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Accidents, Industrial: 


causes of, 1310. 

effect of safety organization, 617. 

preventative measures by Int. 
Organization, 1610. 

Canada, fatalities in, during 1919, 606, in 
last quarter of 1919, 363; first quarter 
of 1920, 610; second quarter, 1094; third 
quarter, 1568. 

in pulp and paper industry, 503. 

notification in various provinces, 1304. 

British Columbia and Nova Scotia, pre- 
vention rules in, 109. 

Alberta, prevention rules in, 745. 

British Columbia, lumbering hazards, 1100. 

Manitoba in 1919, 463. 

Nova Scotia in 1919, 697, 740. 

Ontario during 1919, 928, 1495; Ontario 
factories in 1918, 102; increase in 
Ontario, 747; in Ontario mines, 421, 617. 

Quebec, 304; in Quebec mines in 1919, 1196. 

United States: vocational retraining in, 
1025.; Industrial Accident Boards’ Con- 
ferences, 211; ratio to foreign employ- 
ment, 111. 


See also INSURANCE; LEGAL DECISIONS ; SAFETY 


Labour. 


AND HEALTH; WORKMEN’S COMPENSA-_ 
TION. 
Acland, F. A.: 
Canadian representative on Governing 
Body Int. Labour Office, 105; report on 


meeting of Governing Body, 844. 


Agreements, Industrial: 


registration proposed in South Africa, 315. 
See also WAGES. 
Canada, monthly statements, 64, 170, 334, 
450, 582, 719, 898, 1055, 1226, 1378, 1533, 
1641. 


AGREEMENTS (by industrial groups) : 


Building and construction— 
building trades; at Ottawa, 1059; 
Arthur and Fort William, 1386. 
bricklayers, masons, etc., at Brandon, 1655; 
at Brantford, 1386; at Calgary, 1058; at 


at Port 


Edmonton, 1236; at Guelph, 1057; at 
Hamilton, 1235; at Kingston, 1056; at 
Montreal, 1542; at Ottawa, 64; at 


Saskatoon, 1655; at Sault Ste. Marie, 
453; at Vancouver, 1236. 

darhbiibata, at Calgary, 1057; at Edmonton, 
900; at Fort William, 65; at Grimsby, 
171: at Guelph, 899; at Humberstone, 
1235; at Merritton, 1057; at Moncton, 
1055; at Moosejaw, 1235; 
Falls, 1056; at Ottawa, 718; at Oshawa, 
1235; at Peterborough, 12385; at St. 
Catharines, 1655; at Saskatoon, 1543; at 
Sherbrooke, 1056; at Vancouver, 1386, 
1655; at Welland, 718; at Winniper. 171, 
1541; at Windsor, 900. 

electrical workers, at Brantford, 720; at 
Edmonton, 905; at Hamilton, 1236; at 
London, 65; at Sarnia, 1655; at Windsor, 
334. 

engineers, at 
1239. 

granite cutters, at Beebe, 1055; at Toronto, 
64, 1543; at Vancouver, 1237. 
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Hamilton, 65; at Toronto, 


INDE Xo: “Vy 


at Niagara . 


Agreements, Industrial—(Con. 


Building and Construction—Con, 


heat and frost insulators, at Montreal, 
1058; at Winnipeg, 1058. 

iron workers, at Niagara Falls, 720; at 
Vancouver, 453. © 

lathers, at Hamilton, 1238. 

painters, etc., at Calgary, 719; at Halifax, 
1236; at St. Catharines, 584; at Saska- 
toon, 1236; at Toronto, 585; at Winni- 
peg, 1542. 

pile drivers, wooden bridge men, ete., at 
Vancouver, 65. 

paving cutters, at Brownsburg, 
Graniteville, 170. 

plasterers, etc., at Hamilton, 719; at London, 
171; at Toronto, 1056. 

plumbers, ete., at Calgary, 898; at Edmon- 
ton, 1057; at Hamilton, 1542; at Kitche- 


15438; at 


ner and Waterloo, 719, 1057; at 
Moncton, ..898; at Ottawa, 584; at St. 
Catharines, 1542; at Toronto, 1386; at 


Welland, 65. 
riggers, machinery movers and pile drivers, 

at Niagara Falls and St. Catharines, 720. 
roofers, at Ottawa, 1548. 


steam shovel and dredge men, Pastern 
Canada, 1239. 
Stonecutters at Point Edward, 1655; at 


Toronto, 453, 1237; at Winnipeg, 1237. 
structural iron workers, at Lachine, 1543; 
at Ottawa, 1544. 
wood, wire and metal workers, at Toronto, 
1058. 


Clothing— 

boot and shoe workers, at Brantford, 173; 
at Galt, 1535; at Hamilton, 1646. 

cloak and suit makers, at Montreal, 1227. 

fur workers, at Toronto, 69. 

clothing workers, at Toronto, 69. 

garment workers, at Hamilton, 1535; at 
Winnipeg, 1379. 

tailors, at London, 1535, at Vancouver, 1227. 


Clay, glass, stone, cement, etc.— 
flint glass workers, at Redcliff, 1656. 


Domestic and Personal (including amuse- 


ments )— 

barbers, at Brockville, 1656; at Calgary, 
1545; at Guelph, 1545; at Montreal, 1545; 
at Peterborough, 1067; at Regina, 1657; 
at Victoria, 586; at Windsor, 1656; at 
Winnipeg, 1545. 

motion picture operators, at Calgary, 1657; 
at Hamilton, 343; at Quebec, 171; at 
Toronto, 66. ; 

musicians, at Edmonton, 1388; at Prince 
Albert, 1546, at Kingston, 1546, at Van- 
couver, 1546. 

theatrical stage employees, at Kingston, 

' 1546; at Ottawa, 1546; at St. Catharines, 
343. 

hotel and restaurant employees, at Calgary, 
1067; at Edmonton, 1067; at Vancouver, 
1387; at Victoria, 1387. 


Fishing and‘ hunting— 
Great Lakes fishermen, at Port Stanley, 
Ont., 334. 
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Agreements, Industrial—Con. 
Food, drink and tobacco— 

pakers, at Calgary, 1643; at Edmonton, 
1062; at Fort William and Port Arthur, 
1642: at Hamilton, 1643; at London, 66, 
1534: at Ottawa, 1062, 1379; at Peter- 
borough, 338; at St. Catharines, 1062; at 
St. John, 1061; at Toronto, 583; at Van- 
couver, 172. 

bakers’ teamsters, at Edmonton, 718; at 
Vancouver and New Westminster, 717. 

brewery, flour, cereal and soft drink 
workers, at Fernie, 901; at Hamilton, 
1644; at Lethbridge, 1645; at London, 
4062: at Victoria, 1645. 

butchers, at Montzeal, 1534; at Moosejaw, 
1644; at Toronto, 1534. 

cigar makers, at Kitchener, 1534; at Van- 
couver, 173. 

ereamery engineers, at Moosejaiw, 1247. 

flour ‘and cereal workers, at Hamilton, 1644 ; 
at Lethbridge, 1645; at Moosejaw, 172; 
at Victoria, 1645. 

milk drivers, etc., at Vancouver, 10638; at 
Victoria, 1379. 

soft drink dispensers, at Vancouver, 1657. 

sugar refinery workers, at Montreal, 900. 


Metals, Machinery and Conveyances— 

boiler makers, etc., at Ottawa, Me peat SG 
Catharines, 1060; at Toronto, 1060; at 
Victoria, 452. _ 

bridge and structural workérs, at Montreal, 

£1055. 

car shop workers, at Amherst, NUS., 1378 5 
at Montreal, 1533. : 

engineers, at Sault Ste. Marie, 1379. 

machinists, etc., at Amherst, 1641; at 
Kingston, 1642. 

yhetal trades, at Montreal, 1061, 1642; at 
Three Rivers, 902. 

moulders, at Amherst, 452, 1378, 1533; at 
Edmonton, 1227; at Toronto, 335. 

sheet metal workers, at Calgary, 1379; at 
Fort William, 1533; at Hamilton, 1226; 
at Moncton, 1379; at Montreal, 173; at 
Moosejaw, 1879;.at Quebec, 1238; at To- 
ronto, 1060. 


Mining and Quarrying— 
coal miners in. District 18, U.M.W. of A., 
72, 897, 1047, 1547; at Brule, Alta., 1541: 
at Pocahontas, Alta., 1385. 
mine, mill and smelter workers, at New 
Denver, B.C., 904. 


Municipal— 

carpenters, at Edmonton, 906, 

civic employees, at Brandon, 908; at Cat- 
gary, 455, 457; at Edmonton, 454, 906, 
907; at Vancouver, 341; at Winnipeg, 
908: electrical workers, at Calgary, 341; 
at Edmonton, 905; at Regina, 1066; at 
Saskatoon, 1514. 

engineers, at Moosejaw, 1239. 

firemen, at Edmonton, 906; at Moosejaw, 
1547. 

garbage workers, at London, 1239. 

machinists, at Edmonton, 906. 

Printing— 

pookbinders, at Edmonton, 1228; at Lon- 
don, 1649; at Montreal, 178, 1228; at 
Ottawa, 15387; at Regina, 1650; at To- 
ronto, 1228; at Vancouver, 336, 450; at 
Victoria, 450.. 

engravers, at Montreal, 1228; at Toronto, 
1229. 

lithographers, at Toronto and Hamilton, 
1650. é | 


~ Agreements, Industrial—Con. 


Printing—Con. 

pressmen, at Calgary, 1380; at Edmonton, 
582; at Hamilton, 1064; at Ottawa, 66; 

‘ at Regina, 1064; at Saskatoon, 1538; at 
Toronto, 1064; at Vancouver, 1380; at 
Victoria; 337, 1229; at Winnipeg, 1229. 

printers, at Brantford, 1381; at Calgary, 
336, 901; at Edmonton, 68, 901; at Fort 
William, 174; at Guelph, 1539; at Hali- 
fax, (1063: ‘at. Kineston, 16477, ‘at 
Kitchener, 1382; at Lethbridge, 175; at 
London, 67; at Medicine Hat, 901, 1065; 
at Nanaimo, 1383; at Nelson, 1539; at 
New Westminster, 176; at Ottawa, 174, 
1381; at Port. Arthur, 68; at Quebec, 
1537; at Saskatoon, 175, 1538; at St. 
Catharines, 1382; at St. John, N.B., 338, 
588; at St. Thomas, 1648; at Sault Ste. 
Marie, 337; at Sherbrooke, 338; at Strat- 
ford, 337, 1538; at Swift Current, 1382; 
at Sydney, 450, 1537; at Toronto, 901, 
1382; at Vancouver, 176; at Victoria, 
451; at Winnipeg, 451, 1648, 1649. 

Public Utilities— 

blacksmiths, ete., at Montreal, 1066. 

electrical workers, at Montreal, 1390. 

gasworkers, at Ottawa, 1066. 

light, heat and power workers, at Mont- 
real, 455, 1065. 

N.S. power company and employees at 
Halifax, 1230. 

railway, light and power, employees, at 
Quebec, 1231. 

steam and operating engineers, at. Hamil- 
ton, 1066. 

telegraphers, commercial, at Toronto, 1651. 

telephone workers, in Alberta, 1545. 


Pulp, Paper and Fibre— 

pulp and: papermakers, at Port Arthur, © 

1063; at Dryden, 1536; at Fort Frances, 

68; at Iroquois Falls, 1647; at Sault Ste. 
Marie, 717; at Thorold, 67, 335. 


Railways, Hlectric— 
B.C. electric railway employees, 721, 1653. 
gas workers, at Winnipeg, 1540. 
Grand River Railway and employees, at 
Galt, 1384. 
maintenance of way men, at Quebec, 1651. 
motormen, conductors, etc, at Levis, 1065. 
Quebee Railway, Light & Power Co., and 
telegraphers (Montmorency division), 71. 
street railwaymen, at Brantford, 1232; at 
Calgary,, 720; at |Cobalt, 1653; at Ed- 
monton, 71, 907; at Fort William, 1232; 
at Halifax, 1230; at Hamilton, 585, 1065; 
at Montreal, 13838, 1652; at Moosejaw, 
1384; at Port Arthur, 903, 904; at Ot- 
tawa, 1231; at Quebec, 903; at Regina, 
585; at Sault Ste. Marie, 1540; at Sas- 
katoon, 1384 ; at Sherbrooke, 453; at St. 
John, 1231; at Toronto, 585; at Van- ° 
couver, 70; at Windsor, 1282; at Win- 
nipeg, 1233, 12384. i 
Railways, Steam—-See CANADIAN RAILWAY 
BOARD OF ADJUSTMENT No. 1. 
Transportation— 


coal-handlers, at Fort ‘William, 1654; at 
Halifax, 582; at Port Arthur, 70, 1654. 

dredgemen, at Amherstburg, 1541. 

express companies and employees, 586. 

longshoremen, at Halifax, 1540; at Prince 
Rupert, 1392; at St. John, 70. — 

marine engineers of Canada, 1391; at 
Charlottetown, 1392; at Montreal, 69, 
1392; at St. John, 1391; at Three Rivers, 
339; at Toronto, 339. 


Agreements, Industrial—Con. 
Transportation—Con. 
sailors, on eastern coast, 720; on ‘western 
coast, 71. 
teamsters, chauffeurs, etc, at Calgary, 
1134; at Edmonton, 1234; at Fernie, 


B.C., 904; at Vancouver, 722. 


Agriculture: 
France, labourers’ federation in, 747. 


Alberta: - 

accident prevention rules, 745. 

Coal Mines Act amended, 148; coal mining 
regulations, 177; 344, 1290, 1481; Coal 

' Mining ‘Commission report, 137; coal 

- mine examiner fined at Drumheller, 503. 

compensation for industrial disease, 308. 

Director of*Coal Operations, Act respecting, 
930. 

HPlectrical Protection Act, 1263. 

Factories Act amendment, 148, 376; Fac- 
tories Act investigation, 1112; factory 
laws in, 1296. 

first-aid equipment, 1108; in mines, 1580. 

industrial census (non-official), 212. 

labour legislation in, 929, 1338. 

minimum wage legislation, 1191. 

Mothers’ Allowances Act amended, 148. 

safety committee desired, 6338. 

Social Welfare Congress, 140. 

teachers, minimum wage, etc., for, 1421. 

workmen’s compensation in, 1012, 1099: 
Act amended, 147. ; 

See. also LABOUR. LEGISLATION, LEGAL DE- 

@ISIONS, ETC. 


Alberta Federation of Labour: 
convention, 147. 


legislation requested by, 209. 


Alberta Industrial Development Asso- 
ciation: 


annual meeting, 212. 


Aliens: 
accidents among, in U.S.A., 111. 


Int. Labour Commission to protect, 864, 
Lo: } 

proposed alien assimilation board in U.S.A., 
631. 

National Council on manual labour in 
France, 218. 


See also MIGRATION AND SETTLEMENT, JAPA- 
NESE, ORIENTALS. 
Allen, Gov. H. J.: 
- debate with S. Gompers, 1025. 


Amalgamated Cothing Workers of 
America: 
educational work, 1505; industrial pro- 
gramme, 1264. 
American Federation of Labour: 
annual convention, Montreal, 869. 
“Bill of Rights,’ 146. 


joint board in building trades, 376. 
reply to U.S. Chamber of Commerce, 1429. 
school teachers affiliate with, 631. 


American Woollen Company: 
criticised by Samuel Gompers, 1111. 


Apprenticeship: 
apprentice councils proposed, 1306. 
openings in Ontario, 1308. 
proposed standard in building trades, 1108. 


* INDEX ~ i Vv 


Apprenticeship—Con. hy 
provincial rules regarding, 1192. 
teaching bonus in clothing shops, 1113. 
United Kingdom, under Industrial Coun- 
ceils, 1312. 
South African Bill, 315, 


See also TECHNICAL EDUCATION. 


Arbitration and Concilation: 


i awards affecting steamship employees in 


B.C., 1000. 

awards affecting ‘Vancouver Island coal 
miners, 37, 268, 530, 1001, 1471. 

Manitoba (Minimum Wage . Board’s 
464, 

United Kingdom: Industrial Courts Act, 4, 
137; under Industrial Councils, 1312. 


pian, 


France, 499. 

Japan, 505. 

Norway, 504. 

Spain, 634. 

United States: Railroad Labour Board's 
wage award, 426, 1068; in bitumineus 
coal mining industry, 557; regional 


boards plan, 145, 425; in oil industry in 
California, 1583; constitutional amend- 
ment in Nebraska, 1264; in clothing in- 
dustry at Cleveland, 553; in clothing in- 
dustry in New York, 1264, | 


See also CANADIAN RAILWAY BoarRpD OF AD- 
JUSTMENT ; CALIFORNIA ; COMMISSIONS ; 
INDUSTRIAL DISPUTES; INDUSTRIAL DIs- 
PUTES INVESTIGATION AcT, 1907; Inpus- 
TRIAL RELATIONS; KANSAS, 

Atkins, Prof. W. E.: 
on Kansas industrial court, 550, 
Australia; 
maternity allowances in, 112. 
unemployment insurance in Queensiand, 
1208. 


See also PRICES. 


Austria: 
International labour sends food to, 503. 
unemployment insurance in, 1203. 
“Workers’ ‘Chambers’ in, 941. 


Banking; 
co-operative labour banks, 748, 1110. 


Barnes, Rt. Hon. Geo. N.: 
on work of Int. Labour Organization, 1612. 


‘Baugh, W.: { 


proposal for apprentice councils, 1306. 


Belgium: 
industrial councils in, 1507. 
national council of mines, 1508. 
socialization of industries demanded, 1584. 
trade union membership, 504. 
workers’ education in, 1505. 


Banefits: 


Board of Commerce of Canada: 
statements of policy, 97. 


See BONUS; INSURANCE; PRICES, 


Bonus: 
distribution of, to employees of various 
Canadian firms, 106. 
Ford Motor Co., employees, 5, 
group plan in iNew York, 1418. 
immigration agents’ payment 
demned, 107. 


by, con- 
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vi eS INDEX 
Bonus—Con. Canadian Fisheries Association: - 
Saskatchewan /Co-operative Creameries . convention at Vancouver, 745. 
scheme, 497. a / ue 
teachers at Regina and Brandon, 3738. Canadian Manufacturers’ Association: 
See also PAYMENT By RESULTS. 49th annual convention, 1029. 
Borden, Rt. Hon, Sir Robert: Canadian National Railways: 


age limit of 45, 108, 378. 
labour conditions on, 628. 
labour. representation on Board requested, 


address to railwaymen at Ottawa, 49. 
work of Int. Labour Conference, 851. 


108. 

British Columbia: ae ue - Tee : 
accide ti , 109. Canadian Railway ar Boar anged 
"SORRENTO OU Se ai to The Railway Association of Canada): 
first-aid equipment, 1108; in mines, 1580. See McApoo AWARD. 


hazards in lumber industry, 1100. 


‘Japanese right to employment on public Canadian Railway Board of Adjustment 


works, 1676. No. 1: 
Labour Department and Minimum Wage railwaymen opposed to perpetuation of, by 
Board, annual reports for 1919, 712. narie statute, 50, 111. 


labour legislation in, 929, 1887; mining Proceedings— 


regulations, 1481. ; 
medical care at Trail, 630, 940. sg ER roy ec. Arica Me 
* mine safety ass'n, at Fernie, 633. Canadian National: locomotive firemen and 


mining report for 1919, 1495. enginemen, 414, 415; (eastern lines): 
minimum wage legislation, 1191; effects of, conductors and trainmen, 415, 527, 528; 


7138, 746; for women, 169. fe 
ang ed : Ghia ; telegraphers, 37, 412, 1185; western 
mothers “pensions “inquiry, 112; Mothers Hien) a conductors and ie tiaet, 260, 


Pensions Act, 1262. ° 
: 835, 836, 837; maintenance of way em- 
wages and hours in 1919, 712; wage awards ployees, ate: 260; telegraphers, bd 


affecting steamer employees, 1000. Canadian Pacific (western lines): clerks, 


See also LEGAL DECISIONS AFFECTING LABOUR: etc., 262, 528, 525, 1603; conductors and 
WORKMEN’S COMPENSATION, trainmen, 412, 413, 414; locomotive en- 
gineers and firemen, 524, 682% 1601, 1602. 

British Columbia Electre Railway: maintenance of way employees, ete., 259; 


telegraphers, 834, 1185. 


office employees’ housing plan, 210. Chand Drunk: teeinmen 264 


‘British Columbia Federation of agente Grand Trunk Pacific: maintenance of way 


employees, 412; trainmen, 260. 


dissolution of, 503, 1335. Toronto, Hamilton & Buffalo Railway: en- 


: ° gineers and firemen, 32); conductors and 
Building: si: trainmen, 33, 34, 35, 36, 524, 680, 1184, 
construction in Canada in 1918-19, 333. 1601. 
schemes in Germany and ‘Sweden, 502. 
See also HOUSING. Canadian ‘Teachers’ Féderation. See 
TEACHERS. 


Building Trades: 
joint council of Canadian building indus- 
try, 376, 628; quarterly conferences, 1108, 
1605; \rules and bylaws, 1604. 
Ottawa joint council, proceedings of, 1002. 


Census: > 
history of Canadian, 302. 


Census, Industrial: 


joint industrial council (Building Trades cities of Canada, 1619. | 
Parliament) in Great Britain: organiza- agricultural implement industry in Canada, 
tion and work of, 310; proposed agree- 1657.\ fi. 
ment re house building, 1264. dairy factories in Canada, 1377. 

guild at Manchester, 424, 2109. ° fish industry of Canada in 1918, 714. 

wage increase declined at Baltimore, Md., paint and varnish industry in Canada, 
1421. 1225. 


in Alberta (non- official), 212. 


ee ee in United States of America, 213. 


Pelzary: ; ole: . “Check-Off” System: \ 
agreement with civic employees, 457, condemned by Canadian Federation of 
civic pensions scheme, 378. Labour, 1211. 
California: See also UNITED MINE WW chkaie oF AMERICA. 
arbitration plan i il i : ~ Child Labour: 
ee ee tue a aay ce Industrial Establishment Act, 940. 
Canadian Construction Industries Asso- various provincial laws, 1298. 
ciaton: 15-year age limit proposed for New Bruns- 
Conference at Ottawa, 375 wick, 1310. 
4 ’ 16-year age limit proposed for Manitoba, 
209. 
Canadian Council of Child Welfare: junior employment service, 375, 1613. 
formation of, 1420. ' minimum age in mines, 1480; at sea, 1320. 
rs ¢ | recommendations by Int. Labour Conference, 
Canadian Federation of Labour: 372, 851, 853; Canadian Order-in-Council 


12th annual convention, proceedings, 1211. transmitting recommendations, 1492. 


\ 


Child Labour—Con. 
Manitoba, 464; Winnipeg, 1112. 
Nova Scotia, 697. 
Quebec, 304, 375, 1497. 
increase of, in U.S.A., 1110. 
See also EMPLOYMENT, etc. 


Child Welfare: Y 
Canadian Council of, formed, 1420. 
changes proposed in Alberta Act, 209. 
New York Welfare Commission, 943. 


Cincinnati University; 

industrial medicine division, 6. 
Cities: 

industrial statistics of Canadian, 1619. 


See also MUNICIPALITIES; AGREEMENTS, INDUS- 
TRIAL; EMPLOYMENT. 


Civil Service: 


Association of Federal Employees, 942, 
1345, 1584. 

and Trades and Labour Congress, 1345, 
1346. 

right to organize denied, 372. 

insurance; amendments to act, 1584; in 
United States, 1024. 

Clerks: 
proposed international union, 871; in 


-Kurope, 1418. 


Cleveland, Ohio: 
Chamber of Commerce and industrial re- 
lations, 552. 
‘new industrial plan of garment workers, 
553. 


Clothing Manufacturers’ Association of 
New York: 


industrial programme, 1264. 


Clothing Trades: 
industrial plan, in Cleveland, 553; 
York State, 1264. 
international bureau proposed, 1584. 
trade union to establish factories in U.S.A., 
at. 
teaching bonus at Cleveland, 1118. / 


Clynes, Rt. Hon. J. R.: 


on direct action, 423. 


in New 


Coal Embargo: 
opposed by Trades and Labour Congress, 
1348. 


Coal Mining: 


Coats, R. H.: 
Canadian representative Int. Labour organi- 
zation, 1199, 1610. 


Cold Storages: 
government control of, urged by T. and L. 
Congress, 1348. 


See MINING. 


Collective Bargaining: 
approved by industrial 
U.S.A,, 425, - 
approved by U.S. Dept. of Labour, 143. 
a aah i in Kansas, 301. ’ 


conference in 


Colour Line: 


discussed by ‘AmeriGan 
Labour, 870. 


Federation of 


\ 
\ 


INDEX 


Commerce, Board of: 


vil 


- Combines: 


statement of Board of Commerce). 97, 99. 


See BoarpD or Com- 


MERCH, 
Commissions: 
appointed under Aiberta Factory Act, 148, 
376, LLL: 
co-ordination of labour laws: formation 
proposed, 372; report of, 538; reference 


to, 1012. 

on coal mining in N.S. and N.B., 1168. 

hours of labour for women in N.S., 112. 

Industrial Relations Commission’s report: 
labour Congress requests action on, 108; 
Government considers commission’s find- 
ings, 373. 

on penitentiaries, 1420. 

Toronto applies for Housing Commission, 
2138. 


See also INQUIRIES ACT COMMISSIONS. 
Compensation: See WoRKMEN’s COMPEN- 
SATION, 
Conciliation: See ARBITRATION AND COoN- 
CILIATION. 
Conferences, Industrial: See INDUSTRIAL 
CONFERENCES, 


Conventions: 

Trades and Labour Congress of Canada, 
1331. 

Alberta Federation of Labour, 147. 

American Federation of Labour, 869; 
Division No. 4,. Railway Employees Dept., 
1626. 

Int. Brotherhood of Pulp and Paper Work- 
ers, 1515. 

Int. Co-operative Alliance, 632. 


Co-operation: 

International Co-operative Alliance: meet- 
ing at Geneva, 632; report on. world 
movement, 1620. 

labour banks, 748, 1110. 

Canadian societies in 1919, 1108. 

Trades and Labour Congress favours, 1339. 

in Ontario, 504. 

Farmer-labour 
Toronto, 941, 

painters’ contract at Toronto, 1265. 

proposed admission of consumers’ co-oper- 
ative societies to Int. Labour Conference, 
1612. 

at Windsor, Ont., 212, 941. 

N.B. Fed. of Labour favours, 4338. 

N.S. miners favour, 560. © 

United Kingdom: Co-operative Wholesale 
Society to assist building guild, 1109; 
labour men and co-operators confer, 375; 
unions favour co-operative banks, 941; 
consumers’ and producers’ societies, 693; 


distributive store at 


co-operative production at Hull, Eng- 
land, 1021. 

France: company co-operative stores in, 
1581. 


United States: farmer-labour Co-operative 
* Commission, 5; contracting in clothing 
industry, 1264; labour bank at Cleveland, 
748; pattern makers’ shop at Cleveland, 
1584. 
production and distribution of food by A. F. 
of L. proposed, 871. 
See also INTERNATIONAL CO-OPERATIVE ALLI- 


ANCE. 
¥ 


Co-Partnership: 


scheme of Imperial Oil, Ltd., 422. 

report on, in United Kingdom, 698. 

at Port Sunlight, England, 3. 

Ruston & Hornby’s garden suburb at Lin- 
eoln, England, .6. 

Cleveland garment industry, 553. 


See aiso Bonus; PROFIT-SH ARING. 


Copyright: 
resolution by Trades and Labour Congress, 
1349. 


Cost of Living: / 

wage adjustment for Vancouver Island coal 
miners, 37, 263, 5380, 1001, 1471. 

remedies demanded by British labour, 4. 
British Labour Party’s resolution, 1032. 
‘in New Zealand, 191. 
U.S. Dept. of Labour explains, 148. 
index numbers in U.S.A., 95. 


See also RENT; PRICES, etc. 


Council of Action: 
and British Trades Union Congress, 1353. 


Dairy Industry: 
wages in, 1377. 


Demobilization: 


returned soldiers’ ‘Insurance, 1109. 
employment of returned soldiers in: Great 
Britain, 4. 


See also SOLDIERS |\CIVIL RE-ESTABLISH MENT; 
SOLDIERS’ SETTLEMENT ‘BOARD. 


Denmark: 
public protection in strikes, 629. 


Department Stores: 


openings for young workers in Ontario, 


1308. 
Deportation: 
of British-born subjects disapproved of, 
108. 
from U.S.A. in 1919, 145. 


Direct Action: 


French Government opposes, 691. 
rejected by British unions, 423. 


See also |\COUNCIL OF ACTION, 


Director of Coal Operations: 
Orders of, 177, 344, 1290. 


Diseases, Industrial: See INpUsTRIAL Dis- 


EASES, 


Disputes, Industrial: See INpuUsTRIAL D1s- 


PUTES, 


Dominion Bureau of Statistics: See 
STATISTICS. 


Dominion Coal Co.: 


industrial relations department, 942. 
scholarships at McGill University, 942, 


Dressmaking: 


openings for young. workers 
1308. 


in Ontario, 


Education: 
conference on educational statistics, 1502. 
Labour scholarships at MeGill University, 
942. 
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Education—Con. 


proposal to raise school age in Prairie 
provinces, 209. 
aa research in Alberta University. 
1 
miners’ labour fa asa cau 
Nova Scotia, 560. Ni 
Ontario Labour Educational Ass’n., 698. 
United Women’s Educational Fed. of Ont. 
699. 
recommendations of 
Councils, 1312. ' 
endowed studentships at Manchester Uni- 
versity, 634. 
continuation schools in New York, 502. 
New York School for social research, 213. 
_ Workers’ education in Belgium, 1505. 
See also 'TECHNICAL EDUCATION : VOCATIONAL 
TRAINING; WORKERS’ HXDUCATIONAL ASS0O- 
CIATION. 


proposed in 


British Industria} 


Efficiency: See Lasour EFFIcIENCY. 


' Electricians’ License Act (Manitoba): 


amendment proposed, 209. 


Employers’ Associations: 

Employers’ Association of Manitoba formed, 
498; Canadian Building & Construction — 
Industries Ass’n., 942. 

Merchants’ Association of New York, 746, 
1419. 

Employers’ Liability: See WoRKMEN’S 
COMPENSATION, 


Employment: 

in building trades, in years 1910-1919, 168- 

in building trades, by months, 63, 164, 331, 
448, 579, 711, 895, 1044, 1223, 13872, 15381, 
1637. 

civic employment in fifteen cities, monthly 
statements, 62, 168, 330, 4389, 578, 710, 
894, 1046, 1222, 1374, 1530, 1639; 

statement for year 1919, 168. 

reports from employers, monthly, 55, 155, 
821, 438, 576, 708, 892, 1048, 1220, 13786, 
1528, 1635. cS 

in dairy factories in Canada, in 1918, 137%. 

in fisheries of Canada in 1918, 714. 

in paint and varnish industry in ae 
in 1918)°1225. 

juvenile workers in Winnipeg, 1112. 

for seamen, 1319, 1328. 

of women on U.S. railroads in 1919, 581. 

cost of labour turn-over, 1419. 


See also EMPLOYMENT SERVICE OF CANADA } 
UNEMPLOYMENT, etc. 


Employment Agencies: ; sy 
acts regulating, in B.C., ion and Mar., 
1262. 


Nova Scotia Act governing, 1193, 1262. 
Employment Managers’ ‘Association: 


formation of, at Toronto, 3: 
change of title, 633. Y 


Employment Offices Co-Ordination Aet: 
Amendments to, 930. 


Employment Service of Gansta’ 
monthly reports, 50, 150, 316, 434, 561, 689. 
883, 1033, 1217, 1362, 1517, 1627. M 
statement yoy Rt. Hon. Arthur Meighens. 
1333. 
work of, in Ontario, 1494. 
work of, in Quebec, 304. 


% 
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# 
Employment Service of Canada—Con. 
conference of Employment Service Council, 


L355. 
Junior Division: appointment of officer-in- 
charge, 375; summary of work, 1613. 


See also HMPLOYMENT. 


Employment Services: 
International Association of, annual meet- 
ing, 1358. 
United Kingdom; junior section, 1615. 
United IStates: system in, 110; junior sec- 


tions, 1615. 
Germany: bureaus in, 631; Junie section, 
1615. 


“English Week: 
proposed by Int. Labour Office, 1026. 


Espionage: 
alleged use of, conperaned by labour, 149. 


Exchange Rate: 

problem in international unions, 111. 
Factory Legislation: See Lasour LxecisLa- 
TION. 


Fair Wage Contracts: 
Canadian Government contracts, monthly 
statements, 75, 178, 345, 461, 587, 715, 
911, 1076, 1240, 1375, 1549, 1640. 
Labour Congress requests amendments, 
108; Government’s reply, 373; further 
amendments sought, 1349. . 
~ on Manitoba public works, 716. 


Farmers’ Organization: 
labour attitude to, in N.B., 432. 


Farmer-Labour Conference: 
at Chicago, 5. 


Earms: See AGRICULTURE. 


Fatigue, Industrial. See SAFETY AND 


HEALTH. z 


Federal Police enny Appropriation: 


registration under, 154, 316, 435, 568, 702. 


Female Workers; See WoMEN. 


Fire Protection: 4, 
training. school at Ottawa, 1265. 


First Aid: 
‘ambulance work in G.T.R. amd C.P.R., 633. 
conference at Ottawa, 1420. 
classes approved by Ont. Labour Educa- 
tional Assn, 698. 
equipment compulsory in Alta. and B.C., 
1108. Q 
mine competitions, 1442; 
provision for, in mines, 1481, 1489. 
railway conference at Ottawa, 1420. 
See also SAFETY AND HEALTH. 


Fisheries: 
employment in \Canada in 1918, 714. 
Canadian Association Convention, 745. 
proposed college at Vancouver, 745. 


Ford Motor Co.: 
profit-sharing plan, 5. 


Foster, Hon. Sir George E.: 
letter to Trades & Labour Congress, 372. 


France: 
agricultural labourers’ federation, 747. 
bill to settle industrial disputes, 499. 
public protection in strikes, etc., 630. 
compensation for industrial disease, 310. 
general strike, 691. | 
Intellectual Workers’ Union, 376. 
National Council of Manual Labour, 213. 


See also PRICES. 


Fruit and Vegetable Industry: 
women’s wages in B.C., 170. 


Fuel Adminstration: 
control of coal in Canada resumed, 46. 
fuel control in U.S.A. during strike, 44. 


Garfield, Dr.: 
resigns position of Fuel Administrator ix 
UVS.A., 45, fi 


2 


Garment Industry: 
vocational opportunities for young workers 
in Ontario, 1618. 


Garment Workers: 
new industrial plan in Cleveland industry, 
553. 
standardized production approved, 1208. 


Garnishee: 
proposed amount exempt from, 209. 
Germany: 
coal miners, increase of hours, 1113; con- 
‘ ditions in Silesia, inquiry by Int. Labour 
organization, 1611. 
eight-hour day convention of Int. Labour 
organization, 1610. cones . 
employment bureaus, 631; junior employ- 
ment service, 1616. 
profit-sharing at Krupps, ete. 111. 


represented at Int. Seamen’s Conference, 
iste. 
socialized building in, 502. “ 


trade union membership, 634. 


workers’ councils, 428. 
workers’ education in, 1505. 
Ghent: 
insurance plan for unemployment, 1202, 


Girl Workers: 


Gompers, Samuel: 


alleges employers hamper production, vis 
debate wie Gov. Allen, 1025, 


See WomMnEN, 


Granby Consolidated Mining and Smelt- 
ing Co.: 


Scholarship at McGill University, 942. 


Great Britain: See UNiTep KINGDOM>. 


Great War Veterans’ Association:: 


conferences with Trades and Labour Coun- 
eil, 13316: 


Group Insurance: See INSURANCE, 


Guilds: 
British Building Trades Committee, report 
on, 311. 


Manchester building trades guild, 424, 1109. > 
garment workers’ factories in U.S.A., 1118. 
pattern makers’ shop at Cleveland, 1584. 


Holi days : 


Industrial Census: 





INDEX 


Hart, Schaffner and Marx: 


economic essay contest result, 6. 


Health: See Sarery AND HEALTH. 


i i ' 
vacation with pay in U.S.A., 1110. 


Holland: See PRICES. 


Hoan of Labour: 


8-hour day a standard approved by Int. 
Labour Office, 850, 8538, ratification by 
various countries, 1611. 

Order in Council respecting conventions, 
etc., of League of Nations, on, 1491. 

“Rnglish Week’ proposed by Int. Labour 
Office, 1026. — 

economic effect of shorter hours, 314, 696, 
747, 

in Canada, 46. 

in mines, 1482. 

Dominion and provincial jurisdiction, 208. 

8-hour day and 48-hour week approved by 
Canadian Government, 372. 

8-hour and 10-hour day compared, 1023. 

8-hour day sought by T. and L. Congress, 
1347. 

8-hour day asked for Alberta, 2:09. 

in Ontario in 1919, 1494. 

female employees in Winnipeg and Bran- 
don, 465; T. Eaton reduces hours at 
Winnipeg, 5. j . 

for seamen, 13210, 13:22, 1327, 15/80. 

three-shift system at Bathurst Lumber 
Mills, 107. 

in Portsmouth and Chatham dockyard, 6. 

Amer. Fed. of Labour, policy of, 871. 

6-day week in Boomer du Pont hotels, 
112.65. 

8-hour day abroad, 43/0; in Italy, 376; in 
Switzerland, 1584. 


See also AGREEMENTS, INDUSTRIAL; WAGES; 


WOMEN. 


Housing: 


Canada; supplementary scheme proposed by 
building conference, 1108; Government 
scheme criticised, 484; Ontario Act, 504; 
Toronto japplies for commission, 213; 
British Columbia Electric Railway Co’s 
employees’ plan, 210; company scheme at 
Trail, 374; conditions in Maritime coal 
districts, 1170; garden suburb: at Sher- 
brooke, Que., 503. i 

United Kingdom; London County Council’s 
plan, 943; British policy, 630; first claim 
on building trades, 1264; garden suburb 
at Lincoln, England, 6. 

§S. Africa; national scheme proposed in, 315. 


Hygiene: See SAFeTty AND HEALTH. 
Immigration: See MIGRATION AND SETTLE- 
MENT. 


Industrial Accidents: See AccriDENTSs, IN- 


DUSTRIAL, 


See CmErNSus, INDUS- 
TRIAL, 


Industrial Conditions: 


monthly review, 7, 113, 214, 377, 585, 6365, 
743, 943, 1114, 1266, 1421, 1585. 

Manitoba Joint Council of Industry estab- 
lished, 549. 


Industrial Conferences: 


Industrial, Disputes: 


a 


Int. Ass’n of Industrial Accidents Boards, 
2111, “f 

National Industrial Conference, Govern- 
ment considers findings of, 3!73. 

minimum wages conferences authorized, 
EL OA, 

on technical education and educational 

statistics, 1500. 

in Alta. and B.C., 3'76. 

Alberta Workmen’s Compensation Bd. and 
electric power industry, 1263. 

National Alliance of Employers and Em- 
ployed in Great Britain, 1354. 

in ‘South Africa, 314. 

Second industrial conference in U.S.A., 145, 
425, 


See also INTERNATIONAL [uABOUR ‘CONFERENCES 


(LEAGUE OF NATIONS). 


Industrial Councils: \ 


Canadian building trades, 376, 628, 1268, 
1335, 116104. 

Alberta, joint advisory boards in, 876. 

conference of building trades and Builders’ 
Exchange at Hamilton, Ont., 628. 

Ottawa Building Trades Council, proceed- 
ings of, 1002. 

Acadia Sugar Refining ‘Co., 112. 

Manitoba Bridge and Iron Works, 210. 

United Kingdom; new councils formed, 
499: approved by Labour, 629; US. 
report on, 629; general review, 1311; 
“puilding trades’ parliament,” 310; pre- 
posed agreements re house building, 1264. 

S. Africa, joint boards favoured in, 315. 

in Belgium, 1507. 

in France, 218. \ 

in Germany, 428. 


See also INDUSTRIAL CONFERENCES ; INDUSTRIAL 


RELATIONS; SHOP COMMITTEES; ETC. 


Industrial Courts: 


in United Kingdom, 4, 137. 
in Kansas, 300, 650. 


Industrial Diseases: 


compensation for: in (Canada, 804, ‘L015, 
1416; United Kingdom, 304; United 
States, 308, 501; France, 3110. 


¥ 


Canada: monthly summary, 38, 11312, 264, 
416,530, 688, 838, 1005, 1186, 12191, 1472; 
1605. : 

strikes and lockouts during 1919 (sum- 
mary, with table showing disputes since 
1901), 2'67, 2:94. 

recommendations of commission on uni- 
formity of labour laws, 547. 

U.M.W. of A., and Minto strike, 559. 

United Kingdom: strikes and lockouts, 
monthly statements of, 48, 136, 295, 420, 
536, 689, 843, 1010, 1189, 1294, 1475, 1609; 
strikes and lockouts in United Kingdom, 
1905-1919, 296; British coal miners’ de- 
mands, 1353; coal miners’ strike, 1477; 
engineers refused wage increase, 1112; 
lessons from railway strike, 298; joint 
railway administrative board proposed, 
142; bill to enforce secret strike ballot, 
504. 

France: public protective measures in, 
629; general strike, 691. 

Denmark: public protective measures in, 

(6129, 

Italy: metal workers’ strike, 1478. 
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Industrial Disputes—Con. 
Norway: government stops strike, 5104, 
United States’ strikes in 1919, 943; coal 
miners, 44; Interchurch World Move- 
ment, report on steel strike, 1205. 

See also ARB TRATION AND CONCILIATION; IN- 
DUSTRIAL DISPUTES 
1907; (COMMISSIONS. 

INDUSTRIAL DIsPpuTES (By INDUSTRIES) : 


Building— 
building trades at Hamilton, 1188; at 
Moncton, 686; at Ottawa, 686, 1002; 


building labourers, 1292 ; 

‘at Kingston, 686, 

bricklayers at Calgary, 421); at Hamilton, 

' 686; at Kingston, 1008; at Vancouver 
and New Westminster, 686. 

carpenters at Calgary, 1008; at Campbell- 
ton, N.B., 686, 840, 1006, 1187; at Leth- 
bridge, 650; at Port Arthur, 1474; at 
Port ‘Colborne, 42; at Saskatoon, 12193, 
1473; at Sherbrooke, 1006, 1187, 1292. 

electrical workers, at Hamilton, 686; at 
Ottawa, 1008; at Windsor, 686. 

hodcarriers, at Hamilton, 1008; at London, 
841, 1006. 

lathers, at Hamilton, 
Toronto, 53/4. 

painters, etc., at Guelph, 534; at London, 
419, 685; at Moncton, 534; at Montreal, 
1606; at Ottawa, 1474, 11606; at Que- 
bec, 534; at Toronto, 584; at Windsor, 
534, 685, 840, 1006. 

plasterers’ labourers, at Toronto, 534. 

plumbers, at Hamilton, 687; at Moncton; 
687; at (Montreal, 1474; at Stratford. 
687, 840; at (Sudbury, Ont., 686; ai 
Welland, 687. 

tar and gravel roofers, at Toronto, 1473. 

Chemicals and Explosives— 
engineers, at Amherstburg, 42. 
Clay, Glass and Stone— 
glass workers, at Hamilton, 842, 1008, 
‘ 1188; at Montreal, 42; at Thorold, 42, 


at (Hamilton, 


1473, 1606; at 


134, 266; at Toronto, 688, 841; at 
Wallaceburg, 1355. 

stone cutters at Toronto, 42. 

pottery workers at St. John’s, Que., 41, 


134, 265, 418, 533, 685, 840, 1006, 1187. 
rece cutters at Beebe, 534; at Toronto, 
stone cutters, at Ottawa, 1008, 1187. 

Clothing— 
garment workers, at Hamilton, 842, 1007; 

at Montreal, 42, 135, 266, 688, 841. 
milliners, at Marieville, Que., 42, 135, 266; 

at Montreal, 42, 135, 266. 
shoe workers, at Chambly Canton, 688; at 

Merritton, Ont., 135; at Montreal, 1607. 
rubber workers, at Toronto, 135, 266. 
skirt, dress and waist makers, at Montreal, 

266. 

Foeod— ¢ 
bakers, etc., at Halifax, 688; at Hamilton, 

688; at Kitchener, 42; at Montreal, 688; 

at New Westminster, 688, 841; at 

/ Ottawa, 688; at Vancouver, 688, 841; at 

Victoria, 688, 841, 1007. 
brewery workers, at Fernie, 842); at Leth- 

bridge, 1008. 
butchers, etc., at Calgary, 1607. 
cigar makers, at Hamilton, 266; at London, 

419; at Montreal, 419; at Toronto, 688, 

841. 
cooks and waiters, at Toronto, 842. 
egg candlers, at Montreal, 1008, 1188. 


INVESTIGATION ACT, 


Industrial Disputes—Con. 
Food—Con. 
meat cutters, butchers, ete., at Toronto, 521. 
meat packers, at Calgary, 1008, 1188; at 
Hamilton, 5385; at Peterborough, 688. 
provision store workers, at Quebec, 688. 
sugar workers, at Montreal, 688, 841. 


Leather— 
collar and harness workers, at Toronto, 535. 
leather cutters, at Quebec, 266. 


Lum bering— 

labourers, on North Thompson River, B.C., 
1607. 

loggers, at Anchorage, 534; at Chase, 41; 
at Carriden Bay and Drury Inlet, 266; 
‘at Cowichan Lake, 1607; at Courtenay, 
840; at Grassy Bay, 1006; at North Van- 
couver, 685, 840, 1006; at Ocean Falls, 
1293; at Port Alberni, 265, 418; at Port 
Moody, 1006; at Qualicum Beach, 685; 
at Simoon Sound, 840, 1006, 1187; at 
Union Bay, 686, 840, 1006; at Usk, 840. 

lumberworkers, at Fort Frances, 841, 1006; 
at Hylo, Alta., 42, 134, 265. 

pole and postmakers, at Meadows, 1187. 

Sawyers, packers, etc., at Marpole, 266; at 
North Arm, Fraser River, 534. 


Metals, Machinery and Conveyances— 

armature winders and connectors, at Peter- 
borough, 135. 

boiler makers, at Chatham, 40. 

carriage workers, at Alexandria, Ont., 534. 

electrical workers, at Peterborough, 687, 
840, 1006. 

engineers, at Hamilton, 687, 840, 1006, 1187, 
1292, 1473, 1606. 

foundry workers and machinists, at London, 
135. 

furnace workers, at Welland, 841. 

ironworkers (ornamental), at 
1008. 

jewellery workers, at Vancouver, 1293, 1474. 

labourers, draw bench workers and mill 
rollers, at Lachine, 685; labourers, at 
Montreal, 687, 840: at Toronto, 687. 


Toronto, 


machinists, at Hamilton, 1188, 1292; at 
Lethbridge, 841; at London, 1008; at 
Owen Sound, 687, 840, 1006; at Peter- 


borough, 687, 840, 1007; at St. Hyacinthe, 
Que., 419, 533; at St. John, N.B., 135, 
265, 418, 538, 685, 840, 1006, 1187, 1292, 
1473, 1606; at Sydney, 534, 685, 840; at 
- Toronto, 841, 1006, 1008, 1187, 1292, 1473. 
metal polishers, etc., at Peterborough, 534, 
685. 
sheet metal workers, at Hamilton, 687; at 
Toronto, 687; at Welland, 687. 
moulders, at Amherst, N.S., 841, 842, 1007, 
1008, 1187, 1292; at Brantford, 41, 134, 
265, 418, 5338, 685; at Collingwood, 842, 
1007, 1187, 1292, 1478, 1606; at Dundas, 
687, 840; at Edmonton, 1007, 1187; at 
Guelph, 1188, 1292, 1473; at Halifax and 
Dartmouth, 1007; at Hamilton, 685, 840, 
1007, 1292, 1473, 1606; at Kitchener and 
Waterloo, 842; at Montreal, 687, 840, 
1007, 1187, 1292, 1473, 1606; at New 
Glasgow, 1188, 1292, 1473; at Preston, 
1292, 1478; at St. John, 135; at Sher- 
brooke, 41, 134, 265, 418, 533, 685; at 
Sydney, N.S., 41; at Toronto, 41, 134, 265, 
418, 538, 685, 841, 1007, 1187, 1292, 1478, 
1606. 
plumbers, at Vancouver, 1474, 1606. 
railway employees, at Sydney, 1607... 
riveters, at Hamilton, 1474; at Levis, 534; 
at Montreal, 1188. 


Industrial Disputes—Con. 


Metal, Machinery and Conveyances—Con. ~ 

rolling mill employees, at Montreal, 1008, 
1188, 1292, 1474. 

saw workers, at Galt, 1293. 

shipyard emplcyees, at Halifax, 842; at Port 
Arthur, 687, 841; at Sorel, 41, 134, 265, 
419; at Three Rivers, 535, 685. 

stationary engineers, at St. John, 41. 

steel workers, at Chatham, 41; at Sault 
Ste. Marie, 1607; at Toronto, 1293. 

steel erectors, at Montreal, 842: 

stove and furnace workers, at Preston, -533. 

structural iron workers, at Hamilton, 419, 
533: at Montreal, 266; at Toronto, 535. 

tinsmiths, at Hamilton, 841, 1007. 

tire builders, at Guelph, 535, 686; 841, 1008. 

wagon and carriage makers, at Montreal, 
266. 

watchmakers, at Toronto, 42. 


Mining— 
asbestos miners, at Thetford Mines, 419, 
1474, 1606. 


silver miners, at Cobalt,’ 419, 533; silver and 
lead miners, at Slocan, 686; at Kimberley, 
41, 134, 265, 418. 

miners, etc., at Sidney Inlet, B.C., 1606. 

miners’ labourers at Alice Arm, 534, 685. 

coal miners in Nova Scotia and New Bruns- 


wick, report of Royal Commission on, 
1168. 

coal miners in district 18, U.M.W. of A., 
1474. 


coal miners, at Bellevue, 419, 533; at Blair- 
more, 419, 533; at Brule, 134, 1187; at 
Canmore, 419, 533; at Coalhurst, 1188; 
at Coalspur, 841; at Coleman, 419, 533; 
at Commerce, 1292; at Drumheller, 1188, 
1293; at Edmonton, 1607; at Fernie, 
1474; at Hillcrest, 419, 583; at Michel, 
1474; at Mountain Park, 134, 686; at 
Saunders, 265; at South Minto, 42, 134, 
2165, 418, 533, 685, 840; at Rossland, 419; 
at Springhill, N.S., 1187; at Sydney, 
1474; at Wayne, 1293. 


Municipal employment— 
asphalt workers, at Montreal, 842. 
carters, at St. Hyacinthe, 688. 
firemen, at Vancouver, 266. 
landscape trimmers, at Montreal; 1009. 
labourers,. at Guelph, 535; at Quebec, 688. 
waterworks employees, at Montreal, 135, 266. 


Printing and Publishing— 
bookbinders, at Edmonton, 266. 
photo engravers, at Winnipeg, 688. 
printers, at Edmonton, 1607; at Hamilton, 
135, 265; at Montreal, 535. 


Public Utilities— 

electric linemen, at Winnipeg, 1009. 

electrical workers, at Toronto, 649. 

gas workers, at Vancouver and Victoria, 
1293. 

hydro-electric employees, at 
Queenston, 842, 1008, 12913. 

stokers, at Hamilton, 135. 


Pulp and Paper— 
paper and pulp workers, at Bathurst, 687; 
at Bromptonville, 535, 686; at Three 
\) Rivers, 687. 


Railway, Canal and Harbour Construction— 

construction employees, at Courtenay Bay, 
266. 

engineers, scowmen, etc., 
1607. 


Chippawa- 


at Prince Rupert, 
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Industrial Disputes—Con. 


Textiles— 


carders, at Malgoe, 688. 
textile workers, at Stratford, 1293, 1474. 
- weavers, at Amherst, 535, 686. 


Transportation— 


coal handlers, at Halifax, 535; at Hamilton, 
535; at Quebec, 1188. 

dairy drivers, at Toronto, 535, 686. 

freight handlers, at St. John, N.B., 42. 

grain elevator employees, at Montreal, ahida 
1298, 1474. j 

lengshoremen, at Montreal, 1607; at North 
Sydney, 842; at Prince Rupert, 842, 1007. 

marine engineers, at Sorel, 534. 

seamen, on Great Lakes, 1293; 
couver and Victoria, 688. 

steamer and ferry employees. and munici- 
pality of North Vancouver; marine 
engineers on ss. Marmion, 1000. ‘ 

street railway employees, at London, 35 
842; at Toronto, 842. 

teamsters, at Fernie, 842, 1007; at London, 
419; at Medicine Hat, 842; at Montreal, 
1009. 


Woodworking and Furniture— 


cabinet makers, at Montreal, 687. 

machine men, etc., at Meaford, 266; at St. 
Williams, 687. 

mill workers, at Montreal, 535. 

piano workers, at Ste. Thérése de Blainvilie, 
686. 

woodworkers, at Ottawa, 135, 842, 1007: 
Owen Sound, 842, 1007. 

upholsterers, at Kitchener, 42. 


at Van- 


‘Miscellaneous— 


barbers, at Montreal, 1009; at Regina, 1008. 

film -revisors and shippers, abs Toronto, 419. 
534, 686. 

gravediggers, at Hamilton, 1293. 

musicians, at Edmonton, 1293; at St. John, 
N.B., 42, 135. ! 


industrial Disputes Investigation Aet, 
190 . 


amendments: suggested by T. and lL. Con- 
gress, 108, 1335, 1346; promiseé by 
Government, 373; passed, 929. 

violation of, alleged, 1DTT. 

summary of proceedings for fiscal year, 678. 

summary of proceedings from March, 1907, 
to March, 1920, 679. 

proceedings, monthly, 22, 128, 232, 391, 524, 
649, 761, 958, 1127, 1281, 1435. 


See also INQUIRIES ACT COMMISSIONS. 


PROCEEDINGS (by Industries). 
Building— 
carpenters, etc., and various employers, at — 
Ottawa, 520, 659, 1128. é 
Bedford Construction Co., at St. John, 467. 
Express Companies— 
Canadian Express: employees, 22, mahi 621. 
651, 828. 
Canadian National 'Transfer Co., ai Se 
1435. 
Dominion ‘Transport Co. Toronto, and 
teamsters, chauffeurs, etc., 521, 6506, $13. 
London companies: teamsters, etc., 391,. 
521. 


Food— 


Can. Fish and Cold Storage Co., Prince 
Rupert, BJC., and fish packers, 232, 392, 
522. 
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_ Industrial Disputes Investigation industrial Disputes Investigation 
Act, OUT -Com. Act, 190'7—Con. 
Metals se uth Cd Hlectric— ’ 
Algoma Steel Corp., and engineers, at Sault Hamilton Street Railway Co., and em- 


Ste. Marie, +127. 

Metal workers and various shipbuilding 
companies, at Vancouver, 1600. 

N.S. Steel and Coal Co., and iron and steel 
workers, also electrical workers, 521, 651, 
831. 

| Méning— 

Consolidated ‘Mining and Smelting’ Co., 
employees and Le Roy No, 2 Minine CO., 
Rossland, B.C., 232. 

Acadia Coal Mining Co., at Stellarton, N.S., 
and District 26, U.M.W. of A., 23, 233. 
Dominion Coal \Co. and District 26, of 
U.M.W. of A., at Glace Bay, N.S., 129. 
Humberstone Coal Co., at Edmonton, and 

miners, 1600. 

Inverness ‘Coal and ‘Railway Co., at Inver- 
ness, N.S., and employees, 129, 397. 

‘Yniners at Minto, N.B., and employers, 650. 

Intercolonial Coal Mining Co., at West- 
ville, N.S., and District 26, U.M.W. of A., 
2B 238.0. 

Maritime Coal, Railway & Power Co., at 
Joggins, N.S.; and District 26, U.M.W. of 
BA ae an POA 

N.S. Steel & (Coal Co., at Sydney Mines, 
N.S., and District 26, U.M.W. of A., 28, 
128, 392; and engineers, trainmen, etce., 
1599. 

West Canadian (Collieries, and employees, 
at Bellevue, Alta., 520. , 

Municipal Employment— 

Hort William, firemen’s union, 1128. 

Montreal, policemen’s union, 28. 

Moosejaw, civic employees, 650, 762, 976. 

Ottawa, civic employees, 391, 402. 

Printing— 
employees of newspapers at Montreal, 1281. 
master printers of Ottawa, and employees, 

999, 

Public Utilities— ; 

B.C. Telephone Co., and electrical workers; 
at Victoria and Vancouver, 650. 

B.C, Hlectric Railway and other power 
companies and employees, 1435. 

Can. Gen’] Electric Co., and electricians, at 
Peterborough, 650, 816. 

Dominion Power and Transmission Co., at 
‘Hamilton, and Local ‘No. 105, electrical 
workers, 520, 666. 

Great Lakes Power Co., Sault Ste. Marie, 
and electrical workers, 649. 

Hamilton Hydro-electric, and 
391. 

Ottawa Gas iCo., and gas workers, 651. 

Peterborough General Electric Co., and 
electrical workers, 128, 400. 

Telephone Co. of P.E.I. and electrical 
workers, 24, 

Toronto Electric Light Co., 27. 

Toronto Power Co., 27, 959. 

Toronto Hydro-Hlectric Commission, and 
electrical workers, 649, 762, 972. 

Toronto and Niagara Power Co., Toronto 
Street Railway ‘Co., and various em- 

- ployees, 762, 959, 1140. 

Vancouver and Victoria gas companies, and 
employees, 959, 1165. 

‘Vancouver electrical workers and power 
company, 1600. 

Winnipeg Electric Railway 

™ workers, 521, 651, 969. 


employees, 


and gas 


Industrial . Fetes: : See 


Industrial ntunnahamsfaie 


Industrial Research; 


Industrial Statistics: 


ployees, 669. 
Hull Electric 'Co., and employees, 959, 1161. 
International Transit Co. and employees, 

at Sault Ste. Marie, 1435. 
London railway commission and employees, 

520, 675. 

Montreal Tramways (Co., 

650; 762; 1033. 
Niagara, St. Catharines and Toronto Rail- 

way; motormen, conductors, barn and 

shopmen, etc., 28, 129, 254. 
Ottawa Electric Railway Co., 

ployees, 651. 
Toronto Railway Co., 


and employees, 


and em- 


and employees, 27, 


650, 820. 

Toronto Suburban and electrical workers, 
46'2, 993: 

Winnipeg electric railway and employees, 
521, 651, 959. 


Railways, Stean— 
(C.PUR., G.T.Ri, and Cun. Hs and clerks, etc., 
650, 1281, 1436. 
Canadian National, at Halifax: checkers, 
coopers, car sealers, porters, 392. 


Canadian Pacific and commercial tele- 
graphers, 761, 981; at St. John, WN.B., 
and ’longshoremen, 22, 2 La (eastern 


lines), and sleeping car porters, 28, 239; 
(western lines), and conductors, 762, 
1128, 1437; and "longshoremen, 762, 985. 

Grand Trunk: clerks, 23, 392, 703. 

Grand Trunk Pacific, and ‘longshoremen, at 
Prince Rupert, 959, 1160. 

Toronto, Hamilton & Buffalo, and ean 
handlers, 762, 996. 

Shipping and Longshore Work— 

Canadian National Transfer “€o., and 
teamsters and chauffeurs, 1600. 

General Cartage and Warehousemen’s As- 
sociation of B.C., and Int, Bro. of 
Teamsters, Chauffeurs, ete., at Vanecou- 
ver, 232. 

Montreal Harbour Commission and, Eim- 
ployees’ Union, 291. 

scree firemen and cooks on Great Lakes, 

teamsters, chauffeurs, stablemen and. retail 
merchants’ helpers, at Edmonton, 128, 

Telegraphers— 
(Canadian Press, Ltd., and conssenabees 
1128, 12/81. ~ 


SAFETY AND 
HEALTH, 


Industrial Relations: 


department of Dominion Coal Co., 942. 

U.S.A.: Chamber of Commerce, referendum 
on, 1419; Cleveland committee on, 552; 
Kansas Court of, 300; Seattle Chamber 
of (Commerce, plan of, 1581. 

Japanese measure, 505. 


see also INDUSTRIAL SERRE N Cres INDUSTRIAL 
‘COUNCILS. 


Association of, 
Toronto: 


reorganized, 633. 


See RESEARCH, 


See CENsus, IN- 
DUSTRIAL. 
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Industrial Training: See TECHNICAL 
EDUCATION ; VOCATIONAL TRAINING. 


Industrial Unionism: 
disapproved. by Trades and Labour Con- 
gress, 1345. 
see also ONE BIG UNION. 


Industries and Trades (Canada): 
monthly review of, 7, 114, 215, 378, 506, 
636, 749, 944, 1115, 1268, 1422. 


- Injunctions: 

limitations of scope_of, requested by AI- 
berta workers, (210 

against picketing : Alberta coal mines, 
1577; New York fur factory, 1578. ° 

to restrain coa! miners’ strike in U.S.A 
44, 

opposition to, by U. S. Labour Conference, 
146. 


Inquiries Act Commissions: 
cartage and warehouse men and various 
firms at Vancouver, 408. 


straw hat workers at Marieville, Que., 13/1. 


Insurance: 
in civil service, 1584. 
unemployment, in various countries, 12:01. 


state insurance: proposed by Trades and 
Labour ‘Congress, 1350; sought by labour 
in Saskatchewan, 1583; recommended by 
Royal Commission, 1012; proposed for 
Manitoba, 498. 

group insurance in Canada, 2, 210, 694; re- 
port on, by Manufacturers’ Association, 
10310. 

Returned Soldiers’ Insurance Act, 1109. 

Bell Telephone Co. employees benefit plan, 
6. 

Ontario Hydro-Electric, plan of, 498. 

unemployment, in Great Britain, 210, 1202); 
new plan, 1199; in Queensland, 12/03; in 
Russia, 1208. 

U.S.A., accidents, 500; civil service, 1024; 
computation of accident rates, 211; New 
York companies cover maritime workers, 
1265. 


see also PENSIONS; SAFETY AND HBALTH; 
UNEMPLOYMENT; WORKMEN’S COMPENSA- 
TION. 


Interchurch World Movement: 
report on United States. steel strike, 1205. 


“Internationale” Second (Geneva): 
Convention at Geneva, October, 1032. 
relation to League of Nations, views of 

British labour, 48. 


“Internationale” Third (Moscow): 
British labour party rejects affiliation with, 
1031. 
see also RUSSIA. 


International Association of Industrial 
Accident Boards: 


convention at Harrisburg, Pa., 211. 


International Co-operative Alliance: 
Geneva conference, 632; memorandum 
. progress, 16210. 


International Federation of Miners: 
, convention at Geneva, 1, 515; action of Int. 
_ Labour Office on resolution of, 1611. 


of 


INDEX 


International Federation of Trade 
Unions: 
relations with Amer. Fed. of Labour, 877; 
relief sent to Austria, 503. 
International Labour mh apr 
(League of Oe ey BA 
— Development of, 844. a & ly 
‘a Canadian Syd anuebuteite: on recommen- 


dations-ef First Conference, at Washing- 


ton, 4491.) ie 

8-hour day,’ Canadian. Federal and Provin- 
cial jurisdiction, 2 [oe 

Federal States, précedure of, adopted by, 


B52 
International conference on working hours 
in ships, (15:80. bY 
Migration \Gommission formed, (864, i579: 
questionnaire issued, 1580.4 ~~ 
Technical Commission on unemployment 
formed, 1415. ¥' 
Sioviet Government’s refusal to admit mis- 
sion of inquiry, 1315. 


Ay, 


General Conferences: 
Second Conference, 
agenda, 872;' 


at Genoa, (Seamen) : 
861 > report on, 1316/4 


Third Conferencé,..at Geneva Ins 192t: 
agenda, \ 864} £261) 
Governing Body: ~ 

' Second meeting of, in Paris: summary of 


proceedings, 105. 

Third meeeting Atnin London: summary of 
proceedings, “547 

Report of CaHddian representative 
Second and Third meetings, 844,865). 

Fourth meeting of, .in«Genoa: summary: of 
proceedings, <1:0/216, 1197. 

Fifth meeting of, tn, Geneva: summary of 
proceedings, (1610. Ay 


on 


International Labour Office: 


organization of, 1330; ) appointments to, 
T44, oy 
letters between Mr. G. N. Barnes, M.P., 


and M. Albert Thomas, 1612.° 
Maritime Commission to be appointed, C8639 
Service of Industrial Hygiene formed, 141% 


see also INTERNATIONAL SBAMEN’S CONFER- 
ENCES. 


International Labour Movement: 


Trades and Labour Congress of Canada and, 
13144. 


International Ladies’ Garment Work- 


ers’ Union: 
to establish factories, 1113. 


International Nickel Co.: 
scholarship at McGill University, 942. 


International Seamen’s Conferences: 
Second Int. Labour Conference, at Genoa: 
372"861, 863; report of, 1316"; conference 
on working hours in ships, 1580; further 
joint conference arranged, 1580: © 


International Typographical Union: 
admits newswriters, 374; annual convention 
of, 1113. 


Inter-Racial Council: | 4 
United Sttates, 631. 


INDEX 


~\ 


Ireland: 
Amer, Fed. of Labour favours self-deter- 
mination for, 874. 
Trades and Labour Congress resolutions 
on, 11344. 


Italy: 
labour ministry created, 747. 
metal workers’ strike, 1478. 
8-hour day, 3876. 
unemployment insurance in, 12'03. 

See also PRICES. 


¢ 


v 


Japan: 
industrial relations plan, 505. 
workers’ committees on railways, 1266. 
See also PRICEs. 


Japanese: 
right of, to employment on public works, 
16716. 


Joint Industrial Councils: See INpbus- 
‘TRIAL COUNCILS. 


Kansas Court of Industrial Relations: 
establishment of, 300; criticism of, 550. 
mineworkers refuse to recognize, 504; con- 

‘demned by Amer. Fed. of Labour, 872; 
public debate by S. Gompers and Gov. 
Allan, 1025. 


Labour Efficiency: 


report of, in Massachusetts, 1582. 
See, also LABOUR ““TURN-OVER.”’ 


Labour Legislation: ani 
report of Dominion-Provincial commission 
on uniformity of, 538. 

summary of Canadian legislation: work- 
men’s compensation, 1012; minimum 
wage, 1190; factory regulation and in- 
spection, 1296; regulation of mines, 1480. 

Recent labour laws: Federal, 929; New 
Brunswick, 930; Nova Scotia, 1193; On- 
tario, 931; Quebec, 303, 620; Manitoba, 
622; Sask., 623; Alberta, 933; British 
Columbia, 935. 

requests by labour delegations: Federal 
107; New Brunswick, 432; Ontario, 108; 
Quebec, 108; Manitoba, 209; Alberta, 149, 
209. 

-8-hour day, Federal and Provincial jurisdic- 
tion, 208. : 

Factory Laws: summary of provincial legis- 
lation, 544, comparison of, 1296; Alberta 
Act, amendments to, 148, 376; investiga- 
tion of, 1112. 

carte Kingdom: secret strike ballot bill, 

South Africa: proposals of national con- 
ference, 315. 

See also MINIMUM WAGES; WORKMEN’S ComM- 

PENSATION, 


Labour Organization : 


right of association affirmed by Int. Labour 
Commission, 850; challenged by Marie- 
ville firm, 131. 
rights of trade union local, 494. 
exchange rate problem in _ international 
union, 111. 
See also STRIKE, RIGHTS TO. 


Labour Organizations: 


Carpenters and Joiners, United Brotherhood 
of, old age pension scheme, 1266; On- 

' tario Council convention, 882. 

clerks, proposed international union of, 871. 


{ : 


Ae 
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Labour Organizatons—Con. 


‘Clothing, Workers of ‘America, |Amalga- | 
eed approve standardized production, 

Clothing Workers, Int. Union of, proposed 
bureau at Amsterdam, 1584. 

Commercial Office Workers’ Union, /[nt.. 
Congress of, at Amsterdam, 1418. 

Locomotive Firemen and Engineers, Int. 
Brotherhood of, convention, 49. 

Miners, Int. Federation of, Congress at 
Geneva, 1515. 

policemen’s international union proposed, 
871. 

Pulp, Sulphite, etc., workers, Int. Brother- 
hood of, convention, 1515. 

Seamen’s Federation, International, threaten 
strike, 1580. 

Telephone Workers International Brother- 
hood of, formed, 1266. 

Trades Unions, International Federation of, 
sends relief to Austria, 503. 

Transport Workers, Int. Congress of, 
Christiania, 112. 

Typographical Union, International, news- 
writers admitted to, 3874; convention, 
1113. 

in Canada: in 1919, 867; new unions in 
first half of 1920, 1027. 

Canadian Federation of Labour, conven- 
tion, 1211. 

National and Catholic Unions, convention, 
Pooks 

Alberta Federation of Labour, convention, 
147. 

Associated Federal Employees, Ottawa, 942; 
affiliated with Labour Congress, 1345. 
British Columbia Fed. of Labour, dissolu- 

tion -of,503, 1335. 

proposed amalgamation of Canadian 
Brotherhood of Railroad Employees, and 
Brotherhood of Railway and Steamship 
Clerks, 1339. _ 

Federated Association of Letter Carriers, 
convention, 1352. 

school teachers in Canada and U.S.A., 631. 

typographical unions, Western Canada, con- 
ference of, 883. 

Alberta teachers’ demands, 149. 

N.B. Federation of Labour convention, 432. 

United Kingdom: membership of unions, 
213; Trades Union Congresses, 4, 4238, 
1353; National Transport Workers’ Fed- 
eration, unemployment relief plan, 1509; 
National Union of Journalists, 375; na- 
tional union of Railwaymen opposes 
wage schedule, 142; railway clerks and 
miners’ sliding scale, 942; professional! 
men’s union, 634; various unions and co- 
operative banks, 941; union attitude to 
co-partnership, 3; unionists and co-oper- 
ators, meeting of, 375; tuberculosis hos- 
pital and home for aged printers, 943. 

Belgium, union membership in, 504. 

France: general federation of labour threat- 
ened with suppression, 691; intellectual 
workers’ union in Paris, 376. 

Germany: union membership in, 634. 

Poland: unien membership in, 1421. 

United States: National Women’s Trade 
Union League, 871; fancy leather goods 
workers study piece-work, etc, 1113: 
statement of labour principles in 1881, 
1332. 


see also TRADES AND LABOUR CONGRESS OF 
CANADA; ONE Bic UNION; LABOUR LEGISLA- / 


TION; LEGAL DECISIONS AFFECTING LABOUR; 
““ INTERNATIONALE ”; UNION LABEL; AMERI- 
CAN FEDERATION OF LABOUR; GUILDS; 
UNION LABOUR, Etc. ( 


Nova Scotia Accident Pixeven tion Asso- 


ciation: 
formation of, 697, 740. 


.Old Age Pensions: See PENSIONS. 
One Big Union: 
and U.M.W. of A., 39, 417, 5381. 
efforts to counteract propaganda by, 1336, 
1339. ° 
legal decisions affecting, 625, 1577, 1678. 
prohibited from picketing, :15'77. 
recognition demanded by loggers, 41/6. 
resolution on, by Alberta Federation of 
Labour, 148. 
strike in Slocan district, 683. 


See also INDUSTRIAL UNIONISM. 


Ontario: 

accidents in factories in 1918, 102; increase 
of accidents, 747; compulsory school at- 
tendance act, amendment, 112. 

factory laws in, 12/96. 

Government safety inspectors 
miners, 5. 

Industrial Hygiene, bureau of, 940. 

housing commissions, 213, 504. 4 

labour conditions in 1919, 1493. 

minimum wage legislation, 1191 ; 
of board, 1584, 

mining. legislation, 112, 1481. 

mining industry: report on, for 1918, 421; 
fatalities ‘in 1919, 617. 

mothers’ allowances: favoured, 
passed, 1,2i62. 

municipal councillors’ qualifications, 12165. 

provincial labour executive, report of, 133 

recent labour laws, 9219. 

stationary .and hoisting 
amendment, 1172. 

technical education in, 208, 

vocational opportunities in, 13108, 1618. 

Workmen’s Compensation: legislation, 1012; 
report of Board for 1919, 92'8; extended 
to theatre employees, 212; for industrial 
diseases; 3:0'7. 

See also LABOUR LEGISLATION; LEGAL DkEcIs- 

IONS ; ETC, 


desired by 
personnel 
258) MACE 


engineers act 


Ontario Hydro-Electric Power Commis- 
sion: 
pension plan, 498. 
actions of, disapproved by Labour, 1346. 


Ontario Labour Educational Associa- 
tion: 
convention at Brantford, 6918. 


Ontario Safety League: 

accidents in pulp industry reduced by, 503; 
safety instruction course, 11/12. 

Open Shop: See Union Lazour. 
Orders-in-Council: 

Federal: loan to Victoria Shipowners, Ltd., 
2019; restriction of immigrants, 106; re- 
specting conventions, etc., of Int; Labour 
Conference (League of Nations), 11491. 

Saskatchewan: advance to civil servants for 
fuel, 1420. 


Orientals: 
Demand for exclusion, 107, 37:2, 872. 
See also ALIENS; JAPANESE; MIGRATION AND 
SETTLEMENT. 


“INDEX 
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Out-of-Work Donation: 
Federal Emergency Appropriation, 154, 31 6, 
435, 568, 702: 
in United Kingdom, 4. ‘ j 


See also UNEMPLOYMENT. 


Paint and Varnish Industry: 
employment, wages, ete., in, during 1918, 
L2i215. 


“Payment by Results:”’ 
group bonus plan in American plant, 1418. 
system in Hull (England) factory, 1021. 
See also BONUS. 


Pensions: 

old age, favoured by Trades and Labour 
Congress, 1343; by U.B. of Carpenters 
and Joiners of Am., 12/66. 

Bell Telephone Co. plan, 6. 

civic pensions proposed at Caley: Ohare 
Winnipeg, 1417. 

legislation sought by N. S. miners, 56/0. 

Ontario Hydro-Blectric Power |Commission, 


plan, 498. 

Whitman and Barnes scheme at St. Catha- 
rines, 378. 

report on, by. Merchants’ Ass’n. of N.Y., 
746, 


See also MOTHERS’ ALLOWANCES. 


Picketing: 
injunction against, in 
New York, 1105, 1578. 


Alberta, 15977; in 


Piece-work: 
agreement in U.S. leather trades to study, 
PHS" 
clothing manufacturers claim right to in- 
stall, 12'64. 
clothing workers seek abolition of, 1584. 
See also “STANDARDIZED PRODUCTION”. 
Police Unions: : 
policy of Trades and Labour ‘Congress, 


1839 ; policy of Am, Fed. of Labour, 871. 


Political Action: 
policy of Trades 
1335, 1344. 


and Labour Congress, 


Price Fixing: 
by Board of Commerce, 97. 
Prices: 
in Canada during 11919, 86. 
retail and wholesale, monthly articles, 78, 
179, 346, 476, 589, 723, 912, 1O77, 12142, 
1393, 1551, 1659. 
in United Kingdom and other countries, 
monthly articles, 92, 188, 359, 490, 6102, 
736, 925, 1090, 1256, 1406, 1564, 1672. 
mee Zealand: report on regulation of, 
91. 


See also BOARD OF COMMERCE OF CANADA; 
Cost oF LIVING; COMBINES. ’ 


in, 


Priestman Brothers, Ltd., Hull, Eng- 
land: 


“yayment by results” system, 1021. 


Printers: 
See INTERNATIONAL TYPOGRAPHICAL UNION. | 


\ 


Prison Labour: 


INDEX } XIX 
Railways—Con. | 
Nationalization of Canadian railways 


policy of Trades and Labour Congress, 1339. 
Royal Commission on prisons and, 1420. 

in reformatories and industrial schools in 
_ Quebec, 375. 

campaign against system of, in U.S.A., 634. 


Profit-Sharing: 
Ford Motor Co., plan of, 5. 
“ Gain-sharing’’ preferred to profit-sharing, 
425, 
International Metal Works, 
of, 107. 
National Cash Register Co., plan of, 1417. 


Brockville, plan 


in United Kingdom, report on, 693; returns 
in British textile industry, 1266. 
in Germany, 111. 
in United-States, 1624. 
See also BoNus, CO-PARTNERSHIP; ‘“‘PAYMENT 
BY RESULTS.”’ 
Profiteering: 
experience and powers bot Board of Com- 
merce, 98. ‘ 
Profits: 


State right to Supervise, 1264. 


Prohibition of Liquor: 


resolution of Ont. Labour Educational As- 
sociation, 698; 
British labour ballot on, 10382. 


Proportional Representation: 


present need for, 1209; 

approved by Manitoba Social Welfare Con- 
gress, 141; Alberta Fed. of Labour, 149; 
N.B. Fed. of daabour, 433; National and 
Catholic Unions, 1352. 


Public Utilities: 


Pulp and Paper Industry: 
accidents in, during 1919, 508. 


See NATIONALIZATION, 


Quarrying: See MINING AND QUARRYING. 
Quebec: 
child labour law, registration under, 375, 
940. 


factory laws in, 1296. 
female and child labour in, 1497. 
x Labour ‘Congress proposals, 108. 

mine regulations in, 1481. 

National and Catholic unions, 
OL BSL: 

labour legislation, 620. 

minimum wage legislation, 1191. 

mining report for 1919, 1194. 

provincial labour executive, report of, 1337 

reformatories, payment for work in, 375. 

Public Works and Labour Dept., report of, 
308. 

Social Welfare Congress, 146. 

Workman’s Compensation legislation, 212, 
1012. 


convention 


See also LABOUR LEGISLATION; LEGAL DE- 
CISIONS, etc. 

Queensland: See AUSTRALIA. 

Railway Association of Canada: See 


McApoo AWARD. 


Railways: 
Conventions: Canadian Legislative Board, 
Int. B. of Loco. Firemen and Engine- 
men, 49; Railway employees Dept., Div. 
(4, ALR, ‘of ba, 1626. 


sought, 1348. 
British plan of joint control, 142. 
“Bill of Rights” of Railway ee 
. in U.S.A., 146. 
Am. Fed. of Labour resolution on railway 
policy, 873. 
See also McAbDoo AWARD; NATIONALIZATION ; 
First AID; UNITED SrarEs RAILROAD LABOtR 
BOARD, ETC. 


Reconstruction Committees: 
in United Kingdom, 1314. 


Red Deer Valley Coal Operators’ Asso- 
ciation; See WESTERN CANADA C.O.A. 


Reid, Hon. J. D.: 
labour conditions on National railways, 62. 


Rent: 
Nova |Scotia Fair (Rent Act, 11:94, 
rent restrictions act in Great Britain, 1622. 


Research, Industrial: 
bureau proposed for Canada, 628. 
Dominion committee on industrial 
744, 
department of, in Alberta University, 212. 
school for, in New York, 211. 


fatigue, 


Restaurant Employees: 
minimum wages and hours of, 1192. 


Riddell, Dr. W. A.: 
appointment to Int. Labour Office, 744. 


Robertson, Hon, Gideon: 
address to American Federation of Labour, 
Montreal, 878. 
address to railwaymen’s convention, 49. 
Government’s position on 8-hour day legis- 
lation, 208. 
work of, referred to by Premier, 1333. 


Rowell, Hon. N. W.: 
address to American Federation of Labour, 
880'; to Int. ‘B. of Locomotive Firemen 

and ‘Enginemen, 49. 


Royal Commissions: Seé COMMISSIONS. 


Russia: 

Amer. Fed. of Labour 
ing Soviets, 87b. 

attitude of Trades and Labour 
towards, 134. 

International Labour Office commission to,: 
547, 868, 1197, 1315. 

‘Tabour conditions in (Soviet Russia,’ i111. 

unemployment insurance in, 12:03. 


Safety and Health; 


accident prevention 
laws on, 10/16. 

health insurance in United Kingdom, 1621. 

industrial fatigue, Dominion |\Committee on, 
744, 1020. 

industrial hygiene, service of, under Int. 
Labour Office, 1416. 

industrial safety museum: in London, 
England, 634, 943; in New Jersey, 943. 

medical aid, 1017. 

order-in-council respecting conventions, etc., 
of League of Nations, on, 1492. 

provision for, in mines, 1481, 1488. 

various provincial laws, 12017). 


resolution regard- 


Congress 


and compensation. 


Safety and Health—Con. 

Alberta: Health Act, amendments asked, 
209; Electrical Protection Act, 
safety committees, 633, 74/5. 

British Columbia: medical care at Trail, 
630, 940; mine safety organization at 
Fernie, 6133. 

Manitoba: accident prevention, 6383; safety 
committees, 463 ; Manitoba Safety League, 
747, 

Nova Scotia: Accident Prevention Ass’n, 
formed, 697, 740. ! 


Ontario: Bureau of Hygiene, 940; acci- 
dents in factories in 1918, 102; safety 
instruction in Toronto, 11112. 

tuberculosis hospital and home for aged 


printers in Great Britain, 943. 

United States: accidents in machine shops, 
617; medical tests for workers, 5,00); in- 
dustrial health division at (Cincinnati 
University, 6; inspection system at 
Middletown, Ohio, 1118. 

See also ACCIDENTS, INDUSTRIAL; First AID. 
Sailors: See SEAMEN. 
Saskatchewan: 

civil servants’ fuel advance, 

factory laws in, 12'9'6. 

mine regulations in, 1481. 

minimum wage legislation in, 1191. 

Mothers’ Pensions Act amended, 2. 

provincial labour .executive, report of, 1337. 

recent Jabour laws, 620. 

Social Welfare Congress, 141. 

women’s minimum wage, 1225. 

Workmen’s Compensation, 1012. 

See also LABOUR LEGISLATION ; 

CISIONS ; etc. 


Schools: 


Seamen. 
28-day month for, 1349. 
sick fund collections in Canada, 747. 
LaFollette law (U.S.A.) and foreign, 1259 


1420. 


LEGAL Dk&E- 


See EDUCATION. 


Seamen’s Conferences, International: 
See INTERNATIONAL SEAMEN’S CONFERENCES. 


Shop Committees: 
in Germany, 428. 
favoured by Seattle Chamber of Commerce, 
1582; see also SHOP STEWARDS ; WORKERS’ 
COMMITTEES ; WORKERS’ COUNCILS. 


Shop Stewards: 
on South African railways, 747. 


Sick Benefit: See INSURANCE. 


Socialization: See NATIONALIZATION, 


Social Welfare: 
Congresses in Canada, 140. 


Soldiers, Returned: See DeEMoBILIZATION. 


Soldiers’ Settlement Board: 
summary of loans, ete., 1421. 


Soldiers’ Civil Re-establishment: | 
Government loan to shipbuilding firm, 209. 
U.S.A., Rochester clothing firms to train 

wounded soldiers, 9428. 
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South Africa: 
National Conference of employers and em- 
ployees, 314, 
shop steward plan on railways, 747: 
See also PRICES. 


Spain: . 
labour ministry created, 634. 
See also PRICES. 


“Standardized Production:” 
approved by Int. Ladies’ Garment Workers, 
553; approved by Amalgamated Clothing 
Workers, 1208. ( 
in Priestman’s plant, Hull, England, 1208. 


Statistics, Dominion Bureau of: — 
first annual report, 302. ‘ 
See also CENSUS, INDUSTRIAL. 


Strikes. See INDUSTRIAL DisPuTss. _ 


Strikes, General: 
condemned by British unions, 423. 
“Lessons from the British Railway Strike,” 
298. 


Strike, Right to: 
sympathetic strikes approved by Alta. Fed. 
of Labour, 149. 
affirmed by American Federation of Labour, 
146; by Industrial Conference of U.S.A., 
425. is ‘ 
debate between Gompers and Goy. Allen, 
1025. i) nA 
See also LABOUR ORGANIZATION. aM 
Sunday: ® 
rest-day recommended by Int. Labour Com- 
mission, 851. 4s 


Sweden: 
building scheme in, 502. 
See also PRICES. : 


Switzerland: 
unemployment insurance in, 1202, 12038. 
See also PRICES. 


Tariff: 
policy of Trades and Labour Congress, 
L335. 
Board of Commerce investigates effects on 
prices, 101. 
Teachers: 


international organization. of, 6381; Cana- 
dian Teachers’ Federation formed, 1112. 

bonus to, in Regina and Brandon, 373. 

New Brunswick association re-organized. 
433. 

Alberta: minimum wage demand. of 
Teachers’ Alliance, 149; minimum wage, 
etc., established by Department of Educa- 
tion, 1420. 


See also WAGES AND HOURS. 


Technical Education: © 
Dominion and provincial agreements, 208. 
institutes in London, England, 1113. — 
national conference on, at Ottawa, 1500. 
See also VOCATIONAL TRAINING. 


Technical Education Act, 1919: 
appointment of director, 208. 


‘ 


Theatrical Mechanics: 
right of entry to U.S.A. requested, 107, 372. 


Thomas, Albert: 
elected Director General, International 
Labour Office, 106; letter in reply to G. 

N. Barnes, 1612. 


Thomas, Rt. Hon. J. H.: 
on. British Railway strike, 299; on direct 
action, 423. 


Town Planning: See HOousINa. 


Trades and Labour Congress of Canada: 
annual convention, proceedings, 1331. 
B.C. Federation severs connection with, 503. 
delegation to Government, 107; reply of 

Government, 372. 


Trades Disputes: See 


PUTES, 


INDUSTRIAL Dts- 


Trades Unions: See LABOUR ORGANIZATIONS. 


Trades Union Congress, United King- 
dom: 
special congresses: 
19210, 4/213. 
annual congress, 1358. 


Deer VW9tT9, V4" March, 


Transport Workers: 
International Federation of, 112. 


Trusts: 
alleged violation of Sherman Anti-Trust 
law in UJS.A., 45. 
Commercial Trusts |Act, New Zealand, 191. 


Unemployment: 
commission on, appointed by International 
Labour Office, 1198; meeting of, 1415. 
Canadian order in council respecting con- 
ventions, etc., of International Wabour 
Conference, (League of Nations), 149.2. 
evolution of insurance against, 12/01. 
Federal Emergency Appropriation, 154, 316, 
/ 435, 568, TO02. 
insurance for seamen, 1320, 1326, °13i28, 
in trade unions (Canada), monthly state- 
. ments, 57, 1156, 322, 440, 568, 703, 886, 
1037, 1212, 1365, 1522, 1630. 
order in council restricting immigration, 
106. é 
Government aid to shipbuilding in BC.,, 
Zone 
~. Great Britain: insurance plan in, 210, 1202; 
new act, 1199; out of work donation, 4; 
London dockers’ plan, 1477; relief plan 
of Transport Workers’ Federation, 1509, 
in Queensland, 12:03. 
in Austria, 1:210'4. 
in Italy, 12103. 
in Russia, 1203. 


See also EMPLOYMENT. 


Union Label: 

Trades and Mabour Congress: seeks. pro- 
tection for, 108; report of committee, 
1341; reply of Government to, 378. 

_ report of committee of Amer. Fed. of La- 
bour, $71. d WED 


Union Labour: 
U. M. W. of A. demand closed shop, 559. 
open shop principle affirmed by manufac- 
turers in Manitoba, 498. 
open shop movement in U.S.A., 1111. 


\ 
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United Farmers’ Co-operative Com- 
pany: 
store at Toronto, 941. 


United Grain Growers, Limited: 
statistics for 1919, 1108. 


United Kingdom: 

Amalgamated Engineering Union formed, 
1266. 

co-operation and trade unionism, 375; co- 
operative banks, 941. 

co-partnership in, 3. 

dock labour: proposed “‘decasualization”’ of, 
1509; offer by government to, 6. 

emigration, overseas settlement committee 
report on, 504. | 

employment, junior, service, 1615. 

housing policy, 630, 1264. 

increased production, committee on, 5/56. 

Industrial Courts Act of 1919, 4, 137, 1008. 

Interim. Industrial Reconstruction Commit- 
tees, 1314, 

Labour Party, convention of, 1031. 

mining and quarrying, report on, for 1919, 
1623. j 

National Alliance of Employers and Eim- 
ployed, 1354. 

National Union of Journalists, 375. 

professional workers, federation of, 634. 

rent restrictions act, 1622. 

secret strike ballot bill, 504. 

soldiers, employment of, 4. 

technical institutes in London, 1113. 

Trades: Union Congress: and League of Na- 
tions, 47; special meetings of, 4, 423; an- 
nual meeting of, 1353. 

trade union membership, 213; trade union- 
ists and co-operators meet, 375. 

unemployment insurance, 210, 1199, 1202. 

Workmen’s Compensation, proposed changes 
in, 1510; compensation for industrial dis- 
eases, 304. 


See also CO-OPERATION ; INDUSTRIAL COUNCILS ; 
INDUSTRIAL DISPUTES; NATIONALIZATION ; 
PRICES; PROFIT SHARING. 


United Mine Workers of America: 


wage agreement in. District 18, 72, 1047, 
1547. er 

District 18 check-off, 39, 132, 417, 531, 1294, 
1472, 1577. 


District 26, annual convention, 558; report 
of Royal Commission on conditions affect- 
ing, 1168. 

officials arrested under Kansas Industrial 
Courts Act, 504. 


United States of America: 
8-hour and 10-hour day compared, 1023; 
wages and hours, changes in, 1418. 
accident insurance, 500. 

Chamber of Commerce referendum on in- 
dustrial relations, 1419. ~ 
Civil Service insurance, 1024. 
coal mining (bituminous) 
appointed, 45; report of, 557. 
coal mining (anthracite), .agreement 

1658. 
continuation schools in New York, 502. 
emigration of labourers from, 110, 631. 
employment service, 110; junior service, 


commission, 


in, 


1617. 
farmer-labour co-operative commission 
formed, 5. 


foreign sailors and LaFollette law, 1259. 
immigration in 1919, 144. 


Xx 


United States of America—Con. 

index numbers of wages and prices, .95. 

industrial census, 213. 

Industrial Conference (second) ; preliminary 
statement, 145; report of, 425; labour 
conference, sequel to, 146. 

industrial medicine study in Cincinnati, 6. 

Inter-church World Movement report on 
steel strike, 1205.. 

inter-racial council, 631. 

Labour Department, annual report of, 143; 

women’s bureau established, 634, 941. 

mining accidents among foreigners, 
mine and. quarry fatalities, 1410; 
rescue work in, 1411. 

miner’s average production of coal, 1310. 

minimum wages for women at Washington, 
D.C.,. 504. 

National Industrial Conference Board of 
Boston; report on working hours and 
production, 696. — 

physical examination in industry, 499. 

prison reform, 634. 

profit sharing, 1624. 

Republican Convention, 
delegation to, 870. 

safety museum in N.Y., 943. 

vocational retraining for industrial cripples, 
1024. 

Workmen’s Compensation Acts in Ala., Mo., 
N.D., and Tenn., 218. 

workmen’s compensation for industrial 

diseases, 310; in New York State, 501. 
also ARBITRATION AND. CONCILIATION ; 
Bonus; INDUSTRIAL DISPUTES; INDUS- 
TRIAL RELATIONS: KANSAS CouRT oF IN- 
DUSTRIAL RELATIONS; NEW YoRK STATE; 
PRICES, ETC. 


NOOR 
mine 


Chieago, labour 


See 


United States Railroad Labour Board: 
formation of, 426; Decision No. 2 (Dockets, 
LT, Bands), 068; 


Vacation: See Horipays. 


Vaneouver Island: 
adjustment of miners’ wages and prices, 
805126357, 530,7 L001,!-4.472. 


Victoria Shipowners, Ltd.: 
receive Dominion Loan, 2109. 


Vocational Opportunities: 
in Ontario, in department stores, dress-mak- 
ing, ete., 1308; garment-making, 1618. 


Vocational Training: 
criticised, 1307. 
moving pictures at rubber plant, 1263. 
United States of America, Rochester cloth- 
ing firms to train wounded soldiers, 943. 
United States law for retraining industrial 
cripples, 1025. 


Wages: 

agricultural 
ada, 1657. 

basis defined by New York experts, 554. 

increase declined by Baltimore ‘building 
trades, 1421. 

coal mining in’ Maritime Provinces, 1170; 
earnings of contract miners jn Dist. 18, 
589; orders of Director of Coal Opera- 
ei for western coal mines, 73, 178, 344, 
1290; 

dairy factories in 1918, 1377. 

fish industry in 1918, 714. 


implement industry in Can- 


INDEX 


Wages—Con. 

mines’ laws affecting payment of wages in, 
1483. 

paint and varnish industry in 1918, 1225. 

teachers: minimum salary proposed in Al- 
berta, 210; bonuses at Regina and Bran- 
aon, 3/3. ‘ 

British Columbia: in 1919, 712; awards 
affecting steamship employees, 1000; 
Vancouver Island miners and cost of liv- 
ing awards of commission, 37, 263, 530, 
1001, 1471. 

New Brunswick, 
shorter shift, 107. 

Nova Scotia weekly earnings of women in, 
866. . ; 

United Kingdom: standardization of, for 
railway workers, 142; sliding scale, Brit- 
ish labour views on, 943; Wages (Tem- 
porary Regulation) Act, ends, 137; 
changes in wages during and since the 
war, 1418; agreements under industrial 
councils, 1312. 4 

UJS.A.: coal mining, anthracite, 1658; coal 
mining, bituminous, 557; index numbers, 
)594 

See also AGREEMENTS, INDUSTRIAL; BONUS; 

Cost oF LIVING; FAIR WAGES; INDUSTRIAL 

DisPpuUTES; MINIMUM "WAGES; PENSIONS; 

PROFIT SHARING; McApoo AWARD; UNITED 

STATES RAILROAD LABOUR BOARD. 


lumbering: rates for 


Wages (Temporary Regulation) Act of 

Great Britain: . 
Interim court under, 4; replaced by Indus- 
trial Courts Act, 137. : 


War: 


manifesto by British Labour leaders, 47. 
miners’ convention (Geneva), resolution on, 
1515. 


Welfare: 
Western Canada Coal Operators’ Asso- 


ciation: : 
organization of, 63. 


See SociaAn WELFARE. 


Western Coal Operators’ Association: 
See WESTERN CANADA C.O.A. 


“Whitley” Councils: See INDUSTRIAL CouN- 
CILS. 


Wilson, President Woodrow: 


Second Industrial Conference, 145. 

terms proposed to striking coal miners by, 
45. 

and railway reorganization, 427. 


Winnipeg: 
charter amendment proposed, 
pensions plan proposed, 1417. 
juvenile employment plan in, 1112; wages 
and hours of female employees in, 466. 


209 ;.. civic 


Women: 

employment forbidden in mines (Canada), 
1481. ’ 

rules affecting, in International 
convention (League of Nations), 
8538. 

minimum wages principle approved by com- 
mission on uniformity of labour laws, 
546. “« 

Order in ‘Council respecting conventions, 
ete., of Int. Labour conference (League 
of Nations), 1492. 


Labour 
851, 


INDEX 


Women—Con. 


proposed uniformity of labour conditions 
for, in Western Provinces, 1420. 


provincial laws governing, In industry, 1299. , 


British Columbia ; 
587, 713. 

Nova Scotia; working conditions of, 1193; 
commission on industrial position of, re- 
port, 866, 1193; minimum wages, 376; 
hours of Jabour, 112. 

Ontario; United Women’s Educational Fed- 
eration, 699. 

Quebec; minimum wages, 
labour in, 149. 

Saskatchewan; minimum wage in, 1225. 

United States; women’s bureau in Labour 
Dept., 634, 941; National Women’s Trade 
Union League, 871; minimum wages in 
Washington, D.C., 504; employment of, 
on railroads in 1919, 581. 

See also EMPLOYMENT; MINIMUM WAGES; 

WAGES, ETC. 


minimum wages, 169, 


303; women’s 


Workers’ Committees: - 
on railways in Japan, 1266. 
See also SHOP COMMITTEES ; SHOP STEWARDS; 
WORKERS’ ‘COUNCILS. 


Workers’ Councils: 
Austrian, 941. 
German, 428. 
See also SHOP COMMITTEES ; SHOP STEWARDS ; 
WOREERS’ COMMITTEES. 


Workers’ Educational Association: 
work of, 1504; of Ottawa, organized, 1581. 


Workmen’s Compensation: 
legislation in Canada, various provincial 
laws, 1012. 
report of commission 
labour laws, 541. 
Association of Canadian Boards formed, 2; 
first annual meeting of in Toronto, 12638. 


on uniformity of 
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Workmen’s Compensation—Con. 

industrial diseases, compensable in various 
countries, 304; in Canada, 1015; in New 
Brunswick, 1416. ‘ 

first-aid equipment compulsory in Alta. and 
B.C., 1108. 

Labour organizations, amendments to Acts 
requested by: Alberta, 149; British Col- 
umbia, 109; Nova Scotia, 559, 1349; Que- 
bec, 1349. 

Alberta: Act amended, 147, 209; report of 
Board, 1099; 

_ resolution of Alberta Fed. of Labour, 149; 
safety rules of Board, 7453; safety com- 
mittees arranged by Board, 633. 
British ‘Columbia: amendments to Act pro- 
posed by railway men, 109; proposed 
agreement re medical care of smeltermen 


at Trail, 940; doctors’ fees increased, 
747; 
Manitoba: validity of Act contested, 205, 


368; report of Board for 1919, 616. 

New Brunswick: report of Board for 1919, 
493; proposed amendment to Act, 433; 
medical fees, 942. 

Nova Scotia: report of Board for 1919, 740; 
Act amended, 1198, 1568. 

Ontario: scope of Act extended, 212; re- 
port of Board for 1919, 928; for first 
half of 1920, 747; 

Quebec Act amended, 213. 

Yukon: ordinance in, 1014. 

United Kingdom: proposed amendments to 
Act, 1510; for industrial diseases in, 304. 


United States, new laws enacted in, 2138; 
occupational diseases in, 308, 501. 
France, occupational diseases in, 310. 
Works Committees: See INDUSTRIAL 

COUNCILS. i 
Yukon: 
mine regulation in, 1481. 
Workmen’s compensation ordinance in, 
1014. 
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NOTES ON CURRENT MATTERS OF INDUSTRIAL INTEREST 


At the beginning of 
December the -percent- 
age of unemployed 
among members of trade unions was 
3.098 as compared with 2.71 at the begin- 
ning of November. According to re- 
turns received from more than 4,700 
firms, there was a slight decline in the 
total volume of employment throughout 
Canada at the beginning of December, 
which decline continued and became 
pronounced in the Christmas week due 
to the slackening of the Christmas trade 
and to a period of stock-taking. A. drop 
in employment at the end of the month 
was recorded in all provinces. In civic 
employment there was a decrease of 
nearly 15 per cent in comparisor with 
November, but an increase of nearly 21 
per cent as compared with December, 
1918. According to preliminary figures. 
the various offices of the Employment 
Service of Canada received about 35,000 
applications for employment, were noti- 
- fied of 26,000 vacancies, and made about 
21,000 regular placements and 5,400 
“casual placements during December, as 
compared with 38,000 applications, 
34,700 vacancies, 25,400 regular place- 
ments and 5,500 casual placements in 
November. 


The time loss on aceount of industrial 
disputes during December was less than 
during both November, 1919, and De- 
cember, 1918. There were in existence 
during the month 22 strikes, involving 
about 2,828 workpeople and resulting in 


The month 
in brief 


a time loss of 48,960 working days. Of 
these strikes 15 were on record at the 
beginning of the month, while seven 
strikes were reported as having com- 
menced during the month. At the end 
of the month there were on record 13 
strikes, involving about 1,695 work- 
people. 

The average cost of the weekly family 
budget of staple foods rose during De- 
cember, averaging $14.70 at the middle 
of the month as compared with $14.27 
for November, $13.63 for December, 
1918, and $7.95 for December, 1914. 
The index number of wholesale prices 
rose to 322.7 for December as compared 
with 307.7 for November, 288.8 for De- 
cember, 1918, and 137.6 for December, 
1914, 


Proceedings During December the 
under the Department received re- 
Industrial ports from three Boards 
Disputes of Conciliation and In- 
Investigation vestigation established 
Act to deal with disputes 


between (1) the Mart- 
time Coal, Railway and Power Company 
and certain of its employees, being mem- 
bers of District No. 26, United Mine 
Workers of America; (2) the Toronto 
Railway Company, Toronto Electric 
Light Company and Toronto Power 
Company, and the employees of the said 
companies respectively, members of 
Local Union No. 353, International Bro- 
therhood of Electrical Workers, and (3) 


je 
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the Canadian Pacis Railway Company 
and certain of its employees at St. John, 
N:B.,. being marine freight handlers, 
members of Local Union No. 838, Inter- 
national ’Longshormen’s Association. 


Five applications were received for 
the establishment of Boards, further ap- 
pointments were made in connection 
with previous applications received, and 
advice was received in the Department 


of the settlement of a dispute in which 


negotiations were pending. 


Association of A conference of dele- 


Workmen’s gates of the various pro- 
Compensation vincial Workmen’s Com- 
Board pensation Boards was 


held at Vancouver on 
December 1-8, for the purpose of dis- 
cussing the laws of workmen’s compen- 
sation and problems relating to their ad- 
ministration, and of reaching an under- 
standing with the Dominion Government 
with regard to the claims of Government 
employees. At the conference there was 
formed an Association of Canadian 
Workmen’s Compensation Boards. The 
objects of the Association as outlined in 
the Constitution include the securing of 
unification of Workmen’s Compensation 
laws and regulations, and of uniformity 
in their administration, and in the re- 
porting and tabulation of industrial ac- 
eidents and diseases, and the provision 
of ways and means for the prevention of 
accidents, and for the rehabilitation of 
injured workmen. The following officers 
were elected: President, Mr. S. Price, 
Chairman of the Ontario Workmen’s 
Compensation, Board; Vice-President, 
Mr. E. S. H. Winn, Chairman of the 
British Columbia board; Secretary- 
Treasurer, Mr. N. B. Wormith, Toronto, 
Secretary ‘of the Ontario board ; Member 
of the Executive Committee, Mr. JT: 
Stirling, Chairman of the Alberta board. 
Among the resolutions passed, one 
adopted unanimously called upon all 
the Canadian compensation boards to 
endeavour in their respective provinces 
to have the benefits of compensation laws 
extended to all wage earners whose av- 
erage annual earnings are less than $2,- 
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000. Another resolution strongly advo- 
eated legislation vesting in the various 
boards the power of enforcing accident 
prevention measures. The next annual 
meeting of the Association will be held 


in Toronto, on the first Monday in Oc- 
tober, 1920. - 


Extension of The Mothers’ Pensions 


Mothers’ Act of Saskatchewan 
Pensions in has been amended to ex- 
Canada tend pensions to indi-- 


gent women whose hus- 
bands are inmates of institutions for 
feeble-minded or ineapables, and who 
are unable to provide for their children. 
The Provincial Treasurer of Manitoba 
has announced that the sum of $300,000 
was placed in the estimates for mothers’ 
allowances for the coming year. last 
year the sum of $200,000 was appropria- 
ted for this purpose, all of which has 
been expended. Members of the Ontario 
Government, in reply to a deputation 
from various labour organizations, social 
service councils, and other bodies, ex- 
pressed their sympathy with the move- 
ment for mothers’ pensions, and inti- 
mated that early action would be taken 
along this line. It was stated by the 
deputation that a survey of the province 
showed that there were over 16,000 
widows with more than 31,000 children. 
It was estimated through visits to the 
homes that about 3,200 widows and near- 
ly 9,000 children were in need. 
Group Insur- The Murray - Kay 
ance plansof Company of ‘Toronto 
Canadian Com- has presented to every . 


panies member of its staff 
who has completed six 
months’ service an insurance policy 


ranging in value from $500 to $1,000, 
according to length of service, the 
amount advancing to $600 for two years’ 
service and then. advancing $100 each 
year until the maximum is reached. The 
policies are issued under a Group In- 
surance plan, without expense to the 
employees, and without the requirement 
of a medical examination. An insured. 
employee is at liberty to take up the 
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poliey on leaving the Company. In case 
of permanent disability the insured is 
paid either in a lump sum or in instal- 
ments, if preferred. The Dominion 
Sheet Metal Corporation of Hamilton 
recently announced that each employee 
had been insured for $1,000, which 
would increase $100 each year until 
$1,500 had been reached. The amount 
of the policy would be payable to the 
family of the insured employee at his 
death, or to the insured himself in case 
of total disability. The Taylor-Forbes 
Company, of Guelph, Ontario, has also 
announced that it has insured the lives 
of all its employees, according to their 
length of service, beginning with $500 
after the first three months; $600 after 
one year; $700 after two years; $800 
after three years; $1,000 after four 
years; $1,200 after five years; $1,300 
after six years; $1,400 after seven years; 
$1,500 after eight years; $1,600 after 
nine years, and $2,000 after ten years’ 
service. Thereafter, $100 a year is add- 
ed to the policy until $3,000 is reached 
on nineteen years of service. 


- Similar group insurance plans for the 
benefit of their employees have been an- 


nounced by the International Nickel 
Company of Canada; the T. Eaton Com- 
pany, of Toronto and Winnipeg; Cana- 
dian Cottons, Limited, of Montreal, 
Cornwall and Toronto; the Louis K. Lig- 
gett Company, operating nineteen drug 
stores in seven cities; the Cornwall and 
York Cotton Mills, St. John, N.B.; the 
Ottawa Paint Works, Ottawa, Ont.; Me- 
- Donald and Willson, manufacturers of 
electrical appliances, Toronto; the Dun- 
ean Lithographing Company, Hamilton, 
Ont.; D. E. Macdonald & Company, dry 
goods merchants, Guelph, Ont.; the Mc- 
Lagan Furniture Company and the 
Stratford Chair Company, Stratford, 
Ont.; the Gray-Dort Motors, Limited, 
Chatham, Ont.; the Williams, Greene & 
Rome Company, shirt manufacturers, 
Kitchener, Ont.; the McCormick Biscuit 
. and Candy Works, the Sherlock-Man- 
ning Piano and Organ Company, and 
Smallman and Ingram, London, Ont., 
the Canadian Salt Company, Windsor, 
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Ont.; and the Corbett Foundry and Ma- 
chine Company, Owen Sound, Ont. 


Employment An Employment Man- 
Managers’ agers’ Association has 
Association been formed at Toronto. 
formed Its objects are ‘‘To pro- 


mote and foster in- 
terest in employment and industrial 
‘relations problems in Toronto and 
elsewhere; to discuss problems of em- 
ployees, including selection, training, ’ 
management and working conditions; 
to encourage closer co-operation be- 
tween industrial relations executives, 
and to work with municipal and govern- 
mental bodies to bring about closer co- 
operation concerning employment prob- 
lems.’’ The following officers were 
elected: President, C. H. Pringle; first 
vice-president, H. D. Warren; second 
vice-president, W. L. Clark; secretary, 
S. B. Heath, Hydro-Electric Power 
Commission; treasurer, F. W. Allen. 


Lord  Leverhulme 
recently announced a. 
co-partnership scheme 
which’ was to be put 
into effect at the works 
of Messrs. Lever Bros., Limited, at Port 
Sunlight, England. The scheme consists 
in the distribution of dividends in the 
shape of additions to weekly wages. It 
appears that this plan was acceptable to 
all the labour unions except the National 
Association of Carpenters and Joiners, 
which threatened to expel any of its 
members who participated in the Port 
Sunlight co-partnership scheme. This 
action was resented by a large number 
of carpenters at Port Sunlight and they 
held a meeting at which the following 
resolution was unanimously passed: 


Co-partnership 
scheme at Port 
Sunlight, 
England 


‘*That this meeting of co-partners em- 
ployed by Messrs. Lever Brothers, Lim- 
ited, emphatically protests against. the 
action of the National Association of 
Carpenters and Joiners in threatening 
to expel from the above association mem- 
bers participating in the Port Sunhght 
co-partnership scheme. Our co-partner- 
ship recognizes the just right of labour 
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to receive a share of the profits which 
they have helped to make, and any at- 
tempt to prevent co- partners partici- 
pating in the benefits accruing from the 
co-partnership scheme is diametrically 
opposed to the true principles of trades 
unionism. .We also pledge ourselves to 
resist by all means in our power any in- 
terference with our liberty as a free 
people.”’ 

In his recent visit to Canada Lord 
» Leverhulme announced the intention of 
his company to extend the policy of 
making every employee a shareholder on 
a greater scale than before. He also 
stated that the inauguration of the six- 
hour working day in subsidiary plants 
in Canada was under consideration. 


Returns published in 
the December issue of 
the British Labour Ga- 
zette show that 3,719,679 men have been 
discharged from the forces in the United 
Kingdom since the Armistice. Of these 
only 353,668, or 9.5 per cent, were claim- 
ing an out-of-work donation on Novem- 
ber 28. Between January 11 and No- 
vember 7, 1919, non-disabled ex-service 
men, to the number of 240,867, were 
placed in employment. Trade ‘unions 
with a membership of 1,500,325 reported 
42,538, or 2.8 per cent of their members 
out of work at the end of November 
compared with 2.6 per cent at the end 
of October, 1919, and 0.5 per cent at 
the end of November, 1918. It was 
stated in the House of Commons in No- 
vember that 100,000 more persons were 
then employed in the British Isles than 
at the outbreak of the war. 


Employment in 
Great Britain 


Industrial With the passing of 
CourtsinGreat the Industrial Courts 
Britain Act by the British Par- 


lament in December a 
permanent industrial’ court was estab- 


lished to take the place of the interim 


‘ eourt which came into existence in No- 
vember, 1918, under the Wages (Tem- 
porary Regulation) Act. During the 
period of its existence 930 awards were 
made by the interim court. The Minis- 
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ter of Labour of the United Kingdom 
has been advised by the court on fifty 
occasions on matters relating to wages 
and conditions of employment, and on 
the advice of the court the Minister has 
issued twelve orders extending through- 
out a trade or a branch of a trade an 
award of the court. It is stated that 
most of the important industries of the 
country have had recourse to the interim 
court. By agreement representatives of 
employers and employees in the engi- 
neering trade appeared before it once 
every four months. Other trades ap- 
pearing before it included shipbuilding, 
transport, brickmaking, cement, build- 
ing, cotton, woollen, jute, chemicals and 
explosives, soap and candles, leather, 
clothing and metals. 


A special Trades 
Union Congress was 
held at Westminster, 
England, on December 
9 and 10, for the purpose of discussing 
the nationalization of coal mines and 
other matters. This meeting was called 
in accordance with a resolution passed 
at the Annual Trades Union Congress, 
which met at Glasgow in September, an 
account of which’ appeared in the Oc- 
tober issue of the Lasour GAZETTE. 
With regard to the nationalization of 
coal mines, a resolution was passed de- 
ferring a decision on action to be taken 
until an adjourned congress which is to 
be held in February. A resolution was 
passed in favour of an immediate reduc- 
tion of the cost of living, with an in- 
struction to the parliamentary commit- 
tee to demand from the Government the 
acceptance of certain remedial measures 
proposed by the Miners’ Federation. In 
another resolution the Government was 
eondemned for withdrawing the civilian 
out-of-work donation without making 
provision for unemployed persons, and a 
demand was made that effective steps 
be taken to find employment or main- 
tenance for all those affected by the Gov- 
ernment’s decision. A proposal to sub- 
stitute for the parliamentary committee 
a Trades Union Congress General Coun- 


Special British 
Trades Union 
Congress 


- Ford Motor 
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cil, to be elected annually by Congress, 
was corned by a large mASONIUy: 


United rida 


Co-operative the four railway bro- 
Commission — therhoods and the rail- 
7 road shop erafts affili- 


ated with the American Federation. of 
Labour,. in conjunction with the Farm- 
ers’ Organization, to form an all-Ameri- 
ean. Farmer-Labour Co-operative Com- 
mission. This movement was an out- 
growth of the Farmer-Labour Confer- 
ence which was held at Chicago in No- 
vember, and its object is to obtain some 
relief from the high cost of living, 


through co-operative buying, production 


and distribution. It is announced that 
another conference will be held at Chi- 
eago on February 12-15. 


- A-plan to distribute 
from $8,000,000 to $10,- 
000,000 in bonuses to 
employees of the Ford 


Motor Company was announced by 
Henry Ford, president of the Company, 
on December 31. This bonus, payable 
on January 1, is based on the daily. in- 
come and length of continuous service of 
the recipients. Men hired before Oc- 
tober 1, 1914, receive a bonus of from 
$150 to $270. Those who were hired a 
year later receive from $150 to $250. 
Men hired before October 1, 1916, from 
$110 to $230. Men hired prior to Oc- 
tober 1, 1917, from $90 to $210. Men 
hired prior to October 1, 1918, from $70 
to $190, and men hired prior to October 
1, 1919, from $50 to $150, the amount 
of the bonus varying according to the 
amount of pay received on December 3l, 
1919. The bonus is in addition to the 
profit-sharing plan which was instituted 
in 1914. A further announcement was 


Bonus plan of 


Company 


_ Steps have been Faron 
Farmer-Labour in the United States by. 


\ 
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made of the issue of Ford investment 
certificates in which employees. wishing 
a further share in the prosperity of the 
Company may invest a portion of their 
income. These certificates are to be is- 
sued to employees only, and will be non- 
negotiable and non- assignable. They 
will be in denominations of $100, $500 
and $1, 000, and will bear a guaranteed 
interest of six per cent per annum. In 
addition to this, further ‘payments will 
be made semi- annually, as the earnings 
of the company permit, at a rate fixed 
by the directors. Subject to thirty days’ 

notice an employee may receive in cash 
at any time the face value of his certifi- 
eate with accrued interest.: The certifi- 
cates must be paid for only out of bon- 
uses and pay, and not out of bank sav- 
ings or investments. Deposits toward 
the purchase of certificates will bear in- 
terest of three per cent compounded 
half-yearly. . : 


On the suggestion of 
Hon. Harry Mills, Min- 


ister of Mines for Ontario, resolutions 
were passed at a meeting of miners on 
December 15th, at Sudbury, to the effect 
that safety inspectors in mines should 
be appointed by the Government, in- 
stead of by the Companies, as at present ; 
and that when inspectors from the De- . 
partment make an inspection of mines, 
they should meet the men as well as the 
Companies. 


Jottings 


The T. Eaton Company, Limited, has 
reduced the working day at its Winni- 
peg store by half an hour, beginning 
with the New Year, making the hours 
from 8.30 aim. to 5 p.m. On Saturdays 
the store closes at 1 p.m. except in July 
and August, when it will remain closed 
all day, this arrangement having been 
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made a-year ago, as mentioned in the 
Lapour GAzerre for oisnviaanas bisa 


During the bean year of the opera- 
tion of the Pension and Benefit Plan of 
the Bell Telephone Company, which was 
inaugurated on July 1, 1917, the sum of 
$147,265 was paid out by the Company 
for pensions and accident, sickness and 
death benefits. Over $100,000 out of 
the total amount was paid out for sick 
benefits to 9, 188 employees. An account 
of this scheme appeared in the issue of 
the LaBour Gazurre for Mey, 1917, on 
page 314. 


The dockyard employees at Ports- 
mouth have been offered by. the British 
Government a choice of working one 
day short per week, or carrying out now 
on full time the programme of work for 
the next year or two. They were also 
offered a choice as to the day they would 
prefer to be idle. A ballot was taken 
which showed 5,787 in favour of work- 
ing short time and 5,576 against. There 
were 5,517 votes in favour of Friday 
afternoon and Saturday morning for 
the idle day, and 209 in favour of 
having Monday off. The Chatham dock- 
yard employees voted overwhelmingly in 
favour of working only four and a half 
days a week, in order to. avert dis- 
charges. 


An industrial medicine division has 
been established at the University of 
Cincinnati where medical students and 
physicians will be instructed in indus- 
trial medicine, sanitation and _ safety 
problems, public health and _ hospital 
management. There will also be a re- 
search laboratory for the investigation 
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of industrial conditions menacing . the 
health of employees. Students will 
spend part of their time in the school 
and part in industrial establishments. 
The sum of $40,000 annually for five 
years is being provided by a number of 
employers for this purpose. 


The engineering firm of Ruston and 
Hornsby, of Lincoln, England, have 
acquired an estate of 350 acres near that 
place, where they are building an indus- 
trial garden suburb, with provision for 
3.000 houses, as well as shops, institutes, 
recreation grounds and allotment gar- 
dens. It is proposed to provide elec- 
tricity and hot water for domestic pur- 
poses from a central station. The hous- 
ing will be managed on co-partnership 
principles and will not be confined to 
employees of the firm. 


The result of the Economie Essay 
Contest conducted by the Chicago firm 
of Hart, Schaffner & Marx, for. 1919, has 
been announced. In Class A, open to 
all Americans except undergraduates of 
an American university, the first prize 
of $1,000 was awarded to Edgar S. Fur- 
niss, Ph.D., Assistant Professor of Po- 
litical and Social Science in Yale Uni- 
versity, for a study entitled ‘‘The Posi- 
tion of the Labourers in a System of 
Nationalism.’’ The second prize of $500 
was awarded to T. Bruce Robb, Ph.D.. 
of the University of Oklahoma, for a 
study on ‘‘The Guarantee of Bank De- 
posits.”’ “In Class B, open to under- 
graduates, the first prize of $300 was 
awarded to Earl Bryan Schwulst, of 
Harvard University, for a study on 
‘‘The American Street Railway Prob- 
lem.”’ 
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_ INDUSTRIAL CONDITIONS DURING DECEMBER. 1919 





I.—General Review 


A slight decline in the total volume 
of employment throughout Canada from 


the November level set 
in during the first week 
of December, continued 
throughout the month, 


and became pronounced in the Christ- 
mas week. This latter drop was due 
partly to the slackening of the Christ- 
mas trade and to a period of stock- 
taking. In the Maritime provinces de- 
cline set in at the middle of the month 
and continued over the. holiday and 
stock-taking season. Ontario was fairly 


The Labour 
Market 


steady, starting the month with a slight 


gain, which was maintained with minor 
fluctuations until the end of the month 
when there was a sharp drop. In Que- 
bee the decline was more pronounced 
and continuous. In the’ Prairie pro- 
vinees a slight initial drop was followed 
by-a fairly considerable rise, which in 
turn was followed by a drop. In British 
Columbia a marked drop culminated in 
the second week, followed by a slightly 
upward tendency with a further decline 


later. In the metals and machinery 
group a rise in the volume of employ- 
ment was recorded for the first half of 
the month, which was most marked in 
Ontario and Quebec; but a drop occur- 
red later. Vehicles showed weekly fiuc- 
tuations with a drop at the end of the 
month. A marked drop during the 
second week in the figures for Quebec 
was attributed to the scarcity of coal 
and steel at that period. Ontario and 
the Prairie provinces experienced a 
steady rise. In the food group a marked 
decline continued at an increasing rate 
throughout the month in all provinces. 
- The textile groups showed a general gain 


for the first half of the month, followed 
later by a slightly greater decline. In 
the pulp, paper and printing industries 
a similar course was recorded. The 
woodworking and furniture group re- 
ported increased employment until the 
last week, when a downward tendency 
was noted. The clay, glass and stone 
group showed a steady gain, which took 
place mostly in Ontario, but the general 
level dropped during the last week of 
the month. In paints, oils and chemicals 


conditions were steady until the end of 


the month when a slight drop was re- 
corded. In mining and quarrying there 
was a Slight rise at the beginning of the 
month, which was followed by a steady 
and rather sharp decline. Building and 
construction experienced a marked and 
increasing seasonal decline, the drop 
being specially sharp in the third week 
of the month. Railway construction ex- 
perienced a continuance of the sharp de- 
celine of November, though there was a 
steadying up at the end of the month. 
Railway operation showed a very slight 
general drop. A local drop in Quebec 
in the first week was attributed to the 
shortage of fuel at that time, and a sharp 
increase in the Maritime provinees at the 
same period was due to the opening of. 
the winter port season at St. John and 
Halifax. The lumbering industry, as a 
whole, started with a gain, which after- 
wards changed to a decline, there being 
a Sharp drop near the end of the month. 
In the Prairie provinces, however, an in- 
crease was recorded for each week. 


The time loss on account of industrial 
disputes during December was less than 
during November, 1919, 
and December, 1918. 
There were in existence 
at some time or other during the month 
22 strikes, involving about 2,828 work-. 


Strikes 


? 
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people, and resulting in a loss of about 


48,960 working days, as compared with 


20 strikes, involving about 4,903 work- 
people and 84,073 working days in No- 
vember, 1919; and 17 strikes, involving 
about 3,941 workpeople 
working days in December, 1918. On 
December 1, there were on record 15 
strikes, affecting 2.326 workpeople. 
Seven strikes were reported as having 
commenced during December as com- 
pared with 6 in November. Four of the 
strikes commencing prior to December 
and five of those commencing during 
December were reported terminated, 
leaving 13 strikes, involving about 1,- 
695 workpeople, on record at the end 
of the month. — 


and 64,079 
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In prices the movement was again up- 
ward, both the retail prices food budget 
and the wholesale prices 
index number showing 
substantial increases, the 
advances being greatest in dairy pro- 
ducts, potatoes, iron, lumber, and in raw 
furs. The average ‘cost, of a family bud- 
get of staple foods in terms of. retail 
prices in some sixty cities was $14.70 at 
the middle of December as compared 
with $14.27 for November, $13.65 for 
December, 1918, and $7.95 for Decem- 
ber, 1914. The index number of whole- 
sale prices rose to 322.7 for December, 
as compared with 307.7 for November, 
288.8 for December, 1918, and 137.6 for 
December, 1914. 


Prices 


1I.—The Industries and Trades. 


Employment continued good in the 
steel industry in SypNry. The moulders’ 
strike continued, some- 


Metals, what affecting employ- 
machinery, ment in other. depart- 
conveyances ments. The strike was 


settled, however, before 
the close of the month. The output of 
the Dominion Steel Company’s plant 
was, in tons, as follows: pig iron, 9,700; 
steel ingots, 14,800; wire rods, 7,250; 
wire and wire products, 1,450; merchant 


bars, 720. One blast furnace was in 
operation. The output of the SYDNEY 
Mines steel plant was as follows: iron, 
7,600 tons; steel, 10,750 tons. Boat and 


shipbuilding and repairing were less 
active. Stove and furnace workers, 
metal roofers, galvanized iron workers, 
etc., continued active. Hatirax report- 
ed a falling off in.shipbuilding during 
the month, but skilled employees were 
retained for repair work. Stove and 


furnace workers were busily employed, 


overtime being necessary owing to short- 
age of help. All available electricians 
were busy, no lay-off being reported in 
this department. Sheet-metal workers, 
coppersmiths and plumbers were very 
active. At WeESTVILLE. structural steel 


workers were quiet. Engine and boiler, 
automobile and agricultural implement 
workers were busy.. Sheet metal. plants 
were active, and electrical trade normal. 
Shipbuilders at TRENTON were busy. In 
CHARLOTTETOWN dullness was reported 
throughout this group. AMHERST re- 
ported slack conditions in some depart- 
ments, with improvement as the month 
progressed. All available sheet metal 
employees at St. JOHN were reported 
working, and the rolling mills were 
steadily active, but shipbuilding declin- 
ed. At MoncTon average activity con- 
tinued in the locomotive and car repair 
shops of the Canadian National Rail- 
ways. Foundries and machine shops 
also continued steady. In FREDERICTON 
the foundries, machine shops and gar- 
ages were fully employed. MonrTrEAL 
reported normal conditions during the 
month in the structural steel industry. 
Engine and boiler makers and_ sheet- 
metal workers were fairly active, and 
electrical workers were normally em- 
ployed. In QugssEc a large number of 
shipyard workers were laid off. Sheet 
metal workers also had a very dull 
month, and the architectural iron and 
steel, the stationary and portable engine 
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and the automobile trades were all quiet; 
Locomotive and carshop and stove and 
furnace workers were busy. At SHER- 
BROOKE architectural and structural iron 
and steel workers and stationary and 
portable engine and boiler makers were 
fairly active. Overtime work was the 
rule in the foundries in THREE RIVERS 
where the steel and wooden shipbuilding 
yards were very busy. The metal and 
machine shops at Sr. HYAcINTHE were 
very active and repair shop workers 
were fully employed. A demand for 
more help for the sewing machine fac- 
tory was reported from Srv. JoHN’s 
IBERVILLE. Slackness in the shipyards 
and shops was reported from Soret, 
many employees being discharged. The 
iron and steel factories and car shops 
‘in Orrawa and Hutu continued active 
throughout the month. In Toronto the 
structural steel industry was reported 
quiet owing to the continued shortage of 
material. Engine and boiler plants were 
in steady operation. Shipbuilding still 
remained fairly active, without, how- 
ever, any new orders. Stove.and radi- 
ator plants were working to capacity. 


The automobile, agricultural and sheet. 


metal trades were busy and the machin- 
ery trade was fairly active. HAMILTON 
reported continued general activity 
throughout all branches of the metal 
group. A steady demand for skilled 
men continued to be reported from 
NriacaRA Fauus. Pattern makers were 
in demand at WELLAND for the foundry. 
Boilermakers at St. CATHARINES con- 
tinued active and electrical and metal 
workers were well employed. BrockK- 
_ VILLE reported the tool and hardware 
trades exceptionally active, while fair 
conditions prevailed in the stationary 
and portable engine and boiler and 
sheet-metal works. Stove and furnace 
workers were active. KINGSTON report- 
ed general slackness in employment, a 
number of men. being laid off in the 
_ locomotive shops, though the shipbuild- 
ing yards were kept busy on repair 


work. The metal trades in BELLEVILLE 


_ reported an excellent month, and the bar 
_ iron, nail, bolt. and tool makers were 
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kept steadily employed. The Grand 
Trunk locomotive shops were very busy, 
and engine and boiler makers were well 
occupied. PETERBOROUGH reported a 
record month’s activity, moulding and 
core shops in some cases employing 
double the usual number of men. Many 
machinists worked overtime and electri- 
cal workers were unusually busy. Ma- 
chinists and tool makers were in strong 
demand. Gat reported very good con- 
ditions throughout all branches of the 
metal and machinery group. In Brant- 
FORD steady employment was the rule 
during the month, the agricultural im- 
plement works being very active. The 
carriage works were running overtime 
and the range and stove factories, engine 
and boiler and machine shops were well 
employed. KircHENER, reported a de- 
mand for tinsmiths, also for cycle and 
clock makers and. electrical workers. 
Foundry, machine shop and structural 
iron workers all worked full time. In 
GUELPH moulders were in demand, and 
all metal workers were reported very 
active both here and in SrTrRarrorp. 
WoopstocK reported temporary stop- 
page of work in the wagon factory for 
stocktaking, with good employment pros- 
pects ahead. Moulders were in demand, 
and stove and furnace and other lines 
were well engaged. In Lonpon some 
slackening was reported in the threshing 
engine and thresher factories. The wire 
and iron and stove works continued 
busy, with short stops in some factories 
for stocktaking. Labour conditions in 
St. THOMAS were reported good. Activ- 
ity in CHATHAM was affected to some 
degree by fuel shortage, but general la- 
bour conditions were good. WINDSOR 
reported work in the architectural and 
structural steel shops hampered by 
shortage of steel. This was also felt in 
the automobile works, which, however, 
continued to run fall-handed. Machin- 
ists and tool makers were in demand, 
and many more will be required when 
the new motor factory begins work. 
Moulders are required for the foundries, 
and owing to the rush of business in the 
machine shops, machinists and tool mak- 
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ers were in strong demand. Metal roof 
work at 4 standstill owing to weather 
conditions. At Ortuu1a the carriage fac- 
tory had a record month, and the agri- 


cultural implement and stove workers 


continued steadily active. There was a 
resumption of activity in the production 
of pig iron, ete., by the electrical pro- 
cess, and further activity in this direc- 
tion was anticipated. In Owrn SounD 
eo1'ditions were reported as very satis- 
factory. ‘The shipbuilding yard at Port 
Arruur was steadily active. The car 
ships at Fort WiniiaM experienced a 
ter porary slackness. The railway shops 
were busy, and skilled and semi-skilled 
mechanies all continued at work. WIN- 
NipuG reported that employment condi- 
tions continued in the metal trades with- 
out material change in the number of 
employees. Every department in the 
railway shops was well engaged. Ex- 
perienced men were in demand in the 
automobile repair shops. The rolling 
mill at MmpiciInE Har remained closed, 
and other metal working industries were 
rather quiet. At EpmMonrTon iron and 
sheet metal workers, machinists and elec- 
trical workers were all fairly busy. At 
VANCOUVER the structural iron and steel 
workers continued) busy during the 
yaonth. Rolling mill workers and boiler 
makers were afirly well employed. 
Steel shipbuilding continued active but 
wooden shipbuilding ceased in the dis- 
trict. Motor engine shops were busy on 
repair work, and stove and furnace, elec- 
trical fixture and sheet metal workers 
were all busy. In New WESTMINSTER 
the engineering shops were busier than 
at any time since the general strike last 
June. The sheet metal works were quiet 
and the electrical trade about normal. 
VicToRIA reported activity in auto repair 
shops and stove and furnace fa..tories. 


“At SypNEY abattoirs and meat pack- 
ing houses continued active. Bakers and 
-. +=. gonfectioners at Hatt- 
FAX reported the busiest 


Foods, liquors" : rahe 
~ month of the year, over- 


and tobacco 
PLoS aoe teemale Dame 


in being frequent. 
@reameries ‘and aerated’ water factories: 
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had a busy Christmas season, but em- 


ployed no extra help. The milk factory 
at TRuRO continued working to capacity. 
WESTVILLE reported activity throughout 
the food group. At CHARLOTTETOWN 
bakers, confectioners, butchers, meat 
eutters and tobacco workers were very 
active. The sugar refineries at St. JoHN 


closed for lack of raw sugar, about 200° 


workers being thrown out of work, but 
the mechanical, repair and shipping de- 
partments remained at work. Bakers 
and confectioners were exceptionally 
busy, and flour and feed, creamery and 
dairy workers had a good month. 
Aerated and soft drink factories were 
slack, but breweries were fairly busy. 
At Moncton flour mills, bakeries and 
biscuit factories were active and cream- 
eries and dairies had seasonal activity. At 
FREDERICTON the packing houses were 
active, bakers and confectioners were 
rushed, but the soft drink trade had a 
sharp decline. Bakers in BatHurst also 
had a seasonal rush. MONTREAL report- 
ed that the flour and feed plants were 
fairly active. Abattoirs and packing 
houses were busy, and bakers and con- 
fectioners were very active in connection 
with the holiday trade. Soft drink and 
brewery workers were active and cigar 
makers about normal. Candy factories 
employed many extra hands in the 
making and, selling of their products. At 
QuEBEC the bakers and confectioners 
were very busy, tobacco and brewery 
workers were also busy, but creameries 
and dairies, and abattoirs and meat 
packing houses had a quiet month. A 
number of creameries and dairies closed 
at SHERBROOKE for the winter. It was 
reported that a quantity of local cream 
was being shipped to the United States. 
Bakers and confectioners, breweries and 
cigar factories were busy, abattoirs and 
packing houses and soft drink plants 
were fairly active. The butter and 
cheese factories at St. HyYAacInTHE re- 
ported ‘a great.decrease in activity dur- 
ing the month. Mineral waters took a 
similar drop. Cigar and tobacco fac- 
tories worked at full time. At THREE 
Rivers and Soreu bakers and ‘confec- 


uy 


eS ) 
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tioners had a busy month, and activity 
prevailed in other branches. OrTawa 
and Hut reported an exceptionally 
good month for abattoirs and meat pack- 
ing houses, bakers, and confectioners, 
but some depression in the dairy trade 
attributed to advanced -price of milk. 
At Toronto the flour and feed and meat 
packing industries operated steadily. 
Bakers and confectioners, and biscuit 
and candy makers were very busy. 
Breweries had a fair month, but soft 
drink factories were quiet. Cigar makers 
had plenty of work with a demand for 
more women workers. HAMILTON re- 
ported continued activity throughout 
the group. Female help was in demand 
at NraGarA Fans for a cereal factory. 
At Sr. CATHARINES activity prevailed in 
all the branches of the food group, but 
the canneries experienced the usual sea- 
sonal decline. At BrRocKVILLE and 
Kineston bakers and confectioners re- 
ported unusual: holiday activity, with 
eood conditions in other lines. Cream- 
eries and dairies were hampered by some 
shortage of milk and cream. BELLEVILLE 
reported activity in flour and feed mills, 
and bakers and confectioners, creamery, 
dairy and soft drink workers all had a 
busy Christmas season. A shortage of 
female help was reported in several lines 
in PrreRBOROUGH, especially for the cer- 
eal food factories, which had a very busy 
month. Creameries, soft drink and 
cigar factories were also busy. GALT re- 
ported general activity throughout the 
group. Female help was in demand for 
the confectionery trade at BRANTFORD, 
employment conditions being reported 
good in all branches of the food group. 
The sugar factory at KircHENER closed 
on December 26, after operating day and 
night for two months, but as most of the 
employees were farm hands no unem- 
ployment was reported. Active con- 
ditions prevailed throughout the rest of 
the food group. Similar activity was 
noted in GuELPH in all lines excepting 
breweries and soft drink establishments. 
At Srratrorp, Woopstock and LONDON 
the workers in the food industries had 
an active Christmas season. Active con- 
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ditions continued at Sr. THomas, with 
night shifts in the flour mills. CaatHam 
reported seasonal activity, and at Winp- 
sor the bakers had the busiest season on 
record. Creameries were hampered by 
scarcity of milk; breweries ran two shifts. 
Owing to a fire, work ceased at one of 
the cereal factories and was not expected 
to re-start before the middle of January. 
The bakers and confectioners at OrmLIA 
had a busy month. At Owern Sounp 
expert candy makers were in some de- 
mand. One of the flour mills was idle 
through shortage of power and lack of 
wheat. Other branches of the food 
group were active. Dairies were busy, 
but prospects were not good: owing to 
scarcity of feed. WINNIPEG reported the 
baking and confectionery and vegetable 


canning trades very brisk, but without 


any change in employment. In REGINA 
the flour mills continued running full 
time with full staff. Help was in de- 
mand in the baking and confectionery 
trades. A new biscuit factory opened 
during the: month. Creameries and 
dairies reported a shortage of milk as 
hampering their activity. Moosz Jaw 
reported quiet conditions in abattoirs 
and meat and packing plants, due to 
shortage of supply of cattle. Cream- 
eries were also slack from scarcity of 
milk. In Mepicine Har the flour mills 
continued very active, candy makers, 
bakers and creamery workers all being 
well engaged. At LrruHprince the flour 
mills gave steady employment and the 
breweries worked without any _ short 
time. CALGARY reported that the flour 
and feed plants, abattoirs and packing 
houses, also bakers and confectioners, 
were fairly busy. Soft drink and brew- 
ery workers had a quiet month. Meat 
packers at Epmonton had steady em- 
ployment during the month. In Frrnte 
the bakery and confectionery workers 
were very busy. Dairies increased ac- 
tivity though hampered by lack of feed 
for stock. Breweries and soft drink fac- 
tories worked to capacity. In Van- 
couveR flour, feed and cereal plants 
were busy. The sugar refinery was not 
very busy owing to sugar shortage. 
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Abattoirs and packing houses were busy. 
Bakers and confectioners were very busy 
for the Christmas trade. Brewery and 
ereamery workers were also busy, but 
slackness' was noted.in fruit and vege- 
table canning, aerated water, and to- 
bacco factories. The meat packing 
houses at New WESTMINSTER were busy. 
Bakers and confectioners did a large 
holiday trade, but brewery workers were 
slack. In Victorta feed and cereal 


plants continued to operate steadily. » 


Activity prevailed in the baking and 
confectionery trades, and brewerles were 
fairly busy, but cigar makers and soft 
drink workers had a dull month.. 


The woollen mills at Truro were 
closed for a few weeks for repairs, but 
the mattress factory ran 


Textiles, full time. The cotton 
cordage and mills at Sr. JoHN 
carpets continued active. At 

Moncton the under- 


wear workers were steadily employed, 
but the woollen mills were handicapped 
by an accident which occurred in the 
process of remodelling and enlarging. 


The cotton factory at FREDERICTON was. 


running to capacity. MONTREAL report- 
ed the woollen and knitting operatives 
busy, and ‘the cotton mills were working 
to capacity during the month. Tent and 
sail makers were rather slack. At Qur- 
BEC the cotton mills were very busy and 
working overtime, but tent, awning and 
sail makers were very dull. At SHeEr- 
BROOKE cotton and woollen mill opera- 
tives were very busy; and active condi- 
tions prevailed in the hosiery, under- 
wear and knitted goods trades, and 
among the bleaching, dyeing, finishing 
and textile printing workers. THREE 
Rivers reported steady employment of 
about 1,300 hands in the cotton mill. At 
Sr. Joun’s and Ipervitte thread and 
tape workers continued active. A mark- 
ed shortage of female help was noted in 
the textile industries in ‘Toron‘’o0, wool- 
len and knitting factories being rushed 
by foreign contracts. Hosiery, sweater 
and underwear workers were also busy. 
A shortage of experienced: female help 
was reported in the carpet factory. Tent 
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and awning workers were slack. In 
HAMILTON workers in the cotton, hos- 
lery, knitted goods, silk, linen, felt, ear- 
pet and rug, rope and twine industries, 
and in bleaching, dyeing and finishing 
were reported active. The tent, sail and 
awning trades were fairly busy. Female 
help was in demand in the knitting fae- 
tories at NrAGARA Fatus. At St. Cata- 
ARINES the woollen and knitted and silk 
goods workers ‘were well employed. Em- 
ployment was slack in the tent, awning 
and sail factory at BrockviLE. The 
eotton and woollen mill workers at 
KINGSTON were very busy. A shortage 
of female help was reported in the wool- 
len and textile trade both at PrrTrrpor- 
OUGH and GaLT; and rope and twine 
makers were busily employed. A simi- 
lar shortage was noted in the silk glove 
and underwear factories at BRANTFORD, 
where help was also in demand in the 
eordage factories. The woollen under- 
wear and blanket operatives were very 
busy. At KircHENER help was reported 
short in the twine factory. Felt makers 
were well occupied. At STRATFORD tex- 
tile workers continued in steady employ- 
ment, and at Woopsrock a considerable 
shortage of female help was noted in the 
knitting factories, with a general de- 
mand throughout the textile group for 
all the help that could be obtained, Lon- 
DON reported that overtime was the rule 
in the hosiery factories, with a demand 


for more female help.. At GuetprH flax 


spinners for the linen mills and weavers 
for the Brussels and Wilton carpet fac- 
tory were in demand and great activity 
prevailed in the cotton spinning mills, 
overtime work being the rule. Worsted 
spinning and hosiery and knitted good 
factories were also very active.’ At Sr. 
THomas the knitting factory continued 
busy, and the textile factories at CHAtT- 
HAM were running to capacity. The 
worsted factory at OrRtmLIA increased 
employment during the month. OwerENn 
Sounp reported activity in the spinning 
and weaving of blankets from home-. 
grown wool, mostly for the wool pro- 
ducers. The knitting factories were also 
busy. In.Wtnntpeea bag makers had a 
satisfactory month, with a slight in- 


_ 


~ glack. 
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erease in employment in one factory. 
Tent and awning makers were quiet, and 
knitting workers continued in steady 
employment. In VANCOUVER the knitted 
goods trade was reported busy, but the 
tent, awning and sail makers were slack. 


Employment continued good in the 
ready-made clothing trade at Hauirax, 
but fell off in the steam 
laundries and dyeing 
establishments. Help 
was reported very short 
in the cap factory at Truro, the man- 
agement making enquiries in Newfound- 
land for available female workers. The 
shirt factory ran full time during the 
month. At CHARLOTTETOWN tailors, gar- 
ment workers and laundry workers had 
a busy month. At St. JoHN ready-made 
clothing workers were active, and steam 
laundries were kept busy owing to the 
ocean steamer trade. Moncron reported 
millinery, cap and tailoring establish- 
ments all very active throughout the 
month. Tailor shops at FREDERICTON 
were busy, and steam laundries and dye- 
ing establishments were active. In Mont- 
REAL the strike of hat and cap workers 
in four hat factories, which began in 
November, continued throughout the 
month, affecting about four plants. 
Ready-made clothing trades and laun- 
dries were fairly active. QuEBEC report- 
ed ready-made clothing trades working 
overtime, glove and fur trades very 
busy, women’s whitewear trade busy, 
but steam laundry and dyeing plants 
In SHERBROOKE and St. Hya- 
CINTHE the latter industry was reported 
very busy, and the ready-made clothing 
trade was busy. Glove workers at THREE 
Rivers had a good month. A strong de- 
mand for female help was reported in 
the shirt and collar factories at Sr. 
JOHN’s and Ipervitte. Sorew reported 
the clothing trades as very well employ- 
ed, and an exceptionally good month in 
all clothing lines was noted at OTrawa 
and Huuu. In Toronto female help was 
in demand in the garment, whitewear 
and glove factories, and clothing work- 


Clothing and 
Laundering 
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ers were well employed in all branches, 
the hat and -cap and fur trades being 
very busy. Steam laundries and dyeing 
establishments were active. In Hamtz- 
Ton help was reported short in the 
ready-made clothing, hat, cap, glove and 
fur trades, and more laundry help was 
wanted for the shirt and collar factories. 
Women’s wear and steam laundries and 
dyeing trades were active. Female help 
was required at NracarA FALLs in the 
corset, hat and suspender factories. 
Steam laundries were active at Sr. 
CATHARINES, and at BrockviLue hat, 
glove and fur workers were also fairly 
busy. Clothing and laundry trades were 
active at KInGsTon and the shirt factory 
at BELLEVILLE was very busy. PErTeEr- 
BOROUGH reported activity in the fae- 
tories for women’s and children’s wear. 
More help was required at Gaur for the 
shirt and collar factories, also for the 
steam laundries. Ready-made clothing 
and hats and fur good factories were 
also very busy. The overall factories at 
BRANTFORD ran full-handed and laundry 
and dyeing plants also had a_ busy 
month. Help was short in KircHENER 
for the shirt and collar factories, some 
firms now operating branch factories at 
points where female labour is more plen- 
tiful. One whitewear factory closed 
down, but the workers were all absorbed 
by other concerns. A few jobs were 
open in the glove factories. Robe and 
clothing plants worked full time. At 
GUELPH the women’s whitewear and hat 
factories were active, and at StrRatFrorpD 
conditions were good in the ready-made 
clothing factories and steam laundries. 
Increased employment was noted in the 
fur industry at Lonpon, clothing makers 
being busy with orders for export. Fe- 
male help was in demand at WiNpsor 
for the overall factories, especially sew- 
ing-machine operators. Glove makers 
were also busy, but shirt and button 
makers were quiet. Laundries and 
cleaning establishments were fairly busy. 
At WINNIPEG the ‘clothing trades con: » 
tinued actively employed. Ready-to- 
wear firms found it hard to secure ex- 
perienced help. Additional glove work- 
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ers, both skilled and unskilled, were 
taken on during the month. <A shortage 
of help was reported in the whitewear 
trade, and skilled furriers were also in 
demand. Shirt and cap makers con- 
tinued in steady work. Employment in 
laundries showed a slight increase, and 
cleaners were fairly active. Laundries 
were active in BRANDON, REGINA and 
CALGARY. Garment makers at EpMon- 
TON were in demand, about 250 workers 
being steadily employed. At VaAn- 
COUVER the ready-made clothing and 
eustom tailoring trades were very busy 
in all lines. Whitewear factories, laun- 
dries, and dyeing and cleaning establish- 
ments were also busy. VICTORIA report- 
ed shirt and overall factories fairly ac- 
tive, employing full staffs. Steam laun- 
dries, dyeing and cleaning workers were 
active. i 


The pulp mill at St. Joun continued 
to run steadily. At BarHurst 425 men 
were employed at the 
pulp mill instead of 
580, owing to the run- 
ning of three shifts of 
eight hours each. At SHERBROOKE and 
THREE Rivers the pulp and paper mills 
were very busy, about 900 men being 
employed at the latter mills. The mills 
at Orrawa and Huu were all active 
throughout the month, and the ecard- 
board factory was also busy. The felt 
and tarred paper industries at Hami.- 
TON continued active, and at St. CaTH- 
ARINES the pulp and paper and beaver 
board workers were well employed. At 
KircHENER the felt factory continued 
active. The pulp and paper mills at 
OcEAN F'auus and Powe. River, B.C., 
were reported very busy, the former 
operating continuously. VICTORIA re- 
ported activity in the pulp, paper and 
fibre plants. The rubber roofing, felt 
and tarred paper workers were also 
busy. 


Pulp, paper 
and fibre 
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At SYDNEY newspaper and job print- 
ers continued active. At Hauirax print- 
ers, pressmen, engrav- 


Printing, ers and bookbinders 
publishing were all very busy, and 
and paper paper box makers were 
goods well employed. Help. 


was reported scarce at 
WESTVILLE in the printing and publish- 
ing and bookbinding trades, and job 
printers were all busy. CHARLOTTETOWN 
reported employment steady throughout 
the group, and at St. JoHN printers and 
binders were busy. Newspaper and job 
printers and bookbinders were fairly 
well employed.at Moncron and F'RED- 
ERICTON. Both classes of printers at 
BATHURST were increasingly active. 
MOoNTREAL reported active employment 
for printers, bookbinders, engravers and 
lithographers, and many additional 
workers were taken on in the paper box, 
bag and novelty industries. At QUEBEC 
similar activity prevailed in all sections 
of the group. Printing and binding 
shops were active at St. HyacinrHE and 
the paper box makers worked full time. 
At THREE RIVERS printers were reported 
active, but at Soren they were rather 
slack. Job printers at OTTawa and 
Huu were exceptionally busy.  Tor- 
onto reported a shortage of female la- 
bour in the paper goods group. - Bind- 
eries and box factories were very busy 
up to Christmas, and printers, book- 
binders, engravers and lithographers 
were steadily employed. Activity ruled 
throughout the entire group in Hami.- 
TON, and at St. CATHARINES and Broocx- 
VILLE printers and binders continued 
busy. Printers were in demand at 
Kineston, and at BELLEVILLE and 
PETERBOROUGH they were also very busy, 


with frequent overtime. Gaut reported 
the printers as being very busy, and 
paper box workers as well employed. 
Steady employment was the rule at 
BRANTFORD, printing and_ publishing 
shops running full handed, and paper 
box makers fully occupied. In KrrcHs- 
NER job printers were rushed, newspaper 


printers fairly active and paper box 


\ 
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makers busy. Female help was in de- 
mand for the box factories in GUELPH, 
and printers were well employed there 
~ and also at Srrarrorp. From Woop- 
STOCK it was reported that there were no 


idle printers, but that the supply of help 
was sufficient. At Lonpon overtime 
work was the rule for printers, and the 
paper box makers were also very active. 
Steady employment for printers was re- 
ported from St. THomas and CHATHAM. 
Printers were in demand in nearly all 
offices in Winpsor, where the month’s 
work was a record. Paper box workers 
were also exceptionally busy. OWEN 
Sounp reported great. activity in all 
printing shops and the paper box fac- 


tory greatly increased its operations. At 


Port ARTHUR and Fort Wi.iAM print- 
ers and bookbinders experienced a sea- 
sonal rush. Some demand for female 
help was noted from WINNIpPzG for the 
bookbinderies,; and good employment 
conditions prevailed in the printing 
shops. Printers were busy at BRANDON, 
and at REGINA experienced girls were in 
demand in the binding and publishing 
_ houses. In Mooss Jaw and district the 
printing industry was said to be some- 
what hampered by difficulty in securing 
newsprint and paper stocks. 
activity in the printing and_ binding 
trades was reported in Mepicing Hat, 
LETHBRIDGE, CALGARY and EDMONTON. 
The same conditions were reported at 
VANCOUVER and VicTorIA in the print- 
ing, engraving and lithographing shops 
and in paper box and novelty factories. 


Sash and door and planing mills con- 
tinued active in SYDNEY, and at Hati- 
FAX, In a Season usually 
slack, employment re- 
mained steady owing to 
the amount of house 
construction in progress. Conditions in 
WESTVILLE planing mills and furniture 
factories were fair, and at TRURO car- 
penters continued fairly well engaged. 
At CHARLOTTETOWN carriage and wagon 
repairers, upholsterers and varnishers 
had a dull month and coopers were also 
slack. Sr, JoHN reported sash, door and 


Woodworking 
and furniture 


General 


‘ARINES 
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planing mill and box factory workers 
well employed, and broom and brush 
makers working overtime. Similar ac- 
tivity in MoncTon and surrounding dis- 
trict was attributed to extensive build- 
ing operations in the city. The cooper- 
age plant still continued in operation. 
Full employment continued also in the 
sash and door factories and planing 
mills at FREDERICTON. Conditions at 
BaTHuRST were about normal. At Mont- 
REAL. wooden box and furniture makers 
had a fair month, and piano makers 
were active. QuEBEC reported activity 
in the door factories and planing mills, 
and wooden box and broom factories. 
Wooden toy and sleigh factories were 
very busy, but cooperage plants were 
dull. At SHERBROOKE sash and door fac- 
tory workers were fairly active. The 
organ makers at St. HYacINTHE were 
very busy. At THrer Rivers the chair 
and toy makers were actively employed, 
and the sash, door and planing mills had 
a good month, but wood and furniture 
workers were slack. At OrTTrawa and 
Huuu the sash, door and planing mills 
and wooden box factories continued to 
run at a reduced output. ToRoNTOoO re- 
ported an active month in these lines, 
the furniture, woodenware, toy, grama- 
phone and piano trades also being well 
employed. In Hamuutron and St. CatH- 
active conditions prevailed 
throughout the woodworking and furni- 
ture group, but in BrockviuuLEe and 
KINGSTON employment was only moder- 
ately good. Sash, door and planing 
mills at BELLEVILLE still continued very 
sv in preparation for building activ- 
ity in the spring, and at PreTERBoROUGH 
activity continued in the wooden. box 
and broom factories and cooperage 
plants. Help was in demand at GautT 
for the door and planing mills and fur- 
niture factories to meet the volume of 
work. Wooden box makers were also 
very busy. At Brantrorp the strong 
demand for building material, kept the 
planing mills all working overtime. 
Piano and organ case factories were also 
running fully handed. . Overtime work 
was the rule at KITCHENER i in the furni, 
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ture and chair factories; and great ac- 
tivity also prevailed in the planing mills, 
wooden box and wooden toy factories. 
Piano and organ workers and broom 
makers were fairly active. At GUELPH 
piano makers were very busy, but 
planing mill workers were less active. 
‘Woodworkers were reported active in 
StraTForD. Woopstock reported an 
urgent and continued demand for skill- 
ed workers, machinists, bench-hands, 
cabinet makers and handymen, in the 
furniture trades. Help was sufficient in 
the organ factories, although they were 
very busy. At Lonpon woodwork and 
furniture workers were reported as well 
employed. Increased employment was 
reported in the sash, door and planing 
mills at Winpsor. One mill closed: for 
ten days for repairs. Piano makers. had 
a quiet month. In Owen Sounp em- 
ployment continued good in the planing 
mills, box, furniture and brush fac- 
tories, but cooperage plants were dull. 
A searcity of skilled furniture makers 
was reported at Ormui, and the planing 
mills increased their staffs during the 
month. At WINNIPEG activity continued 
in the sash, door and planing mills with- 
out any reduction in staffs. Box makers 
were reported in demand. Sash and 
door factories at REGINA ‘continued run- 
ning with full staffs. At Mrpicinr Har 
the planing mills were still active, but 
at CaLGARY the sash, door and’ planing 
mills were quiet owing to shortage of 
material. At FERNTE the sash and door 
factories were fairly active. VANCOUVER 
reported continued activity in the sash, 
door and planing mills and wooden box 
and toy factories, but at VicToRIA em- 
ployment conditions were reported less 
favourable. 


WESTVILLE reported active conditions 
in the shoe and harness trade. The tan- 
nery workers at Sr. 
JOHN were’ working 
steadily. A shortage 
of help was reported 
- at FREDERICTON in the 
shoe and larrigan factories. Harness 


Leather, 
boots, shoes 
and rubber 


makers were also busy. MONTREAL re- 


ported activity in the boot and shoe 
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trades owing to European orders. Tan- 
neries were busy, and trunk, bag and 
harness makers were well employed. 
The strike among the rubber garment 
workers, reported last month, remained 
unsettled, though the factories affected 
continued to operate. At QuEBEC the 


.boot and shoe factories-were all working > 


full time and full handed. The tan- 
neries were also active, but trunk, har- 
ness and leather workers were rather 
slack. Tannery workers at St. Hya- 
CINTHE were active, but many boot and 
shoe workers were temporarily idle ow- 
ing to stocktaking. THREE RIveRS re- 
ported activity in the boot and_ shoe 
trade, and at Soret the tannery and 
shoe factory workers continued well em- 
ployed. In Toronto the boot and shoe 
workers had a busy month, and trunk 
and box factories were active. The har- 
ness and horse goods trade was quiet, 
but rubber trades were active. HaAmuI- 
TON reported continued activity in the 
boot and shoe, trunk, bag and harness, 
and leather and belting trades. Rubber 
footwear workers at Sv. CATHARINES 
had a good month. At BrocKvILLE shoe- 
makers were active, but the harness and ~ 
belting trades were rather slack. The 
tannery at KINGSTON was very busy, as 
were the boot and shoe factories at 
PETERBOROUGH, the leather workers 
being active. More help was in demand 
in the boot and shoe factories at Gaur. 
Harness makers were well employed. 
The shoe factory at BRANTFORD con- 
tinued running full handed. Kircus- 
NER reported shortage of help in the 
trunk and bag factories, and in the rub- 
ber factories. Double shifts were fre- 
quent in the rubber tire plant. The 
tanneries continued to be busy and the | 
boot and shoe factories all ran full time. 
The rubber factories at GuELPH, STRAT- 
FoRD and Woopstock continued active. 
At Lonpon the tannery and shoe fac- 
tory workers were exceptionally busy. 
Skilled workers were in demand in the 
shoe industry at St. THomas, and the 
leather and tanning industries at OwEN 
SOUND were active. The tannery and 
trunk workers at BRANDON continued 
busy, but at. Cau@ary the trunk, bag, 
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harness and horse goods workers had a 
quiet month. Boot and shoe workers at 
VANCOUVER continued busy. 


WESTVILLE reported clay workers 
busy, but brickyards were quiet after 
a busy season. At Sr. 
JOHN cut stone, granite 
and  brieckyard work 
continued dull, but the 
limekilns continued active. Moncron 
reported the cement plants still active 
supplying the demand for concrete, 
sewer pipes, ete. The glass works closed 
down at the beginning of the month, the 
supply of gas being limited by the N. B. 
Board of Public Utilities, about twenty 
employees being affected. At MontTrEAL 
the glass factories continued in steady 
operation. QuvuEBEC reported dull con- 
ditions in this group, the stone cutters 


Clay, glass 
and stone 


being slack, the brick and tile industries | 


ceasing for the season and the limekilns 
being very quiet. In SHERBROOKE the 
eut stone and granite trades were quiet 
and the brick yards closed down for the 
year. THREE RIVERS reported an active 
month in the concrete block and sewer 
pipe yards. At Toronto glass workers 
had plenty of employment, but the 
brickyards closed down after an active 
season. Activity prevailed at HamInTon 
in the cut-stone and granite, brick, tile, 
cement, lime, pottery and _ porcelain 
trades, but in BrocKvin_e the cut-stone, 
granite, and brick-making trades were 
quiet. Kina@sTon reported the granite 
and marble shops fairly active, but the 
eut-stone workers dull. At BELLEVILLE 
the cement plant was working day and 
night, and the pottery works were also 
very busy with smallware and sewer 
pipes. The cut stone and granite shops 
at Gaur were slack, but in BRANTFORD 
the brickyards were running continuous- 
ly. At KircHener the stone and granite 
eutters were steadily employed, but the 
brick, tile and sewer pipe makers were 
less active. STRATFORD reported the 
brickyards busy and WrInpsor reported 
that stone, sewer pipe and cement work- 
ers had an exceptionally busy month 
and that the asphalt makers also worked 
overtime. At Rearna the cut stone and 


THE LABOUR GAZETTE 


17 


granite works were fairly busy and at 


-Mepicine Hat brick and tile and stone- 


ware plants had a good month’s work. 
VictTor1A reported the brick, cement and 
lime industries rather dull. 


SypNEY reported that workers in 
lubricating oils and greases continued 
active, and in Ha.irax 
the paint and varnish 
factories were running 
‘to capacity. At Monrt- 
REAL the paint and 
varnish, and drug and medicine indus- 
tries continued about normal. and at 
SHERBROOKE powder, acid, extract, drug 
and medicine factories were fairlv ac- 
tive. The paint mills at Toren Rivers 
continued active. Toronto reported 
that the paint and varnish, soap and 
chemical factories were active. At Ham- 
mTon the toilet and laundry soap and 
the acid and drug industries were active 
and the gunpowder and ecartridge fac- 
tories were fairly busy. The paint and 
varnish factories at BRANTFORD con- 
tinued running full time. KitcHENER 
reported the oil and grease trade fairly 
active. At Wrnpsor the paint and var- 
nish industries showed the usual sea- 
sonal decline after a busy year. Ad- 
ditional female help was emploved in 
the perfume factory for the Christmas 
trade. At WINNIPEG soap workers con- 
tinued to he well employed. At Rearma 
the oil refinery continued working full 
time with full staff. The soap, makers 
also had a good month. - The linseed oil 
mills at Mrprcinr Hat eontinued run- 
ning day and night. At VANcouvER the 
Toco oil refinery continued busy. Soap 
makers continued in steady employment, 
but paint factories were less active. The 
paint and soap factories at ViIcTorRIA 


Paints, oils, 
chemicals, 
explosives 


were still active, and the explosive plants 


continued busy. 


The earnings of the Canadian Pacific 
Railway during November were $17,- 
366,849, as compared 

Railways, with $15.023,088 in No- 
shipping and* vember, 1918. The num- 
‘longshore work ber of persons employed 
by the Canadian Pacific 

Railway, Grand Trunk Railway and the 
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Canadian National Railways on railway 


operation including general offices, train 


and engine crews, station forces, sleep- 
ing and dining and parlour car em- 
ployees, showed only a nominal decrease 


during the month of December. The 
number of employees at the end of the 
month being 66,350 as compared with 
66,600 at the end of November. ‘The 
average maintaiened throughout the 
month was between these two figures. 
Taking each company separately the 
Canadian Pacific Railway showed a re- 
duction of 500 persons, Grand Trunk 
Railway 200 persons, and the Canadian 
National Railways an inerease of 450. 

In Sypngey during December the 
steam, street and electric railways con- 
tinued active without marked change 
from previous month. Railway repair 
shops, navigation and ’longshore work, 
and transfers, liveries and garages also 
continued steadily active. Hauirax re- 
ported a busy month for both steam and 
electric railwaymen, while the ’long- 
shoremen had the busiest month of the 
season. Transfers and liveries had a 
satisfactory month. At WESTVILLE rail- 
ways and shippers had a good month, 
but transfers, liveries and garages were 
quiet. At CHARLOTTETOWN all regular 
transportation employees were busy, the 
traffic on the Prince Edward Island 
Railway being exceptionally heavy, one 
or two extra trains being required every 
day to keep the freight moving. There 
were about 500 regular employees on the 
P. K. I. railway. Liveries, teamsters, 
ete., all reported a good month’s em- 
ployment. Sr. JoHN reported steam and 
electric railways exceptionally busy. 
’Longshoremen were well employed and 
transfers, liveries and garages reported 
increased activity. -At MONCTON ear re- 
pair work was reported active. FREp- 
ERICTON reported activity in the railway 
repair shops. and freight sheds. Trans- 
fer and livery workers were also busy. 
At. Monrreau railway work was very 
active, but “longshore work was quiet 
ewing to the close of navigation. Rail- 
way repair shops were very active. QUE- 
BEC reported a decided falling off in pas- 
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senger traffic, but an increase in freight 
traffic. Street railways increased their 
fares to seven cents, and a decrease in 
traffic was anticipated. Railway repair 
shops were busy. Steam railway work- 


ers at SHERBROOKE were fairly busy, and 
railway repair shops, electric railways 
and transfers, liveries and garages were 
all busy. Soren reported satisfactory 
conditions in all transportation lines. In_ 
Orrawa and Hutt navigation ceased 
about December 1. The railways, trans- 
fers, liveries, garages and express com- 
panies were active as usual at this sea- 
son. ‘ToRonrTo reported steam railways 
rushed with holiday business. Repair 
shops had plenty of work. Street cars, 
express companies, garages, etc., were 
very busy towards the close of the 
month. In Hamiuton the electric rail- 
ways were very busy. Steam railways 
were fairly active, though passenger 
traffic was affected by the adverse money 
exchange rate and the quarantine regu- 
lations due to alleged smallpox in On- 
tario. . Navigation closed on December 
20. At Niagara FAs transportation 
by rail was heavy, and freight handlers, 
teamsters and express men were all ac- 
tive. Railwaymen at St. CATHARINES 
were well employed in all. branches. 
BROCKVILLE reported railwaymen active. 
Repair work was fairly busy, also trans- 
fers and garages, but ’longshore work 
was quiet. In Kineston steam and elec- 
tric railways were fairly well employed, 
repair shops were active and garages 
busy. At BELLEVILLE the railways were 
exceptionally busy, and transfers, —liv- 
eries and garages had a good month. At 
GALT steam and electrical railway work- 
ers were busy, but the coal shortage af- 
fected the former. Transfers and gar- 
ages were active. BRANTFORD reported 
busy conditions in the railways, especial- 
ly in the freight departments. Street 
railways, transfers and garages were 
also busy. Freight handlers and other 
railwaymen at KITCHENER were report- 
ed well occupied. Electric railwaymen 
were active: Help was scarce in the 
garages, but liveries were slack. At 
STRATFORD the railway repair shops and 


month. 
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garages were active. LoNnDOoN reported 
a record month for the railway men, 
more help being required round Christ- 
mas. The G.T.R. car shops had a busy 
At Lonpon, CHATHAM and 


WInpsor also the railwaymen were very 
busy, traffic being very heavy. At OWEN 
Sounp railway workers were reported 
active, but navigation closed. At Saunt 
Str. Marte the registered tonnage pass- 
ing through the canal during December 
was 93,304, and the freight tonnage was 
65,298. At Porr ArtTHur ‘and Fort 
WiuiiAM the seasonal closing down of 
the freight sheds, coal docks and other 
‘longshore labour occurred about the 
middle of the month, excepting in con- 
nection with one freighter. In WINNI- 
PEG no change was reported in the rail- 
road shops, every department being well 
engaged. At BRANDON also employment 
continued good in all branches of the 
transport industry. Steam railways at 
Reqina had an extra heavy month’s 
work. The electric railway service was 
inereased during the month. Repair 
shops were fairly busy. Railway em- 
ployees at Moosr Jaw, Mepicine Hat 
and CALGARY had an active month. VAn- 
COUVER reported a seasonal reduction in 
railway service. The electric railways, 
repair shops, transfers and garages were 
busy. "“Longshoremen were fairly ac- 
tive. At Victoria transportation of all 
kinds continued active. ’Longshoremen 
were fairly well employed. 


Stone quarrying in QuEBEC district 
continued slack. At THETFORD MINES 


about 1,500 workers 
Milling were steadily employed 
(metalliferous) in the asbestos indus- 


try. Export was re- 
ported as rather slow, 
but the mines were very active. SHER- 
BROOKE reported the chrome iron and 
asbestos mines fairly busy. The granite 
quarries were quiet and the copper mine 
closed down during the month. During 
the month of December the mines of 
CosBaLT shipped a total of 14 cars con- 
taining approximately 1,052,925 pounds 
of ore, as compared with 1,788,280 


and Quarrying 
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pounds in November. Bullion ship- 
ments for the month amounted to 429 
bars containing 509,776.04 fine ounces 


-as compared with 642,191 fine ounces in 


November. The mines were reported to 


be well supplied with labour. A wage 
increase of 25 cents per day was paid 
the employees owing to the increase in 
the price of silver. Recent high grade 
discoveries promised continued activity 
at its present rate. In the gold camps 
of PorcuPINE and KirKLAND LAKE ac- 
tivity increased steadily, a number of 
new mining operations opening up. In 
FERNIE district some improvement was 
noted in the industry during the month, 
chiefly due to the number of men return- 
ing to work at the Kimberley mines. 
53 per cent of the men were there re- 
ported to be at work, a fair proportion 
of these being men brought by the com- 
panies from Winnipeg, Calgary, Ed- 
monton, or any other source. At FEr- 
NIE, TRAIL and RossuaAND a curtailment 
of operations in the mines, smelters and 
refineries was caused by severe weather 
in the middle of the month. At the 
Trail smelter only one copper and one 
lead furnace was in operation. Part of 
the concentrator closed down, also. the 
lead refinery. These conditions resulted 
in the temporary laying off of about 80 
men. CRANBROOK reported that about 
130 men were working at the Sullivan 
mines at the end of the month. 


SYDNEY reported the output of the 
Dominion Collieries during December 
as 275,000 tons, against 
259,000 tons in the pre- 
vious month. The out- 
put of coke was 15,500. The output of 
the Nova Scotia Steel and Coal Com- 
pany at Sypnry MINES was approxi-. 
mately 56,000 tons, as compared with 
97,000 tons in November. Bad weather 
conditions were responsible for decreas- 
ed output of the various collieries in the 
middle of the month. Towards the end 
of the month there was a demand for 
skilled miners. Mining conditions. at — 
New Guascow continued normal. The © 
Dominion Coal Company at Springhill 


Mining (Coal) 
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employed about 1,113 men. The Acadia 
Coal Co. at Stellarton had about 1,392 
employees. At WESTVILLE the ‘mines 
were operating steadily, the production 
being 40,804 tons, with 1,422 men em- 
ployed. The strike at the Minto Mine 
at Frreprericton still continued, both 
parties being very firm. The Company 
operated stripping work by steam shov- 
els in order to supply the needs of local 
industries. LETHBRIDGE reported a busy 
month, all the mines working to full 
capacity. In Cate@ary the coal mines 
were also exceptionally busy. The ‘rail- 
way coal shipments on the C.P.R. from 
‘the Crow, Lethbridge, Canmore, Bank- 
head and Cranbrook mines advanced 
from 9,807 tons to 12,488 tons per week 
during the month. Shipments by the 
Canadian Northern from Drumheller, 
Nordegg and Edmonton district varied 
during the month from 10,920 to 9,520 
per week. Shipments by the Grand 
Trunk Pacifie from Edmonton and west 
of Edmonton rose from 5.907 to 7,381 
tons per week. Total shipments from 
this region varied from 29.386 tons per 
week to 31,326 tons per week during the 
month. Experienced miners were in de- 
mand in DRUMHELLER. F ERNIE report- 
ed a lack of experienced coal miners and 
eoke loaders, causing curtailment of out- 
put during the month. Coke manufac- 
ture continued practically dormant, but 
at MicHet the coke ovens were oper- 
ated on a limited scale. NANAIMO re- 
ported coal mining in Vancouver Island 
as brisk. all the coal mines in the district 
working regularly. 


The value of the building permits 
issued in 35 cities during November 
amounted to $6,936,438, 
as compared with $9,- 
469,567 in the previous 
month, and $2.387.045 
in Octoher, 1918. During Decemher con- 
siderable building activity continued at 
SypNeEy and the Guace Bay district, the 
new structures being largely school- 
houses and churches. General labour, 
however, was adversely affected by the 
winter weather. In Hauirax the erec- 


Building and 
* construction 


‘were busy, 
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tion of dwelling houses continued on a 
large scale, foundations being laid up 
to the middle of the month, when some 
men were laid off. Street paving was 
discontinued early in the month, but 
sewer and street railway extensions con- 
tinued. At CHARLOTTETOWN quiet con- 
ditions prevailed, but at St. JoHN some 
activity still continued. Moncron re- 
ported building operations as still con- 
tinuing active throughout December, 
plumbers and electricians being in good 
demand. Some shortage of skilled la- 
bour was reported at BatHurst. Monrt- 
REAL reported the building trades 
quieter. but with a number of uncom- 
pleted contracts which continued to give 
employment. In QuEBEC construction 
and repair work started on a few hnild- 
ings. Outside work ceased at SHER- 
BROOKE, OTTAWA and Hut for the sea- 
son, but many labourers continued em- 
ployed on inside work. Aetivity con- 
tinued at Toronto to a later date than 
usual owing to the strong demand. for 


dwelling houses, and all classes of la- 


bour were reported well engaged as far 
as weather permitted. An unusually 
large number of buildings remained to 
be completed, which would furnish em- 
ployment during the winter months. At. 
Hamiuton the building trades were all 
actively employed. Plumbers. — sheet 
metal workers, plasterers. general and 
building labourers and structural. iron 
workers were all reported busy, but 
painters were less active. St. CarH- 
ARINES reported building and_ con- 
struction work fairly brisk, and _ at 
NtAGARA FALLS all the building trades 
with a demand for more 
men in several of them. Most of the 
new construction was on private dwell- 
ings. Paving and sewer construction 
practically closed for winter. At Brock- | 
VILLE, Kincston and BELLEVILLE build- 
ing continued unusually active. mostly 
on dwelling houses. In PrETFRROROUGH 
work on dwelling houses was dull, 
though several industrial firms were 
building additions. At Gaur the build- . 
ing trades were fairly active both in| 
private residences and industrial struc- 
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tures, and at BRANTFoRD the cold wea- 
ther did not quite stop building. opera- 
tions. KITCHENER reported carpenters, 
bricklayers and builders’ labourers still 
‘in demand. and at GuELPH also a short- 
age of bricklayers was noted. In Woop- 
sTocK building activity practically ceas- 
ed. Lonpon reported a very busy 
month, work being rushed in view of 
cold weather, but no new structures were 
begun. At CHATHAM and WINpbsor the 
building trades were quiet. At Sauur 
Str. Marre the building trades were 
quiet. Constructional work on _ ele- 
vators and breakwater at Port ARTHUR 
and on the revetment wall at Fort W1- 
LIAM slowed down or ceased owing to 
frost. Plasterers and plumbers were en- 
gaged on interior work. WINNIPEG re- 
ported considerable unskilled unemploy- 
ment, but among the trades, excepting 
painters, conditions were good. In 
BRANDON employment was reported to 
continue fair, but in Reara the build- 
ing of private houses ceased for the sea- 
son. In Moose Jaw building revived 
with the moderate weather at the close 
of the month. Canaary reported very 
quiet conditions, with likelihood of re- 
vival on weather moderating, and in 
EpMONTON increased employment - had 
already set in. FERNIE reported activity 
in reconstructing camps on new sites. 
In VANcouvER the building trade was 
not very busy owing partly to unfavour- 
able weather. Ntw WESTMINSTER re- 
ported the building trade very quiet, 
but in VicTorIA a revival of building 
construction resulted from the adoption 
by the City Council of the Federal 
housing scheme under which 33 loans 
were made averaging $3,000 each. 

‘The Canadian National Railways, 
Canadian Pacific Railway, and_ the 
‘Grand Trunk Railway showed further 
reductions in their railway construction 
(including maintenance of way) staffs 
during the month of December, the 
number of persons employed at the end 
' of the month being 27,500 as compared 
with 33.900 at the end of November. 
These decreases were nearly all made 
during the first fortnight, the personnel 
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standing at 28,000 in the middle of the 
month. By companies the largest reduc- 
tion was shown on the Canadian Na- 
tional Railways, there being 3,800 less 
workers employed at the end of Decem- 
ber than at the end of November. The 
Canadian Pacific Railway made total re- 
ductions of 2,300 and the Grand Trunk 
made a nominal reduction only, there 
being but 300 less persons on pay-roll 
at the end of December than at the end 
of November. | 


From HAuirax a considerable number 
of men were supplied for surrounding 
lumber camps. The lum- 
ber companies at NEw 
GLASGOW increased their 
woodmen, but a slackening in activity 
occurred round Christmas. At SypNEY 
a demand for men for the woods was 
noted. CHARLOTTETOWN reported lum- 
bering quiet, a large number of lumber- 
men being transferred to the woods in 
New Brunswick, The saw mills at Sr. 
JOHN were still running, but likely to 
stop any day. At CAMPBELLTON the 
lumber camps were reported well sup- 
plied with men. Lumbering operations 
showed great activity at FREDERICTON, 
with a decided shortage of help. Bartu- 
uRST also reported increased activity, 
with demand for lumbermen for logs, 
pulpwood and ties. QuEBEC reported 
the surrounding lumber camps in full 
swing, with a scarcity of men. At SHER- 
BROOKE also the lumber camps and some 
of the sawmills were very busy. From 
OTrawa and Hutu a number of men 
went into the woods, somewhat relieving 
the labour shortage. The saw mills in 
these centres closed down owing to snow 
and ice. PETERBOROUGH reported lum- 
bering operations more ‘active than for 
some years. A new mill started at 
LAKEFIELD. The camps are very busy, 
many men and teams being employed. 
The lumber camps near Owen Sounp 
were busy. A big demand was reported 
at Port ArtHuR and Fort WinuiAM for 
tie makers, experienced bushmen, pulp 
cutters and loggers, experienced men 
being difficult to secure. A demand for 


Lumbering 
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men for the lumber industry was report- 
ed from points in Manrrosa, SasKat- 
CHEWAN and ALBERTA. At DAUPHIN 
experienced bushmen and men to cut 
ecordwood were required. At Lern- 
BRIDGE lumbering was reported good 
with normal supply of men. At CRAn- 
BROOK few vacancies existed for the lum- 
ber trade, but men were wanted to cut 
pulpwood logs. FERNIE reported con- 
tinued activity in the lumbering indus- 
try, with demand for swampers. The 
past nine months was reported to have 
been one of the most prosperous periods 
for the industry for many years. Plenty 
of men were available, though for vari- 
ous reasons they seemed unwilling to 
remain in the camps for more than a 
month or so. At Newson, Tram and 
ROSSLAND activity was reported. At the 


J 


JANUARY, L920 


beginning of the month there was some 
demand for labour, but later there was 
no scarcity of help. A very busy season 
was anticipated. A demand for loggers 
was reported from KamuLoors and VEr- 
Non following milder weather. NEw 
WESTMINSTER reported that the saw- 
mills were very busy until ice in the 
river stopped operations. At Van- 
COUVER the lumbering trade was not very 
busy, some camps closing down for win- 
ter, but others still operating. Saw and 
shingle mills were busy but found diffi- 
‘culty in getting cars to ship the goods 
ordered. At Princrk RupERT the saw- 
mills were temporarily slack. NANAIMO 
reported lumbering generally active, but 
at Vicrorta the lumber industry was re- 
ported as continuing to give good em- 
ployment. 


INDUSTRIAL DISPUTES INVESTIGATION ACT, 1907 





PROCEEDINGS FOR THE MONTH OF DECEMBER, 1919, WITH TEXT OF BOARDS’ REPORTS |: 


URING the month of December the 
Department received reports from 
three Boards of Conciliation and Inves- 
tigation established to deal with dis- 
putes between (1) the Maritime Coal, 
Railway and Power Company and cer- 
tain of its employees, being members of 
District No. 26, United Mine Workers 
of America; (2) the Toronto Railway 
Company, Toronto Electric Light Com- 
pany and Toronto Power Company, and 
the employees of the said companies re- 
spectively, members of Local Union No. 
353, International Brotherhood of Elec- 
trical Workers, and (3) the Canadian 
Pacific Railway Company and certain 
of its employees at St. John, N.B., being 
marine freight handlers, members of 
Local Union No. 838, International 
_ "Longshoremen’s Association. Five ap- 
plications were received for the estab- 
lishment of Boards, further appoint- 
ments were made in connection with 
previous applications received, and ad- 
vice was received in the Department of 


the settlement of a dispute in which ne- 
gotiations were pending. 


Applications Received 


During the month of December appli- 
cations for Boards were received as fol- 
lows: 


(1) From the employees of the Ca- 
nadian Pacific Railway Company, at St. 
John, N.B., being marine freight hand- 
lers, members of Local No. 838, Inter- 
national *Longshoremen’s Association. 
The personnel of the Board and the text 
of the Board’s report appear in the pre- 
sent article. 

(2) From the employees of the Ca- 
nadian Express Company, being mes- 
sengers, clerks, porters, etc., members of 
the Canadian Brotherhood of Railroad 
Employees. A Board was established 
composed as follows: the Honourable 
Mr. Justice T. Fortin, Montreal, chair- 
man, appointed by the Minister in the 


absence of a joint recommendation from 
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the other two members: Messrs. F. H. 
McGuigan and Fred Bancroft, Toronto, 
nominees of the company and employ- 
ees respectively. 


(3) From the police force of the 
City of Montreal, members of Local No. 
62, Policemen’s Federal Labour Union. 
The employer in this case being a muni- 
ecipality a Board could be established 
only by the joint consent of the dispu- 
tants. This consent had not been re- 
eeived from the City at the close of the 
month. 


(4) From the employees of the lines 
of the Grand Trunk Railway in Cana- 
da, being clerks, etc., members of the 
Canadian Brotherhood of Railroad Em- 
ployees. No Board was established in 
this case, as, in the Minister’s view, on 
account of an agreement being already 
in existence between the parties con- 
cerned, which did not expire until June 
1, 1920, this was not a dispute falling 
within the meaning of the I. D. I .Act. 


(5) From the employees of the Niag- 
ara, St. Catharines and Toronto Rail- 
way, being motormen and conductors, 
barn and shop men, powerhouse men, 
ete., members of Division 846, Amalga- 
mated Association of Street and Hlec- 
tric Railway Employees of America. A 
Board was established, Messrs. Geo. D. 
Kelley, Ottawa, and J. A. McAninch, 
Merritton, Ont., being appointed mem- 
bers thereof on the recommendation of 
the company and employees respective- 
ly: 

Other Proceedings Under the Act 


During the month of December other 
proceedings under the Act took place 
as follows: 


(1) The Board established to deal 
_ with the dispute between the Interco- 
-Jonial Coal Mining Company, Limited, 
Westville, N.S., and certain of its em- 
ployees, being members of District. No. 
26, United Mine Workers of America, 
was completed by the appointment of 
His Honour Judge G. Patterson, New 
Glasgow, N.S., as Chairman, on the 


~ 
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joint recommendation of the other two 
members, Messrs, John McKeen, Hali- 
fax, and J. C. Watters, Inverness, nom- 
inees of the company and employees re- 
spectively. Mr. William Maxwell, the 
first nominee of the company having re- 
signed, Mr. McKeen was appointed in 
his stead. 


(2) The Board established to deal 
with the dispute between the Maritime 
Coal, Railway and Power Company, 
Joggins, N.S., and certain of its em- 
ployees, being members of District No. 
26, United Mine Workers of America, 
was completed by the appointment of a 
chairman. The personnel of this Board 
and the text of the Board’s report ap- 
pear in the present article. 


(3) A Board was established to deal 
with the dispute between the Acadia 
Coal Company, Limited, Stellarton, 
N.S., and certain of its employees. being 


“members of District No. 26, United 


Mine Workers of America, composed as 
follows: His Honour Judge G. Patter- 
son, New Glasgow, N.S., chairman, ap- 
pointed on the recommendation of the 
other two members; Messrs. John Mc- 
Keen, Halifax, and J. C. Watters, In- 
verness, nominees of the company and 
employees respectively. 


(4) A Board was established to deal 
with the dispute between the Nova Sco- 
tia Steel and Coal Company, Limited, 
Sydney Mines, N.S., and certain of its 
employees being members of District 
No.26, United Mine Workers of America. 
composed as follows: Professor Howard 
Murray, Halifax, and Mr. J. C. Wat- 
ters, Inverness, nominees of the com- 
pany and employees respectively. 


(5) A Board was established to deal 
with the dispute between the Canadian 
Pacific Railway Company (Eastern 


_ Lines) and its sleeping car porters, com- 


posed as follows: His Honour Judge 
Colin G. Snider, chairman, appointed 
on the joint recommendation of the 
other two Board members; Messrs. U. 
EK. Gillen, Toronto, appointed by the 
Minister in the absence of a recommen- 
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dation from the company, and Mr. Fred 
Bancroft, the nominee of the employees. 


(6). Advice was received in the De- 
partment that an amicable adjustment 
had been reached as a result of renewed 
direct negotiations in the dispute be- 
tween the Telephone Company of 
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Prince Edward Island and certain of 
its employees, being members of Local 
Union No. 970, International Brother- 
hood of Electrical Workers, in connec- 
tion with which an application for a 
Board of Conciliation and Investigation 


had been received during the month of 


November. 


Report of Board in Dispute between the Maritime Coal, Railway and Power Co., 
Joggins, N.S., and certain of its employees 


A UNANIMOUS report was received 
from the Board established to deal 
with the dispute between the Maritime 
Coal, Railway and Power Company, 
Joggins, N.S., and certain of its em- 
ployees, being members of District No. 
26, United Mine Workers of America. 
The Board was composed as follows: 


His Honour Judge G. Patterson, New - 


Glasgow, appointed on the jolt recoin- 
mendation of the other two members; 
Messrs. G. R’ Hulme, Montreal, and J. 
C. Watters, Inverness, nominees of the 
company and employees respectively. 
The report was accompanied by a signed 
- agreement between the parties concern- 
ed. : 
Report of Board 


In the matter of the Industrial Disputes | 


Investigation Act, 1907, and re dif- 
ference between the Maritime Coal, 
Railway and Power Company, Lim- 


ited, and certain of its employees, 


being members of District No. 26, 
United Mine Workers of America. 


To The Honourable 
Minister of Labour, 
Ottawa. 
Sir, 

The undersigned Board of Concilia- 
tion appointed under the above named 
Act in this matter beg to report as fol- 
lows: , 

The Board met at River Hebert, Cum- 
berland County, N.S., on the afternoon 
of Monday, December 29th, 1919, and 
subsequently adjourned to Amherst. As 


will appear by the report of the Chair- 


man under Section 54 of said Act, the 


Board was in continuous session, holi- 
days not excepted, from the date of its 
first meeting until Monday, January 
5th, 1920. At its first meeting the Board 
announced to the representatives of the 
employers and employees that its policy 
was to effect an agreement by negotia- 
tion between the partics concerned 
rather than to sit as a court, take evi- 
dence and deliver judgment. Employ- 
ers and employees cordially agreed to ac- 
cept the suggestion that they meet to- 
gether and discuss their differences fully 
and frankly, and if possible come to 
terms. The Board was frequently con- 
sulted during the course of these negoti- 
ations and lent what assistance it could, 
but the bulk of the work was done by the 
representatives of the parties in private 
session and we are convinced the results 
are more satisfactory than if we had 
proceeded in the other way. These re- 
sults are embodied in Schedule A annex- 
ed hereto, which is hereby made a part 
of this report. This schedule is to go 
into operation and be effective from the 
first day of January inst., and shall re- 
main in force until terminated by either 
party giving thirty days’ notice in 
writing of their desire to change. 


The schedule of classification does not 
conform to that of any other colliery in. 
Nova Scotia because of the different 
methods employed in work in the eollier- 
les of the Maritime Coal, Railway & Pow- 
er Company. The duties of each man are 
somewhat different and it is impossible 


_ JANUARY; 1920 THE.LABOUR GAZETTE 


to make the rates agree with other sched- 
ules, but each man is paid according 
to the work he performs. The mining 
rates at the Maple Leaf Colliery are sub- 
ject to revision when the mine gets deep- 
er and the conditions conform to those 
existing at the Joggins. 

The Board was pleased to hear that 
the relations between the Maritime Coal, 
Railway & Power Company and their 
employees had always been of the most 
friendly kind and to see that the same 
good feeling still prevails. We are glad 
to think that the present negotiations 
far from impairing the friendly re- 
lations heretofore existing have rather 
deepened and improved them. 


All of which we have the honour to 
submit. . : 

_ (Signed) Groraz Parrsrson, 
Chairman. 
J. C. Watters, 
G. Ratcuirre Hume. 


Dated at Amherst, this 
oth day of January, 1920. 


SCHEDULE “A” 


Maritime Coat, Rattway AND PowrrR ComPaANy, 
LIMITED. 


Statement Showing Datal Rates Paid in Each Classifi- 
cation of Labour as at August Ist, 1919, also 
Rates asked by the U. M. W. 


Rates paid by 


Company 
Rates No.of Rate New 
Classification. asked men paid Rate 
2 by 
U.M.W. 
Tally boys.......... 3.40 1 2.18 2.30 
to be 
increased 
later. 
Bank and tipplemen.. 3.97 ul 3.19 3.40 
3.40 3 3.02 3.25 
1? 2.76 = 3.00 
BOW S00 CUP to ben. 
adjusted 
locally. 
1 1.60 
‘ Avg..... 2.66 
Slate pickers........ 3.40 S's) 7a emulgigs 
Car shunter sand trim- 


METS 5. Seopa 3.40 3 3.19 3.30 


Rates paid by 
Company 


© 


Rates No.of Rate. 


25 


[?] 


to be 
adjusted 
locally. 


4.05 


4.05 


Classification. asked men paid 
by 
U.M.W. 

Hoisting enginemen.. 4.24 3 3.70 

Man enginemen..... 3.76 1 3.70 

SCOKErS eimuurger ete Ue 3.62 4 3.34 

Ashwheelers......... 3.62 1 3.00 

Machinists.......... 5.07 Pe 36450 

4.79 1 308 

1 3.19 

Daily) average en May aii ati 3.36 
Including weekly average......... 4.74 © 

Machinists’ helpers.. 3.40 2 2.76 

1 2.00 

AN Be QS 

Electricians......... 4.21 1 3.00 

ia fi 4.25 

Avge. 173) 62 

Blacksmiths......... 4.04 1 5.00 

oO 1 4.20 

Avg..... 4.60 

- Blacksmiths’ helpers.. 3.34 2 3.19 

Stablemen.......... 3.60 1 3.20 

J 

Teamsters.......... 3.40 3 3.19 

Carpenters.......... 4.33 1 3.48 

3 3.19 

AVE Ue 38k 33 

Tubmen ee ik ee. 3.93 3 3.19 

Lamp room men..... 3.90 2 3.19 

Labourers........... 3.40 3 2216) 

Lamp room boys.... 2.86 1 2.00 

Shotlighters......... 4.50 2, 4.05 

g 3.65 

Avg:...2- 4.25 

Examiners syns cu piak 4,50 1 3.48 

Examiners’ helpers... 3.40 I 1.60 

Road bosses......... 3.85 1 4.05 

7 Avg..... 3.62. 

Chainrunners........ 3.87 18 3.19 

1 3.00 


‘AVE mu). ae LO 


26 


4 


Ckassifieation. 


Boilermen.......... 


Ceuplers........... 


Grabers. oo. 000 oo 


Motermer......... 


Ropemens’ helpers... . 


Bottomers.......... 


Roadmakers........ 


Timbermen......... 


Mime meekanics... 


Pickmen. .....5.... 


Miseellaneous labour.. 


Rat es . 


asked 


3.40 


Rates paid by 
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Company. 


_No. of 


men 


‘Avg... 


AVE oi 


bo 


RPeWNeHNe 


Avg.. 


One 


Avg... 





Hee 


Avg.. 


EWR HOH ww 


Avg.. 


mB bo 


on 
(=) 


Rate 
paid 


(oe) 
eh 
©. 


NNNNRFNe 
iw) 
or 


~) 
J 
j=) 


OO oO oO 0 
on 
bo 


Oo 
_ 
© 


3.76 


4.70 
4.47 


pe > 
m= | & PO 
oO (=) ou 


.65 


on 
oo 


Be bo 
oo 


vy) BBB de 0 Oo tO W& 
J S 
Oo (=) 


.96 


mt OO bo 
i 
ve) 


Wi w]bs 
jor) 
On 


48 


oo 


“19 


New 
Rate 


3.25 
2.05 


to be 
adjusted 
locally. 


3.60 


3.25 
2.00 


to be 
adjusted 
locally. 


.25 
.85 
.25 


ww 


He pe 
> 
J 


mH PR CO GO 
Ne) 
or 


re OO CO 
i) 
or 
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Wages of boys including Couplers, Motormen, etc. 
to be adjusted with local Committee, the minimum toibe 
$2.00 per day. 

New Tonnage Rates, 70 cts. per ton for shooting and | 
loading, 29 cts., per ton for Brushing, and 15 cts. per ton 
for Machine Cutting or a total of $1.14 per ton. Two cents 
per ton is to be added for overpush when distance exceeds 
200 feet. 

(Signed) R. J. Bett. 
J. B. McLAcHLan. 


New Raitway Ratss. 


Drivers On engines sue eet eaves Srey siete os $3.90 per day. 
Firemen on‘engines....0 200. ee es 3.70 
Conductors 3 peyote be ta ae bee cate: Se ON Cen se 
Bralepren joe oss Moke | eed Nee ee ae 3.200 ee 
Section-foreman. 055 605000008 oui wae S65. Re 
Section gen vise Pe eos as Ea akg S025 oie 
CIE ATIOTS GOS so UN AAINe op gogte hata ro ota a og 


3 . 50 ee ae 7 
All this time is on the basis of 814 hours per day. — 


Nee 


(Signed) R. J. Bret. 
: J.B. McLacsran. 


Mapute Lear MInNe. 


Surface— Old Rate. New Rate. 
Foreman and clerk......... 3.20 3.25 
INTOLOP MBN Gl. ine aera 3.20 3.25 
Motorman. yb. ieee ' 3.20 3.28 
Hoist enginmeer............. 3.75 3.80 
Banksman oy ise cui tay 3.20 3.25 
Banksman dei eo gis Wes 3.20 3.25 
Car trimmer; . £..0000... 002. 3.20 3.25 
Car trimmer 8375. ore ee. 3.20 353507 
Car trimmers. soi. 5). leisisleentels 3.20 3.25 
Car trimmer (temporary)... 4.00 4.05 
Teamsters sue sis ieeel es 2.20 ' 3.30 
General Surface work....... 3.20 3.235) 

Underground— 

Chainrunner . 30.02 F258. 3.20: 3.25 
Chainrunner 2). /).)s sans eek 3.20 3.25 
Chainrunner............... 3.20 3.25 
Shittmanuiyoey Meee ese 4.00 4.05 
*Tracklayer yn eG eyes 4.20 4.25 
Helper Glia ie Boe, 4.00 4.00 
Pumper (ergo Ne] Tea ere oe 3.20 3.25 
Fireboss 6.05.60 2 0 ee Oe 4.20 4.20 
Mine mechanic............ 4.50 4.50 

Surface— 

Carpenter and blacksmith... 3.50 3.50 
1.44 1.50 


Contract tonnage rate...... 
| per ton plus per ton. 2 cts. 
20 cents per per ton for 
shift. overpush 
when dis- — 
tance exceeds 
200 feet. 


The Management agrees to meet a committee of the 
men to discuss whether a further increase of three seate 
shall be granted in Eastern Slope. 


(Signed) R. J. Brew, 
J. B. McLacwHuan. 


St. :'GrorGe MINE. 


Underground— . Old Rate. . New Rate. 
Pires boss ees sie eee see ae 3.75 4.05 
Shiftworks ne DeLay 3.65 3.65 

Surface— 

E. Hoist No. 3......... ob es 3266 3.65 
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Old Rate. . New Rate. Old Rate. New Rate. 
Onderground — 
Chainrunner............. ie 2.70 3.00 Slate pickersiy s/f ali eou 2. 2.45 2.45 
Slate picker............... 1.75 1.75 
Surface — A Slate pieker e335 3.15 3.25 
Hope No, 2003 Bb 3.80 be shige A dog pai pp 
Hoist No. 4 Oe as eH 3 H 65 3. 65 4 Electrician She) draile | s 0\6. s\'¢\er-e,lehial b,\° 4.00 4.00 , 
HolatiNo., 4 dy? seis ea! 3.65 3.65 i naled ake 
Banksman No. 4........... 3.15 3.25 Road maker............... 4.45 4.45 
Pitkeman No 4000). 18 3.15 3.95 Miscellaneous............. 3.15 3.25 
Banksman No. 4........... 3.65 3.65 Satie 
SE PEE SEM Poi casa ce 3.00 3.00 Contract tonnage rate.......... Pee 1.24 
i per ton. per ton. 
Underground — plus 2 cents 2 cents per 
Chointunner <i .4 cuinvoww 3.65 3.90 ia be pecan 
Surface — overpush 
when dis- 
Pumper sa) woe Cu Gas ah 3.65 3.65 tance exceeds 
Miscellaneous............. 3.65 3.65 200 feet. 
TROSMSteL. hile Gilceiewin cole oe 3.15 3.25 
Blacksmith ./.)/5) ) 3.65 3.65 When men are taken out of their places to do com- 
Bank foreman.......:..... 3.65 3.65 pany work, they are to be paid their average earnings. 
CAL CriMAMerito twa ytd en 3.15 3.25 
Car trimmer.....)........ 3.15 3.25 (Signed) R. J.. Bet. 
Weighman sist oR ae. 2.70 Boy 2.70 J. B. McLac#Hian. 


Report of Board in Dispute between the Toronto Railway Company, Toronto 
Electric Light Company and Teronto Power Company, and the employees 
of the said companies respectively 


REPORT was received from the ~ 


Board established to deal with the 
dispute between the Toronto Railway 
Company, Toronto Electric Light Com- 
pany and Toronto Power Company, and 
the employees of the said companies re- 
spectively, members of Local Union No. 
303, International Brotherhood of Elec- 
trical Workers. The Board was com- 
posed as follows: His Honour Judge R. 
D. Gunn, Ottawa, Chairman, appointed 
by the Minister in the absence of a joint 
recommendation from the other two 
members; Messrs. Wm. H. Moore and 
Fred Bancroft, Toronto, nominees of the 
company and employees respectively. 
The report was signed by the chairman 
and Mr. Bancroft and contained recom- 
mendations as to settlement of the dis- 
pute. At the close of the month a report 
had not been received from Mr. Moore. 


Report of Board 


In the matter of the Industrial Disputes 
Investigation Act, 1907, and of a 
‘dispute between the Toronto Rail- 
way Company, Toronto Electric 
Light Company, and Toronto Power 
Company, employers, and electrical 


workers, members of Local Union 
353, I.B.E.W., employees. 


To the Honourable 
the Minister of Labour, Ottawa. 


The Board constituted to investigate 
and report in the dispute herein opened 
proceedings at the City Hall, Toronto, 
on the 8th day of December, A.D. 1919, 
and were attended by Mr. F. J. Clarke, 
Chief Engineer, representing the em- 
ployers, and Mr. James T. Gunn, Busi- 
ness Agent, and Mr. Douglas Smart, 
Secretary of Local Union 358, I.B.K.W., 
representing the employees. 

The employees in this application for 
the establishment of this Board outline 
the nature and cause of the dispute here- 
in as arising out of an award dated 3rd 
September, 1919, alleging by this award 
some seventy employees of one of the 
companies were placed in an anomalous 
position regarding wages and conditions, 
and that all efforts to adjust the differ- 
ences were unavailing. 

The statement is now made that the 
former Board was misled because. the 
employees believe they acted on the as- 
sumption that all employees worked in 
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or about fifty hours per week while the 
fact. is that these employees. worked 


hours varying from 56 to over 60 per. 


week. It is also represented to this 
Board that the proposed schedule of 
rates submitted to the former Board 
sought general increases of 16c. per hour 
and an 8 hour day and 44 hour week, 
The further representations are made 
that the employees have benefited by the 
terms of the former report in a reduc- 
tion of 12 to 16 hours per week, and 
many receive the same compensation as 
formerly paid for the greater number of 
hours, and also that it was never con- 
templated that there should be any re- 
duction in the weekly earnings of any 
of the employees, but it does appear, 
and these employees claim, that although 
they received increases in rates they, in 


some departments, received less compen-.: 


sation and in others merely a trifling 
increase on former rates, whereas many 
other employees received substantial in- 
creases in rates and reduced hours also. 

This Board had the very great advan- 
tage of the exhaustive and careful re- 
port of the former Board dealing with 
the same matters, and in addition the 
evidence of many of the employees and 
the fullest information on the disputed 
points ably presented. 

The employees have submitted some 
disputes and differences arising out of 
the interpretation and terms of the for- 
mer report and desire the Board to deal 
with them, but it does appear to this 
Board that these differences can be more 
happily resolved by a committee of the 
employees, and the Board do recommend 
that the employees be represented in all 
matters in dispute between themselves 
and the companies by a committee of 
themselves, and, in case of failure to 
reach agreement, the committee may eall 
in one or two of the officers of Local 
Union 353 in further conference with 
the companies. 

Dealing now with the dispute before 
this Board after the most full inquiry 
and careful consideration of the evi- 
dence and representations of all parties, 
we have decided, in order to restore the 
wages formerly ‘paid and make some 
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slight proportionate increases, to submit. 


‘the recommendations following: 


(1) That the employees named in the 
different departments referred to in the 
schedule hereto annexed marked ‘‘A”’ 
be paid the rates in such schedule set 


out in addition to and over and above 


the rates and wages fixed by the terms 
of the report of the third day of Sep- 
tember, 1919, hereinbefore mentioned. 

(2) That these increases be paid from 
and after the 3rd of September last, un- 
til the determination of the schedule at © 
present existing between the employees 
and the companies involved. 

Dated this 31st day of December, A. D. 


1919. 
(Sed.) R. D. Gunn, 
Chairman. 
(Sgd.) EF. Bancrort, 
For the Employees. 
\ fa 
SCHEDULE ‘‘A’’ HERETO. 
EQUIPMENT’ DEPARTMENT. 
Employee. Increase recommended. 
Hourly. Weekly. 
Coboomise? | cnn ls as five cents $2.20 
TaPMerTTOTA tery are four cents 1.76 
BOUeer iat lua, Ole oath) Nee OD Cen os 1.76 
BB rca e AR ca Abia eae A Ma SSM: Dy eh 3) 6 1.76 
Buzzard eo Tee sory four cents 1.76 
Vale: eye ty, laien 2.04) gh oun eends 1.76 
aaa ty enh 0s viata bes Ue Eng een st 88 
TEOLLGD gi. hans Myever, wanes two cents .88 
Dorey. . | two cents .88 
TERMINAL STATION. 
Crowhurst... ............, eightcents $3.52 
SSA eihecis edly dak paki Nee beat tt ICE cents 1.52 
WOR iti Ge oe wot three cents 132 
CO iL IIR eae ... three cents 1.32 
Servos) iw ro ot ane three cents 1.32 
PL IOEE iy sic vies ean oative . seven cents 3.08 
Wig hl en a ta ae ge ts . seven cents 3.08 
OPERATING DEPARTMENT. i 
Nedlands 20% oid tas $1.00 
FPO hye ie SUA Os ie NPM 1.00 
LON Whe se RMN etd ial eek 1.00 
Coward.. .. Da ye 1.00 


BATTERY DEPARTMENT. 


EV ONS. dicks Mes 16 
Ist class batteryman .... \ two cents .88 
2nd class batteryman .... two cents .88 


LINE EMERGENCY DEPARTMENT. 


PRVidSOI isch ic Mik Keen ec one cent .48 
Brown.. wi one cent .48 
Davis ... one cent . 48 
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Report of Board in Dispute between the Canadian Pacific Railway Company and 
its Marine Freight Handlers at St. John, N.B. 


qi UNANIMOUS report was received 

from the Board established to deal 
with the dispute between the Canadian 
Pacific Railway Company and certain of 
‘its employees at St. John, N.B., being 
marine freight handlers, members. of 
Local No. 888, International ’Long- 
shoremen’s Association. The Board 
was composed as follows: the Honour- 
able Mr. Justice W. B, Chandler, Monc- 
ton, N.B., chairman, appointed on the 
joint recommendation of the other two 
members; Messrs. H. C. Schofield and 
F. A. Campbell, St. John, nominees of 
the company and employees respective- 
ly. The report contained recommenda- 
tions as to settlement of the dispute and 
advice was received in the Department 
that the findings were acceptable to both 
parties coneerned. 


Report of Board. 


In the matter of the Industrial Disputes 
Investigation Act, 1907, and of a 
dispute between The Canadian Pa- 
cific Railway Company, employer, 
and certain of its employees at St. 
John, N.B., being Marine Freight 
Handlers, Members of Local No. 
838, International "Longshoremen’s 
Association, employees. 


2 To the Honourable, 
G. D. Robertson, | 
Minister of Labour, Ottawa. 


The undersigned members of the 
Board of Conciliation and Investigation 
appointed in this matter beg respect- 
fully to report as follows :— 

That on the 15th day of December, 
1919. the members of the Board met at 
the City of St. John, and were duly 
sworn to the due performance of their 
duties as members of the Board. On the 
afternoon of the same day a meeting of 
the Board for purposes of organization 
and arranging for meetings was held. On 
the evening of the 15th day of December 


instant, a meeting of the Board was held 
at the City of St. John at which were 
present the Superintendent for the Can- 
adian Pacific Railway Company at St. 
John, N.B., Mr. Grout, and the Presi- 
dent, Secretary and Business Manager 
of Local No. 888. 


A meeting of the Board and of the 
representatives of the parties was also 
held on the morning of Tuesday, 16th 
instant, and in the afternoon of the same 
day. At those meetings statements and 
evidence were given on behalf of the 
parties respectively, and a general dis- 
cussion of the application made by Local 
No. 838 and of the position taken by the 
Canadian Pacific Railway Company 
took place. 


The following are the demands em- 
bodied in a statement submitted on be- 
half of Local No. 838. 


‘‘The men are asking for 65c. per 
hour and 10c. extra for bulk cargo in 
sheds and grain for the elevator men. 


Time and a half for men called back 
for day or night work. 


Double time for meal hours, Sun- 
days and all Dominion public holi- 
days. 


Nine-hour day—6 men to a gang, 
extra men in bulk cargo in sheds with 
other conditions the same as in the 
-agreement of 1918-19.’’ 


Towards the conclusion of the hearing 
it was agreed by the representatives -of 
the parties, that all the demands exeept 
that as to wages should be withdrawn 
from the consideration of the Board, and 
that only the question of wages as em- 
bodied in the first of the demands above 
written should be dealt with by the 
Board. 


The Board radar toon: that the par- 


ties have agreed between themselves to 
the following demands, namely :— 


# 


i) 
) (a) Time and a half for men ealled 
back for day or night work. 


‘(b) Double time for meal hours, Sun- 


days: and all Dominion Publie 
Holidays. 


The Board further understands that 
the last of the demands as to a nine hour 
day, etc., was withdrawn by the repre- 
sentatives of the men, and that the par- 
ties will agree upon the points embodied 
in that particular clause of the demands 
of the Local. 


Before actually proceeding to hear the 
parties to this matter, the Board en- 
deavoured to bring about a settlement of 
the dispute, and requested the represen- 
tatives of the parties present on the 
evening of the 15th inst., to consult to- 
gether with a view of coming to an 
agreement if possible, but after a short 
discussion the representatives reported 
that they were unable to agree, and the 
hearing was therefore continued. 


It appeared during the hearing that 
the men belonging to the Local are at 
present being paid at the rate of 47c. per 
hour for a ten hour day, together with a 
minimum of four hours when called out 
for overtime and double time for meal 
hours, Sundays and all Dominion public 
holidays. | 


The members of the Local claimed 
that living conditions in the city of St. 
John at the present time are such that 
they cannot decently maintain themselves 
and their families at the present rate of 
wages, owing to the increase in the cost 
of commodities, in rents, taxes, car fare 
and other matters. They also contend- 
ed that considerable time was lost by the 
men employed in the work at the docks 
owing to occasional stoppages and inter- 
ruptions in the work. 


It was strongly contended on behalf of 
the Local that the men should get 10ce. 
extra for handling bulk cargo, namely, 
eargo not contained in ordinary pack- 
ages, in the shed either from or to the 


railway cars, and that the men handling 


grain in the railway elevator at the 
docks were also entitled to 10c. extra for 
their work, owing to the character of the 
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work, the unhealthy conditions owing to 
dust in the elevator and the danger of 
the work. | DE eae 

Distinctions weré drawn on behalf of 
the Local between conditions at St. John 
and in other places, where in some in- 
stances lower rates of wages prevailed. 
For instance, it appeared that at the 
port of Montreal the summer rate dur- 
ing the present year 1919 for truckers 
and freight handlers was 48¢c. per hour 
for day work and 53c. per hour for night 
work. That at the port of Halifax, N.S., 
the rate for men doing the work of 
freight handlers is 45c. for day work and 
50e. for-night work. That at the port of 
Quebec, the summer rate for the present 
year was 57c. for day work and 8dc. for 
night work, and they also contrasted the 
wages of the freight handlers with the 
wages now paid at the port of St. John 
to the ’longshoremen who load and dis- 
charge steamers and vessels at the docks. 
These ’longshoremen are now getting 
70c. per hour for day and night work 
and they also get 10c. extra for handling 
bulk cargo. 


The members of Local No. 838 are at | 
the present time about 700 in number, 
and it was represented on behalf of the 
Railway Company that there were al- 
together too many men in the Local, as 
the greatest number of men employed as 
freight handlers by the Railway at the 
docks at any one time during the winter 
season does not exceed about 500 men, 
and it was further claimed by the re- 
presentatives of the Railway Company 
that, owing to the large number of men 
belonging to the Local, the amount of 
wages earned by each member of the 
local was necessarily reduced as the work 
had to be divided among so many men. 


The representatives of the Local, 
while not admitting the contention that 
there were too many men in the Local, 
stated that under arrangements made by 
the International ’Longshoremen’s <As- 
sociation, with which this Local is affili- 
ated, the Local admitted returned sol- 


“diers to membership without any charge 


and that this course had resulted in a 


very increased membership in the Local. 
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It was also contended on behalf of the 
Local that the work at St. John is very 
much harder than at a port like Mon- 
treal. 
freight handling at the docks in West 
St. John during the summer season, the 
work being confined to about five months 
in the year, and extending generally 
from about the middle of November un- 
til Ist May. That weather conditions 


~ were at times very severe and that heavy 


a 


clothing was necessary in order to en- 
able the men to withstand the cold and 
exposure. 


The work of the freight handlers, who 
are of course employees of the Canadian 
Pacific Railway, consists of discharging 
ears which are brought up to the sheds 
at the docks and placing the goods dis- 
charged in the sheds—also in loading in- 
to the railway ears goods placed in the 
sheds by the ‘longshoremen, who dis- 
charge the steamers lying at the docks, 
the freight handlers having nothing 
to do with loading goods on the steamers 
or removing goods from steamers to the 
sheds, this work being done by ’long- 
shoremen. 


The wages paid truckers or freight 
handlers, as they are called, in the past 


~ are as: follows: 


Season 1912-13 25¢. per hour 


“see ees oe ee eee eo @ 


CASON MIL UG ee as alee ed 25c. per hour 
SOAs Ae pel. valet o anshe 4 25¢. per hour 
ory TE A REA TS SG MA eee PT oe 25¢. per hour 
CASON MORO gl sk wines ek ednhal”a, fee 30e. per hour 
CAS OME RAT ET Rous ia l0) 6. Wali dagiiel c« 35¢- per hour 


47¢. per hour 


The principal contentions made by the 
representatives of the Local were that 
owing to the high cost of living, the men 


were unable to maintain themselves and 


their families decently upon the wages 
received, namely 47c. per hour, and a 
good deal of evidence was submitted as 
to the actual cost of living in the city 
of St. John at the present time. 


The Board has carefully considered 


the arguments advaneed and evidence 


submitted on behalf of the parties re- 
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spectively, and being of opinion that 
there has been a considerable increase 
in the cost: of living in the city of St. 
John within the last twelve months, and 
also considering the conditions under 
which the men are required to work at 
the docks at West St. John, has come to 
the conclusion that the members of the 
Local are justly entitled to some increase 
in wages to enable them to meet this in- 
ereased cost of living, and as fair com- 
pensation for the work done by them. 


The recommendation of the Board is: 
that the wages of the members of the 
Local be increased by 9c. per hour, 
namely from 47c. per hour to 56c. for 
ten hour day. That such increase in 
wages shall take effect from 20th day of 
November, 1919, and continue until Ist 
day of June, 1920. 


The Board has also carefully consid- 
ered the claim that the men should be 
allowed 10c. extra for handling bulk 
cargo in the sheds, and that the men — 
handling grain in the elevator should be 
allowed a similar extra amount over and 
above the wages paid to the other freight 
handlers. 


The Board does not see its way clear 
to recommend this extra allowance or 
payment either for handling bulk cargo 
or for handling grain in the elevator, 
and the members of the Board recom- 
mend that this rate of 56c. per hour be 
a flat rate to be paid to all members of 
the Loeal alike, without preference or 
distinction, either as to the men employ- 
ed or as to the classes of work done by 
them. \ 


All of which is respectfully submitted. 


Dated this 17th day of December, 
1919. 


(Sed.) Wittram B. CHANDLER, 
Chairman. 


(Sed.). H. E. Scuorre.p, 


- (Sed.) F. A. Campsezn, 
Members of Board. 
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PROCEEDINGS OF THE CANADIAN 1 RAILWAY “ig haste OF AD ee 
No. 1 


WHE Department has received ten new 
decisions of the Canadian Railway 
Board of Adjustment No. 1. The first 
nine of these decisions, Cases Nos. 53 to 
61, have reference to disputes between 
the Toronto, Hamilton and Buffalo Rail- 
way Company and various employees in 
the train service. Case No. 53 relates 
to. a dispute with regard to payment for 
way freight work on a certain section 
of the road. Case No. 54 has reference 
to a elaim for a ‘run-around’ made on 
behalf of two engineers and two firemen. 
Case No. 55 deals with a controversy as 
to the application of Article 4 (a), Sup- 
plement No. 16. Case No. 56 relates to a 
elaim that yard engine crews should con- 
sist of a foreman and two helpers. Case 
No. 57 has reference to a complaint that 
train baggagemen on two trains running 
between Hamilton and Buffalo were 
eompelled to handle too much mail mat- 
ter. Case No. 58 has reference to a 
elaim by a conductor for payment when 
operating an official motor car. Cases 
Nos. 59 and 60 relate to a claim for a 
‘run-around’ made by two brakemen. 
Case No. 62 deals with a claim of a tele- 
graph operator of the Canadian Na- 
tional Railways for appointment as third 
trick operator. 


Case No. 53.—The Toronto, Hamilton and- 


Buffalo Railway Company and_ the 
Brotherhood of Lecomotive Engineers, 
the Brotherhood of Locomotive Firemen 
and Enginemen, the Order of Railway 
Conductors, the Brotherhood of Railroad 
Trainmen. 


A notice was issued by the Toronto, 
Hamilton and Buffalo Railway calling 
for applications for a conductor and two 
brakemen for the Welland sub-division 
way freight, running from Welland to 
Hamilton on one day, returning the fol- 
lowing day, on the basis of a minimum 
allowance of 100 miles per day. The 


employees. contended that this was a 
violation of Article 11 of the Engine- 
men’s Schedule, and of Article 15 of the 
Conductors’ and Trainmen’s Schedule, 
which provide for compensation for 
turn-around runs from Hamilton to 
Coyle, Waterford or Port Maitland and 
return, and that the run between Ham- 
ilton and Welland should be a_turn- 
around run. The Company contended 
that these articles applied only to turn- 
around runs, and that there was nothing 
in the schedules requiring that local 
freight service between Hamilton and 


any other points should be on a turn- — 


around basis, and that the Company had 
the right to change the method of opera- 
tion, there being nothing in the sched- 
ules prohibiting such practice. 


The decision of the Board was as fol- 
lows 


General railway practice establishes straight- 


away as well as turn-around freight service. 
Article 7, Supplement 15, and Article 6, Sup- 
plement 16, distinctly provide that the rates 
named herein are on the basis that 100 miles 
or less, eight hours or less (straight-away or 
turn around) shall constitute a day’s work. The 
Schedule articles referred to in the submission 
only provide a basis for payment between the 
points mentioned if runs are opernted as turn- 
around service. 


The Board, therefore, decides that the Com- 
pany is within its rights under the Schedule in 
assigning the local freight service as per their 
Notice 100, dated October 20th, 1919. 


This decision, of course, carries with it the 


understanding that this specifically assigned 
service will be regularly operated as advertised, 
and cannot be operated one day as a turn- 
around service and on other days as a straight- 
away service. 


Case No, 54.—The Toronto, Hamilton and 
Buffalo Railway Company and_ the 
Brotherhood of Locomotive Engineers, 


the Brotherhood of Locomotive Firemen ! 


and Enginemen. 


Two engine crews of the Toronto, 
Hamilton and Buffalo Railway, which 
were assigned to regular passenger ser- 


Mad 
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vice, were called to run light, one from 
Welland to Hamilton, the other from 
‘Waterford to Hamilton, to take out two 
exhibition special trains, which was not 
a part of their regular assignment. 
Claims were made for a run-around on 
behalf of two engineers and two firemen, 
who were on the Hamilton spare board 
at the time of the departure of these 
specials. It was claimed on their be- 
half that the special should have been 


handled by men on the Hamilton spare 


board, in accordance with Article 59 of 
the existing schedule. Paragraph ‘‘A’’ 
of this article provides for the assign- 
ing of men by the advertising of runs. 
Paragraph ‘‘B’’ provides that ‘‘Kmer- 
gency or spare lists will be maintained, 
consisting of the junior unassigned 
-men.’’ Paragraph ‘‘C’’ provides for 

the filling of vacancies followed by pro- 
vision that ‘‘runs not provided for above 
will be handled by the spare list men.’’ 
The Company contended that the two 
regularly assigned crews who were at 
‘Waterford and Welland on the night of 
August 27, in the handling of this ex- 
hibition special, were in turn-around ser- 
vice, one from Welland to Hamilton and 
return, the other from Waterford to 
Hamilton and return, and that the crews 
on the spare board at Hamilton were 
therefore not affected. 


The decision of the Board was as fol- 
lows: 


The Board decides that the spare work in 
‘question could not be covered by advertisement, 
neither could it be considered a vacancy, but 
that it rightfully belonged to the spare list 
men, who were located at Hamilton where the 
work originated. Therefore, the claim of the 
men is sustained. 


‘Case No. 55.—The Toronto, Hamilton and 
Buffalo Railway Company and _ the 
Order of Railway Conductors, the 

Brotherhood of Railroad Trainmen. 


A. disagreement arose with regard to 
the employment of regular passenger 
men in freight service on the Toronto, 
Hamilton and Buffalo Railway, in order 


to make up their monthly guarantees, 


The men contended that this was in vio- 
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lation of. Article 4 (a) of Supplement 
No. 16, which reads as follows: ‘‘Regu- 
larly assigned passenger trainmen who 
are ready for service the entire month 
and who do not lay off of their own ac- 
cord, shall receive the monthly guar- 
antee provided for in Article 1, exelu- 
sive of overtime. Extra service may be 
required, sufficient to make up the guar- 
antees, and may be made between regu- 
lar trips, may be made on lay-off days, 
or may be made before or after the com- 
pletion of the trip. If extra service is 
made between trips which go to make 
up a day’s assignment, such extra ser- 
vice will be paid for on the basis of miles 
or hours, whichever is the greater, with 
a minimum of one hour. Extra service 
before or after the completion of a day’s 
work will pay not less than the minimum 
day. The basis of actual pay for extra 
service applies only in making up the 
guarantee; after guarantees are absorb- 
ed, schedule provisions for extra service 
apply.’’ The Company contended that 
regularly assigned passenger trainmen 


might be used in any class of service, 


in order to make up their guarantee, 
that no train service employees on the 
railway were restricted to passenger ser- 
vice, that it has always been permissible, 
and still is, for employees on this road 
to go from passenger to freight yard 
service, and vice versa, subject to the 
seniority rule. The Company quoted, 
in support of their contention, Article 
6 of the schedule, which reads: ‘‘Train- 
men assigned to regular passenger ser- 
vice will not be required to do work 
other than their regular service on as- 
signed runs when other competent crews 
are available.’’ The Company further 
contended that this question was clearly 
covered by the decision in answer to ~ 
Question No. 38, Interpretation No. 1 to 
Supplement No. 16. 


In delivering its decision the Board 
declared that it had carefully consider- 
ed the bearing on this case of Question 
No. 38, Interpretation No. 1, Supple- 
ment 16, and answers thereto, and it 
was established before the Board that 
there was a greater interchangeability 
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of service on this line than generally 
exists. While it was permissible, under 
Article 6 of the Schedule, for passenger 
men to be required to do work other 
than their regular service on assigned 
runs, when other competent crews were 
not available, this was clearly for emer- 
gencies, and the Schedule still requires 
such service. 


The decision of the Board was as fol- 
lows: 


The Board sustains the contention of the 
employees and decides that regularly assigned 
passenger men may not be used in freight ser- 
vice to make up monthly passenger guarantees, 
yet the Board does not intend its decision to 
prohibit the interchangeability of service which 
the Schedule now permits, but rules that this 
interchangeability should not be extended 
through the incorporation in the Schedule of 
the provisions of Supplement No. 16, which 
permit extra service to be required sufficient to 
make these monthly guarantees. 


- Case No. 56.—The Toronto, Hamilton and 


Buffalo Railway Company and the 
Brotherhood of Railroad Trainmen. 


A number of yard engines on the Tor- 
onto, Hamilton and Buffalo Railway 
were being operated by a crew consist- 
ing of a foreman and one helper. The 
employees contended that a safety rule 
should be incorporated in the Train- 
men’s Schedule, reading as follows: 
‘‘Yard crews shall consist. of not less 
than a foreman and two helpers.’’ It 
was held that two helpers were requir- 
ed in order to make operations safe and 
prevent danger to property and injury 
to persons. It was contended that this 
rule was necessary owing to the nature 
of obstructions surrounding industrial 
plants, dangerous grades, and curvature 
of tracks which interfere with safe com- 
munication of signals. The Company 
contended that there was nothing in the 
Conductors’ or Trainmen’s Schedule 
which designated the number of men to 
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constitute a crew in the yard service, 
that the basis of the present assignment 
affords both safe and efficient operation,. 
that this question was a managerial one, 
and that the points raised by the em- 
ployees were taken into consideration in 


assigning the number of men to work in 


each yard engine. 


The decision of the Board was as fol- 
lows: 


_ The Board decides that it would not be justi- 
fied in ruling that all yard crews should consist 
of not less than a foreman and two helpers. 


The increased compensation to men in yard 
service under the application of General Order 
No. 27 of the Director General United States 
Railroad Administration (McAdoo Award) and 
Supplements thereto, does not, however, justify 
a reduction in the number of men comprising 
yard crews under the practice and conditions 
previously prevailing on the railway concerned 
as an offset against such increased compensa- 
tion. 


There were conditions brought to the notice 
of the Board which indicated that there might 
be some cases in which the employees would be 
justified in asking for a second helper in the 
crews, but such cases could only be properly 
ruled upon with a full knowledge of the details 
of the conditions in each individual case. 


The Board believes that with this decision 
on the general question as submitted, it should 
be possible for the employees and the Company 
to agree with reference to any individual cases 
in question, and recommends to the parties that - 
they should confer with that end in view. 


Case No. 57.—The Toronto, Hamilton and 
Buffalo Railway Company and _ the 
Brotherhood of Railroad Trainmen. 


The train baggagemen operating 
Trains 70 and 71 of the Toronto, Ham- 
ilton and Buffalo Railway, between — 
Hamilton and Buffalo, are required to 
handle a volume of mail, in addition to 
their other duties. The employees con- 
tended that this practice had become 
burdensome and that they were held to 
strict accountability if any mail pack- 
ages miscarried. To the handling of 
mail had been added the handling of a 
great amount of parcel post matter, and 


* 
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for this service they received no extra 
compensation. They contended that a 
Government mail clerk should be assign- 
ed to cover these runs. The Company 
contended that the quantity of baggage 
handled on these trains was exceeding- 
ly light, and that the quantity of mail 
which the baggagemen were required to 
handle as part of their work did not 


create a burdensome condition; that a 


corresponding volume of mail was car- 
ried over the rails of connecting rail- 
ways where no additional assistance was 
necessary. : 7 

The decision of the Board was as fol- 
lows: ~ 


. Having due regard for all the evidence sub- 
mitted, the Board decides that it cannot, under 
existing conditions, consistently go beyond the 
provisions of General Order No. 27 and Supple- 
ments thereto in the matter of compensation, 
nor is it within the jurisdiction of the Board 
to decide as to the appointment of Government 
mail clerks on trains. 


However, the Board suggests that officers of 


the Company make further effort with the Post 
‘Office Department to have mail sacks sorted in 


such a manner as to relieve men in the baggage 
ear from performing that service to the extent 
which may be justified. 


Case No. 58.—The Toronto, Hamilton and 
Buffalo Railway Company and _ the 
Brotherhood of Railroad Trainmen. 


A conductor of the Toronto, Hamil- 
ton and Buffalo Railway was employed 
on an official motor car running from 


Hamilton on a round trip of 130.18 ac- 


tual miles, occupying twelve hours and 
ten minutes. Part of the trip was over 
the Michigan Central lines. He made 
a claim for payment at through freight 
rates for a total of 23214 miles. The 
conductor’s time ticket was declined and 
the Company paid actual mileage at 


-through freight rates, with overtime on 


a speed basis of 1214 miles per hour, the 


- total payment being $7.02 for 130 miles 
. and $1.19 for overtime of one hour and 
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forty-six minutes. The employees con- 
tended that the conductor should be paid 
13214 miles on the Toronto, Hamilton 
and Buffalo Railway, under the rates 
and rules of Articles 8 and 15 of the ex- 
isting agreement, and one day at through 
freight rates for service on the Michi- 
gan Central Railway. The Company 
contended that the conductor had cover- 
ed 130 miles, for which through freight 
rates were allowed as provided for in 
Article 8, overtime being computed on 
a speed basis of 1214 miles per hour, 
in accordance with Article 11, and that 
it had always been the practice for the 
Toronto, Hamilton and Buffalo crews to 
operate over the Michigan Central Rail- 
way in joint service, extra service and 
special service on the same basis as on 
the Toronto, Hamilton and Buffalo Rail- 
way tracks. 

The decision of the Board was that 
there was nothing in schedule conditions 
under which this question could be pro- 
perly decided, and that therefore the 
conductor should be paid 200 miles in 
settlement for the service rendered. 


Case No. 59.—The Toronto, Hamilton and 
Buffalo Railway Company and the 
Brotherhood of Railroad Trainmen, 








Brakemen B and D , of the 
Toronto, Hamilton and Buffalo Rail- 
way, stood first and second respectively 
on the spare board. Brakeman D 
was chosen to fill a temporary vacancy 
as station switchman, and brakeman 
B consequently claimed a run- 
around. It was contended on behalf of 
brakeman B that he was a qualified 
yardman, having been in charge of yard 
engines which are often required to 
switch passenger equipment. The Com- 
pany quoted Article 21 of the Schedule, 
which reads as follows: ‘‘When un- 
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assigned crews are available and are run 
around at terminals, they will be paid 
50 miles for each run-around and hold 
their turn out. When an unassigned 
erew has come on duty in turn and has 
got its engine and commenced to work, 
it will remain with train called for even 
though another crew comes on duty 
later and gets out of terminal first. The 
first crew called will not be entitled 
to pay as per this rule.’’ The Company 
contended that this applied only to un- 


assigned crews, a number of which have 


been set up to do extra or pool work, 
and that it did not apply to employees 
on the spare or extra board. It was 
further declared that the man required 
to fill this temporary vacancy needed 
special qualifications and knowledge 
which brakeman D , who was chosen 
for it, possessed, whereas brakeman 
B was not qualified for the position. 

The decision of the np ee was as fol- 
lows: 








Considering all the circumstances, the Board 
decides that the claim for payment of run- 
around to brakemar B is denied. 

This decision does not, however, support the 
Company ’s contention that Rule 21 applies only 
to crews as a whole. In regard to this ques- 
tion the Board decides that under the general 
application of this or similar rules in other 
schedules the conditions apply to individuals as 
well as crews, subject to other schedule con- 
ditions. 

Note.—The Board suggests to the parties 
the mutual adoption of a rule to govern the 
practice of employees in train service being 
given an opportunity to pass regular examina- 
tions in order of seniority. 





Case No. 60.—The Toronto, Hamilton and 
Buffalo Railway Company and the 
Brotherhood of Railroad Trainmen. 


This case is somewhat similar to Case 





No. 59. Two brakemen, R and 
D , of the Toronto, Hamilton and 
Buffalo Railway, stood first and second 
respectively on the spare board. The 
latter was called and used as a yard 





\ 
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foreman to fill a temporary vacancy on 
yard engine operating in the indus- 
trial territory at Hamilton. Brakeman ~ 
R—— then claimed a run-around. It. 
was contended on behalf of brakeman 
R that he was familiar with the 
work in that territory and should have 
been used on the 9 o’clock engine, on 
which brakeman D was used. Brake- 
man R—— was used on the 12 o’clock 
engine, doing practically the same work, 
and it was claimed that he should be 
paid in accordance with Article 21, and 
a run-around was therefore claimed for 
him. 

The Company submitted the same con. 
tention as in the previous case, claiming 
that Article 21 applied to crews and not 
to spare employees, and that brakeman 
D possessed special qualifications 
for the temporary vacancy he was called 
upon to fill. The evidence submitted to- 
the Board, however, showed that brake- 
man R——— had on a number of previous 
occasions acted as yard foreman, and 
was again called as such a few hours 
after the call in connection with which 
a claim for a run-around was made. The 
Board decided that the claim of the em- 
ployees was sustained. 











Case No. 61.—The Toronto, Hamilton and 
Buffalo Railway Company and the 
Brotherhood of Railroad Trainmen. 
This ease, like the two immediately 
preceding, had reference to a claim for 
a run-around made by a spare brake- 
man, on the ground that he stood first 
on the spare board, but that the man 
who stood second was run out ahead of 
him. The claim was made under Article 
21, quoted under Case No. 59. The Com- | 
pany made the same contention as be- 
fore, namely, that this Article applied 
to unassigned crews and not to em-. 
ployees on the spare or extra board. 


a 
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It was stated by the Board that dur-, 


ing the hearing of this case it developed 
that the two brakemen were called for 
at the same time, one for road service 
and the other for yard service. 

The decision of the Board was as fol- 
lows: 


The Board decides that under all the cireum- 
stances the claim for payment of run-around 
to brakeman D: is denied. 

This decision does not, however, support the 
Company’s contention that Rule 21 applies only 
to crews as a whole. In regard to this question 
the Board decides that under the general ap- 
plication of this or similar rules in other sched- 
ules the conditions-apply to individuals as well 
as crews, subject to other schedule conditions. 





Case No. 62.—The Canadian National Rail- 
ways (Eastern Lines) and the Order of 
Railroad Telegraphers 


A telegrapher employed by the Cana- 
dian National Railways was the senior 
applicant for the position of third trick 
operator at Charney, Quebec. He was 
advised by the Superintendent of his 
appointment to this position, but about 
a month later he was advised to resume 
duty at his old post, as father and son 
could not be employed at the same sta- 
tion. 

The employees contended that this was 
a violation of the seniority rules of the 
Schedule, and that this telegrapher 
should receive the appointment. It was 
contended by the National Railways that 
there was a standing rule that father 
and son could uct be employed where 
one was under the jurisdiction of the 
other. 


ow 
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The Board stated that from oral evi- 
dence it seemed that an order of the - 
Minister of Railways regulating the em- 
ployment of relatives was issued some 
years ago to the railway officers, but it 
did not seem to have been issued to the 
employees. ‘‘The general provision of 
the Schedule regarding promotions is 
contained in Article 6, Clause (a), which 
reads in part: ‘(a) The right of promo- 
tion of telegraphers will extend over 
each General Superintendent’s district, 
and will be governed by merit, fitness 
and ability, of which the General Super- 
intendent shall be the judge. Where 
these are sufficient, senior telegraphers 
will be given preference, ete.’ ’’ 


It was shown in this ease that merit 
and ability were sufficient, and the 
Board gave considerable attention to the 
view that the word ‘‘fitness’’ might in 
some cases with propriety be held to sus- 
tain any objection by the Company to 
an appointment on the ground of re- 
lationship. 


The decision of the Board was as fol- 
lows: 


Mr. R—— having, pursuant to the terms of 
the Telegraphers’ Schedule, applied for the 
position of third trick operator at Charney, and 
having been advised of his appointment there- 
to, the Board decides that under all the circum- 
stances of the case the claim of the employees 
be sustained. 


The Board would not, however, be justified 
in rendering a decision which might be general- 
ly construed as preventing arrangements being 
made in individwal eases which will properly 
protect the interests of the Company. 


COST OF LIVING ADJUSTMENT OF WAGES FOR VANCOUVER ISLAND 
| COAL MINERS i 


% 


ACOST of Living Commission was ap- 

pointed on January 21, 1919, to de- 
termine every three months the increase 
in the cost of living for coal miners on 
Vancouver Island, and to report the 
amount by which wages should be in- 
creased or decreased accordingly. The 
Commission consisted of Mr. John Me- 
Allister representing the miners, Mr. 


Tully Boyce representing the operators 
and D. T. Bulger, Fair Wages Officer of 
the Department of Labour, as Chairman. 
The Commission made its fourth re- 
port® on October 16, 1919, for the quart- 
er ending September 30, 1919, the 


*For previous orders seé LABOUR GAZETTE, March, 
1919, p. 254; May, 1919, p. 535; and August, 1919, 
p. 900. 
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change in rates of pay to date from No- 
vember 1.. As on previous occasions in- 
formation as to prices of the principal 
commodities was obtained from mer- 
chants in the several mining districts, 
Nanaimo, Ladysmith,- Cumberland, 
Courtenay, South Wellington, Union 
Bay, Bevan and -Cassidy’s. 

Fresh pork sausage showed marked a 
vances, while very slight advances oc- 
curred in jams, syrups, dried vegeta- 
bles, sago, rice, barley, tapioca, soap, 
lard, evaporated fruit, tea, coffee, can- 
ned salmon, and corned beef. Sharp de- 
elines were found in fresh mutton, veal, 
and beef, but shght increases in canned 
beef and tongue, butter and cheese. 
Prices of canned vegetables, flours, 
cornmeal, oatmeal, rolled oats, ham and 
bacon showed no changes when com- 
pared with prices three months earlier. 

The method of computation was the 
same as for previous adjustments, 
namely, to take the percentage of in- 
erease or decrease, as the case may be, 
of prices on September 30 over those on 
June 30 for groceries, provisions, meats, 
ete., and to add two-fifths of this in- 
erease or decrease as an equivalent to 
cover similar increases or decreases in 
clothing, boots and shoes. For this per- 
iod a decrease of 1.26 percent was 
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found, amounting to 334 cents per day 
on the wages when the base rate was 
$3 and to 4 cents when the base rate 
was $3.15. 

A complaint as to this adjustment be- 
ing made by some of the miners a spe- 
cial session of the Commission was held 
at Ladysmith on November 26. On in- 
quiry it was found that the complaint 
of the miners was due to their belief 
that the Commission had not been fur- 
nished with the prices for Ladysmith 
actually current in that locality on 
September 30, and that the correct 
prices were higher than those quoted to 
the Commission and would indicate an 
increase, not a decrease, from June 30. 
The Commission then visited all the 
merchants at Ladysmith who had fur- 
nished information as to prices, exam- 
ined their counter sales books for Sept- 
ember 30, and found that correct infor- 
mation as to prices had been furnished 
to the Commission, and that the statis- 
tics as to prices obtained by the miners 
who laid the complaint were for bet- 
ter grades than those quoted for the 
Commission and in some eases for dif- 
ferent dates, but that even then figures. 
showed more decreases than increases. 
The Commission therefore unanimously 
refused to consider their award. 





STRIKES AND LOCKOUTS IN CANADA DURING DECEMBER, 1919 


EVEN strikes, involving about 502 
employees, were reported as having 
commenced during December. There 
were in existence at some time or other 
during the month 22 strikes, involving 
about 2,828 workpeople. The total time 
loss on account of industrial disputes 
was estimated at 48,960 working days, 
as compared with 84,073 in the previous 
month and 64,079 in December, 1918. 
The time loss occasioned by the seven 
strikes which began in December was 
9,246 working days, while a loss of 41,- 
314 is charged to the 15 strikes that 
commenced prior to December. — Ter- 
mination was reported in the ease of 4 


disputes which commenced prior to De-— 
cember. Five of the disputes commen- 
eing during December terminated dur- 
ing the month, leaving the following 
18 strikes, affecting approximately 1,695 
workpeople, on record December 31: 
lumber workers at Hyle, Alta.; miners 
at Kimberley and South Minto; pottery 
workers, St. Johns; moulders, Brant- 
ford; moulders and coremakers, Sher- 
brooke; moulders and patternmakers, 
Toronto; shipbuilders, Sorel; garment 
workers "and. military wonketa at Mon- 
treal; millinery workers, Marieville; 
glass workers, Thorold ; and musicians 
at St. John. : 


“” 
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Disputes by Industries 


= 


The following is a review of the dis- 
putes by industries in the order in 
which they appear in the statistical 
table. A brief summary is given of the 
’ more important strikes. 


LuMBERING.—The logging industry in 
British Columbia was practically free 
of strikes during December. During 
the late summer and autumn there were 
over a dozen strikes of loggers in 
various camps in that province. ‘The 
last of these—at Chase, B.C.—con- 
tinued until early December, when 
the strikers were replaced by other 
workers, although the Loggers’ Union 
had not yet declared the strike off, 
and there were still about twenty 
strikers on strike pay. About 100 men 
were reported on strike at the North 
West Lumber Company’s camp at Hylo, 
Alta., but more definite information 
had not been obtained at the time of 
writing. Presuming that the Hylo 
strike was in existence throughout the 
month, the approximate situation ‘for 
December was 100 workers on strike and 
a time loss of 2,600 working days. 


MINES, SMELTERS, QUARRIES, CLAY 
PRopucTS, ETC.—The strike at the Sulli- 
van Mine, Kimberley, B.C., remained 
practically unchanged. This strike com- 
menced on September 12, when about 
200 men went out for a flat increase of 
one dollar per day. The company re- 
fuses to recognize the One Big Union 
which, it claims, instigated the strike, 
and whose local executive is charged by 
it with inducing the men to violate their 
eontract with the company. The com- 
pany asserts that it will not consider the 
situation in any conciliatory way until 
the strikers repudiate their One Big 
Union affiliation. The One Big Union 
is alleged to have caused a _ one-day 


strike at Bellevue, Alta., on December 


13. A committee of the One Big Union 
interviewed the management of the 
Western Canada Colliery Company at 
Bellevue for the purpose of asking for 


spect to union dues. 


negotiations toward an agreement. be- 
tween the miners and the employers. The 
brief strike was practically a result of 
the clash between the conflicting inter- 
ests of the United Mine Workers of 
America and the One Big Union, in re- 
It has been appar- 
ent. that two labour. organizations—the 
United Mine Workers of.-America, and 
the One Big Union—are. striving for 
control of labour unionization in the 
mining territory. of District 18. A strike, 
involving 150 miners. and surface la- 
bourers of. the Minto Coal Company, 
Limited, commenced on December 6, at 
South Minto, N.B.,.and remained unter- 
minated at the end of the moath. The 
men demanded a general wage increase 
of 10 per cent and an eight-hour day in- 
stead of the former nine-hour day. The 
real commencement of this dispute 
dates back to July 15; when the man- 
agement of the company refused to ac- 
cede to the above-mentioned demands 
of wages and working ¢onditions made 
by the recently organized Minto local of 
the United Mine. Workers of America. 
A Conciliation Board. was appointed by 
the Department of Labour, and, after an 
investigation into the circumstances, a 
majority report ofthis Board awarded 
a one per cent increase. While this was 
satisfactory to the company, it was re- — 
jected by the miners, who then prepared 
to go on strike... However, the Depart- 
ment of Labour again intervened in an- 
other effort to effect an amicable settle- 
ment.- Negotiations were re-opened 
through a representative of the Depart- 
ment and the men continued at work 
pending the result of further confer- 
ences. On December 5, the Minister of 
Labour notified the representatives of 
the» United Mine Workers that he had 
been unable to obtain concessions better 
than those awarded by the Board of 
Conciliation: The miners voted again 
to strike and ceased work on December 
6. At the end of the month, this strike 
remained unterminated. For the month 
of December, the strike situation in the 
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group was, approximately, 3 strikes, in- 
volving 393 employees and a time loss of 
9,618 ‘working days. 


METALS, MACHINERY AND CONVEYAN- 
cES.—The latest entry in this group was 
a lockout of the employees of the Can- 
adian Des Moines Steel Company at 
Chatham, Ont. The employees of the 
company in Chatham, numbering about 
20, recently organized a Local of the 
Brotherhood of Boilermakers, although 
no demands upon the company had been 
made. The company, on November 24, 
informed its employees that they could 
withdraw from the Union or leave the 
employment of the company. It was 
claimed by the company’s officials that 
the work done in their establishment did 
not come under the classification of boil- 
ermaking, and that, therefore, their em- 
ployees were not eligible for membership 
in such a union. The men ceased work. 
After about two weeks of deadlock, the 
Industrial Relations Committee of the 
Chatham Chamber of Commerce suc- 
ceeded in satisfactorily adjusting the 
dispute. The lockout of moulders at 
Brantford and the strikes of moulders 
at Sherbrooke ‘and Toronto, and the 
strike of shipbuilders at Sorel, remained 


unterminated. After nearly a month’s- 


duration, the strike of moulders at Syd- 
ney, N.S., terminated on December 23. 
This strike was caused by the refusal of 
the officials of the Dominion Iron and 
Steel Company to accede to the wage de- 
mands of their moulders. The manage- 
ment of the company contended that it 
was not possible to grant the wage de- 
mands of the moulders without extend- 
ing a similar increase to other classes in 
its employ. A successful settlement was 
effected through the mediation of Mr. J. 
C. Watters, and the company practical- 
ly consented to a general increase to all 
its workers. Seven strikes, affecting 918 
employees and totalling a time loss of 
23,106 working days, was the approxima- 
tion in this group for December. 


_ Woopworkine.— At the end of No- 
vember, the strike of upholsterers at 
Kitchener had been reduced to where 
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it concerned only four shops. The latest 
report indicates that this strike ceased 
early in December. 


Crornine.—Three strikes in this 
group remained active at the end of the 
month. These three were carried over 
from the previous month’s report and 
include the garment workers and millin- 
ery workers in Montreal and the millin- 
ery workers at Marieville, Que. These 
strikes involved, approximately, 276 em- 
ployees and a time loss of 7,176 working 
days, 


Foops, LIQUORS AND TOBACCOS.—A 
strike of bakers resulted at Kitchener, 
on December 8, when the demands of 22 
members of the Bakers’ Loc@: were re- 
fused by the various employers in the 


city. After six days’ duration, the 
strike was’ settled by negotiations. The 
wages, previous to the dispute, were 


from 3114 cents to 40 cents per hour 
with some shops working 70 hours per 
week. The employers have agreed to 
submit a revised schedule of increased 
wages and better working conditions. 


CHEMICALS AND EXPLOSIVES. — The 
strike of the 12 operating engineers at 
the alkali plant of the Brunner Mond 
Canada, Company, at Amherstburg, no 
longer exists owing to the replacement 
of strikers by other workers, although 
nominally, it has been listed ag a strike. 
It commenced on June 28. 


TRANSPORTATION.—The strike of 800 
freight handlers at St. John, which com- 
menced on November 21, for a nine-hour 
day and a flat increase of 18 cents per 


hour, terminated on December 21. The 


men resumed work, pending the decision 
of a Board of Conciliation. 


MISCELLANEOUS.—Sixty watch-makers 
in Toronto went on strike on December 
1, for increased wages. Their demands 
were reported to be a flat rate of $1 per 
hour, the former rate being 75 cents per 
hour. The union also objected to the 
piece-work system. After being on strike 
for two weeks, the men were reported as: 
voting to return to work on condition 


JANUARY, 1920 


that negotiations toward an increased 
wage schedule would be resumed the 
next month. 
BUILDING AND CONSTRUCTION. — A 
strike of iron workers and carpenters 
on the Government elevator at Port Col- 
borne was the chief dispute in this group 
during the month. The strike was pre- 
cipitated on December 15, when the 
men’s demands for greatly increased 
wages were refused. The employees 
based their demands on the claim that 
the work was extra hazardous and ex- 
posed to the extreme rigour of the weath- 
er. Through the mediation of an officer 
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of the Department of Labour, negotia- 
tions were resumed, and a settlement 
was effected with the steel workers, who. 
voted to return to work on December 18 
at the former rate of 85c. per hour. The 
carpenters at first refused to return at 


their former rate of 70c. per hour and 


demanded $1 per hour. By December 
22, most of the carpenters had secured 
work elsewhere, and the Local raised the 


-bann on preventing the return to work 


of the remainder on the elevator job. 
Three strikes, involving 170 employees 
and a time loss of 954 working days, was 
the approximation for December. 


SrrikEes AND Locxouts Durine DrecewseEr, 1919 








pe No. of | Time loss 
Industry or occupation Particulars. employees | in working 
affected days y 
Strikes commencing prior to December, 
1919 
LumseEriIne.— : : 
Loggers, Chase, B.C......0..2scecccerecces Commenced September 18. Demand for the 8-hour day. Information 2S ea 
received in the Department states strikers’ places have been filled. 
Mrings, SMELTeRS, Quarries, Clay Propvucts, ' 
Erc.— / 
Miners, Kimberley, B.C...............-- Commenced September 12. For increased wages. Unterminated.... 200 5,200 
Pottery workers, St. Johns, Que............ Commenced November, 1918. Against a reduction in wages. Un- 43 1,118 
j terminated. 
Meras, MACHINERY AND CONVEYANCES.— : 
Moulders, Brantford, Ont.............2-0- Locked out May 1. Demand for increased wages. Unterminated. .. 9 234 
Moulders and coremakers, Sherbrooke, Que. .|Commenced September 23. For increased wages. Unterminated. ... 28 728 
Moulders and coremakers, Sydney, N.S...... Commenced November 26. For increased wages and shorter hours.| 57 1,083 
. Work resumed December 23. 
Moulders and patternmakers, Toronto, Ont.. |Commenced May 1. For increased wages and shorter hours. Un- 150 3,900 
terminated. 
Shipbuilders, Sorel, Que..............2000 Commenced August 12. For increased wages and shorter hours. Un- 650 16,900 
terminated. 
Stationary engineers, St. John, N.B......... Commenced November 11. For increased wages and shorter hours. 3 ag 
Strikers’ places filled about December 4. 


Steel workers, Chatham, Ont. /, 4 ‘ AS aR ai Locked out November 24. Company demanded that men resign from 21 252 
;, aut a boilermakers’ union. Work resumed about December 15. 
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STRIKES AND LOCKOUTS DURING DECEMBER, 1919—Continued. 


| 
















Industry or occupation Particulars. 
WoopwoRKING.— 
Upholsterers, Kitchener, Ont............-+- Commenced September 25. For increased wages, shorter hours and a 
minimum wage scale. Information received in the Department 





indicates this strike lapsed during November. 


CLOTHING.— 
Garment workers, Montreal, Que........... Commenced October 20. For recognition of the union. Unterminated. 
Millinery workers, Marieville, Que. ....... Commenced October 25. For increased wages and shorter hours. 
Unterminated. 
- Millinery workers, Montreal, Que..........- Commenced November 27. For increased wages. Unterminated.... 


CHEMICALS AND EXPLOSIVES.— 

p Steam and operating engineers, Amheratburg,|Commenced June 28. For increased wages and union recognition. 

Ont. Information received in the Department indicates strikers’ places 
have beew filled. 


‘TRANSPORTATION.— 

Frught handlers, St. John, N.B.........---- Commenced November 21. For increased wages and shorter hours. 
Men returned to work at former rates pending the decision of a 
Board of Cenciliation. Work resumed December 4. 

MIsScELLANEOUS.— 

Glass workers, Montreal, Que.............- Commenced October 6. For increased wages and shorter hours. 
Information received in the Department indicates this strike was 
terminated the latter part of November. 

Glass workers, Thorold, Ont...........-++5 Commenced June 18. For increased wages and shorter hours. Un- 

ie terminated. 

Musicians, St. John, N.B..........-020-0+ Commenced November 4. Against emnloyment of non-unionist. 
Unterminated. 

ee Strikes commencing during December,1919, 
LUMBERING.— 
Lumber workers, Hylo, Alta. ..........++«- Commenced December, 1.% Against a reduction in%wages. Unter- 
minated. 
Mines, SMELTERS, QUARRIES, Cuar,Propucts, 
Ere.— Rae ad ‘ 
Miners, South Minto, N.B............-2++- Commenced December 6. For increased wages and improved, work- 


ing conditions. Unterminated. 
BuILDING AND CoNsTRUCTION.— it 

Bricklayers, Calgary, Alta...........-..00: Commenced December 22. Question as to nature of work. Men 
returned to work pending the decision of the International Union 
Executive. Work resumed December 31. 


Carpenters, Port Colborne, Ontet ary Commenced December 15. For increased wages. Settled through 
mediation of the Department of Labour. Work resumed De- 
cember 22. 

Stonecutters, Toronto, Ont... Vetoes NA Commenced December 2. Against the use of a pneumatic hammer. 


Terminated about December 8. 


Foops, Liquors anp ToBacco.— 
Bakers, Kitchener, Ont........-....cecceee Commenced December 8. For increased wages and shorter hours. 
} Settled by negotiations; demands were partially granted. Work 
iene resumed December 15. 
MISCELLANEOUS.— ek sie , 
Watchraakers, Toronto, Ont..........+-+-.|Commenced December 1, For increased wages. Settled{by nego- 
tiations. Work resumed December 13. 
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No. of 


affected 


20 


66 


200 


12 


800 


100 


22 





Time loss 


employees ; in working 


2,400 


eeeceror oe 


2,600 


3,300 


56 


498 


400 
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STRIKES AND LOCKOUTS IN THE UNITED KINGDOM DURING 
; NOVEMBER, 1919 


HiEK following details with regard to 
strikes and lockouts in the United 
Kingdom during November, 1919, based 
on returns from employers and work- 
people, are taken from the December is- 
sue of the British Labour Gazette. 


NUMBER, MAGNITUDE AND DURATION.— 
The number of trade disputes beginning 
in November was 48, as compared with 
53 in the previous month, and 438 in No- 
vember, 1918. In these new disputes 
about 9,300 workpeople were directly 
and about 700 workpeople indirectly in- 
volved (1.e., thrown out of work at the 
establishments where the disputes occur- 
red, though not themselves parties to the 
disputes). In addition over 83,000 work- 
people (mainly in iron foundries) were 
involved, either directly or indirectly, 
in 65 disputes which began before No- 
vember and were still in progress at the 
beginning of that month. The total 
number of disputes in progress in No- 
vember was thus 118, involving over 
93,000 workpeople, as compared with 
nearly 630,000 workpeople involved in 
disputes in progress in October, 1919, 
and 55,000 in November, 1918. 


Of the 1,782,000 working days lost in 
November by all disputes in progress, 
about 66,000 were lost by disputes 
which began in that month. The total 
aggregate duration of all disputes in 
progress in October, 1919, was 4,535,000 
days, and in November, 1918, was 252,- 
000 days. 


-Causses.—Of the 48 new disputes, 23 
directly involving about 2,700 work- 
people, arose on demands for advances 
in wages; two, directly involving 600 
workpeople, on other wages questions; 
four, directly involving 800 workpeople, 
on details of working arrangements ; 12, 
‘directly involving 3,600 workpeople, on 
questions respecting the employment of 
particular classes or persons; four, di- 
rectly involving 1,100 workpeople, on 


questions of trade union principle; and 
three, directly involving 500 workpeople, 
on other questions. 


The following table classifies these dis- 
putes by groups of trades and indicates 
the number of workpeople involved 
(whether directly or indirectly) at the 
establishments concerned and the ap- 
proximate time lost during November in 
all the disputes in progress: 





Number of Disputes | 





Number j Aggregate 














Started | Started of duration 
before in Total} work- Ein 
Groups of Ist Nov- people working 
Trades Nov- | ember. involved days 
ember. in all 
disputes 
Building. ...... 4 3 7 1,700 27,000 
Mining & quar : 
FYMG ak 6 6 12 12,000 39,000 
Metal, engineer- 
ing and ship- 
building...... 16 11 27 65,900 1,572,000 
Textile & cloth- 
IDG ele ies 10 li 21 2,500 22,000 
Other trades... . 29 } 17 46 11,600 122,000 
Totaly ie), 65 48 113 93,700 1,782,000 


’ Resutts.—During the month, settle- 
ments were effected in the case of 33 
new disputes, directly involving about 
7,400 workpeople, and 24 old disputes. 
directly involving about 138,200 work- 
people. Of these new and old disputes, 
19, directly: involving nearly 10,300 
workpeople, were settled in favour of 
the workpeople; 15, directly involving 
about 3,900 workpeople, in favour of the 
employers; and 23, directly involving 
nearly 6,400 workpeople, were compro- 
mised. In the case of 12 other disputes, 
directly involving about 5,400 work- 
people, work was resumed pending ne- 
sotiations. | 
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COAL MINERS’ WAGE DISPUTE IN THE UNITED STATES 


i” 


Termination of the Strike 


FTER some 40 days’ duration, the 
strike of 400,000 miners in the bitu- 
minous coal fields of the United States 
terminated, officially, on December 10. 
Since its commencement on November 1, 
the course of this strike has been re- 
viewed in recent issues of the LaBour 
Gazmrra, and the present article will 
continue the record of developments 
since November 30. 


The end of November saw the strike 
firmly established despite a Federal in- 
junction to restrain it. Two proposals 
of settlement, one by Mr. W. B. Wilson, 
Secretary of Labour, and one by the 
Fuel Administrator, Dr. Garfield, had 
also been made. Mr. Wilson’s proposal 
of a 31 per cent wage increase was ac- 
ceptable to the miners, but was rejected 
by the operators. Dr. Garfield’s propo- 
sal of a 14 per cent increase (to be borne 
by the operators and not by the public 
in increased coal prices), was reluctant- 
ly agreed to by the operators; but the 
miners expressed considerable dissatis- 
faction with it. 


On December 2, the situation had be- 
come so acute that the Fuel Administra- 
tion and the Railway Administration 
jointly adopted drastic measures to pre- 
vent a coal famine during the cold 
weather. Restrictions, even more severe 
than the war-time fuel regulations, were 
put into effect by which coal was cut off 
from all industries except those consid- 
ered absolutely essential. Coal distribu- 
tion was limited only to the ‘‘priority 
list’’ of the Fuel Administration, which 
included the railroad and transportation 
services ; the departments of the Federal, 
State, County: and Municipal govern- 
ments and institutes, including hospit- 
als; public utilities, including newsprint 
paper mills; retail dealers, under which 


domestic consumers were supplied. There 
were no preferred factories or industries 
except those above specified, and those 
furnishing the necessaries of life. Under 
this sweeping order, curtailment of pro- 
duction was in prospect for all indus-. 
trial activity, with the further possibil- 
ity of the closing of all churches, schools 
and places of amusement and a reduc- 
tion in street lighting. 


On December: 5, a crisis appeared to 
be developing, and by another drastic 
order there was a reduction in railroad 
passenger service of one-third in ‘‘train 
miles’’ in the north, central and south- 
western railroad regions. ‘This order, 
which affected 150 railroads, resulted in 
the saving of about 11,000 tons of coal 
per day. 

At this time, the wage loss was esti- 
mated at more than $2,000,000 daily, 
and more than one million workers, 
other than miners, were completely idle, 
or employed but part of the time. In 
Chicago, the loss to business seemed to be 
greater than elsewhere. The city was 
forced to adopt a 61% hour business day 
and more than 400,000 persons were di- 
rectly affected. In the northwest region, 
for a period, there were only 8,000 cars 
of coal for 30,000,000 people, an average 
of 27 pounds per capita. The Governor 
of Nebraska had to appeal for volunteers — 
to go to the mines to dig coal. Students 
from the State University and 2,000 
other citizens voluntarily enlisted for 
this service. The same situation prevail- 
ed in the States of Kansas and Wyom- 


ing. 


The furnishing of bunker coal for 
foreign steamships in all United States 
ports was forbidden after 1.00 a.m. De- 
cember 5, in compliance with an order — 
from the Fuel Administration. Coal 
production at this period was estimated — 
at 33144 per cent of normal, but the re- 
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serve stock had become almost entirely 
depleted. 


Karly in December, the Gecrntenr 
convinced that all efforts to bring about 
a resumption of coal mining had failed, 
and that the Federal injunction to re- 


strain the strike had been violated, de- 


eided to institute Contempt of Court 
proceedings. The Government attorney’s 


interpretation of this injunction was 


that it applied to individual miners, op- 
erators, or other persons, who in any way 
encouraged the strike or interfered with 
the production of coal. A Federal 
Grand Jury decided to extend the scope 
of its enquiry to investigate not only al- 
leged violation by the miners of the Fed- 
eral injunction and the Lever Act, but 
also alleged violation by the mine opera- 
tors of the Sherman Anti-Trust Law. 


While the Contempt of Court hearing 
was in progress at Indianapolis, Presi- 
deut Wilson personally intervened in 
the strike on December 6, with a propos- 
al somewhat similar to the Garfield de- 
cision. He prefaced his conditions of 


- settlement with an appeal to the miners, 


in their own interests, not to prejudice 
the public against organized labour, and 
also on the grounds of national safety. 
The basic terms in this proposal were :— 


(1) The miners to return immediately 
to work and to receive in the meantime 
a 14% rise in wages as auigepsted by Dr. 
Garfield. 


(2) Appvintment of a commission of 
three consisting of a delegate of the op- 
erators, a representative of the miners, 
and a third member chosen to represent 
the public. 


This commission was empowered to in- 
vestigate the conditions of the mining 
industry in detail and to award a new 
scale of wages in accordance with its in- 
vestigations. It would further decide 
whether, in view of such awards, the 
price of coal should be increased. The 
report of this commé#ssion was to be 
made within sixty days; and in the 
meantime the cost of the increase in 
wages would be borne by the operators. 
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It was further understood by the miners’ 
delegates that any award would be re- 
troactive to the date of the men’s return 
‘to the mines. 


This proposal was not satisfactory to 
the mine operators, though they did not 
voice their objection at the time it was 
made. On December 10, telegrams were 
dispatched by the officials of the mine 
workers to the four thousand locals of 
the Union, instructing the men to return 
{> work immediately. The operators then 
scated that though they had no part in 
the settlement and no knowledge of the 
terms, which were unacceptable to them, 
nevertheless, they were prepared to yield 
to the President on the condition that the 
entire industry be investigated thorough- 
ly before any award was made by the 
Board of Three. This Board has since 
been appointed by President Wilson and 
ig now in session. 


Dr. Garfield, the Fuel Administrator, 
followed the announcement of President 
Winlson’s award by resigning, because, 
as he stated before the Senate Interstate 
Commerce Committee, he considered 
that the rights of the public should not 
be subordinated to either the coal opera- 
tors or the coal miners, a condition which 
he anticipated would result from the 
President’s award. Dr. Garfield con- 
tended that the executive in creating a 
Board of Three was surrendering the 
public to a combination of the operators 
and miners who could sink their differ- 
ences, and, by combining their votes at 
the Board, put any additional cost upon 
the nation. 


The Federal Grand Jury, summoned 
to investigate alleged violations of the 
Lever Act and the Anti-Trust laws by 
coal operators and miners and charges of 
conspiracy by both, was impanelled on 
December 17, and is now in session. The 
judge instructed the jury to investigate 
charges that the mine owners had not 
only conspired among themselves to limit 
the production of coal, but that they had 
also conspired with the .miners them- 
selves against the Government and the 
public. 
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It is estimated that during the last 
week of this strike, over 5,000,000 work- 


people were deprived of their work. In_ 


money, this was estimated as represent- 
ing to wage-earners a loss of $20,000,000 
per day. 

Production was estimated on Decem- 
ber 16, at 79.1 per cent of normal, with 
the railways transporting an increasing 
average of coal each. week, 


THE LABOUR GAZETTE 


JANUARY, 1920 
/ 


During this strike, the coal situation 
in Canada was disrupted to some extent. 
Railway passenger service was restricted 
by about 10 per cent, with the prospect 
of further reduction. The Fuel Admin- 
istration resumed charge of the alloca- 
tion of coal. Had the strike continued 
much longer many coke and coal using 
industries would have faced the immed- 
iate prospect of entirely closing down. 


HOURS OF LABOUR IN CANADA 


JN view of the possibility of early leg- 

islation with respect to the hours of 
labour by those countries parties to the 
League of Nations, the Department of 
Labour in June last conducted an en- 
quiry into the hours of labour at that 
time prevailing-in Canada. Question- 
naires were sent by the Department to 
about 8,500 firms and some 6,250 replies 
were received. These returns referred 
to the hours worked by approximately 


612,000 workpeople, or about 50 per cent ° 


of the workers in the industries covered. 
Some occupations, because of their sea- 
sonal or intermittent character were 
omitted from the enquiry or covered 
only in part, as for instance that of 
‘longshore work, logging, fishing and 
canning. 

From the following tables, which give 


in some detail the results of the enquiry, 


it is seen that at the beginning of June, 
1919, there were 266,236 workers out of 


a total of 612,398, or 43.4 per cent, who © 


were working on an 8-hour day. This 
number, however, includes an approxi- 
mation of 100,000 steam railway employ- 


ees who were working on a basic 8-hour _ 
day, which did not necessarily constitute 
an actual 8-hour day. Firms employing 
less than five workers are not included 
in the tabulation. 
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EMPLOYEES WORKING A SPECIFIED NUMBER 
OF HOURS PER DAY, JUNE, 1919. 

















Hours Men Women Total Percent 
age. 
4 26 Mtoe 26 Pane 
5 119 146 265 YIN Me 
5.5 PA 2 2 AA 
6 164 460 624 Huse 
6.5 89 190 279 ee Ages 
7 3,908 4,180 8,088 14 
7.5 4,306 3,522 7,818 1.4 
* 8 222,910 43,326 266,236 43.4 
8.5 22,827 10,740 33,267 5.4 
9 123,987 28,742 152,729 24.9 
9.5 7,549 2,358 9,907 1.6 
10 106,450 14,277 120,727 19.7 
10.5 1,474 °184 1,658 .2 
11 3,654 71 Ras: .6 
11.5 56 2 56 Eats 
12 5,393 37 5,430 .8 
12.5 145 145 : 
13 966 26 992 
14 266 3 269 
15 5 3 
17 150 150 
504,144 108,254 612,398 }. 


*Including 100,000 steam railway employees, as a 
proportionate number. 
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NUMBER OF EMPLOYEES WORKING A SPECIFIED NUMBER OF HOURS PER DAY. (a) BY INDUSTRIES 
(6) BY PROVINCES, JUNE, 1919. 














(a) Inpustry Group. Under 8 8 hours. | 84 hours. 
7 hours. 
Building and construction. 118 2,705 79 
Commercial, mercantile & 
clerical . 4,111 29,241 4,502 
Lumbering and forestry. . 84 | 1,705 | 151 
Brick, cement and glass.. 48 1,951 122 
Chemicals, oils and rubber 639 6,126 941 
Food, drink and tobacco. 1,747 11,724 6,675 
Leather .. hae ee Wieden 430 1,465 891 
Metal working. . 2,265 9,924 | 5,539 
Wood Page paper, printing 1,668 15,792 3,932 
Textiles... Selonade Leet 21,214 4,897 
Vehicles... SR OBS ic 573 14,025 516 
Woodworking. : : 4 279 1,542 433 
Mining and quarrying.... 428 33,263 2,754 
Railway operation....... 444 102,424 1,311 
Not specified............ 3,147 13,135 524 
Total... 17,102 266,236 33,267 
(b) By Provincgs. 
Prince Edward Island.... 55 39 °|- 12 
Nova Scotia... acti 828 15,386 2,914 
New Brunswick.......... 478 1,170 609 
COUBDEO auiNciee seine sche s 5,324 28,240 6,415 
Ontario. . Pi aaieh ae shears 6,668 74,923 17,336 
Manmitobae <4). atssed che wc 1,616 11,823 1,529 
Saskatchewan. 375 1,415 506 
Alberta.. ‘ 678 7,340 1,221 
British Columbia... 1,080 25,900 2,725 
Rotals> ee 17,102 166,236* 33,267 














-*Does not include the 100,000 railroad employees, who cannot be assigned to any particular province. 


BRITISH LABOUR AND ‘THE LEAGUE OF NATIONS 


Manifesto Issued by Prominent Leaders of Organized Labour | 


9 hours. | 94% hours.| 10 hours. | Over 10 | ‘Total. 
hours. mci 
2,968 1,083 4,567 239 11,759 
5,380 672 2,076 29 46,011 
10,060 234 26,352 724 39,310 
2,158 106 3,267 417 8,069 
9,767 279 3,145 ' 441 21,338 
12,026 1,214 13,041 1,313 47,740 
7,438 312 4,251 1,080 15,867 
29,773 1,444 20,213 4,043 73,201 
9,553 um 912 4,419 1,894 37,770 
22,786 1,530 15,012 695 67,255 
20,628 491 4,171 358 40,762 
11,353 380 7,889 377 22,253 
3,592 248 6,159 603 47,047 _ 
1,712 1,036 4,186 114 111,227 
3,535 366 1,979 103 22,789 
152,729 9,907 120,727 12,430 612,398 
263 side Sale 231 20 620 
4,445 288 9,262 1,095 34,218 
5,973 219 6,351 324 15,124 
40,291 3,691 50,533 4,552 |} 139,046 
85,368 4,143 44,235 | 6,106 238,779 
34202 1,274 2,336 124 21,974 
1,078 19 1,543 27 4,963 
2,428 57 713 24 12,461 
9,611 216 5,523 158 45,213 
152,729 9,907 120,727): 12,430 .§12,398 
4 


1. The late world-war hasvebst: the: Cambatant 


PouLowmNe a resolution passed at 

the British Trades Union Congress, 
held in Glasgow in September last, to the 
effect that propaganda in favour of the 
League of Nations should be undertaken 
by the Congress in conjunction with the 
British Labour Party, many prominent 
leaders of organized labour in Great 
Britain have signed the aT mani- 
festo : 


nations 7,000,000 in men killed, and 18,- 
000,000 in men wounded or maimed,:about 
£40,000,000,000 in money, has left Great 
Britain saddled with a vast debt of: over 
£7,000,000,000, and has plunged Europe in- 
to industrial chaos. All this waste of life 
and wealth could have been avoided if 
there had only been a League of Nations 
before the war. 


. Peace has left many great questions un- 


settled. in Eastern Europe and the Far 
East which may produce another.and yet 
greater war, even perhaps in our lifetime, 
if it be not prevented. 
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. The next war, if it comes, will be far more 


terrible and destructive even than the late 
war, for it will begin with all the aerial 
and submarine fleets with which the late 
war left off, only the destructive forces will 
be infinitely greater. Such a new war wiil 
mean the destruction of European civili- 
cat.on, of European industry, and of the 
white workingman’s standard of life. 


. The prospect of another and still greater 


war is one we must either prepare for by 
vaster armaments than ever, or prevent. 
The first alternative is unthinkable. There 
remains only prevention. Prevention is 
possible by the League of Nations to en- 
force peace. There is no other way. 


. The war has left behind it a situation of 


the utmost difficulty as regards finance, in- 
dustry, and food for the nations, which can 
only be successfully met by ‘‘pooling’’ the 
resources of all the nations for the indus- 
trial recovery of the world. 


, As the standard of life is the main factor 


in the cost of production, it is vain to raise 
it in one nation if it remains low in an- 
other. For this purpose international ma- 
chinery amongst the Governments of the 
nations is absolutely necessary, and the 
League of Nations, with its International 
Labour Office, should supply this need. 


. The League of Nations will not supplant 


the Labour ‘‘ Internationale,’’ but will sup- 
plement it. It will help to do amongst 
the Governments what the ‘‘Interna- 
tionale’’ is seeking to do in the industrial 
world. The more powerfully Labour sup- 
ports and is represented in the League of 
Nations, tue more can each help the other. 
We need both the League of Nations and 
the Labour ‘‘Internationale.’’ They are 
not rivals, but friends working in co- 
ordinated endeavour towards the same 
goal—Peace. 


. The League of Nations is the greatest 


experiment ever tried upon the earth. . In 
its success lies the future hope of human- 


ity. It can only succeed if it be a real . 


League of Peoples, not merely a League 
of Governments. To this end it is neces- 


sary that every individual shall take an 


instructed and active interest, till he can 
say, ‘‘This is my League, through which 


‘. I bring my infi-ence to bear on interna- 


-tional politics to insure peace and to pre- 


vent war.’’ It can only succeed if all sec- 
tions of public opinion are firmly united 
behind it in the determination that it shall 
succeed. 


. The object of the Tenis of Nations Union 


is thus to instruct and unite all sections of 


_ public opinion, both amongst manual work- 


ers and brain workers; and also to serve as 


-a@ national channel for putting forward 
' such amendments as time may prove neces- 


sary in the League of Nations constitutiou 


( 
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and machinery. The League of Nations 
Union should therefore be supported by 
every man and woman who has at heart 
the ensuring of peace, the prevention of a 
new and greater war, the industrial recov- 
ery of Europe, the improvement of the 
standard of life, the continuation of our 
civilization, and the progress of humanity. 


SIGN ATORIES. 


Wm. Apamson, P.C., M.P., Miners’ Federation. 


ARTHUR HenpErson, P.C., M.P. 

J. R. Cuynus, P.C., M.P. * Gerleral Workers. 
C. W. BowERMAN, PC. te i af 

J. H. Toomas, P.C., MP., Railwaymen. 


G. H. Stuart Bunning, J.P., O.B.E., Postmen’s 


Federation. 
RoBERT SMILLIB, J.P., Miners’ Federation. 
Frank Honass, J.P., Miners’ Federation. 


Harry Gosiina, M.P., J.P., Watermen, Lighter- 


men, and Bargemen. 


Joun Hitu, M.P., J.P., Boilermakers and Iron 


and Steel Shipbuilders. 
J.T. BRowniiz£, Amalgamated Engineers. 
Tom Mann, Amalgamated Engineers. 


JoHN Hopes, P.C., M.P., Iron and Steel Trades. 


Tom GrirritTus, M.P., Iron and Steel Trades. 


Henry Bootuman, Textiles, Operative Cotton 


Spinners. 


Wiuiiam C. Rosrnson, J.P., Textiles, Twisters 


and Drawers. 
J. Cross, J.P., Textiles, Weavers. 
BEN TurnNER, J.P., Textiles. 


WILLIAM “asa ae, J.P., Textiles, Amalgamated 
Association Card and Blowing Room 


Operatives. 
R. Spence, Union of Labour. 


R. B. WALKER, National Agricultural and Rural 


Workers’ Union. 


EK. L. Poutton, J.P., O.B.E., Boot and Shoe 


Operatives. 


A. 8. Cameron, Carpenters, Cabinet makers, 


and Joiners. 


J. Youna, United Garment Workers. 
Davis, J.P., Brassworkers and Metal 


Wid: 
Mechanics. 


S. G. NEWLAND, Printing and Paper Workers. 


W. A. Rosinson, C.C., Warehouse and General 


Workers. 


Aanes Lauper, President National Federation 


of Women Workers. 


J. Ramsay MacDonaup, Independent Labour 


Party. 


‘Puitre SNowDEN, Independent Labour Party. 
A. WuHITEHEAD, General Secretary, Co-operative 


Union (Limited). 
S. Perry, J.P., the Co-operative Party. 


B. T. Hawi, Working Men’s Club and Institute 


Union. 


Tom Sykes, Secretary of the National Brother- pes 


hood Council. 
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ANNUAL CONVENTION OF THE CANADIAN LEGISLATIVE BOARD OF 
THE INTERNATIONAL BROTHERHOOD OF LOCOMOTIVE FIREMEN 
ata ENGINEMEN 


HE Annual Convention of the Cana- 
dian Legislative Board of the Inter- 
national Brotherhood: of Locomotive 
Firemen and Engineers took place at 
Ottawa during December 8-14. Mr. W. 
L. Best, the general chairman, stated in 
his introductory remarks, that the con- 
vention represented between 8,000 and 
9,000 members, and that in the United 
States the International Brotherhood 
had a membership of 120,000. The or- 
ganization had invested in Canadian 
banks $150,000, in Canadian Victory 
bonds $150,000, and in Canadian pro- 
vincial and municipal bonds, $679,000. 


The Premier, Sir Robert Borden, then | 


addressed the Convention. He referred 
to the fact that about one-half the total 
railway mileage in Canada was, or short- 
ly would be, in the ownership of the 
State, and emphasized the importance 
of devising some means by which this 
great essential and national activity 
should not be interrupted by disputes 
between employers and employed. Re- 
ferring to the administration of the gov- 
ernment railways, he said: 


The problem of adminstering about 22,000 
miles of railways in this country is one of 
exceptional moment and difficulty. Upon its 
successful solution probably depends the suc- 
cess of state ownership, not only in Canada, 
but upon the whole North American conti- 
nent. We must give earnest attention to some 
means by which the employees shall have just 
representation in the executive administration 
of this great system. I have given to this 
question some study in the consideration of 
the problem as a whole, and you may be as- 
sured that such a proposal will command my 
entire sympathy. 


The Honourable N. W. Rowell, Presi- 
dent of the Privy Council, who followed, 


referred to the recent International La- 
bour Congress at Washington, at which 
forty nations were represented. He said 
that although there were men there of 
different races and divergent views, yet 
all showed a great unanimity when dis- 
cussing matters affecting the welfare of 
the toiler and the development of indus- 
try. As a result of this he was impressed 
with the practicability of bringing to- 
gether men from all nations in the world 
to discuss industrial problems. A third 
impression he received was that the first 
international industrial conference had 
pointed the way, and would mark the 
opening of a new era in the industrial 
history of humanity. 

The Honourable G. D. Robertson, 
Minister of Labour, pointed out that if - 
the administration of the state-owned 
railways in Canada was to be successful, 
it would only be through the loyal co- 
operation of the men in the six great 
railway organizations. He referred to 
the admirable relations which had pre- 
vailed during the war between the rail- 
way organizations and the Canadian 
Railway War Board. He expressed the 
belief that Canada would come through 
the period of reconstruction as success- 
fully as any of the warring nations, and 
stated that from Ma~ch 8 to November 
22, the last date for which the Depart- 
ment of Labour had reports, 226,000 
persons had been placed in employment 
in Canada, cf whom 38 per cent were re- 
turned soldiers, He said that at the 
present time applications for workers ex- 
ceeded the demands for work. There 
was a labour surplus in Victoria, B.C., 
but in other Canadian centres there was 
a shortage. The Department of Labour 
had arranged with the Department of 
Railways for the transportation of work- 
ers from centres where there was a la- 
bour surplus to places where employ- 
ment was more plentiful, and 21 687 
such transfers had been made. 
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The Convention opposed the perpetu-. 


ation of the Railway Board of Adjust- 
ment No. 1, on the ground that it would 
introduce the principle of compulsory 
arbitration against which the Organiza- 
tion had frequently declared itself. 


Resolutions were passed at the Con- 
vention in favour of the enactment of 
legislation and rules for the following 
purposes: To prohibit railway compan- 
ies from requiring employees engaged in 
the operation of trains to remain on 
duty an excessive number of hours; to 
require all locomotives to be equipped 
with automatic operating firebox doors, 
and all switch and transfer engines, as 
well as road engines, to be equipped with 
power headlights; to remove excessive 
gases and smoke in train .operation 
through tunnels; to maintain equitable 
eompensation for industrial accidents 
throughout the province where no suit- 
able workmen’s compensation laws ex- 
ist; to provide more equitable payments 
to widows and dependent children of de- 
ceased workmen; to amend the Gar- 
nishee Act by providing that the party 
to be garnisheed must be notified by reg- 
istered mail before the wages can be 
held; and to provide for a minimum 
wage for female employees in all prov- 
inces. The Board also declared itself in 
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favour of old age pensions, mothers’ 
pensions, unemployment insurance, the 
restriction of the employment in. the lo- 
comotive service of foreigners who lack 
a working knowledge of English or 
French; the establishment of an equit- 
able uniform provident fund for all rail- 
way employees; Government ownership 
of all public utilities, the employment of 

a practical railway man from the ranks 
of the railway employees on the Board of 
Railway Commissioners and on_ the 
board of directors of the Canadian Nat- 
ional railways. 


The following officers were elected for 
the ensuing year: 


Chairman and Canadian Legislative 
Representative, Wm. lL. Best, Ottawa; 
secretary-treasurer, James Pratt, Toron- 
to; chairman, board of directors, F. W. 
Hicks, Winnipeg; secretary, J. A. Kill- 
ingsworth, St, Thomas, Ont.; board of 
directors, P. HE. Island, P. A. Smith, 
Charlottetown; Nova Scotia, J. W. Me- 
Lean, Truro; New Brunswick, F. W. 
Henderson, St. John; Quebec, H. J. 
Wark, Sherbrooke; Ontario, Wm. G. 
Graham, Lindsay; Manitoba, F. W. 
Hicks, Winnipeg; Saskatchewan, G. A. 
Hall, Moose Jaw; Alberta, Geo. W. 
Yeats, Field ; British Columbia, Ai i. 
Bloomer, Nelson. 


REPORT OF THE EMPLOYMENT SERVICE OF CANADA FOR THE 
FOUR WEEKS’ PERIOD, NOVEMBER 8—DECEMBER 6, 1919 


Eee OR cians sUMiup ernatt Offices 
to the Dominion Headquarters of 
the Employment Service of Canada, De- 
partment of Labour, show a further 
falling off in the number of placements 
during the four weeks from November 
8 to December 6, the number of place- 
ments recorded being 23,981 as compar- 
ed with 26,354 during the preceding 
four weeks. 
The following table presents in sum- 
mary form by provinces a record: of 
placements from the beginning of March 


to December 6. As hag been indicated 
in previous issues of the Laspour Gaz- 
ETTE, regular placements refer only to 
those applicants for whom employment 
of more than one week’s duration was 
found, while casual placements refer to 
those applicants for whom the employ- 
ment found was likely to be of less than 
one week’s duration. It will be observ- 
ed that the number of regular place- 
ments from the beginning of the record 
until December 6 was 243,860 or at a 
rate of 6,096 per week, while the num- 
ber of casual placements over the same 
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period was 33,481 or a weekly average Week ending November 15... 6,909 
of 837 persons. During the period under Week ending November 22... 5,923 
review the regular placements were dis- Week ending November 29... 5,770 
tributed as follows: . Week ending December 6.... 5,379 


HISTORICAL SUMMARY OF PLACEMENTS 


REGULAR. PLACEMENTS 
































a : Casual 

SS aaEREEED — oe | |] Place 

ments 

Maritime! Quebee | Ontario | Manitoba} Saskat- | Alberta | British CANADA 
Week ended Provinces chewan Columbia |---|} Canada 
Men Women | Total 

March 8......... 13 94 670 88 236 271 231 1,330 273 1,603 210 
Sean RMN a a ttetlis t 33 101 647 96 285 196 303 1,380 281 1,661 249 

he igh Pal ctaengerause 52 106 1,016 85 260 $27 348 1,900 294 2,194 242 
hs LE Ra pe 105 79 1,169 295 448 532 443 2,666 405 3,071 327 
Apr ih wed dene 145 128 1,332 371 559 493 621 8,315 334 3,649 277 
Sp onal Bis oe ND aes 226 101 1,467 457 587 719 754 3,896 415 4,311 370 
i! ee Sk 282 108 1,290 440 542 620 626 3,571 337 3,908 320 

Sere ROO ol 228 164 1,474 456 530 596 561 3,712 297 4,009 447 
Mayr rote teu 280 319 1,661 406 478 715 639 4,193 305 4,498 546 
-s EU ieerre ec 360 410 1,833 360 505 776 549 4,413 380 4,793 591 
“ 117! epee Ri 445 436 1,735 326 510 813 514 4,438 341 4,778 407 
hn Weg 42 Delete sped 372 407 1,581 235 538 792 431 4,086 270 4,356 409 
Re A bl Aran gee 353 386 2,159 245 416 463 500 4,221 301 4,622 463 
UNCLE MIAL «BA wont 371 321 E715 214 578 507 359 3,791 274. 4,065 374 
# TAR cies 381 499 1,875 385 695 570 495 4,578 322 4,300 406 

i Dhitauccetcn 516 477 2,293 425 638 546 610 5,055 450 5,505 473 
if DEAS Weriae\s 493 401 2,062 791 ‘ 740 565 662 5,181 533 € 714 539 
July Lae 2k a A 556 391 1,674 861 673 535 646 4,882 454 5,336 551 
a 1 aoa ere Se 503 438 AOA 1,150 699 640 1,025 6,205 461 6,666 959 
te PO rece Sooke 485 * 436 2,250 1,150 670 613 773 5,754 623 6,377 515 

=f Pipe Fe ney . 564 478 2,507 1,253 824 636 836 6,608 ~ 490. 7,098 933 
Aueustdac: so sec 454 490 2,417 1,791 | 944 735 787 7,196 422 7,618 876 
‘a QI RId tales 380 619 2,102 3,274 1,522 789 963 9,216 433 9,649 771 

a 16 2ee re 416 669 2,415 4,340 2,051 875 883 11,129 520 11,649 1,124 

Be SARTO Lids ona 434 747 2,387 4,527 2,359 1,027 1,080 12,030 531 12,561 1322 

Ate OO Ooo 496 717 2,618 2,652 1,425 1,319 937 9,710 454 | 10,164 1,261 
Sept | 6268 Yo .4 4 396 542 ' 2,144 1,971 1,693 784 730 7,913 347 8,260 1,141 
ath: Fo pease ene 425. big. O00 2,072 1,806 1,247 784 1,004 7,647 324 7,971 1,274 
ae 7-1 Be eer 447 728 2,299 1,983 1,023 910 1,156 8,098 449 8,547 1,238 

Ps i 8 ae 411 710 2,469 2,576 1,111 gil 812 8,639 361 9,000 1,246 
Oct. ee ee). ts 483 687 PASAT 1,810 980 943 913 7,599 344 7,943 1,216 
UE ah 482 634 2,051 1,600 j 705 862 | 814 6,781 367 7,148 1,294 © 

on 18 ON ces 410 672 1,839 849 644 862 761 5,700 337 6,037 1,248 

SMa Dd che, es oat 403 656 2,049 1,778 588 1,052 709 6,886 349 7,285 1,634 
INOW nd ere le. 541 513 2,104 752 764 1,017 634 5,940 385 6,325 1,485 
ee Bae ce 546 673 2,177 1,010 772 785 794 6,358 399 6,757 1,425 
ie UG Se ii! 503 663 1,986 1,623 454 685 995 6,476 433 6,839 1,247 

KAN SE Wea 474 588 1,942 755 508 819 837 5,482 |. 441 5,923 1,450 

dé V1 Ni ai a 517 538 1,791 681 684 679 880 5,343 427 5,770 1,310 
Dec. Oo Sedo sels 418 438 1,901 637 479 535 971 4,974 405 5,379 1,308 
Total to date...... 15,399. | 18,198 75,511 46,504 | 31,364 28,298 | 28,586 | 228,292 | 15,568 | 243,860 33,481 








The following table shows in detail cember 6. At the beginning of the per- 
the work of the various offices during iod there were 7,005 unplaced appli-. 
the four weeks from November 8 to De- cants as compared with 6,910 unplaced 
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REPORT OF EMPLOYMENT SERVICE OF CANADA FOR FOUR-WEEK PERIOD ENDED DECEMBER 6, 1919. 


























Applicants Applicants Vacancies Vacancies Applicants Placements 
- unplaced registered unfilled at notified referred to reported 
Office. at beginning during beginning of during vacancies during 
of period. period period. period. during period. period. 
Men | Women; Men | Women} Men | Women| Men | Women} Men | Women} Men | Women 
Charlotteto ASV Ace 52 0 245 5 li 0 1 68 1 36 1 
Prince Edward 52 0 245 5 11 0 1 68 1 36 1 
Island........... a | Ss OS | Ss | I 
y 52 250 11 69 37 
Amherst............. 54 6 94 6 9 0 0 aye 1 26 0 
Halifax ci ee ee 249 27 445 80 71 49 98 357 52 237 38 
New Glasgow........ 60 10 90 24 37 37 16 71 21 23 12 
SVANOV sie seeks we 6 0 250 0 498 0 0 189 0 176 Q - 
Sydney Mines........ 28 5 13 6 0 6 24 5 1 1 
Warmouthess. sc. cue 16 1 55 2 5 5 2 44 2 41 2 
413 rg 947 118 674 91 122 742 81 504 53 
Nova Scotia..... — — (a ee ee | 
462 1/065 765 823 557 
Bathurst. ........... 30 0 227 2 £1 0 0 198 0 154 0 
Campbellton eee ae ey 23 283 0 101 0 ) 282 0 287 0 
Fredericton. ....5.... 20 0 245 5 94 21 3 224 3 218 3 
Moncton 3) 66 14 569 17 106 6 16 509 17 465 17 
Newcastle... ... 24 0 123 0 36 0 0 96 0 93 0 
Btswobn ye Meee 127 3 333 12 17 2 17 109 10 77 4 
290 17 1,780 | 36 405 29 42 1,418 30 1,294 24 
New Brunswick. . a | a ee |! 
307 1,816 434 1,448 1,318 
F ‘ 
Hull, FUN E Ne Hai Sb 8 36 0 308 2 1,636 we 2 276 2 145 2 
hachme jc five i i 16 0 61 UE ES Rena 0 0 47 0 33. 0 
Montreal-St. James St 58 28 772 45 58 51 52 546 34 216 20 
Montreal, P.&B. Sect. 129 0 83 0 4 0 0 105 0 33 0 
Montreal, Windsor St. 689 0 1,699 ED tala dso 0 0 1,734 0 V22e 0 
webeo? AR Wea) 7 132 a) 248 2 291 25 0 126 0 66 0 
Quebec, Merger Bldg. 69 0 256 Cae oe pacts 0 0. 190 0 161 0 
Sherbrooke LES Ce eS aA 64 12 209 25 125 15 23 205 25 202 25 
Three Rivers......... 97 ‘14 166 17 26 23 18 i638 19 90 8 
1,390 54 3,802 91 2,140 121 95 3,392 80 2,172 55 
Quebec.......... we ee] | |! 
1,444 3 893 2,261 3,472 2,227 
Arnprior a Ssteta,-eluaa eteauete 25 0 0 113 0 314 0 0 114 0. 108 0 
Belleville............ 6 0 103 3 29 0 3 100 3 93 3 
Brantford........... 8 0 88 12 0 0 12 91 14 83 12 
Brockville........... 2 0 60 1 117 0 1 53 1 25 0 
HACRAIA.) hese ve. 0 0 394 0 0. 0 0 394 0 394 0 
Cobalt gue Gan tn | 8 0 160 0 133 2 0 152 0 151 0 
Oe URE EE ARIES BE Ss AUP BS) bee 39 1 Dh BED eR 0 32 0 25 0 
Fort William........ 41 2 343 2 113 2 6 217 1 238 0 
Die OU ate aake sige 0 0 54 0 20 16 0 54 0 54 0 
ea a pe pat 130 0 238 8 | . 129 0 8 205 8 137 8 
Hamilton. 5.02404, 99 60 413 114 92 86 295 373 86 350 69 
Kirigston ssi aioe. 27 0 192 0 24 0 0 142 0 93 0 
Kitchener...... 0 0 113 0 vy 0 50 113 0 113 0 
Lindsay....... 1 0 43 0 2 0 0 43 0 40 0 
London....... ee 20 1% 156 100 74 119 226 115 56 99 40 
Niagara Falls........ 2 0 49 0 0 0 41 48 0 46 0 
North Bay... wsalab ecouel'a e's 0 0 324 0 242 0 0 324 0 262 0 
N.E. Ontario, P. & B. 48 0 61 0 0 0 0 58 0 51 0 
RCE WARE RIis  libae 3 0 33 0 0 0 0 29 0 29 0 
Oshawa........ wanes 0 0 71 0 20 0 0 71 0 69 0. 
Ottawa, Dalhousie St . 9 0 543 0 1,866 0 0 544 ~ 0 198 0 
Ottawa, Queen St... . 109 1 922 86 288 94 91 893 55 434 41 
Owen Sound......... 2 1 68 3 48 1 4 64 3 56 3 
Pembrooke.......... 9 3 202 2 211 2 0 201 0 165 0 
Peterborough........ 19 4 180 4 6 5 9 151 4 145 2 
Port Arthurs <6. ..0 14 0 639 5 198 2 6 602 2 483 1 
St. Catharines....... 9 0 171 26 8 0 32 162 26 155 26 
St. Thomas. ......... 2 0 119 1 48 0 1 106 1 98 i 
Sarnia....... lib me's ; 5 0 65 0 q 1 0 65 0 60 0 
Sault Ste. Marie...... 1 0 343 3 155 0° 4 300 3 354 3 
Stratford.... ....... 9 2 7 0 46 12 | 0 69 0 56 0 
MADUEY I T0505 7 7405 3 1/ 510 2| 1,145 i ae 3 1} 494 1 
Timmins............ 0 0 300 3 55 0 3, 300 3 300. 
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REPORT OFEMPLOYMENT SERVICE OF CANADA FOR FOUR-WEEK PERIOD ENDED DECEMBER 6, 1919.—Continued 
Applicants Applicants Vacancies Vacancies Applicants Placements 
unplaced registered unfilled at notified referred to reported 
Office. at beginning during beginning of during vacancies during 
of period. | period period. period during period. period. 
Men | Women} Men | Women} Men | Women} Men | Women| Men | Women; Men { Women 
Toronto:— , 
45 King Street W... 693 223 2,073 661 978 1,192 1,974 1,536 1,182 444 582 328 
“ “Pp. & B. Sect 123 0 181 0 (hig 0 150 0 146 0 71 0 
1254 Bloor St. W.... 42 0 235 0 0 0 206 0 204 0 186 0 
172 Front St........ 10 0 737 0 96 0 531 0 380 0 297 0 
287 pea St. (Hand- a 0 71 0 3 0 50 0 46 0 46 0 
FORT) ccc eerste 
Wandeos Laity Ae mH 3 438 10 38 6 450 7 si 10 71 ; 
IBOSOR alk. ea 1 1 
indsor 0 
1,501 $57 | 11,019 1,049 6,606 1,543 | 10,667 2,350 9,084 723 7,067 553 
Ontario.......... | | | | | | +] + | | |} 
1,858 12,068 8,149 13,017 9,807 7,620 
Brandon sii oi. 53 2 328 26 132 14 243 41 274 24 191 19 
Dauphin ey aey. as 1 0 47 9 0 0 59 6 45 6 46 6 
Deloraine........... 0 0 18 0 5 0 164 0 18 0 18 0 
wees La Prairie. . 14 5 231 27 46 9 163 53 225 31 192 28 
inni 
311 rbane B. P& i 214 20 250 83 25 7 53 125 115 106 56 42 
Winnipeg, 4 offices.. 195 397 3,875 369 2,701 663 | 5,230 530 3,985 384 2,822 276 
477 424 4,744 514 2,909 693 5,764 755 4,651 551 3,325 $71 
Manitoba. ......|———!_—___—_—_| —_—_—' | qc—'q—[“—“— ur — ———_' — 
901 5,258 3,602 6,519 §,202 3,696 
Stevan’ cctiss oie sce 6 4 61 10 36 11 41 7 68 13 53 12 
Moose Jaw.......... 85 6 420 16 58 7 212 23 297 19 131 8 
North Battleford... .. 16 0 55 0 16 0 47 0 46 0 21 0 
Prince Albert........ 24 3 653 5 141 0 513 6 422 2 578 1 
PREPINA eb. ot hap bis oes 124 2 581 119 133 28 354 140 514 73 355 71 
Saskatoon,.......... 192 8 1,299 83 137 13 791 127 1,213 74 699 74 
Swift Current........ 35 1 48 14 7 2 28 11 241 16 22 9 
Weybarnge sn ys.4 62 4 0 43 0 5 1 46 5 42 0 35 0 
Worktops oyu, 0 0 63 9 4 0 55 z 61 7 49 7 
486 24 3,423 256 537 62 2,087 326 2,904 204 1,943 182 
Saskatchewan we ee | | | | | | ej 
510 3,679 599 2,413 3,108 2,125 
Calgary eV eh 111 a3 1,084 129 41 25 766 84 865- 87 741 43 
Drumheller.......... 29 0 181 3 10 0 196 3 172 3 172 3( 
Edmonton...... Eivete cic 94 11 2,388 226 36 20 1,406 205 1,336 206 1,254 1877 
Lethbridge. Neh Vesa a 7 3 157 5 41 130 o 124 3 149 3 
Medicine Hat........ 15 0 146 14 7 0 114 14 133 1 117 14 
Red Deereeeseeii's.. 0 0 69 1 99 0 35 1 37 | 1 64 1 
| 256 67 4,025 378 234 45 2,647 310 |~ 2,667 314 2,497 221 
Alberta..........|—— ——_ | _ oq crc cr uce—e—_—_ ———_|i— 
323 4,403 279 2,957 2,981 2,718 
Cranbrook........... 31 1h 226 0 64 2 256 0 244 0 0 
Pernies svepow se decss 2 0 76 0 248 0 54 0 77 0 0 
Kamloops............ 44 0 480 10 139 0 548 15 495 10 10 
Kelowna.s 28s hala 3.05 1} 0 20 0 0 0 17 0 17 0 0 
Nanaimo. . iiss. eee 31 0 60 2 1 0 71 3 28 2 2 
Nelaomiy: (init onlake Gea 34 8 142 7 39 1 118 7 119 6 6 
New Westminster... . 76 0 194 0 7 5 me 98 0 112 0 0 
OBLIGE 3 ehicioe te ce lios ott one sie ¥e. 28 ON aisivs verse I Ste was 28 0 28 0 0 
Prince Rupert........ 62 0 165 0 7 0 115 0 109 0 0 
Vancouver:— 
Homer & Dunsmuir 399 41 1,479 373 0 9 758 214 967 224 172 
MECC Word al setelecsles 158 ERAS SR a 51 0 51 0 0 
Powell Ave.......... 160 0 1,888 0 224 0 1,624 0 1,467 0 0 
MORnON ys 2s nian 0 0 168 0 3 0 110 0 97 | 0 0 
Victoria Sees aikeee eleMe ass // 244 19 388 86 7 17 140 119 150 56 56 
1,084 | 64 6,471 478 739 29 3,988 358 3,961 288 246 
British Columbia|———- ——-—- |---| ——_' | -_ ——— |_| - —_ | ——- + _ ——— 
1,148 §,949 768 4,346 4,259 
§,949 1,056 | 35,456 | 2,925 | 14,265 | 2,613 | 28,229 | 4,359 28.887 2,282; 22,275 1,708 
Totals fot Cam ada s)he ee ee —= 
7,005 38,381 16,868 32,588 $1,169 23,981 
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applicants at the beginning of the pre- 


ceding four weeks, while at the same 


time there were 16,868 vacancies unfilled 
as compared with 23.537 vacancies un- 
filled at the beginning of the preceding 
period. This indicates that while the 
number of unplaced applicants remain- 
ed about the same, these applicants were 
in a less favourable position regarding 
opportunities for employment than they 
were at the beginning of the preceding 
period due to the number of vacancies 
having decreased materially. During 
the four weeks 38,381 new applications 
and re-applications were registered, 
while during the same period 32,585 va- 
cancles were notified—an excess of ap- 
plicants over vacancies of 5,796. The 
_ corresponding figures for the preceding 
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four weeks’ period were 36,811 and 37,- 
JI1, or an excess of vacancies over ap- 
plicants of 1,180, indicating that the de- 
mand for labour fell off slightly more 
than the volume of labour available. 
The situation as reflected by the returns 
for the present period ig the usual sit- 
uation at this season of the year.. Since 
the first of June there has been with one 
or two exceptions an excess of vacancies — 
over applications. With the curtailing 
of outdoor construction activity has’ 
come a slackening in the demand for la- 
bour. It is probable that the situation 
will continue to exist to a greater or les- 
ser degree until the revival of outdoor 
construction activities in the Spring. 
The accompanying chart shows graph- 
ically the number of applications and va- 
cancies registered as well as the number 
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of placements made over the period of 
the record. The chart indicates a fairly 
constant number of applicants to have 
been registered over the period, the 
number registered being higher’ than 
during the preceding four weeks. The 
number of vacancies referred to the Em- 
ployment Service, on the other hand, de- 
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creased ‘to a point where applications 
exceeded the number of vacancies re- 
ported, the number of applicants for 
work exceeding the number of vacancies 
reported for each week under review. 
The number of placements made, as 
shown by the foregoing summary, de- 
ereased during the period. 


EMPLOYMENT CONDITIONS IN CANADA DURING THE PERIOD 
NOVEMBER 15—DECEMBER 13, AS REPORTED BY EMPLOYERS 


Wes reports from employers to 

the Dominion Headquarters of the 
Employment Service of Canada, Depart- 
ment of Labour, during the four weeks 
from November 15 to December 13, show 
that on the whole a decline in the volume 
of employment was registered, increases 
being reported during the first two 
weeks of the period under review follow- 
ed by noteworthy decreases during the 
latter two weeks. — 


During the four weeks reports were 
received regularly from 4,900 firms, the 
number reporting for the week ending 
December 13 being 4,980, which firms 
had 699,509 persons on payroll. 


The following chart shows weekly the 
percentage increase or decrease in the 
volume of employment for the full per- 
od of the record—Marech 22 to Decem- 
ber 18. As formerly, the chart presents 
a series of percentages, which percentage 
records the increases in the volume of 
employment during that week as com- 
pared with the preceding week. As the 
number of firms reporting changes from 
week to week no attempt should be made 
to read the chart as a cumulative total. 
The chart indicates that while a consid- 


erable increase in the volume of employ- 
ment was registered during the first two 
weeks of the period, decreases were re- 
ported in the weeks December 6 and 13. 
The changes recorded were: 


Week ending November 22nd—an in- 
crease of .6 per cent. 

Week ending November 29th—an in- 
erease of .1 per cent. 

Week ending December 6th—a de- 
erease of .2 per cent. 

Week ending December 13th—A de- 
crease of .7 per cent. 
The decreases registered were substan- 
tial ones, offsetting the increases report- 
ed for the first half of the period. 


The reports indicate that conditions 
in the different districts varied some- 
what during the four weeks. The Mari- 
time Provinces reported a decrease dur- 
ing the full period with the exception of 
the week: ending December 6, when a 
small inerease took place. Quebee show. 
ed increases during the first two weeks 
and decreases during the third and 
fourth weeks. The declines in these 
weeks were substantial and much more 
than offset the increases reported in the 
first part of the period. British Colum- 
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bia recorded an increase in the first 
week only, the decreases in the last two 
weeks especially being greater than the 
increase recorded the first week. In On- 
tarlo gains were shown in the first three 
weeks and a loss during the fourth week, 
the loss, however, being a nominal one. 
Prairie Provinces registered an increase 
in the first and last weeks and declines 


on November 29 and December 6, the . 


losses, however, being offset by the gains 
shown in the weeks ending November 
22 and December 13. 

Summarizing the returns by indus- 

trial groups, Commercial and Mercan- 
- tile, Chemicals, Leather and Leather 
Goods, Metals, Pulp, Paper and. Print- 
ing, and Textiles registered increases 
during the full period, while Lumbering, 
Clay, Glass and Stone Products, Ve- 
hicles, Woodworking, Quarrying and 
Mining and Railway Operation showed 
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increases during the period as a whole, 
although declines were registered during 
individual weeks. In considering all the 
groups which showed plus tendencies 
during the period, Commercial and Mer- 


cantile made by far the greatest gains, 


which gains were accounted for by the 
increases in the number of persons taken 
on for the holiday season. Vehicles, 
Metals, Lumbering and Textiles register- 
ed substantial gains as well, while the 
other groups showed less appreciable 
increases. The groups which recorded 
declines during the whole period were 
Building and Construction and Miscel- 
laneous. Of these groups Railway Con- 
struction registered very noticeable in- 
creases during the last three weeks of the 
period. Food, Drink and Tobacco, Rail- 
way Gerster and Building and Con- 
struction also showed Ponniiennple in- 
creases. 


% 
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UNEMPLOYMENT IN TRADE UNIONS AT THE CLOSE OF NOVEMBER, 1919 


HE present article on unemployment 
among the members of local trade 
unions deals with unemployment as at 
the end of November, 1919, and is based 
on returns received from 1,460 labour 
organizations with a total membership 
of 193,204. For all occupations repre- 
sented 3.58 per cent of the members were 
unemployed as compared with 2.71* per 
cent in October, 1919. Unemployment 
as used in. this ‘report has reference to 
involuntary idleness due to economic 
causes. Persons occupied in work other 
than their own trades, or who are. idle 
because of sickness or. as the direct re- 
sult of strikes or lockouts, are not con- 
sidered as unemployed. That the per- 
eentage out of work is larger than in 
the previous month is due to there 
having been less employment for work- 
ers in all the groups of occupations, par- 
ticularly in manufacturing and trans- 
portation. 

Unemployment in the manufacturing 
and mechanical industries as reported by 
389 unions having a combined member- 
ship of 58,047 was more prevalent than 
in the preceding month, 3.16 per cent 
of the members being idle as compared 
with 2.27 per cent in October. There 
was less activity in metals, machinery 
and conveyances, pulp, paper and fibre, 
food, tobacco and liquors, woodworking 
and furniture, leather, boots, shoes and 
rubbers, and glass bottle blowing. The 
slackness was particularly noteworthy 
in the metals trades, which continued to 
be affected by conditions in the ship- 
building industries. Workers in the 
clothing, and printing, publishing and 
paper goods groups were more fully em- 
ployed, while the percentage of unem- 
ployment among the textile workers re- 


*Revised figures. 


mained the same. There was consider- 
able short time reported by workers in 
metals, machinery, conveyances, and 
printing, publishing and paper goods. 

Reports from 586 organizations of 
transportation workers having a _ total 
membership of 74,764, indicated that 
3.87 per cent were unemployed as com- 
pared with 2.61 in October. There was 
more unemployment among steam rail- 
way employees (whose returns constitute 
nearly 70 per cent of the entire group 
membership reporting) than in the pre- 
ceding month, due partly to the usual 
laying off of maintenance of way em- 
ployees for the winter, and partly to the 
shortage of coal caused by the strike of 
miners in the United States. Navigation 
workers reported their usual seasonal 
slackness, the summer ports being part- 
ly closed and the winter ports not then 
fully opened. Teamsters and chauffeurs 
also showed more unemployment, but 
street and electric railway employees re- 
corded fewer members out of work. 

In the mining, quarrying, and refining 
of ores group, reports were received 
from 39 unions with an aggregate mem- 
bership of 11,582, and show that 1.14 
per cent were unemployed as compared 
with .91 per cent in October. Employ- 
ment for miners and mill and smelter- 
men was not as active as in October. 

The percentage out of work in the 
building and construction group as re- 
ported by 226 organizations having a 
combined membership of 26,201, was 
5,82 as compared with 5.42 in October, 
1919. Bricklayers, masons and plaster- 


ers, granite and stone cutters, plumbers 


and steamfitters, tile layers, lathers and 
roofers, bridge and structural workers 
and hod carriers and building labourers 
reported more unemployment than at 
the end of October. Carpenters and 
joiners, electrical workers, painters, 
decorators and paperhangers, and steam 
shovel and dredgemen, however, were 
more fully engaged. Conditions in Bri- 
tish Columbia, where most of the unem- 
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ployment in this group was reported, 
continued to reflect the inactivity in 
shipbuilding. There was some short 


time reported by. bricklayers, masons. 


and plasterers, carpenters and joiners 
and plumbers and steamfitters. 

In the public employment group, 
~ reported by 78 unions having a total 
membership of 8,377, the percentage out 
of work was .47 as compared with .06 
in October, 1919. 

Unemployment in the group of mis- 
cellaneous trades as indicated by returns 
received from 140 unions with 13,992 
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members was more prevalent than in the 
preceding month, 3.24 per cent of the 
members being idle as compared with 
2.95 per cent in October. Slight in- 
creases in the percentages of unemploy- 
ment are recorded by barbers, musi- 
cians and theatre employees, and_sta- 
tionary engineers and firemen. Retail 
clerks, hotel and restaurant employees 
and unclassified workers, however, show- 
ed less unemployment.- The _ percent- 
ages reported idle in the different groups 
of occupations are indicated in ha: fol- 
lowing table: 






































TABLE 1 
2iegelSlelsja|] al S|] sf asjialelalo{/S}] ce] siefs)] s 
‘ Si 8/3 i[-eteaiea!] S).2)/ sharalta va areal aire, a) e7's 
Occupation. ict whe Bari cathy eis aah la onde due OT AD an Era Rtn Aad EI, (oP Ty Ree HD Mute Pant 
5 =| 8 bm | >| g P| & a | 3 =A Has sik Oe au Mara peel 8 eis s 3 
ZN VEN meal oe eel see oe fey ade: Rel ct, Glad ei eal eth nee ibe) eee he 
Manufacturing & 
Mechanical In- ; : 
dustries._. 8 16) 2.27/2.57| 3.33/2.95/3.16) 4.05) 3.17) 4.18] 4.29] 3.82/2.89| 96) .42) .91| 2.77] 4.0511. 7911.22) 2.3 
Metals, machinery & g 
conveyances. .... 5.73) 4.60/4.60| 5.39/4.84/4.69] 7.27) 4.26] 5.51] 5.54] 3.21/3.53/1.94) .14/ .28] .76] .15! .11] .29] .71 
Food, tobacco and = 
liquors eagle thou 1.58} 1.29} .80| 5.42|1.83/1.90| 3.82) 4.06] 6.79) 8.90] 8.24/8.63/1.47/1.78| .85| 3.29} 2.1211.50]1.75] 1.2 
Textiles, carpets and i 
cordage......... .05} .05/1.08] .87| .60/1.54| .32) 2.04) 3.99/12.99/11.50]1.41] @ | .05! .05|] 0 0 0}; 0]; O = 
Clothing ERE rales 44) (85) .05) .55} 0] .39] .73/ O 2.27) .26) 3.22/3.42) 0 | .18/3.40)11.21]11.13}4.95|5.46] 6.48 
Pulp, paper & fibre.| 2.23; 21} .30| 1.07] .34/1.61| 1.17] .76) 3.29] .96] 2.23) .43| .75) 0| 0} .34!| 0 0; 0; 0 
Printing, publishing / 
and paper goods.| 1.05) 1.13/1.71| 1.45/1.86/1.64| .46; .59| .59} .70| .69| .86] .83/ .72| .78! .67| 2.05) .79) .59| .34 
Woodwork and fur- ; 
niture.......... .50} .14] .13| .59) 0 |4.08] 0 1.07} 2.21] 2.78)10.57| 0 | .63/2.20/4.60] 3.00} .89] .62) .69} .6 © 
Leather, boots shoes 
and rubbers..... 47} 20) .15) 37! .06) .19) .13) 8.63) 4.22] 4.00] 1.19]1.33) 0 0 17.83} 2.92130.7016 2814.18) 4.33 
Glass bottle blowing} 2.71) 1.61/1.18164.33] 0 19.89] 5.96) 7.93/10.03] 9.44|_ 0 .32/1.49| O |2.28) 4.48}13.84/3 5611.92) 0 
Jewelry workers....} 0 0 0; 0 0/ 0] O 0 48} .74) .27; 0} Of] 0} 0} O 0 0; 0| 0 
Oil refiners. ....... 0} 010] 0 0] 0] 0 | 0 | 0 | 4.61) 5.88 oO} o) 0} off 0 | 0 1 of aT 9 
Transportation. .| 3.87) 2.61|2.06| 2.02/2.05/1.84| 2.21) 3.48) 4.75] 4,56) 2.02)1.48| .38| .42/1.22] .70| .55! 6111.26] 1.62 © 
Steam railways. . i 1.17| .76| .99| 1.42/1.83)1.98] 1.62 A: 40} 2.87| 2.74) 1.78) .35] .16} .21) .29) .76} .25) .3511.12} .62 
Street and electric Rl Oo f 
railways........ .24} 2.19] .13) 1.39) .14) .53] .15] @. #90 .38| 3.42} .33} .06; 0 0 | .88) .17) .44} .18! .09} .20 
Navigation........ 17 .49|10.88)8.62) 5.05/3.99}2.93|10.29)-9.60]17.73|18.17| 6.73/7.80|1. 76/2.12|8.80| .64| 2.38]1.79|3.79|10.57 
Teaming & driving.| 3.43) 1.36] .36] 2.26]1.25|/2.28] .82| 4.66] 2.63] 3.69] 2.98/2.57| .27/ .05! .08| 0 0 0 0 
Mining, quarry- 
ing, & refining ‘ 
of ores.......... 1.14) .91/1.11| .45) .47| .58) 2.84] 2.69] 1.87) 8.79) 1.42/1.24) .35) .18|] .40) 2.09] .22} 32) .80| .65 
Building & con- F 
struction....... § 82) 5.42/2.91| 2.86/3. ea 4.71] 8.68/12 05/16. 45|16.44/16.29'8.68/1.31/1.57/7.63| 9.58] 2.26/3.21/7.47| 6.24 
Public employ- 
ment ........... .47| 06 a ‘WV 0 0; 0 01 .O7; .48) = .83) .47/1.54) 02) 0) .17| .04; 04) 47) 11 
44! vs 
Fishing........... 20.75) 0 0/0] 0 0 | 4.10 01 0 |17.54/50.50/ 0 | O} O} O} OF: O : 6; 6 
Miscellaneous ...| 3.24) 2.95|2.07| 1.58/2.79/8.99 7.26 4.80| 4.74 4.07| 2.84/2.2911.40| .49)1.25| 1.56] .80; 9912.11) 1.3 
All occupations.. 3.58]*2.71|2.19| 2.33/2.40/2.57| 3.83) 4.38] 6.62) §.61| 3.94/2.76| .72| .50/1.68| 2.42] 1.7111.25 2.16) 2.17 , 





“Revised figures. 
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The following table summarizes the Columbia recorded larger percentages 
returns by provinces. As compared of unemployment. In Nova Scotia, New 
with October, 1919, Quebec, Ontario, Brunswick and Alberta, however, there 
Manitoba, Saskatchewan and British was less unemployment reported : 


TABLE II 





Nov ,| Oct., Sept.,| Aug.,| July,|June,| May,|April,| Mar.,|Feb.,} Jan.,| Dec.,|/Sept.,|June,|Mar., 
Province 1919| 1919) 1919) 1919} 1919; 1919; 1919] 1919) 1919) 1919) 1919} 1918} 1918} 1918) 1918 


mf i | a | ee | | | | | | | | | | | 


Nova Scotia, | 

& Prince 

Edward 

Island... | 1.21) 3.19; 1.53) 5.44] 4.11] 2.68! 4.66) 2.41] 2 41) 5.68] 1.25) 2.01) .03) .16) .03 
New Brans-: aos 

wick..... | 1.53/11.06) 1.22} 1.69) 1.15} 2.43) 3.38] 2.46] 2.93) 2.58! .84] .42) .32| .27] .24 
Quebec. ... | 2.93) 2.39) 2.12) 2.52) 2.51) 3.79) 5.15} 4.21) 6.93] 6.70) 4.07) 3.46] 1.41! .44! 3.90 
Ontario.... | 2.02 81) 1.41| 1.25) 1.52] 1.87] 2.60} 4.25) 6.65) 5.48) 4.64) 2.95) .22) .37) 1.75 
Manitoba... | 2.07 1.28) .73| 81) .92) 1.19) 1.47) 1.65] 1.20) 2.82) 3.62) 1.31) .45| .29] °.78 
Saskatche- | i) 

wan..... 1.20} .59| 1.29] 1.95) 2.77} 2.51] 2.86) 3.95) 5.31) 4.47| 5.73) 2.15} .28) .18] 1.72 
Alberta....j .52{  .93! .94! 1.09) 1.90]. 1.68] 1.43) 2.26) 3.56) 4.16) 1.97) 2.07} .89) .39} 1.08 
British Co- : 

Inmbia.... |16.18}11.58) 8.03) 5.81} 5.82) 3.32! 6.52] 9.65) 8.05] 7.97) 5.20] 3.81] 1.95] 1.70) 1.59! 

















Canada.. ; 3.58/*2.71) 2.19) 2.33) 2.40) 2.57/ 3.83) 4.38) 5.62) 6.61 3.94] 2.76] .72| .50) 1.68 





*Revised figures. 


The percentages reported idle in some of the larger industrial centres are 
indicated in the table that follows: 


TABLE III 











Oct.,|Sept.,| Aug., | July,|June,| May,|April,| Mar.,| Feb.,| Jan.,| Dec.,|Sept.,) June,| Mar.,) Dec.,|Sept.,|June,|Mar., 
| 1919) 1919} 1919] 1919) 1919} 1919} 1919} 1919} 1919} 1919) 1918) 1918) 1918} 1918) 1917) 1917; 1917} 1917} 1916 


City Nov., 
Halifax....| 2.74¢ 2.14] 1.65] 1.12] 6.13} 3.56] 1.90] 2.69] 7.36] 4.10) 4.40] 1.31 12 .27; .14) .84) 42 1.08) 
St.John. ..} 2.29124.29] 1.27) 2.14) .80| 4.95) 6.48] 2.01} 2.04) 2.62) 1.94; .64| .70) 1.18) .57| 5.69) .16; .43) 2.04)  .47 
Montreal. .| 3.11} 2.88} 2.35} 1.93] 2.97] 3.10] 6.30) 4.95] 6.77/10.31] 6.21] 2.77) .58] .60| 6.35) 3.73) 4.48] 2.95] 4.17] 4.61 
.87| 2.55] .84] 1.78} 1.61] 1.88] 6.34} 8.96) 6.74) 6.36] 4.61; .11) .13] .81} 3.81] 1.68) 1.74) 1.06] 1.32 
Winnipeg... F 91] 76} 1.09} .17] 1.35) .95}) 1.75} 1.08) 2.32) 3.55] .88) .53; .25} .76) 1.07/ 1.02) .72) 2.53; .98 
Regina.....{ 2.36} .19| 1.63} 2.76) 2.79} .93) 3.17) 5.28/11.13| 5.41) 8.66] 4.10) 0 10} 2.64) 5.63) 0 0 | 3.73) 1.78 
Edmonton... 1.19} 1.10) .86) .56) .97; 1.90} 2.80} 3.20) 4.99) 5.20) 2.57] 1.54) .67| .23 51] 2.41] .55| 1.68] 1.11) 3.32 
Vancouver..| 7.81}11.13] 3.48) 5.30) 5.54] 3.35] 4.65] 6.01} 8.73] 6.31! 5.59] 3.65) 1.42] 1.05] 1.94) 3.28] 2.99} 2.67) 4.75] 5.04 


Toronto....{| 2.90} 











The tabular statement on the following pages presents the returns im some 
detail: , | 
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" UNEMPLOYMENT ON NOVEMBER 30, 1919’ 
Nova Scotia & New 
Prince Ed. Island. Brunswick Quebec. Ontario 
No. re- | Unem- No. re- | Unem- | No.re- | Unem- | No.re- | Unem- 
OCCUPATIONS porting ployed porting | ployed porting | ployed porting | ployed 
& ~~ ye Pay ~~ & 2 | 
a r= e =| ye A @ a} =] 
Bi eg) 2| 3 4| Elalde/4| i] a|4g 4/8 
ae = oS C oi aie” spjais"|3is 
Pp! s& ah ai alols SIoDsS !'S 1a 
t-Manufacturing and Mechanical H 
Industries. 280 a 11| 1068) 85] 7.96] 13) 1189} 5) .42] 69|16145) 465) 2.88} 207/29044) 985) 3.39 
2-(a) Metaus, MacHinery & CoNVEYANCES. 7| 818) 85/10.39} 9} 941) 1) .11) 23) 4995] 327) 6.55) 101|14180) 856) 6.04 
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12- Meat cutters and butchers............. HAMA Me NAb tec RAL 2 ca AMR TRS Ad TAI A | nan 2). S43 OL Re 
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19=) Garment workers s. fice ee alle wslse SOPRA ATMS Ee Sian CaN poe ea We ce Say Seed 4) 3162 Olean ESP 1955) V7 ote. 
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EMPLOYMENT FOR CIVIC EMPLOYEES IN FIFTEEN CITIES, 
DECEMBER, 1919 


ena ae from fifteen cities showing 

the number of workers temporarily 
engaged and the wages paid these em- 
ployees during the first two weeks in De- 
cember, showed decreases of nearly 15 
per cent in the number of workers and 
of slightly over 15 per cent in the wages 
paid as compared with the preceding 
month. In December, 7,918 persons were 
temporarily employed during the two 
weeks and the pay-rolls amounted to 
$316,604.96 as compared with 9,301 em- 
ployees and an aggregate pay-roll of 
$375,101.79 in November. In compari- 
son with the same period in 1918, in- 
creases of nearly 21 per cent-in the num- 


ber of workers and of over 30 per cent 


in the wages paid are indicated, there 
having been 6,558 employees with a to- 
tal pay-roll of $248,352.70 in the first 
two weeks in December, 1918. 


° 


Edmonton reported an increase in the 
number of employees both as compared 
with the preceding period and with the 
same fortnight in 1918. Ottawa, Tor- 
onto, Hamilton, London, Winnipeg, Re- 
gina, Moose Jaw, Saskatoon, Calgary, 
Vancouver and Victoria showed decreas- 
es as compared with November, 1919, 
and increases as compared with Decem- 
ber, 1918, while St, John, Montreal and 
Brandon recorded declines in both com- 
parisons. 

As to wages, Moose Jaw, Saskatoon 
and Edmonton showed increases both as 
compared with November, 1919, and 
with December, 1918. Ottawa, Toronto, 
Hamilton, London, Winnipeg, Brandon, 
Regina, Calgary, Vancouver and Vic- 
toria reported declines in comparison 
with the preceding period and increas- 


es In cémparison with the same period 


in 1918, while St. John and Montreal 
recorded decreases in both eases. 


EMPLOYMENT (BOTH CONTRACT AND MUNICIPAL! WORK) AFFORDED WORKPEOPLE TEMPORARILY EMPLOYED 
BY CITY CORPORATIONS, DECEMBER, 1919, COMPARED WITH NOVEMBER, 1919, AND WITH DECEMBER, 1918. 





Number of employees temporarily’ ” 
employed in first fortnight in:— @ 








a 


Amount of wages paid nary wae temporarily 
employed in first fortnight in:— 


City. _ 

November, | December, | December, November, December, December, 
' 1919 1919 1918 1919 1919 1918 

ES) ARIUEG Sa ech aS Ee a 298 187 231 $ 9,776.58 $ 5,689.48 $ 7,972.21 
Montreal a oo oasis bacco bee 2,434 1,959 2,173 79,091.71 57,816.32 ' 69,922.55 
RWI Bree Dane anita f ereae ne lols 713 641 ~ 528 22,601.96 21,075.43 17,239.58 
PROLONLO Bia. le ascce ep istie a ee ats 1,802 1,517 990 78,251.03 64,562.38 36,559.11 
2S Eshcvtl U's), Wee plonA ca pr anany a eigenen ne 585 458 307 26,483.72 18,469.98 11,354.26 
HB <5 (0 (0) ent RE a 400 339 176 20,102.68 14,715.62 6,119.63 
WVMBNIDCRS eee ee eel 746 608 460 30,777.95 29,907 .24 17,818.00 
Brandon sc she tes ee ls 42 26 40 1,839.48 1,496.61 1,119.85 
MRED IN Ae A Re td cae 339 315 275 16,323.79 15,633 .39 12,453.98 
MOOBEIO SW oho Ml abo tiallls o ienaie 113 108 96 5,815.40 5,836.25 4,288 .80 
Saskatoon iit. oN ob shi 271 249 219 13,538 . 83 13,814.63 9,582.01 
FORA Tre GURY MEET Ge Nai Se an 346 326 292 16,904.15 15,061.05 10,052.40 
WAMOntONy Sse ss Lees oe ec 491 513 290 22,231.49 23,168.75 13,077.95 
WANCOUVERS bois siya oes ee bce 512 495 336 22,004.03 21,155.53 18,422.72 
WICbORIA seis Oita eie eis es bes 209 177 145 8,358.99 8,202.30 7,369.65 
Motels 264 0s bes 9,301 7,918 6,558 $375,101.79 $316,604 .96 $248,352.70 
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EMPLOYMENT IN THE BUILDING TRADES DURING NOVEMBER. 1919, 
AS INDICATED BY BUILDING PERMITS 


LN ra in the building trades 

as indicated by the value of build- 
ing permits ini35 cities showed a de- 
crease during November as compared 
with the preceding month, the total val- 


ue of building permits falling from $9,- 
469,567 in October to $6,936,438 in No- 
vember, a decrease of $2,533,129 or 26.8 
per cent. New Brunswick and British 


Columbia were the only provinces to 
record considerable increases in this 
comparison. 

As compared with the corresponding 
month in 1918, there was an increase of 
190.6 per cent, the value for November, 


1918, being $2,387,045. In this compar- 


ison all the provinces, except Nova 
Seotia, recorded substantial increases. 
A substantial increase in employment 


ESTIMATED COST OF BUILDING WORK AS INDICATED BY BUILDING PERMITS ISSUED IN THIRTY-FIVE CITIES. 





—— | | | | | 


City October, November, | November, 
1919 1919 1918 
Nova Scotia............. $1,518703 $244,795 $345,597 
Halifax pice oo. uses. 1,445,935 ,210 326,907 
PYCNeY em owe eae ka 72,768 20,585 18,690 
New Brunswick ........ 130,365 278,930 25,050 
NOnOtOR Wis) eae aka e Ne 45,825 52,430 22,550 
1) eye AOD I 350% atop a cle 84,540 | 226,500 2,500 
ck 
Quebec.................. 2,612,109 1,218,407 635,375 
Montreal-Maisonneuve. . . 1,519,992 890,864 339,475 
Quebeo we ees oars Mae 518,747 171,378 69,050 
Sherbrooke............... 90,500 5,000 10,000 
Three Rivers... tae eset 292,605 124,875 1' 209,600 
Westmount) joe. Pak 190,265 26,290 7,250 
Ontario ose kk s 6 es 4,100,484 4,123,791 1,132,664 © 
BaD Ord, 722) ees Hobe Gece 43,880 194,945 129,945 
FortiWilliam vee 8) 14,475 4,700 525 
Guelph sete ee. ras 80,492 20,325 5,830 
Hamilton nyoe. slew. 251,485 525,140 356,000 
Wingetonie boi ow can. oes 31,085 12,793 18,355 
Kitchener yigns wine Cuceen 26,695 86,690 1,265 
I SoS ne fos Wa ae A Oe tet aN 178,145 109,960 110,690 
Ottawark danas acon ies 282,470 264,550 41,600 
Peterborough............ ie 99,309 4,940 2,532 
Port Arthunt2g): 3) svoa ge. 33,465 10,968 3,240 
Stratford..... Date take cote 7,636 10,805 1,153 
St. Catharines. ........... 112,236 44,035 12,319 
Sb sLDOMAR es sateen tes 22,425 6,610 9,025 
‘HOrantowecr. ek da es 2,490 ,936 2,536,045 396,385 
Witidsor sees SOR a 425,750 291,285 42,800 
Manitoba............... 379,550 316,400 60,096 
BANdOn! 2) oiogeas «+ de enh 6,300 7,000 17,046 
Win per ei er eo 373,250 309,400 43,050 
Saskatchewan.......... 252,170 201,995 41,400 
MOORCMORWoinaes ic boise ods 69,700 8,200 3,200 
Reginay ss oine sue Cull 141,200 173,350 29,850 
DASKALOONYS on 4 lin siess) «ek 41,270 20,445 8,350 
Alberta tee, ou: 259,741 139,205 61,100 
® Calgaryscs. sce ae bee oe, | “179,200 56,000 42,500 
pp Eamonton SiMe She Gage ty eee a 80,541 83,205 18,600 
British Columbia...... 216,445 412,995 85,763 
New Westminster......... 16,100 10,200 3,800 
WSACOUVER SS.» 20) 5, ound 164,080 387,530 70,798 
& Victoria seperciinennsnes 36,265 15,185 11,165 
Total—(35 Cit‘es)....... $9,469,567, | $6,936,488 | $2,387,045 


November, 1919, compared 


November, 1919, compared 
with October, 1919. 


with November, 1918. 


Increase (+-) Decrease (—) Increase (+) Decrease (—) 
Amount Per cent Amount Per cent 
—$1,273,908 83.88 | — ;$100,802 | — 29.17 
— 1,221,725 | — 84:49 | —: 102,697 | — 31.41 
— 52,183 | — 71.71 +e 1,895 + 10.14 
+ 148,565 + 113.96 | + 253,880 | +° 1,013.49 
+ 6,605 | + 14.41 + 29,880 | + 2132.51 
+ 141,960 | + 167.92 | + 224000 | + 8,960.00 
— 1,393,702 | — §3.36 | + 583,032 | + 91.76 
— 629,128 | — 41.39 | + 551,389 | + 162.42 
— 347,369 | — 66.96 | + 102,328 | + 148.19 
— 85,500 | — 94.48 | — 5,000 | — 50.00 
— 167,730 | — 57.82 | — 84,725 | — 40.42 
— 163,975 | — 86.18 | + 19,040 | + 262.62 
+ 23,307 | + .57 | + 2,991,127 | + 264.08 
+ 151,065 | + 344.27 | + 65,000 | + 50.02 
— 9,775 | — 68.91 + 4,175 | + 795.24 
— 60,167 | — 74.75 | + 14,495 | + 248.63 
+ 273,655 {| -+ 108.82 | + 169,140 | + 47.51 
— 18,292 | — 58.85 | — 5,562 | — 30.30 
+ 59,995 | + 224.74 | + 85,425 | + 6,752.96 
— 68,185 | — 38.28 | — 730 | — 66 
— 17,920 | — 6.34 | + 222,950 | + 835.94 
— 94369 | — 95.03 | + 2,40 + 95.10 
— 22,497 | — 67.28 | + 7,728 | +. 238.52 
+ 3,169 | + 41.50 | + 9,652 | + 837.12 
— 68,201 | — 60.77 | + 30,716 | + 230.62 
— 15,815 | — 70.52 | — 2,415 | — 26.76 
+ 45,109 | + 1.81 -+ 2,139,660 |} + 539.79 
— 134,465 | — 31.58 | + 248485 | + 580.57 
— 63,150 | — 16.64 | + 256,304 | + 426.49 
+ 700 | + 11.11 | — 10,046 | — 58.93 
— 63,850 | — 17.11 + 266,350 + 618.70 
a } 
— §0,175 | — 19.90 | + 160,595 | + 387.91 
— 61,500 | — 88.24 | + ,00 + 156.25 
es 82:150 4 22.77 | + 143,500 | -F 480.74 
— 20,825 | — 50.46 |} + 12,095 | + 144.85 
— 120,536 |}— 46.41 + 78,105 | + 127.83 
—, 123,200 | — 68.75 | + 13,500 | + 31.76 
+ 2,664 | + 3.31 + 64,605 | + 347.34 
+ 196,470 | + 90.77 | + 327,152 | + 9381.46 
— 5,900 | — 36.65. | + 6, + 168.42 
+ 223,450 | + 136.18 | + 316,732 | + 447.37 
— . 21,080 | — 68.138 | + 4,020. | + 36.01 
—$2,533,129 | — 26.75 | +$4,649,393 | + 190.59 


. 
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in the building trades during 1919 as 
compared with 1918 is indicated by the 
large increase in the value of the build- 
ing permits issued, the preliminary fig- 
ures for eleven months in 1919 being 
$71,757,564 as against $35,192,012 in 
1918. 

Of the large cities, Toronto, Edmon- 
ton and Vancouver recorded increases 
in November, both as compared with 
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October, 1919, and with November, 
1918. Montreal and Winnipeg showed 
declines in comparison with October 
of 1919 and increases over November, 
1918. 


Of the smaller centres, Moncton, St. 
John, Brantford, Hamilton, Kitchener, 
Stratford and Regina all showed gains 
both as compared with October, 1919, 
and with November, 1918. 


é 


RECENT INDUSTRIAL AGREEMENTS 


ae following is a summary of the 

more important industrial agree- 
ments recently received by the Depart- 
ment. While the conclusion of every 
Industrial agreement implies the accept- 
ance, to a greater or less degree, of the 
principle of collective bargaining, it 
should not be overlooked that in a num- 
ber of cases the agreement was reached 
only after the employees had been on 
strike. The agreements are arranged by 
industrial groups. 


Building and Construction 


Orrawa, On?T.—BrICcKLAYERS’ UNION, 
No. 7, Stons Masons’ Union, No. 14, 
AND THE ASSOCIATION OF CANADIAN 
BUILDING AND ConstrRucTION INDUs- 
TRIES. Agreement in effect from May 
1, 1919, to April 30, 1920. ° 

Kight hours shall constitute a day’s 
work, 8 a.m. to noon, and 1 p.m. to 5 
p.m., five days of the week, and four 
hours on Saturday, 8 a.m. to noon. 

The wages of bricklayers and masons 
shall be 75 cents per hour, and foremen 
shall receive not less than 10 cents per 
hour over the regular rate paid. 

Except in cases of emergency, no work 
shall be done between 5 p.m. and 8 a.m. 
from May 1, 1919, to April 30, 1920. 
Work on Sundays and holidays shall be 
paid for at double time. 

Toronto, Ont.—THE Granite Cur- 
TERS’ INTERNATIONAL ASSOCIATION, AND 
VARIOUS EMPLOYERS. Agreement in ef- 
fect from April 1, 1919, to April -1, 


_— 


1922, shall include granite cutters, let- 
terers, carvers, sand blast and surface 
machine operators, lathe and plane oper- 
ators, sawyers, tool sharpeners and pol- 
ishers. 

Eight hours shall constitute a day’s 
work, 8 a.m. to 5 p.m., five days in the 
week, and four hours on Saturday, 8 
a.m. to noon. One full hour shall be al- 
lowed for dinner. 

The minimum rate of wages shall be 
as follows: Per hour—April 1, 1919, to 
August 1, 1919, 70 cents; August 1, 
1919, to April 1, 1920, 75 cents; April 
1, 1920, to April 1, 1921, 80 cents; April 
1, 1921, to April 1, 1922, 85 cents. 

No overtime shall be worked except 
in ease of emergency, such as from the 
spoiling or breaking of a stone, or delay 
in quarrying large sizes, or when an 
accident has happened, and then over- 
time pay shall apply at the rate of time 
and one-half, holidays double time. 


Surface machines shall be operated 
with a dust-proof partition, or, if oper- 
ated without a partition, the machine 
must be fifty feet away from the cutting 
shed. ; 

Special agreement for tool sharpen- 
ers—Eleven to fourteen men to consti- 
tute a tool sharpener’s gang; over four- 
teen to be paid at the rate of: Per day— 
First year, 35 cents per man; second 
year, 3714 cents; third year, 40 cents. 
If a tool sharpener has less than a gang 
he may have an agreement, but in no 
case is the rate per man to be less than 


* 
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55 cents per day for the first year; 5714 
cents per day for the second year, and 
60 cents per day for the third year, or 
if cutting part of the time the minimum 
rate of wages shall be paid. 


HaminTon, Ont. — INTERNATIONAL 


ASSOCIATION STEAM AND OPERATING EN- 


GINEERS, Locau No. 700, anp THE Ham- 
ILTON Crry Hospiran Boarp. Agreement 
in effect from August 1, 1919, to April 
1, 1920, and thereafter unless thirty 


_ days’ notice terminating it is given by 


one party or the other, provides that 
eight hours shall constitute a_ shift. 
Fourteen days’ holidays shall be allowed 
in each year with pay. The following 


-minimum wage svale shall be paid: 


Per month—Chief engineer, $150 with 
house; Per hour—Assistant chief engi- 
neer, 65 cents; shift engineer and relief 
engineer, 6214 cents. 


WELLAND, ONT.—INTERNATIONAL As- 
SOCIATION OF PLUMBERS AND STEAM- 
FITTERS, Loca No. 595; AND THE MASTER 
PuiumBers. Agreement entered into Sep- 
tember 1, 1919, and to remain in force 
until three months after notice desiring 
a change is given by either party. 

Eight hours shall constitute a day’s 
work, 8 a.m, to noon, and 1 p.m. to 5 
p.m., the first five days of the week, and 
8 a.m. to noon on Saturday. 


The minimum rate of pay for journey- 
men shall be 75 cents per hour. Over- 
time at the rate of time and one-half 
shall be paid for work the first three 
hours after quitting time, and double 
time from then till eight in the morning 
and for any work on holidays. 


LONDON, OnT.—INTERNATIONAL Bro- 
THERHOOD OF ELECTRICAL WORKERS, 
Locau No. 120, anp THE PusBuLic UTILI- 
TIES CoMMISSION. Agreement made May 
1, 1919, amended December 1, 1919, 
effective till May 1, 1920, provides a new 
rate of wages as follows: Per hour— 
Foreman, 70 cents; class A men, 64 
cents; class B men, 57 cents; class C 
men, 52 cents. 

Fort Witu1aM, Ont.—UNITED Bro- 
THERHOOD OF CARPENTERS AND JOINERS, 
Locau No. 2610, anp THe Twin Cities 


- JOINERS. 
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District CouNcIL oF CARPENTERS AND 
Agreement in effect from 
August 15, 1919, to May 31, 1920. 


Eight hours shall constitute a day’s 
work, 8 a.m. to noon, and 1 p.m. to 5 
p.m., for five days of the week, and four 


_ hours on Saturday, 8 a.m. till noon. 


Overtime at the rate of time and one- 
half shall be paid for work after quit- 
ting time and double time on Sundays 
and holidays. No member shall be al- 
lowed to work overtime while other 
members are out of work. 


Wages shall be 75 cents per hour. ’ 


VANCOUVER, B.C.—PmE DRIVERS’ AND 
Wooven BriGeMEN’s, DERRICKMEN’S 
AND Riagers’ Union, Loca No. 156, anp 
VARIOUS EMPLOYERS. Agreement in effect 
for 1919 provides that eight hours shall 
constitute a day’s work, from 8 a.m. to 
5 p.m. Overtime at the rate of time 
and one-half shall be paid for work from 
D p.m. to midnight and double time after 
midnight and. on holidays. 


Two or more shifts may be employed 
at regular scale, but seven and one-half 
hours shall constitute a day’s work, and 
no shift shall receive less than eight 
hours’ pay. The hours of the shifts may 
be arranged between the employer and 
the steward on the job. If the second 
and third shift work less than seven and 
a half hours, then double time shall be 
paid for the time worked. Double time 
shall be paid for any one working in 
more than one shift. When more than 
one shift is employed they will be al- 
lowed to work four hours each on Satur- 
day. 

Any member who is ordered to report 
for work and is no° “ut ‘o work shall 
be paid at least two hours’ time. Men 
shipping on jobs must have transporta- 
tion paid both ways, including meals and 
berth, provided they work two weeks. 
Men quitting job in less than two weeks 
shall forfeit transportation. Men: ship- 
ping on jobs of less than one week’s 


- duration shall have travelling time both 


ways; eight hours in each twenty-four 
hours. 


Wage scale: Per hour—Pile driving, 


66 THE LABOUR GAZETTE 


foremen, $1.1214 ; boom men, 9334 cents; 
firemen and crew, 8714 cents; wooden 
bridgemen, foremen, $1.1214; framers 
and erectors, 8714 cents; derrickmen, 
foremen, $1.0614 ; crew, 8114 cents; rig- 
gers, foremen, $1.0614 ; on work over 50 
feet high, $1. 183; ; erew, 8114 cents; on 
work over 50 feet high, 9334, cents. 


Domestic and Personal (including Amuse- 
ments) : 


Toronto, ONT.—THE Movine PICTURE 
OPERATORS’ UNION AND LOCAL EMPLOY- 
ERS. Agreement entered into August 25, 
1919, to remain in effect until notice 
given in writing by. either party that 
change is desired. 

Theatres giving afternoon and evening 
performances shall recognize as their 
regular hours: 
p.m. to 11 p.m. Eleven hours shall be 
recognized. as the minimum working 
time charge per’ day for theatres run- 
ning a continuous performance, 9.30 
a.m. to 11 p.m. Operators employed in 
theatres giving afternoon and evening 
performances will be allowed two hours 
_ for supper. 


The wage scale shall be 90 cents per 
hour for all regular working hours, for 
relief during supper hours, for oper- 
ators of spot lamps or eleetrical effects 
other than in the booth, and for extra 
matinees. Changing films shall be 
charged for at the rate of $1 per change. 
Sereening pictures, taking down or put- 
ting up posters, etc., if done during any 
other time than contained in the regu- 
lar hours, shall be classed as overtime 
and shall be paid for at the rate of time 
and one-half, payable in half-hour 
periods. 


Food, Liquors and Tobacco. 


Lonpon, Ont.—THE Bakers’ UNION, 
Locau No. 270, AND THE BrEap MANv- 
FACTURERS. Agreement entered into July 
26, 1919, and to continue in force for one 
year and thereafter from year to year 
unless thirty days’ notice of a desired. 
change be given by either party. 


2 p.m. to 5 p.m. and 7 
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Fifty hours or less shall constitute a 
week’s work of six days. All time work- 
ed over fifty hours shall be considered 
overtime and shall be paid as follows: 
For all time worked up to fifty-four 
hours, regular hourly rate, for time over 
fifty-four hours, time and ‘one-half. 


Day work shall not commence before 
5 a.m, nor later than 9 a.m. 


Wage scale: Per week—Shops em- 


' ploying four men or over: foremen, day 


work, $28, night work, $30; oven men 
and dough mixers, day work, $26, night 
work, $28; bench hands, day work, $24, 
night work, $26; other help, day work, 
$22, night work, $24. Shops employing 
three men or less, foremen, day work, 
$25, night work, $27; other help, day 
work, $23, night work, $24. Shippers, 
per week—head shipper, day work, $22, 
night work, $24; other help, day work, 
$20, night work, $22. 


Princes and Publishing 


Orrawa, OnT.— INTERNATIONAL PRINT- 
ING PRESSMEN AND ASSISTANTS’ UNION, 
No. 5, AND THE EMPLOYING PRINTERS OF. 
Orrawa. Agreement. which expired 
June 30, 1919, revised and in force till 
May 31, 1921. 


The hours of work remain the same as 
in the previous agreement, forty-eight 
hours per week, between the hours of 7 
a.m. and 6 p.m. each day, except Satur- 
day when work shall cease at 12 o’clock 
noon. Overtime at the rate of time and 
one-half shall be paid for work done 
during the first three hours after quit- 
ting time, after three hours and on Sun- 
days and holidays, double time. 


The scale of wages for night staffs 
shall be paid for at the rate of 20 per © 
cent over the day rate, and forty-five 
hours shall constitute a week’s work. 
Overtime for night staff shall be time 
and one-third of day rate for. the first 
three hours after completing nine hours, 
after these hours double day rate. 

Seale of wages: Per week—Cylinder 
pressmen, pressmen on one cylinder and 
two platens, $32; pressmen on two ponies 
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or four platens, $28; pressmen on one 
platen, $17, on two platens, $19.75, on 
three platens, $22.50; cylinder feeders, 
$22; pony feeders, $16; platen feeders, 
first six months, $5, second six months, 
$6, third six months, $7, fourth six 
months, $9, fifth six months, $11. 


THOROLD, ONT.—INTERNATIONAL Bro- 
THERHOOD OF PAPERMAKERS AND THE ON- 
TARIO PAPER Company, Ltp. Agreement 
dates from May 11, 1919, to May 11, 
1920, to remain in force for another year 
if 30 days’ notice of desired change not 
given. 


Operation of paper mill shall be six 
days per week from 7 a.m. Monday to 
7 a.m. Sunday, and no employee shall be 
required or permitted to work on paper 
machines between 7 a.m. Sunday and 7 
a.m. Monday except for washing screens, 
oiling dryer bones and for repair work 
as done by mechanics. 


The schedule for hours for tour work- 
ers and hours on which tours shall 
change shall be Monday at 7 a.m. to 4 
p.m., 4 p.m. to midnight, midnight to 8 
a.m. Tuesday, Wednesday, Thursday 
and Friday, at 8 a.m. to 4 p.m., 4 p.m. 
to midnight, midnight to 8 a.m. Satur- 
day at 8 a.m. to 4 p.m., 4 p.m. to mid- 
night, midnight to 7 am. Any tour 
workers required to work between 7 a.m. 
Sunday and 7 a.m. Monday shall be 
paid at the rate of time and one-half. - 


_ Dominion Day (32 hours), Labour 

Day (24 hours), and Christmas Day (40 
- hours) shall be holidays, with a fourth 
day to be determined by the company. 
. Any work done on these days shall be 
paid for at the rate of time and one- 
half. 


‘Boss machine tenders of paper mill 
shall work 8 hours per day and receive 
a minimum wage of $1.40 per hour, and 
shall alternate tours each week. 


Rates of pay: Per hour—Machine 
tenders, No. 1 and No. 2 paper ma- 
chines, $1.10, No. 3 and No. 4 paper ma- 
chines, 99 cents, back tenders, No. 1 and 
No. 2 paper machines, 99 cents, No. 3 
and No. 4 paper machines, 81 cents; 
spare hand, 78 cents; 3rd hands, No. 1 
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and No. 2 paper machines, 68 cents, No. 
3 and No. 4 paper machines, 61 cents, 
4th hand, Nos. 1, 2, 3 and 4 paper ma- 
chines, 54 cents, 5th hand, Nos. 1, 2, 3 
and 4 paper machines, 51 cents; oilers, 
47 cents; cleaners, 44 cents; wrapper 
machine tender, 60 cents, helper, 51 
cents; beater or mixer room, head beater 
man, 75 cents; Supercalender, operator, 
65 cents, helper, 46 cents; winderman, 
58 cents, helper, 46 cents. 


LONDON, OnT.— INTERNATIONAL TYPO- 
GRAPHICAL Union, No. 133, AND VARIOUS 
EMPLOYEES. Agreement entered into 
June 7, 1919. 


A week’s work shall consist of five 
days of eight consecutive hours each (ex- 
clusive of lunch period) between 7 a.m. 
and 6 p.m., and one day of four hours 
with work begun not later than 8.30 a.m., 
or six nights of seven consecutive hours 
(exclusive of lunch), 7 p.m. to 6 a.m. 
On legal holidays four hours shall con- 
stitute a night’s work, time of starting 
not earlier than 11 p.m., except when 
said holiday falls on Thursday or Fri- 
day, when seven hours shall be worked. 


Regular overtime shall be paid for at 
the rate of time and one-half. No em- 
ployee shall be allowed to work more 
than three hours’ overtime in any one 
day or night, but any employee called 
back to work overtime shall be paid for 
five hours’ work at full overtime rate. 
Work done on Sundays and _ holidays 
shall be paid for at double time. 


Seale of wages: Newspapers, Per week 
—Foremen, machinists, operators, bank- 
men, headingmen, admen, makeupmen, 
proofreaders, assistant proofreaders, day 
work, not less than $30, night work, not 
less than $32. Job printing establish- 
ments: Per week—Foremen, machinists, 
machinist-operators, castermen, oper- 
ators, book and job printers (hand), 
proofreaders, assistant proofreaders, day 
work, not less than $30, night work, not 
less than $382. 


Apprentices. Wage scale: Per week 
—First year, $7; second year, $8.50; 
third year, first six months, $10, second 
six months, $12.50; fourth year, first six 
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months, $14, second six months, $17. 505 
fifth year, $20. 


Port ArtTHuUR, OnT.—INTERNATIONAL 
TYPOGRAPHICAL Union, No. 575, AND 
VARIOUS EMPLOYERS. Agreement in ef- 
fect from November 1, 1919, to Novem- 
ber 1, 1920. 


Forty-eight hours shall constitute a 
week’s work, for day work, eight hours 
per day between 6 a.m. and 6 p.m., and 
forty-two hours a week’s work, for night 
work, seven hours per night between 6 
p.m. and 6 am. All work over these 
hours shall be paid for at the rate of 
time and one-half for the first three 
hours, after that double time until re- 
lieved. Work done on Sundays and 
holidays shall be paid for at time and 
one-half, except Labour Day, which shall 
be paid at double rate. 


‘Seale of wages: Per week—Admen, 
stone and job men, linotype and mono- 
line operators, day work, not less than 
$35, night work, not less than $38; ap- 
prentices, first two years, at the option 
of the office; third year, $15; fourth 
year, $20; fifth year, $25. 


Fort Francis, Ont.—THE INTERNA- 
TIONAL BROTHERHOOD OF PAPERMAKERS 
AND THE INTERNATIONAL BROTHERHOOD 
oF Pup, SULPHITE AND PaPEeR Miu 
WORKERS AND THE MINNESOTA AND ON- 
TARIO PAPER COMPANY. Agreement in 
effect from May 23, 1919, to May 1, 
1920. 


Hours of employment for day workers 


shall be eight hours per day, six days 
per week, and work done in excess of 
this shall be paid for at the rate of time 
and one-half; no employee shall receive 
less than four hours’ pay at overtime 
rate. 


Schedule of hours for tour workers 
and hours when tours shall change shall 
be 8 a.m. to 4 p.m., 4 p.m. to midnight, 
midnight to 8 a.m. Tour workers re- 
quired to work between 8 a.m. Sunday 
and 8 a.m. Monday, or overtime at any 


other than tour work, shall be paid at 


time and one-half rate. Operation of 
‘ground wood and sulphite mill shall be 
six days per week and six and one-half 
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days per week when pulp is needed or 
when it is necessary to save water from 
being wasted. 


Seale of wages : Per hour—Wood 
Room—Foremen, 53 cents; oilers, 45 
cents; pulp unloaders, 44 cents; sawyers, 
45 cents, helpers, 44 cents; American 
drum barker, cleaner, conveyor men, 44 
cents. Ground Wood Room—Head 
grindermen, 55 cents; grindermen, 48 
cents; block handlers, 47 cents; ground 
wood screens, 48 cents; oilers, 46 cents. 
Boiler Room-— Head firemen, 57 cents; 
firemen, 50 cents; hog fuel, 45 cents; 
steam. engineers, 58 cents. Beater and 
Mixing Room—Broke beaters, 46 cents. 
Finishing and Loading Room—Head fin- 
isher, paid monthly rate; checker, 48 
cents; roll finishers, loaders, 48 cents; 
new men, 45 cents. Yard Crew—Fore- 
man, paid monthly rate; common labour- 
ers, 44 cents. Mechanics, 60 cents with 
advance over existing rates as follows: — 
men receiving 50 to 59 cents, 5 cents; 
men receiving 60 to 69 cents, 4 cents; 
men receiving 70 cents and over, 3 cents; 
core men, 47 cents. 

EpMONTON, ALTA. — INTERNATIONAL 
TYPOGRAPHICAL Union, No. 604, AND THE 
Caxton Cius. Agreement in effect from 
November 15, 1919, to October 31, 1920. 

Eight hours shall constitute a day’s 
work between 7 a.m. and 5 p.m., six 
days a week, and seven and one-half 
hours a night’s work between 7 p.m. and 


- 5 p.m., six nights a week. - 


Wage scale: Day work: Per hour—- 
Book and job printers, stonemen, make- 
ups, proofreaders, journeymen engaged 


- in hand composition and distribution, 


operators of typesetting machines, No- | 
vember 15, 1919, to April 30, 1920, 82 
cents; May 1 1920 to October 31, 1920, 
86 cents; machinist operators and cas- 
termen, foremen, November 15, 1919, to 
April 30, 1920, 861/ cents ; May BE 1920, 
to October 31, 1920, 9014 cents; ma- 
chine tenders, November 15, 1919, to 
April 30, 1920, 82 cents; May 1, 1920, 
to October 31, 1920, 86 cents; night 
work, $2 per week in excess of day. scale 
of prices; split shift, night scale of 
prices; apprentices, day work, first six 
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months, $10; second six months, $11.50; 
third six months, $13; fourth six 
months, $14.50; fifth six months, $16; 
sixth six months, $17.50; seventh six 
months, one-half’ journeyman’s scale; 
eighth six months, two-thirds journey- 
man’s scale; night work, $2 per week 
in excess of day scale. 


Textiles, Cloths and Cottons 


Toronto, Ont.—THE AMALGAMATED 
CLOTHING WorKERS OF AMERICA AND 
THE ASSOCIATED CLOTHING MANUFAC- 
TURERS. Agreement in effect from 
August 21, 1919, to June 1, 1920, and 
thereafter unless 30 days’ notice given 
by either party desiring a change. 

Forty-four hours shall constitute a 
week’s work in the shops of the mem- 
bers of the associated clothing manufac- 
turers with the exception of the House 
of Hobberlin, where forty hours shall 
constitute a week’s work. 

Overtime shall be dispensed with as 
far as possible, but when necessary shall 
be paid ‘for at the rate of time and one- 
half. Double time shall be paid for work 
done on holidays. 

When new workers are employed, two 
weeks shall be considered a probationary 
period if the new workers are regularly 
employed in the trade. In case of ap- 
prentices or workers taken from other 
trades, the probationary period shall be 
four weeks. A manufacturer shall have 
the right to take into his employ as many 
returned soldiers as his business can ab- 
sorb, and shall have the privilege of de- 
veloping workers through the appren- 
ticeship system on a basis to be deter- 
mined by the representatives of the 
manufacturers and the union. 


Vaticles for Land and Water Transportation 


MontreaL, Que. — THE Marine 
TRADES AND LABOUR FEDERATION AND 
THE AMALGAMATED SocIrETY OF ENGI- 
NEERS AND THE CANADIAN VICKERS, 
Limirep. Agreement in effect from July 
14, 1919, to April 1, 1920. 


Forty-seven hours shall constitute a 
week’s work on day shift, to be worked 


“~ 
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as follows: eight and a half hours per 
day for the first five days of the week 
to be worked between the hours of 7.30 
a.m. and noon, and 1 p.m. to 5 p.m., and 
four and a half hours on Saturday from 
7.30 to noon. Time and a half shall be 
paid for all overtime on new work and 
plant repairs, and double time for re- 
pair work on ships and work on Sundays 
and holidays. Night shift shall be work- ~ 
ed from 7.30 p.m. till midnight, and 1 
a.m. to 6 a.m., and shall be paid at the 
rate of time and one-quarter, Monday 
till Friday. For all time worked out- 
side of these nights overtime rates shall 
apply. 

When employees on the day or night 
shift are required to change from one 
to the other, and are required to work 
two shifts or parts of two shifts in any 
twenty-four hours, the second shift shall 
be paid for at overtime rates. When 
employees are called out to work after 
the close of the regular work day they 
shall be paid not less than five hours 
unless they be notified to return to work 
before leaving the premises. In such 
eases their time shall start not later than 
one hour after the close of the regular 
work day. 


Men sent to outside points shall re- 
ceive first-class transportation while 
travelling, not less than $2 per day for 
board, wages while travelling, and an 
allowance for expenses while working or 
waiting. | 

Leading hands and charge hands shall 
receive not less than 10 per cent over 
the men whom they have in charge. 


Apprentices shall serve four years’ 
apprenticeship, and on its completion 
shall receive 20 per cent less than the 
mechanics’ rate for three months, 10 per 
cent less for the next three months, and 
then full pay. 


Helpers will work under the direction 
of mechanics and when required to pre- 
pare for furnaces. before the regular 
starting time, they will be paid not less 
than thirty minutes extra per day. 


The rates shall be as follows: Per hour 
—Welders, machinists, plumbers, steam- 
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fitters, blacksmiths, pipe fitters, copper- 
smiths, sheet metal workers, 75 cents; 
carpenters, joiners, electricians, 70 cents; 
locomotive erane drivers, 65 cents; 
pneumatic drillers, painters, ship rig- 
gers, 60 cents; machine drillers, 57 
cents; motor attendants, overhead crane 
drivers, air compressor attendants, gas 
producer men, 55 cents; dock firemen, 
light men, jib crane drivers, 521% cents; 
red leaders, 52 cents; locomotive crane 
drivers’ helpers, 4714 cents; yard la- 
bourers, 45 cents. 


Railway Operation’ 


Vancouver, B.C.—THE AMALGAMATED 
ASSOCIATION OF STREET AND ELECTRIC 
Ramway EMPLOYEES AND THE BRITISH 
CotuMBIA ELEctrRIic Ratuway CoMPANY, 
Lrp. Agreement effected through the 


medium of an arbitration board, the re- 


port of which was published on page 
1394 of the December issue of the La- 
BOUR GAZETTE. 


Shipping and ’Longshore Work 


St. JoHN, N.B.—THE INTERNATIONAL 
"LONGSHOREMEN’S ASSOCIATION, Loca 


No. 1039, anp various STEAMSHIP Com-. 


PANIES TRADING INTO THE Port oF Sv. 
JoHN. Agreement in effect from Decem- 
ber 1, 1919, to November 30, 1920, and 
from year to year unless 30 days’ notice 
given by either party prior to the ex- 
piration of any one year. 


Nine hours shall constitute a day’s or 
night’s work. For day work the work- 
ine hours shall be 7 a.m. to noon and 1 
p.m, to 5 p.m., at the rate of 60 cents 
per hour. For night work the working 
hours shall be 7 p.m. to midnight and 1 
am. to 5 a.m., at the rate of 90 cents 
per hour. 


Double time shall be paid for day 
work on Sundays and holidays, and 
double time and one-half for night work 
on the same days. When required to 
work at repairing oil or water tanks on 
board vessels which have no hatch and 
must be entered by way of a manhole, 
double time shall be paid. If men are 
required to work during dinner hour, 


THE LABOUR sect tis 


JANUARY, 1920 


from noon till 1 p.m., they. shall receive 
double time for that hour and until re- 
lieved. ; 


St. JoHn, N.B.—THE Peat Aro 
"LONGSHOREMEN’S ASSOCIATION, COAL 
Hanpurrs’ Union, Locan No. 810, anp 
VARIOUS STEAMSHIP COMPANIES. Agree- 
ment in effect from December 1, 1919, 
and thereafter unless notice given thirty 
days prior to the first of December of 
any subsequent year. 


The day shift will work from 7 a.m. 
to 5 p.m., meal hour~from noon to 1 
p.m., and the night shift from 7 p.m. to 
5 a.m., meal hour from midnight to 1 
a.m. When men start to work for the 
night shift they shall receive three 
hours’ pay if the work ceases at or be- 
fore 10 p.m. If the work continues after 
10 p.m. they shall be paid for the half 
night. If work commences at 1 a.m. or 
after that time and ceases before 5 a.m., 
full time shall be paid from 1 a.m. until 
5 a.m. except when work is discontinued 
through stress of weather. <All work 
performed during the hours between 
noon and 1 p.m., 5 p.m. and 7 p.m., 
midnight and 1 a.m., 5 a.m. and 7 a.m., 
shall be paid for at double time. Work 
done on Sundays and holidays shall be 
paid for at double time. Waiting time 
shall be paid for at full rate for the 
first hour, and half rate for succeeding 
hours. All work performed under steam 
shall call for six men or more. 

The rate of pay shall be 80 cents per 
hour for day and night work. 


Port ARTHUR, ONT.—THE EMPLOYEES | 
OF THE COAL DOCK AND THE CANADIAN 
NATIONAL Ramways. Agreement in ef- 
fect from June 26, 1919, to June 26, 
1920. 

Hight hours shall constitute a day’s 
work. Men working less.than a day shall 
be paid a minimum of five hours. Time 
and a half will be allowed for overtime 
over eight hours and double time Sun- 
days and holidays. 

Rates of pay: Per hour—Engineers 
and locomotive cranemen, 6614 cents; 
hoisters, first year, 6334 cents, over one 
year, 6614 cents; cable splicers, 6114 
cents; repair men, 5214 to 6114 cents: 
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foremen, H. C. Shed Nos. 1, 2 and 3, 60 
cents, foreman (gang), 5834 cents; car- 
loader operator, 5714 cents; engineers’ 
helpers and firemen, 5614 cents; scraper 
operators, 55 cents; cableroad men, 5334 


cents; labourers, day watchmen, 50 
cents. 
Vancouver, B.C. — THe SaiILors’ 


UNION OF THE B. C. Coast AND THE B. C. 
Coast STEAMSHIP Co. oF THE C.P.R. 
AND THE COASTWISE STEAMSHIP AND 
BarGE Company, Lrp. Agreement in 


effect from November 1, 1919, to Oc-: 


tober 31, 1920. 

Eight hours shall constitute a day’s 
work in home port; ten hours while ves- 
sel is on her route, or 48 hours per 
week, excepting. work necessary for-the 
safety of the ship, or mooring and un- 
mooring ship.. All overtime shall be paid 
at the rate of 60 cents per hour. 

Members of the crews working on 
watch and watch basis will be paid over- 
‘time when called out on their watch be- 
low. 

Wage scale: Per month—Winchmen, 
quartermasters, night watchmen, $85; 
look-outs, quarterdeck men, stevedores, 
$80; deckhands, $75. 


Miscellaneous Occupations 


QUEBEC, QUE.— AGREEMENT GOVERNING 
THE TELEGRAPHERS OF THE MoNntTMoR- 
ENCY DiIviIsION OF THE QUEBEC RAILWAY, 
Licht AND PowER Company, in effect 
from February 11919, to October 1, 
1920, and from year to year unless nine- 
ty days’ notice given by either party 
desiring a change. 


Eight consecutive hours, exclusive of 


the meal hour, shall constitute a day’s 
work, except that where two or more 
shifts are worked, eight consecutive 
hours with no allowance for meals shall 
constitute a day’s work. 

Overtime shall be paid for at the rate 
of time and one-half. Even hours shall 
be paid at the end of each pay period, 
fractions thereof will be carried for- 
ward. When notified or called to work 
outside of established hours, telegraphers 
will be paid a minimum of two hours 
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at overtime rate. Telegraphers will not 
be required to suspend work during 
regular hours to absorb overtime. At 
offices where only one telegrapher is em- 
ployed, sixty consecutive minutes will be 
allowed for a meal between 11.30 a.m. 
and 1.30 p.m., or he shall receive in lieu 
thereof one hour at overtime rate. 


The agent or assistant agent and yard 
master at Quebec, when necessary, will 
work ten hours without being paid over- 
time. When required to work on Sun- 
day they will be paid extra pro rata. 
Work over ten hours shall be paid for 
at an overtime rate, computed on sched- 
ule rate, eight hours per day, twenty- 
six days per month. 


If telegraphers are required to attend 
switch, semaphore or yard limit lamps, 
they will receive two dollars per month 
for two or less such lamps, and sixty- 
five cents per month for each additional 
lamp. 


Wage scale: Per month—dQuebec 
agent, $155; assistant agent and yard 
master, $125; Per hour—Chief train- 
despatcher, 86 cents; train-despatcher, 
81 cents; relieving train-despatcher, 7334 
cents; Beauport Jct. agent and oper- 
ator, 53 cents, assistant, 48 cents; St. 
Gregoire agent and operator, 48 cents; 
Montmorency Falls agent and _ oper- 
ator, 53 cents, assistant, 48 cents; 
L’Ange Gardien agent and operator, 48 
cents; Chateau Richer agent and oper- 
ator, 48 cents; Ste. Anne Church agent 
and operator, 4914 cents; Ste. Anne 
Station agent and operator, 53 cents, 
assistant, 48 cents; Beaupré agent and 
operator, 48 cents; St. Joachim agent 
and operator, 5614 cents, assistant, 48 
cents. 


EpMontTon, ALTA. — THE AMAL- 
GAMATED ASSOCIATION OF STREET AND 
EvLectricaL EmpuLoyrers, Looan Drvr- 
sion No. 569, AND THE ALLIANCE POWER 
Company. Agreement accepted by reso- 
lution of the city council November 24, 
1919, as a result of the findings of a 
conciliation board, the report of which 
was published on pages 1277-80 of the 
November issue of the Lapour GAzerre. 


72 THE LABOUR GAZETTE 


* 


JANUARY, 1920 


TEMPORARY WAGE AGREEMENT BETWEEN THE UNITED MINE 
WORKERS OF AMERICA, DISTRICT 18, AND THE WESTERN 
7 COAL OPERATORS’ ASSOCIATION 


ARLY in December last conferences 
were held in Calgary between in- 
ternational representatives of the United 
Mine Workers of America, sent from 
the headquarters of the organization at 
Indianapolis to look after the interests 
of District 18, and the. coal operators 
within that. region. The miners were 
seeking a new wage agreement to re- 
place the two-year agreement which ex- 
pired last April, with a new wage scale 
to conform to the fourteen per cent wage 
inerease recently-granted to coal miners 
in the United States. Special interest 
was attached to these conferences, ow- 
ing to the fact that the One Big Union 
was advancing its claims for recognition 
by the operators, with a view also to 
negotiating an agreement on behalf of 
the miners of the district. The repre- 
sentatives of the United Mine Workers 
of America advanced the propusition 
that all the mines thruughout the dis- 
trict should adopt the ‘‘closed shop’’ 
principle, on the understanding that if 
this were done the organization would 
then do all in its power to discourage 
the organization campaign that was then 
being carried on by the officials of the 
-One Big Union. 

There was evidences of considerable 
unrest in the district, and on December 
16, the Hon. G. D. Robertson, Minister 
of Labour, arrived in Calgary to inquire 
into the causes of the unrest among the 
miners, and the possibility of a strike 
resulting. Following the arrival of the 
Minister, further conferences were held 
between the operators and the repre- 
sentatives of the United Mine Workers, 
at which the Minister and Mr. W. H. 
Armstrong, Director of Coal Operations 
in the district; were present. On De- 
eember 18, a settlement was reached in 
connection with the proposed wage in- 
erease. The fourteen per cent increase 
sought by the miners was agreed to by 
the operators, and embodied in an order 


issued by the Director of Coal Opera- 
tions. The agreement further provides 
that only members of the United Mine 
Workers of America may be employed in 
the mines of District 18. With respect 
to this provision the Minister of Labour, 
in reply to a letter from the president 
of the One Big Union, stated that in 
view of the probability of increasing agi- 
tation and unrest in the near future in’ 
the Alberta mining industry, and con- 
sequent hardship and suffering that 
would be inflicted on the public of the 
three western provinces who were al- 
most entirely dependent upon Alberta 
for their coal supplies, it was deemed 
necessary to take this unusual step to 
meet the situation before any interrup- 
tion of output should occur. With re- 
spect to the exclusion of members of the 
One Big Union from participation in the 
agreement, the Minister stated that it 
was obviously impossible to recognize 
two organizations as having jurisdiction 
to negotiate wage agreements for the 
same workers; and that the United Mine 
Workers of America, in contrast to the 
One Big Union, had a well established 
reputation for respecting and fulfilling 
its agreements. . 


The text of the easton agreement 
made between the Western Coal Oper- 
ators’ Association and the United Mine 
Workers of America, and approved by 
the Director of Coal Operations for Al- 
berta and eastern British Columbia in 
Order No. 141, is as foilows: 


December 18th, 1919. 


Subject to the approval of the Director of 
Coal Operations, by order, we, the undersigned, 
agree to the following temporary agreement en- 


_ tered into between the Western Coal Operators’ 


Association of Canada and the United Mine 
Workers of America, through their representa- 
tives, 


(1) It is hereby agreed that, commencing 
December Ist, all members of the United Mine 
Workers of America or those who hereafter 
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become members of that organization and who 
are employed in or around the mines by mem- 
bers of the Western Coal Operators’ Associa- 
tion shall be paid an increase of fourteen per 
cent, same to apply on prices and bonuses now 
paid to all classes of labour in such mines, 
This increase to temporarily remain in effect 
pending the investigation and negotiations 
which are now being conducted relative to 
mining conditions and wages in the competitive 
field of the United States. 

(2) It is agreed that when negotiations are 
concluded in the competitive fields of the United 
States, that representatives of the Western Coal 
Operators’ Association and the United Mine 
Workers of America shall be selected by each 
gran e ven to meet in Calgary to formulate 
and negotiate an agreement to govern for a 
period of time which may be agreed upon by 
the representatives of the two associations and 
sanctioned by the Director of Coal Operations. 
The results of the investigation and negotia- 
tions in the United States to be taken into con- 
sideration in reaching a basis of agreement. 

(3) It is further agreed this contract is made 
and entered into for the sole use of the mem- 
' bers of the United Mine Workers‘of America 
and the members of the Western Coal Oper- 
ators’ Association of Canada. All men who 
work in and around the mines who are eligible 
to become members of the United Mine Workers 
of America must join that organization and 
agree to sign check-off for all dues, assess- 
ments and fines, and the management of the 
mines agree to forward deductions made to the 
Acting Secretary of the District or such other 
persons as that official may designate. 

Notre.—The foregoing clause to become ef- 
fective whenever the officials of the United Mine 
Workers of America appear on the ground in 
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each locality and co-operate with the operators 


in arranging details, 


(4) It is agreed that no man will be em- 
ployed or be permitted to remain in the em- 
ploy of the Company unless he agrees to comply 
with the foregoing conditions. 

(5) Retroactive pay due miners under this 
agreement for the first period in December is 
to be paid in two equal instalments on the two 
pay-days in January. 

(6) Nothing in this agreement shall prevent 
either side from taking up any matter for re- 
adjustment that may seem to them unjust when 
the conference referred to in Clause No..2 con- 
venes., 


Signed on behalf of the Western Coal Oper- 
ators’ Association: 


N. C. PiIrcHeEr, 
Vice-President. 


W. F. McNEILL, 
Secretary-Treasurer. 


Signed on behalf of the United Mine Workers 
of America, District No. 18: 


Sam. BALLANTYNE. 
Wn. DALRYMPLE. 
R. LIvEetTt. 


Nore.—The representatives of the United 
Mine Workers of America urge that a clause 
be inserted providing for the acceptance of the 
United States settlement as a basis of negotia- 
tion in a new agreement. An agreement on this 
point being found impossible, this question is 
referred to the Coal Director for a decision 
when the new agreement comes up for con- 
sideration. 


FURTHER REGULATIONS AFFECTING WESTERN COAL MINES 


QEVEN new orders have been re- 

ceived from the Director of Coal 
Operations for Alberta and Eastern 
British Columbia.* Order No. 132 re- 
lates to the rates of wages in machine 
mining at the Monarch Mine of the 
North American Collieries. Order No. 
133 has reference to the application of 
the cost of living bonus of 92 cents a 
day. Order No. 134 deals with a wage 
dispute affecting men at a power plant 
of the West Canadian Colleries, Ltd. 
Order No. 137 has reference to a wage 
dispute affecting tipple engineers of the 


*For details of previous orders see LABOUR GAZETTE, 
November, 1919, p* 1,342, and various preceding issues. 


International Coal and Coke Company. 
Orders Nos. 189 and 141 relate to a gen- 
eral increase in wages in District 18. 
Order No. 140 regulates the prices of 
coal consequent upon the increase in 
wages. | 

Orper No. 132.—The following wages 
and conditions affecting machine mining 
were declared to be in force at the Mon- 
arch Mine of the North American Col- 
heries, Ltd., at Drumheller, Alebrta: 

Loaders.—The machine mining rates 
as at present according to Order No. 90 
shall apply. 

Machine men.—Per ton: Undercut- 
ting, entries, and entry cross-cuts ten 
feet wide or less, 40 cents; rooms and 
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pillars, 27 cents; fifteen foot room necks 
not over ten feet wide, the first fifteen 
feet from the entry to be paid entry 
price, the balance room price; room 
cross cuts not over ten feet wide, 27 
cents; places not over ten feet wide 
driven to develop coal, 40. cents; 
places over ten feet wide driven to de- 
velop coal, 27 cents. In wet places, as 
defined in the Tentative Agreement, 
machine men shall be paid extra at the 
rate of 80 cents per 8 hours. Where the 
coal thins out so that there is less than 
forty-eight inches of coal in the place, 
the machine man shall be paid 21% cents 
per ton extra for each inch that the coal 
is less than forty-eight inches. The min- 
imum height of entries shall be five feet 
by eight inches from the bottom of the 
eut to the roof. 


Scrapers.—Per ton: Scraping entries 
and entry cross cuts, ten feet wide or 
less, 30 cents; rooms and pillars, 20 
cents, but the first 15 feet from the en- 
try of room necks not over ten feet wide 
are to be paid entry price; room cross 
euts, not over ten feet wide, 2514 cents; 
room cross cuts over ten feet wide, 20 
cents; places not over ten feet wide driv- 
en to develop coal, 30 cents; places over 
ten feet wide driven to develop coal, 20 
cents. While cutting in wet places the 
seraper shall be paid extra at the rate of 
80 cents per 8 hours. Where the coal 
thins out so that there is less than 48 
inches of coal in the place, the scraper 
shall be paid 214 cents per ton extra 
for each inch that the coal is less than 
48 inches. The minimum height of en- 
tries shall be five feet by eight inches 
from the bottom of the cut to the roof. 
These terms are based upon the screened 
coal basis with the present screening fa- 
cilities. 

Orver No. 133.—Upon the request of 
the Commissioner of the Western Coal 
Operators’ Association, asking for an 
interpretation of the application of the 
eost of living bonus of 92 cents per day, 
Order No. 50 was amended by a pro- 
vision that where the outside employees 
worked nine hours prior to the issuance 


of Order No. 124, the cost of living bo- 
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nus should apply to eight hours’ work, 
and that shorter time and. overtime 
should be paid in proportion. 


OrpeR No, 184—A dispute arose at 
the Mines of the West Canadian Collier- 
ies, at Blairmore, Alta., with regard to 
the rate of wages paid to employees en- 
gaged in firing the boilers at the power 
plant in No. 3 tunnel. These men claim- 
ed that they should be paid engineers’ 
rates as they had _ obtained certifi- 
cates uader the Boilers Inspection Act 
of Alberta. It was declared by the Di- 
rector that this Act required all employ- 
ees firing boilers to have a certificate 
within a specified time, and that as the 
duties being performed were those of 
firemen, the rates specified for that class 
of work in the Tentative Agreeinant 
should apply. 


OrpER No. 187.—A dispute arose at 
the Mines of the International Coal and 
Coke Company, at Coleman, Alta., re- 
garding the rates of wages paid to tip- 
ple engineers. The men claimed that 
the nine-hour rates in the agreement 
should apply for eight hours’ work. It 
was declared by the Director that Order 
No. 124 distinctly set out in the first 
clause that ‘‘the present rates as out- 
lined in the agreement for an eight- 
hour work day shall remain as at pres- 
ent.’’ This was interpreted by him to 
mean that where the Tentative Agree- 
ment specified an eight-hour rate, that 
rate should continue in force for the 
particular classifications to which it re- 
ferred, until the agreement expired. 


OrpErR. No. 139.—An application was 


-made by the international representa- 


tives of the United Mine Workers of 
America for an increase in wages to 
their members in District 18, in accord- 
ance with recent advances made to coal 
miners in the United States. It was 
therefore ordered on December 1, that 
all miners of this organization employed 
in or about the mines of District 18 
should be paid an advance of 14 per cent 
of their gross earnings, which include the 
increased cost of living bonuses.. This 
increase should remain in effect pending 
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the negotiations being conducted rela- 
tive to mining conditions and wages in 
the United States. In the event of these 
negotiations not being concluded within 
four months, the cost of living commis- 
sion, as provided in Order No. 1 should 
be re-established, upon application. 
Orper No. 140.—Owing to the in- 
crease in wages granted by Order No. 
139, the following advances in the sell- 
ing prices of coal, f.o.b. the mines of the 
Provinee of Alberta and Southeastern 
British Columbia were authorized: Bit- 
uminous coal—Mines east and west of 
Crow’s Nest Pass, and west of Kdmon- 
ton, Brazeau and Canmore, were author- 
ized to increase the price of their pro- 
duct by thirty-four cents per ton. Lig- 
nite coal—In the Drumheller area an 
increase of forty cents per ton was 
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authorized, and in the Lethbridge area 
an increase of fifty-two cents per ton. 
An increase of eighty-eight cents per ton 
was authorized in the price of anthra- 
cite coal, and an increase of forty-seven 
cents per ton in the price of coke. 


Orper No. 141.—This order ratifies an 
agreement entered into between the 
Western Coal Operators’ Association 
and the United Mine Workers of Amer- 
ica, in conformity with Order No. 139 
referred to above. It provides for an in- 
crease in wages for members of the Uni- 
ted Mine Workers of America and re- 
quires that all eligible men working in 
and around the mine operated by mem- 
bers of the Association must join the 
United Mine Workers’ organization. 
The agreement is given in full on pages 
72-73 of this issue. 


FAIR WAGE CONTRACTS, DECEMBER, 1919 


PEENS December the Department 
of Labour received for insertion in 
the Lasour Gazetrs the following in- 
formation relative to 22 fair wage con- 
tracts, 5 of which were awarded by the 
Department of Public Works, and 17 by 
the Department of Railways and Canals. 
All but two of these contracts contained 
the usual fair wage clause which pro- 
vides for the prompt payment of such 
wages as are current in the district in 
which the work is to be performed, and 
for observance on the various works un- 
der contract of the prevailing hours of 
labour, and which otherwise prevents 
abuses and secures the legitimate rights 
of the labour employed. The other two 
contracts contained fair wage sched- 
ules. 
A statement was also received as to 
supplies ordered by the Post Office De- 
~ partment, subject to the Regulations for 


_ the Suppression of the Sweating System, 


the securing of fair wages, etc. 


DEPARTMENT OF PUBLIC WORKS. 


Repairs to breakwater, Petit Rocher, 
N.B. Name of contractor, Thos. P. 
Charleson, Ottawa, Ont. Date of con- 
tract, December 2, 1919. _ Amount of 
contract; schedule of prices. 


Alterations and additions to Post Of- 
fice, Brandon, Man. Name of contractor, 
Frank ©. Lissaman, Brandon, Man. 
Date of contract, December 3, 1919. 
Amount of contract, $5,781.75. 


Construction of bridge abutments on 
River St, Louis, St. Louis de Gonzague, 
Que. Name of contractor, Onésime Pol- 
iquin, Portneuf, Que. Date of contract, 
December 9, 1919. Amount of contract, 
$1,900. | 


Repairs to wharf, St. Jean D’Orléans, 
Que. Name of contractors, E. Méthot & 
J. E. Thibault, Montmagny, Que. Date 


of contract, November 26, 1919. Amount 


of contract: schedule of prices. 


76 THE LABOUR GAZETTE 


. - Rates of wages: 
- Trade or Class of Labour. Not less than the following: 
Foreman carpenter............. 55 os per boas, 9 nae per day. 
Warpentera; ooo rises: 50 9 
Blackamith 0/0 2500 ESPs 45 i # “ 
Blacksmith’s helpers.......:... 35 i 
Ordinary labourers...........- 30 k 


Driver, with 1 horse and cart..../40 “  “ 
Driver with 2 horses and wagon. .|55 


OOOO CO 





Reconstruction of corner in concrete 
and other repairs to wharf, Sorel, Que. 
Name of contractor, Onésime Poliquin, 
Portneuf, Que. Date of contract, De- 
cember 9, 1919. Amount of contract: 
schedule of prices. 





Rates of Wages: 
Trade or Class of Labour Not less than the following 

rate: 
Foreman carpenter............. 50 con{# per hour, 10 hours per day. 
Foreman mixing concrete. .... re 10 
Foreman laying concrete. . Cp MAB et Le eae 
Foreman stone crusher......... 45 eae 10 
So 7 ea SHR aa a ct miuee hime sacar | 
Blacksmith: ose, i. feeb? 45 AE Pall ch nad 0 
Blacksmith s helpers........... 35 Nee a (0 
Ordinary labourers............. 30 Sf EEN ESAT 
Driver with | horse and cart... .|40 See, beni LO 


Driver with 2 horses and wagon. .|/55 i ee eae 1) 


DEPARTMENT OF RAILWAYS AND CANALS, 


Construction, erection and completion 
of a Standard No, 1 Section House, with 
privy, near Grog Brook, and at Sirois, 
N.B., Canadian National Railways. 
Name of contractors, Hamilton & Coll- 
ier, Campbellton, N.B. Date of contract, 
December 3, 1919. Amount of contract, 
$3,650, near Grog Brook ; $3,725 at Si- 
Lois. 


Fabrication and erection of steel su- 
perstructure for railway bridge at each 
of ‘the following mileages, Chaudiére 
Sub-divisisn, namely, 


112.9, Canadian National Railways. 


22, 106.1 and 
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Name of contractors, Dominion Bridge 
Company, Limited, Lachine, Que. Date 
of contract, December 3, 1919. Amount 
of contract: schedule rates. 


Construction, erection and completion 
of a stores building, trucking platform 
and stage bins, at Sydney, N.S. Cana- 
dian National Railways. Name of con- 
tractors, Chappell Brothers & Company, 
Limited, Sydney, N.S. Date of contract, 
December, 3, 1919. Amount of contract, 
$17,400. 


Fates 


Construction, erection and completion 
of a Standard No. 1 Section House, with 
privy, at Lapointe, Picard, Bretagne & 
Lefebvre, Que. Canadian National Rail- 
ways. Name of contractor, A. J. Morin, 
Garthby, Que. Date of contract, De- 
cember 3, 1919. Amount of contract, 
$3,479 for Lapointe; $3,800 for Picard; 
$3,800 for Bretagne; $3,749 for Le- 
febvre. 


Fabrication and erection of steel su- 
perstructure for railway bridge at Mile- 
age 1.8, St. John Sub-division, and at 
Mileage 62.9, Truro Sub-division, Cana- 
dian National Railways. Name of con- 
tractors, The Hamilton Bridge Works 
Company, Limited, Hamilton, Ont. 
Date of contract, December 3, 1919. 
Amount of contract : schedule of prices. 


Construction, erection and completion 
of an express building, Munecton, N.B. 
Canadian National Railways. Name of 
contractors, Engineers and Contractors, 
Limited, St. John, N.B. Date of con- 
tract, December 3, 1919. Amount of 
contract, $16,950. 


Fabrication and erection of steel su- 
perstructure for railway bridge over 
Tantramar River at Milczge 85.6, Truro 
Sub-division, and removal of steel, super- 
structure of railway bridge at present in 
place. Canadian National Railways. 
Name of contractors, The Canadian 
Bridge Company, Limited, Walkerville, 
Ont. Date of contract, December 3, 
1919. Amount of contract: schedule of 
prices. 
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Construction, erection and completion 
of a freight shed and office building at 
Moncton, N.B. Canadian National Rail- 
ways. Name of contractors, Engineers 
and Contractors, Limited, St. John, 
N.B. Date of contract, December 3, 
1919. Amount of contract, $43,100 for 
freight shed ; $22,900 for office building. 


Grading for double track between 
Truro and Belmont, N.S. Canadian Na- 
tional Railways. Name of contractors, 
The Bate, McMahon Company, Ottawa, 


Ont. Date of contract, December 11, 
1919, Amount of contract: schedule 
of prices. 


Construction, erection and completion 
of a car repair shop with lean-to, at 
Edmundston, N.B. Canadian National 
Railways. Name of contractors, Joseph 
Gosselin, Limited, Levis, Que. Date of 
contract, December 12, 1919. Amount 
of contract, $21,473.05. 


- Grading for double track between 
Springhill Junction and Maccan, Cana- 
dian National Railways. Name cf con- 
tractors, Dominion Construction Com- 
pany, Limited, and Wheaton, Toronto, 
Ont. Date of contract, December 12, 
1919. Amount of contract: schedule of 
prices. . 


Grading for double track at Moncton, 
N.B. Canadian National Railways. Name 
of contractors, Dominion Construction 
Company, Limited, and Wheaton, To- 
ronto, Ont. Amount of contract: sched- 
ule of prices, 


Grading for double track between Ste. 
Rosalie and Charlotte, Que. Canadian 
National Railways. Name of contrac- 
tors, Frank Walters and H. A. Doheny, 
Montreal, Que. Date of contract, De- 
cember 12, 1919. Amount of contract: 
schedule of prices. 


Construction, erection and completion 
of a 250-ton mechanical coaling plant 
and of a sand house, at Sydney, N.S. 
Canadian National Railways. Name of 
contractors, Williams & Wilson, Limi- 
ted, Montreal, Que. Date of contract, 
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December 12, 1919. Amount of contract, 
$25,355 for coal plant; $3,875 for sand 
house. 


Driving of close tongued and grooved 
piling below dam, across Grand River, 
Dunville, Ont., Welland Canal. Name 
of contractor, F. Conradi, St. Cathar- 
ines, Ont. Date of contract, December 
3, 1919. Amount of contract: schedule 
TALS. 


Construction of Bobcaygeon Section 
of Trent Canal. Name of contractors, 
The Randolph MacDonald Company, 
Limited, Tor¢uto, Ont. Date of contract, 
December 12, 1919. Amount of con- 
tract: schedule rates. 


Improving of upper entrance to Lock 
No. 18, Cornwall Canal. Name of con- 
tractors, D. D. Maguire, St. Catharines, 
Ont., and N. K. Damaron, Middlesex, 


Ont. Date of contract, December 24, 
1919. Amount of contract: schedule 
rates. 


Post OFFIcE DEPARTMENT, 


The following is a statement of pay- 
ments made in December for supplies 
ordered by the Post Office Department, 
subject to the Regulations for the Sup- 
pression of the Sweating System, the 
securing of fair wages, and the perform- 
ance of work under sanitary conditions: 


Amount 
Nature of Orders of 
orders 

Making metal dating stamps and type and making 

hand stamps and brass crown seals.............- $1,752.22 
Making rubber stamps. ..............0eccccseeens 171.34 
Supplying stamping materials, pads and ink.......... 665.00 
Supplying mail bag fittings..................00c00- 8,602.10 
Re tring: motores... eas hasta eee eee 9.50 
Repairing ecales! is. 2 aetna coh eos Gok sina 19.20 
Making up and supplying letter carriers’ uniforms. . . 30,404.02 
New mail bags supplied...............cccceee cee: 533.89 
Mail bagging <4. oy fe as cee ete. sas 156,260.39 
Letter box locks and keys.................eecee00: 1,570.00 


Mail clerks’ boxes repaired. .... oho tae dade ce kens- 49.85 
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PRICES RETAIL AND WHOLESALE IN CANADA, DECEMBER, 1919 


HE ‘chief features of the prices move- 

ment during the month were consid- 
erable increases in eggs, butter and pota- 
toes and a general upward movement in 
_ materials which was very pronounced in 
lumber and in iron. Raw furs also ad- 
vaneed steeply. 


In retail prices, the average cost of a 
family budget of staple foods in some 
sixty cities was $14.70 as compared 
with $14.27 in November, $13.65 in De- 
cember, 1918, and $7.95 in December, 
1914. The chief increases for the month 
were in eggs, butter and potatoes, with 
slight increases in several other lines. 
Meats advanced in the eastern provinces. 
Coal, wood and coal oil advanced slight- 
ly. 

In wholesale prices the index number 
stood at 322.7 as compared with 307.7 
for November, 288.8 for December, 1918, 
290.9 for November, 1918. The chief in- 
creases for the month were in dairy pro- 
ducts, iron and lumber, but there were 
also substantial increases in grains, fod- 
. der, some livestock and meats, fish, pota- 
toes, textiles, fuel, building materials, 
and in raw furs. Decreases appeared 
in hogs, hog products, fresh fruits, and 
in hides. 


The weekly budget for a family of 
five, including staple foods, laundry 
starch, coal, wood and coal oil, and rent, 
is based upon the estimated importance 
of the various commodities included, 
these being slight modifications of those 
employed in similar calculations by 
various official bodies. For some articles 
comparatively large quantities are in- 
cluded, owing to the omission of other 
important foods of the same class. For 
instance, the only fruits are evaporated 
apples and prunes, and the only fresh 
vegetable is potatoes. As market con- 
ditions affecting these usually affect the 
prices of other fruits and vegetables 
somewhat similarly, the relative pro- 
portion of expenditure on the various 
foods therefore tends to be maintained. 


~ 


In fuel and lighting the quantities are 
estimated on a similar principle, anthra- 
cite coal being used chiefly east of 
Manitoba and soft coal and wood in the 
western provinces, while no allowance is 
made for the quantities required in the 
various localities owing to climatic con- 
ditions, nor for the difference in quality 
It is estimated that these calculations 
represent from 60 to 80 per cent of the 
expenditure of an ordinary family, ac- 
cording to the total income. 


The index number of wholesale prices 
is based upon the quotations of 271 com- 
modities, one having been dropped in 
1915, and is the simple average of the 
percentages which the current prices of 
the several commodities bear to their 
average prices for the base period, 1890- 
1899, these being therefore made equal 
to 100. ; 


The accompanying tables and notes 
give details as to the prices movement 
during the month and as compared with 
the same month in the previous year. 
The table of retail prices shows the 
prices of some 30 foods at the middle of — 
the month in 60 localities in Canada 
having a population of 10,000 or over. 
Quotations are obtained by the corre- 
spondents of the Lasour Gazerre from 
dealers doing a considerable trade with 
workingmen. All prices are for deliver- 
ed goods. The rates for rent are for six- 
roomed houses in districts occupied by 
workingmen. 


Retail Prices 


In meats, prices averaged slightly 
lower, except in the case of sirlion steak 
and salt pork, which were practically 
unchanged. In the province of Quebec 
and in the Maritime provinces several 
lines averaged higher, while in Ontario 
and in the Western provinces some lines 
were slightly higher and some slightly 
lower. | : 

In bread, flour, rolled oats, rice and — 
tapioca, there were only slight changes. 


— 


~ 


a 
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COST PER WEEK OF A FAMILY BUDGET OF STAPLE FOODS, FUEL AND LIGHTING, AND RENT, IN TERMS OF THE 
AVERAGE PRICES IN SIXTY CITIES IN CANADA 
































~~ Commodities. Quantity|*1900 |*1905 | 1910 | 1911 
C. C. c. c. 
Beef, sirloin, steak...... 2 Ibs. | 27.2 | 80.4 | 37.6 | 39.8 
Beef, shoulder, roast....| 2 “* | 19.6 | 24.6 | 26.0 | 27.8 
Veal, roast, forequarter..| 1 ‘ | 19.0 | 11.3 | 12.8 | 14.0 
Mutton, roast, hindq’r..| 1 ‘* | 11.8 | 12.2 | 16.8 | 18.6 
Pork, fresh, roast, ham..| 1 “ | 12.2 | 13.1 | 18.0 | 17.8 
Pork, salt, mess........ 2 " | 21.8 | 25.0 | 34.4 | 33.0 
Bacon, breakfast....... 1.“ | 15.4 | 17.8 | 24.5 | 23.8 
Lard, pure leaf.........| 2 “* | 26.2 | 28.2 | 40.6 | 36.0 
Riggs; fresheioe cosh seas 1 doz. | 25.7 | 30.0 | 33.3 | 32.6 
‘Eggs, storage.......... 1 “ | 20.2 | 23.4 | 28.4 | 27.9 
Miller guter woe) 6 qts. | 36.6 | 39.6 | 43.0 | 48.2 
Butter, dairy, solid..... 2tbs. | 44.2 | 49.4 | 52.0 | 53.0 
Butter, creamery, prints| 1 “ | 25.5 | 27.7 | 31.9 | $1.5 
Cheese, old............ 1 “ | 16.1] 17.6 | 18.5 | 19.2 
Cheese, new.......0... 1 “ | 14.6 | 15.7 | 17.5 | 17.8 
Bread, plain, white..... 15 “ | 65.5 |) 58.5 | 68.0} 64.5 
Flour, family.......... 10 “ | 25.0 | 28.0 | 33.0 | 32.0 
Rolled oats...... Bese Bo ue 18.0 | 18.5 | 21.0 | 21.0 
Rice, good, medium.....} 2 “ | 10.4 | 18.6 | 10.4 | 10.6 
Beans, handpicked......| 2 “ 8.6 | 9.7 |} 10.8 | 10.4 
Apples, evaporated..... ae wer 9.9 | 7.7 | 11.5 | 13.8 
Prunes, medium size....| 1 ‘ | 11.5] 9.6 | 9.9} 12.2 
Sugar, granulated......| 4 ‘* | 21.6 | 22.0 | 24.0 | 24.0 
Sugar, yellow.......... 2 “ | 10.0; 9.8 | 10.8 | 11.0 
Tea, black, medium.....} 3% “ 8.2) 8.3] 8.7; 8.9 
_Tea, green, medium.....| 3% “ 8.7) 8.7) 9.1] 9.4 
Coffee, medium...... Pf idee ae 8.6} 8.8|) 89; 9.2 
Potatoes. ......000.00- 2 pks. | 24.1 | 28.0 | 30.8 | 44.6 
Vinegar, white wine ....| xs pt. 7 7 7 7 
All foods 0. f.c.05ccklis> eee: $5.48) $5.96) $6.95) $7.14 
C. c. Cc. c. 
Starch, laundry........ ¥Yilb. 2.9; $8.0) 3.1}; 3.1 
Coal, anthracite. ....... ys ton | 39.5 | 45.2 | 48.1 | 48.8 
Coal, bituminous....... “| 81.1 | 32.3 | 35.0 | 35.0 
~ Wood, hard............ * cord | 82.5 | 35.3 | 38.8 | 41.4 
Wood, soft............ “ | 22.6 | 26.5 | 29.4 | 30.0 
Coalion ct en es 1 gal..| 24.0 | 24.5 | 24.4 | 23.1 
Fuel and lighting. ......]........ $1.58) $1.63) $1.76) $1.78 
Rent ch rceutcnueos ba laeccen on $2.37; $2.89) $4.05) $4.05 





ee as | ec | eee | eee 





Nova Scotia........... auc $5.61 |$5.88 [$6.82 |$6.78 
Prince Edward Island........... 4.81 | 5.26 | 5.81 | 5.80 
New Bruuswick........ eh 5.38 | 5.83 | 6.55 | §.84 
Quebeg. sod Pee AU ee 5.15 | 5.64 | 6.33 | 6.46 
Onidio sss cele. 5 wo. | 5.01 | 5.60 | 6.50 | 6.67 
—Manitoba.......ecc.e.e.ee0e6- | 5 85 | 6.19 | 7.46 | 7.41 
Saskatchewan..coccccccccce.e-- | 6.86 | 6.92 | 7.86 | 8.08 
Alberta...... ee as he Pao 6.02 | 6.50 | 8.00 | 8.08 
British Columbia............... 6.90 | 7.74! 8.32 | 8.79 


*December only. 


vee 


1912 | 1913 





C. ¢. 
44.4 
29.6 
15.7 
19.1 
19.5 
35.2 
24.7 
38.4 
33.7 
28.1 
51.6 
53.0 
33.9 
20.5 
19.1 


32.0 
22.0 


11.4 
12.4 


ce. | ¢. 
3.2 


38.7 





$7.17 
6.11 
7.18 
6.97 
7.25 
7.88 
8.16 
8.15 
9.03 


$7.29 
6.34 
7.04 





1917 | Dec. | Dec. 





c. 
60.2 
41.3 
22.7 
28.1 
23.6 
53.5 
38.5 
§9.4 
48.9 
42.4 
62.2 
86.4 
48.0 
33.0 
30.4 


61.5 |104.4 


64.2 
30.5 
16.2 
29.8 
15.6 
16.4 
39.9 
18.5 
11.5 
11.3 
10.1 
89.2 

8 


c. 
4.0 


52.7 


1914 





Cc. 
47.4 
33.4 
17.6 
20.7 
19.3 
36.8 
25.5 
36.2 
45.1 
34.5 
52.8 
60.0 
34.9 
22.1 


20.3 


67.5 
37.0 
24.5 
13.2 
13.4 
12.2 
12.8 
31.2 
14.4 
9.7 
9.7 
9.9 
32.0 
8 


ew 
$7.34) $7.34/$11.42) $7.96)$8.13 


c. 
3.2 


37.2 


coerce | ee | ee | ees | ee 


$1.82) $1.91) $2.37) $1.88] $1.85 


wanes | ae | ee | eee 


$11.39|$7.81 


. 9.79 
11.22 
11.15 
11.69 
10.73 
11.11 
11.55 
11.83 


6.89 
7.76 
7.31 
7.74 
8.27 
8.81 
8.47 
8 80 


Dec. 
1917 


1915 
C. C. c. C. C. C. 

46.6 
32.2 
17.5 
20.8 
19.7 
36.0 
26.3 
36.2 
45.4 
35.4 
52.2 
65 .4 
37.4 
24.3 
22.0 
66.0 
35.0 
23.5 
12.2 
16.6 
12.2 
12.7 
30.8 
14.2 
9.7 

10.0 
9.8 

42.0 
ak 8 8 9 9 


70.8 
94,3 |104.4 
51.3 | 58.1 
33.2 | 34.8 
30.3 | 32.8 
112.5 |118.5 
65.0 | 69.0 
33.5 | 40.5 
19.2 | 25.2 
32.6 | 32.0 
17.5 | 22.8 
16.6 | 19.4 
43.2 | 49.6 
20.0 | 22.6 
12.5 | 13.4 
1179 | 15.1 


88.8 
122.4 |132.4 
67.3 | 72.6 
40.0 | 40.9 
37.0 | 37.6 
118.5 /118.5 
66.0 | 67.0 
38.5 | 39.5 
28.8 | 29.0 
22.4 | 23.0 
26.7 | 26.6 
24.4 | 25.2 
51.2 | 53.2 
23.8 | 25.2 
15.5 | 15.9 
16.2 | 16.5 











$4.60) $4.75) $4.32) $4.39) $3.97; $4.09) $4.45) $4.83) $5.54] $5.54 


enn | eee | - ee | eee 


$13.79)$14.02)$18 15/$14.25/$13.98 $16.33)$19.38|$21 64)$22.99/$23.49 | 


AVERAGE COST OF STAPLE FOODS BY PROVINCES 


[ 

$8 .24 
6.95 
8.11 
7.76 
8.11 
8.43 
8.32 
8.36 
8.65 


$9.98 
8.29 
9.87 
9.74 
10.27 
9.93 
10.34 
10.35 
10.66 


$12.36/$13 .92) $14.62) $14.77 
10.81) 12.00) 12.67) 12.42 
12.24) 13.58) 14.35) 14.32 
11,83) 13.07) 13.66) 13.95 
12.39) 13.62] 14.30) 14.75 
11.67} 13.29) 13.91) 15.20 
12.05) 13.86) 14.51) 15.15 
12.25} 13.80} 14.65) 15.16 
12.67| 14.54] 15.401 15.64 
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RETAIL PRICES OF STAPLE ARTICLES OF CONSUMPTION 
































oe 
_ Nova Scotia i New Brunswick Quebec 
Qe 
E z 
Gommodity tor "4 3 4 8 pees S| 2 
2 | ig aes ai ee i Bae 
Ste PBT RY oc] Peadcmeet vey eee eal oe hoe VB) ced ee 
6.1.3) a) Sele Bah © ob ob Sar 2 ar sg Sa 8S. oe eee 
SLE ls | Bt et <loob Ss Mise lela ak Sl Bl aise 
Per| cts. | cts. | cts. | cts. | cts. | cts. | cts. cts. | cts. | cts. | cts. | cts. | cts. | cts. ; ts. | cts. 
1-Beef, sirloin steak.... lb} 40 | 30-35) 35 40 | 40 | 87.6] 22-25) 35-40) 45 35 25 | 35.6 |28-30| 35 | 25; 28 
. 2-Beef, round steak..... “| 35 | 30-33] 32 35 | 37 | 34.1] 22-25) 30-35] 35 30 | 25 | 30.6 |28-30} 35 | 25) 28 
3-Beef, rib roast prime.. “| 38 | 22-25] 25 35 | 35 | 31.3 | 22-25) 28 35 25 |18-20| 26.8 |23-24) 30) 25 | 25 
4-Beef, shoulder roast.. “* | 30-35) 20-22} 22 | 32 | 28.1} 18-20} 24 24 | 20 |15-18) 21.1716-19) 25 | 20); 20 
5-Veal, roast, forequarter “ |...... 25 22 25; 2° | 28.6] 14-16]...... 22 16 bs. 3.5% 19.0 }20-25, 15 | 18] 30 
6-Mutton, leg roast, h’q. “ | 25-35 is 30 3D) thee 31.7 25 | 30-35) 35 25 |15-18) 27.3 |25-28) 301]..... 30 - 
7-Pork, fresh, roast, ham “‘ | 45 | 25-S0| %5 35 | 33 | 35.1 30 35 35 30 | 25 | 31.3 130-32} 35 | 32) 28 
&-Pork, fresh chops..... “| 45 | 30-35) 35 35 | 35 | 36.5} 30 35 35 35 |25-28) 32.9 128-30} 35 | 32 28 
9-Pork, salt, mess...... “1 40 | 30-35) 35 35 | 35 | 36.6} 25 35 35 34 | 35 | 34.8 {30-32} 35 | 32 | +32 
10-Bacon, br’fast, not slid “| 60 | 45-50) 55 50°} 45] 51.5} 45 50 46 45 | 45 | 46.6) 48! 50] 521] 65 
11-Fish, fresh, g. quality. “* | 8-30 | 15-32) 5-35 |14-15/15-18]...... 12-35} 12-35) 15-35/12-35) 8-30)...... 12-15}15-35|15-35|13-35 
12-Fish, salt, herrings....doz| 75 | 45-50} 50 50 60.) eaccae. 50 60 60 70) 400} oe eat Ase ey (sel oe 80 
18-Salmon, canned, med. Ib|......|...... 30 SO lave onsil yess Pal. SAO alte SO dsr gine seolactons 35 | 40| 40; 40 
14-Lard, ‘pure leaf, best.. “| 45 | 35-42) 45 35 | 40 | 40.7] 38 38 35 35 | 40) 37.0) 38] 40) 35 40 
16-Eggs, new laid:...... doz} 75 | 65-70) 75 8 | 80) 76.5} 60 75 100 75 75 | 81.3] 80) 90} 80} 70 
16-Eggs, storage........ gat niente un LEE 70.0| 40 |...... 70 Ode cy 3) TO.00 ” 6b 70a ao ae. 
17-Milk, delivered....... at} 14-16; 14 13 15 14 | 14.2 | 11-12} 14-15) 15 15 12 | 14.1 16 15 | 14.3} 14 
18-Butter, dairy solids.. lbj...... 55-65) 65 68 | 70} 65.8} 57 65 | 65-68 60 50-60; 61.6 |60-63} 70]..... 65 
19- ‘* creamery prints... ‘' | 80 | 60-70} 70 75 | 80} 74.0] 65 70 75 TO ewnects 71.7 |65-68} 70 | 75 | 70 
20-Cheese, old.......... “1 40 40 Sea Al Meetaies. it Slavens BO S74): 190. oh) oe ceils Sates 40 |..... 40.0 |38-40} 40} 40] 50° 
21-Cheese, new......... Fo SPR OM OE fone 35 | 40) 37.6] 35 35 35 38 | 38 | 36.6 |34-36} 38 }..... 35 
22-Bread, plain white... “| 8.7] 8.7] 8.7| 8 8.7| 8.6] 7.3 |8.7-9.318.7-9.3) 8 10.4; 9.1] 7.5 | 7.3 | 7.3 | 6.7 
23-Flour, family........ “AT.B-7¢- 8.1 +. 6.9 1 .7:3.|.7,5,) (C64 6.2 6.9 | 6.7 | 6. 
24-Rolled oats, standard. ‘ 8 8 8 8 8 | 8.8 f 8 8 
25-Rice, medium. ....... pony cit Vase Vee es erpxaiell toh O) 15. | 14.7 Ub cece e 15 
26-Rice, Patna, etc. ..... a Vint Dae a 1s 05 i Saeei| tae 15 16284 eee 18-20 
27-Tapioea, medium pearl “‘ | 22-25) 15-20] 25 20 | \20} 21.2% 20 20 20 
' 28-Tomatoes, canned 3’s can} 25 | 20-25] 22 25 | 25] 23.94 20 22 20 
29-Peas, canned 2’s...... neath SD. 15-22} 18 25 | 201 21.3 15 20 20 
30-Corn, canned 2’s..... we) ee di 25 22 20 | 20} 22.4] 20 24 18 
31-Beans, common, dry..}b| 14 12 12 15 | 12) 17.0} 11 13 10 
32-Apples, evaporated... “| 25 |......]......]..... 30 | 27.6 ]...... 20 25 
38-Prunes, medium...... 1 26-301 20 1 .0i3.. 25 | 23 | 28.9} 24 22 25 
$4-Sugar, granulated.... “| 14 13-14; 13.3 | 13, 14 | 18.6] 12.9] 12.5 13. 
35-Sugar, yellow........ “1 12.5 } 12-13) 11.8 | 12 | 12.5] 12.8] 12.6] 11.8] 12 u 
36-Tea, black, medium... “ | 60-75] 55-70} 60 |60-65) 60 | 62.5} 60-65] 55 | 55-60/55-60} 60 
37-Tea, green, medium... “|......}...:..| 60 |75-80)..... 68, BS ocgh. ea oe 55-60} 75 
38-Coffee, medium...... “| 60 | 40-50]...... 60 | 60| 56.3)° 55 | 65 | 65 
89-Potatoes, local, per bag of} $ /$21.8-| $ $ $ $ $ $ $ 
1% bu., 90 Ibs. ........ ».{ 2.00 | 2.25 | 2.40 | 2.50) 2.10) 2.24] 1.80] 2.25 | 2.70 
40-Vinegar, white wine, / 
XXX, per quart........ 13; .10} .10} .15| .18 | .122] .157 .12 | .18 
1-Starch, laundry, per .12- 
POUNG cae ee oh 15 15 13 .15 | .15 | .14 15 15 .16 
_42-Coal, anthracite, stove 7.75- 
size, per ton, 2,000 lbe....|...... 8.25 |....../16 2h/14.25) 12.83] 16.00]...... 16.00)14.50/16.00 
43-Coal, bituminous, domes- 7.60- 9.00-] 8.75-| 11.00 
tic, per ton, 2,000 Ibs..... 6.65 | 8.00 | 9.00 | 8.75] v.50} 8.24} 9.75 | 10.50] 13.25|10.00| 9.50 
44-Wood, hard, best, per long 
eord. (138 cu. ft.)......... 5.00 | 8.00 | 10.00/15.00} 9 00) 9.40 | 11.00} 10.00) 15.00/13.00} 8.00 
45-Wood, soft, best per long 
cord. (128 cu. ft.)...... 4.00 | 8.00 | 6.00 |10.00) 5.00) 6.60 | 9.00] 7.00 | 8 60 
46-Coal oil, prime white, per 
POUR 5 6.c/bies cee ctbed ac .30 .30 .28 | .32 | .32 | .30.4) .28 .28 24 
47-Reat, house, 6 eed 14.00-/18.00- 18.00 25 .00- 
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Quebec (Continued) P Ontario 

oh te ea Vie ee 

o- cm e=| = ne 

cab ed ies 1 © o 3 Sith viteae |. eee “ 
Relea Vee bee pale | etelaifi zl late 
Of xem: fr mu | ££ > 2\/ea|]4i]. 3 Sivilee ss 
pil evevars| 2 be ees 3/ el) elelolelelaldl 2 
@i ale! sin) <ls ia |e baie elela ai dsi si 





cts. cts. ets. | cts. | cts. | cts. | cts. cts. cts. cts. | cts. | cts. | cts. cts. | 


20 | 33) 28{] 20| 30) 27 35 | 25-30] 38-42} 33 | 40 [33-35 27-40) 40 30 26 40; 38) 40 30 | 1 
20} 33; 28} 20; 30) 27.6 30 25 | 35-38) 28 | 35 |28-30] 25-30) 38 28 24 35 | 35 | 35 25 | 2 
12 | 35/]..... 18 | 25 | 24.2) 25 | 20-25) 30-35) 28 | 25 |25-30) 25-30) 30 | 25-27) 25 32 | 30 | 31-33} 25 | 3 
15 | 23 | 20 | 12.5) 28 | 20.1} 20-22) 18-22) 25-28} 25 | 23 |23-25) 20 25 22 20 25 | 25 | 28-30) 20] 4 
20 | 25/)..... 15 | 25 | 21.3) 25 20 22 25 | 30 |32-33| 20-25) 30 | 25-28) 20-23) 33 | 28 | 30-32) 35 | 5 


18 | 35} 25 | 25) 30) 27.4) 35 | 28-30) 35 30 | 35 | 25 | 25-30) 35 | 30-32) 25 35 | 35 | 35 |..... 6 
28; 30} 30; 30) 30 30.4) 30-35; 30 | 35-40) 32 | 40 |30-32) 32-35) 38 | 32-35) 35 40 | 38) 38 35 | 7 
28 | 30) 32] 388) 32 | 31.6) 35 32 | 35-40} 33 | 40| 32 | 40-45) 45 | 38-40} 33 48 | 43) 45 38 | 8 


30} 35 | 35] 35)..... 33.1]...... 35 SO Varro. OU bs none 35-40) 35 32 35 40 | 40; 33 35 | 9 
55 | 60; 40] 45 | 45 | 51.1) 45 | 50-54) 50 53 | 50] 58 | 45-50) 50 42 | 43-50) 50; 48) 50 45 |10 
20 |15-28)12-18)11-28).°... 20.4)...... 15-30} 10.30)13-28}15-27| 8-15) 12-30) 15-28) 22-25) 15-30) 18-80)15-33/12.5-30/15-25) 11 
eer COs weicia|s Odes oi eh AB Posicaaie tO BON catia We t..) OOieda weit) SOO tier Ge eh oo amp eo 
ee 40 |.....] 30].....) 87.6)......) 45 38 45 | 45 | 40} 40 45 45 40 40 |.....| 40 40 {13 
82 | 40; 30/ 35 | 36 | 36.2] 45 35 38 SO SF ft Sk se a 36 35 34 38 | 35 | 38 35 114 
85 | 75 | 75} 80 | 1.00) 81.7)100.-75| 75 90 85 hee 00: 7Bfo at. 85 80 85 | 1.00; 85 | 95 90 |15 
Bf OO. ool cine 70 | 67.0)...... 60 65 70 | 70| 65| 65 | 72 GS.) ib ictesers 67 | 70) 65 7 116 
14 | 12.5) 13 |..... 14 | 14.1] 14 | 11-13) 14-16} 11 | 13.6) 14] 15.4] 16 15 15 14-15) 12.5) 14 | 14.3/17 
«eee 68 | 70| 65} 66 | 66.6]......; 65 | 60-65) 65 | 68) 65)......]......] 70 72 75 | 68; 69 | a67 |18 
te aay. 70 | 72 | 71.1) 75 | 68-73) 65-68} 72 | 73 | 70 | 75 72 70 74 75 | 70) 72 70 |19 
med 45 | 58 | 38 | 38 | 43.5) 45 39 42 |.....| 44] 40] 38 SP ee ade Ges ov 4015 40-48 40 |20 
35 | 35 ]..... 32 | 38 | 36.4; 32 |...... 40 38 | 40] 35 )]...... 35 38 34 40; 30; 40 |..... 21 
6/|6.7/ 7.3) 8.7) 8 7.3] 7.3 | 7.3 |6.7-7.3) 6.3 | 7.3 | 7.3 | 7.3 8 CZs E84] GeO Pad a B's owes 7.3 |22. 
6.7/6.7} 6.9 | 6716.9] 6.9] 7.3 /63-6.7/ 6.3/7.3) 63)6.5/ 6.9/ 69] 65) 6.6/6.5) 6.7] 6.3 | 5.9 [23 
8 bn 7.5175 | 8.4 8 7 7 |8.5| 8 7 6.7 8 7.1) 63; 8 |}83] 83) 8 |24 
15 | 13 |..... 15 fous. 2 it) aaa 15 | 12.5 ]..... 15; 15; 15 15 13 15 18; 15] 15 |..... 25 
18} 18; 15 | 22]..... LUA pone Creer 15 Ce Ce UB ead 5 eames 15-16 | 15 18} 20) 15 |..... 26 


12.5 |10-12.5) 7 10 | 12.5} 10 | 10 10 | 12.5; 10 13 | 8.5 | 12.5 | 10 [31 
25 25 LOe Paani SN oY BOR sah Late dads Velo ela sel cis Oth wich Meee SOregens |. sean €2 
30 25 20 30 | 25) 25] 30 1 BS Sea 15 25 |20-30) 25 35 |33 
13.5 | 13.3 | 11.1 | 18.6] 12.9) 14.3) 12.5 | 13.3 | 12.9 | 12 | 14.3/14.3 |12.5 |14.2 134 
12.5 | 13.3 | 10 13 | 12.9) 13.3] 11.1 | 12.5 | 12.1 | 11.5 | 13.3)14.3 11.1 [14.3 185 
70 | 60-70} 45-55|/60-70| 70 |50-70| 60-70) 70- 75| 60-70| 60-70; 70 | 60 |60-65 |60-70/36 
70 60 | 45-50)..... 70-75|50-70| 60-70} 70 | 55-70) 60-70) 70 60 |60-65 \60-70/37 
Us (ee 45 | 45 | 60| 50| 55 65 | 60-70) 60 60; 65) 55 50 |88 
$ $ | $2.75) $ $ $ $ $ $ $ $ $ 4 $ 
2.75 | 3.00-| 3.25 | 2.50] 2.75) 2.50} 2.90 | 2.90 | 2.85 | 2.50 | 3.25) 2.75] 2.75 | 3.00/89 

q 


10} .15 | .125 | .12 | .15] .15 | .12 14 | .13 10 | .12 | .13 | .15 | .12 [40 


18| 22| 25} 25] 20] 28.1 
12.5] 13.3) 14 | 13.5] 12.5] 18.2 
11.8] 12.5] 13 | 12.5] 12 | 12.3 
60 |60-70| 70 |55-70|60-70| 65.3 
60 |60-70} 65 |55-70|50-70| 64.2 
60| 70| 65| 55| 50 | 67.8 
$ $ $ $ $ $ 
1.95| 2.00} 2.25] 2.75] 2.60] 2.07 





14 | .16 |y.125) .13 | .10 | .141 


15 | .125 | .18 | .12 | .14] .15 | .18 | .13] .138} .12 | .15 | .15 | .13 | .15 |41 
12.00} © 
13.00|12.50/13.70/12.50/12.65|12. 71] 12.65|12.00 | 12.50/12.50/13.50/14.00| 12.25] 12.00} 12.50/ 12.50/13.00/13.50) 13.50|13.50/42 


ME 9.00|.....|10.00]...../10.20]......]......| 10.00/11.00].....] 9.00] 10.00] 8.75 |......| 14.00] 9.50]13.50] 10.00/10.50/43 

fh 15.00- e 12.00- ik 

16.00|14.00]..... 13.00|..... 13.00| 12.50|/16.50 | 14.00|14.00/10.50/11.00) 16.00} @ |...... 14.00|16.00/16.00| 16.00'14.00/44 

fl 

13.33] 9.00] 8.00/10.00]..... 10.17| 8.00 |...... 10.00/11.00| 6.50] 8.00] 14.00} dd |......]...... 14.00/N2.00] 12.50/11.00/45 

28 | .25| .28| .28| .28 126.8] .28] .28| .25| .22] 28] .30]...... 28 | .27| .23| .25| .27| 25 | .30 |46 
10.00 14.00] ~ 20.00- 18.00-|20.00/18.00|13.00 18.00- 20.00 20.00-|30.00 

10.00/12.00/16.00|18.00]..... 14.66/28.00 [18.00 |25.00 |22.00/25.00/16.00|35.00 |25.00 125.00 |25.00 |30.00/18.00/22.00 |35.00147 
6.00 12.00 15.00- 15.00-|18.00|14.00/11.00 15 .00- 19.00- 

7.00|10.00/12.00|13.00]..... 10.67/20.00 |25.00 |20.00 |20.00]18.00/13.00/25.00 |20.00 | 20.00)20.00 |15.00]14.00114.00 |20. 00/48 


§Including New Glasgow and district. *Strong. @Dairy prints. : 
Including Newcastle district. y50c. a gallon. ObCalculated per bag from price per peck. 























conveniences, per month....|15.00 |25.00 |30.00 |25.00 |20.00 |30.00 |16.00 |22.00 |35.00 
48-Rent, house, 6-roomed, no 13 .00-/14.00-/12.00-|12.00- 10.00- 
san. conveniences, per month/10.00 {15.00 |20.00 |17.00 |15.00 |22.00 |13.00 |14.00 |20.00 


eercce 
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RETAIL PRICES OF STAPLE ARTICLES OF CONSUMPTION | 
Ontario (Continued) Manitoba 
oe 
ee : 2 $8). 
Commodity. 3 e\. A a ‘ 3 3. ae © ") g © 
SS) Sos SS ie a Sess) Bele Ke les 
Seg OSes ae Oe 2) Beet ees | ety gee ee iis 
= a a a s) = ‘Ss S) aA Be! = a < 
Per} cts. cts. cts. cts. cts. cts. cts. cts. cts. | cts. cts. cts. cts. cts. 
1-Beef, sirloin steak....... . Ib | 35-38! 38 35 32-38] 38 40 35 40 40 | 35-40 | 35.9} 38 30 34.0. 
2-Beef, round steak........ ** | 32-35) 35 30 30 30 38 32 30 35 | 30-35 | 31.8 | 28 25 26.5 
3-Beef, rib, roast, prime... .. pL 34 32 25 28 | 30-38) 30 32 30 30 28.9 | 25 25 25.0 
4-Beef, shoulder roast....... spa Pes 30 25 20 23 30 | 25-28] 22-28} 22 | 25-28 | 24.1 201-22 21.0 
5-Veal, roast, forequarter.... “ |. 28 28 30 28 30 35 28-30} 35 | 35 | 25-30 | 28.6 | 22 30-35| 27.3 
6-Mutton, leg roast, hind q’ter“ | 25 BOR ae ete 35 35 38 Sirhan Seen 30 | 35-42 | 32.6} 35 40 | 37.5 
7-Pork, fresh, roast, ham.... “ | 40-45) 42 34 35 40 42 35-38) 35 35 | 40-45 | 36.6 | 32 38 35.0 
8-Pork, fresh, chops........ ro Rage: 42 42 40 45 54 38 35 85 | 45 40.2] 42 40 41.0 
9~Pork, salt, mess.......... Bi] NO ca BN Ekg] nies 35 SO ils. Sarat ligts ¢ tee Sex seabed is er 4074 84 Sieh desice «Newer ale 
10-Bacon, breakfast, not sliced “| 50 45 45 50 50 60 50 | 50-58} 45 | 48-58 | 49.5} 56 50 53.0 
11-Fish, fresh, and frozen ... “‘ |12.5-30/12.5-30/12.5-25| 10-30] 15-35] 15-25) 18 | 20-80|22-30) 18-30 | 21.4 | 15-25) 18-30]...... 
12-Fish, salt, herrings........ doz} 60 | 60 |...... SDF Coup anes S20 eP6ONy net Py eile | ret hs Dori 
13-Salmon, canned, medium.. lb | 35 50 36 30 42 40 35 40 40 | 40-45 | 40.6} 45 AQ occ. 
14-Lard, pure leaf, best...... a he oll 38 36 40 38 45 40 40. 35 | 40-45 | 37.8} 40 45 42.5 
15-Eggs, new laid........... doz} 90 90 80 70 65 72 75 70 75 | 85-90 | 82.5 |70-115| 75 | 83.8 
16-Eggs, storage............ Sa 85 GLEE ai fe, CSE Sarl) Wa ea 1 Ge ec CO fo be COO eee. e fone aire ; 
17-Milk, delivered........... qt} 12 11 14 13.3 | 14-15) 16-20] 14.3 20 JOR Nee o| 14.3 16 17 16.5 
18-Butter, dairy, solids...... lb | a70 65 67 70 65 75 CO Pie 65 | 65-75 | 68.2 |...... 70 | 70.0 
19-Butter, creamery prints... “| 72 70 70 75 68 75 40 75 72 |72.5-80| 70.8 | 80 75 77.5 
20-Cheese, old........ eee a ee ee 42 38 43° | 40 LT Saas REO 40 |.....| 40 7H prs Pie ps 40 40.0 
21-Cheese, new...........-- nage We 1 iis lie 36 40 35 |. 45 38 40 40 | 40 37.8} 40 j...... 40.0 
22-Bread, plain, white....... i aE TiO al0 70-8) (aoe et ce 8 (ion oeo 8! 8.3 V6 7.242 72 ee 
23-Flour, family............ oO EG 5a Ht POLO akOc to POnd le “Oak 6 | 6-6.3| 6.9 | 7.1 /6.7-6.9 | 6.6] 6.7} 6.5] 6.6 
24-Rolled oats, standard..... chal arg 8 8 7 7.5 7 8 8 7|7.5-8 | 7.6; 10 7 8.5 
25-Rice, medium............ ape |pat G3) PARES Spee 15 15 15 17 20 12.5) 12.5 14.8]...... 13 13.0 
26-Rice, Patna, ete......... Bh CR asl em 3 a 15-18] 16 |...... WO coe 15 |" 15 16.9] 20 15 | 17.6 
27-Tapicoa, medium pearl.... “| 20 18 18 18 18 18-20) 18 20 18 |17.5-20| 18.7] 18 18 18.0 
28-Tomatoes, canned 3’g..... can| 20 20 20 20 25 25 20 25 20 | 20-25 | 20.8] 25 23 «| 24.0 
29-Peas, canned 2’8.........- oO 20 20 15 20 25 20 24 18 | 20-25 | 19.7] 20 20 |} 20.0 
30-Corn, canned 2’s......... pone pe 0) 20 18 20 25 25 20 25 25 | 20-25 | 21.5] 25 23 24.0 
31-Beans, common, dry...... Ib} 8.3 | 12.5 | 12.5 10 12 18 10 15 12 |10-12.5 | 11.8] 15 13 14.0 
. 82-Apples, evaporated....... ae Er) pants pisies DPSS ocaind Pepe BB Ts patele 25 20 Ta er se «| 25.5} 25 25 | 25.0 
%3—Prunes, medium.......... al too 15 30 | 28-30) 20 25 20 25 25 | 20-25 | 25.1 27 25 26.0 
$4-Sugar, granulated........ “| 14.3 | 18.8 | 18.3 | 12.5 | 12.5 | 12.5 | 14.3 14 12.5/13.8-14.3) 13.3 15 14.3 | 14.7 
$5-Sugar, yellow............ “1 13.3 | 10.8 | 12.5 | 11.1 | 12.5 | 11.1 | 12.5 | 13.1 | 12.5/18.8-14.3) 12.9 14 14.3 | 14.2 
36-Tea, black, medium....... “‘ | 60-70} 60-70] 65-68] 60-70} 70-80} 50-80] 60-70) 65-70/65-70| 60-75 | 65.6 | 65-70] 65-70} 67.5 
37-Tea, green, medium.. .... “| 70 | 60-70] 65-68] 60-70} 60-70} 50-80] 60-70) 70 |65-70| 60-70 |.65.0]| 60 65 | 62.5 
38-Coffee, medium.......... “| 60 55 60 60 | 40-50 50-65 65 60° | 45 | 55-60 | 56.5] 60 55 57.5 
39-Potatoes, local, per bag of 114) $ $ $ $ $ $ $ $ $ | $2.40 $ $ $ $ 
bushels, 90 Ibs.....<....... 3.00 | 2.50 | 3.00 | 2.50 | 2.50 | 2.70 | 2.35 | 3.25 | 3.00) 2.75 2.78 {63.00 | 1.90 | 2.45 
’ 40-Vinegar, white wine, XXX, * .15- 
DET QUarti a, vise cece bees 13 14 .15 | .125 13 .10 | .125 13 .15}. .20 132 15 a Wal ort 
4l-Starch, laundry, per 4 .15- ; 
MOUNGS ces case es Gees .125 | .125 | .13 | .125 | .14| .125 | .125 | .15 | .15| .125 | .18651 .15 15 | .15 
42-Coal, anthracite, stove size, ; 
per ton of 2,000 Ibs......... 14.00} 13.00} 13.50) 13.00) 14.50} 14.50] 13.50} 16.00/13.50)...... e| 13.27, 16.25] 18.00} 17.18 
43-Coal, bituminous, domestic, ‘ 
per ton of 2,000 lbs......... 10.00} 13.50} 12.00} 10.00} 10.00] 10.00} 9.00)...... 11:00)... e| 10.65) 12.50] 12.00) 12.25 
44-Wood, hard, best, per long AGRE 112.00- ls 
cord (128 cu: ft.)........... 12.50} 16.00} 18.00) 13.00]......]...... 15.00) 12.00)11.00]....... 13; 9S ere a ce ey in 
45-Wood, soft, best, per long l i 11.00} 11.00 
cord (128 cu. ft.)........... E00} 13 00) 14200). ater ed ea ere 10.00] 10.00] 8.00)....... 10.81] 10.00) 8.75 | 10.19 
46-Coal oil, prime white, per 
gallon: (2p 'sasc ces eRaN nate 30 190. | 28.) 28-47 628 F1322) | 808 30. 2b S07 26.9: tierce o. .27 | .27.0 
47-Rent, house, 6 rooms, san. 20.00-/20.00-/18 .00-/18 .00- 13 .00- 25 .00-|20.00- 


| 22.96'35.00 |25.00 |26.25 


17.50-|15.00- 


-} 16.37 25.00 |18.00 }18.88 


at 


























JANUARY, 1920 THE LABOUR GAZEITE 83 
N CANADA, AT THE MIDDLE OF DECEMBER, 1919—Concluded 
_ Saskatchewan . Alberta w, British Columbia 
2 g 
z RS © q gs 
el2ie/2/2/,/2] ¢ PTET al les 
g Vee erst as | Sl arate ie ere | 21 8 | ess 
Pigg fiz ig izlslZlElgl2lelei2 12) las 
cts. | cts. | cts cts. | cts cts. cts. | cts cts cts cts cts. cts cts cts. | cts cts. cts. 
40 | 35-40; 40 | 39.2] 35 30 35- 35 33.8} 38 35: 35 40 38 38 40 87.7 | 34.11 
30 | 25-30! 35 | 30.8] 30 20 30 | 30 | 27.5] 32 32 32 30 30 | 34 | 35 32.1 | 30.6 | 2 
28 | 25-33} 27 | 28.0] 30 25 32 25 | 28.0] 30 28 28 26 40 25 30 | 29.6 | 28.0 |'3 
25 | 15-27) 25 4+ 28.7] 22 18 20 | 20 | 20.0] 25 | 18-20) 18-20) 20-25; 20 | 20 25 21.5 | 22.8 *4 
25 15-25} 27 24.0 20 | 18 20 20 19.6] 25 25 25 30 28 32 30 27.9 | 25.5 | 5 
35 | 35-40} 35 | 85.8] 35 30 38 35 | 34.5] 42 38 | 38 | 40 35 30 40 37.6 | 32.3 | 6 
35 | 30-38] 35 | 34.7] 38 45 40 | 35 | 39.5] 42 42 42 | 30-40) 45 38 | 45 41.3 | 35.717 
40 | 40-45} 40 | 40.8 40 45 50 40 | 45.8} 45 45 45 45 | 40-55) 45 50 46.1 38.9 f38 
32 40- fe. 3 36.0] 35 35 40 | 35 | 36.8] 35 40 | 40 | 40 | 45 PU ha ease 40.0 | 35.31 9 
60 60 60 | 60.0] 65 50 50 65 | 57.8] 55 65 65 60 | 50 50 | 60 57.9 | 51.8 (10 
15-30] 18-28] 12-30] 22.2 | 15-35/12.5-30| 15-30/12.5-28]...... 15-30| 15-28} 15-28| 10-30} 9-30) 5-28 | 15 19.5 | 21.4 j11 
TOM eration MOA BT 2G Ss FA Dee OnE SSRN OE TS AAG ND eS wean Me ice ASR Meee tere GSR R ls Gogtatliom: «ea edhs oksade « 64.9 12 
40 | 35-45} 40 | 40.0} 40 | 40 40 50 | 38 38 shen. 2. 1 ee eee 45 41.4 | 39.7 113 
45 | 30-40| 40 | 40.0] 38.5) 40 | 45 45 45 45 45 32 | 40 | 45 42.4 | 38.9 |14 
75 | 70-75| 75 | 74.2) 75-90| 80 |...... 75 | 100) 100 | 85 |95-100} 100 | 150 | 95.4; 82.4 |15 
atts ots). S 70 | 76.0]......1 > 65 80 . ae TO 70 75 | 70-90) 63 |......| 71.6 | 68.5 |16 
15 17 IS 16.71 17% | 45.44. 15 16.7; 20 1 a 15 | 15.41 16 17.2 | 14.8 117 
65 65 GOO Ob G0 oe ele, cls 20 | ROO | sees 55 Bes ee COS FO a 61.8 | 66.2 [18 
75 80 70 | 75.0] 80 75 80 80 | 70 70 | 70-80| 74 85 | 75 75.6 | 72.6 |19 
a 45 | 45.0]......| 35 | 45 sece.| 34 | 84 ']......1 88 | 45 | 40 | 88.2 | 40.9 |20 
40° Pee hee.) 40.0} 40 35 40 SO rele Re oe 40 | 35 | 39 | 40 | 38.8 | 37.6 j21 
8.9 og. SS eae fs) 7.9 7 8 8 7.5 | 8.9 8.9 10 8.9} 8.9] 8.9 8.9 7.7 22 
6.3 6.3 6.5 6.4 6.3 6 6.3 6.9 6.3 6.3 6.7 6.5 | 6.3 6.3 6.5 6.7 123 
8.5 | 10 8 8.8 7 6 7.5 8.1 9 10 628. NF 8 9 8.2} 7.9 |24 
ele OM ec a eee hr 15! i. alk putty Loki « |Oeeia dal oan tide = BATEES AB EACA Sa clades be Bee a 17.0 | 14.5 |95 
20 15AS ae: BPO okie ae eel ESET Iee boee 4 at Re en Doc pe eg pena UG A 25.0 | 17.0 (26 
20 17.5} 20 | 19.2] 22.5 | 17.5 | 18 17.5] 20 16 | 17.5} 18 14 17 17.1 | 18.8 [97 
25 25 25 | 25.0] 25 |...... 22 20 25 90 | 22.5) 20 | 23 |-20 | 21.6 | 21.6 |28 
20 23 pie ts ey YR 2 tine ail 20 22.5| 20 20. }x:20° 17520 } 23 20 |} 20.8] 20.3 29 
25 25 25 | 25.0] 25 20 25 25 25 25 |22.5| 20 | 20 | 25 | 28.2 | 22.1 |30- 
12:5 | 12.5 }>10. | 11.7] 12.5 | 10 11 10 | 12.5} 12.5} 10 10 10 | 12.5} 11.1] 11.6 |31 
25 30 25 | 26.7] 30 | 35 35 yas bh SR a ea 30 | 32 25 25 27.4 | 26.6 [32 
25 25 25 | 26.0] 35 25 30 pale Gaia Vs Di Wo ale age y cog Me a 27.8 | 25.2 |33 
10° |13:3-|>1226 | 13-6:114-3' te. 13 | 12.8 | 18.4]...... 15 15 12 12 | 12.5) 14.3] 18.6 | 13.3 |34 
12.5 | 13.3 | 11.1 | 12.8] 12.5 | 12.5 | 13.5 | 12.5 | 12.6]...... hee Gon ee ate 11.5 | 11.1 | 11.8 | 12.5 | 12.4} 12.6 |35 
65-75] 55-65| 65 | 65.0] 55-65] 55-65! 65-70 60-65! 60-65] 51-60} 50-60} 65-70) 55-60} 50 57.9 | 63.6 |36 
65-75} 65 |...... 67.5] 65 65 80 85 70 50 75 | 70-75) 70-75)...... 70.8 | 65.9 (37 
65 50 65 | 60.0] 55 50 60 55 60 | 46-50) 55 | 55 | 55 | 60 | 65.4] 67.2 [38° 
$ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ 
2.25 | 2.40 | 3.75 | 2.80 | 3.75 | 3.00 | 3.00 4.00 | 2.50 | 2.10 [c2.48 | 2.95 |c2.93 |c2.70 2.81 2.60 i39 
20 -00 15 | 21.6 15 15 15 Al bah ee eae .22 15 .30 .30 .20 .22 .146 |40 
.20 18 e O| .19.3] .175 15 15 315 15 .16 | .125 | .125 15 Ba U5) 14.4) 14.3 [41 
: 3. 95- 12.00- 
19:00 eT. ee. -| 19.0 Cha eae 17.50 6 SB ie boc OR SAE, 13.00] 12.50]...... 10.02] 13.29 i492 
11.25] 11.00} 11.00) 11.08] d | 6.50 1i8.75 | 6.75 | 7.33 ]..:... 11.50) 11.75) 12.50) 18.00)...... k7.70 | 11.29 | 10.23 (34 
a ialeet ore areie tie sn ours ister’ oes ial a ee Seer sape eee PE lace eee eiL sae arse Ltatany axel whekuvele tell Suaeeraen| Winters Sisillats trie s/f staiee’chs 12.80 |44 
hll.00- 7.50 
12.00) 11.00] 12.00) 11.60} ad |...... 113.00 h12.00} 10.00] 8.00~|95.25 |h8.00 | 7.50 |...... 8.42 | 9.60 145 
35 30 35 | .88.3] .35 SD) lea ates .40 .55 .40 .30 .30 45 .30 .893 .296 |46 
30.00- 16.00-|20.00—|18.00-|15.00- 
35.00 |40.00 30. 00 | $3.33]25.00 |35.00 |30.00 125.00 | 28.80/20.00 |15.00 {30.00 (24.00 |30.00 |22.00 |20.00 | 21.07 | 22 14 \47 
15.00- 12.00-|18.00- 12.00- 
20.00 |15.00 }20.00 | 17.66]15.00 |20.00 |20.C0 |14.00 | 17.25)18.00 }...... 20.00 {15.00 |24.00 |...... 15.00 | 17.20 | 18.81 











eCalculated per bag from price per 100 Ibs. fCalculated per cord from price quoted. Including $1.00 


for delivery. dNatural gas. gSlabs and mill wood. Stove lengths. JULignite. 
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Beans averaged slightly lower and 
prunes higher. Sugar was one-half 
cent higher. Tea and coffee were up- 
ward. Potatoes showed a considerable 
advance, the increase being greatest in 
Nova Scotia, Quebec, Ontario, Sas at- 
chewan, Alberta and British Columbia. 

Anthracite coal averaged two cents 
higher at $13.89 per ton. Bituminous 


averaged ten cents higher at $10.23 per 


ton. Wood was higher, especially hard 
wood, and coal oil advanced slightly. 


Wholesale Prices 


_ GRAINS AND FODDER.—Wheat was un- 
changed at the prices fixed in August 
until the end of the month when the 
opening of the export market to the 
United States was followed by an in- 
erease of 50c. per bushel for spring 
wheat, No. 1 Northern Manitoba being 
advanced by the Wheat Board by 50c. 
per bushel to millers, making the price 
$2.80 at Port Arthur and Fort William. 
Ontario winter wheat was unchanged. 
Western barley advanced from $1.52 
per bushel to $1.65 at Winnipeg and 
Ontario barley from $1.53 to $1.65 at 
Toronto. Western oats advanced to 93ce 
at Winnipeg, and Ontario oats ad- 
vanced to 98c at Toronto. American 
corn fell to $1.60 but rose to $1.79 at 
Toronto. Flax seed had risen to $4.99 
at Winnipeg, later reaching $5.18 and 
then falling to $4.80. Ontario peas rose 
to $2.75 and rye to $1.71. Hay was 
slighly higher at Montreal and Toronto 
and baled straw advanced steeply. 
ANIMALS AND MEATS.—Western cattle 
were one-half cent per pound higher at 
Winnipeg having risen to $9.50-$12.00 
per hundred pounds. Cattle at To- 
ronto rose slightly in the early part 
of the month, but eased off later to 
$12.00-$13.00. Dressed beef, hind- 
quarters, had fallen to 16.20ce per pound 
at the end of November, but rose to 
22-28¢ at the end. of December. I ore- 
quarters rose from 13-15¢ to 15-18c. 
Hogs. live, at country points in Ontario 
rose from $15.25 to $17.25 per hundred 
pounds. Dressed hogs fell 2c per pound 
early in the month. Bacon fell to 42c. 


Fowl reached 29e toward 
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at the beginning of the month, later to 
40e and finally to 38c., Barrelled pork 
rose from $51.00 to $53.00 per barrel. 
Sheep and dressed lamb were higher. 
the end of 
the month, and turkeys rose to dte. 


Dairy PrRoDUCTS. — Finest creamery 
butter at Montreal rose to 69c at the 
beginning of the month, but eased off 
the next week and later fell to 66c. 
Creamery solids at Toronto advanced 
from 64¢ to 66c. Dairy prints were 
slightly higher. Cheese rose from 27c¢ 
to 80c per pound at Montreal. Fresh 
eggs advanced at Montreal from 90e 
per dozen to $1.10. Storage eggs were 
unchanged at 60-61c. 


FisH.—Dried cod and hada were 
le higher at 10c and 8c respectively. 
Halibut rose to 22c. per pound on the 
Atlantic coast. Mackerel advanced from 
8e per pound to 10c. Lake trout rose to 
17¢e-18¢ per pound at Toronto. 


FRUITS AND VEGETABLES. — Potatoes 
rose from $2.35 to $2.60 per bag at 
Toronto. Beans advanced to $6.00 per 
bushel. Onions were easier at $5.00- 
$6.00 per bag. Canned corn was easier 
at $1.75 per dozen and canned tomatoes 
at $1.95-$2.00. 


MISCELLANEOUS FOODS. — Sugar rose 
$1.05 per hundred, reaching $12.51 at 
Toronto. Glucose and honey were ~ 
slightly higher. 

TEXTILES.—Raw cotton was slightly 
easier at 38c. Manufactured cottons 
averaged higher. Raw silk, Japan, was 
higher at $13.60. per pound. Silk 
thread, machine, rose to $18.35 per 
hundred pounds. Jute was slightly 
easier, but hessian was slightly higher. 
Flax fibre, tow, and serane, twine were 
higher. 

HIDES, LEATHER, BOOTS, AND SHOES.— 
No. 1 beef hides fell to 25¢ per pound. 
Calfskins were lower at 60c per pound. 
Horse hides were down to $8.00-$9.00 
each. Sole leather eased off. g 

METALS AND IMPLEMENTS.—Pig iron 
advanced $10.00 per ton, reaching 
$49.50. Black sheets, galvanized sheets, 
tin plates, boiler plates, scrap iron, and 
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INDEX NuMBERS oF WHOLESALE PRICES BY Groups OF COMMODITIES FOR DECEM- 
BER 1919, ead he. 1919, anD Decemser, 1918, 1917, 1916, 1915, 1914 & 1913. 


(Average price 1890-1899—100.) 











Number of INDEX NUMBERS 


commodities *Dec. | *Nov. *Dec. Dec. Dec. Dec. Dec. Dec. 
1919 1919 1918 1917 1916 1915 1914 1913 


mr | ni | fe | 





agape AND FODDERS— 


rains, Ontario.............+-++- 6 354.6 | 340.1 | 307.0 | 388.3 | 276.0 | 184.2; 189.6) 142.7 
Grains, Western. ..............04- 4 383.9 | 369.0} 202.8 | 312.8 | 241.1 | 165.0] 162.3 | 116.0 
ROGGE AF) 4 Bee uitsilc Sohne eaten 5 300.5 | 282.8 | 247.6 | 221.3 | 191.3) 166.9; 178.1 | 189.1 

eee a ae tale ee crerstareeorske 15 344.4 | 328.7 | 283.4 | 312.5 | 238.4 |) 173.3) 178.5] 141.0 


Il.—ANIMALS AND MEATS— 


Cattle and beef. ...............00. 6 337.9 | 322.3 | 354.8 | 301.2 | 229.7 | 203.6} 213.3) 219.1 

Hogs and hog products............ 6 333.9 | 345.4 |) 363.6 | 338.6 | 236.1 175.24 154.1 174.4 

Sheep and mutton................ 3 226.6 | 211.2) 250.5 | 270.9] 220.2; 172.1 147.3; 150.2 

POulty A Gee eRe eee ate atc 2 419.2 | 368.2 | 387.2 | 325.8 | 264.2 | 206.3} 158.1] 195.1 

AUS ee er arcs an eee 17 326.4 | 315.6 | 343.3 | 312.0) 234.5; 188.3) 174.2 | 188.4 

WIk.—DAIRY PRODUCTS............... 9 355.2 | 340.3 | 293.0 | 254.7) 245.7) 189.6) 180.1 | 185.5 
IV.—FISH— 

Prepared, fish’sonss ces odie oes 6 227.2 | 211.1) 264.9} 241.6 | 180.6] 151.8; 160.7} 151.7 

Preah fisht., . Men. cece icie wate 3 272.6 | 252.38 | 274.9 | 234.0} 178.7] 162.0) 158.7] 168.1 

Ripon comune all fee 1A Seeencne tae A 9 242.4 | 224.8 | 268.3 | 239.1 | 180.0) 155.2] 160.0; 467.2 


All 
V.—OTHER FOODS— 
(a) Fruits and Vegetables— 


Fresh fruits, native............... 1 229.7 | 234.4) 239.0 | 254.0; 220.6] 169.3] 103.5} 141.1 
Fresh fruits, fOreigns). $2.2: «0waisless 3 200.2 | 215.6) 180.2 | 156.3 | 114.5] 100.7 93.71 100.5 
Dried fruits.............ssccceeee 4 270.7 | 278.2 | 248.7 | 256.0! 203.6 | 163.6 | 215.9 | 116.9 
Fresh vegetables Pie Magalv. Mawesrare oe 5 409.5 | 395.1 | 297.1 | 334.0} 357.6] 211.1 | 185.1] 179.0 
Canned vegetables... ............ 3 208.3 | 204.9] 244.4) 264.6] 181.6] 108.1} 101.2 95.9 
AVS ee Friis ccokh vaca? 16 286.6 | 286.5 | 249.6 | 263.2 | 230.1 | 156.6 | 114.2/ 130.8 
(b) Miscellaneous groceries— 
Breadstufigts so ta cie css Shee hes 10 272.2 | 272.2 | 264.4 | 255.1 | 194.9] 140.2 | 146.5] 122.8 
Tea. COnEeT et ha.5s Ree Coates estes 4 216.1 216.1 193.9 150.2 133.9 121.9 123.5 110.3 
DUZAT OCC ere Yeisen eh Paicie ec otese's 6 827.6 | 317.1 | 310.5 | 240.0] 181.6) 147.5 | 126.0] 107.7 
Condimen tani sao. ote). «sie vies shore 5 225.9 | 227.9 253.4 197 .2 155.3 132.3 118.3 96.4 
Een Savas Mice rumen cite 25 267.3 | 265.2 | 262.0 | 228.1 | 174.1 | 187.4] 132.2) 111.9 
VI.—TEXTILES— 
WOOHENS. stom. de cet bares © ceeds erste 5 395.8 | 395.8 | 430.1 | 369.2 | 236.7 | 200.7| 151.1] 138.6 
Cottons eee ser ae one's 4 370.2 369.2 357.4 279.3 191.0 141.9 119.1 147.9 
DRS erties tele oie aie sisi 4 a iaas's COR 234.5 | 220.3] 145.9] 120.6 | 120.9 96.1 85.2 96.3 
JULES Kore e eee Se Oe She Soi oe ea eins 2 643 3} 639.2 | 609.5 | 615.9 | 381.4 | 250.9 | 147.8) 243.5 
MASX DOAUCU sac ec isieis «-<'bs0%s 5 ois wise 4 497.1 | 462.6 | 469.0} 388.4 | 243.3 | 166.9 | 126.7) 115.5 
OiletOene sche foe's oss cen pd eae 2 277.8 | 277.8) 238.7 | 178.7) 139.8 | 118.71 110.1 | 104.7 
RAT Uae ie Oe 8 4 8 hoa Pa 20 399.7 | 390.0 | 379.5 | 322.9 216.3 | 163.3 | 124.6 | 136.6 
VII.—HIDES, LEATHER, BOOTS &SHOKS- 
Hides and tallow......./........- 4 472.7 | 562.0 | 338.7 | 307.9} 416.0 | 207.4 | 202.2 |) 189.0 
GOR Sean ie nias sso asecaee 4 311.5 | 318.5 | 265.0 | 268.1] 268.5 | 174.3 | 161.8] 151.4 
Boots and shoes............e008 3 339.7 | 339.7 | 224.2 | 232.9] 220.3) 162.4) 158.3] 155.7 
WALT irs sro ies welcomes ee li 377.8 | 412.8 | 280.7 | 272.9 | 309.0 | 183.1; 175.6 | 166.2 
VII—METAL AND IMPLEMENTS— 
Tron and steel...........-00eecees 11 223.9 | 204.0 | 273.6 | 286.1 | 180.9 120.2 99.9; 101.4 
Otherimetalas/20 544 ees 12 208.1 | 203.8 | 244.9 | 243.1] 233.4) 207.0| 124.8) 128.4 
Implements... 4340. sare 04 «lense 10 245.3 | 245.0] 226.4 |) 197.8} 151.5} 114.8; 108.2) 106.9 
[51 Appi carck grab aya nae e e e 33 224.7 | 216.3 | 254.1 | 243.7] 191.1} 150.1 | 111.9] 113.3 


IX.—FUEL AND LIGHTING— 








\ 
JN Ds 10k a 4 eames) ae 2 ee a 249.2 | 232.7) 258.2 | 235.3 | 211.6] 129.9] 120.3; 129.2 
Lighting Sie Sate SG ACE Seen 4 245.3 245.3 236.8 114.2 91.0 94.7 92.4 §2.2 
Allowed ener whee 10 247.6 | 237.7 | 249.6) 186.9] 163.4] 115.6) 109.1 114.4 
aay deere MATERIALS— 
HAT Rae, AEE ote Mee EL 14 406.9 | 352.6 | 27991 236.0; 185.3 | 174.5 | 179.5 | 184.2 
Miscellanedes patie Monies Ss aneerat 20 230.2 | 226.8 | 237.0 | 209.6 181.6 | 123.9 | 108.6 112.8 
Paints, oils and glass... ~......... 14 425.3 | 409.7 | 341.0 | 268.9 | 222.6 | 169.7] 142.9! 140.0 
Pate ee re rats a ae ee 48 338.7 | 316.8 | 279.8 | 234.6 | 194.6 | 152.0 | 139.3 | 141.7 
XI—HOUSE FURNISHINGS— 
Furniture hxc 26 satiate es oe 6 447.8 | 447.8) 311.8 | 205.9 | 171.5 | 145.9 | 146.6] 147.2 
Crockery and glassware........ Bras 4 404.9} 404.9 | 367.7} 280.0 | 208.4 | 170.3 144.81. 130.9 
Table cutlerystyos oe seca tees 2 163.4 | 163.4 | 155.1} 150.7 | 132.2 87.3 78.4 72.4 
Kitchen furnishings............... 4 253.1 | 253.1 272.3 | 223.6 | 155.4] 129.3 | 123.4] 1924.6 
Alle 23 AREAS 21 Stine eRe 16 352.8 | 352.8 | 296.3 | 222.0] 171.8 | 140.5 | 131.9! 128.1 
XII.—DRUGS AND CHEMICAILS........ 16 214.4} 205.3 | 276.8 | 279.5 | 238.5 238.1 184.9 |] 411.5 
XITI.—MISCELLANEOUS— 
WAUSAU ch hike sone coe keds 4 1608.3 | 1190.0 | 742.3 | 465.3 | 351.0] 279.1 96.1} 3236.6 
Tica and tobaccos............- 6 316.2 | 300.1 | 218.1 | 203.7 | 169.1 | 134.0; 188.3 | 134.6 
Sundries ye lec Pos oe we tiwcio ecto e's ee 7 210.4 210.4 219.1 199.8 154.8 123.5 411.5 110.7 
LB les beens quaheictive 17 576.7 | 472.6 | 341.8] 263.6] 1988) 163.8 | 117.33 148.8 
AW eommodities............. Srealeee's 262+ 322.7 } 307.7} 288.8 | 257.1 | 207.4 | 161.1 . 137.6 $. 137.1 


*Preliminary. {Nine commodities off the market, fruits, vegetables, etc. One line of spelter was dropped in 1915. 


8 | THE LABOUR GAZETTE 


steel bar advanced. Brass and copper 
were lower, but lead, quicksilver, bar 
silver, spelter and tin advanced. Coil 
chain and soldering coppers also ad- 
vanced. 


FurEL AND Ligut.—Bituminuous coal 
rose 25¢c per ton at Montreal. Anthra- 
cite coal was also 30c. per ton higher. 
Connellsville coke advanced at the ovens 
to $6.00 for furnace and $7.00 for foun- 
dry. Coal.and coke advanced in the 
Crows’ Nest Pass district. 


BuILDING MATERIALS,—Steep advanc- 
es occurred in lumber, high grade pine 
rising to $105.00 per M. Lath rose to 


4 
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$15.00 per M and was reported to be 
unobtainable. Oak and birch also ad- 
vanced. British Columbia fir rose $5.00 
per M at Winnipeg. Bricks also rose to 
$21.00 per M. Lead pipe advanced le. 
per pound. Sash cord was higher. Cop- 
per wire was easier. Linseed oil, tur- 
pentine, and varnish advanced, © 

-Hovusr FURNISHINGS.—Iron beds. ad- 
vanced. 

DruGs AND CHEMICALS.—Bleaching 
powder, carbolic acid, sulphuric acid 
and copperas advanced. 

MiscELLANEOUS. — Malt, hops, 
raw furs advanced. 


and 


PRICES IN CANADA DURING 1919 


A Review of the Movement, with Tabular Statements 


RICES had risen regularly and 
steeply from the autumn of 1916 
until the end of 1918 when the cessation 
of hostilities led to a decrease in the 
prices of certain lines most affected by 
war conditions. Some of these had 
eased off in October when it appeared 
that an armistice was a possibility. 
From November, 1918, until March, 
1919, the general level of prices, as in- 
dicated by the wholesale prices index 
number, was downward, the index num- 
ber falling from 290.9 in November to 
277.4 in March. In some lines, however, 
which had not risen greatly during the 
war, the cessation of hostilities and the 
assurance of peace caused a more pro- 
nounced upward movement to set in, 
and after March this was greatly 
strengthened; while in those commodi- 
ties which had fallen somewhat an up- 
ward movement later set in also, notably 
in cotton. Foods rose rapidly during 
the spring and summer months. The 
retail prices of foods had fallen shghtly 
in February and March, but rose rapid- 
ly during May and each month there- 
after during the year, except for a drop 
in October when many of the new crops 
were marketed. 


GRAINS AND FODDER.—The price of 
wheat, Manitoba Northern No. 1, had 
been fixed at $2.2414 per bushel in the 
summer of 1918 and was unchanged un- 
til the end of August, 1919, when the 
price for the new crop was fixed at 
$2.30 per bushel to millers. The Canada 
Wheat Board controls the buying and 
selling of all wheat, paying farmers on 
the basis of $2.15 at Port Arthur and 
Fort William, agreeing to divide among 
farmers at the end of the crop year the 
amount realized on the average above 
$2.15 for each bushel sold. At the end 
of the year the price to millers was 
raised to $2.80 per bushel in sympathy 
with the high market in the United 
States, which was then opened for the 
export of Canadian wheat. Western 
barley had fallen to 75c. per bushel in 
January, but reached $1.68 in Decem- 
ber. Ontario barley was down to 73ce. 
in January at Toronto, but reached 
$1.65 in December. Oats had fallen to 
63c. in January, but rose to 93¢c. in 
December. Flaxseed had fallen to $2.98 
in January, but reached $6.00 in August 
and was down to $4.80 at the end of the 
year. Hay was up to $22.00 at Mont- 
real in January, rose to $40.00 in May, 
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falling to $20.00 in September, but rose 
to $25.00 at the end of the year. The 
price of bran had been fixed at $37.25 
in January, but was raised to $45.00 in 
August. Shorts had been fixed at $42.25 
In January and was eat to $55.00 in 
September. 

ANIMALS AND ue Gee at Win- 
nipeg rose from $21.75 per hundred in 
January to $15.00 in May, but fell to 
$11.00 in October, rising thereafter to 
$12.00. Cattle at Toronto rose from 
$15.00 per hundred in January to $16.00 
in April, falling to $13.50 in October. 


Beef, dressed, hindquarters, rose from” 


22-25ce. per pound at Toronto in Jan- 
uary to 28-30c. in July, but fell to 16- 
20e. in November. Hogs had fallen to 
$15.00 per hundred pounds in January, 
reached $23.75 in July and August, but 
fell to $15.25 at the end of the year. 
Bacon was down to 40c. in the first three 
months of the year, rose to 50c. in 
August, but fell to 38c. in the last week 
of the year. 


Dairy PRoDUOTS.—Butter rose from 
520. per lb. in January to 66c. in April, 
but fell to 50c. in June, reaching 69c. 
in December. Eggs at Montreal were 
up to 80c. in January, but rose to $1.10 
in December, the lowest price being 43c. 
In March. Milk prices were substan- 
tially higher at the end of the year than 
for the previous winter, having risen at 
Montreal from 35c. to 40c. per gallon, 
at Toronto from $2.30 to $3.10 per eight 
gallon can, and at Victoria from 50e. to 
Doe. per gallon. 


Fisu.—Dry cod fell from 12c. in Jan- 
uary to 9c. in September, but reached 
10c. in December. Halibut was steady. 
Haddock was fairly steady throughout 
the year on the Atlantic coast at 20¢c. 
and 22c. Lobsters, canned, rose from 
38c. to 40c. per lb. Salt mackerel fell 
from 15e. per pound to 10e., and salt 
herring from 5c. to 2%c. Lake trout 
_ and whitefish were fairly steady. 

_ FRuITts AND VEGETABLES. — Apples 
reached $10.00 per barrel in March, but 
rose from $6.00 in October to $7.50 in 
November. Bananas rose from 6c. per 
pound to 8c. Evaporated apples reach- 
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ed 25c. in September as compared with 
17e. in January. Currants fell from 26- 
28c. in January to 22-23c. in December. 
Prunes rose from 16c. in January to 21e. 
in November. Potatoes were down to 
$1.25 per bag at Toronto in February, 
but reached $2.60,in December, the crop 
in Ontario and the Western Provinces 
being short. Beans had fallen to $4.25 
in March, but reached $6.00 in Decem- 
ber. Onions and turnips were much 
higher in the autumn than a year be- 
Canned corn fell from $2.35 in 
March to $1.75 in December.. Canned 
peas rose from $1.95 in January to 
$2.50 in December. Canned tomatoes 
fell to $1.75 in February, but reached 
$2.00 at the end of the year. 


MISCELLANEOUS Foops. — Bread was 
fairly steady throughout the year in 
sympathy with the fixed prices for 
wheat and flour. Rice advanced from 
9c. per pound in January to 13c. per 
pound in the autumn. Tapioca fell from 
14c. per lb. in January to 111%c. in 
April, but rose to 1414e. in the autumn. 
Coffee rose from 32c. in January to 39c. 
in August, and another line rose from 
35¢c. in January to 46c. in the autumn. 
Sugar advanced from $10.32 per hun- 
dred in January to $12.51 in December. 
Maple sugar fell from 35c. in January 
to 24c. in April, but rose to 30c. in 
October. Cream of tartar was down 
from 90c. in January to 70c. in July, 
but rose to 75c. in the autumn. | 


TEXTILES. — Wool, Ontario, washed, 
had fallen to 60-70c in February, but - 
rose to 75-80c. in May, falling to 65-75ce. 
in July, remaining steady thereafter. 
The wool market was greatly disturbed 
on the cessation of the hostilities and 
prices were uncertain for some months 
until the surplus stocks of wool had been 
cleared out and a good demand during 
peace had become assured. A line of 
beaver cloth rose from $4.40 per yard in 
January to $4.55 in August. The cotton 
market was greatly disturbed on the ces- 
sation of hostilities, and raw cotton fell 
to 2616c, per pound by February, a de- 
erease of nearly 10c., but rose to 39ce. 
by November. The demand for cotton 
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had become good and the crop was short. 
Grey cottons averaged 66c. .per pound 


in June as compared with 80c. in Jan- 


uary, having been manufactured from 
cotton purchased some months before 
when prices had fallen. At the end of 
the year the average price was 74c. per 
pound. Coloured cottons and prints 
fluctuated similarly. Raw silks rose 
from $6.2214c. per pound in March to 
$13.60 in Deember. Spool silk rose from 
62c. per dozen in January to 85c. in 
October. 
hundred pounds in January, fell to $12.- 
40 in May and was at $15.80 at the end 
of the year. Table oilcloth fell from 
$5.52 per piece in January to $4.98 in 
June, rising to $5.70 in November. 


HIDES, LEATHER, BOOTS AND SHOES.— 
No. 1 beef hides fell to 16c. per pound 
in February but reached 30c. by De- 
cember. Calf skins rose from 50c. per 
pound to 60c. in May and fluctuated be- 
tween 50c and 65c. during the last six 
months of the year. A line of sole leath- 
er rose from 82c, in January to 89c. in 
May, and $1.00 in September, falling to 
98c. in December. Boots had not risen 
during the war as steeply as other 
commodities on the average, partly be- 
cause a relatively great increase had oc- 
curred in all leather goods before the 
war. When the armistice was signed, 
the market was uncertain and some de- 
clines occurred in leathers and even in 
boots, but steep increases soon followed 
and advances were made repeatedly 
during the year until September, after 
which the market was comparatively 
steady. A line of box calf rose from 
$4.65 per pair in January to $6.35 in 
September. Men’s split leather boots 
rose from $2.22 to $2.65 in September. 


METALS AND IMPLEMENTS.—Nearly all 
metals fell considerably after the ar- 
mistice, especially copper and iron, but 
there was a general recovery after mid- 
summer. Pig iron fell from $49.50 per 
ton to $37.50 by June, but reached $49.- 
50 again in December. Copper fell from 
30c. in January to 18e, in May, reaching 
27c. in August, falling to 24c. in De- 
cember. Lead was down to 614c. per 


Jute had reached $18.30 per 
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lb. in May, but reached 9c. in Decem- 
ber. Silver had risen to $1.00 per ounce 
at the beginning of the year, reached 
$1.10 in August and $1.30 in December. 
Spelter rose from 8c. per lb. in June 
to 1034c¢, in December. Tin fell from 
70c. per lb. in January to 60c. in Febru- 
ary and did not change greatly there- 
after. 


FUEL AND LIGHTING. — Bituminous 
coal from the United States was up to 
$8.85 per ton in January at Montreal, 


but fell to $8.00 in February. In May 


Nova Scotia coal came on the market at 
Montreal at $6.25 per ton. Anthracite 
coal was $10.85 at Montreal in January, 
fell to $10.00 in May, rising to $10.90 in 
December. Coal oil rose from 814c. per 
gallon to 2114. 


BUILDING MATERIALS.—Lumber  ad- 
vanecéd very steeply, especially after 
June. <A line of good pine rose from 
$60.00 in January to $105.00 in Decem- 
ber. Pine culls rose from $47.00 in Jan- 
uary to $55.00 in December. B.C. fir at 
Winnipeg rose from $32.25 ver thousand 
to $46.50. Rough lumber at Victoria 
rose from $21.00 per thousand to $29.00. 
Bricks advanced from $18.00 to $21.00 
per thousand. Paints and oils also ad- 
vanced considerably after June. 


House FURNISHINGS.—Furniture ad- — 
vanced repeatedly during the year, from 
10 to 15 per cent in January, 10 per 
cent in April, from 15 to 25 per cent in 
July and September. Earthenware and 
cutlery advanced from 5 to 10 per cent 
in the spring and again in the summer. 


DruGs AND CREMICALS. — Prices in 
many lines receded after the cessation 
of hostilities. Alum fell from 6c. in Jan- 
uary to 434c. in December. Carbolic 
acid was down from 85c. in January to 
35¢e. In June. Glycerine fell from 56c. 
to 32¢. 


MISCELLANEOUS.—Raw furs advanced 
steeply throughout the year. Mink. 
muskrat and racoon more than doubled 
in price. Skunk advanced from $8.50 
per skin to $10.00. Hops rose from 40c. 
per pound to 90c. Rope advanced from 
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28e. per lb. to 35c., but fell to 81c. Rub- 
ber, raw, fell from 54c. per pound to 
47e. 

In other countries prices as in Canada 
receded somewhat in many lines in the 
early part of the year, but later recov- 
ered as the industrial demand increased 
and the stocks of raw materials became 
scarce, Building materials were particu- 


Ty 
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larly searce and in demand owing to the 
practical cessation of new building of 
dwellings during the war. Food prices 
were high owing to the general scarcity, 
but there were the usual fluctuations 
according to seasonal and other. market 
conditions. Tables of index numbers of 
prices in other countries appear on 
pages 93 and 94 of this issue. 


PRICES IN THE UNITED KINGDOM AND IN OTHER COUNTRIES 


HE accompanying tables and the fol- 
lowing notes give the latest avail- 
able statistics as to the movements of 
prices in other countries as compared 
with Canada. 


United Kingdom 


Retail food prices at December 1 were 
reported by the Ministry of Labour, in 
the British Labour Gazette, to be higher 
than a month before, the average level 
being 134 per cent higher than for July, 
1914, whereas at the beginning of No- 
vember the average level was 133 per 
eent higher than in July, 1914. The 
chief increases were in sugar and in 
milk, but there was a decrease in im- 
ported mutton. In retail prices of coal, 
however, there was an important de- 
erease. The average increase in prices 
of all items (including food, rent, cloth- 
ing, fuel and light) was, therefore, esti- 
mated to be 125 per cent since July, 
1914. Allowing for changes in con- 
sumption, the average increase in family 
expenditure for food since July, 1914, 
was estimated to be 116 per cent. Prices 
of clothing for workingmen’s families 
were estimated to be on the average three 
times as high as before the war. 
prices were only 65-70 per cent higher 
than before the war after the reduction 
effected on December 1. Prices of gas 
had not then been reduced in accord- 
ance with the change in price of coal. 
Lamp oil prices had more than doubled, 
prices of candles had trebled, while 
matches had risen. still more. The aver- 
age increase in all fuel and light items 


Coal. 


* 


was, therefore, estimated at about 85 per 
cent. | 


United States 


The index numbers of wholesale prices 
showed advances, except in some lines of 
food. Dairy products showed the great- 
est inerease in the foods group and 
metals rose the most among materials. 


France 


The index number of retail food 
prices calculated by the Statistical Of- 
fice indicated a level 180 per cent higher 
than in July, 1914, a fall of .9 per cent 
appearing for November. 


Belgium 


The index number for Antwerp re- 
ported in the Revue du Travail showed 
an inerease of 3.4 per cent in October — 
as compared with the preceding month 
and an increase of 268 per cent as com- 
pared with April, 1914, foods being up 
306 per cent, clothing, footwear, light, 
heat, ete., 249 per cent. | 


Italy 


Prices of food at Rome were reported 
to be 141 per cent higher in October 
than in 1914, and at Milan’to be 248 
per cent higher in November than in 
1914. 


Icelan d 


The Statistical Department for Ice- 
land reported the general level of prices 
of necessaries in July to be 238 per cent 
higher than in 1914, but to have fallen 
3 per cent between April and July. 
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NDEX NUMBERS OF WHOLESALE PRICES IN CANADA, AND THE UNITED KINGDOM, AND CERTAIN OTHER 



































*230 Commodities 1890—1909; 272, 1910—1914; 271, 1915—1919. 
¢Continuing Sauerbeck’s index number. 


{Foods only. 



























































COUNTRIES 
Canada| United Kingdom United States France! AU8- | Italy | Japan| Swed- 
tralia er 
Board Bureau Bureau 
Depart-| of of - Statis-| of 
ment | Trade| Econo- | Sta- | Labour | Annalist} Brad- | Dun Gibson tique Census|Bacchi| Bank Otti- 
of |Index| mist | tistt | Statis- street Gené-| and | Index| of | cial 
Labour | No. tics rale | Stat- | No. | Japan 
. istics 
No. of commodities} 272° 47 44 45 346 254 96 200 22 45 92 re 
1890— | 1900 | 1901— |1867—| 1913 14397 ead fe ge ee Retr e) FouPR I Fo 1901—| 1911 
1899 =100| 1905 1877 =100 1899 1910 |=1000 
s \ =100 =100 | = =100 =100 
TRO s acts see os 110.3 |103.3 102.2 | 72 83.5 | 109.252/$ ...... $ 90.876 43 Eo ck. TOSS PRe ces bee oath 
TBD coo ce he ce 95.6 | 90.7 87.6 | 62 69.2 94.604] 6.4346} 81.251 BO Ole eros ae LOO eit oe [acca 
1900.. a 108.2 |100.0 110.5 | 75 81.7 99.388} 7.8839! 93.355 44.2 No. es B04 ac eeesa eusei bait naaes 
190b ee Ot 113.8 | 97.6 103.3 | 72 85.7 | 110.652} 8.0987) 99.315 47.3 | 98.3 DLO ries etree Meas os 
AG ee. ee 120.0 |100.8 109.5 | 77 90.6 | 114 364) 8.4176] 104.842 49.8 |103.8 ye ie eee Pn ace 
ROOTS ice ce. « 126.2 |106.0 ; 118.0 | 80 95.8 | 117.940} 8.9045) 110.462} 50.9 |109.0 |) 1,021)......)......]...... 
NOOS Fey coeesc ics 120.8 |103.0 109.0 | 73 90.8 | 125.756) 8.0094; 110.728 EV IGOR KAUR! i Feaa 6) 0 asl ee es resi (So a 
1900s. eee re: 121.8 |104.1 107.0 | 74 93.6 | 183.852) 8.5153) 115.434 59.2 1101.4 QOH ices cris: |k vc erste eee 
WIG HS ese 124.2 |108.8 | 113.3 | 78 67.3 | 137.172) 8.9881| 121.301; 59.3 J108.1 | 1,003}......)......4...... 
IGE Heese ee)... 127.4 1109.4 113.6 | 80 95.6 | 131.068) 8.7132) 116 616 SE. Oils 2 O00 cee opal hee 
UY} 7 Bs ee eee aa 134.4 {114.9 123.4-] 85 98.8 | 148 254) 9.1867) 122.858 62 Gall bE Smee ect tars ee 
BUY) eS De een 135.5 {116.5 | 122.3 | 85 100.0 | 139.980} 9.2076) 118.576} 58.1 |115.6 1,088 126.0 {132.2 | 100 
ROTA Oa 136.1 {117.2 120.8 | 86 99.0 | 146.069} 8.9030) 122.188 60.8 |117.9 | 1,149]119.8 |126.3 |-116 
1 AEN at Biel neat 148.0 143.9 | 150.6 {108 100.0 | 148.050] 9.8530] 124 563} 64.0 |161.6 1,604 167.2 |127.8 | 145 
ROTC es Se 182.0 {186.5 196.4 1136 123.0 | 175.720) 11.8251} 148.808 74.9 |217.6 | 1,504/251.6 |154.9 | (85 
WOE rae oe tek 237.0 |243.0 250.0 |175 175.0 | 261.796} 15.6385) 204 121} 110.8 |302.4 | 1,662 385 .9 196.4 | 244 
NSIS 278.3 {269.8 275.3 1193 196.0 | 287.080} 18.7117} 229.220} 122.8 |392.1 | 1,934/515.5 |259.0 | 339 
1914 
January.......... 136.5 |...... 119.0 | 88.5 | 100.0 | 142.452} 8.8857] 124.508} 58.2 /115.4 /§1,085)......)......]00.... 
Aprile seen: L6H 117.5 | 82.3 98.0 | 141.120] 8.7562] 119.791) 57.7 |115.7 1§1,118]......1......}.0.... 
Jilystc oc ecio- cs 134.6 |...... 116.6 | 82.4 100.0 | 144.879) 8.6566] 119.708 §8).Ooni. «ce ste SU USB ae meee bale al pmeei 
October.. ...... ESBRE hi ieurere: 124.2 | 89.8 99.0 | 150.245] 9.2416) 123.531 62.9. \\..6+ +. S 1205 rel ee 
1915 
January. .. TSS. 9s ies. 136.5 | 96.4 99:0 | 150.95 9.1431] 124.168 64.7 148.9 |§ 1,3887)182.7 |......),..... 
April Passes. (146.4 |...... 151.2 |105.9 100.0 | 153.21 9.7753} 125.090 67.8 |156.3 |§1,660)/152.3 |,.....),..... 
Fulypo egos. oo. vs 150:2 }...... 149.1 |106.4 | 101.0 | 147.29 | 9.8598] 124.958} 64.4 |168.7 |§ 1,827/164.4 |....../. 0... 
October.......... 152 4a eS ee. i 153.2 |110.0 102.0 | 140.91 9.9774] 126.663 60.0 182.4 |§ 1,544/186.4 |...) oe. 
1916 
January......... I ee 174.5 |123.6 110.0 | 153.17 | 10.1936) 137.666 05: Guile walla: $0,502 /932 9S) [een lites cts 
Apres). oes. DSTO Ai eae 190.5 {134.2 117.0 | 165.73 | 11.7598] 145.690 1b as Sale § 14931952 7-1 
July seis ees USO.O be echo, 191.1 |130.5 120.0 | 170.11 | 11.5294) 145.142 71.9 |210.6 |§ 1,505/242 8 |......]...... 
October.......... T8S227 fee 208.7 {141.5 134.0 | 190.13 | 12.0399) 152.355 82.2 |223.0 |§ 1,514/260.2 |......]... 
1917 : 
January.......... QI senses 225.1 1159.3 151.0 | 208.88 | 13.7277) 169.562 87.4 |2ay 2 |§ 1,525/290.0 |......]..--.. 
Aprile ie Sate > i A Pe ce 244.5 1173.0 173.0 | 262.50 | 14.5769} 190.012} 109.2 |28%.7 |§ 1,587/333.7 |......|..-... 
Julys hoe le ee, 248.7 | hoes 254.4 1176.9 187.0 | 265.20 | 16.0680) 211.950] 116.4 |309.8 |§ 1,715/383.3 |......]...... 
October.......:.. 244.7) oe. gies 259.1 {180.6 181.0 | 280.20 | 16.9117) 219.679} 120.1 /327.9 |§ 1,804/441.8 |......]...... 
1918 
January......... 258), lini oars 262.9 |186.2 185.0 | 278.696) 17.9366) 222.175) 118.9 |361.6 /|§ 1,887 pal f Liesl gape bas erer eae 
February......... 263-5 |'s5.eee 264.4 1187.3 187.0 | 286.844} 18.0776| 227.020} 121.9 |369.2 |......1478.6 |......|.--+-: 
March... ...052..: 269.2). oe cee 266.6 |188.0 187.0 | 286.430! 18.0732] 227.977| 126.1 1378.1 |....../496.8 |......]..-... 
Aprile’ 3: 7p 2601.4. 14 eke 270.0 |189.8 190.0 | 291.404) 18.4656) 230.313} 130.5 (385.4 |§ 1,940 508; ‘ eee | Sipreed 
Maye ee ne PAD TSN Es AMEE 273.4 |191.1 |. 191.0 | 288.030) 18.9133]. 226.665} 125.7 1887.8 |...... He 4 MPa es Reta 
June...... 280.6 |...... 277.5 |192.3 193.0 | 281.758] 19.0091) 224.843) 122.7 /380.0 |......1523.5 |......]..-c.- 
July see ere 284.0 |...... 278.5 |193.1 198.0 | 285.744) 19.1849) 232.575} 123.3 |389.9 |§ 1,954 340 § Bon ren 
August... i.pe8... 284.3 |...... 284.9 1195.9 203.0 | 287.376) 19.1162) 232.058) 122.2 405.0 |....../544.1 |......J]..---. 
September 285.3 en eee 283.5 |197.1 | 207.0 | 294.276} 19.0485] 232.882} 123.2 |419.5|...... He 2 Bens Me RK 
ctober.......... 289.6 |288.0 282.6 |197.8 205.0 | 284.213) 19.0167) 233.227) 119.0 |416.1 |§ 1,965 ete 5 |285.5 | 370 
November 290.9 |286.7 282.6 1195.3 206.0 | 288.625; 18 9110) 230.529} 118.8 413.7 1]...... 83.4 | 367 
December........ 288.8 |300.4 277.0 |196.0 207.0 | 291.220) 19.0376) 230.375)........ 407.9 |...... oe 282.6 | 372 
1919 
January......... 286.5 |288.5 265.9 1190.7 203.0 | 299.142) 18.5348} 230.146) 119.7 |401.8 |§ 1,929/412.7 |283.2 | 369 
February ........} 279.8 |289.8 263.8 |187.5 197.0 | 281.723) 17.6344) 220.050} 116.7 1393.5 |...... 406 4 |281.6 | 358 
March........... 277.6 |296.3 260.1 |184.7 201.0 | 297.961) 17.2244] 217.037] 122.9 |389.11]...... 410.9 |272.7 | 354 
April sows tects 279.6 1293.3 262.4 |184.6 203.0 | 311.801) 17.2795) 219.973) 129.8 |384.0]|...... 415 7 |273 2 | 339 
May... 284.1 |274.7 272.2 |194.6 207.0 | 313.041) 17.2376) 222.193] 128.0 |375.8 |...... 424.4 |283.7 }...... 
JUDO. cores: 284.1 1277.7 281.3 |199.4 207.0 | 301.485) 18.0900) 227.973) 122.9 881.5 |...... 448.1 1801 6 ]...... 
Sithyi ies 2A Cooke 294.0 |281.4 293.2 |206.4 219.0 | 313.647) 18.8964} 233.707} 227.9 |403.0|...... 450 4 {326.8 |...... 
August.......... 801.1 |299.7 295.9 |212 7 226.0 | 309.820} 20.0017| 241.650} 126.7 |401.7 |...... 460.2 |3382.2 |...... 
September....... 801.5 |308.8 | 209.4 |214.8 | 221.0 | 280.270) 19.4720) 238 342) 116.9 1416.2 |......].....-|o.ec-c]eceees 
October.......... 299.6 |319.3 | 308.9 [224.3 | 223. 20 O28 10 S21S 2385860 VADs ele Sgr ea tana oc ol oatltecieia ns 
November........ 307.7 |.... SLs om eole Oui seit 282.486! 19.9026] 238.573) 114.6 |......[.....cleeecccleccsccleseces 
December........ BUaR lets ROSE le OO cab ee cates 280.8761 20.1756! 244.639 119.4)... . Jl... ele ee ede e eee 


§Quarter beginning in month specified. 
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THE COURSE OF RETAIL PRICES OF FOODS AND GROCERIES IN CANADA, THE UNITED KINGDOM ANB 
CERTAIN OTHER COUNTRIES 





United | Austra- | New Den- | Switser-| Spain | France | Italy Hol. Norway | Sweden ree 























Canada |Kingdom| lia Zealand| mark land | Provin- | Chief | Milan lan 
open- cial cities Amster- 
Date hagen capitals | except dam Foods 
29 Foods!21 foods! 46 foods |59 foods Paris | 9 foods 51 
60 cities} 600 and |25 towns articles |17 foods 
towns |groceries 44 towns|45 cities 
0 towns 
1900....... $.5.48-1 88. ba [on ees QOBD he Soe e dines sata aia hare ae hire wil slave tree wih ae aie wii line 2 a rete canes renee eeepc rales eavoce 
1905 5.95 OT 0a chee QOD: Fy aceibe rome eet as Oe RL e AN AEM ee Oe ear AGS, NE Leas Eero Same cal ae eh eee ae ete 
1910) 6.95 | 96.84 |........ GOT D lace oe ln ets See OS 46 tt POOO ls uke Coe ean sil tie traces elie ra’e ttege 93 
ISIE eos: 7.14 96.8a |........ OSSOE TS Rae ae p UE WR 2 Da ett bore ae el We DA fel Pel g Hd ZU SRN ie 92 - 
1919 So 7.33 | 101.3a | 1,140 >} Wd hal ait hl a TOL Ser 1020 eee ey ae ed ere a a rr gee 98 
1913....... 7.33 | 101.6a | 1,106 ROSLbate eee Wn tee eae 1023008) tee elt TOOS0 8 Ee cS terete sien 100 
1914....... 7.73 | 103.4a | 1,155 TOS Be eee sas: ict a Seater eiod on sie selec bee ston peer TOS 0) eel basco 102 
1015... ..... 7.86 | 131.54 | 1,428 AUN Viet Raina: B30 iba ad Caines tones ea cal Leaner aes Caen a | DW Gy Ail PROER ole 0 ARE atee AL 101 
GIGS. 8.79 | 106.0 1,506 BOL PRU sy Eppa RAR SRN J lett So PR Ra aa 5 AUB? i Reta atss cc Ramee Pte Rate 114 
1917 Soe 11.42 | 199.0 481 SOOO Ga eetieosak ences Sromyeiai ou ot SW ellets. > Sete s Oe lee TL MOD weer] uw eotemed Sime erates 146 
1918....... 13.02 | 214.7 Ld OG ee Ma cre atl are perell charm eve etter ake oars eierecaqate SOLS thee ale or 168 
1914 ‘ 
January... Led Os hate tes bis EDO a iUCUS. ieee Maia meted fie cast LOTR NE eae ee A ee ek My aD ree eae tee 4 | Cg 104 
at a TOE to teas | GR OD esl ie, Wiadooee Ves s eeeste dh nia w whasecorbal teste UTS caltere coerce aT esthetic ack ce aeons came ec ons 97 
Jaleo ses 7.42 | 100 wl LOSO eee eo. omclltae ct ae 1004e OP ri Bae a 100 100 102 
October 7.99 | 112 1,156 LO9GK asain. ee 106 sSeWh eae. Slee eee tets Oks pred cerguloce ihe, ae, eins 105 
1915 
January. 7.97 | 118 1,240 tS 12) 1 hs Sl ee a | i ig 1105¢ CT NO NES ek ase] Vedas tal Eta ae " 103 
April, ...... 7.79 | 124 1,318 VO eee lire ee ROG k aoe ee SER sO BS BASS hae ak 99 
July... 7.80.) 132.5 1,522 jE Und up Ways Ss ce gas G bande Bi a 12356 1 C1 ia RR a kB SR US FA obp kA 100 
October 7.8 140 1,551 1,202 -| 20.0 120.3 113. 86.3) 552% TE Sagas sakes hikers saneea taille cue ete caret ete tates sia 103 
1916 4 
January. . 8.28 | 145 1,504 2364s ee, AVL Spotl kena 11366 0 WS Ying Ta 243 eae. 107 
April. .....: 8.34 | 149 1,520 1.2680) eee OM OTT: Ga | 1306 tae tenl Gace ces TOS eee ot es OD 
July ....... 8.46 | 161 1,516 1,276 | 1385.9 | 139.5% |........ 1420¢ POM 176 oe eo ea E 
October 9.30 | 168 1 BOA 1280 ihe. ween © AZO Sei A4OC eile ee ices lee altace hy Naas 121 
1917 
January....| 10.27 | 187 1,453 LSSOOP HOLS aeap 147: OP ae 1547e EY fiscal Ppt ery earl | aa bs aN 160 128 
April ...... 10.77 | 194 1,473 bs Led eee eed 157.9° | 123.6d | 1717e P16O. | | aeieees 212 175 145 
dulyeods ess 11.62 | 204 1,470 5 Be iy ghd Be Co Say Mead AS Uy, ha ale 1845¢ 1836 [ees 261 177 146 
October. . 11.81 | 202 1,506 yy 2 AR ee 192.0° | 136.le | 20086 LOS cy ee 273 192 157 
1918 
January. 12.42 | 206 1,505 14 OTe eae CAN. ea RCRA C08 Vale ae 211 AZ9 6 oleae. 221 160 
February 12.54 | 208 1,510 1,430 TOG SG cote oaleinocter bale Weare 215 1) By et Rae aes 227 161 
March 12.66 | 207 1,519 Aad fate eee 203.7 | 145.4d | 2120 225 174.9310 ces. 235 154 
April. ...... 12.57 | 206 1,528 DSO g aes eh Cie Rl aA! eae 233 176.1 239 247 154 
Mayo tcoe. 12.66 | 207 1,539 BR bo a0 beter col fs RE ae RO NR len el Bi 256 V7 OSes 258 158 
June 12.79 | 208 1,541 PASS Sas YP AL TRY fn Bel a Wi 2331 258 7B ST Lede Pees 261 162 
July.cceecu. 13.00 | 210 j........ 1,491 103 elo Mei ages AY Wd Pe a ip ea oa 270 NIG {6 abaceean sc 268 167 
August.....{ 13.41 | 218 1,491 GOT. i eaten Pane e soe Na anda cage 272 W463 bie sk 284 171 
September .| 13.381 | 216 1,489 1,509. |e) re 251.0 | 161.8¢ | 24466 278 197.8 270 310 178 
October....| 13.54 | 229 1,521 De ese ee cent erates |r cay geen (os a eens 280 QO8 Ghee Bees: 320 181 
November. .| 13.65 | 233 1,547 L BSB [eee eee Me ene PON PAS. LR 278 AAS WD eae eee 330 183 
December...| 13.65 | 229 1,565 1,603) 230 es Opa Ore) Mase 2608¢ 289 203.1 275 330 187 
1919 
January 132787542300 Cs) eae ee L565 i A8989) S ee alla fe Phe | pra et 290 194.9 279 369 185 
February 13.41 | 230 1,645 2 Ay?) als eM ey ol Dae AIG ml Lag a Oe 212.4 278 172 
March 13.05 | 220 1,661 L605) iho 257.4 _| 167.7d | 27806 291 205.1 278 331 175 
April. ...... 13.35 | 213 1,686 NS PRE Se aie al Bs VL ge M7 Sid ts aes 26 tl naar a, 195.8 276 336 i 182 
May....... 13.53 | 207 1,696 SOAR ER ere te toe lian Una tas So Nae Ale 185.9 271 328 185 
June 13.72 | 204 1,706 1628 5 ea DLS. Ta Ga Bava: Beal 2980e |i.....0- 204.3 269 319 184 
July 13.77 | 209 1,714 ss 5 (Urea ty’9 © Lo) Ua iene ees) PR Lae eed MP Pg pal ACR 210.4 269 310 190 
August..... 14.45 | 217 1,723 je eA ber SRY mr Dearie SRK Fp pe Bea od PSM 206.7 PA oY ees baa ened 192 
September 14.31 | 216 1 76 Ih ena es ie en ed TST a oh AY ae nC WR0E CS 203 .2 298 309 188 
October. De) Bil By yy Bagel ne eae Od PR eR sol Se al Sere MOY a oS NR eet Gp Pe EMI 20 Gg tac wee Biers c 307 188 
Navember.- 1): 4.23 1.293 PT Reh eae aa eed BS Se hee oe Past aed al OEY Re ehtoegy year SALE PER nar Ge see, 
December ..! 14.70 | 234 : 
a. Calculated from annual index number prior to war and price level Aug.—Dee. 1914. b. Four chief centers only. c. 6 months 
ending September. d. 6 months ending March. e. Quarter beginning in specified month. . * Previous month. 
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_ INDEX NUMBERS OF CHANGES IN WAGES AND COST OF LIVING IN 
THE UNITED STATES 


Reprinted from the Monthly Labour Review, November, 1919, United States 
Bureau of Labour Statistics. 


Two tables are here given showing, by 
index numbers (percentages), the 
changes in recent years in earnings per 


hour in the following 11 imdustries [in 


the United States]. The number of 
wage earners reported by the Census 
Office as employed in each of these 
industries in 1914 is as follows: 


Iron and steel.. 278,072 
Cotton goods.. iy Sa ey 393,404 
Hosiery and under wear. 2 150,520 
Silk goods.. 108,170 
Woollens snd. worsted goods... 163,976 
Clothing, men’s. ee oe 225,719 
Boots and shoes .. Sica 206,088 
Millwork) 618,163 (a) 
Furniture. 133,498 
Cigars.. 178,872 (b) 


: (a) Includes all feakes ka reovalae 
(b) Includes alt tobacco manufactures. 


- For the first-named industry figures 
are given for each of the 10 departments, 
as well as for the industry as a whole. 


The pre-war year 1913 is taken as the 
basis of the comparison, or 100. 


The increase in hourly earnings was 
greater in the iron and steel industry 
than in any other of the 11 here report- 
ed. Referring to the first table, it is seen 
that in all departments collectively the 


hourly wage in 1919 was 221 per cent of 
the hourly wage in 1913. In other words, 
the wage per hour was 21% times as great 
in 1919 asin 1913. The extent of the in- 
crease varies in the several departments. 
In blast furnaces, for example, the earn- 
ings per hour in 1919 were practically 
214 times as much as in 1913. 

The tables show that the earnings per 
hour increased least in the millwork in- 
dustry, where between 1913 and 1919 
the increase was 51 per cent. 

The figures here presented for the 
years prior to 1919 are based on reports 
that have been published by the bureau. 
The figures for 1919 are based on a very 
comprehensive industrial survey that 
hag been made within the last year. This 
survey covered. representative establish- 
ments in 28 industries, including those 
named above, for which 1919 figures are 
given. The tabulation of the material 
collected in this survey is yet in progress 
for other industries. 

It will be observed that figures are not 
available for several of the years in the 
period covered, as the bureau has not 
been able to cover even the most im- 
portant industries each year. 


RELATIVE EARNINGS PER HOUR IN SPECIFIED INDUSTRIES, 1910 TO 1919. 








(1913 =100.) 
Cotton | Hosiery Woollens Boots Lumber | Millwork | Furni- 
Year: _ goods ~ and Silk and Clothing, and (saw- (sash, ture Cigars 
manufac-| under- goods | Worsted | men’s shoes mills doors, 
tures wear goods only) etc.) 

1910 35a, 88 $2 82 90 (1) 92 97 90 99 (1) 
TOTES ey. 90 84 86 91 87 94 95 93 98 91 
1912 ee. 99 89 92 102 88 93 96 97 97 96 
TOUS ie ce a4 100 100 100 100 100 100 100 100 100 100 
W914 ee 103 103 100 103 (1) 101 (1) (1) (1) (1) 
1915.2522 1%: (1) (1) (1) (1) (1) (1) 91 99 103 (1) 
19162. ere. 120 (1) (1) 127 (1) 107 (1) (1) (1) (1) 
TOV Ge eats (1) (1) (1) (1) (1) (1) (1) (1) (1) (1) 
WI8ss bce 179 (1) (1) 193 (1) 147 (1) (1) (1) (1) 
LOIG Fis te eins (1) _ 184 191 (1) 171 (1) 194 151 154 152 





(1) Not reported. 
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The index number for 1914 for all cause of a variation in the proportion of , 
departments in iron and steel is higher employees in departments having differ- 
than that for any one department be- ent wage averages. 


RELATIVE EARNINGS PER HOUR IN THE IRON AND STEEL INDUSTRY, 1913 TO 1919. 








(1913 =100.) 

Blast Bes- Open |Puddling} Bloom- | Plate Stan- Bar Sheet Tin- All 
Year. furnaces| semer | hearth mills ing mills dard mills mills plate jdepart- 
| convert-| furnaces mills rail mills {ments 

ers mills 

LOVS Fates cide ee 100 100 100 (1) 100 100° 100 100 100 100 (3) 100 
URE Eben a ea 101 90 100 |(2) 100 102 101 99 96 101 102 | (3) 103 
DOLD. ccs vistas 101 94 104 |(2) 96 104 107 97 98 92 102 | (8) 101 
P9165. Gin (1) (1) (1) (1) (1) (1) (1) (1) (1) (1) (1) 
SRE) Ey ie ee Se 152 139 142 (1) 128 151 (1) (1). 183 (1) (4) 

TOTS cc cre ss (1) (1) (1) 1 (1) (1) (1) (1) (1) (1) 1 





(1) Not reported. 

(2) Based on 1914, data for 1913 not being reported. 

(3) Based on 9 departments in 1913 and 10 departments in other years. 
(4) Not computed as 4 departments were not reported. 


A earefully prepared estimate of the of July, 1914, as 1 per cent, and apply- 
change in cost of living in the United ing this figure to the series of index 
States from July, 1914, to June, 1919, numbers in the October Review, the fol- 
appeared in the October Monthly Labour . lowing index numbers result: 


Review. An estimate has since been \ Aes 
made extending the comparison back to Average for 1913.......... 0... c.ceeeee reese 100 
UL ye AN OLA eee) oe See bae casa eee cance erie aie cre 101 
the year 1913. December. 1914 yo Mie ke cso here etaiatel oe 103 
i 2 s June, 1915. AAAS ML CA ih BR 2 he 2 103 
duty (1914, Tetail prices of Lood "were a. cec ter 4915.1, vk uke se 
1 June, 1916. Sl aloe bie ee ee eee ee ener: 110 
2 per cent higher than the average for Dacembet; 4016411 avian Gad eect cate 
the year 1918. June, 1917s. victory fei daniiskeks gee 1 ip 
: Pet te ecember, 62h ORAL cn Eg Le Sones eae and reer 
Wholesale prices of commodities, as a June, 1918. ood EU GER AA ay E 
. December, LOS 5.) caus: Oi Ae 174 
whole, in July, 1914, were at the same June, 1919. Pe lata ede cada cn 4; fietk 
level as in the year 1913. In the same Spring, 191900, os tes Dae eee ee 
period the wholesale price of cloths The industrial survey figures speak 


and clothing decreased 1 per cent, fuel mainly for the early part of 1919. The 
and lighting 6 per cent, and house-fur- index numbers for change in ee of 
nishing goods 1 per cent. It is safe to living for neither December, 19 8, oie 
: June, 1919, quite apply to the index 
assume, therefore, that there was no in- number for wages in 1919. Probably 
crease in the retail price of articles of a fairer figure would be a mean between 
family consumption other than food, and the December and J une index numbers, 
that the increase on cost of living, as a amely, 175, and this index number, 175, 
Stare ah oink Linencoant has been added to the cost of living in- 
, i : p ; ; dex table as the figure most nearly com- 
Taking the increase in the cost of liv- parable with the wage index for 1919 in 
_ing between the year 1913 and the month the preceding tables. 
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THE BOARD OF COMMERCE GF CANADA 


Statements Issued sa to Policy of the Board. 


URING December, as in previous 
months, inquiries were made at var- 
lous points throughout the Dominion by 
members of the Board of Commerce of 
Canada, by its local representatives, and 
by Fair Prices Committees under its au- 
thorization. The prices of milk for the 
winter were determined for many lo- 
ealities, notably for Toronto, where the 
market governs the price paid to farm- 


ers throughout a large area in Ontario, 
which area includes several other cities. 
The price of $3.10. per 8-gallon can 
freight paid, determined in October, was 


not changed. At Winnipeg the Board 
issued an order that milk should be sold 
retail at 15 cents per quart and 8 cents 
per pint, and that any sale at a price 
in excess of these rates would be con- 
sidered as a sale at an unfair price, and 
therefore an offence under the Fair 
Prices and Combines Act. An inquiry 
into an alleged combine of bakers and 
millers at Montreal, it was also an- 
nounced, would be made in January. 

During the month the Board issued 
several statements to the press with re- 
spect to its policy. The first of these, 
issued at Winnipeg on December 9, is 
a review of the work of the Board since 
August last. Two other statements, 
which were both issued at Toronto on 
December 27, have reference respective- 
ly to Combines and Tariffs. These 
statements are reproduced below: 

Review of Board’s activities 

The Board of Commerce of Canada, having 
now completed its first quarter year of exist- 
ence as a fully organized independent commis- 
sion, with supervision and control over the 
profits of dealers in necessaries of life, and 
over combines, including trusts and mergers, 
affecting articles of commerce, considers that 
it is now sufficiently informed to enable the 
formulation and statement of its policy in the 


» 


administration of the Combines and Fair Pricei 
Act which administration has by statutory en- 
actment been committed to it. 


It was necessary that the Board should first 
acquaint itself with its task and with the scope 
of it, before reaching or stating conclusions a° 
to its policy. Few can appreciate either the 
magnitude of that task or the efforts which the 
Board has already made in preparation for its 
execution. 


Broadly stated, the jurisdiction of the Board 
as to profits is over food, fuel and clothing. 
Of the many public hearings had by the 
Board in the various provinces the public has 
become aware, but of the far greater number 
of investigations conducted by interrogatory 


and questionnaire nothing has yet been heard 
or said. 


INVESTIGATION M ACHINERY. 


_ There has been established at Ottawa under 
the direction of the Board certain investigation 
machinery by means of which the Board keeps 
itself continuously acquainted with the manu- 
facturing and production costs of the com- 
modities over which the Board exercises juris- 
diction. By this means the Board may at any 
time inform itself without delay whether in any 
particular case there has or has not been ex- 
cessive charging. This investigation machinery 
which is being constantly augmented will, when 
completed, it is fully expected, constitute an 
encyclopedia of all costs of necessaries of all 
classes whatever, including even costs of trans- 
portation. The orders and declarations of the 
Board are made in the light of the information - 
thus gleaned, so that it is dangerous, if not 
futile, for sellers of necessaries to assert, as 
they sometimes do, that the Board acts with- 
out full knowledge of the various items of cost 
of the commodities in which they deal whether 
these be overhead charges or other costs of 
doing business or otherwise. The Board has 
at its disposal always a great fund of data 
ef which its critics cannot know. 
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oupplementing the Board’s inquiries there 
have been a few—a very few—reports or 
charges made by private individuals. All re- 
ports or charges made have been carefully fol- 
lowed up. In some eases the allegations made 
have not been established. In other cases the 
matters have been referred for criminal pro- 
eeedings. In other cases restitution has been 
required and made to obviate further action 
on the part of the Board, which continues 
ready to receive particulars of cases of alleged 
profiteering, to investigate them, to pronounce 
apon the guilt or innocence of those charged 
and to cause punishment where the fats jus- 
tify it. 

The Board is not itself authorized to impose 
penalties, but the adjudication of the Board to 
the effect that in a particular case there was 
profiteering, forms the basis of a criminal 
prosecution; and the Board’s declaration to 
that effect is conclusive proof of the offense 
when the offender comes to be tried in the 
criminal courts. The charge in the criminal 
courts against the offender may be laid either 
by the attorney general of the province or by 
any private individual with the consent of the 
Board. In any case, where the Board has ad- 
judicated that there has been profiteering, thé 
Board will give its certificate so as to enable 
any private individual to commence a prosecu- 


tion. In extreme cases the Board will en- 


deavour to see the proceedings carried to the 


stage of committal for trial, whereupon the 
matter will take the shape of an ordinary 
prosecution and will be taken in charge in the 
ordinary way by the crown officers of the pro- 
vince as is done in all other criminal matters. 
It is inconceivable that the attorneys general 
will treat these offenses as in any way different 
from other but ordinary breaches of the crim- 
inal law. 


Notiry Secretary or BoaArp. 


The preceding brief statement of the proce- 
dure to be followed in cases of alleged pro- 
fiteering is made so that the public may know 
exactly what measures to adopt in case any 
consumer feels that he has been imposed upon. 
All that need be done is to communicate the 
facts to the secretary of the Board at Ottawa, 
whereupon arrangements will be made for hear- 
ing. It is, of course, utterly impossible for a 
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Board of three commissioners to be personally 
present at every point in the Dominion to hear 
all charges of this nature that may be ad- 
vanced. Every matter must, however, ultimate- 
ly reach the Board for its decision. The Board, 
therefore, must sooner or later consider each 
case. The evidence will, in most cases, be ob- 
tained through a local officer appointed for the 
purpose. The officer will have no authority 
except to take the evidence under oath. He 
will then transmit it to the Board, which will 


adjudicate, whereupon, if the offence is consid- — 


ered proved, a criminal prosecution will be com- 
menced. 
In order to remove any misapprehension in 


the publie mind, the Board would point out — 


that it has no machinery of a police character 
to detect offences, nor can it set up prose- 
enting agencies all over the Dominion. Even 
if that were otherwise practicable the fact is 
that the financial vote for the Board provides 
for nothing more tham its existence and office 
management. Nevertheless, the Acts under 


which it works are so drawn that all things © 


necessary can be done if, in addition to the 


employment of an examining officer by the 
Board for each particular case, the Board can 


have the aid of the publie and local authori-> 


ties. The Board submits that the assistance 


of the public and local authorities should be 


rendered freely and should not entail any ex- — 


pense. Local prosecuting machinery for the 
punishment of all criminal offences already 
exists. That machinery will not need to be 
augmented in order to discharge the additional 
work that will be involved in occasional pro- 


‘fiteering charges. 


The Board also points out that in addition 
to the matter of reasonable profits its jurisdic- 
tion extends to the matter of unreasonable ac- 
cumulation of necessaries. A certain amount 
of storage is, in this country, absolutely neces- 
sary. This applies both to imported goods 
and to those whereof, because of the winter, 
stocks in preservation must be kept on hand. 
This necessary storage. may in certain cases 
be taken advantage of to enhance prices by 
restraining supply. In short, it may involve 
the ‘‘cornering’’ of food in order to raise 
prices or the hoarding of it until prices ma- 
terially advance. The. Board has jurisdiction 
to order the release and placing upon the mar- 
ket. of food stuffs so unreasonably hoarded. All 


a 
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eases of this kind, as well as those of exces- 
sive profits, ought to be brought to the atten- 
_ tion of the Board by some person who is willing 
either to prove the offence or take charge of 
a proceeding under the Act by summoning wit- 
nesses, ete. The Board cannot be expected to 
be always and instantly aware of infractions 
of the Acts which are under its jurisdiction. 
As above stated, it cannot set up a local police 
or detective force in every community in Can- 
ada. Persons who are hoarding necessary food 
ecemmodities in the face of public want should 
inform themselves as to the heavy penalty pro- 


vided by the Act for their so doing. If charge 
of hoarding are laid and established before the 
Board, or if the Board itself becomes otherwise 


aware of the commission of this offence, offend- 


ers may look for relentless imposition of the — 


appropriate penalties. 
A GrneraAL Inagury. 

The Board deems it advisable to declare that 
its investigations to the present stage have not 
been confined to any one class of trade or in- 
dustry, but have extended to many manufaec- 
turers, wholesalers, jobbers, retailers, and to 
some extent to farmers. Several very ex- 
haustive enquiries into foods, fuel and clothing, 
including boots and shoes, have been in pro- 
gress for some time. These enquiries follow 
the commodity from its origin as raw material 
to the counter in the retail store. Such en- 
-quiries necessarily consume much time. Mean- 
while, as and when the Board considered itself 
sufficiently informed to enable just action, it 
has issued applicable declarations and orders. 
The processes of retail traders being simplest, 
it has naturally resulted that orders affecting 
the retail trade have issued first and so, to the 
present time, a majority of the Board’s orders 
affect only that trade, but to the thoughtless 
and unreasonable demand that the Board make 
no orders against any class of trade until it is 
ready to make orders against all classes of 
trade at once the Board has replied that it 
must and will perform its duty as it, charged 
with the responsibility and in possession of the 
full facts, may determine. The orders already 
issued to bind retailers do not imply that they 
as a class have been guilty of either offence 
or impropriety. These orders fix maximum 
profits and enable the easier identification of 
the future profiteer, 


The Board, indeed, has , 


| 


\ 


THE LABOUR GAZETTE 99 


found among retailers’ generally a wholesome 
desire to avoid even the appearance of over- 
charging. It is believed that hereafter, as the 
result of the Board’s investigations and orders, 
such cases of profiteering, if any, as do occur 
will be more simply and readily detected, ex- 
posed and punished. There is one species of 
undoubted profiteer who, 
convicted upon his own confession, and that is 
he who claims the right to use the Board’s 
orders as to maximum profits as justificatiov 
for the raising of his prices. No orders of 
the Board so justify, and the Board will wel- 
come particulars of such prostitution of its 
orders. 


seemingly, can be 


The Board is; pleased to be able to observe 
as a result of its preliminary survey of busi- 


. hess conditions that, despite high prices un- 


doubtedly prevailing, profiteering, so-called, 
that is the taking of unjust profits, is not, in 
the Board’s opinion, aS common nor nearly 
as common, as many have charged or claimed. 
Business is in the main sound and honest, and 
the Board has a confident hope that business 
men will be as the Board’s right hand in the 
now imminent business of tracing and punish- 
ing those among them who, according to the 
new business ethics of this era, have dishonour- 
ed their brethren. 


Winnipeg, Dec. 9, 1919. 


(Sgd.) H. A. Rospson, 


Chief Commissioner. 
(Sgd.) W. F. O’ConNor, 


(Sgd.) JamES MURDOCK, 
Commissioners, 
‘ 
Combines 
(Issued at Toronto December 27, 1919.) 


By section 4 of the Combines and Fair Prices 
Act, this Board is empowered and directed to 
restrain and prohibit the formation and the 
operation of combines. 


By section 5 of the same Act it is provided 
that whenever the Board shall have reason to 
believe that a proceeding by it to restrain or 
prohibit the formation or operation of a coni- 
bine would be in the public interest, it may, of 
its own motion, take the steps provided by the 
Statute to so restrain or prohibit. 

Note that the Board is not merely empow- 
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ered to proceed. There is a Parliamentary 
direction that where, in its opinion, the public 
interest demands, the Board shall, of its own 
motion, so proceed. 


Section 2 of the same Act extends the 
Board’s jurisdiction as to combines to all ar- 
ticles of trade and commerce, and, in connec- 
tion with articles of commerce, over mergers, 
trusts, monopolies, mutual agreements as to 
fixed or common sale prices, mutual agreements 
fixing common re-sale prices, sales or leases of 
businesses or of the control of businesses and 
to every mode of restraining or injuring com- 
merce. 


These provisions of the Act seem to have 
not yet become impressed upon the mind of 
the business community. The Board has noted 
that since its formation several mergers of an 
important character have been consummated 
and that several formerly exclusively Canadian 
business institutions Have Seemingly passed 
under other than Canadian control. If, upon 
investigation, it shall appear to the Board that 
as the result of these processes no detriment or 
likely detriment has ensued to the public of 
Canada, those who have, for instance, consum- 
mated such mergers or sold or purchased con- 
trol of such businesses will have nothing to 
fear, but if, on the other hand, the Board, 
after investigation, in due course to be had 
concludes that such transactions have been 
against the interest of the public, the Board 
will be obliged to cause the dissolution of such 
mergers or the rescission of such sales of busi- 
nesses, aS the case may be. The practice of 
‘“stock. watering,’’ especially in the case of 
mergers of companies and in the reorganization 
and re-financing of businesses, has afforded in 
the past an excuse for the exaction of unjust 
profits. To this Board there has been commit- 
ted @ supervising power in cases where the 
transactions had can be said to come within 
the statutory definition of a combine. 


The practice of fixation by agreement of a 
common sale or re-sale price, too, has con- 
duced at times to either the unjust enhance- 
ment of prices or the maintenance of former 
just prices after they have become unjust by 
reason of a fall in the cost of production. 
There is nothing essentially wrong in the agree- 


ment of parties to either a fixed sale price or 
to a fixed re-sale price. The”motives of the 
parties involved may be good or they may be 
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bad. The same may be said, indeed, of any 
other combine. It is the element of compulsion 
(always present) necessarily exerted against 
the general public as the result of such agree- 
ments, that makes state supervision over such 
agreements, in fact combines, necessary. The 
practice of fixing a common price of, say, milk 
or bread, has. become so common that it has 
been forgotten that the practice is criminal, 
unless, indeed, this Board shall, upon investi- 
gation, exonerate. The practice of providing 
fixed re-sale prices for commodities has become 
So universal that it is regarded as in all cases 
right. In many, indeed most, cases it can be 
proved to be either beneficial or innocuous. But 
in many other cases it is decidedly against the 
interest of the public. 


The time has come when this Board must 
require a more complete compliance with the 
legislation .under which it operates, so far as 


trade agreements and trade practices are con- 
cerned. 


Accordingly this Board will, early in Jan- 
uary, 1920, provide by way of regulation to the 
effect that unless, before consummating any 
merger or transfer of business control (within 
limits to be by such regulation defined), full 
disclosure tnereof is made to the Board, so that 
the interest of the public may be, by this 
Board, or, if necessary, by public enquiry, as- 
certained and conserved, this Board will deem 
such mergers or transfers against the interest 
of the public. The same regulations will ex- 
tend to all price fixing arrangements, whether 
of sale or re-sale prices. As to past transac 
tions, but had since July 7th, 1919, the date 
when the legislation establishing the Board was 
passed, there will be provision whereby the 
necessary information must be furnished this 
Board before March Ist, 1920. As the neces- 
sary information is received the Board will 
pass upon it, confirming or otherwise the trans- 
actions had but in no ease ordering dissolutior 
or discontinuance without the fullest oppor- 
tunity being given the affected interests to. 
shew that their arrangements made are not 
against the interest of the public. 

Toronto, December 27th, 1919. 

(Sgd.) W. F. O’Coxnor, 


(Sgd.) JAMES Murpock, 
Commissioners, 
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The Tariff 
(Issued at Toronto December 27, 1919) 


A recent pronouncement by this Board of its 
intention to investigate and discover whether 
or not the customs tariff was being taken ad- 
vantage of to unfairly enhance prices of neces- 
saries of life seems to have been so misunder- 
stood as to cause some to wonder, and express 
their wonder, whether this Board’s investiga- 
tion would render unnecessary a said-to-be-in- 
tended investigation of the tariff by a govern- 
ment appointed tariff commission. 


This Board is not concerned with the excel- 
lence or propriety of any form of customs, 
whether one for protection, for revenue, or 
otherwise. It will take the tariff as it finds 
it, presuming neither to criticize nor to com- 
mend the political wisdom of those who framed 
it. So taking it, the Board will é¢ndeavour to 
discover whether any are abusing it or pervert- 
ing it to a non-intended end—the exaction 
under its cover of greater profits than without 
it, if the competing parties were on even terms, 
the abusing or perverting party would have 
been enabled to exact. The object of Section 
24 of the Combines and Fair Prices Act, 1919, 
is, in the judgment of this Board, to provide a 
machinery whereby the Governor-in-Council may 
be apprised by and through this Board whether 
‘the making or taking of unfair profits on any. 
necessary of life is facilitated by the duties of 
custom imposed on such necessary of life,’’ 
whereupon ‘‘the Governor-in-Council may direct 
either that such necessary of life be admitted 
into Canada free of duty or that the duty 
thereon be reduced to such amount or rate as 
will, in the opinion of the Governor-in-Council, 
give the public the benefit of reasonable com- 
petition.’’ 


The Governor-in-Council can act upon the 
result of an investigation by this Board only 


in cases where this Board has investigated. 


To know whether unfair profits have or have 
not been taken or facilitated, this Board must 
first investigate. To ever become apprised so 
that he may act under Section 24, this Board 
must have (a) investigated, and (b) reported, 
to the Governor-General-in-Council. The rea- 
son for a report at all is so that the Governor- 
General-in-Council, if he pleases, may act. This 
Board reports to the Governor-General-in-Coun- 
cil as to tariff effect, only because it cannot it- 
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self act. When exercising its ordinary juris- 
dicition it does not report to him, because, by 
statute, it can act. 


To more elearly define the Board’s powers 
and intentions, suppose a tariff commission 
were to be sent out, that it had reported and 
Parliament had provided a totally new tariff 
based upon a totally different principle, what- 
ever it may be, from that of the present tariff, 
this Board’s position is that Section 24 of the 
Combines and Fair Prices Act would still be 
there, and, apart from all other powers of this 
Board, authorize re-investigation as to whether 


_the newly provided tariff was being utilized 
_ for the purpose of unfairly enhancing prices. 


Some of those who -have impugned the 
Board’s power have thought it to be necessary 
as well to impugn the capacity and disposition 
of the Board’s personnel. Such criticisms, as 
a matter of practice, the Board treats as self- 
answering. 

There really can be such a thing as the 


abuse of a customs tariff, which even a pro- 
tectionist can recognize. 


As illustrating the increased Protection en- 
joyed by certain Canadian manufacturers dur- 
ing and since the war owing to: (a) their com- 
petitors ceasing to be the manufacturers of 
Great Britain and competition being with the 
manufacturers of the United States, and (b) 
the imposition of the War Tax, the following 
illustrations are given: 


Effectiwwe Protection prior to War. Chief com- 
peting country—Great Britain. 


Page 40, Item 521 of the Tariff, gray cotton 
fabrics, 15 per cent. 


Page 40, Item 522 of the Tariff, white or 
- bleached cotton fabrics, 17% per cent. 


Page 114, Item 290 of the Tariff, Portland 
cement, 7c. per 100 Ibs., 2414c¢. per bbl. 


i ffectwe Protection during and since the War. 

Chief compesing country—United States. 
. / 

Page 40, Item 521 of the Tariff, gray cotton 
fabrics, 25 per cent, 7144 per cent, 32% per 
cent, as against 15 per cent. 

Page 40, Item 522 of the Tariff, white or 
bleached cotton fabrics, 25 per cent, 74% per 
cent, 3214 per cent, as against 17% per 
cent. 


102 


Page 114, Item 290 of the Tariff, Portland 
cement, 350 Ibs. 35¢., 7% per cent on value 
of cement, or, say 15e. total, 50¢c. as against 
241be, 


Nore.— rom the first two items there has to 
he deducted something (less than 21% per cent) 
on account of War Tax levied upon the raw 
~aterial used. Nothing, however, requires to 
be deducted from the Portland cement, all the 
raw material used in the manufacture being 
found in Canada. The net results are as fol- 
lows: 

\Item 521, before War, 15 per cent; during 

War, 32% per cent less 216 per cent, or 30 

per cent; increase 100 per cent. 
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- Item 522, before War, 1744 per cent; during 
War, 32% per cent less 24% per cent, or 30 
per cent; increase 711% per cent. 


Item 290, before War, 2414 per cent per 350 
Ibs., 50¢. per 350 Ibs. 


' What this Board proposes to do is to trace 
and report the effects of cases like the pre- 
ceeding. If no impropriety is disclosed it will 
be well to know that the facts are so. 


Toronto, December 27, 1919. 


(Sgd.) W. F. O’Connor, f 
(Sgd.) James Murpocr, 
Commissioners. 


ACCIDENTS IN ONTARIO FACTORIES DURING 1918 


/ 


Annual Report of the Factory Inspection Branch of the Ontario Department of Public 
Works 


[HE thirty-first annual report of the 
Ontario Factory Inspection Branch, 
which is incorporated in the third an- 
nual report of the Trades and Labour 
Branch of the Ontario Department of 
Public Works, covering the fiscal year 
ending October 31, 1918, contains some 
interesting information with respect to 
fatal and non-fatal aecidents in Ontario 
factories. | 
The report states that during the year 
much was done to safeguard employees, 
about 60 per cent.of the notices served 
by. the Branch on employers being in 
eonnection with guarding machinery or 
other safety measures, including the 
keeping of the premises clear of obstruc- 
tion. Plans were formulated and com- 
pleted to demonstrate to workmen. by 
means of lantern slides, the causes of 
accidents, and an illustrative lecture was 
given at London, Ontario. The total 
number of accidents reported during use 


year waz 4.907, of which 78 proved 


fatal. This shows an increase over the 
previous year in non-fatal accidents of 
982, but there was a decrease of 4 in 
fatalities. . Seventy-one of the fatalities 
reported were attributed to the follow- 
ing causes: 12, to elevators; 9, to shaft- 
ing, belts and pulleys; 8, to electricity; 
8. to falls; 7, to cranes and derricks; 6, 
to falling substances; 5, to acid and gas 
burns; 5, to cars; 3, to explosion of am- 
monia receiver; 3, to machines; 2, to 
scalds; 1, to an explosion of gun cotton ; 
1, to an'explosion of cylinder head; and 
1 to saws. (These fatalities were in- 
cluded in the table of fatal industrial 
accidents in Canada during 1918, which 
was printed in the Lasour Gazerre for 
May, 1919.) Investigation of the ele- 
vator accidents showed that in most 


eases the cause was due to acts of the 


employees rather than to faulty equip- 
ment, three of the accidents being due 
to men trying to board or operate a 
hoist while it was in motion; and in the 
accidents due to electricity attention is 


~ 


JANUARY, 1920 


drawn to the danger from insufficiently 
protected electric wires. Lack of, or un- 
suitable, protection for the eyes was re- 
_ sponsible for 297 eye accidents in the 
metal trades; 153 of which were due to 
foreign matter entering the eyes, others 
to too elose proximity to an acetylene 
welder, and the Inspector recommends 
workers to wear over their eyes suitable 
goggles of a light weight and well fit- 
' ting. The report states that almost 80 
per cent of the total number of accidents 
occurred in the metal working indust*4s 
from causes which are governed largely, 
if not entirely, by the employees them- 
selves; and that the solution for the 
elimination of such accidents is more 
safety education, much of which must 
be given through the co-operation of the 
foreman. ‘‘It is now realized,’’ states 
the report, ‘‘that there are men who 
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have to be taught how to lift, how to 
pile, how to carry, even how to think 
—to be saved from themselves—ana 
to this end the interest of the fore- 
man is. necessary, he must realize his 
obligation. Without co-operation on 
the part of all parties concerned, 
little headway will be made, and it will 
not do to say that a.workman is care- 
less, or thoughtless, or any other one of 
what are known as the seven deadly sins 
of industrial workers; he mvt de train- 
ed to ‘think’ as he is trained to work. 
and taught ‘caution’ for his own sake 
as well as his fellow-workers, who are 
frequently the victims of his ‘thought- 
lessness.’’’ The Branch also recom- 
mends that where cranes are operated. 
the platforms be sufficiently wide, effi- 
ciently guarded, and open spaces proper- 
ly covered. 


x 


RECENT LEGAL DECISIONS AFFECTING LABOUR 


A WORKMAN was poisoned by the in- 
halation of the fumes of mereury 


when at work. He 
Damages brought action against 
Oe aa font: the company employing 
mercurial him, under the Quebec 
poisoning law relating to indus- 
under Quebec trial accidents, claim- 
industrial ing that he was suffer- 


ing from 2 permanent 
injury. Judgment was 
delivered in favour of the plaintiff in 
the Superior Court at Three Rivers. 
This judgment, however, was annulled 
by the Court of King’s Bench in an in- 
terlocutory judgment, and the case was 
referred back to the original court for 
the hearing of additional evidence with 
reference to the permanence of the in- 
jury. At the second trial the original 
judgment was confirmed. The Company 


accidents law 


then appealed to the Court of King’s, 
Bench on the grounds; (1) That the 


workman had not met with an accident 
as the term was used in the law relating 
to industrial accidents, but that he had 
voluntarily accepted work involving 


risks of mercurial poisoning, and that 
he was suffering from the original con- 
sequences of such work; (2) that the 
permanence of the disease was not suf- 
ficiently established. 

it was stated by the Court that the 
first point had been considered in the in- 
terlocutory Judgment when the case-was 
sent back to the Superior Court. The 
Court stated that in its previous judg- | 
ment it had already declared the disease 
came within the category of those under 
the law of industrial accidents. With 
regard to the second point, the Court 
had found in its first judgment that the 
permanence of the incapacity had not 
been sufficiently established. This ques- 
tion was a matter of opinion and a de- 
cision on it was not infallible. For this 
reason the law provides for the revision 
of the indemnity during a period of four 
years. By the judgment of the majority 
of the Court, with one dissentient, the 
judgment of the Superior Court was sus- 
tained, and the Company was condemn- - 
ed to pay the plaintiff the sum of $1,900. 


(Quebec — Gloux v. Canada Electric 
Products.) 
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A factury employee, when walking 
over the automatic floor which cov- 
vered the elevator 


iEiplover: shaft in the factory 
not guilty of where he was working, 
inexcusable was crushed between 


the ascending elevator 
and the shaft, and was 
severely injured. He 
conditions and brought action under 
how to avoid the Workmen’s Com- 
accident pensation Act and was 

awarded $2,562 dama- 
ges by the Superior Court of Quebec. 
This sum included $500 which was added 
on a finding of the Court that the em- 
ployers were guilty of inexcusable fault. 
An appeal was taken from the judgment, 
the employers claiming that the re- 
spondent’s disabilities were due to dis- 
ease which had no relation to the acci- 
dent; that his evidence was grossly ex- 
-aggerated; that the amount awarded 
was unreasonable; and that the appell- 
ant company was ‘not guilty of inexcus- 
able fault. . 


The Court of Appeal declared in its 
judgment that the medical evidence 
was contradictory, and that ag the trial 
judge was obviously in a better position 
t+ reach a decision on this evidence than 
an appellate Court, his finding as to the 
extent of the respondent? Ss Injury should 
not be interfered with. With regard to 
the question of inexcusable fault, the 
Court held that this charge was not jus- 
tified by the evidence, as the injured 
employee knew the conditions, and knew 
by the cable wires when the elevator was 


fault when 
injured work- 
man knew 
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moving and when it was likely to pass 
through the automatic floor. It was 


therefore held that there was error in — 
the judgment appealed from, insofar as — 


it. awarded $500 for inexcusable fault. 
The judgment of first instance was 
therefore reduced by this amount and 
the sum of $2,062 was awarded the re- 
spondent, with costs of appeal against 
him. (Quebec—K ourt v. The Maple 


Exchange, Ltd.) 


A switchman was making a coup- 
ling, and when the cars were -coming 
together he noticed that 
the coupling could not 
be made on account of 
one draw-bar protrud- 


An employee 
cannot recover 
damages if 


hurt when ing. In order to save 
disobeying time, he pressed the 
rules of draw-bar over with his 


foot, which permitted 
the coupling to be made, 
but at the same time his foot was caught 
and crushed. He brought action against 
the railway company for this injury. 
The evidence showed that the rules of 
the company forbade this practice. It 
was held by the District Court that un- 
der the circumstances of the case, the 
plaintiff at the time of the accident was 
performing an act outside the scope of 
his employment, and he was therefore 
not entitled to recover damages. An 
appeal was taken by the plaintiff against 
this judgment, but it was dismissed with 
costs by the Court of Appeal of Sas- 
katchewan, the judgment of the District 
Court being sustained. (Saskatchewan 
. Canadian Pacific Railway.) 


employer 
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NOTES ON CURRENT MATTERS OF INDUSTRIAL INTEREST 


At the beginning of 
January the percentage 
of unemployed among 
members of trade unions was 4.98, as 
compared with 3.58 at the beginning of 
December. According to returns re- 
ceived from more than 4,500 firms, there 
was a rapid recovery in employment in 
most industries after the first week of 
the month, when there was some slack- 
ness due to stocktaking. According to 
preliminary figures, the various offices of 
the Employment Service of Canada re- 
ceived about 35,850 applications for em- 
ployment, were notified of 24,800 vacan- 
cies, and made about 21,700 regular 
placements and 4,500 casual placements 
during January, as compared with 
39,000 applications, 26,000 vacancies, 
21,000 regular placements, and 5,400 
casual placements in December. 

The time loss on account of industrial 
disputes during January was greater 
than in December, 1919, and January, 
1919. There were in existence during 
the month 28 strikes, involving about 
3,366 workpeople and resulting in a time 
loss of about 57,944 working days. Of 
these strikes 15 were on record at the 
beginning of the month, while 13 strikes 
were reported as having commenced 
during the month. At the end of Jan- 
uary there were on record 16 strikes, 
involving about 2,347 workpeople. 

The average cost of the weekly family 
budget of staple foods rose steeply, being 
$15.30 at the middle of January as com- 
pared with $14.73 in December, $13.78 


The month 
in brief 


in January, 1919, and $7.73 in January, 
1914. The index number of wholesale 
prices rose to 386.4 for January as ecom- 
pared with 322.7 for December, 286.5 
for January, 1919, and 136.5 for Jan- 
uary, 1914. 


Proceedings During January the 
under the Department received a 
Industrial report from the Board 
Disputes established to deal with 
Investigation the dispute between the 
Act Dominion Coal Com- 


pany, Limited, Glace 
Bay, N.S., and certain of its employees, 
being members of District No. 26, United. 
Mine Workers.of America. 

Two applications were reeeived for the 
establishment of Boards and further ap- 
pointments were made in connection 
with applications which had been re- 


ceived during previous months. A Com- 


missioner was appointed under the In. 
quiries Act to investigate and report 
upon a dispute affecting employees of 
the firm of Guillet and Son, Marieville, 


Que. 


First meeting 
of Governing 
Body of Inter- 
national 


Labour Office 


The first meeting of 
the Governing Body of 
the International la- 
bour Office, provided 
for under the Labour 
Section of the Peace 
Treaty, opened at Paris on January 26. 
The Dominion Government was repre- 
sented by Mr. F. A. Acland, Deputy 
Minister of Labour. Mr. Tom Moore, 
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President of the Trades and Labour 
Congress, also attended as substitute for 
Mr. P. M. Draper, who had been chosen 
at the International Labour Conference 
at Washington as one of the Workers’ 
representatives on the Governing Body. 
The business brought before the Body 
included the discussion of measures to 
make effective the decisions reached at 
the Washington Conference. The ques- 
tion had been raised as to the legality 
of these decisions by reason of the delay 
in the ratification of the treaty of peace. 
On the advice of the legal advisers of 
the International Labour Office, the Gov- 
erning Body deemed itself warranted in 
confirming what had been done at Wash- 
ington and accordingly it confirmed the 
draft conventions and recommendations 
adopted there.* These conventions and 
recommendations will afterwards be re- 
ferred to the competent authorities in 
Canada and the other countries con- 
cerned, for acceptance or otherwise. On 
the motion of Sir Maleolm Delevigne, 
the British delegate, M. Albert Thomas, 
of France, who had been elected Provi- 
sional Director General of the Interna- 


tional Labour Office at the International 
Labour Conference, was unanimously 
eonfirmed in his appointment. It was 
decided to hold an International Sea- 
men’s Conference at Genoa on June 15, 
and the next general Labour Conference 
early in the spring of 1921. The Sea- 
men’s Conference was regarded by the 
legal advisers as meeting the formal re- 
quirements of the Labour Convention 
with regard to the holding of an annual 
eonference. The Governing Body ad- 
journed on January 28, and will hold its 
next meeting in London on March 22. 
The Dominion Government has appoint- 
ed Mr. Acland to represent it again at 
this second meeting. 











*Por the draft conventions and recommenda- 
tions see LABOUR GAZETTE, December, 1919, pp. 
1440-1453. 
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Owing to the exist- 
ence of a considerable 
amount of ‘unemploy- 
ment in various parts of 
Canada, an Order in 
Council, P.C. 2499, was passed on De- 
cember 24, temporarily suspending regu- 
lations made by Order in Council, P.C. 
924, of May 9, 1910, with regard to the 
entry into Canada of immigrants of the 
mechanic, artisan and labourer classes, 
and substituting USeEEL! the following 
regulations : 

es PRES Fe tora of aN: mechanic, 
artisan or labourer classes, whether 
skilled or unskilled, shall be allowed to - 
land in Canada unless he possesses in 
his own right money to the amount of 
$250 and in addition transportation to 
his destination in Canada. 

‘‘2. If an immigrant of the mechanic, 
artisan or labourer classes, whether 
skilled or unskilled, is accompanied by 
his family or any member thereof, the 
foregoing regulations shall not applv to 
such family or members thereof, if the 
head of the family shall possess in his 
own right, in addition to transportation 
for his family to destination in Canada, 
a further sum of money equivalent to 
$125 for every member of the family of 
the age of 18 years or upwards and $50 
for each child of the age of 5 years and 
under the age of 18 years.’’ 

These provisions were made to apply 
to immigrants from the United States 
from December 31, 1919, and to immi- 
erants from other countries from Jan- 
uary 15, 1920, and they shall remain in 
force until March 31. After this date 
the earlier regulations shall again be- 
come operative. 


Order-in- 
Council re- 
specting im- 
migrants _ 


Toward the end of 
last year a number of 
Canadian companies an- 
nounced a distribution 
of bonuses among their employees. The 
Dominion Sheet Metal Company, of 
Hamilton, Ont., granted their em- 
ployees a bonus of ten per cent on the 
wages drawn by each one during the 
year ending November 30, 1919, in ac- 
eordance with the practice followed by 


Bonuses to 
employees 
in Canada 
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the Company during the past three 
years. The Gray Dort Motors, Lim- 
ited, of Chatham, Ont., announced that 
a bonus system would go into effect at 
their works from the beginning of the 


year. The bonus amounts to five per 
cent of the wages paid, and is based 
wholly on punctuality and regular at- 
tendanee. The Canadian Bank of Com- 
merce declared a cash bonus of ten per 
cent to those of its employees receiving 
salaries up to $5,000 per annum, and 
five per cent to those receiving salaries 
of $5,000 and upwards, with a maximum 
of $500. This is in addition to a re- 
cent general increase in salaries. Hm- 
ployees of The Great North Western 
Telegraph Company, who had been in 
the service of the Company for a year, 
received a fifteen per cent bonus, while 
those in the service over six months and 
less than one year, received a ten per 
eent bonus. This did not affect railroad 
offices where commercial business is 
handled on:a commission basis. 


A profit- The International 
sharing scheme Metal Works, Limited, 

of Brockville, Ont., em- 
ploying about fifty hands, have announ- 
ced a profit-sharing scheme according to 
the following plan: At the end of the 
year ten per cent of the profits is set aside 
for depreciation, a maximum of ten per 
cent is then paid on the capital invested, 
and twenty-five per cent is set aside as a 
rest account to provide for losses or un- 
foreseen expenses. The balance is divid- 
ed on a fifty-fifty basis between capital 
and labour. This applies to those who 
have been in the employ of the Company 
for one year or more. Payments to em- 
ployees are made in twelve or twenty- 
four instalments, according to the 


method of payment, and they are divid-. 


-ed pro rata, according to the earnings 
of each employee. At the end of five 
years, if there have been no losses, a 
further distribution is to be made from 
the rest account, on a fifty-fifty basis, 
between capital and the employees who 
have been in the service of the Company 
for three years or more. 
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A radieal change in 
the hours and wages of 
their employees was put 
into foree on December 
1 by the management of 
the Bathurst Lumber Company, Bath- 
urst, N.B. Instead of operating the 
plant by two shifts of 11 and 13 hours 
each day, the system of three shifts of 
eight hours each has been adopted, while 
the rates of wages for the new shifts 
have been made the same as the former 
rates for a shift of ten hours, plus an 
advance of ten per cent, or the equiva- 
lent of eleven hours at the previous rate 
of pay. This means a substantial reduc- 
tion in hours of labour, with a very 
sight reduction in wages. It is stated 
that the change involves for the com- 
pany an advance in wage expenditure 
of 30 per cent and a considerable in- 
erease in the number of workers em- 
ployed, but it is claimed that ‘‘there is 
every reason to believe that the change 
will be beneficial from the company’s 
viewpoint as well as from that of the 
men.”’ 


Changes in 
wages and 
hours in a 
lumber mill 


Members of the Exec- 
utive of the Trades and 
Labour Congress, ac- 
companied by represen- 
tatives of various inter- 


Legislation 
requested of 
the Dominion, 


Ontario and 


Quebec national labour organi- 
Governments zations, waited upon 
by labour members of the Do- 
delegates minion Government on 


January 8, to present 

requests of the Congress 
respecting legislation. These included 
the following: With regard to immigra- 
tion they requested the appointment of 
a representative of the organized work- 
ers among others on a Central Empire 
Board; the total exclusion of Orientals, 
or their limitation to one per thousand 
of the population by international ar- 
rangement; the elimination of bonuses _ 
paid to agents for the introduction 
into the country of industrial work- 
ers; intercession with the United States 
immigration authorities in order that 
Canadian theatrical mechanics entering 
the United States may be given the same 
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consideration as given to American the- 
atriecal mechanics coming to Canada; 
and repeal of amendments to the Immi- 
eration Act making possible the deporta- 
tion of British-born subjects. Legisla- 
tion was requested to provide for an 
eight-hour day and forty-four hour week, 
with an adequate minimum wage to in- 
sure a fair standard of living. With 
regard to the Industrial Disputes Inves- 
tigation Act the suggestion was made 
that the time had arrived for an entire 
revision of the machinery of investiga- 
tion and arbitration, and it was de- 
clared that the Congress stood ready 
to participate in a conference to under- 
take this work. A request was made 
that immediate steps be taken to bring 
into effect the recommendations of the 
Industrial Relations Commission and of 
the National Industrial Conference. Pre- 
vious requests were repeated for an 
amendment to the fair wage clause to 
provide penalties against contractors 
wilfully violating fair wage clauses, for 
legislation granting trade unions the 
right of protecting their union labels, 
for compulsory labelling of receptacles 
containing white lead, etc., and for the 
erection of suitable buildings to protect 
ear builders and repairers. Representa- 
tion of labour on the Board of Directors 
of the Canadian National Railways was 
requested, and a protest was made 
against the policy of this Board of re- 
fusing to employ men who have reached 
the age of forty-five. 

The Ontario Executive of the Trades 
and Labour Congress of Canada waited 
upon the Ontario Government. on De- 
eember 23 and presented their demands 
for labour legislation. These were in 
the form of resolutions in favour of the 
following: an eight hour day and forty- 
four hour week, with a six-day week 
for hotel and restaurant employees; pro- 
vision for the incorporation of friendly 
societies; amendments to the housing 
scheme to permit loans to individual 
workers or groups of workers, equal re- 


presentation of workers on housing com-, 


missions, and legislation to check the 
unearned increment; amendments to the 
Compensation Act to give organized la- 
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bour a representative on the board, and 
to place theatrical and stage employees 
on an equal footing with other workmen 
in the operation of the Act; abolition 
of the making of clothing in private 
homes; extension of the compulsory age 
for attending public schools to sixteen 
years; widows’ pensions; extension of 
voting hours at elections to 8 p.m.; the 
abolition of running boards on street 
ears and prohibition of one-man opera- 
tion of street cars carrying more than 
twelve passengers; the elimination of 
property qualifications for municipal. 
candidates; reduction of the income tax 
according to the number of children in 
a family; representation of organized 
labour on the Ontario Hydro-Electric 
Commission; provision for the punish- 
ment of contractors who violate fair 
wage clauses in public contracts; the 
appointment of inspectors for stages and 
scaffolding ; strict enforcement of mining 
laws for the protection of workers; pro- 
hibition of the use of pneumatic ham- 
mers in the cutting of stone; and aboli- 
tion of night work in bake shops. 

A delegation of representatives of the 
Trades and Labour Congress of Canada 
waited upon the provincial government 
of Quebec on January 19, and submitted 
requests for the enactment of laws con- 
taining the following provisions: The- 
prohibition of the use of air or electric 
hammers in the manufacture of cut 
stone; the appointment of practical 
metal polishers as blower inspectors; 
better protection and sanitation for 
moving: picture operators; employment 
of experienced operators in electrical de- 
veloping stations, with an eight-hour day 
where work is continuous, and one day’s 
rest in seven; minimum wages for un- 
skilled labour; abolition of the practice 
of making clothing in the homes of wage 
earners; removal of old wallpaper before 
putting on new; sanitary shop laws for 
barber shops; free and compulsory edu- 
cation; minimum living wage for school 
teachers; reformation rather than pun- 
ishment in jails and prisons; eight-hour 
day; the raising of the age for admission 
of children to industrial establishments 
from 14 to 16 years; state insurance 
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against unemployment, sickness, invalid- 
ity and old age; pensions for needy 
mothers with dependent children; demo- 
_ eratic management for government or 
municipal work; improvements to the 
compensation laws; proportional repre- 
sentation; extension of hours of voting; 
against yearly leases of property and in 
favour of monthy tenure; the pre- 
vention of profiteering in rents by fixing 
ten per cent as the limit of profit on 
rentals; and the election of all members 
of commissions, such as public utilities, 
tramways and others. 


Early in January, a 
conference of railway 
employees took place at 
Revelstoke, B.C., for the 
purpose of discussing 
amendments to the 
Workmen’s Compensa- 
tion Act of British Columbia. Hon. Mr. 
J. W. de B. Farris, Attorney General 
_and Minister of Labour of the province, 
was present at the meeting. The rail- 
waymen made the following requests to 
the Minister: That the three-day clause 
in the Act be eliminated; that an in- 
erease be made to widows’ allowances 
~ and that a per capita grant be made for 
each child without limiting the number 
to four in a family; that an increase be 
made in the disability grant, which is 
55 per cent of the wages, and that the 
right of common law action be granted. 

The Minister opposed the elimination 
of the three-day clause on the ground 
that it was the only protection against 


Amendments 
to B.C. Work- 
men’s Com- 
pensation Act 
proposed by 
railway men 


imposition on the part of a man suffering | 


from a very minor accident. With re- 
gard to widows’ allowances and grants 
for children, he pointed out that a law 
passed at the last session of the legisla- 
ture enabled the Compensation Board to 
increase widows’ grants from $25 to $35, 
and children’s grants from $5 to $7.50, 
and to eliminate the restriction in the 
number of children in a family who 
eould receive grants. (See Lapour Ga- 
zeTtE, November, 1919, p. 1260). With 
regard to an increase in the 55 per cent 
disability rate, the Minister pointed out 
that as wages rose the percentage itself 
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automatically constituted an equivalent 
increase. He rejected the granting of 
the right of common law action on the 
ground that it struck at the very root 
of the principle on which the Act was 
based. 


The Workmen’s Com- 
pensation Board of Bri- 


Accident pre- 
vention in 


British tish Columbia adopted 
Columbia last November a new set 
and Nova of accident prevention 
Scotia rules and regulations to 


take effect from Jan- 
uary 16, 1920. One of the most impor- 
tant of these provides that every manu- 
facturing plant, construction camp, log- 
ging camp and workshop in which fifty 
or more men are employed shall have 
an Accident Prevention Committee of 
not less than three members, to be select- 
ed from among the employees. The gen- 
eral duties of this committee are to in- 
spect the entire plant at least once a 
month for the purpose of receiving com- 
plaints, judging risks and considering ~ 
suggestions; to meet at least monthly 
for the discussion of accidents and their 
future prevention; to investigate and 
report in writing to their employers up- 
on all serious accidents; to educate their 
fellow employees against dangerous prac- 
tices and methods of work; to investi- 
gate fire conditions and examine fire- 
fighting appliances; to inspect lighting 
arrangements and report to employers 
all insufficiently lighted places where 
accidents might occur from this cause; 
to inspect or arrange for the inspection 
of all machinery, transmission motor- 
stops, ete. The committee in connection 
with the logging camps are required also 
to inspect particularly all spar trees, 
gin-poles, skid roads and general work- 
ing conditions in and about the camps. 
Other regulations provide new general 
safeguards as well as special rules for 
the workers engaged in the several indus- 
tries. 

A group of Nova Scotia employers 
have recently formed an Accident Pre- 
vention Association for the purpose of 
taking measures to prevent accidents in 
the industries falling within the Work- 
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men’s Compensation Act of the pro- 
vinee. This Association, for the forma- 
tion of which the Act provides, has power 
to enforce safety rules and regulations 
upon all employers carrying on indus- 
tries to which the Act applies. An arti- 
ele describing the activities of other acci- 
dent prevention associations in Canada 
appeared in the Laspour GAZETTE issue 
of November, 1918. 


The Inter-Racial Coun- 
cil in the United States 
issued a statement on 
December 31 that more 
than a million foreign-born labourers 
had emigrated since the Armistice, that 
a million more were preparing to leave, 
and that the United States was short 
four million labourers. ‘‘Immigration 
officials in New York,’’ the statement 
reads, ‘‘are reported as estimating that 
next year’s immigration will be only 
300,000, as compared with the pre-war 
figures of 900,000 to 1,000,000 annually. 
What this decline portends may be read- 
ily understood when it is known that, 
due to the lack of immigration during 
the war, American industry has been 
deprived of the new labour it stood so 
much in need of, and that, moreover, 
tens of thousands of the foreign-born are 
giving up their jobs preparatory to re- 
turning to their home lands. Immigra- 
tion providing labour and a home mar- 
ket for the lower priced articles, from 
1911 to 1914 inclusive, was at the rate 
of 1,300,000 a year, as compared with 
an average of 240,000 a year from 1915 
to 1919. We need immigration on a 
selective basis in order to protect Ameri- 
can institutions from radical attacks, but 
any immigration policy which is de- 
signed to keep back the new labour which 
industry is so greatly in need of is 
bound to have a disastrous effect.’’ A 
nation-wide education movement among 
thirty nationalities in the United States, 
having for its purpose the endeavour to 
‘adjust the foreign-born to American 
life,’’ has been undertaken by the coun- 
eil, which has held numerous confer- 
ences with leading representatives of 
each race. More than 400 industrial 


Emigration 
from the 
- United States 
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and financial organizations of the coun- _ 
try are said to be interested in the coun- 
cil, which advocates ‘‘a-liberal attitude 
on the part of the public toward immi- 
eration’’ as a result of the reported un- 
skilled labour shortage. 


As indicated in the 
Lasour Gazettes, July, 


Present status 


of the United 


States Em- 1919, page 756, . the 
ployment United States Employ- 
Service ment Service is at the 


present time only a 
skeleton form of what it was during the 
war, owing to the temporary curtailment 
of funds. A bill was introduced at the 
last session of Congress providing for a 
permanent co-operative State and Fed- 
eral system of employment offices, but it 
was not reported out from committee, 
and it is now understood that a new 
bill will be submitted to Congress at an 
early date. In the meantime a new sys- 
tem for the clearance of surplus labour 
in the United States has come into opera- 
tion temporarily. During the war period 
the United States Employment Service 
had the power to shift labour from coast 
to coast or from North to South accord- 
ing to the needs of the essential indus- 
tries. Under the new clearance system, 
to prevent any undue exodus of workers 
from one district to another, the country 
is divided into employment service zones, 
a regional director being stationed in 
each zone. Each zone will be expect- 
ed to take care of its own labour, but 
any excess which it cannot place or any 
demands which it cannot meet will be 
eleared through the Washington office 
for the entire country. With reference 
to the future outlook of the Employment | 
Service, the United States Bulletin 
states: ‘‘In spite of the difficulties ex- 
perienced by the Employment Service 
since its curtailment of funds following 
the Armistice, officials are very optimis- 
tic about the outlook for public employ- 
ment in this country. They are saying 
that the war advanced the principle of 
establishing non-fee-charging agencies 
for the man or woman out of a job, by 
twenty-five years, and that the Interna. 
tional Labour Conference’s resolutions 
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favouring the creation of such systems 
by every government on the globe, has 
given recognition to the principle in an 
international way. It is felt that even 
if the present organization should be 
eliminated, the demand from the states 
for headquarters under the Federal Gov- 
ernment would be so great as to cause 
~the creation of a new organization.”’ 


A recent issue of the 
Economic Review states 
that a profit-sharing 
scheme has been introduced by the 
Krupp’s corporation in Germany by 
which bonds of 100 and 200 marks are 
to be issued for the benefit of the em- 
ployees, giving them an opportunity of 
drawing the same dividends as other 
shareholders. It is also proposed to set 
up banks in which workmen ean deposit 
their savings until they are large enough 
to buy additional holdings. The Siemens 
Company propose a similar scheme for 
their employees. At the Hans Tiede- 


Profit-sharing 
in Germany 


mann North German shipbuilding yard 


at Gluekstadt an agreement has been 
made between the management and the 
employees by which it provides that each 
employee will share in the profits of the 
Company according to his yearly earn- 
ings. 


Mri cA Ich. (Bay, -an 
official of the United 
States Bureau of Mines, 
in an article in the No- 
vember 1 issue of the Engineering and 
Mimng Journal traces a direct relation 
between the number of mining accidents 
in the United States and the number of 
inexperienced and non-English speaking 
foreign workers in the mining industry. 
The conclusion is drawn that had the 
fatality and injury rate for the English- 
speaking American been maintained 
throughout the coal mining industry, 
there would have been 716 fatalities less 
and 900 serious injuries less during the 
past few years. In the anthracite mines 
of Pennsylvania 43 per cent of the em- 
ployees are English-speaking, the other 
56 per cent being immigrants, mostly 
from Southern and Hastern Europe. 


Alien labour 
and mining 
accidents 
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The proportion of fatalities in these 
mines is given as 28.8 per cent among 
the former, and 71 per cent among the 
latter class. Similarly, in the bituminous 
mines of Pennsylvania, where the work- 
ers are 39 per cent English-speaking and 
65 per cent foreign, the fatality ratio is 
27 to 73 per cent. In West Virginia 
67 per cent of the workers are English- 
speaking, but although 17 per cent of 
this number are coloured employees, the 
proportion of fatalities among this class 
is only 53 per cent of the total; the for- 
elgn group numbering 33 per cent of 
the employees sustained 47 per cent of 
the fatalities. Almost the same ratio 
holds for the non-fatal accidents in these 
three districts. This higher proportion 
of deaths and injuries among alien min- 
ers is mainly attributed to the lack of a 
common language and to inexperience 
in mining. 


In the January issue 
of the LaBour GAZETTE 
it was stated, on page 50, that the Cana- 
dian Legislative Board of the Interna- 
tional Brotherhood of Locomotive Fire- 
men and Enginemen at their Annual 
Convention had opposed the perpetua- 
tion of the Railway Board of Adjust- 
ment No. 1. Further information re- 
ceived shows that the resolution passed 
at the Convention declared that the Bro- 
therhood ‘‘opposed the perpetuation of 
the Board of Adjustment by legislative 
enactment, inasmuch as such legislation 
would introduce the principle of com- 
pulsory arbitration to which the organi- 
zation has repeatedly recorded its oppo- 
sition. ’’ 


Jottings 


As a result of a resolution passed at 
the Western Canada Conference of 
Printing Pressmen, at Winnipeg, in May 
last, the International Printing Press- . 
men’s and Assistants’ Union of North 
America have made arrangements for 
the future payment of Canadian per 
capita tax through Canadian banks. As 
the rate of exchange between Canada 
and the United States is very high and 
has caused a big expense not only to the 
International organization but to the 
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local organizations as well, a considerable 
saving should result. 


An Industrial Council has been es- 
tablished at the Woodside plant of the 
Acadia Sugar Refining Company at 
Dartmouth, N.S., which employs about 
300 men. Elections to the Council take 
place once a year, one representative 
being chosen to every 40 men in such 
a way that every craft in the plant is 
represented. Other members of the 
Council are appointed by the Company. 


All questions relating to wages or con-~ 


ditions of employment are dealt with 
by the Council, and settlements are made 
by it, subject to the approval of the 
- Directors. 


Three laws of interest to labour, passed 
by the Ontario legislature in March, 
1919, went into force on January 1, 
1920. These include the Mining Act, 
the Stationary and Hoisting Engineers’ 
Act, and the Compulsory School Attend- 
ance Act. 


On December 10, 1919, a commission 
was appointed by the provincial govern- 
ment of Nova Scotia, under an act passed 
at the last session of the legislature, to 
conduct an inquiry respecting hours of 
labour of women employed in industrial 
occupations and other matters relating 
to such employment, and respecting 
mothers’ pensions or allowances. The 
members of the Commission are Miss 
Jane B. Wisdom, Halifax; and Messrs. 
John McKeen, Halifax; W. B. Scott, 
Glace Bay; and Alexander T. MacKay, 
Trenton, Secretary of the Commission. 


A commission has been appointed in 
British Columbia to inquire as to the 
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laws relating to the subjects of Mothers’ 
Pensions, Maternity Insurance, Health 
Insurance, and Public Health Nursing, 
which are in force in other countries. 


The chairman of the commission is Mr. 


KE. S. H. Winn, chairman of the Bri- 
tish Columbia Workmen’s Compensation 
Board. 


An Australian official report states 
that during the year ending June 30, 
1919, maternity allowances were paid by 
the Commonwealth Government in 124,- 
016 cases. Of these cases the mothers 
in 84,127 instances were attended, and 
in 39,889 instances unattended, by doc- 
tors. Claims were disallowed in 510 
eases. The total of allowances paid 
amounted to £620,080, which was rather 
less than during any of the preceding 
four years. The cost of administration 
amounted to about 1.8 per cent. 


An International Congress of Trans- 
port Workers will be held at Christiania, 


Norway, on March 15. At this congress 
the new constitution of the International 
Transport Workers’ Federation will be 
discussed and put into definite form. 
This federation replaces the old organi- 


zation which held its last congress in 
London in 1918, and which practically 
went out of existence during the early 
months of the war. .The first steps 
toward reorganization were taken at an 
international congress held at Amster- 
dam on April 29-30, 1919, at the sugges- 
tion of the British National Transport 
Workers’ Federation and the Swedish 
Transport Workers’ Union. At this 
congress a provisional committee of five 
was appointed to draft the new consti- 
tution. 
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INDUSTRIAL CONDITIONS DURING JANUARY, 1920 





1.—General Review 


The heavy decline in the volume of 
employment throughout Canada, which 


closed the month of 
The Labour December, continued 
Market during the first week of. 


} January. However, a 
marked rise commenced during the 
second week, due to the close of the 
stocktaking period. This rise continued 
until the end of the month when con- 
ditions became steady. In the Mari- 
time provinees, the increase in em- 


ployment reached its peak during the © 


second week in January. There was a 


sharp drop in the third week, followed. 


by a fair recovery at the close of the 
month. In Quebec, the month com- 
menced with a decided decline, but the 
volume of employment rose gradually 
after the first week, the greatest increase 
being in the third week of the month. 
Ontario started the month with a heavy 
decline, but maintained the fairly steady 
increase which set in during the second 
week. In the prairie provinces, the gen- 
eral decline continued until the third 
week, when a slight rise closed the 
month. British Columbia maintained a 
steady upward tendeney which culmin- 
‘ ated in a pronounced rise during the 
third week. In the metals and ma- 
ehinery group, after an opening decline, 
a rise in the volume of employment was 


decidedly marked, and, with slight fluc-. 


tuation, remained steady. The increase 
commenced in all the provinces during 
the second week and indieated a return 
to more normal conditions after holiday 
and inventory periods. Practically the 
same general increase prevailed during 
the month in the vehicle group. Ontario 
and the Maritime provinces were espec- 
ially steady and more than equalized the 
continuous slump in British Columbia, 
where a shortage of steel reduced ship- 
_ yard activity. The food group indi- 
cated a decided recovery in the third 


week of January, with a drop toward 
the close. The month commenced with 
a great decline, and the subsequent in- 
erease throughout Canada in the week 
ending on January 17 was the first since 
at a steady increase, which, however, 
November 15. The textiles continued 
slackened up somewhat at the close of the 
month. In the pulp, paper and printing 
eroup, a steady situation continued 
throughout the month which registered 
a fair increase. Commencing the month 
with a decline, the wood-working indus- 
try rallied to a fair but steady increase 
throughout the rest of the month. The 
same general course was recorded in the 
clay, glass and stone group. There was 
considerable fluctuation in these indus- 
tries in the maritime and prairie pro- 
vinees, but there was a steady increase 
in Ontario and Quebec. In the leather 
industries a decline was evidenced in the 
first week of the month, followed by re- 
covery until the last week, when there 
was a slight drop. In paints, oils and 
chemicals, the steady increase which fea- 
tured the month terminated in a further 
slight rise. In railway operation there 
was considerable fluctuation with a fall- 
ing off at the end of the month. The 
mining and quarrying group indicated 
considerable fluctuation, terminating the 
month with an upward tendency. On- 
tario and British Columbia maintained 
an average steadiness, although the other 
provinees alternated between declines 
and increases. Building and construc- ~ 
tion closed the last two weeks of the 
month by registering a steady decline. 
Railway construction, with the exception 
of a rallying increase during the third 
week, averaged a decline for the month. 
The lumbering group showed a steady 
increase until the middle of the month, 
after which nominal increases were regis- 
tered. British Columbia indicated the 
ereatest activity in this group. 
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The loss of time on account of in- 
dustrial. disputes during January was 


greater than during 
Strikes December,. 1919, and 
January; : 1919. ~ There 


were in existence at some time or other 
during the month 28 strikes, involving 
about 3,366 workpeople, and resulting 
in a loss of about 57,944 working days, 
as compared with 22 strikes, 2,828 work- 
people and 48,960 working days in De- 
cember, 1919; and 13 strikes, 1,000 work- 
people and 20,737 working days in Jan- 


uary, 1919. On January 1, there were 
on record 15 strikes, affecting 2,022 
workpeople. Thirteen strikes were re- 


ported as having commenced during 
January, as compared with seven in 


December. Three of the strikes com- 
-mencing prior to January and nine of 


those commencing during January 
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were reported terminated, leaving 16 
strikes, involving about 2,347 work- 
people, on record at the end of the 
month. 


The prices movement was steeply up- 
ward, both the retail prices food budget 
and the wholesale prices 
index number showing 
substantial increases. 
Important advances occurred in grains, 
flour, bread, meats, livestock and in po- 
tatoes. There were also considerable in- 
ereases in fish, textiles, hides, metals, 
lumber and in raw furs. The index . 
number of wholesale prices rose to 336.4 


Prices 


as compared with 322.7 for December, _ 


286.5 for January, 1919, and 136.5 for 
January, 1914. The retail prices food 
budget averaged $15.30 as compared 
with $14.73 in December, $13.78 in Jan- 


uary, 1919, and $7.73 in January, 1914. 


Ii.—Industries and Trades 


In the Maritime Provinces the steel 
industry showed increased activity. At 
SypNgEy the output of 


Metals, the Dominion Steel 
machinery, Company’s plant was, 
conveyances in tons, as follows: Pig 


iron, 15,400; steel in- 
gots, 18,100; billets, 5,000; rods, 8,800; 
wire nails, 1,550. Two blast furnaces 
were in operation. Employment in- 
creased towards the end of the month. 
The construction of the plate mill was 
practically completed, and the first plate 
was expected to be rolled shortly. Boat 
and shipbuilding continued quiet, though 
great activity is anticipated in the 
spring, when a new plant will be started. 
Metal roofing, galvanized iron and other 
metal trades continued steadily active. 
The output at the Sypney Mrnszs steel 
plant was, in tons, as follows: iron, 
6,200; steel, 10,000. Four open hearth 
furnaces were in operation with one un- 
der repairs. At NEw Guascow employ- 
ment conditions in this group showed 
some fluctuation. Old employees in the 


steel industry, rolling mills, etc., were 
retained, and in some eases staffs were 
increased. Structural iron and steel and 
bridge and car workers were rather 
slack. Shipbuilders had increased em- 
ployment owing to the laying down of a 
new keel, employing 200 men. The vards 
at TRENTON were also busy, running 
double shift, though outside work was 
hampered by severe weather. Hanirax 
reported the shipyards working steadily, 
four ships being under construction for 
the Canadian Government. About 1,800 
men were employed in two yards. At 
WESTVILLE the structural steel industry 
was steady. Engine and boiler indus- 
tries, sheet metal and electrical trades 
were well engaged. At AMHERST unem- 
ployment resulted from the closing of 
the car foundry on December 31, but 
one mill re-opened on January 12, em- 
ploying sixty men, and other depart- 
ments, it was expected, would shortly — 
re-start. Two hundred and ninety-five 
men were reported on the staff of the 
engineering works. Shipbuilding came 
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to a stop early in the month at Yar- 


mMouTH. At CHARLOTTETOWN the foun- 
dry and machine shops gave increased 
employment. Business continued active 
at the rolling mills at St. JoHN, but some 
of the unorganized moulders engaged in 
a strike. Two hardware plants ran over- 
time for several weeks supplying United 
States orders. Moncton _ reported 
steady employment in the locomotive 
and car repair shops of the Canadian 
National railways. A stoppage of work 
occurred early in the month at the 
Record Foundry owing to damage by 
fire, but work was resumed the follow- 
ing week. Foundries, machine and re- 
pair shops at FREDERICTON continued 
active. At Montreau the structural 
steel industry continued normal. The 
engine and boiler makers were busy, the 
sheet metal workers fairly active, but 
the shipbuilding and electrical trades 
were slack. QuEBEC reported dullness 
— in structural iron and steel, also in sta- 

tionary and portable steam engine shops. 
- Boat and shipbuilding were very dull 
at first, but regained activity at the end 
of the month. Locomotive repair, and 
stove and furnace workers were very 
busy. Automobile trades were dull, and 
metal roofing work ceased owing to se- 
vere weather. At TurEee Rivers the 
shipyards were reported active, though 
hampered by shortage of raw material. 
The iron foundries were very busy. The 
iron, machine and repair shops-at Sv. 
HyacIntuHE had a busy month. At 
SHERBROOKE quiet conditions prevailed 
among the architectural and structural! 
iron and steel workers. The iron and 
steel foundries at Orrawa and Huun had 
a busy month. At Toronto the metal 
and machinery industries were generally 
active, but production in many lines was 

curtailed by steel shortage. The archi- 
- tectural and structural steel trade was 
quiet. Engine and boiler makers were 
busy, orders for steel for these trades 
having been placed as a rule several 
months ahead. Automobile, agricultural 
implement and machinery plants were 
active, but many of these worked below 
capacity owing to the shortage of raw 
material. Electrical workers were well 
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employed. Continued activity was re- 
ported at Hamiuron in all branches of 
this group, including pig iron and steel, 
boiler mill products, plates, ete., archi- 
tectural and structural steel, and iron, 
locomotive, stationary and portable en- 
gine works, boat building, carriage and 
motor, stove and furnace, electrical ap- 
pliances, agricultural implement, metal 
roofing, cutlery factories, ete. At Sv. 
CATHARINES the boiler makers, electrical 
workers and other metal trades were well 
employed. At Niagara Fauus the metal 
working industries continued active, a 
shortage of toolmakers and other ex- 
perienced men being noted. BrockvILLE 
reported quiet conditions among the sta- 
tionary. and portable boiler makers; 
automobile workers were fairly well em- 
ployed; stove and furnace trades were 
active; sheet metal workers fairly ac- 
tive, and tool makers busy in manufac- 
ture of axes, hammers and chisels. The 
locomotive works at KinGston were re- 
ported as being still slack. At Bruin- 
VILLE employment was still reported good 
in this group, bar iron, nail, bolt makers, 
ete., having apparently no Jost time. 
Portable engine and boiler makers and 
general foundry workers were busy. 
Boat and launch builders were also well. 
employed. PrrErRBoROUGH reported the 
iron industries all very active during 
the month, with night shifts at some 
plants, and with a demand for moulders, 
core makers and machinists. Electrical 
workers and tool makers, and all classes 
of skilled men were in demand in the 
metal trades. At GautT a shortage of men 
was reported in all mould shops and 
stove and furnace plants. Very active 
conditions prevailed in the pig iron and 
rolling mills products, plates, bolts, rails, 
bars, wire rails, etc., also in metal roof- 
ing, galvanized iron, tin, copper, alumi- 
nium and other sheet metal work. Fur- 
naces and converters were active, also 
architectural and structural steel and 
iron plants. Hlectrical apparatus work- 
ers were well employed. At BranrTrorD 
steady employment was reported in the 
stationary and portable engine and 
boiler shops, in the carriage and wagon 
and in the electrical fixture factories, 
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which ran full-handed. The gas engine, 
tractor and windmill factory was slack 
at the beginning of the month. The 
stove and furnace plants, the steel pro- 
duct factory and machine shops were all 
very busy, and farm implement fac- 
tories worked full time. KITCHENER re- 
ported activity in all branches, especial- 
ly foundries, sheet metal, and electrical 
fixtures. Bicycle factories were very 
busy, and portable and stationary engine 
and thresher factories were fairly ac- 
tive. Moulders continued to be in de- 
mand at GuELeH, where active condi- 
tions were still reported in the metal 
trades. At SrratrorD the metal trades 
were well employed, and boiler makers, 
electrical and railway repair workers 
continued active. A chronic shortage of 
moulders was noted at WooDsTock, 
where the stove and furnace factories 
were very busy, but sufficient help was 
available at the wagon and sleigh fac- 
tories. LONDON reported general activ- 
ity throughout the month, especially in 
the tin and enamel shops and stove and 
furnace factories. The rolling mills were 
very busy, with all the furnaces working, 
and thresher and threshing engine work- 
ers were active. Steady employment was 
reported in the iron works and foundries 
at St. Tuomas. Shortage of steel, es- 
pecially for auto bodies, caused irregu- 
lar employment of several hundred men 
at CHATHAM. Full time and normal con- 
ditions prevailed in other metal trades. 
Mechanics were reported in strong de- 
mand at Wurnpsor, especially tool and 
die makers. Great activity, due to heavy 
foreign orders, prevailed throughout the 
group, including structural steel works, 
machine and tool shops, automobile fac- 
tories and general foundries. The ecar- 
riage factory at ORILLIA increased its 
plant, and the agricultural implement, 
wagon and stove factories continued 
active. The electro-foundry furnaces 
elosed down about one-third time owing 
to shortage of raw material. The saw- 
mill and mining machinery factory need- 
ed skilled mechanics. Good conditions 
prevailed generally at Owrn Sounp 
throughout this group. The shipyard 
and railway shops at Port ARTHUR re- 
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tained sufficient help to keep the work 
moving. At WINNIPEG all departments 
of the metal industry continued well 
employed, without any material change 
in the number of employees. Machinists 
and boilermakers were in strong demand 
at the end of the month. BRANDON re- 
ported some demand for labour at the 
engine works at the middle of the 
month. The rolling mills at MEDICINE 
Har still remained closed, but another 
mill which was closed for a short time 
in December resumed operations. I‘oun- 
dries and other metal works were fairly 
active here and at Lerupripar.. At Ep- 
MONTON the machine and railway shops, 
electrical and sheet metal workers were 
well employed, the iron workers being 
normally active. About 1,200 men were 
laid off temporarily at the shipyards at 
VANCOUVER until steel arrived, which 
would be in three weeks, it was stated. 
Pig iron and rolling mill products, struc- 
tural iron and steel, bridge and elevator 
work was reported dull. Locomotive and 
ear repair and stationary and portable 
engine and boiler work was fairly active. 
Automobile, cycle and motor engine 
workers were busy, also the metal roof- 
ing, sheet metal and furnace trades. 
Ship carpenters were reported in de- 
mand at Prince Rupert, and at Vic- 
TORIA orders were received from the - 
Dominion Government for four wooden 
barquentines, on which 500 men will be 
employed. About 450 men were steadily 
employed at the iron shipyard. Iron 
foundries were rather slack, but stove 
foundries were very active. | 


SypnEy reported less activity in 
aerated water and soft drink establish- 
ments. Abattoirs and 
meat packing houses 
continued steadily ac- 
tive. The sugar re- 
finery at Hauirax shut down at the 


Foods, liquors 
and tobacco 


_ middle of the month for repairs and also 


owing to shortage of raw sugar. At 
WESTVILLE steady conditions prevailed 
throughout this group. The milk fac- 
tory at Truro continued running full 
time with capacity help. CHARLOTTE- 
TOWN reported exceptional activity 
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throughout the food group. At St. JOHN 
the sugar refinery, which closed in De- 
vember for lack of raw sugar, resumed 
operations on January 5, but had. to 
close down again on January 19 for the 
same reason. Work was to start again 
on Feb. 2. Other branches in this group, 
excepting soft drinks, were reported 
steady. Moncron reported the bakers 
and biscuit makers very busy, and at 
FREDERICTON. the bakers and confection- 
ers were busy and packing house work- 
ers well employed. Flour mills were also 
active, but soft drink factories were dull. 
~ Bakers at BarHurst had a good month. 
MontTrREAL reported normal activity dur- 
ing the month in the flour and feed 


plants, abattoirs and meat-packing 
houses. Bakers and confectioners were 
busy. Soft drink makers were active, 


especially so at the beginning of the 
month, but cigarmakers were slack. In 
QuEBEC bakers and confectioners, to- 
bacco and especially brewery workers 
were busy, but abattoirs and meat- 
packing trades were quiet and creameries 
and aerated water workers were dull. 
Conditions in SHERBROOKE were some- 
what similar, but abattoirs and packing 
plants were more active. Flour and feed 
business was reported good. Sr. Hya- 
CINTHE reported activity throughout this 
sroup. At THREE RIvEeRS a new cream- 
ery opened during the month. Bakers 
and confectioners continued busy, and 
soft drink, near-beer and tobacco fac- 
tories were active. OtTrawa and Huu 
reported .a good month for abattoirs, 
bakers, confectioners and dairy workers. 
In Toronto flour and feed establish- 
ments and cereal plants were working 
steadily. Bakers and confectioners were 
active, and candy makers were in de- 
mand. Cigarmakers and brewers were 
fairly well employed. Fruit and vege- 
table cannery workers were fairly ac- 
tive. A large number of men were en- 
gaged in ice-cutting during the month. 
Soft drink workers were rather slack. 
General activity prevailed in Hamiz- 
Ton throughout the food group. Sr. 
CATHARINES reported slack conditions in 
the canneries, but flour and feed work- 
ers, butchers, bakers, confectioners and 


THE LABOUR GAZETTE 


117 


others were busy. In Brockviuue activ- 
ity prevailed in all branches, but flour 
and feed mills were hampered by irregu- 
lar service of ears. Cigarmakers were 
rather slack. PETERBOROUGH reported 
confectionery workers rather slack, also 
cigarmakers. Creameries and _ dairies 
were active. Kingston, Gaur and 
BELLEVILLE reported general aetivity. 
At the latter point a new cereal factory 
opened. Brantrorp reported the flour 
mill running full handed, no longer 
making flour, but grinding chop. Bakers 
and confectioners had a busy month. 
Cannery workers were well employed, 
ereameries and dairies ran full handed, 
and soft drink establishments were busy — 
for the season. At KitrcHENER meat 
eutters were in demand, and girls were 
wanted for candy making. Flour and 
chopping mills ran full time. Cream- 
eries and dairies were active and brew- 
eries fairly busy, but cigar makers work- 
ed short time and at the sugar factory 
only shippers continued at work. Ow- 
ing to seareity of grain at GuenpeH the 
flour and feed mills were rather slack, 
but bakers and confectioners were fair- 
ly active. Breweries were also aetive, 
but the soft drink trade was dull. At 
STRATFORD steady employment was re- 
ported in all branches. Normal aetiv- 
ity prevailed at Woopsrock. Female 
help was in demand for the bakery and 
confectionery trades at Lonpon. Cigar 
makers were very busy. Many men were 
employed in ice eutting. Flour mill and 
confectionery plants at Sr. THomas 
worked double shifts, and tobacco plants 
were very busy. Full time with ocea- 
sional overtime was the rule at the abat- 
toir at CuatTHAm, additional help being 
taken on and prospects being good. 
Flour and feed plants and meat packing 
departments, also bakers and confeetion- 
ers were steadily active, but soft drink 
workers were rather slack. Cereal plants, 
brewerles, ecreameries and dairies at 
WINDSOR were extremely busy. The last 
cigar factory closed during the month, 
shortage of help and material being the 
cause. The salt factories were very busy. 
Soft drink workers were very slack. The 
soft drink factories at Sauur Str. Marte 
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reported breweries increasingly active 
and soft drink factories also very busy. 
Winnipre@ reported no change in this 
group. Abattoirs and meat packing 
houses continued with the same number 
of employees. Creameries and dairies 
reported no change in employment. Sat- 
isfactory conditions prevailed in the 
confectionery trades. Experienced ba- 
kers were in demand, but extra female 
help was dispensed with. Female help 
was required for chocolate dipping. 
Vegetable canners reported slight in- 
crease in employment. Steady staffs 
were maintained in the soft drink es- 
tablishments. In Branpon and REGINA 
activity prevailed in all branches ex- 
cepting tobacco factories. At Moose 
Jaw the abattoirs and meat-packing 
houses laid off 250 men owing to short- 
age of butcher cattle and hogs. Cream- 
eries reported a light receipt of milk 
and cream. At Princk ALBERT also a 
considerable number of men were laid 
off at. the abattoir; some of these men 
being expected to find work in the bush. 
The flour mills at MepiciIns Har worked 
day and night. Bakers, confectioners 
and. creamery workers were active. 
Brewery workers at LETHBRIDGE were 
increasingly busy. CaLaary reported 
normal conditions in the flour and feed, 
and abattoir and meat-packing trades. 
Bakers and confectioners, brewery and 
soft drink factory workers were rather 
quiet. Employment in the meat packing 
industry at EpMoNTON continued steady, 
about 450 men being employed. At F'rr- 
wie bakers and confectioners were very 
busy. Breweries were also very active, 
and dairies had a satisfactory month. 
VANCOUVER reported slackness at the 
sugar refinery owing to shortage of raw 
sugar. Busy conditions were noted in 
the flour, feed and cereal mills, also in 
abattoirs and packing houses, baking 
and confectionery, creamery, dairy and 
brewery trades. Cigar makers and soft 
drink workers were rather slack. Fruit 
and vegetable canning ceased for the 
season. The meat packing house at New 
WESTMINSTER continued normally active. 
VicTorIA reported steady conditions in 
the flour and feed mills, also in the 
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baking and confectionery trades. Brew- 
eries were increasingly active. Cigar 
makers were slack. Fruit and vegetable 
canners concluded a prosperous season. 


A strong demand for female help for 
machines at the woollen mills and hat 
and cap factories was 


Textiles, reported from Truro. 
cordage and The cotton factory at 
carpets YarRMouTH had 471 em- 


ployees on their staff 
with little demand for further help. The 
cotton mills at St. JoHn continued work- 
ing steadily, the Mmurown plant em- 
ploying about 580 hands. At MonotTon 
the underwear factory continued busy 
with 225 operatives; the woollen mills 
which had been undergoing remodelling 
were again in operation. The cotton mill 
employees at FREDERICTON were . very 
busy. The MarysviuuE plant had about 
538 employees on the staff. MonrTrREAL 
reported the cotton, woollen and knitting 
factories busy, but the tent and sail 
makers rather slack. The cotton mills 
at QUEBEC were also very busy and work- 
ing overtime. The cotton, woollen, hos- 
lery, underwear and textile finishing fac- 
tories at SHEBRROOKE were busy. Over 
1,400 persons were steadily employed 
during the month in the cotton mills at — 
THREE Rivers. At Toronto the woollen, 
hosiery and knitted goods mills were 
busy, with large export orders on hand, 
but operations were limited in some 
eases by seareity of wool. The carpet 
and rug industry was very busy, and 
tent and awning workers were begin- 
ning work for spring. A demand for 
help was reported from Hamiuton for 
the cotton hosiery, underwear, knitted 
eoods, sitk and linen factories. General 
activity prevailed throughout the group, 
including felt, bleaching, rope, tent and 
carpet factories. Female help continued 
in demand in the knitting factories at 
Niagara Fats. At Sr. CATHARINES 
the woollen, knitting and silk operatives 
were actively engaged. The tent and 
awning makers at BRocKVILLE continued 
rather slack. The textile mills at Krnes- 
ton had an active month. Female help 
was in strong demand at the woollen 
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mills at PerersorouGcH, where the knit- 
ting workers and carpet weavers were 
very busy. A shortage of help was also 
reported from GautT at the cotton and 
woollen mills. The silk factories were 
also busy. At Brantrorp help was in 
strong demand in the woollen mills, and 
the silk factories were also very busy. A 
shortage of men was reported in the 
eordage factory. At KircHENER help 
was in demand at the twine factory, and 
the felt factory workers were busy. Fe- 
male help was in demand at GUELPH in 
the cotton and worsted spinning mills, 
also knitters in the hosiery and knitted 
soods department. The linen and carpet 
mills were also very busy. STRATFORD 
reported a constant demand for female 
help in the woollen, hosiery and knitting 
factories, and a similar strong demand 
was reported from Woopstock for the 
textile, underwear and knitted goods fac- 
tories. At Lonpon more female help was 
required for the hosiery factories which 
were all working overtime. The knitting 
factory at Sr. THomas continued busy 
and the pad and textile factory at CHAtT- 
HAM ran steadily. At Wunnipra the 
knitting factories retained all their 
hands, though work was rather slacker 
than in the previous month. The bag 
and the tent and awning industries also 
gave steady employment. VANCOUVER 
reported the knitting factories busy, but 
tent, awning and sail makers were rather 
slack. 


Steam laundries at SypNEY continued 
active. Female help was reported from 
Truro to be very diffi- 
eult to secure for the 
machines in the cap fac- 
tory. At CHARLOTTE- 
TOWN the tailors and garment workers 
reported the January trade better than 
any corresponding month for years. 
Laundry workers were also well em- 
ployed. Sr. JoHn reported great activ- 
ity in the ready-made clothing fac- 
tories, but the fur makers were quiet. 
Laundries were busy owing to ocean 
steamship arrivals. At Moncton a de- 
mand for skilled help was reported in 
the tailoring shops, and the laundries 


Clothing and 
Laundering 


THE LABOUR GAZETTE 


119 


were also very busy. More help was re- 
quired for the clothing trade at Frep- 
ERICTON. Steam laundries and cleaning 
and dyeing plants were busy. MontTREAL 
reported the ready-made factories get- 
ting busy on spring orders. Whitewear 
workers were active, and laundry work- 
ers fairly well employed. At QuEBEc 
the ready-made clothing factories were 
working overtime. Women’s whitewear, 
hat and cap, glove and fur workers were 
also very busy. Steam laundries were 
quiet. Ready-made clothing workers, 
also laundries and cleaning establish- 
ments at SHERBROOKE were busy. At 
St. HyactnrHe the hosiery and under- 
wear factories worked overtime, but em- 
ployment in the ready-made clothing 
trades decreased towards the end of the 
month. The cuff and collar workers at 
St. JoHN’s and IBERVILLE were rather 
slack, but at Soret, Orrawa and Huu 
the clothing trades were reported to have 
a satisfactory month. Toronto reported 
a strong demand for female help in the 
ready-made clothing, and similar condi- 
tions prevailed in the shirt, hat and eap, 
and glove trades. Women’s whitewear 
factories and steam laundries were very 
busy. Help was required at Hamimtron 
for the shirt and collar and women’s 
wear trades, and for the steam laundries 
and dyeing establishments. Ready-made 
clothing, hat, cap, glove and fur workers 
were also active. At Niacara Fauus fe- 
male help was in demand for the corset, 
hat and suspender factories and for the 
steam laundries. The hat industry at 
BROCKVILLE was fairly busy. Fur work- 
ers were also active and glove makers 
busy. Kineston reported good condi- 
tions in the ready-made clothing trade. 
Steam laundries and dyeing establish- 
ments were also busy. The shirt factory 
at BELLEVILLE continued very busy, and 
the laundry workers were active. The 
women’s whitewear factories at PErrEr- 
BOROUGH had a busy month. A shortage 
of help was noted in the laundries and 
dyeing establishments at Gat, where the 
ready-made clothing and shirt factories 
were also busy. At BRANTFoRD the over- 
all factory ran full handed; also the 
ladies’ whitewear factory. Female help 
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was in demand at KircHENER in the 
shirt factories, and sewing machine oper- 
ators were required. Openings for girls 
and boys were reported in the button 
-factories and operators were required 
for the button-hole machines. Full time 
was the rule in the robe and clothing, 
shirt and collar and glove factories. 
Steam laundries and dyeing establish- 
ments had a good month. Knitters were 
in demand at GuELPH in the hosiery and 
knitted goods mills. The women’s white- 
wear and felt hat workers, and the laun- 
dry and cleaning workers were all active. 
Ready-made clothing workers and steam 
laundries were active at StRaTFoRD. At 
LONDON the ready-to-wear men’s clothing 
trade was very busy. More female help 
was required in the overall and glove 
factories at WiNnpsor and laundries and 
dyeing establishments were very busy. 
At Ormiia the ready-made clothing fac- 
tory took on additional help. Experi- 
enced help was in demand at Winnipeg 
in the ready-to-wear clothing and shirt 
industries, and the glove trade took on 
inexperienced help as well. No more 
- whitewear and cap workers were in de- 
mand, but employment was steady. Fur- 
riers were slack. Cleaners had a good 
month without much increased employ- 
ment. Steam laundries and dyeing es- 
tablishments were fairly busy at Bran- 
pON, Regina, Mepicins Har and Cat- 
Gary. At Epmonton about 275 workers 
were steadily employed in the garment 
factory. VANCOUVER reported the ready- 
made clothing, shirt and women’s white- 
wear factories busy, but steam laundries, 
dyeing and cleaning’ establishments 
rather slack. At Victoria the shirt and 
overall factories were still fairly active 
and laundry workers and cleaners had 
steady employment. 


_ §r. JoHN reported the pulp mill still 
running steadily. The pulp mill at 


BatHurst worked. to 
Pulp, paper capacity, but no addi- 
and fibre tions to the staff were 


ealled for. At SHmEr- 
BROOKE and THREE Rivers the pulp mills 
were busy, the plant at the latter point 
being enlarged. 900 men were employed 
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here. At Orrawa and Hutu the pulp 
and paper mills were all active except 
where ice conditions held up operations 
for a time in some mills. The cardboard 
factory continued busy. The felt and 
tarred paper workers at HAMILTON were 
still actively employed. The roofing fac- 
tory at BRANTFORD ran overtime. At Sv. 
CATHARINES the pulp and paper, beaver 
board and other pulp product mills gave 
steady employment. The pulp and paper 
mills at SauuT Str. Marre were running 
day and night. At OckAN Fas and 
Power. River, B.C., the pulp and paper 
mills continued very busy; also at Vic- 
TORIA where all mills were running to 
capacity. The rubber roofing, felt and 
tarred paper plant operated steadily 
with increasing activity. 


At SYDNEY the printers continued ac- 
tive, and at TRuRo they were very busy, 
working overtime and 


Printing, with a demand for more 
publishing help. CHARLOTTETOWN, 
and paper St. JoHN, Moncton and 
goods FREDERICTON all report- 


ed steady employment 
fdr printers, pressmen and bookbinders. 
At Montreau printers, bookbinders and 
lthographers had a busy month, and at 
QUEBEC newspaper and job printers, 
bookbinders and paper box workers were 
actively employed. At SHERBROOKE the 
printers were busy, also at Sv. Hya- 
CINTHE, where the paper box makers con- 
tinued active. THREE Rivers reported a 
good month for the printers, but at 
SorEL the printing trades were quiet. 
The printing plants at Orrawa and 
Hutu had a good month. Toronto re- 
ported the printing, engraving and litho- 
graphing trades active, and bookbinders 
and paper box and bag makers were in 
demand. The same active conditions 
prevailed also at Hamiuton, St. CatHa- 
RINES, BrocKkvitLE and KINGSTON. 
BELLEVILLE reported exceptional activ- 
ity in the printing trades. PrETERBOR- 
ouGcH reported the printers as busy and 
at Gaut they were also active, while 
more help was called for at the paper 
box factory. Printers and paper box 
The 
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envelope factory was steadily active, 
about 300 hands, mostly girls, being em- 
ployed. At KircHENER and WATERLOO 
the printers were very busy, and at 
GUELPH activity prevailed in the print: 
ing and in the paper box industries. 
Steady conditions were reported in the 
printing trades at STRATFORD, Woop- 
stock, LONDON and St. THomas. At the 
latter point the new paper box factory 
was running night shifts. Machine hands 
were in demand at the job offices in 
WInpbsor, where all departments of 
printing, binding, etc., were very active. 
WINNIPEG reported a slight demand for 
bookbinders. The box industry was less 
active, but without change in the staffs 
employed. The daily papers were oblig- 


ed to suspend for a few days owing to 


paper shortage. Job printers continued 
well employed, with sufficient help avail- 
able. At Branpon the printers were 
busy, but Recina and Moose Jaw re- 
ported conditions slack owing to shortage 
of newsprint, newspapers being reduced 
in size and stocks being short for job 
work. Mepictnr Har and LETHBRIDGE 
also reported some slackness compared 
with the previous month. At CaLGary 
and EDMONTON printers and bookbinders 
were well employed. Job printing was 
very active at FERNIE. VANCOUVER re- 
ported newspaper and job printers fair- 
ly active; publishing and binding trades 
less active, and paper box and novelty 
trades slack. At VicrortA all lines of 
the printing industries were somewhat 
quiet. Paper box factories were busy, 
working overtime. 


SYDNEY reported continued activity 
in the sash, door and planing mills. The 
sash, door and planing 

Woodworking mills at WESTVILLE had 
and furniture a busy month. At 
CHARLOTTETOWN coop- 

ers were active, but other branches of 
this group had a dull month. The brush 
factories at St. JoHN were working over- 
time and broom factory was also busy. 
At FReprericton the sash, door and 
planing mills were active with no in- 
dication of the usual mid-winter lay-off. 
The canoe makers were busier than ever 
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before. At Montrean the wooden box 
and furniture workers had a fair month, 
and the piano industry was active. QUE- 
BEC reported the sash, door and planing 
mills, the wooden box, broom and brush 
factories all busy. At SHERBROOKE the 
sash, door and planing mills were quiet, 
but the chair factory was busy. The 
sash, door and planing mills were active 
at St. HyacrintHE, the wooden box fac- 
tories were very busy, and the organ 
makers were well employed. At THREE 
Rivers the planing mills had a good 
month and the wooden toy factory was 
busy. Soren reported conditions rather 
slack. The box factories at Orrawa and 
Huu. were fairly busy, though not run- 
ning to capacity. The sash and door 
factories were active. ToroNnTo reported 
the sash, door and planing mills, also 
the furniture and piano factories as all 
busy. Brush and broom workers and 
toy makers were also active. Activity 
was reported from Hamiuton through- 
out the group including the sash, door 
and planing mills, wooden box, broom, 
furniture and toy trades. At NIAGARA 
Fauus the planing mills were quiet ow- 
ing to the check on building due to se- 
vere weather. Female help was in de- 
mand in the sporting goods factory. Sr. 
CATHARINES and BROCKVILLE reported 
activity in the planing mills, the furni- 
ture workers at the latter point being 
fairly well employed: At Krnasron the 
sash, door and planing mills were active, 
the broom factory and the piano factory 
workers having normal employment. 
Conditions at BELLEVILLE were consid- 
ered good for the season of the year. 
The canoe makers at PETERBOROUGH were 
working overtime. Pattern makers were 
very busy and planing mills and box 
factories were active. <A shortage of 
help was reported in the sash, door and 
planing mills at Gat, and the furniture 
factories were also busy. At BRrant- 
FORD overtime work was frequent in the 
sash, door and planing mills and the 
piano factories worked  full-handed. 
KITCHENER reported a demand for eabi- 


‘net and machine men in the furniture | 


trade. Active conditions prevailed in 
the sash, door and planing mills, wooden 


eige 


box factories, wooden ware and toy, and 
piano and organ factories. The cooper- 
age plant at WATERLOO was also busy. At 
GuELPH the sash, door and planing mills 
were fairly busy and piano, organ and 
sewing machine makers were active. 
STRATFORD reported employment good in 
the planing mills, furniture, chair, coop- 
erage and broom factories. At Woop- 
sTocK a constant demand for skilled help, 


machinists, bench hands and finishers 
was noted in the furniture and chair fac- 
tories. The sash, door and planing mills 
- at LoNDon continued steadily active, and 
the piano makers were also active. The 
new furniture factory at St. THoMAS 
was busy. WHINpDsor reported a shortage 
of woodworkers, the season being un- 
usually busy. The piano industry was 
fairly active, though not to the same de- 
gree as before the war. At OrILiiA the 
planing mills steadily added to their 
staff and a shortage of skilled help was 
reported in the furniture factory. At 
Winnipea the sash, door and planing 
mills remained without change in em- 
ployment, the regular staffs being car- 
ried. Upholsterers were in strong de- 
mand at the end of the month. The sash, 
door and planing mills were busy at 
Branpon, but quiet at Recina and 
Moosst Jaw. At Mepictne Hat and Cat- 
GARY these trades were fairly busy. FEr- 
NIE reported a quiet month at the sash 
and door factories. At Victoria the sash, 
door, and planing mills, and wooden box 
factories were fairly busy. 


The tannery trade at St. JOHN con- 
tinued active. At FREDERICTON the shoe 


factory and larrigan 
Leather, works were running full 
boots, shoes time and tanneries and 


leather workers were 
generally active. Mon- 
TREAL reported the boot and shoe workers 
active; tanneries and rubber factories 
_ were busy, and trunk, bag and harness 
makers were fairly well employed. Work- 
ers in the rubber factories were active. 
The strike reported last month still con- 


and rubber 
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tinued, but sufficient labour was forth- 
coming to keep the industry active. At 
QUEBEC the boot and shoe factories were 
busy, with capacity help. Leather stiff- 
eners and sheeting makers were also 
busy, but trunk and bag workers were 
rather slack. Sr. HyacintHE reported 
steady activity in the tanneries. Shoe 
factory workers were still active with 
signs, however, of a seasonal falling-off. \ 


Harness makers were very active. THREE 
Rivers reported activity in the boot and 
shoe trades and at Soreu the tannery and 
shoe workers had a good month. A con- 
tinued demand for shoe workers was re- 
ported from Toronto. Trunk and bag, 
harness and rubber trades had a busy 
month. Haminton reported general ac- 
tivity throughout the leather group. At 
St. CATHARINES rubber factory workers 
had steady employment. Harness and 
belting trades at BRocKVILLE were fairly 
active, and the tannery at Kineston had 
a very busy month. PETERBOROUGH re- 
ported that the leatherworkers were busy 
and at Brantrorp the shoe factories 
worked full handed. -Help was in de- 
mand for the shoe factories’ at Ga.rt. 
At KitTcHENER experienced side lasters 
on niggerhead machines were in demand 
at the boot and shoe factories. The tan- 
neries had a busy month, the trunk and 
bag makers were working full time. The 
rubber tire factories worked short hand- 
ed, and help was also in demand at the 
rubber footwear factories. The trunk 
and bag factory at WATERLOO was very 
busy. At Srrarrorp the tannery work- 
ers were busy and the harness repairers 
were active. Employment was also good 
at Woopstock, the local supply of help 
being fully taken up. At Lonpon the 
tannery and shoe factory was busy to 
eapacity, and at St. THomas. skilled 
workers were in demand at the shoe fac- 
tories. At Branpon the tanneries and 
trunk factories were busy, but at Cat- 
GARY the trunk, bag, harness and horse 
goods workers were slack. VANCOUVER 
reported the boot and shoe workers ac- 
tively employed. 


FEBRUARY, 1920 


The clay products trades at WESTVILLE 


were in steady operation. Cut stone and ~ 


granite workers were 
quiet. St. Joun, N.B., 
reported slackness in the 
eut stone and granite 
trades. At Montrat the glass factories 
were reported busy, but at QuEBEC the 
stone cutters were very slack and the 
brick and tile making trades were at a 
standstill. The cut stone and granite 
workers at SHERBROOKE were fairly ac- 
tive, but the brick yards were quiet. The 
pottery workers at St. JoHN and IBuErR- 
VILLE were unemployed from lack of ma- 
terial. At Toronto the glass factories 
had a good month. Hami.tTon reported 
activity in the cut stone and granite, 
brick, tile and sewer pipe, cement, lime 
and pottery and porcelain trades. At 
BROCKVILLE the clay, glass and stone 
workers were very slack. Granite and 
marble workers at KINGSTON were re- 
ported active, and cut stone workers were 
fairly well employed. BELLEVILLE re- 
ported the cement plant working day 
and night. Pottery and sewer pipe makers 
were fairly busy. Activity prevailed in 
the cut glass factory at PETERBOROUGH, 


Clay, glass 
and stone 


and in the brick, tile and sewer pipe fac- . 


tories at Gaur. At KitcHENER the stone 
eutters and marble workers were still 
steadily employed, and the brick, tile 
and sewer pipe makers were fairly active. 
STRATFORD reported a decline of activity 
among brick and tile workers. Stone 
cutters at LONDON continued a very busy 
season, with good prospects. Cut stone 
and granite workers at REGINA were 
quiet. At Mrpicins Har the brick and 
tile plants were fairly busy and pottery 
workers were about normally employed. 


At Sypney the lubricating oil and 
grease trades continued steadily employ- 
ed. About 1,215 men 
were employed at the oil 
refinery at Ha.irax, 
but no new men were 
taken on. The paint 
and varnish industry at MoNTREAL con- 
tinued normal, and the chemical, drug, 
and medicine plants were busy. At 
QueEBEc the cartridge and ammunition 


Paints, oils, 
- chemicals, 
explosives 
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workers had a dull month. SHERBROOKE 
reported fair employment in the gun- 
powder, also in the acid, extract, drug 
and medicine factories. The paint es- 
tablishments at Torres Rivers had an ac- 
tive month. At Toronto the paint, var- 
nish and soap factories were active, and 
the chemical and drug trades were busy. 
HAmInton also reported activity in the 
soap, powder and cartridge, and acid 
and drug factories. The paint and var- 
nish plants at BrantrorD continued 
busy, and the oil and grease workers at 
KitcHENER had a good month. At 
WINDsoR more female help was in de- 
mand in the toilet soap and perfume 
factories. The paint and varnish trades 
were also busy preparing for the spring 
rush. Soap factories at WINNIPEG con- 
tinued without change in staffs. The 
soap factory at Rearna closed down for 
reorganization on changing ownership, 
and will remain shut until April. The 
linseed oil mills at Mepicinr Har econ- 
tinued very busy, running day and 
night shifts. Vancouver reported the 
Toco oil refinery busy. Paint, varnish 
and soap makers were rather slack. At 
VictoriA the paint and soap factories 
were increasingly active, and chemical 
and explosive workers were also well em- 
ployed. 


The earnings of the Canadian Pacific 
Railway during December were $17,- 
025,583, as compared 

Railways, with $15,750,854 in De- 
shipping and cember, 1918. The num- 
"longshere work ber of persons employed 
by the €.P.R5 GTR. 

and C.N.R. on railway operation,  in- 
eluding general offices, train and engine 
crews, station forces, sleeping, dining and 
parlour car employees, showed a net in- 
crease of 700 persons only during the 
month of January, the number of em- 
ployees at the end of the month being 
65,650, as compared with 66,350 at the 
end of December. In the middle of the 
month, however, the total fell to 65,300, 
but a slight recovery was made during 
the last two weeks. The net decrease 
during the month was accounted for by © 
reductions of 500 and 350 persons re- 
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spectively for the C.P.R. and C.N.R., 
and an increase of 150 persons for the 
G.T.R.. Sypnry reported that during 
January the railways, steam and elec- 
tric, continued active. Railway repair 
shops, also transfers, liveries and gar- 
ages were steadily active, but navigation 
and ’longshore work was slack. At 
WESTVILLE the railwaymen were well em- 
ployed, and street railways increased 
their staffs. 
Transfers, liveries, ete., were quiet. At 
CHARLOTTETOWN railroad conductors, 
locomotive engineers and firemen, train- 
men, telegraphers, trackmen, freight 
handlers, and livery and express men, 
were all well employed. St. JoHN re- 
ported exceptional activity in the steam 
railways. Street railways were also very 
busy. The port was congested with 
shipping, twenty more liners arriving 
between the opening of the winter port 
and February 1 than in the correspond- 
ing period last year. As the vessels, 
however, were mostly in ballast and 
taking grain cargoes, there was little 
extra work for ’longshoremen. ‘Trans- 
fers, liveries and garages were busy. At 
Moncron employment was good on the 
Canadian National Railways, and at 
FREDERICTON railway workers were busy. 
At Monrreat the railways were well 
manned and had a large volume of busi- 
ness. Railway repair shops had plenty 
of work. QursBec reported very heavy 
freight traffic on the steam railways, but 
passenger traffic not so heavy. Street 
railways were slack as usual at this 
season. Increased employment was 
noted in the railway repair shops. Navi- 
gation and ’longshore work was prac- 
tically at a standstill. . Transfer, livery 
and garage work was dull. At SHER- 
BROOKE the railways were very busy in 


their passenger department, but less so 


in freight. Railway repair shops were 
well employed, and transfers, liveries 
and garages were fairly active. THREE 
Rivers reported transportation work- 
ers generally active. Railway em- 
ployees and teamsters at Sr. JOHN’S 
and IpERvILLE had an active month, 
and employment was also satisfac- 
tory at Soren. At Toronro the steam 
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Repair shops were busy.- 


Freruaky, 1920 
railways experienced the usual seasonal 
difficulties due to severe weather and 
snowstorms interfering with traffic dur- 
ing the latter part of the month. Street 
railways were less busy. Railway repair 
shops had plenty of work, and garages 
were busy. Hamiron reported activity 
on the steam and electric railways. 
‘Longshoremen were slack, except those 
getting boats ready for spring. At Nias- 
GARA Fauus freight movements by ‘rail 
were heavy, though a temporary em- 
bargo, designed to relieve congestion due 
to snow blockades, restricted traffic for 
atime. Teamsters and delivery drivers 
were in demand. St. CATHARINES re- 
ported railway work active, and at 
BrockvinLE the railways and repair 
shops were busy, and liveries unusually 
busy. _ Activity prevailed in the steam 
and electric railways and repair shops 
at Kinaston, also in the transfers, liv- 
eries and garages. All sections of rail- 
way work were reported brisk at BELLE- 
VILLE, BRANTFORD, GauT and KITCHENER. 
The G.T.R. repair shops at STRATFORD 
and Lonpon were active throughout the 
month. The railways worked under | 
difficulties due to snow. St. THOMAS 
reported the railway and shop employees 
busy. Garages were reported very active 
at Sauut Stu. Marie. At Port ARTHUR 
and Forr Wiuu1aAm the shipyard and 
railway shops employed enough men to- 
keep the work moving. Freight sheds, 
‘coal docks, elevators and all ‘longshore 
work had definitely closed down, each of 
these industries having only a retaining 
staff looking after machinery and doing 
the necessary work on rail transport. 
WINNIPEG reported a demand for skilled 
mechanies for railway repair work. Rail- 
way telegraph linemen were also wanted. 
Street railway staffs were unchanged. 
At Branpon there was activity in the © 
steam and street railways, repair shops, 
transfers and garages. Railway em- 
ployees at Rucina were active. On the 
street railways service was reduced for 
a period owing to lack of power. At 
Moose Jaw the railways took on a few 
more men. Mepicine Hat reported 
ereat activity in all departments of the 
C.P.R. At Caue@ary the railways were 
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fairly busy, but repair shops were quiet. 
Transfers, liveries and garages were nor- 
mal. .VANcCoUVvER reported the steam 
railways less active than in the summer 
months, but the electric railway was 
busy. Repair shops were busy. Naviga- 
gation and ’longshore work was rather 
slack. Transfers and garages were busy. 
VICTORIA reported coasting steamer trade 
quiet, the adverse money exchange rate 
stopping travel to California. Railway 
repair shops were active, and garages 
continued busy. 


FREDERICTON reported continued pre- 
parations for opening the antimony 
mines at Lake George. 
At QuEBEC stone quar: 
rying was stopped by 
severe weather. At 
THetrorpD Mines the 
asbestos industry closed down for the 
first week, causing unemployment. Later 
in the month miners were short at the 
Bell mine, causing shortage of raw ma- 
terial at the mills. Severe weather also 
hampered operations. The mica indus- 
try shut down for about twelve days, but 
resumed later, about 230 men being in- 
volved. At Copaut the month’s record 
for the silver-producing mines compared 
‘favourably with the opening month of 
1919, when the price was $1.0114 per 
ounce, as compared with current quota- 
tions of $1.35 per ounce. Ore shipments 
for the month amounted to 19 cars con- 
taining approximately 1,445,578 pounds 
of ore; this compares with 14 cars con- 
taining approximately 1,052,925 pounds 
of ore in December. Bullion shipments 
for the month amounted to 311 bars con- 
taining 337,373.78 fine ounces of silver, 
as compared with 509,776.04 fine ounces 
in December. The gold camps at Porcu- 
PINE and KirKLAND LAKE were very ac- 
tive. The indications are that the out- 
put of these camps during 1919 amount- 
ed to close on $10,000,000. At NELsSon 
and Train the smelters, refineries and 
concentrators continued active, though 
hampered by shortage of ores and water, 
practically all the men being employed. 
Considerable ore was reported to be 
coming to Netson from Sullivan mines 


Mining , 
(metalliferous) 
and Quarrying 
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at KIMBERLEY, where about 200 men were 
said to be at work, although picketing 
still continued. Prince RupsErtT report- _ 
ed that the Premier Mines at Stewart 
were still slack owing to labour disputes. 


A seareity of skilled miners was re- 
ported from Cape Breton. SYDNEY re- 
ported the output of 
the Dominion Collieries 
during January as 276,- 
000 tons against 275,000 tons in Decem- 
ber. The output of coke was 25,800 tons 
with 120 coke ovens working, compared 
with 15,500 tons in December. The out-_ 
put of the Nova Scotia Steel and Coal 
Company at SypNrY Mings was 55,000 
tons in January, compared with 56,900 
tons in December. 5,800 tons of coke 
were produced with 150 ovens, 40 ovens 
undergoing repairs. Skilled miners were 
in demand at Guacre Bay at the begin- 
ning of the month. WESTVILLE reported 
the miners operating steadily with 1,200 
men on the payroll, about 500 employed 
at. Thorburn and 700 at Westville. Pro- 


Mining (Coal) 


duction totalled about 38,930. The strike 


at the Minto collieries at FREDERICTON 
still continued, the Company, however, 
producing about 100 tons daily from 
stripping operations with steam shovels. 
A number of strikers left for other local 
collieries or for Nova Scotia. In the 
western provinces a number of unem- 
ployed miners at ESTEVAN were awaiting 
the reopening of the mines. Towards the 
end of the month there was a demand 
for men at the employment office in RE- 
Gina for the coal mines of Saskatchewan. 
At LrETHBRIDGE all the mines were re- 
ported to be working to capacity. CaL- 
GARY reported the mines in that district 
fairly busy, with some lack of experi- 
enced men. At DRUMHELLER and RED 
Drer there was a demand for experi- 
enced miners, also in the EpMoNTON dis-— 
trict. At FERNIE the mines were report- 
ed fairly active, with experienced miners 
in demand. A half-day shut-down oe- 
eurred during the month through a dis- 
pute with the One Big Union. Coke 
loaders were in demand at the beginning 
of the month. The coke industry, how- 
ever, was completely closed down, 
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though at Micuen a small number of 
ovens continued to operate. NANAIMO 
reported the mines of Vancouver Island 
as working to capacity, with staffs slight- 
ly inereased, all restrictions on export 
being removed. 


The value of building permits issued 
in 35 cities during December amounted 
to $4,945,539, as com- 
pared with $6,936,438 
in the previous month, 
and $1,642,362 in De- 
ecember, 1918. Building and construc- 
tion were reported dull throughout the 
Maritime Provinces in January, with 
some demand, however, for labour for 
railway construction. Any activity at 
SypNEY consisted of finishing work 
started in summer. At HA.irax car- 
penters, plumbers and inside workers 
were in slight demand; painting was at 
a standstill, and there was much unem- 
ployed general labour. CAMPBELLTON 
reported some slight activity at the close 
of the month. At FREpErRIcTON the 
Marysville dam was completed early in 
the month, releasing forty men. Regular 
building was very slack. Building oper- 
ations practically ceased at CHARLOTTE- 
TOWN, AMHERST and New Guasaow. At 
Monoron building was confined to in- 
terior finishing, but in the first week 
there was a slight demand for carpenters 
and bricklayers. The Housing Commis- 
sion plan to erect a large number of 
houses. About 1,400 men were employ- 
ed in this district in construction for 
the Canadian National Railways. St. 
JOHN reported a slight demand for ecar- 
penters and labourers. The Housing 
Board called for tenders for 15 houses. 
At BarHurst construction work on the 
dam and power house at Bathurst Mines 
progressed favourably. This will give 
employment for about 200 men until 
summer. Additional carpenters and men 
for special work were taken on during 
the month by the contractors. MonTREAL 
reported the building trade quiet with 
a number of uncompleted contracts 
which will provide work for some time. 
At QuEBEC there was slight activity in 
alteration to an industrial plant. SHer- 


Building and 
construction 
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BROOKE reported a cessation of building 
except finishing work. At Sr. Hya- 
CINTHE about 400 men were employed at 
a new factory. Building at Ture Riv- 
ERS was fairly active, but hampered by 
the heavy cost of material. A new tech- 
nical school and a new paper mill were 
in course of construction. Conditions at — 
SOREL were very quiet. A small amount 
of building was in progress at THET- 
ForRD Mines. Some outside work was 
done at Orrawa and Huuu when weather 
permitted, and a great amount of in- 
terior work. At Toronto the building 
trade showed a considerable falling off 
owing to severe weather, many men being 

laid off. Hamiuton reported the build- | 
ing tradesmen actively employed with 
the exception of bricklayers and masons. 
Weather conditions hindered building at 
NraGaRA Fauus, but carpenters were all 
employed, though other trades were 
slack. Additional men were employed 
on the Hydro-Electrie power works. Se- 
vere weather halted outside work at Sv. 
CATHARINES and BrocKVILLE, but inside - 
work continued. Building at Krneston 
was at a standstill, but at BELLEVILLE 
and PETERBOROUGH slight activity still 
eontinued. At Branrrorp building still 
continued active, though hampered by 
shortage of material. Operations at Gaur 
were delayed by bad weather. KitcHs- 
NER reported continued activity among 
bricklayers and carpenters, this being 
likely to continue through winter. At 
GUELPH and STRATFORD conditions were 
quiet, but carpenters were still active on 
indoor work. At Woopstock building 
practically ceased, and at Lonpon in- 
terior work only was in progress. WIND- 
sor reported a continuance of activity 
on construction. Preliminary work 
started at Sautt Str. Maris on the erec- 
tion of a new camp, 200 men being en- 
gaged. At Winnipsa skilled mechanics 
were fairly well engaged considering the 
season, but considerable unemployment 
existed among unskilled workers. Bran- 
DON reported employment good for the 
winter season, and at PorRTAGE LA PRAIRIE 
work on the Hydro-Electric resumed. A 
number of building trade mechanics con- 
tinued in employment on inside work, | 
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but carpenters, painters and plasterers 
were being laid off. At Moosr Jaw con- 
struction was held up by the weather. 
Carpenters and bricklayers were slack at 
SASKATOON, though plumbers were fair- 
ly busy. Building fell away during the 
~ month at Mepictine Hat, LerHpriper and 
CALGARY, but considerable activity was 
reported still from EDMONTON in all the 
building crafts. At Netson a demand 
for carpenters and labourers was report- 
ed for repair work on bridge trestles. 
Some new work started during the month 
~at Prince Rupert, but there was little 
demand for labour. VANCOUVER report- 
ed the building trades as slack, though 
some activity still continued. At New 
WESTMINSTER construction work was 
dull. Vicrorta reported building and 
construction as showing some improve- 
ment, with great activity ahead. At Na- 
NAIMO some new buildings were under 
construction. | 

The C.N.R., C.P.R. and G.T.R. showed 
a reduction of 1,000 persons in their 
railway construction (inleuding main- 
tenance of way) staffs during the month 
of January, the number of employees 
being 26,500 at the end of the month, 
as compared with 27,500 at the end of 
December. This decrease was more than 
accounted for by a reduction cf 1.100 
persons in the staff of the C.N.R. The 
G.T.R. showed an increase of 190 per- 
sons, and the C.P.R. reported the same 
staff at the end of January as ai the end 
of December. During the middle ot Jan- 
uary the C.P.R. payroll showed about 
300 persons less than at the beginning 
and end of the month, which accounted 
for the combined staffs of these three 
companies being some 309 persons less 
in the middle of the month than at the 
end. 


Lumbering operations in the Maritime 
Provinces continued steadily. Early m 
the month the majority 
of camps in New Bruns- 
wick about completed 
their cutting and started hauling to river 
banks. The value of the lumber yield 
in Nova Scotia for 1919 totalled $19,- 
000,000, or more than double the value 
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of the previous annual yield. The pro- 
bable lumber cut in New Brunswick is 
estimated at about 325 million feet, 
which will be a record cut. ‘The snow- 
fall in the middle of the month assisted 
operations. Hanirax continued to sup- 
ply men to the surrounding camps. Ex- 
perieneced men were in demand for the 
woods around New Guasegow, but later 
the camps were working to. capacity, and 
were well supplied with men. At Syp- 
NEY men were asked for, but few ap- 
plied. CAMPBELLTON reported men heing 
laid off early in the month, absence of 
snow making it impossible to haul logs 
to the rivers, but later the heavv snowfall 
increased activities. BatHurst reported 
the lumber camps well filled and less 
shifting among the men. At FRupDERIC- 
TON the lumbermen reported 2 gecod 
month in the woods, the lumber cut 
being a record, with sufficient help on 
hand. QvurEprc reported great activity 
in the surrounding camps, with snow 
sufficient for the work. Hauling was in 
full swing in the lumber camps at Siurr- 
BROOKE. The sawmills were fairly active. 
At Orrawa and Huu renewed difficul- 
ty was reported in securing men for the 
woods, but the camps were busy. The 
lumber camps near PETERBOROUGH em- 
ployed all available men, and the largest 
eut for years was looked for. The mills 
were being prepared for spring work. 
A shortage of experienced woodsmen was 
reported from Owrn Sounp. At SAULT 
Str. Marre lumbering operations were 
somewhat hampered owing to great 
depth of snow. Men were in demand 
at all times not only in log camps but 
for cedar and pulpwood camps. The 
demand for woodsmen continued strong 
at Port ArtHuR and Forr WriuiaAM, a 
number of men arriving from Winnipeg 
and Toronto. The camps at Cameron 
Falls were comparatively free from la- 
bour troubles, but local disputes occurred 
where the One Big Union was strong. 
There was a strong demand for bush 
men, tie makers and cordwood cutters 
at WiInNIpPEG for surrounding districts,. 
the shortage being general throughout 
Manitoba, Saskatchewan and Alberta. 
At Frrnie lumbering was very active, 
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camps running with full crews, with 
some demand for sawyers, swampers and 
hookmen. At NELsSon and CRANBROOK 
operations were hampered for a time by 
want of snow, but great activity pre- 
vailed later. VERNON reported occa- 
sional shortage of help, the logging 
camps being busy. The lumber mills 
were quiet. At Kamuoors the demand 
for labour slackened. Some camps were 
quarantined on account of smallpox. 
Prince Rupert showed increasing activ- 
ity in the surrounding camps throughout 
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the month. At VANCOUVER a demand 
for tie makers and stationmen was noted 
at the middle of the month. The saw 
and shingle mills were busy. NEw WEst- 
MINSTER reported a busy month at the ~ 
saw mills and shingle mills, which had 
orders enough to keep working at capac- 
ity for months. At Victorta the lumber 
and logging industries were very active. 
Loggers were in demand for new camps. 
Nanatmo reported activity in the log- 
ging camps, but little demand for lum- 
bermen. 


INDUSTRIAL DISPUTES INVESTIGATION ACT, 1907 


PROCEEDINGS FOR THE MONTH OF JANUARY, 1920, WITH TEXT OF BOARD’S REPORT 


URING the month of January the 
Department received a report from 
the Board established to deal with the 
dispute between the Dominion Coal 
Company, Limited, Glace Bay, N.S., and 
certain of its employees, being members 
of District No. 26, United Mine Workers 
of America. Two applications were re- 
ceived for the establishment of Boards 
and further appointments were made in 
connection with applications which had 
been reeeived during previous months. 


Applications received 


During the month of January appli- 
cations for Boards were received as fol- 
lows: 

(1) From the Canadian General Elec- 
tric Company, Ltd., Peterborough, Ont., 
in connection with a dispute with cer- 
tain of its employees, being armature 
winders, members of Local Union No. 
261, International Brotherhood of Elec- 
trical Workers. As this industry did not 
fall within the scope of the Industrial 
Disputes Investigation Act, a Board 
could be established only by the joint 
-eonsent of the disputants. This consent 
was granted by the employees and a 
Board was established, composed as fol- 
lows: His Honour Judge EH. C. S. 


- Huycke, Peterborough, Ont., chairman, 


appointed by the Minister in the ab-- 
sence of a joint recommendation from 
the other two members, Messrs. J. G. 
Merrick and F.. Bancroft, Toronto, nomi- 
nees of the company and employees re- 
spectively. 

(2) From the employees of various 
eoal dealers, members of the Retail Mer- 
chants’ Association of Edmonton, being 
members of Local No. 514, Teamsters, 
Chauffeurs, Stablemen and _ Helpers’ 
Union. As this industry did not fall 
within the scope of the Industrial Dis- 
putes Investigation Act, a Board could 
be established only by the joint consent 
of the disputants. This consent had not 
been received from the employers at the 
close of the month. 


Other proceedings under the Act 


During the month of January other 
proceedings under the Act took place 
as follows: | 

(1) The Board established to deal 
with the dispute between the Nova Sco- 
tia Steel and Coal Company, Limited, 
Sydney Mines, N.S., and certain of its 
employees, being members of District 
No. 26, United Mine Workers of 
America, was completed by the appoint- 
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ment of His Honour Judge G. Patter- 


son, New Glasgow, N.S., as chairman, on 


the joint recommendation of the other 
two Board members, Professor Howard 
Murray, Halifax, and Mr. J. C. Watters, 
Inverness, nominees of the company and 
employees respectively. “a 


(2) The Board established to deal 
with the dispute between the Niagara, 
St. Catharines and Toronto Railway 
Company and certain of its employees, 
being motormen and conductors, barn 
and shop men, powerhouse men, etc., 
members of Division 846, Amalgamated 
Association of Street and Electric Rail- 
way Employees of America, was com- 
pleted by the appointment of His 
Honour Judge Colin G. Snider, Hamil- 
ton, Ontario, as chairman, the appoint- 
ment being made by the Minister in the 
absence of a joint recommendation from 
the other two members, Messrs. George 


Report of Board in Dispute between the Dominion Coal 


THE LABOUR GAZETTE 


129 


D. Kelley, Ottawa, and J. A. MecAnineh, 
Merritton, Ont., nominees of the com- 
pany and employees respectively. 


(3) On the employees’ application, 
and with the consent of the employer, 


a dispute affecting the rates of wages, 
ete., in the mines of the Inverness Coal 
and Railway Company, Inverness, N:S., 
was referred to the Board of Concilia- 
tion and Investigation established to deal 
with a similar dispute in the mines of - 
the Nova Seotia Steel and Coal Com- 
pany, Sydney Mines, N.S. The Board 
in question was composed as follows: 
His Honour Judge G. Patterson, New 
Glasgow, chairman, appointed on the 
joint recommendation of the other two 
Board members, Professor Howard Mur- 
ray, Halifax, and Mr. J. C. Watters, 
Inverness, nominees of the company and 
employees respectively. 


Company, 


Limited, Glace Bay, N.S., and certain of its employees. 


REPORT was received from the 

Board established to deal with the 
dispute between the Dominion Coal 
Company, Limited, Glace Bay, N.S., and 
certain of its employees, being members 
of District No. 26, United Mine Workers 
of America. The Board was composed 
as follows: Dr. Clarence MacKinnon, 
Halifax, chairman, appointed on the 
joint recommendation of the other two 
members, Col. W. E. Thompson, Hali- 
fax, and Mr. J. C. Watters, Inverness, 
nominees of the company and employees 
respectively. The Board’s report was 
unanimous and was accompanied by a 
copy of a signed agreement between. the 
disputants. 


Report of Board 


In the matter of the Industrial Disputes 
Investigation Act, 1907, and of a 

_ dispute between the Dominion Coal 
Company, Ltd., employer, and cer- 
tain of its employees, members of 


the United Mine Workers of 
America, District Number 26. 


To the Minister of Labour: 


Sir,— 

We have the honour to submit the- 
following report and are happy to in- 
form you that a complete and satisfac- 
tory agreement has been effected between 
the parties concerned. 


The question at issue arose from a 
desire on the part of the miners for a 
standardization of the seale of wages 
among the various mines in the Mari- 
time Provinces in so far as this was 
practicable, and a schedule was present- 
ed to the Dominion Coal Company by 
the men which in their judgment would 
accomplish this purpose within its areas. 
The operators did not feel themselves in 
a position to accept this schedule unless 
accompanied by certain guarantees. Ap- 
plication was accordingly made for a 
Board of Coneiliation, which was con- 
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stituted under your department and be- 
gan its operations on December 5th, 
1919. 


The Board, interpreting its chief 


function to be that of conciliation, de- 
cided first to bring the disputing parties 
into direct negotiation with each other. 
In this effort they were happily second- 
ed by the amicable and conciliatory 
spirit and mutual confidence exhibited 
on both sides from the _ beginning. 
Everyone was deeply anxious to secure 
an equitable adjustment of the diffieul- 
ties and to stabilize industrial conditions 
as much as possible. The suggestion of 
the Board that the scale of wages should 
be fixed by the operators and miners’ 
committee in conference by themselves, 
was cordially accepted by both parties. 


These conferences met daily for near- 
ly six weeks with only a brief interval 
at Christmas time. An entirely new 
schedule covering all classifications of 
work (more than 300) in mines and 
machine shops was agreed upon, to- 
gether with some modifications in the 
eonditions of labour. This new schedule 
granted a generous advance in the rate 
of pay and brought it up to the in- 
ereased standard of living. The Board 
did not remain in session during all 
the time of these conferences, but ad- 
journed whenever it felt assured that 
the chief difficulties had been overcome. 
It convened again, however, to receive 
a report and to adjust the final agree- 
ment. This was unanimously reached 
and was signed by the representatives 
of the Company and the Miners’ Com- 
mittee on January 15th, 1920, and re- 
ferred to the local Unions for ratifica- 
tion. As soon as such ratification has 
been given, the new scale will go into 
operation and will take eftect from Jan- 
uary Ist, 1920. The agreement covers a 
period of one year, with the proviso that 
in the event of a change in the cost of 
living, or disturbance in the eeonomic 
ituation, or disparity in the scale of 
wages of other companies, either party 
eould ask for revision at the end of each 
four months’ period. 
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Attached are (1) full text of agree- 
ment, and (2) minutes of meetings. 


We have the honour to be, 


Sir, Ml 
Your obedient servants, ) 
(Sgd.) CLARENCE MACKINNON, 
Chairman. 
(Sed.) J.C. Warrsrs. 


( Sed.) Wonk, THOMPSON. 


Memorandum of Agreement made and entered 
into this 15th day of January, A.D. 1920, 
between the Dominion Coal Company, Lim- 
ited, and District Number 26 of the United 
Mine Workers of America, representing 
the employees of the said Dominion Coal 
Company, Limited. 


Whereas, disputes having arisen between the 
said The Dominion Coal Company, Limited, and 
its employees as to wages and conditions of 
labour ; 


And, whereas, the said Dominion Coal Com- 
pany, Limited, and the said employees, acting 
through the United Mine Workers of America, 
District No. 26, appointed duly authorized re- 
presentatives to represent them respectively be- 
fore the said Board of Conciliation, to consent 
to and sign any agreement, and such agreement 
shall be binding upon the parties hereto subject 
to the ratification of the Local Unions; 


And, whereas, after many consultations with 
the said Conciliation Board and conferences 
between the representatives of the parties here- 
to, an agreement has been arrived at; 

Now this Agreement witnesseth that the said 
parties hereto agree to accept and be governed 
by the Schedule of Wages and Working Con- 
ditions as set out in the Schedule hereto an- 
nexed and that the same shall remain in force 
for the period of one year from the first day of 
January, A.D. 1920, and to continue in force 
thereafter subject to thirty days’ notice from 
either party ; 

Provided, however, that should there be any 
change in the cost of living or any disturbance 
in economic conditions, or any disparity in the 
Schedule of Wages paid by any other Coal 
Company in the Province of Nova Scotia, this 
Schedule may be open for revision at the in- 
stance of either party to this agreement at the 
end of each four months’ period during the 
existence of this Agreement. 

It is further understood and agreed that the 
above proviso shall not be considered to apply 
to any Coal Company within the Province of 
Nova Scotia which produces less than two hun- 
dred tons of coal per day or operating upon 
a seam of coal less than four feet in thickness. 

In witness whereof the parties hereto have 
signed this Agreement under the hands of their 
representatives being accredited and duly au- 
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thorized .in that behalf by the said parties 
hereto. 
Signed and delivered in duplicate at Halifax 
the day and year first above written. 
For Dominion Coal Company, Limited: 
(Sgd.) H. J. McCann. 
(Sgd.) ALFRED J. TONGE. 
(Sgd.) M. Buus. 


COMMISSIONER APPOINTED TO ENQUIRE INTO THE 
OF CERTAIN EMPLOYEES 


LOCKOUT 
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For the United Mine Workers of America, 
District Number 26: 


(Sgd.) Robert Baxter. 


(Sed.) 
(Sed.) 


J. B. McLAcHLAN. 
Wn. HAYES. 


ALLEGED 
OF THE FIRM OF 


GUILLET AND SON, MARIEVILLE, QUE. 


TUBING the month of October in- 

formation reached the Department 
of Labour of an alleged lockout of cer- 
tain of the employees in the straw hat 
department of the firm of Guillet and 
Son, Marieville, Quebee, on account of 
union affiliation ; also that another group 
—the felt hat department—had also been 
locked out a few days after the other 
employees in question. 


An officer of the Department of La- 
bour visited Marieville with a view of 
bringing about some settlement, but was 
unsuccessful in effecting any adjustment 
of the difficulty. 

At the end of January the dispute was 
still in existence, and the workers affect- 
ed, it is claimed, were unable on this 
account to obtain employment elsewhere, 
and were experiencing much hardship 
and privation. 

In. view of these circumstances Mr. 
Joseph Perrault, architect of Montreal, 
was appointed a Commissioner, under 
the authority of the Inquiries Act, to 
investigate and report upon the causes 
and circumstances which had led up to 
the dispute, and to make any recom- 
mendations which he might see fit look- 
ing towards an adjustment. The text 
of the order-in-council in this matter is 
as follows: 


Bec." 2035 


Certified copy of a report of the Committee of 
the Privy Council, approved by His Ex- 
cellency the Governor General on the 
29th January, 1920. 


The Committee of the Privy Council have 
had before them a report, dated 27th Jan- 
uary, 1920, from the Minister of Labour, re- 
commending that Mr. Joseph Perrault, Archi- 
tect, of Montreal, P.Q., be appointed 
Commissioner under the provisions of Part 1 
of Chapter 104 of the Revised Statutes of 
Canada, 1906, commonly called the Inquiries 
Act, to investigate and report upon the prin- 
cipal causes and circumstances which led in the 
month of October last to an alleged lockout of 
a number of the employees of the firm of Guillet 
and Son, hat manufacturers, of Marieville, P.Q., 
the said lockout being apparently still in exist- 
ence and the workers affected being, as it is 
claimed, unable through the continuance of 
this dispute to obtain employment elsewhere. 


The Minister further recommends that the 
Commissioner has the right to determine the 
manner of conducting the proceedings in re- 
spect of such inquiry and to make any recom- 
mendations which he may see fit looking to the 
adjustment of the above mentioned dispute, the 
report of the Commissioner to be submitted to 
the Governor General in Council for any action 
which may be deemed practicable and- ex- 
pedient. 

The Minister further recommends that all 
fees and expenses payable to the Commissioner 
or to witnesses called in connection with the in- 
quiry shall be governed by the provisions as to 
such matters of the Industrial Disputes Investi- 
gation Act, 1907, as if the Commission had been 
a Board of Conciliation and Investigation es- 
tablished under that statute. 

The Committee concur in the foregoing re- 
commendations and submit the same for ap- 
proval. 

(Sed.) RopoLPHE BoupREAU, 
Clerk of the Privy Council. 
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STRIKES AND LOCKOUTS IN CANADA DURING JANUARY, 1920 


HIRTEEN strikes, involving about 
1,344 employees, were reported as 
having commenced during January. 
There were in existence at some time or 
other during the month 28 strikes, in- 
volving about 3,366 workpeople. The 
total time loss on account of industrial 
disputes was estimated at 57,944 working 
days, as compared with 48,960 in De- 
cember, 1919, and 20,737 in January, 
1919. The time loss occasioned by the 13 
strikes which began in January was 
13,243 working days, while a loss of 
44,701 is charged to the 15 strikes that 
commenced prior to January. Termina- 


tion was reported in the ease of three 


disputes which commenced prior to Jan- 
uary. Ten of the disputes commencing 
during January terminated during the 
month, leaving the following 15 strikes, 
affecting approximately 2,347 work- 
people on reeord January 31: lumber 
workers, Hylo, Alta.; miners, Kimber- 
ley and South Minto; pottery workers, 
St. John’s, Que.; machinists, St. John, 
N.B.; moulders, Brantford; moulders 
and coremakers, Sherbrooke; moulders 
and patternmakers, Toronto; shipbuild- 
ers, Sorel; garment workers, Montreal ; 
millinery workers, Marieville and Mont- 
real; rubber workers, Toronto; water- 
works employees, Montreal, and glass 
workers, Thorold, Ont. 


Disputes by Industries 


The following is a review of the dis- 
putes by industries in the order in which 
they appear in the statistical table. A 
brief summary is given of the more im- 
portant strikes. 


LuMBERING.—Only one strike is re- 
eorded in this group. This was the 
strike of lumber workers at the North 
West Lumber Company’s camp at Hylo, 
Alta. It commenced about December as 
a result of a reduetion in wages, and, 
according to the men’s assertions, be- 
eause of generally unsatisfactory camp 
eonditions. The last information con- 
cerning this strike was that it remained 
unterminated at the end of the month. 


MINES, SMELTERS, QUARRIES, CLAY PRO- 
pucts, Etc.—The latest strike in this 
group occurred at Mountain Park, Alta., 
on December 29, when 250 miners of One 
Big Union affiliation quit. work. This 
strike resulted owing to the refusal of 


the miners to recognize Order No. 141. 
of the Director of Coal Operations, which 
provided for a 14 per cent increase to 
those miners only who were affiliated 
with the United Mine Workers of Amer- 
ica. The strike terminated after 26 days’ 
duration, with the officials of the United 
Mine Workers of America reorganizing 
the area of this dispute. The refusal of 
the miners to recognize Order No. 141 
with respect to the signing of the check- 
off to the United Mine Workers of Amer- 
ica also resulted in a one-day strike at 
the Brule Mines, Alta. The strike of 
the Minto miners, which commenced on 
December 6, remained unterminated as 
did the strike of the metalliferous miners 


_at Kimberley, B.C. The approximate 


situation of this group for January was 
776 employees involved and a time loss 
of 12,476 working days. 


METALS, MACHINERY AND CONVEY- 
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_ ANCES.—The lockout of moulders at 


Brantford, and the strikes in the mould- 
ing trade at Sherbrooke and Toronto 
which commenced on May 1, September 
23, and May 1, respectively, were still 
unterminated, although in all three dis- 
putes most of the original strikers had 
secured work elsewhere. The strike of 
shipbuilders at Sorel which commenced 
on August 12 was also unterminated. 
Four strikes in this sroup commenced 
during January. The most important of 
these was the strike of 120 machinists, 
involving five firms, at St. John, N.B. 
This strike commenced on January 27. 
The men demanded a minimum of 68 
eents per hour and an eight-hour day, 
instead of the former minimum of 50 
cents per hour and a nine-hour day. 
Later developments of this dispute would 
seem to indicate that the principle of 
union recognition was also a factor. This 
eroup closed for the month with eight 
disputes unterminated, involving 943 
employees and an approximate time loss 
of 21,202 working days. 


CLorHine. — Five strikes, involving 
786 employees with a time loss of about 
11,796 working days, were in existence 
in this group during January. The strike 
of millinery workers at Marieville and 
Montreal was unterminated, although a 
settlement appeared likely to result at 
the close of the month. A strike of 450 
employees of the Gutta Percha Rubber 
Company in Toronto was the largest in 
this group during January. It com- 
menced on January 21, the employees 
demanding a flat increase of 30 per cent 
and abolition of the team work system, 
and it was still unsettled at the end of 
the month. 


/ Woopworkine.—There was only one 
strike during the month in this grounp— 
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that of the employees in the plant of J. 
H. Connor and Son, Limited, Ottawa. 
The strike was precipitated as a result 
of the discharge of an employee, the 
other workers striking in protest. Most 
of the strikers had secured work else- 
where by the end of the month. 


PRINTING AND PUBLISHING.—A strike 
of job printers and pressmen in nearly 
all the shops in Hamilton oceurred dur- 
ing the month. The strike commenced 
on January 2, when the employees’ de- 
mands for an increase of from $28 to $35 
and subsequently $37 per week was re- 
fused. However, work was resumed 
three days later on a basis of $33 per 
week pending further negotiations. The 
negotiations did not prevent a second 
strike, which resulted on January 27 and 
terminated on January 29. It was set- 
tled by compromise, the printers resum- 
ing work at $34 per week with a further 
increase effective at the end of a vear. 


Foops, LIQUORS AND TOBACCO. — A 
three-day strike of Hebrew bakers oc- 
eurred at Toronto on January 24, when 
30 employees in several firms were re- 
fused an increase of $6 per week. A 
compromise was effected on a basis of a 
$3 per week increase, and work was re- 
sumed three days later. 


UTILITIES. — One shift of 
stokers of the United Gas and Fuel Com- 
nanv, of Hamilton, went on strike for 
an inerease of 50 cents per day. The 
company engaged a new shift and work 
was steadily resumed two days later, on 
January 16. The company asked the 
consumers to consent to an increase in 
the price of gas. This was generally 
agreed to and an increase of 50 cents per 
day was thereby given the employees. 


PUBLIC 


MUNICIPAL EMPLOYMENT.—After nego- 
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tiations extending back to July, 1919, 
and resumed in December, a strike of 
the waterworks employees, City of Mont- 
real, resulted on New Year’s Eve, when -~ 
250 city engineers, firemen and aqueduct 
workers refused to accept a proffered 
schedule of wages. The demands of the 
employees consisted of a wage schedule 
ranging from 5814 cents to 75 cents per 
hour and a 48-hour week. Under the 
former schedule the wages ranged from 
30 cents to 50 cents per hour with a 
week of from 56 to 70 hours. Public 
institutions as well as homes were seri- 
ously incommoded by the shortage of 
water. After the first day operations 
were gradually resumed at the various : 
pumping stations but a normal supply 
of water was not provided until about 
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the middle of the month. The Quebec 
Legislature appointed a Commission of 
Investigation to fix the responsibility for 
the strike, but the report of this body 
was merely a judicial review of evidence 
and it did not allocate blame, being 
neutral in its tenor. Indications at the 


end of the month pointed towards an ap- — 


proaching settlement. 


MisceLLANEOous. — The most recent 
strike under this classification was that 
of 75 glass workers at Wallaceburg, Ont., 
who stopped work on January 9, on the 
refusal of their demand for increased 
wages and shorter hours and as a pro- 
test against the discharge of an em- 
ployee. After several days’ duration 
work was resumed on January 15, a par- 
tial increase being granted. 


STRIKES AND LOCKOUTS DURING: JANUARY, 1929. 








Industry or Occupation. 


LUMBERING.— 
Lumber workers, Hylo, Alta....|'\Commenced December 1. 
terminated. 
Mines, SMELTERS, QUARRIES,| 
Cray Propucts, Etc.— 


Coal miners, Brule Mines, Alta. 


| Strikes commencing prior to January, 1920 


'Commenced December 29. 


Coal miners, Mountain Park, 


Alta. 


Miners, Kimberley, B.C....... 


Miners, South Minto,'B.C...... 


Pottery workers, St. John’s, Que. 


Maraus, MacuHINERY AND Con- 


VEYANCES.— 
Moulders, Brantford, Ont 


Moulders and coremakers, Sher-. 


brooke, Que. 


Moulders and * patternmakers, 
Toronto, Ont. 


Shipbuilders, Sorel, Que....... 


| 
| 
| 


off.”"” Work resumed January 2. 


Commenced December 29. Refusal to accept order of Director 
of Coal Operations. 
re-organization of union by U. M. W. A. 


‘Commenced December 6. For increased wages and improved 
working conditions, Unterminated. 


Unterminated. 


‘Locked out May 1. Demand for increased wages. Unterminated 


Commenced September 23. 
minated. 


‘Commenced May J. For increased wages and shorter hours. 


Jnterminated. 


. Commenced August 12. For increased wages and shorter hours. | 





Unterminated. 


Commenced September 12. For increased wages. Unterminated| 


3 4 ; 
‘Commenced November, 1913. Against a reduction in wages. 











No. of | Time loss 
Particulars. | employees | in work- 
| affected. ing days 
Against a reduction in wages. Un-| 100 2,600 
Refusal to sign ‘‘check-off”’ to 260 260 
United Mine Workers of America. Settled by negotiations; 
men resumed work without being obliged to sign ‘‘check- 
| 250 5,250 
Work resumed January 27, pending 
| 
75 2,000 
| 150 3,900 
41 1,066 
5 130 
‘For increased wages. Unter- 36 936 
90 2,340 
650 16,900 


~ 


\ 
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and against discharge of employee. Partial increase granted 
and work resumed January 15. 
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STRIKES AND LOCKOUTS DURING JANUARY, 1920—Continued. 
No. of Time loss 
Industry or Occupation. Particulars. employees | in work- 
affected. | ing days 
CLOTHING.— 
Garment workers, Montreal, Que|Commenced October 20. For recognition of Union. Unter- 20 520 
, minated. 
Millinery workers, Marieville, Commenced October 25. For increased wages and shorter 56 1,456 
Que. hours. Unterminated. 
Millinery workers, Montreal, Commenced November 27. For increased wages. Unterminated 200 5,200 
MIScELLANEOUS.— 
Glass workers, Thorold, Ont....|Commenced June 18. For increased wages and shorter hours. 80 2,680 
Unterminated. 
Musicians, St. John, N.B......./Commenced November 4. Against employment of non- 9 63 
unionist. Settled by negotiations; work resumed January 9. 
] 
Strikes commencing during January, 1920 
Merats, MACHINERY AND Con- 
VEYANCES.— 
Armature winders and connec-|\Commenced January 2. For increased wages. Work resumed 24 72 
tors, Peterborough, Ont. January 6 pending Conciliation Award. 
Foundry workers and machinists,|Commenced January 27. For increased wages. Settled by ne- 12 24 
London, Ont. gotiations; demands granted. Work resumed January 29. 
Machinists, St. John, N.B...... Commenced January 26. For increased wages and shorter 120 720 
hours. Unterminated. 
Moulders, St. John, N.B.......|Commenced January 15. For increased wages. Men returned 6 30 
to work pending settlement of machinists’ strike. Work 
resumed January 22. 
W oopWwoRKING.— s 
Woodworkers, Ottawa, Ont....|Commenced January 26. Against discharge of employee. 32 192 
Strikerg obtained work elsewhere about January 31. 
PRINTING AND PUBLISHING.— 
Printers, pressmen and feeders,,;Commenced January 2. For increased wages and shorter hours 75 150 
Hamilton, Ont. Men returned to work pending further negotiations to be 
carried on with International organizers. Work resumed 
January 5. 
Printers, pressmen and book-|Commenced January 27. For increased wages and shorter 200 400 
binders, Hamilton, Ont. hours. Settled by negotiations; demands partially granted. 
Work resumed January 29. 
CLOTHING.— 
Shoe workers, Merritton, Ont...|Commenced January 24. Owing to stoppage of bonus system. 60 120 
Settled by negotiations, work resumed January 27. 
Rubber workers, Toronto, Ont. .'Commenced January 21. For increased wages and abolition of 450 4,500 
of team work. Unterminated. 
Foops, Liquors anp ToBAacco.— 
Bakers; Loronto, Ont io. as. Commenced January 24. For increased wages. Settled by 30 90 
negotiations; demands partially granted. Work resumed 
January 27. 
Pusuic Uriniries.— 
Stokers, Hamilton, Ont........ Commenced January 14. For increased wages. Settled by 10 .20 
replacement of strikers and work resumed January 16. 
Mounicrpau EMPLOYMENT.— 
Waterworks employees, Mon-|Commenced January 1. For increased wages and shorter hours 250 6,500 
treal, Que. Unterminated. 
_MiIsceLLaNnrous.— 
Glass workers, Wallaceburg, Ont}Commenced January 9. For increased wages, shorter hours 75 375 
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STRIKES AND LOCKOUTS IN THE UNITED KINGDOM DURING 
DECEMBER, 1919 


THE following details with regard to 

strikes and lockouts in the United 
Kingdom during December, 1919, based 
on- returns from employers and work- 
people, are taken from the January issue 
of the British Labour Gazette. 


NUMBER, MAGNITUDE AND DURATION.— 
The number of trade disputes beginning 
in December was 61, as compared with 
48 in the previous month and 51 in De- 
cember, 1918. In these new disputes 
nearly 29,600 workpeople were direct- 
ly and about 3,500 workpeople indirect- 
ly involved (2.e., thrown out of work at 
the establishments where the disputes 
occurred, though not themselves parties 
to the disputes). In addition nearly 
72,000 workpeople were involved, either 
directly or indirectly, in 46 disputes 
which began before December and were 
still in progress at the beginning of that 
month. The total number of disputes 
in progress in December was thus 107, 
involving about 105,000 workpeople, as 
compared with over 93,000 workpeople 
involved in disputes in progress in No- 
vember, 1919, and nearly 150,000 in De- 
eember, 1918. 


The following table classifies these dis- 
putes by groups of trades, and indicates 









































Number of disputes 
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Mining and 
Quarrying... a 12 13,400 45,000 
Engineering* & | 
Shipbuilding} 10 9 19 61,900 | 1,463,000 
Other metal..... 3 OC 1 4 3,500 33,000 
Clothing.......... 4 4 8 10,800 36,000 
Transpott........ 1 8 9 3,000 14,000 
Other trades....| 22 33 55 12,500 97,000 
Motel 46 61 | 107 | 105,100 | 1,688,000 








j 


the number of workpeople involved 
(whether directly or indirectly) at the 
establishments concerned and the ap- 
proximate time lost during December in 
all the disputes in progress: . 

Of the 1,688,000 working days lost in 
December, by all disputes in progress, 
about 1,544,000 were lost by disputes 
which began before December and were 
still in progress at the beginning of that 
month, and only 144,000 by disputes 
which began in the month. The total 
aggregate duration of all disputes in 
progress in November, 1919, was 1.,- 
782,000 days, and in December, 1918, 
was 1,174,000. 


Causes.—Of the 61 new disputes, 36, 
directly involving about 13,300 work- 
people, arose on demands for advances 
in wages; 5, directly involving 1,000 
workpeople, on other wage questions; 8, 
directly involving 12,900 workpeople, on 
questions respecting working hours; 9, 
directly involving nearly 1,600 work- 


people, on questions respecting the em- 
ployment of particular classes or per- 
sons; and 8, directly involving about 800 
workpeople, on other questions. 


Resuuts.—During the month settle- 
ments were effected in the case of 31 new 
disputes, directly involving about 20,100 
workpeople, and 16 old disputes, direct- 
ly involving about 2,200 workpeople. Of 
these new and old disputes, 19, directly 
involving over 13,600 workpeople, were 
settled in favour of the workpeople; 5, 
directly involving nearly 900 work- 
people, in favour of the employers; and 
23, directly involving nearly 7,800 work- 
people, were compromised. In the case 
of 6 other disputes, directly involving 
over 2,700 warkpeople, work was re- 
sumed pending negotiations. 


FEBRUARY, 1920 


THE LABOUR GAZETTE 


187 


THE BRITISH INDUSTRIAL COURTS ACT, 1919 


[PHE present article contains a sum- 
mary of the Industrial- Courts Act, 
1919, of Great Britain, which received 
the Royal Assent on November 20. The 
Act has three main provisions: (a) In 
place of the Interim Court of Arbitra- 
tion, which came into existence with the 
passing of the Wages (Temporary Regu- 
lation) Act in November, 1918, it sets up 
a permanent Court of Arbitration term- 
ed the Industrial Court, to which indus- 
trial disputes may be referred, if both 
parties to a dispute consent. (b) It em- 
powers the Minister of Labour in cases 
of dispute, either before or after a strike 
or lockout has oceurred, to appoint a 
Court of Inquiry which will make pub- 
lic an impartial account of the merits 
of the dispute. (c) It continues in force 
until September 30, 1920, the rates of 
wages prevailing at the time of the 
Armistice and new ‘‘substituted’’ rates 
in accordance with the Wages (Tem- 
porary Regulation) Acts, 1918 and 1919, 
but power to create further new ‘‘sub- 
stituted’’ rates having statutory effect 
ceased. 
A dispute will be referred for settle- 
ment under this Act only after exhaus- 
tion of available means for. conciliation 


already existing. Should the parties to 
a dispute desire, the matter may be re- 
ferred to a single arbitrator appointed 
by the Minister of Labour, or to a special 
Board of Arbitration composed of mem- 
bers selected by the parties from panels 
of persons appointed by the Minister of 
Labour.. The Minister may also appoint 
a eonciliator to promote the settlement 
of any difference reported to him. Dis- 
putes regarding ‘‘preseribed’’ or ‘‘sub- 
stituted’’ rates of wages may be referred 
to the Industrial Court if reported to- 
the Ministry of Labour by one party 


only, but in all other cases the consent 


of both parties to a dispute is required. 
before reference is made to the Indus- 
trial Court or to other forms of arbitra- 
tion under the Act. For the purpose of 
dealing promptly with urgent matters a 
rule was made under the Act providing 
that ‘‘The Court may be divided into 
two or more Divisions as the President. 
may direct, and any case referred to the 
Court for settlement may be heard and 
determined as the President may direct, 
either by one of such Divisions or by a 
single member of the Court nominated 
by him.”’ 


ALBERTA COAL MINING INDUSTRY 


Report of Commission of Investigation 


[FYE report of the Commission ap- 

pointed in June last by the govern- 
ment of Alberta, with wide powers to 
investigate the coal mining industry in 
that province in all its bearings, has re- 
cently been presented. The Commission 
was composed as follows: John T. Stir- 
ling, chief provincial inspector of mines 
(chairman); W. F. MeNeil, represent- 
ing the operators; Harvey Shaw, repre- 
senting the Industrial Commission, Kd- 


monton; Walter Smitten, representing 
the Alberta Federation of Labour; and 
John Loughran, representing District 
18, United Mine Workers of America. 
The sessions opened at Edmonton on 
October 6, the itinerary including Drum- 
heller, Wayne, Edson, Lethbridge, Blair- 
more, concluding at Edmonton on No- 
vember 26. The initial meeting had 
been called for June 10, but owing to 
strikes at that time it was postponed 
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until July 29. A further postponement 
was then found necessary owing to con- 
ditions existing among the United Mine 
Workers. 


The report is as follows: 


To His Iienour the 
Lieutenant-Governor in Council. 

The undersigned commissioners appointed by 
your Honour by conunission bearing date the 
fourth day of June in the year of our Lord One 
Thousand Nine Hundred and Nineteen, in ac- 
cordance with the powers contained therein, 
beg leaye to report that they have held sessions 
at Edmonton, Calgary, Drumheller; Wayne, 
Edson, Lethbridge and Blairmore, and have 
examined seventy-four witnesses, being, in the 
estimation of your commissioners, a fair repre- 
sentation of all persons interested in the coal 
mining industry, including the general public. 

Your commissioners have made inquiry into 
and upon all matters pertaining to or concern- 
ing the coal mining industry of the Province 
of Alberta, and have considered various resolu- 
tions, correspondence and exhibits, which have 
been submitted bearing on the questions under 
investigation. All of these are herewith respect- 
fully presented for your consideration, together 
with a copy of the evidence taken. 

Your commissioners herewith submit their 
report, which has been made from the evidence 
submitted, and are of the opinion that the fol- 
lowing matters have an important bearing on 
the coal mining industry. 


EXTENS'!ON OF MARKETS. 


Many mines only operate one half of the 
year or less. If more continuous operation is 
obtained, the result will be a reduction in the 
price of coal to the consumer and_ steadier 
employment to the workman. 


WorRKING AGREEMENTS AND METHOD OF HAND 
LING DISPUTES. 


Provisions for 
the settling of disputes “and such matters that 
employer and employee deal with, are not satis- 
factory. 


HoOuSING CONDITIONS AND SANITATION. 


At many mines the living and housing con- 
ditions and matters pertaining to health and 
sanitation are not in a satisfactory condition. 


EDUCATIONAL FACILITIES. 


In some camps the educational facilities are 
inadequate. 


Loss or CapiraL INVESTMENT. 


Much capital expenditure has been lost on 
account of failure to obtain reliable information 
about properties and marketing conditions be- 
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fore operations are commenced; and also owing 
to lack of sufficient capital being provided to 
carry on operations to a successful issue. 


Loss or MARKET. 


A considerable loss of market has been sus- 
tained owing to: - 
(a) Gessations of work. 
(b) Shortage of railway ears. 
(c) Misrepresentation as to size and pals 
of coal. 


$ 


SUB-LEASING. 


Sub-leasing of coal leases issued by the 
Federal government has the effect of unneces- 


sarily increasing the cost of coal to the con- 
sumer. 
FREIGHT RATES. 
Existing freight rates militate against the 


marketing of Alberta coal in Manitoba and the 
United States. 
PURCHASING, MINE EQUIPMENT AND POWER. 
Mine equipment and power, under the present 
system, are too expensive. 


CONSERVATION OF COAL. 


Large quantities of coal have been and are 
being Tost through improper mining methods, as 
well as through cessations of work. 


HOSPITALS. 


Iu innny mining eamps the hospital facili- 
ties ave inadequate. 


OWNERSHIP OF NATURAL RESOURCES. 


As the natural resources are not vested in the 
crown in the right of the province, but in the 
crown in the right of the Dominion, or in pri- 
vate ownership, vit is difficult for your commis- 
sioners to determine what should be done with 
many of the questions which have been brought 
before them. -Your commissioners are of the 
opinion that for the best interests of the min- 
ing industry in this province, steps be taken 
at as early a date as possible to have the nat- 
ural resources vested in the crown in the right 
of the province. 

Your commissioners further submit for your 
consideration the following recommendations, 

and unanimously recommend that the same be 
provided for, as far as possible, by legislation 
at the coming session of the legislature. 


RECOMMENDATIONS. 


1. (a) That employees be required to use 
every effort to see that all coal is mined proper- 
ly and free from impurities, so that the best 
product will be obtained from the working face. 

(b) That employers be required to see that 
all coal is properly prepared and graded before 
shipment. 

(ec) That railway cars 
before being loaded. 

(d) That better facilities for more prompt 


are properly cleaned 
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dispatch of cars from the mines to the point of 
consumption be obtained. 

(e) That all invoices for coal sold, either 
by owners or dealers, shall have inserted on 
them the size and kind of screen over or 
through which such coal passes, and the name 
of the mine from which the coal is supplied. 

(f) That in order to get correct weights, 
better provision be made for the taring of rail- 
way cars. 

(g) That steps be taken to establish testing 
stations in different provinces, particularly im 
Manitoba, so that the buying public may be 
given information as to the uses and value of 
different coals. 

(h) That a complete system of advertising 
Alberta coal be undertaken. 

(i) That attention be given to the question 
of storage of coal by both consumer and dealer. 

2. That a permanent Commission be appoint- 
ed and given power by legislation to make 
working agreements and provide for the settle- 
ment of disputes. 

3. That living and housing conditions and 
matters pertaining to health and sanitation be 
dealt with by the said Commission. 

4, That the said Commission co-operate with 
the Department of Education with a view to 
seeing that satisfactory educational facilities 


are provided for all children of school age. 


5. That before mining operations are com- 


menced, the question of the advisability of open- 
ing @ mine in any particular field, as well as 
the guestion as to the amount of capital re- 
quired to open in that field, be referred to and 
approved by the said Commission, and that the 
administration of the Regulation passed by 
Order-in-Connci] P. C. 2303, by the Federal 
Government, a copy of which is herewith at- 
tached, be vested in the said Commission. 

6. That all matters pertaining to loss of 
market be placed under the jurisdiction of the 
said Commission. 

7. That sub-leasing of coal lands leased by 
the Federal Government be prohibited. 


8. That the services of an expert be obtained 
to investigate the question of freight rates, in- 
cluding the question of a preferential rate on 
slack coal, and a reduced rate on coal during 
the summer months previous to the movement 
of grain, and that the report of such investiga- 
tion be submitted to the said Commission, with 
a view to bringing the facts before the Rail- 
way Commission for adjustment. 

9. Your Commissioners are of the opinion 
that considerable saving would be attained if 
owners would establish some central purchasing 
agency, thereby standardizing equipment; also 
that a considerable saving would be attained if 


the power used were obtained from central 
- power plants located in the various fields. 


The 
carrying out of these suggestions, in the opinion 
of your Commissioners, would not only be a 
saving to the consumer, but, in addition, would 
tend to increase the market. 
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10. As this Province has within its borders 


the largest known coal resources in the world, 


the conservation of this heritage should be 
zealously guarded. Your Commissioners there- 
fore recommend that you obtain authority from 
the Federal Government for the same Commis- 
sion to be given full powers for the safe-guard- 
ing of this national asset. 

ll. That districts be formed, and proper 
hospital facilities be provided in the various 
mining fields. 

12. That legislation be enacted at the coming 
session, making provision for the appointment 
of a Commission which would be representative 
of :— 

(a) Owners. 

(b) Workmen. 

(c) Consuming public. 

(d) Provincial Government. 

That such Commission, in addition to the 
matters above mentioned, have such authority 
as may be given to it from time to time by 
Regulation. 


That such Commission also be made respon- — 


sible for the proper equipment and running of 
mines to ensure safety. 

Evidence has been submitted with respect to 
Old Age Pensions and Compulsory Health In- 
surance, but your Commissioners have not ob- 
tained sufficient evidence to reach a final con- 
clusion, and recommend that the matter be fur- 


ther investigated. 
Dated at Edmonton this twenty-third day of 

December, A.D. 1919. 

(Sed.) Joun T. STIRLING, 
Chairman. 

(Sed.) WALTER SMITTEN. 
(Sed.) JoHn LOUGHRAN. 
(Sgd.) W. BF. MeNEILt. 
(S¢d.) Harvey SHAW. 


REGULATION REFERRED TO IN RECOMMENDATION 
No. 5. 


‘<The lessee shall before opening any mine 
on the lands described in the lease, and before 
extracting any coal therefrom, submit to the 
Ministry plans and specifications showing in 
detail the manner in which it is proposed to 
open up, develop and operate such mine, and 
if the location contains more than one seam 
of coal, detailed information shall be furnished 
as to the particular seam which it is proposed 
to develop. No work shall be commenced before 
such plans and. specifications have been ap- 
proved by the proper officer of the Department. 
The procedure to be adopted in opening up and 
operating a mine on the lands leased, as» well 
as the particular seam of coal which shall first 
be operated, shall at all times be in accordance 
with the provisions of regulations approved by 
the Minister, and failing to comply with the 
ooutvements of such regulations shall render 
the lease subject to cancellation in the dis- 
cretion of the Minister.’’ 
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SOCIAL WELFARE CONGRESSES IN CANADA 


URING the months of November, De- 
eember and January social welfare 
congresses were held in various provinces 
of the Dominion. The meetings took 
place at Charlottetown, P.E.I., on No- 
vember 9-11; at Svdnev, N.S., on Novem- 
ber 13-14: at Edmonton, Alta, on Decem- 
ber 4-6: at Regina, Sask., on December 
8-10: at Winninee, Man., on December 
10-12: and at Montreal, Que., on Jan- 
viarv 14-16. 
The proceedings of the various con- 
geresses are briefly snmmarized below. 
CANADA AND OvuEBEC: The Social Ser- 
vice Congress of Canada which was held 
at Montreal in conjunction with the So- 
ela! Service Counei! of Quebee dealt with 
ineluded = ehild 
welfare, women and children in industr~. 
unemplovment, immigration, ete. <A re- 
port on immigration was presented by a 
svecial committee and the principles em- 
hodied therein were accepted bv the 
Couneil and referred back to the com- 
mittee for revision. The substance of 
the report was to the effect that Canada 
should shape her immigration policy 
with a view to her own national welfare, 
and that the volume of immigration must 
be limited by the possibilities of Cana- 
dianizing the neweomers. <A. resolution 
was adopted in favour of an eight-hour 
working day, collective bargaining and 
the right of every worker to an income 
adequate to insure a fair standard of 
living. By another resolution the right 
of every man accused of a criminal of- 
fence to a trial by jury was affirmed, and 
the hope was expressed that the Domin- 
ion parliament would reconsider the leg- 
islation passed last session under which 
British-born citizens and aliens alike, if 


many subjects. These 


eharged with sedition, may be deported 
from the country without trial by jury. 


Prince Epwarp IsnaAnp: Discussions 
took place on rural and industrial life, 
ehi'd welfare and delinquency, puble 
hea'th and sanitation, and mental and 
social hygiene. Resolutions were passed 
asking for an industrial farm for delin- 
quent boys; and for certain amendments 
to the criminal law with regard to of- 
fenees against morality, ineluding the 
better protection of female employees. 


ALBERTA: A committee on  recon- 
struction submitted a report to the Al- 
berta congress in which. recommenda- 
tions were made that the governments 
of the provinee and the Dominion should 
take steps to guarantee steady and re- 
munerative employment for all adult 
workers in the country; that some Sys- 
tem of insurance should be introduced 
to provide against unemployment, acei- 
dent, disease and old age; that a system 
of free and competent medical and nurs- 
ing attention for children be established ; 
that prime consideration should be given 
in all legislation to making conditions of 
work safe, sanitary and agreeable; that 
housing facilities should be adequate and 
wholesome, and special care should be 
taken for the well-being of children; that 
the right of all classes of workers to 
organize should be reeognized, and the 
vroblems of industrial and commercial 
hfe should be worked out collectively 
with due regard to the interests of all 
The report was adopted by 
the congress. Other subjects diseussed 
included stricter enforcement of the 
Liquor Act_and amendments to it ; tuber- 
eulosis, and social welfare legislation. 


concerned. 
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SASKATCHEWAN: A number of mat- | 


ters of industrial interest were brought 
before the Social Welfare Congress of 
Addresses were deliver- 
‘<The 


Saskatehewan. 
ed on the following subjects: 


Housing Problem in Town and Country, 


in relation to the Conservation of Fam- 
ily Life’’: ‘‘TIndustrialism in Saskatehe- 
wan with Special Reference to Seasonal 
Unemplovment’’: ‘‘Conservation of Hu- 
man Resourees.’? The following resolu- 
tions were passed among others: That 
the government be urged to convert. as 
fast as possible, the jails into redemntive 
stations providine work for the nrison- 
ers whose wages would be sent to their 
families: that the Denartment of Edu- 
eation be commended for its nolicy of 
night schools: that the eovernment he 


asked to amend the Edueation Act to 
enahle school boards to provide enm- 


munity centre equinment: that leaders 
of public oninion be recommended to 
vive special attention to the maintaining 
and developing of morale in the matter 
of respect for law and Jaw enforcement. 


~Mantropa: At the Social Welfare 
Congress of Manitoba, which was held 
in joint session with the graduate nurses’ 
association, the subjects of public health, 
sehool hygiene and child welfare were 
diseussed. Resolutions were passed ask- 
ing that the incoming executive take 
measures towards the creation of a pro- 
vineial bureau of child welfare. and that 
a survey be made in all districts with a 
view to promoting child welfare: that 
proportional representation in govern- 
ment be advocated as a method of noliti- 
eal reform; that the incoming executive 
appoint a committee to investigate police 
systems and methods of training, with 
a view to establishing a higher ideal and 
identifying the police more closely with 
the interests of the community; that 
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education for citizenship should be un- 
dertaken by the Social Service Council, 
and that the Dominion Government he 
urged to amend the Criminal Code to 
provide further protection for female 
employees from immoral conduct on the 
part of their employers. 

The officers of the Dominion and pro- 
vinelal organizations are: 


Canapa: President, Rev. Canon 
Tucker, London; seeretary, Dr. John G. 
Shearer, B.A., D.D. Business address: 
Room 504, Confederation Life Building, 
Toronto. 


Prince Epwarp Isuanp: President, 
Rev. R. H. Stavert; secretary, Mr. R. C. 
Sidenius. | Business address: Young 
Men’s Christian Association, Charlotte- 
town, P.E.T. 


Nova Scotra: President, Canon C. W. 
Vernon, Halifax, Nova Seotia; secretary, 
Dr. H. R. Grant. Business address: 
New Glasgow, N.S. 


Onrarto: President, Rt. Rev. J. F. 
Sweeney, D.D., Toronto; secretary, Gil- 
bert Agar, B.A. Business address: Room 
610, Confederation Life Building, Tor- 
onto. 


ALBERTA: President, Mrs. L. C. Me- 
Kinney, M.L.A., Claresholm, Alberta; 
general secretary, A. W. Coone. Busi- 
ness address: 714 Tegler Block, Edmon- 
ton, Alberta. 


SASKATCHEWAN: President, R. L. Ma- 
gee, M.L.A.; secretary, Rev. W. J. Stew- 
art, M.A.; treasurer, James Balfour, 
K.C. Business address: 45 Canada Life 
Building, Regina, Sask. 


Manirospa: President, R. W. Craig, 
Ix.C.; general secretary, D. B. Harkness. 
Business address: 265 Portage ave., Win- 
nipeg, Man. 
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JOINT RAILWAY CONTROL AND STANDARDIZATION OF WAGES IN 
: GREAT BRITAIN 


Proposed Representation of Labour and the Public in Management 


POLLOWING the termination of the 

Briti§h railway strike on October 6, 
last, (an account of which appeared in 
the November, 1919, issue of the Lasour 
GAZETTE), the Minister of Transport, Sir 
Erie Geddes, outlined in the House of 
Commons on December 9, a plan for the 
future control of railways in Great Brit- 
ain, based upon negotiations between re- 
presentatives of the National Union of 
Railwaymen and the Government. Ac- 
cording to the plan proposed, Labour is 
to share in the management of the rail- 
ways through its own representatives on 
the new directing board which would be 
created. The plan provides also for the 
representation of the Public on one of 
the proposed boards. 

It will be remembered that one of the 
terms of the settlement of the strike was 
that negotiations would be resumed on 
the understanding that they would be 
completed before the end of the year. 
These negotiations proceeded — subse- 
quently, along two. distinct lnes—joint 
railway control and standardization of 
wages. At first, however, the wage ques- 
tion (the ostensible issue which led to the 
strike), was scarcely discussed in the re- 
sumed negotiations. It was shelved, 
temporarily, but was a point of conten- 
tion in later conferences. 

In order to make the Government’s 
proposal elear, it should be stated that, 
prior to the war each railway was con- 
trolled by its general manager, under 
the orders of its board which represented 
only sharehotders. During the war, all 
railways were controlled by the Board of 
Trade through an executive committee, 
exclusively composed of general mana- 
gers. At present, and for the next two 
vears, all the railways are under the con- 
trol of the newly-created Ministry of 
Transport. Now, the Government pro- 
poses that this department shall exercise 
this control through an ‘‘ Advisory Com- 


mittee’’ (replacing the executive com- 
mittee), on which shall be placed three 
railwavmen, two representing the Na- - 
tional Union of Railwaymen and one re- 
presenting the separate Society of Loco- 
motive Drivers and Firemen. These 
three representatives of Labour on this 
Advisory Committee are to have advis- 
ory, executive and administrative powers 
equal to those of the general managers 
who will form the rest of the committee. 

Further, the proposal includes the for- 
mation of a joint board, called a ‘‘Cent- 
ral Board,’’ composed of five general 
managers and five representatives of the 
trade unions (with power on each side to 
set up a sixth), to negotiate all matters 
concerning conditions of service. If this 
Central Board fai's to adjust a dispute 
on wages and working conditions, then 
the matter would be referred to a tri- 
bunal, called .the ‘‘National Wages 
Board,’’ comprising four representatives 
of the railways, four appointed by the_ 
employees, and four delegated to look 
after the interests of the general public. 
Of the representatives of the public, one 
would be a trade unionist, not connected 
with the railways, and one other would 
represent the co-operative societies. This 
bedy would have an independent chair- 
man appointed by the Government. 

The right to strike was not withheld 
from the employees, who, however, agreed 
that no strike should take place on dis- 
putes arising out of matters of wages and 
conditions until one month after the 
question in dispute had been referred to 
the National Wages Board. 

The Government later announced the 
second part of its railway programme, 
which had reference to the standardiza- 
tion of wages. The National Union of 
Railwaymen opposed this new wage 
schedule, and for a time it appeared like- 
ly that the new conciliation machinery 
would he rejected entirely, heeanse of 
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the dissatisfaction of the National Union 
of Railwaymen over the basis of the wage 
rates. The Government’s plan (an- 
nounced December 15), regarding wages, 
was that sixty shillings a week was to be 
the average minimum wage. Under this 
plan, should the cost of living increase 
before next September, wages would be 
raised one shilling for every five per cent 
in the rise in prices. After September 
there would be a sliding seale varying 
with the eost of living. 


~The N. U. R. refused to accept these 

wage conditions. The Union accepted 
the principle of standardization, but 
wanted it based on the highest rate of 
wages instead of the average rate. The 
sliding scale was rejected on the ground 
that other factors are involved besides 
the cost of living. The Union also de- 
manded increases retroactive to August 
and the inclusion of the Irish railwaymen 
in the settlement. 
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The Government was asked to revise 
again the wage schedule. On January 
15, the revised proposal was submitted 
to the Union. The main principles of the 
original proposal were not modified. The 
Government again adhered to the sliding 
scale with the wages based on the av- 
erage, not the maximum, pay. Conces- 
sions were made, however, in the form of 
bonuses for female employees and for 
some male employees. The Governmént 
agreed to extend the plan to Ireland and 
to consider individual cases where the 
new adjustment would involve hardship. 
The men agreed to drop their demand 
that the plan be made retroactive to 
August last. 


The railway workers approved these 
last terms of the Government by a ma- 
jority of only two votes. Meanwhile, 
the campaign for the nationalization of 
mines, railways and possibly all essen- 
tial industries, is being continued. 


%: 


ANNUAL REPORT OF UNITED STATES DEPARTMENT OF LABOUR 


ES report of the United States See- 

retary of Labour, Mr. W. B. Wilson, 
for the fiscal year ending September 30, 
1919, has recently been issued. The re- 
port reviews the general causes of the 
present unrest throughout the world, 
and suggests that the remedy for the 
high cost of living lies not in inereased 
wages but in inereased productivity, 
making more material available for 
wages while at the same time reducing 
the opportunities for ‘‘profiteering.’’ 
The recognition of the principle of col- 
lective bargaining is stated to be one of 
the essentials to industrial peace. The 
report reads in part as follows: 


Causes of high prices. 


The whole world is face to face with the most 
difficult peace-time problem it has ever had to 
deal with. The wastage of war has been: tre- 
mendous. There has been not only the loss of 
millions of lives and the permanent disability 
of other millions of people, but also an extra- 


ordinary destruction of the material resources 
of the world. The power of replacement of the 
things destroyed has been seriously impeded by 
the conditions that constitute the aftermath of 
war. Industry has been disarranged by the 
processes of readjustment to the needs of peace, 
and commerce has been handicapped by insuffi- 
cient shipping facilities, rates of foreign ex- 
change, and domestic uncertainty. Many coun- 
tries are without stable government, and finan- 
cial inflation in all commercial countries of the 
world has played havoc with the relative values 
of money, wages, and commodities. 


The effect of these things has been reflected 
in the high cost of living and the consequent 
demand for higher wage rates to meet the in- 
ereasing burden of the family budget. Yet in- 
creases in the wage rate do not always give re- 
lief. There are but two ways by which the 
general standard of living of the wage earner 
can be improved. One is by increased produc- 
tivity, making more material available for 
wages. The other is by taking the means of 
increased compensation out of the profits of the 
employer. If wages are increased and profits 
remain the same, the burden is passed on to the 
consuming public in the form of an increased 
cost of living and comes back to the wage- 
worker himself. No portion of improved living 
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standards can come out of the profits of the 
employers unless there is profiteering. 

And what gives the opportunity for profiteer- 
ing? The very conditions that we are confront- 
ed with to-day—the destructive agencies of 
war, the disarrangement of industry and com- 
merce, and the unrest and high nervous tension 
of our people, resulting in a shortage of supply 
- as compared with demand. The whole world 
is interested in returning to the highest pro- 
ductive efficiency, having due regard to the 
health, safety and- opportunities for rest, re- 
cfation and improvement of those who toil. 
The more productive we are the sooner we 
shall abolish opportunities for profiteering. 
There can be no profiteering where there is a 
free flow of material from producer to ¢con- 
sumer. It is only where the production is not 
sufficient for the needs of the people or where 
artificial obstructions impede proper distribution 
that there is any possibility of profiteering. 


Collective bargaining. 


We are all interested in. industrial peace. 
But there can be no permanent industrial peace 
that is not based upon industrial justice. Just 
as international wrongs may accumulate to the 
.point where war is necessary to bring relief, so 
‘industrial wrongs may provoke industrial con- 
flict as an alternative to further endurance of 
the wrongs imposed. Nor is it permissible that 
either side to an industrial controversy be the 
sole judge of what constitutes justice. The 
means must exist by which all men may know 
that justice has been secured. We have found 
ways of regulating all the other relations of 
mankind. Human intelligence can devise some 
acceptable method of adjusting the relationship 
between the employer and employee fairly. 

In mutual counsel lies the stability of indus- 
trial relations. Just as the peace of nations 
is promoted by frank and friendly intercourse, 
so may the peace of industry be maintained by 
the same methods. But this intercourse cannot 
come about unless there is first recognized the 
right of collective bargaining. In the past this 
right has been conceded by some employers, but 
vigorously combatted by others. The public 
interest demands that it be universally recog- 
nized, for the primary interest of the public is 
in peace. The denial of organization is a denial 
of the only means of peaceable settlement that 
wage earners have. At a time when labour 
organizations of a revolutionary or lawless type 
are especially in the public eye, it is particu- 
larly important to point out that the responsi- 
bility for the development of such organizations 
must, in the long run, fall upon the employer 
who denounces the or ganization of lawful trade 
unions. 

In an imperfectly developed state of society 
or in minor instances this failure to recognize 
the rights of others injures only the persons 
immediately concerned. But with the increase 
in the size of productive enterprises and the 
corresponding increasé in the numbers of em- 
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ployees, many industrial disputes menace many 
whom, for want of better name, we may eall 
the innocent bystanders. Modern strikes and 
lockouts tend more and more to affect not only 
the employer and worker, but all who eome 
within range of the economic controversy. At 
no time has this been more important than at 
present. ° 

The right of any man to cease working for 
another for any reason that is sufficient to him- 
self is the basic element of human liberty. The 
right of any person to refuse to operate his 
plant at any time he desires to do so is the 
exercise of a property right guaranteed by the 
Constitution. It does not follow that because 
these rights exist it is necessary to exercise 
them. They must, nevertheless, be safeguard- 
ed. Having done that and having devised the 
machinery by which justice can be secured and 
by which everybody at interest has the oppor- 
tunity of knowing that justice has been secured, 
it is not likely that the right to cease work will 
be exercised by sufficient numbers or the right 
to cease operating industrial plants will be éar- 
ried to such an extent as seriously to affect the 
welfare of the rest of the people. 


Conciliation division. 


Following the signing of the armistice the 
good relations between employers and wage 
earners were much disturbed. The readjust- 
ment of industry, the re-employment of demob- 
ilized soldiers, and the transfer of workers from 
war industries to normal production, have all 
contributed to the general unrest not only in 
our country, but throughout the world. 

The suecess which has attended the depart- 
ment’s efforts in the great majority of disputes 
has been most gratifying. The volume of work 
is indicated by the number of persons im- 
volved. 1,011,960 workmen were directly and 
1,336,072 indirectly affected. 

Among the more important adjustments were 
an agreement negotiated in the oil industry by 
which collective bargains covering 15,000 work- 
men will continue in force until June 30, 1920; 
an adjustment of a serious strike of "longshore- 
men and harbour workers in New York har- 
bour; the adoption of a plan to end jurisdie- 
tional disputes in the building trades; and the 
negotiation of a new agreement between the 
meat packers and 50,000 workers in Chicago. 

During the fiscal year the Department of La- 
bour has assigned commissioners of conciliation 
to 1,780 cases, made up of 587 strikes, 1,113 
disputes and threatened strikes, 63 lockouts, 
and 17 walkouts. Of these it has succeeded in 
adjusting 1,223, not including 219 referred to 
the National War Labour Board. In onlv 111 
instances have the commissioners failed to inake 
settlements. — 


Bureau of immigration. 


Alien arrivals in the United States for the 
year numbered 245,647. Of this number 8,626 
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were excluded, making the number of aliens 
admitted into the country 237,021. Only 141,132 
of these were immigrants, however, an increase 
of about 30,000 over last year’s figures. 


During the fiscal year 810,097 seamen were 
examined, 261,551 identification cards were is- 
sued, and 4,053 seamen were certified for loath- 
-some or dangerous contagious diseases and re- 
moved to hospitals for treatment. 


There have been expelled from the country 
under departmental process during the past 
year 3,068 aliens, compared with 1,569 in 1918. 
Adding together the 8,626 aliens excluded at 
the ports and returned to countries of origin, 
the 3,068 arrested and expelled from the coun- 
try, and the 34 Chinese aliens whose deportation 
was ordered by courts or commissioners under 
the exclusion laws. it is shown that the total 
number of aliens deported during the year was 
11,728, compared with 8,916 in 1918. 


Departmental recommendations. 


During the war the department was author- 
ized to set up machinery for investigating work- 
iny eonditions, and wheré advisable to recom- 
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mend standards for their improvement. It is 
sufficient to say that, although this organization 
was primarily created for the purpose of stimu- 
lating war production, the results of its activi- 
ties have been such as to assure the value of its 
services in times of peace. It is, therefore, 
strongly urged that early legislation be enacted 
with a view to reviving and continuing the ac- 
tivities of the Working Conditions Service. 

The duty of encouraging the wage-worker to 
prepare himself for more profitable employment 
is clearly within the scope of this department. 
It has been proved, not only in this country but 
in others as well, that the most effective method 
of increasing and improving the workers’ vapac- 
ity for production is through training oppor- 
tunities within the industries themselves. It is 
believed that increased skill on the part of the 
workers, and its consequent stimulus toward 
greater production, is even more important in 
peace than in war. And it is felt that the 
work formerly cénducted by the United States 
Training Service is so urgently needed by in- 
dustry throughout the country as to warrant 
continuation of its activities. I recommend, 
therefore. the enactment of legislation to accom- 
plish that end. 





2 


SECOND INDUSTRIAL CONFERENCE OF THE UNITED STATES 


iE Industrial Conference called by 
President Wilson after the failure 

of the National Industrial Conference 
which met in October, issued a prelim- 
inary statement on December 29, in 
which was introduced a tentative plan 
for the adjustment of industrial dis- 
putes. The conference proposed to di- 
vide the United States into twelve dis- 
tricts, in each of which a regional board 
would be set up for the prevention and 
settlement of trade disputes. The mem- 
bers of these boards would be chosen 
from panels of employers and em- 
ployees prepared by the Secretary of 
Commerce and the Secretary of Labour, 
with an impartial chairman appointed 
by the President, and, where necessary, 
a vice-chairman appointed by the Na- 
tional Tribunal described below. ‘The 
names on the panels would be entered in 
order determined by lot, and the selec- 
tion from the panels for service on the 
regional boards would be made in rota- 
tion by. the regional chairman. The mem- 


bers of the board to adjudicate any par- 
ticular dispute would be selected from ~ 
the panels, somewhat after the manner of 
selecting a jury, each side being entitled 
to a specified number of peremptory chal- 
lenges. There would also be a National 
Industrial Tribunal composed of nine 
members chosen by the President and 
confirmed by the Senate. Three would 
be representatives of employers nom}- 
nated by the Secretary of Commerce, 
three, representatives of emplovees nomi- 
nated by the Secretary of Labour, the 
remaining three representing the public. 
When any industrial dispute arises 
which cannot be settled by existing ma- 
chinery, the plan provides that the re- 
cional chairman may, on his own. mo- 
tion, unless disapproved by the National 
Industrial Tribunal, request each side 
eoneerned in such dispute to sub- 
mit it for adjustment to the regional 
hoard, and he must do so if requested 
hv the Secretary of Commerce, the Sec- 
vetary of Labour, or the Industrial Tri- 
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bunal. If no unanimous decision is 
reached by a regional board, the dispute 
must be referred either to an umpire or 
to the National Tribunal. <A decision 
of a regional board, an umpire, or the 
National Tribunal, would have the force 
of an industrial agreement. 
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~The conference re-convened on Jan- 
uary 12, for the purpose of hearing the 
views of all persons interested in the 
plan who wished to present them, but 


no information was made public as to 


the proceedings of the conference during 
the month. 


CONFERENCE OF ORGANIZED LABOUR IN THE UNITED STATES 


\ 


|" will be remembered that the United 

States Iidustrial Conference, called 
by President «Wilson, which met in 
Washington, D.C., on October 6, last, 
was broken up on October 23, owing 
to the withdrawal of the labour re- 
presentatives as a protest against the 
attitude of the employers’ group to- 
wards collective bargaining. Following 
this. a special labour conference, called 
by the American Federation of Labour, 
was held in Washington on December 
13, for the purpose of formulating a re- 
construction policy and a Declaration, or 
“Bill of Rights,’? on behalf of labaur. 
Nearly 300 delegates were in attend- 
ance, comprising besides the executive 
officers of the American Federation of 
Labour and the Railroad Brotherhoods, 
the president and secretary of each of 
the 112 national and _ international 
unions, and representatives of several 
national organizations of farmers. The 
conference was the third of its kind held 
by organized labour, the first bemeg in 
1914 and the second in 1917. 

The use of the injunction by the Gov- 
ernment in the coal strike, and the re- 
fusal of the employers’ group at the 
President’s conference to recognize the 
right of labour to organize, and the 
right to collective bargaming through 
representatives of the workers’ choosing, 
led to the following paragraph being im- 
eluded in the Declaration sudseyuently 
acopted by the Conference: 


Workers are free, not slaves. They have the 
constitutional right to cease working. The 


' Sequel to the United States National Industrial Conference 


strike is a protest against autocratic manage- 
ment. To penalize strikes or to make them un- 
lawful is to apply an unwarrantable and de- 
structive method when a constructive one is 
available. . Legislation which proposes to 
make strikes unlawful or to compel wage- 
earners to submit their grievances or aspira- 
tions to courts or to government agencies is an 
invasion of the rights of the wage-earners and 
when enforced makes for industrial serfdom cr 
slavery. We specifically denounce the anti- 
strike provisions of the Cummins Bill and all 
similar proposed legislation as un-American, as 
being vicious in character, and establishing by 
legislation involuntary servitude. 


The attitude of the conference with 
respect to the use of the injunction pro- 
cess was outlined in the declaration as 
follows: 


The paramount issues that concern all the 
people of the United States, and in particular 
the wage earners, are the perversion and the 
abuse of the writ of injunction and the neces- 
sity fot full and adequate protection of the 
voluntary associations of wage earners organ- 
ized not for profit. Government by injunction 
has grown out of the perversion of the injune- 
tion process. By the misuse of that process 
workers have been forbidden to do these things 
which they have a natural and constitutional 


right to do. The injunction as now used isa . 


revolutionary measure which substitutes govern- 
ment by judicial discretion or bias for govern- 


-ment by law. It substitutes a trial by one man, 


a judge, in his discretion, for a trial by jury. 
This abuse of the injunctive process undermines 
and destroys the very foundation of our free 
institutions. . We declare these abuses in 
the exercise of the injunction writ are clearly 
violative of the constitution. 


The main features of the Declaration 
are summarized in the official organ of 
the American Federation of Labour as 
fo'lows: 


a ‘ 
Oe a ee 


FEBRUARY, 1920 


The great victories for human freedom must 
not have been won in vain. 


‘Right to strike must be maintained. 
Steel trust’s labour policy is autocratic. 


‘The labour injunction is a revolutionary mea- 
sure ; it violates the federal constitution. 


Government employees must be protected in 
their right to join A. F. of L. unions. 


Anti-strike legislation would establish bees 
untary servitude. 


Federal judges should be elected by the peo- 
ple; they have no constitutional right to in- 
validate laws. 


Anti-trust legislation has been used to outlaw 
unions and has : not protected the people against 
monopolistic outrages. 


The system of fixing wages solely on the 
basis of family budgets and bread bills was 
denounced. 


Inflation of money and credits and profiteer- 
ing manufacturers, dealers, middlemen and 
speculators are responsible for high prices. 


High prices can be reduced by the deflation 
of currency, prevention of hoarding and unfair 
price fixing, Rochdale system of co-operation 
and the publicity of income tax returns and 
dividend declarations. 


The ideal of America should be the organi- 
zation of industry for service and not for profit 
alone. 


There cannot be a full release of productive 
energy under an autocratic control of industry. 

There must be a spirit of co-operation and 
mutuality between employers and workers. 

Collective bargaining is the first step in the 
development of our industrial machinery for 
service. 

Credit is social and should be controlled by 
the government, not by private financiers. 

Continue government administration of rail- 
roads for at least two years after January 
1, 1920, that a thorough test of this theory, 
under normal conditions, may be made. 
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Ratification by the Senate of the Treaty of 
Peace. 

The attempt of reactionaries and autocrats. 
to classify the men and women of labour with 
thé8e who are not in accord with the funda- 
mental principles of our country was resented. 

There is a great community of interest be- 
tween all who. serve the world, and all workers, 
whether of the city or country, ‘‘have a com- 
mon path to tread and a common goal to 
gain”? 

The above issues ‘‘require the action of our 
people upon both the economic and political 
field’’ and ‘‘we urge that every practical ac- 
tion be taken by the American Federation of 
Labour, with the co-operation of all other or- 
ganized bodies of workers, farmers and sym- 
pathetic, liberty-loving citizens of the United 
States to carry into effect the principles and 
purposes set forth in the declarations of this 
conference. : 


The Conference voted unanimously 
that the Government should retain con- 
trol and operation of the railroads for 
at least two years after January 1, 192 
Both the Cummins and the Esch bilis 
were condemned as ‘‘a move of Wall 
Street bankers and brokers to mortgage 
the workers to the railroad executives 
and managers.’’ It was demanded that 
the Government be given a further per- 
iod under peace conditions ‘‘to demon- 
strate whether operation for serviee 
rather than for exploitation will prove 


the better system.’’ 


The National Board of Farm Organi- 
zations made no official pronouncement 
defining the attitude of the farmers in 
regard to any programme of legisla- 
tion. 


SEVENTH ANNUAL CONVENTION OF ALBERTA FEDERATION OF 
LABOUR 


HE seventh annual convention of 
the Alberta Federation of Labour 
was held in Calgary, on January 5-7, 
about seventy delegates being in atten- 
dance. 

The report presented to the conven- 
tion by President Frank Wheatley and 
Seeretary-Treasurer Walter Smitten out- 
lined various amendments to certain 


labour laws, which amendments were 
passed by the Alberta legislature during 
the past year in response, it was claimed, 
to the suggestions of the last convention. 
The Workmen’s Compensation Act had 
been amended with a view to having its 
application more clearly defined ; funeral 
benefits were raised to $100; total disa- 
bility benefits to $10 per week, with an 
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additional amount of $2 for the first de- 
pendent and an additional $1 for each 
other dependent, with a maximum of $16 
per week; the compensation board was 
given powers to compel employers to de- 
duct from the wages of workers such 
sums as in their opinion were deemed 
necessary for medical aid; the scope of 
the Act was widened to inelude all work- 
ers on railroads outside of those already 
coming under certain specified heads. 
The report pointed out that a large 
number of workers still remained out- 
side the provisions of the Act, such as 
farm help, hotel! and restaurant em- 
plovees, janitors, store clerks, ete. The 
Coal Mines Act had been amended to 
provide for the appointment of an ex- 
amining board for the province on which 
there should be two working miners, and 
whose duties should be to examine eandi- 
dates for the position of mine-manager, 
overman and fireboss; wages were re- 
quired to be paid twice each month on 
specified dates. New provisions were also 
made in regard to the competent inspec- 
tion of safety lamps by certificated per- 
sons; the two persons appointed by the 
workmen to inspect a mine must be, or 
have been, practical miners. 

The Mothers’ Allowances Act had 
been amended to provide for the -ap- 
pointment of an inspector by every city 
or town, to consider applications for as- 
sistance from widows (or wives of insane 
persons) who have custody of children 
under the ege of 15 years in the ease of 
boys, and 16 years in the ease of girls. 
The superintendent of neglected chil- 
dren, upon receipt of the Inspector’s re- 
port may recommend to the attorney- 
eeneral that such weekly instalments as 
may be deemed necessary for relief be 
paid, one-half to be borne by the authori- 
ties of the city or town concerned. 

The Factory Act was amended by the 
creation of a commission in each of the 
four cities, composed of a representative 
of the government, a representative of 
the employers, and a representative of 
the workers, whose duty it shall be, upon 
request being made by the employees in 
any industry, to inquire into and make 
recommendations as to the maximum 
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hours to be worked and the minimum 
wages that should be paid. The report 
pointed out, however, that no request 
for an inquiry had so far been received, 
owing, it was stated, to the fact that the 
workers coming within the scope of the 
Act were still unorganized. 


Reference was made in the report to 
the western conference held at Calgary 
last spring, when the One Big Union re- 
ceived an impetus, as follows: ‘‘We are 
more than ever of the opinion that our 
recommendation to the Medicine Hat 
convention dealing with this matter was 
correct, and that only through the reeu- 
larly constituted channels of our organ- 
izations can we do good business, and a 
meetine such as was held last March 
without any duly constituted authority, 
is dangerous.’’ The action here referred 
to was a resolution passed at the last an- 
nual convention as follows: ‘‘ Believing 
that the interest of the workers in allied ~ 
craft unions would be better served by 
closer relationship we recommend that 
our members use every effort to bring 
about a consolidation of activities by an 
amalgamation of different allied inter- 
national organizations. ’’ 


Delegate Fred Sneed, Vice-President 
for Lethbridge, reported that the One 
Big Union had been the cause of a little 
disruption in labour ranks in that eity, 
where coal mining was the chief indus- 
try. Vice-President Farmilo, Edmon- 
ton, reported that although temporary 
chaotic conditions had been brought 
about through One Big Union activities, 
the finances of the Federation were in a 
healthy condition, that a large number 
of unions had retained affiliation, and 
that the inroads made into the United 
Mine Workers by the O.B.U. had not 
wrecked the international movement. 
Delegate Smitten, a member of the com- 
mission appointed by the Provincial Gov- 
ernment last June to inquire into the 
whole coal mining situation in the Pro- 
vinee, submitted his report to the con- 
vention on the work of the commission. 
(The report of the Commission is repro- 
duced elsewhere in this issue.) 

~The following amendments to the 
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Workmen’s Compensation Act were re- 
commended by the Convention :— 

““Recommended that the Alberta Fed- 
eration of Labour get in touch with the 
U.F.A., with a view to getting their as- 
sistanee towards extending the scope of 
the Act to inelude the agricultural in- 
dustry. 

‘‘Recommended that the Act be 
amended so as to inelude all building 
done by farmers and owners of build- 
ings. Also that all casual labour come 
within the scope of the Act. 

‘‘That the question of poisonous 
fumes, Gases and acids in shops be dealt 
with by the Act and that the board have 
power to compel employers to equip their 
plants with such appliances as will pre- 
vent injury to the health of employees 


from these causes, and also to prevent 


the employment of anyone in shops or 
places where danger of such injury ex- 
ists. 

‘‘That first aid applances of a kind to 
be approved by the board be installed in 
all places of industry that come within 
the scope of the Act. 

‘“‘That we endorse resolution No. 6 
submitted by Bankhead Local U.M.W. of 
A. re centralizing all medical aid fees 
‘but would recommend it to be extended 
to include all industries. 

‘That we endorse the resolution ask- 
ing for the inclusion of hotel and res- 
taurant employees within the scope of 
the Act and further that all workers in 
all industries be included. 

‘‘That we endorse resolution submit- 
ted regarding increased indemnities 
under the Act and specially recommend 
that the present maximum of $2,500 be 
deleted, and no maximum stated. 

“That the whole of clause 35 dealing 
with residents other than Canadians be 
deleted.’ ) 

Among other resolutions the Conven- 
tion went on record as being ‘‘unalter- 
ably opposed to universal military train- 
ig 

The demand of the Teachers’ Alliance 
was supported, for a $1,200 minimum 
wage, and for the privilege of consulta- 
tion with the school boards on edu- 
cational questions. 
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The Provincial Government will be pe- 
titioned to reconstruct the Election Act 
to provide for proportional representa- 
tion. 

A Mechanies Lien Act will be drafted 
by the Federation executive. 

A resolution was adopted strongly 
condemning the employment of ‘‘stool 
pigeons’’ in an alleged system of espion- 
age said to be practised by the Dominion 
Department of Justice in order ‘‘to dis- 
rupt and disorganize labour in Western 
Canada,’’ and demanding that all such 
agents be at once withdrawn. 

A resolution was passed that the in- 
coming executive ask the government 
that all labour legislation be placed 
under the administration of the Work- 
men’s Compensation Board until a de- 
partment of labour has been created, 
and that the onus of prosecution be 
lifted from the workers and become a 
function of the Board. 

The following resolution, suggested 
by the declaration made by Mr. Justice 
Metcalfe, presiding judge at the Win- 


-nipeg strike trials, to the effect that 


sympathetic strikes were illegal, defined 
the attitude of the convention on the 
question of the legality of strikes, and 
was passed with eight dissentients, the 
delegates, however, declining to act 
upon a suggestion that a general 48- 
hour strike be called to protest against 
the judge’s pronouncement : 

‘Whereas, the trial and sentence of 
R. B. Russell, of Winnipeg, for eneour- 
aging and assisting in a sympathetic 
strike has demonstrated that the Govern- 
ment of Canada are determined to use 
every means in their power to prevent 
labour from exercising its economic 
power; and, whereas, the strike is a 
weapon of defence, and if surrendered 
by labour must ultimately reduce labour 
to a state of servility; therefore, be it 
resolved, that this. Convention of the 
Alberta Federation of Labour inform 
the Provincial and~ Federal Govern- 
ments that this body will not recognize 
any law that prohibits the right of 
the worker to strike sympathetically, or 
otherwise; and that the Dominion 
Trades and Labour Congress be request- 
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ed to take a stand on behalf of the whole 
Canadian labour movement, and a fur- 
ther request made to the effect that the 
several Governments so amend their 
laws in a manner that would remove 
anv doubt as to the legality of labour’s 
action in so doing, and that the incom- 
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ing executive be instructed to co-operate 
with other organized bodies to this end.’’ 

President Frank Wheatley and Secre- 
tary-Treasurer Walter Smitten were. re- 
elected, and Edmonton was chosen as 
the meeting place for the next conven- 
tion. , 





REPORT OF THE EMPLOYMENT SERVICE OF CANADA FOR THE 
FOUR WEEKS’ PERIOD, BECEMBER 7, 1919-JANUARY 3, 1920 


R EPORTS from Employment Offices to 

the Domimion Ileadquarters of the 
Employment Service-of Canada, Depart- 
ment of Labour, show a further falling- 
off in the number of placements during 
the four weeks from December 7 to 
January 3, the number of placements re- 
eorded being 15,923 as compared with 
23,981 during the preceding four weeks. 


The following table presents in sum- 
marv form by provinces a record of 
placements from the beginning of March 
to January 3. As has been indicated in 
‘previous issues of the LABour GazErrE, 
regular placements refer only to those 
applicants fer whom the employment 
found was likely to be of more than one 
week’s duration, while casual placements 
refer to those applicants for whom the 
employment found was likely to be of 
less than one week’s duration. It will 
be observed that the number of place- 
ments from the beginning of the record 
until January 81a was 259,783, or at the 
rate of 5,904 per week, while the num- 
ber. of casual placements for the same 
period was 37,905, or a weekiy average 
of 861. From March 1, 1919, until Jan- 
‘uary 8, 1920, the number of vacancies 
notified to the Service was 375,359. The 
number of applications for employment 
totalled 370,171. 


® 
During the period under review, De- 


eember 7 to January 3, the regular 
placements were distributed as follows: 





Week ending December 13—4,630 
Week ending December 204,764 
Week ending December 27—2,808 
Week ending January 3—3,721 


The following table shows in detail the 
work of the various offices during the 
four weeks from December 7 to Jan- 
uary 3. At the beginning of the period 
there were 8,362 unplaced applicants as_ 
eompared with 7,005 unplaeced appli- 
eants at the beginning of the preceding 
four weeks, while at the same time there 
were 13,107 unfilled vacancies as com- 
pared with 16,868 vacancies at the be- 
ginning of the preceding®period, indi- 
eating that there was an increase in the 
number of unplaced appheants, and that 
these applicants were in a less favour- 
able position regarding opportunities for 
employment than at the beginning of the 
preceding period, the number of vacan- 
cies having decreased materially. Dur- 
ing the four weeks, 36,899 new applica- 
tions and re-applications were registered, 
while during the same time 22,194 
vacancies were notified, an excess of ap- 
pheations over vacancies of 14,705. The 
corresponding figures for the preceding 
four weeks’ period were 38,381 and 
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32,585, or an excess of applications over 
vacancies of 5,796. It is probable that 
the situation as reflected in present re- 
turns will continue to exist in a ereater 
or less degree until the revival of outdoor 
construction activity in the spring. 

The accompanying ehart shows graph- 
ically the number of applications and 
vacancies registered as well as the num- 
ber of placements made over the period 
of the record. The chart indicates that 
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during Mareh and first half of the month 
of April appleations, vacancies and 
placements retained a constant relation 
to one another. After that the vacan- 
cies, that 1s the demand, approached the 
appheations, that is the supply, more 
closely. Indeed, toward the end of 
April the vacancies equalled the appli- 
cations. This increase vacancies, 
however, was largely due to the spring 
demand for farm help, and as the ser- 
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HISTORICAL SUMMARY OF PLACEMENTS (L. and M.) 
REGULAR PLACEMENTS 
ae f | Casual * 
le Place- 
Week Mari- | Quebec | Ontario! Mani- | Saskat- | Alberta | British CANADA ments 
ended time _ toba | chewan | | Colum- |——————. ——_—___|-—___,; __ 
| Pro- ‘pe | bia | Men | Women| Total | Canada 
| vinces | | ag 
| | 
March 8.....0..| 13 94 670 88 236 | 2 231 1,330 273 1,603 210 
A all BS 33 101 647 96 285 | 196 | 303 1,380 281 1,661 249 
Hi oy Via es 52 106 1,016 85 260 | 32T 348 1,900 294 2,194 249 
Sh a gPAS We ook ee 105 | 719 1,169 ,; 295 448 | Oo 443 2,666 405 3,071 BS yAl 
7:6 al ae eae 145 | 128 sone Sat 559 493 621 3,315 | 334 3,649 | PAU 6 
A a) eat a 226") 101 1,467 ABS ACM 587 A19 154 | 3,896 | ‘A415 4,311 370 
aL eee, 282 | 108 i290 440 542 620 626 eye ae Beil 3,908 320 
2 td SOeesteoy 228 | 164 1,474 AB6 530 596 | 561 She 297 4,009 447 
MAW Toke 280 | SLOrio POOL 406 478 || 715 | 639 4,193 305 4,498 546 
Pea LG pecs 360 | 410! 1,833 360 505 | 176 549 4,413 380 4,793 591 
Sih 0 LT ke Ales 445 436 L735 326 510 | 813 514 4,438 341 4,779 407 
ee). ea cal A07T 1,581 235 538! | ee 431 | 4,086 270 4,356 409 
statues s eaigea! 353 | 386 2,159 245 A16 463 500 A221 | 301 4,522 463 
June so l.c3:...: 371 321 1,715 214 578.) 507 | 359 ot olas 274 4,065 374 
eae: ee ee 381 499 1,875. | 885 | 695 570 | AQ | 124,578 322 4,900 406 
EE Wal Sate 516 | ATT ASB A25 | 638 | 546 610 5,055 450 5,505 AT3 
Oe 493 | A401 2,062 | LOU TAO | 565 662 5,181 533 5,714 539 
July Digan ae 556 SOL 1,674 | 861 673 | 535 646 4,882 ABA 5,336 551 
ete fs Die ere 503 438 2,211 | 1,150 699 | 640 1,025 6,205 461 | 6,666 959 
CaaS lS haa 485 436 2,250 1,150 670 613 | Los Oe 623 | $6,377 515 
fen Ons 564 478 2,507 1 PAS 824 | 636 | 836 | 6,608 | 490 | 7,098 933 
FAI ee ets A54 | 490 PRAWN AUR by 944 | {Rin T8t| TSG 422 | 7,618 879 
ee etnies 380 619 2,102 3,274 1,522 7189 963 9,216 433 9,649 TT 
Sr LOS sO: 416 669 Palas: 4,340 2,051 875 883 i129 520 | 11,649 1,124 
Ley sail et Bie 434 TAT 2,387 4,527 2,359 1,027 1,080 12,030 531 | 12,561 15322 
SP OU eas: 496 Os bri PASSES. lie REG RON IAN! ren ee Digs deoke 937 9,710 454 10,164 1,261 
Sept. 6........ 396 542 Z,14a 3,971 1,693 784 730 W913 347 | 8,260 1,141 
is pine hs om 425 633 2,072 | 1,806 1,247 184. 1,004 7,647 324 7,971 ore 
Sl AAD aie A447 729 2,299 1,983 1,023 OVO Se eel woo 8,098 © 449 8,547 | 1,238 
Sh AE aoa ab 411 710 2,469 2,576 1,111 Sil. 812 8,639 361 9,000 1,246 
Oct. Ae. Pe 483 687 ZAZT 1,810 980 | 943 913 7,599 344 . 7,943 1,216 
He Wtasiah oe 482 634 2,051 1,600 705 862 814 , 6,781 | 367 | 7,148 1,294 
es sts 410 672 1,839 | 849 644 862 761 5,700 337 6,037 1,248 
SG GAS Tee Mate 403 656 2,049 1,778 588 1,052 709 6,886 349 7,235 1,634 
NOV a las 541 513 2,104 | 152, 764 | 1,017 634 5,940 385 6,325 1,485 
Me tee 546 673 2,17F 1,010 T72 | 785 794 6,358 399 | 6,757 | 1,425 
se Oat. 505 663 T9868 1623 A54 | 685 | 995 6,476 433 6,909 | 1,247 
Bet ay eb ee 474 588 1,942 755 508 819 837 5,482 44} 5,923 | 1,450 
“aan ’hs A oh a 517 538 1,791 681 684 679 880 | 5,343 427 5,770 1,310 
Dee. [6........ A18 438 | 1,901 | 637 479 535 971 4,974 405 | «5,379 1,308 
satel: Loenest: 378 348 ' 1,819 481 309 538 | 157 4,294 336 | 4,630 1,250 
bleed A Ura 437 358 1,669 409 341 563 987 4,358 406 > 4,764 1,191 
OAV AT eile a 196 179 975 348 220 414 | A476 2,646 | 162 2,808 | 1,029 
1920. | | | 
an. oS. 275 300 1,264 465 245 | 473 | 699 3,443 | ~278°) 33721 964 
16,685 19,383 81,238 | 48,207 | 32,479 | 30,286 | 31,505 | 243,033 ed hits 259,783 | 37,905 
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REPORT OF EMPLOY MENT SERVICE OF CANADA FOR FOUR-WEEK PERIOD ENDED JANUARY 3rp, 1929. 
Applicants Applicants Vacancies Vacancies Applicants | Placements 
unplaced registered unfilled at notified referred to reported | 
Office. at bezinning during beginning of during vacancies during 
of period. period. period. period during period. | > Period. 
——_——— | | o_o Oo | Oe OO I OO CC SS I oe —- — 
Men | Women|} Men | Women| Men | Women| Men _| Women| Men | Women D Mek | Women 
| | | | 
Charlottetowa....... 45 0 116 1 ie) 0 28 1 36 | 1 22 | 0 
1 eit jm ae aed | = i { = 
Prince Edward $B Oo. 6 fort 2a 8 28 1 36 iS))-eeeioemee 
Island.......... | | | 
45 117 7 29 | 37 | 22 
7 tgs a | ‘a 
Amherst........°. 43 Bei 95 Des On. 08 1) 48 8 1) 14 | 1 
Fislifaxs (hi. 2h. 5; Ad 38 323 | 49 | 32 | 43 214 | 991 f:, 2331) 37 25 | 17 
New Glasgow. ..... eo AB ot TE 70-| Boe a5! 39 74 1. Bo il 24 | 8 
Sydney..........-. | 44 | 2 195 1} 448 | 5 164 04° -195-" 1 Li | 1 
Yarmouth.......... 16 | OF Be | 0 5 | 5 38 | 0 37 | 0 a 0 
. | | I | \ 
391 59 735 | 50 | 523 | 94 563 | 162 550 58 424 27 
Nova Scotia.... me : 
450 735 817 870 609 451 
re Caesar Re =f je ; | ji | 
ther Pel: 64 | 2 138 1 59 0 133 1 130 | 1} 109] 0 
Campbellton........ 10 | 0 71 0 1 6 99 6 77 044 65 0 
Fredericton......... 22 | 1 157 %, 74 | 19 154 10 129 2 | 110 2 
Moneton.}........-- 39 | 3 681 14 55 2 430 10 472 15, | 373 11 
Neweastle....... . 20 | 0 79 0 1 0 100 0 68 | 0 | 67 | 0 
St elOnnieen She a 155 9 328 20 18 12 111 49 122 13 65 | ll 
310 | 15 1,454 | 37 208 41 1,027 76 989 31 789 | 24 
New Brunswick = + we —— — 
325 1,491 249 1,103 1,029 813 
: | 
Tells 2k ch eae 53 0 182 0 277 0 65 0 117 0 60 0 
Lachine............ 33 | 0 42 Or] Sree Oimlegkarece es 0 25 0 30 0 
Montreal-St. James St 208 | 21 | 494 | 27 27 31 166 44 260 23) 81 12 
Montreal, P.&B. Sect. 137 0 57 0 38 0 5S 0 64 o- 27, 0 
Montreal, Windsor St 720 0 5,440 Wah iSdes 2B ces 0 223 0 1,113 0 696 0 
Quebec 720) sees. 2 182 0 247 24 167 0 45 11 119 6 | 17 6 
‘Quebec, Merger Bldg 73 0; 408 Del ssweoet Qe  hivld en 0 107 0) 94 0 
Sherbrooke......... 66 | 12; 86 19 87 13 65 16 86 | 19 86 19 
Three Rivers........ 100 16 | 111] 5 17 29 55 2 111 6 55 2 
1,572 49 6,987 58 613 73 672 | 73 2,002 54s: 1,146 39 
Quebec..._. | j 
1,621 7,055 636 745 2,056 1,185 
Belleville........... 0 0 40 2 18 0 83 2 37 2 34 2 
Brantford.......... 5 0 105 6 4 0 69 5 91 6 69 6 
Brockville... ....... 5) 1 54 0 artes 1 30 0 38 0 30 -0 
“Chashanio. ee. wos 0 | 0 160 0 0 0 160 0 160 0 160 0 
Cobalt\...2 Ata 6 | 0 | 92 0 68 0 107 1 82 0 | 82 0 
Cormwallis: gas. a. .; 12 0 58 2 7 0 31 0 46 0 | 28 0 
Fort Willian. ...... | 81 | 1 253 12] 425 5 652 9 111 6} 198 3 
‘Galt... 071 0 59 0 35 16 65 0 49 0 | 49 | 0 
Guelph. WT es oe 168 0 165 7 55 0 153 15 153 Hf 1il 7 
Hamilton. ..o5.. 2... 94 28 776 89 65 216 274 106 228 44 219 41 
Kingston... orra.c. .. 61 0 | 318 0 21 0 93 0 99 0) 102 - 0 
Kitchener. ..... 0 0 | M11 0 24 45 111 0 1h 0 lil 0 
Lindsay. ...... 2 0 45 0 2 0 30 0 29 0 | 29 0 
London... ... B42 35 a2 229 74 116 277 114 80 104 57 83 45 
Niagara be ree 0 0 34 0 32 41 34 0 34 0 30 0 
North B $: 0 0 311 0 104 0 311 0 311 0 | 199 0 
N.F. Datarne P. &B. 37 0 49 0 0 0 40 | 0 43 0 40 0 
Crain? Se muerte, 6 0 71 | 0 69 0 35 0 29 0 | 35 0 
Oshawa.) comes... 2. || OM 61 0! 24 0 60 0 54 | 0 54 0 
Ottawa, Dalhousie St . 1 0 | 349 0 1,374 0 96 0 376 0 107 | 0 
Ottawa, Queen St. . 80 | 52 | 974 55 1,091 91 163 195 500 | 49 215 35 
Owen Sound. ........ 1 ) 81 } 1 2 2 43 0 47 1 39 1 
Pembrooke......... 10 aes 9) 1 45 0 78 0 169 0 | 3 0 
. Peterborough....... 29 0 191 2 6 6 269 56 174 1 147 (i 
Ponte Arthurana a. : 120) 2 405 1 300 3 623 0 378 uy] 347 2 
St. Catharines. . 5 0 181 8 | 7 3 125 8 123 8 108 8 
boi ite irene: G2, WMO os 10 0 113 0 20 0 119 0 96 07 87 0 
Sarma) ois. pueae .: 8 0 53 1 14 0 45 3 58) || a | 43 i 
Sault Ste. Marie.. 3 0 dll PA 43 6 379 “2 289 2 311 2 
* Stratford .. er ean, 16 | Y 8) 0 31 ‘12 71 0 56 Q 48 0 
Budburvnnw...-. 010.5 0 1 637 1 915 0 779 3 525 | et srz8 0 
Dimming eure: 0) 0 249 0 0 0 236 0 249 9 | 236 U 
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Applicants Applicants Vacancies Vacancies | Applicants Placements 
unplaced registered ; unfilled at notified referred to reported 
Office. at beginning ducing beginning of during | vacancies during 
cfpe od. period. porod, period. | during period. period. 
Men | Women|} Men | Women| Men | Women| Men | Women|; Men | Women} Men | Women 
Torouto:— 
45 King Street W... 898 190 5,014" 496 487 1,553 1,187 1,194 943 302 418 931 
“ “<P. & B. Sect 180 0 167 0 96 0 92 0 143 0 7s 0 
1254 Bloor St. W.... 43 0 499 0 2 0 120 0 108 0 103 0 
172 Froat'St. .W....’. 1 0 522 0 47 0 365 0 413 0 291 0 
287 Queen St. W. 

(daudicap Seci)...| - 39 0 31 0 0 0 26 0 25 0 24 0 
Welland. )..26 05. 4. 25 1 94 |. 4 35 0 95 1 82 1 56 | "i 
Windsor,...... a ths 9 2 259 10 77 14 156 12 176 10 176 10 

1,890 308 | 13,304 774 5,566 2,285 | 9f,535 1,692 6, 730 497 5,332 395 
Ontario... ..... | | | —_] ——__ (power, 
2,196 14,078 4 7,851 S2cin ae 7,227 5,727 
Brantoawis) 2.1 33 8 249 20 79 21 ra 23 194 22 136 16 
Dauphin........... 0 0 32 0 12 0 64 6 32 0 32 4 
Deloraine.......... 0 0 3 0 3 0 2 0 3 0 3 0 
Portage La Prairie... 24 1 112 15 10 32 103 38 109 16 95 14 
Winnipeg-— 
311 Tribune B. P& B. 209 6 PPA k 2 11 11 112 1 123 1 48 0 

















Winnipeg, 4 offices... . 271 |. 490 1,800 134 1,689 672 2,416 360 1,818 176 1,223 132 


-_ | | | | | | | | | | 




















































































































Manitoba. ...... |_——— ———_| ————-§ ———_| —-_— ocr qjyryjur ii i owe’ 
: 1,042 2,588 2,540 3,336 2,494 1,703 
Betevaa.... 65056 2 2 51 6 13 0 43 12 41 6 37 5 
Moose Jaw......... 26 3 200 28 32 10 97 33 69 22 71 18 
North Battleford. 15 0 37 2 26 0 33 3 34 2 33 1 
Prince Albert. ....... 16 5 408 1 45 4 3ll 2 229 1 295 1 
ROPING eerie ch oe 62 10 559 74 23 39 198 86 338 55 185 48 
Saskatoon. ......... 179 5 673 66 67 25 347 97 642 59 254 59 
Swift Current........ 4 1 83 8 0 1 42 7 68 8 36 4 
Weyburn 32k s oes 3 0 26 0 il 4 | 7 0 25 0 21 0 
Yorktos ... .. 3 Z 62 5 8 05 54 6 54 6 42 5 
“310 28; 2,099 199 225 83, 1,152 246 1,500 159 974 141 
Saskatchewan . . .|—-——|———_-j ——_-) ——_|_____- — |——_—_—_-|-—___—] —___ 
« - 338 . 2,289 308 1,338 1,659 1,115 
OVE SNe aed i Se re 164 19 1,207 53 23 10 | 651 116 695 55 585 30 
Drumheller. ........ LS Siig 0 166 0 20 0 144 144 0 144 0 
PEGRONGON pgs en ys oes 133 17 1,841 167 135 1a 986 194 881 155 853 131 
Lethbridge......... 6 2 72 2 0 0 | 66 0 66 0 66 0 
Medicine Hat........ 24 0 165 18 2 0. 112 18 1G ee 18 112 18 
Ked Deere... oes ie: 5 0 49 0 36 0 67 0 32 0 49 0 
350 38 3,598 240 218 22 2,026 328 | 1,939 228 1,893 179 
Alberta: 2.2502... —$— SSS | ——_—-— — a 
388 3,740 240 2,354 2,158 1,988 
Cranbrook...... bee 73 0 170 1 112) 0 149 0 90 0 129 i) 
PEND eek ihe Seacic o: 1 = Ab, 64 0) 69 | 0 | 89 0 64 0 64 0 
Kamloops, ......... 49 0 203 0 148 | 0 | 165 0 243 0 143 0 
Welownas. teeta. 2 0 23 0 0 | 0 25 0 25 0 25 0 
Nanaimoreere uo s:r. 37 0 43 1 e070 1 | 26 0 22 1 21 1 
Nelson see aoe ht 7 3 112 8 8 a 123 8 111 5 99 Hy) 
New Westminster... - 97 0 186 0 Se 0 | 95 0 98 0 86 0 
Penticton. acs ee 0 0 ol 0 0 0 ol 0 51 | 0 51 0 
Prince Rupert....... 17 0 107 0 4 | 0 90 0 OF ire. 68 0 
Revelstoke........... 0 | 0 23 0 0 | 0 | 29 0 23 0 23 o° 
Vancouver :— 
Homer & Dunsmuir 545 41 1,311 285 0 | 11 611 206 749 | 204 607 168 
os PSB S972 0 160 0 3 | Die ces 0 67 | 0 59 0 
Powell Ave... <.<. =. 472 0 1,409 0 204 | On). 228% 0 1,279 0 1,139 0 
VenuOn er es fase. r,. 48 0 137 0 14 | 07 168 0 95 0 69 0 
MCLOr Avec shar ve on 282 | 21 | 402 60 3) | Paes 149 93 154 4] 134 37 
1,892 65 4,401 355 553 | 41 | 3,025 307 3,138 251 2,703 211 
British Columbia 7 — arama 
1,857 4,758 603 | 3,332 3,383 2,919 
; 7,297 | 1,665 | 35,523, 1,876 9,732 3,375 | 13,941 3,253 | 19,154 1,485 | 14,741 1,182 
Totals for Canada|— ee SS | = = = ——) 7s 
§,382 | 35,839 13,107 22,134 | 23,640 15,923 
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vice found it very difficult to persuade 
workers to leave the cities for farm em- 
ployment, placements, while they were 
considerably inereased, did not maintain 
the same relation to vacancies as for- 
merly. About the end of May demand 


increased sufficiently to exceed applica- - 


tions, and except for brief periods in 
June and July demand continued in ex- 
eess of supply until the middle of Oc- 
tober. In August the demand for har- 
vesters in the west brought the humber 
of vacancies in one week to 19,250; in 
that week 13,486 persons applied for em- 
ployment and 12,561 placements were 
made. This was the record week of the 
year. From this peak, demand declined 
until the middle of September when a 


marked recovery began, due to the early 
opening of bush operations in the east. 
“In two weeks of October applications 
for employment slightly outnumbered 
vacancies, 
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and in the second week of > 
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Noveinber, on account of the release of 
numbers of men from railroad and con. 
struction operations and farm work, sup- 
ply mounted above demand, where it has 
since remained and in all probability 
will remain throughout the winter. 
Since December 20 the chart indicates 
a steadily increasing number of appli- 
cants to have been registered, the num- 
ber registered during the week ending 
January 3 being 12,140, representing 
the largest number of applications since 
the harvest period. The increase may 
be attributed largely to registration un- 
der the Federal Emergency Appropria- 
tion. The number of vacancies reported 
to the Service, on the other hand, showed 
a marked falling-off, especially during 


the last two weeks of the record, repre- 
senting largely curtailment of activity 
at the close of the holiday season, and 
the beginning of the usual stocktaking 
and inventory period. 
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EMPLOYMENT CONDITIONS IN CANADA DURING THE PERIOD 
DECEMBER 13-JANUARY 10, AS REPORTED BY EMPLOYERS 


EEKLY reports from employers 

to the Dominion Headquarters of 

the Employment Service of Canada, De- 

partment of Labour, during the four 

weeks from December 13 to January 10, 

show that further decreases in the 

volume of employment were registered 

during that period, especially note- 

worthy declines being registered during 
the second and third weeks. 

The following chart shows weekly the 
percentage increases or decreases in the 
volume of employment over the full 
period of the record of March 22 until 
January 10. As formerly the chart pre- 
sents a series of percentages, each per- 
centage recording the increase or de- 
crease in the volume of employment 
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during that week as compared with the 
preceding week. As the number of 
firms reporting varies from week’ to 
week no attempt should be made _ to 
read the chart as a cumulative record. 
The chart indicates that substantial de- 
creases in the volume of employment 
were registered in three weeks of the 
period, the week ending January © 10 
being the only week in which an in- 
erease was reported. The changes re- 
corded were: 

Week ending Dec. 
oper. cent. 

Week ending. Dec. 27—a decrease of 
2.1 per cent. 

Week ending 
1.9 per cent. 


20—a decrease of 


Jan. 3—a decrease of 
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Week ending Jan. 10—an increase of 
1.1 per cent. 

While the increase during the week 
ending January 10 was a substantial 
one, it represents only a partial recovery 
from the losses registered during the first 
three weeks of the period. These losses 
represented largely curtailment of staffs 
with the close of the holiday season and 
during the usual stocktaking period. 

Reports from the various districts in- 
dicate that conditions were substantially 
the same throughout Canada. The Mari- 


time Provinces reported decreases“ dur- - 


ing the first two weeks of the period 
and increases during the latter two 
weeks. Quebec registered decreases dur- 
ing the first three weeks and an increase 
in the last week of the period. Ontario 
registered increases in the first and last 
weeks and decreases on December 27 and 


January 3. The Prairie Provinces reg- 
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istered an inerease on December 20 and 
decreases on December 27, January 3 
and 10. : 


Summarizing the returns by industrial 
eroups, Clay, Glass and Stos.e Products; 
Leather and Leather Goods; Vehicles; 
Woodworking and Railway Operation 
registered increases in the first and last 
weeks and decreases during the weeks 
of December 27 and January 3. Com- 
mercial and Mercantile registered an m- 
erease during the first week and de- 
eveases during the remaining weeks of 
the period. Building and Construction ; 
Quarrving and Mining; Lumbering; 
Pulp, Paper and Printing; Textiles and 
Miscellaneous registered decreases dur- 
ing the first three weeks followed by 
recovery on January 10. Railway Con- 
struction; Food, Drink and Tobaceo 
registered decreases during all four 


weeks. 


UNEMPLOYMENT IN TRADE UNIONS AT THE CLOSE OF DECEMBER, 1919 


‘HE present article on unemployment 
among the members of local trade 
unions deals with unemployment as at 
the end of December, 1919, and is based 
on returns received from 1,434 labour 
organizations with a total membership 
of 174,203. For all occupations report- 
ed 4.98 per cent of the members were 
unemployed as compared with 3.58 per 
cent in November, 1919, 2.76 per cent 
in December, 1918, 2.42 per cent in De- 


ecember, 1917, 2.17 per cent in De- 
cember, 1916, and 8.7 per cent in 


December, 1915. Unemployment as used 
here has reference to involuntary idle- 
ness due to economic causes. Persons 


occupied in work other than their own 


trades, or who are idle because of sick- 
ness or as the direct result of strikes or 


_loeckouts are not considered as unem- 


ployed. The chart given below shows 
the percentage of unemployment by 
quarters for 1916, 1917 and 1918, and 
by months for 1919. ‘ 

The chart shows the closer application 
of the labour force in Canada year by 
year during the war. From a trade 
union unemployed percentage of eight 
on December 31, 1915 (percentage for 
March, 1916, not available), employment 
except for seasonal slackness continued 
to expand, culminating in an unemploy- 
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PERCENTAGE OF UNEMPLOYMENT 


AS REPORTED BY ‘TRADE UNIONS 
QUARTERLY — 1916-1918. 
MONTHLY 








THE LABOUR GAZETTE 


157 











= 1919: 









































ed report of only one-half of one per 
eent in midsummer, 1918. The chart 
shows plainly the rise in wuemployment 
following the armistice, when there was 
added to the usual winter slackness un- 
employment caused by the cessation of 
war orders, the demobilization of Can- 
ada’s army and the general uncertainty 
in regard to future prices and markets. 
After registering a trade union unem- 
ployment percentage of 5.6 in February 
and March, 1919, the highest since De- 
cember 31, 1915, the curve of unemploy- 
ment declined steadily to slightly over 
two per cent at the end of September, 
which may perhaps be considered almost 
normal in peace times. With the ap- 
proach of winter the curve had begun to 
mount slightly, and at the end of Oc- 
tober it stood at 2.5 per cent, rising in 
December to 4.98 per cent. If the chart 
is turned upside down, it may be read 
as an employment rather than an unem- 
ployment curve, which in some ways is 
‘more satisfactory. 

That the percentage out of work is 
larger in December than in the previous 
month is due partly to seasonal inactiv- 








ber of preceding years. 



































ity and partly to conditions consequent 
upon the holiday period. — 
Unemployment in the manufacturing 
and mechanical industries as reported by 
365 unions having a combined member- 
ship of 51,429 was less prevalent than 
in the preceding month and algo than 
in December, 1918 and 1915. The per- 
centage of members reported as being 
idle, however, was larger than in De- 
cember, 1917 and 1916, the percentage 
unemployed in December, 1919, being 
2.79 per cent as compared with 3.16 per 
cent in November, 1919, 2.89 per cent: 
in December, 1918, 2.77 per cent in De- 
eember, 1917, 2.3 per cent in December, 
1916, and 3.1 per cent in December, 1915. 
The percentage unemployed in the met- 
als, machinery and conveyances group 
was smaller than in November, 1919. 
It was, however, larger than in Decem- 
The tradesmen 
in this group were still affected by econ- 
ditions in the shipbuilding industries 
and by the continued shortage of steel. 
There was less activity for workers in 
the food, tobacco and liquors group than 
in any previous month on record. This 
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' slackness was partly caused. by seasonal 
inactivity particularly in the meat pack- 
ing industries. Textiles, carpets and 
cordage report a slightly larger percent- 
age of unemployment than in November, 
1919. The percentage in December, 1918, 
however, was considerably larger. In 
December of 1917, 1916 and 1915, no 
union members in these industries were 
reported as unemployed. Workers in the 
clothing industry were more fully en- 
gaged than in November and also than 
in any corresponding month in the 
record. The same is true also of em- 
plovees in the leather, boots, shoes and 
rubber industries, with the exception of 
December, 1915, when no unemployment 
in this group was reported. The pulp, 
paper and fibre workers showed a smaller 
percentage unemployed than in the pre- 
ceeding month, but the percentage was 
larger than in December of previous 
years. There was a slight increase in 
the percentage unemployed as reported 
by the printing, publishing and paper 
goods tradesmen in comparison with No- 
vember, 1919, and also in comparison 
with December of the three previous 
vears. In 1915, however, the unemploy- 
ed percentage was considerably larger. 
Reports from 13 unions of furniture and 
woodworkers indicated better conditions 
than in November and also than in any 
previous December of the record, with 
the exception of December, 1918, when 
no unemployment was reported. Glass 
bottle blowers and oil refinery workers 
reported higher percentages of wunem- 
-plovment than in November, and also 
than in December of previous years. 
Jewelry workers continued to be fully 
engaged. ‘In addition to the members 
actually unemployed, considerable short 
time was also reported by unions of ma- 
chinists, eneineers, boilermakers and iron 


shipbuilders, blacksmiths, pattern mak- 


ers, glass bottle blowers, paper makers, 
bookbinders and printers. 


Reports from 604 organizations of 
transportation workers having a total 
membership of 70,891 indicated that 5.03 
per cent were unemployed as compared 
with 3.87 per cent in November, 1919, 
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1.48 per cent in December, 1918, .70 per 
cent in December, 1917, 1.52 per cent 


in December, 1916, and 3.0 per cent in. ; 


December, 1915. There was more unem- 
ployment among steam railway em-- 
ployees (whose returns constitute nearly 
75 per cent of the entire group member- 
ship reporting) than in the previous 
month and also than in December of 
previous years with .the exception of 
December, 1915. This slackness was 
largely due to the continued laying-off of 
maintenance of way employees for the 
winter months... Some trainmen, locomo- 
tive engineers and firemen, carmen, road 
employees and maintenance of way em- 
ployees also reported considerable short 
time. Street and electric railway em- 
ployees were less fully employed than in 
November and also than in any previous 
December on the record with the excep- 
tion of December, 1915. Navigation 
workers continued to show a large per- 
centage of unemployment, partly due to 
seasonal slackness. On the Pacific Coast, 
workers in this group were also affected 
by dullness in the shipbuilding indus- 
tries. Teamsters and chauffeurs were 
more fully employed than in November, 
1919, but the percentage out of work 
was larger than in December of previous 
vears. 


In the mining, quarrying and refining 
of ores group, reports were received 
from 31 unions with an aggregate mem- 
bership of 11,548 and show that 2.10 
per cent were unemployed as compared 
with 1.14 per cent in November, 1919, 
1.24 per cent in December, 1918, 2.09 per 
cent in December, 1917, .65 per cent in 


December, 1916, and 5.9 per cent in De- 


cember, 1915. Employment for miners 
and mill and smeltermen showed less 
activity than in the preceding moriths, 
but quarry workers continued to be well 
engaged. 


The percentage out of work in the 
building and construction group as re- 
ported by 231 organizations having a 
combined membership of 22,917 was 
12.06 per cent as compared with unem- 
ployed percentages of 5.82 in November, 
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1919, 8.68 in December, 1918, 9.58 in 
December, 1917, 5.24 per. cent in De- 
eember, 1914, and 28.3 per cent in De- 
eember, 1915. The increase in the per- 


centage out of work in this group was. 


part'y eaused by the extremely cold 
weather prevailing throughout the coun- 
try at the end of December, which made 
outside work practically impossible. 
Continued slackness in the shipyards in 
British Columbia also added materially 
to the number unemployed, particularly 
among carpenters and joiners. Brick- 
layers, carpenters and joiners, electrical 
workers, tile layers, lathers and roofers, 
and bridge and structural iron workers 
showed more unemployment than in No- 
vember, 1919, and also than in Decem- 
ber, 1918. The percentages out of work, 
however, amone hrick'avers, masons and 
plasterers, electrical workers, tile layers, 
lathers and roofers and bridge and strue- 
tural iron workers have been exceeded 
in December of previous years. Granite 
and stone eutters were more fully en- 
gaged than in November and in any 
previous December except in 1916. 
Plumbers and steamfitters showed less 
unemployment than in the preceding 
month, but the percentage out of work 
was lareer than in December of any 
previous year on record except 1915. 
Painters, deeorators and paperhangers 
had less employment than in November, 
193°. or in December, 1917 and 1916, 
but the pereentages in 1918 and 1915 
were larger than that for 1919. Steam 
shovel and dredgemen showed consider- 
‘ably more members out of work than in 
November. With the exception of 1917 
the percentages reported in December 
of previous years were considerably 
larger than that reported in 1919. Hod 
carriers and building labourers showed 
more unemployment than in any month 
except December, 1918, but the number 
out of work was not large. Considerable 
short time was reported by bricklayers, 
masons and plasterers, carpenters and 
joiners and electrical workers. 


In the public employment group, as 
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reported by 72 unions having a total 


membership of 6,154, the percentage out 
ot work was .91 as compared with unem- 
ployment pereentages of .47, .47, .17, .11 
and 0, respectively, in November, 1919, 
December; L918) 1917, 1916 and: 1915. 

Chemployment in the group of miscel- 
laneous trades, as indicated by returns 
received .from 129 unions with 11,075 
members, was more prevalent than im 
November and any December of the 
record with the exception of December, 
1915. Slight increases in the percentage 
of idleness were reported by retail clerks, 
hotel aud restaurant employees and un- 
classified workers in comparison with 
November and aiso with December of 
previous years. Theré was more unem- 
ployment for musicians and theatre em- 
ployees in December, 1915, only. Bar- 
bers and stationary engineers and fire- 
men recorded smaller percentages of un- 
employment as compared with Novem- 
ber, 1919. In comparison, however, with 
December of preceding years, the per-_ 
centages were larger in December, 1915, 
only. In addition to the members en- 
tirely unemployed considerable short 
time was also reported by musicians, 
stationary engineers and firemen, and 
unclassified workers. 


The percentages reported idle in the 
different group occupations are indicated 
in Table I on page 160. 


Table IL summarizes the returns by 
provinces. In Ontario only was the per- 
centage of unemployment smaller than 
in November, 1919. In comparison with 
December, 1918 and 1917, Nova Seotia 
and Ontario show a smaller percentage 
of idleness. Increases were shown in all 
the other provinces. 


The percentages reported idle in some 
of the larger industrial centres are in- 
dicated in Table IIT. 


The tabular statement on pages 162- 


163 presents the returns in some* de- 
tail: 
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*Commercial and Railway—organised in interprovincial system divisions. 
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| Nova Scotia & New 
pics Ed. Island. Brunswick Quebec Ontario 
| { 
No.re- | Unem- No. re- | Unem- | No. re-'| Unem- No. re-" | Unem- 
OCCUPATIONS’ porting | ployed porting | ployed porting | ployed porting | ployed 
aay oe'| a e eee ——_—————— | ee 
ee ae ‘ ~ | eS Fe 
| a! a Pa =| Do a 
Biaz 2| 2 33 e] 2) 22/48 
2 e & ° 1a | 2 o/s 
=e >” = Otto Ja beet a 
1-Manufacturing and Mechanical | | | 
Industries 6.52 6c... ics he a ee a 9 745) 23) 3.09 14 797 8|17285; 577; 3.34] 189/21585| 257; 1.19 
2-(a) Merats, MacuInery & GonVEYANCES. 5; 494 23) 4.66 9 536 21) 5529; 443! 8.91] 88) 8388) 145) 1.73 
2 3—<> Moulders 6) sos 2802 eee ee 2; 104 Ble Sa 2 73 750} 100]..... 20; 1934) 41)....: 
4 Blastamiths 4).6 ceaxuen scene es OL aN tip ge cme 2 166! co aes ee 9| 585] 18/..... 
5- Boilermakers & iron shipbuilders....... ein aan oe 2; 153} 2120) 200) sr 9) $998} 18}... 
6-0 Patterninaberd: 28s. ek were ua edl beens + aa | ad Me LOD SO en 7: 2B retee as 
7- Metal polishers, buffers & platers....... Be ee ot RR Eta STANT nae euip oeuislie ae See oa, ys (Eto en Gl eoT SNS Pais ah 
Se Machinists tron ate note ye eesanae oie hea j 26 ape 2| 118 1838) 126)..... 32; 3650) 56)..... 
9- Sheet meta! workers & tinsmiths....... A SGA ZO eae ff 26) SON Ole 5] (743) 8]. 
10-(b) Foon, Topacco anp Liquors........)|-.--|-----|.--.! 1) (16) 244 «20 14| 1787, 23) 1.29 
1i- Flour and cereal mill employees........ | 2 eae al Bio Nieves cs RUC SRAM cA aoe ate oe fobs sate Bree ISA (radi tcee Nee ees 3 heer 
12— Meat cutters and butchers............. an Be Aa ate ten apt, a ccd Qs Ree ae a ae rats 2} 345|- 0)..... 
13- Bakers and confectioners.............. |... Ie epee cle Daas ESS 20 ee we V fey £53 a ee 
14- Cigar and tobacco makers.............);.+--{..ce- oe eee 1 16| Gh eae. 3) 5S cee. 
15- Brewery workers.................2505 ibe Ae Ce eee {re weet | ote eer. aera Re We ai) isa 6 ee hl ese es 216 DOI LOVEE. 
16-(c) Texrives, CARPETS AND CornDAGE......| 1) 194) 0 0 Liteak ae 16800 3| 445; 8] 1.80 
17-(d) CLoTHING anD LAUNDERING.......... irre art ty SORE DEE, Miva en ee 592 1 21, 1412) 2) .14 
18) Tarlore ay i Rk ae eee cia oe Ane EA cf eg BREUER ae Se Heras a ag.) ee er 10; 343) 2)..... 
19-7) Garmentiworlcers.). oo aca vst tev 03 2H S Mamet til yh Wie ieee eh RR De BG Be sae four 7) 400; 0). 
20- Hat, glove and fur workers............. ade AE io: ae 0 ee pe bay ase dae § heed 4 663; 9Oj..... 
21-(c) PuLp, Papwr aNb Fipre............. Oh le eg eee te: 1 112, 2753, 33 11{ 2326; 3) .13 
22-(f) PRINTING, Pusuisnina & Paper Goons. | 3) §7) 0 0} 3) 133) 1924 24 31} 4395 58/ 1.82 
P24) Obs bork oi. Che a.) Bea aa’ HE POS gOS OY Son. 2} 103! 986(/ 78). a 13| 2034} 42]... 
24- Pressmen and assistants............... Vaitml yy RB pee 'O fs 1} 304 AAO! eA ee Tt AQUA po eeaene 
25-  Bookbinders,..3........... Re AAs Palit bos RPT cae Pee a ay Sew Sl sae Dee 5SON 10. ee 
26- Stereotypers and electrotypers......... Ug | Ae lean dey aN eck, ia | ea 3) 108k: OF. e.. 
27— Engravers and lithographers............ ripen VBP) PESO Noe ane 2 ota ee Ree St ARC See. 
282) Othiera une Ne SN OSs ere ries Me a 1 Osco kraal es Se, oe i ae oa bo Seale ania 1 C7 “Oho; 
29-(9) Woopwork anp Forniture..........|... met Giegte Lta [ste See koe 1362, 0 8} 1210 2 C17 
30-(h) LraTHEr, Boors, Saors anp Rusppers.|....|..... sc ek Re, Pees Rin 2463, 0 10} 1038 16 1.54 
31-(i) Guass Borris Buowina.............. Ag omnes em em arcs OP Ang Parra 712) «456; 7.8 2} 184, O| oO 
32-(3) JEweELRY WORKORS..............000- Hh Fok dherelee fsa n'a eet tee) Sian ola 86) 0 1; 406 @: 0 
a GA AS So 1 aM aN Ee gi | NAR WOE 1 oR nee Oe IN ee nr SEM FES ROP Pie Pee) RE al cw ‘eel Raonde 
34-Transportation............. 0.0.0: || 40) 3449; 86 2.49] 34| 5253 15484/1186| 7.66) 258|27862; 515! 7.65 
35-(a)S1RAM RAILWAYS, 2.0... c00ccecceecset| 38 2762) 73} 2.64] 29) 3081 111134 * 81 er 21851; 317) 1.44 
S05) 7 WONTUCHOTA a oN, haa wdenicsantdinere seal le Baa ea 2) 114) Cd ath ae L151 Be. 
37- Locomotive engineers........... +... Lieto Onl ee Oh! a. 3) 256 Bis) alc 33 2306, 11... 
38- Locomotive firemen................... OLS aS OAT rea Gi lee ae bi ey aay ge 649; O}..... 30} 3198; 28]..... 
BES SUBTIICU shies ane vace see re eeee es eas Hh, AU Me Ol yo 2} 592) 4498) 20). 220: 35) 3699] 2t}..... 
A0-"! Trainmenic’s Taine: 25s SoC. ae ees Hel, BBS) SEL cag. 6 834 1650; 28]..... 27| 4801| 45]..... 
41- Telegraphers (local unions)............. Rip eae LOS ea Phe! eT Ie eliavcb gt | 2H "OV See. Dt SLOG 10) 
a2~  Telegrapieerats, C85. 4 8. See. Abie oe eee Peis SBS ey has OMG GM ath. Mais Gite et 2 reek Os aed ters Satin ie 
43- Road maintenance men,.............-/| 6) 716} 20)..... 8} 593 PALS) BT e es 36| 4226] 222!..... 
44- Shop employees. .;../....0...0...%. Ae ieee hie hg [ileal ts Aaa LOL NR Bone in crit. ae ep a oe Cm i Se ak 
45- Railway employees (N.I.S.)............ | 8} 534] 40) 609) LOGB).” :O) cam: 37| 2465/' 0}... 
46-(b) Srrumr&EvectaicRaitwayEmpworens) ...).....|.... 115 148 0 12| 3185} 0} 0 
Ai +(e) NAVIGON 98 soir 5 oo:a, ote vee ia 2; 122) 3) 1877 3147/1043 13] 1289 175/14. 12 
48- Marine engineers..................--| Bi 122) es] 74 LOZ 43 eere 51-2581) LO8i. 2s. 
49s"; Congenoremen sue ote C aga Ne hie: 1803 2550/1000|..... 6| 207] 67/..... 
50: “Others, GS) oe a ae a eres Sep UN ale Be nea Lens cee A Me 400 OV eaeae 2} 684; Oy..... 
51-(d) THaMsTpRs AND CHAUFFEURS......... | 2] 565) 10) 290 1955) 53 8| 1427; 23) 1.81 
§2-Mining, austere & Refining! 
of CBS a a. SN ge Vy Cin aea See | 14) 6633 Bh OB Pe i epee ee. Pa alee soe 1 al ee 3} 1411 bh 2. 83 
Om NL AMANOPR ol re encore nee are 0 MEE Cad Meee tice as flood SMB ereMeE EMEC Pica ee Barer coe teasers at Les Maas 33 1} 440). 20)..:.. 
64; Quargy workers 070000 eo Re ee 8 | DOO UO Oe MO HRA MRL ee Aa ae 2a Ped Reber anette Ke Ye eel enue aL os 
55-_ Milland smeltermen.................. Pees Sear t deste EEN ORG Rehm et asin en Fecal mel pos gies 2 7 
56-Building and Construction....... | 8) 907) 60, 6.62 729) 4361! 360 128 12376 457| 3.69 
37~ Bricklayers, masons and plasterers... ... ety SO asst oc. 80 | 13; Ot pees 31 -2¢352206)— oc, . 
58- Carpenters and joiners................ 1-1 169) 45: 476) 24OT | SLT ci 44) 5427| 121)..... 
50- Electrical workers... 2. .......s..6000- iets 204 )-° 0) 17| 805| 12]..... 9) 1125] 20)7.... 
60- Granite and stone cutters.............. Ld Semen vee Le te | Serie 195) GI elec: 6) S508 Shicnce 
61- Painters, decorators & paperhangers...../) 1) 190/ 12 84 ELE 1 Seinen 14) 1154). 45)... 2. 
62- Plumbers and steamfitters............. Det eats ee 0) 72 B19) eae eel. 17) OSS et 26 ye 
63- Tile layers, lathers and roofers.......... ee Nyaa pean SSR eel] recs aA Re en ere Ae leer Ret Daa a Segire ih BAA OW ta: 
64- Bridge & structuraliron workers. ......||. Be Ate MRA Mem ie Ra) OLA RR Ha Rates is Ate ti oe va teeter} WE 32) Reape 
65- Steam shovel and dredgemen........... RE Re egies si Sehoenlae eee Y Dae OES SoS Ba 
66-_ Hod carriers and building labourers. .... NRE eee pea We AIG VS Ray dS S70i7 5b. 1| -140} ~0)..... 
67-Public Employment.............. \pacel, 748) 99 183 1437, 9! 26| 2321; 20| .86 
68-'-Civic'employment)..,.. 2020.2. 5 0.8: ty bees Ope hee, Pian eWay ae 136 1107) MO ot. 8} 1858) 20)..... 
69- Lettercarriers and postal employees. .... | De EST Re 0} 47 B30 AON a ake £81 468s Oe. 
TOP taleityg oo. 5a ore ue eS ie cae NPs igen ie sah iA hate Beastial Ree coal > apse Seca Al Nsedecatiey socaae SM inane: 1; 44) 20/45.45 
71-Miscellaneous.. ...........+.... He aay eas ae cage ing Clg at 3528, 144, 76, 4984) 73] 1.79 
Te i Puetanl cher eae 220 ous 5 ee Re ey Ae Bele idea RD ee ta cea 356 OA 1} 133 Lt sakes 
73- Hotel and restaurant employees........ Bes Mere ARS eet) Men Sedge sD chee OV ELS Oiee “Ging so). 
1c apbere a Be BORER he Wet oe Uae eh bale aes ime at En tina Sohal ee 19 Bik 20) 753 Sine. 
75- Musicians and theatre employees... ease tere ml phen a air hal bh ezie ESE RORY ead TOS Spores - PAT Sy Rig | (es 
76 - ete | engineers and firemen....... di cate ton eae Se [eeepc [Pn ae cur ea 129) gas eae 20; 1004) 28]..... 
ae CRB OTS. aa ro se ak oe os ee Ree Rk eae ee iy: | 1642) S71)... se es) Cae: ee 
All occupations..... ................ 73 rau 174 8362) 404 5.80 207 42095 2267) 5.39) 681169622, 1382) 1.99 





FEBRUARY, 


Npeses; 


AS REPORTED BY TRADE UNIONS. 


THE LABOUR GAZETTE 
























































































































































Saskat- ~ sritish 
Manitoba chewan Alberta _ Columbia Canada 
No re- | Unem- |No. ee Unem- |-No.re- | Uneme | No. re- Unem- No. - Unemployed 
_ porting | ployed Jporting| ployed | porting | ploysd | porting ployed | reporting 
| & El # e E o Ei ow | 4 Ei + t. rst Percent 
a Hel Z| glxiBel eS El] eiZolz! EleizZel2) El 2] Ze] 2) wi 
2) BS) 8 12 eal a) oP eee ey 7 5 | es! § ie ee I iNov.,{Dee , Dee., ‘Dec., Hec., | fe. 
SP SA AD eal il aK Re SE et geen & ee ~ enn at Sail ier ae, > 
phish Isiah oe Siskel s bobast Silidoh Sills S 11919 '|1919 1918 1917 1916) 1915 
| F | | | | ] | fc | 
17 4231 286 5 46|i2 723198 14.811 191368; § €6| 37) 4889 219] 4 67 368 et 4es. 1438) 3.16 27812891277 23/3.1 1 
6 2193° 4 .18]3 164 2 1.22) 7 688i] 7 1.08) 12] 2435 133, 546 | 2642u| 768) 5.73) 3.72) 3.53) 78 TH 8 | 2 
A Bae Sa Sa hc amt Ta ag be Sem Sd eA wi ies eS oe eg eee ot 80231, 155); 3.92; 5.12] 4.95) 1.4 1.6 | 6 90 3 
Ne Re te RR ea fk bes 6 Oly oe 1) TdT 92h page giashe a7 ian vet el 
2: 1910) Ol vy: PA Gt NO Me Do Hed GO)” (haa PISO Ole. t 22' 7252) 249/11.49| 3.42|.1.43} .42| 08 | 6.9 | 5 
Trait Cree, emer ee eRe eae eS ‘wanna Pere 8 ch Sean Pet Tors 48s eaia4 Sih 89 «0H 0 tSG 
+ Sebereebey tar FP be ashy Wyse eee oie. baer teal ee mR EL cic Fie a Wen toe BIS id ie A) ei yeONBeli Ts BB) RTO oe ba Ore | oT 
die {hil eee popes foe eli 4) 463) 1. Bf 505 70!.....f 58! 6832] 257) 3.59, 3.76] 4.43) 25. 06) 02) 8 
Mri. Ore ah Oe le Seles Sa OSI, CI. Wical: 25)... 70 18)" 1564) 56) 3.76: 3:58) © 98] SCF, Or ohe 
3 959 232 24.18} 1 281 103 6. 65 4 150 G Gj) 7, 589 7213.36] 33) 3975) 450 1.68 11.32) 8.63) 3.29 1.28) 8.6 i0 
WHALES DRE ee PRN | OLDIES UE So oboe) a ee VELLA FON SIGS $8115 OWS ARSE HO | 0 4 
Ea OL ieagee 128 103. riche see Ga al oh ee bh 4415) 4Bio 5] 126i, 381] 3.48 3( .21|.9:40] 0 | 0. | 0 j12 
Lik nc li Egle lai, Lae Rate f) Sor Oe 7) ae RTRs is Hah 12671": 651° 2.45) Siar OT kody age rite 
sheng Pevedir ty bene ELIT ny 1 AON 042. 4s P) $4400> > Pls SCE 7A 29 bAO) 96) SAD Oodle We 4 Orta 
mete 3 Pe ke Oe ae Pa Ci) Ci ohana Bh ON TAL Wert os, 6| 274 OE Oe 0 wht ell ata gee, eee Le 
nis no SSO Bele le Ce IL Se ee PB PURZ TOT: 8) OS SRr cat Ne eG 
SS Ot Bs Se ee tee 11185} 0 Of 4| 253 Of Of 29 2442; 3 .44 112] 3.42)11.21 6.48 3.3 17 
POPE g PPA I, Lae capris ie stirey CONT TEs. ST CTE A Olea heE 1D SPDOTI- Fy 9211 £20" 3H 38]: GON STs ied (2dr 48 
Be oe ee PE es MEN PyetSaiOl 5 OS: ae) We 10}. 654) 0 .50: © | 2.83|13.03. 7.9 |...071.9 
a ees oe Goat Riabane SG eet 94 Rca eo PIE weet inne yah Pye leoky Lee Td COS) STG Br tO 116.3 (oe 
Sab wes. = [dees ashes hate v9 Bee, Re 665; 6! 6] 30! 5796) 36! 2.23' .€2) 43; 34 @ | 0121 
6 929: 0 O}8 284 3 1.08} 6 332 542 «51 821 76, 8596} 93 1.05 1.68) 88) .67 34) 3.7 22 
Ee p02) “Of... iy ae ae ; 31 260; StShe Orange 35| 4459: 56) .99 1.26) .67| .76 .5 | 4.6 (28 
ore 7G Ole 253 Ol. 2! 66 ON im | Wenn 191-2129] 1. 91: SOF 40) Atl neh 0 1 2.01124 
gale £5 fi) Pa Ae Sabet Sth ORR a ay Boy ie eet 6] 1119] 18) 4-58, 1.61] 4.02) 251} 2°) 2.4 125 
TS te ga IDs Ohio scs Les6 Re es rae oe 7° 201) 3°85) 140) 89 254) 07 0 126 
afi at: OMe (ea ida ee ea nas Bes 2 Cele bam Ney A 1 tllh 49 Ona tee Wc Ss Fe) eS oO 
ba Ps Ng ER aes ie BAe coy, Met Roe bn nies 1 CL ie Gmemenr sh beet, ae ate savant 28 
RIES. SR Te ea aR RI De =e 36, 2) 5.56] 13| 2643) 4 50 18 0 | 3.60 6 1.5 (29 
+ phd 6 EN CM ep, fk ay ay 106) 0) «Of 17) 3607) 18 47) 44) 1.33, 2 $2 4.33, 9 20 
heal ORO, SS es Vee a Wa Pa ieee eat ie RA Ne es (ale Tete $| 916) 57 2.71 6.22) .32:4.48 0 | @ 31 
ss k- O NARY li tees te Soy -'0 GT ar bas Ore | a ci oe ndee Naito i 82 
SQ arene aan pte Oita ~ ee 1ebiaor 6 8 Euclh. Aes oe. . | 5.8) 87 Oe be L833 
45 §443/158 2.90)51 3829 92 3768 5863/1144/13 91] 604) 70891 3565 3.87 5.93) 1.48; 76 1.52 3.0 34 
43 4375157 3.59/48 2624 37 3603 | 2610| 42) 1.81] 530| 63120] 846 1.17/1 59] 35) .76 62 2.4 3 
50286)" 214.05 5; 2841 2 315 at toa 1 alee 52| 2787 9) OR ie are aa a oe 
Bi A BIBL Onc hans 9, 410) 1 352 Te) Ree a BO DIRE oF ere Day gal! 1ST seo BDL yc OE iamod ht Oise t 
gags 3] Be ee 9 620 0 387 EU sigs | ee Gh G215 |. ao 8.52) | 79> Ooh". ay ragr) SOeS 
“tga 7) ie pees 6 166 0. 430 {ig Ol... Pipers’ | wee sou 2a) Oe ae 
a V6 ee 6 759). 0 597 409) 10)..... 64] 10261; 105 85) 1.02} 62] .56 .48 .1 '40 
hee 0) coke dis. oboe al CN dl nen anh fi. Sn ate ee! Greta rend; tol oh On TO ‘Vaca’? 0 41 
yoy. Bee) eee oles Bho LK ee 8 WM er ae oe aa 4|- 6593, 5 08] 08 58 @ oO | 0 (42 
17 21001149 7, 846).61' 1049 995, 20) 112] 12640/ 583 2.60] 4.91] .80| .62 1.06 pad ne 
Ais ee Ys hee eee Nip a “ay St Sh ae SAG SRA alee NORE Fee DET OE SP 
3 285} 0).....1 6; 539) 23)... 473 Eick te 83| 6065) 74 551 1.22] 2810.14 93! 0. |45 
1 4058; G O11 100). 90 tg 535/ $2) 6.98] 18, 5133) 32 24] 62) 68! 17 28 2.8 46 
Ree ah, URL rye ewes Aals pb 2381/1050/44.10] 31) 8768 2575 17.49/29 37| 7.80! .6410.5712.2 47 
pis eek Pea, sq. aah bette oe 547, $8)..... 13} 1395 226 7 73118 .88| 5 38) 3.98 24g ie 8 48 
a eee ln ogi twee o|- <n ce eitn. i 215] 40/..... 12} 4865) 1407 343/28.92)10 11! .51 10.74 12.09.49 
Tae BAe eh ge (he oe So ria a ey Ay Pa fee Ta 1619} 942|..... 6| 2703) 942 38.33/34 85] 3.96 0 18.50) 0 [50 
1 18 1 5.56} 2 105.5 4.76 165 337; 20) 5.93] 25; 3872! 112 3.43) 2.88) 2.57) 0 9 | 0 51 
erie sae geal eS! fg als VaR ee 1917 1582| 197/12.45] 31) 11543) 242 1.14) 2.10) 1.24) 2.09 @5 5.9 52 
| { 1 ye 
Al Nyy. | ee 1917 TOO lee eT 26| 9755| 142 1.05) 1.46] 1.26]  .19 67, 6.1 53 
Bk ha ert Mtoe wie Beye eres been Powe Lae eee 11 250 OU AO 9 LON Oi TReR SL ORO. 164 
ae tea cals Naud aha x’, ree S60 Le Bue oos: 4} 1538) 100 2.63) 6.50]... Cat Gackt waht De 
-5 365/133 36.4411 373) 28 aa 8g 2492' 1384/55 54] 231! 22917' 2763 5.82/12 06) 8 68| 9 58 5.24/28.3 \56 
1 140] Go|... | 100! 47! 141 Pile Bhs. 49| 9788} 426/ 3.08)11.25, 9.88)26.39| 7.72/49.1 (57 
si cad! Si-nc 148) 68. | 552 1842/1141]..... 81 11116} 180)! $.08]16.19)10.74| 4.61) 4.89 2.0 158 
Saele pee 75; 0 329 Liscileess feces 20) 2555] 47) 88] 1.84] 1.14]-4.04] 4.43) 5.5 109 
od scaly BO} sre he pol” 2 gs 45! 10)..... 11) 668) 67/13.55|10.03 13.39|25.39! 9.21 42.6 |66 
fig oer a dea 10, 6) 35 Ae |) 24. 1601) 145] 2.51] 9.06/10.29] 5.74) 6.1310 9 [61 
-1) 96; O}..... ipo 6 112! POD IBN cess 30 W741 67) 8.75). 3.85) 2.34] 2.88) 1.77 12.2 62 
Si cae et giamegaied (oa ira a a 4 26) Loic. 5 70) ~—-16] 4.09]22.86/20.93)/20.09122.18 25.3 /63 
Die eA) 15105 eddy hee, ae ee Pe ee POU AIS) o , 5| . 482) 150)21.75/31.12) 1.80) 8.22 6.37/51.1 |64 
sale le Its. peas Be 146 50; 8 31, 387 2801) 276 7.75/17. 31| 1.79 12.18'39.7 65 
haa es 6 cn alh, pi Ne tee SANG Chg eee Tat ea Raa. [is a} 510} 15] .26] 2.94113.02} 0; ‘0) 2.3 |66 
-2/ 51! 0! O19) 481) 0). 718 890, 6; 67] 72 6154) 56) 47; 91! 47) 17) 11 0 (67 
Sport at Pe 226) 0 575 BT x ia 33) 4479} 56! 50] 1.25) .69] 82! -1.28) 8 _/68 
2) 5 51) Of. ve 255| 0}. 143 Teg ea 30) s[675) anOl aed) O10 0:1.0 |) Om ictiasue 
pHs en AA Cage paring SG teh en 150 120/80-.00] 2 194 140/20.75172.16, 0 | 0 oO | 0 /70 
6 584) 3) .51] 8) 313) 15 519 2047, 228/11.14 11975) 468) 3.24] 4.23. 2.28 1.56 1.87 8.4 71 
Teer Sept fee Pe igh ee 1 ONES Rete ( 660; 4! .19| .61) .46] 0 0 (72 
Hk ansees Ae ely lois det 126 Tee Ghibe.'s 0. 6  853| 67] 4.75] 7.85) 4.37| 5.35) 5. 15) 6.4 (73 
ete niGl Ot 30! 0 86 1041p. Ole. 31), 1002) \ 5). £28} 50): 23) 99). ast Le 174 
3) 535] 2)... 198| 4 285 eg aes 39 3400) 129) 3.70] 3.79) 1.11] 1.26) tt 7.74175 
ROC Ra Pe ot SOL. ae clos tok nist} 399) 156|..... 29; 2291] 200] 9.49] 9.00} 7.40] 3.12 1.25/13.9 [76 
echoes | eet wal 3 35| 0 28 741 aie) | 2039|- 63) .23| 2.14.06] 27) 0 | 0 (77 
75'10874 538! 4.97}94'5795 244) 'SEAG pee 277 149 17713 'g298'1w H714494/174°N2) BRB7 2-82! 4:97 9 Tel 2 49 9-97! B 7 87 


164 


THE LABOUR GAZETTE 


FEBRUARY, 1920 


EMPLOYMENT IN THE BUILDING TRADES DURING DECEMBER, 1919, 
AS INDICATED BY BUILDING PERMITS 


ee ENT in the building trades 

as indicated by the value of build- 
ing permits issued in 35 cities showed a 
decrease during December as compared 
with the preceding month, the total 
value of building permits falling from 
$6,936,438 in November to $4,945,539 in 
December, a decrease of $1,990,899, 
28.7 per cent. Nova Scotia was the only 
.provinee to record an increase in this 
comparison. 

As compared with the corresponding 
month in 1918 there was an increase of 
201.1 per cent, the value for December, 
1918, being $1,642,362. In this com- 


parison all the provinees recorded sub- 
stantial increases. 

Of the larger cities, Montreal, Tor- 
onto, Winnipeg, Edmonton and Van- 
ecouver recorded declines as compared 
with the preceding month. In compari- 
son with December, 1918, these cities re- 
ported large increases. 

Of the smaller centres, Halifax, Syd- 
ney, Moncton, Sherbrooke, Westmount, 
Kingston, London, St. Thomas, Moose 
Jaw, Saskatoon and Victoria all reeord- 
ed substantial increases both as compar- 
ed with November, 1919, and with De- 
eember, 1918. 


ESTIMATED COST OF BUILDING WORK AS INDICATED BY BUILDING#PERMITS ISSUED IN THIRTY- 









































FIVE biiiet lee? 
| 
December, 1919, compared !December, 1919, compared 
| with November, 1919 ! with December, 1918. 
City. Nov., Dee. 4 Dees Increase ( -+-) Decrease (—) Increase(-+) Decrease {—) 
1919 1919 | 1918 |——_—_—_______ 
Amount | Percent Amount Per cent 
aie oa: 
NovatScotiagectiee ant $244,795 $374,083 $98,756,|+ $129,288 + 52.84 + $275,327 + 278.80 
bhalivasce, ee ce es) 224,210 341,240) 74,390!) + 117,030, + 52.20 + 266,850; + 358.72 
Sydney 207i ees ceoee aes 20,585 32,843: 24 366) ae ek + 59.55 + 8,477 | + . 34.79 
New Brunswick................ 278,930 67,600 5,825|— 211,330 — 75.76 + 61,775'+ 1,060.52 
DLO CEON! aie is Mew. «an. sece: 52,430 67,600 5,825) + 15,170 + 28.93 + 61,775|+ 1,060.52 
SSCA cree eee tomar 226 O00 lM cack oat. ene oer ie 226,500, mob ee oat Th pet essen a, fetes 
Quebec.) o. 7a. Be ee 1,218,407 $28,151 192, 420 — 390,256 — 32.03 + 635,731 + 330.39 
= Montreal-Maisonneuve 890,864 658,401 176,045 |— 232,463 — 26.09 + 482.356} + 274.00 
Celeb ee 171,378 91,150 5,575 '— 80,2238 — 46.81 + 85,575|+ 1,534.98 
Sherbrooke....................- 5,000 THOU ORs ccs, }+ ~10,600, + 212.00 + LSS ODO ee See 
MMCCC RIVETS (ke hens 124,875 15,800 5,600 :'— 109,075 — 87.35 + 10,200; + 182.14 
Westmopnitzen @ ok. 26,290) 47,200, 5,200) + 20.910, + 79.54 + 42,000) + 807.69 
Ontario 8225 wen nee 4,123,791) 3,187,337 1,132, 118'— Ae 22.71 + 2,055,219) + 446.73 
Brantlord@.. aes oe 194,945) 78,325 1565) 116,620 — 59.82 + 76.760 + 4,904.79 
Port cWilliaay. - 50 cis: con: 4,700! 850 54,365,— 3,850 — 81.91 — 53,515|— 98.44 
Girelph OMe cere nc iik cies 20,325 4,100, 350 |— 16,225 — 79.83 + 3,750, + 1,071.43 
El ari GON es oar eee. 525,140) 180,750: 309,900 — 344,390 — 65.58 — 129, 150}— 41.67 
KIMGSLOR = eter Maver 12,793 143,885 548 + 131,092 + 1,024.72 + 135,337; + 1,583.26 
Kitchener! <.2 oe ae 86,690 17,380 400 — 69,310 — 79.95 + 16,980/+ 4,245.00 
Wondani:). crs eo ee 109,960, 431,200 27,980 + 321,240 + 292.14 + 403,220/+ 1,441.10 
Ottawarn yer rr 264,550) 118,575 58,163 — 145,975 — 55.18' + 60.412) + 103.87 
Peterborough.................. 4,940 3,243 83,175 — 1,697 — 34.385 + 68) + 2.14 
PortwAtthupey ee se 10,968} 1,714 4,721 — 9,254 — 84.37 — 3,007 |—- 63.69 
lrachordewen ecw tet Ss. 10,805) 1,455 35 — 9,350 — 86.53 + 1,420;+ 4,057.14 
St. Catharines pie Osea he 44,035) 29,125 15,545 — 14,910|— 33.86 + 13,580} + 87.36 
Stee Lomas. ese 6,610: 64,050 85, + 57,440, + 868.99 + 63,965) + 75,252.94 
POLO EOE en iee ence 2,536,045; 2,039,625 610 451 — 496,420, +- 19.57 + 1,429,174) + 234.12 
WHINGSOt: seit ee, 291,285. 73,060 36,835, — 218,225 — 74.92 + 36,225) + 98.34 
Marnitoba cnet orn ee 316,400 156,610 10,150 — 159,790 — 50.50 + 146,460'+- 1,442.96 
Brandontens 402 een, 7,000 7,160 300°+ 160, + 2.29 + 6,860;+- 2,286.67 
Winnipeg ste ee 309,400. 149,450 _ 9,850 — 159.950 — 51.70 + 139, 600;/+ 1,417.26 
Saskatchewan.................. 201,995 90,885. 62,160 — 111,140 — 55.02 + 28,695) + 46.16 
MooseJawr 2 ee 8,200) 48,900 47,950) + 40,700! + 496.34 + 950) + 1.98 
Repinay tie herein aoe 173,350; 12,400 5,160 — 160,950 — 92.85 + 7,240| + 150.00 
Suskaroonn ewer ce 20,445 SH ae 9,050) -+ 9,110 -- 44.56 + 20,505; + 226.57 
Alber tars: o.cwiicis cu cae - 139,205 53,600 37,100 — 85,605 — 61.50 + 16,500); + 44.47 
Calgary icirieey te een. aes 56,000 34,000 27,300 — 22,000 — 39.29 + 6,700) +- 24.54 
Hdmontonss. 4.0000 83,205 19,600 9,800 — 63,605 — 76.44 + 9,800) + 100.00 
British Columbia............ 412,915 187,303 103,833'-—- ~ 225,612, — 54.64 + 83,470; + 80.39 
New Westminster.......... 10,200 9,500 11,440 — 700'— 6.86; — 1,940'— 16.96 
Vaneouver nici ccecdeceeceese 387,530 118,453 81,653 — 269,077 !— 69.43 + 36,800) + 45.07 
WACONSS Deck or tte ren 15,185 59,350 10, 740, -- 44, 165, oF a Weis + 48,610) + 452.61 
Total—35 Cities.............. | $6,936,438 $4,945,539 $1,642, 362'— $1,990,899 — 28. 70 + $3,303,177) + 201.12 
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EMPLOYMENT IN THE BUILDING TRADES IN THE YEARS 1910-1919 
AS INDICATED BY BUILDING PERMITS 


TN the table on the following pages and 
in the chart given below is shown 


the volume of employment in the build- - 


ing trades since 1910 as indicated by 
the value of building permits issued in 
35 cities with populations of 15,000 or 


over. The estimated cost of the build- 
ine work in these cities in 1919 was 
$77, 113,413 as compar ed with $36,838,- 
270 in 1918. an increase of $40,275,143, 
or 109.8 per cent. In reading these 
figures, however, the increases in the cost 
of building materials and in wages 
should be taken into account. Accord- 
ine to figures prepared in the Depart- 
ment the price of these materials has 
advanced at least twenty per cent within 
the past year, and wage rates in the 
building trades have also advanced ma- 
terially. The unsettled labour conditions 
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its peak in 1912 was followed by slack- 
ness consequent upon the curtailment of 
all but absolutely necessary building dur- 
ing the war. The post-bellum revival in 
1919 was quite remarkable in its extent, 
but was tardy in getting underway, the 
value of building permits not showing 
any unusual increases until the early 
summer. 


The accompanying table shows that in- 
ereases over 1918 have been registered 
in the eight provinces for which figures 
are available. The largest actual in- 
ereas as recorded by 
Ontario. Substantial increases, however, 
were shown in Quebec, Nova Seotia, New 
Brunswick and Alberta. All the cities 
included, except Peterborough, reported 
marked gains. The largest total for any 
one city was registered by Toronto with 
$19,617,838. Montreal follows with $10,- 
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which prevailed throughout most of the 
building season in different parts of the 
eountry, taken in conjunction with the 
increased costs, made the year somewhat 
abnormal for the building industry, and 
comparisons with figures for the pre-war 
vears are therefore scarcely justifiable. 
The chart shows the value of building 
permits by months since January, 1910, 
and the curve indicates that the extreme 
activity in employment during the build- 
ing boom in the years before the war with 





033,901; Halifax, with $5,194,805, and 
Hamilton with $5,087,462. In addition, 
permits to the value of over a million 
dollars were issued at Moncton, Quebec, 
Three Rivers, Brantford, Kitchener, 
London, Ottawa, Port Arthur, Windsor, 
Winnipeg, Regina, Saskatoon, Calgary 
and Vancouver. 

Grouping the returns by districts, it 
is apparent that the Maritime Provinces 
with $8,573,052 had 11.1 per cent of 
the total value of building permits issued 


166 


in Canada as compared with $3,794,383 
in 1918, an inerease of $4,778,669, or 
125.9 per cent. The figures show that 
in all the provinees the pre-war level of 
employment in the building trades was 
not exeeeded except in Nova Scotia. The 
total for the two cities in that province 
was 78.9 per cent higher than in 1918, 
and 337.4 per cent larger than the pre- 
vious high mark in 1916. Halifax, with 
a total of $5,194,805, largely accounted 
for the inerease, the activity, as in 1918, 
representing to a considerable extent new 
construction to replace that destroyed in 
the disaster of December, 1917. In New 
Brunswiek a high level of employment 
in the-building trades was also indi- 
eated. the largest percentage increase 
over 1918 beine reported in this pro- 
vinee. Moneton, with permits issued to 
the value of $2.132,176, reported a 
larger total than in any previous year. 
In St. John, however, the increase was 
less noticeable. 

Quebee and Ontario together issued 
72.3 per cent of the value of the building 
permits, the total for these two provinces 
bene $55,751,685 as compared with a 
total of $25,829,366 during 1918. This 
district accounted for 75.5 per cent of 
the inerease throughout the country. The 
Province of Quebec, which registered 
the only large decline in 1918 over 1917, 
reported for 1919 an increase in building 
permits of $8,314,497, or 121.3 per cent. 
Montreal recorded an inerease of $5,- 
151.028, or 105.5 per cent, as compared 
with 1918. Substantial increases were 
also recorded by the other cities in this 
provinee. The fifteen cities in Ontario, 
with a total of $40,584,834, registered 
52.6 per cent of the total value of the 
building permits issued in Canada. The 
percentage increase over 1918 in this 
provinee was 119.7. 
building permits issued in Toronto was 
48.3 per cent of the total for the pro- 
vinee. Hamilton, Ottawa, Windsor and 
London reported large totals, while sub- 
stantial percentage increases were shown 
in all the other cities with the exception 
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of Peterborough where a SB decline 
was registered. % 
As might have been expected, in the 
western provinces the falling off in 
building has been very much more mark- 


ed than in the East, although some im- 
provement has been indicated in the past 
two vears. The prairie provinces, which 
in 1912 accounted for about 42 per cent 
of the total value of building permits 
issued in. Canada, issued in 1919 only 
about 18 per cent of the total. The 
total increases in Manitoba, Saskatche- 
wan and Alberta constitute only about 
10 per cent of the total increase of the 
building permits issued. This, however, 
is no doubt in part a reflection of the 
unsettled Jabour conditions which pre- 
vailed, especially during the early sum- 
mer. Saskatchewan reported the most 
substantial total issued in the prairie 
provinces and Alberta showed the 
largest percentage increase. Winnipeg 
had the largest total of any of the west- 
ern cities. Manitoba, however, recorded 
the smallest total of the three provinces 
and also the smallest percentage gain. 
Calgary, Regina and Saskatoon regis- 
tered large totals and also large in- 
ereases over 1918. 

The total for British Canter ($2,- 
904,284) represents not quite 4 per cent 
of the value of building permits issued 
in Canada as compared with 15.7 per 
cent in the record year of 1912. In 
1918 British Columbia registered a 
slightly larger proportion of the total, 
the percentage being 5. There was in 
1919, however, an increase of $1,055,995, 
or 57.1 per cent, in this province in 
comparison with 1918, the figures for 
that year being $1,848,289. British 
Columbia reported a larger actual and 
percentage inerease than Manitoba, 
while both these figures were smaller 
than those registered in Saskatchewan 
and Alberta. Vancouver with $2,271,411 
recorded the largest total of the cities 
in British Columbia, but the percentage 
increase over 1918 was practically the 
same in the three municipalities. 
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EMPLOYMENT FOR CIVIC EMPLOYEES IN FIFTEEN CITIES. 
DURING THE YEAR, 1919 


ee accompanying tables show the 
volume of employment, both contract 
and municipal work, afforded work- 
people temporarily employed by fifteen 
city corporations during the year 1919, 
as compared with 1918, and indicate 
that inereases of 1,226 persons or 14 per 
-eent in the number of employees and 
$1,646,687.08 or 23 per cent in the wages 
paid, were recorded, in comparison with 
the preceding year. During the year the 
15 cities employed on an average 9,964 
persons, and the payrolls amounted to 
$8,744,7438.55 as compared with an av- 
erage of 8,738 persons and an aggregate 
payroll of $7,098,056.47 during 1918. 
Taking the returns by cities, it is ev- 
ident that Montreal reported the largest 
number of persons employed by any one 


city. With the exception of St. John and 
Montreal, increases in comparison with 
1918 were recorded by all the cities for 
which figures are available, the most sub- 
stantial increases being reported by Tor- 
onto, Winnipeg and Ottawa. 

As to wages, increased aggregates were 
reported by all the cities included, except 
St. John, Montreal and Victoria. The 
increases, however, are probably as much 
due to increased wage rates as to there 
having been more work for these tem- 
porary employees. Montreal showed the 
largest amount of wages, the totals for 
Toronto and Winnipeg coming next. The 
largest increase in wages as in the 
number of persons engaged, was regis- 
tered by Toronto, with Winnipeg and 
London having the next largest gains. 


TABLE I. 


EMPLOYMENT (BOTH CONTRACT ANI) MUNICIPAL WORK) AFFORDED WORKPEOPLE TEMPORARILY 
EMPLOYED BY FIFTEEN CITY CORPORATIONS DURING THE YEAR 1919 AS COMPARED WITH 1918 
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Monthly | Monthly Amount of Amount of 

| average of average of wages paid wages paid 

City. | employees ‘employees employees employees 
| temporarily temporarily temporarily temporarily 

| employed. employed. employed. employed, 

1918 1919 | 1818 1919 

St. uLOvine:)) pose cates: Ment are bak ob pemaeeoke 329 oon $249,023.76 $247,052 05 
Montreal Vi ps niles. ce Shas ee 3,356 3,167 2,369,436 .30 2,051,067 . 50 
Ottawa ssi. Date eee ee. ee ae 463 | 674 400,813 42 560,802.25 
(BOTONUO A, taunt ch were phe ened 1,360 1,671 | 1,094,440 .98 1,604,762 .77 
Hamilton ) 263 ee ee 405 | 580 | 361,292 .48 598,181.91 
Londons: ge fetes Re eae | 243 Jog 189,309 . 86 359,837 .05 
Winnipeg ae se eae tat a nee | 559 806 481,104.81 731,493 .48 
Brandon’: cts teh. oie. at 2) ea 50 58 | 37,391.25 47,344. 62 
REGINA. ihe Sk Oh ae ae Pe Oe 333 343 | 328,167.93 398,230.35 
NEGOSELI AWA 0 stat tae ee 88 111 | 90,383.10 134.125 525 
SAS AL OOIN ey ae face nah ee a eae 252 282 | 259,118.98 339,792.81 
Calgany sk ie ita) oe. | ae | 338 420 305,412.65 440,794.15 
a MmOntOn we ee eee ae ae nt te 313 430 302,063.81 | 453,786, 81 
Vanconver bos, tk)s aeie ae. . eae 442 554 413,372 31 556,801 . 43 
Mietona rich iter) ee atl cr one as | 207 OT as | PAA PA So 220,621.12 
Mbotalig tt a eee eae es 8,738 9,564 $7,098,056 47 $8,744.743 55 








With the exception of the first three 
months in the year, increases were regis- 
tered throughout 1919 in comparison 
with the preceding year. The totals rose 
steadily from May until August, the 
largest number of persons being employ- 


ed during that month, from which time 
the figures declined continuously. In 
1918, the largest number of employees 
was registered in February, the figures 
for that month exceeding those for 
August, the peak month in 1919. 


FEBRUARY, 1920 
_ The amount of the wages paid in 1919, 
following the number of employees, was 
smaller during the first three months of 
the year than in the corresponding 
months of 1918. From February, 1919, 
however, the wages rose steadily to July. 
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Declines from the total for that month 
were registered during August and Sep- 
tember. In October, the figures exceeded 
any reported, except for the peak month. 
Decreases were recorded during the last 
two months of the year. 


TABLE II. 


BMPLOYMENT (BOTH CONTRACT AND MUNICIPAL WORK) AFFORDED WORKPEOPLE TEMPORARILY 
EMPLOYED BY FIFTEEN CITY CORPORATIONS BY MONTHS DURING THE YEAR 1919 AS COMPARED 

















WITH 1918. 
| Number of Number of Amount of wages Amount of wages 
| employees employees paid employees paid employees 
temporarily temporarily temporarily temporarily 
Month. employed by employed by employed by employed by 
| months during months during menths during months during 
1918 1919 1918 1919 
SANUANY. <1 heels NARS ee Eade os ne: | 10,815 7,845 $626,121.15 $564,261 . 27 
EGOTUAR Ye eae. Sree ci ig eae | 11,537 8,682 655,210.60 422,669.01 
March? sts ccektrcg sik cast atlas. 10,775 10,293 629,817.29 467,149.23 
Ta LS Uae cei her kee Seer eee Ne oe | 10,269 10,631 SAN S2A ay a |) 718,729.16 
1 NENT fe sap hc etarie Se Ao Hn Sur ar an A Pt 8,009 9,997 585,037.77 ~ 759,412.30 
PUNCE Prema. wae Suiseniodh « cMRTte sp | 7,903 10,519 567,942.19 762,628.96 
A SoA: CSc as RC sin URE Shute Ao tk RO | 8,108 11,134 640,373 .08 953,638. 85 
INUGUSt CELE... ise hn ae ea Sabena 7,939 11222 588,434 .98 907,507.45 
september 2.8. oc ree lame tees | 7,546 10,588 611,298.73 859,356.21 
Citober aero. eel Sa T0382 i 10,521 607,485.02 910,614. 57 
MOVeEMDERS 1. oe io dein re a ow 7,289 9,690 553,016.47 748,426.69 
December eucavicen Ariane cece ets Gis | 8,446 491,795.06 670,349. 85 
1 HOLE Is eR ie nO Piniet aiden wesc taras Ee Ripks. Be aiespede $7,098,056 .47 $8,744,743 55 
Average No. of employees........ | 8,738 | 9,964 


MINIMUM WAGES FOR WOMEN IN BRITISH COLUMBIA 


ps accordance with the provisions of the 
British Columbia Minimum Wage 
Act, conferences of representatives of 
employers and employees were held dur- 
ing December, 1919, to decide and recom- 
mend minimum wage rates for women 
workers in the fishing and the fruit 
and vegetable industries of the province. 
Orders of the British Columbia Mini- 
mum Wage Board based on the recom- 
mendations of these conferences were 
gazetted on January 15, 1920, and will 
come into effect on February 28.* 
~The orders of the Board regarding 
the fishing industry are, in brief, as fol- 
lows: | 


~ *For previous Orders see LABOUR GAZETTE, FEBRUARY, 
1919, p. 178: May, 1919, p. 606: October, 1919, p. 1237. 


The minimum wage for every experi- 
enced female in this industry who is of 
the age of eighteen years or over (ex- 
cept women to whom a special license 
may be issued under section 10 of the 
Minimum Wage Act) shall be at the 
rate of $15.50 per week. The minimum 
wage for every inexperienced female 
who is of the age of eighteen years or 
over (except women to whom a special 
license may be issued) shall be at the 
following rate: Not less than $12.75 for 
the first four months, $13.75 for the 
second four months, and $14.75 for the 
third four months. 


According to definition ‘‘fishing in- 
dustry’’ includes the work of females 
engaged in the washing, preparing, pre- 
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serving, drying, curing, smoking, pack- 
ing or otherwise adapting for sale or 
use, or for shipment, any kind of fish 
except in the case of canned fish. The 
term ‘‘experienced female employee’’ 
means a female employee who has work- 
ed in the fishing industry for a period 
of at least twelve months. ‘‘ Inexperi- 
enced employee’’ means a female em- 
ployee who has worked in the fishing 
industry for a period of less than twelve 
months. 

The following is a synopsis of the 
orders of the Minimum Wage Board re- 
garding the fruit and vegetable indus- 
try: 

The minimum wage for every experi- 
enced female employee engaged in the 
fruit and vegetable industry, who is of 
the age of eighteen years or over (except 
women to whom a special heense may be 
issued), and who is employed on a time- 
rate basis, shall be the sum of $14 for a 
week of forty-eight hours. The minimum 
wage for every inexperienced female in 
this industry, who is of the age of eigh- 
teen years or over, and is employed on a 
time-rate basis, shall be the sum of $10 
a week for the first month, $11 a week 
for the second month, and $12 a week 
for the third month. Where payment 
of wages is made on a plece-rate basis 
instead of a time-rate basis in the pre- 
paration of any product, the minimum 
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piece rates shall be such as will produce 
In an emer-— 
geney period, the hours of labour for 
an employee may be extended to ten 
hours a day or up to sixty hours in any 
one week. The minimum wage for an. 
employee during the time of labour in 
any day in excess of eight hours, and up 
to and including ten hours a day, shall 
be such as will produce a wage of thirty 
eents an hour. The minimum wage, 
whether on time-rate basis or a piece- 
rate basis, for an experienced female 
employee who is of the age of eighteen 
vears or over, during the time of labour 
in any day in excess of ten hours, shall 
be such as will produce a wage of forty- 
five cents an hour. 

In this order, the expression ‘‘ fruit 
and vegetable industry’’ includes the 
work of females engaged in canning, 
preserving, drying, packing, or other- 
wise adapting for sale or use, any kind 
of fruit or vegetable. ‘‘ Experienced fe- 
male employee’” means a female em- 
ployee who has worked in the industry 
for at least three months; ‘‘inexperi- 
enced female employee’’ means a female 
employee with less than three months’ 


experience. ‘‘ Emergency period’’ means 


a period of ninety days in any twelve 
months during which the hours of la- 
bour for female employees may be ex- 
tended. 


RECENT INDUSTRIAL AGREEMENTS 


HE following is a summary of the 


more important industrial agree- 
ments recently received by the Depart- 
ment. While the conelusion of every 
industrial agreement implies the accept- 
ance, to a greater or less degree, of the 
principle of collective bargaining, it 
should not be overlooked that in a num- 
ber of cases the agreement was reached 
only after the employees had been on 
strike. The agreements are arranged 
by industrial groups. 


Building and Construction 


GRANITEVILLE, QUE. — THE PAVING 


Cutters’ Union, Brancu No. 60, anp 
THE QuaARRY Masters.—Agreement in 
effect from January 1, 1920, to Decem- 
ber 31, 1920. 


Hight hours shall constitute a day’s 
work, which shall be paid at the rate of 
75 eents. per hour, and the following 
rates per M.: blocks 314 to 4144 wide, 
434 to 514 deep, 9 to 13 long, $30; 314 
to 4144 wide, 434 to 514 deep, 8 to 10 
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long, $27; 314 to 414 wide, 414 to 5 
deep, 7 to 10 long, $27; 314 to 414 wide, 
4 to 41% deep, 7 to 10 long, $25.20; 4x4 
cubes, $16.80; 4x3 cubes, $18; flange 
blocks, 314 to 414 wide, 484 to 514 deep, 
9 to 10 long, $45; 314 to 414 wide, 434 
to 514 deep, 5 to 6 long, $40. 

Lonpon, Ont.—THE OPERATIVE PLAs- 
TERERS’ AND CEMENT FINISHERS’ INTER- 
NATIONAL AssociATION, No. 159, AND THE 
Master PLASTERERS.—Agreement in ef- 
fect from March 1, 1919 to March 1, 
+1920. 

Eight hours shall constitute a day’s 
work for five days of the week and four 
hours on Saturday. All overtime and 
work on Sundays and holidays shall be 
paid at the rate of time and one-half. 

The rate of wages shall be 6214 cents 
per hour, and foremen in charge of 
work shall receive not less than 40 cents 
per day additional. 


Grimssy, Ont.—THE UNITED Bro- 
THERHOOD OF CARPENTERS AND JOINERS, 
Locau No. 1969, AND VARIOUS LOCAL CON- 
TRACTORS.—Agreement in effect from 
May 1, 1919, to April 30, 1920; notice 
of any desired change must be given by 
either party before December 31. 

Eight hours shall constitute a day’s 
work the first five days of the week 
_and four hours on Saturday. Time work- 
ed over these hours shall be paid for at 
time and one-half, and work on Sundays 
and holidays at double time. 

The minimum wage rate for journey- 
men shall be 60 cents per hour, and for 
foremen at least five cents additional per 
hour. 

WInnipeG, Man. — THE District 
CoUNCIL OF CARPENTERS, LocaL UNION 
No. 172, AND THE MILLMEN’S SECTION OF 
THE BuiuprErs’ ExcHance.—Agreement 
in effect from August 1, 1919, to May 
agi. 

Nine hours shall constitute a day’s 
work until November 1, 1919, after 
which eight hours shall constitute a 
day’s work, work to be performed be- 
tween 7 a.m. and 5 p.m. except on Sat- 
urday, when work shall cease at noon. 
Time and one-half shall be paid for all 
overtime except Sundays and holidays 
for which double time shall be paid. 
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The following minimum wage rates 
shall be paid: Per hour—Benchmen, 
stickermen, shapermen, trimsawmen, 
millwrights, wood turners and all round 
machine men, August 1, 1919, to April 
30, 1920, 70 cents; May 1, 1920, to May 
1, 1921, 75 cents; less capable benchmen, 
August 1 eh bs 8 BS to April 30, 1920, 621/, 
cents; May hs 1920, to May 1, 1921, 6714 
cents ; competent machine men, August 
UE 1919, to April 30, 1920; 60 cents: May 
1, 1920, to May 1, 1921, 65 cents: all 
other employees emploved around the 
mill exeept teamsters and labourers, 
August 1, 1919, to April 30, 1920, 45 
cents; May 1,.1920,:to May -1, 1921, to 
be adjusted on or before May 1, 1920. 


Domestic and Personal (including amuse- 


ments) 


QUEBEC, QUE.—THE INTERNATIONAL 
ALLIANCE OF THEATRICAL STAGE Em- 
PLOYEES AND Movine Picture OPEr- 
ators, Locau No. 523, AND VARIOUS 
LOCAL EMPLOYERS.—Agreement in effect 
from September 1, 1919, to September 
12:3920. 


Stage Employees—The hours of la- - 
bour in combination, vaudeville theatres 
and stock houses or other places of 
amusement for regular hands shall be 
as follows: Any day with arrival of 
show in morning, 8 a.m. to noon, 1 p.m. 


‘to 5 p.m.; balance of week 10 am. to 
noon, 1.30 p.m. to 4 p.m. 


When mati- 
nees are given, the-hours shall be 1.45 
p.m., night, from 30 minutes before 
opening of show, work to finish with the 
striking of scenes used in last act. Extra 
or added attractions whether put on 
prior to, during or after the perform- 
ance shall be paid for at overtime rate. 


- Rehearsals and taking in or putting out. 


electrical apparatus stored in the the- 
atre shall be paid at overtime rate. The 
regular overtime rate shall be 50 cents 
per hour. In combination and vaude- 
ville theatres or other places of amuse- 
ment in which six or eight performances 
per week are given, each permanent em- 
ployee shall be entitled to one afternoon 
off per week, and in theatres giving 
twelve performances a _ week, to one 
morning off per week. 
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Wage scale: Per week—Carpenters, 
$28 ; assistant carpenter, electrician, pro- 
perty man, fly-man, $26. All extra men 
engaged as grips and fly-men and lamp- 
operators shall be paid $1.50 per per- 
formance. | 

Moving Picture Operators.—The hours 

of labour shall be as follows: Vaude- 
ville theatres, Monday, report for spot 
cues at, rehearsal; balance of week, 1.30 
p-m. to 7.30 p.m. Continuous vaude- 
ville: report for cues at rehearsal; bal- 
ance of week thirty minutes before per- 
formance starts; two and a half hours 
for supper. Moving pieture houses, 2 
p.m. to 5 p.m., 7.30 p.m. to 11 p.m. Any 
theatre playing two performanees a day, 
operator to report thirty minutes in ad- 
vance. 
The minimum wage rate shall be $25 
per week of six days. Screening of pic- 
tures shall be considered as extra work 
and shall be paid at the rate of $2 
per picture. Entertainments such as 
ehurches, lodges, lectures, one operator, 
five hours or less, shall be paid $5 per 
performance; for putting up or taking 
down machine, booth, ete., $1 per hour. 
Overtime on week days shall be paid for 
at the rate of 75 cents per hour and 
Sunday work $1 per hour. 


Food, Liquors and Tobacco 


MooszE JAW,: SaskK.—THE INTERNA- 


TIONAL UNION oF FLOUR AND CEREAL - 


WorKERS AND THE Rosin Hoop MILs, 
Limitep. — Agreement entered into 
April 1, 1919, provides the following 
schedule for eight-hour day workers: 
Per hour—Operating millers, operating 
engineers, 7214 cents; head packers and 
assistant foremen, 6714 cents; machine 
tenders, flour packers, ear’ checkers, fire- 
men, 6214 cents; smutters and oilers, 
feed packers, 60 cents; truckers and 
loaders, 57 cents; sweepers, 5214 cents; 
ashmen, common labour, 50 cents; 
women labellers, machine tenders, lid- 
ders and other female labour, 50 cents 
maximum, 3714 cents minimum, depend- 
ing on nature of work and _ skill of 
worker ; head teamster, $125 per month. 

Overtime shall be paid for at the rate 
of time and one-half and work on Sun- 
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days and holidays (when plant is im 
operation) at-double time. Repair work 


on Sundays and holidays (when plant 


is not in operation) time and one-half. 

Ten-hour day workers are paid the 
same rates per hour as the rates paid 
eight-hour day workers with overtime 
after ten hours. The following schedule 
gives rates for ten-hour workers not cov- 
ered in the eight-hour schedule given 
above: Per hour—(1) Package depart- 
ment: charge hand, 6714 cents; box 
maker, first, 6214 cents, second, 60 cents, 
experienced box maker’s helper, 5714 
cents, Inexperienced box maker’s helper, 
a9 cents; tube makers and lidmakers, 
621% cents. (2) Elevator: charge hand, 
6714 cents; elevator operator, 6214 
eents; oiler, grain sampler, 60 cents; 
wheat shovellers, 57 cents; inexperi- 
enced common labour, 50 cents. (3) 
Cooper shop: head setter up, 6214 cents; 
cooper helpers, 55 cents; inexperienced 
eommon labour, 50 cents. (4) ILoeal 
warehouse, sackroom, .yard: charge 
hand, 6714 cents; store keeper, 62%, 
cents; truck drivers, yard man, 60 cents; 
teamsters, sackman’s helper, 57 cents; 
coal shovellers, steneiller, 55 eents. (5) 
Miscellaneous ten-hour men: Machinist 
engineer, 7214 cents; warehouse and 
loading foremen, 6714 cents; sackman, 
stockkeeper, boiler washer, pipe fitters, 
blacksmiths (temporary}, 6214 cents; 
boiler washer’s helpers, 57 cents. 

The work in these departments usual- 
ly varies with the busy and dull seasons, 
and it is understood that such work shall 
be on an 8-hour basis during the dull 
period of the year, and on a 10-hour 
basis during the busy period. | 

Vancouver, B.C.—THE BakERY AND 
CONFECTIONERY WORKERS’ INTERNA- 
TIONAL Union, Locau No. 179, AND VaARI- 
OUS CONTRACT SHOPS.—A conference was 
held in aceordanee with Section 11 of 
the existing agreement, which states that 
in the event of an increase in the cost 
of living the union shall have the right 
to call a conference with a committee of 
the employers for the purpose of in- 
creasing the scale of wages. As a re- 
sult of the conference the wages were 
changed as follows: Per day—Foremen, 


— a 
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from $5.50 to $6; dough mixers and 
ovenmen, from $5 to $5.50; bench hands, 
from $4.50 to $5; helpers, from $4 to 
$4.50. These changes became effective 
on January 1, 1920. 

VANcouvER, B.C—THE CIGARMAKERS’ 
Unton, No. 357, AND VARIOUS LOCAL EM- 
PLOYERS.—Agreement adopted May 13, 
1918, and in effect till April, 1920, con- 
tains piece rates for the various classes 
of work. 

Manufacturers who do not employ a 
journeyman for his full time shall not 
be allowed an apprentice. One appren- 
tice for. one man; two apprentices for 
ten men; one returned soldier for five 
men employed; two returned soldiers 
for twenty men employed, in addition 
to the regular apprentice law, and no 
more. When journeymen are laid off, 
apprentices are to be laid off in propor- 
tion. No manufacturer shall hire new 
men while those in the shop are working 
on a limit. No limit shall be placed on 
one day’s work. 

When any shop has laid off for one 
week or more, the manufacturer shall 
not be allowed to hire any new men until 
the shop has worked for two full weeks, 
dating from commencement of week. 
The same shall apply when the men 
have. been working on a limit for two 
weeks or more. 


Leather 


BrantTForD, Ont.—THE Boot AND 
SHor Workers’ Union, Locau No. 136, 
AND VARIOUS EMPLOYERS.—Agreement in 
effect from April 19, 1919, to April 19, 
1920. 

Forty-seven hours shall constitute a 
week’s work, 7.30 a.m. to noon and 1 
p.m. to 5 p.m. the first five days of the 
week, and 7.30 to noon on Saturdays. 
Overtime shall be paid for at the rate of 
time and one-half, Sundays and holidays 
at double time. 

Apprentices in all departments shall 
be paid as follows: Per hour—First 
three months, 1214 cents; second three 


months, 1514 cents; after six months,- 


17144 cents; thereafter to be increased 
according to efficiency till maximum is 
reached. 
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Wage Seale: (1) Cutting department: 
Per week—outside cutters, $27; balking, 
$12; Per hour—tlining cutters, 3814 
cents; trimming cutters, 2714 cents. (2) 
Stitching department: Per week—Vamp- 
ing, $21; skiving, $16; making linings, 
edge stitch, $15; closing, $14.50; eye- 
letting, $14; folding, $13.50; stitching 
back stays, stitching foxings, stitching 
eyelet row, $13.20; checking off, stay- 
ing, fitting, $12; finishing table, $11 and 
$8. (38) Lasting room: Per hour—as- 
sembling, 45 cents; pulling over, 50 
cents; side lasting, 50 cents; No. 5 bed 
machine, 50 cents; Per week—Picking 
out lasts, $13, piece rates per dozen and 
per 100 pairs from 11 cents to $2.50. 
(4) Bottom finishing: Per week—F'inish- 
ing bottoms, $25; buffing, $20; finishing 
heels, $14. (5) Sole leather department : 
Per week—first operator, $19.50; second ° 
operator, $15. (6) Treeing department : 
Per week—Repairing, patent, $18.15, 
tan, $16.50, dull, $14; packing, $12; 
piece rates at 214 and 3 cents per pair, 
6 cents per dozen, and 88 cents per 60 
pairs. 


Metals and Machinery 


MontTrREAL, QuE.—THE AMALGAMATED 
ASSOCIATION OF SHEET METAL WORKERS, 
Locat No. 116, AND VARIOUS EMPLOYERS. 
—Agreement in effect from September 
1, 1919, to June 30, 1920. 

Eight hours shall constitute a day’s 
work, between 8 a.m. and 5 p.m. for 
the first five days of the week and 8 a.m. 
to noon on Saturdays. All work done 
from 5 p.m. to midnight and on Satur- 
days from noon to midnight shall be paid 
for at the rate of time and one-half, from 
midnight to 8 a.m. and on Sundays and 
holidays at double time. Minimum rate 
of wages shall be 60 cents per hour. 


Printing and Publishing 


MontrREAL, QUE.—THE INTERNATIONAL 
BROTHERHOOD OF BOOKBINDERS, LOCAL 
No. 91, AND THE GRAPHIC ARTS SECTION 
OF THE CANADIAN MANUFACTURERS’ As- 
sociaTion.—Agreement in effect from. 
July 1, 1919, to June 30, 1921. 

Forty-eight hours shall constitute a 
week’s work, eight hours per day, be- 
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tween 7 a.m. and 6 p.m. except Satur- 
day when work shall cease at noon. 

The minimum wage shall be as fol- 
lows: Per week—Journeymen, July 1, 
1919, to June 380, 1920, $380; July 1, 
1920, to June 30, 1921, $31. Journey- 
women, July 1, 1919, to June 30, 1920, 
$138; July 1, 1920,-to June 30, 1921, 
$13.50. All overtime shall be paid for 
at the rate of time and one-half. Over- 
time shall be during the first four hours 
after quitting time, but no one shall work 
more than three hours at a time-and- 
one-half rate on any particular day. 
After these hours double time. The 
night shifts shall receive fifteen per cent 
over the day scale; overtime to be paid 
on the same basis as day scale. 

The scale of wages for apprentices 
shall be as follows: Per month—male, 
*first year, first six months, $7, second 
six months, $8; second year, first six 
months, $9, second six months, $10; 
third year, first six months, $11, second 
six months, $12; fourth year, first six 


months, $13, second six months, $15; 


fifth year, first six months, $18, second 
six months, $21; after fifth year, jour- 


neymen’s wages. Female, first year, 
first six months, $6.50, second six 
months, $7; second year, first six 


months, $7.50, second six months, $8; 
third year, first six months, $9, second 
six months, $10; after third year, jour- 
“neywomen’s wages. 


Orrawa, OntT.—THE INTERNATIONAL 
TYPOGRAPHICAL Union, No. 102, AND THE 
EMPLOYING PrINTERS.—Agreement in 
effect from July 1, 1919, to May 31, 
192% 


Forty-eight hours shall constitute a 
- week’s work, work to be completed be- 
tween the hours of 7 a.m. and 6 p.m. 
each week day except Saturday when 
work shall cease at noon. The night 
shift shall also consist of forty-eight 
hours per week and shall be completed 
in five nights. Not more than ten hours 
shall be worked on any one night. 
member on night work shall be required 
to work more than five hours without 
intermission for lunch. 


When three shifts are employed, two 
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of them shall be considered night work. 
If day men are required to transfer to 
night shift they shall be paid at night 
rate for a full week’s labour. For less 
than a full week, the overtime day rate 
shall be paid. If night men are trans- 
ferred to day shift they shall be paid 
night rate for a full week’s labour. For 
less than a full week the overtime night 
rate shall be paid. : 

Wage Scale: Per week—hand com- 
positors, floor men, stonemen, make- 
ups, linotype and monoline operators, 
$32; linotype and monotype machinists 
and machine tenders, typecasters on 
typecasting machines, and proofreaders | 
who are practical printers and members 
of the Union shall receive not less than 
the prevailing compositors’ scale and be 
coverned by the conditions of the com- 
posing room. The rate for night shift 
shall be 25 per cent over day rates. Over- 
time shall be paid for at time-and-one- 
half for first three hours on wages paid, 
over three hours double time and on 
Sundays and holidays. When required 
to work lunch hour, members shall be 
paid said hour and continuous time at 
overtime rate until relieved. 


Apprentices’ minimum scale of wages: 
Per week—First two years, at the option 
of the office; third year, first six months, 
$11, second six months, $12; fourth 
year, first six months, $14, second six 
months, $17; fifth year, first six months, 
$19, second six months, $22. 


Fort WintuiAM, Ont.—THE INTERNA- 
TIONAL ‘T'YPOGRAPHICAL UNION, Loca 
No. 417, AND VARIOUS NEWSPAPERS. — 
Agreement in effect from November 1, 
1919, to October 30, 1920. 


Forty-eight hours shall constitute a 
week’s work, eight hours per day, six 
consecutive days, between 6 a.m. and 6 
p.m. for day work. Forty-two hours 
shall constitute a week’s work, seven 
hours per night, between 6 p.m. and 6 
a.m.; not less than thirty minutes shall 
be allowed for lunch. All work over 
eight hours in any one day, or over seven 
hours in any one. night, shall be paid — 
for at time and one-half for the first 
three hours, after that double time. 
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Work on Sundays and holidays except 
Labour Day at time and one-half, La- 
bour Day at double time. 


Wages: Per week—Ad., stone and job 
men, linotype and. monoline operators, 
day work, not less than $35, night work, 
not less than $38. Apprentices, first two 
years, at the option of the office; third 
year, $15; fourth vear, $20; fifth year, 
$25. 


SASKATOON, SAsk. — THE INTERNA- 
TIONAL TYPOGRAPHICAL UNION, Loca 
No. 663, AND VARIOUS LOCAL EMPLOYERS. 
—Agreement which expired October 31, 
1919, revised and in force from Novem- 
ber 1, 1919, to October 31, 1921. 


Hight hours shall constitute a day’s 
work, between 7 a.m. and 6 p.m., and 
seven and one-half hours a night’s work 
between 7 p.m. and 6 a.m. The middle 
shift shall work seven and one-half hours 
and shall receive night scale of wages. 
Overtime shall commence when time is 
called, and for the first three hours shall 
be at the rate of time and one-half, after 
that double time. When a member is 
ealled back either before or after his 
regular day’s work, he shall receive one 
dollar extra for said call-back, provided 
that in no ease shall he receive less than 
one hour’s pay at overtime rate in ad- 
dition to the compensation for call-back. 
Any work done on Sundays and holi- 
days shall be paid for at double mini- 
mum wage scale: Per week—Make-ups, 
bankmen, proofreaders, operators, ma- 
chinists and all employees engaged in 
hand composition and distribution, No- 
vember 1, 1919, to October 31, 1920, day 
shift $42, night shift $45; November 1, 
1920, to October 31, 1921, day shift $44, 
night shift $47. Apprentices, first year, 
3314 per cent of journeymen’s scale; 
second year, 42 per cent of journeymen’s 
seale; third year, 53 per cent of journey- 
men’s seale; fourth year, 78 per cent of 
journeymen’s scale; fifth year, 80 per 
cent of journeymen’s scale. 


Machine learners: The term for ap- 
prenticeship for beginners on linotype 
and monotype machines shall be thirteen 
weeks at the following scale: Per week 
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—first three weeks, $22; next five weeks, 
$28 ; last five weeks, $35. 

The situations of employees who en- 
listed may be filled during their absence 
provided that upon reporting for duty 
the situations formerly held by these em- 


ployees shall be restored to them. 


LETHBRIDGE, ALTA. — THE INTERNA- 
TIONAL TYPOGRAPHICAL UNIon, Locau 
No. 551, AND VARIOUS EMPLOYERS. — 
Agreement in effect from July 1, 1919, 
to June 30, 1920, and if any change is 
desired by either party, notice must be 
given sixty days prior to the expiration 
of the agreement. 

Eight hours shall constitute a day’s 
work between 7 a.m. and 6 p.m. and 
seven and one-half a night’s work be- 
tween 7 p.m. and 6 a.m. Overtime up to 
four hours shall be paid for at time and 
one-half. Overtime extending over four 
hours shall be paid for at double rate. 
Work performed on New Year’s, Good 
Friday, Victoria Day, Civie Holiday, 
and Thanksgiving Day shall be paid at 
time and one-half, provided this shall 
not apply to morning papers published 
every week day, or to night staffs on 
afternoon papers who work six nights 
a week. Double time shall be paid for 
all work performed on Dominion Day, 
Labour Day or Christmas and Sundays 
except in case of morning papers or 
night staffs on afternoon papers. A 
regular employee called to work outside 
of regular hours shall receive one dollar 
extra for call besides overtime pay. 

Seale of Wages: Per day—Make-ups, 
admen, bankmen, journeymen engaged 
in hand composition or distribution, 
operators of typesetting machines, ma- 
chine tenders (machinists), day work, 
$40, night work, $42; machinist-oper- 
ators (one machine), day work, $43, 
night work, $45. Machinist-operators 
shall receive 50. cents for each additional 
machine taken care of. Apprentices 
shall be paid for the first two years, at 
the option of the office; third year, not 
less than 40 per cent of journeymen’s 
wages; fourth year, not less than 6674 
per cent of journeymen’s wages; fifth 
year, not less than 75 per cent of jour- 


-neymen’s wages. 
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New WESTMINSTER, B.C.—THE INTER- 
NATIONAL TYPOGRAPHICAL Union, LocAL 
No. 632, AND VARIOUS LOCAL EMPLOYERS. 
—Agreement in effect from January 1, 
1920, to December 31, 1923, and there- 
after until terminated by either party by 
a previous three months’ notice. 

Seven and one-half hours shall con- 
stitute a shift’s work, day shift between 
7 am. and 6 p.m. and night shift be- 
tween 7 p.m. and 6 a.m. 

Wage Scale: Per shift—Day shift, 
$6.75; night shift, $7.35. Men working 
second shift commencing at 3 p.m. shall 
be paid at the same rate as day men. 
The foreman shall be paid at least 50 
cents extra per shift. Machinist-oper- 
ators shall be paid at least 50 cents per 
shift extra for the first four machines. 
If more than four machines are put in 
operation a regular machinist shall be 
‘employed. All work performed part day 
and part night shall be paid for at the 
scale of wages for which the larger part 
of the time has been worked. 


Overtime shall be paid for at the rate 
of time and one-half and work done on 
Sundays and holidays at double time. 
All work done on morning newspapers 
on New Year’s Day, Good Friday, Em- 
pire Day, Dominion Day, Thanksgiving 
Day, Labour Day and Christmas Day, 
five hours shall constitute a shift, to be 
paid for in full wages. 

Apprentices shall be paid as follows: 
Per week—First two years at the option 
of the office; third year, first six months, 


$13.50, second six months, $16; fourth 


year, first six months, $19, second six 
months, $22; fifth year, first six months, 
$27, second six months, 30. 

Learners on typesetting machines shall 
be paid the following wages (no learner 
to work more than six days nor average 
less than four days per week): Per week 
—First four weeks, $20; next three 
weeks, $25; following three weeks, $30; 
last three weeks, $35. 


Vancouver, B.C. — THe INTERNA- 
TIONAL T'yPOGRAPHICAL Union, Locan 
No. 226, AND VARIOUS BOOK AND JOB EM- 
PLOYERS.—Agreement which is the result 


of negotiation and conciliation between. 


THE LABOUR GAZETTE 


FEBRUARY, 1920 


the parties concerned is to be in effect 
from January 1, 1920, to December 31, 
1920, and thereafter unless thirty days’. 
notice to re-open same has been given by 
either party. 

Forty-eight hours shall constitute a 
week’s work, eight hours per shift, day 
shift between 7 a.m. and 6 p.m., night 
shift between 6 p.m. and 4 a.m. 

Wage Scale: Per week—compositors, 
stonemen and proofreaders, day work, 
$40.50; night work, $44.10. Machinists, 
machinist-operators and operators in job 
offices shall work for the same wages and 
hours as those prevailing in news rooms. 


Overtime shall be paid for at time 
and one-half and work on Sundays and 
holidays at double time. 

Apprentices, Wage Scale: First two 
years, at the option of the office; third 
year, at least one-third of journeymen’s 
wages; fourth year, at least one-half of 
journeymen’s wages; fifth year, at least 
two-thirds of journeymen’s wages. 


VANCOUVER, B.C. — THEe INTERNA- 
TIONAL T'YPOGRAPHICAL UNION, No. 226, 
AND THE VANCOUVER PRINTING AND PUB- 
LISHING CompaANny.—Agreement in effect - 
from January 1, 1920, to December 31, 
1922, is the result of negotiation and 
conciliation, and the wages and hours the 
result of arbitration in accordance with 
the arbitration contract between the In- 
ternational Typographical Union and the 
American Newspaper Publishers’ Asso- 
ciation. 

Six days or six nights shall constitute 
a week’s work, seven and one-half hours 
per day, between 7 a.m. and 6 p.m., and 
seven and one-half hours per night be- 
tween 6 p.m. and 7 a.m. 

Wage Scale: Per hour—Day work, 
90 cents; night work, 98 cents. 

Overtime shall be paid for at the rate 
of time and one-half. The foreman shall 
receive overtime only at the option of 
the employer. All work done on Sun- 
days, Christmas Day, Labour Day, and 
Dominion Day, on both morning and 
evening newspapers, shall be at double 
price. All work done on Good Friday, 
Victoria Day, Thanksgiving Day and 
New Year’s Day shall be paid for at 
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time and one-half, provided that it shall 
be permissible to work on the last four 
named days and for five hours for a full 
day’s pay at the option of the publish- 
ers. Employees called back after one 
hour shall receive one dollar for such 
eall-back in addition to the prescribed 
rate of pay. 

Apprentices, Wage Scale: First two 
years at the option of the office; third 
year, at least one-third of the journey- 
men’s wage; fourth year, at least one- 
half of the journeymen’s wage; fifth 
year, at least two-thirds of the journey- 
men’s wage. 

Machine learners: The period of 
learners on machines shall be seventeen 
weeks and the wage scale as follows: 
First three weeks, 40 per cent of scale; 
second three weeks, 50 per cent of scale; 
third three weeks, 6624 per cent of seale; 
next four weeks, 75 per cent of scale; 
last four weeks, 85 per cent of scale. 


Vehicles for Land and Water Transporta- 
tion 


Orrawa, Ont.—THE INTERNATIONAL 
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BrRoTHERHOOD OF BOILERMAKERS, IRON 
SHIPBUILDERS AND -HELPERS, CAPITAL 
Lover, No. 394, AND VARIOUS EMPLOYERS. 
—Agreement in effect from May 1, 1919, 
to April 30, 1920. 

A day’s work shall be eight hours 
and forty minutes commencing at 7.20 
a.m. and ceasing at 5 p.m.; Saturdays 
from 7.20 a.m. till noon. Forty-eight 
hours shall constitute a week’s work for 
men on night work, said hours to be 
divided equally five nights, and all time 
worked over forty-eight hours to be paid 
at the rate of time and one-half. For 
day work overtime shall be time and one- 
half from 5 p.m. to 10 p.m. and double 
time after 10 p.m. for new work both 
inside and outside the shop. 

All repair work done outside of shop, 
inside or outside the city, shall be paid 
at the rate of 10 per cent over and above 
rate of wages, and double time all over- 
time. Work on Sundays and holidays 
shall be paid for at double time. 

Seale of Wages: Per hour—Boiler- 
makers, 65 to 68 cents; improvers, 50 to 
60 cents; helpers, 45 to 47 cents. 


FURTHER REGULATIONS AFFECTING WESTERN COAL MINES 


*“HREE new orders have been receiv- 
ed from the Director of Coal Opera- 
tions for Alberta and Eastern British 
Columbia.* Order No. 142 contains a 
list of companies at whose mines the 
agreement made on December 18 be- 
tween the Western Coal Operators’ As- 
sociation and District 18 of the United 
Mine Workers of America will be ef- 
fective. A copy of this agreement is 
given in the January issue of the La- 
BOUR GAZETTE on page 72. Order No. 
143 contains a request for information 
regarding earnings of contract miners 
in District 18. Order No. 144 relates 
to a dispute at the Pacific Pass Mines 


*For details of previous orders see LABOUR GAZETTB, 
January, 1920, p. 73, and various preceding issues. 


of the North American Collieries with 
regard to cost of living awards. 


OrvER No. 142.—In accordance with 
the agreement between the United Mine 
Workers of America and the Western 
Coal Operators’ Association, which was 
confirmed by Order No. 141, it is direct- 
ed that the terms and conditions as set 
out in this order shall be in foree at the 
following mines: Alberta Bloek Coal 
Company, Ltd., Drumheller, Alta., Atlas 
Coal Company, Ltd., Drumheller, Alta., 
Bankhead Mines (C.P.R.- Co.), Bank- 
head, Alta., Corbin Coal and Coke Co., 
Ltd., Corbin, B.C., Drumheller Land 
Company, Ltd., Drumheller, Alta., Ex- 
eelsior Collieries, Ltd., Wayne, Alta., 
Galt Mines (C.P.R. Co.), Lethbridge, 
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Alta., Hamilton Coal Company, Ltd., 
Wayne, Alta., Hy-Grade Coal Company, 
Ltd., Drumheller, Alta., Jewell Col- 
lieries, Ltd., Wayne, Alta., Mountain 
Park Coal Co., Ltd., Mountain Park, 
Alta., Newcastle Coal Company, Ltd., 
Drumheller, <Alta., Neweastle Junior 
Coal Co., Ltd., Drumheller, Alta., Pre- 
mier Coal Company, Ltd., Drumheller, 
Alta., Rosedale Coal & Clay Products, 
Ltd., Rosedale, Alta., Rosedeer Coal 
Mining Co., Ltd., Wayne, Alta., Seran- 
ton Coal Company, Ltd., Drumheller, 
Alta., Western Commercial Coal Co., 
Ltd., Wayne, Alta. 

OrperR No. 1438.—In order to obtain 
definite knowledge regarding earnings of 
contract miners throughout District 18, 
a regulation was issued requesting the 
mining companies to forward to the of- 
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fice of the Director of Coal Operations 
each month, until further notice, in- 
formation showing (1) the number of 
contract miners employed at each mine, 
(2) the average earnings per shift of 
all contract miners emploved, less 
charges for explosives, ete. 

OrpER No. 144.—A dispute arose at 
the Pacific Pass Mines of the North 
American Colheries, Limited, Lovett, 
Alta., regarding the payment of cost of 
living awards to employees working over 
eight hours per day. It was ruled by 
the Director that Order No. 124 provides 
that nine hours’ pay shall be paid for 
eight hours’ work, and that it also pro- 
vides for the payment of the cost of 
living increases (92 cents per day) in 
the same manner from the date it was 
issued. . 


FAIR WAGE CONTRACTS, JANUARY, 1920 


pERING January the Department of 

Labour received for insertion in the 
Lasour GazertTe the following informa- 
tion relative to 9 fair wage contracts, 5 
of which were awarded by the Depart- 
ment of Public Works, and 4 by the 
Department of Railways and Canals. All 
the contracts contained the usual fair 
wage clause which provides for the 
prompt payment of such wages as are 
current in the district in which the work 
is to be performed, and for observance 
on the various works under contract of 
the prevailing hours of labour, and 
which otherwise prevents abuses and se- 
cures the legitimate rights of the labour 
employed. ; 

A statement was also received as to 
supplies ordered by the Post Office -De- 
partment, subject to the Regulations for 
the Suppression of the Sweating System, 
the securing of fair wages, ete. 


DEPARTMENT OF PUBLIC WORKS. 


Extension to Breakwater, Scotch Cove 
(White Point), N.S. Name of contrac- 
tors, A. W. Girroir & W. F. MacKinnon, 
Antigonish, N.S. Date of contract, De- 


cember 22, 1919. Amount of contract: . 
schedule of prices. 

Wharf, Le Pas, Man. Name of con- 
tractors, M. J. Wylie & Lionel Berry, 
Winnipeg, Man. Date of contract, No- 
vember 1, 1919. Amount of contract: 
schedule of prices. 

Dairy building (Experimental Farm), 
Ottawa, Ont. Name of contractors, R. 
Taylor & J. Lackey, Ottawa, Ont. Date 
of contract, January 13, 1920. Amount 
of contract, $29,680.00. 

Addition to administration building 
in connection with Dalton sanatorium, 
North Wiltshire, P.E.I. Name of con- 
tractor, Peter G. Clarke, Summerside, 
P.E.I. Date of contract, January 15, 
1920. Amount of contract, $7,500.00. 

Addition to the office building of De- 
partment of Soldiers’ Civil Re-establish- 
ment, Ottawa, Ont. Name of contrac- 
tors, Grant Bros., Ottawa, Ont. Date of 
contract, January 27, 1920. Amount of 
contract, $5,692.30. 


DEPARTMENT OF RAILWAYS AND CANALS. 


Roofing of government grain elevator, 
Port Colborne, Ont. Name of contrac- 
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tors, Ebsary Fireproofing and Gypsum 
Block Company, Toronto, Ont. Date of 
contract, January 5, 1920. Amount of 
contract, $13,135. 

Sheet metal and roofing work in con- 
nection with repairs to government ele- 
vator at Port Colborne, Ont. Name of 
contractors, A. E. Holmes & Bro. Co., 
Port Arthur, Ont. Date of contract, 
January 5, 1920. Amount of contract, 
cost plus 17 per cent based on labour 
expenditure. 

Construction of the substructure for 
a double track railway bridge over the 
Tantramar River about one mile east of 
Sackville, N.B. Name of contractors, 
The Nova Scotia Construction Company, 
Limited, Halifax, N.S. Date of con- 
tract, November 5, 1919. Amount of 
eontract: schedule rates. . 

Construction of a station building and 
freight shed at Dartmouth, County of 
Halifax, N.S. Name of ‘contractors, 
Standard Construction Company, Lim- 
ited, Halifax, N.S. Date of contract, 
January 23, 1920. Amount of contract, 
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$24,560. for station building ; 
freight shed. 


Post Orrick DEPARTMENT. 


$16,614 for 


The following is a statement of pay- 


ments made in January for supplies or- 
dered by the Post Office Department, 
subject to the Regulations for the Sup- 
pression of the Sweating System, the 
securing of fair wages, and the perform- 
ance of work under sanitary conditions: 





Amount 
Nature of Orders. oO 
Orders 
Making metal dating stamps and type and 

making other hand stamps and brass 

CLOW. SAIS EE re sek ee nee et gtk Peet cot $1,537 86 
Making-rubber stampss..2 4000 tes ek ete 239 20 
Supplying stamping materials, pads and ink.. 801 43 
Supplying mail bag fittings............0000.0.......06 2,867 00 
Repairing motors sinc sence eh eco tics 84 60 
Repairing scalesuit avers | sean ret. toe 28 85 
Making up and supplying letter carriers’ “ 

UNI OPINGS re eee ee ee 8,934 59 
New mail bags supplied...............eee cece ecsseeeeees 1,119 20 
Miail bagging. sci eeteere st neice cece a sesee e 26,359 64 
Mail clerks’ boxes, and letter boxes, repaired 101 75 
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PRICES RETAIL AND ‘WHOLESALE IN CANADA, JANUARY, 1920 


(THE prices movement continued up- 
ward both in retail prices of foods 
and in the wholesale prices of many 
commodities. The chief increases were 
in grains, fodder, livestock, meats, pota- 
toes, flour, bread, sugar, textiles, metals, 
building materials and in raw furs. 

In retail prices the average cost of a 
family budget of staple foods in some 
sixty cities rose to $15.30 at the middle 
of January as compared with $14.73 in 
December, $13.78 in January, 1919, and 
$7.73 in January, 1914. The chief in- 
‘ ereases were in sugar and potatoes, but 
there were also advances in meats, eggs, 
butter, milk, bread and flour. 

In wholesale prices the index number 
rose to 338.4 for January, as compared 
with 322.7 for December, 286.5 for Jan- . 
uary, 1919, and 136.5 for January, 1914. 


The chief increases appeared in the 
groups: Grains and Fodder, Animals 
and Meats, Fruits and Vegetables, Mis- 
eellaneous Foods, Textiles, Metals, Build- | 
ing Materials, and Raw Furs. In Dairy 
Products, eggs and butter and cheese 
declined slightly. 

The weekly budget for a family of 
five, including staple foods, laundry 
starch, coal, wood and coal oil, and rent, 
is based upon the estimated importance 
of the various commodities included, 
these being slight modifications of those 
employed in similar calculations by 
various official bodies. For some articles 
comparatively large quantities are in- 
eluded, owing to the omission of other 
important foods of the same class. For 
instance, the only fruits are evaporated 
apples and prunes, and the only fresh 
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vegetable is potatoes. As market con- 
ditions affecting these usually affect the 
prices of other fruits and vegetables 
somewhat similarly the relative pro- 
portion of expenditure on the various 
foods therefore tends to be maintained. 
In fuel and lighting the quantities are 
estimated on a similar principle, an- 
thracite coal being used chiefly east of 
Manitoba and soft coal and wood in the 
western provinces, while no allowance is 
made for the quantities required in the 
various localities owing to climatic con- 
ditions, nor for the difference in quality. 
It is estimated that these calculations 
represent from 60 to 80 per cent of the 


expenditure of an ordinary family, ac-: 


eording to the total income. 


Tie index number of wholesale prices 
is based upon the quotations of 271 com- 
modities, one having been dropped in 
1915, and is the simple average of the 
percentages which the current prices of 
the several commodities bear to their 
average prices for the base period, 1890- 
1899, these being therefore made equal 
to 100. 


The accompanying tables and notes 
give details as to the prices movement 
during the month and as compared with 
the same month in the previous vear. 
The table of retail prices shows the 
prices of some 30 foods at the middle of 
the month in 60 localities in Canada 
having a population of 10,000 or over. 
Quotations are obtained by the corre- 
spondents of the Lasour GazerTE from 
dealers doing a considerable trade with 
workingmen. All prices are for deliver- 
ed goods. The rates for rent are for six- 
roomed houses in districts occupied by 
workingmen. 


Retail Prices 


Meats were upward, there being slight 
increases in some of the cities. Mutton 
averaged the same, while salt pork and 
lard were slightly lower. Eggs aver- 
aged slightly higher, fresh eggs being up 
4c. and storage eggs le., but prices were 
down in some of the cities and up in 
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others, according to local conditions, ete. 
Milk advanced at Three Rivers, Brock- 
ville, Belleville, St. Thomas and Cal- 
gary, but fell at Winnipeg and Saska- 


toon. Butter averaged higher, both for 


ereamery and dairy, but the prices flue- 
tuated, being higher in some of the cities 
and lower in others. New cheese aver- 
aged slightly higher. Bread was slightly 
higher owing to advances in a number 
of the cities. In flour the increase was 
greater, being nearly le. per pound on 
the average. Rolled oats, rice and beans 
were slightly higher. Canned vegetables 
were steady. In sugar there was a con- 
siderable advance, averaging about 2c. 
per pound. Potatoes also rose consider- 
ably, advances occurring in nearly all 
of the cities. Anthracite and bitumimous 
coal both showed advanees, there bemg 
slight changes in a number of the cities. 
In wood and coal oil there were also 
slight advances. In rent no changes were 
reported for the month, but there were 
numerous reports of increases to take 
effect in the spring. 


Wholesale Prices 


GRAINS AND FODDER.—Manitoba wheat 
was steady at the higher prices for mill- 
ers determined by the Wheat Board at 
the end of December. At the end of 
January the prices of winter wheat in 
all the provinces were advanced by the 
Board 25e. per bushel. Barley at Winni- 
peg rose from $1.65 to $1.78 per bushel. 
There was a similar advance at Toronto. 
Oats advanced at Winnipeg from 93ce. 
to 95e., but receded later. Oats at Tor- . 
onto rose from 98e. to $1.00 per bushel. 
Corn and flaxseed fluctuated, but aver- 
aged slightly higher. Peas advanced 
from $2.75 per bushel to $3.00. Rye 
advanced to $1.90, but fell back to $1.78. 
Hay rose $1.00, reaching $26.00 per ton 
at Montreal. Straw advanced $1.50, ~ 
reaching $17.00 per ton. oh 


ANIMALS AND MEATS.—Cattle fluc- 
tuated at Winnipeg between $12.00 and 
$13.00 for the higher grades, averaging 


slightly higher than in December. At 


Toronto, choice butchers rose from $13.75 | 
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COST PER WEEK OF A FAMILY BUDGET OF SPAPLE FOJDS, FURL AND LIGHTING, AND RENT, IN TERMS OF THE: 
AVERAGE PRICES IN SIXTY CITIES IN CANADA 

































































































































































Commodities. Quantity|*1900 |*1905 | 1910 | 1911 | 1912 | 1913 | Jan. | Jan. | Jan. | Jan. | Jan. | Jan. | Dee. | Jan. 
: 1914 | 1915 | 1916 | 1917 | 1918 | 1919 | 1919 | 1920 
c. ¢. c. c. c. c c c. c c C. c ¢ c. 
Beef, sirloin, steak... .. | 2lbs | 27.2 | 30.4 | 37.6) 39.8 | 41.6} 44.4 | 46.4 | 47.2 | 47.2 | 52.8 | 63.8 | 73.6 | 69.4 | 71.4 
Beef, shoulder, roast....| 2 “* | 19.6 | 24.6 | 26.60 | 27.8 | 28.0 | 29.6 | 34.6 | 32.8 | 32.4 | 34.8 | 45.0 | 51.6 | 45.6 | 46.4 
Veal, roast, forequarter..| 1 ‘“ | 10.0 | 11.3 | 12.8 | 14.0 | 14.4 | 15.7 | 16.6 | 17.6 | 17.8 | 20.3 | 25.3 | 27.7 | 25.5 | 25.7 
Mutton, roast, hindg’r..} 1 “ 11.8142 2 1°16 § | 18 6) 17.8°} 18.1; 20.9 | 20.4 5.21.0 | 24.8 | 31.2 1°34.9-| 32.3 1-32.83 
Pork, fresh, roast, ham..{ 1 ‘“* | 12.2 | 13.1 | 18.0 | 17.8 | 17.5 | 19.5 | 20.6 | 19.0 | 19.9 | 24.6 | 33.1 | 36.9 | 35.% | 36.5 
Pork, salt, mess........ Qe e 21.8 | 25.6 | 34.4 | 33.6 33.2 | 36.2 | 36.2 | 35.8 | 36.0 | 44.8 | 62.6 } 70.8 | 70.6 | 69.6 
Bacon, breakfast. ..... 1“ | 16.4} 17.8 124.5 | 28.8 | 22.6 | 24.7 | 24.8 | 25.1 | 26.7 | 31.2 | 44.8 | 51.0 | 81.8 | 52.4 
Lard, pure leaf....:....} 2 “ | 26.2 | 28.2 | 406 | 36.0 35.6 | 38.4 | 87.2 | 35.6.) 36.6 | 48.6 | 66.6 | 73.8 | 77.8 | 77.6 
Biggs: ireshiy =) cien oe 1doz | 257) 300 | 33.3 | 32.6 | 843 | 33.7 | 45.5 | 45.5 | 46.4 | 56.9 | 68.3 | 73.6 | 82.4 | 86.6 
Hegs, storage.......... Po Yo ebs2 | 23°47 28.4 727-S | 3t 201-28. 1 2.4 | 34:9 | 36.1 | 45.3} 51.2 | 62.5 | 68.5 | 69:5 
SUN Let ae es pee AIS a 6 qts. | 36.6 | 39.6 | 48.6 | 48.2 | 49 8 | 51.6 | 55.2 | 55.2 | 52.2 | 59.4 | 71.4 | 82.8 | 88.8 | 90.6 
Butter, dairy, solid. .... -Qibs | 44.2 | 494] 52.0 | 63.0 | 58.4 | 53.0 | 61.0 | 61.8 | 66.6 | 88.4 | 93.8 |106.0 |132.4 |135.2 
Butter, creamery, prints; 1 “ | 25.5 | 27.7 | 831.9 | 31.5 | 317 | 33.8 | 35.9 | 35.0 | 38.1 | 43.9 | 51.2 | 59.1 | 12.6 | 74.8 
Cheese, old............ eee 16.1 | 17.6 | 18.5 | 192 | 201 | 20.5 | 21.3 | 22.5 | 24.4 | 30.5 | 33.8 | 35.7 | 40.9 | 40.9 
Cheese, new........... slime 14.6 | 15.7 | 17.5 | 17.8 | 19.5 |.19.41 | 19.6 | 20.5 | 22.4 | 28.8 | 30.4 | 33.9 | 37.6.4.38.1 
Bread, plain, white..... bee 55.5 | 58.5 | 68.0 | 64.5 | 60.0 | 61.5 | 64.2 | 67.5 | 66.0 | 91.5 1114.0 {120.0 1118.5 {120.5 
Flour, family.......... 10 “ | 250 | 28.0 | 33.0 | 32.0 | 34.0 | 32.6 | 32.0 | 39.0 | 37.0 | 53.0 | 65.0 | 69.0 | 67.0 | 74.0 
Rolledcats, eee. 5 5 “ | 18.0} 18.5 | 21.0 | 21.0 | 22.0 | 22.0 | 21.5 | 24.5 | 24.0 | 27.0 | 35.0 | 40.0 | 39.5 | 40.0 
Rice, good, medium.....} 2 ‘ | 16.4 | 16.6 | 104) 10.6 1 14.6 | 11.4 | i2.0 | 12.2} 12.0 13.6 | 19.6 | 25.2} 29.0 | 30.4 
Beans, handpicked...... aM 86 | 9.7!) 10.8 | 10.4) 11.6 | 12.4 | 11.8 | 13.2 | 16.9 | 24.4 | 33.4 | 30.2 | 23.0 | 23.2 
Apples, evaporated. .... ate $9} 7.7 | 11.5 | 13.6) 13.5 | 12.0 | 12.4 | 12.1 | 12.5 | 14.6 | 19.7 | 22.7.) 26.6 | 26.2 
‘Prunes, medium size....} 1 ‘ 11.5 3.6 9.9 | 12.2 | 12.9 | 11.9 | 12.2 | 12.9 | 12.7 | 13.6 | 17.3 | 19.6 | 25.2 | 25.7 
Sugar, granulated...... 4 “ | 21.6 | 22.0 | 24.0] 24.0 | 26.0 | 23.6 | 22.8 | 30.8 | 31.2 | 26.8 | 42.8 | 49.2 | 55.2 | 62.0 
Sugar, yellow.......... 7 ales 10.0) $8 10.8; 11.0 | 12.0 | 11.0 | 10.2 | 14.0 | 14.4 | 17.0 | 19.8 | 22.4 | 25.2 | 28.6 
Tea, black, medium.....| 3 “ | 82| 83/ 87/ 89/ 88] 89/| 9.1] 9.6] 9.7] 10.1 | 12.5 | 15.9 | 15.9 | 16.0 
Tea green. medium.....| } “ 87) 87; $1; $4) $5} 938) 9.2); 9.6 | 10.0} 10.1 | 12.1 | 15.3 | 16.5 | 16.7 
Coffee, medium....... Pes S38 8.8 88 92; 93 9.4 9.5 9.9 9.8 9.9. | 10A | 11.8 } 14.3 |.14.7 
POtatOeS esses atin, 2 pks | 24.1 | 280 | 303 | 44.6 46.3 | 36.0 | 38.0 | 31.7 | 47.0 | 64.7 | 72.7 | 62.3 | 86.7 {103.0 
Vinegar, white wine ....| zg pt. at Mt 7 aie te 8 8 8 8 8 8 9 9 9 
All foodsic.. sacs bene $5.48) $5.96) $6.35 $7.14 $7.34! $7.34/$7.73 |$7.97 |$8.28 |$10.27/$12.42/$13.78/$14.73/$15.30 
C: Cael haaaastee c. | c c. c c c c. ¢. c € c 

Starch, laundry....... Mi eS EO Se ese yee Le ss ai S-9\| 38 6 48 | ae) eee ae 
Coal, anthracite. ....... rs ton | 39 5 | 45.2 | 48 1 | 48 8 | 51.9 | 55.0 | 54.1 | 54.1 | 58.2 | 64.0 | 72.4 | 82.5 |-83.1 | 87.8 
Coal, bituminous...... Pea 31.1 | 323 | 35.0 | 350 | 375 | 387] 37.1 | 38.0 | 36.9 | 47.7) 55.9 | 63.4 | 64.0 | 65.2 
Wood hardsewen cnc “ cord} 32.5 | 35 3 | 38 8 |.41.4 | 41 4 | 42.5 | 42.9 | 42.5 | 41.6 | 45.7. | 63.7 | 76.8 | 80.0 | 80.6 
Woodssoftti fo. ce... HR 22.6 | 255 | 29.4 | 380 30 0 | 30.6 | 32.1 | 21.2 | 30.7 | 52.7 | 40.2 | 56.5 | 60.0 | 62.5 
Coaloil tae. oe. lgal..| 24.0 | 245 | 24.4 | 23.4 20 Orr eka 22329) e227 | 23 OF) 82 |e 2oe 8b 28.2 429. Onl beO) 
— ef — | - een ea a | | | —_-—— 
Fuel and lighting.......[....... $1.50) $1 63) $1.76 $1.78) $1.82) $1.91; $1.90) $1.90) $1.85) $2.13) $2.65} $3.07) $3.17] $3.27 
Rent. ie cess skiwe Senha $2 37) $2 89) $4.05 $4.05) $4 60) $4.75; $4.83] $4.37] $3.98] $4.03] $4.50) $4.83) $5.54; $5.54 
Grand total........].-.--..- $9 87'$10 50'$12 79/$13 00\$13 79/$14 02/$14.49/$14.27'$14 141$16.45/$19.89'$21.73/$23.4$1$24.15 














AVERAGE COST OF STAPLE FOODS BY PROVINCES 





; [ 
Nova Scotia... cic. esimaae re. on $5.61 /$5.83 ($6.82 |$6.78 |$7 17 |$7.29 |$7.41 |$7.85 |$8.31 |$10.16/$12.45/$14. 01/814. 77/$15.35. 





Prince Edward Island........... 4.81 | §.26 | §.81 | 5.80 | 6 11 | 6 34 | 6.69 | 6.81 | 7.03 | 8.63} 10.63) 12.25| 12.42) 13.42 
New Brunswick. .50..5.5-..2:0. 5 38 | 5.83 | 6.55 | 6.84 °7.13 | 7.04 | 7.45 | 7.75 | 8.29 |} 9.92) 12.35) 13.44} 14.32] 14.97 
Quebec... ios: 2- Seino ate. cor §.15 | §.64 | 6.33 | 6.46 | 6.97 | 6.87 | 7.28 | 7.41 | 8.0L | 10.03} 12.18) 13.19) 13.95) 14.67 
Ontetio oa.) ccig.c04'5s Met), Pear oF §.01 | 5.60 | 6.50 | 6 67 | 7.25 | 7.20 | 7.27 | 7.71 | 8.13 | 10.35} 12.51} 13.70) 14.75} 15.35 
Manitoba..... ote ar aetetel ie tetene votes § 85 | 6.18 | 7.46 | 7.41 | 7.88} 7.87 | 8.23 | 8.13 | 8.44 | 9.80} 11.84) 13.50); 15.29] 16.09 
Saskatchewan................06 6.86 | 692 | 7.86 | 8.08 | 816 | 8.25 | 8.52 | 8.865 | 8.47 | 10.44] 12.18] 14.31) 15.15) 15.89 
Alberta: oc ciqch-ac<d at eettor totaal 6.02 | 6.50 | 8.00 | 8.08 | 8.15 | 8 33 | 8.76 | 8.57 | 8.31 | 10.53) 12.72) 13.84) 15.16] 15.83 
British Columbia............... 6.90 | 7.74 / 8 32 | &.79 (| 9.03 | 9.03 | 9.08 | 8.98 | 8.71 | 10.64, 12.69] 14.51! 15.64} 16.11 


*December only. 
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RETAIL PRICES OF STAPLE ARTICLES OF CONSUMPTION 
= ; 
Nova Scotia tal New Brunswick Quebec 
Ba 
| 5 p 
Commodity a o | 2 t-fia Gekersons Rr) el & 
ee eas ele |) gle | S| £1 44 ol els 
© > 3S ° he <2 s eS) © = ia a 5 
3 | BB kl (al aBl ee yee le ae tee eee ane 
a | & | o = alto = a | fy od et) ok | tee eae 
rer| cts. cts. cts. cts. cts cts. | cts. ets. cts. cts. cts. | cts. | cts cts cts. 
1-Beef, sirloin steak.... Ib | 40 |39-35| 45 40 39.4 | 25-30] 35-40} 45 35 30 36.9 129-30} 38 25 30 
2-Beef, round steak..... “| 30 |20-33/ 32-40; 37 34.9 | 25-30} 30-35) 35 30 30 31.9 | 28-30] 35 25 30 
3-Beef, rib roast prime.. “* 35 |22-25 | 32-38 | 35 $2.1 | 25-30] 28 35 25 20 27.0 | 23-24) 39 25 25 
4—Beef, shoulder roast.. ‘* |28-32 |20-22 | 25-27] 22 27.3 | 20-25] 24 25 20 18 | 21.8 }16-19} 25] 20 20 
5-Veal, roast, forequarter ‘'|..... 25 22s eee 20-Oyled2 Ae 25 16 Slag eee 20.5 |29-25} 201] 18 25 
6-Mutton, leg roast, h’q. ‘* {24-382 | 28 es ee Peers 30.3 | 20-25) 30-35, 35 25 A8 27.6 | 25-28) 30 |...... 30 
7-Pork, fresh, roast, ham ‘* 40 |25-30|°35 | 38a 33.9 | 22-35] 35 35 30 28 32.0 }30-32) 35 35 32 
8-Pork, fresh chops..... 1. 40 |30-357 42 | 35 37.4 | 32-35) 35 35 35 28 | 33.3 128-30] 355 | 35 35 = 
9-Pork, salt, mess...... ‘ 40 (30-35 |} 33 35 35.1 35 35 35 34 3D 34.8 |30-32] 35 32 32 
10-Bacon, br’fast, not sli’d “* 55 50 48 45 49.5 46 50 50 45 45 47.5 48 OD 52 55 
11-Fish, fresh, g. quality. ‘* | 8-30 |15-30 | 9-80 /15-18 |...... 12-35} 12-35} 10-35} 10-35) 8-30 ]...... 12-15}13-30| 15-35]12-35 
12-Fish, salt, herrings....dos} 75 |50-60)...... GO ch sa ae 65] 60 60 10 AG» biog 15.1675. loom. BopeoO 
13-Salmon, canned, med. Ib|.....|..... }...... |...... [eee ee. GM Ne OS (ghee ee en eke 35 | 40 | 40] 40 
14-Lard, pureleaf, best.. ‘| 45 (40-45) 37 40 41.1 38 1 38 40 35 AN >) $8.3 4°38 | +40 35 40 
45-Eggs, new laid....... doz} 80 |75-88! 70 80 77.9 } 65-70] 89 85 890-85} 75 80.6 | 1090 | 110 |80-100)70-90 
16-Eggs, storage........ eel femerns [cocks ees | eabeheen emma e | naeer tected (Warr 7 Pie al Wed Aun 10 70 C009) a1 020 1256557 Ol Ae eee Bes 
17-Milk, delivered....... qt | 14-16 Ue lene 14 14.3} 11-12 15 15 Ye 14.1 16 16 | 14.3 14 
18-Butter, dairy solids.. lb|..... 65 65 70 68.7 | 59-60 68-70| 65 55 63.5 |60-63) 70 ]...... 65 
19- “ creamery prints... ‘| 80 |/0-7 80 80 78.1 75 78 70 | 77.5 165-68] 73 75 70 
20-Cheese, old.......... by 40 40 8 ER crelense: 4 S853), ees On ek pes 40 38 33.0 §38-40} 45 40 35 
21-Cheese, new......... A ane SiMe ce 40 40.0 35 Bb ee 36.0 134-36] 40 ]|...... 35 
22-Bread, plain white ... ‘ 10 | 8.7 110-8.7 9.3 9.4 10-10.7 | 10 11.2 | 10.3 Soil Oeil ae [erm (hoi 
23-Flour, family........ COIS el Oe 6.9 7.9 7.9 te 8.1 Path Tin 1,84 -8.5-| 853: 7.5 ant 
24-Rolled oats, standard. ‘| 8 8 fF 8 7.8 8 8 SP 18,0477 4 Sle Olen 
25-Rice, medium........ od CG ap ee eee ea 15 15.5 15 14 15 14.7 13 15 PAI 15 
:26-Rice, Patna, ete...... ba Redes PAS ay, aman 18 1A sl RR SS 3 T8=20)" 18) a) caasee 1856505. so2 20 25 18 
:27-Tapioca, medium pearl ‘* |22-25 |15-20 | 20 20 20.3 20 18 18 19.0 166 3 23 20 
°28-Tomatoes, canned 3’s.can| 25 |20-25 | 19-20] 25 23.0} 18-20) 20 |18-20 22 20.5 20 Mie. 20 17 
29-Peas, canned 2's...... ef 25 115-25} 18-19} 20 20.9} 15-16 20 18-20} 20 19.5 18 |19-20) 20 25 
30-Corn, canned 2’s..... = 25 23 17-18 | 20 21.9 | 18-20 18 16-18} 20 19.5 20 123-25) 20 20 
31-Beans, common,dry..1b| 14 | 12 | 11 12 | 12.3 10 | 145.) 12°]: 92:81 9136s oh cis 
32-Apples, evaporated... “* 20) Rae eee 28 30 ZIT See 25 Yo ee eer et 24.0 20 SUS er 30 
.33-Prunes, medium...... 6 125-30 | 20 25 23 23.9 25 26 25 24.5 25 30 30° 25, 
84-Sugar, granulated.... | J4"| 14 , 15.4 16 14.9 15.4 | 16.7 16> |. 1529) 16-| 163516 15 
35-Sugar, yellow........ ki Pol ud 13 14.3 13.8 -| 13.4 mn 14.3 | 15.4 15 14.8 15 15 15 15 
86-Tea, black, medium... “ |60-75 |55-70 | 60-65| 60 | 63.1 | 60-65 55-65| 55-60| 60 | 58.1 165-70] 60 55-70 | 70 
BU= Led, STEEN, MECIUIN: cc [ivnce 8 Visysvuebes flousbeusncted Vis eum ul leranene slob ceenel oe saiehcbele DD-O0|en 20> alae ie 63.8 |65-70]..... 55-70] 70 
-38-Coffee, medium...... “1 60 60 40 60 55.0 65 55 65 | 62.5 155-60) 60] 55 n 
'39-Potatoes, local, per bag of} $ [$2.70 $ $ $ q $ $ $ $ $ $ $ $ 
114 bu., 90 Ibs........... 2.00:} 2.78) 2270. | 32.2519) 2.44 1.92 4.05 | 2.75-| 2.25 | 2.86 | 2.00} 2:81] 2.88 12:95 
40-Vinegar, white wine, .10- .18- 
XXX, per quart........ pile: gl PAT, esa 4 ik 123 45; 10 15 By ha ae Pt ai 3 BS a 3 13 
41-Starch,laundry, per so .12- 
OWN ore chsrsrelstavetare vibes 15 15 104 ua .139 alG 14 515) 150 | .14 |] .15 ) .15 ELD 
42-Coal, anthracite, stove 
size, per ton, 2,000 lbs....|..... 8.10117.00 {14.25 | 13.12] 17.0 16.50 {14.50 |16.00 | 15.67)13.00/13.50)12.50 |13.00 
-43-Coal, bituminous, domes- 7.75- 11.00- 
tic, per ton, 2,000 Ibs..... 6.65 18.00 110.50 | 9.50 | 8.63 | 10.50/10.50 | 13.25 |10.50 | 9.50 | 10.44)11.75)10.00/11.00 |10.00 
44-Wood, hard, best, per long el3.33 
eord. (128 cu. ft.)......... 6.00] 8.00 114.00 | 9.00 | 9.25] 10.09 15.00 |i138.00 | 8.00 | 11.50) 14.67)12.00)12.00 |12.00 
-45-Wood, soft, best per long g : 11.33¢ = 7.00- 
cord. (128 cu. ft.)...... . 4.00} 8.00} $.00 | 5.00 | 6.50 8.00 8.00 | 5.00 | 7.00 ; 6.75 }12.67) 9.00) 10.00 9.00. 
46-Coal oil, prime white, per { 262? 2%e .30- .35- 
gallon >. caste lacee cee os 30 30 . 28 30 308 5aV4 30 30 289 f) 22b) be 25 .40 
47-Rent, house, 6 roomed,|14.00 |18.00 18 .00- 17.00)- 
* gan. conveniences, mon..|18.00 |25.00}...... 20.00 |18 83} 15.00 15.00 |18.00 |20.00 | 28.75) 20.00)15.00)16.00 |14.00 
48-Rent, house, 6-roomed,|8.00- |12.00 12.00- 
no san. con., per month |12.00J18.00|...... 15.00 | 12.83} 11.00}24.00 | 12.00 |14.00 {18.00 |16.50]..... 10.00)14.00 | 7.00 
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Quebec (Continued) 
















a 
s E . 
z 2 = | 4 = 
S| 2\ 8s) § See rie 
cold ts: (ls pet ale ca a Oe 
aS $5 a > pers me 
@) ae Bos ao ee eh} Q 
cts. | cts.) cts. | cts. | cts. | cts. cts. | cts. 
205|. 33e|neso™|= 25 |) 36 | 2975) 22h 120-32 
20R= comleazo- 25.71% 30) 280-20) 0125-28 
uae SO eLeeOORI” (20h 20; 26.11) 25 25 
15m 23e)28 14 | 20 | 20.3) 20-22] 20-22 
DOR 2525 USAR SSS hee, Oho w lees 2 
1851 9 -851~ SOS 28 he25 e265 03). 25 30 
28 | 30] 35} 381 35 | 33.4 30-35! 30-32 
285/430" |) Boa). 4089935 | S361 235 30 
OOM com oom oo DA ele| eee 35 
SOON OUR POU a Ao | ye, 52.51 45 | 50-54 
20 |15-28| 9-35) 8-28].....1..... 30 10-30 
a ae 1) Te aie) ben) Une eernete al Pace (ES ae eed ef 
Avs 40 | 38) 30 | 40 ).....f 40 45 
304 40 eddie) 3d" | 8651 30. Al 45 35 
75 |75-80|75-80/90-110)90-100| 90.0/75-100} 75-85 
BOM OO Ose. ae 65 |: 658i... 65-70 
14/ 14] 16] 16] -14 | 14.9] i4 14 
ahora 68 | 65 | 68 | 67 | 66.4) 70 |°65-68 
COR a2) UMOm le eaelemeost silo ro e075 
PEASE 46 | 35] 38] 38 | 39.4) 45 39 
aid atl eke aie 38 | 38 | 86.6] 38 |...... 
Gaia tOciee (LO NeOl dee ed feel ae Oso 868 
TROP Aot ROME COMM Te OWl nt aE Sos: | Ta0 
8 SE SEDs lei come isd. (2 8.elLes 7 
i5 13 14 Lbs Peek: 18-0). 5435: 15 
18 1S eee QOS EYE 20 OU ah ete. 3 
134 520 | 130'=-18 18 | 18.3} 20 20 
20 |20-22) 20 |18-20} 20 | 19.6} 20 20 
20 | 20) 20 |18-20) 18 | 19.9} 20 20 
20 | 22} 25 |16-18} 20 | 20.9] 25 22 
10 | 8 LOH EP 12 10 | 11.1] 12.5 }10-12.5 
eee 22h). 2307|" (238) Qo- |Pe5.. 1) 625 25 
SUH 22 20018, 258 a20)' 23. 9] 30 25 
16 16 16 16 16 | 15.9} 16 15.4 
TANS T4232 15 | 15 | 14.6) 15 14.3 
* 60 |60-70) 70-80) 55-70)|60-70| 65.3}40-70 |60-70 
60 |60-70) 70 |55-70,50-70] 64.7140-70 | 60 
60 | 70) 45 | 55] 50 | 58.6) 60 65 
$ $ $ $ $ $ $ $ 
2.40 {2.50 |2.70 |3.75 |4.00 |2.71 [3.75 | 3.00 
AAG 13 >| 18s) 10: 143 216 15 
ST Tiee La ebomben ton abet Ieee ois E125 


eer ee| YAVULe ee ae 





.32- | .25- .30- 

.34 | .30 | .28 | .02 
10.00 14.00 
10.00}12.00/20.00}18.00 
~ | 6.00 12.00 


7.00) 10.00}15.00}13.00 


§$Including New Glasgow and district. 
tInclnding Newcastle district. 





. 28- .28- 
.80 | .295] .30 28 
17.00 20.00- 


22.00/15. 56) 28.00 |18.00 





12.00 15.00- 
17.00|11.0 
































a 
3 
= ie ee 
$ 1-54 31 4 
a = 3 | 
Bd aok ait (S 
Cts ets.) Cls/"|| ets: 
40-45)..... 40 1338-35 
08242). 052. 35 | 28-33 
35-40} 30 25 |25-30 
28-30} 25 23 |23-25 
22 25 30 |32-33 
35 35 35 25 
38-42) 25 40 |30-32 
40-45} 35 44 35 
35 By SOM ae, oe 
50 48 50 58 
10-30} 138-2)10-30| 8-25 
DOME ck 75 65 
38 45 45 40 
38 35 37 38 
90-125/85-90/85-90| 75 
65 70 70 65 
14-16} 13 |13-6 | 14 
65-68} 65 | 68] 65 
68-70] 72 73 70 
42 38 44 45 
AQ Sale Sem: 40 40 
8.7 8 8.7 | -8.7 
eoaleieeaele Orom|eie9 
7 8.5 7 
bono ue 15 15 
15 1S) et & 18 
18 20 18 20 
18 20 |19-20| 20 
14 20 |1/-20) 20 
20 25 |20-22) 20 
7 D205 1205110 
2D) Ane. ae 25 28 
20 30 25 25 
16 16 16 16 
14.3 |° 1504) 15.4|-14.8 
60-70 |60-70| 70 |50-70 
60-10 |..... 70-75|50-70 
60 45 60 50 
$2.75-| § $ $ 
3.25 |2.50 {3.00 |2.75 
Bets al ha eras | Pa eas 15 
ots) 12 I) 414 15 





10.00 |11.00 


g 
14.00 |14.00}10.50)11.09 


10.00 {11.00} 6.50) 8.0) 


.23- 
25 


18 .00-|20.00}18.00} 13.00 


Ontario 
21 
cm tu 
Sa eye 1s tS : 
5 | Fy : 3 4 : 
ee alee ee le Be cer: 
ela! aetinmsial 6151-4 
cts. cts. cts. Cts.) | sCts | Ctss cts. | cts. 
22-40| 40 36-3 26 40 40 40 35 | 1 
| 25-30! 38 22-85] 24 35 38 35 30 | 2 
25-35! 30 30-33} 25 OZ 33 | 31-33) 30 | 3 
20-25| 25 25-28] 20 28 28 | 28-00} 25 | 4 
20-25} 30 30-35} 20-25} 35 28 | 30-32] 35 |5 
25-30) 35 35-37| 25 30 55 SOS ee ce 6 
32-35] 38 a/ 35 45 38 35 38 | 7 
40-45} 45 40-42) 33 45 43 42 40/8 
35-40| 35 35 30 40 40 33 35 | 9 
45-50) 50 45 43-50| 50 48 46 45 110 
8-30} 12-28 | 22-32) 15-35) 15-30] 15-33)12.5-30] 10-30] 14 
OES ees A 100 CE SAN TE testy Blea BO agar ac 75 112 
40 45 45 40 Ca be ih Be 40 40 113 
36 36 35 34 40 35 38 35 |14 
100 95 85 80-90] 85 |80-85] 90 85 115 
67 75 OE anne 70 70 70 68 116 
15.4 16 15 15 114-15]°12;5) -44 |. .0., 17 
Pras Oe Lis pasar 70 73 72 68 70 68a |18 
75 75 70 76 10 75 74 70 419 
40 Bae ill aes | ae iG 40 40 45 40 \20 
Ra 35 38 34 40 34 BOS 
ino 8 8 TAS UN toiet hy Iressa | 8.7 | 8.7 129 
6.9 6.9 6.9 6: (eeSnleveres 6.3] 6.7 {93 
so 8 eae 6.3 10-823 8.3 8 |24 ~ 
Te ae 15 13 15 20 15 POD eee Os 
15 Neches 15-16} 15 20 20 LES ar ie lis 26 
18 20 18 17 20 20 18 20 |27 
20 {19-20 18 18 {18-20} 10 22 20 |28 
18-20 |19-20 18 18 |18-20; 20 20 20 129 
18-20 | 19-20] 18 |18-20 22 20 20 20 130 
13 PPS ee al QE 5 10 LOB ESeoe elles 10 |37 
Bes Pale ek Boe Pee es tS altel Shae eee ne Hae 
20 30 28 15 25 |20-30) 25-20] 25 |33 
16 1627 =) 12-9 13 16.¢| 16.7] 16.7 | 16.734 
15 14.3 COA Palo las 6e7 lear 16.71/35 
60-70) 70-75 | 60-70} 60-70) 70 60 | 60-65/65-70\36 
60-70 70 55-70} 60-70|70-80} 60 |60-65 165-70 37 
55 65 60-70} 60 65 65 | 55 50 |38 
$ $ $ $ $ $b $ $ 
4.40 | 3.25 | 2.95 | 3.00 14.00 |z.40 | 3.00 3.50139 
Ss 14 13 .10 15 eel nag BS; .12 140 
sh ahs 1883 SO9R Plo le Host 1541 
LOS eee 12.50 {12.50 |13.0))14.03}13.50 |13.50142 
Rake 9.00. |......] 12:0)! 9.50/14.09110.00 110.50 Ag 
£ 
16.00 dy ieee uae 14.0))16.03|16.03}16.00 |14.00)44 
g 
14.00 CUR: Seen see 12.00 |14.03)12.09}12.50 |11.00145 
Ln see .30 Bry | .23 FLO TOOL It 20 .30 146 
18.00- 20.00 20.0)-|30.00 
25.00 |22.00)25.00)16.00/35.00 [25.00 [25.00 {25.00 |30.00]18.09}z2.09 |35.09147 


15 .00-]18.00)14.00)11.00 
20.00 |12.50 |20.00 |20.00}18.09)13.00 25.00 {20.00 


aDairy prints. 
°Whey butter. 


.28- 


.30 | .30 


dNatural Gas 




















15 .00- 

































19.09- 








20.09] 20.0))15.00}14.00}14.00 |20. 0048 
bCaleulated per bag from price per pound. 
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gan. convenicnces, per month 
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RETAIL PRICES OF STAPLE ARTICLES OF CONSUMPTION 
Ontario (Continued) Manitoba 
2 Tea Oe | , 
3 a) 21 3 
Commodity. eee 4 8 en tear ears 
g 5 » 8 a; 3] @ | Bd ote 8 
3 3 3 ra Sia era irg fees | oS a be 
So #4. Bk Bae ieee ce ee es | ee pe cig 
Bek Me A Ae ae ee Se cue ee Veer 
Per| cts. cts. cts.-| cts. | cts. | cts. | ets. | cts. | cts. | cts. cts. cts. 
i-Beef, sirloin steak........ tb | 35-38] 38 35-40} 32-38) 40 40 5) 40 40 |. 40 40 37.0 
2-Beef, round steak........ tr 3e2=o0lu 36 30-35] 30 38 38 32 | 35 35 a0) 30 33.3 
3-Beef, rib, roast, prime... .. SS 30 34 32 25 28 |30-38) 30+) 35 30 | 25-38 28 30.1 
4-Beef, shoulder roast....... 2 teal me DS 30 25 20 25 | 30 |25-28)22-30} 25 |25-28 ; 20 | 25.2 
5-Veal, roast, forequarter.... “‘ | 28 QR ogl ce ten, 28 30 | 25 |28-30}/ 40) 35] 25 18-22} 29.2 
6—Mutton, leg roast, hind q’ter “ | 25 SOR Lee, 35 804 S8e Soule. 20g? 35 «| 32.3 
7-Pork, fresh, roast, ham.... ‘‘ | 40-45) 44 35 35 35 | 42 |35-38] 40] 35 40 35 37.2 
8-Pork, fresh, chops........ Soot eee 44 45 40 45 54 38 40 35 45 40-45) 41.1 
9-Pork, salt, mess.......... ue ered BO alee re 35 © Opi te ee ic ce ee bees imide AD nee 34.6 
10-Bacon, breakfast, not sliced “| 50 55 50 50 50M = 60 =50 4 50-58iog Hl o> Lee ne 50.1 
11-Fish, fresh, and frozen ... ‘' |12.5-20)12.5-30/12.5-25} 8-30 |12-35}12-35].18-25] 8-30]10-30/16-18 | 14-30]..... 
12-Fish, salt, herrings........ doz} 60 60s ie ees: AO Rll shot lh ee vallp, eee TOR GG Oct Reiley oes, Cre en a es 
13-Salmon, canned, medium.. lb | 35 50 36 30 42 | 40] 35] 40] 40 |40-45 | -40-45/..... 
-14-Lard, pure leaf, best...... eters 38 3% 40 88 | 45 | 85 | 401] 35 |40-45 | 40-45] 37.5] 42 
15-Eggs, new laid........... doz} 90) 85 |90-100} 70-85/90-100, 95} 75 |80100/75100) 80 | 70-85) 87.8)70-110)75-100 
16-Eggs, storage............ Mie 70) 70 COS ee he SOC S15. sae OM eR ee Ses ae 79.1 
17-Milk, delivered........... at) 912 12 14 fore 16 |16-20/14.3 20 Gi ae aa Re oe 14.6 
18-Butter, dairy, solids...... Ib} a70 | a70 72 70 CoeloeeOel 165 iee te 68 ee oes 65-70) 69.1 
19-Butter, creamery prints... “ | 75 75 7p 73 GON! SQ OMIT oe: | a7 75 =| 73.3} 80 
20-Cheese, old.............. A 4i) 42 45 43 40 lle. eee 40 40 40 40 41.5) 40 
21-Cheese, new............. ie 40 40 40 40 So TAGHIY BS eine AO ee el eee te 40 | 38.4 
22-Bread, plain, white....... 74 8 8 8 8 8.7 8 (eB Aleo 40 | DO 10 10 8.3 
23-Flour, family............ Be Cds Ml ahOLO al Ree) ROMA TOM MIS OUD ORT laie O GR Ot ot mame, & 7.5 7.3 
24-Rolled oats, standard..... ik iar | 8 8.3 fi) alee ate 8 8 8 10 | 7.5-8| 7.8 
25-Rice, medium............ 4 15 1265 Bes 15 17 15 iv 20 18 | 12.5 15 15.6 
26~Rice, Patna, ete......... Satek 20 tiles 4 83 i Ss Fe oe Cn ae 20 | 15 $5. WATE 
27-Tapicoa, medium pearl.... ** 20 18 20 18 i8 |18-20] 18 20 18 20 20 1S. 
28-Tomatoes, canned 3’s..... can| 20 20 19-20) 20 25 |24-25| 18-20) 24-25] 18-20/16.7-20)!.67-20; 20. 
29—Peas, canned 2’s.......... * 20 20 19-20} 15 20 |22~25] 18-20] 19-20] 18-20}17-20 | 19-20} 19. 
30-Corn, canned 2’8......... Me 20 20 19-20) 20 25 122-45) 20 |24-25|18-20/24-25 20 21.0 
31-Beans, common, dry...... Ib; 10 10 12.5 10 (are 240) 10 15 12 | 12.5 | 10-45} 11. 
32-Apples, evaporated....... ROLLED GOA ae pare ee Reale ACMie Spear eer dildo 25} 28; 25 | 30-35) 24. 
33-Prunes, medium.......... Bes 18 30 | 28-30/28-30| 30}; 20] 251 25) 20 20 | 25.5 
g4—Sugar, granulated........ “115.4! 16 | 16.7! 16 | 16.7] 16.7/16.7] 14 | 16.7] 16.7 | 16.7 | 15.9 
35-Sugar, yellow............ sig’ 8) 15 15.4 | 14.8 | 16.7) 14.3} 14.3] 13.1] 16.7] 16.7 | 15.4 | 14.8 
$6-Tea, black, medium....... ‘* | 60-’0} 60-70} 65-70! 69-70/60-89 50-80 60-70|65-70|65-70|60-70 | 55-70) 85.4 
$7-Tea, green, medium.. .... be 70 60-70] 65-79! 65-70'60-80|59-80,60-/0] 70 |65-70/60-/0 | 55-60} 65. 
38-Coffee, medium.......... sf 69 55 60 60 |55-60/50-65} 65 60 45 |50-60 55 58. 
39-Potatoes, local, per bag of 14%) $ $ $ $ $ | $ $ $ $ $- HB2Q625 dee S$ 
bushels, 90 lbs............. 3.75 | 3.00.) 3.40 | 3.90 | 3.50] 3.00) 2.75] 3.00) 4.00} 2.75 | 2.75 | 3.2 
40-Vinegar, white wire, XXX, 
per quart... 0050.06 ese eee 8, we 1D ee ioah (kOe boone dS Tome ais 40 | .132 
41-Starch, - laundry, per i 
DOMIG Sie ete nse te ctste stele Me5 |) 2125 Aelita CS ee DT Csr a taal Mate WR .10 | .133 
42-Coal, anthracite, stove size, | 
per ton of PD O00 bere ees 14.00) 13.00] 14.50) 14.00/14.50]13.50/13.50}16.50)13.50|13.70 |14.50 ./13.48 16.25 {19.00 
43-Coal, bituminous, domestic, | 
per ton of 2,000 Ibs......... 10.00} 13.50/13.00 | 10.00)10.09)19.00; 9.00]..... 11.00]13.90 |10.50 |10.79;12.50 |12.50 
44-Wood, hard, best, per long } g {12-00- 
Cordele S Cu site see mess sect 12550) 16200 138-00)10 13500). Sel = 12.50/12.00)11.00}10.00 {12.00 |14.1 
45-Wood, soft, best, per long g e 9.00 5 
Corduel2Sicusite) isk seeks se 11.00 |13.00 {14.00 |...... £12200 ee Eis 10.00] 8.00} 8.75 | 6.86 |41.2810.00 |10.00 
46-Coal oil, prime white, per 22- -30- : 
mullorWan yee lsslbeae fete te here 1394) 30 28 |= .28 25 ao Mie OOM oon neers .30 | .285) 
47-Rent, bouse, 6 rooms, san. 20 .00-|20.09-|18.00-!18.00 13.00 25.00 |25.00- 
conveniences, per month..../15.00 |25.00 [35.00 |25.00 |20.00) 30.0)16.00/22.00/35.00/85.00 |35.00 |23.13°35.00 |25.00 
—48-Rent, bouse, 6-rocmed, no 13.00-|16.00-|12.00-12.00)..... 10.00 15.00 |15.06- 17 .56—| 15 .00- 
10.00'15.00 (25.00 117.00 !15.00'22.00:13.00 14.00 20.00;25.00 {25.00 118.50 25.00 j18.00 
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IN CANADA, AT THE MIDDLE OF JANUARY, 1920—Concluded 

















Saskatchewan 
3 
a 5 o os g 
2/3) ¢/ 2/14) 8 
ey) d ei eres 
m = < = 3) 
cts. cts. cts. cts. cts. cts. 
40 a5 40 | 38.3] 35 25 
30 5} 35 | 30.0} 30 20 
28 25 2teweent 30 25 
25 15 25 CATS 22 18 
25 15 27 22.3 20 15 
35 35 35 $5.0 130 35 
35 30 35 33.3 38 45 
40 40 40 | 40.0] 40 45 
Op Ne Macaer alba ee 32.0 35 35 
69 60 60 | 69.0 65 50 
15-30) 12-25) 12-30). ..... 15-30/12.5-30 
LOO ee Rae Sree (ahd pened ee Ewe 
40 45 CAVE el eee 49 4) 
45 35 40 | 40.0] 38.5 40 
15 70 89 | 75.0} 90 |83-100 
BIAS hie CO PUG Oe See ch ref) 
15 16 18 16.3 17 15.4 
65 65 GoeOo sO ral 0, eles... 
75 80 70 | 75.0} 890 80 
tay to 40 (ile tal Ve Mae ee 55 
CUR Net delaras. ane 49.0} 40 35 
8.9 8.3 8.9 8.7 Topas 9.6 
BSA Hae Ge MO Tet Lis 
8.5 10 8 8.8 7 7 
12 See 12.5 Leal NS ae ie 
20 ‘15a, (eeeseere LIAL hare al hen ae a 
20 17.5 20 19.2 | 22.5 |-17.5 
25 25 25 | 25.0 |20.5-25) 22.5 
20 23 25 | 22.7} 21-25) 22.5 
25 25 25 | 25.0} 21-25) 22.5 
UPLB Ms 10) 4 1927. 1-12.5-1 10 
25 30 25. | 26.7) 30 33 
25 25 25 | 28.3 35 25 
17.5 15 12.5 | 15.0] 14.3 15 
15 sot TY ead I feat ee as a 
65-75| 55-65! 65 65.0} 55 | 50-65 
65-75) 65 65-60) 65.8] 65 65 
65 590 65 60.0; 55 70 
$ $ 3 $ $ $ 
3.00 | 3.69 | 3.25 | 3.28] 3.75 | 2.90 
20 30 .15 | .217 15 15 
20 18 .20 .197 175 15 
OED Dae ook teten stu, 22 OG eas fens 
11.85) 11.00} 11.00) 11.29 de} 6.50 
fe ipitaiiatai oth spradiathedta (edi voUisikavielts deaillis) e)ie! sk vs d Oo pa coo 
41.00-| g d je&t 
12.00 |11.00 |12.00 | 11.50]...... 9.00 
.40- 
45 40 35 392] .35 5 
30.00- 
35.00 |40.00 |30.00 | 33.33)25.00 |35.00 
15.00- 





20.00 115.00 |20.00 


eCaiculated per bag from price per 100lb. fSlabs and millwood. hLignite. 
kIncluding $1.00 for delivery. 


gStove lengths. 


17.50}15.00 |20.00 








Alberta 
2 
a | 
cle: 
oO = 
cts. cts. 
38 40 
32 32 
OD 28 
20 20 
20 20 
38 35 
40 35 
50 40 
40 30 
55 65 
15-28) 15-28 
40 40 
45 45 
90 (85-110 
Toate 
16 14.5 
Ne eee 70 
75 80 
HOR 
40 40 
10 10 
“3 7.5 
7.5 9.2 
al ears iy 
18 18 
22 23 
20 20 
20 25 
11 10 
35 30 
30 25 
16 15.4 
15 ABI) 
65-70} 60-70 
80 70 
60 68 
$ $ 
3.60 | 3.59 
15 20 
15 15 
9.25 | 6.75 
e 
DS LOO! Peete 
arte a . £0 
30.00 |25.00 
20.00 |14.00. 











& 
® a 
a edge 
< So Z 
cis. cts. cts. 
34.5 40 35 
28.5 35 30 
28.8 30 25 
20.0 25 15-20 
18.3 25 25 
35.8 42 3D 
39.5 42 40 
43.8 50 45 
36.3 35 35 
63.0 55 55 
28...) 15-30)12.5-30 
Brae 50 40 
42.1 gH A cote eRe 
$1.8, 100 100 
72.5 75 75 
Wty 67 20 
70.0 (fier ho eoas 
78.8 80 80 
40.07...... 45 
33.8 40 LF SKS, 
9.3 7.5 8.9 
7.3 ond, 6.9 
7.7 8.1 8.1 
YA el hones toes 
19.0] 17.5 20 
22.6 20 25 
21.4] 22.5 20 
23.9 25 25 
19.9 10 12.5 
32.0 PAE aleve 
28.8j...... 30 
15.2 16 14 
1325: haces 14 
61.3 70 60 
70.0 85 70 
63.3 65 60 
$ $ $ 
SAG Dr es 03.83 
- 163 La eerate o5 
. 156 15 .15 
6.45~- 
7.50 | 6.70 | 11.50 


es ee ee i ee ery 


11,00/12.00 |10.00 


367) 40 


4 


28.75|20.00 |15.00 


17.25}18.00 








55 


oe eee o 


sete ee 


{Not included in average. 


British Columbia 





























2 

‘6 fe 

3/5 | 4 

Co ee ces > 

cts. cts. cts. 

40 38 38 

30 30 34 

25 40 25 

25 20 20 

30 28 32 

40 35 30 

40 42-55| 38 

45 | 40-55! 45 

40 45 49 

62 55 50 

10-30) 10-28] 10-28 
Bot els tia 20 
40 SON tale se Re 
40 32 Af) 
67.5 ) 75 
65 65 63 
16.5 15 15.4 
ee 65 80 

lp 78 90 
Rea tit 38 45 

40 35 39 

9.8 9.8 9.8 

(atl ion: hes 

7.5 8 8 

VAD BOR ads 850 17 

t7.5 18 17 
22.5-25| 20 23 

20 20 23 
22.5-25| 20 20 

10 10 10 
Ete te 32 25 

25 32 32 

15 pea iin Baye 2 

14 11 15.4 

60 70-55) 55-60 

15 70-75} 70-75 

55 55 55 

$ $ $ 

62.93 | 3.00 |¢3.60 
15 30 .30 
2125 12 15 
12.00- 
12.50) 13.00} 12.50 
11.56-| e 
ate 12.00 | 7.50 
.o0- 

.3d 40 45 
18.00-|20.00-|18.00 
20.00 |30.00 |22.00 
i2.00-|18 ,00- 

14.700) |24200) | otek 
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5 
8) 2 | es 
a be £ bes 
a M4 of 
Z < At! 
cts. cts. cts 
40 | $38.0] 35.7] 1 
35 | 32.01 31.4] 2 
30 | 28.6] 28.8 | 3 
25 | 21.4] 28.2 | 4 
30 | 27.9] 25.715 
40 | 36.7|{ 32:3] 6 
45 | 41.9{ 36.517 
50 | 46.8] 39.8) 8 
eel 38.3] 34.8 | 9 
60 56.0 | 52.4 |10 
Se, bapa Gowan 11 
2) OE Ata 12 
AB As POPS ey 13 
45 41.2| 38.8 114 
110 | 90.4; 86.6 |15 
8 69.7] 69.5 |16 
16 17.1 | 15.1 117 
he te 72.0] 67.6 |18 
75 | 78.7! 74.8 |19 
45 43.6 | 40.9 |20 
45 | 39.8] 38.1 [21 
8.9} 9.1 8.7 |22 
6.3 7.0 7.4 |23 
9 8.4 8.0 |24 
ee, 18.5] 15.2 [25 
ia doit ene 18.1 |26 
17 17.6 | 18.8 [27 
20 | 21.7] 21.1 |28 
20 | 20.8] 20.0 [29 
25 23.4] 21.7 [30 
12.5. | 4h.4e he Adee (St 
25 | 26.8] 26.2 |32 
i 28.8] 25.7 |33 
14.3] 14.5] 15.5 |34 
12.5] 18.5] 14.3 [35 
50-55| 59.7] 63.8 [36 
Laesvef 20:84 66.6 137 
60 56.9 | 58.6 38 
$ $ $ ; 
c2.70 | 3.28} 3.09 (39 
20 220 149 140 
15 144.141 |41 
yp re Nata 14.04 142 
‘ 
8.60 | 10.92} 10.43 143 
NS Se 12.90 |44 
Rrciae §.81 | 10.00 [45 
.30 379} 310 146 
-(15.00- 
20.00 | 20.931 22.15 147 
12.00- 
15.00 | 16.10 } 15.62 [4g 


eCaleulated per cord from price quoted. 
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per hundred pounds to $14.25. Dressed 
beef was steady at the higher prices 
reached at the end of Dectmber. Veal 
advaneed le. per pound. Hogs fiue- 
tuated, but averaged higher than in De- 
cember. Dressed hogs advanced from 
24c. per pound to 26c. Bacon was steady 
at 38e., to which the price had fallen at 
the end of December. Lard advanced 
2e. per pound, reaching 3le. Sheep, 
mutton and lamb advanced. Turkeys 
eased off from the high prices reached 
toward the end of the year. 


Dairy PpRopucTS. — Finest creamery 
butter at Montreal rose to 6714c., but 
eased off to 66c. Cheese fell, however, 
from 30c. to 27c., heavy stocks being 
reported, with a light demand for ex- 
port. Fresh eggs fell from $1.10 to 85ce. 
per dozen, but storage eggs advanced 
from 60¢.;61e. to 61¢.-63e. 


Fisu.—Dry cod advanced slightly and 
salt mackerel rose from 10c. per pound 
-~ to 12c. Fresh whitefish fell to 11140c. 
from 15e. 


FRUITS AND VEGETABLES.—-Apples rose 
from $7.00 per barrel to $8.00. Lemons 
eased off to $5.00 per box. Potatoes rose 
from $2.60 per bag to $3.00 at Toronto 
and from $2.75 to $4.50 at Montreal. 
Onions and canned corn were slightly 
higher. 


MiscELLANEOUS Foops. — Bread _ ad- 
vanced at Toronto from 624¢. per pound 
to 714c. Similar advances occurred in a 
number of other cities owing to the in- 
erease in the price of flour as a result of 
the increased price of wheat set for mill- 
ers in December. Flour advanced from 
$11.00 per barrel to $13.25. Sugar rose 
$2.20 per hundred pounds, reaching 
$14.71. Molasses and maple sugar were 
also higher. 


TrexTiLes.—A line of beaver cloth rose. 


from $4.55 per yard to $5.50. Raw cot- 
ton advanced from 38c. per pound to 
40.25e. Manufactured cottons advanced 
nearly 5 per cent. 


from $138.60 to $16.40. Spool silk ad- 
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ton to $10.85. 


Raw silk advanced: 


FEBRUARY, 1920— 
vanced from 85c¢. per dozen to 90¢e. Ma- 
chine silk advanced 10 per cent. Jute 
was slightly lower, but hessians ad- 
vaneed. Flax sewing twine was higher. 


HIDES, LEATHERS, BOOTS AND SHOES.— 
Horse hides, tallow, and sole leather ad- 
vanced. 


MrraLsS AND IMPLEMENTS.—Pig iron 
was steady at the advanced price reached 
in December. Iron bar, black sheets, gal- 
vanized sheets, scrap iron, and steel bar 
advaneed. Antimony, copper, lead, nic- 
kel, silver bar, spelter, solder, and tin 
advaneed. Coil chain and erow-bars ad- 
vanced. 


FUEL AND LIGHTING.—Anthracite coal 
declined at Montreal from $10.90 per 
Gasoline advanced from 
32¢. per gallon to 34c. at Toronto. Coal 
oil rose from 2114¢. per gallon to 2414ee. 


BUILDING MATERIALS. — Lumber ad- 
vaneed considerably, pine rising over 
$10.00 per thousand for some grades. 
Oak and birch also advanced. At Vic- 
toria, B.C., rough lumber and _ shiplap 
rose from $30.00 per thousand to $35.00; 
flooring from $55.00 per thousand to 
$80.00; and shingles from $5.40 per 
thousand to $7.50. Red lead, nails, cop- 
per wire, white lead, turpentine, benzine, 
prepared paints, shellac, varnish, and 
window glass advanced, but linseed oil 
and putty declined. 


HousE FURNISHINGS.—Glassware and 
erockery advanced between 10 and 12 
per cent. Sad irons reeovered to $2.05 
per set after the decreases in the winter 
and summer of 1919. | 

Drucs AND CHEMICALS, — Plows 
powder rose from 314e. per pound to 
Ae. 


MiscELLANEOUS.—Malt advanced 5c. 
per bushel to $1.95. In raw furs there 
were considerable advances, especially 
in mink and muskrat skins. Paper ad- 
vaneed to $4.00 per hundred as com- 
pared with $3.45 in J anuary, 1919. Rub- 
ber was slightly easier at 46720. per 
pound. 
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InpEx NUMBERS OF WHOLESALE Prices BY GROUPS OF COMMODITIES- FoR JANU- 
ARY, 1920, DeceMBER, 1919, & JANUARY, 1919, 1918, 1917, 1916, 1915, 1914 & 1913. 


(Average price 1890-1899—100.) 


Number of 
commodities 
I—GRAINS AND FODDERS— 
Graing Ontario... <0. cs0te seen t 6 
Grains, Westetn.. 22) 00. .0d0% S55 4 
ROdder er) tak wena eer, Sienna koe 5 
AN gree steer tics 5 iS een ee 15 
IlL—ANIMALS AND MEATS— 
Cattle and Deel. 7 nc... Ay tot ees | 8 
Hogs and hog products............ 6 
Sheep and mutton. ......... Waa 3 
POULLE Van: doce tro ort Bee eas 2 
TAU Be wep cok ta sateateay 4 aie tea png 17 
SIT—DATRY PRODUCTS icance os fe Soke g 
{V.—FISH— 
Prepared hslernne cere tee re ae 6 
Fresh in - Pe a iO Aiea RO : 
V.—OTHER FOOD. 
(a) Fruits and Vegetables— 
Fresh fruits, native......-........ 1 
Fresh fruits, fOFeign nsec ayia: wo 3 
Dried tnMtS: seco oe ek Oe oe ee 4 
Fresh vegetables..............+.- 5 
_*Canned vegetables... ...........- - 
(b) Miscellaneous groceries— 
Breadstulig tc c2ic: chs oles os ccte ve e's 10 
Dea, cofiee: eter. ..o12ekiisGidaas sowie 4 
POPE, CCUG eos a oe visichois.ais Ste dacieisueie 6 
ondiments rts. sais. eee ee 5 
AL Sets ores Oncor oe cise 25 
VI.—TEXTILES— 
Woollens.2)23:.2 Misses. sks comes 5 
Cottons seers ao enue res nee} 
Silke yess sete Sass sass ceteet 3 
A 72s, eed Gar ae Ar ae eer orie ee 2 
4 Flax products...............0002: 4 
Oiler De reer Cue nee es Ce . 
VII.—HIDES, LEATHER: BOOTS &SHOES- 
ides and tallow................. 4 
DOR teeter rere esas eisey Ne sie ache 4 
Boots and shoes................0 3 
AUIS: eee EOS. 11 
VUI.—METAL AND IMPLEMENTS— 
Tron and ‘steel... jas s icice vases. 11 
Other metals 7.00. s oes Sees bas ee 12 
Impléments74 Feo cacicie es on 10 
1 WU mae ie it earns 33 
{X.—FUEL AND LIGHTING— 
IETS pecans <i i eR tle gape Aad Ne Gon 6 
Diehenig We As oo oe tae eee. 4 
Ji one ie ramen paaters9, eee eR 10 
X.—BUILDING \A1ERIALS— 
NEE CTs te nt crcokieh i ows 2 are irs were Stele 14 
Miscellaneous materials.......... 20 
Paints, te and glass... ....<... 14 
Be Sd SORE 48 
XI—HOUSE FURNISHINGS— 
PUrnitures sc gece oes ee 6 
Crockery and glassware........... 4 
‘Fable cutlery en at coe eee 2 
Kitchen furnishings............... 4 
RS RR aha Me OS ae 16 
XIJ.—DRUGS AND CHEMICAIS........ 16 
XIII.—MISCELLANEOUS— 
RG Wot tineicys Fev cts «:a-drorto. a tees clereeittes 4 
Liquors and tobaccos............. 6 
UNOTIOS; 2 2 acc Bereta < Satelee 7 
ns SOLER CEE ioe 17 
Al eommodities.......... 2.0 ....0. 262° 


f Preliminary figures. 





INDEX NUMBERS 


















































Jan.f | Dec.f | Jan.f | Jan.f | Jan. Jan. Jan. Jan. | Jan 

1920 1919 1919 1918 1917 1916 1915 1914 | 1913 

382.8 | 354.6 | 292.4 | 405.2 | 270.7 | 189.5 | 203.6 | 140.5 | 146.9 
421.1 | 382.9 | 273 1 | 331.4 | 242.4 | 174.0 | 182.2 117.1 | 1492.9 
308.8 | 300.5 | 247.6 | 208.1 | 195.7 | 176.5 | 184.9 |. 160.5] 157.1 
368.4 | 344.4 | 272.3 | 319.8 | 238.1 | 181.0 | 191.7 | 140.9 | 149.9 
$65.6 | 337.9 | 357.0 | 321.8 | 249.9 | 199.9 | 214.9 ' 228.2 | 177.8 
329.2 | 333.9 | 355.2 | 342.7 | 249.7 | 181.5 | 155.0 | 176.7 | 179.8 
277.0 | 226.6 | 270.8 | 279.6 | 223.5 | 179.4 | 149.5 | 163.2 | 193.3 
442.2 | 419.2 | 378.5 | 349.6 | 280.2 | 240.7 | 179.4 | 192.4 |*{o4 3 
350.0 | 326.4 | 348.7 | 325.5 | 249.2 | 196.3 | 177.9 | 194.2 | 168.4 
352.3 | 355.2 | 294.4 | 264.1 | 242.6 | 186.7 | 177.5.) 179.9 | 179.6 
205.5 | 227.2 | 264.9 | 241.6 | 186.4 | 151.8 | 160.6 | 151.7 | 160.5 
264.4 | 272.6 | 275.0 | 225.8 | 178.7 | 187.3 | 158.6 | 158.4 | 171.5 
245.1 | 242.4 | 268.3 | 236.3 | 183.8 | 168.7 | 160.0 , 153.9 | 164.2 
239.0 | 229.7 | 239.0 | 229.8 | 229.8 | 183.8 | 110.3 1287.9 | 110.3 
193.1 | 200 22:4,.157-5 |.183.2 | 194¢5 | 100.6 85.5 93.4 94.7 
276.9 | 270.7 | 249.0 | 256.1 | 195.0 | 143.0 | 120.8 | 116.8 | 113.2 
417.0 | 409.5 | 294.0 | 348.2 | 368.5 | 269.2 | 137.4 | 164.8 | 156.4 
214.6 | 208.3 | 244.4 | 246.9 | 197.4 | 103.3 | 101.2 977° | 125.2 
317.0 | 286.6 | 246.1 | 258.4 | 234.9 | 169.6 | 115.1 | 125.2 | 125.3 
298.5 | 272.2 | 256.5 | 258.5 | 201.1 | 147.0 | 147.4 | 123.2 | 196.9 
216.1 | 216.1 | 193.9 | 151.6-| 135-1 | 126.5_| 115.2 | 110.3,| 118.9 
348.2 | 327.6 | 312.2 | 237.8 | 180.9 | 153.7 | 134.8 | 106.3 | 111.0 
223.8 | 225.9 | 245.9 | 214.9 | 161.0 | 186.4 | 118.3 | 102.3 | 96.9 
282.3 | 267.3 | 257.7 | 225.3 | 177.7 | 143.2 | 188.4 | 112.9 | 115.4 
412.7 | 395.8 | 428.3 | 369.2 | 242.0 | 204.2 | 151.3 | 137.5 | 124.3 
380.9 | 370.2 | 363.5 | 291.7 | 185.9 | 145.4 | 120.1 | 135.2 | 145.6 
268.3 | 234.5 | 144.5 | 130.9 | 112.5 | 100.6 | 84.4 93.8 85.9 
647.8 | 643.3 | 609.5 | 615.0 | 385.1 | 267.6 | 153.2 | 242.8 | 203.2 
509.5 | 497.1 | 469.0 | 388.4 | 243.3 | 198.1 | 133.2 | 115.1 | 117.0 
277.8 | 277.8 | 273.8 | 173.7 | 169.8 | 125.6 | 101.1 } 104:6 | 104.7 
414.0 | 399.7 | 383.6 | 326.9 | 215.7 | 174.2 | 126.1 135.2 | 127.3 
494.0 | 472.7 | 336.4 | 277.2 | 351.9 | 230.7 | 207.5 | 194.0 | 184.7 
317.1 | 311.5 | 265.0 | 268.1 | 268.5 | 176.2 | 163.5 | 151.4 | 152.7 
339.7 | 339.7 | 229.3 | 232.9 | 221.1 | 166.9 | 158.3 | 155.7 | 136.5 
387.6 | 377.8 | 279.7 | 261.8 | 285.9 | 193.5 | 178.1 | 168.1 | 162.6 
230.6 | 223.9 | 264.8 | 278.7 | 185.0 | 128.0 | 100.3 | 102.9 | 105.8 
224.4 | 208.1 } 222.7 | 251.0 | 234.0 | 262.4 | 124.0 | 124.7 | 136.8 
248.8 | 245.3 | 241.4 | 199.0 | 161.4 | 116.6 | 107.5 | 106.6 | 105.6 
W8e hal 22407 242 Sua Br LOS hae Lis Otlal ites to 3 [hal 
252.4 | 249.2 | 258.2 | 235.3 | 238.8 | 144.3 | 119.6 | 127.5 | 153.6 
249.2 | 245.3 | 236.8 | 117.3 93.9 88.5 92.5 92.7 89.9 
251.1 | 247.6 | 249.6 | 188.1 | 180.9 | .22.0 | 108.9 | 113.6 | 128.0 
419.9 | 406.9 | 279.9 | 232.1 | 189.6 | 178.1 | 178.0 | 183.5 | 74.7 
232.4 | 230.2 | 233.9 | 209.4 | 178.4 | 182.4 | 108.2 | 114.0 | 413.5 
453.3 | 425.3 | 339.5 | 263.2 | 227.5 | 193.9 | 142.9 | 140.2 | 145.1 
345.7 | 338.7 | 278.0 | 231.7 | 196.0 | 163.7 | 188.7 | 141.$ | 140.6 
449.2 | 449.2 | 311.8 | 207.3 | 185.7 | 148.6 | 146.7 | 147.1 | 139.4 
439.0 | 404.9 | 367.7 | 279.8 | 218.8 | 178.8 | 144.8 | 1383.9 | 118.0 
164.2 | 163.4 | 158.1 | 150.7 | 1382.2 | 126.6 |. 78.4 72.4 72.4 
259.1 | 253.1 | 277.9,| 223.6 | 155.4 | 129.3 | 123.4 | 124.6 | 120.9 
262.5 | 352.8 | 297.7 | 222.4 | 179.5 | 146.7 | 121.9 | 128.8 | 120.9 
215.3 | 214.4 | 272.3 | 289.2 | 258.5 | 250.4 | 135.0 | 111.1 | 112.3 
1785.3 |1608.3 |*742.3 511.5 399.5 269.6 121.8 | 226.5 | 358.0 
317.3 | 316.2 | 258.7 | 202.2 | 161.3.| 187.6 | 187.9 | 188-78 | 1385.4 
248.1 | 210.4 | 207.4 | 200.8 | 165.8 | 185.1 | 113.6 | 109.3 | 116.5 
619.6 | 576.7 | 351.3 | 274.4 | 219.2 | 167.3 | 124.1 | 147.3 | 179.9 
336.4 2322.7 °.286.5 |) 258.7 ) 212.7) 171,2 } 128.9! 136.5 137.1 








*Nine commldities of the market, fraits, vegetables, etc. One line of spelter was dropped in 1915. 
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_ PRICES IN THE UNITED KINGDOM AND IN OTHER COUNTRIES 


pe accompanying tables and the fol- 

lowing notes give the latest statistics 
available as to prices movements in the 
United Kingdom and in other countries. 


United Kingdem 


The British Labour Gazette, published 
by the Ministry of Labour, in its Jan- 
uary issue reported that the average in- 
erease in the retail prices of foods from 
July, 1914, to January 1, 1920, was 136 
per cent, as compared with 134 per cent 
at the first of December and 130 per cent 
at the first of January, 1919. The chief 
increase for the month was a rise of 114d. 
per lb. in cheese. The increase in the 
cost of living since July, 1914, for the 
average workingman’s family was esti- 
mated to be 125 per cent. The increases 
in rents were reported to be compara- 
tively slight, but the prices of clothing 
were found to be between three and four 
times as high as in July, 1914. Coal was 
up 65 per cent and gas slightly more. 
Lamp oil had trebled in price and 
matehes had risen still more, so that 
the whole fuel and light group showed an 
average increase of about 85 per cent. 
Of the average increase in all items since 
1914, amounting to 125 per cent, it was 
estimated that about 6 per cent repre- 
sented increased taxes. While the retail 
prices of foods had risen 136 per cent 
during the: war it was estimated that ex- 
penditure on food had increased only 115 
per cent, owing to changes in consump- 
tion, substituting one food for another, 
etc. In wholesale prices the index num- 
bers showed continued increases, ad- 
vances occurring in all groups. The in- 
dex number of the Board of Trade for 
the year 1919 averaged 296.3 as com- 
pared with 267.4 for 1918 and 116.5 for 
1h Say . 

United States 


The index numbers of the Bureau of 
Labour Statistics showed increases up to 
~ November, both in retail food prices and 
in wholesale prices. The index numbers 


for January 1, caleulated for Brad- 
street’s and Dun’s Review showed steep 
increases during December in all groups, 
except in meat, dairy and garden pro- 
duee. 


Belgium > 


The Belgian Ministry of Industry, 
Labour and Supplies has published in 
its official journal, Revue du Travail, for 
December 15, tables of prices of the prin- 
cipal foods and necessaries of life at 


Brussels. 


The retail prices quoted were secured 
mainly from the records of a large co- 
operative society in Brussels. Sufficient 
information as to average family con- 
sumption not being available, the general 
index number was not weighted and is 
therefore the simpler average of the in- 
dex numbers for the several commodi- 
ties. 

The following table shows the move- 
ment of prices during the current year, 
the index numbers being based on prices 
in April, 1914: 


INDEX NUMBERS OF RETAIL PRICES OF HOUSE- — 
HOLD NECESSARIES IN BELGIUM, JANUARY- 
NOVEMBER, 1919. 


(Prices in April, 1914—100) 























| | | 
| 
Prime | Less Clothing, 
necessaries} necessary | footwear, All 
(Food and | articles lighting, | combined 
house __; (including | heating. | ; 
room.) drinks and 
tobacco.) 
| | os 

January..... 599 | 515 < | 416 539 
February 464 422 | 371 434 
March 303 381 328 324 
Aprily.c ia: 244 355 OOmman 274 
Mayicrncahe 233 306 251 251 
June.....:..,- 257 223 230 244 
Duly as wae 367 | 339 338 _ | 354 
August...... 361 | 337 oR BGuhee ©} 349 
September 350 | 316 343 | 342 
October.....! 346 306 343 Sou 
November 351 311 344 341 








France 


The General Statistical Department 
of France reported the retail prices in 
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NDEX NUMBERS OF WHOLESALE PRICES IN CANADA, AND THE UNITED KINGDOM, AND CERTAIN OTHER 
































































































































COUNTRIES 
j y 
Canada United Kingdom United States France es Italy | Japan{ Swed- 
ted 1 ey, 
Board Bureau Bureau} 
Depart-} of of 4 4 Statis-} of 
ment | Trade} Econo- } Sta- | Labour | Annalist} Brad- } Dun _| Gibson | tique j}Census/Bacchi} Bank | Oth. 
of Index| mist | tistt | Statis- Street Gené-| and | Index! of | cia] 
Labour | No. tics - rale | Stat- | No._| Japan 
f istics 
No. of Pomiedities Zia" 47 44 45 346 PASSE 96 200 225 45 9? 
1890— | 1900 | 1901— (1867—} 1913 1890 A Ee, Selle ae OR es oh. ee 1901—} 1911 
1899 =100) 1905 1877 =100 1899 1910 |=1000 
= 100 =100 | =100 =100 = 100 
US90E oe Roo ae 110.3 |103 3 TO2ecmiewe S3r Om LOO 252) Seen on $ 90.876 ARAN he ee 1 UR) eae ie aerate 2h 
ict] ae Cote ae as 95-6 | 907 87.6 | 62 69.2 94.604) 6.4346) 81.251 AITO ES Oe ACU tamed reeet ee os Ae) 
[S008 24 eee ees 108 2 {100 0 AOpen: 81.7 99.388} 7, 8839) 93.355} ~ 44.2 |..... MEAN ae Mie, ee Se Ne 
MOOG Cre nto: 113.8 | 97.6 103 3 | 72 85.7 | 110 652} 8 0987) 99.315 47 3.| 98 3 Ogle 2mm poem: 1 ig 
SOG SWE Stee s: 120 0 |100.8 109.5 | 77 90.6 | 114 364) 8 4176) 104.842 49 8 |103 8 acd A nies Sadie 
190 ieee 126 2 |106.0 118.0 | 80 95.8 | 117.940; 8.9045) 110.462 SODA LODO) ORT geo). ike ec Eee 
LOUSN fee aoe as 120 8 11038 0 109.0 | 73 90.8 | 125.756) 8.06y4! 110.728 O42 1100. Oo LAS bs og he Bee 
TOGO F cea if BS 121 8 |104.1 107.0 | 74 93.6 | 183.852) 8.5153; 115.434 59.2 |101.4 OOS ea poate ee 
POLO UN mrcriy.c et 124.2 |108.8 113.3 | 78 67.3 | 187.172} 8.9881} 121.301 Hea J108. 0) id 00S lees. tes wip ees 
TONS. Maes eas 127.4 |109.4 113.6 | 80 95.6 | 131.068; 8.7132) 116.616 SHAM 1 I9..2 PRLOOO S . Scien, Lae 
1) DRS a asa 134.4 |114.9 123.4 | 85 98.8 | 148.264) 9.1867) 122.858 CZUG IE SOIT oo le ee Bee 
LU ety bee eRe 135.5 {116.5 122.3 | 85 100.0 | 189.980) 9.2076) 118.876 58.1 |115-6 | 1,088)126.0 |132.2 | 406 
SS i ea ne re 136.1 |117 2 120.8 | 86 99.0 | 146.069; 8.9030) 122.188 60.8 |117.8 | 1,140/119.8 |196.3 | 116 
LOIS Se ee: 148.0 |143.9 150.6 |108 100.0 | 148.050} 9.8530) 124.563 64.0 161.6 | 1,604/167.2 |197:8 | 145 
LOUG ea ate ae 182.0 |186.5 196.4 {136 123.0 | 175.720) 11.8251} 148.808 74.9 |217.6 | 1,504/253.6 1154.9 185 
1) Gee Jone Ste 237.0 |243.0 250.0 {175 175.0 | 261.796) 15.6385) 204.121; 110.8 (302.4 | 1,662/385.9 |196.4 | 944 
NOTS Hers eyes: 278.3 |269.8 275.3 |193 196.0 | 287.080} 18.7117; 229.220} 122.8 [392.1 | 1,934/515.5 |259.0 | 339 
1914, d 
January.. 142.452) 8.8857) 124.528 58.2 °)115.4<1§ 1,085) 15d, cus 
April. ... 141.120) 8.7562) 119.791 B77 PID. 7 18 L181 st ar. Roe oN 
TUN Vicks Atcha! 144.879) 8.6566] 119.708 DS Oalevere sie. SL 185 2c 
October 150.245) 9.2416) 123.531 OB ORE cee... SU 225 a oes eh 
1915 
January. .. 150.95 | 9.1431) 124.168] 64.7 |143-9 /§1,387]132.7 ] 1.6.00) 
Aprileneo eo o47 153.21 9.7753| 125.090 67.8 156.3 |§ 1,660/152.3 | 0... to 
Ni, Mab sag ean 147.29 | 9.8598] 124.958! 64.4 |163.7 |§ 1,822/164.4 |... po 
October.......... 140.91 | 9.9774) 126.663} 60.0 /182-4 /§ 1,544)186.4 |) 0... fo 
1916 
January......... 153.17 | 10.1936)-137.666} 65.6 |...... $i,p02/932.3 |......100..., 
ADEM eH Senet marc: 165.73 | 11.7598) 145.690 COGS lie bee A9S1959 Fl ae ee ee 
Juleh a oh occ a. 170.11 | 11.5294) 145.142} 71.9 (210.6 |§1,505)049 84......1...... 
October.: ........ 190.13 | 12.0399) 152.355; 82.2 (223 0 |§ 1,514/960.2 |......3.. 
1917 
January. . 208.88 | 13.7277) 169.562/ 87.4 \2ay.2 /§ 1,525/290.0 }......]...... 
Aprils) 28. ..5 262.50 | 14.5769) 190.012} 109.2 (286.7 |§ 1,587/333.7 |......1...... 
July ees 265.20 | 16.0680) 211.950) 116.4 (309.8 |§ 1,715/393 3 |......1...... 
October.......... 280.20 | 16.9117} 219.679} 120.1 |327,9 SESOF 44 TOO le ree ee ee 
1918 
January A Ae 278.696} 17.9366] 222.175} 118.9 1361.6 |§ 1,887/457.6 |......}...... 
Apt. ose k 291.404! 18.4656) 230.313} 130.5 |385.4 |§ 1,940/505.6}......1...... 
JUlys: 5.2 eee soaks 285.744! 19.1849) 232.575| 123.3 389 9 § 129045406 (eel 
AUSUBLSoteee evi. 287 .376| 19.1162; 232.058| 122.2 405.0)...... Ae Seine tanec 
September 294.276; 19.0485), 232.882! 123 2 1410.5)... .. BAD VOM nce eecteaherte 
October.......... 284.213} 19.0167) 233.227| 119.0 416.1 1§ 1,965/557.5 |285.5 | 370 
November 288 625) 18.9110} 230.529} 118.8 |413.7)..... 551.7 |283.4 | 367 
ecember 291.220} 19.0376} 230.375)........ 2079 est 468.9 |282.6 | 372 
1919 
January......... 299 .142/ 18.5348) 230 146) 119.7 |401.8 |§ 1,929/412.7 [283 2 | 369 
February 281.723) 17.6344) 220.050} 116.7 [393.5 |..... 406.4 1281.6 | 358 
March, Sta GRAD ete ete 297.961) 17.2244) 217.037) 122.9 380.1!....- 410.9 |272 7 | 354 
Morilist egos, 311.801} 17.2795) 219.973] 129.8 (384.0 |...... 415 7 273.2 | 339 
May.. 313.041] 17.2376) 222.193) 128.0 (375 8 }...... 424 4 1283.7 }...... 
JUNC. a ee ae! 301.485) 18 0909) 227.973) 122.9 1381.5 1...... 447 3/301 6 }...... 
Salyer es 313 647) 18.8964; 233.707; 227.9 403.0 /..... 452° 7 1326.8 F027, 2.4 
Auguste... ene a: 309.820) 20.0017) 241.650} 126.7 |401.7|...... 464.9 1332.2 4.2... 
September 280.279} 19 4720) 238 342) 116.9 416.2 |..... AGED ee acta tera cters 
October.......... 261 O28 919 S215 2252867 ee UNE Sie ec eee cle ON, ce acne 
November. 28254861719 9026-238 5731. b 1406 leech hee ee tee eee 
December 280.876] 20.1756) -2442639|" 11945) cone |e eet ee 
1920 
JANUALY cee Ne aOST AS le at Him oD aN lat ue [Stee cece the 2093098 2472304 ee 13 1s OR ea. oe el eee eee ee ae 





*230 Commodities 1890—1909; 272, 1910 —1914; at 1915—1919. 
§Quarter beginning in month specified. 


¢Continuing Sauerbeck’s index ‘number. 


tFoods only. 
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THE COURSE OF RETAIL PRICES OF FOODS AND GROCERIES IN CANADA. THE UNITED KINGDOM AN D 
CERTAIN OTHER COUNTRIES 2 
United | Austra-| New Den- | 8witser-| Spain | France | Italy Hol- -| Norway | Sweden | United 
Canada |Kingdom| lia Zealand| mark land | Provin-| Chief | Milan land States 
Copen- cial Cities Amster- 
Date hagen capitals | except dam Foods 
29 Foods|21 foods} 46 foods |59 foods Paris | 9 foods 51 
60 cities} 600 and |25 towns articles |17 foods 
towns ||groceries 44 towns/45 cities 
0 towns 
1900....... $ 5.48 88 54") oss 56% OSB ul cc cin Sas rote chenenePoroulschebcor Brokered) ear arSteee vara este deyaoaner eat usec trateve se tearaseresc lege stacy Sever real lege peh ee 
1905. 5.95 91 ath. enc oe QOD Ts aiahs o Sil a reks seme | oo ata all os ecavace eet cll eco copes wal tece bal con | ci eee rote eee ene rs eee 
1910 eens 6.95 96)8a4} 5 08k os QOL el iatce yerelercd carer one 08462) 1000.20) cx tetsciorcs|ieceesreverers tl inv trertenannre lmaroroeenes 93 
AOLEER Sora 7.14 OG Satitic oa, O83D Ih. Keascalle eee LOD ZePl Cee elie el tte cl eee Slane 92 
OTD ess 7.33 | 101.34 | 1,140 101 7b Soe ee oe cee 101.3e | 1020 LOOK") SAL Swi. kee icles 98 
1913 Fee 7.33 | 101.6a | 1,106 LOS7b2l\5.ren «ce liene sere 102: Oeste se ee 100.0 2s. salzeaeeeee 100 
1914 eek 7.73 | 103.4a@ | 1,155 DOOD lie eae se ace ceerse els ereaes cel lovee cae eaters aso 103-0 nl iinersrooersta liaroestorste ree 102 
1S13 es 7.86 | 131.5a | 1,428 N20Ub eh. Ree CoS Sls See tere eee 10 eal Weber nin leetovac aed 101 _— 
LOIG ise. 8.79 | 106.0 ESOC HE! T2680 Ue Miacs shee oats. o exe ee rete vccareennl come ae ZOU Go ee oealern wee 114 
TOR ies ee 11.42 | 199.0 1,481 T3605 5 Geez ||. 4 eee aa lice reeeellice aero eees eeeee ee 150).4- |e Saeco oe tonne 146 
1918-2. chi. 13.02 | 214.7 PASO Gi Roe BNE is ences cs heer Aa ee el ae in coterie 180-656 Bee tioetee a. 168 
1914 
January. ToL Oil the ciepeetone 109930) (SBS Bicashekirodl acnbaet LOTPIEE 5. Fe che lsat Ue oll soe ORT Boeri cic 104 
Aptis eo. 4DONIS.2 2 eee 1,161 97 
Dulyeiccsen 7.42 | 100 1,164 102 
October 7.99 | 112 1,156 1,096 Sols Saree hc aeek LOGE Ded iss ice A CR ol Pee Tee ae (eet eae cn yennctees 106 
1915 
January. 7.97 | 118 1,240 E90 bi Fees ee eR Re Ree eee 105¢ QBs Ree hel attas wel esslsvesscate 103 
Aprils, § 7 7.79 | 124 1,318 E212 Ale, eins al cienteteee DC pels Ral (Pe ees Aral Lesa vr ae FEE Paral aaareasor nee Al lege ae u9 
July. ..... 7.80 | 132.5 1,522 1,200 1165376 Ae RE ieee ee 1235¢ LO2s See eee she acdsee 10 
October 7.82 | 140 1,551 1,202 20.0 120.3 LIS - Seni oie tesa ces tices | Merete Pe lictc hens lees cerns 103 
1916 . ’ 
January. 8.28 | 145 1,504 1,236") 20 eee 126.0% 2. sha 1136¢ WSo ec se 143 NS Ree 107 
April....... 8.34 | 149 1,520 1,258 Bisse ee 120.49 2197 16d) 13796 te eee ees NSS il anes ee 109 
July ee 8.46 | 161 1,516 1,276 135.9 130.52 och ecs: 14206 126 eon 176 eine 111 
October 9.30 | 168 1,454 1289 el ete oso. 143.8° | 120.3¢ | 1466e |....;:...]........ 182- Se. ese 121 
1917 
January. 10.27 | 187 1,453 15359 tse eee 147°0%a) 2. 2 ccc 1547¢ bY ai aes Sed aoe 160 128 
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b. Four chief centers only. c.6 months 


a. Calculated from annual index number prior to war and price level Aug.—Dec. 1914. 
* Previous month. 


ending September. d. 6 months ending March. e. Quarter beginning in specified month. 
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the last quarter of 1919 were 4.4 per cent 
higher than in the third quarter, and 
201 per cent higher than in 1914. In 
Paris retail prices in December, 1919, 
were 1.7 per cent higher than in No- 
_vember, and 185 per cent higher than in 
July, 1914. - 


Italy 


Retail food prices in Rome, in Novem- 
ber, 1919, were reported by the Munici- 
pal Office of Labour, Rome, to be 2.1 
per cent higher than in October, and 146 
per cent higher than in 1914. Including 
other household necessaries, the general 
level of prices was reported to be 137 per 
cent above 1914 levels. The Municipal 
Labour Office of Milan reported the cost 
of maintaining the pre-war standard of 
living, in December, 1919, to be 1.8 per 
cent higher than in November, and 254 
per cent higher than in 1914, food being 
up 298 per cent, clothing 274 per cent, 
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heat and light 120 per cent, and rent 
8.3 per cent above the pre-war level. 


Holland 


The municipal office of Amsterdam re- 
ported the cost of food in November, 
1919, to be 0.6 per cent lower than in 
October, but 102.4 per cent above prices 
inhrdORs, 


India 


The Department of Statistics at Cal- 
eutta reported the retail prices of the 
principal articles of food, in November, 
1919, to average 53 per cent above prices 
in July, 1914, the chief increases appear- 
ing in sugar at 190 per cent, cheese 114 
per cent, mustard oil 89 per cent, butter 
77 per cent, potatoes 48 per cent, other 
vegetables 39 per cent, fruits 56 per 
cent, milk 25 per cent, fish 25 per cent, 
tea 25 per cent, rice 33 per cent, flour 
41 per cent, and pulses 65 per cent. 


COST OF LIVING AND REGULATION OF PRICES IN NEW ZEALAND 


Third Annual Report of the New Zealand Board of Trade 


ee its Third Annual Report the New 
Zealand Board of Trade reports on 
its work for the year ending March 31, 
1919, and reviews the principles of regu- 
lation of prices, profits, ete., with recom- 
mendations as to further measures. The 
report therefore deals with the transac- 
tions of the Board during the year, the 
control of trade and industry, including 
rationing, price fixing, regulation of 
profits and of competition, nationaliza- 
tion of industries, etc., and the questions 
of inflation and monetary stabilization. 
It will be remembered that the Cost 
of Living Act, 1915, of New Zealand, 
provided for the appointment of a 
commission called the ‘‘Board of 
Trade’’ to deal with conditions of 


trade, industry, prices, cost of living, | 
ete., and to enforce an anti-combines stat- 
ute entitled ‘‘The Commercial Trusts 
Act, 1910,’’ the scope of which was at 
the same time extended. The Minister 
of Industries and Commerce was ex- 
officio President of the Board, and dur- 
ing his absence one of the other minis- 
ters acted as President. The other 
members were three in number, appoint- 
ed for three years by the Governor in 
Council. The duties and powers of the 
Board as defined by the Act were as. 
follows: Z 


Duties and Powers of the Board 


The Board of Trade is empowered : 


(a) To investigate and report to the Gov- 
ernor upon any case in which it is al- 
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leged that there has been an infringe- 
ment of any of the provisions of the 
Commercial Trusts Act, 1910; 


(b) To inquire into and report to the Gov- 
ernor upon matters affecting the cost of 
living, or upon any other question re- 
ferred to it by the Governor relating to 
the supply, demand or price of commodi- 
ties; 

<e) To inquire into and report to the Gov- 
ernor upon any complaint that the price 
of any class of goods is unreasonably 
high; 

(d) To consider, inquire into and report upon 
any question relating to the trade, com- 


merce or business of New Zealand which — 


may be referred to it by the Governor; 


(e) To institute inquiries in reference to 
markets for goods produced or manu- 
factured in New Zealand, to report the 
result of such inquiries to the Governor, 
and to make recommendations to the 
Governor in regard to trade with other 
countries ; 


(f) To make recommendations to the Gov- 
ernor for legislation in relation to mat- 
ters referred to it for consideration; 
and, : 

(g) Generally to advise the Governor as to 
how the trade, industries and commerce 

_ of New Zealand can be best encouraged, 
developed and protected. 


The Board was appointed early in 
1916, and during the first two years of 
its existence it dealt with wheat, flour 
and bread, butter, meat, fish, timber, 
sugar, eggs, galvanized iron, bacon, 
footwear, gas, ete. During the first year 
complaints were made as to infringe- 
ments of the Commercial Tensts Act, 
1910, but during the second year there 
were no complaints. During the third 
year, among complaints as to high prices, 
there was included a complaint as to 
agreements among cement manufactur- 
ers in supplying the market in certain 
districts. 


In addition the Board advised the 
Government as to the control of im- 
portation and exportation of commodi- 
ties, including regulation of the prices, 
and it was charged with enforcing cer- 
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tain regulations adopted on its recom- 
mendations. The Board determined the 
prices paid to farmers for the wheat 
crop each year and purchased the crop 
for the Government, fixing the prices of 
flour and bread. One of its members 
was Wheat Controller, who purchased 
wheat in Australia and handled the im- 
ports. An interesting project was the 
establishment of an ‘‘Kqualization 
T'und’’ in connection with the control 
of the butter trade and prices. In 1917 
complaints were made to the Board as 
to the high prices prevailing and as to 
further advances expected, two shillings 
per pound being predicted, as the export 
market was high. After investigation as 
to conditions of local supply and export, 
the Board recommended that wholesale 
prices for home consumption should be 
fixed, that gross profits of retailers 
should be fixed at the same rate as be- 
fore the war, and that exportation of 
butter and cheese should be allowed 
only under license and Government con- 
trol. The Government adopted this 
eourse and established an Equalization 
Fund for the purpose of reimbursing 
producers of butter for home consump- 
tion for any loss sustained as compared 
with prices obtainable by exporting, as 
two-thirds of the output was exported. 


Report of Board. 


The report of the Board for the twelve 
months ending March 31, 1919, reviews 
the work of the Board and analyzes the 
cost of living and high prices particu- 
larly as to causes and remedies. The 
opening paragraphs of the report are as 
follows: 


As was the case last year, the work of the 
Board for the period under review has con- 
sisted mainly in inquiries into matters affecting 
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the cost of living, and especially upon ques- 
tions relating to the supply, demand, or price 
of commodities, and into complaints that the 
prices of particular classes of goods are un- 
reasonably high. Special attention was paid 
during the year to the importation, sale, and 
distribution of petrol; to a scheme for the 
standardization of footwear; to the placing of 
restrictions on the export of timber; and to a 
comprehensive inquiry into the coal industry. 

Two hundred and sixty complaints were re- 
ceived regarding the high prices of commodi- 
ties. These complaints were investigated, and, 
wherever in the opinion of the Board it was 
deemed desirable, adjustments of prices have 
been made. In addition the Board received 
eighty-one deputations and examined 242 wit- 
nesses. 


A wide range of commodities has been under 


the control of the Board, and no upward move- _ 


ment in prices has been sanctioned without full 
investigation. In addition to fifty-seven main 
grocery items comprising household essentials, 
the Board has kept control of manufacturers’ 
prices in grocery lines, such as soap, condensed 
milk, sugar, candles, jams, matches, baking- 
powder, canned meats, &e. 


The prices of bacon, wheat, flour, bread, 
bran, pollard, hides and skins, and petrol, have 
been fixed by Order in Council; and, by ar- 
rangement with the federated sawmillers 
throughout the Dominion, no increase in the 
price of timber has been made since the Ist 
of November, 1918. 


Generally speaking, the applications made b;, 
merchants and tradespeople for increases in 
prices have been well founded, but in a few 
instances the Board has refused to grant such 
applications where, after close investigation of 
the evidence and balance-sheets submitted, the 
circumstances did not appear to warrant the 
granting of the increases. The consumers’ in- 
terests have been closely watched by the Board 
in dealing with prices. 


“A summary of the more important 
proceedings of the Board during the 
twelve months ending March 31, 1919, 
follows: 


Waeat, FLour and Brean. 


As m previous years the Government, 
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through the Board, purchased all the 
wheat grown at fixed and guaranteed 
prices, 4,925,162 bu. at 5s. 10d. per bu. 
and upward according to date, ete., and 
bought further supplies in Australia 
2,000,000 bu. and later an additional 
2,000,000 bu. at 5s. 714d. 


For the 1918-19 crop the price was 
fixed at 6s. 6d. per bu., ete. As the 
prices of flour and bread were adjusted 
according to the price of wheat, a small 
subsidy was paid to millers in view of 
the increase in wheat prices and in 
other costs in order to slightly lower the 
price of flour to £15 per ton and there- 
fore keep down the price of bread, at 
10d.-11d. per 4 lb. loaf according to lo- 
eality. 


SUGAR. 


As in previous years an arrangement 
was made with a large company to pro- 
vide the entire sugar supply for New 
Zealand at a fixed price, higher than m 
the previous year, owing to a crop failure 
in Fiji and the higher cost of refining, 
but lower than in any other country in 
the world. 


TIMBER. 


Exports of timber were restricted to 
ensure the necessary supplies for users 
in New Zealand, and an advisory com- 
mittee was appointed to assist the Board 
of Trade in administering the regula- 
tions under the Commissioner of State 
Forests, the minister in charge. Each 
mill was given a quota as its share of 
the production for Dominion use and 
was allowed to export the rest of its 
production, the millers being allowed to 
adjust their respective quotas among 
themselves, with the consent of the min- 
ister. Abuses of these privileges led to 
the enforcement of stricter regulations. 
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Prices were also investigated and no un- 
due profits were discovered, but saw- 
millers agreed not to raise the prices in 
force. November 1, 1918, without the 
consent of the Board. 


CoAL. 


A special inquiry was made into the 
production and sale of coal and a special 
report was issued.* It was found that 
the average cost of production during 
1917-18 was 15s. 4d. per ton at the mine, 
of which 7s. 1d. was for labour. The 
increase during the war in cost of pr 
duction averaged 31 per cent, or 3s. 7d. 
per ton, of which 1s. 10d. was in labour 
eost. Costs of railway freights advanced 
21 per cent and coastal shippimeg 50 per 
cent. Some of the mines were found to 
be producing at a loss and the others at 
slight or moderate profits, none exceed- 
ing 10 per cent, and averaging only 5.1 
per cent. Profits on distribution of coal 
were found to be moderate owing to the 
action of local Coal Committees set up 
by the Ministry of Munitions and Sup- 
plies, to the force of public opinion, and 
in some eases to pressure brought to bear 
on retailers by mine operators and large 
distributors to prevent increases at times 
of scarcity. The following recommenda- 
tions were emphasized : 


(1) The necessity for State encouragement 
of scientific research and its application 
to the problem of coal-mining and the 
utilization of the small coals of the Do- 
minion. A much fuller advantage may 
be taken of the work done and the ad- 
vice given by the State Geological De- 
partment, and the University colleges 
should receive generous financial assist- 
ance in the development of research. 


(II) The equal importance of an improve- 
ment in the industrial organization of 
labour at the mines and in its general 


social environment, particularly in re- 


*See Lasour GAZETTE, October, 1919, p. 1187. 
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spect of housing and better educational 
facilities. 


(III) Systematic technical education in the 
domestic use of coal so as to diminish 
considerably the present great waste due 
to ignorance of the possibilities of small 
and mixed coals, and of the proper 
methods of stoking ovens and grates. 


(IV) Discouraging every form of inflation of 
the currency, which inevitably leads to 
rising prices at the expense of the poorer 
members of the community. 


EARNINGS AND Cost oF LIVING OF 
MINERS. 


It was found that the cost of living 
had risen by at least 30 per cent, and 
that the miners had received increases 
in wages by way of bonuses, 10 per cent 
early in 1916, and at the middle of 1917 
an additicnal 7144 per cent for coal 
eutters paid by the ton, ete., and 10 
per cent for men on day wages. These 
inereases in wage rates hardly equalled 
the increase in the cost of living, but, 
owing to better working conditions, the 
absence of slack periods, ete., earnings 
increased to about the same degree as 
the cost of living, and in the ease of coal 
eutters earnings inereased faster as the 
best seams were being worked, making 
greater savings possible. The expendi- 
ture for tools had increased by £10 per 
year per man. A bonus of 25 per cent 
to coal cutters and 30 per cent to other 
workers in September, 1918, it was 
estimated, would inerease. the ‘‘real 
wages,’’ that is, the quantity of voods 
and services a man could obtain for the 
same amount of work as before. 


An investigation into the cost of liv- 
ing made in 1910-11 by the Department — 
of Labour indicated that an average fam- 
ily spent its income in the following per- 
centages: food 34 per cent, rent 20 per 
cent, fuel and light 5 per cent, boots 
and clothing 13 per cent, miscellaneous 
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28 per cent. On this basis the Board 
found that the cost of living for miners 
had risen by September, 1918, on an 
average 30 per cent by items as follows: 
food 50 per cent, rent 5 per cent, fuel 
and light-20 per cent, boots and clothing, 
65 per cent, miscellaneous 25 per cent. 
The report stated: 


““We take the view that the order of 
reference does not require us to express 
‘our opinion upon the question whether 
the wage rates ought to be raised when- 
ever and because the cost of living in- 
creases. ’’ 


STANDARDIZATION OF FOOTWEAR. ~ 


The boot. manufacturers appointed an 
efficiency committee to co-operate with 
the Board, and samples of the lines to 
be standardized were selected, consid- 
ered and distributed among manufactur- 
ers. The Government fixed the prices of 
hides and leather at the rates for pur- 
chase by the Imperial Government and 
it was ‘‘econfidently expected that as a 
result of this fixation of price both lea- 
ther and boot prices could be stabilized.’’ 
The prices submitted by the manufac- 
turers, however, were considered un- 
reasonable by the Board, and the Govern- 
ment was advised to call for tenders for 
the grades and samples of boots selected. 
It was found that further legislation 
would be necessary. In the meantime 


the Board proposed to license manufac- - 


turers to produce the proposed standard 
lines on terms approved by the Board. 


CONTROL OF PRICES OF GROCERIES. 


Owing to the frequent fluctuations in 
prices of groceries, many of which were 
imported, arrangements were made that 
grocers would not raise prices without 
the consent of the Board. Manufactur- 
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ers of certain lines made similar arrange- 
ments. These schemes were found ta 
work satisfactorily and without friction. 


GASOLINE, 


In July, 1918, a scheme was devised 
for the equitable distribution of gasoline, 
prices being fixed according to locality, 
rationing being provided for when neces- 
sary. Until December, 1918, supplies 
were insufficient and great care had to 
be exercised. The Department of Muni- 
tions and Supplies administered the 
regulations. 


Bacon AND HAMS. 


Packers’ prices were fixed by Order. 
in Council at the rates ruling December 
1, 1917, and later retail prices were fixed 
at ls. 6d. per lb. with 1d. added for 
sheing. The Board had power to allow 
higher prices where necessary owing to 
special circumstances. 


POTATOES. 


From February to May, 1918, the ex- 
port of potatoes was prohibited, first on 
the recommendation of the Department 
of Agriculture, and the ban was con- 
tinued on the recommendation of the 
Board of Trade after an investigation, 
in which it appeared that, owing to 
short supplies for the time being, export 
to Australia would cause prohibitive 
prices in New Zealand if allowed. 


Pisn: 


Few complaints were made as to prices 
or supplies as the Board kept closely in 
touch with the industry for which it had 
taken measures in previous years to Se- 
cure supplies of tackle, ete. The City of 
Auckland had its own trawling vessels. 
With the end of the war no further diffi- 
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eulty was expected. A Commission was 
appointed by the Board under the Cost 
of Living Act to investigate the con- 
ditions of fishing, prices, ete. 


MILK. 


Prices were changed from time to time 
according to market conditions, the price 
reaching 6d. per quart in some cities, 
and the supply was still short. At Well- 
ington the city council took over the 
milk trade, securing economies in deliv- 
ery, ete. The Board watched this experi- 
ment closely, co-operating with the city 
in securing supplies, ete. 


CEMENT. 


Complaints were made as to the high 
prices of cement, but on inquiry the 
Board found that the prices were justi- 
fied, in fact the plants were losing money, 
some had gone into liquidation, many 
were closed down, production was 
greater than the demand owing to the 
small amount of building going on, and 
there had been substantial increases in 
manufacturing costs. An arrangement 
among the mills as to districts for sales 


for each was found to be due to diffi- 
eulties in obtaining shipping and was 
eonsidered quite proper. 


Control of Trade and Industry 


With regard to trade and industry, 
the Board discussed at length the prin- 
eiples of government control and regu- 
lation, making recommendations for ap- 
plication to New Zealand, as appear in 
the following extracts: 


Under section 6 (g) of the Cost of Living 
Act the Board is empowered to advise the 
Governor as to how ‘‘the trade, industry, and 
eommerce of New Zealand can be best encour- 
aged, developed, and protected.’’ Now that 
the war has been brought to a successful tor- 
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mination it seems appropriate to the Board, in 
conformity with the powers conferred upon it 
by this section, to discuss the broad outline 
of a policy for the encouragement, develup- 
ment, and protection of New Zealand’s trade 
and commerce, and to endeavour to define the 
limits within which the Government should ¢on- 
trol industry. There are discernible in the dis- 
cussion on this question two distinct schools of 
thought—one school advocates an extension of 
Governmental interference with industry, and 
another school urges that Governmental inter- 
ference with trade should immediately cease. _ 
There is a concensus of opinion, however, that 
some measure of control should continue 
through the difficult reconstruction period until 
such time as trade and industry attain normal 
conditions. The Board proposes to discuss the 
question as to what extent the Government con- 
trol of industry should become part of our per- 
manent economic policy, and what are the les- 
sons to be learned through our experience of 
Government control of trade and industry dur- 
ing the war. 


Governmental control of industry during the 
war period can be appropriately considered un- 
der three distinct heads—(a) Administrative 
control, (b) rationing, (c) price regulation... . 


ADMINISTRATIVE CONTROL. 


In the case of New Zealand the Government’s 

main interference was in— 

(a) Acting as intermediary for the Imperial 
Government in the purchase of our main 
products, such functions being wunder- 
taken by the Imperial Supplies Depart- 
ment ; 

(b) Its encouragement of wheat-production, 
and its control of the sale and distribu- 
tion of wheat among the various mills; 

(c) And, less directly, in its various prohibi- 
tions of export with a view to controlling 
the destination of various products and 
of preventing the home market from 
being denuded of supplies, as in the case 
of the establishment of the Butter Equal- 
ization Fund and the regulations impos- 
ing restrictions on the export of timber. 

The necessity of acting as intermediary for 

the Imperial Government will cease when the 
Imperial Government is no longer the main 


FEBRUARY, 1920 


purchaser of our primary products, and this 
trade should then revert to normal conditions 
through the channels that existed in pre-war 
days, or through new channels inaugurated by 
the initiative of the industries concerned. 

The control of wheat-growing and gristing 
is on a different footing, and it is a question 
of policy as to whether direct Governmental con- 
trol should continue in its present form—guar- 
anteeing a price in advance to growers and 
controlling the distribution and profit in manu- 
facturing, a scheme which eliminates every 
element of speculation, exploitation, and pro- 
fiteering—or whether it would be safe to rely 
for our main food product on the unimpeded 
operation of the law of supply and demand. 

The Board is of opinion that, as the present 
scheme has worked satisfactorily, and at no 
cost to the Government, it should be continued 
at least during the period of reconstruction. ... 


RATIONING. 


Whether rationing is to find a place as part 
of our permanent peace policy is intimately 
beund up with the question of price-control. 
Ordinarily, if prices are determined by the law 
of supply and demand, everybody buys for 
every purpose as much of a thing as he ean 
afford—that is, as much as he wants at the 
price—and this process exhausts the whole sup- 
ply. Prices which are determined in free com- 
petition on the open market tend to secure an 
equilibrium between production and consump- 
30): 


A system of rationing to be effective and 
fair must provide for— 
(a) The rationing of material among differ- 
ent forms of industry; 


(b) The rationing of material that is allow- 
ed to a particular industry among the 
businesses and firms engaged in that in- 
dustry, so that none of them is treated 
unfairly relatively to the rest; and, 


(ec) The rationing of the finished product 
among ultimate consumers, so that all 
may be placed on an equal footing. . 


Serious and perplexing as the problems pre- 
sented above are, nevertheless they must be 
faced and answered if prices are to be con- 
trolled by authority in such a way that the 
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demand at the fixed price is in excess of the 
supply, for the alternative is wild confusion. 
If, however, prices are not to be controlled in 
this sense rationing is unnecessary. The choice, 
therefore, between adopting and rejecting ra- 


_tioning as a permanent peace policy depends 


upon whether or not it is desirable to fix prices 
at a lower level than the free play of the 
market would establish, as the price-fixing au- 
thority must either fix the same price as would 
be established by the free play of the market 
or it must fix a different price. In the former 
case its work would be superfluous, and in the 
latter case its price would be wrong unless it 
could show that the market is not free and 
open, and that therefore the true market price 
cannot be established without its intervention. 
The Board is not concerned at present with 
the results that would follow if the fixed price 
was higher than the market price, except to 
point out that in this event the price-fixing 
authority would need to devise a scheme for 
dealing with the surplus. What we are con- 
eerned with are the results that follow if a 
price is fixed lower than the market price— 
or, in other words, at a level that induces de- 
mand to exceed supply. 


Prick REGULATION. 


The main object of price-fixing during the 
war was the prevention of ‘‘exploitation and 
profiteering.’’ The persons restrained by the 


regulations were not in general monopolists. 


Their opportunity to make large profits was not 


created by restrictive action on their part—that 
is, there was no rigging of the markets; com- 
modities were not withheld from sale with the 
object of creating an artificial searcity ; sellers 
did not even exercise foresight by laying in 
stocks. The opportunity came mainly by 
chance. Traders happened to possess at a par- 
ticular time during the war stocks of goods 
for which there was a sudden demand, or a 
sudden shortage of supply brought about by the 
changing conditions of the war. Had no re- 
strictive action been taken by the State these 
people would have been in the position to make 
enormous profits. Even when maximum prices 
were fixed they sometimes made larger pro- 
fits than usual. Nevertheless, the limitation of 
price meant that at the legal price the demand 
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was in excess of the supply. Is price-control 
of this character desirable as a permanent 
peace policy? ; 


Prices are divisible into two main classes— 
(a) competitive prices, (b) monopoly prices. 


COMPETITIVE PRICES. 


Under conditions of competitive trade, when 
abnormal profits are being made in any indus- 
try or business, more capital and enterprise 
tends to flow into that industry~or business. 
The output is thereby increased, and on account 
of the increased output prices fall and profits 
are reduced to normal. High price performs 
a twofold function: on the one hand it stimu- 
lates production, on the other it conduces to 
economy in consumption. Where tompetition 
exists to the full extent, price, distribution and 
profits regulate themselves. Taking good years 
and bad years together, exploitation and pro- 
fiteering cannot exist if competition is free and 
unimpeded—that is to say, when it is possible 
for capital and labour to flow quickly into 
industries whose prices are rising. 


Any general permanent policy of anti-pro- 
fiteering price-regulation applied to ordinary 
competitive trade would act differentially 
against those industries whose profits fluctuate. 
They would be deprived in their good years of 
part of their profits, and would receive no help 
in their period of bad fortune. Hence in the 
long run capital and enterprise would tend to 
desert such industries for industries in which 


the profits were more nearly the same every 
year. 


But there is no reason to suppose that in- 
dustries in which the profits are fluctuating are 
socially less desirable than others. Consequent- 
ly this arbitrary diversion of production from 
the channels into which economic forces would 
tend to direct it would almost: certainly involve 
a misdirection of ‘effort and a real loss to the 
community. 


Broadly speaking, we therefore conclude that 
permanent Government control over the price of 
commodities produced under competitive con- 
ditions is not necessary as a preventive of pro- 
fiteering and exploitation, because for competi- 
tive industries as a whole, good times and bad 
times being taken together, competitive condi- 
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tions are themselves an adequate preventive, 
while from the standpoint of the public such 
regulations hamper production. Moreover, this 
type of price-control, for the reason set forth 
in the preceding section, would force the Gov- 
ernment to undertake the enormously difficult 
task of rationing in peace-time. Hence, in the- 
opinion of the Board, the case against a per- 
manent policy of price-fixing in competitive 
industries is conclusive. The Board discusses 
in later chapters the policy to be adopted to 
keep competition free and open, but during 
the reconstruction period that now exists it may 
not be possible to keep trade and industry on 
a competitive basis, and consequently other con- 
siderations apply... . 


Monopo.Ly PRICES. 


The Board desires to emphasize that what 
it has urged in the preceding section relates 
solely to permanent price-control over commodi- 
ties which are produced under competitive con-_ 
ditions, and in which, therefore, artificial limi- 
tation of price would cause the demand at the 
fixed price to be in excess of the supply. In 
industries subject to monopoly control there is 
no tendency for prices to be brought down to a 
level that yields only a normal profit. On the 
contrary, unless the State intervenes, the mon- 
opolist, if he chooses, has the power to fix prices 
at a level which yields him abnormal profits. 
Hence monopoly prices can be regulated by 
State action without creating a situation in 
which the demand at the regulated price will 
exceed the supply, and consequently if prices 
are fixed by regulation for goods under monop- 
oly control the difficult problem of rationing 
need not be considered. Consequently, where 
a monopoly exists there is a strong case for 
State regulation of price, and, as the tendency 
to combination and monopoly has been stimu- 
lated by the experience of the war, monopolistic 
control is likely to extend more widely over in- 
dustry in future than it extended in the past, 
and the field open for Government intervention 
will be correspondingly increased. _The gen- 
eral is therefore warranted that, 
while in competitive industries a policy of price-. 
control ought not in any circumstances to be 
continued as a permanent policy, in monopolis- 
tic industries price-control is essential in the 
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public interests. In this case, or in ease the 


production, distribution or sale of any com- 
modity is so concentrated in private hands as 
to give a substantial control over prices, the 
Government should fix prices, due regard being 
paid to the cost of production, maintenance of 
an adequate supply, and the prevention of un- 


necessary waste. 


ENDS TO BE ACHIEVED. 


The ends to be achieved by Government con- 
trol of industry are twofold: (a) to keep alive 
competitive industry; (b) to control monopoly. 
The policies ‘that will accomplish one object 
will automatically accomplish the other. Owing 
to the complexity of economic phenomena no 
one simple remedy can be applied. The reme- 
dies that will be suggested by the Board will 
also accomplish the solution of the cost-of- 
living problem, so far as such a problem can 
be solved by a country by legislative action 
independent of the action taken by the rest of 
the countries of the civilized world to control 
monetary standards. This feature of the prob- 
lem is discussed later in the report. 


But it may be urged that it is neither desir- 
able nor practicable to keep alive competitive 
industry, as the trend of economic development 
is towards a state of society where capital is 
concentrated in some form of trust organization 
and competition eliminated. 


Competition in all forms is sometimes con- 
demned on account of the waste that results 
from excessive or unfair competition, but the 
waste can be diminished by co-operation in pro- 
duction and distribution, such co-operation re- 
sulting in more effective competition. More- 
_over, as pointed out earlier, competition is the 
best regulator of prices and profits. In gen- 
eral it results in increased production, as: it 
evokes effort, initiative and efficiency; but this 
is not free competition as preached by the old 
school of individualists. The State, we take it, 
_is entitled to regulate conditions under which 
competition should be carried on, and then 
having prescribed the conditions, should act as 
referee and see fair play, so that the winning 
of the game should result from increased effi- 
ciency and not by the use of the club. . . 
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LIMITATION OF PROFITS. 


The power to limit profits is necessary as an 
integral part of the control of prices, to which 
reference will be made later; but, without care- 
ful safeguarding, a policy of profit-limitation 
would tend to inefficiency, as no incentive would 
remain to increase profits by the introduction 
of improvements in production or distribution. 
Moreover, the policy might be partially de- 
feated by nepotism or extravagant managerial 
expenses. The principle, however, has been 
recognized under the legislation passed last ses- 
sion. The War Legislation and Statute Law 
Amendment Act, 1918, section 21, provides as 


follows: 


‘<21. (1) This section shall be read with 


and form part of the Regulation of Trade and 
Commerce Act, 1914 (in this section referred 
to as the principal Act). - 


Sa) an offence 
against this section who either as principal or 
agent sells or supplies, or offers for sale or 
supply, in New Zealand any goods at a price 
which is unreasonably high if the opportunity 
of obtaining such price in New Zealand arises 
by reason of the existence, present or past, of 
a war in which His Majesty is engaged, or by 
reason of a searcity of such goods in New 
Zealand caused by war conditions, present or 
past. 


Every person commits 


‘¢(3) For the purposes of this section the 
price of any goods shall be deemed to be un- 
reasonably high if it produces more than a 
fair and reasonable rate of commercial profit 
to the person selling or supplying, or offering 
to sell or supply, the goods, or to his principal. 


‘¢(4) A fair and reasonable rate of commer- 
cial profit is for the purposes of this section 
such rate as would have been fair and reason- 
able on similar goods prior to the fourth day 
of August, nineteen hundred and fourteen, with 
a fair and reasonable addition for war condi- 


tions or freight charges and business expenses. 
‘¢(5) Every person commits an offence 
against this section who being in possession of 


goods for mercantile purposes hoards and re- 
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fuses to sell, or make available for sale, such 
goods, if such hoarding or refusal raises, or 
tends to raise, the cost of other similar goods 
to the public. 


““(6) Every person who is guilty of an 
offence against this section is liable on sum- 
mary conviction to a penalty not exceeding 
in the case of an individual two hundred 
pounds and in the case of an incorporated com- 
pany one thousand pounds. 


_**(7) This section shall continue in force so 
long as the principal Act remains in force and 
no longer.’’ 


The weakness of this section was the failure 


to provide any machinery clauses for the de- 


tection of profits in excess of the profits obtain- 
ing in 1914. 


LEGISLATIVE REGULATION AND CONTROL OF 
CoMPETITION. 


The legal regulation and control of com- 
petition should aim at. maintaining competition 
in regard to price, quality, or efficiency of 
service, in order to ensure that monopoly will 
come into existence only as the result of super- 
ior efficiency and not by the abuse of power. 
Unfair methods of competition should be de- 
clared illegal, and it is suggested that the 
Board of Trade should be empowered to pre- 
vent business firms from using unfair methods 
in commerce, and for this purpose should be 
endowed with complete powers of investigation. 
The policy here advocated would draw a clear 
line of demarcation between the ordinary trade 
policy of increasing business by superiority of 
output, cheapness of price, or facilities of ser- 
vice, and an endeavour to crush rivals out of 
existence by devices the general character of 
which is summed up in a dictum of the Supreme 
Court of the United States in the Standard Oil 
case, 1911. The dictum refers to ‘‘those con- 
tracts or acts which have not been entered into 
or performed for the legitimate purpose of 
reasonably forwarding personal interest and 
developing trade, but on the contrary are of 
such a nature as to give rise to the inference 
or presumption that they have been entered 
into or done with the intent to do wrong to 
the general public and to limit the rights of 
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individuals.’’ For example, a refusal to sell 
goods to others for cash, either absolutely or 
except at a price so high as to justify the 
reasonable belief that the seller desires to dis- 
criminate against an actual or an intending 
buyer as compared with other buyers, or upon 
terms or conditions which express or imply 
that the buyer shall not buy from any one 
but the seller or parties indicated by him, or 
shall not resell except at a price and upon 
terms and conditions as dictated by the seller, 
would come within the dictum referred to. 


The cost of investigation should be borne by 
the Government, not as at present by the person 
injured, as the object would be primarily to 
protect the public and not to determine indi- 
vidual rights. The Board should have power to 
take action on its own initiative as well as on 
complaints by any member of the public, or by 
direction of the Government. It would be a 
mistake, however, to attempt to define in the 
enacting statute what specific acts would 
amount to unfair competition. The power of 
definition should be left to the Board, as unfair 
competition may take forms so numerous that 
its prohibition by statute should be in general 
terms, in order that the Board, guided by its 
administrative experience, may progressively 
defeat the perverse ingenuity of those indi- 
viduals who may seek to render the law 
nugatory. 


There are specific evils which need to be - 
dealt with by ancillary legislation 


(a) The abuse of patent rights. This is a 
subject which requires a detailed study, 
but some suggestions may be offered: 


(1) The advisability of forfeiting patent 
rights which have been bought up simply 
to be pigeonholed. 


(2) The advisability of enacting that the 
Government should have the right to pur- 
chase any patent at appraised valuation. 


(3) The advisability of enacting that 
patent rights should be granted only on 
the condition that the use of the patent 
should be free to any one on payment to 
the owner of a reasonable royalty, to be 
determined by a special committee or 
board. 
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(b) The Board should be empowered to con- 
stantly watch the operation of any tariff 
designed to protect local industries, as un- 
der the shelter of the tariff wall combines 
may be formed to exploit the home con- 
sumer by charging higher prices than are 
warranted by the duty imposed. . 


NATIONALIZATION AND DEMOCRATIC MANAGE- 
MENT, 


Nationalization implies public ownership, but 
not necessarily public management (see Report 
It is not 
a policy that can be applied indiscriminately. 
Whether or not it can be applied at all is a 


on Coal Industry, H.-44a, page 86). 


question of expediency in each particular case, — 


but in some industries a prima facie case al-. 


ready exists for nationalization in some form or 


another. These are— 


(a) Transport, including such subsidiary ser- 
vices as control of the waterfront. 


(b) Industries which vitally affect the health 
of the community—for instance, flour mill- 


ing and milk supply. 


(c) Industries which progressively exhaust the 
national resources—for example, coal, tim- 


ber, and possibly oil. 


(d) Where monopoly cannot adequately be con- 
trolled by price-regulation. Experience will 
decide when this occurs. Where the choice 
is between nationalization and price-con- 
trol the issue depends on the practicability 
of the latter method. 


Nationalization should provide in any future 
case that the employees have a voice in direct- 
ing the business policy and management of the 
industry nationalized, as the Board believes 
that this is the way which promises most for 
the alleviation of industrial strife and misun- 
derstandings, as it will tend to provide better 
conditions for the. worker and an improvement 
in his status. For, as the late President Roose- 
velt points out in his last book—‘‘The Foes of 
Our Own Household’’—‘‘the present system is 
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an attempt to combine political democracy with 
industrial autocracy,’’ and that this attempt is 
the root cause of labour dissatisfaction and 


unrest. Safeguards must be taken, however, 


‘to ensure efficiency, encourage initiative, enter- 


prise, and. resourceful management, and to ac- 
cumulate out of the profits of the industry a 
fund adequate to its future development, so 
that it will not become a burden on the other 


industries of the Dominion. 


The Board should therefore be given pow- 
ers, as a result of inquiry or investigation into 
any trade, industry, or business, to recommend 


nationalization, and when the Board is of 


opinion that nationalization is desirable it 
should thereupon prepare a scheme of nationali- 


zation for submission to Parliament. 


FIXATION OF PRICE. 


The practicability of price-fixing has been 
demonstrated by actual experience during the 
last four years, but the Board points out that 
what is now recommended is not an attempt to 
fix prices generally, but only an attempt to fix 
prices where, without State regulation, they 
would-be fixed by monopoly in its own interests. 
The precise form that fixation should take 
should not be specifically defined, as the Board 
should have the power to fix (a) a straight-out 
price, (b) a maximum price, (¢c) a minimum 
price, (d) a sliding-scale price, (e) or power 
to call upon a monopoly to revise its scale of 
prices; (f) the power to appoint an officer to 
attend any meeting of traders where price- 
fixation in the trade is under discussion. 


The point at which price-fixation takes place 
should be left to the discretion of the Board. 
Whatever prices are fixed should allow a fair 
return to capital, but in this connection it may 
be difficult to determine what should be allowed 
as capital. Should it be (a) a subscribed capi- 
tal, (b) the cost of plant-replacement, ur (c) 
the market value of shares? 


These difficulties must be faced, but need not 
prove insuperable, as by a careful detailed study 
by the aid of accountants the Board should be 
able to achieve a reasonable compromise between 
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the various parties concerned—the shareholders, 
the producers, the employees, and the consumers. 
The fixation of price need not necessarily weak- 
en the incentive to increase efficiency, as the 
- question of limitation of profits does not ne- 
cessarily arise; for so long as the controlled 
article is sold at not exceeding the fixed price 
monopoly can retain any profit it makes, subject 
to income-tax, and a continuous readjustment 
of the incidence of taxation. Moreover, there 
are a few cases where monopoly is in exclusive 
possession of the market, and competitors should 
be protected against extinction by the monopoly 
‘selling for a period below the cost of production 
in order that it may°afterwards recoup itself by 
increased prices. Nor would the Board be bound 
to guarantee profits in the price fixed, but to 
make reasonable profits possible provided the 
business concerned maintained a fair standard 
of efficiency. 


Fixation of price goes hand in hand with (a) 
publicity, (b) public regulation of competition, 
and these three policies the Board specially 
stresses as providing an adequate means for pro- 
tecting the public against what is loosely termed 


‘exploitation and profiteering.’’ 


Recommendations 


The principal recommendation made 
by the Board was for the establishment 
of a department of Industries and Com- 
merce of which it would form the direct- 
ing part with powers somewhat larger 
than it had hitherto possessed. With 
regard to the cost of living, the Board 
discussed the influence of financial con- 
ditions, the quantity theery of money, 
the remedies proposed and reeoramended 
for the consideration of the Government, 
the plan for stabilizing the dollar de- 
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vised by Professor Irving Fisher of Yale 
University, Hartford, Conn. 


In commenting on the proposals of the 
Board to deal with the Cost of Living 
the Industrial Bulletin, Nov. 5, 1919, the 
organ of the New Zealand mis ree 


Federation, remarks: 
} 


Since the Board of Trade Report was pub- 
lished, Parliament has had before it the Board 
of Trade Bill. We do not propose to discuss 
this bill at any length and refer to it here main- 
ly with a view to commentary upon the disap- 
pointing nature of its provisions. 


As the Bill stands, it is stated to have as its 
object the making of ‘‘ Better Provision for the 
maintenance and control of the Industries, 
Trade and Commerce of New Zealand.’’ But 
the main objects of the measure appear to be 
the provision of means for more stringent con- 
trol of industries without any compensating 
element of assistance. In short, the underlying 
idea is the prevention of profiteering or other 
undesirable practices while no provision is made 
for the institution of a real Department of In- 
dustries and Commerce from which business men 
might gain helpful direction and assistance. 


Admittedly the ‘‘development of industries’’ 
receives honourable mention in clause 12 of the 
Bill, but the spirit and intention of the measure 
is clearly in the direction of bestowing upon the 
present Board of Trade greater powers in the 
fixation of prices. This is certainly a laudable 
object inasmuch as it may be necessary, at the 
public expense, to periodically assure and prove 
to the public that profiteering—apart from land 
speculation—is a negligible factor in present 
day affairs, but it is much to be regretted that 
the Government has failed to appreciate the 
need for taking steps to balance state inter- 
ference with some measure of state help in 
matters commercial and industrial 


——— 
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MIGRATION AND SETTLEMENT DURING LAST QUARTER OF 1919 


| -—MThe following state. STATEMENT OF IMMIGRATION TO CANADA 
IMMIGRATION ee ts de DURING THE LAST QUARTER OF 1919. 
ments furnished by the Department of 








































































































Immigration and Colonization give de- 
From Other 
tails as to the total immigration into British | the | coun- | Totals 
Canada during the last quarter of 1919. De eee 
For purposes of comparison the figures §=————-——— 
for the previous quarter and for the 1919 
corresponding quarter in 1918 are also  Qctober....... Het ea rho 
given. December.................. 3,244 2,149 908} 6,301 
The following table gives the nation- . 17,232 8,990] 2,565) 28,787 
ality, sex and . destination of all immi- = phira Quarter, 1919} 23,218] 14,451| 1,987] 39,656 
grants entering Canada during the last |.) Quarter, 1918; 1,850/ 6,216| 2,001| + 10,067 
quarter of 1919: 
STATEMENT OF SEX, NATIONALITY, ETC.,{0F ALL[IMMIGRANTS DURING LAST QUARTER OF 1919 
| ~ 
SEx — DESTINATION 
5 Nationality | 
Adult | Adult | Child- Mar. 
males |females ren Totals | itime Que. Ont. Man Sask 
under Prov. 
14 inces 
African, South............. 1 6 Poe rere eer tet 6, ake Apiary hack 
Argentinian.................. 1 ak a a ones 28 2 ae i boll ies oh Seek Late re BR 
Australian...............c06 3 5 q Shika eee 1 3 1 3 
PATISEDISI ee corer aee kee eos pO He RN eS et ore g Beaty io Wea 5 Cc ae Piet Saco 5 Sat A ok oe 
Belgian. gence 141 189 99 429 8 103 95 710 96 
Bulgarian:....2%:....00%.. | BS Pe RR SPENT Sy St ig Re eee ae AR US Bl ie ae one en 
Ghineset .cs! nee: 57 21 25 103 2 q 5 2 5 
Telitehiae: sie... 34 28 16 18 10 2 14 12 16 
reiCha. e...Re 174 193 51 418 10 213 64 25 34 
Germans. ieieln. ccctessases 3 1 em [ete eek nan ee ec 1 Fl i net 
GREAT BRITAIN AND 
IRELAND :— | 
English...............-. 2,669 | 6,929 | 2,805 | 12,403 521 | 1,346 | 5,844 | 1,038 | 1,005 
TASNG ees 283 513 156 952 81 108 4338 114 719 
Scotch 937 | 1,988 759 | 8,684 102 395 | 1,737 449 248 
Welsh 2s. ciscom ccc: 54 58 193 1 19 14 14 
GOO est aes cocttemnteness 9 10 3 Le eee Bh ave ee 
HEBREW:— 
Hebrew, N.E.5. 2 8 2 A ed BORG = 5 =a Ue Otay i Ree rn eee 
Hebrew, Russian 4 i 4 Nag eRe a BE era ae ncceentack 
Nraliate. ogc cote snd 148 252 178 578 a 128 300 18 9 
JAPANESE............-0ssereeeees 84 15 10 160 Mv eeu ei ke 1 1 3 
Luxemburg... ese 5 4 5 iv eet, a ef Mamas Pela [BRN EO 1 
bene ah ee oa Ae 168 15 i/ 16 198( 15 2 Ee SS | ORR ; 
Ss a rt eerie os at a ie ‘ : (Goa he Se een hie eee ie Sukie jai aed 
ewfoundlan oe y ff 3 1 6 1 , 
New Zealand................ 4 yaa loreal pee ; Gtinw: : ae ee. : feed al ae : Benya er 
Pola as or eS as aa Rea a ee ia NE bare 3 1 1 
Roumanian................ 3 1 eee ay a Tis \ORr et. 3 aeons ais. 1 
Russian.... 1 Bi resi aa hg eens i oes ansats vache Peace (er ucvnna fos byseraentas [-sagcesnen foarte eee 
Russian, N.E.S a g 1 LD tesa 9 7 SS atk MORES bec once 
h Powe eee reese esas rsesentess 5 6 2 138 Vee croveseen de L i 9. TH edevecetene] prvvesckdaesen Pos bedccbecoes® 
SCANDINAVIAN :— co Maes ey 
nish ieee 29 12 10 51 2 il 4 13 9 
Telandic........6...00|,..cccese aA lel open Vane AS bist, apahahleenaeeoastaes Goi) aT aerate no labee aracitepallesiagscen’ 
Norwegian.....i..... 28}. 22 oer Gers aed 9 oS ahaa kg 
Swedish... 44 25 16 85. q 6. 12 9 -26. 
Spanish.. ’ ‘ Ls a on BME (cat Ph On |! Oi lector pizse Lara oi a Pen 
SEPBiBN:saccscessseecssgnie 2 slay GAch cg eexTiels.caeentheiamed Ln soees 6 | ageaks ee : 
SWISB.. de issccscstetlecceeees “ - 4. 11 3 Bes Wyhiiersee ake 3° 6 1 1 
Armenian Lhe 1 REN tS : e232 Dora ea: Pt, Pi nee st SHER A eee Sa ieee). hae athe Bee Gt Le le Aa npteaeds 
esdeeayees {2040s sorepasay GAL etic teee see en LEAR cl ORO ORG NOT Meets ARAL SO aN fat re a, 
S.A; ‘Citizens, via eee | : | he 
eg See 2 Sa Oe 4 1 nn ee oe 
West ar Tndion. 10 6 24 5 2 Dinh eis ss 
m SIRE | Cer | ee ESET | ERS | | meme eeR Ne | sen | aarti 
Immigration Mi ocean 
POF rrr 4,958 | 10,542 | 4,302 | 19,797 858 | 2,406 | 8,901 | 1,785 | 1,569 
Immigration from U. 
ad Lihat ema 4,418 | 2,444 | 2,128 | 8,990 589 | 1,091 | 2,829 712 942 
Total Immigration......] 9,371 | 12,986 | 6,430 | 28,787 | 1,442 | 3,497 111,730 | 2,497 | 2,511 
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HoMESTEAD ENTRIES.—During the last third quarter of 1919 and 756 for the 


quarter of 1919 there were 275 home- corresponding period of 1918. The fol- 
stead entries in Manitoba, 422 in Saskat- lowing statement shows the number and 


ge : one nationality of those who took up home- 
chewan, 596 in Alberta, and 35 in British Sicndsinaciias vanioite ouuvatee dene 


Columbia, a total of 1,328 for the three the last quarter of 1919, with a compari- 
months, as compared with 2,336 for the son for the same period in 1918: 


HOMESTEAD ENTRIES BY PROVINCES AND NATIONALITY OF HOMESTEADERS, OCTOBER- 
DECEMBER, 1919. 































































































































Total 
Manitoba Saskat- Alberta British (all pro- | 
chewan Columbia vinces.) 
| | | Total 
Nationality. : A ae ht : : : : . | mos. 
Bid Baden) Bote aed et ed ag leg Vinee ath Soe 
SIEBER (E/E ISIEISZ/BIEI EIS Ble 
Aan n= Ea ie = a fo =p k= Mle = den fs T= og iS ah =e a = PE 
aos. eS hee Pe Poe toe te oT on eee) tS ar 8 
rs} ° ® 3) ° ® © ° ® 3) ° © 3} a) 
OMI OT Ze CO ee ay ee ree ey me yt ey | a 
% 
{ 
Canadians from Ontarlo:.4855% 19; 10 8}. 20| 22; 18; 30; 14] 23 7 Oat See 1} 70) 46 50 166 
MODOC. so criccsysecstenee 5 3 2 8 5 6 CNL Ol Se JO le cet eater 20| 18) 18 56 
a“ “Nova Scotia..........}........ 2 if 5 JL 6 3 6 1 18 
* “New Brunswick....|........ 2 We 1 te ae 4 5 7 2 15 
¥ “. Prince Edward Is.|........|........ 1 1 1 2 2 2 3 4 10 
" «© Manitoba.............. 22} 14) 20 5 4 6 8 3 21| 32 83 
fe “*  Saskatchewan........ Bese eee 6 5 6 2 1 8 9 27 
“ CSE MANDO tase. seeccet ceecess | eaten eee ratee aes Le oats q vi 7 5 20 
paR SS “ British Columbia..}........)........|........ Ce scans oe 4 1 2 2 14 
‘Persons who had previous entry...... 7 6 8} 25; 15) 20; 58] 31 53| 58 201 
Newfoundlande’g..............-sscccsscooresseefesessses|ooserase [essences 8 Bl cient er So, 3 EH Pay Seca fii ay Bl meee Mies a 0) ee ees Cy Wc. Disa 5 
Canadians returned from United 
PT de Se oem a URE aR TGR 2 yan Ganesan 1 
FA METICANG 66.5250. sosocoseeensenssseddsoorebsaneesss 257 
PENG LShi sao e2 2c. cescesedeas.ceesssesstacoolarcoea eat 259 
SOOUCT Scare crncceeccecaveeceete ee tnpenvacnseceterees 56 
1 [yt]: hae eRe RRA SY Pane pie, LA ora Fi 38 
POMC ieee ace ec ees vcvenctrnasvonbaceereesecounse 11 
BB eleiang: corse esa cc-v-cteesseacioronstec or cireors 6 
SET To ane os oR meetin PON a Ne pean ee) Nae Sel ge ert rT 2 
Wtaliane ee. ictiiiccees tesecectte ones vee sbecoteees 5 
Roumanigns:.2......s0eeiAaseverensrnqnstetstses | abe.acbs | heansatd ]oneavere | tseennee [pedoones 1 
Austro-Hungarians.............cccccssessceees 2 9 
I OF an Ots 5) iioissccccascastoncoconeretses F Bees 2 1 
Danes (other than be penis 4 
Icelanders... 2 
Swedes......... 2 8 8 7 15 
IN OF WERIRNS iii cs cassie. nececucesnscceeckcceacess [qa] ns wee faseteces 3 1 4 Zl teltctee ie Ma Teed 9 7 3 19 
Russians (other than Finns)... hae Peers Na Ass Seam 3 4 2 Sik. 7 3 6 16 
APTANA decks aca sens olucdivaccctevoctuaseonnsses 2 Wattes a WE sas 1 pRB Maal Peto | 8 aa Me 4 1 1 6 
Gin bse ea acca ca tease sees von La eatees Leeeereo lb assess | aeaesteall eee tule ecm bseseeee Om Re TORE Sar DEE it Le phe 1 1 
TIS ET ALTAN IS ooo -sacseectcadcc cnaceeeassee Seosesil ote a boicesstecees oe Wsccccteel epee esces sue aderkousl| cocecel eeetenes [accsmmen tte cscs | Hear reo a gto 1 
| oss a Vopee aR RO he REE Week we & am eo Keay Ue 26l  a  o hed an 2 17 Blatt ea DF ote ibe bao | esa" pas Peto: 2 1 3 
131) 74} 70] 181) 114 “427 =! 159 "47 12 9} 14] 614) 356) 358) 1,328 
Total homestead entries, October-December, 1919............ 1,328. 
Total homestead entries, October-December, 1918............ 756. 


LANDS PATENTED.—According to the the number. of patents was 4,115, and 


Department of the Interior’s statement the number of acres was 647,374, as 
of letters patent eovering Dominion compared with 3,798 patents and 613,598 
lands in Manitoba, Saskatchewan, Al- acres in the third quarter of 1919, and 
berta, British Columbia and the Yukon 3,387 patents and 638,252 acres in the 
Territory for the last quarter of 1919, corresponding period of 1918. 
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RECENT LEGAL DECISIONS AFFECTING LABOUR 


N a case arising out of an industrial 
accident which came before the 
Court of King’s Bench 


_ Manitoba of Manitoba, after an 
Workmen’s Order relating to it had 
Compensation been issued by the 
Act declared Workmen’s Compensa- 
invalid tion Board, the validity 


of the Workmen’s Com- 
pensation Act, under which the Board 
was constituted, was questioned. In the 
judgment of the Court it was held that 
under Section 29 (which was added to 
the Act in 1919) the Board was given 
the same power as the Court of King’s 
- Bench to compel the attendance of wit- 
nesses and their examination under oath, 
and to compel answers and production 
of documents; and that a hearing under 
this section was to all intents and pur- 
poses a trial of the questions of law and 
fact involved upon evidence adduced be- 
fore the Board. It was further de- 
clared that the Board’s jurisdiction upon 
questions arising out of industrial acci- 
dents was final and conclusive. It was 
pointed out that before the passing of 
this Act such questions could only be 
‘determined by the Court of King’s 
Bench or by a County Court, after a 
trial; and it was the opinion of the 
Court that the findings upon which de- 
pended a claimant’s right to compensa- 


tion, could not be made except in the > 


exercise of the functions of a Superior 
Court judge. The conclusion was, there- 
fore, reached that the provisions of the 
Act respecting the appointment of mem- 
bers of the Board and the payment of 
their salary were ultra vires of the pro- 
_ vinee, as being in conflict with the pow- 
ers of appointing judges and fixing their 
salaries which were reserved to the Do- 
minion Government and parliament by 
the British North America Act. An or- 
der was therefore made by the Court in 
accordance with this conclusion. 

In connection with this case the At- 
_ torney-General of Manitoba has an- 
nouneed that an appeal would be taken 


from this judgment with the least pos- 
sible delay, and that in the meantime the 
provisions of the Workmen’s Compensa- 
tion Act would be earried out by the 
Board. (Manitoba—Kohanko vs. Trem- 
blay et al.) ) 


An engineer, who was a resident of 
Manitoba, was in charge of a gaso- 

line engine operating a 

dredge in Alberta, when 

he received an injury 
which he claimed was 

due to the defective con- 

struction of machinery. 

He brought action for 

damages against his em- 
ployer in the courts of Manitoba, on the 
ground of negligence. The plea was of- 
fered by the defence that if the plaintiff 
was injured as alleged, the negligence 
complained of was not one which would | 
have been actionable in any court of 
law in Manitoba, if it had occurred in 
that province, and therefore no action 
could be brought before a court in 
Manitoba in connection therewith. Be- 
fore any evidence was taken a judgment 
was delivered on this legal point, and it 
was held by the Court that the plain- 
tiff’s statement of claim did disclose a 
cause of action, and that the case could ~ 
be tried in Manitoba. The defendant 
employer appealed against this judg- 
ment, claiming that if there was a cause 
of action remedy should be sought under 
the Workmen’s Compensation Act, and 
not in any court. The Court of Appeal 
decided that the jurisdiction of the 
Court to deal with this action must be 
determined by the trial judge after evi- 
dence had been taken, and that the case 
eould be tried in a court of Manitoba, 
provided it was established at the trial 
that the Workmen’s Compensation Act 
did not apply to it. In order to bring 
the ease under the Workmen’s Compen- 
sation Act it would have to be shown 
that the place, or chief place of business 
of the employer was situate in Mani- 


Jurisdiction 
of Manitoba 
Courts in 
cases of acci- 
dents outside 
of; province 
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toba, that the usual place of employment 
of the workman was in Manitoba, and 


that his employment out of Manitoba 


lasted less than six months. (Mamtoba 
—Jones vs. Canadian Pacific Railway 
~ Company.) 


A carpenter employed in a woodwork- 
ing factory at Saskatoon met with an 
accident, when  oper- 
ating a shaper, which 
caused the loss of four 
fingers. He brought ac- 


If both em- 
ployer and 
injured work- 


man are at tion against his em- 
fault for acci- ployer in the Court 
dent, work- of King’s Bench of 


Saskatchewan, claiming 
damages for personal 
injuries. It was al- 
leged by the plaintiff that the employer 
was guilty of negligence in not having 
the machine securely guarded, as re- 
quired by the Factories Act. 
opinion of the Court the evidence show- 
ed that the machine was securely guard- 
ed as far as practicable, having been 


~man bears 
all loss 
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installed with duplicate guards for both 


arms of the machine. It was held, how- 
ever, that the employer was negligent 
in not instructing the plaintiff as to the 
use of the guard. It was further found 
by the Court that the plaintiff was 
guilty of contributory negligence, and 
that this was the cause of the injury. 
This negligence on the part of the work- 
man consisted in (a) Putting the wood 
up to the knives against the grain of 
the wood; (b) Holding the wood in a 
dangerous way with fingers projecting 
over it on the side toward the knives; © 
(c) Omitting to attach the template to 
the wood; (d) Neglecting to use the 
stud, a part of the machine against 
which the wood might be placed so as. 
to feed it gradually to the knives. It © 
was declared in the judgment of the 
Court that where both the plaintiff and 
the defendant are at fault there is no 
sharing the loss, but the injured per- 
son bears it all. The plaintiff’s action 
was therefore dismissed with costs. 
(Saskatchewan — Aimer vs. Cushing 
Brothers, Limited.) 
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NOTES ON CURRENT MATTERS OF INDUSTRIAL INTEREST 


The month 
in brief 


At the beginning of 
February the percent- 
age of unemployment 
among members of trade unions was 
4.28, as compared with 4.98 at the be- 
ginning of January. According to re- 
_ turns received from more than 4,700 
firms, the general monthly average of 
employment for February showed a con- 
siderable increase over the average for 
January, with an upward tendency at 
the end of the month. According to pre- 
liminary figures, the various offices of 
the Employment Service of Canada re- 
ceived avout 36,950 applications for em- 
ployment, were notified of 28,350 vacan- 
cies, and made about 238,000 regular 
_ placements and 5,000 casual placements 
during February, as compared with 
51,694 applications, 29,207 vacancies, 
23,817 regular placements and 5,128 
casual placements in January. 

The time loss on account of industrial 
disputes during February was less than 
during January, but greater than dur- 
ing February, 1919. There were in ex- 
istence during the month 24 strikes, in- 
volving about 3,145 workpeople and re- 


- sulting in a time loss of about 49,939 


working days. Of these strikes, 14 were 
on record at the beginning of the month, 
and 10 were reported as having com- 
menced during the month. At the end 


_ of February there were on record 9 


strikes, 
people. 
The average cost of the weekly family 
budget of staple foods again rose sharply, 
being $15.70 at the middle of February 


involving about 1,238 work- 


as compared with $15.30 in January, 
$13.41 in February, 1919, and $7.75 in 
February, 1914. The index number of 
wholesale prices also rose sharply, being 
343.5 for February as compared with 
336.4 for January, 279.8 for February, 
1919, and 136.6 for February, 1914. 


Proceedings During February the 
under the Department received re- 
industria! ports from five Boards 
Disputes of Conciliation and In- 
Investigation vestigation established 
Act 


to deal with disputes be- 
tween (1) the Interco- 
lonial Coal Company, Westville, N.S., 
and certain of its employees, being mem- 
bers of District No. 26, United Mine 
Workers of America; (2) the Acadia 
Coal Company, Limited, Sydney Mines, 
N.S., and certain of its employees, being = 
members of District No. 26, United Mine: 
Workers of America; (3) the Canadian 
Pacific Railway Company, Eastern Lines, 
and its sleeping car porters; (4) the 
Canadian Express Company and certain 
of its employees, being messengers, 
elerks, porters, ete., members of the 
Canadian Brotherhood of Railroad Em-. 
ployees; and (5) the Niagara, St. Catha- 
rines and Toronto Railway and certain. 
of its employees, being motormen and 
conductors, barn and shop men, power- © 
house men, ete., members of Division No. 
846, Amaleamated Association of Street 
and Hlectriec Railway Emplovees of 
America. 

Three applications, were received for 
the establishment of Boards. 
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Appointment The September, 1919, 
of Director of issue of the LABouR Ga- 
Technical ZETTE contained on page 
_ Education 1114 a summary of the 


Technical Education 
ae 1919, for the promotion of technical 
education in Canada. The Act is to be 
administered by the Federal Minister of 
Labour; and accordingly, in December 
last, a director of technical education 
was appointed in connection with the De- 
partment of Labour, in the person of 

Professor L. W. Gill, of Kingston, Ont. 


Shortly after his appointment Mr. Gill 
conferred with the authorities of the 
_ Province of Ontario respecting the grant 
in aid of technical edueation, and an 
agreement in accordance with the terms 
of the Act was reached and the same has 


been signed by the representatives of the’ 


Dominion and Provincial Governments 
respectively. The agreement defines in 
broad terms the limes along which. tech- 
nical education should be developed and 
the amount of control which Federal 
authority should exercise over the ex- 


penditure of the money which has been 


-appropriated for this purpose. In Jan- 
uary Mr. Gill went ot the West for the 
purpose of securing an agreement with 
each of the provincial governments in 
aceordanee with the provisions -of the 
Act. He has just returned and reports 
that the required agreement has been 
‘made with the four western provinces, 
the agreement being the same in each 


‘ease except for very minor details which - 


had to be framed to meet differences in 
educational systems, and being along the 
same lines as the agreement made with 
the Province of Ontario. Mr. Gill also 
spent some time in New Brunswick and 
Nova Scotia conferring with the prov- 
incial authorities on matters relating to 
technical education, and agéreements with 
those provinces are now under consider- 
ation and it is expected they will be con- 
~ eluded within a short time. 


A brief sketch of Mr. Gill’s career 


previous to his appointment will be of 


interest. In 1900 he was appointed 
Professor of General Engineering in the 
School of Mining, Kingston, Ont., 
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and 


later was appointed Professor of Elec- - 
trical Engineering at Queen’s University — 


which post he filled up to the time of his 
departure for service overseas. 
the year 1915 he recruited from the stu- 
dents and graduates of the University a 
battery of Field Artillery, and on Feb- 
ruary 3, 1916, proceeded overseas in com- 
mand of the battery. Early in December, 
1918, Mr. Gill was appointed Assistant 
Director of Educational Services in con- 
nection with the Khaki University in 
England, which position he filled until 
August, 1919, when the University was 
disbanded. 


phere ’ 
’ 


Some time ago press 


Eight-hour day dispatches made refer- ~ 


Federal and 
Provincial 
jurisdiction 


ence to a proposal which 
had been discussed be- 
tween the Federal au- 
thorities and certain of the Provincial 
Ministers for the submission of a refer- 
ence to the Supreme Court of Canada 
to determine the jurisdiction of the 
Dominion Parliament and Provincial 


Legislatures as regards the enactment of- 


legislation to govern hours of labour in 
employment. At that time the question 
was one of purely domestic coneern, the 
discussion in question having occurred 


in connection with the work of the Na- 


tional Industrial Conference of Cana- 
dian employers and workmen which was 
held at Ottawa in the month of Septem- 
ber last. The adoption, however, sub- 
sequently in Washington by the Inter- 
national Labour Conference, meetin« 
pursuant to the Treaty of Peace, of a 


draft convention on the subject of the. 


eight-hour day in industrial employment 
has changed the situation somewhat. A 
communication was recently received by 
the Minister of Labour from one of the 
provineial governments regarding the 
question of jurisdiction to enact eight- 
hour day legislation. 


the Federal Government concedes the 
right of the provinces to enact legisla- 
tion on this subject, but that if the Pro- 


-vincial Legislatures do not see fit to act 


in the matter, the Federal Government 
has jurisdiction, under its treaty-making 


During _ 


The reply of the ~ 
Minister of Labour was to the effect that _ 
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3 rights, to enact such legislation, on this 
Py OF any other subject, as may be neces- 
sary to give effect to the provisions of 


any International Treaty to which Can-~ 


ada is a subscribing party. 


An Order in Couneil 

Government = (PG, 2565) was passed 

ae SP on December 24, 1919, 

ee a: which provided for ad- 

S Sees vaneing a sum of $700,- 
Columbia 


000 to a joint stock com- 
pany which was being formed in Vic- 
- toria, B.C., under the name of the Vic- 


toria Shipowners, Limited, for the pur-~* 


- pose of building four wooden sailing 
_ ships. 
of a loan secured by a mortgage of 

$175,000 on each vessel, bearing interest 

at 6 per cent. The Company would be re- 

- strieted to a dividend of 6 per cent until 

- the mortgage is discharged. The object of 

this undertaking is to relieve the unem- 

ployment situation which is said to be 
severe at Victoria, owing to a practical 
cessation of the extensive shipbuilding 
industry, and owing to the number of 
returned soldiers in British Columbia 
estimated at about 12,000 in excess of 
the enrollment in that province. It is 
provided that no advanees shall be made 
under this Order-in-Council until an 
agreement has been entered into by the 

Company, when incorporated, with the 

Government in form and terms satis- 

factory to the Government. It is also 

stipulated that at least sixty per cent 
of the whole number of men employed 
shall be returned soldiers and that as 
soon as the work is-sufficiently advanced, 
men to the number of 235 shall be em- 
ployed in the construction of each vessel. 

Pi The. directors of the Company pro- 

‘. posed to raise the balance of the neces- 

sary capital which was 30 per cent of the 

total, by requiring all employees to take 

_ Shares in the Company. The Dominion 

F 


haf 


tae ~ 


Government, however, refused to sane- 
tion this compulsory feature, declaring 
_ that the option to buy shares must be 
-_ left as a matter of individual initiative 

with the employees after work is com- 


- meneed. Steps were then taken by the 
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directors to raise the balance of the cap- — 
ital from other sources. | 


A delegation repre- 
senting the Winnipeg 
Trades and Labour ° 
Council and Railway 


Legislation 
requested of the 
Manitoba and 


Alberta brotherhoods waited up- 
Governments on the provincial cab-. 
by labour inet of Manitoba on 
delegates February 2, to present 

requests respecting legis- 
lation. These included the’ following: 


Amendments to the Workmen’s Com- 
pensation Act; amendments to the In- 
dustrial Conditions Act; abolition of | 
night work in bakeries ; the raising of 
the school-leaving age to 16 years; a 
provision to bring domestic servants 
within the scope of the Minimum Wage 
Act ; a provision by which the amount. 
exempt from garnishee proceedings 
shall be raised from $40 to $75; the en- 
largement of the scope of the ‘‘ Mothers’ 
Allowance Act’’ to inelude: (a) mothers 
with one child, (b) mothers whose 
husbands are totally ineapacited, or suf-. 
fering from tuberculosis and unable to 
work, (c) mothers whose husbands are 
confined in institutions; the abolition of 
the election deposit; amendments to thé 
Winnipeg city charter and to the Muni- 
cipal Act to include adult suffrage; an 
amendment to the Election Act with 
regard to certain persons voting; an 
amendment to the Electricians’ License 
Act; free text-books in schools and eol- 
leges. 

A deputation from the Alberta Feder- 
ation of Labour met the members of the 
Alberta provincial government on Jan- 
uary 26-27, for the purpose of present- 
ing requests respecting legislation which 
included the following subjects: Amend- 
ments to the Workmen’s Compensation 
Act; the establishment of an 8-hour day 
and 44-hour week for factory workers 
and miners, with further amendments to “ 
the Factories Act to widen the circle of 
those included in its scope; amendments _ 
to the Child Welfare Act; amendments 
to the Health Act with regard to proper 
sleeping quarters in the camps; the 
enactment of legislation whereby all. 
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printing to be done by public bodies 
-must be given to local firms, provided 
the price is in conformity with prices of 
outside firms; enactment of legislation 
preventing judges from granting injunc- 
tions that would prevent workers doing, 
at a time when a trade dispute is on, 
what they could do at any other time; 
the enactment of a model license law for 
barbers; a minimum wage of $1,200 a 
year for school teachers, with the adop- 
tion of a model form of contract and pro- 
vision for teachers to consult with their 
school board on educational questions. 


_ Joint Works = —_— In November last, the 
Council planof Manitoba Bridge and 
the Manitoba [ron Works, of Winni- 
Bridge and pee and Selkirk, Mani- 
Iron Works toba, submjtted to its 
employees a plan which 

provided for the establishment of joint 

works councils of their two plants and a 

general joint council composed of mem- 

bers of the two joint works councils. The 

plan which was adopted by a large ma- 

jority vote of the employees follows very 
elosely the Industrial Council plan 

(which should more properly be desig- 

nated the joint works council plan) of 

the International Harvester Company, 

which was fully set forth in the Lanour 

GazeTrr for May, 1919. 


In addition to the 


Additional : Canadian firms men- 
firms adopting tioned in the January 
SLOMP: insur= issue of the Lasour 
‘ancein Canada Q poor: who have 


adopted group insurance plans for their 
employees, the following companies have 
also inaugurated group insurance plans: 
The Palmer-McLellan Shoepack Com- 
pany, Limited, Fredericton, N.B.; G. E. 
Gooderham & Company, automobile dis- 
tributors, and The Cowan Company, 
Limited, chocolate factory, Toronto; The 
Colonial Weaving Company, Limited, 
Peterborough, Ont.; J. R. Eaton & Sons, 
planing mills, C. J. Miller & Sons, 
‘harness leather factory, The Tudhope 
Carriage Company, The Canada Wood 
Specialty Company, and The Orillia 
Furniture Company, Orillia, Ont.; the 
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Bank of Hamilton; The Canadian’ 


Shovel and Tool Company, R. McKay & 
Company, departmental store mer- 


chants, and The Arcade, Limited, Hamil- 


ton, Ont.; The C. H. Smith Company, © 


dry goods, Windsor, Ont.; the Spanish . 


River Pulp and Paper Company, Sault 


Ste. Marie, Ont.; and the Oneida Com-_ 


munity, Limited, Niagara Falls, Ont. 


It is reported that the _ 


A housing plan housing plan of the Of- 
in British fice Employees’ Associa- 
Columbia tion of the. British Co- 

lumbia Electric  Rail- 
way, mention of which was made in the 
May, 1919, issue of the Lasour GAzErTs, 
has so far proved so successful that 
forty officials have taken advantage of it 
to acquire homes, and it is also reported 
that other large business firms of Van- 
couver are considering the adoption of 
the scheme. 
made to the Association by the Company 
when the scheme was first adopted last 
April. Any office employee of the Com- 
pany may borrow from this fund either 


A loan of $75,000 was 


to pay off a mortgage, or to purchase or ~ 


build a house. The borrower is required 
to make a deposit of about ten per cent 
of the loan, but smaller amounts are 
taken. A monthly rental of slightly 
more than one per cent of the loan is 
charged for twelve years, and is deducted 
from the pay roll. After this period the 
borrower owns his own home. In the 
meantime all taxes and water rates, and 
insurance premiums, are paid by the 
Association. The loans may also be paid 
off at any time. Repayments on the loans 
are used to make further loans, and the 
fund now loaned out amounts to about 
$83,000. | 


Contributory 
unemployment 
Insurance in 
Great Britain insurance has been in- 
troduced by the British 
Government. 


tend the contributory scheme of unem- 


A bill to amend the 
existing law with re- ~ 
spect to unemployment - 


This bill proposes to ex- — 


ployment insurance to substantially all 


persons falling within the health insur- 
ance scheme in England, Scotland, and 
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Wales with the exception of those in 
agriculture and . domestic service. In 
freland the bill applies only to work- 
‘people who come under the National In- 
surance (Unemployment) Acts, 1911 to 
1919. Any of the excepted industries 
may be brought within the scheme by 
order of the Minister of Labour. The 
amount of unemployment benefit pro- 
posed is 15s. per week for men and 12s. 
_ per week for women. Insured men will 
- contribute 3d. to the unemployment in- 
surance fund and women 214d. per week. 
Lower rates are proposed for workers 
from 16 to 18 years of age. Employers 
will give an equal amount, and the state 
will give one-third of the combined 
amounts eontributed by both employers 
and employees. Trade unions which 
pay unemployment benefits may make 
- arrangements to pay their members the 
State benefit due them under this scheme 
and later recover from the Ministry of 
Labour the amount so paid. If approv- 
ed by the Minister of Labour, industries 
may set up special schemes which will 
receive a State grant of not more than 
one-tenth of the estimated amount of the 
contributions which would have been 
payable by employers and employees 
under the general scheme. 


-A report on this bill, submitted to the 
Ministry of Labour, by the British Gov- 
ernment Actuary, shows that 8,332,900 
men and 3,429,800 women would come 
under it, of whom 628,300 men and 455,- 
900 women were estimated as between 16 
and 18 years of age, and therefore sub- 
ject to reduced rates of benefits and con- 
tributions. The estimated annual in- 
eome’ includes: Contributions of employ- 
ers, £4,217,000; contributions of workers, 
£4,217,000; contributions of the Ex- 
ehequer, £2,812,000; from interest on 
investments, £900,000 ; total, £12,146,000. 
The annual expenditure includes £10,- 
(059,000 . for unemployment - benefit; 
£100,000 for travelling expenses of in- 
_ sured persons going to employment; 
cost of administration, £1,214,000, or a 
tot al of £11,373,000. 
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At a meeting of the 
committee on statistics 
and compensation insur- 
ance cost of the International Associa- 
tion of Industrial Accident Boards and 
Commissions held at Harrisburg, Pa., on 
December 3-5, 1919, a resolution was 
adopted changing the unit for measuring 
accident frequency and accident severity 
rates in computing the amounts to be 
charged employers in the various indus- 
tries for the compensation fund. The 
resolution was as follows: ‘‘That acci- 
dent rates, both frequency rates and 
severity rates, be computed on the basis — 
of 1,000 hours’ exposure instead of 3,000 
hours’ exposure, as heretofore.’’ 


it is stated in an article in the United 
States Monthly Labour Review, January, 
1920, that in view of the fact that the 
working time varies widely from plant 
to plant, from industry to industry, from 
eity to city, from country to country, and 
from vear to year, the committee de- 
eided to adopt 1,000 hours’ exposure as a 
unit of convenient size which will remain 
unaffected by changes in the hours of 
labour. Frequency rates will be ex- 
pressed in rates per thousand thousand 
(1,000,000) hours’ exposure, instead of 
per thousand ‘‘300-day workers,’’ and 
severity rates are to be expressed as days 
lost per thousand hours’ exposure. 


Computation of 
accident rates 


School for A New School for 
Social Research Social Research was 
in New York opened in New York on 


October 1, 1919. The 
school is devoted primarily to the study 
of public affairs and existing industrial 
conditions, its aim being to equip stud- 
ents with sufficient practical knowledge 
to cope with the new industrial and 
economic problems with which the world 
is now confronted, to establish and to 
measure social facts, to train research 
workers, and to make known the results 
of investigation in the social sciences. All - 
the courses are arranged to this end, and 
are given at hours when busy people ean ° 
attend. The .directors and instructors 
are all prominent educationalists, or 
specialists In some particular branch 
of soeial seience. The school at present 


~ West 23rd Street. 


_ea'led open and closed courses. 
-eourses, which consist of lectures, discus- 


submitted 


“sin itt end investigation. 


and 


fo 


occupies premises sufficiently large to 


provide numerous class rooms, work 
rooms, offices, and an auditorium to 
seat 250 persons. The office is at 465 
The programme of 
instruction is arranged to meet the 
needs of two classes of people—regular 
students and research students—and the 
work is ecorrespondinely divided into so- 
The open 


sions and readings, are open to anyone 
intending to carry on the work and to 
follow the assigned readings. The closed 
courses are more restricted, sdmission to 


‘‘eonterence groups’’ depending 


upon the previous training or experience 
~ of the applicant. 


in these closed courses 
special investigation wil be earried on 
by the students, and the results wil be 
to the conference for diseus- 
Besides these two courses a special 
individual course is open. to specially 
reap Oe students who must first satisfy 
the instructor of their ability to engage 
The stand- 


sien. 


ard of all the work in the school is ‘‘ post 
graduate’? in character, although an 


academic degree is not required for ad- 
mission. The school offers no degrees, 
the .programme varies somewhat 
trom year to year, in accordance with the 
shifting of puble interest. 
year consists of two terms 
weeks e7ch, t 
tober Beane the 
second. commencing in February and 
closing in May. The uniform fee for 
each course 1s $20 for each term 


The school 
of twelve 
in. Oc- 


the first commeneing 
and closing in 


The New School has no endowment but 
is supported mainly by annual pledges, 


~which at present amount to about $50,- 


000 a year, and by students’ fees which, 


on the basis of the first term’s receipts, 
‘should yield about $25,000 per year. 
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Arrangements _ 
been completed for the 
holding of the annual convention of the 


Jottings 


American Federation of Labour at Mont- 


real next June. 


_ 


Steps were taken, on February 23, by 
the Trades and Labour Council of Wind- 


sor, Ont., to organize a co-operative 
bekery. 


An industrial census of the Province 


‘of Alberta has been undertaken by the 


Alberta Industrial Development Asso- 
ciation as a first step in a campaign for 
the support of Alberta industries and 
the promotion of trade in goods manuf xe- 
tured in the provinee. 


At the first annual meeting of the Al- 
berta Industrial Development Associa- 
tion, which took place at Edmonton on 
Februsry 11, an announcement was made 
by Hon. J. L. Coté, provincial secretary, 
that a department of industrial research 
would be established at the University of 
Alberta. The provincial government 
wi'l supply a chemical engineer and will 


meet other expenses in connection with 


this department. The investigators 
at the university, it is stated, will en- 
denvour to find meins whereby Alberta 


,may furnish the three prairie provinces 


with all their fuel, their fertilizers, their 
salt, and with cheap power. 


The Ontario Workmen’s Compensa-~ 
Board has passed a Regulation 


bringing under the Workmen’s Compen- 


sation Act the operation of theatres and | 


other places for exhibitions by moving 
picture machines licensed under the 
Theatres and Cinematographs Act, by 
adding them to Schedule 1 of the Act. 


The regulation came into effect on March — 


4: 


\ 


By amendments to the Workmen’s 
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United States Census Bureau. 


Compensation Act of Quebee which were 
passed in February, the Act is made to 
apply to any work whatsoever done dur- 
‘ing a man’s engagement to work for any 
municipal corporation, and the limit of 
annual salary to-which the Act applies is 
raised from $2,500 to $3,000. The allow- 
anee for funeral expenses-has also been 
raised from $25 to $50. 


The city of Toronto has given notice of 
an application for legislation enabling it 
to appoint a Housing Commission and to 
issue debentures for the purpose of de- 
fraying expenses of the Commission and 
providing funds for building loans. It is 
proposed that the houses erected by the 


Commission shall be sold on a first mort- 


gage at such price and on such terms as 
the Commission may determine, but the 
rate of interest on any unpaid balance 


_ shall not exceed the rate at which the 


Corporation may borrow. 


An industrial census of the United 
States was begun on March 1 by the 
These 
statistics when compiled will show accur- 
ately the economic situation of the coun- 
try, including the number of employees 


_in the various industries, the hours of 
labour, and wages paid. Hereafter the 
industrial census will be taken every two 


_ years instead of decennially. In Canada 


a similar industrial census has been 
taken annually since 1917, the results of 
which have been reviewed from time to 
time in the Lapour Gazertse. Elsewhere 
in the present issue appears a summary 
of the First Annual Report of the Dom- 
inion Bureau of Statistics, under which 
the censuses are taken. 


According to the annual report of the 
United States Workmen’s Compensation 
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four states in the 
Union, namely, Alabama, Missouri, 
North Dakota, and Tennessee, enacted 
compensation laws for the first time in 
1919. In twenty-nine states and one 
territory amendments were made to 
existing laws. Compensation acts are 
now in force or are about to go into effect 
in forty-two states and three territories. 


As yet no compensation laws have been 
enacted in six states; Arkansas, Florida, 


Georgia, Mississipi, North Carolina and 
South Carolina. 


Over 1,200 trade unions were known to 
the British Department of Labour to be 
in existence at the end of 1918. This 
number includes trade unions registered 
under the Trade Union Acts and other 
existing associations of employees which 
deal with conditions of employment. The 
total membership was over 6,620,000, an 
increase of 19 per cent over the previous 
year. The increase of male members 
was over 750,000 or 16 per cent, and of 
female members 320,000 or 36 per cent. 
The greatest inerease occurred in the 
unions of agricultural labourers and 
builders’ labourers. Tailoring and other 
elothing trades also showed a consider- — 
able increase. : 


A decree has been issued by the Freneh 
Government instituting a National 
Council of Manual Labour which will 
deal with questions relating to the re- 
eruiting of labour with special reference 
to the employment of foreign work- 
people. The council is composed of ten 
representatives of employers, ten repre- 
sentatives of labour, and representatives 
of the ministries of the government 
which are interested in the question of 
alien labour. 


~ 


_ The Labour 
Market. 


dency. 
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_ INDUSTRIAL CONDITIONS DURING FEBRUARY, 1920 


I.—Generail Review 


The increase in the total volume of 


employment, which was noted as setting 


in throughout Canada 
in the latter part of 
January, continued dur- 
ing the first week of 
February, and the new level was main- 
tained with minor fluctuations until the 
third week, when a backward movement 
was recorded, with recovery in the 
closing week of the month. The general 
monthly average of employment for 
February, however, showed a consider- 
able increase over the average for Jan- 
uary. In the Maritime Provinces a 
downward tendency continued from the 
previous month into the first week of 
February, the turning point being 
reached in the second week when a de- 
cided gain was made which was fairly 
well maintained. In Quebec the upward 
movement was maintained until the 
middle of the month when it took a 
slightly downward curve. Conditions in 
Ontario registered a steady improve- 
ment except in the second week. In the 
Prairie Provinces a decline was noted 
during the second and third weeks, but 
the month closed with an upward ten- 
British Columbia opened the 
month with a marked increase, which, 
however, was not maintained beyond the 
first week. 


In the metals and machinery group 
a steady increase was noted throughout 
Canada until near the end of the month 


when a drop began. The vehicles (land 


and water) group was less steady, show- 
ing a small general gain, but with alter 
nating periods of gain and loss in On- 
tario, Quebee and the Prairie Provinces, 
inereases in the Maritime Provinces and 
a decrease in British Columbia. ‘ The 
increase noted in January in the food 
group was not maintained in February, 
a decline being recorded in the general 
average of employment; an upward 


tendency, however, showed itself in the 
closing week. In the textile group the 


month opened with a general average 
gain, which took a downward turn in 


the second and third weeks, part of this 
decline being attributed to prevalent 
sickness among the workers in the mid- 
dle of the month; recovery, however, was 
evident in the closing week. The pulp, 


paper and printing industries continued — 


at the same general level in regard to 
employment, with occasional variations. 
In the woodworking group a general rise 
in the first week continued from Jan- 


uary, but a decline set in during the 


second week and continued until the 
closing week, when a slight gain was 
shown; in British Columbia, nominal 


gains were recorded throughout the — 
month. Employment in the leather in- — 


dustries rose in general level except in 
the third week. A marked gain was 


registered in the clay, glass and stone 


industries, temporary declines in Ontario 
and Quebee being offset by the increase 
elsewhere. A somewhat similar course 
was followed during the first half of the 
month in paints, oils and chemicals, the 
second week showing a marked increase, 
followed by a general decline in all pro- 
vinees in the third and recovery in the 
fourth week. Railway operation showed 


local variations, the general level rising ~ 


during the first week, declining during 
the second week, and recovering later. 
In quarrying and mining the month 
opened with a general gain in the first 
week, followed by a decline in the second 
and third weeks, the month closing with 
an increase; a general decrease in the 
western provinces was attributed to 
weather conditions. 
struction continued to record a marked 
decline. 
the usual seasonal slackness, much em- 
ployment, however, being afforded in 
snow clearing. The lumbering industry 
continued to show gains during the 


Building and con-. 


Railway construction showed 


ay 
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~ tinued active. 


1920 * 


first week, when a decline began to set 
in owing to the curtailment of logging 
operations; a marked drop was noted in 
the final week of the month. 


The loss of time on account of indus- 
_ trial disputes during February was less 
than during January, 
1920, but. greater than 
during February, 1919. 
There were in existence at some time or 
other during the month 24 strikes, in- 
volving about 3,145 workpeople, and re- 
sulting in a time loss of about 49,939 
ate days, as compared with 28 
strike 3,366 workpeople and 57,944 
alee days in January, 1920; and 21 
strikes, 1,985 workpeople and 23,418 
working days in February, 1919. On 


Strikes 


_ February 1 there were on record 14 
strikes, affecting 2,038 workpeople. 


Ten 
strikes were reported as having com- 
menced during February, as compared 
with thirteen in January. Five of the 
strikes commencing prior to February 
and all of those commencing during Feb- 
ruary were reported terminated, leaving 
9 strikes, involving about 1,238 work- 
people, on record at the.end of the month. 


I1.—iadustries 


In the Maritime Provinces conditions 
continued good throughout this group. 
At Sypnry the output 


Metals and of the Dominion Steel 
Machinery plant during the month 
te was as follows: pig iron, 
16,400 tons; ingots, 18,200; rails, 5,800; 


‘rods, 0,180 ; plates, 650; bars, 550; nails 
and wire, 1,500 tons; two blast furnaces 
were in operation ; the same company’s 
new ship-plate mill was put into regular 
operation on February 19; the stove, 
furnace and metal roofing workers con- 
The output of the steel 
plant at SypNEY Minus was as follows: 
iron, 7,000 tons; steel, 9,300 tons; with 
the exception of one steel furnace which 
was off for general repairs all the plant 
was in operation; 1,050 employees were 
reported on the staff. At New Guasaow 
the metal trades were generally steady, 


< 


~ 
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The movement in prices was again 
steeply upward as shown by both the 


retail prices food bud- 
vet and the index num- 
ber of wholesale prices. 

The chief changes in foods were sea- 
sonal, being in potatoes, eggs, dairy pro- 
ducts and meats, but in materials there 
were substantial increases in some tex- 
tiles, in hides, in metals, especially in 
iron, in fuel, and in building materials. 
Retail prices of foods were higher, chief- 
ly in potatoes, sugar, flour and bread, 
but there were slight advances in meats, 
with decreases in eggs and dairy pro- 
duets. Coal and rent also tended higher, 
Among farm products feed grains and 
fodder were higher while livestock and 
meats fluctuated. 

The family food budget in some 60 
cities averaged $15.70 at the middle of 
February as compared with $15.30 in 
January, $13.41 in February, 1919, and 


Prices 


- $7.75 in February, 1914. 


The index number of wholesale prices 
rose to 343.5 for February, as compared 
with 336.4 for January, 279.8 for Feb- 
ruary, 1919, and 136.6 for February, 
1914. 


and Trades. 


the steel industry being active, but the 
maritime bridge plant below normal. 


The TRENTON plants worked double 
shifts all month, with good prospects— 
ahead. In Werstvi.LE district the struc-— 
tural steel industry was fairly active; 
agricultural implement and tractor fac- 
tories had plenty of work, sheet metal 
plants were fairly active and the elec- — 
trical trade was normal. Hatwirax re- 
ported some restriction of output owing 
to shortage of steel in the skate, bolt and 
bar industries, but there was no reduc- 
tion in activity from the previous month ; 
the stove and furnace trades showed 
some improvement. At AmueErRsT the 
rolling mills, while not running to capae- 
ity, employed a fair staff of operatives 
and turned out considerable bar iron 
and steel; the farm tractor, sawmill and 
papermill equipment, gasoline engine, 


miG* : 


portable- and stationary engine and 
boiler, and especially marine engine and 
marine boiler industries were busy; 
‘steadily growing activity was reported 
‘in the steel range, stove and furnace 
factories. CHARLOTTETOWN reported 
steady conditions in the foundries and 
machine shops. About 56 men were 
thrown out of work at St. JouHn by the 
closing down of an old established roll- 
ing mill, but it is hoped this will re-start 
under new auspices; tin and sheet metal 
workers were very busy; the strike 
among the machinists still continued. 
At Moncton the foundry and machine 
shops which were burned down on Jan- 
uary 5 resumed work with enlarged ca- 
pacity; in another similar establishment 
the moulding and machinery depart. 
ments were destroyed by fire on Feb- 
ruary 17, between 30 and 40 operatives 
being affected, but it was anticipated 
that work would re-start shortly. Ma- 
chinists were in demand at FREDERICTON, 
foundry and machine shop workers 
being very busy. MonrtrEau- reported 
a steady improvement in the structural 
steel industry; agricultural implement 
and tractor factories were busy, and the 
electrical trades were normal, but engine 
_ and boiler and sheet metal workers were 
rather slack. The metal and repair shops 
at Sr. HyacintHe were active. At 
SHERBROOKE architectural and structural 
iron and steel workers were fairly busy ; 
very active conditions prevailed in the 
pulp mill machinery and rubber factory 
machinery works, in the seale and drop 
hammer plants, railway supply and 
steel casting factories; the drilling ma- 
chine factory was fairly active. The 
iron foundry at THREE Rivers kept 500 
hands in steady employment. Iron work- 
ers at St. JoHN’s and IBERVILLE were 
working overtime, but at Soren the metal 
_trades were rather dull.. Foundries at 
Orrawa and Hutt were increasingly 
active with likelihood of shortage of 
labour before long. At Toronto the 
metal and machinery industries were ac- 
tive, though hampered by steel shortage, 
' eausing production below capacity; a 
similar shortage was reported in some 
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of the factories of agricultural imple- 
ments, stoves, furnaces and machinery ; 
electrical equipment workers were busy. 
Hamiutron reported continued activity 


in all branches of: the metal and ma- 
chinery group of industries, with short- 
age of help in many shops. 
trades at St. CATHARINES were well em- 
ployed during the month, employees in 
the chain and electrical fixture indus- 
tries working double shifts; electrical 
workers were ivell employed, working 
day and night shifts, and boiler makers 
eontinued busy; the chain factory work- 
ed double shifts. Activity in the metal 
working industries continued at NIa- 


GARA Fans, with demand for experi- 
eneed help; help of all kinds was re-- 


quired for the silver plating factory. At 
BROCKVILLE the heater stove and furnace 
factories were busy, also the workers in 
the axe, hammer and small and_ heavy 
hardware industries.’ BRANTFORD report- 
ed busy and frequent overtime condi- 


tions in engine, tractor, stove and range 
factories, with shortage of help in the ~ 


farm implement works; steel and ma- 
chine workers were well employed. 
BELLEVILLE reported the rolling mills 


active in the manufacture of bar iron, 


plates, ete., and foundries were generally 
busy; a new steel mill began operations 
during the month; the hardware indus- 
try was active. 
foundries 
ployed in greater number than at any 
time for several years; machine shops 
were also very busy, all working over- 
time, and some night and day shifts; 
help of all kinds was in demand at the 
General Electric Works. At Gaunt the 
pig iron and steel furnaces and con- 


verters were all busy and rolling mills. 


were actively turning out plates, bolts, 
rails, bars, wire nails, ete.; machine-shops 
all required more help; workers in the 


stove and furnace trade, and in electri- | 


cal apparatus and fixtures, metal roofing, 
valvanized iron, tin, copper, aluminum 
and other sheet metal work, were well 
employed. Foundries and machine shops 
at KitTCHENER were all working full time 
and electrical and fixture workers had a 
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: Moulders in the iron — 
at PETERBOROUGH were em- | 
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yery good month; stationary engine and 
thresher factories continued busy; boys 
were wanted in the clock industry. Gen- 
eral activity prevailed at GuELPH in al! 


the metal trades, moulders being in de- 
mand; 150 hands were emploved at the 
stove factory; an addition to the malle- 
able iron factory was completed, the full 
plant employing 400 men; the hardware 
trade was also active. At STRATFORD, 
also, the metal trades had an excellent 
mionth. Lonpon reported the rolling 
mills all busy and the wire and iron 
works operating to capacitv. Stove and 
furnace factories were also very busy, 
and preparing to-enlarge premises; 
shortage of material hampered opera- 
tions in the tin and enamel ware shops. 
A demand for moulders, also unskilled 
labour, was reported in the iron works 


-at St. Tuomas; foundry workers were 


well employed. The metal trades at 


CHATHAM all worked full time, except ° 


for one or two days owing to shortage 
of steel. At Wiunpsor die makers and 
machinists of all kinds were in demand; 
the bridge and structural steel factories 


~ were working to capacity, having cleared 


out the shell factory entirely and taking 
“on considerable extra help; more help 
was required for the manufacture of 
building materials; stove factories were 
busy and the manufacture of steam 
specialties was very active, though some- 
-what hampered by the shortage of eop- 


per for valves; brass and copper workers 


BY 


x 


by shortage of steel. 


-had a good month; sheet metal plants 


were active. Foundries and machine 


_ shops at OwEN Sounp had normal em- 


ployment. Industry at Ormuia was dis- 
organized by prevalent sickness and also 
: Machine shops at 
Sautt Stu. Marre were busy and the 
steel factory ran steadily with a full 
force of men. Some demand for mould- 


ers and planer hands was reported in 


a 





Forr WituiAmM and Port ArtHuR. WIN- 
NIPEG reported employment — steady 
throughout the metal group; electric 


workers were well employed, with pros- 


pect of a busy season ahead. The roll- 
ing mills at Mrpicins Har continued 


~ 


quiet, the Repouirr mill working part 
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time; machine shops and foundries were 


increasingly active. At LeTrupripGe the 


iron foundry was brisk with good pros- 
pects for the future. The iron workers 
at EpmMontTon had steady employment 
and electrical and sheet metal workers 
were fairly busy. At VaNcouver the pig 
iron- and rolling mills were rather slack, 
but a slight improvement was noted in 
the structural iron trade; stove and fur- 
nace and metal roofing and sheet metal 
work was fairly active, mostly on re- 
pairs. Iron foundries at VicrorIA were 
very busy during the month, chiefly on 
repair work; stove foundries were ac- 
tive and steady trade in sight; the elec- 
trical trade was steadv; machinists and 
hoilermakers were in demand. 


At SypNeEY the boat and shipbuilding 
and repairing trades were quiet; railway 
repair shops were active. 


Vehicles (land — The shipbuilding indus- 


and water) try at "New GuLascow 
was somewhat — spas- 


modic, but the carshops were busy with 
large orders ahead. At Hauirax the 
shipyards were steadily active with a 
demand for men at the end of the month, 
and the prospect of a busy season. Work 
on portable steam boilers and engines 
fell off slightly, most of this class of 
work done being marine. Shipbuilders 
at the TRENTON plant were busy and in 
WESTVILLE district the car shops were 
busy, taking on some more unskilled la- 
bour; engine and _ boiler makers and 
automobile factories were busy. The car 
shops at AMHERST showed some activity 
due to small orders for new cars, besides 
remodelling and repairs; the motor 
works and repair shops were active. The 
surrounding shipyards at PARKSBORO’, 
SPENCER’S ISLAND, DILIGENT River, Fox 
River, Porr GREVILLE, EHATONVILLE, 
WALLACE, and other points, were at work 
on wooden vessels. At Moncton the 
Canadian National Railways shops were 
normally active, with considerable re- 
pair work on locomotives and ears. 
MontTREAL reported busy conditions in 
the automobile trade, but engine and 
boiler workers were rather slack; rail- 
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way repair shops were busy. 
shipbuilding and repairing regained ac- 
tivity at QuEBEc, shipyard No. 4. at 


Lauzon re-opening and resuming work 


on wooden vessels with increased staffs 
with a view to completion before navi- 
gation opens; additions to staff were also 
reported in steel shipbuilding and re- 
pairing, vessels sent down from the 
Lakes being rebuilt; repairs on vessels 
in the docks were in full progress; rail- 
way repair shops were very busy. At 
SHERBROOKE repair shops were fairly ac- 
tive. One shipyard at Taree Rivers did 
not employ all their men owing to short- 
age of raw material; the other yard em- 
ploved 600 men steadily; garages were 
busy on repairs to autos and_ trucks. 
Some activity was noted in the ship- 
building yards at Soreu. Car workers 
at Orrawa and Hutt continued in nor- 
mal employment with good prospects 


ahead. Conditions in the shipbuilding ~ 


trade at Toronto showed improvement, 
staffs being increased, with good pros- 
pects for steady employment; automobile 
factories were active, though in some 
eases hampered by shortage of steel; rail- 
way repair shops were in steady opera- 
tion. HamInTon reported continued ac- 
tivity m locomotive, car and portable 
engine factories, also in the boat build- 
‘ing, carriage, cycle and motor trades. 
Women were in demand for the auto- 
mobile accessory factory at NIAGARA 
Fauis. Motor boat workers at Brock- 
VILLE were fairly active, and motor ear 
builders were busy. Railway repair 
shops were active at Kinaston. Automo- 
bile workers at BELLEVILLE had a busy 
month in view of the coming season; 
portable engine and boiler makers were 
busy. Engine and boiler, auto and ma- 
rine engine makers and repairers were 
also well employed at Gaur. 
FoRD reported the carriage and engine 
builders working full-handed. Portable 
engine shops at KirrcHENER continued 
busy. At GuELPH motor body and ear- 
riage factories, spring and axle and 
gasoline engine workers were active. 
Woodworkers were in demand at the 
_earriage-top factory. The G.T.R. ear- 
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shops at LONDON were busy. At StrRat- 
ForD the Grand Trunk locomotive shops 


were very busy and engine and boiler 
makers were well occupied. Automobile 
factories at CHATHAM ran full time and 
some overtime. 
at Sr. THomAs were very busy. The 
shipbuilding yards at GopERICH opened 
up during the month. The automobile 
factories at Wrnpsor, though handi- 


capped by shortage of material, were 


working overtime in several depart- 
ments, a strong demand for men being 
reported in some classes of work; the 


engine works also had a good season. | 


The machine shops at OwEN SOUND were 
busy on the manufacture of marine ma- 
ehinery. Shipbuilding was reported ac- 


tive at Porr ArtrHurR and Fort. WIL- : 


LIAM. WINNIPEG reported a strong de- 
mand for railway and repair shop me- 
chanics; locomotive and ear shops con- 
tinued without change in the number 
of employees; in the automobile indus- 


try the repair shops continued to be | 
Railway repair shops at BRANDON, 


busy. 
RuGina and CALGARY were active. At 
VANCOUVER locomotive, car and repair 


work was fairly active; steam engine and 


boiler workers were fairly well employ- 
ed. Boat and shipbuilding was. slack, 
waiting steel orders, but when steel ar- 
rived employment was expected to be 
vood. Some demand for machinists and 
boilermakers. was reported at VICTORIA. 
The iron ship yard was busy, good pro- 
eress being made with the two ships un- 
der construction. 


SypDNEY reported continued -activity 
in the abattoirs and packing houses and 


in the baking and con-— 


Food, liquors fectionery trades; aer- 
and tobacco 

tinued slack. The sugar 
refinery at Haurrax started again at full 
time after a temporary shut-down, and 


eontinued active throughout the month, 


beginning additions to their plant; abat- i 


toirs and packine houses were active, 
but in a less degree than last year, owing 


to the loss of army and navy contracts; 


haking was somewhat slacker owing to 


‘Railway shop workers 


i aa 
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ated water workers con- ~~ 
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- reduction of work in construction camps; 


soft drink workers had a fair month. 


Flour and feed plants, abattoirs and 
meat packing houses in WESTVILLE dis- 
trict were steadily employed; bakers and 
confectioners were active, creameries and 
dairies fairly busy, but soft drink work- 


‘ers were rather slack. The sugar re- 
_ finery at DartmoutH had 295 on their 


staff. At AmHerst employment was fair 
in the food group, flour mills workers 
being generally active, bakers being nor- 


- mal, and soft drink workers as busy as 


usual at this season. The tobacco factory 
at Truro worked full time. Great activ- 
ity was reported from CHARLOTTETOWN, 
especially among bakers, butchers and 
eonfectioners. At St. JoHN sugar re- 


_ finery workers were busy on re-opening 


of plant, notwithstanding scarcity of 


sugar; bakers and confectioners had nor- 


mal employment; creameries and dairies 
were busy, and aerated water factories 
and breweries were fairly active. Bis- 
cuit and general bakers at Moncton 
were steadily employed; the Farmers’ 
Co-operative Creamery was busy, con- 
tinuing the activity of the previous year. 
At FREDERICTON bakers and confection- 
ers were well employed and meat pack- 
ing plants were active; a new canning 
factory was expected to open about 
March 1, employing 100 hands. Bakers 
at Baruurst had a good month. Monrt- 
TEAL reported activity in the flour and 
feed plants, abattoirs and meat packing 


houses; soft drink and brewery workers 


had a good month, but cigar makers 
were slack; scarcity of sugar somewhat 
eurtailed the output of confectionery 


plants. At QuEBEC, as usual in winter, 


abattoirs were dull and packing houses 
active; bakers and confectioners were 
active half the month, but slack for the 
remainder ; brewery workers had a busy 
month. The flour mill at Sr. Hya- 


' CINTHE was very busy; tobacco workers 


were well employed, but aerated water 
factories were rather dull. SHERBROOKE 
reported busy conditions in the abat- 
toirs and meat packing houses, also in 
the breweries; soft drink workers were 


fairly busy, but creameries and dairies 
- were quiet. 


Bakers at TuHree RIVERS 
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had an active month; the new cream- 

ery was very busy; cigar makers were 
fairly active; aerated water factories 
were quiet. At St. JoHn’s and Iprr- 
VILLE the bakers had a good month. Simi- 
lar conditions prevailed at Soren in the 
baking and confectionery trades and 
among the meat workers. At OTTAWA 
and Huu abattoirs, bakers and confec- 
tioners, creamery and dairy workers 
were normally active. ToroNTo report- 
ed the baking and confectionery trades 
busy, but biscuit and candy makers had 
more orders than they could handle ow- 
ing to the prevailing shortage of women 
and girls; fruit canning establishments 
were busy with the openine of the 
orange season; flour and cereal plants 
operated steadily; abattoirs and packing 
houses were quiet and a number of em- 
ployees were laid off; soft drink and 
brewery employees were working below 
capacity ; cigar makers had a fair amount 
of employment. At Haminron activity 
was reported as general throughout all 
departments of the food group. Bakers 
were busy at NraAGaRA Fans, and at’ St. 
CATHARINES workers in flour, feed and 
other cereal-products, bakers, confec- - 
tioners and all branches of the food 
group were well employed. At Brocx- 
viLLE the uncertainty of securing cars 
was stated to have hampered the opera- 
tions of the flour and feed mills; bakers 
and confectioners were busy, but cream- 
eries and dairies experienced some short- 
age of milk supply. Kinaston reported 
activity throughout the food group. At 
BELLEVILLE the large demand for flour 
and cereal products kept the mill em- 
ployees actively engaged, the other trades 
in this group being also well employed. 
Overtime work was frequent at PETER- 
BOROUGH in the flour, feed and cereal 
mills; meat packing houses were rather 
slack, but creameries were busy. Short- 
age of help was reported at GaLT among 
bakers and confectioners; workers in the 
flour and feed, creamery and dairy, and 
soft drink industries were also busy. At 
BRANTFORD girls were required for the 
eigar factory; the sugar refineries, pork 
packing houses and canning factory 
worked full handed; activity at the 
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flour mills was confined to grinding 
ehop. At KiTcHENER a continued short- 
age of girls was reported in bakeries and 
confectioneries; bakers were not buying 


flour at the new rate, causing some slack- 
ness in the flour mills; shortage of milk 
was reported in creameries and dairies; 
the sugar refinery was active only in the 
shipping department; soft drink and 
brewery workers were fairly active; the 
distillery was active only in the botthng 
department; cigar makers were fairly 
active, but one more small shop closed 
up entirely during the month. . The 
brewery at WATERLOO was busy. At 
GuELPH the flour and feed mills ran to 
-eapacity;. brewery and malt workers 
were active, but soft drink factories were 
quiet; bakers and confectioners were 
fairly busy. STRATFORD reported steady 
conditions continuing in all departments. 
Female help was in-demand at Woop- 
stock for confectionery work; condi- 
tions were normal in the baking busi- 
ness. A continuous shortage of female 
help was reported also at LONDON in the 
biscuit and candy trades; cigar makers 
were busy. At*Sr. THomas the flour 
mill and eonfectionery trades were busy, 
and cigar makers were normally active. 
At CHATHAM the sugar refinery opened 
during the month, employing 400. men, 
many of these having to be secured from 
outside points; the tobacco plant was 
running part overtime and was very 
busy. Increasing activity was noted at 
CHATHAM in’ the cereal factories. At 
Winpsor the bakeries were extra busy; 
the Trades and Labour Council was or- 
gvanizine a co-operative bakery, which 
would probably buy out some existing 
bakeries; creameries and dairies were 
very busy, but hampered by milk short- 
age; breweries and distilleries were work- 
ing full-handed, but soft drink workers 
were slack; female help was in demand 
at the salt refinery. OwrNn Sounp re- 
ported fair activity throughout the 


croup. The brewery at SAavuLtT STE. 
MARIE was reported very active. At 
WInnIPEG confectioners had a fair 


month, with staffs unchanged, but not 
quite so busy as in January; vegetable 
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cannery workers were busy, but the in- ~ 


dustry was affected by sugar shortage; 
abattoirs and meat packing plants re- 
ported no change in employment; brew- 


eries and soft drink establishments were 
normally active, with the same number 
of employees. The flour mills at Port- 
AGE LA PRAIRIE were closed down for 
ene week for cleaning. Some demand 
for cooks was reported from BRANDON; 
the mineral water factory was working 
on a reduced scale. 
mills were running full handed; abat- 


toirs were hampered by shortage of live — 


stock; help was in demand in the baking 
and confectionery trades; soft drink fae- 


tories were busy for the season, and 


creameries were fairly active. Abat- 
toirs and packing plants at Moose Jaw 
were quiet owing to the short supply of 


butcher cattle and hogs, and laid off a_ 


considerable number of their men. At 
Mepic1ne Hart the flour mills were run- 
ning day and night, bakers and confee- 
tioners were fairly busy, and cream- 
eries about normal; brewery work recov- 
ered but the soft drink industry was 
slack. The flour mills at eTHBRIDGE 
worked short time, closing down for sev- 
eral days; brewery workers lost a few 
days through shortness of orders. At. 
CauGAry flour and feed plants, abattoirs 
and meat packing houses were busy;. 
bakers and confectioners were normally 
employed, but soft drink and brewery 
workers were rather slack. Employment 
in the meat packing plant at Edmonton 
was fairly steady, 440 men being on the 
payroll. At Frrnie bakers and confec- 
tioners, also breweries and soft drink 
workers, were unusually busy for the 
season; dairy workers were well em- 
ployed. VANCOUVER reported active con- 
ditions in the flour, feed and milling. 
industries; sugar refinery work was 
rather slack owing to shortage of sugar, 
which also affected the confectionery 
trade; breweries, creameries and dairies 
were busy, soft drink factories fairly ac- 
tive, but fruit and vegetable canneries 
very slack. At Vicroria feed and cereal 
mills were operating steadily; bakers 
and confectioners continued to do a brisk 


At Reena the flour — 


am. Pe 


_ business; creameries, 
water and soft drink establishments were 
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dairies, aerated 


normally active; breweries were increas- 
inely busy. 


Employment conditions in the textile © 


trade were generally good in the Mari- 


time Provinces durmg 


the month. The rope 
and twine industry at 
HALIFAX was reported 
as improved. At Am- 


Textiles, 
cordage and 
carpets 


-HERST the woollen mills were running 


to capacity and at New Guascow em- 
ployment was reported good. Female 


-help was in demand at Truro for the 


textile mills and underwear factory. The 
eotton factory at YarmMourH had 513 on 
the staff, an increase of 42. The cotton 
mills at St. JouHn also continued run- 
ning steadily, the MituTown plant em- 


- ploying over 600 before the end of the 


month. At Moncton the woollen mills 
and underwear factory continued in 
steady operation. .The cotton factory at 
MARYSVILLE was rushed with orders. 
MonrTrEAL reported ‘the woollen and 
knitting factories busy though hampered 
by shortage of material, and tent and 
sail makers actively preparing for 
spring. At QuEBEC the cotton mills were 


very busy, but worked at a disadvantage 


owing to the cold weather causing low 
water and lhmiting water power; the 
tent and sailmaking trades were very 
dull. The knitting and woollen mills at 
St. HYAcINTHE were very busy, and the 
felt factory was also working steadily. 
SHERBROOKE reported activity in the ecot- 
ton and woollen mills, and in the hosiery, 
underwear, knitted goods, the textile 
finishing and braid factories. The cot- 
ton factory at THREE Rivers continued 
steadily employing about 1,400 hands, 
further extensions to employ 200 more 
being expected. The silk industry at 


St. JoHN’s and IBERVILLE was steadily 


active. At Toronto the woollen and 
knitting mills continued busy in all 
branches, with a demand for experi- 
enced knitters; a number of Belgians 


- were brought over to operate special ma- 


chinery at one knitting mill; a marked 
shortage of weavers was reported in the 
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carpet factory; tent and awning fac- 
tories were busy. HAMILTON reported a 
shortage of help throughout the textile 
trades, especially in the cotton hosiery, 
underwear and knitted goods depart- 
ments; general activity prevailed in the © 
eotton, woollen, silk, linen and felt fac- 
tories, and in the rope, twine, tent 
and carpet industries. At NIAGARA 
Fauus female help was still in demand 
at the knitting factories. Female help 
was in demand at Sr. CatTHarINes for 
the knitting mills, also for the haircloth 
and -silk factories; expansions of the 
woollen plants were almost completed. 
The tent and awning industry at BrocxK- 
VILLE continued slack. At Kine@ston the 
cotton and woollen workers were well 
employed. Female help was in demand 
in the textile industry at PETERBOBOUGH; 
the woollen mills ran overtime ‘and the 
carpet factories were also very busy. A 
similar shortage of help was reported 
from GauT, in the cotton, woollen and 
silk mills. BRANTFORD reported a short- 
age of help in the cordage factory; the 
woollen underwear and blanket factories 
were very busy. The felt factory. at 
KITCHENER was very busy, and addi- 
tional help was wanted at the twine fac- 
tory. Female help was in demand at ~ 
GuEeLpH for the hosiery, knitted goods, 
worsted spinning and carpet factories; 
the linen mills were active, and a cotton 
mill which changed hands was expected 
More women were 
also required for the woollen and knit- 
ting factories at STRATFORD, WoopsTocK 
and LoNpDoN, overtime work being fre- 
quent. The knitting workers at Sr. 
Tomas had a busy month. The wool 
spinning and blanket weaving factory at 
OwEN Sounp closed down for about a 
week, but had plenty of work, though 
at times short of yarn; the tent and 
awning plants were busy. A demand 
was reported from Forr WiuiiaAm for 
eotton weavers. At WINNIPEG the bag 
companies had a quiet month, but the 
same staffs were retained; knitting work- 
ers had inereased employment, but this 
industry was hampered by shortage of 
material; tent and awning factories were 
busy with repairs, also making up stock, 
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and staffs were increased. . VANCOUVER 
reported the knitting factories busy, and 
tent, awning and sail makers well em- 
ployed. : 


At SYDNEY steam laundries continued 


active. A marked shortage of female 
: help still existed at 
Clothing, Truro for the hat and 


boots, shoes cap factory. The ready- 
andlaundering to-wear clothing factory 
recently started at Am- 


HERST was busy, tailors generally being 


active; boot and shoe makers were very 
busy. At Haxrrax tailors, both ready- 
made and custom, were steadily active ; 
steam laundries, dyeing and cleaning es- 
tablishments were active, but with slight 
falling off in the laundry line. Steam 


laundries in Werstrvmie district were 


. steam laundries were active; 


fairly active; boot and shoe workers were 
quiet. CHARLOTTETOWN reported dress- 
makers and tailors exceptionally busy; 
dyeing establishments were also very 
active and laundry workers well em- 
ployed. At St. JoHN ready-made cloth- 
ing tailors were busy; the hat, cap and 
fur trades were quiet; steam laundry 
workers were well employed. At Monc- 
ton tailors and dressmakers were very 
busy; the cap factory operated steadily; 
family seamstresses and dressmakers were 
in great demand; steam laundries con- 
tinued busy. Tailoring establishments 
at FREDERICTON were looking for help; 
shoe and 
larrigan makers had a busy month. 


_Mownrreay reported ready-made clothing 


factories busy on spring orders; hat and 
eap factories worked overtime after the 
strike was settled; whitewear workers 
were well employed, a new factory giv- 
ing employment to 150 additional hands, 
mostly women; laundries were fairly 
active; boot and shoe workers were ac- 
tive, though material was short; the 
strike in the rubber factories came to 
an end. Boot and shoe factories at QuE- 
BEC had a very busy month, with pros- 
pects of steady employment. At SuHrEr- 
BROOKE tailors in ready-made clothing 
were very busy, and laundry-workers 


there and at St. Hyacinrue, St. JoHn’s, 


[BERVILLE and THREE RIVERS were well 
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employed; shoe workers at the latter 
point had a busy month. Shoemakers 
and clothing workers at Soret had satis- 
factory employment. At Orrawa and 


- Huu all clothing industries were busy 


to capacity, and expect this condition to 
last until July or August. Toronto re- 
ported a marked shortage of women 
workers, especially experienced operators 
for the clothing industry, including 
ready-made clothing, shirt, overall, neck- 
wear and glove trades; the hat and cap, 


fur and whitewear industries had an: ~ 


active month; boot and shoe workers 
were in demand, employment having in- 
ereased due to the high rate of exchange 


with the United States, which encour- © 


aged the demand for Canadian-made 
shoes; steam laundries had plenty of 
work. A continued shortage of help was 
reported at Hamiuton in the shirt, col- 
lar and women’s wear industries and in 
the steam laundries and dyeing estab- 
lishments; the boot and shoe, ready-made 


clothing, hat, cap, glove and fur indus-> 


tries were also active. Female help was 
in demand at Nracara F'auus for the cor- 
set, hat and suspender factories. Steam 
laundries at Sv. CATHARINES were very 
busy. BrockviLLE reported activity in 
the hat and glove industries, 
Kineston employment continued good in 


the ready-made clothing industry and in — 


the steam laundries and dyeing estab- 
lishments. The shirt trade at BELLEVILLE 
was active in view of the coming season; 
steam laundries and cleaning plants were 


busy. PETERBOROUGH reported activity — 


in the women’s whitewear and children’s 
clothing factories. Operators were in de- 
mand in the shirt factory at Gaur, also 
in the boot and shoe factories; steam 
laundries and cleaning and dyeing plants 


were all busy. At Brantrorp the overall — 


and shirt factory was working overtime, 


silk glove and silk underwear workers | 


were well employed, and the shoe fac- 


tory worked full handed. Power ma- 


chine operators were in demand in the 
shirt and collar factories at KircHENER; 
boys and girls were wanted for the but- 


ton factories; glove factories continued ~ 
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and at 


x 


busy; boot and shoe and rubber factories — 


ran full time, though handicapped by 


VA 


~~ 
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epidemic-of sickness among the opera- 
tives. At GuELPH female help was in 
demand at the women’s whitewear and 
hat factories; steam laundries and dye- 
ing establishments were active. Activity 
prevailed at SrratTForD in the ready- 
made clothing factories; laundries were 
fairly busy. . Extra tailors and dress- 
makers were in demand in the ready-to- 
wear industry at Lonpon and more fe- 
male help was required for the steam 
laundries; overtime work was the rule in 
the boot and shoe factories. Skilled boot 
and shoe workers were in demand at Sv. 
Tomas. New laundry hands were taken 
on at CHATHAM. Girls were required at 
Winpsor for the machines at the overall 
factories; the shirt factories were rushed, 
though somewhat delayed by shortage of 
material; employment was good in the 
button factories. The clothing trades at 
OWEN Sounp had an active month. Win- 
NIPEG reported ready-to-wear material 
short but workers busy, with the same 
staffs as in January; experienced tailors 
were well employed; the shirt industry 
also continued steady, and the cap fac- 
tory increased its staff; experienced 
glove makers were in demand, employ- 
ment showing some gain; experienced 
help was also wanted -in the whitewear 
trade; furriers had a quiet month; clean- 
ers were unusually slack, the usual sea- 
sonal improvement not being evident. 
Help was in demand in the steam laun- 
dries at Recina, and at Mepicinrt Hart 
and CauGary this industry was fairly 
active. At VaNcouvEr the clothing in- 
dustry was busy in all lines preparing 
for the spring trade; custom clothing 
trade, including tailoring, dressmaking 
and millinery, was not very busy, this 
being the between-season period. The 
shirt and overall factories at Victoria 
continued active; steam laundries and 
dyeing establishments did a normal busi- 
ness.” 
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The pulp mill at-Sr. JoHn continued 
active. At Baruurst the pulp mill 
workers were increas- 
ingly busy, making a 
gain in output of six 
tons during the month, 
and an advance of fifteen tons in the 
month’s shipments. The pulp and paper 
mills at SHERBOOKE had a busy month. 
At Ture Rivers activity continued 


Pulp, paper 
and fibre 


-throughout the month, 900 men being 


steadily employed by one pulp and paper 
mill, and 700 men at the other. All the 
pulp and paper mills at Orrawa and 
Hutu continued busy. The felt and 
tarred paper factory at HAMILTON con- 
tinued active. Workers at Sr. CatTHa- 
RINES in the pulp and paper mills, beaver 
board and other pulp products were still 
in steady employment. The felt roofing 
factory at Brantrorp worked continu- 
ously day and night. The pulp and | 
paper mills at Sauur Str. Marie con- 
tinued running at full pressure. The 
pulp and paper mills at Ockan Fauus 
and PowruL River, B.C., were steadily 
busy. At Vicrorra the pulp and paper 
mills continued working to full capacity, 
and the rubber roofing factory was still 
active. 


SYDNEY reported continued activity in 
the newspaper and job printing shops, - 
without change in staffs. 


Printing, Printing and publishing 
publishing at HALIFAX was very 
and paper brisk in all lines, both 
goods news and job depart- 


ments, with shortage of 
compositors and pressmen. In West- 
VILLE district printers and bookbinders 
were all reported to be busy. At Truro 
experienced help was in demand, print- 
ers working overtime. Printers at CHaAr- 
LOTTETOWN had a busier month than in 
January. At St. JoHN newspaper print- 
ers were busy and job printers normal; 
binders were active, and paper box work- 
ers busy on spring orders. Activity was 
reported at Moncton and FREDERICTON 
in all branches of the printing and book- 
binding trades. Monrreau reported 
printers, bookbinders and lithographers 
as well employed. At Qurpsc the print- 
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ing and bookbinding establishments had 
a busy month, and paper box and bag 
makers were also active. Printers and 
binders at SHERBROOKE, St. HyacINTHE 


and Turree Rivers were actively em- 
ployed. Normal activity prevailed at 
Orrawa and Huu in the printing and 
publishing houses and binderies. At 
Toronto printers were well employed, 
binderies were busy and looking for ad- 
ditional help; engravers and lithograph- 
ers and paper box and bag makers had 
a busy month. Activity continued at 
HAMILTON in newspaper and job print- 
- ing, engraving and lithographing, and in 
the paper box factories. At St. CaTHa- 
RINES newspaper and job printing estab- 
lishments and binderies continued busy, 
and at BRocKVILLE activity in these lines, 
especially job printing, was above nor- 
mal. Kineston and BELLEVILLE report- 
ed continued activity among printers 
and bookbinders. At PETERBOROUGH, 
however, the printing and allied trades 
were less active than in January. News- 
paper and job printers were very busy 
at Gat, especially the former; the paper 
box factory also continued active. The 
paper. box factory at BRanrFrorD worked 
full handed. At KircHENER and GUELPH 
the printers were reported to be all 
working, and the paper box factory still 
continued very busy. At STRATFORD also 
these industries were active. Woop- 
stock reported normal activity in the 
newspaper, and busy conditions in the 
job printing trades, but without demand 
for more printers. LONDON reported no 
unemployed printers; existing paper box 
factories were busy, and a new corru. 
vated paper box plant started operations 
during the month. Newspaper and job 
printers and paper box makers at Sr. 
THoMAS continued in steady employ- 
ment. Additional help was taken on at 
CHATHAM in the printing shops and 
binderies. Searcity of newsprint ham- 
pered the newspaper trade at WINDSOR; 
job printers were rushed with work; the 
box factory was busy, and installed a 
press to do their own printing and die 
work. At OwrENn Sounp printers, bind- 
ers and paper box workers were busy. 
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At WINNIPEG employment continued 
good in all departments of the printing 
industry ; newspapers were curtailed by 
paper shortage for several days, but em- 


ployees were not affected; job printers 
were well employed; bookbinders con- 
tinued busy, with demand for female 
help; paper box factories were well em- 
ployed, without change in staffs, though 
affected by shortage of material. Print- 
ers and binders at BraNDoNn, REGINA and 
Mepic1ngE Hat were busy, with no ap- 
parent unemployment. Printing showed 
a falling off at Lerupriper, but at CaL- 
GARY, EpMonTON and FERNIE steady ac- 
tivity was. reported. At VANCOUVER 
newspaper work was fair, but job print- 
ing and binding were not so good; paper 
bag and box makers were not very busy. 
Victoria reported quiet conditions in 
the printing and allied trades, but paper 
box factories were active. 


The sash, door and planing mills at 
SyDNEY were rather quiet during Feb- 
ruary, but at Ha.irax 
these industries were 
active, with large orders 
on hand, although pro- 
duction was slightly handicapped owing 
to difficulty in getting sufficient stock; 
broom and cooperage workers were 
steadily employed. In WEstTVILLE dis- 
trict the sash, door and planing mills 
had a fair month, and furniture work- 
The various woodwork- 
ing industries at AMHERST were busy for 
this season; the piano factory ran to 
capacity and extended the gramaphone 
department; the casket factory ran to 
capacity. The mattress factory at TRuRO 
also employed eapacity help. A new 
plant opened at KENTVILLE for the manu. 
facture of builders’ supplies, house and 
office furniture, ete. At CHARLOTTETOWN 
work in this group was rather quiet, but 
upholsterers had a very good month. At 
St. JoHN the sash, door and planing 
mills ran steadily; wooden box makers 
were very busy; broom makers were 
partly unemployed as the snow blockade 
hindered the arrival of corn; brush 
makers had a good month. Moncton 


Woodworking 
and furniture 
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reported good conditions at this season 
in the sash, door and planing mills, and 
at FREDERICTON the mills were working 
full time and gave no indication of the 


usual mid-winter lay-off. At MontTrEeau 
wooden box and furniture workers had a 
fair month and the piano industry 
was active. QuxEBEC reported that the 
planing mills were busy; two new furni- 
ture factories will shortly open, one 
having been partly burned just after 
beginning work; the other being situated 
at Sr. RomuauD; broom and cooperage 
workers were rather slack. Conditions 
at SHERBROOKE in the sash, door and 
planing mills, and in the chair factory 
were good. At St. HyacrintHE wooden 
box and chair factories were busy. 
THREE Rivers reported employment good 
in the sash, door and planing mills, and 
the wooden toy factory was also busy. 
The planing mills at St. JoHn’s and 
IBERVILLE were very busy, but at Soren 
the woodworkers were rather slack. At 
OTtawa and Huu the sash, door and 
planing mills and box factories con- 
tinued with the same activity as in the 
previous moneh. ‘Toronto reported ac- 
tivity in the woodworking group, the 
- sash, door and planing mills working on 
large orders in preparation for the 
building season; piano and gramaphone 
factories were very busy on foreign or- 
ders. Activity continued at Hamiuron 


in the planing mills, and in the box, 


brush and broom, furniture and toy 
factories; a shortage of help was noted 
in this group, one furniture factory in- 
troducing female help for the first time. 
The planing mills at Nragara FALLS were 
quiet, but the sporting goods factory 
was busy. At Sr. CATHARINES continued 
activity was reported in the planing 
mills. At Brockviu_e the planing mills 
were very busy in anticipation of the 
building season; the office furniture fac- 
tory was very busy, an extension being 
planned. The sash, door and planing 
mills were also active at Kinasron; the 
broom-makers and piano makers were 
fairly active. The sash, door and planing 
mills at BELLEVILLE were busy preparing 
for the approaching building season; 
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furniture workers were fairly well em- 
ployed. Cabinet makers and woodwork- 
ers were in great demand at PETERBOR- 
ouGH; the planing mills and wooden box 


factories were busy. Help was in de- 
mand at Gaur in the planing mills and 
furniture factories, and at BRANTFORD: 
overtime work was necessary to cope with 
orders for the spring trade. A shortage: 
of skilled help was reported at KircHE- 
NER for the furniture factories which 
worked overtime; sash, door and planing 
mills and wooden box factories were very 
busy ; broom factories were fairly active, 
and the woodenware and wooden toy fae- 
tory workers were well employed; the 
piano and organ factory ran full time. 
The cooperage at WATERLOO was very 
busy. At GurLpH the sash, door and 
planing mills were active, with bench 
carpenters in demand; piano and sew- 
ing machine makers had steady employ- 
ment. A demand for skilled cabinet. 
makers and bench hands was reported 
at SrRATFoRD; furniture and chair fac-. 
tories were affected partly by shortage 
of material, but were generally active; 
sash, door and planing mills were active- 
ly preparing for spring trade. <A short- 
age of skilled help was reported at 
Woopstock in the woodworking group; 
the furniture factory was very busy; 
employment continued steady in the or- 
gan industry, but without any demand 
for more help. At Lonpon the planing 
mills and wooden box factories were 
busy; the barrel factory was rushed, but 
piano makers were slightly hampered 
through shortage of material. All sash, 
door and planing mills at Winpsor were 
rushed, and additions were made to the 
staffs in all woodworking industries; the 
piano factory was very quiet. The furni- 
ture trades at OwEN SounpD were ac- 
tively employed; the planing mill was 
active and the wooden box and casket 
factories were normal. At WINNIPEG no 
change was reported at the sash, door 
and planing mills. At Branpon these 
industries were busy. At Rearna and 
Mepicine Har they were fairly active, 
but at Caueary and Frrnie they were 
quiet. VANCOUVER reported the sash, 
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door and planing mills, and wooden box 
factories fairly busy; furniture and al- 
lied trades and the wooden toy indus- 
tries were rather slack. At VICTORIA 
the sash, door and planing mills, and 
wooden box factories were fairly active. 


Hauirax reported activity in the 
trunk, leather, bag and harness trades, 
but production was 
slightly curtailed owing 
to delay in securing 
materials. At AMHERST 
the trunk and bag in- 
dustries employed more help than ever 
before; the harness trade was also ac- 
tive owing to its connection with the 
lumbering industry. Sr. JoHN report- 
ed activity in the tannery, and good 
conditions in the harness trade. Leather 
workers at FREDERICTON were reported 
to be well employed. At Monrreat tan- 
nery workers were busy; the trunk, bag 
and harness trades were fairly active. 
Tanners at QuEBEc had a very busy 
month. At St. HyacinrTHE the tannery 
was steadily active, and harness makers 
were well employed. The tannery at 
Soret was fairly active. Leather work- 
ers at THREE Rivers were well employ- 
ed. At Toronto the trunk, bag, har- 
ness and horse goods trades were fair, 
in spite of considerable difficulty in get- 
ting materials; rubber workers were 
-well employed. A demand for female 
help was reported in the rubber fac- 
tories at Sr. CarHarrnss, full time being 
worked. Hamiuron reported activity in 
the trunk, bag and harness, and in the 
leather and belting industries. Harness 
workers at BrocKvIuLE and leather work- 
ers at PrrerRBoROUGH were fairly active. 
~ The tanneries at KircHmenrr ran full 
time; trunk and bag factories reported 
trade good; rubber factories as well as 
the tire factory were very busy, though 
hampered by sickness among the em- 
ployees. Great activity prevailed in the 
rubber factories at GuEupH. The tan- 
neries at STRATFORD and WooDSTOCK con- 
snued busy, the local supply of help 
being fully taken up. At LoNpDoN tan- 
nery workers were unusually busy, and 
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the harness and leather trades were well 
employed. The tannery at OWEN SOUND 
was normally active. At Branpon the 
tannery, trunk and bag makers were well 
employed, but at CauGary workers in 
the trunk, bag, harness and horse goods 
industries were rather slack. 


At WESTVILLE cut glass and granite E 
workers were slack, but pottery workers 


were busy all. the month. 
AMHERST reported no 
activity in the manufac- 
ture of clay products, 
but monument workers 
were busy. The cut stone trade at Sr. 
JOHN continued dull. At MontrEau the 
glass factories were in steady operation. 
The cut stone and granite trades at 
SHERBROOKE were fairly active, but the 
brickyards were quiet. The artificial 
stone plant at Turee Rivers worked > 
steadily. Glass factories at Toronto 
continued in steady operation. The cut 
stone and granite trade at KINa@sToNn was 
fairly active, and at BELLEVILLE the pot- 
tery and porcelain workers were fairly 
busy. A demand for help was reported 
at Gautr for the brick, tile and sewer 
pipe, lime, cement and plastering trades. 
KITCHENER reported the stone cutters 
and marble workers employed full time, 
but brick and sewer pipe plants only 
partly active. The brick yards at Strat- 
FORD were dull owing to weather con- 
ditions. Cut stone workers at LoNDoN 
continued busy. At Wrinpsor the cement 
block plant was rushed day and night. 
The marble works at Portage LA PRAIRIE 
re-opened, with steady work in prospect. 
Brick and tile plants at Mepicins Hat 
reported business fairly good, but ham- 
pered considerably by cold weather; the 
pottery factory was fairly busy. : 


Clay, glass, 
stone, cement, 
etc. 


At Sypnzey chemical workers were 
active in the manufacture of tar, naph- 
tha, carbolic acid, creo- 
sote, dead oil, naphtha- 
line and piteh. Hattr- 
FAX reported activity 
throughout this group, 
production not being curtailed; the staff 
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employed at the oil refinery was slightly 
reduced from that of the previous month. 


At Montreat the paint and varnish in- 
dustry was normal; chemical, drug and 
medicine plants were active. Cartridge 
and ammunition workers at QUEBEC con- 
tinued slack. At SHERBROOKE the gun- 
powder factory was fairly active, but the 
acid, extract, drug and medicine plants 
were busy. The paint mills in the dis- 
trict of THrem Rivers ran steadily dur- 
ing the month. At Toronro paint and 
varnish and soap workers were active; 
drug and medicine plants had a busy 
month. Haminton reported active con- 
ditions in the toilet and laundry soap 
and in the acid and drug trades; powder 
and cartridge plants were fairly busy. 

- The varnish and paint workers at Brant- 
FORD were very busy. At WINDsor fe- 
male help was in demand at the soap 
and perfume factory; the extract and 
pharmaceutical factory was busy, with 
female help in demand. At SavuutT Sts. 
Martie the chemical factory was short 

-of help. Soap factories at WINNI- 
PEG gave steady employment, without 
changes in staffs. The oil refinery at 
Reena ran full time with full staff; the 
soap factory still remained inactive. 
VANCOUVER reported the Ioco oil refinery 
busy, also the paint and varnish fac- 
tories. At Vicroria the paint and soap 
factories continued to operate steadily ; 
powder and explosive factories were ac- 
tive, with an increased number of em- 
ployees. The powder factory at NANOosE 
Bay, Vancouver Island, was very busy. 


The earnings of the Canadian Pacific 
Railway during January were $13,914,- 
569, as compared with 

Railways, $13,028,328 in January, 
shipping and 1919. The number of 
"longshore work persons employed by the 
Canadian Pacific Rail- 

way, Grand Trunk Railway, and Cana- 
dian National Railways on railway opera- 
tion including general offices, train and 
engine crews, station forces, sleeping, 
dining and parlour car employees, show- 
ed small change during the month of 
February, the number of employees at 
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the end of the month being 66,000 per- 
sons as compared with 65,650 at the end 


of January. This increase was due to 350 
additional employees on the staff of the 
Canadian Pacific Railway. — 


Shipping and ’longshore work was very 
brisk throughout the Maritime provinces 
in February. SYDNEY reported continued 
activity on railways, steam and electric; 
transfers, liveries and garages were also 
steadily active; navigation was quiet ex- 
cept at the port of LouisBureG, which was 
busy. At Hanirax railway travel was 
eurtailel by weather conditions but street 
railways were busy from same cause ; 
shipping and ’longshore work was brisk; 
tranfers and garages were fairly active. 
In WESTVILLE district the steam railways 
had a large volume of business and elec- © 
tric railways had a good month, but 
transfers and garages were rather slack. 
Freight traffic on the railways at CHarR- 
LOTTETOWN continued to expand, but the 
ear ferry service was much hindered by 
storms and broken ice, tieing up freight 
on the Tormentine side; all regular rail- 
way employees, however, were busy, with 
much activity in sight. Steam railways 
at Sr. JoHN were hampered by cold and 
storms, and traffic on the street railways 
was suspended for a time, owing to snow- 
drifts; shipping and ’longshore work 
was about normal, freight handlers, how- 
ever, working on short time for some 
days; transfers and garages were fairly 
activé, and liveries were busy. A de- 
mand for labourers for the railways was 
reported from CAMPBELLTON. At Monr- 
REAL the railways were well manned and 
had a large volume of business; the Har- 
bour Commissioners who had closed their 
shops for the past two months re-opened 
them, giving work to a number of men. 
Steam and electric railways at QUEBEC 
had a very busy month keeping the 
tracks clear of snow. At SHERBROOKE, 
normal activity prevailed in the steam 
and electric railways, and in transfers, 
liveries and garages. Transportation 
companies at THree Rivers were very 
active, both the C.P.R. and G.T.P. giving 
much emplovment for men and teams. 
Railway and garage workers at Sr. 
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JoHN’s and IBERVILLE, and at Sore, had 
a good month. At Toronto steam rail- 
way employees were busy, though traffic 
was much retarded by heavy snowfalls 


and blockades, causing delay in deliver- 
ies; passenger traffic was rather lighter 
than usual at this season; street railway 
men had_plenty of work. HamILTon re- 
ported electric railways active, but steam 
railways less active; teamsters were in 
demand for transfer work. Transporta- 
tion at Niagara Faris and Sr. Catu- 
ARINES was greatly hampered by snow- 
storms, and the railways employed many 
extra men. At BrocKviLuE also railway 
conditions were similarly delayed but 
transfers and liveries benefitted, taking 
the place of automobiles. Steam and 
electric railways were active at KINGSTON. 
At BELLEVILLE activity was reported in 
railway work, especially in the freight 
departments, and transfers and garages 
had a good month. At GautT, BRANTFORD, 
KITCHENER and LoNpoN, the railways, 
steam and electric, also transfers, liver- 
ies and garages, were reported as busy, in 
spite of difficulties in keeping the roads 
open; the LONDON street railway reduced 
-the number of cars operating and laid off 
some of the crews. Traffic men at Sr: 
THOMAS were fairly busy throughout the 
month, and at CHarHAm the steam rail- 
ways showed increased activity, but the 
electric lines to Erie Beach and Wallace- 
burg were impeded by shortage of fuel 
and snow blockades, At OwrEN SounpD 
navigation was dormant, but railways 
and transfers were very busy. WINNIPEG 
reported street railway transportation 
well up to the average, without much 
material change in number of employees. 
Similar conditions prevailed at ReGgina 
in transportation work. Railway work 
at Moosr Jaw was rather slack, but at 
Mrvicins Hart it was brisk. At CatL- 
GARY railway employment was about 
normal, and transfers, liveries and gar- 
ages were busy. VANCOUVER reported 
street and electric railways fairly busy : 
navigation, including ’longshore work, 
was slightly better than the previous 
month; transfers and garages were busy. 
At Viororia travel on coasting steamers 
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continued moderately active; ’longshore 
work was fair; auto liveries and garages 
were active for the season of the year. 


Considerable employment was found at | 
FREDERICTON in stone quarrying. The 
chrome iron industry at 
SHERBROOKE was quiet; 
the copper mines were 
dormant, but the asbes- 
| tos mines were busy; the 
granite quarries were quiet, but the 
gravel pits were active. The quarry 
workers at BELLEVILLE were fairly well 
employed. At CopauT the ore shipments 
from the silver mines amounted to twelve 
cars containing approximately 915,377 ~ 
pounds of ore, as compared with nineteen 
cars containing approximately 1,445,578 
pounds of ore in the month of January; 
bullion shipments for the month were 
comparatively heavier, a total of 427 bars 
containing 516,871.84 fine ounces being 
shipped, as compared with 311 bars con- 
taining 337,374.73 fine ounces in the pre- 
vious month. Information from the gold 
camps at PorcUPINE and KIRKLAND LAKE 
confirmed earlier reports that an abun- 
dant supply of labour was available, a 
condition not experienced since 1917, and 
one which should greatly increase gold 
production. The nickel mines at CoprrrR 
Curr, Ont., absorbed a number of 
miners. The strike situation at Sullivan 
Mines, KimBeruey, B.C., remained prac- 
tically unchanged, the shortage of muck- 
ers and miners still continuing; the out- 
put, however, was said to be back almost 
to normal; the Sullivan Mines at Kimprr- 
LEY and the Paradise Mines at INVERMERE 
were the scene of the only placer opera- 
tions in the Fernie and Cranbrook dis- 
trict. The concentrator at Tram was 
down during the month owing to short- 
age of water ; the refinery and smelters 
for the Neuson and Tram. district con- 
tinued in operation, with prospect of ex- 
tension to include a new water system, 
and enlargement of copper refinery and 
rolling copper mill and concentrator. — 
The mines at Rossuanp closed at the end 
of the month, all employees being taken 
on for construction work at Trail. Strike 
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conditions at the Premier Mines remain. 
ed unchanged, but early activity at 


Stewart and Auice Arm was looked for. 
Miners were in demand but were difficult 
to secure at VANCOUVER owing to strike 
conditions. — 


Collieries in the Maritime Provinces 
worked to capacity. A considerable de- 


mand continued in CAPE 
Breton for experienced 
miners, shooters and 
loaders. SypNEY reported the output of 
the Dominion Collieries at 248,500 tons 
against 276,000 tons in January, the de- 
erease being due to fewer working days 
in the month, and also to a one-day walk- 
out to protest against changing shot- 
firing from the day to the night shift. 
The output of coke was 25,000 tons, with 
120 coke ovens working, compared with 
25,000 tons in January. The number of 
workers was about 4,300. The output of 
the Nova Scotia Steel and Coal Company 
at SypNry Mines was 49,500 tons, com- 
pared with 55,000 tons in January. 8,450 
tons of coke were produced from 190 
ovens. During the month the Scotia 
Colliery reached the maximum output of 
2,200 tons of coal per day. WESTVILLE 
reported a total production in the local 
mines of 39,271 tons, of which 8,684 tons 
were from the Albion, 13,324 tons from 
Acadia No. 1, and 8,505 from Acadia No. 
3. The Acadia Coal Co. at STELLARTON 
had about 1,500 men on the payroll. 
AMHERST reported the mining industry 
as active with a demand for men which 
seemingly could not be supplied. At the 
_Min To collieries coal stripping operations 
were hampered to some extent by heavy 
storms ; the strike still continued al- 
though the striking miners had mostly 
found employment at other mines. Con- 
siderable unemployment continued at 
Estevan, Sask., among the coal miners. 
At LETHBRIDGE a great falling-off in em- 
ployment was reported in the lignite 
mines; in the two large local mines (Galt 
collieries), the miners worked only three 
days a week, and some of the smaller 
mines worked shorter time ; this condi- 
_ tion was attributed to lack of orders; the 
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bituminous mines worked steadily, taking 
: CALGARY reported 
that the surrounding coal mines were 


quiet, orders having slackened off and 
many workers being laid off at the lignite 
mines. Twenty-five per cent of the 
workers were laid off at DRUMHELLER, 
all mines working short time, which was 
expected to continue till about May. Simi- 
lar reports came from the EpmMontToNn 
district, where more soft coal was report- 
ed as mined ahead than could be disposed 
of in the market. Operations and output 
at the FERNIE mines continued fairly 
good in spite of some industrial trouble 
in the district, the mines working about 
five days a week. Miners and coke load- 
ers were in some demand at Micuen. Na- 
NAIMO reported that most of the mines on 
Vancouver Island were active, but some 
worked only half time and were laying 
off men. The B.C. Coal Mine closed down 
early in the month, throwing 200 men out 
of work; the mines of the Canadian 
Western Fuel Company worked full time, 
with slight demand for additional la- 
bour. The Canadian Collieries at Cum- 
BERLAND worked half time for part of 
month. 


The value of building permits issued 
in 50 cities during January amounted to 
$3,956,247, as compared with $5,056,198 
in the same cities in De- 
cember, 1919. Building 
and construction — con- 
tinued dull throughout 
the Maritime Provinces in February, re- 
sulting in prevalent unemployment, but 
there were evidences of an early start and 
a record season’s activity. SYDNEY re- 
ported a further decline from the pre- 
vious month. At Hauirax continued 
stormy weather precluded new under- 
takings, but there was some slight activ- 
ity on inside and finishing work. Con- 
ditions were very quiet at AMHERST and 
CHARLOTTETOWN, and New Guasa@ow. 
At St. JoHn plumbers were fairly active 
at the middle of the month. Considerable 
work was done at Moncton on buildings 
in course of erection. A further decline 
in building activity was reported at 
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FREDERICTON, but at BarHurst there was 
some demand for men for construction 
gangs, and for construction work at 
Batuurst Mines. A few plasterers and 
labourers were employed at CAMPBELL- 
ton. At Monrreau the building trades 
were quiet. Some preparatory work for 
new buildings was started at QuEBEC and 
the street railway was extending the Li- 
molou line. SHERBROOKE reported con- 
siderable activity, especially in industrial 
building construction. Several buildings 
were under construction at THREE 
Rivers, but at Soret the building trades 
were quiet. Construction work at Orta- 
wa and Hutu was unusually active for 
the season ; at the end of the month, how- 
ever, 175 men who had worked on the 
new Parliament buildings were let out. 
Building operations at ToRONTO were in- 
termittent with frequent interruption by 
severe weather, many men of the building 
trades being inactive, but an unusually 
busy season was anticipated. At Hamit- 
TON considerable inside work was done, 
and there was some demand for me- 
chanics. The building trades at NIAGARA 
FanLs were very quiet owing to the 
- weather, plumbers, however, being very 
busy; about 2,000 men were working on 
the Hydro-Electric power canal, but 
heavy snows hampered the work. St. 
CATHARINES reported building as fair, 
but at BrocKvILLE, KINGsTon and BELLE- 
VILLE conditions were very quiet. The 
building trades at PETERBOROUGH were 
kept occupied by small jobs, and many 
carpenters were employed on the new 
bridge. Brantrorp reported activity in 
the erection of private houses, and at 
KITCHENER bricklayers, mortar men and 
builders’ labourers were in demand. The 
building trades at GuELPH were fairly 
well employed, but at Woopstock con- 
struction work was at a standstill. Paint- 
ers and carpenters were busy at LONDON 
and plumbers were exceptionally active; 
considerable industrial work was in pro- 
gress. The building trades at St. THomas 
were quiet, but at CHaTHAM limited act- 
ivity continued. A marked shortage of 
help was reported at Wrinpsor, fully 500 
men, it was said, being needed for the 
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work in progress, both commercial and 
residential. At Port ArtTHuR and Fort 
WiuiaM building was at a standstill, but 
the Hydro-Hlectriec construction camp 
absorbed a number of unemployed men, 
and preliminary work was proceeding on 
the Government harbour scheme. WINNI- 
PEG reported all skilled mechanics in the 
building industry fairly well employed, 
with the prospect of a large demand for 
skilled men when the season opens; many 
unemployed men were supplied from this 
eentre to the Ontario Hydro-Electric 
Commission for excavation work at Cam- 
ERON Fauus. The Hydro-Electric trans- 
mission line at PorTAGE LA PRAIRIE was 
nearly completed and many men were 
laid off. Employment in the build- 
ing trades at BRANDON was unusually 
good, but at Rrarna conditions were 
quiet, though preparatory work. was 
started. LrrHprmcE reported 
some jobbing activity. At Cana@ary the 
building trades ‘were very quiet, but 
at EpMOoNTON increased activity was 
reported in all lines. At VANCOUVER, 
while there was an increase in the 
number and value of building per- 
mits, the building trades were not 
yet busy; the Dominion Government 
contract for the construction of a dry 
dock was awarded a local firm, and this 
will shortly absorb much unemployed 
unskilled labour. Slightly increased 
activity was noted at NEw WESTMINSTER. . 
At Prince Rupert the building trades 
were fully employed, with plumbers and 
carpenters very busy. Work commen- 
eed at Victrorta on the construction of 
round houses, ete., for the Canadian Na- 
tional Railways. Considerable jobbing 
was in progress at NANatmo; work was 
started on the alteration of the C.P.R. 
wharf and installation of elevator. 

The number of persons employed by 
the Canadian Pacific Railway, Grand 
Trunk Railway, and Canadian National 
Railways on railway construction, includ- 
ing maintenance of way, showed an in- 
erease of 1,700 perosns during the month 
of February, there being 28,200 persons 
on pay roll at the end of the month as 
compared with 26,500 at the end of Jan- 


MARCH, 1920 


uary. These increases were nearly all 
recorded during the second and third 
weeks of the month and were accounted 


~ for chiefly by additions of 950 employees 


to the staff of the Canadian National 
Railways, and 600 employees to the 
_ Canadian Pacific Railway staffs. — 


Nearly all the lumber camps in the 
Maritime Provinces completed their cuts 


and were preparing for 
~ the spring drive ; woods- 

men, however, were still 
in demand with contractors who started 
late. With an early drive the sawmills 
were expected to start soon and keep 
large numbers employed until summer. 
AMHERST reported lumbering as never 
more active, with a demand for expert 
woodsmen impossible to supply, as they 
“were unwilling to start work so late in 
the season. Similar conditions prevailed 
at New Guascow and at CHARLOTTE- 
Town. At BaruHurst, St. JoHN and 
Moncton there was still a call for men 
for the woods ; the lumber firms took on 
additional help for hauling. FREprErIc- 
TON reported great activity in the lumber 
camps. Sawings operations started on a 
~ small scale at NEwcastTLe, with a slight 
demand for sawyers and mill hands. At 


Lumbering 


CAMPBELLTON the demand for woodmen : 


ceased during the month. In the QuEBEC 
district lumbering was in full progress 
under very favourable conditions. Great 
activity was reported at SHERBROOKE in 
the camps for timber, railway ties, tele- 
graph and telephone poles, and in the 
sawmills and shingle mill. In the Orta- 
wa and Hutu district the lumber camps 
were all active though there was still a 
shortage of men willing to go to the bush. 
PEMBROKE reported a demand for loaders 
and teamsters, a number of camps finish- 
ing the long haul and laying off men. 
The lumber camps at PETERBOROUGH 
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were still very active and the saw mills 
were being prepared for the season’s 
large cut. Most camps at Norro Bay 
finished their winter cut and. started to 


haul, which meant a reduction of staffs 
of about 20 per cent. The saw mills at 
OweEn Sounp were busy. At Sauut Sts. 
Mariz lumbering operations were very 
active and at Port ArrHur and Fort 
WiLuiAM some demand for woodsmen 
still continued. At WINNIPEG there was 
still a strong demand for woodsmen, and 
at DAUPHIN, PRINcE ALBERT and Sas- 
KATOON experienced men were sought for 
the bush. A similar demand existed for 
the camps round Epmonton. Logging 
operation at F'ERNrI= were hampered by 
unfavourable weather; hauling was 
active at the end of the month, with de- 
mand for hookmen, swampers, sawyers 
and teamsters. Conditions were similar 
at CRANBROOK, lack of snow delaying 
logging, but later there was a call for 
hookmen, teamsters and mill hands ; the 
Canadian Pacific Railway mill at YauxK 
was ready to start work. At NELSON also 
activity increased towards the end of the 
month. Princr Ruprrt reported a de- 
mand for bushmen, teamsters, fallers and 
loggers along the Grand Trunk Pacific 
Railway as far as SmirHers, with a de- 
mand from Queen Charlotte Island. The 
lumber mills at New WESTMINSTER con- 
tinued busy and two mills re-started. 
VANCOUVER reported logging operations 
very active throughout the Province, saw 
and shingle mills being fairly busy. At 
Victoria also activity continued in all 
branches of the lumber industry. Na- 
NAIMO reported the mills and logging 
camps in VANCOUVER ISLAND as brisk, all 
camps working full time excepting one 
at ALBERNI, where a strike was in effect 
during the latter part of the month. The 
saw mill at CouRTENAY commenced oper- 
ations for the season. 
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INDUSTRIAL DISPUTES INVESTIGATION ACT, 1907 


PROCEEDINGS FOR THE MONTH OF FEBRUARY, 1920, WITH TEXT OF BOARDS’ REPORTS 


[eeING the month of February the 

Department received reports from 
five Boards of Conciliation and Investi- 
gation established to deal with disputes 


. between (1) the Acadia Coal Company, 


Limited, Sydney Mines, N.S., and cer- 
tain of its employees, being members 
of District No. 26, United Mine Workers 
of America; (2) the Intercolonial Coal 
Company, Westville, N.S., and certain 
of its employees, being members of Dis- 
trict No. 26, United Mine Workers of 
America; (3) the Canadian Pacific Rail- 
way Company, Eastern Lines, and its 
sleeping car porters; (4) the Canadian 
Express Company and certain of its em- 
ployees, being messengers, clerks, port- 
ers, etc., members of the Canadian Bro- 
therhood of Railroad Employees; and 
(5) the Niagara, St. Catharines and 
Toronto Railway and certain of its em- 
-ployees, being motormen and conductors, 
barn and shop men, powerhouse men, 
etc., members of Division No. 846, Amal- 
gamated Association of Street and Elec- 
tric Railway Employees of America; 
also three applications for the establish- 
ment of Boards. 


Applications Received. 


During the month of February appli- 
cations for Boards were received as fol- 
lows: 

(1) From the employees of various 
members of the General Cartage and 
Warehousemen’s Association of British 
Columbia, Vancouver, B.C., being mem- 
bers of Local No. 655, International 
Brotherhood of Teamsters, Chauffeurs, 
Stablemen and Helpers. This industry 
not being one falling within the scope 
of the Industrial Disputes Investigation 
Act, a Board could be established only 
upon receipt of the consent of the em- 
ployers to this procedure. Such consent 
was not given. Consideration of the 
situation, however, by the Minister of 
Labour, resulted in the reference of the 
dispute to a Commissioner, appointed 


under the Inquiries Act, and in accord- 
ance with Section 63A of the Industrial 
Disputes Investigation Act. Shortly 
after the close of the month Reverend 
W. H. Vance, of Vancouver, B.C., was 
appointed a Commissioner to hold and 
conduct an inquiry into the dispute and 
to report and make recommendations to 
the Minister of Labour with respect to 
an amicable adjustment. 

(2) From certain of the employees of 
the Consolidated Mining and Smelting 
Company and the Le Roi No. Two 
Mining Company, Rossland, B.C. In 
view of the fact that negotiations on the 
question of wages and working con- 
ditions were in progress affecting these 
employees, and for other reasons, this 
application was left in abeyance. 

(3) From the Canadian Fish and Cold 
Storage Company, Prince Rupert, B.C., 
requesting a Board to deal with a dis- 
pute with certain of their employees, 
being fish packers. At the close of the 
month the procedure in this ease had 
not been completed. 


Other Proceedings under the Act. 


In the January number of the LaBour 
GazerTE reference was made to an ap- 
plication for a Board of Conciliation and - 
Investigation to deal with a dispute be- 
tween the Grand Trunk Railway Com- 
pany and certain of its employees, being 
clerks, ete., members of the Canadian 
Brotherhood of Railroad Employees, and 
it was stated that ‘‘No Board was es- 
tablished in this case, as, in the Minis- 


'ter’s view, on account of an agreement 


being already in existence between the 
parties concerned, which did not expire 
until June 1, 1920, this was not a dis- 
pute falling within the meaning of the 
I.D.I. Act.’’ The foregoing statement 
was in error as the establishment of a 
Board of Conciliation and Investigation 
has been allowed to remain in abeyance 
to permit of direct negotiations taking 
place between the parties concerned. 
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Report of Board in Dispute between the Acadia Coal Company and 
: certain of its employees. 


i 


_f REPORT was received from the 

Board established to deal with the 
dispute between the Acadia Coal Com- 
pany, Limited, Sydney Mines, N:S., and 
certain of its employees, being members 
of District No. 26, United Mine Workers 
of America. The Board was composed 
as follows: His Honour Judge G. Pat- 
terson, New Glasgow, appointed on the 
joint recommendation of the other two 
Board members, Messrs. John McKeen, 
Halifax, and J. C. Watters, Inverness, 
nominees of the company and employees 
respectively. The report of the Board 
was unanimous and was accompanied by 
a proposed schedule of wages. 


Report of Board. 


In the matter of the Industrial Disputes 
Investigation Act, 1907, and of a 
dispute between the Acadia Coal 
Company, Limited, hereinafter call- 
ed the “‘ Company,’’ and certain of 
its employees, being members of Dis- 
trict No. 26 United Mine Workers 
of America, hereinafter called the 
‘*employees.’’ 


To the Honourable, 
The Minister of Labour, 
Ottawa, Canada. 


The Board of Conciliation and Investi- 
gation appointed in relation to the dis- 
pute between the above-named company, 
and its employees, met in the Town Hall, 
Stellarton, on the 20th day of January 
last, and with the exception of two short 


adjournments, sat continuously until the - 


12th day of February, subsequently, 
meeting again on February 16th and 
17th to draw up their report. Full de- 
tails of their sittings are given in the 
. special report of the Chairman, which is 
submitted per concurrent mail. At our 
first meeting we impressed upon both 
parties to the dispute, whose representa- 
tives were present, the advantage of get- 
ting together, and endeavouring to settle 


their differences among themselves, offer- 
ing our services in adjusting those mat- 
ters upon which, after a full interchange 
of opinion and argument, they could not 
come to terms. The suggestion was ac- 
cepted by both sides in the most cordial 
manner, and acted upon. For some days, 
the Company and their employees, 
through their respective representatives, 
met in friendly discussion, and agreed 
upon many of the items.in dispute. Then 
when they could get no further they eame 
before us. We heard all the evidence 
either side had to offer, and listened care- 
fully to all arguments presented. And 
no better opportunity will occur than 
here to congratulate both sides upon the 
splendid manner in which they conduct- 
ed their case. Everything said or done 
was said or done with good feeling, and 
neither side sought to take advantage of 
the other, but both seemed anxious for a 
fair and reasonable settlement. 


Reference to the application for a 
Board will show that the difference or 
dispute was over the wages paid to the 
different classifications of workmen em- 
ployed in or about the mines of the com- 
pany. Practically, we were asked to 
draw up a new schedule of wages. Many 
of these classifications are paid by the 
day—others are by contract. The parties 
themselves were able to settle and agree 
upon a rate for many, perhaps most, of 
the classifications paid by the day, but 
upon none of the contract rates could 
they agree. The Company would consent 
to no increase in any of these—the em- 
ployees asked an increase in all. 


The following is the schedule we have 
decided upon for those classifications 
paid by the day, which includes not only 
those upon which agreement was reached 
by the ‘parties themselves, but those re- 
ferred to us for settlement, and except 
where specially noted, it_is to be taken as 
applying to all the mines of the Com- 
pany, and is to go into effect as from 
February Ist instant. 
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SURFACE. ; Old 
Classification. Rate. Rate. 
Old 
Classification. Rate. Rate Stablemen. i593 tesa 3.25 er mo. $110 
Dp 
Ordinary labour ............. $3.49: 9°83 725 4) Saddler sys einaeess anime Seay 4.05 4.60 
TOUR ass safik 4.2 ai big oS Roads Anh lgts 2.34 2 AON SM OASONAD sums abs ee ale sieve ore NA sa 4.05 5.05 
Lamp Oabin Men ..:......... 3.60 ) Electric samp Cabin. cg... sss Local 
3 3a'f 3.80 *Hookers off on Bankhead .... 3.87 
BOG tee c Wis ete ee 2.48 2.80 aacy the) 
Bigcksmithis.. 205.85 cnt sake 4.26 | *Bankmen, Allan Shaft ...... 3.87 3.75 
7 ae 4.30 Tipplemen. 5. Ae eee.ss ead Se eile 3.11 
ee | Suds 3.30 
ee 4.00 *Tally Boys Blof elle Sas lie: Go's) Uelisl tell se Leite oot 
Fan Engineers—Allan Shaft 8.83 See oone 200 
Coot : 
’ cited COUDEMG ZUD BUOYS Giulio: oxen 2.34 2.40 
ATOM Se ou 8230 3.55 Picking table men ........... 3.11 3.25 
EIS etaa so othe See Moving cars under screens .... 3.11 3.35 
ee en Ol Compressors VAEUMON. cok oer ge xis ahs oe 3.25 8.35 
Ciepantere: a plas Sa Otel 4.05  Washhouse tenders ........... 3.11 8.25 
*Carpenters iil ivlane Peer. 3 85 3 80 Washhouse tenders with boiler . 3.11 3.35 
Ops ad bee Led NINA: Mabe Pact 9 3. 93 3. 80 Watehnten <0, iat se rcns een 3.60 3.75 
3 74 3 g9 Labourers on Bankhead ...... 8.11 3.25 
Vale Tenements ....... 3.60 3.80 Compressors Engineer and Fan 
3.17 3 80 combined, Allan «. 3... sus 3.83 4.00 
3.37 3 80) 3.52 4.00 
Steel Box Repairers ......... 3.39 4, 00 Compressors alone, Albion .... 3.60 3.80 
*Blectricians and Helpers RINNE, "034 ow 4.2] Dockman’ "23. nS e8ssie Ore ees 4.00 5.00 
3.68 4.21 
3 60 4.91 UNDERGROUND. 
Assistant Turbine Engineers . 4,21 ; 
Hisisanetmngilbers ahacd. see weit. CLomery Wibour cee Fe blake 48:1 
WW beatin ge acs. eke 4.68 4.60 Shiftmen and Timbermen...... 3.60 3.75 
peeiee we eee rphe nen aiave 3 60 4.00 
4.19 4.30 4.00 4.50 
3 85 Drivers (under 18 years) 2.66| 8.10 
4.05f 4.00 2.90) 
Drivers" haG eae s ona 311 3.40 
3.83 | (To be opened up if 
3.60) . 4.00 Dominion Coal Co. pay $3. > 
Heétpars: bin? atthe. oF iohd ys. & 3.60 3.60 Boss Drivers ...............- 3.60 
“ae ; Landing tenders, now Chain 
Head Pireman?s +24, 120A 4.00 4.00 Runners, Main Slope Pe ih Soe 3.25 3.80 
; 3.99 3.60 3.80 
*Oy Chain Runners, Donkey Engines. 3.11 3.55 
LONGER DG Sc nna eos ras ieee 3.92 4 - 3.95 355 
3.69 | 3.80 Balance Cage Runners ....... SA pot4o 
ISUIOGH Fis ie Purche ote gaebaet es Died 3.40 3.25 
3.25 Pushers on at Balances....... 3.11 3.40 
eee Pushers (under 18 years) .... - 8.00 
Teathsters ©. facie eee ee 3.25 | 3.40 Rollermen on Slope .......... 3.60 3.80 
271, (- *Trapper Boys iAis5... aie. 2.34 2.20 
J Stahlometil\tecwgaes ole oa. oes 3.60 3.60 
Teamsters, Double team ...... 3.50 Cage Bottomers ............+- 8.07 2 8.80 
*Box Car Loader Operator .... 3.87 3.75 4.02 4.05 
Painter. ied viciget ose -. 4.02 es Ci Raed SNA AS kama ese ete e: 
Weighman .........eseeeeeee 3.60 4.00 *The cases marked with an * are special rates 
Topcimcn) (Sega onmen \ie sie 5 38.11 8.40 paid for special reasons and will stand as the 
Train Crews: rates for the respective classifications at the 
Hingineer -. 0... 2s «3 perhour  .48 .57 ~collieries now operated by the Company. At 
BPIPOMAT ic Warn oa wh 45 .51 any new colliery the Company may have the 
Brakemiany. 6 este! is 45 .51 advantage of the new rate. 
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Old - 
Classification. Rate. Rate. 
Donkey. DEIVera’ ics ak 2s 5.479.009: 3.11 3.35 
Brake Holders (under 18 years) 2.66 3.00 
2.90 3.30 
DT RLOOUIMAROPM: rere sls en che seste so} 4.27 4,25 
4.05 4.00 
IG EDV EEL ts a tN Oe be oles ele 3.35 
Slope -limipermien oo. 2 fess a's 3 5.25 
EEUDOTHEE oo soi wang wh woh baa bas 3.60 4.10 
4.00 
Rope Splicer and Examiner ... 4.48 4.48 
Gear Men se a. ceo srevace lols =! 4.00 
4.12 4.25 
PSP tLIGOo NMG le ot sngeke vee parse 3 3.75 
Meliehtermen ss fr.) 2 . < dels. seus 3 Lt 3.35 
Conerete’ Mixers. 070..0). .. dn 6.’ 3.60 4.00 
Diamond Drill Operator ...... 4.66 4.80 


Machine Men and their Helpers 
not working on contract...... Special arrange- 
ment to be made 
in each case. 


4.00. To be 
paid at same 
rate as Domi- 
nion Coal Co. 
pays for same 


Shaftman’s Assistant 


eee ee oo ® 


work. 
Pumpmen, Vale OS PSA aig 

Fy G38 Woiony tx) tach fied 3.83 4.00 

AT ar. os pn > 471% 3.80 

41 3.28 
Examiners, all day shift ...... 4.27 4.25 
Examiners, week about ....... 4.27 4.36 
Examiners, all night work .... 4.27 4.50 


We were asked to make many and far 
reaching changes in the contract rates. 
We are prepared to grant, and as will be 
afterwards seen, do grant a general in- 
erease in all contract rates, but only in 
two classes of contract work can we give 
to contractors doing a specific work a 
special increase. These two are :— 


1. Shooting and loading in bords and 
narrow places. For this, the rate here- 
after will be 76 cents per ton. 

2. Deadwork—the rate will be 60 
cents per hour. If the work does not take 
twenty minutes, there will be nothing 
paid for it—if it takes over twenty 
minutes, though not the full hour, the 
full rate per hour will be paid. 
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One other class of contract work, name- 
ly, shovelling coal, more particularly 
when the coal is to be shovelled up hill, 
seemed to call for special consideration. 
At the request of the employees, however, 
this matter was left to be adjusted be- 
tween the Company and the Local Com- 
mittee of the employees at Thorburn. 


In October, 1918, after investigation 
the Fuel Controller directed that twenty- 
Seven cents per day be added to the 
wages of each employee of the Company 
to partly offset the inerease in the cost 
of living. In the January previous there 
had been an adjustment of wages to meet 
the increased cost up to that time, and 


this twenty-seven cents was intended to. 


meet the rise in the cost of living between 
January and October. There has been no 
decrease since October, 1918, rather as 
everyone knows, a sharp increase, but no 
change has been made, and the Company 
has continued to add twenty-seven cents 
per day to the wages of every man. For 


the men working on contract, we now 


direct that this twenty-seven cents for the 
future be consolidated in their contract 
rates—and that four and one-half per 
cent be added to these rates as its equi- 
valent. 


In addition, we direct a further in- 
erease of four per cent in the contract 
rates. This increase is to be effective on 
and from February lst instant. The 
total increase in contract rates will thus 
be eight and one-half per cent, and it is 
hardly necessary to point out that since 
January, 1918, or since the last increase 
in wages, the cost of living has increased 
by a far larger percentage. 


We have not sufficient information to 
determine how this increase is to applied 
among the various classes of contract 
work. The working out of the details of 
its application is left to the Company 
and the Local Committees at the various 
collieries. 


s 
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Owing to the special conditions at the 

Colliery Acadia No. 1, by which the men 
‘doing contract work there are able to 

earn considerably more than the average 
paid the other contractors of the Com- 
pany, there will be no increase of any 
kind in the contract rates at that col- 
hery. 

We recommend that the wages of the 
day labourers and the contract rates as 
we have settled upon and fixed them 
should continue in force for one year 
from the 1st day of February instant, 
subject to thirty days’ notice from either 
party, with the proviso, that should there 
be any appreciable change in the cost of 
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living or any disturbance in economic 
conditions, or any disparity in the 
schedule of wages paid by any other 
coal company in the Province of Nova 
Seotia, this schedule may be open for 
revision at the instance of either party 
to this agreement at the end of each four 
months’ period from January Ist last 
during the existence thereof. 


All of which is respectfully submitted. 
New Glasgow, N.S., February 18, 1920. 


(Sed.) Grorcr PattTERson, 
Chairman. 

(Sed.) J. C. WarrTErs. 

(Sed.) J. McKEEn. 


Report of Board in Dispute between the Intercolonial Coal Mining 
Company, Limited, and certain of its employees. 


REPORT was received from the 

Board established to deal with the 
dispute between the Intercolonial Coal 
Mining Company, Limited, of West- 
ville, N.S., and certain of its employees, 
being members of District No. 26, United 
Mine Workers of America. The Board 
was composed as follows: His Honour 
Judge G. Patterson, New Glasgow, ap- 
pointed on the joint recommendation of 
the other two members, Messrs. John 
McKeen, Halifax, and J. C. Watters, 
Inverness, nominees of the company and 
employees respectively. The report of 
the Board was unanimous and was ac- 
companied by a proposed schedule of 
wages. 


Report of Board. 


In the matter of the Industrial Disputes 
Investigation Act, 1907, and differ- 
ences between the Intercolonial Coal 
Mining Company, hereinafter called 
the ‘‘Company’’ and certain of its 
employees, being members of Dis- 
trict No. 26, United Mine Workers 
of America, hereinafter called the 
‘‘Emplovees.’”’ ; 


To the Honourable, 
The Minister of Labour, 
Ottawa. 


The personnel of the Board of Conceilia- 
tion and Investigation in above was the 
same as that appointed in the matter of 
differences between the Acadia Coal Com- 
pany, and certain of its employees. The 
areas of the two Companies adjoin, and 
the collieries of the Intereolonial Com- 
pany are but a little distance from the 
larger collieries of the Acadia Company. 
Conditions are so far similar that for 
some time there has been a working ar- 
rangement between the Companies, that 
the wages and rates paid at each should 
roughly correspond. Consequently the 
Board were able to hear much of both 
these cases at the same time. At all our 
sittings up to that on February 13th, re- 
presentatives of both Companies were 
present, as well as representatives of the 
employees of both. Our meetings on 
that day and the following were entirely 
devoted to a consideration of the wages 
and rates to be paid by the Intercolonial 
Company. 

As in the ease between the Acadia Coal 
Company and its employees, we impress-_ 


~ 


ra 
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ed upon both sides herein the advantage 


of getting together, and so 


adjusting their differences. 


ar as possible 
In this case 


too, our suggestion was acted upon and 


very many, practically all, 


of the wages 


to be paid the various classifications of 
day labourers were agreed upon and set- 
tled by the parties themselves. The fol- 
lowing is the wage sehedule we have 
drawn up for those classifications paid 
by the day—it includes, it is perhaps 
hardly necessary to say, not onty those 
upon which agreement was reached by 
the parties themselves, but those that 


were referred to us: 


SURFACE. 
Classification. 


Surface Foreman 
Time and Storekeeper 
Messenger 
Local Coal Weigher 
Local Coal Weigher, No. 5 Mine 
Night Watchman 
Night Watchman, No. 5 Mine.. 


Screening and Loading— 
Bank Weighman (Drd.) 
-Bank Weighman (No. 5) 
*Chainman, No. 2 
Chainman, No. 1 
Chainman, No. 4 
Chainman, No. 5 
Box Car Loader 
Machinery Oiler (Screen Engr.) 
Horse Drivers 
Car Runners and Shunters .... 
Other Bank Employees 
Boys 


eoecee eee ee ow 
2! ef 6.6 {s'-@) 8)_e 
ore eee eee eee ese eee 


core ee ee eee 


eer ece ee eee eee 


oor eee 

eee ee 
coc eee ee eo eo 8 
eee eee eee ses 
ee eee eee ec eee 
oe ee nese ee oe 


ocr er ee er eee eee 
oe ese eee eee eevee 


eee eveee 


oerecer eee eee ee eee ee 
oe eee ee eee eee ee ee 


eer ec ee ee ee ee we ee owe 


Compressor and Fan Man .. 
Fan Man only 
Compressor Man only 
*Power House and Elect 

Firemen and Ashmen— 
Leading Firemen 
Other Firemen 
Ashmen 


eee ee eo ee eo ee ee we 
eee ee eee 


ce eee 


oe ee ee eo we oe we 
@,.0\.© ©. @ 0 6 0. 8° @ 6 ©: 0-10 


oe © © © © we oe we wo ew wo eo ww 


Skilled Mechanics— 
*Machinists 
(a4 


eee eee oe eee eee eee 


oer eo ree eo eee ee ee eee 


oé 


site ise, 6iS\tekek elewel,ete srske) 14) @ 
6¢ 


oer ee ee eee 


Present New 
Rates. 
$3.56 - $3.75 

2.60 


3 
2.49 2.75 
3.14 3.25 
3.37 3.50 
3.37 3.80 
3.14 3.80 
Dod 4.00 
3.56 3.75 
3.56 3.50 
3.25 3.50 
3.25 3.50 
3.25 3.50 
3.25 3.75 
3.37 3.80 
2.49 2.75 
3.25 3.35 
3.14 3.25 
2.11 Suk 
3.81 4.60 
3.81 4.60 
3.81 4.60 
3.50 4.00 
3.37 3.80 
3.37 3.80 
4.75 4.05 
3.37 4.00 
3.25 3.80 
3.25 3.40 
4.77 4.60 
4.13 4.30 
3.90 4.00 
3.69 4.00 
3.37 3.60 
3.25 3.60 


PROM A a eS Se oc aay we Gat els 

Blacksmiths’ apprentices 

Blacksmiths 
9 


see ee 
eeeeceer eee eee ee eo ® 
eee ee ee ee ee ete ae wo ee 


Cr ee 


oe ee oe oo 


Carpenters— 
Carpenters 
66 


AO 6 wells, 6 6 cene 6 /mire) 60 8) 86 
(0: .0).0) © © 6 6. eAs ¥he, ees 6 6 6 
é¢ 


eee ee eee see ee oe ee 


oo eo ee eo ee we wo ww 


Other Surface Labour— 
Boiler Cleaners 
*Stablemen 
Lampmen 

be 


eueiscedeke te sual feiniers 

semua islet efted etel atin <uete 

sae eho Theme eel ei aie < we oo ge 
ial ol femrelkel ole et entewa! etvoillatepral’s 
‘ 

. PZ SC 1S) SS EO) SC. SM Oe Srey 07) 6) 2's tg 
shrsfelvors rele) ite te 

aol sans) «aut au site tens 


6é 66 


Pe lan leds § Wergieinss or 
Wharfinger 
Train Crews— 


Drivers 
Firemen 
Brakemen 
Conductor 
Trackmen, in and about plant 
(1) 

(2) 

Trackmen, when employed on 
road to pier 
Tipplemen 


Cr  ) 
sce eee eee ee we ee we ee eo @ 
eee eee ee we ee oe wwe ow ew D 


eee eee eee ee oe ee owe 


UNDERGROUND. 


Men with examiners or overmen 
by night 
Horse Haulage— 

POUAVOTR ret Platte) Gane w eRe es 

Drivers over 18 years old 

Btablemem ts os, tie sa ede daly 
Mechanical Haulage— 

Engineman (No. 2 Slope and 


#}86) ene). © iwi Taine" 0)" 0, 6) 6.6/6) .0b 01 « 


eeceee 


TALL One) Aas). »her.< eR lercie 
Chainrunners, Main Slope ... 
Nova Slopes... 
mheet=Venders) Top Josie: 
PS ORTON. Seka: 
Braconold ore riches icy oivieinre gs wee 
Shovyers and Pushers o.oo oac . 
V entilation— 
WTOP Der are sc ok. sy setior ats svat Sele a8 
S OAUIIAR ONE: chair ceteris bates hs ee 
SRSA Ser CHT CT SRR SL ee at EN ay 
66 
ue Magen dansidoo Sob 
PUIM PIM Weeds se tos bahar lees 


.36 
.62 
.87 


.00 
.00 


.25 
.62 
.36 
.49 
.25 


ak 
.87 
.63 
.26 
.41 
.37 


CO i> DO DO 


woe Pp 


wo 9 & Go oo 


.35 


.10 
.40 
.60 


.00 
. 80 


.50 
.00 
.00 
00 
.40 


.20 
.00 
.75 
75 
.75 
.00 


*“The old date for these classifications - will 
stand so long as this schedule remains in force, 
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Classification Present New 
Rates. Rates. 
Miscellaneous Labour— 
Slope Fimbermen ............ 3.50 4.50 
SR 
General Labourers ........... Bv2o 3 26D 


Examiners— 
The Examiners at night shall be paid 25c. per 
night additional. 


The above schedule is to be effective on 
and from February 1st instant. 


The Company and the employees could 
make no agreement as to any of the con- 
tract rates. The employees sought in- 
creases in many, indeed in most of these 
rates, and the Company declined to agree 
to any increase in any of them. It will 
be much more convenient to deal with 
those classifications of contract work in 
which we have allowed an increase, than 
with those in which we have not. 


(1) Brushing on slants. Formerly 
this was paid the brushing on level rate. 
The employees claim it should be paid at 
the brushing on balance rate. From the 
statements made by both sides we gather 
that the work is more difficult than the 
former, but not so difficult as the latter. 
We fix the rates for this work as follows: 
In rock, $2.25; in coal, $1.85. 


(2) Driving heads in long wall. The 
rate for driving heads in bords and pillar 
was formerly $3.08 per yard. The men 
claim, and we think they have made out 
their claim, that this work is of the same 
or of very much the same character. We 
fix the rate at $2.90 per yard. 


(3) Deadwork. We fix this rate at 


60 cents per hour. There will be nothing 
paid for putting on a box, or doing any- 
thing taking less than twenty minutes. 
Anything taking over twenty minutes 
will be paid as for a full hour. 


(4) Cutting bottom in roadways. We 
fix the rate at 90 cents per yard. 


All the other claims for increases on 
specific classes of contract work are dis- 
allowed. 
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In October, 1918, in an effort to meet 
the increase in the cost of living that 
had taken place since January, 1918, 
when the last adjustment of wages was 
made, the Fuel Controller gave orders 
that twenty-seven cents per day was to be 
added to the earnings of every man work- 
ing in the mines of the Company. The 
Company now agree-to consolidate this 
twenty-seven cents in the contract rates. 
Or in other words, as the equivalent of 
this twenty-seven cents to the contract 
workers they will add four and one-half 
per cent to their contract rates. 


We grant a further increase of five per 
cent upon all contract rates, but this in- 
crease is not to apply to the tonnage rates 
on long wall South side No. 2 mine. 
When the long wall is opened on the 
North side, special arrangements are to 
be made. This increase is to go into effect 
as from February 1st instant. 


The working out of the details of the © 
application of both the increases last re- 
ferred to is left to the Company and the 
Local Committees of the employees. 


We recommend that the wages of the 
day labourers and the contract rates as 
we have settled upon, and fixed them 
should continue in force for one year 
from the 1st day of February instant, 
subject to thirty days’ notice from either 


“party, with the proviso, that should there 


be any appreciable change in the cost of 
living or any disturbance in economic 
conditions, or any disparity in the sche- 
dule of wages paid by any other Coal 
Company in the Province of Nova Sco- 
tia, this schedule may be open for revi- 
sion at the instance of either party to this 
agreement at the end of -each~- four 
months’ period from January 1st last, 
during the existence thereof. 


All of which is respectfully submitted. 
New Glasgow, N.S., February 19, 1920. 


(Sed. ) 


(Sed.) 
(Sed.) 


GEORGE PATTERSON, 
Chairman. 

J. C. WATTERS. 

J. McKEen, 
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Report of Board in Dispute between the Canadian Pacific Railway 
) Company, Eastern Lines, and its sleeping car porters. 


REPORT was received from the 

Board established to deal with the 
dispute between the Canadian Pacific 
Railway, Eastern Lines, and its sleeping 
ear porters. The Board was composed 
as follows: His Honour Judge Colin G. 
Snider, Hamilton, appointed on the 
_ joint recommendation of the other two 
members, Messrs. U. HE. Gillen, Toronto, 
appointed by the Minister in the absence 
of a recommendation from the company, 
and Fred Bancroft, Toronto, the nomi- 
nee of the employees. The report was 
signed by the chairman and Mr. Gillen, 
and was accompanied by a proposed 
schedule of rules and wages. Mr. Ban- 
eroft presented a minority report to- 
gether with certain recommendations, 
which the employees advised were ac- 
ceptable to them as a basis of adjust- 


ment. It developed, however, that a de- 


cision on an important point of the dis- 
pute had been omitted in the report ren- 
dered by the chairman and Mr. Gillen. 
The Board accordingly reconvened on 
February 25 and further reports were 
rendered, the majority report being sign- 
ed by the chairman and Mr. Gillen, and 
the minority report by Mr. Bancroft. 


Report of Board 


In the matter of the Industrial Disputes 
Investigation Act, 1907, and of a 
dispute between the Canadian Paci- 
fic Railway Company, employer, and 
its Sleeping Car Porters, employees. 


To the Honourable 
Senator G. D. Robertson, 
Minister of Labour, Ottawa, Ont. 


Sir,— 

The Board of Conciliation established 
by you herein has the honour to report 
as follows: 

On Tuesday the 18th day of January, 
1920, at 10.30 a.m. the Board commenced 
its sittings by appointment at the City 
Hall in Toronto. All members of the 
Board were present. The employees’ 


representatives were in attendance. They 
are A. R. Mosher, President of the Cana- 
dian Brotherhood of Railroad Employ- 
ees, J. A. Robinson, President of the Or- 
der of Sleeping Car Porters, and R. O. 
Caines, an ex-sleeping car porter of the 
employer Company. No one attended to 
represent the employer although due 
notice of the meeting had been given to 
W. A. Cooper, the Manager of the C. P. 
Railway Sleeping, Dining and Parlour 
Car and News Service. The Chairman 
issued a notice to W. A. Cooper requir- 
ing him to attend. A telegram was re- 
ceived from him saying that he could not 
attend before the Board on the 18th of 
January but would attend on the 14th. 
The Board proceeded to hear the 
evidence of the dismissed sleeping car 
porters. Complaint was made -before 
the Board as to the dismissal of seven of 
these men. Several of them were 
examined under oath and cross-examined 
on the 13th as to the circumstances of 
their service and of their dismissal and 
of the efforts made to have their cases 
eases heard by the officers of the Com- 
pany. At 5 p.m. the Board adjourned. 
On the morning of the 14th of January 
W. A. Cooper attended before the Board 
and he was given a general outline of 
what had been said by the witnesses 
heard on the 13th. Mr. Cooper called 
the Board’s attention to his letter to the 
Deputy Minister of Labour dated the 
20th day of December, 1919, and said 
that the Employer’s attitude had not 
changed and that he attended in 
obedience to the Order of the Board 
and not as representing the Em- 
ployer. Other witnesses gave their 
evidence as to the dismissals under 
consideration and were examined and 
cross-examined in Mr. Cooper’s presence 
on the 14th of January and the morning 
of the 15th when the hearing of all the 
Employees’ witnesses in reference to the 
dismissals was completed. The Board 
then suggested that Mr. Cooper should 
eonfer with the dismissed porters alone 
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with a view to a settlement. This was 
agreed to and the Board adjourned until 
two o’clock to permit this conference to 
be held. On re-assembling at 2 p.m. Mr. 
Cooper said to the Board that he had 
undertaken to re-instate these seven dis- 
missed porters temporarily and to re- 
ceive the Committee which the Order of 
Sleeping Car Porters had appointed and 
to discuss with this Committee in Mont- 
real the permanent re-instatement of 
these men, and the other matters submit- 
ted by the Minister of Labour to this 
Board of Conciliation. He further said 
he had hopes from the evidence he had 
heard that this Board would be relieved 
from further consideration of this dis- 
pute. The Employees confirmed the 
statement made by Mr. Cooper and at 
request of all the parties the Board ad- 
journed the investigation to Thursday, 
the 29th day of January, 1920, at 10.30 
a.m., at the same place at Toronto. 


On the 26th day of January, 1920, the 
Chairman of the Board received from 
Mr. Cooper the following telegram :— 
‘‘Have had three meetings with alleged 
‘‘norters’ Grievance Committee pur- 
‘‘suant to understanding at last meeting 
‘‘Board—find statements then made by 
‘‘norters altogether unjustified according 
‘‘to evidence submitted. Company must 
‘therefore maintain their position on 
‘‘dismissals of porters concerned. Pre- 
‘‘sume hearing will proceed as arranged 
‘fon Thursday, 29th. W. A. Cooper.”’ 

On receipt of this telegram the Chair- 
man at once telegraphed to Mr. Cooper 
and to the Employees to attend on 
Thursday, the 29th, and bring all wit- 
nesses. He also notified the other mem- 
bers of the Board of the nature of these 
telegrams. 

On Thursday, 29th January, 1920, at 
10.380 a.m., the Board again met at the 
City Hall in Toronto and was attended 
by the representatives of the Employees 
and other witnesses and by W. A. 
Cooper, George Hodge, Assistant to the 
Vice-President of the C.P. Ry., and H. F. 
Mathews, General Superintendent of the 
Sleeping and Dining Car Service of the 
C.P. Ry., Western Lines, all three of 
whom explained that they attended only 
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to give evidence if required and not as 
representing the Employer as a party to 
these proceedings. Evidence as to these 
dismissals, terms of employment, meet- 
ines had as to rate of wages, schedule of 
rules, ete., was given by George Hodge 
and W. A. Cooper under oath and ex- 
eross-examination at 
length of both under oath was had, and 
evidence in reply was given by witnesses 
for the Employees all confined as far as 
possible to the dismissal of the seven 
porters whose reinstatement has been 
demanded by the employees. ‘T’he seven 
porters dismissed are R. O. Caines, C. R. 
Taylor, R. M. DeFreitas, J. A. Samuel, 
Rk. J. Marshall, O. Daniel and J. M. — 
Black. 

R. O. Caines who is chairman of the 
Committee appointed by the Order of 
Sleeping Car Porters stated to the Board 
that no discussion had taken place in 
Montreal with Mr. Cooper since the 
adjournment for that. purpose, and that 
Mr. Cooper refused to recognize this 
Committee as properly representative of 
the men, and that he also refused to see 
them as a Committee of dissatisfied em- 
ployees on the subject of the dismissal of 
the seven porters. Mr. Cooper on being 
asked as to the correctness of these state- 
ments replied that Mr. Hodge would 
make a statement which would answer 
this question but no direct definite ans- 
wer was given. 

The taking of evidence and discus- 
sions and arguments as to the dismissals 
occupied the time of the Board all the 
29th of January and the morning of the 
30th and ~~ at the conclusion thereof 
Messrs. Cooper, Hodge and Mathews said 
that as they had no further evidence to 
give as to the rate of wages and schedule 
of rules demanded by the Employees 
they would with the Board’s consent like 
to withdraw from all further sittings of 
the Board and they then withdrew. On 
the afternoon of the 30th day of January 
and on the 31st day the Board proceeded 
with the hearing of-evidence, statements 
and arguments put in by the represent- 
atives of the employees, no one for, or 
having connection with, the Employer — 
being present. 
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As to the seven dismissed porters the 
two members of the Board who sign re- 
port as follows: 

Each dismissed porter who has given 
evidence under oath has sworn that he 
has no knowledge of the reason for his 
dismissal or for the dismissal of any 
others of the seven whose cases we are 
considering; that he has applied to the 
proper officers of the Company for in- 
formation as to the cause of his dismissal 
and has never been able to get any ans- 
wer other that ‘‘General unsatisfactory 

gservice’’; that he is not conscious of mis- 
conduct or neglect of duty on his part 
that might give cause for his dismissal. 


W. A. Cooper and George Hodge, 
officers of the Employer who gave evi- 
dence and were fully and carefully ques- 
tioned and cross-examined having been 
first sworn, answered all questions asked 
them excepting the question as to the 
particular definite reason in each case 
for.dismissing these seven men, and each 
of these two officers refused to give rea- 
sons or particulars for the dismissal of 
any one of these seven men other or fur- 
ther than was given to these men person- 
ally, namely, ‘“‘General unsatisfactory 
service.’’ They said that they refused on 
the ground that it is in the interest of the 
Company and of the night travelling 
public that the Employer shall have the 
right to dispense with the service of a 
sleeping car porter at any time it is of 
opinion that it is desirable to do so, and 
without being required to give any rea- 
son for doing so. This they said is 
because the employment of these men is 
of a domestic nature and involves close 
personal relations between them and the 
sleeping car travellers; that for this rea- 
son there is a special clause in the cen- 
tract of hiring which each porter is re- 
quired to sign on entering the service and 
which each one of these seven porters did 
sign which clause is as follows : 

‘‘In eonsideration of the Canadian 
Pacific Railway Company, hereinafter 
ealled ‘‘the Company’”’ taking me into 
its services as sleeping car porter, I 
hereby agree to work as such for the Com- 
pany on any of its different runs so long 
as my services may be required, it being 
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understood that my engagement may be 
terminated by the Company without 
notice, and without assigning any reason 
therefor, at any time except during the 
course of any particular run, and more- 
over, that it is subject to the terms here- 
inafter stated.’’ 

The two officers also swore that this 
clause is not contained in the contract 
signed by any other class of employees, 
and also that it was in exercise of this 
right that the Company dismissed these 
seven men and refuses to assign any 
reason therefor. 

The two members of your Board who 
sien find themselves unable to make any 
recommendation in these circumstances. 
We say that no reason for the dismissal 
of any one of these seven porters has been 
disclosed to or discovered by us but we 
are not prepared to recommend that the 
railway Company should at all times 
refrain from acting upon the terms of 
this contract in this particular class of 
employment. 

The members of the Board who sign 
recommend the Schedule of Rules and 
Wages annexed to and forming part of, 
this Report as being fair and reasonable. 
and which in the opinion of those mem- 
bers of the Board should be accepted by- 
the Employer and Employees. 

All of which your Board has the 
honour to report. | 

Dated this llth day of February, 
1920. | 

(Sed:) Corin G. Sniper, 
Chairman. 
(Sed.) U. E. Ginten. 


CANADIAN PACIFIC RAILWAY. 
SLEEPIN G CAR PORTERS. 
RULES AND RATES OF Pay. 


Iffective 16th December, 1919, following will 
be revised rates of pay for sleeping car porters 
and rules governing working conditions: 


(1) Class. Rate per month. 


3rd yr. 


Ist yr. 2ndyr. and after, 


Sleeping and Tourist $75.00 $80.00 $85.60 


Observation Com- 


partment Buffet 
Sleeping Car 
Portera’ 4 Pea. 92.50 
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For convenience in executing regulations con- 
tained in following paragraphs relative to pro- 
motion, reduction, seniority, grievance, disci- 
pline or transfer of employees, sleeping car de- 
partment will be sub-divided into districts, or 
territories: 


(2) District. Headquarters. 


Atlantic, Algoma and Eastern.. Montreal. 
VACATE Ts ea Mt te ot ote Cea ee Nl ee Toronto. 
Manitoba and Saskatchewan..... . Winnipeg. 
(including employees operating 
during summer months on 
trains Nos. 13 and 14). 
PAGERS OG celts ake emt s ene ee Calgary. 
British: Columipianiy peers ve. A Vancouver. 


Porters located on above districts, in additiou 
to porters whose services originate at either one 
of the above places, will have their headquarters 
at the place where they are located, or where 
their line or run originates. Porters operating 
in service over more than one district, irrespec- 
tive of where their headquarters are located, 
will be under the jurisdiction of the Superin- 
tendent on whose territory they happen to be. 


(3) Seniority List. A seniority list for each 
district will be prepared and posted on the Ist 
day of January each year in a conspicuous place 
at terminal points, and any porters whose 
standing is incorrectly shown will have oppor- 
tunity of protesting in writing within thirty 
days, after which no action will be taken. For 
all seniority purposes, porters operating in ser- 
vice. over more than one district will be con- 
sidered as employees of the district from which 
run originates, 1.eé.: 

Transcontinental employees—Montreal-Van- 
couver, trains Nos. 1 and 2, 7 and 8 will be 
included in seniority list at Montreal. 


Transcontinental employees — Toronto-Van- 
couver, trains Nos. 3 and 4, 9 and 10 will be 
included in seniority list at Toronto. 

(4) Seniority. Employees on leave of absence 
or who are temporarily off their run will be 
relieved by employees desiring same, when pos- 
sible, and will not lose their right to any ruv 


which may be bulletined while they are off 


duty. 

(5) During temporary reduction of train ser- 
vice, an employee may, without losing any 
seniority rights, accept a subordinate position 
in his own district rather than go to another 
district in same capacity. Employees, when or 
Company’s request are withdrawn for use in 
other Departments or when loaned to other 
companies, will retain their right of seniority 
when returning to district in which formerly 
employed. 

A porter shall not be loaned to another Com- 
pany without his consent. 

(6) In the event of reduction of train service 
junior men will be reduced before any general 
reduction is made; men having others dependent 
upon them for support will be given preference 
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of employment, seniority and efficiency govern- 
ing. Men laid off on account of reduction, if 
competent and available, will, when staff is 
increased, be given preference over new men. 


(7) Vacant Runs. When permanent runs are 
vacant or new runs created, or at general change 
in time from winter to summer schedule, or 
from summer to winter schedule, particulars 
will be bulletined for 20 days and runs will 
be given to senior qualified men applying in 
writing, subject to merit, fitness and ability. 


(8) Loss of Seniority. A man who has been 
out of the service more than a year, if re-en- 
gaged, comes back to all intents and purposes 
a new employee, and seniority will date only 
from date of re-engagement. 


(9) Transfer of Employees. In the event 
of employees being transferred at Company’s 
request from one promotion district to another, 
due to withdrawal of service or inauguration 
of new lines, seniority of employees so trans- 
ferred will not be affected, and employees so 
transferred will rank according to seniority 
with employees in the district to which transfer 
is made. 

(10) Employees transferred from one promo- 
tion district to another at their own request, 
or from another railroad, will rank as junior 
men, unless an agreement is made for an ex- 
change with a man having the same seniority 
on the district to which transfer is desired. 

(11) Discipline. This will be administered 
under merit and demerit system. 

(12) Investigations. Investigations will in 
every instance be made of infractions of the 
general rules to see that they are strictly lived 
up to by employees and in order that no in- 
justice will be done to employees in assessing 
records. 

(13) Grievances. Any porter has the right 
to a hearing if he considers he is unjustly dealt 
with. He shall present the same in writing 
within five days of the disciplinary notice. Ac- 
tion will be taken by the Superintendent or 
other proper officer on the receipt of the written 
request without unnecessary delay. <A decision 
will be given within five days after the com- 
pletion of the hearing. If any appeal is taken 
it must be filed within ten days after notice of 
the decision is given and a copy furnished to 
the official whose decision is appealed from. At 
the hearing the porter shall have the right of 
assistance from one or more employees as duly 
accredited representatives. If the final decision 
is in favour of the porter if he was dismissed 
or suspended he shall be returned to his former 
position and paid for all time lost. The pro- 
visions of this section are not intended to inter- 
fere with or as an expression of any opinion 
upon the rights of the parties under any in- 
dividual contract which may have been entered 
into by a porter with the Company. 

(14) White Coats. During the summer sgea- 
son, April 30th to September 30th, porters may 
wear white coats throughout the day and while 
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receiving or discharging passengers at way sta- 
tions. Uniform coats must be worn when re- 
ceiving or discharging passengers at important 
terminal stations. 


(15) Layover Compensation. At change of 
time, inauguration of new lines or discontinuing 
of runs in existence, a bulletin will be posted 
in each -district showing minimum layover or 
rest period to which employees are entitled or 
for loss of which compensation will be paid. 


REGULAR LINE SERVICE. 


(16) Home Station. (a) When an assigned 
layover is reduced due to being called for duty 
prior to expiration, L.0.C. will be allowed on 
following basis: 

Reduction in L.0.C. Allowance Layover: 


1 to. 4 PAORIICES, Sie ieee oN Tg lara son or Reh 
24 to 48 hours 


J 


(b) When standby or guard duty performed 
‘during assigned layover, one day to be allowed 
for any portion of day consumed. 

Norts.—Interpretation of call for duty prior 
to expiration of layover. 


(17) Regular line porters who are required to 
report on any day other than that on which 
due out will be considered as having been called 
for duty, except that employees due out on 
morning trains may be required to report day 
previous, but in such instances no L.0.C. will 
be allowed. 


(18) Porters failing to report on date due 
out shall, unless a very reasonable excuse is fur- 
nished, incur a penalty by demerit marks, and 
await return of run with loss of pay for period 
his line is fiiled by another porter, unless his 
services can otherwise be utilized during the 
interval. 


(19) Terminal Away From Home Station. 
When porters are required to double out before 
expiration of regular layover of their regular 
run, or if assigned to local service or standby 
or guard duty and not allowed regular layover 
given to porters whose home station is at this 
terminal, one day L.0.C. to be allowed. 


(20) Explanation. No L.O.C. will be paid 
to porters for late arrival of train at terminal 


away from home, but if after arrival his regular’ 


layover is cut down, one day L.O.C, will be paid 
to him for any portion of a day that his layover 
is shortened. In addition, he will be allowed 
a full day L.0.C. for doing standby or guard 
duty during his assigned layover. 
/ 
ExtTRA SERVICY 


(21) Home Station. Porters on return from 
extra service are entitled to same layover as 
that allowed in regular line service, and L.O.C. 
to be paid on same basis. 
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TERMINAL AWAY FRoM HOME STATION. 


(22) (b) Porters away from home station 
on extra service are entitled to same layover 
as that allowed in a corresponding regular 
line, and L. O. C. to be paid on same basis. 

(c) Porters when held for extra service in 
excess of assigned layover at either home 
station or at terminal away from home station 
are entitled to be paid for the period held. 

(d) When one porter operates two occupied 
cars, as occasionally happens on military 
trains, porter while entitled to double pay for 
actual days service is only entitled to layover 
and L. O. C. for one ear. ' 

(23) Deadheading. (a) Porters in charge 
of deadhead cars or deadheading on pass will 
be furnished with food free of charge, either 
by free meal order in Dining Car or by sup- 
plies issued on requisition to D.C. Storeroom; 
value of supplies furnished not to exceed $1.50 
per day. 

(b) When deadheading without car porter 
to be provided with sleeping accommodation in 
tourist car. 

(ce) Employees deadheading, if given op- 
portunity for rest in berth en route, are sub- 
ject to serve immediately. If deadheaded on 
pass and not furnished with berth accommoda- 
tion entitled to reasonable time for rest on 
arrival destination, or payment of L. O. C. to 
be computed on basis paragraph I. 

(24) There shall be no discrimination shown 
toward or against any porter for being a mem- 
ber of a Brotherhood or Union nor for service 
on committees representing porters. - 

(25) Porters on trains to which dining cars 
are attached shall be given their meals at half 
rate in dining cars, said meals to be selected 
by the porters from the passengers’ menu 
for the day and a service of full passenger 
portions, subject to a minimum charge of 
twenty-five cents. 

(26) When a porter is requested to surrender 
his equipment wages due him shall be paid 
within forty-eight hours. If not the Company 
shall pay in full for all time caused by delay, 
forty-eight hours grace inclusive, at the re- 
gular rates of pay. <A porter resigning shall 
give fifteen days’ notice of his intention to 
resign and his payment shall be governed by 
the previous clause of his section. 

(27) In the event of porters desiring to 
maintain a paid officer the porter accepting 
such position will not lose his seniority standing 
or promotion rights while so engaged. 

(28) All white coats for porters shall be 
supplied at the Company’s expense. 

(29) Members of porters’ committees shall 
be relieved when required for committee duties, 
and shall be furnished with the necessary 
transportation on application, but notice must 
be given to the Superintendent so that the 
Company’s interest will not suffer. Not more 
than fifteen days’ notice shall be required. 

(30) Where a porter is called to the office 
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during his layover on business not affecting 
him he shall be paid pro rata for the time he 
is detained. 

(31) All men shall automatically become 
sleeping car porters on assuming such duties, 
and shall be governed according to the sche- 
dule. 

(32) Extra men performing relief duties on 
line runs shall be entitled to all layover as- 
signed to such runs. 

(33) This schedule shall become effective on 
and from the 16th day of December, 1919, 
and shall continue in force for one year until 
the 16th day of December, 1920, subject, how- 
ever, to any change or changes therein that 
may be made at the conference which Mr. W. 
A. Cooper has promised to have with a Com- 
mittee of the company’s sleeping car porters 
before the Ist of May, 1920. 

CoLIn G. SNIDER, 


(Sgd.) 
_ Chairman. 
(Sed.) U. E. Gruen. 


Minority Report 


In the matter of the Industrial Disputes 
Investigation Act, 1907, and of a 
dispute between the Canadian Paci- 
fic Railway Co., Employer, and its 
Sleeping Car Porters, being mem- 
bers of the Order of Sleeping Car 
Porters, employees. 


To the Hon. G. D. Robertson, 

. Minister of Labour, 

Ottawa, Ont. 

Sr 

f cannot agree with the whole of the 
report and recommendations signed by 
tis Honour Judge C. Snider and Mr. 
U. HK. Gillen, members of a Board of 
Conciliation appointed by you to enquire 
into the differences between the Can- 
adian Pacific Railway Company and its 
sleeping car porters, and present a min- 
ority report, and recommendations. 


The report of the majority members 
of the Board deals with the dismissal of 
seven employees first, and the schedule of 
wages and rules follows. The concluding 
paragraph in the report on the dismissals 
states : 

‘“Your Board finds itself unable to 
make any recommendation in these cir- 
cumstances. We say that no reason for 
the dismissal of any one of these seven 
porters has been disclosed to or discover- 
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ed by us, but we are not prepared to re- 
commend that the railway company 
should at all times refrain from acting 
upon the terms of this contract in this 
particular class of employment.’’ 

The majority members also quote a 
paragraph from a personal contract sign- 
ed by each of the dismissed porters, as a 
reason, inferentially, why no recommen- 
dation is made. 


From the evidence given, and the doc- 
uments referred to the Board by the De- 
partment of Labour, it is quite clear that 
there are two factions among the porters. 
One represented by the parties to this ap- 
plication, namely, the Order of Sleeping 
Car Porters, and another alleged to he re- 
presented by a Welfare Committee. The 
representatives of the Order of Sleeping 
Car Porters, a trade union, declare that _ 
the welfare committee has no business to 
discuss wages and conditions with the 
management, as that should be done by 
representatives of the organized men. 
The officials of the company, however, 
recognize the welfare committee, and 
claim these employees are authorized to 
represent many porters, and the officials 
have conferred with these representatives 
on such business. The officials have not 
conferred with the representatives of the 
Order of Sleeping Car Porters, on wages 
and conditions. The seven men summar- 
ily dismissed were at the time ‘‘active 
members’’ of this Order or Union. Sev- 
eral of them were members of a grievance 
committee elected to take up a schedule 
of wages and conditions which had been 
presented to the management of the com- 
pany several months previous to their 
discharge. Their services ranged from 
5 to 12 years with the Company. 


The company management had estab- 
lished penalties for infraction of rules or 
regulations by a merit or demerit system ; 
and in a bulletin signed by the manager 
of this department of the service outlined 
under the caption ‘‘Grievances,’’ stated 
that employees having grievances should 
first discuss them with the welfare com- 
mittee. This the discharged men refused 
to do, claiming the right to their own or- 
ganization and representatives. 
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The Order of Sleeping Car Porters not 
meeting with success in an attempt to 
negotiate a schedule, and these men being 
dismissed, applied for a Board of Con- 
ciliation which was granted. The re- 
presentatives of the company apparently 
base their case on the dismissal of these 
men on the terms of a contract under 
which the porters were hired. And in- 
ferentially it is this which prevents the 
majority members making a recommen- 
dation on the matter. What becomes of 
the right of the seven men under the In- 
dustrial Disputes Act in such a case? 
The majority report only quotes a para- 
graph of the contract. The full text is as 
follows : 


(ape n ees 


CONTRACT.» 


% 


i 


CANADIAN PACIFIC RAILWAY COMPANY. 


‘1. In consideration of the Canadian Paci- 
fic Railway Company, hereinafter called the 
Company, taking me into its services as ...... 
‘as PNed Re aii ate ., I hereby agree to work 
as such for the Company on any of its different 
runs, so long as my services may be required, 
it being understood that my engagement may 
be terminated by the Company without notice 
and without assigning any cause therefor, at 
any time except during the course of any 
particular run, and moreover, that it is subject 
to the terms hereinafter stateu. 


2. For such services I am to receive only 
the ruling rate of wages on each run for the 
time I am on that run, whatever that rate 
may be, according to the schedule of wages 
then in force for the different runs. 

3. In order to be so engaged, I ai 
myself to be a first-class 
every respect, having been previously em- 
ployed by 


coe ee eo» eo oe ow Oo 8 wo 


4. Should this representation in the opinion 
of the Company prove at any time to be in- 
correct, or should I at any time violate the 
Company’s rules or instructions laid down for 
my guidance, the Company may at once, and 
whether in the course of the particular run or 
not and without any notice to me, suspend me 
from its said service or wholly terminate my en- 
gagement without being liable to me for any 
demand whatsoever. 


5. One-third the cost of the uniform and 
full cost of white jackets supplied me when I 
enter the service may at the option of the 
Company be deducted from any wages or 
moneys due or owing to me by the Company, 
the said uniform and jackets to remain the 
property of the Company, the price charged 
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me being for the use of same while in the 
service. It is understood that this amount 
covers only a portion of the full number of 
jackets which I will require, but the Company 
will furnish at exchange points the balance 
up to full complement required. Should I for 
any reason leave or be dismissed from the 
Company’s service I shall immediately deliver 
up to the Company in good condition the said 
uniform and also white jackets up to the 
number originally furnished me. 

6. I agree to be responsible to the Company 
for the full cost of any uniform winter over- 
coat supplied me, which cost may at the op- 
tion of the Company, be deducted from any 
wages or monies at any time due or owing to 


“me, should I fail to return sume in good con- 


dition (subject, however, to ordinary wear and 
tear), to the Company on demand. 

7. I am to be responsible for all supplies 
and movable equipment in any of the said 
Company’s cars while under my charge, and 
in case of any damage to any such supplies 
or movable equipment other than that re- 
sulting from ordinary wear and tear, or of 
any loss of the same, the cost of repairing or 
replacing same may, at the option of the Com- 
pany, be deducted from any wages or monies 
due me by the Company, and in case such 
wages are not sufficient to pay for the same, 
I shall forthwith pay the deficiency to the 
Company. 

8. I undertake to surrender and deliver to 
the said Company on demand, every ticket 
book, whether complete or incomplete, and 
every punch, key, and form, as well as all 
other equipment which may be at any time 
or times furnished me by the Company, and 
if I omit to do so, no matter what the reason 
may be, I undertake to pay to the Company, by 
way of liquidated damages, tne respective sums 
below mentioned in respect of such of the said 
properties, goods, chattels or effects as I may 
omit to so surrender and deliver as aforesaid, 
and the Company may at any time or times 
withhold from any wages or monies due or 
owing to me the said respective sums, and 
if the wages or monies so due to me be not 
sufficient to satisfy the whole of such sums 
which I undertake to pay as aforesaid, I shall 
be hable, and I undertake forthwith to pay 
the deficiency to the Company, that is to say: 


Each Ticket Book, complete or incom- 
pO LS) SS eS Bite Ne ae eet a et aI $30 00 

Each Uniform Overcoat,Winter 30 00 

Each Uniform Complete (ex- 
elusive of the Winter Over- 


coat mentioned herein).... 20 00 
Hach lieket, euncit.. ... kas. 6 2 50 
Book of Rules and Instructions 5 00 


Other miscellaneous Equipment 10 00 


9. It is to be entirely optional with the 
Company whether I am entitled to transporta- 
tion from or to any point should I resign, be 
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dismissed or suspended, at any points whether 
on the line of the Company’s Sleeping Cars or 
otherwise.’’ 


eeceteoeseesereeoeeeoeeeeve 


Signed at 


ee ee eves eeeensene 


ceoeceeoerereer eee eee eceree es 


If the contract referred to prevented 
_the majority from making a recommenda- 
tion regarding the dismissals, although 
they admit ‘‘that no reason for the dis- 
missal of any one of these seven porters 
has been disclosed to or discovered by 
us,’ it did not prevent them from 
igi. sring the contract in the general rules 
recommended in the schedule. In Section 
24 the members recommend ‘‘ There shall 
be no discrimination shown toward or 
against any porter for being a member of 
a Brotherhood or Union nor for service 
on committee representing porters.’’ The 
discharged porters who gave evidence, 
claim that the only reason they can as- 
sign for their discharge, is their activity 
in the union. The majority members 
admit they failed to discover a reason, 
but the contract is there, hence no re- 
commendation. What can prevent dis- 
crimination under such a contract when 
the majority of a Board are prevented 
by it from saying whether the dismissals 
were justified or not? The majority 
members also make recommendations 
about supplying white coats at Com- 
pany’s expense, and this also is at var- 
lance with the contract. Would it not 
be fair to assume that the individual con- 
tracts which do exist in this service on 
the C. P. R. are for the purpose of pro- 
tecting the service against inefficiency, 
the violation of rules or misbehawviour, 
and that the contract was not intended 
or designed to be used in interfering with 
the porters’ rights to organize? 


Section 26 of the Industrial Disputes 
Act states: ‘‘The Board’s recommenda- 
tion shall deal with each item of the dis- 
pute and shall state in plain terms and 
avoiding as far as possible all technicali- 
ties, what in the Board’s opinion ought or 
ought not to be done by the respective 
parties concerned.’’ If the production of 
an individual contract can prevent a ma- 


\ 
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jority of a Board from making a recom- 
mendation on such an important matter, 
then a personal contract of wider scope 
made by an employee when being hired, 
might curtail for him even greater rights 
under the statute. It is significant also 
that at one stage of the proceedings the 
manager said he would reinstate these 
men temporarily, which suggests that the 
differences were not insurmountable. 


In the absence of evidence to show the 
slightest reason for the discharge of these 
men, as indicated by the majority report, 
with which I agree in this respect; I re- 
commend the reinstatement of those 
amongst the dismissed porters desirous of 
returning to the service, with seniority 
rights unimpaired until Manager W. A. 
Cooper, or proper official, receives the 


grievance committee of the Order of 


Sleeping Car Porters, and investigates 
the causes for the dismissals. If the 
porters have been unjustly dealt with 
they should be paid for all time lost, in 
addition to reinstatement. If there are 
sood reasons for dismissal, none of which 
have been disclosed, the officials should 
so inform the committee. It is usual 
practice in the railway service to allow 
an employee to appeal all the way from 
the lowest to the highest officials, if he 
eonsiders himself unjustly dealt with. 


Regarding the wages and rules recom- 
mended in the majority report : The pres- 
ent rates of wages are $75 and $85 per — 
month, according to the class of service, 
as indicated in Circular 231. The major- 
ity members have recommended the 
monthly rates of pay adopted by the 
Canadian National Railways, and which 
rates became effective January 1st, 1919, 
for this class of service. The rates recom- 
mended became effective over thirteen 
months ago on the O.N.R. The ma- 
jority members perhaps intended to 
give the porters on the C.P.R. ag 
much as the rates adopted by the 
C.N.R. as of January ist, 1919. They 
did not do so however. It is well known 
that remuneration of! employees in all 
kinds of services is not completely re- 
presented by the wage rate per month. 
There are many other factors to be con- 
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sidered. In this case the majority mem- 
bers did not recognize the importance of 
the evidence given by the men’s repre- 
sentatives. The representatives stated 
that the porters on the Canadian Pacifie 
Railway paid for their meals on the train 
while travelling at half the rates charged 
to passengers. And the majority have 
recommended the continuation of this in 
their schedule. The men also stated posi- 
tively that the porters on the Canadian 
National Railways pay a much smaller 
sum for meals while travelling on the 
train. The representatives declared that 
on eastern lines of the Canadian National 
Railways, the porters get their meals at 
one quarter the cost to the porters on the 
C. P. R. According to the evidence the 
porters are travelling about sixteen days 
per month. Comparing the cost of meals 
from the evidence submitted, at a most 
conservative estimate, it costs the porters 
on the C.P.R. at least $16 per month 
more for their meals than the porters on 
the C.N.R. eastern lines. Therefore, 
the majority recommendations on wages 
do not by any means give the C. P. R. 
porters what the C. N. R. porters obtain- 
ed over thirteen months ago. In Section 
13 of the majority report, dealing with 
the appeal of an employee if he considers 
himself unjustly dealt with, and which 


is a familiar proceeding in the railway 


service, the following sentence is added 
to the section: ‘‘ The provisions of this 
section are not intended to interfere with 
or as an expression of opinion upon the 
rights of the parties under any indivi- 
dual contract which may have been en- 
tered into by the porter with the com- 
pany.’’ First of all the majority mem- 
bers state in their report that no reason 
--was disclosed or discovered by them for 
the dismissal of the seven porters. Then 
after quoting a part of the contract, each 
porter made with the company when 
being hired, they state ‘‘Your Board 


finds itself unable to make recommenda- 


tion in these circumstanees.’’ 


The men were summarily dismissed, 
and could not get any specific charges 
against any one of them. They believe 
it was union activity. The Minister act- 
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ing under the Industrial Disputes Act 
appointed a board to enquire into the 
matter. Because of an individual con- 
tract, the majority members cannot make 
a recommendation as to whether the dis- 
missals were just or unjust, although the 
Act provides that a recommendation shall 
be made on each item, and this was the 
most important item after the schedule 
of wages and conditions. Later, in the 
schedule covering rules, after providing 
the usua! and ordinary railway practice, 
for an appeal by a man, if unjustly dealt 
with, they take it away by adding the 
sentence quoted, knowing full well that 
each man is required to sign the contract 
when hiring. If the representatives of a 
public utility corporation, coming within 
the provisions of the legislation, present- 
ed a personal contract with each em- 
ployee, and it covered wages, and all 
other items ineluded in the Act, would 
the majority then be powerless to do any- 
thing under the legislation? If this is so, 
then the sooner the Act is amended to 
conserve the rights of employees in pub- 
lie utilities under the legislation, despite 
any contract required when hiring, then 
the better. However, I think the judg- 
ment of the majority in placing the sen- 
tence in the schedule is wrong. 

1 recommend the following alterations 
to the schedule of rules and rates of pay, 
recommended by the majority, and with 
these changes recommend the schedule 
for acceptance by both parties as reason- 
able. . 

That the porters’ wages as set out in 
eircular No. 231, signed by Manager 
Cooper, be increased by $25.00 per month 
for each porter. 

That the sentence in Section 13, be- 
ginning with the words ‘‘ The provisions 
of this section,’’ and ending with ‘‘by a 
porter with the company,’’ be eliminated 
completely. 

I recommend the elimination of Sec. 
16, 17, 19 and 20, in the majority report, 
and the substitution of the following: 
A, B, C, and D. 


A.—Porters running on regular trains shall 
be paid detention on the following basis: 


B.—When trains arrive at terminal station 
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over three hours late and less than five hours, 
one half day, five hours and over up to and 
including twelve hours, one day’s pay; over 
twelve hours to be paid pro rata on the 
minute basis. 


C.—Porters called upon to double out, thus 
‘foregoing part or all of their lay-over, shall be 
paid overtime on the basis of one and one-half 
day’s wage for each lay-over day so worked. 


D.—Porters required to stay by their cars 
after arrival at terminals shall be paid on the 
basis as above. 


I recommend that Section 33 of the 
majority report be changed to the follow- 
ing :— 

This schedule shall become effective on 

and from the 16th day of December, 
1919, and continue in force until May 1st, 
1920, and thereafter unless thirty days’ 
notice is given by either party desirous 
of terminating it, to the other party in 
writing. 

Respectfully submitted, 


(Sgd.) Frep. BANCROFT. 


Supplementary Report of Board 


In the matter of the Industrial Disputes 
Investigation Act, 1907, and of a 
dispute between the Canadian Paci- 
fic Railway Company, and its Sleep- 
ing Car Porters. 


To the Honourable, 

Senator G. D. Robertson, 

Minister of Labour, Ottawa, Ont. 
Sir ,— 

The Board of Conciliation having been 
called to meet again, at Hamilton, on the 
28th day of February, 1920, pursuant to 
your directions to that effect, given to 
the Chairman of your Board, by the 
Acting Deputy Minister of Labour, in a 
letter of the 23rd day of February, 1920, 
met at the time and place appointed. All 
the members attended. 


Your Board has the honour to report 
as follows: 
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The communication from the Acting 
Deputy Minister calls attention to the 
provisions of Section 26 of the Act, and 
intimates that the Majority Report of the 
Board does not state in plain terms what 
in their opinion ought or ought not to be 
done by the Canadian Pacifie Railway 
Company in regard to the dismissal of 
seven of its porters whose dismissal and 
demand for reinstatement was one of the 
items of the dispute referred to your 
Board herein. 


Your Board having taken this item of 
the dispute into consideration again and 
having failed to arrive at a unanimous 
conclusion, Colin G. Snider and U. E. 
Gillen, a majority of the Board, adopt 
as part of this report without repeating 
it all that was said on this item in the 
Majority Report herein, bearing date the 
11th day of February, 1920, which they, 
the said Colin G. Snider and U. KE. Gillen, 
had the honour to make to you. 


The evidence before the Board was 
that these seven porters referred to were 
dismissed for general unsatisfactory serv- 
ice, and that their dismissal was not due 
to the fact that they were members of 
the Order of Sleeping Car Porters. 


Further that these seven men were 
among others a total of thirty six sleep- 
ing car employees, including conductors 
as well as porters, that were dismissed 
during the two months ending October 
24th, 1919. 


In our opinion the Canadian Pacific 
Railway acted within its rights under 
the Contracts of hiring in dismissing the 
seven porters, and we recommend that 
such action be approved. 


All of which we have the honour to. 
report. 


Dated at Hamilton, this 28th day of 
February, 1920. 


(Sgd.) Contr G. SNIDER, 
Chairman. 
(Sed.) U. H. Gruen. . 
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Supplementary Minority Report 


In the matter of the Industrial Disputes 
Investigation Act, 1907, and of a 
dispute between the Canadian Pa- 
cific Railway Company, employer, 
and its sleeping car porters, being 
members of the Order of Sleeping 
Car Porters, employees. 


To Hon. Senator G. D. Robertson, 
Minister of Labour, Ottawa. 


Dear Sir,— 

The Board of Conciliation and Investi- 
gation to enquire into the dispute be- 
tween the C.P.R. and its sleeping car 
porters, met again at your direction to 
further consider the item concerning the 
dismissal of seven porters. Previously, 
the majority members filed a report on 
this matter without recommendation, and 
I filed a report with a recommendation. 

In their second report the majority 
members state: 


‘“The evidence before the Board was 
that these seven porters referred to 
were dismissed for general unsatis- 
factory service, and that their dismis- 
sal was not due to the fact that they 
were members of the Order of Sleeping 
Car Porters.’’ 


No further evidence was taken since 
the first report of the majority members 
was filed as neither of the parties appear- 
ed at the subsequent session. The two 
members of the Board declare that the 
men were not dismissed for being mem- 
bers of the Order or Union to which they 
belong. How do they know that? In 
their first report they state: 


_ ‘Bach dismissed porter who has giv- 
en evidence under oath has sworn that 
he has no knowledge of the reason for 
his dismissal or for the dismissal of 
any others of the seven whose cases we 
are considering; that he has applied 
to the proper officers of the company 
for information as to the cause of his 
dismissal, and has never been able to 
get any answer other’than ‘general un- 
satisfactory service,’ that he is not con- 
- scious of misconduct or neglect of duty 
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on his part that might give cause for 

his dismissal.’’ 

And the two members of the Board 
might have added, the porters stated, 
they believe they were fired for union act- 
ivity. The majority members also state, 
referring to the representatives of the 


Company before the Board: 


‘‘The two officers also swore that this 
clause is not contained in the contract 
signed by any other class of employees, 
and also that it was in exercise of this 
right that the company dismissed these 
seven men, and refused to assign any 
reason therefor.’’ 

And, later, the two members state: 

‘“No reason for the dismissal of any 
one of these porters has been disclosed 

- to or discovered by us.’’ 

The foregoing was in their first report ; 
there has been no additional evidence ad- 
vanced, and yet in the second report they 
declare that the evidence shows the men 
were not dismissed because they were 
members of the Order of Sleeping Car 
Porters. 

In their second report the two mem- 
bers state that the seven men were among 
36 others dismissed during the two 
months ending Oct. 24th, 1919. The 
document relating to this was not filed 
with the Board, was not read by them, 
and it was distinctly stated that mention 
of it was not for the purpose of creating 
an impression against these porters. It 
is unfair to mention this in the report as 
it had no foundation as evidence. 


Then the majority in their second re- 
port state that the C.P.R. acted within 
its rights in dismissing these porters un- 
der the contract they made when hiring, 
and recommend such action be approved. 
According to their statements, they did 
not discover a reason for the dismissal 
of the men, and because they think the 
eontract is binding they approve of the 
dismissals. In my opinion the recom- 
mendation is illogical, and according to 
the evidence unfair to the men who asked 
for an investigation. 


All of which is respectfully submitted. 


(Signed) FRED BANCROFT. 
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Report of Board in Dispute between the Canadian Express Co mpany and 
its clerks, messengers, porters, etc. | 


REPORT was received from the 

Board established to deal with the 
dispute between the Canadian Express 
Company and certain of its employees, 
being messengers, clerks, porters, etc., 
members of the Canadian Brotherhood 
of Railroad Employees. The Board was 
composed as follows: the Honourable 
Mr. Justice T. Fortin, Moncton, N.B., 
appointed by the Minister in the ab- 
sence of a joint recommendation from 
the other two members, Messrs. F. H. 
McGuigan and Fred Bancroft, Toronto, 
nominees of the company and employees 
respectively. The report of the Board 
was unanimous and was accompanied by 
an agreement signed by both parties to 
the dispute. 


Report of Board. 


In the matter of the Industrial Disputes 
Investigation Act, 1907, and of a 
dispute between the Canadian Ex- 
press Company, employer, and cer- 
tain of its employees. 


To the Hon. G. D. Robertson, 
: Minister of Labour, Ottawa, Ont. 


Sir. 


The Board of Conciliation and Investi- . 


gation appointed by you to inquire into 
the difference between the Canadian Ex- 
press Company and its employees, held 
its first- session in Montreal, January 
21st, 1920. The Board met at various 
times from this date until February 7th, 
when final adjustment was reached. The 
employees in their application for a 
Board, presented a schedule of wages and 
conditions containing fifty clauses and 
covering every department of the service. 

The Board heard at length a 
ereat mass of evidence on both 
sides on the questions in_ dispute. 
From the commencement of, and 
throughout the sittings, the Board 
unanimously and insistently pressed the 
parties to spare no effort to reach an 
agreement. Many private conferences 


were held by the parties to the dispute 
from time to time. When they failed to 
agree and reached a deadlock, the serv- 
ices of the Board was called in to hear 
and suggest adjustments. As a result of 
the continued and earnest efforts of both 
parties, assisted by the Board, an agree- 
ment was reached on all the items in dis- 
pute and duly signed by the representa- 
tives of both parties. 


The members of the Board desire to 


place on record the fairness of both part-_ 


ies during the negotiations. It was due 
to the spirit of narmony and fairness 
which prevailed, that an agreement, was 
ultimately reached. 


We have the honour to transmit to you 
attached to this report, the agreement 
which is signed by the representatives 
of both parties, all of which is respect- 
fully submitted. 


(Sed.). THomas Fortin, 
Chairman. 

(Sgd.) FRED Bancrort, 
Member. 

(S¢d.) F. H. McGuiaan, 
Member. 


February 7th, 1920. 


SCHEDULE OF RULES AND RATES OF 
PAY GOVERNING CERTAIN CLASSES 
OF EMPLOYEES OF THE CANA- 
DIAN EXPRESS COMPANY. 


ARTICLE 1. 


The word ‘‘employee’’ appearing in this 
schedule applies to males and females em- 


ployed exclusively by the Canadian Express 


Company, as follows:— 

At local Agencies at designated points. 

In the office of the Claims Agent. 

In the office of the Asst. Auditor of Re- 
ceipts. 

In the office of the Asst. Auditor of Trans- 
portation. 

In the office of the Asst. Auditor of Way- 
bills. 

In the train service. 

It does not apply to Agents, Depot Agents, 
Chief Clerks in the offices of Claims Agent 
and Assistant Auditors, nor any person whose 
duties include the emplovment of others. — 


ra 
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ARTICLE 2, 


The Book of Rules and Instructions issued 
from time to time by the Canadian Express 
Company will govern all employees. 


ARTICLE 3. 


Guarantee Bonds in such amount as will 
fully protect the Company’s interests shall be 
furnished by employees covered by this schedule, 
the Company to pay the bond premiums. 


ARTICLE 4. 


No emplovee shall be disciplined or dis- 
missed without cause. Employees charged 
with any offence justifying dismissal may be 
immediately suspended by proper authority 
for a period of five days, during which time 
the alleged offence shall be investigated. If 
desired, the employee may have the assistance 
of two fellow employees at the investigation 
and full notice will be given of the evidence 
and charge against the employee. The de- 
cision made as a result of the investigation 
shall be given to the employee within ten 
days, and if the employee should be dissatis- 
fied with such decision, he may, within ten 


days, appeal to higher officers of the Com-— 


pany. If, as a result of investigation, the em- 
ployee is found blameless, he will be returned 
to the service and paid for time lost. 


ARTICLE 5. 


Employees will not be discriminated against 
on account of membership in a labour or- 
ganization, nor for serving on committees 
representing the employees. Upon written 
request, a reasonable time in advance, the 
chairman or secretary of a committee will 
be relieved for committee work and furnished 
with transportation, subject to the regulations 
of the Railways over which this Company 
operates. 


ARTICLE 6. 


The Chairman, Secretary or other members 
of the committee representing the employees 
must be employed by the Company, or on 
leave of absence, in order to take up with 
the proper officers any questions which may 
arise as to the interpretation of this schedule 
or other dispute, and they may, if necessary, 
appeal to the higher officers of the Com- 
pany. 


ARTICLE 7. 


Employees attending court or investigations 
by order of the Company will be paid their 
regular daily rates, granted transportation 
and allowed reasonable expenses while away 
from home, for which receipted vouchers wil] 
be required. 
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ARTICLE 8, 


Employees’ seniority will date from the 
time of entering the service, except in case of 
dismissal or resignation; if laid off through 
reduction in foree, credit will be allowed for 
time of previous service if re-employed within 
six months. 


ARTICLE 9, 


A.—Right of promotion will extend over 
and be confined to each Superintendent’s 
division. Promotion shall be based on ability, 
merit and seniority; ability and merit being 
sufficient seniority shall govern. 

B.— Qualified employees will be considered 
in line for promotion to Agents’ positions. 
Vacancies will be bulletined for ten days, over 
the Superintendent’s division. 


ARTICLE 10. 


New positions or vacancies will be promptly 
bulletined for a period of five days in the of- 
fice where they occur. Employees desiring 
such positions will file their applications with 
the designated official within that time, and 
an appointment will be made within ten days 
thereafter. Such position or vacancy may 
be filled temporarily pending an assignment. 
The name of the appointee will immediately 
thereafter be posted where the position or 
vacancy was bulletined. 


ARTICLE 11. 


When vacancies for messengers or messen- 
gers’ helpers occur, or new runs are created, 
bulletin notice will immediately be posted at 
terminals, and written application for the 
position must be filed within ten days from 
the date of bulletin notice. 

An employee transferring from one elass 
to another, (train service to office and vice — 
versa), will carry seniority on the basis of 
50 per cent, and in addition will have credit 
for full time of any previous service in the 
class to which transferring. 


ARTICLE 12, 


When change in Railway Time Cards makes 
a material change in messenger runs, mes- 
sengers and messengers’ helpers so affected 
will have ten days after effective date of 
Time Card change to make application for 
change of run. 


ARTICLE 13, 


An employee transferred by order of the 
proper official shall receive free transporta- 
tion for himself, family and household effects 
(subject to the regulations of the Railway 
Company), and paid during the time neces- 
sary to effect transfer at the same rate as for 
the position vacated. 
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Employees transferring under seniority 
rights shall make such move at their own 


expense. 
ARTICLE 14. 


Employees accepting promotion will be al- 
lowed thirty days in which to qualify, and 
failing, will be returned to former position 
without loss of seniority. 


ARTICLE 15. 


Employees declining promotion shall not 
lose their seniority. 


ARTICLE 16. 


Employees off duty on leave, or on account 
of sickness for a reasonable length of time, 
will not lose their seniority rights; the Com- 


pany will decide as to their standing after six. 


months’ absence. 
ARTICLE 17. 


In reducing forces seniority shall govern. 
When forces are increased, employees who 
have been in the service thirty days will be 
returned to the service, in order of their 
seniority. Employees desiring to avail them- 
selves of this rule must file their names and 
addresses with the proper official. Employees 
failing to report for duty or give satisfactory 
reason for not doing so within seven days 
from date of notification will be considered 
out of the service. 


ARTICLE 18. 


A seniority roster of all employees (on each 
Superintendent’s division) who have been in 
the service six months or more, showing 
name and date of entering the service, will 
be posted in a place accessible to those af- 
fected. The roster will be revised and posted 
in January of each year, and shall be open to 
correction for a period of sixty days from the 
date of posting, on presentation by an em- 
ployee or his representative of proof of error. 
The duly accredited representative of em- 
ployee shall be furnished with a copy of 
the roster on written request. 


ARTICLE 19. 


Employees covered by this schedule shall 
be paid not less than the established salary 
for the position occupied. Minimum rates, 
and all rates in excess thereof, as herein 
established or higher rates shall be pre- 
served. 


ARTICLE 20. 


A.—For the purpose of establishing rates of 
pay for employees specified in this schedule, 
to the present rates of pay (including scale 
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rates) add the percentages shown below, sub- ~ 
ject to the provisions of Paragraph B of 
this Article. 


Per cent. 
Present Salaries. Increase, 
Up to $50.00 0 per cent. 


Over 50.00 to $55.00 19 per cent. 
Over 55.00 to 60.00 18 per cent. 
Over 60.00 to 65.00 17 per cent. 
Over 65.00 to 70.00 16 per cent. 
Over 70.00 to 75.00 15 per cent. 
Over 75.00 to 80.00 14 per cent. 
Over 80.00 to 85.00 13 per cent. 
Over. 85.00 to, 90.00 -. 12 per cent. 
Over 90.00 to .95.00 — Il oper eent. 
Over 95.00 to 115.00 ° 10 per cent. 


Over 115.00 to 125.00 9 per cent. 
Over 125.00 to 140.00 8 per cent. 
Over 140.00 to 150.00 7 per cent. 
Over 150.00 6 per cent. 


B.—If in applying the increases as shown 
in Clause A of this Article, the result ends. 
in twenty-five cents or less, eliminate the odd 
cents; if the result ends in twenty-six to 
seventy-five cents, treat as fifty cents; if the 
result ends in over seventy-five cents, treat. 
as the next even dollar. 


ARTICLE 21. 


Rates of pay established by this schedule 
shall apply to employees paid on the hourly 
basis. Their pay shall not be less per hour 
than that established by this schedule for 
monthly, weekly or daily rated employees per- 
forming the same class or kind of labour; nor 
shall their conditions of service be less favour- 
able. 


ARTICLE 22. 


Should an increase of business necessitate 
additional force at any office, the employee 
appointed will receive the same rate as paid 
for similar service at office of like character 
and importance. 


ARTICLE 23. 


Employees entering the service who lack 
the necessary experience or ability to perform 
the work of their assignment, shall receive 
$60.00 per month for the first six months, 
$70.00 per month for the second six months 
of service, and thereafter the rate of the 
position to which assigned. Similar expe- 
rience with other Express or Transportation 
Companies shall be cumulative and count the 
same as if performed for the Canadian Ex- 
press Company. Nothing in this paragraph 
shall be construed to mean that former em- 
ployees may not be re-employed and paid the 
established rate of the position to which as- 
signed. This Article does not apply to the 
Audit Offices, Claim Agent’s Office or posi- 
tions for which graded scales of pay are 
provided. 
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ARTICLE 24. 


A. Except as hereinafter provided and ex- 
cluding employees assigned to the train mes- 
senger service, eight consecutive hours, ex- 
clusive of the meal period, shall constitute a 
day ’s work. 

B. For employees assigned to the smaller 
class of agencies where not in excess of five 
employees are regularly employed (including 
clerks, transfer employees and drivers) over- 
time shall be paid for time actually on duty 
in excess of eight hours within twelve consecu- 
tive hours, also for all time in excess of twelve 
consecutive hours computed continuously from 
the time required to report for duty to the end 
of day’s work. Time shall be computed as con- 
-tinuous service in all cases where the inter- 
val of release from service does not exceed 
one hour. 


ARTICLE 25, 


A. Excluding employees assigned to the 
train messenger service and in the offices of 
Assistant Auditors and Claims Agent, the 
first two hours of overtime accruing after 
eight hours of service within the spread of 
twelve hours shall be computed pro rata, and 
thereafter (including overtime after twelve 
hours) at the rate of time and one half on 
the actual minute basis. 


For the offices of the Assistant Auditors 
and Claims Agent, the time allowed for Sat- 
urday afternoon will be deducted before al- 
lowing overtime. 


B. When sent for to work outside of es- 
tablished hours, employees coming under the 
provisions of Article 24 shall be paid a mi- 
nimum allowance of three hours at hourly 
rates. 

Employees required to come on duty after 
completing day’s work and the interval of 
release from duty exceeds one hour, will be 
allowed a minimum of 1% hours at pro rata 
rates. 


ARTICLE 26. 


Employees (except messengers and helpers) 
will not be expected to work more than six 
days per week. If requested to work on a 
seventh day or night, they shall be paid one 
and a half times the regular hourly rates— 
minimum three hours at regular hourly rates. 


ARTICLE 27. 

Kmployees assigned to a combination of 
train messenger and station service will be 
paid overtime under the provisions of Article 
24, section B of this schedule. 

ARTICLE 28. 


Messengers or messengers’ helpers held to 
fill a position at other than messengers’ work 
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between trips, will be paid at pro rata rates 
at the highest rate of position to which eall- 
ed, minimum of one hour. If called to come 
on duty for such service, they will be paid 
the same rate with a minimum of three hours. 


ARTICLE 29. 


A. Employees assigned to the train ser- 
vice and who perform only such terminal 
work as is in connection with their run will 
be paid the schedule rate for such run for 
6,000 miles or less; mileage made in excess 
of 6,000 miles to be paid for at the following 
rate per mile:— 


Messengers). = .. i. sue .. Ke. 
Messengers’ -helpers .. .. ..1e. 


B. Employees assigned to the train mes- 
senger service and who work only a portion 
of a month will be paid their full proportion 
of excess mileage made under Clause A of 
this Article. 


ARTICLE 30. 


Messengers and helpers on turn around runs 
(except runs where the period of relief is two 
full days or more in each seven day period) 
shall be paid overtime at the rate of 20c. per 
hour for all time in excess of an average of 
twelve hours per day, for each day worked, 
time to be computed continuously from the 
schedule departure time of train from home 
terminal on first trip until schedule arrival 
time of train at end of final trip. 

Example: A turn around run is a run where 
one or more round trips is made per day. 


ARTICLE 31. 


Messengers and messengers’ helpers will be 
paid initial terminal time beginning sixty min- 
utes after the time they are required to re- 
port, and do report for duty, until scheduled 
leaving time of train in which car is handled, 
and final terminal delay time beginning thirty 
minutes after the time train in which ear is 
handled arrives at terminal or setout point, 
excepting at Montreal and Toronto where 
terminal delay time shall not commence until 
after one hour. Terminal time to be comput- 
ed on the actual minute basis at 50c. per 
hour for messengers and 40c. per hour for 
messengers’ helpers. 


ARTICLE 32. 


In the event of a train not arriving at ob: 
jective terminal on schedule time, messen- 
gers and messengers’ helpers will be allowed 
detention after one hour at the rate of 25¢. 
per hour, time to be computed on the actua! 
minute basis. 


ARTICLE 33. 


Employees will not be required to suspend 
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work during regular hours to absorb over- 
time. 


ARTICLE 34, 


Employees on monthly salary working less 
than a full month will be paid pro rata for 
the time worked on the-basis of the working 
days in that month, less Sundays. 


ARTICLE 35, 

i 

A. Employees who have been in continu- 
ous service for one or more years will be 
granted two weeks’ leave of absence each 
year, without pay, by making written appli- 
cation to their local agents. Application for 
leave by messengers will be made to their 
~Superintendent. An extended leave for any 
employee, if requested, will be granted if 
practicable. 


B. If called upon to work either on Christ- 
mas or New Year’s, employees will be paid 
one-half day’s pay in addition to the monthly 
‘rate. 


C. It is understood that where at the pres- 
ent time it is customary to allow employees 
Saturday afternoons off, that this practice 
will be continued. 


ARTICLE 36. 


A. Messengers or messengers’ helpers will, 
upon application to their Superintendent, be 
supplied with a water can. 

B. Where the Company requires special 
stamps (rubber) they shall be supplied free 
of cost. 


ARTICLE 37. 


A. When a messenger is required to work 
more than one car containing express matter, 
he will be supplied with a helper when rea- 
sonably necessary. 


B. Messengers or messengers’ helpers will 
not be required to ride in cars without heat 
or light. 
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ARTICLE 38. 


Any employee performing relief work (other 
than relief messenger paid a salary which in- 
cludes travelling expenses), will be paid the, 
minimum rate for the position, but in no case 
less than his own rate, and if away from home, 
allowed reasonable expenses. 

Messengers and messengers’ helpers dead- 
heading on Company’s orders will be paid for 
necessary time travelling at the rate of pay 
of his regular position. 


ARTICLE 39. 


Any employee leaving the service for any 
cause shall be paid promptly all monies due, 
and upon request given, by the Superinten- 
dent, certificate of service showing capacity 
in which employed and reasons for leaving 
the service. * 


ARTICLE 40. 


Agency employees will be paid semi-month- 
ly on the Ist and 16th, train employees not 
later than the 10th and 25th of each month. | 


ARTICLE 41. 


Nothing in this schedule shall be construed 
as reducing the rate of pay of any employee 
while filling their present position. 


ARTICLE 42, 


This schedule to become effective as to rates 
from February 1st, 1920, and as to rules, from 
March Ist, 1920, and shall continue in effect 
for three months from February lst, 1920, and 
thereafter unless terminated by thirty days’ 
notice in writing by either party. 

For the Canadian Express Company: 


(Sgd.) JoHNn PULLEN, 
President. 
For the Employees: 
(Sgd.) M. J. DuNDAS, 
Gen, Chairman. 
Montreal, Que., February 6th, 1920. 


Report of Board in Dispute between the Niagara, St. Gatharines and 
Toronto Railway Company, and its motormen, conducters, etc. 


REPORT was received from the 

Board established to deal with the 
dispute between the Niagara, St. Catha- 
rines and Toronto Railway Company 
and certain of its employees, being 
motormen and conductors, barn and shop 
men, powerhouse men, etc., members of 


Division No. 846, Amalgamated Associa- 
tion of Street and Electric Railway Em- 
ployees of America. The Board was 
composed as follows: His Honour Judge 
Colin G. Snider, Hamilton, appointed 
by the Minister in the absence of a 
joint recommendation from the other 
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two members, Messrs. George D. Kelley, 
Ottawa, and rT A. MeAninch, Merritton, 
Ontario, nominees of the company and 
employees respectively. The report was 
unanimous and contained recommenda- 
tions as to settlement of the dispute. 
Advice was received later in the De- 
partment that certain clerical errors had 
occurred in this report and at the close 
of the month negotiations were in pro- 
gress looking to the correction of the 
points at variance. Following the report 
is a note of the corrections as agreed 
upon by the Chairman and Mr. Kelley. 
However, early in the following month 
word was received that a settlement of 
the dispute had been reached as a result 
of negotiations between the parties con- 
cerned. 


Report of Board 


In the matter of the Industrial Disputes 
Investigation Act, 1907, and of a 
dispute between the Niagara, St. 
Catharines and Toronto Railway 
Company, Employer, and certain of 
its employees, being motormen and 
conductors, barn and shopmen, 
power-house men, ete., Members of 
Division 846, Amalgamated Associa- 
tion of Street and Electric Railway 
Employees of America, employees. 


To the Honourable 
Senator G. D. Robertson, 
Minister of Labour, Ottawa. 


Sir,—— 

The Board of Conciliation and Inves 
tigation established by you in this mat- 
ter has the honour to report as follows: 

The Board commenced its investiga- 
tion in this matter at St. Catharines on 
the 2nd day of February, 1920, by ap- 
pointment. All the members of the Board 
were present. Messrs. Ernest W. Oliver, 
Arthur J. Hills and Norman S. Cumming 
attended as representatives of the em- 
ployer, and Messrs. Edward Sparrow, 
John H. Dunn and John Milton Fraser, 
attended as representatives of the em- 
ployees. 

The Board continued in session on the 
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2nd, 3rd and 4th days of February. 
Agreement was secured on most of the 
less important articles of the draft agree- 
ment presented by the employees, but the 
repeated suggestions of the Board for an 
agreement on the more important articles 
such as rate of wages, hours to constitute 
a day’s work, pay for cvertime, etc., en- 
tirely failed. The parties declared it use- 
less on each such item when under con- 
sideration to enter into a conferenze with 
a view to compromise. 

Your Board, therefore, heard all the 
evidence, statements and arguments of- 
fered and considered the documents put 
in, with the result that 

Your Board recommends: 

The schedule of wages and rules at- 
tached to and forming part of this re- 
port, the same being drafted in the form 
of an agreement, for acceptance by the 
parties to this dispute as being in our 
opinion fair and reasonable. 

The articles in the draft agreement 
submitted by the employees which are 
not included in this schedule of this 
report, are omitted on the ground that 
they are of a character that should be in 
the control of the management of the em- 
ployer. 


All of which your Board has the 
honour to submit. 


(Sed.) Corry G. SNrpEr, 
Chairman. 
(Sed.) Go. D. Kenuzy, 
For N. St. C. & T. Ry. 
(Sed.) Joun McANINcH. 


St. Catharines, 
February 4, 1920. 


This Agreement made this day of 

1920, between the Niagara, St. Catharines 
and Toronto Railway Company, hereinafter 
called the party of the first part, and cer- 
tain of its employees, being members of 
- Division 846 of the Amalgamated Associa- 
tion of Street and Electric Railway Em- 
ployees of America, and its other em- 
ployees, hereinafter called the parties of 
the second part. 


Witnesseth that the parties hereto mutually 
agree to and with each other as follows: 

1. The party of the first part agrees to meet 
and treat and discuss with the properly accred- 
He 
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ited officers and committees of the parties of 
the second part all grievances that may arise 
between the said Company and Employees. 

2. The Company has no objections to its 


Freight and Passenger Trainmen, Barn or Shop- » 


men, Power House Operators, Sectionmen, Tow- 
ermen, Bridgetenders, Line Repairmen and 
Maintenance of Waymen being members of 
Division 846, Amalgamated Association of 
Street and Electric Railway Employees of 
America. 


PASSENGER SERVICE, HouRS, WAGES AND 
OVERTIME. 


3. Nine hours shall constitute a day’s work 
for all passenger’ trainmen, to be completed 
within eleven consecutive hours. 

3A. All overtime shall be paid for at the 
rate of 15 cents per hour for the first hour or 
part thereof over nine hours and at the rate of 
time and one-half for all time served over ten 
hours. 

“4, No regular motormen or conductors after 
finishing their run shall be required to do extra 
work if there are competent extra men avail- 
able, and the Company will endeavour at all 
times to provide sufficient extra men so that 
the regular men will not be required to do extra 
work, except when it shall be absolutely neces- 
sary. 

5. The rate of wages to be paid all passenger 
trainmen shall be as follows: 


36¢e. per hour for the first six months. 

39c. per hour for the second six months. 

41¢. per hour for the second year. 

45¢e. per hour for the third year and there- 
after. 


After ten years of continuous service a bonus 
of two cents per hour will be allowed. 


6. Trainmen shall have the privilege of choos- 
ing the line on which they wish to work every 
January, June and September, according to 
seniority of continuous service, having regard 
to qualifications, with the Company. Passenger 
men to work week about as at present. * 

7. Men on sick leave when ready to go to 
work shall be permitted to report for duty 
either in person or by telephone on or before 
two o’clock of the day previous to their starting. 

8. Regular trainmen who are called for extra 
work and are not assigned shall not be held 
longer than one hour and shall receive two 
hours’ pay at their regular rate. 

9. Conductors or motormen shall receive 
twenty-five (25c.) cents per day or any part 
of a day for training a student in addition to 
their regular pay. 

10. In cases where trainmen are required to 
report for work away from their regular re- 
porting place, they shall be paid for such time 
as it takes to go and come from their regular 
reporting place at their regular rate. This also 
applies to trainmen who are required to report 
at their regular reporting place and are after- 
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wards compelled to go to another point to get 
their cars, 

11. Passenger trainmen shall act as either 
motormen or conductors in emergency when or- 
dered to do so by the proper authority of the 
said Company if the trainman is competent to 
take the run required. 

12. The time of passenger trainmen will com- © 
mence fifteen minutes before the time of car — 
due to leave terminal station, and fifteen min- 
utes will be allowed passenger train crews to 
take their cars back to the barn on completion 
of the run, if the car is taken back to barn. 
This free time will be allowed but must not be 
used in computing overtime. 

13. All conductors will, on application, be 
furnished with sufficient change and tickets be- 
fore starting on runs. 

14A. Every trainman in the service of ‘the 
party of the first part shall wear a uniform suit 
of material and style to be selected by the Com- 
pany; such uniform not to cost over ($40.00) 
Forty Dollars. 

14B. The: party of the first part agrees to 
pay one half the cost of a uniform for each 
trainman who has been in its employ for a 
period of not less than one year, and to provide 
one uniform per year if required for each train- 
man thereafter paying one half cost thereof. 
A cap shall be supplied by the Company at its 
expense. 

140. That the buttons on each uniform shall 
remain the property of the party of the first 
part and shall be returned by the employee con- 
cerned upon request by the party of the first 
part. 

15. Spare work will be performed ‘by spare 
men, first in first out, if competent for the 
service required. Where spare men fail to make 
twenty days per month, the spare list will be 
reduced by dropping junior men. 

16. Regular trainmen shall not be required 
to report for duty before 7.30 o’clock a.m. for- 
extra work in cases where they have worked 
until midnight the previous day. 

17. The vestibules of all cars operated by 
the Company shall be properly SS inane on or 
before October 1st, 1920. 


18. The accredited representatives of the em- 
ployees wishing to be off duty on business shall 
make application to the proper officer for speci- 
fied leave of absence which shall be granted as 
soon as relief can be provided. 

19. Notice of shortage in conductors’ reports 
shall be furnished to such conductors who by 
such report are found to be short in their re- 
turns to the Company, in each instance as soon 
as such daily report is checked and shortage 
noted. 

20. On the erection of a new terminal at 
St. Catharines and Niagara Falls suitable lock- 
ers and toilets will be furnished for the em- 
ployees there and proper toilet facilities will be 
maintained for employees at Port Colborne, 
Welland, Thorold, Niagara-on-the-Lake at 
Merritton. 
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FREIGHT TRAINMEN. 


21. The hours of trainmen employed in 
freight service shall be a minimum of ten 
hours per day, six days per week, to be com- 
pleted in the least number of hours possible. 

21A. On week days wages of freight con- 
ductors and freight engineers during the first, 
second and third years of their service shall be 
47 cents per hour; after the third year shall 
be 48 cents per hour; after ten years of con- 
tinuous service a bonus of two cents per hour 
will be allowed. 

22. Brakemen and polemen’s wages shall be 
for first six months 41 cents per hour and after 
the first year 48 cents per hour. 


23. All freight trainmen will receive extra 


pay at the rate of 15 cents per hour for the 
first hour or part of an hour after 10 hours’ 
service, and time and one half for all time after 
11 hours’ service. 

24. The crews of all freight motors without 
cars shall be operated by at least two freight 
trainmen. 

24A. The crews of all freight trains consist- 
ing of one or more cars in addition to the motor 
shall consist of not less than three men, and a 
fourth man shall be suppled in other cases 
where the freight is heavy enough to require it. 

25. In the event of any shortage of work 
making it necessary to lay off freight trainmen, 
seniority rules. 

26. Spare work will be performed by spare 
men, first in first out, if competent for the ser- 
vice required. Where spare men fail to make 
twenty days per month, the spare list will be 
reduced by dropping junior men. 

27. Freight trainmen shall have the privilege 
of choosing their runs and rignts of work every 
January, June and September according to 
their seniority of continuous service with the 
Company, having regard to their ability to per- 
form the service required. 

28. When an extra or regular day or night 
run is open for a week or more, seniority shall 
rule in filling such position. 

29. Freight train conductors and engineers 
shall receive 25 cents per day or any part of 


a day for training a student in addition to their 
. regular pay. 


30. The Company will pay for meals of all 
trainmen who are kept out over ten hours on 
snow plow work. 

BARN AND SHOP MEN. 


31. The hours of barn and shop men shall be 


- the same as heretofore existing. 


- 32. Time and one-half shall be paid for all 
overtime, including all time worked on Sundays 
and legal holidays when they shall be paid 
double time. mae 

33. As to clauses 40, 43, 45, 46, 55, 58, 59 of 
agreement as proposed by employees — — 


Difficulty is experienced here owing 
to our being asked not to deal with 
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general class or large body of men, but 
instead either with single individuals 
or very small groups thereof. In a 
number of cases the employee pos- 
sesses special qualifications and would 
appear to be entitled to special rates 
of pay. To fix such rate justly can 
only be done by direct negotiation be- 
tween the employer and employee, 
both of whom are well acquainted with 
the skill and ability possessed and the 
ealls therein. 

The Board has not before it informa- 
tion that would enable it to fix rates of 
pay for these employees and it recom- 
mends as it has already done at the 
hearing herein that the employer and 
employees settle the same by direct ne-. 
ootiations. 

As to Clauses 45 and 46 we reconi- 
mend that the minimum wage remain 
at the present rate, leaving it with the 
Company to deal with any employees 
discovery” of special consideration. 


34. That no barn or shop men unless properly 
qualified to operate cars shall be allowed to 
change a car on the road when a passenger 
crew is available. 

35. All classes of barnmen and shopmen shall 
be allowed one (1) hour for dinner regardless 
of the time they commence dinner and shall be 
allowed ten (10) minutes, with pay, for the 
purpose of washing up before closing time. 


BAGGAGEMEN AND WATCHMEN, AND TICKET 
AGENTS. 


36. Baggagemen, watchmen and ticket agents 
shall receive One Hundred ($100) Dollars per 
month. The hours of baggagemen, watchmen 
and ticket agents shall remain as at present. 


SuB-STATION OPERATORS. 


38. We recommend an increase of ($5.00) 
Five Dollars per month to the Sub-Station oper- 
ators. 

LINEMEN AND GROUNDERS. 


39. The hours of linemen and 
shall remain as heretofore. 
40. The following shall be the wage scale: 


groundmen 


45¢. to 50c. per hour. 
37¢. to 4214¢. per hour, 


Time and one-half shall be paid for all over: 
time. 


*See Note on page 258. 
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41. When linemen are required to handle 
freight cars they shall use the line car when- 
ever available, ; 
42. The Company shall supply rubber boots 
and gloves for line cars to be used only in the 
service of the Company. 


TOWERMEN. 


43. The hours of towermen shall be as at 
present. 
44, The wages to be paid towermen shall be: 


BESO NCLASS Vulecade i ieigih ical a cies. ste 
Second class 


$80 per month.* 
90 per month.* 


cooeecewere eee ee ee ee 


Section FOREMEN AND MEN. 


45. The hours of section men and foremen 
shall remain as at present. 


46. The wages to be paid shall be as follows: 


$100 to $110* 
35to 40* 


Section foremen 
Sectionmen 


ec eee eee e ee oe ® 
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Time and one-half shall be paid for all over- 
time. 


GENERAL CONDITIONS. 


47. Double time shall be allowed all em- 
ployees for all time worked on Labour Day 
and Christmas Day. 


48. We recommend that Section Foremen 
in the employ of the Company two years or 
over shall receive one week’s holidays, with 
pay, at the regular rate each year, such holli- 
days to be allowed between the 15th day of 
June and the 15th day of September. 


49. The Employees agree to assist the Com- 
pany in enforcing the rules covering the 
operation of the road. 

50. Any employee who may be suspended 
or dismissed from the service shall be entitled 
to a hearing within three (3) days, and if 
upon investigation the charge is not sustained, 
shall be reinstated and paid all time lost 
through suspension or dismissal at his regu!a- 
rate of pay. The said employee shall be 1% 
tified 24 hours in advance of his hearing an: 
also of the charge laid against him, and he 
shall have the right to produce witnesses, and 
to have assistance if he so desires. 

51. The hours of all other employees not 
specified in the above sections shall remain 
as at present. 

52. This Agreement shall be binding on 
both parties hereto on and after the thirty- 
first day of August, 1919, and until the first 
day of February, 1921, after which date such 
agreement may be opened in part by either 





*See Note on this page. 
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party giving thirty days’ notice in writing of 
any desired change they wish to make. 

In witness whereof the parties hereto have 
hereunto affixed their corporate seals and the 
hands of their duly authorized officers. 


Signed, sealed and delivered in the presence 
of: 


CoLIn G. SNIDER, 
Chairman. 


(Sgd.) 


(S¢gd.) Gro. D. KELLEY. 
(Sgd.) JoHn McANINCH. 
NOTH. 


The following changes in the pre- 
ceding agreement have. been agreed upon 


by the Chairman and Mr. Kelley to cor- 


rect clerical errors and omissions: 


- To Clause 14B should be added the- 


following : 


‘‘Tf a trainman leaves the employ of 
the Company within three months af- 
ter he has received his uniform, he 
shall be entitled to retain the said 
uniform upon paying to the company 
an amount equal to one-half of the 
total cost of such uniform.’ If he leaves 
the employ of the Company after the 
expiration of three months from the 
date of his receipt of such uniform, 
he shall be entitled to retain the uni- 
form without making any payment 
therefor to the company.’’ 

To Clause 24 should be added the fol- 
lowing : i 

‘“When available. If not available, 
passenger trainmen may be used.”’ 
Clause 32 should be struck out. 
Clauses 36 and 37 should be omitted. 
Clause 44 should read as follows: 

_“*The wages to be paid towermen 
shall be: 


First Class....$90 per month. 
Second Class...$80 ‘‘ 


Clause 46 should read as follows: 


‘“The wages to be paid shall. be as 
follows: 


Section foremen .$100 to $110 per month. 


Sectionmen...... 35¢. to 40c. per hour. 
Clause 47 should be omitted. 


\ 


See ee ae 


Maxon, 1920 
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PROCEEDINGS OF THE CANADIAN RAILWAY BOARD OF ADJUST= 
MENT No. 1 


[HE Department has received seven 

new decisions of the Canadian Raii- 
way Board,of Adjustment No. 1, includ- 
ing three Supplements. Supplement No. 
1 to Case No. 11 has reference to the date 


of the application of the decision in this. 


-ease, which affected telegraphers of the 
Canadian National Railways. Supple- 
ment No. 1 to Case No. 34 relates to 4 
controversy as to the interpretation of 


the decision in this case as applied to the 


method of boarding maintenance of way 
employees of the Canadian Pacific Rail- 
way. Supplement No. 2 to Case No. 34 
has reference to a similar controversy 
regarding the board of maintenance of 
way employees on thé Western lines of 
the Canadian National Railways. Case 
No. 63 has reference to the dismissal of 
a brakeman on the Grand Trunk Pacific 
Railway. Case No. 64 has reference to a 
claim of two conductors of the Canadian 


National Railways for the difference be- 


tween the actual mileage made and mini- 
mum monthly guarantees. Case No. 65 


. has to do with the dismissal of a econ- 


ductor on the Grand Trunk Railway. 
Case No. 66 relates to negotiations for a 
schedule between the Brotherhood of 
Railway Clerks, Freight Handlers and 
Station Employees, and the Canadiar 
Pacific Railway Company. 


Supplement No. 1 to Case No. 11.—The 
Canadian National Railways (Western 
lines) and the Order of Railway 

, Telegraphers 


On November 12, 1918, a decision of 
the Board of Adjustment was rendered 
in Case No. 11* relating to a dispute 
between the Canadian Northern Rail- 
way (now the Canadian National Rail- 
ways) and the Order of Railway Tele- 
geraphers with reference to payment for 
time lost when being transferred from 
one office to another on the western 
lines. The decision of the Board was 
in the form of an interpretation of Ar- 


*See LABOUR GAZETTE, December, 1918, p. 1096. 


ticle 7 of the telegraphers’ schedule. It 
was contended by the employees that 
this decision should govern the disposi- 


tion of every claim upon which it would | 


have bearing that developed subsequent 
to the effective date of the schedule 
which was December 1, 1917. The con- 
tention of the Railways was that in view 
of the fact that Decision No. 11 placed 
an interpretation on Article No. 7 of 
the Telegraphers’ schedule which was 
not intended or considered when the 
schedule was adopted, the railways 
should not be required to carry out the 
intent of the interpretation prior to the 
issuance of the 
November 15, 1918. 


The decision of the Board was as fol- 
lows: 


_. The papers on fyle when this case (No. 11) 


was originally heard clearly indicate that an. 


interpretation of Article No. 7 of the Tele- 
graphers’ schedule, effective December Ist, 


1917, was jointly requested, and-not the adjudi- . 


cation of any specific case thereunder... 

Aes the decision of the Board constituted an 
interpretation of Article 7, it should apply from 
the effective date of the schedule above referred 
to; the contention of the employees is therefore 
sustained. 


Supplement No. 1 to Case!No. 34.—The 
Canadian Pacific Railway (Western lines) 
and the United Brotherhood of Mainten- 
ance of Way Employees and Railway 

* Shop Labourers 


A controversy arose between the Cana- 
dian Pacific Railway and the United 
Brotherhood of Maintenance of Way 
Employees and Railway Shop Labour- 
ers with reference to the interpretation 


of the decision in Case No. 34,* which. 


had reference to the rate of board 
eharged to maintenance of way em- 
ployees by the Canadian Pacific Rail- 
way and the Canadian National Rail- 
ways on their western lines. It was 
claimed by the Company that the deci- 
sion of the Board was quite clear that 


jhe He WW hy eo e 





*See LAsour GAZETTE, September, 1919, p. 1044. 
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in the absence of any agreement, if the 
company elects to permit the men to 
board themselves they must do so at their 
own expense, the company providing the 
necessary boarding ears; if the com- 
pany declines to permit the men to board 
themselves the company must board 
‘them at a rate not exceeding $6.50 per 
week: if the men do not wish to bo rd 
themselves, but elect to board with the 
contractor or to be otherwise furnished 
with board by the Company, they must 
pay the regular authorized rate. which 
was $7.50 per week. The employees 
elaimed that owing to there being no 
agreement between the Company and the 
employees regarding the price to be paid 
for board, the Company could not charge 
more than $6.50 per week, and that if 
they boarded themselves they should be 
given the privilege of doing so under 
eonditions similar to those in force on 
Eastern lines under Maintenance of Way 
Agreement No. 3, section 9, clause D. 


The decision of the Board was as 
follows: 


The Board decides that if the Company insists 
on boarding the men themselves or by con- 
tractors they cannot charge more than $6.50 
per week per man for such board. 


If the Company offers the men the privilege 
of boarding themselves, and they do not exer- 
cise such privilege, and it thus becomes necés- 
sary for the Company to board the men, the 
employees shall be required to pay the current 
rate for board named by the Company, which 
it was intimated was $7.50 per week at the 
present time, and it was not indicated that any 
increase in this figure was contemplated. 

The Board cannot consistently order the ap- 
plication of the terms of clause ‘‘D,’’ Section 
9, of C.R.W.B. Wage Agreement No. 3 to terri- 
tories where the practices mentioned have not 
previously prevailed, in view of the distinct pro- 
vision of the clause that the conditions apply 
only where they have previously prevailed. 


Supplement No. 2 to Case No. 34.—The 
Canadian National Railways (Western 
lines) and the United Brotherhood of 
Maintenance of Way Employees and 
Railway Shop Labourers 


This case, which concerned the West- 
ern lines of the Canadian National 
Railways and Maintenance of Way em- 
ployees, was similar to the preceding 
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one, and a similar decision was rendered 
by the Board.  ~ 


Case No. 63.—The Grand Trunk Pacific 
Railway Company and the Brotherhood 
of Railroad Trainmen 


A brakeman on the Grand Trunk Paci- 
fic Railway was dismissed by the Com- 
pany after he had written what the Com- 
pany charged was a threatening letter, 
in which he said he would bring suit 
against the Company with reference to 
certain claims which had been disal 
lowed. On behalf of the dismissed 
brakeman, the committee of the Brother- 
hood of Railroad Trainmen which had 
charge of his case contended for his 
reinstatement with payment for all time 
lost. They alleged that he had been dis 
missed without any specific charge being 
made against him, and that he was not, 
paid in full for services performed, and, 
was not paid until forty-one days from 
the date he was held out of service, al 
though according to Article 30 of the 
schedule he should have been paid im. 
mediately on dismissal. 

It was held by the Board that the 
brakeman, by his own indiscretions in 
sending improper and indefinite tele- 
grams and letters was responsible for 
much of the trouble that had occurred, 
but that at the same time both parties 
were inconsistent with schedule provi- 
sions in handling the case. 

The decision of the Board was as 
follows : 

The decision of the Board is that J. H. M— 


_ shall be paid under schedule provisions for the 


time which he lost from November 10, 1916 
(date of his original discharge) to December 
22, 1916, the date when he received discharge 
ticket specified above. 

J. H. M— is also to be reinstated with his 
original seniority standing, but he shall indicate 
within thirty days from the receipt of this de- 
cision if he desires to return to the service of 
the Grand Trunk Pacific Railway, and if he 
elects to return he must actually make arrange- 
ments to return within that time. 


Case No. 64.—Canadian National Railways 
(Western lines) and the Order of Rail- 
way Conductors and the Brother- 
hood of Railroad Trainmen 


Two conductors of the Canadian Na 
tional Railways made claims for pay- 
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ment of the difference between the 
mileage actually'made by them and the 
minimum monthly guarantee during 
such time as they were regularly set up 
as conductors. The claim was based on 
Clause ‘‘E”’’ of Article 3 of the Conduc- 
‘tor’s and Trainmen’s schedules, which 
reads as follows: 


‘‘Conductors (Trainmen) employed 
on through and way freight trains re- 
gularly set up, will be paid a minimum 
of three thousand (3,000) miles and 
twenty-eight hundred (2,800) miles re- 
spectively a month. Detention, switch- 
ing and overtime may be used to make up 
these guarantees. Conductors (Train- 
men) working only part of a month 
will be allowed not less than one hundred 
(100) miles for each day regularly set 
up. i 

‘*This rule does not mean that three 
thousand (3,000) and twenty-eight hun- 
dred (2,800) miles a month is the maxi- 
mum mileage that Conductors (Train- 
men) will be permitted to make.’’ 


The first conductor was regularly set 
up for the first six days of August, 1918, 
during which time he made 521 miles. 
His claim was for 79 miles making it up 
to 600 miles as allowed by the above 
clause. For the rest of the month he 
was employed as spare conductor without 
a guarantee. The second conductor was 
regularly set up for the first eight days 
of the same month, during which period 
he made 476 miles. His claim was for 
324 miles to bring it up to 800. Kor the 
rest of the month he was also a spare 
eonductor. 

It was contended by the Railways that 
the earnings of these men for their com- 
bined service exceeded the monthly guar- 
antee of 3,000 miles as set forth in Clause 
‘‘B”’ of Article 3, and that therefore no 
additional mileage should accrue. Fur- 
ther it was conceded that if the con- 
ductors had not made the equivalent of 
the minimum monthly guarantee, they 
would have been entitled to the mileage 
claimed. 

The employees in reply contended that 
the fact that the two men made a suffi- 
cient mileage as spare conductors to 
bring the total mileage for the month 
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above 5,000 had no bearing on the ease. 
as the guarantee applies only to regular 
runs. The trainmen desired to become 
a party to this controversy as the prin- 
ciple involved had equal bearing on their 
contract, although they had no grievance 


at the time. 


The decision of the Board was as 
follows: 


The Board is of the opinion, that the lan- 
guage of Article No. 3 quoted above is open to 
only one interpretation, and sustains the con- 
tention of the employees. 


Case No. 65.—The Grand Trunk Railway 
System and the Brotherhood of Rail- 
toad Trainmen 


A conductor on the Grand Trunk 
Railway was dismissed on the ground 
that he had failed to protect his train 
when it was stalled on a grade between 
two stations. The conductor had gone 
ahead with the front part of the train 
leaving instructions with the rear brake- 
man to see that the end of the train did 
not run back, and to keep a good eye out 
for danger. He, however, did not in- 
struct the brakeman to go out and flag 
as required by Rule 99. A _ superin- 
tendent of the company found the brake- 
man in the caboose with the train un- 
protected. He waited until the con- 
ductor had returned and obtained state- 
ments from both employees. He reported 
that the conductor had argued that it 
was not necessary for a flagman to go 
out as no train would come up the grade 
behind him which could not stop in a 
short distance. The brakeman stated 


that he had not gone back to flag as he 


should have done, and that the conductor 
had told him it was not necesary. Over 
a fortnight later the brakeman wrote 
to the superintendent claiming that the 
conductor had put down two torpedoes 
for protection and that when the train 
stopped he himself started back with 
the flag, but returned to put on the hand 
brakes, and stayed to wash some dishes, 
intending to continue flagging after- 
wards. On request of the men an in- 
vestigation into the case was held in ac- 
cordance with Rule 31 of the Trainmen’s 
schedule. The Company offered to re- 
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instate the conductor but refused to pay 
him for the time he was held out of ser- 
vice. For this reason the offer of re- 
instatement was refused. 


The Board found itself unable to re- 
concile the discrepancies between certain 
statements made at various times in con- 
nection with this case, and did not credit 
the statement that the brakeman had 
started back to flag and returned to the 
train to set the brakes. The claim of the 
employees was therefore denied. 


Case No. 66.—The Canadian Pacific Rail- 
way Company (Western lines) and the 
Brotherhood of Railway Clerks, Freight- 
handlers and Station Employees. — 


The Brotherhood of Railway Clerks, 
Freight Handlers and Station Em- 
ployees requested an interview with the 
Canadian Pacific Railway Company to 
discuss a memorandum of agreement 
with regard to a new schedule. The 
Company granted the interview, but 
declined to include in the agreement 
railway clerks and station employees, on 
the ground that the Company already 
had an agreement with another recognis- 
ed organization covering certain em- 
ployees mentioned in this schedule. The 
Company was, however, agreeable to dis- 
euss and arrange a schedule covering 
the freight handlers at the larger points 
on the Western Lines who were under 
separate agreements, but who had since 
become affiliated with the above Brother- 
hood of Railway Clerks, Freight Hand- 
lers and Station Employees. The repre- 
sentatives of the employees who ap- 
peared before the Board claimed that 
they had authority from the majority 


of the employees concerned to represent - 


them in schedule negotiations. The 
Company made a contrary claim. 

The decision .of the Board was a. 
follows: 


The Board decides that the right of employees 
to organize is unquestioned. 

Therefore, on proper showing by the em- 
ployees connected with the organization of its 
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right to represent the classes and employees 
spoken for, arrangements should at once be com- 
pleted between the Company and the committee 
representing the employees to negotiate a 
schedule. é 

The positions which the employees’ committee 
claim the right to represent should be included, 
with the following exceptions: 

Ist. Existing positions, or new positions that 
may be created similar to positions that are 
now specified in other wage schedules, or posi- 
tions which another organization has claimed 


and established the right to represent; 


2nd. Foremen and other employees acting in 
a supervisory capacity with authority to admin- 
ister discipline, also the Chief Clerks, Account- 
ants, Chief and Head Timekeepers, and Per- 
sonal Secretaries of Superintendents, Master 


- Mechanies, or other officials of equal or su- 


perior rank; and also the following which the 


employees stated they had agreed for the = 


present at least to eliminate: 
All employees in the General Offices situate 
at Winnipeg, Calgary and Vancouver; ” 


Baggage masters at Winnipeg, Calgary and 
Vancouver ; 


Note: The above decision is based on the 
assumption that a majority of the employees 
or staff in any department shall maintain the 
right to determine if the employees of that de- 
partment shall be included in the schedule. 


Nore: If after the receipt of this decision 
a difference of opinion still exists between the 
parties as to the desire of the majority of the 
employees concerned to be represented by the 
Employees’ Committee ‘referred to, arrange- 
ments shall be made to secure an expression 
of their desire on the question. 


If this becomes necessary, the Board recom- 
mends that the parties should jointly prepare a 
ballot, on which the employees shall vote ‘‘ Yes’’ 
or ‘‘No’’ to the question, as to whether they 
desire to be represented as stated; these ballots 
shall be addressed to each of the employees 
concerned individually, with a note printed up- 
on the ballot requesting them, upon receipt, to 
vote ‘‘Yes’’ or ‘*No’’ to the stated question, 
and thereupon shall mail their ballot to Mr. R. 
Chapple, Secretary, Canadian Railway Board of 
Adjustment No. 1, Room 701 Eastern Town- 
ships Bank Bldg., Montreal, Que., not later than 
a-specified date. The ballots should, in addition 
to the signature of the party voting, also show 


his position and place at which employed. The 


parties should also jointly forward to the Board 
a complete list giving the names, position and 
place of all those to whom ballots have been 
forwarded. Thereupon this Board will decide 
as to the right of the Committee to represent 
the employees affected and ‘advise the parties 
the result. 


* 
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COST OF LIVING ADJUSTMENT OF WAGES OF VANCOUVER ISLAND 
COAL MINERS | 


— 


HE Cost of Living Commission, ap- 
pointed on January 21, 1919, to 
determine every three months the in- 


’ crease in the cost of living for coal miners 


on Vancouver Island, and to report the 
amount by which wages should therefore 
be increased or decreased, forwarded 
its report for the quarter ending De- 
cember 31, 1919,* to the Department 
on January 26, 1920. The Commission 
consisted of Mr. John McAllister, re- 
presenting the miners, Mr. Tully Boyce, 
representing the operators and Mr. D. 
T. Bulger, Fair Wages Officer of the 
Department of Labour, as chairman 
As in previous investigations, forms 
were sent out to the merchants and 
dealers with whom the majority of miners 
are accustomed to trade in the towns 
of Nanaimo, Cumberland, Ladysmith, 
Courtney, South Wellington, {Union 
Bay, Bevan and Cassidy’s. The forms 


contained the same list of groceries, : 


provisions, meats, etc., that was used on 
previous occasions. The method of 
computation and adjustment for the 
quarter under review was the same as 
used on all previous adjustments, 
namely, to determine the percentage of 
increase or decrease, as the case may 
be, of prices on December 31 over 
September 30, for groceries, provi- 
sions, meats, ete., and to add a further 
two-fifths of this increase or decrease 
as an equivalent to cover similar in- 
creases or decreases in clothing. An 
increase of 4.46 per cent. was ascer- 
tained, which amounted to an increase 
in wages of 1314 cents per day where 
the base rate was $3.00 per day, 14 
cents per day where the base rate was 


$3.15, the increase in’ wages to become 


*For previous orders see LaBour Gazerre, January, 


~ 1920. p. 37: and various preceding issues. 


effective from February 1, 1920, and to 
apply to all underground service, cle- 
rical and office employees. 

Sharp increases in prices were found 
in sugar, syrup, preserves, standard 
flour and butter, while slight decreases 
were found in all meats, except fresh 


‘beef, with sharp decreases in lard, ham 


and bacon. The majority of other 
commodities in the list showed slight 
increases or remained stationary. 

A request was received from the Cum- 


.berland Grievance Committee, that the 


list should be increased to include addi- 
tional commodities, including clothing, 
and that the miners should be allowed 
increases in wages according to the 
increases in prices of such additional 
commodities since February, 1914. 
The commissioners decided that the 


system adopted of giving a flat increase 
in wages” according to the percentage 
increase in the prices of the commo- 
dities in the list adopted, allowing two- 
fifths for clothing, etc., was more satis- 
factory and equitable than would be- 
the case if changed as proposed. The 
Commission also considered that it was 
not. under their jurisdiction to have 
regard to increases in prices prior to 
September 30, 1918. A further re- 
quest was received from the Cumberland 
Grievance Committee, that the mining 
area should be divided into three 
separate districts, that the increases 
and decreases in the cost of living 
should be ascertained for each district 
separately, and that the wages in each 
district should be adjusted accordingly. 
The commissioners decided that this 
proposal should be considered by the 
miners and operators, who were parties 
to the agreement to adjust the wages 
according to the changes in cost: “of 
living. 
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STRIKES AND LOCKOUTS IN CANADA DURING FEBRUARY, 1920 


TEN strikes, involving about 1,107 
employees, were reported as having 
commenced during February. There 


were in existence at some time or other - 


- during the month 24 strikes, involving 
about 3,145 workpeople. The total 
~ time loss on account of industrial dis- 
putes was estimated at 49,939 working 
days, as compared with 57,944 in 
January, and 23,418 in February, 1919. 
The time loss occasioned by the 10 
strikes which began in February was 
12,490 working days, while a loss of 
37,449 is charged to the 14 strikes that 
commenced prior to February. Ter- 


mination was reported in the case of 
5 disputes which commenced prior to 
February. All of the disputes com- 
mencing during February terminated 
during the month, leaving the following 
9 strikes, affecting approximately 1,238 
workpeople on record on February 29; 
loggers, Port Alberni, B.C.; miners at 
Kimberley, B.C., and South Minto, 
N.B.; pottery workers, St. Johns, Que.; 
machinists, St. John; moulders, Brant- 
ford, moulders and coremakers, Sher- 
brooke; moulders and _ patternmakers, 
Toronto, and shipbuilders at Sorel. 


Disputes by Industries 


The following is a review of the dis- 
putes by industries in the order in which 
they appear in the statistical table. A 
brief summary is given of the more 
important strikes. 


LUMBERING.—The only strikes in 
this group during the month occurred 
in British Columbia. These were: a 
strike of 70 loggers at Port Alberni, 
which commenced on January 20, for 
union recognition;’ a strike of 100 
loggers at Carriden Bay, because of a 
foreman’s refusal to reinstate two dis- 
charged employees; a strike of 38 saw- 
yers at Marpole for increased wages. 
The Port Alberni strike was unter- 
minated at the end of the month, and 
the other two terminated on February 
17, and February 23, respectively. 


MINES, SMELTERS, QUARRIES, CLAY 
PRODUCTS, ETC.—The latest strike in 
this group was that of the coal miners 
at Saunders, Alta. It commenced on 
January 31,-for a 14 per cent increase 
and terminated on February 7, on a 
basis of the District 18 wage schedule. 
The situation in this industry for the 
month was 319 employees involved 
and an approximate time loss of 5,712 
working days. 


RAILWAY, CANAL AND HARBOUR 


CONSTRUCTION. — Alleging discrimina- 
tion against certain employees and 
in support of their demands for in- 
creased wages and shorter hours, 177 
construction employees at Courtney 
Bay, N.B., went onstrikeon February 6. 
Asa result of the mediation of the 
Department of Labour this strike was 
settled by compromise on February 6. 


METALS, MACHINERY AND CONVEY- 
ANCES.—A_ strike of structural iron 


workers in Montreal commenced on 
February 2, and terminated on February 
23. The strikers, numbering 175, 
demanded a flat increase of 10 cents 
per hour, and the employers wished to 
abolish the 8-hour day and substitute 
a 9-hour day. The employees com- 
promised on a 7% cents per hour 
increase, with the retaining of the 8-hour 
day. Four strikes (recorded in the 
tabulation) of long duration were un- 
terminated at the end of the month. 
During the month there were in existence 
7 strikes involving 1,376 employees and 
an approximate time loss of 28,374 
working days. 


Woopworkine.—An increase in the 
length of the working day caused a 
strike of 70 employees at Meaford. 
The firm offered time and a quarter for 
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overtime; the men demanded time and 
one-half. A compromise was effected 


whereby time and one-quarter was paid, 


for five week days and time and one- 
half for Saturdays. The strike ter- 

, minated on. February 27 after seven 
day’s duration: 


PRINTING -AND PUBLISHING. — Two 
strikes were recorded for this group 
during the month. Twenty-one press- 
men and typesetters in a Hamilton shop 
demanded increased wages, shorter 
hours, and a closed shop. This strike 
commenced on January 27, and ter- 
minated on February 10, a partial 
increase being granted with a recognition 
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of the closed shop. Fifty bookbinders 
went on strike at Edmonton on February 
11 for increased wages and shop control. 
Their demands were partially granted 
and work was resumed on February 16. 


Ciotuine.—tThe strikes of millinery 
workers at Marieville and Montreal 
terminated on January 27. The 
Montreal millinery workers claim that 
they partially gained their demands for 
increased wages, but those in Marie- 
ville resumed work under conditions 
A Com- 
mission of Enquiry, as was noted in the 
February issue of the Lasour GazETTE 
on page 131, is investigating the case of 


STRIKES AND LOCKOUTS DURING FEBRUARY, 1920 











No. of Time loss 
Industry or occupation Particulars employees {in working 
affected days 
Strikes Commencing Prior to February, 
LcMBERING.— 7 
Lumber workers, Hylo, Alta...............-|Commenced December 1, Against a reduction in wages. Inform- LOO) (ee eer ee 
ation received by the Department states this strike had terminated 
about the close of the year. 
Loggers, Port Alberni, B.C................5 Commenced January 20. For recognition of union. Unterminated. 70 1,680 
Mines, SMELTERS, Quarries, Chay Propucts, 
Etc.— ; 
Coal miners, Saunders, Alta................ Commenced January 31. For increased wages. Settled by nego- 52 312 
tiations, work resumed February 7. 
Miners, Kimberley, B.C.... .............-- Commenced September 12. For increased wages. Unterminated. . 75 1,800 
Miners, South Minto, N.B...............+- Commenced December 6. For increased wages and improved| 150 3,600 
working conditions. Unterminated. 
Pottery workers <1. Johns, Qe ui a Commenced November, 1913. Against a reduction in wages. Un- ADK Aistavenasvaiet eels 
; terminated. 
Metas, MAacHINERY AND CONVEYANCES.— 
Machinists, St. John, N.B.................. Commenced January 26. For increased wager and shorter hours. 120 2,880 
Unterminated. 
Moulders; Brentford, Onte.. 000.25. bel. Locked out May 1. Demand for increased wages. Unterminated. . 5 120 
Moulders and coremakers, Sherbrooke, Que. .| Commenced September 23. For increased wages. Unterminated ... 36 864 
Moulder and patternmakers, Toronto, Ont.|Commenced May 1. For increased wages and shorter hours. Un- 90 2,160 
terminated. 
Shipbuilders, Sorel, Que... .. Pe DIE eta Commenced August 12. For increased wages and shorter hours. 650 15,600 
Unterminated. 
PRINTING AND PuBLISHING— 
Pressmen and typesetters, Hamilton, Ont....|Commenced January 27. For increased wages and shorter hours. 21 147 


Settled by negotiations; partial increase granted. Work resumed 


February 10. 
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STRIKES AND LOCKOUTS "DURING FEBRUARY, 1920—Continued. 








Sims No. of Time loss 
Industry or occupation 








employees | in working 
affected days 
CLoTaine— " 
Garment workers, Montreal, Que........... Commenced October 20. For recognition of Union. Intormation} - 20 |j......... p 
received by the Department states that strikers have secured work 
rs elsewhere. 
Millinery workers, Marieville, Que.......... Commenced October 25. For increased wages and shorter hours.. Bag Peek 
Work resumed January 17. 
Millinery workers, Montreal, Que........... Commenced November 27.For increased wages. Settled by nego- 200-1 See 
tiations and work resumed January 27. 
Rubber workers, Toronto, Ont............. Commenced January 21. For increased wages and abolition of ‘‘team 450 6,300 
work.” Settled by negotiations; men returned to work under same 
: conditions as prevailed prior to the strike. Work resumed Feb. 18. 
LgaTHER— Baw 
Leather cutters, Quebec, Que............... Commenced January 28. Against employment of particular per- 27 27 486 


sons. Settled by mediation; demands not granted. Work re- 
sumed February 22. 
MonicipaL EMPLoyMENT— 





-Civic employees, Montreal, Que............ Commenced January 1. For increased wages and shorter hours, 259 * 1,500 
Settled by mediation. Work resumed February 7. 
MIscELLANEOUS— ; 
Glass workers, Thorold, Ont.............. Commenced June 18. For increased wages and shorter hours. SOs ae de 
Information received by the Department jstates that conditions 
had ceased to be affected. 
Strikes Commencing During February, 
LumBERING— 1920. aa 
Loggers, Carriden Bay and Drury Inlet, B.C..|Commenced February 10. Refusal of foreman to reinstate two dis- 100 700 
charged employees. Settled by. negotiations; work resumed 
February 17. 
Sawyers, packers, common tabourers, Mar-|Commenced February 14. For increased wages. Settled by ne- 38 266 
pole, B.C. gotiations; demands granted. Work resumed February 23. 
Raitway, CANAL AND Harpour Consrruc- 
TION— 
Construction employees, Courtenay Bay, N.B|Commenced February 6. For increased wages, shorter hours and 177 3,275 
alleged discriminz tion against employees. Settled by mediation; 


work resumed Iebruary 28. 

MeEtALs, MACHINERY AND CONVEYANCES: — 
Structural iron workers, Montreal, Que.....|Commenced February 2. For increased wages. Settled by nego- 175 1,350 
tiations; partial increase granted. Work resumed February 21. 


Waggon and carriage makers, Montreal, Que.|Commenced February 16. Jor increased wages. Settled by nego- 300 3,600 
tiations; demands not granted. Work resumed I'ebruary 28. 
Woopworging— 
Machine men and general workmen, Meaford,|Commenced February 20. For increased wages. Settled by nego- 70 350 
Ont. | tiations; partial increase granted; work resumed February 27. 
Printing AnD PuBLISHING— ¢ 
Bookbinders, Edmonton, Alta...............|Commenced February 11. For increased wages. Settled by media- 32 112 
tion; demands granted. Work resumed February 16. , 
CLoTHINe— 
Skirt, dress and waist makers, Montreal, Que.|Commenced February 5. Employees alleged interference with union 98 686 


rules. Settled by negotiations; company accepted union rules. . 
Work resumed February 13. 
Foops, liquors anv Topacco= 
Cigarmakers, Hamilton, Ont................ Commenced February 26. Against discharge of employees. Settled 108 324 
‘ by mediation; strike terminated Februany 28. . 
MonicrpaL Employment— ) 
Firemen, Vancouver, B.C.................. Commenced February 13. For increased wages. Settled by re- 9 27 
placement of strikers. Work resumed February 17. 
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the strikers at Marieville. A strike of 
450 rubber workers at Toronto for a 30 


per cent increase in wages and the aboli- 
tion of team work commenced on Jan- 
uary 21. It teminated on February 18, 
the employees resuming work under the 
former wage schedule. 


Foops, LIQUORS AND TOBACCO.—The 
only strike during the month in this 
group was that of 108 cigarmakers at 
Hamilton. This strike which com- 
menced on February 25, was caused by 
‘the refusal of the firm to re-employ 
two discharged men. It terminated on 
February 28, with all employees resuming 
work with the exception of the two who 
were discharged. 


STRIKES AND LOCKOUTS 


HE year 1919 was one of increased 
strike activity in Canada, as in 
other countries. In Canada, both the 
number of disputes and the time loss 
was the greatest in the history of the 
Department of Labour. 


There were 298 strikes and lockouts 
in Canada during the calendar year 
1919. Of this number, eight were 
earried over from 1918, making a net 
total of 290 strikes commencing in 1919. 
The number of employees involved in 
the 298 disputes was 138,988, and the 
number of employers was 1,913. The 
total time loss was estimated at 
3,942,189 working days, (ascertained by 
multiplying the number of working 
days in which the industry was idle 
by the number of employees involved 
in the dispute.) 

A strike or lockout, counted as such by 
the Department of Labour, is a cessa- 
tion of work involving six or more 
employees and of not less than ftorty- 
eight hours duration. Unless a dispute 
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LeatHER.—A strike of 27 leather 
cutters in Quebec commenced on 
January 28, when the company. refused 
to discharge a foreman at the demand 
of the employees. The latter resumed 
work on February 22. The firm did 
not discharge the foreman, but promised 
that no injustice would result to any 
worker. 


MUNICIPAL EMPLOYMENT.—The strike 
of the waterworks employees (City of 
Montreal) which commenced on January 
1, terminated asa result of mediation on 
February 7. Nine firemen in Van- 
couver went on strike on February 13, 
for inereased wages. They were re- 
placed, and work was resumed on Feb- 
ruary 17. 


IN CANADA DURING 1919 


corresponds to this definition, it is not 
classified as a strike or lockout, and is 
not included in the officially published 
statistics, although, for departmental 
purposes, it is recorded. ‘There were 41 
of these disputes, involving 5,099 em- 
ployees and a time loss of 4,091 working 
days during 1919. | 


There were several outstanding strikes 
which contributed largely to the total 
time loss. Among these were: The 
general sympathetic strike at Winnipeg, 
from May 15 to June 26, involving 
22,860 employees and a time loss of 
924,562 working days, the strike of 
coal miners in District 18, from May 24 
to the end of August, involving 6,266 
employees and a time loss of 462,879 
working days; the general sympathetie 
strike at Amherst, N.S., from May 19 to 
June 16, involving 771 employees and a 
time loss of 17,466 working days; the 
strike of miners at Kirkland Lake. 
Ontario, from June 12 to October 16, 
involving 525 employees and a time loss 
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of 56,175 working days, and the strike 
in the building trades at Montreal, from 
September 2 to November 24, involving 
2,000 employees and a time loss of 
113,000 working days. 

The Winnipeg strike, however, re- 
sulted in a considerable time loss apart 
from its local boundaries. It extended, 
as a sympathetic strike, to other cities 
in Western Canada. The number of 
employees and the time loss in working 
days in these other cities, as a result of 
the Winnipeg strike, were approximately 
18,430 and 230,130 respectively. ° Thus 
the Winnipeg strike and its ramifications 
involved a total of 41,290 employees 
and a time loss of 1,154,692 working 
days, or, roughly, about one-third of the 
strike total for all Canada. 

In about 90 per cent of the strikes not 
more than 1,000 employees were involved 
and in about: 34 per cent of the strikes 
not more than 50 employees 
involved. As to duration, 44 per cent 
of the strikes were in existence for ten 
days and under; 55 per cent were under 
15 days’ duration, and about 20 per cent 
were over 30 days’ duration. Fifteen 
strikes were unterminated at the end 
of the year. 

Classified by provinces, Ontario had 
more strikes than any other province 
with about 39 per cent of the total. 
Quebec was second with about 27 per 
cent, and British Columbia third, with 
about 14 per cent. The greatest time 
loss, however, occurred in Manitoba 
where 1,045,660 working days or a little 
more than 26 per cent of the total were 
lost through strikes. This was due to the 
Winnipeg strike. In Ontario the time 
loss was 26 per cent of the total, while 
in Quebec it amounted to about 22 per 


cent. 
The class of industry most affected 
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Machinery 
and Conveyances, in which there were 
45 strikes, involving 70,268 employees, 
and a time loss of 1,993,704 working 
days. It should be pointed out, how- 
ever, that these figures for the Metals 
sroup include all the employees and the 
time lost in the general strikes in sym- 
pathy with the Winnipeg metal workers’ — 
strike. Forty strikes, involving 10,779 
employees and a time loss of 287,146 
working days, occurred in the Building 
and Construction ‘group. Twenty 
strikes, involving 12,196 employees and 
a time loss of 714,340 working days 
occurred in the Mines, Smelters, Quarries 
and Clay Products trades. The above 
three industrial groups sustained the 
greatest time loss through strikes. 


Classified by causes, 223 of the 298 
strikes recorded involved wages. Of 
this number, 75 were solely for in- 
creased wages, 99 for increased wages 
and shorter hours, 41 for increased 
wages and other changes and 8 were 
because of a reduction in wages. 
Twelve strikes and lockouts involved 
union recognition, or were in_ protest 
against the employment of non-union 
labour. There were sixteen sympathitec 
strikes. 


The record shows that 157 of the 
strikes terminated in favour of the em- 
pleyees and 88 in favour of the em- 
ployers; 23 were compromise settle- - 
ments, while 30 were indefinite and un- 
terminated. 


As regards methods of settlement, 
154 strikes terminated as a result of 
direct negotiations between the parties 
in dispute, 41 terminated through the 
efforts of conciliation or mediation | 
(chiefly of the Department of Labour), 
7 by arbitration, and 5 by the opera- 
tion of the Industrial Disputes Inveg- 
tigation Act. In 31 strikes, the employees 
resumed work on their employers’ terms, 
and in 28 strikes the strikers were 
replaced. A ae 
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TABLE 1.—RECORD OF LABOUR DISPUTES BY YEARS. 











No. ef Disputes. Disputes in existence in the year. 
YEAR 
In existence Beginning in Employers Employees Time loss in 
in the year. the year. involved. ‘involved. working days. 
GR RRL IN MOR ele Rn My anite 104 104 273 28,086 632,311 
OC Rae ley Wee hue soktin LN Cy! 121 121 420 12,264 120,940 
SETI GAME ean es iy It is 146 146 927 50,041 1,226,500 
OOS ay CE rel ay a eee 99 99 575 16,482 265,004 
OO Sy ere TE iS ANS oN Eiri ola 89 88 437 123223 217,244 
SEEN G LGW AU LR pr sD Mere Hele RP ‘ 143 141 1,015 26,050 359,797 
AGO OM Manca aik Plcne an ute Mal ts 149 144 825 36,624 621,962 
OOS ay NL US tat crARA un. 68 65 75 25,293 ; 708,285 
TASTE Pied eI a A SV a A A 69 69 397 17,322 871,845 
PO Cn Ga Oe Oa tea rope 84 82 1,335 21,280 718,635 
OUT AW ge ae ane ME DP at 39 96 475 30,094 2,046,650 
HS tft PrN ule SUPE OM RR 150 148 989 40,511 1,099,208 
OAS ear heae neater WU Seiler ae tu Lis 106 1,015 39,536 1,287,678 
TO Ue are Lina SEIN hy 44 40 205 8,678 430,054 
) POR abies gun cic. 43, 38 96 ~ 9,140 106,149 
FS Re PA) CPG iso 75 74 274. 21,157 208,277 
LO AOMEN ENC MY oiliciL Ua T 148)". - 141 714 48,329 1,134,970 
LOTS MURMCAI FADN ca hui ate al 196 191 766 68,489 763,241 
PS SN REN Aas eG aE AN ce pena 2938 / 290 1,913 138,988 3,942,189 
PROL Aan OMe sip) 2,236 2,183 12,823 - 650,597 16,761,039 





TABLE I{.—INDUSTRIAL DISPUTES, 1919, BY NUMBER OF EMPLOYEES INVOLVED. 




















Disputes. Number | Time loss, 
involved. 
Number of employees involved... |——————-———_>|, ———_- —___—_ |-____— 
i, Per cent Working Per cent 
* Number. of Employees. © days. of 
fc total. total. 

2 -—-§,000 and upwards......./.......... 4 1.3 44,126 1,452,441 36.8 
3 2,500 employees to 5,000............ 7 2.4 23,612 642,132 16.3 
1,500 employees to 2,500............ 8 2.7 15,560 482,220 Tuo 
1,000 employees to 1,500..... SARIN 10 3.3 12,046 268,300 6.8 
500 employees to 1,000..... DCS uN ea 21 7. 15,497 484,827 12.3 
250 employees to 500............ 38 12.8 13,542 305,537 TET 
100 employees to 259............ 58 19.5 8,867 203,532 5.2 
50 employees to 100........... §2 17.4 3,559 65,750 1.7 
25 employeesto 50........... 41 13.8 1,417 18,683 5 
Under 25 employees............-+6. 59 19.8 762 18,767 nS 
RES BI UAT RIAU N30) aa En Sn RE 298 100 138,988 3,942,189 100 
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TABLE III.—INDUSTRIAL DISPUTES, 1919, BY TIME LOSS. 





4 














































Disputes. Number Time loss. 
Involved. 
Number of working days lost. ps Act a ea, a uc id = es La a 8 ——————— 
A Per cent Working Per cent 
Number. of Employees. days. of 
total. total. : 
Over: 100 G00 :dayss) Sass s sistels eels 7 2.4 43,146 2,158,521 —~54.8 
60,000 and under 100,000 days....... 11 SAC 23,625 712,325 18.1 
25,000 and under 50,000 days........ 6 2.0 7,270 210,230 5.3 
10,000 and under 25,000 days........ 28 9.4 30,031 423,951 10.8 
5,C00 and under 10,000 days....... 28 9.4 11,659 209,176. pelts: 
2,500 and under 5,000 days ...... 31 10.4 8,518 112,245 2S 
1,500 and under 2,400 days ...... 20 6.7 Soot 37,392 9 
1,000 and under 14,500 days ...... 28 9.4 3,975 33,802 9 
500 and under 1,0CO@ days ...... 33 ab ire 3,640 24,035 .6 
250 and under 500 days ...... 39 4, 2,070 12,939 eS 
100 and under 250 days ...... 31 10.4 1,050 5,365 eh 
PIMGETE LOO CAVE Ns )s cit ia cate melee ete ni 35 Bie! 613 2,208 Mab 
Strikes (Time loss unknown);....... 5 al or) BO cca ate) Shes ‘ 
Bg aN ATR Rs nN ea 298 100 138,988 3,942,189 100 - 
\ 
e 
~FABLE IV.—INDUSTRIAL DISPUTES, 1919, BY DURATION. 
mE Ly LS 
~ 
Disputes. Number Time loss, 
Involved. 
Period of duration. a 
Per cent Working Per cent 
of Employees. days. of 
total. total. 
DO BVS OF LOB 2) puns le's wis's 0 ite sisi win es 20.5 57,345 er 
£5 to 10 days..... PAR PRLS PEON T GS AR 23.5 184,632 4.7 
1Ot6715 Aa ys i Ae aie ie be aslo eis 11.4 195,582 4.9. ; 
LB tO DO GAVE He eke creas els wi iieiols ie sue) os i 104,674 2.7 a 
20) COBO! GRY Bie elope oie ats lane cio elubaellevels 11.4 230,432 5.8 ‘ 
Over's0 dave. si... See wi eee 20.5 2,950,258 74.8 F 
Indefinite or unterminated........... 5. 219,266 5.6 4 
Total. eceeveresoe oe eeaere e@reorere 3,942,189 i 100 
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TABLE V.—INDUSTRIAL'§DISPUTES, 1919, BY PROVINCES. 















Disputes. Number Time loss, 


Involved. 






























Province. 
Working Per cent 
Number. Employees. days. of 
total 
Nova Scotia... ...../o.-00cceee Bee as 9 3. 1,583 48,774 1,2 
New Brunswidhwcs, 3:6 tna eas cote ey 16 5.4 2,484 42,828 ibe 
Qaebeos. 5 ss. dare eiediae 81 27.2 37,963 853,773 2h 
Ontarion cd ccccc cee ee es 116 . 88.9 43,288 1,021,655 26. 
Manitobarc. 23 tae re ete 8 2.7 25,599 1,045,660 26.5 
Saskatchewan's....02 0 62.50 or doate. 9 3. 1,761 46,524 12 
TNO F ets Heres cee Peay RGR RET oa ae ean 16 5.4 6,698 147,829 3.7 
British Columbia... 2.20... 00.0.5000. 41 13.8 12,706 264,767 6.7 
AnterprovinClals ¢ cut c.f oie cis decetere 2 6 7,516 470,379 12. 
298 100 138,988 3,942,189 100 





TABLE VI.—INDUSTRIAL DISPUTES, 1919, BY INDUSTRIES. 




























Disputes. Number Time loss, 
Involved. 
Industry. a 
Per cent Working Per cent 
Number. Employees. days. of 
total. 

RAUNDOFING 7.00 SEAS. EER «3 21 100,785 2.6 
Mines, Smelters, Quarries, Clay Pro- 

GUCESN CECT Re Bias Erne oes a eiies, 6 20 714,340 18.1 
Railway, Canal and Harbour Con- 

SBUIMCW OM Men eednca cites tors oo Io ons 4 ; 69,454 1.8 
Building and Construction........... 40 : 287,146 7.3 
Metals, Machinery and Conveyances.. 75 : 1,993,704 50.6 
Woodworking = 90.058. etn aess 6 OA 16,312 4 
Pulpiand: Paper ’s)cb isc. os « shakes ees 5 seg 29,910 8 
Printing and Publishing............. 5 Ieee 2,732 Ail 

Pe CIOEDING Bpcin ah ict tacee eke ane ws oe hes 23 Cal 189,141 4.8 
POX EES ocscc ator css arsteeRee ETSI TOS 8 PAs 210,362 5.3 
Foods, Liquors and Tobaceo......... 21 the 56,708 1.4 
Chemicals and Explosives........... 3 1; 1,971 AY: 
GCA UNL Stee eee Gre ae ee 1 % 320 
TRANSPORTATION: — ; 

Steam Railway Service.......... 5 is 26,500 

Electric Railway Service........ 7 23 40,300 

Miscellaneous Transport........ 12 4. 83,504 

INS VIGATIOD vices ieee ce os 3 ihe 35,096 

Se PUDNC UTNGICS 2. 96a givens ss ov Ls Re 10 3. 30,716 
Municipal Employment............. 7 2) 2,434 
Miscellaneous...... Seas Mo ee Oe Si 22 7. 50,754 

Total. riew eee ee es 06le Gees 298 138,988 3,942,189 





THE LABOUR GAZETTE 


272 





681‘ZP6'S |S86'SEI\ET6'T |86z||0EE'SOS8 |F9T'S |1T6 Os |zPS‘ST9 |o09'ST |EZ |e |69z‘SZz6'T |6zE‘F9 [Sze |ss 
































SPL‘6EO'T |S68'ZS | FZS'T | LST 


SGL‘LET'T |838'F |9F |€% ||922'T 149 |b OH C(0L6"F cce'l |€ |& |ers'6L  689°T |62 IT jez9'2Z% = fZST'T jor |g 
_ F1IZ‘'82e SFL‘ZZ,|2z 91 Ce es CO OC ee i ieeters eos €FS'O1Z TlO‘Iz 02 FI IZ9'TI LEUT Zz z 
a> ( \ 
8S6 PST | P g e@eoerereeveelooseveie eee °* "1819 Gg I T eeeeeer ee eters seer otoevere °°" 10FE 68 g Zz 
$1606 8se'cs 8 6 ce eoeeecdResslooses evevee efeeceerveoe eereeleoreortooe EST‘ 226 T86'ZS Z rs T92'EI LOF'S 9 9 
196028 /LI6'L |28 ! SL8°L1 GST G Z |6L8'29F 19929 |IP T |€8 Lo G Z |96T‘OF ZLy'T |@b |€ 
900'T 16 Zz iF CLP 6 I it ee eee Piero irae ee Ce oC °° *l52g ZS I I 
SEL‘GP b88'E |€T €T |locr2t 96E'T {I T jogs‘T OLT T IT |190'TS ZOL'T |8 8 |F69'S ggg = € § 
; 3 
vOr‘6T 98o'l er Gare yaw nobe rent ye oe aE HE v8 G & |89T‘OL vrs =f € |608'8 sso. {Z v 
623889  |L88'F2]/6z9 IF FEO'LE GI0'S |€% 9 |Z6I'T OLT 9 € |€9L‘O8E |TLZ'9 |9GS |8 |OGs‘6IZ |SZr'OT |FFS |¥z 
3 ah a 
GZZ'60Z'T |FSS'LE/EF6 [66 ||866'e6T |Fe9'c [2b |6 |TOT‘6ET |6IT‘S [ZT OT |8SF'92G |66E8°2 |FLT |Z% |899'66S [2124'S |G0L |sg 
G8L‘'9ZZ | TZS‘OT!| LZ ; oL LLZ‘OV T9S'T |&T L |S29'F G9E IG Z {00299 G6e'S {TE {LT |Eso'STI |002'9 {10% |6F 
A 2/24 |4 4 2/4 |4 Ss 2/2 |Z 4 yi ee <a - os 2 
9 | 9 |9 B oe hee |e 5 Paes aed tS B Je [nee |e B ee eles 
Sopra eis Hise hme ba. leh | ae |e slant Ses no Ve iedl eae ee. 
Ge Soir ig Se SwilP {9 ae et | 19 GB Sa | PP Io a8 Stu | P {9 
- ww @ 5 = -— @ 5 a oe *- wm @ 5 3 sf *'— @w @ 5 le) bee *— @w @ 5 Se 
Bist | 4 | Bate Beers BP sc) Meee ole Ee col tee ae tnle go | Ps. k le 
— he = he ct pa he ac he a we 
= 2|E |g 4 2|5 |g 4 215 ig 4 2/5 |g | 2/5 | 
g iy eon a g a Oe g al eas g Seals g Bierce 1 
Behera Peles d¢ ae Bo a[eria BS | osu 
B 2. &, & R w | & = B & 
# “poy sural 
[®79O.L -10jUQ «~pues syUyepuy “estu01dw07¢) ‘sioA0[dure JO MOAB] UT seeAO[dure JO MOAR] UT 





eee eee eee eee ee seoeee 


1810, 


Are ee a #9 Stee aU ( 


ee *soqndsip otzoyyeduAg 
tre seeeeeceoeseoe egueraorin 
-uou jo yuouAojdurea 4ysuresy 


oo Oe 2 ERED gS uor}TUsO9a1 IO 
"oo" *g93BM UI UOTjONped ysuresy 


*** “suosied 
IemMotjied jo uoulAo[dura ysures-y 
**saoAo[dure jo es1Byostp ysuresy 


feos Sig simoy 1841048 10,4 
ooeoeeoe ereee “sosuvyo 
I0yjO puv sS9SdBM PosveIOUT 10,7 
De oysnseckeos ta uatete neues “++ -gimoy 
19z,10YS puv SEeSEM posBaIOUI 10,7 
srt tess ess S9R8BM PasBeIOUl 1097 





“qoolfqQ 10 esned 








‘SLTASHU GNV SHSNVO Ad ‘6I6T ‘SHLNdSIG TVIULSAGNI—IIA AIAVL 





Marcu, 1920 THE LABOUR GAZETTE 273 


TABLE VIII.--INDUSTRIAL DISPUTES, 1919, BY METHODS OF SETTLEMENT 

















Negotiations between Conciliation Reference to Board 
the parties or Mediation Arbitration — under I. D. !. 
Industry or Act. 
Occupation. a rd a 
Number No. of Number No. of Number No. of Number No. of 


of employees of employees of employees of employees 
disputes | affected. | disputes | affected. | disputes | affected. | disputes | affected. 


—_— | | | | = | | | es 





UMbeEINg aces ee 9 1,294 1 C4 De IP alan irae <Item ait ee eared ce Neate digo os 
Mines, Smelters,Quarries, 

Clay Products, ete..... 4 6,964 1 2,200 2 GSO isi ee er aciersanv renin lent cece 65 
Railway, Canal and Har- 

bour Construction..... 3 Capote Ini eee cetan l cyen oe RE Is Rime Drea te)! (RMA care ce eg Ih RE! LARS ma | <x At eae eae 
Building & Construction. 21 4,742 7 2,277 2 DOO Seri nase atu see iaee Seek « 
Metals, Machinery and . 

Conveyances.......... 39 15,126 9 3°63 dae here pae henna wise, Seven | chee earre Wics cree lies oh gs 
Woodworking.......... 3 221 2 ESSA | So Sproat (an Fa Peete 6 All ee alone the, OU Ome UEP ae aN 
Pulp and Paper......... 3 853 1 WSO vier yrs choca Mite ciliates <itiro chet soe fesiskeeneeeh ipl. wi lbaPueey ante eaale 
Printing & Publishing... 4 LG Sage | here ecc.e cosets spatieneeneior salt a eater ae ORC TT RE foe ol ns teins Seen sel evan a ok ealets 
Clothing Pacis son eee 17 GiSS Giulio eae. eer eile e's semana 1 LOGs") a aaa aes |e ‘ 
Eéxtiles aoe sir Neen 4 4,670 a blo chet | Rovaeoperlenueale Rect Ae rein ee (c.g aero AO es Stn eo 
Foods. Liquors and To- 

beeCon et ere 10 1,042 4 TR Gare ol aera meee aah aS corer 2 3,792 
Chemicals and Explosives 2 13%, rea | Res BSA i. lb a ela a ab || aaa are ea Aral arte! oh Rete acaey Cee CRE Pees PP ae ee cena 
Deather seo i. oe i. le Bee (Re ice Pacioaiee te 1 AQT Meri cece pore el Geen eke Boeke | et oeNeTEEE erec te | irate eieke ane are 
TRANSPORT sa TION: — 

Steam Railway Service.|.....:....|........-- 2 600 i 1,250 1 700 

Electric Rly Service.... 2 1,000 4 LOA Mee See eeete eta wee « 1 2,060 

Miscellaneous Transport 5 326 3 Sel SO maftarerstatsser tet one tte skeen oie Pecans” skelicy see roe! seer nic 

Navigation... ..s 1 ON een Maa Nae ere ee BAITS ce raucras ec ce ame tePe i emetaie. « betabeltapat cf ehee ay'e [ieee canted aeen we 
Public Utilities......... 6 817 2 PASaae. | Papeete. Sakray Relade ania “Ma L 800 
Municipal Employment.. 4 319 2 AEST fa | cesta mere See h wioocnca: ove Natetevere ote to Ml ene ete! eae ote 
Miscellaneous.......... Ve 3,729 1 150 1 262 ple iers tates oie Rone adton eae 

POUDS ee tee sesh a ha cna 154 48,992 % kd 16,777 7 4,019 5 7,352 





SS eS ee re 
ERS ER AIRE RR SE EE, SR RS ES SE SS SSE ESS LA So SA SS SSMS EERE TU 

















Returned to work Replacement of Otherwise (Including 
es on employers’ of strikers. Indefinite and Total. 
Industry or terms. Unterminated.) 
Occupation. FS SO FO SS 
Number No. of Number No. of Number No. of Number No. of 
of employees of employees of employees of employees 
disputes. | affected. disputes affected | disputes. | affected. | disputes. | affected. 
Bumbering..-.s 5. \sen oes 6 1,568 3 420 2 200 21 4,127 
Mines, Smelters,Quarries, 

Clay Products, ete..... 4 419 3 655 6 1,328 20 12,196 
Railway, Canal and Har- 

mar Cams Secione lke. s mies < fe Peso ek ee eke |. de oe oe 2 1 906 4 1,591 
Building & Construction. 3 1,285 5 Spy, 2 131 40 10,779 
Metals, Machinery an : 

Conveyances........ a 10 16,643 3 246 14 34,622 75 70,268 
Woodworking.......... 1 £210 bu lb StesRar acetic ae (eee ere ies 4 Dn eae I on AY Se 6 843 
Rulprasud Panerate. dee ool oe ee eee ee ae wee 1 Boma Andee: 2.8 i, | Senet one Fe 5 1,108 
Printing «© Publishing 25.1 (7 4...¢ «5k. <1. os baw os 1 G2 ss ae Se atone ee RA 5 225 
Clothing seis beans 2 95 1 41 2 460 23 4,539 

i Pextilesty. 2.2, aa a 1 19 } 18 1 23 8 4,886 
Foods, Liquors and To- - 

Hi 1h Ces, aa Ana arc ged | Rs A Nan ee 4 695 H 13 21 6,268 
Ciotmenio & Eizmionives vty ack os | sos cans Be fod caiee-s veal bos vce ek: 1 12 3 96 
aa Des Mad ear Tre Saker os ae BSL RP a A BB 1 4 
TRANSPORTATION: — 

Strat AM Wa Mer VIC 1 ae cicelg ieee lores we funere heros. Geile eo eewmmr oe 1 150 5 2,700 

BSE SECIS SUED CIS ES SPOR Nw RS See eine RE, Ng A in 4 Lal Se pon Oe or Me Oa Fh 3,294 
Miscellaneous Transport. 3 126 1 [AIM WS = ate Ne, eee cr, 12 5,608 

PVA V I ALMONIS «cody ee), AHIR oh Soaps c's Voth a ohne oem 2 POL ea a een iy ol aces este race 3 1,131 
Public Utilities......... 1 De ercicce ny cents Hoe aie ee Call were eae, Weel eee ee 10 1,657 
Municipal Employment..|..........|.......6- 1 Li imeiagit: WeRs eee eee oe cos i 563 
WisAGellaneoia, ecu ss Abeer. sie Re cloud ic des oats k 2 155 1 9 22 4,069 

otal. osx, wees es $l 20,257 28 3,738 32 37,853 298 138,988 
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STRIKES AND LOCKOUTS IN THE UNITED KINGDOM DURING 
JANUARY, 1920 


THE following details with regard to 
; trikes and lockouts in the United 
Kingdom during January, 1920, based on 
returns from employers and workpeople, 
are taken from the February issue of the 
British Labour Gazette. 


“LUMBER, MAGNITUDE AND DURATION.— 
The number of trade disputes beginning 
in January was 86, compared with 61 in 
the previous month, and 105 in January, 
1919. In these new disputes over 24,000 
workpeople were directly, and over 7 000 
workpeople indirectly, involved ae e., 
thrown out of work at the establishments 
where the disputes occurred, though not 
themselves parties to the disputes). In 
addition nearly 88,000 workpeople were 
involved, either directly or indirectly, in 
_ 56 disputes which began before January, 
and were still in progress at the begin- 


ning of that month. The total number - 


of disputes in progress in January, was 
thus 142, involving about 119,000°work- 
people, as compared with about 105,000 
workpeople involved in disputes in pro- 
gress in December, 1919; and about 460,- 
000 in January, 1919. 

The following table classifies these dis- 
putes by groups of trades, and indicates 
the number of workpeople 
(whether directly or indirectly) at the 
establishments concerned, and the ap- 
proximate time loss during January, in 
all the disputes in progress. 

Of the 1,793,000 working days lost in 
January, by all disputes, about 1,609,000 
were lost by disputes which began before 
- January, and were still in progress at the 
beginning of that month, and only 184,- 
000 by disputes which began in the 
month. 


Causes.—Of the 86 new disputes, 43, 
directly involving about 7,300 work- 
people, arose on demands for advances 
in wages; eight, directly involving 2,300 
workpeople, on other wages questions; 
nine, directly involving about 4,000 





involved — 
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workpeople on details of working ar- 


rangements ; 17, directly involving 
nearly 7,200 workpeople, on questions 


respecting the employment of particular 
persons or classes; seven, directly involv- 
ing nearly 1,000 workpeople, on ques- 
tions of Trade Union principle; and two, 
directly involving about 2,800 work- 
people, on other questions. ‘ 


Resuuts.—During the month settle- 
ments were effected in the case of 49 new 
disputes, directly involving about 12,500 
workpeople, and 27 old disputes, directly 
involving about 54,400 workpeople. Of 
these new and old disputes, 30, directly 
involving 5,400 workpeople, were settled 
in favour of the workpeople; 20, directly ~ 
involving 49,200 workpeople, in favour 
of the employers; and 26, directly in- 
volving about 12,300 workpeople, were 
comproimaed: In the ease of 22 other 
disputes, directly involving over 8,400. 
workpeople, work was resumed pending 
negotiations. 
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STRIKES AND LOCKOUTS IN THE UNITED KINGDOM DURING: 


THE 


‘THE following table from the Jan- 
uary issue of the British Labour 
Gazette shows the total number of dis- 
putes reported to the British Department 
of Labour as causing a stoppage of work 
in each of the years 1905-1919, together 
with the total number of “workpeople 
directly or indirectly involved and the 
~ aggregate number of working days lost 
in the establishments where disputes oc- 
curred : . 
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_.| 1,413 
| bail | 

From the above table it will be seen 
that the year 1919 contained more in- 
dustrial disputes, with greater resultant 
time loss, than any previous year in the 
period 1905-1919, with the exception of 
1912, when one dispute in the coal min- 
ing industry was responsible for a time 
loss of 31,000,000 working days. During 
the war years. it will be noted that Bri- 


YEARS 1905- 1919 


’ 


tish ieee was characterized by great- 
ly reduced strike activity. — 7 


Summary of Trade Disputes in the United 
Kingdom during the years 1918-1919 


The number of trade disputes report-~ 


ed to the British Department of Labour 


as causing a stoppage of work in 1919 — 


was 1,413. The number of workpeople 
involved (including those thrown out of 
work at the establishments where the 


disputes occurred, though not actually _ 
parties to the disputes) in these disputes _ 


in 1919 was about 2,600,000. This is the 
highest total yet recorded and nearly 


equals the combined totals for the four S 
The aggregate duration 


previous years. 
of the disputes was over 84,000,000 work- 


‘ing days, or nearly twice as much as the 


total loss in working days in the whole 
period 1915-18. This aggregate -was, 
however, nearly equalled in 1898 and 
was exceeded in 1912, in both of which 
vears there were great general strikes 
on wages questions in the coal-mining 
industry. 

The following table, from the British 
Labour Gazette, summarizes by ‘trades . 
the number of disputes reported, the 


number of workpeople involved and the - 


ageregate duration of disputes in work- 
ing days for 1918 and 1919 respectively . 

The principal disputes of the year oc- 
curred in the coal-mining, engineering 
and shipbuilding, textile and transport 
industries. 
150,000 workpeople in Yorkshire ceased 
work for 13 days in January to enforce 
a simultaneous interval for surfacemen’s 
meals, and again in July for 29 days 


In the coal-mining industry, — 
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** LESSONS FROM THE BRITISH RAILWAY STRIKE”’ 


The article that follows, reprinted from The Outlook, December 31, 1919, was written by 
Dr. Worth M. Tippy, Secretary of the Commission on the Church and Social Service (which 
is one of the commissions of the federal organization of Protestant denominations in America — 
known as the Federal Council). Dr. Tippy, according to The Outlook, is especially qualified 
to write on the lessons of the railway strike in Great Britain as he was on the ground at the 
time, and brought to his observation a wide experience in the study of social conditions and in 


the service of social improvement. 


(WHE recent strike of the employees of 

the British railways was the most 
eritical situation in the industrial his- 
tory of Great Britain. It combined two 
drastic features—the tying up nationally 


‘of a key industry which paralyzed all 


industry, and what is known in Great 
Britain as the ‘‘lightning strike.’’? It 
was given on a day’s notice. The men 
frankly hoped to force their demands by 
the paralysis of industry and the immi- 
nence of starvation. 

I do not desire to go into the merits of 
the points at issue beyond saying that 
the railway men had serious grievances, 
and had been greatly irritated by the 
dilatory and evasive tactics of the Gov- 
ernment, but rather to point to certain 
outstanding results of the conflict which 
have value to America, and to express 
my admiration for the self-control and 
good humour of the people of Great Bri- 
tain, including the men themselves, the 
Government, and the people at large, 
during those trying days. 

There is no doubt that the strike was 
forced at the last moment by extremist 
leaders of the unions. Mr. Cramp said 
in the opening days of the strike that 
the centre of gravity in Great Britain 
had passed from Parliament to the trade 
union headquarters. He soon learned 
that this was not true, and that once 
an issue was drawn public opinion would 
solidify on the other side. Mr. Thomas, 
a very able and experienced leader, was 
on the point of resigning when the issue 
was forced, but fortunately he kept to 
his post. 

The incidents of the strixe itself were 
intensely dramatic. Probably nothing 
cost the railway men more in public con- 


fidence than the stoppage of trains at a 
certain hour wherever they might be, 
while the crews were taken away in auto- 
mobiles, leaving passengers, including 
mothers with babies, and trains of live 
stock stranded in the country. People 
were more aroused by the helplessness 
of dumb beasts than by the privations 
of human beings, who, after all, had 
freedom of movement and could finally 
help themselves. The provisions by 
which the Government met the need of 
transportation are familiar. i saw the 
milk lorries in Hyde Park and the im- 
provised headquarters at Grosvenor 
House. Nobody could have anything’ 
but appreciation and admiration for the 
measures by which the Government 
protected the people, including the 
families of the strikers themselves, un- 
less he were narrowly class conscious 
and were willing’that the people should 
Starve. 


Two or three outstanding effects be-. 
came quickly apparent, and their signi- — 
ficance is so great that one is inclined 
to think that the strike was a blessing 
to Great Britain. The first was that — 
when the men once got into the strike 
they drew back as from an abyss. They 
realized as they had not before what it 
meant to array themselves against the 
nation, and I think also that they saw 
clearly that a strike of that character 
cannot go far unless it results in a sur- 
render or a compromise without preci- 
pitating extreme action with probable 
revolutionary fighting. Mr. Thomas said 
after it was over that the nation had 
been nearer to civil war than it had ever 
been before. Henceforth in Great 
Britain those who propose the lightning 
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strike for a national key industry, or a 


general strike of national industries, will - 


. look into this abyss and count the cost 
before the act. 


That the workers of Great Britain 
sought an understanding with the Gov- 
ernment, that the committee of fifteen 
representing the other two organiza- 
tions of the triple alliance, instead of 
bringing in the miners and the transport 
workers and precipitating a general 
strike, became a committee of concilia- 
tion, is an evidence of the good sense 
-and patriotism of the British workers.: 


The second result of the strike was 
that it united the unorganized mass of 
citizens who seem never able to act toge- 
ther, that it gave them the will to defend 
themselves and the nation as a whole, 
and revealed a way that lifted up a new 
ethical standard of public welfare which 
any economic group will be slow to vio- 
late in the future. 


But possibly the greatest lesson that 
the people learned was that there must 
_ be a new day in the social life of Great 
_ Britain—a day in which the workers are 
given greater economic independence, 
greater recognition in the social life of 
Great Britain, and vastly greater in- 
fluence in the control of industry and 
_of-the Government. There must be a 
higher standard of living for the work- 
ers than that which obtained before the 
war. If these things are not recognized, 
and especially if they are obstructed, the 
organized workers will force their re- 
- cognition by one means or another. It 
seemed to me quite clear, after a wide 
reading of the public press and from 
many private conferences, that in their 
demands for a higher standard of living 
and a far greater control in the in- 
dustries the men had the sentiment of 
Great Britain with them. 


The general strike on a nation-wide 
seale or a national strike in a key in- 
dustry such as the railways, and espe- 
cially the lightning strike, are terrible 
weapons. They should be used only as a 
last resort and in industrial controver- 
_ gies where the right is clearly on the side 
of the workers. Otherwise the general 
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strike becomes a social menace and the 
people will be forced in self defense to 
unite against it. 


I became convinced as I watched the 
British strike that there can be no un- 
limited right to strike when it ties up a 
nation. It is wrong for one group to 
inflict such hardships upon the entire 
population to gain its own ends, even if 
those ends are just. Some other effect- 
ive way must be found to protect the 
workers. That way is to be found along 
the line of legislative action, collective 
bargaining, participation of labour in 
management, and the education of pub- 
lie opinion. If the state limits the use 
of the strike, it is bound to secure to 
labour an effective legalization of its 
rights. 

That labour itself in Great Britain 
realizes some of these things is shown by 
the words of Mr. Thomas, who led the 
strike, before a meeting of workers in 
Albert Hall on Sunday night, October 
6, in which he announced the settlement. 


Mr. Thomas said that when the strike 
was called he knew that there could be 
nothing more dangerous or more ecaleu- 
lated to imperil the life of the state than 
to enter into a war in which one section 
of the community was at war with the 
community as a whole. He recognized 
that in a challenge to the state, whichever 
side won, disaster must follow. If those 
who challenged won, then the only alter- 
native would be the end of constitutional 
government. If, on the other hand, the 
state won, then there must follow bitter- 
ness and ill feeling, which would be a 
danger to the community. He _ recog- 
nized that citizenship was greater than 
any sectional interest, and therefore, 
when the fight began, he determined to 
make it a struggle on a purely economic 
question. The railway men had no quar- 
rel with the Constitution of the country, 
but, although they were nominally ser- 
vants of the Government, they were as 
much entitled to demand from the Govy- 
ernment the same fair conditions of la- 
bour as workers were entitled to demand 
from any private employer. 
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New Law to Safeguard in the Public Interest the Production in Essential Industries. — 


_\4 NEW law establishing a Court of In- 
dustrial Relations came into force in 


the State of Kansas on January 20 last. 


This law has some points of resemblance 
to the British Industrial Courts Act, 
1919,* and to the Australian Act consti- 
tuting a Federal court of arbitration.t 
The Kansas measure, however, is more 
definite in its aim and more drastic in its 
method than any previous recent legisla- 
tion, It is based on the principle that in 
all disputes between eapital and labour 
the interests of the public must remain 
paramount “and cannot be sacrificed to 


the strategy of either contending party. 


Particular emphasis is placed upon the 


right of the public to have food, fuel, - 


clothing, and means of transportation, 
and upon the principle that no industry 
or group of employers or workers should 
be permitted to interfere with these 
needs. | 
_ <Aceording to Judge W. L. Huggins, 
chairman of the newly-appointed Court, 
the provisions of the law are neither hew 
nor radical. ‘‘They are founded,’’ he 
states, ‘‘upon the old English common 
law, which is the basis of legal codes in 
every state of the Union except Louis- 
jana. The principle upon which the 
court was founded was enunciated by Sir 
- Matthew Hale, two and-a half centuries 
ago, who declared that the industries 
which affect the welfare of the people 
may be regulated by law in the interest 
of the people.’’ 


The effects of the new law are being . 


watched with interest throughout the 
United States, although it is pointed out 
that Kansas is not an industrial state, 
and that even if the law should meet 
with suecess in that state where the 
strong farming element is behind the new 
Court, it would be sure to be strongly op- 
posed in other states where labour unions 





*See LABOUR GAZETTE, February, 1920, page 137. 
+See LABOUK GAZETTE. July, 1919, page 804. 


are more powerful. In Kansas, however, 


the newly established court has already — 
been voluntarily approached by labour 


unions seeking to have their wage agree- 
ments reviewed. Among these were the 
building trades’ and teamsters’ unions at 
Topeka, and the woodworkers’ unions at 
Atchison. 

The Court of Industrial Relations con- 


sists of three judges appointed by the | 


Governor for a term of three years each, 


and supersedes the Public Utilities. Com- ~~ 


mission. The following industries are 
specifically declared to be ‘‘affected with 
a public interest and therefore subject to 
supervision by the State for the purpose 
of preserving the public peace, protecting 
the public health, preventing industrial 
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strife, disorder and waste, and securing - 4 


regular and orderly conduct of the busi- 
ness directly affecting the living condi- 
tions of the people of this State and in 
the promotion of the general welfare,’’ 
namely : Meee 


1. The manufacture or preparation 
of food products. 
2. The manufacture of clothing and 


all manner of wearing apparel in com- © 


mon use by the people. _ 

3. The mining or production of 
fuel. ; 

4. The transportation of all food 
products and articles or substances en- 
tering into wearing apparel or fuel. _ 

5. All public utilities and common 
carriers as defined by law. 


The duty of the Court is to see that 
these industries are ‘‘operated with reas- 
onable continuity and efficiency in order 
that the people of this state may live in. 
peace and security, and be supplied with 
the necessaries of life,’’ and that their 
operation is not wilfully hindered by any 
person or association of persons.  In- 
dustrial disputes are treated as follows: 
In the case of a controversy arising be- 
tween employers and workers or groups 


- “recognized as 
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of workers in any of the specified indus- 
tries, if it shall appear to the Court that 
this controversy may endanger contin- 
uity or efficiency of service, or produce 
industrial strife, disorder or waste, the 
Court of Industrial Relations may, upon 
its own initiative, summon all parties 
concerned to appear before it for investi- 
~ gation into the cause of the dispute, the 
conditions surrounding the workers, the 
wages paid to labour, the return accruing 
to capital, the rights and welfare of the 
publi, and other matters. Such an in- 
quiry may also be instituted upon the 
- complaint of either party, upon the com- 
plaint of any ten citizen taxpayers of the 
community in which such industries are 
located, or- upon the complaint of the At- 
- torney General of the State. After this 
inquiry the Court is to announce its find- 
ings at once to all interested parties, 
stating ‘‘the terms and conditions on 
which the said industry should thereafter 
be conducted in so far as the matters de- 
termined by the said court are concern- 
ed.’’ 

The Court may, in order to ensure the 
desired continuity of operation, order 
such changes as are necessary to be made 
in the management of the industry, work- 
ing and living eonditions. Always re- 
garding industrial conditions from the 
standpoint of ‘‘publie welfare’’ the 
Court will see that the workers have 
fair wages and healthful surroundings, 
and that capital invested shall produce 
a fair rate of return. Parties who feel 
_ aggrieved by the orders of the Court may 


appeal to the Supreme Court, but any: 


such action must be taken within thirty 


days of the date of the ory to which 


objection is taken. 

As to collective parentnin’: any union, 
or association of workers which may in- 
corporate under the laws of the state is 
a ‘‘legal entity,’’ and the 
right of such corporations to bargain col- 
lectively for their members is recognized 
and eonceded. At the same time in- 
dividual members of unincorporated 
unions also may bargain collectively by 
appointing representatives in writing, 
and this written appointment shall be 

made a permanent record of the Union. 
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Special protection against discharge or 
discriminative treatment, is afforded em- 
ployees who give evidence before the 
Court. Himployees in turn are expressly 
forbidden to retaliate upon employers by 
boyeott, propaganda, or other means, for 
any action taken by the latter on the 


order of the Court, or because the latter 


has invoked the 


Court. 

In regard to the limitation of industry 
from the side of the employers, it is made 
‘‘unlawful to cease operations for the 
purpose of limiting production and 


jurisdiction of the 


transportation or to affect prices, for the 


purpose of.avoiding any of the provisions 
of this Act,”’ but the Court may, on the 
application of any concern to limit or 
cease operations, grant such application 
as they consider to be in good faith. 
Where industries are subject to seasonal 
fluctuations the Court may make such 
rules for their operation as will secure 
the best service to the public interest con- 
sistent with the right of employer and 
employee. 


It is forbidden to either side to con- 
spire or confederate with others to de- 
feat the orders of the Court, and for the 
ery of limiting the operation of the 

ssential industries. Nothing in the act 
is to be interpreted as restricting the 


right of any individual employee to quit 


his employment at any time. Unlawful 
action begins when employees conspire 
to quit their employment for the pur- 
pose of hindering any: of the industries 
gvoverned by the act, ‘engage in picket- 
ing, or intimidate by threats or abuse, 
any persons with intent to mduce them 
to quit, or deter others from accepting 
employment within such industries.’’ 


Violation of the act is a misdemeanour 
punishable by a fine not exceeding 
$1,000, or imprisonment not exceeding 
one year, or both; but any officer of any 
corporation engaged in any of these in- 
dustries or an official of any labour union 
employed in these industries who shall — 
wilfully violate any of the provisions of 
this act, shall be deemed guilty of a> 
felony and punishable by a fine ‘not to 
exceed $5,000, or imprisonment at hard 
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labour for not more than two years, or 
both. 

In ease of the suspension or limitation 
of operation of any of the essential in- 
dustries contrary to the law, if the Court 
considers that the public welfare is en- 
dangered, the Court may then ‘‘take pro- 
per proceedings in any court of com- 
petent jurisdiction to take over control, 
direct and operate said industry,’’ pro- 
vided that a fair return shall be paid to 
the owners and a fair wage to the work- 
ers during the time of such operation. 


iM 
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The Court may also serve as a board 
of arbitration when appealed to by mu- 


tual consent between parties in a dispute 


other than those already provided for. 


Any order of the Court as to wages 
‘shall be deemed prima facie reasonable 
and just,’’ and workers are entitled to 
sue for the recovery of any sum below 
the new minimum accruing from the 
date of the service of summons. The 
justices of the Court may also hold any 
inquiries in- or out of the State for the 
purpose of familiarizing themselves with 
industrial problems. | 


FIRST ANNUAL REPORT OF THE DOMINION BUREAU OF 
STATISTICS ih 


TNHE first annual report of the Do- 

minion Statistician (No. 10f-1920), 
recently issued, gives an account of the 
origin, purpose and organization of the 
Dominion Bureau of Statistics. The 
Bureau came into being under the Sta- 
tistics Act, on May 24, 1918. Previous 
to that date, says the report, ‘‘a consid- 
erable body of statistical publications 
had grown into existence: in certain 
sections of the field good work was being 
done, in many others. not so good; there 
was much duplication, at the same time 
that there were numerous gaps, often at 
eritical points; finally, there was a total 
lack of general plan or provision for con- 
sistent progress. The embarrassment 
which this oceasioned with the rapid 
erowth of the country and the increas- 
ing perplexity of its problems, many of 
which ealled in the most insistent way 
for statistical treatment, will be appre- 
ciated.’’ In the short period of its exist- 
ence the Bureau of Statistics has been 
concerned with preparing the field for 
a consistent general survey, and as the 
result of the work already accomplished 
‘st is believed that the bureau now em- 
braces the fundamental subjects of what 
might be’ termed a national system of 
statisties.’’ The Act of 1918 applied to 


the prevailing confusion the remedy of 
, ® 


centralization conferring on the new 
Bureau what may be regarded as com- 
plete jurisdiction in statistics. Its duties 
are to collect, abstract, compile and pub- 
lish statistical information relative to 
the commercial, industrial, social, econ- 
omic and general activities and condi- 
tions of the people. 

The report opens with an interesting 
historical survey, beginning with that 
taken by the Colony of New France in 
1666. This is stated to have been the 
‘first census of modern times’’ in any 
country. 

The British North America Act specifi- 
eally mentioned Census and Statistics as 
being under the jurisdiction of the Do- 
minion, and in 1868 the Act constituting 
the Dominion Department of Agricul- 
ture placed census and statistics under 
that department. The census of 1871 
was taken, however, under a special act. 
Another change was made in 1879, when 
the Census and Statistics Act established 
the statistical system which survived un-- 
til 1918. This was mainly a Census 
Act and took little cognizance of gen- 
eral statistics. In general each depart- 
ment published its own statisties, these - 
being gathered together in the Statistical 
Year Book, which came into existence in 
1886. In 1905 Canada, following the 
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precedent of the United States, made 
the Census Office a permanent institu- 
tion. The Year Book was remodelled in 
that year, statistics of provincial origin 
being omitted, owing to the extreme diffi- 
eulty of comparison, but the review of 
departmental statistics was retained. 
New work was soon undertaken, in- 
eluding postal censuses of manufactures, 
dairying and agriculture, and later a 
crop reporting service. 

Turning to the organization that has 
been effected under the Act of 1918, the 
report. states: 

‘‘At the close of its initial year the 
Bureau was embraced in eleven main 
divisions. Division I, devoted to Ad- 
ministration, was, as the name implies, 
-in executive and general control. The 
actual field of statistics was apportioned 
-among the remaining divisions as fol- 
lows: Division II, Population (Demo- 
_ graphy )—The Census; Division IIT, Ag- 
 yiculture; Division IV, The Industrial 
Census (fisheries, furs, forestry, dairy 
factories, mines, central power stations, 
general manufactures and construction) ; 
Division V, Exports and Imports; Divi- 
sion VI, Transportation (Land and 
Water); Division VII, Internal Trade, 
Prices, ete.; Division VIII, Finance 
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(Public and Private) —Wealth, Debt, 
Taxation; Division IX, Administration 
of Justice ; Division X, Education; Divi 
sion XI, Cel Statisties—The Canada 


> Year Book a 


The work of each of these divisions is 
deseribed in detail in the present report. 
The value of centralization may be illus- 
trated in the new treatment of vital sta- 
tistics, which promises for the first time 
to make general conclusions available in 
regard to Canada as a whole. Returns 
of births, deaths and marriages are col- 
lected by the several provinces, but their 
reports hitherto covered different. per- 
iods, and differed on many points in their 
method. The Bureau of Statistics pro- 
vided the remedy by suggesting uniform 
standard legislation to be carried out by 
each Province, bringing all the returns 
into line, and it.is hoped that this legis- 
lation will be completed during the pres- 
ent year. Similar good results are to be 
looked for from the general adoption in 
provincial and departmental statistics of 
a new standard classification of indus- 
tries, which is provided by the Bureau 
in connection with the Industrial Census. 
By such services the Bureau fulfils the 
purpose it sets itself of giving ‘‘a re- 
lated view of economic and social phe- 
nomena.”’ 


ANNUAL REPORT OF QUEBEC DEPARTMENT OF PUBLIC 
WORKS AND LABOUR 


pre annual report of the Department 
of Public Works and Labour of the 
_Provinee of Quebec, for the year ending 
June 30, 1919,.ineludes the report of Mr. 
Louis Guyon, Deputy Minister of Lab- 
our, and other reports on Inspection of 
Industrial Establishments and Public 
Buildings, Provincial Employment Bu- 
reau, Trade Disputes, Examination of 
Stationary Engineers, and Fair Wages. 
The reports draw attention to the more 
important of the new labour laws to be 
put into effect during 1919-1920. These 


are: (1) An act amending the Quebec In- 
dustrial Establishments Act relating to 
child labour,* (2) An act providing for 
the fixing of a minimum wage for wo- 
men,* and (8) regulations to enable the 
enforcement of the act providing for the 
protection of public buildings against 
fire, and the creation of a Board of 
Examiners similar to that in existence 








*he Quebec Industrial Establishments (Amend- 
ment) Act respecting Child Labour and the Quebec 
Women’s Minimum Wage-Act were printed in the 
LABOUR GAZETTE, -pril, 1919, pp. 495-496. 

s 
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for the examination of stationary engi- 
neers. 

A slight increase was noted in the 
number of children under age found 
working in industrial establishments. 
This increase was. mainly confined to 
boys between 14 and 15 years working 
with machinery at lower wages than 
would be accepted by men. 


During the year 27 fatal, 130 serious 
and 671 slight accidents were reported 
to the Department, being an increase of 
9 fatal and 36 serious accidents, and a 
decrease of 297 slight accidents over the 
previous year. The greatest number of 
accidents in anv one month occurred in 
the month of August, 1918, and the least 
number in March, 1919. The report states 
that the accidents in the great majority 
of eases were due to the inexperience and 
imprudence of the victims; and that in 


certain shops where both Canadian and 
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foreign workers are employed, three for- 
elgners were injured to one Canadian.t 


The report on employment offices 
states that in the five offices operated 
during the year by the province in co- 
operation with the federal Department 
of Labour, the number of unemployed 
registered was 12,876; the number of va-. 
cancies notified by employers was 11,- 
135; the number of persons referred to 
employers, 8,871; the number reported 
as placed was 5,688. Some 230 establish- 
ments were visited and requested to 
make use of the employment offices. 
With respect to the re-establishment of 
soldiers, 8,189 ex-soldiers registered, 4,- 
S75 were referred to employers, and 3,- . 
797 reported back that they had receiv- 
ed employment. © 


+Similar experiences in other provinces and in 
the United States have been reported from time to 
time in the LABOUR GAZETTE. 


COMPENSATION FOR INDUSTRIAL DISEASES 


Legislation in the United Kingdom, Canada, the United States and France 


MH E principle of compensation for dis- 
eases arising out of and in the course 

of employment was first introduced in 
Great Britain in the Workmen’s Com- 
pensation Act of 1906.* Under the pre- 
vious Acts of 1897 and 1900, compensa- 
tion was limited to injuries sustained 
through accident in certain trades. Be- 
sides enlarging its application to include 
industrial diseases the new Act extended 
the principle of compensation to all 
classes of persons engaged under con- 
*The British Compensation Statistics for 1908, the 
first complete year in which industria! diseases were 


included, was reviewed in the LABOUR GAZETTE for 
November, 1909 (paze 671). 


tract of service, including domestic ser- 
vants and sailors. A ‘‘Workman”’ is de- 
fined as ‘‘any person who enters into a 
works under a contract of service or ap- 
prenticeship with an employer, whether 
by way of manual labour, clerical work, 
or otherwise, and whether the contract 
is expressed or implied, is oral or in 
writing.’’ Lowly paid professional peo- 
ple such as house surgeons and hospital 


nurses are included in the scope of the 
act, but certain classes are excluded, 


such as policemen, persons in the naval 
and military services, profit-sharing 
fishermen, and non-manual workers 


Marcu, 1920 


whose remuneration exceeds £250 a year. 
Describing the operation of this Act in 
respect to diseases, Professor Thomas 
Oliver in his book, ‘‘ Diseases of Occupa- 
tion,’’ (Methuen, London, 1908) says: 
‘‘ A workman is entitled to compensation 
if he is incapacitated by a disease con- 
tracted in his trade and due to his em- 
ployment exactly in the same way as if 


DESCRIPTION OF DISEASE. 





FeO ig soe 2 ieee bn ata OE ack OR ee Me, aoe wee are 
Lead poisoning or its sequelae................ 
Mercury poisoning or its sequelae ............ 
Phosphorus poisoning or its sequelae.......... 


_ Arsenic poisoning or its sequelae ............. 


PP REVIGSCOMUASIS <oc co. « sc Gol tae esare aie the « 
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he had been thrown hors de combat by an 
accident.’’ The Act contained a schedule 
enumerating the compensable diseases 
and the occupations causing them, other 
diseases being subsequently added to the 
lst in 1907 by the Home Secretary on 
the recommendation of a Departmental 
Committee. The diseases scheduled in 
the Act of 1906 were as follows: 


DESCRIPTION OF PROCESS 


Handling of wool, hair, bristles, hides and 
skins. 


Any process involving the use of lead or its 
preparations or compounds.* 


Any process involving the use of mercury or its 
preparations or compounds. 


Any process involving the use of phosphorus or 
its preparations or compounds. 


Any process involving the use of arsenic or its 
preparations or compounds.t 


Mining. 





*Handling of lead, its preparations or compounds.—Added in 1907. 
tHandling of arsenic, its preparations or compounds.—Added in 1907. 


In considering suggested additions to 
this list the committee excluded all ail- 
ments resulting from accidents (these 
being already provided for), those which 
led to ineapacity for work of less than 
one week, and those which could not be 
proved by individual cases as being 
specific to the employment. The last- 
named limitation is illustrated in its re- 
sults by the fact that the committee was 
unable to recommend the inclusion of 
bronchitis in the schedule, for although 
workmen exposed to certain kinds of 
dust and to the fumes of certain gases 
are specially subject to this disease, yet 
in practice it is impossible in individual 
eases to distinguish bronchitis which is 


industrial in its origin. A large part of 
the committee’s inquiry was directed to 
the investigation of the diseases various- 
ly known as ‘‘miners’ phthisis,’’ ‘‘stone- 
phthisis,’’ 
“ orinders’ rot,’’ and the like. It was 
found that ordinary tubercular phthisis 
prevails excessively among workers in 
eritty dusts, yet it was very difficult to 
differentiate between industrial and nor- 
mal cases, and the long preliminary 
period before the disease fully declares 
itself would make its inclusion in the 
schedule very doubtful in its effects. The 
schedule was finally extended by the fol- 
lowing additions: 


masons’ ** potters” »: rot;7’ 
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DESCRIPTION OF DISEASE. 





Poisoning by nitro- and amido-derivatives of 
benzene (dinitro-benzol anilin and others) 
OF: Its sequelae; saaje.s isc vue mem» sie aienee + aap! 5 


Poisoning by carbon bisulphide or its sequelae. 


Poisoning by nitrous fumes or its sequelae.... 
Poisoning by nickel carbonyl or its sequelae.... 


Poisoning by gonioma kamassi (African box- 
wood) or its sequelae 


eeceovevceeoere ee ee see @ 


Chrome ulceration or its sequelae ............ 


Eezematous ulceration of the skin produced by 
dust or caustic or corrosive liquids, or ulcer- 
ation of the mucous membrane of the nose 
or mouth produced by dust 


Epitheliomatous cancer or ulceration of the skin 
or of the corneal surface of the eye, due to 
pitch, tar or tarry compounds............ 

Scrotal epithelioma (chimney-sweeps’ cancer) .. 


Ny stags: 1. Gicnict «= SSG e ome eter ta 
Glanders 


Compressed air illness or its sequelae 
Subcutaneous cellulitis of the hand (beat hand). 


Subcutaneous cellulitis over the patella (beat 
BAVC OS oy) aria pts sinks «vous yd Sloum ions ahabntdin a wrecaacses 


Acute bursitis over the elbow (beat elbow).... 


Inflammation of the synovial lining of the wrist 
joint and tendon sheathes............... 


eooevereveerer ere eoe ewer ee ew woe eee eee eee 











DESCRIPTION OF PROCESS. 





Any process involving the use of nitro- or amido- 
derivative of benzene, or its preparations 
or compounds. 


Any process involving the use of carbon bisul- 
phide or its preparations or compounds. 


~ 


Any process in which nitrous fumes are evolved. 


Any process in which nickel carbonyl gas is 
evolved. 


Any process in the manufacture of articles from 
gonioma kamassi (African boxwood). 


Any process involving the use of chromic acid 


or bichromate of ammonium, potassium, or 
sodium, or their preparations. 


Handling or use of pitch, tar or tarry cor - 
pounds. 


Chimney sweeping. 
Mining. 


Care of any equine animal suffering from glan- 

ders; handling the carcase of such animal. 
e e s ¥ 
Any process carried on in compressed air. 


Mining. © 


Mining. 


. Mining. 


‘Mining. 
Glassworking. 


Telegraphists. 


*Brought under the Act on December 2, 1908. : 


4 
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In order to claim compensation a work- 
man must produce (1) a certificate from 
the local certifying factory surgeon, (2) 
or prove that he had been suspended 
from his usual employment on account 
of having contracted one of the diseases 
scheduled, and (8) in the event of death, 
proof will have to be given by friends 
or dependents that death was due to 
one of the diseases mentioned above. 


Professor Oliver -calls attention to a 
possible causal connection between in- 
jury and tuberculous lung disease on 


which medical men must give an opinion 
~ in view of the Workmen’s Compensation 


Act. He says: ‘‘If an aeeident received 
at work is the cause of tuberculous dis- 
ease of a subjacent organ, which disease, 
but for the accident, would not have 
arisen, the claims for compensation ad- 
vanced by the injured person or his rela- 
tives are not without a reasonable foun- 
dation.’’ The same authority points out 
that cancerous tumours often develop 
-after an accident, close to the site of 
the injury, ‘‘and that one is the direct 
sequence of the other there is not the 
least doubt.’’ The inference to be drawn 
is apparently that diseases thus connect- 
od with aecidents come under the cate- 
gory of industrial diseases and are there- 
fore subject to the provisions of the 
Workmen’s Compensation Act. Cases of 
long latent lead poisoning in which the 
injuries or fatal effects may reveal them- 
selves after lying dormant for many 


years are also discussed from the same » 


point of view, though the warning is 
added that ‘‘the greatest care will have 
to be exercised both in pressing and op- 
posing such a claim.’’ In general, com- 
pensation for industrial diseases is grant- 
ed under British law in all cases where 
a direct causal connection can be shown 
between the employment and the result- 
ing injury. 


Compensation in Canada 


Ontario was the first Province in Can- 
ada to follow the precedent of the 
United Kingdom in providing compen- 
sation for workers who contract certain 
specified industrial diseases in the course 
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of their employment. The Ontario Work- 

men’s Compensation Act of 1914 adopt- 
ed from the British Act of 1906 the 
original schedule of six diseases as given 
above, viz., anthrax, lead poisoning, mer- 
cury poisoning, phosphorus poisoning, 
arsenic poisoning, and miner’s ankylos- 
tomiasis. With respect to lead and ar- 
senie poisoning, the amendment to the 
British Act covering the handling of 
lead and arsenic were not included in 
the Ontario Act, but an amendment was 
inserted in 1917 adding miners’ phthisis 
to the list. The Act contains the fol- 
lowing clause, which in the main is re- 
peated in the subsequent acts of the 
other provinces adopting the principle 
of compensation for indnstrial diseases, 
that ‘‘Where a workmen suffers from 
an industrial disease and is thereby dis- 
abled from earning full wages at the 
work at which he was employed, or his 
death is caused by an industrial disease 
and the disease is due to the nature of 
any employment in which he was en- 
gaged at any time within twelve months 
previous to the date of his disablement, 
whether under one. or more employ- 
ments, the workman or his dependents 
shall be entitled to compensation as if 
the disease were a personal injury by 
accident and the disablement were the 
happening of the accident, subject to the 
modifications hereinafter mentioned, un- 
less at the time of entering into the em- 
ployment he had wilfully and falsely re- 
presented himself in writing as not 
having previously suffered from the dis- 
ease.”’ : 


The Ontario Act lays the burden of 
payment of compensation (where it is 
payable individually) on the employer 
‘‘~7ho last employed the workman dur- 
ing such twelve months in the employ- 
ment to the nature of which the disease 
was due.’’ If, however, the disease is of 
such a nature as to be contracted by a 
gradual process, any other employers 
who during such twelve months employ- 
ed the workman at the same occupation 
shall make a joint contribution as deter- 
mined by the Board. By an amendment 
of 1917 compensation is not payable 
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where the disease has been contracted 
outside of Ontario, and unless the claim- 
-ant has resided in the Province for three 
years prior to his first disablement. 


Nova Seotia enacted a similar law in 
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1915, the section above quoted being 
adopted from the Ontario Act, the words 
‘in writing,’’ however, being omitted 
from the last clause. In 1919 the Nova 
Seotia Act was amended to include also 
the following diseases: 











DESCRIPTION OF DISEASE. 





Subcutaneous cellulitis of the hand (beat hand). 


‘Subcutaneous cellulitis over the patella (beat 
knee ) 


re ee 





Acute bursitis over the elbow (beat elbow).... 





DESCRIPTION OF PROCESS. 





Mining. 


Mining. 


Mining. 





Manitoba and British Columbia fol- 
lowed suit in 1916 by including in the 
scope of new Workmen’s Compensation 
Acts the six occupational diseases listed 
in the British Act of 1906 and in the 
Ontario Act of 1914. In the Workmen’s 
Compensation Act of Alberta, 1918, 
miners’ phthisis is added to the other 
six diseases classed as industrial and 
subject to compensation, as though due 
to the happening of an accident. A 
similar act in New~- Brunswick in the 
same year also included industrial dis- 
eases as entitling workers to compensa- 
tion ‘‘as if the disease were a personal 
injury by accident.’’ No schedule of 
compensable diseases, however, is in- 
eluded in the act. 


Compensation in United States 


In the United States the scope of 
Workmen’s Compensation for industrial 
accidents has been enlarged from time 
to time by the wider interpretation of 
Federal and State laws. Disabilities on 
the borderline between accidents and dis- 
eases, frost-bite, sunstroke, blood-poison- 
ing, angina pectoris, hernia, etc., are 
often included, but occupational diseases 
as such are not generally, as in Great 
Britain, regarded as themselves of neces- 
sity entitling workers contracting them 
to compensation, unless such diseases 
ean be connected with some definite in- 
jury received in the course of employ- 
ment. There is, however, ‘‘something of 





a tendeney in favour of the inclusion of ~ 
occupational diseases as entitled to con- 
sideration in a system undertaking to 
provide against the untoward conse- 
quences of industrial activities.’’* Prac- 
tice varies throughout the States. The 
Federal Act of 1908 provided compen- 
gation for employees ‘‘injured in the 
course of employment,’’ without insert- | 
ing the qualifying words ‘‘by accident.”’ 
Interpreting this law, however, the At- 
torney-General of the United States said 
“the word ‘injure,’ as used in the 
statute, is in no sense suggestive of dis- 
ease, nor has it ordinarily any such sig- 
nifieation.’?’ On the other hand the 
Solicitor for the Department of Labour, 
construing the same statute, said the in- 
tention was clearly to provide compen- 
sation for loss of time caused by incapac- 
ity arising from employment, and the 
Commission administering the Act held 
that not only accidents but any bodily 
injury or disease causing unemployment, 
were covered by the Act. 


In Connecticut the Supreme Court dis- 
allowed a claim under the laws of that 
state, for compensation for lead poison- 
ing. But in this decision the court was 
not unanimous, one judge holding that 
the term ‘‘personal injury,’’ as used in 
the Act, included all injuries whether 
arising from accident or from disease. 
The latter view was held also by a State 





*U.S. Bureau of Labour Bulletin No. 248, 1918. 


MakrcuH, 1920 


district commissioner in allowing com-— 


pensation to a plumber for the complaint 
known as ‘‘housemaid’s knee,’’ caused 


by working in a kneeling position for a 


considerable time. Lead poisoning, typi- 
eally a disease of occupation, was held 
by the commissioner of industries of the 
State of Vermont to be non-compensable, 
and in Rhode Island a claim for compen- 
sation for neuritis contracted at work 
was over-ruled on the ground that this 
was an occupational disease and was not 
due to accident. In Massachusetts, on 
the other hand, the use of the term ‘‘per- 
sonal injury’’ without the qualifying 
words ‘‘by accident’’ was held by the 
supreme judicial court so to broaden the 
law as to cover any bodily harm due to 
conditions of employment, compensation 
being no longer restricted to injuries 
caused by external violence or physical 
force. Thus lead poisoning, blindness 
due to the action of poisonous fumes, oc- 
eupational neurosis due to the vibration 
of floors where a worker sat, neurosis 
sustained by a cigarmaker in the pursuit 


of his trade—such ailments have been 


regarded in this state as entitling work- 
ers to compensation. In some of these 
eases, however, judgment was reversed 
later by the Supreme Court. The Michi- 
gan law uses wording similar to that of 
Massachusetts, and the Industrial Acci- 
dent Board of the state held that it 
should be so interpreted as to include 
occupational diseases such as lead poison- 
ing. The Supreme Court of the State, 
however, took the opposite view, holding 
that ‘‘accidental injury’’ could not cover 
‘‘oceupational disease.’’ The industrial 
commission of Ohio, interpreting the law 
of that state, restricted its application 
to injuries ‘‘other than those which can 
be classed as diseases,’’ on the ground 
that the word ‘‘injury’’ in its ordinary 
and popular sense is understood to mean 
bodily harm and disability resulting 
from ‘‘some sudden and unexpected 
event.’’ This adverse opinion was re- 
versed by a trial court but was subse- 
quently confirmed by the Supreme Court 
of the State. A similar view was taken 
by the courts in Texas, though the com- 
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pensation law there makes no mention of 
‘‘accident’’ in its definitions. The state 
industrial commission of Colorado have 
held that industrial disease is not com- 
pensable, but in Illinois an undoubted 
ease of industrial disease (numbness 
from constant vibration) was granted 
compensation. New Jersey refused com- 
pensation to a claim for an eczema due 
to acid used in a bleachery on the 
sround that this injury was ‘‘not due 
to an aceident.’’ A similar ruling was 
given in Wisconsin, where compensation 
was refused in lead poisoning cases, on 
the ground that this disease did not ‘‘fol- 
low so quickly and proximately from 
some specific condition in the employer’s 
business that it could be included with- 
in the meaning of the word ‘accident.’ 
Pennsylvania courts took an identical 
view of the claims of a worker for com- 
pensation for anthrax without evidence 
of any wound or cut, and of another 
worker for palsied wrist caused by in- 
haling acid fumes. In California com- 
pensation is not confined to injuries due 
to external, violent or accidental means. 
For example, the Industrial Commission 
has awarded benefits in the case of a 
traffic policeman who developed flat feet 
or broken arches from constant standing 
on the hard pavement. In those states 
where the compensation laws are inter- 
preted as applying only to injury 
through accident considerable difficulty 
is evident in fixing the point at which a 
disease may be said to be due to an acci- 
dent as its proximate cause. On this 
point it is said (U.S. Bulletin: Bureau 
of Labour Statistics, No. 203) : 


‘‘Tt is a common rule that where, on 
account of pre-existing conditions, as of 
varicose veins, hardening of arteries, or 
incipient or latent tubercular, cancerous, 
ete., conditions, the employee is peculiar- 
ly liable to serious results from compara- 
tively slight injuries, the employer takes 
his employee subject to the physical con- 
ditions he is in at the time he enters the 
employment ; and even though the injury 
was in reality but an aggravation of — 
existing conditions compensation must 
be paid where the injury actually caused 
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the disability of a person otherwise able 
to continue in employment.’’. 


France 


By an amendment of October 25, 1919, 
certain specified oceupational diseases 
were included in the accident insurance 
law of France. The employer is made 
responsible for such sickness occurring 
within a period of one year from the 


date on which the employee quits work; 


but that responsibility lessens In propor- 
tion to the length of time intervening 


THE LABOUR GAZETTE 


_ Marca, 1920 


between that date and the date when in- 
eapacity starts. If during that interval 
the incapacitated worker has other em- 
ployment in the same class of work, the 
last employer becomes jointly respons- 
ible. Kmployers becoming liable for 
compensation may relieve themselves of 
their lability by depositing the capi- 
talized value of the pensions awarded 
with the National retirement fund. The 
diseases covered include all those due to 
poisoning by lead and its compounds 
and by mercury. 





THE “BUILDING TRADES PARLIAMENT” OF THE UNITED 
KINGDOM 


Interim Report on Organized Public Service in the Building Industry 


eS November, 1916, before the forma- 

tion of the Whitley Committee, the 
twelve principal trade unions of the 
- building industry in the United King- 
dom laid before the building trades em- 
ployers a constructive proposal for the 
general improvement of the industry, 
and for the advancement of industrial 
democracy. This proposal was approved 
on’ its merits, and in May, 1918, there 
was established in the United Kingdom 
an “‘Industrial Council for the Build- 
ing Industry (Building Trades Parlia- 
ment)’’. The Council, as described in 
the preface to its constitution,* is ‘‘the 
outcome and expression of a desire on 
the part of organized employers and 
operatives in the Building Industry to 
render their full share of service to- 
wards the creation of a new and better 
social order.’’ The building trades in 
the United Kingdom employ nearly one 
million men. 

Shortly after its formation, the Coun- 
ell received official recognition by the 
British Ministry of Labour, and was en- 
tered in the official records as a Whitley 

* Ror Constitution and Rules, see “Ifanagement and 


Men,’ by Meyer Bl. omfield (the Century Co., New 
York, }919). 


_their members. 


industrial council. It is claimed for it, 
however, that it has a wider purpose than 
that underlying the Whitley scheme, for 
while the latter seeks ‘‘a permanent im- 
provement in the relations between em- 
ployers and workmen,’’ the Building 
Trades Parliament seeks ‘‘a new and 
better social order.’’ The Council—or 
Parliament, as it is popularly called— 
consists of 132 members; sixty-six elect- 
ed by the twenty-two trade unions of 
the building industry, approximately in > 
proportion to their numerical strength, 
and sixty-six elected by the seventeen 
associations of building trades employ- 
ers, roughly in proportion to the number 
of operatives normally employed by. 
It is claimed to be the 
only industrial council that has omitted 
the word ‘‘joint’’ from its title; that 
has set out to ‘‘realize the organic unity 
of the industry as a great national ser- 
vice’’; and that takes decisions by a ma- 
jority vote of the whole council, instead 
of requiring a majority of the council 
on both sides, which is the ordinary 
Whitiey Council practice. This, accord- 
ing to Maleolm Sparkes, one of the orig- 
inators of the plan, is a fundamental 
matter. ‘‘The Whitley councils,’’ he 
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says in The Nation, January 24, 1920, 
‘fas at present constituted, have recog- 
nized as permanent the very barrier be- 
tween the two existing ‘sides’ in indus- 
try that the industrial parliament scheme 
was designed to break and that the 
Building Trades Council has already 
broken, at any rate to some extent.”’ 

- Another unique feature of the Council 
is its absolute exclusion of labour dis- 
putes. Its functions are purely con- 
structive. Disputes are dealt with, as 
heretofore, by the Building Trades Con- 
ciliation and Demarcation Boards, or by 
any other method deemed advisable, not 
excluding strikes. Neither does the 
Council arbitrate; but ‘‘although it can- 
not touch disputes,’’ savs Mr. Sparkes, 
‘“it can always bring forward construe- 
tive measures to remove their underly- 
ing cause.”’ 

Various committees have been ap- 
pointed by the Council to consider and 
report upon various phases of the build- 
ing industry. A synopsis of one of these 
reports follows. 


Report of Committee on Scientific Man- 
agement and Reduction of Costs 


In August last, the Committee on 
Scientific Management and Reduction of 
Costs, composed of eight employers and 
eight operatives, presented an interim 
report on Organized Public Service in 
the Building Industry.* The report is 
signed by all the operatives and three of 
the employers, the remaining five em- 
ployers, while agreeing with some of the 
proposals, not seeing their way to sign 
it without reservations. 

Early in their enquiry the committee 
became impressed with the immense 
possibilities lying latent in the self-gov- 
erning idea of their Industrial Council, 


and at their first meeting they resolved 


unanimously to review the whole struc- 
ture of the industry and endeavour to 
make recommendations of real service. 


*Organized Publie Service in the Building Industry; 
being the Interim Report of the Committee cn Scien- 
tific Management and Reduction of Costs appointed Ly 
the Industrial Council for the Building Industry. (In- 
dustrial Council for the Buildinz Industry, 48 Bedford 
Square London, W.C.) 
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They saw the building industry as a 
great self-governing democracy welded 
together for organized public: service, 
‘‘yniting a full measure of free initia- 
tive and enterprise with all the best that 
applied science and research can ren- 
der.’’ They considered the whole trend 
of modern industrial development as al- 
ready setting in this direction, the de- 
fects of other methods of control having 
been demonstrated by actual experience 
of control by the State and the ‘‘benumb- 
ing hand of bureaucracy,’’ control by. 
the municipality, by co-operative joint 


stock companies, and by individual pri- © 


vate enterprise. ‘‘The great task of our 
Industrial Counceil,’’ states the report, 
‘fig to develop an entirely new system: 
of industrial control by the members of 
the industry itself-the actual pro- 
ducers, whether by hand or brain—and 
to bring them into co-operation with the 
State as the central representative of 
the community whom they are organized 
to serve. Nothing short of this will pro- 
duce the full development of the ‘team 


spirit’ in industry, which is the key to. 


the whole problem of production. . 
Real social organization must be found- 
ed on the truths of human nature: our 


~ hope for the future lies in the liberation 


and right direction of man’s true gen- 
erous qualities of good-will, enthusiasm 
and adventure.’’ 


Tue PropuemM Srarep: The Commit- 
tee admits the present restriction of out- 
put, and ascribes this to the following 
four main reasons: (1) the fear of un- 
employment; (2) the unwillingness of 
workers to make unrestricted profit for 
private employers; (3) lack of interest 
in the industry owing to non-participa- 
tion in control; (4) inefficiency, both 
managerial and operative. 


UNEMPLOYMENT: To ensure contin- 
uous employment it is proposed to super- 
sede the old haphazard alternation of 
congestion and stagnation by regulariz- 
ing the demand for building. This is to 
be done by accelerating or postponing 
new building work. The ‘‘decasualiza- 
tion’’ of labour during wet or bad sea- 
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sons might be furthered by arrangements 
with public authorities and other indus- 
tries for ‘‘dovetailing’’ or seasonal ex- 
changes of labour, such work as afforesta- 
tion, road making, preparation of build- 
ing sites, or demolition of condemned 
areas, being suggested. as alternative 
work at periods of slackness. Failing 
other employment, it is claimed that 
both humanity and efficiency demand 
that the industry itself adequately main- 
tain the operative and his family, thus 
removing the fear of unemployment due 
to causes outside his control. A great 
and vitalizing change and increased effi- 
ciency is looked for from such measures. 
The revenue for maintaining unemploy- 
ed members would be raised by means 
of a fixed percentage on the wages bill, 
and paid weekly to the Employment 
Committee by each employer. with joint 
certificate of himself and a shop steward 
or other aceredited Trade Union repre- 
sentative. The same fund would provide 
one week’s summer holiday pay each 
year, to each registered member, at the 
same scale and from the same fund as 
the unemployment pay. All members 
of the industry, including the clerical, 
technical and managerial staffs, are in- 
cluded in this scheme. The question of 
remuneration for work done in other 
industries under the reciprocal arrange- 
ment referred to above, is recommended 
for further consideration. It is hoped 
that this scheme would ultimately re- 
lieve employers of their liability under 
the Workmen’s Compensation and other 
such Acts, that it would supersede all 
Trade Union sickness and unemployment 
benefits, and that the industry would 
also obtain powers to contract out of the 
State insurance scheme. 


EMPLOYERS’ Prorits: The committee 
found that existing schemes of profit- 
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sharing or co-partnership found little 
favour with the workers as being op- 
posed to the principles of trade unionism 
and the solidarity of labour, but they 
anticipated that the opposition of labour 
would disappear when the surplus earn- 
ings of the industry go, not to individ- 
uals, but to some common service con- 
trolled by the industry as a whole. In 
this connection attention is called to the 
distinction often overlooked in the busi- 
ness of small building concerns, between 
the wages of management and the rate 
of interest on their capital. The com- 
mittee recommends that managements 
should have adequate salaries based in 
the first instance upon existing rates of 
salary, subject to periodical revision by 
the Employment Committee in order to 
develop a recognized standard of remun- — 
eration. 

Tae Hrervae or Capitan: Following 
up the distinction between the remunera- 
tion of management, and interest on in- 
vested capital, the committee next deals 
with the treatment of capital under the 
Industrial Council. Besides regular and 
adequate pay or salaries both for opera- 
tives and management, they require as a 
condition of increased industrial  effi- 
ciency that there should be a regular 
rate of interest for the hire of capital. 
Supervision, limitation of interest, and 
guarantees of security, form the ‘‘triple 
keystone’’ of the plan proposed. This 
is, that ‘‘approved capital, invested in 
the building industry, and registered 
annually after audit, shall receive a lim- 
ited but guaranteed rate of interest, bear- 
ing a definite relation to the average 
annual yield of the most remunerative 
government stock.’’ The guarantee 
would apply to all firms in the indus- 
try, except where failure to earn the 
required rate is declared by the com- 
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mittee, on the advice of the auditors, 
to be due to incompetent management. 
The committee recommends the regular 
employment of qualified accountants as 
regular assessors as between the builder, 
the whole body of producers, and the 
community as a whole. 


Surptus EarRNINGS OF THE INDUSTRY: 
These should be publicly declared every 
yéar, with a statement of the services 
to which the money was voted, and be 
held in trust by a National Joint Com- 
mittee of the Industrial Council, and ap- 
_ plied to the following common services: 


(a) Guarantee of interest ; 
(b) Loans to firms in the industry ; 


(c) Education and research for im- 
provement of the industry, both 
independently and in co-operation 
with other industries ; 


(ad) Superannuation schemes for the 
whole registered personnel of the 
industry ; 

Replacement of approved capital 
lost through no fault of the man- 
agement ; 

Any other purposes thought de- 
sirable. 


Great importance is assigned to com- 
plete publicity as a means towards pub- 
lic confidence, and also ultimately to 
pave the way to the scientific adjustment 
of prices. ‘‘Industries are so intimately 
interdependent,’’ the report says, ‘‘that 
any increasing well-being in one must 
ultimately lead to the benefit of the 
other and to the consumer in particu- 
lan? 7 


(e) 


(f) 


Conpitions oF Entry Into THE IN- 
pustry: Indiscriminate enrolment must 
be prevented by careful regulation, es- 
pecially under the new attractive con- 
ditions. The industry-must be kept un- 
der constant review by the Employment 
Committees, who will periodically notify 
Trade Unions as to the number of new 
members eligible after a suitable trade 
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test has been made, or evidence furnish- 
ed of previous service. Applicants while 
on the waiting list should be afforded 
technical training. In connection with 
the admission of new employers, the 
Committee recommends that no loans be 
made from the Development Funds to 
new firms conducted by private enter- 
prise. These must provide their own 
initial capital. 


Sorentiric MANAGEMENT: Under this 
head the committee treats of technical 
matters, such as correct systems of cost- 
ing and accountancy (which to be gen- 
erally applicable should be simple, elas- 
tie and accurate), the improvement of 
workshops, organization of operations 
with a view to the steady employment of 
operatives, and other points. 


It is stated that there should be much — 
more inducement to the most talented 
operatives to increase their efficiency and 
to undertake positions of greater re- 
sponsibility. Finally, the extension of 
Works Committees is recommended as a 
medium for the exchange of specialist 
knowledge between the workers and the 
management. 


In concluding their report the Com- 
mittee again lay stress on the develop- 
ment of a ‘‘team spirit’’ in industry, 
‘the fundamental basis of loyalty, en- 
thusiasm and efficiency for a common 
aim,’’ and anticipate that ‘‘the spec- 
tacle of organized management and la- 
bour, uniting their constructive energies 
upon a bold scheme of reorganization 
and advance, will transform the whole 
atmosphere of our industrial life.’’ 


The report was referred back to the 
Committee by the Council, with the re- 
commendation that the committee “‘ex- 
amine further the possible effects of the 
application of the principles it sets forth 
in the light of the criticisms which the 


present discussion has evoked.”’ 
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ECONOMIC EFFECT OCF SHORTER HOURS OF EMPLOYMENT 


HE December, 1919, issue of Indus- 
‘trial Management contains an inter- 


esting article on Fatigue and Industrial | 


Efficiency, by Walter N. Polakov, con- 
sulting industrial engineer, New York. 
At various times Mr. Polakov has been 
employed in a consultative capacity by 
the Board of Estimate and Apportion- 
ment of the City of New York, by the 
United States Emergency Fleet Corpora- 
tion, and by various railway companies, 
power companies, and industrial plants. 
The article in question deais particularly 
with the relations between the length of 
the working day, fatigue and the’ effi- 
‘Glency of operation in power houses. 
With respect to the economic effect of 
shortening hours, Mr. Polakov writes in 
part as follows: 


‘“The six-hour workday advocated by 
Lord Leverhulme, in his opinion, ‘ean’ be 
applied forthwith with enormous gains 
in cost of production, provided the sup- 
ply of raw niaterial and of labour is 
available and the demand for products 
exists.’ There could be no question of 
desirability and advantages of shorter 
hours in any industry where the over- 
head charges are equal or larger than 
the cost of wages. While in the case of 
a central power station the applicability 


of this criterion alone may appear ob-— 
scure, suffice it to remember, that a pub- 
lie utility or factory plant serves indus- 
try to a large extent. With shorter 
hours, shift work will become indispens- 
able and consequently the idle time of 
expensive equipment provided for part 
time only will be greatly reduced. 


‘‘Again, in the power industry, may 
be shown clearer than in some others 
that shorter hours have other strong ar- 
guments for their adoption. <A typical 
comment is to be found in a letter which 
the author received from an American 
engineer of note, manager of an indus- 
trial plant, written after the writer’s 
suggestion to reduce two 12-hour shifts 
to three 8-hour shifts of firemen, with 
the same weekly pay to each man was on 
trial for some time: 


We did carry out your recommendation on 
the reduction of hours of work for firemen and 
eertainly have found this highly satisfactory. 

We believe that the 8-hour shift pays us, for 
the following: 

1. We have been able to get and hold good 

firemen. 

2. While we have not. the accurate data to 

support this, we feel satisfied that there 

is a Saving in coal. 
. Our variations in steam pressure have 
been practically eliminated.’’ 


Ww 





NATIONAL CONFERENCE OF EMPLOYERS AND EMPLOYEES OF 
SOUTH AFRICA* 


NATIONAL Conference of Em- 

ployers and Employees, which was 
called by the Government of the Union 
of South Africa, was held at Pretoria on 
_November 38-7, and a second session was 
held on December 8-11. Delegates were 
present from all parts of the country re- 
presenting every class of employers, 
manufacturing, mining, state, municipal, 
commereial, ete., and various labour or- 


eanizations and other associations of em- 
ployees. 

The following resolutions among others 
were unanimously carried by the Con- 
ference: 


This Conference is of opinion that free recog- 





*Rep: rts of similar nati-nal conferences appeared 
in the following issues of the LABOUR GAZETTE: United 
Kingdom, May. 1919, p. 568; Canada, October, 1919, 
p. 1172; United States, November, 1919, p. 1806. 
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nition of Employees’ Organizations by employ- 
ers of labour would tend to allay industrial un- 
rest, and is further of opinion that legislation 
should be introduced giving effect to this prin- 
ciple. — 

That in the opinion of this Conference the 
Government should immediately introduce legis- 
tion providing for the registration of voluntary 
Industrial Agreements entered into between re- 
presentative bodies of employers and employees 
in any industry, and the application of the terms 
of such agreements to the whole of the persons 
engaged in that industry, either locally or 
throughout the Union as required. 


This Conference is of opinion that the estab- 
lishment of Joint Boards provides the _ best 
means for the regulation and constant exchange 
of views between employers and employees, and 
considers that in each industry, commercial un- 
dertaking, and public institution, there should 
be formed Local Joint Boards, subject to the 
control of District or Provincial Boards, which 
in turn must be responsible to a National Joint 
Board. 


This Conference is further of opinion that 
the method of selection of representatives on 
the various joint boards, conferences, etc., re- 
presenting both employers and _ employees, 
should (except in the case of employers’ repre- 
sentatives in Government Departments) be en- 
tirely in the hands of the unions or organiza- 
tions concerned, where such exist, and should 


be free from Government direction or ratifi- 


eation direct or indirect. 


This Conference desires that legislation be 
introduced to establish the principle of a mini- 
mum wage based on a minimum standard of 
living. ‘ 


This Conference endorses the principle of 
equal payment for equal work, irrespective of 
the sex of the person performing such work. 


In the opinion of this Ovonterence the ade- 
quate and comfortable housing of the workers 
has an important bearing on production and 
national efficiency, and where housing is in- 
ferior or inadequate, steps should be taken by 
the Government to provide the necessary houses 
by means of a National Housing Scheme. 
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This Conference approves the principle of a 
half-holiday on one afternoon per week in all 
trades, industries and occupations where such is 
feasible, and recommends that where practicable 
the holiday should be on Saturday afternoon. 


This Conference is of the opinion that the 
present high cost of living is detrimental to the 
State in that it places a very heavy burden on 
ali wage-earners and others with limited in- 
comes, thereby causing anxiety to many mem- 
bers of the community and aggravating unrest. 
This Conference therefore urges upon the Govy- 
ernment the need for legislation to limit profits 
on the necessaries of life. 


That this Conference affirms the necessity for 
an Act for the regulation of apprenticeship ;+ it 
accepts generally the principles laid down in the 
draft Apprenticeship Bill prepared by the Sub- 
Committee, and recommends that the Govern- 
ment be requested to call a meeting composed 
of the members of the Conference Apprentice- 
ship Committee together with such other mem- 
bers as may be necessary to carry this resolu- 
tion into effect. Any addition to the existing 
Committee to be made with due regard to the 
preservation of the proportions of representa- 
tives at present. existing. 


A number of other resolutions were car- 
ried on division. These included ones in 
favour of nationalization of industries ; 
a forty-eight hour week as a maximum > 
for any industry, with a forty-four hour 
week wherever practicable, and a forty- 
hour week for workers in underground or 
hazardous occupations, for the applica- 
tion of minimum wage legislation on na- 
tional lines, with stringent penalties for 
any infringement of the law; for the 
abolition of systematic overtime in any 
industry, and the payment for any ne- 
cessary overtime at enhanced rates; in 
favour of legislation to provide a com- 
plete scheme of registration for all un- 
employed persons. 


yAn article on the regulation of apprenticeship in 
South Africa appeared in the LABOUR GAZETTE, March, 
1919, pp 315-6. 
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REPORT OF THE EMPLOYMENT SERVICE OF CANADA FOR THE 
FOUR WEEKS’ PERIOD, JANUARY 4-JANUARY 31, 1920 


REPORTS for Employment Offices to 
the Dominion Headquarters of the 
Employment Service of Canada, De- 
partment of Labour, show a substantial 
increase in the number of placements 
during the four weeks from January 4 
to January 31, the number of place- 
ments recorded being 21,753 as com- 
pared with 15,923 during the preceding 
four weeks. 


The following table presents in sum- 
mary form by Provinces, a revised 
record of placements from the beginning 
of March, 1919, to January 3, 1920, 
covering the operations of the Service 
for the ten months of the year 1919, 
during which it was in existence. As 
has been indicated in previous issues 
of the Lasour GazeETrE, regular place- 
ments refer only to those applicants 
for whom the employment found was 
likely to be of more than one week’s 
duration, while casual placements refer to 
those applicants where the employment 
found was likely to be of less than one 
week’s duration. It will be observed 
that the number of regular placements 
from the beginning of the record until 
January 3, was 267,968, or at the rate of 
6,090 per week, while the number of 
casual placements for the same period 
was 37,905, or a weekly average of 861. 
From March 1, 1919, to January 3, 1920, 
the number of vacancies notified to the 
Service was 373,866, the number of 
applications for employment during 
the same period totalled 370,782. 


During the period under review, 
January 4 to January,31, the regular 
placements were distributed as follows: 


Week ending Janaury 10—5,808 


Week ending January 17—5,262 
Week ending January 24—5,450 
Week ending January 31—5,204 


The following table shows in detail 
the work of the various offices during 
the four weeks from January 4 to January 
31. At the beginning of the period 
there were 18,895 unplaced applicants 
as compared with 8,362 unplaced ap- 
plicants at the beginning of the 
preceding four weeks, while at the same 
time there were 12,036 unfilled vacancies 
as compared with 13,107 unfilled vacan- 
cies at the beginning of the preceding 
period. This would indicate that 
there was a substantial increase in the 
number of unplaced applicants, and 
that these applicants were in a less 
favourable position regarding oppor- 
tunities for employment than at the 
beginning of the preceding period, the 
number of vacancies having decreased. 
During the four weeks, 46,866 new 
applications and re-applications, were 
registered, while during the same time 
26,858 vacancies were notified, an excess 
of applications over vacancies of 19,978. 
Corresponding figures for the preceding 
four weeks’ period were 36,899 and 
22,194, an excess of applications over 
vacancies of 14,705. The large excess 
of applications over vacancies as re- 
flected in the present returns, while 
partly seasonal in character, is also the 
result of increased registration under 
the Federal Emergency Appropriation. 

The accompanying chart shows gra- 
phically the number of applications 
and vacancies registered, as well as the 
number of placements made over the 
period of the record. The chart indi- 
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CHRONOLOGICAL SUMMARY OF PLACEMENTS 
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19 rT el PAR re ee acd a 24 136 339 437| 2,272) 1,126 699 682} 1,097 6,308 504 6,812 959: 
20 ek 19S Ny, oc.ahisee ee 37 146 315 459} 2,262) i,139 670 613 797 5,806 §32 6,438 515 
21 Sed ae Ooi tos, Enns ANS te oes 33 146 385 554) 2,508} 1,195 824 638 836 6,618 501 7,118 863 
22 | AUPUSiEE: 2... eae at. ns. eee 34 126 301 632| 2,422) 1,719 944 808 784 7,352 418 7,770 897 
23 mar UA bi rag Ree ee rane ; 32 125 227 660} 2,103) 3,087) 1,522) 1,015] 1,005 9,344 432 $,776 TTL 
24 pe area Mk, Shes Reece es ra 26 99 288 712) 2,397) 4,036) 1,889) 1,008) 1,202} 11,147 510; | 11,657) 1,124 
25 8 ey Seca oo eee ae 18 128 290 802; 2,394) 4,049) 2,157) 1,052] 1,149} 11,504 535] 12,839 1,322 
26 ce BES OUE: Mtooke Tato s 32 Li 289 811) 2,661] 2,454) 1,418] 1,222 940 9,522 482| 10,004 1,261 
27/|Sept. RASA eee aoe a, 30 115 250 578} 2,201; 1,967) 1,761 775 732 8,055 354 8,403 1,141 - 
28 STE BS oie Sea eee 26 157 248 654] 2,187) 1,807| 1,297 777| 1,007 7,828 332 8,160 1,274 
29 SO aed ee Sane ee ee | 31 164 250 686) 2,398) 1,995) 1,093 921] 1,152 8,225 465 8,690 1,238 
30 SME Da TFET A oy Kotor assed 4 13 152 247 668] 2,602) 2,605) 1,123 919; 818 8,773 374 9,147 1,246 
31/Oct. CO eos eae as ae 33 163 292 700! 2,228) i,812) 1,009) 948 913 7,753 345 8,998 1,216 
32 Barat 2 Sila) eras es ae 32 176 275 665| 2,158} 1,637 788 863 814 7,039 369 7,408 1,294 
33 She LOM reek taken 19 100 293 604} 1,994} 1,066 731 871 761 6,102 337 6,439 1,248 
34 ade i BO Me Uaerne es eer 21 135 244 665; 2,175) 1,811 740; 1,036 709 7,187 349 7.536) 1,634 
35] Nov. Le Rehr nae entenes > 45 144 352 531] 2,195) 1,098 823} 1,019 636 6,457 386 6,843 1,485 
36 a Soe leet: 85) 155 306 603) 2,306} 1,296 909 792 793 6,849 396 7,245 1,425 
37 pee LD): 2 88 ohne eather 58 152 293 698} 2,144] 1,880 860 690 846 7,186 435 7,621|. = 1,247 
38 LOTS iy Ae en RN Bae OR 44 119 ol 723| 2,308) 1,022 768 816 838 6,511 438 6,949' = 1,450 
39 HoT OO... 25. heer as 61 173 283 621; 2,106 821 738 680 880 5,936 427 6,363 | 1,310 
40} Dec. Ose. oe oo bees 23 155 240 585; 2,148 825 635 586 955 5,745 407 6,152) 1,308 
41 oto GIB ae >: RR Sco 29 97 252 466| 1,927 589; 480 538 758 4,803 333 5,136 1,250 
42 4" TOS Rance ar Sy set on 32 156 249 429 005 495 481 566 975! ~° 4,671 407 5,078 1,191 
43 LOS EO Oe CS es 2 72 122 241) 1,046 417 318 416 469 2,940 163 3,103 1,029 
44\January 3, 1920...........: 13 115 147 328] 1,454 502 377 493 700 3,852 Poet 4,129 954 
Total. co oe 1,287| 5,565] 10,034 | 84,341| 48.976| 34,277! 30,832] 32,219) 250,990) 16,978) 267,968, 37,905 
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REPORT OF EMPLOYMENT SERVICE OF CANADA FOR FOUR-WEEK PERIOD ENDED JANUARY 31, 1920. 








































































































Applicants — Applicants Vacancies Vacancies Applicants Placements 
unplaced registered unfilled at notified referred to reported 
Office. at beginning during beginning of during vacancies during 
of period. peried. period. period. during period. period. 
Men | Women|} Men | Women| Men | Women|} Men | Women| Men | Wenen | Men | Women 
Charlottetowa....... 43 1 189 3 6 1 32 } 5 51 3 36 1 
Prince Edward 43 1 189 3 6 1 32 | 5 51 3 36 1 
Island... a eta salars te Sr Se adh PSS ee a TL at Cn ae i al bh OE ee ae 
4a 192 7 37 54 °° 37 
a a | ns | Sea ee, 
Ambhersts 3 onus hea ote (2 5 137 0 47 0) 53 0 43 0 27 0 
Halifax ors. Pees 202 to 671 49 23 70 153 69 138 40 149 25 
New Glasgow........ 32 2 161 13 50 27 63 32 114 8 63 a 
Sydheyer. we tases 35 0 189 1 454 0 83 Me TUNG 1 102 Bie | 
Yarmouth. aves 15 0 248 0 4 5 56 0 34 0 35 0 
Nova Scotia............ 356 22 1,486 63 578 162 388 103 438 48 378 | 25 
378 1,469 688 431 488 435 
Bathurst... ice wins 49 1 9] 0 49 1 57 1 aul 1 61 it 
Campbellton......... 12 0 97 0 2 12 174 1 90 0 75 0 
Fredericton. ......... ave 0 131 5 91 18 159 S 112 4 96 3 
Moneton:..04).s Hie 111 5 387 16 102 3 309 27 331 12 341 10 
Newcastle....... . Y Ss 0 76 0 18 0 59 0 54 0 aii 0 
Stoke cos bites 199 14 496 25 13 4] 237 45 - 243 19 13 19 
467 26 1278 46 365 75 985 77 981 36 748 $3 
New Brunswick.... a | renin | a Sera | ee SEES Se GE, OLE ee ae ee 
427 1,324 380 1,663 917 781 
Jt GL NMG eat belly ave rAeeat 84 0 4390 0 282 0 178 2 ue 0 263 0 
Lachine s./ i002 43 0 73 Oren eee a ree a aruae 0 58 0 55 0 
Montreal, St. James St. 146 14 706 46 8 7 630 455 560 36 439 22 
Montreal, Sect. P. &B. 89 0 157 0 4 0 52 0 94 0 oo 0 
Montreal, Windsor’St.} 5,385 0 4,001 (| rae aan Of estrake 0 1,625 0 1,202 0 
Quebees. sia eee, 123 0 331 0 6 0 54 9 207 0 194 0 
Quebec, Merger Bldg. 349 0 509 ORFs sete 0 0 143 0 112 0 
Sberbrooke.......... 39 1 182 20 65 4 96 21 128 20 126 20 
Three Rivers.......... 85 4 129 21 10 26 1,291 19 81 27 53 13 
6,343 18 6,518 87 375 37 2,301 497 3,268 83 2,417 55 
Quebec.......... ——_) —K | KK jg oe _ ' oo | jj %iqer_ cei |) 
6,362 6,595 412 2,793 3,351 2,472 
Bellevillesecn.2eoe 5 4 0 42 0 5 0 31 0 35 0 31 0 
Brantford. fe... 35 0 183 9 4 0 153 10 214 9 153 9 
Brockville... ... pace Ms 19 0 95 0 0 0 59 0 87 0 61 0 
Chatham....... 0 0 144 0 0 0 139 0 135 0 135 0 
Cobalt. rn 5 ole oe 8 0 158 ] 65 0 Wie 1 140 1 118 1 
@ernwalloeccc 0k. k, 9 2 60 0 2 0 35 0 30 1 43 ue 
Fort William........ 38 2 288 5 459 7 376 a OM 3 207% |= 1 
IE a ee Ese 1 0 GY/ 0 51 10 45 0 55 0 O35) 0 
QGuelphiieliniacaaice « 139 0 Papal 11 106 8 204 11 207 11 136 8 
Hamslton..., 2c 2.005 623 26 645 179 93 186 469 172 645 138 527 97 
Kingston............ 184 0 298 0 16 0 145 a) 154 0 131 0 
Kitchener...... Riis 0 0 120 0 0 0 133 0 120 0 120 0 
Lindsay....... 17 0 50 1 0 BY 5 38 5 31 5 
London...... 115 21 317 104 121 269 197 13 275 65 173 47 
Niagara Falls. ...... 0 0 58 0 31 41 Qe 0 56 0 iy 0 
North Bay.......... 0 0 315 0 180 - ~0 153 0 815 0 290 0 
N. E. Ontario, P. & B. 34 0 51 0 0 0 52 0 59 0 52 0 
Orillinde or. sik ee as 38 0 174 0 0 0 61 0 61 0 61 0 
Wea ciei Vaers seis 4 0 | 54) i 25 0 38 1 39 1 39 1 
Ottawa, Dalhousie St.. 15 0 403 0 1,025 0 66 0 401 0 478 0 
Ottawa, Queen St..... 558 34 | 1,078 62 683 214 245 80 601 28 456 22 
Owen Sound...... es 42 0 130 5 0 0 108 6 110 6 106 5 
Pembrooke.......... 6 4 149 1 10 0 113 1 141 ik 137 0 
Peterborough........ 35 0 223 17 121 59 171 10 182 19 170 9 
Port Arthur... 454. -. 13 0 440 2 489 2 382 4 404 2 355 2 
St. Catharines....... 57 0 247 18 1 0 183 18 214 18 183 18 
St:-Thomas. ..;.../.5.. 12 0 151 2 8 0 156 2 134 2 123 wv 
Sarnia sie. enon 9 0 61 1 8 0 isi07 1 63 1 57 1 
Sault Ste. Marie.. «0 0 648 4 85 0 656 4 455 4 452 4 
Stratford.... .. NS eek 31 0 124 1 23 0 2A Sri 0 98 0 86 0 
Ril evinpRinsr as elect: 4 1 1,009 3 886 3 653 1 753 2 770 2 
Wimminga ue) qs.octaate 0 0 339 0 0 0. 33% 0 340 0 213 0 
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REPORT OF EMPLOYMENT SERVICE OF CANADA FOR FOUR-WEEK PERIOD ENDED JANUARY 31, 1920—Continued 








Applicants Applicants Vacancies Vacancies Applicants Placements 


; unplaced registered unfilled at notified referred to reported 
Office. at beginning during beginni: i during vacancies during 
of period period pero period. during period. period. 
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Women| Men | Women|; Men | Women| Men | Womer 












































































































Toronto:— 
45 King Street W.. 4,050 219 9,272 647 229 1,650 1,849 1,259 1,064 460 540 342 
“4° P. & B. Sect 187 0 173 0 69 0 97 0 174 0 74 0 
1254 Bloor St. W.. 360 0 183 0 2 0 127 0 128 0 106 0 
172 Front St. W.. 34 0 700 E00 0 0 500 0 520 0 535 0 
287 Queen St. E. 
(Handieap Sect). 38 0 47 0 0 0 42 0 43 0 26 0 
CAE ats ee alt ie tz. 1 121 1 17 0 62 1 79 1 55 1 
Windsor. UR CUA R AE Se 53 0 540 8 28 13 393 9 392 6 365 6 
} 6,789 310 | 19,374 1,087 4,843 2,462 8,931 1,672 9,180 784 7,722 584 
Ontario..........({Q———— MS ee eS 
, 7,099 29 461 7,395 10,603 9 964 8,206 
Brandon......:...+: 74 4 205 19 102 22 153 28 122 20 117 19 
Dauphin. 20.5 sass 0} 0 38 1 41 0 (pi 1 33 1 28 1 
Portage La Prairie. . 28 1 131 29 15 40 137 22 162 38 97 23 
a Syafhe/at St Wel hai eg ares (ila 70 0 0 0 30 0 20 0 19 0 
311 Tribune B. P&B. 213 0 274 0 32 0 170 0 153 0 81 0 
(Handicap oe Bis Scat 202 OF Ric 0 37 49 29 0 
Other Offices. . 445 500 1,747 347-| 1,148 682 2,282 679 1,853 370 1,678 238 
766 505 2,687 396 1,338 744 2,836 740 2,382 429 2,059 281 
Manitoba...... ; ———_ |__| ji—|\y—_— |) |} —__—_ 
1,285 3,063 2,082 3,570 2,821 2,340 
Hstevan..........; sy 10 xt 66 if 3 6 16 5 17 8 16 8 
Moose Jaw.........- 39 4 388 48 30 12 193 37 178 38 246 22 
North Battleford. .... 9 0 72 0 24 2 22 1 23 0 18 0 
Prince Albert........ 5 1 564 4 47 5 540 2 217 2 192 2 
OPIN Gh hide 204 19 722 115 19 45 276 136 381 94 377 $1 
Saskatoon,.......... 170 3 695 49 100 10 269 84 394 46 445 45 
Swift Current........ 17 Y 97 11 6 4 44 14 80 16 66 5 
Wevourn scuba» 3 0 53 1 9 1 44 1 41 1 39 1 
VOPKEONE ait tcbaistc: 4 1 88 5 7 1 74 7 65 6 62 6 
481 31 2,745 240° 245 86 1,478 287 1,391 |. 211 1,451 170 
Saskatchewan... |---|} gj | —_— } qj | qr] —\ic_\i— 
492 2,985 331 1,765 1,602 1,131 
Calvary es ek ist 521 8 1291 74 18 23 582 113 640 63 587 50 
Drumbeller.......... 9 0 136 0 20 142 0 129 113 0 
Edmonton........... 302 9 1,918 228 140 23 915 22 1,01 152 931 157 
Lethbridge.......... 6 0 166 6 0 0 97 5 96 5 96 5 
Medicine Hat........ 7 0 161 23 Oe 0 109 23 105 23 105 23 
Red Deer............ 5 0 76 1 50 0 111 1 40 1 37 1 
920 40 3,748 332 2323 46 1,956 370 2,022 244 1,889 | 236 
Alberta... |P  eee eee 
937 4,089 276 2,326 2,266 2,105 
Cranbrook........... 68 1 274 0 84 0 282 3 157 0 putas 0 
Rernten. 3 sins seed 0 0 97 0 85 0 67 0 95 0 88 0 
Kamloops........... 3t 0 285 0 50 0 187 0 221 |, 0 152 0 
Kelowna... scars ses 0 8 18 0 0 0 15 0 1h 0 ly: 0 
Nanaimo............ 33 0 81 i. 0 0 41 1 40 1 40 1 
reer ate aces 30 7 181 11 13 o 165 13 155 12 150 | 12 
New Westminster. . 126 0 332 3 7 0 160 3 141 3 142 3 
Penticton............ 0 0 67 0. 0 0 58 0 59 0 ~ 58 0 
Prince Rupert........ 68 0 169 0 4 0 | 121 | 0 102 0 99 0 
ke. . 0 0 30 0 6 0 66 0 15 0 14 0 
Vancouver :— 
“= Homer & Dunsmuir 473 27 1,573 426 0 15 600 250 811 274 609 916 
7s “ “P&B 239 0 285 0 7 0 109 0 103 0 103 0 
Powell Ave........ 420 0 1,753 0 218 0 1,598 0 1,620 0 1,516 6 
Vernon.............. 66 0 216 0 49 0 145 0 116 0 96 0 
Victoria. 2.5... s'5..05. 292 4 805 110 14 8 177 144 185 76 162 60 
1,852 39 6,136 551 537 26 3,791 414 3,837 366 3,384 292 
British Columbia|— —— —_—|—__—_—- - — | ————— ——_|— pili ce 
1,891 6,687 563 4,205 4,208 3,676 
17,851 964 | 44,061 | 2,805 8,457 | 3,579 | 22,693 4,165 | 23,461 | 2,205 | 20,072 1,681 
Totals for Canada| —___ —_—__ |____——_——__ Xi cr _ ee |_ |_|, 
18,895 48,866 12,036 26,858 25,666 21,753 
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cates that for the period under review, 
(previous periods having been reviewed 
in corresponding issues of the Lasour 
GAZETTE) there was a marked rise in the 
number of applications registered during 
the first week of the period, the number 
reported during the week ending January 
10, being 14,020, which represents the 
largest number of applications so far 
registered with the Service, during any 
one week. Though succeeding weeks 
of the period showed a falling off from 
this peak, the number of applications 
for the period under review remained 
substantially higher than that regis- 
tered during any preceding period. 
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The number of vacancies likewise 
showed a marked rise during the first 
week of the period, the peak for the - 
period being reached during the second 
week after which time there was a 
decrease in the number of vacancies 
reported. The total number of vacan- 
cles was considerably higher, however, 
than during the preceding period. The 
number of placements is previously 
indicated, also showing a marked in- 
crease, the highest number reported 
being for the week ending January 10. 
The fluctuation of succeeding weeks 


represents largely the effect of the 


adverse weather conditions, particularly 
in the Maritime and Prairie Provinces. 


eae ees 


ooo HJ WAN | 
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EMPLOYMENT CONDITIONS 
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IN CANADA DURING THE PERIOD 


JANUARY 11-FEBRUARY 7, AS REPORTED BY EMPLOYERS 


\ 


Waexty reports ee employers to 
the Dominion Headquarters of the 
Employment Service of Canada, De- 
partment of Labour, during the four 
weeks from January 11 to February 
7 show .that increases in the volume of 
employment were registered during 
the period, especially noteworthy in- 
creases being registered during the first 
two weeks. | 
The following chart shows weekly 
the percentage increases or decreases 
in the volume of ak ae for the 
full ae a of the record of March 22 


ALL 


100 PERCENT 


| it 
: ol 
nt 


until February 7. As formerly, the 
chart presents a series of percentages 
each percentage recording the increase, 
or decrease in the volumé of employ- 
ment during the week as compared with 
the preceding week. As the number 
of firms reporting varies from week to 
week, no attempt should be made to 
read the chart as a cumulative record. 
The chart indicates that substantial 
recovery took place during the period / 
under review from the losses registered 
during the preceding inventory and 
holiday period. The large increase 
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which characterized the closing week 
of the preceding period was also found 
during the first two weeks of the period 
under review. Increases, but. of a 
smaller character, were likewise regis- 
_tered during the latter two weeks of the 
period. The changes recorded were: 


Week ending January 17—an increase 
“of 1.1 per cent.’ 


Week ending January 24—an invrease - 


of 1.0 per cent. 
Week ending January 31—an increase 
-of .1 per cent. 3 


Week ending February 7 —an increase 
cof .3 per cent. 

Reports from the various districts 
indicate that, with the exception of the 
Maritime Provinces, conditions were 
substantially the same throughout 
Canada. The Maritime Provinces, re- 
ported an increase in only one week, 
that of January 24, decreases being 
registered in the other three weeks, 
reflecting generally adverse weather 
eonditions. Quebec registered  in- 
creases during all four weeks, likewise 
Ontario. Increases, but of a less sub- 
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stantial character, were registered by the* 
Prairie Provinces. British Columbia, 
with the exception of the week ending 
January 31, registered substantial in- 
creases. 


Summarizing the returns by indus- 
trial groups, Clay, Glass and Stone 
Products, Chemicals, Metals and Wood- 
working registered increases during all 
four weeks, the most substantial in- 
crease being registered by the Metal 
group. Lumbering, Leather and 
Leather Goods, Textiles, Pulp, Paper 
and Printing, Vehicles, Quarrying and 
Mining, Railway Construction, Railway 
Operation and Miscellaneous Industries 
registered increases taking the period 
as a whole, while losses were registered 
during individual weeks. 

Commercial and _ Mercantile, and 
Food and Drink and Tobacco, while 
registering increases during individual 
weeks, registered decreases, taking the 
period as a whole into consideration. 
Building and Construction, on the 
other hand, registered decreases during 
all four weeks. \ 


UNEMPLOYMENT IN TRADE UNIONS AT THE CLOSE OF 
JANUARY, 1920. 


HE present article on unemployment 

~ among the members of local 
trade unions deals with unemployment 
as at the end of January, 1920, and is 
based on returns received from 1,428 
labour organizations with a total mem- 
bership of 173,161. For all occupations 
reporting, 4.28 per cent of the members 
were unemployed as compared “with 


4.98 per cent in December, 1919, and 


with 3.94 per cent in January, 1919. 
Unemployment as used here has 
reference to involuntary idleness due 
to economic causes. Persons occupied 
in work other than their own trades 
or who are idle because of sickness or 


as the direct result of strikes and lock- 


outs, are not considered as unem- 
ployed. } 


_. 


That the percentage out of work at 
* 


~ 
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the end of January was slightly smaller 
than at the end of the preceding month, 
was due to there having been more 
employment for transportation workers, 
particularly in the navigation sub- 
group, and ‘also for workers in the 
building and construction group. 


Tables I and II on page 325 sum- 
marize the returns by districts and 
provinces. Quebec and British Co- 
lumbia showed less unemployment than 
in December, while the Maritime Pro- 
vinces, Ontario, and the Prairie, Pro- 
vinces registered more idleness. The 
increases, however, in the Maritime 
and Prairie Provinces were nominal. 
Individual decreases in the percentage 
of unemployment were registered in 
New Brunswick, Manitoba and Sas- 
katchewan, in/addition to Quebee and 
British Columbia mentioned above. 
As compared with the returns for 
January, 1919, Ontario alone showed 
improvement in employment, less 
activity having been recorded in the 
other districts and also by _ the 
individual provinces. 


Unemployment in the manufacturing 
and mechanical industries as reported 
by 378 unions having a combined mem- 
bership of 50,778,, was slightly more 
prevalent than at the end of December, 
2.96 per cent of the members having 
been unemployed as compared with 
2.79 per cent in the preceding month. 
_In comparison with the figures for 
January, 1919, however,. there was a 
slight improvement shown, 3.32 per 


cent of the members having been re- 


ported idle in that month. The per- 
centage unemployed in the metals, 
machinery and conveyance group was 
somewhat larger than in either De- 
cember, 1919, or January, 1919, largely 
due to continued and increased shortage 
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of steel. There was more activity for 
workers in the food, tobacco and liquors, 
textiles, carpets and cordage, pulp, paper 
and fibre, leather, boots and shoes and 
oil refinery groups than in either of the 
months used in this article for com- 
parative purposes. The percentages un- 
employed among tradesmen in the cloth- 
ing and laundering and woodworking 
and furniture groups were slightly larger 
than in the preceding month. They 
were, however, smaller than in January, 
1919. Workers in printing, publishing 
and paper goods, glass bottle blowing 
and jewelry industries were less well 
employed than in either month here 
used for comparison. Considerable 
short time was reported by unions of 
boilermakers, machinists, iron, steel and 
tin workers, meat cutters, bakers and 
confectioners, pulp and paper makers, 
typographers, pressmen, tailors, boot and 
shoe workers, and glass bottle blowers. 


Reports from 571 organizations of 
transportation workers, having a total 
membership of 65,170 indicated that 
2.73 per cent of the members were un- 
employed, as compared with 5.03 per 
cent in December and 2.02, per cent in 
January, 1919. There was slightly more 
unemployment among steam railway - 
employees (whose returns cons’ ituted 
nearly 75 per cent of the entire mem- 
bership reporting) than in either the 
preceding month or in the corresponding 
month of 1919. This slackness was 
largely attributable to continued 
seasonal unemployment for maintenance 
of way employees. Some engineers, 
firemen, carmen, trainmen, and main- 


tenance of way employees also repo:ted 


considerable short time., Street and 
electric railway employees, and team- 
sters and chauffeurs, were more fully en- 
gaged than in both December and 
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January, 1919. There was considerably 
more employment for navigation workers 
than in the preceding: month, but the 
percentage unemployed was larger than 
in January, 1919. 


In the mining quarrying and refining 
of ores group, reports were received 
from 37 unions with an aggregate mem- 
bership -of 11,115 and show that .84 
per cent of the members were unem- 
employed as compared with 2.10 in 
December, 1919, and with 1.42 per 
cent in January, 1919. Employment 
for miners showed more activity than 
in the preceding month, and also than 
in January of last year. Quarry 
workers continued to be well employed. 
The percentage unemployed among mill 
and smelter men was slightly less than 
in December, while in January, 1919, 
no members of these unions were re- 
ported as unemployed. 


The percentage out of work in the 
building and construction groups as 
reported by 238 organizations having a 
combined membership of 27,624 was 
11.77 as compared with percentages of 
12.06in December and 16.29 in January, 
1919. Tradesmen in this group con- 
tinued to be affected by the severe 
weather prevailing throughout the 
country, particularly at the end of 
January, which made outside work 
practically impossible. Unemployment 
in the shipyards in British Columbia 
also added to the number out of work, 
especially among carpenters and joiners. 
Members. of these unions, however, 
were better employed than in December 
or in January, 1919. The same is 
true of electrical workers, granite and 
stone cutters, tile layers, lathers and 
roofers. The percentage unemployed 
among bricklayers, masons and _plas- 


“THE LABOUR GAZETTE 


- January, 1919. 


we re ‘c Y f : Pig t 


Marcu, 1920 


terers was slightly larger than in the 


preceding month. In comparison, 
however, with the returns for January, 
1919, substantial improvement was 


shown, the percentage unemployed in 
that month having been considerably 
larger. Painters, decorators, and paper- 
hangers, plumbers and steamfitters, hod 
carriers and building labourers showed 
more members idle than in December or- 
January, 1919. Bridge and structural 
iron workers and steam shovel and 
dredgemen reported slightly less un- 
employment than at the end of the 
preceding month, but the percentages 
out of work in these unions were larger 
than in January, 1919. There was 
considerable short time reported by 
unions of bricklayers, masons, and 
plasterers, carpenters and joiners, pain- 
ters and decorators and paperhangers, 
and plumbers and steamfitters. 


In the public employment group, 
as reported by 72 unions having a total 
membership of 6,614 the percentage 


out of work was .68, as compared with 
unemployment percentages of .91 and 
.33 respectively, in December and 
Civic employees were 
slightly better employed than in the 
preceding month, but the percentage 
out of work was larger than in January 
of last year. | 


Unemployment in the group of mis- 
cellaneous trades, as indicated by re- 
turns received from 129 unions with 
11,385 members, was more prevalent 
than in December or in January, 1919. 
Increases in the percentages of un- 
employed were reported by barbers, 
stationary engineers and firemen, and 
unclassified workers. Retail clerks and 
hotel and restaurant employees were 
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more fully engaged than in the pre- 


ceding month and also than in January, 
and 


1919. Musicians 
ployees reported a slight decrease ia 
unemployment as compared with De- 


cember, but the percentage was larger 
than in January of last year. Some 
of barbers, 


unions 


theatre 


musicians, 


em- 


and 


theatre employees and stationary en- 
gineers, in addition to the members 


~ entirely unemployed, 


short time. 





reported some 
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The percentages reported idle in the 


different groups of occupations 
indicated in Table III on page 326. 


are 


The percentages reported idle in some 


larger industrial centres are indicated 
in Table IV. 


The tabular statement on pages 328-9 


TABLE IV—PERCENTAGES OF UNEMPLOYMENT IN TRADE UNIONS BY CITIES 


























, presents the returns in some detail. 















































~ City. Jan.,. |Dec., |Nov., |Oct., |Sept.,|Aug.,| July, |June. |May, |April,|Mar.,|Feb., |Jan., 
1920 | 1919 | 1919 | 1919| 1919} 1919] 1919] 1919] 1919] 1919] 1919) 1919) 1919 
Rriahtax “AR on SOR AR Ere eRe Ree Tires. 5.65| 3.77| 2.74| 2.14] 1.65] 1.12] 6.13} 8.56] 1.90; 2.69) 7.36) 4.10} 4.40 
SLR TUN AG nO ES oe bane, aaa wea ee ore 3.97|10.45| 2.29/24.29) 1.27| 2.14] .80) 4.95) 6.48) 2.01) 2.04) 2.62) 1.94 
PAOTERO telnet ehinie os Aaae SP asiiss.6 aire vin n.o. a4 9.8 he's 5.1/} 6.94) 3.11) 2.88] 2.85] 1.93) 2.97) 3.10/ 6.30) 4.95 6.77|10.31| 6.22 
MB OROIGO vata cies Sale races’ clei ait drag co, o7eheohs latchosele 7s bisa.» 2.26) 1.14] 2.90) .87 2.55 .84| 1.78] 1.61] 1.88] 6.34! 8.96] 6.74) 6.36 
WHRUIDGE: rice has yh bs coiginns oa ba paso aie ve o's ayia ss 4.46) 4.63) .82 91|  .76| 1.09! .17| 1.35] .95| 1.75] 1.08) 2.32) 3.66 
pT LE a 4 Ae SS ea a a Me ey Pa Se 10.88 6.04} 2.36) .19| 1.63] 2.76] 2.79} .98) 3.17) 5.28)11.13) 5.41) 8.66 
PUIORUON les SU Fee sre ged se aime iine steno os sit eis 2.92| 1.29] 1.19] 1.10] .86{ .56| .97) 1.90} 2.80) 3.20) 4.99] 5.20) 2.67 
Vancouver Sorel CORN peat ROLL PRONE MOPARS ROS ANT 8.51] 8.12] 7.81|11.13] 3.48) 5.30) 5.54] 3.35) 4.65) 6.01) 8.73) 6.31) 6.69 
5 TABLE IV (Cont’d.).—PERCENTAGES OF UNEMPLOYMENT IN TRADE UNIONS BY CITIES te 

City. Dec., |Sept., |June., |Mar., |Dec., |Sept., |June. |Mar., |Dec., gent. June, |Dec., 
1918 918 | 1918 | 1918 | 1917 | 1917 | 1917 | 1917 | 1916 | 1916) 1916) 1915 

Halifaxe vtroonits cs eon hac Were SOM AA PA 1:31 | 4912 27a 14) 84 2420) 108 a 88 2 0 | 4.03) 0 
Erm OTUC A hore are. rec cla reisiielslelevetese?elnie¥ole sfofe's).crs/ el aliate' 1641 .70{ 1.18) .57/] 5.69| .16 .43 | 2.94) .47| .18] .09 | 2.92 
Montreabioss vss. 8<s gees eeceeeeeeesscecrerereens 2.77| .58| .60| 6.35 | 3.73 | 4.48| 2.95] 4.17| 4.61| .50| 2.6 | 10.6 
FROL DNC a Teel tees «oho. ole noste rerareteicre etustelaieleyoce.e. ¥en. 4611.11} 13) 281 3.81 | 1.68 192,74 | 1.06 | 1.32.) ’-63) 1.8 | 10.6 
DWT Ceci ss cteveie eiofols.c. 01's rela’) ee siete eisiavectesins See © sgG) | FES" Ob 7B TOF bk POR 72 | 2:83 | Cur SBS ice PO 
CRT al anna sas etetey Mists avert o's lela ehebuimeeruisueiotclel sits’ srere tile. 2us 4.10; 0 .10 | 2.64] 5.63} 0 0 BIA I feat Gan .65| 1.388)14.31 
1Dobrioh OV ey Aan Bate BOIL ReEe horas tral yapae 0: canon ac or: 1.54]. .67|) .23| .51] 2.41) .55 | 1.68 £.11. 158.3200 4ae7 1.78 8.43 
MQ a cf th u e's ain whe clas apis is shins Aitme seas he 3.65 | 1.42 | 1.05| 1.94 | 3.28 | 2.99 | 2.67] 4.75 | 4.95 | 4.56; 8.1 | 18.0 
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“UNEMPLOYMENT ON JANUARY 31, 1920 








OCCUPATIONS porting | ployed porting | ployed 
4a i] a 
a 
* & 
E ge) 8) 
DJA a | A 
1-Manufacturing and Mechanical. } 
Industries: 25 605 0 be oe ene 11; 988; 6 0 2 
2-(a) Merats, MAcuinery & ConvEYANCES 7| 636; O 0 8 
Molter Socytacins ciety om ered as DMOZ S Oi sh PST ATI 50 
4-7) -Blacksmiths ssi sie: eas cls ks os oe eral Locke eae ee leer 9; 166] 0 
5- Boilermakers and iron shipbuilders ....||....|..... Serna nlsheaes 9; 178} O 
Gri Pattermmakersy iss ss siti ce es cee al Penge Pees iach aetna as Aerie Racaaps 
7- Metal polishers, buffers and platers ..../|....}..... Bay Ue esate pets Te Oh ies 4 as 
| Ona MACTUNISED | 3 SUN cu Uade's Cuvee she SP LOS aut. 9} 602) oO 
9- Sheet metal workers and tinsmiths .... Dt ORO ea Oreck on 1])4-26)2:-0 
10-(6) Foop, Topacco anv Liquors......../|....{..... ogee © Eby 1} 15 0 
11-_ Flour and cereal mill employees........ TE eave. Pipe ae aa Teabnra| DE eet Magy 4 RS a bei 8 
12- Meat cutters and butchers............ Sate ska a gab ts tae al Oe lis MPR ne ea one 
13— Bakers and confectioners.............. Fatih eRe pare Rene NN bisque veo te Aady 
14- Cigar and tobacco makers............. antl ea Bee hiee Tid OAS eo 
i5- Brewery workers. 2... 2.2.0.0. ,2..0.% Pit oN i aN pina sei waren (amit ORS TY bald ctaace TA) RU) i 
16-(c) TextILes, CARPETS AND CorDAG®.... 1} 215) O (1h PR eae 
17-(d) CLOTHING AND LAUNDERING. . eee ns Hil bala ba eae a rd PEN erin Pr 
MB) VAMORS steko se ee Osea cat ae ne SEC Dein btseal eter Rave AN) beat 
19- Garment workers.........0...2-+eceee avail sage tra, sulisreMe eit taass lea re var eaanc(erl eM avaee te etatene Met shake 
20- Hat, glove and fur workers............ AUCH et Navn era ua ety [es ee ated Patten Bia 
21-(e) Putp, Paper AND Fiprm............- BF IRS Kaeser coor 1; 146) 0 
22-(f) Paintine, Pusiisnine & Paper Goons 3; 138) @ Ole 2s 227s 
=" COMPOSILOPS coer eee rhe ek eae St eo Pe Oe pase Lie ON eis | 
24- Pressmen and assistants...........0ecel|esceleccctle see |occen 1, a 0 2 
Mo COR NICER cre Pn ne ho ede cue TR RT coh ee beat en ee eal eee 1 
26- Stereotypers and electrotypers.........||....|.....|.... |...-. |.c..leseecl. nee 1 
2i-~. Engravers and lithographers.....0..¢60|]fseaclescoetices lias pled. toescul. so, 2 
ap 2 eo SSRN ES ab) Sas MeN 9 Re em IN fants ie et ace ha MES ES A 
29-(9) Woopwork AND Furniturg.........||....|....-|.... |..... Low leeeeelo ww. 3 
30-(h) LeatHur, Boots, Snozs & Ruspurs..||....|.....|.... |.....|....|......... 9 
31-(i) Guass Borrie BLOWING............- a eiad tere cas ear cer aS Cara ieee ae aren Set 3 
82-(j) JEWELRY WORKERS...........0.0000% atl. Si steNe RS Mee (OM ator oa UE ie 1 
B6-(k) OG, REFINING.0 5 oc cc tec sence dace baile 2M oka iain ool Melatamtaloei abel a) Weis set hd Seesatac eden. asl eile ore ake af 
Transportation.................4+. 39| 3568; 67 | 1.88] 28) 3579) 181 84 
$5-(a) Sr#am RaILWAYS.........0seceeeees 35| 2777; 48 | 1.73] 24) 2834) 175 71 
itis | CONMUULORS: 45214, oe aa, 5c Fs clos oe ameald sic mee eas cole aee SE 2} 123|- 0 4 
37- Locomotive engineers.... . Soren gud out 6} 205) OF..... 3\. 1263) 2 12 
38- Locomotive firemen................+-- Biv eabal Ole he LIQ eG 8 
DC PANER GS Wicun cbe Toei elas eee VIN (5 RE ap a 2| 592; O 8 
Saeed Re TL st: SOOT sae ORO eReania Mi Tan Rp Ci) pay fated is Cain es eae 4| 452} 0 8 
41- Telegraphers (local unions)............ PAVESI SY: Wesel tl SEW) RE RIEN  p a 1 
Mae: Pelegraphera®: Wis ose cay ones 4 oes FS RAG ea tah, wep oe Teak alah lege Ae Gao Bas ie 
43- Road maintenance men..............- || 6] 684) 10]..... 6} 429) 0 17 
44- Shop employees..............00.e00e- APS TON ee A Lien al lee ee Ra ond bes St 
45- Railway employees (N.E.S.)........... 7| 579) 28 903| 173 13 
46-(b) Streer & Execrric Ry. EMpuoyers..||....|.....|.... 215) O 2 
AIC} NAWIGATION | S00 os sete. dane 2| 123) 4 205} 2 6 
Marinevengineers- 2226. ieee as PAM G24 art 731 ane, 4 
49> Dongahoremen.. iss. .'s4'<0 Oe seen athens BF at lesb VL Ne So et Soe 2 
at, Cats oe <= Ma Re a ihe OGL et St a Rea 12020). eee aes 
51-(d) TEAMSTERS AND CHAUFFEURS........ 2; 668) 15 $25; 4 5 
52-Mining, Quarrying & Refining) Q 
GE O68 ree von ill oe i\| 14) 6688) 12 387; 0 2 
Bd— PUM ners seh Neck oe Dae stilted peo eos: 15| 6198] 12 397; 0 2 
§4— Quarry workers 1} 310 Uni aeerpevens puaieian enters, sae ea Poet 
55-. Mill and smeltermen..................1]. rags BUR Welpepig, SA ae BA OB NM eae rgek , ope 
56-Building and Censtruction...... 10) 1148) 116 288) 41 
57- Bricklayers, masons and plasterers. .... 3]. 3138] 34 81; 35 
58- Carpenters and joiners...............- 1] 166) 14; 58) 0 
659- Electrical workers.............eeceeee% 2} 208) 0 19} 0 
60- Granite and stone cutters....../....... 1 Anca Helier te | PRO Sy ae ee 
61- Painters, decorators & paperhangers.... 1} 180) 35 faye ss 
62— Plumbers and steam fitters............ 2| 266] 30 67 1 
63- Tile layers, lathers and roofers......... PaaS AU Win A ln SED Wala PERU Ue OW a ata bet Ss 
64—) Brideeandstructutal Irom WOrKerseseens ottie euteiches dete aatee Mel ected tee 
65- Steam shovel and dredgemen.......... SU ROSEN BAe RBI RON Ger Peta itl MOIS. any Mean ly Kara ed IRE 
66- Hod carriers and building labourers..... SIIB eel PRCA eI iy el eae Al aS Lo ei 
67-Public Empleyment............. re (4 ee | 143; 0 
68- Civic employees... .......... 0... ce eee Meet 3 ete | ares 93; 0 
69- Letter carriers and postal employees... . DAB wali? Gaia) 50} 0 
40-Pighin ge. 057 ca) s esas ik hee oka APOAINERS RENAE BAIR eee me ad ire, net (ae ate emt oc tO) Doyle 
73-Miscellaneous...... Malta srersiastanae es 2 1; 400) 168 ($7.50]....).....).... 
W2- Retailiclerks ee yas ee a he SP i IA Lap pred ce 2 RBR)  ne nN 
don. Hoteland restaurant employees ins nines tivs « osseniel ec eae cond dle sey waialcls tne ols Potmecre Dla as 
WA= BAR OP Sy Are Bi eee ce eelate MR oe eres ah Mill cee oe CH ee, Clana 1 
75- Musicians and theatre employees.......||....).....|.000 lececcQeccclececcleces 3 
76- Stationary engineers and firemen....... Ae Reh SA cee PR ltl Wea Nai Da, sal sone 3 
Me ODORS arian Or ais SE cata Solas omnes aaa Woe AOOI TSO ee ERAS dette A 5 
All occupations. .................-. 77\12677| 345 5671) 225 206 


Nova Scotia 


Prince Ed. Island. 


No. re- 
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Uneme 
















New 










No. re- 

















*Commercial and railroad—organized in Interprovincia] System Divisions. 
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Unem- 
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AS REPORTED BY TRADE UNIONS. 
3 Saskat- . British 
Manitoba chewan Alberta Columbia Canada 
Ne. re- Unem- | No. re- | Unem- No. re- Unem- | No. re- Unem- Unemployed 
porting | ployed ployed | porting ployed porting 
Pa Q g ye a (a ~ £, ~~ a Per cent 
3 |E./ 8 Bel f| Bla|S0i3| ]a|kel2| 3 es 
2/83 | § gid] “g 8 | a:a|'s 3 | 83 By liiee (ane 3 
cc o o?) o Bs a oa}| oO & d o 2 & o} ec.,|Jan., Jan., | 
Dp is = ea ee a ae ee ee OP ee i pe a SS (1919 |1920 |1S19 | 
> | | 
15 3914) 264 ) 0} 23) 1433; 12) .84] 44] 4944) 386) 7.81 1563; 2.79, 2.96) 3.32 1 
4 2131, 7 e 0} 7, 657| 7 1.07] 14] 2642, 327\12.38 882, 3.72; 4.11; 3.21 2 
NPE ies Mew LS oe} Soe ears oa Paes ey Rae tons eee Ue OTe Oh eo 92, 5.13) 3.32) 7.82, 3 
BES Trg RT CRT Peat lee eee ae a) 2 DAES, SRG A Sek ees 1 eter (age 93} 2.13) 2.45) 3.73) 4 
21809, 0 1) (120). 0)... 3| 1743) 254|..... 507, 3.43) 6.64) 2.09 5 
ae pee eee ee Once Gee Cnn ees nel cr Apher aaa ep 5) 3.33) 1.01) 4.98 6 
Sl Soi ahr tes abate Ve plates We A flac S apie ioh bats, sty SEs aoe Weis Se pada d Wert = Hane ie Fe ee 3, 1.83) 1.30)14.65 7 
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EMPLOYMENT FOR CIVIC EMPLOYEES IN FIFTEEN CITIES, 
JANUARY, 1920 : ‘ 


HE table given below shows the num- 
ber of workers temporarily engaged 

by fifteen city corporations, and the 
wages paid these persons during the 
month of January. These statements 
were formerly published on a fortnightly 
basis, but commencing with the returns 
for January, it is planned to show the 
returns for the entire month. The reports 
indicate that increases of nearly 13 per 
cent in the number of workers, and of 
over 15 per cent in the wages paid, were 
registered during January as compared 
with December. In January, 8,776 per- 
’gons were temporarily employed, and the 
wages amounted to $675,698.56 as com- 
pared with 7,789 employees, and an ag- 


gregate payroll of $586,890.60 during 
December. In comparison with the 
figures for January, 1919, increases of 
nearly 20 per cent in the number of 
workers, and over 31 per cent in the 
“wages paid are shown, there having been 
7,341 employees with a total payroll of 
$513,986.91 in January of last year. 


Montreal, London, Brandon, Moose 


Jaw and Victoria reported increases in 
the number of employees both as com- 


pared with the preceding month and with | 


the same month in 1919. St. John and 
Saskatoon registered increases as com- 
pared with December, and declines in 
comparison with January, 1919. Ottawa, 
Toronto, Hamilton, Winnipeg, Regina, 


EMPLOYMENT (BOTH CONTRACT AND MUNICIPAL WORK) AFFORDED WORKPEOPLE TEMPO- 
- RARILY EMPLOYED BY FIFTEEN CITY CORPORATIONS, JANUARY, 1920, COMPARED WITH 


DECEMBER, 1919, AND WITH JANUARY, 1919. 











Number of employees tempo- 
rarily employed during the month 











i | | — —————— 


of: 
City 
December,| January, 
1919 1920 
See Foun 5 Pe ta, Seals oe ee alte 222 281 
Montreal... Ate asst ae ts 2,084 3,379 
BY ate Mig ea a cea ee RIND Hla at 641 634 
AMC ORO TO iirc iete eedicden. ities dietareueks: eteue 1,582 1,503 
MTL ATE E OTA ORR sea iran sath vee Fos ton nee 458 408 
IE ORIG OL ce oa te tee ie ae Beker 345 Soe 
AWEDIN DES voc eins. i asteis sarah e areyerece 613 607 
IBTAVL OM eee tsreucts ucate cha ates 31 =5f¢ 
REGINA S mine tcmar the sucimapetete ane a 136 120 
IM OOS er Da Wile. we holoiena sph aikee «aes 108 116 
Saskat oom icc Weck face des eee de ais ote 82 85 
Wamontons oi aca a seseder ate 206 151 
Galeary ee err oe ea le ess hehe 326 299 
WATICOUVCr Ett kts See 778 613 
WIGLOER a our inie esac Tie cohohaneae sie ee Ibre7é 191 
ms BC 58 CAR So IPE cn OTS hc SE a 7,789 8,776 





Amount of wages paid employees tempo- 
rarily employed during the month of: 





i | 


January, December, January, — January, 
1919 1919 1920 1919 
.-S $ $ 
283 11,256.13 16,701 .23 15,769 .03 
2,805 137,947 .49 216,974.72 183,241.37 
544 42,796 .27 51,194.67 37,605 .43 
1,381 117,901.17 118,745.38 83,404.72 
B12 34,939.41 41,891.22 27,797.65 
158 27,646.68 32,239 .87 12,403 .67 
449 63,429.31 52 486.75 38,770.87 
34 2,951.36 2,724.60 2,392.73 
102 10,391 .84 10,042 .58 8,032 .03 
81 10,884 .10 12,196.88 7,288 .85 
89 7,830.09 8,024.35 8,155-793 
105 15,681.47 11,283.70 8,179.74 
468 30,807 .35 32.77 9n ko 31,605.05 
380 56,229 .09 51,352272 34,192.19 
150 16,198 .84 17,060.74 15,147.65 
7,341 | $586,890.60 | $ 675,698.56 | $513,986.91 
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Edmonton, Calgary, and Vancouver, on 
the other hand, showed declines in com- 


_ parison with December, and increases as 


compared with January, 1919. Calgary 
recorded decreases in both comparisons. 


-As to wages, St. John, Montreal, -Otta- 


wa, Toronto, Hamilton, London, Moose 


Jaw, Calgary and Victoria, reported in- 
ereases, both as compared with December 


° — 


— 


EMPLOYMENT IN THE BUILDING 
AS INDICATED BY 


“\EHE table given below shows the 


volume of employment in the build- 
ing trades during January as indicated 
by the value of building permits issued 
in 50 cities and towns. For some years 
‘the Department of Labour has received 
regular reports from 35 cities whose 
populations when the table was first pre- 
pared were 15,000 or over. 
however, it has been decided to enlarge 
the scope of this report, and commencing 
with the January figures,.the Employ- 
ment Service, with the co-operation of 
the city officials, is able to publish state- 
ments from 50 municipalities having a 
population of 10,000 and over. For the 
convenience of those who are following 
the record of the value of permits issued 
since 1910 the total and the comparisons 


- for the original 35 cities are given at the 


foot of the table, the cities included in 
this total being marked with an asterisk. 
As compared with the figures for De- 
cember, 1919, the total value of building 
permits issued during January in the 


50 cities showed a decrease, the value 
falling from $5,056,198 in December, 
1919, to $8,956,247 in January, 1920, a 


Recently, 
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and with January, 1919. Saskatoon 
showed an increase as compared with the 
figures for the preceding month, and a 
decline in comparison with the returns 
for January of last year, while Winni- 
peg, Brandon, Regina, Edmonton, and . 
Vancouver, recorded decreases in com- 
parison with the returns for December, 
and increases as compared with the Jan- 
uary reports. 


TRADES DURING JANUARY, 1920, 
BUILDING PERMITS 


decline of $1,099,951, or 21.8 per cent. 
Alberta and British Columbia were the 


only provinees to show increases in this 
comparison. 


As compared with the corresponding 
month in 1919 there was an increase of: 
239.2 per cent, the value for January, 
1919, having been $1,163,316. Increases 
in this comparison were shown in all the 
provinces except in Manitoba, where 
there was a slight decline, and in Prince 
Edward Island where no permits were 
issued in this month of either year. 


Of the larger cities, Vancouver re- 
corded substantial increases both as com- 
pared with the preceding month and also 
with January, 1919. Montreal and Tor- 
onto reported declines as compared with 
December, 1919, but large increases were 
registered as compared with January, 
1919. Winnipeg and Edmonton record- 
ed decreases in both comparisons. Of 
the smaller centres, Quebee, Three Riv- 
ers, Brantford, Sarnia, Windsor and 


Calgary recorded large increases both as 
compared with December and with Jan- | 
uary, 1919. 
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ESTIMATED COST OF BUILDING WORK AS INDICATED BY BUILDING PERMITS ISSUED IN FIFTY CITIES. 


we 






































‘ January, 1920, compared January, 1920, compared 
with December, 1919. with January, 1919. 
City December, January, January, | Increase (+) Decrease (—) Increase (+) Decrease (—) 
1919 1920 1919 a ee 
Amount Per cent Amount Per cent 
: $ $ $ $ 
Prince Edward Island. 6,000 |...... eb opens hs SEEMS mr CO0G ee oo ee ie a bee «teens Aan ce at er ee 
Charlottetown........++. 6,000 Nil. Nil. — GOO OLE Sate ene eos taceue eat eee tof pnioees Alan ase 
Nova Scotia...,.......- 347,483 207,385 151,450 | — 140098 |— | 40.32 | + 55,935 | + 36.93 
*Halifaxs noe eas See os 314,340 196,865 137,295 | — 117,475 — SeOr + 59,570 + 43.39 
New Glasgow...........- 300 Nil. Ni, | — BOO il Se GOO OT, 1iik ey Vokraah d ereng a alae 
MSV. CMCV ate cis cin amedeceosisievsts 32,843 10,520 145155) | ea 22,328 —_ 67.97 —— 8,635 aH 25.68 
New Brunswick....... Af 600 65,860 3,550 | —: 740 | — 1.09 | + 57,810 | + 600.10 
Fredericton..........-+-- Nil. AN Fa erage eres eengs Hh ageentd ATE Copeeteeeeaaies emo RN ie AEE CS 2M 5 pore ee: 
EMonetote. cua sme sce 600 54,860 9,550.) r= 2.7400 sa 18.85 + 465,310 + 474.45 
OSE John hee oe eat eae ae Nil. 12,000 Nil, |e. 12,0000 [oe eee eee + 12,000 |...........e06 
Quebec..........6ee eee 828,151 537,105 84,589 — 291,046 — $5.14 + 452,506-| + 534.88 
*Montreal - Maisonneuve. 658,401 227,655 60,154 | — 430,746 |— 65.42 | + 167,501 | + 278.45 
FOMBDEC that eles pe omeee 91,150 110,650 20,095 + 19,500 + 21.39 + 90,555 + (450.63 
Shawinigan Falls. . sles Nile: 4,700 Nil. | + A TOONS cette neni a £71002 ticaanbrecte n taie 
*Sherbrooke oe ad ester 15,600 1,000 D00sa = 14,600 eae 93.59 + 500 + 100.00 
*Three Rivers.......-+-+- 15,800 147,100 3,850 4- 131,300 + 881.01 + 143,250 + 3,720.78 
*Westmount..is...% 6086: 47,200 46,000 Nil. — 1,200 — 2.54 er) AG 000 Walls oe eres saeemme 
afi 
Ontario. 23-iain gear = 3,252,786 2,610,898 666,965 — 641,888 — 19.73 + 1,943,933 + 291.46 
Belleville ies wis eee ty Ngee DER ree. 3,000 500: S,OGON Tei eel tnceses .| + 2,40 + 400.00 
Bran tlord, cusses ouem ons 78,325 172,820 | 2,650 | + ~ 94,495 | + 120.64 | + 170,170 | + 3,421.51 
(Oe Taha crs ne ae cha ea ou 45,610 8,450 3,800 — 87,160 — 81.47 + 4,650 + 122.37 
*Fort William...........- 850 550 500 = 300 — 35.29 + 50 + 10.00 
BG Gelobc se his tees ae os ers 4,100 |. 8,600 2,500 a 4,500 + 109.76 + 6,100 + 244°:00 
A ana iGOnsciw ce eles’ pie = ol 180,750 116,650 174,250 = 64,100 —- 35.46 — 57,600 =e 33,06 
KK ingstOnic severe os coe ss» 148,885 6,655 PIGT Oo lawl ate2oU eal 95.37 | + 4,388 | + 193.56 
BITE CRENET gc vic ctscsniastrae ee 17,380 6,350 99,600 — 11,030 _ 63.46 — 93,250 — 93.62 
PEL COTUCOM EG ie sieate, ova eteverecenels 431,200 29,685 17,530 — 401,515 — 93.12 + 12,155 + 69.34 
Niagara Falls............ 75,250 Nil. 3.300 oa) a ey 200 | ae ated ste e —_— SOOO LS ati oes eee ranean 
SA Wel itneiaie eee acateieroaeiets 112,400 2,100 400° | —~ 110 300 —_— 98.13 + 1,709 + 425.00 
KEM TAWA (Bais criarel couaelerniets 118,575 79,010 51,050 _ 39, 565 _ 33.37 + 27, 960 + 54.77 
Owen Sound ....... Sti. Nil. Nil. Nise irda a eves acme oes Sy N Lae VERE CMT Ui: Aare ais Beedle Utne seat a Wee 
TPaterporOn ia seve s etnies 3,243 4,900 190 + 1,657 + 51.09 + 4,710 + 2, 478. 95 _ 
*Port Arthut...........-+ 1,714 1,170 3,588 — 544 _ 31.74 _ 2,418 — [67.39 
*Stratford..........s+0+- 1,455 4,198 RE 180 an 2,748 + 188.52 + 4,018 +. 2,232.22 
*St. Catharines........... 29,125 11,060 17,780 | — 18,065 | — 62.03 — 6,720 —_ 37.80. 
*St. sare Bedale sits Mivatecalaote 64,050 2,800 3,200 — 61,250 — 95.63 — 400 — 12.50 
30,439 35,720 9,500 + 5,281 +P 17.35 + 26,220 — 276.00 
575 8,200 6,900 + 7,625 + 1,326.09 + 1,300 a. 18.84 
1,838,125 1,469,330 225,375 — 368,795 — 20.06 + 1,243,955 + 551.95 
1,200 15,255 + 850 + 242.86 — 14,505 — 92.13 
73,060 635,950 26,550 | + 562,890 | + 770.45 | + 609,400 | + 2,295.29 
Woodstock...... aap e arate 1 2,325 2,500 Nil. + 17 + 753 | + DBO Oe kites ores tere 
Manitoba..............- 158,610 88,202 90,400 |— 70,408 |— 44.39 ;— 11,198 |;— 11 27 
RB randore sci ee wers eee 7,160 1,252 Nil. _— 5,908 — 82.51 + Hb Oe Oe Nee seeigcaters 
St: Boniface: / reas: acces ¢ 2,000 |~ 500 Nil. — 1,500 a 75.00 + BOO Tele al: Sole eteietas 
*Winnipeg......-..++++++ 149,450 86,450 99,400 — 63,000 | — 66.51 — 12,950 _ 13.03. 
Saskatchewan.........- 90,855 §5,075 6,820 |— 35,780 |— 39.38 | + 48,255 | 4+ 707.55 
*Moose Jaw.....--.++-+++ 48,900 12,250 800 |— 36,650 |— 74.95 | + 11,450 | + 1,431.25 
*Regina.......-eeeesseees 12,400 12,400 B00 a er a ee eae + 8300 | + 202.44 
*Gaskatoon........eeeeee 29,555 30,425 1920 | +4 a70 | 4" "8'94 | + 28,505 | + 1,484.64 
Alberta ........ raps sincalos 53,600 54,650 22,000 | + 1,050 | + 1.96 | + 32,650 148.41 
Galperys: i Ps oo sia sm iawe 34,000 §2,000 18,000 | -+ 18,000 | +~ 52.94 | + 34,000 rs 190.56 
*Edmonton.........006 19,600 2,650 4,000 |— 16,950 |— 86.48 | — 1,350 (| —) 7 93275 
British Columbia..... 251,113 336,072 125,582 | + 84959 | + 33.83 | + 210,540 167.72 
*New Westminster........ 9,500 9,950 5,500 | + 450 | + 4.74 | + 4,450 By 80.91 
¥VanCOUVEr.....-.eeeceee 118,453 271,317 78,197 | + 152,864 | + 129.05 | + 193,120 | + 246.97 
*Victoria..........000-- : 59,350 33,725 15,875 |— 25,625 |— 48.18 | + 17,850 | + 112.44 
Prince Rupert.........-. 45,310 20,330 22300 |— 24980 |— 55.13 |— 2,470-|— 10.83 
Nanaimo.:...4... 26.0055. 18,500 750 3,160 | — ~ 17,750 | — 95.95. |. — PAO: \ = 76 OF 
Total—50 cities........ $5,056,198 | $3,956,247 | $1,166,316 | —$1,099,951 |— 21.75 | +$2,789,931 | + 289.21 
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BUILDING CONSTRUCTION IN CANADA DURING 1918 AND 1919 


HE statistics in the following tables 
3 supplied by the MacLean Daily Re- 
ports, Limited, show the value of build- 
ings, bridges, and other engineering 
works in Canada, the construction of 
which was begun in each of the years 


Pyteand: LOLS: 


For purposes of com- 


parison the Dominion is divided into 
four parts, Maritime Provinces, Quebec, 


Ontario and Western Provinces. 


In each 


of these localities there are shown the 
values of residential, commercial and in- 
dustrial structures, bridges, and other 
engineering works. 


BUILDING CONSTRUCTION IN CANADA DURING 1918 AND 1919 BY DISTRICTS. 


MARITIME PROVINCES. 


Residential: 


Engineering: 
Steel bridges......... 
Concrete bridges..... 
CleMeRal et oh eine ies 


CONCTOLS) i056 ode ca 


Engineering: — 

k E Steel bridges......... 
«. Concrete bridges..... 
PUAFOMETEL Cos Sok oie vids + 






$3,375,400 


$3,211,600 


$10,696,000 


$5,897,300 
$23,180,300 





$7,315,800 





$10,424,800 


$11,233,600 


$4,411,000 
$33,385,200 


1918 


$2,012,600 
1,362,800 


$1,106,200 
1,688,900 
416,500 


$ 322,200 
6,115,300 
4,258,500 


$ 72,500 
87,000 
5,737,800 


1918 


$ 830,600 
6,485,200 


$2,004,700 
7,992,600 
427,500 


$ 706,000 
7,751,600 
2,776,000 


$ 117,900 
123,400 
4,169,700 





1919 


$4,132,300 
732,000 


$4,864,300 
$ 952,900 
5,322,900 
1,419,000 
$7,694,800 
$ 118,400 
1,681,000 
2,488,000 


$4,287,100 





$ 81,000 
62,000 
1,798,400 
$1,941,400 


$18,787,600 





1919 


$3,413,100 
27,363,200 


$30,776,300 





$ 851,900 
20,943,200 
3,060,560 


$24,855,600 





$ 197,400 
11,083,700 
12,920,500 





$24,201,600 





$ 458,200 
332,800 
6,732,300 





$7,523,300 





$87,356,800 


QUEBEC. 


Residential: 


Engineering: 
Steel bridges....... 
Concrete bridges... 
General........... 


Totals gus ee 


WESTERN PROVINCES 


Residential: 


™ 


Industrial: 


Engineering: 
Steel bridges....... 
Concrete bridges... 
General........... 




























































1918 1919 
$ 807,100 $1,543,800 
2,341,900 6,613,800 
$3,149,000 $8,157,600 
$ 932,600 $ 299,400 
5,715,300 10,091,600 
744,500 1,088,500 
$7,392,400 $11,479,500 
$ 472,700 $ 48,500 
2,867,800 13,687,600 
6,819,000 9,371,500 
$10,159,500 $23,107,600 
$ 829,200 $1,013,000 
133,500 155,500 
1,968,100 11,353,600 
$2,930,800! $12,522,100 
$23,631,700] $55,266,800 

1918 1919 
$ 437,200 $2,623,400 
384,400 582,500 
$821,600 $3,205,900 
$1,457,500 $2,060,300 
3,488,500 11,916,200 
222,000 1,589,000 
$5,168,000] $15,565,500 
$ 539,800 $ 412,700 
4,124,800 3,861,900 
2,221,500 1,246,400 
$6,886,100} $5,521,000 
$ 41,000 $ 306,100 
119,000 16,000 
6,599,200 3,706,600 
$6,759,200 $4,028,700 
$19,634,900| $28,321,100 


/ 
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From the above tables it may be seen 
that in the Maritime Provinces there 
was a decline in building construction 
of $4,392,700 in 1919, compared with the 
preceding year, while in all other parts 
of Canada there was a great increase in 
construction, Ontario leading with an 
advance of $53,971,600 (from $33,385,- 
200 to, $87,356,800, followed by Quebec 
with an increase of $31,635,100 (from 
$23,631,700 to $55,266,800), and the 
Western Provinces which showed an in- 
erease of $8,686,200 (from $19,634,900 
to $28,321,100). There was a marked 
increase in the building of residences and 
commercial structures in all four dis- 
tricts, but there was a decline in the 
value of industrial plants and engineer- 
ing works built in the Maritime and 
Western Provinces. The following table 
gives a general summary of building 


construction for the whole of Canada 
in each of the past two years: 
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SUMMARY OF BUILDING CONSTRUCTION IN 


CANADA DURING 1918 AND 1919. 





1918 1919 
Residential: 
Frame viitew occ clanes $4,376,750 $11,721,600 
Brigkiiy stiesve duane 12,133,450 35,291,500 
$16,510,200 $47,013,100 
Commercial: 
ESM O yon. ase eens $5,641,150 $4,165,500 
BriGk estan cee 22,409,550 48,183,900 
Concrete Als. drier 2,283,500 7,157,000 
$30,334,200 $59,506,400 
Industrial: 
Brame ig fo < Ch giece's $ 2,076,700 | $ 750,700 
Bricks ties oe 27,047,200 30,314,200 
Concrete secnat cus. at 21,086,500 26,026,400 
$50,210,400 | $57,091,300 
Engineering: i 
Steel bridges........ $1,090,075 $1,384,700 
Concréte bridges.... 567,800 566,300 
General’ 2 ate 19,022,530 23,590,400 
$20,680,405 | $25,541,400 - 
TOtaLs. saetane $117,735,205 $189,152,200 
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RECENT INDUSTRIAL AGREEMENTS 


HE following is a summary of the 
more important industrial agree- 
ments recently received by the Depart- 
ment. While the conclusion of every 
industrial agreement implies the accept- 
ance, to a greater or less degree, of the 
principle of collective bargaining, it 
should not be overlooked that in a num- 
ber of cases the agreement was reached 
only after the employees had been on 
strike. The agreements are arranged by 
industrial groups. 


Fishing and Hunting 


Port SraNuEY, ONT. — CANADIAN 
Great Lakes FisHeries ProrsectivE As- 
SOCIATION AND VARIOUS FISHERMEN IN 
THEIR EMPLOYMENT. Agreement made 
for the fishing season of 1919. 


Wage Scale: Per day—Beginning the 
first day of March, 1919, men to receive 
$3.50 and 5 cents per hundredweight 
commission on all fish caught until the 
15th day of July, when men shall re- 
ceive $4 and 5 cents per hundredweight 
commission until the first day of Novem- 
ber, when men shall receive $5 and 5 
cents per hundredweight commission un- 
til the end of the season. There is no 
overtime in this agreement, the five-cent 
commission having taken its place. 


Building and Construction 


Winpsor, OntT.—INTERNATIONAL Bro- 
THERHOOD OF ELECTRICAL WORKERS, NOs. 
58 AND 773, AND ELECTRICAL. CONTRACTORS 
or WAYNE County, MicH., AND HssEex 
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County, Ont. Agreement in effect from 
May 1, 1919, to April 30, 1920. 

Forty-four hours shall constitute a 
week’s work, to be put in as follows: & 
hours each work day between the hours 
of 7.30 a.m. and 4.30 p.m. All over 8 
hours per working day, Sunday, Decora- 
tion Day, 4th of July, Labour Day. 
Thanksgiving Day, Christmas Day and 
New Year’s Day, and Saturday after- 
noon shall be considered as overtime, 
and shall be paid for at the rate of 
double time, with the exception of Sat- 
urday afternoon, and that to be paid for 
at the rate of time and one-half. 

Wages for journeymen shall be: Per 
hour—9334 cents to September 30, 1919, 
and from October 1, 1919, $1; helpers, 
D0 cents. 

Those working in jurisdiction of Local 
Union No. 773, shall observe holidays 
mentioned above, except Decoration Day 
and July 4th, which are substituted by 
May 24th and July Ist. 


Metals and Machinery 


Toronto, Ont. — Iron MOoOvuLDERS’ 
Union, No. 362, AnD THE ASSOCIATED 
Stove MANUFACTURERS. Agreement sign- 
ed January 6, 1920, provides that there 
must be no more changing of board 
prices in any manner, except by mutual 
agreement, but in the case of the Empire 
Stove Company of Owen Sound this 
resolution applies only to. such patterns 
on which the prices were revised in 
March, 1919, and to such of their pat- 
‘terns as have been priced since that date. 

When members of the Associated 
Stove Manufacturers shall desire a gen- 
eral reduction in the rate of wages, or 
the moulders’ union an advance, they 
shall each give the other at least thirty 
days’ notice before the end of each year 
which shall commence on January 1. If 
such notice be not given, the rate of 
wages current during the year shall be 
the rate in force for the succeeding 
- year. Notice to be given in writing to 
the business agent of the I.M.U. and to 
the chairman of the Associated Stove 
Manufacturers. | 

The established minimum day wage 
for all day work moulders shall be $6.10. 
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KINGSTON, OntT.—CANADIAN Locomo- 
TIVE CoMPANY, Limirep, AND F’epERAL 
Laspour Union, No.-15959, A. F. or L. 
Agreement in effect from October 26, 
1919, to June 15, 1920. 


The company agrees to establish a 45- 
hour week to be worked in five shifts of 
nine hours on first five days of the week. 
Any work performed on Saturdays shall 
be at overtime rates. All employees re- 
presented by the American Federation 
of Labour, Union No. 15959, shall receive 
the same amount per 45 hours as they 
have in the past for 50 hours. Subject 
to the above conditions. all terms and ar- 
rangements covered by former agree- 
ments with the Federal Labour Union 
No. 15959 shall continue during the life 
of this agreement. 


Pulp and Paper 


THOROLD, OntT.—THE ONTARIO PAPER 
CoMPANY, LIMITED, AND THE INTERNA- 
TIONAL BROTHERHOOD OF STATIONARY 
FIREMEN AND OILERS. Agreement in 
effect from May 11, 1919 to May 11, 
1920. This agreement to cover men em- 
ployed in steam plant. 


Operation of paper mill shall be six 
days per week from 7 a.m. on Monday 
to 7 a.m. Sunday, except when required 
to keep up steam for heat on Sundays 
and holidays. 


The schedule for hours for tour work- 
ers shall be Monday from 7 am. to 4 
p.m., 4 p.m. to midnight, midnight to 
8 a.m.; Tuesday, Wednesday, Thursday 
and Friday from 8 a.m. to 4 p.m., 4 p.m. 
to midnight, midnight to 4 a.m.; Satur- 
day from 8 a.m. to 4 p.m., 4 p.m. to mid- 
night, midnight to 7 am. Any hour 
workers required to work between 7 a.m. 
on Sunday and 7 a.m. on Monday shall 
receive time aid one-half for all such 
work. 

Dominion Day (32) hours, Labour 
Day (24) hours, and Christmas (40) 
hours, shall be holidays, on which no un- 
necessary work shall be performed. For 
all necessary work done upon these holi- 
days, time and one-half shall be paid. 
When the business of the Company will 
allow of it, there shall be a fourth holi- 
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day, same to be determined by the local 
and the managemen* 


Wage Seale: Per hour—head firemen, 
50 cents, second firemen, 52 cents, la- 
bourers, 46 cents. Each fireman shall 
tend three furnaces. 


Any grievance or complaint shall be 


reported by the organization to the 
superintendent. 


Printing and Publishing 


VANCOUVER, B.C.—THE - VANCOUVER 
BookBinDERS’ Union, No. 105, AND THE 
EMPLOYING Printers. Agreement to 
take effect January 1, 1920, and to re- 
main in force to December 31, 1920. 

The minimum rate of wages for jour- 
neymen: Per week—$19.50 from Jan- 
uary 1, 1920, to August 31, 1920, and 
$90.25 from September 1, 1920, to De- 
cember 31, 1920. Forty-eight hours shall 
constitute a week’s work and shall be 
performed between the hours of 7.45 a.m. 
and 5.45 p.m. Monday to Friday in- 
elusive, and from 7.45 and 12.15 p.m. on 
Saturday. 


Overtime up till 10 p.m. and Saturday 
afternoons shall be charged at the rate 
of time and one-half. After 10 p.m., and 
on Sundays, New Year’s Day, Good Fri- 
day, Empire Day, Dominion Day, La- 
bour Day, Thanksgiving Day, Christmas 
Day, shall be charged double time. 


Girls entering the trade must serve 
six months in the shop before becoming 
registered apprentices. Apprentices shall 
serve three years at the trade and shal] 
not commence their apprenticeship un- 
der the age of sixteen years. 


Seale of Wages of apprentices: Per 
week—$10.00 to commence, with an in- 
erease every six months as follows: end 
of first six months, $11.00; end of first 
year, $12.00; end of 114 years, $13.00; 
end of two years, $15.00; end of 214 
years, $17.50 end of three years—scale 
per week. 


Apprentices shall not be allowed to 


work overtime except when journeymen 
are working. | % 


_ Caueary, ALTA.—INTERNATIONAL ‘TY- 
POGRAPHICAL Union, No. 449, AND THE 


THE LABOUR GAZETTE 


MarcuH, 1920 


PRINTERS oF Caucary. Agreement in ef- 
fect from May 1, 1919 to April 30, 1920. 

Hours and wages: (day work)—(1) 
Day work shall consist of work done be- 
tween the hours of 6 a.m. and 6 p.m. (2) 
A day’s work shall consist as per agree- 
ment now in operation. Forty-five hours 
to constitute a week’s work. Lunch time 
to be not more than 1 hour, nor less than 
45 minutes. (3) The foreman of an office 
or his representative shall fix the hour 
for work to begin. Notice of change of 
time shall be posted in the office at least 
24 hours before becoming effective, ex 
cept in case of emergency. 

Wage seale: Per week — Machinemen 
and machinists, except as herein and 
otherwise provided, shall receive not less 
than $35. Foremen, make-ups, bankmen, 
head men, proofreaders, ad men and em- 
ployees engaged in hand composition and 
distribution, except as herein- otherwise 
provided, shall receive not less than $39. 

Overtime shall be paid for at the rate 
of price and one-half for the first threc 
hours, double time. thereafter. Sunday 
double time. All statutory holidays shal: 
be paid for at the rate of double price. 


Hours and wages: (night work)— 
Night work shall consist of work done 
between the hours of 6 p.m. and 6 a.m. 
A shift, part day and part night, shall 
be paid for as night work. A night’s 
work shall consist of 744 continuous 
hours, exclusive of lunch time, such 
time to be not more than one (1) hour, 
nor less than 45 minutes. Forty-four 
hours to constitute a week’s work. 


Wage Seale: Per week—Machinemen 
and machinists, except as herein other- 
wise provided, shall receive not less than 
$37. Foremen, make-ups, bankmen, 
head men, proofreaders, ad men and em- ~ 
ployees engaged in hand composition and 
distribution, except as herein otherwise 
provided, shall receive not less than $37. 
Overtime shall be paid for at the rate of 
price and one-half for the first three 
hours, thereafter double time, Saturday 
night, double time. All statutory holi- 
days shall be paid for at the rate of 
double price. Beginners on machines 
(night or day work) shall receive the fol- 
lowing rate of wages: Per week—For | 
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the first five weeks, $15; for the next five 
weeks, $20; and for the next five weeks, 
$28; and thereafter the scale as provid- 
ed for above. 
ceive for the second year of his appren- 
ticeship, one-third of the journeyman’s 
scale: for the third year, one-half of the 
journeyman’s scale; and for the balance 
of his term, two-thirds of the journey- 
man’s scale. He shall work no more than 
‘the daily time specified in this seale in 
any one shift, nor more than six (6) 
days a week. 


Victoria, B.C.—Printing PRESSMEN 
AND ASSISTANTS’ UNIon, No. 79, AND 
LOCAL EMPLOYERS. Agreement in effect 
from January 1, 1920, to December 31, 
1920, and so far as working conditions 
are concerned for three years, and there- 
after until terminated by either party 
by a previous two months’ notice in 
writing. If sixty days’ notice is not 
given contract to run another year. 


Forty-eight (48) hours shall constitute 
a week’s work on morning and evening 
newspapers. One day shall be the short- 
est period for which a member of this 
union shall accept pay. Foreman of 
morning and evening papers shall receive 
not less than 75 cents per day over the 
seale of journeymen. The hours of labour 
shall be not more than forty-eight (48) 
in any one week. All members of this 
union employed on newspapers (except 
apprentices and those provided for 
above) shall be paid at the following 
rates: Per week—day work shall be paid 
for at the rate of $40.50; night work 
shall be paid for at the rate of $44.10. 


Overtime shall be paid for at the rate 
of time and one-half. Work done on La- 
bour Day, Christmas Day and Sundays 
after the regular edition, shall be charg- 
ed double price. Work on New Year’s 
Day, May 24, Dominion Day, Thanks- 
giving Day, shall be charged price and 
one-half ; provided, newspapers may 
work a 5-hour day for a full day’s.pay 
on the holidays stated as price and one- 
half. When a holiday falls on a Sunday, 
Monday shall be considered the holiday, 
but the chapel may arrange with the 
management to take another day. The 
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seale of wages for apprentices shall be 
as follows: First year, $12; 2nd year, 
$14; 3rd year, $18.80; 4th year, $24; 5th 
year, $30. Nothing in this section shall 
prevent an apprentice from receiving an 
inerease every six months based on the 
above rate. 


Sautt Sve. Mari, Ont. — Typo- 
GRAPHICAL UNiIon, No. 702, AND LOCAL 
EMPLOYING PRINTERS. Agreement in ef- 
fect from December 1, 1919, to April 30, 
1921) 


Hight hours shall constitute a day’s 
work, and 74% hours a night’s work. Six 
days or six nights shall constitute a 
week’s work. 


Seale of wages: Per week—Hand com- 
positors, make-ups, and journeymen not 
otherwise specified in this scale shall re- 
ceive not less than $26 for day work and 
not less than $28 for night work. Ma- 
chine operators shall receive not less 
than $26 for day work and not less than 
$28 for night work. The scale for ap- 
prentices: Per week—First year, $6; 
second year, $8; third year, $10; fourth 
year, first 6 months, $12 ; second 6 
months, $14; fifth year, first 6 months, 
$16 ; second 6 months, $18. All work per- 
formed by day or night shifts beginning 
on Sundays or holidays shall be paid for 
at double price. Employees given less 
than half a day’s work shall be paid for 
a half day, over a half day and not a full 
day, a full day’s pay. 

Seale for learners, members of the 
union : Per week -- First month, $24; 
second month, $24; third month, $25. 


STRATFORD, ONT. — TYPOGRAPHICAL 
Union, No. 189, AND THE EMPLOYING 
PRINTERS OF STRATFORD. Agreement in 
effect from August 1, 1917 to August 1, 
hy 4s bua 

Seale .of wages: Per week—Foremen, 
$19; hand compositors, stone hand, ete., 
$17; operators, machinists, and machin- 
ist-operators, $18. Apprentices — First 
year. $4; second year, $5; third year, $6; 
fourth year, $7.50; fifth year, $9. The 
working week to consist of forty-eight 
hours, or eight hours per day, to be be- 
tween 7 a.m. and 6 p.m. Provided that 
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should it be mutually. agreed between 
any employer and his eniployees that the 
working hours on Saturday or any other 
day shall be less than eight hours, the 
number of hours less may be distributed 
vamong other days of the week. All work 
over eight hours in any one day (except 
as provided above) and all work on Sun- 
days and public holidays shall be paid at 
the rate of time and one-half. 
Apprentices are not tobe eligible as 
learners on linotype or other composing 
machines until they have served three 
years of their apprenticeship and then 
without displacing regular operators. 


It is agreed between the parties to this 
agreement that any difference arising 
which they cannot settle shall be sub- 
mitted to a board of arbitration consist- 
ing of one representative each of the 
union and of the employer or employers, 
and a third person who is satisfactory to 
both parties, or who in event of differ- 
ence may be chosen by the two represent- 
atives already chosen, and both parties 
shall abide by the decision of the said 
Board of Arbitration. 


St. JoHn, N.B.—THE BOOK AND JOB 
PRINTERS AND THE St. JOHN PRESSMEN’S 
Union. Agreement in effect from Jan- 
uary 1, 1920, for one year. 


Seale of wages: Cylinder pressmen, 
$30; cylinder feeders, $20; platen press- 
men on four presses, $30 ; on three 
presses, $28; on two presses, $26. Ap- 
prentices shall serve four years. The first 
six months an apprentice shall receive 
$8, the second six months, $9, the first six 
months of the second year, $11, the sec- 
ond six months of the second year, $13, 
the third year, $15, and the fourth year 
$18. He shall then be entitled to a jour- 
neyman’s place in ‘the office in which he 
is employed, provided there is a journey- 
man’s place vacant. 

Time and one-half shall be paid for 
work on Christmas Day, July 1, and La- 
bour Day. Double time for work on Sun- 
days. All other overtime to be charged 
at time and one-half. Eight hours to 
constitute a day. 

Should any misunderstanding arise as 
to the meaning of this agreement, the 
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question at issue must be settled by a 
Board of Arbitration. such Board to con- 
sist of one man nominated by the Union, 
and one by the employer, these two to 
choose a third. An award by this Board 
of Arbitrators shall be binding on all 
parties concerned. 


SHERBROOKE, QuE.—LA TRIBUNE PUB- 
LISHING COMPANY, LIMITED, AND THE 
SHERBROOKE Daiuty -Recorp COMPANY, 
AND THE T'ypoGRAPHICAL Union, No. 
672. Effective from September 1, 1919, 
to August 31, 1920. 

The minimum rates of wages for floor 
men and make-up men, linotype operat- 
ors, monotype operators, linotype ma- 
chinists, monotype machinists and mono- 
type combination operators and caster 
men shall be as follows: Per week of 48 
hours, the hours of work to be between 
7am. and 6 p.m. except Saturday when 
work shall cease not later than 1 p.m. :— 
September 1, 1919, to August 31, 1920, 
$23; September 1, 1920, to August 1, 
1921, $24. September 1, 1921, to August 
31, 1922, $25. All overtime will be paid 
for on the basis of time and one-half un- 
til midnight and double time after mid- 
night. Double time for Sundays and all 
statutory holidays 

Apprentices may be employed in the 
ratio of one to every four journeymen, 
members regularly employed, provided 
that no office shall be entitled to an ap- 
prentice unless at least one journeyman 
aside from the proprietor, shall be reg- 
ularly employed in the composing room. 

‘The seale for apprentices is as follows: 
First year, $5; second year, $7; third 
year, $10; fourth year, $14; fifth year, 
$18. Learners on machines shall receive 
three-fourths of the prevailing journey- 
man’s seale. 


Foods, Liquors and jTobacco 


PETERBOROUGH, ONT.—THE MASTER 
BAKERS AND BAKERY AND CONFECTIONERY 
Workers’ INTERNATIONAL UNIon, No. 
281. Agreement in effect from June 20, — 
1919, to June 30, 1920. Terms to consist 
of eight hours per night with exception 
of Friday night which shall consist of ten 
hours for all employees working night 
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work, and nine hours per day for all em- 
ployees working day work, each day and 
night to consist of eight and nine hours 
respectively with exception of Friday 
night. 

Wage seale : Per week — Bread and 
confectionery foremen, $30 ; ovenmen 
and doughmakers in bread shops, $28; 
bread and confectionery table or bench 
hands, $25; bread and _ confectionery 
helpers, $22; candy workers, $25. First 
two hours overtime for night workers 
straight time, time and one-half for over- 
time with exception of above stated two 
hours; 75 cents per hour for all bread 
and confectionery jobbers. 


All apprentices on bread and confee- 
tionery -to work union hours with time 
and one-half for overtime. No contract- 
ing shop shall employ non-union labour 
at any of the above mentioned branches 
of the trade. — 


Vehicles for Land and Water Transporta- 
tion 


THREE Rivers, QuE. — THE TIDE- 
Water SHIPYARD COMPANY AND THE 
‘Marine TRADES AND Lapour F'EDERA- 
TION. This agreement to become effective 
on April 1, 1919, for one year and from 
year to year subject to thirty days’ no- 
tice prior to April 1 by either party to 
this agreement. 


Forty-eight hours shall constitute a 
week’s work to be worked as follows : 
eight hours per day for the first six days 
of the week, to be worked between the 
hours of 8 a.m. to noon and 1 p.m. to 
5 p.m. Time and one-half shall be paid 
to midnight, and double time after this 
and for all Sundays and the following 
holidays: New Year’s Day, Circumcision 
Day, Good Friday, Ascension Day, Em- 
pire Day, St. John Baptist Day, Domi- 
nion Day, Labour Day, All Saint’s Day, 
Conception Day and Christmas Day. 
Nightmen’s hours.—Night shifts shall be 
as mutually agreed between the manage- 
ment and the local Marine Federation 
Committee, 48 hours to constitute a 
week’s work and regular time shall ap- 
ply. For all time worked over the time 
as agreed, overtime rates shall apply. 
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If any grievance arises between the 
parties of this agreement the company 
agrees to receive a committee of their em- 
ployees, and, if possible, adjust such 
grievance. 

The number of apprentices shall be 
one for the shop and one for every five 
mechanics employed, apprentices to serve 
an apprenticeship of four years and to 
receive the mechanic’s rate of pay at the 
end of their apprenticeship. 

The minimum rates of pay shall be as 
follows : Per Hour — Blacksmiths, 60 
cents and 50 cents; blacksmith’s helpers, 
45 cents; bolters, 40 cents; bolter’s ap- 
prentices, first six months, 45 cents and 
oo cents ; burners, 60 cents; chippers and 
caulkers, 65 cents; carpenters and join- 
ers, oo cents; drillers, 55 cents and 
90 cents; driller’s helpers, 40 cents; 
eranemen, 90 cents; electricians, 60 
cents; electrician’s helpers, 45 cents; fit- 
ters first class, 80 cents; fitters second 
class, 65 cents; fitters third class, 50 
eents; furnacemen, 65 cents; firemen on 
furnace, 45 cents; hammer runners, 45 
cents; holder-on, 55 cents; heaters, 50 
cents; labourers, 35 cents; machinists, 75, 
65 and 50 cents; machinist’s helpers, 40 
cents; millwrights, 60 cents; painters, 50 
and 40 cents; patternmakers, 65 cents; 
pipefitters, 65 and 55 cents; pipefitter’s 
helpers, 45 cents; punch and shears man, 
60 cents; punch and shears man’s helper, 
40 cents; packers, 55 cents; packer’s 
helper, 40 cents; rivetter, 75 cents; 
(hand) shell or inside helpers, 40 cents; 
reamers, 45 cents; riggers head, 50 cents; 
helpers, 45 cents; riggers’ helpers in the 
yard, 40 cents; common checkers, 45 
cents; caulkers in wood, 55 cents; rivet 
passers, 25 cents. 


Shipping and ’Longshore Work 


Toronto, Ont.—THE Nationat Asso- 
CIATION OF MARINE ENGINEERS OF CAN- 
ADA AND THE SHIPOWNERS OF THE GREAT 
Lakes. Agreement to be effective during 
the season of 1920, or until revised or 
amended by the Great Lakes Executive 
Committee. 

Overtime at the rate of 75 cents per 
hour for all time over twelve hours shall 
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be paid engineers in boats carrying only 
one engineer. 


Seale of wages—References to tonnage 
to be construed as gross tons: 


PASSENGER STEAMERS. 


Class No. 1—All Passenger Steamers of 3,000 

tons or over: 
Chief :Hingineer > 2135 opin sts < 
Second Engineer ..4........ 


$2,400 per season. 
180 per month. 


Class No. 2A—All Passenger Steamers of 1,250 
tons and under 3,000 tons running six months 
or over: 

Chief. Hngineer.-.. 2.0.25. 2 

Second Hngineer 


$2,100 per season. 

Death chk an ath 150 per month. 

Class No. 2B—All Passenger Steamers of 1,250 
tons and under 3,000 running less than six 
months: 


Chief ‘Hngineer'-... 0s. seen. 
Second Engineer 


$1,900 per season. 


Class No. 3—All Lake Passenger Steamers un- 
der 1,250 tons and all Passenger Steamers 
confined to River Service requiring Second 
Class Engineer: 

Chief: Hngineer jy... 462 6.0.00. 

Second Engineer 


$1,650 per season. 

Sr AP ees 125 per month. 

Class No. 4—All Passenger Steamers from 45 
N HP. t0°25 -NiEL Ps: 


Chiat? Pig ineer : vost Sas Veen 
Second Engineer 


$ 150 per month. 

Shhte Manse ts 110 per month. 

Class No. 5—All Passenger Steamers under 25 
IN eae re 


Chier Bingineer’ ins. sisice, s0 5 $ 125 per month. 


FREIGHT STEAMERS. 


Class No. 1—All Freight Steamers of 5,000 tons 
or over: 


ChieL (HUSIMGETE 5, sieursyerem «ar $2,400 per season. 

Second Engineer 3028 a. 180 per month. 

Class No. 2-——All Freight Steamers of 3,000 tons 
and under 5,000 tons: 


Chief Mngineen 2 34 )ce tas ese 


$2,200 per season. 
Second Engineer 


és aged te dtign a 160 per month. 

Class No. 8—All Water Bottom Freight Steam- 
ers under 3,000 tons requiring Second-Class 
Engineer: 

ine? Tingineer Plas 07%" .. tes 


$2,000 per season. 
Second Hngineer. 


Sale atints 140 per month. 

Class No. 4—All Freight Steamers not included 
in Classes Nos. 1, 2 and 3 requiring Second- 
Class Engineer: 

Chief HRomeer 4 . Gir dashes 


$1,800 per season. 
Second Engineer 


130 per month. 


eevee er er eee 
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Class No. 5—All Freight*Steamers not otherwise 
classified and requiring Third Class Engineer: 


$ 165 per month. 
120 per month. 


Chief: Engineer is). See ae) 
Second Engineer 


ee we eo ere ee 


Tua STEAMERS. . 
Class No. 1—All Tug Steamers requiring Second- 
Class Engineer: 


$ 185 per month. 
145 per month. 


Ghief (Hnginéer Fixe aencds oie 
Second Engineer ..:..i.5...- 


Class No. 2—All Tug Steamers from 75 N.H.P. 
to SEN APS? 


Chief Bremeéer sso. ee 


$ 170 per month. 
Second Engineer 


pa SPER ERE A 140 per month. 

Class No. 3—All Tug Steamers from 50 N.H.P. 
to 725) INELP. and ali? Tugs over 225 
WEP 3 . . 


Chief. Bnemepy ae.:. iet e 


$ 165 per month, 
Second Engineer 


130 per month. 


oe ee eee ewe 


Class No. 4—All Tug Steamers under 25 N.H.P. 
and not embraced in Class No. 3: 


$ 150 per month. 
120 per month. 


Chiet, Engineer focus... wens 

Second Engineer .......... 

Special Class—Harbour Tugs (other than 
Dredge Tugs) operating exclusively in the 
Welland Canal and carrying only one Engi- 
neer: 


Engineer $ 160 per month. 
Overtime clause not to apply to this class. 


cies w Ce a © © 6 OF Oe oe See 


*% 
FERRY STEAMERS. 


All Passenger Ferry Steamers operating from 
Sault Ste. Marie, Ont., and requiring Second- 
Class Engineer; 


Chief |Engoineeri., oii o ignrss 


$ 185 per month. 
Second Engineer 


175 per month. 
For season of not less than 10 months. 


coe ee eee we 


All other Passenger Ferry Steamers requiring 
Second-Class Engineer: 


Cire d EA LUGS acer erarcrace ane $ 175 per month. | 
For season of not less than 6 months. 

All Passenger Ferry Steamers requiring Third- 
Class Engineer: | 


Ghief Hngineeri. fe .7 25 15 te $ 150 per month. 
For season of not less than 6 months. 


Tse Marine ENGINEERS’ BENEFICIAL 
ASSOCIATION AND THE STEAMSHIP OWN- 
mrs. Agreement effective from July 28, 
1919, to August 1, 1920. 


Wage scale for licensed engineers: 
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Classes. Single Screws. Twin Screws. 

pepe Te ee ee Pee a Over 20,001 Over 15,001 

Bee oii awe oe enenenners 12,001 to 20,000 9,001 to 15,000 

Oe Renal ain ei RB Ce stats fe 7,501 to 12,000 5,501 to 9,000 

De. etaataien wee hie be tee 5,001 to 7,500 3,501 to 5,500 

Me aces Aorist aha t as Below 5,001 Below 3,501 

A B C D E 

Chist LENoineerss scorn. ues: 8 ds $387 .50 $346.25 $232.50 $318.75 $305 .00 
ES GAdA ROLSLALI be Sr Serhige! Gore hw «°e Mitre 241.25 235 .00 228.75 222.50 216.25 
BUG ASGIStANE |. wae As ot. wiv age B 46 212.50 206.25 200.00 193 .75 187.50 
2h Bets SECT) ey ON Se Re a Pe 188.75 182.50 176.25 170.00 163.75 
MU A GSISUNN bi, en nex shee Te de ones be 165.00 a Cs Sra ve eee DE = Pict en ot dS ule’ ais oes 
PEON) rei, Beak, Sele Mia Cer lee tek er sOO Ce cae ek et ocd eae fag nota ate 


A working day at any port where 
watches are broken shall be from 8 a.m. 
-to 5 p.m., during which time one hour 
shall be allowed for dinner. All work 
done at sea by assistant engineers in ex- 
eess of eight hours except that necessary 
for the safety of the vessel or her equip- 
ment, shall be paid for at the rate of 
eighty cents per hour. 


St. Jonun, N.B.—THE INTERNATIONAL 
’LONGSHOREMEN’S AsgsocrIATION, No. 272, 
AND VARIOUS EMPLOYERS. Agreement to 
become effective on December 1, 1919, 
and to continue in force until December 
1, 1920, and thereafter from year to year 
unless or until either party serve notice 
on the other party to the contrary at 
least thirty (80) days prior to the date 
above mentioned, or prior to the first of 
December of any subsequent year. 

The rate of wages shall be $5.50 per 
day of nine hours. Double time to be 
paid to the men required to work on Sun- 
days and all statutory and proclaimed 
holidays. Double time to be paid for all 
overtime when required to work after 5 
p-m., except in cases when men are cull- 
ing, stamping or handling for surveyors 
alongside of ships, in which eases the or- 
_dinary rate shall prevail. If men or 
gangs are ordered out to work at 7 a.m. 
or 1 p.m. and not set to work they shall 
be paid for the time while they are wait- 
ing or until the time that they are sent 
home. 


Municipal Employment 


VANCOUVER, B.C.—THE Civic FEDERA- 
TION OF VANCOUVER, No. 59, AND THE 
Crry oF VANcouvER. Agreement made 
December 22, 1919. 


The Council agrees that it will form a 
special committee, which shall consist of 
four members of the Council, and such 
committee shall meet jointly with a com- 
mittee of equal number to be selected by 
the Civic Federation for the purpose of 
dealing with questions concerning hours, 
salaries, working conditions or any other 
matters which from time to time arise, 
affecting relations between the City and 
the Federation, which the officials in 
charge of the various departments have 
been unable to settle satisfactorily with 
the emplovees. It being understood, 
however, that all matters under dispute 
and all concessions being asked for shall 
first be referred to the official or officials 
in charge of the department affected. 
The chairman of said committee shall be 
selected by the joint committee. 


Cauegary, ALTA. — INTERNATIONAL 
BROTHERHOOD OF HLECTRICAL WORKERS, 
No. 348, AnD Crry of Cau@ary. Agree- 
ment in effect from January 1, a to 
December 31, 1920. 

Hight hours’ work from 8 a.m. to noon 
and from 1 p.m. to 5 p m. shall constitute 
a day’s work, except on Saturdays when ~ 
the hours shall be from 8 a.m. to noon, 
but where the requirements of the service 
demands shift work, 8 consecutive hours 
shall constitute a day and such shift 
hours will be those that the service re- 
quires to be filled constantly. This ap- 
plies to automobile mechanics and oper- 
ators. Gangs working away from garage 
or customary meeting place shall report 
at said meeting place ready for work at 
8 a.m. and shall be back not later than 5 
p.m. or the schedule rate of overtime 
shall be paid. After the noon hour they 
shall report on the job at J p.m. 
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Troublemen working in excess of eight 
hours out of twenty-four shall be paid at 
the schedule rate of overtime. The first 
five hours after the ordinary working 
hours viz. :—between 5 p.m. and 10 p.m. 
shall be considered as being equivalent to 
one and one-half time the corresponding 
period of the ordinary working hours 
and payment therefore shall be comput- 
ed on that proportion on the basis of the 
wage schedule mentioned hereinafter. 
All overtime shall be computed on 
the basis of eight hours per day for 
daily men and twenty-five and one- 
half days per month for monthly men. 
Overtime other than that mentioned in 
the preceding clause, viz., work com- 
mencing on or at any time after 10 p.m. 
up to 8 am. or until relieved shall be 
considered as double time of the ordinary 
working hours and payment therefor 
shall be computed in that proportion on 
the basis of the wage schedule mentioned 
below, with the omission of the time nec- 
essary for meals. In no ease shall men 
receive payment for less than two hours’ 
overtime whatever be the actual period 
of work. All the time worked on Sun- 
days and Dominion holidays shall be con- 
sidered as equivalent to double time of 
ordinary working hours and payment 
therefor shall be made accordingly. All 
time worked on Saturday afternoons 
shall be considered as equivalent to one 
and one-half time the ordinary working 
hours, after 5 p.m. shall be considered as 
double time and payment therefor shall 
be made accordingly. The following 
shall be considered holidays: New 
Year’s Day, Good Friday, Victoria Day, 
Dominion Day, Labour Day, Thanksgiv- 
ine Day, and Christmas Day, and such 
other days as are proclaimed Dominion 
holidays. When a Civie Holiday is pro- 
claimed all employees shall receive such 
time off with pay, and if working shall 
be paid double time. 


Wage schedule: 


Per day 

LINEMEN: 
POLeEMaAN cs Lo eek eee eee, pd oft $ 7.75 
Hine Inspector 2 628 3a ty oe ee 7.50 
Man in charge of Meter Rig ........ 7.50 
Journeyman Lineman .............. 7.00 
Apprentice, Vst VeOar 2). faces sie tye wih hate 4.85 
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se 2G FOGR eon eee eee 5.35 
es BEd Weary Paste ae 5.85 
di Atle Ven rh itu.' eva aan ai eeetars 6.35 
iS POUNU MON pl San is sth oh ty viele 5.40 
CABLEMEN: 
PQ MeTe Gat ti Nee oe ie ane ee eet me $ 8.30 
DUNO VED Alar aolen a aes ete ae ee 7.80 
Underground Conduit Foreman ..... 7.75 
STATION AND INSIDE WIREMEN: 
Mg MONE TI ieee aces ick eo hoe Inde Them Spe eet Seo7. 1D 
SOUPMOY MAI. 55 siete edie aha Vas ate tate tae 7.00 
Apprentice Ls year a5) % aelew sr sien 4.60 
oe PROV CAT cious oe aan 5.00 
‘ SPC iyear.s 7 Wa) ait teers 5.40 
VE Sth Veal. aia eet ekigs ae 6.20 
REPAIR AND TESTING DEPARTMENT: 
I GLOIW ating: Sec wrest Ore he ake ane, eee ee deal bas 
J OUTMONTAI S.C Ree ee a steko Bae 7.00 
Apprentice; 1st yeasia: OAcas. te 7e8,, 4.60 
ts Bid SVOar caw Rube ome 2 5.00 
SPU VORP iy Maidens ee we foe 5.40 
ra AUD VOR oe iia ae ta aes 6.20 
MAINTENANCE MEN: " 
ROremani CM ie bose ee $ 7.76 
Journey maw pecy aa fa oP oe 7.00 
Are Primmers, 1st: CBk yy seers som ory p 5.00 
. Ze WOME wd eis Ban. hats 5.40 
di DIG VEALe sees tee ers 5.80 
OPERATIONS: 
Per month. 
Chief operator and plant electrician. $184.00 
Gentrailsta tion soe Peace Ee ee aie 164.00 
Glass A Station \s. 29 Ret. h/t soe ee 154.00 
Glass B Rtatiom is ca cist wens wea 144.00 
Senior Operator, No. 2 pumping sta- 
iT OREM ee SNE, ert er re 149 .00 
Clase CO’ Stations. 0.-ee virus seta outer 139.00 
ClasasD: Station. 2-54 swt h eieet eaaee a 8 134.00 
Apprentices lst-year) i ias. {2s De 104.00 
oe BAG “VOAR G sist ate a Gers a site 114.00 
“5 DI VORP ok te sata csi ei otal 124.00 
MeETER READERS: 
Rorema nia icy. Aaa ees ee reheat: $144.00 
Checker eo Gh cic. 8 Oi whan acu 5 tebe ctbaneeae 139.00 
Meter Reader, Ist year .3.........+: 129.00 
- BROVORY Ota. shee eons 134.00 
AUTOMOBILE ELECTRICIANS AND 
MECHANICS: 
Garage Poreman.? na cs de a ee te cele $169 .00 
Night Battery Man ws i tates s =e aye 149.00 
Truck Driver and Trimmer ........ 134.00 
MISCELLANEOUS: 
Chief Wiring ‘Inspector ............ $174.00 
Wiring SERS SCEOR pi. aiehae senate ie ovale 164.00 
Man in charge of Police Signalling 
System MOS. Ae a, ee 174.00 
Per day. 
Fire Alarm Maintenance ........... $ 7.00 
Armature. Winders): “2sipnG0ees dre 7.00 
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Domestic and Personal (including amuse- 
ments) 


St. CatrHARINES, On?T.—THE INTER- 
NATIONAL ALLIANCE OF THEATRICAL 
Stack Empuioyess, No. 461, AND LOCAL 
EMPLOYERS. Agreement dated August 
9 1919, and to remain in force until 
September 8, 1920. 


Wage Seale based on six working days 
per week: Machine operators (afternoon 
and evening) $20, machine operators 
(evenines only) $20, stage electricians, 
$27, stage propertyman, $23, stage car- 
penter. $20, stage second hand, $25, stage 
flVman, $28. Per performance: extra 
help to carry in performance, 75 cents, 
extra help to work performance, grips, 
$1.50, clearers $1.00, lamp operators, 
$2.00. 


Hamiuton, Ont. — Morton  Pio- 
TURE MACHINE OPERATORS’ PROTECTIVE 
Union, No. 803, AND LOCAL THEATRE 
MANAGERS. Agreement in effect from 
September 1, 1919, to September 1, 
1920. 


Members of the union cannot be com- 
pelled to work in any theatre or place 
of amusement when any organized la- 
bour trouble exists. 


It is understood that no member of 
the union shall be held responsible for 
an unsteady picture, poor definition or 
light (as the case may be) after he has 
notified the manager of the necessary 
repairs. 

Any difference between manager and 
operator must be reported to the busi- 
ness agent of the local for adjustment, 
and the operator must continue to work 
until such matter has been adjusted by 
the business agent or executive board 
of Local 303, I.A.T.S.E. 


Any theatre playing afternoons and 
‘evenings and running a continuous show 
daily (Sunday excepted) shall employ 
two men on separate runs, both of whom 
must be members of Local 303, Interna- 
tiona! Alliance of Theatrical Stage Km- 
ployees and Motion Picture Machine 
Operators of the United States and Can- 
ada. Day’s work to count from time 


THE LABOUR GAZETTE 


343 


operator reports for afternoon perform- 
ance on all theatres playing afternoon 
and evening. Six days to constitute one 
working week (Sunday excluded). If 
any member of the union is required to 
do the work of operating moving picture 
machine, stereopticon or spot light, in 
excess of eight hours, the same shall be 
paid for as overtime at the rate of one 
dollar ($1.00). Members of the union 
employed in theatres giving afternoon 
and evening performances shall be al- 
lowed an hour and one-half (144) for 
supper, and when required to work dur- 
ing supper time shall be paid for such 
time at the rate of one dollar ($1.00) 
per hour. 


Any member required to do the work 
of operating moving picture machine, 
stereopticon or spot light in the morn- 


ings for rehearsals or special perform- 
ances, shall be paid two dollars and fifty 
cents ($2.50), time not to exceed three 
hours. 


Wage Seale: Per week—Evening per- 
formanees only (not to exceed four 
hours) not less than $18. Matinees ex- 
tra at $2.50 a performance. Theatres 
seating under seven hundred, afternoons 
and evenings (not to exceed 8 hours) 
not less than $25. Theatres seating over 
one thousand, afternoons and evenings 
(not to exceed 8 hours) not less than 
$98. Theatres playing motion pictures 
at irregular intervals or not guarantee- 
ing a continuous run of six weeks or 
more, afternoons and evenings (not to 
exceed 8 hours) not less than $30. Per 
hour: Sunday work of operating motion 
picture machine, stereopticon or spot 
light, $1.25 or any fraction thereof, the 
minimum time accepted not less than 
four hours. Time to count from time 
operator is called to report. (a) Oper- 
ating stereopticon or motion picture ma- 
chine for special performances not in 
theatres (Sunday excluded) afternoon 
or evening (three hours or fraction 
thereof) from $3.00 to $5.00. (b) “‘Set- 
ting up’’ and ‘‘clearing’’ of apparatus, 
$1.00 per hour. (¢) Cartage and trans- 
portation charges. 
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FURTHER REGULATIONS AFFECTING WESTERN COAL MINES 


Q EVEN new orders have been received 
from the Director of Coal Opera- 
tions for Alberta and Eastern British 
Columbia.* Order No. 185 relates to a 
reduction in the number of firemen em- 
ployed in the boiler house of the Canmore 
Coal Company, at Canmore, Alta. Order 
No. 136 has reference to the rate of 
wages paid to a rope rider employed by 
the Canmore Coal Company. Order No. 
138 contains regulations governing the 
export of coal to the United States. By 
Orders Nos. 142B, 142C, 142D and 142E 
respectively certain other mines are add- 
ed to the list of those where the agree- 
ment of December 18, between the West- 
ern Coal Operators’ Association and Dis- 
trict 18 of the United Mine ihre ates of 
America, is effective. 

Orver No, 185.— A dispute arose at 
the mine of the Canmore Coal Company 
at Canmore, Alta., with regard to a re- 
duction in the number of firemen em- 
ployed by the Company in their boiler 
house. The Company stated that an ex- 
tra man was employed while the boiler 
capacity was‘taxed to its utmost, neces- 
sitating a considerable amount of work. 
When this condition of affairs was re- 
lieved the man was laid off, but the other 
men requested that the previous staff 
be maintained. The Director of Coal 
Operations declared his opinion that this 
dispute was covered by the clause in the 
agreement entitled ‘‘Management of the 
Mine and Direction of the Working 
Forees.’’ This clause reads in part: 
“‘The right to hire and discharge, the 
management of the mine, and the direc- 
tion of the working forces, are vested 
exclusively in the Company, and the 
United Mine Workers of America shall 
not abridge this right.’’ 


OrperR No. 1386.— A dispute arose at 
the mines of the Canmore Coal Company 
regarding the rate of wages to a rope 
rider. The Company claimed that this 
employee was under age and therefore 


*For details of previous orders see LABOUR GAZETTE, 
February, 1920, p. 177, and various preceding issues. 


was only entitled to a boy’s wages. The 
men claimed that he was over eighteen 
years of age and had been performing 
this work for a considerable period, and 
they claimed further that there was no 
boy’s rate in the agreement for this clas- 
sification. It was ruled by the Director 
that as this employee was evidently per- 
forming the duties of a man, he should 
be paid at the rate specified in the agree- 
ment for a rope rider. 


OrverR No. 138.—This Order has refer- 
ence to the export of coal to the United 
States and reads as follows: 


‘‘Notice is hereby given that all coal 
operators in the provinces of Alberta. 
and South Hastern British Columbia 
who desire to export coal to the United 
States should make application to the 
Canadian Trade Commission at Ottawa. 
The application should state the class of 
coal and be sent to this office for ap- 
proval. If approved of, it will then be 
forwarded to the Canadian Trade Com- 
mission at Ottawa, who will issue a h- 
cence provided the conditions under 
which the export is made are satishacte 
NWA 


Orprrs Nos. 142B, 142C, 142D, and 
142K.—In accordance with the agree- 
ment between the United Mine Workers 
of America and the Western Coal Opera- 
tors’ Association, (a copy of which was 
siven in the January issue of the LABOUR 
GAZETTE, on page 72) which was con- 
firmed by Order No. 141, it is directed 
by these orders that the terms and con- 
ditions as set out in the agreement shall 
be in force at all the mines of the Blue 
Diamond Coal Company, Limited, Brule, 
Alberta, at the Star Mine of the Canada 
West Coal Company, Limited, at Aerial, 


Alberta, at the mines of the Federal 


Coals, Limited, Lethbridge, Alberta, and 
at the mines of the Midland Collieries, 
Limited, at Midlandvale, Alberta. Other 
mines to which the agreement also ap- 
plies were specified in Order 142, men- 
tioned in the February issue of the La- 
BOUR GAZETTE. 
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= FAIR WAGE CONTRACTS, FEBRUARY, 1920 


- 


feo February the Department of 
Labour received for insertion in the 
Lasour Gazette the following informa- 
tion relative to five fair wage contracts 
awarded by the Department of Public 
Works, all of which contained the usual 
fair wage clause providing for the pay- 
ment of such wages as are current in 
the district in which the work is to be 
performed, the observance on the works 
under contract of the prevailing hours 
of labour, and otherwise to prevent 
abuses and to secure the legitimate rights 
of the labour employed. . 


A statement was also received as to 
supplies ordered by the Post Office De- 
partment, subject to the Regulations for 
the Suppression of the Sweating System, 
the securing of fair wages, ete. 


DEPARTMENT OF PUBLIC WORKS. 


Construction of lavatory (toilet room) 
at Lorne Dry Dock, Lauzon, Que. Name 
of contractor, Jos. Gosselin Ltée, Lévis, 
Que. Date of contract, January 30, 
1920. Amount of contract, $3,150. 


Supply of eleven pontoon discharge 
pipes for Dredge P.W.D. No. 3, North- 
umberland. Name of contractors, The 
Maritime Bridge Co., Ltd., New Glasgow, 
N.S. Date of contract, January 24, 
1920. Amount of contract, $4,485. 


Grading and roadwork at Westminster 
Hospital, London, Ont. Name of con- 
tractor, Wm. H. Harvey, Deseronto, Ont. 


Date of contract, February 7, 1920. 
Amount of contract: schedule of prices. 


Construction of addition to wharf, 
Powell River, B.C. Name of contractors, 
Fraser River Pile Driving Co., Ltd., New 
Westminster, B.C. Date of contract, 
February 7, 1920. Amount of contract: 
schedule of prices. 


Overhauling and repairing of Dredge 
‘“Pruhling’’? D.P.W. No. 303. Name of 
contractors, Wallace Shipyards, Ltd., 
North Vancouver, B.C. Date of contract, 
February 17,1920. Amount of contract: 
schedule of prices. 


Post OrFricE DEPARTMENT. 


The following is a statement of pay- 
ments made in February for supplies 
ordered by the Post Office Department, 
subject to the Regulations for the Sup- 
pression of the Sweating System, the 
securing of fair wages, and the perform- 
ance of work under sanitary conditions: 








Amount of 


Nature of orders Orders 





Making meta! dating stamps and tyve and 


making other hard stamps and _ brass 
Grown -Bealaan. see Sate ens a ek wee eu: $ 464.74 
Makino rab bers taniyeS nq sels) emia tte ste Steels _ 158.01 
Supzrlying stamping materials, pads and ink.. 539.88 
Supplying mail Lag fittings................ 544 .00 
Repainine scalesacm cya dat se lee: eve arene 7.20 

Making up and supplying letter carriers’ uni- 
ROUGE phat ra EA anes eo eh eaeiicas; ce oiel «seh anevenmnare 21,124.95 
Mail clerks’ boxes and letter boxes repaired.. 18.40 
Repairing miscelianeous articles ..........-. 14.50 
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PRICES RETAIL AND WHOLESALE IN CANADA, FEBRUARY, 1920 


PRICES continued to rise during the 

month, there being considerable in- 
ereases in the retail prices of foods and 
in the index numbers of wholesale prices. 
There were seasonal changes in food with 
increases in potatoes, sugar, flour, bread, 
rice, and meats, but decreases in eggs and 
dairy products. In materials there were 
substantial increases in some lines of 
textiles, hides, metals, fuel and building 
materials. 

In retail prices the average cost of a 
weekly budget of staple foods in some 60 
cities was $15.70 at the middle of Feb- 
ruary as compared with $15.30 in Jan- 
uary, $13.41 in February, 1919, and $7.75 
in February, 1914. The chief increases 
were in potatoes, but meats, sugar and 
several other lines averaged higher, while 
egos and dairy products showed some 
decreases. | Coal averaged higher and 
wood lower while rents were upward. 


In wholesale prices the index number 
rose to 348.5 for February as compared 
with 336.4 for January, 279.8 for Feb- 
ruary, 1919, and 136.6 for February, 
1914. Grains and fodder were higher, 
but livestock and meats fluctuated and 
dairy products were down. Vegetables 
rose considerably while flour and sugar 
were higher. There were also increases 
in textiles, hides and leather, metais, fuel 
and building materials. 

The accompanying tables and notes 
give details as to the prices movement 
during the month and as compared with 
the same month in previous years. 


The table of retail prices gives statis- 
tics for some 60 localities in Canada, 
having a population of approximately 
10,000 or over. Quotations are obtained 
by the correspondents of the LaBpour 
GAZETTE, resident in each locality, from 
representative dealers doing a consider- 


able trade with workingmen. All prices 


are for delivered goods. The exact qual- 
ity for which the quotation is given is 
set forth in the case of each commodity, 


and every effort has been made to ensure - 


that the quotations in each case refer to 
the same class of commodity in order that 
the statistics may be available for pur- 
poses of comparison from month to 
month, from city to city, ete. 


Owing to varying local conditions and 
customs in cutting meats, in buying gro- 
eeries in larger or smaller quantities, in 
buying wood four feet long or in stove 
lengths, ete., such comparisons will re- 
flect general conditions better if averages 
over some time or for several cities are 
taken, and if the several articles are 
srouped together as in a family budget 
in order that the tendencies to be com- 
paratively high or low in some cases may 
be offset by the opposite tendency in 
other eases. Owing to the difficulties in 
securing quotations for exactly the same 
quality of foods for each city, from 
month to month and year to year, or in 
obtaining and compiling figures from so 
large a number of dealers that the differ- 
ences in quality would be largely elimin- 
ated in the averages for each city and 
provinee each month, it is preferable to 
make such comparisons by using index 
numbers caleulated for each commodity 
from the prices reported by each dealer 
for each city, as is done in the Depart- 
mental index number of wholesale prices, 
and in the index numbers of retail food 
prices of various countries. The calcula- 
tions of such index numbers involve the 
use of series of quotations over a con- 
siderable period of time, with somewhat 
elaborate statistics for proper weighting, 
and required considerable time for the 
calculation each month. The calculation 
of a family budget in terms of the aver- 
age prices, for the Dominion, for each 
provinee or each city, is comparatively a 
simple and short process and affords ap- 
proximately the same results in showing 
the comparative changes in prices levels 
from time to time. 

The caleulation and publication of 
such a budget each month in the LaBour 
GAZETTE was therefore decided upon, 
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and commenced in August, 1915, as the 
index number of wholesale prices which 
had previously reflected approximately 
the changes in the cost of living no longer 
did so, owing to the violent changes in 
prices of metals, chemicals and other war 
materials included in the list. The bud- 
get adopted for this purpose and pub- 
lished in the Lasour Gazerrs each month 
since August, 1915, appeared annually in 
an appendix to the reports on wholesale 
prices in Canada back to 1911, and also 
in the report of the Board of Inquiry into 
the Cost of Living, 1914-1915, including 
prices for December, 1900 and 1905. 
Only the commodities for which quota- 
tions were available back to 1910 were 
included, but arrangements were made 
to secure quotations for many more lines 
‘in the future with a view to the calcula- 
tion eventually of a complete index 
number of the retail prices of all com- 
modities of importance in family con- 
sumption. 

This weekly budget for a family of 
five, including staple foods, laundry 
starch, coal, wood and coal oil, and rent, 
was based upon the estimated importance 
of the various commodities included, the 
quantities being slight modifications of 
those employed in similar calculations 
by the various official bodies. For some 
articles comparatively large quantities 
were included, owing to the omission of 
other important foods of the same class. 
Yor instance, the only fruits were evapor- 
ated apples and prunes and the only 
fresh vegetable was potatoes. As market 
conditions affecting these usually affect 
the prices of other fruits and vegetables 
somewhat similarly, the relative propor- 
tion of expenditure on the various foods 
therefore tends to be maintained. In 
fuel and lighting the quantities were esti- 
mated on a similar principle, anthracite 
_ coal being used chiefly east of Manitoba, 
and soft coal and wood in the western 
provinces, while no allowance was made 
for the quantities required in the various 
localities owing to climatic conditions, 
nor for the difference in quality. It was 
_ estimated, when the budget was first pub- 
lished in 1912, that these calculations re- 
presented from sixty to eighty per cent of 
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the expenditure of an ordinary family, 
according to the total income. For the 
average family of five the expenditure on 
these items of food, fuel, light and rent 
would be perhaps two-thirds or about 
sixty-five per cent of the total income. 
While the budget serves to show the in- 
crease or decrease from time to time in 
the cost of the items included it does not 
purport to show the minimum cost of 
food and fuel supplies for an average 
family in the Dominion or any one pro- 
vince. The quantities of meats, dairy 
products, cereals, etc., included were de- 
signed to afford a liberal supply for the 
healthy family of a man at hard physical 
work. On the other hand an average 
family with an income sufficient to do so 
would buy less meat, ete., but more fruit, 
fresh and canned vegetables, ete.; so that 
the comparative expenditure would be 
little changed. 

In the table of retail prices the list of 
commodities includes over one hundred 
staple foods and groceries, coal, wood and 
coal oil, the number of articles having 
been increased twice since January, 1910, 
when the regular publication of these 
statistics was begun. The original list 
contained the thirty foods and groceries 
in the weekly family budget together 
with coal, wood, coal oil and rentals, and 
in 1916 it was extended to include forty- 
one foods and groceries, as well as seven 
other items covering fuel, light and rent- 
als, so that quotations for this list of 
forty-eight items were published month- 
ly from the beginning of 1916 until Feb- 
ruary, 1920. At this date quotations for 
wood in stove lengths and for mill wood, 
ete., were also included. 

_ The quotations for rent are the pre- 
vailing rates for six-roomed houses of 
two classes in districts extensively occu- 
pied by workingmen. The first class is of 
houses in good condition, favourably lo- 
cated in such districts, with good modern 
conveniences. The second class is of 
houses in fair condition less desirably 
located, but still fairly central without 
modern conveniences or with incomplete 
conveniences. From January, 1910, un- 
til September, 1911, rentals were quoted 
for simply ‘‘a typical workingman’s 
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(a) Including Westville, Stellarton and Trenton. (0) Representing the former Newcastle district. 
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Pt aleoO «|| ae 20h 30K eb. ROP ee AS Siler. Wee p(y Q5ic|tee acters eas Ds 25 45 | 40| 30] 35 42 
16-18}16-18}...../..... DOT LOOM oe ulins ae 25 25 |15-17|15-17} 20 20 |15-25)..... 25 20 | 45 |40-45) 35 |40-45/43 
16-18/16-18) 15 15 25 2B OE A a 25-30/25 -30| 18 18 |18-20/18-20]..... 75 25 |18-20| 50 |40-45) 25 |40-45/44 
BOG CN ic ie eee | ae Pat Ba5 C600 ese ocardecn cates. cot WTO ccady LR aA cc. |. Se Sep 20.0) 49.0) 48.0) 39..0).43.6 
a erercdl fer sAesl is Zi oe WensPake: =) ROD mec ds eee an eh e LO dered |S Acne ad] othe feted: bk 48h ao S5 eo ee, 
Peale Hemel Mee Pel sacs. 2 Oe ere ee een Te een ena ic at lie, eeee Pky Ul, tT et ay OBO) 7 ROS ED oe, he eG 
17.5/17.5]..... 18.0)..... FL eee Deen | 15.0) 13.0/..... 25.0/ 15.0) $7.5) 25.8) 21.0) 40.0) 41.3) 27.5) 41.7 
ee eh eta Mle rr.0s | oaks 2 3 OB ere ee ee ee cAI eee |) Cea: LBs firercts paces A fe ag ae 100 |} 307) 25 40 | 40] 20] 45 47 
sad acieE Iestateeeet (Oe elo e'| arshal's ciere a) seal arene asp mRNA AY a |, Pea Se llcassscsacal Nom ate Iieichae ol Socs. sto ei fouolecat |'aceieeene ince 50. 40} 30 )..... 48 
meaecallcccte ait retes AS} S380. ORDO ec ee ar lh ics Peet aeile he al. ood. 26 1 Uae tia a te Fag leew Re Ye} urea cal Peer 58s [ra 5) 40 44 
Wiis fot. ol, Re VE oR 15 pO pe eet es ee 15 15 20 | 20} 45] 40! 25] 40 |50 
22, 017.610.2543. 27.8) 24.0/ 14.4) 12.5).....]..... 14.2) 13.8) 32.5) 26.0) 17.5) 15.9) 23.8) 23.0) 47.5) 40.0) 31.3) 42.1 
28) Sn Cs 0) i eae SOM sare LOWS ales el eee DO aes PAU Veo Ste 30 25 55 | 40] 30 | 38.5/51 
ZORA T Dl siete «oes 25 23 LON eT 225 5 ARS. 12.5] 12.5} 30 25 15 15 25 20 | 45 | 40] 35 | 40 j2 
DDI Masse lie oe tite ad a.» 28 1, 25 1S ieee ae Py al eae ere gay eee ee Vor eevee 25 25 45 | 40] 25 | 45 [538 
TS aie Sets beset cor Boileau A2ED eee eee es LDS thrl Rawicesleieeeee 20M: os 25 22 | 45 | 40] 35 | 45 (54 
16.3/22.0)..... 30.0) 29.5) 30.0) 10.7/..... 25-0 oy lee 17.5} 28.3) 25.0) 18.8] 30.0) 25.$) 22.1/ 47.8) 40.5) 29.1) 40.6) 
BOs Vaal ee ee 0 {2 SOOM eral oe ata Speer eee LS ialkree Calne HE cet Ma) fae Pa ere ee 50 | 25 | 45 po 
istry om [ea eea OO Eltepomn ts cile ee. che 15. Sse Aeoee tee lal cede: Lfialion cota lem fee i Uise) |S Berge sy 22 | 55 | 45 |35-40/43.3 |56 
LGy 22) 2) tied SU Wiehe eal bs ev tae ol kein (ee I re PP (RG Wt 16 25 22 45 | 38 | 27] 40 [57 
Sp leases aceeeenlooct: Po Oiahes os Da cl pei ar tee ot eee Ve Rene 30 | 25 Le aes 28 25 45 | 40] 25 40 58 
LOS eres ee etelote, &. DS e.. e CJR sek citaat (eka 3 (aie cen Riek. Aa ee SUL 10 Ae 25 2057-50, | Haba sobelense 5g 
en abe (Seto see a SIUM naa V lines yn ee ee See (ae 1 AS ot Dayialeeeeeee 105s -30 25 20 ae: eee 25 | 40 \60 
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Eeas. BUrTER as CHEESE 
‘ ml. og a 
Go? ce 9 a 3 3 i : 
as. ie - * 3 8 ole & S 
(S) | “oH : ° hu 6 : 2 
LocALItTy. 3 | i s c s 3 s S = 3 a a5 we! 
ag | | ol a=) a) Ay 2 = as as 3 ry 
a5 | ae | @s | g8 | gs 24 pn ae ee ae ; ra 
Se ae Ae ihe aed ise fis a 2m & ae © 
oe Bo te ee? tac aba a =} a S) fe) o A 
cents. cents. cents. cents. cents. cents. | cents. cents. cents. cents. cents. 
Dominion Average....... 82.9 78.7 71.3 71.4 63.5 14.0 65.9 73.9 43.3 48.7 33.0 
Nova Scotia (Average)...... 78.1 80.6 86.0.4/:-2 2 = 72.5 14.0 67.6 78.2 44.6 39.6 39.3 
ASO Y Ne yen cre he claws branie cts ils sate were RO) aa Oe Pre tae eye eral eketats 14-16 ete ere 85 45 AQ ST tte. cece 
2-New Glasgow (d)........-- FRB; beter Si cea aah ale ts ote Reta cake eWahell tohel cunperelere 14 65-68 70 ey Tanta AQ ae eae oe 
SA MNHELSt. ofttc iets setters ee ZOHS80 See ese Darearelecobilers etelelene 70-75 13 62-70 75 42-45 37-40 _ 38 
A-Viahifaxy 5.1. see he seen ne 85 Wie ee SO RE che eases 14f 68 80 45 40 40 
BT TPG site Cee aiiind dee ae SOW TR cee ce lertce dees Hie ei tested eerste 14 70 80 4b: oc pees 40 
§-P.E.1.—Charlottetown..... 65 60 BB ak Ese tear tatoo 11-12 | 59-60 TOS ease 35 35 
New Brunswick (Average)..| 86.8 00:00 ee Sete ceen 70.0 14.1 66.0 73.0 43.3 39.0 37.0 
PUM ONChON Vs tie ae eee ts ee nee SOE ns ieee aqme apeien lladeisnneeeea 14-15 706 72 VL TSR ay. 35 
PQECEIN ATM. wea hori erie wot thaws a Baier rolls Grey Coc 70 15 68-70 75 AO, ea ate ee 38 
FO-Fredericton 4. ssasene oar 85 BOT PS Gee raliciae erceersl's 70 15 70 75 45 40 38 
10=Bathursti(e)sakias. Geass iis hk call 5 eae ea (a ge an AN ee eS 70 11) 55 70 45 SS) he cemren 
Quebec (Average)........... $6.1 78.1 67.2 67.5 64.2 14.8 66.0 70.5 41.2 39.8 36.4 
Li-Quebec, 26.6: sé ndeoe se’ (OY pactoh Fre eo el De ae eA rs 60 16 62-65 | 68-70 40 38-40 | 34-36 
12-Three Rivers..........---- 100 Ses als pee re chece Meare 70 16 70 73 40 45 40 
19=Sherbrooke: sae, a. dae ne 85 70) is eC aks gare mea is Prueec seca 145375 2 aD 40 ADS. Seeks 
AAR SOKELE Sie ae ots aie Renal ate 90 TO peas eed oapee ts crecees oe Becey 14 65 70 40 35 35 
Th Sts Hyacinthe. vy ha nase ellis tee cea AO ones oteiieke see 60 14 65 170) tees eee tea vei are 35 
16=SteJohniss hs ecard eae 80 75 710 65 65 14 68 12 40 45 35 
17-Thetford Mines........... 90 85 75 70 OD e NM ezh es ao sae 70 68 45 BRS e hagacts : 
18=Montreale os ch. skeet 75-85 | 65-70 eB aloes s ae SER eke meng te 16 62-67 | 65-70 | 40-42 38 35-38 
OSs 5 aos reas cae ales Opt at Saxena HOM Miler aw euetks 65 14 62 70 49 38 8 
Ontario (Average).......... 84.5 78.8 74.5 73.3 68.7 14.6 67.7 72.3 42.6 41.5 38.3 
D0-Ottawa......cecccceeceereferscsces Oe Clean cao eileety eters 65 14 68 73 38-40 45 35 
SeBrockville; ceeds es 80-85 EDs, Elite ee crete las otestets 65-70 14 64-67 68-70 40-42 eh! iat ee re ae 
99-Kingston.....-----2ee0+e: 90-45 | 85-90 S0=85 lacs ecteiets 14-16 65-68, 68-70 37-40 42 40 
O82 Rellevilles)... ee osettes a © 65 OSM eh Sete aaaigtets, oss 60 13f Gosden ena 45 B82.) leas tee 
94-Peterborough........-++++ 85 SO Met 5 cea liao ees 65 13.6f 68 73 42 44 40 
Dre (Orit aera. sole toot etree alone TSR AIL eee Roca at) cesta te Sep otal| sisi as altage 65 14 65 7 42 45 40 
OAT OOM Tce dees ok seloeet ce SIC TR Ee tw AUER Pramas le Sacarte 20 15 APs ee eee 75 42 40 38 
97-Niagara Falls............- 85 80 oF Oa Il SU AEEA ae fs 16 sete 73 42 40 37 
98-St. Catharines..........4. TR ects exe Pa ee at kale Saye kes 65 15 70 70 AD Saal Lae aces 38 
S6=Hamiltom). ss. wae umes 80-85 75 GBs levee oh ales ore 15 70 73 36, ie. eed: 34 
M-—Branvord. 2. 4s.aere odes fuseneees SO PRs kee lee 70 14-15 72 73 43 40 40 
SEGA er. athe thats ae = seems TOTO ee O=1 OM a teeta lets setecds 70 12.5f 70 75 38-47 40 30 
Cos SHV alGeltle akin Blois am Sol Ctx 80 BON a SR eal neat ores 70 14 670 74 43 45 40 
ROUKAtoener. wake ies al eee aes QB rae che. Wen ie ane oe 68 14.3f b68 70 40 7A Ne ae ER 3a 
34 -“WiG0dstOCk: «cele suiies = sate 75 RE els. chilean heal let baintaecase 70 12 b65 72 44 40 40 
35-Gtratford........c0000+ 8.) 10-75 |. 2.0... .feeee seca [eerer crete re saces 12 65 70 45 44 42 
SRST ONdOMs « aeclste easier ote, 100 85 OTS Wes toes 60 14f 70 73 38-42 42 38 
STREET HOMAS Ss a tierns- tect <> of 75 17 Fy dats |) Se eee ee ee Mes}| 'ctenctoke rich 13.37; 70 72 42 43 40 
SQeOhathaliaccccsn se eters ee 100 70 70 70 70 16 65 68 42 40 35 
ROUWAndsOl aes aemnioe eines 85 85 80 80 70 16-20 72 75 45 45 40 
AO0—Owen Sound.:...--.0s05-sfese-ceee 7 Oi Pile Lae cee ee cl geet 14.3f 65 70 AQ) GU case tetas 38 
Aj-Gopaltwes meee oe ree ows 100 80 75 7A ice” ail Serer ci 4 20! eal eee 75 42 40 40 
42-Sault Ste. Marie........... 90 P Bick Mite eee le arae ctern hi etelete eartole 16 65 72 48 AQ Mb earernis. 
AS=Port Arthur were sete vie at SO ell eects tae il aia eterno al lies eetatepet 2) ARM reas 75 45 A0 Ws |(Sivtiseea 
As Wort Williamcssks cose ae es BARE le 2070) (close lett ets ote || ctetetonersr ai 20 65-70 75 40 40 40 
Manitoba (Average)........ 1080 ees 6728 ol ete cee 16.0 70.0 75.0 44.6 40.0 40.0 
Ape Winnipesss ae nee 125 etl Paweesiee (aire Biles Anais We, ior 15 all. ter. eee 75 45 40 40 
AGB=Brandoy avon eee utes orheve QOD Hees dpe A ey oP Pte ane cca 17 70 75 43 AO ate lic sees es 
Saskatchewan (Average)...| 88.0 88.0 T0560 Hise: 70.8 16.7 63.3 73.8 46.3 Whee ead eos SeRSee, 
AY-Resing. J. \; Bis nsee octets 100-9) fes. 2. OS RRR ae A alison oto 5 15 65 75 45 AQ ire bine ere 
48-Prince Aibert..../.....6-- SB ike cna ore hid eh pet sak oe, lee enenae ail eituae metedeze:|lopalete acute 70 45 BQ il Secvear 
49-Saskatoon........seceeeee BR Ul Wate Ue N Vel ecn eee Se Bil te otis aiehel| « Suetekntaske 16 60 80 45 AQS loayesees 
BO=Moose UAW. cles cota Sicisjoitn|incie eleelate SO De tscics oe late oer 70 19 65 70 50 AB Go. tener wees 
Alberta (Average) .......-+- 92.6 75.6 75.6 72.5 60.0 15.7 70.0 76.3 45.6 37.5 38.8 
51—-Medicine Hat...........-- She tleks canes Hate) Whe Seger er al ices o Alte lee b70 80 AD als tees 40 
K2=WAMOMtON) «aise tes oe ciel s 100 80 75 70 60 IB AS eee t 75 45 35 35 
a= Caloary Masse ae sore nett GOP ra eE Gia Rioters) savers TDA ce oe ts A Woe il eee Sar, 70 45 40 40 
BA Lethbridge. sakes. sateen 95 17.0) Pee kes een | eo Sn ee cell facades Gate 14.3f 70 80 TUDE Waa oe. 40 
British’'Columbia (Average)| 78.3 TAT Ra ee eee teks 65.9 17.3 70.0 88.6 47.6 42.2 39.1 
BRE Wernios ciao silage cieeere ce eed en PO oh te I A 70 16.7f 75 80 DOT arseee eros 40 
BG= Nelson i iio. Wate cee siatals seal) cetors elaine pL | eel aaa BR here gE 75 DOT AG eee ns 85.5, uitaeoe er A NOR Bes © 
B72 Taal iiss ae eas oak oretevane Ria eee Wee cals aidlarel re ttreteevers 75 DO SMa Sees. Sb tae lect see Abwe |||. havens 
58-New Westminster......... 7h Deon CHE ecard tere ciclo nee ae 55 16.5 b75 80 50 AQ ils eect 
59-Vancouver......--2-eeeee 75 COLE ree leecene 60 15 60 74 42 38 35 
GO=ViewOr ia... sp sfacesvoev ss heey (UE rR itn re ia Weceeeacterc on Lcesieyy eae 55 15.4f 75 80 48 45 39 
61-Nanaimo.. ac eee emia CEH WORE) 4 Rn He Neeinioearo lio ore DB Cui aL: 3 65 
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AND RENTALS IN CANADA AT MIDDLE OF FEBRUARY, 1920.—Continued. 





























































































































































































































g os FLOUR 3 RICE CANNED VEGETABLE (a) 
| 5 Se | <i 3 - by : eM LAGS SRS ace, 
a ~ “aloe B = a oe ° Ete ve ne § 
OL ee en, Reet) ae eB koe) a | 4 ealha | bs Pe Sa ee 
aq| 8 | €e\"5 | # Bes et fae 5 5 = Bele eee ore © 5 
as) 2.|/ Fs|>4.[ 3 2 A ee ra) 2. 3 ee qa a5 a 
-5 4 Sm Sa el — = 2 - on Z “ a Si 8s Bm w 
aa 23 ase aN. es g sy & 3 qa - oa ty ~ of = 
s Sa) ge) Baa Ss Sie ee ne Bog ate a q Ba | #e | ga 5 
wins ow an ld =} O ay a ov iS we eS = om O 
cents cents | cents { cents ) cents |{ cents } cents { cents | cents cents cents. cents cents. cents cents 
20.9 7.8 7.6 8.1 11.0 15.8 17.9 18.5 18.3 1 21.4 20.5 21.6 
9.5 21.4 7.9 8.1 8.2 8.5 9.1 16.4 16.5 17.0 16.5 21.9 23.7 21.1 22.5 
10 24 SAAS Mi |e, eee Fe Hilo wth lcyiekts HT upet | RON uke ae BURR | Pall Ce WY al Iesetna eB JO Le Me Uy CAM ip ae 2225 25 25 25 1 
3 2 Se pee 8.3 bo I a |e Bes ator Hote. Shae? DOA ak ae Nase eer 15-20 20-25 15-20 25 2 
8.7-10| 18-20 7.7-8.3| 7.9 7-5 .8 6-10 8-12 | 15-20 |....... 17 18 18-20 22-25 |17.5-23 | 20-25 3 
9.3 20 7.3 vie 9 9 0 LE RGR ea 15 25 20-25 | 20-25 2 4 
9.3 24 7.9 8.3 8 9 10 15 Se once...) [oremenen tee 20 25 20 20 5 
eB) 18 | 7.5 fas} 8 8 10 Ola ee aes i Seat eed Nat 20 18-20 15-16 18-20 6 
10.5 20.0 8.2 7.9 8.4 8.5 $.3 15.0 19.5 18.0 16.3 20.0 20.5 19.5 19.5 
9.3-10 20 8.3 7.9 8-9 9 bre ec al ise ote FO I Sea 16 20 20-22 18-20 22-24 7 
10-10.7 BOT oat ces 8.1 8 5-9 10 15 18420 | iccces 15 20 20 2 18 8 
10 20 8.1 vent 9 8 10 15 20 18 18 22 18-20 18-20 16-18 9 
12 20 eed ll re Bate 8 10 8 Thee eae al Rela, eee 18 22 20 205610 
8.2 20.4 7.7 7.7 8.1 9.2 11.0 15.7 18.9 17.0 17.0 | 19.2 19.9 20.4 20.7 
8.5 18 + 8.5 8.5 be Hemme | cla aU 18 A: artes onal (An gk aR 14 LOM Weare 16 20 1 2 il 
8.7 22 8 8 8 12.5 12 15 a a a se oe 20 20-25 | 19-20 | 23-25 | 19 
L158 le Nd cea ae 8 7.9 TOD TR Rite eee 18 4 0 Ne scsi ae 16227 20 20 20 13 
8 DAU SA eles, Soe Gate 10 10 12 15 SE Pilieressick SEAN ote aie | 20 17 25 20 14 
OAT NI ee 7.9 Sis hel wet ee see pe 15 DOP aah rote eee 20 20 20 20 15 
8 20 73 ose 8 8 13 15 20 ZO eset oats 20 20-22 20 20-22 | 16 
ae re hi yes 7.3 Boa ate AO (GLO lac St are att a 20 19-20 | 23-25 |}. 23-25 1-17 
9.3 22 |6.7-7.3/6.7-7.9| 7.5 8.3-10} 10-12 | 15-18 22 18 18 18-20 18-20 18-20 16-18 | 18 
tosh Alenia las 7.9 7.5 U5 CA a ale cas is ad |e AR Bel wehie 15o As ese. 18 | 20 18 ~20 19 
8.7 20.8 i9 7.5 8.0 8.6 11.4 16.0 17.7 19.0 17.8 19.1 20.1 19.3 20.8 
On3 20 8.8 038: 9 FS eee uate Aan | as BY S| [ei tk a 25 20 20 20 20 25 20 
8.3 24 8.3 8.3 7 ¥ | 10 ESrg lsat s Ree eee lie hens ee 20 20 20 22 21 
8.7 18 iba 165; 7 6 ies 12.5 LT eel eM Wels eet 18 18 14 2) 22 
8 20 Tes 7.9 9 GOOEY ade Loe Slee ere bey. Be tl ae ea ae 25 20 20 20 23 
8.7 18 rea 7.1 8 8 10 Lon) Ae 20 Pt Aen 18 19-20 17-20 20-22 | 24 
8.7 20 6.7 7.9 i 7 20 15 18 18 15) et 20 20 20 2 E 
8 22 8.8 tee 7.5 10 | UP cs See VR als ret ists [havea sooo | 18 20 2 18-20 | 26 
8 Oe seers 7.3 8 10 10 17 25 23 25 20 19-20 | 18-20 18-20 | 27 
Ts 18 9.2 735 at 8.3 10 18 20 Di a taal 20 18 19 18 28 
8 20 6 6.7 6.3 7 10 15 15 17 LO eee oly 1 18 18-20 | 29 
Sav 20 9 7.9 10 10 10 20 20 20 202 lee 20) 18-20 18-20 22 30 
8.7 22 6.9 ey 8.3 3 10 15 20 20 15 20 20 31 
Thess 20 Cet 6.9 8.3 8.3 15 15 15 18 Abe) 18 22 20 20 32 
8.7 22 Vies We 8 10 Lo eR ieee, Weert DO ak bettas corceate | #20 20 20 20 2 
8.7 22 Ui ed eles: S23 8.3 15 20 20 15 20 20 @ 20 20 34 
3.7 DOS Nae 6.9 10 10 10 12h bore Vick Sete ites 20 20 20. | 35 
8.7 25 7.9 ole tia 9 RS Gt Ale tat eee ee ie Co | 90 19-20 | 19-20 19-20 | 36 
8.7 22 ond, We 7 10 10 15-20 | 15-20 15-20 15-20 18 20 Loup aeeeeO 37 
8.7 22 7.9 7.9 8.3 8 1 1 De Wii eos 1 25 20 25 38 
8.7 20 9.4 8.8 7 10 15 15 12 Loe Peta eae ce 18-20 22-25 | 22-25 22-25 | 39 
Fas 22 7.7 |6.3-6.7| 8 8 9 17 20 18 18 1 18-20 | 18-20 20 40 
12 20 a % $1 8 10 13 DG Vem ariel ye are be ee nee 20 24-25 | 19-20 24-25 | 41 
9.3 20 es Sa aR RE 8 8 10 18 20 20 get. 18 18-20 | 18-20 18-20 | 42 
10 TO te eae ae te 10 8 1255 Ao 5 15 20 13 | 20 {|16.7-20 | 19-20 24-25 | 43 
10 18-20} 7.5 7.0 7 #5-8 8 12 15 15 12.5 {hr £20 16.7-20 19-20 20 44 
SREY 0 ly et AS tM Se AR Na ad NL 18 Phat or, 
8.4 22.0 1 a, Sle eset 7.7 10.0 12.5 13.6 17.5 17.0 14.0 13.9 24.0 22.9 24.9 
8 22 (pal Calley 5 8.3 10 Likes lea 20 iy 15 18 25 DAS ae To eetener 43) | 45 
CIR eg he EE ol beat Recipe 7 10 10 13 LEN ero. caterers 13 18 23 18-20 23 46 
re | 22.3 7.3 7.2 8.9 19.8 12.5 13.3 20.0 12.5 15.8 18.8 25.8 23.6 | 24.6 
8.9 2A) Ae, Pie Paen 3} 8.5 10 15 12.5 20 JORD) 15 20 25 23. | 25 47 
SrA ene eee CBee ees 1 ETRE ok ip Woh ga eon ard Sl em Reals RE 17.5 17.5 22-25 | 22-25 22-25 | 48 
8.3 Ha, ener Vas a 8.37) 912.5 AS iaby | epee es | tac ete tec 18 17.5 22.5-25 23 25 49 
Oper eas 78° |) 6.00. 8 TE ERG Boh Rp fea 19-5001 20 25 | 25 25 | 50 
9.2 21.8 fe 7.5 7.9 7.6 1S SOF ee 16.6 19.4 Wel 19.0 22.6 | 23.1 24.5 | 
Half 20 oma sks emcee ed Ouiobee aeerae eter. 17.5 We 92.5 |20.5-25 21-25 21-25 | 51 
9.6 22 he 7.7 8 7 11s en i AA TE a Be 7.1) le oe a 17.5 92.5 22 5 25 52 
9.6 EPPA ate: fas Mae 10 ZR ieee c chal 20 20 1 18 22 25 25 53 
10 PAU Ts eee 49) 9.2 6 OPN yee sn . 12 20 17.5 18 23 22 25 54 
9.9 20.9 7.6 7.5 8.4 9.1 11.9 1 Jee a eee 21.1 18.7 17.5 22.6 22.4 ,; 22.7 | 
10 22 Hoi fell 8.1 9 5 OE eal yi ae evap DOMES E83 cyanate 17.5 20 22.5 22'.5 55 
10 20 Bol cieasccson 8.1 8.5 3 DAL SCA PS soy dh rch el ede ea Olean toe sencerats 20 25 2b aeo 56 
10 PAU Ale same ae Tags: 7h 5) g ZR DMI es cme ane eta Dd tagrall tov sctatece 20 25 23 | 25 57 
9.8 20 (ean TALE 8.5 10 10 QOL MS eee ee I tate ace at 15 172d 22,.5-25 20 22.5-25 , 58 
9.8 Peer ey Tbe 8.5 OE a OAR Oneonta on ey 20 18 15 20 20; 20 | 59 
9.8 28 1953 U8 8 8 12.5 1 ly (i Ps tare 20 1% 17 23 23-25 | 20 60 
9.8 17-20 |6.9-7.1]....... ‘ 10 Bol OPIS oe 1 22 eens wy eee 5 EY ena ay emerge 14-16 18-25 20-25 ' 20-25 | 61 
(a) Per single can and in lots of less than six. (b) Dairy Prints. (c) White and yellow. (d) Including Westville, 


Stellarton, and Trenton. (e) Representing the former Newcastle district. (f) Price by single quart is higher. 
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age 29 
= 3 3 ony c ; ons . 
eau ete a Els Sete, a Se) Bea) oeen ee 
a 2 = = By Sea Cees eh See 8 
Locality Bs 3 sb Te = 2 A 3.8 Se ay Su Es 
Big | ea tee ae Cee iapelg Be eel de eel ee 
478 eis ae 5. as | dy af | 2S | Bs s 
$F) toa. eee Te) a eet a 5 
faa) [@) Ay Ay fy om ica) Ay oe] oO 
cents. cents. | - $ cents. | cents. | cents. | cents. | cents. | cents. cents. 
Dominion Average .......... 11.6 10.0 3.91 69.8 §3.6 |: 39.7 27.9 26.0 23.5 31.9 
Nova Scotia (Average).......... 12.8 9.5 3.86 64.4 39.2 239.5 27.3 24.1 23.9 30.8 
I=Sydney.} Se Gea <0 5:2 14 9 4.50 iste ahh Cae 2 25-30 | 25-30 30 
2-New Glasgow (0).........+-+-- 12, 7-8 A 9D Pe Be bed a50 G30 Nye ae. es. 20 14 =20)lior.y-1 eer 
ATM RIOT BUcndeaatec late Mite mnetehes aerate 12.14 8-10 | 2.10-3.38 45-60 25-40 25 20-30 25 22-25 30-35. 
iB Halitax. cacti Oke eaten ent ea bs 13 12 4.00 70 35 25 3 25 25 30 
| aad hal ey eaeeeey Meer ocr eS 12 10 3.60 Go indicate peewee eae 30 23 Dy Bening set gece x 
6-P.E.1.-Charlottetown ........ 12 10 1.92 9): all Secs why ll taeaas ber Sysiclevake tetas 24 25 30 
New Brunswick (Average)...... 11.8 $.3 3.75 66.3 32.5 24.3 25.3 24.5 21.9 33.6 
7 NLONCtOD a. eee es hee 13 9 3.00 60 35 30 24 22 22 33. 
RSA OMMiarteete terete erie arelard: «cise bre MS) 9 4.50 75 20-40 12-25 25 25 18 33 
O-Predéricton g:... sain cee sews ole 12 7 4.25 FE alt wi Oana Reaee ote 27 26 25 35 
1O—Bathursb::() ios orerepswnetererems cle sie 12 12 Omed SES oA alice eces toevcul beanie tsaewered im eiie hed senas 25 22-23 33 
Quebec (Aterage)......--.-+++++ 11.0 11.1 3.58 64,7 46.9 33.6 27.1 25.6 22.4 $5.1 
11=Quebee.): 5. oie. Snes = alee 9 12 2.50 GO YER Ris Shalitenete ees 20 25 D0 > Weber ee 
12—hree Riversie..aaecmel- ele ke 12.5 12 3.38 Fh Ail IE eta atsalcgote eee 30 30 30 35 
13-Sherbrooke AG... ch es. ease 12.5 10 4.50 7 Sea eCity Pooky ry 30 20 30 
PAH OOREL ee esate er oke e eieeiel « alenerene 13 10 2505 TE eee ape eencalnaneops cease 30 25 20 30 
PH -Se ELV ACINtHO, + c<cae melee merle LOS 2 Ree ies Bae Calley See 25 7.35 ate ea A PRE RS Ld Sere Te Rea rare 
TGS OWI Si tite oo Wie tGe o seatiere sake 8 10 4.00 TO Fe eds Se ale ete ake eae 30 25 20 20 - 
TeoPhettord Mines s.1. Gites aicleke 12 10 3.60 60 00 ice eee loca ton DD cies lnvaccune. cere hiatetees: Sharer 
18—Monsredinn cis nec ccneils mes cere 12-12.5 15 4.50-4.75| 75-90 45-60 38-40 23-32 25-30 25-27 30-35 
1 Halll eevinoeleneo eeeta ee cr akon ee 10 10 4.15 75 50 30-40 25 20 25 28 
Ontario (Average)... 22.62.2208: 11.5 11.0 4.16 74.9 41.4 38.1 27.3 25.3 25.0 30.2 
D0 Oita Was sso oa ace eerie conate 15 10 | 4.00 70 50 40 30 39 25 30 
DIEPrOCKVILIC) dries «teenie maine ciate one 10-12.5 | 10-12.5 4.80 B5—OD Wee. cece is [lehemmrene vs 25 25 Jae 30-385. 
OOS KIN DStON.. atinis cites omiely erorworelats 7 12 4,00=4.50) - 80-90 li... icc |o wees. s 25 20 20-22 28 
DS =Relleville saccerenoniecees ST aie Ge 12.5 125 4.50 80 FOO! Te EA erate seve 30 2h 30 
94—Peterborough .. sisc cists -- 2 ee 12.5 10 4.50 80 a35 30 25 25 20 28 
D5 Opin ec ustine watered cherie 10 16 4.00 70 25 20 28 25 25 30 
OG Poronto sce dele oe edit oahe eis sa 13 12.5 4.50 SO) ees Role Be took ise seers 25 30 30 
97-Niagara Balls... .2..cs- + xt 12.5 12 4.75 SON pclae Seer atic Oe [aac teers 30 BH 30 
KLEE OALNATINCR. 2. eee ea eiicies Fe 5 Ey Ma ae a oa 4.80 80 a52.5 a44.5 28 28 25 28-30 
DO—Hamiltomicentites oe externa ous cere 10 10 4.50 75 50 BO» oil isattte ottee 15 18 27 
SOs Brandord Wen 5.2 taees Ree 10 15 4.00 y (yee Rae ar ge ehoa ee ial ee 26 25 30 
HES OTT healer ers Higa ees <3, ORD OD 10 12.5 4.00 (Ye Wa) Sosa ean ote 25 20-30 25-30 30 
So Cielph ew ) SOtiae anca emacs sof 10 10 4.00 75.6 cee yet dleeteists fevail seen a ere 30 25 30 
33-Kitchener........ @rvccere es 10 10 4.35 75 38 33 20 25 28 oeeoo 
SAW GOUSHOC KE ale seat miebie ye 10 12.5 4.75 80 40 30 20 25 25 30 
S5-Stratiard seercuiea ee cievaa ere aletelegs 12.5 15 3.75-4.25 CDE AS eieraeteiats DQ ati cisotie ciere 20 25 30 
SRT ondols se ea korea eer 12.5 10 4.50 80 50 Puan | pane oe 25-30 25 28, 
SU GTUAS Sete sista berses ovata. s) oP ihauel 10 12.5 4.60 80 50 1 dl Resi at 28-30 25 30 
BRO hata wusctan. erase svssiere « efeiet UAT 8 Sao00 | es 70 ADDO al oc Soe ett exe eke 28-30 25 28. 
SO SWANSON Oe hts eisak alsa sve ae hele ore oes lio erereteherate 5.00 Sb eae Ar celometee d 45 30 25 32 
A0=Owren Sounds. es. sates oniele 10 8 4.00 FO) 3 Pe ee ae estore: eh oleae rede 25 25 25 
BAEC Oat eis oats cersveetaete aie ob 15 10 3.00 60 45 40 25 25 30 35 
49-Sault Ste. Marie. .......40..... 12 8 4.50 90 50 40 28 25 95 32 
ASSP ort Avi hred ater cae nets. seats chek 12:35 8.3 2.15 LU ale Sere Aachen cece 25 20 25-30 30 
GAS BOrE VAINIAT ecsarsete aioe lonter sities 10-15 6.3 | 2.25-2.75| 40-50 SOc cata 30-35 20 20 35 
Manitoba (Average) ........-.-- 13.0 7.5 2.38 50.6 93.8 62.5 25.0 27.5 25.0 30.0 
AD W WIP eS aitisialite seco Mate es eres 13 10 COR GOW leimere dere a93.8 a62.5 PAS 30 32 30 
AGS randOn i sceracsetict ous Ser oun eas 13 6 3.00 50 as eae eee ees 25 25 18 30 
Saskatchewan (Average)....... 11.9 9.1 3.59 77.5 83.6 56.5 30.0 27.5 21.3 36.3 
AT IUEGIND - cope tor uasavole orate eisioererore ys 12.5 8 300k) ae are e a75 a46.9 25 35 15 35 
AS PriNnGecAl belts <j. eatin e-ain sake aioe 12.5 10 3.40 OO a Aas Sy dlstoaote a ate 35 25 25 30 
40-CaskatoOn: eit atee 2 deers on sere 12.5 8.3 O00 MWe e cha, 87.9 a60 35 25 25 35 
GEM Wovoicte a humans aries CE anIO moe 10 el Barks 65 a87.9 a62.5 25 25 20 40 
Alberta (Average) ........+-.0+> 10.9 7.9 3.55 57.5 67.8 53.7 $2.5 27.5 25.0 35.0 
Bl=medicine latte cast tet ee oe 12.5 8.3 S500 VSS, Back 2 a75 a60.5 30 30 20 30> 
BON mtontone emer ratte ea cane 10 7 3.00 50 060.5 | 046.9 35 DOr As aan: 30 
bo Caloatye a cet three ae racer 11 8.3 CONGO 1b laeieee nce oll ve tees evenein es ae 35 30 30 40 
BA Vet Wms Gunes lereten.ccctd eieneietontiale 10 8 3.60 Goce Seba croidl wlebeumteteces 30 25 25 35 
British Columbia (Atverage).. .. 11.3 9.1 4.28 75.0 75.0 45.5 (28.4 29.1 28.2 32.1 
DE OLDS: Aer alc lets oars een cane ale! ohagete 10 8 4.50 65 7A Se Sie el 25 30 RINE 35 
BG=NelsOn rs cccie secclcae. cule ereeotaety 12:5 8 BC Be) ek orc cae prtdlitereeo atone wl Ghat vote steel Gy shake omates 30 30 35 
Ba rate tee cha, eden ee 12.5 8 AD LIN Bitters erat eyaie ts, stare l hares Be acto fateaes vette 25 30 35 
58-New Westminster....... Mie a: 12.5 8 eel Uh Ais Seek aid aA45 35 30 25 30 
SQ-Vancouver.....2.eereeeeene see 10 12.5 4.25 75.2 Ave Oe lsat ant oa 32 32 28 30 
60-Victoria.........-2eeee sees 10 8 c4.28 85 a90 a37.5 35 23 27 30 
Gl—=Nanalmocecs con sais sae sie See 10-12.5 10-12 |3.65-c4.05]2....... avd a56 20-30 | 20-27.31 25-30 30 
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AND RENTALS IN CANADA AT MIDDLE OF FEBRUARY, 1920.—Continued. 
















































































































































































JAM CANNED FRUITS S f ‘5 SuGAR TEA ° 
S Se op 1 Bg g El 
oS 3 5 =| a = i os. a 3 4} - Be é 
a, 3 5 aie o Rose a os : ; o : 8 
Spo cseeeg a i erie tema ees Weir Ee.) BS) ES 
aed — * 2, e oOo. 615 neh IS dn a2 wale 3 8 Sa 
Fic bee |: el ee ee ee ee ee eee eae tee A | Ae 
as OH 3 a = owt na =a, a3 Eo Be aes z red 
= 2 2 al 3 Sigs 5 ep | Ba | Be | wo | as .| go | gse 
Ret Bee Sate Bee fe Sg | #36 86 | BB | $S4) 82 | 88 
A a és fed mee 5 Ge a | Se 
cents. { cents. { cents. $4 ( cents. $ cents. cents. { cents. cents. | cents. | ceuts 
1 34 1 29 38.6 | 37.3 | 25.7| 1.050) 61.0 | 1.740/ 16.1 15.2 64.2 66.4 67.3 67.4 
1.20 1.04 39.2 | 38.8 | 26.3 1.12 78.8 1.80 16.3 15.4 61.6 GAS i As 60.0 
90 CY ie + liek tae | ahs eet lage Jenteal evecare sracess Seis foie moa Sestee 1 6 60-75 PAU od hice ABE ic eng ola 1 
Bo eee .50 Scie th oe eH SED aioe 60 Mtoe, oleh O17) 15-16 60-65 70 cll Se a oe eae Mae 
1.10-1.50]1.10-1.50} 35-40 | 35-40 | 25-309) 1.25 DOs LOY |horcton shee 15.8-16] 15-15.2} 50-60} 60-65 |........ 60 3 
" : 1.2. 4 25 1.00 1.25 1.80 16 14.3 60 GO SSSI E rmen eter preci 4 
1.25 4.25 ZA el eS oe wae 1.10 GOS pantera. 16 16 60 GO femme lt amtetcy seek totoxe teueues dos 5 
1-25 1.25 30 30 25 1.00 50 1.50 16 15 60 ia, RB Ae ae Eee ere pt A 
1.30 1.28 40.8 | 41.8 | 40.9 | 1.13 58.3 2.00 15.9 14.3 55.0 60.0 62.5 60.0 
1.30: 1.25 0 40 1.00 OD gilts homie av 15.4 14.3 55 55 rie we ae rain 7 
1.35 ESC ay cll at meee, a lige te (Coe ae 60 2.00 16.7 15.4 55 65 55 60 8 
1.25 PSO DRE hemeecic. ctl ome wean ars | eit Bee 1.25 OIE Sitar ee eee 15.4 14.3 55 60 PAU eal ene et 9 
toe eae ele y Oe A 20-47 | SA Pe hiae pee. beta eee pe 26 By iauh Soap OO Pry Maange eo 
1.18 61.1 1.65 16.1 15.1 67.8 64.4 67.7 61.1 
ct Soe ee eee RE Bbecae earfes] aaeeet | Meh Leo te eas tM roe oe be | eet a 
1.50 1.40 40 40 30 1.25 60 1.50 16 15 60 50 ie 50 12 
1.50 1.50 40 40 30 1.15 65 2.25 16 15 70 70 70 70 , 
1°25 1.25 40 40 OV ae Soe ces (sear eal eee eehecee 16.7 16.7 Ue Sey ane sige CAC Peal reat eto 
Re Ee ee sere eel ea ye Ae a les ork, Sense) | ota See, il gah eeeyaee. © 16 VARS Ale opie: (e(O)tiove Il 3n.seeceue 2 60 15 
1.40 PLO tei Ure abet rtets & 1.40 60 1.50 16 14.3 70 60 70 60 16 
1.40 1.40 SOMES Ss este: Sp eiae tlegtie eee ODicieelcctereteree 16 reeebees 75 80 Dies eae et t/ 
1.25-1.50)1.25-1.50 40 40-45 30 . 90-95 60-65 1.50 16 15 55-60 70 45-60 70-75 +e 
1.25 25 45 ORR PG 2a no a =) Teles Heater a 16 15 | 70 60 70S . 
1.34 1.33 37.4 33.6 | 28.1 1.04 62.2 1.66 18.3 15.3 65.9 67.6 65.1 67.4 | 
1.35 1.35 40 40 35 1.10 60 175 16 15 CO Bie ienve a acags eK 20° 
1:25 1.20 40 40 35 95 609-65 1.50 15.4 15.4 60 70 60 63 21 
LZ B alee iON es 4 Fro: atc Pere tue tore ih 45s MSR lever tak. 16 14.3 70 60 70 60 22 
1.45 | Ae Sag lickeerae. ctoline. Sieyers 25 OOH ceeinee eZ 16 15.4 70 60: oer et oltemsr tad 23 
1.40. | 1.35 30 30 25 1.25 60 1.60 16 15.4 20 if) 75 70 24 
125 Mai ae ee ie 20 1.10 65 Le75 16 14.8 50-60 70 50-60 70 25 
1325 1.15 40 30 30 1.00 28 1.65 16 16 60 70 ) 70 96 
1.45 1.25 40 SOR Ws eae oe 100 Sieerestak 1A75 16.7 15.4 75 70 70 70 27 
1.40 | 1.40 30 28 De Ma stare ok as 65 ins 16 15.4 60-70 70 55-65 70 28 
1 aS DF ORT [eae sreccee WON o abet lie ee ae is 85 55 PRS sides fecene 11.5 60 70 60 70 29 
1.40 1.40 3 35 30 1.00 65 1250) 16.7 15.4 70 70 Sd, ieee 30 
130 1.20 30 35-40 20 90-1.00 65 eras: 16.7 16.7 CORP ieee me. 60; ees 31 
1.40 TSSORE Were ee here seer 25 1.00 65 1.50 Mav 16.7 60 65 60 65 oo 
1,45 1.45 35 30 25 95 60 1.25 Lone 16.7 Gomer hl 65 79 33 
1325 1.25 45 40 35 1.00 60 1.50. 16.7 16 60 70 10 70 34 
1.50 1.50 30 BL Cmiboe ea 1.00 85 175 16 15 65 70 65 70 35 
1.25 WZ OI rcs pe eal elec «ce | eae 1.00 60 1.60 16.7 15.4 65 70 65 79 36 
1.40 1.40 35 30 25 1.25 55 1.50 16 14.8 OO ee ATG: 60 10 37 
1.25 1.25 30-35 20 30 | 1.00-1.25 65 1.75 16.7 16.7 60-80 | 79-890 60-80 70 38 
1.60 1.60 45 45 45 1.20 95 2.00 16.7 14.3 50-80 59-80 50-80 50-80 | 39 
1535 Deseo aml ster tek eck. taro lees etic .90 60 1.65 16.7 14.3 70 60 60 0 40 
1.35 1.35 35 30 25 1.00 65 1.75 14 13.1 65 70 70 70 41 
1725 1.25 40 40 30 1.00 60 tei 16.7 16.7 65 70 65 70 42 
1.40 1 35 40-60 35 25-30} 1.00 65 tS) 16.7 16.7 60-70 65 60-70 60 43 
1,25 1 25 30-50 25 25 1.00 60 1.90 HO 15.4 60-70 55 55-60 - 55 44 
1.38 1.33 3.75 | 35.0 | 26.5 | 1.00 72.5 1.88 16.4 16.6 70.0 72.5 70.8 72.5 
1.40 1.30 40 35 30 1.00 80 1.85 16 16.5 70 dis 70 Go 45 
1.35 1.35 35 35 23 1.00 65 1.90 16.7 16.7 70 70 70 70 46 
1.30 1.29 33.8 | 36.0 | 23.8 | 1.08 70 1.53 15.3 13.7 67.5 70 67.5 68.8 
1325 1.25 30 25 25 1.00 70 175 17.5 15 70 ~ 65-75 7 65-75 | 47 
1.35 1.35 35 45 25 1.00 dD blister zeale tate ites databace tellhene to telaccers 70 (is, alae ne 80 48 
1.35 1.30 35 ah) 20 1.05 70 1.10 16 15 GOT et tes ie tedltaaeeey oleate 65 49 
1.25 1.25 35 35 25 1.25 65 1:75 12.5 Jdied 65 65 65 60 50 
1.38 1.30 45.0; 45.0) 30.9 .89 73.3 2.08 16.0 14.7 60.0 72.5 75.0 73.8 
1.35 1.35 40 40 25 Le00 cs ease 1.85 16 15 55 Goes etor ae 65 51 
1.35 1,25 40 40 25 95 65 2.00 16.7 15.4 50 i 75 75 52 
1.40 1.30 45 45 40 95 75 2.20 16 16 70 6 80 80 5 
1.40 1.30 55 55 30 1.65 80 2.25 15.4 12.5 65 75 70 75 54 
1.38 1.35 39.3 | 41.1] 26.3 | 1.05 70.6 1.95 15.7 15.2 63.2 62.9 72.5 77.5 
1.35 1.25 30 45 30 1.35 65 DILDO exsiae teat Roe wars 70 70 SO%s >a, stern 55 
1.50 1.50 20 Aa Bee 1.00 75 2.00 15 15 65 50 C5) Nee Rec 56 
1.30 1.30 30 vty ees 1.05 70 1.70 15 15 65 59 GO hee ees 57 
1.40 1.40 50 SO alae cere 1.00 70 75 16 15 60 65 COnaie ithe stesene 58 
1.40 1.30 35 35 25 95 65 1.85 16 15 55 75 70 75 59 
1.29 1.29 60 50 20 .98 74 2.10 15.4 15.4 60 65 75 80 60 
1.40-1.45|1.40-1.45 45 35 25-35] 1.00-1.10 | 70-80 2.00 17 16 50-85 65 60=75xliecemae~ 61 
aCalculated price per gallen from rate. b. Including Westville, Stellarton, and T'renton. . c. Calculated per bag from rate quoted , 


d. Representing the former Newcastle district. 
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THE LABOUR GAZETTE Marcu, 1920 
RETAIL PRICES OF STAPLE FOODS, GROCERIES, FUEL, LIGHTING 
CoFrFEE 8 ; a z dos = od =. Soap 
A gh eS Ve ele bl Cael Baal when) ret ee B 
— ~~ —| fre} - o - 1 i=") 
Bere ot fa VP Serl og  eeutaleat al oa ewig 
3 gm Sh foes ee ke. 5 § 5 S88 | 3 
Locautty | 28 EBS 5, 5 80 ar 8 1g 3 a. 
Gaul es Be | oe | 28 3 soe fice 4 >s | 8 
Ee as of ™ Sid s 3B 9 oo ai c.5 | 8 
5 o Aes Od o oT ae 3 5 5 a & m8 
ga | gm Se | ge | a Gb 2 3 3 6. (om 
S) a on eee was oS ay ‘5 a a 1 = 
cents cents. { cents. { cents cents cents $ cents cents.) cents. | cents. 
Dominion Average .......... | 59 55.8 29.5 14.3 10.0 15.1 1.18 | 9.2 14.2 10.1 23.9 
|--_—_————_ eee | ee | ee | nt | omens | eS | 
Nova Scotia (Average)........ ee} 61.0 §5.0 $2.0 12.3 8.6 14.5 .950 | 7.9 14.9 11.4 25.0 
Life LAK UAL dA ner eRe GO a eat ene 33 13 8 14 1.00 | 10 15 Wee | aoa 
2-New Glasgow (e).........ec00- 605 Hesse: 380-35 | 10-12.5) 7-10 10-14 1.00 6-7 14-15 10 Rise 
PMOL SG i544. 5 sim giuigie be sicteiors eB > 60-70 60 30-35 10-12 6-15 15-18 | 90-1.00| 6-8 15 10-12 25 
CIEE) anne URNA an P EI ok 60 45 30 13 8 : 6 15 i AOR SS| | Nee et 
varies Fe a adcta ante areata acres 60 60 rR? 2 13 8 15 1.00 10 15 1 pan beePa ee 
6-P.E.1.-Charlottetown....... “ 60 60 25 15 7 15 1.00 7 1 Sa SIRs Se a 24 
New Brunswick (Average)...... 63.8 55.0 27.5 12.5 8.4 14.3 .$0 | 6.0 15.0 10.3 25.0 
Ta VONGtON Ls Or Bie eee eee 3 65 50 25 12 6 15 .90 6 15 10 25 
8-St. DOWD: P lee'e tie ep aise ee’ § 65 60 30 13 10 12 .90 6 16 10 25 
PAN TEMErIChOM, «oh Sowihs sree arora GO) > AES aero 30 10 8 15 .80 a 14 11 25 
10=Bathursti(@) ances keane weeacicn : (ay nae Bees 25 15 7-12 15 1.00 5 15 AQ ease 
Quebec (Average)............-.- 58.4 56.8 28.4 14.6 10.8 16.5 1.08 | 9.2 13.8 9.8 22.0 
11—-Quebec. hind sie nae teat RAR ERS 55-60 55 25 18-22 8 NOR12)D le Steins lcramce 12-14 TO Beal cytes 
1Q—UHREeRIVETSs cttssere ire totes 60 50 30 15 10 15 120 Selrecaas 15 10 20 
Ts=Sherbrooke tows. sons ciao tees OD stale tne 30 15 10 LS eee se 6 15 10 25 
14-Sorel... Latics ele bao) ok subi age mare Sita 45 60 30 13 10 15 1.00 10 15 On | ta vataeie 
Lo-St- Hyaeinthe ose wean os coh duinae ews Ri) Bete BOM ihe oth mictae sae Oe eat ae oe BF PS REE AIREY bry 0 
DG-Bb. A ODM Be che ocsinage einen has» 70 70 25 16 20 80 10 13 10 
17-Thetford Mines.............. iva keenereae Sot See ae 25 LiGO arr | acta ea 10 jobs 
18—=Montrealiccacmircss oe ates eiateve 50-70 50-55 25-30 13-15 112.5-18 |80-1.00 | 10 13-15 9-10 18 
MOR Puli potions dues tee tee: 50 50 25 10° 1.00 | 10 13 10 25 
Ontario (Average).........++6.- 59.4 56.7 30.2 13.1 15.6 125.0 | 9.1 13.1 10.7 22.1 
20-Ottawa, Me Sead a ete EES Sieleake-al 60 60 30 10 15 1.10 10 15 li 25 
SE Brockville 7.5 ois. taneon to 55 Knee 30 15 20 1.00 8 12°5 10 oa eee 
Bo ANS BUON YO chs dialeue sis tone a « GO ec he ee 25 12.5 15 1.30 8 13 10 25 
23-Belleville sve ee cae ane «pitta: 60 60 30 12 15 1.20 | 10 12.5 JO ee ee 
24-Peterborough........ 65 60 40 15 15 1.20 8 14 11 18 
Qh -Oriias rtoaessweroe oe 50 60 25 15 15 100s 16 15 10 24 
26-Toronto Wfaleerraee sie Sou lene 60 60 30 13 20 A eee aes 10 13 10 25 
27-Niagara Falls........ 65 55 30 14 WES Ala, eena 10 13 1 Wy ra 
28-St. Catharines....... Joel GO=—,Odlee eae 30 13. SMT OlC a aeeee ook 1.20 8 13 12 Z 
29-Hamilton...... Let een ete. 6 60 60 25 LOCO BIO Sie ee a ae tia 5 9 ene ere a 
Bcbrantlond ..5 0 Wass ov lal pos 70 60 30 15 80 en 10 15 10 25 
Big Galtese sana at wales paces ss 65 65 35 13 15 1.103710 15 12.5 20 
32-Guelph........ IIe AOE 55 45 30 15 15 1.00 | 12 13 11 hee 
SoH IMCOHENEL# 20. ones wa wee epoiel 50 40 30 12 17 1.50 10 15 12 18 
BS Wocts0eke nie ihiess «ieee tn | 65 50 30 13 13 1.40 | 10 12.5 | 12.5 20 
SO OtTAtLORGs amin: deve nec wie ols b0 60 60 25 14 10 1.60 10 12.5 TOSS line ones 
3G= LOGO et Lema tet cists oletie eaee's 60 60 30 15 WARS) 8 eee SE 7 13 10 <a 
OL Tobe NOMABS§ oe peeve tua seit o/s 60 50 30 12.5 15 1.00 8 12.5 12 25 
Soe Ciat nant mn es cla ceres tievlel« sols 55-60 55 30 13 15 1.25 8 14 12 18 
OO WAVOSOR oe iiisia ccc wiateteetaieoie'@, orauss 50-65 50-65 50 10 15 150M Eo rae: 12.5 LOM bl Sasieerere 
AQ- OWEN DOURG Lo cuesiec Gece nie 65 65 30 12.5 15 1.10 7 12.5 10 45 
41-Cobalt....... SRC st eee 60 55 35 13 10 1.50 | 10 15 10 nits 
42-Sault Ste. Marie...........:... 45 50 25 15 15 1.00 10 15 10 me 
Ais Por biArthes aetna log 50-60 | 55-70 | 25 15 15 1.40 | 10 10 ipod Et ce 
AA=Wort nw illvarae teens c cote aitmeree slo cecikis ell tee ci oe 95 10 12.5 1.70 10 10 LO er hoes 
Manitoba (Average)..........-- 6009) ret 30.0 15.0 15.0 1.25 (10.0 15 9.0 29.0 
M5 Winnipeg si. vadasidiee'¢ Los ves <p ae oe ee, 35 15 15 1.25 | 10 15 | 10 28 
46—prancdonte poh ee car seis ete eene aol DD else nee ee 25 1 US DRDO isos all eveacs Aenea bat 10 15 8 30 
Saskatchewan (Average)....... 60 50 30 16.7 15.0 1.40 | 10 18.3 10.8 25.0 
AG-REGING. ie eee eee see enes VM Lac te 30 20 15 140 Si pecs Dio iss. ee eel tte take 
48—Prince Albert... .0eeses e+ oh COM Gees 30 -15 D5 als OF ce eee tole eet teeees = 12.5 25 
AQ SaalcaieOn ween d dies takes se 50 50 Bee en De re 15 1.20 10 18 10 25 
‘HO VLOOSE UAW au concent os aiewlen GORE, aoe 30 15 15 1.60 10 20 1 Kiba beseraten en 
Alberta (Aterage)..........+00.. 62.0 52.5 2.88 16.3 13.8 1.28 |10.0 15.6 10.3 27.5 
Hi-Medicine HaAtaecnnccmecotaGes 55 50 30 15 15 1.35 10 Wie 10 25 
52-Edmonton..... Gree Pek aia atees = 60 55 25 15 10 1.10 10 15 TOV ene 
BS-CALSAry os gee ood amps apieciek ung 65 65 30 15 15 easy hey) 15 1i 30 
Ind =Wethbnide eats .-cnesiee lel ot 68 50 30 20 15 1.55 10 15 TOR deta 
British Columbia (Average)...| 59.3 57.1 28.6 20.4 14.0 1.240 |11.6 14.4 7.4 25.3 
HHL ELMS ans Luckets) sales Sears oe tas 65 65 25 15 15 1.40 12 15 10 30 
56-Nelson SA Fase Are acta 3, aoe Maria aime Cate 60 60 30 25 15 1.30 15 15 Or aeslackate 
51 — Trail. vss isnejotote si crane erst wie 50 50 30 22 12.5 1.40 15 16 Seal sicker’ 
58-New Westminster............. 65 65 30 20 15 1.20 | 10 12.5 6g 25 
BG VancOuvercnc vn nice reeves ch pace 55 45 A Poe ee 12.5 P15 S| 40 12.5 69 21 
OO=Victoriani.. Mes; 2-. ae ook 5 cee 55 55 [URE Peer 14 1.10 9 15 NG vices os 
61—Nanalmo} it cei ee 50-80 | 55-65 25-35 20 12.5-15 }1.10-1.20) 10 15 59 aistele ee 


















































LLL 
(a) Calen ated -rce > r cord from price quoted. (b) Natural gas used. (c) Lignite. (d) Jackpine, poplar, ete. (e) In- 


cluding Westville, Svellarton and Trenton. (f) Representin 
prices than this to miners and for run of mines coal. 


g the former Newcastle district. (g) Small bar. (4) Lower 
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AND RENTALS IN CANADA AT MIDDLE OF FEBRUARY, 1920.—Concluded. 
Coat Woop S RENT 
ks i ® we g ic E loae b3 
ke - Romer 
<i wealcapirels os 3 vae5 one oe eek ae ot Gd eT pa 
3 3 a Bes 3d Pos 83 ey Sa. 388s aS ae 
ae is) 5 Pt) 82H on 3 Pa o 4 Hao |$tsaga 
8 a a 25 38 aa. Q fs st 83| #728 #65588 
Bg Be 1 ee) | See ee ge | 25 | 3 | Ss] 2885 2SS¥ae 
ae =o Ci ga Oo a a SLs mess ee U on |§ Fae 
a a ig | s | 3 Sues kes a 
$ $ $ $ a = § $ $ cents e. $ $ 
14.27 10.68 11.99 13.82 9 44 10.89 10.15 $2.4 | 15.0! 22.83 15.89 
16.630 8.77 9.00 9.75 6.50 7.00 10.00 33.2 | 14.21 17.88 12.83 
eS .M 7.20 5.00 6.00 4.00 Suomi) AME ho sep aE 15 |14.00-18.00| 8.00-12.00/ 1 
nee ete AS 7.75-8.00 8.00 a8.00 8.00 280045 eek. ch SB 15 |18.00-25.00/12.00-18.00| 2 
eet eos eter, ane | tee MR ead ea ate nt 33 161 sae Weide es tS 
i700 10.50 14.00 15.00 9.00 9:00 10.00 28 Birk eat be tet ee eo 4 
14.25 9.50 9.00 10.00 5.00 Gah Woe ee 35 15 |18.00-20.00/13/00-15.00) 5 
17.00 10.50 10.00 12.00 8.00 10.00 a10.50 30.32 | 15 | 15.00 11.00 |6 
16.50 10.69 11.75 13.25 7,38 8.50 6.19 2.98 | 12.5) 20.75 16.25 
ae 0.50 0.00 12.00 7.00 BOO hs Mec PE uh A BO 15 |25.00-35.00/18.00-24.00] 7 
16.50  |11.00-13.25| 15.00 16.00 8.00 9.00 a7 58 26-32 | 15 | 18.00 12.00 | 8 
ress Oia 10.50 13.00 14.00 6.00 7.00 aA. 80 928-32 | 15| 18.00 14.00 |9 
16.50 10.50 9.00 11.00 8.50 LODO Poy SY 30 15 | 20.00 18.00 {10 
13.62 10.38 12.71 15.36 9.79 18.90 10.20 30.1 | 14.9] 16.67 11.63 
13.50 11.75 _|al3.33-14.67 | al3.33-14.67 |all.33-12.67 | all.33-12.67 | @9.00-10.50 22 45, 117500-20. 0020 11 
14.50 10.00 | 12.00 18.00 9.00 12.00 j8.00 30-35 15} 30.00 12.00 |12 
13.50 11.50 12.00 14.00 10.00 ION WEN ok Ce IN tee 16.00 14.00 {13 
13.00 10.00 12.00 13.00 | 7.00-9.00 { 8.00-10.00] $8.00 35-40. | 18 | 14.00 7.00 |14 
MES Dare EPO Re aD ce art we 216.00 "13.33 ed Wa EHS Rie 3 rae ean TR ee 15.009 10.00 {15 
13.50 9.00 1400 17.00 9.00 10.00 «12/00 25-30 15 |10.00-12.00] 6.00-10.00/16 
oT idl Cee ae ee Hise 4 RG BBO 1 See, OIE at A 30 15 | 20.00 15.00. {17 
13.00-13.50/ 10.00 |13.00-15.00/15.00-16.00)10.00-11.00| 12.00" |12'00-14.50| 28-32 |14-15/14.00-18.00|12.00-13.00/1 
eee OO ek: 3 RY Ae Ob ine Pere Leelee ita cet ce Nin 2 dene a DBe-3 1... Z. 1700-22 00/12 .00-17.00119 
13.74 10.86 13.22 14.78 10.35 12.08 11.11 29.0 | 15.0| 23.78 16.78 
TE a 6) 12.50 14.00 8.00 10.00 10.00 28-30 15 |20.00-28.00]15.00-20.00/20 
POO ot ete Ne ie | GIS509 HOS. Kite? al7 54 al6.67 28-30 15 | 18.00 12.50 |21 
12.50 10°00. oh tt 14.00 i0.00 11.00 13.00a | 98-30 15 |18.00—25.00/15.00-20.00/22 
13.25 10.75 14/00 15.00 11.00 12.00 10.00 25 15 |20.00-25 .00/18.00-20.00|23 
13.50 10.50 10.50 11.00 6.50 7.00 4.50 28-30 15 |18.00-25.00/14.00-18 00/24 
14.50 9.50 11.00 12.00 SUOOLEM Goh. eek a8.40 30 15 |13.00-16.00/11.00-13.00/25 
Behe Cie tS 16.00 17.00 14.00 15.00 BBN Ret De 15 | 35.00 5.00 |26 
b é b b i b b 30 15 |18.00-25.00/15.00-20.00|27 
POG go as” a TE 2a an Se amen Ry SON ek Cee Ce 30 15 | 25.00 20.00 |28 
PR Sei As 12.96 14.00 14.00 12.00 G0 F4 P aen  e eg 12 |25.00-30.0¢/19.00-20.00/29 
13.50 9.50 16.00 16.00 12.00 12.00 ai0.00 28 15 |20.00-30.00/ 15.00 [30 
14.00 LOO se fbr. T6500. hae cite 12.00 a12.00 30 15 | 18.00 14.00 |31 
14.00 10.50 16.00 17.00 i250 13.50 a13_50 25 15 |20.00-22.00/ 14.00 [32 
11.50-14.00) 10.50 14.00 16.00 11.00 12.50 ai2_50 39 15 |30.00-35.00/ 20.00 (33 
14.00 10.00 12.50 15.00 11.00 14.00 a13.33 39 15 | 15.00 10.00 {34 
13.00 13.50 FT rs | ae amie ae TEARS Vy Se Ud BAe Sip 30 20 |26.00-25.00/13.00-15.00/35 
14:00-14-50| 13.00 |.......2... OO ee ce 1400 1200 30 14 |20.00-35.00/16.00-25 00/36 
14.00 1 OGG TION ER Pe WR ae ele ER A ete cree: 28 15 |18.00-25.00}12. 00-17 .00|37 
14.50 TOO UA BO te) Clie CV celatee ll a tge of 29.00-12.00] 30 15 |18.00-20.00]12.00-15.00|38 
14.50 10 SOs A Gt eet fly aaa Wado 22-28 15 | 30.00 22.00 (39 
13.50 9.00 12°50 1250 1000 OVO Inet sk 30 15 |13.00—16.00/10.00-13.00/40 
1G ORE ee Sg, 12.00 a15.00 10.00 Gad. Se MS Hous 30 15 | 22.00 14.00. {41 
13.50 11.00 11.00 15.00 8.00 12.00 8.25 30-35 15 | 25.00 20.00 42 
14.75 1A BOA Meee (Se oh 10.00 LEO ke Pees Page 13.3 |25.00-35.00/15.00-25 .00/43 
14.50 10.50 11.00 a9. 14 9.00 oreo) lee 30 15 |25.00-35.00/15.00-25 .00/44 
17.63 12.50 11.90 12.50 10.00 rere 8 name Soe 28.6 | 15.0} 26.25 18.88 
16.25 12.50 di1.00 ai2.50 10.60 Rees Lae ee 30 cheat 2500-35 .00/17.50-—-25 00/45 
19.00 12.50 di1.00 d12.50 10.00 FIROU We en ee 27 15 |20.00-25.00/15.00-18.00|46 
eee SWE? 1142 13.00 14.00 11.50 11.50 10.50 38.1 15 | 38.33 17.50 
22.50 11.85 d13.00 d14.00 11.00 12.00 12.00 40-45 15 | 35.00 |15.00-20.00 7 
A eS A VT S511") a ee OR eae ee | Be OST 11.00 10.50 40 15 |30.00-40.00 15.00 {49 
PU eee riage ete he 12, DONE |e etek a: 9.00 35 15 | 30.00 20.00 {50 
paths. &, Cy BO al wena 0 Mirogearage| met nc 10.00 36.7. | 16.3) 28.75 17.28 
ae ae t ‘ b b b i 35 15 | 25.00 15.00 {51 
ahs wh AT MORRIS ote te lias Latte MRS WSR Ye RP SR 9 a9 .00 35 15 35.00 20.00 53 
PEROT DE Coe AD ed ae oF te 13.00 TTT ae eee eee 
Wei ccdacy ° eee Hy ge: ot ba a Oa «foie ay 40 20 | 25.00 14.00 |54 
Rett AT Oe tee Le 11.66 6.28 4.39 | 18.3| 21.83 18.00 
Sa eee B70 Tee wets ony, et Pap eACeEE 12.00 ie a hess 20.00 18.00 55 
Pee wee. COM LY ARN AE eee Dy 11.00 Migb04d |Last: QO? Re (ire ee 
by. 3.8. 3.00 Pe Rhee an tase 8.00 eiOUBA. 1 DUR 2 40 i5| 30.00 |'°°30°00°" |57_ 
Laeteeaeigns 2 Biieee Soret ipa Lacan lan alba. haere Ci wsscie| SRocinteaigt Hhaviee dws eta BO 15 | 8.09-20.09 12.00-14.00]58 
(ee Ae, (Z.600M eee eee te, 8.00 10.00 ||'7.00-8.00 |] 35-40 |..... 20.09-30 00, 18:00-24.00|59 
eA tee ESAS OS SOT Hee tie EMR 17 a10.39 a5 .05 50 25 18.00-22.00)...........|60 
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InpEx NUMBERS OF WHOLESALE PRICES BY Groups oF CoMMODITIES FOR F'EBRU- 
ary, 1920, January 1920, & Fepruary, 1919, 1918, 1917, 1916, 1915, 1914 & 1913. 
(Average price 1890-1899—1 00.) 


INDEX NUMBERS 












































eB 
o' ———_—|—_—— — Sere? EEG e Ma ST oe 
commodities | Feb.* | Jan.* | Feb.* Feo.* | Feb. Feb. Feb. Feb. Feb. 
1920 1920 1919 1918 4917 | 1916 1915 1914 1413 
IL—GRAINS AND FODDERS— : 
Grains, Ontario........--. 6 400.1 420.1 | 284.1 | 184.8 | 285.8 | 141.7 | 145.5 
Grains, Western........- 4 424.4 359.9 | 235.7 | 172.5 | 204.9) 120.9] 117.9 
Hodder ssh eck cececent sls 5 313.6 910.7 | 202.0} 177.6 | 186.1) 161.8 149.1 
LEO Tee pistes sts 15 Setiak 332.4 | 243.8 | 179.1] 210.9) 142.8 | 189.3. 
IIl.—ANIMALS AND MEATS— 
Cattle and beef.........- 6 341.5 394.9 | 267.7 | 201.6 | 210.6 | 225.8 | 181.3 
Hogs and hog products. . 6 360.4 945.6 |. 963.5 | 187.2 |. 154.7 | 177.0 | 173.9 
Sheep and mutton....... 3 Wha 977.5 | 233.3 |. 193.9 | 150.0} 168.1] 147.7 
Poultry cose eee: 2: 459.0 381.3 | 296.8 | 263.5 | 179.4 | 186.6 | 193.0 
RPA IEe SA ei eeh 6 <i 17 350.7 230.5 | 263.6 | 202.4] 176.5 | 193.8] 174.1 
IIL—DAIRY PRODUCTS........ 9 333.1 964.1 | 240.4 | 175.8 | 173.4 | 169.6} 155.7 
IV.—FISH— 
Prepared fish.........+-- 6 2350 941.6 | 186.4 | 151.8} 160.6 | 151.7] 160.5 
Bregh fish. A0e sate aes eich 5 263 . 2 225.8 193.3 176.7 158.6 161.0 171.5 
TN re OF is Shr AS ira 9 244.7 236.3 | 188.7 | 160.1} 160.0| 154.8 | 164.2 
V.—OTHER FOODS— 
(a) Fruits and Vegetables— 
Fresh fruits, native... . 1 312.0 999.8 | 257.4 | 183.8 | 128.7 |. 147.1 110.3 
Fresh fruits, foreign. ... 3 197.0 160.1 95.2 110.2 82.6 91.4 102.1 
Dried fruits...=....... 4 283 .4 969.5 | 199.4 | 146.1 | 125.2] 116.8 | 112.2 
Fresh vegetables....... 5 573.0 339.0 | 470.8 | 266.2] 138.6 | 172.6 | 133.1 
Canned vegetables..... 3 219.0 251.2 197.4 102.4 101.2 |« 97.7 125.2 
NY Reis Ree ee ions 16 347.1 964.8 | 267.9° 171.0 |..117,12| 127.8 | :119.4 
(b)—Miscellaneous groceries— 
: readstuits. vases tee e 10 305.2 960.4 | 202.7} 151.9] 165.6 | 123.1 | 125.8 
Tea, coffee, etc........ 4 294.0 151.6 135.1 126.5 113.8 107.7 118.2 
Ghioar,ete.. 22445 <0 27 6 537.6 244.9 185.0 151.8 136.8 106.4 108.8 
G@ondimentst aes cess 5 227.9 995.1} 159.0 | 137.8] 118.3.) 103.9 96.9 
Alle soe soe eee ots 25 288.6 932.2 | 178.9 | 145.0 | 141.4] 112.8 | 114.7 
VI.—TEXTILES— 
4 W oollens.= wet meen eok 5 449-7 369.2 | 242.0; 207.4 156.1 | ° 138.0 124.3 
COELGNSs Ame sore ibs eRe 4 379.3 293 .6 185.0 | 146.0{ 120.6] 145.1 | 144.0 
Silke te vane sea esas 3 272.4 131.57 109.2 106 et 84.7 94.3 86.1 
ubesitees ie RE eh seb sts 2 703.0 609.5 412.7 | 298.0 161.0 PEP 205.1 
Flax products....... 4 GED 3994 | 270.2 | 202.7 | 152.9 | 114.7 | 118.4 
Oilelothsrge ess eet oat y) 264.7 177.7 | 139.8 | 125.6] 101.1 | 104.6] 104.7 
Ais aR rl ae 20 419.4 SO7RA en223). 2 le Loe Suelo len 134.4 | 127.4 
VII.—HIDES, LEATHER, BOOTS 
AND SHOES— 
Hides and tallow......... 4 532.4 264.7 | 320.9 | 280.7 | 213.7 | 194.0] 174.0 
eather ob teeta. hasten 4 315.0 963.3 | 268.5 | 180.0} 167.1 151.4 | 152.3 
Boots and shoes......... 3 339.7 932.9 | 221.1 | 166.9 | 158.3 155.7 | 146.5 
Bi Re SL Ba 11 400.8 955.5 | 274.6 | 194.9] 187.6 | 168.1 | 158.6 
VIII—METALS AND IMPLE- 
MENTS— 
Tron and steel... — 25.2% 11 245.4 982.6 | 189.9 | 132.6 | 100.9 | 102.9} 107.2 
Other metals. .0......%. 1Z 228.7 242.2 276.3 304.2 MRE 7 125.9 135.4 
Tmiplements.can «eh ett 10 243 .7 214.7 166.0 122.0 | 107.5 106.6 105.6 
TN each AS ye Pt OMe ae 33 236.4 250.5 214.1 191.8 113.2 112.8 137.5 
1X.—FUEL AND LIGHTING— 
go UB Pie dear rats nee 6 Sar! 935.8 | 230.8 | 147.9] 119.4] 128.9 | 146.6 
Tohtingie esis keene 4 249.1 12052 96.7 88.5 90.0 92.7 91.0 
TNA C Ayaan Ey 10 254.4 189.6 | 177.1 | 124.2 | 107.6 | 114.4 | 124.4 
X.—BUILDING MATERIALS- 
umber 205% 8s 1 ote Pibics ake 14 439.9 933.2 | 193.3 | 177.8 | 178.4 | 184.2 | 175.9 
Miscellaneous materials... 20 235.8 PROX 184.5 | 186.6} 108.4} 114.1 11325 
Paints, oils and glass..... 14 447.9 973.7 | 237.3 | 192.5] 146.3 | 141.8 | 145.4 
‘ 7A ey a oe ame © 48 300-2 936.5 | 202.5 | 184.8] 139.9 | 142.5 | 140.9 
X1.— HOUSE FURNISHINGS— ‘ 
Furniture...) 05. Sans 6 449.2 207.3 | 185.1 | 143.6 | 146.7 | 147.1 | 189.4 
Miscellaneous.........-- 4 439.0 979'8 | 224.8 | 181.7] 144.8 | 183.9 | 118.0 
Table cutlery: U0 4 2 164.2 150.7 | 132.2 | 126.6 78.4 72.4 72.4 
Kitchen furnishings. ..... 4 259.1 999.9 | 155.4 | 129.3 | 123.47 124.6| 120.4 
DW Rests os eee ah a eee 16 263.5 999.2 | 180.8 | 147.4 | 187.9 | 128.8 | 120.9 
XII.—DRUGS AND CHEMICALS. 16 214.2 904.4 | 261.4 | 255.8 | 149.9] 111.1] 1138.9 
XIII.—MISCELLANEOUS— 
Raw furs... és. 60sec: 4 1851.4 511.5. |. 403.7 | 273.7 | ‘:128)4 | © 230.8 | 353.9 
Liquors and tobaccos.... . 6 314.0 207.9 156.4 143.5 140.1 138.8 134.9 
Sundries #o.as.-.40ssee o- 7 212.0 910.1 | 170.3 | 139.4] 110.8] 109.9] 115.8 
tea eter rstth eerese Pe 17 835.4 980.2 | 220.3 | 172.1 | 125.1] 148.4} 178.6 
All commodities............6- 262T 343.5 963.5) 219.9 | 175.9] 142.5 ° 1386.6} 135.8 








*Preliminary figures. Nine commodities off the market, fruits, vegetables, etc. One line of spelter was dropped in 1915. 
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Marcu, 1920 357 
COST PER WEEK OF A FAMILY BUDGRT OF STAPLE FOODS, FUEL AND LIGHTING, AND RENT, IN TERMS 
OF THE AVERAGE PRICES IN SIXTY CITIES IN CANADA 
Commodities. Quantity] 1900*| 1905*} 1910 | 1911 | 1912 | 1913 | Feb. | Feb. | Feb. | Feb. | Feb. | Feb. | Jan. | Feb. 
1914 | 1915 | 1916 | 1917 | 1918 | 1919 | 1920 | 1920 
C. C. C. c. C. C. C. C. C. c. C. C. C. ¢. 
Beef, sirloin, steak...... 2lbs. | 27.2 | 30.4 | 37.6 | 39.8 | 41.6 | 44.4 | 48.0 | 47.0 | 47.6 | 54.0 | 65.2 | 72.4 | 71.4 | 73.2 
Beef, shoulder, roast ....| 2 “ 19.6 | 24.6 | 28.6 | 27.8 | 28.0 | 29.6 | 32.6 | 32.4 | 33.0 | 35.8 | 46.4 | 50.8 | 46.4 | 47.6 
-Veal, roast, forequarter..| 1 “ 10.0 | 11.3 | 12.8 | 14.9 | 14.4 | 15.7 | 17.0 | 17.6 | 18.2 | 20.9 | 25.7 | 27.2 | 25.7 | 25.9 
Mutton, roast, hindq’r...| 1 “ 11.8 | 12.2 | 16.8 | 18.0 | 17.8 | 19.1 | 20.8 | 20.3 | 21.7 | 25.9 | 31.9 | 34.5 | 32.3 | 33.1 
Pork, fresh, roast, ham...| 1 “* 12.2 | 13.1 | 18.0 | 17.8 | 17.5 | 19.5 | 21.9 | 18.7 | 20.4 | 26.1 | 34.1 | 35.7 | 36.5 | 37.0 
Pork; saltyimess....c.6-s|. 2). 21.8 | 25.0 | 34.4 | 33.0 | 38.2 | 35.2 | 34.6 | 35.2 | 36.6 | 45.2 | 63.2 | 69.4 | 69.6 | 70.6 
Bacon, breakfast........ 1% 15.4 | 17.8 | 24.6 | 28.8 | 22.5 | 24.7 | 26.0 | 24.5 | 26.8 | 32.6 | 45.6 | 51.6 | 52.4 | 52.2 
Lard, pure leaf......... DP) tog 26.2 | 28.2 | 40.6 | 36.@ | 35.6 | 88.4 | 37.4 | 25.4 | 37.0 | 50.2 | 67.4) 71.4 | 77.6 | 78.4 
Eggs, fresh... ..0...00.. 1 doz. | 25.7 | 30.8 | 83.8 | 32.6 | 34,3 | 38.7 | 42.6 | 40.8 | 42.2 | 54.9 | 63.8 | 64.7 | 86.6 | 83.9 
Eggs, storage..........- dig 20.2 | 23.4 | 28.4 | 27.9 | 831.2 | 28.1 | 35.4 | 32.9 | 34.7 | 44.5 | 49.0 | 56.6 | 69.5 | 63.5 
VET ae Se tee ar 6qts. | 36.6 | 39.6 | 48.@ | 49.2 | 49.8 | 51.6 | 55.2 | 55.2 | 52.2 | 60.6 | 71.4 | 82.2 | 90.6 | 84.0 
Butter, dairy, solid...... 2 lbs 44.2 | 49.4 | §2.@ | 583.0 | 58.4 | 58.0 | 61.4 | 61.4 | 65.8 | 86.4 | 95.4 |104.2 [135.2 |131.8 
Butter, creamery prints..| 1 “ 25.5 | 27.7 | 31.9 | 31.5 | 831.7 | 33.9 | 35.3 | 35.6 | 38.5 | 48.0 | 52.8 | 58.6 | 74.8 | 73.9 
Cheese, olds .15 ozo. 25.507 Ts 16.1 | 17.6 | 18.8 | 19.2 | 26.1 | 20.5 | 21.8 | 23.0 | 24.4 | 31.2 | 33.2 | 35.7 | 40.9 | 40.7 
Cheese, new............ i 14.6 | 15.7 | 17.6 | 17.8 | 19.5 | 19.1 | 19.6 | 21.1 | 22.6 | 29.5 | 30.4 | 33.8 | 38.1 | 38.0 
Bread, plain, white. ..... 15)? 55.5 | 58.5 | 66.0 | 64.5 | 60.@ | 61.5 | 63.0 | 70.5 | 67.5 | 91.5 |112.5 [118.5 |120.5 | 136.5 
Flour, family........... TOS: 25.0 | 28.0 | 38.9 | 32.0 | 34.@ | 32.0 | 32.0 | 43.0 | 38.0 | 52.0 | 65.0 | 68.0] 74.0 | 76.0 
Rolledsoatsr. esc s,s MVE a 18.0 | 18.5 | 21.0 | 21.0 | 22.0 | 22.8 | 21.0 | 25.5 | 24.0 | 26.5 | 37.5 | 38.5 | 40.0 | 40.5 
Rice, good medium ..... py 10.4 | 10.6 | 10.4 | 10.6 | 11.6) 11.4 | 11.6 | 11.8 | 12.4 | 18.6 | 20.2 | 24.0 | 30.4 | 31.6 
Beans, handpicked...... 2 8.6 | 9.4 | 10.8 | 10.4 | 11.6 | 12.4 | 11.8 | 13.8 | 17.6 | 25.2 | 33.8 | 27.8 | 23.2 | 23.2 
Apples, evaporated...... ily te 9.9| 7.7 | 11.5 | 18.8 | 13.5 | 12.0 | 12.6 | 11.8 | 12.9 | 14.0} 20.5 | 22.2 | 26.2 | 27.9 
Prunes, medium size..... fx 11.5( 9.6) 9.9 | 12.2 | 12.9 | 11.9 | 12.0 | 12.§ | 12.9 | 13.8 | 17.2 | 19.6 | 25.7 | 26.0 
Sugar, granulated....... 4“ 21.6 | 22.6 | 24.0 | 24.0 | 26.0 | 23.6 | 22.4 | 31.6 | 31.6 | 36.4 | 42.0 | 48.0 | 62.0 | 64.4 
Sugar, yellow........... pak 10.0 9.8 | 1@.8) 11.0 | 12.01] 11.0 | 10.6 | 14.4 | 14.6 | 17.0 | 19.8 | 22.2 | 28.6 | 30.4 
Tea, black. medium..... , ae 82/83] 86.7/ 89! 8.8] 89] 8.9] 9.2} 9.8] 10.4 ; 12.7] 15,7 | 16.0} 16.3 
Tea, green, medium..... , “ 8.7] 8.7| 8.11] 9.4] 9.5] 9.8] 9.1] 9.6 | 10.2} 10.5 | 12.2 | 15.4 | 16.7 | 16.9 
Coffee, medium......... +S 8.6 8.3 8.9 9.2 9.3 9.4 9.4 9.7 9.9 | 10.5 | 10.2 | 12.0 | 14.7 | 15.0 
Potatoess. oc eho 1 bag. 24.1 | 28.0 | 30.3 ; 44.6 | 46.3 | 36.0 | 40.0 | 33.3 | 56.5 | 78.3 | 73.7 | 59.3 |103.0 {180.3 
Vinegar, white wine..... ve a4. 7 7 T 7 8 8 Wf 8 8 8 8 9 9 9 
Allfoodsues. seis ett stl a sneeese $5.48| $5.96) $8.95) $7.14) $7.34] $7.34) $7.75] $7.99) $8.40/$19.46/$12.54/$13.41/$15. 30/515. 70 
c. c. ¢. C. C. c. C. C, C. c. C. c. c. Ce 
Starch, laundry......... ¥ Ib. 2.9 3.8 3.1 3.1 8.2 3.2 3404 By 3.2 3.5 4.6 4.7 4.7 4.7 
——______—__—_—_——_—_—— i i | fs fe | fr | | nn | mm | —— 
Coal, anthracite.........| 4g ton | 39.5 | 45.2 | 48.1 | 48.8 | 51.9 | 55.6 | 53.8 | 53.6 | 53.6 | 68.7 | 74.1 | 82.0 87.8 | 90.1 
Coal, bituminous........ “« « | 34.41 32.3 | 35.6 | $5.8 | 37.5 | 88.7 | 39.0 | 37.2 | 37.4 | 50.4 | 58.3 | 62.8 | 65.2 | 65.9 
Wood, hard! .:'824....3.... “ cord | 32.5 | 35.3 | 38.8 | 41.4 | 41.3 | 42.5 | 41.9 | 41.3 | 41.5 | 47.9 | 64.8 | 75.1 | 80.6 | 76.5 
Wood, soft..............| “ “ | 22.6 | 26.5 | 29.4 | 30.0 | 30.0 | 30.6 | 31.6 | 30.9 | 30.4 33.7 | 49.4 | 55.4 | 62.5 | 58.8 
Coalioile, Stes ine et 1gal. | 24.0 | 24.5 | 24.4 | 28.1 | 21.0 | 23.7 | 23.4 | 23.7 | 23.0 | 23.2 | 25.8 | 27.7 | 31.0 | 32.4 
Fuel and lighting........]........ $1.50! $1.63| $1.76] $1.78] $1.82) $1.91| $1.89] $1.87) $1.86] $2.24) $2.72] $3.03] $3.27) $3.23 
Rent..... TEES eet Ymo'th $2.37| $2.89] $4.05) $4.05] $4.60) $4.75| $4.86] $4.26) $3.97] $4.04) $4.49) $4.85) $5.54) $5.66 
Grand'lotalets 2 fencer le ereese $9 .87|$10.50'$12. 78)$13.00($13.791$14.021$14.53/$14.15/$14.27/$16. 781$19. 79($21 .34'$24.15}$24. 64 
AVERAGE COST OF STAPLE FOODS BY PROVINCES 
RI n= ND a TRS ISLS rae rae ea a alee LOE eR RS 
INOVANSCOMAs cacao Rite. eicte- 0 $5.61 ($5.83 ($6.82 ($6.78 ($7.17 ($7.29 ($7.53 ($7.81 ($8.38 |$10.43/$12.50 $14.06/$15.35)$15.95 
Prince Edward Island............ 4.81 | 5.26 | §.81 | 5.80 | 6.11 | 6.34 | 6.72 | 6.70 | 7.19 | 8.75} 10.97] 11.64) 13.43) 13.65 
New Brunswick ...............- 5.38 | 5.88 | 6.55 | 6.84 | 7.13 | 7.04 | 7.60 | 7.79 | 8.46 | 10.15) 12.65} 13.34] 14.97] 15.52 
Oiebech cya a ip reas 5.15 | 5.64 | 6.83 | 6.46 | 6.97 | 6.87 | 7.28 | 7.40 | 8.14 | 10.52} 12.37) 12.86) 14.67) 15.11 
Ontario. eer ee Aan eer 5.01 | 5.60 | 6.50 | 6.67 | 7.25 | 7.20 | 7.50 | 7.79 | 8.34 | 10.62] 12.66] 13.24) 15.35) 18.86 
_Manitoba....... Saal oiaepie irersT are ors 5.85 | 6.19 | 7.46 | 7.41 | 7.88 | 7.87 | 8.37 | 8.27 | 8.51 | 10.04) 12.04) 13.54 16.09) 16.06 
Saskatchewan.......... SNe. ae 6.86 | 6.92 | 7.86 | 8.06 | 8.16 | 8.25 | 8.18 | 8.86 | 8.58 | 10.33] 12.69] 14.12) 15.39] 15.34 
Alberta stoic voile ose ee as 6.02 | 6.50 | 8.00 | 8.08 | 8.15 | 8.33 | 8.61 | 8.73 | 8.56 | 10.69] 12.87} 13.15) 15.83) 15.87 
British Columbia................ 6.90 | 7.74 | 8.32 | 8.79 | 9.03 | 9.13 | 9.10 | 8.95 | 8.89 | 10.18) 12.61| 14.36| 16.11] 16.66 - 
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dwelling of the better class.’’ Since that 
date quotations have been given for two 
classes of workingmen’s houses, with and 
without sanitary conveniences. Owing 
to variations in houses and local condi- 
tions such as building by-laws, water sup- 
ply, sewer connection, ete., it was found 
that the present definition of the two 
classes describes more clearly and accur- 
ately the kinds of houses commonly rent- 
ed and actually quoted since 1911. 

The index number of wholesale prices 
is based on the quotations for 271 com- 
modities, and is the simple average of the 
percentages of current prices of the 
several commodities in relation to the 
average prices for the base period, 1890- 
1899; these being therefore made equal 
to 100. The table of index numbers 
shows the changes by groups and sub- 
- groups for the previous month and for 
corresponding months back to 1913. 


Retail Prices 


In meats prices averaged slightly high- 
er, but there were decreases in some lines 
in some of the provinces and increases in 
others. Bacon averaged a fraction lower. 
Eggs, milk, butter, and cheese averaged 
lower. In bread there was a substantial 
increase following an advance in flour in 
January. Flour also averaged higher 
again. Rolled oats, rice, beans, evapor- 
ated apples, and prunes showed increases. 
Sugar advanced substantially, and fur- 
ther increases were reported later in the 
month. In potatoes there were consider- 
able advances, especially in Nova Scotia, 
New Brunswick, Ontario, Saskatchewan, 
and British Columbia. Coal was higher, 
but wood slightly lower. In rents there 
were a number of advances reported in 
Nova Scotia, Quebee, Ontario, and Bri- 
tish Columbia. 


Wholesale Prices 


GRAINS AND FoppErR.—Wheat prices 
were steady at the higher prices deter- 
mined in December and January by the 
Wheat Board. Barley eased off at Win- 
nipeg and Toronto, but fluctuated from 
week to week. Oats advanced to 
9714c. per bushel at Winnipeg and 
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98¢.-$1.00 at Toronto. American corn 
rose to $1.90. Flax seed advanced to 
$5.25. Rye advanced to $1.80, recovering 
partly from the decline in January. Hay 
was firmer at Montreal and Toronto, at 
$26.00 and $28.00. Straw advanced $1.00 
to $17.00 per ton. 


ANIMALS AND Mrats.—Prime western 
cattle eased off from $13.00 per hundred 
pounds to $12.50 and later to $12.00. 
Butcher cattle in Toronto declined from 
$13.00 to $12.00 and heavy beef steers 
from $15.00 to $14.25. Dressed beef, 
hindquarters, declined 1c., to 21-27e. per 
pound, and forequarters lc., to 14-17. 
per pound. Veal was firmer at 28c. for 
the top grade. Live hogs advanced to 
$17.25. Dressed hogs advanced from 23- 
25e. per pound to 24-29c. Bacon 
was higher at 48-45¢., and hams at 
34-36c. Fowl advanced at Toronto from 
28-33¢e. to 30-35¢e. Turkeys rose from 
47-50c. to 53-54e. 


Datry Propuctrs.—Finest creamery 
butter declined at Montreal from 64-65c. 
per pound to 60-62c. Fresh eggs at 
Montreal fell from 80-85c. to 76-77c. per 
dozen. Storage eggs went off the market 
at Toronto. 


Fiso.—Whitefish at Toronto were up © 
to 18e. The export market for dry 
fish to Cuba was reported good. The de- 
mand for herring was dull, and No. 1 
Shore was quoted at $7.00 per bbl. 
Mackerel was also dull at $13.00 per 
barrel. . 


FRUITS AND VEGETABLES. — Apples 
were up to $6.00-11.00 per barrel at 
Toronto. Bananas were higher at 8\4e. 
per pound. Lemons were easier at $4.50 
per box. Evaporated apples advanced 
to 24e. per pound. Potatoes advanced 
to $4.00 per bag at Toronto and Mon- 
treal. Dried beans were higher at $5.50 
per bushel. Onions rose to $8.50 per bag. — 
Turnips advanced from $1.00 to $1.25 
per bag. Canned peas were firmer at 
$2.25-2.50 per dozen. 


MiscELLANEOUS Foops. — Oatmeal, 
rolled oats, and rice were firmer. Winter 
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wheat flour advanced to $11.00 per bar- 
rel from $9.95 following the increase in 
the price of winter wheat effected by the 
Wheat Board in January. Chocolate, 
glucose, molasses, honey, maple sugar, 
salt, and baking soda also advanced. 


TExTiLEs.—Cotton was down from 
40.25ce. to 38.95c. per Ilb., in New 
York. Cotton goods averaged higher. 
Silk thread, jute, hessians, and flax sew- 
ing twine advanced. 


Hivss, Leatusr, Boots anp SHOES.— 
Beef hides advanced from 25c. per 
pound to 30c. Calfskins advanced from 
50c. per pound to 60c., and horse hides 
from $11.00 each to $12.00. Some lines 
of leather advanced. 


METALS AND IMPLEMENTS.—Pig iron 
rose $6.00 per ton to $55.50. Black sheets, 
galvanized sheets, scrap iron, and steel 
bar advanced. Antimony, lead, nickle, 
tin, and zine advanced. Quicksilver and 
silver bar were easier. Axes were quoted 
lower. _ 
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Furu anp Ligotine.—Anthracite coal 
advanced at Montreal from $10.85 per 
ton to $11.20. Gasoline rose lc. to 35c. 
per gallon. 


Burmpine Marsriaus.—Pine advanced 
at Ottawa and Toronto. British Colum- 
bia fir advanced at Winnipeg. Shingles 
were higher at Wirsaipeg and Victoria, 
B.C. Bricks, lime, building paper, iron 
pipe, lead pipe, sash weights, sash cord, 
linseed oil, turpentine, benzine, shellac, 
and varnish advanced. 


Hous FurnisHines.—Furniture was. 
steady at the advance at the beginning 
of the year. 


Druas AND CuHeEmicaLs. — Alcohol, 
bleaching powder, brimstone, caustic 
soda, and glycerine were higher, but 
opium fell. 


MiscELLANEOUS. — Malt, mink skins, 
wrapping paper, pulp, ground and sul- 
phite, advanced. Raw rubber declined. 





; PRICES IN THE UNITED KINGDOM AND IN OTHER COUNTRIES 


Pe accompanying tables and the fol- 

lowing notes give the latest avail- 
able statistics as to the movement of 
prices in other countries. 5s 


United Kingdom 


At the beginning of February the level 
of retail food prices was reported to be 
135 per cent higher than in July, 1914, 
as reported in the Labour Gazette pub- 
lished by the British Ministry of Labour. 
The slight decline from the first of Jan- 


uary was due to lower prices for beef, 
milk and eggs. The price of milk was 
freed from control at the beginning of 
February and fell on February 2 1d. 
per quart in London and in nearly half 
of the other large towns. Beef was down 
2d. per pound, and eggs declined about 
2d. per dozen. At the beginning of 
March a further decline brought the 
average level to a point 133 per cent 
higher than in July, 1914. Clothing was 
reported at the beginning of February 
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to be 300 per cent higher than in July, 
1914, and coal was 70 per cent higher. 


France 


The index number of the retail prices 
of food in Paris was reported by the Gen- 
eral Statistical Department of France to 
be 1.8 per cent higher in January, 1920, 
than in the preceding month and 190 per 
cent higher than in July, 1914. 


Belgium 


The index number representing the 
general level of retail prices in Brussels 
in December, 1919, showed an increase 
of 5 per cent over the preceding month 
and of 259 per cent over April, 1914. 


Switzerland — 


The Statistical Bureau of the Union > 


of Swiss Co-operative Societies reported 
the general level of retail food prices on 
December 1, 1919, to be 1.7 per cent 
lower than September 1 and 137.5 per 
cent higher than in July, 1914. The 
greatest increases since 1914 were in 
egos, edible fats and oils, peas, beans, 
etc., meats, sugar, bread, flour and cer- 
eals. Fuel, lighting and soap had risen 
°213 per cent. 


Italy 


The general level of food prices in 
Rome in December, 1919, was reported 
by the Municipal Labour Office to be 
slightly higher than in the previous 
month and 152 per cent higher than 
in 1914. Other necessaries, including 
clothing, fuel, light, rent, ete., caused 
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the average increase to be 146 per cent. 
For Milan the Municipal Labour Office 
reported the cost of maintaining a pre- 
war standard of living for a family of 
five in January, 1920, to be 7 per cent 
higher than in December, 1919, and 278 
per cent higher than in 1914. The cost 
of food had risen 312 per cent, the cost 
of clothing 291 per cent, heat and light 
322 per cent, and rent 8.3 per cent. 


Holland 


The Municipal Statistical Bureau of 
Amsterdam reported the index number 
representing the total food bill of a work- 
ing class family in Amsterdam in terms 
of prices in December, 1919, to be slightly 
lower than in November, but 99 per cent | 
higher than in 1913. 


Norway 


The Central Bureau of Statistics re- 
ported the index number representing 
the total expenditure of a Norwegian 
family upon food, fuel, lighting, cloth- 
ing and taxation at the prices prevailing 
in October, 1919, to be 201 per cent 
higher than in July, 1914, the increase 
in food being 200 per cent, fuel and light 
267 per cent, clothing 344 per cent, and 
rent 29 per cent. 


India 


The Director of the Department of 
Statistics of Calcutta reported that the 
general level of retail food prices in Cal- 
cutta in December, 1919, was 1.3 per 
cent lower than in the preceding month, 
but 51 per cent higher than in July, 
1914. 


~ 
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INDEX NUMBERS OF WOM PRICES IN CANADA, AND THE UNITED KINGDOM, AND CERTAIN OTHER 
COUNTRIES 


Canada United Kingdom United States France ony Italy | Japan Swed- 
ae ee So ee eee 
Board! Econo- | Sta- | Bureau | Annalist| Brad- Dun | Gibson |Statis-|Bureau/Bacch!, Bank | Oth- 


\ 


Depart-| of mist | tistt of street tique of | Index of cia] 
ment | Trade Labour Gené- |Census| No. | Japan 
of Index Statis- rale | and 
Labour | No. tics | Stat- 
istics 
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No. of commodities} 272* 47 346 251 96 200 9? 
1890— | 1900 1913 POO O reall. chy adi iete Oh ak Wy as a | 1911 
1899 =100 =100 1899 = 1000 
=100 =100 
110.3 {103.3 83.5 | 109.2521 ... . 43 90.376 Oe ee eee dl (let Ud SPC io inicio a 
95.6 | 90.7 : 69.2 94.604] 6.4346] 81.251 : ted a | Oayndite 
108.2 |100.0 : 81.7 99.388] 7.8839] 93.355 Ph Ate (eee bea omen 12:9 (eaecereiees 
113.8 | 97.6 ) 85.7 | 110 652] 8.0987] 99.315 : as ft O10 
120.0 100.8 : 90.6 | 114 364] 8.4176] 104.842 ; a8. |e O48), 25%: Re 
126.2 {166.0 ; 95.8 | 117.940} 8.9045] 110.462 : SO Weds O20 | eceers Neate anes 
120.8 |103.0 : 90.8 | 125.756] 8.06y4| 110.728 : cial oe) a 0) is) Mel me 
121.8 {104.1 ; 93.6 | 133.852] 8.5153) 115.434 F OS ete eat ae 
124.2 |108.8 : 67.3 | 137.172] 8.9881] 121.301 : REE OOS ie cue Steve eae bene state 
127.4 |109.4 ; 95.6 | 131.068] 8.7132] 116.616 } 89 CNA OOG toe erate Papeete Si Mie hs sy 
134.4 |114.9 : 98.8 | 143.254] 9.1867] 122.858 f Piel ii 1] Wl Retired 1 Recut (ae Rees 
185.5 {116.5 : 100.0 | 139.980} 9.2076) 118.576 C . : 
136.1 {117.2 , 99.0 | 146.080] 8.9030) 122.188 
148.0 |143.9 ; 100.0 | 148.050] 9.8530] 124.563 
182.0 |186.5 : 123.0 | 175.720] 11.8251] 148.808 
237 .0 : 175.0 | 261.796) 15.6385] 204.121 
278.3 |269. ‘8° * 196.0 | 287.080] 18.7117] 229.220 


100.0 | 142.452] 8.8857] 124.528 
98.0 | 141.120} 8.7562) 119.791 
100.0 | 144.879] 8.6566] 119.708 
99.0 | 150.245) 9.2416] 123.531 


99.0 | 150.95 | 9.1431] 124.168 
100.0 | 153.21 | 9.7753] 125.090 
101.0 | 147.29 | 9.8598] 124.958 
102.0 | 140.91 | 9.9774] 126.663 


110.0 | 153.17 | 10.1936] 137.666 
117.0 | 165.73 | 11.7598] 145.690 
120.0 | 170.11 | 11.5294] 145.142 


188.2 134.0 | 190.13 | 12.0399} 152.355 

212.7 151.0 | 208.88 | 13.7277] 169.562 

231.1 173.0 | 262.50 | 14.5769} 190.012 

248.7 187.0 | 265.20 | 16.0680) 211.950 

244.7 181.0 | 280.20 | 16.9117) 219.679 

258.1 185.0 | 278.696] 17.9366] 222.175 

269.4 190.0 | 291.404] 18.4656) 230.313 

284. 198.0 | 285.744] 19.1849] 232.575 : i 

284.3 203.0 | 287.376} 19.1162] 232.058 : LOS iersce 
285.3 207.0 | 204.276] 19.0485) 232.882 i 
289.6 205.0 | 284.213] 19.0167) 233.227 ‘ 

290.9 206.0 | 288.625] 18.9110} 230.529 : Ws mene: 
288.8 207.0 | 291.220] 19.0376] 230.375 5s eee 
286.5 203.0 | 299.142] 18.5348] 230.146 : 

279.8 197.0 | 281.723} 17.6344] 220.050 IP BUSh: enaned 
277.6 201.0 | 297.961] 17.2244] 217.037 : 95 Waal [eve oe 


203.0 | 311.801] 17.2795] 219.978 .8 [384.0 |...... 
207.0 | 313.041] 17.2376] 222.193 : ies ones ae 
207.0 | 301.485] 18.0960} 227.973 : 1D jearaee 
219.0 | 313.647] 18.8964] 233.707 : ell aire a 
226.0 | 309.820] 20.0017] 241.650 ; AT las ens 
221.0 | 280.279) 19.4726) 238.342 : Py owe te 
223.0 | 277.028] 19.5215] 235.867 By dod se each eS 
230.0 | 282.486] 19.9026] 238.573 al Hl ena ed (Bas os oe 
238.0 | 280.876) 20.1756) 244.639 oe Wee tay Deb aed ney een Core 





Sorpicdrors’' 204.935} 20.3638) 247.394 ; Ay ans Pees Gs Brera tr 





*930 Commodities 1890—1909; 272, 1910—1914; 271, 1915—1919. 
+Continuing Sauerbeck’s index ‘number. Fh Foods only. §Quarter beginning in month specified. 
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THE COURSE OF RETAIL PRICES OF FOODS AND GROCERIES IN CANADA, THE UNITED KINGDOM AND 
CERTAIN OTHER COUNTRIES 












































United | Austra- | New Den- | Switser-| Spain {| France | Italy Hol- | Norway | Sweden | United 
Canada |Kingdom| lia Zealand| mark land | Provin- | Chief | Milan land States 
Copen- cial cities Amster- 
Date hagen capitals | except dam Foods 
29 Foods!21 foods) 46 foods |59 foods aris | 9 foods 
60 cities} 600 and |25 towns articles |17 foods 
towns |groceries 44 towns! 45 cities 
30 towns 
1900........ $ 5.48 SSE. AS OO GRA Ae NS NS De oblast sare sees he PRBre elo Berea eves hintaan etal oerers aiale 
90D e's isha 5.95 OL Oan ake se QOD | 2 ie scatedcisha ls dive late ecweeat enc sul la ave teratan al MOreeimare tse asteoey acateal PA ayekcrmiNet | home ae LN aoe 
ADO ee 6.95 | 96.82 ]........ 991 98. LOGO: Biloba eles ossectte eine eotaea| Oneness 98 
191 ee P14 OG EBa coat 983 LOE 76 alien a sae Sees os oe A arora ERR 92 
1972 are 7.33 | 101.3¢ | 1,140 1,0176 1@1.3e | 1020 LOO TEE cPanel neko ile stharostte | 98 
19S ee Pee. 7.83 | 101.6a | 1,166 1,6376 1622 Oey oxi. Shah exo tal LOO IO), Peak lines ete 100 
AGIA Sh reer 7.73 | 103.44 | 1,155 OOS Pee oo ea S 1D any oe BRAN los caeacueall axa ae caaeae pent erode towel] eek OS. a fe Seek teecen te seeverer ar 102 
Ila 7.86 | 181.50 | 1,428 LQOLb ee eee Sea lions Doe ine cine ae tee ELE Creamer ee ol crete 101 
1916........ 8.79 | 106.0 1,566 12680. [et Seeie csc feos liens eran Sultana ae LaO ce ulbe cere alten sari 114 
UY ae RG 11.42 | 199.0 1,481 LSGQG: |e cea etest wrece seems rates Se ate fo hetnie ave Se oe eal LO al Perera nts 146 
LOLS 13.02 | 214.7 DOO alee. cbs See ail wiater guar el anatove aretore [yee tans eee ean aan etc er| ie camer eae OG leit not tere ters 168 
1914 
January.. 118 Wes crits t's L008. hss: eeacdvesliagas DOT Se i nos on ou Mates ese a Ve bee aude ellie VN Alen reared at 104 
April 305.5: T.GON ee eae MUG Ui, 5 5 octeaoe aves wa oreteal ccs ios oe cyan taeap es cree alectortseee coe raul ste eteca ell a artteeaee voll eens tetestocal ioe neretoreae 97 
July... 7.42 | 100 1,164 VOTO ateedhes aceasta dorecrs liters heise 1004¢ ham es eee eae 100 160 102 
Oetober..... 7.99 | 112 1,156 1,696 LOM Peps tee. Been sts | eee cedll oteauemeneorells etree G 105 
1915 
January 7.97 | 118 PA in 180 pec hacen ic detec ok so 1105¢ A Sot I Maas Resa Get | Sa 103 
‘Aprile Gace ze 7.79 | 124 1,318 1,212 LOTS Tae oes ec moter se call Caton retell ae a ee cate 99 
Jilyercones 7.80 | 132.5 1,522 1 B00 Fl ALG SS cet sass cnc tect era ae 1235¢ LO Qa Fer ce cllicrstetec alli tea sccm 100 
Qctober..... 7,82 | 140 1,551 1,202 BIS Bee eas a wee | Cae ce scavallicecscese ate iene neces 103 
1916 
J anuary..... 8.28 | 145 1,504 L236 Sua econ pL aOE Osh momen re 11366 LLB UT koe ee pS es eee aia! 107 
Morir de. 8.34 | 149 1,520 1,258 ELT GG 1S 706: ani. e cent oe eee 166 AH ee ee 109 
DUly jes meee 8.46 | 161 1,516 1,276 | 188.9 | 189.8% )........ 1420¢ P26 TAG es oer be as eee aes y ill 
October..... 9.30.) 168 1,454 1,289 120.36.) 14666 {| eee 183 ee 121 
1917 
January.. 10.27 | 187 1,453 ye eed BR Semana a he Ey dah dal eee aor 1547e 1 }ed a ens |p irenS 160 | 128 
April.......-| 10.77 | 194 1,473 1,357 123.6d | 17176 1607: | Soares 212 175 145 
July.........| 11.62 | 204 1,470 1,857 | 164.7 | 178.8* |........ 1845¢ pt, a Soe ee aon 261 17? 146 
_October,.... 11.81 | 202 1,506 1,392 136.1e | 2008e oF Re oe on 273 192 157 
1918 
January..... 12.42 | 206 1,505 14275 eee ee tll ROLE ES eae ne | aeons 211 179.6 au 221 160 
February 2.54 | 208 1,510 VASO SLOG Liesl Se ae See rank | soreness 215 DA a ee aeaien sae, 227 161 
March...... 12.66 | 207 1,519 1,434 145.4d | 2126 223 17404 ress 235 154 
Aprilia ee: 123.57 | 206 1,628 1 See Eeyore ceraslinie oie aistotsal iene a eceke ote 283 176.1 239 247 184 
May oixcci: 12.66 | 207 1,539 VASE rE Been cache caksh semen sebieee 256 1B 200) aca 258 158 
June. 12.79 | 208 1,841 DOES ie ae Seat bl 22 JRiy Hae sbi A cea 2331 258 16 ye | Rina se 261 162 
July. fs. 32 13:00 | 210" A 1 see Bee eo Societe. an com cl ees 270 175263) ore 268 167 
August...... 13.41 | 218 1,491 LBO Taiz eercenal tne clo lot ohtrtell viseterros 272 yy USS a ete 284 171 
September 13.31 | 216 1,489 1,509 161.8¢ | 2446e 278 197.8 270 310 178 
October..... 13.54 | 229 1,521 WBUB lec histues lees heorrell ctich aoeeas cee 288 TS WAL  | lponeoee. ~ 320 181 
November 13.65 | 233 1,547 NOS BE mee oe eset lial atrcers ol aes ores ell wise eer ane 278 908 NAcc a 330 183 
December 13.65 | 229 1,566 M:GOSe scare eice sea. Oni an cei 2608¢ 289 203.1 275 330 187 
X\ 
1919 
January... 138782 |C230"o Aa pee ee LoS ISO Ort Riccetell Sahieare wratic decks ee oie 290 104.9 279 369 185 
February 13.41 | 230 UMAR TA S22 Ay Pet checee tel: Sabot alty eee 291 212.4 278 334 172 
March 13.05 | 220 1,661 | 1,605 167.7 | 27806e 201 205.1 278 331 175 
Rorileks ey 13.35 | 213 1,686 BUG 5) aoe tecercye saree otc aif steeds eal as ote ecole See ache 195.8 276 336 182 
May 12.53 | 207 1,696 LB agi id ras tas cose Saree scixatet eee eit sear caetliods met ere 185.9 271 328 185 
JUNE .e epee 13.72 | 204 LOG BSS ce ler eo bca leo ok 2942e |........ 204.3 290 319 184 
SUV ee he 13.77 | 209 1,714 1,980 ook LL Pek bs ce | cee pelea. eats 374 216.4 289 310 196 
August..... 14.45 | 217 1,723 DBO Si tiers ae reicll oe teasers Wales caceemal sticee erlere 283 268.7 291 313 192 
September 14.31 | 216 1,718 LBS RSL ee erllinae ka clolcon teen 28936 304 203 .2 298 308 188 
tober. .... EU A NEY le | tes eee iawn: NGO ime ht creeet tte cosas execs Coste a stcancceteterene Pellet ce cies ere) ieee oats 203 .7 300 307 188 
November 14 528 i S383 Gees ces 163855 .1 oc. tere ae keke wht = Wace sgh celekce cede PAIS! eaten | rae re 192 
cember 14 TOT Soe elie senlincciee cee wate bere bathe Chysshies einen OB Sit eile EAA ng 199503) oo cae 307 189 
January eR tar = | Bd Cates PARR fee rain a cori Senn Hadras aod Wet lave Sr A eae | deat ee a eae Ol. ee ere een es 
ebruary 15.707) {S85 Oo Sesh eete, ace : Ba Sah, Ie Resathe Wastes Week iar fi Re leg ctr tare pained | hey Jeena, al: dare 
March si <1 ao Sys 233 


ee reresreleosreserr leer esreseoleeeeseoestsescecseroses|eoresresrsiasseoeeeriooreroee|oevesresslooeer oes 





.a. Calculated from annual index number prior to war and price level Aug.—Dee. 1914. ¢. 6 months 


l evel b. Four chief centres only. 
September. d. 6 months ending March. e. Quarter beginning in specified month. i 


* Previous month. 


) 
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FATAL INDUSTRIAL ACCIDENTS DURING THE LAST QUARTER OF 
1919 


URING the last quarter of 1919, the 
Department received reports of 248 
fatal industrial accidents (8 of which 
ocearred earlier in the year, 94 in Oc- 
toher, 80 in November, and 66 in De- 


cember), as compared with 270 accidents 
in the previous quarter. During the 
corresponding quarter of 1918, there 


were 299 fatal accidents reported, 99 of 
which occurred in October, 86 in No- 
vember, and 114 in December. Fifty- 
nine accidents were reported in the rail- 
way group. The following statement, 
while not necessarily including all the 
fatal accidents that may have occurred, 
has been prepared from information 
received from all sources available. 


’ 


FATAL INDUSTRIAL ACCIDENTS DURING THE LAST QUARTER OF 1919. 


























Trade or Industry. Locality. Date Age Cause of fatality. 

METALS, ‘MACHINERY AND COoNvEY- 

3 ANCES.— : 

Employee of car factory............ Ottawa; Ontae ye) 5/23). Oct. 4] 48 (Struck by sash which caught in saw. 

Employee of sewing machine factory|St. John’s, Que.........:/ ve 5) 29 |Struck by shunting cars. Sept. 24. 

Labourer at machine factory....... Toronto; Ontiarets aes cin: 23) 46 |Crushed by machine. 

Machinist at steel plant........... St. Catharines, Ont..... ear ch Fell from scaffold. 

Carpenter at steel plant........... Sydney; NeSiiniie, obs a corel Fell from staging. 

eae at steel plant........ ..-|Montreal, Que......... “16; 34 |Electrocuted—touched electric box 

with tip of oiling can. 

Hingloves at steel plant........... HalifazeN.Si25).2 0,3 o “ 18} 31 = |Struck by beam. 

Brakeman at steel plant........... Sault Ste. Marie, Ont...) ‘ 30; 23 |Crushed under engine. 

Rivebe rnc sicutes deascs neko aia aes Dartmouth, N.S........ 25) 35 |Struck by flying steel. 

Labourer at steel plant......... Jae WinghbameOnte. ce sts. Nov. 1} 47 |Back strained. 

Brakeman at steel plant........... Sault Ste. Marie, Ont...) ‘* 22) 45 /Crushed between cars. 

Fitter at plough factory........... Brantford, Ont: <..6.« 60% sf 1; 53 |Emery wheel burst causing fall. 

Apprentice at engine plant...... + .|randon,)Man......... © 20; 15 /Caught in belt. 

Employee at car factory..,........ Montreal, Que......... “© 22; +19 |¥Fell from ladder. 

Foreman at aluminum mill........ Massena, Ont.......... Dec. 4} 35 /Crushed by falling crane—failure to 

set safety device. 

Stoolicleanoreshrcy: ay.i015,ohcnoys i tenigd oets Sault Ste. Marie, Ont...| ‘* 24} 51 {Struck by engine. 

Fireman at shaft factory.......... Merritton, Ont......... “ 6} «34s | Infection. 

Structural iron worker............ Winnipeg, Man........ Be ZO eines Fell off scaffold. 
Foop, ToBacco anp Liquor.— 

Employee at biscuit factory ....... Montreal, Que......... Oct. 8} .. |Crushed between elevator and shaft, 

Carpenter at flour mill............ Winnipeg, Man........ aye 221). 45 71 Fell: 

Labourer at cereal mill............ Peterboro, Ont......... Nov. 10} 65 |Fell down elevator shaft. 

Employee at flour mill............ Fort William, Ont...... a‘ 22) 40 |Caught in shafting. - 

Labourer at distillery............. Corbyville, Ont........| Dec. 10) .. |Fell down elevator shaft. 

Carpenter at milk product plant....|/Belmont, Ont.......... “11; 20 {Struck by train. 

Driver for Gary... o's. .eaukscenen Brantford: Ont... me. *“ 16) .. {Struck by street car. 

Driveriar dairy. vi.o. 2 5% wscentemienn Ottawa, Ont.) joc 2.8 ES . |Runawayghorse dashed into train. 
TextTites, CARPETS AND CorDAGu.— 

Carder in mattress factory......... Montreal, Que......... Oct. 14| 18 |Caught in machinery. 

‘Rextiesmilll hands. 02 «4 eee Toronto;-Onts >.< «os “15! 58 |Caught in shafting. 

Mextile- mull hand. 3 otic 4 sok Simeoe-Onti suc. .c s.3 Noy. 10} 56 |Caught in gears. 

Watchman at cordage factory...... Kitchener, Ont......... Dec. 26} 64 /Spark from fire ignited clothing, 
CuLoTHine AND LAUNDSRING.— 

Employee at knitting mill......... MoerontoxwOnti. ese a2... Oct. 15) 55 Clothing caught in belt. 

Superintendent of woollen mill..... Nimcoe,Onts sees. sees Nov. 10 Caught in belt, 

mployee of woollen mill.......... Monston, NvBy..... 2. oc Dec. 3] over |Crushed by falling roof. 
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FATAL INDUSTRIAL ACCIDENTS DURING THE LAST QUARTER OF 31919—Continued. 
Neen eee ——————— ean 


Trade or Industry. 





Pup, PAPER AND FIBRE.— 

Pid DOULCES! (2) Alicia eek eto elalene ake 
Papermaker 
Chipperman at pulp mill 
Employee at paper factory 
Labourer with pulp company 


Sel MAS we wee) ole pi ley's. @ cee mie. (eo 
a 
ececoeeee 


WoopworRKING AND FURNITURE.— 
Foreman at shingle mill........... 
LeaTHer, Boots AND SHOES AND 
RuBBER.— 
Workman at rubber factory........ 


Cuay, Guass AND STONE.— 
Labourer at glass works 
Labourers with paving company (2). 
Brakeman at brick plant 
Foreman at quarry 


ee 


eee eee ore 


WCNC Lee ECC Oe aCe 


Paints, O1~s, CHEMICALS AND Ex- 
PLOSIVES.— 

Night watchman at oil shop 

Teamster with oil company........ 


ee 


Stream RaILways.— 
Conductor 
Foreman 
Foreman 
Section foreman. oe eat oe oarecon 
Section fOTeMAN. < 6.ccs .c)s:0e a evga i 
Sectionman 
SectlonmAn cs oaks eile aie co kavere ateea sie ols 
SectionmaAncc ses «ci nce ae Serene 
Sectionmen (2) 


ee ee 
eed) se 0s 6 8 Gea 610) C056. 0 80 OS. aie 


ee 


Cr ee 


ee 
ee 


Employee 
Employee 


Pe er 


am eye, 0 0) 0) ee eens 6) 00s fa 3q, @ a ten ce 


HAM DIO Mets « ahve «crate stor reie ne. oe 
Labourer 
PUN PINCGP Ew tetee wicca mecl rua te <node ccede, vc 


Se ee 


HnginGer sks te, see cs snes Uayeconeee 
Foreman 


ee ee 


Pe 


Section labourer 
Policeman 
Trainman 


Fee Cae wea at gee Ome cr tec 
Pe ee 
aia; Shs? 0:0) (Sieh, 6 egal seo o.* 10) 0" 8 6p fe 


ete er em 6) Bs le Cee! wee 9.0 6a KE 8 10 


Bridgeman 
Employees (2) 
Himployee’.., ccc. cress se Sere bie apes 
Employee ont sit 3s te oe oe ae 
HEmployeessesie cc Sree saree tees 
Babourerssinctc cere crete Sete s arse 


Pe 


re ae ee ee 


'Stratford, Ont 


|Winnipeg, Man 
| Rienola,y Mani. <2. sect 


\St. Theresa, Que 
‘Havelock, Ont 


Locality. 





St.John; NuBiikt 5 ee 


St. Raymond, Que...... 
Bathurst*N.Bi. ii. 5..s 
Frankford, Ont 
Mmmins, Ont..+s-=- see 


seer eee ae 


Chatham, Ont 


ee eeeceere 


Toronto, Ont 


eeoreereeee 


Thorold, Ont 
Simcoe, Ont 
Montreal, Que 
Point Anne, Ont.. ..... 


W628, Wiehe, ene Wee. 
ee eer eee ere 


ee 


Montreal, Que 


ow im et 6 0 Ie 6 


Cry On ir eae 


Toronto, Ont 
Fort William, Ont...... 


Ce 


a) OT (elie. te, 6 tesa 


St. Jerome, Que 


see ee ere 


Near St. Eustache, Que . | 


coe er ee 


Sable River, N.S........ 


Sydney Mines, N.S...... 
iNapanee, Ont.......... 
Toronto, Ont 
Wilkie, Sask 
Toronto; Ont selene | 
Fort William; Ont.a. =... 
Shenacadie, N.S........| 
PalifaxswN eS, feccssst sc} 
Hartney, Man......... 
Transcona, Man 


ee eereorerne 


a 


a 


Winnipeg, Man 
LOLOHtOw Ondine. cee 
MT Orontos Obi. niece es 
La’ Riviere, Que-....... 
SudburyaOnt; eset 
\Glen Pay, Ontius f.0 0s | 
‘Puslinch, Ont 
‘St. Vincent de Paul, Que. 
Scotia Jct., Ont 
iBrantiord, Onten.... .2. 
FA TDA ING Scare eri ceeks iawn 
Jellicoe ,Ont. aen ce oe 
Winnipeg, Man........ 
St John, NBS. fi .. 
iGlens ay ,Ont,. aita0n.. 
North of Emerson, Man. 
Nr. China Bar, B.C..... 
Colebrook} B.C2.3- 2) 
Saskatoon, Sask........ 
Port Daniel, Que....... 


ee) 








Nr: Glacier? B.C: 22...-. 























Date Age Cause of fatality. 

Oct. 19} 42 /|Boiler tube burst. 

yah 

Nov. 14| 43 (Crushed between reels. 
“ 30} 33 (Crushed by falling disc. 

Dec. 17} 29 |Caught in gears. 

* 6-22} +23 #=|Struck by tree. 

Nov. 21| 57 jCaught in shaft. 

Oct. 27| 23  |Fell/from.window. 

Oct. 21 Electrocuted. 

93) -..  |Harth caved in. 

Noy. 28! 38 |Fell between clay cars. 

"29 Fell_into screening bin—suffocated. 

Nov. 4| 36. /Electrocuted. 

. 6| 42 |Thrown off wagon. 

Oct.2e20 see Crushed—cars jumped switch. 
ibe Sieur ct Struck by engine. Pe 
“ 97| 41 Crushed in car when wrecked. 
* 1} 40 (Struck byimotor car. 
a2 326) 230 ‘Struck by engine. 

* 9) +66 (Struck by train. 

a g| .. (Struck by train. 

“-10' 60 Struck by train. :, 

13) 65, 52 Thrown from car when track’ jack fell 
off motor. 

“16 21 ‘Struck by flying steel. 

“ 95 -24 Struck by train. 

“ 94) ..° |Struck on head. 

“27, 36 Crushed by falling safe. 

a ree. ‘Derailment. 

“* 93| 31 |Fell between cars... _ 

“45 .. ‘Crane jumped track." 

“92 47 Struck by switching engine. 

- 7| 54 ‘Fell off jigger (died Oct. 11). 

“ 43° 33 (Run over in attempt to board moving 

train. 

“ 96 ~«.. |Fell from car. 

is 23. 46 Crushed by machine. 

Nov. 1 34 Crushed under engine (died Nov. 4) 

i 6. 42 Fell from tender. 
“©. 29! ~.: ~~ |Derailment. 
re 4 27  |Fell under train. 
ogi. 3 Fell off train. 
“22 40-23 Collision. 
‘ 6 55 Fell off pump house roof. 
oe 1’ 38 Struck by train. 
“ 21 49 Struck by engine. 
“94 45 Struck by engine. 
“ 6 51 Struck by train. 
ss 3! 28 ‘Fell. 
- 4 27 Fell under train. 
‘21 63 Knocked off car over bridge. 
i; 6 .. |Rockslide. 
“ 23 +... Collision of hand cars. 
““ 93' 27 Collision. 
«24, 29 Fell between cars 
SS rnp Struck by engine. 
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FATAL INDUSTRIAL ACCIDENTS DURING THE LAST QUARTER IN 1919—Continued, 


. 


Trade or Industry. 


Stream Rattways.—Continued. 
~ Car foreman 


a 


ee 


Gang boss at car shop............. 
Car cleaner 


CC 
i 


eevieye: 0.6) © 0: 6.6, ,6- 656 Be, 019 0! € (8,6): 0 6 


Bridgeman 
Brakeman 


66606 OC He oe Coe et ee 6 6 8 


6 6h 6 6 we Uw 6 6 6 018 6c oe © 61e © 6 6 


eee teem eee eee eae ees eeoe 
Ce ee cr) 


sere eee eee eee eo eset eoeee 


Car repairer 
Carrepairery<.ats one oe ee ee 
Tunnel employee 
Mp lOVECH c -caytivie rene ohio ete ees 
Employee.. .< 


eee eee roe oe eee ree eee 


ee 


ee ? 


MISCELLANEOUS TRANSPORT.— 


SAN Orie Schutte ew eto 


ec 


Fj (0:0 © sie) © (e SLE 1S © 8 9.6) 6 610) Sie © ShueK¥ 


Employees of steamship company (6) 
Matevomsteamshins., .asise eee oe dae 
Driverot brick wagons... ue. oo: 


(CPR oe Rain ne Sec et ace ae He 
MINES, SMELTERS AND QUARRIES.— 
Fireboss 


Ce 


er 
seme ene eee eee eee ee eseene 


Ce 


eee ee eee ere e eee ewes 
ee eee eee eer eee eee eee ese eee 


ee 


Pusherce bc coco ee ke eho eee 
Tipple foreman 
Rope rider 
Miners (2) 


ec ey 
Ce 


Ce 


ee 
Ce 


0.0.0, siarie vile 0? 0) ow 4) (0) © 'e\ 6») 0:0) e! « 


re 
4) wis, 6: 10k.@ (00-06 ee se she ele tee 10 wie! © 
» 6 10, eo 6 Oem el ms 6 0 9018 67018. sue le vo 


3) 6 (e% eo 0 (6S 9) 0.0. .o Oe 64) pee eos eta 


TOR ODES. oo ta eearn ee a ae 


ofa fo (p/(6, abel lot -w) 0) 0,0) p 0115) 6) SBP eee ie Moelle: 


she 4 in Ge, ave we 'e 0 661.8 © '* ime) & 6 0 9.0) 6.6 14) 


«oe: Mitel iets! e ef'e. oFs! 6.0) 4 68 8 ee aS, @ 4.2) -e: 


Engineer 
Mill hand 


ee Late ie) Be 66) 2) 4. GP Lene.e) Ue, Ot mis, 


eo eer ereeor er etc eee oer ee ere 


Locality. 


Winnipeg, Man 
Montreal, Que 


ee re eroe 
eee eeeecoe 


Chapleau, Ont 
Ernfold, Sask 
Manakin Qnth: i. cows cts 
Moncton; -N.B.: 322 es6 


Newtonville, Ont....... 
Stralak Station, Ont.... 
Stratford, Ont 
Trenton, Ont 
‘Toronto. Ontwas aoe oe: 
Montreal, Que 
Milam iQue. .aicaea ee Ys 
Moose Jaw, Sask 


eee een oee 


Niagara Falls, Ont...... 
Montreal, Que 
Montreal, Que 
Montreal, Que 
Sorel uOuer a. fo eee ae 
Montreal, Que 


ses eeecee 
see eee eee] 


eee ee ee oe 


Lake @ntarios ts. 76 oe oc 
Port Colborne, Ont 
Montreal, Que 


eee ee 
eo eee ee ee 


Quebec, Que 


see eee eee ee 


Nanaimo, bConc. 6 oeties 


INERNICMD Coe aes a aees 
Gealettas Ont sass sa gee es 
|New Aberdeen, N.S..... 


Cumberland, B.C....... 
Sydney Mines, N.S..... 
Nanaimo, B.C... ccs. oes 


ee 


St Remi d’Amherst, Que. 
New Waterford, N.S.... 
Stellarton, N.S.......+.. 


Thorburn, NSs-te0 wet se 
Canmore;-Altavies.« os 
TT mmMins VOnGesen a7. oes 
Wellington, Extension 
Mines, B.C. 

Lethbridge, Alta........ 
iWominion, UN w.cs 6/05 «al 
PEADOTPALUR crc te 286 hud oe 
Laprairie, Que 
Drumheller, Alta 
Trochu, Alta 
Swamp Pit, Anyox, B.C. 


re 
see ee ee 


ee 


Thetford Mines, Que.... 
Galettia,, Ont. 4.053656 
Evansburg, Alta........ 
Nipissing Mine, Ont.... 








Date 

















Age Cause of fatality. 
65 |Run over by cars. 
Fell from step of tender. 
.. |Burned by hot metal, and shock. 
53 |Rib broken—pneumonia. 
Struck by engine. 
..  |Collision. 
36 |Fell under engine. 
over Run over by shunting engine. 
21 
Struck by train. 
Collision. 
Crushed by wheel. 
..  |Struck by wheel. 
36 Crushed between cars. 
30 (Struck by electric motor. 
.. |Collision. 
43  |Collision. 
85 (Struck by train. 
34 (Fell from wagon when horse bolted. 
24 (Missed footing—drowned. 
|Fell through open hatch. 
Fell overboard. 
‘Slipped from ladder while boarding 
ship. 
.. |Drowned. 
24 (Fell down hatch way. 
56 (Struck by street car. 
over | 
21 (Fell down cellar trap. 
over |Fall of rock. - 
21 
.. |Trampled by runaway horses. 
25 | Fell down shaft. 
63 Caught between box and pillar when 
loading car. 
.. |Fall of coal. 
28 Tube burst—burned. 


‘Caught between cars. 
‘Caught between car and post. 
\Caught by empty car. 
Caught between car and post. 


25, 50 Bridge stick broke when putting in 


| post—buried. 

|Fall of ground in a drift. 

‘Fall of stone. 

Suffocated from outburst of gas and 
| coal. 

‘Slipped when pushing box. 

‘Caught in gears of hoist. 

Rock slide—suffocated. 

| Fall of rock. 


‘Fall of coal. 

‘Fall of stone. 

Fall of rock. 

‘Fell from clay car. 

‘Fall of rock. 

‘Ignition of powder from shot. 
‘Fall of rock, 


| 

‘Fall of rock, 

‘Crushed by falling steel. 

‘Struck by cars loose from locomotive 
Fell, striking pipe thus severing con< 
| nection—scalded. 
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FATAL INDUSTRIAL ACCIDENTS DURING THE LAST QUARTER IN 41919.—Continued. 
me 





Trade or Industry. 





Mines, SMELTERS AND QUARRIES.— 
Continued. 


Cage runners. san snke eer ck ite 
Mechanie i. weicaascwch ists estes 


BuILpDING AND CONSTRUCTION.— 


Watchman: cctaccues es wi ceietele aie teams ss 


Carpenter sean ieee eulsicne steals 
Carpenter ..vis iis eee cien brite oe 
Employee of construction company. 
Labourer..... Lee ates a sei eee 
Labourer......... Siete euctass’'s cottaleleiars 
Pabourerac 2: « .iccue cs be gigke glettenS bie 


Raitway, CANAL AND HarBour Con- 
STRUCTION.— 

Repairman. 3 .s.e san <. Scrsdcleies 

Employee at canal work........... 


' LUMBERING.— 
MC OTOIWAN Sa chielecis Oxeie 0 0d 4 cate cere 


Rolleriie ice ceed c-< sehen ene 


Bimployee cides sok oie eos oe kets heres 
Himploy ees: ciccsa cas aeleetee a teoteesey « 
Employees on logging railway (2)... 
Hm ployee crests ccweromyatelene 
Bim ploy Gs ciate. cate: 0 Gets haatenatele kes 
Himp lovee sctes sarees fn ce se ees 
Workman ec tae, ree ser. oak 


BAWYOE toc tee «.cisceelel aise aneltele cteamets 
Labourer..... ERIS isa sa bres hy, shee tee 
ea DOUTET ac crete ie Slancien ee Ce 


PusBLic AND MUNICIPAL EMPLOYMENT 
Peamstersicicecits ase Me evelotetetane 
Street cleaner: 5.10. ). cw Geieeiomee eee 
Lighthouse keepers (2)......:..... 
Lighthouse keeper............0..6 
Elevator operator..... 


a 


HIPEMAN:, Jac ccc eles sibs ie else entice 








Locality. 


Britannia Beach, B.C.... 


Dryden Onteece racer 
Clover Bar, Alta....... 
Stellarton, N.S......... 
ANY OX SBA Ciry aoe uae 


Edmonton, Alta......:. 
Sudbury, Ont..... Beneiees 


Bond Head, Ont....... 
HaliigxNcSie-cias. cee 
Quebec, Que........... 
Toronto, Ont... 'cecse 
Lake Ontario........... 





Toronto Ont cece ae 
Sudbury, Ontsi.... 008 
Hamilton, Onte.. 4... 


Montreal, Que......... ; 


Caledonia, Ont......... 
Niagara Falls, Ont...... 
Winnipeg, Man........ 


Kinch vOntercach.. feats 
Niagara Falls, Ont...... 


Midland, Ont.......... 
Pembroke, Ont......... 


Kipawa, Que........... 





Cache Bay, Ont........ 
Bolger Bridge, Ont.. ... 
Gloucester Co., N.B..... 
ScotiavOntus.smeseece: 
Upper Gagetown, 
Queens Co., N.S. 

Lake Saint-Anne, Que... 
Whitefish, Ont......... 
BicldtOntenerecn ee 
Duncan Bay, B.C,...... 


. (Gloucester Co., N.B..... 





Dauphin, Man......... 
SudburyvsOmbestacieaetes 
S llwoad, Ont. 
Edmundston, N.B. .... 
90 M. West Le Pas. Man, 
Chatham, NB, shee. 
Pakesley, Ont....... A Nalke 
Osaquan,, Ontect o2...2- 
Rakesley. Ont. oo cose 


CC a cy 





Blind River, Ont....... 


Kemptvllle, Ont........ 
Montreal, Que......... 
Kamouraska, Que...... 
Kamouraska, Que...... 
Winnipeg, Man........ 








Montreal, Que......... 


Date 


Age 





49 
30 
35 


40 
32 


50. 


35 


40 
32 


63 








Cause of fatality. 





Struck by pipe—compressed air blow 
out. 

Explosion. 

Crushed by fall ‘of coal. 

Cage ran off track. 

Caught by loose cable. 


Scaffold collapsed. 
Collision. 


Skull fractured. 

Runway broke causing fall. 

Fell off roof. 

Fell off roof, Oct. 17. 

Drowned. 

Struck by falling derrick due to im- 
properly fastened forging. 

Struck by fellow workman on head. 

Struck by auto. 

Fell off scaffold. 

Crushed by falling beam. 

Struck by stone. 

Fell down stairs. 

Fell off scaffold. 


Struck by train. 
Struck by falling rock. 


Struck on head. 
Struck by boarda 
Drowned. 


{Tnfection. 


Crushed by log.~= 
Drowned... 


Struck on head by tree. ~ 
Struck by falling tree.-~ 


Crushed by falling tree.« 
Struck by log.~ 

Struck by tree.= 
Runaway train., 
Kicked by horse. . 
Struck by falling tree. « 
Struck on head. = 
Explosion. ~ 
Electrocuted.. 

Struck by falling tree. = 
Fell. ~ 

Struck by logs 

Struck by tree. 

Struck by log= 

Struck by tree.~ 


Kicked by horse. 

Struck by automobile. 

Drowned. 

Drowned. 

Caught between door and platform in 
attempt to stop car outside of land- 
ing. j : 

Electrocuted—Wire on ladder came in . 
contact with plug on wall. 


A 
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FATAL INDUSTRIAL ACCIDENTS DURING THE LAST QUARTER OF 1919—Concluded. 


Trade or Industry. 


Pousiic UTinitirs.— 


Employee of electric light system... 
EOWer OPDELAtON. a nee wives elehele a ccs 
Troubleman with telephone company 
Engineer with power commission. .. 
Lineman...... dae hd SaR ee NC Sledge ¢ 


sees eee eee reer ere ee eesees 


Pitman with power commission..... 
BULCGECRG@IGN screre cytes o-4 2.0, ates eth 
Employee of tramway company.... 


AGRICULTURE.— 


eee eo ee oe em eee een eeeeeeeose 


eo eee eee ese eee seereserese 


eos ees e ees eoee ree enoeoe 


eee ewe tse eee seer ee eresseree 


FIsHING AND HuNTING.— 


ISHETIMAN is ete ae oiled hee ke 


oeoce sree eee eee eee sone 


Fishermen (2) 


eoeeseeeesroreeseees 


MISCELLANEOUS 


Messenger Boy...........ee0e000: 
Labourer with fuel company....... 
Fireman at sponging plant......... 


JAGUL OD Soe eee csi be eae a a aie 


SUPPLEMENTARY STATEMENT OF ACCIDENTS THAT OCCURRED PREVIOUS TO THIRD ‘QUARTER 





SUEVEVON teste ite cal bis ere ere nal e sie tre 
Labourer with merchant........... 
PLSCETICIAN 2c cy realerels ereriolenc ens Hblee 
HEQDOULCIars sie cece oaaiassie exe alte ae As 
Labourer at refinery 
Chauffeur at garage 











Locality. Date 
Transcona, Man........ Oct, 6 
Shelburne, N.S......... rehab} | 
Montreal, Que......... fae ag 
Big Chute, Ont........ Nov. 16 
Mondor) Ontent sans woe oi 9 
Bradtord;,Ont: s.% <.se% Dec. 11 
Stamford. Onto xvas sees e913 
|Bridgewater, N.S....... eels, 
Moncton, N.B.......... hi, aa aa 
North Regina, Sask..... Octirnt/, 
St. Mary’s, Ont........ Nov. 5 
Arundel, Que.......... Pullm tad & | 
Sarawak, Ont.......... ole 
Cardigan. (Po Belew to. Dec. 8 
Alert Bay, B.C: ....... Oct.a-— 
Nitinat Bay, Vancouver| “ 

Island, B.C. 
Halifax NiSiccc. sates acts Dec. 18 
(off Liscomb) 
Lauzon, Que........... Oct. ‘2 
FEOTONntO ON tie-cia earn arms Sa) 
Montreal, Que......... Nov. 3 
Montreal, Que......... mie 
Montreal, Que......... nae 
Vietoriay B.C. ite. 2 ad Bae (2 
VorkiCo: Onticce we ches frre DD 
St. Johny N Bae eee. Malas 
Carman, Man.......... Ore t Oo 
Bridgewater, N.S....... Dec. 15 
Montreal, Que......... He T 6 
Port Colborne, Ont... .. cSt 
StJohn, Ness. hema and 


OF 1919. 
Trade or Industry. Locality. Date 
Operator at planing mill............. London, Ont........... Apr. 27 
CATPENCET IS cee hire cee a ea one Hambleton, Ont....... July 29 
Labourer............ Ste, EA eM S ties Bridgewater, N.S.......j/Aug. 31 
- Miners’ helper........ BS Hee Canmore, Alta......... Sept. 4 
Painter....... hs Att Se RS ......{/Hspanola, Ont......... mc eay | 
Labourer........ SEM CR AiG or Reece Toronto, Ont.......... oe 25 
Brickmaker..............+++.+++++++| Winnipeg, Man........ «26 
Conductor.......... Seccccecevescs.|Niagara Falls, Ont...... ** 1 29 





ae eee 





Age Cause of fatality. 
41 |(no particulars) 
43 |Fell—drowned. 


45 |Electrocuted. 
33 |Hlectrocuted. 
Electrocuted. 
18 |Injured foot. 
38 |Struck by falling rock. 
88  |Fell from pole. 
40 |Injured in moving cars from shed. 


f 


Crushed—Railway car overran tractor. 
15 |Hanged—While sliding down rope 
from mow, head caught-in noose. 


20 |Trampled when horses bolted. 


Hand caught in leading rope when 


over colts bolted. 
21 Fell from load. 
Drowned. 
Drowned. os 
Lost in storm. 
15 |Fell. 
26. |Slipped and drowned when loading coal. 
58 |Pipe burst. - 
54 {Slipped on snow and fell down stairs. 
18 |Fell down elevator shaft. 
..  |Fell off bluff. ; 
60 /|Cut knee with axe. 
51 |Fracture of leg. 
.. |Caught in belting. 
68 |Fell when loading car. 
17 |Fell through window. 
44 |¥Fell off ladder. 


Smothered by petrol fumes. 


Age Cause of fatality. 
62 |Struck on thigh by machine. 
26 |Scaffold collapsed. 
64 /|Fell over lumber. 
32 |Struck by falling rock. 
30 |Fell off scaffold. 
70 (Struck by truck. 
Fell off car. 


Fell under car. 
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RECENT LEGAL DECISIONS AFFECTING LABOUR 


Ts the February issue of the LaBour 
GAZETTE, on page 205, there is given 
a decision rendered by 


: the Court of King’s 
Manitoba ‘ 
Workmen’s . Dench of Manitoba, in 
Compensation which certain provisions 


Act declared 
valid on appeal 


of the Manitoba Work- 
men’s Compensation 
Act were declared to be 
ultra vires of the legislature. This de- 
cision has since been reversed by the 
Manitoba Court of Appeal, which de- 
livered the following judgment in full 
court: 


‘‘The board, as created, is an adminis- 
trative body and not a court of justice. 
It is not, in the opinion of the court, a 

“supreme court. Some provisions of the 
act are of a drastic, almost revolutionary 
nature. But the courts have nothing to 
do with the policy or the legislation of 
the act. 
diction or acts without jurisdiction it 
may be restrained. But as long as the 
board acts within its jurisdiction it is 
the duty of the courts to lend them 
assistance when necessary to earry out 
the purpose and intentions of the act. 

It has been argued that the Work- 
men’s Compensation Board was a su- 

-perior court and that the appointment 
of the board came under the British 

North America Act, assigning power ex- 

clusively to the Dominion, and that, 
therefore, appointments made by the 
provincial government were ultra vires. 

The intention of the Workmen’s Com- 

pensation Act is to provide means for 


- gecuring speedy compensation to work- 
ers who receive injuries arising out of 


and in the course of their employment, 
also to recover reasonable compensa- 


If the board exceeds its juris-- 


- Ontario Com- 


tions, without the expense of lengthy 
litigation.. To the board the provincial 
legislature has entrusted exclusive juris- 
diction. The action and decisions of 
the board are final, and, in fact, the 
legislature has appointed the board ex- 
clusive judges of law and fact in all 
questions arising under its jurisdiction. 
Similar statutes are in force in other 
provinees of Canada and the jurisdic- 


“tion of the ‘provincial legislatures to — 


enact such statutes has not been success- 
fully attacked. 

Taking the Workmen’ s Compensation 
Act at large, the court holds the power 
to enact such legislation was conferred - 
on the legislatures of the provinces by 
section 92 of the British North America 
Act. In previous cases it has been found 
that the B.N.A. Act conferred a provin- 
cial government with ‘authority as plen- 
ary and as ample within the limits pre- 
scribed by section 92 as the Imperial 
parliament in the plenitude of the pow- 
ers possessed could bestow.’ Within 


these limits of subjects anes areas the ._ 


local legislature is supreme.’’ (Mam- 
toba—Kowhanko vs. Tremblay et al. ) 


A driver of a bread cart was injured 
while at work by a street car in Tor- 
onto. He brought acec- 
tion against the street 
railway company for 


damages under the com- 
mon law. A jury award- 
ed him damages of 


A claim under 


pensation Act 
does not debar 
action under 
Common Law, 


but Board - $2,500, and found ex- 
becomes — cessive speed of the car 
beneficiary _as the negligence. Dur- 


ing the trial it came out 
in evidence iat before beginning his 
common law action, the plaintiff had — 
elected to claim compensation under the 
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Workmen’s Compensation Act,’ where- 
~ upon the defendant appealed the case 
on the ground that such election barred 
the plaintiff’s right to recover damages 
in this action. The judgment of the 
Court of Appeal was to the effect that 


‘‘the only right given to the Board by 


the election is that of subrogation,’’ and 
that ‘‘the situation created by the elec- 
_ tion spoken of in the statute and its 
consequences cast no additional burden 
upon the wrongdoer. . . He has no 
concern with the dealings of the Board 
and the claimant; and, unless he is 
prejudiced, he has no right to complain. 
In this case, the respondent’s cause for 
action is not divested; it exists still in 
him, but if enforced by him it must be 
for the benefit of the Board, if he has 
‘signed an election. . . . The dismissal 
of the appeal should be preceded by a 
direction that the amount of the judg- 
ment should be paid to the Board, to 
be dealt with by them in due course.’’ 
The defendant then made a further ap- 
peal to the Supreme Court of Canada, 
on this point. The Supreme Court up- 
held the judgment of the Appeal Court 
and declared that an election by the 
workman to claim compensation under 
the Act did not bar an action conse- 
quently brought by him against the de- 
fendant. The Board should be the bene- 
ficiary of such action, but the defendant 
was sufficiently protected by a direction 
of the Court that the amount of his 
judgment be paid to the Board. The ap- 
peal was therefore dismissed. (Ontario 
—Hutton vs. Toronto Railway Com- 
pany.) 


A driver of a coal cart was thrown 
from his cart and injured. He brought 
action against his em- 


Quebec ployers under the Work- 
Or Ronen s: men’s Compensation Act 
Compensation : 

Aeeiclhides of Quebec, in the Su- 


Carters for - 
Industries in 
its scope 3 


perior Court, and was 
awarded damages. An 
appeal was taken against 
this judgment, and the 
case was brought before the Court of 
Review. The question was raised as to 
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the meaning of chantier de charbon as 
used in the French text of the Quebee 
Workmen’s Compensation Act, and as to 


whether it came within the scope of the 
Act. It was held by the Court of Re- 
view that the term ‘‘chantier de char- 
bon’’ was meaningless, but that the 
meaning was clearly expressed in the 
English text, which was therefore adopt- 
ed by the Court as the law. The Eng- 
lish text states that. the Act is applicable 
to ‘‘a stone, wood, or coal yard.’’ While 
the plaintiff was not actually at work 
in the coal yard when he met with the 
accident it was held by the Court that 
‘“when there is need in the exercise of 
an industry to cart the product of that 
industry in vehicles belonging to the pro- 
prietor, it is right to say that the carters 
are also employed in the industry.’’ 

Judgment was therefore delivered in 
favour of the plaintiff and the decision 
of the Superior Court was upheld. (Que- 
bec—Charbonneau vs. Peter Kennedy & 
Co.) 


A boy of thirteen years was killed in 

a shop of an asbestos mining company 
at Thetford Mines, Que. 

Company liable His father brought an 
for act of action against the Com- 
sub-foreman pany claiming that the 
accident was due to the 

imprudence and negligence of the assist- 
ant foreman. The Company denied all 
responsibility alleging that the accident 
was due to the victim’s own fault. The 
Superior Court of the District of Artha- 
baska decided in favour of the plaintiff 
and condemned the Company to pay him 
$1,182. The Company appealed against 
this judgment. The evidence showed 
that the deceased had been employed at 
another asbestos mine at $2 a week and 
that he had been giving all his wages 
to his father. It appears that the boy 
was killed by compressed air with which 
the sub-foreman was dusting off the 
boy’s clothes. The Company maintain- 
ed that orders had been given to the 
workmen not to touch the compressed 
air hose, only the foreman and the sub- 
foreman being allowed to use it, and 
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then only for certain specified purposes. 
These orders were disobeyed frequently 
with the knowledge of the foreman and 
sub-foreman, as the workmen almost 
every day used the hose to dust the as- 
bestos off their clothes. There was an- 
other order that strangers should not be 
allowed to enter except on business, but 
up to the time of the accident this order 
also was not observed. It was held by 
the Appeal Court that (1) there was 
fault on the part of the Company in not 
preventing the use of the hose for com- 
pressed air to dust off the employees; (2) 
the sub-foreman, in addition to employ- 
ing the compressed air hose for its or- 
dinary purpose of dusting off the motor, 
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employed it in a way for which he lack- | 
ed the necessary experience to avoid dan- 
ger, and the company should be answer- 
able for the lack of skill and inexperi- 
ence of its employee; (3) there should 
be applied to the defendant the pre- 
sumption of fault which follows from 
the first part of Article 1054 of the Civil 
Code with regard to the care of objects, 
and it was for him to destroy this pre- 
sumption by a proof of force majeure, 
misadventure, or complete absence of 
fault on his part. It was held that this — 
was not done, and the judgment of the 
trial court was therefore confirmed. 
(Quebec—Delisle vs. The Asbestos Cor- 
poration. ) 
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NOTES ON CURRENT MAT®BERS OF INDUSTRIAL INTEREST 


At the beginning of 
March the percentage 

/ ~ of unemployment was 
4.33, as compared with 4.28 at the be- 
ginning of January. According to re- 
turns received from nearly 4,900 firms, 
employment continued to increase dur- 
ing March, the general monthly average 
showing a slight increase over the aver- 
age for February; towards the end of 
the month, however, employment became 
practically stationary. According to 
preliminary figures, the various offices 
of the Employment’ Service of Canada 
received about 41,700 applications for 
employment, were notified of 38,200 
vacancies, and made about 28,300 regu- 
lar placements and 6,100 casual place- 
ments during March, as compared with 
86,750 applications, 28,350 vacancies, 


The month 
in brief 


' 29900 regular placements and 5,000 


casual placements in February. 


The time loss on account of industrial 
disputes during March was less than 
during both February, 1920, and March, 
1919. There were in existence during 
the month 22 strikes, involving about 
3,789 workpeople and resulting in a 
time loss of about 43,169 working days. 
Of these strikes, 8 were on record at the 


beginning of the month, and 14 were 


reported as having commenced during 
At the end of March there 
were on record 16 strikes involving about 
2,503 workpeople. 


The average cost of the weekly family 


budget of staple foods equalled $15.98 . 


at the middle of March as compared 
with $15.77 in February, ‘$13.05 in 
March, 1919, and $7.68 in March, 1914. 
The index number of wholesale prices 
averaged 349.0 for March as compared 
with 343.5 for February, 277.6 for 
March, 1919, and 187.0 in March, 1914. 


Proceedings During March the De- 
under.the partment received five 
Industrial reports from Boards of 
Disputes Conciliation and Inves- 
Investigation tigation established to 


Act deal with disputes be- 

tween (1) the Nova 
Seotia Steel and Coal Company, Lim- 
ited, and certain of its employees, being 
members of District No. 26, United Mine 
Workers of America; (2) the Inverness 
Coal and Railway Company, Inverness, 
N.S., and certain of its employees, being 
members of District No. 26, United Mine 


Workers of America; (3) the Canadian — 


General Electric Company, Peterbor- 
ough, Ont., and certain of its employees, 
being armature winders, members of 
Local Union No. 261, International Bro- 
therhood of Electrical Workers; (4) the 
Corporation of Ottawa and certain of its 
employees, being members of Civic Em- 
ployees’ Federal Labour Union No. 15, 
and (5) the Bedford Construetion Com- 


pany, St. John, N.B., and certain of its 


employees engaged on the Courtenay 
Bay Harbour contract, which Board had 
been reconvened to confer and make in- 
terpretation of the clause with respect to 
the ten-hour day appearing in the re- 


PSS ee ee 


le 


Ottawa. 
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| port rendered by this : Board in October, 


1919. 
Five applications for the establish- 
ment of Boards were received, and 


- Boards were established in connection 


with two disputes for which applica- 
tions had been received during previous 


months. 


The governing body 
of- the International 
Labour Office has ar- 
ranged for a_ special 
meeting of the Interna- 
tional Labour Conference to be held at 
Genoa on June 15. The meeting is call- 
ed for the purpose of considering ques- 
tions relating to seamen, and the follow- 
ing matters have been placed on the 
agenda: (1) Application .to seamen of 


Special meeting 
of Interna- 
tional Labour 
Conference 


Washington Convention’ limiting work- | 


ing hours to eight per day and forty- 
pioht per week, with the consequential 
effects of such hours on manning and on 
regulations for governing accommoda- 
tion and health on board; (2) Super- 
vision of articles of agreement. Facili- 
ties for finding seamen employment. 
Application to seamen of the Washing- 
ton Convention and recommendations 
concerning unemployment and unem- 
ployment insurance; (3) Application to 
seamen of the Washington Convention 
prohibiting children’s employment un- 
der fourteen years; (4) Consideration of 
the possibility of drawing up an Inter- 
national Seamen’s Code. 


When introducing a 
Bill in the Senate on 
April 6, to amend the 
Industrial Disputes In- 
vestigation Act, 1907, 
the Minister of Labour stated that it 
had been proposed that a conference 
should shortly be held in Ottawa, at 
which there would be a representative 
of each provincial Government, a repre- 
sentative of the employers of each pro- 
vinee, chosen by the employers, and a 
representative of labour from each pro- 
vinee, chosen by labour, in accordance 
with and agreeable to decisions arrived 


Proposed in- 
dustrial con- 
ference at 


at by the Industrial Conference which 
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met at Ottawa in September last. It 
was proposed that the conference should 
deal with the question of the provinces 
either permitting the Industrial Dis-— 
putes Investigation Act to be extended 
in its scope or themselves passing legis- 
lation whereby. workmen engaged in in- 
dustrial life or employees of municipali- 
ties may have access to machinery oper- 
ating along similar lines. The particu- 
lar purpose of the meeting would be to 
endeavour to ¢co- -ordinate and make uni- 
form the labour laws of the various pro- 
vinces. 
Reply of Do- The Dominion Gov- 
minion Govern- ernment, in a_ letter 
ment tolabour from Sir George HE. 
delegation “Foster, acting prime 
minister, to the execu- 
tive of the 'Frades and Labour Congress, 
has replied to the representations made — 
by a delegation of the Congress on Jan- 
uary 8, an account of which appeared 
in the February issue of the Lasour 


GAZETTE, expressing its views on the 


various subjects submitted for its con- ~ 
sideration. With regard to immigration 
it was stated that the Government had 


already adopted the principle of care- 


‘ful selection of all immigrants. 


——— 


Care- 
ful. consideration was promised with re- 
gard to the suggestion of the delegates 
respecting Oriental immigration and cer- 
tain deportation provisions of the Im- 
migration Act. Further inquiry was 
promised with a view to assisting Cana- 
dian theatrical mechanics. With regard 
to the right to organize, the Government 
stated that while this was already recog- 
nized as applying to industrial workers, 
the principle could not be apphed to 
Government employees, who were ob 
viously in a different category. In ac- 
cordance with the terms of the Peace 
Treaty, and the action of the Labour 
Conference at Washington, the Govern- 
ment had already approved the adop- 
tion of the forty-eight hour week and 
the eight-hour day, and the question as 
to whether necessary legislation on this 
subject was within the jurisdiction of © 
the Federal or of the Provincial Govern- 
ments was now being considered. Care- — 


oa 
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- ful attention was promised to any legis- 
lation proposed to enable workmen to 


buy co- operatively. With regard to the 
registration of union labels, the Govern- 
ment stated its willingness to consider 
this matter, provided a general state- 


_ment of such legislation as would meet 


the needs were submitted by the dele- 
gation. Concerning the revision of the 
Industrial Disputes Investigation Act, 
amendments to the Act were now under 
consideration by the Department of La- 
bour, and further suggestions would be 
eladly received. Inquiry into health 
regulations for painters by the Depart- 
ment of Health was promised. The find- 
ings of the Mathers Industrial Relations 
Commission and the National Industrial 
Conference were now being considered. 
The Congress was requested to make spe- 
eifie proposals as to the desired amend- 
mest to the Fair Wage Clause in Gov- 
ernment contracts. With regard to the 
age limit on the Canadian National Rail- 
ways, the Government stated that there 


was no age limit prescribed by law, that 


the National Railways were being oper- 
ated under a corporate management, 
and that the Government declined to in- 
terfere in any way with the details of 
operation. Such matters, it was stated, 
should be submitted first to the manage- 
ment for adjustment by negotiation. 
With regard to the protection of car 
builders and repairers, the Government 
explained that this was a matter for 
adjustment by the railway management, 
and that, failing proper adjustment 
through this source, application should 
be made to the Board of Featan Com- 
missioners 


The Regina Collegiate 
Institute Board reeently 
voted a bonus to the 
members of its teaching staff. In the 
ease of teachers receiving more than 
$2,000 per annum, this bonus amounts 
to $250. Teachers receiving $2,000 and 
less will be given a bonus of 10 per cent 
of their salary. The bonus is designed 
to meet the high cost of living during 
the current year, which was unforeseen 
when the teachers signed their contracts. 
The school board of Brandon, Manitoba, 


Bonuses for 
teachers 


_ ployees’ 
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has granted bonuses of $250 and $200 
to all teachers. The arrangement is as 
follows: (1) To those teachers receiving 
the initial salary of $750, a bonus of 
$250; (2) To teachers joiming the staff 
since September last, a bonus in due pro- 
portion; (8) To all other teachers, a 
bonus of $200. 


Proposed civic yh iia aumcanars a mu- 
pension scheme “cipal retirement sys- 
for Calgary tem, to be based upon 

| fioures compiled by an 
actuarial expert, ds recommended in a 
report of the civic pensions committee 
to the city commissioners of Calgary. 
The object of the system would be pri- 
marily to insure employees and their 
dependents against want in old age, dis- 
ability and death. It is proposed that 
the beneficiaries bear one-half the cost 
of the pension’scheme, the municipality 
paying the other half, and that it be 
covered by an assessment on _ salaries, 
which would amount to about 10 or 12 
per cent. The benefits suggested are 
as follows: A superannuation benefit to 
employees attaining the age of 60; a 
disability benefit upon disability in- 
curred in the performance of duty; a 
disability benefit upon disability through 
causes not connected with the perferm- 
ance of duty, after ten or more years 
of service; death benefits; return of ém- 
contributions with 3 per eent 
compound interest, when leavine the 
eity’s service without drawing retire- 
ment benefits. Because of their duties 
and the fact that after 50 or 55 years 
of age policemen and firemen are not 
as efficient as they should be, it is reeom- 
mended that they should be retired ear- 
her than other employees. To provide: 
for their retirement, without raising the: 
assessment, it is suggested that a per- 
centage of fines, licenses and other 
sources of revenue in their departments. 
be set aside. 


Pension scheme ‘he Whitman and 
of Whitman Barnes Manufacturing 
and Barnes Company, of St. Catha- 
Company rines, Ont., has adopted. 

, & pension scheme for all 
employees who have fia in the con- 
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tinuous service of the Company for cer- 
tain periods of years. The expenses of 
such pension are to be borne entirely by 
the Company, without any contribution 
from, or levy upon employees. The fol- 
lowing persons under this scheme are 
eligible for pensions: male employees of 
70 and female employees of 66, who 
have been in the Company’s service for 
fifteen years or more; male employees of 
from 60 to 65, and female employees of 


from 55 to 60, who have been in the 


Company’s service for twenty years; all 
employees who have been in the Com- 


_. pany’s service for thirty years or more. 


Pensions may be refused or cancelled, 
for just cause, where the management 
deems advisable. Upon approval of the 
management, a pensioner may engage in 
other lines of work not prejudicial to 
the interests of the Company. Pensions 
shall be paid monthly as follows: For 
each year of continuous service, one per 
cent of the average regular monthly pay 
(not including bonuses and awards) 
during the ten years preceding retire- 
ment. - Pensions shall not amount to less 
‘than $20, nor more than $100 a month. 
The Company guarantees such pensions 
as are granted for the life of the em- 
ployee, and to his widow after him, pro- 
- vided she shall remain unmarried and 
possess no other means of support, both 
subject to the rules and regulations of 
the Company. The Company reserves 
the right to alter or abolish the pension 
scheme at any time it sees fit, without 
affecting in any way those already re- 
ceiving pensions. 


Owing to the house 
shortage in Trail, B.C., 
the Consolidated Mining 


Housing 
scheme of 
employers at 
Trail, B.C. 
of Canada, Limited, has 
formulated a scheme for the relief of 
a portion of its employees which it is 
now ready to put into effect. The pro- 
position is as follows: A loan to the 
amount of 80 per cent of the value of 
the property will be made to a married 
employee to purchase a lot and build a 
house for his own use, $2,000 to be the 
maximum amount of such loan. Loans 
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will be repaid in monthly instalments 
covering both principal and interest, the 


_ terms of repayment to extend over per- 


iods of four, six or eight years, accord- 
ing to the circumstances of the borrower. 


Additional payments may be made on ~ 


account of principal at any time, in even 
amounts of $100, or multiples thereof. 
The loans will be secured by a first 
mortgage. 
may be supplied by the company at cost, 
in place of cash for their purchase. Ad- 
vances on account of the loan arranged 


If desired, building material | 


will be made from time to time, as the © 


building progresses, such advanees ‘to be 
estimated by the company’s inspector. 
Value of work done by the borrower 
himself, or the value of a suitable lot 
owned~by the borrower, will also be esti- 
mated. by the company’s inspector, and 
may: apply on the portion of the ex- 
penditure to be carried by the borrower. 
The eompany will have a number of 
standard designs of houses, which are 
recommended but not insisted upon, 
though such designs are likely to be 
cheaper than the borrower’s own de- 
sign, especially as an attempt will be 
made to standardize some of the parts. 
Should the purchaser prefer his own de- 
sign, it will require the inspector’s ap- 
proval and should be accompanied by 
full specifications and estimate of cost, 
preferably by a bid from a responsible 
builder. The company reserves the right 
to inspect the house from time to time 
during construction, and to require rea- 


‘gonable compliance withthe specifica- 


tions submitted. ~ 


Following British pre- 


Newswriters’ 

branch of In- cedent, the newspaper 
ternational writers of Montreal or- 
Typographical ganized themselves last. 
Union 


year into a trade union, 
the new organization 


being affiliated with the International 


Typographical Union, with the title of 
Newswriters’ Union of Montreal (Inter- 
national Typographical Union) Local 


No. 10. This local, the first trade union > 


organization of working journalists in 
Canada, received its charter from the 


parent body on May 9, 1919. Although 


* 
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subject to the general laws of the Inter- 
national Typographical Union, it is gov- 
erned by its own constitution and by- 
laws suited to the conditions of editorial 
and reportorial newspaper work. <A 
clear distinction is made between work- 
ing journalists on the one side, who thus 
become allied with the printing and 
mechanical employees in the newspaper 
industry, and the proprietors, managers, 
and directors.on the other side, who are 
not eligible for membership i in the union. 
A newswriters’ union has also been 
- formed at London, Ont. 
The National Union of Journalists of 
Great. Britain, which had over 4,000 
members in 1919, was established in 
March, 1907. It consists of working 
journalists who are and have. been for 
three years members of a journalistic 
staff, or who are and have been for three 
years dependent upon their own journal- 
istic work. Its objects are: (1) to de- 
fend and promote the professional in- 
terests of its members with regard to 
salary, conditions of employment, and 
tenure of office; (2) the establishment 
of out-of-work, benevolent and superan- 
nuation benefits, and sickness and other 
insurance; and (3) to deal with ques- 
tions affecting the professional conduct 
of its members. Other services render- 
ed by the union include an unemploy- 
ment bureau to assist its members in 
finding suitable work, and free legal ad- 
_ vice, the Union also taking legal action 
when necessary to protect the rights of 
its members. Newspaper proprietors in 
Great Britain are reported generally to 
regard the Union without prejudice. 

A similar movement is reported also 
_ In the United States, where newswriters’ 
unions were organized in many centres 
in 1919. 


Joint meetings 
of British 
Trade Union- 
-ists and co- 
operators 


meeting of representa- 
tives of British Trade 
Unions and Co-opera- 
tive Societies which was 
held in London last 
‘spring, mention of which was made in 
the May, 1919, issue of the Lasour Ga- 
ZEYTE, a series of local joint confer- 
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ences have taken place during the past 
few months in the chief centres in the 
southern section of England, according 
to the Co-operative News. At a joint 
conference held at Banbury a resolution 


-was carried urging that the development 


of co-operative banking, insurance and 
trading is essential; that the unification 
and development of educational and pro- 
paganda efforts be encouraged as a 
means of aiding reconstruction ; and that 
co-operative and trade union representa- 
tion on local governing bodies should be 
sought and supported by co-operative 
societies and trade unions. 


An officer has been 
appointed to the De- 
partment of Labour, to take charge of 
the juvenile employment work ‘of the 
Employment Service Branch. Mr. J. M. 
Wyait, formerly Chief Probation Officer 
of the Toronto Juvenile Court, assumed 


Jottings 


the duties of this office in January last. 


The Labour Department of the Pro- 
vince of Quebec opened an _ office at 
Montreal, on March 22, for the purpose 
of examining children under 16 years of 
age who wished to obtain educational 
certificates entitling them to work, in 
accordance with the Quebee Industrial 
Establishments (Amendment) Act re- 
specting Child Labour, which Act was 
printed iw the April, 1919, issue ofthe 
Lasour Gazerrr. A rule has been pass- 
ed that children working in factories 
need not report to the office to be “egis- 
tered until their employer has been noti- 
fied. In future the registration cards 
will be accepted by the factory inspectors 
without question, and 
necessary to make inquiries from their 
employers. All registered children un- 
der 16 will be ean to attend night 
school. 


A bill has recently been introduced in 
the Quebec, Legislature by the Provin- 
cial Secretary guaranteeing a salary to 
the young inmates of the reformatories 
and industrial schools of Quebee com- 
mensurate with their work. Part of 
such salary will be appropriated by the 


it will not be” . 
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Government to cover the expense of 
their maintenance, the surplus being 
handed over to the youthful offenders 
on their liberation. nis 


The executive of the Canadian Con- 
struction Industries Association, which 
met in conference at Ottawa in Feb- 
ruary, have appointed a standing com- 
mittee on labour whose duties will be, 
among other things, to take steps toward 
the formation of an industrial eouncil 
for Canada, to deal with Canadian-wide 
labour questions in the building indus- 
‘try. The Trades and Labour Congress 
of Canada has been asked to co-operate 
with the committee in this matter. 


A bill to provide a minimum wage 
for women has been introduced into the 
Nova Scotia Legislature, which would 
ereate a minimum wage board of five 
members, two of whom shall be women. 
The authority to be conferred on the 
board is similar to the powers vested in 
the minimum wage boards already in 
existence in Manitoba, British Columbia 
and Saskatchewan. 


Under amendments to the Factory Act 
passed at the last session of the Alberta 
Legislature, advisory committees have 
been appointed by order-in-council in 
Edmonten, Calgary, Medicine Hat and 
Lethbridge. Each of these committees 
consists of three members, one repre- 
senting the employers, another the em- 
plovees, the third being appointed by 
the Attorney General. The committees 
will investigate prevailing labour condi- 
tions and make recommendations regard- 
ins hours of work, wages, etc., and upon 
such recommendations the chief factory 


inspector may then issue regulations cov- - 


ering the situation. 


Arrangements have been made for 
the holding of an industrial congress 
in Alberta and British Columbia from 
June’ 2. to. June 10, similar to . the 
Alberta Industrial Congress of last 
August, an account of which ap- 


THE LABOUR GAZETTE 


4 


| APRIL, 1920 


peared in the September issue of the 

Lapour Gazerrs. The programme will” 
include visits to Medicine Hat, Leth- 

bridge, Calgary, Hdmonton and the 

coast cities of British Columbia. At the 

request of the National Manufacturers” 
Association of Great Britain, a repre-— 
sentative is being sent there to organize 

a party to attend the congress. 


The American Federation of Labour 
announces that the building trades 
unions have reached an agreement to 
submit all jurisdictional disputes to a_ 
joint representative board, the decisions © 
of which will be final. . The-board met 
in March at Washington, D.C., and pro- 
ceeded to assign classes of work to the 
different trades. The assignment will 
continue in effect indefinitely, and any : 
further disputes between unions regard- 
ing their right to do certain werk will 
be settled by arbitration. 


A bill has recently been presented 
in the Italian Parliament by the Minis- 
ter of Industry, Commerce and Labour, 
providing for a maximum eight-hour 


day and a forty-eight hour week. Under . 


this bill two hours’ overtime will be al- 
lowed daily, but only in cases of neces- 
sity, and provided the worker agrees to 


work overtime at a 25 per cent increase 


in pay. : 


_An organization called The Confed- 
eration of Intellectual Workers (la 
Confederation des Travailleurs Intellec- 
tuels) has recently been formed in 
Paris, France. Delegates of two hun- - 
dred associations met to draw up the 

constitution. Their manifesto declares 
their intention to ‘‘represent, co-ordi- 

nate and defend the interests of all those 

men and women who derive their prin- 

cipal livelihood from the work of their — 
brain and not from manual labour or 

invested» capital.’’ . Clerks, inventors, 

managers, directors, writers, artists, 

teachers, lawyers and scientists are eli-— 
sible for membership. 


/ 


- 


Pot CAPR 1990 


ae 


THE LABOUR GAZETTE! 


377 


INDUSTRIAL CONDITIONS DURING MARCH, 1920 


A continued slight increase was noted 
in the total volume of employment 
in Canada during the 
month of March. At 
the end of the month, 
however, employment 
became practically stationary. Gains were 
steady and well maintained throughout 
Ontario and Quebec, while sharp fluctua- 


The Labour 
Market 


tions occurred in the Maritime Provinces \ 


and British Columbia, and a’ marked 
decline continued in the Prairie Pro- 
vinces.- Compared also with the base 


week in January the gain was substan- 


tial, and was due largely to expansion 


in the metal, textile, and pulp and paper 


industries. 


In the metals and machinery group a 
steady improvement was recorded in all 
provinces except in the west, marked 
gains being made in Ontario, Quebec and 
the Maritme Provinces. Eastern ship- 
building was increasingly active, but on 
the Pacific coast this industry was much 
less steady. In the food group the gen- 
eral average of the previous month was 
maintained, though some decline in activ- 
ity was noted in the abattoir and meat 
packing industries. Textile and clothing 
workers were increasingly busy during 


_the month. The pulp and paper indus- 


try was still very active, the general 
average of employment being consider- 
ably increased, though local declines 
were noted about the middle of the 
month in Quebec and British Columbia. 
The clay, glass and stone industries 
started the month with a decline, fol- 
lowed, however, by substantial increases, 
with local variations. Paint, oil, and 
chemical workers found increased em- 
ployment. The leather trades declined 
slightly. Shipping and ’longshore work 
made marked gains, especially in 
Quebec, Ontario and British Columbia, 
in the second week of the month. 


- L.—General Review 


Coal mining showed decreased activity 
throughout the month, especially in the 
Prairie provinces, the Maritime pro- 
vinces, however, maintaining the pre- 
vious level. Railway construction show- 
ed signs of the approach of the busy 
season, and building began to revive, al- 
though hampered at times by adverse 
weather conditions. Lumbering and 
logging continued to show a marked de- 
cline, operations in the woods practical- 
ly coming to an end for the season. 


The loss of time on aceount of indus- 
triat disputes during March was less 
than during February, 
1920, and March, 1919. 
\ There were in existence 
at some time or other during the month ~ 
22 strikes, involving about 3,789 work- 
people, and resulting in a time loss of 
about 43,169 working days, as compared 
with, 24 strikes, 3,145 workpeople and ~ 
49,939 working days in February, 1920; 
and 25 strikes, 4,206 workpeople and 
71,704 working days in March, 1919. On 
March 1 there were on record 8 strikes, 
affecting 461 workpeople. Fourteen 
strikes were reported as having com- 
menced during March, as compared with 
ten in February. One of the strikes 
commencing prior to March and five of 
those commencing during March were 
reported terminated, leaving 16 strikes, 
involving about 2,503 workpeople, on 
record at the end of the month. 


Strikes 


The general movement in prices con- 
tinued upward, substantial increases 
being noted in the in- 
dex numbers of whole- 
sale prices and in the 
retail prices food budget in spite of 


Prices ‘i 


_Some seasonal decreases in eggs, fish and 


hides. The chief increases were in 
building materials and in metals. Grains 
and fodder, livestock and meats, fruits 
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and vegetables and miscellaneous foods 
showed slight inereases. 

In retail food prices, meats were 
slightly higher,. eggs were down ten 
cents per dozen, milk and butter. were 
slightly lower, but sugar averaged near- 


__ ly two cents per pound higher, and pota- 
* toes were thirty cents per bag higher. 


Coal, wood, coal oil and rents were all 
slightly upward. : 
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The retail prices budget of 29 staple 
foods averaged $15.98 in some 60 cities 
at the middle of March, as compared — 
with $15.77 at the middle of February, — 
$13.05 in March, 1919, and $7.68 in 
March, 1914. The index number of 
wholesale prices averaged 349.0 for 
March as compared with 343.5 for Feb- 
ruary, 277.6 for March, 1919, and 137.0 





1l.—Industries and Trades. 


Steel and other metal industries 


throughout the Maritime Provinces 
showed increased activ- 
ity during March. The 
output of the Dominion 
Steel plant at Sypnwy, which showed a 
marked increase over the previous 
month, was as follows: pig iron, 18,300 
tons; ingots, 23,800; blooms, 2,750; bil- 
lets, 5,400; rails, 3,350; rods, 9,260; 
plates, 2,500; fit rails, 700; wire, 200; 
nails, 1,850; two blast furnaces were in 
operation, but it was expected that SIx 
would ‘shortly be working, when the 
number of employees be increased from 
about 4,500 to over 5,000; output was 
partly hampered by the shortage of cars 
affecting receipt of equipment and ma- 
terial: the rail mill closed down about 
the middle of the month, the Govern- 
ment rail order being completed, but 
the men discharged would, it was 
expected, be fully absorbed when. the 
bar mill opened, and additional men 
would be required. The stove, furnace 
and metal roofing industries continued 
active during the month. The output of 
the steel plant at Sypney Mines, which 
showed a slight increase over the pre- 
vious month, was as follows :—iron, 7,300 
tons, steel, 10,700; all departments were 
in operation. WerSTVILLE reported an 
improvement in the structural steel in- 
dustry; engine and boiler makers were 


Metals and 
Machinery 


busy; sheet metal workers active, and 


the electrical trade normal. 
At New Guiascow conditions in the 
metal group continued steady; all the 


mills of the Nova Scotia Steel Company 


were active, but without increased em- 


ployment, about 990 men being on the — 
various staffs; the Maritime bridge 
plant worked part time owing to diffi- 
culty in obtaining material. At HaLirax 
activity in the skate, bar, iron nuts and 
bolts trades continued steady with good 
prospects. AMHERST reported great 
activity in engineering work. At CHAR- 
LOTTETOWN, foundry and machine shop. 
men were well employed. The rolling 
mill at Sr. Joun, which closed last month 
would, it was reported, shortly re-open 
under new auspices, employing about 
seventy men at first; tin and sheet metal 
workers were well employed, but. the 
machine shops were slack owing to the 
continued strike of machinists. At 
Moncron the moulding and machine 
shops which were damaged by fire in 
February were not quite ready to re- 
sume work, but the other foundries were 
in active operation. FREDERICTON re- 
ported active preparations for the spring 
rush of work. At Monvrreat the struc- 
tural steel industry showed activity; 
sheet metal plants were quiet and the 
electrical trades were normally active. 
QuEBEc reported a very busy month in 
the stationary engine and in the archi- 
tectural and structural steel plants, but 
the metal roofing workers were rather 
slack. Machinists at SHERBROOKE were | 
actively employed, with good prospects 
ahead; conditions in the architectural 
iron and steel shops were fairly good. 
At Sr. Hyacinrue the iron working 
plants and machine and repair shops 
had plenty of work. 
Turee Rivers, St. JoHn’s and IpEr- 
VILLE were very busy and foundries and 


“vA 
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machine shops were well employed. The 
foundries at 
busy. Continued activity, with ocea- 
sional demand for more help, was re- 
ported from Toronro in the metal and 
machinery industries, though produc- 


tion in some lines was limited by short- 


age of steel; stove and furnace plants 
were busy, but agricultural implement 
factories could not carry out all the work 
on hand, owing to lack of raw material. 
A general demand for more skilled labour 
was still reported from HAMILTON, where 
activity prevailed throughout the metal 
group.. At Niagara Fats the metal 
working industries continued busy, with 
machinists, foundrymen, brass polishers 
and tool makers in demand; cutlery and 
plating factories were also short of drill 
and press hands, male and female. At 
Brock vitLE boiler work was reported 
rather slack, but activity prevailed in 
_ stove and furnace plants and in factories 
for axes, hammers, edge tools, and small 
hardware. -At WELLAND a, large steel- 
_ working industry that has been shut 
down for some time was about to re- 
open, having secured large European 
orders, while two other iron-working 
concerns were about to enlarge their 


- establishments. . Metal trades at Sr. 


CATHARINES continued well employed, 
boiler makers being specially busy. 
BELLEVILLE reported a good month in 
the metals group, many foundry and 
steel plants working day and night; the 
rolling mills were busy supplying the 
demand for bar iron, nails, ete. PrTpr- 
porovcn reported all iron industries 
working to capacity, overtime being 
frequent among moulders and core- 
makers, and many machine shops work- 
ing day and night. In Gaur and vicinity, 
many machine shops worked double 
shifts, and the metal roofing and other 
sheet metal trades were very busy;, acti- 
vity prevailed generally in the pig iron 
and steel furnaces, in the rolling mills, 
and the stationary engine shops; the 
stove and furnace plants continued very 
busy, also electrical apparatus and fix- 
tures, and agricultural implements. At 
Rrantrorp the machine shops all ran 
full handed; the milling machinery 

plant worked overtime; the factories 


-oppawa and HuLL were. 
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for gas engines, windmills, etc., were 
active; stove and radiator workers were 
well employed; and electrical workers 
were very busy, more skilled help being 
needed; farm implement makers. were 
also active. KitcHENER reported a 
demand for sheet-metal workers and 
electrical fixture makers; foundries and 
machine shops were very busy, but had 
sufficient help; stationary engine, 
thresher and farm implement factories 
were busy in every department. / At 
GuELpH activity prevailed in all the me- 
tal trades, moulders and factory la- 
bourers being in demand. STRATFORD 
reported the iron machine and repair 
works were very busy and other ma- 
chinery and appliance factories conti- 
nued active. A chronic shortage of 
moulders was reported from Woop- 
srock in the stove and furnace factories, 
also a scarcity of skilled mechanics in the 
boiler and machine plants. !.0NDON re- 
ported the rolling mills busy, with all 
the furnaces going; the stove and fur- 
nace factories were very busy though 
hampered in one department by short- 
age of tin; in the moulding shop la- 
bourers were employed for ‘‘sanding 
down” work hitherto done by the mould- 
ers, who work on piece terms: thresher 
and threshing engine makers were ex- 
tremely busy. A scarcity of unskilled 
helpers was noted at Sr. PHomas for the 
iron foundries, which had an Active 
month. The'structural steel industry at 
Cuavruam showed steady improvement. 
Additional help was taken on at the 
structural steel plants at WINDSOR; Mma- 
chine shops were rushed. with work, all 
metal trades being very active; the in- 
jector factory took on additional help 
owing to rush of overseas orders. The 
electric die castings factory at | RILLIA 
gave steady employment to about 40 
men. The steel plant at Sauur STE. 
Marre continued running day and night 
shifts, and the foundries were calling for 
more help. At WINNIPEG employment in 
the metal group remained unchanged, 
but there was some demand for machi- 
nists, moulders and pattern makers; 
electrical workers and wiremen were 
well engaged. ; 

The metal trades at Muprorve Hat 
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had an active month, except the rol- 
ling mill, which was rather slack. The 
Iron works at LETHBRIDGE were busy, 
all hands working full time, but at 
Epmonton the iron workers were only 
fairly employed. VANCOUVER reported 
activity in the rolling mill and in the 
structural iron industry; roofing and 
other sheet metal plants were busy; a 
demand was noted for workers in some 
metal trades. The machine shops at 


New Westminster had a busier month - 


than any since last June. Machinists 
and pattern makers were in demand 
for the new drydock at Princr RureErt. 
At Vicrorta the demand. for ma- 
chinists and stationary engineers still 
continued; iron foundries were dull, 
but stove foundries operated steadily. 


The railway repair shops at SypNEY 
were active during the month of March. 
The shipyards at TrEn- 

Vehicles (land TON were busy, but the 
and water) car shops were rather 
. slack and will so con- 
tinue for about two months as the plant 
is being overhauled for a large govern- 
ment order; many car shop men are 
finding employment at the shipyard 
where a demand for help will follow their 
return to their own work. At WESTVILLE 
the carshops took on many more em- 
ployees, shipbuilders were busy, and au- 
tomobile and farm implement makers 
were well employed. Shipbuilding at 
Hatirax continued active, with demand 
for iron workers and helpers; about 
1,340 men were employed ; work on port- 
able engines and boilers showed an im- 
provement over the previous month, 
most of this work being done at the ship- 
yards. The car foundries at AMHERST 
worked under heavy pressure, but the 
big government order was not yet begun. 
At Moncron great activity continued 
in the locomotive and car repair shops 
of the Canadaian National: Railways. 
MontrEAL reported normal employ- 
ment in the engine and boiler shops and 
In the shipbuilding yards. At QUEBEC 
the portable engine shops were active: 
the iron shipbuilding and ship-repairing 
yards had a very busy month, one firm 
being reorganized and now employing 
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over 1,200 men; repairs on steamers, 
tugs, schooners, and the numerous ves- 
sels that wintered in port were in active 
progress. Shipbuilding was very active 
at Turee Rivers, 600 men being re- 
gularly employed at one yard and 900 
at another, but shortage of material 
hampered operations. Increased em- 
ployment in the shipyard was reported 
from SorEL, in view of the opening of 
the season. The ear shops at Orrawa 
and Huuu were normally active. At 
Toronto the shipbuilding yards, and 
engine, boiler and automobile factories. 
were all busy. Hamiuron reported a 
general demand for skilled labour, and 
activity in the locomotive and ear shops, 
and in portable engine, boat, carriage, 
cycle and motor factories. The locomo- 
tive works at Kingston were active and 
increasing their staff, and the shipbuild- 
ing and repairing. yards were actively 
preparing for the coming season. Motor 
boat and engine factories at BROCKVILLE 
were busy. The G.T.R. shops at Betiz- 
VILLE were busy on the manufacture of | 
locomotive parts, and other foundries 
were active on portable engines and 
boilers; makers of automobile parts were 
exceptionally busy. At Gaur and in the 
district the portable engine and boiler 
makers were well employed and steam 
and motor tractor workers were very 
busy. At Brantrorp ‘the engine shops 
worked overtime; tractor factories were 
active on overseas orders and carriage 
and wagon plants’ were actively prepar- 
ing for the coming season. KITCHENER 
reported activity in the portable engine 
and auto truck factories. More help was 
in demand for the wagon and sleigh fac- 
tories at Woopstock, where the activity 
of the past season still continues. Engine 
and boiler shops at CHarHam were busy, | 
and the automobile factory increased its 
staff during the month. Considerable’ 
additional help was taken on at the va- 
rious automobile factories at WInpsoR, 
every department being rushed to capa- 
city; die makers and machine hands were 
wanted by many concerns: all machine 
shops were rushed with work for auto 
supplies, some new concerns being 
started, and even stove foundries were 
directing their attention to auto tops; 
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tractor factories were very busy sup- 
- plying the western demand. Work con- 
tinued at the shipyard at Port ARTHUR, 
where from 700 to 900 men have been 
steadily employed all winter. Employ- 
ment at the car works at Fort WILLIAM 


was slack. At WINNIPEG a demand was 


noted for machinists, moulders and pat- 
tern makers for the railway shops. Au- 
tomobile repair shops continued busy 
with demand for experienced help; the 
Ford plant employed about 200 hands. 
VANCOUVER reported activity in loco- 
- motive and car shops, also an increase of 
activity in the steel shipbuilding trade, 
due to the arrival of more material; auto- 
mobile repair and parts shops were busy. 
At Victorra employment was increased 
by the enlarged shipbuilding programme, 
the iron shipyards being active; by order 
of the Dominion Government all work 
ceased’ in the naval yard, about 50 
mechanics, and a similar number of 
clerical workers, being laid off. 


Activity continued at SYDNEY 
throughout the food group, with some 
improvement, visible in 
the aerated water. sec- 
tion. Active conditions 
also prevailed at WrEstT- 
vittE. At Hairax sugar production 
was hampered by shortage of raw sugar, 
and baking and confectionery fell off 


Food, liquors 
and tobacco 


slightly owing to shortage of western. 


orders and the lenten season; increases 
were noted in thc meat trades and in 
soft. drink plants. Female help was in 
demand at New Guascow for the con- 
fectionery trades. The tobacco factory 
at Truro worked full time. St. JoHN 
reported activity. jn the flour and feed 
mills, sugar refinery, bakeries, cream- 
eries and soft drink factories, the latter 
showing seasonal improvement. The bis- 
cuit factory at Moncron was increas- 
ingly busy, and at FREDERICTON steady 
conditions prevailed in all branches. At 
MonrreAL flour and feed plants, abat- 
toirs and meat packing houses showed 
activity, soft drink factories and brew- 
eries were busy, and tobacco workers 
about normal. QuEBEC reported a very 
quiet month in the abattoirs and packing 
houses, the baking and confectionery 
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trades also. being dull, but tobacco fac- 
tories and breweries being active. At 
SHERBROOKE, Ste. HyAcinTHE, THREE 
Rivers, St. Joun’s, [BeRVILLE and 
SorEL conditions were generally good. 
At (-rrawa and Hui normal activity 
was reported throughout the food group. 
Toronro reported slack conditions in 
the flour, feed and cereal factories; abat- 
toirs and packing houses were fairly 
active; bakers and confectioners had 


plenty of work; aerated water had in- 


creased activity: and cigar makers were 
well employed. General activity con- 
tinued at HamiLTon, ST. CATHARINES, 
Kineston, BRocKVILLE, BELLEVILLE 
and PerERBOROUGH. Favourable reports 
were also received from Gat, BRANT- 
FroRD and GuruteH. Bakers were in 
demand at KitcHenER, and more girls 
were required for confectionery fac- . 
tories, other food industries being nor- 
mally active. Female help was also in 
demand at Stratrorp, WoopsTock 
and Lonpon, for candy, biscuit and 
confectionery plants. The flour mills at 
Sr. THomas employed full staff. Steady 
conditions were reported from CHATHAM. 


‘At Winpsor the distillery and - the 


breweries were very busy, while improve- 
ment was noted in other departments. At 
WinnipPeEe the confectionery trades were 
fairly steady, with same statis as before; 
vegetable canners had a good month, 
being now supplied with raw material 
and sufficient help. The flour mills report- 
ed that owing to the orders of the Wheat 
Board prohibiting exports it was neces- 
sary to work their men at intervals, 80 
or 90 men being affected, these working 
about two days per week; abattoirs 
and packing plants and breweries and 
soft drink factories were fairly active. 
The flour mills at Regina and MEDICINE 
Hat ran only part time; and at LuTH- 
BRIDGE both flour mills closed down, the 
reason alleged being ‘‘Government res- 
trictions on flour trading.’”” At CALGARY 
flour and feed plants were quiet, abat- 
toirs busy and breweries and soft drink 
plants rather slack. General activity 
was noted at EpmMonron. ~ Breweries at 
FERNIz were very busy. At VANCOUVER 
the flour, feed and cereal mills, abattoirs 
and packing houses and breweries were 
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busy, bakeries, confectioneries 
creameries were fairly active, the sugar 
refinery and soft drink factories were 
rather slack, and the canning industry, 
was at a standstill. Vicrorra reported. 


general activity throughout the food’ 


group, but the tobacco industry was 
slack. 


The textile factoriés in the Maritime 
provinces were exceptionally busy dur- 


Any ing March. The rope 
sai <, ‘ and twine industry at 
cordage an H ALirax continued stea- 
carpets 


dy without marked im- 
provement. The woollen mills at Truro 
worked full time but were very short of 
experienced help. The cotton factory at 
’ YarmoutH continued employing about 
510 hands. At Sr. Joun the cotton mills 
continued in steady operation, the Mill- 
town plant employing about 575 hands. 
The woollen mills and underwear factory 
at Moncton also continued active with 
the usual staffs. FrepERICTON reported 
that the cotton mills at MarysvitLE 
worked to capacity, the usual staff being 
about 575 hands. Monrrran reported 
the cotton, woollen and knitting fac- 
tories busy, and tent and sail makers 
about normal. At QuEpeEc the cotton 
mills were busy, though handicapped for 
a time by shortage of water power ; sail- 
makers also had a good month. Suzmpr- 
BROOKE reported activity in the cotton, 
woollen, bleaching, dyeing, finishing and 
textile printing plants. At Sr. Mya- 
CINTHE the woollen and cotton factories, 
as well as knitting, underwear and 
hosiery factories were very active. The 
cotton factory at Tauren Rivers conti- 
nued to keep 1,400 hands in steady em- 
ployment, and were enlarging their 
plant which would soon require several 
hundred more workers. At Toronro 
woollen, hosiery and knitted goods 
workers were very busy with good pros- 
pects ahead; carpet, tent and awning 
workers also were active. At Hamivron 
the demand, especially for female labour, 
continued in all branches of the textile 
industry. Woollen,’ silk and knitting 
mill workers at St. CaTHARINES were 
well employed, and at Kineston female 
help was in demand for the cotton and 
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woollen mills. Tent and awning makers 
at BRocKVILLE were fairly active. The 
woollen mils at PerTmrBoRrovuGH worked 
day and night, and hosiery and knitted — 
goods hands worked overtime. Eelp was 
wanted at Gaur for the cotton and 
woollen mills of the district. Female 
help was also in great demand. at Brawt- - 
FORD where the silk underwear and 
hosiery factory could not secure suffi- 
cient workers; help was also needed at 
the woollen goods and blanket factory, 
and unskilled labour was in demand at 
the cordage factory. At KircHENER 
help was in demand for the twine fac- 
tory, and the felt plant was also very 
busy. GuELPH reported a shortage of 
female help in the wool spinning and 
in the carpet weaving mills: the cotton 
and linen mills and hosiery and knitted 
goods factories were also busy. Female 
workers were in demand for the woollen 
hosiery and knitted goods mills at 
STRATFORD. A similar demand was 
noted at Woopsrock and l.onpon. The 
knitting workers at Sr. THOMAS were 
very busy, and at CuatHam the woollen 
factory ran overtime, and the pad work- 
ers were well employed. The awning 
factory at Wrinpsor reopened for the 
season. The worsted woollen mill at 
(RILLIA reported a shortage of female 
help, At WINNIPEG some bag factories 


reduced their staffs, while others took on 


additional experienced help; the knitting 
mill continued active, and the tent and 
awning factory increased its staff. ‘The 
knitting, tent and awning factories at 
Vancouver had a good month. 


Steam laundries at SypnRyY continued 


active. At Hatrrax ready-to-wear 
clothing benefitted -_at 
Clothing, the expense of custom 


boots, shoes tailoring; steam laun- 
and laundering dries showed improve- 

ment. The hat and cap 
factory at TRURO was rushed with spring 
orders, and worked overtime with full 
stafis. Tailors at CHARLOTTETOWN and 
Sv. JOHN were reported very busy. The 
hat and cap factory at Moncton conti- 
nued in steady operation. Shoeand larri- 
gan makers, were in demand at Frupr- 
RICTON, tailors and garment workers 
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were active, and dyers and cleaners were 

‘increasingly busy. At Monrrea. ready- 
made clothing factories were busy; hat, 
cap, shirt, collar and button makers had 
plenty of employment, and laundries were 
fairly active; boot and shoe makers were 
- very busy with spring work but the 
usual slack season was anticipated later. 
(svertime work was frequent at QUEBEC 
in the clothing factories, but laundries 
had a slack month; boot and shoe fac- 
tories were busy. SHERBROOKE reported 


activity in the ready-made clothing, boot . 


and shoe, and laundry plants, and at ST. 
Hyacintum ready-made clothing, and 
steam laundry and dyeing plants were 
well employed. The glove, boot and shoe 
factories and laundries at THREE RIVERS 
had a good month. At Sr. JoHn’s and 


IBERVILLE the shirt and collar factories © 


were more active than in February; fe- 
male help was in great demand at the 
straw hat factory. The clothing and 
shoe trades at Soret had an active 
month. At ‘irrawa and Huu the 


clothing industries continued working 


at capacity. Toronto reported the 
ready-made clothing, hat and cap and 
whitewear plants busy, with steady 
demand for additional labour, expecially 
women; boot and shoe workers were 
léss active than in February, spring deli- 
veries having been completed. At Ha- 
MILTON a big demand for tailors was re- 
ported, also for workers in the shirt, 
collar, hat, cap and women’s wear in- 
dustries, and in the steam laundries; the 
’ boot and shoe trades were active. N1ia- 
Gara Fauus reported the corset, hat, 
‘suspender and neckwear factories. and 
laundries.all busy. laundry workers 
~ were in demand at WELLAND. At BRocK- 
_vitLE the hat, glove, and fur makers 
- and laundry workers were active. ‘The 
shirt factory at BELLHVILLE gave good 
employment, and steam laundries and 
cleaning establishments were unusually 
busy. At PrermrBoroucH the carpet 
weavers were active and makers of wo- 
men’s whitewear and children’s clothes 
were very busy. Help was in demand at 
Gaur for the shirt, collar and clothing 
trades; boot and shoe factories and 
steam laundries were also busy. Shirt 
and overall makers at BRANTFORD were 
very busy on foreign orders; female help 
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was in demand for the women’s white- 
wear factories; laundries and cleaning 
establishments were very busy. Clothing 
workers at KircHENER continued busy, 
with help in demand in shirt and collar 
factories for buttonhole and collar band 
turning machines; experienced oper- 
ators and learners were needed for sew- 
ing machines, also girls for ironing under- 
wear and shirts; men, boys and girls 
were needed at the button factories, and 
glove makers were also in demand, 
steam laundries and dyeing plants were 
rushed with work. GurLpH reported a 
demand at the whitewear factory for 
pressers, tuckers, hand sewers and 
finishers; rubber workers were also very 
busy. At STRATFORD ready made 
clothing factories, laundries and clean- 
ing establishments were active. 1.oNDON 
reported great activity in the ready-to- 
wear clothing and costume factories; 
boot and shoe makers were working over- 
time. Shoemakers were also very busy 
at St. Tuomas. Clothing and laundry 
workers at CHATHAM were increasingly 
active.. At Wrnpsor overall and shirt 
makers were very busy, in spite of occa- 
sional shortage of material. WINNIPEG 
reported increased employment in the 
ready-to-wear clothing, whitewear and 
glove trades; experienced shirt makers 
were in demand; cap makers had a 
satisfactory month, but fur workers were 
slack; cleaners were exceptionally busy. 
Help was in demand for laundry work at 
REGINA.. VANCOUVER reported activity 
in ready-made clothing for men and 
women, also in shirt, overall and wo- 
men’s and children’s whitewear fac- 
tories; dressmaking, custom tailoring 
and millinery trades improved with; 
opening of spring, laundries and clean- 
ing establishments were rather slack; 
boot and shoe workers were busy. At 
Vicroria the shirt and overall factories 
operated steadily »nd steam laundries 
and, cleaners were busy. 


The pulp mill at St. Joun continued 
running steadily. Baruurst reported 
a good month at the 
pulp mill, but without 
any increase in the 
amount of pulp manu ~ 
factured or in shipments, the average 


Pulp, paper 
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daily output amounting to 110 tons, 
which was shipped as soon as manufac- 
tured. The pulp and paper mills at 
SHERBROOKE had another busy month. 
At Toren Rivers over 900 hands were 
steadily employed in one of the pulp and 
paper mills, the other employing nearly 
700 hands. The pulp and paper mills at 
Orrawa and Huu continued to be busy. 
Felt and tarred paper makers at Ha- 
MILTON had an active month. At Sr. 
CATHARINES pulp, paper, beaver board 
and products factories were steadily 
active. The paper roofing plant at 
BRANTFORD was rushed with work. The 
pulp and paper industry was very active 
at Sauut Ste. Marin. Vancouver re- 
ported that the pulp and paper mills at 
(}CEAN Fauus and PoweLu River, and 
at several other points up the Pacific 
_Coast continued busy. Similar reports 
came from Vicrorra, the paper export 
trade continually increasing: roofing 
and tarred paper plants were also active. 


Printers continued active at Sypnny 
and WESTVILLE, At Hatirax compo- 
sitors were still in demand, and printing 

and publishing showing 


Printing, an increase in all lines. 
publishing A shortage of printers 
and paper was noted at TRuRo, but 
goods conditions at CHarR- 


LOTTETOWN were’ slack. 
St. JoHN reported employment: good in 
the printing and binding trades, and 
engravers fairly busy. Favourable con- 
ditions were also reported from Monc- 
TON and FrepERICTON. MoNnTREAL re- 


ported activity among printers, book- ° 


binders and lithographers. At QuEBEC 
and St. HYacIinTHE printers and book- 
binders, also paper box and bag makers 
were busy. Printers at THREE Rivers 
had a good month, but at Soren work 
was rather slack. ‘The printing trades at 
(‘prawa and HuLu were normally ac- 
tive. At Toronto printers, bookbinders, 
engravers and lithographers had steady 
employment and paper box and bag fac- 
tories were also active, with a demand 
for help. At Hamruron and Sr. Carua- 
RINES active conditions continued to 
prevail throughout this group. Krne- 
STON, BROCKVILLE and BELLEVILLE also 


THE LABOUR GAZETTE 


re 


‘linotype operators 


APRIL, 1920 
reported continued activity. Prrmr- 
BOROUGH reported a revival in the prin- 
ting trades after a two-months’ slack 
period; paper box workers were busy. 
In Gaur district printers and box 
makers were well employed, and at 
BRANTFORD envelope and paper box 
makers were very busy. More printers’ 
apprentices were required at KircHENER 
this trade and the paper box trade being 
very busy there and at WaTERLOO, 
GUELPH and Stratrorp. A shortage of 
was reported at 
Woopstock and at Lonpon and 
expansion was noted in the printing and 
paper goods industries. Active condi- 


tions continued in the printing trades at _ 


St. THomas and Winpsor. Help was 
required at Cuaruam for the printing, 
binding and lithographing trades. Some 
experienced help was required in 
the’ book-binding trade at WINNIPEG, 
and employment continued steady, 
though stock was difficult to secure; 


deries and box factories continued to 
work with staffs unchanged. The prin- 
ting and publishing trades were reported 
active at Brannon, Reeina, Leru- 
BRIDGE, CALGARY and Epmonton, but 
rather quiet at Mepicine Hat and 
Fernie. At VANCOUV@R printers were 
fairly active, but publishing plants, 
binderies and paper box plants were 
rather slack. Vicrorra reported average 
activity in the printing trades, and paper 
box factories very busy and running two’ 
shifts. 


At Sypnry the sash, door and planing 


mills continued active, but at Hanirax. 


“printers were well employed, and bin- . 


a considerable falling ; 


Woodworking off in activity — was 
and furniture noted, owing, it was 
stated, to continued 


high prices and shortage of material. 
Furniture workers at WrstvimuuE had a 


fair month. The mattress factory at — 


Truro worked full time. Coopers and 
broom makers at CHarLorrerown. had 
a good month. At St. Joun the sash, 
door and planing mills ran to capacity, 
and the broom and brush factories were 


_ very busy. Moncoron reported activity 
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in the planing mills and cooperage plant. 
The sash, door and planing mills at 
_FRepERIcTON had a good month, and 
canoe makers were well employed. At 
MontrreaL wooden box and furniture 
workers were fairly active and piano 
makers were busy. QuxEBEC reported 
activity in the woodworking and box 
factories. At SHERBROOKE the sash, door 
and planing mills and chair factory con- 
tinued busy. Sr. HyacintHe reported 
activity in the planing mills, wooden 
box, chair and organ factories. At 
THREE Rivers workers in the wooden 
toy, chair, sash and door factories and 
planing mills had a good month. The 
planing mills at Sr. JoHN’s and Iszr- 
VILLE were active, but at SorEL wood- 
_ workers were rather slack. Orrawa and 
Huu reported steady employment in 
the sash, door and -planing mills. At 
Toronto the woodworking industries, in- 
eluding the piano and phonograph 
trades, were in full operation, except 
when handicapped by shortage of ma- 
terial, additional labour being required 
in some shops; women had steady em- 
ployment in victrola, piano and toy fac- 
tories. At HamintTon activity continued 
in all departments of the woodworking 
and furniture group. The planing mills 
at Niagara Fauis were again busy, en- 
largements being planned. Woodwork- 
ers at St. CATHARINES continued busy, 
and at Kineston the planing mills and 
piano and broom factories had an active 
month. BrockKviLLE and BELLEVILLE re- 
ported increased activity in the furni- 
ture factories and the planing mills also 
very busy. At PETERBOROUGH the wood- 
working industries, including planing 
mills, box and canoe factories and coop- 
erages, were exceptionally busy. Help 
was in demand in Gaut and district for 
the planing mills, sash and door and 
furniture factories. At BrAnvrForp all 
sash, door and planing mills were kept 
running to full capacity, and piano and 


 vietrola makers were also very busy. 


KITCHENER reported vacancies in the 
furniture industry for shellackers, cabi- 
net makers, machine hands and rubbers; 
gash and door, wooden box, furniture, 
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wooden ware and toy factories were very 
busy; piano, organ and phonograph 
workers were fairly active. Cooperage 
workers at WATERLOO were well employ- 
ed. Activity continued at GuELPH in 
the planing mills, and in the sash and 
door, piano and sewing machine fac- 
tories. STRATFORD reported continued 
activity in the sash, door and planing 
mills, and in the furniture, chair, coop- 
erage and broom factories. At Woop- 
stock the furniture trades continued 


“very busy, with constant demand for 


machinists, bench hands, finishers and 
handy men; a few skilled mechanics 
were also required at the organ factory. 
LionDon reported exceptional activity in 
the planing mills; box makers were in 
demand. At Wuinpgor piano workers 
The sash and door 
factories at Saunt Sve. Martie had a 
very quiet month. No change was re- 
ported from Wrnnipea at the planing 
mills. The sash and door factories and 
planing mills at BRaNpon, Recina and 
Cau@ary had a busy month, but at Mepr- 
cINE Hat the planing mills were rather 
slack, and no improvement was noted in 
this industry at Frrniz. At VANCOUVER 
the sash, door and planing mills were 
busy, but wooden box, furniture and 
chair factories were rather slack. A new 
planing mill started operations at 
PrincE Rupert. At Victorta the sash, 
door and wooden box factories and 
planing mills were only moderately 
busy. 


'At Hauirax steady conditions con- 
tinued in the trunk, leather bag and 
harness industries, but 
production was hamper- 
ed by shortage of sup- 
ples. Leather workers 
of all descriptions were 
in demand at FRepeRIcTON. At Mont- 
REAL employment was good in the tan- 
neries, trunk, bag and harness plants 
QUEBEC reported 
tanners, curriers and thawers well em- 
ployed. Tanners and leather workers 
at St. HyacintHeE and Soret had a good 
month. At Toronto trunk, bag and har. 
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ness makers had plenty of emp!oyment. 
At Haminton activity continued in all 
departments of the leather group. The 
harness and belting workers at Brock- 
VILLE were well employed. Leather 
workers at PererporoucH had increased 
employment. KircHENER reported in- 
creased activity in the tanneries, but 
some trunk and bag workers were laid 
off at one of the factories; tire makers 
were very busy, plants being extended, 
and double and treble shifts being run. 
Rubber factories at GuELPH were also 
very busy. At StrarrorD tannery work- 
ers and harness makers were well em- 
ployed. At Woopstock and Lonpon the 
tanneries ran to capacity. The tanneries 
at BRANDON were very busy, and the 
trunk factory workers were well em- 
ployed. 


Clay product workers at WESTVILLE 
continued in steady employment. Cut 
stone and granite work 
at Sr. JoHn was. still 
dull, but lime kilns ran 


Clay, glass, 
stone, cement, 
etc. 

pects of increased em- 
ployment as the provincial government 
was taking over.a plant at Torreyburn 
and installing machinery for crushing 
limestone for fertilizing purposes. The 
glass factories at MonrreaL continued 
in steady operation. At QuEBEC stone 
eutters had a dull month, and the brick 
making season had not yet opened. 
SHERBROOKE reported the cut stone and 
sranite works and brickyards as fairly 
active. The brickyards at Toronto were 
preparing to resuine operations, with 
prospects of a busy season; glass fac- 
tories were in steady operation. At 
HAMILTON activity continued through- 
out the group. At Kineston cut stone 
and granite workers were active. Brock- 
VILLE reported cut stone and granite 
work beginning to be active, but the 
brickyards remained closed. At BELuLE- 


VILLE the cement plant was working day. 


and night, and the pottery, tile and pipe 
industries were also busy. The brick, 
tile and sewer pipe workers at Branrt- 
ForD had an active month. Stone cutters 


THE LABOUR GAZETTE 


steadily, with good pros- - 





r ae Na 
VA 


7 


AprRIL, 1920 ~ 


at KircHENER were well employed, and 


brick, tile and’sewer pipe makers were 


increasingly active. StrratForD reported 
brick and tile workers fairly busy; at 
Lonpon these trades were preparing for 
spring operations, and at CHATHAM they 
were already very active. Cut stone and 
granite workers at Recina were fairly 
busy. At Mxpictne Har brick and tile 
workers were very busy and stone cut- 


ters fairly active. 


Activity continued at Sypney through- 
out this group, including the tar, naph- 
tha, carbolic acid, ereo- 


Paints, oils, sote oil, dead oil, naph- 


chemicals, thaline, and pitch in- 
explosives dustries. At Hairax 


the paint and oil indus- 
tries continued active. The oil refinery 
at DarrmMouTH increased its staff, em- 
ploying over 1,000 hands at the end of 
the month. Monrreau reported the 
paint and varnish, and chemical, drug. 
and medicine industries about normal. 
The cartridge and ammunition factories 
at QuEBEC had a quiet month, but at 
SHERBROOKE the powder factory was re- 
ported fairly active, and the acid, drug, 
extract and medicine plants busy. The 
paint mills at THREE Rivers were very 
busy. At Toronvo the paint and var- 
nish, soap and chemical industries were 
active. Hamiuron reported activity in - 
the soap and acid industry, and fair 
conditions in the powder and cartridge 
plant. At Branrrorp the paint and 
varnish plants were busy, working full 
handed. Oil and grease workers at 
KircHENER had a good month. The salt 
industry at WiInpsor continued very 
busy; paint and varnish workers were 
well employed; the fancy soap, perfume. 
and toilet trades were normal; the drug 
industry was short of female help. Help 
was required for the chemical works at 
Sautt Ste. Mariz. Soap makers at 
WINNIPEG were running with the usual 
staffs. At Ruerna the oil workers were 
steadily employed, but the soap industry 
was quiet.. The linseed oil mill at Mepr- 
cINE Hat was fairly active. VANCOUVER 
reported the oil refinery workers and 


APRIL, 1920 


paint and varnish trades as busy. At 
Victrorta the paint and soap factories 
were active, and the powder, explosive 
and chemical plants were busy, especial- 
ly in the dynamite department. 


The earnings of the Canadian Pacific 
Railway during February were $13,- 
557,103, as compared 

Railways, with $11,064,166 in Feb- 
shipping and ruary, 1919. The num- 
*longshore work ber of persons employed 
by the Canadian Pacific 


Railway, Grand Trunk Railway and 
Canadian National Railways, on railway 
’ operation, including general: offices, train 
and engine crews, station forces, sleep- 
ing, dining and parlour car employees, 
was 750 less at the end of March than 
at the end of February, the totals being 
65,250 and 66,000 respectively. In the 
middle of March the total fell to a figure 
under 65,000, but there was a slight re- 
covery at the end of the month. These 
variations were nearly all accounted for 


by changes in the personnel of the Cana- 
dian National Railways; the Canadian 
Pacific Railway showed small weekly 
decreases amounting to less than 150 for 
the month, and the Grand Trunk Rail- 
way showed an increase of less than 50 
persons during the month. 


At Sypney, during March, transport 
workers continued active excepting navi- 
gation and ‘longshore men who were 
rather slack. Hanirax reported increas- 
ed-activity on the steam and street rail- 
ways. At CHARLOTTETOWN railway and 
other transport workers were well em- 
ployed. A number of employees, most- 
ly trainmen and switchmen, were laid 
off by the Government railways at 
Truro towards the end of the month. 
Sr. JoHNn reported navigation active, as 
many as twenty steamers being in port 
together, and “longshoremen were busy ; 
railway freight was exceptionally heavy. 
MonrrEAL reported the railways well 
manned, with a large volume of traffic. 


At Qursec also railway and transfer — 
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workers were busy, but navigation and 
‘longshore work had not yet opened for 
the season. At SHERBROOKE employment 
was good in steam railway and transfer 
work, but street railways were rather 
quiet. Transport workers at THREE 
Rivers had a busy month. At 'Toron'To 
the railways were busy with very heavy 
freight traffic and an unusual number 
of passengers to the United States; street 
railwaymen and garage helpers were 
well employed. Steam and electric lines 
were also busy at Hamiuron, and teams- 
ters were in demand; the first steamer 
of the season made the Toronto trip on 
March 31. Transportation was heavy 
on all railways at Niagara Fauzs, and 
teamsters were in demand. Railway 
workers were well employed at Sr. 
CATHARINES and Krineston, and at 
BROCKVILLE work was fairly active, but 
‘longshoremen still awaited the opening 
of navigation. BELLEVILLE and PrrEr- 
BOROUGH reported heavy railway activ- 
ity. At Gaur, Brantrorp and kir- 
CHENER steam and electric railways and 
transfers and garages were all busy.. 
Railways at LonDON were very busy, ex- 
tensions and improvements being under 
way. At Sr. THomas railway traffie 
employees had a fair month, regular men 
working full time, but spare men were 
not required. A heavy imerease in 
freight handling at CHatHam over last 


'year was reported. Navigation opened 


at SauuttT Str. Marre on March 27; large 
gangs were employed repairing damage 
to railway road beds caused by floods. 
At Fort Winu1AmM and Port ATRHUR 
navigation was still closed at the end of 
March. WINNIPEG reported railway and 
transportation workers active during 
the month with few changes in staifs. 


Activity was also reported from Bran- 


pon, Reamna, Mepicing Har, Lera- 
BRIDGE, CALGARY and Epmonton. VAN- 
COUVER reported electric railways and 
transfers fairly busy, but navigation 
and ’longshore work was rather slack. 
At Vicrorta ’‘longshoremen were report- 
ed fairly active, coasting traffic increas- 
ing considerably; employment at gara- 
ges increased steadily. 


% 
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The Dominion Steel Company start-_ 


ed new ore-mining operations during the 
month at Upper Leithe 
Creek, near SYDNEY. 
Stone quarrying was 
active at QuEBEC. SHER- 
BROOKE reported the as- 
bestos mines busy, and the chrome iron 
mines and granite quarries fairly ac- 
tive. Asbestos workers at THETFORD 
Mines were well employed, about 300 
additional miners being engaged in spite 
of difficulties caused by spring thaw; 
exports, however, were hampered by car 
shortage, more than 300 ears being in 
the sheds at one mine; the dryer plant 
at the Jacob mine was partially destroy- 
ed by fire; the Harris mine mill, de- 
stroyed by fire last fall, was under re- 
construction; a new mine was about to 
open at Coleraine, giving employment to 
about 200 men. In Copaurt district ship- 
ments from the mines during March 
totalled 921,872 pounds of ore, as com- 
‘pared with approximately 915,377 
pounds in February; bullion shipments 
were comparatively light, 80 bars con- 
taining 166,624 fine ounces of silver 
being shipped, as compared with 516,871 
fine ounces in the previous month; dis- 
coveries of new ore bodies in some of the 
leading mines assured heavy production 
for some time; the workmen co-oper- 
ated with the companies through com- 
mittees. In the gold camps at Porcv- 
PINE and KIRKLAND LAKE an increase in 
pay was given the miners. WINNIPEG 
reported an increased demand from sur- 
rounding country for quarry and mine 
workers. F’urnie reported activity above 
the average in the Windermere and 
Kimberley districts, the strike at Sulli- 
van Mines being at last called off by the 
men. ‘Labourers were sent from Cran- 
brook to Forr STEELE for metalliferous 
mining development there. Operations 
were resumed at Stewart, B.C., the 
strike being settled, and great activity 
began at Anice Arm. — 


Mining (other 
than coal) and 
quarrying 
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Some shortage of coal miners was 
noted in the Maritime provinces at the 


close of March. Syp- 
NEY reported the output 
of the Dominion Col- 


lieries during the month at 286,000 tons - 
of coal, against 248,500 tons in the pre- 
vious month; the output of coke. was 
26,500, compared with 25,000 tons in 
February ; 120 coke ovens were working ; 
about 7,770 hands were employed; one 
or two collieries were idle for a few 
days, owing to minor disagreements in 
connection with the recent wage award, 
but these were soon adjusted. The out- 
put of the Nova Scotia Steel and Coal 
Company at Sypney Mines was 55,500 
tons of coal, compared with 49,500 tons 
in the previous month; 10,200 tons of 
coke were produced, 190 ovens being 
operated; the Glace Bay mine worked 
steadily; a new shaft was to be sunk 


at Quarry Point. WeEsTVILLE reported 
a total production at the local mines 
during the month of 38,488 tons, of 
which 12,846 tons were from the Albion 
mine; 8,638 from McGregor, 1,869 from 
Acadia No. 1, 7,977 from Acadia No. 3, 
and 7,153 from the Allan shaft; about 
150 miners were thrown out of work at 
Westville for a time owing to a fire in 
the Drummond mine. The Acadia Coal 
Company at STELLARTON had over 1,500 
employees on the staff. The THorsurNn 


~mines worked steadily. The coal mines 


at Minto were only fairly productive 
owing to the continuance of the strike. 
In Alberta the lignite miners at Lern- 
BRIDGE continued working about half 


_ time; and bituminous miners at Buatr- 


MORE and BELLEVUE worked at only 
about half strength, differences still con- 
tinuing’ in the matter of the Interna- 
tional “‘check off.’? At most of the lig- 
nite mines in CaLGarY district a number 
of men were laid off, owing to decreased 
demand for domestic fuel. At Rep Drrr 
only two shifts a week were worked on 
account of car shortage. EDMONTON re- 
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ported a demand for more men at all 
the larger surrounding mines, the Cado- 
min mine alone being slack. JF ERNIE 
reported a very marked falling off in 
mining operations at Crow’s Nest Pass, 
labour unrest and ‘‘cessations’’ in the 
Alberta section being blamed for stag- 

“nation, while in the Fernie and MicHen 
section the same cause operated indirect- 
ly, the operators, on account of con- 
ditions of organized labour, deciding to 
conclude contracts for domestic and 
commercial coal, some of these contracts 
requiring indemnity bonds in case of 
failure to supply; employment was ac- 
cordingly reduced to three days a week; 
the coke industry was confined to small 
operations at Michel and Coleman. Na- 

-Narmo reported some days’ slackness in 
the Vancouver Island coal mines due to 
shortage of shipping, but otherwise ac- 
tivity prevailed in the mines of the 
Canadian Western Fuel Company, 
Canadian Collieries, Nanoose- Wellington 
Collieries, Pacific Coast Coal Company, 
and the Granby Coal and Coke Com- 


pany. 


The value of building permits issued 
in 50 cities during February amounted 
to $4,491,034, as com- 
pared with the revised 
figure of $3,968,472 in 
January and $2,002,004 
in February, 1919. Building in the 
Maritime provinces during March show- 
ed some signs of coming activity, though 
hampered by bad weather conditions, 
and signs pointed to a record season’s 
activity, especially in SypNEy, Hanirax, 
St.-JoHn, Moncoron and FREDERICTON, 
with a probable shortage of experienced 
building tradesmen; severe fires occur- 
red at SypNEY early in the month, in- 
creasing building demand. Carpenters 
were fairly busy at Truro. Conditions 
at New Guascow and CHARLOTTETOWN 
were slack. BatHurst resumed work 
started in the fall, and at CAMPBELLTON 
some activity was noted. MoNnTREAL re- 
ported some improvement, with pros- 
pects of considerably increased activity. 
At QurEBec, SHERBROOKE and ‘THREE 


Building and 
construction 
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Rivers building operations were resum- 
ed, with prospects of a very busy season. 


“SoREL reported quiet conditions. At Or- 


Tawa and Huu building was active for 
the time of year. Toronto reported that 


the building season had set in actively, 


work being begun on a number of large 
contracts for commercial and industrial 
buildings, some of which had been long 
held over; dwelling house construction, 
though badly needed, was not yet start- 
ed on a large scale, the high cost of la- 
bour and material being said to act as a 
deterrent; work on Toronto Harbour 
improvement had not yet begun. Ham- 
ITLON reported the building trades very 
active, and at St. CATHARINES, KING- 
STON, BROCKVILLE and BELLEVILLE con- 
ditions were fairly good. At PETERBOR- 
ouGH only slight activity had developed. 
GaLT was preparing for a specially ac- 
tive season. At BRANTFORD construction 
was active early in the month, but de- © 
clined later. KircHENER reported oper- 
ations in dwellings, and. industrial and 
commercial buildings, already under 
way. Fair conditions were reported 
from GUELPH, STRATFORD, Woopstook 
and Lonpon; at the latter city the 
housing commission acquired a tract of 
land and were letting contracts for 
about 80 houses. At Str. THomas and 
CHATHAM the building trades were still 
quiet. Wu£INpDsoR reported great activity, 
about 650 carpenters being already en- 
ployed by contractors, several commer- 
cial and industrial buildings beinz also 
in course of erection. At WINNIPEG 
mechanics in the building trades were © 
fairly well employed for the season of 
the year, painters and paperhangers 
being already in demand. A serious 
shortage of men was noted at BRANDON 
for work previously begun, and at Ra- 
GINA preparatory work was started cn 
dwellings, warehouses, ete.. At CALGARY 
conditions in the building trades showed 
a marked improvement, especially for 
carpenters and painters, but masons, 
stone cutters and plasterers were not yet 
in much demand. At EpMoNTON some 
revival of work was reported. VANcOoU- 
VER repoted a decided increase in activ- 
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ity, especially towards the end of the 
month, trade being spread over dwelling 
houses, extensions to industrial and com- 
mercial premises, and erection of a new 
theatre and bank; the Canadian Pacific 
Railway also started on construction of 
another dock. At New WESTMINSTER 
building operations still continued slack, 
but with some demand for men for 
excavation work. NANAIMO. reported 
rather slack conditions in the building 
and allied trades. 


During the month of March there was 


a small increase only in the number of 
persons employed by the Canadian Paci- 
fie Railway, Grand Trunk Railway, and 
Canadian National Railways on railway 
construction, including maintenance of 
way, the total at the end of the month 
being 28,900 as compared with 28,200 
at the end of February. This increase 
was accounted for by additions of about 
400 persons to the Canadian Pacific Rail- 
way staff and 300 to the staff of the 
Canadian National Railways. The 
_ Grand Trunk Railway construction staff 
showed no change during the month of 
March. 


Lumbering operations practically 
ceased in the woods of the Maritime 
provinces during March, 
except in the Mownc- 
TON, CAMPBELLTON and 
FREDERICTON centres, and the usual 
short inactive period prior to the spring 
drive was experienced; the cut in north- 
ern New Brunswick was said to have 
been the greatest on record; about 2,000 
men were supplied to these camps by 


_Lumbering 


the Government Employment Service. 


QUEBEC reported the winter camps 
closed down for the season, the heavy 
snowfall and succeeding thaw rendering 
work in the bush impossible; river drivy- 
ing had not yet begun. In SuHerBRooKE 
district also the timber, railway tie and 
telegraph pole camps broke up before 
the close of the month. Orrawa and 
Hutu reported activity in the lumber 
camps as still continuing. Prrergor- 
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oucH also reported lumbering as very 
active and saw mills making ready for 
a heavy season’s work. Forr Wiu.LIAM 
and Port Arruur reported the closing 
of several of the local camps, owing to 
thaw, but work continued in thove sit- 
uated on high ground and fairly near 
the railway lines. Demands on the Win- 
NIPEG labour market were cancelled 
about the middle of the month, and the 
lumbering season closed in Northern 
Manitoba; from 1,500 to 1,800 men were 
expected to leave the camps, but it was 
anticipated that the mills would use up 
most of this labour. Prince ALBERT 
reported some demand for skilled men 
for the mills. In Epmonron district 
bush work was still to be had, but men 
were unwilling to take it as farming jobs 
were Opening up. F'ERNIE reported great 
lumbering activity, in spite of adverse 
weather conditions; mills in the south- 
ern section of the country (Baynes, 
Waldo, ete.) already had sufficient stock 
of logs to insure uninterrupted mill 
operations. In the CranBRoox district 
the mills were already working contin- 
uously day and night; there was less 
demand for teamsters and hookmen in 
the camps, and men were returning to 
the prairies. Lumbering still continued 
active in NELSON, every available man 
being employed, although the burning 
of Summit Lake mill and planer re- 
duced the demand. At VrERNon some 
logging camps closed down, but tie cut- 
ting camps continued active. WVaNncov- 
VER reperted lumber camps and saw and 
shingle mills as very busy. PRINCE Ru- 
PERT reported continued activity along 
the line of the Grand Trunk Pacifie 
Railway, and more men were required 
for work in Queen Charlotte Islands. 
At Victoria all branches of the lumber- 
ing industry continued in a thriving 
condition. Nanaimo reported the lum- 
bering trade still fairly active, with 
reasonably good prospective shipping ; 
new mills started at Deep Bay, Grant- 
HAM and COURTENAY, and a new camp 
was opened at Lasqurrr Isnuanp. 
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INDUSTRIAL DISPUTES INVESTIGATION ACT, 1907 





PROCEEDINGS FOR THE MONTH OF MARCH, 1920, WITH TEXT OF BOARDS’ REPORTS 


URING the month of March the De- 

partment received five reports from 
Boards of Conciliation and Investiga- 
tion established to deal with disputes 
between (1) the Nova Scotia Steel and 
Coal Company, Limited,|and certain of 
its employees, being members of District 
No. 26, United Mine Workers of Ameri- 
ca; (2) the Inverness Coal and Railway 
Company, Inverness, N.S., and certain 
of its employees, being members of Dis- 
trict No. 26, United Mine Workers of 
America; (3) the Canadian General 
Electric Company, Peterborough, Ont., 
and certain of its employees, being arma- 
ture winders, members of Local Union 
No. 261, International Brotherhood of 
Electrical Workers; (4) the Corporation 
of Ottawa and certain of its employees, 
‘being members of Civic Employees’ Fed- 
eral Labour Union No. 15, and (5) the 
Bedford Construction Company, St. 
John, N.B., and certain of its employees 
engaged on the Courtenay Bay Harbour 
contract, which Board had been recon- 
vened to confer and make interpretation 
of the clause with respect to the ten- 


hour day appearing in the report ren- 


dered by this Board in October, 1919, 


Five applications for the establish- 
ment of Boards were received, and 
Boards were established in connection 
with two disputes for which applications 
had been received during previous 
months. 


Applications Received. 


During the month of March applica- 
tions for Boards were received as fol- 
lows: 7 | 

(1) From the employees of the Har- 
bour Commission of Montreal, being 
plumbers, handymen, labourers, etc., 
members of the Montreal Harbour Em- 
ployees’ Union. Through the mediation 
of a Departmental Officer direct negotia- 


tions were renewed and a settlement of 
the dispute was reached without Board 
procedure. 

(2) From the civie employees of the 
Corporation of Ottawa, members of F'ed- 
eral Labour Union No. 15. The em- 
ployer in this case being a municipality, 
a Board could be established only upon 
the joint consent of the disputants. This 
consent was granted by the City and a 
Board was established. The personnel 
of the Board and the text of the Board’s 
report appear in the present article. 

(3) From the employees of the Hamil- 
ton Hydro-Electrie Commission, being 
linemen, groundmen, patrolmen and 
operators, members of Local Union No. 
105, International Brotherhood of Elec- 
trical Workers. Through the mediation 
of a departmental officer direct negotia- 
tions were renewed and a settlement of 
the dispute was reached without Board 
procedure. 

(4) From the employees at London, 
Ont., of the Dominion Transport Com- 
pany, Limited, the Canadian Cartage 
and Storage Company, Limited (former- 
ly the Shedden Forwarding Company, 
Limited) and the O’Dell Cartage Com- 
pany, Limited, being teamsters, mem- 
bers of Local Union No. 6638, Interna- 
tional Brotherhood of Teamsters, Chauf- 
feurs, Stablemen and Helpers. The com- 
panies in this case did not consent to the 
establishment of a joint Board and sep- 
arate Boards were, therefore, establish- 
ed in the cases of the two firms first 
named, Mr. Fred Bancroft, Toronto, 
being appointed a member of each 
Board on the nomination of the em- — 
ployees. No Board was established in 
the ease of the O’Dell Company, advice 
having been received in the Department 
that it would be preferable that the 
matter be left in abeyance pending the 
action taken with respect to the other 
two firms. 
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(5) From the employees of the Cana- 
dian National Railways, being checkers, 
coopers, car sealers and porters on the 
piers at Halifax, N.S., members of the 
Canadian Brotherhood of Railroad Em- 
ployees. No Board had been established 
at the close of the month pending fur- 
ther negotiations in the matter. 


Other Proceedings under the Act. 


During the month of March other pro- 
ceedings under the Act took place as fol- 
lows: 

(1) A Board was established to deal 
with the dispute between the Grand 
Trunk Railway Company and certain 
of its employees, being clerks, etc., mem- 
bers of the Canadian Brotherhood of 
Railroad Employees. This Board was 
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composed as follows: the Honourable 
Mr. Justice F. §. Maclennan, Montreal, 
chairman, appointed by the Minister in 
the absence of a joint recommendation 
from the other two members, Messrs. U. 
H. Gillen and Fred Bancroft, Toronto, 


nominees of the Company and employees _ 


respectively. , 
(2) A Board was established to deal 
with the dispute between the Canadian 
Fish and Cold Storage Company, Prince 
Rupert, B.C., and certain of their em- 
ployees, being fish packers, composed as 
follows: His Honour Judge F. McB. 
Young, Prince Rupert, chairman, ap- 
pointed on the joint recommendation of 


the other two members, Messrs. S. P. 


MeMordie and Geo. Rudderham, Prince 
Rupert, nominees of the company and 
employees respectively. 


Report of Board in Dispute between the Nova Scotia Steel and Coal Company, 
Limited, and certain of its employees. 


REPORT was received from the 

Board established to deal with the 
dispute between the Nova Scotia Steel 
and Coal Company, Sydney Mines, N.S., 
and certain of its employees, being mem- 
bers of District No. 26, United Mine 
Workers of America. The Board was 
composed as follows: His Honour Judge 
G. Patterson, New Glasgow, chairman, 
appointed on the joint recommendation 
of the other two members; Prof. Howard 
Murray, Halifax, and Mr. J. C. Watters, 
Inverness, nominees of the company and 
employees respectively. The report of 
the Board was unanimous and was ac- 
companied by a proposed schedule of 
wages. 


Report of Board. 


In the matter of the Industrial Disputes 
Investigation Act, 1907, and of a 
dispute between the Nova Scotia 
Steel & Coal Company, Limited, 
hereinafter called the ‘““Company.”’ 
and certain of its employees being 
members of District No. 26 United 
Mine Workers of America, herein- 
after called the Employees. 


To the Honourable . 
the Minister of Labour, 
Ottawa. — 


The Board of Conciliation and In- 
vestigation appointed in relation to the 
dispute between the Company and its 
employees having been duly constituted 
and -its members having taken the oath 
prescribed, met for the first time on 
Tuesday the 24th day of February in 
the Town Building, Sydney Mines, at 
10.30 a.m. It so happened that the 
Assessment Appeal Court for that town 
also had its first meeting that day and 
the Board in consequence could not 
obtain the use of the ‘Town Hall as had 
been proposed and there was no other 
suitable room in the Town building. 
With the consent and approval of all 
parties interested the Board adjourned 


to the offices of the Company and there 


all our subsequent meetings in Sydney 
Mines were held. We sat all that and all 
the next three days taking evidence. 
Then in order to give both parties an 
opportunity of getting together and. 
endeavouring to settle among themselves 


certain contract rates that formed part 


CS 
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of the subject matter of dispute and 
which. it seemed possible ‘they could 
settle, we adjourned until the 9th of 
March. We sat all that and all the next 
three days and finished the taking of 
evidence and then adjourned to meet in 
Halifax on March 23rd to draw up this 
report. All of that day and of the next 
four following days were occupied at 
this work. Fuller details of our sittings 
are given in the Special Report of the 
Chairman which is submitted per con- 
current mail. 


At our first meeting .we impressed 
upon both parties to the dispute the 
advantage of getting together and en- 
deavouring to settle their difference 
among themselves offering our services 
in adjusting those matters upon which 
after a full interchange of opinion and 
argument they could not come to terms. 
The company, however, took, and quite 
- properly took, the attitude that before 
it could enter into conference with its 
employees it should have the oppor- 
tunity .of showing to them and to the 
Board the hard conditions, as compared 
with other and competitive companies, 
under which its mining operations were 
carried on—conditions which made the 
cost of winning its coal greater than that 
of any other company in Nova Scotia. 
The opportunity asked for was given 
and at great detail and in most convinc- 
ing manner the difficulties under which 
the company as a coal producer labored, 
were explained. It would not be proper 
to make public all or many of the figures 
as to the cost of mining. We shall have 
said enough when we state that it takes 
two men in the company’s mines to 
produce as much coal as one man can 
do in one at least of its competitive 
companies. This does not mean that 
the cost per ton of the company’s coal is 
twice that of the other company but it 
does mean that it is very greatly in- 
creased as compared with that of the 
eiher, 


It must not be inferred that the com- 
pany in taking the attitude it did denied 
the right of its employees to an increase 
of wages. Rather its position was this— 
“We admit that right; if we were able 
we would of our own motion give an 
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increase; we leave it to the Board 
having heard our statement to make 
such increases as it thinks proper under 
the circumstances, and when our po- 
sition has improved, and it is improving, 
we will not object to further increases.” 
Every facility was offered to the Board 
and to the employees to verify the 
figures that were submitted as to cost, 
etc., and there can be no doubt what- 
ever that they were correct. As the 
leader of the employees’ representatives 
stated to the Board: “they could not 
be challenged; they were unanswerable.” 


Reference to the application for a 
Board will show that an increase of wages 
was sought in all or nearly all of the 
different classifications of workmen em- 
ployed in or about the mines of the com- 


pany. Many ‘of the classifications are 


paid by the day, others by contract. 
So far as those that are paid by con- 
tract are concerned, we were not asked to 
make large or far reaching changes but 
as for those paid by the day—datal labor 
as they are collectively called—we were 
asked practically to draw up a new 
schedule. The following is the schedule 
we have agreed upon for datal labour. 
It is to go into operation and be effective 
from the first day of March, 1920, and 
shall remain in force until terminated by 
either party giving thirty days’ notice 
in writing of their desire to change. 


SURFACE. 

No.of Old New 

Classification. mcn. rate. rate 
Headinet i. oi) due ake 3. SS. Th see O 
i a..54 3.65 

ii 3.00 3.20 
2 2.85 SO 

Tally. Oye aie ov ok leks 2 1.85 2.00 
ik 2.06. -°/ 2.15 

1 2.85 3.00 
2 1.91 2.05 

Bank and screenmen . 4 ica | 305 
8 Bates Pema Hs to 
6 3.10 en hi 
(plus 5e. 
per 100 

tons) 

6 3.00 a. 15 

33 2.86 a0 

Box Car Men Moa ree Haag 2 3,48 3.60 
Car shunters and trimmers 1 3.00 S15 
2 2.94 3. 05 

“4 2.85 3.0D 


IA See gs I a 
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: . a No.of Old New No.of Old New 
Classification. men, rate. rate. Classification. mem.) Tate: crate, 
(The extra consideration Labour foreman ........ eu 3.00 3.20 
at present being allowed ‘Electric enginemen ...... Si BES 3.80 
these men to be con- ‘Bectionmen o.oo: 3.00 3.20 
tinued.) Section foreman ....... a ene 3.50 
Hoisting enginemen ..... 9 4.20 4.60) ‘Shippers tyiiwits va weal, 14 3.20 3.45 
Fan enginemen ......... 3 4.20 BO Mi imepe.. Mian kel Pak ie 40 386l%c. 40c. 
Haulage enginemen ..... 2 4.20 4.30 perhr. per hr. 
4 3.65 3.80 F : 
Ta CR ABH Vo ae Gilling 9 3.51 9.65  Washplant (men ......... 11 Vari- _A flat 
Ne 3 3.28 3 40 ous. increase 
| PP IN oa oa bs Of 200. 
Screen enginemen ....... 1 sae 3) s eit ud 
Compressor men ........ 7 3.67 3.80 : 
Cie Spcdaue oiler (boy)... 1 2.86 2.86 UNDERGROUND. 
Rhokers reat) : i it ks a : AOBS STIVERS try (ope ain aM Sy) SSL 86) iS 
Ash wheelers ........... 8 3.51 3.65 Drivers not on contract.. .. 3.10 3.30 
Mechinistas 1) a 1 4.00 4.15 Drivers not on contract 
1 3.86 4.00 (under 18 years of age) aid sis take Sa at 
a 3.72 3.85 Pit Btablernveny i oe ae a 3.10 esi 0) 
9 3.67 UR. 5, | PROMOTING RNs os Caray Ane la L 3.59 By 
Se Sd i865 3 3.10 3.30 
S 2.29 3.40 Couplers Bot Pals HOT CRM be CPS 3 2.90 3.05 
Te Ee ec MO 1 2,25 2.40 
Machinist apprentices— Pipitab oers ie Cen ee 3 2. 90 3.05 
ASt Vesti dy ake ete 2.50 q 1 2.25 2.40 
BUG oar hy urdtyec vem d 2.85  Uanding tenders, datal 
Srdcyear WN upeec al DUNC cea thie Wr Hadas | Hh une et eee 8.30 
Blectricians (0) O00), DR ies oaMaaaa® 4% 2.90. }8.18 
" 3.86 4.09 Landing tenders, boys .. 2.25 PAD UN 
4 3.59 3.70 a 1185 Bao 
1 3.36 3.45  Onsetters (hoisting cages), 
9 3.29 3.45 Catal cee ee Meat Ate 3.59 3.75 
Blacksmiths ............ Bi Bu Bey ot a0 2 8.21 3.35 
9 3.72 3.85 8 3.10 3.25 
1 2.65 3.85  Onsetters (man cages) .. 3 3.16 3.30 
ABA st RE ee 2 3.10 3.25 
3 3 40 3.60 Rope examiners es Dhar aun 5 4.20 4.40 
Blacksmiths’ helpers .... 1 3.94 alba.) Rope enlicers ey, iki We By 4.10 
- 9 3.95 3.95) Crapper boysie.) tts oui) 8 1.59 1.80 
6 3.00 3.99  Roadmakers, datal ...... oy: 3.59 3.80 
Carpenters, Ist class . 1 3.72 3.90 f 3.29 3.50 
1 3.67 3.90 ae 3.21 wid sg 
1 3.65 3.90 wu. 3.10 edie 
Carpenters, 2nd class .... 3 3.51 3.790  Timbermen, special ...... 3 SAR UCR NES I 
1 3.35 3°55 bit vib Ualias ve Re tertak 1 3.59 Ser ds 
1 3.93 3.45 ae Mire She ed os 116 3.10 330 
THOR RCL aa Ned oe ily Sie 3.45  Pumpmen at the big 
be LEST Me aU a a SO a, 1 3.59 3.80 pumps and those run- 
Mason’s helper ......... 1 3.10 3.30 ning two or more pumps 
Teamsters (double) ..... 4 2.85 3.15 and capable of doing re- 
if (single) ..... BR 2.85 3.00 DATS (Woo op hil a ene 4.00 
Washhouse tenders (with Pumpmen not capable of 
ROLES FM mcr oto Cie Moki a 3.28 3.40 doing ‘repairs. Wi. .2 200, 3.60 
Washhouse tenders (only) 7 2.85 3.05. UMD DOVE Me iorey 3 puree ks 3.15 
Lamphouse men ........ Mails Meare 3380, i OUAeOeTY MeO ina Su ae . 59 3.85 
is tas) 8°70. Dabeurers: ho inhaled 3a 2.90 3.18 
4 S07 3.20 Assistant examiners (dep- 
Lamphouse boys ........ 4. 985 2.85 uty ishiftmen )iesth Wee 27 3.21 3.35 
3 2.20 2.35 Machine repairers ...... i 3.73 3.90 
3 1.91 2.10 2 3.59 piety fi 
Piaboubers |, i Mone eye 71 2.85 panihe Bs 1 3.36 3.50 
Tube cleaners ........., 1 3.16 3.80) 7) CACK Dove’ iiss amuniue tii 1 2.90 3.00 
Watchmen. 000), fc 4! BURL. 3.65 By OOS Te yee 
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No.of Old New 
Classification. men. rate. rate. 
PU MEN ES ey Le, 3 5110 34300 
Pipemen ys was eed 3 2 3.73 3.90 
2 3.59 Bit fa 
5 3.36 S00 
1 3.29 3.45 
4 3 3 aL aU 
3 3.10 300 
Chain runners «../.2.).. 34 3.59 ne 
Lz. 3.21 3.40 
2 3 10 3.30 

Haulage enginemen or . 
donkey drivers ....... 2 3.21 3.40 
3 LUN O On 
1 3.00 3.20 
42 2.90 3.18 


Grab carrier at bottom— 
Princess colliery ...... A B25 2.40 
Electric signal boys, under 


Be a SR West 4 2.25 2.40 
Ape 1 2.10 2.40 
Brushers,. datal. oi. /)4 00: 4 3.59 3.85 


Pump and engine repair- - 
men): Ist) clags 0 eas.) 2 3.59 3.85 
Pump and engine repair- 


men, 2nd class ....... Ws eG ane es 
Ths aout aR 
BAUSHOE MIO 1 Ny unre TW PPT LAR Os 2199 3.20 


Referring generally to the above rates 
we wish it to be distinctly understood 
that they are not as high as we would 
have liked to fix, nor what, under other 
circumstances, we would have fixed. 
They are based on the ability of the 
company to pay. The mines of the 
company, as we have already stated, are 
difficult to work and the cost of produ- 
cing its coal is greater than that of its 
competitors and to fix its rates as high 
as those of its competitors might well 
involve the shutting down of its coal 
operations. We are satisfied the em- 
ployees do not desire to impair in the 
slightest the efficient carrying on of 
these operations nor prevent the im- 
provement nor hinder the development 
that the company in spite of its difficul- 
ties has already under way. We con- 
fidently anticipate that the timé is not 
far distant when conditions will be such 
- that the company will be able to advance 
upon the rates we have fixed and bring 
them up to those of most of the other 
companies in Nova Scotia. Meantime 
we hope the men will recognize the 
position of the company and accept for 
the time being the rates we have fixed. 
The employees in two of the other com- 
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panies have recognized the difficult con- 
ditions under which those companies 
were operating and have accepted rates 
lower than the standard. We cannot 
believe the employees of the Scotia 
Company will adopt a different attitude. 

The contract rates of the company 
were for the most part generous and 
there was little complaint. about them. 
These rates will continue unchanged 
except in the following: . 

Ist. Hand pick miners in. rooms and 
pillars at Princess Colliery: 


Height of Old rate New rate 

"coal. per ton. per ton. 
MEN OLCIOAS OVER Od Soon yor .8l 1.05 
SEP AN TRARY! iy fee 86% a a 8 
4’ 6/7 and under ........ 91 ee Tey 
4f 37 and’under 5.40... ~ 9634 1,21 
Bh OOF Bd ander ei has 1.02 1.26 
Oe OF AMA UNCED 6 hci iat 1.05% 1.29 
8/ (OF and. Under se Wek was 1.12% 1.36 
Df oe ANd Bnder noe aN 1.18 1.42 
a7 Ovand under (9G va 1.23%, 1.48 


The new rate is to absorb the 5c. per 
ton now paid all hand pick miners in lieu 
of the 20c. per day directed to be paid 
by the Fuel Controller. The men are to 
pay 3l4c. each for detonators and do 
their own timbering—all other condi- 
tions to remain unchanged. 

2nd. Machine undereutters in rooms 
-at Princess Colliery: 


Height of coal. Old rate. New rate. 
OOTY HC leet aed 234% 30¢. per ton 
BEALE EOVEL LEZ iaiista ane 2434 33c. per ton 
AIATO DOW EAR A. Lib eN el iis 29% o7e, per ton 
BA. OF TONGA Ae 3334 46c. per ton 


The new rate is to absorb the 20c. per 
day now being paid the undercutters and 
helpers. The undercutters are to pay 
20c. per day advance to their helpers. 
The rates for coal of greater height than 
specified are unchanged. For coal lower 
than 3’ a special rate is to be arranged 
between the men and management. 

drd. Shooting and loading in rooms 
at Princess Colliery: | 


Height of coal. Old rate. New rate. 
ELT GaN: CA A CE MER 451% 55¢. per ton 
BI OCF TOE? PRE hye oo 47% 57¢. per ton 
BACON Auer aNe eg 54 62¢. per ton 
a0 OPE NBO ere a uneitaoee ae 59% 72¢. per ton 
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_The new rate is to absorb the 20c. per 
day now being paid to shooters and 
loaders. The rates for coal of greater 
height than 5’ are unchanged. Where 
coal lower than 3’ a special rate is to be 
arranged between men and management. 

4th. Machine undercutters in rooms 
at Florence Colliery: 


Height of coal. Present rate New rate 


per ton 
DCEO EW TLE My aire rn elated 23 30 
OVW EO. AI Ee ocak ' 25% 33 
2 Abr Be Nhs CAIN ALAN Rep oe 2834 37 
Dep O WOe ie unl teh 3334 46 


The new rate is to absorb the 2c. per 
ton now being paid the undercutters and 
10c. to the helpers in lieu of the 20c. per 
day directed to be paid by the Fuel 
Controller. The undercutters are to 
pay helpers 20c. a day:advance. Where 
coal lower than 3’ a special rate will be 
arranged between the men and manage- 
ment. ) 

5th. Shooters and loaderls in rooms 
at Florence Colhery: 


Height of coal. Present rate New rate 


per ton. per ton 
ERR 8.0.10 MW RC CH PNR 451% 55 
ALE OPEN MD AE | MD Vani Ne Na 4714 57 
ain a a ee Mie Oa 5344 62 
EA ede ce L/P 59 72 


The new rate absorbs the 2c. per ton 
allowed in present rates to cover the 20c. 
per day directed to be paid by the Fuel 
Controller. Where coal lower than 3’ a 
special rate is to be arranged between 
the men and management. 


6th. Brushing in rooms to be paid 
for at the same rate and under the same 
conditions as exist at the Dominion Coal 
Company’s Collieries—the company re- 
serving the right to have the work of 
brushing in rooms performed by shooters 
and loaders or by other men appointed 
for that purpose. 


7th. Miners’ rates at all Collieries 
when called out from the face to other 
as shall be $4.50. The old rate was 
$3.73. 


make a recommendation which may be 
beyond the scope of our authority but 
which we believe it is in the interests of 
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all concerned to make. The Jubilee 
Colliery of the company is its latest and 
is the one in which development work 
can most readily and advantageously 
be carried on. Unfortunately, the J ubilee 
coal is very friable in character and while 
greatly appreciated as a steam coal is 
not so well fitted for domestic use. There 
is little market for steam coal at Sydney 
Mines, and the Canadian Government 
Railway Board has been its only pur- 
chaser on a large scale. During 1919 
that Board took 56,000 tons but in 1918 
less than 4,000. Not knowing within 
50,000 tons per year of what amount 
the Railway Board will buy the com- 
pany cannot venture to develop the 
Jubilee mine as it would like nor provide 
up to date equipment. But if the Railway 
Board would enter into a contract for 
three or four years to take a fair and 
reasonable amount of this coal or would 
give a contract for a large amount for 
one year, the company assures us it will 
immediately replace the makeshift 
bankhead at Jubilee with one up to date 
and well equipped, and proceed with 
development. work underground as ra- 
pidly as the usages of good mining will 
permit. And to do this will have an 
indirect but most beneficial effect upon 
the wage question. The company’s 
mines, largely because of its commend- 
able efforts to find places for its returned 
men (of whom it has over 500 on its 
pay roll today), are overmanned. De- 
velopment work at Jubilee witl afford 
the opportunity of finding better places 
for many of these men. There should 
then be a greatly increased output at a 
cost not proportionately so great and 
the company would be placed in a 
much better position to meet the de- © 
mands of its employees for an increased 
wage. We would therefore respectfully 
recommend that the Railway Board 
enter into a contract with the company 
along the lines we have ventured to 
suggest. 


All of which is respectfully submitted. 


(Sgd.) Grorce PATTERSON, 
Chairman. 

(Sed.) J. C. WatrrrRs,, 

(Sgd.) Howarp Murray. 


\ 
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Report of Board in Dispute between the Inverness Coal and Railway Company 
and certain of its employees. 


REPORT was received in connection 

with the dispute between the Inver- 
ness Coal and Railway Company, In- 
verness, and certain of its employees, 
being members of District No. 26, United 
Mine Workers of America. On the em- 
ployees’ application, and with the con- 
sent of the employer, this dispute was 
referred to the Board of Conciliation 
and Investigation established to deal 
with a similar dispute in the mines of 
the Nova Scotia Steel and Coal Com- 
pany, Sydney Mines, N.S. The Board 
in question was composed as follows: 
His Honour Judge G. Patterson, New 
Glasgow, chairman, appointed on the 
joint recommendation of the other two 
members; Prof. Howard Murray, Hali- 
fax, and Mr. J. C. Watters, Inverness, 
nominees of the company and employees 


_ respectively. The report was unanimous 


and was accompanied by a proposed 
schedule of wages. 


Report of Board. 


In the Matter of the Industrial Disputes 
Investigation Act, 1907, and differ- 
ences between the Inverness Rail- 
way and Coal Company, herein- 
after called the ‘‘Company’”’ and 
certain of its Employees, being 
members of District No. 26, United 
Mine Workers of America, herein- 
after called the ‘“‘Employees.”’ 


To the Honourable, 
the Minister of Labour, 
Ottawa. 


The Board appointed in above matter 
having been duly constituted, and its 
members having taken the oath. pres- 
cribed, met in the Town Hall, Inverness. 
on the morning of March 16th. Repre- 
sentatives of the employees, as well as 
the officials of the company and the 
manager of the Eastern Trust Company, 
Receiver for the company, were present. 
We adopted the course now becoming 


usual in these matters of recommending 
that both parties to the -dispute get 
together in conference, and as far as 
possible settle the matters in dispute 
between themselves, volunteering our 
assistance to adjust any matters upon 
which after full and frank discussion 
they could not agree. Our recommend- 
ation was cordially adopted, and a com- 
mittee of the emp.vyees and the officials 
of the Company at once entered upon 
negotiations looking towards a settle- 
ment. We met with this joint commit- 
tee, as we may term it, every morning 
and every afternoon during March 17th, 
March 18th and March 19th, and 
heard their statements upon a number 
of those matters upon which they were 
unable to agree. Besides, we heard 
much both from the men and the man- 
agement about certain conditions in and 
about the colliery operated by the Com- 
pany, and as a result have included in 
this report certain recommendations 
that we sincerely hope the employees 
will approve and assist in carrying out. 


On and after April Ist, the following 
will be the Schedule for those classifica- 
tions of labourers paid by the day:— 


SURFACE 


MINE 
Classification No. of — Old New 
en. rate. rate. « 
per day per day 
Mechanics......... 3 $3.93 $4.00 
4 2 4.04 4.30 
Mechanics’ helpers. 1 2.20 2.40 
1 2.50 3.00 
Blacksmith “tis 1 ‘5.02 5.02 
4.00 
Blacksmith’s helper. 1 ey 3.40 
Carpenters—Mine. .. 2-- 4.04 4.05 
3 3.47 3.80 
5 3.37 3.50 
Carpenters—Cottages I 4.43 4.50 
1 3.93 4.05 
‘ 4 3.63 3.80 
Engineers.......... 1 4.04 4.30 
2 4.04 4.10 
& 3.63 3.90 
Engineers’ helper... 3 2.50 2.80 
2:0] 
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Classification . No. of |= Old New Track DEPARTMENT 
Men. rate. rate. . ; 
per day per day Classification No. of Old New 
cere ee least two ‘ o ase a Mens rate, rate. 
OUersy VR ek 3 : ; | 
Piremen oe v, 3.45 3.60 Bos ‘ De OS) ee 
3/93 | Orementy ura 10 3.55 | 
Hlectrician..:...... Pe ate 4.05 ‘ 3.50 — 3.80 
Bank foreman...... 2 3.93 3.93 ~— Sectionmen........ 20 2.80 3.30 
Pe Nike o3) 2 a re Labourers 3.) 065). ' 2.80 3.25 
ankmen (tipple 1 .30 ; 
Bankrion(chutemen) | 90) Sioa «8.25 | PEDBR rt BAR 0 a ae 
EROS ric ; oes sig ' Foreman Carpenter. s| 4.00 .62 
2.20 per hour. 
Tally boys and oilers 3 202 2.40 Ph | 
2.20 Hight and one-half hours to constitute a day’s 
Screen foreman..... BO Ss. (405 work—overtime at same rate—Sunday and 
Screen men........ Ze) Hee eB Me a OS holidays the same. , 
Screen boys........ Are gl Mamie 2.60 
, Be 2.20 UNDERGROUND 
Screen boys (small). 11 1 el 
i 1.68/ 2.00 Examiners so). sats r MARI IR 7 oa ee 8 
Railway car tenders, Examiners’ _ Assist- 
or box car trim- EA rei oat baton dake B21 06578 aS 
mMers.f.......... 7 3.28 Shotfirers. iil: 14°.) 4,29. 2 14535 
2.96 3.385 Boss timbermen, . . . 6 SOD 4 Oe 
Lampmen.......... ee caphle eee Timbermen........ 8) 4164 Ge 
3 5 96] 6 4.04 4.04 
2.96 3.25) / 8 3.63 8.75 
ee Oe hes ae Tracklayers.... ... Diy ae OBE ht) a Ge, 
Teamsters......, ihe 7 3.23 2 4.04 4 °04),2 
2.96} 3.40 Tracklayers’ helpers. .... seh 3.35 
2.50 } Bratticemen (To do 
Teamsters (boys)... 2 eM Sen all brattice work). 6 3.63 as 6 
Watchmen...... aoe 2 3.23 3,50 Chainrunners....... 1 40045 aie 
Labourers foreman. . 1 3.63 3.63 6 3.63 3.75 
Labourers ela) ew ia ele is 0 23 pa Landing tenders, — 
2.96) 3.25 Matalin ue eeae a RAR? |S, 
Labourers (boys)... .... Ae 2.40 Landing tenders,— 
(Hove ke cca 3 2.58 2.60 
Macuine SHOP AND Car SHOP Cage runners....... 2 3.25 3.50 
tN a Balance bottomer... 1 Rs 3.40 
per hour perhour Balance bottomer, 
Machinists......... 3 54 67 (under 18 years of 
‘ 3 ABO ion) eae yeh 4 2.96 
51%) 2 58 | 3.00 
Machinists’ helpers. ¢ 2 f 42% Chuterunners 11 red i 58 ‘ 
Save}i) 4k co! CHMRSIICT 241) 2.60 
Boilermaker........ 1 53 .67 2.00 
Boilermakers’ helper. 1 .40 .50 2 158 | 220 
1 3834 ~~ «44 ILTADDCES eae sik 2 2.58 
Blacksmiths........ 1 Peay .67 2.41) 2.60 
1 484 .60 
Blacksmith’s helper. 1 313% 44 Trappers. ......... 6 ee 2 20 
Apprentices........ 1 33 41 1.58 
2 .30 . 38 Drivers (men)...... Bi Gabe : 
Car repairers....... 5 A814 : 3/23] TSS G0 
4434 .62 Drivers (boys)...... 8 2.96 
Car repairers’ helpers » 4 3834 44 2.58 3.10 
Labourers.) 0705) 7 .29 Stablemen (men)... 3 3.63 
3244 38 pg 3/23 3.65 
34 Stablemen (boys)... 2 wees om 3.00 
Pumpmen_ (capable 
New apprentices to start at $1.50 per day, and of doing ordinary 
50c to’ be added each 6 months until the mi- PEDAITS ri teas tiled 2 4.64 4.64 
nimum of the craft is reached. 3.63 4.00 
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Classiffcation No. of Old New 
Men. ee es 
| per day per day 
Pumpmen (not ca- | 
pable, of doing or- 


dinary repairs)... . 3.23 } 
396 | 3.25 
Slopemen.......... 2 5.02 5.02 
5 SLOG Heo 
4 3:23 3.35 
Miners (when taken 
out to do other 
WOT eer late hh PMN ci 4.50 
Miners on shift work 38 a 3.75 
Loaders (for miners) 3 3.63 3.70 
Labourers... 0.005). A5 3.23 
298 | 3. d0 
Ventilation.) 0)... 4): 1 4.64 4.64 
Ventilatrone ion), 3 4.04 
3.63 | 4.04 
Ventilation helpers. . 4 wa? 3.35 
MOU PLE TS Ne ch 6 2.60 


Any assistants to the foregoing classi- 
fications over 18 years of age to be paid 
labourers’ rates. ) 

There will be no change of any kind 
in the contract rates. 

We recommend that the wages of the 
days labourers as we have settled upon 
and fixed them and the contract rates 
shall continue in force for one year from 
the Ist day of April instant, and to con- 
tinue in force thereafter subject to 
thirty days’ notice from either party, 
with the proviso that should there be any 
appreciable change in the cost of living, 
or any disturbance in economic condi- 
tions or any disparity in the schedule of 
wages paid by any other coal company 
in the Province of Nova Scotia, this 
schedule may be open for revision at the 
instance of either party at the end of 
each four months’ period from January 
Ist last. 

We come now to the recommenda- 
tions earlier spoken of :— 

1. We recommend that each fireman 
should fire a battery of at least two 
boilers. If he fire only one, he should be 
paid at the rate of $3.25 per day. We 

hope the employees will agree to this and 
assist the management in carrying it 
out. 

2. There are more box car trimmers 
than necessary. We recommend that 


some of these men be placed at other 


work about the colliery, and that the 
employees consent to the change. 
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3. Boys remain at work on the Bank- 
head until grown up and then demand 
men’s pay. (ther positions are offered 
them but they will not change. It must 
be apparent to the employees that no 
mine can be efficiently or economically 
operated where the .management is 
not allowed to direct in a matter of this 
kind. We feel confident then that they 
will lend their assistance to the manage- 
ment in effecting better conditions in this 
regard on the Bankhead. 

4, Some twenty years ago when min- 
ing operations were commenced at In- 
verness, an arrangement was made 


- between the Company and those then 


employed by it that these employees 
should have screened coal at $1.20 per 
ton. Perhaps when the arrangement 
was entered into not much could be said 
against it, but now when conditions have 
very materially changed, and every ton 
of coal costs the Company several times 
that amount, the time would seem to 
have arrived for a more equitable arrange- 
ment. There is no reason why the em- 
ployees should not take run of mine coal 
—to do that would save the Company 
not only the cost of screening, but the 
cost of removing the slack left from the 
screening to the boilers. We strongly 
recommend the men to accept run 
of mine coal instead of screened. 
The only other company operating 
in Inverness County charges its em- 
ployees $2.50 per ton for run of 
mine coal. The Nova Scotia Steel & 
Coal Co., Ltd., while giving its older 
employees coal very cheaply, charges — 
those taken on in recent years a consi- 
derably higher rate. We would recom- 
mend to the Company that any one 
employed from this date should be asked 
to pay a higher rate than is now paid, 
and be supplied with run of mine coal. | 


5. In all our Nova Scotia mines a large 
percentage of the men do not work full 
time. Making due allowance for Na- 
tional holidays and for days necessarily 
lost because of sickness, there is still an 
alarming disparity between the number 
of working days and the number of days 
worked. The Company suffers more 
than any of its competing companies 


~ 
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in this matter. Absenteeism at its col- 


liery during 1919 reached the appalling. 


figure of thirty-one per cent. It is difficult 
to estimate to what extent the cost of the 


‘Company’s operations is increased by - 


this failure of its employees to work 
anything like full time—it goes without 


saying, however, the increase must be 


very great. Already we are informed 
the Local Union of the Employees has 
passed a resolution that ought to have 
some effect in decreasing. absenteeism, 
but much yet remains to be done. We 
recommend that the employees enter 
into conference with the Company and 
endeavour to come to some agreement 


- THE LABOUR GAZETTE | 


~ 


APRIL, 1920 


by which this absenteeism can be 
greatly reduced. 


All of which is respectfully submitted. 


(Sgd.) GrorGE PATTERSON, 
Chairman. 
(Sgd.) J. C. Watters. 
April 5, 1920. | 


I concur in all of the foregoing report 
except as to. the rates to be paid machi- 
nists (in the Machine Shop,) boiler- 


maker, blacksmiths, and car repairers. 


For these I would suggest 60c. per hour 
for first three classifications and 565c. 
for last. 

(Sgd.) Howarp Murray. 


Report of Board in Dispute between the Canadian General Electric Company, 
Peterborough, Ont., and certain of its employees. 


A REPORT was received from the 

Board established to deal with the 
dispute between the Canadian General 
Electric Co., of Peterborough, Ont., and 
certain of its employees, being armature 
winders, members of Local Union No. 
261, International Brotherhood of Elec- 
trical Workers. This industry not being 
one already within the scope of the In- 
dustrial Disputes Investigation Act, a 


Board could be established only by the 
joint consent of the disputants. The 
employees, who had gone on strike on 
January 2, returned to work on Jan- 
uary 6, granting their consent to the 
reference of the dispute to a Board. A 
Board was established, composed as fol- 
lows: -His Honour Judge E..C.,S. 
Huyeke, Peterborough; chairman, ap- 
pointed by the Minister in the absence 
of a joint recommendation from the 
other two members: Messrs. J. G. Mer- 
rick and Fred Bancroft, Toronto, nomi- 
nees of the company and employees re- 
spectively. The report of the Board was 
unanimous, although Mr. Merrick and 
Mr. Baneroft noted an _ exception. 
Recommendations as to settlement were 
made and a proposed schedule of wages 
submitted. 


Report of Board 


‘In the matter of the Industrial Disputes 
Investigation Act, 1907, and of a 
dispute between the Canadian Gen- ° 
eral Electric Company, of Peterbor- 
ough, Ontario, employer, and certain 
of its employees, being armature 
winders, members of Local Union 
No. 261, International Brotherhood 
of Electrical Workers, employees. 


To the Honourable 
the Minister of Labour, 
Ottawa, Ontario. 

Sir,— 

Your Board of Conciliation and In- 
vestigation established herein have the 
honour to report as follows: 

Your Board met and organized at the 
Court House, Peterborough, on the eigh- 
teenth day of February, 1920. The mem- 
bers of the Board: James G. Merrick, 
Fred’ Bancroft and Edward C. S. 
Huycke, were all prseent, and having 
been duly sworn, proceeded with the in- . 
vestigation. Notice of the meeting had 
been given to those interested, and at 
the sessions the employers were repre- 
sented by Mr. George W. Watts and 
Mr. E. G. Patterson, and the employees 


- 
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by Mr. John Noble and Mr. William 
Houston. We visited the shops, inspect- 
ed the kind of work done and conversed 
with a number of the workmen inter- 
ested. 


The Board was in session on the eigh- 
teenth (18th), nineteenth (19th), twen- 
tieth (20th), twenty-fourth (24th), 
twenty-fifth (25th), twenty-sixth (26th) 
days of February, and March 8rd, 1920, 
the first three days at the Court House, 
Peterborough, and the rest of the sit- 
tings in Toronto. 


The demands of the employees were 
as follows: ° 


1. Twenty per cent increase of 


wages. 


2. A minimum rate of fifty cents 
(50c.) per hour to all men in 
winding department after three 
(3) months’ service. 


3. That seniority in department 
shall prevail. All senior men to 
be given preference over. men 
starting from gate. 


4. Time and one-half for overtime 
up until 10 p.m. Double time 
after 10 p.m. Double time for 
Sundays and all holidays. 


o. No employee in winding depart- 
ment to be changed from day to 
night shift for a period of less 
than one week. 


The representatives on both sides, 
though courteous throughout, were firm, 
_and it was found impossible to get them 
to agree on a settlement of their differ- 
ences, though such _ settlement was 
strongly and frequently suggested by 
members of the Board. ‘ 

As shown by the record a 10 per cent 
all-round increase had been offered by 
the employer prior to the strike, but 
such offer was formally withdrawn at 
the sittings of the Board. 

Your Board having heard all the evi- 
dence given and arguments advanced, 
beg to recommend as follows: 

1. We recommend an increase of 
fifteen per cent (15%) over present rate 
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of wages, such increase to date from 
the sixth (6th) day of January, 1920. 


This increased rate to remain in force 


for one year from said sixth (6th) day 


of January, 1920. 
2. We do not see fit to recommend a 


minimum rate of wages in this depart- 


ment as demanded. 


3. As to this demand we found after 
discussion and explanations that the par- 
ties were really in accord as to it and 
any trouble has been apparently the re- 
sult of misunderstanding, 


In case it should be necessary your 
Board recommends that the men senior 
in length of service in the department 
be given preference and promotion 
therein, provided their skill, ability and 
fidelity warrant it. 


4. Some difficulty arose over this mat- 
ter. The Company does now pay and 
is willing to pay the overtime rates de- 
manded to these employees except to 
those working on what is known as their 
premium plan. This plan estimates a 
fixed time for a fixed piece of work and 
pays for it accordingly. If the em- 
ployee does it in less time than that 
fixed he is so much the gainer. The em- 
ployee claims he should be allowed over- 
time rates on this as well as any other 
work. The employer dissents, claiming 
that by such action the employee would 
get the double advantage of the premium 
preference and the excess overtime 


wages. 


We found in conversation with the 
interested parties that both sides are 
now dissatisfied with this premium, plan, 
or say they are. The employees claim 
the time limit for piece work is so ar- 
ranged that they can get little or no 
benefit from it, work they ever so stead- 
ily and hard. The employers say the 
employees generally do not try to earn 
the premium and by concerted pre- 
arrangement or understanding take at 
least full time at their piece work. 

In view of this most regrettable con- 
dition of affairs, we recommend that this 
premium plan be discontinued and that 
the overtime rates asked for in No. 4 
be granted to all. 
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5. The difficulty causing this demand 
we find was caused wholly by misunder- 
standing and inadvertence. The parties 
practically agreed in our presence as to 
it. Some men called to do night work, 
worked say Monday and Tuesday nights 
and the days of Thursday, Friday and 
Saturday (half-day), a total of forty- 
three (43) hours instead of the ordinary 
fifty (50) hour week through no fault 
of the employees. This is unfair and 
we believe unintentional, and the em- 
ployer promised and we recommend 
that such be not allowed to recur, and 
that any employee doing night work at 
the request of the Company part of the 
week be paid his full fifty-hour week’s 
wages, even though he actually puts in 
less time as the result of doing such 
night work. 

A further question arose during the 
discussions about two young women 
working as armature winders and their 
wages which are less than some of the 
men received, it is said, for similar work. 
These women did not go out on strike 
but an informal demand was made that 
they be paid wages equal to the men’s. 
We recommend this as fair and it should 
be done in so far as they do similar 
work to the men and are equally efficient. 
Their names are: Miss Noyse and Miss 
Shaw. 


The men whose names are hereunder 
written are those affected by this report: 
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Messrs. Lawless, O’Neil, Hughes, Morri- 
son, Jeffrey, Martin, Welsh, Bickel, 
Robinson, LaPlante, Gutterson, Palmer, 
Halpin, Menzies, Killenbeck, Sullivan, 
Reader, Snowcroft, Hiltz, Harris, Stew- 
art, Lang, Petty, Cullen, Hargrove, Pear- 
son, White, Abbott and Houston. 

Fred Bancroft joins in this report, 
with the exception of the two proposals 
referring to a minimum rate and term 
of the award, and recommends that the 
lowest rate for any of these employees 
shall be fifty cents (50c.) per hour after 
three months’ service; and that the in- 
creased rates for all remain in effect 
from Jan. 6th, 1920, for three months 
thereafter, until thirty days’ notice is 
given in writing, by either party desir- 
ing, to change it, to the other. 

J. G. Merrick joins in the report with 
the exception of the increase in wages 
and recommends an increase of ten per 
cent (10%) and also adds a reservation 
regarding the wages proposed for the 
two women. 


All of which is respectfully submitted. 


(Sg¢d.) Epwarp C. 8. Huyckg, 
_ Chairman. 
(Sgd.) Freep BANncrort, 
Member. = 
(Sgd.) James G. MErrRioK, 
' Member. 


Dated March 4th, 1920. 


\ 


Report of Board in Dispute between the Corporation of Ottawa and its civic 
employees. 


REPORT was received from the 
Board established to deal with the 
dispute between the Corporation of Ot- 
tawa and certain of its employees, being 
members of Civic Employees’ Federal 


Labour Union No. 15. The employer 
in this case being a municipality, a 
Board could be established only upon 
the joint consent of the disputants. The 


consent of the city was received and a 


Board was established composed as fol- 


lows: His Honour Judge R. D. Gunn, 
Ottawa, chairman, appointed by the 
Minister in the absence of a joint recom- 
mendation from the other two members, 
Messrs. Ainslie W. Greene, Ottawa, and 


Fred Bancroft, Toronto, nominees of 


the city and employees respectively. The 

report was signed by the chairman and 

Mr. Bancroft, a minority report being 

presented by Mr. Greene. Both reports 

were accompanied by recommendations 

as to settlement and proposed schedules. 
i \ 


» 


Paar 





~ Union, representing the Employees. 


AprRin, 1920 
A Report of Board. 


In the matter of. the Industrial Disputes 
Investigation Act and ‘of a dispute 
*between the Corporation of the 
City of Ottawa, employers, and its 
Civic Employees, Members of Fe- 

_ deral Union No. 15, employees. 


To the Honourable, _ ma 
Senator G. D. Robertson, 
Minister of Labour, Ottawa. 


The Board, to investigate the dispute 
set out in the application to your Depart- 
ment appointed upon the consent of the 


, employers convened at the City of 


Ottawa in the City Hall on the 24th day 
of March, A.D., 1920, and following 
days, and were attended “by His Wor- 
ship, Harold Fisher, Mayor; Mr. Mc- 
Callum, Engineer and Commissioner of 
Works; Assistant City Engineer Ask- 
with, and Assistant Waterworks. En- 
gineer Macdonald, of the said city, re- 
presenting the employers; and Mr. Ed- 


ward Travers, President, and Mr. C. J. 


Clarke, Secretary, of Local. Union No. 
15, of the Civic Employees Federal 
It 
was represented on behalf of the em- 
ployees that there were in or about 150 
men affected directhy in the dispute, and 
that many of them were and had been 
in the service and employment of the 


city for many years and were paid: 
‘monthly rates, while others were long 


in the service of the city and were paid 
an hourly rate and all were members of 
the aforesaid local union of organized 
labour. 


It further was Heros that a sche- 
dule of rates of pay was submitted on be- 


half of the employees to the Commission- 


er of Works of the city during the month 
of January last past, and was under his 
consideration for some time, and was 
theh submitted to the Board ‘of Control 
with his recommendation for their ap- 
proval, and endorsation. 


_ It will be conceded also that as the 


employees paid an hourly rate and under 


consideration are the smaller percentage 


of that class of employee finding em- 
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ployment during the operating season 
with the city, and that the Board of 
Control had to consider the rates of pay, 
having in view such additional force 
and that the question of rates for these 
employees was under discussion often 
between the employees and the Board of 
Control prior to those proceedings, but 
no adjustment satisfactory to the par- 
ties was reached. 

. After ascertaining the nature and 
extent of thé matters in dispute, it ap- 


. peared that it was desirable -that fur- 


ther conference between the parties 
“should take place, and it did, without 
reporting any beneficial results, and the 
statements of a number of the employees 
in the several different classes were 
heard by the Board, and it was again the 
opinion of- all concerned that other 
efforts to reach a working agreement 
between the parties might produce 
desirable results. 


This serious conference took place at 
the express suggestion of this Board, 
with approval of all parties, and the whole - 
schedule was fully considered therein, 
and it was then reported to this Board 


that as all offers of adjustment were not 


accepted, that neither party was bound 
by any offers made and accepted, and in 
view of the conditions under which such 
offers of settlement were made and 
accepted, the evidence of the results of 
the conference, although it was stated 
that it left but little in dispute, was 
denied to this Board or any of its mem- 
bers, thus destroying all efforts at con- 
ciliation and both parties retreated to 
their own camps. 


|The undersigned members of the 
Board are of the opinion that it would 
have been in the best interests of all 
parties, had a full and frank statement 
of the rates of pay that had been agreed 
upon at the conference been submitted 
to this Board, but objection being taken 
to such course, this Board proceeded 
without that valuable information. 


It is significant and perhaps worthy of 
remark that no one representing the em- 
ployers took the ground that none of the 
increases desired in the rates should be 
granted, but all seemed to concede that 
increases should be made, and only the ~ 


7“ 
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question as to the amount thereof was 
discussed. 


It does appear that the increases in 
rate of pay sought by the employees are 
based almost entirely on the ever-re- 
peated contention that the cost of 
living and rent and incidental expenses 
have very materially increased and con- 
tinue to do so and that similar rates are 
paid for similar services by other em- 
ployers of labour in this vicinity, and 
that increases have been granted re- 
cently to the other employees of the 
city in other capacities. 


Under these circumstances above set 
out and no complaint being made upon 
the ability, efficiency and qualification 
of any of the employees, after the most 
careful and sincere consideration of the 
evidence, information, representations 
and contentions of the respective par- 
ties, and their witnesses, the under- 
signed members of this Board have de- 
cided to recommend that the monthly 
and yearly rates of pay set out in schedule 
‘‘A”’ hereto be the rates payable monthly 


to the members of the different classes of . 


employees named therein, and further 
recommend ~that the same be made 
effective from and after the 3lst of 
December, A.D., 1919, for the present 
year. - 7 

The undersigned members of this 
Board do further state that they have 
decided to recommend that the rates 
of pay set out in schedule ‘“‘B”’ hereto, 
be the rates to be paid for the class of 
employees therein mentioned, who are 
classed as. hourly paid employees and 
would recommend that the same be- 
come effective from and after the first 
day of March, A.D., 1920, and for the 


present year. 
Dated at Ottawa this 3rd day of April, 
A.D., 1920, and respectfully submitted. 


(Sed.) R. D. Gunn, 
Chairman. 


(Sgd.) Frep Bancrort, 
Member for employees. 
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SCHEDULE “A” TO REPORT 


Class and Name Monthly 
rate. 

Lemieux Island :— 

Tipig ee te ae oe $150.00 

 Mathenson:./.2 sis oe: 150.00 

Cheney........ nate 150.00 

Moodie, F..W 0.5 2... IEE O6 
Transformers :— 

CVINS 4-3 3 ee ae 125.00 
McNally: see 125.00 
Clarke, Wasi eye: 125.00 

Hypo Station :— 
Helmer oo a 412°50 
Golitgon  7erc wey ee 112.50 
SERIETU yuk tiek ree 112.50 
Crappins oii se ee 112.50 
Queen St. Station :— 

BAINES MOS eer ae 2 150.00 
Nitra ao eee 125.00 
Gainey chem es 125.00 
IM Cirathieie acter ee 125.00 
OAKEY 62. ou ees 110.00 

Booster Station :— 
pitanley. 62 uitor aa 116.66 
Tibe eo Spent sae 116.66 
Comfort Cabins:— 
Racine: Sie 110.00 
Devidson< sehen aea:. 110.00 
Turn-cocks 
BEORGe ie oe, Pee sore Lie 
MeGurran’: 600, T2THSS 
COMER i a aie, 121433 
IWMeBridett actos ate ee 121333 
Store Clerks :— 
Kennedy i ei 130.00 
Bambrickis (2) eee 112.00 
Waste Water Inspectors :— 
eee ine Bee Vitel AO 
O’Brien. . Fast 1 SI EOLOO 
Pinards; 0 eee 110.00 
Meter Shop :— 
Clariant’ ha errr 141.66 
‘Praversie a Aro ae 120.00 
Water Works Foremen :— 
Purdy ih 2 ata ee 150.00 
FLORES: . Seni en ee 133 33 
Oma al hee Re ees aa 129.16 
PICTHONG hee ewe Gee: 110.00 
Specials (2)...c. oes Nee 
Shops :— 
Mooney, foreman..... 133.33 
Milner, blacksmith.... 125.00 
Mills, blacksmith... .. 120.83 
Fournier, blacksmith.. 120.83 
Dible, carpenter...... 125.00 
Warner, machinist. . 160.00 


Annual 
rate. ~ 


$1,800.00 
1,800.00 
1,800.00 
1,700.00 


1,500.00 
1,500.00 
1,500.00 


1,350.00 
1,350.00 
1,350.00 


- 1,350.00 


1,800.00 
1,500.00 
1,500.00 
1,500.00 
1,320.00 


1,400.00 
1,400.00 


1,456.00 


1,456.00 
1,456.00 


~ 1,456.00 


1,560.00. 


1,344.00 


1,320.00 
1,320.00 
1,320.00 


1,700.00 
1,440.00 


1,800.00 
1,600.00 
1,550.00 


1,320.00. 


$6.00 
per day. 


1,600.00 


1,500.00 
1,450.00 
1,450.00 
1,500.00 
1,920.00 
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Class and Name Monthly — Annual 
rate. _rate. 

Vick ehelper 8 Sorc 116.66 1,400.00 
Garage Men:—. 

TRACING ix toes teste Gog 130.00 1,560.00 

DUnnIwaN oor aan ae TAD BAB a of 1,400.00 
Ford Truck Drivers: 

PEETODIA VER Oa e 116.66 1,400.00 

Bit unig bs eel et Paar gee 116.66 1,400.00 

Sewer works :— 
arina ig teeta. 130.00 1,560.00 
‘Ward foremen :— 

Sherwood ¢...45..6% 4.4 130.00 1,560.00 
LET Cee aoa amet 130.00 1,560.00 
BOeklande ssc wis. 130.00 1,560.00 
Connells sinks et oye 130.00 1,560.00 
BPALT Ai ee Ih S's 1380.00 1,560.00 

0 Se Sie eate eal ae a RE 130.00 1,560.00 
SURE TAN (3) es iaeege actipes Dame gare 130.00 1,560.00 
iy GTR e gegen mem 130.00 1,560.00 
BAER ee eet). Pe. 130.00 1,560.00 


SCHEDULE “B” | 


Hourly Rates. 


POMOOUTETS POU iy fi id Sivacele Gates be 58 cents 
_ Main Pipe layers:— 
AIDEN gy 21 Ne SARI RCT = Sern aoe a Ob snes 
MEMEIVAT oka te Se nak ee OKs 
EDICT ANS Sh OE 2 gk 5 ae Naples: 
BECO a te ernest Biase Wik Opn. 
ai eerie hee eee Sea ye a 
ELODS oie et BANE Spent Deg Ae a arlN ee Gori 
PN TH Gpea trae) aes oes oes pos GS-56, 
FOE DUENE aie’ Soe cpicescty ho eincince Garinnae 
SENOMBSON Wea a woe awa te Oo xs 
Service pipe layers:— 
Let Pace) 1 Ripert CUE es ie sear ae Ghee 
RPC ATA Ged, Can, aS A ccd piles agen s Gort. 
SLEVIN: Boge ain ee a Pag Gorse 
PIOUGIING Gee this asi ces oS Saree. wo Si peace 
POUPNION See wee i os cet maxi Coca: 
Garage workmen :— 
Taber. Pep BaN tip acco PEE tie aon Dats 
Flusher driver :— 
PES La te lea oath parabens a ae TDi: 
ear ere doe ses ee ee $5.60 
. per day 


Minority Report 


In the matter of the Industrial Disputes 
Investigation Act and of a dispute 
between the Corporation of the 
City of Ottawa, employers; and 
its Civic Employees, Members of 
Federal Union No. 15, employees. 
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To the Honourable 
Senator G. D. Robertson, 
Minister of Labour, 
Ottawa, Ontario. 


His Honour, Judge Gunn, has sub- 
mitted to me the report prepared by him 
and forwarded since to you after I had 
declined to sign the same. 


He has covered the general history of 
the proceedings of the Board of Conci- 
liation so that it is not necessary for me 
to deal with that other than in regard 
to some aspects of the report with which. 
I cannot quite agree. 


Prior to the appointment of the Board 
of Conciliation the Board of Control 
submitted to the Union a schedule of 
rates of pay considerably in advance 
of those now paid. Representatives of 
the City protested against this schedule 
being used before the Board of Con- 
ciliation and contended that the present 
rates of pay should be considered on the 
one hand and the demands of the Union 
on the other hand, the fair function of 


the Board being to find some common 


meeting ground if possible between these 
two points. The objection was that the 
offer of the Board of Control was in all 
cases being taken as a minimum and the 
fact of considerable increases having 
been offered by the Board of Control 
more or less lost sight of. 


I would refer to the following para- 
graph of the majority report, (I have 
been informed since that Mr. Bancroft 
has concurred with Judge Gunn in his 
report), “It is significant and perhaps 
worthy of remark that no one represent- 
ing the employers took the ground that 
none of the increases desired in the rates 
should be granted, but. all seemed to 
concede that increases should be made, 
and only the question as to the amount 
thereof was discussed.”’ 


If this statement is with reference to 


the present rates of pay it is absolutely 
correct but if it refers to the rates of pay 


offered by the Board of Control it is, in 


my opinion, not correct except in the 
case of one or two individual employees. 


io i 
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In my opinion it should be borne in 
mind that the Board of Control is not 
in the same position as the ordinary em- 
ployer of labour. In the first place none 
of the increases granted affect the indi- 
vidual pockets of the members of: the 
Board of Control, as is the case with the 
private employer granting increases to 
his employees. In the next place the 
position of the Board of Control is such 
that there is every inducement for them 


to be fair and even generous in fixing the 


rates of pay. 

“The case of the employees was based 
almost entirely on the increased cost of 
living, but no satisfactory evidence as to 
what the percentage of increase in the 
past year had been was given. Such evi- 
dence as was submitted by the em- 
ployees with regard to rates of pay in 
similar employments referred almost 
altogether to pending discussions be- 
tween employers and employees as to 
rates which should come into force on 
the Ist May next. If my notes on the 
evidence are correct there was no spe- 
cific evidence as to any agreement in 
these cases having yet been reached. 
Evidenced submitted by the City as-to 
rates of pay in similar employments in 
Ottawa. would in my opinion point to 
the fact that the offers made by the 
Board of Control are in advance of rates 
at present paid by private employers. 

~The largest body, of men affected is the 
labourers, who are at the present time 
being paid 45 cents an hour. The offer 
of the Board of Control was 52 cents an 
hour. It has apparently been customary 
for some years past that City labourers 
should be paid 5 cents an hour Jess than 
the Builders’ Trades labourers, as the 
latter are looked upon as_ partially 
skilled and their employment is, -of 
course, not as steady as that of a City 
labourer. The Builders’ Trades la- 
bourers are at the present time receiving 
50 cents an hour, but negotiations are 
in progress for a change in this rate. 
The rate paid to City labourers should 
be within 5 cents of the rate settled as 
of May Ist, 1920, for Builders’ Trades 
labourers. 

I have placed in the schedule attached 
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be 


to my report the sum of 52 cents an 
hour for labourers, but the above clause 
should be considered as aves to the 
same, - 3 
The same Pile would epi with re- 
gard to main pipe layers and service pipe 
layers. For some time past there has 
been a spread of 5 cents between the or- _ 


_dinary labourer and these men, that is 


the pipe layers of both classes have been 
paid. the same as the Builders’ Trades, — 
labourers. Consequently if the rate ~ 
settled for_ Builders’ Trades labourers 
on May Ist is more than 57 cents the 
rates of pipe layers should be increased. 
accordingly. : 

The rates of pay for outside employees 
of the City have apparently been nearly 
always settled in March or April of each 
year, rather than as of the first of the 
year. The evidence of the employees was” 
directed almost entirely towards rates 
of pay which would come into force on 
May ist next, and living conditions ag 
they would be on May Ist next, a large 
amount of the evidence being given to ° 
prove the increases in rent which will 
take place on ‘May. Ist<: #24 

In viewjof all the circumstances it 
would seem to me eminently fair to the 
employees that all the rates of increase 
should date from March Ist, 1920. . 

Appended hereto is a schedule of rates 
which in my opinion are fair and I would — 
recommend that the same become effec- 


tive, from and after the first day of 


March, A.D., 1920. the rates for la-- 
bourers and pipe layers being subject 
to increase as dealt with above. 


Dated at Ottawa this fifth day of 
April, A.D., 1920, and respectiully sub- 
mitted. — 


(Sed.) 


AINSLIE W. GREENE, 
_Member for Employers 





‘% 


“ 
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SCHEDULE- ~~ 
Class and Name is Monthly 
wage. 

Lemieux Island :— 

ACA ELS oor Peet atite eM Pavers a $145.83 

WNLaLNGSON or ee 143 .83 

GRE EV eae Os Say ee 145.83 

Moodiewite W.. .ah. Sets Poin a3: 141.66 
Transformer Station :— 

GREETS eer cn etnias ate ee 125.00 

“AG RSL EY LS i seam Ea) RY ae 125.00 

laprer rer ei ae eS ees 125.00 
Hypo Station :— 

CUS TSS) eater Ca 108.33 

CEOUPCONE sie, Seki ho ae a 108: 33 

“Paritieet enn ao shies eS Fe 108.33 

gh a) on Omang ay Ue PRA Rana Aaa x 108.33 
Queen Street Pump House:— 

PSAEN ES eae  rha ns oo Vee Gk 145.83 

DEMEERY setae Nae oe Oy Ons kee 125.00 

JOON TEEN ROR Re < NS agi - ea i BA A aa 125.00 

We CCATS oa es ee Ree 5 a CS: 125.00 

POU EV So hs, v atke Balai ce: sacs 110.00 
Booster Staton :— 

IMC ratte Lice neath: «ase wel 116.66 

PRICE eros A aes aD aa Le L666 
Comfort Station :— 
op Tr ieee ee ia ee Rn 110.00 
POAMIGROM er te ore FA oe 110.00 
Stores i 

SOratOn Vl nirs SAR Rc: Yale Magee Me ~~ 125.00 

PSAIOTIC Sr Thies aS Pl: 110.00 
Foremen Water Works:— 

Leg WES C7 01318 A RRO Roe ieee aaa 141.66 

Howse...... BEAR Sees Oy yc ah 125.00 

SCOR iy: ty op PO RRE SS TE CS aR em be Sd a 127.50 

bE OYO)a ues 2 AS ra ae 110.00 
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Class and Name. Monthly 
wage. 
Tap Inspectors :— 
EN ae st Re ass aed. kr 110.00 
(Bo Ba ig FO) Hie a ed alec ncodi ae a ot A 110.00 
IPIVET CRs i ke ten te tee vo ag eas 110.00 
Meter Shop :— 

Clare OMe tec eae Boke. eae tor 135.00 

TTAVCrN tes en ee ae eee ee 110.00 
Turncocks :— 

BOR Roes: Sie on hd ew linden eee ete 119.16 

IWECGEPT OTe ee ee a nek ae ce te 119.16 

Collier ose re ee as Se 119.16 

MeBrides, Sais t aa eee 119.16 
Shops :— 

NIOONEY S41 Le ee. te ee eee 130.00 

WViiliney oe aa 2. eee Ney Rae eee a 120.00 

INL Sadan te ote, toda a8 See eaten 120.00 

HOtENIeT 7 Woh et eh eg A te ae 120.00 

PID IES Do ee tenet ee ee ee 120.00 

Warnerier axe 5 Se Sete ee ee ae 160.00 

Va ey OU abate eet Chota Sire coe 110.00 
Garage :— 

Raemecs tie lee cere 130.00 

Teheran VE ess ts | nln Ue .65 

an hour 

DINNIG aN a hk apetta cet ae 110.00 
Ford 'Fruck Drivers :— 

Tremblay....... OVD ERT Pca ei 116.66 

PARVIS (i es ORE Ste he 116.66 
Sewer Work :— 

CTS pee ea pean ie eae es 125.00 
Wards toreman. cr pitess ences act 125.00 


HADOUPETS (ie oe eee esl 52 an hour ) * 
Main Pipe Layers........... [Oe 
Service Pipe Layers.......... Ha Yee ook 
Phisher drivers. 2. tase) .65 an hour. 
CAPTCLS a Luks os aa eyes 5.60 a day. 


*“All subject to increase depending on rate 
established for Builders’ Trades Labourers.” 


Supplementary Report of Board in Dispute between the Bedford Con- 
struction Company, St. John, N.B., and certain of its employees 
engaged on the Courtenay Bay Harbour contract 


jie was eeanis found, necessary by the 

Department of Labour to reconvene 
the Board of Conciliation and Investi- 
gation which was established in Sep- 


tember last to deal with the dispute be- 


tween the Bedford Construction Com- 


pany, St. John, N.B., and certain of its 


employees engaged on the Courtenay 
Bay Harbour contract. The Board was 
composed as follows: .Sir Ezekiel Mc- 


Leod, St. John, chairman, appointed by 
the Minister in the absence of a joint 
recommendation from the other two 
members, Brigadier General C. L. Her- 
vey, Montreal, and Mr. James E. Tighe, 
St. John, nominees of the company and 
employees respectively. The findings of 
the Board dated October 1, 1919, (see 
pp. 1149-1151, Lasour Gazerre, ‘Octo- 
ber, 1919), left some doubt as to ‘the in- 
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terpretation of the clause relating to the 
ten-hour day. The supplementary find- 
ings were unanimous and favoured the 
company’s interpretation of the clause 
in question. 


Report of Board 


In the matter of the Industrial Disputes 
Investigation Act, 1907, and a dis- 
pute between the Bedford Construc- 
tion Company, St. John, N.B., em- 
ployer, and certain of its employees. 


St. John, N.B., March 20, 1920. 


To the 
Honourable Gideon D. Robertson, 
Minister of Labour. 

Sit 

The Conciliation Board which was 
established in the above matter in the 
month of August last was by your re- 
quest re-convened and had a hearing 
yesterday and to-day, for the purpose 
of dealing with a dispute that had 
arisen between the Company and its 
employees, concerning the meaning of 
the findings of this Board made -on the 
25th September, 1919, regarding the 
ten-hour clause in the said award. The 
Company was represented by its Gen- 
eral Manager, and the employees by Mr. 
Christie, who is a member of what they 
term their Grievance Committee. 

The complaint of the employees was 
that during about three months of the 
past winter they only worked nine hours, 
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and received pay for nine hours. 
the first of the present month they have 
been working ten hours and receiving 
pay for ten hours. 
part claimed that it could only work 
with safety during daylight, and ‘that 
during these three months they could 
only work nine hours by daylight, and 
this was admitted to be the fact by the 


‘representative of the employees. The 


work itself is somewhat dangerous, and 
the representative of the Company said 
it would be very expensive to install 
lighting to enable them to work at night 
and also be more dangerous. 

The Board agreed with the contention 
of the Company that during these 
months they ean only with safety work 
the nine hours, and-that they should be 
only paid for the hours they work, and 
its interpretation of the clause with re- 
ference to the ten hours is that ten hours 
was as long as thé employees could be 
asked to work at the regular rate of 
wages. Any time they worked over that 
was to be paid for as previded an the 
award, that is, they should be allowed 
time and a haif for all overtime. 


The Board recommends that the ien 
hours a day be continued so long as 
weather and conditions permit. 


All of which is respectfully submitted. 
(Sed.) E. McLeop, 


Chairman. 
(Sed.) C. L. Hervey.” 
(Sed.) J. EH. Tienes. 


INDUSTRIAL COMMISSION 


AEAST from the proceedings under the 

Industrial Disputes Investigation 
Act, there were also during the month 
of March proceedings under the In- 
quiries Act. 

An application had been received 
from certain of the employees of various 
firms in Vancouver, B.C., members of 
the General Cartage and Warehouse- 
men’s Association of British Columbia, 
being members of Local No. 655, Inter- 


national Brotherhood of Teamsters, 


Chauffeurs, Stablemen and Helpers. As 
this industry did not fall within the 
scope of the Industrial Disputes Inves- 
tigation Act, a Board could be estab- 
lished only upon receipt of the consent 
of the employers. This consent was not 
given. Consideration of the situation,. 
however, by the Minister of Labour, re- 
sulted in the reference of the dispute to 
a Royal Commission, appointed under 
the Inquiries Act. The Rev. W. H. 


APRIL, 1920 — 


Since — 


The Company on its © 


_ APRIL, 1920 


Vance, of Vancouver, was appointed as 
Commissioner to hold and conduct this 
" inquiry, and to report and make recom- 
mendations to the Minister of Labour 
with respect to the means of an amicable 
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adjustment. The report of the Commis- 
sloner was accompanied by a new sche- 
dule of wages and working conditions 
which has been adopted by both parties 
to the dispute. 


Report of Royal Commission appointed under the Inquiries Act to investigate the. 
dispute between the members of the General Cartage and Warehousemen’s 
Association of British Columbia, Vancouver, B.C., and certain 
- of their employees. 


To the Honourable 
Gideon D. Robertson, 
~ Minister of Labour, Ottawa. 


On March 5th the undersigned was 
appointed a commission to investigate 
and report upon the above-mentioned 
dispute. Three public sessions were held 
and several days were spent in negotia- 
ting a basis of working conditions agree- 
able to both parties. 

F. D. Cross represented the General 
Cartage Association while Birt Showler 
represented the Union. 


On October Ist, 1918, an agreement 
was signed between the Association and 
the Union and continued in force until 
June 8rd, 1919, when the members of - 
the Union joined the local sympathetic 
strike, thereby breaking the agreement. 
At the conclusion of the strike the men 
returned to work as individuals, the 
Union was reorganized and on several 
occasions requested a conference with 
the Association, but their requests were 
either refused or ignored. The Associa- 
tion claimed that the Union had broken 
the agreement and was unworthy of 
further confidence. The Union claimed 
that its action was due to the influence 
of men no longer in control. 

On February 13th the Union applied 
for a Board of Conciliation and In- 
vestigation. As the Association would 
not agree to this the undersigned was- 
appointed a commission to enquire into 
the matter. 

_ The Association and the Union were 
found to be in agreement on the follow- 
ing points, in the former contract:— 

The right of employers to dismiss 
incompetent employees; non-discrimi- 
nation against members of the Union; 
holidays; hours of work; overtime and 


conference, and proportionate increases 


of wages whenever it could be shown 
that the cost of living had increased 
seven and a half per cent. 


The Association had already granted 
the increased wage scale asked for when 
appllication was made for the Board of 
Conciliation and Investigation. The 
Association further agreed to recognize 
the Union. 


The Union agreed to the “open shop’’, 
to a declaration against sympathetic 


‘strikes and to conferences and propor- 


tionate decreases in wages whenever the 
cost of living could: be shown to have 
decreased seven and a half per cent. 


A basis of working conditions em- 
bodying these points was drawn up and 
consented to by both parties. Letters 
indicating its acceptance were received 
from E. A. Quigley, Secretary of the 
Association, and Birt Showler, Business 
Agent of the Union. . 


I enclose herewith a copy of the basis 
of working conditions together with the 
above-mentioned letters of acceptance, 
the transcript of the evidence taken at 
the public sessions and certain exhibits. 


(Signed) W. H. VANCE, 


% Commissioner. 


The following is accepted as a basis of 
working conditions between the members of the 
“General Cartage Association’’, hereinafter 
designated as the ‘‘Employers’’ and the In- 
ternational Brotherhood of Teamsters, Chauf- 
feurs, Stablemen and Helpers, Local No. 655, 
of Vancouver, B.C., hereinafter designated as 
the ‘‘Hmployees.’’ 


Section 1: 


All, employees shall receive regular wages 
as set forth in this agreement. 
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Section 2: 
The Employers hereby reserve the right to 


discharge any man in their employ if his work 
is not satisfactory. 


Section 8: 


No workman shall be discharged or dis- 
criminated against for upholding recognized 
principles of organized labour. Any man who 
_works under the instructions of the Employees 


“or who serves on a Committee of the Em- 


ployees shall not lose his position nor be dis- 
criminated against for this reason. 


Section 4: 


The following days shall be considered as 
holidays :— 
New Year’s Day, 
Good Friday, 
May 24th, 
July 1st, 
Labour Day, 
Thanksgiving Day, 
Christmas Day. 


It is understood that the Employers shall not 
be required to pay Employees for holidays de- 
signated in this section when such Employees 
do not work. 


Section &: . 


Nine (9) hours shall constitute a day’s work 
to be performed between the hours of seven 
(7) A.M. and six (6) P.M. Time to start 
when driver arrives at barn (optional with em- 
ployer) 7 to 8 A.M. Overtime to be all work 
performed in excess of the maximum number 
of hours provided for. Time and one-half 
for all time in excess of the above, including 
Sunday and the holidays mentioned in section 
4, unless otherwise arranged. When a driver 
takes out a team for one-half day or less, he 
shall receive one-half-day’s pay; over one- 
half day and less than one full day, he shall 
receive a full day’s pay. Any regular man 
ordered to report for duty in morning or held 
waiting subject to orders, shall receive one- 
half day’s pay. 


Section 6: 


No employee who prior to the date of his 
agreement was receiving more than the rate 
of wages in the schedule set forth in this 
agreement, or working less hours’ than 
stipulated herein, shall suffer a reduction of 
Wages or increase of hours because of the 
adoption of this basis of working conditions. 


s 


Section 7: 


In case a dispute arises between an Em- 
ployer and an Employee affecting their mutual 
relations, the matter shall be referred to a 
committee of three (3) and consultation must 
be had with a like committee of the other 


party before action is taken thereon, and in | 


no case shall final action be had in any such 
matter until two weeks have elapsed. Two 
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at least of the members of the respective 
committees shall be actual Employers or Em- 
ployees. 


A permanent Committee of both Employers 
and Employees shall be elected and shall meet 
once a month for the discussion of all matters 
pertaining to the joint welfare of the industry. 


It is agreed that there shall be no cessation 
of work or lockouts during the life of~this 
agreement. 


It is further agreed that in the event of a 
strike among the employees of any firm with 
which Employer is doing business, the Em- 
ployers will not ask the Employees to per- 
form any labour they do not ordinarily perform 
and the Employees agree to perform their 
usual work as if such strike did not exist. 


Section 8: 


The Employees are not in favour of sym- 
pathetic strikes and will do everything they ean 
to avoid them. ae 


Section 93: 


The following is the minimum scale of wages 
which shall be paid: 


Draymen— Tho: 
6,000 pounds and over .,........ $5.00 
under.6,000- pounds 57, “74 ser 4.75 
Furniture drivers— 
(Three horses)... coc4u. gates hee 5.25 
CT Wo MOrses 20 Si. u Noes cee cee 5.00 
(Autos 146 to'3 tons). Ja wien 5.00 | 
(Autos! over\3 tons)... 66s 5.50 
Piano crew ........ aA diss pe ah Rees a 5.00 
Baggage wagons drivers— 
(Single: Horses):.., eae reeercs ise ee 4.00 
(Deas) rt xic\sip solo aoc OR ee ade 4.50 
CAUGOS Jo) Sits aba os een ae eae er eae 5.00 
Coal. wagon sdrivers y. sn oahn wer ees 3.25 
AUTOS: 
Ford parcel delivery -.....6..... 2. 4,25 
One ton and under 2% tons ..... 4.75 
Two and one-half tons and under 4 
ONS 2s Maree shreds. os ee eee 5.00 
4 TOUS ANG LOVE i Salesian wishin aetna 5.50 
HELPERS: aN 
COB et a eae omaha cae pen eee 5.00 
Furniture (27 05 to ee a Os ees 5.00 
(seneral.ce s.¢ dsceyntts Reker Oe howe € 4.75 
Casual, less than one-half day, per ie 
TOUT atc ate cetnainrn aarti paca eae .75 
Dump wagon drivers ............ 5.00 
Wood wagon: drivers ............ 5.00 
Mail drivers (day shift) ......... 4.50 
Mail drivers (night shift).:...... 4.75 


Men without previous experience, 25 cents 


_per day less than above rates for a period of 


not more than one month. 


Overtime to be computed as follows: 15. 


minutes or over, one-half hour shall be allowed; 
45 minutes or over, one hour shall be allowed. 
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Section 10: 


Where it can be shown by the Employees 
that the cost of living has, according to the 
statistics furnished by the Department of La- 
bour in the Labour Gazette, increased 714 
per cent or over, the Employees shall be en- 
titled to a conference, and an increase in the 
wage rates corresponding to the increased cost 


of living. Where, on the other hand, it can be » 


shown by the Employers that the cost of 
living has, acording to the statistizs furnished 
by the Department of Labour, in the Labour 
Gazette, decreased 714 pcr cent’ or over, the 
Employers shall be entitled to a conference 
and a decrease in the wage rates corresponding 
to the decreased cost of living. 


Section 11: 


This basis of working conditions shall con- 
tinue in force and effect from the date of the 
signing thereof to the twenty-seventh day of 
March, A.D. 1921, and written notice of the 
intention of either party desiring any change 
to be made in the same~before the renewal 
thereof, together with the proposed change, not 
less than thirty (30) days prior to the ex- 
piration of same, and in case no such notice is 
given of the proposed change as provided for, 
it is expressly agreed that this arrangement 
shall remain in full force and effect until such 
notice is received. - 

Dated this twenty-seventh day of March, 
A.D. 1920. 

I hereby certify that the above is a true copy 
of the arrangement mutually arrived at. 


2 (Signed) W. H. Vancs, 
Commissioner. 
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GENERAL CARTAGE AND WAREHOUSEMEN’s As- 
SOCIATION OF B. C. 


Vancouver, B.C., March 27th, 1920. 
W. H. Vance, Commissioner, 
Vancouver, B.C. 


Dear Sir,— 

I have been authorized by the General Cart- 
age Association to notify you of their accept- 
ance of the ‘basis of working conditions be- 
tween the members of the ‘‘General Cartage 
Association,’’ hereinafter designated as the 
‘‘Employers’’ and the ‘‘International Brother- 
hood of Teamsters, Chauffeurs, Stablemen and 


_ Helpers, Local No. 655, of Vancouver, B.C.’? 


hereinafter designated as the ‘‘ Employees’? as 
signed by you this day. © 
Yours truly, 
(Signed) E,. A. QUIGLEY. 


INTERNATIONAL BROTHERHOOD OF TEAMSTERS, 
CHAUFFEURS, STABLEMEN AND HELPERS 
A. F. or L. Locat Union No. 655 
GENERAL TEAMSTERS AND 
CHAUFFEURS. 


587 Homer Street, 
Vancouver, B.C., 
' March 27th, 1920. 
W. H. Vance, Commissioner, 
Vancouver, B.C. 
Dear -Sir,— 

I have been authorized by the Interna- 
tional Brotherhood of Teamsters, Chauffeurs, 
Stablemen and Helpers to notify you of their 
acceptance of the basis of working conditions 
between the members of the ‘‘General Cartage 
Association,’’ hereinafter designated as the 
‘‘ Employers’’and‘‘ International Brotherhood 
of Teamsters, Chauffeurs, Stablemen and Help- 
ers’’ Local No. 655, of Vancouver, B.C., here- 
inafter designated as the ‘‘ Employees’? as sign- 
ed by you this day. ) 

Yours truly, 


(Signed) Birt SHOWLER, 
Secretary. 


PROCEEDINGS OF THE CANADIAN RAILWAY BOARD OF ADJUST- 
MENT No. 1 


ee Department has received eight 

new decisions of the Canadian Rail- 
way Board of Adjustment No. 1. Case 
No. 67 relates to the appointment of a 
telegraph operator to a position -on the 
Canadian National Railways (Eastern 
Lines). Case No. 68 has reference to the 
dismissal of a section foreman by the 


Grand Trunk Pacific Railway Company. 
Case No. 69 deals with the difference of 
opinion as to the application of Article 
3, Clause ‘‘F’,’’ of the C.P.R. Western 
Lines Trainmen’s Schedule. Cases Nos. 
70 and 71 relate to the dismissal of con- _ 
ductors of the Canadian Pacific Railway | 

(Western Lines). Case No. 72 deals with 
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a request of locomotive firemen and en- 
ginemen of the C.N.R. for a reduction 


in their period of duty. Case No. 73 has» 


reference to a request of locomotive fire- 
men of the Canadian National Railways 
for a reduction of the exemption period 
after which they are entitled to mini- 
mum passenger rates when held at term- 
inal points away from home. Case No. 
74 has reference to the dismissal of a 
conductor of the Canadian National 
Railways (Eastern Lines). 


Case No. 67.—The Canadian National Rail- 
ways (Eastern Lines) and The Order 
of Railroad Telegraphers 


A telegraph operator of the Canadian 
National Railways was senior applicant 
for a position that was vacant on his re- 
lease from overseas service. There was 
nothing against him in the matter of his 
own qualifications for the position, but 


he was advised by the Superintendent 


that his application could not be consi- 
dered, as his father was agent at the 
place where the vacancy existed. It was 
eontended by the railways that there was 
a standing rule that father and son 
could not be employed where one was 
under the jurisdiction of the other. The 
employees contended that failure to ap- 
point this applicant was a violation of 


the schedule and could in no way inter- 


fere with the best interests of the rail- 
way. 

The decision of the Board was as fol- 
lows: 


The Board decides that under the terms 
of the schedule, and in view of the conditions 
as they exist in this particular case, the 
claim of the Employees is sustained. 

The Board, however, recognizes that there 
are conditions, probably applying in the ma- 
jority of cases, under which relatives should 
not be permitted to work together either in 
the interest of the Railway or of the Em- 
ployees. 

Pending any change in the schedule defi- 
nitely establishing the basis on which such 
conditions shall be regulated, each case 
should be dealt with between the Railway 
and the Employees on its merits. 


Case No. 68.—The Grand Trunk Pacific 
Railway Company and the United 
Brotherhood of Maintenance of 
Way Employees 


A section foreman of the Grand Trunk 
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Pacific Railway Company was dismissed 
for alleged slighting of duty. The em- 
ployees contended that he was unjust? y 
discharged and that he should be rein- 
stated and paid for time lost. In its gen- 
eral statement the Board declared that 
the principal cause of the section fore- 
man’s dismissal was stated to be im- 
proper booking of time not worked by 
his gang. Other irregularities were also 
charged, but in the opinion of the Board 
the evidence and in fact the entire pres- 
entation of the case on both sides was 
unsatisfactory. Before the Board could 
undertake to arrive at a decision, definite 
information would be necessary as to the 
regulations in effect on the branch line 


where the section foreman was employed — 


relative to the sending in of the time 
sheet of the section forces; direct evid- 
ence as to the weather on March 10, 
when the section gang was found not to 
be working; information as to the way 


the record is taken and kept, and how . 


many times a month it was in order for 
the section foreman to go for supplies. 
The statements filed did not indicate that 
an investigation of the case was held or 
that any request for an investigation was 
made. 


The decision of the Board was as fol- 
lows: 


The Board, under the circumstances, con- 
siders that if an investigation of this case 
has not been held, that it would be desirable 
that an investigation be held so that charges 
of ‘‘irregularities’’? of a general nature be 
more definitely set out, and that evidence on 
them be taken and be available for the use 
of the Board, provided the result of the in- 
vestigation should make it necessary to refer 
the matter again to the Board. 


In the event of the parties wishing to again 


submit the matter, information along the 
lines mentioned should be presented jointly, 
if possible, but if this is not practicable, 
both parties should submit statements defi- 
nitely setting forth their position on the 
points of the case. 


Case No. 69.—The Canadian Pacific Rail- 
way Company (Western Lines) and the 
Order of Railway Conductors and the 
Brotherhood of Railroad Trainmen 


A difference of opinion arose as to the 
application of Article 3, Clause ‘‘F’,’’ of 
the Canadian Pacific Railway, Western 


x 
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Lines, Trainmen’s schedule which reads 
as follows: Pa 


When an unassigned crew is used in work 
train service for two calendar days or less, 
the crew will be paid through freight rates 
and under through freight conditions, ex- 
cepting that when the nature of the work is 
such that it is necessary for the crew to be 
run in and out of terminals it may do so 
without involving payment of run arounds 
or the crew being automatically released. If 
such a crew is tied up at a terminal it will 
take its turn out in the unassigned service. 


If an individual crew is used longer than 
two days in such service it will be paid un- 
- der work train conditions after the second 
calendar day, but all work train service of 
ten days’ duration or longer will be adver- 
tised and made a regular assignment. 


This rule will not apply should crew handle 
revenue freight. 


According to the general statement of 
-the Board it appears that prior to the 
adoption of the above clause in Febru- 
ary, 1918, it was the practice when pool 
crews were called for short-term work 
Service, to lay crews up on the line for 


rest periods, without pay. The employees _ 


contended that this practice imposed an 
unfair condition, at least in some eases, 
‘and claimed that through freight rates 
and conditions with respect to compen- 
sation should apply. The Company 
conceded the claim to the extent that 
rules and conditions as asked for should 
apply, with certain stated exceptions, to 
work service calls for two calendar days 
or less. It was stated on behalf of the 
Company .that the intent was that con- 
tinuous time or mileage’should be paid, 
under the appheation of the schedule 
clause mentioned, to work crews called 
under the conditions stated, from the 
time of leaving terminal until return 
_ thereto, but not that any duplicate time 
should be paid for the same hours of 
Service. ; 


The Employees contended, on the 
- other hand, that the clause as adopted 
was a compromise on their claims as 
originally presented and should be ap- 
pled according to its stated terms, al- 
though it was admitted that the possi- 
bility of duplicate pay for work service 
en route was not considered at the time 
the clause was adopted. 


~ 
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The decision of the Board was as fol- 
lows: 


In view of the contentions of the parties, 
the Board would not be justified in dealing 
with the matter otherwise than on the basis 
of the clause as it reads, and decides that 
the claim of the Employees is sustained. 


Case No. 70.—The Canadian Pacific Rail- 
way Company (Western Lines) and the 
Brotherhood of Railroad Trainmen 


A conductor of the Canadian Pacific 
Railway Company was dismissed on the 
ground that he was not a man of suffi- 
cient ability to be in charge of a train 
as conductor. The Company offered him 
a position as permanent brakeman, 
which was declined. His dismissal fol- - 
lowed a derailment, on which occasion 
he acted as flagman. After an investi- 
gation he was advised that he was dis- 
missed for gross irregularity in hand- 
ling a train when cars were derailed. 
The employees contended that there 
were Ho gross irregularities on the dis- 
missed man’s part, and that under simi- 
lar and other circumstances a eonductor 


_ often performs the duties of flagman, 


especially when the rear brakeman is 
required to perform other duties. The 
employees also testified that he had run 
a train apparently successfully for a 
number of years, and that the statement 
that he was not qualified to perform all 
his duties as a conductor was not well 
founded and was not substantiated by 
any proof from the records of his ser- 
vice. The Company stated that not- 
withstanding that the employee had 
been in the service for a considerable 
time as conductor, his mental capacity 
had been in doubt for years, but the 
Company, on account of certain cireum- 
stances, connected with his case, were 
anxious that he be given employment, 
and places were picked out for him 
where it was thought, with the assistance 
of a good brakeman, he could be kept 
out of trouble. The Company econsider- 
ed that he had not sufficient ability to 
assume the responsibility of a conduc- 
Lor: 


The decision of the Board was as fol- 
lows: 
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The Board decides that the Company’s action 
is sustained, with the understanding that J 
be returned to the service as a brakeman, with 
his seniority as such (subject to the Rules and 
Regulations), until such time as he demon- 
strates to the satisfaction of the Company his 
qualifications for promotion. 





Case No. 71.—-The Canadian Pacific Rail- 
way (Western Lines) and The Order of 
Railway Conductors 


A conductor of the Western Lines of 
the Canadian Pacific Railway was dis- 
missed for handling a car as an empty 
which contained a shipment of liquor, 
and setting it out at a station without 
reporting samé, also for putting in a 
trip ticket for a brakeman when he was 
not employed on the train. The Board 
found that it was evident that liquor 
was stolen from a car and transferred 
into another car, which was switched 
into conductor N—’s train; that the car 
was handled without billing from Dun- 
more to Coaldale, where it was switched 
out; that the conductor did not see 
either of his brakemen from that time 
until he went off duty at Lethbridge; 
that his front brakeman did not travel 
beyond Coaldale; and that no report of 
the circumstances was made by, Conduc- 
tor N— up to the time he was called into 
the superintendent’s office five days 
later, although he had opportunity to do 
so. It was declared by the Board that 
even if the-evidence did not show that 
conductor N— participated directly in 
the stealing and handling of the liquor, 
it did undoubtedly show that he was 
guilty of gross negligence in permitting 
what did occur in connection with the 
handling of his train, and that he failed 
to report the circumstances at the first 
opportunity after he undoubtedly had 
knowledge of them. 


The decision of the Board was as fol- 
lows: 


Inasmuch as wne evidence does not show 
that Conductor N— participated directly in 
the stealing of the liquor, or that he had per- 
sonal knowledge of it until after the oc- 
currence, the Board decides to recommend to 
the company the favourable consideration of 
Conductor N—’s reinstatement, without pay 
for time lost, believing he should be given 
the benefit of the doubt to this extent, and 
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that his suspension from the service for some- . 
what over a year may be considered sufficient 
discipline for his failure to fulfill his duty as @ 
conductor on the occasion and in connection 
with the circumstances in question. 


Case No. 72.—The Canadian National Rail- 
ways and the Brotherhood of Locomo- 
tive Firemen and Enginemen 


The locomotive firemen of the Can- 
adian National Railways requested that 
the period of duty after which trains 


‘may be laid up between terminals for 


them to obtain rest be reduced from 
fifteen to twelve hours. The second par- - 
agraph of Article 9 of the schedule, 
which they desired to be amended, 
reads: 


-Trains may be Mii between ferminals for 
firemen to obtain rest after they have been 
fifteen hours on duty, upon advice to train 
dispatcher, but if dispatcher will cut out all 
way work and switching, trains may be taken 
through to terminals. Firemen to be judge of 
their own condition, 


The employees contended that the 
fifteen-hour optional rest rule was agreed 
to several years ago when small power 
was in service and good grades of fuel 
were being used, and when the road was 
practically in course of construction. 


Since then the power has increased and 


they are now hauling at least twice the 
tonnage and using much inferior grades 
of fuel, so that they find it at times al- 
most impossible under present condi- 
tions to fire a locomotive fifteen hours 
without injuring their health. The men 
also pointed out that the other roads in 
the territory had an arrangement similar 
to that requested. On behalf of the rail- — 
ways it was contended that no hardship - 
existed under the present rule, that the 
work of the firemen was being reduced 
by new equipment, that all United 
States railways require firemen to give 
up to sixteen hours’ service, and that 
the change requested would enable fire- 
men to tie up an entire crew before their 
period of service had elapsed, the en- 
gineers having just signed a schedule 
continuing the present fifteen-hour rule. 

The Board declared it appeared .to 
them that the article in the Canadian 
National Railways schedule left it op- 
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tional with the Company to require the 
erew to go through to terminal if way 
work and switching were cut out, and 
with that understanding they considered 
there would be no hardship imposed on 
the Company by altering the rule in 
question to read twelve instead of fifteen 
hours. The Board also-gave considera- 
tion to the-fact that employees on the 
United States railways, where the six- 
teen-hour law was in effect, in many 
‘cases were permitted to book rest before 
the expiration of that period. By deci- 
sion of the Board the claim of the em- 
ployees: was: therefore sustained. 


Case No. 73.—The Canadian National Rail- 
ways and The Brotherhood of Locomo- 
tive Firemen and Enginemen 


On behalf of the firemen and hostlers 
of the Canadian National Railways, re- 
quests were made for a modification of 
certain dlauses of the schedule, among 
them being Article 10 of the former 
Eastern and Western Lines of the Can- 
adian National Railways System sched- 
ules. This article reads: 


A. After the expiration of twenty hours, 
firemen on unassigned runs held at turn-around 
points will be paid minimum passenger rates 
for each hour up to eight hours, and after that 
at the same rate for the last eight hours of each 
succeeding twenty-four hours so held. This 
¢clause not to be operative if due to, blockade. 


The employees requested that this 
should read ‘‘ After the expiration of 
sixteen hours....’’ They contended 
that the Company should be in a posi- 
tion to regulate traffic so that it would 
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not be necessary. to hold firemen on un-— 


assigned runs at terminals away from 
home longer than sixteen hours. They 
claimed that wages had not been in- 
creased; commensurate with the in- 
ereased cost of living and that a fireman 
was compelled practically to maintain 
two homes, one at each end of the divi- 
sion; that no additional allowances were 
amade to cover expenses when they were 
held away from the home terminals. 
The Railways contended that no hard- 
ship existed under the present rule as 
the contended conditions of the schedule 
were favourable to the men and the 


Pd 
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present rule imposed a penalty on the 
Company sufficient to prevent any un- 
due detention of men away from home. 
It was also pointed out that engineers 
were subject to the same condition and 
had not requested the change. 


The Board did not render a decision 
on this point but, instead, sent the fol- 
lowing communication to both parties: 


The Board has given full consideration to the 
claim submitted on behalf of the Brotherhood 
of, Locomotive Firemen and Enginemen that 
the away-from-home terminal pay exemption 
period for firemen be reduced from twenty 
to sixteen hours. 


It was decided that, rather than that the 
Board should render a decision on the question 
at the present time, it should be referred back 
to the parties for further conference with re- 
gard thereto. 


This action is taken by the Board for the - 
reason that, since the agreement was reached 
to refer the matter to the Board, there has been 
issued Supplement No. 24* to General Order 
No. 27 of the Director General, United States 
Railroad Administration, in which the away- 
from-home terminal and other conditions are 
dealt with. The Board, naturally, does not 
desire to take any action which might in any 
way be regarded as prejudicial to the rights 
of either of the parties directly concerned, or 
others, to negotiate mutual understandings with 
respect to such questions as that at issue or 
other questions which might be similarly af- 
fected. 


a 


Case No. 74.—Canadian National Railways 
(Eastern Lines).:and The Brotherhood 
of Railroad Trainmen 


A conductor was dismissed from the 
Canadian National Railways on the 


‘ground of making false statements at 


an investigation into the cause of the 
derailment of the train. The employees 


held in accordance with the schedule 
rule in effect at the time of the conduc 
tor’s dismissal, which reads: 


Trainmen will not be suspended or dismissed 
until after investigation, except that they may, 
however, be held off for such investigation not 
exceeding five days, and may have the assistance 
of a fellow employee in stating their case. 


They contended that inasmuch as the 





*Supplement No. 24 is reproduced elsewhere in 


this issue. 
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Railway failed to abide by the contract 
made with the men, the dismissed con- 
ductor should be reinstated to his former 
position with full seniority rights and 
pay during the time he was out of ser- 
vice. The Company contended that the 
conductor’s dismissal was justified after 
proof had been obtained that the state- 
ments he had made at the investigations 
were false and that the case was properly 
investigated under the rules. 

It was stated by the Board that this 
ease had origin in circumstances arising 
prior to the date of the agreement con- 
stituting the Board, but that the parties 
to the dispute, having agreed that it 
should be heard and decided by the 
Board, the Board had therefore decided 
to hear the case. It developed that the 
case had been taken up by the Order of 
Railway Conductors and disposed of to 
the satisfaction of its local representa- 
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tives, and that it was then revived by 
the Brotherhood of Railroad Trainmen, 
the dismissed employee being a member 
of both organizations. The Board de- 
clared that the men’s claim was entirely 
based on the position that there was no 
proper compliance with the provisions 
of the schedule in effect at the time, 
with respect to investigation of cases af- 
fecting suspension or dismissal of em- 
ployees. The Board pointed out that the 
schedule rule with respect to. such cases 
was not definite in its provisions. It 
found, however, that the superintendent 
investigated the case in accordance with 
the existing practice, and evidence was 
submitted by the Company to show that 
it was carried out in a manner consider- 
ed satisfactory by the local representa- 
tives of the two organizations. By a de- 
cision of the Board the contention of the 
Company was therefore sustained. 


~ 


STRIKES AND LOCKOUTS IN CANADA DURING MARCH, 1929 


(URTEEN strikes, involving about 

3,328 employees, were reported as 
having commenced during March. There 
were in existence at some time or other 
during the month 22 strikes, involving 
about 3,789 workpeople. The total 
time loss on account of industrial. dis- 
putes was estimated at 43,169 working 
days, as compared with 49,939 in 
February, and 71,704 in March, 1919. 
The time loss occasioned by the 14 
strikes which began in March was 
30,682 working days, while a loss of 
12,487 is charged to the 8 strikes that 
commenced prior to March. Termin- 
ation was reported in the case of one 
dispute. which commenced prior to 


March. Five of the disputes commencing 
during March terminated during the 
month, leaving the following 16 strikes, 
affecting approximately 2,503 work- 
people on record on March 31; coal 


miners, Bellevue, Blairmore, Canmore, 
Coleman and Hillcrest; miners, South 
Minto, miners and millmen, Cobalt; 


pottery workers, St. John’s; painters, 


paperhangers and decorators, London; 
machinists, St. Hyacinthe and St. John; 


moulders, Brantford; moulders and core- , 


makers, Sherbrooke; moulders and pat- 
ternmakers, Toronto; structural iron 
workers, Hamilton, and film revisors and 
shippers at Toronto. 


Disputes by Industries a 


The following is a review of the dis- 
putes by industries in the order in which 
they appear in the statistical table. A 
brief summary is given of the more 
important strikes. 7 


LumBerine.—The strike of loggers at 
Port Alberni was the only one in this 
group during March. This strike com- 


} 


menced on January 20 for recognition 
of the One Big Union, and resulted in 
but partial curtailment of operations. 
From the last report received by the 
Department the strike terminated about 
the end of March. During the latter 
part of the strike, the company em- 
ployed Japanese labour and other labour 
not connected with the One Big Union. 
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MINES, SMELTERS, QUARRIES, CLAY- 


PRODUCTS, ETC.—This group was fore- 


most in strike activity during March 
with a total of 10 strikes, involving 
2,681 employees. and an approximate 
time loss of 29,250 working days. Five 
of the strikes commencing in March 
were as a result Of (ne Big Union hosti- 
lity to the enforcement of Clause 3, 
Order No. 141 of the Director of Coal 
Operations, Mr. W. A. Armstrong. (See 
Lasour Gazerte, January, 1920, p. 75 
and pp. 72-3.) As a result of the reor- 
ganizing of District 18 by the United 
Mine Workers of America and the sub- 
sequent agreement between that organ- 
ization and the coal operators, a wage 
increase of 14 per cent was established by 
Order 141. This Order also provided 
that such increase was limited to mem- 
bers of the United Mine Workers of 
America who signed the checkoff to that 
body. Further, to offset the active 
hostility of the (‘ne Big Union, it was 
decided to guarantee the closed shop 
privilege to United Mine Workers of 
America by enforcing the compulsory 
check-off clause so that the mines were 
closed to (ne Big Union Labour. ()n 
March 9, the Director of Coal (perations 
issued the first ‘closed shop” order 
against the Bellevue mine. It resulted in 
a strike of the (‘ne Big Union faction 
at that place. The next day, the Green- 
hill mine at Blairmore, under’ the same 
firm, went on a sympathetic strike in 
protest against the order. (n March 
22, the ‘“‘closed shop” was put in effect 
in the mines at Canmore, Coleman and 
Hillerest, 
-Workers of America members resorted to 
strike action. In all, about 1,800 miners 
are out on strike at these mines, but the 
last reports indicated a gradual in- 
crease in the working complement. 


- Strong picketting by the (‘ne Big Union 


featured the disturbance at Bellevue, 
but a patrol of Royal Canadian Mounted 
Police has been stationed in that dis- 
A strike of two day’s duration 
commenced on March 1 at Rossland 
following the action of the Consolidated 
Mining and Smelting Company in cur- 
tailing operations and laying off 114 
men. This action was interpreted by 


company’s terms. 


and all but United Mine. 
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the One Big Union local as discrimina- 


tion. ‘However, as a result of direct 


negotiations, work was resumed. Fifty 
miners at the McKinley-Darragh mine, 
Cobalt, went on strike March 22, be- 
cause of alleged discrimination in the 
discharge of five employees. A strike of 
asbestos miners at Thetford Mines 
involved 425 employees for three days. 
Settlement was effected by a wage 
increase of 10 cents per hour and work 
was resumed on March 6. The strike of 
the metalliferous miners at Kimberley 
which commenced on September 12, for 
a flat increase of $1 per day and which 
originally involved 250 employees, ter- 
minated on March 1. This strike was 
officially called off by the (‘ne Big Union 
when their leaders acknowledged that it 
was no longer effective as a result of the 
replacing of the strikers by other work- 
ers. Those of the miners who returned 
to the company’s employ accepted the 
The strike of the 
South Minto miners remained unter- 
minated at the end of the month. 


BUILDING AND CONSTRUCTION.— 
Painters, paperhangers and decorators 
in London went on strike on March 1, for 
a 75 cents per hour wage schedule. The 
former rate was from 50 to 65 cents per 
hour. About 65 employees are involved 
and the strike was unterminated at the 
end of the month. 


METALS, MACHINERY AND CONVEY- 
ANCES.—A strike of 160 structural iron 
workers in Hamilton was the largest. 
strike in this industry during the 
month. The men quit work on March 
22, following a demand for increased 
wages and a shorter working day. The~ 
existing rate of wages was 3714 to 50 
cents per hour and the increase de- 


_manded was 50 cents to 80 cents per 


hour, together with an eight-hour day. 
There was a conference between the 
employers and employees about a week 
previous to the strike and the employers 
claim to have made an offer of increased 
wages attendant upon certain industrial 
conditions. The strike was untermin- 


ated at the end of the month. Forty- 


two machinists in St. Hyacinthe went on 


wi.) 
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strike on March 25 for a wage increase 
of 25 per cent. This strike was also un- 


terminated. The machinists’ strike at 
~§t. John which commenced on January 


96 remained unterminated. The strikes 
of moulders at Sherbrooke and Toronto 
and the lockout of moulders at Brant- 
ford were also unterminated at the end 
of the month. eu 


Foops,. LIQUORS AND TOBACCO,— 
Cigarmakers’and packers in London to 
the number of 400 and in Montreal to 
the number of 65 went on strike during 
the month. Both strikes were of brief 
duration. 
demanded a wage increase on piece 
work of $5 per thousand. The firm 
offered $3 per thousand on fancy 
shapes, $2 on ordinary hand work and 
a 10 per cent increase to packers. This 
offer was accepted by the employees. 
In, Montreal, employees went on strike 
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In London, the employees — 





because of the employment of a non- 


union worker. The firm contended it 
-was operating an open shop and after 
a week’s duration work was resumed. 


TRANSPORTATION. — Teamsters in 
London declared a strike on March 


1 for a wage increase of $15 per month 
over the existing rate of $75 per month. . 


About 65 employees were involved in 
the strike. Work was resumed on March 
15, the employees returning to work 
pending the award of a Board of Con- 
ciliation. 


MisceLuannous.—the strike of film 
revisors and shippers in the motion 


‘picture agencies in Toronto which com- 


menced on February 26 for increased 
wages, still continues. About 40 em- 
ployees are involved, and it is alleged 


that the employers refuse to negotiate 


with the union. : 


SrrikEs AND Locxouts Durina Marcu, 1920 - 
/ 























ms sty No. of | Time losg 
Industry or oceupation Particulars employees |in working 
affected days 
hs } 
Strikes commencing prior to March, 1920 
LUMBERING.— ; 
Loggers, Port Alberni, B.C.. ............ }Commenced January 20. Foc union recognition. Information re- | 70 1,890 
eeived in the Department indicates this strike terminated towards : 
the end of the month > 
Mines, SmELT=eRs, QuaRRiIES. CLAy Pro- 
pucts, Erc.— 
Miners, Kimberley, BA eee ita Commenced September 12. For increased wages. Strikers’ places PAS Veni Pen Ole 
ca were filled and strike called off March 1. 
: f 
Miners, South Minto, N.B............... Commenced December 6. For increased wages and improved work- 150 4,050 
ing conditions. Unterminated. j 
Pottery workers, St. John’s, Que......... Commenced November, 1913. Against a reduction in wages. Un- BSu cy ereuceae 
terminated. 
‘METALS, MACHINERY AND ConvEYANCES.— 
Machinists, St. John, N.B.............6.-. Commenced January 26. For increased wages and shorter hours. 70 © 1,890 
Unterminated. Ai 
Moulders, Brantford, Ont..... ere hee Locked out May 1, 1919. Demand for increased wages. Untermi- 5 185 
ABs nated. : 
Moulders and coremakers, Sherbrooke, Que |Commenced September 28. . For increased wages. Unterminated.. | 36 1,012 
5 Moulders and patternmakers, Toronto, Ont. Commenced May 1, 1919.” For increased wages and shorter hours. 90 2,430 
Unterminated, 
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STRIKES AND LOCKOUTS DURING MARCH, 1920—Continued 
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Industry or occupation 








-Merass, Macainery anv CoNVEYNANCHS: 


—Cont. 
Shipbuilders, Sorel, Que..........+..-+--+: 


MIsceELLANEOUS.— 
Film revisors and shippers, Toronto, Ont... 
P 


Mrves, Smeiters, QuarRias, Cray Pro- 
pucis, Hre.— 
Asbestos miners, Thetford Mines, Que..... 


Coal miners, Bellevue, Alta.............- 


Coal miners,-Blairmore, Alta. ......-..+- 
Coal miners, Canmore, Alta.. ......-..+- 
_Coal miners, Coleman, Alta.........-- A a: 
Coal miners, Hillcrest, INLET ee eles 


Miners, Rossland, B.C... .........-.-3 oe 


Miners and millmen, Cobalt, Ont........ Pu 
Bumping AND CoNSTRUCTION.— 


Painters, paperhangers and decorators, 
London, Ont. 


Merats,MacHineRY AND CONVEYANCES.— 
Machinists, St. Hyacinthe, Que........... 


Structural iron workers, Hamilton, Ont .. 


Foops, Liqours anv ToBacco— 
Cigarmakers, London, Ont.............- 


Cigarmakers, Montreal, Que.......---+++- 


/ 


TRANSPORTATION— te 
Teamsters, London, Ont...........+++-:: 











Particulars 





Commenced August 12. For increased wages and shorter hours. 
Information received in the Department states the firm concerned 
has gone into liquidation. 


Commenced February 26. For increased wages. Unterminated.. 


Strikes commencing during March, 1920 


Commenced March 3. For increased wages. Settled by negotiation; 
work resumed March 6. 


Commenced March 9. Enforcing of ‘‘closed shop” clause in Order 
No. 141, requiring affiliation with U.M.W. of A., resulted in 0.B.U. 
miners striking. Unterminated. 


Commenced March 10. In sympathy with Bellevue miners’ strike. 
Unterminated. 


Commenced March 22. O.B.U, members strike against ‘‘closed 
shop” order. Unterminated. 


Commenced March 22. O.B.U. members strike against “closed 
shop order. Unterminated. 


Commenced March 29. 0.B.U. members strike against “closed 
shop” order. Unterminated. 


Commenced March 1. Owing to a curtailment in operations when 
114 men were laid off. Settled by negotiations; work resumed 
March 8. 


Commenced March 22. Owing to dismissal of employees. Unter- 
minated. 


Commenced March 1. For increased wages. Unterminated...... 


Commenced March 25. For increased wages. Unterminated..... 


Commenced March 22. For increased wages and shorter hours. 
Unterminated. 


. 


Commence March 12. Against employment of particular persons. 
Settled by negotiations: work resumed March 30. 


Commenced March 22. For increased wages. Settled by negotia- 
tions; work resumed March 16. 


Commenced March 1. For increased wages. Men returned to 
work pending the award of a Conciliation Board. Work resumed 
March 15. 
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No. of | Time loss 
employees jin working 
affected days 
40 1,086 
425 1,068 
320, 6,400 
550 9,900: 
200 | “ 1,800 
375 3,300 
.) 

350 1,050 
261 522 

50 450. 

65 1,755 

42 252 
160 1,440 
400 800 
65 455. 

65 730 


*s 
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STRIKES AND LOCKOUTS IN THE UNITED KINGDOM DURING 
FEBRUARY, 1920 | . 


ov 


THE following details with regard to 

strikes and lockouts in the United 
Kingdom during February, 1920, based 
on returns from employers and work- 
people, are taken from the March 
issue of the British Labour Gazette. 


NUMBER, MAGNITUDE AND. DURA- 
TION.—The number of trade disputes 
beginning in February was 122, as.com- 
pared with 86 in the previous month, 
and 62 in February, 1919. In these new 
disputes over 82,000 workpeople were 
directly and over 5,000 workpeople in- 
diréctly involved (i. e., thrown out of 
work at the establishments where the 
disputes occurred, though not them- 
selves parties to the disputes.) In 
addition nearly 23,000 workpeople were 
involved, either directly or indirectly, 
in 47 disputes which began before 
February, and were still in progress at 
the beginning of that month. The total 
mumber of disputes in progress in 
February was thus 169, involving about 
110,000 workpeople, as compared with 
about 119,000 workpeople involved in 
disputes in progress in January, 1920; 
and about 280,000 in February, 1919. 

Of the 450,000 working days lost in 
February by all disputes in progress, 
about 157,000 were lost by disputes 
which began before February, and were 
still in progress at the beginning of that 
month, and about 293,000 by disputes 
which began in the month. 


Causes.—Of the 122 new disputes, 
56, directly involving over 31,000 work- 
people, arose on demands for advances 


. In wages; 21, directly involving about 


7,000 workpeople, on other wages ques- 
tions; 19, directly involving over 36,000 
workpeople, on questions respecting the 
employment of particular classes of 
persons; 13, directly involving about 
3,000 workpeople, on details of working 
arrangements; 7, directly involving about 
2,000 workpeople on questions of trade 
union principle; and 6, directly in- 


volving about 2,000 workpeople, on 


other questions. 


‘ 


Resuttrs.—During the month settle- 
ments were effected in the case of 60 
new disputes, directly involving about 


53,000 workpeople, and 16 old disputes, . | 


directly involving nearly 2,000 work- 
people. Of these new and old disputes, 
24, directly involving 35,000 workpeople, 
were settled in favour of the workpeople; 
21, directly involving 5,000 workpeople, 


directly involving over 15,000 work- 
people, were compromised. In the case 


of 28 other disputes, directly involving 


over 25,000 workpeople, work was 
resumed pending negotiations. 


The following table classifies these 
disputes by groups of trades and in- 
dicates the number of workpeople in- 
volved (whether directly or indirectly) 
at the establishments concerned, and 
the approximate time lost during Fe- 
bruary in all the disputes in progress: 





| Number of Disputes 






































4 
3 mn 
“3 z 
Be 
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Groups of ss 2 5 aS 
Trades co dj 3° Es 
” PPM ACR Mer Bee Rie Etc 
33/| & © Bae | #5 
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Z = A 
Building, 280: 9 17 7,800 63,000 
Mining and 4 
Quarrying..... 6 26 56,700 121,000 
Metal, Engineer- 
ring and Ship- \ 
building....... 12 23 _ 32,100 101,000 
Textile and nt 
Clothing. ..... 5 16 5,700 57,000 
Other Trades.... 15 40 8,000 108,000 
Total, February, 
POZO eee cc ae 47 122 110,300 450,000 
Total, Janauary, 
POD renters 56 86 118,900 | 1,793,000 
Total, February, =. 
BOLQ 9 reat 66- 62 280,000 | 2,316,000 
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‘in favour of the employers; and 31, . 
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MINING INDUSTRY IN ON™ARIO IN 1918 


ULL details of the mining industry 
in Ontario during the year 1918 are 
given in Part I of the annual report of 
the Provincial Bureau of Mines, recent- 
ly issued.* In that year the production 
of the Province reached its culminating 
point in value, this fact being attributed 
to the great demand for nickel, copper, 
iron pyrites and other minerals required 
for war purposes, in which Ontario is 
specially rich. The increased value of 


production was due partly to higher » 


prices prevailing in the year under re- 
view, but in the metal and metal bearing 
products at least the gain was largely 
in actual production. The total value 
of the output, metallic and non-metallic, 
during 1918, was valued at $80,308,972, 
or 11.3 per cent in excess of that of 
1917, which in turn showed a gain of 
10.3 per cent over the value of produc- 
. tion in 1916. 


In the metallic section the copper and 
nickel group came first both in the 
value of the product and in the number 
of employees, the average number of 
men employed during the year in the 
production of copper, copper in matte 
and nickel in matte being 3,735, out of 
a total for the whole metallic section of 
10,496. The large increase in the pro- 
duction of nickel is attributed to the 
fact that a large new nickel. refinery 
‘started operations about the middle of 
the year at Port Colborne. The silver 
mines came next in point of employ- 
~ ment, with 2,539 men as the year’s aver- 
age, followed by the gold mines with 
2.128 men. Silver showed a slight de- 


crease in production but a gain in value, 


while gold showed a small decline both 
in volume and value. 


In the non-metallic section the yearly 


- average number of men employed was 
5,730, of which number 1,027 were en- 





*Twenty-eighth annual report of the Ontario 
Bureau of Mines, 1919, being Vol. XXVIII; Part 
J. Toronto, 1919. 


gaged in the production of fancy pressed 
and common brick, 631 in the quarry- 
ing of building stone, and 621 in pro- 
duction of iron pyrites. Natural gas em- 
ployed an average of 872 men, notwith- 
standing a fall of one-third in produc- 
tion due mainly to the breakdown of the 
supply from the Kent field. 

The statistics for the metallic and 
non-metallic sections of the mining in- 
dustry are summarized in the following 
table: 











Number 
Value of Wages 
employees 
Metailios. ogc eae) $66,178,059 10,496 | $15,881,866 
Non-Metallic.........- 14,130,913 5,730 4,816,258 
$80,308,972 ; 16,226 | $20,698,119 





Thirty-two fatalities caused by 27 
accidents were recorded in the mines, 
metallurgical works and quarries of On- 
tario during 1918, being in the propor- 
tion of 2.10 per 1,000 workers employed. 
Of these, ten accidents resulting in 
eleven deaths occurred underground; 
four men were killed above ground at 
the mines, twelve at the metallurgical 
works and five at the quarries. Of the 
fifteen deaths in or around mines, seven 
occurred in the nickel-copper mines, the — 
highest proportion at the mines being 
due to explosives. Twenty of the twenty-. 
seven men killed in mining and metal- 
lurgical work were aliens. The five 
quarry workers killed were all English- 
speaking. } 


When the Armistice was signed, min- 
ing operations began to decline, and it 
is forecasted in this report that the 
figures for 1919 would afford a decided 
contrast to those of 1918. 
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THE CO-OPERATIVE INVESTMENT TRUST OF IMPERIAL OIL, 
LIMITED } 


[MPERIAL Oil, Limited, has _ pro- 

vided means whereby its employees 
may become shareholders in the Com- 
pany on liberal terms by the establish- 
ment of the Co-operative Investment 


Trust of Imperial Oil, Limited. The 
provisions of the Trust were considered 
and approved by the joint works coun- 
cils of the Company’s refineries at Sar- 
nia, Halifax, Montreal Hast, Regina and 
Toco, and by the councils of the market- 
ing divisions at Calgary, Edmonton, 
Vancouver, Toronto and Hamilton, as 
well as by other committees of employees. 


The Trust will be administered by a 
board of five trustees selected by the 
Board of Directors, three of whom may 
be officers or directors, and two em- 
ployees who are depositors in the Trust, 
but not officers or directors. Any per- 
manent employee of the Company, or a 
subsidiary, whose continuous service ex- 
eeeds one year, may participate in the 
Trust by regularly depositing therein 
during any period of twelve consecutive 
months an amount not to exceed twenty- 
five per cent of his annual compensa- 
tion from the Company. The deposits 
shall be in equal instalments payable 
monthly or semi-monthly on the dates of 
payment of such compensation, or on 
such other dates as may be fixed by the 
trustees. The Company will deposit 
concurrently to the eredit of such em- 
ployee a sum equal to fifty per eent of 
the employee’s deposits. The proceeds 
of these joint deposits will be invested in 
the stock of the Company. All divi- 
dends upon stock so purchased shall be 
invested in like manner. Any employee 
who has been a depositor for five years 
shall withdraw from the ‘Trust the full 
amount of stock which has been pur- 
chased and placed to his credit from 
his own deposits, from those of the Com- 
pany, and from dividends and_ with- 
drawal accruals as explained below; and 
should there be any uninvested balance 


in his account it will be paid m cash. 
Upon withdrawal from the Trust at the: 
end of a five-year period the employee 
may jmmediately again become a par- 
ticipant. 
An employee who leaves the service of 
the Company shall cease to be a deposi- 
tor, and he shall immediately withdraw 
from the Trust as follows: If he has. 
been a depositor for two years or less, 


he will receive, at the option of the 


trustees, either in cash or in stock at the 
average cost thereof as shown by his ac- 
count, the full amount he has deposited,. 
with interest thereon at the rate of six 
per cent compounded annually. If he. 
has been a depositor for more than two: 
years and less than five years he will 
receive in stock at the average cost there- 
of as shown by his account, the full 
amount he has deposited, with interest 
thereon at the rate of six per cent, 
compounded annually. Any balance: 
amounting to less than one share of stock. 
shall be paid in cash. 


An employee who remains in the sger-. 
vice of the Company may, if he so elects,. 
withdraw from the Trust, but he will not 
be eligible to again participate for a. 
period of one year. Prior to with- 
drawal from the Trust the trustees will 
hold title to all stock purchased on ac- 
count of employees and shall have full 


power to vote on the stock. Failure of 


any employee to make payments when 
due may, at the option of the trustees,. 
work a forfeiture of any right to the 
stock, but the employee shall receive in 
cash or in stock, if the trustees shall de- 
cide to terminate his participation in 
the Trust, the amount he has actually 
paid in with interest thereon at the rate 
of six per cent, compounded annually. 
Any further sums held to the credit of 
a withdrawing employee will be credited 
proportionately to the accounts of the 
remaining employee depositors. The. 
Company, however, desires to have -all 
employees share in. its. earnings to the- 
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greatest extent possible, and the trus- 
tees will assist an employee to prevent 
forfeiture of his privileges. Upon the 
application of an employee the trustees 


will, if in their discretion the adverse 


conditions warrant it, either make a loan 
to the depositor or suspend for a definite 
period his deposits. A depositor who 
retires under the provisions of the An- 
nuity Plan of the Company will receive 
the full amount of stock which has been 
purchased and placed to his credit from 
his deposits, those of the Company, divi- 
dends, and withdrawal accruals; and 
any uninvested balance in his account 
will be paid in cash. In the case of the 
death of an employee-depositor his estate 
or such beneficiaries as he may desig- 
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nate, will receive the full amount of 
stock which has been purchased and 
placed to his credit from his deposits, 
those of the Company, dividends, and 
withdrawal accruals; and any uninvest- 
ed balance in his account will be paid 
in cash. The first payments in the Trust 
were made on April 15, and it was stated 
that a large number of employees wished 
to subseribe the maximum amount of 25 
per cent of their salaries. The price at 
which the stock is from time to time sold 
by the Company to the trustees will be 
fixed by the directors on January first 
of each year and shall govern all trans- 
actions during that year. For the year 
1920 the price has been fixed at $75 per 
share. 





SPECIAL TRADE UNION CONGRESS IN ENGLAND 


A SPECIAL Trade Union Congress, 

attended by delegates representing 
nearly five million British workers, was 
held in London, England, on March 11, 
for the purpose of considering what ac- 
tion to take in view of the refusal of the 


Government to carry out the recom- 
- mendations of the Sankey Commission 

for the nationalization of the coal 
mines.* This meeting which had been 
adjourned from December 10, was de- 
cided upon at the Annual Trades 
Union Congress which met at Glasgow 
last September, as mentioned in the Oc- 
tober issue of the Lapour GazerTe. A 
discussion took place on the question 
whether to enforce the demand for na- 
tionalization by direct action in the 
form of a general strike, or to seek to 
attain this object through political 
‘methods. J. R. Clynes, M.P., president 
of the National Union of General Work- 
ers, spoke against a general strike for 
a political object on the ground that the 
Government could immediately put la- 
bour in the wrong by submitting the 





*See LaBour Gazurrs; April, 1919, p. 453, and July, 
1919, p. 802. 


-by a ballot of the Unions. 


whole question to the country. He said 
that if a general strike was declared 
the Government would declare a general 
election ‘‘under conditions with our own 
class rent in twain and every other class 
determined to resist this aggressive step 
on the part of labour.’’ J. H. Thomas, 
M.P., said that a general strike does not 
and cannot mean a mere stoppage of 
work—it means the outbreak of civil 
war. The men who found themselves 
without wages and without food would 
attempt to seize food wherever it could 
be found. The Government would use 
its armed forces against this looting. 
There would be a contest of violence of 
which no man could tell the end. Tom 
Shaw, M.P., and others also opposed 
direct action. S. Mills, labour candi- 
date for Dartford, suggested that the 
issue should not be decided there, but 
Frank 
Hodges, of the South Wales Miners, 
who, with the exception of Tom Mann, 
was the only advocate of direct action, 
while admitting all the objections raised 
to the course he proposed, based his 
argument on the allegation that the 
miners had been made the victims of a 
gigantic political fraud by the Govern- 
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ment, which deluded them into the be- 
lief that the findings of the Sankey Com- 
mission would be aecepted. He warned 
the labour movement that they were 
Simply swimming in a vortex when: they 
cried ‘‘Wages, wages, wages,’’ all the 
time, instead of dealing radically with 


the whole problem of the relations be- 


tween capital and labour. 


A vote taken on the question of direct 
action resulted in a majority of about 


2,750,000 against direct. action, about > 


1,000,000 being in favour of it, and 3,- 
750,000 against. 





THE BUILDING TRADES GUILD IN MANCHESTER ( 


UNIQUE experiment in industrial 

undertakings was inaugurated re- 
cently at Manchester, England, when 
the Housing Committee of the City 
Corporation accepted the offer of a 
newly-created Building Guild, com- 
posed of various unions of building 
tradesmen in Manchester, to erect one 
thousand houses in the suburb of 
Irlam. The scheme under which the 
work is to be carried out provides that 
the municipality as the medium of credit 
will advance the money for the work, 
and will receive back the houses when 
‘they have been built; while the unions 
in virtue of their labour monopoly in 
the building trades will undertake to 
supply and control the labour required 
for the undertaking, including not only 
manual workers but technical and ad- 
mMinistrative workers as well. 

It is agreed that the City of Man- 
chester will pay the cost of the labour 
employed in the work, plus ten per cent. 
Labour is made the first charge upon 
this fund, regular payment being se- 
cured to the workers for the full week, 
irrespective of stoppages of work on 
account of weather or other causes. 
The additional ten per cent is applied, 
first to make good any losses incurred 
by the full week system; second, to the 
purchase of plant, such as mortar mills, 


scaffolding, etc: and third, to the cost of - 


transport. Building materials are to be 
purchased by the City Council and sup- 


plied to the Guild’ as it was considered 


safer, at the present experimental stage 
that the unavoidable difficulties and 
risks of delay in getting materials could 
be better dealt with by a public body. In 
this way is avoided a risk which is not an 


~~. 


essential part of the scheme. The Guild 
will be represented in all transactions by 
an executive committee as small as it 


can be consistently. with its represent- 


ative character, but comprising ad- 
ministrative and technical advisers, and 
the entire working force is to be subject 
to the direction and discipline of men in 
good union standing. : 

The full week or ‘‘all-weather’’ em- 
ployment of building tradesmen, an 
important innovation in the building 
industry, is fully provided for in the 
scheme. According to the usual method, 
in the case of smaller dwellings, work- 
ers are employed on both the outside 


and the inside of the houses at the same. 


time. When wet weather comes the 
outside workers have to stop, thus: 
losing both work and pay until the 
return of fine weather. According to the 
full-week or all-weather method, there 
is one staff for both inside and outside 
work. In fine weather the workers are 


all occupied in building the shells of 


houses, and in wet weather they are all 
turned on to inside work on shells that 
have already been erected. As a result 
of this there will be a large number of 
houses in various stages of completion 
at one time, and it is recognized that 
this will necessitate a correspondingly 
large working capital, which the City 
of Manchester is prepared to advance. 

Under the Guild system it is claimed 
that the worker’s position ig improved, 
both directly by payment of regular 
salary as a working member of the 
Guild rather than by irregular wages 
and indirectly, by a change in status, 
creating a sense of responsibility on the 
part of the worker which is relied upon 
to offset his newly acquired freedom 
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from service to an employer, and to 


guarantee a service to the public 
superior to that rendered under the old 


system. 
The Building Guild in Manchester is 


attracting widespread notice in Great 


Britain, and plans are already being 
made for similar Guilds in adjoining 
towns, for a group to compose a North- 


western Building Guild, and even for a 


National Guild, which would enter into 
agreements with the Government similar 
to that between the Corporation and the 


trade unions of Manchester. The build- 


ing trade, owing to the relatively small 
amount of capital required in its oper- 
ations, is considered specially adapted 
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to serve as a field for experiment in in- 
dustrial organization. 

Criticisms of the plan centre on the. 
possibility that the Building Guild 
might fail to complete the work as 
required, and that unlike private con- 
tractors it is not required to furnish 
financial guarantees as to the quality of 
the work to be done, or the date of its 
completion. To this it is replied that 
private contractors, in spite of any 
safeguards, cannot in fact guarantee 
completion, since they do not absolutely 
control labour, while on the other hand 
the Building Guild pledges as a security 
the standing of its members in the com- 
munity. 


REPORT OF SECOND INDUSTRIAL CONFERENCE OF THE UNITED 
STATES 


HE second industrial conference of 
the United States has recently issued 

its report, embodying its final plan for 
the adjustment of industrial disputes. 
Three fundamental principles of indus- 
trial relations are laid down in the re- 


port: That labour is not a commodity, 


that workers have a right to strike, and 
that the adjustment of the grievances 
of any group must be made in co-opera- 
tion with the other party to the dispute. 
The following recommendations are made 
by the conference: Establishment of 
employee representation in shops or 
plants; acceptance of the principle of 
collective bargaining; creation of ma- 
chinery for settlement of all industrial 
disputes; establishment of a new system 
of food marketing and development of 
co-operative buying and selling of food 
products to stop speculation and profi- 


_teering; the fixing of a minimum wage 


to give reasonable living conditions; ex- 
tension of Government machinery to 
investigate living costs; establishment of 
‘‘oain-sharing’’ as opposed to profit- 
sharing; promotion of the insurance 
principle and means for converting Lib- 
erty Loan savings into some form of 
annuities; fixing hours of labour on a 
weekly basis, with preferably 48 hours a 


¢ 


week and a Saturday half-holiday ; final 
determination of hours of labour on the 
basis of studies of fatigue and the ef- 
fect of work in a particular calling on 
the one hand and studies of hours that 
will give maximum production on the 
other; prevention of child labour; com- 
pulsory education and physical up- 
building; special safeguards for women | 
in industry as to hours and conditions of 
work, and equal pay for equal skill and 
production; better housing; prevention 
of labour turnover; relief from present 
economic conditions for Government 
workers and school teachers. 

The conference declares its opposition 
to profit-sharing as a panacea for labour 
ills; to restriction of production by la- 
bour; to strikes of United States em- 
ployees or public servants, such as police 
and firemen; affiliation of policemen and 
firemen with organizations that use the 
strike weapon; and to overtime work. 

The plan for the adjustment of indus- 
trial disputes follows the tentative plan 
which was outlined in the February is- 
sue of the Lasour GazeTrTs, but it has 
been modified so as to lessen the em- 
phasis on arbitration and to enlarge the 
scope of voluntary settlement by agree- 
ment. The prevention of disputes by 
arrangement within the industry con- 
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cerned is recognized as the best method, 


and the policy of collective bargaining is’ 


. approved. By this term the conference 
means negotiations between an employer 
or an association of employers on the 
one hand and the employees acting as a 
group either through a labour union or 
through some other plan of representa- 
tion. When such means fail in effecting 
an agreement, the parties to the dispute 
may voluntarily submit their differences 
to a board known as a Regional Adjust- 
ment Conference. This board would be 
composed of four representatives select- 
ed by the parties to the dispute and four 
others chosen by these representatives 
from within the industry concerned. 
‘The latter four would be selected from 
the employers’ panel and from the work- 
ers’ panel by the representatives of the 
employers and workers respectively, the 

panels being constituted by the Secre- 
tary of Commerce and the Secretary 
of Labour after the method outlined 
in the tentative plan. The chairman 
would be a government official and 
would act as. a eonciliator. If the 
regional adjustment conference reaches 
a unanimous agreement, this agree- 
ment would have the same effect as 
if reached by a joint. organization in 
the shop or industry. If the regional 
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conference fails to agree unanimously, 
the matter goes under the agreement of 


submission to the National Industrial 


Board of Washington, which would be 
composed of nine members appointed by 
the President and confirmed by the Sen- 
ate. Three of the members of the Na- 
tional Industrial Board would be repre- 
sentative of industrial employers, three 
would be representative of employees, 
and three, one of whom would be desig- 
nated chairman, would represent the 
general public. The voluntary submis- 
sion to a regional adjustment conference 
carries with it an agreement by both 
parties that there shall be no interfer- 
ence with production pending the pro- 
cesses of adjustment. In the ease of 
public utilities the Government agency 
in control would have two representa- 
tives in the adjustment conference. If 
either or both parties refuse to submit 
a dispute to a Regional Adjustment Con- 
ference the Chairman shall form a re- 
gional board of inquiry composed of two 
employers and two employees engaged 
in the industry affected, but not parties 
to the dispute. This Board would have 
the right, under proper safeguards, to 
Subpoena witnesses and records, and 


would have the duty to publish its find- 


ings as a guide to public opinion. 


RAILROAD LABOUR BOARD OF THE UNITED STATES 


Tripartite Board Representing the Railroads, their Employees and the Public 


APIER a period of national control 

lasting over two years, the railways 
of the United States were returned to 
the owners on March 1, the instrument 
of the transfer being the Railroad Re- 
organization Act, signed by President 
Wilson on February 28. The labour 
section of the Act provides machinery 
for the settlement of industrial disputes. 
It follows the plan originally suggested 
in the bill introduced in the House of 
Representatives by Representative John 
J. Esch, chairman of the Interstate 


\ 


Commerce Committee, and rejects the 
compulsory anti-strike provisions con- 
tained in Senator Cummins’ original 
bill in the Senate. The final bill, which 
was carried by a vote of 250 to 150, 
contains, it is claimed, nothing of an 
anti-strike or compulsory character. It 
ereates a Railroad Labour Board, to 


hear appeals of the railroads or their 


employees from the decision of lower ad- 


_Justment boards when the latter fail to 


reach a unanimous agreement on matters 
under dispute; and the decisions of this 
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Board, so far as the new machinery is 
concerned, are to be final. There is 
nothing in the Act, however, regarding 
compulsory enforcement of the awards 
of this Railway Labour Board; as Mr. 
Esch stated in a speech in the House, ‘‘it 
relies for its effect upon the force of 
public opinion.”’ . 


The Act makes it the duty of the rail- 
roads and their employees to exert every 
reasonable effort and adopt every avail- 
able means to avoid any interruption of 
interstate commerce; boards of adjust- 
ment may be established by the parties 
eoncerned, but no specific stipulation for 
the creation of these minor boards is 
made, and their establishment by the 
railroads and their employees remains 
voluntary. The Railway Labour Board, 
-ereated by the Act, is a tribunal con- 
sisting of nine members, three repre- 
senting labour, three the carriers and 
three the public. It has power to take 
jurisdiction over disputes which threaten 
interference with interstate commerce, 
with authority to 
and documentary evidence, failure to 
obey a subpoena of the court being treat- 
ed as an act of contempt of court. 


The members of the Board are to be 
chosen by the President of the United 
States from the names submitted to him 
by the public, the workers, and the rail- 
roads, each group nominating not fewer 
than six men, the President’s selections 
to be subsequently sent to the Senate for 
confirmation. Each member will receive 
$10,000 a year. 


In issuing instructions as to the 
naming of delegates, the Interstate Com- 
merece Commission stated that the unions 
had been chosen to represent labour be- 
cause more than 90 per cent of the 
railway workers were included in their 
membership. Similarly, the Association 
of Railway Executives was asked to 
nominate representatives of the railroad 
managements and owners, because ap- 
proximately 95 per cent of the railroad 
mileage was included in the association. 
For the purpose of making nominations 
the labour unions were classified into 
three groups, arranged according to the 
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nature of the work performed, and each 
eroup is to nominate at least two mem- 
bers, not fewer than six names being 
thus secured for submission to the Presi- 
dent from which to select the three 
labour representatives on the Railroad 
Labour Board. | 

The labour leaders, however, while 
agreeing on public grounds to co-operate 
in carrying out the provisions of the 
Act, definitely placed on record their 
disagreement with many of its features. 
A detailed criticism of the measure was 
published on February 19, while the Bill 
was still before Congress, indicating the 
preference of labour for the ‘‘Plumb 
Plan’’ for railway administration. After 
the law had been passed a second state- 
ment was issued which read in part as 
follows: ‘‘We have not changed our 
views in regard to this legislation, and 
therefore do not endorse the law; how- 
ever, as American citizens, we feel that 
in the interests of railroad labour there 
is nothing left for us to do at present 
except to co-operate with each other in 
the prompt creation of the machinery 
provided for in this law.’’ 

On March 2, immediately after the 
railroads had been returned to their 
owners, President Wilson, setting in 
motion the new machinery created by 
the Railroad Reorganization Act, invited 
the railroad executives and the em- 
ployees’ organizations to name _ repre- 
sentatives to a bi-partisan conference to 
consider pending wage disputes, with the 
hope that a settlement might thus be 
reached without the necessity of bring- 
ing the matters in dispute before the 
Railroad Labour Board about to be ap- 
pointed. 

At the conference, which was duly 
held, it was decided to form a joint — 
railroad wage board. The organization 
of this board was completed on March 
22, and it began consideration of the 
wage demands of some two million work- 
ers made in August last and which had 
since been twice before the President 
without a settlement being reached. The 
deliberation of the board, however, early 
resulted in a deadlock and the railroad 
representatives insisted that the ques- 


~~ Public—George W. Hangar, 
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tions at issue be passed on to the Rail- 
road Labour Board for settlement. A 
strike of certain of the unions of rail- 
road workers then took place. As a re- 
sult of these happenings the formation 
of the Board was at once proceeded with, 


and early in April members were ap-- 


Representing the 
‘ Washing- 
ton; Henry Hunt, Cincinnati; R. M. 
Barton, Tennessee. Representing the 


pointed as follows: 
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Raiivodiie Lapleras es J. H. Elliot 
and W. L. Park. Representing the EKm- 
ployees—Albert Phillips, A. O. Whaiton 
and James J. Forrester. The head- 
quarters of the Board will be at Chi- 
cago. 

The first duty of the Board will be 
to take up the grievances of the railroad 
employees at present on strike, after 
which a basis of a general percentage 


of inereases will be considered. 





GERMAN WORKERS’ 


N outline of the draft of the German 
Workers’ Council law, the so-called 
Exploitation Law, appeared in the La- 
BouR GazeTtTe for December, 1919, at 
pages 1464-5. The bill constitutes the 
fulfilment of Article 165 of the German 
National Constitution of July 31, 1919, 
which is as follows: 


The workers and office employees are quali- 
fied to take part with equal rights and in co- 
operation with the employers in the regulation 
of wage and labour conditions, as well as in 
the entire economic development of the pro- 
ductive forces. The organizations on both sides 
and their agreements are recognized. 


The workers and office employees receive legal 
representation in.the Works Councils, as well 
as in the District Workers’ Councils grouped 
according to economic districts, and in a Na- 
tional Workers’ Council, for the purpose of 
looking after their social and economic in- 
terests. 


The District Workers’ Councils and the Na- 


tional Workers’ Council meet together with the - 


representatives of the employers and of other 
interested groups of people in District Economic 
Councils and a National Economic Council to 
carry out their joint economic tasks and to co- 
operate in putting into effect the socialization 
laws. The District Economic Councils and the 
National Heonomic Council are to be formed in 
such fashion as to provide for the proper re- 
presentation therein of all the important trade 
groups according to their economic and social 
importance. 


Drafts of social and economic laws of funda- 
mental importance are to be submitted by the 
National Government to the National Economic 
Council for its opinign before presentation. 
The National Economic Council itself has the 


COUNCILS ESTABLISHED 


right to propose such drafts of laws. If the 
N ational Government does not agree with it, it 
nevertheless has the right to present its pr oposal 
to the Reichstag with an explanation of its 
point of view. The National Hconomic Council 
may have its proposal represented before the 
Reichstag by one of its members. 


Supervisory and administrative functions may 
be delegated to the Workers’ and Economic 
Councils within their respective areas. 


The development of the Workers’ and 
Economic Councils and the definition’ of their 
duties and of their relation to other adminis- 
trative bodies of a social nature are exclusively 
national matters. . 


In January last, the bill in amended 
form was passed by the Reichstag, de- 
spite strenuous opposition both from the 
Communists and Independent Socialists, 
who had put 
scheme based on the Russian or Soviet 
plan, and also from the Conservative 
and Capitalistic representatives on the 
ground of interference with working 
systems of industry. The new law af- 
fects all establishments where more than 
twenty* men or women are employed, 
newspapers alone being excepted from 
dictation by workers’ councils. In the 
gmaller plants the employees elect a 
steward to confer with the employer on 
relations with the workers and on the 
general conduct of the business. 

The form of the larger councils is 
described in the preamble of the new 
law, as follows: 


‘*Some reports, give the number as five men or 
women. 


forward an alternative — 


a 
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_-In order to protect the interests of the em- 
ployees, workmen and clerks, against the em- 
. ployer, and to help the employer in carrying 


out the purpose of his business, councils of- 


management are to be established in all fac- 
tories which employ at least 20 workpeople. 
Where there are less than 50 workpeople em- 
ployed in a factory or other industrial estab- 
lishment, the workpeople’s management council 
or committee is to consist of three members (or 
stewards) ; when between 50 and 100 employees, 
of five; when between 100 and 200, of six; and 
one additional representative for every addi- 
tional 200 workpeople employed up to 1,000. In 
factories where over 1,000 workpeople are em- 


ployed, one additional representative on the © 


Council is allowed for every 500 workmen em- 
ployed up to 6,000, and over that number one 
workman for every 1,000 employees. No fac- 
tory council is to contain more than 30 mem- 
bers. 


In large factories each shop has its 
own Council, manual workers and cleri- 
cal employees electing separate repre- 
sentatives unless they themselves decide 
otherwise. Hach of these councils elects 
members to represent it on the general 
-eouncil of management, which is elected 
for a term of one year. 

The functions of the Councils are de- 
fined as follows: | 


The Councils are meant to assist by their 
advice the management of the business so that 
smooth working and improved economic results 
may be achieved. In order to prevent friction 
in the factory or business, to prevent general 
or partial strikes and to settle disputes between 
employer and workpeople; to help to introduce 
any new methods which might lead to increased 
production, better and more efficient working; 
to elect a member to represent it on the board 
of directors or management, which representa- 
tive, while receiving no remuneration, to have 
the same authority and position as the other 
directors possess. . i 


The employer has to summon the Council at 
least within the week after its election. All 
subsequent meetings are to be summoned by 
the chairman who draws up the agenda and 
presides over the discussion. On the demand 
of at least one-fourth of the members of the 
Council the Chairman has to summon a meet- 
ing. The meetings of the Councils are to take 
place as a rule and whenever possible outside 
working hours. They are not public. The em- 
ployer takes part not only in those sittings to 
which he is invited, but also in those which are 
summoned at his request. The chairmanship of 
the last mentioned meetings can be offered to 
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him. The employer is to be informed in due 
time of any meetings which it is proposed to 
hold in working hours. A _ resolution of the 
Council is only valid when all members have 
been summoned to attend and half of them do 
attend. Minutes of all meetings are to be made 
and signed by the chairman and one other -mem- 
ber and copies of the minutes of meetings which 
the employer attends are to be given to the 
employer. 


The Councillors of any shop or factory 
may be recalled at any time by a special 
vote of the General Assembly of its 
workers. Where the employers are stock 
companies the Workers’ Councils may 
name two representatives (in some cases 
only one) to sit on the Board of Direc- 
tors “‘to represent the interests and de- 
mands of the employees as well as their 
point of view and desires regarding the 
organization of the industry. These re- 


presentatives have a seat and voice in all 


meetings of the Board of Directors, but 
cannot represent the firm or receive fur- 
ther compensation than their expenses. 
They are bound to maintain silence on 
confidential statements made to them.’’ 
On the latter point the law, which was 
strongly eriticized by the Socialist 
groups because it would not. allow the 
delegates to report back to the worker, 
is as follows: 


In order to enable its members to carry out - 
properly its functions, the General Council has 
the right to demand of the employer that in so 
far as no injury would be done to the business 
by so granting the request, he supply it with 
full information about the contracts he has ear- 
ried out or has on hand, and the profits and the 
general activity of the business. In this ‘con- 
nection wages and other books are to be pro- 
duced. Further, the employer has to present 
each half year to the Joint Council a complete 
report of the working of the firm. The mem- 
bers of the Joint Council and the workmen’s 
and clerks’ councils are bound to preserve the 
greatest secrecy about the confidential informa- 
tion which the employer gives them. ‘ 


Whoever publishes unauthorized business or 
management secrets which become .known to 
him or her as-a member of a workmen’s or 
clerks’ Council can be fined up to a sum of 
1,500 marks or be imprisoned. If the intention 


430 


of the person making known any such informa- 
tion was to procure money for himself or for 
someone else, or to do damage to the employer, 
imprisonment and a fine as high as 3,000 marks 
may be inflicted. If there are extenuating cir- 
cumstances the punishment can be limited to a 
fine. Prosecution only follows the request of 
‘the employer. 

Among other features the Act obliges 
‘employers to furnish to the Workers’ 
Councils a quarterly report on the gen- 
eral condition of the firm, and in so far 
as relates to wages, salaries and contin- 
uity of labour, to open his books for 
investigation at any time. Certain in- 
dustries .employing over 500 persons 
must also present annual reports of 
profit and loss; except in cases such as 
banks holding foreign investments, when 
the Government may suspend the Coun- 
cils’ right of investigation. A discharg- 
ed employee may appeal to the Coun- 
eillors who may negotiate with the em- 


THE EIGHT-HOUR DAY ABROAD* 


T\HE movement for a shorter working 
| day, so prominent in British indus- 
try since the signing of the Armistice, 
has a long history, but its recent rate 
of progress has rapidly increased, and 
all industrial nations are now realizing 
that the old working day has gone for- 
ever. 

Since the Armistice, general eight-hour 
laws have been enacted in Czecho-Slo- 
vakia, Finland, France, Germany, Ger- 
man-Austria, the Netherlands, Norway, 
Poland, Portugal, Spain, Sweden and 


Switzerland, and Bills for the establish- 


ment of a general eight-hour day are in 
draft in Belgium, Italy and Roumania. 


: *Reprinted from ‘The Month’s Work of the Min- 
istry of Labour’? [United. Kingdom], issue of Feb- 
ruary, 1920, 
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ployer, and if no agreement is reached 
the case goes to arbitration, the employee 
retaining his position in the meantime. 
No employee may be discharged for 
political, religious or trade union ac- 
tivity. : 

A clause giving the Councils control 
over hiring as well as discharging em- 
ployees was defeated in committee. On 
the other hand a foreman or department 
chief may be forced out of his position 
by the action of the Councils. It is esti- 
mated that when the scheme is developed 
the councillors or stewards throughout 
Germany will number more than half a 
million. The only workers who are not 
definitely affected by its provisions are 
the members of the learned professions 
and the merchant marine. The inclusion 
of agricu'tural workers is now wnder 
consideration. 


/ 


/ 


Very significant, too, is the draft con- 
vention of the International Labour 
Conference, which lays down the limita- 
tion of normal working hours in all in- 
dustrial undertakings to eight in the day 
and forty-eight in the week. This limi- 
tation is not an actual maximum but a 
basis subject to wide exceptions for 
countries in which climatic conditions, 
the imperfect development of industrial 
organization or other special circum- 
stances render the industrial efficiency 
of the workers substantially different. 
China, Persia and Siam are exeluded 
from the scope of the Convention, Greece 
and Roumania are allowed a limited 
period of delay in its application, and 
special modifications of its provisions 
are allowed for British India and Japan. — 
| 
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’ This Convention, however, can only be 
enforeed after ratification by each State 
concerned. , ; 


Until recently collective agreements, 
arbitration awards and the customs of 
the trade were the common means of lim- 
iting working hours in all industrial 
countries. But the establishment of an 
eight-hour day by agreement of this 
kind does not necessarily mean in prac- 

tice the guarantee of an actual minimum 

‘of eight hours of work, but merely the 
recognition of this basis for the purpose 
of calculating wages. In accordance 
with agreements of this type a working 
week of 48 hours or less was established 
in a large number of industries in the 
-United States, Belgium, France, Swit- 
zerland, and the Commonwealth of Aus- 
tralia. And in Italy, the Netherlands 
and Spain, the 48-hour week was ob- 
served in a few industries. 


The legal limitation of hours by ex- 
plicit enactment is effected by legisla- 
tion of varying types. The laws may be 
roughly classified as belonging to four 
types. 

(1) Laws limiting working hours to 
eight a day, or forty-eight a week, or to 
an equivalent limitation averaged over 
a longer period and specifying in detail 
the industries, occupations and cate- 
_ gories of workers to which the limita- 
tions apply. This method is easier of 
adoption by those States whose 48-hour 
“week legislation follows upon previous 
factory or industrial legislation. 
the New South Wales Act of 1916 finds 
a scheme ready to hand in the celassifi- 
cation of industries under the Industrial 
Arbitration Act of 1912. The Nor- 
wegian Act of 1915, the Czecho-Slova- 
kian eight-hour Act of 1918 and the 
Dutch Act of 1919 are also of this type. 
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Laws of this kind are also in force in 
Switzerland, Uruguay and New Zea- 
land. 


(2) Laws laying down the limit of 
eight hours a day, or forty-eight a week, 
or an equivalent limitation averaged 
over a longer period as a general rule, 


but permitting exceptions and relaxa-. 
tions under conditions to be defined by- 


decree or administrative order. As an. 
example of this type of enactment it. 
may be noted that in France a general 
eight-hour day law was passed in April, 
1919, but the application is left to re- 
presentative bodies for each trade. The. 
principle is, however, laid down that any 
deviation from the eight-hour day should: 
maintain the equivalent of this normal; 
maximum. Laws of the general type. 
are also in force in Ecuador, Finland, 
Germany, German-Austria, Panama, Po-. 
land, Portugal, Russia and Sweden. 


(3) Laws providing for the settlement: 
of disputes over the conditions of em-. 
ployment, including hours, by arbitra-. 
tion and the enforcement of collective 
agreements or arbitration awards, Ar- 
bitration laws have had in view other- 
objects than the mere fixation of hours; 
in fact it may be said that their chief: 
interest has generally been to secure an 
adequate minimum wage. But in the 
case of many of them it is also laid_ 
down that the Court of Arbitration or 
the Wages Boards for the particular 
trades, in fixing minimum. wages, shall 
also fix the maximum number of hours 
per week in respect of which such wages 
or rates should be paid, and these laws 
have been largely instrumental in secur- 
ing a 48-hour week. The chief examples 
of this type of law are to be found in 
the Arbitration Laws of the Australian 
Commonwealth and its constituent x 
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States, certain States of the American 
Union and certain provinces of Canada. 

(4) In addition to such general legal 
limitation of hours as is involved in the 
types of law mentioned in the three 
classes above, there are laws which deal 
only with particular industries, branches 
of industry, or occupations. Industries 
which have been singled out for. prefer- 
ential treatment of this kind are mining, 
industries involving processes in the re- 
duction of ores, continuous process in- 
dustries, transport and communications 
services, and certain dangerous trades. 
Amongst the most recent laws of this 
kind are those of Denmark (continuous 
processes) and Italy (railways). 

In all laws and decrees, whether gen- 
eral or special, certain exceptions are 
permitted. In laws of the type of the 
_ French eight-hour Act all details as to 
relaxations and exemptions are left to be 
supplied by administrative order. In 
other laws provision has been made for 
two classes of exception: first, tempor- 
ary relaxations of the law, and, second, 
permanent exclusion of some industry, 
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branch of industry, or class of worker 
from the law. Provision is generally 
made for suspension or relaxation of 
the Act in case of war or other excep- 
tional national emergency. Secondly, 
provision is nearly always made for work 


sin excess of the normal hours to cope 


with accidents or to make necessary and 
urgent repairs. Thirdly, certain provi- — 


-sion is usually made for exempting 


workpeople who are employed upon 
processes which must _be performed be- 
fore or after the main work. Fourthly, 
occasional exemption is allowed to work- 
people engaged in light or intermittent 
work, and to those who are required in 
continuous process industries to work 
slightly overtime in order to ensure a 
smooth change-over from one shift to. 
the other. Fifthly, in certain seasonal 
trades permission may be granted to 
exceed the normal 48-hour week in their 
busy season. In all these cases, a limit 
is usually placed on the number of hours 
in excess of the normal that may be 
worked, and some form of authorization 
is required. : 


ANNUAL CONVENTION OF THE NEW BRUNSWICK FEDERATION 
OF LABOUR 


HE annual convention of the New’ 


Brunswick Federation of Labour 
was held at Fredericton on March 10-12, 
four district councils with six delegates 
and twenty-four local unions with forty- 
seven delegates being in attendance. 

The constitution was amended to en- 
title unions to two delegates for the first 
hundred members or less, with one ad- 
ditional delegate for each additional 
hundred or majority portion; central 
bodies, building trades councils, allied 
trades councils and similar bodies being 
entitled to two delegates each. 


The Federation adopted a resolution 
calling upon their executive to sammon 


‘a convention to organize an independent 


labour party in New Brunswick for 
political action. Another resolution to 
express ‘‘pleasure at the formation of 
the Farmers’ Organization and cordial-~ 
ly inviting the United Farmers to co- 
operate with the labour movement: ? was 
negatived on a division. | s 
Amendments to the Factory Act were 
recommended, forbidding the employ- 
ment of children under sixteen; favour- 
ing an eight-hour day, without decrease 


_of wages, overtime not to increase work- 
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ing hours to more than 58144 hours per 
week; providing eating and dressing 
rooms in factories, separate toilets for 
males and females, female inspectors, 
first aid instruetors and inspectors, one 
competent engineer and one competent 
fireman on all stationary engines on con- 
struction work. <A proposal that the 
administration of the Factory Act be 
under the jurisdiction of the Workmen’s 
Compensation Board was approved. 


The following suggested amendments 
to the Workmen’s Compensation Act 
were approved: Permanent disability 
compensation to be increased from $1,500 
to $2,500; full medical attendance from 
date of accident; increase of funeral ex- 
penses to $100; allowances from Com- 
pensation Board to widows and their 
minor children to be increased from $20 
and $5 a month respectively to $30 and 
$7.50 per month respectively; where a 
child employed under age is injured or 
killed, the full cost to be paid by’ the 
offending employers, payment being en- 
forced by the Compensation Board; the 
extension of the act to include widows 
and orphans. 


Proposals were approved that a Pro- | 


vinecial department of labour be created 
in New Brunswick, its duties to include 
taking over and maintaining the employ- 
ment service established by the Federal 
Government, the Federal offer ‘to pay 
one-half the cost of maintaining the said 
service being accepted; that the admin- 
istration of all labour laws be more cen- 
tralized ;* that the local and the Do- 
minion Governments be shown the ur- 
gent necessity of taking over and con- 
trolling all necessities of life to pre- 
vent further exploitation of the people; 
that the Provincial Government appoint 
representatives of the workers on all 
public boards. Private fee-charging em- 
ployment agencies were condemned. 


The Federation went on _ record 
as favouring the Proportional Repre- 


*The Dominion conference to coordinate and 
unify labour laws was expected to meet in April, and 
a letter from the Premier of New Brunswick was 


received by President Melanson asking that the Fed- 


eration name one of the three representatives for the 
province of New Brunswick.’ 
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sentation method for Provincial elec- 
tions, and recommended that Moncton 
have two members instead of one; and 
that absent electors be afforded an op- 
portunity to vote at elections. 


A resolution was passed favouring the 
establishment of Rochdale Co-operative 
societies where possible, and that all 
available capital held by organized la- 
bour be invested in such a movement; 
that the co-operative principles of the 
owning and controlling of labour’s pro- 
duction by labour be accepted as the 
basis of future propaganda; affirming 
that ‘‘the Rochdale co-operative method 
is the surest, safest, quickest and most 
equitable way to secure full control of 
production by labour,’’ and urging all 
organized labour to promote and extend 
the movement by fully supporting co- 
operative industry.. In the discussion it 
was stated that the co-operative store at 
Moncton pays from 5 to 6 per cent on 
the investment; the first half year’s 
profits are left in the business; custom- 
ers are allowed credit up to the limit of 
their transferable stock; and no person 
may hold more than $400 stock. 


A law was demanded to protect ten- 
ants from landlords, rent ‘‘profiteer- 
ing’’ being strongly denounced, the 
delegates. endorsing the ‘‘Fair Rent 
Bill”? submitted by the Amalgamated 
Labour Unions of Moncton, which pro- 
vides for boards to investigate tenants’ 
complaints. A resolution previously 
passed by the Moncton Town Council, 
suggesting that municipal councils be 
invested with the right to appoint 
boards with power to fix rentals, was 
approved by the Federation. 


The New Brunswick Teachers’ Agso- 
ciation was congratulated on their re- 
organization and urged to affiliate with 
the Federation of Labour. It was re- 
solved that the Legislature be approach- 
ed to secure legislation ensuring mini- 
mum living wages to school teachers; 
that school be kept up continuously in 
every school district, small districts 
being consolidated where practicable: 
free school books and supplies up to 
Grade 8 inclusive were recommended. 
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The Provincial Government was re- 
commended to place further restrictions 


on the shipment of pulpwood to foreign» 


countries in an unmanufactured state. 

Among the other recommendations 
approved by the. Federation were the 
following : | 

Mine-owners . to instal 
weighing all coal mined. 

The holding of food products in cold 
storage for more than thirty days to be 
prohibited. 

Establishment of a uniform system 
of sanitary plumbing based on modern 
standards, with examination and licens- 
ing of master and journeymen plumbers. 

The use of the union label on all gov- 
ernment printing. 

That workers’ wages be guaranteed 
without their having to resort to legal 
action. 

The abolition of all property qualifi- 
cations for the offices of mayor, alder- 
man or county-councillor. 

One-man vehicles should not carry 
more than twelve passengers. 


seales for 
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Members of the families of automobile 
owners acting as drivers to be regis- 
tered and licensed. . 

The American Federation of Labour 
should be requested to place more or- 
ganizers in the New Brunswick field. — 

A resolution eriticizing the Govern- 
ment Housing scheme on the. ground 
that the cost of the houses provided was. 
beyond the means of the returned sol- 
diers intended to benefit, and request- 
ing the Provincial Government to offer 
these homes to the soldiers on such 
terms as they could afford to accept, 
was laid over by the delegates. 


that Moncton spent $150,000 and was: 
asking for $50,000 more, houses bemg 
offered at cost, plus about five per cent. 


Officers were elected for the ensuing — 


year, as follows: Me 
President, C. A. Melanson, “Moncton 

(re-elected) ; First Vice-President, J. EH. 

Tighe, St. John (re-elected); Second 


Vice-President, J. S. Martin, Chatham; 


Secretary-Treasurer, G. R. Melvin, St. 
John (re-elected). 
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REPORT OF THE EMPLOYMENT SERVICE OF CANADA FOR FOUR 
WEEKS’ PERIOD, FEBRUARY 1—28, 1920 


REPORTS from employment offices to 


the Dominion Headquarters of the 
Employment Service of Canada show an 
increase in the number of placements 
during the four weeks from February 1 
to 28, the number of placements re- 


corded being 22,908 as compared with 


21,753 during the preceding four weeks. 

During the period under review, 
February 1 to 28, regular placements 
were distributed as follows: week ending 
February 7,-5,481; February 14,-5,691; 
February 21,-6,1382; February 28,-5,604 ; 
Casual placements for the same period 
were: week ending February 7,—1,280; 
February 14,-1,198; February 21,-1,251; 
February 28,-1,250. As has been indi- 
cated in previous issues of the LABouR 
Gazurrr, regular placements refer only 
to those applicants for whom employ- 


ment found is likely to be of more than 
one week’s duration, while casual place- 
ments refer to those applicants for whom 
employment found is likely to be of 
less than one week’s duration. 

The following table shows in detail 


the work of the various offices during the | 


four weeks from February 1 to February 
28. During the four weeks’ period 
37,643 applications and re-applications 
were registered, while during the same 
time 28,348 vacancies were notified, an 
excess of applications over vacancies of 
9,295. Corresponding figures for the 
preceding four weeks’ period were 46,866 
applications and 26,858 vacancies, an 
excess of applications over vacancies of 
20,008. 
approximation of demand (vacancies) 
and supply (applications) than during 


\ 


In the’ 
discussion of this proposal it was stated 


This would indicate a closer — 


~~ 
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the preceding four weeks’ period. The 
large excess of applications over va- 
cancies during the preceding period, 
which was partly seasonable in cha- 
racter and partly a reflection of re- 
gistration under the Federal Emergency 


Appropriation; would chiefly account 


for the large number of unplaced 


applications at the beginning of the 


_ period under review. The number of 
such unplaced applicants at the begin- 
ning of the period was 27,641 as com- 
pared with 18,895 unplaced applicants 


at the beginning of the preceding four | 
weeks’ period. At*the same time there 


were 10,039 unfilled vacancies as com- 
pared with 12,086 vacancies at the 
beginning of the preceding period. This 
would indicate that there was a sub- 
stantial increase in the number of un- 
placed applicants and that these appli- 
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cants were in a less favourable position 
regarding opportunities for employ- | 
ment than at the beginning of the preced- 
ing period, the number of vacancies 
having decreased. 

The accompanying chart shows gra- 
phically the number of applications and 
vacancies registered, as well as the 
number of placements made for the 
period of the record. The chart indi- 
cates that for the period under review 
previous periods having been reviewed 
(in other issues of the LABouR GAZETTE) 
there was a.decrease in the number of 
applications registered, taking the period 
as a whole. On the other hand, the 
number of vacancies as_ previously 
noted shows an increase during the 
period. There was a corresponding in- 
crease in the number of placements 
made. 
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REPORT OF EMPLOYMENT SERVICE OF CANADA FOR FOUR-WEEK PERIOD EN DED FEBRUARY 28, 1920 





Applicants . Applicants Vacancies Vacancies Applicants Placements 
unplaced Tegistered — unfilled at “notified referred to reported 
Office. at beginning during beginning of during vacancies _ during 
of period. ~ period. period. period. during period. period. 


— — f | | —_ } ._ aR BOSSI AR | FUT SERRE TRANG | TERT TRUITT Sa ee yous MCE ate 


. Men | Women ‘ Men | Women| Men Women Men | Women|! Men Cee Men | Women 
























































‘Charlottetown....... 140 3 143 2 |) 6 4 53 3 63 4 44 1 
Prince Edward 140 3 143 2 6 4 53 3 63 4 44 1 
Island.......... Ree NMED PE I BPI MSE GETS at OI MANUS AES oe AE a VERN eh IED BI Se UC MOR ES fea oe NP) Ne go 2k 
143 145 10 56 67 45 : 
WA Mherstasles ocwcle ews 57 0 77 2 5 0 66 4 28 0 26 0 
Halifax ic) a ees 561 13 450 63 19 38 214 113 237 46 207 21 
New Glasgow........ 81 8 115 13 45 50 43 16 83 11 43 3 
Sydniéy..3)).ibkies. ses 104 0 204 8 436 0 154 4 178 4 83 0 
Yarmouth:.......... 163 0 61 4 6 5 28 0 28 0 28 0 
Nova Scotia...... 966 21 907 90 511 93 505 137 554 61 387 24 
987 997 604 642 615 411 
RR Te Cae NUIT ore fl | - 
Bathurst...... Ha ia 31 0 113 0 34 0 129 0 104 0 79 0 
Campbellton... ....... 18 0 92 0 38 13 77 0 87 0 79 0 
Fredericton....... ae 47 2 181 il 96 10 111 7 88 4 75 2 
Moncton............ 57 3 424 27 19 19 438 34 376 29 313 23 
Newcastle. .......... 20 0 113 0 15 (Oey i 9 0 71 0 67 0 
StiJohnery ahs 319 10 461 24 19 63 366 37 386 22 180 19 
New Brunswick 492 15 1,384 62 221 105 15215 78 1,112 55 793 44 
507 1,446 326 1,293 1,167 837 
gly Cy en ae . 48 0 284 0 187 0 160 0 207 0 105 Ou: 
Lachine’) 2. oie! 44 0. 64 OP ee OR iis CO ESR ir 8) 0 64 0 
Montreal,St. James St. 221 29, 559 44 197 208 414 162 399 39 327 ‘27 
‘ Montreal, P. & B.*. .. 149 0 143 0 10 0 155 0 56 0 29 | x 0 
Montreal, Windsor St.| 6,884 0 | - 2,039 OD sieetar eit ON saris wean 07} 2,135 OR S37 On 
Quebec: (5 2 ees 145 0 245 0 1 0 95 0 178 0 146 0 
Quebec, Merger Bldg.. 498 0 315 Ose ae ae OF ae 0 201 0 151 0 
Riviere du Woupy yh Wen aes oils deca he eee 5 LU ACE aR cde DR Le ar) 0 4 0 4 0 
Sherbrooke. ....../.. 66 0 171 i) 14 13 1 169 19 173 14 163 14 
Three Rivers........- 93 9 142 29 65 7 80 18 88 40 58 12 
Quebec........... 8,148 38 3,967 87 473 216 1,073 199 3,511 93 2,884 53 
, 8,186 4,054 689 1,272 3,604 2,937 
Bellevillet sees on 7 0 88 0 0 0 70 0 83 0 67 0 
Brantford. tsviuche. 28 0 145 6 0 0 150 15 163 6 141 6 
Brockvilles Axles 50 0 98 1 Re 0 48 5 75 2 59 1 
Chatham sae tie vie 5 0 ~463 0 0 0 520 0 468 0 468 0 
Cobalpayae eee ae 5 0 163 0 55 1 166 1 159 1 142 1 
Oornwall 3 eee 9 0 87 0 6 0 59 0 58 0 58 0 
Fort William......... 4 a 198 83 482 0 297 3 186 1 166 0 
Galt: eee 3 0 40 0 35 0 42 0 42 0 42 6 
Guelpay oon, 214 3 197 11 157 1 171 il 184 11 132 9 
Hamilton; 2.026 vs's vi 681 50 537 103 30 190 649 |: 177 860 108 642 70 
Hanostomeiane sly oa. 221 0 184 0 24 0 139 0 155 0 135 0 
Kitchener. . eal 0 0 135 1 13 0 231 J 135 mal 135 1 
Pindsaveiiwu wicat ees Bal 0 67 0 0 0 45 0 60 0 48 0 
Tondo eee ade 140 26 189 64 127 254 169 80 198 47 163 38 
Niagara Falls........ 1 0 56 0 Oy Ree ak 30 0 51 0 53 0 
North Bay....0...... 0 0 260 1 216 0 159 1 256 1 231 1 
N.E.Ontario,P. & B.*. 27 0 , 43 0 0 0 42 0 42 0 40 0 
Orillia oe ee cies 56 0 rl 0 0 0 73 0 73 0 73 0, 
Oshawa hoe ia wes 16 0 F48 0 13 0 59 0 43 0 43 0 
Ottawa, Dalhousie St. 24 0 136 0 222 0 58 0 147 0 126 0 
Ottawa, Queen St..... 774 51 706 68 150 216 330 |, 100 616 40 410 25 
Owen Sound......... 39 0 101 2 0 1 90 2 94. 2 89 2 
Pembroke: oun digs 11 0 104 1 8 0 98 0 99 1 96 1 
Peterborough........ 48 8 163 8 102 58 139 11 148 3 132 2 
POEbAATONUN Seer. Bik a 19 0 625 1 469 0 349 3 400 1 430 1 
St. Catharines 105° 0, 220 18 11 0 218 18 248 18 / 211 16 
St.Thomas... 2.2% ..: 26 0 134 0 24 0 148 3 129 0 120 0 
Parad egon As sie 6 0 52 1 6 0 54 0 53 0 752 0 
Sault Ste.Marie...... 4 0 500 7 76 0 572 7 460 Z 460 4 
Stratlordec a shoes © 40 1 72 21 38 0}, 120 3 70 1 _ 64 1 
Sudbury seeccacee ee: 0 1 591 g 329 0 454 3 515 3 478 8 
Timmins) rece oes 0 0 398 3 0 0 368 3 396 3 | 285 Be 
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REPORT OF EMPLOYMENT SERVICE OF CANADA FOR FOUR-WEEK PERIOD ENDED FEBRUARY 28, 1920— Con. 





Applicants Applicants Vacancies Vacancies Applicants Placements 

4 unplaced registered unfilled at notified referred to reported 
Office. at, beginning during beginning of during vacancies during 
of period. period. period. period. during period. period. 


—__, | | (| (| | fl | Sf _ 


Men | Women| Men | Women| Men | Women}; Men | Women| Men | Women Men | Women | 


? Se 181 186 0 73 0 56 0 160 64 
1254 Bloor St. W... 334 0 149 0 1 0 179 0 176 0 149 0 
172 Front St. W.... 66 0 732 0 0 0 600 0 690 0 502 0 
287 Queen St. E. 
_ (Handicap)...... 26 0 67 0 0 0 42 0 45 0 42 0 
Welland? vo ine one 40 0 93 2 11 0 121 3 81 0 38 0 
WIBOSORE, aie a ees sis 130 1 309 13 30 16 431 ll 370 12 363 ll 
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26,483 1,158 | 35,005 | 2,638 
Totals for Canada Te ora Gia | a Ee | ae rere eens nant mye 
27,641 37,643 


- 


Dauphm Gia. vase sk 0 0 35 0 47 0 43 0 35 0 35 0 
Portage la Prairie..... 8 3 134 30 8 24 132 34 148 34 98 19 
Transcona.s......... 30 0 99 0 7 0 60 0 63 0 59 0 
THe Pag, oa. Ao ela 0 0 32 0 0 0 126 3 25 1 22 0 
Winnipeg— 

Tribune Bldg. P. &B.* 213 0 201 0 28 0 99 0 117 0 51 0 
* (Handicap)........ 0 0 520 0 0 0 54 0 52 0 39 0 
% (Other offices)...... | 445 539 2,267 373 1,003 864 2,703 645 2,042 347 1,795 263 
we, 819 546 3,451 429 | 1,142 911 3,398 728 2,596 409 2,194 301 
Manitoba.........|————+-:-- ———— SO Oe eee ee ee eS I 

1,365 3,880 2,053 4,126 3,005, 2,495 
BISGEVEINS Nata! a sated 43 0 56 9 1 1 49 5 45 6 43 4 
Moose Jaw........-- 59 14 233 } 17 22 9 174 42 108 20 107 13 
North Battleford..... 44 0 39 0 8 3 35 3 21 |; 0 20 0 
Prince Albert........ 36 2 193 3 64 0 173 6 147 2 124 0 
Raha moe 370 37 487 113 12 51 363 179 299 69 297 67 
Saskatoon elev. .ie 305 1 434 61 88 15 369 152 436 60 385 54 
Swift Current........ 19 2 93 22 2 8 75 20 84 24 63 12 
Weeybura e094 ce 7 0 59 1 4 0 48 3 37 1 34 1 
WOrktomni: sere cle 8 0 40 4 5 1 52 5 37 4 33 4 
Pesos SARE SE Ss are 1 py ED el ee : SU ERAN FE aS a aa IL 
891 56 1,634 230 206 88 1,338 415 1,217 186 1,106 157 
Saskatchewan.. RA a eG a aa a Maem eas eaaE Nal Tera TT Teaeray als TVR MGMT LITT VOT NP ae PTET 0c Usosie LA MTINTDNS TCA Ula CTP AT vcs | Or RE Dee RDO R MPT) IN aaiec RAT es comer STR Popo 
947 1,864 294 f 1,753 1,403 1,263 
Calrarysrdiye! Saige 870 8 947 104 29 13 721 131 789 87 726 70 
Drumheller.......... 12 0 57 1 13 0 3 1 31 1 3 1 
Hdmonton.. .)..2 x... - 508 17 1901 245 81 22 1,243 276 1,230 217 1,058 181 
Lethbridge........... 41 1 190 5 0 0 164 159 2 159 2 
Medicine Hat........ 81 0 135 24 2 0 120 24 119 24 119 24. 
Red Deer. f.5.0-. 2S. 18 0 32 0 98 0 33 2 27 0 26 0 
1,530 26 3,262 379 223 35 2,312 437 2,355 331 2,118 278 
Alberta...........0 oS —e—eeeee—e—e—TE—E eT ee enn 
1,556 3,641 258 2,749 2,686 2,396 
Cranbrook..:./...:.. 77 1 141 0 88 3 227 0 104 0 120 0 
ENICL sores eseteietale 1 0 67 0 54 0 97 0 68 0 58 0 

Kamloops 58 0 316 0 42 0 209 0 269 0 214 0 
Kelownatdire veils ae os: 1 0 16 1 0 0 11 1 17 1 16 0 
Nanaimo fo ioh sili sla'e 53 0 81 0 0 0 62 0 56 0 56 O 
NPTSO ME as ciste elejete 47 21, 189 5 4 1 203 11 167 7 168 7 
New. Westminster.... 100 0 242 1 20 0 214 1 175 0 174 0 
Penticton.)....\.'.-.|-- 9 0 81 0 0 0 75 0 75 0 63 0 
Prince Rupert........ 71 0 117 0 13 0 108 0 82 0 81 0 
Revelstoke........... 14 0 20 0 44 0 30 0 21 0 19 0 
Vancouver— 

Yaa DUNSMU: Reais 637 4 982 ar 0 We 701 a 908 229 725 236 | 
0 0 
0 0 0 
0 0 
0 0 
3 
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EMPLOYMENT CONDITIONS IN 
FEBRUARY 8-MARCH 6, AS 


WEEKLY reports from employers to 
the Dominion Headquarters of the 


Employment Service of Canada, Depart- 


ment of Labour, during the four weeks 
from February 8 to March 6, show little 

change in the volume of employment 
afforded by these employers. Practically 
no change in the volume of employment 
was reported during three weeks of the 
period and in the remaining week, name- 
ly that of February 21, a slight decrease 
was recorded. The following chart 
shows weekly the percentage increase or 
decrease in the volume of employment 


ALL 


AUGUST. 


Ing the increase or decrease 
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CANADA DURING THE PERIOD 
REPORTED BY EMPLOYERS 


for the full period of the record of 
March 22, 1919, until March 6, 1920. 
As formerly the chart presents a series 
of percentages, each percentage record- 
in the 
volume of employment during the week 


as compared with the previous week. ~ 
As the number of firms reporting varies _ 


from week to week, no attempt should 
be made to read the chart as a cumu- 
lative record. The chart indicates that 
the increase which characterized the pre- 
ceding period, representing as it did 
recovery from the losses recorded during 


INDUSTRIES—CANADA. 


SET ocr. T DEG JANY. | Paani, | FEBY IM. ee 


8 


al 
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. the inventory and holiday period, was 


not found in the period under review. 
The changes recorded were: 


Week ending February 14—an‘increase 
of .02 per cent. 


Week ending February 21—a decrease 


of .1 per cent. 
Week ending February 28—an increase 
of .02 per cent. 


_ Week ending March 6—an increase of 


.04 per cent. 


Reports from the various districts in- 
dicate that conditions are not the same 
throughout Canada. The Maritime Pro- 
vinees reported decreases in the first 
three weeks of the period with a sub- 
stantial recovery during the week end- 
ing March 6. Quebec registered in- 
ereases during the first and last weeks 
of the period and decreases during the 
remaining weeks. Ontario on the other 
hand reported increases in every week 


$ 
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with the exception of the first. The 
Prairie provinces registered substantial 
decreases each week with the exception 
of the week ending February 28th. 
British Columbia reported declines dur- 
ing each week of the period. 

Summarizing the returns by indus- 
trial groups, Metals, Vehicles, Textiles, 
Chemicals and Railway Construction re- 
corded the most substantial increases. 
Building and Construction, Commercial 
and Mercantile, Glass and Stone Pro- 
ducts, Leather and Leather Goods, Food, 
Drink and Tobaceo, Pulp, Paper and 
Printing, Woodworking, Railway Oper- 
ation and Miscellaneous registered slight 
increases, taking the period as a whole, 
with reductions during individual weeks. 
Quarrying and Mining registered a de- 
erease, taking the period as a whole with 
increases during individual weeks. Lum- 
bering registered large decreases during 
all four weeks representing the closing 
of bush operations. 


REPORTS ON CIVIC EMPLOYMENT IN FIFTEEN CITIES—FEBRUARY, 
: 7 1920 


EPORTS from 15 cities showing the 
number of workers temporarily en- 
gaged and the wages paid these em- 
ployees during the month of February 
-showed increases of over 19 per cent both 
in the number of workers, and also in 
the wages paid as compared with the 
In February 10,470 
persons were temporarily employed and 
the payrolls amounted to $806,046, as 
compared with 8,776 and an aggregate 
payroll of $675,698 in January. In 
comparison with the same period jin 


preceding month. 


1919, increases of over 28 per cent in 
the number of workers and of over 59 
per cent in the wages paid are indi- — 
cated, there having been 8,166 employees - 
with an aggregate payroll of $506,130 in 
February, 1919. 

St. John, Montreal, Ottawa, Winni- 
peg, Regina, Saskatoon, Calgary dnd 
Victoria reported increases in the num- 
ber of employees both as compared with 
the preceding month and also with Feb- 
ruary, 1919. Toronto, London, Moose 
Jaw, Edmonton and Vancouver regis- 
tered declines as compared with the re- 
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turns for January, and increases in 
comparison with the figures for Feb- 
ruary of last year. Hamilton and 
Brandon reported declines in both com- 
parisons. 

As to wages, St. John, Montreal, 
Toronto, Winnipeg, Regina, Saskatoon, 
Calgary, Edmonton and Victoria showed 


EMPLOYMENT (BOTH CONTRACT AND MUNICIPAL WORK) AFFORDED WORKPEOPLE TEMPORARILY EMPLOYED 
BY FIFTEEN CITY CORPORATIONS, FEBRUARY 1920, COMPARED WITH JANUARY, 1920, AND WITH FEBRUARY, 


1919. 





- 
Number of employees tempo- 
rarily employed during the month 
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increases both as compared with Jan- 
uary, 1920, and with February, 1919. 
Ottawa, Hamilton, London, Brandon, 
Moose Jaw and Vancouver registered 
declines as compared with the preceding 
month, but in comparison with the fig- 
ures for the same month of last year 
increases were indicated. 


t 


Amount of wages paid employees tempo- 
rarily employed during the month of: 


of: 
City. > aos 
January, February, February, January, February, February, 
1920 1920 1919 1920 1920 1919 


LAS A GF GC AUT GY CAEN Lac RL cares amano oe eee eee ML CUM PTC LT OMIT Po eS 





Db ORI AC Ln CEB Aah ti Geko 7 Una ub. AMLIRY 281 
OTR ON Game Alon ie cette oy ona eed entre 3,379 
SOL Ee APL LS SH nS URGING oe CoE PRE RING (st 634 
BE OFONLOR iii ele Ca tek Ghee Ma DR TR) NMC. A 1,503 
BATION is) UR Ne UEC hs ute tore Conan Meine fy 408 
PONG OM Ly Ry wien ots ASRS Naa ge Toad ae ag 352 
pi fish st) cr Ueda Ae URE eeu PR A AOD GL! a, 607 
Brandon ccn meer aa Lee OM eC ane 37 
Becerra i CR aa A Ue EC MH We 120 
BAGOSG We 3 Suh lah See a. CRRA) CAL A 116 
BIAS RALOOR Gc LIVE I pou Same iin RS gt te 85 
EEC Gal UN InN RG mR Nn Ve A 299 
Eidmontony: see eaeul’ giee yearn ewe eMinile 161 
VANCOUVER IR Nims Va Ut anise Oe tea 613 
Wistar suisae ounces imeh ons OWL IE AE Ma 191 
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429 180 16,701.23 30,531.80 10,694.78. 
4,790 4,129 216,974.72 339,570.83 210,619.17 
706 524 51,194.67 47,160.89 | 32,950.35 
1,487 999 118,745.38 1ZL.802.61 76,812.84 
367 371 41,891.22 32,027.33 25,044.92 
304 170 32,239.87 22,622.42 11,843.91 
611 48} 52,486.75 56,654.94 36,881.66 
35 36 |x 2,724.60 — 2,602.92 2.130.57 
124 98 | 10,042.58 10,152.10 | 7,974.28 
104 79 12,196.88 11,329.70 7,066.20 
141 83 8,024.35 14,103.94 6,762.20 
412 310 32,779.15 35,821 .64 20,219.70 
*140 99 11,283.70 *11,575.40 ‘7,797.25: 
600 448 51,352.72 50,677.24 35,211.62 
220 159 |. 17,060.74 19,412.60 14,121.35 
10,470 8,166 | $675,698.56 | $806,046.36 | $506,130.80 


‘3 


Estimated. 


UNEMPLOYMENT IN TRADE UNIONS AT THE CLOSE OF 
FEBRUARY, 1920. 


HE present article on unemployment 
among the members of local trade 
unions deals with unemployment as at 
the end of February, 1920, and is based 
on returns received from 1,445 labour 
organizations with a total membership 
of 181,405. For all occupations report- 


ing, 4.33 per cent of the members were 
unemployed as compared with 4.28 per 
cent in January, 1920, and with 5.61 
per cent in February, 1919. Unemploy- 
ment as used hefe has reference to in- 
voluntary idleness due to economie 
causes. Persons occupied in work other 
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than their own trades or who are idle 
because of sickness, or as a direct result 
of strikes or lockouts, are not consid- 
ered as unemployed. 


The nominal increase in the percent-_ 


age out of work at the end of February 
as compared with January was due to 
there having been a slight increase in 
unemployment for workers in the trans- 
portation, mining, and building and 
construction groups. The manufactur- 
ing industries, however, reported im- 
provement. As compared with returns 
for February, 1919, a substantial decline 
in unemployment is recorded; the im- 
provement being chiefly in manufactur- 
ing and transportation. 


Tables I and II on page 445 sum- . 


‘marize the returns by districts and 
provinces. Quebec alone showed consid- 
erably less unemployment than in Jan- 
uary, all other’ districts reporting 
larger percentages. . The improvement 
in Quebec was chiefly due to better con- 
ditions for transportation employees, 
‘particularly m.the navigation sub-group. 
Workers in the manufacturing and me- 
ehanical industries and in building and 
construction. were also more fully en- 
gaged. As compared with February, 
1919, Quebee and Ontario recorded im- 
provement, that: in the former district 
being especially marked. In the Mari- 
time Provinces a decline in.the number 
out of work was reported by New 
Brunswick as compared with January, 
1920, and in comparison with the figures 
for February, 1919, Nova Scotia, Prince 
Edward Island and New: Brunswick 
‘showed less unemployment. In the three 
Prairie Provinces and British Columbia, 
however, conditions as reported by trade 
unions, were not as good at the end of 
February as in the preceding month or 
cas in February of last year. 
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Unemployment in the manufacturing 
and mechanical industries as reported 
by 370 unions, having a combined mem- 
bership of 47,442, was slightly less 
prevalent than at the end of January 
and also at the end of February, 1919, 
2.49 per cent of the members having 
been unemployed as compared with 2.96 
per cent in the preceding month and 
with 4.29 per cent in February, 1919. 
Workers in metals, machinery, and con- 
veyances, textiles, carpets and cordage, 
clothing, pulp, paper and fibre, wood- | 
working and furniture, glass bottle blow- 
ing, Jewelry working, and oil refining, 
reported smaller percentages of unem- 
ployment than in January, 1920, and 
also than in February, 1919.. Trades- 
men in the food,’ tobacco and liquors 
group registered more unemployment 
than in January or in February, 1919. 
There was no change in the percentage 
of unemployment as reported by the 
printing, publishing and paper goods 
group in comparison with the figures for 
the preceding month, but in comparison 
with February of last year the percent- 
age, unemployed, was. slightly. larger. 
‘Workers. in the leather, . boots, shoes, 
and. rubber group, showed a small in- 
crease in the percentage out of work as: 
compared .with January, but there. was: 
a substantial decline as compared with: 
February, 1919. Some short time was. 
reported by unions of boilermakers, boot 
and shoe workers, meat cutters and 
butcher workmen, pressmen, typograph- 
ers, brewery workers and tailors. 


Reports from: 600 organizations of 
transportation workers having a total 


“membership of 75,710. indicated - that. 


2.77 per cent of the members were un- 
employed as compared with 2.73 per. 
cent in January, 1920, and with 4.56 
per cent in February, 1919. There was 
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less unemployment recorded by steam 
railway employees (whose returns con- 
stituted over 72 per eent of the entire 
group membership reporting) than in 
either the preceding month or in the 
corresponding month of last year. Some 
short time, however, continued to be 
reported by unions of engineers, firemen, 
trainmen, railway employees, and main- 
tenance of way employees. 3 
workers and teamsters and 
also were more fully employed than in 
January or February, 1919. ’Long- 
shoremen, however, reported consider- 
able short time. Street and electric rail- 
way employees registered a nominal in- 
erease in the percentage unemployed as 
compared with January. In comparison 
with the figures for 1919, however, there 
was a pronounced decline in the per- 
centage idle. 


In the mining, quarrying and refin- 


ing of ores. group, reports were 
received from 37 unions with an 
aggregate membership of 10,832, and 


show that 4.78 per cent of the members 
were unemployed as compared with .84 
per cent in January, and with 3.79 per 
cent at the end of February, 1919. Sea- 
sonal inactivity for miners and mill and 
smelter men was accountable for this 
increase in unemployment. Quarry 
workers continued to report no members 
out of work. 

The percentage out of work in the 
building and construction group as re- 
ported by 231 organizations having a 
combined membership of ,27,134 was 
12.14, as compared with percentages of 
11.77 in January, 1920, and 16.44 in 
February of last year. Seasonal dull- 
ness in these trades accounts for the 
large percentage unemployed, while con- 
tinued inactivity in shipbuilding in Bri- 
tish Columbia also added to the number 
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unemployed, especially among carpen- 
ters and joiners. Bricklayers, masons | 
and plasterers, electrical workers, tile 
layers, lathers and roofers, and hod ecar-> 
riers and building Jabourers showed 
larger percentages unemployed than in 
January, but the percentages were 
smaller than in February, 1919. Car- 
penters and joiners, painters, decor- 
ators and paperhangers, plumbers and 
steamfitters, bridge and structural iron 
workers, and steam shovel and dredge- 
men registered less unemployment than 
in January, 1920, and February, 1919. 
Granite and stone cutters, however, 
showed more unemployment than in 
either month. There was some short 
time reported by unions of bricklayers, 
masons and plasterers, carpenters and 
joiners, electrical workers, painters, 
decorators and paperhangers, plumbers 
and steamfitters, and wood, wire and 
metal lathers. | | 

In the public employment group, as 
reported by 77 unions having a total 
membership of 6,557, the percentage out 
of work was 1.63 as compared with un- 
employed percentages of .68 in January, 
and .48 in February, 1919. Civie em- | 
ployees were not as fully engaged as in 
either of the comparative months. 


Unemployment in the-group of mis- 
cellaneous trades as indicated by returns 
received from 127 unions with 13,310 
members was less prevalent than in Jan- 
uary, though the percentage unemploy- 
ed was slightly larger than in February 
of last year. Retail clerks as reported 


by five unions showed no members out 


of work in January or February, 1920. 
In February of last year, however, 1.80 
per cent of the members were idle. Hotel 
and restaurant employees showed more 
unemployment than in the preceding 
month, but the percentage was somewhat 
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TABLE IV—PERCENTAGES OF UNEMPLOYMENT IN TRADE UNIONS BY CITIES 
sa SMe: re Sema ee a NE LADO AES ON AN thi eaoh Oe Adel MANNE Ba Ne RS, Oe ee ee 


City. Feb.,|Jan., |Dec., |Nov.,/Oct., |Sept.,/Aug., |July, |June, ee April,|Mar.,| Feb., 
1920 1920 1919 1919 1919 1919 1919 1919 | 1919 } 1919 | 1919! 1919 | 1919 








| a | meentes | meee | me ctearainie | eens fey 9 | eee fences | ae | col gf once aoe 


Halifax. Coan imi ieies ce MEN aes AMAR Mh 8.45) 5.65) 3.77) 2.74) 2.14) 1.65] 1.12] 6.13] 3.56] 1.96] 2.69] 7.36] 4.10 
a AE EARS Ree sp), HS i COORONG 5.88} 3.07/10.45} 2.29}24.29) 1.27) 2.14] .80] 4.95) 6.48] 2.01] 2.04] 2.62 
Montreal. denier iashath fay, ce n'e sas Mla tbe we Hibaiae esta yy 1.61) 5.10} 6.94) 3.11) 2.88} 2.35] 1.93} 2.97] 3.10] 6.30] 4.95) 6.77]/10.31 
pt ARR Al AAO SE lb Rue pe ~. | 1.65} 2.26) 1.14} 2.90 87 2.55} .84) 1.78} 1.61] 1.88) 6.34] 8.96] 6.74 
Winnipeg. .)5.......42 By Ca aT | A ere hig AP 4.43| 4.46] 4.63} .82} .91) .76| 1.09) .17) 1.35] .95 1.5 1.08) 2.32 
Regia, civ. she WOM ANe, ence nd oi Al VON GOH O SSI: O04) 2:86 19} 1.63) 2.76] 2.79] .93) 3.17) 5.28}11.13) 5.44 
WAMOMEONY Noche ts Ulett eee sly. yall: 4.35] 2.92) 1.29) 1.19] 1.10} .86] .56] .97| 1.90} 2.80] 3.20] 4.99] 5.20 
WANOOUVER, Scissors Uae iki Glenview deat +ees | 6.40] 8.51) 8.12) 7.81/11.13) 3.48) 5.80] 5.54) 3.35] 4.65] 6.01] 8.73] 6.31 


Sascha GGT ESET UGGUUUDG TSP tac Ree Ren crear re a doe LOA MRTG ALA POLO WO AA LE TELS See piss eS ee A 


TABLE IV (Cont’d.)\—PERCENTAGES OF UNEMPLOYMENT IN TRADE UNIONS BY CITIES 


Se RES FS NS RY PSN (1 ASST SSS ace a SO Ne AL HeA DRM ENS OILS A OU A EP ROR TERE CU AUC WY LL 
——OlOlIloe837aejVweanae60060N SSS S0S—090.EESSS$9SS 





City. Jan., |Dec., |Sept.,|June, |Mar.,|Dec., |Sept.,|June, |Mar.,| Dec., |Sept.,|June, |Dee., 
1919 | 1918 1918| 1918 1918 | 1917| 1917 1917] 1917. 1916 | 1916 | 1916 | 1915 
FERNY E 3GUMe So AO NE MH MRE (| Na ORE” RO 14.4000. 38 IQ 7) ta) Bal 49 1.03 98} .24) 0 | 4.03) 0 © 
SU TE Sa ae GE AS aS 1.94) .64) .70 1.18 .57| 5.69] .16} .43) 2.94) -.471 .18} .09] 2.92 
RN 2% 4 URE TREE CR de ag em a OE 6.21) 2.77) .58) .60) 6.35] 3.73) 4.48] 2.95) 4.17] 4.61) -.50! 2.6 |10.6 
Toronto..... emia viniale! 4 aide ciel a Rin W's oleloieioie Pa. veda cts 1.6.86) Se Ol ie’. 11)%) 131) 64 8h S88) 1.68! 1.741 1 06b.1-32 -.63/ 1.8 10.6 
Winnipeg... .. Bonne Rata ei day aT ORCAS Ialecrel oho a ea Le 3.55] .88} 53 -25 TOD 07) 1.02) 226 2. SBN OSh + S5Shiw Oo 2.6. 
Regina..... aera Be aS Oe ret: 8 aaa a IO ab Se) 8:66} 4.10} 0 10] 2.64 5.63} 0 O | 8.73) 1.75). .65) 1.38)14.32 
Edmonton. .;....... | Se ako ORE AOA ws 2.57/ 1.54) 67) 23} .51] 2.41] .55}) 1.68) 1.11} 3.32] 4.27) 1.78] 8.43 
Vancouvei....... RUE BMRA i epee oy 5 EAS RNG BM ee ot 5.59} 3.65} 1.42} 1.05) 1.94) 3.28] 2.99} 2.67) 4.75) 4.95) 4.56) 8.1 18.0: 
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smaller than in the corresponding month The percentages reported idle in the 
in 1919. Barbers, stationary engineers different groups of occupations, are in- 
and firemen and unclassified workers dicated in Table III on page 444. 

registered smaller percentages out of 
work than in January. In comparison 
with the returns for February, 1919, 
however, there was more unemployment. | ) 
Musicians and theatre employees showed The tabular statement on pages 446- 
less activity than in either month. 447 presents the returns in some detail. 


The percentages reported idle in some 
of the larger industrial centres are in- 
dicated in Table IV above. 
































































446 THE LABOUR GAZETTE APRIL, 1920. 
Ga UNEMPLOYMENT ON FEBRUARY 28, 1920, 
wt Nova Seotia & New 
Prince Ed. Island, Brunswick Quebec Ontario 
No. re Uneme No. re- | Unem- No. ree | Unem- No. re- Unem- 
OCCUPATIONS porting | ployed porting | ployed porting | ployed porting | ployed 
ze ms ~2 " a ee 
lia {/) sald] iad 
ths ° he | \ 
Sis lal é Sis Ile| 18is [Sig 
1-Manufacturing and Mechanical 
Industries .. 0.2... ccc ce ce eee 9| 565' 1) «1 67/14389| 178) 1.24} 194|21228| 213) 1.00 
2-(a) Meraus, Macutinery & ConvEyaANnces; 5] 201 1, .5 20) 3918] 121) 3.09] 99} 8485) 113) 1.33 
So MOI er sya iene Sear peed Maru taal 2; 106 LU iRS ast D750] i a2o lesley 18 PAU Robt 
4—) BISCKBMATNS) s Salis wld hee hie < We SPN Pek aI ARS ORES MC 2; 340 BY eas 10 eee 
5- Boilermakers and iron shipbuildeis...... APN Re aes Shr Ts SPUSOT Ose Geer 12 Dara aces 
6—, |Patternmakerss sy). ys. Pee Relacioele tere by Ty Re Dera EH RIS SS ant 1} 190 Dicisaee ‘if PAledeae as 
7- Metal polishers, buffers and platers...... Ay Ri Rtas a baa BISWA VERONA vO at aD aye] eS Aa RAM Ae Cah ARAN eR 7 pl With 
Sa Machinists, Suid Hue waiters eae ait Bl PSO Ole rie. 11) 1831) $26) 2G 39 Od waenk 
9- Sheet metal workers and tinsmiths...... 1 ABO Me: 21. 2501 VA ae 6 (oe 
10-(6) Foop, Topacco anp Liquors.........//..../.....).0e0)ee00- 3| 616) 7) 1.14) 15 8 .50 
1i- Flour and cereal mill employees......... sa TR TER ANY AV T L ANUNLS IU NIt ONGL AOMREAL A] COMET on GM aH A JES CI VS eS eal ae et DO ene a 
12— Meat cutters and butchers............. QSL HANGIN Lal onda Maes Null re ntayali ayartcah eh vael tones Cee Veta ras ere meaiey Uecoltd tiene chan 2 Orhan 
13— Bakers and confectioners..............- AO DAU PRA MEN DHE ATO 2| 561 Tae 7 po GaP 
14— Cigar and tobacco makers.............. RUG ANd eb oa ad 1 BONO Nie os 4 OF 
15- Brewery workers..............-.-0se0. RMT ISON ale EMT Ns MD SrTal sib Semen eal tel aH ARM MNam eda Myre x epeaavaal Re Ie api te Rael 2 Oe en 
16-(c) Textmues, CARPETS AND CoRDAGE..... De QAO Ope One ahi ne 2| 1736} 0 Oo} 62 0 0 
17-(d) CLoTHING AND LAUNDERING.......... LU aig PHU at Fa) NU VAN MLSS TR EG 1 48; 0 0} 21 3} .20 
DBs mein! B41 Co) gies nce n NUUGNUCASaah ns aN NOUR MED ic OM DR APSIN RAD IN Gat Murase alPASM IRM Aa Fear Mia pi BO a TA 9 Seon 
19- Garment workers...............--.00- Pale eT IR NOS VO ASIAN Nae PCPA (3) ANSTO HO BER eRP a Py i | ae 8 Olsens 
20-—. Hat, glove and fur workers. 2.006 06.60 0dhe ce peas calees t}eeaedpans dodee. BY RAS HO Oe 4 OL Ras 
21-(e) Putp, PAPER AND Frpri..........--.-\)... fewecclesecbecees 16; 2229; 2) .09] 7 0 0 
22-(f) Printing, Pustisnine & Paper Goops| 8] 145) 0 16; 1916) 12) ..63) 31 84) 1.80 
D3— Ms COMPOSILOFS foo ie Naan One dts tiered sass 3] 145 On ever 4| 998 Cie See 15 Viedcawss 
24— Pressmen and.assistants..............-.leeeeleccec{eceetecces 21450 Olean. 7 OF ea. 
25- Bookbinders.............. Sve UALR Set | PUR) Ly PR ED ay alr GN Dua 00 ig ng MA 1}; 305) O}..... 2 at eae aN 
26-  Stereotypers and:electrotypers.: 3.0.5.5 cllceccfeccsidcdecfoesacPeowelecttalecwelb sas Pessetde les praia, aay ae 1 URES 
27- Engravers and lithographers............\|....)...0.eeeefececefececte eee Di ASSL MIS) Monee 5 Old. 
28- occa alae le A FG ED a > Oa VATE A GU aN MT SS SRA DOr tO Nate rreae 1 Ohta: 
29-(g) WooDWORK AND FURNITURE..........||...-|.0..c]ececfeccccPeceeleeces 3| 380) 0 oj 7 0 0 
30-(4) Leatuer, Boors, SHoES AND RUBBERS ||....|.....|...-]..---f-.-- lees 9} 3087; 30; 97) 10 5} .34 
94—(1) Guise Boren Browne.) NS) A ARAN, uk 2; 159} 6) 3.77] ° 2 0.6 oO 
32-9 SEWEERY WW ORKDRSH Wierd iain 5 Lebel tnd ale Pain veel raid No HAM OS ey cen 1} 300) O OU eek, ae alee ae 
abs OT OORT So Oh Oe ee a eR Ce Nk On EEUU SU Ua oad MU AML a Mt alc Rania ele oT EO 
34-Transportation. ..................0- 41! 2960; 19) .6 88/20157| 250) 1.24) 243|27156| 564) 2.08 
35—(9) Srmam RAWways.......2....--e 0000s 38) 2819| 16) .5 74|11337| 222) 2.96] 212;20568| 407) 1.88 
36- Conductors...:.......2..... 1 40 Oy nee 4| 280 Ope 25| 1095 OF ete 
37— Locomotive engineers 7AM OAV ORD ac 11). 596). (Qh. 6 83h 2300}. 2}..... 
38- Locomotive firemen..........:........ 6) 409) Oj..... 11; 975 Yj Nees 29| 3062} 81}..... 
39- 1a 605) Cs ee i Sn St SRA Bin a22 OFS a 9} 4558] 43)..... 29} 3528] 25)..... 
BOs\ A rarmmen, fon iti yy Tul le nats 6) 744) 10)..... 7) 1544) 37]..... 23}, 4282} 42)..... 
41- ‘Telegraphers (local unions)............. Bi ORT at Oba foi Me Pee Dx QE Ohne LU es 
2k CLOBTADNETRN Noy csi ecm ty tea ola CUTTING eae OEE CT AR) WORD RSUAN AU MNO ORR Ge LR peta RAW Or Ute eB 
43-~ Road maintenance men................ 6} 650 eh ht as 6} 495 18) 2159} 111)..... 37| 4552) 255).-... 
447-1 HOD, CADIOV OER NO sede « Stata tlele atiae Me [udoliin hold a tise aus SM neta Ue sCoaibs Cs A RU TM LOOP SSSA a ga Le Rea ra Bee le Yule : 
45- Railway employees (N.E.S.)............|] 8} 544] 3}... 6| 963} 13} 1204} 22/..... $4} 1641) 2h... 
46-(b) Srruer & Evecrric Rarway Emp....||....).....|.cec]eccecdececlec cc lewe 1; 144) 0 @| 12) 3875} 0 
ATAE}NAVIGATION ooo iS Uo pienso oie 2} 121; 3) 2.4 2} 208 9| 7790} 28) .36] 11} 1243} 157/12.63 
48- Marine engimeers..... WP aS BEE De Bei Be Yd poe 7S 4) S314h 2018 0) Bie 267i abl ows: 
40). Bongshoremenict. ji). Wai 4 lh Quis Mane ETH OVUE eel EAS ea CON 1} 130 PN a fc i | Pe 5| 478} 112)..... 
= OPH OR RON ae eo 5s oat Uikla Slam ay SRNR LAP Ct NATO Seat ARG TPR CTICI oe TERT MEME gh a a Cuore 
51-(d) Teamsrmrs AND CHAUFFBURS........, 1 20; 0 1} 328 4) 886) 0 0 0 0 
52-Mining, Quarrying and Refining f 
OF Dire i Es TO UV IRE 15) 5946) 187; 3.14) 1) 382; Of O....J.. ee}. cde... 
Door AMOR Ae cane spade Ce ue han OO a ae a Bre | WIG es VAR eae US RON Mt HANR ela per bane BG? Wn SEN! 
$4— Quarry workers ..............0.0c000s NOMS Ab) dae C1) I nS BLS oe Pong vaca (a eeshia Pub lLaiion Rab CRN titel Hbatule his EG ec eS cll) oi 
Dor Mand ameltermen si.) hil dat ce OTe Wal IAM UUme tite Car aA a Ne OP tM ae 
56-Building and Conetruction....... ! 9} 803) 140)17.43] 8] 323 $1) 5076) 279) 5.50 
57- Bricklayers, masons and plasterers...... PES moos i Sala At 1 81 31 1255) 75) pres 
58- Carpenters and joiners..../...........- Le 1601)) 80h. 2| 124 19} 2461) 152)..... 42; 6626 
59- Electrical workers.................0.0- BA OT. oa 1}, - 22 3} 884), 29)>.... 
60-— Granite and stone cutters.............. 1 The Stee dy po balkas ate Ate WJ ne ©: Ba 
61— Painters, decorators and paper hangers. . Ah eL8Ohs 2bi e's 1 32 1 SOM anOl wince 
62- Plumbers and steam fitters............. Lad Zhe WOW ae 3] 64 2h. BOSE 4A eas 
63~' Tile layers, ‘lathens and roofers) 2.) Cyachh NES Od SOE OU Boel lis dc thaws bes caudal IOP ng 
4 Bridge and structural iron workers’. ,.6.4).00 HOG ede eo eS EL TE AOE Lh RA Ay 
G54 | oteam shovel and dredgemen (935 00s alo Vales Ladd Vas ea ahha os eel a a aOR DU VAR CaM uh 
66-_ Hod carriers and building labourers.....||....).....|....)..00feee chee ceeleees 11's SER RS 
67-Public Empleyment.............. 8} 84) O 5) 194 9| 802} 0 0 
68—) (Civicemplovecs( (3/8 Oy OOM BW dsuah tis Sapa 3} 138 Bi) BESO] Sach). 
69- Letter carriers and postal employees..... OT a SE ON ne: 2); 56 4; 447) Oj..... 
70-Fighing................ a eases Lallshat sieve e sicv ol geatron stent atucac abt abe ote p MMe eI) cave UHM oT aa tee NA Maen saan ON ee ca 
7i-Miscellaneoue............ 2... --|| 1} 400) 200/50.00....)..... 14; 2728) 124) 4.55 
a ARON NAEYC 8: MRR AO EE OBE OLR IR 3 TAD 01 WARS) Dy Gece Ae Gila CARMI DAT 47 3 SRY) Pee aa ek 
(anu Totel andirestaurant employees. iih/s\ Abt bocn gad De TS cele RE MR ORE TROT MA REN Rosie TE tea 
ae DO BDRORS: Pie cy Wasi Me Ie as CLE TS IMGT, Vad aR oA DORN NAD NE 3) 414) 30) 2%. 
75- Musicians and theatre employees.......||....]....-Jeee.[eccePeoeelec eee 3/777) 109). 05... 
76- Stationary engineers and firemen........||....|.....|..-.|e... 4... .te ow. Dim hOQ a Ol es 
ibaa OO Bers ee ter can aie NA 2 17 ARS ee . 1} 400) 2007. ....4....44.. ne se 4) 572 Sey 
All eccupations................. --.." 78}10758) 547} 5.08] 56) 562 209/43152} 831] 1.93} 667|73573|2238! 3.04 


*Commercial and Railway—organized in Interprovincial Divisions. 
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APRIL, 1920 THE LABOUR GAZETTE 447 ~ 
AS REPORTED BY TRADE UNIONS. 
SS 
3 Saskat- British 
Manitoba chewan Alberta Columbia Canada 
No. re- Unem- 0. Unemployed 
porting ployed - reporting 
‘ B| PS £ Per cen 
a eo g 3 a £2 4 iE 
3 o4 g & ‘3 g a Jan., seeutges f 
>>| = Ay Dd = = |1920 |1920 /1919 
13) 3774! 286) 7. 13; 686 3 44) 23) 1351; 11| .81] 38) 4614) 480 370} 47442 1179) 2.96 2.49) 4.29 a 
3, 1933 0 4) 230 1 7| 580 5| .86] 14) 2780) 389! 160| 18647 630) 4.11) 3.38) 6.54) 2 
1 75 UGS BAA EUS DUR ae Sl PEIN ae ai PE 2; 129 26 2489 49}. 3.32) 1.97] 7.47) 3 
See Leh aA KGICSACU CG CRRCION eeuccc WHR UAE Sy PLleneonal > ope a feces niles al 1 6 15 1075 15} 2.45) 1.40} 3.74] 4 
2| 1858 Oak: 2| 131 UU cactaienn 1} 120 hapa 2| 1832} 330 24 6033 | 386} 6.64) 6.40] 4.14] 5 
a horas AUB CRUE feted Baie sma als so Bo a AM cal nae ye 1 42 9 493 | 7; 1.01) 1.42] 4.30] 6 
SMspailbtaherateslVo(ereuwill et sieisie § opele'ai|/a?ote (etal iate a afl ue clare Bilersia llc taue aisll oie ote TE glace ule eee een aan 7 248) 2} 1.30} .81/16.00! 7 
agli tyes Mise A Nip 2 99 eer 4) 398 Ouse we 7| 744) 44 66 7095 188} 2.74) 1.95; 5.84) 8 
REA o Mac een be wioe 2 Mecabe liane eae Sole Maalon 2 62 Sone 1 27| 12 13 1214 33] 2.39] 2.72] 4.74] 9 
2; 543) 28051.57 1) 171 0 4| 146 3) 2.05 7 #567) 72 33 3667 ' 374) 7.90'10.20) 8.90)10 
apedsHl fosiekelc oi] oxe ts oflfaxd: eves Mater aaltesvelevelleiig Ae pe etrials Pek cieyh cathe Met acer [pie we PSC! Hea yateae ersilean err eA| lac Spates BURY a as eal a eaeaN HNia Sanne EOI arte BHR eee 11 
1} 520) 280)..... Liz UESOPE CNY TPG MIR NR eon mel A Je fl 1' 142) 40 5 978 $20)23 .17/32.72|11.55/12 
1 23 1 Tee sia Ba Redaction 1 32 Denes 2; 234! 30 13 1698) 46) 4.29) 2.71) 5.99113 
Sabttathe ah Ite eR RerreL an sy aa Ga. Rh CuLeR tra Use 1 11 Ones 2) 119 9 708 Gh ere 85|10 758)14 
er eoeEe RTs i iohsterall gists ce Be cata any crcme Trak ens ipe te hile 2} 103 PAREN Dine to 6 ‘283 2} .59) .71) 5.98/15 
Sr. odeMbatey siete teen ad tet sivsooe Bisysl ela toils sa ieteieleil Shi lgcas Malco Mere MLR 2 | Cte MOR late es 5 2298 | 0: 4.18 0/12.99)16 
all eceteenstce Pewee ots OME cee teal ata Ne. Sd fuhe Pg 1} 204 0 4) 237 27 1968, 3| 1.34 115) .26)17 
pilfadenevs ti(ia\ei ate al ect sioill af \siail\e!ralajardie's Mla Se eyo. cee [ta ee np il oh ei Bc 2| 174 11 481 3\410 20) 02 0/18 
PHpato ates [tela ei sragegei ds tein Salk RAN Taha ale ans 1| 204 Ue ae 2 63 11 804 0 0 0; .31/19 
v0, SPOS BG Cy Os bby FOO rie banal SiG Be Bc aM SiO] TRATES TA ek 5 683 0 0) Ole 120 
Rat istavareil aneiere masece BRUNI a Tiana arate MeN EAN 1 98 25 4349 2) .54 (05) .96/21 
6} 913 3: .33 8 285 2 1 9 643; 13 80 9111 119} 1.31) 1.31] .70/29 
1) 506 Ua aa 5] 220 Oeee eu 4| 387 3 38 4861) 94 1.75) 1.93) .50 23 
2} 178 Sle aoe 2 53 Dieter 2; 144} 10 19 2197) 15; .56) .68) .88:24 
1) «157 LUN poege Snel Bais © iy. Ae Seay Peete Bat hy 2 92 7 1148 7\ 1.28) .61) 1.0025 
NG a | 30 Ue aa 1 12 ONES. 1 20 6 161) 0! .88) 0| .52.26 
badd Nine AMS Fla SRR EN TCT or UME NN Re inten UAE SPa Vai Mie 8 656 3} .73) .46) 1.19.27 
aiokexelitlanetavelludeser= tual e’ose = Baelsheiilate sieve fia sic sf ln cue SPerce Lae vie Ci cs oa Tieng ald Hecate Pee teh tereS 2 88! Ore 0 0:28 
2) 385 Bi CBB aes. Pauel Tuc ks oie Meee hen Bvt oa ae 1; 36 13 1916 5| .44 .26' 2.7829 
9016) tabede xt silva chave'| tia se ais oe! oerete coal err a ian Ce OB) NCB. hoa 1; 128 20 4688 36) .39 17, 4.00 30 
terrae fos k we betes cl oli 5| 368 7 8.92 1.93 9.44 31 
Rl NE Mle CS any CR Sal IR Hed Pans Ni Sensi Bit Ca a 1} 300 0) 144 0.7432 
Ste RPP | ste crallte eh SBS Sra Siligricas svete pee cee GREE ACS AD ack ithe 1; 135 1 135) 3) 2.29 2.22 4.6133 
51; 8390) 139) 1.66] 52) 3512); 58/ 1.65] 43 53, 5551| 937 600} 75710) 2096).2.73 2.77, 4.56 34 
{48} 6964) 139) 2.00] 48 3240) 58) 1.79] 41 40 2590 527 54636, 972) 1.99 1.78 2.7435 
ee OS hd Olds wom 5| 258 DA 5 ee 4 5| 293 51 2644) 2) .15| 08) ..54136 
6) $407) OV... Bh SOR OF io! 5 7| 310 80| 4845 13} .16} .27| .68'37 
C6461 6 10} 659 Ay ean. 5 5} 401 75 6867 | 111; 1.45) 1.62) 3.68 38 
Siero Olas f. 6| 178 On ees 3 5147152 59 9472) 68} .38) .72) 2.95 39 
4; 704) 81.2... 6} 752 Qos tee 5 6| 534 62 9936) 113) .89| 1.14) 6.19.40 
Li RAS ag ae Sek ERR AN EO a ER RE Ue ma aOR DN a Pay 6 310. 0 0} 0} 041 
oboe laouoret el tovetien alt eieiteiats Belials fille sels eral cohsi es Pieia alowed MG bo i Matos. wee leap salt eee tesMke age ot ener 4 7017 6} .08) —.08) 0 42 
16) 2228) 121\275 A646) 4615 ies 11 10} 833 111) 12868) 540} 3.63) 4.20, 2.71 rm 
Se St acnreaeeceba ehrsae | Ver shss ric) Re) oRtitoal el avojiaiie {i avate ailicto lana aiW era) hail wae Ss f otthave [ist costes [icvsreoes tid ara arattieceewei ac gad een Oe Wegener [SE Bee rai lle et ARCA pa aU i dtecnny | 
OV 247 ale ey 61.853) 9 6) Soc 8 2 67 83 7694 | 125} 4.28, 1.62) 7.97/45 
1) 1200 2 201 0 1 2) 545 19 6185) 6} .18) .20! 3.42 46 
ramen aiela hry bai aba ale Laie a CN ce Shalt eth Bele dah tidtls-c 4 plane 6| 2073} 924 30) 11435) 1114)13.13) 9.74/18.17 47 
ASS 5 horios| Pekar ISIAia Neca reg ELEN eeanssa eh MMI ice. 1} 290; 10 13 1070 80/15.81, 7.48 7.97.48 
Salata cee Ri ARTE P oe, Re MR ou Pair | 4; 1283} 914 15 9367| 1034)14.75 11.04 23.14 49 
PAE MEE te RSE TINO Ce ON MARA eC 4 AC tS da poeta 1; 500 0 2 998, 0} 4.63 015.00 50 
2; 226 2 71 0 1 5} 343 24 3454 4.75) =. 12, 3.69 51 
Hone | feito ie sified We I nistat ae Pistoia asi tee lls sinks 13 ~ 6; 1204) 82 $7; 10832, 518 84, 4.78 3.79 52 
ee aepltetaieiats | faitiels {ha sie sSiMicte s Hs feat armel a Anche Ra a 13 4)° 513) 27 33 9701 453} .51 4.67) 3.79 53 
errata tarareve te! Lenenenes! exe seicrn'p'elensveyl > ai)e) Missl(elo dceitieseeeaatdl ite cens tiotereh tlic ca ord folncdres Beene DL (ae rake eat aly ] 320 0 0 Olsens 64 
MAT HIE ofall a cua te Bowe ms tdts ior Pp MEMEO arr Be SOA AB poe | aes 2505691}, 555 3 811, 65) 5.87) 8. 01! PSS 51 
8| 612] 192/31.37] 12) 436) 216149.54] 22 15 2587) 894 231) 27134 3295/11.77 12.1416. 44 56 
Pl 8 122: ae Se 2O NPE 6 4; 199] 28 51 4651 970/12 .23/20.86 30,88. OT 
2) 260) 35)... 25: AW ITSO UIQ oy 3 7| 2095) 774 80| 12469 1509 15.40 ie 1015.26 58 
ACCA ie eA tae RN 1 Lo Oey Raha ROSIN Ve SMR Adela GAO CGN 23 2517 54) 1.14) 2.15) 6.15 59 
1 TOU Gol vee 1 if Hoe Ards Pe ane TA Naty 1 45 0 13 752 215) 6.17/28. 59. 21.25 60 
Bion Begstar teal ae ie aisha 2 ASI SGI. 21) LOL 22S Cate by een Rese 19 1570 98/11.99) 6.24! .8.93 61 
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EMPLOYMENT IN THE BUILDING TRADES DURING FEBRUARY, 1920, 
AS INDICATED BY BUILDING PERMITS 





MPLOYMENT in the building trades 

as indicated by the value of build- 
ing permits issued in 54 cities showed an 
increase during February as compared 
with the preceding month, the total 
value of building permits rising from 
$3,968,472 in January to $4,491,034 in 
February, an increase of $522,562 or 
13.2 per cent. All the provinces except 
Nova Scotia, New Brunswick and On- 
tario showed increases in this com- 
parison, those in Alberta, Saskatche- 
wan and British Columbia being sub- 
_ stantial. 


.As compared with the corresponding 
month in 1919, there was an increase of 
124.3 per cent, the value for February 
1919, having been $2,002,044. Nova 
Scotia and New Brunswick were the 
only provinces showing declines in this 
comparison. The increase of $1,333,439 or 
120.5 per cent in Ontario was especially 
noteworthy. British Columbia, Alberta, 
Quebec and Saskatchewan, also showed 
large increases in this comparison. 


The returns from the 35 cities ori- 
ginally used in this report are tabulated 
separately, and show that there was an 
increase of $457,002 or 11.8 per cent in | 
the value of building permits issued 
during February as compared with 
January. As compared with the figures 
for February of last year, the substantial 
increase of $2,441,807 or 129.6 per cent 
is indicated. 

Of the larger cities Montreal, Win- 
nipeg, Edmonton, and Vancouver show- 
ed increases both as compared with the | 
returns for January, 1920, and February, 
1919. In Toronto there was a nominal 
decline as compared with the returns 
for January, but as compared with the 
returns for February of last year there 
was a large increase. 


Of the smaller centres, Quebec, Ha- 
milton, Kitcheners Niagara Falls, Wood- 
stock, St. Boniface, ‘Regina, Calgary, 
New. Westminster, and Victoria, showed _ 
large increases as compared with both 
January and February, 1919. 
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ESTIMATED COST OF BUILDING WORK AS INDICATED BY BUILDING PERMITS. 
















































d | February, 1920, compared February, 1920, compared 
d with January, 1920 with ebruary, 1919. 
City.. January, February, February, | Increase (+) ioe (—) Increase (++) Decrease (—) 
1920 1920 1919 —_— ees 
Amount | Per cent Amount | Per cent 
Spy RT ae ae 
$ $ $ $ $ 
Prince Edward Island. MN a Lb aS Ln OP RE Ea ARSC POE PAY. | EARN LS NEEDED WA AIP AR HM AC RR Ue a AA 
Charlottetown............ Nil Nil. INT CATEDG A hod OLMOn RADA JL ee RE Pe ES EERO aOR 8 
Nova Scotia ee 207,385 192,370 265,383 |— 15,015 j— 7.24 |— 78,013 |— 27.51 
Malia 0 ie ie 196,865 182,160 250, 248 _ 14,705 |— 7.47 |— 68,088 |— 2721 
New Glasgow........... Nil. DIO Use DO terme seep CPt rate ely & — BOOP TUT Gauls fe 
PHyanoyae ties oe Sk, 10,520 10,210 14 85 - 310 j— 2.95 |— oa bag ve Dab HA 
New Brunswick........ 66,860 19,600 39,450 |— 47,860 |— 71.58 |— 20,450 |— 51.84 
Fredericton.) 360.) l72 Nil. ' 1,800 Nil. + DSO Oa tee ana a + LSQOs ey takin rae at 
MOR CLOR ens CePA a uae 54,860 9,200 26,700 |— 45,660 |— 82.23 |— 17,500 |— 15.54 
PBba cole iy aes Meanie 12,000 8,000 12,750 j— 4,000 |— 33.33 4,750 j— 51.25 
Quebec ................. 587,105 667,920 343,770 |+ 130,816 |+ 24.38 j+ 324,150 j+ 94.29 
*Montreal—Maisonneuve.. 227,655 386,335 151,740 |+ 158,680 |+ 69.70 |-+ 234,595 |-+ 154.60 
One ees ia Clic oe otis 110,650 160,910 53,6380 {+ 50,260 |+ 45.40 |j+ 107,280 /+ 200.04 
Shawinigan Falls........ 4,700 10,000 8,000 j+ 5,300 |-+ 112.77. |+ 2,000 |-+ 25.00 
*Sherbrooke.............. 1,000 38,575 105,600 |+ 37,575 |+ 3757.50 |— 67,025 |— 63.47 
hree Rivers............ 147,100 46,100 24,800 |— 101,000 |— 68.66 |+ 21,300 |+ 85.89 
*Westmount............. 46,000 26,000 Nil. — 20,000 |— 43.48 |+ 26,000 
Wntario (3). 0) LAN. 2,610,898 | 2,439,768 1,106,329 |— 171,130 |— 6.55 {+ 1,338,439 j+ 120.53 
Bellevitle|.2 ets. oye an) 3,000 3,500 1,450 |-+- 500 {+ 16.67 |+ 2,050 j;+ 410.00 
MBLANtlOrde sue es 172,820 16,150 4,275 |— 156,670 |— 90.66 {+ 118.75 j+ 277.78 
ha shiarn: ie Sev vane 8,450 Nil. 8,100 |— ASO Ce Mee eR Es! —~ 8,100 
Veen William yin a Aik. 550 7,400 4,550 |+ 6,850 |+ 1245.45 j+ 2,850  |-+ 62.64 
PRR es SAR. en Nil. Nil. CTO Oe Pei eGR Ue eT AI IRE RE A cea 6,100 
*Gadih Wel eeh an Greaat 8,600 640 4,665 |— 7,960 |— 92.56. |j— 4,025 jJ— 86.28 
PELAIMUICOMe Ge eu rake ee 116,650 218,775 189,965 j-+ 102,125 |-- 87.55 |+ 28,810 j+ 15.17 
PKG SE ON pleas yale aod 6,655 1,200 11,312 |— 5,455 |— 81.97 j— 10,112 |— 89.39 
SIKMCHENEE ses tale va wet 6,350 14,850 2,660 |+ 8,500 |+ 133.86 |+ 12,190 j+ 458.23 
mM LONGOBR AN dase wiieu , 29,685 43,525 41,795 |+ 13,840 |+ 46.63 |+ 1,730 j++ 4.14 
Niagara Falls. 0334.3) 1 15,900 6,800 j+ aS ODOM epee ad Sota a. 9100 i+ 133.82 
BNAWA. eee mace 2,100 6,800 16,500 |+ 4,700 |-+4 223.81 |— 9,700 |— 58.79 
*Ottawa..... EEA LIAS Roe. 79,010 57,500 20,800 |— 21,510 |— 27.22 j+ 37,200 |+ 183.25 
Owen Sound............ Nil. Nil A ODO AY ih cauule a) n/n (ere son acunh ete, — DOO Gi cry tae etic sunt te alk 
*Peterborough........ Mead fae 4,900 21,900 £21,850 |- 17,000 J+ 346.94 |-+- 550 |+ 2.58 
SPOrgArhhuar sis eewes ask 1,170 5,740 322 |+- 4,570 |-+ 390.60 |+ » 5,418 |+ 1,682.61 
OLA LOLds etek a eus 4,198 4,040 5,245 |— 158 |j— 3.76 |— 1,205 |— 22.97 
+56. Catharines. te) 3s oo2 11,060 7,445 18,140 |— 3,615 |— 32.69 |— 10,695 |— 58.96 
MnEcUL NOMAS cy oyu bey 2,800 1,410 7,665 |— 1,390 |— 49.64 |— 6,255 - |— 81.71 
LCRA Cohn nay MeL 35,720 21,470 22,250 |— 14,250 |— 389.89 |— 780. |— 3.51 
Sault Ste Marie......... 8,200 2,950 |— ( 7,875 |— 89.94 |— 2,125 j— 72.03 
ST LOPOMtO ween ey ee. 1,469,330 ‘1,462,768 676,185 |— 6,562 © |— A5 [+ 786,583 |-+- 116.33 
Welland heey jane yet 1,200 ‘ 14,150 |+ 7,700 |+ 641,67 |— 5,250 |— 37.10 
SWindsors sein ei) ie 635,950 492,900 15,850 |— 143,050 |j— 22.49 |+ 477,050 |-+ 3,009.78 
Woodstock.............. ki aig 26,130 2,750 |-+- 23,630 |+ 945.2 a 23,380 |+ 850.18 
evanitabarcs. cnc. co 88,202 148,950 27,100 /-+- 60,748 j- 68.87 |+ 121,850 |+ 448 63 
{Brandon oy. terg ion eas 1,252 8,000 » 4,600 |+ 6,748 |+ 538.98 {+ 3,400 |+ 73.91 
St Bonifachunauce dele: 500 21,000 11,850 |-- 20,500 |-+ 4100 |+ 19,150 j-+ 1,035.14 
AWinnipes? assess eee 86,450 119,950 20,650 j+ 33,500 |+ 88.75 j+ 99,300 |+ 480.87 
Saskatchewan ......... [56,075 245,250 50,425 |+ 190,175 |+ 345.30 |+ 194,825 |+ 386.37 
Moose Jaw sone eke 12,250 4, 1,625 |— 7,300 |— 59.59 I+ - 3,825 Io 204.62 
MERC INA MH Lye anya! 12,400 237,250 42,600 |+ 224,850 |+ 1,813.31 + 194,650 |+ 456 .92 
MOASKA TOON ta Resa Chloe 130,425 3,050 6,200 |— 27,375 |— 89.98 |— 3,150 |— 50.81 
Alberta wee dle 66,875 265,500 §3,700 i+ 198625 |+- 297.01 i+ 211,800 |+ 394.41 
Malearyiniy ely eral ity ee 52,000 105,800 47,500 |-+ 53,800 |-+ 103.46 j+ 58,300 j+ 122.74 
*Edmonton........ PS aa Ie 2,650 149,100 3,200 |+ 146,450 |+ 5,526.42 |+ 145,900 |+ 4,559.38 
Tethbridged So 5 shaniws. 8,800 7,200 1,650 |— 1,600 |+ 18.18 |+ 5,550) |-+ 336.36 
Medicine Hat........... 8,425 3,400 1,350 |— 25 [+ 73 |+ 2,050 |+ 151.85 
British Columbia ..... 336,072 512,276. 116,887 |+ 176,204 |+ §2.43 i+ 396,389 /+ 342.05 
*New Westminster....... 9,950 95,215 17,075 j+ 85,265 |+ 856.938 {+ 78,140 |+ 457.63 
*Vancouver! oi). 2... oes 271,317 298,799 65,810 |-+- 27,482 |+ 10.13 j+ 232,989 |+ 354.03 
SP VICHORIAN Mnunhuieyy civ aib’s 83,725 79,952 10,100 |+ 46,227 |+ 137.07 |+- 69,852 |+ 691.60 
Prince Rupert........... 20,330 36,010 22,300 |+ 15,680 |-+ 73.51 }+ 13,710 \+ 61.48 
ESTA ES4 LO SIDA DU aS AU ge TOO ei) 2,300 602 i+ 1,550. |-+ 206.67 |j+ 1,698 i+ 282.06 
Total—54 cities........ $3,968,472 | $4,491,034 | $2,002,044 |+ $522,562 |+ 13.17 |+ $2,488,990 {+ 124.32 
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$1,883,992 


+ 


$3,868,797 | $4,325,799 $457,002 {+ 11.81 |+ $2,441,807 |+ 129.61 
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THE following is a summary of the 

more important industrial agree- 
ments recently received by the Depart- 
ment. While the conclusion of every in- 
dustrial agreement implies the accept- 
ance, to a greater or less degree, of the 
principle of collective bargaining, it 
should not be overlooked that in a 
number of cases the agreement was 
reached only after the employees had 
been on strike. The agreements are 
arranged by industrial groups. 


Printing and Publishing 


SypNEY, N.S. — TyPpoGRAPHICAL 
UNION NO. 460 aND LocAaL EMPLOYERS. 
Agreement in effect from January 1, 
1920 to June 30, 1920. 


The minimum scale of wages shall be as 
follows: Per week—Linotype operators, 
monotype keyboard operators, mono- 
type castermen, intertype operators, 
and any other slug casting or type- 
setting machine hereafter used within 
the jurisdiction of this union, $27 for 
day shift and $30 for night shift. Ad- 
men, job printers, and_ proofreaders, 
when proofreaders are journeymen prin- 
ters, and journeymen not otherwise 
stated in this scale, $25 for day shift 
and $28 for night shift. Machinist 
operators, to receive at least $3.00 above 
the scale for operators. 

Eight consecutive hours (with the 
exception of time for lunch) constitute a 
day’s work; a week to consist of six 
days; the hours for day work to be 
between 7 a.m. and 6 p.m., and the 
hours for night work between 7 p.m., 
and 6 a.m. Overtime, meaning all time 
over regular day’s or night’s work, shall 
be paid for at the rate of time and a 
half. All work performed on Sundays, 
Christmas Day, Labour Day, Good 
Friday, New Year’s Day and legal 
holidays shall be paid for at the rate 
of double time. 

The minimum compensation for ap- 
prentices shall be one-quarter of a 
journeyman’s wages for the third year 
of his apprenticeship, two-fifths for the 
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RECENT INDUSTRIAL AGREEMENTS 


fourth year and two-thirds for the fifth 
year. r 

Vancouver, B. C.~ (Note: The 
agreement between the Vancouver Book- 
binders’ Union No. 105 and the em- 
ploying printers, given on page 336 of 
the March issue of the Lasour GazETTE, 
relates only to the Women’s Section of 
the Union.) 

Victoria, B.C.—INTERNATIONAL | 
BROTHERHOOD OF BOOKBINDERS UNION 
No. 147 anp Loca EMpLoyErs. — Agree- 
ment in effect from March 1, 1920 to 
December 31, 1920. ae 

The minimum rate of wages shall be 


$39 per week from March 1, 1920 to 


August 31 1920; $40.50 from September 
1, 1920 to December 31, 1920. The 
minimum rate for journeywomen shall be 
$19.50 per week from March 1, 1920 to 
August 31, 1920, and $20.25 from Sep- 
tember 1, 1920 to December 31, 1920. 
Forty-eight hours shall constitute a 
week’s work, and shall be -performed 
between the hours of 7 a.m. and 6 p.m., 
and 8 a.m. and 12 noon on Saturdays. 
Overtime shall be all time in excess of— 
the time provided for a day’s work, and 
shall be paid for at the rate of time and 
one-half the regular compensation for 
the first four hours, after which and for 
all time on Sundays, New Year’s Day, 
Good Friday, Victoria Day, Dominion 
Day, Labour Day, Thanksgiving Day, 
Christmas Day, and any special day set 
aside as a public holiday, double time 
shall be paid. 
Boys apprenticed to the bindery trade 


‘or any branch thereof shall be paid not 


less than’ the following scale: For the 
first six months 25 per cent, the second 
six months, 30 per cent, the third six 
months, 40 per cent, the fourth six 
months, 50 per cent, the fifth six months, 
60 per -cent, the sixth six months, 70 
per cent, the seventh six months, 80 per 
cent, the eighth six months, 90 per cent 
of the minimum scale for journeymen, 
after which they shall be paid not less 


than the minimum scale for journeymen. - 


Women workers shall be paid not less 
than the following scale: Per week—$10 


-_ 
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to commence, with an increase every 


six months as follows: End of first six 
months, $11; end of first year, $12; end 
of one and one-half years, $13; end of 
two years, $15; end of two and_ one- 
half years, $17.50; end of three years, 
regular scale per week. Apprentices 
shall not be allowed to work overtime 
except where journeywomen are working. 


Vicroria, B.C.—INTERNATIONAL T'y- 
POGRAPHICAL UNION NO. 201 AND EmM- 
PLOYING Book AND JOB PRINTERS. 


Seven and one-half hours shall cons- 
‘titute a day’s work on morning and 
evening newspapers. (ne day shall be 
the shortest period for which a member 
shall accept pay. For book ‘and job 
workers eight hours shall constitute a 
day’s work, except where the chapel and 
management concerned shall agree on 
different hours, provided that in no case 
shall a week’s work consist of more than 
forty-eight hours and that the hours are 
between 7 a.m. and 6 p.m. 

Foremen of morning and evening 
papers shall receive not less than 75 
cents per day over the scale of journey- 
men. Machinist operators (linotype or 
monotype) shall receive not less than 
50 cents per day over the scale for 
journeymen. Foremen in job offices 
employing two or more compositors 
shall receive not less than 75 cents and 
assistant foremen 50 cents per day over 
the scale for journeymen. All members 
of this union employed in job offices 
(except apprentices and foremen) shall 
be paid at the rate of $40.50, per week. 
Linotype operators in job shops shall 
receive $40.50 per week of forty-five 
hours day work and $44.10 night work. 
Machinists and machinist operators 
shall receive not less than 50 cents per 
day over the above scale of wages. 

Hours of labour shall be fixed as 
follows: Morning newspapers, between 
6 p.m. and 6. a.m.; day work on evening 
newspapers or day work on morning 
newspapers, between 7 a.m. and 5 p.m. 


The rate for overtime shall be price and - 


one-half. Every member called upon to 
work more than seven and one-half 
hours in any one day shall be paid for 
such excess at the price and a half over 
his or her ordinary pay. Apprentices 
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must not be called upon to work over- 
time if a journeyman is available. Over- 
time in job offices shall commence from 
the regular quitting time as fixed by the 
chapel and shall be charged price and a 
half. Work after 12 (midnight) by the 
same staff of men who have worked 
through the day shall be double price, 
but a job office may have a double staff 
of men. 

Work on Labour Day and Sunday 
shall be charged double price. Work on 
on New Year’s Day, Twenty-fourth of 
May, Dominion Day and Thanksgiving 
Day shall be charged price and one- 
half, but newspapers and job offices may 
work a 5-hour day for a: full day’s pay 
a Te holidays stated at price and one- 

alf. 

All members of this union em- 
ployed on newspapers (except. appren- 
tices and those provided for above) 
shall be paid at the following rates: Day 
work shall be paid for at the rate of 90 
cents per hour or $6.75 per day of seven 
and one-half hours. Night work shall be 
paid for at the rate of 98 cents per hour 
or $7.35 per night of seven and one- 
half hours. 


The compensation for apprentices in 
a, newspaper office in the last three years 
of their time shall be as follows: Night 
scale: Per week—First six months of 
the third year, $17.60; next six months, 
$19.60;.next six months, $21.60; next 
six months, $23.60; next six months, 
$25.60; next six months, 27.60. Day 
scale: First six months of the third year, 
$16.20; next six months, $18.20; next six 
months, $20.20; next six months, $22.20; 
next six months, $24.20; next six months, 
$26.20. 

Apprentices in a job office in the last 
three years shall receive the following 
compensation per week: First six 
months of the third year, $16.20; next 
six months, $18.20; next six months, 
$20.20; next six months, $22.20; next 
six months, $24.20; next six months, 
$26.20. . 


Winnivec, Man. — INTERNATIONAL 
STEREOTYPERS AND ELECTROTYPERS’ 
Union No. 59 anp Empioyine ELeEc- 
TROTYPERS OF WINNIPEG. Agreement 
in effect October, 1919. 
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Seale of wages: Per week—Foremen 
not less than $40; moulders not less than 
$35; finishers not less than $35; branch- 
men, $30. 

Apprentice scale: Per week — First 
year, $10; second year, $12; third year, 
$15; fourth year, $20; fifth year, $25. 

All overtime to be paid at the rate of 
time and one-half for the first three 
hours, and double time thereafter. Over- 
time shall be construed to mean any 
time after regular schedule of hours 
regardless of number of hours worked in 
any one week.  Proclaimed holidays 
shall be paid at time and one-half rate; 
legal holidays double time. Recognized 
holidays being as follows:—New Year’s 
Day, Good Friday, Victoria Day, Do- 
minion and Thanksgiving Day. No work 
permitted on Labour Day. ! 


- Metal Products—Steel Shipbuilding and 
Repairing 


VANCOUVER, B.C. — INTERNATIONAL 
BROTHERHOOD OF BoILERMAKERS 
AND Iron SuHip Burtpers No. .194. 
Agreement in effect from March 1, 1920 
to October 1, 1921. 

Forty-four hours shall constitute a 
week’s work, regular working hours for 
the first five days shall be 8 a.m. to 
noon, amd 1 p.m. to 5 p.m., with Satur- 
days from 8 a.m. to noon. Overtime 
computed at double the standard rate 


will be paid for all time worked during’ 


other than the employee’s regular as- 
signed hours. 

Overtime rate (double time) shall 
prevail on all Dominion holidays, in- 
cluding the following: New Year’s Day, 
Good Friday, Victoria Day, Dominion 
Day, Labour Day, Thanksgiving Day 
and Christmas. Day, also Saturday 
afternoons and Sundays. No work is to 
be performed on Labour Day, except to 
preserve life or property. Men working 
under permit shall receive the minimum 
rate of ‘pay for the class of work for 
which pexsmit has been granted. 


WaGE SCALE 


Day Hourly 
rate. rate. 
Acetylene welders........... $6.24 78¢. 
Acetylene burners........... 6.24 78e. 
Acetylene helpers. .......... 4.24 


-58e. 
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Day Hourly 
rate rate. 
Angle iron smiths........... 7.36 92c. 
Angle iron smiths, Ist helper. 4.95 61 %e. 
Angle iron smiths, 2nd helper 4.29 5634 
Boliers-upyict. oe Jp cates alee te 4,24 58¢. 
Boivlermakertg. i. ese see 6.24 78c. 
Boilermakers’ helpers........ _ 4.54 5634 
Countersinkers?."), Sty oe 4.89 61iKe. 
Chippers and caulkers....... 6.24 78e. 
Crane chasers532)03 Sar 04 4. 54. 5634¢ 
Drillers and reamers........ 4.74 594e 
Drillers and reamers’ helpers. 4.24 538ce. 
Holdete onc 3) oe? fe i 4.89 614%e 
Heaters (rivet)... 4 festa 4.24 53c. 
Flogemien’ vs ek ca es 5.19 647%c 
Hosemen helpers........... 4.24 ~ 58e. 
Loftemen.. 341i)... al Pe es 6.24 78¢. 
DermMen. is acta tae ae. 4.74 59i%e 
Blameringn : oye ee ee 5.19 64%%e 
Punchers and shearers....... 5.19 64%e 
Punchers and shearers, first 
helperacs Mart ey a ae 4.74 5634¢ 
Punchers and shearers, second 
helpers 2, 05s 2a dt, eset ae 4.24 58e. 
Passer boys (rivet).......... 2.00 25c. 
Platehangers......... sient © 5.74 71%e 
Packersy oeuvre ese weed 6.04 75 Me. 
Platehangers’ helpers ....... 4 54 5634 
apweras ss) fers gees aaa 6.24 78e. 
Riggers’ helpers... ..)...... 4.64 58c. 
RIVeLers.\ Pere a rene eens 6.24 78e. 
Rivet'testers: .) ona wlan 6.50- 81l4e 
8.00 to $1.00. 
Rollermen...... : peinit Soeee 7.00 87 Ke. 
Rollermen, ist helpers....... 4.53 5654c. 
Rollermen, 2nd helpers...... 4.24 53c. 
SHIPHGbers vo.c1. iy a es Ma 6.24 78c. 
Shipfitters’ helpers.......... 4.24 538c. 
Slab “helpers.” feck. mas ee 4.95 61 Ke 


AMHERST, N.S.—INTERNATIONAL 
Movuupers Union or N.A. Locat No. 
253 AND THE AMHERST FouNDRY Com- 
PANY. Agreement to take effect from 


~ March 1, 1920 to March 1, 1921. 


Moulding prices on all work coming 
under the Stone Plate Agreement and 
now paying 65 per cent on board prices 
shall receive an advance of 20 points on 
board prices, making the new price 85 
per cent on board prices instead of 65 
per cent as previously paid. Board 
prices on all enamelware shall be ad- 
justed to compare with similar work 
made by Port Hope Sanitary Manufac- 
turing Company at Port Hope, Ontario, 


and 85 per cent shall apply to bath 


tubs, and any additional percentage 
advance that may be granted on this 
class of work at Port Hope shall apply 

to the Amherst Foundry. tee 
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The minimum rate for all day work 
shall be $6.00 per day. Weekly pay day 
to become effective after April 1. 


Building and Construction (other than 
railway) 


VANCOUVER, B.C.—BRIDGE STRUCT- 
URAL ORNAMENTAL AND REINFORCED 
Iron Workers, No. 97 anp LOCAL 
Empuorers. Agreement to become 
effective March 1, 1917. 


Eight hours shall constitute a day’s 


_ work for the first five days in the week 
and four hours on Saturday, in all in- . 
-corporated towns and cities. 


On jobs 
known as jungle jobs, or where shop is 
in camps outside such towns or cities, 
eight hours shall constitute a day’s 
work for the first six days of the week 
from 8 a.m. to 12, and 1 p.m. to 5 p.m. 


Wages: Per hour—All structural and 
ornamental iron work, also the handling, 
erecting or framing of derricks, tra- 
vellers and false work, 6214 cents. Re- 
inforced concrete work, 5614 cents. In 
either class of work foremen to receive 
at least $1 per day more than journey- 
men. Apprentice scale shall be two- 
thirds that of journeymen. : 

Two or more shifts may be employed 
at the regular scale; but seven and one- 
half hours will constitute a day’s work, 
and must be paid for at the rate of eight 
hours, and no shifts shall receive 
less than eight hours pay. Double time 
shall be paid to anyone working in more 
than one shift. When more than one 
shift is employed, they will be allowed 
to work 4 hours each on Saturday. Sa- 
turday afternoons, Sundays, Good Fri- 
day, May 24, July 1, Labour Day, 
Thanksgiving Day, Christmas Day and 
New Year’s Day are observed as holi- 
days. 


SauLt Ste. Mariz, Ont. — BuiLp- 
ERS’ EXCHANGE AND THE BRICKLAYERS’ 
AND Masons’ INTERNATIONAL UNION 
No. 16. . Agreement in effect from 
February 1, 1920 to January 31, 1921. 

The minimum wage rate for brick- 
layers: and masons shall be $1.15 per 
hour, subject to the following clause; 
wherever and whenever a foreman is em- 
ployed the rate for such shall not be 
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less than 10 cents above the regular 
minimum rate to bricklayers and masons. 

Eight hours shall constitute a day’s 
work between the hours of 8 a.m. and 
noon, and 1 p.m. and 5 p.m., unless 
it is mutually agreed to work from 12.30 
p.m. until 4.80 p.m. Time worked after 
the regular hours (except Sundays and 
holidays) shall be regular overtime, and 
workmen shall be paid at the rate of 


‘time and one-half. For time worked on 


Sundays or holidays the workmen shall 
be paid at double rate. 


Regular holidays shall be Dominion 
Day, Labour Day and Christmas Day. 

All questions or differences arising 
between the parties to this agreement 
shall be first referred to a joint com- 
mittee of the said parties, said com- 
mittee*to be composed only of practical 
men of the bricklaying or mason trade. 


Toronto, Ont.—Masons’ SEctTIon 
BuitpERS’ EXCHANGE AND BrickK- 
LAYERS Union No. 2 AND STONE 
Masons’ Union No. 26. Agreement to 
take effect from January 1, 1920 to 
December 31, 1920. 

The wages of a bricklayer and stone- 
mason shall be 90 cents per hour from 
January 1 to March 31, and $1 per hour 
from April 1 for the balance of the term 
of this agreement. 

Eight hours shall constitute the time 
for a day or night shift; one hour extra 
for meals midway in each shift. Over- 
time to be paid at the rate of time and 
All work done after noon on 
Saturday, also Sunday, New Year’s 
Day, - Victoria Day, Dominion Day, 
Labour Day, Christmas Day, also on the 
day of election of members to the Pro- 
vincial or Federal Parliament, shall be 
paid at the rate of double time. 

A joint Arbitration Committee, con- 
sisting of three members from Unions 
Nos. 2 and 26, and three members from 
the Masons’ Section and General Con- 
tractors of the Exchange shall be ap- 
pointed forthwith and shall meet at 
least once in every three months. 


Local Transportation—Electric Tramways 


SHERBROOKE, QuUE.—RaAILWAY AND 
PowEBR COMPANY AND ITS CAR OPER- 
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ators. Agreement to take effect Feb- 
ruary 1, 1920. 

Scale of wages: Per hour—First class 
beginners, 35 cents; second class (after 
12 months’ service,) 37 cents; third 
lass (after 5 years’ service), 39 cents. 
All rates to be increased one cent per 
hour as soon as the revenue for a month 
averages $200 per day. Operators will 
be paid for platform time only—9 hours 
per day starting from 6 a.m. to 6.10 
a.m. and finishing from 11.50 p.m. to 
12.10 a.m. according to shift. No over- 
time within these hours. All extra time 
outside these hours will be paid for at 
-gsame rate. 

Shifts: (1) 6 a.m. to 11 a.m. and 2 
p.m. to 6 p.m.; (2) 11 a.m. to 2 p.m. and 
6 p.m. to 12 p.m. 

These shifts will vary a few minutes, 
depending on the different routes, and 
will change every Sunday. 


Public Service—Municipal Employment 


Epmonton, Atta.—Schedule of wages 
and hours for the several classes of 
labour employed on city work, same to 
apply to such trades as are not governed 
by the agreements entered into direct 
by the local unions and the city. 


ScHEDULE OF WAGES AND WORKING 
Hours. 
Hours per day 


Rate of Week 


Trade or Class of Labour. Wages. Day. Sat. 
Per hour. 

SMelaverey ee oe cs ae Bich 00 8 4 
TMpTrovers, sek ae: .85 8 4 
Helpers. or Vege Be 15 8 4 
Stonecutters ........... 1.00 8 4 
Bricklaverss. as cal <tc 1.00 8 4 
NERSOIES RG, rea 1.00 8 4 
Plasterers s.c0 in eae .90 8 4 
Carpenters (Feb. 15 to 

Mayet) corm. ae .70 8 4 
Carpenters (May 1 to 

JalyeESt yk en .80 8 4 
Carpenters (after July 

Lat ure ae bee eee 85 8 4 
Electrical workers. . ; .70 8 4 
Plumbers (Feb. 15 to 

May ist).. .85 8 4 
Plumbers.’ e ‘and after ‘ 

May is 1.00 8 4 
Steamfitiers (Feb. 12 to. 

#58 co | hy pa oar 70 8 4 
Steamfitters (on and after 

ATA ge Rs: A eae aia ipa 1.00 8 4 
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Sheetmetal workers (Feb. 


15—Apr. Ist)... 02. 70 8 4 
Sheetmetal workers (Apr. 
Ist-—May Ist)....... .90 8 4 
Sheetmetal workers (on 
and after May Ist)... 1.00 8 4 
Blacksmiths.) 02. ose5 5 eS 4 
Contract machinists and 
auto mechanics..... .80. 68 4 
Per yard. 
Wood lathers........... .08 8 4 
Per month 
Engineers, crane men. 200.00 8 8 
Operators of derricks. . 175.00 8 8 
Steam shovel engineers.. 200.00 8 8 
Engineers, hoisting...... 175.00 2 ee 8 
Operators of derricks. . 175,00 8 8 
Engineers on pumps. . 175.00 8 8 
Granement?: Ores cS oid - 150.00 8 8 
Firemen........ ANE ahd 110.00 8 8 
Watehman co: 26422385 100.00 8 8 


Engineers on pumps, ce- 
ment mixers, road 
rollers, and thawing ~ 


mmachines seeks . 175.00 8 8 
Per hour. 
Team and wagon driver. 125 8 4 
POAINStla or ee ee .60 8 Pg 
Drivers of one ton truck ¢ 
aNd dander) wee i ‘O39 8 4 
Per hour 
Drivers of two ton truck 
WANG OVERS ct aie .70 8 4 
Plasterers’ labourers..... 65 _ 8 4 
Bricklayers’ labourers.... .65 8 4 
Excavators. {635s deh ts .70 8 4 
Common labourers...... .60 8 4. 
Cement finishers........ .90 8 4 
Stationary Engineers 
Per month 
Leb Clasg tk! cma hee 260.00 8 8 
Dri elas ewe), ok 200.00 8 8 
3rd class.....: stent) 162.00 8 8 
Head oiler attendants... 160.00 Sx 8 
: Per hour. 
Helpers and ash wheelers .65 8 8 
Boiler cleaners.......... Mint 8 8 
Combustion men........ .65 8 8 
Coal elevator attendants .68 8 8 
Firemen, oilers and tem- 
| perature men....... 108365 Bi Bee 8 


Overtime shall be paid for at the rate 
of time and one-half up to midnight 
except in the case of structural bridge 
and ornamental iron workers, who are to 
be paid double time for all overtime work. 
On Sundays and all holidays and on 
Saturdays from noon, all organized 
trades are to be paid double time. 

Machinists —When one shift is em-- 
ployed, the starting time shall not be 
earlier than 8 o’clock a.m. and not later 
than 9 o’clock a.m. Each shift shall be 
allowed 20 minutes for lunch and be 
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paid for same, lunch to be eatengin the 
fifth hour of each shift. Overtime shall 
be paid for at rate of time and one-half 
for the first four hours, then double 
time thereafter. 

The rate of pay for steam shovel and 
dredge men including men operating 
drag lines, ditchers, steam shovels, 
locomotive cranes, orange peels, clam 
shells, dredges and other excavating 
machines is based on a month consist- 
ing of calendar days or nights, Sundays 
and holidays excepted, and. includes 
board or its equivalent, 8 hours to 
eonstitute a day’s work. 

Holidays observed are New Year’s 
Day, First of July, Labour Day, 
Thanksgiving Day, Christmas Day, 
Victoria Day, Good Friday, and any 
other public holidays appointed. 

The following is the wage, for the 
steam shovel men, composed of men in 
charge of machines in all excavating 
jobs other than the excavating men, 
such as the operating of small loco- 
motives, pumps and ledgerwood,—$150 
for 26 eight-hour days and board or its 
equivalent, and overtime conditions 
same as above. Workmen acting as 
foremen to be paid an additional five 
cents per hour: over the price prevailing 
for that class of work. 


Catcary, ALTA.—Agreement between 
the City Commissioners and the Calgary 
Federation of Civic Employees, for the 
calendar year 1920. 

_ (This agreement is given in detail on 
page 457 of this issue.) 


Miscellaneous Service 


MontrREAL, Qur.— Montreat Licur, 
Heat & PowrR CONSOLIDATED AND 
THEIR EMPLOYEES, MEMBERS OF THE 
— Various UNIONS. 


Hochelaga Gas Works.—Local Union 
16571. : 

Hight hours shall constitute a day’s 
work. All hours worked beyond the 
regular working day will be paid for at 
overtime rates. Continuous operation of 
the Gas Works being necessary, over- 
time for Sundays and holidays will not 
be paid the seven day or shift workers. 
Overtime for six day or non-shift work- 
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ers will be paid for at the rate of time 
and one-half except on the following 
specified holidays when overtime will be 
paid for at the rate of double time viz: 
Sundays, New Year’s Day, Good Friday, 
Empire Day, Dominion Day, Labour 
Day, Thanksgiving Day, Christmas 
Day. | 


Rates of pay will be as follows: 


CoauL GANG: 


Goal foremans 0%. use ces $150.00 per month; 
no overtime. 

Cable-way operators.... .55 per hour. 
Sub-foreman (Belt 

Man) settee: 45 - 
Coal tripper operator.... 48 Hi 
Transporter operator... *565 o 
Locomotive driver...... 55 - 
Pabourers 00s o Doee.: .39 

YarRD GANG: 
Sub-foreman........... .40 per hour. 
Coke loader operator.... .40(or increased 
piece price) 
Labourers fhe Sa eee: diet .90 per hour. 
Watchmenes ass 1208s 3.00 per full 
night. 


Water Gas MEN: 


Gas makers igor. tee. ~ 531% per hour. 


Labourers, coaling..:....  .387% 
Retort House GANG: 

Machine men........... .56 a 
Pipe jumipers ohare .56 A 
Stokers ei tee 53% * 
Coke hoist and pokér men 53% = 
Tripper and screen men.. 50 oe 
Mains and seurf........ 1534 “ 
Mains and scurf helper. . 35 per hour 


Sulphate men........... 41 
Sulphate men helper. ... i lieo aki 


MAINTENANCE: 
Pipevitters nek oes 
Pipe fitters’ helpers ..... 


.55., .50 per hr. 
.37% per hour. 


Mapamists cc or eas eas .70 per hour. 

Machinists’ apprentices 

andiel persia. eae .40., .35, .30, 

.25 per hour 
Handy men enisa ga vos .45, .40, 374% 
per hour. 

Boiler meni Pa .50 re 

Engineers (exhausters & 

POOSECTS kee ao caaiee 45. ah 

Blacksmiths 0°20 22). '685%2 60:47". 55; 
; per hour. 

Blacksmiths’ helpers... .45 per hour. 

._ Pump man at wharf.... Ye eee 
Electricians Ist class.... .68 per hour. 
Electricians (construction 

and maintenance)..... .560 to .60 per 
‘hour. 


Men having any grievance, either 
specific or of a general nature, may pre- 
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sent their case to the proper officer of the 
company. If they desire representation 
by a committee and so notify the fore- 
man, an officer of the company will, 
during working hours, meet a com- 
mittee representing the aggrieved parties 
and if possible adjust the grievance. 


La Salle Gas Works—Local Union 16571. 
Hours and overtime and_ holidays 
same as in previous agreement. 
Rates of pay will be as follows: 


Engineers and _ booster ‘ 
Let 2c Ue eas hae te gee ae, Can $  .45 per hour. 
Bricklayets: ).) 330734. i080. i 
FELON MEN. ASS 0014 «i 
Coke bridge operator... . .50 zi 
Cable splicer....2....... .50 vi 
Clam operator......... ne -.00 and .55 per 
hour. 
Dridvemen: 20 3. kaos, .90 per hour. 
Prampery seh awa ee .50 e 
Woable inary bs ee .50 nA 
pest arian Sons bases an .50 ps 


as stele ele eww. ies eee ta! 


Sulphate mens... 41 fe 
Sulphate men’s helper. . . 
Coke loader operator... . .40 (or increased 


piece price) 


Machinist: soe sok 4c .70 per hour. 
Machinists’ apprentices 
@ Melpere ees ae UR cages ti Page 
.25 per hour 
Hardy mene. Ves .45, ~.40, .35 
per hour. 
Blacksmiths, «..- 02. ...2 208; J:60 15055 
per hour. 
Blacksmiths’ helpers... . .45 per hour. 


Pipe-fitters:.. 00)... ¢. 
Pipe fitters’ helpers... .. 
Ta pourers hes (> e 


.59, .00 per hour 
.37 1% per hour. 
35 (a3 


Hlectricians., 1st class... .68 < 

Electricians (construction 

& maintenance)........ .50 to .60 per 
hour. 

Watchmen. 553. oe, 3.00 per full 
night. ° 


Gas Distributton—Local Union 16571. 


Mains and Services: 

Forty-four hours shall constitute a 
week’s work to be worked as follows: All 
year round excepting Saturdays and 
Sundays 8 a.m. to noon, and 1 p.m. 
tot5ip.m.; Saturdays 8 a.m. to noon. 

Overtime and grievances same as in 
previous agreement. 


Rates of pay as follows: 

Per hour—Fitters (first. class), 55 
cents; Fitters (second class,) 40 cents; 
governor man (7 days a week), 55 cents; 
calkers, 4214 cents; syphon men, 40 
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cents; helpers, 3714 cents; labourers, 35 
cents; store men, 371% cents. 


Fitting Department: 

Hours, overtime and holidays, same 
as above. 

Rates of pay: Per hour—Fitters, 55 — 
cents; helpers, 3714 cents; gas and 
electric meter installers, 40 cents; trouble 
men, 40 cents; Per month— clerks, $75, 
$80, $85; improvers, $40. 


International Brotherhood of Electrical 
Workers, No. 492. 


City Stations: 


Kight- hours will constitute a day’s ° 
work and fifty-six hours a week’s work. 
Overtime, holidays and_ grievances 
same as in previous agreement. 
_ Rates of pay: Per hour—Operators, 
Central Station, 57 cents; Cété St. Paul 
Station, 52 cents; Chenneville Station, 
02 cents; Mentana Station, Workman 
Station, 52 cents; Shawinigan Station, 
52 cents; Floormen, Central Station, 45 
cents; all other stations, 42 cents. Per 
month—Telephone Inspector, $100. 
Construction and Maintenance: 
Hours, overtime, holidays and _ grie- 
vances same as in previous agreement. _ 
Rates of pay: Per hour—Construction 
and Maintenance men, first class, 60 
cents; second class, 50 cents; labourers, - 
30 cents. 


Generating Stations: 
Eight hours will constitute a day’s 


- work and fifty-six hours a week’s work. 


Rates of pay: Per hour—chief oper- 
ators, cedars, 57 cents; switchboard’ 
operators, all stations, 48 cents. 


Construction and Maintenance: 


Hours and overtime and_ holidays 
same as in previous agreements. 

Rates of pay: Per hour—Construction 
and Maintenance men, first class, 50 
cents; second class, 471% cents; labourers, 
321% cents. 


Line Department: 

Eight hours shall constitute a day’s 
work and forty-eight hours a week’s 
work from 8 a.m. to noon and 1 p.m. 
to 5 p.m. | 

Overtime same as in previous agree-— 
ment. 
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Rates of pay to be as follows: Per 
month—foremen, qualified truck drivers, 
$130; foremen, ordinary, $120; Per 
hour—Linemen, first class, 50 cents; 
linemen, second class, 45 cents; ground 
men, 42 cents; truck drivers, 42 cents; 
labourers, 35 cents. 


Cable Department: 

Per hour—combination cable splicer 
and lineman, 52 cents; cable splicers, 50 
cents; cable splicers’ helper, 45 cents: 
truck driver, 42 cents; labourers, 395 
cents. @ 

Fire Patrol Department: 

Eight hours will constitute a day’s 
work and fifty-six hours a week’s work. 
All hours worked after the regular eight 
hours will be paid for at straight time. 

Rates of pay are as follows: Per 
month—head patrolmen, $125; assistant 
patrolmen, $115; are lamp patrolmen, 
$97.50; arc lamp changer, $90; assistant 
arc lamp changer and cleaner, $87.50; 
arc lamp trimmer, $85; arc lamp trim- 
mer for wharf, $95: arc lamp trimmer for 
inverted lamps, $90; power inspector, 
$97.50; assistant power inspector, $92.50; 
incandescent inspector, $85; assistant 
incandescent inspector, $75; line in- 
spector, $90. 


International Brotherhood of Electrical 
Workers, Local 561. 
_- Forty-four hours shall constitute a 
week’s work, from 8 a.m. to noon and 
1 p.m. to 5 p.m., Saturdays 8 a.m. to 
noon. | 
- Overtime, holidays and grievances 
same as in previous agreement. 
Rates of pay: Per hour—Electricians, 


— 
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68 cents; armature winders, 68 cents; 
specialists—are lamp assemblers (first 
class), 60 cents; meter assemblers and 
repairers, 60 cents; testers (meters, 
transformers and motors), 60 cents, 
transformer winders, 60 cents; trans- 
former assemblers, 60 cents. Apprentices 
—(first year), 25 cents; second year, 
321% cents; third year, 40 cents. Charge 
hands to be paid 10 cents per hour over 
and above rate paid to the men over 
whom they have charge. 


International Association of Machinists. 

Hours, overtime and holidays same as 
in previous agreement. | 

Rates of pay are as follows: Per hour 
—gas~ meter makers, and _ repairers, 
first class, 70 cents for other than piece 
work; mechanics, 70 cents; mechanics 
specialists, including drill operators, 
turret lathe operators using fixed tools, 
punch press operators and motor asseme= 
blers: first year, 50 cents; second year, 
55 cents; third year, 60° cents; helpers, 
35 cents; apprentices:—first year, 20 
cents; second year, 30 cents; third year, 
35 cents; fourth year, 40 cents. 


Carters and Stablemen. 

Ten hours will constitute a day’s 
work and sixty hours a week’s work for 
teamsters or drivers; eleven hours will 
constitute a day’s work and seventy- 
seven hours a week’s work for stable- 
men. 

Overtime. and holidays same as in 
previous agreement. 

Rates of pay: Per hour—Single rig, 
30 cents; double rig, 33% cents; stable- 
men, 30 cents. . 


NEW WAGE AGREEMENT BETWEEN THE CITY OF CALGARY AND 
ITS EMPLOYEES 


A NEW agreement affecting wages and 
working conditions has recently been 
entered into between the Commissioners 
of the City of Calgary and the Calgary 
Federation of Civic Employees. The 
agreement supersedes the agreement in 
effect during 1919, which appeared in 
the July, 1919, issue of the LaBouR 
GAzETTE, on pages 784-9, and is effective 


as to wage rates from January 1, 1920, 
and as to working conditions from the 
date of its adoption, to January, 1921, 
in each case. 

The chief features of the agreement 
are as follows: 

General Preamble-—The City Com- 
missioners shall at all times receive a 
Grievance Committee. 
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The regular working time shall be 
8 hours per day, 44 hours per week, 
except in cases of double running or 
revolving shifts, or when otherwise 
mentioned in the different agreements 
attached hereto. Overtime shall be 
paid for as follows: Time and one-half 
for the first four hours; double time 
thereafter until relieved. Double time 
for Sundays and holidays and_ for 
emergency work or calls after 10 p.m. 
and not less than two hours for any call. 

The minimum wage for 1920 shall be 
as follows: Able-bodied men in the 
service of the City who are paid by the 
month, $110 per month; able-bodied 
general labourers, except street cleaners, 
60 cents per hour; street cleaners and 
men not able-bodied, 50 cents per hour. 


City Hau STAFF ASSOCIATION. 


This deals with individual salaries 
and rates of wages. In the matter of 
overtime and holidays, the correspond- 
ind clauses of the Preamble ‘will be 
followed. 


STEAM AND OPERATING ENGINEERS, 
No. 536. 

Seale of wages: Per hour for a day of 
eight hours—Engineers in charge of or 
operating derricks, irrespective of mo- 
tive power used, settling steel, stone or 
other structural material, $1.00. This 
does not apply to concrete work or rein- 
forcing steel. Engineers in charge of, 
or operating boom and guy derricks, 
dinkey locomotives, cranes, orange peels, 
travellers, clam shells, cable ways, 
dragline, pile drivers, road rollers, tract- 
ors,. irrespective of the motive power, 
85 cents. Engineers in charge of or 
operating any portable boiler engine, 
hoist, concrete mixer, pumps, syphons, 
palsometers, stone crushers or com- 
pressors, irrespective of motive power 
used, 75 cents. Firemen on construction 
work, 70 cents. In cases where plants 
are operated by gas, electricity or com- 
pressed air, where motive power is less 
than six horse-power the above schedule 
shall not apply. 


INTERNATIONAL BROTHERHOOD OF 
ELECTRICAL WoRKERS, Locau 348. 
Eight hours work from 8 a.m. to 

noon and from 1 p.m. to 5 p.m. shall 
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constitute a day’s work, except Saturday 
when the time shall be from 8 a.m. to 
noon; but where the requirements of the 
service demand shift work 8 consecutive 
hours shall constitute a day and such - 
shift hours will be those that the service 
require to be filled constantly. This 
applies to automobile mechanics and 
operators. An agreement as to shift 
hours shall be made for not less than 14 
calendar days or shift hours shall be 
paid at the overtime rate. Shift hours 
shall be arrdhged so that there shall be 
16 consecutive hours rest between shifts, 
and should an operator be requested to 
do work uring this intermission other 
than when changing shifts or working 
relief, he shall be paid at the overtime 
rate. Work during any period of hours 
other than those mentioned in the pre- 


ceding clauses shall be considered as 


overtime, provided that maintenance 
men may work any nine consecutive 
hours out of the 24 with one hour off for 
lunch. 


The first five hours after the ordinary 
working hours, viz; between 5 p.m. and 
10 p.m. shall be eonsidered as being 
equivalent to one and one-half times the 
corresponding period of the ordinary 
working hours and payment, therefor 
shall be computed in that proportion on 
the basis of the wage schedule men- 
tioned. hereinafter. All overtime shall be 
computed on the basis of eight hours per — 
day for daily men and twenty-five and 
one-half days per month for monthly 
men. Overtime other than that men- 
tioned in the preceding clause, viz; 
work commencing on or at ‘any time 
after 10 p.m. up to 8 a.m.or until re- 
lieved shall be considered as double © 
time, and payment therefor shall be 
computed in that proportion on the 
basis of the wage schedule mentioned 
below, with the omission of the time 
necessary for meals. ti 


All time worked on Sundays and 
Dominion Holidays shall be considered 
as equivalent to double time of ordinary 
working hours and payment therefor 
shall be made accordingly. All time 
worked on Saturday afternoons shall 
be considered as equivalent to one and 
one-half times the ordinary working 
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hours, and after 5 p.m. shall be paid 
double time. The following shall be 


considered Dominion holidays: New 
Year’s Day, Good Friday, Victoria 
Day, Dominion Day, Labour Day, 


Thanksgiving Day, Christmas Day. 
The wage schedule shall be as follows: 
Innemen: Per day—Foreman, $7.75, 

line inspector, $7. 50; man in charge of 

meter rig, $7.50; journeymen linemen, 

$7.00: apprentices, first year, $4. 85: 

second year, $5. 35; third year, $5. 85: 

fourth year, $6.35; eroundmen (in gangs) 

$5.40. 

Cablemen: Per day—Foremen, $8.30; 
Journeymen, $7.80; underground con- 
duit foreman, $7. 75. 

Station and Inside Wiremen: Per 
day — Foreman, $7.75; journeymen, 
$/.00; apprentices, first year, $4.60; 
second year, $5.00; third year, 
fourth year; $5.80. 

Repair and Testing Department: Per 
day — Foreman, $7.75; journeymen, 
$7.00; apprentices, first year, $4.60; 
second year, $5.00; third year, $5. 40: 
fourth year, $6.20. 

Maintenance Men: Per day — Fore- 
man, $7.75; journeymen, $7.00; arc 
trimmers, first year, $5.00; second year, 
$5.40; third year, $5.80. 

Operators: Per month — Chief Oper- 
ator and plant electrician, $184; Central 
Station, $164; Class A Station, $154: 
Class B Station, $144; Senior operator, 
No. 2 pumping station, $159: Class C 
Station, $139; Class D Station, $134; 
Apprentice, first year, $104; 
year, $114; third year, $124. 

Meter Readers: Per month— Fore- 
man, $144; automobile electricians and 
mechanics: Per month — Garage Fore- 
_ -Inan, $169; night battery man, $149; 
truck driver and trimmer, $134. 

Miscellaneous: Per month — Chief 
wiring inspector, $174; wiring inspector, 
$164. Man in charge of police signalling 
system, $174. 

Armature Winders, $7.00 per day. 


CALGARY Fire FiguTers FEDERAL 
Union, No. 9. 


Salaries: Per month — Fire alarm 
superintendent, $180; master of me- 
chanics, $175; senior fire captain, head- 
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quarters, $175; motor mechanic, $150; 
captains, $165; lieutenants, $150: car- 
penters, $150; painters, $150: plumbers, 
$150; firemen, first. class, $140: second 
class, $130; third class, $120; fire alarm 
operators, ‘first class, $117.50: second 
class, $115; third class, $110; fire 


~ chief’s secretary, $110. 


INTERNATIONAL ASSOCIATION OF Ma- 
CHINISTS. 

The minimum rate of wage shall be 
paid as follows: Foreman, $195 per 
month; machinists, 88 cents per hour; 
specialists, 75 cents per hour. 


INTERNATIONAL BROTHERHOOD OF 
BLACKSMITHS AND HELPERS. 


The minimum rate of wages:—Per 
hour, Blacksmiths, 88 cents; blacksmiths 
helpers, 68 cents. 

Working hours, overtime, holidays 
and grievances quoted in corresponding 
clauses in preamble. 


CALGARY Civic EmMpLoYEeEs’ ASSOCIA- 
TION No. 37. 


Rates of pay are as follows: 

Parks Department: Per hour — La- 
bourers, 60 cents; gardeners, 65 cents; 
Per month — caretakers (3), $130, (1) 
$117; green house men, $1385; green 
house men, $144; cemetery caretaker, 
$150.60. 

Waterworks Department: Per hour — 


‘Machine shop’ plumber, 88 cents; pipe 


layers, 65 cents; labourers, 60 cents; 
hydrant foreman, 68 cents. 

Sewer Maintenance Department: Per 
hour — Pipe layers, etc., 65 cents; la- 


‘ bourers, 60 cents. 


Public Works Department: Per hour — 
labourers, 60 cents; street cleaners, 50 
cents; garbage men, 60 cents. 

Power House Department: Per hour — 
labourers, 60 cents; fitters, 75 cents; 
fitters helpers, 65 cents. Per month — 
firemen (3 head), $135; firemen, $132; 
ashmen, janitor, coal handler, cleaner, 
etc., $117.50. 

Pounp: Dogcatcher —$90 per month 
plus commission of 25 cents on each 


-dog impounded. 


The regular working time shall be 
eight hours per day; 44 hours per week, 
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except in cases of double running or re- 
volving shifts; 48 hours per week when 
two or more shifts are in operation. One 
month’s work shall consist of twenty- 
five and one-half days for running or 
revolving shifts. 


Tur Potice ProrTecTion ASSOCIATION. 


The wage schedule shall be as follows: 
Per month — Inspector of detectives, 
$190; inspector of police, $185; detective 
sergeants, $175; station sergeants, $165; 
detectives, $155; patrol sergeants, $150; 
first class constables, $140; second class 
constables, $130; third class constables, 
$120. 

Men shali be granted one day off in 
seven. and in the event of any man on 
night duty attending court he shall be 
allowed a corresponding period of time 
off. Eight consecutive hours shall cons- 
titute a day’s work for uniform depart- 
ment and patrol drivers and six days 
shall constitute a week’s duty. 


Tuer INTERNATIONAL BROTHERHOOD OF 
TEAMSTERS, CHAUFFEURS, STABLE- 
MEN AND HELPERS. 


The rate of pay shall be as follows: 
Per month — teamsters, $131.50; single 
horse drivers, $131.50; truck drivers, 
$131.50; stablemen, $131.50; helpers, 
$117.20. 

Eight and one-half hours’ road work 
shall constitute a day’s work from 


March 16 to November 15. The teams 


shall leave the stable at 7.45 a.m. with 
one hour for lunch, returning to stable 
at 5.15 p.m. except Saturdays when the 
return shall be at 12.15 p.m. Eight 


hours shall constitute a day’s work from . 


November 16 to March 15. The teams 
shall leave the stable at 8 a.m. with one 
hour off for lunch returning to the 
stable at 5 p.m. except Saturdays when 
the return shall be at noon. 


CALGARY STREET Raitpway DeEpart- 
MENT. : : 
The wage schedules are as follows: 
Conductors and Motormen: Per hour — 
First six months, 5214 cents, second six 
months, 5714‘cents; third six months, 
621% cents; fourth six months and there- 
after, 6214 cents; motorsconductors first 
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six months, 5714 cents; second six 
months, 621% cents; third six months, 
6714 cents; fourth six months, 72% 
cents. This scale shall apply to new 
men coming into the service after the 
first day of January 1920, and the 
employees on the system up to January 
1 shall receive the maximum wage. 
Motormen and conductors required to 
work on the following days, viz; Good 
Friday, May 24, Dominion Day, Civic 
Holidays, Labour Day, Thanksgiving 
Day, Christmas Day and New Year’s 
Day, shall. be paid double time. All 
men operating cars shall be paid on the 
same basis -with one hour extra allowed 
for the time worked on Sundays, except 
in cases where called out on the seventh 
day, when regular overtime rate shall 
be given. Five cents per hour extra 
shall be paid motormen while training 
students. All employees shall be paid. 
on the basis of 8 hours per day, six 
days or 48 hours per week. Time and 
one-half for overtime first four hours 
and double time thereafter. Spare men — 
to be guaranteed seven hours per day or 
forty-two hours per week of six days. 
Any motor-conductor in the city’s em- 
ploy for one year or more to be given 
one week’s vacation with pay. 


Trackmen, Repairmen, Greasers, 
Switch Cleaners and Labowrers:—The 
wages for trackmen repairmen (not ex- 
ceeding five in number, to be named by 


the superintendent of the street railway) 


shall be 6214 cents, per hour, and for 
greasers and switch cleaners and la- 
bourers 60 cents per hour. Eight hours 
per day, six days per week; time and one- 
half for overtime first four hours 
and double time thereafter, and_ all 
holidays herein specified double - time; 
one hour extra allowed for Sunday 
work. Senior men to be given prefer- 
ence of overtime and Sunday work. 


Per month—Shop foreman, $190; day 
foreman, $185; night foreman, $180. 
These three to work 6 days a week of 
8 hours per day including legal holidays. 
Per hour—Blacksmiths, 85 cents; fore- 
man carpenter, 85 cents; carpenters, 
January 1 to June 30, 7714 cents; car- 
penters, July 1 to December 31, 80 
cents; armature winder, 8714 cents; 
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motor and controller men, 821% cents; 
airbrake and wheel lathe operators, 821% 
cents; foreman painter, 85 cents: pain- 
ters, 75 cents; cleaners,. washers and 
yardmen, 60 cents; motor mechanics 
and sash box repairer, 721% cents; brake 


‘and truck men, first six months, 65 cents; 


second six months, 70 cents; third six 
-months, 721% cents. 

Office Staff-——Per month—chief  ins- 
pector, $185; assistant inspector, $175; 
chief of claim and complaints depart- 
ment, $160; cash box collector, $170; 
accountant, $165; night cashier and 
advertising, $150; timekeeper and cash- 
ier, $120; work order and _ timekeeper, 
$120; stenographer, $100. 


HospitaL EmpiLoyrers’ ASSOCIATION 
Locat No. 8. 


Schedule for salaries and wages shall 
be as follows: 

Per month—Business secretary, $190; 
accountant, $150; assistant accountant, 
$125; collector, $125; admission and dis- 
charge clerk, $110: admission and dis- 
charge clerk, $100; switchboard oper- 
ators, $90; stenographers technical, 
$105; stenographers correspondence, 
$100; general duty clerk, $90; case re- 
cord clerk, $115; storekeeper, $175; en- 
gineers (chief), $190; engineers, (shift) , 
$150; plumber, $170; carpenter, .$150; 
painter, $150; laundry foreman, $150; 
floor polishers, $115; orderlies, porters 
and elevator men, $110; laundry 
_ washer, $115; maids, $50 with room; 
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kitchen help, $70 and board; head cook, 
$150 with meals; second cook, $110 
with two meals; hand ironers, $16 per 
week; mangle hands, $16 per week; 
laundry hands, $15 per week. 
Forty-eight hours shall constitute a 
week’s work for engineers, orderlies, 
etc., second cook, kitchen help and 
maids. Forty-four hours per week for 
plumber, painter, carpenter, floor polish- ' 
ers, laundry’ foreman washer, hand 
ironers, mangle ironers, laundry help. 
Holidays to be observed as in pre- 
amble. 
DiIsTRICT 


CALGARY ~ CARPENTERS’ 


_ COUNCIL. . 

Wages—The minimum wage for jour- 
neymen carpenters shall be 75 cents per 
heur, subject however to redecisions on 
wages by the Contractors’ Association 
and the Carpenters’ District Council, 
effective July 1, 1920. 

The regular working time shall be 8 
hours per day; 44 hours per week, ex- 
cept in cases of double running or re- 
volving shifts, night shift shall be eight 
hours’ work with nine hours’ pay. Over- 
time shall be paid for as in preamble. 

Holidays without pay as follows:— 
Christmas Day, New Year’s Day, Do- 
minion Day and Labour Day. If ne- 
cessary to work on these days, double 
time to be allowed. On civic employees’ 
half-holiday regular pay shall be allowed. 
No work to be performed on Labour Day 
except to save life or property. 


FAIR WAGE CONTRACTS, MARCH, 192¢ 


URING March the Departm ent of 
Labour received for insertion in the 
Lasour Gazerre the following in- 
formation relative to 13 fair wage con- 
tracts, 10 of which were awarded by the 
Department of Public Works, and three 
by the Department of Railways and 
Canals. All the contracts contained the 
usual fair wage clause which provides 
for the prompt payment of such wages 
as are current in the district in which 


\ 


the work is to be performed, and for 
observance on the various works under 
contract of the prevailing hours of 
labour, and which otherwise prevents 
abuses and secures the legitimate rights 
of the labour employed. 

A statement was also received as to 
supplies ordered by the Post (Office 
Department, subject to the Regulations 
for the Suppression of the Sweating 
System, the securing of fair wages, etc. 
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DEPARTMENT OF PuBLic WORKS 


Alterations and additions to main 
_ building of “Mowat Sanatorium,” Kings- 
ton, Ont. Name of contractor, H. W. 


Watts, Kingston, Ont. Date of con-_ 


tract, February 28, 1920. Amount of 


contract, $17,975. 


Reconstruction of breakwater (being 
renewal of superstructure of part of 
eastern breakwater), Collingwood, (nt. 
Name of contractors, The York Con- 
struction Co., Ltd., Toronto, Ont. Date 
of contract, February 27, 1920. Amount 
of contract: schedule of prices. 


Construction of grain conveyor, St, 
John Harbour, N.B. Name of contractors. 
Grant & Horne, St. John, N.B. Date 
of contract, March 2, 1920. Amount of 
contract: schedule of prices. 


Installation of new elevator and 


alterations in postal station “‘A’’? (Im- 


migration Building) Winnipeg, Man. 
Name of contractors, Wallace & Akins 
Ltd., Winnipeg, Man. Date of contract, 
March 1, 1920. Amount of contract, 
$12,863. 


Construction of roadways, side-walks, 
etc., in connection with Tuxedo Muili- 
tary Hospital, Winnipeg, Man. Name 
of contractors, Carter-Halls-Aldinger Co. 
_ Ltd., Winnipeg, Man. Date of contract, 
March 8, 1920. Amount of contract, 
$40,000. 


Overhauling and repairing of Dredge 
“Ajax” P. W. D. No. 301, Vancouver, 
B.C. Name of contractors, B. C. Marine 
Ltd., Vancouver, B.C. Date of con- 
_ tract, March 6, 1920. Amount of con- 
tract, $4,938, and unit prices for works 
mentioned in contract. 


Alterations and supply and installa- 
tion of equipment at Detention Building, 
St. John, N.B. (Partridge Island.) Name 
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of contractors, James H. McPartland & 
Sons, St. John, N.B. Date of contract, 
March 17,1920. Amount of contract, 


$2,840. 


‘Repairs of coal wharf at quarantine 
station, William Head, B.C. Name of | 
contractor, Robert Moncrieff, Victoria, 
B.C. Date of contract, March 20, 
1920. Amount of contract: schedule of 
prices. : 
Rebuilding of the Ell of main break- 
water, Meteghan, N.S. Name of con- 
tractors, A. W. Girroir & W. F. Mac- 
Kinnon, Antigonish, N.S. Date of con- 
tract, March 26, 1920. Amount of con- 
tract: schedule of prices. 


Alterations and additions to the Post 
Office, Portage La Prairie, Man. Name 
of contractors, Snyder Bros., Portage 
La Prairie and Winnipeg, Man. Date 
of contract, March 22, 1920. Amount 
of contract, $27,660. 


DEPARTMENT OF RAILWAYS AND 
CANALS 


Construction, erection and comple- 
tion of a train shed at the Halifax Ocean 
Terminals, Halifax, N.S. Name cof con- 
tractors, The James Shearer Co., Ltd., 
Montreal, Que.-Date of contract, March 
3, 1920. Amount of contract, $219,307. 


Furnishing, fabricating and deliver- 
ing F. ©. B. cars certain new steel work, 
making alterations to and strengthen- 
ing certain old bridge spans, framing 
and placing timber bridge decks, erect- 
ing certain bridges complete, including 
old and new steel, and removing super- 
structure of existing bridges at each of 
the following locations; Mile 10.3, 21.9, 
42.3, Albert Subdivision; Mile 10.2, 
16.9, 17.2, 19.8, St. Martin’s Subdivision. 
Name of contractors, Dominion Bridge 
Co., Ltd., Lachine, Que. Date of con- 
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tract, March 3, 1920. Amount of con- 
tract; schedule prices. 


Construction of a concrete dam at 
Lakefield, Ont. Name of contractor, 
F. R. Wilford, Lindsay, Ont. Date of 
contract, March 3, 1920. Amount of 
contract: schedule rates. 


Post Orrick DEPARTMENT 


The following is a statement of pay- 
ments made in March for supplies 
ordered by the Post Office Department, 
subject to the Regulations for the Sup- 
pression of the Sweating System, the 
securing of fair wages, and the perform- 
ance of work under sanitary conditions: 
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SSS Snecma 





Amount of 


Nature of Orders. Orders. 








Making metal dating stamps and type and making other 


hand stamps and brass crown seals................. $ 659.52 
Makinp rnbber stamps... "vclecg eo eee Cen: 129.85 
Supplying stamping materials, pads and ink............ 602.71 
Supplying, mail ‘bag fittings. Mena) a ee coe. 1,690.10 
Rapairingscales. 28 eek ce tha welt 22.70 
Making up and supplying letter carriers’ uniforms..... 24,739.55 
Mail clerks’ boxes and letter boxes new and repaired .. 363.00 
Making up new mail bags.. ...............00c0000. 620.61 
Lotter earriers’ Gatchela: acti. 4 ei tenet cal 4,656.14 
hail nekariane i cho area Meas Mie a seat Rec ate: 18,998.10 
Blue and grey serge for letter carriers’ uniforms........| 21,003.15 
Glasséa for letter boxeaic2s.oah sar ome. Sao He 


60.00 








ANNUAL REPORTS OF MANITOBA BUREAU OF LABOUR 
AND MINIMUM WAGE BOARD 


ee fourth annual report of the Man- 

itoba Bureau of Labour shows a 
continued expansion of the activities 
of this branch of the Department of 
Public Works during the financial year 
1918-19. Inspections increased from 1,- 
154 in 1915, the year in which they were 
first instituted, to 14,332 in the period 
under review, while orders issued by 
the Bureau to industrial concerns grew 
’ from 1,220 to 7,503. As the report 
points out the very fact of inspection 
led to good results which cannot be re- 
eorded as orders were not always re- 
quired to be issued. 


A marked improvement is shown over 
the-previous year in the frequency of 
accidents and especially fatalities, the 
figures for the past year being 921 acci- 
dents (including 11 fatalities) against 
1,123 (including 21 fatalities) report- 
ed in 1918. A large proportion of eye- 
accidents was noted. Acting in ¢o- 
operation with printing firms and the 
Typographical Union, the Bureau un- 


dertook a study of printing shop condi- 


tions with a view especially to securing 
means of carrying off by ventilation the 
fumes of the metal in the pots of lino- 


type machines. Builders and architects 
were asked to familiarize themselves 
with provincial standards and their co- 
operation was invited. During the lat- 
ter part of the year the proportion of 
accidents in building operations was 
substantially reduced. Following a se- 
rious accident caused by a boiler explo- 
sion in one of the railway shops, steps 
were being taken to secure for Provin- 
cial inspectors authority to inspect 
steam boilers used by the railways. The 
Railway companies claim to be govern- 
ed only by the Dominion Railway Act, 
but the provincial Bureau desiring the 
right of inspection in the interest of 
public safety has asked the Federal De- 
partment of Railways and the Board 
of Railway Commissioners to give a rul- 
ing on this point. 


During the year the Bureau was suc- 
cessful in bringing about the formation 
of safety committees in a number of the 
large plants, and it intends, in the near 
future, to give publicity by exhibition 
of slides, and other such means, of how 
accidents have occurred, and how the 
same might have been avoided had due 
care been exercised. 


* 
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Illegal employment of child labour 


was found in 58 instances of which 20 
occurred in stores and offices and 19 in 


the printing, lithographing and book- - 


binding trades, and where sufficient 
proof of correct age was not forthcom- 
ing dismissal was ordered. . The Mani- 
toba Shops Regulation Act permits the 
employment of a child over 138 and un- 
der 14 years of age for a period under 
two hours and on holidays for 8 hours, 
on obtaining a permit from the Bureau 
of Labour, but applications for such 
permits showed a marked decline. 


The administration of the Minimum 
Wage Act, passed in 1918, devolved 
much additional work upon the Bureau, 
and the enforcement of the new regula- 
tions resulted in a considerable im- 
provement in the standard of wages, 
hours and conditions. Practically all 
female workers in Manitoba are affect- 
ed by these regulations, in connection 
with which 2,569 inspections were car- 
ried out during the year, 11,090 em- 
ployees coming under review. Of these 
3,812 were city office employees, 2,206 
employees in mail order houses, and 
2,000 employees in departmental stores. 
- The three prosecutions made by the Bu- 
reau during the year were all under the 
Minimum Wage Act. 

Other acts administered by the Bu- 
reau included the Passenger and 
Freight Elevator Act of 1916, the good 
effects of which are seen in the smaller 
number of accidents. Under the Steam 
Boiler Act, numerous inspections were 
earried out, no accidents occurring in 
connection with boilers under the juris- 
diction of the Bureau. Under the Build- 
ing Trades Protection Act inspections 
- showed improved conditions, no fatal- 
ities being reported during the year. 


The section of the report dealing 
with strikes and labour disputes con- 
tains the following comment on the 
Winnipeg strike: ‘‘After the experience 
of last summer the Bureau would 
strongly recommend that our Manitoba 
Government, at the earliest possible 
moment, set up machinery whereby a 
painstaking and sympathetic enquiry 
can be made into the real economic mer- 
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its of all controversies. In this connec- 
tion the Bureau is not advocating coer- 
cive measures, but consider that when 
this machinery for investigation and 
mediation has been tried out for a while, 
along proper co-operative lines, expe- 
rience will no doubt lead us up to the 
point where a better understanding of 
the questions will prevail. While at the 
present moment, labour feels that it can- 
not give up its strike weapon, it realizes 
that this weapon has a dangerous double 
blade for the wielder as well as the vic- 
tim.’’ The Bureau itself although pos- 
sessing no formal authority to arbitrate, 
was requested on many occasions dur- 
ing the year to use its good offices to- 
ward the settlement*of disputes, and it 
is noted in the report that amicable 
settlements were reached in the ma- 
jority of these appeals. Several gen- 
eral complaints were satisfactorily ad- 
justed during the year and gfratifica- 
tion is expressed at the receipt of sev- 
eral letters of appreciation from labour 
organizations and manufacturers. 


Minimum Wage Board Report 


Appended to the report of the Bu- 
reau is that of the Minimum Wage 
Board of Manitoba for the year No- 
vember 30, 1918, to November ‘30, 1919. 
In the opinion of the Board experience 
proves that minimum wage regulations 
are having a stimulating effect upon 
wages. Practically all women engaged 
in industry now come within the scope 
of the Act, and the conditions of the 
woman wage-earner in Manitoba, it is 
claimed, ‘‘is now second to none in the 
Dominion.’’ As the result of the regula- 
tion providing ‘‘that wages shall be 
paid weekly and after that they have 
been earned shall be paid within 
three days,’’ weekly pay is now the 
rule not only for women but for 
men, even in establishments where pay- 
ments were formerly made monthly or 
fortnightly. Among the decisions of the 
year was a ruling that gratuities such 
as are sometimes given to waitresses are 
not to be regarded as wages, and that 
living wages must be paid to such — 
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workers. The problem of apprenticeship 
was encountered in the dressmaking 
and millinery trades, where it is admit- 
ted that the minors employed could not 
earn the proposed wage. The Board sug- 
gests a solution in the use of technical 
schools combined with some system of 
part-time employment. Disproof of the 
assertion that ‘‘minimums become maxi- 
mums’’.was found in the fact that when 
the Board proposed an increased mini- 
mum for some trade to meet advanced 
cost of living, they discovered that pro- 
posed higher minimum was already 
adopted by the employers. | 

‘“The complete survey of the field hav- 
ing been made,’’ says the report, ‘‘it is 
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now one of the aims of the Board to en- 
deavour to standardize the hours of la- 
bour. Members of the Board are unani- 
mous in the opinion that 48 hours is a 
sufficient portion of the week to devote 
to labour, and we hope to be able to 
amend all regulations to that point.’? 
The original orders issued by the 
board with respect to minimum wages, 
maximum hours, and learners’ and min- 
ors’ rates for each class of employment, 
have been summarized from time to time 


in the Lazour Gazerrn, but as amend- 


ments to certain of these orders have 
since been made, the following table, 
giving the present prevailing rates, is 
reproduced from the report: 


WAGES AND HOURS FOR FEMALE EMPLOYEES IN BRANDON. 





So. a 


Industry. . Minimum Wage. 








Dressmaking establish- 


Adult Learners’ Rates. 





Minors’ Rates. Maximum Hours. 








$12.00 per week...... 3 months, $ 8.00..... Probationary period of| 814 hrs. per day. 


ments. 3 months, 9.00. four weeks—6 mos./49 hrs. per week. 
: 3 months, 10.00. ‘ at $6.00, increasing|One half day off each 
3 months, 11.00. $1.00 per week at! week. Exceptions 
the end of each suc-| made when estab= 
cessive six months} lishments are asso 
for two years. ciated with store. 
Millinery establishments.. .|$12.00 per week...... Ist season $5.00 p. w./To be classed as learn- 8) hrs. per day. 
2nd season, 6.00 p. w.| ers. 50 hrs. per week. 
3rd season, 8.00 p. w. '|Exceptions made where 








Hotels (except workers em- 
ployed at news counters 
and office staff. 





4th season, 10.00 p. w. 


(Classed as experienc/ed help) 


establishments are 
associated with store 


$12.50 per week...... No learning period....|No rate for minors... 52 hrs. per week. 


One full day off per 
week or two after- 
noons from 2 p.m, 








Offices....... Aa iate iabetate eee $12.50 per week...... 3 months, $10.50..... 15 years, $ 8.00...... 8 hrs. per day. 
3 months, 11.50. 16 years, 9.00 44 hrs. per week. 
17 years, 10.50 
17% years, 10.50 
Seed packing and fireworks|$12.00 per week..... \|3 months, $ 9.00..... 3 months, $ 7.50..... 9 hrs. per day. 
’ factories. ; 3 months, 10.00. 3 months, 8.50.~ 48 hrs. per week. 
3 months, 11.00. 3 months, 10.00. Exceptions for seed and 
S fireworks factories. 
Printing and other manu-|$12.00 per week...... 6 months, $ 8.00..... To be classed as learn-| 9 hrs. per day. 
facturing operations of 6 months, 9.00. ers. 48 hrs. per week. 
wholesale stationery. 6 months, 10.00. 
6 months, 11.00. 
Restaurants.............. $12.50 per week...... No learning or minor’s 10 hrs. per day. 
period. 48 hrs. per week. 





One full day off each 
week, 
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WAGES AND HOURS FOR FEMALE EMPLOYEES IN WINNIPEG, ST. BONIFACE AND ST. JAMES 


Industry. Minimum Wage. |Adult Learners’ Rates.| _ Minors’ Rates. Maximum Hours. 





























—_————————— oe 


9 hrs. per day. 
















Abattoirs..........- a ee $11.00 per week...... First three mos. $9.00/Three mos. $ 9.00... 
\Sec. three mos. 10.00|/Three mos. 10.00... .|48 hrs. per week. — 
Amusement places......-- Class A., Class B., No learners.......-+> No minors to be classed| 9 hrs. per day. 


$12.00 per week. as learners. 48 hrs. per week. 


Class C., .35 per hr. 

















No minors to be classed| 9 hrs. per day. 
as learners 48 brs. per week. 
Saturday half holiday. 


Auto tops, caskets, leather|/$12.00 per Weeks ars No learners...:..---- 
goods, tents and awning, 
paint, bag, broom and 


seed packing. 


Skilled work......... 
3 months, $11.00. 

3 months, 11.50. 
Unskilled work: 

3 months, $10.50 

3 months, 10.50 


12 years $8.00 

16 years 9.00 

17 years 9.75 
Increasing $1.00 per 
week at end qf each 
six months. 


9 hrs. per day. 
48 hrs. per week. 
Saturday half holiday. 


Bag factories.......++-++- Skilled work........-- 
$12.00 per week. 
Unskilled work: 
- $11.00 per week. 


Bedding factories.......-- $12.00 per week...... 3 months, $ 9.00..... No minors to be classed| 9 hrs. per day. 
3.months, 10.00. as learners. 50 hrs. per week. 
Cigar factories........++> Skilled work, No min.|3 months, $9.00...... No-minors to be classed| 9 hrs. per day. 


48 hrs per week. 
Saturday half holiday. 


Unskilled work: as learners. 


$11.00 per week. 


3 months, $ 9.00..... 
3 months, 10.00..... 


6 months, $8.00...... 
6 months, 8.50...... 
6 months, 9.00. 


9 hrs. per day. 
48 hrs. per week. 
Saturday half holiday. 


Confectionery B is c ui ts|$11.00 per week...... 
group. 











3 months, $ 9.50..... 
3 months, 10.00. 


3 months, $ 9.50..... 
3 months, 10.00. 


9 hrs. per day. 
48 hrs. per week. 


Creameries group......... $11.00 per week...... 


‘*A’’ 6 mos., $10.00. . 
6 mos., 11.00 

“B”’ 6 mos., 10.00 

“C’?6mos., 9.00 


.|Minors come under 
class ‘‘C.” 


Dyeing and dry cleaning. .|A. $12.00 per week.... 
B. 12.00 per week. 
C.. 11.00 per week. 


Printing and wholesale sta-|$12.00 per week...... 6 months, $ 8.00..... To be classed as learn-| 9 hrs. per day. 


tionery establishments. 6 months, 9.00 ers. 48 hrs. per week. 

6 months, 10.00 Saturday half holiday. 
6 months, 11.00 
‘ 

Shops or stores except dept. $12.00 per week.......|6 months, $ 9.00..... 14 or15 yrs. $7.00...|814 hrs per day. 
and 5, 10, 15 cent stores. 6 months, 11.00 16 yrs. 8.00. |49 hrs. per week ex- 
17-yrs. - 9.00. cept Saturday, when 
11% hrs. may be 
worked. Exception 
made for December. 

Restaurants in Winnipeg|$12.50 per week......|No learning period...|No minors to be em-|10 hrs. per day. 


48 hrs. per week. 
One full day off each 
week. 


and St. Boniface. ployed under 16 yrs. 


6 months, $ 9.00.....| 9 hrs. per day. 
6 months, 9.50. 49 hrs. per week. 
6 months, 10.00. -|Saturday half holiday. 


$11.00 per week......|3 months, $9.00...... 


Soap factories......+see+- 
3 months, 9.50. 


$12.00 per week......|$6.00 per week—this| Minors to be classed as| 9 hrs. per day. 

to be increased $1.00} learners. 50 hrs. per week. 

per week at the end of Saturday half holiday. 
each four weeks, un- 
til the minimum of 
$12.00 is reached. 


Tailoring establishments... 


«“ 
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Industry, _ Minimum Wage. |Adult Learners’ Rates. 
Ladies’ wear factories..... Skilled work— Skilled work— 
$12.00 per week. 6 months, $ 8.00. 
Unskilled work— 6 months, 10.00. 
$10.00 per week. 6 months, 11.00. 
oa Unskilled work— 
No learning period. 
Pru tAactOriesa. <calewe = or $11.00 per week....... 3 months, $ 9.00..... 
, 3 months, 10.00. 











Departmental’stores...... 


Dressmaking establish- 
ments. 


Five, ten and fifteen cent 
‘stores 


Furriers’ establishments... 


— 


_ 


Garments and regalia fac- 
tories, except millinery, 
dressmaking, tailoring & 
ladies’ wear factories 


Glove factories.........-. $12.00 per week.... 
Groceries group........... $11.00 per week..... 
Shops and stores, including|$12.00 per WEEK eee us 


those engaged in candy- 
making with any store. 


$12.00 per week..... 


ee 


$12.00 per week.... : 


$12.00. per week..... 


$12.00 per week.... 


$12.00 per week.... 


6 months, ‘10.00. 
6 months, 11.00. 
_13 months, $9.00...... 


_16 months, $ 9.00..... 


6 months, $:9.00..... 
6 months, 11.00. 


3 -months, $ 8.00..... 


3 months, 9.00. 
3 months, 10.00. 
3 months, 11.00. 


6 months, $ 9.00..... 
6 months, 11.00. 


3 months, $ 9.00..... 
3 months, 10.50. 


3 months, $ 9.00 . 
3 months, 10.50. 


6 months, $ 9.00..... 





3 months, $9.50. 


10.00. 
11.00. 


6 months, 
6 months, 





Minors’ Rates. 


Maximum Hours, 








Minors to be classed as 
learners. 


9 hrs. per day. 
48 hrs. per week. 
Saturday half holiday. 





To be classed as learn-| 9 hrs. per day. 
ers. 48 hrs. per week. 
Saturday half holiday. 


814 hrs. per day. 
50 hrs. per week. 


14-15 years, $7.00. 
16 = =years, 8.00. 
17—years, 9.00. 


6 months at $6.00 in-|814 hrs. per day exe 
créasing $1.00 at the| cept Saturday, when 


end of each six mos.| 1144 hrs. may be 
for two years. worked—49 hrs. per 
week. 


144¢& 15 yrs. $7.00....| 9 hrs. per day. 


16 yrs. 8.00. 48 hrs. per week. 
17 yrs. 9.00. Saturday 11144—53 hrs. 


per week during De- 
cember. 


6 months, $ 8.00..... 
6 months, 9.00. 
6 months, 10.00. 


9 hrs. per day. 
48 hrs. per week. 
Saturday half holiday. 


; * 
..|Minors to be classed as} 9 hrs. per day. 


learners. 48 hrs. per week. 
Saturday half holiday. 
15 years, $7.00....... 9 hrs. per day. 
16 years, 8.00. 50 hrs. per week. 
17 years, 8.75. Saturday half holiday. 


increasing $1.00 per 
week at end of each 
six-month period. 


6 months, $ 9.00..... 9 hrs. per day. 
6 months, 9.50. 50 hrs. per week. 
6 months, 10.00. Saturday half holiday. 


14 or 15 yrs. $7.00....|84 hrs. perday,  ex- 


16 yrs. 8.00. cept Saturday, when 
17 yrs. 9.00. 1144 hrs. may be 


worked—5l1 hrs. per - 
week. 

Prop ations made from 
June to Sept., in- 
clusive and during 
Fair week and seven 
days prior to Christ- 
mas. 
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Industry. 





Yeast group..........-++- $11.00 per week...... 












Macaroni and _ vermicelli/$11.00 per week...... 


“factories. 


Mail order establishments. |Class A.— 
Class B.— 


Millinery establishments. . . 


Offices in Winnipeg, St. Bo-|$12.50 per week...... 


niface and St. James. 


Paper box factories....... 


Pickles group.......-..++- 


Hair dressing’ establish- 
ments. 


Hotels (except workers em- 
ployed at news counters 
and on the office staff). 


Jewelry factories ........ 


Knitting factories......... 


Taundries::.< seve uss odes 


Ladies’ hat factories...... 


Minimum Wage. 


$12.00 per week. 


$11.00 per week. 


$12.00 per week....... 


$11.00 per week...... 
$11.00 per week...... 


$12.00 per week...... 


$12.50 per week...... 


$12.00 per week...... 
$12.00 per week...... 
$11.00 per week...... 


$12.00 per week...... 


Adult Learners’ Rates. 


.|{3 months, $9.00...... 


3 months, 9.50. 


3 months, $ 9.00... 


3 months, $10.00. 


Class A.— a 

Ist year $10.00. 
2nd year, 11.00. 
Class B.— 


1st year, $10.00. 


Ist season, $5.00 
2nd season, 6.00 
3rd season, 8.00 
4th season, 10,00 


3 months, $10.50... 


3 months, 11.50. 


3 months, $9.00.... 


3 months, 9.50. 


3 months, $9.00..... 
3 months, 10.00. 


6 months, $ 8.00..... 


6 months, 9.50. 
6 months, 11.00. 


No learning period ... 


6 months, $ 8.00..... 


3 months, 9.00. 
3 months, 10.00. 


6 months, $ 9.00... 


6 months, 10.00. 
6 months, 11.00. 


3 months, $ 9.00... 


3 months, 10.00. 


3 months, $8.00. ... 


3 months, 9.00. 
3 months, 10.00. 








.|3 months, $ 9.00..... 


- Minors’ Rates. Maximum Hours. 

















9 hrs. per day. 
48 hrs."per week. 
Saturday half holiday. 


3 months, $9.00...... 
3 months, 9.50. 


9 hrs. per day. 
52 hrs. per week. 
Saturday half holiday. 


6 months, $8.00.... 
6 months, 8.50. 
6 months, 9.00. 


9 hrs.’ per day. 
48 hrs. per week. 
Saturday half holiday. 


15 years, $7.00...... 
46 years, 8.00. 
17 years, 9.00. 


8l4hrs. per day. 

50 hrs. per week. 

Saturday half holiday. 
June, July and Aug. 


To be classed as learn- 
ers. 


8 hrs. per day. 
44 hrs. per week. 
One half holiday each - 


15 years, $ 8.00.... 
16 years, 9.00. 
17 years, 10.50. 


17% years, 10.50. week. 


9 hrs. per day. 
49 hrs. per week. 
Saturday half holiday. 


6 months, $ 8.00..... 
6 months, 9.00. 
6 months, 10.00. 


9 hrs. per day. 
50 hrs. per week. 
Saturday half holiday. 


3 months, 10.00. 


Minors not permitted] 9 hrs. per day. 
to work except by/48 hrs. per week. 


permission of the|/Except Saturday, when 
Board. 11 hours may be 
r worked. Half holiday 
each week. 
No. minors... 33... ..< 52 hrs. per week, two 


afternoons from 2 
o'clock p.m., or one 
whole day off each 
week. . 
9 hrs. per day. 
49 hrs. per week. 
Saturday half holiday. 


To be classed as learn- 
ers. 


9 hrs. per day. 
50 hrs. per week. 
Saturday half holiday. 


15 years, $7.00....... 
16 years, 8.00 
17 years, 8.75 


6 months, 8.00...... 9 hrs. per day. 
6 months, 8.50. 52 hrs. per week. 
6 months, 9.00. Saturday half holiday. 


ti as 
‘3 


To be classed as learn-|} 9 hrs. per day. ie: 
ers. 48 hrs. per week. 
Saturday half holiday. 


Pas 
a 
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SUPPLEMENTS Nos. 24 AND 25 TO THE McADOO AWARD— 
AFFECTING EMPLOYEES IN ENGINE 
F AND TRAIN- SERVICE 


Supplements (which supersede Supplements Nos. 15 and 16) to be 
; effective on Canadian Railways 


TN December last, the Director General 

of United States Railroads issued 
Supplements Nos. 24 and 25 to General 
Order No. 27, standardizing wage rates 
of engineers, firemen, conductors and 
trainmen on all roads under federal con- 
trol in the United States. hese Sup- 
plements supersede Supplements Nos. 
15 and 16 respectively, which were print- 
ed in the May, 1919, issue of the LaBour 
GazeTrs, at pages 609-616. Many of the 


. articles in the superseded supplements 


are repeated in the new supplements. 
Such articles are merely noted below, but 
new articles are in every case reproduced 
in full. 


Supplement No. 24 


Effective December 1, 1919, and superseding 
Supplement,No. 15 to General Order No. 27 as 
of that date, as to employees herein named, the 
following rates of pay and rules for overtime 
and working conditions upon railroads in Fed- 
eral operation are hereby ordered: 


PASSENGER SERVICE. 


ARTICLE I—Rates of Pay: (See Art. I—Supp. 
15.) i 


ArricLe II—Basic Day: (See Art. I1—Supp. 


15.) - 


Article I1I—Overtime: (See Art. I1I—Supp. 
15.) 
FREIGHT SERVICE. 


(See Art. IV-— 
Supp. 15.) 


ArtTiIcLE V—(Same as Art. V—Supp. 19, ex- 
-eept that Clause (¢) is omitted.) 


Articte VI—(See Art, VI—Supp. 15.) 


ArticLE VII—Basic Day and Overtime: 

(a) In all classes of service covered by Ar- 
ticle IV, 100 miles or less, 8 hours or less 
(straightaway or turnaround), shall constitute 
a day’s work; miles in excess of 100 will be 
paid for at the mileage rates provided, accord- 
ing to class of engine or other power used. 


(b) On runs of 100 miles or less, overtime 
will begin at the expiration of 8 hours; on 
runs of over 100 miles, overtime will begin 
when the time on duty exceeds the miles run 
divided by 12%. Overtime shall be paid for 
on the minute basis, at an hourly rate of three- 
sixteenths of the daily rate, according to class 
of engine or other power used. 

(c) Road engineers, firemen, and helpers 
performing more than one class of road service 
in a day or trip will be paid for the entire 
service at the highest rate applicable to any 
class of service performed with a minimum of 
100 miles for the combined service. The over- 
time basis for the rate paid will apply for the 
entire trip. 

When two or more locomotives of different 
weights on drivers are used during a trip or 
day’s work, the highest rate applicable to any 
engine used shall be paid for the entire day or 
trip. 


ARTICLE VIII — Held-Away-From-Home Ter- 
minal: 

Engineers, firemen, and helpers in pool 
freight and in. unassigned service held at other 
than home terminal will be paid continuous. 
time for all time so held after the expiration 
of 16 hours from the time relieved from pre- | 
vious duty, at the regular rate per hour paid 
them for the last service performed. If held 
16 hours after the expiration of the first 24- 
hour period, they will be paid continuous time 
for the next succeeding 8 hours, or until the 
end of the 24-hour pericd, and similarly for 
each 24-hour period thereafter. Should an en- 
gineer, fireman, or helper be called for duty 
after pay begins, time will be computed con- 
tinuously, provided that if overtime accrues on 
the trip that portion of the overtime due to 
starting pay at the expiration of the 16-hour 
period instead of at the time actually required 
to report for duty shall be paid at the pro rata 
rate, in order that time and one-half time for 
overtime will not. be so applied as to increase 
the rates paid for time growing out of the 
held-away-from-home terminal rule. 

For the purpose of applying this rule the 
railroad will designate a home terminal for each 
crew in pool freight and in unassigned service. 


ARTICLE IX—Monthly, Daily, or Trip Basis: 
(See Art. [TX—Supp. 15.) 


ArticLE X—Arbitraries and Special Allow- 


ANCES 
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(a) Excepting payments under rules applying 
to work performed at initial and final terminals, 
and to final terminal delays, all arbitraries and 
special allowances applying to’ road 
other than passenger, under rules, regulations, 
or practices, which conflict with the payment of 
single time, in miles or hours, from the time 
required to report for duty until released from 
duty at the end of the trip shall be eliminated. 

On roads where no rules are in effect cover- 
ing work performed at terminals, the practices 
in regard to the character of work permissible 
or duties required at terminals are not to be 
extended. 

(b) Where the special payments under the 
rules, regulations, or practices which are re- 
tained under section (a) have been allowed 
independently or separately from the trip, they 
will continue to be so allowed, but at the former 
rates. 


EXAMPLES. 


(61) Under certain rules, allowed a minimum of 
1 hour for switching independently of time or road 
trip; road time begins at expiration of time consumed 
performing switching. 

Required to repert at A, 7 a.m.; switches at A 
until. 7.30 a.m.; runs A to B, 100 miles; arrives at 
B, 4.30 p.m.: switches 1 hour at B; relieved at B, 
5.30 p.m. « 

Compensation—100 miles plus 1 hour initial switch- 
ing at former rates, 1 hour road overtime and Ll hour 
final switching, both at */16 of the daily rate. 

(b2) Under certain rules, allowed a minimum of 
1 hour for switching independently of time or road 
trip, but read time begins at ap ation of the time 
allowed. 

Required to report at A, 7 a.m.; switches at A until 
7.30 am. (allowed 1 hour for 30 minutes’ work); 
road time begins at A, 8 a.m.; runs A to B, 100 
miles; arrives at B, 3.25 p.m.; relieved at B, 3.20 
p.m.; time on road trip, 7 hours 30 minutes. 

Compensation—100 miles plus 1 hour s\itching at 
former rates. 


rules as 


(b 8) Under same stated in example 
(U-2). 
Required to report at A, 7 a.m.; switches at A 


(allowed 1 hour fer 30 minutes’ 
work); road time begins at. A, 8 a.m.; runs A to B, 
100. miles; arrives at B, 4.25 p.m.; relieved at B, 
4.50 p.m,: time on road trip, 8 hours 50 minutes. 


until 7.380 .a.m. 


Compensation—100 miles plus 1 hour switching 


at former rates and 50 minutes road overtime’ at 3/16 
of the daily rate per hour. 


Where, under any schedule rules, it has been 
' the practice to allow the special payments and 
in addition calculate the road overtime for the 
trip from the time required to report for duty 
until final release at end of day, the duplication 
of time is eliminated and compensation for the 
trip will be calculated on the basis shown in 
the foregoing examples. 


(c) Where the special payments under the 
rules, regulations, or practices which are re- 
- tained under section (a) have been absorbable 
by the train movement not exceeding the speed 
basis of the overtime rule, they shall be allowed 
as follows: 


service > 
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1. When the train reaches the final terminal 
before overtime commences calculated from the 
time of reporting for duty, the special pay- 
ments will be allowed at the former rates. 


EXAMPLE, 


Under certain rules, allewed 1 hour for switching 
when time amounts te 30 minutes or more; less than 
30 minutes not counted. 

Required to report at A, 7.a.m.; switches at A, 7 
am. to 7.30 a.m.; leaves A at 7.30 a.m. and runs 
to B, 100 miles; arrives at B, 2.25 p.m.; switches 
35 minutes; relieved at B, 3 p.m. 

Compensation—100 miles plus 1 hour switching at. 
each initial and tinal terminal at, former rates. 


2. If the train is not on overtime on arrival 
at the final terminal, but the overtime period 
commences before final release, special pay- 
ments accruing at the final terminal up to the 
period when overtime commences will be allow- 
ed on the basis of the former rates, but time 
thereafter shall be paid on the actual minute 
basis of three-sixteenths of the daily rate. 


EXAMPLES 
(a) Under same rule as used in examples of section 
(c) 1; final terminal delay being paid on same basis 
as shown for switching. 
Required to report at A, 7 a.m.; leaves A at 7.15 
a.m, and runs to B, 100 miles; arrives at B, 2 p.m.; 
delayed at final terminal] 1 hour 20 minutes; relieved 


~ at B, 3.20 p.m. 


Cempensation will be 100 miles plus 1 hour. final 
delay at former rates for period until overtime com- 
mences, and for the time thereafter 20 minutes final 
delay at 3/16 of the daily rate per hour. 

(b) Under rule allowing minimum of 1 hour for 
switching, etc., consuming 30 minutes or more. 

Run of 100 miles—required to report at A, 7 a.m.; 


leaves A at 7.25 a.m.; arrives at B, 2.45 p.m.} 
Switches until %.25 p.m.; relieved at B, 3.25 p.m. 
Under~ the rule 1. hour’s pay is allowed for 


switchin: at final terminal, and as 1 hour’s pay equals 
40 minutes at one and one-half time, the 1 hour ter- 
minal switching at pro rata will be paid in addition 
to the 100 miles, 

(c) If in a similar case the switching at final ter- 
minal consumed one (1) hour and crew is released 
at “.45 p.m., 1 hour after arrival, they would receive 
1 hour at pro rata or overtime on the actual minute 
basis after 8 hcurs on duty at 2/16 of the daily rate 
per hour, whichever is the Sbetghocs 


(d) Where the special payments under the 
rules, regulations, or practices which. are re- 
tained under section (a) have been applied on 
varying bases in relation to the time of the 
road trip and not as covered by sections (b) 
or (c), they will be applied as follows: 

1. Where the allowance has correspondingly 
extended the period before which overtime be- 
gins, time of the road service will continue to 
be so calculated. : 


EXAMPLES. 


(a) Under certain rules, a minimum of 1 hour’s 
pay is allowed for 30 minutes’ work or more, but 
the time of road trip is extended to correspond with 
the time consumed in the switching, ete. 


— 
le 


‘ 


-paid for the switching, 


APRIL, 1920 


Required to report at A, 7 a.m.; switches at A 
until 7.30 a.m.; road time begins at A at 7 a.m.; 
runs A to B, 100 miles; arrives at B, 3.25 pim.; re- 


- lieved at B, 3.30 p.m.; total time on duty, 8 hours 30 


minutes. 

Compensation—100 miles plus 1 hour’s switching 
at former rates. : 7 

(t) Required to report at A, 7 a.m.; switches at 
4 until 7.30 a.m.; road time begins at A at 7 a.m.; 
runs A to B, 100 miles; arrives at B, 4.25 p.m.; 
relieved at B, 4.30 p.m.; total time on duty, 9 hours 
30 minutes. _ 

Compensation—100 miles plus 1 hour’s switching 
at former rates and 1 hour overtime at 3/16 of the 
daily rate per hour. 

(c) Under certain rules, a minimtim of 1 hour’s 
pay is allowed for 30 minutes’ work or more and 
time of road trip is extended to correspond with the 
time paid for before overtime commences. 

Required to report at A, 7 a.m.; switches at A until 
7.30 a.m.; road time begins at A at 7 a.m.; runs A 
to B, 100 miles; arrives at B, 3.25 p.m.; relieved 
ate bro Oep em: 

“As the period when overtime accrues is extended 
to correspond with the allowance for the switching 
and 1 hour’s pay is equal,to 40 minutes at one and 
one-half time, the period when overtime commences is 
extended to 8 hours 40 minutes. 
hours and 30 minutes elapsed from time of going on 
duty, therefore the hour at former rates would be 
with 100 miles for the trip. 

(d) Under same rule as shown in example (c) of 
section (d) 1. 

Required to report at A, 7 a.m.; switches at A until 
7.20 a.m.; road time begins at A at 7 a.m.: runs 
A to B, 100 miles; arrives at B, 4:25 p.m.; relieved 
at B, 4.30 p.m.; total tme on duty, 9 hours 30 
minutes. 

The hour allowance for switching extends by 40 
minutes the period when overtime commences. 
pensation will be 100 miles plus 1 hour at pro rata 
for the switching plus 50 minutes overtime at 3/16 
of the daily rate per hour. 


2. Where either the allowance or the over- 
time based on the total time on duty, whichever 
is the greater, has been paid, payments will 
continue to be so applied. 


: EXAMPLES. 
me 


(a) Required to report at A, 7 2.m.; switches at 


A until 9 a.m.; leaves A at 9 a.m. and runs to B, 


100 miles; relieved at B, 3 p.m. 

Compensation—100 miles plus 2 hours’ switching 
at former rates. 

(b) Required to report at A, 7 a.m.; switches at 


A until 9 am.; leaves \ at 9,a.m. and runs to B, 


100 miles: relieved at B, 4 p.m. 

Compensation—100 miles plus 2 hours’ switching 
at former rates, ‘such allowance being greater than 1 
hour overtime at one_and one-half time. 

(c) Required to report at A, 7 a.m.; switches at 
A until 9 a.m.; leaves A at 9 a.m. and runs to B, 100 
miles; relieved at B, 4.20 p.m. 


Compensation—Either 100 miles plus 2 hours’ 
switching at former retes or 100 miles and 1 hour 
20 minutes’ road overthoc at 3/16 of the daily rate 
per hour, because the money value of the former al- 
lowance and the money value of the road overtime at 
8/16 of the daily rate are equal. 

“(¢) Required to report at A, 7 a.m.; switches at 
A until 9 a.m.; leaves A at 9 a.m. and runs to B, 
100 miles; relieved at B, 5 p.m. 


Compensation—100 miles plus 2 hours’ overtime 
at 3/16 of the daily rate per hour. In this case the 
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“money value of the road overtime at 3/16 of the 


daily rate exceeds the allowance of 2 hours’ switching 
at former rates. 

Norr.—In calculatng the time engaged in switch- 
ing under the rules, regulations, or practices which 
are retained under section (a), it is understood that 
the time will be continuous from the time the work is 
begun until it is completed and train is coupled to- 
gether. — 


(e) Special provisions of schedules for irregu- 
lar conditions, such as crews called and not 
used, deadheading, attending court and investi- 
gations, and similar miscellaneous rules cover- 
ing conditions which are not connected with the 
handling of a train and which provide for pay- 
ments on the basis of ‘‘overtime rates,’’ shall 
be changed to provide for payments at the 
former rates, it being the intent that the time 
and one-half basis shall not apply in such cases. 
Where, under such rules, time in excess of the 
limits of the day is paid for as overtime, the 
overtime rates of this order apply. 


ARTICLE XI—Beginning and Ending of Day: 

(a) In all classes of service, other than pas- 
senger, engineers’, firemen’s, and helpers’ time 
will commence at the time they are required 
to report for duty and shall continue until the 
time the engine is placed on the designated 
track or they are relieved at terminal. All ad- 
vance call time rules are superseded, and the 
management may designate the time for re- 
porting for duty. : 

(b) Engineers, firemen, and helpers in pool 
or irregular freight service may be called to 
make short trips and turnarounds, with the un- 
derstanding that one or more turnaround trips 
may be started out of the same terminal and 
paid actual miles, with a minimum of 100 
miles for a day, provided (1) that the mileage 
of all the trips does not exceed 100 miles, (2) 
that the distance run from the terminal to the 
turning point does not exceed 25 miles, and (3) 
that engineers, firemen, or helpers shall not be 
required to begin work on a succeeding trip out 
of the initial terminal after having been on 
duty eight consecutive hours, except as a new 
day, subject to the first-in first-out rule or 
practice. 


YARD SERVICE. 
ArtIcLE XII—Rates of Pay: 


—Supp. 15.) 
ARTICLE XITI—Basic Day: 
Supp.. 15.) 


ARTICLE XIV—Overtime: 
Supp. 15.) 


(See Art. XIT 
(See Art. XITI— 
(See Art. XIV— 
ARTICLE XV—Assignments: 


2 Sitpp15;) 


ArricLe XVI—Starting Time: (See Art. XVI 
—Supp. 15.) 


(See Art. XV— 


ARTICLE XVII—Calculating Assignment and 
Meal Periods: (See Art. XVII—Supp. 15.) 
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ARTICLE XVIII—Point of Beginning and End- 
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ing Day: (See Art. XVIII—Supp. 15.) 
ARTICLE XIX—Lunch Time: (See Art. XIX 
Supp. 15.) 
ARTICLE XX—Arbitraries and Special Allow- 
ances: 


(a) Where it has been the practice or rule 
to~-pay a yard engine crew or either member 
thereof arbitraries or special allowances, or to 
allow another minimum day for extra or addi- 
tional service performed during the course of 
or continuous after the end of the regularly 
assigned hours, such practice or rule is hereby 


eliminated, except where such allowances are 


for individual service not properly within the 
scope of yard service, or as provided in section 
(0). 

(b) Where regularly assigned to perform ser- 
vice within switching limits, yard men shall not 
be used in road, service when road crews are 
available, except in case of emergency. When 
yard crews are used in road service under con- 
ditions just referred to, they shall be paid miles 
or hours, whichever is the gréater, with a mini- 
mum of one hour, for the class of service per- 
formed, in addition to the regular yard pay 
and without any «reduction therefrom for the 
time consumed in said service. 


ARTICLE XXI—Hostlers and Hostler Helpers: 
(See Art. XXI—Supp. 15.) 


ARTICLE XXII—Rules for Application of this 

Sy (Orders 

(a) In consideration of granting overtime 
on the basis provided in Article VII, all rules, 
regulations, or practices, and interpretations 
to Supplement No. 15 to General Order No. 
27 applicable to freight service covered by 
Article VI which conflict with the application 


APRIL, 1920 


of the rules contained in this order shall be 
changed to conform therewith. 

(b) Rates of pay in road, yard, or hostling 
service which are not affected by Article IX 
and which are higher than those herein pro- 
vided shall not be reduced. Existing differen- 
tials for divisions or portions thereof; or moun- 
tain or desert territory as compared with valley 
territory, whether expressed in the rates or 
constructive mileage allowances, are preserved. 


(c) Questions and answers on interpretations 
of certain articles of this order are listed below: 


ARTICLE III. — 


QUESTION i. Will it be permissible for the manage- 
ment to definitely assign crews on the. basis of-a 
minimum day in each direction ? 


ANSWER. Yes (in accordance with decisions of 
Commission of Eight and arbitration boards). 


QUESTION 2. May railroails which hare a common 
overtime basis applicable to passenger service, as 
described in sections (a) and (b), adopt sections 
(a) and (b)? : 

ANSWER. Sections (a) and (b) of Article III ap- 
ply to all passenger service. 


Supplement No. 25 


Effective December 1, 1919, and superseding 
Supplement No. 16 to General Order No. 27 as 
of that date, as to employees herein named, the 
following rates of pay and rules for overtime 
and working conditions upon railroads in Fed- 
‘eral operation are hereby ordered: 


PASSENGER SERVICE. 


ARTICLE I—Rates of Pay: 


(a) Rates for trainmen on trains propelled 
by steam or other motive power except as pro- 
vided in Section (b). 


P 


Per mile. Per day. j Per month. 


i a a | 


Conductors 
Assistant Conductors or Ticket Collectors 
Baggagemen operating dynamo 
*Baggagemen handling express 
Baggagemen © 
Flagmen and Brakemen Severe 
Baggagemen handling both express and dynamo. . 


ee oc er eeoe 


oe ee oe ec ere see ce wee se 


| 
| 
Cents. | | 
4.00 | ‘$6.00 | $180.00 
3.20 | 47.80 441 144.00 
BO0r wa Aout, || 135.00 - 
3.00 | 4.50 | 135.00 
2.77 | 450654) | 124.80 
2°. 6Guh £004 120.00 
3.22 | 4. | 145.20 
| | 





*Rates specitied for ‘‘Baggagemen handling express’ apply to bagzagemen in the employ of railroads. 


who shall be paid exclusively by the railroads. 


(6) The above rates apply on all roads ex- 
cept exclusively suburban roads doing passen- 


ger business only, upon which the following 
rates shall apply: 
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irs . j j 





CLASS. 


Per mile |i; Per,-day- Per month. 


s 


ee Mee ee ee a 


Conductors 


EC Wa ah etratteccelie ane, @ SLO ks OLS ee. e) Cee 5S 


Micket Collectors) seri ciek ss wise tre eee ee ete eet te 
Guards performing duties of brakemen or Gagmen... 


« 


2 


Articts IIl—Basic Day: (See Art. I1—Supp. 
16. 


ArricLe I1I—Overtime: (See Art. IfI—Supp. 


16.) 3 
ArricLe IV—Guarantees: (See Art. IV— 
Supp. 16.) 


FREIGHT SERVICE. 


ArticLhE V—Rates of Pay: (See Art. V— 


Supp. 16.) 


MILK, MIXED AND MISCELLANEOUS 
TRAIN SERVICE. 


ARTICLE VI—Basic Day and Qvertime: 
(a) In all road service, except passenger ser- 


vice, 100 miles or less, eight hours or less . 


(straight-away or turn-around), shall constitute 
a day’s work. Miles in excess of 100 will be 
paid for at the mileage rates provided. 

(b) On runs. of 100 miles or less, overtime 
will begin at the expiration of eight hours; on 
runs of over 100 miles, overtime will hegin when 
the time on duty exceeds the miles run divided 
by 1214. Overtime shall be paid for on the 
minute basis, at a rate per hour 3/16 of the 
daily rate. 

(c) Road conductors and trainmen perform- 
ing more than one class of road service in a 
day or trip will be paid for the entire service 
at the highest rate applicable to any class of 
service performed. The overtime basis for the 
rate paid will apply for the entire trip. 

a 


‘ARTICLE VII—Guarantees: 
Supp. 16.) 


(See Art. VII— 


ARTICLE VIII—Held Away from Home Ter- 
minal: 

Conductors and trainmen in pool freight and 
in unassigned service held at other than home 
terminal will be paid continuous time for all 

. time so held after the expiration of 16 hours 
from the time relieved from previous duty, at 
the regular rate per hour paid them for the last 
service performed. If held 16 hours after the 
expiration of the first 24 hours’ period, they 
will be paid continuous time for the next suc- 
ceeding eight hours, or until the end of the 24- 
hour period, and similarly for each 24-hour 
period thereafter. Should a conductor or train- 
man be called for duty after pay begins, time 
will be computed continuously provided that, if 
overtime accrues on the trip, that portion of the 
overtime due to starting pay at the expiration 


| 
| 
| 
$4.50 | 
| 


|. 
Cents | 
3.00 | $135.00 
2.77 | 4.16 124.80 
2.45 | 3.68 110.40 
| 


of the 16-hour period instead of at the time 
actually required to report for duty shall be 
paid at the pro rata rate in order that time and 
one-half time for overtime will not be so ap- 
plied as to increase the rates paid for time 
growing out of the held away from home ter- 
minal rule. 

For the purpose of applying this rule the 
railroad will designate a home terminal for each 
crew in pool freight and in unassigned service. 


ArticLeE I[X—Monthly, Daily or Trip Basis: 
(See Art. IX—Supp. 16.) 


ArticLe X—Arbitraries and Special Allow- 
ances: 

(a) Excepting payments under rules applying 
to work performed at initial and final terminals, 
and to final terminal delays, all arbitraries and 
special allowances applying to road service 
other than passenger, under rules, regulations, 
or practices, which conflict with the payment of 
single time, in miles or hours, from the time 
required to report for duty until released from 
duty at the end of the trip shall be eliminated. 

On roads where no rules are in effect cover- 
ing work performed at terminals, the practices 


in regard to the character of work permissible 


or duties required at terminals are not to be ex- 
tended. 

(b) Where the special payments under sthe 
rules, regulations or practices which are retain- 
ed under Section (a), have been allowed inde- 
pendently or separately from the trip, they will 
continue to be so allowed, but at the former 
rates. 


EXAMPLES. 


(b-1) Under certain rules, allowed a minimum of 
1 hour for switching independently of time of road 
trip; road time begins at expiration of time consumed 
performing switching. 

Required to report at A, 7.00 a.m.; switches at 
A until 7.30 a.m.; runs A to B, 100 miles; arrives at 
B, 4.30 p.m.; switches 1 hour at B; relieved at B, 
5.80 p.m. 

Compensation—100 miles plus 1 hour initial switeh- 
ing at former rates, 1 hour road overtime and 1 hour 
final switching both at 3/16 of the daily rate. 

(b-2) Under certain rules, allowed a minimum of 
one hour for switching independently of time of road 
trip, but road time begins at expiration of the time 
allowed. 

Required to report at A, 7.00 a.m.; switches at A 
until 7.30 a.m. (allowed 1 hour for 30 minutes’ 
work); road time begins at A, 8.00 a.m.; runs A 
to B., 100 miles; arrives at B, 3.25 p.m.; relieved 
at B, 3.30 p.m.; time on road trip, 7 hours 30 
minutes. 
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Compensation—100 miles plus 1 hour switching 


at former rates. ns 

( 8) Under same rules as stated in Example )-2. 

Required to report at A, 7.00 a.m.; switches at A 
until 7.40 a.m. (allowed 1 hour for 380 minutes’ 
work), road time begins at A, 8.00 a.m.; runs .\ to 
B, 100 miles; arrives at B, 4.25 p.m.; relieved at. B, 
4.50 p.m.; time on road trip, 8 hours 50 minutes. 

Compensation—100 miles plus 1 hour switching at 
former rates and 50 minutes’ road overtime at 3/16 
of the daily rate per hour. 

Where, under any schedule rules, it has been 
the practice to allow the special payments and 
in addition calculate the road overtime for the 
trip from the time required to report for duty 
until final release at end of day, the duplication 
of time is eliminated and compensation for the 
trip will be calculated on the basis shown in 
the foregoing examples. 

(¢) Where the special payments under the 
rules, regulations or practices which are retain- 
ed under Section (a) have been absorbable 
by the train movement not exceeding the speed 
basis of the overtime rule, they shall be allow- 
ed as follows: 


1. When the train reaches the final terminal be- 
fore overtime commences calculated from the time of 
reporting for duty, the special payments will be allow- 
ed at the former rates. 


EXAMPLES. 


Under certain rules, allowed 1 hour for switching 
when time amounts to 30 minutes or more; less than 
80 minutes not counted. 

Required to report at A, 7.00 a.m.; switches at A, 
7.00 a.m. to 7.30 a.m.; leaves A at 7.30 a.m. and 
runs to B, 100 miles; arrives at B, 2.25 p.m.: switches 
35 minutes; relieved at B, 3.00 p.m. 

Compensation—100 miles plus 1 hour switching at 
each initial and final terminal at former rates. 


2. If the train is not on overtime on arrival at the 
final terminal, but the overtime period commences 
before final release, special payments accruing at the 
final terminal up to the period when overtime com- 
mences will le allowed on the basis of the former 
rates, but time thereafter shall be paid on the actual 
minute basis at 3/16 of the daily rate. 


EXAMPLES 


(a) Under same ru'e as used in examples of Sec- 
tion (c)—-1 and 2; final terminal delay being paid 
on same basis as shown for switching. 

Required to report at A, 7.00 a.m.; leaves A at 
7.15 a.m. and runs to B, 100 miles; arrives at B, 
2.00 p.m.; iielayed at final terminal 1 hour 20 min- 
utes; relieved at B, 3.20 p.m. 

Compensation will be 100 miles plus 1 hour final 
delay at former rates for period until overtime com- 
meneces, and for the time thereafter, 20 minutes’ final 
delay at 3/16 of the daily rate per hour. 

(b) Under rule allowing minimum of 1 hour for 
Switchine, etc., consuming 30 minutes or more. 


RUN, OF 100 MILES. 


Required to report at A, 7.00 a.m.; leaves A at 
7.25 a.m.; arrives at B, 2.45 p.m.; switches until 
3.25 p.m.; relieved at B, 8.25 p.m. 

Under the rule 1 hour pay is allowed for switching 
at final terminal and as 1 hour’s pay equals 40 min- 
utes at 14% time, the 1 hour terminal Switching at 
pro rata will be paid in addition to the 100 miles, 
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(c) If in a similar case the switching at. final ter- 
minal consumed one (1) hour, and crew is re’eased 
at 3.45 p.m.—t1 hour after arrival—they would re- | 
ceive 1 hour at pro rata, or.overtime on the actual 
minute basis after 8 hours on duty at 3/16 of the 
daily rate per hour, whichever is the greater. 


(d) Where the special payments under the 
rules, regulations, or practices which are retain- 
ed under Section (a), have been applied on 
varying bases in relation to the time of the 
road trip and not as covered by Sections (b) 
or (¢) they will be applied as follows: 


eae Where the allowance has correspondingly ex- 
tended the period before which overtime begins, time 
of the road service will continue to be so calculated. 


EXAMPLES. 


(a) Under certain rules, a minimum of 1 hour’s 
pay is allowed for 30 minutes’ work or more, but 
the time of road trip is extended to correspond with 
the time consumed in the switching, etc. 

Required to report at A, 7.00 a.m.: switches at A 
until 7.30 a.m.; road time begins at i at 7.00 a.m, ; 
runs A to B, 100 miles; arrives at B, 3.25 p.m.; 
relieved at B, 3.30 p.m.; total time on duty, 8 hours. 
30 minutes. < 

Compensation—100 miles p!us 1 hour’s switching 
at former rates. 

(b) Required to report at A, 7.00 a.m.; switches at 
A until 7.30 a.m.; road time begins at A at 7.00 
a.m.; runs A to B, 100 miles; arrives at B, 4.25 
p.m.; relieved at B, 4.30 p.m.; total time on duty, 9 
hours 80 minutes. . 


Compensation—100 miles, plus 1 hour’s switching 
at former rates and 1 hour overtime at 3/16 of the 
daily rate per hour. 

(c) Under certain rules, a minimum of 1 hour’s 
pay is allowed for 30 minutes’ work or more, and 
time of road trip is extended to correspond with the 
time’ paid for before overtime commences. fj 

Required to report at A, 7.00 a.m.: switches at A 
until 7.30 a.m.; road time begins at A at 7.00 a.m.; 
runs .\ to B, 100 miles; arrives at B, 3.25 p.m.; re- 
lieved at B, 3.30 p.m, 

As the period when overtime accrues is extended 
to correspond with the allowance for the switching 
and 1 hour’s pay is equal to 40 minutes at 1% time, 
the period when overtime commences is extended to 
8 hours 40 minutes. In the example, 8 hours and 
30 minutes elapsed from time of going on duty; 
therefore the hour at former rates would be paid for 
the switching, with 100 miles for the trip. 

(d) Under same rule as shown in Example (c) of 
Section (d)-1. : 

Required to report at \, 7.00 a.m.; switches at A 
until 7.30 a.m.; road time begins at A at 7.00 a.m.; 
runs A to B, 100 miles; arrives at B, 4.25 p.m.; 
relieved at B, 4.30 p.m.; total time on duty, 9 hours 
30 minutes. ; 

The hour allowance for switching extends by 40 
minutes the period when overtime commences. Com- 
pensation will be 100 miles, plus 1 hour at pro rata 
for the switching, plus 50 minutes’ overtime at 3/16 
of the daily rate per hour. 

2. Where either the allowance, or the overtime 
based on the total time on duty, whichever is the 
greater, has been paid, payments will continue to be 
so applied. 

(a) Required to report at A, 7.00 a.m.: switches 
at A until 9.00 a.m.; leaves A at 9.00 a.m. and runs 
to B, 100 miles; relieved at B, 3.00 p.m. n 

Compensation—100 miles plus 2 hours’ switching 
at former rates. 


) 
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(b) Required to report at A, 7.00 a.m.; switches 


at A until 9.00 a.m.; leaves A at 9.00 a.m. and 
runs to B, 100 miles; relieved at B, 4.00 p.m. 
Compensation—100 miles plus 2 hours’ switching 


at former rates, such allowance being <reater than 1 
hour overtime at one and one-half time. 

(c) Required to report at A, 7.00 a.m.; switches at 
A until 9.00 a.m.; leaves .\ at 9.00 a.m. and runs 
to B, 100 miles; relieved at B, 4.20 p.m. 

.Compensation—FEither 100 miles pus 2 hours’ 
switching at former rates, or 100 miles and 1 hour 
20 minutes’ road overtime at 3/16 of the daily rate 
per hour, because the money vaue of the former 
allowance and the money value of the road ov ertime 
at 3/16 of the daily rate are equal. 

(d) Required to report at A, 7.00 a.m.; switches 
at A until 9.00 a.m.; leaves A at 9.00 a.m. and runs 
to B, 100 miles; relieved at B, 5.00 p.m. 

Compensation—100 miles plus 2 hours’ overtime at 
3/16 of the daily rate per hour. In this case the 
money value of the road overtime at 3/16 of the daily 
rate exceeds the allowance of 2 hours’ switching at 
former rates. 

Note.—In calculating the time engaged in switch- 
ing, under the rules, regulations, or practices which 


-are retained under Section (a), it is understood that 


the time will be continuous from the time the work 
is begun until it’ is completed and train is coupled 
together. 

(e) Special provisions of schedules for ir- 
regular conditions such as crews called and not 
used, deadheading, attending court and investi- 
gations and similar miscellaneous rules cover- 
ing conditions which are not connected with 


the handling of"a train, and which provide for. 


payments on the basis of ‘‘overtime rates’’ 
shall be changed to provide for payments at the 
former rates, it being the intent that the time 
and one-half basis shall not apply in such cases. 
Where, ‘under such rules, time in excess of the 
limits of the day is paid for as overtime, the 
overtime ‘rates of this Order. apply. 


ARTICLE X1—Beginning and Ending of Day: 

(a) In all classes of service other than pas- 
senger, trainmen’s time will commence at the 
time they are required to report for duty, and 
shall continue until the time they are relieved 
from duty. All advance call time rules are 
superseded, and the management may designate 
the time for reporting for duty. 

(b) Trainmen in pool or irregular freight 
service may be called to make short trips and 
turn-arounds with the understanding that. one 
or more turn-around trips may be started out 
of the same terminal-and paid actual miles with 
a minimum of 100 miles for a day, provided, 
(1) that the mileage of all the trips does not 
exceed 100 miles, (2) that the distance run 
from the terminal to the turning point does 
not exceed 25 miles, and (3) that trainmen 
shall not be required to begin work on a suc- 
ceeding trip out of the initial terminal after 
having been on duty eight consecutive hours, 
except as a new day subject to the first-in 
first-out rule or practice, 


a 


YARD SERVICE. 


ARTICLE XII—Rates of Pay: 
--Supp. 16.) 


(See Art. XII 
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ARTICLE XIII—Basic Day: (See Art. XIII 
—Supp. 16.) 

ARTICLE XIV—Overtime: (See Art. XIV— 
Supp. 16.) 

ARTICLE XV—Assignments: (See Art. XV— 
Supp. 16.) 

ARTICLE XVI—Starting Time; (See Art. XVI 
= OUpD. 105) 


ARTICLE XVII—Calculating Assignments and 


Meal Periods: (See Art. XVII—Supp. 16.) 
ARTICLE X VIII—Point for Beginning and End- 


ing Day: (See Art. XVIII—Supp. 18.) 
ARTICLE XIX-—Luich Time: (See Art, XIX 
= Supp 16.) 
ARTICLE XX—Arbitraries and Special Allow-~ 
ances: 


(a) Where it has been the practice or rule 
to pay a yard crew, or any member thereof, 
arbitraries or special allowances, or to allow 
another minimum day for extra or additional 
service performed during the course of or con- 
tinuous after end of the regularly assigned 
nours, such practice or rule is hereby elim- 
inated, except where such allowances are for 
individual service not properly within the scope 
of yard service. or as provided in Section 
Cone 

(b) Where regularly assigned to perform 
service within switching limits yard men shall 
not be used in road service when road crews 
are available, except in case of emergency, 
When yard crews are used in road service un- 
der conditions just referred to, they shall be 
paid miles or hours, whichever is the greater, 
with a minimum of one hour, for the class 
of service performed, in addition to the regular 
yard pay, and without any deduction therefrom 
for the time consumed in said service. 


ARTICLE XXI—Rules for Application of this 
Order: 

(a) In eonsideration of granting overtime 
on the basis provided in Article VI all ruies, 
regulations or practices, and Interpretations to 
Supplement No. 16 to General Order No. 27 ap- 
plicable to freight service covered by Article 
V, which conflict with the application of the 
rules contained in this order shall be changed 
to conform therewith. 

(b) Rates of pay in road or yard service, 
which are not affected by Article IX, and 
which are higher than those herein provided, 
shall not be reduced, and money monthly guar- 
antees in passenger service shall be preserved 
as per Section (a) of Article IV.. Existing 
differentials for divisions or portions thereof; 
or mountain or desert territory as compared 
with valley territory, whether expressed in the 
rates or constructive mileage allowances are 
preserved. 

(c) Questions and answers on interpreta- 
tions of certain articles of this order are listed 
below: 


{ 
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ARTICLE I, 


QUESTION 1. Do train auditors or ticket collectors 
who are not transportation employees and who have 
no status as such, come within the provisions for 
ticket collectors ? 


ANSWER. No. 


QUSETION 2. Shall baggagemen, flagmen or brake- 
men who assist conductors in collecting tickets and 
fares receive the rate provided for assistant conduc- 
tors or ticket collectors? 


ANSWER. Only where designated and classified as 
assistant conductors or ticket collectors. 


QUESTION 3. In view of different rates being pro- 
vided for baggagemen handling express, and baggage- 
men not performing such work, how will baggagemen 
handling express on certain days and not handling 
it on other days be compensated ? 

ANSWER. On any day where express is handled 
the combination rate will apply for that day; in such 
cases minimum monthly guarantee shall apply. - 
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QUESTION 4. Does the provision for higher rates 
for handling express cancel all existing understand- 
ings between the managements and the men in regard 
to bonuses or special compensation that they have 
heretofore received from either their road or the 
express company for handling express? 

ANSWER. Yes; provided the new rates do not re- 
duce previous combined earnings. ‘ 


ARTIcLE ITI, 


QUESTION 1. Will it be permissible for the manage- 
ments to definitely assign crews on the basis of a 
minimum day in each direction? 

ANSWER. Yes (in accordance with decisions of 
Commission of Hight and Arbitration Boards). 


QUESTION 2. May railroads which have a common 
overtime basis applicable to passenger service, as 
described in Sections (a) and (b), adopt Sections (a) 
and (b) ? 

ANSWER. Sections (a) and (b) of Article III 
apply to all passenger service. 


PRICES RETAIL AND WHOLESALE IN CANADA, MARCH, 1920 


oe movement in prices continued up- 

ward, the chief increases appearing 
in vegetables, sugar, metals and build- 
ing materials, but there were appreciable 
increases in grains and fodder, livestock 
and meats, fruits, and miscellaneous 
foods, with smaller increases in a num- 
ber of articles in nearly all of the groups. 
There were seasonal decreases in eggs, 
fish, and in hides. * 

In retail prices the cost of a weekly 
family budget of staple foods in some 
sixty cities averaged $15.98 at the mid- 
dle of March as compared with $15.77 
at the middle of February, $13.05 in 
March, 1919, and $7.68 in March, 1914. 
The chief changes were substantial in- 
creases in sugar and potatoes, with slight 
increases in meats and a number of the 
other items. Eggs declined 10 cents per 
dozen. Dairy butter averaged slightly 
higher, but creamery butter slightly 
lower. Coal, wood, coal oil and rent 
averaged slightly higher. 

In wholesale prices the index number 
rose to 349.0 for March as compared 
with 843.5 for February, 277.6 for 
March, 1919, and 187.0 for March, 1914. 
The chief features of the movement were 
increases in metals and in building ma- 
terials. Slight increases appeared in 
grain, fodder, livestock and meats, fruits 
and vegetables, miscellaneous foods, and 


textiles, while there were decreases 1n_ 
dairy products, fish and hides. As com- 
pared with prices in March, 1919, 
creases appeared in all the groups, ex- 
cept Animals and Meats, Drugs and 
Chemieals. 

The accompanying tables and notes 
give details as to the prices movement 
during the month and as compared with 
the same month in previous years. 

The table of retail prices gives statis- 
tics for some 60 localities in Wanada, 
having a population of approximately 
10,000 or over. Quotations are obtained 
by the correspondents of the Lasour. 
Gazerre, resident in each locality, from 
representative dealers doing a consider- 
able trade with workingmen. All prices 
are for delivered goods. The exact qual- 
ity for which the quotation is given is 
set forth in the case of each commodity, 
and every effort has been made to cnsure 
that the quotations in each case refer to 
the same class of commodity in order that 
the statistics may be available for pur- 
poses of comparison from month to 
month, from city to city, ete. 

Owing to varying local conditions and 
customs in cutting meats, in buying gro- 
ceries in larger or smaller quantities, in 
buying wood four feet long or in stove 
lengths, ete., such comparisons will re- 
flect general ‘conditions better if averages 
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over some time or for several cities are 


taken, and if the several articles are 
grouped together as in a family budget 
in order that the tendencies to be com- 
paratively high or low in some cases may 
be offset by the opposite tendeney in 
other cases. Owing to the difficulties in 
securing quotations for exactly the same 


quality of foods for each city, from, 


month to month and year to year, or in 
obtaining and compiling figures from so 
large a number of dealers that the differ- 
ences in quality would be largely elimin- 
ated in the averages for each city and 
provinee each month, it is preferable to 
make such comparisons by using index 
numbers calculated for each commodity 
from the prices reported by each dealer 
for each city, as is done in the Depart- 
mental index number of wholesale prices, 
and in the index numbers of retail food 


prices of various countries. The calcula- 


tions of such index numbers involve the 
use of series of quotations over a con- 


_ siderable period of time, with somewhat 


elaborate statistics for proper weighting, 
and require considerable time for the 
ealeulation each month. The calculation 


of a family. budget in terms of the aver- - 


age prices, for the Dominion, for each 
province or each city, is comparatively a 
simple and short process and affords ap- 
proximately the same results in showing 
the comparative changes in price levels 
from time to time. 


The calculation and publication of 


such a budget each month in the Lazour 
GAZETTE was therefore decided upon, 
and commenced in August, 1915, as the 


index number of wholesale prices which 


had previously reflected approximately 
the changes in the cost of living no 
longer did so, owing to the violent 
changes in prices of metals, chemicals 
and other war materials included in the 
list. The budget adopted for this pur- 


’ pose and published in the Lasour Ga- 


ZETTE each month since August, 1915, 
appeared annually in an appendix to the 
reports on wholesale prices in Canada 
back to 1911, and also in the report of 
the Board of Inquiry into the Cost of 
Living, 1914-1915, including prices for 
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December, 1900 and 1905. Only the 
commodities for which quotations were 


available back to 1910 were included, 


but arrangements were made to secure 
quotations for many more lines in the 
future with a view to the ecaleulation 
eventually of a complete index number 
of the retail prices of all commodities 
of importance in family consumption. 
This weekly budget for a family of 
five, including staple foods, laundry 
starch, coal, wood and coal oil, and rent, 
was based upon the estimated importance 
of the various commodities included, the 
quantities being slight modifications of 
those employed in similar calculations 
by the various official bodies. Jor some 
articles comparatively large quantities 
were included, owing to the omission of 
other important foods of the same class. 
For instance, the only fruits were evap- 
orated apples and prunes and the only 
fresh vegetable was potatoes. As market 
conditions affecting these usually affect 
the prices of other fruits and vegetables 
somewhat similarly, the relative propor- 
tion of expenditure on the various foods 
therefore tends to be maintained. In 
fuel and lighting the quantities were esti- 
mated on a similar principle, anthracite 
coal being used chiefly east of Manitoba, 
and soft coal_and wood in the western 
provinces, while no allowance was made 
for the quantities required in’the various 
localities owing to chmatic conditions, 
nor for the difference in quality. It was - 
estimated, when the budget was first pub- 
lished in 1912, that these calculations re- 
presented from sixty to eighty per cent 
of the expenditure of an ordinary fam- 
ily, according to the total income. For 
the average family of five the expendi- 
ture on these items of food, fuel, light 
and rent would be perhaps two-thirds or 
about sixty-five per cent of the total in- 
come. While the budget serves to show 
the increase or decrease from time to 
time in the cost of the items included 
it does not purport to show the minimum 


-eost of food and fuel supplies for an 


average family in the Dominion or any 
one province. The quantities of meats, 
dairy products, cereals, ete., included 
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were designed to afford a liberal supply the percentages of current prices of the 


for the healthy family of a man at hard 
physical work. On the other hand an 
average family with an income sufficient 
to do so would buy less meat, ete., but 
more fruit, fresh and canned vegetables, 
etc.; so that the comparative expendi- 
ture would be little changed. 

In the table of retail prices the list of 
commodities includes over one hundred 
staple foods and groceries, coal, wooed 
and coal oil, 
having been increased twice since Jan- 
uary, 1910, when the regular publication 
of these statistics was begun. ‘The orig- 
inal list. contained the thirty foods and 
eroceries in the weekly family budget to- 
gether with coal, wood, coal oil and 
rentals, and in 1916 it was extended to 
include forty-one foods and groceries, as 
well as seven other items covering fuel, 
light and rentals, so that quotations for 
this list of forty-eight items were pub- 
lished monthly from the beginning of 
1916 until February, 1920. At this date 
quotations for wood in stove lengths and 
for mill wood, etc., were also included. 

The quotations for rent are the pre- 
vailing rates for six-roomed houses of 
two elasses in districts extensively occu- 
pied by workingmen. The first class is 
- of houses in good condition, favourably 
located in such districts, with good mod- 
ern conveniences. The second class is of 
houses in fair condition less desirably 
located, but still fairly central without 
modern conveniences or with incomplete 
conveniences. From January, 1910, un- 
til September, 1911, rentals were quoted 
for simply ‘‘a typical workingman’s 
dwelling of the better class.’’ Since that 
date quotations have been given for two 
classes of workingmen’s houses, with and 
without sanitary conveniences. Owing 
to variations in houses and local con- 
ditions such as building by-laws, water 
supply, sewer connection, ete., it was 
found that the present definition of the 
two classes describes more clearly and 
accurately the kinds of houses commonly 
rented and actually quoted since 1911. 

The index number of wholesale prices 
is based on the quotations for 271 com- 
modities, and is the simple average of 


the number of articles. 


several commodities in relation to the 
average prices for the base period, 1890- 
1899, these being therefore made equal 
to 100. The quotations for most farm 
products are obtained weekly and aver- 


aged for the month, the quotations for 


other Commodities are taken for the mid- 
dle of the month. The table of index 
numbers shows the changes by groups: 
and sub-groups for the previous month 
and for corresponding months back to 


1918. 


Retail Prices 


Meats were slightly higher on the 
average throughout the country. In 
sirloin steak, increases appeared in many” 
of the cities from Ottawa to the Pacific 


Coast. In round steak and other beef 
cuts there were comparatively few 
changes. In veal, as is usual, prices 


fluctuated, rising in some of the cities 
but falling in others. Mutton advanced 
in a number of the cities. 
and lard showed a number of slight ad- 
vances. 
of the cities, the decrease being greatest 
in Ontario and the Western Provinees. 
Milk advanced at Charlottetown and_ 
Stratford, but declined at Kingston, 
Brandon, Calgary and Nelson. Butter 
adavneed in some of the cities, but de- 


clined in others, the averages in some | 


provinces and for the Dominion being 
higher for dairy. butter but lower for 
creamery, and vice versa. Bread and 
flour were almost unchanged, but rolled 
oats advanced in several cities. Canned 
vegetables showed very little change. 
Potatoes advanced in many of the cities. 
Fruit and jam showed little change. 
Sugar advanced appreciably in nearly _ 
all the cities, prices being two cents 
higher than in February and four cents 
higher than in January in many cases. 
Tea, coffee, vinegar, salt, etc., were 
steady, but laundry soap was up in many 
of the cities. Anthracite coal advanced 
between 25 and 50 cents per ton in a 
number of the cities. Bituminous coal 
was also higher in four cities in On- 
tario, two in New Brunswick, at Win- 


Pork, bacon | 


Eggs were lower in nearly all — 


_ APRIL, 1920 


nipeg and Lethbridge. Wood advanced 
in a small number of cities. In coal oil 
there were some increases, but these were 
more numerous after the middle of the 
month owing to an increase in the whole- 
Sale price. Rent advanced in a number 
of the cities, and all round advances to 
take effect later were reported in nearly 
all localities. 


ie Wholesale Prices 


GRAINS. AND Fopppr.— Wheat was 
unchanged at the prices fixed early 
in the year. Other grains rose but re- 
ceded toward the end of the month. 
Barley fluctuated at Winnipeg between 
$1.68 and $1.73, but fell to $1.647% in 
the last week. At Toronto good malting 
barley rose from $1.77 to $1.86, but fell 


to $1.80. Oats advanced steeply, rising | 


from 94¢. to $1.01 at "Winnipeg and 
from $1.00 to $1.04 at Toronto. Ameri- 
can corn advanced at Toronto from 
$1.87 to $1.96. Flaxseed rose from $5.16 
to $5.56. Rye rose from $1.80 to $1.88 
and fell to $1.85. Hay rose from $26 
to $29-30 for No. 2 timothy at Mont- 
real. z ; 


ANIMALS AND Meats. — Best butcher 
eattle were higher at 
being up to $11.50-$12.50 per hundred 
pounds. At Toronto choice butchers 
were steady at $11-$13.25, the price 
reached in February. Dressed beef was 
steady at the higher levels reached in 
February. Hogs rose at shipping points 
in Ontario from $17.50 per hundred 
pounds to $18.75, but fell to $17.75 in 
the last week. Bacon advanced from 
40-42¢. to 42-48c. at the end of the 
month, and medium weight hams rose 
from 37¢. to 38-39c. Sheep rose to $8- 
15, but eased off to $8-13. Turkeys were 
up to 53-54¢. per lb. 


Dairy Propucts. — Finest creamery 
butter at Montreal fell to 60-61c. per 
Ib. at the beginning of the month, but 
rose to 67-68¢. later. Creamery solids 
advanced at Toronto from 58c. to 63c. 
Dairy butter was steady. Cheese was 
up from 2614-27c. at Montreal. Hegs 
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declined at Montreal from 176-77c. to 
doc., and at Toronto from 74-75c. to 55- 
o6c. In some cities prices of milk were 
reduced to take effect in April. 


F'iso.Salt mackerel was down from 
12c. per lb: to 10c. at the Atlantic 
coast. Stocks of salt herring were being 
reduced and prices were steady at $6.50 
per barrel f.o.b. vessel. 


FRUITS AND VEGETABLES. — Bananas 
were up, but oranges were lower. 
Potatoes were up from $4.00 per bag 
to $4.25-4.50 in small lots at Toronto, 
and at Montreal from $3.50 to $8.75- 
3.85 in ear lots. Onions were firmer. 
Canned corn declined 5c. and 10e. per 
dozen. | 


MISCELLANEOUS Foops.— Flour ard 
bread were steady. . Soda_ biscuits 
rose from 16e. per lb. to 17c. Rolled 
oats advanced but tapioca declined. 
Sugar rose from $14.71 per hundred 
at Toronto to $16.51-16.76. Maple sugar 
came on the market for the new season 
at 30c. per lb. at Montreal as compared 
with 25¢. a year ago. Glucose, cream of 
tartar and baking soda were higher. 


Textites. — Raw cotton was higher 
at 41e. per lb. and coloured cottons 
averaged higher at 110.72c. per lb. Raw 
silk dropped from $16.00 per lb. to 
$13.75 for Japan filatures, Kansai No. 
1 at New York. Silk thread advanced. 
Jute and hessians declined slightly. Flax 
Oileloth 
rose 10 per cent. _ ? 


Hives, Luaruer, Boors anp SHors.— 
Beef hides declined to 23¢. per lb., ealf- 
skins to 45¢., and horse hides to $8-10 
each. 


-Merats Aanp I[mpLtemMENts. — Iron 
bar, tinplates, wrought iron serap, 
steel bar and cast steel advanced ap- 
proximately 10 per cent. Brass was 
up, but copper was down. Quicksilver, 
lead, solder and zine were up, but bar 
silver and tin declined. Axes, chain, 
soldering coppers and horseshoes ad- 
vanced. 
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(b) Representing the former Newcastle district. 
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RETAIL PRICES OF STAPLE FOODS, GROCERIES, FUEL, LIGHTING 
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cents | cents | cents { cents | cents { cents cents | cents | cents | cents | cents | cents cents | cents 
Dominion Average.......-.| 87.3 32.4 | 29.3 24.4 | 20.4 | 26.3 | 33.9 | 35.7 37.5 | 40.9 | 35.8 | 52.6 | 56.5 | 67.9 
Nova Scotia (Average)....+..| 88. 34.3 | 31.3 | 26.2 | 22.3 | 23.6 | 29.3 | 37.0 34.1 | 37.5 | 36.0 | 47.6 | 53.5 | 67.5 
TOV GNEY.. 4. sietes + coos see ae 40 5i5 35 | 28-32| 25-28! 20-30) 24-382) 40 40 40 40-1 55 60 80 
9-New Glasgow and District(a).| 35 30 25 20 TL Sicglie he ehttoe 28 | 30-35) 35 35 50 55 65 
SE Nm herstasec erie ecru 39-35| 32-35| 22-28) 20-25] 15-25) 20-25 25 35 30 | 30-35] 35 | 40-52) 50-55; 65 
Am blalafascie sta hati carte ics icles 45 | 32-40| 35-38) 25-28) 20-24} 25 35 45 35 45 35 42 BO ease 
RARPUNOMe Oe eee ete asra se 40 37 35 32 25 De ain eset Sasi ary Ace 33 a0 35 45 50 60 
6—P.E.1I.—Charlottetown....| 25-30 25-30| 25-30} 20-25) 16-20] 12-14] 20-25) 25-30 32-35) 32-55] _ 35 46 48 55 
New Brunswick (Average). ..| 37.5 31.9 | 28.4 | 22.5 | 18.3 | 18.0 | 27.7 | 32.7 34.5 | 35.0 | 38.7 | 48.3 | 51.3 | 67.5 
VEN ToOnetODMenie he or aan ee 35-40| 30-35} 28 24 TS alte Caulitoe ee Sai aera 35 35 35 48 BOs eke 
REQ PT Thi se eresiin sae el opsiere cysieke 45 35 35 25 20 22 35 38 38 40 40 50 55 75 
Q0-Fredericton.........eeceee 35 30 28 23 20 20 30 Sh 35 35 36 40 45 60 
TO=Bathurets(b) yee witiaae «oiler 30-35) 30 | 20-25| 18 15 12 18 25 30 30 35 55 Bb alee ues 
Quebec (Average) .....-+-+-+: 31.2 | 30.5 | 24.7 | 21.3 | 17.9 | 24.1 29.9 | 32.4 | 34.3 34.2 | 33.3 | 53.9 | 54.5 | 66.1 
PIM Guehecual. oaitemctieerac te ee 99-30! 28-30| 28-24} 16-19} 14 | 20-25 95-28) 25-28] 30-32} 28-30] 30-32) 48 48 70 
[IS TWhree RIVETS. cc cise ccise seein = 38 35 30 25 22 20 30 35 35 35 35 it5) 60 Dhue 
13=Gherbrooke, (i) 2s27 Wee 25 25 25 20 18 ASS cate nents 35 35 32 52 55 =|, 80 
AA Sorelaesec kee reel Noone 30 30 25 20 15 25 30 25 32 35 32 55 55 65 
15-St. Hyacinthe...... ......+- 30 30 22 DO aI Rea 28 | 28 (30) 32 32 35 Oda: \eerrees 42 
1GISteTohnster ee ccleeaeee clei 33 33 35 23 20 25 35 38 35 35 Bh) 60 60 80 
17-Thetford Mines............:- 35 35 | °30 29 25 25 35 85 35 35 40 50 55 50 
TRE Montreal ae ve eu vie etn taohaefene 8 25-35| 25-30| 22. | 15 | 14-15} 18-22 30 35 | 38-40) 38-40) 34-35} 44-48] 47-50) 65-70 
TROP RU oh a aa a 30 30 20 20 15 33 25 30 35 33 D5 Aileetaee isles 6 
Ontario (Average)......+-+-- 38.0 | 34.2 | 29.8 | 26.0 | 21.6 | 29.8 34.4 38.8 | 38.5 | 42.6 | 35.5 | 50.6 | 55.0 | 67.0 
SOLA Was Suis ec woes Sererncel = At opt 30 95 | 20-22] 15-20| 25 | 35-38; 35 | 30-35 SHV anaes 50 SOL ake 
21-Brockville..........+-0++++- 35-40] 30-35] 28-35) 25-30 20-23) 35 32 35 35-40| 35-40| 30-35) 45-50| 45-55} 64-65 
99-KingstOn.....c.2sessseee2 es 40-42| 35-40| 35-38] 25-30} 22 22 35 38 | 38-42) 40-45} 35 50 60-75 
93-Belleville.).ccec'-cite~ ++ s =e) 35 BOA Se eyecart 25 D0. Pilahvst ree 40 40 35 OB iolsci cee satel Bee Ga. geet eat ceenetrer| ater ooenoke 
94~Peterborough.......,..2++++- 40 35 25 23 20 30 35 40 40 45 30 50 55 60 
OROrilida oases e ttne as le els ejece sy 35-38| 30-32| 25-30) 23-25| 17-18} 32-33 30-35) 40 | 30-32) 38 |...... 58 60 70 
96 -TOrOuto.:cdh. hoe k= ase orm case 97-40| 25-30| 25-35] 20-25] 15-20} 20-30 95-30| 40-45) 32-45| 40-45} 35-40] 45-50) 50-55) 60-65 
97-Niagara Falls..........--«-- 45 40 2 28 25 30 40 45 40 45 35 50 52 65 
98-St.*Catharines. .....A....2++. 36-38| 32-35| 30-33] 25-28] 18-25) 25-30 35-37| 38 37 | 40-42) 35 45 
HOM AMILOM poh e's sa injelsielo es 35 0 28 25 | 15-20) 27 29 35 38 35 35 50 
SO—Brantlords vive. ctis c+ Se ae 40 35 33 28 25 | 35 35 40 45 50 40 50 
SEE Calera ee SA nec meter 45 38 35 30 28 28 35 45 40 45 40-| 48 
BOLCelDH ale ace eee eotelel eleeerors 40 35 | 31-33| 28-30| 25-30|30-385 | 35 |.....- 35 43 33 46 
33-Kitchener........-+:eseses0> 40 35 35 28 DS—D iy SOs s wiskte 40 40 43 30 45 
34—Woodstock........--2200+-+> 38-40] 32-35) 35 25 23 35 25 | 35-40) 40-45, 48 |...... 50 
35-Stratford 36 35 34 30 28 28 36 38 44 44 32 60 
SG6—LOndan. 23s sates s cle wieinte voles 5.0 32 25 22 25-30|...... 38 38 Ay NI Maeno 50 ~ 
7 ECE STN OMAS: Ws sisiaeien sas 10 eet 32-38] 33 27 25 22 23 35 35 38 42 35 50 
Bo2Chat hal.) eiie sos ciate ose: 42 38 29 25 20 32 34 40 38 45 35 55 
SOLWindsone ean oes eiteie «eens 38 36 | 28-36] 30 | 25-28) 35 38 AQ MIN SST4 2 O2e cle aeee 60 
40-Owen Sound............-66- 38 35 30 | 25-28) 20-25} 28-30} 35 35 | 35-38] 38 | 32-35) 50 
GA CODRIC EE Ao eteeeet ae eral h pier 43 35-40| 35 992-30| 15-30) 40 |....-- 40 40 A(T avon 50-58 
49-Sault Ste. Marie............- 40 35 30 25 15 35 30 35 35 SOT sean 52 
A9—Port Atthur. vs os. ss oe eo 40 30 30 | 25-28) 18 25 42 45 45 50 45 55 
44—Fort William..............-- AQuini mete es 28 20 | 15-18] 18-22) 35 35 AQ’ V 45-50 nc eie st fee cies 
Manitoba (Average).........- 37.5 | 30.0 | 27.5 | 28.5 | 21.0 | 27.3 87.5 | 40.0 | 36.5 | 42.5 |...... 60.0 | 57.5 | 7 
ABC Wanmipes sc dase sitlelets oe .2) 45 35 30 25 20 22 30 40 35 pal alliage 55 60 
A6—Brandon...0.....-.se--0%. 30 25 25 22 92 | 30-35} 40 40 38 AOR awn toe 45 
Saskatchewan (Average)..... 38.3 | 31.7 | 26.7 | 22.7 | 20.0 | 22.8 36.0 | 36.7 | 37.0 | 41.7 | 32.0 | 56.7 
A7=Regina. ....-2eseeccss ener: 35 30 28 25 25 25 38 40 38 40 32 60 
dg Prince Albert oo: ho ta. [oes cba babes fe amr) dea tale aah Cr acral loam Re Gemeente 
49-Saskatoon.......--+e+eeeee: 40 30 25 18 12 15 35 35 33 ro ee Wiest elie 50 
50—Moose Jaw.......--+seeeeee: 40 35 27 25 23 27 35 30 40 40 32 60 
Alberta (Average). .....--++-- 36.3 | 31.8 | 30.3 | 22.8 | 17.8 | 21.3 34.5 | 37.5 | 40.3 | 45.5 | 37.5 | 59.5 
51—Medicine Hat...........---- 35 30 30 22 15 20 35 40 38 40 35 65 
59-Edmonton......---+-+++e+9: 35 30 30 22 20 18 On 35 45 50 40 50 
B= Cawar yer tae cies seh cen a 40 35 35 22 18 25 38 40 40 50 40 58 
54-Lethbridge.......--+++eseees 35 32 26 25 18 22 35 35 38 42 35 65 
British Columbia(A erage). | 40.4 | 34.6 | 29.0 | 25.0 | 20.3 28.7 | 40.4 42.8 | 41.6 | 46.8 | 39.1 | 58.1 
B5-Bermlé. .... cece essere ees 40 35 30 25 15 25 AMA N stsropes 45 50 35 55 
BO@-NeISON. «2 cis bcs 6 este ee cine 40 35 25 20 15 25 38 40 40 45 22 65 
Be aller cues naneneiatatelecesnereisueier et 40 35 25 20 15 25 38 40 40 45 42 65 
58-New Westminster......-.---- 40 30 25 20 18-22} 30 45 45 40 45 40 60 
59-Vancouver..).-----+-+-e-ees> 42 35 40 22 24 32 35 _ 42 42-45) 40-55| 45 55 
60-Victoria.......--- Sy ee est 38 35 28 25 25 28 40 45 35 45 40 50 
eG I] NANsIMOpe eet cier weer ae 40-45] 35-40) 30 28 28 35 45 45 45-50| 50 50 50-63 
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AND RENTALS IN CANADA AT MIDDLE OF MARCH, 1920. 
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12.5 18-25) 20] 50] 40] 25 |35-40\91 
10 18 | 45 | 38) 25] 38 j99- 
He Sen 25 | 50 ].....].....] 38 |93 
Sek ge eae 18-22) 50] 45] 40} 40 |o4 
ASIRCA ler 18 | 50}; 40} 25] 38 jog 
Baa 18 | 50; 40} 30] 38 |9¢ 
ec 18; 50; 45] 40] 36 |o7 
Ase S| anes 22 /48-50| 45 |35-45| 35 [og 
Rees 18 |.....| 40] 35 | 34 log”. 
20 20 | 50) 45 | 35] 40 Igo 
15 20 GOW rly Lae 38 31 
SP tll Pn 20; 55 | 40] 35] 38 /g9 
srs resell oysese 20; 50) 40) 30] 35 Ig 
aoe. 20-238] 50} 35] 30] 387 |g4 
30 28h | as. 50 | 45 | 38 Ig 
12-15 60 |20-25|15-18}45-50/30-40|..... 37 136 
10 20 30 | 25 | 40 |a7 
Tape 20-23} 50} 42] 251! 38 33 
aN 20 | 55 | 40] 35 |38-45/39 
emer sia 18 /45-50; 35} 30] 35 |49 
SORT ISO See 20| 45] 40} 30); 40 41 
20° 25} 45) 40] 30] 35 
r tay aeeee 20 | 45 |40-45/25-35 40-45/4 fe 
15 25 |18-20} 50 |40-45} 25 /40-45|44 
Taken Sec 20.0) 49.0) 40.0) 30.0) 45.0 
SNe lanes 20 | 48} 40] 35] 45 |45 
Scere euhehels amS onishstel est ieet Md wifi \eveieye alle cars: stalin sasheye Th DAO, fiststate cof odes eect een tie RAC Ron Ta reer TaN ane FS, ee 50} 40 | 25] 45 |4g 
Peps cae 25.0) 15.0) 87.5) 25.0) 22.0) 40.0) 38.8, 26.7) 43.3 
arrestee atic tet 25 | 40] 40] 20] 45 147 
560.8 || RQRAlS cnculbos Bing | ake Maen) MRE Pee Sa amc 25 | 50{ 30 }.....]...../4g 
18 18 | 25] 45 | 35] 45-449 
mer elnans., 20; 45 | 40} 25] 40 |59 
Per cael ae ae 26.3} 23.0;47.5 | 40.0} 31.3) 40.9 
Et eee ae 25 | 55} 40); 380 | 38.5/5] 
AD lew 20 | 45} 40] 385] 40 [59 
ee See 25 | 45} 40] 25) 40 [53 
Sots SoC 22; 45! 40] 35] 45 154 
22.0) 27.5) 30.0/11.0 15.5 Me 31.7/ 25.0 oe 30.0 ne 21.0) 48.6) 38.6) 28.8) 44.0 
a NA ERs 0 28 x| iecor|) 00-1 25a) abel he 
22 22 | 55 | 45] 385] 45 156 
22 22 | 45] 381] 27 | 40 157 
RINE eee ey ome oe 20; 50| 40} 25! 40 [58 
Serer et, 20.) 501 235 a 35 159 
Hoke esl ieee 8 | 44] 25 38 160 
22 '45-50/35—40 39-40160-70 
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RETAIL PRICES OF STAPLE FOODS, GROCERIES, FUEL, LIGHTING 
Eas. Burrer s CHEESE 
Ce eS ee 
pi 2 be a) 
4 eB a a 8 3 a Ss 
8 p —_ a te 3 i "5 R=! s 
Locairty. 8 eo: pee os = o = ° ~S.5 s = 
es) E | 48) 28 | 32 ey @ | 8g a5 8 
Se dee las tae eee a ee ee ee ee 
ie 2m oe Pile ‘ae = 8 pues 2 xz ® 
5 ee es i) a = a oO =) fo) Z 
cents. cents. cents. cents. cents. cents. cents. cents. cents. cents. cents. 
Dominion Average ...... 73.9 69.8 64.8 63.3 63.3 15.1 66.3 72.9 43.4 40.7 |> 38.2 
Nova Scotia (Average).....- 74.4 tH Mea RETA NC as 75.0 14 68.4 72.9 45.5 39.4 39.3 
I-Sydney: en... eect te be dene: SO eter eee rane ame recat PAH1G Sines oe 85 48 AQ a taneks 
9-New Glasgow & District(a). Bak pai ane | eae pen a era eer cee i [aerial 14 68 Undid ea a rms An es) Revere 
Be MRENSt Gis Shee eee 70-75 (FEAR EIA Bit other teas ca UES AB Yee arated Rae 13 65-70 75 42-45 35-40 38 
Aa litax is wuts cen oslo oe a I ea acs seas NBR TAU O cena CON gy cate 75 14c 68 5-80 epeaee aes 40 40 
MPO eae on conetrateeanei ev 8) I Cat ole aes ane reat ierar slic eerie aces eevee tals 14 70 80 G5 Ree ea en 40 
6-P.E.1.—Charlottetown....| 60 55 HON hie Sees sy liseli tet 12-13 | 59-60 ZO eatin 35 35 
New Brunswick (Average)..| 80.0 TOMB Sew ieee hes 70.0 14.1 65.6 75.0 43.8 40.0 37.6 
ENT ONCHOM Say rue ee nee ee toe ae HAs i fe eenae AE ge Cod hae uneik 14-15 70 75 a a ie 35 
tHCY SA Fa) abv bese ee Sere a te a pada 7A Mths a eR RoI] Bans NS ol We ene 15 65-70 15 AQ ie Ga etaen: 38 
0—Fredericton.........--+++ 85 (Sarat hy OMI meee 70 15 70 75 45 40 38 
f0—Bathburst (O)i seks. he 15 PY Viaccim ke corer ron ate cake atl Roe eet Or 12, 55 75 45 4 Ue A ea eS 
ineese (Average). ...cecceece 79.7 70.7 70.0 67.5 62.5 14.8 65.3 70.1 41.6 40.3 36.8 
LI - Quebec. ees en ea £2 a (i es on ere) Sat rk Wipro agin ae 60 16 60-63 | 66-68 40 38-40 | 34-36 
TO Phrec RIVELS. ss «lee ho stems 90 FS) pray Uae, Ren era eae ke 16 70 ip: 40 45 40 
PS Sher rOOke soc ctaxc tsi iste te aie 90 AU peer | Reena (ESSN SAS RR [Er eich sere 75 43 ZA eases EEN re Fe 
PAC Grell tes eet aurea tle a tevetsi tiie 70 (AAO yi Rateable Denkoa atin Buchel un, Ge 14 60 65 40 35 30 
Pe yacinghe y iho ci wialee neds yo estes GD Wan ee a re ean 55 14 70 i fees et Sea eal hehe 35 
TG6HSE AGHN-S. oben ei taccratons 80 75 70 65 65 14 66 70 40 45 35 
17-Thetford Mines..........-- 90 70 70 70 LO VOMIT cheuataoene TAUREN eth cals Sr 45 40 40 
TS Montreal aes Views ass 70-75 7) Wc ave oe a eee apne vr veal DR Re 16 62-67 | 66-70 | 40-42 38 35-38 
POA alee tay orton seertionere tenets oie Ga Tie hehe aes lee toly aie haglen emma atare SNA ind 14 60 68 38-49 |....---- 38 
Ontario (Average)........6 74.3 71.0 69.4 70.0 63.6 15.1 67.0 70.8 42.0 41.3 38.6 
SOMO A WAL ee RR lee 7A Weat i Sioa aa ce Ue aan SITAR Oe aie IR Pe eines 14 68 73 38-40 45 40 
SFA Brockviull@ wwe a se cere loro ee Tee Wael Werte saison] eae ir ake a Mae ne a Sa he Pen pO HD Mra ee 65 70 40-45 os ST =40 Gh ee 
OO EGINASLON ene ne ie ola 6 oe oes 80-90 | ~80-85 | 75-80 |........ 65 14 60-65 | 65-68 | 37-40 40 35 
Oa ellevallew meee! © stots amar wee Nisieye ecaie did: ote = ar aNet| iat osm ace es 60 L3G |seorees oe Re, 45 IDE Paha ates sees 
94-Peterborough..........---- 75 CES Siaiaa) Want sae eon lea steele 60 13.6c 68 70 42 44 40 
CASAL TOUT Epon: Jenn Ranta eam AZ cn s BOR eli RAR iP ess eeu Wipe teial Bi epele oil al atatant Ceneae 14 60 65 42 45 40 
96 TorontOrm ical: Se ees 7 GGADIECA Lac pea Ag hue SE fen GIP SN vel aang es (GAL S| CH PR a WD 4c liaise oes 70 42 AQe— | arcs 
27-Niagara Fallgn. 5. 36) 78 Fahy ee sees eb he a hate oe LOS as ea ons 70 42 40 37 
98-St: Catharines:,.....-2...% AS IU tha CoM (DEORE AS 9) TAM Moke) 65 15 70 70 AD Sol Sees 38 
OPP mill Gone ca eee he piciotuio whet ot » 75 68 oO APA Si cleh ceeielen bches vai 0 15 65 68- 2-30 38 40 
SQ Branttord:s\sitss >) sees le yer GSE AN Fete Op nos BR eo Pea Ma none ch cea 65 14-15 69 73 47 40 40 
OP aa Eseries eh ackns a ietenone 68-70 GSO ied uate len tenes rnd aataes 12.5c 68-70 70 38-40 40 30 
BOP iG Lanseria ae aia ale a folwere 80 bet P NG nh zaeas SM a on 70 14 68 72 43 45 40 
DOTA TEMEMED ce eee tiene okel woe Hickam casa» GD GEN pees | Mae eee [eee cd atari 14.3c 68d 70 40 GTR ape seta 
SAUWoOUstOCkwoes eiislee sence 75 FO) ae ic’ tetas it eee ata saa os laa 12 65d 70 44 40 40 
ST ett ONC aiite eect tensive e's FAW Pe sel bi pepe OE GaN Pe WaaSap a gO Li yt n LOM ce ea fi 13 70 75 45, 44 42 
2G ON COU cA aeen tates tabek 80 WM okeect ee yys Prisro tol Waec SEMI fa Se 14c 68 70 39-42 42 38 
S72 Spa PhOMAss visetaualters ei as 65 (OE ant Weatle ER eMUNl Keay py tare Wal Mie Anais 1373 70 72 42 43 40 
SO a thames eee whim areata fers (1G ed el Mate RPIH DE) veep yesouall beter Sein 60 16 65 68 42 40 35 
SOE WAT ISOLe acc ie eat date al 68 65. OB. ieteren tt watts] eee eee 16-20 68 70 42 45 40 
ADR Owe SOUUGs s sateen eel c yeelabat ene (Ys daly RVaege MO liek reg ld PAIN So 14.3c 68 68 APS Metra cacend 38 
44 Cobaltecguces + ose sch res 80 80 fo 1 Overt | beet cna DO Uo Nea seer crs 75 42 40 40 
42-Sault Ste. Marie..........- 90 Ae > lata ber ad Wat eae eisai 16 65 75 45 40eS5| fee 
43—Port Arthurs ie. 5G) Biss PASS Ie Wea ae IR Ol ER ay NA EA SOD AO Ba Octet tee eee Ore 75 45 AQ eee 
44-Fort William..........+--- 75 SZC) we dthilee tated areal oie ne capaho | ety ianertor ota 20 65-70 Ton. 40 40 40 
Manitoba (Aterage)........ 1 Oy eet COLO ee eee a os 15.0 70.0 76.0 46.5 40.0. 40.0 
ABAWATIMIDeR sets then neete ce ol eiahe Paths Valine a ates yeti ies | aKa pn emer ice THRs ee we 77 50 40 40 
46—Brandon. issue Wows sis ox SO ela ere, in (24 0 aries AeIa OPER ol Me RDA 15s 70 75 43 YS Leal pire er aattaa 
Saskatchewan (Average)...| 71.3 60.0 60.0 70.0 60.0 15.5 63.3 71.3 45.0 A Bos eee 
AT -Regina es. Pilren eidiets tates AS Yau A) rie eee seca GOR ee ee Tee hese 15 65 75 45 AQ a Witherae 6 sks 
AS=D Rice Alber tse. sails «oe, et) aeeOl oer in| ince eee ater] 2 ole ate ailesr 7A Osea | gh URUS Coal NE RS alee ie aura bag 70 45 AQURa a ee ae 
AO =Sasiatoole sti cem sce ene 60 GORE a tame te rset pamedice lagen act he 16 65 80 45 AQHA ictavesete 
50=Moose Jaw.......-.-+-+05> Pye nit | Weave St iiaaie e wae Ari Mae de Oe ral ens 60 65 45 2 epee aaasene se 
Alberta (A terage) OE ee Sa av Sao 70.8 65.0 60.0 §2.5 50.0 15.4 65.0 71.9 45.0 37.5 38.8 
51—Medicine Hati. os cs i. eee. (Fah oes hc tateag Be real hier Toes) aa RRS CS BR Te 17 60d 75 A aveneiaey aca ce 40 
OO IMOR LONE. sas cl eto ers iors Soess 80 70 60 50 50 POCAe yy amen re. 70 45 35 35 
BS Calgary ia. cis ao sie. clos « erertiore (aye i a beteeaaen a aera PT cee ea Tieng Pere Pe PHA ates 65-70 45 40 40 
hee ree pees th eae Ni Ronee I Ye 70 CA RON ae ei ls ely a DR 14736 70 75 Aro re gear yee 40 
British sr arise oie 68.9 65.0 6520 ee a a 63.0 17.1 67.7 79.4 47.4 41.7 38.9 
Marnie nace oaks Cae a ole rat cory Keine tnes ea G5 Tete e res re es HO eae vo: DO. wa etnweree 40 
BEGONCLSOMia hbo knee aibtece-# eho ate TEPER a ene A ees alas a Pal rare baal Nt 75 tee arto ee Bie iste eae nae ve Nariel VER e eget che 
BAD pail ee va ee ue leece s Cons ToT ig Oe Paranoia are DBE erate Sa 8) SH ape 75 DOR ale tens Rh i es Se A he eAlerts ects op 
58—New Westminster.........- 15 Ae hl epee ee Se MIB UARR ‘aang Is Oo 47 16.5 75d 80 meth) UU ae peda Awe GS 
59-Vancouver....-..++.- +e 70 Cita teal [eee a he ere 50 = 15 5D 73 42 38 35 
BOAVictOriaeuahsin ce sitesi hes Salat Sati Lennar ae al eemne ces tk | ean Le enimipen SCAM A ee 15.4c 73 80 45 42 38 
61—Nanaimos’s.).2 sinless ot ee oes Cit ish Peleg ORNS 4 po enG ed Piers mackuai nl aku un WE MDG e cise via FOR 75-80 50 40 40-45 


(a) Including Stellarton, Westville and Trenton. 


higher. (d) Dairy Prints. 


























(6) Representing the former Newcastle district. 


.(c) Price by nets quart 
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AND RENTALS IN CANADA AT MIDDLE OF MARCH, 1920.—Continued. 
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r E2) F LOUR re Roz CANNED VEGETABLE 
a 2 Hi-[ . ra) : ke ; - ; 
ee Se eee eye ety eet oe eg ae ee ae 3 
| Be eee Se Se Bad | es el eR |e ode | ~ & 
24°). 3 se)“ is 2 : 3 5 » = Hs ne ee e 
Qe 2 os B Ss er i 3 for) a2 a = 8 = = S a 8 5 a 
-3 | ae oO} RS ° 2 - o8 = roy ga 2s $5, ry 
32 3k ee} ga he 1S g > & a “8 =] > ° 3 S ty aie = 
See ee SS eh Soe bf leek See eee BR Be ga | E 
aa] BD Dai © oe O on) lon a sb wa = ei Ay i?) 
cents. | cents. | cents. | cents cents cents. | cents. { cents. | cents. | cents. cents. cents. cents. cenrs. cents 
9.1 21..4-|..\2.8 7.6 8 8.8 11.2} 16.0| 18.2 §. 17.1 18.2 21.4 0.8 21.6 
8.5 | 21.4! 8.3 8.3 8 4 8.3 9.4 16.6! 17.5 | 17.0 17.0 22.0 24.5 23.1 22.5 
10 24 9.2 9 9 9 9 See. ae. 8. ea oe 22-25 25 25 25 1 
10 CORP) ase ee 8 z S446 yt 12-85 ib See) a 20-25 25 5 a 2 
8.7-9.3| 18-20 |7.7-8.8| 7.9 8 6-10 | 8-12 | 15-20 |....... 9 18 18-20 | 20-25 . | 17.5-23] 20-25-} 3 
9.3 20 ae Sal OF PAE ,10 16 OR ate OE 16 25 25 25 2 4 
9.3 24 7.9 8.31 8 9 10 15 Deeb cee Me melts 20 25 - 20 20 5 
= 9.3 20 728 6.7 8 8 8 166 bom 13 beseee se: 20 18-20 | 18-20] 18-201 6 
10.2 | 20.5 8.2 7.9 8.6 8.5 $9.3 | 17.0 | 19.5 18.6 18.8 21.6 26.5 19.5 20.0 
9.3-10| 20 8.3 7.9 8-9 9 G2 a ee 16 20 20-29 118-20. Wn92—94-hF 
10-10.7| 22 8.3 a | y 5-9 10 15 18520) 555. %... 15 24 20 2 20 8 
10 20 Si ys 9 8 10 18 = 18 18 22 18-20. 18-20 josd6+18-11:9 
10.7 20 Sebo he ee 8 10 8 1B beet det eet Bile 48 22 2 0 {10 
8.4 | 21.1 8.1 8.0 8.4 $9.5 | 11.7 | 15.8 | 19.1 | 19.5 17.3 19.5 19.9 19.9 20.9 
$5 |c -20 8.5 Braves ISeee.. syst tee. ee | Sa 16 pm 1 16 20 1 201 tit 
ry 22 8.3 8.3 8. p25 12 15 BR ek EE: 20 20-25 } 19-20 | 23-25 |12 
Gus i) KS &.3 8.3 9.2 10 ato" 5 18 20 DEON Wie sid: 22.5 20 20 205°. 123 
8.0 Pe ee 74 10 10 12 15 icy ahs ease al sal) RARE 20 17 25 20 {14 
Ce aoe 7.9 Eo © lic ae ian a 15 ats ee Cae Re 20 20 20 20 ~ 15 
8.0 22 7.8 a33 8 8 13 15 20 Q0ET idee oS, 20 20-22 20 20-22 |16 
Fahy Os 22 8.3 8.3 po ate Bas, es Te FR be Bhs Ue 36 0 20 0 25. {17 
9.3 22 - |7.3-§.8|7.9-8 8/8 .3-9.1) 8.3-10} 12-13 | 45-18 22 18 18 18-20 | 18-20} 18-20] 16-20 }18 
8.7} 20 7.9 7.5 7 foe toe 3 ees Coe 15 enix; 18 20 18 2 19 
8.8 | 20.8 7.8 7.5 8.0 8.6 | 11.2 | 46.3 |.18.4 19.5 18.8 19.4 20.2 18.6 20.8 
9.3 20 8.8 7.3 9 8 12. Gene ee. 25 20 20 20 20 250-120 
8.7 | 20-22-|7.9-§.3]7.3-7.9| 6.5-7 | 8-9 SAO Wp Is rSe asi ea EU Lt 20 20 18-20 20 {21 
Sf 18 7.5 7.5 7 6 13 15 MO SEABAAT OOS. 18 18 20 20 22 
8.0 20 o.3 7.9 9 9 19°} ae 162 ae. ek 25 20 0 20 20/23 
8.7 18 7.5 rel 8 8 10 15 Moet 2001 ta! KB 18 19-20 | 17-20 | 20-22 |24 
8.7 20 6.7 7.9 7 7 15 15 18 18 15 25 5 25 25.1125 
8.0 22 8.8 7.3 7.5 10 NL ae, ae ioe Wie, Bee Ge geen oe 18 20 2 20 - |26 
8.0 SO he oe 7.3 8 10 10 17 25 23 25 20 19-20 | 18-20 | 18-20 |27 
Bye 4-188)" 9-9 7.5 aot 8.3 10 18 BO tek BOO oe 2) ces 18 19 1 28 
8.0 20 6.0 oF 6.3 17 10 15 15 17 15 17 1 18 18-20 |29 
8.7 22 8.3 7.5 10 10 10 20 20 22 20 20 18-20 20 18-20 |30 
8.7 22 6.9 7 S.3 8.3 10 15 20 20 15 20 2 20 20 =|31 
8.7 20 7.9 ia 8.3 8.3 15 15 15 90 15 18 OR 20 20 32 
8.7 22 7.5 7.4 8 10 15) Slee Oe 20S ee aa 20 20 20 20/33 
8.7 22 Wak YA re 8.3 8.3 20 25 25 20 20 20 20 20 {34 
827 UO aa or 7.5 10 10 10 12 Say es i La ask 20 2 20 20; 435 
S17) > 25 7.9 71. 8.3 9 ek PS Ee ST ot} 20 19-20 | 19-20} 19-20 {36 
S27. 22 7.9 7.9 i 10 10 | 15-20 | 15-20! 15-20] 15-20 18 2 1 20 (|37 
8:7 22 7.9 7.9 8.3 8 10 1 18 DOS We etc tx. 18 25 20 25 (38 
8.7 20 9 1.7 of 10 15 15 12 (ROTORS oe: 18-20 | 22-25 | 20-22 | 20-22 |39 
ees 22 7.7 |6.3-6.7 8 8 9 17 90 18 18 1 18-20 18-20 0 40 
12 20 8.1 8.1 8 10 13 Cee ie tad: gl) (oa ieee a 20 24-25 | 19-20 | 24-25 |41 
9.3 ZORA 823 eb ok 8 8 10 18 920 920 18 18 18-20 18-20 18-20 |42 
poe ees Mes ee 10 8 12.5 12.5 15 920 13 20 16.7-20 19-20 24-25 |43 
10 | 18-20] 7.5 7 Be aNF6-8 8 12 15 15 12.5 15 90 |16.7-20 | 19-20 | - 20. |44 
8.4 22 7.4 y ar 8.5 | 10.0 | 11.5 0 | 15.0 20.0 15.0 18.0 24.8 22.0 24.0 
8.0 22 C7 RT 10 10 13 He A Ee A 20 17 18 25 25 25 |45 
See ls centwe Lobe leretoncs 7 10 10 13 ry Bed ee ee oe 13 18 23 18-20 23 «(146 
9.3 | 22.0 7.3 7.2 8.0 96 | 13.1 13.3 | 26.8 12.5 15.8 18.8 24.1 23.5 | 24.5 
8.9 20 EM ccbe ct 7.3 8.5 10 15 12.5 20 12.5 15 20 25 23 ANT ea 
10 yl a oe 7.3 8 10 Tbh wlacatie Web loed..£.4 17.5 17.5 20-25 | 21-25 | 21-25 |48 
§.3 22 (een aes ee 15 8.3 12.5 re eae ee 18 17.5 |22.5-25 23 25 {49 
10 25 T3 6.9 8 10 10 105+ 12.5 12.5 20 5 25 25 {50 
-9.2 | 21.8 6.6 6.9 8.5 7.6 h BGs eee 19 17.7 18.0 22.6 23.1 24.5 
TG 20 716602 ie 7 73D CRASS OFe Oe, Le ett 8 17.5 18.5 |20.5-25 | 21-25 | 21-25 |51 
9.6 22 6 6 8 7 IZ Aci REE 20:8 | eG 17.5 | 22.5 | 22.5 25 {52 
9.6 205 |. oe as te 7.3 8.8 10 12-50%. Oe. 20 20 18 18 22 25 25 153 
10 OAT Sey baie 7.5 10 6 10ra see 12 20 17.5 18 23 22 25 = =|54 
9.9 2h 738 7.7 8.5 9.7 | 13.4 0.6 16.7 23.3 22.8 22.1 
10 22 7.7 T% 8.1 9 1 wae Be 200 oe 17.5 25 22.5 22.5 |55 
10 2056) °8.1 EF 811.21}, 0.4 L025). 12 Sh foe ko sehrach eet Poe eee ek De 20 25 25 25 |56 
10 20 16°80 cto 8 10 9 12.5 ohne CUS Oe 20 25 23 25. § |57 
9.8 20 i a vag 8 10 12.5 20 On ae ee (ot a 12.5 |22.5-25 |22.5-25 20 = |58 
9.8 22 fe 7.5 8.5 10 #2 54h Lh ete 20 18 15 20 20 20 {59 
9.8 28 7.8 7.3 7 7 12.5 15; [esr 17 15 17 23 23 20 |60 
9.8 206 G=icolmce rl ee ee S-0 nS bine 90 117.5-20 18 12.5-17 18-25 20-25 20-25 |61 
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a = Porta Tors APPLES sc 
2 ee ; g 6 
gon ae we oe We ae eee Se | og 
3.65 a] & eh s 8 I) & 
cd Laeifral * ae are aes nls deel omg ee 5 
Locautr ps 3 Tilee ~ 2a 2.9 3 &, a Sx a4 
ee) les ps 4a | 23 | 3 | #2 | G8 ry q 
ea ee eS S| gf | de) 88) Be | os g 
22] =) Ay Ay fy in & &) 
i cents. cents. $ cents. cents cents. cents cents. cents cents. 
Dominion Average .......... 11.7 10.6 4.21 69.8 56. 45.5 28.7 27.0 25.1 29.5 
Nova Scotia (Average).......... 12.6 9.8 4.36 68.1 33.8 28.5 28.8 26.6 26.8 30.8 
I—SYGNEV he. Pero oes eee ome 14 10 4.50 7 Paesmionens 33 24 25-30 25-30 30 
2-New Glasgow and District (a).. 12 8 DU aha ace ee lene aa 30 Qh erat ne sOen- im sace 
S-Amberste op owewee oie Sek wate 12-14 8-10 2.40-3.38) 50-65 25-40 20-25 30 25-30 25-28 30-35 
4 Halilax (unc iye vie fc Ne cece steers 12 12 4.50 80 35 3 30 30 2 3 
= LEULOMe cee Oe he ee tee 12 10 3.60 GO MA orcs | (etolveranstse 30 23 De AWee eee 
6--P.E.I.—Charlottetown....... 11 10 3.60 rT aks espeeirartg roan eh Cara es 24 22 30 
New Brunswick (Average)...... 11.8 9.5 3.86 68.8 36.3 27.5 25.7 25.8 23.9 32.8 
d=Monctonsy se 8hs. schemes ee 13 10 3.00 60 35c 30¢ 24 22 22 33 
8-St. John HS eRta S ors sete re ae eee 10 10 4.95 85 37.5 25¢ 26 30 26 30 
9-Fredericton. ...........0.0.6- 12 8 4.25 7B Ie Seb ee ees eed 27 26 25 35 
1O—Bathurst: (Ones ce eee ae ose 12 10 3.25 174th [Ee SRR Se ee EN RDS 25 22-23 33 
Quebec (Average).........c0005- 11.6 3.51 65.3 52.9 46.3 27.4 25.9 24.3 
11-Quebee: 2 Peo. on Wome eae 12 3.00 Gb Th | Ree ae 20 30 20 
12-Three Rivers.¢) os. ok scene. ¢ 12 3.504 50 60 40 30 30 30 
13-Sherbrookes. 4 oe ee ook eo 10 4.50 75 63 BONES kent 30 25 
La Sorel Meee eS toe se ace eeees e ke 10 2.25 45 Ne Ue occ 30 25 20 
AS-StMELvaCiMthe sme sce tices ome seal ee xd) toh ule ected SOO eee oe SOME tic ealins ote LS rel eee sete: 
TE-—SeeTohn Breese as tes ee. he ee 10 3.60 65 45c 37.5¢ 30 25 20 
17-Thetford Mines................ 12 2.75 60 60c 0 28 25 
18=Montrealteey se kein wana 15 4.25-4.50| 70-75 | 45-75 | 38-60 | 23-30 | 25-30 30 
LO HG, ae San a ee 12 4,25 75 5 30-40 i) Oe ns. fe. 
Ontario (Average)... .......2000- 16.8 4.33 75.0 46.7 42.5 28.6 27.0 25.9 
20-Ottawacse. wes hee. eee 15 4 25 Ga eee 50 40 30 30 25 
D1 Brockville s Me forks Wc ec 101 Be AGn Aas ere. 80-85 | 38 35 30 22-30 | 23-25 
22=Kingston. sere. ca oka eas sate 12 4.00-4.50] 80-90 |30-50c 30¢ 28 20 20-22 
23-Bellévillenseiiiy ac 2. tia ad emis 12.5 4.50 80 A0=50 CH hace ceils ole aero 30 27 
24-Peterborough.............:006- 15 4.50 80 70 60 25 25 20 
25-Orillians s See 10 8:75 GB GMa |e es peer: 28 30 25 
=) OFONGOs te rem bae ee coels a ee 13 4.75 BOE ST ete een Meee lin sh acee cee 25 30 
27-Niagara Falls. ....N50...)... 12 4.75 80 50 450) al cece 30 27 
28st Catharinesiws.). sas 0s eae 10 4.80 80 52.5¢ 42.5c 28 28 25 
29-Hamiltonns seers’. staan nee 10 4.75 90 50 BOE. Save tienes 25 28 
S0—Brantiord sondees ). a eco te 15 AcBO.t- ol'Y. al soe 40c 30¢ 35 30 30 
SI=Gal ee ae eae Oh Se 12.5 4.00 75 30—45c¢ |........ 25 20-30 25-30 
BL AIMONDD soo es Soe a's ow te Se eee 12.5 4.00 75 S0ck iF 2 .2 Aan eee 3 28 
Se —Kitchener: wits eee. vee 12.5 4.50 80 38 33 20 35 28 
O4-—W OOdStOCK. Ais: cals) fetes ches 12.5 4.50 0 40 380 30 25 30 
SOaOtratl Orden shee eke os tek nae Te 15 4.00-4.25 70. Plea SOL Waa oe Bias 20 25 
SO-LONGOM We eae ech geet ee cw 12.5 4.50 80 50 AQ TONES oie cere 30-33 25 
SPO PNOMAG Ne. = oti. kare 12.5 4.60 80 50 AQ lice srea 28-30 25 
SSC NAAM ya eaters ct cee ie oe 8 4.50 70 40-50! |Memeeie lines eee 5 28-30 25 
OOS WiINGSOr eee ete co hk, ok eee a eee 5.00 85 50 50 40 30 25 
40-Owen Sound............5...... 10 3.75 70 30 SOUR aerate 25 25 
41-Cobalt Sy tare. 4 dest ae hac. 12 4.00 60 45 40 25 25 30 
42-Sault Ste. Marie............... 8 5.00 90 50 40 28 20 25 
$3 POP ATRUF 2 Finis Meo heg ieee 5 8.3 3.50 GO: see ic Rie a es 20s eal cn aees cher 25-30 
44-Fort William.................. 6.3 3.50 60 80 70-90 30-35 20 20 
Manitoba (Average)...... othe 7.5 3.38 50.0 1.13 75.0 25.0 27.5 20.5 
Ab—Winniper’, nee hho montis ce 10 BIRLy 2 ee ot Prise LOCe Bie cuoer 30 Pas 
26=BrandonWr cares wc ieee. . 5 ~ 3.00 BOL Ulm ate RAN bee eked 25 25 18 
Saskatchewan (Average)....... 9.7 3.63 77.5 84.4 56.5 30.0 27.5 20.6 
47 Regilin — faye otelc Att Meye anie 8 3 LORD Th Rumen Ges 75c 46.9c 25 35 105) 
48-Prince Alber tia. i 4s oc cee ees 12.5 3.40 90 OS Seale. nrcner 35 25 22.5 
49 Saskatoon icine aoe 8.3 CHS eae rare te 75¢ 60c 35 25 25 
50-Moose daw.7tit .cnleeis deacon 10 3.75 65 93 .8c 62.5c 25 25 20 
Alberta (Average) .............. 9.2 4.23 65.0 75.0 71.3 $1.3 27.5 23.1 
51-Medicine Hat................. 8.3 SEO Bie We ete 75c 63. 8c 30 30 20 
52=Kdmonton week. as eek le ee 10 3.00 50 75c 75c 30 25 17.5 
53-Calgary a ey 5 Ane Ane See a 8.3 4 Ad ile ek ah Rae SR ies oh 35 30 305 
Lethbridge vk os th wee 10 5.00 80 75¢ 75¢c 30 25 25 
British Columbia (Average)... 9.7 4.87 95.0 75.0 47.5 28.4 28.8 27.9 
bo-Hernies v5 Geko s eee 8 A S0GS ho, Sens 60cm laos: rae 5 30 30 
BO-Nelsonny ee ee ae 8 8 a 417 A eee hee Pan em? Fl I ented el, SG a 30 30 
§7—Trail)...... Kaha pian Bod onaiien Ste tenes 8 DDO AA cart c ON RE Det PU MRNT a er ibemeens, Meee 75) 30 
58-New Westminster.............. 10 AOS aalisursnccos 75¢ 45c 30 25 25 
BI-VanGouver cites ob alsip'se eles 4 12.5 4.95 Bb- es ee aes 32 32 28 
GO~VaCtOriG 326 U5, 3 Heed lewis a 0 10 5.40d 1.05 90c 37.5c 25 32 27 
Gl Nanaimo) eee eee eee 10-12.5 }10-12.5 | 3.65-4.95)........ 75c 60c 30 25-30 25 
(a) Including Stellarton, Westville and Trenton (b) Representing the former Newcastle district. (c) Calculated per gallon from. 


prices quoted. (d) Calculated per bag from price reported. 
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‘AND RENTALS IN CANADA AT MIDDLE OF MARCH, 1920.—Continued. 
Sa a ee re a ae Sa at a 






































Jam Cannep Frurrs s a | Suaar THa 
= = ; wd ao 
3 3 8 Nye goal, ae $4 75 a a 
g aoe BO ee te Booey oe Ae cd a de ng 
Bal oBg-lis. lice lee | 2d = | gs [Pat )sa| s4 ga | 58. 
Ea (be je Sele | ae le ley eS} tg | Be 38 | 34 
Bt is aq a 5 5 a= D_- aa -| of are te ei 
#8 ae 3 g 3 a & 5 a3 SG2| Bo ga 2,5 oS 
2) rv Ay AY = 'S) en) oO ~ 2) iS So) 
$ $ cents. | cents. | cents $ cents. $ cents cents. | cents. cents cents 
1.35 1.32 39.4 | 38.7 | 28.6 1.07 | 67.6 1270 18.2 16.9 64.3 67.2 67.9 
1.28 1.19 39.2 | 40.0 | 26.3/| 1.20 78.8 1.88 18.6 17.8 62.0 | 65.@ |........ 60.0 
1.00 DS UTA bee te ie tas co tel SUAS a in ery Red Lee 19 18 G0=75 ee ca eee eee ner 
1 LSS Uh head Suet [Ripe ec mel Res lenis O (tien I a I Rie ep ae 18-20 17 60-65 | 65-70}... eo... 
1.10-1.50|1.10-1.40) 35-40 40 25-30)1.25-1.75| 65-75 1.75 8 17 .5-18 50-60 | 60-65 |........ 60 
1.35 122. 40 40 25 1.00 1.00 DE OOME ee arias eee, COR ITP 60 eee ee tne ae 
1.25 1.25 AO baleen cere 1.10 ee al eset NSEZS eee. Goer Giardia CU ae Le ence 
1.25 1.25 35 30 25 1.00 50 1.50 17.4 16.7 COMERS Goma ere ete ls ee 
1.30 1.32 44.1] 47.1 | 36.0) 1.68 oe Ce lle ier 17.0 15.8 66.7 78.0 65.0 
1.30 1.35 40 40 40 1.00 Copm te nc oa 15.4 14.3 DOR (ee VUE Te ee re eae tee 
1.35 1.35 40 40 35 1.00 OOS Lees ee 19 18 60 70 65 
eas 1.25 Ot [=P 65m as os 1.25 |. COR Cie 15.4 14.3 55 AUR dl ice bed ee ain 
BD OO ate Seer 38-45 | 40-47 SO Parse A pane t e co RF ake 18 17 Stet ie, | eh 9 etal Sa in he ee Ml lho Dba eds 
1.41 1.37 41.4 | 388.6] -30 1.12 61.8 1.88 18.1 16.8 66.3 65.3 61.1 
FEA gis. pote fo eae gay Osea eal co eee Sal (ane ae 2c Ala ue) Pe Bo 2.50 18 17 70 70 65 
1.50 1.40 40 40 SOF 12 25 60 1.50 20 18 60 70 50 
1.50 1.50 40 40 30 1.15 65 2.25 17 16 55 55 70 
1,25 1.25 40 40 ys 8 ee ee (Fit Ni a 18 17 70 TOE aes Care 
elas erateige ett easel eles aheaiellisve siateltrell ieee hitors eters Seal oe vse se eee ee Lee 17.8 16.3 te tae Psa ee 60 
1.40 1.40 45 40 35 1.40 60 1.50 18.2 16 70 70 60 
1.40 1.30 40 35 35 1.00 60 2.00 bY (ana ai beat 75 Cie eee 
1.30 -1.50/1.25-1.50| 40 | 40-45 30 90-95 | 60-65 1.50 18-19 | 17-17.5| 55-65 45-60 70-75 
1.40 1.35 45 40 25 1.00 609) pa ae 18 1 70 70 50 
1.34 1.32 36.8 | 36.0) 28.5 1.63 64.1 1.66 18.5 17.6 65.5 64.7 67.4 
1.35 1,35 40 40 35 1.10 60 1.75 19 18 70 CMI bes aed 
1.25-1.60 1.60 30-60} 30-60 25 }1.00-1.20} .60 1.25-1.75; 16-19 |14.3-18 60-70 60 60-70 
1.25 BUY LT |g aes ea cha cael (at a ol aA ITU De ale demas ee 3 18.2 15.4 70 70 60 
1,45 1.35 35 60 25 1.00 15 1.75 18.2 17.4 70 70 60 
1.40 1.35 30 30 25 1.25 60 1.60 16 15.4 70 75 70 
1.25. 1.25 205 | hee 20 1.10 65 1.50 20 20 50-60 50-60 70 
1.25 1.15 40 30 30 F200 |= Ui. 1.65 19 18 60 60 70 
1.45 1.25. 40 PU eed lee ace TeOO eee S. 1.75 19 18.2 75 70 70 
1.40 1.40 30 28 22 .00 65 1.75 16 15.5 60-70 55-65 70 
1.15 TOO Riley pens |e ee 20-35; 85-1.00 55 1.45 18-20 16 60 60 70 
1.30 1.30 35 35 30 1.00 65 1.50 20 18.2 70 70 70 
1.30 1.20 25-40 | 35-40 20 90-1.00 60 1.75 20 18.2 60 GOs oe 
1,40 1.30 | 40 40 30 1.00 65 1.50 20 20 60 60 65 
1.45 1.45 35 30 25 95 60 1.25 16.7 16.7 65 65 70 
1.25 1.25 45 40 35 1.00 65 1.50 18.2 18.2 60 70 70 
1.50 1.50 30 BG sien 1.00 85 1.75 20 10 65 65 70 
1.25 1.25 35 30 20 1.00 60 1.60 18 16 65 65 70 
1.40 1.40 35 30 25 1,25 55 1.50 18.2 17.4 60 60 70 
1.40 1.40 35-40 20 30 |1.00-1.25 65 1.75 16.7 16.7 60-80 60-80 70 
1.35 1.35 40 40 38 1.10 95 2725 16.7 14.3 50-80 50-80 50-80 
1.35 ps lg a es eS a ae yt 90 60 1.60 18.2 16.7 70 60 70 
1.35 1.35 35 30 25 1.00 65 1.75 20 17.3 65 70 70 
1.25 1.25 40 40 30 1.00 60 1.75 18.2 18.2 65 65 70 
1.40 1.35 40-60 35 25-30} 1.00 65 1,75 20 18.2 60-70 60-70 60 
1.25 1,25 30-50 25 25 1.00 60 1.90 20 18.2 60-70 55-60 55 
1.35 1.30 37.5 35 26.5) 98 72.5 1.85 20.8 19.6 70.6 70.0 72.5 
1.40 1.30 40 35 30 1.05 80 1.80 20 19 70 70 75 
1.30 1.30 35 35 23 90 65 1.90 20 20 70 70 70 
1.31 1.30 37.5 35.6 | 23.8 1.69 71.3 1.71 18.6 15.4 68.4 70.0 68.8 
1,25 1.25 30 25 25 1.00 70 iar: 20 Wats see: 70 70 65-75 
1.35 Basta) 50 45 25 1.00 75 2.25 18.2 16.7 ZOE hee VOREs jee 80 
1.40 1.35 35 35 20 1.10 75 1.10 19.5 17.0 (OUTS iccoeeeadien Heete ab Esc 65 
1.25 1.25 35 35 25 1.25 65 1.75 16.7 TOE SM ln ommeose [ae OO (eee ee oe 60 
1.43 1.31 45.0 46.6 | 31.3 1.05 75.0 2.08 17.2 15.8 62.5 73.3 72.5 
1.35 1.35 40 40 25 1.00 70 1.85 Mi 15.3 DO at tee Oak hor wee ae 65 
1.35 1.30 40 40 30 95 70 2.00 17.4 16.7 60 70 70 
1.60 1.30 45 45 40 1.10 70 2.20 LS 1 70 80 80 
1.40 1.30 55 55 30 1.15 85 2.25 16.7 14.3 65 70 75 
1.32 1.37 42.1 44.7 | 26.9 1.12 74.5 1.94 17.3 17.6 62.5 73.9 78.3 
1.35 P35 45 45 30 1.35 75 PARP A Ri hstai neuer MIURA se eC 70 bods ee SRN 7 a 
1.50 1.50 30 Daal | ley Se 1.25 75 2.00 15.4 15.4 65 80 80 
1.30 1.30 30 48) Bik re 1. 1.05 70 1.70 20 20 65 60> a bere ase 
1.40 1.40 60 (15 hee ae 1.00 15 Laws) Tis 20 60 open ite ete 
1.40 1.30 35 35 25 1.00 75 1.85 aye 16.7 55 70 75 
1.34 1.34 60 50 20 98 74 2.10 16.7 16.7 60 75 80 
1.40-1.45|1.40-1.45 35 50 30-35/1.15-1.20| 75-80 |........ 17-18 .2 16-17 50-75 10=(D* jesse eee. 
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_ (a) Including Westville, Stellarton and ‘Trenton. 
price quoted. (d) Natural gas used. (e) Lignite. (f) Hard coal. (g) Lignite is $9.00, $10.50 per ton. (h) Jack pine, poplar, etc. 






































(b)¢Representing former Neweastle district. 
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THE LABOUR GAZETTE APRIL, 1920) 
RETAIL PRICES OF STAPLE FOODS, GROCERIES, FUEL, LIGHTING 
4b o) S os a re 
CorrEex 3 2 2 od os = 1a = Soap 
rs : Bq iS 4 a he S > 2 ke 
FI Bs) a3 a i) oN 5 3 é 2 
ne 3S As BS We sh 3 = Be ters p 
= $6 4 wae tS gs $ dj 3g aa | 3 
LocaLity A Aus oN a oo Bee s cS 5 a. 3 
neh gee b | ORE uber is ene tloeeee ol Gare Game Lee alee 
Bil aes |) Bees) ea |) as tae ee | NE eee: teers oe 
Sa | ge | Be | go | oa | oe | 8 | a | g4 | ‘se 
& S ca os 15 wa ey S) oa RD =| & 

; cents. cents. cents cents. cents cents. $ cents. { cents cents. {cents. 
Dominion Average........ 2..| 60.6 67.1 30.8 14.6 18.4 15.1 1.15 | 9.2 13.9 10.8 |29.7 
Nova Scotia (Average).........- — - 62.6 58.3 31.4 12.0 §.3 14.5 97.0 |-8.2 14.7 11.4 |27.5 

PSydneys. uss teases tec one cee Osan See eae 33 13 8 14 1.00 | 10 15 12 30 
2—New Glasgow and District(a).. . GO. ae ce 30 10 10 12 1.00 7 12-15 10+ Saha. Sos 
3—Amherstani vices se neces & 60-70 60 30-35 | 10-12 | 10-15 | 15-18 | 90-1.00) 6-8 | * 15 10-12 | 25 
4-Hahiaxc swe sees. Suc obeies «it 60 50 30 13 8 15 90 7 LS PO ret lene vere 
= TURUIT Osea cite ely oie tae feats Meee, aoe 65 GO uh Mewes 13 8 15 1.00 10 15 1D" F Nise es 
6—P.E.1I.—Charlottetown...... 65 50 25 15 7 15 1.00 0 14 9.5-10 | 24- 
New Brunswick (Average)...... 63.8 55.8 38.6 12.3 16.3 17.5 $2.5 | 6.0 14.0 10,9 (27.5 
CalMoncton. eet aes cg Meee wok 65 - 50 25 iy 6 15 90 6 15 9-10 | 25 
S-Ste Jobe eo eiee joke a ak tecae 65 60 BN) 12 15 25 1.00 6 12 42 20 
9—Frederictons. iis. fo Pulstns «oe OOo filet ce 30 10 8 15 80 7 14 12 30 
LO —Bathurstu ee ccer thoucm ener (oon) ee eee 30 15 12 10 1.00 5 15 10 35 
Quebec (Average).........-...-- 59.1 57.8 28.5 14.7 16.2 17.1 98.6 | 9.8 13.6 9.9 |20.3 
AASQUEDE Riles ders bei Po hopes lek 55-60 5) Zo 18-22 8 LORT2 OI: octet nears 12-14 S—1OR Woes ars 
1O—ThreesRivers.. oie. oh es eee ok 60 50 30 15 10 15 LUZON lies es, 15 9-10 | 20 
13-sherbrocke 5.3. iss. bole oe es € Ge Bbateewees 35 15 10 15 1.10 6 15 10 25 
ASSO Ole oi hots Beh aol Aiem eee 45 60 30 13 10 15 1.00 10 15 OD | payers 
LSU TE VACINtRe... 5 uk de onmlne & e Blac cine 60) 4 alee 1 a | Mpa ae 5 Fa a Has Sr ae Dr ha PO) ii ee pares oe 
VG sote JODRIST «thoes ate stk tere ZO seen O 25 16 16 20 80 10 13 10 15 
17-Thetford Mines..............-- 65 60 30 15 10 30 90 8 12 per Seles Mie Sines 
1S Montreah eres. cde toe eens 50-70 50-65 25-32 13-15 7-8 |12.5-18 | 80-1.00) 10 14-15 9-10 |15-18 
a ROG EST aor en ae ae iy Esecatite Abare 50 50 25 10 10 1.00 | 10 13 9,5-10 | 25 
Ontario (Average)........0..055: 59.2 56.9 30.4 13.6 9.8 14.7 1.21 $.@ 13.1 11.0 {30.0 
20-Ottawa, Sea MINN Leis Ric ia) 5'y VERE 60 60 30 10 8 15 1.10 10 £5 10-11 | 25 
21-Brockville FC aS eee ee ene SD ROOP ie Wc nt 30 12.5-13 10 15 1.00 5-7 12-13 10—12.4 caw 
Dea MSSM oy, ern = Corwin bas ek 60s Al. een ke 25 12.5 6 1 1.30 8 13 10 25 
Oo=Bellevalle. (kes ate on tes coe ek 65 65 30 12 10 15 1°20 jalo 12.5 12 39 
24-Peterborough...46...4.5.gR.s0t 65 60 40 15 8 15 1.20 8 14 9-11 | 18 
DoW tae si eu ted Ms: widow GEE coe 50 60 30 15 10 15 1.00 10 15 12 24 
DE ATGrONgG...« ao> Hae» «avs <Gee+ +8 60 60 30 13 10 20 Teg. ss 10 13 11 | 30 
97-Niagarsa, Falls... aa... 0.4¢..6s 65 55 30 14 10 i ake", Reve ee 10 13 11 40 
28-St. Catharines..........06¢-+++ 60-70 |.-.::...| 30 13 4070) eens 1.20 8 13 12 40 
DO-Hamilton, 4a 2. pie 04s veene: t 60 60 25 10 10 NARs meg ae 5 9 10 15 
{ SReBEaOtIOtO 56. Gis» days «pits: Me ogimeaisf 60 30 15 16° J ee: ete 75 10 15 11 25 
DO Leroi bees bien gape ae cern 65 65 35 +18 12 ils 1.10 10 15 12.5 \-20 
32-Guelph. Bh Mea ae Be Aaa on hist.» Reema 55 | ~—S 48 30 15 14 15 1.00 12 13 De a te arions 
SSK ILCHONCL: | aco M yeas fino feriole ok 50 40 30 12 7 17 1.50 10 15 1 18. 
34—Woodstock.....50...6.-c@seess G2 ge o0 30 13 7 13 1.40 10 1225 12.5 20 
BS-OULALLOLG: < hacs o Baye cade + ee aes 60 60 25 14 105) 10 1.60 10 27 Pleas o airs 30 
5 a so iy a ee ee 60 60 30 15 10 12.5 80 7 13 10 — | 30 
BT StL MOMBS Les -aycy) ss won yes. & 60 50 30 12.5 10 15 1.00 8 12.5 |10.5-12 | 25 
S87Chatham..1 - gua de tke nee ot 50-65 | 55 30 13 10 15 1,25 n8 14 12 {18-25 
SOSWindsory.. iva nse. eek bas st 50-65 | 50-65 50 10 10 15 D5 Oil ec chek c 1285 10 35 
40-Owen Sound « ...i5.. + das -aeres! 65 65 30 12.5 5 15 1.10 7 12.5 11 45 
41-Cobalt....... Gy arden neeaccst 60 55 35 13 15 10 1.50 |.10 15 10 35 
42-Sault Ste. Marie....... wtegtns 5 45 50 25 15 7 15 1.00 | 10 15 10 35 
43-Port. ADEHUP? sie, i405 40 9 28-3 > & 55-60 | 55-70 25 15 10 15 1.40 | 10 10 10 40 
A4Hort Walliarn sean sovsc)$ «sat tion cit eee eee |i oe ek 25 10 10 12.5 1.70 “10 10 10 50 
Manitoba (Average)...... ..... 66.6 65.9 30.0 15.8 18.6 16.6 1.66 (18.8 15.0 9.5 |30.0 
45-—Winniped.. 2... dee sed cle oe hein 65 65 oo 15 12 15 1.00 10 15 11 30 
AG Brandon 1s tis doses be sper ek LPO eer eae 25 15 Sa) ls ste mat ieecobac 10 15 8 30 
Saskatchewan (Average)....... 62.5 55.6 30.0 21.3 13.8 15.6 1.58 |10.6 19.0 9.8 (38.3 
AT RECIDR os, 61s s-seb Re aire b ER es Re OR 30 20 15 15 1 AD meee ch lee oe cho Aibem die Sh rkeeserate y 
48-—Prince Albert...........- es Le Owe: 60 30 15 15 TB) oeeso beetles: bi deeere rn sens s 8-12.5 | 50 
49-Saskatoon.)ib.. sce deus cece’ 50 50 30 30 15 15 1.60 | 10- 18 10 25 
HU MoGsewawaiieautc shee banaue GD le ee ak 30 20 10 15 1.60 | 10 20 10 40 
Alberta (Average) ........-...-: 66.3 57.5 31.3 16.3 16.8 13.8 1.18 | 10 15.6 10.9 (32.5 
51-—Medicine Hat...............-- 60 50 30 15 8 15 1.35) 5 LO 17.5 8-10 | 25 
S2-HAMGNtON,, a. a diec ae’ «Gale 70 65 30 15 10 10 1.10 10 15 10 35 
BeCaleanys cies seins wen ee ewe se 65 65 35 15 15 15 1.10 | 10 15 11 30 
§4—Lethbridges:. chips sedis eae 5 70 50 30 20 10 15 1.15 | 10 15 10 40 
British Columbia (Aserage)....| 69.6 67.1 29.6 19.7 12.0 14.6 1.24 |11.6 14.1 7.6 |33.0 
55 Herne. oe was see croeciee 65 65 25 15 12.5 15 1.40 | 12 15 10 30 
56-Nelsonis 2.-<gs cid <+4--eg%-=-t 60 60 35-40 25 15 15 1.30 | 15 15 8.8 | 35 
57-Trailis. css bso Dale Uiu's. {open >> F 50 50 30 22 15 12.5 1.40 | 15 16 8 35 
58-New Westminster............-- 65 65 30 15 10 15 1.20 | 10 12.5 6 40 
SOV ANCOUVER. «210 silia nodes eee ost 60 50 Dba Dleee gosh 10 12.5 1.15 | 10 12.5 | 6.3-7 | 21 
GO-Vietoria.. : i. F.8d se esis oe 55 55 OO Pl des oles ole 9 14 1.10 9 15 5.8-7 | 35 
GI-Nanaimo. 2. a Sacre setae 50-75 55 25-35 !20-22.5 | 10-15 | 12.5-15)1.101.20’ 10 10-15 | 5-10 |30-40 


(c) Calculated price per cord from 
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ates oe 6 > oLh hls «oe ab enerevele @ | ecaue =) g/are syexele:} 9) sca, 


—_—_ EE | | | — | 


— EE | Sf SS | [| 


CoaL 
= a 
8 8 
: | 
ag Bd 
Edenh 
$ $ 
4.84 10.69 
15.58 8.78 
TEE Saath Eth 7.20 
15,00 7.75-8.10 
17.00-18.00 10.50 
14.25 9.50 
17.00 10.50 
17.00 10.94 
ee ee 8.75-10.50 
17.50 11.00-13.25 
16.00 11.00 
7250 11.00 
13.85 10.38 
14.00 i rs 
15.00 10.00 
13.50 11.50 
13.00 10.00 
TACO O srl. kocrteest eta 
13.50 9.00 
te 5 SREY are se 
13.50 10.00 
Poros. DUI meets taces che: g 
13.85 10.94 
19225-13504 ae 58 
1285 10.00 
13.50 11.00 
14.00 10.50 
14,50 9.50 
PERO (eR i. ees. 2 
ad d 
13.00 
14.00 12008 
13.50 10.00 
14.00 14.00 
14.00 11.00 
11.50-14.00 10.50 
14.00 10.00 
13.00 13.50 
14.00-14.50 13.00 
. 14.00 10.00 
14.50 10.00 
VO. SOR UE cteectene se 
14.00 9.00 
Ge Ode ll aatescraciees|t 
13.50 11.00 
16.00 1450 
16.00 10.50 
17.88 12.75 
16.75 13.00 
19.00 12.50 
21.25. 11.62 
19.50 11.85 
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AND RENTALS IN CANADA AT MIDDLE OF MARCH; 1920.—Concluded. 
Woop Ss RENT 
he a A < 3 /oaQo & Be 
2 2 th be = =) oS | B38 we So 
im oe 2 ae te Bie | S58. BFese 
oO ewes ° ae fe) 3 he S ln =} aes 5 2? 
=| o= Fev o} > os 2 : oe See et So 2 
— eel &5 234 = P gs g AES ae8ESs 
<3 | Sey | 38 | Ses | gee | @ |S] 3288 seoeee 
5 8 a8 = 8 228 | ase @(|e8| 28h Ce iaas 
ea] ise} i) RD = Owes a) Pisa 
$ $ $ $ $ cents. | cents. $ $ 
12.40 14.67 9.50 10.44 9.91 33.1 | 14.8 22.75 16.30 
9.00 9.75 6.50 7.00 10.00 33.2 | 14.2 17.88 12.83 
5.00 6.00 4.00 SOV Meek: tele cet 35 15 |14.00-18.00} 8.00-12.00; 1 
-8.00 + 8.00 8.00 STOOL Bit? 3. eae. 35 15 |18.00-25.00}12.00-18.00; 2. 
ees Pn ae ee ee ees ak ace 2 aoe 33 15 15.00 Pea Se Sauk, 3. 
14.00 15.00 9.00 9.00 10.00 28 The le a [te exe ce ucnche 4 
9.00 10.00 5.00 C200 RF es Pe ect. 35 15 |18.00-20.00}12.00-15.00; 5 
10.00 12.00 8.00 10.00 10.50c 30-32 15 15.00 11.00 6. 
12.58 14.50 7.63 8.75 7.79 29.8 | 15.0 21.38 16.25 
10.00 12.00 7.00 SaO0) Pu. Seen 2 30 15 |25.00-40.00/18.00-24.00) 7 
15.00 16.00 8.00 9.00 7.58¢ 26-32} 15 15.00 12.00 8 
15.00 16.00 7.00 8.00 8.00c 28-32} 15 . 18.00 14.00 9 
10.00 14.00 8.50 LOEOO) Fite oes re ee. 30 15 20.00 18.00 10 
15.19 98 10.79 10.13 39.9 | 15.0 17.11 11.63 
13.33- 14. 67c |13.33-14.67¢|11.33- ne ik 11 art Te 9.75¢ 22 15. 120-0022 5t00W are see ee 1k 
12.00 18.00 8.00c 30-35 15 20.00 12.00 12 
12.00 14.00 fost shad ALAR: tes, Se 35 15 16.00 14.00 13 
12.00 13.00 7.00- 9.00) 8.00-10.00 8.00c 35-40 15 14.00 7.00 14 
Dn Soa’ 16.00c T3330 Qe SSCo et seek: Ped Om Oe a ayaa 15.00 10.00 15 
14.00 17.00 9.00 10.00c 12.00c 25-30 15 |10.00-12.00| 6.00-10.00| 16 
L250 0% 7. Pee ee ee Re 8 SS LR ae ts 30 15 20.00 15.00 17 
13.00-15.00/15.00-16 .00/10.00-11.00 12.00 12.00-14.00; 28-30 15 |14.00-18.00/12.00-13.00| 18. 
12.50 14.00 8.00 10.00 10.00 - | 28-35 15 |17.00-22.00/12.00-17.00| 19 
~ 13.82 14.76 10.31 11.90 10.78 29.5 | 14.8 24.69 17.33 
12.50 14.00 8.00 10.00 10.00 28-30 15 |20.00-28.00/15.00-20.00 a 
ae ere armel lao ge Me eee [AS eee Tae ecrat shen Mea fe panearicastss cree “oaal aie ieee au esse 30 Ty sa Se tate nae 8 oil enhaeasenirs teste pore 
PO eas eee 14.00 10.00 11.00 13.00¢ 28-30 15 |18.00-25.00115.00-20.00) 22 
14.00 15.00 11.00 12:00 -10.00 25 15 |20.00-25.00/18.00-20.00 23. 
10.50 11.00 6.50 7.00 4.50 28-30 15 |18.00-25.00/14.00-18.00 24 
11.00 12.60 Sy OO er dee ere scan bee 8.40c 30 15 |13.00-16.00/11,00-13.00 25 
17.00 18.00 15.00 16.00 13200? eee: 15 35.00 25.00 26 
d d d d d 30 15 |20.00-28.00|15.00-20.00 27 
Berne eer [Pen eae nee ese Note nee eee RS ates cathe eis Paes, clo gen Bognor ob, apt yanouar shana 30 15 25.00 20.00 28 
14.00 14.00 12.00 i ORD). PR RE Beale 23 12 |25.00-30.00/19.00-20.00 29 
16.00 16.00 12.00 12.00 10°006 1. 22.0% 15 |20.00-30.00 15.00 300 
Sy tbiare ts heen $ 16.00 Bens is gst iatege! 12.00 12.00c 30 15 18.00 4.00 31 
16.00 17.00 12/50 13.50 13.50¢ 39-35 15 |20.00-24.00/14.00-16.00 32 
14.00 16.00 11.00 12.50 12.50¢ 32 15 |30.00-35.00 20.00 33 
12.50 15.00 11.00 14.00 13.33c 32 15 18.00 12.00 34 
T6200 bike aeerest 13-010 -—~<hest cereal eel ae Sorrertes et eel eet 24.00-30.00)14,00-16.00) 35 
Be Ee Oe tee 18.00 eae 14.00 12.00 30 14 |20.00-35.00'16.00-25.00 36 
TOOTS OO ccs eee roa ses Rec ahe sks Slew gl called ak gusto ao lenges ager egegers 30 15 |18.00-25.00/12.00-17.00 37 
Ns he <8 kr PRE Te Wem em Aratas Seek cto see Meds wee, Steg ss 9.00-12.00c 30 15 |18.00-20.00\12.00-15.00 38 
2 PS SIA Oe Wie ae ee oy ene he Bi Is, 30.00 22.00 39 
12.00 12.50 10.00 10:00) &) esse sae ss 30 15 113.00-16.00/10.00-13.00 40: 
12.00 15.00c 10.00 Ta 06 ten te oie trae ets 30 15 22.00 14.00 41 
11.00 15.00 8.00 12.00 8.25¢ 30-35 15 35.00 20.00 42 
nhs Row sitenwee teres 10.00 12.00 nes eerinenes 30 13.3 |25.00-40.00/15.00-30.00 43 
11.50 12.50 7.29¢ S00 Cue | ver see oto 30 15 |25.00-40.00)15.00-30.00 44 
11.25 12.63 10.00 A We 4) meytl Were pe reached 35.0 | 15.@ 28.75 20.13 
11.00h 12.75h 10.00 TL S505 86 ( 595 eS 35 15 |25.00-35.00/17.50-25.00) 45 
11.50h 12.50h 10.00 ROU Fie on bone: 35 15 |25.00-30.00)18.00-20.00) 46 
13.06 14.80 11.50 11.75 16.50 40.6 | 15.8 35.00 18.75 
13.00h- 14.00h 11.00 12.00 12.00 ngny 15 35.00 15.00-20.00 ie 
SPs, tes ks esl 52 RIE ACRE ISIS LAL EEN [ORI RE PROS Art Choy exten loro ae ec iC eR oe ORC IRCCS AE foesecss sll te as etteteion cls Heueetotarels ca Dese 
10.50 40 15 Re Tp RIG el Gt re OR RTS 49 
9.00 40 16 35.00 20.00 50 
10.60 38.83 | 16.3 36.68 18.50 
a Aes aa 35 15 25.00 15.00 51 
9.00c 40 15 40.00 25.00 52 
TU OG ee aeecoate. 15 30.00 20.00 58 
Rh, MOEN Di emnns ce TPR IE, Metal hcra setae at Sars oie cere ic eres lorstetere Gee 40 20 25.00 14.00 54 
5.93 44.6 | 13.3 21.83 18.08 
Bae aS S OOl > ae eas 20.00 18.00 55. 
THOO=H13S: 5061 700M Stes Satan eats 60: Tae. £7.00 Aivseye oe 56 
T50= 1 Sa5OW , Satie. ck Mell le st oie as aia 40 15 30.00 20.00 57 
Sy2. 40 15 |18.00-20.00}12.00-14.00} 58 
8.00-10.00 7.00- - “00 40-45 10 |20.00-30.00}18.00-24.00| 59 
s 5.05c 18200=22-00)- See sees 60 





see oeselonreee 
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COST PER WEEK OF A FAMILY BUDGET OF STAPLE FOODS, FUEL AND LIGHTING, AND RENT, IN TERMS 
OF THE AVERAGE PRICES IN SIXTY CITIES IN CANADA 








Commodities. 


Beef, sirloin, steak...... 
Beef, shoulder, roast .... 
Veal, roast, forequarter. . 
Mutton, roast, hinda’r.. . 
Pork, fresh, roast, ham... 
Pork, salt, mess......... 


Butter, dairy, solid...... 
Butter, creamery prints.. 


Rice, good medium ..... 
Beans, handpicked. .... . 
Apples, evaporated... ... 











eeooeve 


eee cose coee 














Nova Scofia ih gevnne fio » 
Prince Edward Island.... 
New Brunswick................... 


British Columbia.................. 


*December only. 





Quantity| 1880°) 1965*| 1918 





ee eseee 
eeecere 
ee ee eae 


eeoeeee 


tRevised. 





$5.83 |$6.82 ($6.78 ($7.17 


6.28 
6.83 
§.64 
5.68 
6.19 
6.92 
6.50 
7.74 


6.61 
6.56 
6.33 
6.58 
1.46 
7.86 
8.68 
8.32 





1911 









1912 


=RESSS= 3: 
@®eeee#e aq = -~i & 


= = 
a at 


1913 | March] March} March] March| March 


























1914 


—_— | = | = | | | | | S| Fe CT 


C. 
48.0 
32.8 
17.3 
20.9 
20.2 
36.8 
25.9 
37.6 
37.0 
33.3 
53.4 
61.2 
35.5 
21.2 
19.2 
64.5 


8 | 32.0 


21.0 
11.8 
12.0 
12.5 
1272 
22.4 
10.4 
8.6 
oc 1 
9.5 
40.7 




















March 
1919 


Feb., |Mareh 


1915 | 1916 | 1917 | 1918 














—_—_—_—e—o | | | | | | | 


SS | | ep | ns | es | ay | fs | es | meng | ee 





SS ff | enn | ts | gms | es | ey | re | ee 


ef ef | 





$1.87 |$1.86 


—_— | ————_— | — | ——  — _] — ON" 


$4.22 |$3.96 


marc aca) cm Ca) [fe | Fe Pe LS ee ey 





5.88 
6.84 
6.46 
6.87 
7.41 
8.06 
8.68 
8.78 


6.11 
7.18 
6.87 
7.25 
7.88 
8.16 
8.15 





$7.29 
6.34 
7.04 
6.87 
7.20 
7.87 
8.25 
8.33 
9.13 








$7.43 
6.68 
7.36 
7.23 
7.49 
8.24 
8.24 
8.69 
8.96 











$7.71 
6.61 
7.23 
7.38 
7.70 
7.85 
8.31 
8.37 
8.98 


$8.49 |$10 57/$12.61/$13.60]$15.95 
7.45 | 8.94 | 11.07} 11.18] 13.41 
8.44 | 10.38) 12.61] 12.94] 15.52 
8.14 | 10.56) 12.62) 12.57] 15.11 
8°32 | 10.89] 12.72} 12.86] 15.86 
8.51 | 10.08) 12.07} 13.34] 16.06 
8.46 | 10.37) 12.63} 13.68] 15.34 
8.40 | 10.90) 12.98] 13.29} 15.87 
8.72 ) 10.90| 12.95| 14.13{ 16.66 


$16.24 
14.17 
15.80 
15.26 
16.03 
15.90 
15.67 
15.78 
16.95 








/ 
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INpEx NUMBERS OF WHOLESALE PRICES BY GROUPS OF COMMODITIES FOR Marcu, 
1920, Fesruary, 1920, anp Marcu, 1919, 1918, 1917, 1916, 1915, 1914 ann 1913. 
(Average price 1890-1899— 168.) 








I—GRAINS AND FODDERS— 


Al 
II.—ANIMALS AND MEATS— 
Cattle and beef.......... 
Hogs and hog products... 
Sheep and mutton....... 


- 
ee oe ceeecesecee 


ee ceeesre esse seeesaeee 


All 
V.—OTHER FOODS— 

(a) Fruits and Me Opir al 
Fresh fruits, native... 
Fresh fruits, foreign. . 
Dried fruits........... 
Fresh vegetables....... 
Canned fare nee 


ee) 


Breadstuffs............ 
Tea, coffee, etc. ....... 
Duar. etc..c..os-c dees 


ee eee or eoseeeee 


eeooceee ese sos soesseoe 


Flax products....... Eerie 
ote Stes ete Seraiee 
VII.—HIDES, LEATHER, BOOTS 
AND SHOES— 
Hides and tallow. . 


coerce se eocesesee 


VUI.—METAL AND IMPLE- 
MENTS— 
Tron and steel. .......... 
Other metals............ 
Implements............. 
All 


ee ey 


ee cee ee ose rereces 


Miscellaneous materials, .. 
Paints, oils and glass..... 


eo cesses seer eseoe 


Crockery and glassware. . 
Table cutlery............ 
a ear furnishings. ..... 


er ee ee sroreseseeee 


XII.—DRUGS AND CHEMICALS. 
XIII ee ce 
Raw furs 


eeeeeeosevreseceee 


Number of |———— 
commodities.| March* 
1920 


— 
Nok o 


-_— 
D2 C9 Ot he 09 pe OWRD ONIN WO 


— 
So 


PDO PO Reno me 


i) 
ob 


262T 


*Preliminary figures. tNine commodities off the market, fruits, vegetables, etc. 


~ Feb. 
1920 


1919 


281.9 
286.5 
249.9 
272.5 


368.4 
344.1 
290.5 
444.2 
355.0 
264.1 


246.6 
247.8 
247.0 


275.7 
183.6 
249.0 
236.0 
202.4 
225.6 


246.1 
196.4 


305.4 | 


277.6 


ore NUMBERS 


March* | March* 


1918 


443.4 
383.0 
215.3 
353.4 


325.5 
358.1 
321.1 
382.2 
342.5 
245.9 


241.6 


225.8 
236.8 


193.0 





269.2 








March | March 
1917 


297.3 
255.3 
201.4 
254.1 


272.1 
272.2 
236.3 
296.8 
268.7 
223.0 


186.4 
212.7 
195.1 


248.2 
122.4 
198.6 
473.0 
196.8 
288.3 


205.7 


1916 


176.5 
162.2 
176.1 
172.5 


207.0 
192.2 
211.0 
271.5 
200.1 
171.1 


151.8 
182.0 
161.9 


174.6 

98.7 
150.3 
266.1 
102.4 
169.3 


147.5 
125.4 
158.6 
141.9 
145.2 


213.3 
143.6 
108.8 
320.8 
203.4 
125.6 
183.7 


233 .2 
187.7 
180.6 
202.1 








1915 


230.0 


199.1 | 


192.6 
209.3 


207.7 





"Marah Neck 
1914 


144 0 
125.6 
163.8 
145.8 


221.0 
175.9 
170.4 
221.8 
196.2 
162.9 


153.6 
161.0 
156.1 


165.4 
84:2 











145.4 


One line of spelter was dropped in 1915. 
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Furen anp Ligutine. — Gasoline and 
eoal oil advanced late in the month. 

Burwping MarTertaus. — Spruce deals 
rose at New Brunswick from $36 
to $38 per M.. Pine, bireh and maple 
advanced at. Toronto, and fir. .and 
shingles at Winnipeg. Lime, lead pipe, 
nails, sash cord, hinges, white lead, lin- 
seed oil, turpentine, window glass and 
putty advanced. 
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Housr FurnisHines. — Sad irons ad- 
vanced again, reaching $2.20 per set. 

‘Drues AND CHEMICALS. — Alcohol, 
alum, bleaching powder and caustic 
soda advanced, and many lines of heavy 
chemicals were reported to be very 
scarce and difficult to obtain. ! 

MiscELLANEOUS. — Malt, rope and 
laundry starch were higher, but binder 
twine and raw rubber declined. 





PRICES IN THE UNITED KINGDOM AND IN OTHER COUNTRIES 


ae accompanying tables and the fol- 

lowing notes give the latest avail- 
able statistics as to prices movements in 
other countries and as compared with 
Canada. 


United Kingdom 


In the United Kingdom, there was a 
fall in the level of retail food prices be- 
tween the first of February and the first 
of March, owing mainly to a drop in the 
prices of eggs from 51d. each to 4d. 
each. Milk and fish were also lower, but 
butter, margarine and potatoes -were 
higher. The level of retail food prices 
at the beginning of March was therefore 
133 per cent higher than in July, 1914, 
as shown by the index number of the 
Ministry of Labour. At the first of 
April, however, the index number had 
risen to a point 139 per cent higher than 
in July, 1914. Wholesale prices were 
also slightly upward, the index number 
- of the London Economist reaching 379.6 
at the end of March as compared with 
370.9 at the end of February, and 260.1 
at the end of March, 1919, which had 
marked the low point of the brief down- 
ward movement after October, 1918. 


Denmark 


The Danish Statistical Department 
reports twice each year as to the increase 
in the cost of maintaining a family in 
Copenhagen. The report for January 
indicated that the increase over the cost 
in July, 1914, was 141.9 per cent, which 


is 14.6 per cent higher than in July, 
1919, and 27.4 per cent higher than in 
January, 1919. The greatest increases 
since the beginning of the war were in 
meats, flour, clothing and fuel, all of 
which were over 200 per cent. The chief 
‘nereases since January, 1919, were in 
beef, pork, milk, cheese, eggs and fuel, - 
all of which were up over 40 per cent. 


Iceland 


The Icelandic Statistical Department 
reported the price of foods at Reykjavik 
in October, 1919, to be 10 per cent higher 
than in July, and 267 per cent higher 
than in July, 1914. 


Italy 


The general level of food prices at 
Rome in January was reported by the 
Municipal Labour Office to be 9.3 per 
cent higher than a month before and 175° 
per cent above the prices in the first half 
of 1914. The average increase in prices 
of all household necessaries was 7.2 per 
cent over the pre-war level. The Muni- 
cipal Office of Labour of Milan reported 
that the cost of maintaining a family on 
the pre-war standard in February was 
one per cent higher than in January, 
and 282 per cent higher than in the first 
half of 1914, food being 1.4 per cent 
higher for the month and 318 per cent 
higher than before the war, while cloth- 
ing was 293 per cent above the pre-war 
level, heat and light 325 per cent, and 
rent 8.3 per cent. 
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INDEX NUMBERS OF WHOLESALE PRICES IN CANADA, AND THE UNITED KINGDOM, AND CERTAIN OTHER 
COUNTRIES 









United Kingdom . United States Ps 














Beard! Econo- | Sta- | Bureau | Annalist) Brad- | Dun | Gibson |Statis-|Bureau Baeehi! Bank | Offi- 
of mist | tistt of street eae of | Index| of cial 


Btatis- and 
tics Stat- 
z istics 














No. of commodities} 272° 47 44 45 346 251 96 200 22 45 92 


1900 | 1901— |1867—| 1913 | 1890— |........|. oy, Rael sile der 1901—| 1911 
1905 | 1877 | =100) 1899 = 1000 





























































































: : .262|(§ ...... 43 Ae ee 2 1 1,053 ee Ia 
1895... : 69.2 94.604 SD Oble aes:  eeOOlennake uae eclce 
1000 Fe 180.0 81.7 | 90.388 ar Oa Reig ee | erci Meine eoy™ 
1905..... a ievovetccereres 97.6 85.7 | 110.652 47,3) 06.8 | SOP i. a Bieess |e sagan 
1906... 160.8 90.6 | 114.364 49.8 103.8 | 948/......)......).. 
190070 Sis odes 108.0 05.8 | 117.940 50.9 /109.0 | 1,021)......]......J.. 
1908..... a teen ete oe 163.0 90.8 | 125.756 54.2 100.9 | 1,115)......]......]...... 
19005, 0. 30.08.0522. 104.1 93.6 | 133.852 59.2 998}... 2.0 Jereesefeoeees 
1910... 168.8 67.3 | 137.172 59.3 1 OORT sae be AE, casa 
BA) 8 el arate 4 95.6 | 131.668 56.9 LOC h nes bik coe tosses 
1912.. 98.8 | 143.234 62.6 V2 ees ie eee 
CT: he Raa Ras 100.0 | 139.9890 58.1 1,088}126.0 182.2 | 100 
1914..... tee, 99.0 | 146.689 60.8 1,149/119.8 1126.3 | 116 
BOLO ek oh 160.0 | 148.650 64.0 1,604/167.2 |127.8 | 145 
Ut Se es 123.0 | 175.728 74.9 1,504/251.6 |154.9 | 185 
MOET 52 8 eee ee 175.0 | 261.796 110.8 1,662/385.9 1196.4 | 244 
1918... 122.8 1,934/515.5 1259.0 | 339 
Mee Bonne shan eas o(2UGSO 287.0 Dib GT MEO ter. a fades eee. ene ee AERO Pome hsb Ieee 330 
1914 
January...... eeee? 200.0 ]......] 119.0 | 83.5 | 100.0 | 142.452) 8.8857] 124.598] 58.2 1115.4 /§1,085]......1...... secre 
2.) ; | Ae ea e@eop 20M .8 Foc ce ee 
BT ee emma eed fein © 7 A a Pia cos ret 
1915 
January..........] 188.9 ]......] 136.6 | 96.4] 99.0 | 150.95 | 9.1431| 124.168] 64.7 (143.9 1§ 1,387|132.7 |......]...... 
April. ............] 146.4 ]......] 151.2 [105.9 | 100.0 | 153.21 | 9.7753| 125.090] 67.8 (186.3 |g 1.660/152.3.|...../|....7 
July ......+..+...] 150.2 |......] 149.1 |106.4 | 101.0 | 147.29 | 9.8593] 124.958] 64.4 1163.7 Ig 1.82a}ie4.4 |...) 2s! 
1916 
January..........] 172.1 ]......] 174.5 ]123.6 | 110.0 | 153.17 | 10.1936] 137.666] 65.6 |......|§1,002l3z.3 |......|...... 
April.............) 181.0 |......] 190.5 |184°2 | 117.0 | 165.73 | 11.7508] 145.690] 71.3 |......181'498lan0.7 | 5 
PUGS ches whist) 180,08. = * 
October..... cee MIDE pooseee? SVO.f [Lalo | 154.0 | 190.15 | 12.0399} 182.3855) 62.2 [220.0 [§ 1,514/960.2 |......].. oy 
1917 
January..........] 212.7 |......] 225.1 1159.3 | 151.0 | 208.88 | 13.7277] 169.562] 87.4 l2ay.2 |g 1525/2900 |......|.-.-.. 
April.............} 281.1 |......] 244.5 [173/0 | 173.0 | 26280 | 14.5768] 190.012| 109.2 \a86.7 1¢1°567|333'7 | A 
WU rae eer ee CONS be Sh 
October Ceceec ep Gee A feeeeeet 400.2 1160.0 | 181.0 | 286.20 | 16.9117) 219.679} 120.1 (3827.9 |§ 1.804144] 8 ]......].. eres 
' 1918 
anuary.......... LS Sep OW a 9 : s : ‘ : : .6 f§ 1,8871457.6 j...... se tleise 
ADH. sccsecees- 7} 980.4 1% i 9 EN eet 
July ..... coccesee| 284.0 1.0... 278.5 .744| 19.1849] 232.575] 123.3 1380.9 |§ 1,954/540.6 |......|...... 
August...........] 284.3 |... 284.9. -376| 19.1162] 282.058] 122.2 1405.0 |......1544.1 |......]...... 
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THE COURSE OF RETAIL PRICES OF FOODS AND GROCERIES IN CANADA, THE UNITED KINGDOM AND 
RTAIN OTHER COUNTRIES 
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South Africa 


The cost of living index number cal- 
culated by the Director of the Census 
for the Union of South Africa aver- 
aged 1,401 for the year 1919 as com- 
pared with 1,300 for 1918, 1,250 for 
1917, and 1,077 for 1913. The index 
number for December, 1919, however, 
was 1,548, as compared with 1,331 for 
January. All the groups advanced dur- 
ing the year, but the increases in fuel 
and in meat were slight. In wholesale 
prices the index number was up to 2,079 
in October as compared with 1,799 in 
January, 1,663 in January, 1918, and 
1,109 in January, 1915.’ During the 
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year there were decreases in metals, 
building materials, chemicals and in the 
miscellaneous group, but there were in- 
creases in all the other groups. 


United States 


The United States Bureau of Labour 
Statistics reported the prices of staple 
foods in January to be 101 per cent 
higher than in 1918, the greatest in- 
ereases being in potatoes, sugar, rice, 
cornmeal, flour, eggs, lard, ham, bacon, 
pork chops, all of which rose over 100 
per cent. The index number for Jan- 
uary was 201 as compared with 197 for 
December, 185 for January, 1919, and 
100 for January, 1914. 


FIRST ANNUAL REPORT OF THE NEW BRUNSWICK WORKMEN’S 
COMPENSATION BOARD 


HE first annual report of the Work- 
men’s Compensation Board for 
New Brunswick covers the period from 
its organization on September 18, 1918, 
to December 31, 1919. For the purpose 
of obtaining the names of all employers 
of labour and the classification of in- 
dustries, the Board undertook an in- 
dustrial census of the province. At the 
close of 1919, 2,115 payrolls had been 
submitted to the Board for assessment. 
With an estimated total pay-roll of 
$21,396,010, the Board adopted the 
capitalized reserve plan of assessment, 
and the rates fixed were calculated to 
provide an amount sufficient to cover: 


(a) All compensable claims payable 
during the year 1919; (b) the reserve 
necessary to meet the pension claims 
accruing in future years, arising from 
accidents which happened in 1919; (c) 
an amount to be set aside for the purpose 
of establishing a disaster reserve, and 
(d) the cost of administration. 


The total amount of assessment re- 
ceived was $427,854. 

On August 1, 1919, a regulation of the 
Board became effective providing for 
the payment of first-aid and hospital 
care to injured workmen in addition to 


the compensation otherwise provided 
This, however, was found not to work 
satisfactorily owing to variance of 
opinion as to the meaning of “‘first-aid,’’ 
and hope was expressed that legislation 
would be introduced providing for full 
medical aid and hospital care during the 
disability of injured workmen. 

Up to December 31, 1919, there were 
reported to the Board 2,746 accidents, 
which included 37 deaths, 1,583 cases 
of temporary disability, 113 cases of 
partial disability, 661 minor accidents 
and 342 claims in assembly and partially 
disposed of. The compensation awarded, 
and. estimated to be awarded for acci-_ 
dents up to December 31, 1919, is as 
follows: 


Compensation paid other than pen- 


Lip pei i tne Maladies a ae ae $ 89,619.27 
Transferred to pension reserve ... 67,610.85 
Compensation estimated for claims - 

reported but not completed .... 10,087.92 
Compensation estimated for unre- 

POCLOO GCA Re cetera rere 47,729.31 
WSU, AI t SOUL UE, RIO ILG ae 778.51 
Hospital Meesn,. bay ee sae eet 1,011.43 





Total compensation. for the period. $216,837.29 





The expenses for administration amounted 
to $41,473. 
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RECENT LEGAL DECISIONS AFFECTING LABOUR 


QOME time ago the International Bro- 
therhood of Hlectrical Workers, 


through its Canadian 
vice-president, revoked 
the charter of Local 
Union No. 213 of the 
Brotherhood, which had 
its headquarters at Van- 
couver, B.C., and at- 
tempted to take over the 


books, money and assets of the local 
union. Officers of the local union then 
brought action against the International 


Brotherhood for the retention of its 
affiliation, and, at the same time,. the 
Brotherhood brought an action against 
the local for possession of its books, 
money and other assets. The two ac- 
‘tions were consolidated, and the trial, 
which lasted for fifteen days, resulted 
in a decision in favour of the local 
union. In summing up his judgment, 
Mr. Justice Macdonald said: 


International 
Union cannot 
revoke charter 
of an active 
local or seize 
its assets 


I have found that the members of the local 
union had property rights which were de- 
stroyed, and were entitled to redress. I feel 
no doubt that I can thus declare the rights of 
the party and should apply a remedy as far 
as possible. There will be judgment accord- 
ingly, in apt terms, stating that the charter 
of the local union is restored and was im- 
properly suspended and revoked. Also, that 
the members of the local union were, and 
are, entitled to all rights and privileges of 
membership in the brotherhood as well as the 
local union and are not affected by the sus- 
pension and revocation of the charter. It 
would be futile to restrain the Brotherhood 
or any of its officials outside the jurisdiction 
of the court from depriving the local union, 
or its members, of any such rights and privi- 
leges. AS an injunction operates in per- 
sonam, I will enjoin and direct Ingles [Cana- 
dian vice-president, I.B.E.W.] as a resident 
of the province. It follows without a lengthy 
discussion that the action of Ingles, as a re- 


presentative officer of the Brotherhood, 


against certain members of the local union, . 


and particularly in connection with its funds, 
fails. I should add that I would have come 
to this conclusion aside from my determina- 
tion in the Morrison action, as I cannot see 
upon what principle the Brotherhood can 
claim the funds of the local union after sus- 
pension and revocation of its charter. These 
moneys were not subscribed, as a fund to be 
appropriated, or used, in any way by the 
Brotherhood. They were for the benefit of 
the local union. It is true that the obliga- 
tion of some of the officials of the local union 
required delivering over of all property to 
the general president of the I.B.E.W., but 
such obligation is not consistent in its terms 
with the previous portion of the pledge of 
the officials to make such delivery to their 
successors in office. Then section 4 of article 
31 declares that the funds and property of 
the local union cannot be divided among the 
members individually and should be the pro- 
perty of the local union while five members 
exist. It is only when the local union finally 
dissolves that its charter, books, papers and 
funds shall be forwarded to the international 
secretary, but even then they are not declared 
to be the property of the Brotherhood. 

Members of the local union who are inter- 
ested in the funds might, on _ sufficient 
grounds, have applied to change the trustees 
but this was not even suggested nor did any- 
one appear in support of the position as- 
sumed by Ingles nor as advocating any 
change in the custody of funds. I do not 
think Ingles, upon behalf of the Brother- 
hood, can succeed in his action on any 
grounds. 

The costs in connection with these actions, 
coupled with a lengthy trial, have been heavy. 
The plaintiff in the first action and the de- 


fendant in the second are entitled to the gen- 
eral costs of both actions. 

The defendants in the first action, however, 
are entitled to the costs upon the issue or 
‘event’ upon which they succeed—as to their 
actions with respect to the suspension and 
revocation of the charter being in good faith 
there will be judgments accordingly. 


(British Columbia—Morrison et al. 
vs. Ingles et al. Ingles et al. vs. Mor- 
rison et al.) 
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A youth employed as a carter was 
sent by his employer to take an article 
to a mill. On arriving 
there he placed himself 
under the orders of the 
foreman of the mill, 
and, in working for 
him, he met with an 
accident, breaking his 
leg. His mother brought action against 
his employers under the Workmen’s 
Compensation Law of Quebec. It was 
contended by the defendants that: (1) 
The plaintiff had not legally been named 
tutor to her son, (2) the law of indus- 
trial accidents does not apply to the 
case in question, and (3) at the time 
of the accident the son of the plaintiff 
was not working for the defendant, but 
for a third party. The Superior Court 
of Quebec supported the claims of the 
defence and dismissed the action. An 
appeal was taken to the Court of Re- 
- view, which found in favour of the 
plaintiff, reversing the judgment of the 
Superior Court. It was held by the 


Employer must 
compensate 
carter hurt 
when helping a 
third party 


Court of Review that the defendant had 


not denied that the plaintiff was tutor 
and had not proved.that her nomination 
was illegal and irregular, and the nomi- 
nation having been made it could not 
be attacked indirectly. It was further 
held that both parties admitted that the 
plaintiff’s son had been requested by the 
foreman of the mill to help him load 
-the vehicle, and that this aid rendered 
was in connection with his work, that 
the employer should expect his em- 
ployees to help in the loading, and even 
if the defendant had not admitted that 
his employees should do all that was 
asked of them, even if it was not proved 
that the plaintiff’s son had been in the 
habit of helping to load his vehicle, the 
accident would still have occurred in 
the course of his employment. The 
plaintiff’s son having suffered a per- 
manent partial incapacity of 25 per cent, 
she was awarded $1,130.64, less $300, 
which she had already received from his 
employer, this sum being the capitalized 
value of half his annual loss due to his 
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injury. (Quebec—Dame Roy vs. Le- 


mieux. ) 


A boy was employed as labourer on 
the farm gt of the Royal Agricul- 


tural School, an incor- 

porated company of the 
province of Quebec. The 

school became insolvent 

and his father then 
brought an action in the Superior Court 
against the directors jointly and sever- 
ally to recover $137.85 for wages earned 
by his minor son. On behalf of the de- 
fendants the question was raised as to 
whether the plaintiff, not having done 
the work himself, could legally succeed 
in this privileged claim. With regard 
to this point the reply of the Court was 
as follows: ‘‘True, plaintiff personally 
did not perform this work for the Royal 
Agricultural School, but he sent his son 
and horses to do it. That amounts in 
law to the same thing, for privilege in 
support of such a claim is granted in 
regard to the work and not to the in- 
dividual. Plaintiff’s son forms part of 
plaintiff’s household; he lives with his 
father, works for his profit, and is de- 
pendent upon his father for everything, 
as are the other minor members of the 
family. It is, then, the wages of a la- 
bourer that the plaintiff demands in this 
action, and he has a right to the recourse 
which Article 5971 of the revised stat- 
utes gives to him against the directors 
personally for wages of labourers due 
by the company, the conditions and for- 
malities of the said statute having been 
previously complied with.’’ 


Father may 
sue for minor 
son’s wages 


Judgment was therefore declared in 
favour of the plaintiff. (Quebec—Belle- 
fleur vs. Armstrong et al.) 


Five carpenters, all returned soldiers, 
Deena an action for wages under the 


Mechanics’ Lien Act 
Wages recover- Of British, Columbia 
ed under against the firm by 
Mechanics’ which they were em- 
Lien Act ployed, and against the 


house 
It ap- 


owner of the 
which was being built by them. 
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peared from the evidence that the firm 
comprised, a partnership of three men 
operating under the name of The Van- 
ecouver Construction Company, Lim- 
ited. Workmen were engaged by the 


Company who announced that returned 
soldiers were preferred. It was alleged 
that when a returned soldier applied 
for work he was induced to contribute 
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$100 to the company before being en- 
gaged. The owner of the house con- 
tested the action on the ground that the 
plaintiffs were partners in the business. 
The Court, however, decided against 
this contention and gave judgment for 
$350, which was the amount of the liens. 
(British Columbia—Doig et al. vs. Van- 
couver Construction Company and W. 
J. Burroughes.) 
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NOTES ON CURRENT MATTERS OF INDUSTRIAL INTEREST 


eo 


The month The Dominion-Provin- 
in brief cial Commission, ap- 
pointed in accordance 


with a resolution passed at the National 
Industrial Conference in September last, 
to consider the subject of Uniformity of 
Labour Laws of the Dominion, met at 
Ottawa during the last week in April. 
The report of the Commission appears 
in full in this issue. . 

The cost of the weekly family budget 
of staple foods averaged $15.99 at the 
middle of April as compared with $15.98 
at the middle of March, $13.35 in April, 
1919, and $7.51 in April, 1914. The in- 
dex number of wholesale prices reached 
393.1 in April as compared with 349.0 
for March, 279.6 for April, 1919, and 
136.7 for April, 1914. 

At the beginning of April the per- 
centage of unemployment among mem- 
bers of trade unions was 3.44 per cent, 
as compared with 4.33 at the beginning 
of March. According to returns re- 
ceived from nearly 4,900 firms, employ- 
ment remained steady during the first 
half of April and increased consider- 
ably during the latter part, due largely 
to railway construction work. 

The time loss during April due to in- 
dustrial disputes was greater than dur- 
ing March, but less than during April, 
1919. There were in existence during 
the month 44 strikes involving about 
6,249 workpeople and resulting in a time 
loss of about 84,099 working days. At 
the end of April there were on record 
18 strikes involving about 1,691 work- 
people. 


Proceedings During April the De- 
under the partment received a re- 
Industrial port from the Board es- 
Disputes tablished to deal with 
Investigation the dispute between the 
Act Canadian Fish and Cold 


; Storage Company, Lim- 
ited, Prince Rupert, B.C., and certain 
employees, being fish packers. 


Twelve applications were received for 
the establishment of Boards, and a re- 
quest was received that proceedings be 
discontinued for the present time in con- 
nection with two Boards established 
during the present month. 


Last year the Sas- 


Bonus plan of 


Saskatchewan katchewan Co-operative 
Co-operative Creameries Company, 
Creameries Limited, put into effect 


a bonus scheme of 
which the particulars were as follows: 
To all employees on the payroll at least 
one year, a bonus of 8 per cent of the 
year’s salary was granted; returned 
men who had been with the Company 
prior to the war and were again in its 
service received a bonus of a full year’s 
salary; returned men who were not in 
the employ of the Company before the 
war, but who had joined the staff since, 
were given a bonus for the actual period 
worked. -Bonuses under $100 were paid 
in eash. Bonuses of from $100 to $200 
were paid half in cash and half in stock 
of the Company. Payment of bonuses 
over $200 was made one-third in cash 
and two-thirds in stock. 
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In accordance with 
of Ontario an Act passed by the 
Hydro-Electric Ontario Legislature in 
Power Commis- 1919, mention of which 
sion 


Pension plan 


pour Gazzerre of May, 

1919, the Ontario Hydro-Electric Power 
Commission has inaugurated for the 
benefit of their employees a pension 
plan, an insurance and sick benefit plan, 
and a savings account for women em- 
ployees. About 2,500 employees will 
benefit from these plans. The pension 
scheme was made to date back from No- 
vember 1, last. .A pension will be paid 
to any male employee who has been in 
the service 15 years and has reached the 
age of 65, or has become permanently 
disabled before his sixty-fifth birthday. 
The pension will be an annual payment 
of one-eightieth of the pensioner’s aver- 
age salary for the last five years before 
retiring, multiplied by the number of 
years he has been in the service. The 
insurance plan provides that if a male 
employee dies,-there will be paid to his 
estate five per cent of his salary for each 
year he has been in the service, provided 
it does not exceed twice the annual sal- 
ary he was receiving at the time of his 
death. The sick benefit plan apples to 
all permanent employees, both male and 
female. During the first week of sick- 
ness employees are retained on the pay- 
roll, after which they are transferred to 
the sick benefit list. Sick benefit pay- 
ments will be on an increasing scale, but 
the amounts to be paid and the periods 
that must elapse before the amounts are 
varied have not yet been decided upon. 
Certain medical supervision will also be 
provided by the Commission. If an em- 
ployee is receiving assistance under the 
-Workmen’s Compensation Act, a sum 
will be added to make the total amount 
received equal to the scale fixed by the 
Hydro Commission. There will be no 
assessment on the employees for any of 
the above benefits, as the cost will be 
borne entirely by the Commission. A 
savings account will also be opened for 
each woman employee in which will be 
deposited every year 5 per cent of her 
salary, and the smount thus accrued 
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will be paid to her when she leaves the 
service. 


Employers’ _ The Employers’ Asso- 
Association of ciation of Manitoba was 
Manitoba formed at Winnipeg on 


March 30, to continue as 
a permanent organization the work of | 
the provisional committee of employers 
appointed last January to co-operate 
with the Dominion and Provincial Gov- 
ernments in dealing with the economic 
problems arising out of the peace treaty 
and with international labour legisla- 
tion. The policy of the Association is 
set forth in the following statements of 
aims: (1) To promote [on] a fair and 
equitable basis, industrial peace, and 
commercial prosperity in the commun- 
ity, and the steady employment of la- 
bour. (2) To discourage lockouts, 
strikes and unfair demands by either 
employer or employee. (3) To secure 
for employer and employee freedom of 
eontract in the manner of employment. 
(4) To disseminate a knowledge of the 
fundamental economic laws and condi- 
tions upon which a successful and de- 
sirable community life depends. At 
their organization meeting the employers 
declared for the ‘‘open shop’’ principle 
in all lines of business, and declared that, 
as citizens with large sums of capital 
invested, they would urge upon the Pro- 
vincial and Dominion Governments to 
establish and maintain the principle, 
with a view to greater production in all 
lines of industry and commerce. They 
emphasized the fact that the Association 
was not intended to combat unionized 
labour, and declared their intention to 
co-operate with labour in legitimate ef- 
forts to improve conditions. At a sub- 


sequent meeting a legislative service 


bureau was established under the Asso- 
ciation to supply its members with in- 
formation concerning laws affecting their 
interests. During the past session of 
the Legislature sub-committees of the 
original provisional committee held joint 
conciliation sessions with labour dele- 
gates and representatives of the Provin- 
cial Government to discuss state insur- 
ance under the Workmen’s Compensa- 
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tion Act, collective bargaining and other 
questions, and other committees were ap- 
pointed at the request of the Dominion 
Minister of Labour to deal with the ques- 
tions of uniform labour legislation 
throughout Canada. The officials of the 
Association are: President, H. T. Hazel- 
ton; Vice-Presidents, W. T. Riley, Win- 
nipeg; A. HE. McKenzie, Brandon; 
Joseph Marion, St. Boniface; H. Stev- 
ens, Portage la Prairie; General Secre- 
tary, Charles F. Roland, Winnipeg. 
Nominations were also made of five mem- 
bers as competent to represent the Asso- 
ciation on the Manitoba Council of In- 
dustry, and from this number, two, 
Messrs. Stovel and Lyall, were subse- 
quently selected as the employers’ repre- 
sentatives on the Council. 
group is represented in the fifty-one 
directors of the Association. The foun- 
dation membership includes 243 firms, 
employing, besides executive officers, 
13,317 hands, of which number 10,386 
are males and 3,431 are females, earning 
a total annual wage of over eleven mil- 
lion dollars. 


New Industrial 
Councils in 
Great Britain 


During the present 
year new Joint Indus- 
trial Councils have been 
completed in Great Britain under the 
Whitley plan in industrial establish- 
ments under the Ministry of Munitions, 
and for administrative, technical and 
clerical staffs employed by local authori- 
ties. Constitutions have also been draft- 
ed this year for Joint Industrial Coun- 
cils for the glass industry; entertain- 
ment workers; industrial establishments 
under the Air Ministry; and surgical 
instrument workers. Among the more 
important topics which the Councils 
have dealt with recently are the reor- 
ganization of industry, education, unem- 
ployment insurance and workmen’s com- 
pensation. The Building Trades Indus- 
tries Council is considering a code of 
regulations to be recommended for in- 
clusion in the working rule agreements 
between employers’ associations and 
trade unions, and a complete scheme of 
democratic control for voluntary adop- 
tion. A list of Joint Industrial Coun- 
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cils previously formed in the United 
Kingdom was given in the December, 
1919, issue of the Lasour Gazerrsg, at 
page 1459. 


Biil for settle- 
ment of labour 
disputes in 
France 


The Minister of La- 
bour of France has in- 
troduced in the Cham- 
ber ,of Deputies a bill 
for the settlement of la- 
bour disputes. It is not proposed to sup- 
press the right to strike, but every means 
to settle disputes amicably must first be 
exhausted before work is stopped. The 
main points of the bill are summarized 
in The Economic Review as follows: 


“Tf a dispute arises in any commer- 
cial, industrial or agricultural establish- 
ment employing more than 20 workers, 
a delegation, appointed from among the 
workers or employees affected, must ap- 
proach the head of the establishment or 
his representative to discuss the point 
under dispute. . . . The delegates may 


not be more than 5 in number, except 


in the case of establishments employing 
over 500 workers divided into different 
categories. They must be received with- 
in 24 hours of making the request and 
must receive a reply within the next 24 
hours, unless the period is extended by 
special arrangement. 


“Tf the dispute cannot be settled in 
the above manner, the matter must be 
referred to a conciliator. The concilia- 
tor may be chosen by both sides in com- 
mon, or two may be chosen, one by either 
side. If these methods are not agreed 
upon the dispute must be referred either 
to the Conciliation Committee for the 
trade concerned or to the local Justice 
of the Peace. The parties whom the dis- 
pute concerns must then be called upon 
to appear within 48 hours. If an agree- 
ment is reached, it must be recorded in 
a collective Convention. If no agree- 
ment is reached, both sides are advised 
that they may appeal to arbitration. The 
Conciliation Committee is composed of 
an equal number of employers and em- 
ployees, and, in cases where arbitration — 
is declared obligatory( see below), of an 
equal number of representatives of pub- 


500 


lic interests appointed by the Minister of 
Labour and the competent Minister. 


‘Tf the two sides decide to resort to 
arbitration, each side nominates one or 
more arbitrators, who may be chosen 
from among the members of the Con- 
ciliation Committee. If these arbitrators 
cannot agree, they themselves select an 
additional arbitrator. Any cessation of 
work during arbitration is prohibited. 
Arbitration is compulsory, and any col- 
lective cessation of work is prohibited 
‘until the arbitral decision has been made, 
in the following establishments which 
minister to public requirements, and the 
stoppage of which would imperil the 
life or health of the nation, or the eco- 
nomic or social life of the country: (a) 
Railways, tramways, and other trans- 
port means, on land or water; (b) gas 
and electricity works; (¢) coal mines, 
‘water, lighting, and power  under- 
takings; (d) hospitals; (e) in towns of 
over 25,000 inhabitants—funeral under- 
takers, refuse collectors and other ser- 
vices connected with the public health. 
In the event of a stoppage of work in 
any of the undertakings for which com- 
pulsory arbitration is imposed, the Gov- 
ernment may requisition the premises, 
plant and staff, and may employ all 
other means for ensuring the public ser- 
vices.’ 


A statement recently 
issued by the National 
Tadustrial Conference 
Board in the United 
States contains the following in refer- 
ence to physical examination in indus- 
ay: 

‘‘The Conference Board of Physicians 
in Industry has just completed a study 
of physical examinations in twenty- 
eight corporations who together employ 
over 350,000 men and women. The re- 
turns indicate quite clearly that while 
the physical examination in industry is 
comparatively new, employers and em- 
ployees have recognized its value... . 
In general, employees welcome the ex- 
amination. The number of those object- 
ing was found to constitute a fraction 
of 1 per cent. The reason given by 


Physical ex- 
amination in 
industry 
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employees who objected to examination 
invariably took one or both of two 
forms: ‘red tape’ and ‘opposition to 
exposure.’ Employees who object to 
examination are frequently those who 
fear that such an examination will dis- 
close some defect or a diseased condi- 
tion. In the plants studied, it was found 
that of all employees examined, the aver- 
age number of those rejected was four 
in every hundred. With but five excep- 
tions, the results of the physical exam- 
ination are used as a guide in placing 
employees within the factory. In these 
five cases the examinations are made for 
special reasons only and are not required 
of all applicants. The time required by 
the physician to make the examination 
was found to vary from three to forty 
minutes, the average ranging between 
six and ten minutes. The benefits claim- 
ed for the physical examination in the’ 
replies received are that they protect the 
employee, his fellow worker, and also 
Employees are not per- 
mitted to engage in an occupation in 
which they would be a menace to them- 
selves, to others, or to property. Acci- 
dent hazards are thereby reduced, labour 
turnover is reported as being lessened, 
and employees, on the whole, as being 
more satisfied.’’ : 


State accident 
insurance in 
the United 
States 


The American Labour 
Legislation Review for 
March, 1920, contains 
an article by Miles M. 
Dawson, consulting ac- 
tuary of New York City, based upon his 
recent official investigations of state in- 
surance funds for Workmen’s Compen- 
sation in Ohio, Pennsylvania and New 
York. These investigations, according to 
Mr. Miles, continue to indicate the su- 
periority of state over private stock com- 
pany organization in regard to the in- 
terest both of employer and worker. The 
ratio of management expenses to pre- 
miums in the private profit-taking cop- 
cerns ran as high as 35 to 40 per cent, 
while in Ohio where the state fund con- 
trols the entire field, the ratio is 1.62 per 
cent, and in Pennsylvania and New 
York, where commercial insurance com- 
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- panies are permitted to compete, the 
ratio of management expense to pre- 
miums is 9 per cent and 6.2 per cent 
respectively. In net cost of insurance 
to policy-holders the Ohio fund, in 
- which administrative expenses are paid 
out of the state treasury, instead of 
being taken from premium receipts, the 
saving to industry amounts at least to 
35 per cent of premiums they would 
have to pay commercial insurance com- 
panies. (A similar saving effected in 
Ohio in 1917 was noted in the LaBour 
Gazerrer, June, 1918, at page 380.) The 
Pennsylvania fund effects a saving of 
19 per cent for coal mine operators and 
23.5 per cent for other employers; and 
the New York fund a saving of 29 per 
cent. The writer declares his profes- 
sional inquiry shows that all three state 
funds possess ample surplus over all 
liabilities, that all are administered in 
accordance with stringent actuarial prin- 
ciples, and that they permit of increas- 


ingly liberal benefits for injured work-. 


ers and their families. 


A brief account of 
the present legal stand- 


Proposed com- 
pensation for 


occupational ing in various countries 
diseasesin New of the principle of work- 
York State men’s compensation for 


‘occupational diseases’’ 
was given in the Lasour GazerrTe for 
March, 1920 (page 304). In the United 
States a growing tendency was noted in 
many states to enlarge the conception 
of industrial injuries beyond those which 
were due to accidents. Existing com- 
pensation laws, however, were variously, 
and for the most part adversely, inter- 
preted by State courts in adjudicating 
appeals on behalf of workers injured 
by gradual processes in the course of 
their occupation. 

The first bill in the United States 
to name occupational diseases as defi- 
nitely compensable was very recently 
introduced in the New York State legis- 
lature. This bill was promoted by the 
Workmen’s Compensation Department 
of the National Civic Federation, com- 
posed of employers, representatives of 
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labour, and insurance experts. The Bri- 
tish law was taken as the basis of the 
proposed New York State law, with a 
few improvements relating chietly to ad- 
ministration. Twenty occupational dis- 
eases were specified, these being mainly 
limited to poisonous trades, with a 
further provision, however, that addi- 
tional diseases may be included, as ac- 
tual experience may suggest, on recom- 
mendation made to the Legislature by 
the State Industrial Commission and In- 
dustrial Council in joint session. A 
similar discretion was allowed to the 
Home Secretary by the British Work- 
men’s Compensation Act of 1906, the 
original schedule naming six occupa- 
tional diseases being later enlarged by 
eighteen additions. Among the occu- 
pational diseases provided for in the 
New York measure are anthrax; and 
lead, mercury, phosphorus, arsenic and 
other poisoning; miners’ nystagmus; 
gianders; compressed air illness, and 
cataract in glass workers. The general 
provisions of the Act, like those of the 
British and Canadian legislation, pro- 
vide that the disease must be contracted 
in the employment; that it must be 
caused by the nature of the employinent ; 
that liability shall be limited to diseases 
contracted within one year; that there 
shall be no liability for an occupational 
disease where the workman at the time 
of his hiring has falsely represented in. 
writing that he had not previously suf- 
fered from that disease; that awards for 
occupational diseases should not be based 
upon the opinion of physicians selected 
by the claimants, and that disputed cases 
should be determined by impartial phy- 
sicians; that there should be a presump- 
tion in favour of a claimant disabled 
by a disease peculiar to the industrial 
operation in which he was employed im- 
mediately before his disabiement; that 
there should be a distribution of liabili- 
ties between employers in cases where 
the disease was contracted gradually in 
two or more employments; and that the 
occupational diseases, except those re- 
sulting from accidents (for which em- 
ployers were already liable) should be 
enumerated in the statute. 


502 


Building 
achemes in 
Germany and 
Sweden 


Hollowing a congress 
of the German Associa- 
tion of Workers in the 
Building Trades held in 
Hamburg in February, 
a Federation of Socialized Building 
Undertakings has been organized. The 
State Housing Commissioner has prom- 
ised to the new Federation the co-opera- 
tion of the State, which will assist in 
the matter of building sites and material, 
and wil grant a subsidy of from 160 to 
180 marks per square metre, according 
to the extent of surface built upon. It 
is proposed that the Federation operate 
either as a joint stock or limited liability 
company, and that the capital required 
be raised by the trade unions, especially 
those of the building trades, which, it is 
stated, could raise over twenty million 
marks a year if 400,000 workers agreed 
to contribute one mark each week. 


The Swedish government is dealing 
with the house shortage, both directly 
by a state building programme provid- 
ing for the erection of dwellings within 
the next five years to contain in all 


40,000 rooms, and indirectly by building’ 


grants to local authorities, and through 
these to private persons, companies or 
societies. Builders will be required to 
raise capital to cover up to 50 per cent 
of construction cost, apart from ground 
values. The state would grant a loan, 
secured by a mortgage, and valid for at 
least twenty years, for the remainder of 
the cost of building. These loans will be 
exempt from interest charges up to ten 
years, or in lieu of such exemption a 
further capital grant may be made up 
to 2 per cent of the total eost. Simi- 
lar building grants are also made to as- 
sociations of civil servants. 


‘Fhe report): of-: the 
United States Commis- 
sioner of Education, 
for, 74019, “refers =o. 4 
plan of co-operative schools at present 
In operation on a considerable scale in 
New York City, by which employed 
workers under 18 years of age are en- 
abled to work half time for wages and 


Part-time 
schools in 
New York 
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attend school half time, in alternate 
periods, the students receiving the same 
wages while at work as other employees 
engaged in similar work. Classes are 
in session at various hours from 8 a.m. 
to 10 p.m., accommodation being pro- 
vided either in the school buildings or 
by employers at their places of busi- 
ness. The students are paired, one of 
the pair being in school. while the other 
is at work, and they exchange places 
each week. Instruction is given to six . 
different types of classes, as follows: 
(1) Compulsory continuation classes for 
workers under 16 years of age who have 
not completed the eighth grade, who de- 
vote four hours per week during work- 
ing hours to general educational subjects 
and a choice between prevocational and 
vocational work; (2) extension classes 
for workers in the skilled trades; (3) 
extension classes for workers employed 
in commercial pursuits; (4) general im- 
provement classes for employees in de- 
partmental stores and other stores; (5) 
classes in high-school subjects designed 
primarily for civil service employees, for 
general improvement, and to assist in 
qualifying for promotion, and (6) 
classes for non-English-speaking em- 
ployees. That the two lines of activities 
of the student shall be unified, for each 
class instruction is included relating to 
its particular type. For this purpose a 
certain number of teachers from the 
high school faculties have been appoint- 
ed as co-ordinators working under the 
direction of a chief co-ordinator. The 
duty of these co-ordinators is to seek 
out employers who might be induced | 
to organize their working forces in this 
way; to confer with foremen and other 
officers as to the sequence of processes 
in office, store, or factory; to plan 
courses of study for the schools, making 
the necessary connection with the prac- 
tical work; and to follow up the indi- 
vidual student in his progress both in 
school and at work. According to Mr. 
W. H. Dooley, in the Manual Training 
Magazine for June, 1919, some 670 boys 
and girls, pupils of these part-time 
schools, earned over $105,000 in wages 
during 1918. 


~ . enemies die of starvation. 
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International The International Fed- 
labour assists eration of Trade Unions 
starving has sent large consign- 
Austria ments of food to Aus- 


tria in order to relieve 
the people from threatened starvation. 
Most of the money for these provisions 
has been subscribed in Holland, where 
the workmen have worked extra time 
and given the whole proceeds to Trade 
Union funds. Last February, Mr. W. 
A. Appleton, president of the Federa- 
tion, accompanied to Vienna one of 
three trains containing thirty-seven 
truck loads of provisions supplied by 
the Federation, and he has written a 
brief account of his impressions gathered 
there. The food was consigned to the 
eentral trade union organization of 
Vienna, which issued food tickets and 
distributed it through the co-operative 
societies. The industrial position of 
Austria, according to Mr. Appleton, is 
desperate. Large factories are unable to 
fill orders owing to lack of coal and lack 
of transport. The whole of Austria’s 
former coal mines had been given to 
Czecho-Slovakia, and a large part of 
the rolling stock of the Austrian rail- 
ways was lost when the army dissolved. 
Trading with neighbouring countries 
was said to be rendered very difficult 
owing to the attitude of the new na- 
tions in erecting barriers against trade 
and protecting themselves against doing 
business with their neighbours. In the 
writer’s opinion, without gifts of food 
and clothes, Austria cannot exist until 
the next harvest. In conclusion he says: 
‘‘The Austrian does not say he asks for 
justice, but for mercy. Our traditions 
and practices prevent us penalizing the 
helpless, and as the war is over, we can- 
not quietly sit still and see the wives, 
the widows, and children of our late 
Nationally, 
we have had great provocations. We 
have lost much and suffered much, but, 
after all, humanity is greater than na- 
tionality and greater than class. It is 
impossible to eseape the conclusion that 
it is our duty to stand for humanity 
and to help those in Austria who are 
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suffering the evil consequences of a war 
that was lost.’’ 


According to the Pulp 
; and Paper Magazine, 
the time lost during 1919 through acci- 
dents in the pulp and paper industry 
in Ontario was reduced 24.3 per cent 
from that lost in the previous year. Dur- 
ing 1918 each full year worker lost 2.63 
days, the figures being 1.99 days in 1919. 
This is attributed to the efforts of the 
Ontario Safety League. 


Jottings 


A fine of $25 and costs was recently 
imposed by the magistrate at Drum- 
heller, Alta., on a mine examiner for 
neglecting to make a true report on the 
condition of the Western Gem mine. He 
was also fined $20 and costs for neglect- 
ing to have a room in the same mine, 
which had been declared unsafe in 
March, fenced off in compliance with the 
Mines Act of Alberta. The charge was 
laid by the district inspector of mines, 


At the Second Annual Convention of 
the British Columbia Federation of La- 
bour held at Victoria, B.C., in March, 
formal announcement was made in the 


-report of the Executive that the charter 


of the Federation had been returned to 
the Labour Congress of Canada some 
time before, and that the relations be- 
tween the two bodies had been severed. 
After a lengthy discussion the action 
of the Exeeutive in returning the char- 
ter was approved. Subsequently, by a 
vote of 40 to 3, the delegates declared 
themselves in favour of the dissolution 


of the British Columbia Federation of 


Labour, and of consolidation as one big 
union. 


The Canadian Connecticut Cotton 
Mills Company are co-operating with 
the citizens of Sherbrooke, Que., for the 
establishment of a garden suburb for 
their employees. A housing company 
has been formed and a site of 52 acres 
adjoining the Company’s mills has been 
bought at $1,000 an acre, which is to be 
laid out on town planning lines. It is 
expected that 100 houses will be built 
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during the present year, 100 during 
1921, and so on in accordance with the 
growth of the plant. The scheme will be 
financed by provincial funds through the 
City Council. The cotton company, un- 
der contract, has agreed to take all re- 
sponsibility, and guarantees to pay the 
~ housing company 10 per cent per annum 
on the investment, and to collect the 
rents from the tenants. 


Under the provisions of the Ontario 
Housing Act of 1919, 100 Housing Com- 
missions have now been appointed in the 
Provinee. Of these, 19 are in cities, 50 
in towns, 17 in villages, and 14 in town- 
ships. Sixty-eight of these municipali- 
ties constructed houses in 1919, and, in 
all, 1,184 houses were erected, while 269 
- more applications for houses have been 
approved. <A report is now being pre- 
pared showing in detail all the housing 
work done by the various municipalities 
during the past year, containing plans 
of houses already erected, with the ac- 
tual cost in each ease, and other valu- 
able information. Construction on a 
much larger scale is expected in 1920. 


A growing interest in co-operative 
distribution is shown in the province of 
Ontario. New co-operative societies are 
reported to have been recently organized 
at Windsor, Walkerville, Woodstock, 
North Bay, Mount Hamilton and Nia- 
gara Falls. 


A bill which passed its second read- 
ing in the British House of Commons 
in April, provides a secret ballot in all 
cases where a strike vote is taken by la- 
bour organizations. Under the bill a 
trades union ballot regulation committee 
would be established, the members of 
which would be drawn from representa- 
tives of the Board of Trade, the Min- 
istry of Labour, the friendly societies, 
the Parliamentary Labour Party and 
the Trades Union Congress: The com- 
mittee would issue rules of procedure 
and would supervise all strike ballots, 
it being their duty to secure a true and 
secret vote of the workmen concerned. 
Interference with ballot papers, or at- 
tempts to influence others by intimida- 
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tion, would render the guilty parties 
liable to penalties prescribed by the Bal- 
lot Act. 


The British Overseas Settlement Com- 
mittee in their report for 1919 (Cmd. 
073) state that practically the only 
openings in the self-governing Domi- 
nions for emigrants from Great Britain 
are for men to settle on the land, or 
for women to enter domestic service, 
and that any considerable influx of in- 
dustrial workers would be likely to dis- 
organize local labour conditions and — 
would therefore be vehemently opposed. 
They note, however, an occasional de- 
mand for specialists in certain industrial 
work. 


Four officials of the United Mine 
Workers of America were sent to jail 
on a charge of contempt on a_ bench 
warrant from a Kansas District Court, 
upon their refusal to recognize sub- 
poenas issued by the recently created | 


Kansas Industrial Court. 


The minimum wage of $16.50 fixed 
last year for women mercantile em- 
ployees in Washington, D.C., has recent- 
ly been extended to cover women and 
minor girls employed in hotels, lodging 
houses, clubs, restaurants, ete. If meals 
are furnished by the employer, 30 cents 
per meal may be deducted, and where 
lodging is furnished a deduction of $2 
per week is permitted. 


Considerable progress has been made 
in Belgium since the war in organizing 
the industrial workers, the membership 
of the trade unions being now about five . 
times that of six years ago. In 1913 the 
total number of members was 126,745 
compared with 613,500 in 1919, before 
the census was taken. The census re- 
veals a still greater increase. The most 
important trade unions, in point of num- 
bers, are the miners, iron and steel work- 
ers, railroad workers, carpenters and 
joiners, textile workers, and factory 
labourers. 


The compulsory arbitration law in 
force in Norway has stopped a strike of 
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Norwegian engineers, whose negotiations 


with the Shipowners’ Association broke 


down. The Government decided to ap- 
ply this law, which had only been used 
on two previous occasions, to prevent a 
stoppage that would have paralyzed all 
coastal traffic. A Court of Arbitration 
has been set up, with the Chief Justice 
of the Supreme Court as chairman to 
deal with the issue. 
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It is reported that Japan is planning 
the establishment of a government 
bureau to deal with the problem of in- 
dustrial relations between worker and 
employer, patterned after the United 
States Conciliation Service. Japan’s in- 
terest in governmental machinery arises, 
it is stated, from the growth of manu- 
facturing in that country in recent 
years. 





INDUSTRIAL CONDITIONS DURING APRIL, 1920 


I.—General Review 


After a stationary period continued 
from the previous month a considerable 


increase set in during - 


April in the _ total 
volume of employment 
throughout Canada, the 


gains in the last half of the month being 
the largest since November, due mainly 


to the revival of railway construction. 
Gains were steady in the Maritime and 
Western provinces, but Quebee and On- 
tario showed a slight decline before the 
upward movement began towards the 
middle of the month. 

In the metals and machinery group 
the iron and steel industries, while show- 
ing an average gain, were affected dur- 
ing the third week, especially in On- 
tario, by shortage of fuel and materials, 
caused by the switchmen’s strike in the 
United States.. Shipbuilding showed a 
marked increase at the same period in 
both the eastern provinces and British 
Columbia. The food group showed a 
somewhat downward tendency through- 
out the month except in the Maritime 
Provinces, the decline being marked in 
the abattoir and meat packing plants in 
the Prairie provinces. The textile in- 
dustries showed a seasonal decline which 
was most marked in the second week; 
in Ontario, however, gains were record- 
ed later in the month. The clothing 
eroup generally continued to be well 
employed. The pulp and paper indus- 


The Labour 
Market 


try continued to show great activity with 
increased employment in every province. 
Marked and steady increases were also 
recorded in the woodworking industries, 
keeping pace with the general seasonal 
gains of employment in building con- 
struction; similarly, the clay, glass and 
stone trades showed an upward ten- 
dency, in spite of occasional interrup- 
tions by bad weather. Leather workers 
experienced the usual decline of activ- 
ity at this period of the year, but paint, 
oil and chemical workers were increas- 
ingly active in the latter half of the 
month. Railway transportation showed 
a decrease in the first two weeks, but 
recovered later, these movements, how- 
ever, being reversed in British Colum- 
bia. Marine navigation showed a de- 
cline, but lake shipping increased; and 
local transportation also made general 
gains. Mining (other than coal) showed 
a slight decline in metallic, but steady 
gains in non-metallic minerals. HKm- 
ployment in coal mining in. the Mari- 
time provinces rose steadily and in the 
Prairie provinces gains were made to- 
wards the end of the month, but British 
Columbia showed less activity. Railway 
construction showed marked activity in 
every province. In logging and lum- 
bering, employment fell in the interval 
between work in the woods and river 
driving, but increasing activity was evi- 
dent after the ice broke and the saw- 
mills started operations. 
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The loss of time on account of mdus- 
trial disputes during April was greater 
than “during “7: Warch, 
1920, but less than dur- 
ing “April 919) “There 
were in existence at some time or other 
during the month 44 strikes, involving 
about 6,249 workpeople, and resulting 
in a time loss of about 84,099 working 
days, as compared with 22 strikes, 3,789 
workpeople and 43,169 working days in 
March, 1920; and 40 strikes, 13,470 
workpeople and 132,346 working days 
in April, 1919. On April 1 there were 
on record 16 strikes, affecting 2,451 
workpeople. Twenty-eight strikes were 
reported as having commenced during 
April, as compared with 14 in March. 
Seven of the strikes commencing prior 
to April and nineteen of those com- 
mencing during April were reported 
terminated, leaving 18 strikes, involving 


Strikes 


Ii.—_Industries 


_ Activity in the metal industries of the 
Maritime Provinces was well sustained 
during April. The out- 
put of the Dominion 
Steel plant at SYDNEY 
was as follows: pig iron, 
23,200 tons; ingots, 24,900 tons; blooms, 
10,000; rods, 7,950; plate, 3,000; light 
rails, 600; wire and nails, 1,900 tons; 
three blast furnaces were in operation; 
other furnaces which have not been in 
operation since the middle of last year 
were being got ready to handle the flow 
of medium sized orders, which would in- 
erease production by 3,000 tons month- 
ly; staffs were increased slightly during 
the month; the stove, furnace, and metal 
roofing trades continued active. The 
production of the plant at SYDNEY 
Mines was 7,400 tons of iron and 9,300 
tons of steel; four open hearth furnaces 
were working and one steel furnace un- 
dergoing repairs. The steel industry at 
New Guascow was somewhat slack at 
times owing to lack of-steel and a dis- 
pute at one plant; bridge workers were 
also somewhat slack owing to shortage 


Metals and 
machinery 
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about 1,691 workpeople, on record at 


the end of the month. 


The prices movement was marked by 
some seasonal declines in foods, particu- 
larly in eggs, but there 

were again increases in 
several lines of foods 
and materials. The. index number of 
wholesale prices therefore showed a 
higher level, reaching 353.1 for April 
as compared with 349.0 for March, 
279.6 for April, 1919, and 136.7 for 


Prices 


April, 1914. In-retail prices the average 


cost of a list of staple foods in 60 cities 
was $15.99 at the middle of April as 
compared with $15.98 at the middle of 


<< 


March, $13.35 in April, 1919, and $7.51 - 


in April, 1914. Increases in sugar and 


potatoes were offset by.decreases in eggs. 


Fuel was slightly higher and rent ad- 


-vaneed in many of the cities. 


and Trades. 


@ 


of material. In WESTVILLE district all 
the steel mills worked steadily, double 
shifts being the rule every day except 
Sunday; sheet metal and farm imple- 
ment workers were active; the electrical 
trades were normal, but the structural 
steel industry was quiet. HAwirax re- 
ported fairly steady conditions in 
the steel trade, with good _ pro- 
spects, but production was hamper- 
ed by shortage of material ; the 
stove and furnace industry was active, 
though hampered by continued lack of 
sufficient space since the explosion. The 
foundries at AMHERST were not in full 
operation owing to shortage of stock ; 
the malleable iron works was expected 
to reopen with orders enough to keep 
busy for a year (400 men were formerly 
employed at this plant). The metal 
trades at YARMOUTH were reported 
slack. At St. JoHN a rolling mill which 
had been closed for two months reopen- 
ed and was turning out bar iron, spikes 
and bolts, working day and night; brisk 
conditions prevailed in the tin and sheet 
Moncton and FREDERIC- 
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TON reported steady conditions in the 
foundries and machine shops. Mownt- 
REAL reported continued activity in the 
structural steel, engine, boiler, farm im- 
plement, tractor and electrical plants, 
but the sheet metal trades were quiet. At 
QUEBEC structural iron and steel work- 
ers had a busy month, but stove, furnace 
and metal roofing plants were slack. 
SHERBROOKE reported activity in the 
architectural and structural steel and 
machine shops. Active conditions also 
prevailed at THREE Rivers, St. Hyacin- 


THE, St. JOHN, IBERVILLE and SorREL. At - 


Orrawa and Hut the foundries and 
stove factories continued active. The 
metal and machinery industries at Tor- 
ONTO all continued active, except where 
handicapped by shortage of steel, due 
in the earlier part of the month partly 
to the switchmen’s strike in the United 


States delaying deliveries; farm imple- - 


ment, sheet metal and electrical workers 
had plenty of employment. HAMILTON 
reported a demand for skilled machin- 
ists and continued activity was noted 
throughout all branches of the metal 


group. At Niagara Fats all the metal - 


trades continued active, with a demand 
for machinists and electric welding oper- 
ators. Day and night shifts were run at 
the rolling mills and foundries at BELLE- 
VILLE. The metal workers at Sv. CaTHa- 
RINES continued well employed. At 
BROCKVILLE stove and furnace workers 
and tinsmiths were active and tool and 
hardware makers were busy turning out 
axes, hammers, sledges and heavy and 
light hardware. Kineston reported 
some slackness among machinists owing 
to shortage of steel. Foundries at PETER- 
BOROUGH were exceptionally busy, over- 
time being frequent among coremakers 
and moulders; machinists and all iron 
workers were very busy, and machin- 


ists and electrical workers were in de- 


mand at the electrical works, where also 
overtime was the rule. Moulders were in 
great demand at GALT, activity prevail- 
ing at the pig iron and steel furnaces 
and converters, and in the factories for 
plates, bolts, rails and other rolling mill 
products; stationary engine and _ elec- 
trical workers were very busy, and help 
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was required in metal roofing, galvaniz- 
ed iron, tin, copper and other sheet 
metal work. At BRANTFORD stationary 
engine and boiler makers were very 
busy ; stove workers and machinists were 
also well employed; help was in demand 
in the farm implement and electrical ap- 
plianee shops. KITCHENER reported more 
help wanted in the clock factories and 
in the sheet metal works, and foundries 
and machine shops were very busy. Sta- 
tionary engine and farm implement fac- 
tories had a very good month. Activity 
prevailed at GUELPH in the metal trades, 
bench and floor moulders being in de- 
mand, also labourers for cleaning cast- 
ings and cutting sand. Houndries and 


‘machine shops at STRATFORD worked 


full time with moulders and skilled me- 
chanics in demand. Woopsrock report- 
ed a constant demand for moulders, and 
stove and furnace workers continued in 
steady employment. Lonpon reported 
that activity in the metal tradés was cur- 
tailed as the railway strike in the United 
States impeded imports of raw mate- 
rials, affecting chiefly sheet metal work- 
ers; rolling mills, stove, furnace aul 
hardware workers were very busy. At 
CHATHAM the structural steel industry 
showed steady improvement and the 
electrical trades were slightly. alove 
normal. Skilled bench and mach:ne 
moulders were in demand at WINDSOR, 
but the architectural and structural con 
trades were handicapped for material to 
supply the rush of business; sheet metal 
workers were having the best season for 
years; help was in demand at the in- 
jector factory, enlargements being plan- 
ned. The stove and furnace, nail and 
screw workers at OWEN SOUND were well 
employed. The electro-foundries at 
OrmLiA started the manufacture of a 
ferro-alloy. The steel plant at SAULT 
Str. Marre added considerably to its 
staff during the month. The various 
metal trades at WINNIPEG continued 
steadily employed without considerable 
change in the number of workers. Agri- 
cultural implement and machine shops 
at Branpon were busy. At MeptI- 
CINE Hat one rolling mill was clos- 
ed, but the other reopened, and re- 
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quired skilled help ; a similar short- 
age was reported in the pump 
and brass factory. Other metal trades 
were held up by the shortage of mate- 
rial. The LETHBRIDGE iron works conti- 
nued busy. VANCOUVER reported fair ac- 
tivity in rolling mill products, and stove 
and furnace plants; sheet metal workers 
were well employed. Machine shops at 
New WESTMINSTER were working to ca- 
pacity. Iron foundries at VicToRIA were 
moderately active, mostly on repairs ; 
stove factories were busy. 


Shipbuilding and repairing yards at 
SYDNEY were busier in April than in the 


previous month. At Ha- 
LIFAX more — skilled 
workers were taken on 
at the shipyards, where 
activity was well maintained, with many 
orders ahead, work being confined to 


marine repairs and building ; smaller 
concerns remained fairly steady, though 
suffering from a shortage of plate. The 
shipyards at TRENTON continued busy, 
though some rivetters were laid off. At 
New Guaseow lack of steel hampered the 
car shops, and staffs were reduced. 
WESTVILLE reported great activity at 
the Trenton shipbuilding yards; the car 
shops were getting ready for some big 
orders; engine and boiler makers and 
automobile factories were busy. At 
MontrREAL shipbuilding yards and rail- 
way repair shops were busy and auto- 
mobile factories had plenty of work. 
QUEBEC reported exceptional activity in 
boat and shipbuilding and repairing, 
with frequent overtime, one plant em- 
ploying 1,400 men; portable boiler and 
engine and railway repair shops were 
also very busy. The repair shops at 
SHERBROOKE were active. At THREE RI- 
VERS shipyard workers were very busy 
until towards the end of the month, 
when a strike occurred. The shipyards 
at SOREL were increasingly busy. The 
ear factories at Orrawa and Huu con- 
tinued normally active. Toronto report- 
ed activity in the engine and_ boiler 
plants, and railway repair shops, but 
automobile factories had to reduce staffs 
owing to shortage of steel. At Brocx- 


Vehicles (land 


and water) 
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VILLE activity was shown in motor boat 
construction; automobile workers were 
preparing for a busy season; railway re- 
pair shops were active. KINGSTON re- 
ported some slackness in the locomotive 
and shipbuilding yards owing to short- 
age of steel, but repair shops were act- 
ive. BELLEVILLE reported activity in the 
portable steam and marine motor engine 
shops, and earriage and automobile 
parts factories. Steam engine and boiler 
makers at GALT were very busy, and 
auto and marine engine trades were well 
employed. BrRaNntrorD reported activity 
in the portable engine shops and ear- 
riage and wagon factories. Engine shops 
at KircHENER had a very good month. 
At SrrRatrorD the railway repair and 
machine shops were very busy. The 
wagon factories at WoopsTocK had a 
busy month, with help of all kinds, skill- 
ed and unskilled, in strong demand. The 
motor factories at LONDON were compel- 
led to lay off a number of men as the 
railway strike in the United States pre- 
vented the shipments of parts required 
for assembling cars. At CHATHAM the 
automobile factories worked overtime. 
WINbDSOR reported employment in some 
automobile factories reduced to five days 
of seven hours a week owing to the coal 
and material shortage due to the strike, 
but help was in demand in some depart- 
ments. The marine machinery plant at 
OwEN SounpD was very busy. The ship- 
yards at Porr ArTHUR continued stead- 
ily employing about 900 men of all 
grades; the car works at Fort WILLIAM 
employed about 200 men steadily. Rail- 
way shops continued steadily active at 
WINNIPEG without change in staffs, and 
automobile factories were fairly busy. 
Railway repair shops at Reaina and CatL- 
GARY were fairly active. VANCOUVER re- 
ported employment good in locomotive 
and ear and parts shops; boat and ship- 
building and repairs were more active, 
and automobile and motor engine plants 
were busy. A demand for men was re- 
ported for the shipbuilding yards at 
Victoria, where orders for four wooden 
vessels were being received; iron ship- 
yards were fairly active, about 500 men 
being employed and 100 or more being 
laid off. 
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Continued activity throughout the 
food group was reported irom SYDNEY. 
New Guascow noted a 
demand for female 
help. From Hatuirax 
improvements were re- 
ported in the baking, confectionery, 
creamery and condensed milk trades ; 
sugar workers were steadily employed, 
but abattoirs were less active owing to 
meat shortage. The tobacco factory at 
Truro worked full time. CHARLOTTE- 
TOWN reported quieter conditions among 
the creamery and milk workers, but 
other food industries were busy. Steady 
employment was reported from Monc- 
TON and FREDERICTON. At Sv. JOHN 
sugar refinery workers were again busy, 
some cargoes of raw sugar having ar- 
- rived; other workers in the food group 
were well employed. At MonTREAL em- 
ployment showed a falling off in sugar- 
using trades due to shortage of supply ; 
flour and feed plants, abattoirs and 
meat packing houses were quiet, brew- 
ery workers were active and cigar mak- 
ers were normally employed. QUEBEC 
reported activity in abattoirs and pack- 
ing houses and in the baking and con- 
fectionery trades; breweries. and tobac- 
eo factories were busy, but creameries 


Food, liquors 
and tobacco 


and dairies were not yet fully working - 


and aerated water factories were dull. 
General activity was noted at THREE 
Rivers, SHERBROOKE, Sv. HYACINTHE 
and Sorev. At Orrawa and Huu abat- 
toirs, bakeries and dairies had a busy 
month. At Toronto flour, feed and ce- 
real production and abattoirs and meat 
packing houses were quiet, but gave 
steady employment to women in the but- 
ter, egg and oleomargarine departments ; 
bakers had steady work, and confec- 
tioners were busy, the ice cream trade 
showing a large increase; biscuit, candy 
and chewing gum factories were busy, 
with varying demand for help; fruit and 
vegetable canners and soft drink estab- 
lishments were increasingly active; ci- 
gar makers had a fair month. Active 
conditions continued to prevail through- 
out the food group at Hamiuron, Nis- 
GARA Fats, St. CATHARINES, KINGSTON, 
BELLEVILLE,- BROCKVILLE and BRANT- 
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FrorpD. At PETERBOROUGH extensions were 
reported in flour mill, packing house and 
creamery capacity. Conditions also con- 
tinued good at GALT and CHATHAM. At 
KIrcHENER the sugar factory closed 
down, only 20 men being retained for 
the summer months; only two cigar fac- 
tories were active instead of the six for- 
merly operating, production now 
amounting to only 10 per cent of the 
former turnout; the brewery was slack; 
but that at WATERLOO was very busy. At 
GUELPH and STRATFORD steady condi- 
tions were the rule, but soft drink work- 
ers at the latter point were rather slack. 
A constant demand for female help was 
noted at Woopsrock for the biscuit and 
confectionery trades. The same condi- 
tion prevailed at Lonpon, where the 
flour mills and candy and ice cream 
factories were very busy; many cigar 
makers were laid off, the increased price 
causing a decrease in demand for ci- 
gars. The flour mills at St. THoMaAS 
were busy. At WINDSOR increased activ- 
ity was noted throughout the group, but 
baking and confectionery were affected 
by sugar shortage; soft drink factories 
were very busy and the brewery ran at 
full capacity. WINNIPEG reported in- 
creased employment in the vegetable 
canning industry, and confectionery 
plants were busy, with the same staffs 
as in the previous month ; abattoirs, 
meat packing houses, creameries and 
dairies, continued active without change 
in staffs. At PorTAGE LA PRAIRIE 
the flour mill was partially closed 
for installation of new machinery. 
At Branpon activity prevailed, except 
among cigar makers; the flour mill was 
temporarily closed for repairs. REGINA 
reported steady conditions, but at Moose 
Jaw a falling off was noted in flour and 
feed, abattoirs, and creameries, owing to 
shortage of material. At PRINCE AL- 
BERT the meat packing plant ran almost 
to capacity. The flour mills at MEpicins 
Hav resumed operations, running two 
shifts, or 16 hours per day; a shortag2 
of cream supply was attributed to feed 
scarcity; soft drink trades improved, 
brewery work was only fair, but .* 
Leraeripcn the brewery workers were 
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well employed; the flour mills were still 
closed, being affected by the recent order 
of the Wheat Board prohibiting exports. 
At Caucary flour and feed and soft 
drink plants were very quiet, but abat- 
toirs, bakeries and confectionery plants 
were busy. At LEeTHBRIDGE brewery 
workers were increasingly busy. Van- 
COUVER reported activity in the. four 
mills, abattoirs and packing houses, bak- 
eries and confectionery plants, brew- 
eries and tobacco factories; thé sugar re- 
fmery was fairly busy owing to increas- 
ed supply of raw sugar; creameries and 
dairies were also fairly busy, and soft 
drink plants were more active than in 
the previous, month. The meat packing 
plant at New WESTMINSTER was stead- 
ily active, and confectioners had a good 
month. Feed and cereal mills at VicTo- 
RIA were active; the bakery and eonfece- 
tionery trades were steady, apd brew- 
eries were busy, mostly for export; cigar 

makers were fairly active. 
The rope and twine factory at HLA.t- 
FAX continued to give steady employ- 
' ment. The cotton mills 


Textiles, at St. JOHN ran stead- 
cordage and ily. At AMHERST the 
woollen mills closed 


carpets 

during the month ow- 
ing to an industrial dispute. Textile 
workers at YARMOUTH were very busy. 
At Truro female help continued in 
strong demand for the woollen mills, 
though there was some slowing down 
owing to shortage of supplies. MREDERIC- 
TON reported a shortage of weavers, spin- 
ners and moccasin sewers. The woollen 
mills and underwear factories at Monc- 
TON continued normally active. The cot- 
ton mill at Marysvinte (near Frederié- 
ton) ran to capacity. At Montrrean the 
cotton and woollen mills continued to 
work under pressure; tent and sail mak- 
ers were more active. QUEBEC reported 
the cotton mills working overtime and 
sailmakers very busy. Busy conditions 
were reported at SHERBROOKE in hosiery, 
underwear and knitted goods factories, 
and in bleaching, dyeing and _ textile 
printing plants. Additional help was 
taken on at St. HYAcINTHE in the under- 
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wear and hosiery factories, woollen and 
knitting workers being well employed. 
Over 1,400 hands continued in steady 
employment at the cotton factory at 
Tore Rivers. At Toronto woollen, 
hosiery and knitted goods factories were 
busy on export orders; tent, sail and 
carpet makers were active. Continued 
activity was reported from Hamiron 
in all branches of the textile group. At 
St. CATHARINES silk, woollen hosiery and 
knitting workers were well employed. 
Girls were in demand for the knitting 
factory at WELLAND. At Brockvitin 
the sail, tent and awning industry was 
active. Cotton and woollen mills at 
KINGSTON were very active. Textile dye- 
ing and bleaching plants at BELLEVILLE 
were unusually busy. PETERBOROUGH 
reported great activity in the textile fac- 
tories, plants being enlarged. Help was 
in demand for the eotton and woollen 
mills at Gaur; the silk mills were also 
very busy. Skilled and unskilled labour 
was in demand at Brantrorp for the 
women’s whitewear, woollen underwear 
and blankets, silk underwear and glove 
factories; help was required for the 
binder twine ,factory. KiTcHENER re- 
ported very busy conditions in the felt 
factory ; help was in demand at the twine 
factory; the dye workers had a good 
month. Female help was in demand for 
the linen, worsted spinning, and carpet 
weaving mills at GuELPH; the cotton 
spinning, hosiery and knitted goods fac- 
tories were active. Woollen and knit- 
ting factories at STRatrorD continued 
busy in all branches with a demand for 
female help. At Woopstock female help 
was still required in the textile and 
knitting industries; some shortage of 
knitting material was experienced. Lon- 
DON reported a shortage of female help 
in the hosiery factories. A good average 
month -was reported from Sr. Tuomas 
at the knitting mills. The textile factory 
at CHATHAM ran full time with some 
overtime, and woollen factory workers 
were fully employed. The tent and awn- 
ing factory at Wrnpsor reopened for 
the season. A scarcity of girl workers 
was reported from Owrn Sounp for the 
textile and knitting industries; the tent 
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and awning plant was rather quiet. WIN- 
NIPEG reported activity in the knitting 
factory, without change in staff; bag 
workers were rather slack, but tent and 
awning plants took on more help. VAN- 
COUVER reported activity in the knitted 
goods, tent, awning and sail factories. 


Steam laundries at SyDNEY continued 
active during April. Hauirax reported 
improvement in, ready- 


Clothing, made clothing, though 
boots, shoes material was short ; 
andlaundering laundries and dyeing 


plants also showed im- 
provement. Similar conditions prevailed 
at CHARLOTTETOWN. St. JOHN reported 
activity in tailoring and hat shops, and 
laundries showed a decline from winter 
port activity, but were fairly busy. The 
hat and cap factory at Truro ran full 
_ time and help was in demand for the 
shirt factory. The underwear and cap 
factories at MoncTon were steadily act- 
ive, and laundries were exceptionally 
busy. Tailoring establishments at !'RE- 
DERICTON were advertising for help, lar- 
rigan and shoe makers were very busy, 
and laundries and dyers were well em- 
ployed. At Monrrzat a slight decline 
was noted in the ready-made clothing 
and boot and shoe trades; the silk waist 
industry was held up by a wage dispute ; 
an active season was anticipated in the 
fur trade; hat and cap and whitewear 
workers were busy; laundries were fair- 
ly active. At QuEBEC ready-made eloth- 
ing and boot and shoe workers were very 
busy but glove and fur goods workers 
were slack; laundries and dyers were 
active. SHERBROOKE reported activity 
in the clothing and laundry group. 
Glove workers at THREE Rivers had a 
busy month, and laundries were active. 
Silk workers at St. JoOHN’s and [BERVIL- 
LE continued active; female help was in 
strong demand in the hat, euff and col- 
lar factories. Active conditions were re- 
ported at SorEL in the shirt and shoe 
factories. At Orrawa and Hu. tailor- 
ing shops were reported busy to capa- 
city. Toronto reported ready-made 
elothing, glove, neckwear, hat and cap, 
shirt, and women’s whitewear factories 
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busy, with female help, operators and 
finishers, much in demand, applications 
being made for the importation of la- 
bour; manufacturers of overalls had 
heavy orders; boot and shoe workers 
were steadily active and rubber foot- 
wear workers were in demand; steam 
laundries and dyeing establishments 
were in steady operation; furriers had a 
rather quiet month. Help was in de- 
mand at Haminron for the tailoring, 
shirt and collar, hat and cap, and wo- 
men’s wear factories and in the steam 
laundries. At Niacara FH'auts corset, 
suspender and knitting factories were 
advertising for female labour. The hat, 
glove and mitt factories at BROCKVILLE 
had an active month. The BELLEVILLE 
shirt industry was also busy. Help was 
in demand at Gaut for the shirt factory ; 
tailors, hat makers and laundry work- 
ers were well employed. The overall 
factories at BRANTFORD were very busy; 
also laundry workers and cleaners. Kit- 
CHENER reported a shortage of ironers, 
machine operators and learners in the 
shirt factories; help was also required 
at the button and glove factories; robe 
and clothing workers were busy; more 
girls were wanted for the steam laun- 
dries. The whitewear and trouser fac- 
tories at GUELPH were very busy. Sea- 
sonal activity prevailed at STRATFORD in 
the ready-made clothing, dressmaking 
and millinery trades; boot and_ shoe 
workers were active and steam laundry 
workers were busy. Female help was in 
demand at Lonpon in the clothing 
trades, which were very busy; boot and 
shoe factories increased their staffs. At 
WINDSOR extra help was engaged for the 
spring trade at the shirt factories; ma- 
chine hands and female help were re- 
quired at the overall and coat factories ; 
button factories and laundries were very 
busy. Owen Sounp reported activity in 
the whitewear factories. WINNIPEG re- 
ported conditions in the ready-to-wear 
and cap trades rather below the season’s 
normal level; experienced help was in 
demand for the shirt and glove facto- 
ries; furriers had a quiet month; laun- 
dries and cleaners were busy, and in- 
creasing their staffs. Steam laundries 
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and dyeing plants at Reeina, MEpDIcINE 
Hat, LETHBRIDGE and CALGARY were 
very busy. VANCOUVER reported activity 
in the ready-made clothing, shirt and 
overall, and boot and shoe factories ; wo- 
men’s and children’s whitewear workers 
were busy; laundries and dyeing plants 
‘were fairly busy. Victoria reported the 
shirt and overall factories unusually ac- 
tive owing to the demand for overalls; 
steam laundries and cleaning establish- 
ments were busy. 


The pulp mill at St. JoHN ran stead- 
ily. The Bataurst mill had a normal 
month, continuing to 
turn out a daily aver- 
age of about 110 tons. 
The pulp mills at 
SHERBROOKE were very busy, and at 
THREE Rivers the pulp and paper work- 
ers had a prosperous month. At Orra- 
wa and Hutt pulp workers’ were 
busy to capacity. The fibre mills at T1- 
MISKAMING were held up by lack of ma- 
terial, 300 men being thrown out of em- 
ployment. Felt and tarred paper work- 
ers at HamILTon continued active. At 
Si, CATHARINES the pulp and paper, 
beaver and other pulp product mills had 
a busy month. The pulp and paper mills 
at SauLT Ste. MARIE ran day and night 
during the month. VANCOUVER reported 
the pulp and paper mills at PowEuu RI- 
VER and OcEAN FALLS as having a busy 
month. At Vicroria the rubber roofing 
and felt plants operated steadily. 


Pulp, paper 
and fibre 


Printers continued active at SYDNEY. 
At Hauirax skilled help was in demand. 
CHARLOTTETOWN = re- 


Printing, ported newspaper shops 
publishing active but job offices 
and paper slack. Help was in de- 
goods mand at Sr. JOHN, 

printers having to work 
overtime. Printers and _ bookbinders 


were busy at FRepERIcTON. At Monr- 
REAL and QUEBEC activity was noted in 
the paper box and bag factories and 
among printers, bookbinders and litho- 
graphers. Printers and bookbinders had 
a good month at SHERBROOKE, St. Hya- 
CINTHE, THREE RIverS and Soren. At 
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OrTawa and Huu printers were nor- 
mally employed, but some job printers 
were hampered by shortage of paper. At 
TORONTO printing and allied trades had 
plenty of employment; bindery and 
paper box workers were in demand, one 
firm bringing over box workers from 
England. At Hamiuron, St. CatHar- 
INES, BROCKVILLE, KINGSTON and BELLE- 
ViLLE continued activity was reported 
throughout the printing and publishing 
group. At BrantTrorD, KITCHENER, 
GUELPH and STRATFORD the paper box 
and printing trades were well employed. 
Printers at Woopsrock were active, but 
without any demand for help. Lonpon 
reported newspaper printers very busy 
and job printers tairly active; paper 
box makers were rushed with work. 
Steady conditions were reported among 
the printers at St. THomas, and at CHa- 
THAM help was taken on at the binderies. 
Female help was required for the bin- 
deries at WINDSoR, and the newspaper 
printing shop doubled its staff. The pa- 
per box factory at OWEN Sounp had a 
very busy month. WINNIPEG reported 
fair conditions of employment in the 
binderies and box factories, but without 
change in staffs. Active conditions were 
reported in the printing shops and bind- 
eries at BRANDON, Regina, MEDICINE 
Hat and Lerusringe. At CALGgaRy 
printers and bookbinders were very 
busy. VANcoUvER reported fair activity 
in the printing trades; publishing and 
binding were less active; paper box and 
novelty workers were fairly well em- 
ployed. At Vicroria the printing trades 
were active, and paper box factories 
were very busy, running day and night. 


Sash, door and planing mills at. Syp- 


NEY showed increased activity during 


the month. Similar im- 
provement was noted at 
Hauirax and CHARLOT- 
fETOWN, notwithstand- 
ing high price and scarcity of ma- 


Woodworking 


terial. Mill and furniture workers at 
WESTVILLE were fairly busy. The 
wood-working trades at YARMOUTH 


were very busy. Sv. JOHN reported 
great activity in the wooden box and 
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broom factories, and the planing mills 
also continued active. At FREDERICTON 
eanoe factories were busy and planing 
mills ran full time. At MontTREAL wood- 
en box and furniture workers had a fair 
month and piano makers were well em- 
ployed. QuEBEC reported the planing 
mills and box factories busy; broom 
makers were active but furniture work- 
ers were rather slack. At SHERBROOKE 
the planing mills and the chair factory 
were busy and a scarcity of labour was 
noted in the mills at St. HyacinrHe. At 
THREE Rivers the toy factory was very 
busy, and chair factory and planing 
mill workers were well employed. Great 
activity was noted at Sr. JoHN’s and 
IBERVILLE in the sash, door and planing 
mills, but at SOREL workers in wood had 
a quiet month. Continued activity was 
reported at OTtawa and Huu in the 
sash, door, and planing mills and wooden 
box factories. At Toronto the wood- 
working, furniture, piano and phono- 
graph industries had a busy month. Ha- 
MILTON reported activity in the wood- 
working group. At N1acara FALLS more 
help was required in the sporting goods 
factory; the planing mills were active. 
Fair conditions prevailed in the wood- 
working trades at St. CaTHARINES. At 
BROCKVILLE the office furniture plant 
was active and other woodworkers were 
fairly well employed. KINGSTON report- 
ed activity in the sash, door and planing 
mills and in the piano and broom fac- 
tories, and at Bertieviuwe, following 
building activity, the sash and door_and 
furniture plants were very busy. PETER- 
BOROUGH also reported active conditions 
throughout the group. Cabinet makers 
were in demand at Gat in the furniture 
factories, and the sash, door and planing 
mills were also looking for help. BRant- 
FORD reported all sash, door and planing 
mills and piano case factories working 
full handed. KircHeNreR reported a 
shortage in the furniture factories of ca- 
binet makers, machine hands, packers, 
trim sawyers, fillers, veneer hands and 
rubbers, wood. turners and rip sawyers ; 
more help was also required in the wood- 
enware factories and cooperages; the 
piano and organ factories ran full time; 
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sash, door and planing mills, wooden 
box, brush and broom factories were all 
busy. Bench carpenters were in demand 
in the sash, door and planing mills at 
GUELPH, more sewing machine mechanics 


“were required and piano workers were 


very busy. Carpenters, bench hands and 
skilled mechanics were in demand at 
STRATFORD; planing mills and furniture 
and chair factories continued active.- 
Woopstock reported a serious shortage 
of labour, all kinds of help, painters, ca- 
binet makers, machine hands, finishers 
and upholsterers being required; organ 
factories were busy but required no more 
help. Great activity was reported from 
LONDON in the woodworking group. A 
shortage of help was noted at WINDSOR 
in the woodworking trades, and at OWEN 
Sounp the various factories ran full 
time. Activity continued in the _ sash, 
door and planing mills at BRANDON, and 
at REGINA more help was required. Con- 
ditions at MrepicINnE Hart were only fair, 
but at Cauaary the sash, door and plan- 
ing mills were very busy. A slight in- 
erease of activity was noted in the mills 
at Ferniz. At VANCOUVER the sash, door 
and planing mills and box factories were 
reported busy, and at VicTorIA these in- 
dustries were moderately busy. A new 
factory at PrRIncE RUPERT was ready to 
start operations. 


The trunk, bag and harness industries 
at Hatirax continued to give steady em- 
ployment, though sup- 


Leather and plies were somewhat 
rubber (other scarce. Leather workers 
than clothing) were very active at 

Frepericton. At Monrt- 


REAL the tanneries were active, trunk, 
bag and harness makers were fairly well 
employed, and rubber workers were 
busy. Curriers and tanners at QUEBEC 
and St. HyacintTHE were busy. Leather 
workers at Turee Rivers and Sore 
were well employed. The tire and rub- 
ber factory at BowMANVILLE increased 
its staff. At Toronto trunk, bag, har- 
ness and horse goods workers had steady 
work and the rubber trades were active. 
Haminton reported activity in the lea- 
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ther group. Rubber workers at St. 
CATHARINES had a busy month. Brock- 
VILLE reported activity in the harness 
and horse goods trades. Tanners at 
Kineston were very busy. KITCHENER 
reported very active conditions in the 
tanneries; trunk and bag makers were 
steadily active, and more help was re- 
quired in the rubber factories. At 
Srratrorp tanners and harness makers 
had a busy month. The tannery at 
Woopsrock gave steady employment 
during the month. At Lonpon leather 
workers and tanners were very busy, and 
at OwEn Sounp activity was reported 
in the tanneries and harness shops. The 
tanneries and trunk and bag factories 
at Branpon had a busy month. 


The cut stone and granite industries 
of St. Jonn continued slack. The glass 
factories at MONTREAL 
continued steadily ac- 
tive. Stone cutters at 
QurBec were slack, but 
at SHERBROOKE cut stone 
and granite and brickyard workers were 
fairly active. The artificial stone fac- 
tory at TureEe Rivers had a very active 
month, and at St. JoHn’s and IBERVILLE 
the clay products workers were active. 
At Toronto brick and sewer pipe makers 
were well emploved and glass factories 
were steadily active. HAMILTON report- 
ed continued activity in the stone, brick, 
cement and pottery works. At BrocxK- 
vILLE the corporation leased a brickyard 
and will manufacture in connection with 
the city building scheme; the cut stone 
and granite trades were fairly active. 
At Krnaston cut stone and granite work- 
ers were active. BELLEVILLE reported 
the cement plant at Point Ann working 
day and night, and pottery and tile work- 
ers were also busy. At Gaur activity 
prevailed in the brick, tile, sewer pipe, 
lime and plaster factories, and at 
Brantrorp the brick yards ran full- 
handed. KircHENER reported stone cut- 
ters and marble, brick, tile and sewer 
nipe workers all busy. The brick yards 
at SrratrorD had seasonal activity. All 
available help was required at Lonpon 
in the cut stone yards, and the brick- 


Clay, glass, 
stone, cement, 
etc. 
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yards began the season’s work. Clay 
industries at CHatHam showed activity, 
increasing their staffs. At Own SounD 
the brickyards were slack, and the 
cement works were idle. Cut stone and 
granite workers at Recina were active. 
The brick plant at Moose Jaw was ex- 
pected to re-open on May 1. At Meor- 
cinE Har the brick and tile plants had 
a good month and the stoneware work- 
ers were fairly active. 


Sypnry reported continued activity 
in the tar, naphtha, carbolic acid, ereo- 
sote, dead oil, naphtha- 
line and pitch indus- 
‘tries. At Hanirax pe- 
troleum refinery work- 
ers were active, although 
production was hampered by lack of 
shipping to bring crude oil from Mexico; 
workers in paints, oils, ete.. were busy. 
At Monrrmat the paint and varnish in- 
dustry was active and chemical, drug 
and medicine workers were busy. The 
cartridge factory at QurBEc was quiet. | 
Activity was noted at SHERBROOKE in the 
gunpowder factory and in the acid, ex- 
tract, drug and medicine plants. At 
Toronto the paint and varnish, soap and 
chemical industries were active. Ham- 
ILtON reported soap and chemical work- 
ers active and gunpowder makers fairly 
busy. Paint and varnish makers at 
BRANTFORD were well employed. Krr- 
CHENER reported that oil and grease 
workers had a busy month. The paint 
industry at Wrnpsor was very busy un- 
til the demand for the product was 
checked by a strike. of painters; the 
salt industry continued busy; female 
help was required in the perfume, ex- 
tract and pharmaceutical trades. At 
OweEN Sounp a scarcity of material was 
noted in the paint and oil section. The 
oil works at Reena ran full time with 
full staff except in the mechanical de- 
partment; the soap factory remained 
closed, but was being reorganized and 
was expected to. re-open shortly. The 
linseed oi! mills at Mepictins Hat ran 
steadily day and night. VANCOUVER re- 
ported the Toco oil refinery busy; paint, 
varnish and laundry soap workers were 


Paints, oils, 
chemicals, 
explosives 
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well employed. Vuicroria reported that 
the soap and paint factories were nor- 
mally busy, and the explosive factories 
on Vancouver Island were active in fill- 
ing a large order for dynamite. 


The earnings of the Canadian Pacific 
Railway during March were $15,715,936 
| as compared with $12,- 
Railways, 374,182 in March, 1919. 
‘shipping and The Canadian Pacific 
*longshore work Railway, Grand Trunk 
Railway, and Canadian 

National Railways reported further re- 
ductions in their operation staffs, in- 
eluding general offices, train and engine 
crews, station forces, sleeping, dining 
and parlour car employees, during the 
first two weeks in April, but showed re- 
covery towards the end of the month, 
which brought their total employees en- 
gaged in operation back to nearly the 
same figure as was shown at the end of 
February when there were about 66,000 
persons on pay-rolls. The number of 


persons employed at the end of March > 


was 65,250, and at the end of April 
65,900, but for week ending April 10 
the lowest number was registered since 
October, 1919, the total falling to 64,600 
during that week. This low figure was 
brought about chiefly by a reduction of 
500 persons on the Canadian Pacific 
Railway staffs, the recovery, however, 
was principally due to this company, 
their staff at the end of April being 
increased to 300 more than at the end 
of March. The Canadian National Rail- 
ways showed a pay-roll of 350 more 
persons at the end of April than at the 
end of March, while the Grand Trunk 
Railway registered a nominal change 
only during the month. 

SYDNEY recorded an increase of ac- 
tivity during April in navigation and 
‘longshore work; steam and _ electric 
railway, and transfer and garage work- 
ers were steadily employed. At Hatt- 
FAX railway employees continued active 
in both the steam and electric lines; 
about 400 coal handlers were idle for 
two weeks owing to a wage dispute. 
Railways at WESTVIXLE were busy. 
Truro reported employment steady in 
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freight and passenger departments. 
Great activity was noted at CHARLOTTE- 
TOWN among railway employees. Sr. 
JOHN reported navigation active during 
the month, and ship labourers were still 
well employed, although many men who 
came for the season’s work were return- 
ing to the outlying districts; railways 
were very busy in connection with ocean 
traffic; street railways, garages, and 
transfers were active. At Moncron the 
street railway service re-opened after 
being closed for three months. | Rail- 
ways, transfers and liveries at FrepEr- 
IcTON had a busy month. Monrrean 
reported good employment conditions on 
the steam and electric railways. At 
QunBEc the summer service on the rail- 
ways had not begun; navigation opened 
during the month, but ocean steamships 
had not begun to arrive; street railways 
were active. SHERBROOKE reported ac- 
tivity in steam railways, transfers, and 
garages; electric railway workers were 
fairly well employed. At Turee Rivers 
transportation workers were very busy, 
and at Sr. Joun’s, IpervILLE and Soren 
conditions were also good. Toronvo re- 
ported railways busy with heavy freight 
traffic, but during the earlier part of 
the month were hampered by the tie-up 
of United States freight due to the 
switchmen’s strike; street railway men 


‘were well employed, and garages were 


busy. At Hamiuton steam and electric 
railways and steamship lines were very 
active. Niagara Fauxs reported railway 
transportation greatly reduced owing to 
the switchmen’s strike, very little freight 
crossing the international boundary dur- 
ing part of the month; motor truexs 
were used for rush freight, and many 
of these continued in use after the strike 
ended. Similar reports came from 
Brinpgesure. At Porr Conporne and 
St. CATHARINES navigation re-opened 
for the season, greatly increasing local 
employment; lake and canal traffic start- 
ed briskly; canal construction work con- 
tinued quiet; railwaymen continued ac- 
tively employed. Brockvmur reported 
slackness among ’longshoremen, little 
coal arriving. Navigation was opened 
at Kineston, but was still hampered by 
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ice in the harbour. Sailing vessels which 
had wintered at BELLEVILLE left for the 
season’s coal trade; railwaymen at both 
these points were busy with heavy 
freight and passenger traffic. At BRANT- 
roRD railways were said to be very slack 
owing to the American switchmen’s 
strike, but improved towards the end of 
the month. To the same strike was at- 
tributed the crippling of freight activity 
at Lonpon and Sr. THomAs, where many 
yailwaymen were laid off both on the 
Grand Trunk and Canadian Pacifie Rail- 
ways. Activity in transportation work 
was reported from KITCHENER, GALT 
and Srratrorp. At CHATHAM and 
Winpsor conditions were rather slack, 
owihg to the strike. WINNIPEG reported 
continued activity in transportation, 
with railway mechanics in demand. At 
Branvon railway work was dull, but 
transfers were very busy. Railway traf- 
fic at Recina was very heavy and street 
railwaymen were well employed. PRINCE 
‘Anpert reported a great increase of rail- 
way activity in northern Saskatchewan, 
but towards the end of the month traffic 
on the Canadian National Railways 
slackened and a few wipers were laid 
off. Tum Pas reported that a steamer 
was being placed at Athapapuskow Lake 
so as to have a direct water route to the 
new mine fields. At Mrpicine Hat fair 
activity was reported on the Canadian 
Pacific Railway, and at CALGARY in- 
creased railway activity was noted. 
VANCOUVER reported steam and electric 
railway workers well employed; navl- 
gation and ‘longshore work improved 
towards the end of the month; transfers 
and garages were busy. At VICTORIA 
considerable improvement was noted in 
transportation and ‘longshore work, also 
in transfers and garages. 


The salt mines at MauacasH (near 
Amherst) give promise of becoming very 
active. Stone quarry- 
men at QUEBEC con- 
tinued busy. At SHER- 
BROOKE the gravel pits 
were busy and. the 
granite quarries fairly active. The as- 
bestos district at THEeTrorD MINES was 


Mining (other 
than coal) and 
quarrying 
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increasingly busy, and some mines 
which had not been worked for over ten 
years were preparing to reopen. Ship- 
ments from the silver mines in CoBALT 
district amounted to 27 cars containing 
approximately 2,164,491 pounds of ore; 
bullion shipments amounted to 150,788 
fine ounces of silver, as compared with 
166,624 fine ounces shipped in: the pre- 
vious month; the leading producer, the 
Nipissing mine, was storing its product. 
At the gold mines of PorcuPINE and 
KirKnaNp LAKE an improved supply of 
labour was noted owing to the closing 
of the lumber camps and an increased 
tonnage of production was looked for. 
WINNIPEG reported a demand for rock 
drillers, muckers and trimmers for min- 
ing and quarrying in Manitoba. At 
Tre Pas about 100 men were already at 
work at the Flin Flon mines, preparing 
for drilling and sinking shafts; no 
scarcity of labour was anticipated for 
these _mines as about 1,200 trappers from 
the northlands would take this work in 
the summer months. Metalliferous min- 
ing was active round Frrnis, the Kim- 
berley mines being busy after a partial 
cessation of work during the winter 
months, and other properties in the dis-_ 


trict again shipping fairly substantial 


quantities of ore; increased activity was 
looked for in Windermere district dur- 
ing summer. In the RossLaNnD mining 
district only development work was car- 
ried on. At Trait the copper furnaces 
and refinery were all shut down, every 
available man being employed on con- 
struction. PRINCE RupERT reported con- 
ditions at Stewart mines improving, with 
eveat activity expected in summer. 


Sypnry reported great activity in 
coal mining in April, with prospects of 
a strong demand for la- 
bour during the sum- 
mer months; the output 
of the Dominion collieries, however, 
showed a decline, being 264,000 tons 
against the revised figure of 292,000 for 


Mining (Coal) 


the previous month, this decline being | 


due to a snowstorm which tied up a num- 
ber of collieries; the production of coke 
was 33,000 tons, compared with 26,500 
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tons in March, 120 ovens being in opera- 
tion; the Mabou mine was expected to 
re-open shortly. The output of the Nova 
Seotia Steel and Coal Company at Syp- 
weY Mines was 51,000 tons of coal and 
9,600 tons of coke, compared with the 
figures for March of 55,500 and 10,200 
tons respectively; 190 coke ovens were 
in operation. Employment continued 
good in the mines at WESTVILLE, STEL- 
LARTON and THORBURN, but without a 
demand for more labour; new seams 
were said to have been located at WEsT- 
VILLE; in this district there was a total 
production of 52,331 tons ( an increase 
of 13,848 tons), of which 17,974 tons 
were from the Albion mine, 10,041 from 
McGregor, 4,601 from Acadia No. 1, 
9596 from Acadia No. 3, and 10,119 
from the Allan shaft. Miners were in 
demand at SPRINGHILL where a new 
colliery opened, and at JOGGINGS. 
Activity at Munto was still limited 
owing to the continuance of the 
miners’ strike. Cold weather early 
in the month hampered production 
in the lignite mines in Saskatchewan, 
but at DRUMHELLER, there was a steady 
increase in output of coal, and some de- 
mand for experienced miners. At Lerx- 
BRIDGE mine work showed improvement 
over the previous month; some of the 
smaller mines worked only half time, but 
the larger mines worked full time for 
the last two weeks of the month; earlier 
in the month work was slack, the miners 
being employed only three days a week. 
Catgary and Epmonton also reported 
the Alberta coal mines as busier than in 
March, full staffs working at most pits, 
most of the disputes of the previous 
month having been settled. F'eRNIE re- 
ported activity in the local mines, which 
averaged about five days’ employment in 
the week, with fair output; there was a 
demand for men at the Crow’s Nest 
mines and at Micuev. NANAIMo report- 
ed an improvement in the local coal 
mines, only one day being lost in the 
month, due to lack of shipping, but in 
the northern mines on Vancouver Island 
more time was lost, the miners at Cum- 
BERLAND working only about four days 
a week. 4 
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The value of building permits issued 
in 56 cities during March amounted 
- to $8,258,410, compared 

with $4,684,934 in Feb- 

ruary, and $3,329,050 in 

March, 1919. During 
April building operations in Nova Scotia 
were late in getting under way, owing 
partly to shortage of materials and part- 
ly to unfavourable weather. SyDNEY re- 
ported that contractors still awaited 
spring. Considerable activity was evi-. 
dent at Hazrirax before the month 
closed, carpenters and painters being 
in demand; the Government housing 
scheme was adopted by the City Council. 
At WESTVILLE a large gang of men was 
employed in restoring the electric rail- 
way bridge lately washed away by ice. 
The housing scheme was adopted at Yar- 
moutH, but at New Guascow it was not 
favoured owing to the cost of building 
material. Carpenters at TRURO were 
well employed. At CHARLOTTETOWN 
carpenters had some employment on in- 
side work. In New Brunswick building 
activity was for the most part confined 
to Frepertcron, St. JoHN and Monc- 
ton. BATHURST reported a demand for 
men for dam work at Grand Falls and 
for construction at Bathurst mines. At 
Monrrea the building trades showed an 
increase of activity, prospects being good 
for a busy season. QUEBEC, SHERBROOKE, 
Turee Rivers, Sr. JoHn’s and Iprr- 
VILLE reported good employment on both 
industrial and domestic building con- 
struction. At Soren the building trades 
were quiet. Orrawa and Hutu report- 
ed more activity than in the same month 
for some years, and some shortage of 
labour was anticipated for the season’s 
work. At Toronto building was quiet 
early in the month owing to unfavour- 
able weather, but towards the close i 
became active; a large number of small 
houses were started, many large commer- 
cial and industrial structures were un- 


Building and 
construction 


der way and the building trades were 


well employed. Construction work at 
HAMILTON was delayed by unfavourable 
weather. NiacaraA Fauus reported a 
strong demand for carpenters, plumbers 
and painters, building construction 


- Twin Falls. 
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being very active. Similar activity was 
noted at Ripezeway and Porr Cot- 


BORNE. Fair conditions prevailed at Sr.. 


CATHARINES. At BrocKVILLE construc- 
tion was active, the city undertaking to 
build sixty houses. Activity was noted 
in all classes of building at Kingston, 
BELLEVILLE, PETERBOROUGH and GALT, 
but at BRANTFORD construction was con- 
fined to residences. A shortage of 
builders’ labourers was reported from 
KITCHENER, and every bricklayer and 
carpenter was reported busy. GuELPH 
and StRatForD reported fair activity, 
but at Woopstock not much building 
was in evidence. At LONDON operations 
were still hampered by a strike of 
painters, but considerable construction 
was in progress, with prospects for a 
busy season. At CHatrHam building was 
rather quiet. WuINbsor reported great 
activity in the border cities in construc- 
ion of dwellings and other classes of 
building. At TrmmIns preliminary work 
was in progress on the power dam at 
Sauut Sts. Marre report- 
ed little activity, owing to cost of ma- 
terial and scarcity of unskilled labour. 
Port ARTHUR reported a large staff em- 
ployed at Cameron Falls on the On- 
tario Hydro-Hlectrie Power Commis- 
sion’s construction work; the new gov- 
ernment breakwater also gave employ- 
ment in blasting and loading. At Win- 
NIPEG practically all skilled mechanics 
were said to be employed, with pros- 
pects of a fairly busy season; an increas- 
ing demand for men for railway con- 
struction was noted. Building activity 
was reported from Branpon, Reamna 
and Moosz Jaw. At Princk ALBERT 
the high cost of materials checked con- 
struction, and at Lerupripar, CALGARY 
and Epmonton building was at a stand- 
still owing to unfavourable weather 
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early in the month, but improving later. 
Slack conditions also prevailed at F'Er- 
NIE, CRANBROOK and Neuson. At VAN- 
COUVER increased activity was reported 
in construction of dwellings, commercial 
and industrial buildings; the new dock 
also gave some employment. At NEw 
WESTMINSTER building was still very 
dull. Nanarmo reported slight activity. 
At Victoria several commercial and in- 
dustrial buildings were under construc- 
tion. 

During the month of April the num- 
ber of persons employed by the Cana- 
dian Pacific Railway, Grand Trunk Rail- 
way and Canadian National Railways 
on railway construction, including main- 
tenance of way, showed an increase of 
7,200° persons, the total at the end of 
the month being. 36,100 as compared 
with 28,900 at the end of March. About 
half this increase was registered during 
the last week of the month; there were, 


_however, steady gains during each of the 


first three weeks. Additions of about 
3,300 to the Canadian Pacific Railway 
staffs, about 3,100 to the Canadian Na- 
tional Railways and about 800 to the 
staff of the Grand Trunk Railway, ac- 
counted for these increases. 


River driving operations started in 
Nova Scotia and New Brunswick during 


the month, heavy ice 
causing unusual delay 
so that the saw mills 


were not expected to be in full swing 
before the middle of May. At CuHar- 
LOTTETOWN saw and shingle mill work- 
ers were said to be well employed. Yar- 
mMouTH, Moncron and AMHERST report- 
ed some demand continuing for wood- 
men. The saw mills at Sv. JoHNn were 
operating, employing many men who 
were engaged at “longshore work in 
winter; 1t was estimated that fifty mil- 
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lion feet of logs would be towed down 
the St. John river this season, as com- 
pared with thirty-two million feet last 
year. At Freprricton the early drives 
were reported successful, though a large 
quantity of logs had to be left in the 
woods; prospects were bright for work 
at the saw mills, and there was already 
some demand for millmen. BatHurst 


reported a strong demand for river’ 


drivers; a few of the sawmills began 
working. At CAMPBELLTON it was re- 
ported that about 10 per cent of the 
eut had to remain in the woods, but 
enough logs came out to insure work 
at the mills all summer. River driving 
started in QUEBEC district under favour- 
able conditions, and at SHERBROOKE the 
saw and shingle mills were busy. The 
sawmills at Orrawa and Huu started 
work towards the end of the month and 
were running at part capacity. At 
PrrersoroucH lumbering operations 
were very active, and the mills were 
busy, including a new mill built during 
winter, the largest production since 
1914 being anticipated. In Owzn 
Sounp district lumbering work was 
rather quiet, but some camps on the 
north shore of the Georgian Bay were 
getting the logs ready for rafting; saw 
mills were busy, but tie mills were slack. 
At Sauut Str. Marte river drivers were 
in strong demand, and mill owners were 
ealling for engineers, setters, sawyers 
and labourers. Most of the bush camps 
near Port ArtHur and Fort WILLIAM 
had broken up early in the month, but 
some were kept open and continued to 
take general bushmen and tie makers; 
work was hampered by industrial dis- 
putes in some camps. WINNIPEG re- 
ported a demand for bushmen for north- 
ern Manitoba and for mill hands. At 
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Tue Pas there was a demand for river 
drivers, and about 450 men were re- 
quired for the saw mills, which, how- 
ever, had not yet commenced work. Re- 
qina, SASKATOON and Prince ALBERT 
reported a demand for drivers and mill- 
men for northern Saskatchewan, but 
work in the woods for the most part 
ceased, many of the workers returning 
to their farms, leaving the lumberjacks 
and other permanent woodsmen to work 
in the mills). There was a demand for 
river drivers at Hupson’s Bay JuNc- 
tion. The lumber mills at Bia River 
had not started work at the close of the 
month. EDMONTON reported a demand 
in Alberta for drivers and mill hands. 
The lumber camps at Fernie were still 
busy, with a demand for sawyers, 
swampers, ete.; the mills were expected 
to start work on May 1. Newson, Tram 
and CRANBROOK reported activity in 
lumbering, with a demand for woods- 
men and mill hands. In VzrRNon dis- 
trict the drive started at the end of the 
month. Logging operations continued 
in Kamuoops section. VANCOUVER re- 
ported lumbering, saw and shingle mills 
as very busy, with demand for woodsmen 
and mill hands. The lumber mills at 
New WESTMINSTER were working at 
capacity, and skilled and unskilled men 
were in great demand. Prince RupPErt 
reported activity in logging and mull 
operations, men being supplied to camp 
on Queen Charlotte Islands; a new camp 
started at Surr Inter. Nanaimo report- 
ed activity on Vancouver Island, all the 
camps and mills running regularly; the 
lumber camp which started recently on 
Lasqueti Island closed down. VICTORIA 
also reported activity in logging camps, 
saw and shingle mills, with brisk ex- 
port trade. 
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INDUSTRIAL DISPUTES INVESTIGATION ACT, 1907 


PROCEEDINGS FOR THE MONTH OF APRIL, 1920, WITH TEXT OF BOARD’S REPORT 


URING the month of April the De- 
partment received a report from the 
Board established to deal with the dis- 
pute between the Canadian Fish and 
Cold Storage Company, Limited, Prince 
Rupert, B.C., and certain of its em- 
ployees, being fish packers. Twelve ap- 
plications were received for the estab- 
lishment of Boards, and a request was 
received in the Department that proce- 
dure be discontinued for the present in 
connection with two Boards established 
during the preceding month. 


Applications Received. 


During the month of April applica- 
tions for Boards were received as fol- 
lows: 


(1) From the employees of various 
manufacturers of wood work in general 
in Ottawa, members of Local No. 646, 
United Brotherhood of Carpenters and 
Joiners of America. This dispute was 
not one which fell within the scope of the 
Act and a Board could be established on- 
ly upon receipt of consent to this proce- 
dure from all the employers involved and 
also their agreement to jointly nominate 
one member to the Board, in the event of 
the same being established. At the close 
of the month direct negotiations were in 
progress between the disputants looking 
towards a settlement without Board pro- 
cedure. 


(2) From the employees of the Domi- 
nion Power and Transmission Company, 
Hamilton, being linemen, operators, mo- 
tormen, maintenance men, armature 
winders, pitmen and air brake workers, 
members of Local Union No. 105, Inter- 
national Brotherhood of Electrical 
Workers. A Board was established com- 
posed as follows: His Honour Judge Co- 
lin G. Snider, Hamilton, chairman, ap- 


pointed by the Minister in the absence 
of a joint recommendation from the other 
two members; Messrs. Geo. S. Kerr, K. 
C., Hamilton, and Fred. Bancroft, Tor- 


‘onto, nominees of the company and em- — 


ployees respectively. 


_ (8) From the employees of the West 
Canadian Collieries, Limited, Bellevue,, 
Alta. In the Minister’s view the causes 
of this dispute did not appear to be such 
as would bring it within the scope of 
the I.D.I. Act for investigation, and no 
Board was, therefore, established. 

(4). From the employees of the Lon- 
don Railway Commission engaged on the 
London and Port Stanley Railway, mem- 
bers of Division No. 745, Amalgamated 
Association of Street and Electric Rail- 
way Employees of America. :A Board 
was established composed as follows: His 
Honour Judge Colin G. Snider, Hamil- 
ton, chairman, appointed by the Minister 
in the absence of a joint recommendation 
from the other two members; Messrs. J. 
M. Campbell, Kingston, and B. W. Ben- 
nett, Sarnia, nominees of the employer 
and employees respectively. 

(5) From the employees of the Domi- 
nion Power and Transmission Company, 
Hamilton, being shop and yard men, 
members of Division No. 107, Amalga- 
mated Association of Street and Hlectrie 
Railway Employees of America. A 
Board was established composed as fol- 
lows: His Honour Judge Colin G. Sni- 
der, Hamilton, chairman, appointed by 
the Minister in the absence of a joint re- 
commendation from the other two mem- 
bers; Messrs. Geo. 8. Kerr, K.C., Hamil- 
ton, and Fred Bancroft, Toronto, nomi- 
nees of the company and employees re- 
spectively. 

(6) From the employees of the Ha- 
milton Street Railway Company, Hamil- 
ton, being motormen and _ conductors, 
members of Local Division No. 107, 
Amalgamated Association of Street and 
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Electric Railway Employees of America. 
A Board was established composed as 
follows: His Honour Judge Colin G. Sni- 
der, Hamilton, chairman, appointed by 
the Minister in the absence of a joint re- 
commendation from the other two mem- 
bers; Messrs. Geo. S. Kerr, K.C., Hamul- 
ton, and Fred. Bancroft, Toronto, nom1- 
nees of the company and employees re- 
spectively. 


(7) From the employees of the Domi- 
nion Transport Company, Toronto, being 
teamsters, chauffeurs, stablemen and 
helpers, members of Local Union No. 191, 
International Brotherhood of Teamsters, 
Chauffeurs, Stablemen and Helpers of 
America. A Board was established com- 
posed as follows: His Honour Judge J. 
H. Denton, Toronto, chairman, appoint- 
ed by the Minister in the absence of a 
joint recommendation from the other two 
members, Mr. J. G. Merrick, appointed 
by the Minister in the absence of a re- 
commendation from the company, and 
Mr. Jas. T. Gunn, nominee of the em- 
ployees. 


(8) From the employees of the Nova 
Seotia Steel and Coal Company, New 
Glasgow, N.S., members of (1) the Amal- 
gamated Association of Iron, Steel and 
Tin Workers of America, (2) the Inter- 
national Brotherhood of Electrical 
Workers, and (3) the International As- 
sociation of Machinists. On account of 
the nature of the work of the industry in- 
volved it was not considered that the dis- 
pute was one falling within the scope of 
the I.D.I. Act, and a Board could be es- 
talished only upon receipt of the joint 
consent of the disputants. This consent 
had not been granted by the company 
at the close of the month. 


(9) From the employees of the Can- 
adian National Express Company, mem- 
bers of the Canadian Brotherhood of 
Railroad Employees. A Board was es- 
tablished composed as follows : Messrs. 
W. J. Christie, Winnipeg, and Fred 
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Bancroft, Toronto, nominees of the com- 
pany and employees respectively. 


(10) From the employees of various 
firms in Toronto, constituting packing 
houses and abattoirs. members of Local 
Union No. 188, Amalgamated Meat Cut- 
ters and Butcher Workmen of North 
America. Through the mediation of a de- 
partmental officer direct negotiations 
were renewed and a settlement of the 
dispute was reached without Board pro- 
cedure. " 


(11) From the employees of the 
Winnipeg Electric Railway Company, 
members of the Street Railway Em- 
ployees’ Union. A Board was establish- 
ed composed as follows: Messrs. C. EH. 
Dafoe and R. S. Ward, Winnipeg, no- 
minees of the company and employees 
respectively. 


(12) From the employees of the Win- 
nipeg Electric Railway, members of the 
Gas Workers’ Union. A Board was es- 
tablished composed as follows: Messrs. 
C. BE. Dafoe and R. 8. Ward, Winnipeg, 
nominees of the company and em- 
ployees respectively. 


Other Proceedings under the Act. 


During the month of April a request 
was received in the Department that pro- 


eedure be discontinued in connection 


with the application for a Board of Con-~ 
eiliation and investigation to deal with 
the dispute between the Dominion Trans- 
port Company, Limited, and the Shed-— 
den Forwarding Company, Limited, 
London, Ont., and certain of their em- 
ployees, members of Local Union No. 
663, International Brotherhood of Team- 
sters, Chauffeurs, Stablemen and Help- 
ers. No further action therefore, look- 
ing to the completion of the Board, was 
taken. 
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Report of Board in Dispute between the Canadian Fish and Cold Storage Company, 
Prince Rupert, B.C., and their fish packers. 


REPORT was received from the 

Board established to deal with the 
dispute between the Canadian Fish and 
Cold Sterage Company, Prince Rupert, 
B.C., and certain of their employees, 
being fish packers. The Board was com- 
posed as follows: His Honour Judge F. 
McB. Young, Prince Rupert, chairman, 
appointed on the joint recommendation 
of the other two members, Messrs. S. P. 
MeMordie, and Geo. Rudderham, Prince 
Rupert, nominees of the company and 
employees respectively. The report of 
the Board was unanimous and was ac- 
companied by recommendations of cer- 
tain changes in wages and conditions as 
a settlement of the dispute. It is under- 
stobd these recommendations were ac- 
eeptable to both parties with the excep- 
tion that the employees did not agree to 
that portion relating to the duration of 
the working agreement. 


Report of Board. 


In the matter of the Industrial Disputes 
Investigation Act, 1907, and of a 
difference between the Canadian 
Fish and Cold Storage Company, 
Limited, of Prince Rupert, B.C., 
and certain of its employees being 
members of the Fish Packers’ 
Union of that city. 


To the Honourable 
G. D. Robertson, 
Minister of Labour, Ottawa. 


The undersigned, members of the 
Board of Conciliation and Investigation 
appointed in the above matter, beg re- 
spectfully to report as follows: 

The wages paid by the company when 
the present dispute arose were as fol- 
lows: 

60 cents per hour for an 8-hour day. 

70 cents per hour for overtime. 

75 cents per hour for Sundays and 
holidays. 

The Union now demands: 


7) cents per hour for an 8-hour day. 

85 cents per hour for overtime. 

90 cents per hour for Sundays and 
holidays. | 

They base these demands on the in- 
creased cost of living as it affects them 
in Prince Rupert, B.C. 

After a full consideration of the evid- 
ence and after hearing what was said by 
the representatives of both sides, the | 
unanimous recommendations of the 
Board are as follows: : 

1. That the rate of wages to be 
paid by the company should be: 

6714 cents per hour for an 8 hour 
day. | 

80 cents per hour for overtime. 

85 cents per hour for Sundays and 
holidays. 

2. That such increase in wages should 
take effect as and from the 24th day of 
February, 1920. — 

3. In addition to the above increase 
a bonus at the rate of $1.00 per week— 
which was agreed to by the company— 
be paid to all employees working in the 
sharp freezers and cold storage rooms. 

In this connection, if the finding of 

the Board does not meet the views of the 
Fish Packers’ Union, it is recommended 
that by agreement between the company* 
and the union the bonus, which from — 
time to time would be earned, be distri- 
buted pro rata amongst all the fish 
packers employed by the company. 
- The Board recommends that both 
parties agree in writing to be bound by 
its recommendations for a period of 
twelve months from the 24th day of 
February, 1920. 

All of which is respectfully submitted. 


Dated at Prince Rupert, B.C., 
April 6th, 1920. 


(Sgd.) F. MeB. Youna, 
Chairman. 


(Sg¢d.) S. P. McMorpm, 


(Sgd.! GzorcE RupDERHAM, 
Members of the Board. 
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PROCEEDINGS OF THE CANADIAN RAILWAY. BOARD OF ADJUST- 
MENT No. 1 


THE Department has received seven 


new decisions of the Canadian Rail-. 


-way Board of Adjustment No. 1. Sup- 
plement No. 3 to Case No. 13 has refer- 
ence to the effect of a decision of the 
Board on the clerical forces of the Can- 
adian Pacific Railway, at Vancouver and 
Coquitlam, B.C. Supplement No. 1 to 
Case No. 40 relates to the application of 
rates to the locomotive engineers and 
firemen in the mountain and valley ter- 
ritory of the Canadian Pacific Railway 
(Western Lines). Supplement No. 1 to 

ase No. 56 deals with a controversy as 
to the number of men who should be as- 
signed to certain switch engines of the 
Toronto, Hamilton and Buffalo Railway. 
Supplement No. 1 to Case No. 66 has re- 
ference to the interpretation of a deci- 
sion of the Board concerning railway 
clerks and station employees of the Can- 
adian Pacific Railway (Western Lines). 
Supplement No. 2 to Case No. 66 
has reference to a _ controversy as 
to rates of pay for certain classes 
of employees of the Canadian Pa- 
cific Railway (Western lines), who 
are members of the Brotherhood of 
Railway Clerks, Freight Handlers and 
Station Employees. Case No. 75 relates 
to a controversy as to payment of puni- 
tive overtime to yardmasters on the Can- 
adian National Railways (Eastern 
Lines). Case No. 76 has to do with the 
monthly mileage to which conductors in 
the passenger service of the Canadian 
National Railways (Eastern Lines) are 
entitled. 


Supplement No. 3 to Case No. 13.—The 
Canadian Pacific Railway (Western Lines) 
and the Brotherhood of Railway Clerks, 
Freight Handlers and Station Employees. 


A dispute between the Canadian Paci- 
fic Railway, (Western Lines), and the 
clerical staffs of the freight and yard 
offices at Vancouver and Coquitlam, B. 
C., was submitted to the Board for ad- 
justment. The question at issue was as 


to whether the clerical staff was specific- 
ally named or not in the award of the 
Board of Conciliation which was made 
in December, 1917, (See Lasour Ga- 
ZETTE, January, 1918, pages 25 to 29). 
In Supplement No. 2 to Case No. 18, 
given in the Lasour GazertTs for Sept- 
ember, 1919, on page 1036, the Railway 
Board of Adjustment had decided that 
if the clerical staff were specifically 
named in the award under which they 
were working, prior to May 1, 1918, they 
were entitled to the increases provided 
in the McAdoo Award as from that date, 
but if they were not so named, they were 
entitled to such increases as from Aug- 
ust 1, 1918. The men contended that the 
clerical staff were specifically named in 
the award, but the Company claimed 
that they were not included in any 
agreement made with the freight hand- 
lers, and they were not recognized in 
any negotiations between the Company 
and the freight handlers. With refer- 
ence to the award of the Conciliation 
Board, the Company quoted a supple- 
mentary report of this Board in which it 
was stated that the award was intended 
to apply to people employed in manual 
labour only, and that nothing in the 
award was intended to apply to persons 
engaged in clerical work. In its general 
statement the Board remarked that some 
confusion had been created by the dif- 
ferent actions of the Board of Concilia- 
tion, which had evidently been the cause 
of a difference of opinion as to the inten- 
tions of that Board. However, in view 
of the fact that the rate to be paid cer- 
tain of the clerical staff was one of the 
questions referred to the Board of Con- 
ciliation, reference being made to the 
matter in both the majority and minor- 
ity reports, and inasmuch as the major- 
ity report approved of rates established. 
by the Company, there appeared to be 
justification for the claim made by the 
employees that the clerical staff came 
under the award of the Board of Con- 
ciliation. 
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The decision of the Board was as fol- 
lows : 


‘‘The claim of the employees is, there- | 


fore, sustained in so far as it refers to the 
clerical staff specifically named in the Award 
referred to.’’ 


Supplement No. 1 to Case No. 40.—The 
Canadian Pacific Railway (Western Lines) 
and The Brotherhood of Locomotive 
Engineers and The Brotherhood of Loco- 
motive Firemen and Enginemen. 


A difference arose between the Can- 
adian Pacific Railway (Western Lines) 
and the locomotive engineers and _ fire- 
men with regard to the application of 
Supplement No. 15 to General Order 
No. 27 (printed in the LAsour GAZETTE, 
May, 1919) to mountain and_ valley 
rates, in accordance with the decision 
of the Board of Adjustment No. 1 in 
Case: No. 40, which was given in the 
November, 1919, issue of the Lasour 
GAZETTE, on page 1291. The present 
sehedule on the Western Lines has two 
differentials classed as valley rates and 
mountain rates, both_of which are higher 
than the standard rates. 

Aceording to the statement of the 
Board both parties agreed that ‘rates 
_ higher than the Prairie rates should be 
continued, both in the valley and moun- 
tain territories. The difference between 
the parties was as to the basis of deter- 
mining such higher rates under the ap- 
plication of Supplement No. 15 to Gen- 
eral Order No. 27. It appeared that 
higher rates had always heretofore ob- 
tained on the territories in question, but 
that no definite basic method for the es- 
tablishing of such rates had been re- 
eognized. General Order No. 27, with 
its flat percentage increases, brought 
about a higher rate in these territories 
as compared with the rate that had for 
some time before existed, and the em- 
ployees felt that the increased  differ- 
ential rate brought about by the appli- 
eation of this Order should be recognized 
and continued and that under Article 
10 of Supplement 15, the differential 
should be regarded as an arbitrary or 
special allowance, and that a percentage 
increase should be added thereto. 
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The decision of the Board was as fol- 
lows: : 


The Board decides that the Company and the 
Employees shall jointly agree on rates for 
mountain and valley territory which shall bear 
the same general higher relation to prairie rates 
as heretofore existed when such rates were, by 
mutual agreement in schedule negotiations, es- 
tablished or revised. Due consideration, of 
course, should be given to the rate that had 
for two years been in effect by the application 
of General Order No. 27. The understanding 
is that no existing rate shall be reduced . 


Supplement No. 1 to Case No. 56. — The 
Toronto, Hamilton and Buffalo Railway 
Company and the Brotherhood of Rail- 
road Trainmen. 


A controversy arose as to the number 
of men to be assigned to certain switch 
engines of the Toronto, Hamilton and 
Buffalo Railway Company. The em- 
ployees contended that a second helper 


‘should be assigned to these engines, ow- 


ing to the nature of obstruc\.ons sur- 
rounding industrial plants, dangerous 
grades and curvature of tracks which 
interfere with safe communication of 
signals. They also claimed that the third 
man was necessary in the interests of 
safety and for flagging purposes, owing ~ 
to these yard engines working on the 
main track. The Company stated that 
in accordance with the decision of the 
Board in Case No. 56, they entered into 
conference with the men’s committee 
and agreed to put a second helper on 
two switch engines, advising the men 
that these were the only ones upon 
which there appeared to be any justifi- 
cation for a second helper. The men’s 
committee announced that this offer was 
not acceptable and named other engines 
on which they claimed a second helper 
should be assigned. The Railway Board 
of Adjustment No. 1 named a sub-com- 
mittee to make an investigation of the 
situation on the ground. The sub-com- 
mittee submitted its reports to the 
Board, explaining the situation as found 
by them. 


The decision of the Board, based on © 
the report of the sub-committee, was as 
follows: 
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As a result of further consideration of the 


matter and of the report made by the Sub-Com-- 


mittee of the Board, who made investigation 
on the ground, the Board decides that it would 
make for greater safety and despatch in these 
yard movements if certain of the yard engines 
in dispute had an additional helper placed 
thereon, and the parties to the dispute are in- 
structed to further deal with the matter on 
such basis. In the event of a later dispute in 
reference to some specific engine, or more than 
one engine, the case may again be submitted 
to this Board. 


Supplement No. 1 to Case No. 66.—The 
Canadian Pacific Railway (Western Lines) 
and The Brotherhood of Railway Clerks, 
Freight Handlers and Station Employees. 


The general chairman of the Brother- 
hood of Railway Clerks, Freight Hand- 
lers and Station Employees submitted 
a request to the Board with reference to 
the interpretation of the Board’s deci- 
sion in Case No. 66. In that case the 
Board named certain classes of em- 
ployees as being outside the scope of the 
proposed agreement. These classes were 
given as follows: ‘*Foremen and other 
employees acting in a supervisory capa- 
city with authority to administer disci- 
pline, also the Chief: Clerks, Account- 
ants, Chief and Head Time-keepers, and 
Pérsonal Secretaries of Superintendents, 
Master Mechanics, or other officials of 
equal or superior rank.’’ In negotiating 
an agreement, he said that the Company 
eontended that this ruling of the Board 
referred to all foremen, while the men 
eontended that the reference was only 
to the general foremen at Fort William, 
Winnipeg, Regina, Moose Jaw, Calgary 
and Vancouver, and places of like im- 
portance, who are the only foremen with 
authority to administer discipline. The 
Company claimed that the term ‘« Chief 
Clerks and Accountants’’ had reference 
to all chief clerks in freight and yard 
offices, but the men held that they had 
reference only to chief: clerks of the of- 
ficers named, or their equals or supe- 
riors in rank. An interpretation of 
these points was requested. The Board 
stated that information received was to 
the effect that no dispute existed be- 
tween the organization and the Com- 
pany in connection with a decision made 
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by the Board in Case No. 66, but that 
an agreement had been signed dated 
February 28, 1920, and no question ex- 
isted with regard to the intent or appli- 
cation of their decision. 


The decision of the Board was as fol- 
lows: 


In regard to the decision referred to, which 
reads as follows:—‘‘Foremen and other em- 
ployees acting in a supervisory capacity with 
authority to administer discipline, also the 
Chief Clerks, Accountants, Chief and Head 
Time-keepers, and Personal Secretaries of Su- 
perintendents, Master Mechanics, or other of- 
ficials of equal or superior rank.’’ The Board 
is of the opinion that the foregoing language, 
in connection with which an interpretation is 
asked, does not seem to permit of different in- 
terpretations, and inasmuch as it has been 
conceded that no dispute exists in connection 
therewith, further consideration of the ques- 
tion at this time appears to be unnecessary. 


Supplement No. 2 to Case No. 66.—The 
Canadian Pacific Railway (Western Lines) 
and The Brotherhood of Railway Clerks, 
Freight Handlers and Station Employees. 


A eontroversy arose between the Can- 
adian Pacific Railway (Western Lines) 
and the Brotherhood of Railway Clerks, 
Freight Handlers and Station Em- 
ployees with regard to rates of wages of 
certain classes of employees. The two 
parties had failed to reach a settlement 
on the following points: (1) As to puni- 
tive overtime for the ninth and tenth 
hours for employees who, prior to Heb- 
ruary 21, 1918, were not paid a punitive 
rate of overtime after the regular day’s 
work; (2) as to overtime payment for 


_work performed on New Year’s Day, 


Good Friday, Victoria Day, Dominion . 
Day, Labour Day, Thanksgiving Day 
and Christmas Day, for employees 
whose assignment, prior to the applica- 
tion of Supplement No. 7 to General 
Order No. 27 of the Director General of 
the United States Railroad Administra- 
tion, included these holidays ; (3) as to 
request that rates of pay be increased 
beyond the provisions of General Order 
No. 27 and supplements thereto; (4) as 


to payment of overtime at double time 


rates to freight shed employees at Fort 
William handling boat freight on Sun-. 
days and holidays. 
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Representatives of the company and 
of the employees presented the following 
arguments on each of these points in the 
dispute: 

(1) The Company contended that 
Supplement No. 7 to General Order No. 
27 provided that where no existing prac- 
tice more favourable to the employees 
was in effect, overtime would be paid 
pro rata for the ninth and tenth hours, 
and thereafter at the rate of time and 
one-half. Interpretation No. 1 to Sup- 
plement No. 7 provided that to em- 
ployees who prior to February 21, 1918, 
were paid punitive overtime after the 
regular day’s work, the same rate would 
apply on an eight-hour basis. Prior to 
February 21, 1918, freight shed staffs 
were paid punitive overtime at time and 
one-half after the established day’s work 
at Vancouver, Calgary and Winnipeg. 
The Company contended that these em- 
ployees were entitled to overtime after 
eight hours, at the rate of time and one- 
half, but that all others were entitled 
to overtime at pro rata rates for the 
ninth and tenth hours, and time and 
one-half thereafter. The employees con- 
tended that the claim for punitive over- 
time for the ninth and tenth hours, as 
per Clause (a), Article 2, of the Memo- 
randum of Agreement, presented to the 
Company on March 25, 1919, was based 
on the fact that a large percentage of the 
employees concerned were already en- 
joying this privilege. They contended 
that the eight-hour day was now an al- 
most universal institution, and that the 
punitive overtime rate should be, made 
applicable to all classes governed by the 
agreement. 

The decision of the Board was as fol- 
lows: 


Except as otherwise provided in the agree- 
ment between the parties, overtime for work 
performed on proper authority in excess of 
eight hours per day shall be paid for at the 
rate of time and one-half, 


(2) With regard to payment for holi- 
days, the Company contended that In- 
terpretation No. 1 to Supplement No. 7 
provided that the calendar year was bas- 
ed upon the recognized number of work- 
ing days, including Sundays and _ holi- 
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days, where they have been considered 
a part of the employees’ assignment. It 
was contended, therefore, that em- 
ployees who, prior to the application of 
Supplement No. 7 to General Order No. 
27, were required under their regular 
assignment to work on holidays, were 
not now entitled to overtime therefor. 
The employees contended that the over- 
whelming majority of the employees 
concerned have in the past been allowed 
the holidays mentioned above, and that 
in common fairness the practice should 
be extended to all, or, in the event of an 
employee being called nvon to work on 
these days, he should receive overtime 
rate for doing so. 


The decision of the Board was as fol- 
lows: 


Except as otherwise provided in the agree- - 
ment between the parties, when monthly-rated 
employees are required to work on New Year’s 
Day, Good Friday, Victoria Day, Dominion Day, 
Labour Day, Thanksgiving Day and Christ- 
mas Day, they shall be paid extra at the pro 
rata hourly rate when the entire number of 
hours constituting the regular week-day as- 
signments are worked. Except as otherwise 
provided between the parties, when assigned, 
notified or called to work on the above specified 
holidays a less number of hours than constitute 
a day’s work within the limits of the regular 
week-day assignment, employees shall be paid 
a minimum of two hours at time and one-half 
for the first two hours’ work or less, and at the 
pro rata hourly rate after the second hour of 
each tour of duty. Time worked before or 
regular week-day 
assignment shall be paid for on the actual 
minute basis at the rate of time and one-half. 
When working the full regular week-day as- 
signment, leaving work for the regular meal 
period allowance shall not constitute a second 
tour of duty. Employees heretofore receiving 
time and one-half for work on the specified 
holidays shall continue to be so paid at the 
points where the practice has prevailed. 


(3) With regard to the request that 
rates of pay be increased beyond the 
provisions of General Order No. 27, the 
Company contended that the provisions 
contained in Supplement No. 7 to Gen- 
eral Order No. 27 had been fully com- 
plied with, and they did not consider 
they should be called upon to increase 
rates in excess of the supplement in 
question at the present time. The em- . 
ployees contended that the present rates 
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were utterly inadequate to maintain a 
family on a decent basis, and that the 
prices of commodities being now on a 
settled high basis, the rates asked for by 
them would not do more than maintain 
the same level of existence that obtained 
in 1914, at the rates then effective. It 
was further claimed that very serious 
anomalies now existed, and that the em- 
ployees desired to have a basic standard 
rate for classes doing the same work at 
different places. 


The decision of the Board was as fol- 
lows: 


The rates of pay now in effect are, or should 
be, at least those established by the applica- 
tion of the provisions of Supplement No. 7 to 
General Order No. 27 of the Director General, 
United States Railroad Administration, as ap- 
plied by the Railways of Canada. General ap- 
plications for the revision of these rates of pay 
covering employees on the United States Rail- 
ways, including those represented by the or- 
ganization, a party to the submission, are now, 
we understand, under negotiation. 


While not necessarily governed entirely by 
the rates of pay in effect on the United States 
railways, it must be admitted, particularly in 
view of the practice which has been adopted in 
Canada with respect to all classes of employees 
during the past two years, that the rates of 
pay generally in effect in the United States 
must have a material effect on the considera- 
tion of the rates paid similar classes in Canada, 
and, under these conditions, the Board is now 
able to deal adequately with the matter in a 
manner which the Board could be assured would 
be altogether fair to either party to the sub- 
mission. 


In the event of the developments referred to 
being unduly delayed for a period longer than 
ninety days hence, or in case a dispute should 
arise in regard to the application of the ex- 
pected settlement the Board will be prepared 
to give the matter further consideration on re- 
quest, and upon the submission of all data nec- 
essary to enable the Board to arrive at an 
equitable decision. 


The Board is of the opinion that pending 
developments, the parties should further en- 
deavour to mutually agree upon a temporary 
adjustment of this question, and recommends 
accordingly. It is suggested that incidental to 
such an adjustment, the parties reach an under- 
standing as to effective date from which such 
rates, as may be finally agreed upon, shall ap- 
ply. It is also suggested that in the meantime 
approximately the same differentials in rates 
as were previously in effect for such freight 
shed employees as stowers, coopers, etc., over 
the rates paid truckers might be re-established, 
and that some adjustment of rates might also 
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be made within the limit of present maxima for 
those classes which are now receiving lower 
rates than are paid to the same classes at 
other points who are performing work of re- 
latively the same value. 


(4) With regard to the payment of 
overtime, at double-time rates, to freight 
shed employees at Fort William hand- 
ling boat freight on Sundays and holi- 
days, the Company contended that the 
men concerned were now paid overtime 
for Sunday and holiday work at time 
and one-half, and the Company feit 
there was no justification for an increas- 
ed penalty. The employees contended 
that the work at Fort William was of a 
casual and intermittent nature, and that 
employees working under similar condi- 
tions at St. John, Montreal, and other 
ports, were paid at the double-time rate 
for Sundays and holidays. 


The decision of the Board was as fol- 
lows: 


‘‘The contention of the Company is sustain- 
ed, and payment of time and one-half shall con- 
tinue.’’ 


Case No. 75.—That portion of Canadian 
National Railways (Eastern Lines) which 
was formerly known as Canadian Gov- 
ernment Railways (Eastern Lines) and 
The Order of Railway Conductors, and 
The Brotherhood of Railroad Trainmen. 


The following question with regard 
to payment of punitive overtime to yard- 
masters of the Canadian National Rail- 
ways (Hastern Lines) was submitted to 
the Board: ‘‘Are yardmasters on the 
former Canadian Government Eastern 
Lines of the Canadian National Rail- 
ways who are legislated for under sche- 
dule with yardmen entitled to punitive 
rates for overtime under Supplement 
No. 16 to General Order No. 27, as issued 
by the Director General, United States 
Railroad Administration ?’’ 


Both parties to this controversy made 
the following joint statement of facts: 
‘‘Yardmasters on former Canadian 
Government Eastern Lines (now part of 
the Canadian National Railways) have 
been legislated for under schedule for 
yardmen, being paid an hourly rate with 
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a guarantee of eight hours per day, over- 
time pro rata.’’ 

The men contended that yardmasters 
had always been legislated for by their 
committee, and were paid on an hourly 
basis from four to five cents an hour 
more than the yard foremen, both work- 
ing the same minimum day. When Gen- 
eral Order No. 27 was applied, the rate 
for yardmasters was fixed by maintain- 


ing the same differential which always. 


existed between that class and yard 
yard foremen, and the minimum day 
was in both eases reduced to eight 
hours. It was claimed by them that 
Supplement No.-16 gave yardmen. time 
and one-half for overtime and that the 
Company refused to concede this in the 
case of the yardmasters. They contend- 
ed that the yardmasters were entitled to 
the differential according to Supplement 
No. 16, and that they were entitled to an 
eight-hour day and the same basis of 
overtime as all other classes of yardmen 
. by virtue of the schedule of agreement. 
If yardmasters were worked the twelve- 
hour day, as proposed by the Company, 
the men claimed that it would be a revi- 
sion of the schedule, and no such revi- 
sion could take place until either side 
served thirty days’ notice. They claim- 
ed that no such notice had been given 
or received, and that the action of the 
Company was therefore irregular, and 
the men were entitled to their back pay 
from the effective date of the order. The 
Company contended that yardmasters 
were supervisory forces and should not 
be subject to punitive rates for overtime 
after eight hours’ duty, and further that 
as Supplement No. 16 to General Order 
No. 27 made no mention of this class of 
employees, the Company was not 9l1 
gated under the supplement to pay for 
overtime at punitive rates. The Com- 
pany maintained that for the effective 
working of switching yards it ‘v im- 
portant that no more than two shifts of 
yardmasters were made in each twenty- 
four hours. . 

The decision of the Board was as fol- 
lows: 


Based on the Board’s understanding of the 
intent of Supplement No. 16 and Interpreta- 
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tion No. 1 thereof, and unless the men and the 
Company can otherwise agree, these yardmas- 
ters having heretofore been specified in Train 
and Yardmen’s Schedule under the same condi- 
tions of employment as other yardmen, and 
with specified higher rates on an hourly basis, 
shall be paid on the same ‘basis as to hours of 
service, overtime basis, and relative hourly 
rates with yard foremen. 


The Board draws the attention of the parties 
to the very general standardization that has 
been made effective or that is being made ef- 
fective in train and yard service, and suggests 
the desirability of standardization. In _ this 
particular case that would appear to be espe- 
cially necessary from the fact that, on the 
larger and remaining portion of the Canadian 
National Railways, yardmasters are not includ- 
ed in schedule, but are paid on a monthly basis. 


Case No. 76.—The Canadian National! Rail- 
ways (Eastern Lines) and the Order of 
Railway Conductors, and the Brother- | 
hood of Railroad Trainmen. 


The Canadian National Railways and 
the Order of Railway Conductors and 
the Brotherhood of Railroad Trainmen 
requested the Canadian Railway Board 
of Adjustment No. 1 to give a decision 
as to the monthly mileage the Railway 
was entitled to receive from its con- 
ductors in passenger service on former 
Canadian Government Eastern Lines of 
the Canadian National Railways, under 
Supplement No. 16 to General Order No. 
27. A joint statement submitted declar- 
ed that under the schedule in effect at 
the time that Supplement No. 16 to Gen- 
eral Order No. 27 was issued, the Com- 
pany was entitled to receive 4,200 miles 
for a monthly guarantee of $161.50, the 
rate per mile being 3.84 cents and the 
daily guarantee being $5.38, the basis 
of the monthly. guarantee being thirty 
times the daily guarantee. Supplement 
No. 16 to General Order No. 27 estab- 
lishes a monthly mileage of 4,500 miles 
with a guarantee of $180, the daily gua- 
The employees con- 
tended that question No. 22 of Interpre- 
tation No. 1 disposed of this question 
wherein it was provided that where the 
daily mileage was less than 150 there 
should be no change. It was further 
contended that there should be no 
change in the mileage, for the reason 
that, where Supplement No. 16 was ap- 
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plied in the United States to roads hav- 
ing a lower daily mileage, it was preserv- 
ed. The men further contended that the 
unusual, conditions that brought about 
their low mileage, as compared with 
other roads, were still in existence. The 
Company contended that as Supplement 
No. 16 established a higher rate per mile, 
and a higher guarantee per day and per 
month than the schedule rates and gua- 
rantee in effect at the time the said sup- 
plement was issued, even if the differ- 
ence of 300 miles per month (4,200 to 
4,500) were added to previous monthly 
guarantees, therefore, by applying the 
monthly mileage of 4,500 and guarantee 
of $180, no reduction in monthly gua- 
rantee is made, and the Company felt 
justified in its claim that the former 
monthly mileage of 4,200 and guarantee 
of $161.50 should become 4,500 miles 
and guarantee $180. In support of their 
contention the Company quoted question 
10-A, and answer thereto, as follows : 
‘Some schedules provide that Con- 
ductors shall be paid $161.50 per month 
for 4,000 miles or less. What is the 
present guarantee under Supplement 
No. 16? Decision: The former guarantee 
of $161.50 becomes $180 per month for 
4,500 miles or less.’’ 


In a general statement the Board de- 
elared that while it was stated in the 
joint submission that Supplement No. 
16 to General Order No. 27 established 
a monthly mileage of 4,500 miles, the 
supplement of itself did not so specify, 
but, as also stated in the joint submis- 
sion, the basis of the monthly guarantee 
was thirty times the daily guarantee. 
The men admitted the fairness, in the 
ease of baggagemen and brakemen, of 
adjusting the daily mileage up to the 
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number of miles which, at the mileage 
rates, were required to produce the daily 
money guarantee. In the ease of the 
baggagemen, the existing mileage rate 
of 3 cents is higher than that provided 
in Supplement No. 16 (2.77 cents), and 
is therefore preserved ; and this rate, di- 
vided into the daily guarantee of $4.16 
provided by Supplement No. 16 (which 
is higker than the old daily guarantee of 
$3.87) gives the daily mileage required 
to make up the daily guarantee in money 
as 139 miles. Therefore, on the basis of 
thirty times the daily mileage, the 
monthly mileage for baggagemen _be- 
comes 4,170 miles, as compared with 
present monthly mileage of 4,200 miles. 
In the case of passenger brakemen the 
existing mileage rate of 2.79 cents being 
higher than that provided in Supple- 
ment No. 16 (2.66 cents) is preserved, 
and this rate divided into the daily gua- 
rantee ot $4 provided by Supplement 
No. 16 gives 148 miles as the daily mile- 
age. The monthly mileage therefore be- 
comes 4,290 miles, an increase as com- 
pared with the present monthly mileage 
of 4,200 miles. On the same principle, 
the monthly mileage for conductors be- 
comes 4,500 miles, an increase of 300 
miles, compared with the present month- 
ly mileage. In the opinion of the 
Board the principle is the same in the 
ease of the three members of the crew, 
and if it is fair, as admitted by the men, 
to increase the brakemen’s mileage by 
90 miles, it is not necessarily unfair to 
inerease the conductors’ mileage by 300, 
provided that higher daily, monthly or 
mileage rates are preserved. 

By decision of the Board therefore, 
the contention of the Railways was sus- 
tained. 


530 


THE LABOUR GAZETTE 


May, 1920 


COST OF LIVING ADJUSTMENT OF WAGES OF VAS COUVER ISLAND 
COAL MINERS ws 


ee Cost of Living Commission, ap- 
pointed on January 21, 1919, to de- 
termine every three months the increase 
in the cost of living for coal miners on 
Vancouver Island, and to report the 
amount by which wages should there- 
fore be increased or decreased, forward- 
ed its report for the quarter ending 
March 31, 1920,* to the Department on 
April 28, 1920. The Commission con- 
sisted of Mr. John McAllister, repre- 
senting the miners; Mr. Tully Boyee, 
representing the operators; and Mr. D. 
T. Bulger, Fair Wages Officer of the 
Department of Labour, as chairman. 
As in previous investigations, forms 
were sent out to the merchants and deal- 
ers with whom the majority of miners 
are accustomed to trade in the various 
towns. The forms contained the same 
list of groceries, provisions, meats, etc., 
that was used on previous occasions. ‘I'he 
method of computation and adjustment 
for the quarter under review was the 


*For previous orders see LABOUR GAZETTE, March, 
1920, p. 268, and various preceding issues. 


STRIKES AND LOCKOUTS IN 


TWENTY-EIGHT strikes, involving 

about 3,798 employees, were report- 
ed as having commenced during April. 
There were in existence at some time or 
other during the month 44 strikes, in- 
volving about 6,249 workpeople. The 
total time loss on account’ of industrial 
disputes was estimated at 84,099 work- 
ing days, as compared with 43,169 in 
March and 132,346 in April, 1919. The 
time loss occasioned by the 28 strikes 
which began in April was 40,029 work- 
ing days, while a loss of 44,070 is charg- 
ed to the 16 strikes that commenced prior 
to April. Termination was reported in 
the ease of 7 disputes which commenced 
prior to April. Nineteen of the disputes 


Same as used on all previous adjust- 
ments, namely, to determine the per- 
centage of increase or decrease, as the 
case may be, of prices on March 31 over 
December 31, for groeeries, provisions, 
meats, etc., and to add a further two- 
fifths of this increase or decrease as an 
equivalent to cover similar increases or 
decreases in clothing. An increase of 
11.48 per cent was ascertained, which 
amounted to an increase in wages of 3414 
cents per day where the base rate was 
$3.00 per day, and 36 cents per day 
where the base rate was $3.15, the in- 
crease in wages to become effective from 
May 1, 1920, and to apply to all under- 
ground service, clerical and office em- 
ployees. 

Sugar, jams, syrups, flour, cornmeal 
and coffee showed marked advances, but 
slight advances only occurred in canned 
vegetables, soaps, cereals, butter, milk, 
evaporated fruits, fresh beef, pork, mut- 
ton and veal. 


A slight decrease was shown in beans, 
tapioca, canned meats, lard and bacon. 


CANADA DURING APRIL, 1920 


commencing during April terminated 
during the month, leaving the following 
18 strikes, affecting approximately 1,691 
workpeople on record on April 30: min- 
ers, Alice Arm, B.C., and South Minto; 
pottery workers, St. Johns; painters and 
decorators, Windsor; painters, paper- 
hangers and decorators, London; ma- 
chinists, St. John and Sydney; metal 
polishers and buffers, Peterborough; 
moulders, Brantford, Sherbrooke and 
Toronto; shipbuilders, Three Rivers; 
pulp and paper workers, Bromptonville; 
weavers, Amherst; dairy drivers, Tor- 
onto; marine engineers, Sorel; tire 


‘builders, Guelph, and film revisors and 


shippers, Toronto. 
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Disputes by Industries 


The following is a review of the dis- 
putes by industries in the order in which 
they appear in the statistical table. A 
brief summary is given of the more im- 
portant strikes. 


LUMBERING.—There were two strikes 
of lumber workers in British Columbia 
during the month. At Anchorage, 58 
loggers went on strike to enforce the 
union demand for a closed shop. This 
strike terminated on April 21. The 
open shop remained in effect, and the 
company granted a wage increase of 50 
cents per day. Seventy-five sawyers and 
packers at North Arm struck for a new 
wage schedule. A compromise agree- 
ment resulted and the strike terminated 
on April 15. | 


MINES, SMELTERS, QUARRIES, CLAY PRO- 
puots, Etc.—This group again had the 
greatest time loss through strike activ- 
“ity during the month. Ten strikes, in- 
volving 2,088 employees and a time loss 
of 38,184 working days, was the ap- 
proximation for the month. The strikes 
of miners in District 18, owing to the 
enforcing of the ‘‘closed shop’’ clause in 
Order 141, were either terminated or 
non-effective as regards time loss at the 
end of the month. A detailed statement 
of these strikes appeared in the April 
issue of the Lasour Gazerre at page 
417, There was no change in the strike 
situation at South Minto where the 
miners have been out since December, 
1919. Granite cutters at Beebe, Que., 
and at Toronto were out on brief strikes 
during the month. Miners and labour- 
ers at Alice Arm, B.C., went on strike 
for a minimum wage of $6 per day 
minus a maximum deduction of $1.25 
per day for board. Other demands in- 


cluded white sheets and pillow cases in- 
stalled in the bunk houses. Seventy-five 
men were out under One Big Union in- 
structions and the strike was untermin- 
ated at the end of the month. 

BUILDING AND CONSTRUCTION.—Seven 
strikes, involving 741 employees and a 
time loss of 10,180 working days, was 
the summary for this group during 
April. Five of these seven strikes con- 
cerned the painting trade. The one. 
causing the greatest time loss was that. 
of 210 painters, involving 20 firms in 
Quebee City. In this strike, the em- 
ployees demanded an increase of 15 cents. 
per hour and union recognition. After 
being out three weeks, the employees 
resumed work at an increase of 12 cents 
per hour, pending the award of a board 
of arbitration, the new rate of pay being 
from 48 cents to 55 cents per hour. At’ 
Windsor, Ont., painters receiving 65 
cents per hour went on strike demanding 
$1 per hour. The employers agreed to 
pay 80 cents per hour, which was re- 
fused, and the strike was unterminated 
at the end of the month. At Moncton, 
N.B., the painters, who were receiving 
45 cents to 50 cents per hour, demanded 
80 cents per hour, which was later re- 
duced to 70 cents per hour. The Master 
Painters’ Association refused to accede 
to this demand, although willing to pay 
50 cents to 60 cents per hour. After 
being on strike for three weeks a settle- 
ment was effected by Departmental me- 
diation at a rate of from 55 cents to 
65 cents per hour. At Guelph, the 
painters were receiving 40 cents per 
hour for a 59-hour week. They de- 
manded 60 cents per hour for a 50-hour 
week. The employers offered 50 cents 
per hour, but the employees held out 
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. and only resumed work when their de- 
mands were met. The strike of painters 
at London which commenced on March 
1 was unterminated at the end of the 
month, although most of the strikers had 
secured employment elsewhere. About 
250 plasterers’ labourers of an inde- 
pendent union in Toronto went on strike 
for a wage increase of 25 cents per hour. 
As a result of direct negotiation; the 
employees accepted an offer of a 15 cent 
per hour increase. 

METALS, MACHINERY AND CONVEY- 
ANCES.—Twelve strikes, involving 1,602 
employees and a time loss of 16,829 
working days, constituted the summary 
for this group in April. Six new strikes 
eommenced during the month. Of these, 
the strike of 800 shipbuilders at Three 
Rivers involved the greatest time loss. 
The employees’ demands included a 44- 
hour week instead of the prevailing 48- 
hour week, and for an increase over the 
former rate (ranging from 595 cents to 
75 cents per hour) to 90 cents per hour. 
The company wished to establish a 50- 
hour week at the former rate of pay. 
The employees agreed to abandon their 
demand for a 44-hour week and to con- 
tinue at a 48-hour week, but they ad- 
hered to their claim for the increased 
rate. A strike resulted in one plant on 
April 19 and latest reports indicated 
that a second firm had since become in- 
volved in the strike. Machinists at Syd- 
ney, N.S., were out on strike for a 9- 
hour day, instead of the former 10-hour 
day; and a wage increase over the pre- 
vious rate of 45-6114 cents per hour to 
60-70 cents per hour. The company 
offered an 11 per cent increase, but were 
opposed to shortening the day owing to 
the curtailed production that would re- 
sult. About 150 employees were in- 
volved. A brief strike of 132 carriage 
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workers at Alexandria was settled by a 
15 per cent wage increase, with a further 
10 per cent increase to be paid in August. 
The employees demanded a 25 per cent 
increase over their average rate of about 
$3 per day. 

Woopworkine.—Mill workers in one 
firm at Montreal went on strike for a 15 
cent per hour increase in wages that 
varied from 35 to 64 cents per hour. The 
company claimed that the original de- 
mand was only for a 10 cents per hour 
inerease, which was met, upon which the 
employees extended their demand to 15 
cents per hour. The strike terminated 
within a week, the men resuming work 
on increases ranging from 3 cents to 
74 cents per hour. ~ About 109 em- 
ployees were involved. 

PULP AND PAPER.—A dispute regard- 
ing a requirement that one man should 
operate two machines resulted in a 
strike of the pulp and paper employees 
at Bromptonville, Que. About 150 em- 
ployees were involved and the strike was 
unterminated at the end of the month. 

PRINTING AND PUBLISHING.—Acting 
without the sanetion of their Local or 
the head office of the International Typo- 
eraphical Union, 89 compositors on the 
staff of the Montreal Star struck for in- 
ereased wages. The employees were 
under a five year contract entered into 
in September, 1917. Since that time 
the company had increased the contract 
scale by about 35 per cent, but the men 
adhered to demands for $40 per week 
for day work and $45 per week for 
night work. The management offered 
$36 and $40 per week, which was re- 
jected. As a result of pressure from 
their Union, the men resumed work at 
the company’s scale. 

Trxtibes—One hundred and fifty 
textile employees at Amherst went out 
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STRIKES AND Locxouts Durine APRIL, 1920 





Industry or Occupation. 


- Morns, Suenrmrs, Quargres, Cuar Propucts, 
Erc.-- 

Coal miners, Bellevue, Alta.... ............ 

Coal miners, Blairmore, Alta............... 

Coal miners, Canmore, Alta. ............. 

Coal miners; Coleman, Alta..:.....652.f. yes 

Coal miners, Hillcrest, Alta....... distin a tz 


Miners, South Minto, N.B............0-00- 


Miners and millmen, Cobalt, Ont........... 


Pottery workers, St. Johns, Que..... Bay 


‘Bumping AND ConstrucTiIoN— 











Particulars 


Strikes commencing prior to April, 1920 


Commenced March 9. Enforcing of ‘‘closed shop” clause in Order|’ 


No. 141, requiring affiliation with U.M.W. of A., resulted in 0.B.U. 
miners striking. Decided to resume operations at meetings held 
April 26. 


Commenced March 10. - In sympathy with Bellevue miners’ strike. 
Decided to resume operations at meetings held on April 26. 


Commenced March 22. O.B.U. members strike against “‘closed shop” 
order. Work resumed at normal capacity April 26. 

O.B.U. members strike against “closed 

Work resumed at normal capacity April 12. 


Commenced March 22. 
shcp”’ order. 


“closed 
Work resumed at almost normal capacity April 28. 


Commenced March 29. O.B.U. members strike against 
shop” order. 


Commenced December 6, 1919. For increased wages and improved 
working conditions. Unterminated. | 





Commenced March 22. Owing to dismissal of employees. Inform- 
ation received during the month states that no time was lost owing 
to this strike as strikers were replaced. 

Commenced November, 1913. Against a reduction in wages. Un- 

terminated. . 


Painters, paperhangers and ‘decorators, Lon-|Commenced March 1. For increased wages. Unterminated...... 


‘ don, Ont. 
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Mertats, MAcHINERY AND CONVEYANCES— 


Machinists, St. Hyacinthe, Que............. Commenced March 25. . For increased wages. Information received 
in the Department indicates this strike terminated about March 27. 

Machinists, St. John, N.B................-- Commenced January 26. For inereased wages and shorter hours. 
Unterminated. 

Moulders, Brantford, Ont...............085 Commenced May 1, 1919. Demand for increased »*%ges. Unterm- 


‘inated. 


Moulders and coremakers, Sherbrooke, Que..|Commenced September 28, 1919. For increased wayes. Unterm- 


inated. 


Moulders and patternmakers, Toronto, Ont.. |Commenced May 1, 1919. For imcreased wages and shorter hours. 


Stove and furnace workers, Preston, Ont... 


" 


Structural iron workers, Hamilton.......... 


..|Commenced March 31. For increased wages. 


Unterminated. 


Men resumed work 
pending further settlement, April 8. 


Commenced March 22. For increased wages and shorter hours. 
Settled by. negotiations; work resumed April 12. 











No. of 
employees 
affected 


320 


550 


200 


375 


350 


150 


pee eee eare 


36 


eee er eeene 


30 
120 


150 
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Time logs 
in working 


daya 


6,720 


11,550 


4,200 


3,000 


8,050 


see eeeoses 


100 


750 


600 


1,200 
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STRIKES AND LOCKOUTS DURING APRIL, 1920—Continued. 
No. of | Time logs 
Industry or Occupation. Particulars employees jin working 
i affected days 
TRANSPORTATION — 
Marine Engineers, Sorel, Que...........,... Commenced March 12., For increased wages. Unterminated..... 30 750 
MISCELLANEOUS— 
Film revisors and shippers, Toronto, Ont.....|Commenced February 26. For increased wages. Unterminated. 25 625 
Strikes commencing during April, 1920 
Lumprrine— 
Loggers, Anchorage, B.C................... Commenced April 1. Refusal to accede to demand for closed shop. 58 928 
Settled by negotiations; company did not grant a closed shop. 
Work resumed April 21. 
Shingle sawyers packers and !abourers,|Commenced April 7. For increased wages. Settled by’ negotiations; 75 488 
North Arm, Fraser River, B.C. work resumed April 15. Mh 
Minss, Smmirers, Quarrims, Chay Propucrs, 
Ere.— 
Miners (labourers) Alice Arm, B.C.......... Commenced April 21. For increased wages and improved conditions. 65 585 
Unterminated. 
Granite cutters, Beebe, Que................ Commenced April 3. For increased wages. Settled by mediation; 25 125 
f wok resumed April 12. 
Granite cutters, Toronto, Ont.............- Commenced April 1. For increased wages. Settled by negotiations; 17 204 
work resumed April 16. 
Bumping anv Construcrion— 
Lathers: Voronto, Ongeu cia Avie mau Mana Commenced April i. For increased wages. Settled by negotiations; 150 1,500 
work resumed April 13. 
Painters, Quebec, Ques. 6 oe clees die aswine Commenced April 1. For increased wages and recognition of the 210 4,620 
) union. Settled by mediation; work resumed April 28. 
Painters and decorators, Windsor, Ont...... Commenced April 1. For inereased wages. Unterminated....... 87 2,175 
Painters and paperhangers, Guelph, Ont... ../Commenced April 1, For increased wages and shorter hours. Settled 9 225 
by negotiations; work resumed at the close of the month. ; 
Painters and decorators, Moncton, N.B...... Commenced April 1. For increased wages and shorter hours. Settled] , ol 310 
by mediation of the Department of Labour. Work resumed April 
14. 
Plasterers’ labourers, Toronto, Ont........... Gommiehced Aprill. For inereased wages. Settled by negotiations; 250 1,250 
work resumed April 7. 
Merats, Macuivery ann CoNvEYANCcES— . f i 
Carriage workers, Alexandria, Ont.......... Commenced April 19. For increased wages. Settled by negotiations; 132 924 
work resumed April 27. 
Machinists, Sydney, N:S.....000000.000.003 (Commenced April 22. For increased wages and shorter hours. Un- 150 1,200 
. terminated. ' 
Metal polishers and bufiers, Peterborough,|Commenced April 10. For increased wages. Unterminated....... 19 342 
Ont. 
Rivetters, Levis, Que......... ga ee es Commenced April 19. For increased wages. Settled by negotia- 25 75 





tions; work resumed April 22. 
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STRIKES AND ‘LOCKOUTS DURING APRIL, 1920—Continued. 











No. of | Time losg 
Industry or Occupation. Particulars employees |in working 
affected days 








\ 


Mera.s, MacHiInery AND CONVEYANCES.— 





Settled by negotiations; work resumed April 19. 


LeaTHEeR— 


(Continued) 
Shipbuilders, Three Rivers, Que............ Commenced April 19. For increased wages. Unterminated....... 800 8,800 
Structural iron workers, Toronto, Ont....... Commenced April 1. For increased wages and a weekly pay-day. 65 163 
Settled by negotiations; work resumed April 6. 
Woopworkinc-- 
Mill workers, Montreal, Que............... Commenced April 19. For increased wages. Men returned to work 10S 600 
under same conditions as existed prior to strike. Work resumed 
April 26. 
Puup anD Parmr— 
* Puip and paper workers, Bromptonville, Que).Commenced April 20. Owing to a dispute of working conditions in 150 1,500 
the shop. Unterminated. 
Printing AND PUBLISHINGC— , 
Compositors, Montreal, Que................ Commenced April 15. For increased wages. Settled by négotia- 89 534 
tions; work resumed April 22. ' 
TEXTILES 
Weavers, Amherst, N.S............200c0ee5 Commenced April 14. Owing to discharge of employee. Unterm- 150 2,100 
¢ inated. 
Foons, Liquors ann Topacco— 
Meat packers, Hamilton, Ont............ ...|Commenced April 1. For increased wages and shorter hours. 175 2,450 
| 


Collar and harness workmen, Toronto, Ont. |Commenced April 5. For increased wages. Settled by negotia- 17 51 


tions; work resumed April 8, 


TRANSPORTATOIN— 
, Coal handlers, Halifax, N.S................ Commenced April 5. For increased wages. Settled through media- 400 
tion of the Department of Labour; work resumed April 15. 


3,690 


work resumed April 17. 





Dairy drivers, Toronto, Ont................ Commenced Apri! 29. For increased wages. Unterminated....... 60 120 
Monicipat HMployMentT— 

Civic employees (labourers), Guelph, Ont... .|Commenced April 15. For increased wages. Majority of workers 40 
returned while others had their places filled; work resumed April 
19. j 


80 


MISCELLANEOUS— 
Tire builders, Guelph, Ont.............-005 Commenced April 12. For increased wages on piece work. Un- 40 
. terminated. 


e@ Coal cart drivers, Hamilton, Ont............ Commenced April3. For inereased wages. Settled by negotiations; 400 4,400 
680 








536 


on strike on account of a dispute over 
shop control in one of the weaving de- 
partments. An overseer wished to em- 
ploy a man who was working in another 
department. The management refused 
this request. The man resigned and was 
re-employed in the weaving department. 
When this change was noticed, the mana- 
ger dismissed the employee. The over- 
seer then resigned and all the employees 
of the mill walked out in protest. The 
strike was unterminated at the end’ of 
the month. 

FOODS, LIQUORS AND TOBACCO.—Meat 
packers and butchers at Hamilton were 
out on strike for two weeks owing to 
their wage demands being refused. The 
employees were receiving an average 
rate of 4814 cents per hour. They de- 
manded from 70 to 95 cents per hour 
and an eight-hour day instead of the 
prevailing nine hours. One firm re- 
placed a considerable number of tke 
strikers, but, after direct negotiations, 
the dispute was settled by all the com- 
panies agreeing to pay an advance of 5 
per cent on all wage rates. The men 
resumed work at from 50 to 55 cents 
per hour and on the basis of a 9-hour 
day. 


TRANSPORTATION.—F'6ur hundred coal: 
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handlers at Halifax were out on strike 
from April 5 to 15 owing to their origi- 


nal wage demands being refused. The 


men demanded 85 cents per hour for 


day work and $1.00 per hour for night 


work. The prevailing rates were 65 
cents and 70 cents per hour, respective- 
ly. As a result of mediation by the 
Department, the men agreed to a 5 cents 
per hour increase in both rates, and that 
night work after 11 p.m. should be paid 
at the rate of $1.50 per hour. A six- 
day strike of 400 coal teamsters in Ham- 
ilton terminated as a result of a wage 
increase of $2 per week. The men were 
receiving $22 to $24 per week and orig- 
inally demanded $25 to $27 per week. 
Dairy drivers in Toronto went on strike 
toward the close of the month for a wage 
minimum of $30 per week—an increase 
of $4 per week. About 60 men were in- 
volved, and at the end of the month the 
situation indicated an early settlement. 

MiscELLANEOous.—A strike of 40 rub- 
ber workers in a tire plant at Guelph 
commenced on April 12 and remained 
unterminated at the close of the month. 
The employees demanded a 10 per cent 
increase in wages, which up to the time 
of the dispute had ae $5 to $5.50 


per day. 





STRIKES AND LOCKOUTS IN THE UNITED KINGDOM DURING 
MARCH, 1920 


HE following details with regard to 


strikes and lockouts in the United © 


Kingdom during March, 1920, based on 
returns from employers and workpeople, 
are taken from the April issue of the 
British Labour Gazette. 

NUMBER, MAGNITUDE AND DURATION.— 
The number of trade disputes reported 
to the Department as beginning in 


March was 184, as compared with 122 in 
the previous month, and 64 in March, 
1919. In these new disputes nearly 
96,000 workpeople were directly and 
over 4,000 workpeople ‘indirectly in: 
volved, (t.e., thrown out of work at the 
establishments where the disputes oc- 
curred, though not themselves parties to 
the disputes). In addition over 34,000 
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workpeople were involved, either direct- 
ly or indirectly, in 58 disputes which 
began before March and were still in 
progress at the beginning of that month. 


The total number of disputes in pro-_ 


‘gress in March was thus 242, involving 
about 134,000 workpeople, as compared. 
with ‘about 110,000 workpeople in- 
volved in disputes in progress in Feb- 
guary, 1920, and about 223,000 in 
Mareh..1919..°. 


The following table classifies these 
disputes by groups of trades, and in- 
dicates the number of workpeople in- 
volved (whether directly or indirectly) 
at the establishments concerned and the 
approximate time lost in all disputes in 
progress : 



























































Number of Disputes a 
( 3 oe 
z 2 
S 3 
5 a0 
Winnie & 
Groups of shes ae 
Trades as ; oa S 
Gh et zea 
Bamba Se |) ea! Lngld 
‘ga fo E 2 23 
3 Oye 2 
Bs 3 oe = 0 
+2 ca ~~ 8 | wc i] 
a 3 a= ae 
RR nA 53 Sis, 
rs < 
Building........ 12 27 39 4,100 43,000 
Mining and ; 
Quarrying..... 4 33 37 69,200 242,000 
Metal, Engineer- 
ring and Ship- 
building....... il 34 45 28,600 | 275,000 
Textile and 
Clothing. ..... 7 21 28 8,600 75,000 
Transport ....;. 8 10 18 6,800 20,000 
“ Other Trades... . 13 49 62 10,500 114,000 
Employees of 
Public Authori- 
EIEN re cles 3 10 13 6,200 19,000 
Total March, 
POZO S eee ete 58 184 242 134,000 788,000 
Total, February, 
AGZO Sts oat 47 122 169 110,300 450,000 
Total, March ; 
TOLD Sas Seti 40 64 104 223,000 | 1,139,000 
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Of the 788,000 working days lost in 
March by all disputes in progress, about 
367,000 were lost by disputes which be- 
gan before March and were still in pro- 
gress at the beginning of that month, 
and about 421,000 by. disputes which 
began in the month. 


Causes.—Of the 184 new disputes, 
106, directly involving nearly 31,000 
workpeople, arose on demands for ad- 
vances in wages; 21, directly involving 
nearly 11,000 workpeople, on other 


wages questions; 4, directly involving 


about 3,000 workpeople, on questions 
respecting hours; 31, directly involving 
over 35,000 workpeople, on questions re- 


- gpecting the employment of particular 


classes or persons; 7, directly involving 
about 3,000 workpeople, on details of 
working arrangements; 10, directly in- 
volving about 2,000 workpeople, on 
questions of Trade Union principle; 2, 
directly involving about 10,000 work- 
people, in sympathy with other dis- 
putes; and 38, directly involving over 
1,000 workpeople, on other questions. 


Resuutts.—During the month settle- 
ments were effected in the case of 96 
new disputes, directly involving nearly 
36,000 workpeople, and 24 old disputes 
directly involving over 5,000 work- 


people. Of these new and old disputes, 


35, directly involving over 13,000 work- 
people, were settled in favour of the 
workpeople; 25, directly involving about 
15,000 workpeople in favour of the em- 
ployers; and 60, directly involving near- 
ly 18,000 workpeople, were compromised. 
In the case of 29 other disputes, direct- 
ly involving nearly 50,000 workpeople, 
work was resumed pending negotiations. 
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UNIFORMITY OF LABOUR LAWS 


Report of the Dominion-Provincial Commission appointed to consider the subject 


T will be remembered that one of the 
resolutions passed at the National 
Industrial Conference called by the Min- 
ister of Linbour, and which held its ses- 
sions at Ottawa in September, 1919, 
urged the advantage of uniformity in 
the labour laws of the Dominion and 
made a recommendation as to action to 
be taken. The terms of the resolution 
in question were as follows: 


Resolved: 


That the advantage of uniformity in the 
laws relating to the welfare of those en- 
gaged in industrial work in the-several pro- 
vinees of the Dominion of Canada be brought 
to the attention of the Government of Canada 
and of the Governments of the several pro- 
vinces respectively; and, that this National 
Industrial Conference suggests the following 
as a means towards the end desired, namely: 


The appointment of a Board composed as 
follows: 


(1) As respects the Dominion: 
(a) A representative of the Government. 
(b) A representative of the employers. 
(c) A representative of the employees. 
(2) As respects each of the provinces: 
(a) A representative of the Government. 
(b) A representative of the employers. 
(c) A representative of the employees. 
And that the Dominion Government be re- 
quested to ask the Government of each of the 
provinces to select or have selected repre- 


sentatives in respect of the province as above 
set forth.’’ 


The subject matter of this resolution 
was taken up by the Minister of Labour 


with the Dominion Government and with 
the Governments of the several pro- 
vinces, with the result that a commission 
was appointed on the lines laid down. 


The Dominion and all the Provinces 
except Prince Edward Island were re- 
presented throughout the proceedings. 
Representatives from Prince Edward 
Island also were in attendance at the 
closing sessions of the commission. 


The commission convened at Ottawa 
on Monday, April 26, its sessions being 
held in the Solicitor General’s Offices, 
which had been kindly lent for the oe- 
casion. The proceedings opened with an 
address from the Honourable G. D. Rob- 
ertson, Minister of Labour, who wel- 
comed the members of the commission 
to the Capital and briefly outlined the 
subjects which would come naturally 
before them for consideration. Mr. F, 
A. Acland, Deputy Minister of Labour 
for Canada, and representing the Do- 
minion Government, was appointed 
Chairman. The commission then took 
up its work, which proceeded from 
day to day until Saturday afternoon, 
May 1, when a conclusion was reached. 


In the following pages will be found 
the terms of the Order-in-Council gov- 
erning the proceedings and the text of 
the report made by the commission to 
the Minister of Labour. Copies of the 
report of the commission will be for- 
warded immediately by the Minister of 
Labour to the several provincial govern- 
ments for their consideration. 
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THE TERMS OF APPOINTMENT 


LP...) 72). 


Certified copy of a Report of the Committee of 
the Privy Council, approved by His 
Excellency the Administrator, on the 
10th April, 1920. 


The Committee of the Privy Council have had 
before them a report, dated 1st April, 1920, 
from the Minister of Labour, referring to a 
resolution which was adopted unanimously by 
the National Industrial Conference in Ottawa 
in the month of September, 1919, in the terms 
following: 


‘* Resolved : 


That the advantage of uniformity in the laws 
relating to the welfare of those engaged in 
industrial work in the several provinces of the 
Dominion of Canada be brought to the atten- 
tion of the Government of Canada and of the 
Governments of the several provinces respective- 
ly; and that this National Industrial Confer- 
ence suggests the following as a means towards 
the end desired, namely— 


The appointment of a Board composed as 
follows: 


(1) As respects the Dominion: 
(a) A representative of the Government. 
(b) A representative of the employers. 
(ce) A representative of the employees. 


(2) As respects each of the Provinces: 
(a) A representative of the Government. 
(b) A representative of the employers. 
(c) A representative of the employees. 


And that the Dominion Government be re- 
quested to ask the Government of each of the 
Provinces to select or have selected representa- 
. tives in respect of the Province as above set 
forth.’’ 


The Minister states that in the month of 
October following the National Industrial Con- 
feronce letters were addressed to the Prime 
Ministers of the several Provinces expressing 
the concurrence of the Government of Canada 
in the foregoing resolution and proposing the 
establishment of a Commission on the lines re- 
commended by the Conference. Hight of the 
nine Provineial Governments have since con- 
curred in the proposal and have in each case 
furnished the names of three persons to act on 
their behalf. 


The Minister, therefore, recommends that a 
Commission be appointed for ‘the purposes 
aforesaid under the provisions of Part I of 
Chapter 104, Revised Statutes of Canada, 1906, 
commonly called The Inquiries Act, to hold and 
conduct such inquiry, with all the powers con- 
ferred by the aforesaid statute, and that the 
Commission shall be composed as follows: 


As respects the Dominion of Canada: On 
behalf of the Government—F. A. Acland, Dep- 
uty Minister of Labour, Ottawa, Ont. On be- 
half of Employers—J. G. Merrick, Secretary 
of the Employers’ Association of Toronto, Tor- 
onto, Ont. On behalf of Employees—Tom 
Moore, President of the Trades and Labour 
Congress of Canada, Ottawa, Ont. 


As respects the Province of Nova Scotia: On 
behalf of the Government—Major J. Welsford 
Macdonald, President of the Nova Scotia 
Branch of the Great War Veterans’ Associa- 
tion, Pictou, N.S. On behalf of Employers— 
Fulton J. Logan, Member of the Legislative 
Council of the Province of Nova Scotia, Mus- 
quodoboit Harbour, Halifax County, N.S. On 
behalf of Employees—John A, Gillis, Financial 
Secretary of Lodge No. 1, Amalgamated Asso- 
ciation of Iron, Steél and Tin Workers of 
North America, Sydney, N.S. 


As respects the Province of New Brunswick: 
On behalf of the Government—Honourable C. 
W. Robinson, of Moncton, N.B., Minister with- 
out portfolio of the Government of New Bruns- 
wick. On behalf of Employers—Angus Mc- 
Lean, of Bathurst, N:B. On behalf of Em- 
ployees—G. R. Melvin, Secretary, N. B. Fed- 
eration of Labour, St. John, N.B. 


As respects the Province of Quebec: On 
behalf of the Government—Louis O. Guyon, 
Deputy Minister of Labour for the Province 
of Quebec, Montreal, P.Q. On behalf of Em- 
ployers—John Lowe, Manager of the Montreal 
Cottons, Limited, Valleyfield, P.Q. On behalf 
of Employees—Gustave Franeq, Editor of the 
‘¢Labour World,’’ Montreal, P.Q. 


As respects the Province of Ontario: On 
behalf of the Government—Dr. W. A. Riddell, 
Deputy Minister of Labour for the Province 
of Ontario, Toronto, Ont. On behalf of Fm- 
ployers—Samuel Harris, President of the Har- 
ris Lithographing Company, Limited, Toronto, 
Ont. On behalf of Employces—H. J. Haiford, 
Vice-President of the Trades and Labour Con- 
gress of Canada, and Fifth Vice-President, 
Journeymen Warbers’ international Union, 
Hamilton, | ‘ 

As vespecis the. Province of Manitoba: On 
behali of the Government—-E. McGrath, Secre- 
tary of the Bureau of Labour of the Province 
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of Manitoba, Winnipeg, Man. On behalf of 
_ Employers—H. B. Lyall, of the Manitoba 
Bridge and Iron Works, Winnipeg, Manitoba. 
On behalf of Employees—H. Robinson, Secre- 
tary of the Trades and Labour Council of the 
City of Winnipeg, Winnipeg, Man. 


As respects the Province of Saskatchewan: 

On behalf of the Government—T. M. Molloy, 
Secretary of the Bureau of Labour for the 
Province of Saskatchewan, Regina, Sask. On 
behalf of Employers—R. K. Leckie, Regina, 
Sask. On behalf of Employees—James Somer- 
ville, Representative of the International Asso- 
ciation of Machinists, Moose Jaw, Sask.’ 





As respects the Province of Alberta: On 
behalf of the Government—John T. Stirling, 
Chairman of the Workmen’s Compensation 
Board of Alberta, Edmonton, Alberta. On be- 
half of Employers—Walter F. McNeill, Com- 
missioner, Western Coal Operators’ Association, 
Calgary, Alberta. On behalf of Employees— 
Robt. McCreath, Edmonton, Alta. 


As respects the Province of British Colwm- 
bia: On behalf of the Government—J. D. Me- 
Niven, Deputy Minister of Labour, Victoria, 
B.C. On behalf of Employers—John J. Cough- 


TEXT OF REPORT 


@ 
Ottawa, May 1, 1920. 


The Honourable Minister of Labour, 
Ottawa, Canada. 


Sir,—I have the honour to present the report 
of the Commission established under P.O. 721. 


The duties placed on the Commission are best 
indicated in the resolution adopted unanimously 
by the Nationai Industrial Conference at Ot- 
tawa in the month of September, 1919, in the 
terms following: 


‘* Resolved: 


That the advantage of uniformity in the laws 
relating to the welfare of those engaged in in- 
dustrial work in the several provinees of the 
Dominion of Canada be brought to the atten- 
tion of the Government of Canada and of the 
Governments of the several provinces respeetive- 
ly; and that this National Industrial Confer- 
ence suggests the following as a means towards 
the end desired, namely-— 


The appointment of a Board composed as 
follows: 
(1) As respects the Dominion: 
(a) A representative of the Government. 
(b) A representative of the employers. 
(ec) A representative of the employees. 
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lan, of the shipbuilding firm of Coughlan and 
Sons, Vancouver, B.C. On behalf of Em- 
ployees—James H., McVety, Treasurer, Van- 
couver Trades and Labour Council (Interna- 
tional), Vancouver, B.C. 

The Minister further recommends that the 
meetings of the Commission be held in Ottawa, 
commencing on Mohday, April 26, 1920; that 
the Commissioners have the right to determine 
the ‘manner of conducting the proceedings in 
respect of the inquiry, and that the report of. 
the Commission on the matters investigated 
and their recommendations be presented to the 
Minister of Labour. 


The Committee concur in the foregoing and 
submit the same for approval. 


RODOLPHE BOUDREAU, 
Clerk of the Privy Council. 


(NorE.—No formal nominations to the Com- 
mission were received from the Government of 
Prince Edward Island, but at the request of 
the Prince Edward Island Government, Senator 
Murphy and Mr. J. E. Sinclair, M.P. for 
Queen’s, Prince Edward Island, attended the 
closing sessions. ) 


OF COMMISSION 
\ 
(2) As respects each of the Provinces: 


(a) A representative of the Government. 
(b) A representative of the employers. 
(c) A representative of the employees. 


And that the Dominion Government be re- 
quested to ask the Government of each of the 
Provinces to select or have selected repre- 
sentatives in respect of the Province as above 
set forth.’’ 


A Commission on the lines here indicated 
was accordingly appointed by concurrent action 
on the part of the Federal Government and the 
Governments of the several provinces. 


The Commission assembled at Ottawa on the 
morning of April 26th. 


After an address from yourself as Minister 
of Labour, discussing generally the matters 
which would come before the commissioners, 
the Commission proceeded with its work; the 
undersigned being selected as chairman. 


The various members of the Commission had, 
as a rule, prior to their arrival at the Capital, 
received from the Department of Labour copies 
of abstracts of Canadian legislation on each 
of the four following subjects, namely: (1) 
Workmen’s Compensation, (2) Minimum 
Wages, (3) Inspection and Regulation of fac- 
tories, shops and office buildings, (4) Regula- 
tion of Mines, and it was assumed by the Com- 
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mission that it would be the desire of the Gov- 
ernment that these subjects, while by no means 
exhausting the field for effective work with 
respect to the unification of labour legislation, 
should in the first place receive attention. The 
Commission proceeded on these lines according- 


ly and after a brief review of the ground to be | 


covered, Committees were appointed to take up 
for consideration and necessary action each of 
the four subjects named above; a Committee 
was also appointed to consider and deal with 
the subject of legislation with respect to indus- 
trial disputes so far as this matter was deemed 
to be before the commission. Hach of these 
Committees has reported and their respective 
findings have been made a portion of the re- 
port of the Commission and are hereto attached. 
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A further Committee was appointed to con- 
sider the question of the establishment of an 
organization deemed likely to be of benefit for 
the promotion of the uniformity of labour legis- 
lation. The Committee submitted a document 
as a basis of discussion and not as its findings, 
but owing to variance of opinion the whole 
matter was laid on the table. 


I beg to state in conclusion that the proceed- 
ings of the Commission throughout have been 
marked by a spirit of mutual good-will, and 
I am to express the view that “it is felt the 
findings will be of material benefit for the 
purposes in view. 


F, A. ACLAND, 
Chairman. 


Report of Committee on Workmen’s Compensation Legislation 


The Committee on Workmen’s Compensation 
Legislation beg leave to recommend as follows: 


1. That all Provinces adopt the idea of ex- 
elusive state insurance to be administered by 
a Board. 


2. That all workmen, not specially exempted 
under the Act, who work in an industry which 
comes within the scope of the Act, shall, be 
under the Act, regardless of the amount of their 
remuneration. 


3. That all employees of Provincial Govern- 
ments and of Municipalities, including Police 
and Firemen, be included within the scope of 
the Act. 


4, That the scope of Compensation Acts be 
extended as far as practicable to include in- 
dustries not now covered: by the Acts. 


5. That in all Provinces contributions to the 


accident fund shall be borne exclusively by the: 


employer. 


6. That all medical, surgical and hospital 
attention be supplied in cases of injury or in- 
dustrial diseases. 


7. That in every Province there should he a 


time limit within which claims for compensa- 


tion should be filed. 


8. That except in special cases payment of 


compensation shall be made periodically direct 
to the claimant by the Board. 


9. That injuries due to disease or accident. 
arising out of and in the course of employment 
should be considered as coming within the scope 
of the Acts. 


10. That the cost of administration of Work- 
men’s Compensation in each Province be borne 
by the Government of that Province. 


11. That rules and regulations for prevention 
of accidents be made by the Board in each 
Province, and safety committees composed of 
employers and employees be established in the 
various places of employment, and further that 
first aid appliances be installed at the various 
plants; all the foregoing to be under the diree- 
tion of the Board. 


12. Where under any Compensation Act the 
employer has the right to bring his employees 
under the Act by election, the employees should 
have the same Bat where a majority so de- 
cide. 


13. That in cases of death or injury all 
Provinces should adopt a uniform scale of com- 
pensation. 


14. Your Committee beg leave to call atten- 
tion to the comparative table of Workmen’s 
Compensation legislation in the different Pro- 
vinces, which is produced herewith. 
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1. In view of the limitation, in certain Pro- 
vinees, of the operations of the Factories Act 
to the industrial establishments where not less 
than a certain number of persons are employed, 


THE LABOUR GAZETTE 


i 


Report of Committee on Factory Laws 


¢ 


women : 


May, 1920 


3. Hours of employment for boys, girls and 


In keeping with the draft convention of the 
Washington Conference limiting the hours of 


we would recommend: 


labour, we recommend that women, girls and 


‘“All industrial establishments in which 
one or more persons are employed where arti- 
eles are manufactured, altered, cleaned, re- 
paired, ornamented, finished, adapted for 
sale, broken up or demolished, or in which 
materials are transformed, shall be subject 
to inspection.’’ 


2. Employment of boys and girls: 

No boy under 14 years of age or no girl 
under 15 years shall be employed in an in- 
dustrial establishment. 


boys shall not be employed for more than 

48 hours in any one week, nor before six 

o’clock in the morning nor later than ten 

o’clock in the evening, nor more than ten 

hours in any one day, including overtime. ° 

Boy shall mean a male person between the 
ages of 14 and 16 years. 

4. That all laws at present existing in any 
Province dealing with the improvement of sani- 
tation or the protection of life should be made 
genera] to such other industries as may be pos- 
sible throughout the Dominion. 


SCHEDULE OF FACTORY ’ACT LEGISLATION. 


























Age of 
Name of employment Hours of Health 
Provinces. definition Scope of act. of children, | work, children and safety 
of law. boys and girls.| and females. measures. — 
NN Ts a Teper er eo ores a cra) a ar eas —; eee ee ee ee 
Alberta...... The Factories Act,;All factories, shops and office|Age of admis-|10 hours per day|Health and safe- 
1917. buildings, premises determined| sion from 15 ty measure 
by schedule “A” where”power) years. No pro provided for 
is used for-preparing or manu-| vision for un- in all proyv- 
facturing purposes. healthy occu- inces. 
pations. 
British ‘|The British Co-|All premises where mechanical|15 for girls..... 8 hours or 48) Health and safe- 
Columbia. lumbia Facto-| power is used or where three|14 for boys. per week. ty measure 
ries Act. persons are employed, or all provided for 
other premises that may be in all prov- 
brought under the law by Order- inces. 
in-Council. 
Manitoba.....|The Manitoba |All premises where mechanical/15 for girls...../9 hours or 54 a| Health and safe- 
Factories Act. power is used for manufacturing! 14 for boys. week. ty measure 
purposes, or where three persons provided for 
are employed, or other premises in, all prov- 
that may be brought under the inces. 
law by Order-in-Council. 
New The New Bruns-|Building, office or place in which)14 for boy or|10 hours sa day}Health and safe- 
Brunswick. wick Factories} persons are employed in handi-| girl. and 60a week.; ty measure 
Act. ; craft. Building under erection. . provided for 
Temporary work shop or shed in all prov- 
is exempt. inces. 
Nova Seotia...|Nova Scotia Fac-'Covers establishments in which/14 for girls..... 9 hours, 54 per! Health and safe- 
tories Act. persons are employed where|14 for boys. ex-| week. ty measure 
manufacturing is being carried} cept for some provided for 
on where power is used, or any} occupations. in all prov- 
premises brought under by Or- inces. 
der-in-Counceil. 
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545 
SCHEDULE OF FACTORY ACT LEGISLATION (Concluded) 
Age of 
” Name of employment Hours of Health 
Previnces. definition Scope of act. of children, work, children and safety 
of law. boys and girls.| and females. measures, 
Ontario....... The Factory, Shop|Building, workshop, structure or}14 for boys and|10 hour day and| Health and safee 
and Office Buil-| premise of the description) girls, 16 for} 60 week. No| ty measure 
ding Act. mentioned in Schedule “A” or} boys, 18 for|. night work} provided for 
any premise proclaimed by| girls in un-| allowed. in all prov- 
Order-in-Council. All premises} healthy indus- inces. 
where mechanical power is used| tries 
or where five persons are em- 
ployed. 
Saskatchewan-|The Saskatchewsan|All premises where mechanical/14 for boy or/48 hour week...|Health and safe- 
Factories Act of} power is used, where three are|. girl. ty measure 
1909. employed or all other premises provided for 
brought under the law by Order- in all prov- 
in-Council. inces. 
Quebee....... Industrial Estab-|All mills, factories, workshops,|/14 for boys and/10 hours per day|Cleanliness, 
lishments Act of} except shops where persons of| girls, 16 for} 60 week. Tex-| light, air 
Quebec. one family, and do not operate) boys. and 18] tile operati-| space, venti- 
with mechanical power. Mines| for girls in| ves 55 hour! lation and 
~ also are exempt. dangerous oc-| week. No|_ saf e- 
cupations. night work al-| chanical ap- 
' lowed. pliance and 
in case of fire. 
Special provi- 
sion in con- 
nection with 
dangerous or 
unhealthy oc- 
cupation. 2%; 


lil 





Report of Committee on Mines and Mining Laws 


Your Committee, appointed to investigate the 
regulations of mines in Canada, and keeping in 
mind P.C. 722, being our guidance, have in- 
vestigated the folio on mining laws, item by 
item for each and every Province, and after 
very extended deliberations, and considering the 
interests of all concerned, beg leave to report 
the results of our investigations and delibera- 
tions. 


We fina +he4 many minor provisions exist in 
the various acus unrvughout Canada which are 
made necessary by local conditions and con- 
cerning which no practicable uniformity is pos- 
sible. The Committee have, therefore, directed 
their attention to those principles or provisions 
of a general character which are applicable to 
all Provinces. 


We are pleased to report that we have been 
unanimous in all findings with the exception 
of one, and also pray that the Commission may 
approve of our work. 


That we recommend that the mining laws be 
unified as follows: 


1. That the age of 14 be the minimum age 
for boys working around mines (above ground), 
and that no boy be allowed to work beneath 
the surface unless he has attained the age of 
16. 


2. That we recommend: 


That no boy under 18 years of age shall be 
in charge of or operating any power machinery 
used for moving material in a mine, and no 
person other than a man of 21 years of age or 
over shall operate any power machinery used 
for raising or lowering persons in a mine. 
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3. In order to bring uniformity in mining 
laws, we recommend that all provinces should 
insert regulations in mining laws providing for 
not more than 8 hours as a legal day’s limit 
of the work, as incorporated already wholly or 
partly in the existing laws of Alberta, British 
Columbia, Ontario, Quebec and the Yukon. 


4. That your Committee recommends: 


That payment of wages at least semi-month- 
ly be made compulsory by law in all provinces 
where such legislation is not already in exist- 
ence, such payment to be made by cheque or 
currency. Payment of wages on hotel premises 
and the cashing of pay-cheques in or at a hotel 
or bar where intoxicating liquors are sold to be 
prohibited by law in all provinces. 

5. That your Committee recommends: 

That legislation providing for miners’ liens 
be enacted in all provinces where such legis- 
lation is not already in existence, applying to 
mines, mining claims, mining lands or work 
connected therewith, and that every person who 
performs labour for wages shall have a lien 
thereon. 


6. That your Committee recommends: 


That legislation be enacted in all provinces 
where legislation is not already in existence, 
providing that no amount may be retained from 
wages of an employee except sums due for 
powder, coal, oil, rent, and such doctors’ and 
hospital fees as may be approved by the Work- 
men’s Compensation Board, and supplies neces- 
sary to the execution of the work carried on by 
such employee, nor shall an employer apply 
the wages of an employee to payment of a debt 
without the written consent of the employee 
given individually or by collective agreement. 


7. That where, in any Province, examina- 
tions are required for certificates of competency 
for mine managers, pit-bosses, and other work- 
ing officials, such examinations shall be con- 
ducted by a board composed of a government 
inspector, a working miner and a mine manager. 

8. We would recommend that all candidates 
for certificates as mine managers, pit-bosses, 
ete., shall have at least five years’ mining ex- 
perience, produce evidence of ability, sobriety 
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and good conduct, and be at least 23 years of 
age. 

9. Mine inspectors shall be holders of mine 
manager’s certificates, with at least seven 
years’ mining experience in the class of mines 
of which he is made Anspector. He shall not 
be interested in mines in his district, either | 
directly or indirectly. . 

10. We recommend that, without limiting - 
the powers of inspectors, an inspector shall have 
power to enter, inspect and examine any mine 
or any part thereof at all reasonable times by 
day or night, to examine into and make en- 
quiry respecting the state and condition of the 
mine, the ventilation and safety of mines, to 
give notice in writing of any matter, thing or 
practice which he considers dangerous or de- 
fective, and of its immediate remedy. If dis- 
agreement follows, the defect shall be referred 
to a board of arbitration consisting of a judge 
and representatives of interested parties, the 
decision of this tribunal to be final. 


11. Resolved, that all mines shall have an 
adequate amount of ventilation passing therein, 
and that all mines be examined before the 
workmen enter the mine, and that a report 
of such inspection be made in a book to be 
kept at the mine for the purpose, and such 
report shall be available to any workman em- 
ployed in mine. 

12, The question of health of employees in 
mining camps is now being examined into by 
the different provinces concerned, with a view 
to fully protect the workers and as far as pos- 
sible unify the laws, and we submit that this 
matter be referred to this tribunal for action. 


13. Resolved, that the present laws with 
reference to special investigations which are 
in existence in several provinces be continued, 
and that the same provisions be made to extend 
to provinces where such laws are not in opera- 
tion. 


14. Resolved, that the Workmen’s Compensa- 
tion Board in each province where such board 
exists shall make provision for the administra- 
tion of first aid and mine rescue work, and that 
where no boards are in existence, special pro- 
visions be made. 


‘Minimum Wages for Women and Girls 


We approve the principle of a minimum wage 
for women and girls, and recommend that a 
competent authority be created in each Pro- 
vince in the Dominion to establish a minimum 
wage adequate to maintain self-support for 
women and girls, and such authority shall be 


empowered to fix the hours of employment for 
such women and girls not already provided for: 
by legislation, and further recommend that such 
hours of employment should not exceed 48 per 
week except of employees engaged in domestic: 
or agricultural employment. 
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Report of Committee on Industrial Disputes Legislation 


The Committce has examined the existing 
legislation of the Dominion and Provinees with 
respect to industrial disputes, and is of the 
view that to secure a reasonable degree of uni- 
formity with regard to the same it is desirable 
the following principles should be observed: 


1. That disputes in mines and public utili- 
ties should be dealt with exclusively by fed- 
eral legislation. 


2. That federal legislation should be held 
to apply to public utilities under the control 
of a Province or municipality or other public 
or private authority. 


THE GOVERNING BODY OF THE 


HE third meeting of the Governing 
_ Body of the International Labour 
Office began in London, England, on 


March 22, and closed on March 25. The. 


_ first meeting of the Governing Body, it 
will be remembered, was held at Wash- 
ington, D.C., in the last days of No- 
vember, 1919, and immediately following 
the appointment of individual members 
by the International Labour Conference 
which had been in progress in that city. 
The second meeting was held in Paris 
and extended from January 26 to Jan- 
uary 28. 

Mr. F. A. Acland, Deputy Minister of 
Labour for Canada, acting as substitute 
for the Honourable G. D. Robertson, 
Minister of Labour, represented the Do- 
minion Government, and Mr. Tom 
Moore, President of the Trades and La- 
bour Congress of Canada, acting’ as sub- 
stitute for Mr. P. M. Draper, of Ottawa, 
Secretary of that body, attended on be- 
half of the workmen of North America. 
The sessions were held in the Library 
of the House of Lords, which had been 
placed at the disposal of the Board. Mr. 
A. Fontaine, Chairman of the Board and 
representing the Government of France, 
presided, and Mr. A. Thomas, the 
Director, and Mr. H. B. Butler, Deputy 
Director, and other leading officials of 


3. That, whereas, in some cases provincial 
legislation has been enacted respecting in- 
dustrial disputes which applies to all oceu- 
pations giving rise to the relations of em- 
ployer and employee and which therefore 
includes policemen and firemen, it should be 
provided that all disputes affecting police- 
men or firemen in all parts of Canada should 
come within the jurisdiction of the federal 
law. 


4. The Committee lacks information en- 
abling it to decide upon the advisability of 
the extension of the present federal law to 
other industries, and therefore makes no re- 
commendation. 


INTERNATIONAL LABOUE OFFICE. 


the International Labour Office, were 
in attendance. Reports were received 
from the Committees on Organization 
and Finance, which had been appointed 
at the Paris meeting of the Board, and 
these reports, after ample discussion, 
were adopted. 

_ At the January meeting of the Board, 
Mr. F'. Sokal, Government representa- 
tive from Poland, had moved for the ap- 
pointment of a Commission to visit the 
countries of Eastern Europe and Russia, 
with a view to inquiring into labour 
conditions and particularly to investi- 
gate the bearings of the Soviet govern- 
mental system on industrial workers. 
The Director reported that the question 
of the appointment of such a Commis- 
sion had been, subsequent to the Jan- 
uary meeting of the Board, taken up 
with the officials of the League of Na- 
tions, and the latter body had accepted 
the view that reliable information on 
such matters would be of the highest 
value and had suggested that it might 
be an advantage if the Commission were 
appointed by the League of Nations. 
After discussions between the officials of 
the League of Nations and those of the 
International Labour Office, the Council 
of the League of Nations had decided to 
appoint a Commission to investigate the 
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economic conditions in Soviet Russia, 
provided the consent of the Soviet 
government was received, and had 
invited the International Labour 
‘Office to name two persons, one an 
employer and one a workman, for ap- 
pointment to the Commission. The Gov- 
erning Body at its London session gave 
this matter much consideration, and de- 
cided to accept the suggestion of the 
Council of the League of Nations_and 
named two persons, one representing em- 
ployers and one representing workmen, 
for membership on the Commission to be 
appointed by the League of Nations, the 
persons in question being selected re- 
spectively by the groups afected. The 
Governing Body deemed it desirable, 
however, to proceed with the appoint- 
ment of a Commission which would 
make a special inquiry into industrial 
and social conditions, thus covering mat- 
ters which would, it was thought, fall 
outside the scope of the Commission ap- 
pointed by the Council of the League 
of Nations, and a Commission was ac- 
cordingly established, composed of ten 
members, four representing employers, 
four representing workmen and two re- 
presenting governments. The Board de- 
cided that there might also be appointed 
one adviser for each member appointed 
by employers and workmen, and two ad- 
visers for each of the two members, to be 
named by governments. The employing 
and workmen groups named their mem- 
bers and advisers before the Board dis- 
persed. It is understood that the work- 
men members of the Governing Body 
asked that Mr. Tom Moore or Mr. P. M. 
Draper would accept membership on the 
Commission, and that Mr. Moore was 
unable to accept either this proposition 
for Mr. Draper or himself; Mr. Arthur 
Martel, of Montreal, Vice-President of 
the Trades and Labour Congress of Can- 
ada, and representing the United Bro- 
therhood of Carpenters and Joiners, was, 
however, named as one of the advisers. 
France and Great Britain were selected 
by the Government members of the 
Board as the two countries which should 
be requested to send Government dele- 
gates, and the Governments of Poland, 
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Czecho-Slovachia, Italy and Switzerland 
will be requested to name advisers to 
Some discussion arose 
as to the relations of the International 
Labour Office to the League of Nations 
and the extent to which the Interna- 
tional Labour Office is autonomous. So 
far as this question bore on the appoint- 
ment of the Commission the feeling of 
the Board was that, while it was entire- 
ly within the authority of the Govern- 
ing Body to appoint the Commission, 
there would be manifest advantage to 
all, that there should be the fullest mea- 
sure of co-operation and that the Labour 
Commission would therefore preferably 
begin its work after the Commission es- 
tablished by the League of Nations had 
started its inquiry. 

A further matter of importance re- 
lated to the resolution adopted at the 
International Labour Conference at 
Washington in November last, requiring 


the Governing Body to set up an Inter- . 
national Commission to study the ques- 
tion of regulating emigration and im- 
migration and _ protecting the in- 
terests of wage earners not residing in 
their own country. The Conference had 
also decided that the representation of 
European States on this Commission 
should be limited to one-half of the total 
number of the members of the Commis- — 
soin. The Governing Body, in dealing > 
with the matter, decided that the Com- 
mission in question should be composed 
of eighteen members and an independent 
chairman. In determining the composi- 
tion of the Commission the following 
points were taken into consideration: 
first, that of equal representation. of | 
Governments and employers and work- 
ers; secondly, that of equal representa- 
tion of European and non-European 
eountries; and thirdly, that of the re- 
spective importance of different coun- 
tries from the point of view of emigra- 
tion and immigration. The Governing 
Body decided to,invite the British Govy- 


ernment to nominate an independent 


chairman of the Commission, and allot- 
ted to eighteen other countries seats for 
representatives of Governments, em- 
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ployers and workers in accordance with 
the following list: 











Governments. Employers. Workers. 
Brazil South Africa Germany 
Canada Argentine Australia 
China Spain United States 
France Greece Poland 
Japan Czecho-Slovachis Italy 

India Switzerland Sweden 


Canada, it will be observed, falls with- 
in the list of countries which will ap- 
point a Government representative and 
a substitute. 

The discussion on the subject indi- 
cated a general view that the Commis- 
sion in question would not be brought 
formally together until shortly before 
the meeting of the General Conference, 
which is expected to be held early in 
1921. It was understood that the La- 
bour Office would in the meantime issue 
an extensive questionnaire and otherwise 
gather information pertaining generally 
to the subject of immigration, which 
would serve in the nature of a prelim- 
inary report on the subject and would 
be of value for the Commission as a 
basis for its work. 

A further incident of interest in con- 
nection with the proceedings of the Gov- 
erning Body was that pertaining to the 
establishment of permanent offices. The 
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International Labour Office is at present 
located in London in:temporary quar- 
The Labour Convention section 
of the Peace Treaty provides that the 
offices of the International Labour Of- 
fice shall be at the same place as the 
offices of the League of Nations. Defi- 
nite action on this point could not be 
taken pending the issue of a plebiscite 
to be taken on May 16, 1920, by the 
Swiss Government, which will determine 
whether or not Switzerland shall enter 
the League of Nations. Inquiry as to 
suitable premises, ete., at Geneva had 
been, however, made, and the Board in- 
structed the Director to secure an option 
on certain buildings in that city, which 
will permit purchase or rental of the 
same in the event of the offices being 
permanently located there. 

Some attention was given to the mat- 
ter of the agenda of the Conference of 
1921, and it was decided to place on the 
agenda questions which would relate to 
the applicability to agricultural workers 
of certain of the recommendations of 
the Washington Conference. The agen- 
da will be more fully considered at the 
next meeting of the Board which will 
be held at Genoa on June 8, one week 
prior to the special conference which 
will be held in that city relating to the 
work of seamen. 


MANITOBA JOINT COUNCIL OF INDUSTRY 


N accordance with the provisions of 
the Manitoba Industrial Conditions 
Act,* which became law on March 14, 
1919, a Joint Council of Industry has 
been completed for the Province consist- 
ing of five members, namely: 
Chairman—Rev. Dr. Charles W. Gor- 
don, Winnipeg. Representing Labour— 
Alderman W. B. Simpson (of Interna- 
tional Typographical Union); and Al- 
derman E. Robinson (Secretary of Win- 
nipeg Trades and Labour Council). Re- 
presenting Employers—John Stovel of 
the Stovel Company Ltd., printers and 


*See Lanour Gazerrp, April 1919, page 492. 


lithographers, Winnipeg ; and H. B. 
Lyall, of the Manitoba Bridge and Iron 
Works Ltd., Winnipeg. 

The Council holds office during the 
pleasure of the Lieutenant Governor in 
Council. It has authority on complaint 
of any person or organization or on its 
own initiative, to investigate conditions 
in any industry where a dispute is in 
progress or is considered likely to arise; 
to examine the cost of living of em- 
ployees and publish monthly reports. 
thereon, and to report also on cases of 
excessive prices; to publish monthly 
statistical employment reports and en- 
courage the formation of labour organ- 
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izations; to investigate conditions of em- 
ployment from time to time, including 
housing, sanitation, apprenticeship, fa- 
cilities for education and recreation, and 
provision for the future; to report on 
unfair profits made in any industry at 
the expense of the employees’ wages; to 
assist employees having specific griev- 
ances against their employers to secure 
redress in a court of competent jurisdic- 
tion; to formulate complaints and se- 
eure convictions. against persons ap- 
pearing to have committed offences 
against existing laws affecting employ- 
ment; to examine existing or pending 
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legislation and to propose laws designed 
to better conditions of employment and 
to prevent unemployment. Full public- 
ity is required for all reports and deci- 
sions of the Council, and no decision is 
to be finally adopted before a duly ad- 
vertised public meeting has been held 
at which any interested party or any 
citizen may appear. In addition to the 
powers provided in the Act, the Coun- 
cil has the same powers as are vested in 
the Court of King’s Bench of Manitoba 
in respect to enforcing attendance of 
witnesses, compelling production of do- 
cuments and other evidence and punish- 
ing persons guilty of contempt. 





f THE KANSAS INDUSTRIAL COURT ACT 


A criticism of certain provisions of the law 


HE new law establishing the Court ofxing and points to section 12, which pro- 


Industrial Relations for the State of 
Kansas was described in some detail in 
the March issue of the Lasour Gazerrn,. 
The law is based on the principle that in 
all industrial disputes the public inter- 
est must remain paramount. The Kan- 
sas legislation has since been made the 
subject of an interesting article by 
Professor W. EH. Atkins, of the Univers- 
ity of Chicago, in the April issue of the 
Journal of Political Economy. 


The Court of Industrial Relations, ac- 
cording to Professor Atkins, should be 
regarded as an experiment the result of 
which might, or might not, be of special 
import in the history of the relations of 
labour to the *state. Certain opinions 
may be ventured, however, as to the pro- 
bable success of the Kansas line of ap- 
proach, through consideration of (a) 
certain difficulties of procedure, and (b) 
certain variables which may interfere 
with the carrying out of the experiment. 

With respect to the first considera- 
tion, Professor Atkins suggests that the 
act contains some weaknesses in draft- 


vides as follows: 


7 


In case of such proceedings in the Supreme 
Court by either party, the evidence produced 
before said Court of Industrial Relations may 
be considered by the said Supreme Court, but 
said Supreme Court, if it deem further evid-— 
ence necessary to enable it to render a just and 
proper judgment, may admit such additional 
evidence in open court or order it to be taken 
and transcribed by a master or commissioner. 


If the Supreme Uourt refuses, as it 
may under the provisions of the Act, to 
accept as final the evidence before the 
Court of Industrial Relations and re- 
opens the case to new evidence, the his- 
tory of the experience of the Interstate 
Commerce Commission with the United 
States courts prior to 1906 may be re- 
peated, wherein both shipper and rail- 
road ‘‘came to regard the proceedings 
before the Commission as merely a form- 
ality to be observed prior to conclusive 
adjudication of the matter by the 
courts,’’ and the Commission, compelled 
to render a decision upon imperfect 
evidence, was liable to review upon the 
basis of entirely new testimony. In the 
end this means not only duplication of 
effort, but it means that a court of law, 
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not an administrative body, ill-equip- 
ped to secure information on the numer- 
ous aspects of industry, becomes the real 
governing body. 

Professor Atkins points out a possible 
difficulty in determining exactly to what 
extent certain industries are affected 
with a public interest. On this point the 
act’ reads as follows: 


1. The manufacture or’ preparation of food 
products whereby, in any stage of the process, 
substances are being converted either partially 
or wholly, from their natural state to a condi- 
tion to be used as food for human beings. 


2. The manufacture of clothing and all man- 
ner of wearing apparel in common use by the 
people... 


3. The mining or production of any sub- 
stance or material in common use as fuel... 


‘Tt will be noted,’’ he says, ‘‘that 
clothing, wearing apparel, and fuel have 
the qualification ‘common use,’ while 
food has not. By implication, then, it 
would seem that the doctrine is unre- 
stricted in the field of food manufacture 
and preparation and that the making of 
ice cream and salad oil in Kansas is im- 
pressed with a public interest. Nor is 
this all. Clause 2 extends the doctrine 
to the manufacture of clothing and all 
manner of wearing apparel in common 
use by the people. If the people of 
Kansas wear neckties, the doctrine at- 
taches to neckties also. 


“Tt is commonly recognized, of 
course, that no state law can interfere 
arbitrarily with private business, and 
the mere fact that this law declares 
such items as have been mentioned to be 
subject to the supervision of the state 
for the purpose of guarding relation- 
ships ‘directly affecting the living con- 
ditions of the people of the state’ does 
not close the matter. A reasonable re- 
lationship must be shown. 


‘‘These illustrations disclose the all- 
inclusive nature of the Act, which is un- 
fortunate in one respect, at least, that it 
makes possible appeal on the most trivial 
of cases. Under the Act it would seem 
possible to appeal case after case to the 
. Industrial Court on the most flimsy of 
grounds, although it is true that the 
court has some discretion in determining 
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whether it will take the matter up for 
review and investigation.’’ 


Naturally, the writer points out, a law 
of such extraordinary content has arous- 
ed eriticism and defence of the most 
virulent type; and he quotes the adverse 
criticism of prominent labour men, and 
adds that ‘‘manifestly the Act is con- 
trary to what labour has considered to 
be its interests. Although the Act per- 
mits organization and recognizes it, de- 
clares labour has the right to representa- 
tion, in disputes and in éourt through 
attorneys or other individuals of its own 
choosing, and although a declaration is 
made affirming labour’s right to a fair 
wage and decent conditions, and al- 
though the court does not interfere ex- 
cept where disagreements affect produc- 
tion and transportation, still these con- 
eessions have not reconciled labour, or- 
dinarily, to the degree that labour has 
felt it could give up the right to strike. 
The experience in this country, the his- 
tory of legislation in England leading 
up to the British Industrial Disputes 
Act of 1906, which places no limitation 
upon the strike, the Canadian Industrial 
Disputes Act, which makes provision 
for certain strikes to be called legal and 
has not prevented many illegal ones, and 
the checkered history of compulsory ar- 
bitration systems, do not suggest that 


Kansas has a substitute for strikes, or 


that striking may not be an excellent 
thing to recognize on certain occasions. 
These facts, coupled with an unfortunate 
failure to assure the worker that some- 
one truly represents his interest, do not 
augur well for the Kansas experiment.’’ 


Professor Atkins, however, admits the 
educational value of such an Act. ‘‘ At 
least, if it is in the wrong direction, the 
experiment will confirm somewhat the 
views of those who believe that, though 
the field is a proper one for legislation, 
the approach ordinarily should not be 
with the idea of taking away the right 
to strike from labour or the right to 
lockout from the employer, but with the 
idea of equalizing the ‘situation, of re- 
moving confusion and uncertainty as to 
the status of the law, and of placing em- 
phasis upon mediation and conciliation, 
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through providing machinery for facili- 
tating such achievements. ’’ 

The above article contains as an -ad- 
dendum the text of the first decision of 
the Court of Industrial Relations, which 
has reference to a dispute in which the 
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complainants were the State of Kansas 
on the relation of the attorney-general 
et al., and the respondents; the Topeka 
Edison Company, which markets elec- 
tric current for heating, lighting and 
street-car service. 


PRINCIPLES OF LABOUR RELATIONS 





Declaration of Principles by the Committee on Labour Relations of the Cleveland 
Chamber of Commerce . 


A COMMITTEE on Labour Relations 

appointed by the Chamber of Com- 
merce of Cleveland, Ohio, has drawn up 
a declaration of principles with the aim 
of establishing a basis for proper labour 


relations in their community. The com- 
mittee recognizes a mutuality of interest 
between investors, employers and em- 
ployees, and holds that the interests of 
these classes, as well as the public inter- 
est, must be defined and protected. In 
view of increased production being re- 
quired to reduce prices, it is declared 
that employees should not intentionally 
restrict industrial output in. order to 
create an artificial scarcity of labour, and 
Should recognize the duty of the em- 
ployer to adopt new and improved ma- 
chinery and methods. It is recognized 
that employers should not restrict pro- 
duction in order to increase prices, or in- 
troduce methods of production that are 
hurtful to the employees. In fixing wages 
the following factors should be taken in- 
to consideration: Cost of living; oppor- 
tunity to advance standard of living ; 
savings; loyalty; productivity—quality 
and quantity; initiative and individual 
skill; nature and hazard of the work; 
importance of the work performed ; 
punctuality and steadiness ; continuity of 
employment. As a general principle wo- 
men. should receive equal pay with men 
for equal work, but this must be qualified 
by the fact that costs of maintenance, 
overhead, supervision and turnover are 
generally higher in the case of women 


than of men. Hours of work should be 
fixed at a point consistent with the phy- 
sical well-being of the worker, providing 
adequate time for rest, recreation, home 
life and self-development, consistent 
with the public’s economic requirements. 
The eight-hour day, or a weekly equiva- 
lent, is recognized as a standard. Over- 
time work should be discouraged, but 
where necessary, extra compensation for 
such work should be awarded. One day 
a week, preferably Sunday, should be 
provided as a holiday, and Saturday 
half-holiday should be encouraged. 
Every effort should be made to perfect 
the conditions of employment, with spe- 
cial reference to sanitary conditions, 
heat, light, ventilation, safeguarding the 
health of workers and providing protec- 
tion against, and treatment in cases of 
industrial accidents and occupational di- 
seases ; suitable rest periods where neces- 
sary; and due warning to the worker if 


he is undertaking to perform a hazardous 


operation. Provisions should be made 
permitting employees to appeal to higher 
officers in cases of unjust treatment or 
arbitrary discharge by their foremen or 
immediate superiors. Adequate advance 
notice should be given, whenever pos- 
sible, to employees who must necessarily 
be laid off; likewise, an employee should 
give reasonable notice to his employer of 
his intention to leave. ‘Proper industrial 
relations between employers and em- 
ployees should be promoted, where pos- 
sible, by means of representative nego- 
tiation or collective bargaining, though 
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this should in no way interfere with the 
right of individual employees to nego- 
tiate directly with their employers. Em- 
ployers and employees should uphold in 
their integrity all arbitration awards or 
agreements thus entered into between 
them. Freedom of contract of employ- 
ment must never be impaired, but em- 
ployers should not discriminate in the 
employment or discharge of employees 
because of their membership in a trades 
or labour union; and employees should 
not arbitrarily insist that employment in 
any establishment be conditioned’ on 
membership or non-membership in a 
trades or labour union. However, when 
employers and employees desire it, there 
should be nothing to prevent the making’ 
of an agreement between them for the 
maintenance of a union or non-union 
shop or department. Employers should 
keep their employees informed on the 
subject of business principles as affect- 
ing their mutual interests, especially the 
relation of wages and expense to costs 
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and prices, and the necessity for an equi- 
table return on invested capital. Hrank- 
ness in placing before employees business 
details necessary to prove these economic 
facts is advised. Employees should be. 
equally frank in discussing with their 
employers matters affecting their condi- 
tions of employment and the interests of 
their industry. Violence, intimidation, 
ostracism, humiliation or blacklisting 


‘eannot be tolerated in labour relations on 


the part either of the employer or of the 
employees, and the laws respecting these 
practices should be fearlessly enforced. 
Since the public’s right to service is of 
primary interest, therefore public : opi- 
nion should be a potent influence in the 
settlement of labour disputes, and should 
be brought to bear before either party 
resorts to strike or lockout ; especially 
should this apply in cases of disputes in 
essential industries, government services, 
and public utilities, where the public’s 
right to uninterrupted service is a pri- 
mary consideration. 





NEW INDUSTRIAL PLAN FOR CLEVELAND’S GARMENT INDUSTR* 


Piecework Abolished Under 


NEW experience in industrial reform 

is reported from Cleveland, Ohio, 
one of the chief centres of the United 
States garment industry, where the S1X 
locals of the International Ladies’ Gar- 
ment Workers’ Union and the members 
of the Cleveland Garment Manufact- 
urers’ Association recently signed an 
agreement designed to stabilize the in- 
dustry by giving the employees a new in- 
terest in management, and by raising 
their status from that of. daily -wage- 
earners to that of salaried workers en- 
gaged by the week. Thirty-five concerns, 
and about 6,000 workers, many of them 
of alien race, are concerned in the 
scheme. It is the outcome of a joint ef- 
fort to compose differences which deve- 
loped last December on the expiration 
of the war-time agreement of 1918. In- 
stead of the general strike which had 


“Scientific Management’”’ 


been arranged for December 24, 1919, 
to enforce union recognition, meetings 
were held between the Union leaders and 
the various company officials. These 
conferences resulted in a rearrangement 
of the entire industry on a new basis, 
the principle of the week’s work being 
recognized with the understanding that 


the new arrangement ‘‘shall have due 


regard to the production value of the 
individual worker based on fair and ac- 
curate standards.’’ The details were to 
be settled later with the assistance of a 
board of three independent referees of 
which board Judge Julian W. Mack, of 
Chicago, was appointed chairman. These 
referees are considered by both sides as 
representing the public. Both sides 
agreed also to engage a New York firm 
of industrial engineers to make a special 
study of conditions existing at Cleve- 
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land, with instructions to arrange a 
wage scale on the basis of a protected 
minimum income, to devise new plans 
for industrial efficiency and to appor- 
tion the responsibilities of production. 
Half the cost of this enquiry, or $10,000, 
was undertaken by the Union and half 
by the Cleveland Garment Manufact- 
urers’ Association. The findings of the 
engineers are to be presented from time 
to time in reports for approval by both 
parties. The agreement assigns to the 
board of referees as one of its duties the 
annual revision of the wage scales; it 
gives new powers to the shop chairman, 
or shop steward, in the settlement of 
shop disputes; it abolishes inside sub- 


contracting and regulates outside con- 


tracting ; and it prohibits strikes or lock- 
outs. As a substitute for the closed 
shop, in the general principle of which 
Meyer Perlstein, vice-president of the 
Union, declared ‘that he did not believe, 
the following clause is inserted in the 
agreement: ‘‘This agreement shall be so 
administered that the position of neither 
of the parties to it shall be intentionally 
weakened. On the contrary, it is ex- 
pressly understood that each party shall 
assist as far as possible in maintaining 
the integrity of the other. Any member 
of either group, guilty of violating this 
agreement shall be disciplined on order 
of the referees.’’ Instead however of 
weakening the Union the agreement so 
far has had the contrary effect of add- 
ing to its strength, the referees inter- 
preting the above article as requiring 


union workers to continue their mem-- 


bership. 

In explaining the scheme, Mr. Perl- 
stein claimed that ‘‘we have come to a 
point where the old woolly words and 
phrases won’t do. We can’t get any- 
where talking about rights and about 
a fair day’s pay and fair day’s 


work. Nobody knew what a fair 
day’s work was. So we started to 
find out. Joint control of production 


standards is what will make it possible 
for the union to accept a graduated scale 
based on production. The marginal 
worker will earn a living wage and the 
well-trained worker will be paid propor- 
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tionately for his skill. Joint control 
within the plant and joint supervision 
of the time tests and the application of 
the engineers’ findings will prevent 
speeding up... We don’t think so badly 
of efficiency. Labour union leaders must 
become more familiar with industrial 
problems, including those of. manage- 
ment and even of selling; especially 
must they understand works manage- 
ment and how it affects the worker.’’ 

Employers operating under the 
scheme are undertaking as far as pos- 
sible to spread the work period uniform- 
ly throughout the year and to eliminate 
the slack seasons that aggravate the la- 
bour problem in the garment industry. 
They hope to accomplish this through 


conferences with retailers and through - 


advertising appeals to the purchasing 
publie. 


The plan adopted by the Cleveland 
operators and workers had a varied re- 
ception in labour circles outside the in- 
dustry; but it is stated that the largest 
American cloak and suit plant, which 
has hitherto worked under the Leitch 
plan of organization, will adopt the new 
plan if it should prove successful after 
a trial of six months. 


Report of Industrial Engineers 


The industrial engineers mentioned 
above have presented their first report, 
in which the principle underlying a fair 
basis of wages is outlined as follows: 


In arriving at a fair basis for the remunera- 
tion of employees under your agreement, it is 
necessary to bear in mind that what we are all 
about is an attempt to find not only the work- 
er’s, but also the employer’s fair share in the 
fruits growing from their co-operation in in- 
dustry. 


The worker’s share we call a wage, and our 
immediate quest is some rule of measurement 
by which that wage may represent a fair share. 
The wage is not paid by the employer; he 
merely markets the product and acts as an 
agent to pay the worker. for the part he has 
done. Because the employer pays this wage be- 
fore he sells the product and receives the exact 
money from which the wage in theory is paid, 
does not alter the relation, for that is merely 
the exercise of the banker function of the em- 
ployer. The wages are paid solely out of pro- 
duction—out of the goods that are turned out. 
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Since neither wages nor profits can rise to a 

ermanent higher level of buying power un- 
ess a larger per unit production is constantly 
achieved, the wage must be responsive to the 
production which it helps to cause. Therefore 
fair, wages are not to be considered apart from 
production but in connection therewith. 


If we bear in mind what a wage is, then the 
problem ceases to be expressed in dollars but 
in terms of production. If we then get units 
of production and for each unit determine the 
contribution of labour in units we have only 
to multiply the labour units by the dollar value 
which for the time being is agreed upon for 
the unit, in order to gain the wage. 


Fitting the wage to the work is, therefore, 
not merely an abstract economic but also a 
practical buman problem in which our expe- 
rience has taught us to be guided by these gen- 
eral principles: 


(1) A plan of wage incentive must be ac- 
cepted by both employer and employee as the 
fairest under the circumstances ; 


(2) It must be based on fair and agreed 
upon standards of production; 


(3) It must be so simple that both workers 
and employers can figure it out for themselves 
without expert aid; 


(4) It must provide for an increase in re- 
ward at least proportional to the increased _ef- 
fort and thought expended in realized produc- 
tion; 

(5) It should recognize that the mere atten- 
dance of a worker ready to work is worth a 
wage. The management must pay interest upon 
idle machinery; by analogy it must pay for 
those hunian beings that it requires to be pres- 
ent but for whom it does not provide work; 


(6) It must safeguard both the employer 
and the workman against unfair rates or con- 
ditions ; 

(7) The incentive is largely weakened when 
payment is deferred. Therefore the reward 
must quickly follow the effort; 


(8) To the extent that the reward is for in- 
dividual effort it should be paid for individual 
effort. The real efficiency of an individual de- 
pends upon the extent of the co-operation he 
gives to and receives from others; but to the 
greatest degree possible his personal reward 
should be responsive solely to his individual ef- 
fort; 

(9) The incentive should not be such as to 
stimulate an abnormal effort, for an abnormal 
effort must, by the law of nature, be succeeded 
by a subnormal effort, and thus the ends of 
production are not furthered. It is not neces- 
‘sary to have recourse to the so-called humanita- 
rian arguments to demonstrate the futility of 
spasmodic, abnormal effort ; 


(10) Any plan adopted should include the 
maximum number of elements that have been 
successfully demonstrated in practice. 
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The wage plan recommended by the 
engineers, with specific figures to show 
its operation, is as follows: 


For a week of forty-four hours a_ skilled 
tailor, by the provision of Clause A, Code 22, 
of the award of January 1, 1920, receives a 
weekly minimum of $44, Assume that the re- 
feree has set a standard of $50 for the average 
man working at an average speed. Call the 
first amount the minimum rate ($44) and the 
second staudard rate ($50). 


All work will be rated by time study, and a 
certain value in points assigned to it. This 
point value is to be such that if the man works 
throughout the .week at an average rate of 
speed he will make 100 points. 


For instance, if we find that it takes at aver- 
age speed 88/100 of an hour to make a gar- 
ment, a workman should make at average speed 
50 garments in a week of 44 hours. For each 
garment made he receives 2 points, which is ar- 
rived at by dividing 88 by 44. If he produces 
50 garments he will receive 50 times 2, or 100 
points. These points multiplied by his standard 
rate (see above) will give $50 as the wage for 
the week. 


The man, however, will always be sure of 
getting $44 for the week—if he is not laid off 
and is regular in attendance. 


On days that a man may be asked to report 
for work and when no work is assigned to him 
he shall be given sixteen points for an eight- 
hour day. 


When a man is given work to do he should 
be paid the points which he makes by accom- 
plishing that work and for the idle time during 
the day should be credited at two points per 
hour. In other words the workmen’s enforced 
idle time during attendance at the shop should 
be paid for at the minimum rate. Thus pay 


for idleness is guaranteed, but any workman 


who does rated work earns more than the mi- 
nimum or idleness rate. 


There also should be set a limit to the num- 
ber of points a man may make in a week. This 
limit should be high, for the very nature of the 
work is such that capacity for. production is 
largely dependent on the individual skill of the 
workman. 


The standard rate when set by the referee 
should be considered as bearing a definite ratio 
to the minimum now determined in the award, 
and as that minimum may have to be changed - 
from time to time at the discretion of the re- 
feree, the standard rate should be raised or 
lowered in the same proportion. 


In this plan of wage payment we have units 
of productive effort which bear fixed propor- 
tions to production. They form the base of 
payment and do not have to be revised with 
every revision of the award as would be the 
ease were they expressed in dollars. But the 
earnings of the employees automatically in-- 
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crease or decrease according to the award of 
minimum rates. 

The workman should in advance be notified 
of the rating in points given to each garment. 
He can then easily keep count of his work and 
know at the end of each day what his earnings 
have been. He also has the assurance that if 
he comes to work on the next day he will earn 
at least the minimum awarded him by the re- 
feree. 
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No intricate caleulating is required by this 
plan. Any man ean do his own figuring. And - 
further, those manufacturers who have methods 
in accordance with scientific principles need 
make changes only in minor details fully to 
comply with the principles. This plan is not 
experimental. It has been tried and operated 
successfully—that is, with complete satisfac- 
tion to both employers and workmen—in a 
great many plants. 





A COMMITTEE TO INQUIRE REGARDING INCREASED PRODUCTION 
IN GREAT BRITAIN 


F OR some time past the British Gov- 

ernment has had under considera- 
tion the urgent need for an inquiry into 
the question of increased production in 
industry, and the Ministry of Labour 


recently issued a statement to the effect 
that a committee had been appointed by 
the Government ‘‘to consider and ad- 
vise as to the best means of securing the 
greatest possible production consistent 
with the permanent well-being of indus- 
try and of the employers and the work- 
people engaged therein.’’ It was de- 
cided that the committee should consist 
of an independent chairman and a ** per- 
manent’’ nucleus composed of two Gov- 
ernment representatives, two employers 
and two Labour representatives; and, 
accordingly, the Committee has been 
composed as follows: Sir Stephenson 


Kent, K.C.B.; Mr. I. Haig Mitchell of> 


the Ministry of Labour; Lieutenant- 
Colonel D. Paul, C.M.G., of the War 
Office; Sir Thomas Robinson, M.P., di- 


rector of the Bradford Dyers’ Associa- 
tion, Limited ; Sir Allan M. Smith, M_P., 
chairman of the Management Committee 
ot the Engineering and National Em- 
ployers’ Federations; Mr. G. H. Stuart- 
Bunning, and Mr. A. A. Purcell, both of 
the Parliamentary Committee of the 
Trades Union Congress. 

It is also provided that additional re- 
presentatives are to be appointed, two 
by the employers and two by the work- 
people, to represent any particular trade 
which may be under consideration by 
the Committee, but these trade repres- 
entatives will leave the Committee when 
the inquiry has been completed so far as 
regards their particular trade, and re- 
presentatives of other trades will take 
their place. The Ministry of Labour is 
in communication with the National In- 
dustrial Council for the Building Trades 
with a view to the nomination of repres- 
entatives, it being proposed that matters 
concerning the building trades should 
have first consideration. 





ANNUAL REPORT ON THE MINES OF NOVA SCOTIA FOR 1919 


CCORDING to the report on the 
mines of Nova Scotia for the year 
ended September 30, 1919, issued by the 
provincial Department of Public Works 
and Mines, 12,925 workmen were em- 


_ ployed in and about the coal mines dur- 


ing the year. This number is in excess 
of the number employed in 1918, but the 
aggregate number of days worked was 


considerably less, resulting in a decrease 
in the total output and the output per 
man, the output of coal being 5,004,757 
tons, a decrease of 260,646 tons as com- 
pared with the previous year. Pictou 
and Victoria counties, however, showed 
an increase in’ production of 116,825 
tons in the former, and 6,931 tons 
in the latter, but in Cape Breton, 
Inverness, Antigonish and Cumberland 
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‘there was a falling off of 288,394, 39,- 
408, 280, and 56,320 tons respectively. 
The production per man in short tons 
was 523, as against 569 in 1918. There 
were 20 fatal accidents during the year, 
or 1.86 per 1,000 men employed, the 
lowest in any of the past ten years. 
’ These fatalities are included in the stu's- 
ment of fatal industrial accidents in 
Canada during 1919, which appears else- 
where in this issue. 

In the gold-mining industry, only 
three companies are reported as carry- 
ing on regular mining operations, in 
two of which the operating expenses 
were greatly in excess of the value of 
the gold received. The report states : 
‘<The tremendous rise in the cost-level 
of labour and materials in the last few 
years has affected the gold-mining in- 
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dustry by causing a rising in the cost of 
production which, due to our monetary 
system, cannot be balanced by a propor- 
tionate rise in the price of the product. 
In Nova Scotia, where gold-mining has 
been struggling for a number of years, 


this added burden has made profitable 


mining almost impossible... A difficulty 
at present is a scarcity of labour. Mines 
that are prepared to pay the prevailing 
wage cannot obtain miners, as only those 
remain in the district who, due to family 
ties, could not move out. This of course 
will right itself eventually.’’ 

In the quarries of the province, 987 


-men were employed during the year. 


Owing to the falling off in the demand 
for gypsum and limestone, the produc- 
tion was not so large as in 1918. No ac- 
eidents were reported. 


AGREEMENT IN BITUMINOUS COAL MINING INDUSTRY OF THE 
UNITED STATES — 


(THE Coal Commission* which was ap- 

pointed by President Wilson last 
December to investigate conditions in the 
bituminous mining industry of the Unit- 
ed States, and to award a new scale of 


wages based on the result of their inves- 
tigations, submitted its report and award 
in March. A minority report was also 
submitted by Commissioner J. P. White, 
representative of the men. A copy of the 
majority report and award was trans- 
mtted by the President to the Coal Oper- 
ators’ Scale Committee of the Central 
Competitive Field and to the Hxecutive 
of the United Mine Workers of America, 
directing them to make arrangements for 
convening the necessary. joint confer- 
ences to make such changes in condi- 
tions, mining rates and wage schedules 
as are set forth in the report and zward. 
Following these instructions representa- 
tives of operators and mine workers of 
Western Pennsylvania, Ohio, Indiana 
and Illinois signed an agreement on 
March 31. This is an interstate agreement 





See Lazourk Gasnrts, January, 1920, p. 45. 


governing pick and machine mining, 
day work, hours of labour, dead work 
and room turning for two years from 
April 1, 1920, to March 31, 1922. 

The agreement provides for an ad- 
vance of $1 per day on the wages in ef- 
fect on October 31, 1919, for all diy la- ° 
bour and monthly men except trappers 
and other boys. These latter would be 
advanced 58 cents per day when receiv- 
ing less than men’s wages. Payment for 
dead work, yardage and room turning 
is advanced 20 per cent. The eight-hour 
day is continued in effect, the time to be 
reckoned at the usual working places for 
all classes of inside day labour, excluding 
time required going and coming. When 
men go into a mine in the morning they 
shall be entitled to two hours’ pay whe- 
ther or not the mine works the full two 
hours. After the first two hours the men 
shall be paid by the hour for each hour’s 
work, or fraction thereof. All internal 
differences are to be referred to the vari- 
ous districts for settlement and only by 
mutual consent shall anything be done 
that will increase the cost of production 
or decrease the earning capacity of- the 


958 
men. All rules in existing contracts 
shall remain in foree until changed by 
agreement between operators’ and min- 
ers’ representatives. The practice of 
voluntarily paying more than the con- 
tract price for the purpose of enticing 
employees from the mines is condemned, 
and it will therefore be assumed in fut- 
ure joint conferences convened for scale- 
making purposes, that all advanees in 
excess of contract wages were paid be- 
cause of the physical conditions of the 
mines, and wages so paid shall be consi- 
dered the base price for such mines. In 
order to prevent the stoppage of work 
in violation of the agreement, the Con- 
ference instructs the respective district 
_ executive boards to meet the operators 
in their various districts for the purpose 
of agreeing on a penalty clause where 
hone now exists, and if necessary, to 
amend and strengthen existing penalty 
clauses. All fines provided for in all 
agreements shall be automatically col- 
lected by the employer, and any operator 
failing to collect and forward to proper 
parties such fine shall pay a penalty of 
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$2 for each employee subject to be fined. 
Where any employee enters suit in the 
civil courts to recover any fine collected, 
the miner’s district organization shall re- 


imburse the operator for the expense in- 


curred on account of such suit. 

The prices at which house coal shall be 
furnished the mine workers at the tipple 
Shall be determined by adding 27 per 


_ eent to the price in effect on October a 


1919, this addition representing the aver- 
age percentage allowed as an increase 
on the wage scale. When coal is deliver- 
ed to miners’ houses, the actual cost of 
delivery shall be added. The prices 
charged miners for blacksmithing shall 
be on the basis of existing contracts, but 
shall not exceed three-fourths of one per 
cent of the miners’ gross earnings. | 
It was resolved to hold an Inter-State 
joint conference prior to April 1, 1922, 
the time and place of meeting to be fixed 
by a committee of two operators and two 
miners from each state represented in 
this Agreement, together with the inter- 
national officers of the United Mine 
Workers’ Organization. 





ANNUAL CONVENTION OF UNITED MINE WORKERS OF AMERICA, 
DISTRICT No. 26 


T HE annual convention of District 

No. 26 of the United Mine Workers 
of America was held at Truro, N.S., 
during April 5-18, some 80 delegates re- 
presenting over 12,000 workers being 
present. The report of the wage scale 
committee was adopted, with 
amendments. This report as adopted 
recommended increases of $1 per day 
for datal men, and 25 cents extra for 
night work; 25 per cent on all yardage, 
timber, dead work, and local contracts, 
increases of 7 cents per ton on double 


some 


shift, 15 cents on third shift, 10 cents 
on continuous night work, and 10 cents 
on single shift places double shifted. 
The clause providing for 24 per cent in- 
crease for hand pick and machine cut 
coal miners was not carried, but the rate 
for these workers was left in the hands 
of the executive officers and wage scale 
committee to adjust to the satisfaction 
of each locality. Resolutions submitted 
by the various local branches chiefly re- 
ferring to local conditions were discuss- 
ed, and a number of them were approv- 
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ed aud made applicable to the whole 
district. These included demands of the 
New Waterford branch for wages of $7 
a day for all datal paid roadmakers, for 
the provision by the employers of a tool 
box at each landing, with a boy to de- 
liver and receive the tools, and for con- 
tinuous service of riding rate after the 
noon hour. The demand that the ship- 
pers at Louisburg and Sydney piers be 
granted an increase of 27 per cent on 
contract rates, extra work to be paid by 
the hour, and overtime at the rate of 
time and one-half, was approved, and it 
was resolved that these rates should ap- 
ply throughout the district and that $30 
per week should be guaranteed for all 
shippers and trimmers. Recommenda- 
tions were also adopted that mechanics 
with three years’ service must be paid 
the highest rates, and that section nen, 
when called to work on wrecks, should 
receive equal pay with wrecking crews, 
that the age clause for boys, which pro- 
vides different rates for boys of different 
ages doing the same work, should be 
abolished, and that the Government he 
urged to assign a part of the royalties 
for coal to the town councils of mining 
towns for the purpose of improving 
sanitary conditions. A petition from 
Reserve Mines asking the convention to 
demand a six-hour day and a five-day 
week was reported on unfavourably. 
The wage scale committee recommended 
an eight-hour day from bank to bank, 
and that all work over eight hours be 
paid for at the rate of time and one- 
half, with double time for Sundays and 
holidays. This was carried. 

A resolution was moved declaring 
against the practice of men pushing 
boxes and instructing the officers of the 
convention to take a referendum vote 
of the membership of the district as to 
whether they should strike in order to 


THE LABOUR GAZETTE 


559 


end this practice. This resolution was 
opposed by various speakers and an 
amendment was carried providing that 
no agreement shall be put into effect un- 
less an understanding is arrived at that 
the practice of pushing boxes shall be 
abolished in every place where it is pos- 
sible to move the boxes by horses or me- 
chanical means, and that, where pushing 
boxes cannot be abolished, there shall be 
an extra payment of 5 cents per ton 
from 200 to 250 feet, and another 5 
cents from 250 to 300 feet. 

In response to a request of the miners 
at the Minto Mines for co-operation in 
ease of a strike, by taking steps to pre- 
vent coal being shipped there from Nova 
Seotia and the United States, a resolu- 
tion was passed declaring the conven- 
tion in sympathy with these miners, 
and requesting that some measures be 
taken, if possible, by the executive to 
meet the desired result. 

A resolution was passed that the coal 
operators be offered a two-year contract, 
with the proviso that readjustment of 
the wage schedule may be made at the 
end of any four months, should econo- 
mie conditions warrant. 

The convention also decided to ask 
that a clause be inserted in the next 
agreement with the operators to the ef- 
fect that miners are not to be employed 
unless they belong to the United Mine 
Workers, or express a willingness to 
join. 

It was resolved to request the provin- 
cial government to amend the Compen- 
sation Act to provide that the Board 
should visit each sub-district of the pro- 
vinee once every three months to take 
evidence, and that claimants should 
have the right to appear personally be- 
fore the Board, or to be represented by 
anyone ready to argue their case and 
question witnesses. 
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It was resolved to appoint a joint 
wage committee for the purpose of mak- 
ing settlements with employers, in place 
of the system of having settlements 
made by the executive officers and board 
members from each district, and to re- 
port the result of their interviews to the 
proper officials of the various districts. 


A. protest was made against the action 
of the Glace Bay Town Council in eol- 
lecting the poll tax from the employees 
of the Dominion Coal Company through 
the rolls of the Company. A demand 
was made for a law providing old age 
pensions of not less than $3 a day for 
miners, the pension age to begin at not 
more than 60 years. A protest was made 
against coal companies changing condi- 
tions after the contract had been drawn 
up. | | 

The convention expressed the opinion 
that the co-operative movement was the 
only solution of the problem of the high 
cost of living and the district secretary 
was instructed to ascertain what the ex- 
penses would be for the secretary of the 
Co-operative Union of Canada to make 
a lecture tour of the mining camps of 
Nova Scotia with a view of organizing 
local co-operative stores. - 

It was resolved that the: provincial 
government be requested to pass legis- 
lation compelling all the coal companies 
to install sewerage systems and to add 
kitchens to all their houses, and that 
sanitary inspectors be appointed to see 
that the premises are kept clean and 
sanitary. 

The convention resolved that the pro- 
vincial government be asked to set aside 
a portion of the royalties from coal to 
provide college education for children 
of members of industrial unions » who 
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show special aptitude and ability. The 
working out of the scheme was left to 
the executive, but it was suggested that 
competitive examinations be held for ap- 
plicants for ‘‘labour scholarships. ’’ 


A resolution was adopted endorsing 
the principle of first-aid instruction as 
taught by the St. John Ambulance As- 
Sociati6n and strongly recommending 
the inclusion in the mining laws of the 
province of such regulations as would - 


make the possession of a first aid certi- 


ficate a necessary qualification of all of- 
ficials holding senior positions in the 
practical working of coal mines. 

A proposal was made that a grant to 
the Nova Scotia branch of the Indepen- 
dent Labour Party, which had just been 
organized at Truro, be made out of the 
district funds. This step was opposed 
on the ground that part of the fund was 
contributed by members who were ad- 
herents of the old parties. The secret- 
ary was instructed to place the matter 
before the locals. A resolution was 
passed in favour of petitioning the min- 
ister of justice to release on bail the 
Winnipeg strike leaders until their ap- 
peal to a higher court has been heard, 
and recommending the donation of a 
sum to the Winnipeg defence commit- 
tee. A vote of $500 to the defence com- 
mittee was then passed. 

The next annual convention is to be 
held. at New Glasgow in April, 1921. 


On April 16, Robert Baxter, president 
of the District, J. B. MacLachlan, secre- 
tary-treasurer, and nineteen other dele- 
gates waited upon the provincial gov- 
ernment and presented the requests of 
the convention for amendments to the 
Workmen’s Compensation Act, and for 
other legislation. / 


ths, 
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REPORT OFTHE [EMPLOYMENT SERVICE OF CANADA FOR THE 
PERIOD OF FEBRUARY 29—APRIL 24 


Also Review of Work during the Fiscal Year ending March 31, 1920 


1 Nes from Employment Offices 
to the Dominion Headquarters of 
the Employment Service of Canada 
show an increase in the number of 
placements during the two four weeks’ 
periods covered by the present report. 
The number of regular placements dur- 
ing the four weeks from February 29 
to March 27 being 24,895, while the 
. number of such placements during the 
- period ending April 24 was 31,949. The 
number of placements during the last 
period reported in the Lanour GAZETTE 
(Feb, 1 to 28) was 22,908. 
> During the period under review (Feb. 
29—April 24) regular and casual place- 
ments were distributed as follows: 


Regular Casual 


Place- Place- 

ments. ments. 

Week ending Mareh Be vier EOD OTD 
1S yl) DLOT 125288 

SS, ae PO OO Ve  G LO4 1362 
ih Rie whe Cater Boe. | L608 
ty FS April 3... 6,747 1,346 
nS ALOE yuri CaO. 4 by eLO 
ws a OE Tap eee) 8 G20): F650 
Tine y ot: aM aaa 14 80 1,774 


“The two tables which follow bine ‘in 
detail the work of the offices for the 


four weeks ending March 27 and: the 
four. weeks ending April 24. At the 
beginning of the first period 25,036 men 
and 1,206 women, a total of 26, 249 per- 
sons, ‘who had registered during the 
previous weeks remained unplaced at 
the various offices. On the same date 
9577 vacancies notified by employers 


still remained unfilled, of these 6,157. 


were for men and 3,426 for women. 


During the period, 34,952 men and 
3,062 women applied for employment 
(or renewed previous applications) 
while 27,591 new vacancies for men and 


- 6,066 for women were notified by em- 


ployers. The number of persons placed 
in regular employment was 24,895, of 
which 22,942 were men and 1 953 were 
women. 


The Employment Service began the 
second period with 22,475 men and 
1,416 women unplaced on its books. a 
total of 23,891 persons. This was a de- 
crease of 2,351 as compared with the 
beginning of the preceding period. The 
number of unfilled vacancies on the 
other hand was 11,842, of which 6,793 
were for men and 5,049 for women. This 
represents an increase of 2,265, as com- 
pared with the beginning of the pre- 
ceding period, the bulk of the increase 
being for unplaced women workers. Of 
the unfilled vacancies for men 2,730 
were in the Prairie provinces and 2,963 
in Ontario. During the second period, 


- 89,306 men and 3,474 women applied 


for employment and the number of new 
vacancies for men was 35,860 and for 
women 5,803. Thus, while the increase 
in supply of labour (applications) ex- 
ceeded by 4,766 persons the number re- 
ported during the previous period, the 
increase in demand for labour (vacan- 
cies) was very much greater than the ~ 
corresponding increase during the pre- 
vious period, the total increase amount- 
ing to 8,006 vacancies. Regular place- 
ments reported were 29,706 men and 
2,243 women as compared with 22,942 
men and 1,953 women during the pre- 
vious period, a total increase of 7,054. — 
In addition to the regular placements 
noted above, the Employment Offices 
made 5,187 casual placements during the 
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REPORT OF FMPLOYMENT SERVICE OF CANADA FOR FOUR-WEEK PERIOD ENDED MARCH 27, 1920. 
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Applicants Applicants 
i unplaced registered 
Office. at beginning during 
of period. period 
Men | Women| Men | Women 
Charlottetown........ 188 2 126 3 
Prince Edward 188 2 126 3 
Island .......... —- | | 
190 122 
AYNHOPBEY ya ee Noi 50 0 98 2 
TB EAL) AUR mee Oe 599 33 488 93 4 
New Glasgow....... 96 5 116 9 
Sydney... (0) Rei Wwe 127 5 183 8 
Yarmouth)... 00.6.0. 141 4 48 0 
| 1,013 4? 938 112 
Nova Scotia...... -— EATING 6 
1,060 1,045 
| | 
Bathursty ye wee cle 4 4] 0 141 1 
Campbellton......... 22 0 71 1 
Fredericton. ......... 89 9 140 9 
Moncton.) i205. aoe 76 6 4325 26 
Neweastle. ..0.....0. 39 0 82 1 
SE ohm ieee WO 242 10 375 Al 
609 25 1,134 §9 
New Brunswick ..| ee 
534 1,193 
5 a Go UBp atta k Mat ana Ra > 67 0 164 8 
Lachine eae aleaneds 29 0 63 0 
Montreal,St.James St. 153 21 697 - 39 
Montreai Sect. P.&B.* 190 0 94 0 
Montreal, Windsor St.| 5,449 0 2,013 0 
Quebeens: faye ees 134 0 143 0 
pa Merger Bldg.. 398 0 323 0 
iviére du Loup...... 76 0 32 0 
Sherbrooke. .... aah Al 31 0 249 22, 
Three Riverg......... 72 9 117 AO 
6,599 30 3,895 80 
Quebec ........... _ ee 
6,629) 3,975 
Bellevilles.. sco. J. 28 0 83 0 
Brantlord sn. hee eg 15 0 154 9 
Brockyville........... 56 0 129 2 | 
AGHAM Wa seieeceiie 0 0 284 0 
Cobalte cies eae no ] 0 152 1 
Cornwalleee ca wo 24 0 78 0 
Fort William......... 7 0 444 2 
NDE GIGI 0 0 401 4. 0 
Guelpaes ee 158 4 211 21 
Hamilton... ......... 301 19 714 112 
Kingston........ fo 109 iid) 251 2 
Kitchener:\).\. ./s\.) oe 0 0 120 0 
Lindsaye ss oo ue 46 0 70 0 
Londons hice een) 21 17 164 64 
Niagara Falls........ 0 0 68 0 
North Bay...... drat i) 0 296 0 
N.E.Ontario P.&B.*. . 22 0 60 0 
TUN EDU eeien hE aa pe 23 0 55 0 
Oshawa eck un. 4 0 91 0 
Ottawa, Dalhousie St.. "14 0 134 0. 
Ottawa, Queen St..... 630 50 714 66 
Owen Sound......03. 12 0 78 0 
Pembroke, .......... 6 0 83 1 
Peterborough. ....... 45 8 178 2 
Port ATCONE ek wees 22 0 554 2 
St. Catharines........ 57 0 202 9 
Bt. Thomas. 1s lsceie. 15 0 120 0 
PRA ee tas. 5 0 . 69 0 
Sault Ste Marie...... 0 0 569 2 
Stratford..... SCR te 18 0 84 0 
BUGDUFY.o. Wao oss 0 0 799 1 
Timmins, ......... fel 0, 0 348 -Q 
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Placements 
referred to reported 
vacancies ’ during 

during period. . period. 

Men | Women| Men | Women 
92 5 56 2) 
92). 5 56 2 

97 58) 
32 0 33 0 
243 59 217 29 
84 4 66 Z 
225 5 135 1 
Wigs is 1 30 1 
616 69 481 33 
§85 514 
122 1 121 1 
78 1 61 1 
73 g 54 6 
276 22 228 Leh 
47 0 48 0 
221 17 163 14 
817 50 675 39 
867 714 
56 5 89 5 
61 0 59 0 
457 32 351 30° 
52 0 23 0 
1,736 0 1,151 0 
110 6 94 6 
281 0 186 07 
16 0] 15 0 
257 22 Zon 22 
123 13 - 70 3 
$,149 78 2,295 56 
3,227 2,361 
83 0 74 0 
162 9 144 9 
, 8% 2 50 1 
28 0 284 0 
147 1 145 ib 
64 0 64 0 
431 1 367 1 
39 0 38 0 
200 20 144 19 | 
819 91 712 vis, ae 
157 2 148 Pais 
120 0 120 0 
52 0 51 0 
156 45 141 33 
65 0 26 ie 
297 0 PRA I 0 
64 0 56 0 
64 0' 64 0: 
91 0 91 ir Oy: 
126 0 115 QO.” 
658 35 427 23. 
74. 0 72 0 
81 1 78 » Q 
195 2 154 0. 
389 2 345 2 
207 9 179 7 
114 0 112 0. 
60 0 © 62 0 
533 2 533 25 
i 0 59 0 
775 1 653 1 
346 0 243, 0 
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May, 1920 THE LABOUR GAZETTE 563 
REPORT OF EMPLOYMENT SERVICE OF CANADA FOR FOUR-WEEK PERIOD ENDED MARCH 27, 1920—Con. 
3 ; 
Applicants Applicants Vacancies Vacancies Applicants Placements 
unplated | registered unfilled at notified referred to reported 
Office. at beginning during beginning of during vacancies during 
of period. period. perio period during period. period. 
Men | Women} Men | Women|} Men | Women} Men | Women| Men | Women|} Men | Women 
Toronto— - 4 i 
45 King St. W.....- 9,033 189 5,254 $62 7 1,130 1,730 505 892 358 
rf “ P. & B.* Sect. | 224 0 188 0 61 0 0 85 0 
1254 Bloor St. W... . 296 |. 0 116 0 0 138 0 / 
172 Front St. W... - 95 0 557 0 95 468 Q 
287 Queen St. E.) 

(Handicap)... .... 35 0 58 0 0 37 0 
Welandinr esc ahh 24 0 78 0 26 50 0 
Windsof 2s u ous: 4) 1 457 5 89 415 5 

11,351 288 | 14,094 963 2,771 1,773 2,108 518 
Ontario........... ——— |__| ————_ —_—— es 
11,839 15,887 4,544 8,626 
Barrows SOhe ee hig Vie www cette pin of etm » 58 EB ha SA 58 PARE 
Brandomiiaiens iat, 59 6 237 20 83 140 22 
Danpbina wes? oes 0 0 39 0 10 37 0 
Portage la ity (ee 10 5 221 Sih 13 161 21 
Sd eo San pa en ON 5 0 63 3 102 60 3 
MLATSCONAN Gedo os 36 0 80 0 0 71 0 
Winnipeg—. 
311Tribune B.P&B.* 180 0 61 1514 
(Handicap Sect.). . . 132 0 47 50 
Other offices. ...... 834 639 2,235 295 
650 2,870 382 
Manitoba......... aianme —_—— Sanneane 
3,262 
HSteval. wv ante: 3 53 9 
Hudson's Bay Jesse ile. sc. o |e cement 52 0 
Moose Jaw.......... 5 147, 49 
’ North Battleford..... 0 13 i 2 
Prince Albert........ 3 99. Puget? 
ZINA aay sak 52 468 131 
Paskatoons ses. ks 2 464 75 
Swift Current........ 8 87 16 
SMU SALERARTD JN o625:575°0's bc. 0 29 1 
 Yorkton?. 4.06 0..600. 0 63 0 
73 340 1,475 286 
. Saskatchewan.... —— a 
> ey 1,993 1,760 
Calgary. e235 00h sue 788 22 1,070 168 973 103 
Drumheller.......... 22 0 24 0 24 0 
Edmonton........... 717 13 1,128 189 975 170 
~ Lethbridge...... Sista 21 1 146 6 146 i 6 
Medicine Hat........ 70 0 115 20 115 20 
Red Dearne rae 5 0 35 2 29 ¥ 2 
1,623 36 2,518 385 2,262 361 
Alberta... .... ....._————_!———_——- | ——__ oo eee 
1,559 3,155 2,903 2,563 
Cranbrooke.......... 30 0 185 1 162 3 286 0 118 OF rast 8y 0 
CEDio erica ae 1 0 68 0 82 0 69 0 67 0 63 0 
Kamloops........... 52 0 282 0 22 0 206 0 273 0 189 0 
Kelowna! 2) eeu: 0 0 174 0 0 0 18 0 17 0 art 0 
Nanaimo............ 38 0 | 71 6 0 0 61 6 58 6 53 6 
Nelson wate ma wine eiey 61 0 186 9 47 5 203 10 178 9 171 Ae 
New Westminster. ... Al 1 188 0 27 1 165 0 13 0 137 0 
Penticton DE ae Ma ee 3 0 101 0 0 0 97 0 98 0 96 0 
Prince Rupert........ 41. 0 189 0 18 0 156 0 140 0 139 0 
Revelstoke .......... 4 0 32 0 2 0 36 0 28 0 28 0 
Vancouver— 
Dunsmuir St... .... 404 29! 1,343 438 9 10 1,017 265 1,184 328 1,043 229 
Ve CNP ad over 381 0 268 0 15 0 125 0 124 0 116 0 
(Handicap)........ 22 0 41 0 1 0 19 0 13 0 12 0 
Powell Ave......... 146 0 2,372 0 200 0 2,333 0 2,291 0 2,183 0: 
VSI HON 20s sete eens 68 0 198 0 23 0 232 0 176 0 161 0 
WIGLONIG aia vclheie tele ns 332 25 439 110 15 32 184 171 209 87 181 75. 
ee | pannel PRA pas | a mNGeirmems. 
1,634 55 5,280 564 614 51 5,207 452 5,111 | 430 4 720 317 
British Columbia ——$——— | __ ——__ | — | EAT 
1,683 6,544 $65 5,659 5,541 5,037 © 
eee ee ee | | | OOOO STERNER UA as ERE PPE LG, TLR I OOTY (re ee 
25,038 1,206 | 34,952 3,062 6,151 3,426 | 27,591 $,068 | 27,463 2,686 | 22,942 1,953 
Totals for Canada ; | —— | ———__|—__~ |—__-—_ —|——— |--—_ -—- 
4 38,014 $577 33,657 30,149 24,835 


564 


THE LABOUR GAZETTE 


/ 


May, 1920 


REPORT OF EMPLOYMENT SERVICE OF CANADA FOR FOUR-WEEK PERIOD ENDED APRIL 24, 1920. 





Eee Cy ee In NN a MTR ania NV MRO PN Oa mM WAC GAM WIAGANIGLIGATAT GGG BT CRE wie 


Applicants 


Office 














Applicants 
unplaced 


at beginning 


of period 





Men ‘Women 


Men l women Men | Women | Men | Women Women 
PMA UA ea Vaachag MPM y tyra ih CARING Ny ga GM ARNOT ME ACA Tee 











registered 
during 
period 















* Professional and business division. 














Jv 
Charlottetown........ 172 3 139 5 
Prince Edward 172 3 188 6 
’ Island .......... 
176 144 
Amberst:..........4. 59 2 82 Da) 
Halifax 6 a 677 62 428 86 
New Glasgow........ 86 6 74 9 
FUBEV a bies wine 92 4 143 8 
Yarmouth........... 109 3 33 3 
/ 1,023 77? 780 108 
Nova Scotia ...... SEA | 
4,108 866 
Bathurst... ........ ; 39 0 504 0 
Campbellton......... 17 0 95 0 
Fredericton. ......... 98 10 229 8 
Moncton. ..........; 72 6 539 15 
Neweastle........0... 55 1 79. 0 
Ph Woes). Peers. Mai WH 7 257 22 
458 24 1,713 45 
New Brunswick | —_——_—_ 
482 1,758 
VE REEF ROA OG BRR ARN 56 3 323 1 
Lachine aii). yee. Se 20 0 63 0 
Montreal St. JamesSt.. 264 20 653 51 
Montreal P. & B.*, 130 0 104 0 
MontrealWindsorSt.| 3,229 0 1,711 0 
Quebec wea te 124 0 190 0 
Quebec Merger Bea 368 0 295 0 
Riviére du Loup... &2 0 14 0 
Sherbrooke, ......... 12 0 167 14 
Three Rivers......... 55 5 119 3 
’ 4,340 28 3,689 69 
Quebec .......... eat aaa 
4,368 3, 708 
Belleville. .....05.... 14 0 132 1 
Branttordsccce Ouse 10 | 0 120 12 
Brockville. .......... 67 0 80 0 
Chathame yee ty. fe! 0 0 225 0 | 
Cobalt oe yan erat 0 0 162 4 
Cornwall eye wi ines | 6 0 77 2 
Fort William......... 4 1 461 4 
ED Pe 1 0 40 | 0 
Guielpa en cee nly | 175 6 190 14 
Hamilton............ 169 36 671 143 
Hingston ee. ee 123 0 211 1 
Kitchemer........... 0 0 127 1. 
indsay chino veh oseak 33 0 7 0 
TOndonye ye ees tues 8 16 209 63 
Niagara Falls. ....... 0 0 121 0 
North Bay........... 0 0 282 0 
N.E. Ontario,P. & B.* 19 0 93 0 
Ori _ Ae a TSN a 14 0 59 1 
(Oshawa siete gueak 1 0 149 0 
Giawa. Dalhousie oh 23 0 130 0 
‘Ottawa, Queen St.. 621 68 588 65 
Owen Sound......... 11 0 77 1 
Pembroke........... 5 i} 144 2 
Peterborough. ,’...... 32 5 185 7 
Port Arthurs cok 18 0" 602 1 
St CE itu AeA ats 26 0 341 23 
St. Thomas.......... 10 0 116 1 
Sarre ey eee rn & 1 0 90 ] 
Sault Ste. Marie.. 0 0 876 3 
Stratford......./3... 3 0 75 0 
BUCDUTY sc cits sista srs 16 0 1,055 4 
Timmins............ 3 0 429 1 



















































Vacancies ~ Vacancies Applicants Placements 
unfilled at notified referred to reported 
beginning of during yacaneies during 

period period during period period 
Men | Women Men 
6 2 110 19 146 6 95 2 
6 2 110 10 146 § 95 2 
8 120 152 97 
\ 
9 1 121 0 24 0 25 0 
4 84 286 101 861 54 | 254 26 
24 106 37. 2 59 8 39 1 
394 (4 139 2 143 9 115 6 
12 t2 65 28 43 1 41 1 
442 207 648 133 630 72 474 34 
§50 7381 762 508 
46 0 533 0 489 0 419 0 
28 12 113 0 125 0 74 0 
34 14 227 5 188 5 164 NEO 
69 14 852 48 403 15 412 12 
5 0 93 0 78 0 77 0 
34 77 154 17 155 18 113 15 
216 117 1,472 70 1,438 33 1,259 31 
833 1,542 1,476 1,290 
73 16 188 en 103 1 174 1 
BA eae ie CIB esa Ni 0 72 0 69 0 
80 DONG 543 109 491 38 427 34 
MEH ra 0 40 0 60 0 26 Yi 80) 
NT Ae Ae COAT Asis aN 0 1,674 0 1,222 0 
16 4 101 4) 122 0 87 0 
Rao E ey OH cin ech 0 265 0 | 184 0 
Bice eines Ore eee aan 0 26 0 24 0 
19 ZC) 193 14 168 14 163 14 
60 15 TES 16 100 8 39 1 
248 162 1137 140 3,081 61 2,415 i) 
410 1,277 3,142 2.465 
3 0 124 1 132 1 125 1 
8 6 119 16 131 16 116 14 
20 0 92 0 93 0 BB di yi 
“ 0 238 0 232 0 230 0 
6 3 200 Pen | 156 Tas 143 4 
6 0 66 uO) 68 0 68 2 
158 6 424 5 403 2 338 1x 
36 0 bl 30 4) 0 41 0 
172 14 183 20 181 14 147 14 
43 158 736 215 7430 102 692 68 
83 0 261 1 240 1 240 0 
12 0 177 1 127 1 127 1 
7 0 97 0 77 . 0 fit 0 
60 212 285 95 199 55 166 43 
27 41 95 0 112 0 16 0 
29 0 242 0 282 0 262 0 
0 0 62 0 7 0 62 0 
0 0 61 1 60 1 60 1 
25 0 213 0 128 0 128 0 

12¢, 0 26 0 96 0 88 0 

140 231 362 99 573 43 468 22 
7 0 (i 0 59 0 57 0 
3 0 93 0 134 0 134 2 

38 8 176 5 195 8 167 5 
30 1 601 4 419 1 361 1 
15 0 336 23 330 23 259 21 

24 0 161 3 114 1 111 1 
8 0 138 | 0 90 0 89 1 

36 yd S87 3 G03 3 713 3 

14 2 109 50 82 0 71 Np 

48 0 1,039 “4 954 “4 858 4. 

0 0 421 1] 425 1 320 1 
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May, 1920 ,565 
REPORT OF EMPLOYMENT SERVICE OF CANADA FOR THE FOUR-WEEK PERIOD ENDED APRIL 24, 1920. 
Applicants Applicants Vacancies Vacancies Applicants Placements 
unplaced registered unfilled at notified referred to reported 
Office at pecinning uring beginning of during vacancies during 
of period period period » period during period period 
Men [women Men [Women Men | Women} Men | Women} Men i ibe Men rite | Women 
Toronto— 
45 King Bt Wi. se 10,307 251 2,973 686 950 2,256 3,041 1,751 1,662 490 926 350 

P. & B®... 128 0 167 0 40 0 92 0 170 0 84 0 
1254 Bloor St. Wn 70 0 168 0. 0 0 159 0 156 0 146 0 
172 Front St. W.. 28 0 1,187 0 84 0 984 0 960 0 1,115 0 
287 Queen St. E.. 45 |. 0 15 0 0 0 55 0 55 0 52 0 
ellandn ie oe UA bao: 14 0 112 1 76 7 266 2 112 1 45 0° 

Windsor... asin iain 8 1 460 8 40 17 468 8 458 7 444 7 

11,910 385 | 13,329 1,050 2,332 2,963 | 13,320 2,342 | 11,226 779 §,628 | 567 
Ontario. /:........ | | | J —— ] ————|-— —xX~ — 

12,295 14,379 5,295 15,662 12,005 10,195” 

Brandon)... cca 58 4 319 29 133 48 337 42 281 29 245 26 
Dauphini 4 eeu 2 0 56 2 27 0 43 2 40 1 40 2 
Portage la page 24 2 318 43 110 53 220 68 | 301 67 189 22 
M@ranscongshgie ii) cays 8 0 93 0\ 0 0 90 0 94 0 90 0 
Whe Pag cea xe 2 0 69 3 460 3 145 4 59 3 55 3 
Winnipeg— 

Sere Mee emcee 158 0 146 0 18 0 93 0 121 0 48 0 
Handicap Sect... 125 0 110 0 0, 0 65 0 62 0 40 0 
220 Bannatyne..... 1,023 0 886 0 166 0 1,973 0 1,285 0 1,138 0 
189 Pacific. . 0 630 0 826 436 0 773 0 331 0 249 
210 Montreal Trust. 

Po HB Renn leit it 45 0 115 0 329 0 231 0 133 0 74 
179 Henry St... 0 0 1,392 0 151 0 1,871 0 1,392 0 1,392 0 
439 Main St. Farm.. 9 7 1,300 193 237 46 1,542 175 1,252 147 1,251 147 
/ 1,407 688 | 4,689 711 1,302 915 6,379 1,295 4,886 711 4,488 523 
Manitoba ........ SJ | | | — | [| | | 
: 2,085 5.400 2,217 7,674 5,597 5,011 
ee ee en ee (ee pene et en —— | eee ee — 
Bigs Rivero. vos wie) 6 0 79 0 0 0 0 0 79 0 79 0 
Estevane oh ya 48 2 120 12 35 2 133 17 2038 12 128 10 
Hudson’s Ba 0 0 184 0 0 0 0 0 0 0 184 0 
osse Jaw. 0. 77 5 578. 36 225 43 475 69 425 25 377 21 
North Geile ianev 27 0 58 nt 22 7 48 3 36 1 19 1 
Prince Albert....... 4} 3 190 4 42 1 238 2 184 2 160 0 
Regina yee yee sc 334 74: 1,191 138 299 217 1,028 289 1,092 115 W717 116 
Saskatoon........... 208 4 1,394 118 307 110 1,427 246 1,279 119 js, 185 114 
Swift Current........ 19 8 168 54 49 30 200 4§ 179 46 99 21 
Weybura.. ..20c0: 12 0 106 0 26 4 98 5 98 0 61 0 
Norkton yw eeininyin 6 0 106 8 38 4 137 7 96 2 96 2 
772 95 4,174 346 1,043 424 3,784 686 3,671 322 3,165 286 
Saskatchewan ...|———— ————_ | ———_|_—_—— | — —__|—-—__ | — | —___ | -—____ |___ -——— 
868 4,520 1,467 4,470 3,993 $,450 
Oaloary Biscas ean Nil: 420 87 1,424 270 86 150 1,174 360 1,249 283 1,137 187 
Drumheller.......... 9 6 93 0 0 0 119 0 93 0 90 0 
dmonton......... wt 317 5 1,863 241 114 23 1,590 317 1,535 233 1,393 216 
Lethbridge........... 64 1 321 21 156 2 261 32 269 17 269 17 
Medicine Hat........ 57 0 130 13 8 12 232 28 153 13 153 13 
Hed Deer aii se 10 0 39 2 21 0 52 1 39 1 29 0 
877 §3 3,870 547 385 187 3,428 738 3,338 547 3, 071 435 
Alberta ..:... ...)|/————|—_-—- —_|_-__—__|_——__ |__| — —_ |} | —___ | — 
930 4417 572 4,186 3,885 3,506 
Granhedot STA Wa Gm DM 17 1 150 0 171 3 216 1 123 0 116 0 
Memes eri ee 2 0 68 0 ts 0 141 0 62 0 56 0 
Grand Forks......... 0 0 13 0 0 0 79 0 14 0 4 0 
122) Faye) 0): aa 67 0 342 4 66 0 224 4 294 4 215 4 
Kelowna ............ 0 0 34 0. 1 0 35 0 34 0 34 0 
Nanaimo oe aiid! 20 0 77 0 1 0 59 OM erm o2 0 39 0 
Nelson...... BE aN 74 2 22 ti) 49 8 273 5 228 5 222 5 
New Westminster. . 28 0 14 1 18 0 146, 2 117 0 116 0. 
Mentwewon:. Wns Le 0 0 94 0 0 ‘0 93 0 93 0 93 0 
Prince Rupert... 47 0 142 | 0 24 0 131 0 115 0 115 0 
Revelstoke........... 6 0 30 0 0 0 45 0 19 0 19 0. 
Vancouver— 
Homer & Dunsmuir 389 28 1,416 459 0 19 1,052 253 1,361 322 1,221 232 
NAS reel Ba SA ei 407 0 249 0 11 0 77 0 82 0 “TA 0 
Handicap ae, 27 0 132 0 0 0 26 0 35 0 21 0 
Powell Ave... 130 0 2,549 0 329 0 2,482 9 2,481 0 2,370 0 
Vernon sya ge sane Gs 53 0 247 0 76 0 302 0 236 0 178 0 
Victorianiat oan que 4 249 31 1086 126 14 42 251 124 243 76 213 75 
1,516 62 6,993 595 818 72 5,582 383 5,588 497 5,111 316 
British Columbia ——. a —  - | -—_— )- ——. 
1,578 7,588 890 » 5,971 5,996 5,427 
22, 475 1,416 | 89,306 3,474 6,733 5,049 | 35,860 |. 5,803 | 34,005 2,943 | 29,706 2,243 
. Total for Canada|— | + | | |) S| | I 
23,891 42,780 11,842 41,663 36,948 31,949 
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CHRONOLOGICAL SUMMARY OF PLACEMENTS, MARCH, 1919—APRIL 24, 1920 
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; “i REGULAR PLACEMENTS 

MariTIMB i Casual 

PROVINCES Que- | On- | Mani-) Sas- |} Al- | Bri- QANADA ~ * Place- 

Week ended bee | tario | toba | kat- | berta| tish =i} ments 

New, che- Co- — 

P.E.1.| Nova-| Bruns- wan . | lam- | Men Women | Total | Canada 

Scotia wick - bia y 

PiMiarch Po 6 MSs ee coy COM aaa uae! Wesen 13] - 94) 670 gel "bao) 274) | 9651018741) 1 272 ty 1 B46 210 
DPN PRN R Ck Pa ES UR SU 25 10/101) 667 96| 285} 198! 308] 1,404 281 1,685 249 
A NUP AER tes AM ANON FURR a SUT Ly ‘ 24 32] / 106) 1,016 85| 259} 327} 361 1,916 294) 2210; 242 
har RRO MONT Reais SRT NY aN 60 46 79; 1,169} 297) 448) 532) 448] 2,674 405| 3,079 357° 
LV: ose SOE Es MOAN Mg ORES MRE SRE 56 GO} 2128) 1382)" 87110669), )2 408 1: 627 3,382 334] 3.666] 277 
BON RECAP UL Raya a Wek 10; 115} 125] 101) 1,467) 464; 587) 719; 792) 3,965 415| 4,380 370 
yin Sahn LOO RSP gs GARD : 11 94; 195} 108] 1,290} 440} 548). 620] 711|’ 3,675 337| 4,012 322 
TC ELT SOR el ae aa 22 65) 161) 164) 1,477} 456} 530): 596], 667] 3,835 303 4,138 447 
9|May SIU REO dry ee | 97; 165} 319) 1,669} 406} 479] 716; 641) 4,197 316 4,513 546 
LO RO ye ae NUR en 41| 129] 192] 410! 1,977) 360]. 505) 776; 550| 4,559 ~ 381 4,940 —-659l 
11 PER Lc MN a Rata) et 80} 168} 211} 436] 1,859)° 326) 506} 813} 550| 4,600 349 4,949 407 
BOT GHG aA catheter 36) - 123] 207| 407) 1,601), 285} 536) '798) 4387) 4100 275| 4,375 409 
SHRP Md CE NMR EEA SE mu ce 66] 113] 211] 386) 2,160) 245} 416} 463; 502) 4,251 301 4,552 463 
14| June PAN MN ba eee TBO LSS DSI 4 SOT. V7 BS) 4d OTA Bie i SO CSE n 3,873 280| . 4,153 374 
CDROM EiiDe (Rae Sei era a 30| 156] 200] 499) 1,880! 385] 694) 570} 495| 4,587 322 4909; 406 
Pa ey mete CURUN gta ance . B71 205 QT 477), 2015) 425) 8637) SAT GSB 5.058 493 5,551 517 
AR Ca Ta We 2 TUE LU DERM GE 31) 220] 248! 401} 2,077) 789] 739] 566! . 663!» 5,197 537 5,784 539 
18| July BOW Neu Ei 97| 1941 336] 388] 1,691] . 844] 673) 579) 646) 4,894 484| 5,378} ° 551 
RY MEARE NY fe BRU se gO Fi es 94; 186] 339) 487] 2,282] 1,126] 699] 682] 1,097| 6,318 504| 6,822 959 
CNG AMC DS Ke RRMA 7 ea IO 37| 146] 315] . 459) 2,262) 1,139] 670] 613} 797) —° 5,8064 632 6,438 515 
oF Abate t Reiio'e ch ec Nt AR MNG A RN 33} 146] 385| 554] 2,508} 1,195} 824) 638] 836] 6,618} —~ 501 7,119 863 
BOrAUEMSE Oars wile raee 34| 126] 301] . 632] 2/422] 1,719] 944]: 808] 784) — 7,352 418| . 7,770 879 
2 Ae OL tr aes A 32/ 125} 227) 660| 2,103] 3,087] 1,522] 1,015] 1,005] 9,344 432| 9,778 771 
Bee aM LR nae cae Gi 26 99| 288] 712] 2,897) 4,036] 1,889] 1,008] 1,202} 11,147 510| 11,657) 1,124 
a MN pei a 2, EME OO RANG OLB 18} 128} 290] 802| 2,394} 4,049] 2,157] 1,052} 1,149) 11,504 535| 12,039 1,322 
7 RRS 3 eae a LOU 321. 177) 289| 811) 2,661) 2.454] 1,418] 1,922] 940) 9,522 482| 10,004 1,254 
97|Sept. HANK M IG? AUR 30]. 145) 2501) B78) ))2,200) 1,967) 4,761) 7751 1.282 8/055 354) 8,409 1,141 
B/S IE NA kc ae OD LT 26h < 157) 2481-654) 2,187). 1,807] 4207) |) 77710 1,007) 9, 7,828 332 8,160 1,274 
PSI Th ROR VM PE TE 31| 164) 250) 686] 2,398) 1,905) 1.098] 921) 1,152) 8,225 465| 8,690 1,238 
SHCA MRR a7Qe SMA ain a 13) 15 247k 668! 2.602119. 605); b081. | OTH) SIS) YS 7738 374| 9,147) 1,246 
31\Oct. MU RIM te ah 33] 163] 292) 700) 2,228} 1,812! 1,009} 948] 943 7 753 |" *\ S451 8098). 4 bol8 
“hs WM AMIS by DURA dank ae ON REL 32; 176) 275) 665) 2,158} 1,637| 788] . 863] 814). 7,039] ~~ 369 7,408) 1,294 
‘heuaeaieecl TR YA ERE! a 19/ 100} 293) 604] 1,994) 1,066]. °731| 871) 761 6,102 337| 6,438} 1,248 
i ad ato) an OT ASBb SBA GOR 2854) ASU FAD UN O86): 70S 1s getiey 349| 7,536) 1,634 
ADI NO Wim eu tine a 45| 144) 359) 531| 2,195) 1,008] 823) 1,019] 636] 6,457 386| 6,843} 1,485 
BGT amc ec le Windu iu oly 85| 155) 306) 603) 2,306) 1,296] 909| 792; 793|~ 6,849 396| 7,245| 1,425 
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first period and 6,188 during the second 
period. ; 
The preceding table presents in sum- 


mary form, by provinces, the reports of 


placements from March 1, 1919, to 


April 24, 1920. Regular placements re- 
fer only to those applicants for whom 
employment found was likely to be of 
more than one week’s duration, while 
casual placements refer. to those appli- 
eants for whom employment found was 
likely to be of less than one week’s dura- 


tion. It will be observed that the num- 


ber of regular placements from the be- 
ginning of the report until April 24 was 
369,506, or at the rate of 6,158 per week, 


The work of the offices for the fiscal 


year is summarized in another way on 


the accompanying chart. The three 
curves show applications and re-appli- 
cations by weeks since the week ending 
April 3, 1919, the vacancies notified by 


employers and the applicants pee in 


regular employment. 
The chart mentioned above indicates 


that during the first two weeks of April, 
1919, applications, vacancies and place- 


ments retained a constant relation to 
each other, increasing at almost the same 
rate. ‘After that, the vacancies (the de- 
mand) approached the applications (the 
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APPLICATIONS 
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while the number of casual placements 
for the same period was 58,909, or a 
weekly average of 982.. The number 
of applications made during the period 
totalled, 530,486, while the number of 
vacancies notified to the Service amount- 
ed to 504,400. 4 

For the fiscal year, April 1, 1919 to 
March 31, 1920, the number of regular 
placements made by the Service was 
328,937, of which 307,883 were men and 
A 054 were women. During the same 
period the number of casual placements 
made was 51,663. The number of vacan- 
cles reported for the fiscal year was | 
449,022, and the number of applica- 
tions made was 470,250. 


. / 
i Review of the Work during the Fiscal Year, April 1, 1919—March 31, 1920. 


supply) more closely, and Lommel the 
end of April vacancies equalled the ap- 
plications. This increase in vacancies, 


‘however, was largely due to the spring 


demand for farm help, and as the Ser- 
vice found it difficult to persuade the 
workers to leave the cities for farm em- 
ployment, placements, while they were 


_ considerably increased, did not maintain 


the same relation to vacancies as for- 
merly. . About the end of May, the de- 
mand increased sufficiently to exceed ap- 
plications, and except for a brief period 
in June and July, demand continued in 
excess of supply until the middle of 
October. In August the demand for 
harvesters in the West brought the num- 
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ber of vacancies in one week to 19,250: 
in that week 13,486 persons applied for 
employment and 12,039 placements were 
made. This was the record week of the 
year. From this peak demand declined 


until the middle of September when it 


» again recovered, due to the early open- 
ing of bush operations in the East. In 
two weeks of October, the applications 
for employment slightly outnumbered 
vacancies, and in the second week of 
November, on account of the release of 


numbers of men from railway and con- 


struction operations and farm work, sup- 
ply mounted above demand, where it 
remained until April 1. 


After December 20, the chart indi- 
cates a steadily increasing number of 
applications to have been registered. 
The number registered during the week 
ending January 10 being 14,020, repre- 
senting the largest number of applicants 


since the harvest period of last autumn. | 


This increase may be attributed largely 
to registration under the Federal Emer- 
gency Appropriation Act, and though 
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Succeeding weeks showed a falling off 
from this peak the number of -ap- 
plications remained substantially higher 
than during any preceding period with 
the exception of the period of active 
harvest demands. The number of vacan- 
cies reported to the Service, on the other 
hand, showed a marked falling off, es- 


pecially during the last two weeks of 
1919, representing curtailment of activ- 


ity incident to the holiday season and 
the usual stock-taking and inventory 
period. With the close of the inventory 
period in the middle of January recov- 
ery was manifested and the number of 
vacancies reported to the Service in- 
creased, and with the beginning of the 
normal spring time expansion in de- 
mand, vacancies again equalled applica- 
tions. During the first week of April 
vacancies exceeded applications and the 
demand continued in excess of supply 
until the end of the current period: In- 
deed, the number of vacancies reported 
by employers during the week ending 
April 17 was’ the largest since the har- 
vest demand of the fall-of 1919. 





UNEMPLOYMENT IN TRADE UNIONS AT THE CLOSE OF MARCH, 1920 


HE present article on unemployment 
among the members of local trade 
unions deals with unemployment as at 
’ the end of March, 1920, and is based on 
returns received from 1,400 labour or- 
ganizations with a total membership of 
171,225. For all occupations reporting, 
3.44 per cent of the members were unem- 
ployed as compared with 4.33 per cent in 
February, 1920, and with percentages 
of 5.62, 1.68 and 2.16, respectively, in 
March, 1919, 1918, and 1917. Unem- 
ployment as used here has reference to 
involuntary idleness due to economic 
causes. Persons occupied in work other 
than their own trades or who are idle be- 
cause of sickness, or as the direct result 
of strikes or lockouts, are not considered 
as unemployed. 


The chart following gives the curve of 
unemployment by quarters for 1916, 
1917, and 1918; by months for 1919 to 
March of this year, and shows the in- 
creasing activity year by year during 
the war period for organized workers. 
The percentage of unemployment at the 
end of December, 1915 (the percentage 
for March, 1916, is not available) stood 
at 8. From then unemployment, except 
for seasonal fluctuations, grew gradually 
less with the more complete organization 
of labour forces on a war footing, until 
in June, 1918, the percentage of unem- 
ployment was only one-half of one per 
cent. Following the cessation of hos- 
tilities, and consequently of war indus- 
tries, unemployment showed an upward 
curve, which was increased by the usual 
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winter slackness. At the end of Feb- 
ruary and March of 1919, the percent- 
age of unemployment stood at 5.6 per 
cent. From then it gradually declined 
to 2.2 in September. Seasonal unem- 
ployment caused the curve to mount 
shehtly with the approach of winter, un- 
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That the percentage out of work at the 
end of March, was smaller that in both 
February, 1920, and March, 1919, was 
due to more activity for workers in all 
groups of industries. On the other hand, 
there was, and would be expected, more 
unemployment in all the groups in 
March of this year than was reported in 
the same month in 1918 and 1917. 


Tables 1 and 2 on page 570 summarize 
the returns by provinces and cities. 
Nova Scotia and Prince Edward Is- 
land, Ontario, Manitoba, Saskatchewan, 
Alberta and British Columbia showed 
less unemployment than in the preced- 
ing month, while the percentages out of 
work in New Brunswick and Quebec 
were larger. Nova Scotia and Prince 
_ Edward Island, Quebec, Ontario, Sas- 
katchewan and Alberta registered de- 
elines in the percentage unemployed as 
compared with the returns for March 
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til it reached nearly 5 per cent at the 
end of December. The curtailment of 


operations incident to the holiday and 


inventory period very probably increas- 
ed this percentage, as some recovery was 
manifested in January, February and 
March. 


—- 1918. 
1919 — (920. 












































of last year, the other provinces show- 
ing increases in that comparison. Que- 
bee was the only province to record a 
smaller percentage unemployed than in 
March of 1918, while in Nova Scotia and 
Prince Edward Island only were condi- 
tions better than at the end of March, 
LOU | 


The percentages reported idle in the 
different groups of industries are indi- 
eated on Table III, on page 571. 


Unemployment in the manufacturing 
and mechanical industries as reported by 
361 unions having a combined member-- 
ship of 50,979 was somewhat less preva- 
lent at the end of March than in Feb- 
ruary, 1920, and March, 1919. The per- 
centage out of work, however, was larger 
than in March, 1918 and 1917, activity 
in this group having been very pro- 
nounced at that time on acconnt of war 
orders. The percentage out of work at 
the end of March was 1.93, as compared 
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with unemployment percentages of 2.49, 
ob 1S.\.92 and 1.22, respectively, in Feb- 
ruary, 1920, March, 1919, 1918 and 1917, 
Workers in metals, machinery and con- 


veyances, food, tobaceo, and liquors, and 


pulp, paper and fibre reported smaller 
percentages of unemployment than in the 
preceding month and also than in the 
corresponding month of last year. The 
two groups first named recorded more 
unemployment than in March of 1918 
and 1917, while in pulp, paper and fibre 
there were no members reported as idle 
in March of this year, employment con- 
ditions in this group being the same as 
in March of 1918 and 1917. Textiles, 
carpets and cordage, woodworking and 
furniture, and leather, boots, shoes, and 
rubber goods registered slightly larger 
percentages of unemployment than in 
February, but improvement was shown 
in comparison with March of last year. 
Textiles showed a nominal] decrease in 
unemployment as compared with both 
March, 1918, and a similar increase over 
March, 1917. Woodworking and fur- 
niture, and leather, boots, shoes, and rub- 
ber goods 
than in both years. In clothing and laun- 
drying the number unemployed was the 
Same as in the preceding month, while 
conditions were better than in March of 
preceding years. On the contrary, the 
printing, publishing and paper goods 
group registered slightly less unemploy- 
ment than at the end of February, but 
the percentage was somewhat larger than 
in March of preceding years. Glass 
workers were not as fully engaged as in 
any month used in this article for com- 
parative purposes. Jewelry workers, as 
reported by two unions, registered no 
unemployment in February 1920, March, 
19201918 ahd 1917) In March of last 
year, however, there was a small per- 
centage of idleness. Some short time was 
reported by unions of boilermakers and 


iron ship builders, sheet metal workers, » 


meat cutters, compositors and boot and 
shoe workers, In the last named group 
this slackness is due to seasonal inactiv- 
ity. 

Reports from 597 organizations of 
transportation workers having a total 
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membership of 68,022 indicated that 2.61 
per cent of the members were unemploy- 
ed as compared with 2.77 per cent in 
February, 1920, 4.75 per cent in March, 
1919, 1.22 per cent in March, 1918, and. 
1.26 per cent in March, 1917. There was 


a nominal increase in the percentage un- 


employed as recorded by steam railway 


employees (whose returns constitute 
over 77 per cent of the entire group 
membership reporting) in comparison 
with the returns for the preceding 
month, and also as compared with March 
of 1918 and 1917, but ‘the percentage 
for March, 1919, was considerably larg- 
er. While there was some short time re- 
ported by unions of trainmen, engi- 
heers and firemen and maintenance of 
way employees, the number working on 
reduced time was not as large as in the 
preceding month. Street and electric 
railway employees were more fully en- 
gaged than in February, 1920, and also. 
than in March of previous years. Work- 
ers in the navigation sub-group register- 
ed more unemployment than in the pre- 
ceding month and also than in March, | 
1918, and 1917, but the percentage out 
of work in March, 1919, was considerably 
larger. Teamsters and chauffeurs show- 
ed more unemployment than in any 
month used in this article for compara- 
tive purposes. fh 
In the mining, quarrying and refining 
of ores group returns were received from 
24 unions with an aggregate membership 
of 8,269, and show that .65 per cent of 
the members were out of work as com- 
pared with unemployment percentages 
of 4.78, 1.87, .40 and .80, respectively, in 
February, 1920, March, 1919, 1918, and 
1917. Miners were more fully engaged 
than in the preceding month and also - 
than in March, 1919, and March, | 1917... 
The percentage unemployed, however, 
was slightly larger than in March of 
1918. Mill and smeltermen _ reported 
more members out of work in February, 
1920, but fewer than in March, 1918 and 


1917. No returns for March of last year ~ 


were received. There was also some 
Short time reported by workers in this. 
group. a 

The percentage out of work in the build-. 


- 


May, 1920 


ing and construction group as reported 
by 218 organizations having a com- 
bined membership of 25,418, was 9.88, 
as compared with percentages of 12.14, 
16.45, 7.63, and 7.47, respectively, in 

February 1920, March, 1919, 1918 and 


1917. The decline in the percentage of 


unemployed as compared with the pre- 
eeding month is due to the commence- 
ment of spring operations in this group. 
Bricklayers, masons and plasterers were 
better employed than in February, and 
also than in March of previous, years. 
Among the carpenters and joiners the 
percentage out of work showed a nominal 
increase as compared with the returns 
for February, but was somewhat smaller 
than in March of last year. On the other 
hand, the percentage was considerably 

larger than in March of 1918 and 1917. 
- Electrical workers and painters, decora- 
tors and paperhangers showed less un- 
employment than in February, 1920, 
March, 1919 and March, 1917, the per- 
eentages being slightly larger than in 
March of 1918. Granite and stone cut- 
ters and plumbers and steamfitters also 
reported slightly less unemployment 
than in February, but the percentage 
was larger than in March of previous 
years. Conditions among tile layers, 
lathers, and roofers, bridge and struc- 
tural iron workers and hod carriers 
.and building labourers were better 
than in February, 1920 and also than in 
March, 1919, but the percentages out of 
work in these groups were larger than 
in March, 1918, and 1917. Steam shovel 
and dredgemen recorded slightly more 
unemployment than in the preceding 
month, and also than in March of 1918; 
but the percentage was considerably 
smaller than in March, 1919 and 1917. 
Some short time was registered by 
unions of carpenters and joiners, elec- 
trical workers, painters, decorators and 


paperhangers, plumbers and steamfit- _ 


ters, and wood, wire and metal lathers. 


THE LABOUR GAZETTE 


573 


In the public employment group as 
reported by 71 unions having a total 
membership of 9,733, the percentage out 
of work was 1.66 as compared with an 
unemployment percentage of 1.65 in F'eb- 
ruary, 1920, and with percentages of .09, 
0, and .47 in March 1919, 1918 and 1917, 
respectively: Hmployment ior civic 


‘ workers showed a nominal inerease in 


comparison with the returns for the pre- 
ceding month, but there was more idle- 


ness than in March of previous years. 


Unemployment in the group of mis- 
cellaneous trades as indicated by the re- 


‘turns received from 127 unions with 12,- 


514 members, was less prevalent than in 
February, 1920 and March, 1919; but the 
percentage was larger than in March, 
1918 and 1917. Retail clerks as report- 
ed by six organizations showed a small 
percentage of idleness as compared with 
no members out of work in February, 
1920 and in March, 1918 and 1917. The 
percentage in March, 1919, however, was 
considerably larger. Hotel and restau- 
rant employees recorded a slight decline 
in the percentage out of work as com- 
pared with the February returns, and 
also in comparison with the returns for 
March, 1917; but the percentage was 
larger than in March, 1919 and 1918. 
Barbers, stationary engineers and fire- 
men, and unclassified workers registered 
less unemployment than in the preceding 
month and also than in March of last 
year ; but the percentage out of work 
was larger than in March of 1918 and 
1917. Musicians and theatre employees 
reported a smaller percentage of idleness 
than in February; the percentage hoyw- 
ever was somewhat larger than in March 
of previous years. Retail clerks and hotel 
and restaurant employees, in addition to 
the members entirely unemployed at the 
end of March, also recorded some short 
time. 5 } 

The tabular statement on pages 574-9 
presents the returns in some detail. 
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é TABLE IV.—_UNEMPLOYMENT ON MARGH 31. 1920, 
a ee “ 
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VA 5 ¢ 
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15- |) Brewery workers. 2. ).6oe ls. bo ita fa SA es AH Nt wo alate wih tell Aaa step neal ies te Ue ie Die ROS ic OWE cance 
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4, 134/113) 79.02 25418 2511 12.14, 9.88 16.45 7.63| 7.47 
i ee ee ee 0) 88 9 9) 43) 3850 468/20.86)12.16 36.86 19.57)17.90 
a Sipe ey pe 12472 1572/12.10/12.60/14.51 5.01) 4.26 
poe OE ee ON MOB NST TBA TDs wks oda tae OUR 1889/37) 2 15) 1.96) 6.50 1.73} 2.84 
1| 75) 60|..... 481! 132|28.59/27.44'15.05 23.22|17.50 
ee beay Hot Ne | | 1776 36) 6.24| 2.03 9.82 .26| 2.11 
BP AG AS ke! : | | 1805. 122] 6.82) 6.76, 6.61 4.31] 3.04 
BONA GE OM BC is Tae ity ok a Be 161 8|10.07| 4 97.48.48 38.77| 2.26 
TR TO AER WMS Be ERE MS ORR 1S CIs ES 9 SR (eee be 232) 14|20.57| 6.03 27.72 5.75} 3.21 
Pai aa tld Bs da 502 44| 7.26| 8.76 49.10 1.83|22 70 
WER A UMTS eC eagle LOR ale teid alt oooce PRTG dato te aoa 2950, 78|' 8.08) 3.4712.85 - 0| 2.3) 
2; 106) 0 5733, 95) 1.63| 1.66, .07 0] .47 
Poe aN 4933| 95|'2.34| 2.241 10 0} 1.84 
Pe (0) A) TOO OEY LOE ORO GL abe 
eae ys aE. Shi soca hd abe sine ot 4: 290 ««:10| 3.57/ 3.45) 0 O 0 
7 653) 6 12514 458 4.84) 8.66, 4.74 1.25) 2.11 
LSE Tis PDE ae eo UR (GRE | LA BOS) i) Qho. sOWy OO 2 Se OL aap 
Bis Gat Ol hs a Bo 1652| 122) 7.88] 7.38! 4.90 3.36] 8.71 
Aes OL Let 1307, 4| 1.05] .20| .53.. 07} ..08 
21) B86h7Oll2..! 4900, 119] 3.69] 2.43) 2.16 1.23) 2.28 
4 21) YEON ONAN PSK WNZOh PG SES. 1473) 102) 8.89] 6.92) 8.34 3.59] 1.69 
Smid neh Neate spot abs MOL OY) iat kh 2307; 109] 7.56) 4.55) 6.59 .16| 1.46 
74: 8862\282| 3.18] 92) 5216/210| 4.03}110| 9048/186 2.06}127|17860/1686) 9. 171225 5886) 4.33) 3.44) 5.62 1.68) 2.16 
P hes 
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EMPLOYMENT CONDITIONS IN CANADA DURING THE PERIOD 
MARCH 7 TO niraeriie a 3, AS REPORTED BY atic aiuen aren 


Also a Se of Conditions as Reported during the Fiscal Year 


WEKLY reports from Hee to 
the Dominion Headquarters of the 
Employment Service of Canada, Depart- 
ment of Labour, during the four weeks 
from March 7 to April 3 show an im- 
provement in the employment situation, 
especially during the first two weeks of 
the period: During the latter half of the 
period nominal decreases were recorded, 
the decline during the last week being at- 
tributable to the Easter holidays. 

The following chart shows weekly the 
percentage increase or decrease in the 
volume of employment for the full period 
of the record of March 30, 1919, until 
April 8, 1920. As formerly the chart 
presents a series of percentages, each 
percentage recording the increase or de- 
erease in the volume of employment dur- 


ALL INDUSTRIES 


iil 
Aa tui 

















ing the week as compared with the pre- 


vious week. As the number of firms re- 
porting varies from week to week no at- 
tempt should be made to read the chart 
as a cumulative record. The chart in- 
dicates that for the first two weeks of 


_ April, 1919, nominal declines in the vol- 


ume ot employment took place, recovery 
being manifested, however, in the middle 
of April. Succeeding weeks registered 
increases in the volume of employment 
with the exception of slight declines dur- 
ing the weeks ending June 21 and July 
9, which declines may be attributed to 
the mid-summer stocktaking period. In- 
creases in the volume of employment 
were reported almost invariably from 
this period until December 1. A tem-. 
porary setback was registered, however, 
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in the weeks ending July 26 and August 


30, the decline in the latter case being 
due to the curtailment of railway con- 
struction work during the harvest pe- 
riod. The considerable decline manti- 
fested during the week ending Novem- 
ber 8 represented the curtailment 
of active railway construction work 
for the season. 
ember 1 further declines were manifest- 
ed in the building and construction in- 
dustries, and with the week ending 
December 20 the annual decline, in- 
cident to the holiday and inventory 
period, took place, which decline con- 
tinued until the week ending January 
10. By January 17 almost complete re- 
covery had taken place from this reduc- 
tion and more recent returns would in- 
dicate slight increases during the remain- 
ing weeks of January with little or no 
change in the volume of employment 
during the month of February. Increas- 
ed activity was manifested during the 
first two weeks of March. Because of 
unfavourable weather conditions and the 
-eurtailment of bush operations, these in- 
creases were not maintained, but with 
the first of April increases in the volume 
of employment were registered, which 
would indicate that the springtime ex- 
pansion in demand was under weigh. 

The returns for the week ending Jan- 
uary 17, which it is to be noted practic- 
ally coincides with the close of the annual 
inventory period, has been taken as a 
base week, and it is interesting to note 
that at the end of the period under re- 
view 5,000 employers, representing over 
700,000 employees, registered an increase 
of approximately 12,000 persons or je 
per cent in their staffs as compared with 
the base week. The changes recorded 
during the current period under review 
were: 
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Week ending March 13—an increase 
of .1 per cent. 


Week ending March 20—an increase 
of .2 per cent. 


“Week ending March 27—a decrease of 
.03 per cent. 


Week ending April 3—a decrease of 
.O1 per cent. 


Reports from the various districts in- 
dicate that conditions during the current 
period under review were not the same 
throughout Canada. The Maritime pro- 
vinees and British Columbia reported de- 
ereases during the first and third weeks 
with corresponding increases during the 
second and fourth weeks of the period. 
Quebec and Ontario registered increases 
during the first three weeks with a de- 
cline during the week ending April 3. 
The Prairie provinces registered substan- 
tial declines during the first three weeks 
of the period with some recovery during 
the fourth week. 


Summarizing the returns by industrial 
groups Textiles, Pulp, Paper and Print- 
ing; Mineral Products; Iron and Steel 
Products; Railway Construction; Tele- 
phone; Telegraph; Miscellaneous Ser- 
vice (chiefly laundries), and Miscella- 
neous Industries (chiefly chemicals and 
tobacco), registered increases during all 
four weeks of the period. Metallic Ores; 
Coal; Clay, Glass and Stone Products; 
Service (Hotels) ; Furs and Fur Pro- 
ducts; Rubber Products- and Water 
Transportation registered increases tak- 
ing the period as a whole with declines 
during individual weeks. Non-Metallic 
Minerals (other than coal) ; Building 
and Construction; Retail Trade; Whole- 
sale Trade; Leather and Leather Goods ; 
Local Transportation ; Railway Trans- 
portation ; Edible Plant Products and 
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Wood Distillates registered decreases 
taking the period as a whole with in- 
creases during individual weeks. Lum- 
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bering showed declines during all four 
weeks of the period, representing the cur- 
tailment of active bush operations. 





REPORTS ON CIVIC EMPLOYMENT IN FIFTEEN CITIES—M ARCH, 1920 - 


REPORTS from fifteen cities showing 

the number of workers temporarily 
engaged and the wages paid these em- 
ployees during the month of March, 
showed increases of nearly fourteen per 
cent in the number of workers and over 
twenty-one per cent in the wages paid as 
compared with the preceding month. In 
March 11,868 persons were temporarily 


workers and over sixty-five per cent in 
the wages paid are indicated, there hav- 
ing been 9,021 employees with an agere- 
gate payroll of $588,724 in March, 1919. 

Montreal, Ottawa, Toronto, London, 
Winnipeg, Brandon, Regina and Victo- 
ria, recorded increases in the number of 
employees both as compared with the 
preceding month and also with March, 


1919. St. John, Saskatoon, Calgary and 
Vancouver, reported declines as com- 
pared with the figures for the preceding 
month, but increases were recorded in 
comparison with the returns for March 
of last year. On the other hand Hamil- 


employed and payrolls amounted to 
$971,723, as compared with 10,444 em- 
ployees and aggregate payroll of $800,- 
094 in February. In comparison with 
the same period in 1919, increases of 
thirty-one per cent in the number of 


EMPLOYMENT (BOTH CONTRACT AND MUNICIPAL WORK) AFFORDED WORKPEOPLE TEMPORA- 
RILY EMPLOYED BY FIFTEEN CITY CORPORATIONS, MARCH 1920, COMPARED WITH FEBRUARY 
1920, AND WITH MARCH 1919. 


a 


ae 
—=—_ 



































Number of employees tempo- Amount of wages paid employees 
rarily employed during temporarily employed during 
month of. ~ month of, 5 
City. 
February, March, March, February, March, March, 
1920 1920 1919 1920 1920 1919 

St-Jobn gece on ce ee ee Mune pea 429 321 24) $ 0,531.80 | $15,623.78 | $ 14,829.64 
Montrealise recs ee oeer ate 4790 5,756 4,397 339,570.83 453,171.18 | 252,935.20 
OECR WE occs Rare. eek ea a acaba so rete 706 918 681 47,160.89 65,400.76 38,071.59 
MORONCOM em GON eet ae ee ali Es ee ee Petes 1,487 1,533 1,164 121,802.61 127,407.78 82,690.62 
EFamtiton nye Shee eet i ear | ena 367 402 435 32,027.33 34,863.87 29,550.58 
Ordon ees eyevcta orale eae ate seen ao ea eas 304 347 229 22,622 .42 27,389 . 74 LS 7580 71 
Wannipeg sheet iS UE ile Supers eid 611 853 472 56,654, 94 75,838.23 41,097 .9t 
Brandon 270s 5. oo ote abet iek eee ee 35 45 37 2,602 .92 6;0%2:5¢3 1,279.64 
) RSC bo RM ip can a a a a re age i 124 206 100 10,152.10 14,565.18 8,507.33 
INL OOREd BW Kchesck: Sees ory | RN SET ee ser ee 104 105 109 11,329.70 11,663.55 11,488.40 
HaskatOOl ven ae iste oct hee ee ke 141 130 91 14,103.94 13,041.26 5,618.78 
Cal eary ocr cette es he ohio cada eckare ee ee 412 ote 364 35,821.64 43,519.81 26,226.20 - 
1 Vohartersy Aone teu ea sey Ae Re er ee 114 55 80 6,123.88 3,442.79 5,806.03 
VANCOUVER nes ba rte ata Bln 600 691 437 50,677.24 59,771.13 38,621.34 
WiGhOria . eis at wh oie cian ook heels 220 233 179 19,412.60 22,951.85 16,242.66 

Potal. Peay OG aed one ate 10,444 11,868 9,021 |$ 800,594.84/$ 971,723.64 |; 588,724.63 
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ton and Moose Jaw showed increases in 
comparison with the returns for Feb- 
ruary and decreases as compared with 
’ the figures for March, 1919, while at Ed- 
monton there were declines in both com- 
parisons. 

As to wages, Montreal, Ottawa, Tor- 
onto, Hamilton, London, Winnipeg, 
Brandon, Regina, Moose Jaw, Calgary, 


ce 
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Vancouver and Victoria showed increases 
both as compared with February, 1920, 
and with March, 1919. St. John and 
Saskatoon registered declines as compar- 
ed with the figures for the preceding 
month, but both cities reported increases 
in comparison with the returns for the 
corresponding month in 1919. Edmon- 
ton showed declines in both eases. 


EMPLOYMENT IN THE BUILDING TRADES DURING MARCH, 1920, 
AS INDICATED BY BUILDING PERMITS 


YMPLOYMENT in the building trades 
as indicated by the value of build- 
ing permits issued in 56 cities shows an 
increase during March as compared with 
the preceding month, the total of build- 
ing permits rising from $4,684,934 in 
February to $8,258,410 in March, an in- 
crease of $3,573,476 or 76.3 per cent. 
All the provinces registered increases in 
this comparison, those in Ontario, Que- 
bee, Alberta and “Manitoba being very 
substantial. teat 
As compared with the corresponding 
month in 1919, there was an increase of 
148.1 per cent, the value for March, 
1919, having been $3,329,050. Nova 
Seotia and New Brunswick, as during 
February, were the only provinces to 
record declines in that comparison. In 
Ontario and Quebec there were increases 
of respectively $1,954,307 and $1,136,- 
895. The increases in the other pro- 
vinees were also large. 


The returns from 35 cities originally 


used in this report (which are disting- 
uished by asterisks) are tabulated sep- 
arately, and show that the total value of 
building permits issued by these cities 
amounted to $7,395,739, an increase of 
$3,069,940 or 71 per cent during March 
as compared with February. In compa- 
rison with the figures for March last 
year, the considerable increase of $4,- 
383,684 or 145.5 per cent was registered. 


All the larger cities, Montreal, Tor- 
onto, Winnipeg, Edmonton, and Van- 
couver, showed substantial inereases 
both as compared with the returns for 
Mebruary, 1920, and for March, 1919. 


Of the smaller centres, Quebec, Sher- 
brooke, Brantford, Fort William, 
Guelph, Hamilton, Kingston, Kitchener, 
London, Oshawa, Peterborough, Strat- 
ford, St. Catharines, St. Thomas, Sar- 
nia, Sault Ste. Marie, St. Boniface, Re- 
gina, Calgary, Point Grey, and South 
Vancouver, showed large increases as 
compared with both February and 
March, 1919. 





















































580 THE LABOUR GAZETTE May, 1929 
ESTIMATED COST OF BUILDING WORK AS INDICATED BY BUILDING PERMITS. 
March, 1920, compared March, 1920, compared 
; with February, 1920. with March, 1919. 
City February, March, March, Increase (+) Decrease (—) | Increase (+) Decrease (—) 
1920 1920 1919 ee eee eee | ee ee 
Amount Per cent Amount Per cent 
$ ioe 3 $ $ $ 
Prince Edward Island.. |...... etna asthe acd pag Mba aheaterbela + > aug. ahd ca a EE Fe aia ears adeetctee Mie cond ata. Gee enn St gee ame 
Charlottetown.......... ies Nil. Nails yet eat se Wats si ccels sail Gostlave cadce: ORR AROTA I ecouas Srde ds a MRP ee epee ata ee 
Nova Scotia ..........-- 192,370 255,750 283,595 | + 63,380 | + $2.95 | — 27,845 | — 9.82 
SHalifaxci arch seheeae 182,160 226,435 256,775 + 44,275 + 24.31 — 30,340 _ 11.82 
New Glasgow........... Nil. Nil. DOOD AG eterna Cosh yates eee pte _ TBO esto Seen eats - 
SSvdneysiri ec ieae sete 10,210 29,315 25,445 + 19,105 + 187.12 + 3,870 + 15.21 
New Brunswick........ 19,000 48 260 62,200 + 29,250 + 153.95 |— 13,950 | — 22.43 
Frederictoniin site caeeccs 1,800 1,500 Nil. — 300 — 16.67 + 100 lt vs eter tae 
*Monctonios ia atins cect 9,200 42,250 38,950 + 33,050 + 359.24 + 3,300 + 8.47 
St Johni wie wets cree eee 8,000 4,500 23,250 — 3,500 — 43.75 — 18,750 _ 80.65 
Quebser Sgicsn vee cans 667,920 1,531,145 $94,250 | + 863,225 | + 129.24 | + 1,136,895 | + 288.37 
*Montreal — Maisonneuve. . 386,335 945,496 228,208 + 559,161 + 144.73 + 717,288 + 314.31 
© Ouebeck VAs Fit misnnee rales 160,910 392,524 96,467 + 231,614 + 143.94 + 296,057 + 306.90 
Shawinigan Falls......... 10,000 Nil. 35,000) ba O00 aa ee ace, Seale ORO Meta ae ary eek 
"Sherbrooke: .o..ciesec. ev es 38,575 95,650 5,700 + 57,075 + 147.96 + 89,950 + 1,578.07 
Three Rivers: eae eect 46,100 47,675 14,250 + 1,575 + 3.42 + 33,425 + 234.56 
*Westmountis: o» . ck. eb ecne 26,000 49,800 14,625 “+ 23,800 -~ 91.54 + 35,175 + 240.51 
Ontarios oes seek oka 2,455,718 3,881,069 1,926,762 | + 1,425,351 | + 58.04 | + 1,954,307 | + 101.43 
Belleville 32.23. eee 3,000 4,700 5700 + 1,200 |°+ 34.29 — 18,000 — 79.30 
S Brantiord wdc taee «oe at 16,150 73,955 20,955 + 57,805 + 357.93 + 53,000 {Be OD nO2 
Whatham eve ec cows 15,950 24,450 7,125> | + 8,500 ++ 53.29 + 17,325 + 243.16 
*Fort William . ........-.. 7,400 33,850 1,275 + 26,450 + 357.43 + 32,570 + 2,554.90 
Gale a nen ciate Nil. 14,650 Nil. + TAGS OR vis gan ener ae + 14, G0; ailet Bee SOs Se 2 
SGuelph ea mittees ss th< ete 640 18,145 4,720 + 17,505 + 2,735.16 + 13,425 + 284.43 
SHamrlion aun ses ore 218,775 Olies zo 229,045 + 92,550 + 42.30 + 82,280 + 35.19 
SINS SHOR A. ain mie iw + ee psie 1,200 28,330 8,535 | + 27,130 | + 2,260.83 | + 19,795 | + 231.93 
PIGENENCE Pann roneo ks cee 14,850 319,690 21,880 + 304,840’ | + 2,052.79 + 297,810 + 1,361.11 
dl Wranaio te) acs s eae yma a Hegemon 43,525 172,570 58,520 + 129,045 + 296.48 + 114,050 + 194.89 
Niagara Falls. ........... 15,900 30,300 23,100 -- 14,400 + 90.57 + 7,200 + 31.17 
Oshawaedy rs) ce ceiver 6,800 64,950 19,495 + 58,150 + 855.15 + 45,455 + 233.16 
MOEA WATL He re a orelon are oes : 57,500 102,775 234,540 + 45,275 + 78.7 — 131,765 = 56.18 
Owen Sounds .o5...tcihes «sce Nil. « 6,500 Nil. + GSO OA Aer ee 4 63500: s eet ane 
* Peterborough: t2a.Ge esc 21,900 65,060 2,990 + 43,160 + 197.08 + 62,070 + 2,075.92 
PPORtRATt NUE seen ene 5,740 9,346 5,457 aa 3,606 + 62.82 + 3,889 + Ue 2G 
SSeratrord we tates hae se 4,040 49,625 4,690 + 45,585 + 1,128.34 a 44,935 + 958.10 
*St) Catharines. i. -s. cme 7,445 63,250 23,820 + 65,805 + 749.56 + 39,430 + 165.53 
varoy reed Wy IVa) ae ar tees eRe I ae 1,410 19,085 9,960 + 17,675 + 1,253.55 + 9,125 + 91.62 
POBETUA Ure eae aia mah tasecerssia ree 21,470 61,505 25,020 + 40,035 + 186.47 + 36,485 + 145.82 
Sault Ste. Marie.. .....-. 825 36,275 27,100 + 35,450 + 4,296.97 + 9,175 + 33.86 
SOrantos si cceuaienk shee aes 1,462,768 2,058,747 1,005,560 + 595,979 + 40.74 + 1,053,187 + 104.74 
Welland jijay =. 20 4aaes ae 8,900 13,350 24,950 + 4,450 + 50.00 | — 11,600 3 46.49 
WWINGSOR tater seine teers 492,900 288,395 143,925 — 204,505 —_ 41-49 + 144,470 + 100.38 
Wioodstoek:.... .£4,41c+ seer 26,130 10,241 1,400 —_— 15,889 a 60.81 + 8,841 + 631.50 
Manitoba ......,.0.0.0 148,950 692,575 68,200 + 443,625 + 297.83 + 624,375 + 768.86 
* Brandon escwecees pea 8,000 2,425 21,200 — 5,575 = 69.69 — 18,775 pad 88.56 
St-Bonilace: 22 I. ws 21,000 30,250 4,300 4 9,250 + 44.05 + 25,950 + 603.49 
PWANNIDER ) 52 ogiclercs ses wee aus 119.950 559,900 42,700 + 489,950 + 366.78 + 517,200 + 1,211.24 
Saskatchewan... Ye 245,250 294,125 119,690 + 48,875 + 19.93 + 174,525 + 145.92 
*MOO8C JAW. s<. vetiia ose 0 4,950 23,675 27,500 + 18,725 + 378.28 — 3,825 a 13.91 
REP Marae wicca ceca yss 237,250 263,750 40,700 + 26,500 + i Oi Wf + 223,050 + 548.03 
SSaskatOOnn on « «eats memes 3,050 6,700 51,400 + 3,650 + 119.67 = 44,700 a 86.96 
Alberta scot ore aati 265,500 950,325 234,225 | + 684,825 | + 257.94 | + 716,100 )} + 305.73 
ROATARV as mies Gee ells 105,800 333,400 195,400 + 227,600 + 215.12 + 138,000 + 70.62 
#iidmontOnasus he sense ots 149,100 600,650 2,200 + 451,550 + 302.85 + 598,450 + 27,202.27 
Lethbridge: ev... .cces J. 7,200 11,220 28,860 + 4,020 Le 55.83 _— 17,640 a 61.12 
WeNediCIne Hatecar:. odeyster 3,400 5,055 7,765 + 1,655 + 48 .68 — 2,710 ae 34.90 
British Columbia...... 699,226 705,171 240,218 | + 14,945 | + 2.17 | + 464953 | + 193.55 
NANAIMO Se ca teminierenne 2,300 260 3,415 — 2,040 —_ 88.70 — 155 —, 92.39 
*New Westminster......... 95,215 21,250 9,700 — 738,965 _ 77.68 + 11,550 + 119.07 
Point Grey....... gcse 141,925 151,699 33,300 + 9,774 + 6.89 + 118,399 + 355.55 
Prince. Rupert...) <6 25 «« 36,010 26,458 35,400 _ 9,552 _ 26.53 — 8,942 — 25.26 
OVANGOUVED. | + one sae eee 298,799 308,477 119,013 + 9,678 + 3.24 + 189,464 + 159.20 
South Vancouver......... 36,025 129,233 16,690 + 93,208 + 258.73 + 112,543 + 674.31 
PWICEORIA LY Sot oars oe dea 79,952 67,794 22,700 — 12,158 _ 15.21 + 45,094 + 198.65 
Total—56 Cities.... | $4,684,934 | $8,258,410 | $3,329,050 | +$3,573.476 | + 76.28 | +$4,929,260 | + 148.07 
*Total—35 Cities.... | $4,325,799 | $7,395,739 | $3,012,055 | +$3,069,940 | + 70.97 | +$4,383,684 | + 145.54 
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EMPLOYMENT OF WOMEN ON UNITED STATES RAILROADS DURING 
1919 


HE foliowing information with re- 

spect to the number of women em- 
ployed on January 1 and October 1 of 
last year, on the Class I railroads for- 
merly under the control of the Director 
General of United States Railroads, has 
been obtained from statistics recently 
published by the late United States Rail- 
road Administration. It will be noticed 
that there were 99,737 women employed 
on January 1, as compared with 81,803 
on October 1. With but few exceptions 
all classes recorded a reduction in the 
number of women employed, the more 
notable exceptions to this rule being in 


the classes of cashiers, watchwomen (on 


day duty), and mail carriers. 








ame 
1919 
Attendants: 

Information bureaus ............ 97 
Station (including station helpers) 650 
PS LOREM OOM iatn rere oti ie auaehe a eatnens, Sieben « NS yA: 
APO TOON Bie Rene sheet, ot emote otras 63 
Othersattendants anil. stake Seite s Ale 150 
AVGUC HL. he SRLS aaa arene i AMEN Pre Ets 1,814 

Bridge and lock tenders: 
Dayan WOl Ke ncirs cue ta sfeseces ie 1 


Car department: 
Coach and car carpenters, helpers.. 25 
Coach and car equipment, painters, 
helpers 
Coach and car repairers, helpers. . 21 











’ Pattern-makers, helpers .......... 3 
Upholsterers and seamstresses 101 
Otlierecar wwork at atl devae ol aos 265 
Gierksath are irl sake a ae cede orate 604 
AAW OMTGOCES hy apse oie ct are ae ee Peete oats 451 

CE ia lied cio. banacie SEP sr ste.e dey ete, © le 1,525 
Clerical or semi-clerica}: 
INCCOMMEALUS! Utd s Th tele scat heh eden mbeleichioh y's 630 
KS ASTIOUS Gate Set ona tiene vote) cuansica dee res outs 429 
Clerks, stenographers, typists, 
comptometer operators ........- 67,258 
Draughtswomen and assistants 400 
Ticket sellers and clerks ........ 1,307 
Other office clerks (including tele- 
phone work, except telephone 
EVA ODeLAtON:)! mr rete wie teh Bye ere 4,921 
OER Moe ee ee le Sate nasneiens 74,945 





Oct. 1, 
1919. 
























































Jan, 1, 
1919 
Cleaning: 
Car cleaners, inside and outside... 3,374 
SLAONG HHMOe OMI CESUIs sit tele ide hrese alte 1,403 
MSHODE us Be a aed so bee etek ORE 163 
Other Cleavers. .ts ce sien ts sXe teats ee ODS 
UNG alentate. 2 Peseta ele Soe ane aiereca ne 5,473 
WTEVALOMEODCLALOLS, icicles: eters) one i 100 
Messenger service: 
dD einye Wykoves hale et Aeie AUER A ICR ts bay Mea acme 745 
INTE arOR ie ae elo sua etry yaks (suelo rs 9 
FF OLAIAS a Goer hace, sistant a bmer's : 754 
Personal service: - 
Cooks, dishwashers, stewardesses, 

IW. ARURESSES Eeatae. jo stakchin totes apehabente seek ea 1,600 
Janitresses, maids, matrons ...... 787 
Laundresses, employees in linen 

rooms §.). 24's Cae ies : Leelee she 198 
ORNETELSET VICE eae Corse vdeyorsts elays bya es 278 

ata kis) fees rekwe al staid led ¢ Rage aiecs 2,863 
Roundhouse work: 
Calling crews by telephone ....... 25 
Cleaning headlights and lanterns.. 116 
Roum@house -Clerks i. scsi. to) ss «1 seo 96 393 
Supply ime eneinesr) ease ss sie ake © 25 
UP Nt ALES: OPELALONS ¥\. ileus: ib of acess 29 
WADING CU CIES ue bausit ana te elace sate 636 
TFA OULCERT tolewtn cals sim eietanereiets o) erenerelts 66 
DRG Poca Met Stat apeeaaess CMAN tal acace s 1,290 
Shop work: 
Blacksmiths’ 5 Wexperse’s ilete <b. ists 47 
Boilermakers’ helpers... ...j.. 2 56 11 
Coppersmiths, sheet-metal workers, 
pipeiifitters) helpers: cite ais shar ais Ly 
Plectricians’) helpers a.c¢ mete 52 
Mae inn Sts wi ELWELS psa hr comiorsmer ane ete 321 
Clarkes are a Ue eae ara ea ay Scooters 394 
Labourers, inside work .......... 445 
Labourers, outside work (including 
SCra p» COCK WOLKE). wy .vetaenedeter esis 1,542 
"Nota lo te tackctarts tole) Aiea, nse Sere teniehane 2,829 
Signal Service: 
Maintenance .... 3)... 2). Naar ett 12 
Manipulation, day work (except 

telephone) ..... tae « (ohe akeh oo eae 211 
Manipulation, night work (except 

FElEPHONe) oh Hasse ters. chs, Gpeterer sree ores 11 

POt ali... eM eee abee SERNA raiels. 5 234 
Station agents, assistants, agent oper- 

ALON Se eed kee © Sida bens snuapal erate sete PLS 

Supervisors of women employees.....  105- 





Switch tenders and other yard work. 37 
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: Jan.1, Oct. 1, JAN Lae Octal. 
Telegraph operators: LOE. 1919. 1919. 1919. 
Day, AVOLK ©. WO Tum, kegel e kb dts OH. <a 1,774 1,182 : 
Night work saith sacs See ware Srey 810 481 Warehouse and docks— 
Billing and report clerks (including 
BuO tea lieed eons 2 a cnto ke LA pant Pane ebee 2,584 1,663 checkers or tally clerks) ...... 546 270 
Pushing trucks, handling freight. . 5 0 
Velegraph and _ telephone operators Yard clerks, outside work ...... 61 19 
(train orders, blocking and report- TsQ OU rers. “ic whens een y ee. ae 129 41 
ingrinains), -day “wark, week ese.. . 1,359 840 
ighte work. way vires 6 476 
AE LOI UES MORE i 4 TULA. Oohe od, Out 741 330 
Ota ees eivog Nie Mee re eee 23122 sat 0G 
RNB WOR A pce sins Gn iph ss ae Le eae: 1 0 Other service: 

‘ § “Mail carriers (rk <p fee. Beier, 49 68 
PERRY BOP MOT ES, i cle. « is pe crt Punipers: a 1s ae ae eae 35 23 
Watch wonton Miscellaneous employees ......... 245 159 

Crossings inday. work .ic.'. “AAS oa, 680 532 WJ 

Crossings, night work ........... 25 10 Totaly (tae et ue yt od ae eee 329 250 

Other watchwomen, day work .... 15 59 

Other watchwomen, night work .. il By 

Grand” 0th Les at. ee SEG oe sie ssiOe! 
OPAL eee. tea, oA CaS te T21 602 











RECENT INDUSTRIAL AGREEMENTS ) 


\HE following is a summary of the 
more important industrial agree- 
ments recently received by the Depart- 
ment. While the conclusion of every 
industrial agreement implies the ac- 
ceptance, to a greater or less degree, of 
the principle of collective ‘bargaining, 
it should not be overlooked that in a 
number of cases the agreement was 
reached only after the employees had 
been on strike. The agreements are ar- 
ranged by industrial groups. 


Mining—Coal 


Haurrax, N.S.—Nova Scorma Sreen 
AND Coat Co., Lrp., anp Coan Hanp- 
LERS’ BRANCH;OF THE AMERICAN F'mpER- 
ATION OF Lasour. Agreement in effect 
from October 1, 1919, to March 1, 1920. 

Rate of pay shall be 65 cents per hour 
for day work and 70 cents for night 
work to eleven p.m. Double time shall 
be paid for Sundays and the following 
holidays: Good Friday, Dominion Day, 
Labour Day, Thanksgiving Day and 
Christmas Day. Men required to work 
during meal hours shall be paid double 
time, meal hours to be as follows: 6 a.m. 
to 7 a.m., 12 noon to 1 p.m., 6 p.m. to 
7 p.m. and 11 p.m. to midnight.. Men 


compelled to stay in stream without 


meals shall receive double time for same. 


Hatirax, N.S.—Domrinion Coa Co., 
Lrp., anp Nova Scotia Steen AND CoAL 
Co., Lrp., snp Coan Hanpuers’ BRANCH 
OF THE INDEPENDENT FEDERATION OF Lia- 
BouR. Agreement effective from April | 


‘15, 1920, to April 15, 1921. 


Rate~of wages for day work shall be 
70 cents and for night work up to 11 
p.m. 75 cents. 


For work on Sundays and the follow- 
ing holidays, Good Friday, Dominion 
Day, Labour Day, Thanksgiving Day 
and Christmas Day, double time shall be 
paid. Kor work performed during meal 
hours double time shall also be paid, 
meal hours being as follows: 6 a.m. to 7 
a.m., 12 noon to 1 p.m., 6 p.m. to 7 p.m. 
and 11 p.m. to midnight. If men are 
required to work on vessels on fire or 
wrecks and compelled to labour under 
abnormal conditions, double time shall 
also be paid. 2 


Printing and Publishing 


EpmMonton, Auta. — INTERNATIONAL 
PRINTING PRESSMEN AND ASSISTANTS’ 
Union, No. 255, AND LOCAL EMPLOYERS. 


May, 1920 


Agreement in effect from January 6, 
1920, to October 31, 1920. 


Forty-eight hours constitute a week’s 
work—eight hours on six days per week. 
Work shall stop when possible at noon 
on Saturday, the employee losing four 
hours. If, however, the work shall re- 
quire it, the employee must work Satur- 
day afternoon for four hours to com- 
plete the week of forty-eight hours. 


The minimum scale of wages: 
hour—journeymen pressmen, 82 cents; 
offset pressmen, 8614 cents; foremen 
pressmen, 8614 cents; the latter to re- 
ceive also $2 per week in addition to 
above. Said scale to be increased 4 cents 
per hour from May 1, 1920. 


In all offices where a night shift is em- 
ployed, forty-five hours shall constitute 
a week’s work, and $2 over the prevail- 
ing day scale shall be paid to all men 
en night shift. 


Press feeders’ scale: Per hour—First 
six months, 21 cents; second six months, 
23 cents; third six months, 25 cents; 
fourth six months, 29 cents; fifth six 
months, 33 cents; sixth six months, 374% 
cents; seventh six months, 42 cents. 


Apprentice scale: Per hour—Fourth 
six. months, 29 cents; fifth six months, 
35 cents; sixth six months, 42 cents; 
seventh six months, 48 cents; eighth six 
months, 52 cents; ninth six months, 56 
cents; tenth six months, 60 cents. 


Overtime shall be paid at the rate of 
time and one-half for the first three 
hours only, and from then on at the rate 
of double time. Overtime shall be paid 
for the following legal holidays, New 
Year’s. Day, Good Friday, May 24, Do- 
minion Day, Thanksgiving Day, Labour 
Day, Civic Holiday and Christmas Day, 
and double time for Sundays. 


All differences arising over provisions 
relating to wages and hours shall be sub- 
mitted to an arbitration committee, con- 
sisting of one representative of the em- 
ployer, one representative of the Union, 
and a third person mutually agreed on 
by the two, provided the dispute cannot 
be settled by conciliation. 


THE LABOUR GAZETTE 


Per 


583 


St. Joun, N.B. — TypoaraPHican 
Union, No. 85, (NEWSPAPER AND BOOK 
AND JOB SCALE) AND LOCAL JOB AND NEWS- 
PAPER OFFICES. Agreement to be in ef- 
fect from January 1, 1920, until April 
30, 1921, and for such a reasonable time 
thereafter, not exceeding thirty days, as 
may be required for the negotiation of 
a new contract. 


A day’s work shall consist of eight 
hours for day work, between 7 a.m. and 
6 p.m., and seven and one-half hours for 
night work, between 7 p.m. and 6 a.m., 
no overtime in connection with the ordi- 
nary work of preparing the regular edi- 
tion unless more than eight hours are 
occupied. Overtime and work on holi- 
days shall be paid for at the rate of time 
and one-half. Holidays to be Dominion 
Day, Labour Day and Christmas; Sun- . 
days to be paid for at double time. 


Minimum scale of wages for day work: 
Per week—Foremen, linotype operators 
and machinists, $32;- floor hands and 
monotype keyboard operators, $30. 


Night work: Per week—Foremen, 
operators and machinists, $35; floormen, 
$33. 


Apprentices shall be paid as follows: 
third year, two-fifths of journeymen’s 
pay; fourth year, one-half of journey- , 
men’s pay; fifth year, two-thirds of jour- 
neymen’s pay. 


In case any difference should arise be- 
tween the interested parties at any time, 
which cannot be settled between the em- 
ployer and a committee of two from the 
office affected, the dispute shall be re- 
ferred to an arbitration committee of 
three persons, one of whom shall be se- 
lected by the employers, one a member 
of Typographical Union, No. 85, the 
third to be selected by these two, and 
their decision shall be final. 


Food Products 


Toronto, ONT. — INTERNATIONAL 
BAKERY AND CONFECTIONERY WORKERS 
or America, Locan 181, AND LOCAL EM- 
PLOYERS. Agreement in effect from May 
1, 1920. 
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Hight hours shall constitute a day’s 
work, six days per week. Sponge set- 
ting on Friday must be paid not less 
than $1, same to be done by jobbers. 
Minimum rate of wages: Per week— 

Foreman, $49; second hand, $45; third 
hand, $41. 

Overtime shall be paid for as time and 
one-half for the regular journeymen em- 
ployed, and not less than $1 per hour for 
jobbers. 

The Union’s label must be put on 
every loaf of bread, and the employer 
shall pay 15 cents per thousand for the 
use of them. 


Construction (other than railway) 


Orrawa, Ont.—UNITED ASSOCIATION 
Or PLUMBERS AND STEAMFITTERS OF THE 
Unirep States AND Canapa, Locau No. 
71, AND THE OTrawa Master PLUMBERS 
AND STEAMFITTERS’ ASSOCIATION. Agree- 
ment effective from January 1, 1920, to 
April 30, 1921, and from year to year 
unless notice be given by either party 
not later than January 2 of each year. 


The hours shall be from 8 a.m. to 5 
p.m., with one hour for lunch for five 
days, and on Saturdays from 8 a.m. to 
noon. All hours worked after 5 p.m. on 
, hour days, and after noon on Satur- 

days shall be considered overtime, and 
shall be paid for at the rate of time and 
one-half until midnight, and double time 
from midnight until starting time. Sun- 
days and the following holidays, New 


Year’s Day, Victoria Day, Dominion’ 


Day, Labour Day and Christmas Day 
shall be paid for at the rate of double 
time. 

_ The minimum rate of wages for all 
journeymen shall be 75 cents per hour 


until May 1, 1920, on and after that 


date 80 cents per hour. 

Apprentices: Per hour—40 cents in 
the first twelve months, and 50 cents in 
the second twelve months. 

Any grievance arising which cannot 
be adjusted by the representatives of 
both organizations shall be referred to 
a Joimt Arbitration Board composed of 
three masters and three journeymen 
mutually agreed upon. 
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Toronto, ONT.—GENERAL CONTRAC- 
TORS’ AND CARPENTERS’ SECTIONS OF 
TORONTO BUILDERS’ EXCHANGE AND THE 
Toronto District CoUNCIL OF CARPEN- 
TERS OF THE UNITED BROTHERHOOD OF 
CaRPENTERS oF AMERICA. This agree- 
ment in effect from April 1, 1920, to 
December 31, 1920. 

Hight hours shall* constitute a day’s 
work for the first five days of the week, 
from 8 a.m. to 5 p.m., and four hours 
on Saturday from 8 a.m. to noon. 

The following shall -be observed as 
holidays, Sundays, Christmas Day, New 
Year’s Day, Empire Day, Dominion 
Day, Labour Day and Saturday after- 
noons. No work shall be done on these 
days unless in case of emergency, in 
which event all time worked shall be 
paid for at the rate of double time, ex- 
cept Saturday afternoons until 5 p.m. 
which shall be paid for at the rate of 
time and one-half. | 

Rate of wages: Per hour—Carpen- 
ters, 85 cents from April, 1920, until 
May 31,1920, and 90 cents from June 
1, 1920, to December 31, 1920. 

All grievances and disputes shall be 
settled by a Joint Arbitration Com- 
mittee. 

St. CATHARINES, ONT. — INTERNA- 
TIONAL BROTHERHOOD OF PAINTERS, 
Paper HANGERS AND Decorators, Locau 
407, AND THE LocaL BRANCH OF THE 
Master Housr PAINTERS AND DECORA- 
TORS’ ASSOCIATION OF CANADA. Agree- 
ment to become effective April 1, 1920, 
and until either party desiring to change 
same shall give six months’ notice. , 

The minimum rate of wages shall be 
70 cents per hour. 

Hours of labour shall be 8 hours per 
day for five days from 8 a.m. to noon; 
1 pm. to 5 p.m., and four hours on 
Saturday from 8 a.m: to noon. Forty- 
four hours shall constitute a week’s 
work. 

All overtime shall be paid for as time 
and one-half up to midnight; double 
time for Sundays. 

Disputes shall be referred to a joint 
committee, consisting of three members 
of the local union and three members of 
the Master Painters’ Association. 
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Toronto, Ont.—LocaL UNION tar} 
PatntTEeRS, DECORATORS AND PAPER 
Hancers or AMERICA, AND MASTER 
PAINTERS AND EMPLOYING FIRMS AND 
contractors. Agreement effective from 
April 23, 1920, to December 31, 1920. 


Hours of labour shall be from 8 a.m. 
to 5 p.m. with one hour for lunch for 
five days, and for Saturdays from 8 a.m. 
_ to noon. 

The minimum rate of wages for all 
journeymen shall be 75 cents per hour. 


Overtime shall be paid for at the fol- 
lowing rates: Time and one-half for the 
first four hours worked after regular 
working hours have elapsed, except Sat- 
urday afternoons, all other time Satur- 
days after noon, Sundays, and the fol- 
lowing holidays shall be paid for at the 
rate of double time: New Year’s Day, 
Good Friday, Victoria Day, Dominion 
Day, Civic Holiday, Thanksgiving Day 
and Christmas Day. No work shall be 
done on Labour Day. 


Transportation—Electric Tramways 


Haminton, Ont. — HAmMILToN AND 
Dunpas Srrept Ramway Co., THE 
Hamiuron, Rapian Execrric Ramway 
Co., Hamiron, Grimspy & BEAMSVILLE 
Exvecrric Ramway Co., AND THE BRANT- 
FORD AND Hamiton Evroctric RamLway 
Co., AND THE AMALGAMATED ASSOCIA- 
TION OF STREET AND ELECTRIC RAILWAY 
Eupiovers or America, Division No. 


876. Agreement effective from April 1, 


1920, until April 1, 1921. 


The hours of all regular trainmen as- 
signed to regular freight and passenger 
runs shall be ten hours, to be completed 
within 11 consecutive hours. 3 


Rate of wages:- Per hour—Trainmen, 
first six months, 35 cents; second Six 
months, 40 cents; second year, 45 cents; 
third year and after, 52 cents. 

Overtime shall be paid at the rate of 
time and one-half. Passenger trainmen 
shall receive 25 cents per day in addition 
to regular pay for training students. 

Train despatcher shall receive $155 
per month. 
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Reoina, SasK.—STREET RaILway DE- 
PARTMENT AND AMALGAMATED ASSOCIA- 
TION OF STREET AND HELEcTRIC Ramway 
EMPLOYEES oF America. Agreement ef- 
fective from January 1, 1920, to Jan- 
uary 1, 1921. 


Seale of wages: Per hour—Conductors 
and motormen, for the first six months, 
40 cents; for the second six months, 46 
cents; for the second year, 51 cents; for 
the third year and after, 55 cents; night 
foremen, 60 cents; night car repairers, 
59 cents; night car cleaners, 50 cents; 
day car repairers, 60 cents; trimmer, 59 
cents; teamster, 50 cents; switchman, 48 
eents; track foreman, 60 cents. Per 
month—Inspectors, $150; motorman on 
work train, $140. 


All conductors and motormen oper- 
ating regular cars shall work not more 
than nine hours per day and not more 
than six days per week, and shall’ be 
paid at the rate of nine and one-half 
hours. 3 


Sunday operation shall be paid for at 
time and one-quarter. Similar rates 
shall be paid for overtime on the basis of 
nine and a half hours’ pay for nine 
hours’ work. 


Time and one-half shall be paid for 
all work on holidays, New Year’s Day, 
Good Friday, Twenty-fourth of May, 
Labour Day, Thanksgiving Day, Christ- 
mas Day and civic holidays. 


Grievances shall be submitted in 
writing to the superintendent, who shall 
at all times have an opportunity to ad- 
just a grievance, before it is taken up 
by the Executive Committee. If the de- 
cision of the superintendent is not satis- 
factory the Executive Committee shall 
have the right to appeal to the city com- 
missioner. . 


Toronto, ONT.—NIAGARA, Sr. CaATHA- 
RINES AND ToroNTO RarLwayYy CoMPANY 
AND CERTAIN OF ITS EMPLOYEES, MEMBERS 
or Division 846 OF THE AMALGAMATED 
ASSOCIATION OF STREET AND ELECTRIC 
Rar.way EMpLoveEs oF AMERICA AND 
ITS OTHER EMPLOYEES. Agreement in 
effect from March 1, 1920, to October 
31, 1920. 
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Nine hours shall constitute a day’s 
work for all passenger train men, to 
be completed within eleven consecutive 
hours. 


Overtime shall be paid for at the rate 
of 15 cents per hour in addition to the 
regular rate of wages for the first hour 
over nine, and at the rate of time and 
one-half for all time served over ten 
hours. 


Rate of wages for passenger trainmen 
shall be as follows: Per hour—For the 
first year, 40 cents; for the second year, 
44 cents; for the third year, 46. cents, 
and 50 cents thereafter. 
men called for extra work and not as- 
signed shall not be held longer than one 
hour, and shall receive two hours’ pay 
at their regular rate. Trainmen em- 
ployed in freight service shall have a 
minimum of 10 hours per day for week 
days for each day used, when called and 
cancelled they shall be paid for time 
held. 

On Sundays and holidays, if required, 
they will be paid a half day for 5 hours’ 
Service or less, or a full day if service 
beyond 5 hours is required. 

The wages of freight conductors and 
freight engineers during the first, second 
and third years of their service shall be 
00 cents per hour, and thereafter 52 
cents. 

Brakemen’s and polemen’s wages: 
Per hour—For the first year, 41 cents; 
for the second year, 43 cents; for. the 
third year, 45 cents; for the fourth year 
and thereafter, 46 cents; linemen, 45 
cents to 50 cents; gsroundmen, 37 cents 
to 421% cents. Per month—Baggage- 
men, $90; shedmen, $75; watchmen, $70; 
lowermen, first class, $90; second class, 
$80 ; section foremen, $100 to $110 ; sec- 
tionmen, 35 cents to 40 cents per hour. 


Transportation (Forwarding and Storage) 


AMERICAN Ratway Express .Com- 
PANY AND THE BROTHERHOOD or Rar.- 
WAY AND Sreamsuip CuERKs, FREIGHT 
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HANDLERS, Express anp Station Em- 
PLOYEES AND THE INTERNATIONAL BrRo- 
THERHOOD OF 'TEAMSTERS, CHAUFFEURS, 
STABLEMEN AND HELPER. Agreement 
took effect on February 15, 1920, and 
will remain in effect for thirty days 
and thereafter until thirty days’ notice 
has been given in writing by either 
party. 

Hight consecutive hours exclusive of 


the meal period shall constitute a day’s - 


work. Meal hours shall not be less .than 
thirty minutes and not more than one 
hour. For hourly rated employees, ex- 
cept as otherwise provided in. these rules, 
overtime shall be paid at the rate of time 
and one-half. For monthly rated em- 
ployees, except as otherwise provided, 
when the full number of hours per week 
are worked, overtime shall be paid at 
the rate of time and one-half. 


Personal Service 


Victoria, B.C. — Journeymen Bar- 
BERS’ INTERNATIONAL UNION or AMER- 
Ica, Locan 372, AND LOCAL EMPLOYERS. 
Agreement to take effect from March is 
1920. 

Hours of work shall be from 8 a.m. to 
6 p.m. on Monday, Tuesday, Thursday 
and Friday, 8 a.m. to 1 p.m. on Wed- 
nesday, 8 a.m. to 9.30 p.m. on Saturday. 
One hour allowed for dinner and forty- 
five minutes for supper on Saturday. 
The day before a statutory holiday to be 
the same as Saturday. 

_ Regular pay of journeymen shall be 
$18.00 and 60 per cent over $28.00. 

Saturday man to be paid $6.00 and 
60 per cent over $9.00. Soci, 

Swing shift man, $12.00 and 60 per 
cent over $17.00. 

The agreement contains a list of prices 
to be charged for work performed. — 


x 


Cur” ha | 
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¥ 
MINIMUM WAGES FOR WOMEN IN BRITISH COLUMBIA 


New Order for Telephone and Telegraph Employees 


F OLLOWING the receipt of recommen- 
dations from a reconvened confer- 
ence of representatives of employers and 
employees and of the public, the Mini- 
mum Wage Board of British Columbia 
has issued a new order superseding a pre- 
vious order issued on September 23 last, 
(see Labour GazeTTE, October, 1917, p. 
1239) with respect to female employees 
in the telephone and telegraph occupa- 
tion. 
March 4, and is in force and effective 
from April 5, 1920. 
Since the telephone and telegraph oc- 
eupation is one in which apprentices are 
not usually employed, female employees 


are divided by the new order into two 


classes, experienced and inexperienced. 
An experienced employee is defined as 
one who has worked in the telephone or 
telegraph occupation for a period of at 
least nine months, and an inexperienced 
employee means one who has worked in 
the occupation for less than nine months. 
The minimum wage for experienced em- 
ployees of whatever age is fixed at $15 
a week. An inexperienced employee 
shall receive at least $11 per week for 
the first three months, $12 per week for 
the next three months, and $13 per week 


The new order was gazetted on. 


for the third three months, after which 
period she shall receive an experienced 
employee’s wage. The total number of 
inexperienced female employees in any 
plant or establishment shall not exceed 
35 per cent of the total number of fe- 
males employed. The maximum hours 
of labour for both classes of workers 
shall be 8 hours a day, and 48 hours a 
week, and every employee shall have 
one full day off duty im every week. In 


the case of female employees customarily — ~ 


on duty between the hours of 10 o’clock 
p.m. and 8 o’clock am., ten hours on 
such duty shall be regarded as the equi- 
valent of eight hours of labour as al- 
lowed by this order. Where employees 
reside on the premises of the employer, 
the latter may arrange with such em- 
ployees to answer emergency ealls be- 
tween the hours of 10 o’clock p.m. and 
8 o’clock a.m. In an emergency period 
the maximum hours of labour for an 
employee may be extended, though they 
must not exceed in any case 56 hours of 
labour in any one week, in which case 
the minimum wage for that employee 
during the time oi labour in excess of 
48 hours in any week shall be one and 
one-half times the rate of minimum 
wage otherwise specified by this order. 


FAIR WAGE CONTRACTS, APRIL, 192¢€ 


PeaNe April the Department of 

Labour received for insertion in the 
Lasour Gazerte the following informa- 
tion relative to nine fair wage contracts, 
of which eight were awarded by the 
Department of Public Works, and one 
by the Department of Railways and 
Canals. All the contracts contained the 
usual fair wage clause which provides 


for the prompt payment of such wages 
as are current in the district in which 
the work is to be performed, and for 
observance on the various works under 
contract of the prevailing hours of la- 
bour, and which otherwise prevents 
abuses and secures the legitimate rights 
of the labour employed. 

A statement was also received as to 
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supplies ordered by the Post Office De- 
partment, subject to the Regulations for 
the Suppression of the Sweating System, 
the securing of fair wages, ete. 


DEPARTMENT OF PuBLiIc Works. 


Wharf, Shenacadie, N.B. Name of 
contractor, EH. M. Dickson, Louisburg, 
N.S. Date of contract, April 1, 1920. 
Amount of contract: schedule of prices. 


Extension to mezzanine floor with 
counters and screens in main post office, 
Winnipeg, Man. Name of contractor, 
R. N. Wyatt, Winnipeg, Man. Date of 
contract, April 5, 1920. Amount of 
contract, $5,539. 


Repairs to wharf, Bamfield (Comox- 
Atlin District), B.C. Name of contrac- 
tors, McDonald, Watson & Wither, Vic- 
toria, B.C. Date of contract, March 25, 
1920. Amount of contract: advance of 
10 per cent on unit prices. 


Repairs to wharf, Ucluelet (Comox- 
Atlin District), B.C. Name of contrac- 
tors, W. H. Karn & W. Thornton, Uclue- 
let, B.C. Date of contract, March 26, 
1920. Amount of contract: schedule of 
prices. 


Construction of valve house, founda- 
tion piers, installation of piping for 
water supply and installation of emer- 
gency engine to run draft fan at Psy- 
chopathic hospital, London, Ont. Name 
of contractor, W. H. Harvey, London, 
Ont. Date of contract, April 17, 1920. 
Amount of contract, $11,010. 


Post office fittings in public building, 
Woodstock, Ont. Name of contractor, 
Arthur Bourque, Hull, Que. Date of 
contract, April 20, 1920. Amount of 
contract, $3,950. 


General restoration and the fitting up 


of interior—including electric elevator 
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—of the marine store building on King’s 
wharf, Quebec, Que. Name of contrac- 
tors, L. H. Peters, Ltd., Quebec, Que. 
Date of contract, April 21, 1920. Amount 
of contract, $8,205. — 


Cribwork extension to wharf, Sober 
Island, N.S. Name of contractor, Mel- 
vin Naugle, West Lawrencetown, N.S. 
Date of contract, April 22, 1920. Amount 
of contract: schedule of prices. 


DEPARTMENT OF RAILWAYS AND CANALS. 


Construction and completion of cer- 
tain concrete culverts on the Fort Wil- 
ham and Redditt Subdivisions of the 
Canadian National Railways. Name of 
contractors, Carter-Halls-Aldinger Com- 
pany, Ltd., Winnipeg, Man. Date of 
contract, April 14)°1920/6 “Amountear 
eontract: schedule rates. 


Post Orrick DEPARTMENT. 


The following is a statement of pay- 


~ments made in April for supplies order- 


ed by the Post Office Department, subject 
to the Regulations for the Suppression 
of the Sweating System, the securing of 
fair wages, and the performance of work 
under sanitary conditions: 








Nature of Orders 





Making metal dating stamps and type and making other 


- hand stamps and brass crown seals................. $ 583.87 
Making rabber ‘stamps)>. i. .Us.. sew .eeae ee 193.20 
Supplying stamping material, pads and ink. ......... 353 . 89 
Supplying mail bag fittings........... .............. 1,301.95 
Making up and supplying letter carriers’ uniforms... .. 427.71 
Mail clerks’ boxes and letter boxes new and repaired... . 363.00 
Letter carriers’ satchelsi. 66 )020 7 hee ee. 1,208.56 
String: cutters. 0000. 2... fae Aer Ce Ae 300.00 


ae 
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EARNINGS OF CONTRACT MINERS IN DISTRICT 18 DURING 
JANUARY, 1920 


Se average daily earnings of con- 

tract miners employed at forty-eight 
of the principal coal mines in District 18 
amounted in January last to $8.92. De- 
tails of the number of miners employed 
at the various mines with the average 
earnings per man at each mine. based 
upon the daily payroll, are given below: 


No. Average 
MINE. of daily 
men. earnings. 
Aiberta Block Coal Company, Ltd... 56 $9.82 
Atlace@oal Companyer Libdie meer. rae 45 8.06 


Bellevue Oollieries, Ltd., Maple Leaf 


NEO Meen epee ets Sore ee ebete te hs 16 10.96 
Blue Diamond Coal Company, Ltd.. 75 1329 
Brazeau Colieries, Ltd. .......... 222 9.17 
Cadomin Coal Company, Ltd. ...-. 65 snl 


Canada West Coal Company, Ltd... 
Canadian Pacific Railway Company: 


Pramichea Ges MIMS i os Seat. creer im is 47 9.03 

Galt)Mines (rumners) <.:......-. 42 7.18 

KN * CSCEADENS leew ates ropa cers AQ 5.60 

sf st (loaidictsy)= 201 tea a74 saa. Ba 6.53 
Canmore Coal Company, Limited 101 9.45 
Chinook Coal Company, Ltd. ...... 76 8.62 
Corbin Coal & Coke Co., Ltd. ..... 4 10.55 
Crow’s Nest Pass Coal Co., Ltd.: 

(OVGHLEX OF foray elaine © heh 6 nk Varta kame Oe SAT 8.47 

Witoki Glas Bp cgthen teas aise: c= Aekelleigou sh. Sek diostake 185 8.34 
Drumheller Land Company, Ltd. ... 64 7.58 
Elgin Coal Company, Ltd. ........ 16 7.85 
Excelsior Cotlieries, Ltd. ......... aly 8.75 
Boederal Coals, eebatae cowcysal eres 5 stele 41 5.93 
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No. Average 
MINE. of daily 
men. earnings. 
Footils \Collienies, » Utdiy iv..ci a. cise e.. 22 9.82 
Great West Coal Company, Ltd.: 

Siar oii emt osteo ns ehedneke ian 46 aca 
Hamilton Coal Company, Ltd. ..... 39 8.20 
Billerest Collieri@s,., Tata.) tp steiexe iteyes« 120 10.43 
Hy-Grade Coal Company, Ltd. .... 35 9.3 
International Coal & Coke Co., Ltd. 123 7.60 
Jasper Park Coliieries, Ltd. ...:.. 85 9.78 
Tewe Colieries:: tara yes. y..:,06%.. 3 10.82 
McGillvray Creek Coal & Coke Co., 

TG Geeta chestaucncc A each casks tap dal ede aes 127 8.61 
Midland. Collieries, Ltd. .......... 78 _ 8.48 
Mountain Park Coal Company, Ltd.. 16 8.96 
Newcastle Coal Company, Ltd. ..... 52 9.56 
North American Oollieries, Ltd.: 

CTO aVEIMICS vn sbamtrrs ia * aaoc omens von cus 167 8.28 

NMOomareh SviitmeL espa clea scncces etek evans 67 8.98 

Pembina y Miners ese beter. es 58 9.99 

Pacinor ass aii nes cee site seers a ee « 51 9.90 
Premier Coal Company, Ltd. ...... 25 8.05 
Recall Gomtiertesny itd etl mncentn.scasens 37 eo 5 
Rock Springs Coal Co., Ltd. ...... 26 5.86 
Rosedale Coal & Clay Products Co., 

TE ifs US aE AS i He oe Be ecg hk aan 129 8.72 
Foscd-er Coal Mining Company, Ltd. 123 9.67 
Saunders Creek Collieries, Ltd. .... 20 8.40 
Seranton Coal Company, Ltd. ..... AT 9.54 
West Canad an Collieries, Ltd.: 

Brellewane® Miia sion then toe etal pecvs amet 130 9.90 

Greenhill o Mined wes esiee. «ae eye armen ee 129 9.84 
Western Commercial Coal Company, 

LB ie eae pearl eke ep Rao Cee fits BOE aaa 139 10.00 
Western Gem Mining Company, Ltd. 37 10.18 
Yellowhead Coal Company, Ltd. .... 29 8.24 

3.897 $8.92 








PRICES RETAIL AND WHOLESALE IN CANADA, APRIL, 1920 


HE prices movement continued up-- 


| ward, seasonal decreases in some 

foods, particularly eggs, being offset- by 
increases in other lines, sugar and pota- 
toes being prominent among foods, and 
flax products, hides, coke and petroleum 
products among materials. 

In retail prices the cost of a weekly 
family food budget in terms of the aver- 
age prices in some sixty cities was $15.99 
for April as compared with $15.98 for 
March, increases in sugar and potatoes 
being offset by decreases in eggs. For 
April, 1919, the average cost was $13.39 
and for April, 1914, $7.51. There were 
slight increases in meats, but slight de- 

\ 


creases in butter, cheese, evaporated ap- 
ples and prunes. Coal, wood and coal 
oil were slightly higher, while rents were 
upward in a number of the cities. 

In wholesale prices the index number 
rose to 353.1 for April as compared with 
349.0 for March, 279.6 for April, 1919, 
and 136.7 for April, 1914. The chief in- 
ereases for the month were in fruits and 
vegetables, miscellaneous foods, flax pro- 
ducts, hides, fuel and light, and miscel- 
laneous building materials, but there 
were appreciable advances in grain and 
fodder, animals and meats, cottons, iron 
and steel, house furnishings and chem- 
icals. Dairy products averaged lower. In 
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raw furs there was a considerable decline 
in muskrat skins. As compared with 
prices a year ago, higher levels appeared 
in all the groups, except Animals and 
Meats, Dairy Products and Fish. 

‘The accompanying tables and notes 
give details as to the prices movement 
during the month and as compared with 
the same month in previous years. 


The table of retail prices gives statis- 
ties for some 60 localities in Canada, hav- 
ing a population of approximately 10,- 
000 or over. Quotations are obtained by 
the correspondents of the Lasour Ga- 
ZETTE, resident in each locality, from re- 
presentative dealers doing a considerable 
trade with workingmen. All prices are 
for delivered goods. The exact quality 
for which the quotation is given is set 
forth in the case of each commodity, and 
every effort has been made to ensure that 
the quotations in each case refer to the 
same class of commodity in order that 
the statistics may be available for pur- 
poses of comparison from month to 
month, from city to city, ete. The list of 
commodities includes over one hundred 
staple foods and groceries, coal, wood 
and coal oil, the number of articles hav- 
ing been increased twice since January, 
1910, when the regular publication of 
these statistics was begun. 

The quotations for rent are the pre- 
vailing rates for six-roomed houses of 
two classes in districts extensively occu- 
pied by workingmen. The first class is 
of houses in good condition, favourably 
located in such districts, with good mod- 
ern conveniences. The second class is of- 
houses in fair condition less desirably 
located, but still fairly central, without 
modern conveniences or with incomplete 
conveniences. 

The weekly family budget calculated 
in terms of the average prices in the 
cities for which reports are received in- 
cludes twenty-nine staple foods, laundry 
starch, coal, wood, coal oil, and rent, 
these being the items for which statistics 
have been obtained each month and pub- 
lished in the LABouR GAZETTE since Jan- 
uary, 1910. The quantities of each com- 
modity included are modifications of 
those employed in similar calculations by 
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various authorities. For some articles 
comparatively large quantities are in- 
cluded owing to the absence of other im- 


Portant items of the same class. For in- 


stance the only fruits are evaporated ap- 
ples and prunes, and the only fresh vege- 
table is potatoes. As market conditions 
affecting these usually affect the prices 
of other fruits and vegetables somewhat 
similarly, the relative proportion of ex- 
penditure on the various foods therefore 
tends to be maintained. In fuel and 
hghting the quantities are estimated on a 
similar principle, anthracite coal being 
used chiefly east of Manitoba, and soft 
coal and wood in the western provinces, 
while no allowance is made for the quan- 
tities required in the various localities 
owing to climatic conditions, nor for the 
difference in quality. It was estimated, 
when the budget was first published in 
1912, that these calculations represented 
from sixty to eighty per cent of the ex- 
penditure of an ordinary family, accord- 
ing to the total income. For the average 
family of five the expenditure on these © 
items of food, fuel, light, and rent would 
be perhaps two-thirds or about sixty-five 
per cent of the total income. While the 
budget serves to show the increase or de- 
crease from time to time in the cost of 
the items included, it does not purport 
to show the minimum eost of food and 
fuel supplies for an average family in 
the Dominion or in any one province. 
The quantities of meats, dairy products, 
cereals, etc., included were designed to 
afford a liberal supply for the healthy 
family of a man at hard physical work. 
On the other hand an average family 
with an income sufficient to do so would 
buy less meat, ete., but more fruit, fresh 
and canned vegetables, ete.; so that the 
comparative expenditure would be little 
changed. 


The index number of wholesale prices 
is based on the quotations for 271 com- 
modities, and is the simple average of 
the percentages of current prices of the 
several commodities in relation to the 
average prices for the base period, 1890- 
1899, these being therefore made equal 


to 100. The quotations for most farm 


products are obtained weekly and aver- 
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aged for the month, the quotations for 
other commodities are taken for the mid- 
dle of the month. The table of index 
numbers shows the changes by groups 
and sub-groups for the previous month 
and for corresponding months back to 
1913. 


Retail Prices 


Meats were slightly higher, advances 
occurring in a number of the cities. 
Prices of fish also showed little change. 
Lard decreased slightly. Eggs were 
down between 15 and 20 cents per dozen, 
decreases occurring in nearly all of the 
cities. Butter averaged slightly lower 
as slight decreases occurred in many of 
the cities, but in some cases there were 
increases. Cheese averaged slightly 
lower. Bread averaged the same per 
pound, decreases in some cities being off- 
set by increases in others. Rice, tapioca 
and canned vegetables showed very 
little change. Potatoes averaged higher, 
considerable increases occurring in many 
of the cities. In the Maritime provinces 
and in Quebec the increases were slight, 
but in Ontario they were steep in many 
‘eases. In the Western Provinces there 
were also considerable increases. Prunes 
and raising were higher in some of the 
cities, but lower in others. Currants 
were almost unchanged. Jam and can- 
ned fruits showed little change. Mar- 
malade and corn syrup showed increases 
in some places. Sugar was up in near- 
ly all of the cities, the increases aver- 
aging nearly 1144 cents per pound; 20 
cents per pound prevailed in many of 
the cities and in some the price was as 
high as 24 cents. 

Anthracite coal was higher in most of 
the cities, the increases amounting to 
$1.00 and $1.50 per ton in some eases. 
Bituminous coal also showed advances, 
chiefly east of Winnipeg. Wood was 
higher in a number of the cities. Coal 
oil advanced in several of the cities, the 
increases being from 2 to 5 cents per 
gallon. 

Rents were higher in Sydney, Brock- 
ville, Belleville, Peterborough, Brant- 
ford, London, Chatham, Windsor, Win- 
nipeg and Calgary. 
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Wholesale Prices 


GRAINS AND FoppER.— Wheat was un- 
changed at the prices fixed earlier in the 
year. Barley rose at Winnipeg from 
$1.64 to $1.80 per bushel and at Toronto 
from $1.80 to $1.87. Oats advanced at 
Winnipeg from 98ce. to $1.11 and at Tor- 
onto from $1.04 to $1.07. Corn rose 
from $1.93 to $2.12. Flaxseed feil from 
$5.30 per bushel to $5.14. Rye ad- 
vanced from $1.85 to $2.20. Hay .ad- 
vanced nearly $4.00 per ton at Toronto 
and Montreal, reaching $34. Bran rose 
to $51 per ton and shorts to $58. 


ANIMALS’ AND Merats.—Cattle rose 
from $12.50 per hundred pounds to $14 
at Winnipeg for the best grades, and 
were also slightly higher at Toronto. 
Dressed beef advanced $1.00 per hun- 
dred. Veal declined $1.00 per hundred. 
Live hogs rose from $17.75 per hundred 
to $19.75. Dressed hogs were firmer. 


Breakfast bacon advanced le. per pound 


to 43-44c. Ham was up to 38-40c. per 
pound. Lard rose from 30c. per pound 
to 3lc., but fell off to 28¢e. Sheep were 
firmer at $10-$16 per hundred pounds. 
Poultry was steady. 


Dairy Propucts.—Finest cream -ry 
butter at Montreal fell to 63c. per pound, 
but rose to 66c. toward the end of the 
month. Cheese fell from 2714c. per 
pound to 2614c., but later rose to 28e, 
Eggs fell to 51e. per dozen for fresh at 
Montreal; but later rose to 54c. Similar 
changes occurred at Toronto. The whole- 
sale price of milk was lowered in many 
of the cities to take effect at the first of 
May. 

I'Iso.—Dried cod fell from 10%e. per 
pound to 10e. on the Atlantic coast. Ex- 
port markets were reported to be easier, 
the West Indian markets being well sup- 
plied. The market for salt herring was 
reported quiet, but business in mackerel 
was active, and stocks were cleared out 
at $14.00 per barrel.. 


FRUITS AND VEGETABLES.—Bananas 
were easier at 814c. per pound. Oranges 
were lower at $5.00 per box. Prunes 
were easier. Potatoes rose to $6.00 per 
bag at Toronto in small lots and to 
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RETAIL PRICES OF STAPLE FOODS, GROCERIES, FUEL, LIGHTING 








Locality 


Dominion Average......... 


Nova Scotia (Average)...... 
JoSydneyeriea eu ha 
2-New Glasgow (a) 
OrAMPErstas aed otis Gee eres 
(EN Sy Gos cia RM eal alba Mi Le Ata 
SATrunG ey Re NS Ce He 


6—P.E.I.—Charlottetown.... 


New Brunswick (Average)... 
7-Moncton 


Cc ey 


Q-Fredericton.........-...+-+. 
10-Bathurst (6) 


Cr ee ee 


eee eee eeoece 


H=Ouebeo nr. et Be a Pees 


ee ese reese cece es 


15-St. Hyacinthe 
IG6=St:Wohnis Meee ee A awe 
17-Thetford Mines.............. 
1T8=Montreal? as.<-ceaew oak 


Ontario (Average)............ 
DUNDEE Wace lon e/o oas.alcnidielnte! sage 
22-Kingston 
23—Belleville 
24 Peserporoughinds.eain sehen 
OB Orilliga ec eire snes sec ete 
DGS EOKONGOME Cs tend aioe eee 
27-Niagara Falls 
28=St. Catharines. .......2..5.+% 
PAGES a Yeh cE Kal s Vee ae PN ARIE carl ho 


er ec er ey 


eee ere ose eres ee 


oe eee tee eo ere er ese reere 


32-Guelph 


Ce ee ey 


sce ee eee esos er eare 


Manitoba (Average).......... 
45-~Winnipes. si .a.)) dew eee ste. Z 
AG=Brandon wuss ts ee vols 


secee 


47- Regina Ea Te arg OE RR CE 


49- Saskatoon* 
5O-Moose Jaw...0..0.e2ceeerees 


Alberta (Average) 
51-Medicine Hat........ niles Yee 
H2-HdmMontonse i... oes Sleteeoe 
HorWalwarvatsscracemsae a. Meee 
54-Lethbridge on re Papers Dos pea i bs 
ee ae a 
British Columbia (Average) . 
DOT HERI Wt er ee Wek isch elels oiets 


Pe 


58-New Westminster. . 

59-Vancouver 
60-Victoria 
61-Nanaimo 


see cere eee ee 





soccer sce oe eee soo eee 


eee eee e ore ese ee esee 

















BEEF 

= F 
ro rT) oO re 
By | OY aOR Og 
= es 
pre Whe Thole g 

mM % by EY 
a a2 Cy) ey 
r= inc) ee eee a 
33|/ 5o| 58] Ba| = 
== | o= | 2a) Cm | g 
ie) aii faa a 29) 
cents | cents.) cents | cents | cents 
38.2 | 32.3 | 30.6 | 24.9 | 20.7 
40.0 | 34.9 | 33.6 | 27.6 | 23.8 
40 35 aD 28-32| 25-28 
35 30-33] 25-28) 22-25] 18-20 
45 32-40) 38 25 24-25 
40 oF 35 32 25 
35 32 28-32| 30 25 
37.5 | 31.9 | 28.4 | 22.5 | 19.3 
35-40} 30-35) 28 24 18 
45 35 35 25. poe 
35 30 28 23 20 
30-385} 30 | 20-25) 18 17 
32.4 | 32.2 | 27.6 | 22.4 | 16.9 
29-30} 28-30) 23-24) 16-19} 14 
38 35 30 25 22 
25 28 25 20 18 
30 30 2 20 15 
30 30 22 PMA hen es 
33 33 BD 23 20 
40 40 35 30 28 
30-32| 27-33) 25-30) 18-20) 16-17 
35 35 25 25 18-20 
38.3 | 34.8 ; 31.3 | 26.0 | 21.6 
35 35 28 20-22) 15-20 
32-37} 30-35} 25-30) 25 20-25 
38-40} 33-38) 30-35) 25-28} 20-22 
35 30 35 25 20 
40 35 25 23 20 
35-388] 30-382] 25-30) 23-25) 17-18 
35-45} 30-35] 25-35) 20-25)12.5-15 
45 40 32 28 25 
35 Ye 30 25-28) 18-22 
35 30 25-30) 25 15-23 
40 35 35 30 25 
45 38 35 30 28 
40 85 31-33] 28-30) 25-30 
40 35 35 28 23-25 
38-40} 32-3 35 20 23 
38 37 34 30 28 
38-40] 35 32 25 22, 
40 38 30 27 2D, 
42 38. 29 25 20 
38 36 28-36; 30 25-38 
38 35 30 25-28) 20-25 
43 385-40} 35 22-30) 15-30 
40 30 35 25 18 
45 35 30 25-28) 18 
40 85 28 20 15-18 
40.0 | 32.5 | 30.0 | 23.5 | 22.0 
45 35 35 PAS. 22 
30 30 25 22 22 
37.5 | 32.5 | 27.5 | 25.0 | 24.9 
3D 30 | . 28 25 25 
40 35 D7 25 23 
37.5 | 32.5 | 30.8 | 23.5 | 17.8 
35 30 30 22 15 
35 30 30 22 18 
40 35 35 25 20 
40 35 28 25 18 
42.0 | 35.7 | 32.7 | 24.4 | 21.1 
40 35 35 25 135-4 
40 35 32 18-22] 14-16) - 
40 35 32 18-22| 14-16 
40 30 25 25 18-22 
45 38-40| 40° 23 24 
44 36 30 28 28 
45 40 35 30 28 






































(a) Including Westville, Stellarton and Trenton. 



























































g 
C4 
3 os 
MY a 
S = 
z By 
3 ake 
as) ¢ 
Se oN s 
= 0 pepe) 
ga = 
> = 
cents | cents 
26.5 | 35.8 
23.8 | 34.0 
20-30) 24-82 
PAS Mal tara 
22 40 
Re rat ol Ry su 
14-16} 25-30 
20.3 | 32.5 
QOL seks 
18 35 
18 30 
22.1 | 32.8 
20-25) 25-28 
20 30 
LSE Sa sak 
25 30 
28 28 
25 40 
20 35 
15 40 
Pt ee tae ae 
29.8 | 35.0 
20-22) 35-38 
20-25) 33 
22 35 
30 35 
30 35 
32-33] 30-35 
20-30} 25-30 
30 40 
27-32| 35-37 
25-27| 30-32 
35 45 
28 35 
30-35] 35 
Sts ae baer et 
35 25 
2OMnoe 
28 35 
30 30 
by 34 
35 38 
28-30] 35 
AQ) arlene 
35 40 
25 42 
18-22) 35 
28.8 | 41.0 
25 42 
30-85} 40 
28.0 | 36.5 
2D 38 
27 35 
22.0 | 37.8 
20 38 
18 35 
25 40 
25 38 
30.5 | 41.3 
25 42 
30 40 
30 40 
30 45 
ee 42 
28 40 
40 40 






































(b) Representing the former Newcastle district. 























te Pork 
a = = 
rs g p » 
gj (3.68. 
i) 2 wo as 
ica) 2 Q, a 
i) 8 ° o 
2 | 84) 32| 94 
eS) @8| B8| #8 
BS oN i i=) 3 
=) is) Ey TN 
cents { cents) cents | cents 
39.3 | 38.8 | 41.9 | 36.1 
38.0 | 36.6 | 38.8 | 36.3 
40 40 40 40 
28-30] 30-33] 32-38] 30-40 
45 42 45 35 
ay elena Sie: 35 35 
35-88} 35 35 oD 
35.0 | 34.5 | 35.0 | 35.3 
tits ae 35 35 30 
35 38 40 35 
35, 35 30 36 
Moat 30 30 3h 
36.1 | 34.3 | 35.0 | 34.1 
25-28) 30-32| 28-30) 30-32 
35 35 35 35 
30 35 35 85 
25 32 35 32 
30 30 30 35 
45 35 35 30. = 
50 35 38 35 
42 | 40-42] 42-44) 35 
as Ant 30 SB easy 
38.5 | 38.8 | 42.9 | 35.9 
BSE Soto New Ooi) armas 
SO 35-36| 35-37) 35 
88 | 35-40) 40-45) 35 
40 35 BD hcskeacgtne 
40 40 45 39 
AQ S0=ogl4 noon claesnane: 
40-45| 33-38] 40-45 Rae 
45 40 45 
38 | 38-40} 44 . 
35 33 40 38 
50 | 45 50 40 
45 40 45 40 
Brain ht 35 43 33 
40 40 43 35 
35-40| 40-45) 48 |...... 
38 44 44 32 
Ba 38 AD weal atthe te 
35) 40 45 35 
40 38 45 35 
40 | 40-45} 52 |...... 
35 | 35-88) 388° |°32-35 
40 40 YO as oe 
40 38 BS) Hen c wey: 
45 45 50 45 
35 40 p< | 45-50% ee ope 
42.5 | 42.5 | 46.5 |...... 
45 40 AS OAR ees 
40 45 pape Nerd 
37.5 | 39.0) 40.0 | 32.0 
40 40 32 
35 40 |~40 32 
ae 8 | 43.8 | 48.3 | 37.5 
40 40 35 
35 45 50) aml. 30 
42 50 55 40 
38 40 48 40 
45.2 | 44.6 | 49.6 | 40.8 
oem: 50 55 35 
42 45 SO Melee e 
42 45 50 40 
45 40 45 40 
42 | 42-45) 40-55) 45 
55 38 50 40 
45 50 50 45 
































Bacon ; 
2s 3 , i 
ak | ‘a od 
e7| de] 3. 
ag| 22) 84 
43) Hy] _ 
S3| 88 ges 
~Q —Q 
cents | cents | cents 
53.7 | 58.2) 69.3 
49.5 | 55.0 68.8 
55 60 80 
50 55 65 
48 55 70 
45 50 60 
52 54 60 
48.3 | 51.3 | 67.5 
48 SOMA esis 3 3 
50 55 75 
40 45 60 
55 St agrees some 
51.6 | 55.4 | 76.3 
48 48 70 
60 65 73 
55 60 80 
55 55 65 
2 A al ee cea be 7 
60 60 Ls 80 
FO yO suernerae r 665 

45-48] 48-52) 65-68 
50 50 65 
51.3 | 56.0 | 67.2 
50 55 60 
60 60-65) 68-70 
50 55 60-75 
50 55 65 
-50 55 60 
50 60 70 
45-50| 50-55} 60-65, 
50 52 65 
45 50 60 
45-50] 55 70 
50 55 70 
48 50 70 
46 53 63 
48 55 70 
50 55 70 
62 62 Te 
SW) 55 65 
» 08 00 65 
5d 60 65 
60 65 80 
50 55 60 
50-58} 60 70 
47 50 65 
55 60 75 
tae 55-60| 65-75 
57.5 | 62.5 | 75.0 
55 60 80 
60 65 70 
61.3 | 70.0 | 75.0 
70 75 75 
QP a le aR 5 elle 
65 70 70 
60 65 80 
62.0 | 66.8 | 71.3 
65 COO 
58 65 70 
60 62 75 
65 70 70 
60.3 | 64.0 | 72.1 
57 59 75 
70 ¢2 70 
70 72 70 
60 65 80 
55 60 70 
, 50 55 65 
60 65 (i 


*Quotations from dealers. 
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net te ee Ve fe 
4.0) 4.5) 23) 3S g4 aa 
8 Qt ae eS = ee 
a3 a1 = By BO ee Ft ts is 

Bi48/ 98 88 88 
a Chai a lm i 
cts. { cts. | cts. { cts. | cts. ( cts 
17.8|16.8! 16.0) 14.1) 30.5) 29.0) 13.5] 12.6 
18.0) 9.0) 28.8] 30.0)..... 7.0 
EARN aera ee | Gan a DeeSO tors. a aebe late aes 
a ee DO als: RHA vs yo LeReaatat, 
falta 48 tke, 1 30ebn a. Cae 
ES cae hc Rc alt chese cM > oo lattes’ 
14 14 |30-35130-35).....)..... 
14.0)..... 33:8)... s. 10.0)..... 
Dak... 2513. .tbe sot | atty - 
5 Pe 11a ene AER 2a 
Tae a. SW ie fawees: 1 eee 
12 3 STOR Beer Sl Sd 


—— | | —_ | —— | | — 
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Fisa a 
eae Cal. a fadaldac 
3 a 3 S| 3 Gg ¢ a | 84g oa ge 5a 3 
Boe Se eee eats | oS A al" 
i5| $8 ga 34 B2\ 44) §4) 5 ga) o4| 2S 2) ua) Ae 
PAE Er CEE DPUPDETECERERECET 
iy ed 2 ete |S 4 14 ld le | S832 Ea 
cts. ) cts. | est. | cts. | cts. | cts. | cts. | cts. { cts. | cts. | cts. | cts..| cts. | cts. 
76.0| 75.0| 20.0) 18.3) 24.2) 21.6 18.6) 67.7) 24.7) 21.0) 47.8) 40.4) 30.6) 38.1 
ee cee te gat) |e hk Ot | es 6.0, 69.0) 26.0) 19.0) 40.0, 40.0) 37.6| 40.5 
SPR AI hal cla. welll Male. |iaceleteye Inelan e bite ota. AO OO CER” LEU: aise [ia kate Ye he w HMR Eaton 
PIS Smee a He are ua me ct alae ‘a Pul Mtoutar levi wit 50-60) - 25 15 B35). |. oa ale eoneis (E245. 2 
54 UAL RACER dhl eal: ME ie Month te ee Qos Re Oe vial ram cance | Ghe Siete Moped tok 
9 a kV RR, le gD aay Ses Pee 6 | 40 | 25 18 | 45) 40} 385) 38) 4 
Fe Re EG Ya eS tent Epes Sa MS WP a 60 | 25 PO cack laces) CAO. Rekeoy bao 
Ge BNI 5 seat ls eos os 15-25| 25 )..¥..} _72 |18-20| 18 PAY: a0 ae 38 | 6 
Be cot HSU ce] SESE AR 5 ots “12.0|.....| 12.0| 60.9) 24.8| 17.3] 35.0) 37.5, 30.0) 37.5 
SLA SHI SIME SERGE ES IRR TEU Se Ase 12 70 24 | 20 OD: |. Livesde CUA o a lad. 
Sek ae hs cen las Gra ay ENS! TO ORs ee GOH 125 1B ...51) 88.1. 8Ouse 4068 
EAD TRG a aa GLE) Re CORE a Pesca cata fee Due 2 1 70 | 25 AG Sines 2s shee teeter tate ooo 
Bie Maat ae al) eet eee oat and ial oo aalige thane a 40} 25.| 18 ].....| 40] 30.) 40 |10 
80.0) 75.6) 26.0).....|..... 10.9) 12.3) 74.0) 22.6) 24.1; 46.0) 36.6) 31.1) 38.1). 
DSS RE, ON 15 be ee epee OC Ble dee RO ale aiiet [ik Obie ach 1a GON |e oreo ean 
! 40; 30); 40 
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RETAIL PRICES OF STAPLE FOODS, GROCERIES, FUEL, LIGHTING 
‘ Burrer ae CHEESE 
Q « 
e Se: s 
g fee g 
Locaurr. z if es is we 
a 5.3 a. g = 
5 a EB p 
a | $8 | 8 A] 5 
A 3) S 5 iz 
cents. cents. cents eents cents. cents. 
Dominion Average ...... 18.1 65.6 72.3 43.8 40.2 87.7 
Nova Scotia (Average). ..... 66.7 76.1 46.0 41.3 40.0 
SIE i GEES aparece tee ie IIL (i Its CAM SiN HORII WS Dr 9 BENE ak A Mec 85 48 BOs nop ee abt Mae 
2-New Glasgow (a).......... 65-69 | 70-75 |.......: 40h e Pest : 
SE a ME tlie Nag Ah IR SR IGS lg Ra a is VU eh Weak Lapa a Ay GS ica he Pani Pts ey Res 
4—Halifax eye) Oey ls 68 75 45 40>’... | Pee 
Pars ey hielo lat 65 80 rE eee ee es 40 
6-P .E.I.—Charlottetown.. . 59 68 sel sl ee she 35 35 
New Brunswick (Average). 62.5 72.0 45.0 39.3 38.0 
(Moncton. fe Po c65 70 45 BONe Poo ne os 
St Joha ee, Pees ehh He ue 65 68 - COS Cee ee ar a 38 
9-Fredericton............... 65 75 45 40 38 
10-Bathurst (b).............. 55 75 45 4052 | ee sens 
Quebec (Average)........... 62.6 66.4 41.8 40.6 $6.8 
11-Quebeo?. ss fo icc 63-65 40 38-40 | 34-36 
12-Three Rivers.............. 70 40 45 40 
138-Sherbrooke............... 75 45 40S eeee nts 
Orel. oN Paw Uber oboe 65 40 35 35 
15-Dt: Byacinthe.) 3.225 3h beak GDF He ec RD aN a Pala 35 
16-St:'John’s.) PE eee. oes 68 40 45 35 
17-Thetford Mines. . 60 45 40 32 
18=Montreal:. 3. 2. eo ee 64-67 40-42 38 35-38 
(eas ATT De aa iy Uieag 65 388-49 38 38 
Ontario Gerwee): ear a - 70.6 42.4 40.5 37.6 
20-Ottawa.. 72 38-40 40 35 
21-Brockville. . 73 40-42 | 39 |........ 
22—Kingston.... 65-68 | 37-40 38 33 
23-Belleville. 0.0.00. 655664: 68 45 SB ORl Poe auc 
24-Peterborough.............. 70 42 44 40 
age Miser ie amen ales oy | ie aaa RON cee IRI aga eae 70 42 40 35 
26-Toronton’) vas, oe ee 70 42 40S eH Rewaeits 
27-Niagara Falls............. 73 43 38 37 
Seth Catharines: 0). dmb Akiggh il de) ee cee 70 BD ee st Dc Ree 36 
po amileon V0) ee ana A oe Ry ee ee 68 40 37 Se eee hs , 
30-Brantford. ..0.0.. 6.0... 73 47 40 40 
81- Galt he SO oie 70 38-42 40 30 
$2-Guelphires. eo) oo ee 71 43 45 40 
33—-Kitchener.............008. 68 40 yO ERS ae re 
34-Woodstock..............6. 70 44 40 40 
ri Oa gedit, des i creep a Me LOS Ly: i PMN WG ARC: A i 66 45 44 42 
ree 0 VC Rae ES See Spahr d GO 1a bala inion Malin Spel Nh iit 68 39-42 38 35 
3/-Sie Thomas? he 2 ce ee bak S 70 45 43 40 
3s-Chatham.$3) 0 So ae 68 42 40 35 
39-Windsor.. 2°. 345 ee 75 45 45 40 
40-Owen Sound) .05, 572). 8 ke. 68 AQ pHRy, Supe! 38 
41-Cobalt....... a ae 70 45 40 40 
42-Sault Ste. Marie........... 75 45 yD Elly oes ays De 
AG" Port Arthur Gree OO yf es oe ee PTE eee 75 45 40 25) RRR 
AA Vert Wm eo We GEM NOON, PT mek [Mee Pi yak Se 75 40 40 40 
Manitoba (Average)........ 77.5 45.6 GOR ON os. Bete 
Ae Wrmnipes ert GeO Als BOM A Ped een hy St woe ay Ne 80 48 40%) 
46-Brandon..........0.0..05. 75 43 SO Reliance 
Sapte ener (Average). . 73.1 45.6 | 42.5 41.3 
Ay=Resinaw en. scare Gees | 75 45 400 oS Re : 
48-Prince 2 ace SPAR ee Pe Rage ReMANO AR eo hl I 70 pCa) Muerte ol 45 
4E-SABERLOOHE ch bt CL BOBO lB rat P uy ar el lee ee ek 60-75 45-50 |........ 35-40 
50-Moose Jaw............ Bi) eh bulla AU al Sts CR WR lal i oe ek Ae at vara Lot 80 5 ABMs 5 eea e 
Alberta. (Average)........... 79.4 45.0 37.5 38.8 
Die Medinmne Linge Le on bien i See i ae ER Ea aa Me 80 £5 CS 40 
§2-Edmonton................ 80 45 35 35 
DN es a Ege a a RL OB, I PR | 75-80 45 40 40 
SF Lechbridnee 85.6 1s S0 oe BO PAB bh Me ek ss cee UD ced aa 80 BD: SE) sien aes 40 
British Columbia (A terage) 78.3 47.0 40.0 38.8 
S-—Herniens oy yey aire be 80 SO Lays as tees 40 
SE“ Nelson eee eniicel toes i OO ry RE ol aah Te ie HE IL Mee ee 75 GE 5) ett tine cite Meena 
DL LIME Reread ar eee eps) OOUr a Teen Ch MELG ae MAHER SV eee Oh eae) cae aN 75 50 407 bn dien ants 
Bo-Now Westiningters 00001! SO be Se oe he 80 50 40 40 
Be-Vanoouver: coe ade OO Do BF PS ted eee 78 44 38 35 
BO Vion hh oa. eae Ree PE CLD SARE IR aah 85. 45 42 38 
Diswapaling: Ge i. at ad is SO eee ba Ee een ener He da 75 45 40 40 





(a) Including Westville, Stellarton and Trenton. 








(6) Répresenting the .ormer Newcastle district. (c) Dairy Prints. 


(d) Price per: 


single quart higher. 


*Quotations :rom dealers. 
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— 2 CaS = “3 3s S fh 
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ts cents [| cents | cents | cents { cents ( cents | cents cents cents cents cents 
1 7.9 7.7 8.4 8.9 11.6 16.7 19.2 20.0 17.7 19.3 21.6 21.2 21.6 
9.7 8.6 8.0 8.3 $.3 8 16.0 15:0 sea alee eee 20.9 24.6 23.4 22.3 
10 Ce a a ee 9 9 9 TR Uh eek, Glen ae" 22-25 25 25 25 1 
10 tara 8.1 42 Cas Fe SE 8 1 UE tid el tee i FE ee Na 0 25 25 25 : 
9.3 8.1 he'd 8.3 10 12 15 bpd Ca ees oo eth ae 20 99-25 | 22-25 | 18-20 | 4 
9.3 7.9 8.3 8 9 10 15 She t om as Meee 20 20 5 
9.3 7.5 6.9 8 8 8 pe ey eae edad ie eyes 20 18-20 | 18-20} 18-20} 6 
10.2 8.2 | 8.6 8.5 9.3 19.6 | 18.0 16.3 21.0 20.5 19.5 20.0 
9.3-10.0 8. 7.9 8-9 9 UR RRS EM eats i, ae oe 16 20 20-22 | 18-20 | 20-22 | 7 
10-10.7 8.3 8.1 9 5-9 10 18-0 ae ys 15 24 } 20 20 8 
10 8.1 Tat 9 8 10 20 18 18 22 18-20 | 18-20 | 18-20] 9 
10.7 8.1 7.1 8 10 Fc Sees i ph au A pal TNS PR 18 22 20 10 
8.6 8.1 7.9 8.7 10.1 12.4 18.8 20.7 17.3 20.1 26.2 20.6 20.8 
8.5 8.5 8.5 BF Ae ae. sBacct oases 16 bh ego Ae Ae ee ie 16 0 18 20 {11 
8.7 8.3 8.3 8 12.5 12 Rie Lose ec heed 20 20-25 | 19-20 | 238-25 |12 
9.3 8.3 8.3 10 10 15 20 OAD Gard [ae BOs Vins 23 2 20 20°) 113 
Oe he ae ae a es 10 10 12 TSinteerese tae en ae 20 17 25 20.=«f4 
CAS a eae DAM robe ei Ted be ed ee Sa TSig ore a ee 20 0 20 2 15 
8 7.3 7.3 8 8 13 20 A laos ee SO aN 20 20-22 20 20-22 |16 
8.7 7.9 3 9 12.5 10 16 18 14 25 2 25 25 (17 
9.3-9.7| 22-23 |7.7-8.8/8.5-8.8] 8-8.3|8.3-10 | 12-13 22 18 18 18-20 | 18-20 | 18-20 | 16-18 18 
8.7 20 8.1 “ewe 9.5 8.5 [GN CR IRah ® AOD some 25 20 1 18 20 =(|19 
8.8 7.9 7.6 8.3 8.7 | 11.8 | 20.1 20.8 19.1 19.3 20.4 19.9 20.8 
9.3 8.8 7.3 9 8 LD i ayn sah does stasis 25 20 20 20 20 25 20 
8.3 8.3 8.3 8 7 Twas ES VSS... cece tae aes tle as 20 20 20 995123 
8.7 7.5 7.5 7 6 13 5 | Ait Ss Bie Ng 18 18 20 20 122 
8 7.3 7.9 9 9 12 yey ee 25 20 20 20 20 =«(|23 
8.7 7.9 6.9 8 10 10.04: 48) 8 ath se SO Cem ke 1 19-20 | 17-20 | 20-22 |24 
8.7 6.7 7.9 7 7 15 25 2a 20 20 25 25 2 25 
8 8.8 7.3 Has: 10 13 yg: aa Rea e aa eee 18 20 20 18-20 126 
Cs 244 re 8 10 10 25 25 23 20 19-20 | 19-20 | 19-20 |27 
318 9.2 Feb ee, cee 8.3 10 20 a OE eR. 20 ,| 1938} 19 19 {28 
8.3 6 Ted 7.5 6.3 10 15 20 17 17- | 17.5-18] 17.5-18] 17.5-18}29. 
8.7 8.3 77 10 10 10 20 22 20 20 19-20 | 19-20 | 19-20 |30 
8.7 6.9 7.7 8.3 8.3 10 20 20 15 20 20 20 20 =«(|31 
8.7 7.9 74 8.3 8.3 15 18 25 18 18 22 20 20 =—(|82 
8.7 7.5 Tea 8 10 LG ANG 5 Hl (awe eee 7 nel, ee Re 20 20 20 20 {38 
8.7 Ta Tee 8.3 8.3 8.3 25 25 20 20 20 20 20 «134 
8.7 (Sige) eee ae 10 10 10H ed VSS. coe Ts Bae 20 20 20 20 135 
8.6 7.9 8.3 9 9 9 CE Ws Mas, the ore eon. 20 20 19 18 |36 
8.7 7.9 7.9 7 10 15-25| 15-25) 15-25 | 15-25 | 15-25 18 20 15 20 =—|37 
8.7 7.9 7.9 8.3 8 10 1 28 20 18 18 25 20 25 138 
8 9 74 8 12 15 12.5 15a ee 18-20 | 20-25 | 18-22 | 18-20 |39 
eo 7.7 \6.3-6.7 8 8 9 20 18 18 18 18-20 | 18-20 20 {40 
12 8.1 8.1 10 10 PA: WOO BLES Sa cee Uaabo cee oe RR oees 20 24-25 | 24-25 | 24-25 |41 
9.3 SES ole eed a 7.5 8 13 25 25 25 20 22 .5-23| 22.5-23) 22.5-23/42 
LOG 152 Soe cs Ae tS 10 8 12.5 15 20 13 20 16.7-20| 19-20 | 24-25 |43 
10 7.5 7.5 |7.5-8.0 8 12 15 12.5 15 20 16.7-20| 19-20 20 = |44 
8.0 7.4 7 7.7 10.0) 11.5 15.0 | 18.0 13.6 18.0 24.0 | 22.0 24.0 
7.2 77 Wee. 8.3 10 1 oh aga” ano ee ee 1S) cs 18 25 25 25 «145 
8.8 TaEnctbbieess rh as Hs 10 10 res Ee ae eae 13 18 23 18-20 23-1468 
9.7 8.1 7.8 8.1 9.6 12.5 20.0 | 16.3 15.0 19.7 25.4 24.6 25.0 
B98 [20 aes 7.3 8.5 10 15 20 12.5 15 20 25 23 25 47 
TOPE FEMS 5c Ra 10 FO cake cee eheectan D1 Wet segs Ser DO rene has Oni ee ions 48 
10m pe fe NS 7.7% |7.5-8.1| 8.3 Veo eee ea Pat 20 17.5 | 17.5-20| 22.5-30| 20-30 |22.5-27.5/49 
10 8.1 vat aw 10 10 e332) 12.5 12.5 2 | 2 50 
9.2 7.2 7.4 8.5 Teta I10 Tale ect ae. 12.0 | 19.4 17.7 17.3 22.6 23.1 24.6 
7.7 7 oS ie Gorey 7 7.5 BIS Me ed: bee cae = 17.5 17.5 18.5 | 20.5-25) 21-25 21-25 |52 
9.6 7.3 76 8 7 i yee ena et a Seana 7; Viet |! Seah wa 17.5 22.5 22.5 25 =«|52 
Pay Ne Day | eee ae 73 8.8 8 13.5 0. 5 cee es acon 20 18 15 22 25 25 «153. 
Wii) 20 hs adie 7.5 10 6 Tito s, 12 20 17.5 18 23 22 25 154 
9.9 rai ey 8.6 9.2 13.0) 16.0) 20.0) 21.1 16.5 17.8 24.0 23. 22.1 |x 
10 re dea, ay | 9.5 9 1 Ey Reve, Ali eee eet 59 Asam ie to 17.5 25 22.5 22.5 155 
10 8.1 8.1 CO Sie Bee Bet 4D Bah. os. oo: fees oes OR. A eet 35 20 25 25 25 «156 
10 (tan | | eee aR bey a sR piles Nee 5 ie al San ale 20 25 23 2 57 
9.8 7.9 7.9 8 10 15 15 20 20 15 20 25 25 20-25 158 
9.8 Fal 7.5 8.5 10 1 Va: ee |? See 20 18 15 20 20 59 
9.8 7.3 7.3 8 8 12.5 Tose lek oes 17s 15 17 23 23 20 |60 
9.8 VEE We peRgee 8 9 ri | ER inl a ONE! 20 18 15 25 25 20 {61 



















































































596 THE LABOUR GAZETTE May, 1920 
RETAIL PRICES OF STAPLE FOODS, GROCERIES, FUEL. LIGHTING, 
d $ Pora Tors APPLES 8. 
EB q : 3 = as 
Bgi S . 2 | 6/38 S |e) oe eS a) ps 
a> ky * ° . I 
Locaurr peo dF Sh) Ski mee: ook Rea ee as 
Seq Zea ge |i 1p Be | Pe ee hee ee pl ee 
ga i ig| 73 | = | oo) de | #2) S| an | 
° fe SS be Qa QQ — ° ee 
E: & é B | OE? | SEA eas) Me B- 
cents. cents. eas) cents cents. cents. cents. cents. cents. cents. 
Dominion Averages........... 11.9 11.6 4.78.4 81.9 49.4 40.5 27.9 27.5 25.6 31.2 
ones Seotia (Aserage) x de ahem o date 3 “ ig 73.3 36.0 pts 26.3 ped 25.6 30.8 
= Vo wsig eisis voles 'ela lee alate ovo seat seme | ee Rone, eee UN tren] Mh “Ounce rate cd 3 24 5-3 25-30 | 30 
2—New Glasgow (a).............. 12 8 GABON SUED alll Pe aR a ea Meet La) aan eA gay tiie men!) ee 
5 HF ULL) fa A Tet ea enU ema ts Secaleeeecd Pay cae pn Paar ey cme iD ccaeicra| Wek Pa Uy ORE EA at I oh ie) OE Vee ert ed ae ek 
Ks wis caeisinistelc oly Seu thts stats 12 12 4.00 80 c35 30 25 30 25 30 
MNT O hss was eae s < MUN delete 12 10 3.60 C01) OR | Re eae fhe ol Ee 30 23 26 ON). bat 
$—P.E.I.—Charlottetown...... 12 10 3.60 60 35 SOT Tete ees 24 24 30 
New Brunswick (Awerage)......| 11.8 6.6 | 4.85.0 85.0 38.3 27.5 26.0 25.8 25.0 32.8 
DoMoncton: Fee ee 13 10 4.50 75 c35 c30 an 22 33 
8-St. John... ...... RS aa cased Ns 10 10 5.40 90 087.5 | ¢25 26 30 26 30 
O-Fredericton. ..............000- 12 8 5.50 19 gaa ee «eee Me 3. Zima 27 26 25 35 
16=Bathurst (0). 330 cub eee de 12 10 4.00 bS URN NO a | Pe ec Ree Ro te ee 25 27 33 
Quebec (Average).......... Sev eiely elt 14 12.7. | 4.18.8 71.1 49.1 38.8 28.1 26.7 25.1 36.1 
11-Quebee. . weg 12 3.00 65 30 30 20 30 208 aR 
12-Three Rivers 12.5 15 d3 .50 50 60 40 30 30 30 35 
13-Sherbrooke 15 15 4.88 85 G5 xb PAROU sf) Pace ete 2 ote 30 25 30 
14-Sorel 13 10 2.25 45 54 80-35 30 25 20 30 
15-St. ane NASA ange Sa a THN dea aieans abate GOO ter Pea Bb. TBs, se i seveee eae 1B. oat ABT Ae [omens 
LGCStiMOBA BS ec. Pe Suess 8 10 4.00 70 c45 037.5 30 25 20 20 
17-Thetford Ming ess dis cece 12 1 4.1 ci Perper 35 28 
Ho a Bae Mie e Mice Sate Gh ceiete 11-12 10-15 | 5.50-6.00| 95-1.13) 35-75 30-60 23-30 25-30 30 30-35 
Bee reste h is el anct thoes slese 12 12 25 L008. Paes 40 25 2 28 
Ontario (Average)...........6.. 12.5 12.4 5.13.1 88.3 52.7 44.4 28.1 27.3 26.6 | 36.1 
20-Ottawa............ icicle, ete ‘oie PE15 15 5.50 1.00 30 30 25 30 
2i-Broeicvilles sce. chs tea ewes 10-12.5 | 10-12.5 4.80 85-90 c45 e375 25 25 23 30-35 
SEIKANGSCON vides Be vies 6's eheeisiele's 19 12 5.50 90 c30-45 30 28 20-25 22-25 28 
23-Bellayitle.  6 ee. ak sche eevee 123 15 4.50 80 CORG th SERA et Siege 30% 27 30 
24—Peterborough............0..05% 12.5 15 5.00 90 c62.5 c45 30 28 25 25 
PAL CD Te LIC Beer nL a Mae ADE CRIN 10 10 4.50 80 Fee sacar PS a ea 28 30 25 _ 30 
AG ORONO: sh 25 5121s). Wi. Y aren ne lees LONE calm dea sae 5.75 DQO eer ee MR eats auibpe relates eM 2b 30 30 
27-Niagara Falls. ....... fs 1 p15 BO8b 41400 4. See RE eed 30 28 30 
28-St. Catharines... sees ss ses 12.5 15 PAGO eee) lit. aera cid 045 30 28 25 28 
20—Hamiulton ss Pan: yous os sulecle ¢ 12 2 5.00-5 .25 90 60 GOP eteactran 25 rote 27 
S0-Brantford.). 6. viz. k csis sive ees 15 15 5.25 90 50 BO. Poltiekena oh: 30 30 30 
LHL Ee od c's Mace hw erelttetors ators 10.5 12.5 Nica c bacaeabeeaens -eilts wo eemeamee alee Sansearale. ae 25 20-30 25-30 30 
32-Guelph. ....... Sat ee CMa 12.5 15 5.50 1.00 BO. OBO) TB RCs. 3 28 30 
SS=K It MONE: | fo salts sls let eiciau we slee 12.5 12.5 4.75 85 38 33 20 35 28 35 
B4—-Woodstock: \ 0378 si4 ee eles ee eles 12.5 12.5 5.25 90 45 40 30 25 30 30 
SOSH AHO. fs Bee cea sek oe cee 15 15 4.75-5 .00 85 70 GDN (has 20 25 30 
PAG RLONGON: oho sede tists ln ielele dhgtiale lee 12.5 125 6.00 LAGOA ele Ue Sete 3: salle ters 30 25 23 
SF-She Thomas. Lees Pelee es shes 10 12.5 5.7. 1.00 50 QO RN Seems 30-35 30 30 
AGE Atha -f5. stig s allb osekGiss wile 12.5 5.00-5.50 76 AQSEO: Wie Pera g heirs [ck eaeves arse 28-30 25 28 
SOB RABOL Ce ee RE es ‘slo lee ais Seow Searall aa apie CRIA SEE eee 60 60 40 35 25 32 
40-~Owen Sound..........s2000-- 12.5 10 5.00 96 30 51 Rs Ser lie es 25 25 25 
MIRC ODL ss Bee BVOC See aealy el 15 12 3.75 60 80 55 25 25 30 35 
42-Sault Ste. Marie.............5- 12.5 12.5 6.00 1.00 50 45 25 28 28° >, 35 
ASP OLE ATLNUP Sis et « <niiin's sie s\eip een re 8.3 4,25 Ue aed NPS. wae ahoee 25 20 25-30 30 
44-Fort William........0...se000> 10-15 6.3 4.00 8 Rael | Mae en Hos Sots sae 80-35 20 20 35 
Manitoba (Average)...... ..++- 13.0 18.9 4.65.8 LES Nagy a Angee neranal eleva 25.0 27.6 28.5 30.6 
ABW INNIDET. 1 sca giles pms agele ors elec 13 18 Ce UM PG Pa EDI IR Pa | Raa epee Ra A 23 30 
AB—Brandon sail be s/o a oii ole ales DRS a sca ar 3.00 SO? 4 iilde, tee NaN Taare 25 30 18 30 © 
Saskatchewan (Average).....-. Oe Wee, h POA Gaak F ualoereeee crteeees 25.0 | 29.4 | 21.0 | 38.8 
APeREOINA Lee lie Me o's patente ake 12:54) aes. hiae Heahfocsu wt. oceans Ak ON St Seo eel 25 35 18 35. 
48-Prince Albert™...........+..005 12.5 12.5 QOS Mev Spee es a eee At s semetone els lia tehmieamees 30 25 
49-Saskatoomn, . ei. Ghee eee 10-15 SB=L0143 88S LTD ehh s wets 6 Ah eee ails Gharetatel een 25-30 20-28 34-35 
BOZNIGOSCIA Ws) ieee ese sauiele ele 10 10 5.25 QE SY We Oe Ie aka be 25 25 2 40 
Alberta (Anerage) ........0 yee 10.8 10.7 4.31.3 FO SEAT (i | Peretti ir | acca y 31.3 27.6 23.1 38.0 
§1—Medicine Hataici. kaa ne £2.85 8.3 CES AL Aaa RA el cna NE AO 30 30 20 35 
HLA GMONTON Te vale meas Lan eee ees te 10 12 3.19 DONA NE. Cae he eae ob 30 25 17.5 80 
§3-Calvary. . io sbe SE 11 10 d4..59 1 aaa Ran ea | Pe a 8 35 30 30 40 
§4—Lethbridge:.. 05/0... 089. 10 12.5 5.25 fo pt oT een APR | Ba gE © 30 25 25 35 
British Columbia p (A penaae 19.3 10.4 5.72.9 Se Ne Nano Anaya 28.4 29.9 27.9 32.1 
~§5-Fernie.. ? Bis 10 8 d4.95 CET ilk gests We aeeemierae Be , 25 30 0 
Sie Weleea sl ot). ee. bes Ha sia calhre fears ae | 8 BAO Te A ELD oa VAN as ava all otc Rates fats 30 30 35 
bP ELA Ug AMNRS Ae ka Ne, SRY Pe 12.5 8 6 be Ua er apne Mewes HL etee ce rnest AAR Zi ay 25 30 35 
58-New Westminster. . 8 12.5 BO\ COL eR A ed EMRE Bo AE ee 30 30 25 30 
SO-Vancouverl.. Bas ib vise deals 19 12.5 6.10 DOB.) Res LS ee es 32 32 28 30 
HOV ICLONIA dnt. «elevate ten sieipa eine 19 125 6.30 GTZ ON, ME ae cE aes 25 82 27 30 
Ol-Nangimon ds Be ey aaa stale 11 1 6.53 EO eR AS Me 30 30 25 30 
(a) Including Westville, Stellarton and Trenton. (b) Representing the former Neweastlejdistrict, (c) Calculated per gal. from 
prica ‘quoted.  (d)"Calculated per bag from price quoted. ¢(e) Potatoes $1.00 per basket. : 4 (f) Potatoes $8.50-$9,00 per bag, $1.50 
erpeck.  * Quotations from dealers. 
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$ $ 
1.36.3 |. 1.38.1 
1.16.7} 1.18.8 
1.0 1.0 
1:25) [2 1.15 
EBB ort:.28 
RSBBi chs 1128 
1.30.0 | 1.28.3 
£20 Phe 1.28 
1 BS 15.1. 35 
1.25 | 1.25 
1.40.0 | 1.36.8 
1.50 | 1.40 
1.50 | 1.50 
1,25 81 «1°25 
1.40 | 1.40 
1.50 | 1.40 
1.30-1.50|1.25-1.50 
Wed5 seh D5 
1.87.6 | 1.34.0 
25) hj 11.35 
1.25 1.20 
1.40 | 1.40 
1.45 | 1.35 
S 1:85") 94 1,25 
1.25.4) °11 1.28 
1.25 41.15 
1.45 |. 1.35 
1.50 | 1.50 
1.35 | 1.25 
1.40 | 1.40 
1.30 | 1.20 
1.40 | 1.30 
1.45 | 1.45 
1:25. O.> 1.25 
1.50 | 1.50 
1.50 | 1.50 
1.40 | 1.40 
1.40 | 1.40 
1.35:.| - 1.35 
1.35 |: 1.35 
1.50 | 1.45 
1.85 Uths4.30 
1.40 | 1.35 
1,25) sf DB 
1.40.0 | 1.40.0 
“hd aD Wee £40 
1.40 | 1.40 
1.29.4] 1.28.7 
25 Mh 44/25 
i ee 
1.35-1.40] 1.30 
es aera 
1.42.6 | 1.38.8 
1.35 1.35 
1.35 | -1.30 
1.60 | 1.40 
1.40 | 1.30 
1.39.9] 1.38.4 
1.35.) 1.35 
1.50.) 1.50 
1.30 | 1.30 
1.40 | 1.40 
1.40 | 1.30 
1.44 | 1.44 
1.40 | 1.40 
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40.3 | 38.8 | 28.9 
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42.5 | 46.0 | 36.0 | 1.00.0 


ewer et afonecceieerere{eeeereesteceemese 


35 | 30 | 25 
44.1 | 47.1] 35.0 
40 | 40 | 40 
40 | 40 | 35 


55 (of Gola ee 
38-45 | 40-47| 30 


42.6 | 40.4 | 30.0 
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40 40 35 
40 40 35 

SRAOEIS ink COR SIRS fs 
40 40 35 
40 30 30 

40 AQ Ss axe 
30 28 22 
32 25 3 
b) 35 30 

25-40} 35-40) 20-25 
40 30 








48 | 40-45] 25-30 
35 35 25 
48.7 | 48.7 | 31.3 
40 40 25 








REE SEAS BEY peat ot 30 
45 45 40 
55 55 30 

40.7 | 41.1 | 31.0 
45 45 30 
30 25) Nhe Bears 
30 AST oN. iets 
45 40 40 
35 35 25 
60 50 20 








Pal od 
.’) — 
d rd 
3g g 
a=) s 
©. 
Bb oe 
ae 
i] a? 
Cm 
s 
$ cents 
1.08.5 | 66.9 
65.0 
D0 eee 
65 
1.00 50 
1.08.3 | 58.3 
1.00 65 
1.00 60 
1.25 50 
1.18.1 63.2 
1225 60 
15, 65 
ph aaa 65 
1.40 70 
cea ea 65 
90-95 65-76 
Re erate: 50 
1.08.7 | 68.2 « 
1.10 60 
1.00 60-65 
1.25 50 
1.00 60 
i SR 9 
1.10 65 
DOK aha rapeeeee. 
LOO en lene tene 5 
1.00 65 
1.00 60 
1.00 65 
90-1.10 60 
1.25 65 
95 690 
1.00 65 
1.00 85 
1.00 65 
Le 25, 65 
1.00-1.25 65 
1.10 90 
90 60 
1.25 65 
ded'5 65 
1.00 65 
1.00 60 
1.00.6 | 82.5 
1.10 1.00 
90 65 
1.12.3 | 69.2 
1.00 70 
1.10-1.14| 70-75 
e225 65 
1.11.3 | 86.8 
1.00 70 
Tedd 65 
1445 90 
V15 95 
1.47.1 76.3 
13:35 85 
1.25 75 
1.05 75 
1.00 80 
1.00 70 
98 74 
1.15 75 
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SuecaRr 
a i=] 
J 
aa | 3 
- | Sd 
$3 | ogg 
Sale 
aS.c/ 32 
Corin ica 
cents cents 
19.5 18.4 
19.6 18.4 
20 20 
20 18 
GY Sea ey oles 
20 Ged. 
20 19 
17.4 16.7 
20.3 18.1 
20 19 
21 20 
20 18.2 
20 19. 
19.9 17.8 
18 17 
20 18 | 
19 19 
18 17 
20 18.2 
18.2 16 
19.3 18.5 
18-19 | 17-17.5 
20 19 
19.2 18.3 
22 21 
16.7 16.7 
18.2 15.4 
18.2 17.4 
20 20 
20 20 
19 18 
20 19 
20 20 
18 17 
20 18.2 
20 18.2 
20 20 
18.2 18.2 
20 20 
20 16.7 
18 1 
18.2 it7() 
16.7 16.7 
18.2 16.7 
18.2 Ge 7; 
20 19.6 
20 20 
20 20 
20 18.2 
20.6 19.5 
20 19 
20 20 
19.6 17.8 
20 20 
LAS Ne 
17-19.5| 17-18 
20 14.3 
20.3 18.1 
BO PEG eo a 
20 20 
21 20.5 
20 16.7 
21.0 19.2 
22 21 
20 18 
0 SON ee a 
17.5 20 
20 18.2 
23.4 20 
90 18.2 


bulk), per Ib. 
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Chet toed 
es) a] 
cents cents. 
66.7 67.7 
1 Fat ane fees ene 
LOE. Websntaie onne 
BOR LOUIS a Nera 
GOI ee EK, 
GOP 
65 | ae eee 
62.5 70.0 
BGS al rae. see 
65 70 
65 70 
Gira oS es: 
63.8 67.2 
65 70 
50 70 
70 55 
Eon 70 
GOs Aer tee 
60 70 
75 80 
70 45-60 
60 70 
67.2 64.9 
Shi RA eS 70 
70 70 
50-55 65 
60 70 
70 65) 
70 50-60 
70 60 
70 60 
70 55-65 
70 60 
70 80 
Behe dea LS 60 
65 60 
70 65 
70 70 
70 65 
68 65 
70 60 
70-80 60-80 
50-80 50-80 
60 60 
70 70 
70 65 
65 60-70 
55 55-60 
70.8 72.5 
70 75 
70 70 
78.0 728.6 
65-75 70 
FOS tos eres e 
65 65-75 
71.3 76.6 
Cover hicaress 
70 65 
75 75 
75 70 
66.4 74.8 
70 83 
75 80 
50. 60 
70 75 
70 70 
65 75 
65 76 
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RETAIL PRICES OF STAPLE FOODS, GROCERIES, FUEL, LIGHTING 
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CorrEeE 3 S 2 riba = : 2 Soap 
- ey ee yeas oe $s gs = s 7 
q ES) a8 a 2 aw 2S 8 c ES 
5 38 Bs 25 | 4 Pas a a. Fa o. . 
3 Sale (ae eR) oe) Leek Vee aia 
Locatity B | 3 =PN af of 5 & 3 3 to 3 
mes S Qh hod a Ea eal RM 8 bo a 
gs =o a | es a be 28 ° ~ : Ba 4 
5 z.S ae fobs ne gs g | Ss Bo | 3; 
eR) ge | SF | eX | ga | BS) 8 |e | 8 | Be | ge 
iS} fa og.) | ws Ey me a 5 & & 
cents cents cents cents cents cents. $ cents. | cents cents cents. 
Dominion Average........ §7.9 4 30.5 1 10.4 15.0 | 1.18.5 | 9.4] 14.4 10.4 31.6 
Nova Scotia (Average)........ 61.3 85.0 31.3 12.8 9.5 14.2 | 1.60.0) 8.3) 15.0 11.8 27.6 
A-SY ONG yf lo. eee GOP Ne ene 33 13 8 14 1.60 _ 10 15 12 30. 
2-New Glasgow (a)............ GO Ve Seas 30-35 10 12 12-14 | 1.00 | 6-10 15 12) ce es 
STAMMOTSE Sor. ish cide vets see sac oe n + bee aos ee] gate PORE ERA a oN Ne ihe Pat ade 2 la eee eae hme Gee enema 
7 EAB EANNE 5 Sox Sanat wee es en ee arr (itd Sie eure ee 30 15°, 10 15 1.00 5 15 10-12 25 
hat Wea Nieto Rnd ANE A Aer enh ae AEE 65 Gone earns 13 8 15 1.00 10 15 a Ne iba AS aa 
§ 6—P.E.1.—Charlottetown..... 65 60 25 15 10 15 1.00 8 15 9.5-10} 24 
New Brunswick (Average)....| 83.8 55.0 30.0 12.3 10.3 17.5 92.5 6.0} 14.3 tL 27.6 
R= WORCLOM Mo se rs cs ee ete 65 50 25 12 6 15 .90 6 15 9-10 25 
Ob OLTI tt meet. new ce bs 65 60 35 12 15 25 1.00 6 12 12 20 
F9Q—Fredericton......:..s..se0e- GO. 2 Wea 30 10 8 15 80 i 15 12 30 
10-Bathurst (6). 3. .ccar. wo ans GOK A ihvestnes, < 30 15 12 15 1.00 5 15 11 35 
Quebec (Average)..........-.. 60.3 57.5 28.7 14.6 | 10.4 15.2 | 1.08.6) 9.2] 13.9 9.9 27.3 
1d —Quebec. sc ak. ce 55-60 55 25 18-22 8 TORQ 5) eS eee eek 12-14 S=10) 4) eres 
T2-DPhree Rivers... ase» stews 69 50 30 15 10 15 eae gee a 15 9-10 20 
13-Sherbrooke -2 3%. «ss eee e Gor ts Ace eee 35 15 10 15 1.10 6 15 Oe eh) 
AS OOPEL oe cities eae bie Bok 45 60 30 13 10 > 15 1.00 10 15 9 50 
dO -Sbudivacinthe..'s..5 \aesne-thesn tens 6D hot tee, Ge ths sats SA et ee eee (2). We ecstacy 
BG-OG AsO Sisc 1. tet ka ee ae 70 70 25 16 16 20 80 10 13 LO. pe Tees 
ii PROGRAMING). 2 ais bene st.) BO. Apt hae Jf, eu oe Oh Scie RRP iy 3 oP 1 GOS 15 19. | Re oh 
a8~Montreal. tiie: csc coo e cue 50-70 50-65 30-32 13-15 7-8 125-18] 80-1.00 10 14-15 | 8.38-10 15-18 
TORT ti eee Be ne wea 50 50 25 10 10 15 1.00 10 13 9.5-10 25 
Ontario (Aterage)............ 60.0 67.4 $1202 cis-s 10.8 15.1 1.25.0; 9.2) 18.8 11.8 $1.6 
BO-OttAWAL 6. ose hele ees 60 60 SOF el. sae aes 8 15 1.10 10 15 10 29 
2i—Brockville}c2...chesa eens OD ate seta ee: 30 15 10 20 1.00 8 12.25 11-12 35 
32—Kingston BER es soe WA re ft tae 60. Lee 25 120 10 15 1.00 8 13 10 25 
23-Belleville..............0.05. 60 60 30 12 10 15 1.20 LOS Mbd2 5 12 © 39 
34-Peterborough................ 65 60 40 15 10 igs 1.20 8 14 o-i 20 
BB OTA Ie iis ho ccc kee 50 60 30 15 10 15 1.00 10 15 12 24 
BA LOLGHLOMsth ns shee 60 60 35 13 10 DObss Ve ceteke aes 10 13 11 30 
27-Niagara Falls............... 65 60 30 14 10 i yf Me ed are oe 6 15 11-12 Bis) 
28-St. Catharines..:....-..4...- 60=70 10... 30 13 LOS sheet eee 1.20 8 13 12 40 
29—Hamilton sce to. voc eeu 60 60 30 10 10 Thee meee: 5 12 102) Mites 
B0-Brantiord j..).cee otek ie cee 70 65 30 15 1 Ora I alte es iat OR Se 10 15 12 25 
RP SGALD ee wt tice ci mln angele tierat 65 65 35 13 12 15 1.10 10 15 10 20 
B9-Guelph’ OP aide cis Waascn use 55 45 30 15 14 iH 1.00 12 13 12 40 
BS~Katchener ds... cies be coheed 50 40 30 12 7 ib 1,59 10 15 LO es hens ae 
34-Woodstock...............06- 65 50 30 13 74 13 1.40 10 12D 20 
Bh LrAtlONG. | sets cock Tae 60 60 25 14 15 10 1.60 10 12.5 12.5-13 30 
MO— LONKONS: hese cue ise hae 65 65 30 15 10 12 Oy lena wsaee i 14 12 30 
MISk. LOOMAS, 2 3S det ocees t 60 50 30 12.5 10 15 1.00 8 | 12.5 | 10.5-12 
BS“Chatham. 600. Slo wut ck 55-60 55 30 13 10 15 15,25 8 14 12 18-35 
BG--WINGSOL. ice cliee sku Oe hme 50-65 50-65 50 10 10 15 LS DOR AVES Gebers 12.5 10 5 
40—Owen Sound? =... cece eos 65 6. 30 1255 2 15 1.10 7 12.5 11 45 
Bl Cabalitce stecun eed maine nace 60 55 35 15 15 15 1.50 | 10] 15 12-12). )e- 35 
42-Sault Ste. Marie............. 45 0 30 15 7 15 1525 15 15 11-12 30 
Pore OM AULNGP. Soa pie vey es 50-60 | 55-70 25 15 10 15 1.40 10 10 10 40 
4A Hor ESV MAIN Goes che hens eae et olla era 25 10 10 12:5 Lay. 10 10 10 50 
Manitoba (Average).......... 60.¢ 65.0 30.0 12.5 10.0 15.6 | 1.20.0; 10.0] 15.6 3.4 30.0 
45= Winnipeg .\c bes cee cides ees 65 65 35 10 12 15 1.20 10 15 fT | 8p ari Se See 
46-Brandon sec ny ok owes oe Doe levee 25 15 San RG Pn, UM odes BES a. 10 15 7.5-8 30 
Saskatchewan (Average)..... 667975 eee 30.8 25.0 12.2 15.0 | 1.50.0] 12.5 | 20.0 3.8 46.7 
11g EDA S1a 1 ty W Re A Reet Ae aL led Oony deme eed 30 20 15 Ly Pra0h Ae ee es DOO Pale terat sane {en 
48-Prince Albert*............2.. ORE. WIE es A i Meta Miami LEN) = Yaar ait chio Preece 15 20 Ghee ate ee 
49-Saskatoon*................. TOE tie so SOOO eines 10-12. Bo Bee all eee 20 7.5-10 50 
HO—MO0se JAW... veces cee dees cc Gb< +) are 3 20 10 15 1.60 10 20 10 40 
Alberta (Average) ............ 83.8 55.0 32.5 16.3 9.3 13.8 | 1.56.7 | 10.0 | 15.6 9.6 32.6 
$1-Medicine Hat........2...... 60 50 30 15 8 15 1.35 10 17.5 8-10 25 
§2-Md Monto: ./%'.\0s sso ac see eu 60 55 35 15 10 10 1.10 10 15 8 35 
53-Calgary gaat hs elerete OE eA Re saree 65 65 30 Becta t ches 15 1.10 10 15 11 30 
84-Lethbridge-................. 70 50 30 20 10 15 1.15 10 15 10 40 
British Columbia (Average)..|. 68.6 57.1 29.9 23.1 12.4 14.1 1.28.6} 12.0 | 14.0 |> 7.9 |. 82.8 
K5-Kerniosssk cee ee ee 65 65 25 15 12.5 15 40 12 15 10.) 45636 
MO Neleng nat. 242k ee 60 60 35 25 15 15 1.30 Oh ae oe eee 33 
57-Trail....... rasan in ee ine 50 50 36 22. 15 12.5 1.40 15 16 8 35 
58-New Westminster............ 65 65 35 20 15 15 1.30 10 12.5 6] 40 
We-Vancuver,..260 5... es, 69 50 25 30 10 12.5 1.15 10} 12.5 | 6.3-79 21 
60-Victoria Lc lomratiste Bis toe Nasnce) te wee 55 55 34 30 9 14 1.10 12 15 5.8-77 35 
Gl—Nangimo (0.2 ee 55 55 25 20 10 ~ OND 1.35 10 12 10 30 
(a) Including Westville, Stellarton and Trenton. (6) Representing the former Newcastle district. (c) Calculated price per cor -- 


from price quoted. (d) Natural gasused. (4) Lignite. (/) Jackpine, poplar, ete. (g) Including delivery charges. (hk) Not include 
average. (j) Smali bara. (4) Small box. “Quotations from dealers. 
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AND RENTALS IN CANADA AT MIDDLE OF APRIL, 1920.—Concluded. 
Coan Woop = Rant 
" a {| 
rs ic: < S| ae, 2 ea OEM 
5 3 B , 3 Gare A essere Sie ees 
P e 3 Se pace 2” Bé- 5 | @ Sea [one 
$ ms 8 84 peek eae 3s &B | Sa| B88 Ssecg 
E 3 =; | 325 | 32 | S25 | Bes | Z| f#| gei® g2sgie 
3 a oe gah - ak Be oO he Soseaw |SSSBSS 
§ 28 Es 38 #8 228 | 288 23/ SESE |SbSaae 
& Ps | 3 é a S 3 Pc Uae & 
ay $ $ & $ $ $ $ cents. | cents. $ $ 
Fis.i1.0 | 10.83.6 | 12.75.1 | 2.24.9 | 9.82.3 | 10.96.2 | 10.2.3 | 84.1) 14.9 | 28.71.1 | 16.68.1 
18.00.0 | 9.60.8 | 9.37.6 | 1026.0 | 6.57.6 | 7.00.0 | 10.00.0 | 35.0| 15.0] 20.383.3 | 13.60.0 
bee A 7.20 5.00 6.00 00 5.00 |...........| 35 | 18 !16.00-25.00/10.00-14.00] 1 
Bagel de 7.75-8.00| 8.00 8.00 8.00 8.00 |...........| 38 | 18 [18,00-25:00|12.00-18.00] 3 
a Ta, pg es ila piel, Begg del LIPS: Uae MOPAR NODE Rael a eal bee a Merge S| tea CRO LC On ca Ne ee cs oes Ie PSA LPR cesta epee” tala 51) Hee Ra 3 
18.00 11.75-12.75 14.50 15.00 9.30 9.00 10.00 35 15 ei Se PSR ee senate a 4 
Sh see 10.50 10.00 12.00 5.00 6.00 dat Waa aes 35 15 |18.00-20.00)12.00-15.00) 5 
17.50 11.50 10.00 12.00 8.00 10.00 | 10.50 | 30-32] 15 | 15.00 11.00 6 
17.08.83 | 11.69.6 | 12.50.0 | 14.600 | 7.62.6 | 8.75.0 | 7.79.0 | 31.0/ 15.0) 21.87.6 | 16.25.0 
No iiaten aaa 9.25-11.25 10.00 12.00 7.00 8.00 5 Le Se 30 15 |25.00-40.00'18.00-24.00| 7 
17.50-18 .00}11.75-14.50 15.00 16.00 8.00 9.00 c7 58 26-32 15 15.00 12.00 8 
16.00 12.00 15.00 16.00 7.00 8.00 c8.00 28-32 15 18.00 14.00 9 
17.50 11.00 10.00 14.00 8.50 AO OO cas lis 22s wee ee 35 15 20.00 18.00 10 
14.091 | 10.70.8 | 13.00.0 | 15.99.3 | 10.26.1 | 11.16.7 | 10.15.60 | 30.8 | 16.0] 17.11.1 | 11.62.6 
14.00 11.75 c13.33-14.67 | c13.33-14 .67|c11.33-12 .67)c11.33-12 .67 c9.75 22 15 |20.00-25.00)........... 11 
15.00 0 12.00 18.00 9.00 12.00 c8.00 30-35 15 20.00 12.00 12 
14.35 12.00 14.00 10.00 $200 mee itt ey ei. ok 2 35 15 16.00 14.00 13 
14.00 12.00 13.00 7.00-9.00 | 8.00-10.00 c8.00 35-40 15 14.00 7.00 14 
SE CGN idee oot Oe eb ig elm ee c16.00 ro OS is se ea Re aol bn RDA a a Bs Via ¥ al ia 15.00 10.00 15 
13.50 14.00 17.00 9.00 | ‘el0.00° | “el2.00 | 25-80 |...... 10.00-12.00 6.00-10.00) 18 
14.00 10.00-11 .00/13 .00-15 .00;15 .50-16 .00)10.00-11.00 12.00 12 .00-14.00 28 15 |14.00-18.00)12.00-13.00) 18 
eee rere ici re rere er alles rc tetaeis ere [one HEbie ate + © cllittabecere ere eRuedbili ae e20: meet hele 28-30 |... as 17.00-22 .00|12.00-17.00} 18 
> 1449.6 13.80.6 10.84.9 | 1218.7 | 11.12.4 | 30.9| 14.8| 25.18.0 | 17.74.0 
18 .25-13 .50 c15.38 c10.46 c12 .92 10.00 28-35 15 |20.00-28.00/15.00-29.00) 20 
12.00 c19.39 c17.54 ten ene Te CLOMOL 30 15 19.00 13.00 21 
KA OO Meu ae OSUOF Ta Fede bs 10.00 11.00 c13.00 28-30 15 |18.00-25.00)15.00-20.00| 22 
13.50 14.00 11.00 12.00 10.00 22-25 15 |25.00-30.00)20.00-25.00| 28 
14.00 10.50 6.50 7.00 4.50 | 28-30 | 15 |20.00-30.00'18.00-20.00| 24 
15.00 11.00 S60 ye 8 tre: 8.40 35 | 15 |13.00-16.00/11.00-13.00| 25 
13.50 17.00 15.00 16.00 13000. 3S 15 35.00 |. 25.00 26 
i Setar e d d d d 34 15 |20.00-28 .00/18.00-23.00| 27 
ete HOin Pan Were Mewes recep ares cianc obs cual te tet acts eget nip oi ferat Seating o's) bltokalacdiccys: acersell gia guers Sieimrade ¥ 33 15 25.00 20.00 28 
14.00 14.00 © 12.00 D200 Re Ree 27 12 |25.00-30.00)20.00-25.00) 29 
15.00 16.00 12.00 P2200 ee ee 32 15 |20.00-35.00) 15.00 30 
RO Oia eee SOO a neert eee et eh 1600: Ie. te0).8 ee 12.00 c12.00 30 15 18.00 | 14.00 31 
15.00 16.00 12.50 13.50 c13.50 30-35 15 |20.00-24. 00'14.00-16.00| 32 
15.00 14.00 11.00 12.50 c12.50 SH 15 |30.00-35.00 20.00 33 
15.00 12.50 11.00 14.00 c13.33 35 15 18.00 12.00 34 
14.00 16.00 LSWOOE | Weve tk 3s fs elle. 2. Re 304 ei see 24 .00-30.00/14.00-16.00) 38 
APO O miler Lac War acto kee all) GLO COO ab [tres syeyeteis etane 14.00 14.00 30 14 |25.00-40.00/16.00-25.00| 36 
15.00 QO=S1S D0 ALG .00 + oles Peis cree 14.00 c13.33 30 15 |18.00-25.00}12.00-17.00| 37 
1G Oren nee OUR SE ari cecc ahs acve Stelle. 6 5 th aN Race lle wat oe el reer all SMe cwtitel cre ata are c9 .00-12.00 30 15 |20.00-22.00|15.00-20.00| 38 
GO OMe yO DO alos ae on same, (3 oct, tim Coll, chee ie oR cll tate lagsbe fo Myanetull pte Mts elatey oe fare 22-28) 15 35.00 25.00 38 
14.00 12.00 10.00 10.00 5.00 30 15 |13.00-16 .00)10.00-13.00; 40 
16.50 12.00 10.00 RADA eeteal Arata leg 30 15 22.00 | 14.00 41 
13.50 11.00 8.00 12.00 8.25 30-35 15 35.00 | 20.00 42 
TOsOOwe a # TOOL ithe. wa ss A. 10.00 2 500) skal. hortusaes. e's 35 13.3 |25.00-35 .00|15 .00-25.00, 43 
16.00 11.50 c7 .29 C830 Oinar Wen. che roca 35 15 |25.00-35.00)15.00-25.00| 44 
17.78.5 11.60.0 40,00:0° )/ 11,2600.0}.... $5.6. 85.0 | 15.0 | 31.25.0 | 22.62.5 
16.75 11.50 10.00 1D BRN EF RN rent os ieee QBw aS orate 30.00-40 .00 2250-30 .00 45 
19.00 11.50 10.00 PEDO Shia ceSecainars of 35 15 |25.00 30. 00) 18.00-20.00| 46 
19.60.0 13.00.0 11.60.0 | 12.00.0  10.60.0 | 40.6 | 15.0| 35.00.0 | 18.75.6 
19.50 f 13.00 11.00 12.00 12.00 ae ht i 35.00 |15.00-20.00 e 
Sao aa MIS oh sieedl Rotece ai yori Pouien leatecrsstohianis eet ate rah cbapctarrawstiemstl ne evar shuriattara Gila rehesechn blaeBuchawen bia yaa ate-arers ane 4 LBD shi Re rete cian fis tehgreterary: 5 
eee AEA Cal Gah cpa i aid Dette > ae h11.00-12.00) "410.50 Ae ae 430.00-40.00| 20.00 "| 49 
ee ete s Bre A ETT ee ee aI OI TO OOSY fri arahekerrtenss | 9.00 40 15 35.00 20.00 50 
ee 62. OA elie ae Ee 13.00.0  10.76.0 | 40.0| 16.8| 31.25.0 | 19.75.0 
a d d d d ad 35 15 25.00 15.00 51 
HAR SACP Ct CEOs aire rete ie, aries stetass sew See [ISREDa alate AMOR le sie tecelere’s arate c10.00-11.00 40 15 40.00 25 .00 52 
GA. eee ; 71 iad | a es eee rd bean Brae oe c13.00 CLE-OO) ail: 5 ee Tie 35.00 25.00 53 
Mareroacne ent 7.25 2s hotenetehee alleen CB vereaeatal Ie beara ache a bie sie ole ate 45 20 25.00 | 14.00 54 
WOOG50) 11100 Ar fh es ese. ee 9.40.8 | 10.60.7 | 7.44.0 | 45.4] 18.3) 21.28.65 | 19.200 
hes ofgyate ys een aite j : MOE mes eu icine eis ate Nenetere ci Raneeiete Bie awe 12.00 eae tao a Opa haricists = 00 18.00 55 
S00 MIT ee foe ec eee. A112 Olde ss ea. ee ria eee 7:00 Re 56 
Sceeys ews COU Bey Wihiccs ho dyu tes > iltoreteed ices dete 03 OOH 12575 |e as acts rele he are lateteo 9 45 15 30.00 ; 20.00 57 
reer ie ceeeeeens Weeeeraeel neers errr 05.35 40 | 15 |18.00-20.00,12.00-14.00| 88 
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COST PER WEEK OF A FAMILY BUDGET OF STAPLE FOODS, FUEL AND LIGHTING, AND RENT, IN TERMS 
OF THE AVERAGE PRICES IN SIXTY CITIES IN CANADA : 











Commodities. Quantity| 1908* | 1906* | 1810 | 1911 | 1812 | 1813 | April | April | April | April | April | April | Mar. | April 
1914 | 1915 | 1916 |1917 | 1918 | 1919 | 1920 | 1920 













































































































































































C. C. c. @. CG. C. ¢. c. ¢. c. ¢. c. -C. e. 
Beef, sirloin, steak...... 2lbs. | 27.2 | 39.4 | 37.6 | 39.8 | 41.6 | 44.4 | 49.0 | 46.6 | 48.4 | 58.0 | 67.8 | 75.4 | 74.6 | 76.4 
Beef, shoulder, roast ....| 2 “ 19.6 | 24.6 | 26.0 | 27.8 | 28.0 | 28.6 | 33.0 | 32.8 | 33.2 | 39.6 | 48.2 | 52.4 | 48.8 | 49.8 
Veal, roast, forequarter,.| 1 “ 10.0 | 11.3 | 12.8 | 14.0 | 14.4 | 18:7 | 17.6 | 17.1 | 18.1 | 21.7 | 26.3 | 27.4 | 26.3 | 26.8 
Mutton, roast, hindg’r...| 1 “ 11.8 | 12.2 | 16.8 | 18.0 | 17.8 | 19.1 | 21.0 | 20.8 | 22.6 | 26.9 | 32.2 | 35.5 | 33.9 | 36.8 
Pork, fresh, roast, ham...) 1 ‘ 12.2 | 18.1 | 18.0 | 17.8 | 17.5 | 19.5 | 20.3] 18.4 | 20.9 | 27.3 | 35.7 | 36.1 | 37.5 | 38:8 
Pork, salt, mess......... 7A tere 21.8 | 25.0 | 34.4 | 33.0 | 33.2 | 35.2 | 37.0 | 34.8 | 37.0 | 47.6 | 67.2 | 60.4 | 71.6 | 72.2 
Bacon, breakfast........ tay 15.4 | 17.8 | 24.6 | 28.8 | 22.5 | 24.7 | 26.1 | 24.7 | 27.6 | 34.5 | 48.1 | 50.6 | 52.6 | 58.7 
Lard, pure leaf.,....... PATER 26.2 | 28.2 | 40.6 | 36.0 | 35.6 | 38.4 | 38.2 | 35.0 | 37.8 | 56.4 | 69.4 | 72.6 | 79.2 | 78.2 
Eggs, fresh at ee 1 doz. | 25.7 | 30.9 | 33.3 | 32.5 | 34.3 | 38.7 | 24.0 | 23.4 | 26.6 | 37.1 | 46.0 | 49.8 | 73.9 | 55.8 
Eggs, storage........... bi 20.2 | 23.4 | 28.4 | 27.9 | 34.2 | 28.1 | 23.2 | 21.8 | 26.0 | 32.9 | 43.9 | 43.9 | 63.3-| 48.6 
MB eG. cu La ewe 6qts. | 36.6 | 36.6 | 48.0 | 49.2 | 48.8 | 51.6 | 53.4 | 54.6 | 52.8 | 60.6 | 72.0 | 82.2 | 90.6 90.6 
Butter, dairy, solid. ..... 2Ibs. | 44.2 | 49.4 | 52.6 | 52.0) 58.4 | 58.0 | 59.0 | 66.2 | 66.6 | 85.2 | 98.4 1121.6 1132.6 |131.3 
Butter, creamery prints..| 1 “ 25.6 | 27.7 | 31.9 | 31.5 | 31.7 | 38.9 | 34.7 | 37.9 | 38.3 | 47.9 | 54.8 | 65.7 | 72.9 | 72.3 
Cheese, old......2...... Lis 160) 175657 1805) 992) 20-4 20.6 i D1 4a 28" 6s AOA er | e3.0ul99- one Sao, eda gag 40.2 
Cheese, new............ 1s 142618. 7 e810. Bo) 195 ot Ata) 1953") 29004) 93.3) 198028)) Sty oa Senor 8727 
Bread, plain, white...... Lone 55.5 | 58.5 | 66.0 | 64.5 | 60.0 | 61.6 | 64.5 | 72.0 | 69.0 | 98.0 {117.0 1117.0 |136.5 1136.5 
Flour, family... .. 2.0.5 10“ 26.0 | 28.6 | 23.0 | 22.0 | 34.0 | 32.8 | 33.0 43.0 | 37.0 | 59.0 | 67.0 | 67.0 | 76.0 | 77.0 
Rolled oats.......:.....) 5 ** 18.0 | 19.5 | 21.0 | 21.0 | 22.0 | 22.8 | 22.0 { 26.0 | 24.0 | 28-0 | 40.0 | 37.5 | 41.5 | 42.0 
Rice, good medium ..... Pa 16.4 | 10.6 | 10.4 | 10.6 | 11.6 | 11.4 | 11.6 | 11.8 | 12.8 | 13.8 | 21.4 | 24.2 | 32.0 | 33.4 
Beans, handpicked...... Bhat 8.6 9.7 | 10.8 | 10.4 | 11.8 | 12.4 | 11.8 | 13.8 | 18.3 | 26.8 | 33.8 | 24.0 | 23.4 | 23.8 
Apples, evaporated...,.. ee 9.9} 7.7 | 11.5 | 13.6 | 13.6 | 12.0 | 13.0 | 11.6 | 13.3 | 14.6 | 22.1] 22.4 | 28.7 | 27.9 
Prunes, medium size. .... Lie 11.6 9.6 9.9 | 12.2") 12.9 | 11.9 | 12.5 |°12:9 | 13.0] 14,8 | 17.6 1 20.2 | 27.0°| 27.6 
Sugar, granulated....... te 21.6 | 22.0 | 24.0 | 24.0 | 26.0 | 28.6 | 22.4 | 32.4 | 34.4 | 38.4 | 42.4 | 47.6 | 72.8 | 78.0 
Sugar, yellow........... Diets 10.0 $.8 | 10.8) 11.0 |. 12.0 11.0 | 10.4 | 14.6 | 16.0 | 17.6 | 20.0 | 22.0 | 33.8 | 36.8 
Tea, black. medium..... a ey 8.2 8.3 8.7 8.9 8.8 8.8 8.8 9.2 978) 10.9") T2815. 7 1164 rb se 
Tea, green, medium..... ye Sta) 8 tale Set 9.451 905 1: S28 927 [e982 a) 1052 AO. 8 12a 1525: PeeeOr le L720 
Coffee, medium......... peta 8.6 8.8 8.9 9.2 $.3 9.4 9.5 9.8 9.9 7 10:0 110.27] 12.1 | 167221 14.8 
Polaloes ae 2pks. | 24.1 | 28.0 | 30.3 | 44.6 | 46.8 | 36.0 | 43.3 | 32.0 | 61.5 | 99.0 | 64.3 | 56.0 1140.3 1159.8 
Vinegar, white wine..... 4 pt. 7 af 67 Aah faee ( 8 8 8 8 8 8 9 9 9 9 
Al foods... te col ee $5.48) $5.86 $6.96 $7.14) $7.34) $7.34/$7.51 |$7.79 /$8.34 |$10.77/$12.67/$18.25/$15.98/$16. 99 
c. C. c. c. c. c. ¢. C. C. ¢. c. c. €. @. 
Btarch, laundry......... 44 |b. 2.9} 30/ 81/] 3.1 Se2y) SEAM 33215322 he BABE See 4 Gi ae4 7h ome aller ae 
Coal, anthracite.........| pg ton | 39.5 | 45.2 | 48.1 | 48.8 | 51.9 | 65.0 | 52.1 | 53.1 53.5 | 64.7 | 71.8 | 80.3 | 92.8 | 94.4 
Coal, bituminous........| “ “| 31.1 | 32.3 | 35.6 | 35.0 | 37.6 | 38.7 | 38.4 37.2 | 37.7 | 50.8 | 57.8 | 61.5 | 66.8 | 67.7 
Wood, shard ros, fa. ancy. “cord | 82.5 | 86.2 | 38.8 | 41.4 | 41.3 | 42.5 |-43.8 | 34.1 | 41.5 | 50.6 | 67.1 T1528) TEAS ie Oe 
Wood colt heal aes “ “| 22.6 | 26.5 | 29.4 | 30.0 | 30.0 | 30.6 | 34.2 | 31.4 | 30.2 | 36.9 | 49.9 | 55.9 59.4 | 61.4 
Coatioiles. sso ae. ber: [gal. | 24.0 | 24.6 | 24.4 | 28.1 | 21.0 | 28.7 | 24.4 | 23.6 | 23.0 | 24.5 | 26.8 28.1 | 33.1 | $4.1 
Fuel and lighting.........|........ $1.60) $1.68) $1.76 $1.78) $1.82) $1.91] $1.93] $1.79] $1.86] $2.28] $2.73] $3.03) $3.30] $8.87 
2 ST a ee Pe 74 mo’th| $2.87| $2.88| $4.05) $4.05] $4.60) $4.75] $4.85] $4.17] $3.98] $4.97/ $4.56 $4.91) $5.69) $5.98 
Grand foptal.........|:....... $8.87/$10.50|$12.79/$13.00/$18.791$14. 02 $14. 82)$13.79|$14.211$17.34/$19.61'S21.84/$25.81/$25. 8 


AVERAGE COST OF STAPLE.FOODS BY PROVINCES 








Nova Santies i. ee $6.61 $5.83 |$6.82 ($6.78 [$7.17 ($7.29 |$7.28 ($7.39 [$8.48 ]$10.64]$12.80/$13.43/$16.24/$16.16 
Prince Edward Island .......... 4.81 | 5.26 | 5.81 | 6.80 | 6.11 | 6.34 | 6.51 | 6.61 | 7.46 | 9.09] 11.01] 11.85] 14.17] 14.47 
New Brunswick .............05. 5.38 | 6.83 | 6.55 | 6.84 | 7.13 | 7.04 | 7.20 | 7.57 | 8.41 | 10.70] 12.50] 13.28] 15.80! 15.97 
Quebee Fa Me Bh Pe 6.15 | 5.64 | 6.33 | 6.46 | 6.97 | 6.87 | 7.04 | 7.17 | 8.03 | 10.66] 12.24] 12.78] 15.26) 15.29 
Pisani noc hl: Sue ee ide bs 6.01 | 5.69 | 6.60 | 6.67 | 7:25 | 7.20 | 7.29 | 7.40 | 8.30 | 11.14] 12.57] 13.32] 16.03| 16.0 
Manitoba.......................| 5.85 | 6.19 | 7.46 | 7.41 | 7.88 | 7.87 | 7.97 | 7.93 | 8.54] 9.74] 11.97] 12.99] 15.90] 16.1 
Saskatchewan................... 6.86 | 6.92 | 7.86 | 8.06 | 8.16 | 8.25 | 8.03 | 8.33 | 8.30 | 10.30] 12.58] 13.37] 15.671 15.7 
Aiea pane tO ee eee, 8 $.02 | 6.50 | 8.00 | 8.08 | 8.15 | 8.33 | 7.97 | 8.33 | 8.26 | 10.76] 12.72] 13.36| 15.78) 15.9 
British Columbia .............. 8.90 





























7.74) 8.32 ) 8.78 ) 9.08 | $.13 | 9.13 | 8.90 | 8.50 | 11.14| 13.08| 14.40) 16.95) 17.0 
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INDEX NuMBERS OF WHOLESALE Prices By GROUPS OF COMMODITIES FOR APRIL, 
1920, Marcu, 1920, anp Aprit, 1919, 1918, 1917, 1916, 1915, 1914, anp 1913. 
(Average price 1890-1899—100.) 


Peyton ae eee ake en ee ee Sa ee 


INDEX NUMBERS 






















































































Num ber of — —[—— ——— ~~ ]- : — 
Erman ticee eo *March,| *April, | *April April,| April, April,| April,| April, 
; 1920 1920 1919 1918 1917 1916 1915 1914 1913 
———$— C—O —— | ne | et | TS 
L—GRAINS AND FODDERS— 
Grains, Ontario.......... 6 418.9 | 403.9 | 309.0 | 488.9 | 330.3 | 182.9 216.9 | 143.8 | 136.6 
Grains, Western......... 4 438.8 | 433.7 | 304.6 | 863.0 | 290.1 | 165.4 903.8.| 124.6 | 121.9 
Modder 20 Bitwasse 5 § 343.4 300.4 279.0 216.5 | 200.0 179.1 188.6 163.9 144.8 
AML: eipetosiraS-8 o> 1E 399.0 | 384.0 | 297.8 | 344.5 | 276.2 | 177.0 204.0 | 145.4 | 1386.0 
II.—ANIMALS AND MEATS— 
Cattle and beef.......... 6 349.2 | 344.5 | 379.9 | 341.9 | 288.0 | 213.5 202.8 | 219.3) 188.3; 
Hogs and hog products. . 6 363.9 363.9 373.6 364.7 287.7 204.7 162.1 172.6 184.63 
Sheep and mutton 3 295.7 285.8 314.2 329.2 252.5 Ate ve 179.8 172.6 172 3 
Poultry. cree eae ears 2 476.6 | 476.6 | 476.2 | 409.9 | 297.3 | 272.8) 211 A) 291 8a 11953 
SERS. o UIE En sisiete 17 359.9 356.5 377.4 355.7 282.7 218.1 185.4 194.8 183.1 
em gaees PRODUCTS........ 9 302.6 317.9 282.9 241.7 215.1 170.1 160.7 148.6 150.9 
Prepared fish............ 6 227.2 |. 229.4 236.6 241.6 199.9 151.8 144.6 155.6 160.5 
Presn isis <c.. css cee ses 3 263.2 263 .2 247.8 228 .6 233.8 200.9 145.9 161.0 155.2 
WA iene Arcacheeie oe oh 6 cea 9 239.2 240.6 240.3 237.3 213.5 171.4 145.2 157.4 158.4 
V. —OTHER FOODS— : 
(a) Fruits and Wenatalieessi 
Fresh fruits, native.. 1 312.5 312.5 | 275.7 | 198.0 | 239.0 183.8 128.7 193.0 96.5 
Fresh fruits, foreign. . 3 185.0 | 201.0 | 173.9 | 178.7 | 119.7] 105.0 83.4 88.6 | 108.0 
Dred fruits... <3 tea0 4 283 .4 283.4 249.0 275.6 198.6 150.9 121.9 121.7 113.2 
Fresh vegetables....... 5 678.9 589.3 21040 299.7 542.9 271.5 132.8 190.0 122.9 
Canned vegetables..... 3 216.3 216.8 7 202.4 258.3 20204 105.5 101.2 97.7 125.2 
ENTIRE E Sis cee 16 977.8 | 352.7 | 236.1 | 256.6 | 294.6 | 173.5 114.7 | 136.8 | 116.5 
(b)—Miscellaneous groceries— 
Breadstuffs...........- 10 311.9 304.3 246.1 261.2 226.7 147.5 164.9 125.4 126.3 
Tea, coffee, etc........ 4 332.7 294 .0 192.6 151.6 142.9 125.4 113.3 107.7 118.2 
Sugar, etC.........+.+- 6 611.6 560.7 280.9 250.5 197.6 162.9 146.8 101.2 115.4 
Condiments.........-- 5 231.9 231.9 236.5 227.9 161.4 145.6 120.3 104.6 98.00 
UN one care ane 95 304.6 293.1 245.2 234.4 | 193.2 147.3 143.9 112. 116.7 . 
VI.—TEXTILES— i : ; 
Wioollensis te ae sarc ee otere 5 412.7 412.7 380.9 395.6 261.2 F1Dny. 170.2 138 .0 125.2 
GOONS asec are ae ws, wee le 4 400.1 387.6 359.2 290.3 203.7 151.6 125.6 146.1 143.4 
SUIS us Fs ctetrrseters ucatele «ae 3 246.2 261.1 145.8 134.1 112.1 12 79.7 $3.2 86.7 
TELCS cates SE ee baths: are leis 9 642.1 676.6 609.5 609.5 431.6 320.2 226.6 225.4 213.0 
Flax products:......-.-.- 4 568.7 |» 529.9 471.8 391.1 286.9 205.5 | 168.7 114.7 120.4 
Oilcloths.......... are Ae 2 306.7 274.0 273.8 193.7 147.1 T3220 103.5 104.6 104.7 
ds SOE es RE I 20 478.7 | 420.9 | 371.6 | 335.6 | 2381 | 186.1 | 145.5 | 133.6 128.8 
Vli.— HIDES, LEATHER, BOOTS 
AND SHOES— 
Hides and tallow.. 4 507.6 429.1 300.2 257.4 291.9 248.5 202.7 206.4 177.3 
Meatner sonics ae cies 4 315.0 315.0 265.0 263.3 268.5 187.1 172.2 151.4 152.7 
Boots and shoes........- 3 339.7 | 339.7) 244.4 | 230.9 | 221.1 | 180.6 | 158.3 155.7 | 153.9 
Do at iauia ws 11 391.8 | 363.2 | 272.2 | 252.3 | 264.1 | 207.6 179.5 | 172.6 | 161.9 
VIII—METALS AND  IMPLE- j 
MENTS— 
Tron and steel..........- j1 273.2 262.3 205.1 276.4 22142 144.0 103.9 102.7 106.1 
Other metals...........- 1Z 236.8 230 a8 181.0 255.2 277.4 283 .2 173.8 124.9 133.2 
Implements... .......5-+- 10 250.3 250.3 235.6 220.9 166.0 134.8 140.6 106.6 105.6 
AG BR Sale e ae 33 253.0 250.2 905.6 | 251.9 224.7 191.8 131.4 112.3 116.3 
IX.—FUEL AND LIGHTING— | 
Wie wae noe aes 6 311.4 | 258.3 | 245.1.| 238.5 | 211.0) 148.3] 119.4 | 127.7 | 187.6 
Licnting re ae wT otis ticks 4 258.7 249.1 250.4 122.4 106.9 88.5 90.0 92.7 92.2 
MUP sore cc cicatele'S 503 10 289.3 254.7 243.2 192.0 169.3 124.4 107.6 113.7 119.4 
X.—BUILDING MATERIALS- 
Lum UM DOR a ater oateseriai sre o'e\e 14 485.0 485.0 aie Me 268.3 204.8 182.4 176.7 182.4 178.8 
Miscellaneous materials. .. 20 256.7 | 250.5 | 219.9 | 222.0] 191.2 | 152.5 | 111.2 | 113.8 111,8 
Paints, oils and glass..... 14 473.5 471.1 330.7 297.9 255.2 198.9 150.4 140.8 146.9 
ALR stot stale 48 386.6 383.2 269.1 257.6 213.8 174.8 141.7 141.5 141.6 
X1.—HOUSE FURNISHINGS— 
Purniurei 2 .c4-0i4 4 3.0 e's 6 ~ 4492 449.2 332.1 207.3 185.1 143.6 146.7 147.1 146.6 
Crockery and glassware. . 4 439.0 439 .0 375.4 279.8 234.5 183.8 155.1 133.9 130.9 
Table cutlery............ 2 i¢4.1 | 164.1 | 155.1| 150.7 | 132.2| 126.6) 80.3 | 72.4 | 72.4 
Kitchen furnishings. ..... 4 292.2 263.6:| 258.3 251.4 W742 132.4 125.5 124.6 117.8 
ILL® Reet aee eras hacet svt 16 371.8 364.5 302.3 229.4 188.8 148.7 135.2 128.8 126.2 
XIJ.—DRUGS AND CHEMICALS. 16 297.2 | 219.5 | 238.2 | 275.9 | 272.8) 260.9 159.2 | 111.6 | 112.7 
XIII.—MISCELLANEOUS— 
Raw PUTS ro evap ois ape. chee 4 1779.7 1851.4 887.4 535.4 412.4 295.7 133.8 2413.3 746.5, 
Liquors and tobaccos..... 6 316.3 316.3 256.2 209.0 159.0 143.5 135.8 138.4 184.5. 
BUBAEICHs Maes Sates cecleed's 7 207.5 205.3 213.2 2b7 a1 Lie) 139.9 113.8 108.4 413.44 
PAULA) stead oo Pheotaveiejs: 17 615.8 631.7 887.0 289.1 224.0 177.5 126.3 150.3 idivet| 
All commodities.......... Fatale 262F 353.31 349.0 279.6 269 . 4 231.1 181.0 146.4 136.7 316.3 








*Preliminary figures. +Nine commodities on the market, fruits, vegetables, ete., one line of spelter was dropped in 1915. 
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$5.25 at Montreal in ear lots. Beans 
advanced to $6.00 per bushel. Onions, 


turnips and canned vegetables were 
steady. 


MISCELLANEOUS Foops.—Oatmeal and 
Rangoon rice were easier. Spring wheat 
flour was slightly higher at $13.30 per 
barrel. Chocolate advanced 2c. per 
pound to 38ce. Sugar rose approximate- 
ly 2c. per pound, reaching $18.76-$19.26 
per hundred at Toronto in barrels. Mo- 
lasses rose to $1.50 per gallon. Maple 
sugar rose to 32¢.-35¢. per pound. Cheese 
salt was higher. 


TEXTILES.—Raw cotton advanced to 
43c. per pound for upland middlings. 
Coloured cottons averaged 7c. per pound 
higher. Shirting, Saxony, singham and 
. ticking advanced. Raw silk was down 
nearly $2.00 per pound at New York. 
Jute was down from 16.23c. to 14.80c. 
per lb. Hessians were also slightly 
lower. Flax fibre was up to 85c. per 
pound and fine tow up to 35e. Flax sew- 
ing twine was up to 76c. per pound. 
Table and floor oileloth advanced about 
5 per cent. 


Hives, Learner, Boots anp SHors.— 
Beef hides advanced to 25c. per pound, 
ealfskins to 50c., and horsehides to $10- 
$11 each. 
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MerTats AND ImpLEMENTS.—Iron bar, 
galvanized sheets, and wrought iron 
Scrap were higher. Aluminum, brass, 
quicksilver and tin were higher, but 
antimony, lead and solder were lower. 


FurL AND LigHtTiIne.—Connellsville 
coke advanced at the ovens from) $6.00 
per ton to $12.00. Foundry coke: ad- 
vanced from $7.00 to $14.00 per ton. 
Bituminous coal averaged higher in 
British Columbia. Gasoline and coal oil 
were 2c. per gallon higher. 


Bumping Mareriaus. — Oak was 
higher, but birch was lower. Bricks, 
plaster of Paris, building paper, black 
iron sheets, nails, sash weights and sash 
cord were higher. Turpentine, benzine, 
Paris green and putty advanced. 


Housz FurnisHines.—Glassware and 
crockery advanced 15 per cent at the 
end of the month. Wooden pails and 
tubs were about ten per cent higher. 


Drugs AND CHEMICALS.—Bleaching 
powder, caustic soda and soda ash ad- 
vanced. . 


MIscELLANEOUS. — Muskrat skins de- 
clined from $4.50 to $4.00 each. Wrap- 
ping paper and wood pulp advanced. 
Raw rubber was up Ye. to 4114¢e. per 
pound. Laundry starch rose We. to 
1034¢. per pound. pe Ae 





PRICES IN THE UNITED KINGDOM AND IN OTHER COUNTRIES 


[HE accompanying tables and the fol- 

lowing notes give the latest avail- 
able statistics as to prices movements in 
other countries and as compared with 
Canada. 


United Kingdom 


The level of retail food prices at the 
beginning of April, was reported by the 
Ministry of Labour, to be slightly high- 
er than at the beginning of March, ow- 
ing to advances in the prices of sugar 


and potatoes, but there were de- 
clines in eggs, milk and imported mut- 
ton. The prices of foods, therefore, 
averaged 139 per cent higher than in 
July, 1914. Rents were estimated to be 
up about 10 per cent owing to increases 
in local taxes, as the Increase of Rent 
Restriction Acts prevented other ad- 
vanees in rents. The increase in cloth- 
ing was estimated to be up about 310 
to 320 per cent, the calculation being 
based upon prices reported for certain 
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staple lines. In fuel and light, the in- 
erease in coal was found to be 7) per 
eent, in gas something less, lamp oil and 
candles were found to have nearly tre- 
bled, and matches had risen still more. 
The average increase for the groups was 
therefore estimated at between 80 and 
85 per cent. Other items were estimat- 
ed to have advanced 120 per cent. The 
increase in all items of average house- 
hold expenditure was, therefore, found 
to be 132 per cent, taking into consi- 
deration the same quantites and qualli- 
ties of the various items as before the 
war. In March the average increase 
was estimated at 180 per cent. In whole- 
sale prices the index numbers of the 
Economist and the Statist showed in- 
ereases at the beginning of April, in- 
ereases in food prices more than offset- 
ting decreases in some materials. At 
the end of April, however, the index 
number of the Economist showed a con- 
siderable drop, all groups being lower, 
especially textiles, minerals and miscel- 
laneous. Retail prices at the beginning 
of May were reported by the Ministry 
of Labour to have reached a point 146 
per cent higher than in July, 1914. 


France 


The General Statistical Department 
of France reported the level of prices 
of food, fuel and light at Paris in Feb- 
ruary to be 14.1 per cent higher than in 
the preceding month and 239 per cent 
higher than in 1914. 


Italy 


The Municipal Labour Office at Rome 
reported the level of food prices in Feb- 
ruary to be 9 per cent higher than in 
January and 199 per cent higher than 
in 1914. If other necessaries, clothing, 
fuel, lighting, rents, etc., were included 
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being equal to 100. 


603, 
the increase since 1914 was 193 per cent. 
In Milan, the Municipal Labour Office 


reported the cost of maintaining a fam- 


ily had inereased 274 per cent since 
1914, food being up 306 per cent, cloth- 
ing 293 per cent, heat and light 325 per 
cent and rent 8.3 per cent. March fig- 
ures, however, were 2 per cent lower 
than those for February on the average, 
food having declined 2.9 per cent. 


Belgium 


The Belgian official labour review re- 
ported the cost of living index number 
for Brussels to have reached 445 for 
February, 1920 as compared with 410 
for January and 334 for February, 1919. 
In April 1914 the index number was 
equal to 100. The index numbers for 
all the cities averaged 420 for February 
as compared with 396 for January. 


Mexico 


The cost of living index number for 
the federal capital was reported in the 
official monthly gazette up to 197.49 for 
December, 1919, as compared with 
175.45 in December, 1918, prices in 1910 


South Africa 


The Quarterly Abstract of Union Sta- _ 
tisties for January, 1920 (No. 1) re- | 
ports the cost of living index number 
(including retail prices of foods, fuel, 
light and rent) to have reached 1,548 
for December, 1919, as compared with 
1,331 in January, 1919, 1,077 for the 
year 1913 and 1,000 for the year LILO: 
Tnereases for the year 1919 appeared in 
all the groups. Rents for six-roomed 
houses were up nearly $5 per month. In 
wholesale prices the index number reach- 
ed 1,170 for the year and 2,079 for the 
last quarter as compared with 1,799 for 
January, 1919, 1,663 for January, 1918, 
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INDEX NUMBERS OF WHOLESALE PRICES IN CANADA, AND THE UNITED KINGDOM, AND CERTAIN OTHER 




































































COUNTRIES ; 
Aus- 
Canada United Kingdom United States France} tralia | Italy | Japan| Swed- 
Bureau | Annalist} Brad- | Dunn | Gibson |Statis-|Bureau\Bacchi| Bank 
Depart- |Board | Econo- | Sta- of street tique | of |Index| of | Off- 
ment of mist | tist? | Labour : Géné- |Census} No. | Japan| cial — 
of Trade Statis- rale | and 
Labour | Index tics : Stat- 
No. istics 
No.of commodities! 272* 47 44 45 346 25t 96 200 22t 45 92 
1890— | 1960 | 1901— |1867—/] 1913 LSD Os Neto AN ee oe ica ee Sr 1901—) 1911 
Date. 1899 =100) 1905 1877_-| =100 1899 1910 |=1000 
=100 =100 =100 =100 =100! 
PSOOs Sore eee 110.3 {103.3 102.2 | 72 83.5 | 109.252/$ ...... $ 90.876 43.4 [..00.. T0se a eae F 
SOG tes saree 95.6 | 90.7 87.6 | 62 69.2 94.604] 6.4346] 81.251 : maa A 
BOO rae A ae 108 2 |100.0 110.55 75 81.7 99.388) 7.8839] 93.355 ; 
ODDS ete 113.8 | 97.6 103.3 | 72 85.7 | 110.652} 8.0987} 99.315 
1906 See Ey 120.0 |100.8 109.5 | 77 90.6 | 114.364) 8.4176] 104.842 
MOOR eh as 126.2 |106.0 118.0 | 80 95.8 | 117.940} 8.9045] 110.462 
1908 es 120.8 |103.0 109.0 | 73 90.8 | 125.756] 8.0094] 110.728 
1009 aoe ek, 121.8 104.1 107.0 | 74 93.6 | 188.852) 8.5153) 115.434 
TORO ees AS 124.2 |108.8 113.3 | 78 97.3 | 187.172] 8.9931) 121.301 
LOM oe 127.4 {109.4 113.6 | 80 95.6 | 181.068; 8.7132] 116.616 
A) DR Ge Se eee, 134.4 /114.9 123.4 | 85 98.8 | 143.254) 9.1867] 122.858 
7 Ce oie ee aaa 135.5 |116.5 122.3.) 85 100.0 | 139.980} 9.2076) 118.576 
tO Ee Aes SS 136.1 |117.2 120.8 | 86 99.0 | 146.069} 8.9030] 122.188 
BOTS Nee Wigs rent: 148.0 |143.9 150.6 |108 100.0 | 143.050} 9.8530] 124.563 
PORE oh Eye) 182.0 |186.5 196.4 |136 123.0 | 175.720] 11.8251] 148.808 
ABU ee crea ee 237.0 |243.0 250.0 (175 175.0 | 261.796] 15.6385| 204.121 
LOLS Sea 278.3 |269.8 275.3 |198 196.0 | 287.080) 18.7117) 229.220 
DOO ce 293.2 |296.3 287.9 (205.6 214 0 2050607) caer ae 230.846 
1914 
January ........ T36tOM Ry abe 119.0 | 83.5 100.0 | 142.452| 8.8857] 124.528 O82 7115.4 gia 1085 ete cue oleae 
ADT et Oe 1BBK7 eee 178648223 98.0 | 141.120} 8.7562) 119.791 1 a Ser Na SS Be WR rae Bai he, [Sou 
ay tec eee TO 4 Got etd 116.6 | 82.4 100.0 | 144.879] 8.6566) 119.708 OSPON cee QE 185). ae ieee eee 
October ......... 138. (ee: 124.2 | 89.8 99.0 | 150.245) 9.2416] 123.531 C229 sete a B22 Ns wa eel Nee haste sree 
1915 
January Pee SAP TSSCOME ceede 136.5 | 96.4 99.0 | 150.95 9.1431} 124.168 CE 143.9) 1 B8TMS827 alee nares 
Wa) tha Rea asa L4G ASL ee 151.2 |105.9 100.0 | 153.21 9.7753} 125.090 67.8 1156.3 ja 1,660)152.3 |......)..... é 
Muy eee eee JHU MPR ge 149.1 |106.4 101.0 | 147.29 9.8598! 124.958 64.4 |163,7 ja 1,822|164,4 |......]...... 
October.......... BH tae Rae be 153.2 |110.0 102.0 | 140.91 9.9774] 126.663 60:0) | 182i4ala 154418640 ele ee 
LO1G ee é 
January see es a Sol Ra Oe kay SR 174.5 |123.6 110.0 | 153.17 | 10.1936] 137.666 65 6 4)a. es al 5021 23820355 ose Ahem: 
ADTs ose cet Tel Gee 190.5 |134.2 117.0 | 165.73 | 11.7598! 145.690 MARS cee @ 1 493 252.70 "|< detealcaeeee 
WM CA dei beke ROO ee wl 191.1 |130.5 ¥20.0 | 170.11 | 11.5294] 145.142 TE91210).6 viaal505 1242.58 dees wh ee ae 
October.......... 188 2elzey ade 208.7 {141.5 124.0 | 190.13 | 12.0399] 152.355 82.2 1223.0 ja 151412607975 se: 
1917 | | @ 
PANUATY.c se soe PAD Ney Oe NG 225.1 |159.3 151.0 | 208.88 | 13.7277) 169.562 87.4 |249.2 ja 1,525/290.0 |......]..0.., 
FADE yeaa tic at Zot st ees ae 244.5 |173.0 173.0 | 262.50 | 14.5769] 190.012] 109.2 202K LOOM OOO Meee cere 
OLY cers eal AS ET ome 254.4 |176.9 187.0 | 265.20 | 16.0680) 211.950! 116.4 |309.8 UT AT ESS Pateks asl meee tay a : 
October....... Fittde aA ge Paws oa 259.1 |180.6 181.0 | 280.20 | 16.9117] 219.679} 120.1 /327.9 a1,804/441.8 |......].0..,, 
1918 
Vanuary te a ae LOS IL. uid 262.9 |186.2 185.0 | 278.696) 17.9366) 222.175] 118.9 |361.6 ASST FO TO laeeard alm ees 
DPI ree easy 269.4 [s.555. 270.0 |189.8 190.0 | 291.404] 18.4656) 230.313] 130.5 1385.4 4 15040150556) Is sures ck eee 
2 ATE Se ieee dt 284.2051 oe 3 278.5 1193.1 198.0 | 285.744) 19.1849] 232.575} 123.3 1389.9 2195415406 wee el irene 
October So 289.6 |288.0 282.6 |197.8 205.0 | 284.213) 19.0167] 233.227] 119.0 |416.1 2 1,965/557.5 |285.5 | 370 
November....... 290.9 |286.7 282.6 1195.3 206.0 | 288.625) 18.9110] 230.529} 118.8 |413.7|...... 561.7 |283.4 | 367 
a -..| 288.8 |300.4 277.0 |196.0 207.0 | 291,220) 19.0376] 230.375]........ 407975 et 468,9 |282.6 | 372 
January ..i53.%.. 286.5 |288.5 265.9 |190.7 203.0 209-149] 18.5348] 230.146} 119.7 |401.8 a 1,929/412.7 |283.2 | 369 
Bebruary. sok cs 279.8 \289.8 263.8 |187.5 197.0 | 281.723) 17.6344] 220.050] 116.7 1393.5 |...... 406.4 |281.6 | 358 
March AS eRe 277.6 (296.3 260.1 |184.7 201.0 | 297.961; 17.2244] 217.037] 122.9 /389.1 |...... 410.9 |272.7 | 354 
AT eke aNd 8 279.6 |298.3 | 262.4 |184.6 203.0 | 311.801! 17.2795} 219.973} 129.8 |384.0 |...... 415.7 |273.2 | 339 
Mayen rae 284.1 |274.7 272.2 |194.6 207.0 | 313.041| 17.2376] 222.193].-128.0 1375.8 |...... 424.4 |283.7 | 330 
JUNG Dee 284.1 |277.7 281.3 |199.4 207.0 | 301.485) 18.0900] 227.973 : 
Duly CMs ae G4 24) 1281.4 293.2 |206.4 219.0 | 318.647} 18.8964] 233.707 
AUSISS soles tLe 301.1 |299.7 295.9 |212.7 226.0 | 309.820} 20.0017] 241.650 
September....... 801.5 1308.8 299.4 '!214.8 221.0 | 280.279] 19.4720) 238.342 
October.) i bos. 299.6 |319.3 308.9 |224.3 223.0 | 277.028] 19.5215] 235.867 
November....... 307.7 1336.5 317.5 {231.0 230.0 | 282.486] 19.9026] 238.573 
eet Whe Sah MODEM \OAO 3384.7 |235.2 238.0 | 280.876] 20.1756] 244.639 
January ........ 338.4 |356.3 353.1 1245.3 248.0 | 294.925| 20.3638] 247.394 
February. ....... 343.5 (368.3 370.9 |260.4 249.0 | 296.672) 20.8690] 253.748 
March Wiel spre sik 4 AU OP OMOTH emcees S196 260.4 Ui 298.909) 20.7950! 253.016 
7 Nery OE aa SOLE Ta lee Bf er pe eee EU ees 821.000} 20.7124) 257.901 
BEY sore ee ID FMM CRE FOES Sate CS LRP SP aes ca 20.7341) 263.332 




















*230 Commodities 1890—1909; 272, 1910—1914; 271, 1915—1920. Continuing Sauerbeck’s index number. tFoods only. 
aQuarter beginning in month specified. 
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THE COURSE OF RETAIL PRICES OF FOODS AND GROCERIES IN CANADA, THE UNITED KINGDOM AND 
CERTAIN OTHER COUNTRIES 
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United | Austra-| New | Den- (Switzer- | Spain | France | Italy| Hol- | Norway | Sweden | United 
Canada |Kingdom| lia Zealand | mark land | Provin-| Chief | Milan; land States 
- Copen- cial cities Amster- 
Date hagen capitals | except dam | Foods 
29 Foods|21 foods|46 foods|59 goods Paris |¥ foods 51 , 
60 cities}! 600 and |25 towns articles |22 foods 
towns (groceries 44 towns|50 cities 
| 30 towns 2 
1900552 ras $ 5.48 | 88.5a}........ OGRE ete Near ne he amen e lotto mee rama atta sae catalase nom rate SRP Rue ences 
1008.-.0..43. 5.95 01.065) «55. eres MOOR ie Bok pea aie ai Le = cla teccaret cra trexorlishenodeywooreoilicreusia' oie enaespesel & ailie: blpkarseee eHlisiyapegage: «5 Stda ears 
i Ki Jape 6.95 ve Re 1 ls aed OOID See aae els ie See OSede lOO Os ca ye C lect each eee cs eleninee tt 93 
ISL Picts 7.14 06 26as be de ccs. ORS Bei ics KN eike Ook a ake Wed Os Legale cdaesherenntl tole oc enltecrartve: ones dingy vemante ye tte. «0 shan 92 
WIZ ees 7.33 | 101.3@ | 1,140 POLIS: ieee tens ree ces 101.3c | 1020 LOGS ee ee Ne es See ete ie sie etc 98 
OLS si cecal 7.33 | 101.6a | 1,106 LOB Tbe sumer merpsiee ¢ oe AOD Oe eas ein ha ieee ne LOO OM eett sale gos See 100 
AUIS cece 7.73 | 103.4a | 1,155 POOSG chee cnc gees asap aoere elec [eolsiere cles |e lancince OSLO! WSS ee ea 102 
LOT a0 sicaie 7.86 | 131.5a | 1,428 Ve QO 1B AE sxe yeh Wisraser stash cls Laide slovai ell *fessbeya: 5 ceslhcoyel orgie be Wy AP el) tae Acar aA De Le eed AP 101 
GICs. os. 8.79 | 106.0 1,506 M2OSUY fete ial toe oyelereiere tet or RA cp aates hee ele e rs 120 Oa eee e ate 114 
5 hey (a aera 11.42 | 199.0 1,481 FE SOOD ebteve vie eras peseressieis ase euro gievell On thsieaehasslio teas fel BAUME: RRS RS eather gt WA SOBE 146 
1918........ 13.02 | 214.7 PRON Te ah Cece aan na ae Po cavus aafy nes sme fe cscs weeps ie cis ns 1SOFG lee Vee ee ee 168 
IGIOE oss Pree mst ht Se eM aA Nhe Mls Saas cae cas ey on eucuellen lias nslishsia’« | etal uteimys QO TAD a liye lane cteuies 186 
1914 
January.. CC Res TODO hte i licgaterete sede, leva ae n=’ s IC 1 Vs Sn REIT Apia gene Rea aes reer easesecesl dle aye, 104 
pril... . 60 fone TeOe te a EONS LL UME TOD CUA Cae resets anata 97 
Daly! di. cices es 7.42 | 100 1,164 TOTO erie rere ltere na slo te pstiat cl atatels 1004e QO ils tevaclts 100 100 102 
October. .... 7.99 | 112 1,156 BQG6 iran cs ites teers TOG GCA eee. taseiberriesrnet oe cassie ale W auale See ial wiokevee ats 105 
1915 
January. 7.97 | 118 1,240 SV O0 alia cig sing ghia sagees & pens |cetatate d «ove 1105e DR oh va nlged eis athens & SchabeN. Sip hers 103 
April. 7.79 | 124 1,318 DO Pecrenmts cote lic etsiareceinle TOT TE ty ecole cele aia eee sles eae teieae ee at arala we tahoe $9 
PUL ae cnckcks 7.80 | 132.5 1,522 PDO Oe AB ios catcinenriall iatesseuohakaca 1235e Bb PEER ERA RUN Ne cM ohio tir 100 
October..... 7.82 | 140 1,551 1,202 120.0 | 120.3 MTS Or ee ee tle caraatrld crate be cad [ranonctaharsts at for Aleta e se 103 
1916 
danuary..... 8.28 | 145 1,504 PeOSG) lianas 126.02 Re 11362 DB RS By ne he be ae TO ae Faas NE 
Aptilaviesix-~ 8.34 | 149 1,520 LQ586Siewverrss LOQLAF IRF Bd ku IBW9G ler ee eee ee oe ODF iidtiterecerts 109 
July... citigc 8.46 | 161 1,516 1,276 185.9 139: Gaerne ~| 1420¢ DOG Nts cists lane EBay cs iil 
October. ...- 9.3 168 1,454 1,289.0. eosevee 143,891 120%Ge%)|. 14666) has 2s else seu bye Aleay cl ordain 12} 
| 
1917 | 
January 10.27 | 187 1,453 SOOM con eee |: ye ce aR 1547e PED ire ce rer eet 160 128 
p 10.77 | 194 1,473 DBs a as een 157.9* | 123.6d | 1717e 160cr woe 8 212 175 145 
Jthy aes «oe 11.62 | 204 1,470 1,357 154.7 1 WS ites da) Bee eg Oe 1845¢ ESS co Hae meals 261 177 146 
October. .... 11.81 | 202 1,506 T3292 haces 192.0* | 136.1¢ | 2008e POS A es sire 273 192 167 
1918 
January..... 12.42 | 206 1,505 1 BP: 1217 A el Sr 197.42 See... 2120e 211 179); Gils sides ae 221 160 
February 12.54 | 208 1,510 1,480 GGA OR here oe al reuembe ailberete as tees 215 VOL 2 leaeieees 227 161 
March...... 12.66 | 207 1,519 P43er ota 2 203.7 TAS Ad view toe. 225 Lia Oe ee ey 235 154 
April 12.57 | 206 1,528 TAGS cabin oitecpers iain < nod ot enolate’ satel > 2331e 233 176.1 239 247 154 
May. cise > 12.66 | 207 1,539 WA Sa eis tae mais siaint eps oretaia «= RT TRE 256 WTO aa eee 258 | 158 
JUNG. seas a 12.79 | 208 1,541 DASH ei ihecottere noe PDA Tray Ob GIN be + DN aS 5 alee 258 bY Loe aA ic ee 261 | 163 
TU eae Ta OO ee RO ae tet crva asec 1,491 1 oe A illn f B eeaM kG ee Ra r AN 24466 270 175.6 279 268 167 
August ..... 13.41 | 218 1,491 TBO erie edc Ulin are oa oi) Me rsundersie:|+) ola si ott, i6 272 ZL ASiilterce se are 284 171 
September 13.31 | 216 1,489 T5093 eRe ee es Day VLA a Wot 2 alae A eS 278 197.8 270 310 | 178 
October. .... 13.54 | 229 1,521 UTE gx) RP RE Fe ht ei RR oe 26086 230 SOV GH eee. 320 181 
November 13.65 | 233 1,547 EBB ect tie separ eves st ptt rhepitstals ehetate ails oiesehe, ale mie 278 BUS eb ahs. ntsc ce 330 183 
ecem 18.65 | 229 1,565 TBO Ss) ok eaters 70 ye UC ERAN, CPPS aye 289 203.1 275 330 187 
1919 | 
January.. MAGS. ear ai, tein prerers 1,553 TOO Mean tecaltec ty ater. 27806 290 194.9 279 369 185 
February 13.41 | 230 1,645 BEB 2 2 re wrete atengde eistaleys warts ctatece erate sg el/'erel lp 291 212.4 278 334 172 
arch....... 13.05 | 220 1,661 TL BOD laste | 257.4 TETRA ail eera aes 291 205.1 278 331 176 
Aoril........ 13.35.-| 213 1,636 1 Bis Pte ae AE hcg) iat abatage atte ¥ 6 a ak 195.8 276 336 182 
DAR Yisites hse 13.53 | 207 1,696 POEM eae ue hs ceteceenohaes calea etfs Sisrens we remy Nels 185.9 271 328 | 185 
JUNG se 13.72 | 204 1,706 TG 2S 50) te tenav tes OD Mee dA ell sich Sense roll Reareiases 204.3 290 319 | 184 
Paes, Sac 13.77 | 209 1,714 1,539 DAT Te albcnctewataravenait aie coc tastgt sie 2803e 374 210.4 289 310 190 
August..... »| 14.45 | 217 1,723 LAGb an eens’ [oveceveefessersceleceaeers 283 206.7 991 | 313 192 
September 14,31 | 216 1,718 NACH Sg cies, SR (cl eee ea 138:6¢) hee Sc 304 203 .2 298 309 188 
October. .... 14.21 | 222 1,814 T COG nisiostratertl'e cere sie shed tei srsieteiss I ba ae 203.7 300 807 188 
November, 14.23 | 233 1,839 VL. 635reihe hates Pees ok] AEBS IPE appellee are 202.4 297 309 192 
Decem 14.70 | 234 1,834 TGUes, ects srs DAE BT. Oe eins aes bie» Wares 3 199.0 299 307 197 
1920 | 
January..... 15). 80. le 26 ay x3 ch. tetas 1,688 DAM OS cles evs «clic dace w eke era aso SL otele ors es oes RIE 208 #20 
February EBrra Us teec ai tas 5 crete sioce | ecrerecore eee | ejales sheleveini| stabs" oter steve: [hocats atte o 6 | vy Se hye DN DOD ML fe ctit tars 290 | 200 
March..... Vs Ole OSS sorail ai atcwalarsvaroicke. stateter atl « ‘ovbla iolGlarcilla epspale e-0’ lie ae letoseyard ['ele veld « py eee eee Cee 201 ber he: 
ADT coc te. DOO ere eP atts ainioia sits avaia ieve. elias oeriher at onsloieie Ski sia, Wot orale ec eeeN ea tts Noe, Gr kantgnc bs See ante tates aircon a tere a ties itegitrs “s! 
a Calsulated from annual index number prior to war and price level Aug.—Dec. 1914. b Four chief centres only. ¢ 6 months 


“ending September. d 6 months ending March. e Quarter beginning in specified month. *Previous month. 
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and 1,109 for January, 1915, prices in 
January, 1914, being equal to 1,000. 


United States 


Wholesale prices continued to increase 
as shown by some index numbers, 
increases appearing in breadstuffs, meat, 
metals and miscellaneous materials, 
while in dairy produce, miscellaneous 
goods and clothing there were slight de- 
creases. The index number of Brad- 
street, however, showed a slight decline 
at the beginning of March and again 
at the beginning of April. Building 
materials and naval stores were up, but 
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there were decreases in provisions, 
textiles, hides and leather. Foods were 
8.3 per cent lower than on December 1, 
1918, while materials were 17.2 per 
cent higher. <A slight increase, how- 
ever, appeared on May 1. In reference 
to retail prices and cost of living the 
National Industrial Conference Board, 
Boston, Mass., an association of em- 
ployers, reports from time to time the 
results of calculations based upon retail 
prices, rents, ete., throughout the United 
States. The latest report is for prices 
in March, 1920, bringing up to this date 
the figures for previous dates. 


THE NATIONAL INDUSTRIAL CONFERENCE BOARD’S ESTIMATE OF THE AVERAGE INCREASES 
IN THE COST OF LIVING IN THE UNITED STATES?BETWEEN JULY, 1914, AND THE MIDDLE OF 
EACH OF THE YEARS 1915, 1916, AND 1917, AND AT SPECIFIED DATES IN 1918 AND 1919. 
























































Percentage Percentage’of increase above 1914 prices. 
- of total } 
expenditures e 
Budget items. : 1918 1919 1920 4 
1915} 1916 | 1917 \— 
June | Nov. | Mar. | July | Nov. | Mar. 
PAT ACOs eset taper tite: alos eee 100.0 5 8.7 | 31.7 | 52°24) 65.0°| 60,5 4-729) |g9' 9794.9 
EB OOG ie ae ee aie aT 43.1 a 11 46 62 83 75 90 92 100 
Shelter cee; - dsed.eoee Menta Te a 15 5 15 20 22 28 38 49 
\ 
CLOEDINIC MO a Te laledeas bos ale mene et bo say 3 20 43 77 93 81 00 135 177 
Fuel, heat and light......... . Bar kot eo RS 33° 1-38.) 40, | 42 ag ae gg 
Rdndries#:. dy. och i teaa - 20. al 4 137. | sta Sie hose anes iedevs: cal ee 





a. No change 





FATAL INDUSTRIAL ACCIDENTS IN CANADA DURING 1919 


HE Department’s record of fatal in- 
dustrial accidents occurring during 

the year 1919, shows a decrease of 12.6 
per cent in the number of fatalities in 
that year as compared with the previous 
year, there being 1,068 deaths recorded 
in 1919°"as Pagainst~ ‘1 220ans Joa: 


This reduction was more than ae- 


counted for in the steam railway service 


and in mining, smelting and quarrying 
operations, 66 fewer accidents being re- 
ported in the former and 126 in the lat- 
ter group. In the metals, machinery and 
conveyance group 30 deaths less were 
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reported; while in railway and harbour 
construction and in navigation and mis- 
cellaneous transport, 28 and 29 fatalities 
occurred respectively than in 1918. The 
greatest loss of life due to any one acci- 
dent in 1919 resulted from an explosion 
in a grain elevator at Port Colborne, 10 
persons being the victims of this cata- 
strophe, whereas in the preceding year 
an accident due to an explosion at the 
Stellarton coal mines accounted for 88 
deaths. 

It should be understood that while 
the accompanying tables of fatal indus- 
trial accidents occurring in Canada dur- 
ing the year have been made as complete 
as possible, they do not necessarily in- 
elude all such accidents that may have 
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occurred. Reports have been received 
by the Department from all sources 
available which include the various 
Workmen’s Compensation Boards; the 
Board of Railway Commissioners of 
Canada; the Department of Public 
Works and Mines of Nova Scotia ; the 
Factory Inspector of New Brunswick ; 
the Bureau of Mines of Quebec ; the 
Department of Public Works and La- 
bour, Quebec; the Bureau of Mines 


and Chief Factories Inspector of 
Ontario, and the Ontario Railway 
and Municipal -Board ; the Bureau 


of Labour of Manitoba; the Bureau of 
Labour of Saskatchewan; the Chief In- 
spector of Mines, Alberta; and the De- 
partment of Mines of British Columbia. 


FATAL INDUSTRIAL ACCIDENTS DURING 1919, BY MONTHS, 























































Per- 
cent- 
Jan. | Feb. | Mar.|April | May |June |July | Aug. |Sept.| Oct. |Nov. | Dec. |Total) age 
of 
total 
Metals, machinery and con- 

OV ANCEB seers crdiaie <icrsevojeres, « 13} 6 8 12 9 4 8 1 10 9 6 6 92; 8.6 
Food, tobacco and liquor..... rea age eet bag 5 1 2 | 5 1 2 2 Ais DON 
Textiles, carpets and cordage.. ES caer Werdretaty 1 IS, ENG GING ea i Seer Seeertee A Pa | 1 9 8 
Clothing and laundering......|..... Dee 2 Dike a) «eter ee We Rie 1 1 1 9 8 
Pulp, paper and fibre......... 1 3 1 Dlg Mage 1 sh are © 1 2 2 2 16)°2 1.5 
Woodwork and furniture. ....|.....|...-- ik 7 Neale ae 7 2 7 APA eran Doves 18; 1.7 
MECR THOR AM Creme rae octet seetetove sellers cise WEG, Diteiste ect pe desea ee tava eleehatere ts 1 Ll earn fe ste 4 4 
Clay, glass and stone.........|...-- Tipsters Tl ateas 1 ui 2 1 3 bias 11h 0 
Paints, oils, chemicals and ex- 

PLOSIVES Se 0. he eels he esis 5 4 aD esaerers 8 Dhdetves 2 8 Sekar 2 1 23 Be 
Steam railway service......... 19 9 14 9 19 6 19 13 18 24 22 17; 189] 17.7 
Electric Railway service....... DAl ee CA ag Sl Reena ui one 1 ARRSEE Alls ievetem: | ieceterend 10 9 
Navigation and miscellaneous 

LTANSDOLG As OS here eens it 2 & 9 5 9 8 15 2 12 6 4 Col eo 
Mines, smelters and quarries.. 11 23 8 9 6 14 8 9 11 16 13 9} 187| 12.8 
Building and construction..... 4 3 5 3 4 4 6 fh 5 Gi 4 6 58| 5.4 
Railway, canal and harbour 

GONSETUCLION Ss a cere ok eacera ns 1 2 5 5 4 9 1 2 3 Dives Docks i SIs Bigs: 
Bumbering o. 0% 6 ons cere ees 17 13 8 6 27 19 9 10 7 8 15 19| 158) 14.9 
Public and Municipal employ- : 

Tai(syty eine AS ale ee ene ee aA 2 EE Sees lhscane tee 3 3 3 13 2 2 5 3 sy AE 5) 
Publichitilities: +. oes » sm. ke 2 3 1 2 6 5 7 6 5 3 3 5 48) 4.5 
Agriculture...... eheicle S toehene cats 2 Desa c 2 1 2 6 4 4 1 3 1 20 225 
Fishing and hunting: 2.0.50. ¢.) oo eee es eee co's OA et ee oe Cie 3 Tah Same fi SE ine 2 13) 1.2 
Miscellaneous............---- 3 3 2 4 6 a 4 13 9 3 10 8 72\- 628 

Motal':c. 0.) oreete ws were 87 73 57 87 95 94 89| 111 84| 103 98 90} 1,068) 100.0 
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REPORTED DURING THE FIRST 


QUARTER OF 1920 


ACCORDING to information received 

by the Department, the industrial 
accident record for the first quarter of 
1920 shows 263 fatal accidents during 
that period as compared with 291 during 
the previous quarter, and 217 in the cor- 
responding quarter of 1919. Of these 
fatalities, 86 occurred in January, 90 in 
February and 87 in March as against 87 

















in January, 73 in February and 57 in- prepared from information received 
March of the preceding year. In addi- from all sources available. 
FATAL INDUSTRIAL ACCIDENTS DURING THE FIRST QUARTER OF 1920 
Trade or Iudustry, Locality. Date. | Age. Cause of fatality. 
Metauts, MACHINERY AND CoNnvEY- 
ANCES.— 
Employee at steel plant .......... Sault Ste. Marie, Ont...{ Jan. 1] 40 {Struck by engine. 
Employee at steel plant........... Sydney Nish finde “ 16] 30 |Caught between cars. 
Employee at steel plant........... Winnipeg, Man........ *“ 17} 67. |Blood poison. 
Loader at steel plant.............. Sault Ste. Marie, Ont... “14; 18 |Crushed by falling rail. 
Engineer at steel plant............ Hamilton, Ont.......... * 14] 85  |Collision. 
Pron WOrkKer oe. on es Sate «bare teens tc Port Colborne, Ont...... Se 7; 29 |Fell off column. 
Workman with machinery company| Hull, Que.............. Feb. 5] 54 -|Electrocuted. 
TTON WOLKEN 56 ayia te hioce Siokcie ei res Port Colborne, Ont.....} Feb. 12} 35 {Struck by cable. 
TTONSWOPKEL hoa eto eek Port Colborne, Ont...... “28! 31 = |Fell off wall. Y 
Employee at foundry.............. ChgthamyN.BA Ys... .. ** 18} 69 |Internal injuries. 
Employee at automobile plant..... Moronto iOnt.0 ese ae. “  25}.<....|Explosion. 
Workman at steel plant......... »-|Hamilton, Ont.......... date! ASR ob © Clothing caught fire, 
Employee at shipyard........... tu dor Onto, Ontss tik e. ““ 22); 48 |Cut knee-infection, 
Carpenters at shipyards (2)....... Birdgeburg, Ont. ...... 4 28 Zz Well tren saaweld: 
Labourer at steel plant............ Montreal, Que.......... ** 30} 43 /Run over by hand car. 
PED OTEE GR «3.5, cp ors ais a ae eee tress Hamilton, Ont.......... Mar10/.02 <:. Burned. 
Machinist... oc rrncce we aeting on ote Cow Bay, B:Cs. i. oes... *“ 12) 38 {Struck by shaft. 
Stoker at steel plant..... oy Rpg Nore Hamilton, Ont... ..5.5.. “ 13) 44 {Struck by steel. 
SOUErMBKED. Ce wacinc + ex ces OF ie « Galt ORE. ocd. sos oak “17 39 |Struck by iron when water pressure ~ 
forced off joint. 
Foop, Topacco anp Liquor.— 
Employee at brewery............. Winnipeg, Man......... Jan. 7 50 /|Crushed internally. 
Employee at cigar factory......... ondonfOntss ei ermrck. 16) 62 /|Caught in belt. 
Employee at flour mill............ St. Boniface, Man....... “ 17) 34 |Caught in machinery. 
Helper at biscuit factory.......... oronto,; Ont. gee eee Hebwisice ae Fell down elevator shaft. 
Labourer at tobacco plant......... Kingsville, Ont......... “23, 52 )\Electrocuted. 
Packing plant employee........... Edmonton, Alta........ amy OT Se eat Fell down elevator shaft. 
Packing plant employee........... Chatham, Ont... 2.5.3. Mar. 3 > 20 /|Fell into vat of boiling water. 
Employee at gum factory.......... Morongo, ONts ae ce “4 > 60 {Caught in elevator. 
IME ere iri eins a ec Rae re ede ae: Medicine Hat, Alta..... “31 48 |Fell from ladder. 
TrxTILES, CARPETS AND CoRDAGE— 
Warehouseman sic ai tenho tite as Peterboro; Ont... ssa. Mar. 1; 54 |Crushed by elevator-believed to have 
pulled the wrong rope.. 
Employee of flax fibre plant........ Cayuga, Ont, ooo. «san be “ 10) 53 |Caught in machinery. ~ 
Workman at underwear plant...... [Moncton N.Biad, 663k “10; 55 |Caught in revolving gears. 
Pur, Paper AND Fisre.— 
Laborer at paper mill............. Ottawa, Ont............ Jan. 5 67 |Struck by falling object—Infeetion. 
Oiler at paper mill................ Thorold; Ont. cok 6.226% Feb, 9}... 5.3. Caught in belt. 
Millwright at paper mill........... Sault Ste. Marie, Ont... “ 18 44 |Caught in shaft wheel. 
Helper at paper mill.............. Sault Ste. Marie, Ont....) “ 24/...... Asphyxiated. 
Employees of pulp and paper mill . 
(8) cs ete: SCR WAS (oct ce ee Iroquois’ Kalls,4Ont... 3, cade ase 2h, . eet Mill dam broke. 
Employee of pulp mill......... ....{lroquois Falls, Ont...... “14; 23 |Asphyxiated. 
Employee of pulp mill.............)/Bathurst, N.B......... “ 18) 48 j|Horses ran away. 





tion to the accidents reported as occur- 
ring during the quarter, the Department 
also received information of 63 addi- 
tional accidents pertaining to the year 
1919, which are noted in the supplement- 
ary statement at the end of this article. 
The following statement does not nee- 
essarily include all the fatal accidents 
that may have occurred but it has been 
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FATAL INDUSTRIAL ACCIDENTS DURING THE FIRST QUARTER OF 1920—Continued. 











Trade or Industry. 





PRINTING AND PUBLISHING.— 
Employee at printing plant........ 
{ 


WoopworkKING AND FURNITURE.— 
Labourer at planing mill........... 
Employee at wood-yard..........- 
Electrician osc ee eke eset s 


LeatHer, Boots, SHozs aND RuB- 
BER.— ‘ 
Workman at leather company...... 
Employee at rubber plant........- 


Ciay, Guass AND STONE.— 
Watchman at cement plant........ 
Loader with contractor..... SEP 
Marble Cutters tees taiete seers eons 
Labourer at cement plant.......... 


Paints, Oms, CHEMICALS AND Ex- 
PLOSIVES.— 
Employees at oil works (4) 


ee 


Employee at starch works 
Employee at liquid gas factory..... 
Fireman at chemical factory....... 
Employee at oil well...........--- 


Employees of chemical plant (2)... 
Stam RarmLwayrs.— 


@arrepairericon sees eee ose 
Switch cleaner ote ss a. obeld store's est 
Sleeping car emnloyee.....+...--+- 
Snow-plough foreman.........-+--> 
Snow-plough workman........-.--- 
IB Pawemaniah .tcheltatteree ee erencretete yas 
ISS ICEMAN 2 so sleeve ie teksts ee - Peon es Hees 
ESTA LOW CC ere c cis sat ctera islelere af oP etetetseistelis 
HGIMpPlOVeCe esis heres Aereteetse ess 
SOCEIONINEN Ss sc scat stale ss selec es ol 
SEGlniGisl SINGS Do aie Bion ueeas BOs tea elo 
SECtONIMAN ee ee rere ate alicia reioters 
Section am icc clarion tele eelere! eorete 
Seationmanne accuses eels mee ss 
Section foreman.........-.0c07-8- 
Duets bevel Gus otc pci or SRI KO Osa AC 
PNT CIIA I Ohl ts seialemeht eh sins ate oe es eas, 
PATTI eta «ores iere cucha eet uct estan at ale oP aue 
NT FetA Tew ae eect wise stereo es ets 


Wo) oe Se ™ ‘s,0.0 © 2) & 8 hoes 


GATMATIE es har Rees et haat 9 a Ole 


Oper store iis tics & rhe PP oN es aes 35 
VWaTactoremans saci tse oe ay teres ets 


Snowe shovellersesthe vae vee wes Oe 
Snowahovellersec.o oss oes See 
Section LOLManscoe waacse eee wes 
Section LOreman.. os. cutee one se sk 
Sectionmen (2). sass =. Se ptot Slate aye 





Locality. 





Winnipeg, Man......... 


Walkerton, Ont......... 
G@ornwalls Ont ttenet. 
THorolds Ont wd lee scae 


¢ 


New Toronto, Ont...... 
Montreal, Que......... . 


Port Colborne, Ont 
Westone Ont. wists «ere oan 
Winnipeg, Man......... 
Point Anne, Ont........ 


Montreal, Que.......... 


Port Credit, Ont........ 
Hamilton, Ont.......... 
Niagara Falls, Ont...... 
PetroliqmOne.. cares ta 


Calgary, Alberta........ 


Coquitlam, B.C.322.025«. 
Cochrane, Ont..5 555. 53. 
FRORONICO WOM eave anenvernets 
GorbernlwiOnt eyes cere 
Troquois Falls, Ont...... 
Saskatoon, Sask......... 
Near DeWinton, Alta... 


ibaidlaw.(B:Gisate eke oe 
IMGTTOC ds JAL Gas x o:ieetrerencre 
Meganitic, Que.......... 
Midland tOntises i psceee 
Deux Riviéres, Ont...... 


iespelentOnt... osavrcnase 
Ridgeway, Ont......... 
Ebenezer, Sask........- 


Chaudiere, Que...... aes 
CGanreolmOntwanceon ase: 


Belleville; Onts sea. co ake : 


Glen Tay,iOnt. «07 F ca « 
Winnipeg; aian.2 ts ces: 3 
MaorontowOntss tase seers = 
Avlthy Alta «aes saxken ee 
West Toronto, Ont...... 


Moncton, N.B.....:... 
GobdenvOnt.s). 32 stirs. 
Moneton, aN. B..cts sees 
TROPA NNO ASIC. Pha; <00 bie beets 
Gouin Station, Que...... 











Date. 


Feb. 


Mar. 


Jan. 





Age. 





eercere 


eee e ee 


oer eee 


seer oe 


eereeee 


eer ece 


sar ewe 


eeoenee 


ee tee 


Cause of fatality. 


Fell from height. 


(No particulars). 
While operating a circular saw. 
Electric burns. 


Burned. 
Fall of elevator. 


Burned by explosion. 
Crushed by falling gravel 
Explosion of air tank. 
Caught in shafting. 


Explosion of stills. 


Struck by train. 

Crushed under boiler. 

Slipped and foot caught in crusher. 

Electrocuted, connection swivel on- 
derrick broke causing rod to fall 
on wire. 

Explosion of acetylene tanks. 


Crushed by engine rigging. 
Struck by engine. 

Run over by train. 
Collision. 

Hernia. 

Plough collided with train. 
Caught between couplers. 
Run over by cars. 
Crushed between cars. 
Derailment. 


. Struck by engine. 


Stepped in front of train. 
Struck by train. 

Struck by train. 

Struck by engine. 
Collision. 

Collision. 


Derailment. 
Collision. 
Spread rails caused engine ta turn over, 


Fell under cars. 
Crushed between cars 
Struck by engine. 
Run over by engine. 
Struck by train. 
Fell under engine. 
Fell from car. 
Fell in attempt to board moving en- 
gine. 
truck by shunting engine. 
Struck by engine. 
Struck by train. 
Struck by engine. 





Locomotive collided with hand ear. 
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Pa TTI 





Trade or Industry. Locality. 
Sream Raitways—Con’d. 
TI DIOVER ees oe Ee ee nee eae Rogersville, N.B........ 
Hmployeetsccnaeetatere tet ohn SE Ont rien Outarnenc: os. 
Brakeman cc. sei ec unen ce Beaver Brook, N.B...... 
iBrakemanye. suivan st fe Bo rea oats Palmerston, Ont........ 
Gar Tider Wk Neate ae as pees Wandsor,Ontanevercc cso 
PIVOT RI cas veye- ahh retire cael erenne b ARe cee Saskatoon, Sask......... 
Ma OMAM reac sey eset tie car helio to EHalitax, NeSwaseie en noe 
DWraAkeMan.: ee we kas) See Meee Edson; !Altasscn vies. cen: 
CNH LAKETA Iie c clots Cues Ge Rainy River, Ont....... 
PBTAKEMAN Se eee ca, Sn Fauquier, Ont.......... 
Viarama iy yy, a ee. set tata te Farnham, Que.......... 
SSECELOMINMM jeg Mees eye ee, TOTORtO MON tees aon cts 
PDECTIONINAT Rem an ice healers ear Regina, Sask........... 
POO CTIOMMIAD 2 hi ieler ne Bh ch wie arta an og Regina, Sask. .......... 
POMDIOV ER sh fie. oe ere ie ae ae MoAdaimiy NB tc see 
RUIN PLOVES Wome tet uea es Cotes crete. one Jaspers AlCA ase ss 7. sles 
WIMpPIOVORK seers. cash diac noe Atherley, Jet., Ont...... 
Employee..o...s.0-: aoe ates Oe Winnipeg, Man.... : 
Exectrric Ramways.-— 
MEOLOTIAM ss 5.cie s Sacer A SAR tan BorontoVOnt.2<)iees ne 
INEOCOTINA IS os acreiare ts ote ic Himone aeeatee: ‘Horonton Ont tatccuuue o> 
INT OLOTMION ae slenel std ate eieis ce i ais Oakville snes. [oun eel 
MISCELLANECUS TBANSPORT.— 
Watchman on vezsel.............. Quebec Oueyecbicn cl... 2 
Steamship employee. ............. St Jon, Nukes pycan aaa 
Employee of cartage company...... Wisnines. IVLEEEN Meo mateatee 
Employee of cartage company...... Brantford, Mp. sh.) cise 
Donvenoremint. dass ok ee eee. Sb donD. Nein. cto des cs 
MOriver LOT AIAN y..( cstlne wetter alan Stratiord JOnte etalon 
DLCVEGUPG rah aoe inn mo, alelitancN cy mk SP ece - 
lee:desler ernie acon te ter cy Westboro, Ont.oteas oes 
Veotoye Dna ho SRS ea ABN 2 Pe) my aR ADA ae wa ty StJohiawNeB val eto 
Steamship employee..... Baek ce ata Port Dalhousie, Ont..... 
AO LEVET are ore een care ee cree RAV Cres he Al Usins selon. pia. 
Mines, SMELTERS AND QUARRIES 
(SLOn SAE ROLES OVA AG Paes a pale Penge dit tna s eV aRc ae aici 4 Glace Bay, NiSiis oc. ok 
EIT AGO. Raeteie sc ae wee ave he Siicae Beverly, Alta....... re” 
ACRE MMORL «ee tile i a.c't ek be ak one .|/Acadia Mines, N.S,..... 
MVIGTIG BIN ry san aera ve a anata oie ata ec oes Wayne wAltas. visor oo 
IVION to cenenneterdsicctie wertrsee ucckeen, Kirkland Lake, Ont..... : 
VME ite cae t art ean cate hCNe SCo fon oa Rosedale, Altai. ..,...37, 
DINING Teor aconcitaelston ots Le ake chiens cry cali ie Schumacher, Ont....... 
IVECO RL ein chsne ge iate sn cate omnes 1. aire Nanaamo, BOs... oe 
TINE EAE YSt MES eto OA RS a ts ce le aaa fe |Larder Lake, Ont....... 
its Gini os Doble eae Ramage RTOS cone Ab er cA Ay Harewood Mine, B.C.... 
INGIIIET Se Sede tees cat se ache cals tel Sear tane rset ee Thetford Mines, Que.. .| 
ITDOED ie lore reneinys. aia couse aie ees sales Lethbridge, Alta........ | 
Ra TOR yc s eine eCarey elcn aay etteyalel eocdes oe Coleraine, Que.. bie 
WED W STi sitesi ares Se ae ol week eLence oe Thetford Mines, ous as 
PPL VOT Ee. ve cea een eee ers ede ean a Glace Bay, N.S.. 
Donkey PUNNET aay ea ieee ee Little Bras d’Or ‘Bridge, 
INES hap sah cua chibaiecetenns 
MODEPALOE 34 orcas wictank PRATT RI Nickelton, Ont...:...... 
eA DOUROT Sad cise aicceetere in citi kk Ee St. Frederic, Que..... 
MERON Ul nacss temas SHERI Re ic Nena Saunders, Alta......... 
NATAL Cit sttie t oie es fey ences ne chee lad KE New Waterford, N.S.... 
Coal miner....... eleven eeene semen tte Dominion, GiBel oe 
Oa WITOLD oho ek ao wees eo eae lesley Caledonia Mine, N.S.... 
Coal Mminerncs es sects mree leave nica New Aberdeen, N.S..... 
Coal miner....-cccasseveceseces.|Coal Creek, B.C........ 

















Mar. 








eoeree 


eee eee 


cee eee 


eerecee 














Cause of fatality. 





Struck by train. 

Back broken. 

Fell under engine. 

Slipped on ice in front of engine. 
Fell under train. 

Engine left track, overturned. 
Struck by shunting cars. 

Crushed between couplers. 

Crushed by ears. 

Fell hetween cars. é 
Vell from car. 

Cut, hand-infection. f 

Burned; lighting fire with coal oil. 
Slipped under plough. 

Caught between running board of car. 
Run over by engine. 

Struck by stringer from bridge. 
Caught between cars. 


Crushed between cars. 

Collision at intersection. 

Head struck standards that supports 
wire. 


Ladder broke causing fall. 

Knocked into hold of steamer by aie 

Crushed. 

Crushed by tank. 

Fell into hold of vessel. 

Thrown off sleigh. 

Fell from gang plank. 

Train struck delivery sleigh. 

Crushed between derricks; man hold- 
ing guy ropes slipped. 


Staging gave way. 
Caught under car. 


Run over by boxes. 

Crushed between skip and cross tim- 
bers. 

Struck by runaway car. 

Fall of rock. 

Struck by rock. 

Fall or rock. 

Struck by rock. 

Caught against face by trip of cars. 

Struck by log. 

Fall of rock. 


.|Explosive used in blasting. 


Caught between car and side of entry’ 
Fall of coal. 

Fall. 

Head caught by low boom, 


Caught in belt. 

Caught in belt. 

Fall of roof. 

Fall of rock. 

Struck on head by timber. 
Crushed between box and beam. 
Fall of roof, coal. 

Fall of coal. 

Fall of coal. 


- 
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Trade or Industry. Locality. Date. Age. Cause of fatality. 





Mines, SMELTERS & QUARRIES.—Con. 











Coalminer /5.)..-csana eu oebee Glace Bay, N.S........% Feb. 19} 24 |Fall of coal. 
Asbestos miner..%% s3i.a% vs. cswtee Thetford Mines, Que....| Mar. 1| 30 |Fell into pit. 
IMEI OT rai sa eyoseud seksi WEES OHS New Waterford, N.S.... tf 2| 44 /|Falling stone dislodged by runaway box. 
VEIN OR ett is sy SASHES LE ae ee Drumheller, Alta....... ti) , d2hei27 ie Fall of rock: 
IY GAY 5 oe Neila lee rapette 2a reat en Ra sent fa Mloréncey N:Sa shies. sss “ 20) 45 |Fall of stone. 
Over 
NETTLGT MOM enki tus e bis is co cteratsie euteae Sarthe Inlet jalan: lb? 34 lear Struck by bucket. 
Electrician at smelter......5...... Sinan BY Cees ec ‘* 14) 19 |Flying steel while blasting. 
GTO DOSE As. 025 Seca a ocsw, deanery orale Coal:-Creek,“BiC) 2... :  AOPb 21 oiCavein: 
POAC ORR ar ors hots sie be 8 lara RAEN ROT Stellarton, N.S Rae ‘* \16) 48 |Fall of coal. 
Payins cutter...) . saisenerals pees. Nictaux West, NS te ‘* 20) 27 |Premature explosion. 
Coal. minépy). ig. ces nan dee Nanaino, BiC. aca ees 30} 52 |Fall of rock. 
Machine-runner..ie/s eit as eee Drumheller, Alta....... 31) 29 +|Fall of rock. 
Under 
IWIN IDO see wer raie sae Mir eeno il ei'ets Minch Wakesiah Mine, B.C. .. * 29| 21 (Struck by car. 
erin aunner cca), ailllowerk Hodes“ Jogzinstmine; NS... i... PY ve id) ‘Runaway box 
BUILDING AND ConstRUCTION.— 
Railway employees (2)............ CanoraeSask.c.9 0s seas Jan. i} 37-20 Struck by shunting cars. 
Helperat building ..s445n oats ase ae Montreal, Que.........- % 6; 32 Fell from scaffold. 
Carpenter... sunts sop. whoo doe Toronto e On terse see Sant LOLS 260 ma Mall. 
Warpenterac. uns cis cero. oe Sah IBathurstay Nels «jeous sjecisc “ -10] 43 (Staging gave way causing fall. 
Carpenter. tobe. aie at. Reset Nelson eB C8 mer ascce. : ** 21) 52  |Fell from scaffold. 
Carperteries cc bamiee eel. ee tlio Msteounty Quer as a. ne2% * 22) 22 |Fell from roof. 
Painters (3) ...<cavit. nahin. tld ae ike Montreal, Que.........- Feb. 14]...... Burned in fire at building. 
Workman at elevator...........:. Port: Arthur, Ont... ae.) “ 11} 55 (|Fell through an uncovered hole in 
tank roof. 
Workman at elevator............. Port Colborne, Ont...... “ 16} 38 (Struck by falling beam. : 
SIIB ET sn... anuatl act Lagyaiatl Kingsville, Ont......... ‘* 23) 55 (Iron pipe being lifted touched trolley wire. 
Foreman at canal work............ Queenston, Ont......... 96 LDS eA 'Snatch-block broke causing fall. 
Carnentercin. nexus eee File a Sees HarmualtonOnts.1 as. Mar a2lae eu). Fell from a scaffold. 
Workman at storeticsis oi 2.0/2) StiJohny NIB irs. tte | 2! 30 /|Crushed by falling pillar. 
48 ; 
Workmen at machine plant (3)..... Sta John’eyQuex . ...:5562 rere ae | Collapse of building. 
24 
Employees with contractor (2)..... TIGKSHE LO, ve Me sce ‘* 18] 38-39\Buried under earth slide. 
Carpenter at canal work........... Queenston, Ont......... ‘* 22! 25 |Struck by lumber falling from sling. 
LUMBERING.— : 
SURVEVGRE® isis s iO e emai dale state AgriherstyaNeSsiktis ws» ss Jan. 2| 64  /Floor ccllapsed.— 
Tam berman 2k... 5 sc erate Tennecape, N.S........- s 7| 41 |Struck by falling tree. 
Gangimansaaiin staid aac). Vices Tes Squamish, B.C......5..- ‘“* 10} 18 |Fell over bridge with tie. — 
WOGdSMSN . 32%"...  seeisner Gaus Sao Rosevear, Alta......... es QB PB ak Struck by falling tree.= 
HSI PLOVEO sas so) or ReaD ot BIB Nairn Centre, Ont...... eR BY ba Oe ae Struck by tree.= 
MM DLOY COis se teae dt mat ete Gh Ne INontlt Bava Onties asset Sh Pr huey aucliengh eS Struck by tree.— 
Hmployee... 1 dayih ware oe dows ke OEtET BIG ives sa fete css ‘* 20] 34 /|Thrown against saw when tie rebounded . 
Himploy ees. He «aR Oe Sec hiel ews Osis ess sie ‘* 96} 26 |Crushed against tree by swinging boom ~ 
stick. 
BM DLOVe ns Fas slenssacih Rh Jacksonboro, Ont....... “ 27); 28 |Struck by tree 
SS wens sahGters.iiser see. sulatiia.t Ghaseais: Cree. bute s stew “* 26) 29 |Struck by falling tree.~ 
Mimployee sn. sears aiseee Lak TOrOngowONtreic.) «chee! sos Feb. 2] 62 /|Fell off trestle~ 
Emplovieekse. csc sowie sis INOMATNOTES TS Soka te > auc ff 3| 24 |Hand bruised; infection > 
MIND OV-GOC cre natn codes eternal eth Wickham, N.B......... iy 3| 24 |Struck by limb of tree. — 
PONCE ail. esters as ae Las he Broughton Island, B.C... * 14] 39 |Fell while removing chunk betweem 
logs in chute. — . 
SetteMmateawmnin sacs osc cone: Chisholm; Altavy. 7.5 32 “* 16} 31  |Collapse of falling burner.— 
OE MRNA OE es tel i ors oils bg iia Near Waldo, B.C....... eee ....|Struck by falling logs, 
Logger.....: Se eae gr Meera aileron Nimpkish Lake, B.C.... os 7| 80 {Struck by falling tree, 
MOR RET eek ote SAG fobs ada ate ere sail Courtenay, B.C........3 mei, ALS euonte ats Struck by falling tree.— 
MC ORM ET areata see uemerabl nels 4 she tio: oi Cas Fe Hardwich Island, B.C... ‘a 3| 50 |Struck by sliver from loge 
Dr ON OSG fo sill eco snc ae oe Arnprior, Ont.......... 11} 380 |Lifting machinery; strainn 
PPS LET ate he nicer nah tense tate om te Moromto. OnGeks vee ccesle eh 2a Ie Ua tntectionaie: ie 
EADIE ATIC so-so, 5 Seals woes Shire es Harmony. iN:Scsc.s. ba an 20 Shuck by fa_ling limb. 
EAR De ie i ee hn as Thompson Sound, B.C...| ‘ 24) 82  |Struck by falling tree. 
POM BLOVCe a nauraitaLe ac acsche kts axes Vegreville, Alta........ Miaraniale eras Struck by failing tree— 
Bmiplovecimewe sta skiers bcs Sune Haliburton, Ont........ a 9) 24 |Struck by ecant-hook. ~ 
Hinplovedions sero ee ee ThoevPas) Mantes once eb til aa Lis ba Frozen. = 
Employee at saw mill............. St. Gervais, Que........ “ 10} 40 |Struck by a deal projecting from a saw > 
Employee at saw mill.............. Broad Valley, Man..... shit ina |) RNB See Saw broke away.~ — 
Weamster at saw Mills)... as eee ono New Hamburg, Ont. ... Od | 21 a@aueht i chain. — 
Teamster...... Me re ets Windy Lake, Ont....... 18). 45 |®ell off load.~ 
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Trade or Industry. 





Pusiic aND MunicipaL EMPLOY- 
MENT.— ’ 


eeoeeo es eso eee 


Elevator operator. ¢.i..65...00.0.5. 
Teamster 


Ce 


Pousuic Urimirizrs.— 
Foreman with power commission... 
Lineman 
Mineman? 2306s Aes os oe 
Laborer with power commission... 


Sy 


Lineman 


i 


ee esr eeer reese ee ereereevnes 


mranloyee. «i ocuec ate Lee! 
WarmMene:, 6s 5 dvd see Lae eda 
Parmer? si. cpus With eo ie Me Sees 


MISCcELLANEOUS.— 
Labourer 
Labourer 


ee 


Cd 


eee eee e see ese eee eee eee eoe 


ee rd 


Storekeeper shu geen cee Le 
Helper at electric plant..... 
Ah shah aelel ghee een ea” 2 NER enn cae 
Labourer with merchant........... 
Watchman at concrete plant 
Brakeman aah ee debe ee, < Jt 
Labourer ;;...0es4 aszdlat vat aes ie 


oe ee ees 


CC 


Cows Be 0H 8 ee © wanes © 0 6 8 6 ee 


Workman with electric company... 
HONGINGOT AG (ls a tn eho ane cae 
Ashman hare weasd Cee RO oes 


Watchman for furrier company..... 
Labourer 





Locality. 





Hiintsville,-Ont......... 
Tisdale, Sask........... 
Winnipeg, Man......... 
Matheson, Ont......... 
Weyburn, Sask......... 


'iStamford, Ont..........- 


Chatsworth, Ont........ 


TORONTO O nite cndresterenters f 
P| Stamford. Onts. sete cse 
Employee with power commission. .|S 


Joeecveeeer 


Salmon Arm. B.C....... 
Barstow, Alta...... Anes 
Cornwall, Ont.......... 
Vernon,’ B.C:0h... a Mee es 
Young Sask... $s... 


Ste udewQue. 3. «caediae . 
Near Brockville, Ont.... 


Calgary, Alta 
Vernon, B.C.. as 
Bathurst Misica, N. B. ae 


see ee eee oe 


Rambler Siding, B.C.... 
Calgary, Alta 
Campbell River, B.C... 


ec er wee ewe 


Grafton, Ont.... 


er Eber DUM AO Nt. ace < 28 


Fraser Mills, B.C....... 


Hamilton wOnt. oe cui. o. 
Hernando Island, B.C... 
Lake Buntzen, B.C...... 
Jasper, Alta } 
annie WBiCr aoe P ac widen 


oor e esos 


Mantréat Qué iF aditgs ASG toetouls 
Montreal, Que.......... 
Montreal, Que, 





oe eee ewe 


Thorburn, Se eae oy 


Date. 








Age. 





eee eee 


se ee ea 


Cenbaantene 


eee ree 


eee eee 








Cause of fatality. 





Crushed by gravel. 
Struck by falling tree. 
(No particulars). 
Crushed by gravel. 
Electrocuted. 


Electrocuted. 

Electrocuted. 

Fell under car. __ 

Stumbled over wire and fell under train. 
Car ran over bank. 


Crushed by rolling log. 
Thrown form horse. 
Struck by falling tree. 
Butted by ram. 


.|Kicked by horse. 


Struck by falling tree. 

Fall of earth while excavating. 
Engine fly wheel burst. 

Load of logs capsized. 

Struck by falling tree. 


Injury to foot. 

Dragged by horses. 

Fell over bank. 

Struck by cars lowered down on screen 

Buried in snow-slide. 

Suffocated in burning building. 

Thrown off when gravel truck became 
disconnected. 

Smothered by fumes. 

Needle entered thumb; infection. 

While replacing bolt placed head in 
shaft trough. 

Fall of frozen coal. 

Murdered. 

Struck by log when unloading. 

Fell over railing. 

Struck by engine. 

Struck by falling tree. 

Struck by flying steel. 

Struck by auto. 

Drowned. 

Bloodpoison. 

Caught between elevator door and floor. 

Fell against object. 





Hoist. 


SUPPLEMENTARY STATEMENT OF FATALITIES THAT OCCURRED IN 1919. 














Metrats, MacHINERY AND CoNveEY- 
ANCES.— 
Workman at plough works 
BT NY is erked 04 mpl warbeestet Meas A lb RR el Dati 
Plorar scree ey Meee ee oe cere 


eee eer oes 


WoopworKING AND FuRNITURE.— 
Pisner-feeder: te. a oe ke 


Srram Ramtway Service.— 
Brakeman 
Engineer 
PrackowatChman sme Co ee 


Wheto) Be, Te Le) VS) eye’ opal ei 'el e's Ue als) Sie Seue 


See es ere de Ce Cer oe we er at os a 





Labourer 


i Te ee rr ay 


Brantford, Ont...) c. 08 
Ocean Falls, B.C...... 
Vancouver, B.C... : 


Sidney MiGs aes se see 


Nr. Headquarters, B.C... 
Ladysmith, BiCi. she 





White dock, B.C ince oe 
SarniasOnteeu, coc oe 











Knee bruised by fall; infection. 

Hit by spoke of pulley. 

Knocked from scaffold by swinging 
plate. 


Caught in machine. 


Caught between logs. 
Derailment. 

Buried in mud slide. 
Fell off turntable. 


f 
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SUPPLEMENTARY STATEMENT OF FATALITIES THAT OCCURRED IN 1919,—Continued. 




































Trade or Industry. Locality. Date. 
MISCELLANEOUS TRANSPORT.— 
Meckhand os sits ere bhels ees + 6 oes Cape Keppel, B.C....... Aug. 1 
Longshoreman............0.20005: Vancouver, B.C........ Nov. 3 
Engineer on steamer....... ...e...|Steamer Georgia....... SP 5 
Donkey engineer................. North of Stave Falls, B. 
Tisha rasa eae ae aa Kaine 
Donkey engineer.................|Port Alberni, B.C....... i ee 
PROSINSCED sae cus os seslsle eo eradevere oherelsue ot South Vancouver, B.C...| Dec. 6 
GSI AT cece ee aroieiivery in clece aivtaraiovatoens Vancouver, B.C......... gpa hy 
SPORTOSTCT hod « le) cole elke ceioelee sols East Mountain, N'S..... “e228 
Mines AND SMELTERS.— 
Employee at cement plant........ Edmonton, Alta........ Sept. 16 
IVIING Ts ereiee ists ols wione sts ore cide eloneie Sievers Nanaimo, B.C.......... Dec. 26 
BuILDING AND CONSTRUCTION.— , 
IBTId PEMAN Haya kic ale ons ac bad erne ens Rock Creek, B.C........| Apr. 28 
Hoistiengineer... 0.0.02 cs ec eee te es Calgary: Altati. i. cscs sce July 30 
Carpenter nes. st sore aiom Satie ieee Calgary, Alta:.j....... Oct. 18 
@arnenterin sais sink eae cca peut Vancouver, B.C........ Nov. 13 
CONntTactOroassa toe rere Motes arenes Duncan Bay, B.C....... Dec. 22 
Brighlavernyowe. cnrieetae care » Soyo a Calgary, Alta./........ Sept. 25 
-#4GRICULTURAL.— 
PATINGT Aas feos eee sihisse s vlecsieis Swalwell, Alta.......... Sept. 26 
LUMBERING.— 
PRI@=INAKOP sila sf os x Bare ec Bertie dee MOVIE, CD (Onck os sieiereiess-> Apr, 21 
Log skidder........ er te Tanglefoot, B.C........ July 24 
EA DOMED fo cree sta tanctat ae a e+ arenes ¢ Fraser Mills, B.C....... Oct. 20 
MADOUTOT Re rc hsccle 6 ke wea es ween s Ruskiny Bi. 45ts. oye 720 
GO GenGer,. acts cine cie sls, Ds ake waists Ladysmith, B.C......... sa ees ib 
OOS As Sa ANS a Seine Se Raine 2 Se ae Hardwich Island, B.C. * 29 
TAG GOD ES olin cee ele ceil e eb, s |Wyatt Bay, B.C........ Nov. 13 
GE DOL SMa ots wre ee tere cis tretoll Wellboro Channel, B.C.. oct ions) 
SCI Ores a os) Hake AOS» ne teas Fraser Mills, B.C....... etek 
TIBOIOV OR oan hs ach occ ek oe iene Jordan River, B.C...... Lick 
SechionMan: sv sy. Ssh so es SSSI ss Rock Bay, B.C......... ae 20 
MOMELEN ere Aaldcinare este gis cde ee es Swanson Bay, B.C...... Dec. 5 
Miesmakerts, OF50 . O28 e l2 2 BB. ok Otter: Creek; BiC)......4 78310 
Eive=T a KEBN gs shoo eee ck keeles aD Near Tanglefoot, B.C.... SSG 
Campioremant (2008s Bt 5 Os f.. @haser BOs) Poe. « Se So | 
TOMBIOV G0. obE «yeh dos Faxed >< byt Chase, 3. Ciiccprs + . 6% Shay dl} 
OR WCTAT EN outs eC oelsis Skies sot gaetn oka Coal Creek i B.Cu wave: . Cain 2 
Logiskidderst : i tesniels. aa fe ees Near Creston, B.C...... S36 
TAQ DOULCII ca aie cicteh so me bck ete reat ee Near Smithers, B.C..... ease: 
Puxsiic anD MonicipaL Empioy-— 

MENT— ; 
Lighthouse keeper.............-.- Manvarray DiC we «as June 20 
MONStAUIGea cic othe nia o.css orate on oka ote Edmonton, Alta........ Aug. 30 
Roadmasterinnerece strep ie: etka stele tis Spuzzum,, B.Cs2%.... Nov. 16 
WS DOULERS visite Kidhels wicca ota terse eth. Mile 10.3 Cascade 8.... Stal AG} 
Waterworks employee .............|St. John, N.B.......... Dec. 21 

Pousuic Utinirizs.— 
Blectrician. fos ee. Peaee «hears Armstrong iaGovews s oes Nov. 18 
Employee..... Bie RG Se Wainwright, Alta.......| Dec. 23 

MisceLLANEOUS.— 
PArepOss otec dt. i aerns eioikeihe ar govies Calgary, Alta.......... Sept. 4 
LOGAN OF! SUIVEY oa cece cies we csles Muskeg River, Alta..... eri 2y 33 
Labourer ¢).¢ scares oto te eS a es Vancouver, B.C........ “29 
MR DOUTER cia ke sig 86 Bre AS aM een olcer Redcliffe, Alta.......-.. Oct. 8 
Stationman....... DOR EA po Be BOR 8 F- Vernon; B.Coin vas oo eer Nov. 15 
ireman eis vas sae oe vcs oie eet Edmonton, Alta....... SG 
Wabourek sree mete ewe Cte ees Crescent Valley, B.C....|........ 
Tabourer sencietian ats weieree Near Armstrong, B.C....| Dec. 11 
Wheelmameressc eters. < sno e eels James Island, B.C...... bo Tae in 
Watchman. cosy wun eens ors Nash iBtOwdes ahi. 3 Rae ie 8 I!) 
Skatiny rink employee... ......... Bathursty NBeyees ss oe ape et 
Tiabourer es isie este Eye utah 7 eee Samrd me Altace 2. si. cline «alate 


Age. 
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Cause of fatality. 


Fell overboard. 
Fall. 
Crushed between tug and scow. 


Cable broke. 

Struck by falling machine hood. 

Struck by wagon pole when horses 
bolted. 

Fell when boarding steamer. 

Fell from wagon seat, 


Fall of rock. 
Fall of coal. 


Internal strain. 

Fell from scaffold. 

Fell from roof of elevator. 
Fall. 

Premature explosion. 

Fell from scaffold. 


Injured while threshing. 


Fell on branch. 

Caught between logs. 

Fell when pulling lumber. 

Struck by falling tree. 

Struck head when pulling log. 
Crushed by log 

Struck by snag. 

Buried under stump; bucking wind falls, 
Clothes caught on shaft. 

Fell from cliff; drowned. 

Run over by logging train. 

Struck on head by wood: drowned. 
Struck by falling timber. * 

Slipped cut leg with axe. 

Struck by logs coming down chute. 


‘Struck by logs coming down chute. 


Crushed by rolling logs. 
Hit by rolling logs. 
Struck by falling timber. 


Strained back when lifting. 
Murdered while on duty. 
Struck by boulder slide. 
Struck by boulder slide. 
Hand cut; developed tetanus. 


Electrocuted. 
EHlectrocuted. 


Strain. 

Exposure. 

Struck by falling boom. 

Fall of rock, 

Fall of rock when drilling. 

Fall. 

Struck by falling plank, 
Explosion when blasting stumps. 
Explosion of mill-powder. 
Bursting of steam pipe. 





Fell from staging. 
Fall of tree. 
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THE WORKMEN’S COMPENSATION BOARD OF 


MANITOBA FOR 1919. 


ACCORDING to the 1919 report of the 
Workmen’s Compensation Board of 
Manitoba, there were 2,829 accidents re- 
ported during the year as against 2,695 
during 1918, an increase of about 5 per 
cent, notwithstanding the general strike 
which paralyzed industry in many lines 
of work during six weeks of the busiest 
season of the year. Of the 2,829 acci- 
dents reported, 47 terminated fatally as 
compared with 42 in 1918. There were 
1,684 claims filed, 33 of which were for 
fatal accidents, 70° for permanent dis- 
ability and 1,581 for temporary disabil- 
ity; in 1918 there were 1,731 claims. 
Fourteen fatal. accidents occurred for 
which no claim was made. In five of 
these cases there were no dependants, 
and in one case the dependants were 
resident in an enemy country and con- 
sequently not entitled to compensation.* 
Total pensions in fatal and permanent 
disability cases amounting to $402,236 
were ordered by the Board during the 
year, as against $408,817 for 1918. The 
total actual cash payments to workmen, 
or their dependants, amounted to 
$197,357. 


The total premium income for the 
year, based on estimated payrolls of em- 
plovers, was $722,972, made up as fol- 
lows: Premiums paid to insurance com- 
panies, $262,484; premiums chargeable 
self-insurers, $460,488. Earned pre- 
miums in 1918 amounted to $690,178. 
The contribution to the Board’s Ad- 
ministration Fund amounted to $54,222, 
being 7144 per cent of estimated pre- 
miums. The administration expenses 


*See LABOUR GAZETTE, June, 1919, p. 745. 


for 1919 were $45,547, or 6.3 per cent 
of the estimated premium income. The 
administration expenses for the previous 
year amounted to $37,318, or 5.69 per 
cent of the actual total premium in- 
come. . 

During 1919 employers in classified 
industries to the number of 2,700 filed 
policies with the Board, whilst two em- 
ployers were given permission to carry 
their own insurance. In cases of flag- 
rant violation and evasion of the Act by 
employers, in failing to carry insurance 
for the protection of their employees, it 
was found necessary to prosecute the 
delinquents, some 19 employers being 
Summoned in this way, and in every 
case a conviction was obtained and a 
fine imposed. 

During the year some 2,400 examina- 
tions of injured workmen were made by 
the Board’s medical officer. 

The report states that owing to the 
increased cost of living the allowances 
provided for women and children were 
insufficient and that the Board recom- 
mended that the Act should be amended 
to increase the monthly payments to 
widows from $20 to $30, and to children 
from $5 to $7.50. The report also states 
that both employers and employees have 
consistently commended the principles 
of the Act; and that twenty employers 
in industries not classified under the 
Act have voluntarily availed themselves 
of the 1919 amendment which permits 
that “‘An employer of labour in an in- 
dustry under Part Two of the Act may 
elect and on approval by the Board may 
be brought within the purview of Part 
One of the Act.’’ 
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MINING FATALITIES IN ONTARIO DURING 1919 


CCORDING to the 1919 report of the 
~~ Bureau of Mines of Ontario, 34 fatal 
accidents causing the death of 39 work- 
men occurred during the year in the 
mines, metallurgical works, quarries, 
clay and gravel pits regulated by the 
Mining Act of Ontario, as compared 
with 32 fatalities in 1918. Of these ac- 
cidents, 19 occurred underground and 
resulted in 21 deaths, 6 men were killed 
above ground at the mines, 10 at metal- 
lurgical works and 2 in quarries and 
clay pits. The analysis of fatalities for 
the years 1918 and 1919 were given as 
follows: 


oe 
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1918. 1919. 

Per cent. Per cent. 
Falls of ground .. .. .. . 20.0 22.2 
Shaft accidents.. .. ... .. 0.0 29.6 
Pxplosives:. 2) ..6277 50)" 40.0 7.4 

‘Miscellaneous, under- 

ground. .> .. +. « ale” 37.6) 18.95 
Surface.. .. 43.9 22.2 


The death-rate per 1,000 workers was 
3 in 1919 as against 2.1 in the previous 
year. Highteen of the men killed were 
English-speaking and 21 were of foreign 
nationalities. A large proportion of the 
deceased workers were men between the 
ages of 41 and 45, there being 10 in this 
group. The above fatalities are includ- 
ed in the statement of fatal industrial 
accidents in Canada during 1919, which 
appears elsewhere in this issue. 





4 


J£FECT OF SAFETY ORGANIZATION IN MACHINE BUILDING PLANTS 





Reduction in Accident Frequency and Severity 


MNHE result of the 

~ movement in machine building fac- 
tories in the United States is shown in a 
recent bulletin of the United States Bu- 
reau of Labour Statistics (No. 256, *‘ Ac- 
cidents and Accident Prevention in Ma- 
chine Building’’). It appears from a 
comparison of accident rates in plants 
with and without well organized sys- 
tems of accident prevention that acci- 
dent frequency rates are three or four 


industrial safety 


times higher where the safety organiza- 
tion is absent or defective. The report 
summarizes observations in 194 plants, 
and the activity of these plants is ex- 


pressed in terms of ‘¢man-hours,’’ 347,- 
109,000 being the total of the man-hours 
worked during the year 1912. Calcula- 
tions are based upon the definition of a 
full time worker as one who is employed 
10 hours a day for 300 days, or 3,000 
hours in the year, the number of full- 
time ‘‘workers’’ in the year above men- 
tioned being thus 115,708. Consistency 
in observations in various plants is fur- 
ther secured by the use not only of fre- 
quency rates, but also of ‘‘severity 
rates’’, a statistical method of measur- 
ing the seriousness of accidents. By the 
severity rate is meant the proportion of 
days lost per thousand workers, or the 


618 


average number of 10-hour days lost by 
each worker}fout of the 300-day year. 


The frequency rate by no means cor- 
responds to the severity rate, though a 
comparison of the two sets of figures 
given in the report shows at a glance the 
improvements effected in recent years 
both in lessening the total number of ac- 
cidents and in reducing their severity. 


Accurate comparisons are difficult 
owing to the absence of reliable accident 
records.in earlier years. Such informa- 
tion, however, was obtainable over a pe- 
riod of years in two groups of plants. 
The first group covers the years 1907 to 
1912 and shows no significant change in 
accident occurrence during that time. 
The second group, covering the years 
1910 to 1913, shows no decrease in fre- 
quency rates, but the severity rate drop- 
~ ped steadily from 5.2 days in 1910 and 
6.2 days in 1911 to 2.7 days in 1918, this 
_lMmarked improvement being due, it is 
stated, to new safety organization intro- 
duced during 1912. The study of acei- 
dent rates by occupations aids prevent- 
ive measures by locating hazards in the 
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various groups. Thus the high severity 
rate noted among cranemen—19.6 days 
—led to improvement in the construc- 
tion of cranes through the use of safety 
appliances. Among other facts brought 
out by this inquiry are an excess of acci- 
dents, especially minor accidents, among 
foreign born employees, due to ignor- 
ance of English or lack of previous ex- 
perience; an excess of accidents, 
amounting to 50 per cent, among night 
workers, as compared with the day staff 
in the same plant; an excess of accidents 
during the hottest season of the year. 
““Experience has everywhere shown,”’ 
Says the report, ‘‘that the most effective 
work for the prevention of accidents 
must come from a proper safety organi- 
zation within the plant itself. Such an 
organization involves some form of safe- 
ty committee system, with represent- 
atives of both employer and employee 
working together to develop the best 
safety methods, not only in the field of 
mechanical safeguards ,but also in the 
education of the employees in the ob- ~ 
servance of proper precautions and the 
maintenance of the safety spirit.’ 





MIGRATION AND SETTLEMENT DURING THE FIRST QUARTER OF 
1920 


ImMigRaTIon.—The following  state- 
ments compiled from information fur- 
nished by the Department of Immigra- 
tion and Colonization give details as to 
the total immigration into Canada dur- 
ing the first quarter of 1920. For pur- 
poses of comparison the figures for the 
previous quarter and for the corre- 
sponding quarter in 1919 are also given: 


STATEMENT OF IMMIGRATION TO CANADA DURING 
THE FIRST QUARTER OF 1920. 


a ee A A Ore 
) 


From the} Other | Totals 





























British. | U.S.A. |countries 

" 1920 
gS RY a Sh ee 2,089 1,665 465 4,219 
Pobruare.” ste ht ae 2,008 1,951 638 4,597 
ETC ar Eee a, ga st 4,677 5,170 952} 10,799 
8,774 8,786 2,055] 19,615 
Fourth quarter, 1989....... 17,232 8,990 2,565} 28,787 
First quarter, 1919......... 6,422} 11,194 2,296; 19,912 





EN) | 
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The table on page 619 gives the na- 
tionality, sex and destination of all im- 
migrants entering Canada during the 
first quarter of 1920. 


HomeEstEAD ENTRIES. — During the 
first quarter of 1920 there were 815 
homestead entries recorded in the Pro- 
vinces of Manitoba, Saskatchewan, Al- 
berta and British Columbia, as com- 
pared with 1,328 for the fourth quarter 
of 1919, and 706 for the corresponding 
quarter of 1919. The opposite state- 
ment shows the number and nationality 
of those who took up homesteads in the 
various provinces during the first quar- 
ter of 1920. 


LANDS PaTENTED.—According to in- 
formation supplied by the Department 
of the Interior with respect to letters 
patent covering Dominion lands in 
Manitoba, Saskatchewan, Alberta, Bri- 
tish Columbia and the Yukon Territory, 
the number of patents issued during the 
first quarter of 1920 was 0,326, and the 
number of acres was 817,542, as com- 
pared with 4,115 patents and 647,374 
acres in the last quarter of 1919, and 
9,227 patents and 1,086,230 acres in the 
corresponding quarter of 1919. 


a 


HOMESTEAD ENTRIES BY PROVINCES AND NATION- 
ALITY OF HOMESTEADERS DURING FIRST 
QUARTER OF 1920. 























{ 
3 a 
2a | 
S 5 eet 
x ize lee 
a| 5 S| 48 
Nationality. S S Samathce 
S(/8isalala 
ce — i[——— — | —— / —_—_. 
Canadians from Ontario................ 18} 48} 38} 3] 107 
rs Pee QUEBEGA. oe eos ALR 9}. 10 28 
sf “Nova Scotia........... Ale Bl ton aa 11 
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RECENT LABOUR LEGIS LATION 


IN QUEBEC, MANITOBA AND 


SASKATCHEWAN 


HE present article summarizes those 


laws of labour interest that were 
enacted at the late sessions of the pro- 
vincial legislatures of Quebec, Manitoba 
and Saskatchewan. Similar laws enact- 
ed at the previous sessions of these legis- 
latures were reviewed in the April, 1919, 
issue of the Lapour GAZETTE, pages 
490-498. 


Quebec 


At the recent session of the Quebee 
legislature, which commenced on Decem- 
ber 10, 1919, and terminated on Feb- 
ruary 14 last, enactments of particular 
interest to labour relate to workmen’s 
compensation, examination and licensing 
of workmen, child labour in reforma- 
tories, technical education and housing, 
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The Workmen’s Compensation Act 


was amended in several important re- 
spects. The amendment provides that 
whenever a municipal corporation un- 
dertakes or executes public works itself 
under such conditions as would render 
a contractor liable under the provisions 
of this act, such corporation shall itself 
become liable. The law was amended as 
regards the amount of compensation 
payable under the act, the maximum 
amount in case of death or disability 
being raised from $2,500 to $3,000. A 
third amendment raises from $800 to 
$1,000 the amount of yearly wages which 
may be taken into account in computing 
the amount of compensation payable; 
and provides that any surplus up to 
$1,500, instead of $1,200 as formerly, 
shall give a right to one-fourth the usual 
compensation. The amount of compen- 
sation allowed by law for funeral ex- 
penses has been increased to $50. 


The main effect of the amendment in 
regard to child labour in reformatories 
or industrial schools is that it shall no 
longer be possible for reformatory la- 
bour to be exploited for the benefit of 

manufacturers or of reformatory au- 
 thorities. The amendment provides as 
its most important clause that every con- 
tract made or entered into between the 
manager or proprietor of any reforma- 
tory or industrial school and any person 
or corporation with respect to the work 
of the children kept and maintained in 
such reformatory or industria! school 
must be submitted to the provincial sec- 
retary for approval. A second clause 
provides that the manager or proprietor 


of every reformatory or industrial school _ 


shall keep a book of accounts showing 
the amount produced by the work of 
each child kept and maintained in such 
institution, and the manager shall ac- 
count to the provincial seeretary from 
time to time for the money so collected. 
The balance of the money as between 
what the child earns and the amount of 
his maintenance shall be given to him 
when he leaves the institution. The 
provincial secretary is authorized to re- 
tain the amount due for the cost of main- 


THE LABOUR GAZETTE 


~ 621 


tenance of any child until the institu- 
tion has complied with conditions. 


An amendment to the Technical Edu- 
cation Act provides for the appointment 
of a director of technical education to 
look after the increasing number of tech- 
nical schools of the province. Under the 
original act, technical education was in 
charge of an inspector-general of indus- 
trial education. 


“In 1918 the Revised Statutes, 1909, 
respecting the protection of public build- 
ings against fire, were amended to pro- 
vide that electrical installations should 
be made or altered only by or under the 
immediate supervision of a person duly 
authorized and holding a license to that 
effect. An amendment passed at the 
recent session provides for the appoint- 
ment by the Lieutenant-Governor in 
Council of two or more examiners with 
special technical knowledge of electricity 
whose duty it shall be to test the quali- 
fication of applicants for license under 
the act as amended in 1918. 

An amendment to the act of 1914 to 
assist in the construction of dwelling- 
houses in cities, towns and villages pro- 
vides that the guarantee of loans to com- 
panies by any municipality for the 
building of houses must be made by by- 
law approved by the majority of electors 
who are proprietors and by the Lieu- 
tenant-Governor in Council. Formerly, 
the approval of the Lieutenant-Governor 
in Couneil was not necessary and a 
guarantee could be made upon a resolu- 
tion to that effect as well as by bylaw. 

The act to provide for the construc- 
tion of workmen’s dwellings and for 
advances to municipalities, which was 
passed in 1919, was amended at the re- 
cent session to provide that the powers 
granted to municipalities by the original 
act may be delegated to the municipal 
housing commissions which may be 
maintained in existence for such length 
of time as the various municipalities 
desire. The city of Montreal, in the 
event of a commission being appointed 
under the act, is exempted from the pro- 
vision that all building schemes of 
municipalities must be approved by the 
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Provincial Director of Housing. Apart- 
ment houses containing not more than 
three apartments are included in the 
word ‘‘dwelling’’ as used in the act. 


Manitoba 


The Manitoba legislature opened on 
January 22, and was prorogued on 
March 27. EHnactments of interest to 
labour relate to workmen’s compensa- 
tion, shops’ regulation, mothers’ pen- 
sions, industrial conditions and housing. 

The new Workmen’s Compensation 
Act practically recasts the legislation of 
1916. Under the original act, employers 
were required to insure in private cas- 
ualty companies or provide self-insur- 
ance. Assessments were made by the 
provincial Workmen’s Compensation 
Board on such insurance companies and 
underwriters insuring employers and on 
employers carrying their own insurance. 
The enactment of the recent session 
abolishes insurance through companies 
and provides for a direct assessment 
upon the payrolls of all employers with- 
in the scope of the Act; that is to say, 
a system of exclusive state insurance 
such as that already enforced by law 
in Alberta, British Columbia, New 
Brunswick, Nova Scotia and Ontario. 
The monthly pensions to widows and 
children were raised from $20 to $30 
and from $5.00 to $7.50 respectively, 
and where dependents are orphan child- 
ren pensions have been increased from 
$10 to $15 for each child. The maxi- 
mum amount payable to any one family 
has been increased from $40 to $60. 
Furthermore, the amount of compensa- 
tion payable is increased from 55 per 
cent to 6624 per cent of the wages paid 
in case of the person injured. Under 
the new Act the Board has authority to 
provide for an injured workman such 
medical, surgical and hospital treat- 
ment, transportation, nursing, medi- 
eines, crutches and applances, including 
artificial limbs, as are believed necessary 
at the time of the injury and thereafter 
during disability. The Board is also 
given full power to adopt rules and 
regulations with respect to furnishing 
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medical aid to workmen, and may au- 
thorize employers to furnish or provide 
medical aid at the expense of the Board 
and upon terms fixed by it. The Board 
may also require employers in any in- 
dustry to maintain such first-aid appli- 
ances and service as directed, and may 
make orders respecting the expense for 
such appliances and service. The Act, 
which will go into effect on January 
1, 1921, also provides that compensation 
will be payable from three days after 
disability instead of six days as under 
the present law. A new industry has 
been added to those coming within the 
scope of the Act, viz., auto garages in- 
cluding sale of gasoline, oil, accessories 
and storage of cars (not including manu- 
facture of cars.) 


An amendment to the Shops Regula- 
tion Act empowers the councils of rural 
municipalities and incorporated towns 
and villages to pass bylaws providing 
for a half-holiday every Thursday be- 
tween the hours of 12 o’clock noon and 
6 o’clock in the afternoon during the 
whole or any part of the year. The 
amendment empowers city councils to 
pass bylaws providing for a weekly 
half-holiday during the whole or any 
part of the year in the afternoon of 
such day of every week as the council 
may determine. 


The Mothers’ Allowance Act was 
amended in respect of the property 
qualifications of persons receiving pen- 
sions under the Act. The amendment pro- 
vides that a beneficiary under the Act, 
who is the owner of property, may be 
prevented from disposing of such pro- 
perty if there is registered over the sig- 
nature of the Attorney-General in any 
registry or land titles office, a statement 
certifying that such beneficiary has re- 
ceived or is in receipt of money under 
the provisions of the Act, and such state- 
ment from the time of registration shall 
bind and form a lien against the pro- 
perty of beneficiary. 


An amendment to the Industrial Con- 
ditions Act recognizes the right of em- 
ployers and employees to organize for 
any lawful purpose. It is also provided 
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that employers and employees shall have 
the right to bargain with one another in- 
dividually or collectively through their 
organizations or representatives, pro- 
vided that in case of dispute between 
employers and any such organization of 
employees: or its representatives as to 
the method or manner or the terms and 
conditions of collective bargaining, such 
dispute shall be submitted to the Joint 
Council of Industry and dealt with by 
it in the manner prescribed by the Act. 

The Hlectricians’ License Act was 
amended to the effect that no person 
other than a journeyman licensed under 
the act shall perform any electrical work 
or instal any electrical material or ap- 
pliances within the meaning of the Act. 


An amendment to the Housing Act 
provides that the Lieutenant-Governor | 


may raise, by way of loan, money for 
housing purposes and such money may 
be lent to municipalities subject to cer- 
tain conditions. 


Saskatchewan 


During the recent session of the 
Saskatchewan legislature, which opened 
on November 27 and terminated on 
February 4, several laws of interest to 
labour were enacted, including measures 


relating to minimum wages, factories, » 


mothers’ pensions, the Bureau of La- 
bour, compulsory school attendance, vo- 
cational education, and housing. 

An amendment to the Minimum Wage 
Act extended the jurisdiction of the 
Minimum Wage Board to girls and 
women employed in restaurants and 
hotels. The amendment also gives the 
Board power to determine what num- 
ber or proportion of the employees in a 
shop or factory may be apprentices. 

The Factories Act was amended in 
three important respects. Considerable 
confusion had resulted from a conflict 
between the number of hours establish- 
ed by the Factories Act for women and 
children and that established by the 
Minimum Wage Board. The Factories 
- Act established a maximum of fifty 
hours a week, and the Board a maximum 
of forty-eight. The amendment brought 


THE LABOUR GAZETTE 


taining elevators. 


623 


the Factories Act into agreement with 
the orders of the Board by ordering 
that no youth, young girl or woman 
should be employed in any factory for 
more than forty-eight hours in any one 
week. A second amendment extended 
the scope of the Factories Act to in- 
clude grain elevators, notwithstanding 
that less than four persons might be em- 
ployed therein. The Lieutenant-Gover- 
nor is empowered by this section to make 
regulations specifying the buildings, 
machinery, bins or other things, or the 
parts thereof, which shall be kept guard- 
ed, and the nature of the guards which 
shall be used. A third amendment classi- 
fied as factories‘all those buildings con- 
Provision is made for 
stringent inspection of elevators, and no 
person under sixteen years of age is 
allowed to operate any passenger ele- 
vator in or about a factory. 


The Mothers’ Pensions Act was 
amended in one important respect. Prior 
to the passage of the amendment assist- 
ance under the act was given only to 
mothers who were widows. By the 
amendment, mothers, whose husbands 
are inmates of institutions for the in- 
Sane or incurable are also eligible for 
allowances. 


By an important enactment, the 
status of the Bureau of Labour has been 
changed from a branch of the Depart- 
ment of Agriculture, responsible to that 
Department, to the status of a separate 
bureau in charge of a commissioner re- 
sponsible directly to a Minister. This 
amendment adds the Minimum Wage 
Act to the list of acts administered by 
the Bureau. 


An amendment to the School Attend- 
ance Act requires full school attendance 
from every child between the ages of 
seven and fifteen years. Children under 
fifteen may not be employed during 
school hours and any person employing 


-such a child shall incur a penalty not 


exceeding fifty dollars. Provision is 
made, however, for exemption of child- 
ren over thirteen years of age who, in 
the opinion of the Board of Trustees, 
are urgently needed in husbandry or 
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household duties, but such exemption 
period shall not exceed thirty teaching 
days in any one year. 

The Vocational Education Act passed 
at the recent session is an act enabling 
boards of trustees in towns or high 
school districts to determine whether 
they wish to maintain vocational schools, 
and providing for provincial aid in such 
event. Provision is made for the estab- 
lishment and management of any school 
or department organized under this Act, 
by a local vocational educational com- 
mittee, composed of ten members, of 
whom four shall be appointed by the 
school board, three representing employ- 
ers of labour shall be appointed by the 
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municipal council, and three represent- 
ing employees shall be appointed by 
local organizations. For the proper ad- 
ministration of the act the Minister of 
Education is empowered to make rules 
and regulations governing the character 
of accommodation and equipment, the 
qualifications of instructors, the course 
of study and the fees charged to pupils. 
The Vocational Education Act was 
brought into force by proclamation of 
the Lieutenant-Governor in Council on 
April 15. 

An amendment to the Housing Act 
confers additional powers on town and 
city councils for carrying out the pro- 
vincial housing scheme. 





RECENT LEGAL DECISIONS AFFECTING LABOUR 


BRIDGBH and building foreman was 

killed when riding on a train of the 
: company that employ- 
ed him, the ear that he 
occupied being wrecked 
and set on fire. His wi- 
dow brought action at 
common law against the 
company on behalf of 
herself and infant child. 
. She alleged that the ac- 
cident was due to the negligence of the 
company in loading a car in such a way 
that it could not pass under a bridge. A 
slab of concrete and stone on the car had 
struck the coping of the bridge, wreck- 
ing the car and causing the fire from 
which her husband lost his life. This 
negligence was in violation of an order 
of the Board of Railway Commissicners 
which required the defendant company 
in loading its cars to be governed by 
clearance limits. 
widow had commenced action, she receiv- 
ed notice from the company that under 
the Workmen’s Compensation Act, 1916, 
of Manitoba, an application would be 
made to the Workmen’s Compensation 
Board for a determination as to the 
plaintiff’s right to compensation under 
the Act, and as to whether the right of 


Dominion Rail- 
way Act su- 
perior to pro- 
vincial compen- 
sation acts 
when clauses 
conflict 


Three days after the - 


action which the plaintiff had taken was 
one that was taken away by the Act. The 
plaintiff then sought for an injunction 
in the Court of King’s Bench, restrain- 
ing the defendant from making this ap- 
plication to the Workmen’s Compensa- 
tion Board. A temporary injunction was 
granted, and later on a motion was made 
by the plaintiff to continue the injune- 
tion. It was held by the Court that the 
objectof the Workmen’s Compensation 
Act was doubtless to afford prompt fin- 
ancial aid to injured workmen to a h- 
mited amount. There seemed to be no 
special reason why a workman should 
not be at liberty to secure his legal rights 
apart from the Act, unless such rights 
were wholly taken away. It was argued 
on behalf of the plaintiff that although 
sections 11 and 18 of the Act purported 
to take away any right to compensation 
apart from the Act, she was not assert- 
ing a right to compensation but to dam- 
ages, and that this right had not been 
taken away by the Act. It was pointed 
out, however, by the Court that the 
working of Section 13 was very strong, 
and it appeared that the Legislature in 
this section intended to take away all 
rights of action other than the right to 
compensation under the Act. 
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The second branch of the plaintiff’s 
elaim depended upon Section 385 of the 
Railway Act, 1919, which reads as fol- 
lows: ‘‘Any company which, or any per- 
son who, being a director or officer there- 
of, or a receiver, trustee, lessee, agent, or 
otherwise acting for or employed by such 
company, does causes or permits to be 
done, any matter, act or thing contrary 
to the provisions of this or the Special 
Act, or to the orders, regulations or 4!- 
rections of the Governor in Council, or 
of the Minister, or oi the Board, made 
under this Act. .-. shall be liable to 


any person injured by any such act or ¢ 


omission for the full amount of damages 
sustained thereby, and such damages 
shall not be subject to any special limit- 
ation except as expressly provided for 
by this or any other Act.”’ 


It was the opinion of the Court that 
this provision of the Dominion Railway 
Act eould not be overridden by any Act 
of the local legislature, and that the 
plaintiff was therefore entitled to, assert 
her rights by action. 


Accordingly, an order was made grant- 
ing an injunction to restrain the defen- 
dant company from applying to the 
Board. The plaintiff was also declared 
entitled to costs as against the defen- 
dant. (Manitoba—McColl vs. Canadian 
Pacific Railway.) 


On March 23, The Canmore Coal 
Company at Canmore, B.C., locked out 
its employees who had 
refused to sign the 
check-off of the United 
Mine Workers of Am- 
erica. Information was 
laid against the General 
Manager of the Company by one ofthe 
men who had been employed in the mines 
on a charge of a violation of the Indus- 
trial Disputes Investigation Act in lock- 
ing out the miners without_having first 
made application for a board of concilia- 
tion under the Act. The case came up 
in the police court at Calgary on April 
7. On behalf of the defence it was claim- 
ed that the action taken by the Com- 
pany was in obedience to Order No. 141 


Mine lockout 
legal under 
certain circum- 
stances 
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of the Director of Coal Operations, and 
that the Director had the right under 
order in council to issue this order, if in 
his opinion such action would help in the 
eoal situation and clear up any disputes 
which had curtailed the production. The 
mine manager admitted that he had not 
taken any steps to secure a board of con- 
eiliation, not deeming it necessary, as 
there was no dispute between the oper- 
ators and the men, and it was simply a 
matter of following out the orders of the 
director. On April 19, the magistrate 
delivered a written decision dismissing 
the case. He declared his opinion that 
the management of the mines were liable 
to prosecution if they refused to comply 
with the orders of the director of coal 
operations, and the action which they 
took in refusing work to the men was 
only in pursuance of their obligations as 
coal operators under the control of gov- 
ernment officials. (Alberta — Rex vs. 
Canmore Coal Company, Limited.) 


On April 3, 1919, two men were hired 
for the season to work on a farm in Sas- 
katechewan at $80 a 
month for eight months. 
Up to July 8, however, 
one of them had only 
been paid $41.90, and 
the other $33.80. When 
they asked for $100 and 
$150 respectively, their employer offered 
them only $25 each. This offer not being 
satisfactory, they quit work on July 14, 
and brought action against their em- 
ployer for wages. The latter then brought 
a counterclaim against them for breach 
of contract. He claimed that after they 
had arrived at his place he told them 
they should get whatever they needed 
for spending money but the biggest part 
of their pay would be due at the end of 
the season, and claimed further that the 
men were satisfied with this arrange- 
The plaintiffs denied that this 
conversation had taken place. The ac- 
tion of both the plaintiffs was dismissed 
by the district court Judge, and judg- 
ment for $30 was given in favour of the 
defendant. 
The case was appealed by the plain- 


When hiring 

is at a monthly 
rate, wages are 
due at the end 
of each month 
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tiffs, and the Court of Appeal held that 
the trial judge was in error, and that as 
the hiring was $80 a month for eight 
months, they were entitled to wages 
earned up to July 3, the end of the third 
month of service. As to whether they 
were entitled to wages between July 3 
and the day they left, that depended 
upon whether or not they were justified 
in leaving their employment. The plain- 
tiffs gave evidence, which was not deni- 
ed, that on July 14 the employer said 
that he had brought a man to take the 
place of one of them and that the other 
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could stay by the day, but not by the 
month, and he refused to pay them $80 
a month for wages due, only offering 
$70. The Court held that this showed a 
clear intention on the part of the em- 
ployer defendant to be no longer bound 
by his contract, and the men were there- 
fore justified in considering the contract 
at an end, and were entitled to be paid 
for all the time they worked. Judgment 
was accordingly given in favour of the 
plaintiffs, together with the eosts of ac- 
tion. (Saskatchewan—Abramoff vs. Po- 
dratz; Feodoroff vs. Podratz.) 
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NOTES ON CURRENT MATTERS OF INDUSTRIAL INTEREST 


The fortieth annual 
convention of the 
American Federation 
of Labour convened in Montreal on 
June 7. <A full summary of the pro- 
ceedings will appear in the next issue. 


The month 
in brief 


The cost of the weekly family budget 
of staple foods averaged $16.65 at the 
. middle of May as compared with $15.99 


in April, and $7.42 in May, 1914. The’ 


index number of wholesale prices reach- 
ed 356.6 for May as compared with 353.1 
for April, 284.1 for May, 1919, and 
1386.3 for May, 1914. 


At the beginning of May the percent- 
age of unemployment among members 
of trade unions was 2.83, as compared 
withes.44 at the beginning of April. 


According to returns received from 
nearly 4,900 firms, the increase in em- 
ployment reported for the latter half of 
April was continued during May. This 
was largely accounted for by increased 
activity in building and in railway con- 
struction. 

The time loss during May due to in- 
dustrial disputes was greater than dur- 
ing April, 1920, but much less than 
during May, 1919. There were in exist- 
ence during the month 73 strikes, in- 
volving about 12,005 workpeople, and 
resulting in a time loss of 145,168 work- 
ing days. At the end of the month there 
were on record 27 strikes involving 
about 4,502 workpeople. 


‘Proceedings 


During May the De- 


under the partment received re- 


Industrial ports from seven Boards 
Disputes established to deal with 
Investigation disputes between (1) 
Act the Ottawa Gas Com- 


pany and certain of its 
employees, being gas workers, members 
of Federal Union No. 16517; (2) the 


Ottawa Electric Railway Company and 


certain of its employees, members of 
Division No. 279, Amalgamated Associa- 
tion of Street and Electric Railway Em- 
ployees of America; (3) the Ottawa 
Branch of the Association of Canadian 
Building and Construction Industries 
and certain of their employees, being 
carpenters, electrical workers, painters 
and roofers; (4) the Dominion Power 
and Transmission Company, Hamilton, 
and certain of its employees, being line- 
men, operators, motormen, maintenance 
men, armature winders, pitmen and air 
brake workers, members of Local Union 
No. 105, International Brotherhood of 
Electrical Workers; (5) the Dominion 
Power and Transmission Company, 
Hamilton, and certain of its employees, 
being shop and yard men, members of 
Local Division No. 107, Amalgamated 
Association of Street and Electric Rail- 
way Employees of America; (6) the 
Hamilton Street Railway Company and 
its motormen and conductors, being 
members of Local Division No. 107, 
Amalgamated Association of Street and 
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Electric Railway Employees of America; 
and (7) the London Railway Commis- 
sion and certain employees of the Lon- 
don and Port Stanley Railway, being 
members of Division No. 745, Amalga- 
mated Association of Street and Electric 
Railway Employees of America. 
Thirteen applications were received 
for the establishment of Boards and fur- 
ther appointments were made in connec- 
tion with applications which had been 
received during the previous month. 


The Select Parlia- 
mentary Committee ap- 
pointed a year ago to 
investigate the question 
of scientific industrial research has re- 
commended that a National Research 
Institute be established in the vicinity 
of Ottawa and that $500,000 be appro- 
priated for the site and the first build- 
ing, $100,000 for the scientific equip- 
ment of the Institute, and $50,000 for 
salaries and maintenance during the 
first year of operation. The functions 
of the Institute would be the standardi- 
zation of measures throughout the 
country and of the quality of materials 
required for public works and the pub- 
lic service; the direction and supervi- 
sion of researches into technical pro- 
eesses and methods to promote the scien- 
tific development of the natural re- 
sources of Canada; and the discovery of 
new resources and industries. These 
recommendations were unanimously 
commended to the consideration of the 
Government by the House of Commons 
on the motion of Mr. Cronyn, chairman 
of the Committee. 


. Proposed 
Natienal Re- 
search Bureau 


Labeur con- In his annual state- 


ditions on ment in the House of 
Canadian Commons, on March 30, 
Railways the Honourable J. D. 


Reid, Minister of Rail- 
ways and Canals, stated that the position 
of the 55,000 employees of the Canadian 
National Railways had improved ma- 
terially during the year 1919. ‘‘They 
worked on the average a shorter day,’’ 
he said, ‘‘and capital expenditures for 
the year included large items for the 
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improvement of their housing and work- 
ing conditions. In 1914 the average 
wage per year of railway employees of 
Canada was $700; in 1919 on the na- 
tional system it was $1,447. The rela- 
tions between the management and the 
employees have been very satisfactory. 
Since the Canadian Railway Board of 
Adjustment No. 1 was established in 
September, 1918, Canadian railways 
have been remarkably free from serious 
labour trouble, and although the na- 
tional system then comprised 35 per 
cent of the mileage in Canada the griev- 
ances arising therefrom amounted to 
only about 16 per cent of the cases be- 
fore the board. It is hoped that this 
board, which is comprised of six re- 
presentatives of the large railway labour 
brotherhoods and six railway officers, 
will be maintained, so that differences 
of opinion may continue to be settled 
by round table conference rather than 
by more expensive, uneconomic and in- 
convenient methods.’’ 


On April 8, a Joint © 
Industrial Couneil of 
the Building Trades 
was formed in London, 
Ontario, similar to that 
formed in Toronto in 
March, 1919, a full description of which 
appeared in the April, 1919, issue of the 
Lasour Gazertr. The Toronto consti- 
tution was adopted, with the exception 
of Clause 3, which was changed to read 
as follows: ‘‘The Council shall consist 
of ten members, with power to add to © 
their numbers. Representation shall be 
as follows: five members from Builders’ 
Exchange and five members from Build- 
ing Trades Council.’’ The Council 
holds its regular meetings in the Build- 
ers’ Exchange room on the first Friday 
of each month, and speeet meetings 
when necessary. 

A joint meeting of representatives of 
the International Unions of the Build- 
ing Trades, members of the Standing 
Labour Committee of the Association of 
Canadian Building and Construction 
Industries and representatives from 
special branches of the building indus- 
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try was held at Hamilton, Ontario, on 
May 26. With a view of eliminating 
losses through industrial disputes, reso- 
lutions were unanimously carried recom- 
mending the establishment of a National 
Joint Conference Board composed of 
five representatives of the Association 
of Canadian Building -and Construction 
Industries and five representatives of 
the Building Trades _ international 
unions. It was resolved to ask the Do- 
minion government to appoint an in- 
dependent chairman and convenor. The 
objects of the proposed national joint 
conference board would be to encourage 
the organization of both employers and 
employees into the groups represented 
by the National Joint Conference board 
and the establishment of joint industrial 
councils in the larger centres. Affiliated 
organizations and established industrial 
-eouncils would be encouraged to refer 
for settlement to the National Joint Con- 
ference Board such disputes as_ they 
were unable to adjust before a strike 
or lockout occurred. The Board would 
undertake to present to the government 
on behalf of the building and construc- 
tion industries such measures as might 
be requested by both parties to the 
Board. The Board would also advise 
with affiliated organizations on measures 
for the improvement of the building and 
construction industries such as technical 
education, the apprenticeship system, 
the movement of labour, etc. 


The first annual re- 
port of the’ Joint In- 
dustrial Council for the 
Wool and Allied Textile 
Industry of Great Bri- 
tain shows that the 48-hour week was 
adopted in March, 1919, and that de- 
tails had been settled with respect to 
its application in the several districts 
and branches of the industry. A scheme 
of renewing apprenticeships and for ab- 
sorbing discharged service men was ar- 
ranged, and wages were standardized on 
basic rates to August, 1920, with a 
system of advances in accordance with 
changes in the cost of living. Nineteen 


Joint Indus- 
trial Councils 
in Great 
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prospective labour disputes were noti- 
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fied to the Council, of which five were 


referred to arbitration, eleven were set- 
tled, and three were outstanding. The 
report concludes: ‘‘This record of what 
has been done in a short time is in the 
view of the Council a vindication of 
the policy of establishing industrial 
councils. ’’ 

The National Federation of General 
Workers met in conference in London 
recently to discuss_in camera the meth- 
ods employed in obtaining wage deci- 
sions by means of Whitley Councils. At 
the conclusion of the conference the 
president, Mr. J. R. Clynes, M.P., stated 
that the discussion showed that the re- 
presentatives were on the whole favour- 
able to the continuance of the joint in- 
dustrial councils, and that complaints 
were limited to a few particular coun- 
cils, dealing with certain trades. 

A report of the United States De- 
partment of Labour.on ‘‘Joint Indus- 
trial Councils in Great Britain,’’ issued 
in July last, contains a number of in- 
formative reports dealing with individ- 
ual works committees that have been es- 
tablished in some of the larger industrial 
and engineering establishments in Great 
Britain. A section of the report deals 
with the relations between works com- 
mittees and trade union organizations. 
Other United States official reports on 
Works Committees were reviewed in the 
LABOUR GAZETTE, September, 1919, pages 
1067-9. 


A civie aid society 
has been formed in 
Denmark, the object of 
which is to place labour, 
materials, etc., at the 
disposal of the authorities in the event. 
of industrial disputes, lockouts, and 
strikes involving the cessation of activi- 
ties which are essential to the commun- 
ity. It aims at neutrality in all dis- 
putes, intending merely to act in emer- 
gency so as to lessen the evils suffered 
by large sections of the population not 
directly concerned in the stoppage of 
work. It is non-political and its mem- 
bers are from all ranks of society. There 
are two classes of members, one com- 
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_ prising those who are prepared to work 
under the orders of the society who may 
only be employed as long as the authori- 
ties require them, and the other sub- 
‘seribes to the funds of the society. 

A similar organization, called the 
‘‘Union Civique,’’ has been formed in 
France for the purpose of assuring the 
continuance of the public services during 
strikes in which the general interest is 
disregarded by those immediately inter- 
ested. In Belgium, Italy, and parts of 
Germany, voluntary measures of a simi- 
lar kind are also reported. 


Building guild 
movement in 
England 


guild movement in Eng- 
land, an account of 
which appeared in the 
April issue of the Lasour GaAzerrTs, has 
largely extended its activities. Accord- 
ing to the London Times, by the end of 
April, branches of the Building Guild 
had been formed in more than twenty 
towns, in twelve of which definite build- 
ing schemes were under consideration. 
These provide for the erection of 15,000 
houses, at a total estimated cost of about 
£12,000,000. In order to make it a legal 
entity, capable of entering into binding 
contracts, the guild has been registered 
under the ‘‘no profits’’ clause of the 
Joint Stock Companies Act, and there 
has been appointed a board of directors, 
representative of the trade unions com- 
posing the guild. The company’s 15 or 
20 shares will all be held by the direc- 
tors, under a provision that when a 
director retires, either voluntarily or 
by the decision of his union, his share 
must be transferred to his successor. If 
not so transferred the board is empow- 
‘ ered to cancel the share and issue an- 
other. 


The issue of Housing, 
for April 12 (published 
by the Housing Depart- 
ment of the British 
Ministry of Health), 
describes the provisions of the Housing 
(Additional Powers) Act, 1919, under 
which government grants varying in 
amount from £130 to £160 are made to 
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private persons who prefer to build their 
own homes rather than participate in 
the housing scheme of a local authority. 
A grant will not be paid until the house 
is completed, and the date of completion 
must be before December 23, next. Ap- 
plicants must obtain from the local au- 
thority a certificate first approving the 
plans and estimated cost of the proposed 
building and, later, approving the con- 
struction and workmanship. A certifi- 
cate must also be obtained from a build- 
ing society, insurance company, or bank, 
that they will advance the additional 
capital required. On presentation of 
these two certificates to the Ministry of « 
Health, the grant will be paid to the 
applicant direct. 


The Consolidated Min- 
ing and Smelting Com- 
pany of Canada have 
entered into an agree- 
ment with three physicians of Trail, 
B.C., subject to the approval of the Bri- 
tish Columbia Workmen’s Compensa- 
tion Board, providing for the medical 
treatment and care of their employees 
in the Tadanae Reduction Works, and 
their families. The Company agrees to 
deduct 65 cents each: half month from 
the wages of every employee who has 
worked more than three and a half shifts 
in that period, and to pay this money 
to the doctors. In return the doctors 
agree to give the workmen at all times 
proper medical and surgical treatment, 
and to provide them with all necessary 
medical and surgical supplies and medi- 
eines, and if deemed necessary by the 
Workmen’s Compensation Board, they 
are to provide, equip and maintain a 
hospital for the benefit of the workmen, 
and to pay for the transportation of 
sick or injured workmen to the hospital, 
and for treatment by specialists when 
required, including dental work render- 
ed necessary from accidents. Infectious 
and contagious diseases do not come 
under the agreement, and for surgical 
operations of choice, or to remedy con- 
ditions present when the workman en-. 
tered the employ of the Company, the 
doctors may charge a fee at half the 
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current rate. In the case of married 
men an additional amount of fifty cents 
per half month will be deducted from 
their wages and paid to the doctors, 
which will entitle members of their fami- 
lies to similar terms for medical and 
surgical treatment. The agreement was 
submitted to the employees for ratifica- 
tion and the ballot showed a large ma- 
jority in favour of it, both among the 
unmarried and married men. 


Reform of 

Employment ed in the German Min- 

Bureaus in istry of Labour with 

Germany respect to the regula- 
tion of employment bur- 

eaus. The local labour bureaus estab- 


lished by municipalities and districts are 
to be the media for registering labour 
requirements. Existing registries for 
special interests will be attached to the 
public labour bureaus, which will be 
formed into larger bureau unions. At 
the head of all these unions will be a 
National Unemployment Office, subor- 
dinate to the Ministry of Labour. This 
office will endeavour, in conjunction 
-with the provincial central authorities, 
to find when labour is needed at any 
particular time. Emergency relief la- 
bour schemes will gradually be abolish- 
ed. The right of abolishing private em- 
ployment agencies is conceded in the bill 
to the public labour offices in the various 
districts after they have investigated all 
the circumstances. The existing local 
communal bureaus will, with the passing 
of the bill, come under the control cf 
the State, and the Communes will be 
relieved of all financial burdens. 


Public school teach- 
ers in the United States 
and Canada are among 
the latest workers to 
organize internationally 
in affiliation with the American Federa- 
tion of Labour. The movement began in 
Chicago eighteen or nineteen years ago, 
’ with the formation of the Chicago ‘l'each- 
ers’ Federation, composed mostly of 
women teachers from the public schools. 
Several years later two other teachers’ 
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organizations, composed mostly of men 
and women high school teachers, were 
formed in Chicago, while various other 
similar organizations were established 
throughout the country, all of which re- 
ceived charters from the American |"ed- 
eration of Labour. In 1916 eight of 
these remained in existence, and at a 
meeting representative of these various. 
bodies in Chicago, there was formed the 
American Federation of Teachers, which 
became affiliated with the American 
Federation of Labour. Although organ- 
ized as a national union, the American 
Federation of Teachers is international 
in character, though, until recently, no 
effort has been made to develop its work 
in Canada. Last year, however, a local 


was formed at Montreal, Que., and sev-- 


eral other Canadian groups of teachers 
are said to be contemplating taking simi- 
lar steps. 

serious labour 


Proposed Alien The 


Assimilation shortage resulting in the 
Board in United States from the 


United States return of foreign-born 
residents in large num- 
bers to their own countries, and also 
from the present negligible rate of immi- 
gration, was noted in the February issue 
of the Lasour GazetTre, page 110. The 
reason for the apparent distaste on the 
part of foreigners for American life 
were discussed at the first National Con- 
ference on Immigration held in April 
under the auspices of the Inter-Racial 
Council. At the conference some five 
hundred delegates attended, including 
representatives of thirty racial groups, 
together with national leaders in indus- 
try, finance, agriculture, labour and 
education. The actual labour shortage 
was estimated by the Council at five 
million persons, this estimate being 
based apparently on a comparison of 
the actual migration figures with the 
hypothetical growth in population at 
the pre-war rate of immigration. Gov- 
ernmental authorities were said to re- 
gard -this estimate as somewhat exag- 
gerated; but it was admitted that the 
shortage was sufficient to suggest the 
necessity for careful revision of existing 
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immigration laws, and full consideration 
of the new policies underlying some 200 
bills pending in Washington, which, if 
passed, would further reduce the volume 
of immigration. For the recent exodus 
of aliens blame was given to indiscrim- 
inate denunciation of the foreign born, 
mainly on ‘‘patriotic’’ grounds, and also 
to the opposition of native-born Labour 
to the foreigner, as shown by the spirit 
of the bill recently put forward by the 
American Federation of Labour to bar 
all immigration for the next two years. 
The Conference adopted a_ resolution 
urging the abolition of the literary test, 
as being ‘‘not only without merit, but 
as a direct injury to the interests of 
commerce, industry and agriculture.’’ 
It has been suggested that the Confer- 
ence passed this resolution mainly for 
the purpose of counteracting to some 
extent the additional restrictive policies 
now being urged in many quarters. The 
Conference further proposed the crea- 
tion of a Federal Board of Assimilation 
“‘charged with the duty of co-ordinating 
all existing governmental activities re- 
lating to immigration, of facilitating the 
safe and expeditious distribution of im- 
migrants arriving here to their several 
destinations, of supplying them with in- 
formation and assistance in respect to 
the securing of employment in those 
industries for which they are best adapt- 
ed, of affording them instruction in the 
English language and in the history, cus- 
toms and institutions of our country, 
of protecting them against fraud, ex- 
tortion and exploitation, of making them 
feel that they are not strangers in a 
strange land, and of providing for co- 
operation by the several branches of the 
federal, state and municipal govern- 
ments, and by appropriate civic agencies 
for inducting them into the life of the 
nation.’’ 


International The first post-war 
Co-operative meeting of the Central 
Alliance Committee of the Inter- 


national Co-operative 
Alliance was held at Geneva, Switzer- 
land, on April 12-14. There were 
present representatives of co-operative 
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societies of fifteen countries comprising 
Great Britain, Holland, France, Bel- 
sium, Switzerland, Russia, Italy, Nor- 
way, Austria, Hungary, Finland, Swe- 
den, Czecho-Slovakia, Georgia and Ar- 
menia. The delegates from Denmark 
and Germany were not present. Lithu- 
ania and Poland had also been admitted 
to the alliance, but no representatives 
had been appointed from these countries. 
Sir Wiliam Maxwell, K.B.E., president 
of the International Alliance, presided. 
The meeting was addressed by Mr. EK. 
F. Wise, C.B., representative of the 
British government on the Supreme 
Eeonomic Council, who spoke on the 
present economic state of Europe and 
suggested means by which the Interna- 
tional Co-operative Alliance might help 
in the solution of the problems for the 
restoration of international trade. He 
pointed to the state of the international 
money exchange as evidence of the dis- 
organization of international finance 
and trade. He declared that the most 
important factor was the breakdown in 
the exchange of goods between country 
and country, the machinery necessary ~ 
for rebuilding devastated areas having 
ceased to work. He said, ‘‘There are. 
three countries in which trade must take 
place on the basis of barter. By that 
means production can be got going, and 
thus put the nations in the position to 
again become self-supporting. There is 
great hope of the re-opening of trade 
with Russia; and I know representatives 
of Russians in London have already ap- 
pealed to their colleagues in the co- 
operative movement in all other coun- 
tries to come to give all assistance, ma- 
terial and moral. . . . The only organi- 
zation by which trade can possibly be 
done by barter is the co-operative or- 
ganization.’’ The speaker laid particu- 
lar stress on the fact that the only sys- 
tem by which trade could be possibly 
carried on under present circumstances 
was by the system of barter organized 
on an HKuropean scale, and for that the 
international co-operative movement was 
better equipped than any other trade 
organization. One of the difficulties, he 
said, of the present international situa- 
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tion was the disorganization caused by 
speculation in profits, whereas in co- 
operative organizations no such diffi- 
eulty could arise. 

Last August a special sub-committee 
had been appointed to consider the for- 
mation of an international wholesale 
society, and a meeting of representatives 
of co-operative wholesale societies pres- 
ent was held to consider its report. The 
memorandum of suggestions made by the 
sub-committee was adopted. These sug- 
gestions were as follows: ‘‘(1) That, as 
a preliminary towards the realization of 
an International Wholesale Society, the 
first step should be the concentration of 
all co-operative effort in each country, 
so as to form one body with which the 
Co-operative Wholesale Societies in 
other countries may communicate and 
arrange direct business. (2) That each 
Co-operative Wholesale Society be in- 
-vited to form an expert department in 
order that, by specialization, they would 
become conversant with the require- 
ments of co-operators in other countries 
‘through enquiries made, and, therefore, 
in due course would be able to anticipate 
their desires by sending patterns, sam- 
ples and prices of what surplus produc- 
tions they had to offer, or could obtain 
and ship to advantage. (38) That invi- 
tations be extended to the Co-operative 
Wholesale Societies to associate them- 
selves with this scheme, and to supply 
any information which may be mutual- 
ly beneficial. (4) That where experi- 
ence indicates that an article could be 
jointly purchased with advantage, ar- 
rangements shall be made by the com- 
mittee to focus orders through one buyer. 
(5) That a central bureau be organized 
for the collection of statistics and the 
circulation of information and details, 
which would assist in developing and 
carrying out these arrangements; and 
that we suggest it be established under 
the C.W.S. in Manchester.”’ 

The special sub-committee was re- 
~ appointed until the next meeting of the 
Central Committee. It was decided to 
hold an international congress at Basle, 
Switzerland, in August, 1921. In the 
meantime regular meetings of the Cen- 
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tral Committee will be held every six 
months, the next one to take place at 
the Hague in October. — 


The organization for- 
merly known as_ the 
Employment Managers’ Association, the 
formation of which was mentioned in 
the January issue of the LaBpour Ga- 
zETTE, has recently changed its name to 
‘‘The Industrial Relations Association 
of Toronto.’’ It was felt that the for- 
mer name did not adequately convey the 
purposes of the organization. 


Jottings 


The coal operators of Alberta and 
eastern British Columbia have recently 
formed what is known as ‘*The Western 
Canada Coal Operators’ Association.’’ 
This association is an amalgamation of 
the Western Coal Operators’ Associa- 
tion, the Red Deer Valley Coal Oper- 
ators’ Association, and a number of 
operators who did not belong to either 
organization. 


The Manitoba Government is taking 
active steps in the prevention of factory 
accidents. A room has been fitted up in 
the parliament buildings in which 
classes in accident prevention and care 
of the injured are being conducted by 
the St. John’s Ambulance Corps. At 
present the inspectors and staff of the 
Bureau of Labour are taking the lessons, 
but these classes will be continued until 
representatives from every large factory 
or warehouse in the province have come 
under such instruction. 


The East Kootenay Mine Safety As- 
sociation was recently formed at Fernie, 
B.C., to promote safety in mines by 
active and regular education in safety 
work. 


Following a recent conference in Cal- 
gary between the Workmen’s Compen- 
sation Board of Alberta and representa- 
tive employers and workers in the pro- 
vinee, the Compensation Board is 
making every effort to secure the estab- 
lishment of safety committees in all fac- 
tories and plants in Alberta where more 
than 50 men are employed. It is an- 
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nounced that a safety officer will be ap- 
pointed by the Board. 


One hundred and seventeen awards 
were recently presented to employees of 
the Grand Trunk Railway, at Montreal, 
who had successfully passed their First 
Aid examinations. At Kingston, 28 em- 
ployees of the Canadian Pacific Railway 
were successful in passing these exam- 
inations. Instruction in both eases was 
given according to the St. John’s Am- 
bulanece Association methods. 


On April 19, the United States House 
of Representatives passed a bill pro- 
viding for the creation of a Women’s 
Bureau in the Department of Labour. 


It is announced that the Factory De- 
partment of the British Home Office 
will shortly open a museum of safety 
and health appliances in London. The 
exhibits will demonstrate the best meth- 
ods of insuring safety in the working 
of various types of machinery, methods 
of ventilation, ete. 


~ On December 31, 1919, there were 912 
persons on the Canadian Pacific Railway 
pension list, of whom 456 were over 
70 years of age; 420 between 60 and 70, 
and 36 under 60. Pension allowances 
for the year totalled $387,434. 


The Council of Manchester Univer- 
sity, England, have decided that for 
every donation of £5,000 to the Univer- 
sity Fund a free studentship should be 
thrown open to the town or organization 
subscribing. A trade union assisting the 
fund to this extent would, therefore, 
have a studentship in its name for com- 
petition among the sons and daughters 
of its members. 
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Two royal decrees have recently been ~ 
issued in Spain, one creating a ministry 
of labour, the other providing for the 
establishment of a commission composed 
of employers and workers for the hear- 
ing of future labour disputes. 


The present membership of German 
trade unions, not including organized 
workers belonging to the Catholic Trade 
Unions, is stated to be 7,500,000 mem- 
bers as compared with 2,500,000 in 1914, 
and 1,000,000 when the armistice was 
signed in 1918. The three strongest 
unions are the metal workers’, the agri- 
cultural workers’ and the factory work- 
ers’ unions. | 


A federation of thiry-six associations 
of professional men and administrative 
workers has been formed in England 
under the name of the National Federa- 
tion of Professional, Technical, Admin- 
istrative and ‘Supervisory Workers. 
Among the societies concerned are the 
National Union of Journalists, the 
Actors’ Association, and the National 
Federation of Law Clerks. The feder- 
ated societies consist only of those whose 
members work for private employers. 


A campaign to abolish the ‘‘chain 
gang’’ and ‘‘reprehensible contract sys- 
tem’’ in prisons is now being waged 
throughout the United States by the 
Committee on Prisons and Prison La- 
bour. It is being urged that prisons be 
industrialized and that prisoners be 
placed in useful occupations turning out 


marketable products, and that the Fed- 


eral market be thrown open to prison- 
made goods. Wage scales would be 
fixed by union wage standards prevail- 
ing in the vicinity of prisons. It is re- 
ported that the American Federation 
of Labour has endorsed the project. 
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INDUSTRIAL CONDITIONS DURING MAY, 1920 


I1.—General Review 


- The increase recorded during April in 

the total volume of employment in Can- 
ada was continued in 
May, activity in build- 
ing and railway con- 
struction being again a 
large contributing factor. Gains were 
steadily maintained in Ontario, Quebec, 
and the Prairie provinces; the Maritime 
provinees noted fluctuations, while Bri. 
tish Columbia registered a slight average 
decline. 


The metals, machinery and convey- 
ances group was still affected consider- 
ably by a shortage of material resulting 
from the disorganization of traffic by the 


American switchmen’s strike, but a re- 
covery was apparent in Ontario in the 
second week; a decline in British Colum- 
bia was attributed to the completion of 
work in the iron-shipbuilding yards. In 
the food group inereases were recorded 
in the staffs of abattoirs and meat pack- 
ing plants and dairies, but sugar -refin- 
eries showed less activity owing to short- 
age of raw material. Employment in 
the textile and clothing industries con- 
tinued the usual seasonal decline, with 
local variations due to special causes. 
General activity was maintained in the 
pulp and paper mills, and in the wood- 
working trades. As usual at this season, 
leather workers were somewhat less ac- 
tive. A decline in the clay, glass and 
stone group at the beginning of the 
month was followed by a gain, while in 
the paint, oil, chemical and explosives 
factories conditions remained station- 
ary. Railway and water transportation 
began the month with a slight decline, 
but showed average gains after the first 
week in the railway section. Activity in 
mining (other than coal) was well main- 
tained throughout the month, but coal 
mining registered a slight fall, due part- 
ly to unioreseen causes, recovery being 


The Labour 
Market 


anticipated. Railway construction con- 
tinued to make marked and steady gains 
in every province. Logging operations 
declined as the river driving was com- 
pleted, but the sawmills made corre- 
sponding gains in the numbers em- 
ployed. 


The loss of time on account of indus- 
trial disputes during May was greater 
than’ ,; during ~ “April, 
1920, but much less 
than during May, 1919. 
There were in existence at some time 
or other during the month 73 strikes, 
involving about. 12,005 workpeople, and 
resulting in a time ‘loss of 145,168 work- 
ing days, as compared with 44 strikes, 
6,249 workeople and 84,099 working 
days in April, 1920: and 96 strikes, 
74,252 workpeople and 849,676 working 
days in May, 1919. On May 1 there 
were on record 20 strikes, affecting 
7,311 workpeople. Fifty-three strikes 
were reported as having commenced 
during May, as compared with 28 in 
April. Kleven of the strikes com- 
mencing prior to May and thirty-five 
of those commencing during May were 
reported terminated, leaving 27 strikes, 
involving about 4.502 workpeople, on 
record at the end of the month. 


Strikes 


In prices the general movement con- 
tinued upward, inecrezses in grain, 
fodder, livestock, fuel, 
building materials, and 
furnishings slightly 
more than offsetting decreases in eggs, 
milk, hides, textiles, and in raw furs. 
There were decreases in some metals and 
metal products, but there were increases 
in others. The Departmental index 
number of wholesale prices rose to 356.6 
for May as compared with 353.1. for 
April, 284.1 in May, 1919, and 136.3 in 
May, 1914. In retail prices the average 
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cost of a family budget of staple foods 
in sixty cities was higher, rising to 
$16.65 at the middle of May as compared 
with $15.99 at the middle of April, and 
$7.42 in May, 1914. The chief increase 
was in potatoes, which averaged $6.15 
per bag as compared with $4.78 in 
April. Sugar also advanced substan- 


| Il.—Industries 


Increased activity was shown in the 
SypNEy district during May; the output 
of the Dominion steel 
plant was as follows: 
pig iron, 24,400. tons; 
ingots, 27,500; blooms 
and billets, 18,700; rods, 9,300; plates, 
3,484; light rails, 700; wire, 1,100; nails, 
860; three blast furnaces were in opera- 
tion; all departments were working with 
the exception of the rail mill; upwards 
of 4,000 men were employed; stove, fur- 
nace and metal roofing plants continued 
active. The output of the steel plant at 
Sypney Mines was 7,900 tons of iron 
and 10,000 tons of steel; all metallurgi- 
eal plants operated to capacity, with la- 
bour conditions normal. WESTVILLE re- 
ported the Nova Scotia Steel plants run- 
ning steady double shifts during the 
‘month with all the mills busy; farm im- 
plement and tractor factories had plenty 
of work; sheet metal plants were fairly 
active and the electrical trades were nor- 
mal. Some shortage of skilled labour 
was noted at Hauirax in the bolt, nut 
and skate departments, and production 
was somewhat hampered by delayed ma- 
terial from the United States; conditions 
were fairly steady in the stationary en- 
gine, boiler and stove and furnace plants, 
but the smaller firms. were delayed by 
difficulty in obtaining plate. At CHar- 
LOTTETOWN employment was good in 
foundries and machine shops. The roll- 
ing mill at St. Joun which re-opened in 
April continued running steadily with 
good prospects; tin and sheet metal 
workers were well employed. At Monc- 
Ton about 120 men were thrown tempor- 
arily out of work by a disastrous fire 


Metals and 
machinery 
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tially, averaging 21.7 cents per pound 


. for granulated as compared with 19.6 


cents in April. There were slight in- 
creases in some meats and in several of 
the other lines, with decreases in eggs 
and milk. Coal and coal oil were also 
upward, and rent averaged considerably 
higher. 


and Trades. 


which partly destroyed a large foundry. 
Machine shops were in active operation. 
Foundries and machine shops at FREp- 
ERICTON were very busy. MoNTREAL re- 
ported busy conditions in the structural 
steel, engine, farm implement and trac- 
tor factories; electrical workers were 
busy; and sheet metal plants fairly ac- 
tive; moulders and iron workers, how- 
ever, were on strike. At QUEBEC struc-_ 
tural steel and stationary engine work- 
ers had a very busy month; metal roof- 
ing and sheet metal plants were active, 
but stove and furnace factories were 
quiet. Continued activity was reported 
at SHERBROOKE and Sr. HYAcINTHE in 
the machine shops and foundries, the 
structural steel workers at the former 
place being very busy. At THREE RIVERS 
the foundries took on additional help, 
one plant employing over 500 hands. 
Active conditions continued at St. 
JOoHN’s and IBERVILLE and an improve- 
ment was noted at Soren. At Orrawa 
and Huu the foundries continued to 
give steady employment, being active on 
old orders, but the volume of new busi- 
ness offering showed signs of slackening. 
The metal and machinery industries at 
Toronto were greatly handicapped by 
the shortage of steel and coal, receipts 
of which were very light; many plants 
laid off men or were working on short 
time and a number of machinists were 
temporarily out of employment; recent 
included 
many belonging to the metal trades; 
farm implement plants were active; 
eonstruction at a large steel plant was 
suspended owing to failure to secure a 
eontract from the Provincial Hydro- 
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Electric Commission guaranteeing 20,- 
000 h.p. required for its operation. The 
site, 1t was said, may be abandoned. 
HAMILTON reported continued activity 
throughout the metal and machinery 
group, though some unemployment was 
caused through a strike of operating 
engineers. At Niagara Fauus the metal 
working trades continued active with a 
demand for machinists and other skilled 
workmen for the chain, metal can and 
other factories. Fair conditions were 
reported from BrocKVILLE in the stove 
and furnace, sheet metal and tool and 
hardware factories. At BELLEVILLE busy 
conditions were noted in general foun- 
dries, engine and machine and farm im- 
plement factories. At BRANTFORD mark- 
ed activity was noted in machine shops, 
overtime being worked in the milling 
machinery plants; stove and radiator 
workers were busy, also electrical appli- 
ances and farm implement makers. 
PETERBOROUGH reported foundries ham- 
pered by coke shortage due to the strike 
in the United States and also by a strike 
at the local power-house, many workers 
leaving town; machine shops were ac- 
tive. At Gaur moulders and machinists 
were in demand; very active conditions 
were reported in pig iron and rolling 
mills, also in the architectural iron and 
steel, machinery, tools and _ cutlery 
trades; pig iron and steel furnaces and 
converters were active, and electrical 
and sheet metal workers were well em- 
ployed: Brantrorp reported a demand 
for men, both skilled and unskilled. At 
CHATHAM additional help was taken on 
in the structural steel industry; sheet 
metal and electrical trades were very 
busy. KircHENER reported a shortage 
of moulders and machinists, also of 
elock~ workers; sheet metal and _ tin- 
smiths, farm implement, tractor and 
electrical fixture workers were all very 
busy. Activity continued at GUELPH 
in the metal and machinery group, with 
a demand for labourers in the moulding 
shops; stove and furnace workers were 
very active. Similar active conditions 
prevailed at SrratTForD in the machin- 
ery, metal and electrical appliance fac- 
tories. WoopstTock reported a constant 


THE LABOUR GAZETTE 


637 


demand for moulders, stove and furnace 
makers being very busy. Moulders were 
also in demand for the stove and fur- 
nace plants at Lonpon; rolling mill 
workers were well employed, and 
threshing machine factories were also 
very busy on orders for the west; tin 
and enamel plants were hampered by 
shortage of material. St. THOMAS re- 
ported the foundries as normally active. 
At Winpsor structural steel workers 
were very busy, some plants working 
day and night shifts; die-makers and 
expert machinists were in great demand 
in the machinery industry; stove plants 
were rather slack; metal roofing workers 
were active. The stove and farm im- 
plement industries at ORILLIA were nor- 
mally active, and there was an occa- 
sional demand for machinists and pat- 
tern makers. Men were laid off at 
SauutT Ste. Marre in some departments 
of the steel industry, and the iron work- 
ers on the steel plant extension were also — 
thrown out of work on the cessation of 
the undertaking. Continued activity 
was noted at BraNnpon throughout the 
group. The rolling mill at MrpicInz 
Har still continued closed, but the Rep- 
CLIFFE mill was fairly active; machine 
shops and foundry workers were fairly 
well employed. LrTrHprRiIpGE, CALGARY 


-and EDMONTON reported conditions fair- 


ly good throughout the group. VAnNn- 
COUVER reported fair activity in the 
rolling mills; structural iron and steel 
trades were rather slack, but more work 
was expected; stove and furnace work 
was slack and electrical apparatus and 
fixtures, metal roofing and sheet metal 
plants were not very busy. VICTORIA 
reported the iron foundries somewhat 
quiet with reduced staffs working; stove 
foundries were fairly active. 


Boat and ship building and repairing 
were very active at SYDNEY during May. 
At WESTVILLE the car 
factory took on _ all 
available extra help, 
skilled and unskilled, in 
order to cope with new orders; engine, 
boiler and automobile shops and_ boat 
and shipbuilding plants were very ac- 
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tive. The shipyard at TRENTON worked 
steadily, another steamer being on the 
ways. At Hauirax portable engine and 
boiler shops were fairly active; ship- 
yards were brisk, especially in repairs, 
but no new orders were being received. 
Moncron reported very active condi- 
tions in the locomotive and car repair 
shops of the Canadian National Rail- 
ways, many additional workers of dif- 
ferent grades being taken on to cope 
with heavy orders for repairs and re- 
modelling. MontreaL reported busy 
conditions in the shipbuilding yards and 
in the engine and boiler shops and auto- 
mobile factories. At Qurpec the ship- 
building and repairing yards and en- 
gine shops had a very busy month. 
At the shipbuilding yards at THREE 
Rivers work was interrupted by wage 
disputes, but was resumed before the 
end of the month. The Government 
shipyards at Sore. were rather slack, a 
number of hands being laid off; other 
yards were fairly active. At Orrawa 
and Hunt normal activity was still 
shown in ear construction. The automo- 
bile and tractor industries at Toronto 
were much affected by the shortage of 
material. Haminron reported activity 
in locomotive and ear shops and in ear- 
riage, eycle and motor factories. More 
help was required for the automobile 
accessories plant at NraAGARA FALLS. 
BRANTFORD reported great activity in 
the engine shops; wagon and carriage 
factories were also very busy. At 
BROCKVILLE motor boat and automobile 
factories were fairly active. The loco- 
motive shops at Krneston were fairly 
active, though -material was somewhat 
scarce, shipyard workers were well em- 
ployed, with improvement likely in the 
next two weeks. At BELLEVILLE engine 
and boiler shops and automobile parts 
factories were busy. Gaur reported 
much activity in engine and boiler shops; 
cycle and motor engine workers were 
also well employed. Automobile plants 
at CHATHAM were very busy, running 
part overtime. KircHENER reported a 
shortage of help in the bicycle factory. 
At Woopstrock the wagon. factories con- 
tinued very busy, with some demand 
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for skilled men. The Ford motor fac- 
tory at Lonpon worked at full capacity 
assembling cars, and an extension of 
plant was projected. The automobile 
industry at WINbDsoR was tied up in 
some departments by shortage of ma- 
terial, some men being laid off; these, 
however, were taken on by other firms; 
foundries were busy on auto parts. 
Work at the shipyards at Port ARTHUR 
and Fort WILLIAM was hampered by a 
strike of carpenters, joiners and mould- 
ers, supported by other trades. VAN- 
COUVER reported fair activity in locomo- 
tive repair work; boat and ship build- 
ing was not so good as in the previous 
month, a number of men being laid off, 
and work delayed by lack of steel; boat 
repairing was fairly active; automobile, 
eyele and motor engine workers were 
fairly busy. The iron shipyards at Vic- 
TORIA were moderately active, some men 
being laid off. 


Steady activity continued in the food 
group throughout May at SypNnery and 
WestvILLE. At Hatt- 
FAX employment was re- 
ported unusually good. 
Meat workers at CHarR- 
LOTTETOWN were quiet, but other de- 
partments were fairly busy. Sr. JoHN 
reported brisk conditions throughout the 
eroup. Increased employment was noted 
at Monecron in the confectionery trades, 
food workers being generally busy. Ac- 
tivity was also reported from: FREDERIC- 
ton and BarHurst. MOontTREAL report- 
ed steady activity in flour and feed 
plants; bakers and confectioners and 
cigar makers were normally active; soft 
drink and brewery workers were well 
employed. At QuEBEc the meat packing 
houses had a quiet month; bakers and 
confectioners were busy and creamery | 
workers were active; tobacco factories 
and breweries also gave steady employ- 
ment. Conditions at SHERBROOKE, ST. 
HyYacInTHE and THREE RIVERS were re- 
ported as generally busy, particularly in 
the soft drink and brewery departments. 
Activity was also reported at Sr. 
JOHN’S, IBERVILLE and Soret. Orrawa 
and Hunt reported increased aetivity in 
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dairies owing to reduced prices; abat- 
toirs, bakeries and confectioneries were 
busy. At Toronto the flour, feed and 
eereal plants were working steadily; 


abattoirs and meat packing houses were 


quiet, but showed improvement towards 
the end of the month; bakers and _ bis- 
eult workers had steady employment ; 
fruit and vegetable canners were pre- 
paring for a busy season; candy makers 
and confectioners were busy, with large 
export orders; creameries and dairies 
were active though business was some- 
what retarded by backward weather ; 
eigar makers were well employed; soft 
drink establishments and breweries were 
seasonably busy and tobacco workers 
were steadily active. Continued activ- 
ity throughout the food group was re- 
ported from Haminton, NIAGARA FALLS, 
St. CATHARINES, BROCKVILLE, KINGSTON 
and Breuuevitue. Increased activity was 
reported at PrrersoroueH in the butter 
and cheese factories, but the flour, feed 
and cereal mills were less active. At 
Gaut active conditions continued to pre- 
vail. Branrrorp reported female help 
in demand for fruit preserving; other 
departments of the group were steadily 
active, but the mills ceased milling flour 
and were producing chop. At KrrcHe- 
NER also more female help was required 
for the biscuit and candy factories, and 
boys were in demand at the soft drink 
plants; the flour mills ran steadily ; abat- 
toirs were busy, and creameries. and 
dairies had a good month; the local 
brewery quit making beer, but con- 
tinued to produce ice. The WarTERtoo 
brewery continued very busy. At 
GUELPH general activity prevailed ex- 
cept among brewery workers. Iemale 
help was in demand at SrratrorD and 
Woopsrock for the candy and confec- 
tionery trade. Lonpon reported the 
flour mills, creameries and confection- 
eries working to capacity; but cigar- 
makers were very slack, a large number 
leaving the eity. Normal activity con- 
tinued im the flour mills at Sr. THomas, 
and at CuarHam the flour and_ feed 
mills, abattoirs and packing houses were 
taking on new men. At WINDSOR in- 
creased activity was noted among bakers 
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due to the aecess of residents in the 
border eities; but confectioners were 
less active on account, it was claimed, 
of the higher prices of products; cream- 
eries were exceptionally busy, though 
milk was rather scarce, one creamery 
enlarging its plant, breweries increased 
their staffs, and soft drink plants were 
very busy. WINNIPEG reported a quiet 
month in eonfectionery plants, one firm 
closing for two weeks for alterations; 
vegetable canners had satisfactory em- 
ployment, but without any shortage of 
help. At Branpon all departments were 
busy except brewery workers and cigar- 
makers, who were slack. REGINA report- 
ed conditions generally good. At MoosE 
Jaw the meat packing plant ran with 
reduced staff owing to shortage of hogs 
and cattle; ereameries were more active 
owing to reduced prices of butter. The 
flour mills at Mepictins Har continued 
16 hours per day; brewery workers were 
rather slack, but other departments of 
the food group were active. Brewery 
workers at LeETHBRIDGE had a very busy 
month, working with full staff and some 
overtime; the flour mills re-opened dur- 
ine the month. At Caue@ary the flour 
and feed plants were quiet and _ abat- 
toirs and meat packing houses slack; 
soft drink and brewery workers were 
also rather slack, but bakers and con- 
fectioners were busy. EpMONTON re- 
ported increased employment in the con- 
feetionery trade. At F'nrnre dairy work- 
ers were exceptionally active; and brew- 
ery and soft drink workers were very 
busy. VANCOUVER reported that the 
flour, feed and cereal plants were busy; 
the sugar refinery was not very busy, 
owing to shortage of sugar; abattoirs 
and meat packing workers were fairly 


active; bakers and confectioners were 
affected throughout the month by a 
strike of bakers; fair conditions pre- 


vailed in the creamery, confectionery 
and soft drink trades; tobacco workers 
were busy; fruit and vegetable canning 
had not vet begun. At Vicroria the 
feed and cereal mills, bakeries and econ- 
feetioneries operated steadily; cigar- 
makers were fairly active, and brewery 
workers were well employed; fruit and 
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vegetable canners commenced operations 
for the season. 


During May activity in the rope and- 


twine industry at Hatirax fell off 

slightly from the maxi- 
Textiles, mum employment of the 
cordage and preceding month; the 
carpets supply of tar and oil 


from the United States 
was somewhat slow, but prospects were 
good for summer. The cotton mills at 


St. JOHN gave steady employment, pro- 


duction showing a marked advance over 
the preceding year. The woollen mills, 
underwear and cap factories at Mono- 
TON continued in steady operation. Cot- 
ton mill operatives at FRepERIcTON had 
steady work. MonrreauL reported the 
woollen and knitting factories busy, with 
good prospects ahead; tent and _ sail 
makers were well employed, as usual at 
this season. At QuEBEC the cotton tex- 
tile mills were very busy, working over- 
time; sail and awning makers and rig- 
gers had a busy month. SHERBROOKE 
reported busy conditions in the cotton, 
woollen, bleaching, dyeing, finishing and 
textile printing plants. At Sr. 
CINTHE, woollen, knitting, hosiery and 
underwear workers were well employ- 
ed, some plants running day and night. 
Over 1,400 workers had regular employ- 
ment at THREE Rivers in the cotton 
mills. Toronto reported a strong de- 
mand for help in the hosiery and knit- 
ted goods factories; tent and awning 
firms were active and the carpet fac- 
tory worked to capacity. At Hamimton 
active conditions continued to prevail 
throughout the textile group. Knitting 
operatives at Niagara F'auus were busy. 
At Sr. CaTHaArINEs the silk, woollen and 
knitting factories were steadily active. 
Tent, awning and sail makers were 
active at BrocKkvinLE. The textile mills 
at Kineston and the woollen and under- 
wear and carpet factories at: Pererror- 
OUGH were very active. A shortage of 
help was reported at Gaur in the cotton, 
woollen and silk mills and in the bleach- 
ing and dyeing plants. Help was also 
required for the glove, hosiery and un- 
derwear plants at BRanrrorD, and un- 
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skilled male and female workers were in 
demand for the cordage factory. Ku1t- 
CHENER reported help wanted for the 
twine factory, and the felt factory was 
also rushed with work. Female help 
was in demand for the cotton and linen 
mills at GureLPH, for the hosiery and 
knitted goods factories, and for the car- 
pet and worsted spinning mills. The 
woollen and knitting factories at Strrat- 
FORD were very busy, with good pros- 
pects. Help, especially female help; was 
in demand at Woopstock for the tex- 
tile and knitting factories, though a 
shortage .of raw material in the knitting 
factories hampered operations. A simi- 
lar shortage of help was reported from 
Lonpon for the woollen and underwear 
factories. The knitting factory at Sr. 
THomas had a busy month. At CuHat- 
HAM the textile, woollens and knitting 
and bag factories ran full time. The. 
tent and awning factory at WINDSOR. 
re-opened with good prospects. WINNI- 
PEG reported fair conditions in the bag 
factories without change in staffs; ad- 
ditional workers were taken on. at the 
knitting and tent and awning plants. At 
VANCOUVER the knitted goods, tent, awn- 
ing and sail factories had a busy month. 


SypNEY reported continued activity 


-among steam laundry workers. De- 


creased public demand 


Clothing, for clothing at Hauirax 
boots, shoes affected the tailoring 
and laundering trade; laundries were 


very busy there and at 
WESTVILLE. At CHARLOTTETOWN tail- 
ors, garment workers, laundries, dyeing 
and cleaning establishments were excep- 
tionally busy; boot and shoe workers 
were fairly well employed. Sr. JoHN 
reported improved conditions in the. 
clothing trades; laundries. and clean- 
ing plants were unusually active. At 
Moncton tailors were busy, and dress- 
makers, seamstresses and milliners were 
in strong demand; laundries were very 
busy. Female help was required for the 
tailor shops at FREDERICTON. MontTREAL 
reported activity in the ready-made 
clothing factories, and hat, cap and 
whitewear workers with plenty of em- 
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ployment; laundries were fairly active. 
At QuEBEc overtime work was the rule 
in the clothing trades. SHERBROOKE re- 
ported activity in the clothing, boot and 
shoe and laundry trades. At Sr. Hya- 
CINTHE ready-made clothing and overall 
makers were very busy. The three glove 
factories at THREE RIVERS were very ac- 
tive with good prospects; laundries were 
very busy; boot and shoe workers were 
well employed. At Soren clothing, shirt 


and boot and shoe makers were active. 


Makers of ready-made clothing at Or- 
Tawa and Hutu were busy to capacity. 
Toronto reported a strong demand for 
operators on women’s wear, but in the 
clothing industry a tendency to slacken 
was noted towards the end of the month 
when the spring rush ceased; overall, 
shirt, cap and glove factories and laun- 


‘dries continued busy, but furriers had a 


quiet month; boot and shoe workers 
were already busy on fall orders. Help 
was in demand at HamimtTon in ready- 
made clothing, shirt and collar, hat, 


cap, glove and fur, and women’s white-. 


wear trades, and in steam laundries. 
The corset and suspender factories were 
busy at Niagara Fauus and help was 
required for the shoe parts factory. Rub- 
ber footwear workers at St. CATHARINES 
had a good month and laundries were 
very busy. Hat, glove and laundry 
workers were active at BrRocKVILLE, but 
fur workers were less active. Clothing 
workers at Kineston were only fairly 
busy. The shirt industry at BELLEVILLE 
gave steady employment and a new fac- 
tory was started for felt and other hats; 
dyers and cleaners were exceptionally 


- busy owing to high clothing prices. At 


PETERBOROUGH women’s whitewear and 
children’s clothing and boot and shoe 
workers were well employed. A short- 
age of help was reported at GALT in 
the ready-made clothing and shirt and 
collar and boot and shoe factories. At 
BRANTFORD women’s whitewear workers 
were very busy, and shirt and overall 
factories worked full handed; cleaning 
plants and laundries had a busy month. 
KITCHENER reported a shortage of fe- 
male help in the shirt and collar fac- 
tories and in the steam laundries; glove 
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factories worked full time and rubber 
footwear factories were very busy, an 
additional plant preparing to start oper- 
ations. Activity was noted at GUELPH 
in the women’s whitewear, hat and eap, 
and rubber footwear factories. At 
STRATFORD ready-made clothing and 
laundry workers, dressmakers and milli- 
ners had a busy month. LONDON re- 
ported great activity in men’s and boy’s 
ready-to-wear clothing factories; cap 
makers and steam laundry workers were 


_also very busy. The shoe factories at 


St. THomas had a busy month. A 
shortage of help was reported at WuND- 
sor, a bonus being offered to machine 
hands in the overall and shirt trades; 
more laundry workers also were requir- 
ed. Some shortage of help was noted 
at Winnrpse for the shirt and glove fac- 
tories; ready-to-wear and whitewear 
plants had a rather quiet month but 
staffs were unchanged ; cap workers were 
well employed, and laundry workers and 
cleaners had a good month. The gar- 
ment factory at EpmMonton kept about 
275 workers in steady employment. At 
VANCOUVER the ready-made _ clothing 
trades were active in all lines of men’s 
and women’s wear; overall, shirt and 
women’s whitewear factories were busy; 
boot and shoe factories and steam laun- 
dries were fairly active. VICTORIA re- 
ported increasing activity in the shirt 
and overall factories; laundries and 
cleaning establishments were normally 
busy. 


The pulp mill at Sr. Joun continued 
running steadily. At the Batuurst 
pulp mill an average 
decrease of between five 
and seven tons in the 
daily output of pulp 
was attributed to accidental difficulties 


Pulp, paper 
and fibre 


of operation. The pulp and paper mills 


at SHERBROOKE continued very active; 
the local industry at THREE Rivers was 
extended by a new pulp and paper mill 
and by the enlarging of existing plants. 
At SHAWINIGAN Fauus, La Tuqus and 
Cap MAGpDELEINE, staffs were increased 
during the month; steady conditions 
were maintained at SHERBROOKE, THREE 
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Rivers, WInpsor MiIuus, CHICOUTIMI 
and Krnocami; while slight declines 
were recorded at Ustnes St. LAURENT 
and Hast Anaus. Pulp and paper 
workers at Hunu were normally em- 
ployed, but at Ottawa some reduction 
was reported. Felt and tarred paper 
makers at HamiutTon continued active. 
St. CATHARINES reported steady employ- 
ment in the production of pulp, and its 
products, paper, beaver board, ete. In- 
ereased employment was recorded dur- 
ing the month in the pulp and paper 
mills at Iroquois Fats, STURGEON 
Fauts and Sauut Str. Marte; slight de- 
clines were reported at EspaNnoua, 
HAWKESBURY and SmootH Rock F'ALLs. 
VANCOUVER reported busy conditions in 
the pulp and paper mills at OcrEAN 
Fauus, Powreui River and other places 
along the coast. At Victorta the rubber 
roofing, felt and tarred paper plants 
were active, and a new factory was un- 
der construction. 


The publishing and printing trades . 


continued active during May at Syp- 
NEY and Hauirax. Job 


Printing, printers at CHARLOTTE- 
publishing TOWN were rather slack, 
and paper but at Sr. JoHun they 
goods were in demand, over- 

time being required to 
fill orders. At FREDERICTON printers 


and bookbinders had steady employment. 
At MontreaL employment continued 
gvood in the printing, bookbinding and 
lithographing trades. QuEBEC also re- 
ported activity throughout the group, 
including paper box and bag factory 
workers. Printers and builders had an 
active month at SHERBROOKE, THREE 
Rivers, Soret, Hutu and Orrawa. 
Toronto. reported activity among 
printers, bookbinders and allied trades; 
paper bag and box makers were well 
employed in spite of difficulty in obtain- 
ing material. Printers and binders were 
reported in active employment at Ham- 
muToN, NtaAGARA FAuis, St. CATHARINES, 
BROCKVILLE, KINGSTON and BELLEVILLE. 
At PETERBOROUGH printers continued 
active, but one of the city newspapers 
stopped publication at the end of the 
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month, on account, it was said, of the 
hich cost of paper and materials; a job 
office and bindery will be substituted. 
A shortage of help was reported for the 
paper box factory at Gaut, and printers 
were also very busy. The printing, 
paper box and allied trades were nor- 
mally busy at Brantrorp. KircHENER 
reported paper box workers in demand; 
printers were busy there, and at WATER- 
Loo. Similar active conditions were 
noted at GuELPH, SrratrorD and Woobp- 
stock. At Lonpon both newspapers 
enlarged their, printing staffs; the litho- 
eraphing plant was doubling its capac- 
ity; paper box workers were busy. 
Printers worked steadily at CHaTrHam 
and Winpsor. Experienced bookbinders 
were reported in demand at WINNIPEG; 
box factories were rather slack, but with- 
out change in staffs. Activity was noted 
among printers and binders at Bran- 
DON, Reamna, Mepicrins Hart, Lers- 
BRIDGE, CALGARY and EDMONTON. VAN- 
COUVER reported fair conditions among 
newspaper and job printers, but pub- 
lishing houses were not very busy. All 
branches of the printing industry at 
Victoria were busy, but paper box 
workers were less active. 


At Sypnry the sash, door and planing 
mills continued to show increased activ- 
ity during May, and at 
HALirax a similar im- 
provement was noted, 
with sufficient orders in 
hand to keep plants going all summer. 
In WestviLLE district employment was 
eood in the woodworking and furniture 
trades. CHARLOTTETOWN reported activ- 
ity in the planing mills and broom fac- 
tories but some slackness in other de- 
partments. Overtime work was required 
at Sr. Joun to fill milling orders; 
wooden box and brush and broom 
makers were busy. Building operations 
in Moncton and FREDERICTON caused 
great activity in the planing mills; coop- 
erage workers were also busy. At Monr- 
REAL wooden box and furniture workers 
had a fair month and the piano industry 
was good. QusEBEC reported busy con- 
ditions in the sash, door and planing 
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mills, and in wooden box and broom 
factories. The planing mills and chair 
factories at SHERBROOKE and St. Hya- 
CINTHE were active, though occasionally 
hampered by shortage of material. 
TuReEE Rivers had a rush of business in 
the planing mills; chair and toy makers 
were well employed. Woodworkers at 
Sr. Joun’s and IpervILLE were reported 
active throughout the month. At Or- 
Tawa and Hutt normal activity pre- 
vailed in the sash, door and planing 
mills, and wooden box factories. Wood- 
workers at SorEL were reported quiet. 
At Toronto the woodworking trades, in- 
eluding piano and phonograph makers, 
were all reported busy. Activity was 
‘noted among woodworkers at HamiuTon, 
and at Niagara Fats the planing mills 
and sporting goods factory were very 
busy. The planing mills at Sr. CaTHa- 
RINES had a good month. Good condi- 
tions prevailed in the office furniture 
plants at BrockviLLn, the broom and 
piano factories at Krneston, the furni- 
ture and chair factories at BELLEVILLE, 
and the box factories at PETERBOROUGH, 
- the sash and door factories at all these 
points being kept busy by building trade 
requirements. Furniture makers were 
in demand at Gaut, and the planing 
mills were also busy. The planing mills 
at BRANTFORD ran to capacity, and piano 
and victrola case workers were very 
busy, the plant being enlarged. Ma- 
chine hands and finishers were in de- 
mand at KrircHENER at several furniture 
plants, some of which worked overtime ; 
sash, door and planing mills were rush- 
ed with work, and wooden box, cooper- 
age, piano and organ, and wooden toy 
workers were all busy; broom makers 
were fairly active. At GUELPH planing 
mill workers and piano makers were 
well employed, also the planing mill and 
furniture trades at Stratrorp. A con- 
siderable shortage of labour, especially 
skilled labour was reported in the furni- 
ture industry at WoopsTockK; organ 
makers were well employed, but not so 
busy as a few months ago. LONDON re- 
ported the planing mills and piano and 
organ factories busy to capacity, the 
former being somewhat hampered by 
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shortage of material. Building trade de- 
mands at WINDSOR caused great activity 
in all woodworking plants; piano work- 
ers were occupied almost entirely on re- 
pairs. The planing mills at Orillia had 
an active month, and at SauutT Sre. Ma- 
RIE increased activity was noted. The 
planing mills at BRANDON and ReE«Ina 
had a good month, but at Mrepicine Uat 
they were rather slack. At CALGARY the 
sash, door and planing mills were very 
busy. FERNIE reported a marked im- 
provement at the beginning of the 
month, but later the conditions of the 
lumber market affected the outlook un- 
favourably. At VANCOUVER the sash, 
door and planing mills, and wooden box 


- factories were reported busy. At Vic- 


TORIA the mills were rather quiet, while 
box factories and cooperages were mod- 
erately active. 


Trunk, harness and leather bag 
makers at Hauirax continued in steady 
employment. ‘Tannery 
workers were in demand 
at St. JoHN. At FReEp- 
ERICTON harness makers 
and other leather work- 
ers were busy. MoNntTREAL reported tan- 
neries busy, and trunk, bag and harness 
makers fairly well employed. Harness 
makers at St. HYACINTHE and tannery 
workers at SOREL were very busy. Tor- 
ONTO reported the trunk, bag and har- 
ness makers active and rubber factories 
in steady operation. The harness makers 
at BROCKVILLE and the tannery workers 
at KINGSTON were busy. KITCHENER re- 
ported tannery workers well employed ; 
rubber tire makers were in demand, two 
and three shifts being worked in some 
departments. At GuELPH employment 
in the rubber tire plant was affected by 
a strike. The tannery at STRATFORD 
was active and harness repairers were 
well employed. Lonpon and Woopstock 
also reported activity in the tanneries, 
but without demand for help. The tan- 
neries and leather trades at BRANDON 
and CALGARY had a good month. 
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The demands of the building trades 
caused activity in the industries produc- 
ing construction mater- 


Clay, glass, lals. WESTVILLE re- 
stone, cement, ported active conditions 
etc. during the month among 


stone cutters and gran- 
ite, brickyard and clay product workers. 
Glass factories at MOoNnTREAL were in 
steady operation. QUEBEC reported stone 
eutters very slack, but brick workers 
began a period of activity. SHERBROOKE 
stone and granite cutters and’ brick 
workers were busy. The glass industry 
at Toronto was short of skilled help, the 
employers trymg to obtain skilled 
foreign workers; brickyards worked 
overtime. HAmintTon reported activity 
throughout the group. At BROCKVILLE 
stone and granite cutters were well em- 
ployed, and brick workers were active, 
the city corporation running the yards. 
KINGSTON reported the cut stone and 
granite trades busy. At BELLEVILLE the 
brickyards, cement and pottery plants 
were kept busy, the latter turning out 
tiles as well as pottery. Brick and tile 
yards at BRANTFORD had a busy month. 
KITCHENER reported a demand for help 
in the cement plants; brick, tile and 
sewer pipe workers were steadily em- 
ployed, and stone, marble and granite 
cutters fairly active. Brick and tile 
workers at STRATFORD were busy, and at 
LONDON there was more activity than for 
years past. Cement workers at WInpD- 
sor had a very busy month. The.brick- 
yard at Branpon closed down. At Rz- 
GINA stone and granite cutters were fair- 
ly busy. Merpicinge Har reported brisk 
conditions in the brick, tile, stoneware 
and glass workers. Brick and tile plants 
at VICTORIA were active but cement 
works were quiet. 


Continued activity was reported at 
SYDNEY in the tar, naphtha, carbolic 
acid, creosote and dead 


Paints, oils, oil, mnaphthaline and 
chemicals, pitch plants. Hanimax 
explosives reported good employ- 


ment in the paint and 
oil plants, but with labour sufficient for 
requirements. The paint and varnish 
industry at MontTREAL was fairly active, 
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and the chemical, drug and medicine 
plants had a busy month. Cartridge and 
ammunition work. at QUEBEC was rather 
slack. SHERBROOKE reported activity in 
the gunpowder, acid, extract, drug and 
medicine plants. The paint and ochre 
industry at Turree Rivers had a’ busy 
month. Toronto reported the paint and 
varnish, soap, chemical and varnish in- 
dustries all active. Hamiuton reported 
the soap and drug industries active and 
powder and ammunition workers fairly 
well employed. The _ electro-chemical 
works at NIAGARA Fauus were busy. At 
BRANTFORD varnish and paint makers 
had a good month. The oil and grease 
factories at KITCHENER were active. In- 
creased employment was reported in the 
extract and pharmaceutical trade at 
Wrnpsor; the salt industry was hamper- 
ed by lack of coal; the soap and perfume 
industry fell off considerably, but female 
help was in demand in the bottling 
rooms; paint and varnish workers had 
an extra good spring season. The oil 
plant at Reera ran full time; the soap 
factory resumed operations during the 
month. The linseed oil plant at Meptr-. 
cINE Hat was fairly active. VANCOUVER 
reported activity in the paint and var- 
nish factories and in the oil refinery. 


The earnings of the Canadian Pacific 
Railway during April were $15,929,416 
as compared with $13,- 

Railways, 108,904 in April, 1919. 
shipping and The number of persons 
*longshore work employed during May 
by the C.P.R., G.T.R. 

and C.N.R. on railway operation, includ- 
ing general office, train and engine 
crews, station forces, sleeping, dining 
and parlour car employees, showed slight 
change during the month of May, the 
figures at the end of the month being 
66,400 as compared with 65,900 at the 
end of April. This increase was nearly 
all accounted for by increased payrolls 
reported by the C.P.R. SypNney report- 
ed continued activity in the steam and 
electric railways, and in general trans- 
port; shipping and ‘longshore workers 
were very busy. Normal activity was re- 
ported at Hauirax among transportation 
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workers. Railwaymen were busy at 
WESTVILLE; the street railway was again 
running steadily. Railway work was 
‘active at Truro, double shifts being 
worked. At CHARLOTTETOWN railway 
and general transport gave steady em- 
ployment. Heavy traffic was reported 
on the railways at St. JoHN; on the 
street railway some cars were fitted upon 
the one-man system ; navigation was fair 
for the season, but *longshore work was 
reported dull; transfers showed increas- 
ed activity. Very heavy traffic was re- 
ported at FREDERICTON. MONTREAL re- 
ported the railways busy and well- 
manned; ?longshore men were busy, with 
much shipping in port, an increase in 
inland as compared with coastwise ship- 
ping being noted. At QuEBEc the rail- 
ways started extra summer services. 
Navigation opened but the number of 
ocean liners transferring cargoes was 
small and gave little work, but ’long- 
shore men were active on coastwise ship- 
ping. General activity in the trans- 
portation group was reported at SHER- 
BROOKE, THREE Rivers, St. JOHN, IBER- 
VILLE and Soret. Toronto reported 
steam railways busy with heavy freight 
and passenger traffic; street railwaymen 
were well employed; navigation had 
fairly started, with plenty of employ- 
ment for sailors and ‘longshore men; 
garages were increasingly busy. At 
HAMILTON the electric and steam rail- 
ways were busy with passenger traffic, 
but freight was rather light; ‘longshore 
men were active, steamship lines, except 
those to the upper lakes, being busy; a 
shortage of teamsters was noted. Rail- 
way traffic at NracaRA FALLS was heavier 
than in April. .Some railway employees 
at BRIDGEBURG were on part time, a 
strike in the Buffalo yards interfering 
with freight movements. St. CaTHa- 
RINES reported good employment among 
railway workers. *Longshore work at 
BROCKVILLE was affected by a decline in 
coal movements; railways were active, 
and tourist traffic by rail and steamer 
created employment. Active conditions 
were reported among transportation em- 
ployees at Kinaston, and at BELLEVILLE 
land traffic was heavy, but water freight 
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was mostly limited to coal for home con- 
sumption. Transport agencies were ac- 
tive at GALT, BRANTFORD, STRATFORD and 
KITCHENER, motor mechanics being in 
demand at the latter point. The G.T.R. 
and C.P.R. at LoNDON reinstated most of 
the employees recently laid off in con- 
sequence of slackness due to the switch- 
men’s strike in the United States: new 
men were taken on for the summer. traf- 
fic on the radial railway. Freight move- 
ment at St. THomas, which was almost 
at a standstill in April owing to the 
American strike, had become almost nor- 
mal at the end of May. CHATHAM re- 
ported a considerable falling off in ship- 
ping owing to the railway strike, but 
no unemployment was apparent. WIND- 
sor reported improved conditions in the 
street railway since the Hydro Electric 
Commission took over control. ’Long- 
shore work at Port ArTHuR and Fort 
WILLIAM was normal for the season of 
the year, but there was no marked activ- 
ity at the grain elevators or coal docks. 
Transport workers were reported active 
at BRANDON, Reqaina, Moose Jaw, MEpI- 
CINE Hat, LETHBRIDGE and CALGARY. 
VANCOUVER reported ’longshore men 
busy only on deep sea traffic, coast navi- 
gation being upset by a strike of fire- 
men, oilers, sailors and deck hands; rail- 
ways (steam and electric) and transfers 
were busy. An improvement was re- 
corded at Vicroria in ’longshore work, 
some boats which had been tied up being 
placed on service. 


QuEBEC reported activity in stone 
quarrrying. At SHERBROOKE, in the 
metallic group, chrome 
iron workers were busy, 
than coal) and__ but those in copper pro- 
quarrying duction were quiet; in 

non-metallic mining, the 
asbestos industry was very active; gran- 
ite quarry men were active and gravel 
pits very busy. At THETFORD MINES 
asbestos production was maintained, no 
change in staffs being recorded. Ship- 
ments from the silver mines at COBALT 
during May totalled 37 cars containing 
approximately 2,749,170 pounds of ore, 
as compared with April shipments of 
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27 cars with 2,164,491 pounds of ore; 
bullion shipments were the heaviest of 
the current year: a total of 373 bars con- 
taining 451,896 fine ounces of silver 
were shipped; this compares with 125 
bars containing 150,788 fine ounces in 
the previous month; every camp was re- 
ported short of men for extension of 
operations; underground workers were 
hard to obtain, the men preferring work 
on the surface at this season. A short- 
age of labour was also felt at the camps 
at PoRCUPINE and KIRKLAND LAKE ow- 
ing to the exodus of skilled miners to 
the Sudbury district, where the Inter- 
national Nickel Company, it was report- 
ed, offered higher wages than were paid 
in the gold camps; to offset this some 
gold companies raised the wages of their 
employees, setting a new standard wage 
seale for the Northern Ontario mines. 
WINNIPEG reported a demand for 
quarrymen in Manitoba. At THE Pas 
late ice on the lakes still prevented com- 
munication with the mines. FERNIE re- 
ported activity in the metalliferous 
’ mines, much improvement work being in 
progress. Only one of the RossuaNnp 
mines was shipping ore, other mines 
doing development work until the new 
eoncentrator at TRAIL is ready to handle 
Rossland ores. The smelter at Tram had 
only two lead furnaces operating; cop- 
per furnaces were awaiting completion 
of the electrolytic copper refinery which 
is being enlarged to double capacity ; the 
electrolytic lead refinery turned out 
about 40 tons of pure lead per day re- 
fined from the bullion of the two lead 
furnaces; the concentrator also turned 
out concentrates from the mines of Kim- 
berley ; the electrolytic zine plant turned 
out its usual quota of refined zine; a 
great shortage of labour, both skilled 
and unskilled, was reported. CRANn- 
BROOK also reported a demand for men 
for gold placer mining; the demand con- 
tinued for muckers, carpenters, axemen 
and surface labourers for the Sullivan 
Mines. 
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SYDNEY reported the output of the 
Dominion collieries during May at 254,- 
000 tons of coal, against 
the previous month’s re- 
vised figure of 261,152 
tons; the production of coke was 35,900 
tons, compared with 33,000 tons in 
April, 120 ovens being in operation. The 
output of Nova Scotia collieries at- Syp- 
NEY MINES was 51,500 tons of coal com- 
pared with 51,000 tons in April, while 
production of coke was 10,300 tons, an 
increase for the month of 700 tons; 190 
ovens were in operation. The mines at 
WESTVILLE were all busy. Mining con- 
ditions at Minto were reported as some- 
what improved with prospect of in- 
creased output. The coal mines of Sas- 
katchewan and Alberta were active, with 
a general demand for experienced min- 
ers; a fire at a pit head at Estevan threw 
about 100 men out of work, but they 
were absorbed by neighbouring mines. 
LETHBRIDGE reported the two chief coal 
mines working full time during the 
month, while the smaller mines were 
fairly steady. In the Cau@ary district 
the mines were fairly busy, arrange- 
ments being made for storage and ship- 
ment for full trade to Manitoba and 
Saskatchewan. EpMmonron noted a de- 
mand for men for the northern mines. 
FERNIE reported the local mines in 
steady operation throughout the month. 
NANAIMO reported the VANCOUVER 
IsLAND coal mines working full time, 


Mining (Coal) 


_with good prospects of steady employ- 


ment. 


The value of building permits issued 
in 95 cities during April amounted to 

$16,382,548, as  com- 

pared with $8,258,150 

in March, and $7,059,- 
, 641, 21n. April,..1919; 
During May building operations started 
actively at SypNEY, having been delay- 
ed by the late spring. Hauirax reported 
all buildings well under way and suffi- 
cient work in sight to keep house me- 
chanics busy all summer. At TRuRo car- 
penters worked full time. CHARLOTTE- 
TOWN reported the building trades 
active with painters in demand. At Sv. 
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JOHN industrial and residential building 
was very active; railway construction 
gangs were busy on a new bridge. Oper- 
ations at Moncton included new school 
buildings and banks, stores and dwell- 
ings; construction was retarded in the 
first half of the month by industrial 
disputes involving carpenters, bricklay- 
ers, masons and plumbers. Labour.was 
im demand for the building trades at 
Frepericton. MonrTreau reported good 
eonditions in the building trades, with 
large contracts to be completed. Activ- 
ity was noted at QuEBEC, with plenty 
of employment on new dwellings and 
stores, and on repairs. Similar condi- 
tions were reported from SHERBROOKE 
and THree Rivers. At Sv. HYACINTHE 
building construction was active, with 
good prospects, as the Government 
building scheme was applied to the city. 
Conditions at SorEL were reported quiet. 
Orrawa and Hutu reported activity in 
the erection of dwellings and commer- 
ial buildings; work on the new Parlia- 
ment buildings is suspended during the 
Parliamentary session. TORONTO report- 
ed the building trades all active, mainly 
im connection with the erection of small 
houses for which there was a continually 
iereasing demand; larger construction 
-work, although considerable, was not so 
active as was anticipated earlier in the 
‘season, the cost of materials being ex- 
‘cessive; work began on the harbour head 
wall which is to be completed this sea- 
son; the contract was awarded for a new 
Island sea wall. The building trades 
‘very active at Hamittron. At NIAGARA 
FaLus employment was good, though 
- material was short early in the month. 
Fair conditions were reported at Sz. 
CATHARINES. Building and construction 
were active at BRocKVILLE, KINGSTON 


and BELLEVILLE. At PETERBOROUGH very 
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few residences were started owing to the 
eost of materials, but employment was 
good on the other departments of build- 
ing. .GauT reported busy conditions in 
construction of public and commercial 
Employment was also good 
at BRANTFORD, KITCHENER and GUELPH. 
Painters were in demand at STRATFORD. 
Little building was reported at Woop- 
stock and many earpenters and brick- 
layers found employment elsewhere. 
LONDON reported very little large con- 
struction work in progress, but many 
private dwellings going-up.; the Housing 
Commission let contracts for sixty 
houses in one survey. Very little build- 
ing was in progress at St. THomas, but 
painters, paperhangers, plumbers and 
house carpenters were well employed on 
repair work. At CHATHAM it was ex- 
pected that the Housing Commission 
would carry out a building scheme this 
season. WINDSOR reported great build- 
ing activity in the three ‘‘border cities’’; 
about 600 carpenters belong to the local 
union, and employment was good in all 
construction trades. Very little building 
was in progress in Porr ARTHUR and 
Forr Winuiam. At WINNIPEG a good 
demand was noted for building mechan- 
ies and for workers on railway construc- 
tion in the Province. Similar conditions 
existed at Branpon, Rearna, Moose 
Jaw, Mepicine Hat, LeTHpringe, CaL- 
Gary and Epmonton, but the building 
programme was not very heavy at some 
of these places. Construction at FPERNIE 
and NELSON was quiet, the high cost of 
lumber and labour being given as the 
eause of this slackness. VANCOUVER re- 
ported that building operations were af- 
fected by a general cessation of the pro- 
gress that had been anticipated; delays 
occurred in contracts and building per- 
mits decreased. At NANAIMO carpenters, 
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painters, paperhangers were well em- 
ployed. ‘Victoria reported activity in 
railway construction, tracklaying having 
re-started in the Canadian National 
Railways. 

The number of persons employed by 
the Canadian Pacific Railway, Grand 
Trunk Railway and Canadian National 
Railways, on railway construction, in- 
cluding maintenance of way, showed an 
increase of 4,500 persons during the 
month of May, the total at the end of 
the mouth being 40,600, as compared 
with 36,100 at the end of April. This 
increase was made up in steady gains 
each week by all three companies, but 
more than half of the additions were 
shown on the Canadian National Rail- 
way’s payrolls. 


CHARLOTTETOWN reported some slack- 
ening in lumbering activity towards the 


end of May, but a large 
quantity of lumber was 
sawn during the month. 


The saw and shingle mills in St. JOHN 
and district ran steadily. The lumber- 
men in F'REDERICTON district had a suc- 
cessful spring drive, with good pros- 
pects of bringing the entire cut to the 
booms; saw mills workers were stead- 
ily employed. BatHurst reported the 
drives progressing favourably with most 
of the smaller streams cleaned up, but 
in.some the logs were held up for want 
of water. Round Quebec river driving 
was nearly completed, but few saw mills 
had started operations at the close of the 
month. SHEBRROOKE reported the drives 
continuing and great activity in the saw 
and shingle mills. At Orrawa and Huu 
the saw mills were busy but the burn- 
ing of some lumber yards affected the 
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local labour situation. The two saw- 
mills at PEMBROKE were very busy, more 
men being required. PETERBOROUGH re- 
ported lumbermen very busy rafting and 
river-driving, and the sawmills were al- 
ready very busy. At Sauutr Ste. Ma- 
RIE bush work was opennig up again, 
and many men were required also for 
loading ties and pulp wood on ears. — 
There was some demand at Port Ar- 
THUR for river drivers. "WINNIPEG re- 
ported some falling off in the demand 
for lumbermen in Manitoba. Many of 
the men who worked in the woods of 
northern Saskatchewan during winter 
and spring found employment on farms. 
EDMONTON reported a demand for men 
for the mills in northern Alberta. At 
Fernie lumbering activity was at its 
height, but prospects were stated to be 
somewhat unsettled owing to market 
conditions, some companies at this point 
and also at CRANBROOK, after running 
double shifts for two months, having 


accumulated large stocks; it was ex- 


pected, however, that active conditions 
would be maintained until next fall; the 
post and pole industry was rather slack, 
the prairie farmers, who are the chief 
buyers of this product, being engaged 
on seeding. NELSON reported the sup- 
ply of common labour as fair, but 
skilled labour was scarce and some over- 
time work was necessary. VANCOUVER 
and New WESTMINSTER reported the saw 
and shingle mills working to capacity; 
loggers were well employed. Vicrorta 
and Nanaimo reported lumbering and 
milling operations active on Vancouver 
Island, but hampered by shortage of 
shipping facilities; several new saw: and 
shingle mills started during the month. 


JuNE, 1920 


THE LABOUR GAZETTE 


649 


INDUSTRIAL DISPUTES INVESTIGATION: ACT, 1907 





PROCEEDINGS FOR THE MONTH OF MAY, 1920, WITH TEXT OF BOARDS’ REPORTS 


DURING the month of May the De- 
partment received reports from 
seven Boards established to deal with 
disputes between (1) the Ottawa Gas 
Company and.-certain of its employees, 
being gas workers, members of Federal 
-Union No. 16517; (2) the Ottawa EHlec- 
tric Railway Company and certain of its 
employees, members of Division No. 279, 
Amalgamated Association of Street and 
Electric Railway Employees of America; 
(3) the Ottawa Branch of the Associa- 
tion of Canadian Building and Construc- 
tion Industries and certain of their em- 
ployees, being carpenters, electrical 
workers, painters and roofers; (4) the 
Dominion ‘Power and ‘Transmission 
Company, Hamilton, and certain of its 
employees, being linemen, operators, 
motormen, maintenance men, arma- 
ture winders, pitmen and air brake 
workers, members of Local Union No. 
105, International Brotherhood of Hlec- 
trical Workers; (5) the Dominion 
Power and ‘Transmission Company, 
Hamilton, and certain of its employees, 
being shop and yard men, members of 
Local Division No. 107, Amalgamated 
Association of Street and Electric Rail- 
way Employees of America; (6) the 
Hamilton Street Railway Company and 
its motormen and conductors, being 
members of Local Division No. 107, 
Amalgamated Association of Street and 
Electric Railway Employees of Amer- 
ica; and (7) the London Railway Com- 


- mission and certain employees of the - 


London and Port Stanley Railway, 
being members of Division No. 745, 
Amalgamated Association of Street and 
Electric Railway Employees of America. 


Thirteen applications were received 
for the establishment of Boards, and 
further appointments were made in con- 
nection with applications which had been 
received during the previous month. 


‘trical workers, 


Applications Received. 


During the month of May applications 
for Boards were received as follows :— 

(1) From the employees of the Ot- 
tawa Gas Company, being gas workers, 
members of Federal Union No. 16517. 
The personnel of the Board and the 
text of the Board’s report appear in the 
present article. 

(2) From the employees of the Ot- 
tawa Hlectric Railway Company, mem- 
bers of Division No. 279, Amalgamated 
Association of Street and Electric Rail- 
way Employees of America. The per- 
sonnel of the Board and the text of the 
Board’s report appear in the present 
article. 

(38) From the employees of the Tor- 
onto Hydro Hlectric Commissioners, 
being electrical workers, members of 
Local Union No. 353, International Bro- 
therhood of Electrical Workers. A 
Board was established composed as fol- 
lows: Messrs. Frank R. Ewart and Fred 
Bancroft, Toronto, nominees of the com- 
pany and employees respectively. The 
chairman had not been appointed at the 
close of the month. 

(4) From the employees of the Great 
Lakes Power Company, Limited, Sault 
Ste. Marie, Ont., members of Local 
Union No. 726, International Brother- — 
hood of Electrical Workers. A special ~ 
officer of the Department of Labour 
visited the locality, and, through his 
mediation, negotiations between the par- 
ties were renewed and a settlement was 
effected without reference to a Board. 

(5) From the Ottawa Branch of the 
Association of Canadian Building and 
Construction Industries and certain of 
their employees, being carpenters, elec- 
painters and roofers. 
The personnel of the Board and the text 
of the Board’s report appear in the 
present article. 
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(6) From the employees of various 
contractors of the City of Lethbridge, 
Alta., being carpenters, members of 
Local Union No. 846, United Brother- 
hood of Carpenters and Joiners of 
America. This dispute not being one 
falling within the scope of the I.D.I. 
Act a Board could be established only 
upon the joint consent of all the em- 
ployers as well as the employees. At 
the close of the month this consent had 
not been arranged, although mediation 
looking towards the adjustment of the 
dispute was being rendered by a de- 
partmental officer in the locality. 

(7) From the employees of the Mont- 
real Tramways Company, being mem- 
bers of Division No. 790, Amalgamated 
Association of Street and Electric Rail- 
way Employees of America. At the 
close of the month this application was 
under consideration. 

(8) From the civic employees of the 
Corporation of Moose Jaw, Sask., mem- 
bers of Civic Employees’ Union No. 9. 
The employer in this case being a muni- 
cipality a Board could be established 
only upon the joint consent of the dis- 
putants. <A special officer of the De- 
partment was sent to Moose Jaw to 
render assistance in bringing about a 
settlement. The municipal authorities 
definitely refused consent to the estab- 
lishment of a Board but later rescinded 
this decision and shortly after the close 
of the month a Board was in the course 
of establishment. 

(9) From the employees of. various 
mine owners in the Minto district, mem- 
bers of District No. 26, United Mine 
Workers of America. A question arose 
as to whether the parties who made the 
application for a Board were justified in 
doing so. An officer of the Department 
visited the locality, and at the close of 
the month negotiations looking towards 
a settlement of the dispute were in pro- 
gress. 

(10) From the employees of the Bri- 
tish Columbia Telephone Company, Lim- 
ited, Vancouver and Victoria, being 
electrical workers, members of Local 
Unions Nos. 213, 230 and 77a, Inter- 
national Brotherhood of Electrical 
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Workers. At the close of the month the 
matter was receiving consideration. 

(11) From the Corporation of the 
City of Peterborough, concerning a dis- 
pute between the Canadian General 
Electric Company and certain of its em- 
ployees at Peterborough, being eleetri- 
cal workers. The employees in this ease 
had gone on strike on May 18, and the 
application was made by the city under 
the authority of section 63a of the 1.D.J. 
Act. At the close of the month a Board 
was in the course of establishment. 

(12) From the employees of the Cana- 
dian Pacific Railway Company, Grand 
Trunk Railway and Canadian National 
Railways, being clerks, timekeepers, rail- 
way checkers, freight handlers, truckers, 
coopers, ete. At the close of the month 
this dispute was receiving the attention 
of a special officer of the Department, 
looking towards an adjustment of the 
dispute without reference to a Board. 

(13) From the Toronto Railway Com- 
pany in connection with a dispute with 
certain of its employees, being motor- 
men, conductors, shedmen, motor and 
truck repairmen, compressor and fender 
room men and trackmen. A Board was 
established, composed as follows: The 
Honourable Mr. Justice F. S. Maelen- 
nan, Montreal, chairman, appointed by 
the Minister in the absence of a joint 
recommendation from the other two 
members, Messrs. W. H. Moore and John 
T. Vick, Toronto, nominees of the eor- 
pany and employees respectively. 


Other Proceedings under the Act. 


During the month of May other pro- 
ceedings under the Act took place as 
follows :— 


(1) The jurisdiction of the Board 
composed of His Honour Judge J. H. 
Denton, chairman, J. G. Merrick and 
Jas. T. Gunn, established to deal with 
the dispute between the Dominion Trans- 
port Company and certain of its em- 
ployees at. Toronto, being teamsters, 
chauffeurs, stablemen and helpers, mem- 
bers of Local Union No. 191, Interna- 
tional Brotherhood of Teamsters, Chauf- 
feurs, Stablemen and Helpers of Amer- 
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ica, was extended to deal with a dispute 
between the same employer and the same 


-elass of workers at London. 


_ made during April. 


-(2) Consent was received from the 


Nova Scotia Steel and Coal Company to 


the establishment of a Board to deal 
with a dispute with certain of their em- 
pleyees, members of the three organiza- 
tions, viz., (1) the Amalgamated Asso- 
giation of Iron, Steel and Tin Workers 
of America, (2) the International Bro- 
therhood of Electrical Workers, and (3) 
the International Association of Machin- 
ists, for which application had been 
A Board was es- 
tablished composed as follows: His 
Honour Judge G. Patterson, New Glas- 
gow, N.S., chairman, appointed on the 
joint recommendation of the other two 
members, Prof. Howard Murray, Hali- 
fax, and Mr. J. C. Watters; Glace Bay, 
N.S., nominees of the company and em- 
ployees respectively. 

(3) The Board established to deal 
with the dispute between the Canadian 
National Express Company and certain 
of its employees, being members of the 
Canadian Brotherhood of Railway Em- 
ployees, was completed by the appoint- 
ment of the Honourable Mr. Justice T. 
. Mathers, Winnipeg, as chairman, the 
appointment being made by the Minis- 
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ter of Labour in the absence of a joint 
recommendation from the other two 
members, Messrs. W. J. Christie, Winni- 
peg, and Fred, Bancroft, Toronto, nomi- 
nees of the Company and employees re- 
spectively. 

(4) The Board established to deal 
with the dispute between the Winnipeg 
Electric Railway Company and certain 
of its employees, being members of the 
Gas Workers’ Union, was completed by 
the appointment of His Honour Judge 
R. H. Myers, Winnipeg, as chairman, 
the appointment being made by the Min- 
ister of Labour in the absence of a joint 
recommendation from the other two 
members, Messrs. Chas. E. Dafoe and R. 
S. Ward, Winnipeg, nominees of the 
company and employees respectively. 

(5) The Board established to deal - 
with the dispute between the Winnipeg 
Electric Railway Company and certain 
of its employees, being members of the 
Street Railway Union, was completed by 
the appointment of His Honour Judge 
R. H. Myers, Winnipeg, as chairman, the 
appointment being made by the Minister 
of Labour in the absence of a joint. 
recommendation from the other two 
members, Messrs. Chas. E. Dafoe and 
R. 8. Ward, Winnipeg, nominees of the 
company and employees respectively. 


Report of Board in dispute between the Ottawa Gas Company and its gas workers 


A REPORT was received from the 
™ Board established to deal with the 
dispute between the Ottawa Gas Com- 
pany and certain of its employees, being 
gas workers, members of Federal Union 
No. 16517. The Board was composed as 
follows: Mr. E. McG. Quirk, Montreal, 
ehairman, and Messrs. Geo. D. Kelley 
and William Lodge, Ottawa. His 
Honour Judge R. D. Gunn, Ottawa, had 
been appointed chairman of the Board 
en the joint recommendation of Messrs. 
Kelley and Lodge, but later resigned, 
and Mr. Quirk was appointed by the 


Minister in his stead. The report was 
signed by the chairman and Mr. Kelley 
and was accompanied by a proposed 
agreement covering wages and eondi- 
tions. Mr. Lodge presented a minority 
report. 


Report of Board 


In the matter of the Industrial Disputes 
Investigation Act, 1907, and a dis- 
pute between The Ottawa Gas 
Company, employer, and certain of 
its employees being Gas Workers 
of Federal Union No. 16517, em- 
ployees. 
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The Honourable, 
G. D. Robertson, 


Minister of Labour, Ottawa. 
Sir,— } 

The Board appointed to investigate 
the dispute between the above parties 
as set out in the application to your 
Department under date of May Ist., 
1920, was convened May 12th and 
13th. The chairman, Judge R. D. Gunn, 
forwarding his resignation as chariman 
and member of the Board on May 14th., 
Mr. E. McG. Quirk, of Montreal, was 
appointed as chairman on May 15th. 
Under the chairmanship of Mr. Quirk 
the Board held session twice daily May 
I7th, “18th, -19th, 20th ?-and= /2Ist:, 
hearing witnesses, receiving statements 
bearing on the issue, and made one visit 
to the company’s plant. 


The Board heard evidence from Mr. 
W. Russell, President, Mr. P. Peebles, 
Secretary of the Union, and from other 
employees representing various sections, 
who spoke in regard to the increasing 
cost of living and general conditions of 
employment in the company’s service. 
Also from Mr. F. Lafortune, President 
of the Allied Trade and Labour Asso- 
ciation, Mr. J. A. P. Haydon of the 
Trade Council and Mr. C. W. Lewis, 
Business Agent of the Stationary En- 
gineers. 


It was gratifying to learn from the em- 
ployees, many of whom had long years 
of service, of the friendly and harmo- 
nious relations existing at all times 
between the company and its employees. 


“The Board visited the company’s 
plant and was impressed with the oper- 
ation, efficiency and provisions for its 
employees’ safety and comfort. 

The company in presenting its case 
through Mr. A. A. Dion, its General 
Manager, laid considerable stress on its 
inability to meet any material increases 
in general wages, due, as shown from 
figures. quoted, to the continual in- 


creasing cost of material, particularly 


coal, its basic requirement. 

Mr. Dion pertinently asked, that, i 
the event of the Board recommending 
material increases in wages, it should, at 
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the same time, suggest to the company _ 
a means by which its revenue could be | 
augmented to meet the increased wages. 
The Board was of the opinion that any 
indication or suggestion as to how the 
company may add to its revenue was 
not within its scope. It appears from 
Mr. Dion’s testimony that an increase 
in rates will be asked by the company. 


After hearing what was to be said 
from both sides, and taking fully into 
consideration the general conditions 
of the company’s employment service, 
the general working conditions in the 
vicinity, as well as the prevailing rates 
paid, the Board recommends the follow- 
ing agreement and schedule of wages. 
(Attached.) 


The Chairman desires to express his 
very sincere appreciation of the excel- 
lent and friendly feeling existing and 
evidenced throughout the sittings of the 
Board, and regrets that Mr. Lodge is 
unable to agree with the majority 
decision. 


Respectfully submitted, 


(Sed.) E. McG. Qurrx, 
Chairman. 
(Sgd.) Gro. D. KELLEY, 


Member of Board. 
Ottawa, Ontario, 


May 21st., 1920. 


AGREEMENT to be entered into between 
The Ottawa Gas Company, hereinafter called 
“The Company”, and its employees through 
oe Union No. 15617, hereinafter called ““The 

nion.” 


1. That eight hours shall constitute a day’s 
work to be performed, as much as possible 
between the hours of 8 a.m. and 5 p.m., but the 
eight hours may be worked during any part of 
the day or night at the option of the Company in 
order to suit the operations of the Company. 


2. All time after eight hours worked in one 
day or twenty-four hours shall be counted and 
paid for as time and one-halt. After fourteen 
hours’ work has been performed in twenty-four 
hours, any work done in excess of this shall ibe 
counted and paid for as double time. 


3. Work performed on Sundays and theffol- 
lowing holidays, namely, Christmas Day, New 
Year’s Day, Good Friday, Dominion Day, Labour 
Day, Thanksgiving Day, shall be counted and 
paid for as double time in all cases where the 
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regular work of the men does not cover Sundays 
and holidays. No other civic holidays to be 
recognized by men or the Company, but where 
the regular work covers Sundays or holidays, or 
both, the men shall not be entitled to double time. 


4. The Company shall not discriminate 
against members of the Union but shall also be 
at liberty to employ any man whether belonging 
to the Union or not. 


5. The changes in wages and hours provided 
herein shall be retroactive to May 15th 1920. 


6. A week’s work to consist of 44 hours; 5 
days at 8 hours and 1 day at 4 hours from 15th 
May to September 15th, but this shal] not apply 
to men engaged in continuous operation or such 
necessary work on Saturday afternoon as may 
be required from “trouble men.” 


7, Any man not regularly employed on Sun- 
day, called out on Sunday, shall be paid at least 
for 3 hours. 


The wages to be paid by the Company to its 
employees under this Agreement shall be as 


follows: 
(See Schedule attached.) 


Any man engaged in such work considered 
dangerous must have another man along with 
him; the work claimed by this Clause to be 
arranged by the Superintendent and the man 
doing such work. 


This Agreement does not cover labourers and 
other trades employed by Mr. B. O’Connor, 
Construction Foreman or other foremen on tem- 
porary construction work on the premises of the 
Gas Company, such men not being regular em- 
ployees of the Company. 


The Company, through its General Manager 
shall meet by arrangement at any time a Com- 
mittee of three representing the employees, clas- 
sified in this Schedule, for the purpose of discus- 
sing any grievances, or matters of mutual in- 
terest. 


This Agreement shal) continue until the 15th 
day of May 1921, and thereafter from year to 
year for 12 months’ period, unless cancelled by 
either party to it after giving to the other party 
notice of his intention to so cancel it, at least 
sixty days previous to the expiration date which 
is the 15th day of May in any year. 


It is recommended that “continuous” men 
shall not be employed three consecutive Sundays. 


(Sgd.) E. McG. Quirx, 


Gro. D. KELLEY. 


THE LABOUR GAZETTE 


653 


IN THE MATTER OF THE OTTAWA GAS COMPANY 
AND ITS EMPLOYEES 


SCHEDULE OF WAGES AWARDED BY BOARD 








Rate 
estab- 
Present | Rate lished 
Classification. rate. asked. by 
board 
cents cents. cents 
Stokers's ss spewo sate eee 48 63 58 
Conveyors attendants....... 45 58 54 
Scurfers'y: oer aaa oe 44 58 53 
Exhauster attendants....... 44—48 63 538—58 
Boiler attendants: +... e-.. 48 63 58 
Ammonia plant attendants...|. 43 58 52 
Melphorioperatorsscs «cmc 50 65 60 
Qualified machinists.........| 57 a2 70 
Blacksmiths os .wca.c cesees 53 FP 64 
Water gas operators........ 42—A48 63 51—58 
MWIATGINGIN = verastiates ee ere or? 42 58 52 
Stablements ta wea oe caine Siglece cele 20% over 
present 
: rate 
TIADOULELS Ais ere hoteles orcas oka eke mutual 
arrange- 
ment as 
to rates. 
Utility men, spare stokers ..| 48 63 58 
1st Foremen main layer..... 55 70 66 
2nd Foremen main layer.....| 51 68 62 
Fitters and others at rate of..| 48 65 - 58 
el pers sence neers es seis 42 55 51 
Syphon. men sit; ears» ove 44 60 53 
Coketdriverss ascents 43 55 52 
AlWVOtheriGniverssieste orien ei mee ae 20% in- 


crease 


a 


Stove and Meter Department. 


All men at present paid 50 cents and over be granted 20% 
increase. 

All men at present paid 45 to 50 cents and over be granted 
20% increase. 

All men at present paid 40 to 45 cents and over be granted 
20% increase. : 

The wages established in the above schedule shall be 
considered as the wages to be paid throughout the year »° 
ending May 15th, 1921. 


With reference to employees classified as 
Boiler Attendants, it is recommended that these 
men be classified in accordance with the Pro- 
vincial regulations governing steam plants, and 
shall be paid the prevailing rate of wages applic- 
able to such classification. 


(Sgd.) E. McG. Quirk, 
Gro. D. KELLEY. 


Minority Report 


In the matter of the Industrial Disputes 
Investigation Act, 1907, and of a 
dispute between the Ottawa Gas 
Company and their employees, 
members of Federal Union No. 
16517. 
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Ottawa, Ont., May 20, 1920. 


To the Honourable 
Senator G. D. Robertson, 
Minister of Labour. 


In the report submitted by the Chair- 
man, Mr. E. MeG. Quirk, and signed by 
the representative of the Company, Mr. 
G. D. Kelley, in the general terms of 
agreement, these were mutually reached. 
I find myself strongly at variance in the 
matter of rates of wages recommended 
therein, reached from the evidence pre- 
sented. I accept the statement of one 
of the witnesses as almost evidence of 
fact that the requests of the men were 
of too moderate a nature and the claims 
presented should have been acceded to. 
Having knowledge that recent awards 
for labourers were for a rate of fifty- 
eight (58) and sixty cents per hour, the 
latter by mutual agreement between the 
contractors of this city and the General 
Labourers’ Union, it appeared to me 
that the grading in rates should have 
been from this figure upwards. 

An example of the moderate requests 
may be cited where the requests for the 
conveyor attendants and scurfers (being 
skilled or semi-skilled work) a rate of 
fifty-eight (58) cents per hour was ask- 
ed, the same as is now being paid to 
civic labourers, or two (2) cents below 
that of the building labourers. By this 
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instance it is seen that if a city or a civie 
rate had been awarded it would only 
meet the requests of these skilled 
branches. 

The term specified is for one year; 
under the abnormal conditions at 
present evident, it does appear to me 
that with what I consider the low award 
made by the majority of the Board, that 
in the event of decided upward tendeney 
of commodity prices, the utilization of 
the grievance committee for a review 
of the wage schedule with the General 
Manager may be undertaken. 

I regret that this may not be a ma- 
jority award through my deflection, but 
my duty is too plain in the disagree- 
ment as to wages and thus may not be 
avoided. J desire to express apprecia- 
tion of the readiness of the Company 
to present pertinent information, es- 
pecially the General Manager, Mr. A. A. 
Dion, and the facilities afforded the 
Board for observation and investigation. 

In reaching my conclusion I was 
guided largely by the evidence of local 
conditions and the wage standard preva- 
lent here. This should, in my opinion, 
have been the determining factor to 
reach an equitable basis. . 


Respectfully submitted, 


(Sed.) Ww. Lopaz, 
Representing the Employees. 


Report of Board in dispute between the Ottawa Electric Railway Company and 
certain of its employees 


REPORT was received from the 

Board established to deal with the 
dispute between the Ottawa Electric 
_ Railway Company and certain of its em- 
ployees, members of Division No. 279, 
Amalgamated Association of Street and 
Electric Railway Employees of America. 
The Board was composed as follows: 
The Honourable Mr. Justice F. S. Mae- 
lennan, Montreal, chairman, appointed 
by the Minister in the absence of a joint 
recommendation from the other two 


members, Messrs. Geo. D. Kelley and A. 
EK. Fripp, nominees of the company and 
employees respectively. The report of the 
Board was unanimous and was aecom- 
panied by a proposed schedule of wages. 
and conditions. This schedule was taken 
up for consideration as between the em- 
ploying company and the workmen con- 
cerned and an agreement effected which 
embodies substantially the reeommenda- 
tions of the Board, although varying im 
details. 


JUNE, 1920 
Report of Board 


In the matter of the Industrial Disputes 
Investigation Act, 1907, and of a 
dispute between the Ottawa Elec- 
tric Railway Company and its em- 
ployees, members of Division 279, 
Amalgamated Association of Street 
and Electric Railway Employees of 
America. 


Ottawa, May 28th, 1920. 


The Honourable G. D. Robertson, 
Minister of Labour, 
Ottawa, Ontario. 
Sir,— 

The Board of Conciliation appointed 
in this matter and consisting of George 
-D. Kelley, Barrister, of the City of Ot- 
tawa, representing the company; Alfred 
“R. Fripp, K.C., M.P., representing the 
employees; and the Honourable Mr. 
Justice F. 8. Maclennan, Chairman, met 


in the City of Ottawa on the 25th May 


instant and has been in daily session 
since. The Company was represented 
by Major F. D. Burpee and Mr. A. J. 
Tobin, and Messrs. William P. Jennings, 
International Officer, F. W. McRae, E. 
O’Connor, W. J. Deevy and W. F. Page 
appeared for the employees. 


The outstanding features of the mat- 
ter in dispute between the company and 
the employees were with reference to 
the demands made by the employees for: 
(1) closed shop, or, in other words, that 
all employees should be compelled to join 
the Association; (2) that eight hours 
should constitute a day’s work; (3) that 
increased rates of pay should be granted 
by the Company. 

After having heard what was said by 
the representatives of both parties, with 
reference to the demand that the em- 
ployees should be obliged to join the 
Association, the Board has come to the 
conclusion that it is not desirable that 
this request should be granted. The 
Company has no objection to its em- 
ployees joining the Union, but desires 
to leave them free to join or to remain 
out of the Union, and it has not in the 
past and will not in the future discrim- 
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inate against any employee who does not 
desire to become a member of the As- 
sociation. 

The Company is now working on the 
basis of nine hours per day, paying at 
overtime rates for all work done in ex- 
cess of that time.. The services ren- 
dered by the Company to the public are 
between six a.m. and midnight, covering 
a period of eighteen hours, and it does 
not appear to the Board that it would 
be practicable to introduce the eight- 
hour day under these circumstances. 


On the question of wages, a number 
of motormen and conductors appeared 
before the Board and were given full 
liberty to express their views. The 
Board has given full consideration to all 
information placed before it on behalf 
of the Company as well as on behalf of 
the employees, and in a Schedule an- 
nexed hereto has made its recommenda- 
tions for working conditions and as to 
the rates of. pay which, in the opinion 
of the Board, should be accepted by both 
parties. 


The whole respectfully submitted. 


(Sgd.) F. 8S. MAcLENNAN, 
Chairman. 
(Sed.) Gores D. KELLEY, 


'Member of Board. 
(Sgd.) <A. EH. FRipp. i 


Text of Working Agreement 


The following is the text of the agree- 
ment as received by the Department 
from the management of the employing 
company : 


AGREEMENT made (in duplicate) this twenty- 
ninth day of May, 1920, between the Ot- 
tawa Electric Railway Company, herein- 
after called the ‘‘Company,’’ party of the 
first part, and the Ottawa Electric Railway 
Employees’ Union, being Division No. 279, 
Amalgamated Association of Street and 
Electric Railway Employees of America, 
hereinafter called the ‘‘Association,’’ 
party of the second part. 


Witnesseth that the following wage schedule 
and working conditions shall be in effect and 
binding upon the parties hereto for one year 
from the first day of May, 1920, to the first day 
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of May, 1921, and thereafter from year to 
year. If either party to this agreement desires 
a change in any of its provisions, said party 
shall notify the other in writing not less than 
thirty days prior to the first day of May in 
each year. On such notification in writing 
being received, the changes desired shall be 
open for discussion. 


GENERAL CLAUSES APPLYING TO ALL 
DEPARTMENTS. 


SEcTION 1. The Company agrees that all 
employees affected by this agreement, if they 
so desire, may become and remain members of 
the Association during the life of this agree- 
ment, and that the standing of employees with 
the Company shall not be affected by the fact 
of their membership in the Association. 


SECTION 2. The Company agrees to meet and 
treat through their properly accredited officers 
with the officers and representatives of the As- 
- sociation, upon questions and differences that 
may arise during the term of this agreement, 
including dismissal after suspension. 


SECTION 3. Employees who are members of 
any committee or officers of the Association, or 
delegates to conventions of the Association, 
shall be entitled to leave of absence, and shall 
retain their full seniority rights, and upon re- 
tirement from such office, committee, or dele- 
gation, shall have their place in the Company’s 
employ that they would have occupied if no 
leave had been granted. 


Section 4. The Company agrees that em- 
ployees shall not be censured in public for dis- 
obedience of rules. If the offence is a serious 
one, the employee at fault will be placed under 
suspension, and a careful investigation of the 
case made by the Company. If after an in- 
vestigation the said employee is found not 
guilty of the charge against him, he shall be 
reinstated to his former position and paid for 
all lost time. Incompetency, drunkenness, dis- 
honesty and repeated violation of the rules of 
the Company will be sufficient cause for dis- 
missal from the service, but no employee shall 
be dismissed at any time without a full investi- 
gation and the removal of all doubt as to his 
guilt. No dismissal shall take place till one 
week after suspension. 


Secrion 5, All promotions or transfers in all 
departments shall be based upon ‘merit and 
seniority and without discrimination, but the 
Company must be the sole judge as to an em- 
ployee’s fitness for such promotion or transfer. 


SECTION 6. When through slackness of work 
a reduction of staff becomes necessary in any 
department, men shall be laid off in the follow- 
ing order, last on, first off; last off, first on. 
Employees being laid off under this clause shall 
leave an address with the Company, and notice 
of resumption of work shall be given by the 
Company to the men by mailing advice to such 
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address. If the men do not appear to resume 
their positions within seven (7) days, the same 
shall be deemed to be vacant. 


SECTION 7. No employee other than those 
covered by Section 3 shall be granted leave 
of absence exceeding thirty (30) days in any 
one year without loss of seniority, unless agreed 


to by both parties. 


SEcTIoNn 8. All employees shall be given free 
transportation at all times on all lines of the 
Company. ; + 


SecTion 9. The Association shall be allowed 
to post notices of meetings, bulletins or any 
other matter that may be of interest to the 
members of the Association at all car barns, 
power stations, and in the motormen and con- 
ductors’ waiting room. 


SEcTION 10. Nine hours shall constitute a 
day’s work in all departments with the excep- 
tion of the Water Power Plant governed by 
Section 37. No employee shall be compelled to 
do extra work beyond his regular day’s work 
except as provided in Section 11. 


Secrion 11. All employees, except conductors 
and motormen, will be available for emergency 
work whenever called upon. All special calls 
for men when off duty shall be paid at the 
overtime rate, such calls to pay not less than 
one-half day’s pay at regular rates. 


Section 12. Work performed in excess of 
nine hours on all days except Sundays and the 
legal holidays mentioned in Section 13, shall. 
be paid for at the rate of time and one-half. 


SEcTION 13. Time and one-quarter shall be 
paid for all work performed on Sundays and 
the following legal holidays: New Year’s Day, 
Victoria Day, Dominion Day, Civie Holiday, 
Thanksgiving Day, Labour Day and Christmas 
Day. 


Section 14. The present regulations govern- 
ing the conditions of work and the general 
conduct of the Company’s business are per- 
manent, and will not be changed without due- 
notice, permitting the Association an oppor- 
tunity to discuss them with the Company be- 
fore any change goes into effect. 


CONDUCTORS AND MOoOTORMEN. 


Section 15. The Company shall post a list 
of the conductors and motormen in order of 
seniority in the conductors’ and motormen’s 
ewaiting room, together with a Run Guide on 
which shall be stated the regular day, relief 
and swing runs, and the time paid for each. 
No run on the Run Guide shall pay less than 
nine (9) hours. 


Conductors and motormen shall have the 
right to choose such runs as they may prefer 
in order of seniority, the senior man on the 
list to have the first choice, and so on until all 
have chosen. Motormen to choose first in order 
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of seniority. Run Board to be filled as runs 
are chosen. Motormen to so book until Board 
is filled. Conductors then by seniority in turn 
will book and Run Board shall be filled as 
runs are chosen until all have chosen. 


This rule shall apply to all regular, day, re- 
lef, and swing runs that are listed on the Run 
Guide. Booking shall be conducted by an offi- 
cial appointed by the Company. Choosing of 
runs shall take place every three months, or 
at such other times as the operating conditions 
make it necessary for another selection of runs. 
Any man refusing or failing to select a run 
in the time given shall be assigned to one by 
the official in charge of the booking in accord- 
ance with his seniority. 


SECTION 16. When motormen and conductors 
have selected or have been assigned to runs 
regularly scheduled, and a portion of such runs 
is cancelled they shall be paid the full time 
such runs would have paid had full runs been 
completed, for one day, or until notified by the 
Company that the schedule is changed. 


SECTION 17. All runs shall be classified and 
_ listed upon the Run Guide, and shall be known 
as Regular Day Runs, Regular Relief Runs, 
Swing Runs, Trippers and Extras. 


(a) All regular day runs shall be completed 
within twelve and one-half consecutive hours. 


(b) All regular relief runs shall be com- 
pleted within fourteen and one-half consecutive 
hours whenever practicable. 


(¢) All regular swing runs shall have not 
more than three periods of work. All three- 
period swing runs shall be completed within 
thirteen and one-half consecutive hours when- 
ever practicable. Two-period swing runs shall 
be completed within fourteen consecutive hours. 


(d) Tripper runs shall not exceed four hours 
pay time, and may be coupled to the regular 
day runs, and shall pay double time rate for 
time worked. 


(e) Extra runs shall be service not regularly 
scheduled on the Run Guide, and such other 
runs as cannot be foreseen, and cannot be pro- 
vided for by the regular time table. No extra 
run shall pay less than four hours. 


SECTION 18. Conductors and motormen will 
report at places and time appointed by the 
Company. All conductors and motormen who 
fail so to report will have a miss marked 
against them, except in cases where they report 
sick, or have arranged with the Company to 
be away from duty. No miss will be marked 
against any man for not reporting at 6 a.m. 
who has worked a late run the night before. 

Whenever the cars are delayed so that a 
motorman or conductor cannot reach his report- 
ing place on time, no miss shall be marked 
against him, but if he arrives before his car 
goes out he shall be allowed to take it. 


SECTION 19. All spare men who have no 
misses marked against them, or who are not 
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away on account of sickness, or who are not 
on leave of absence (except the weekly day off) 
will be guaranteed $42.50 for each pay period 
of one half month, as a minimum wage. If the 
time that has been credited to them does not 
amount to $42.50, the difference will be paid 
on the regular pay days. 


SECTION 20. Uniform clothing for motormen 
and conductors shall consist as follows: 


Summer: Full suit (coat, vest and trousers). 


Winter: Trousers every year; overcoat every 
second year. 

All motormen and conductors shall be so 
provided; the Company to pay full cost of 
such clothing for all men in their service over 
one year, and half the cost for those in the 
service the first year. Said uniforms are to be 
supplied not later than the first of May and 
the first of October each year if possible. After 
any article of clothing has been in the posses- 
sion of a motorman or conductor for a period 


- of thirty (30) days it shall become his absolute 


property, providing he has been in the employ- 
ment of the Company for one year. All caps 
and badges to be supplied by the Company free 
of charge. In the event of an employee dam- 
aging or destroying his uniform in the execu- 
tion of his duties through no fault of his own, 
the Company shall make good the damage or 
supply, free of charge, an extra uniform if the 
case warrants it. All winter caps supplied by 
the Company to be subject to the approval of 


the Association. 


SECTION 21. Cars shall be sent out each morn- 
ing and night for the purpose of conveying 
employees to and from their work. Said cars 
to be run on Somerset, Bank, Hull, St. Patrick, 
Sussex, Gladstone Avenue and Preston Lines. 


SECTION 22. Suitable seats shall be provided 
for both motormen and conductors on all cars. 
Said seats shall be placed in a position where 
convenient for motormen and conductors in the 
proper discharge of their duty. 


~SEcTION 23. All cars shall be properly heat- 
ed to a reasonable temperature. 


Section 24. Conductors and motormen shall 
be paid one-half hour at regular rates for 
making accident reports. 


SecTION 25. The Company will supply all 
conductors with tickets and change to the ex- 
tent of thirty-five dollars, students to be sup- 
plied with change by the Company. The em- 
ployees in accepting this amount agree to use 
it for the purpose of their work on the cars 
only, and to have the full amount of thirty- 
five dollars on their person whenever reporting 
for work. 


Section 26. The schedule of running time 
shall be so arranged as to provide for a lay-up 
of two minutes at the end of the line on each 
round trip. Sufficient running time shall be 
allowed at all time. 
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Secrion 27. After a student conductor or 
motorman has passed his preliminary exam- 
ination and been accepted for employment, he 
will be known as a spare man, and will be 
considered as on probation for a period of 
four months. At the end of this period he 
will be subject to a-final examination by the 
Superintendent, and, if satisfactory, he will be 
taken on as a permanent employee. 


SHoP AND SHED MEN. 


Section 28. The repair shop and all sheds 
shall be heated during the winter months to a 
reasonable temperature. Wrecking cars shall 
be equipped with proper protection from in- 
clement weather, and men shall be supplied 
with rubber coats and boots when working 
with wrecking car. 


Section 29. When an employee is engaged in 
any two or more classes of work for two days 
or longer, he shall be paid the maximum rate 
for the work performed. This does not apply 
to apprentices. 


Section 30. When vacancies occur in shop or 
shed (day staff) these shall be filled on pro- 
bation by senior night employees engaged in 
similar work, but the Company must be the 
judge as to the employee’s fitness for the 
vacancy. 


SrcTIon 31. The employees in shop and sheds 
shall be classified as follows: Air Brake and 
Fare Box Repairer, Machinist, Carpenter, 
Painter, Glazier, Armature Winder, Armature 
Winder’s Assistant, Electrical Trouble and 
Bench Workers, Pitmen, Pit Helpers, Oilers 
and Greasers, Car Inspectors, Car Cleaners, 
Car Changers, Shop Hands, Apprentices. 

A common rate of wage will be paid all men 
employed in each of the above classes, except 
shop hands and apprentices. When not suffi- 
cient work to keep any man employed in the 
work belonging to his class, he will be assigned 
other work of a similar nature by the foreman. 


LINE DEPARTMENT, 


Srction 32. When temporary promotions 
occur on any shift, men filling those positions 
shall receive the rate of pay that said position 
calls for. 


Section 33. All regular linemen and truck 
drivers to be furnished with rubber boots, rub- 
ber coats, rubber gloves and pliers when 
needed. 


TRACK DEPARTMENT. 


Ssorton 34. Track maintenance men shall 
mean employees whose duties are to maintain 
the track in a safe condition, and switchmen 
employed at switch points. When such em- 
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ployees report and owing to weather conditions 
are unable to work, they shall be paid for all 
time held on foreman’s orders. This section 
shall not apply to extra men taken on for emer- 
gency work in connection with the removal of 
snow, or to construction gangs. 


Section 35. In the event of day gangs being 
required to do night work for a period of two 
nights or less, they shall not, on that account, 
be compelled to lose a day prior to the com- 
mencement of that night work, and they shall 
be paid time and one-half for all work in ex- 
cess of nine (9) hours. 


SEcTION 36. When trackmen are employed 
at drain work during the spring and fall of the 
year, and conditions demand such, rubber boots 
shall be supplied by the Company to’ zu men so 
employed. 


POWER PLAN%. 


SrctTion 37. Eight (8) hours shall constitute 
a day’s work to be completed in eight (8) 
consecutive hours for employees in the water 
power plant. 


Section 38. Wood mats and proper insula- 
tion shall be supplied at all power houses and 
sub-stations. Rubber gloves, rubber boots and 
aprons shall be supplied to men working in 
the battery room 


WAGE RATES. 


SrcotTion 39. The following rates of wages 
shall be paid from and after May first, 1920, 
until the termination of this agreement, in 
place of the rates provided by the agreement 
entered into and dated from August first; 1919: 


CoNDUCTORS AND MOTORMEN. 


First year, 49c. per hour; second year, 5le. 
per hour; third year, 58c. per hour; fourth 
year and thereafter, 55c. per-hour. 


RePAarR SHOP AND SHED MEN. 


Per hour. 


Air Brake and Fare Box Repairer, 
Machinist, Carpenter, and Armature 
WINUCE ty aaa une <i SEERA, GEC od .60 


Painter, Pitmen, Car Changers ........ 54 
Glazier, Armature Winder’s Assistant, 
Electrical Trouble and Bench Workers, 
Pit Helpers, Oilers and Greasers .... .50% 
Car “Inspectors’., oo aa cnet camera .48 
Cari Cleanerss yc ku’ dan Sepeleees ere 42 


Apprentices at rates arranged for on em- 
ployment with 5c. per hour increase 
every six months. 


JUNE, 1920 Y 
LINE DEPARTMENT. 
Panomen'sss of oS rd ee hs ade 54 
DAU OUTS ROe oe ted ee es he eae a Oak Ye 
GTrOuUnCIMEN Ge tie ee cee ee A Ne Sas. a pay 
Pa bOurers + Atlee he es en an ee Sacetnk 245 
TRACK DEPARTMENT. 
Trackmen ..... Bi bake geto ots SOA I a ee .48 
PAOULCT Sa we ate nero ne ee ohin Pe 23s ee ee WED 
Switcher eee ee a Pe oe .42 


PowER PLANT. 


Dynamo Tenders (Main Power Plant).. .60 
Dynamo Tenders (Sub-stations) ....... .53 


s 
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- Dated at Ottawa, Canada, this 29th day of 
May, 1920. 


Tuer OTrawa ELECTRIC RAILWAY COMPANY: 


ooeoerer ere eee eee eee eee severe e snes 


Manager, 


Witness: 
Division No. 279, A.A.S.E.R.E. of A.: 


oor reece ee ee eee eee eee eee ese ese 


e@ecere oer oe ee eee eer eee eee eee ev oe 


Secretary. 


Report of Board in dispute between the Ottawa Branch of the Association of 
Canadian Building and Construction Industries and their carpenters, electrical 
- ; workers, painters and eee 


REPORT was received from the 

Board established to deal with the 
dispute between the Ottawa Branch of 
the Association of Canadian Building 
and Construction Industries and certain 
of their employees, being carpenters, 
electrical workers, painters and roofers. 
The application in this instance was 
made jointly by the employers and em- 
ployees, and a Board was established 
composed as follows: Mr. T. A. Beament, 
‘Ottawa, chairman, appointed on the 
joint recommendation of the other two 
members, Messrs. Chas. Hopewell and 
Tom Moore, nominees of the employers 
and employees respectively. The report 
of the Board was unanimous and con- 
tained recommendations as to settlement 
of the dispute. Advice was later re- 
ceived from both parties that these 
recommendations were acceptable to 
them. 


Report of Board 


In the matter of the Industrial Disputes 
Investigation Act, 1907, and of a 
dispute between various firms, mem- 
bers of the Ottawa Branch of the 
Association of Canadian Building 
and Construction Industries, em- 
ployers, and certain. of their em- 
ployees, being carpenters, electrical 
workers, painters and roofers, em- 
ployees. 


To the Honourable G. D. Robertson, 
Minister of Labour, 
Ottawa. 


“The report of Thomas Arthur Bea- 
ment, Tom Moore and Charles Hopewell, 


‘members of the Board of Conciliation 


and Investigation herein. 


The Board of Conciliation herein have 
the honour to report as follows: 


Pursuant to appointment arranged by 
the members, the Board met at 13914 
Sparks street, in the City of Ottawa, at 
11 o’clock in the forenoon of Monday, 
the 17th day of May, 1920, at which 
meeting all members were present. The 
parties to the dispute also attended by 
their representatives, Messrs. G. D. 
Greene, 8. S. Smith, P. Ackroyd and J. 


‘R. Douglas, acting on behalf of the em- 


ployers, and Messrs. P. Leckey, Ernest 
Inglis, Patrick Greene and Phillip Daly, 
acting for the employees. .- 

We took evidence submitted by both 
the employers and the employees, being 
engaged continuously on the 17th, 18th 
and 19th days of May, 1920, and heard 
such argument as either side saw fit to 
make. Outside of certain working con- 
ditions in dispute between Local Union 
No. 64 and their employers hereinafter 
referred to, the whole question to be de- 
termined is the amount of wages to be 
paid. 
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The Board recommends the following 


rate of wages, namely: carpenters, 
eighty-five cents (85c.) per hour; elec- 
tricians (journeymen), eighty cents 


(80c.) per hour; electricians (improv- 
ers), fifty-five cents (55c.) per hour; 
painters, seventy-five cents (75c.) per 
hour; roofers, seventy. cents (70c.) per 
hour; roofers’ labourers, fifty-five cents 
(55¢.) per hour, as being the rate which 
the Board thinks ought to be accepted 
by both parties to this dispute, and 
should come into effect as of the first 
day of May, 1920. 

It having been reported to the Board 
that certain working conditions in re- 
spect to the roofing trade were in dis- 
pute between the employers and em- 
ployees, we induced the parties to such 
dispute, namely, Local Union No. 64 of 
the United Slate, Tile and Composition 
Roofers, Damp and Water Proof Work- 
ers’ Association, and the Ottawa Branch 
of the Association of the Canadian 
Building and Construction Industries to 
execute an agreement whereby it was 
agreed that all such questions should be 
submitted to the Joint Industrial Coun- 
cil of the Ottawa Building Trades for 
decision, the decision of which Council 
should be final and binding upon the 
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parties, and we enclose herewith the 
original Agreement covering such mat- 


ter. 


All of which is respectfully sub- 
mitted. ; 


(Sed.) T. A. BEAMENT, 
Chairman. 


(Sgd.) Tom Moore. 
(Sed.) CHas. HOPEWELL. 


Dated Ottawa, May 20th, 1920. 


MEMORANDUM OF AGREEMENT made this 
eighteenth day of May, 1920, between 
Local Union, No. 64, of the United Slate, 
Tile and Composition Roofers, Damp and 
Waterproof Workers’ Association, Ottawa 
and District, and the Roofing Employers’ 
Branch (Ottawa) of the Association of 
Canadian Building and Construction In- 
dustries. 

The parties hereto hereby agree that all 
working conditions now in dispute between the 
parties (other than wages) shall be submitted 
to the Joint Industrial Council of the Ottawa 
Building Trades for decision, whose decision 
on such matters shall be final and binding on 
both parties. | 


Local Union No. 64, per 


PHIL DALY, 
President. 


J. R. DouGuas. 
H. W. SANDERSON. 





Report of Board in dispute between the Dominion Power and Transmission Com- 
pany, Hamilton, and its linemen, operators, metermen, maintenance men, 
armature winders, pitmen and air brake workers 


REPORT was received from the 

Board established to deal with the 
dispute between the Dominion Power 
and Transmission Company, of Hamil- 
ton, Ont., and certain of its employees, 
being linemen, operators, metermen, 
maintenance men, armature winders, 
pitmen and air brake workers, members 
of Local Union No. 105, International 
Brotherhood of Electrical Workers. The 
Board was composed. as follows: His 
Honour Judge Colin G. Snider, Hamil- 


ton, chairman, appointed by the Minis- 
ter in the absence of a joint recom- 
mendation from the other two members, 
Messrs. Geo. S. Kerr, Hamilton, and 
Fred Bancroft, Toronto, nominees of 
the company and employees respective- 
ly. The report was signed by the chair- 
man and Mr. Kerr and contained recom- 
mendations as to means of settlement of 
the dispute. Advice was later received 
that these recommendations were accept- 
able to both parties concerned. Mr. | 


Bancroft presented a minority report. 


Junz, 1920, 
Report of Board 


In the matter of the Industrial Disputes 
Investigation Act, 1907, and of adis- 
pute between the Dominion Power 
and Transmission Company and its 
Subsidiary Companies, employer, 
and certain of its employees being 
members of Local Union No. 105 
of the Amalgamated Brotherhood 
of Electrical Workers of America, 
employees. 


To the Honourable 
Senator G. D. Robertson, 
Minister of Labour, Ottawa,‘Ont. 


. Sir,— 

The Board of Conciliation established 
by you in this dispute has the honour to 
report as follows :— 

The Board met in Hamilton at the 
Court House by apppointment on the 
13th day of May, 1920. All the members 
were present,—George 8. Kerr, K.C., 
named by the employer; Fred Brancroft, 


named by the employees, and Colin 


G. Snider, the chairman. 

The Board continued in session on the 

14th, 15th, 20th and 21st days of May, 
1920. All the members were present at 
each session and were attended by the 
representatives of the employer and of 
the employees. The meetings were all 
held at the Court House at Hamilton. 
_ The new agreement submitted by the 
employees was gone over section by 
section, and conferences were held by the 
parties at the Board’s suggestion on the 
contested -sections, and after evidence, 
documents and arguments had been 
presented and considered, an agree- 
ment was come to between the repre- 
sentatives of the employer and of the 
employees on all the sections of the 
agreement hereto attached, excepting 
section 30 as to wages, and as to the 
hours of service on Saturday for line- 
men ,metermen and maintenance men 
not included in Car Barn Employees, 
which were left for the decision of the 
Board as an agreement by the parties 
could not be secured thereon. 

The Board after consideration and 
discussion of all the material placed 


THE LABOUR GAZETTE 


661 


before it failed to arrive at a unanimous 
conclusion. George 8. Kerr and Colin 
G. Snider agree in recommending the 
scale of wages set out in Section 30 and 


the rule as to hours of service on Sa- 


turday for linemen, metermen and 
maintenance men not included in Car 
Barn Employees set out in the suggested 
agreement hereto annexed for accept- 
ance by the employer and by the em- 
ployees as being in their opinion fair and 
reasonable. The agreement recom- 
mended to take effect as of the First of 
April 1920. 
. In this majority recommendation as 
to section 30, scale of wages, and Sa- 
turday time Fred Brancroft does not 
concur and will make a minority report 
thereon. 

All of which the Board has the honour 
to submit. Dated at Hamilton this 
21st day of May, 1920. 


(Sgd.) Contin G. SNIDER, 
(Se¢d.) Guo. 8. Kurr. 


AGREEMENT. 


Entered into in duplicate this First day of April, 


1920, between Dominion Power and Trans- 
mission Co., and its Subsidiary Companies, 
hereinafter called the Company, of the 
first part, and certain of its employees, being 
members of Local Union No. 105, of the 
International Brotherhood of Electrical 
Workers of America, as hereinafter specified, 
Local Union 105, of the second part. 


WITNESSETH that on and after the first day of 
April, nineteen hundred and twenty, the follow- 
ing wage schedule and working conditions ar- 
rangements shall take effect and be binding upon 
the parties hereto and their successors. 


WORKING CONDITIONS. 


Section 1. It is recognized that the 
business of this Company is continuous to the 
extent that they must be ready to serve their 
customers at any and all hours of each and 
every day, also that this continuous service 
requires the attention of certain employees, 
who relieve each other in such a way that there 
will at all times be on hand one or more em- 
ployees to deal with these features of continuous 
service, requiring attention from time to time. 
These employees are called “Shift Employees.” 

Section 2. It is also recognized that there 
are other employees whose work can only be 
performed during the hours corresponding with 
shop hours of manufacturing establishments. 
These employees are named “Other Employees.”’ 
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Suirt EMPLOYEES. 


Srcrion 8. All Shift employees shall work 
eight hours per day, and six days per week, ex- 
cept at Stations B. F. S. & St. Catharines, in 
which hours and days shall remain as at present. 


Srotion 4. All branches where three shifts 
are worked, shifts shall be worked by what is 
known as The Revolving Watch, 7-15, 15-23, 
23-7, two weeks to be the maximum period of 
shifts. . 

Section 5. When Shift employees are re- 
quested by the Company to work longer than 
the regular time, the Company shall pay over- 


time at the following rates:—First four hours” 


after the normal stopping time, time and one- 
half. After four hours, double time shall be 
paid until relieved. 


Section 6. Employees late for their work 
which may prevent others from leaving their 
posts at the regular shift hours for changing will 
not be a cause for overtime pay. Overtime pay 
will only be paid when the Superintendent spe- 
cially requests the employee to remain longer 
than shift hours, to assist or relieve other 

- operators or assistant operators. 


Srction 7. Relief operators shall be paid 
travelling time to be figured from the time train 
is due to leave or arrive at Terminal Station. 


Section 8. Relief operators must be journey 
men and be paid not less than six days per week. 


OTHER EMPLOYEES. 


Section 9. Car Barn Employees. During 
the continuance of this agreement 55 hours per 
week shall be the working hours for the following 
employees:—Pitmen, Armature Winders, and 
Field Makers, Air Brake men, Electric wire and 
maintenance men at car barns, and their over- 
time rates shall be time and one-half for ali 
overtime and also for legal holidays. Work on 
Sundays, which is not overtime, shall be paid at 
seven cents per hour extra. 


Secrion 10. Other employees not included 
in Section 9. The hours of labour shall be nine 
hours on every day except Saturdays and Sun- 
days, and Statutory holidays, to be worked 
between the hours of 7a.m.and5p.m. Saturday 
hours of labour shall be worked from 7 a.m. till 
12 o’clock noon. - 


Secrion 11. All time worked after the normal 
stopping time shall be accounted as overtime. 
Overtime to be paid at the following rate:—Time 
and one-half up till ten o’clock p.m., and double 
time after ten o’clock p.m. until relieved. Also 
double time for all legal holidays and Sundays. 


AGE OF EMPLOYEES. 


Section 12. No man under the age of 21 
years shall be in charge of a shift. 


SENIORITY. 


Section 13, For Seniority see Section 18. 
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REDRESS. 


Section 14. All differences between the 
Company and its employees shall be adjusted 
as follows—Any and all differences or disputes 
arising between them shall be submitted through 
the properly accredited representatives of the 
Association to the General Superintendent. of 
the Company, and if they cannot agree the Ge- ~ 
neral Manager may be called into conference. 

Section 15. In case any member of the 
Association is suspended or discharged for any 
cause whatsoever, the Company through its 
proper officials shall grant an interview to the 
Grievance Committee, and if upon investigation 
itis found that the man is not at fault, he shall be 
reinstated in his former position and paid for all 
timelost. It is also agreed that when a man is 
called in to the office for investigation or disci- 
pline, he may have the privilege of seeing the 
Superintendent or other official without the 
presence of a third party. 


RECOGNITION OF ASSOCIATION. 


Section 16. The Company shall recognize 
the employees herein stated as members of 
Local Union No. 105, and will not discriminate 
against any employee because of their connection 
with same. 


LEAVE OF MEMBERS. 


Srcrion 17. Any member of the Union who 
might be elected to an office or assigned to any 


’ duty by the Union effecting this agreement shall 


require his or their temporary leave of absence, 
said leave of absence shall be granted without 
pay in so far as the regular operation of the plant 
will permit, and provided a day’s notice has 
been given beforehand to the Superintendent or 
Foreman, and upon their return they shall be 
entitled to their respective positions. Leave of 
absence not to exceed one year. 


SENIORITY AND PROMOTIONS. 


Section 18. Seniority according to length of 
service in the Company with efficiency shall be 
the basis of promotion for shift employees. 
When it becomes necessary to reduce the number 
ot employees the last man employed shall be the 
first man laid off. When additions are made to 
the staff the men laid off shall, if they so desire 
be re-employed according to seniority and shall 
enjoy seniority rights unimpaired because of 
lay-off. 

Any employee voluntarily leaving one De- 
partment to go to another Department shall lose 
his seniority in the Department he has left. 

Section 19. Time spent in war service of 
employees shall count as service for promotion, 
where such men upon their return immediately 
resume their work with the Company. 

Szcrion 20. Assistant Operators: — If no 
promotions after three years’ service at Sub- 
Station A, the rate of pay shall be that ot a third 
year assistant operator. Promotion to operators 
to take precedence from Sub-Station A. The 
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senior assistant operator to have preference if he 
so desires. If he wishes to stay at Sub-Station 
A. he will revert to the lowest rate of pay in 
accordance with the rate at Sub-Station A., it 


being understood that the junior assistant oper- ~ 


ators will always be at Sub-Station C., and their 
promotions to Sub-Station A., shall-be governed 
by the seniority clause in this agreement. 


HO.uipDAyYs. 


Section 21. All shift employees shall be 


allowed one full week’s holidays with pay in each. 


year, but no employee shall be entitled to holi- 
days until he has been in Company’s service 
six full months. 


CLASSIFICATION OF OPERATORS. 


SECTION 22. A journeyman operator is an 
employee having not less than three years’ prac- 
tical experience in the operation of an electrical 
generating station, or sub-station. 


Section 23. An apprenticé operator is an 
employee having less than three years’ expe- 
rience in the operation of an electrical generating 
station, or sub-station. | 


CLASSIFICATION OF LINEMEN. 


Section 24. All linemen having three years 
or more experience shall be classed as first-c!ass 
linemen. 


; Section 25. All linemen receiving first-class 
linemen’s pay must be capable of working on 
lines carrying from 2,000 to 4,0C0 volts. 


CLASSIFICATION OF METERMEN. 


SEcTiIon 26. AJl journeymen must have at 
least three years’ experience in the Meter De- 
partment. 


SPECIAL AGREEMENTS. 


Section 27. Nothing in this agreement shall 
be construed to lower the pay of any employee 
now receiving a higher rate. 


SecrTion 28. That al] employees shall be paid 
semi-monthly as herein specified. 


Section 29. Not less than two first-class 
linemen shall be assigned to work on any line 
carrying over 600 volts excepting in case of 
emergency. . 


Section 30. Rates of pay shall be as follows: 
LINEMEN AND PATROLMEN. 


60 “ae os 


Meter DEPARTMENT. 


HOremanl bi Woes Behe ae $143.75 per month. 
Man in charge of Meter 

EOStiD Pare aiocicn Sones ak 138.00 " bY 
Chichinstaller i Fait. hls 54 cents per hour. 


Inetaileretoeae seas este 48 a si 
48 oe “eé 
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SUB-STATION DEPARTMENT, 
MAINTENANCE MEN. 
HOreman cs tak. eee 75 cents r hour. 
atinvyear Men... swiss ¢ 69 “Se age 
Srd VOAR- MeN 6.5, A. ty adie eee 60 - ee 
Ist and 2nd year men...... 48 peices Ss 
OPERATORS. 

Sub. A.— i 
Chief Operator............ $138.00 per month. 
Second operator............ ing t32250 see ae 
Leura Operator. occu. 126.50 anaes 
Ist assistant: i2))0.50.. ee es QO OO ake ne 
Atl, ASAIACA GES out Some hlige 114.00 a Oo 
ard assistant. vx vive ss cek ns 108.00 Saree 
Spare assistant............. 96.00 a Pe 

Sub, C.— 

First operator. 2.4. oc. «o<% . $126.50 sat Da) 
Second operator........... 126.00 #f “A “ 
Ist assistants): : cic. 8) Ck. 90.00 “a 
Sd ASSIRbANE townie oh seta 90.00 ot a 
Srdvassistanty ese. chic ee (None) at 

All other Sub-Stations— 

First operator: .....0ccss. » $126.50 cet oy 


Second operator........... 126.00 are 


RELIEF OPERATORS. 
Each Relief Operator....... $132.50 eee 


Operators at DeCew Falls Power House— 
Operators in charge, each... $155.25 per month. 


Ist Wheelmen, each........ e222 Bale 
2nd Wheelmen, each........ 120.00 Ne 
3rd Wheelmen, each........ 108.00 Segviee 
East End Power Station.— 
HirstiOperatoraecee ws $138.00 per month. 
Second operator........... 132.50 Rg ag 
Phirdoperators sss ae 126.50 St jos 
Ist agsistam ta. treet ame ie ete 120.00 4 . 
ONG assistantern tance sot 114.00 oot anys 
SLGRASSISCaL tae meatier et eae 108.00 cB: 
IECELICIATIne ans, Shae ae Pate 74 cents per hour. 


126.00 per month. 


PITMEN 
PIGSbrV CATA ein bl seeOh yas os 47 cents per hour. 
Second year..... SRR: Chee 51% ee sy 


ARMATURE WINDERS & FiruD Makers. 


58 cents per hour. 
Armature helpers.......... 49 ry ce 
Wild, special case, Company 

to deal with this. 


Arr BRAKE MEN. 
54 cents per hour. 


Evectric WIRE AND MAINTENANCE MEN IN Car Barn, 


58 cents per hour . 


CHANGE OF AGREEMENT. 


SecTIoNn 31. This agreement and provisions 
thereof shall continue in force and be binding 
upon the respective parties hereto until the 
First day of April, A.D. 1921. 


Section 32. In case of failure to adjust any 
matter of difference under this agreement no 
cessation of labour shall take place until the 
highest officials of both parties have met in an 
endeavour, to arrive at a settlement. 


(Sed.) Cotrn G. SNIDER. 
. (Sgd.) Gro. S. Karr. 
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Minority Report 


In the matter of the Industrial Disputes 
Investigation Act, 1907, and of a 
dispute between the Dominion 
Power and Transmission Company, 
employer, and certain of its em- 
ployees, being linemen, operators, 
metermen, maintenance men, arma- 
ture winders, pitmen and air brake 
workers, members of Local Union 
No. 105, International Brotherhood 
of Electrical Workers, employees. 


To the Honourable 
Senator G. D. Robertson, 


Minister of Labour, Ottawa, Ont. 
Sir,— 

The Board of Conciliation and In- 
vestigation appointed to consider the 
differences between the parties to this 
reference failed to arrive at an agree- 
ment in making recommendations on the 
points left to them by the contending 
parties. 

The representatives of the Company 
and the employees arrived at a settle- 
ment on all points‘in the schedule, ex- 
eept. the parts relating to the rates of 
wages for all the employees involved, 
and the hours of labour for maintenance 
men-—who are not included in the car 
barn employees—and linemen, and 
metermen. None of the foregoing are 
included in the car barn employees. 


The schedule of working conditions 
agreed to, either through direct negotia- 
tions between the parties or during the 
proceedings of the Board are attached 
to the majority report. These have been 
witnessed, arranged and verified at the 
“subsequent sittings of the Board, and 
as in the other two cases it is not neces- 
sary to repeat them in this report as 
the three members were present when 
they were agreed upon by the parties. 

The representatives of the Company 
and the employees agreed upon the fol- 
lowing classification for operators, as set 
out in Sections 22 and 23 of the agree- 
ment attached to the majority report as 
follows: 
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‘‘A journeyman operator is an em- 
ployee having not less than three 
years’ practical experience in the 
operation of an electrical generating 
station or sub-station.’’ 


‘‘An apprentice operator is an em- 
ployee having less than three years’ 


experience in the operation of an elec- 


trical generating station or sub-sta- 
tion.’’ 


The men’s representatives argued that 
after three years’ service an operator 
should be classed as a journeyman, and 
a minimum wage set for a journeyman. 
To this the Company’s representatives 
agreed. 

The majority members recommend 
that the monthly rate for a journeyman 
operator shall be $126. 

The men’s representatives submitted 


% - 


evidence to show that for similar service . 


in Hamilton and vicinity, as near as 
comparable—and they state the heavier 
responsibility is on the operators work- 
ing for this company—the journeyman’s 
rate is $185 a month with two weeks’ 
holiday each year with pay and a forty- 
eight hour week. The operators in the 
employ of the Dominion Power and 
Transmission Company according to the 
agreement. entered into between the two 
parties, are to have one week’s holidays 
each year with pay, and in all the sta- 
tions except B.F.S. and St. Catharines, 
the operators and all shift employees 
are to have an eight-hour day for six 
days a week. 

In addition, the majority ‘eines 


recommendations for shift employees 


amount to approximately twenty per 
cent increase where the monthly rate is 
under $100 and fifteen per cent where 
it is over $100 a month. 

Taking into consideration rates for 
such work in Hamilton and vicinity, I 
recommend : 

That the journeymen 
monthly minimum rate shall be $150 
and all other shift employees to have 
an inerease of $37.50 a month over 
present rates. 

In regard to the car barn employees 
in this reference, it was agreed between 


operators’ 
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the parties that the same hours, over- 
time rates, legal holiday pay and Sun- 
day rates should prevail as in the case 
of the shopmen and yardmen. The 
terms governing these items are set out 
in the agreement attached to the major- 
ity report. 

The car barn employees in this refer- 
ence include pitmen, armature winders 
and field makers, air brake men, electric 
Wire and maintenance men, and the 
terms mentioned are set out in Section 
nine of the agreement. 


The majority members dealt with 
these*men in a similar manner as they 
dealt with the shopmen and yardmen, 
with a slight variation. Where the wage 
rate is under 50 cents an hour they 
added between 15 and 20 per cent in 
wages per hour, and where the rate is 
over 50 cents per hour, 15 per cent on 
the rate per hour. 


These employees also worked a ten- 
hour day, and 60 hours a week as a 
rule, according to the evidence, and by 
agreement they obtain a 5d -hour week. 
Therefore, their wages would need to be 
increased approximately ten per cent be- 
fore they can receive as much for a 
regular week’s wage as formerly, if the 
agreement goes into effect. Narrowed 
down, the increase per week awarded 
by the majority members to all those 


who were getting over 50 cents per hour. 


is about five per cent, and those under 
50 cents nearly ten per cent advance on 
a regular week’s wages. 


The same objection I have raised in 
the other two reports is raised here. The 
statement asked for from the company 
by the chairman, showing the earnings 
of each employee for one year, according 
to the evidence, included all the time 
worked during the year, including extra 
time and overtime. It is not a fair 
statement to base regular earnings on. 
It might fairly be asked if the em- 
ployees had worked seven days a week 


for every week in the year, and overtime. 


at night, would the majority have re- 
duced their wages because of the total 
shown for the year? It would be as 
logical as the course they did pursue. 
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These employees accepted similar 
hours and extra and overtime rates as 
the yardmen and shopmen, and they are 
employed in the shops and barns with 
them. 


Taking into consideration the evi- 
dence, and the long hours they have 
worked and the comparative low rates 
of pay, I therefore recommend: 


An Increase of pay of sixteen cents 
per hour over the present hourly rates 
for these employees, similar to the 
recommendation made by me in the > 
case of the yardmen and shopmen. 


The maintenance men, linemen, and 
metermen are not included in the ear 
barn employees, and their hours of la- 
bour and overtime rates are included in 
Sections 10 and 11 in the agreement at- 
tached to the majority report. The 
overtime rates were agreed upon, and 
the men’s representatives suggested a 
nine-hour day, with time and a _ half 
overtime rates for Saturday afternoon 
as a settlement of this point. The ma- 
jority members, I am pleased to report, 
agreed to recommend a time and one 
half rate for Saturday afternoon, and 
a nine-hour day, and it is so stated in 
Section 10. 


The majority members recommend 
hourly rates for linemen and patrolmen 
as follows: 


First class...... 
Second class .... 


66 cents per hour. 
60 cents per hour. 


The men’s representatives produced 
evidence to show that in similar service 
in Hamilton and vicinity, linemen re- 
ceive 65 and 70 cents respectively, and 
in other places as much, or higher, rates. 
I therefore recommend for a journey- 
man lineman or a first class lineman an 
hourly rate of 80 cents, and for a second 
class hneman 70 cents per hour. 


In regard to the metermen and the 
maintenance men I recommend an in- 
crease to each of eighteen cents per hour 


over the present hourly rates. 


It should also be pointed out that, 
according to the evidence, the linemen, 


\ 
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metermen and maintenance men also 
worked as a rule a ten-hour day, and the 
reduction to a nine-hour day agreed 
upon will also deduct from their weekly 
earnings approximately ten per cent. 


Where any of the linemen, metermen, 
or maintenance men are on a monthly 
basis, their monthly earnings should 
be increased to correspond with the 
eighteen cents per hour increase for 
regular working hours, and it is so 
recommended. 
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As all the terms of the schedule agreed 
upon are to date back to April 1st, 1920, 
and it was agreed by both parties to 
this effect, it is recommended that these 
recommendations date back to April Ist, - 
1920, in conformity with the agree- 
ment. % 


All of which I have the honour to 
submit. 


(Sed. ) 
Dated May 24th, 1920. 


FRED BANCROFT. 


Report of Board in dispute between the Dominion Power2and Transmission Com- 
pany, Hamilton, and its shop and yardmen 


. A REPORT was received from the 
Board established to deal with the 
dispute between the Dominion Power 
and Transmission Company, of Hamil- 
ton, Ont., and certain of its employees, 
being shop and yard men, members of 
Local Division No. 107, Amalgamated 
Association of Street and Electric Rail- 
way Employees of America. The Board 
was composed as follows: His !° onour 
Judge Colin G. Snider, Hamilton, .sair- 
man, appointed by the Minister in the 
absence of a joint recommendation from 
‘he other two members, Messrs. Geo. 8S. 
Kerr, Hamilton, and Fred Bancroft, 
Toronto, nominees of the company and 
employees respectively. The report was 
signed by the chairman and Mr. Kerr 
and contained recommendations as to 
means of settlement of the dispute. Ad- 
vice was later received that these recom- 
mendations were acceptable to both par- 
ties concerned. Mr. Bancroft presented 
~ a minority report. 


Report of Board 


In the matter.of the Industrial Disputes 
Investigation Act, 1907, and of a 
dispute between The Dominion 
Power and Transmission Company, 
Limited, employer, and certain of 
its employees being shop and yard- 
men members of Local Division No. 


107, Amalgamated Association of. 


Street and Electric Railway HEm- 
ployees of America, employees. 


To the Honourable 
Senator G. D. Robertson, : 
Minister of Labour, Ottawa, Ont. 


Sir,— 

George 8S. Kerr, K.C., and Colin G. 
Snider, two of the members of the Board 
of Conciliation herein, being the majority 
of the Board appointed by you, have 
the honour to report as follows :— 

Fred Bancroft, the third member of 
the Board of+.Conciliation, does not 
concur in this report.$j = 

The Board'met by appointment at the 
Court. House in the City of Hamilton 
with the representatives of the employer 
and the representatives of the employees 


-and proceeded to hear evidence, state- 


ments and arguments, and succeeded 
with the representatives in making an 
agreement upon all the terms of the 
contract, a copy of which is hereto an- 
nexed, except the wages section, being 
section No. 8, as to which the parties 
could not agree. 

The Board remained in session three 
days.. Having heard the evidence, ar- 
guments and statements of the repre- 
sentatives and witnesses of both parties, 
we, George 8S. Kerr, and Colin G. Snider, 
recommend the schedule of wages set out 
in Section No. 8 of the proposed agree- 
ment hereunto annexed for acceptance 
by the employer and by the employees 
as being fair and reasonable, having 
regard to all the facts and statements 
in evidence before us. 
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All of which we have the fipnour to 
submit. 


Hamilton, 19th day of May, 1920. 
(Sgd.) CoLin G. SNIDER, 


Chairman. 
(Sed.) Gro. 8S. Kurr.- 


THis AGREEMENT made this first day of April, 
1920, between The Dominion Power and 
Transmission Company of Hamilton, Ont., 
its Assignees, Lessees or Successors, (here- 
inafter called the Company) party of the 
first part, and The Amalgamated Associa- 
tion of Street and Electric Railway Em- 
ployees of America, Division No. 107, of 
Hamilton, Ontario, (hereinafter called the 
Association), party of the second part. 


SEcTion 1. That the company through its 
properly accredited officers will continue to 
treat with its employees who are members of the 
Association through the properly accredited offi- 
cers or representatives of the Association. 


Section 2. That during the continuance of 
this agreement the wage scale and hours shall 
apply to all shop and yard men, 


SECTION 3. Fifty-five (55) hours per week 
shall be the working hours for the following, viz: 
Machinists, Machinist Helpers, Blacksmiths, 
Blacksmith’s helpers, Painters, Controller Men, 
Car Placers, Car Cleaners, Store Men, Pitmen, 
Carpenters. 


Section 4. Time and one-half shall be paid 
for all overtime and also for legal holidays. Work 


on Sunday which is not overtime shall be paid 


seven cents per hour extra. 


Section 5. Any member elected or appointed 
to an office in the Association shall be permitted 
to serve in such official capacity without pre- 
judice to his service or line of promotion in the 
employment of the Company. 


SEecrion 6. All differences between the Com- 
pany and the Association shall be adjusted as 
follows: Any and all differences or disputes aris- 
ing between them shall be submitted through 
the properly accredited representatives of the 
Association to the General Superintendent of the 
Company, and if they cannot agree the General 
Manager may be called into conference. 


Section 7, In case any member of the 
Association is suspended or discharged for any 
cause whatsoever, the Company through its 
proper officials shall grant an interview to the 
Grievance Committee, and if upon investig- 
ation it is found that the man is not at fault, he 
shall be reinstated in his former position and paid 
for all time lost. It is also agreed that when a 
man is called into the office for investigation or 
discipline, he may have the privilege of seeing the 
Superintendent or other official without the pre- 

ence of a third party. 


-_ 
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SEcTIon 8.8 Schedule of, wages recommended. 


Machinists.) 020. 57 cents per hour. 
Machinists’ helpers ...4814  “ fy 
Blacksmiths....... oG fe is 
Blacksmiths’ helpers ..4814 “ - 
Painterse 0 FS Par nee 48l6 “ HM 
Garhenters cx ciaerei dace. 57 BS % 
IPICIMER geek a ae 47 “f ‘““ Ist year 
MERI eye ee, wes ae al var if ‘* 2nd year 
Controller men....... 51% “ ce 
Cat placersmien 3:94 ne: 4216.“ ‘“‘ Ist year 
Carpiacers cc wlak. 48% * ““ 2nd year 
Car cleaners 0... 4). Allo “« ‘‘ Ist year 
Car cleaners)... 2. :.. 46 i ‘* 2nd year 
SLOLe ION hie aes 48l4. “ ¥ 

SecTion 9. This agreement and the provi- 


sions thereof shall continue in force and be 
binding on the respective parties hereto for a 
term of one year from the first day of April, 1920. 


In Witness Whereof, the parties have hereunto 
set their hands. 


Signed on behalf of the employer: 


Co ey 


(Sgd.) Corin G. SNIDER, 
Chairman. 
(Sgd.) Gro. S. Kerr. 


Minority Report 


In the matter of the Industrial Disputes 
Investigation Act, 1907, and of a 
dispute between the Dominion 
Power and ‘Transmission Com- 
pany, employer, and certain of its 
employees, being shop and yard 
men, members of Local Division 
No. 107, Amalgamated Association 
of Street and Electric Railway Em- 
ployees of America, employees. 


To the Honourable 
Senator G. D. Robertson, 
Minister of Labour, Ottawa, Ont. 


Sir,— 

The Board of Conciliation and In- 
vestigation appointed to enquire into the 
differences between the employees of the 
Dominion Power and Transmission Com- 
pany under this reference had to make 
recommendations covering the wages in 
the schedule. The wage scale was dealt 
with in Section 2 of the original pre- 
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sentation by the employees, and is num- 
bered Section 8 in the majority report, 
although reference to wages is made in 
Section 2 of the agreement reached. 


Attached to the majority report is the 
schedule of working conditions agreed to 
by the parties, either in negotiation, or 
during the proceedings before the Board. 
As this agreement was witnessed by the 
three members and arranged and veri- 
fied at subsequent sittings, it is needless 
to repeat it here. 


The only question left for the Board 
+o deal with was the rates of wages to 
‘be paid to the employees named in the 
agreement. 3 

This minority report is made for the 
‘purpose of taking issue with His Honour 
Judge Colin G. Snider, Chairman, and 


George Kerr, K.C., regarding the rates 


of wages they recommend for the em- 
ployees. The employees concerned in 
this reference were, according to the evi- 
dence, working ten hours‘a day, or as a 
general rule 60 hours a week on an aver- 
age. Both parties agreed upon a 50- 
hour week under the new schedule. Ap- 
proximately this will work out at nearly 
a ten per cent reduction in the regular 
weekly wage. It was stated before the 
Board that the company offered a ten 
per cent increase. With a slight varia- 
tion, the increase of ten per cent offered 
with the reduction in hours would prac- 
tically give the employees about the same 
money for a regular week’s work, not 
eounting any extra hours worked. 


The same objection is raised here as 
in the street railway case to the method 
of the majority members in ascertaining 
the amount of wages earned in a year by 
these employees. _The chairman obtain- 
ed a statement from the company of the 
amount each man earned in one year. 
This is the amount he actually received 
in a year in-wages. This included all 
time worked. This is an unfair method 
of computing earnings, because if a man 
works overtime due to the requirements 
of the company, his earnings are not 
regular weekly earnings, no employee 
ean be sure of overtime. It ean be cut 
off at any minute by a change in ar- 
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rangements, and, in any case, employees 
have a right to a knowledge of what is 
a regular day’s working hours, and the 
wages based upon this, but the report 
of yearly wages including all time work- 
ed was used by the majority members, 
and it was not because of lack of in- 
formation about it, as the evidence was 
clearly given about. this. 


The majority recommendations amount 
to about fifteen per cent over the present 
rates per hour paid by the company, and 
by the agreement about hours, which are 
set at 55 a week, it means about five per 
cent increase in the regular weekly wage. 


An illustration of this is the lowest 
paid class of men, the ear cleaners: 
Majority award. 


First year, 386c. perhr. 41140. per hr. 
Second year, 40c. per hr. 46c. per hr. 


Present wages. 


Sixty hours at 36 cents per hour is 
$21.60. 


Fifty-five hours at 41.5 cents per hour 
is $22.82. 


This shows an increase of $1.22 a week. | 


The higher skilled mechanics were 
treated in the same manner, as a glance 
at the majority recommendations will 
show. 


The majority members didn’t allow 
the fact that the mechanics in these shops 
did the work for the subsidiary com- 
panies of the Dominion Power and 
Transmission Company -as well as the 
street railway system, to influence them 
at all, judging by their award. The 
company’s representatives gave this 
point in evidence too. i 

The evidence in this case showed that 
the shopmen and yardmen worked long 
hours and for comparatively low wages, 
and for another year the majority mem- 
bers award them about five per cent in- 
erease in weekly wages, or thereabouts, 
to cope with the unprecedented increases 
in the cost of living. 


In my opinion, the majority award is 


not based upon the increased cost of 


living since these men last had an in- 
erease in pay; it is not based upon the 
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prevailing rates of pay for similar ser- 
vice in Hamilton, or elsewhere, and has 
no logical basis in which consideration 
of the men and their families have a 
part. 

I therefore recommend that the Do- 
minion Power and Transmission Com- 
pany pay to its machinists and ma- 
chinists’ helpers, blacksmiths and black- 
smiths’ helpers, painters and carpen- 
ters, the union rates per hour being paid 
to such mechanics in the city of Hamil- 
ton, and recognized as such rates by 
the various international trades unions 
whose members are mechanics such as 
are named, and where the union rates 
are changing, the mechanics involved in 
this reference shall be paid the new in- 
creased rate when it is set, so that the 
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present union rates will be adjusted to 
the change. 

With regard to the rest of the em- 
ployees in this reference, who are con- 
troller men, car placers, car cleaners and 
store men, I recommend an increase to 
each of 16 cents per hour over present 
rates. 

The schedule of working conditions 
agreed to by both parties provides that 
the agreement shall date back to April 
Ist, 1920, and in conformity with that, 
it is recommended that these recom- 
mendations take effect as of April 1st, 
1920. 

All of which I have the honour to 
submit. ; 

(Sed.) FRrep Banororv. 

Dated May 24th, 1920. 


Report of Board in dispute between the Hamilton Street Railway Company and its 
motormen and conductors 


REPORT was received from the 

Board established to deal with the 
dispute between the Hamilton Street 
Railway Company and its motormen and 
conductors, being members of Local 
Division No. 107, Amalgamated Associa- 
tion of Street and Electric Railway Em- 
ployees of America. The Board was 
composed as follows: His Honour Judge 
Colin G. Snider, Hamilton, chairman, 
appointed by the Minister in the absence 
of a joint recommendation from the 
other two members, Messrs. Geo. 8S. Kerr, 
Hamilton, and Fred Bancroft, Toronto, 
nominees of the company and employees 
respectively. The report was signed by 
the chairman and Mr. Kerr and con- 
tained recommendations as to means of 
settlement of the dispute. Advice was 
later received that these recommenda- 
tions were acceptable to both parties 
concerned. Mr. Bancroft presented a 
minority report. 


Report of Board 


In the matter of the Industrial Disputes 
Investigation Act, 1907, and of a 
dispute between the Hamilton Street 
Railway Company, employer, and 
its motormen and conductors, being 
members of Local Division No. 107, 
Amalgamated Association of Street 
and Electric Railway Employees of 
America, employees. 


The Honourable 
Senator G. D. Robertson, . 
Minister of Labour, Ottawa, Ont. 
Sir ,— 

The Board of Conciliation established 
by you in this dispute has the honour 
to report as follows: | 

The Board met in Hamilton at the 
Court House by appointment on Thurs-. 
day, the 29th day of April, 1920, at 10 
a.m. All the members were present, 
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George S. Kerr, K.C., named by the em- 
plover; Fred Bancroft, named by the 
employees, and Colin G. Snider, the 
- Chairman. 

The members organized the work in 
this and two other disputes which were 
referred to the same Board and filed 
their oaths of office in each case. Con- 
sultation was had as to the order in 
which the cases should be taken up to 
suit the convenience of all the parties 
and it was agreed to proceed with the 
Street Railway case first. 

After considering the proposed agree- 
ment, and the parties not being pre- 
pared to present their case further, the 
Board adjourned to Tuesday, the 11th 
day of May, 1920, at 10 a.m. 

On Tuesday, the 11th day of May, 
1920, at 10 a.m., the Board again met 
and continued in session on the 12th and 
17th and 18th days of May. All the 
members were present at each session 
and were attended by the representa- 
tives of the employer and of the em- 
ployees. The meetings were all held in 
the Court House at Hamilton. 

The new agreement submitted by the 
employees was gone over section by sec- 
tion and conferences were held by the 
parties at the Board’s suggestion on the 
contested sections, and after evidence, 
documents and arguments had been pre- 
sented and considered, an agreement 
was come to between the representatives 
of the employer and of the employees on 
all the sections of the agreement hereto 
attached, excepting sections two, as to 
wages, and three, as to overtime, which 
two sections were left for the decision 
of the Board, as an agreement by the 
parties could not be secured thereon. 


The Board after consideration and 


discussion of all the material placed be- 
fore it failed to arrive at a unanimous 
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conclusion. George 8. Kerr and Colin 


G. Snider agreed in recommending the 


scale of wages set out in section two 
and the terms as to overtime set out in 
section three of the suggested agreement 
hereto annexed for acceptance by the 
employer and by the employees as being 
in their opinion fair and reasonable, the 
agreement recommended to take effect 
as of Ist April, 1920. | 

In this majority recommendation as 
to sections two and three, wages and 
overtime, Fred Bancroft does not con- 
cur and will make a minority report 
thereon. 

All of which the Board has the honour 
to submit. 


Dated at Hamilton, this 18th day of 
May, 1920. 

(Sed.) 

(S¢d.) 


Couin G. SNIDER. 
Gro. S. KzErr. 


Tis AGREEMENT, made this first day of April, 
in the year of Our Lord One Thousand 
Nine Hundred and Twenty, between the 
Hamilton Street Railway Company (here- 
inafter called the Company), party of the 
first part, and the Amalgamated Associa- 
tion of Street and Electric Railway Em- 
ployees of America, Division Number 107, 
of Hamilton, Ont. (hereinafter called the 
Association), parties of the second part. 


Witnesseth, that in the operation of the line 
of the party of the first part, both parties here- 
unto mutually agree as follows: 


Srorron 1. That the Company, through its 
properly accredited officers, will continue to 
treat with its employees who are members of 
the Association through the properly accredited 
officers or representatives of the Association. 


Section 2. That during the continuance of 
this Agreement the wages scales shall be as 
follows, for motormen and conductors: 


Per hour. 
For the first six months’ service.... 38 cents. 
For the second six months’ service.. 40 cents. . 
For the second year .......---+-- -.. 45 cents. 
For the third year and thereafter... 52 cents. 


Srction 3. Time and one-half for all over- 
time and also for legal holidays and for work 
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on Sundays, which is not overtime, 7c. extra 
is to be paid per hour. 

(b) Two hours shall be the minimum amount 
of time to be allowed for any one run. 


(c) A minimum of eight (8) hours and a 
maximum of nine and one-half (914) hours, to 
be completed in the least number of hours 
possible, shall constitute a day’s work in train 
service. 

The party of the first part agrees to make 
as many straight runs as possible consistent 
with the necessary service to the public. 

All regular men shall as far as possible be 


allowed at least eight hours’ rest before com- 


mencing work on the following day. 


Section 4. When any authorized schedule 
run is not completed on account of failure or 
shortage of car equipment, the crew shall be 
allowed full schedule time for that day. 

If time claimed by any motorman or con- 
ductor is not allowed, he shall be notified as 
soon as possible. 

Section 5. Motormen and conductors shall 
be paid five cents (5c.) per hour extra for 
snow ploughs, sweepers, and sand-cars, and 
shall be supplied with overalls for use on such 
work. 

Section 6. Motormen and conductors shall 
be paid twenty-five cents (25c.) per day or part 
of day extra for training students. 

Section 7. All extra motormen and conduc- 
tors who report at car barn and for relief 
changes shall be given work or allowed two 
hours for that day for so reporting. 


Section 8. All work for extra men shall be 
divided as nearly as practicable equally among 
them. 

Section 9. Each motorman and conductor 
to hold his promotion in accordance with his 
continuous age in the service, and to have the 
right to select his run in accordance with his 
age in the service of the Company in the fol- 
lowing manner: 

(a) All runs must be posted for motormen 
and conductors to make their selection as to 
the runs they may desire, once in each three 
months, commencing the first day of January, 
April, July and October of each year. Should 
a vacancy occur between the periods of selec- 
tion, the run will be filled by the first senior 
man on the extra list during the absence of 
the regular man. The spare man operating 
runs of this class shall have the same condi- 
tions as the regular men. 


(b) As many runs as possible shall be sche- 
duled and divided in runs to be known as 
‘‘nights off or day runs’’ and the balance of 
runs to be known as ‘‘nights on runs.’’ 


(c) When any change in schedule is made 
between the period of selection which ma- 
terially alters the conditions of service, an op- 
portunity will be given: to those affected to 
make a new selection from the schedules that 
- are changed. 


THE LABOUR GAZETTE 


671 


(d) Ten minutes at regular schedule rates 
in addition to their regular schedule time will 
be allowed the members of each crew reporting 
for the initial trip of each day on bringing in 
their car on the last trip of each day to cover 
the time necessary to inspect cars and make 
reports. ; : 

(e) The Company shall post the- quarterly 
boards in the James Street Office one month 
before the change takes place. The ‘‘nights 
off’? men to sign up for their runs on a day 
during the second week, to be specified by 
either the Superintendent. or the Association, 
and the ‘‘nights on’’ men to sign up for their 
new run on a day during the third week, to 
be specified by either the Superintendent or 
officials of the Association, the Superintendent 
or officials of the Association to have the power 
to sign up a man that fails to sign on the day 
specified. Any member who is unable to sign 
on the specified day to leave a list with the 
Superintendent or officials of the Association 
of any runs he may prefer. 


SECTION 10. No regular man shall be com- 
pelled to do extra work after finishing his 
day’s run if spare men are available, and the 
Superintendent shall do his best at all times to 
provide a sufficient list so that regular men will 
not be required to work extra time. ° 


SEcTION 11. Any motorman or conductor 
wishing to exchange positions shall get per- 
mission from the Superintendent, who may al- 
low such exchange. 


SECTION 12. Every motorman and conductor 
who has been continuously in the Company’s 
service for a period of one year shall be sup- 
plied with a uniform suit. Material to be 
selected by the Company and Division 107, 
upon the following conditions: 


(a) The Company agrees to pay one-half the 
cost of a uniform for each motorman and con- 
ductor who has been in the Company’s service 
for a period of not less than one year, and not 
more than two years, and to provide one uni- 
form per year free to motormen and conductors 
who have been in the Company’s employ for 
more than two years. 

(b) It is further agreed that in case any 
employee leaves the service of the Company 
within one month after receiving his uniform, 
the Company may retain from his wages one- 
half the cost of the said uniform, and any em- 
ployee leaving the service of the Company with- 
in three months of the time of receiving his 
uniform, the Company may retain from his 
wages one-quarter of the cost of said uniform. 

(c) Such uniform overcoats as may be neces- 
sary will be furnished under the general pro- 
visions of the preceding clauses of this Section, 
except that the Company will not be required 
in any case to furnish an overcoat oftener than 
one in two years. 

SecTIoN 13. Conductors to be supplied by 
the Company with a sufficient quantity of 
tickets to run their cars. All conductors with 
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over 2 years’ service shall be exempted from 
being charged interest on bond money. 
Srorion 14. In case any member of the As- 
sociation is suspended or discharged for any 
cause whatsoever, the Company through its 
proper officials shall grant an interview to the 
Grievance Committee,.and if upon investiga~ 
tion it is found that the man is not at fault 
he shall be reinstated in his former position 
and paid for all time lost. It is also agreed 
that when a man is called into the office for 
investigation or discipline, he may have the 
.privilege of seeing the Superintendent or other 
official without the presence of a third party. 


Section 15. In cases where an employee is 
required by the Company to secure evidence in 
connection with accidents, collisions or for any 
other cause, or is taken off duty by the Com- 
pany to give evidence in legal or other mat- 
ters, the said employee shall be paid for loss 
of time the same pay he would have received 
had he been working at his regular employ- 
ment. 

Section 16. Any member elected or ap- 
pointed to an office in the Association shall be 
permitted to serve in such official capacity 
without prejudice to his service or line of pro- 
motion in the employment of the Company. 

Srcrion 17. All differences between the 
~ Company and the Association shall be adjusted 
as follows: Any and all differences or disputes 
arising between them shall be submitted through 
the properly accredited representatives of the 
Association to the General Superintendent of 
the Company, and if they cannot agree the 
General Manager may be called into confer- 
ence. 

Section 18. This agreement and the pro- 
visions thereof shall continue in force and be 
binding on the respective parties thereto for a 
term of one year from the first day of April, 
1920. 


In witness whereof the parties hereto have 
hereunto set their hands and seals the day and 
year first above written. 


(Sgd.) Contin G. SNIDER. 
(Sgd.) Gro. 8. KERR. 


Minority Report 


In the matter of the Industrial Disputes 
Investigation Act, 1907, and of a 
dispute between the Hamilton Street 
Railway Company, employer, and 
its motormen and conductors, being 
members of Local Division No. 
107, Amalgamated Association of 
Street and Electric Railway Em- 
ployees of America, employees. 
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To the Honourable 
Senator G. D. Robertson, 


Minister of Labour, Ottawa, Ont. 
Sir, 

The Board of Conciliation and In- 
vestigation appointed to enquire into 
the differences between the Hamilton 
Street Railway Company and its motor- 
men and conductors—as set out in their 
schedule—had the duty of making re- 
commendations regarding two sections 
of the schedule, namely, Sections two 
and three. The first covers rates of 
wages, and the latter, rates for overtime, 
legal holidays and Sunday work. As 
indicated in the majority report all 
other conditions were agreed upon 
either by negotiations between the re- 
presentatives of the parties to the dis- — 
pute, or during the proceedings before 
the Board. The schedule of conditions 
agreed to is part of the majority re- 
port, and as it has been witnessed by 
the three members of the Board and 
verified by them at subsequent sittings, 
it is unnecessary to repeat the same 
here. 

In making the minority report it is. 
for the purpose of taking issue with His 
Honour Judge Colin G. Snider, chair- 
man, and George Kerr, K.C., regarding 
the recommendations they have made. 


The rates of pay of the motormen and 
conductors of the Hamilton Street Rail- 
way in April, 1918, were as follows: 


Para sye@alor ce eee 30 cents per hour. 
Second year ........ 34 cents per hour. 
Tre, yearave <2: 6 37 cents per hour. 


The foregoing rates commenced on 
April 1st, 1918, as a result of proceed- 
ings before a Board of Conciliation. 


It was eighteen months after this date 
before the employees. in question re- 
ceived another increase, and in October, 
1919,—aceording to the evidence—the 
rates were advanced to the following: 


Hirst: yeane: a). eheaite 34 cents per hour. 
Second year ........ 38 cents per hour. 
Tied vent a chawnoas 41 cents per hour. 
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The increase quoted above, of 4 cents 
per hour, is the total increase the motor- 
men and conductors in question have 
received during the last two years. 


In addition to this the evidence show- 
ed that they worked long hours, com- 
paratively speaking, and these hours 
were spread over a long period in the 
day. They have been working—as a 
general rule—it is declared, ten hours 
a day at least. It is quite obvious that, 
at the foregoing rates of wages, it would 
be necessary for such employees to work 
long hours to get. sufficient money to 
cope with the increased cost of living. 
Sixty hours a week at the maximum 
rate of 41 cents would amount to $24.60 
a week. 


In considering the amount of wages 
earned, in my opinion, the majority 
members pursued a most unusual course 
and, in my opinion, a most unfair 
method. The chairman asked the offi- 
cials of the company for a statement of 
the earnings per year for each motor- 
man and conductor, that is, the amount 
each man drew in actual wages for last 
year while in the employ of the com- 
pany. The statement was filed. This 
statement showed how much each man 
drew in wages from the company for a 
year. It indicated in some cases the 
time several of the men-had been absent 
from duty for some cause or another, 
but the total amount included all over- 
time worked by the men, and the. over- 
time, ete., was used to swell the yearly 
earnings. Of course, it is quite evident 
that if a man worked 24 hours a day 
his weekly wages might amount to a 
considerable sum, even at the low wages 
paid by the Hamilton Street Railway 
Company. 

The evidence shows, in my opinion, 
that the conductors and motormen in 
Hamilton, particularly during 1919, 
worked long hours for low wages com- 
pared with other cities. It is well 
known that in Toronto, the maximum 
for the same class of employee was and 
is, until the agreement expires, 55 cents 
per hour, and that in Montreal the maxi- 
mum was and is, until the agreement 
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expires, 48 cents per hour. In both 
these places and many other places in 
Ontario new schedules are being nego- 
tiated and the present rates are in a 
state of change. 


In the new schedule of conditions 
agreed to by both parties, it provides 
that the working day for a motorman 
and conductor shall not be less than 
eight hours and not more than nine and 
one-half. It was conceded by all that 
the present hours with the long spreads 
were too long. Therefore, the employees 
are to get a shorter work-day. If the 
car schedules are made for nine hours, 
the change from (10) ten hours to nine 
will cut ten per cent, approximately, off 
the men’s wages. It will be necessary, 
therefore, to add ten per cent to the 
wages before the men receive as much 
for a week’s wages as they did before. 


It was stated before the Board that 
an offer had been made to the men of 
about ten per cent, or in round figures, 
to bring the wages to the following: 


TMirSst Venn ene set 38 cents per hour. 
43 cents per hour. 


46 cents per hour. 


Second year 


Third year 


It will be noticed that if the ear sche- 
dules are arranged to give the men a 
nine-hour day, or 54-hour week, this, at 
the maximum rate of 46 cents per hour 
offered, would amount to $24.84. 


Therefore, for a 60 hour week at 41 
cents per hour (conditions arranged in 
Oct., 1919), the week’s wages would 
amount to $24.60. According to the 
evidence, the foregoing are the con- 
ditions until the new schedule changes 
them. 


For a 54 hour week, the company’s 
offer of a maximum of 46 cents would 


-amount to $24.84, or 24 cents per week 


more. And these men have only had 
ten per cent Increase in wages in two 
years. 


The majority members of the Board 
recommend the following, and, placed 
side by side with the company’s offer, 
may be compared: 
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Majority award: 
First six months .... 38 cents per hour. 
Second six months .. 40 cents per hour. 
Second year 45 cents per hour. 
Third year 52 cents per hour. 


0-0, -0:6..'@ 1@ Ye, e 
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Company’s offer : 
Pirstivyear oe ia oe 88 cents per hour. 
Second year 43 cents per hour. 
Third year 46 cents per hour. 


6. OF BOT AC Pee 


Apparently, the majority members of 
the Board decided to give to the motor- 
men and conductors the rates agreed 
upon between the Dominion Power and 
Transmission Company (or Hamilton 
Radial, ete.) and its radial employees, 
motormen and conductors. The steps 
from first six months to three years are 
similar periods, and the rates named 
are the same in both cases. The ma- 
jority members here missed out one very 
important consideration, or failed to 
understand it, although it was pointed 
out to them. The agreement of the 
radial employees provides that, it does 
not matter how much less than ten hours 
a day they work, they are guaranteed 
ten hours’ pay. They are guaranteed 
$5.20 for every regular day they work, 
notwithstanding the hours of the sche- 
duled run. Where a run is nine hours 
and fifteen minutes a day, or less than 
ten, the conductor and motorman are 
euaranteed $5.20 each for it. This 
agreement was made by the company 
and the men by direct negotiations be- 
tween them. It is well known that the 
schedules of the radial are such as to 
bring the wages of the conductors and 
motormen quite a considerable amount 
above 52 cents per hour for the time 
worked. The majority thought they 
were giving the same amounts in wages 
to the street car men in Hamilton (that 
is per hour) as the men on the radials, 
but they didn’t. It is well known that 
a schedule has to be taken as a whole 
to find out just what amounts in wages 
are to be paid to the employees. 

The minimum regular day’s pay for a 
conductor or motorman on the Radtals 
is £5.20. (Third year man.) 

The maximum regular day’s pay for a 
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street car motorman and conductor un- 
der the award is £4.68. (Third year 
man.) Based on nine hours. 

It was admitted before the Board that 
the company has a loyal staff of em- 
ployees, that the relations between them 
and the company have been good and 
that the employees had carried out their — 
agreement to the letter, although it had 
worked adversely against them, due to 
the unprecedented increases in the cost 
of living. 

In two years the employees in question 
had a total increase of ten per cent, ac- 
cording to the evidence. 


The maximum wage for the third 
year man, awarded by the majority, is 
52 cents per hour. It was brought out 
in the evidence that the city of Hamilton 
is paying a minimum wage to its labour- 
ers of 55 cents per hour, the city of 
Ottawa 58 cents per hour to its labour- 
ers, and the minimum rate for civic em- 
ployees in Toronto is much higher than 
either of those two mentioned. 


Therefore the majority award does 
not give the motormen and conductors 
on the Hamilton Street Railway as much 
per hour as the city gives its labourers, 
or as much per hour as the city of Ot- 
tawa pays its labourers, and they cer- 
tainly have not awarded the amount 
being paid to the radial employees, if it 
was their intention to do so. 


The evidence about the cost of living 
for a married man and his family in 
Hamilton evidently failed to impress the 
majority, judging by the award, al- 
though plenty of it was tendered. In 
my opinion, the majority members were 
most indifferent to the evidence submit- 
ted by the men’s representatives, Judg- 
ing by their report. They do not at- 
tempt to justify their recommendations 
in their report. : 

Taking into consideration comparative 
wages in various places, the small in- 
crease that the men have had in the last 
two years, the long hours they have 
worked, and the greatly increased cost 
of living in that time, I believe the 
award of the majority altogether insuffi- 
cient. 
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I therefore recommend the rates ask- 
ed for in the schedule presented by the 
employees, to be included in Section two 
of the agreement, and which are as fol- 
lows: 


Hirst year a bir o.% 50 cents per hour. 
Second year ....... 55 cents per hour. 
Phirds: Veoks crak cy.6% 65 cents per hour. 


Regarding Section 3, I recommend 
that a rate of time and one-half be paid 
for all overtime, legal holidays, and 
Sunday work. : 
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It was agreed by both parties that 
the schedule of wages and conditions 
were to date back to April Ist, 1920, 
and it is recommended that these recom- 
mendations shall be in conformity with 
the agreement and date back to April 
Ist, 1920. 


All of which I have the honour to 
submit. 
(Sgd.) Frep BaNncrort. 


Dated this day at Oakville, May 22nd, 
1920. 





Report of Board in dispute between the London Railway Commission and certain of 
its employees engaged on the London and Port Stanley Railway 


REPORT was received from the 

Board established to deal with the 
dispute between the London Railway 
Commission and certain of its employees 
engaged on the London and Port Stanley 
Railway, being members of Division No. 
745, Amalgamated Association of Street 
and Electric Railway Employees of 
America. The Board was composed as 
follows: His Honour Judge Colin G. 
Snider, Hamilton, appointed by the Min- 
ister in the absence of a joint recom- 
mendation from the other two members, 
Messrs. J. M. Campbell, Kingston, and 
B. W. Bennett, Sarnia, nominees of the 
company and employees respectively. 
The report was signed by the chairman 
and Mr. Campbell, and was accompanied 
by a proposed schedule covering rates, 
hours, ete., which the company advised 
was acceptable to them and that adjust- 
ments would be made accordingly. The 


award was, however, rejected by the 
men and a strike occurred on May 138. 
Through the mediation of a depart- 
mental officer an adjustment was effect- 
ed, the men returning to work on May 
24. A minority report was presented 
by Mr. Bancroft. 


Report of Board 


In the matter of the Industrial Disputes 
Investigation Act, 1907, and of adis- 
pute between The London Railway 
Commission, employer, and certain 
employees of the London and Port 
Stanley Railway, being members 
of Division 745 Amalgamated Asso- 
ciation of Street and Electric Rail- 
way Employees of America, em- 
ployees. 


To the Honourable, 
The Minister of Labour, 
Ottawa. 
Sir,— 

John M. Campbell and Colin G. 
Snider two of the members of the Board 
of Conciliation herein, being a majority 
of the Board appointed by you herein 
have the honour to report as follows: _ 

Burley W. Bennett the third member 
of the Board is unable to concur in this 
report. On Tuesday the 4th day of 
May, 1920, the Board met in the Public 
Utilities Building in London and con- 
tinued in session on the 4th, 5th and 
6th days of May, 1920. 

The employer and the employees 
stated to the Board that the only ques- 
tion which the Board is to deal with and 
report upon is the rate of wages and the 
date from which the scale recommendec 
by the Board is to commence. 
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Having heard the evidence, arguments 
and statements of the representatives 
and witnesses of both employer and 
employees, we, John M. Campbell and 
Colin. G. Snider, recommend the scale 
of wages offered by the employer to the 
employees, before the application for a 
Board of Conciliation herein was made, 
for acceptance by the employer and 
employees as being in our opinion fair 
and reasonable having regard to all the 
facts in evidence before us. The scale 
of wages now recommended for accept- 
ance is set out in the schedule hereto 
annexed, marked “A’’, and we further 
recommend that this scale of wages shall 
be retroactive and take effect as of the 
first day of February 1920. 


All of which we have the honour to 
submit. London, 6th May, 1920. 


(Sg¢d.) Co~in G. SNIDER, 
Chairman. 


(Sgd.) Jonn M. CampsBE Lt, 
for employer. 


THe LonpoN Rarttway COMMISSION 
and 
CERTAIN EMPLOYEES OF LONDON AND Port 
STANLEY RAILWAY. 


Scale of wages recommended by the majority of the 


Board. 
Cents 
per 
hour. 
Passenger Conductor and Motorman— 
LSU Veal a ci. ahe pepe ah ose ee 46 
ATTY OAT EE, eu er chee Real aie aR Oe 48 
SEG Vear ee eee ee ee Aa eee cee 50 
Ath ‘year Aa Sie eee a ROMAN SAE 52 


(14% after 10 hours.) 
Freight Conductor and Motorman— 


TSUNCAL fois Tai s ie oke nee ae 46 

PAG  VOAL ens se Sere tate Gea ate Nd 48 

OTE VEATs We tia ae ee ee ee 50 

AGH VearjOt fe). Pao Rel awk Bien tire 52 
(1% after 10 hours.) 

Brakemen—lst year.:...............-. 4] 

QU VOAar st) pete bord Salcite 43 

OLA Vent. Cn Seen oats ees x 

4th year. ity, Oe tee ay, 
(1% after 10 hours.) 

TANGMAn ue AON eo aes eat a Pema oe 0 
(14 after 9 hrs. previous 
to. 10.30 P.M., then 

double time) 

Baggagemen |i) is ohn elt ah Seer ee 40 
Per month. 
Watchiien .55 Sus wis Re cee $75.00 
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Per hour. 
Seetionmen: i)... 2, Se sie eerie 40 
Per month. 
FOLemMell nN, cats hon Polat ta oe $112 .50—-$117.50 
Per hour. 
Armature “Winderst0? thy chet en ae. 55 
Blacksmithe. eee. See ee ee 50 
Carpeliters...: 0 an te. pate ee es nataks 
Paintersy ys cdc ee a me . 45-50-55 
Repairmen feces, AM. ieee 43-50 
ar Cléaners oat lie ts oe Cyan ee Os 40 
Machinist: wf cacrine eGo 65< con. as Se REE 60 
B. & B. Dept.— Z 
Labourers?:..4. i «hotline Oe 40 
Hand yimen nets ses ee Se es corgi 45 
Carpenters. Soles cts nena ree 52 
(Sgd.) Cozin G. SNIDER, 
Chairman. 


(Sgd.) Jonn M. CamppeE yu, 
for Employer. 


Minority Report 


In the matter of the Industrial Disputes 
Investigation Act, 1907, and the 
dispute between The London Rail- 
way Commission, employer, and 
certain employees of the London 
and Port Stanley Railway, being 
members of Division 745, Amalgam- 
ated Association of Street and Elec- 

- tric Railway Employees of America, 
employees. — 


To The Hon. G. D. Robertson, 
Minister of Labour, 
Ottawa, Ont. 

Sir,— 

I cannot agree with the report and re- 
commendation of the Chairman, His 
Honour Judge Colin G. Snider, and Mr. 
J. M. Campbell, majority members of 
the Board of Conciliation appointed by 
you to inquire into the dispute between 
the Amalgamated Association of Street 
and Electric Railway Employees of 
America being members of Division 
No. 745, and the London Railway Com- 
mission of the London and Port Stanley 
Railway. 

Wages were the only question in dis- 
pute between employees and employers, 
all other questions being settled amic- 
ably. . ; 

The Board having heard the argu- 
ments and compared schedules of em- 
ployers and employees, I was unable to 
concur in the report with the majority 
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members of the Board for the following 
reasons: 

The rate of pay exhibited by the 
London and Port Stanley Board, in my 
judgment, was not a fair comparison, 
being an electrical system, operating 
single cars with trailers where it required 
a conductor with each car. 

On the other hand those submitted 
by the employees were mostly identical. 

The London and Port Stanley having 
previously been a steam operated system 
and paying standard pay, there is no 


good reason why it should now, with a | 


greatly increased’ passenger business, 
pay less than 50 per cent below the 
trainmen’s passenger rates on steam 
roads, where motive power is practically 
the only difference, as these trainmen 
are required to pass rules, inspection, 
and all other examinations that are re- 
quired of trainmen. I also consider the 
comparison submitted by the Employ- 
ees’ Committee of freight train work 
with that of other roads who are doing 
identically the same work, fair and just, 
i.e., car ferry work at Port Stanley with 
that at Rondeau, and the handling of 


this traffic over the Division with the 


exception of the motive power which is 
steam. 
quires the same caution and expereience. 

The linemen’s pay is very low com- 
pared with that of the Hydro and other 
companies. 

All other employees are equally low 
with the exception of the clerical 
department which the representatives 
of the London and Port Stanley Board 
admitted were paid standard railway 
pay and they are not included in the 
application for the Board. 

I cannot, from the evidence received 
and in consideration of the cost of living, 
understand how any fair tribunal can 
report a salary of $75 per month for a 
man, no matter what his occupation is, 
to support a family on, as being fair and 
reasonable. I consider it unfair and 
extremely unjust. 

I therefore, submit the following scale 
of wages, to apply to the different de- 
partments, which in my opinion are 
more fair and reasonable having regard 
for all the facts and practical knowledge 
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submitted, which is fifteen cents per 
hour increase over the old rates, and I fur- 
ther recommend that these rates of pay 
should be retroactive and take effect 
from Feb. Ist., 1920. 


To which I have the honour to sub- 
mit. 
Sarnia, May 8, 1920. 

(Sed.) BuRLEY W. BENNETT. 


Tur LonDON Rattway COMMISSION 
and 


CrerTraiIn EMPLOYEES OF LONDON AND PorT 
STANLEY RAILWAY. 


Scale of wages recommended by the minority of the 
Board. 


Cents 
per 
hour. 
Passenger Conductor and Motorman— 
Ist yeahs tf e i UE ire, i ois 59 
DR MCAD Aye ee GS oh MEE eae 61 
LCLVCAT ee i Se he nee ae eral ete oe 62 
Ath: VOAT Cac cae act tink cnn ewer es 63 


(114 after 10 hours.) 
Freight Conductor and Motorman— 


TSGeVOAR oii ccs cruise hee os ena arenes 59 

DIU VEAL Ges as ty ten eieicaien area ats oat 61 

OIEN VERT Pcs Gro ae al Pies orage eee 62 

Ati VOR Tits ecicteicsl® 5 tee ener 8 63 
(114 after 10 hours.) 

Brakemen—lst year. .2......-+-%0 006% 55 

ZH VORT ota: oc ieee te ea ae 57 

(11% after 10 hours.) 

TANOMCT | 0 so acral eaten 70 


(1% after 9 hours pre- 
vious to 10.30 P.M., 
then double time.) 


BOO OMIOM nls o a ox Meo eo oseinaet aces. + ale 52% 
Per month. 
Crossing Watchmen +) sancti. 100.00 
Per hour 
MECEIONIMGI ta cae ee ts creme icudns 
Per month. 
PORCMEN acne ami hk ataenae fies $149 .00-$154.00 
Per hour. 
Aymature WINGers <;oce eos eee eee 65 
Pea CICSTNIE CIS ry rae ee eg ca Ok en Sn 63 
Garpeltete d=. ldviG at cold otis tees ras 
Patera a. er Se oe a as Sh a es Meats 60-65 
Repairien ca. entre tei sgeig's oie oh a capers 55-63 
@ar Cleaners: ) john ie) kd aoe 55 
WMA GINISTS: Lion ee ols oaks oo Seas SE ee ma 
Bud B. Depti— 
Pia BOurerd ahs a2 be. avid Soar es 55 
Flav ymeClie ick sIbS cy abi aay wantin tee 55 
CAP DONTCTS ae cots ohn mec ya meare ene eres 63 


(Sgd.) B. W. .B. 
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SUMMARY OF PROCEEDINGS UNDER THE INDUSTRIAL DISPUTES 
INVESTIGATION ACT, 1907 


1907, for the fiscal year ending March 
31, 1920, and from March 22, 1907, to 
March 31, 1920. 


THE tables presented below sum- 
marize the proceedings under the 
Industrial Disputes Investigation Act, 


I.—TABLE SHOWING PROCEEDINGS BY INDUSTRIES FROM APRIL 1, 1919, TO MARCH 31, 1920. 








No of No. of 
Applications No. of strikes 
Industries affected. for Boards Boards not averted 
received. | established. or ended. 
I.—Disputes affecting Mines, Transportation and Communication and other 
Public Utilities:— 
(1) Mines:— 
(a) Coals 322.5. GX) Raikts sic ok hig wretae Srare ie eedee bre mien wie ee ero hee Gee 9 8 1 
(bb): Metal 3S 83 cchis CE Oe he Pens GE Oho cls oleae Gee oeaene 1 1 0 
Total GMiines soo ees ons Seo epee s Cased) hee tad eae NTE 10 9 1 
(2) Transportation and Communication:— 
CR) ORal Ways) SoCs SE Se Beas eo ated a eae ees eves ee ake ee fetes os 10 6 0 
(by 4Street Ratlwayers Seats cy ew Fie ec eee ae ene eee ere 19 16 1* 
(CG) CFU XPOS Ss rers a Resale Ghee ods cd eu aera aI Tale atte Laan te 2a ue cae iy ee eae 2 2 1g 
Kd) SSBIDDEBR Es 6b: iantales ay temic Saturna ies Pears ata o xPo sa ee 4 m 0 
(Ge) Melegraphs Gi arceis eto e 6 Oe eee ee ie I eC La ree ee ere 2 0 
() Melephones tas Seite Seite cic terre are coc le Se SU Re eee eee 2 1 0 
Total, Transportation and Communication............... 40 28 P 
(3) Miscellaneous:— ] ’ 
TINE ANG POW EL. ea aeons Be eee as ereoe eS En Ooi OIC tencee See ier eee 2 1 0 
Total Mines, pr epertason and Communications and Public 
Uitilities Messcuieesetts me re ein eee Se ee ee Oe ee edt aa 52 38 3 
II. Disputes not falling clearly within the direct scope of the Act:— 
(1) Public Utilities under Provincial or Municipal Control:— i 
(a) Street Rarways ic cess ckskoitaae cae ee nie oie eo ae see 3 2 0 
(b)-Other civiccemployees oss s Etch n eee b oe smi wae enue 6 4 0 
(ce) Mightiand Mower: Wy... +cic asm ss. se ea ore crete see eae ees 3 1 0 
Total Public Utilities under Provincial or Municipal control. 12 7 0 
(2)" Miscellaneous air. ode sos heise eee ni isco lenerne ont tale elegy eee Sree pee oe nee 13 6 0 
Total Disputes not falling clearly within the direct scope of the Act 25 13 0 
3 


‘Potalall: classes See nee 5s Fei ange Cee Bet ion Seek tes eae rene] 77 on 





*Reference to Board procedure in these cases appears in the report of proceedings for the fiscal year ending March 31, 
1919, the industries concerned being the Sandwich, Windsor and Amherstburg Railway Company, and the Canadian 
Express Company, respectively. 


Montreal Tramways Company and cer- 
tain of its employees; (4) the Sandwich, 
Windsor and Amherstburg Railway 
Company and certain of its employees, 


The proceedings under the Act during 
the year include five cases in which cer- 
tain proceedings had taken place during 
the preceding year, namely, dispute be- 


tween (1) the Montreal Light, Heat and 
Power Company and certain of its em- 
ployees; (2) the Canadian National 
Railways and certain employees in the 
cartage service at Winnipeg; (3) the 


and (5) the Dominion Power and Trans- 
mission Company, Hamilton, Ont., and 
certain of its employees. 

At the close of March, 1920, results 


were still pending in connection with six 
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applications concerning disputes between 


(1) the Canadian National Railway and 
certain of its employees at Halifax, 
N.S.; (2) the Grand Trunk Railway 
Company and its clerks, etc.; (3) the 
Corporation of Ottawa and its civic em- 
ployees; (4) the Canadian Fish and 
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Cold Storage Company, Prince Rupert, 
B.C., and its fish packers; (5) the Nova 
Seotia Steel and Coal Company, Lim- 
ited, Sydney Mines, and certain of its 


employees, and (6) the Inverness Coal 


and Railway Company, Inverness, N.S., 
and certain of its employees. 


Il.—TABLE SHOWING PROCEEDINGS BY INDUSTRIES FROM MARCH 22, 1907, TO MARCH 31, 1920. 














i 








No. of No. of 
applications strikes 
Industries affected. for Boards | not averted 
received. _| or ended. 
Bes i eee DS a os Dh os Mo ces CP MS Yad me 
I.—Disputes affecting Mines, Transportaion and Communication, Other Public Utilities and 
War Work:— 
(1) Mines:— 
Cay CIOL arene yA aisle phar elete. 9 Os Artin nels old wieipia Home U Pin rend hele a ee asited 58 i 
USN GU ICU nn Oat be Ae Ree a ig ee ei Rae nO Sea ee 18 5 
(Gs ASHESGOR obec icles Nees eer ota Ne tua Th Tiles 9 NW clr ooo es sna hte aise ces on 1 0 
SE had RS ocak Sinn bene Oe ts hana Co pris Siete ake spies ap levy ieee top \ pre Sumer ee a rE 12 
(2) Transportation and Communication:— 
(aye atlwaysiaysisre lela soto). |= sy ee TT AUG. a0 rar Lie eR EN Soe RAO AN A noone 135 7 
(b) Street Railways...........2.2-2e06- COTE os aera SOC CR Seta t kar aoa 71 4 
Ce) LEUxpreeseeets sed peta se can e+ «eae cus che te inks «role ere wraeierniana Se ea HB etere remare ® 9 1 
(d)-Shipping. Fis 2 ees ee See Pao oo Bale» 0 eagles bei ple oun: oD <Sefer’ wie ayers pint 20 0 
(a). Velegranhe nie. - ao bites > ob Be arin cae «am rie ne ee Cees ah cian wa gee ice fae 4 Fe 12 b 
(£)) Telephonesiircaicccvais sil soisrs wos) = ete reens ore ® oie pee e cece cece cent esenecececee nese 6 ‘0 
Total Transportation and Commumnication.............sseeeeeer eee eees 253 13 
(3) Miscellaneous:— 
(a) Light and Power's2. 2055. Foe oes cake ie ee ee et nee vier opp ones afniein alte eo 0+ 9 0 
(by IG VALOVE cy saci ee cclus ever <rie piarecine ave = visser gets wash eh ee Wee ss ess see aera 1 0 
ToLalMVisCElANGOUSs hiisiccls Le cig tele tetenals 0 bile, s) wieleieie ioe) s)cls w)slaie) sees < « siiatolisisne 10 0 
(4) War work... cc. ccc cee cece tc ce rece een c cc snswcnnser es eeeserncesesasees 30 1 
Total Mines, Transportation and Communication, other Public Utilities and 
BWiar! WOM lee eta cists chee ieke aiske eletogy wu sfotote tis biti eI ee ioe Se 370 26 
4I.—Disputes not falling clearly within the direct scope of the Act:— 
(1) :Public Utilities under Provincial or Municipal Control....... --+-+++++sesseees 40 .* 1 
(2) Miscellaneous. ....... cece cccc cece cc seee renee eee reser sense eeeesesereccsecees 36 0 
Total disputes not falling clearly within the direct scope Of the Acti: cea. 76 1 
Pot al all ClAssOR mes ce aii aiiclcce atten eon ceake OO som a In Rta papa duals SCA & 4:0 a ato 446 ~ 27 











The figures contained in the above 
table may be thought to show discrep- 
ancies as compared with those appearing 
in the yearly summary. A closer exam- 
ination will, however, show the state- 
ments of both classes to be in agreement. 
A complete statement of proceedings for 
a year must show all disputes dealt’with 
during the fiscal year. The figures of 
the yearly statement include, therefore, 
disputes carried over-from the previous 





year and which are counted in the sum- 
mary of that year’s proceedings. Thus 
the same dispute may properly figure 
in the annual statement for each of two 
years. In the statistical recapitulation 
covering several years, as above, it is 
necessary that no dispute shall be count- 
ed more than once, and account is taken 
of the number of applications received 
during the year and thus brought within 
the purview of the statute. 
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PROCEEDINGS OF THE CANADIAN RAILWAY BOARD OF ADJUST.« 
MENT No. 1 


HE Department has received three 
new decisions of the Canadian Rail- 
way Board of Adjustment No. 1. Case 
No. 77 has reference to a claim of a pas- 
senger crew of the Toronto, Hamilton 
and Buffalo Railway for payment for 
certain work at yard rates. Case No. 78 
relates to a claim of a freight pool crew 
of the Toronto, Hamilton and Buffalo 
Railway for a run-around. Case No. 79 
arose from the placing of demerit marks 
against the record of an engineer on the 
Canadian Pacifie Railway for alleged 
failure to make a proper inspection of 
his engine. 


Case No. 77.—The Toronto, Hamilton and 
Buffalo Railway Company and the Order 
of Railway Conductors, and the Brother- 
hood of Railroad Trainmen. 


A conductor and his train crew, of the 
Toronto, Hamilton and Buffalo Railway, 
who were in assigned passenger service, 
handled a special passenger train be- 
tween their regular runs, from the in- 
terchange track of the Grand Trunk 
Railway into the station at Hamilton, 
and back to the interchange point. The 
time consumed in this work was two 
hours and forty-five minutes, which was 
applied against the monthly guarantee 
for the various members of the crew. 
The crew presented a claim for two 
hours and forty-five minutes at yard 
rates under Article 20 of their wage 
schedule, but this was declined. The em- 
ployees contended that this was purely 
yard service performed between one 
yard and another at Hamilton, and that 
according to Article 20, ‘‘For train ser- 
vice performed between one yard and 


another at Hamilton trainmen will be 
paid yard rates per hour for the time 
occupied, and the minimum shall be one 
hour. The application of this Article 
is limited to the movement of rush cars 
within the terminals, after arrival of 
the crew at Hamilton. Road crews on. 
duty 914 hours or more will not be re- 
quired to handle such ears.’’ The Com- 
pany contended that the service per- 
formed by this conductor and crew was 
strictly passenger service, and that’ Ar- 
ticle 20 quoted above was strictly ap- 
plicable to freight train crews and had 
no bearing whatever on the question at 
issue, and that this article was put in 
the contract to limit the use which could 
be made of freight crews after their 
arrival at Hamilton on completicn of 
their road trip. 

The Board declared its opinicn that 
the particular service referred to was 
special passenger service, and under the 
application of the provisions of Supple- 
ment No. 16 to General Order No. 27, 
of the Director General, United States 
Railroad Administration, such extra ser- 
vice may be required sufficient to make 
up the guarantees named in the Sup- 
plement. 

The Board gave the following deci- 
sion: ‘The contention of the Company 
is sustained, in so far as it applies to 
the case in question.’’ 


Case No. 78.—The Toronto, Hamilton and 
Buffalo Railway Company and the Order 
of Railway Conductors and the Brother- 
hood of Railroad Trainmen. 


A train crew running in freight pool 
on the Toronto, Hamilton and Buffalo 


not having had sufficient rest. 


JUNE, 1920 


Railway completed their trip at Hamil- 
ton at 5.30 a.m., on November 19 last, 
and stood first pool crew out. An extra 
was ordered for 10.30 a.m. on that day, 
the crew being required to report at 10 
a.m. A spare crew was called to handle 
this train, and the other crew claimed a 
- run-around for failure to use them. The 
Company declined to give the run- 
around and stated that the spare crew 
was used on account of the other crew 
The men 
of this erew, however, claimed that as 
they did not work at all on November 
17, and only worked nine hours alto- 
gether on November 18 and 19, their 
physical condition would have allowed 
them to perform this service. It was 
contended that this claim was in accord- 
ance with clause 28 of the Schedule 


which provides that ‘‘The regular pool - 


will be kept at a point where crews can 
make all the mileage consistent with 
safety and good service, with a mini- 
mum of 2,600 miles per month.’’ The 
erew did not book rest on arrival, and 
from November 1 to 18 they had only 
made 1,675 miles, and should therefore 
be paid a run-around in accordance with 
Clause 21 which reads: ‘‘When unas- 
signed crews are available and are run- 
around at terminals, they will be paid 
50 miles for each run-around and hold 
their turn out.’’ The case for the Com- 
pany was set forth as follows: ‘“‘The 
practice of allowing pool crews an in- 
terval of 8 hours between trips was 
first brought about by the chairman of 
the Trainmen’s Committee making pro- 


test that the pool crews were being al- _ 


lowed to turn in and out of Hamilton on 
short rest to the detriment of spare 
board crews who are available and had 
their proper rest. Consideration was 
given to this protest, and it was de- 
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eided that the allowance of 8 hours, 
whenever possible, ‘‘ would be consistent 
with safety and good service,’ as pro- 
vided in Article 28, and this practice 
has been followed since the spring of 
1919. This question arose during the 
negotiations incident to the adoption of 
Supplement No. 16 in June, 1919, the 
record of that Conference indicating 
that the chairmen of the Conductors 
and the Trainmen differed on the ques- 


‘tion, and they were asked to confer, 


and make their desires known to the 
Trainmaster at a later date, so that some 
arrangement agreeable to all parties 
might be made. Nothing further was 
heard on this question until the run- 
around claim above mentioned was pre-~ 
sented. Conductor H— earned 2,983 
miles during the month of November; 
he booked off one day, November 17, on 
his own account.’’ The Company fur- 


ther contended that it was never the in- 


tention to turn crews out after comple- 
tion of a road trip without reasonable 
rest when spare crews were available 
who have had proper rest, and that this 
contention was supported by that por- 
tion, of Article 28 reading as follows: 
‘‘There may be a regular pool maintain- 
ed and an extra list. The regular pool 
will be kept at a point where crews can 
make all the mileage consistent with 
safety and good service with a minimum 
of 2,600 miles per month.’’ 

The Board declared that it fuligte ap- 
preciated the importance, in the interest 
of safe and efficient performance, of 
employees having sufficient rest before 
being called upon to perform service. 
However, in the absence of any specific 
rule to govern, and in view of the fact 
that Conductor H— and his crew did 
not work on November 17, that they 
performed only nine hours’ service dur- 
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ing November 18 and 19, and were off 
duty for four and one-half hours pre- 
vious to the time they would have been 
required to again report for duty at 
10.00 a.m., November 19, it is believed 
they could consistently be regarded as 
subject to call for further duty at the 
time specified. 


The claim of the employees was there- 
fore sustained. 


Case No. 79.—The Canadian Pacific Rail- 
way (Western Lines) and the Brotherhood 
of Locomotive Engineers, and the 
Brotherhood of Locomotive Firemen and 
Enginemen. 


Five demerit marks were placed 
against the record of an engineer of the 
Canadian Pacific Railway for failure to 
~ detect a pin working out of the cross 
equalizer on his engine when inspecting 
it on February 4, 1919, at North Bend. 
After leaving the shop track he detected 
the pin working out, and the engine had 
to go back to the shop. The contention 
of the Company was stated as follows: 
‘Rule No. 1. ‘Duties of Locomotive 
Engineers,’ Enginemen’s Schedule, calls 
for engineers to make a careful outside 
inspection of their engine on arrival at 
terminal, and when opportunity offers 
on the run; also Article 38, Clause A, 
covers inspection outgoing. The defect 
in the case of engine 3539 was not dis- 
covered by Engineer C— in his inspec- 
tion after arrival at terminal or in his 
inspection prior to leaving shop tracks 
on outgoing trip. The pin in question 
ean be readily seen and inspected by 
outside inspection, it not being necessary 
to get underneath the engine to make 
the inspection; in fact, this particular 
part_can be seen better from the outside 
than the inside.’’ 


-The employees contended that the 
cross equalizer pin was inside inspection, 
and Rule No. 1, defining the duties of 
engineers, only required outside inspec- 
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tion. The understanding of the men in 
regard to outside inspection was that 
they were only required to inspect out- 
side the frame of the locomotive, and 
that inside the frame and underneath 
would be inspected by the shop staff 
when the engine was on the pit. When 
the engine arrived at North Bend it was 
dark and frosty, and steam was blowing 
from the relief valve. Under these con- 
ditions in an engine of this class it 
would be almost impossible to see the 
pin by torchlight on account of the valve 
stem crosshead guides. The men ex- . 
pressed the opinion that instead of 
having demerit marks placed against his 
record the engineer should be commend- 
ed for his alertness in detecting a defect 
that should have been noticed and _ re- 
paired when the engine was in the 
roundhouse. 


In its general statement the Board de- 
elared that in the presentation of ad- 
ditional evidence and information, it 
developed that the real point at issue 
was not so much as to the discipline ap- 
plied, but rather.the proper interpreta- _ 
tion of schedule conditions with respect | 
to inspection of locomotives by engi- 
neers. 

The decision of the Board was as fol- 
lows: 


The Board decides that, under the Schedule 
Rules, engineers should properly be held re- 
sponsible for inspection of such parts of en- 
gines as can be seen by inspection made on 
going around engines. The application of dis- 
cipline for failure to detect defective parts on 
such inspection should, of course, be governed 
by the consideration of all the conditions. 
affecting each specific case, such as weather 
conditions, impossibility of proper view of de- 
fective parts in certain positions of engines, 
time available for inspection, ete. Neither of 
the partiés having argued specifically with 
respect to the matter of discipline applied in 
Engineer C—’s case, it is suggested by the 
Board that, with its decision as rendered on 
the general question at issue, it should be pos- 
sible for the parties to dispose of this matter 
between themselves, giving full consideration to 
all the conditions affecting it. 


~ 
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STRIKES AND LOCKOUTS IN CANADA DURING MAY, 1920 


IFTY-THREE . strikes, involving 
about 9,196 employees, were re- 
ported as having commenced during 
May. There were in existence at some 
time or other during the month 73 
strikes, involving about 12,005, work- 
people. The total time loss on account 
of industrial disputes was estimated at 
145,168 working days, as compared with 
84,099 in April and 849,676 in May, 
1919. The time loss occasioned by the 
53. strikes which began in May was 
114,698 working days, while a loss of 
30,470 is charged to the 20 strikes that 
commenced prior to May. Termination 
was reported in the case of 11 disputes 
which commenced prior to May. Thirty 
five of the disputes commencing during 
May terminated during the month, 


leaving the following 27 strikes affecting 
approximately 4,502 workpeople on re- 
cord on May 31: Loggers, North Van- 
couver and Union Bay; miners, South 
Minto; pottery workers, St. Johns; car- 
penters, Campbellton, N.B.; plumbers 
and steamfitters, Stratford; electric 
workers and machinists and toolmakers, 
Peterborough; labourers and helpers and 
moulders, Montreal; machinists, St. 
John, Owen Sound, and Sydney; mould- 
ers, Brantford, Dundas and Hamilton; 
moulders and patternmakers, Toronto; 
shipbuilders, Port Arthur; garment 
workers, Montreal; bakers, New West- 
minster, Ottawa, Vancouver and Vic- 
toria; cigarmakers, ‘Toronto; sugar - 
refinery workers, Montreal; glass work- 
ers, Toronto; and tire builders, Guelph. 


Disputes by Industries 


The following is a review of the dis- 

putes by industries in the order in which 
they appear in the statistical table. A 
brief summary is given of the more im- 
portant strikes. 
- LumBrertng.—There were three logg- 
ers’ strikes in this group during the 
month. Two of these—at Union Bay 
and North Vancouver—because of al- 
leged camp conditions, were unterm- 
inated at the end of the month. In all 
three, there were 153 employees involved 
with an approximate time loss of 2,978 
working days. 

MINES, SMELTERS, QUARRIES, CLAY 
Propucts, Erc.—The chief strike in 
this group was that of 400 miners in the 
metalliferous mines of the Slocan dis- 
trict, B.C. About 25 firms, including 
producing mines and prospects, were 
involved. The dispute was caused by 
the refusal of the companies to meet 
the demands of the One Big Union for 
a general increase of $1 per day. After 
about a week of strike conditions, one 
mine effected a settlement with its 
employees on the basis of an _ in- 
crease of 50 cents per day. On 
May 12, the operators of the Slocan 


field and the representatives of the 
International Union agreed upon a new 
wage scale providing an increase of 79 
cents perday. The One Big Union was 
not recognized in this agreement. A two- 
day strike of 200 miners and shippers be- 
cause of the discharge of certain em- 
ployees occurred at Mountain Park, 
Alta., on May 14. The strike of miners 
at Alice Arm terminated on May 19, 
after about a month’s duration. The 
strike situation at South Miunto re- 
mained unchanged. At the end of the 
month, the situation in this group was 
5 strikes involving 794 employees and a 
time loss of 8,390 working days. 
BuILDING AND ConstructTIon.—The 
strike of building trades in Ottawa, com- 
mencing on May 1, involved 648 em- 
ployees in the carpentering, electrical, 
painting and roofing crafts. It was, prim- 
arily, a strike for increased wages, al- 
though the enforcement of the closed 
shop principle to the extent of union 
foremen determining the necessity of 
overtime, was also an issue in the early 
negotiations on working conditions. 
The above-named crafts resumed work 
on May 17 when the dispute was re- 
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‘ferred by mutual consent to a Con- 
ciliation Board, appointed by the Min- 
ister of Labour. 
Board was unanimous and _ proved 
acceptable to the parties in dispute. 
Particulars of the award appears in the 
article in this issue on the Industrial 
Disputes Investigation Act. A strike 
of the building trades in Moncton, 
involving 450 employees, lasted a 
week. Three crafts were involved 
in the demand for increased wages. 
A Departmental officer assisted in 
bringing about a renewal of nego- 
tiations and a compromise resulted. 
Demanding an increase of $1 per day of 
eight hours, making a wage of $9 per 
day—about 200 bricklayers were on 
strike for five days at Vancouver. A 
settlement was reached on the basis of 
$8.50 per day from May 1, and $9 per 
day from July 15 to January 15, 1921. 
In lesser degree, there was strike acti- 
vity in the building trades at Camp- 
bellton, Windsor, Sudbury, Kingston, 
Stratford and Welland. The strike of 
painters and decorators at Windsor 
terminated about the middle of the 
month. The month showed in the 
group, 15 strikes, involving 2,041 em- 
plyees with time losses estimated at 
24,620 working days. 


MeEtTaAts, MACHINERY AND CONVEY- 
ANCES.—Under this classification, there 


were 21 strikes, involving 4,860 em- 
ployees, with an approximate time loss 
of 64,597 working days. One of the 
largest strikes in this group was that of 
675 machinists and toolmakers at Peter- 
borough, which commenced on May 6 
and which was followed by a strike of 
130 electrical workers in the same plant 
on May 18. The machinists and tool- 
makers demanded an 80 cents per hour 
minimum and a 48-hour week. The sche- 
dule prevailing prior to the strike ranged 
from 55 cents to 75 cents per hour for 
machinists, while some toolmakers were 
getting 80 cents per hour for a 50-hour 
week. An officer of the Department 
visited Peterborough and endeavoured to 
effect a settlement but without success. 
Eventually the municipality, acting 
under Sec. 63a of the Industrial Dis- 
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pute Investigation Act, made appli- 
cation for a Board of Conciliation and 
Investigation, and a Board was at the 
close of the month in course of establish- 
ment. As a result of refusal of their 
demand for increases in wages averag- 
ing about 30 per cent and an 8-hour day, 
1,000 shipyard employees went on 
strike at Port Arthur on May 15. Before 
striking, the employees signified their 
willingness to have the matter referred 
to a Conciliation Board. A Board could 
be, however established only in joint 
consent, the industry not being a public 
utility. The company declined, claim- 
ing that it would be unable to operate 
and to make further increases. <A re- 
presentative of the Department visit- 
ed the scene of this dispute and suc- 
ceeded in postponing action. A strike 
finally resulted and was _ untermi- 
nated at the end of the month. 
Other strikes of machinists and metal 
workers occurred at Toronto, Hamilton. 
Montreal, Dundas, Welland and Owen 
Sound. The strike of shipbuilders at 
Three Rivers terminated on May 17. 


Woopworkine.—A_ four-day strike 
of 250 cabinet makers occurred in 
Montreal over wage demands. The 
employees demanded an increase of 10 
cents per hour over the rate of 65 
cents per hour. After negotiations, 
the firms involved agreed to a rate 
of 70 cents and 75 cents per hour. About 
150 piano workers at Therese, Que., were 
on strike for union recognition and in- 
creased wages. This strike was reported 
terminated on May 27. 


PuLp AND PaprerR.—Employees in a 
pulp and paper mill at Three Rivers 
claimed to have been locked out over 
the principle of union recognition. About 
735 were involved in this dispute which 
terminated on May 25 as a result of de- 
partmental intervention. After about 
a month’s duration, the strike of 200 em- 
ployees of the Bromptonville Pulp plant, 
terminated on May 24, also. through 
the intervention of the Department. 

CLoTHING.—Garment workers in 
Montreal and shoe workers in Chambly 
Canton were on strike during the month. 
In the former case, the cause was an 
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STRIKES AND Locxouts Durine May, 1920 
No. of Time loss 
Industry or Occupation. Particulars. employees jin working 
affected days. 
Strikes commencing prior to May, 1920 
LumBEringe— 
Loggers, North Vancouver, B.C............ Commenced April 24. Alleged complaints against food and cook. 65 1,625 
Unterminated. 
» Ea 
Loggers, Qualicum Beach, B.C............- Commenced April 26. Against discharge of employee, and for in- 18 18 
creased wages. Settled by negotiations; work resumed May 3. 
Mines, SMELTERS, QuARRIES, CLAY Propucts, 
Etce.— 
Miners (Labourers), Alice Arm, B.C......... Commenced April 22. For increased wages and improved conditions. - 
Settled by negotiations; work resumed May 19. 150 2,250 
Miners, South Minto, N.B....0..0s.000.0%: Commenced December 6, 1919. For increased wages and improved Ms athe tanner 
working conditions. Unterminated. 
Pottery Workers, St. Johns, Que............ Commenced November 1913. Against a reduction in wages. Un- BACGs Ont corti 
terminated. 
BUILDING AND CoNSsTRUCTION— 
Painters, paperhangers and decorators, Lon-|Commenced March 1. For increased wages. Settled by mediation; 4 100 
don, Ont. practically all strikers working about end of May. 
Painters and decorators, Windsor, Ont.......|Commenced April 1. For increased wages. Information received 87 957 
indicates work was resumed about May 14. 
Mertats, Macuinsry AND CoNVEYANCES— 
Labourers, draw bench operators and mill|Commenced April 28. For increased wages. Settled by negotiations, 200 1,400 
rollers, Lachine, Que. work resumed May 10. 
Machinists, St. John, INGB ein tere siiclaenersiat Commenced January 26. For increased wages and shorter hours. 25 625 
Unterminated. 
v Machinists, Sydney, N.S,..........-+---..-|Commenced April 22. For increased wages and shorter hours. Un- 150 3,750 
terminated. 
Metal. polishers and buffers, Peterborough,|Commenced April 10. For increased wages. Settled by negotiations; 19 285 
Ont work resumed May 18. 
Moulders, Brantford, Ont........-.+.: .....|Commenced May 1, 1919. For increased wages. Unterminated.... 5 125 
Moulders, Hamilton, Ont............+...-- {Commenced May 5, 1919. This strike had been removed from the 1 Yea ere. cae 
Department’s record, but late: in‘ormation indicates it still exists 
in a few establishments. Unterminated. 
Moulders and coremakers, Sherbrooke, Que..|Commenced September 23, 1919. For increased wages. In‘orm-| CPE SOOTEN sien, 2 ce 
ation received in the Department indicates firms involved have 
succeeded in filling strikers’ places. ~ — 
Moulders and patternmakers, Toronto, Ont.. Commenced May 1, 1919. For increased wages and shorter hours. 22 550 
Unterminated. 
Shipbuilders, Three Rivers, Que.........-../Commenced April 19. For increased wages. Settled by negotiations; 800 10,400 
work resumed May 17. : 
Shipbuilders, Three Rivers, Que......-...-.|Commenced April 28. A press report states cause to be company’s 800 800 


re usal to accede to employees’ demands. Firm alleged interfer- 
ence from International headquarters in refusing to authorize 
signing of schedule. Settled by negotiations; work resumed May 
3. { 
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STRIKES AND LOCKOUTS DURING MAY, 1920—Continued. 


JUNE, 1920 





Industiy or Occupation. 


Woopworkine— 
Piano workers, St. Thérése de Blainville, Que. 


Pup AnD Paper— 
Pulp and paper workers, Bromptonville, Que. 


TEXTILES— 
Weavers. ‘Amherst: Niguv acces nee 


TRANSPORTATION— 
Dairy drivers, boronto, Ont...60 aereee 


MiscELLANEOUS— 
Film revisors and shippers, Toronto, Ont... . 


Tire builders, Guelph, Ont..............05 


LuMBERING— 
Logeers, Union Bay, BOs. 5, al ee 


Mines, SMELTERS, QuarRizs, CLay Propucts, 


Ere.— 
Miners and shippers, Mountain Park, Alta... 


Silver and lead miners, Slocan Mining Dis- 
trict, B.C. 


BuILpING AND ConstRUCcTION— 
Bricklayers, Vancouver and New West- 


minster, B.C. 


Bricklayers and stonemasons, Hamilton, Ont. 
Building trades, Moncton, N.B............. 


Building trades, Ottawa, Ont. ............. 
Carpenters, Campbellton, N.B.............. 


Electrical workers, Hamilton, Ont.......... 
Electrical workers, Windsor, Ont............ 


Plumbers and steamfitters, Sudbury, Ont.... 


Labourers. Kingston, Ont..20.0.,...00..- 





Particulars. 


Commenced April 21. For increased wages and recognition of the 
union. Settled May 27. : 


Commenced April19. For improved working conditions. Settled by 
mediation oi Department of Labour; work resumed May 24. 


Commenced April 14. Owing to discharge of employee. In’orm- 
ation ieceived would indicate conditions no longer affected 


Commenced April 29. For increased wages. Settled by mediation 
of the Department of Labour; work resumed May 3. 


Commenced February 26. For increased wages. In‘ormation re- 
ceived in the Department indicates conditions are no longer 
affected and the strike was declared off. 

Commenced April 12. For increased wages on piece work. Un- 
terminated. 


Strikes commencing during May, 1920 


Commenced May 8. For improved camp conditions. Unterminated. 


Commenced May 14. Against discharge of employees. Settled by 
negotiations; work resumed May 16. 


Commenced May 1. For increased wages and other changes. Settled 
by negotiations; work resumed May 18. 


Commenced May 1. “For increased wages. Settled by negotiations; 
work resumed May 10. 


Commenced May 8. For increased wages. Settled by negotiations; 
work resumed May 25. 


Commenced May 1. For increased wages and shorter hours. Settled 
by negotiations; work resumed May 10. 
Commenced May 1. For increased wages. Settled by Board 0’ 

Conciliation; work resumed May 17. 
Commenced May 1. For increased wages. Unterminated......... 





Commenced May 6. Fo: increased wages and closed shop. Settled 
by negotiations; work resumed May 18. 


Commenced May 11. For increased wages. Settled by negotiations: 
work resumed May 381. 


Commenced May 18. For increased wages, shorter hours and union 
recognition. Settled by negotiations; work resumed May 31. 

Commenced May 21. For increased wages. Strikers’ places were 
filled 











No. of Time loss 
employees |in working 
affected..: days. 
150 3,450: 
200 4,000; 
60 7 60 
3 75, 
| 
70 1,330: 
200 400 
410 5,740: 
200 1,40¢ 
260 4,680: 
450 3,600: 
648 8,424 
100 2,500: 
100 1,100: 
10 170 
6 66 
15 45. 
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STRIKES AND LOCKOUTS DURING MAY, 1920—Continued. 
DE So a inchs SEES ee ee ee 
No. of Time loss 
Industry or Occupation. Particulars. employees jin working 
affected. days. 
BUILDING AND ConsrRucTIon—Con. 
Plumbers and steamfitters, Hamilton, Ont...|Commenced May 4. For increased wages. Settled by negotiations; 100 750 
A work resumed May 13. 
Plumbers and steamfitters, Moncton, N.B....|Commenced May 1. For increased wages and shorter hours. Settled 35 350: 
~ | by negotiations; work resumed May 138. 
Plumbers and steamfitters, Stratford, Ont... .|Commenced May 1. For increased wages. Unterminated......... 18 450 
Plumbers and steamfitters, Welland, Ont....|Commenced May 1. For increased wages. Settled by negotiations; 8 28 
j work resumed May 6. 
Merats, MACHINERY AND CONVEYANCES— 
Labourers, Toronto, Ont.......0000-ceeeee Commenced May 5. For increased wages. Settled by negotiations; 38 152 
work resumed May 8. 
Electric workers, Peterborough, Ont......... Commenced May 18. For increased wages and better conditions. 130 1,560 
Unterminated. 
Engineers, Hamilton, Ont..............+-- Commenced May 1. For increased wages and better working con- 117 2,228 
ditions. Settled by mediation of Minister of Labour; work re- 
sumed May. 25. 
~ Labourers and hel pers, Montreal, Que....... Commenced May 5. For increased wages and shorter hours. Un- 150 3,300 
terminated. 
Machinists, Owen Sound, Ont.............. Commenced May 17. For increased wages. Unterminated........ 24 288 
Machinists, toolmakers and electric workers,|Commenced May 6. For inc: eased wages and shorter houts........ 675 14,850: 
Peterborough, Ont. 
Metal workers, Welland, Omtiscaadeulteee se Commenced May 6. For increased wages and adjustment of piece 125 1,875. 
work rates. Settled by negotiations; work resumed May 25. 
Moulders; Dundas; Ontism.<aso. tse oes Commenced May 21. For increased wages and shorter hours, Unter- 27 162 
minated 
27 162 
Moulders, Montreal, Que...........-..0-- Commenced May 5. For increased wages and shorter hours. Un- 
: terminated. 310 6,820 
Sheet metal workers, Hamilton, Ont........ Commenced May 1. For increased wages and recognition of the 
union. Settled by negotiations; work resumed May 29. 86 1,892: 
Sheet metal woikers, Toronto, Ont......... Commenced May 1. For increased wages. Settled by negotiations; 
work resumed May 14. 140 1,540 
Shipbuilders, Port Arthur, Ont.............- Commenced May 15. For increased wages and shorter hours. Un- 
terminated. 1,000 12,000 
WooDworKING— _ 
Cabinet makers, Montreal, Que............- Commenced May 10. For increased wages. Settled by negotiations; 250 1,000 
work resumed May 14. 
Machine hands, bench and yard men. St.|Commenced May 1. For increased wages. Settled by negotiations; 12 96 
Williams, Ont. work resumed May 11. 
Pup anp Parpr— 
Pulp workers, Bathurst, N.B..............- Commenced May 6. For increased wages. Men returned to work 46 460 
May 17. 
Pulp workeis, Three Rivers, Que.......+.+.- Commenced May 17. Lockout because of company’s alleged refusal 735 4,410 


to recognize union. Settled by mediation of Department o! 
Labour; work resumed May 25. 


= 
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STRIKES AND LOCKOUTS DURING MAY, 1920—Continued. 





Industry or Occupation. 


CLoraine— 
tz. Garment workers, Montreal, Que........... 


Shoe workers, Chambly Canton, Que........ 


TEXTILES— : 
Carders, Magog, Que... :.3..:2sc tes enone cs 


Foops, Liquors AND ToBAcco— 
Bakers, Montreal, Que.........-+seecee 5G 


] 
Bakers, New Westminster, B.C............. 


Bakers;Ottawa, Onticcci.cssenncce choos 
Bakers, Vancouver, B.C........ Sr ara reantd, 
Bakers, Victoria, B:Caissieeeccs te etcctass 


Bakers and cake helpers, Hamilton, Ont..... 


Bakers and helpers, Halifax, N.S............ 


Cigar makers, Toronto, Ont................ 

General piovicion store worker.,, Quebec, Que. 

Meat packers and butcher workmen, Peter- 
borough, Ont. 

Sugar refinery workers, Montreal, Que....... 


‘TRANSPORTATION— 
Street railway employees, London, Ont...... 


Street railway employees, London, Ont...... 


Coastal seamen, Vancouver and Victoria, B.C. 


MonicipaL EMpLOYMENT— 
Carters, St. Hyacinthe, Que...............- 


Labourers; Quebec;"Quel.ca.cvcledsss seen’ ss 


MisceLLANEOUS— 
_+ Glass workers, (Bevel), Toronto, Ont....... 


Photo engravers, Winnipeg, Man........... 


Particulars. 


Commenced May 15. Alleged broken contiact. Unterminated. A ba 
Commenced May 8. For incteased wages. Settled by mediation; 
work resumed May 10. 


Commenced May 3. Against employment of particular persons. 
Settled by negotiations; work resumed May 11. 


Commenced May 4. For increased wages. Settled by negotiations; 
work resumed May 11. 


Commenced May 8. For increased wages. Unterminated......... 


Commenced May 2. Alleged re‘usal on part of master bakers to sign 
a closed shop agreement. Unterminated. 


Commenced May 1. For incieased wages and a demand that an 
agreement be signed. Unterminated. 


Commenced May 1. For increased wages and a new agieement. Un- 
terminated. ; 


Commenced May 8. For increased wages. Settled by negotiations; 
work resumed May 11. 

Commenced May 3. For increased wages. Settled by negotiations; 
work resumed May 25. 


Commenced May 12.~Foi: increased wages. Unterminated......... 


Commenced May 1. Alleged discrimination against union officials. 
Settled by negotiations; woik resumed May 10. 


Commenced May 1. For increased wages. Settled by negotiations; 
work resumed May 10. 

Commenced May 17. For increased wages and shorter hours. Un- 
terminated. 


Commenced May 1. For increased wages. Settled through inter- 
vention of Ontario Railway Board; work resumed May 6. 

Commenced May 14. For increased wages. Strikers accepted the 
award of a Board of Conciliation; work resumed May 24. 

Commenced May 7. For increased wages, improved working condi- 
tions and recognition of the union. Settled by mediation of De- 
partment of Labour; work resumed May 31. 


Commenced May 1. Against a reduction in wages. Settled by nego- 
tiations; work resumed May 6. 

Commenced May 1. For increased wages. Settled by negotiations; 
work resumed May 5. 


Commenced May 1. For increased wages. Unterminated......... 
Commenced May 27. For increased wages. Settled by negotiations; 
work resumed May 381. 
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No. of Time loss 
employees jin working 
affected. days. 
35 420 
95 523 
71 497 
40 240 
a 
7 133 
45 1,125 
110 2,860 
me 728 
92 736 
90 1,620 
100 1,500 
34 255 
140 980 
1,300 15,600 
240 1,200 
92 920 
10 40 
70 210 
52 1,300 
50 150 
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alleged broken contract and in the latter 
for increased wages. 


TEexTiILEs.—A strike of 71 carders in a 
textile plant at Magog, Que., com- 
menced on May 3 because of the com- 
pany’s refusal to re-employ a discharged 
foreman. After being a week on strike 
the employees resumed work under 
the new foreman. Latest information 
indicated that the strike of 150 weavers 
at Amherst which commenced on April 
14, was terminated. 


Foops, Liquors AND ToBacco.— 
This group during the month showed a 
total of 11 strikes, involving 1,986 em- 
ployees with an approximate time loss 
of 25,777 working days. The strike in- 
volving the greatest time loss was that of 
1,300 sugar refinery workers at Mont- 
real. This strike commenced on May 
17 and was unterminated at the end of 
the month. The employees’ demands 
are for a fifty-hour week at a rate of 50 
cents per hour. The rate had been 
34 cents per hour with a 72-hour 
week. Seven strikes in the bakery 
industry commenced during the month 
at Montreal, New Westminster, Ottawa, 
Vancouver, Victoria, Hamilton and 
Halifax. These strikes were for in- 
creased wages with the exception of that 
in Ottawa where the cause was the al- 
leged refusal of the master bakers to 
sign a closed shop agreement. 
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TRANSPORTATION.—There were dur- 
ing the month at London, two strikes 
in the street railway industry. Both the 
London Street railway and the London 
and Port Stanley street railway employ- 
ees were involved. On May 1, 290 
London street railway employees struck 
for an increased wage rate of 21 cents per 
hour. The men resumed work a few 
days later pending the conciliation award 
of the Ontario Railway Board. On 
May 13, 92 employees of the London and 
Port Stanley road went on strike for a 
25 cents per hour increase. Work 
was resumed on May 24, the em- 
ployees accepting the award of a Con- 
ciliation Board appointed by the De- 
partment. Coastal seamen at Victoria 
and Vancouver were on strike during 
the month. The strike was settled by 
Departmental intervention on May 31. 


Municipal EMPLOYMENT.—Carters in 
St. Hyacinthe and labourers in Quebec 
were on strike, the former against a re- 
duction in wages and the latter for an 
increase. Both were settled by direct 
negotiations. : 


MIscELLANEOUS.—A strike of 52 glass 
workers at Toronto and of 50 photo 
engravers in Winnipeg, both for in- 
creased wages, commenced on May 1 
and May 27 respectively. The former 
was unterminated, but the latter was 
settled at the close of the month. 


-STRIKES AND LOCKOUTS IN THE UNITED KINGDOM DURING 
APRIL, 1920 


HE following details with regard to 
strikes and lockouts in the United 
Kingdom during April, 1920, based on 
returns from employers and workpeople 
are taken from the May issue of the 
British Labour Gazette. 

NUMBER, MAGNITUDE AND DURATION 
—The number of trade disputes re- 
ported to the Department as beginning 
in April was 134, as compared with 184 
in the previous month, and 85 in April, 
1919. In these new disputes nearly 


88,000 workpeople were directly and 
over 4,000 workpeople indirectly in- 
volved (t.e., thrown out of work at the 
establishments where the disputes oc- 
curred, though not themselves parties 
to the disputes). In addition over 
47,000 workpeople were involved, either 
directly or indirectly, in 84 disputes 
which began before April, and were 
still in progress at the beginning of 
that month. The total number of 
disputes in progress in April was thus 
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218, involving about 140,000 workpeople 
as compared with about 134,000 work- 
people involved in disputes in progress in 
March, 1920, and about 106,000 in 
April, 1919. Stoppages of work in 
Ireland and at Liverpool not caused by 
trade disputes are excluded from these 
statistics. 

The following table classifies the dis- 
putes by groups of trades, and indicates 
the number of workpeople involved 
(whether directly or indirectly) at the 
. establishments concerned, and the ap- 
. proximate time lost during April in all 
the disputes in progreys:— 


Number of Disputes. 
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Sti ee E 3 2S 
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Building........ 9 13 22 3,000 40,000 
Mining and 
Quarrying.... 10 11 21 74,000 293,000 
Metal, Engineer- 
ing and Ship- 
building. ..... 14 31 45 15,000 97,000 
Textile and 
Clothing...... 8 19 27 9,000 102,000 
Transport...... 8 15 23 21,000 127,000 
Woodworking 
a Furnish- 
Or Aofeaeretiats 13 8 21 10,000 152,000 
Ge Trades. . 22 37 59 8,000 69,000 
Total, Api - 
TODO sas cscrieete 84 134 218 140,000 880,000 
Total § March 
1020) in cetic oe 58 184 242 134,000 788,000 
Total, April, 
2 AY) A Roper eae 43 85 128 106.000 | 473,000 
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Of the 870,000 working days lost in 
April by all disputes in progress, nearly 
399,000 were lost &by disputes which 
began before April, and were still in 
progress at the beginning of that month, 
and nearly 482,000 by disputes which 
began in the month. 


Causes.—Of the 134 new disputes, 
74, directly involving nearly 32,000 
workpeople, arose on demands for ad- 
vances in wages; 15, directly involving 
over 13,000 workpeople, on other wages. 
questions, 19, directly involving nearly 
5,000 workpeople, on questions res- 
pecting the employment of particular 
classes or persons; 15, directly involving 
about 3,000 workpeople, on questions of 
Trade Union principle; 3, directly in- 
volving about -31,000 workpeople, in 
sympathy with other disputes; and 8, 
directly involving about 4,000 work- 
people, on other questions. er 


Resu.ts.—During the month settle- 
ments were effected in the case of 61 new 
disputes, directly involving about 64,000 
workpeople, and 35 old disputes, directly 
involving 5,000 workpeople. Of these 
new and old disputes, 19, “directly in- - 
volving over 32,000 workpeople, were 
settled in ‘favour of the workpeople; 
22, directly involving about 16,000 
workpeople, in favour of the employers; 
and 55, directly involving over 20,000 
workpeople, were compromised. In the 
case of 29 other disputes directly in- 
volving over 7,000 workpeople, work 
was resumed pending negotiations. 
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FRENCH GOVERNMENT OPPOSES DIRECT POLITICAL ACTION BY 
TRADE UNIONS 


GENERAL strike of French labour 

unions was called on April 29 by 
the General Federation of Labour, to 
begin on May 1 with a walk-out of rail- 
waymen, transport workers and seamen, 
and later to be continued in ‘‘waves’’ 
_as the executive council of the Federa- 
tion should call out the workers in other 
trades. The general strike order was 
issued imsupport of the Railway Federa- 
tion, which had in any event decided on 
a strike of its own workers to begin on 
-May 1, in order to enforce their demand 
for the nationalization of public utili- 
ties, and labour representation on all 
public commissions and commissions 
dealing with transportation and other 
public services. Opinion in the General 
Federation was divided as to the wisdom 
of declaring a general strike in support 
of the railwaymen, but finally the 
*“moderates,’’ including Leon Jouhaux, 
secretary general of the Federation, 
were over-ruled by those who held the 
occasion opportune for a decisive fight 
for the realization of the general politi- 
eal aims of French labour. From the 
first the government, which had a new 
plan in preparation for the control of 
public utilities, regarded the strike as 


having political rather than industrial | 


motives and held that the General Fed- 


eration in ordering a strike for political- 


objects exceeded the limits of the pur- 
pose for which it was organized in 1884, 
namely ‘‘to study the economic interests 
of the unions and syndicates and their 
defence,’’ and that there could therefore 
be no compromise between the govern- 
ment of the French people and the Gen- 
eral Federation which sought to dictate 
to the government. ‘‘This power [the 
General Federation],’’ declared Premier 
Millerand, ‘‘professes to put _ itself 
against the public powers and to obtain 
its objects by stopping the life of the 
eountry and by profoundly disturbing 


its habits, needs and interests.’’ The 
Premier, however, stated that ‘‘the gov- 
ernment does not intend to restrict any 
of the rights of unionism; moreover, I 
am convinced of the necessity for labour 
organization.’’ 

Some colour was lent to the ‘‘politi- 
cal’’ theory of the strike by the fact 
that the General Federation of Labour, 
as the result of the activities of its more 
radical members, had established an Heo- 
nomic Labour Council, earlier founded 
with the avowed purpose of ‘‘taking 


_ over ultimate control of the whole of 


French industry and social administra- 
tion.’’ In -the words of M. Jouhaux, 
secretary of the Federation, this new 
movement resulted from ‘‘the economic 
erisis let loose upon the world by the 
war, the impotence and unwillingness 
of the Government to attempt any rem- 
edy, and above all the firm resolution of 
the workers to approach the problem for 
themselves and find out the solution 
despite vicious traditions and selfish in- 
terests.’’ He further described the 
movement as “‘the replacement of the 
Government by the workshops.’’ But 


~whatever the underlying motive of the 


strikers may have been, whether merely 
to emphasize the failure of the Govern- 
ment to reorganize the country, to secure 
proper distribution of foodstuffs and 
raw materials and re-establish indus- 
tries, or actually to subvert the existing 
form of government, the contest was 
generally regarded as a trial of strength 
between constitutional government and 
the extreme radical socialists. 

The general strike began on May 1, 
but by May 20 virtually all the men had 
returned to work and the national coun- 
cil of the General Federation was dis- 
cussing whether the strike should be eall- 
ed off. Marseilles and other seaports 


_were paralyzed for a time, but railways 


were kept running and the people were 
furnished with the necessities of life, 
partly by voluntary help. The dockers, 


vf 
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coal miners, and street car, electrical, 
eas, metal and other workers were called 
‘on to join the movement, but most of 
the men appeared unwilling to obey 
their leaders’ instructions to any extent 
especially after a definite avowal by the 
socialist journals of political aims. Over 
80 per cent of the railwaymen, it was 
claimed, were still on duty at the end 
of the first. week of the strike. Large 
railway repair shops at Paris, however, 
were definitely closed, because they were 
‘‘hotbeds of radicalism,’’ and their out- 
put was low. . 

The outstanding incident, leading to 
the virtual termination of the strike, 
apart from the arrest of several of the 
radical leaders, was the decision of the 
Government to institute proceedings 
against the General Federation of La- 
bour with a view to the complete disso- 
lution of the central labour body be- 
cause it had departed from its pre- 
scribed sphere in the field of economies, 
and had used the force of its organiza- 
tion to interfere with national life and 
production by poorly defined demands 
for radical and revolutionary changes. 
Before this decision was reached by the 
council of ministers Premier Millerand 
declined to receive a delegation of So- 
- cialist deputies bearing a message from 

the General Federation to the effect that 
it was ready to call off the strike pro- 
viding the Premier would give an un- 
dertaking to appoint a Governmental 
Commission to meet the Federation’s 
delegates and discuss nationalization of 
‘public utilities. The Premier opposed 
any negotiations with the Federation, 
and the Cabinet ordered the issuance of 
judicial information against members of 
the administrative Council of the Gen- 
eral Federation for alleged violation of 
the articles of the law of 1884, under 
which the Federation held its charter. 


In the third week of the strike the police 


claimed they had evidence that seven 
‘“soviets’’ had been established and were 
waiting the success of the general strike 
to become effective as local governments 
at Orleans, Tours, Brest, Bordeaux, 
Marseilles, Strasbourg and Paris. Charles 
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Rappoport, one of the radical leaders, 
who was a candidate at the elections for 
the Chamber. of Deputies last Novem- 
ber, was reported to have declared on 
May 18 that the aim of the May Day 
strike was the overthrow of the existing 
rule in France. He further accused M. 


Jouhaux, ‘‘of having sold us into the 


hands of the Government. Jouhaux is 
a reactionary bourgeois. We are revo- 
lutionary Socialists.’’ He charged that 
M. Jouhaux had ealled strikes which 
were doomed to failure in order to serve. 
the Government. ‘‘We have avowedly 
espoused Bolshevik opinions. I do not 
seek to hide them, but rather wish to 
proclaim them. Revolution must come, 
but we picked out the wrong time.’’ On 
May 21 the Chamber of Deputies gave 
a vote of 526 to 90 in favour of the Gov- 
ernment in connection with its handling 
of the strike. It is of interest. in this 
connection to note that the bill for the 
reorganization of the French railways, 
promised during the strike as an alterna- 
tive to the railwaymen’s demand for 
nationalization, was introduced on May 
18 in the Chamber of Deputies. The 
Government had invited the leaders of 
the Federation to a conference on the 
measure, but meeting no response from 
the labour representatives they an- 
nounced that owing to this refusal the 
Federation ‘‘would have to defend its 
ideas through its representatives in Par-. 
liament, ~which is the sole judge of the 
question.’’ The bill would create a rail- 
way directorate composed of delegates 
representing the technical and adminis- 
trative personnel of the railways, the 
employees, the Chamber of Commerce, 
the Parliament and the Government. 
This directorate would control railway 
operation, unification and standardiza- 
tion, and would have power to order 
improvements carried out at the expense 
of the respective companies. The bill 
would further pool the dividends of the 
railway companies, create a sinking fund 
to make good any losses sustained by 
the several companies, and provide for 
uniform rates on a basis of the profits 
and losses of all lines. 
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A REPORT ON PROFIT-SHARING AND LABOUR CO-PARTNERSHIP 
IN THE UNITED KINGDOM 


THE British Ministry of Labour has 

recently published a report on 
“*Profit-Sharing and Labour Co-part- 
nership in the United Kingdom.* The 
report, which is not yet to hand, is. sum- 
marized in the April issue of the British 
Labour Gazette, from which the follow- 
ing is derived. ‘ 

The terms ‘‘ Profit-sharing’’ and ‘‘ La- 
bour Co-partnership,’’ particularly the 
former, are often used in a very loose 
sense; and, accordingly, a section of the 
Report is devoted to the definition and 
interpretation of these terms. ‘‘Profit- 
sharing’’ is explained to involve an 
agreement between an employer and his 
employees whereby the latter receive, in 
addition to their wages or salaries, a 
share, fixed beforehand, in the profits of 
the undertaking. 

For the term ‘‘Labour Co-partner- 
ship’’ the definition adopted by the La- 
bour Co-partnership Association is 
quoted. Briefly, the definition involves, 
in addition to ordinary Profit-sharing, 
(a) the possession of shares in the un- 
dertaking by which the workman is em- 
ployed, and (b) the establishment of a 
Co-partnership Committee of workers, 
having a voice in the internal manage- 
ment of the undertaking. 

Attention should be called to the 
prominent position which has come to 
be occupied by the Co-partnership Com- 
mittee in many schemes. Detailed par- 
ticulars are given of the Co-partnership 
Committee of the South Metropolitan 
Gas Company, which was established 30 
years ago, and is, in the words of its 
~chairman, ‘‘a small-scale Parliament of 
Labour, with business-like habits.’’ 

The report states that 380 schemes 
had been started at some time or other 
since the year 1865, with an isolated 
example in 1829. Of the original 380 
schemes, 182 had survived and were in 
existence at the end of October, 1919. 


Cmd. 544; price 1s. net. 


The Report contains an analysis of the 
causes which have led to the abandon- 
ment of the various schemes which have 
ceased to exist. In a large number of 
eases, the abandonment is stated to have 
been due to the inability of the firm to 
earn sufficient profits to make Profit- 
sharing a success, or to some other 
cause independent of the Profit-sharing 
scheme, rather than to any defects in- 
herent in the system itself. 


The longest section of the Report con- 
sists of a detailed account of a large 
number of existing schemes, some long- 
established and some recent, and of very 


various types. 


The gas industry is the only one that 
has adopted Profit-sharing (or Co-part- 
nership) on anything approaching a’ 
national scale. In all other groups of 
industries it is only a very small minor- 
ity of firms that have adopted the sys- 
tem. z 


The pecuniary results of Profit- 
sharing, as tested by the amount of 
bonus paid, are, In many cases, not in- 
considerable. Putting together the re- 
sults of all the schemes it would appear 
that, while in every year a certain num- 
ber of firms are unable to pay any bonus 
at all, the average bonus over a long 
series of years may be put at about 5 or 
6 per cent, the equivalent of two or 
three weeks’ wages. During 1918, the 
total amount of bonus paid to some 
52,000 participants in 105 schemes of 
which particulars were available, was 
nearly £300,000. 


. The Report contains a section dealing 
with profit-sharing and co-partnership 
in co-operative societies. In an intro- 
ductory section an attempt is made to 
trace, in outline, the inter-action of the 
two branches, with somewhat divergent 
ideals, which have been at work in the 
co-operative movement, viz.:. (a) the 
‘‘eonsumers’ ’’ societies, exemplified in 
the familiar co-operative stores, and in 
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the great wholesale societies, which are 
carried on primarily in the ‘interests of 
the consumers, as such; and (b) the 
‘“vroductive associations of workers,’’ 
which held out as their ideal the co- 
operative ownership of the instruments 
of production by the producers, who 
were to divide the profits among them- 
selves. In the eo-operative movement, 
as it has in fact developed in the United 
Kinedom the first-named influence— 
‘‘consumers’ co-operation’? — has_ be- 
come greatly predominant; and on this 
side of the co-operative movement profit- 
sharing shows a marked decline in re- 
cent years. In the ‘‘productive associa- 
tions of workers,’’ on the other hand, 
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profit-sharing may be said to be holding 
its own; and in these associations there 
is often also, as one would expect; a 
strong element of co-partnership—that 
is to say, the employees often have a 
substantial share in the management of 
the business, such as they rarely have 
societies. 

The Report contains an eps 
giving the rules of a number of schemes 
of profit-sharing or co-partnership. The 
rules reproduced in the Report have 
been chosen so as to present a variety 
of different types, in order that em- 
ployers who may be thinking of intro- 
ducing a scheme may have a wide 
choice. 


GROUP INSURANCE IN RELATION TO LABOUR TURNOVER 


aes January and March, 1920, issues— 


of the LasourR GAZETTE contained, 
at pages 2 and 210 respectively, articles 
describing various group insurance 
plans that have been put into effect by 
Canadian employers, with the names of 
many employers known to have adopt- 
ed them. In a recent address before. 
the Manufacturers’ Association of Bri- 
- tish Columbia, Mr. W. H. Leach, of 
Vancouver, claimed that the introduc- 
tion of group insurance would neces- 
sarily do much to reduce the high per- 
centage of labour turnover in industry. 
The following notes on this point are 
taken from Mr. Leach’s address. 
Group insurance means the protection 
of a group of employees of one concern 
by life insurance policies, payable upon 
the death of the insured in each ease to 
such beneficiary or beneficiaries as he 
himself has indicated. As a rule the 
premiums are paid by the employing 
~ eoncern, the insurance remaining in 
force as long as the employee remains 
in its employ. At a recent annual meet- 
ing in Toronto of the Canadian Frater- 
nal Association, where group insurance 
was discussed, it was stated that many 
employees on receiving such insurance 
did not investigate it sufficiently, often 
thinking they are fully insured when in 


reality the policy only continues in force 
so long as the insured remains in the 
service of his employer, and for one 
month thereafter. But in some, if not 
all, of the group insurance schemes 
adopted in Canada, an insured employee 
on leaving his employment is at liberty 
to take up the policy. As group poli- ~ 
cies are only issued in cases in which 
cosiderable numbers of individuals are 
concerned, the average death rate will 
usually apply, and consequently medical 
examination is unnecessary. 5] 
What will be the effect where such 
group insurance is put in force? Look- 
ing at it in theory first of all, we shall 
have a list of employees who see that 
their employers take a human interest 
in them beyond the immediate result. of 
their exertions in office or factory; that, 
in case of death, this interest will ex- 
press itself in a very considerable cash 
contribution in the shape of the insur- 
ance money towards the support of their 
dependents to enable them to get on 
their feet again after the death of the 
breadwinner. By stimulating a sense of 
loyalty towards such employers, and by 
removing from their minds the haunting 
and energy-sapping spectre of a family 
left in want, this cold cash protection 
will increase the efficiency of the staff 
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in general, and, in addition, will tend 


strongly to check the costly ebb and flow 
of labour turnover. 

So much for the theory of it: let us 
look at the verdict of actual experience. 
Group insurance, while still only on the 
threshold of its- development, has. al- 
ready been in operation long enough to 
enable us to observe the results of its 
operation in actual practice. As _ it 
works out, the general experience of 
those who have tried it is as follows: 
At first the employees are prone to look 
upon the scheme with some degree of 
doubt, sometimes even suspicion that 
there must be a catch in it somewhere. 
’ Then, one after another, deaths begin 
to occur—and in every instance the 
money is paid over as arranged. Then 
the remaining employees begin to see 
what the scheme really does, and their 
jobs look better to them than they did 
before. Loyalty is enhanced, the seri- 
ous-minded workers remain with the 


firm, labour turnover is notably reduced 


and efficiency is increased. 
The proof of the pudding is the eating 
of it, and it is noteworthy that in every 


_ case in which the group insurance idea 


has been given a real try-out it has been 
enthusiastically continued. 

Thus far we have discussed the mat- 
ter only on the most general terms. It 
may be interesting to consider it in 
figures. In late years heads of large 
concerns have made rigorous analyses 
of the actual cost of labour turnover. 
The per capita cost varies over a wide 
range, according to size of business con- 
cerned, nature of operations and other 
incidental factors. In some eases the 
cost of hiring a new employee and 
‘breaking him in’’ until his efficiency 
reaches the normal level, figures at $75 
and even higher. The minimum thus 
far recorded for large concerns is $40. 
The proportion of change taking place 
in a given staff during the year also 
varies very greatly in accordance with 
size and nature of business and other 
factors affecting the labour situation. In 
a plant of any considerable size a 50 per 
cent turnover is by no means unusual, 
and in the larger class of organizations 
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the proportion frequently reaches a very 
much larger figure. 

Assuming, therefore, for purposes of 
example, the conservative averages of 
$50 per capita cost for ‘‘breaking in’’ a 
new employee and a 950 per cent turn- 
over of staff, we have an annual over- 
head of $25 for each person employed. 

If we can reduce the labour turnover 
from 50 per cent to 25 per cent (an ac- 
complishment quite possible by means of 
group insurance) we shall have a conse- 
quent reduction of overhead from $25 to 
$12.50 per capita. 

Against this saving, however, must be 
charged the group insurance premium, 
which, in normal cases, on the basis of 
$1,000 insurance per employee, will be 
about 75 cents per capita per month, 
or $9 per capita a year. The difference 
between this and the saving on labour 
turnover represents a very handsome ad- 
dition to the credit side of the profit 
and loss account. 

In estimating this cash saving a fur- 
ther factor to be taken into account is 
that when an employer pays for group 
insurance on the lives of employees, in 
favour of beneficiaries named by the 
latter, all disbursements for premiums 


on such insurance are exempt from the 


excess profits tax. Therefore, in striking 
the balance of profit and loss, credit is 
to be taken for the sum that would 
otherwise be payable as tax on the 
amount expended for premiums. 

But this is only part of the story after 
all. Great as is the direct saving from 
decrease in labour turnover, there are 
other advantages quite as important. It 
takes no philosopher to tell us that the 
worried man is not up to par as a pro- 
ducer. Ags you relieve a man of worry, 
you increase his efficiency, and every 
employee who receives a life insurance 
policy is by that fact freed from a very 
considerable mental strain. The good 
effect of that relief, multiplied by the 
number of employees in a whole organi- 
zation, represents a tremendous increase 
in efficiency. Besides the relief from 
worry, every employee becomes more 
productive also as he becomes more 
loyal to his organization. 
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THE EFFECT OF SHORTER WORKING HOURS ON PRODUCTION 


HE effect of shorter working hours 
on production is the subject of a 
special study by the United States Na- 
tional Industrial Conference Board (Re- 
search Report No. 27: Hours of Work 
Problem in Five Major Industries.) The 
investigators reach the ‘conclusion that 
allowing for variations in managerial 
efficiency a shorter working day in- 
ereases the efficiency of workers who are 


called upon to use intelligence at their 
occupation; but, in factories where the 
product results automatically from me- 
chanical processes production is reduced 
in the same ratio as the working day. 
From this point of view no uniform 
schedule of hours, equally adapted to all 
industries, is recommended; shorter 
hours are conceded to skilled workers 
to enable them to concentrate their 
minds with greater efficiency while at 
work, but efficiency requires no such 
consideration for ‘‘automatic’’ workers. 
For example, in the boot and shoe in- 
dustry, which calls for the exercise of 
skill, it was found that maximum pro- 
duction could be maintained on a sche- 
dule substantially less than 54 hours per 
week. In the metal-working group it 
was found that a 50-hour week could 
be introduced in some trades with no 
loss to production, but that no such rule 
could be applied throughout the entire 
group. Similarly, output in the silk in- 
dustry was maintained after a substan- 
tial reduction of hours. On the other 
hand; the cotton textile industry of the 
northern states showed that reductions 
of the working -week to 56 hours in- 
volved a proportional reduction of out- 
put; while in the woollen manufacturing 
industry reduction to a 54-hour week re- 
sulted in a similar but less marked de- 
celine. No definite relation could be 
traced in any of the five industries un- 


had observed any noticeable 


der review between changes in wages 
and rate of production, but the investi- 
gators found some evidence of improved 
efficiency ‘as the result of payment of a 
bonus, and in the piece-rate as com- 
pared with the day-rate system of wage 
payment. The information secured by 
the inquiry was not found sufficient to 
base upon it general conclusions as to 
the effect of shorter hours on the health 
of the workers. As to the frequency 
of accidents the report states that only 
13 per cent of the employers questioned 
decline, 
while 85 per cent had found none and . 
the remainder had even reported .a slight 
increase, which they attributed to the 


hiring of new men to make up for re- — 


duced production due to shorter hours. 
In fixing the ‘hours of work, however, 
the investigators point out that there are 
many other factors besides output and 
health to take into account and that 


their present inquiry does not cover the © 


wider social field. 

An inquiry lately made by the United 
States Health Service resulted in the 
finding tnat the output of industry was 
more steadily maintained under the 8- 
hour than under the 10-hour shift, the 
pace of work tending in the latter to 
be set by the less efficient workers, while 
under the 8-hour day the output varies 
more nearly according to the industrial 
capacity of the worker. 
the frequency of accidents, a direct re- 
lation was traced between fatigue and 
risk, as a large number of accidents 
occur in the last hours of the 10-hour 


or 12-hour day. I¥ for any reason pro- | 


duction was speeded up in the last 
hours, when the workers were fatigued, ~ 
the rise in the number of accidents was 
so rapid as to leave no doubt that the 
increased rate could only be explained 
by the decline of working capacity in 
the employees. 


In regard to. 
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ANNUAL REPORT OF THE FACTORIES INSPECTOR FOR NOVA SCOTIA 


ACCORDING to the twelfth annual 
report of the factories inspector for 
Nova Scotia, covering the year. ending 
September 30, 1919, the number of acci- 
dents reported during the year was 989, 
of which 138 were fatal, 396 severe, and 
580 slight. This is a decrease of 182 
~ in the total number of accidents report- 
ed and of 3 in the number of fatal acci- 
dents, as compared with the previous 
year. This decrease is stated to be part- 
ly due to the industrial depression which 
prevailed in a large number of estab- 
lishments during a portion of the year. 
The report states that as usual a large 
majority of the accidents occurred to 
hand workers, only 97 of the total num- 
ber reported having happened through 
machinery, belts or shafting. Interest- 
ing information is given with respect to 
the cause and nature of each accident 
and the occupation of the injured work- 
- man. : 

In the matter of reducing accident 
hazards to a minimum, the factory in- 
spector, in common with the Nova Scotia 
Workmen’s Compensation Board (see 
later page in this issue), attaches con- 
siderable importance to the recent for- 
mation of the Nova Scotia Accident 
Prevention Association, and expresses 
regret that hitherto very little has been 
done in the province along the lines of 
modern safety. ‘‘A few years- ago,’’ 
states the report, ‘‘what looked like a 
very promising beginning was noticed 
in four of the largest establishments. In 
each of these, safety engineers were ap- 
pointed, who were to give their whole 
time to the matter of safety, every dan- 
gerous place was to be guarded, and 
there was reason to anticipate that this 
sereat humanitarian movement was going 
to develop in those establishments. The 
fact is that after some years, with the 
exception of one establishment, there is 
very little evidence of any progress. In 
the case of the exception, the safety en- 
sineer has an assistant; he also is pro- 
vided with an office where he can keep 
his records and literature. In this plant 


considerable guarding and fencing have 
been erected, warning signs, and notices 
have been posted, and the safety engi- 
neer is actively engaged to the limit of 
his capacity. The safety engineer’ is 
only the first step in modern safety; 
there must be progressive development 
of the movement, if success is to be at- 
tained. Unfortunately, the attempt at 
safety in the industries spoken of has 
not advanced beyond the first step, and 
the result has been disappointing. The 
men appointed as safety engineers were 
in each case good reliable men, thorough- 
ly in earnest, and at the outset deter- 
mined to make good on the job. One 
of the engineers was an expert who had 
previous experience in the United States, 
but finding that he did not have the 
proper support or encouragement from 
those higher up, he resigned, saying that 
he could not afford to waste his time. 
The position of these men was not given 
sufficient prominence, they had no in- 
fluence with the heads of departments 
and even ordinary foremen could ignore 
their suggestions.’’ 

The report contains much interesting 

information with respect to ventilation, 
exhaust ventilation, drinking water, 
heating, closets, lunch rooms, and wash 
and rest rooms. At present the Factory 
Act contains regulations concerning 
these matters, but they apply only to 
foundries. The inspector, therefore, 
recommends that the law should be 
amended so as to make the foundry 
regulations apply to the other occupa- 
tions, to which, in his opinion, its appli- 
eation is equally necessary. 
- With respect to child labour, the in- 
spector states that there is no child la- 
bour problem in the factories of Nova — 
Seotia. ‘‘After watching this require- 
ment of the Act very particularly, I am 
satisfied the employers are carefully ob- 
serving the law. There may be a few 
small boys working in some isolated 
mills in the country districts, but in the 
large industrial centres the menace of 
child labour does not exist.’’ 
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ANNUAL CONVENTION OF THE ONTARIO LABOUR EDUCATIONAL 
ASSOCIATION : 


tao eighteenth annual convention of 
the Ontario Labour Educational 
Association was held at Brantford, On- 
tario, on May 21. - There were 155 dele- 
gates present, among whom were a num- 
ber of women. J. F. Marsh, of Niagara 
Falls, president of the association, pre- 
sided. After the reading of the minutes 
of the last session, the executive com- 
mittee reported a successful year’s work, 
noting particularly the work of the La- 
bour Group in the Ontario Legislature. 
There had been an active propaganda 
to popularize the use of union-made 
goods. On the strong recommendation 
of the executive it was decided to ap- 
point a permanent secretary-treasurer, 
who should be paid a salary, as by this 
means the work of the association could 
be carried on more effectively. The 
reading of the financial report showed 
a balance on hand of $1,873, exclusive 
of funds to the amount of about $1,000, 
which were still outstanding: : 

A resolution on public ownership was 
adopted by the association. The reso- 
lution stated that as the principle of 
government ownership is being increas- 
ingly applied to public utilities as a 
means of more equitable administration 
in the interests of both producer~ and 
consumer, there is therefore great need 
for a clear declaration from the workers 
as to the fundamental difference between 
private or corporate ownership and pub- 
lic ownership in principles of adminis- 
tration. It was therefore resolved that 
the association go on record as favour- 
ing the administration of all publicly 
owned and operated utilities in such a 
manner as (1) to allow the best of living 
. conditions to the workers involved in 
their construction, operation, and ad- 
ministration, and (2) to produce the 
maximum of efficiency of service at a 
cost based upon these principles and 
proper provision for reserve necessary 
to cover depreciations and renewals. It 
was further resolved that the workers 


exert every effort by constitutional 
means within their power to obtain the 
appointment of labour men on public 
service commissions and all public bodies ~ 
having the power to appoint such com- 
missions. Considerable discussion took 
place on the subject of prohibition, a 
resolution finally being passed in favour 
of stronger beer for the workingman. - 
The matter of the nationalization of the 
medical profession was next taken up. 
Dr. Hett, of Toronto, presented a re- 
port on this subject and expressed him- 
self. as strongly in favour of such a step. 
After some discussion the report was 
handed to the executive for considera-— 
tion. A resolution proposing that all — 
factories provide first-aid classes or at- 
tendants for their employees was pass- 
ed, and the motion ordered to be sent to 
the Minister of Labour, the Department 
of Health, .and the Ontario Safety 
League. A resolution declaring the im- 
prisonment of men participating in the 
Winnipeg strike as unjust was referred 
to the Trades and Labour Congress of 
Canada, it being explained by Mr. Dra- 
per that such a resolution called for in- 
vestigation. His advice that no expres- 
sion of opinion in this matter be given 
at the conference was complied with. 
Miss McNab, of Hamilton, was sponsor 
for a resolution calling for the extension 
of mothers’ pensions to mothers having 
but one child, and providing that they be - 
not required to appear before any local 
body to substantiate their applications, 
as that proposal gave opportunity for 
the grant being made as a charity. This 
resolution was passed unanimously. 
Other resolutions that were carried 
dealt with the following subjects: The 
enactment of such legislation as would 
relieve the distress and inequalities that 
obtained under the present profit sys- 
tem; the raising of the age of consent 
from 14 to 18 years; provision for the 
backward child and mental defective; 
and the sending out by the executive 
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of information as to where union-made 
goods were to be obtained. Other mat- 
ters brought forward at a late hour and 
referred to the executive were the unifi- 
cation of education in the schools of the 
Dominion, with the exception of Que- 
bee, and the exertion of a greater effort 
to get women workers organized. It was 
also resolved that the executive evolve 
a plan for the teaching of industrial 
economics in the public schools. 

The election of officers resulted in 
the re-election of J. F. Marsh-as presi- 
dent ; Dr. Hett was elected as vice-presi- 
dent, and Joseph T. Marks as permanent 
salaried secretary-treasurer. The execu- 
tive committee were the elected dele- 
gates from the various centres sending 
representatives to the convention, and 
special instructions were given to the 


executive to see that women from the 


various labour organizations were added 
to their numbers. ~ 

It was decided to hold the next con- 
vention at Preston. 
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At the close of the convention, a meet- 
ing of the women delegates was held, and 
a new organization, known as the United 
Women’s Educational Federation of 
Ontario, was formed, its objects being 
as follows: The education of women on 
all social and political questions affect- 
ing their interests; investigation and re- 
dress of all trade grievances relative to 
women ; free and compulsory education, 
and free text books; equal pay for equal 
work; the establishment of a uniform 
method of teaching in the public schools 
throughout the Dominion. Membership 
in this organization is open to all 
women’s organizations willing to uphold 
the above principles, upon payment of 
a nominal per eapita tax of 50 cents 
per year. The officers of the new or- 
ganization were elected, as follows: 
President, Mrs. W. F. Singer, Toronto; 
Vice-President, Mrs. J. Inman, Hamil- 
ton; Secretary, Mrs. H. G. Foster, Ham- 
ilton. The two organizations will work 
in close co-operation. 


REPORT OF THE EMPLOYMENT SERVICE OF CANADA FOR THE 
PERIOD OF APRIL 25 TO MAY 22, 1920 : 


REPORTS from employment offices to 
the Dominion Headquarters of the 
Employment Service of Canada show a 
slight decrease in the number of place- 
ments during the four weeks’ period 
covered by the present report as com- 
pared with the period ending April 24, 
the number of regular placements dur- 
ing the four weeks from April 25 to 
May 22 being 31,139, while the number 
of such placements during the period 
ending April 24 was 31,949. The de- 
erease is due chiefly to the closing of the 
offices operated by the Dominion De- 
partment of Labour in the Maritime Pro- 
vinees, which have not yet been re- 
opened by the Provincial Governments 
concerned in conformity with the ar- 
rangement prevailing in all other pro- 
vinees. 
During the period under review 
(April 25 to May 22) regular and casual 
-placements were distributed as follows: 


Regular Casual 


place-  place- 
ments. ments. 
Week ending May 1.. 7,967 1,964 
Week ending May 8.. 8130 1,851 
Week ending May 15.. 7,717 1,937 
Week ending May 22.. 7,325 1,935 


As has been indicated in previous 
issues of the Lasour Gazertn, regular 
placements refer only to those applicants 
for whom employment found was likely 
to be of more than one week’s duration, 
while casual placements refer to those 
applicants for whom employment found 
was likely to be of less than one week’s 
duration. % 

The following table presents in detail 
the work of the offices for the four weeks 


ending May 22. At the beginning of the 


period 8,494 men and 1,014 women, > 
total of 9,508 persons, who had revis- 
tered during the previous weeks remain- 
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Office. 


Men 


Nova Scotia....- 


ee 


St Tohns sos aie 


Lachine 

Moueeal St. James Bt. 
Montreal P. & B.* 
Montreal Windsor Si 


Parvi tO a yO a 


Applicants 
unplaced 
at beginning 
of period. 





Women 











— 
oo 
co 
np 
CcCoeoo 





ewe fe, bec pie © o,0' aie, 


Quebec 
- Quebec Merger Bldg... 
Riviére du Loup...... 


Sherbrooke.......--- 


Three Rivers... 





Bollevitlessnc: cates sic 
Brantford......-..--- 
Brockville........--- 


Kingston.....-..+.-- 


LANGSAY eee eee cla 
Mondonon sue wie was 
Niagara Falls. ....... 
North baa ccnek steele 
N.E. Ontario, P.& B.* 
Sea PLE Amen eB sar, 
Oshaw 
Gites, Dalhousie 8 
Ottawa, Queen St.. 
Owen Sound......... 
Pembroke.........+- 
Peterborough........ 
Port Arthur........-- 
St. Catharines........ 
St. Thomas.......... 
Sarniasstnes sob ee ears 
Sault Ste. Marie...... 


a ee as 


Toronto— 
45 King § Stowe stale 
PHGAB OR son aleeasis 
Bloor St. W.....--- 
Unskilled ; section... 
Handicap‘section. . . 
Welland 
Windsor... 2220 eac ee. 


Ontario.......+- 


*Professional and business. 
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0 
212 | 

0 
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Vacancies 
notified 
during 
period. 

Men | Women 
476 PME ; 
476 27 

503 

146 0 
Rn ie tic 0 
779 99 
25 0 
ieee. 0 
235 0 
ce cba eteeee 0 
Tarctteas aes 0 
142 13 
183 16 
1,510 128 

1,638 
132 2 
110 16 
55 2 
259 0 
208 3 
67 0 
757 red. 
25 60 
227 19 
571 184 
236 3 
194 3 
68 3 
199 81 
291 en 
265 0 
aetere aise 0 
76 |’ 0 
170 0 
Boat SNe 0 
410 121 
47 13 
53 0 
142 24 
987 9 
437 631 
120 0 
105 0 
1,244 3 
53 0 
898 3 
489 2 
2,552 1,715 
74 0 
175 0 
1,006 0 
74 0 
164 0 
455 17 
13,395 2,919 

16,314 
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REPORT OF EMPLOYMENT SERVICE OF CANADA FOR FOUR-WEEK PERIOD ENDED MAY 22, 1920—Con. 
ee 





_—_—— (| | | (| . ( 


... Vacancies Vacancies Applicants Placements 

unfilled at notified referred to reported 
beginning of during vacancies during 
period. period. during period. period. 








Men | Women} Men | Women| Men | Women Men | Women 











179 | 39| 2336 54 | 304 42 | 272 36 
13 0 112 0 79 0 75 1 
79 Dydd meee ye 67! 618 43| 477 26 
2 49 2 44 1 42 1 
0 0| 127 0 130 o| 195 0 
Ce Nala aes caee ry da caf g ct MN lo 
ee. Bre Bhat Silas ar 
TT hee 2 Nat bee. rT eae 1,087 aie 
Bupel ake Pi ie eka L730 Leo diige 
229 i3| 11153 g2| 871 66.| 871 66 
yer a, Vii meek PUL ATSS URC ae bbs de ee ree 86 
aslipee B25 1 ATA) BOTH EIA Boor Tdlok ot Med 
1,094| 852] 7,018 990) §263| 642! 4811 463 
1,946 8,008 5,905 5,274 
26 3| 380 23 | 246 24 | 202 23 
96 33. | 696 61| 280 17| 264 15 
31 9| 121 7 28 6 26 8 
144 9 198 0} 204 2 142 
173. | 277| 1,220 178 | 1,126; 102} 846! 409 
298 84] 1'768 157 | 1.634 84 | 1,348 84 
54 93 | ‘994 33 158 31 117 21 
13 6 129 2| — 90 0 87 0 
37 1 192 7 157 3 157 3 
go2| 438] 4928| 473| 3923] 269| 3189| 255 
1,240 5,401 4,192 3,444 





Applicants Applicants 
unplaced registered 
_Office. at beginning during 
of period. period. 
Men | Women| Men | Women 
Beandon. sya sees 63 4 332 39 
Dauphincher oes. seas 16 0 87 1 
Portage la Prairie..... 106 2 436 32 
CePas eee ines, 3 0 58 1 
Transcona.........:.. 4 0 129 0 
Winnipeg— 
P. & B. Section*.... EoUT Sorta: BSS! Vs wasnt 
Handicap Section... HOST It tesa Dts ecole 
220 Bannatyne..... Bie ea aor Ok MO fori we. 
179 Henry (unskilled (Oeil a Rie ae Bea 1789 sees ht 
439 Main (Farm)... 37 33 877 74 
210 Montreal Trust.|......,. TiS Fac dork 0 153 
189 Pacific (Do- 
mestic Section)...]........ bee ae nh. ba ee 339 
927 432 4,979 639 
Manitoba...... as 
1,359 5,618 
Hstevalis.:. .'oss oat 24 1 203 23 
Moose Jaw........... 83 12 322 28 
North Battleford..... 28 0 41 6 
Prince Albert........ 25 4 207 1 
Reriag tate set a 159 30 1,231 114 
Dasa LOOM ht tae ore dereis 202 1 1,581 89 
Swift Current........ 12 11 155 30 
Weyburn............ 12 0 89 0 
NOrKtOMe se. « aw tee: 1 0 165 3 
546 53 3,994 294 
Saskatchewan... 
605 4,288 
Calpany seatins Csicaerce 248 39 1,627 253 
Drumhellen.......... 0 0 55 | _ 
GMONCON «.. ears s «ese 219 5 2,480 258 
Lethbridge........... 25 2 08 19 
Medicine Hat....... 12 0 162 26 
Red Dern. ook ve sce 0 0 60 0 
: 504 46 4,692 560 
Alberta........../————)—___ | —____|"_—_ 
550 5,252 ~ 
Cranbrookseser0 0s" 14 0 129 3 
Benmiey sacs osha Soe. 5 0 60 0 
Grand Forks......... 0 0 53 0 
Kamloops. #03002 55 0 297 0 
TREO WHA oceneiescie le £0 0 21 0 
INSDAIMO MN se eiteeiee 34 0 64 1 
INGISOME Eire Wostee 18 2 228 4 
New Westminster.... 19 0 179 0 
Penticton... sk staes 0 0 93 0 
Prince Rupert........ 32 0 198 0 
Revelstoke........... 0 0 35 0 
Vancouver— 
Dansmuirs 4 5°3. 285 50 1,183 399 
Dunsmuir P. & B.*. 414 0 189 0 
Dunsmuir Handicap 129 0 133 0 
Powell Ave......... 130 0 2,576 0 
Vernon ee cote: 19 0 200 0 
Victorias. 5... eo: 886 26 773 100 
Victoria P. & B.*..... 0 0 199 0 
2,040 78 6,610 507 
British Columbia|———-'—_—__ | —_!_—____ 
2,118 7,117 


Totals for Canada 


a 1,014 ee 3,274 


9,508 39,450 


*Professional and iJusiness. 


























26 0 62 . 55 4 o3 

253 20 2,652 321 2,236 252 2,121 234 
82 6 312 23 269 17 269 17 
65 11 173 40 163 26 164 26 
34 0 56 0 60 0 40 0 
500 279 4,885 113 4,307 537 4,042 445 

179 5,598 4,844 4,487 
176 3 252 3 96 2 95 2 
134 0 166 0 64 0 63 0 
51 0 51 0 54 0 14 0 
95 0 272 0 316 0 248 0 
0 0 26 0 20 0 20 0 
7 0 52 1 45 1 44 1 
‘80 6 330 17 198 6 195 6 
35 0 121 0 142 0 142 0 
0 0 124 0 93 0 93 0 
il 0 330 0 168 0 166 0 
23 0 67 0 34 0 34 0 
Toil 16 807 232 958 282 866 202 
8 0 77 Ouse 80 0 74 0 
2 0 71 0 74 0 61 0 
™ 389 0 2,978 0 2,741 0 2,506 0 
98 0 297 0 172 0 155 0 
44 25 195 137 244 86 232 64 
0 0 16 9 16 0 15 0 
1,154 50 6.232 390 5,515 377 5,023 275 

1,204 6,622 5,892 §,238 


5,640 cay 2,769 | 28,951 2,188 


11,564 44,084 36,060 31,139 
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ed unplaced at the various offices. This. 


was a decrease of 14,383 persons as com- 
pared with the beginning of the pre- 
ceding period. This sharp decline in 
the number of unplaced applicants is 
accounted for to some extent by the de- 
ereased registration of soldier appli- 
eants with the cessation of the Federal 
Emergency Appropriation Fund. On 
the same date 11,564 vacancies notified 
by employers still remained unfilled. Of 
these 6,694 were for men and 4,870 for 
women. This represents a decrease of 
278 as compared with the beginning of 
the preceding period. During the per- 
iod, 36,176 men and 3,774 women ap- 
plied for employment (or renewed pre- 
vious applications) while 38,444 new 
vacancies for men and 5,640 for women 
were notified by employers. Thus while 
there was a decrease in the supply of 
labour (applications) 
3,330 persons as compared with the pre- 
ceeding period, the increase in demand 
for labour (vacancies) was very much 
greater than the corresponding increase 
during the previous period, the total in- 
erease amounting to 2,421 vacancies. 
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amounting to 


JUNE, 1920 


Regular placements reported were 28,951 
men and 2,188 women as compared with 
29,706 men. and 2,243 women during the 
previous period, a total decrease of 810. 

In addition to the regular placements 
noted above, the employment offices 
made 7,687 casual placements during the 
period, representing an increase of 499 
as compared with the preceding period. 
This is the largest number of casual 
placements yet reported during any 
period and is due no doubt to demand 
incident upon the annual municipal 
clean-up campaigns and to the usual 
spring house-cleaning and moving. | 

The accompanying chart shows graphi- 
cally the number of applications and 
vacancies registered as well as the num- 
ber of placements made for the period of - 
the record. The chart indicates that for — 


the period under review there was a 


decrease in the number of applications | 
registered taking the period as a whole. 
On the other hand the number of vacan-. 
cies aS previously noted show an in- 
crease during the period. There was a 
slight decrease in the number of place- 
ments made. os 


APPLICATIONS 
VACANCIES 


PLACEMENTS 
PYBLIC HOLIDAYS ss a a | 
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UNEMPLOYMENT IN TRADE UNIONS AT THE CLOSE OF APRIL, 1920 


HE present article on unemployment 
among the members of local trade 
unions deals with unemployment as at 
the end of April, 1920, and is based on 
returns received from 1,442 labour or- 
ganizations with a total membership of 
182,436. For all occupations reporting, 
2.83 per cent of the members were un- 
employed as compared with 3.44 per 
cent in March, 1920, and with 4.38 per 
cent in April, 1919. Unemployment as 
used here has reference to involuntary 
idleness due to economic causes. Per- 
sons occupied in work other than their 
own trades or who are idle because of 
sickness, or as the direct result of strikes 
or lockouts, are not considered as unem- 
ployed. 

That the percentage out of work at 
the end of April was smaller than in 
both March, 1920, and in April, 1919, 
was due to there having been greater 
activity for workers in practically all 
groups of industries. The improvement 


in building and construction was par- 
ticularly marked. 


Table 1 on this page summarizes the 
returns by provinces. Decreases in the 
percentage of unemployment are report- 
ed by all provinees as compared with the 
returns for March, 1920. As compared 
with April, 1919, Manitoba, only, re- 
ported a larger percentage of unemploy- 


ment, declines being recorded by all 


other provinces. 

The percentages reported idle in the 
different groups of industries are indi- 
cated on Table 2 on page 704. 3 

Unemployment in the manufacturing 
and mechanical industries as reported 


_. by 374 unions having a combined mem- 


bership of 50,775, was somewhat more 
pronounced at the end of April than 
in March, 2.28 of the members having 
been unemployed as compared with 1.93 


per cent in the preceding month. This 


TABLE I—PERCENTAGE OF UNEMPLOYMENT IN 
TRADE UNIONS BY PROVINCES. 
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ies 

ay ‘ 

38 S | | og 9 

an} & | = = 

Month |6v| § es | ® S$ 
8 gleglelelste| Sila 
‘ S o/ 3/8 ee eles 

“a 21CP Olas /Al=] m@lo 
REN AR a SRS ee PRP ES eS aN Oe te 30 la 
Dee. 19150. 36] .7 19.9 18.1 (3.2 17.0 [403 (14.3 |g.01 
June 1916...... 49 WSs ited 2 12 26192 03te he. 1201 
Dec. 1916...... .74| 1,66/3.62/1.55/1.01|1.63]1.70} 3.8612.17 
June 1917....... .25| .20/2.23} .94| .58| .25) .84| 2.501/1.25 
Dee?1917....:.. 2.64| 3.07/2.96/2.44/1.07|2.4111 55| 3.0512. 42 
June 1918...... .16| .27| .44| .37/ .29] 18] .39! 1.70] .50 
Dec. 1918...... 2.01] .4213.46/2.95/1.31/2.15/2 07| 3.8112. 76 
Jan. 1919...... 1.25) .84/4.07/4.64/3.62]5.73/1.97| 5.2013.94 
Feb. 1919...... 5.68! 2.58/6.70/5.48/2.8214.47/4.16| 7.97|5.61 
Mar. 1919...... 2.41) 2 93/6.9315 651.2015 .31/3.56| 8.05/5.62 
Apr. 1919...... 2.41| 2.46)4.21|4.25|1.65|3.95|2.26| 9.65\4.38 
May 1919...... 4.66| 3.38|5.15/2.60/1.47|2.8611.43| 6.52/3.33 
June 1919...... 2.68] 2.43/3.79]1.87|1.19]2.51/1.68) 3.32/2.57 
July 1919...... 4.11] 1,15/2.51/1.52) .92/2.77/1.90| 5.82/2.40 
Aug. 1919...... 5.44] 1.69)2.52/1.25)..81/1.95/1.09| 5.81/2.33 
Sept. 1919...... 1.53} 1.22)2.12/1.41) .73/1.29] .94! 8.0312.19 
Oct. 1919...... 3.19/11.06/2.39} .81/1.28| .59! .93/11.58/2.71 
Nov. 1919... .. 1.21] 1.53/2.93/2.02|2.07|1.20] |52/16.18/3.58 
Des. 1919...... 1.47| 5.80|5.39)1.99)4.97/6.01/2.79118 6214.98 
Jan: 192050... 2.72| 3.97/4.38/2.66/4.50/4.92/4.01/12.1714.28 
Feb. 1920...... 5.08} 2.31/1.93}3.04/4.62/5.24/5.12/14.5814.33 
Mar. 1920...... 1.88] 3.06|3.1812.53|3.18|4.03|2 06| 9.50|3. 44 
Apr. 1920...... 61) 1.32/2.50/2.42/2.71/3.19!1.71| 8.0912.83 























increase in unemployment is largely due 
to a shortage of material in the metals, 
machinery, and conveyances group. As 
compared with the returns for April of 
last year a considerable improvement 
was shown, the percentage out of work 


‘In that month having been 3.17. Work- 


ers in food, tobacco and liquors, and 
printing, publishing and paper goods 
were more fully employed than in 
March, but the percentages were some- 
what larger than those reported in the 
corresponding month of last year. Met- 
als, machinery and conveyances, textiles, 
carpets and cordage, pulp, paper and 
fibre, and leather, boots, shoes and rub- 
ber goods showed slightly larger per- 
centages of unemployment than at the 
end of March, but the percentages were 
considerably smaller than in April of 
last year. Workers in the clothing and 
laundering and jewelry groups reported 
sightly more unemployment than in 
both March, 1920, and April, 1919. -In 
the woodworking and furniture, and 
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TABLE II.—PERCENTAGES OF UNEMPLOYMENT IN TRADE UNIONS BY GROUPS OF INDUSTRIES 
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BASS) 8001: 2| 23/8 o | i EES ea ee | = 
Br ISs! 8.1 83 s Ine Seige) S/S) 2) Sia los €) se lSxzl 2] 8 813 
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S |s3|S0| sh} RO] & ay} Sealee| @ | Bio] 3s S| 5 | 8 | sal | ee ere 
Se ee i ess Ssileis te 18 1.61864 o kee Z2lieles algal eISIS 
Seer a eee e ee ae eae ee aac entn am SsZPaELB deal TERRAIN ELEGANS EY MT CESSES LT TENT’ TAME FEIN Ls ER ea E a) yee 
Dec. 1915} 3.1} 0 8 Olio 58t 70), Sat > sore LO 0} 0} Oj 3.0) 2.4) 2.3)12.2 0\5.9 (28.3 0/23.3 |8.4 |8.01 
June 1916) 1.1 0| 4.9 0 6; O} .8} 5.9} 0 0} O; oO} .5 | .6 | .8 | 2.3 0\1.2 | 8.6 0 0/3.1 |2.1 
Dec. 1916] 2.3} .71| 1.2 0| 6.48} 0} .34 .6)4.33 0} O} 01.62} .62) .20/10.57; 0) .65) 5.24) .11 0)1.3 (2.17 
June 1917|1.79} .11) 1.50 0| 4.95} O| .79| .62/6.28} 3.56] 0} 0} .51) .85} .18] 1.79} 0} .32) 3.21; .04 0} .99/1.25 
Dec. 1917/2.77| .76| 3.29 0/11.21| .34| .67| 3.00/2.92} 4.48] 0} 0| .70| .76) .17| .74| 0)2.09) 9.58) .17 0/1.58)2.42 
June 1918} .42) .14| 1.78] .05) .18} 0} .72) 2.20) 0 0} O} Of .42} .21) 0] 2.12} .05| .18) 1.57) .02 0} .49) .50 
Dec. 1918/2.89|3.53| 8.63] 1.41) 3.42} .43) .86 011.33] .82| 0} 011.48) .35} .06| 7.80|2.57|1.24) 8.68) .47 0/2.29/2.76 
Jan. 1919/3.32|3.21| 8.24/11.50) 3.22/2.23) .69/10.57)1.19 0} .27|5.88/2.02|1.78| .33| 6.73/2.98/1.42/16.28| .33/50.50/2.84/3.94 
Feb. 1919/4.2915.54| 9.90/12.29} .26| .96] .70| 2.78/4.00| 9.44).74/4.61/4.56)2. 74/3 .42/18.17/3.69)3.79|16.44) .48/17.54 4.07\5.61 
Mar. 191914.1815.51| 6.79] 3.99] 2.27/3.29| .59| 2.21/4.22/10.03].48] 0/4. 75)2.87) .38/17.73/2.63/1.87/16.45) .07 0/4.74|5.62 
Apr. 1919|3.17|4.26| 4.06) 2.04 O| .76| .69) 1.07\8.68| 7.98) 0}  O0|8.48)2.40) .20) 9.60|4.26|2.69|12.05| .O1 0)4.50\4.38 
May 1919/4.05/7.27| 3.82] .32) .73/1.17| .46 0} .13} 5.96} O} 0/2.21/1.62| .15/10.29) .82)2.84) 8.68} 0) 4.10/7.26/3.83 
June 1919|3.16/4.69| 1.90) 1.54] .32/1.61/1.64/ 4.08) .19} 9.89] 0]  0/1.84/1.98) .53| 2.93/2.28) .58 4.71 0 0/3.99/2.57 
July 1919)2.95/4.84) 1.83} .60 0| .34)1.86 0} .06 0} O}~ 0/2.05}1.83} .14] 3.99}1.25| .47| 3.88} 0 6/2.79)2.40 
Aug. 1919/8.33/5.39| 5.42) .87) .55/1.07|1.45) 59) .37 64.33} 0}  0/2.02}1.42/1.39| 5.05|2.26] .45) 2.86) .17 0)1.58/2.33 
Sept. 1919/2.57/4.60} .80) 1.08) .05} .30/1.71) .13) .15 1.18} 0} .0/2.06} .99| .13} 8.62} .36)1.11] 2.91] .11 0/2.07/2.19 
Oct. 1919/2.27/4.60| 1.29} .05| .85) .21/1.13) .14) .20) 1.61) 0 0/2.61| .76)2.19/10.88}1.36| .91| 5.42) .06 0/2.95|2.71 
Nov. 1919/3.16/5.73| 1.58} .05) .44/2.23/1.05) .50} .47/ 2.71) 0} 0/8.87)1.17) .24/17.49/3.43;1.14) 5.82) .47 20.75|3.24/3.58 
Dec. 1919/2. 79/3.72|11.32} .36] .12| .62/1.08| .15} .44) 6.22] 0/5.60)5.03/1.59) .62/29.37/2.89 2.10)12.06) .91|72.16)4.23/4.98 
Jan. 1920/2.96/4.11| 7.90] .18] 1.34] .54/1.31| .44) 389) 8.92).44/2.29/2.78)1.90) .18)13.13) .75 .84/11.77| .68)24.21/5.45/4.28 
Feb. 1920/2.49/3.38}10.20 QO} .15) .05/1.31] .26) .77} 1.93} 0/2.22/2.77|1.78| .20) 9.74) .12|4.78/12.14|1.63) 3.57/4.84/4.33 
Mar. 1920|1.93|2.29| 6.04, .03| .16 0/1.28| .88\1.88|14.42| O|....19.61|1.80} .10|12.44|3.29| .65| 9.88)1.66| 3.45|3.66|8. 44 
Apr. 1920|2.28|3.54| 4.70} .05) .40) .02/1.24) .23/3.25) 1.92].11).... 2.57/1.95| .09) 9.75)2.43/1.10| 5.92) .43 0/2.49 on 
a 

















glass bottle blowing industries, there 
were declines in the number unemployed 
in both comparisons. Considerable short. 
time was reported by unions of boiler- 
makers and iron shipbuilders (who were 
very largely affected by the shortage of 
steel), machinists, garment workers, 
bakers and confectioners, boot and shoe 
workers, cigar makers, glass bottle work- 
ers, and typographers. The unemploy- 
ment among leather workers is due to 
between-season dullness in the trades. 
Reports from 593 organizations of 
transportation workers having a total 
membership of 73,405, indicated that 
2.57 per cent of the members were un- 
employed as compared with 2.61 per 
cent at the end of March and with 3.48 
per cent at the end of April of last year. 
The slight improvement in employment 
for workers in this group as compared 
with the preceding month is due to in- 
creased activity in the navigation sub- 
group, while the decrease in the per- 
centage of unemployment as compared 
with April, 1919, is due to greater ac- 
tivity of workers on steam railways and 
of teamsters and chauffeurs. Steam 


; 


railway employees (whose returns con- 
stitute nearly 77 per cent of the entire 
group membership reporting) reported 
a slightly increased percentage of unem- 
ployment as compared with the returns 
for March, due to decreased traffic large- 
ly caused by the railroad strike in the 
United States. Considerable improve- 
ment in unemployment, however, was 
reported by employees in this sub- 
group over April of last year. Street 
and electric railway employees reported 
a nominal decrease in the percentage out. 
of work as compared with both March, 
1919, and April, 1920. Workers in the 
navigation sub-group registered an im- — 
provement in employment as compared 
with the preceding month. There was, 
however, a slight increase in the per- 
centage of idleness as compared with 
the returns for April of last year. 


Teamsters and chauffeurs reported a 


decline in the number unemployed in 
both comparisons. Some short time was. 
recorded by unions of engineers and fire- 
men, trainmen and conductors. The de- 
crease in the percentage out of work and 
also in the number on short time re- 
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ported by maintenance of way employees 


is noticeable. 


In the mining, quarrying, and refining 
of ores group, returns were received 
from 35 organizations with an aggregate 
membership of 10,644, and show that 


1.10 per cent of the members were out 


of work as compared with .65 per cent 
in March and with 2.69 per cent in April 
of last year. Mine workers were not 


_as fully employed as in the preceding 


month, but the percentage out of work 
was smaller than in April, 1919. Mill 
and smeltermen and quarry workers, as 
reported by one union in each trade, 
registered no unemployment. - 

The percentage out of work in the 
building and construction group as re- 
ported by 230 unions with a total mem- 
bership of 28,253 was 5.92 as compared 
with unemployed percentages of 9.88 in 
March, 1920, and 12.05 in April, 1919. 
Bricklayers, masons, and plasterers, car- 
penters and joiners, painters, decorators 
and paperhangers, plumbers and steam- 
fitters, tile layers, lathers and roofers, 
and steam shovel and dredgemen, re- 


ported smaller percentages of unemploy- 
‘ment than in the preceding month and 


also than in April, 1919. On the other 
hand, electrical workers, granite and 
stone cutters, and hod earriers and 
building labourers showed less activity 
than in either comparison. The per- 
centage out of work among the bridge 
and structural iron workers was consid- 
erably larger than in March, but it was 
substantially smaller than in the corre- 
sponding month of last year. While the 
short time registered during the month 
under review was considerably less than 
during the preceding month, some unions 
of carpenters, electrical workers, plumb- 
ers and steamfitters, painters, decor- 
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ators, and paperhangers, and hod ear- 
riers and building labourers reported 
that not all their members were working 
on full time. 


In the public employment group as 
reported by 76 organizations having a 
combined membership of 7,007, the per- 
centage out of work was .48 as com- 
pared with 1.66 per cent in March, 1920, 
and with .01 per cent in April, 1919, 
Civic employees were much more fully 
engaged than in the preceding month. 
In April of last year, however, no mem- 
bers of these unions were reported as 
unemployed. 


Unemployment in the group of mis- 
cellaneous trades as indicated by returns 
received from 132 unions with 12,062 
members was 2.49 per cent as compared 
with 3.66 per cent in March and with 
4.80 per cent in April, 1919. Retail 
clerks, hotel and restaurant employees, 
musicians and theatre employees and 
unclassified workers were better employ- 


_ ed than in either March, 1920, or April, 


1919. With reference to retail clerks, 
however, it should be noted that state- 
ments were tabulated from five unions 
only. The unemployment reported 
among barbers was the same as in the © 
preceding month and was slightly less 
than in April of last year. Stationary 
engineers and firemen reported a de- 
cline in the number out of work as com- 
pared with the returns for March, but 
the percentage was a little larger than 
in the corresponding month of last year. | 
Some short time was registered by 
unions of hotel and restaurant em- 
ployees, barbers, musicians and theatre 
employees. es 


The tabular statement on pages 706-7 
presents the returns in some detail. 
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*Commercial and railway—organized in interprovincial divisions. 
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EMPLOYMENT CONDITIONS IN CANADA DURING THE PERIOD 
APRIL 4 TO MAY 1, AS REPORTED BY EMPLOYERS | 


WEEKLY reports from employers 

_to the Dominion Headquarters 
of the Employment Service of Canada, 
Department of Labour, during the four 
weeks from April 4 to May 1 show a 
continued improvement in the employ- 
ment situation, the increase in the 
volume of employment being particu- 
larly marked during the last two weeks 
of the period. 


The following chart shows weekly 
the percentage increase or decrease in 
the volume of employment for the full 
period of the record of March 31, 1919 
until May 1, 1920. As formerly, the 
chart presents a series of percentages, 
each percentage recording the increase 


or decrease in the volume of employment - 


during the week as compared with the 
previous week. As the number of 
firms reporting varies from week to 


ALL INDUSTRIES 


alll 


= 
4 00 
2 
00 
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a week,*no attempt should be made to— 


read the chart as a cumulative record. 
The returns for the week ending 
January 17, which it is to be noted, 
practically coincides with the close of 
the inventory period, have been taken 
as base figures. It is interesting to note 
that at the end of the period under re- 
view, over 5,000 employers representing 
more than 715,000 employees registered 
an increase of approximately 31,500 © 
persons or 4.6 per cent in their staffs 
as compared with the base week. © 
The changes recorded for each week 
under review as compared with the - 
preceding week are as follows: 


Week ending April 10—an increase of 
3,014 persons, or.4 per cent. 3 


Week ending April 17—an increase 
of 4,781 persons, or .7 per cent. 
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June, 1920 


Week ending April 24—an increase of 
_ 5,660 persons, or .8 per cent. 


Week ending May 1—an increase of 
8,309 persons, or 1.2 per cent. 


Reports for the various districts indi- 
cate that conditions during the current 
period under review were very much the 
_ same throughout Canada. Substantial 
increases were reported in all weeks in 
the Maritime Provinces, Quebec and 
Ontario, the Western Provinces and 
British Columbia. In the provinces 
within the districts, however, slight 
fluctuations occurred. Prince Edward 
Island, Quebec, and Manitoba recorded 
small reductions during the week of 
April 10, and New Brunswick registered 
a nominal decline during the week of 
April 17. In all other provinces in- 


creases were shown in each week of the ~ 


period. 


A summary of the returns by indus- 
trial groups show that Logging, Building 
Construction, Railway Construction, 
Lumber and its Products, Clay, Glass 
and Stone Products, .Mineral Products, 
N.E.S., Pulp and Paper Products, 
Rubber Goods, Coal Mining, and Whole- 
sale Trade registered increases during 
all four weeks of the period. Edible 
Animal Products, Iron and Steel Pro- 
ducts, Wood Distillates, Miscellaneous 
Manufacturing Industries (chiefly To- 
bacco and Chemicals), Non-Metallic 
Minerals other than Coal- (Quarrying), 
Hotels and Restaurants, Miscellaneous 
Services (largely laundries), Telegraph 
and Telephone Operation, Local, Rail- 
way and Water Transportation regis- 


tered increases taking the period as a~— 


whole, with declines during individual 
weeks. On the other hand, Edible 


! 
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Plant Products, Fur and Fur Goods, 
Non-Ferrous Metal Products, Textiles, 
Metallic Ores, and Retail Trade re- 
ported decreases, taking the period as a 
whole, with increases during one or 
more of the weeks under review. In 
Leather and Leather Goods decreases of 
a seasonal character were recorded 
during all four weeks of the period. Cur- 
tailment in staffs in Edible Plant Pro- 
ducts was largely confined to the sugar 
industry and may be largely attributed 
to the shortage of raw sugar. In Iron and 
Steel Products, where employment for 
many months has been maintained at a 
high level, the reduction which occurred 
during the last two weeks of the period 
under review was chiefly due to shortage 
of fuel and material, caused partly by 
the recent railway strike in the United 
States. In the Textile group also em- 
ployment has been well maintained and 
the declines which were registered during 
the weeks ending April 10 and May 1 
represent, in the first case, curtailment 
of activity incident to holiday ‘taking 
at the Easter season and, in the second 
instance, the commencement of the 
seasonal slackness in the group, added 
to the enforced shut-down of one large 
factory on account of abnormal water 
conditions, caused the reductions in 
pay-rolls. The increases in Logging and 
Lumber and its Products would indicate 
the enlarged staffs necessary to carry on 
river driving and sawmilling operations 
among firms engaged in these industries. 
As would be expected, pronounced in- 
creases during the period under review 
were registered in the Railway Con- 
struction group, where the increases 
from week to week amounted to 7,337 
persons. 
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REPORTS ON CIVIC EMPLOYMENT IN FIFTEEN CITIES, APRIL, 1920 


EPORTS from 15 cities showing the 
number of workers temporarily en- 
gaged and the wages paid these em- 
ployees during the month of April, show- 
ed a reduction of slightly over 13 per 


cent both in the number of employees 
and the wages paid as’ compared with 
the preceding month. In April, 1920, 
10,294 persons were temporarily em- 
ployed and the payrolls amounted to 
$844,868.10, as compared with 11,873 
employees and an aggregate payroll of 
$971,909.64 in March. Reductions in 
snow-shovelling and street cleaning staffs 
during the month largely caused the de- 
clines in both eases. In comparison with 
the same period in 1919, increases of 
nearly two per cent in the number of 
employees and of over 26 per cent of 
the wages paid are indicated, there 
having been 10,187 employees with an 
aggregate payroll of $669,461.73 in 
April,’1919. 

Toronto, Hamilton, London, Winnipeg, 
Brandon, Regina, Edmonton and Van- 
couver recorded increases in the number 
of employees both as compared with the 
preceding month and also with April, 


1919. Ottawa and Victoria registered 
reductions as compared with the returns 
for March, but in comparison with the 
figures_for April, 1919, they both re- 
ported increases in the number of tem- 
porary employees. On the other hand, 
Moose Jaw recorded an increase over 
March, 1920, and a slight decline as 
compared with April, 1919. St. John, 
Montreal, Saskatoon and Calgary showed 
reductions in both comparisons. — 


As to wages, Toronto, Hamilton, Lon- 
don, Winnipeg, Brandon, Moose Jaw 
and Saskatoon showed increases both as 
compared with March, 1920, and with 
April, 1919. Ottawa, Regina and Van- 
couver registered declines as compared 


with the figures for the preceding 


month, but all three cities reported in- 
creases in comparison with the returns 
for the corresponding month in 1919, 


On the contrary, Edmonton showed an 


increase in the amount of wages paid to 


temporary employees in comparison with 


its payrolls for the preceding month, but 
as compared with April, 1919, there was 
a decline. St. John, Montreal,- Calgary 
and Victoria reported decreases in both 
comparisons. 


EMPLOYMENT (BOTH CONTRACT AND MUNICIPAL WORK) AFFORDED WORKPEOPLE TEMPORARILY EMPLOYED 
BY FIFTEEN CITY CORPORATIONS, APRIL, 1920, COMPARED WITH MARCH, 1920, AND WITH APRIL, 1919. - 
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Amount of wages paid employees temporarily employed during 


City Pa 





Number of employees temporarily 
employed during the month o!: 

March, April, April, 
192 1920 1919 
Shd OW: Sa. ve see eee 321 209 253 
Montrealees ieee: 5,756 3,713 4,451 
WTLAWALE Leeks Vania eels 918 739 624 
PROROLICO sere tson pia ae Oe se 1355. 1,696 1,265 
Hamilton, . tec eeeee ee 402 55 531 
TOR GON wae hance cara ear, 347 476 286 
Wannipee. search see oe 853 1,005 947 
Brangoniyt cs <areses eee 45 61 50 
Reringe iiss hon ysis 206 208 156 
IMIGOR JaWieas s etoee monte 105 116 121 
DASKA COON cs oe es score 130 121 150 
Calgarvair ees ree ee a 373 339 472 
HdmMonton’s sos cseu ase es 602.2 213 156 
Vancouver sic: < sews cients 591 610 520 
MictOllas aia oekaki 233 230 205 
Totalcus.ce en ALBIS 10,294 10,187 











the month of: 

March, April, April, 

1920 1920 1919 
$15,623.78 $14,857 .22 $16,386.07 
453,171.18 229,585.20 231,454.67 
65,400.76 60,414.45 35,789 .02 
127,407.78 181,568.79 100,005.79 
34,863 .87 57,944.71 39,258 .33 
27,389 .74 51,185 .85 22,139.35 
75,888 . 23 81,737.68 69,145.73 
3,072.73 4,565.51 3,616.15 
14,565.18 14,363 .64 11,913 .38 
11,663.55 12,208.83 10,076.60 
13,041.26 13,201.48 12,181.28 
43,519.81 36,761.60 37,345.00 
3,628.79 9,318.09 11,274.24 
59,771.13 55,948 .00 51,022.50 
22,951.85 21,207.05 17,853 .62 
$971,909.64 $844,868.10 $669,461.73 
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EMPLOYMENT IN THE BUILDING TRADES DURING APRIL, 1920, 
AS INDICATED BY BUILDING PERMITS 


E MPLOYMENT in the building trades 

as indicated by the value of build- 
ing permits issued in 55 cities showed 
an increase during April as compared 


with the preceding month, the total 


value of building permits rising from. 
$8,258,150 in March to $16,382,543 in 
April, an increase of $8,124,393, or 98.4 
per cent. With the exception of Al- 
berta, all provinces showed large in- 
ereases in this comparison, that of $3,- 
194,175 registered in Quebec Dane par- 
ticularly substantial. 


As compared with the corresponding 
month in 1919, there was an increase 
of $9,322,902, or 132.1 per cent, 
value for. April, 1919, having been $7,- 


059,641. In this comparison New Bruns- 


wick, only, reported a reduction, and in 
all ‘other provinces the increases were 
large. 


The returns from 35 cities originally 

used in this report (which are distin- 
guished by asterisks) are tabulated sep- 
arately, and show that the total value 
of building permits issued by these cities 
amounted to $15,333,183, an increase of 
$7,937,444, or 107.3 per cent over March, 
1920, In comparison with the fioures 
for April of last year, the substantial 
increase of $8,855,627, or 136.8 per cent, 
was recorded. 


Of the larger cities, Montreal, Toronto 
and Winnipeg reported substantial in- 
creases both as compared with the figures 
for March, 1920, and for April, 1919. 
Edmonton and Vancouver registered 
declines as compared with the preceding 
month, but increases over the corre- 
sponding month of last year are reported 
by both cities. 


Of the smaller centres, Halifax, St. 
John, Sherbrooke, Three ‘Rivers, West- 
mount, Chatham, Fort William, Serer 
ton, Oshawa, Ottawa, St. Catharines, 
Windsor, Moose Jaw, ‘Regina and Point 


Grey shawed large increases as compared 


with both March, 1920, and April, 1919. 


the — 


ESTIMATED COST OF BUILDING WORK AS INDi- 
: CATED BY BUILDING PERMITS. 








+ 


City. 





Prince Edward Island.. 
Charlottetown.....2........ 


*Haltian. cei Sk sree ey 
New Glasgow.............. 
*Sydn 


New Brunswick......... 
Fredericton. feu ee ers 
Moncton shied crt) aa nein 
SLA COLT Cee im ee RMU EE 


‘Quebec Shae OE Para an nee 


Shawinigan Falls........... 
*Sherbrooke.2\ oi ce. ba, 


Oustarians 3505 ooo 
Bellevillesie Ven a ae 


eA eet gal gate cir pal ol ect 8 
“Guelphijcae Gis. ccrye epe een 
“Hamilton. pict arn incest 
/ Mingeton et kb awe eek es 


PROMIOD NS 2 niece aaa te te 


* Peterborough 53. %62e hoa 
SPorteArthunaceecwuc seen. 


eee wee ee see erove 


SATIN a eran ee ear ree 


STonondows esc ee 


Fender, as alae tae We err aos 


Saskatchewan........... 
* Moose Jaws a. Yau ssc asks 


eee eee eee oe eee ore 


ACaloary veer ceo 


Heinondges woe eye 
ain MedicinettHatame) ne tte. a8 


British Columbia....... 
*New Westminster.......... 
Point Greys sew aie ice 
Prince Ruperts. 5: hess 
South Vancouver........... 
TVSNCOUVER Sst oes Laeene 
PVACEONIA Rec oue a leu ek 








255,750 

226,435 

Nil 
29,315 


43,250 


945,496 


3, tir 063 
700 

3 955 
24450 
33,850 
14,650 
18,145 
311,325 
28,330 
319,690 
172,570 
30,300 
64,950 
102,775 
65,060 
9,346 
49 625 
63,250 
19,085 
61,505 
36,275 
2,058,747 
13,350 
288,395 
10,241 


592,575 
2,425 
30,250 
559,900 


294,125 


$50,325 
333,400 
600,650 
11,220 
5,055 


704, 911 


308,477 
67,794 


$8,258,150 


$7,395,739 


April, 
1920 


$ 
§,090 
9,000 


522,585 
438,385 

300 
83,900 








403,980 

2,000 
144,040 
257,950 


4,725,320 


186,910 
155,415 


5,785,131 
13,000 
117,365 
124,819 
74,035 
-betbes 
31,940 
779,500 
196,315 
160,770 
211,510 
30,000 
162,485 
334,610 
32,000 
54.850 
9,660 
83,590 
128,000 
18,670 
§2,027 
60,290 
2,137,908 
31,915 
833,605 
24,157 


2,938,640 
3,050 
34,290 
2,901,300 


734,830 
227,480 
438,275 

69,075 


543,490 


719,557 
33,990 
256,889 
60,517 
37,180 
283 585 
47,495 


$16,382,543 


$15,333,183 














60,375 


750,150 
9,700 
740,450 


Nil. 


985,304 
446,470 
270,125 
38,500 
131,300 
40,680 
58,229 


3,426,778 
25,400 
131,205 


270,875 
4,375 
27,000 
239,600 


343,060 

44,215 
187,480 
111,365 


451,159 
343,000 
64,825 
15,920 
27,414 


400,905 
14,200 
69,500 
69,200 
28,090 

206,840 
13,075 


$7,059,641 


$5,477,556 


ee 
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EWAGES AND HOURS IN BRITISH COLUMBIA IN 1919 


HE annual report? off ithe 1 British 


Sar. 


_Columbia™ Department “of Labour 
for 1919 furnishes a very ry complete re- 
cord of the trades and industries of the 
province for the twelve months’ period 
from August 1, 1918, to July 31, 1919. 
The year was one of stress, marked by 
great industrial unrest and a cleavage 
in the ranks of labour, and these diffi- 
culties were increased by the fact that 
British Columbia, as compared with the 
other provinces, was called upon to 
absorb many thousands more than her 
due proportion of demobilized soldiers, 
the excess being estimated at 17,000 men. 
While the present statistics are not in 
every detail comparable with those of 
the preceding year, three facts..plainly 
emerge from the reeords for 1919, name- 
ly, the rise in the general level of indus- 
trial wages; the reduction in the number 
of hours worked; and the marked in- 
crease in the number of Canadian and 
British, as compared with alien em- 
ployees. The first. of these, points is 
shown in the following table; percent- 
age being worked out on a total of 
45,110 adult male wage-earners for 
1918, and on a total of 56,241 for 1919: 


aes ete 


1918 1919 
Class 1 (under $20 a week).............. 16.7794 1268 
Class 2 (between $20 and $30 a week).... 45.07 45.32 
Class 3 (over $380 a week)............... 38.18 41.98 
; 
The wages of female workers also 


showed an upward tendency over and 
above the operation of the; Minimum 


Wage Act, which almost automatically 


raised the wages of many of, the lowest 
paid women and girls; the largest group 
in 1919 being those receiving from $13 
to $14 a week, as compared with $10 and 


$11, the wages earned by the largest 
group in 1918. 


CLASSIFIED WEEKLY WAGE RATES (WAGE 
EARNERS ONLY.) 











Males. _ Females. 

For week of employ-|———,———_|_. —"—_|_ Ap- 
ment of greatest} 18 |Under| 18 |Under| pren- 
number. years} 18 | years 18 | tices. 

and | years.| and | years. 
over. over 

Under $6.40 eee. 11 24 4 4 20 

$ 6 to $ 6.99...... Dp 31 8 27 o | eaet 
CHOLETROO MS ee 15 41 7 38 26 
8:to} 890s. cea: 20 107 44 100. 23 
O CO O90 ence ae 31 101 85 102 22 

103605711099 30) 71 73 122 59 35 
iD Go ea OE Bi? 8 Rac 87 98 94 39 42 
12)to 12209). sone, 151 111 349 36 42 
13 to 13.99 Fe, 304 49 488 56 53 
14to 14.99...... 693 43 179 15 13 
16 to, 15:99 v2 1036 53 146 a 16 
16) to7716 99% 5. e. 809 14 90 4 38 
LZ toned C90 ce ek 1120 Oe, 71 5 ll 
18:to 1899 1813 66 158 2 29 
19021999). sai oa 954 7 POL. Ae | il 
20°t0, 20099 5s 1308 25 SOW rake ins ee 1 
21 tor 21/90 eat 1953 Ref 15 1 9 
22/t0,8/22°909 33 Ses 2937 8 SOM eis -10 
25:t0.. 25.99 6. 3105 5 LO ia Spaces 3 
24 to "24 99 eee Ss 4018 8 38 11 14 
25 to: 25.99.2.... 2568 9 EES i aeeg ee 3 
26 to) 26.99. 2:2 2139 4 Ais wea 2 
2060920099 2988 5 LSA eee 1 
28 to 28.99....>.} 1991 1 SOWIE sae 3 
29 to - 29.99.04... 2483 TWN Faas pei Ward 1 
30 to: 34.99...... 9417 6 Diabetes eat alate: 
35 to 39.99...... SOO TE ei. SLAY Spe valtotseecae 
40 to 44.99....... AY i en er 1D oak campeat al Daten sete 
45to 49.99...... wR: oi Mt Dernier fe ren Cant BA aac Re Ne 
50 and over....... 1 ts (ae Pecmaneae hs) ED US 





The largest payroll in any individual 
industry was in shipbuilding, amounting 
to $10,223,844, but the payroll of the 
mineral group, comprising coal and metal — 
mining and smelting, reached the ag- 
gregate total of $14,818,930, while the 
“forest”? group (comprising logging, 
lumbering, planing, saw and _ shingle 
milling, and dealing) paid out in wages 
$12,945,501 during the year. These 
figures are not, however, based on com- 
plete returns. 
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During the year there was a further 
reduction in the average hours of labour. 
The total number of employees working 
48 hours per week or, less increased from 
44.03 per cent in 1918 to 49.78 per cent 
in 1919, while the number of those 
working over 60 hours per week dropped 
from 678 in 1918 to 145 in 1919. 

The following table shows the num- 
bers of workers as on July 31, 1919, 
grouped according to mie length of the 
working week: 


Men 
44 hours per week and under................4. 11,999 
WAStO-4 8) HOUNS DEELWEGK.© cis. ols cle cs Seleteesta gi ed Soi 11,268 
48'to:54 hours: per! week (0 0 eee ae ee ake. 10,037 


BAS TOLGORNOUTB PELs WEEK «viens sinters cele cussete cle dlete 13,056 
Over:60 hours per‘week. 2.0.6.5 600 ose cece ees 
Working hours Nob given es <6 ica beias.c.0 tod ole cuss 


The change observable in the na- 
tionality of workers in the province is 
attributed to the absorption of returned 
soldiers into industry, workers from 
Canada and Newfoundland increasing 
from 10,990 -to 14,225; those from 
Great Britain and Ireland increasing 
from 12,517 to 13,537, and from India 
from 567 to 685; all the other nation- 
alities show a slight decrease. Chinese 
employees in the province averaged 
5,487, and Japanese 2,449. 

A marked feature of the year was the 
free employment service, first estab- 
lished in Vancouver in June, 1918, and 
extended early in 1919 to offices in all 
the larger towns of the province. Dur- 
ing the army demobilization period 30 
per cent of the applicants for employ- 
ment were shown to belong to other 
provinces. The industries which ab- 
sorbed most of the newcomers were 
lumbering, railroad construction and 
farming, while large numbers secured 
employment at building and construc- 
tion, steel working and shipbuilding. 

: Minimum WaGE Boarp. 


fA 


Columbia Minimum Wage Board have 
been noted from time to time in the 
LaBouR GazeTTeE. These are sum- 
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marized in the second annual report of 
the Board, appended to the present re- 
port. In ‘the mercantile industry 121 
firms reported to the Board in 1919 as 
compared with 91 in 1918. These re- 
ports showed that the total number of 
female employees over and under 18 
years of age was 1,428 and 323 res- 
pectively, after the minimum wage 
order became effective, and 1,129 and 
207 respectively prior to the order. 
Replying to the assertion that many 
girls had lost their positions owing to 
the Minimum Wage orders, the’ Board 
says: “If this be true their places would 
appear to have been taken by other 
workers, since there does not seem to be 
any great number of employers going 
out of business.” In 1918 the average 
weekly wage in this group was $12.77, 
and the average number of hours per 
week was 49.6. The: legal minimum 
wage of $12.75- became effective on 
February 24, 1919. ‘‘Despite the fears 
expressed at the time it was set’’ states 
the report, that not only would the 
working hours be longer, but the mini- 
mum would become the maximum, the 
tabulation of the payrolls made in 
December, 1919, shows that the present 
average weekly wage is $14.67, and the 
average hours 46.1 per week, or about 
$1.92 more than the legal wage for 3.5 
hours less.’’ Similar results followed in 
the laundry industry, though here a 
decrease was noted in the number of 
girls under 18 years of age. The public 
housekeeping group showed a like ten- 
dency to rise above the prescribed mini- 
mum. In office occupation, for which 
the minimum was set at the compar- 
atively high figure of $15, the average 
actual wage rose to $18. 24: there was, 
however, a slight decrease i in the number 
of employees. In the Manufacturing 
group the minimum wage of $14 appeared 
to result in a decrease in the employment 
of young girls, but an increase in the 
total of female employees, the average 
wage being well ahead of the legal 
minimum, namely $15.13. 
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EMPLOYMENT AND WAGES IN THE FISH INDUSTRY OF CANADA 
IN 1918 


HE fisheries statistics of Canada for 
the year 1918, prepared by the 
Dominion Bureau of Statistics in colla- 
-boration ‘with the Dominion and Prov- 
incial Fisheries Departments, have 
lately been issued as part of the Cana- 
dian Census of Industry. A preliminary 
note points out that Canada possesses 
perhaps the most extensive fishing 
waters in the world, their fertility being 
indicated by the fact that the entire 
catch of salmon, lobsters, herring, mack- 
erel and sardines, nearly all the haddock 
and many of the cod, hake and pollock 
landed are taken within ten or twelve 
miles from shore. The total number of 
persons employed in the fisheries in- 
dustry in 1918 was 87,070, compared 
with 95,122 in 1917. 

The persons employed in the primary 
occupations of catching and landing 
fish in the two years under comparison 
are as follows:— 








1917-1918 
Sea Tisheries )cc2k ches chose be 66,029 58,807 
Inland fisheries................ ee! 9,709 

77,140 68,516 








The numbers employed in fish canning 
and curing establishments for the two 
years are shown by classes in the 
following table:— 





1917 1918 
Fe- Fe- 
_| Male |male | Total || Male | male} Total 




















—a- 








; No. | No. | No. No. No.| No. © 
Persons aah ie i: 


Lobster canneries. 4,685] 3,529) 8,214 3,483) 3,133 
Sardine canneries. ) 182| 343 525 


Clam and other can- } 
248} 205) 453 110} 144) 254 





Salmon canneries... . 5,251] 2,644) 7,895 
Whele’oil and teh oil 
PAUCEOTIOS? wlio sce > a's 5,395) 1,596} 6,991 211 1 212 
Fish-curing establish- 
WiONtB ake Sees akin 2,079} 245) 2,324)| 2,658) 394] 3,052 





12,407) 5,575| 17,982|| 11,895) 6,659/18,554* 


*Includes 615 employees on salaries. 


6,616 - 


Employment during 1918 in all bran- 
ches of the fisheries industry, by prov- 
inces, was as follows:— 








Persons employed. 


In 
-In canneries 
catching | and fish 
Province. : and and 
landing. smoke 
houses 
Nova:Scotiass 0 tae ee eee 21,598 3,770 
Prince Edward Island............ 3,684 2,000 
New Brunswick (sea)............ 12,315 2.500 
New Brunswick (inland)......... 897 : 
Quebeci(s6a) nic ee ee 9,971 1.304 
Quebec: (inland)... 4. 905 } y 
Ontario. 2 Nae eee 3,918 
Manitobas:. Gti ws ects aaraeiees 1,425 
Saskatchewan .ivincnece eee ee 152) 62 
Alberta see Lae ea eee ees sie 566 
British Columbia............... 11,841 8,918 
PY ak Ora Mite tetas he a ce ; 175 
Not located........ nator: Saw ee eee 1,069 
68,516 18,554* 





*Includes 615 employees on salaries. - 


The report points out that in British 
Columbia the majority of the workers 
in the canning factories are employed 
under the contract system, the con- 
tractor engaging and paying his own 
help and being himself paid by the 
factory according to the quantity of 
fish packed; for contract and_ piece 
workers no details of employment are 
available other than the numbers so 
employed and the sums paid to them. 
These workers are excluded from the 
figures given below as to employment 
of wage earners by month and in the 
classifications of weekly wage earners, 
etc. An increase in the average weekly 
wage is evident from the fact that the 
largest group in 1918 was that recelving 
from $15 to $20 per week, while in 1917 
the largest group was that recelving 
between $9 and $10 a week. Employees 
(exclusive of contract and piece workers) 
in fish canning and curing plants in 
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1917 and 1918 are classified in the 
following table by weekly wages:— 

















Under $3 per week... 
$°3 but under $ 4... 





$ 4 but under $ 5... 117} 579} 696 
$ 5 but under $ 6... 280 815} 1,095 
$ 6 but under $ 7... 513 887| 1,400 
$ 7 but under $ 8... 579} 397] 976 
$38 but under $ 9... 7431 297] 1,040 

39 but under $10... 656 88 744 
$10 but under $12... 1,033 166} 1,199 
“$12. but under $15... 1,193} 216) 1,409 
$15fbut under $20... 1,489} 172! 1,661 
$20 but under $25... 989 21) 1,010 


$25.and over........ 





8,332} 4,226] 12,558 








The average day in the canning and 
curing establishments in 1918 was of 
nine hours and the week was of 55 hours. 


On an average each establishment 
worked full time 100 days, part time 
16. days and was idle 188 days. May 
and June were the months of largest 
employment, both in 1917 and 1918, 
as shown in the following tables of em- 
ployment by months:— 


























1917 1918 

Fe- -| Fe- 
Male | male | Total || Male | male | Total 

Month 

VATNIALY) iltecs cuuiee on 1,607 3838] 1,945}| 1,640 258) 1,898 
February ..is.2.-.+% 1,494 219). 47061) L530 219} 1,754 
Marches ice arate 1,972 286] 2,258! 1,920 257 2,177 
AEs ee Utes ess 4,473}. 1,282) 5,755|| 3,377 648) 4,025 
IMA Vinh Mace shee 7,283} 4,482] 11,765|| 6,875} 3,332] 10,207 
Aiba Vey oir tor ted 8 Poe 8,489] 4,511/ 13,000] 7,426} 3,394! 10,820 
Julyasseewe ce eee 6,465] 2,315) 8,780]| 5,703] 1,769) 7,472 
AUgast jen ory seen 5,812} 1,877] 7,689)| 5,108} 1,084} 6,192 
September.......... 3,936} 1,486) 5,422|| 4,671 879| 5,550 
Ostobersca asso oes 3,903 699! 4,609}| 4,009 765| 4,774 
Novembets (tcc 5 2,814 417| 3,231]| 8,279 694) 3,973 
December........... 2,073 282! 2,355|| 1,992 306| 2,298 








FAIR WAGE CONTRACTS, MAY, 192 


DUBIN G May the Department of 

_ Labour received for insertion in 
the Lasour GazertTr, the following 
information relative to six fair wage 
contracts, of which five were awarded 
by the Department of Public Works, 
and one by the Department of Railways 
and Canals. All the contracts contained 
the usual fair wage clause which pro- 
vides for the prompt payment of such 
wages as are current in the district in 
which the work is to be performed, and 
for observance on the various works 
under contract of the prevailing hours 
of labour, and which otherwise prevents 
abuses and secures the legitimate rights 
of the labour employed. 


A statement was also received as to 
supplies ordered by the Post Office 
Department, subject to the Regulations 
for the Suppression of the Sweating 
System, the securing of fair wages, etc. 


DEPARTMENT OF PuBLIC WORKS. 


Construction of wharf, Stewart, B.C. 
Name of contractor, William T. Muse, 
Prince Rupert, B.C. Date of contract, 
April 22, 1920. Amount of contract: 
schedule of prices. 


Supply and installation of electric 
passenger elevator car and machinery 
at Printing Bureau, Ottawa, Ont. Name 
of contractor, Otis-Fensom Elevator 
Company, Toronto, Ont. Date of con- 
tract, May 7, 1920. Amount of contract, 
$6,571. 


Repairs to Dredge No. 1, (Quinlan 
and Robertson). Name of contractor, 
Montreal Dry Docks & Ship Repairing 
Company, Limited. Date of contract, 
May 11, 1920. Amount of. contract, 
$13,625. 


Construction of grain conveyor equip- 
ment to Berth 15, St. John Harbour, 
N.B. Name of contractor, The Fegles 
Construction Company, Limited, Fort 
William, Ont. Date of contract, May 


716 


12, 1920. Amount of contract: schedule 
of prices. 


Construction of rubble mound stone 
breakwater off southern shore of To- 
ronto, Island, Ont. Name of contractor, 
The Randolph Macdonald Company, 
Limited, Toronto, Ont. Date of con- 
tract, May 26, 1920. Amount of con- 
tract: schedule of prices. 


DEPARTMENT OF RAILWAYS AND 
CANALS. 


Construction of ten standard No. 1 
section houses at Frederick, Hunta, 
Moonbeam, Green, Jacobs, Fowler, Su- 
perior Junction, Quibell, Dugald and 
Oscar, Canadian National Railways. 
Name of contractor, J. H. Simmons, 
Winnipeg, Man. Date of contract, 
May 28, 1920.. Amount of contracts: 
schedule rates. 
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Post OFFICE DEPARTMENT. 


The following is a statement of pay- 
ments made in May for supplies ordered 
by the Post Office Department, subject 
to the Regulations for the. Suppression 
of the Sweating System, the securing of 
fair wages, and the performance of work 
under sanitary conditions: 


Amount of 
Orders 


Nature of Orders | 


= |. 





Making metal dating stamps and type,-and other hand| : 
758.27 


stamps and brass crown seals ............22220000- $ 
Making rubber stamps ete. stn accaie ct a aie nee 247.26 
Supplying stamping material, pads and ink. ......... 682.48 
Supplying mail) bagifittiogs.o esac note Ree ee 8,668.89 
Mail clerks’ boxes and letter boxes new and repaired....| 2.50 
Seales: repaired 7) ie ee eee 241.00 
Motors repaired fs ee ee ee 22°55 


FAIR WAGES ON PROVINCIAL PUBLIC WORKS IN MANITOBA 


HE Minister of Public Works of 
Manitoba, acting under authority 
of the Manitoba Fair Wages Act, 1916, 
has approved the following rates of 
wages and working hours which are to be 
effective from May 1, 1920, to April 30, 
1921, or until another order may be 
made:* 


FAIR WAGE SCHEDULE FOR WINNIPEG. 


The following schedule shall apply to the’ 


City of Winnipeg, and a radius of thirty miles 
therefrom: 


Rate Hours 
per per 
hour week. 
1. Labourers, engaged on building construc- 
bOI Ae ac ak pons Ub 7 a as gua $ .60 50 
i AP CAINS UCTS Thales eeishnosane, Sate ake ay .60 60 
8. Bricklayers.........%: Smee ee Le RI aS a P25 44 
4. Stonemasons..... rare) aut ad Le25 44 
SrenvearblerSetters ews Acct ue ee 1.20 44 
6. Mosaic and Tile Setters:............... 1.00 44 
7. Terrazo Workers: ! 
CB) IRV CL Bcug ws cc ee hie Ree nteeue eee .85 44 
Gp) attelpersankir. 4 ve tee eee eee .65 50 
8. Stone Cutters: 
A G@aRVOTe etc kro eee a aac) Coe 1.12% 44 
(ob) sJourneyimens.04 Mee ae a 1.00 44 
(ec) Planermen and Lathemen........ .90 44 


Rate Hour 


per per 

hour. week. 

Of, Plasterers ste gels cs Daina eee 1.124 44 
10. Wood, Wire and Metal Lathers........ 1.00 44 
Lhe Phim Beran eh ote oe nee nee 1.00 ~ 44 
LO AStEaMinitlersaac se ete ee teat eee 1.00 44 


13. Operating Engineers on Construction: 
(a) Engineers in charge of machines 


with three or more drums....... 125 50 
(b) Engineers in charge of double 
drumpmachinestivises cee ees hoa 1.12% 650 
(c) Engineers in charge of single drum 
mS mMACHINES ait ee Oe eee 1.00 50 
(d)7Miremen|s.% 340s! Yee ee eae .75 - 680 
14.:Sheet Metal Workers................%- .90 44 
15. Painters, Decorators, Paperhangers and 
GH ZIO TS IIa SAN eae iat 3 Nec a 87144 44 
L6vBlacksmiths ested Seis peas .85 4S 
17. Electrical Workers (Journeymen inside 
Wapemen) << . 720i fis oars ee ceria rene 92144 44 
18. Bridge and Structural Steel and Iron- 
WOPKOTS Ft uy thc spol Ocean eile BRE alone aac eas 1..25 44 
19. Asbestos Workers: 
(a) (Jounlieymen. 26 soc ee .90 44 
(b) First Class Improvers........... .80 44 
(ec) Second Class Improvers.......... -70 44 
20. Asphalters: 
a(9;) i Hints here) occ igh eared meee Pest ae Bydsi 44 
(b) Men engaged preparing, mixing 
and heating materials........... .60 50 
21. Carpenters....... ERE Rog a a ks Poem fir) tr 1.00 44 





*Schedules covering the period September 1, 1919 to 
April 30, 1920 were printed in the Lasour GaAzETTE, 
October, 1919, pp. 1236-7. 
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FAIR WAGE SCHEDULE FOR PROVINCE 
OF MANITOBA. 


(Exclusive of Winnipeg). 


The following schedule shall apply to any ~ 


portion of the Province of Manitoba other than 
the City of Winnipeg and a radius of thirty miles 


therefrom: 
5 Rate Hours 
per per 
: hour. week. 
1, Labourers engaged on building con- 
SERUC GON ie aie eet vee ae ic unre oe $72.90 50 
BA ALeCRINStetS ote! et es TOD! 60 
BWMETICKIAV.CLS face oKod some Ao in bk. anivee ake 15 44 
SPOLONCMORSODS : 5. 5 sid os ches ne ee Ow Coen 1.25 44 
Or VlarbleiSetterse ae ick hea en oe thee bee 1.20 44 
6. Mosaic and Tile Setters................ 1.00 44 
7. Terrazo Workers 
(a) Layers..... Ao SNM Ha ROU egy .85 44 
Gy blelpersiiig cone ary ie, mara .65 50 
8. Stone Cutters: 
(a e@arviers ee aes Ar ad ue hiee a 1.12% 44 
(b)ourneyMenssraa soe hake eee 1.00 44 
(c) Planermen and Lathemen........ .90 44 
Or Pinaterore sos eek ks al civics wlaw tees 1.12% 44 
10. Wood, Wire and Metal AtCHeDS Lalo 1.00 44 
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Rate Hours 
per per 
u hour. week. 
Pe Plumbers ce ce eee ee ee 1.00 44 
Ty Steamiiptersac. kano wae oe 1.00 44 


13. Operating Engineers on Construction: 
(a) Engineers in charge of machines 
with three or more drums........ I 25 50 
(b) Engineers in charge of double 


drum machinests ter eee oe 1.121% 50 
(c) Engineers in charge of single drum 
MACHINES Yih sad Verde ee Ee 1.00 50 
(Gye Biremene so enon, ieee el Ble BO 50 
14; Sheet Metal Workers ...0...002 0000 2.. .90 44 
15. Painters, Decorators, Paperhangers and : 
Gilazlora iat st teh stones eer eee une ey am .87% 44 
16:-Blacksmiths:.ai8 sans ae eer aie .85 44 
17. Electrical Workers (Journeymen inside 
Warem en) ern ce cme ean ua Wee eu) 921% 44 
18. Bridge and Structural Steel and Iron 
WORKERS LA Versi: His ae He ne ee SE: 1.25 44 
19. Asbestos Workers: 
(a) Sourneyment ee ne aoe yee .90 44 
(b) First Class Improvers.......... .80 44 
(c) Second Class Improvers........ .70 44 
20. Asphalters: 
(a) Pini shersaic rey Mads oan ea ee ETB 44 
(b) Men engaged preparing, mixing 
and heating materials .......... .69 50 


aly: Carpenters oc. yh See aint ee ee 1.00 44° 


RECENT INDUSTRIAL AGREEMENTS 


HE following is a summary of the 
more important industrial agree- 
ments recently received by the Depart- 
ment. While the conclusion of every 


industrial agreement implies the accept- 


ance, to a greater or less degree, of the 
principle of collective . bargaining, it 


should not be overlooked that in a 


number of cases the agreement was 


reached only after the employees had 


been on strike. The agreements are 
arranged by industrial groups. 


Pulp and Paper 


SauLtT Ste. Marie, Ont.—Spanisu 
River Pure aNp Papsr. Mitus, Lrp., 
AND THE INTERNATIONAL BrotTuEr- 
HOOD. OF PAPER MAakERS AND THE 
INTERNATIONAL BROTHERHOOD OF PuLP 
SULPHITH AND ParppR Mitt WoRKERS. 
Agreement covering year from May, 
1919 to May, 1920 is renewed for one 
year from May 11, 1920 to May 11, 
1921, subject to the following conditions. 
' A 20 per cent increase over the sche- 


-dule of hourly rates shall be granted 


_ 


except in cases where increases have 
been made. 

In employing outside common labour 
where the new schedule is in excess of 50 
cents per hour the rate shall be 50 cents 
per hour for the first 30 days of conti- 
nuous employment and the schedule 
rate thereafter. Fractions of hourly 
rates below one-half cent are to be 
dropped and one-half a cent or more is 


to be counted as 1 cent. 


_ Food Products 


Vancouver AND Nay WESTMINSTER 
B.C.—INTERNATIONAL BROTHERHOOD 
OF ‘TEAMSTERS, CHAUFFEURS, STABLE- 
MEN AND HELPERS, LOCAL 371 BAKERY 
SALESMEN, AND Local EMPLOYERS. 
Agreement effective from May 1, 1920 
to May 1, 1921. 

Scale of wages. Per week—Bakery 
salesmen $30; stablemen (seven days) 
$30. Men without previous experience 
$25 for the first four weeks. 

Six days shall constitute a week’s 
work. A salesman repairing his ma- 
chine or wagon on Sunday shall receive 
time and one-half. - 
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Good Friday, May 24, J uly 1, Labour - 


Day, Thanksgiving, Christmas and 
New Year’s Day shall be observed as 
holidays. If a salesman is required to 
work on any of these holidays, he shall 
receive an extra full day’s pay or a day 
off in the same week following the holi- 
day. A week’s work shall consist of 
fifty hours: week preceding holidays 
shall be fifty-five hours and week fol- 
lowing holidays shall be forty-five hours. 
All overtime to be paid for at the rate of 
time and one-half. Every Wednesday 


shall be considered a half holiday unless- 


preceding or following a public holiday. 


‘In the event of any disputes arising, 
the drivers of the shop concerned, with 
the assistance of Union officials, shall 
endeavor to effect a settlement with the 
frm. If an agreement is not reached, 
the dispute shall be referred to an ar- 
bitration committee, consisting of two 
members of the Union and two members 
of the Association none of whom shall be 
actual parties to the dispute, nor mem- 
bers nor employees of the firm involved, 
and this committee shall appoint an 
independent chairman, not a member 
of the trade, and the decision reached by 
this committee shall be accepted as 
binding on both sides. 


EpMONTON, ALTA.—EpMONTON Mas- 
TER Bakers’ ASSOCIATION AND INTER- 
NATIONAL BROTHERHOOD’ OF TEAMS- 
STERS, CHAUFFEURS, STABLEMEN AND 
Hevrers, Loca 514. Agrreement effect- 
ive from April 5, 1920 to April 5, 1921. 


Wages for salesmen in all shops $28 
per week, men without previous ex- 
perience $25 for the first four weeks, then 
to be paid same rate as experienced 
salesmen. Hours of a working day for 
‘bread salesmen shall be from 7 a.m. to 
5.30 p.m. Any delivery made after 6 
p.m. to be paid at the rate of time and a 
half, double time for all work done on 
Sundays and all general holidays. Sta- 
blemen in charge to be paid -$28 per 
week, and when required to reside in 
barn by employer, comfortable quarters 
must be provided. Any disputes that 
cannot be settled with the firm with 
the assistance of Union officials, shall 
be referred to an arbitration committee. 


7 ie 


THE LABOUR GAZETTE 


Saturdays, 
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JUNE, 1920: 
Construction (other than railway) 


WELLAND, ONT. — GENERAL Con- 
TRACTORS’ SECTION OF BuiLpERS’ Ex- 
CHANGE AND Loca UNIon, 969 UNITED 
BROTHERHOOD OF CARPENTERS AND 
JOINERS. Agreement effective from 
May 1, 1920 to April 31, 1921. 


Eight hours shall constitute a day’s - 
work from 8 a.m. to 5 p.m., except 
when work ceases at 12 
noon. No. overtime shall be worked 
except to preserve life or property or 
other extreme emergency, and double 
time shall be paid for this work, in- 
cluding Sundays and Holidays. 

New Year’s Day, Good Friday, Em- 
pire Day, Dominion Day, Labour Day, 
Thanksgiving Day and Christmas Day 
shall be observed as holidays. 

The minimum scale of wages: Per 
hour—Journeyman carpenter, 85 cents; 
carpenter foreman, 90 cents. Carpen- 
ters working in planing mills or con- 
tractor’s shops, regularly on supply 
work, or in factories on maintenance 
work, (not construction work) may 
work nine hours a day, except Saturday, | 


when work ceases at 12 noon. The - 
minimum rate of wages shall be 80 cents 
per hour. + ; 


Any grievance of either party shall be’ 
submitted to a committee composed of 
three members of each party to be called 
immediately upon receiving notice. 


OTrrawa, Ont.—District CouNcIL 
oF UnITED BROTHERHOOD OF CARPEN- 
TERS AND JOINERS AND LocaL Con- 
TRACTORS. Agreement effective from 
May 1, 1920 to April 30, 1921 and 
thereafter from year to year unless three 
months’ notice of cancellation or change 
is given by either party. 

Eight hours shall constitute a day’s 
work, to be worked between the hours 
of 8 a.m. and 5 p.m. except Saturday, 
when four hours shall be worked from 
8 a.m. to 12 noon. 


Minimum rate of wages shall be go 
cents per hour, foremen 95 cents; bu 
any man incapacitated by old age, acci7 
dent or other causes, may work for such 
rate as mutually agreed upon between 


~ 


Junz, 1920 


himself and his employer, provided 
same is approved by the District Council. 

Overtime shall be worked only where 
absolutely necessary and shall be paid 
for at the rate of time and one-half from 
5 p.m. to 10 p.m. and double time from 
10 p.m. to 8 a.m. starting time; double 
time on Saturday afternoon, also on the 
_following holidays, .New Year’s Day, 
Good Friday, Dominion Day, Labour 
Day, Thanksgiving Day and Christmas 
Day including Sundays. 


CALGARY, AuLTa.—Master  Parn- 
TER’S ASSOCIATION AND BrRoTHERHOOD 
OF PaInTERS, DECORATORS AND Papnr- 
HANGERS, LOcAL 583. Agreement effect- 
ive from March 1, 1920 to March 1, 1921. 


A day’s work shall consist of nine 
hours the first six months, from 7.30 
a.m. to 5.30 p.m. and eight hours the 


last six-months from 8 a.m. to 5 p.m. ° 


Four hours on Saturday, ending 12 
_ o'clock noon. 


The minimum rate of wage shall be 80 
cents per hour. Workmen shall be paid 
time and one-half from regular quitting 
time until midnight; after that time, 
double time. Saturday overtime to 
commence at noon. Double time is 
paid after midnight except where a job 
lasts three nights or more, when time 
and one-half is paid. Double time to be 
paid for work on Sundays and Domi- 
nion holidays, the latter being New 
Year’s Day, Good Friday, Victoria Day, 
Dominion Day and Christmas Day. 
_ No work is to be performed on Labour 
Day. 


_ KITCHENER AND WATERLOO, On?T.— 
UniTEep ASSOCIATION OF PLUMBERS AND 
STEAMFITTERS, Locau 527 anp Loca 
Master PtumBers. Agreement effect- 
ive from May 1, 1920 to April 30, 1921 
-and from year to year unless one 
month’s notice in writing is given by 
either party desiring a change. 

Hours of labour shall be from 7 a.m. 
to 5 p.m. with one hour for lunch for 
five days. Saturdays from 7 a.m. to 
12 noon. 

The minimum rate of wages for all 
journeymen shall be 75 cents per hour. 
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Overtime shall be paid for at the 
following rates: to midnight time and 
one-half and from midnight to 7 a.m. 
double time, except Sunday and the 
following holidays, which shall be paid 
for at the rate of double time: New 
Year’s Day, Good Friday, Victoria 
Day, Dominion Day, Civie Holiday, 
Labour Day, Thanksgiving Day and 
Christmas Day. Saturday afternoons 
shall be time and one-half. , 


Any grievance arising, which cannot 
be adjusted by the representatives of 
both organizations shall be referred to 
a Joint Arbitration Board. In the event 
of this Board not being able to settle a 
dispute the matter must be referred to 
the General Office of the United Asso- 
ciation. 


Hamitron,-ONnT.—OPERATIVE Puas- 
TERERS AND CEMENT FINiIsHERS’ IN- 
TERNATIONAL Association, Locat No. 
298 AND Locat Empuoymrs. Agree- 
ment effective from May 1, 1920 to 
April 31, 1921. 

The rate of wages per hour were 80 
cents from May 1 to May 31 and shall 
be $1.00 from June 1. 


Hight hours shall constitute a day’s 
work from 8 a.m. until 5 p.m. excepting 
Saturday when four hours from 8 a.m. 
shall be worked. Forty-eight hours 
shall constitute a week’s work. The 
agreement states that no work shall be 
done on Saturday between 12 noon and 
6 p.m. 

The following shall be observed as 
legal holidays.» New Year’s Day, Vic- 
toria Day, Dominion Day, Civic Holi- 
day, Labour Day, Thanksgiving Day and 
and Christmas Day. All work done on 
these days shall be paid for at the rate 
of double time. All overtime from 6 
p.m. to 10 p.m. shall be paid at time and 
one-half rate. After 10 p.m. double 
time shall be paid. Under no circum- 
stances shall any work be done on 
Labour Day. 

All violations of this agreement shall 
be referred to an arbitration board, com- 
posed of three members of the Master 
Plasterers and three members of the 
local. 
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NIAGARA Fauts AND St. CATHA- 
RINES, ONT.—INTERNATIONAL ASSOCIA- 
TION OF Riacuers, Macuinery Movers 
AND Pine Drivers, Locat Nos. 182 
AND 182-A, anp LocaL EMPLOYERS. 
Agreement effective from May 1, 1920 
to April 30, 1921. 


The rate of wages shall be 75 cents 
per hour. 


Eight a.m. to 5 p.m. shall constitute 
a day’s work, except four hours on 
Saturday from 8 to 12 noon. All work 
performed on Saturday after 12 noon 
shall be paid for at double time, also 
for work on Sundays, Good Friday, 
Dominion Day, Thanksgiving, Christ- 
mas and New Year’s Day and Riggers’ 
Picnic Day. No work shall be per- 
formed on Labour Day, except in cases 
of absolute necessity. Disputes or mis- 


understandings shall be referred to an> 


arbitration committee composed of 
three members of the employers and 
three members of the Union. 


NraGAraA Fauis, Ont. — INTERNA- 


“TIONAL ASSOCIATION OF BRIDGE, STRUC- 


TURAL AND ORNAMENTAL [RON WoRK- 
ERS, Locat No. 315, anp Locaut Em- 
PLOYERS. 
May 1, 1920 to May 31, 1921. 


The rate of wages shall be $1.00 per 
hour. Foremen shall receive 15 cents 
an hour more than the men. 


Hight hours shall constitute a day’s 
work except four hours on Saturday 
from 8 a.m. to 12 noon. All work per- 
formed after 12 noon on Saturday shall 
be paid for at the rate of double time. 
All other overtime to be paid for at dou- 
ble time rate, such as work performed on 
Sundays, Good Friday, Thanksgiving 
and Christmas and New Year’s Day. 
No work shall be performed on Labour 
Day, except in case of dire necessity. 


In case of dispute arising it shall be 
referred to an arbitration committee 
composed of three members of the em- 
ployers and three members of the Union. 


BRANTFORD, ONT.—INTERNATIONAL 
BROTHERHOOD .OF ELECTRICAL WoRK- 
ERS, Loca 559, anp Loca Contrac- 
Tors. Agreement effective from May 
1, 1920 to May 1, 1921. 


Agreement effective from 


JUNE, 1920 


The minimum wage for journeymen 
electricians shall be 75 cents per hour. 


Hight hours shall constitute a day’s 


work, but four hours only on Saturday. 

The rates for overtime shall be as 
follows: Saturday afternoon, time and 
a half; nights until midnight, time and 
a half. After midnight, double time. 
Sundays and Ontario legal holidays as 
follows, New Year’s Day, Good Friday, 
Victoria Day, July 1, Labour Day, 
Thanksgiving and Christmas Days, will 
be also double time. 


The rates of pay for apprentices shall 
be: Per hour—first year, 25 cents; 


second year, 35 cents; third year, 45 


cents; fourth year, 5B cents; after 
which they shall be considered full 
fledged journeymen. 


Transportation—Water | 


AMERICAN STEAMSHIP OWNERS’ ASSO- 


CIATION, Unirep StTatTEs SHIPPING 
Boarp AND EASTERN AND GULF SAIL- 
ors’ ASSOCIATION. 


ive until May 1, 1920. 


Working hours on week days in port, 
shall be from 8 a.m. to 12 noon and from 
1 p.m. to 5 p.m. All work performed 
before and after these hours and on 
Sundays and holidays shall be paid 
at overtime rate of 60 cents per hour. 
New Year’s Day, Labour Day, Thanks- 
giving Day and Christmas Day shall be 
observed as holidays. 

If the crew is not boarded on the 
vessel each member shall receive $1.50 
per day for meals, and when compelled 
to sleep ashore, each man shall receive 
50 cents for room. 


Scale of wages: Per month—Able 
seamen, $85, quartermasters, $87.50; 
boatswains, $95; boatswains’ mates, 
$90; carpenters, $100; carpenters’ 
mates, $95; ordinary seamen, $65; 
deck boys, $40. 


Transportation—Electric Railways 


CauGary, ALTA.—STREET RAILWAY 
DEPARTMENT AND FEDERATION OF CI- 
vic EmpLoyens. Agreement in effect 
from January 1, 1920. 


Agreement effect- ; 


JUNE, 1920 


Rate of wages: Per hour—conductors 
and motormen, first six months, 5714 
cents; second six months, 6214 cents; 
third six months and thereafter, 6714 
cents; motor conductors, first six 
months, 6214 cents; second six months, 
6714 cents; third six months and there- 
after, 7214 cents. Motormen and con- 
ductors required to work on Good 
Friday, May 24, Dominion Day, Civic 
Holiday, Labour Day, Thanksgiving 
Day, Christmas Day and New Year’s 
Day shall be paid double time. 


Hight hours constitutes a day’s work, 
six days or 48 hours per week. 

Time and one-half for overtime first 
four hours and double time thereafter. 


Wages for trackmen and repairmen 
shall be 6214 cents per hour and for 
greasers, switch cleaners and labourers, 
60 cents, eight hours per day, six days 
per week; time and one-half for over- 
time first four hours, and double time 
thereafter, and all holidays herein spe- 
cified double time; one hour extra 
allowed for Sunday work. 


Rate of wages for tackmen and grea- 
sers: Per month—shop foreman, $190; 
day foreman, $185; night foreman, $180. 
Per hour—blacksmiths, 85 cents: fore- 
man carpenter, 85 cents; carpenters 
(January 1 to June 30), 7714 cents: 
(July 1 to December 31), 80 cents; ar- 
mature winder, 8714 cents; motor and 
controller men, 8214 cents; airbrake and 
wheel lathe operator, 8214 cents; fore- 
man painter, 85 cents; painters, 75 
cents; cleaners, washers and yardmen, 
60 cents; motor mechanic and cash box 
repairer, 7214 cents; brake and truck- 
man, first six months, 65 cents; second 
six months, 70 cents; third six months, 
724% cents. 

Salaries for office staff: Per month— 
chief inspector, $185; assistant inspector, 
$175; claims and complaints, $160; 
cash box collector, $170; accountant, 
$165; night cashier and advertising, 
$150; time keeper and cashier, $120; 
work order and time keeper, $120; sten- 
ographer, $100.. 


British Cotumpra Exectrric Raltt- 
way Company LinE AND AMALGAM- 
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ATED ASSOCIATION OF STREET AND 
Evectric Rarmway EMPLOYEES oF 
AMERICA. Agreement effective April 1, 
1920. " 


Scale of wages: Per hour—Motormen 
and conductors on city and suburban 
lines, first six months, 49 cents; second 
six months, 54 cents; third six months, 
o/ cents; thereafter, 60 cents. 


Motormen and conductors in work 
train service shall receive 2 cents per 
hour in addition to above rates. 


Passenger motormen and conductors 
on interurban lines, being District 1, 
District 4, 16th Street Yard and Carrall 
Street Yard: first six months, 49 cents 
per hour; second six months, 55 cents 
per hour; third six months, 59 cents per 
hour; thereafter, 62 cents per hour. 
Freight motormen and conductors, Per 
hour—first six months, 51 cents; second 
six months 57 cents; third six months, 
61 cents; thereafter, 64 cents. Passenger 
brakemen, first six months, 49 cents; 
second six months, 53 cents; third six 
months, 56 cents; thereafter, 59 cents; 
freight brakemen, 59 cents; trolleymen, 
561% cents. . 


All work done on Sundays and holi- 
days to paid time and one-half. 


Extra meén to be 
hours’. work per day. 


Shop and barn wages: Per hour-~M otor 
car repairers, armature winders, helpers, 
blacksmiths’ helpers, carpenters’ helpers, 
machinists’ helpers, sawyers, freight 
car repairers: first six months, 51 cents; 
second six months, 56 cents; third six 
months, 59 cents; thereafter, 62 cents. 
Barn janitors and car cleaners; first six 
months, 51 cents; thereafter, 58 cents. 
Freight car inspectors, 64 cents; freight 
car repairers, helpers, 54 cents; painters, 
69 cents; freight car painters, 54 cents; 
brush hands, 54 cents; carpenters, 69 
cents; freight car carpenters, 611% cents; 
machinists, 7144 cents; babbiter, 6314 
cents; trolley retriever repairer, 64 
cents; blacksmiths, 711% cents; car wire 
men, 6614 cents; air brake fitters, 66144 
cents; armature winders, first class, 
71% cents; second class, 67 cents: 


guaranteed six 
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third class, 64 cents. 
while so acting to receive 3 cents per 
hour extra. Apprentices: first year, 
27 cents; second year, 32 cents; third 
year, 39 cents; fourth year, 44 cents. 


Freight shed department: Per hour— 
checkers, 57 cents; truckers, 54 cents; 
Per month—auto drivers, $118.50; rate 
and chief clerk, $148.50; cashier, $138.- 
50; accountant, $133.50; switching 
clerk, $118.50; first abstract clerk, 
$118.50; second abstract clerk, $113.50; 


- “billing clerk, $108.50; demurrage clerk, 


$108.50; shedman (Chilliwack), $113.50. 


Track maintenance men: Interurban 
—Includes all men employed on inter- 
urban lines: first three months, 49 cents 
per hour; thereafter, 54 cents per hour; 
-City—Includes all men employed on 


city and suburban lines: first three 
months, 54 cents per hour; thereafter, 
59 cents per hour. Foremen: Regular 


gang foremen, $123.50 per month; extra 
gang foremen, $133.50 per month. 


Where section houses are not provided 
free by the Company, $5.00 per month 
extra will be paid in lieu of same. 


Track welders, 64 cents per hour; 
track welders’ helpers, 59 cents per hour. 


Monthly employees: Baggage-room 
men (Vancouver), $118.50 per month, 
baggage-room men (New Westminster), 
$113.50 per month; auto drivers, 
$118.50 per month: interlocking tower 
men, $108.50 per month; depot master, 
Carrall Street, $118.50 ° per month: 
ticket clerks, terminal office, $118.50 
per month; train despatchers, $178.50 
per month. 


Bridge and Building Master’s Main- 
tenance Gang: carpenters, painters and 
pipe fitters, regularly employed, 69 cents 
per hour. 


Station agents: per month—Clover- 
dale, $118.50; Milner, $118.50; Lang- 
ley Prairie, $118.50; Sardis, $123.50; 
‘Clayburn, $123.50; Abbotsford, $138.50 
Huntingdon, $123.50; Chilliwack, $138.- 
50; Steveston, $123.50; Marpole, $143.- 


Leading hands 
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50; Assistant agents, $1138.50; Steves- 
ton assistant agent, $73.50. 


Transportation-Forwarding and Storage 


VANCOUVER, B.C.—GENERAL CART- 
AGE ASSOCIATION AND INTERNATIONAL 


BROTHERHOOD OF TEAMSTERS, CHAUF- 
FEURS, STABLEMEN AND HeEwtpErs, Lo- 
cAL 655. Agreement effective from 
March 27, 1920 to March 27, 1921. 


Nine hours shall constitute a-day’s 
work from 7 a.m. to 6 p.m. Overtime 
to be all work performed in excess of the 
maximum number of hours provided for. 
Time and one-half for all time in excess 
of the above, including Sunday, and the 
following holidays, New Year’s Day, 
Good Friday, May 24, July 1, Labour 


Day, Thanksgiving Day, Christmas 
Day. | ae 
Minimum scale of wages: Draymen, 


6,000 pounds and over, $5.00; under 


6,000 pounds, $4.75. Furniture drivers, 


three horses, $5.25: two horses, $5.00; 
autos, 11% to 3 tons, $5.00; autos, over 
3 tons, $5.50; piano crew, $5.50. Bag- 
gage wagon drivers, single horses, $4.00; 
teams, $4.50; autos, $5.00; coal wagon 
drivers, $5.25. Autos: Ford parcel 
delivery, $4.25; one ton and under 2% 
tons, $4.75: two and one-half tons and 
under 4 tons, $5.00; four tons and over, 
$5.50. Helpers: coal, $5.00; furniture, 
$5.00; general, $4.75; casual less than 
one-half day, per hour, 75 cents; dump 
wagon drivers, $5.00; mail drivers (day 
shift), $4.50; mail drivers (night shift), 
$4.75. 


Men without previous: experience, 25 
cents per day less than above rates for a 


period of not more than one month. — 


Overtime to be computed as follows: 15 


minutes or over, one-half hour shall be ~ 


allowed: 45 minutes or over, one hour 
shall be allowed. . 

Disputes shall be referred to a com- 
mittee of three and consultation must 
be had with a like committee of the other 
party before action is taken. 


\ 
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PRICES RETAIL AND WHOLESALE IN CANADA, MAY, 1920 


THE prices movement continued up- 

ward, increases appearing in the 
wholesale prices index number as well as 
in the weekly family budget. The 
feature of the movement, both in whole- 
sale and retail prices, was the steep 
advance in potatoes and also in onions. 
Butter recovered slightly from the 
decrease usual in the spring, but had 
been fluctuating for some weeks. The 
same condition appeared in the egg 
market. Beef advanced appreciably 
toward the end of the month. There 
were considerable decreases in_ hides, 
textiles and in raw furs, but important 
- increases in lumber and many other 
lines of building material. 


In retail prices the average cost of a 
weekly budget of staple foods in some 
sixty cities was $16.65 at the middle of 
May as compared with $15.99 at the 
middle of April, $13.53 in May, 1919, 
and $7.42 in May, 1914. The chief 


changes were steep increases in sugar. 


and in potatoes, but there were in- 
creases in several of the other lines and 
decreases in eggs and milk. 


In wholesale prices the Departmental 
index number rose to 356.6 for May as 
compared with 353.1 for April, 284.1 in 
May, 1919 and 136.3. in May, 1914. The 
chief increases for the month were in 
the groups:—Fruits and Vegetables, 
Miscellaneous Foods, Lumber, Grains 
and Fodder, Animals and Meats, Fish, 
Fuel, Paints, Oils and Glass, with the 
chief decreases 
Textiles, Hides and in Raw Furs. 
The accompanying tables and notes 
give details as to the prices movement 
during the month and as compared with 
the same month in previous years. 

The table of retail prices gives statis- 
tics for some 60 localities in Canada, hav- 
ing a population of approximately 10,- 
000 or over. Quotations are obtained by 
the correspondents of the Lasour Ga- 
ZETTE, resident in each locality, from re- 
presentative dealers doing a considerable 
trade with workingmen. All prices are 
for delivered goods. The exact quality 


in Dairy Products, | 


for which the quotation is given is set 
forth in the case of each commodity, and 
every effort has been made to ensure that 
the quotations in each case refer to the 
same class of commodity in order that 
the statistics may be available for pur- 
poses of comparison from month to 
month, from'city to city, etc. The list of 
commodities includes over one hundred 
staple foods and groceries, coal, wood 
and coal oil, the number of articles hav- 
ing been increased twice since January, 
1910, when the regular publication of 
these statistics was begun. 


The quotations for rent are the pre- 
vailing rates for six-roomed houses of 
two classes in districts extensively occu- 
pied by workingmen. The first class is 
of houses in good condition, favourably 
located in such districts, with good mod- 
ern conveniences. The second class is of 
houses in fair condition less desirably 
located, but still fairly central, without 
modern conveniences or with incomplete 
conveniences. ; 


The weekly family budget calculated 
in terms of the average prices in the 
cities for which reports are received in- 
cludes twenty-nine staple foods, laundry 
starch, coal, wood, coal oil, and rent, 
these being the items for which statistics 
have been obtained each month and pub- 
lished in the LABOUR GAZETTE since Jan- 
uary, 1910. The quantities of each com- 
modity included are modifications of 
those employed in similar calculations by 
various authorities. For some articles 


‘ comparatively large quantities are in- 


cluded owing to the absence of other im- 
portant items of the same class. For in- 
stance the only fruits are evaporated ap- 
ples and prunes, and the only fresh vege- 
table is potatoes. As market conditions 
affecting these usually affect the prices 
of other fruits and vegetables somewhat 
similarly, the relative proportion of ex- 
penditure on the various foods therefore 
tends to be maintained. In fuel and 
lighting the quantities are estimated on a 
similar principle, anthracite coal being 
used chiefly east of Manitoba, and soft 
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coal and wood in the western provinces, 
while no allowance is made for the quan- 
tities required in the various localities 
owing to climatic conditions, nor for the 
difference in quality. It was estimated 
when the budget was first published in 
1912, that these calculations represented 
from sixty to eighty per cent of the ex- 
‘penditure of.an ordinary family, accord- 
ing to the total income. For the average 
family of five the expenditure on these 


items of food, fuel, light, and rent would - 


be perhaps two-thirds or about sixty-five 
per cent of the total income. While the 
budget serves to show the increase or de- 
crease from time to time in the cost of 


the items included, it does not purport. 


to show the minimum cost of food and 
fuel supplies for an average family in 
the Dominion or in any one province. 
The quantities of meats, dairy products, 
cereals, etc., included were designed to 
afford a liberal supply for the healthy 
family of a man at hard physical work. 
On the other hand an average family 
with an income sufficient to do so would 
buy less meat, etc., but more fruit, fresh 
and canned vegetables, etc.; so that the 
comparative expenditure would be little 
changed. 


‘The index number of wholesale prices 
is based on the quotations for 271 com- 
modities, and is the simple average of 
the percentages of current prices of the 
several commodities in relation to the 
average prices for the base period, 1890- 
1899, these being therefore made equal 
to 100. The quotations for most farm 
products are obtained weekly and aver- 
aged for the month, the quotations for 
other commodities are taken for the mid- 
dle of the month. The table of index 
numbers shows the changes by groups 
and sub-groups for the previous month 
and for corresponding months back to 
1913. 


ie Retail Prices 


In meats, sirloin steak averaged 
slightly higher, having risen in several 
of the cities. In shoulder roast the 
average increase was less. Mutton and 
fresh pork averaged slightly higher. 
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Salt pork and lard were slightly lower 
but breakfast bacon was slightly up. 
Eggs averaged slightly lower, there 
being increases in some of the cities and 
decreases in some of the others. Milk 
was lower at Sherbrooke, St. John’s, 
Thetford Mines, Montreal, Hull, Ot- 
tawa, Toronto, Sault Ste. Marie and 
Nelson. In butter, there were increases 
in some cities and decreases in others, 
the averages being practically un- 
changed. Cheese also showed little © 
change. 
Bread advanced at St. Thomas, 
Owen Sound, Sault Ste. Marie, Port 
Arthur, Fort William and Winnipeg. 


‘Flour was higher at St. John, Fre- 


dericton, St. John’s, Orillia, Toronto, 
Guelph, Woodstock, London, Owen 
Sound, Sault Ste. Marie, Fort William, 
Winnipeg, Brandon, New Westminster, 
Vancouver, Victoria and Nanaimo. Can- 
ned vegetables were little changed. 
Onions advanced considerably, rising 
to 15, 18 or 20 cents per pound in some 
of the cities. Potatoes again advanced 
considerably in all the provinces, averag- 
ing $6.15 per bag as compared with 
$4.78 in April and $1.97 in May, 1919. ° 
Fresh apples showed considerable in- 
creases, but evaporated apples were 
almost unchanged. Prunes, raisins 
and currants were steady. Jam and 
canned fruits were little changed. Mar- 
malade and corn syrup showed a num- 
ber of increases. Honey was quite 
steady. Sugar advanced in many of the 
cities, granulated averaging 21.7 cents 
per pound as compared with 19.5 in 
April and 11.9 in May, 1919. Tea and 
coffee were steady. 

Anthracite coal was higher in many 
of the cities and bituminous coal also 
advanced in several of the cities east of 
Winnipeg. Wood was higher in some 
localities. : 

Rent advanced considerably in many 
cities, chiefly in Quebec and Ontario, 
the greatest increases being at Mont- 
real and Toronto. 


Wholesale Prices 


GRAINS AND FoppER.—Wheat was 
unchanged at the prices fixed early in 
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COST PER WEEK OF A FAMILY BUDGET OF STAPLE FOODS, FUEL AND LIGHTING, AND RENT, IN TERMS 
OF THE AVERAGE PRICES IN SIXTY CITIES IN CANADA 

















Commodities. Quantity|1900°|1905"| 1910) 1911/ 1912) 1913 | May,| May, | May, | May, | May, | May, | April, | May, 
1914 | 1915 | 1916 | 1917 | 1918 , 1919 | 1920 | 1920 


a i fp | J | S| picosecond 


























Gtaes fhe ia ara i a €. ¢. é. ¢. e. ¢. C. c. 
Beef, sirloin, steak.......... 2\bs. | 27.2| 30.4) 87.6) 39.8) 41.6] 44.4 | 48.2 | 47.6 | 50.2 | 61.2 | 73.4.| 79.4 | 76.4 | 78.6. 
Beef, shoulder, roast ........ 2“ | 19.6) 24.6] 26.0) 27.8) 28.0) 29.6 | 32.4 | 32.8 | 34.0 | 43.0 | 52.6 | 55.6 | 49.8 | 50.4 


Veal, roast, forequarter...... 1 10.0) 11.3] 12.8) 14.0, 14.4) 15.7 | 17.1 | 17.1 | 16.4 | 22.5 | 27.4 | 27.6 | 26.5 | 26.4 
Mutton, roast, hindq’r....... j tales 11.8) 12.2} 16.8) 18.0, 17.8) 19.1 | 20.8 | 21.4 | 23.3 | 28.2 | 34.9 | 36.7 | 35.8 | 36.2 
Pork, fresh, roast, ham....... 1 Wie 12.2; 18.1] 18.0) 17.8) 17.5) 18.5 | 19.9 | 18.9 | 21.8 | 29.3 | 37.1 | 38.6 | 38.8 | 39.1 
2 
1 


















































































































































Pork, salt, mess......... tae t 21.8; 25.0) 34.4 33.0) 38.2) 35.2 | 37.0 | 35.2 | 36.8 | 55.6 | 68.4 | 71.0 | 72.2 | 71.6 
Bacon, breakfast............ # 15.4| 17.8] 24.5) 28.8) 22.5) 24.7 | 25.7 | 24.9 | 28.4 | 37.3 | 50.0 | 52.6 | 53.7.| 54.4 
PUURY Ay PUTE LOR ft, fons ieee ee PINS 26.2) 28.2; 40.6) 36.6) 35.6) 88.4 | 37.2 | 35.2 | 39.0 | 60.2 | 72.0 | 75.2 | 78.2 | 77.0 
Eggs, fresh............. its 1 doz. | 25.7; 30.3; 38.3) 32.6) 34.3) 38.7 | 25.8 | 23.7 | 26.2 | 40.8 | 43.9 | 51.4 | 55.8 | 55.0 
Eggs, storage............... Fai 20.2) 23.4) 28.4) 27.9) 31.2) 23.1 | 25.1 | 22.6 | 24.4 | 34.5 | 34.8 | 42.7 | 48.6 | 48.3 
dt TV eS ENRON Sena i ee Bats. | 36.6) 39.6) 48.0) 49.2) 49.8) 51.6 | 53.4 | 54.6 | 51.0 | 60.0 | 72.0 | 81.0 | 90.6 | 90.0 
Butter, dairy, solid.......... 2Ibs. | 44.2) 49.4) 52.0] 58.0) 58.4) 58.0 | 55.2 | 64.8 | 64.2 | 85.6 96.2 113.0 |181.2 |131.0 
Butter, creamery prints...... 1 “| 25.5} 27.7) 31.9) 81.5) 31,7) 38.9 | 32.7 | 37.3 | 36.8 | 47.7 | 53.4 | 63.6 | 72.3 |-72.5 
ae, Cheeseolde nie ns 5 hse ks Be 16.1) 17.6] 18.5} 19.2) 20.1; 20.5 | 21.4 | 23.9 | 25.1 | 34.1 | 33.1 | 36.9 | 40.2 | 40.2 
Ds Cheese, new..... SS oe babe Daan Liat 14.6) 15.7) 17.5) 17.8) 19.5] 19.1 | 19.8 | 22.3 | 23.8 | 31.7 | 30.3-| 34.0 | 37.7 | 37.8 
Bread, plain, white.......... Lone 55.5! 68.5] 66.0) 64.5) 68.0) 61.5 | 64.5 | 73.5 | 70.5 1111-0 117.0 |117.0 1136.5 1138.0 
Mlourptamily. 330 y Sh. Oe 25.0; 28.0) 33.0) 32.0! $4.0) 32.0 | 32.0 | 44.0 | 37.0 | 77.0 | 68.0 | 67.0 | 77.0 | 80.0 
Rolled oats oss sees RG 18.0, 19.5; 21.0) 21.0; 22.0) 22.0 | 21.5 | 26:5 | 23.5 | 30.5 | 40.0 | 37.0 | 42.0 | 41.5 
Rice, good medium ......... Pat 10.4) 10.6) 10.4; 10.6) 11.6) 11.4 | 11.6 | 11.8 | 13.0 | 14.6 | 22.0 | 24.2 | 33.4 | 34.2 
Beans, handpicked. .... potare 2 ar 8.6} 9.7) 10.8) 10.4) 11.6] 12.4 | 12.0 | 14.2 | 19.2 | 29.0 | 34.2 | 23.8 | 23.8 | 93.8 
Apples, evaporated.......... rset 9.9) 7.7) 11.5) 13.8) 13.5) 12.0 | 12.9 | 11.6 | 14.3 | 15.3 | 22.4 | 22.9 | 27.9 | 29.2: 
Prunes, medium size......... 1 ie 11.5; 9.6) 9.9) 12.2) 12.9| 11.9 | 12.2 | 13.1 | 12:9 | 14.8 |-17.7 | 20.3.| 27.5 | 27.6 
Sugar, granulated........... gle 4 rik 21.6) 22.0; 24.6) 24.0) 26.0) 28.6 | 22.0 | 32.0 | 37.2 | 40.0 | 43.2 | 46.7 | 78.0-| 86.8 
Benugare vellowsn,. oo) cance os fs y Ae 10.0; $8] 10.8) 11.0; 12.0) 11.0 | 10.2 | 14.6 | 17.0 | 18.6 | 20.2 | 22.2 | 36.8 | 40.8 
Tea, black. medium......... “ 8/2 8.3; 8.7) 8.9) 8.8 89 9.1 9.3 DS Rea ete TR Tot” 16UA: heal Gn 
Tea, green, medium......... ry he 8.7; 8.7) 9.1) 9.4/ 9.5) 9.3) 9.4] 9.8 | 10.3 | 11.1] 13.6 | 15.9 | 17.0 | 17.0 
Coffee, medium........-..--. aka 8.6] 8.8) 89) 9.2); 9.3) 9.4; 9.4] 9.8] 9.9 | 10.1 | 10.7 | 12.5 |.14.8 | 15.1 
Potatoess. cot os ARR eae 2 pks. | 24.1) 28.0) 30.3; 44.6) 46.3) 36.0 | 43.5 | 31.0 | 60.5 |126.0 | 62.0 | 65.7 1159.5 1204.9 
Vinegar, white wine......... LK pt. Sy daggers atone (Sa Mey files 4 Senior g 8 8 8 8 9 9 9} 1.0 
MURR GOr a 1, 5) be ne acti Ps oe $5.48/$5.96/$6 95'$7.14/$7.34| $7.34] $7.42] $7.84) $8.37 $11 .82/$12 .66/$13.53)$15.99/$16.65 
Salpance C. c. C. C. c. c. ¢. c. C. c. ¢. C. e. 
Starch, laundry...........-. Yé Ib. 2.9} 3.0; 3.1; 3.1) 3.2) $3.2 Sy, 322 3.3 3.8 4-7 4.7 4:8 4.8 
Coal, anthracite............. ys ton 38.5} 45.2) 48.1) 48.8) 51.9) 65.0 | 53.2 | 52.5 | 58.9 | 64.8 | 71.5 | 78.8 | 94.4 | 99.5 
Coal, bituminous............ “© | 31.1] 32.3] 35.0) 35.0) 37.5) 88.7 | 38.4 | 37.1 | 37.9 | 50.8 |.57.7 | 61.6 | 67.7 | 70.0 
Woodshardwenie ras. 3, “ cord | 32.6) 35.3} 38.8) 41.4) 41.8) 42.5 | 40.9 | 34.1 | 41.6 | 51.7 | 67.3 | 76.9 79.7 | 79.5 
Wood Ssotty mihi, (cers ssn e “| 22.6) 25.5] 29.4) 30.0) 30.0) 30.6 | 31.7 | 31.0 | 30.0 | 37.6 | 49.7 | 56.3 | 61.4 60.7 
WOE OD iinet hk ahi Igal. | 24.0) 24.6] 24.4) 23.1) 21.0) 23.7 | 22.4 | 23.6 | 23.0 | 25.3 | 27.1 | 28.1 | 34.1 35.6 
Fuel and lighting... /....... |.ceeees $1.50)$1.63/$1.76'$1.78/$1. 82) $1.91) $1.87] $1.78] $1.86] $2.30) $2.73] $3.02! $3.37] $3.45 
LOSS S TS WRES a Be: OR 14 mo’th/$2.87/$2.89/$4.65/$4.05/$4.60| $4.75) $4.88) $4.17] $4.03] $4.34] $4.65] $5.08] $5.93! $6.29 
Grand-total. - cs sales cewek $9.37(10.60/12.78}13.00/13.791$14_02/$14.19/$13.83'$14.30/$18.50/$20.67/$21 .92/$25.34/$26.4 & 


AVERAGE COST OF STAPLE FOODS BY PROVINCES 














RUGT ACOA eat tae tieses '.... [$5.61 |$6.88 |$6.82 [$5.78 {$7.17 ($7.29 $7.28 \$7.80 |$8.48 )$11.50/$12.46/$14 01/$16.16|$16.59 
Prince Edward island....... woes | 4.81 | 6.26 | 5.81 | 5.80 | 6.11 | 6.84 | 6.90 | 6.58 | 7.51 | 9.88]...... 12.56) 14.47) 15.41 
New Brunswick................. 6.38 | 5.83 | 6.55 | 6.84 | 7.13 | 7.04 | 7.26 | 7.58 | 8.20 | 11.49] 12.30] 13.09) 15.97] 15.96 
Msebee erie ys Saeki Sorbets G8 6.15 | 6.64 |-6.83 | 6.46 | 6.97 | 6.87 | 6.59 | 7.17 | 8.04 | 11.46] 12.28) 12.91) 15.22] 15.70 
OMTATIOS a Shoat be: ss ooveeee | 6.0% | 5.69 | 6.50 | 6.67 | 7.25 | 7.20 | 7.28 | 7.60 | 8.37 | 12.16] 12.69! 13.40! 16.07! 16.90: 
Manitoba....... seat tals ote 5.85 | 6.19 | 7.46 | 7.41 | 7.88 | 7.87 | 7.74 | 8.16 | 8.47 | 10.82] 12.39! 13.68] 16.14) 16.46, 
Saskatchewan................... 6.86 | 6.92 | 7.86 | 8.03 | 8.16 | 8.25 | 7.16 | 8.41 | 8.38 | 11.18] 12.66] 13.74! 15.77 16.21 
Alberta..... Sas do Mase anear 6.02 6.59 | 8.00 | 8.03 | 8.15 | 8.33 | 7.76 | 8.30 | 8.26 | 12.03] 12.91) 14.04) 15.99) 17.03 
British Columbia............... 6.90 | 7.74) 8.32) 8.79 | $.03 | 9 03 | 8.89 | 9.06 | 8.95 | 12.21] 13.34) 14.46) 17.07) 17.55 
a cee Ry at oa aie Pee te eS 

















*December only. 

























































































































































(a) Including Westville, Stellarton and Trenton. 
































(b) Representing the former Neweastle district. 
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RETAIL PRICES OF STAPLE FOODS, GROCERIES, FUEL, LIGHTING 
BEEF wh Py 6 | Pork Bacon 
ke ° a = a — x e 
be o rs } a : ar J 5 3 
ae ee eee ee eas 
= we ry 3 =a 3 oa S a oe 42 on = ° 
Locaurr 12S Sere ot ee be Soe) ee 
Soma | ae eo See om, se) eee a aay eo ee a 
ont is om « 2 2 = 
Sa Be) 52) 2a| & | gh| 84) G4] $8) $8) 22) BS BRI EE 
Bas a te See eee de ee er me age Cet at 
cents | cents | cents | cents | cents | cents | cents { cents { cents | cents | cents | cents } cents { cents 
‘Dominion Average......-- 39.3 (33.8 31.2 | 25.2 | 21.1 | 26.4 | 36.2 | 39.6.) 39.1 | 42.3 | 35.8 | 54.4 |’58.4 | 71.6 
ja (Average)....... 40.5 | 36.3 | 33.6 | 28.5 | 23.0 | 22.5 | 40.0 we 8 | 34.9 | 36.4 | 37.0 | 48.8 | 53.8 | 68.8 
Alo taeda gta fa RR 42 38 35 28-32] 25-28) 20-30]...... 40 40 40 55 60 80 
9-New Glasgow (a)....-.------ 35 | 30-33) 25-28] 22 LS=2O) ee Qorert Ao eae 30-33] 33-38 ete 50 55 65 
mnie ae eee 45 $1 37-40). 38° 7800711528) 618 dO) e521 Son 8h eSB) aes BOO 
PBT se tiet olan iaeie alte dnotee wiske 40 37 oD 32 25 DO 2neN eten arn fOn ea 38) 35 35 45 50 <| 60 
6—-P.E.1.—Charlottetown...... 35 32 28-32) 30 25 TA=1S 1 Roe a oe oo Pt ae p> 15) 52 54 60 
nswick (Average)....| 38.8 | 83.1 | 28.4 | 22.5 we 8 ag 0 | 34.0 | 38.5 | 35.0 | 35.0 | 35.3 | 48.3 | 51.3 | 77.5 
ody sctive ee ne eens i Gets 35-40! 30-35| 28 DE MGR TR Ie Ale Mie pe eh aan 35 35 35 48 SO Ralueasee 4 
ne SRT ees so 40° | 35 | 25 | 24 | is y a8 | 38 | 40 | 40 | 35 | 50 | 85 [728 
Gf rederichOns fix tha ica sie a eterh ets 35 30 28 23 20 18 30 a0 35 35 36 40 45 60 
10—Bathatst:(O)s.nvcu.e ese 30-35} 30 | 20-25) 18 i Ly faba peti nia th Ch Ni a 30 30 BG) 55 BO? Hones 
Average) ericics Susteren 33.4 | 32.8 | 28.8 | 22.8 | 18.6 | 21.3 | 31.4 | 32.6 | 35.7 | 36.4 | 34.3 | 54.3 | 55.4} 72.0 
euees pate te : » Neh ak eA aa Be des 29-30] 28-30) 23-24} 16-19} 14 20-25] 25-28} 25-28] 30-32} 28-30] 30-32] .48 48 70 
19"Phiree! Rivers. sis 3ssais es wee et 38 35 30 25 22 20 30 35 35 35 35 60 65 75 
T9-Sherbrooker cf. csc. oo eek eiee 25 25 25 20 18 ST SES ae aa lana 35 35 35 55 60 80 
AA Seb yee se ee elas he laraleled 32 O82 25 20 15 25 | 30 25 32 35 32 55 55 65 
15-St. Hyacinthe Meat coke Mee 32 32 22 DM Meany Be 25 28 35 35- 35 3 Fare ane mtv ciamiie a CG TS 
TGA OHMB aa sea ces ates, eave te 33 33 35 23 20 22 35 40 35 35 39 60 60 80 
17-Thetford Mines............-- 35 35 35 30 | 20-25) 20 30 25 35 38 35 55 HOG eth one 
PR WIGNELED tS iain oan oisiscebete ole 32-40| 28-40) 25-32)16.5-18}16-16.5|12.5-15| 40 | 40-44) 42-44] 44-47] 35-38 aes ar we 68-70 
LOSER llsee ke oca eee earth 40 40 OD 30 PSH 20222 ae 2b als hares | uae 40 AQy A Aves 5 
Ontario (Average) ............ - oF 33.6 | 31.9 | 26.7 | 22.1 | 29.7 | 35.7 | 40.7 ef 6 oe 0 | 37.2 | 52. 1 66.6 | 70.4 
DAO AWA Cie ee tlle abtarhae yy DOmeU races 28-32) 25 18-20} 20-22} 40 AO Sissel een 52 55- 75 
21-Brockville. .... BY ay Ree laNag ti Nc aa | mena ae Mae ep 25 | 20-25] 18-25) 33 35 936 oe 35 60 | 60-65} 68-70 
DOWN EStON rae avait ce eis wale of 38-40| 33-38} 30-35) 25-28) 20-22] 22 35 38 | 35-40) 40-45} 35 50 55 60-75 , 
OPmBellevillexs | nek cite «Boa were 35 30 35 25 20 30 35 40 35 Beir pee 50 55 65 
94 Peterborough.) oG.c eee oh es 45 40 25 23 20 30 35 40 40 45 30 50 55 60 
OS Orla cera nasa steis airesstate te ls calore 40-45) 35 33-35| 25-28] 20-25]: 32-33} 35-38} 50 35 BS—AaW Vere 50 60 70 
DEE OrOUbOma: Wit ero oe eee ls =a aie 85-45| 30-35) 25-35] 20-25/12.5-15| 20-30 ae 40-45] 33-38} 40-45} 35-40} 45-50] 50-55] 60-65 
D7 Niagara taligever cesti.. sya 45 40 32 28 25 30 45 40 45 35 50 52 65 
28-St. Catharines..... 35 32 | 30 | 25-28} 18-22) 27-32 36-87 38 | 38-40} 44 35 45 50 70 
BASES © Esc ¥l Gif 0) | Rei ae POA iC 40-42) 35 | 30-38) 26 | 20-28) 25-30) 35-40} 40 40 48 | 38-40) 55 58 75 
SHAD YANLLOTy ..c oticis wars trniatese seeks 45 40 1D Me sey FA He AQ eerie: 50 50 50 40 55 60 | 70 
OIE Crate ae tie ate lavorsin legume wae 45 40 | 35 30 28 28 35 45 40 45 40 48 50 | 70-75 
SOs Ciel ae eais ate yeaa 42 38 | 31-33) 28-30) 25-30] 30-35} 35 |...... 35 44 33 46 53 70 
SOCK ECHAMEN wa nC acca stys ree 40 35 35 BSW Vi28-2beagp) abs. kei 0 40 43 35 48 55 70 
PAW OSEOCK site aie torches eiskakohe 40-42] 35-37) 35 25 2x) 35 30 | 35-40) 40-45) 48 |...... 50 55 70 
Bee Tah T OG ela. nics Blin lala tuet oleh et 36 34 32 30 28 28 30 38 44 44 32 62 62 72 
SRE GMOOLM OR Ch ttalc ain bn rocrel tne 38-40) 37 32 28 22 30 35 37 42 a eee 52 55 70 
D7 PR NOWIAS US Ehois ote als Settee « 40 38 30 28 23 30 30 35 40 45 35 53 55 65 
SY Us SU FE 9 BTS kay a ees de og ape eat 42 38 29 25 20 32 34 40 38 45 35 55 60 65 
SOUVATIASOL Makes Eaeine k oiee stern bee 38 36 | 28-36; 30 | 25-28] 35 38 40° |) 88-42) °°52. 0 lees 60 65 80 
AQ Owen: SOU sera onto s oalete ls ail 38 35 30 | 25-28) 20-25} 28-30} 35 35 35-38| 38 92 =35 t= 5 0) A Ae apts alts 
ALAC ppaliere we ievete certo wate 45 | 35-40| 35 22-30) 15-30] 40 |...... 45 40 A0 si tee 50-58} 60 70 
42-Sault Ste. Marie...........-. 45 40 35 30 22 35 40 40 40 AQ SNUtaE & § 48 50 75 
AS@PorheAtiiure Gcsiunehecscee: 45 35 30 25-28] 18 25 42 45 45 50 45 60 65 85 
44=-Rort Williams. 2s eo nee lee 40-45 40 30 | 20-30} 15-18) 18-22) 40 40 ATT OUSOON ae ete oeceaee 55-60| 75 
Manitoba (Average).......... 41.5 | 34. 0 31.5 | 25.0-| 22.0 | 28.8 | 40.0 | 42.5 | 43.5 | 47.5 )...... 57.5 | 62.5 | 75.0 
ARAVA HIDOD See aie aeevac oars ple 48 38 38 28 22 25 40 45 42 SO ae 55 60 80 
AG@Branddni conte t eso ke 35 30 25 22 22 | 30-35] 40 40 45 7 Ts aienrae ees 60 65 70 
Saskatchewan (Average)..... 38.8 | 32.5 | 28.8 | 23.3 | 20.0 | 25.0 | 36.5 | 38.1 | 39.0 | 41.3 | 33.0 | 63.3 | 68.3 | 77.5 
Ap eeina vase eonk lope aiwed on 35 30 28 25 25 25 38 40 38 40 32 70 75 75 
BL=ePrinee Alberts venice wanes 35 30 30 25 20 28 35 | 35-40} 38 40 35 60 Gowsltaco 
49-Saskatoon.......... PU hee * 45 35 30 18 12 20 38 40 40 Ay a POUNGAR sil sane eane Renee ia ie 80 
BOS MOGSe awn cocinoele tale arate 40 35 27 25 23 27 35 35 40 46 32 60 65 80 
Alberta (Average).....4....... 37.5 | 32.5 | 32.5 , 23.5 | 17.8 | 22.0 | 36.5 | 38.8 | 43.8 | 48.3 | 37.5 | 62.5 | 66.8-| 71.3 
PiaNledicine Hats vnsn<a: ames bs 35 30 30 22 15 20 38 40 40 40 a5) 65 70 70 
HO WAmMONtON ss steele ne eee 35 30 30 22 18 18 30 35 45 50 35 60 65. 70 
RasOalearGe cs ude ion taeda 40 35 35 25 20 25 40 42 50 55 40 60 62> pee75 
SAS ephyredee avai. uuwcew neste ve 40 35 30 25 18 25 38 38 40 48 40 65 70 70 
British Columbia (Average)..| 42.3 | 36.3 | 32.9 | 24.1 | 21.6 ee fy 42.2 | 47.0 43. 1 | 48.2 | 36.7 | 60.3 | 65.3 | 73.1 
he Meniileun mice sartas ae a atre eae 42 38 35 25 20): BO ANE ae Ae a 55 35 60 62 85 
BGs Nelsolse ie ea ans tek eres 40 35 25 20 15 7 38 40 is 45 22 65 70 67 
Sd WN a pene oa begets ey amg We 40 35 35 18-20] 14-16) 35 AO ae ne 45 50 40 72 75 70 
58—-New Westminste1...... 40 30 25 25 18-22) 30 45 45 40 45 40 60 65 80 
BORWVANCOILV ED cule eds see werneh: 45 40 45 22 25 35 45 50 | 42-45| 40-55) 45 55 65 70 
BOTW IChODia ee eo ssa elas os 44 36 30 28 28 28 40 55 38 50 40 50 55 65 
GIENANAMNO occ ceo eee 45 40 35 30 28 35 45 45 45 45 St) 60 65 75 

























































































































































































Raine oes | 
; JUNE, 1920 ? THE LABOUR GAZETTE 727 
ROE tie AND RENTALS IN CANADA AT MIDDLE OF MAY, 1920 ‘ 
ee a I 
. . F'sa . my 
i Pe ect so Cento eat Cope ear ane 
i = aoe : cone 3 : ; Pia ci gi a Wigs 23 P| Ve a= Si = So Saens 
; a 3 3s S BS; B* | 8.8) “e 
ERP EGP F212 )2 212 |b 12 lglg le |g | e853 saz 
pee arrest owe | ace bo) aah 8 f.| oe yi = 8 
sds ds) da oa #2 84) $4) 8s 83) as) da 2a 24 Gs 83) $4) a4] g§i yi yg) as 
CCE CELELCRTELECETEDEFETETPTPTETECETETEL ES 
o er a 3 a a =" = ao alsa 
318. 4 Oe a Gabe ee ae ie TS ee al a a § 2) $483" 4 
“ts. | cts.( cts. | cts.) cts. ) cts. | ets. | cts cts. | cts. ( cts._| cts. ( cts. | cts. | cts. ) cts. | cts. | cts. | ets. | ets. ) cts. ets. 
17.8/17.2| 13.5) 16.7) 30.3) 28.8) 13.9] 14.0] 50.0 27.5 19.7| 17.7] 26.8 23.2; 13.2) 68.4) 24.4) 21.1] 47.8) 40.1) 30.8) 38.5 
14.3)....) 13.0)..... $2) 5) 8S, Sole ses ad MO ls AE AMR a ah et a 57.0) 25.0) 17.0) 40.0) 40.0; 37.5) 40.7 
BOAR rire ane ter ei lie ee a ee od cadedeeell ive miitcdl gente Or cusebs cell Rr wea nal a lig PAY <i nes SPM UNE Rie! GRRE lt Pe 45 | 1 
15 TOL eee dl geet BET U6 Bp) ae: Renee aay BRR gO Wa SO DO-B0T 20. fy LB Bor be ccsnaths soe 40-45} 2 
Boll ai UES oS ARB A cia LMP al ee al (al ge lee 9 Ua a ia as enc VA ben Ie rs Oh RON Lae Bele oes Ben ipa te Se Mee 
14 ila DOMME ecient Le allyior cL soy ae > ca hada + Petey (gal Rees ah 50 | 25). 18 |--45 |. 40 | 85°] 40) 4 
18 WIESE set PLOWS Ee SEN GE 5 Re ee! YAIR om noe SUR Hea MI bay Sta La OO 2B et OAS Ales rel can ak 40 | 3815 
3s SRS aie aie (ead ae a ee 1 Oe Oa yr Nn 72h ODN Sp dah eo a5 leas 38 | 6 
15.0 14.0)..... 33.8) ..... L2EO ha wag HCE Utena AOS NES eer 2? 12.0) 60.0) 24.8) 17.8) 35.0) 37.5) 30.0) 36.5 
He 12. EY SOM MeN ear MAE aha tok tk oumw | cue | age COA aaa: 20 he 2B Plea S30 aal oe 
18 1s ee 39 LO aes seca eel Rae <2 a | eral Be Oe Me, Beier Cae GORE 25m Al Sultan 30 | 30] 38] 8 
18 se eae SO alate ess 1 SRE Hk MR a oa Be) ie nay Fe ea I CO omnes SO: tte’ sie aenoe haere 35 | 9 
12 102 hae ed kite sa wateen Dat ec Oa ete dns achat Stasis beled a: 40 |. 25 | 18},.... 40 | 30] 88 |10 
14.9/13.5] 11.8) 10.5) 30.3) 30.0/...../..... 2s Bl Rae 16,:3)288.<. 25 Oh 72.5) 21.1) 24.1) 45.0) 36.6) 31.1] 37.9 
1Dr pede RE 8 olla Nee teat de ee Bs oti WAN. proers hs Ae | eae e LUGS Pe etree ey Bed (ire eae SO eer BS hint’ h BOCLLT 
Se tal De eee sls at va Rage aie SU eternity eh Veh ORME Gun Lik, sul ack Sia (Oey 12) 30 1. 50 40+), 3071 40.12 
PN eS SE se Bi OLN ON ESP yarn Clg eh Ming Blescsapeccs lie gas. salle tea on) | eck ae lagers eal lege 30 | 23 | 45 | 401] 35] 385 113 
sete ee UCD o'er (igs iaie eats + Ete Wheel is 3 Wahebia i insta necdlehoeel a date chan coetcd Ana OL sche 25 | 25} 45 | 40] 35] 40 |14 
Reta Ete N SH pete Rocio cael etanhs 2 ANA a [estas pees er alin anee cod ligt cl | Bec eats HO Mery Ge LU thes ALE sel Wikio aR HU Says ete aes ar 
Le eee he 2 eons Mae paar a eee <M eh Fd acti IOs a B08 ll heat 404 aah O46 
LP 12S 24 | oy. 2 co Cope a ree 4 ak Mele? gee BN she cota in on picthe: Chest MORN “Pate cee 1 20 | 45 | 40} 30] 40 |17 
5020 LOE BORO, os He oeel. eee WEN Sis, Bey. 11521 ay OR SR deta oa 8 |70-90}22-25)15-18/35-50] 30 | 25 |35-38118 
RRS lage SIE Ces SSNS SCAR Aired Wa) DRA Seen Fee Aim Sb PR GI Say UNO eae Winner Sh leis ey Cate 40-45 |25-30|25-30| 87 |19 
18.9/18.7| 14.1) 16.4) 31.2) 29.6 14.9) 14.7).....]..... 21.9) 19.3) 25.6) 22.3] 12.9) 71.4] 25.0) 20.6) 49.6) 41.1] 30.8 i ; 
PG aa Wer Nae hiay |e Sm oa diane win par elect ndetlicielg wk Hoe Pose eR UNGER kal CRE Se a to AG ee ae ig athe 40 |2 
OTE es ENS, kama SOM ee ea as PSO (EMO ee Lis wooo Pea cl a eee Geom aet| Sy an ed Aa ge 50 |. 45 |° 35>). 37 121 
BOAO 1 oe tOn: | SOREL 30) IO 10 fe £7 =20)15518) 002 4. 50 |17-25, 18 | 45] 38} 25 | 38 |22 
16 iB faa) 2S Abe ek BO 9s ded: CAN ee 2B) Sr | a SIE LANA aun Salle ea 2 257 |e BOM eae 25 | 38 |23 
15 12 ae es RAO SU Salm ba ey aie 20; eee, SORE Eve 75 | 25 |18-22| 50 | 45] 301 40 |24 
2e 2G. SCE ie ele ai ee Meincan Mme Senet eign EO MnO E gli seece alse Racy the aa hal a ga Ok eee 50 | 40 | 25 | 35 125 
20 jeans epee 25-30/12-14) ooh boo: Hiss. 30 |18-20) 35 |20-22 70 | 22] 18] 50) 401 301] 88 196 
16 LEAN a OM ss Oy es DOW LOO WE 00's hoes a OA tovber tide’ eae lOO cc sheepencm ate 20; 50} 45 | 40] 36 |27 
eer carat. bik oun hos oh Oe RD fesse dt ae ate Allee omen PASS NUD eer ebieen MALT. 100 | 30 |18-22/48-50|40-45|30-40/32-35/28 
OMe te | N82) S540 35) 95 | 1S bw. al. DAREN | AL bee neha fA & 100 |25-30|18-25) 50 | 40 |25-35/32-34129 
OO ue i AT Ne BOM a0 120625) 2 Ait el ek. BOI do iy Boopev ko Wee 4. howe OH 20 Tub) ae eel 35 | 40/30 
18 LEERY Boahe ses AO Ulett eee inte hve te PRU Vacs poe Deane PAA Sea OR Wd 8d cm ee QO eye sc areas se ere 38 |31 
Bia firemen eo sD NOR ric ae ise Poet Fe ee | Rea NET ee a Fa gy Ra a es Ya eae eee ery RES 40 |32 
eer ason cel Masa tt SOc AUS RSLS 2 Diag ee eae? Pt Oa © aera |e 7 | 25] 20] 50] 401] 301} 35 133 
A Het pct eee al es 2 fee PM LE eae noel Uaehrgh ee BUMP vantelat cei aii raed <-tece (ade Siege 22} 25) 50] 85) 30] 35-134 
Sh are Oy eae ere ZO 20) IOI TOBE kes PAOD Nite is bee GOS 7304 DSM hepa. 50 | 45 | 88 |35 
cate (4 Ue) vn eae te SOLE STEEN Phar ae ay Micah | PAU cacy atten 60 |18-23} 18 | 50| 40}. 25 | 40 136 
meant | ha Orn “SO Pt EOC 1) BBN ct oy duc IES 9 fa Fetal eer ee ed BOE [25 P18 > BO: a0 250 188.137 
18 LLG aN ate a BE cee QLD amare liter Sete Saas, DUN Pha tearen lets Mantis tae pyar a eke 27 |20-23} 50 | 42] 251] 38 |38 
Lac, SD meets SOR AEE DSU Pts oR on PAO ie al: eam oh Mi BR PON eda 8 25 | 55] 40] 383 {3845/39 
bs Sh Ibo Gag Oa Bhar cae ATP 52 Trl Be AAR a2 aca Les Rad Pela Ree S cam RT 20 |...../45-50} 35 | 30) 35 140 
Fo Sa NO a M1 chawnesy Cieae Fa, RUNES eae IR a: Met A 70 | 25 | 20 40; 301} 40 |41 
oo 2% | ite svelte Ske Sk ROSIER | Ae C2 am DARA Ome Wf eae OI De DOG aes pies Sc eGid aan al Nene ee sire elgg i UN 55 | 50) 40] 35 |42 
16-18 16-18) Seo DOOD Oo ncsciv' ho Asatte ae less 15-17}15-17} .18 | 18 |15-25]..... 25 | 20} 45 |40-45} 25 |40-45/43 
71 Jers Ta A sea in my te ys ee a 25-30/25-30; 18 | 18} 18]|..... 75 | 25 118-20} .50 |40-45) 25 |40-45/44 
Piste bal Soma ra ea ee ae? (A At TT Oh vane |. Sema ae ON cit ee Ret ne 20.0) 47.5) 40.0) 30.0) 42.5 
sip | eben ea Oke ee ra | go ere Ne Ne OS Tag LOB. SEP rare aks [ie ad | al eR ge 20 | 45; 40] 35] 40 |45 
5a ts Rance ie TT RRO Sek ee Rates PSAP Te TRIES Re webs MOR Oe gS eer Pa Re es aU NC 50 | 40] 25] 45 146 
UES LST ad Fe At Ne Fr x pele ES Eo a eases 
19.8/17.5)..... 25.0, 30.3) 26.0) 12.5) 12.5).....)..... 16.7) 5T420) ies 87.5| 22.7) 20.7) 48.3) 40.0) 30.0) 39.3 
Nepean | 2000 a5 oe 1s4eh < SOM GO beac RIL eA Nes, ahiles Oe} ZO GIRO BING 2 henge leech eels LOOSE SOS tres 50 cbO0 Al ee 45 |47 
21 ee ee BDI SAAN, Peele uae eee plies. F POTN a Sota shat nes Pane ah A pew DS op Oe TOES SES Me oe pate. 32 |48 
BO ab er leer ce ape PAO eran DDE NAR Slits Facer tates Loy | toate lice os CN meee bee 20) | deere 45 | 35] 40 \49 
‘Shes Rs ES Aaa ee oUF heady 3 WP eas et | aie emt 1 ee ial Me Tunis 1) gabe altaaty ik 15 | 75 | 20} 20} 45] 40] 25°} 40 |50 
CW cal Ne as 27.5) 23.0) 14.2) 12.5)7....]..... 14.2) 13.8] 32.5) 25.0) 17.5)]..... 26.3) 23.0 48.3) 40.0) 31.3) 40.9 
a Fs dent et ete, SORIA Ses VOD ORR, Miao RATED Lopate SO eras) PAU A: 30} 25} 55] 40} 30 | 38.5/51 
C6 A a a Pat a0 Wie Sah OO bo AZO EZ ON (S051 MOB PIB |. ees 25 | 20} 45 | 40] 35} 40 |52 
ON ESAS eat SC A CATES oem iss el WeebR Nero t. | - Lomi easbetsiee ie Ly | eras PA Velie) eb Re 40 | 25} 40 |53 
POM oats sds |. 2 05 SOR WOE Oe eb a eels a ea arias HeLa Para atone | ees G (lh 20 25} 22} 45 | 40] 351 45 [54 
18.5/20.0)..... 22.0 26.2) 30.0) 8.5) 12.5).....).0..01..... 18.9 | 28.3) 25.0) 13.6)..... 25.0) 23.0; 48.2) 41.3] 28.7) 38.6 
2 een Ot SOMO aed, sk LO) eet Me alias a Lite abe Sar. Whe eae 15a Oe. DeOls vdeo |e ee ce 15) pa a 45 |55 
Po aeoswarr Epa Be aie BO) wissen AD AE aie HM ae SiH Rc US) BNR ae in eae TSU Gave eee 25 50 40 |..... 40 |56 
ri a oe ear GT LAE Se AI era a Pep Wo Ma GAR KO eg WR Ne 0 20,1) 45. 1/88 Oa (Seo RST 
Ut) Geos Qa ene ee Ze al Zio op NO Giles Pn My Se SOR 20 hal 25); 25] 50] 40) 25 | 40 {58 
12 ly et ad ne ae CEN NCATE, 5: EN ples | Salt, aD keel pla a SOT iso Qi eke 25 | 20; 50] 40] 25] 32 |59 
OS Tet Sains EA a Ae ee WSU ESOS Ey Ree ee 28 alta: LO Se Ikea kip: yal Hee ha 25° | 38 (60 
tions aan AMET SE Skee” SPE eee Sek ce chin ed ene ra a |W 22.51 25 50 40 39 40 (61 
Ciao ee 0 TNO. AO 89 AO NGL 


¢28 








THE LABOUR GAZETTE 


"J UNE, 1920 


RETAIL PRICES OF STAPLE FOODS, GROCERIES, FUEL, LIGHTING 
























































Eaas. | s Cunzss > 
2 
: - ‘ 
ons 1 ares 2 a} 
Locauitr. 2 ef rt 4 2. 2 * 
a oy a=) 2 | ¢ Z & 
qh S ne oa Se 
38, a a | 8 3 e 
pa OT 0 ne Gli ppc Se rn eine ee 
cents cents. cents. cents. cents. cents. 
Dominion Average. . . 55.0 49.8 5 72.5 43. 40.2 37.8 
Jae aaa Map Desar eins 
Nova Scotia (Average). ..... 55.0 | 50.0 ||........ 79.1 45.8 40.0 39.0 
P-Sydnney cite ws bie eases oe eels = foe ale ee daific oinpehe noes ~ 85 48 40 rhea 
2-New Glasgow (a).......... BO Led Wake ine meratuns steeunk WO=7b esas 71 V iene ee SR 
BN OTS GST ON ed Brae a Cae Sopa PO OU Te UD adaellarm ener 78 45 40 38 _ 
4 Halifax Met on ioe seas GOiieal sce eeeehieaees 80 45 40. hides 
Ha TRUONG peaisincreiacios oracle Sth Pla ti: AES: OR 80 450) Sieeee quae 40 
6—-P3E.1.—Charlottetown.... 49 42 685s 35 35 
New:Brunswick (Average)..| 50.0 | 46.8 |........|.-s-seee 70.0 44.5 38.3 36.5 
V=Moneton ys: tees ceeieaws Us trodden hs § ha] Reesor eon Wan STEN US EY al 70 45 i fo Mecrad US ae a y 3 
RFE URC B BT Ai Oe eas CMe aR IE IML, di bi Seo Praag ae, CoA Mele Sioa REO aC RMOTEMD ol Rta aete 43 si) 35 
9—-Fredericton..........-.--. EA DAIS frat? 50a) REUBEN cl cee See near 65 45 40 38 
10-Bathurst (b)............+- AGO AO Sic anne e tee cae asic cte al amin. 75 45 405 eats Sioeiirete 
Quebec (Average). .......... 57.6 54.5 65.1 41.7 40.0 36.4 
1 ES Ay ite cre, Hae Burr arenh Neon aa GONE SSBB a ee berate ics sell arate cee ome nase a a at 63-65 40 38-40 | 34-36 
12-Three Rivers............+- 60 as oR ced Scam nde tell ahaa oe ee 65 40 45 40 
13-Sherbrooke. ...........--- (Ve cl id ime eo bane Merge) INC Let ary. 4. Hea Ree 75 45 AQ MAS earths gs 
1A-Sorelicssencas ce: ane owes 54 1 ieerool| diay 1s Fae] Me SPB ening Mees, ee th, 8 65 40 35 35 
15-Ste Hyacinth soy. sccccc tle cee crest OO. o [settee Nee 2 stew leew vices 60 Be ae eee PRPs es 35 
1G-StiJohns ee aes aes 60 55 68 38 45 35 
172 'T hettard Mined ic fake oh SOU) | teDO heal Sale eisraie wife te eceneell|lesslehe tons ie 60 45 AG ene EF ccs 
18—Montreal...... YO ee 63-69 54 65 42 38 35-38 
LO SH oer ae nal 55 Spee McLane Nel eRe lL eto eae 64 ° 38-49 38 _ 38 
Ontario (Average) .......... 56.3 61.3 70.5 42.7 40.9 32.6 
D02O tia wa ncaa cose he ae ZO eB OMAKT| cate Cure wall Sheree iene ee 65 38-40 40 35 
21—Brockville. 2.2 iiss fee dies Noles olen Beaty (ober iatiroereta citer eee wea ote 73 40-42 AOS lees eras 
rr ca ATE RG ne TAG RC Pine oe ae a 45-50 65-68 | 37-40 | 42 $8 
23-Belleville.............05-- OTe TAS. wen atarela aerial tu ele aca 68 42 BB) oe a 
24—Peterborough............. SOW AS oy Gl eiceavenall amie ab loneleetoiatsae ays 70 45 44 40 
25 Orillia eee 5 eho AQ ENG eae elo We cee A annette areNl ta cite acne tg 70 42 40 35 
QG=Toromtoo se hones oes eee Oe ee REE Ba SO roe rae A Sanches ho 70 42 40 ho eae: aie 
27-Niagara Falls. ......0..... ERE ail BID ater eit) PNY tay Ret nc IS dy WS a Nan 73 43 38 37 
28-St. Catharines............- BOE Mis 0 aie AML eae a ait eer ae ae ie Oe 69-71 | 42-45 |........ 38 
29-Hamiltonien.cunts Seccsewe: BOM ee ae teal near aes atl aware colin atanl acters pfaa 63 40 40 35-38 
30=-Bran blond 5 Sere eke ee BG oly MCB O mith oe eee aver] qanienesctacens 73 47 40 40 
SRE CE | rr ad Un ae een, ete eat 55 De eu oe Meal cereale ts 70 40-47 40 30 
S2=Guelph eed Gowcics so cieiegle t 2 Ch ey Dale ep keer eases 71 43 _ 45 40 
SSmUCICHEDER a5 Nabisco Pacsieaeoisieidsis sf) (OD fu bilai sein oy 68 40 MD ENG ATA Bre 
34—Woodstock............006 LSP MeT SOI Perit 0 DL ees 72 42 40 40 
25D tratlord ssc éieis ok ose eel BO er lie se eas ll. Gime 64 45 44 42 
B6=Londomit avs ae heres SO ee Ht Ohad aera sates 75 39-44 42 38 
BOG DOMAS ic keauty ee on ole Bory Wao oer 70 45 40 38 
SEEN Oy TEN aeek eee ean aE CRUDE sear armitage WS eV 72 42 40 35 
BO-=WINGSOMe seuss Sok vee ee 60 55 76 48 48 45 
AGO Wen SOUnG Stee iL eee eae oP h OU d dae Wieuaiosys 65> 40 BRs Fee ct tee 
41-CODalt Mire eee ee (ab Dayseth Rays Sic yes a yeaah 73 45 40 40 
42-Sault Ste. Marie........... GO AUG Omar Aire eee 75 45 AY SAS alenttore ° 
PON: ATONURS. OK'd 2 wavelets st GORE Pee) ts Aa ins 75 45 AONE an ate . 
Kort William. sore a se (CFSE ROPER IN i RPA Bae 15 40 40 40 
fs see 
Manitoba’® (Average). ....... rad pai ee tat 35.0 78.0 45.0 O20 se eal 
Ad—Wannipess cee eo eae ee LVS hate ae cod Saver aR a 81 47 Aiea otacstciler oars 
AG=Brandone ue 2 es oes vec aes AQ ian Rien enw see. 35 75 43 AO ne ene 
irae a aehies (Average)...| 45.0 (77 Ge |p aN Se 76.3 46.3 AO 08425. es< 
ATRESIA: eis wares cats Wa a eae i oles We 70 45, AQ! eet ca 
48-Prince PA bent Huleesciua lees 50 PGA ieee CA Teer 45 Cite eens oats 
49-Saskatoon. 2.0.06 5. ce eee NS VAAL lime airtial srael e ae aae(8 85 50 AQ Cisiamere ats 
50—Moose Jaw... 2.2.00. 0500s AD Ab Si etek, | Reese 75 45 AB SU He eer rece 
Alberta (Average).........5. 52.5 50.0 45.0 79.4 45.5 87.5 38.3 
51-Medicine Hat...........-- PU ee Ve cae Mies ed ae 80 Abia meena 40 
HI—Bdmonton. 244-2. 4b iwee sea 50 50 45 80 45 35 35 
DS=CAlCaryivel, cen eeme ae OE ORG Mees hres EAS el yea 70-75 47 40 38 
§4—Lethbridge:s.......2.0e0 05 55 IPO a eg 85 PTs its yee tee ke 40 
British Columbia (Avzerage)| 60.9 50.0 65.0 78.3 47.3 40.8 38.6 
PA WELNIO ict sine teers 0b ao ieee LOSBerI oe het fe 65 85 BO ahr eb 40 
HE —NGISOM oo. soe dines eis 55 Hae ee RO ag 80 50 AB lane ate . 
57-Trail ar er eee ee 65 eoecercolorecences 78 eee weees 40 seeeee ee 
58-New Westminster. . OO eas avian cea oa 75 50 40 40 
59-Vancouver.......-+.- oleae OO aia ine tess ess Shoe vee ca asoaien the 75 44 38 85 
BOS Victinia Ss. cae sc de eve CASON ik MOGULS DNR Sina Be oles EE roe eT 80 | 45 42 38 
Gl-Nagnaitno ) Sessile eleleieacete De ih uate ea acme aan ine ie ce rence atl eberat enchaaee 75 «45 40 40 


are LE NATO asi Mae MER) MGS Shs Mg Oise HN CESS CE 
(a) Including Westville, Stellarton and Trenton. 


(d) Dairy prints. 








(b) Representing the former Newcastle district. 


(c) Price per single quart is higher: 
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2 * o . Lol . — hea 
re} aes 2 — $ a a bo as ae: 3s a. 
—< 3 e E a a 3 jor a- a 2 5 = He 5 2 
re: re} a | Pa 8 3 : a me at os $3 z 
he 2 : So BIG = 
a2 rohan 7-4 = 5 = 2S FI gs g 28 a8 oe ai 
3B Qo pte 2 >) C ae 3 > A] am o & gn +2 
QD S ma | 6S ES a om 6) 


































































































cents cents. | cents. cents. | cents. | cents. cents. cents. cents. cents cents cents 
9.2 8.3 8.0 11.5 17.1 P 20.0 17.6 18. 21.6 21.2 21.5 
9.7 8.4 8.1 9.3 CCST Une RR UB: Sas PARR ae IN (ceca i ae 22.1 24.5 23.4 22.7 
10 oS ed as * 9 YF Sala Scam ONRE a PE RSL Pe oh eg Ee Wage 22-25 25 _ 25 25 1 
10 8.3 8.3 Cog Kees is cazl Be ty | ea he car Sa 20 25 25 25 2 
Ag eect Sak] ROE SR | SUE. a Amal WR AO Mg eal <u Mier ae Oe RCNIeR SR Bp ARE D820 Meio eee 20 3 
9.3 8.1 (ay 10 ie ie a) Pars Nt ar 25 22-25 22-25 22-25 4 
9.3 7.9 8.3 10 7H ii ead Ge A (SRE ga 0) 8 8 te 20 25 0 20 5 
9.3 7.0 6.9 8 Ihe Rind Bene bhi Poca torn 20 18-20 18-20} 18-20 6 
10.2 8.8 8.3 9.3 17.8 18.6 16.3 21.0 20.3 19.5 20.0 
9.3-10 8.3 8.1 ead Biel jes Beek aera tetas Uri a OL 16 QO see iter: 18-20 20-22 7 
10-10.7 9.8 9.4 10 ws aw fe e974 Ud PN a 15 24 20 2 8 
10 8.8 8.5 10 18 18 18 22 18-20 18-20 18-20 9 
10.7 8.1 7.4 8 UCN Aas cea merce Netaned (mueyen oe 18 20 20 10 
8.5 8.2 8.1 12.1 15.3 18.5 16.0 19.9 20.1 19.9 20.8 
8.5 8.5 fetid Maia RS TR 3 A DR eS PS Rie ae 16 20 18 20 11 
8.7 8.3 8.3 12 Uae yin” 4 Nein etre Baal Pate esc ae 20 20-25 19-20 23-25 | 12 
9.3 8.3 8.3 15 18 Pts ian Pekan SU cee 23 20 2 20 13 
ES Lea) wi een VOY: 12 ES EB can oeuaie yh Siler resi | 20 17 25 20 14 
Chap. Pl ie ns Bae pans SAG MG MRE Koti ng Pont 2 Mien is Resa Ses! Go on MANN an NDA Rai girs a 18 20 20 20 15 
8 7.5 Theti’ 13 15 DO els eens 20 20-22 20 20-22 | 16 
8.5 rats (ae Weel tals Aad hpadt ot a 12 16 15 14 25 20-22 0 25 yf 
9.3-9.7 7-8 .8}8 .5-8 12-13 | 15-18 18 18 18-20 | 18-20 18-20 16-18 | 18 
8.7 9 8.3 Seal ins Ay eae ica see a Loar eee 18 20 1 20 19 
9.1 8.5 8.1 % 11.8 18.2 21.8 19.4 18.4 20.5 20.2 20.6. 
9.3 9.8 7.9 8 5 gun OAR ol (Cra aeons 25 20 20 20 20 25 20 
8.3 8.3 8.3 A Sic H) Uo: va 10 tba Sr SRE ies ad rauete a eatin Mae a la 20 20 20 22 21 
8.7 7.8 7.5 7 6 13 ye Saag bata? (al PC years i [Lar ee tt 18 18 20 18 22 
8 18} 8.3 9 9 BOE AN aaeet ole ced mc) re yt a AR Mtn 25 20 20 20 23 
8.7 9 7.9 8 10 10 15 DO ni ee nies 18 19-20 17-20 20-22 | 24 
8.7 Vier s 8.8 7 if 15 20 25 20 20 25 25 25 25 
8.7 9.4 8.8 6.5 10 PS Pre epee lee Bree Se GUN ps eer 18 20: 20 18-20 | 26 
Bele ae Me, Ys 8 10 10 18 25 23 20 19-20 19-20 19-20 | 27 
8 9.2 () 7.1 8.3 10 18 Ui She eoccvee te x1 20 19 19 19 28 
8.7 8.8 ae 8.3 6.3 LOO MP Se S cio iee ahs 20-22 17-19 |12.5-15 | 17.5-18] 17.5-18] 17.5-18} 29 
8.7 9 8.3 10 10 10 22 Ze 22 20 18-20 18-20 18-20 | 30 
8.7 6.9 Hite 8.3 8.3 ‘10 15 20 15 18 20 20 20 31 
8.7 9.4 7.9 8.3 8.3 15 18 25 18 18 22 20 20 32 
8.7 7.5 7.4 8 10 LE isa} Se Le) aL ERS ig 2b\i Waray 20 20 23 20 33 
8.7 8.3 8.3 8.3 8.3 8.3 20 25 20 20 20 20 20 34 
8.7 SOLAS Scene § 10 10 10 20 Py rag tae (a Ga 15 25 20 20 35 
8.7 9.4 9.4 9 9 10 18 yp PN Wie ok ke 20 20 20 20 36 
9.3 8.8 8.8 v6 10 15-25} 15-25 15-25 15-25 18 20 15 18 37 
8.7 (evs Teave 8 8 10 17 PATE Sees Ske 18 23 22 20 38 
SEE 10 8.8 8.5 15 15 20 TS yes | Sieger ss 18-20 20-25 18-22 18-20 | 39 
Sac 8.3 ie 8 ‘8 9 1s 18 18 15 18-20 18-20 20 40 
12 8.1 8.1 10 10 10 PAUSINI WA a WSC Relies sens ge 20 24-25 24-25 24-25 | 41 
10 LA. Ae as oO ae 8 9 13 25 25 25 20 22 .5-23| 22.5-23} 22.5-23] 42 
11.3 Kes: eae i 1220 12.5 20 13 20 16.7-20! 19-20 24-25 | 43 
11.3 f 12 15 12.5 15 20 16.7-20} 19-20 20 44 
JB svt aay 4a Ne inet (eg uaa aati 12.5 13.0 17.0 13.0 18.6 24.9 22.0 24.0 
Be hala reaans tt QS ype eae, LESR ele. DAT mI Wyse se 18 25 5 25 45 
foto a ar ee A 0, le Re a 10 TB Sac es Lith ee ae 13 18 23 18-20 23 46 
8.9 11.9 15.9 12.5 15.2 19.4 24.4 23.7 24.7 
fea wei bib 0 ay ele a 15 12.5 125 15 20 25 23 25 47 
Shaw hee a 10 PA Tiles rep eUlerah a (aes arahe 0) ie Wi Ag 20 22.5-25| 22 .5-25122 5-25 | 48 
£1 RO Re Ea 1225 tS ete coe ene ane SEA 18 Vind 22 .5-25 23 25 49 
10 10 12.5 14a) 12.5 20 25 25 25 50 
9.2 : 8.3 Bisa emer: 18.4 17.7 17.3 23.1 24.5 24.5 
Met A lerel be at = SRM hee oH eee Sara 17.5 17.5 18.5 20.5-25} 21-25 21-25 | 51 
9.6 a “3 Ge 7 BD oan Rae (ea pee NE PAU! VE BER Dstt a 17.5 22.5 25 25 52 
OF Gv pram dont ys i 8.3 8.8 8 LC OR I iets eon: 20 18 15 22 25 25 53 
HG o ree 20 alc wee es), toy 10 6 Li Dip tare aos as 20 725 18 25 25 25. 54 
9.9 7.8 7.8 8.7 9.0 12.6 17.5 18.9 15.8 16.2 23.4 22.6 21.7 
10 Vieié RUE 9.5 9 DORI RY oes sone gisele OFF Ohare coe 17.5 22.5 22.5 22.5 55 
10 Sala iiaseee. 9.4 10 DESY CARSON ps PADRE Uae ats Br 15 25 22.5 25 56 
Se eyaeetins Taha ree eS cael er ee | 9 A DOA MN HPs MRR | cor A INN bead 3 ee 15 23 23 24-25 | 57 
9.8 8.1 8.1 8 10 12.5 20 20 15 20 25 22.5 20 58 
9.8 7.9 Td 9 9 yA Sm es eae Ne ea 20 15 14 20 20 20 59 
» 9.8 (fete ink 8 8 1235 15 17 15 17 23 23 20 60 
9.8 oT Bae ts 8 8 11 a aterar sae cceats adel 20 18 15 25 25 20 61 
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RETAIL PRICES OF STAPLE FOODS, GROCERIES, FUEL, LIGHTING 











Evaporated, 
bright, per Ib. 


Raisins, seeded, choice, 
per packet (15 oz.) 








730 
d 
=| 
Bs 
as 
LocaLsrr ps 
a. 
ae 
ad 
26 
[aa] 
cents. 
Dominion Average......... 11.9 
Nova Scotia (Average)»......... 12.8 
LES GNETL ee PS rea aE hc PU: crt 14 
2—-New Glasgow (@)..........000% 12 
STATHDERS HSS e een re ie. Rn ae Ree 
AEP ONT aos Ree, ea aie SM pea iS 
teed ra bh ce, Peete th oly pee ROM oy MBER Som nut 12 
6—P.E.I.—Charlottetown........ 12 
New Brunswick (Average). ..... 11.8 
Z=MIGNE LORCA, Sinn datas aie Rik 13 
SAS to bnes whee hye a Sees ee 10 
O-Bredérictone. 2... aoe ee 12 
LOB a Gur st (Dy saahe vealaoh cies 12 
Quebec (Average)............... 11.4 
Pi Quebec: tik ti.1 5 Paeaiee chase 9 
12—Three! Rivers... 50.260. se Nowe 1205 
13=Sherbrookes’ 2.) Geiss ae. 15 
14 —Borek tise. 2 aa ae ate 13 
L5—Ste Hiyacimthey Ge cil. Gat, 10 
NG =hcehO MD: Sea ma uis AiR ha eI 9 
17—ThetiordsMimes. 272 es. kk 12 
TSSVioribreal pes sy ei hele Coke ae 11-12 
EOS a Eby War emtter water ee orate Piers ve 11 
Ontario (Average)............5.. 12.5 
QOAO ba wae DOOR bon! es 15 
BA IEE) 8 V2e¥eS cial dey ek mp Rl naa my ay Rl ool Sd NO 
DOS MIMEStON Gc gor kee ct ae 10 
Wee bellevilewebotda: cae ae 5, 10 
24—Peterborotigh. ; 2.6 4....65. dee. 12.5 
DH OND Ta SMS a NS 2 spat henge 10 
ZO LOLOULO seen Lee ae Ma uel eee 13 
Qi aNiavena; Walls cg ks Se See die 13 
28--St- Catharines. sh in..e 2h sede 12.15 
29 Hat OM. Make hae oa clas Poe 10 
SU S=Brantrordees wack amram wis een 115) 
Vera Gree eae ae SC Wiggs! ee Tea 10.5 
De GEL ses ake ade we OA Es 125, 
SoM ChEMeter sel) Pais ota beccs ees 12.5 
BAH WOOUSEORK SLi boise eee ee 1) 
SO OLLAGLOTE (anasto ean en ee 15 
SEPOnGON sates de Ue ee tie nde F225 
Obs MOMAS Loa le een Gee: 10 
Do Oma thaniirth. ase sien Meee 12.5 
39-Windsor............ De Ad 
40—Owen Sound...............0.- Des 
CHEM Orolo i animrtta mit, cen na. Naame " 15) 
42-Sault Ste. Marie............... 15 
A3—[Rort Arete seers see eos 125 
44—-Forti William .\) d:tiweseees ss se 10-15 
Manitoba (Average)............ 13.0 
ARS WANTED CIS coh ose aboscsah Solers cas 13 
AG—Bramdonz vicki ey bt 13 
Saskatchewan (Average)....... * 11.9 
Age-ReGINa lasses puke i liwe tien 12.5 
48=Princev Albert... iscscle nee sa ence 1245 
40 SaskatOoW ane cea och eee 1255 
50-=Moose’ Jaws orien eoe ieee es 10 
Alberta (Average)............05. 10.9 
j1=Medieine-Hat. 2. coe o.k s Fes 1255 
H2-AEAIMGNTOR ay cack sites ona ee ae 10 
HSH=Oalgarya eros paces eae 11 
pd shethbridsescck. vee ese ena aoe 10 
British Columbia (Average)... 10.7 
HDT MCENIO Le eee eee HL a). ck Per MaeelO 
BOM NeIsONn. Las Me uneon ene ub eae 11 
BY Gad cen ks eoe nmianny a rant A ON Nin aera 12.5 
_58-New Westminster.............. 12.5 
Oe Van COUN ED ats disclore netics lelele eet 8 
GO=ViCtOnia cua creo d eae tas eee 10 
Gil Manaimo wees sab an cas ese ee 11 


(a) Including Westville, Stellarton and Trenton. 


price quoted. 
































(b) Representing the former Neweastle district. 
(d) Calculated pe: bag from price quoted. 


(e) Potatoes $1.25 per basket. 





° 
far) 
i=) 
+m 
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29.2. 


sete en ee 
eee eres 
Bieta rent: 


bee wecas 


seer eens 


g POTATOES APPLES 
=) 3 > 3 
e B ae 3 Zs 
3 ee Home eal Be ee Coe 
aay eee ee | esl ee 
es Ao Ss fae as 
‘ga 3S &3 8S | $a 
@ Ay Ay em my 
cents $ $ cents cenis. 
14.5 6.148 1.069 | 54.6 46 
15.3 5.190 1.017 |» 35.6 35.5 
18 6.90 i Bead Gagtioks (auere ener 33 
ER nares d4.50 are ce 25. RAD il te 
10 DMPA ean ty hte CURIA Les eli i Dri Soa 
18 6.00 1.10 45 38 
15 4.80 US} Ui ele 2 pe eae a AIS 
10 5.85 0.95 035 85 
12.8 5.563 1.013 | 37.5 25.0 
14 5.40 1. COs es eee aio": Be aes 
15 6.60 1.10 037.5 025 
12 6.00 A) OB tied note trated ens tare eal 
10 426 Op OO aN aS a cisete 
14.9 5.527 93.0 53.2 38.3 
12 4.50 OS al eal oe ae 
15 d5.49 0.75 60 40 
18 6.00 1.00 65 50 
10 3.60 0.80 54 30-35 
a ME es 5.50 a ee Pa le RRL sara eS ORS | epee Se 
15 d6.75 1.00 045 c37.9 
18 S15 OO5 CEM: cease ees 
15-18 | 5.50-6.00).95-1.13} 35-75 30 
15 7.00 1.10 40 40 
15.6 6.688 1.114 | 62.3 57.8 
15 6.50 PASOwel pss [eta es 
LR sent 6.00 PSS CUR el Roe REE NER gabe sen 3 
12 TadOH8 OOo: tele 030-45 c30 
20 6.50 T3525 CO2 OMT] ieee eee 
1S) 6.40 DOR) Wigan | daderes kee 
15 5.70 ea BAIS madame A Doge Oa 
Pe ee 7.00 120s ee aa: eee eee 
15 7.50 cea eect aa he a 
15 d7.50 LAT Oa) iat Alt hi ees 
hg Hest 9.00 1.50 75 75 
15 6.50 5 50 40 
BSS | See See, CR Ce SR RN ea 
15 6.75 1.20 70 60 
18 6.50 5 ea 8 Vt By ea i 9 PNG ce 
20 6A76 NE Ui | Uden NOT a He ce 
15 = Pea S06 OO IO GU ae tabs eteee | 8 ale een 
20 6.50 1 ETEP A ere MEd DOE Be 
12.5 7.20 1.20 70 70 
Pcs Seger 7.00 skoda, eal OSOO MIN ater cls 
ee 7.20 120 65 65 
20 5.50 QOS CRG AT ek trent che 
20 6.50 1.05 80 55 
20 6.50 nie a) 50 45 
8.3 6.00 LOO GSS Recess see 
6.3 6.00 1.00 80 70-90 
18.0 5.00 OsBS i ean ee 
1 Re Ree ame I 4 Uren Ean 1 Re dk PA Be Prana 
AT rsaug 5.00 LSD iirc bey rset? ce liicy 
15.8 5.283 O825)) eS ee Be 
pikes 5.75 PRIS At AR Wa Re RT 
20 4.50 OSD Blan te dee eee ee 
17.5 CO 63) Shee eR ENS Bae a LO Re 
10 5x20 O90. 4 | need Ristori 
13.6 6.45 10254)... oo eee es 
8.3 CGTeRr Gs Ve Ae RAN pe Si 5,2) WOM a ae Ud eae 
ee 6.00 LOO Saye pee eke aen ee: 
17 Ci Ses As an Aol eeu RD ON Oe BE ines 8 
17 6.30 DSO Bsnaches trp gece vetmealnces anton 
Tis! 6.732 9 A Ny fil Bement el Se ey 
8 G6 BO i feo ET Skew ee 
10 DEST aot Te eke eM cee tee | otc eel | enacts 
1D By ielt, Bae ack ere OG: Bl Oe ARE tee ae 
1225 Ge LB all te hs eeee Maal ds late Meret Saetccaat te ta 
12.5 7.50 LESD eae: te nea es 
1225 d6.97 DRAG EE Ala pee MY secede 
Tt AT 20 Ter teeey porn che eis ara anal eset 
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eee eens 








seer ete 


tee eee ee 


ee) 








(c) Calculated per gallon from 
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AND RENTALS IN CANADA AT MIDDLE OF MAY, 1920—(Continued) 
Jam Cannep Frurrs s a 8 Sugar Tra 
; > Me : qa ed % g a B a r=} 
2 “2 &: a 3 om he 3 = a 
BS ee ng Rpeahae he lal Ee aed aoe ae Ber 
Petes sag Rie Se ha Oe) Se Lee ee | Gee ge 
Baigent SS =| 3 | 34] 2. | 2¢-| Be | #8 | 28 | 33 | 28 | Es 
3 Bs g a ma + oar -2 | 34 oust peowiine: Bs | ES 
- St ae te oe oe hae Ve ee ae ol are Cee ng oo 
rye a* a8 3 fe ao & a3 So2) 38 34 Phoe &5 oe 
rm ay a = oO fo o pH f=) ea] (o) & 
$ $ cents. { cents. | cents. $ cents. $ cents. cents. cents cents. cents cents 
1.399 1.358 41.4 40.0 | 30.7) 1.115 70.2 1.813 217 20.4 64.8 67.0 67.9 87.7 
1.20 1.167 39.3 40.0 30.0} 1.000 Goi One els 21.4 20.5 65.0 LPR eel Reena Sa ee MT ES 
ae 4A) UE LOLO RY Nar CO aN as mene TD i i Bee Ei) De a ce eR 22 21 60-75 BOSON Riper a Oe ae Io t 
A ch gene SIE ENA Tie aoc criey MeO AN) Sev tome | cain 2auMe-« co [eles Snecma eters Pere 22 21 65-70 CORO DM sh cuales eet te atoe ema 
Or OIE aR eRe ERED TTD ARIA arte Oe Ieper 3 See ee Umea i 20 TSR 65 65 en? Soiee N's, oe Daten, |e 
1580 1.25 40 40 30 AOU hee mane yl at eal 21 20 60 6d. 52 le oe ke ee 4 
1225 1.25 A ialieote Coca RS chess 1.00 GO Awe lee ete 2202, 20) 65 Goma Wee tens iret esac ae 5 
125 1225 35 30 25 1.00 50 2.00 20 19 60 Gor i ee na ee tenets 6 
1.300 1.283 45.4 47.1 | 35.0 1.083 UE BOs Cardi ea 20.5 20.0 57.5 62.5 70.0 65.0 
ee ee 1.25 40 40 40 1.00 Gol ee eg 20 20 55 ation NEMA A Sado Um here, if 
1.35 1.35 | 40 40 35 1.00 LOR | ees eat 22 21 60 65 70 65 8 
; 15 1.25 60 GSI Pee 125 DOO Ne Res onsets 20 20 55 65 LOS teclat peten eae 9 
sO co PS bead as ere SSA RA (da hy: bars tepsetrc in| elmeealn Rangel etseaulag oes a 20 19 60 65 AE RAR ip vee doer (CD. 
1.38 5 1.382 42.61} 40.4 | 30.0 1.267 65.5 1.875 21.7 19.9 67.8 63.6 66.6 62.2 
= seco LAMA Ks Vig RIG | em ge Em ARE 2 a aaa ee see | Seana Sa 2.50 22 21 70 65 70 65 il 
1.50 1.40 40 40 30 UA25 60 1.50 22 20 60 50 70 50 12 
150) 150 40 40 30 1.15 65 DARDAS 20 19 URC EN oP 55 70 13 
125 1.25 40 40 V5 ie a Bee ye COE RO TTRIY, et meet ee Not RESON yates CA) Me eT ae LOM cl eren ees 14 
2 Freda eae Stes SN dias Oh aeons | BaP GO Is UR A ee 222 20 ARE UE D US 60 oe) de ea 60 15 
1.40 1.40 45 40 35 1.40 70 1.50 22.2 20 70 60 70 60 16 
1.40 1.50 48 40 SEN he. GAD te eer ee 8 2.00 22 20 75 80 80 70 17 
1.30-1.50)1.25-1.50} 40 | 40-45 Biel secs 65-70 1.50 21 18-20 55-60 70 45-50 | 70-75 | 18 
1225 1225 45 40 DB acdell co aiktenit Eanes set ate reek cisscm ad 22 20 70 60 70 0 19 
1.432 1.410 40.3 37.4 | 30.5 1.111 67.5 1.685 21.8 20.6 64.6 67.4 64.7 62.8 
1565 1.65 40 35 £10 65 1.75 25 24 TOR a Ret eis arate LORS tanner eee 20 
1.50 1.50 40 OLS |S “85: 1.00 60-65 AO bie eae yay RAP au, 70 70 70 70 21 
1.40 OU ah ara s Rat ak Da ee 1325 OOS areca ea 20 19 65 50-55 65 50-55 | 22 
1.45 1535 65 60 25 1.00 60 1.75 2972 20 70 60 70 60 23. 
1.35 125) 40 40 3 1225 70 1.60 222, 20 70 70 75 70 24 
1.50 TPO ORS ees oe A 20 1.10 70 1.50 20 16.7 50-60 70 50 70 25 
1.40 1.40 40 30 30 ta 75 Pte Sia TAG 22 21 60 70 60 70 26 
1.45 LESS 40 AQ Sate - TeQ0 nite tps. oe 1275 2055 20 60 70 60 70 27 
1.50 1.50 30 28 22 1.00 65 175 20 20 60-70 70 55-65 70 28 
1.45 feo 32 25 23 1.00 65 2.00 22 25 60 70 60 70 29 
1.45 1.50 35 35 30 1230) 65 1.50 292, 20 70 70 80 70 30 
feo5 135 25-40| 35-40) 25-30) 1.15 70 ALS 22) 2 20 60 70 GO Miia eit 31 
1.40 1+30 40-50} 40-50} 30-40) 1.25 65 1.85 22 22 60 65 60 65 32 
1.45 © 1.45 40 40 30 95 65 1325 22.2 2252 65 70 65 70 33 
26 1.25 45 40 35 1.00 70 1.50 Pasay, BAe 60 70 70 70 34 
1.50 1.50 30 SOB Ne 1.00 85 1.50 222 16:7 65 70 65 70 35: 
1.50 1.50 AQr alec es 50 125 GDtearicep mci 2202 20 65 70 65 70 36. 
1.40 1.40 35 30 245) 1225 65 1.50 22 Data 60 70 60 70 37 
1.40 1.40 | 40-45 | 30-50 | 30 /1.00-1.25 65 eis pHa) ede, 60-80 | -70-80 | 60-80 70 38 
1.45 1.45 45 45 40 E15 90 2.00 20 16.7 50-80 | 50-80 | 50-80 | 50-80 | 39 
1.50 ARES), | aatage Reco 3 SS Ime aoe 90 60 1.60 20 20 70 60 60 70 40 
1.50 1.45 35 35 30 125 85 1.90 222 20 65 70 70 70 41 
eae fe35 45 45 30 1325 70 1 Bie) D242, 65 70 65 70 42 
1.40 leo 40-60 35 25-30) 1.00 65 alage('s 22:82 PPD) 60-70 65 60-70 60 43 
OS 1-25 30-50 25 20 1.00 60 1.90 Zone 20 60-70 55 55-60 55 44 
1.400 1.350 35.0 35.0 | 32.5 1.025 72.5 1.925 21.3 20.5 75.0 72.5 75.0 72.5 
1.40 De SON ce tee 35 30 1.05 80 1.95 2220 21 80 75 80 75 45 
1.40 1.40 35 35 35 1.00 65 1.90 20 20 70 70 70 70 46 
1.325 1.275 40.0 40.0 , 28.8 1.113 73.8 1.750 22.9 20.2 71.3 70.0 73.3 68.8 
12> 1.25 35 35:5 12730 1.00 70 LD 23) 20 65-75 70 65-75 70 47 
1.40 1.25 45 45 30 1.10 SH ieee a aries 2305 D335 80 75 80 80 48 
1.40 135 45 45 30 1.10 PASTIMES Hn Neth ie 21 20.5 658 eee owe oe 65 49 
1-25 B25 35 35 25 1225 65 1.75 25 L6n7, 65-75 65 65-75 60 50 
1.435 1.350 45.0 45.0 | 33.8 1.113 83.8 2.100 22.4 21.4 61.3 70.0 73.3 13:3 
1735 13S 40 40 25 1.00 70 1.85 23 23 55 Gaetan 65 51 
1.40 ies ye 40 40 | 40 as 80 2.10 D282 2082 55 65 LOREM Ree Ascot 52 
1.60 1.40 45 45 40 Te15 90 2.20 22, 2025 70 75 75 80 53 
1.40 1.30 55 55 30 1x15 95 DEPAS 22.2 20 65 75 70 75 be 
1.448 1.334 42.6 43.3 ; 30.0 1.157 80.6 2.000 21.6 29.0 62.1 68.6 73.6 73.9 mt 
1.50 1.40 45 45 ; 30 1.35 85 220 22 21 70 70 Sb albeeats Sopa 55 
1.50 1.00 40 7 gee 45) 125) 90 Ds 22 20 65 75 80 80 56 
1.30 1.30 38 38 | 25 Y.10 75 170) stat) 22 21 65 75 60 55 57 
1.50 1.40 45 40 | 40 1.00 85 1.85 22 20 TOsF 60 TO ccnltcte sieves 58 ~ 
1.50 1.40 40 40 30 fea) 80 1.85 20 18.2 50 70 65 75 59 
1.44 1.44 50 1 50 20 1.10 74 Zar Pali 20 60 65 75 80 60 
1.40 1.40 40 45 40 115 TO vaseline Rare 20 55 65 75 788) 61 
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RETAIL PRICES OF STAPLE FOODS, GROCERIES, FUEL, LIGHTING 



























































Corrur a. can ie “2 os = i = Soap 
se 7 = Bg ss Ni om © = oO ras 
5 = as qj s oY st S e s 
om S tet Fis Ae oa a ae Le i= > a] * = 
ey 8 | st 13. | 4 3 2 é a.| 99 | 
LocaLitr A a ef BN an o Be ee 3 5 2 _ 
Pier oy De met ga ve = oP) & > oOo . 
ee eR abd fino Ae cee ee cen eae 
5% 4.2 Ee 20P4 Nes 2° q a= rs) —t-) oS . 
ba ana Se) art bee  & B a 8 ga | 32 
Oo faa] ony S wD Ay ‘Ss a] 2 iq e 
cents cents cents. | cents.| -cents.| cents $  |eents. | cents cents cents. 
Dominion‘Average........| 60.4 54.8 30.8 15.4 10.9 15.3 1.184 | 10.2) 14.4 10.6 |~ 29.7 
PaaS ce f ater | eee ee | a a | 
Nova Scotia (Average)........ 61.3 57.5 34.3 12.8 9.6 14.3 97.5 9.3 | 15.0 11.6 32.5 
PEO VONEVEs wave are een mee CLO MDSN hek ss aasistic 33 13 8 14 1.00 | 10 15 10-12 30 
Sen ew Claeg aye e eee GOOF sayees cio, 35 10 10 12-14 1.00 10 15 1 dasa | sas ae a 
OCAMBETS ES arieaet a eo ied Ce ey eee Ne Oe eee ar amas 1B Decay fae IM Hl ear BAe clan ae 15 12 a aaa 
7A) SEN eh Ey hie i age aE 60 50 35 15 10 15 90 a 15 10-12 35 
PL TUNOG SH Re iy nen ny ees ee 65 yes aan ea iB: 8 15 1.00 | 10 15 D PRE NS De CS 
£6—P.E.I.—Charlottetown...... 65 60. 25 15 10 15 eneOO 8 15 9.5-10 24 
N ew: Brunswick (Average)....} 63.8 57.5 30.0 12.3 11.7 17.5 96.7 6.0; 14.3 11.5 27.5 
Vo Monctonit vate. Geo cee ied 65 55 25 DO h |) Wea bec 15 90 6 15 10-12 25 
S=Sr ohn aia s emai ct 65 60 35 12 15 25 1.00 6 12 12 20 
Q—Fredericton................. GO Weis amet 30 10 8 PSs teal eva 7 15 12 30 
10—Bathurst ©). 2005 oe. TH Fa [a RO Pk 30 15 12 15 1.00 5 15 11 35 
Quebec (Average) ........... 60.3 58.4 28.7 14.6 10.8 15.2 1.067 : , 19.4 
Ji -Quebec.. 2 Ce eek Mr es 55-60 55 25 18-22 8 10-1225 Vas Oe SES STA eS 1o ae cp ne 
12-Three Rivers................ 60 50 30 1D eo 15 1.20 20 
13-Sherbrooke................. OOS) Nae 35 15 10 15 1.10 25 
PA SOreh caves cek ce keene ees 45 60 30 13 10 15 LGO RTO ei WARS are ee Oia a areig rane 
Tet EL VACITEHE: ©: bei eee. Sane to mie hie GO Nala: Dae CRE Shea alle Mgt a AI, bagel a eR aR Aare | a oe eae 
VG -oteJOhn sin cy ae ae 70 70 25 16 16 P74 UE rah Staten a pra ih “15 
17-Thetford Mines. . Weiler aat 75 65) Sia eae Ge paces oy OG YR Een 20 15 
18=Montreal oh ee 50-70 | 50-65 | 30-32 | 13-15 7-8 ba ee abi ae 15-18 
DOSE yeti ay area ar 50 50 25 10 10 25 
Ontario (Average)............ 59.4 56.7 31.1 13.4 10.7 15.5 1.227 31.9 
20-Ottawar er eee 60 60 SOG ee eons 8 15 1.10 25 
21-—Brovkvilles. 220 ek ee ODIs Prns eta ae 30 15 10 20 LOO eS ADS a inl PS Om ea aa 
22-Kingston se seein. ee lasts (iC ee ia el A 30 12.5 10 15 1.00 25 
23-Bellevilles er snc 60 60 30 12 10 15 1.20 39 
24—Peterborough............... 65 60 40 15 seed 15 1.20 SO 
25-Orillig sty. s Ronen as soles 50 60 30 15 + 10 15 1.00 24 
26— Toronto. 2h oo ke meee ae 60 60 35 13 10 QO SR est cate 30 
27-Niagara Falls.........+..... 65 60 30 14 10 S Wd tint) Eee ea 35 
28-St. Catharines............... CO=7O RE AG 30 - 13 LO ea 1.20 40 
29-Hamiltones. Week eae 50 50 30 10 7-10 15 1.00 PAE 
30—Brantlord ste ee a 65 60 30 15 10 20S Aa 4S Arka 25 
Rae PIRI, ort ELT. t's wate kok oo 65 65 35 13 12 15 1.10 25 
B9-Guelpb ites ce ees. 55 45 30 15 14 - 15 1.00 40 
BOT AGCNeN OTe st eae ee oe 50 40 30 TD tothe oe ees 17 E50 LO ee al eats al Doe os eee eit 
34—-Woodstock 03 oe occ 65 50 35 PSO eels 13 1.40 20 
BO-DeTalOLda cys. hee a 60 60 25 14 15 10 1.60 30 
DOLE NON eee esi we ee te * 65 65 3 15 10 15 1.00 28 
Si-O. LNOMAS Sova) Geo. cee 60 0 30 1225 10 15 1.00 25 © 
ie a OZEP ULV 1 ORE so 0 arith Se ORY Hi 55-60 5 20 13 10 15 1.25 35 
BO—Windsor souk. oes tea en Se 50-65 50-65 50 12 10 18 1.50 35 
40-Owen Sound................. 6 65 30 AE Yo ip cate 15 1.10 45 
41-Copalt sie ooes ie 3 EAD 60 55 35 15 15 15 1.50 noe 
42-Sault Ste. Marie............. BD a 50 30 OSS ait ms le 15 1.25 35 
43—Port Arthur yi ee 50-60 55-70 25 15 10 15 1.40 40 
A4—Vort: Warames <del ok Oep ene a GI ote 25 10 10 baa 1.70 50 
Manitoba (Average).......... LUE iad pee tat as ls 30.0 15.0 8.0 15.0 1.250 30.0 
45—Wannipeg. ics. vk cose ese es sYasunan ot’ SSRN Re, 35 4 Bas e ess ae 15 Pe25 EH LOGE 15 Bee a ae ae oie ae 
AG—-Brandonen weet sierk ln aue ay oe ine sis hades ta ann a 25 15 beni RG ee NE hi Li Deb foe 30 
Saskatchewan (Average)..... 60.0 50.0 32.5 23.8 13.3 15.0 1.42 5 32.5 
Al-Regina ee ink cb, Mes ae CRE ae 35 20 15 15 1.50 os eee 20 rea LO ey a ‘ 
48-Prince Albert............... OU ad LAE ena 35 Doreen hae 15 LTO SLO. Bae Lois Billy tele ges ee 
40-Saskatoomiiiaien at. el. 50 50 30 30 15 15 1.60 25 
50-Moose Jaw............0-005 275 Fal PCS aia 30 20 10 15 1.60 40 
Alberta (Average)............. 62.5 55.0 $1.3 16.3 10.8 13.8 1.175 32.6 
§1-—Medicine Hat............... 60 50 30 15 8 15 1235 25 
H2—HdmMontones: 5.2 es. eee lk 55 55 30 15 10 10 1.10 35 
Do-Calary sc ween ce eee ee 65 65 35 15 15 15 1.10 30 
corp nidee Rein ee ee mae 70 50 30 20 10° Aral 1.15 40 
British Columbia(Average)..| 60.0 59.2 39.6 24.0 11.9 14.7 1.258 30.1 
OS-PEemMie sae eas 65 65 25 1D 12.5 15 1.40 30 
HO-~Nelsonny ane ee ee eo Lo a Pedals poy Wi BO Mieke ete: 15 15 125 35 
Si Urals Sh 7 pean at 60 70 30 25 IW Worn ieaia tee A Ni in 1% 20 
58-New Westminster............ 65 65 SB AMS ae ge ate 15 E15 1.30 40 
§9-Vanoouver: 0.0% cence seeds. s 60 45 30 30 | 9 14 1.15 Phe 
60-Victoria BA eR a ote eA ood 2 55 55 34 PaO a ay aan 14 1.10 3D 
L=Nanaimocee ie aa ee 55 55 25 20 10 15 1235 30 





(a) Including Westville, Stellarton and Trenton.  (b) Representing the former Newcastle district. (c) Calculated per cord from price 
quoted. (d) Natural gas used. (e) Lignite. (f) Including delivery charges. (h) Jackpine, poplar, etc. 
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733 
AND RENTALS IN CANADA AT MIDDLE OF MAY, 1920—(Concluded) 
Woop = Rent 
: x ae : Sul S| gene 
eS s s S a, B12 Sei .| Sega. 
- ms om od © : 5 a gas Bond 
3 Ee BS 2s > & g 2 -| Bees | BSssca 
EI £ a5 85 2.4 3 > | ge| a2se | aSbss 
. fee —S.3 26 Ds _ to] a = S56 
Ba es, ere po ae 5 ae Or ae Oe aie | Oats oe 
ee i 528 a 228 ms § 2 |ea| gF8a| SEAS 
a ca em a R = one 2) eee 
$ $ $ $ § cents. | cents $ $ 
12.721 14.564 §.787 11.363 18.217 35.6 | 14.9 | 25.155 17.434 
9.625 10.506 6.825 7.259 19.000 35.6 1 15.0 | 20.333 13.500 
6:00: jn. 7.00 5.00 TL ay Caer em 35 15 |16.00-25.00] 10.00-14.00 | 1 
8.00 8.00 8.00 GB OU hdr, vues a. 35 . 18.00-25.00| 12.00-18.00 . 
BE Men MEAG lcs ers Bae he 2 Sate hh eee cTeA RULE ore i Loreal ae ee Ae ol ae DSU Abs 3 a 
14.50 15.00 9.30 9.00 10.00 35 Guhl talc, sree bier eSB self 4 
10.00 12.00 5.00 GOO orton tia Ala 35 15 |18.00-20.00} 12.00-15.00 | 5 
10.00 12.00 8.00 10.00 c10.50 | 32-32) 15 |16.00-18.00 12.00 6 
12.500 14.500 . 7.625 8.750 7.798 31.0 | 15.0 | 23.250 18.000 
10.00 12.00 7.00 BOO tency 30 15 |25.00-35.00] 18.00-24.00 | 7 
11.75-14.50|_ 15.00 16.00 8.00 9.00 e758 26-32} 15 18.00 15.00 8 
12.00 15.00 16.00 7.00 8.00 8.00 | 28-32; 15 25.00 | 18.00 9 
11.00 10.00 14.00 8.50 AD OO ote cake ae 35 15 20.00 18.00 10 
11.807 13.042 15.774 18.453 11.167 § 292 32.6 15.0; 19.060 12.929 
14.00 —_ |c13.33-14..67|c13.33-14 .67|c11.33-12.67|c11.33-12.67) 9 75 32 15°/\20.60-25. 00} soc so cen 11 
11.00 12.00 18.00 9.00 12.00 8.00 | 30-35, 15 20.00 12.00 12 
11.50 12.00 14.00 10.00 RAZ OG pike ues. 35 15 20.00 18.00 13 
10.50 12.00 13.00 | 7.00-9.00 | 8.00-10.00 8.00 | 35-40) 15 14.00 7.00 14 
BC Nae oe ere eee Rete c18 .67 eldeO 7h akc wdnedile «tae pote d OO Mica: fear kOe 10.00 15 
10.00 14.00 17.00 9.00 fc10.00 c12.00 | 25-30}...... 15.00-20.00| 10.00-15.00 |16 
= EE ES is 2 ae Rea Bat Ne Oe eerie Me peere Waele mene 5.00 32 i aed Pere Reena aetna ellen ee 17 
10 .00-12.00|13.50-15.00)15.50-16 .00|10.00-11.00} 12.00 /|12.00-14.00} 28-38} 15 |18.00-25.00} 13.00-18.00 |18 
Ee ees cuted OTR bam tachment eNh oH Chal sy aud doa BS peeves 28-30} 15 {19.00-24.00] 13.00-18.00 |19 
11.542 13.875 15.521 16.719 13.900 11.468 31.5 14.3} 26.200 18.522 
Bs SC ad 13.00 15.00, 8.50 11.00 11.00 | 28-35} 15 |22.00-30.00| 17.00-22.00 |20 
A AMES UR. Sees cid at C1080 bh. Cea rcik ut Ol7.64 c16 .67 32 15 19.00 13.00 21 
Ea Vac Coke Sa 14.00 10.00 11.00 13.00 | 28-30} 15 |18.00-25.00} 15.00-20.00 |22 
12.50 14.00 15.00 11.00 12.00 10.00 | 22-25} 15 {25.00-30.00} 20.00-25.00 |23 
10.50 13.00 15.00 7.50 9.50 5.50 | 28-30] 12.5 |20.00-30.00} 18.00-20.00 |24 
11.50 11.00 12.00 B00 i ikscntone ae ths 8.40 35 15 |15.00-20.00} 13.00-15.00 |25 
“ew aes 17.00 18.00 15.00 16.00 13.00 | 35-39} 15 40.00 25.00 26 
9.25 d d d d d 34 15 |20.00-28.00] 18.00-23.00 |27 
MRC be rt nack eh cia Beas Ihogd LOIS: «bed ae oe ARE was ees 33 15 25.00 20.00 28 
10.00 14.00 14.00 12.00 PP OG OA Oe ace 2: 37 12 |25.00-35.00} 20.00- 25.00 |29 
10.50 16.00 16.00 12.00 12.00 c10.00 32 15 |20.00-35.00 15.00 30 
LGA Sana, Pars TOO) re ear aa 12.00 c12.00 32 15 18.00 14.00 31 
13.00 16.00 17.00 12.50 13.50 c13.50 | 30-35) 15 |20.00-26.00} 14.00-18.00 |32 
12.50 16.00 14.00 11.00 12.50 c12.50 32 15 |30.00-35.00} 20.00 33 
10.00 12.50 15.00 11.00 14.00 ¢13.33 35 15 18.00 12.00 34 
14.50 10 OG n caietae cae TSN | panto nce c etee 3 30 ....{25.00-35.00 15.00 35 
| MEE SE of aa cles 15. 00r cy eae he AaOO 14.00 30 15 |25.00-40.00/ 16.00-25.00 |36 
121004. 199. 00--13.00) 52700). Mose tk 14.00 13.33 30° | 15 |18.00-25.00} 12.00-17:00 {37 
PO (SA ig eT, SU Pireve el Makes eenL ir ar. Waa eaten Ieee See c9.00-15.00} 30 | -15 |20.00-22.00] 15.00-20.00 |38 
LOO ecu: ME Meets Wile ene Ne be SAS eRe sete, % o 2-98! 15 35.00 28.00 39 
Ras tion § 15.00 DOD aed tess sae cba Sas wl eee eo UE OO te: BO 15 |17.00-20.00} 14.00-17.00 |40 
tate: 12.00 c15.00 10.00 CR Nae iy ae ane ean os ee 1) 15 22.00 14.00 41 
11.00 12.00 16.50 9.00 13.50 c3.75 35-38| 15 35.00 | 20.00-25.00 |42 
POO a een ake Cheol L, h10.50 RIO Mee only a Na 35 | 13.3 |25.00-40.00) 15.00-380.00 |43 
10.50 12.00 13.00 h10.50 PAU eae oe cue ees 35 15 |25.00-40.00) 15.00-30.00 |44 
12.750 12.006 12.875 16.000 pA a Sn pe ne a en 35.6 | 15.8 | 31.250 22.625 | 
e13.00 11.50 12.75 10.00 pp Tinga cis! MRR ne 2 Cae 30.00-40.00] 22.50-30.00 |45 
12.50 | 12.50 13.00 10.00 TOMS ok, 35 15 |25.00-30.00) 18.00-20.00 |46 
11.400 11.250 12.506 10.330 11.083 16.500 40.6 | 15.6 | 33.125 18.758 
11.85 h13.00 h14.00 h11.00 h12.00 12.00 | 40-45) 15 35.00 10.00-20.00 |47 
8.00-14.00|  h9.50 h11.00 48.00 G80 aldose ase: 40 15 |25.00-30.00} 15.00-25.00 |48 
VOC =TL, GO ae Utena stir Apoy Eee ere All.50-12.00} 10.50 40 15 |30.00-40.00 20.00 49 
ONES go ont mc ming We et are een POD | tes ah sana 9.00 40 15 35.00 20.00 50 
BELT eres: 3 ccds)| ae Mel ue hued. il lesan chat, te wilt 4 13.000 18.756 40.6 | 16.3} 32.568 20.375 
d d d d d d 35 15 25.00 15.00 51 
Ha Or Riiate isch wean ioe Otte phe ene: «ihe xia Seelege tolhs hoe eeen tia Se c10.00-11.00} 40 15 40.00 25.00 52 
aS GN ae cae ln Sg i Ng ek A c13.00 CTINOOL Kom, 15 40.00 27.50 53 
BEDS Rema ames TMi os) wake ML Gat mae 285 pee earigy Mety the, eli sea 45 20 25.00 14.00 54 
AVESOG Riese icist suc etait, t seeowran 9.125 11.705 §.$33 51.9 | 12.5 | 22.286 17.666 
6.45-6.70 |...... ey Chae ee na poe aise ADO Wh h anne Melek BO ete 20.00 18.00 55 
POOH Nace ha holt Cik Motes 10.00 PO Mie este ace BOE aes 20.00 16.00 56 
OG as ahaa tena enka’: ta ayoonap > 10.00 URES Vapeae les  CSa TORN ee. “30.00 20.00 57 
TGS Oa ear Onan Pins ar une Fie waltoreialell IG mares ae ee c5.25 | «. 40 15 |18.00-20.00} 12.00-14.00 
Esa Ea Em ing a Re §- 00-10: 00i a ne ce, 7.00-8.00 | 50-55} 10 29.00 25.00 59 
CSOD IS BO ap SOE eA bbe oe ed 7.50 c9.82 5.05 56 = he ELS OD 22 SOU | lets sate hex tec 60 
ae etc a Mince yuiks caer toe a seu wath exglereh En gatd trey ae: Soa aes 18.00 14.00 61 
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734 THE LABOUR GAZETTE JUNE, 1920: 


InpDEx Numpers or WHOLESALE Prices By Groups or CoMMODITIES FOR May, 
1920, Apri, 1920, anp May, 1919, 1918, 1917, 1916, 1915, 1914, anp 1913. 


‘(Average price 1890-1899—100,) 
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*May, | *April, | *May, | *May, May, May, May, May, May, 
1920 1920 1919 1918 1917 1916 1915 1915 1913 
I—GRAINS AND FODDERS— 
rai Ontariy, beauties 6 440.6 | 418.9] 325.4] 407.2 | 366.5 | 188.1] 212.5] 149.2] 133.4 
Grains; Western: . icc... ee 4 440.5 | 438.8 | 317.9} 338.5} 321.2] 168.2] 198.71 131.3 | 199.5 
{VELA Ue 12) GUO PDR eke NR tC a Ra 5 356.5.) 343.4 | 306.7 | 213.3 | 215-3] 191.7| 186.5 |. 165.3.| 145.7 
UR ee Bees come eam eee oe faye SRN 15 412.6 | 399.0] 317.1 | 324.2] 304.0] 184.0] 200.2] 149.8! 134.6 
II.—ANIMALS AND MEATS— 
Oatile and beers Se 7 an 2 6 371.3 | 349.2 | 371.6] 379.7; 309.4 | 230.4] 216.2] 222.91 189.0 
Hogs and hog produets.... 3 6 374.6 | 363.9 | 389.3 | 437.2 314.5 | 210.8 169.1 169.3 186.7 
Sheep and mutton.............. 3 297.2 | 295.7) 326.0] 343.1 | 296.6] 223.9] 189.6] 162.2] 177.5 
Poultry Fess loin, eG Ot ey 2 476.6 | 476.6] 499.3] 409.9} 299.4] 288.7] 218.6] 291.8] 179.4 
aA the ines ON Gear, oe Ne 17 371.8 | 359.9] 384.8} 397.0] 307.7] 229.2] 195.2 | 193.11 185.0 
11T-—DAIRY PRODUCTS. 2.25, ek 9 292.0 | 302.6 | 279.4) 239.4 | 221.8 | 170.1 | 147.0 | 199.5 | 135.1 
IV.—FISH— 
Prepared fiehe =. bi coo° 5 Sek oe 6 268.6 | 227.2] 232.4 | 241.6 | 199.9] 154.7] 144.6] 148.4] 162.0 
veh iahie eno wrer Aur thay 3 322.5 | 263.2] 212.4 | 253.5 | 196.2 | 183.2 | 153.5 | 158 11° 156.7 
Boies yaaa Satine Oise ltala 9 286.6 | 239.2 | 249.3] 245.6! 198.4 | 166.1 | 148.2] 150.3 | 159.9 
V.—OTHER FOODS— 
(a) Fruits and Vegetables— 
Fresh ‘ruits, native............. 1 312.5 | 312.5 | 275.7 | 193.0 | 239.4] 183.8] 147.1] 210.8] 124.1 
Fresh fruits, “oreign............. 3 221,.9°|° 185.0 | “172:7.) -183°37) 179 °7 5" aba |S 87.1 95.6 | 111.0 
Dvpad frites Pte Te Orie o 4 283.4 | 283.4 | 242.0] 275.6 | 200.7] 149.3] 121.9] 121.7} 111.7 
Fresh vegetables................ 5 819.0 | 678.9 | 361.9 | 298.4) 623.6 |- 270.01 131.71. 906.7 124.5 
anned vegetables.............. 3 216.3°| 216.3") 216.9-| 9495 1."999. 5, 409.7 F tage 2 C7274) 125.2 
BU tetas one gem a 16 428.5-|°, 377.8 | °249:9)| 243.3 "399 9 1} 4179 Sil Ie ida eee 
(6) Miscellaneous groceries— 
Breadstaits. 73h) ue soca 10 327.9 | 311.9 | 247.2 | 260.3 | 287.2 | 158.8] 167.1 | 125.9] 124.2 
dieat cofiee) Che; sul io. wou ck 4 222.74 202.7 | 206-0) 178 8° 1- -1512°1": 196 5 tO ae) aT 7 op dod 
SES eI Oars whens Epa Re 6 634.0} 611.6.|. 285/2 | ° 258.7 | 210.0°) 168.4 | 944.6 | 10270 0116.9 
Condimerigy is tir, Una 5 241.5 | 231.9 | 225.5 | 234.4 | 173.0 |- 147.5] 120.3, 104.61 99.6 
NE IO OR Sue Sans EA 25 316.6 | 304.6 | 245.4 4.°241'7')° 994-1 | 153.7 | 943.3 } 113°9 14 116.0 
VI.—TEXTILES— 3 
Mooletmear css). ha. petiae 5 385.3 [41277 | 412°3 | 397-4 1 993.0 |'911.3 1. #665 4. 66 Be leudoue 7. 
ETAL TN, GARY goa LS 4 399.3 | 400.1 | 351.9] 299.9] 296.1] 158.0] 128.3} 145.0 | 189.0 
HES awe ky See ee ret iny 3 228 9))) 246.2} 152.0 |. 144998" 1th 4s 179 0 TILT B02 86.3 
CAGE aie, AN AR aN BBD ce 2 623.7 | 642.1] 449.3) 609.5 | 431.6] 312.4 | 226.2 | 231.1] 214.1 
Sx prodivets ok ee 7 Ne |e 4 595.9 | 508.7 | 474.6 | 411:4 | 286.9] 211.8] 168.7] 114.7 | 114.7 
Gilet nes en Lee a Tee 18 2 306.7 | 306.7} 265.9] 209.6 | 147.1 | 132.51 103.5 | 104.6 | 104.7 
se Seer Mie eke Har BM SEN UO 20 422.0 | 478.7} 362.7 | 344.7] 247.01 188.1 | 145.5 .| 135.2) .128.2 
VII.—HIDES, LEATHER, BOOTS &SHOES 
Hides and tallow......:........ 4 398.3 | 5076] 4964] 339.2] 345.7] 295.2 | 192.1 | 208.3} 177.3 
Leathers so Vices ey We 4 315.0 | 315.0 , 269.3 | 265.04 268.5 |  200.5.| 173-5) “151.4 1. 152.2 
Boots and shoes. fs ch ow. | 3 389.7 9889.71) 24d 4 | 2887 0 987 Pt 80.6.1 4b BNBl ol DBmer ain doe oy. 
UBER Eh Lc lig) lst Mena Md Neen, 11 352.0.) 391.8 °}330.0 | 283.4 |: 283.6) "99025 | 276 tl ese eons: 
VIII—METALS AND IMPLEMENTS— 
romandistesh ai. te eine ve hs 11 275.4 | 273.2 | 2029] 278.4] 244.61 146.3} 104.2 | 102.2 | 105.4 
Other: metaten 0) 27 ane 12 232.7) 236.8 | 185.0 | 285.3 | 282.1 | 272.9] 180.3 | 118.41 |” 133.7 
Laplomonts) cee ee BS 10 250.3} 250.3 | 235.6>| | 21772") 168.4) 1994.4-). 114.345) 106° G 40 105.6 
IEA ean aR od Mem ALI fy 33 252.3 | 253.0 | 206.3 | 262.3 | 235.2 | 188.7] 134.1] 109.6 | 116.2 
IX.—FUEL AND LIGHTING— - 
BEE Sacale te bata at ome 6 | 334.4 | 311.4) 218.2 | 238.3 | 223.9] 156.0] 116.4] 123.6] 130.2 
PENS ce tae Ce 4 258.7 | 258.7 | 240.4 | 124.2 | 110.9 88.5 90.0 92.2 792.2 
PEE eS LE PUSS SC ey Yin May PI 10 304.1 | 289.3 | 227.1 | 192.7 | 178.7] 129.0] 105.8} 111.0 | 115.0 
X.—BUILDING MATERIALS— 
MIBD EL ergy aie a me ds ent 14 | 533.9 | /485.0 | 277.7} 268.3] 208.4] 182.4] 176.7] 183.6 | 180.9 
Miscellaneous materials......... 20 | 250.6) 256.7 | 218.4 | 222.0 | 202.2] 153.8] 113.2 | 112.7] 112.7 
Paints, oils and glass........... 14 489.8 | 473.5 | 344.0 | 301.1] 260.9] 196.8] 155.9] 140.6 | 143.0 
iol ees Nal al ea aes eg 48 402.9 | ~386.6 | 2723 |- 258.6 |) 991.1 | 9474/7 | 144.9 | Bate Re 1414 
XI.—HOUSE FURNISHINGS— 
Urniturese: sek. Lae ae td 6 451.3 | 449.2 | 332.1 | 298.0] 185.1 | 148.6 | 145.9% 147.1] 146.6 
Crockery and glassware......... 4 505.9 | 439.0 | 375.4 | 279.8 | 254.3 | 195.5 | 155.1! 133.9} 130.9 
Table cutlery... ... i aie a 3 164:2°} * 164.1 +) 155.1 14°150.7\" 150.7. | 132.9 80.3 THAN TDA 
Kitchen furnishings............. 4 292.2 | 292.2] 258.3 | 268.5 | 177.1 |~ 132.4 | 195.5}. .195.3 | f17.3 
TW Ae aed PgR Niobe el de Egat 16 389.2 | 371.8 | 302.3 | 241.4] 196.1 | 152.3 | 134.9] 129.0 | 126.2 
XII.—DRUGS AND CHEMICALS— 16 230.2 | 227.2 | 285.8 | 274.3 | 274.9 | 263.41 165.2 | 111.61 112.7 
XIII.—MISCELLANEOUS— 
Raw fare ati dee name kD 4 | 1072.1 | 1779.7 | 854.0 | 583.1 | 396.7 | 307.8 | 133.8] 241.3 | 330.8 
Liquors and tobaccos........... 6 316.8)| 316.3} 264°7'| 293.7 | -162:3 |) 148.6 1184.71 138.4 1. 131.4 
reyUTa(8 Ly (2 NOURI it eee i ae 7 212.2 | 207.5 | 211°7 | 218.3] 183.6 | 141.8] 116.0 | 108.9 | 112.4 
9 | Masbily +4 Saal! AA een ela 17 451.4 | 615.8 | 381.5 |. 306.15}. 226.2 | 18175 | 4196.8 | “450.5 - 1705 
All eommodities.. 80 i Gee 2627) 356.6) 3538.1! 284.1 275.8 243.8} 183.3] 147.4] 136.3) 135.4 





*Preliminary figures. Nine commodities off the market, fr uits, vegetables, etc., one of spelter was dropped in 1915. 
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the year. Barley showed little change, 
rising from $1.80 per bushel at Win- 
nipeg to $1.82 and falling back to $1.80. 
Oats advanced slightly rising from 
$1.16 to $1.18 at Winnipeg for No. 2 
Western and from $1.07 to $1.10 for 
No. 2 Ontario at Toronto. American 
Gorn advanced considerably, rising from 
$2.12 to $2.40 for No. 3 Yellow. Flax- 
seed dropped from $5.11 per bushel to 
$4.51 at Winnipeg. Rye and peas were 
steady. Hay was $1.00 per ton higher 
at Montreal and Toronto. Bran rose to 
$54.00 per ton and shorts to $61.00. 

ANIMALS AND Mrats.—Finest west- 
ern cattle rose from $13.00 to $17.00 per 
hundred at Winnipeg. Choice butcher 
cattle at Toronto rose from $13.50 to 
$14.75 per hundred. Beef, dressed, 
hindquarters, advanced from, 28c. per 
pound to 30c. at the beginning of the 
month, and in the last week to 32c. 
-Forequarters advanced from 17c. per 
pound to 20c. in the last week. Veal 
was $1.00 lower at $16.00-24.00 per 
hundred. Live hogs fell from $19.25 per 
hundred to $18.75 in the second week 
but recovered in the following’ week. 
Breakfast bacon rose from 44c. per 
pound to 47c. | Medium-sized hams 
advanced from 40c. to 42c. per pound. 
Sheep were lower at $10.00-14.50 per 
hundred. Dressed lamb was lower at 
$29.00-30.00 per hundred. 

Dairy Propucts.—Finest. creamery 
_butter fell from 60c. per pound to 54c- 
but rose 1c. in the last week at Mont- 
real. -Dairy butter declined from 48-57c. 
per pound to 45-53c. Cheese was firmer 
at 2914c. at Montreal. Eggs rose to 58ce. 
per dozen at Montreal but fell to 57c. 
Prices at country points rose from 48c. 
to 49c. at the beginning of the month 
but fell to 46c., recovering to 48c. in the 
last week. Milk was down to lower 
prices for the summer season in a number 
of the cities. 

Fisu.—Salt mackerel dropped from 
10c. per pound to 9c. Canned lobster 
advanced from 40c. to 45c. per pound. 
Salmon trout, fresh, was up to 20c. at 
Toronto and whitefish to 23c. 


FRUITS AND VEGETABLES.—Bananas 
rose to $7.00 per bunch. Lemons were 
higher at $5.00 per box and oranges at 
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$6.00. Potatoes advanced at Toronto 
to $7.75 per bag, in small lots, and at 
Montreal, the price rose to $6.25 in car 
lots. Onions rose to $12.00 per bag. 


MIscELLANEOUS Foops.—Bread at 
Toronto advanced to 8c. per pound. 
Spring wheat flour rose from $13.30 per 
barrel to $14.75 at Toronto and winter 
wheat flour rose to $13.00. Molasses 
advanced from $1.53 per gallon to 
$1.78. Sugar was steady at the prices 
reached in April. Maple sugar fell 
from 32-35c. per pound to 28-30c. 
Glucose was higher. . Salt advanced 
about 10 per cent. Cream of tartar 
rose from 80c. per pound to 85e. 


T'BXTILES.—Ontario wool came on the 
market at 21-35c. for unwashed grades, 
as compared with 42-46c. last year. 
Raw cotton was slightly lower at 41.6c. 
Coloured 
cottons averaged higher. Raw _ silk, 
Japan, fell from $11.95 per pound to 
$9.27 per pound: Italian silk, classical, 
extra, fell from $14.60 per pound to 
$12.75. Jute and hessians declined 
about 5 per cent. Flax fibre advanced. 


Hipes, LnatuEr, Boots anp SHoss. 
—No. 1 beef hides fell from 25e. per 
pound to 22c. Calfskins fell from 50c. 
per pound to 35c. Horsehides fell from 
$10.00-11.00 to $9.00-10.00 each. 


METALS AND ImpLEMENTS.—Black 
sheets and galvanized sheets advanced. 
Antimony, brass, and solder were higher, 
but lead, quicksilver, sulphur, spelter, 
and tin declined. 


FUEL AND- LiguHTinc.—Bituminous 


coal at Montreal advanced to $9.50 per 


ton and anthracite coal to $12.90. 


Buitpinc Marrriats.—New Bruns- 
wick spruce deals rose to $40.00 per M. 
and shingles to $7.50-$8.00. At Ottawa, 
pine, good sidings, rose to $150.00 per 
M., shipping culls to $75.00, and box 
boards to $52.00. Hemlock, log run, 
advanced to $45.00-47.00 per M. and 
spruce to $50.00-52.00. British Co- 
lumbia fir fell $2.00 at Winnipeg as a 
result of the falling off in the demand for 
export to the United States. Fire bricks 
were higher but coal tar, lead pipe and 
linseed oil were lower. Turpentine 
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advanced tos: $4.25-5.00 per 
Glue advanced ;10c. per pound. 

House Furnisuines.—lIron beds ad- 
vanced approximately 10 per cent. 
Glassware and earthenware advanced 
15 per cent. 

Drugs, AND CHEMICALS. — Alum, 
bleaching powder, and copperas were 


gallon. 
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higher but caustic soda was easier. 
MiscELLANEOUS. — Malt advanced 
slightly . In raw furs there weré con- 
siderable decreases, especially in musk- 
rat skins. Pulp, groundwood and sul- 
phite, was higher. Rubber, crude, was 
easier at 144%c. per pound. Laundry 
starch advanced to 1214c. per pound. 


PRICES IN THE UNITED KINGDOM AND IN OTHER-COUNTRIES 


/ tae accompanying tables and the fol- 

lowing notes give the latest statis- 
ties available as to prices movements in 
the United Kingdom and in other coun- 
tries. 


United Kingdom 


In the United Kingdom, a- consider- 
able rise in retail prices of food occurred 
between the beginning of April and the 


beginning of May, 1920, the increase in 


the former month being 135 per cent, 
and in May 146 per cent above the level 
in July, 1914, as reported in the Labour 
Gazette of the Ministry of Labour. The 
advance is due to the higher prices for 
flour and bread resulting from the re- 
duction of the Government subsidy on 
the 12th of April. Bread prices rose 3d. 
per 4 lbs., and flour prices 7d. per 7 lbs. 
There was a decrease of about 10 per 
cent in the price of milk and fish during 
the month, but slight increases in the 
prices of potatoes and bacon. The in- 
crease in. rents of working-class dwell- 
ings is estimated at about 15 per cent 
of pre-war rents, the advance being due 
to higher taxes, etc., as the Increase of 


Rent Restriction Acts limits the rents 


that may be charged. Further advances 
occurred in the prices of clothing, the 


increase in certain staple lines being 


from 320 to 330 per cent over prices of 
similar articles in July, 1914. At the 
first of May there was little increase 
over the previous month in the prices 
of fuel and light, the average increase 
since July, 1914, being estimated at 
about 85 per cent. The advance of 14s. 


2d. per ton in the price of coal on the 
12th of May is not included in this fig- - 
ure, which relates to the Ist of May. 
The increase in the prices of other arti- 
cles of average household use is esti- 
mated at 120 per cent and the advance 
in all the items included in the calcu- 
lation, the qualities and quantities being, 
as nearly as possible identical with pre- 
war consumption, is estimated at about 
141 per cent.- The similar figure for the 
1st of April was 132. In wholesale — 
prices the index number of the Statvsi, 
London, receded six points as a result 
of decreases in animal foods, textiles and 
sundries, although vegetable foods and 
minerals advanced. 


Holland 


In Amsterdam the increase in the cost 
of food to working-class families at the 
Ist of March, 1920, was 104.9 per cent 
above the prices in 1918, but this re- 
presented a decrease from the figure for 
the previous month of .1 per cent. 


Italy 


The Municipal Labour Office at Rome 
reported a decrease in food prices in 
March as compared with those in Feb- 
ruary of 0.2 per cent, but advances oc- 
curred in the prices of other household 
necessaries with thé result that an in- 
crease of 0.7 per cent in the general 
level of prices as compared with Feb- 
ruary and of 196 per cent over the aver-~ 
age prices in the first half of 1914 took 
place. 
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Switzerland 


In ‘Switzerland, the Statistical Bureau 
of the Union of Swiss Co-operative So- 
cieties estimates a decrease of 0.2 per 
cent in retail food prices on the Ist of 
March as compared with the Ist of De- 
cember, 1919. “Including the prices of 
fuel, lighting and soap in the ealcula- 
tion, the level of prices during the same 
period fell by 0.1 per cent. The increase 
of food prices since the Ist of June, 
1914, is estimated at 186.9 per cent, 
and that of all items considered 144.4 
per cent. 
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New Zealand 


In the monthly Abstract of Statistics 
the Government Statistician has publish- 
ed an index number of wholesale prices 
covering the period 1909 to 1919. As 
in the case of the index number of re- 
tail prices published since 1915 the five- 
year period 1909-1913 is used as the base 
and the numbers are weighted according 
to the aggregate expenditure on each 
commodity in the country at that time. 
The accompanying table gives the an- 
nual averages for 1909 to 1918 and the 
figures by months for 1918 and 1919. 


THE GOVERNMENT STATISTICIAN’S INDEX NUMBERS OF WHOLESALE PRICES OF COMMODITIES IN THE FOUR 
CHIEF CENTRES OF NEW ZEALAND, 1909-1919. 


(Base: Average Annual Aggregate Expenditures, Four Chief Centres, 1909-1913—1000.) @ 









































ao) tal wan Ll Eee SSS 
GroupI | Group II |Group III | Group IV | Group V | Group VI [Group VII Group VII 
Year. Agri- Flour, Wool, General | Building | Leather | Chemicals! | Coal All 
cultural Bran, Hides, Merchan- | Materials and Groups 
Produce Pollard Tallow, | dise and Manures combined 
and Oat- |Butter and| Crockery | 
meal Cheese 
932 1082 939 946 951 913 956 986 949 
LOZ: 989 981 969 957 986 994 985 984 
991 972 1008 993 995 982 986 985 994. 
1089 970 1029 1053 1037 993 1022 1011 1041 
967 981 1047 1055 1063 112 1035 1038 1051 
1021 1120 1116 1089 1120 1184 1076 1004 1077 
1580 1555 1297 1202 1217 1348 1218 1019 1269, 
1487 1310 1401 1302 1444 1470 1445 1145 1380 
1516 1440 1466 1447 1772 1806 1674 1369 1555 
1845 1548 1466 1685 2148 1900 1981 1478 — 1809 
1585 1456 1468 1574 2011 1895 1757 1460 1677 
1556 1464 1471 1587 1992 1891 1822 1463 1676 
1604 1504 1471 1605 2019 1912 1873 1462 1697 
1702 1553 1466 1642 2044 1909 1901 1462 1741 
1720 1558 1459 1663 2076 1906 1988 1463 1759 
1726 1561 1461 1690 2111 1907 2006 1463 1775 
1784 1566 1462 1718 2158 1891 2031 1463 1808 
1931 1574 1462 1729 2221 1885 2089 1463 1860 
1992 1580 1464 1731 2247 1897 2088 1463 1879 
2077 1588 1465 1750 2277 1884 2098 1516 1917 
2197 1587 1468 1760 2324 1910 2062 1529 1955 
2269 1586 * 1467 1757 2299 1916 2052 1529 1961 
1996 1585 1468 1747 2240 1886 1986 1529 1888 
> 1903 1584 1467 1736 2186 1883 1988 ~ 1529 1848 
ac EAE 1719 1550 1463 1722 2119 1892 1957 1546 1789 
cy % 1 O51 BER pti ee ane aie 1698 1534 1462 1713 2094 1902 1938 1546 1770 
he AM eae RAHs heres am 1732 1524 1476 1705 2041 1902 1931 1551 1760 
~ JUNE MN AR es 1754 1517 1502 1711 2018 1941 1888 1574 - 1762 
2 AKU pat paige Cig a eo 1812 1519 1537 1756 1989 2027 1899 1649 1788 
a BONIS UBT EA Wewcal tree. 1923 1517 1552 1797 1996 2128 1924 1664 1828 
cs September 1961 1512 1542 1869 2016 2196 1925 1750 1868 
4 OKtobernia. tite es. 1975 1509 1567 1890 2022 2282 1968 1807 1886 
November............ 1961 1519 1570 1930 2034 2345 2042 1809 1899 
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yNDEX NUMBERS OF WHOLESALE PRICES IN CANADA, AND THE UNITED KINGDOM, AND CERTAIN OTHER 
COUNTRIES 
ROO RE ONS ES eS _ 

: Aus- 
Canada United States France] tralia | Italy | Japan| Swed- 
a ————|S-§ $s en 
Bureau | Annalist| Brad- Dun | Gibson |Statis—|/Bureau|Bacchi| Bank |——— 
Depart- Olkahcs street tique |_ of Index | of Offi- 
ment i i Labour Géné- |Census| No. | Japan) cial 
ot Statis- rale | and 
Labour tics Stat- 
No. istics 
No.of commodities} 272* 346 25t 96 200 22% 45 92 
1890— 1918 i SOD 4 a doar Fae a ie 1901—| 1911 ; 
Date. 1899 100 1899 \ 1910 |=1000 
=100 =100 =100! 
1800S ee eS 110.3 5; : 83.5 | 109.252/$ ...... $ 90.876|. . 43.4 [...... 1 OBS [cence Epa eee 
RSOG oso oe crates 95.6 ; , 69.2 94.604) 6.4346) 81.251 rR AB Ye Se Se COQ SS Seer lita era ate 
TQOU REA Sena 108 2 81.7 99.388] 7.8839} 938.355 yy ie ia bol Na pe ete DAU Ae 
POOR Pew, Meets 113.8 85.7 | 110.652} 8.0987) 99.315 47.3 | 98.3 OVO Vas ie uel lehehobsvace 
1906 Eee CAs 120.0 ‘ : 90.6 | 114.364| 8.4176] 104.842 49.8 |103.8 7 Fee Pp Relves iA Ms 
LOOT See hes 126.2 : ; 95.8 | 117.940] 8.9045) 110.462 5029 109304) S021) ee ee ees aimee 
TOOS Aes sees es 120.8 : : 90.8 | 125.756] 8.0094} 110.728 152 RA OU Waa oan Oo W SSR Wainy eon oli 0% ‘s 
TQ09 Sere 121.8 ; } 93.6_| 133.852) 8.5153} 115.434 59.2 (101.4 OOS Wii sees W cueran aheevonans 
ROTO oe estas sais “12422 : : 97.3 | 137.172} 8.9931] 121.301 69.3 \1OS31 TOO Se prota cred «terete oh 
5 CE Be UE a 127.4 ; ‘ 95.6 | 131.068; 8.7132) 116.616 BO IIS Oe L000. . elec. reaver 
OTe See cas 134.4 y ! 98.8 | 143.254) 9.1867| 122.858 B26 VTLS E12 eo eee eae ce eae tet tate 
OLS eae, feats 135.5 : : 100.0 | 139.980} 9.2076] 118.576 58.1 1115.6 | 1,088|126.0 |182.2 | 100 
DOS een teevere 136.1 é ‘ 99.0 | 146.069) 8.9030) 122.188 60.8 |117.9 | 1,149|119.8 |126.3 | 116 
TOLD ieee 148.0 ; ; 100.0 | 143.050! 9.8530) 124.563 64.0 |161.6 | 1,604/167.2 |127.8 | 145 
DOIG ee ice erste ot 182.0 ; : 123.0 | 175.720) 11.8251! 148.808 74.9 |217.6 | 1,504/251.6 |154.9 | 185 
MOU Te aictetrs «orelsine 237.0 : Z 175.0 | 261.796| 15.6385| 204.121] 110.8 |302.4 1,662 |385.9 |196.4 | 244 
ODS ear ctarenielsie 278.3 : 4 196.0 287.080! 18.7117} 229.220) 122.8 |392.1 | 1,934|515.5 259.0 | 339 
TONG es dave, alee 293 .2 4 9 | “i DELO 295 OO dilistsnivorse Q30 SAG aio srewosets SEO Ou ceases Ah Seco atone arae eas 330 
1914 
January ......-. 136.5 : : 100.0 | 142.452) 8.8857} 124.528 RRQ VIS Aa O8 Bie aww cus reverie tetelcens 
J Nog LRU aa Arh 136.7 3 : 98.0 | 141.120) 8.7562) 119.791 Vy caer Sin We Ustad ah Nee erected et A 
Palys esse | 1848 ; ; 100.0 | 144.879} 8.6566) 119.708 BS Oe ee ts 1185) 5s, alle Sishatat leone 0 
October Bee aata arate Re 138.7 : ‘ 99.0 | 150.245! 9.2416) 123.531 G2e0 Fie Gere Ne Oy-AY aioe rinse not ot: 
1915 
January........-| 188.9 : 4 | 99.0 | 150.95 9.1431) 124.168 6427 1143: 9 ih te 887| 182275 eles oral iarmeterene 
ADEN oysisicvele stars 146.4 : ; 100.0 | 153.21 9.7753) 125.090 67.8 |156.3 |a-1,660)152.3 4)... See aes 
Julyzseteciaeie wee 150.2 : ; 101.0 | 147.29 9.8598| 124.958 64.4 |163,7 |a 1,822 |164,4 |......]...... 
October......0... 152.4 i f 102.0 | 140.91 9.9774| 126.663 60.0 182.4 la 1,544 186.45 oe leer 
1916 
danuary........- 172.1 110.0 | 153.17 | 10.1936) 137.666). 65.6 )...... 15021282 SIs As arailicvelsroute 
Aprile ke ceo 181.0 117.0 | 165.73 | 11.7598} 145.690 (isola. a 1,493:)252.00 |< we. cilioele ote 
July... 180.9 120.0 | 170.11 | 11.6294) 145.142 71.9 (210.6 jal, "505 Qh B3 Paarl orehe ene 
October........-- 188.2 124.0 | 190.13 | 12.0899} 152.355 82.2 1223.0 |a 1,514 |260.2 |....|...-.. 
1917 
January......... 212.7 151.0 | 208.88 | 13.7277| 169.562) 87.4 |249.2 ja 1,525/290.0 |......|...... 
Git Bee A ne 231.1 173.0 | 262.50 | 14.5769] 190.012) 109.2 |286.7 |a 1,587 |333.7 |......]...... 
DUWliynn Meee cee ewes 248.7 187.0 265.20 | 16.0680| 211.950| 116.4 (309.8 ja 1,715 /383.3 |......|.. Wee. 
Lee ies 244. 181.0 | 280.20 | 16.9117] 219.679] 120.1 |327.9 ja 1,804 /441.8 |......|...... 
19 ‘ 
January.......-- 258.1 185.0 | 278.696) 17.9366] 222.175) 118.9 |361.6 |a 1,887|/457.6 |......)..+... 
Arileseceeess stele 269.4 190.0 | 291.404) 18.4656| 230.313) 180.5 |385.4 ja 1,940|/505.6 |......|...... 
uly ee bees 284.0 198.0 | 285.744| 19.1849] 232.575) 123.3 |389.9 |a 1,954 /540.6 |......|...... 
QOctober......... 289.6 205.0 | 284.213] 19.0167| 233.227) 119.0 |416.1 ja 1,965|557.5 |285.5 370 
November. .... ..| 290.9 206.0 | 288.625) 18.9110} 230.529) 118.8 |413.7 |...... 651.7 |283.4 | 367 
rt «| 288.8 207.0 | 291.220) 19.0376) 280.375)........ 4OTED Wo ercteccre 468,9 |282.6 | 372 
January........- 286.5 203.0 | 299.142] 18.5348) 230.146} 119.7 |401.8 |a 1,929 a / 283.2 | 369 
February......-> 279.8 197.0 | 281.723, 17.6344| 220.050) 116.7 (398.5 |...... 406 281.6 | 358 
March 277.6 901.0 | 297.961| 17.2244} 217.037} 122.9 |389.1 |...... 110:9 272.7 | 354 
Rom Gees cee, 279.6 903.0 | 311.801) 17.2795| 219.973) 129.8 |384.0 |...... 415.7 |273.2 | 339 
Mayan denies sive sre 284.1 907.0 | 313.041) 17.2376] 222.193) 128.0 )375.8 |...... 424.4 |283.7 | 330 
SUNG: Goatees 284.1 907.0 | 301.485| 18.0900) 227.973} 122.9 [381.5 |...... 447.8 |301.6 | 324 
PR aE A Ane See 294.0 219.0 | 313.647) 18.8964| 233.707] 127.9 |403.0 |...... 452.7 |326.8 | 320 
August .......+. 301.1 926.0 | 309.820] 20.0017| 241.650} 126.7 |401.7 |...... 461.9 |832.2 | 321 
September....... 301.5 921.0 | 280.279] 19.4720| 238.842} 116.9 |416.2 |...... 464.9 |340.5 | 319 
October......... 299.6 993.0 ) 277.028) 19.5215) 235.867) 111.2 }441.4 |...... 487.0 1352.1 | 307 
November....... 307.7 230.0 | 282.486] 19.9026] 238.573} 114.6 |468.2 |...... 547.1 |370.2 | 308 
Dee Sirens 322.7 238.0 | 280.876; 20.1756] 244.639} 119.4 |488.6 |...... 570.3 1881.5 | 317 
January .......- 338.4 |356. : : 948.0 | 294.925} 20.3638} 247.394} 130.4 |562.7 |......]--.... 398.0 oe 
February......-.. 343.5 : : : 249.0 | 296.672/ 20.8690) 253.748) 127.3 (603.3 |.-....].-----|eeeee 
March.........-.| 349.0 : 3 j 953.0 | 298.909) 20.7950} 253.016} 133.8 |641.0 |....-.|...-.-|.--ee- a 
April [ose 62 B58 oe BT4S! 1266.1 | ani | 221.000) 20.7124) 257.901) 147.4 |... 2. Je cee lew ween le BAA OeAL bre ae ate 
IMacy onentay estan ts S56 Gril ootee Ge alice wlever stoi 20 Wis Opal ceointie' a ies 391 898) 20.7341) 2632332) > 155 {40}. ceil ee. <iealleee ans per. call ete ae 
AOI Sel RSP Bie PO ys 2 BSE a so BMGs Ns toe Na ON acto dot DST ATES | 1928752) 262, LAO Nelo ccc oe n rs eee wie drove! hers leote SETI E trecerpatl e Siake ay 














*230 Commodities 1890—1909; 272, 1910—1914; 271, 1915—1920. +Continuing Sauerbeck’s index number. 


Foods only. 
aQuarter beginning in month specified. ; 
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THE COURSE OF RETAIL PRICES OF FOODS AND GROCERIES IN CANADA, THE UNITED KINGDOM AND 
CERTAIN OTHER COUNTRIES 
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In wholesale prices, Dun’s Review, 
New York, June 12, reported a decline 
in its index number for the first of June 
with the following comment: 

res the change in the index number, 
slight as it is, may reflect the beginning of a 
gradual, if irregular, recession to a more nat- 
ural price basis. It is significant in this con- 
nection that a larger decline on June 1 was 
chiefly prevented by the persistent strength of 
grain prices, and that market tendencies thus 
far this month have been mainly in a down- 
ward direction, with lower quotations not in- 
frequently named on forward shipments th:n 
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are ruling on spot deliveries. While the high 
costs of production, and losses in output from 
one cause or another, are cited as reasons for 
the maintenance of prices at or near present 
levels, yet consumption of merchandise, as a 
whole, has diminished perceptibly, with de- 
mands now centering more in articles of a 
staple character, and the fact that the in- 
creasing imports from abroad are coming into 
sharper competition with various domestic eom- 
modities, has a bearing on the future price 
situation. With the phases of extravagant 
buying and of urgent bidding for goods being 
steadily modified, and with financial develop- 
ments necessitating liquidation in not a few 
quarters, existing conditions would appear to 
foreshadow further price reaction, although any 
abrupt decline, except perhaps in isolated in- 
stances, seems highly improbable.’’ — 





WORKMEN’S COMPENSATION IN NOVA SCOTIA IN 1919 


Formation of Accident Prevention Association by Nova Scotia employers 


THE chief feature of the third annual 

report of the Workmen’s Compen- 
sation Board of Nova Scotia, is the 
large reduction in the number of fatal 
accidents reported during 1919 as com- 
pared with the two previous years. 
The chief reason for this reduction was 
the absence in 1919 of any disaster, 
whereas in 1917 there was a coal mine 
explosion at New Waterford, which 
accounted for 65 fatalities, while in 1918 
an explosion in a coal mine at Stellarton 
and a fire in a lumber camp in Colchester 
County accounted for 88 and 17 fatalities 
respectively. If the disasters above 
referred to are excluded for the purpose 
of making a comparison between the 
apparently normal fatal accidents of the 
three years, it is found that the number 
for 1919 is only a little more than half 
those numbers for the two previous 
years. 











1917 1918 1919 
Hatalneeidenta ys. t,t aka na ces en tee 146 185 47* 
Deduct disasters’ cn. enone. cae. 652 105 5 Peon 
Ordinary fatal accidents.............. 81 80 47 





*Of these fatalities, 28 occurred to minors and 3 to men 
over 70 years of age. 


A further analysis shows that the 
greatest inprove nent must be credited 
to the coal mining industry, in which 
not. only were disasters avoided but the 
ordinary fatal accidents were reduced 
to exactly half what they were in 1918, 
as follows: 


1917 1918 1919 

Fatalities in coal mines............... 9% 126 19 
Deduct disasters. cri, ee ae oy ee 65 SS enced 
Ordinary fatalities in mines............ 32 38 19 
The following statement gives the 
accidents of all kinds reported to the 


Board during the three years the Work- 
men’s Compensation Act has been in 
operation: 


1917 1918 1919 
So far 
Revised Revised Report- 
: ed 
Temporary Disability........... 4,504 4,504, 4,277 
Permanent Disability........... 186 242 156 


ear hee aee. women he ee oe 146 185 47 











Claims Pending Completion: gc ¢t ass eaeane ie 408 
Total:Compensable.?.35..2..... 4,836 4,931 4,888 
Compensation, pensions, ete., paid 


and estimated for the year were as fol- 
lows: 


SUNE, 1920 


Compensation, other than pensions........ aid Got $ 207,968 
Compensation, estimated for reported claims... . 307,664. 
Pension awardee. ta. 506. 0553 6 Piss 2.0. es en 410,338 
Reserves for pension awards.........:......... 261,235 


Special medical treatment..................... 491 
1,155 
113,771 


eee eae asec ereneeveans 


SOP Ore es, 00.8) Slee. ko, "s\ 0) -e weve (ele \iavp. oe” Wal e6) 


During 1919, assessments and estim- 
ated adjustments of payrolls amount to 
approximately $1,143,000 which was 
$207,000 less than the assessment for 
1918. The chief reason for the reduc- 
tion was due to a lowering of the rates 
in some of the main industries, fer ex- 
ample: 


Rates. 
1918 1919 
Oar MANE ree ie) Ge eg he 7 tae 4.40 3.00 
precliand, JrontMtg, iy: cksd. Siiecehs dada. 1.90 150 
BCMA seca ie tt ies ec ete me ee 2.00 1.50 
ISUCVECOTING te Yer ae Sete ee oe Dh eee 8, 4.00 3.00 
SLCAMMUEVALL WAYS). So mane, Seis 6s tee ae. ke 4.50 2.00 
JEGUY Sn ofes Oi steered chy eaeteres Ale Aig ee em re eo 3.00 2.50 


The result justified the reduction in 
all the cases except lumbering. 
lumbering and woodworking class there 
is a deficit of about $35,600 for the year’s 
operations, the larger part of which arose 
out of the lumbering and saw mill in- 
dustries. 

The administration expenses for the 
year amounted to $66,205, being in the 
ratio of 5.76 to the total amount of 
assessments. In 1918 the ratio of ad- 
ministration expenses amounted to 3.66 
of the assessments; and in 1918, to 2.58. 
The increase in the expense ratio was due 
partly to the fact that the assessments in 
1919 were over $200,000 less than in 
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1918, although the actual work is in- 
creasing and must necessarily increase 
for some years, as in addition to the new 
aceidents each year, the cases of con- 
tinuing disability from accidents of 
previous years have to be handled. The 
staff inereased from 38 at the end of 
1918 to 45 at the end of 1919, exclusive 
of the three commissioners. 


With respeet to accident prevention, 
the report states that during the year 
a general accident prevention association 
was organized under Section 80 of the 
Act taking in all the industries of the 
Province. The constitution provides for 
the organization of sections to deal with 
particular industries. Two sections were 
organized, one comprising the iron, 
steel and metal industries, the other, 
the lumbering and woodworking indus- 
tries.* Enthusastic meetings were held 
and capable officers were appointed not 
only in connection with the general 
association, but also in the sections that 
were organized. The expenses of the 
association are paid by the Compens- 
ation Board out of the accident fund. 





*The Nova Scotia Aceident Prevention Association has 
recently opened an office at Halifax, under the direction 
of Mr. H. R. Thompson, of the Canadian Manufacturers’ 
Association. One of the purposes of the Association is that 
it shall be a medium through which the \iews of the em- 
ployers may be represented to the Workmen’s Compensa- 
tion Board.. The metal trades section of the Association 
has already issued a handbook of Safety Rules and Regu- 
lations of the metal trades. These rules have been approved 
by the Board. 





RECENT LEGAL DECISIONS AFFECTING LABOUR 


A* employee of the Montreal Tram- 

ways Company met with an acci- 
dent in one of the Com- 
pany’s cars when going 
home from work. When 
he rose to leave the ear 
he shipped and fell heav- 


Street car em- 
ployee hurt on 
car when going 
home awarded 


Bere saton ily on the floor, and sus- 
under Quebec ‘ he : 

‘ tained an injury which 
Industrial 


resulted in a permanent 
partial incapacity, great- 
ly reducing his capacity for work. The 
injured man brought action against the 


Accident Law 


Company for $14,000 damages, claim- 
ing that the accident was due to the 
inexcusable fault of the Company, as its 
conductor had neglected to put sand 
or other material on the planks to pre- 
vent them from being slippery. 

It was held by the Superior Court 
that the plaintiff had not proved that 
the accident was due to the inexcusable 
fault of the Company or its servants 
and that it was doubtful whether the 
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plaintiff’s fall was caused by the car 
stopping too suddenly, or by ice on the 
floor and the negligence of the con- 
ductor in not sanding it. The Court 
held, however, that inasmuch as the 
the Company gave its employees the 
privilege of riding free on its cars to 
and from work, which was to the ad- 
vantage of the Company, assuring it of 
better punctuality on the part of its 
employees, and of fresher workers, and 
also to the advantage of the employees 
as it was equivalent to a kind of bonus, 
it appeared that the right of going and 
returning in the Company’s cars was a 
part of the payment for services ren- 
dered. Under these circumstances it was 
held that the accident to the plaintiff 
took place in the course of his employ- 
ment, and therefore the provisions of the 
law of industrial accidents applied in 
this case. The plaintiff was therefore 
awarded the sum of $280 for temporary 
incapacity while he was being treated 
and $2,000 for permanent partial in- 
capacity. This judgment was confirmed 
on appeal. (Quebec—Girard v. Mont- 
real Tramways Company.) 
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An employee of the Harris Construc- 
tion Company of Montreal was struck 
by a wagon and killed. 
The Travellers’ Insur- 
anee Company, having 
insured the Harris 
Construction Company 
against accidents to its 
workmen, paid the damages and then , 
brought action against the owner of the 
wagon to recover the amount. In the 
Superior Court it was found that $1,200 
damages had been suffered, but the con- 
demnation against the defendant was 
reduced to $600, owing to contributory 
negligence on the part of the victim. An 
appeal was made by the defendant and 
the decision of the Superior Court was 
reversed by the Court of Review. The 
insurance company then took the case to 
the Court of Appeal, which restored the | 
judement of first instance. In deliver- 
ing his Judgment, the Chief Justice of 
the Court of Appeal said: ‘‘L-— must 
be held liable for damages for two rea- 


Employer liab'e 
for accident 
caused by his 
driver 


-sons; first, because the driver of his 


wagon was imprudent (Article 1053, 
C.C.) ; and, secondly, because defendant- 
respondent, as proprietor of the horse 
and vehicle, is responsible in virtue of 
Article 1055 of the code.’’ (Quebec— 
Travellers’ Insurance Company v. La- 
framboise.) 
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NOTES ON CURRENT MATTERS OF INDUSTRIAL INTEREST 





The present issue con- 
tains a report of the 
Deputy Minister of La- 
bour on his mission to France and 
England as representative of the Cana- 
dian government on the Governing 
Body of the International Labour Of- 
fice, at its meetings in January and 
Mareh. It also contains a summary of 
the various laws bearing on labour mat- 
ters which were passed at the recent 
sessions of the Dominion Parliament and 
the legislatures of New Brunswick, On- 
tario, Alberta, and British Columbia, 
and an account of the proceedings of 
the fortieth annual convention of the 
American Federation of Labour, which 
met at Montreal on June 7 to 12. 

The cost of the weekly family budget 
of staple foods averaged $16.92 at the 
middle of June as compared with $16.66 
in May and $7.35 in June, 1914. The 
index number of wholesale prices fell 
considerably, being 349.3 for June, as 
compared with 356.6 for May, 284.1 for 
June, 1919, and 135.3 for June, 1914. 

At the beginning of June the per- 
centage of unemployment among mem- 
bers of trade unions was 2.88, as com- 
pared with. 2.83 at the beginning of 
May, and with 3.83 at the beginning of 
June, 1919. According to returns re- 
ceived from nearly 5,000 firms, the in- 
crease in employment reported during 
May continued for June with a slight 
decline toward the end of the month, 


The month 


in brief 


owing to a shortage of fuel and raw 
material in some industries. 
The time loss due to industrial dis- 
putes during June was greater than 
during May, 1920, but less than during 
June, 1919. There were in existence 
during the month 60 strikes, involving 
about 12,406 workpeople and resulting 
in a time loss of 155,502 working days. 
At the end of the month there were on 
record 33 strikes, involving about 5,182 
workpeople. FLee 


Proceedings During June the De- 
under the partment received re- 
Industrial ports from six Boards 
Disputes established to deal with 
Investigation disputes between (1) 
Act the Grand Trunk Rail- 


way Company and cer- 
tain of its employees, being clerks, ete. ; 
(2) the Dominion Transport Company, 
Limited, Toronto, and its employees, 
being teamsters, chauffeurs, stablemen 
and helpers, members of Local Union 
No. 191, International Brotherhood of 
Teamsters, Chauffeurs, Stablemen and 
Helpers of America; also the Domi- 
nion Transport Company, Limited,; 
and the same class of employees at 
London, Ontario, members of Local 
No. 662, International Brotherhood of 
Teamsters, Chauffeurs, Stablemen and 
Helpers of America; (3) the Canadian 
General Electric Company and certain 
of its employees at Peterborough, bein& 
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machinists and electrical workers; (4) 


the Toronto Railway Company and its 


motormen, conductors, shopmen, motor 
and truck repairmen, compressor and 
fender room men and trackmen; (5) 
the Canadian National Express Com- 
pany and certain of its employees, being 
members of the Canadian Brotherhood 
of Railroad Empioyees, and (6), the 
Nova Scotia Steel and Coal Company 
and certain of its employees, being mem- 
bers of the following organizations: the 
Amalgamated Association of Iron, Steel 
and Tin Workers of America, the In- 
ternational Brotherhood of Electrical 
Workers, and the International Associa- 
tion of Machinists. 

Six applications were received for the 
establishment of Boards and further 
appointments were made in connection 
with applications which had been re- 
ceived during the previous month. 


Interesting T'wo appointments of 
appointments somewhat unusual  in- 
to International terest have been made 
Labour Office recently by the Inter- 

ternational Labour Of- 
fice. Dr. W. A. Riddell, for several 
years Deputy Minister of Labour for 
the Province of Ontario, recently re- 
signed that position to become associated 
with the Employment and Immigration 
Section of the International Labour 
Office which is now in course of estab- 
lishment at Geneva, Switzerland. It is 
understood that Dr. Riddell retains a 
certain connection with the Ontario Gov- 
ernment, having been requested to act 
as advisor to the Agent General for 
Ontario in London, England, as to mat- 
ters pertaining to continental labour 
and immigration. 

A second appointment by the Inter- 
national Labour Office is that of Dr. 
Royal Meeker of Washington, D.C., for 
several years head of the Bureau of La- 
bour Statistics of the Department of 
Labour of the United States. Dr. Meeker 
goes to the International Labour Office, 
as Editor of the Daily Bulletin which 
has been for some time issued from the 
International Labour Office, but which 
up to the present time has appeared only 


THE LABOUR GAZETTE 


JuLy, 1920 


in French. Dr. Meeker is understood — 
to be leaving the United States for 
Geneva at the end of July. 


A Committee on In- 
dustrial Fatigue, under 
the honorary Advisory 
Couneil for Scientific 
and Industrial Research, has recently 
been established by the Canadian Gov- 
ernment. The functions of this com- 
mittee are purely advisory and investi- 
gatory. Its general purpose is to make 
the knowledge and experience of medi- 
cal science, as it bears on industrial 
health and efficiency, available for all 
industry, thus helping employers to in- 
crease production by reducing lost time 
and labour turnover, and enabling em- 
ployees to maintain steady wages and 
employment by reducing preventable 
illness. and hardships of working con- 
ditions. Its main objects are: (1) to 
offer manufacturers the assistance of 
scientific laboratories in solving the 
health problems presented by particular ; 
processes in their plants; (2) to offer 
all interested the use of the Committee’s 
inte'ligence bureau where the most up- 
to-date information on general and 
specific problems of industrial hygiene 
is kept; (8) to co-operate in investiga- 
tions into the conditions in different 
industries; into the incidence and eauses 
of sickness, whether occupational or 
general; and into the actual relation 
existing between hours of work, working 
environment, ete., and production. The 
Committee is composed of the following 
members: Professor J. J. R. Macleod, 
Chairman, Mr. R. M. Hutton, Secretary, 
Mr. E. A. Bott, Honorary Secretary, ali 
of the University of Toronto; Dr. A. B. 
Macallum, Administrative Chairman, 
Honorary Advisory Couneil for Scien- 
tific and Industrial Research (ex- 
officio) ; Professor Asselin, Laval Uni- 
versity, Montreal; Professor Dagneau, 
Laval University, Quebec; Professor D. 
Fraser Harris, Dalhousie University, 
Halifax; Mrs. Geo. Hambleton, repre- 
senting women’s organizations and social 
work; Mr. John Lowe, Jr., the Montreal 
Cottons, Limited, Valleyfield, Que.; Mr. 


Committee on 
Industrial 
Fatigue 


~ 


- vention regula- 
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J. A. McClelland, representing the De- 
partment of Labour, Ottawa, and Pro- 
fessor John Tait and Professor William 
Tait, both of MeGill University, Mont- 
real. The Committee has established an 
office in the Medical Building of the 
University of Toronto, and it is hoped, 
later, to establish offices in all the chief 
industrial centres. 


Canadian The fourth annual 
Fisheries convention of the Cana- 
Association dian Fisheries Associa- 
Convention tion was held at Van- 


couver, B.C., on June 2- 
do. Among the subjects discussed was 
that of technical education in relation 
to the fisheries industry. Professor John 
Cobb, director of the College of Fish- 
eries, University of Washington, Seattle, 
gave details of the work carried on at 
that college and stated that any Cana- 
dian or allied soldier was permitted to 
enter the college without paying any 
fees. Mr. F. E. Burke, of Vancouver, 
said that steps had been taken to create 
a similar college in Vancouver, and the 
University of British Columbia would 
- be asked to co-operate in the work. A 
resolution was passed pointing out that 


in the matter both of industrial eduea- — 


tion and opportunity the fishing indus- 
try had been neglected, and expressing 
the opinion that the government should 
establish fishery schools which would be 
financed by the government and the in- 
dustry. The officers elected for the en- 
suing year included Messrs. A. L. Ha- 
ger, Vancouver, president; J. A. Paul- 
hus, Montreal, first vice-president; A. 
Boutilier, Halifax, second vice-presi- 
dent, and F. E. Burke, Vancouver, third 
vice-president. 


As the result of a 
conference between the 
Workmen’s Compensa- 
tion Board of Alberta 
and representatives of employers and 
employees falling within the scope of 
the Workmen’s Compensation Act, a 
set of regulations for the prevention of 
accidents has been issued by the Board 
to come into effect on July 15. The 


Accident pre- 


tions in Alberta 
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Board states that the solution of the 


problem of accident prevention les to 
a large extent in the installation of 
proper mechanical guards about dan- 
gerous machinery and an _ organized 
educational campaign among the work- 
men to secure greater care and better 
judgment in carrying on their work. 
These rules contain provisions for the 
guarding of all machinery in specified 
ways, the wearing of suitable clothing 
by the workers, provision for the safe 
operation of cranes and derricks, and 
special safety rules for sawmills, lath 
mills, wood-working, laundries, candy- 
making, and building construction. The 
regulations also provide for the forma- 
tion of a Safety committee of two or 
more members in every manufacturing 
plant, work-shop or other industrial un- 
dertaking where ten or more workmen 
are employed. The committee’s duties 
are to make monthly inspections of the 
entire establishment or place of work, 
conduct inquiries as to the cause of seri- 
ous accidents; and generally to educate 
workmen into safer methods of doing 
their work. It is the workmen’s duty 
to make suggestions to the committee as 
to the conditions and methods of work 
so that the committee may pass on these 
recommendations, determine their prae- 
ticability, and make written recom- 
mendations to the management. Such 
recommendations should also be for- 
warded to the Workmen’s Compensation 
Board. 


Effect of decline 
in number of 
miners on coal 
production 


The average number 
of tons of coal mined 
per man per day in the 
Dominion Coal Com- 
pany’s mines in Nova 
Scotia was recently stated by the Com- 
pany to show a downward tendency in 
recent years, as follows: In 1916, 590 
tons; in 1917, 550 tons; in 1918, 500 
tons; in 1919, 460 tons. The output of 
the mines was 7,600,000 tons in 1913; 
7,000,000 tons in 1914; 6,600,000 tons in 
1915; 6,800,000 tons in 1916; 5,800,000 
tons in 1917; 5,600,000 tons in 1918; 
and 5,100,000 tons in 1919. The Cana- 
dian Mining Journal, in a recent issue, 
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claims that this shortage of production 
is caused not by diminished efficiency 
but by the reduced proportion of men 
actually engaged in cutting coal, to the 
total number of employees at the mines. 
The apparent decline in production per 
miner results from the fact that while 
the number of face-miners has fallen 
seriously, the shortage at the Nova 
Scotia collieries alone being estimated 
at 5,000 men, the number of auxiliary 
or non- -productive workers remains con- 
stant. In the Mines Report ‘for 1919 
the number of men actually engaged in 
cutting coal is stated to have averaged 
2,874 for the year, or about 500 men 
less than the number of men in this class 
employed in the Cape Breton collieries 
of the Dominion Coal Company alone 
before the war. ‘‘It is the excess of 
_ non-produeers,’’ concludes the Canadian 
Mining Journal, ‘‘brought about by the 
unremedied shortage among the pro- 
‘ducers, that causes the apparent inef- 
fiency in production when the total pro- 
duction is divided by the total force of 
workmen employed.’’ The _ enlisted 
miners are said to have sustained heavy 
losses in the war, and many who re- 
turned from overseas were unwilling to 
resume their places in the mines. 
‘‘Foreign importations cannot make up 
for the loss of the native Nova Scotia 
miner, who is a disappearing asset of 
this Provinee.’’ A similar serious short- 
age is reported from the British Colum- 
bia coal fields, where, it is suggested, the 
general application of the 8-hour day 
to all other industries has deprived the 
mining industry of the advantage it 
formerly enjoyed in hours of labour as 
compared with other occupations. It is 
stated that many coal miners who went 
overseas from British Columbia did not 
. return to their work underground. 


The Industrial Bur- 
eau of the Merchants’ 
Association of New 
York has made a report 
on private industrial pensions based on 
a survey of 142 systems. The following 
Six principles in. establishing a pension 
system are laid down in the report: ‘‘No 


Principles of ' 
industrial 
pensions 
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pension system should be started with- 
out competent actuarial guidance. The 
problem of ‘accrued liabilities’ should 
be given careful and special considera- 
tion. The legal obligation laid upon 
the corporation should be carefully con- 
sidered. The money of the pension fund 
should be kept entirely separate from 
all other sources of the corporation. 
The solvency of the pension fund is not 
only dependent upon its original found- 
ation, but also upon the administration 
after it is set up. A pension system 


“should be framed in co-operation with 


representatives ‘from the employees 
rather than solely by the employing 
corporation itself.’’ According to the 
report, ‘‘The fundamental reason under- 
lying almost every pension system is- 
the desire of the employer to assure his 
employees of independence during their’ 
old age, both as a reward for faithful- 
ness and as the best method of perform- 
ing their duty. A prevalent social 
theory which the average employer ac- 
cepts is that. an employer should not use 
the services of an employee during the 
fruitful period of his life and then 
heartlessly discard him to the human 
scrap heap, where he is dependent upon 
society if he has not been able to ac- 
cumulate savings from his earnings to 
care for himself and his dependents 
during his old age. On the other hand, 
it is expensive and unsatisfactory to 
keep an employee who has become in- 
efficient, because of old age, at his re- 
gular position, and it is frequently dif- 
ficult to find sufficient positions suitable 
to the capability of or satisfactory to all 
superannuated employees. The only 
alternative is to pension them in some 
Wave its -The intelligent in- 
terest of employees can be obtained in 
two ways: In the first place, by obtain- 
ing their whole-hearted endorsement be- 
fore installing a pension system and by > 
co-operating with them in framing the 
provisions and operating the system 
after installation and, in the second 
place, by making it in fact a system of 
the employees through financial con- 
tributions by them. The lack of success 
of pension systems is due in no small 
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degree to the fact that they are usually 
autocratic and paternalistic, rather than 
democratic and co-operative.’’ 


Federation of The four existing fed- 


agricultural erations of agricultural 
labourers in labourers in France. re- 
France cently combined in a 


Single organization un- 
der the name of the National Federa- 
tion of Agricultural Labourers, with 
headquarters in Paris. The objects of 
the new Federation, which is stated to 
be entirely economic and non-political, 
are as follows: ‘‘To unite in a single 
block all agricultural labourers and 
specialists, without distinction of trade, 
Sex or nationality, with a view to setting 
work free and emancipating it from 
capitalistic exploitation by socializing 
means of production for the exclusive 
benefit of producers and contributors 
to the national wealth; to transform 
agricultural methods and customs with 
a view to re-establishing the balance be- 
tween production and consumption; to 
regulate working hours, wages and con- 
ditions and give to the workers direct 
control of production and prices; to pro- 
vide for capable professional labourer 
inspectors; to establish a retirement 
fund for its members.’’ The Federa- 
tion has been admitted as a member of 
the General Federation of Labour. Be- 
sides labourers, small owners, farmers 
and métayers, who work with the help 
of their families, are admitted to mem- 
bership. 


The South African 
government has accept- 
ed the recommendation 
of a conciliation board 
that the ‘‘shop steward’’ plan be ex- 
tended to the railways of that Dominion. 
The minister of railways has agreed that 
the stewards should be elected by the 
grades concerned and should be regard- 
ed as the medium between the Adminis- 
tration and the grade concerned upon 
matters affecting the grade generally. 
It is to be understood, however, that 
their functions cannot overrule or con- 
flict, with the general policy existing 


Shop steward 
plan in South 
Africa 
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between the Administration and the 
whole staff. 
Jottings Between the years 

1912 and 1919, inclusive, 
the Government collected from shipping 
entering Canadian ports $736,775 on 
account of dues to the sick mariners’ 
fund. During the same period expendi- 
tures for relief of sick and distressed 
seamen totalled $705,259. 


The Workmen’s Compensation Board 
of Ontario reports a large increase in 
industrial accidents during the first six 
months of 1920, there being 25,940 as 
against 19,811 in the same period last 
year. The greatest number of accidents 
occurred in June, when an average of 
183 accidents per day was reported. 
There were 36 fatal accidents during 
June. The sum of $2,451,912 was 
awarded for compensation and medical 
aid as compared with $1,846,509 in the 
first half of 1919. 


On June 11, the Manitoba Safety 
League was organized along lines simi- 


lar to those set down by the Ontario 


Safety League. It is intended that the 
governing body shall include representa- 
tives from the government, the various 
cities of the province, educational insti- 
tutions, organized associations and clubs, 
and the citizens at large. 


Under a new schedule compiled by the 
Workmen’s Compensation Board of 
British Columbia, medical fees for doe- 
tors on all cases coming under the scope 
of the Board are to be increased by 
from 25 to 380 per cent. This is the first 
increase in fees allowed by the Board 
since 1917 and is lower than recognized 
by the Medical Association. 


. A royal decree has recently been 
signed in Italy creating a Ministry of 
Labour and Public Welfare. 


The Employees’ Congress of the 
American Multigraph Company, Cleve- 
land, Ohio, have guaranteed that pro- 


duction will be maintained in quantity 
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and quality at the nine-hour standard, 
if the company reduce the hours from 
nine to eight per day. A similar ar- 
rangement entered into last October to 
reduce the hours from 10 to 9 was sue- 
cessfully carried out. The company 
have agreed to give the plan a six 
months’ trial. 
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The Brotherhood of Locomotive En- 
gineers’ Co-operative Bank, of Cleveland- 
Ohio, will soon begin operations with a 
capital of one million dollars. An offi- 
cial of the Plumb Plan League says that 
the policy of the bank will be ‘‘to lend 
money to workers and farmers instead 
of to speculators and manipulators.’’ 





INDUSTRIAL CONDITIONS DURING JUNE, 1920 





I.—General Review 


A continued average increase in the 
total volume of emp!oyment in Canada 
was recorded in June, 


Trees the more important 
Market gains being in the build- 
ing, saw-milling and 


pulp and paper industries and in rail- 
way construction. Slight declines oc- 
eurred in Manitoba and Prince Edward 
Island, while in 
Columbia a small drop in the first week 
was more than offset by steady gains 
during the rest of the month. 


The metals and machinery, and vehi- 
cles (land and water) groups were still 
hampered, especially in Ontario, by a 
shortage of raw materials and of coal; 
increases were steady in Nova Scotia 
and New Brunswick; the ear building 
industry in the former being active; 
but in Quebec the car shops showed a 
sight decline in the numbers employed. 
In the food group some slackness was 
evident in the first week, mostly in the 
sugar and confectionery industries, but 
‘in the third week there was a recovery 
due to inereased activity in the fruit 
and vegetable canneries, confectionery 
and starch factories. Employment in 
the textile and clothing industries still 
showed the depression usually apparent 
in the interval between the busy seasons 
of the year, annual stocktaking causing 
s.11 further declines. The leather trades 
were also affected by seasonal slackness 


Ontario and British | 


and summer stocktaking; but rubber 
factories were busy especially in the tire 
departments. The pulp and paper fae- 
tories continued to increase their staffs. 
The printing and publishing trades were 
somewhat adversely affected by shortage 
of newsprint. The woodworking and 
furniture industries were increasingly 
active as the result of the demands of 
the building trades. The clay, glass and 
cement group was fairly steady, though 
a decline of employment was recorded 
in the cement plants in Quebec. In the 
paint, oil and chemical factories some 
gains were recorded, especially in soap 
plants. Railway transportation showed 
steady gains throughout the month, 
while shipping and ’longshore activity 
was fairly well maintained with local 
fluctuations depending upon movements 
of ships. In mining (other than coal) 
some gains resulted from renewed activ- 
ity in the copper and nickel refineries, 
and in the coal mines gains were re- 
eorded in all except the British Colum- 
bia fields, two large mines in Nova Sco- 
tia taking on many additional workers. 
Railway construction (including main- 
tenance of way) continued to record 
gains in every province, especially On- 
tario. Logging operations continued to 
show the usual decline as river drives 
were completed, though some increases 
in bush operations were recorded; the 
re- opening of many sawmills for the sea- 
son’s run resulted in large gains in em- 
ployment. 
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The loss of time on account of indus- 
tral disputes during June was greater 
than during May, but 
less than during June, 
1919. There were in 
existence at some time or other during 
the month 60 strikes, involving about 
12,406 workpeople, and resulting in a 
time loss of 155,502 working days, as 
compared with 73 strikes, 12,005 work- 
people and 145,168 working days in 
May, 1920; and 93 strikes, 85,052 work- 
people and 1,370,601 working days in 
June, 1919. On June 1, there were on 
record 33 strikes, affecting 4,559 work- 
people. ‘Twenty-seven strikes were re- 
ported as having commenced during 
June, aS compared with 53 in May. 
Fifteen of the strikes commencing prior 
to June and twelve of those commencing 
during June were reported terminated, 
leaving 33 strikes involving about 5,182 
workpeople, on record at the end of the 
month. 


Strikes 


The prices movement was again mark- 
ed by considerable decreases in some 
articles, with increases 
in others, many of the 
changes being seasonal. 
In wholesale prices there were declines 
in hogs, sheep, hay, potatoes, lake fish, 
butter, eggs, wool, jute, raw silk, hides, 
some metals, turpentine, raw furs and 
rubber, but advances in oats, barley, 
eorn, cattle, cheese, sugar, cotten goods, 
iron products, coal, coke, gasoline, coal 
oil, bricks, chemicals, and paper. The 
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Departmental index number, therefore, 
showed a considerable drop for the 
month, standing at 349.3 as compared 
with 356.6 for May, 284.1 for June, 


~1919, and 135.8. for June, 1914. As 


compared with June, 1919, there were 
decreases in the groups Animals and 
Meats, and Hides, but increases in all 
the other groups. In retail prices foods 
wer? upward owing chiefly to increases 
in meats, sugar, and potatoes, with 
slight mereases also in eggs, bread, flour, 
rolled oats, but decreases in milk, butter, 
and rice. The average cost of a weekly 
food budget of 29 staple foods at the 
middie of the month in sixty cities was 
$16.92 as compared with $16.66 at the 
middle of May, $13.72 in June, 1919, 
and $7.35 in. June, 1914. The chief in- 
creases aS compared with a year before 
were in potatoes, which averaged $6.51 
per bag as compared with $2.12 in June, 
1919, and $3.86 in June, 1917, the high- 
est level previously. Reports indicated 
that consumption ‘was greatly reduced, 
and as supplies from the new crop came 
on the market in increasing volume to- 
ward the end of the month, the prices 
for both new and old potatoes were fall- 
ing rapidly. In meats the greatest in- 
crease appeared in sirloin steak, the 
other lines being little higher, while lard 
was down. Sugar was nearly twice as 
high. Eggs, milk, butter, bread, flour, 
rice, evaporated apples and prunes were 
substantially higher. In fuel, coal, wood 
and coal oil were up, while in rent the 
average was 20 per cent higher. 





11.—Industries 


The iron and steel industries of Nova 
Seotia continued active during June, la- 


bour being generally 
Metals and well employed; from 
machinery three blast furnaces at 


SYDNEY 22,600 tons of 
pig iron were produced; 26,450 tons of 
ingots were moulded; 4,500 tons were 
put through the billet mill; at the plate 
mill. 4,100 tons were rolled; the output 
of rods was 9,450, of light rails 730, of 


and Trades. 


wire 1,000, and of nails 990 tons; stove, 
furnace and metal roofing workers con- 
tinued active. Production from the four 
blast furnaces at SypNrEy MINEs amount- 
ed to 7,200 tons of iron and 12,000 tons 
of steel. Hatirax reported steady em- 
ployment in the nut, iron bar and skate 
industries. WersTvVILLE reported skilled 
and unskilled labour well employed; all 
the Nova Scotia Company’s steel plants 
still running steady double shifts (ex- 
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cept on Sundays) with all the mills 
busy; the structural steel industry was 
steady; engine and boiler and farm im- 
plement workers were busy, sheet metal 
plants were fairly active and the electri- 
eal trade was normal. AMHERST report- 


ed a seasonal slowing down in the stove, 


furnace and enamel-ware plants; the 
moulders’ strike still hampered work at 
. the foundries. Iron workers at CHAR- 
LOTTETOWN were well employed. The 
rolling mills at Sr. JoHN ran steadily 
and tin and sheet metal workers were 
also busy. At Monoron foundry work- 
ers were steadily employed, though raw 
material and coke were difficult to ob- 
tain. FREDERICTON reported the foun- 
dries, machine shops and garages very 
busy. At Monrruau structural iron and 
steel workers were well employed, the 
electrical trades were fairly active, and 
engine and boiler and sheet metal plants 
were quiet. Architectural metal, sta- 
tionary and portable engine and metal 
roofing: workers at QuEBEC had a busy 
month, but stove and furnace plants 
were quiet. Similar conditions prevail- 
ed at SHERBROOKE and St. HyAcintTHE. 
At ‘’sREE Rivers and Soren the foun- 
dries gave steady employment through- 
out the month. <A. slight decline in 
activity was noted in the foundries at 
Ottawa and Hint. At Toronto the 
metal and machinery trades were still 
adversely affected by the shortage of 
American steel and coal, the scarcity 
of sheet steel and tin plate being spec- 
ially pronounced; many of the plants 
for this reason were working with large- 
ly reduced forces, but towards the end 
of the month some improvement was re- 
ported; agricultural implement workers 
were fairly active, with good orders on 
hand; iron-workers continued to arrive 
from Great Britain. At Hamiuton the 
steel industries were much affected by 
the shortage of coal, one large firm 
speaking of closing, which would affect 
about 2,500 men; activity was noted in 
other branches of the metal group. At 
Niagara Fauis the metal working in- 
dustries continued active; a demand 
for men was said to be met by 
former employees of the Hydro-Hlectrie 
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Commission who went on strike on June 
16; the chain, small metal-ware and 
other factories were reported busy, and 
the metal can factory enlarged its capac- 
ity. The metal trades at St. CarHa- 
RINES were well employed in all 
branches; boilermakers and _ electrical 
workers were also well employed. Tool 
makers at BrockvILLE were unusually 
busy, stove and furnace workers, tin- 
smiths and sheet metal workers were 
active, and hardware plants fairly busy. 
BELLEVILLE reported steady employment 
in the rolling mills; portable engine 
workers were very busy. All moulding 
shops at PETERBoRoUGH worked to full 
capacity ; electrical workers and machin- 
ists were in demand, but prospects for 


the coming weeks were not considered _ 


very bright in the machinery and iron 
industries. A shortage of help wag re- 
ported at Brantrorp in the farm im- 
plement factories; machinery, electrical 
appliances and stove factories were also 
very busy. 
foundries and machine shops busy, with 
machinists in demand; work, however, 
was interrupted for one week by a 


strike; there was also a demand for. 


tinsmiths; electrical fixture workers 
were well employed. <A_ shortage of 
moulders, coremakers and machinists 
was noted at GurEuPH, all the metal 
trades being very active. At STRATFORD 
the metal trades continued active with 
a demand for labourers and moulders in 


the machine shops; electrical workers 


were well employed. The rolling mills 
at Lonpon kept their seven furnaces 
going at full blast; farm implement, 
stove and furnace workers were very 
busy and the sheet metal trade was busy 
on building work. Iron and foundry 
workers at St. THomMAsS were steadily 
employed. At CuHatTHaAm the structural 
steel industry showed improvement, 
night shifts being required at one plant; 


the electrical trade was above normal. 


Woopstock reported the usual shortage 


of moulders and polishers on stoves and: 


furnaces. The machine shops at OwEn 
Sounp were busy, but an industrial dis- 
pute hampered activity in the nut and 


bolt factory. Structural steel workers: 


KITCHENER reported all 
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were in strong demand at Wunpsor, 
owing to building requirements. The 
stove and farm implement plants at 
ORILLIA continued active. The REepcuirr 
rolling mill was fairly active but the 
mill at Mepicrne Har still ‘remained 
closed. At Leruprincge the iron works 
worked steadily all month. Metal work- 
ers at EpmontTon were fairly active. 
VANCOUVER reported the rolling mills 
fairly active; the sheet metal, stove and 
furnace and iron and steel trades were 
rather slack. At Vicrorta the iron 
foundries were rather slack, work being 
mostly on repairs; stove foundries were 
fairly active in view of the fall require- 
ments. 


The ship yards at SypNEY continued 
very active in June. Work in the boat 
and ship building in- 
dustries at Hauirax 
was practically tied up 
owing to the strike in 
the marine trades; engine and _ boiler 
workers’ were well employed. West- 
VILLE reported the car works going 
steadily, though hampered occasionally 
by shortage of material; shipyard work- 
ers were actively employed; automobile 
and tractor plants were busy. AMHERST 
reported the car works busy in every 
department. Monrruat reported quiet 
conditions in the shipbuilding yards, but 
automobile and tractor workers were 
active. The wooden shipyards at Quz- 
BEC experienced a marked decline in 
activity, no new keels being laid down 
and staffs being laid off as ships were 
completed ; steel shipyard workers, how- 
ever, had an active month. At THREE 
Rivers one shipyard was fairly busy for 
part of the month, but many workers 
were laid off later owing to shortage 
of materials; the other shipyard was 
busy throughout the month. The ship- 
yards at Soret were also active. The 
automobile industry at Toronto was 
rather slack. At Hamimton the loco- 
motive and car shops were hampered by 
shortage of materials; boat and carriage 
builders were active. Shipyard and 
locomotive trades at Krneston had a 
busy month, but sufficient help was 


Vehicles (land 
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available. At Brnurvinte workers on 
trucks, cabs, motor-bus bodies and simi- 
lar products were kept very busy. At 
BrantrorpD the malleable ironworkers 
were very busy on car parts for the 
Canadian Pacific Railway ; engine and 
boiler makers were well employed. Krr- 
CHENER reported the eyele, motor and 
truck plants very busy. At Woopsrock 


‘the wagon factories continued busy, 


with more heip needed. The Lonpon 
plant of the Ford Motor Company work- 
ed to capacity: The automobile trades 
at CHATHAM were slack. At WuInpsoR 
the Ford plant was busy turning out 
one-ton trucks and tractors, most of the 
works being turned to this line and 
tractors; over 5,000 men and women were 
employed; other motor companies also 
worked short handed, and several work- 
ed overtime, with a strong demand for 
mechanics; die and tool makers were 
specially required. Carriage builders 
at ORILLIA continued active. VaAncov- 
VER reported rather slack conditions in 
locomotive, boiler and ear shops; the 
shipbuilding yards were hampered by 
delayed deliveries of steel, automobile, 
cycle and motor engine and parts fae- 
tories and repair shops were busy. Na- 
NAIMO reported automobile repair me- 
chanics very busy. At Vicrorta the first 
iron ship was completed for a recent 
government contract, leaving one boat 
still on the ways; wooden shipbuilding 
was delayed by lack of material, not 
many men being engaged. 


General seasonal activity was noted 
during the month in soft drink plants, 
creameries, breweries 
and other departments 
of the food group; but 
tobacco workers were 
generally slack. Conditions at Sypnry 
continued steady. The sugar refinery 
at, Hauirax continued active: abattoirs 
and packing houses were somewhat less 
busy, the farmers bringing their cattle 
to the city markets; bakers were active 
but confectioners -rather slack. Wersr- 
VILLE reported steady employment 
throughout the group. The milk fac- 
tory at Truro worked full time with 


Foods, liquors 
and tobacco 
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capacity help. CHARLOTTETOWN report- 
ed general activity, except in the con- 
fectionery trade, which showed some 
slackening. The flour and feed mills at 
St. JoHN were active; the sugar re- 
finery worked continuously, and a new 
warehouse was under construction; the 
creameries and dairies were slack for 
one week when the King’s County farm- 
ers refused to send milk until the Sussex 
train was put back to Atlantic time. 
“Female help was in demand in the con- 
fectionery plants at Moncton; bakeries 
and butter and cheese factories were 
very busy. The flour mills at FRep- 
ERICTON were quiet, but other depart- 
ments showed activity. MONTREAL re- 
ported fair activity in the flour and 
feed plants; abattoirs and packing 
houses were active; bakers end confee- 
tioners were well employed; but cigar 
makers were slack. Conditions at QUE- 
BEC, SHERBROOKE, THREE RIVERS, SOREL, 
Sr. JoHN’s and IBERVILLE were report- 
ed as satisfactory; fruit preserving was 
also mentioned as giving additional em- 
ployment. Abattoirs and packing houses 
at Orrawa and Huut had a busy month. 
Toronto reported the flour, feed and 
eereal industries in ‘steady operation 
during the month; abattoirs and meat 
packing houses were fairly active and 
bakers had steady work; confectioners 
had a good domestic trade, but the com- 
panies which had been manufacturing 
for export to Great Britain reported 
the market overstocked and orders fall- 
ing off; fruit and vegetable canners had 
a busy month with female labour much 
in demand; creameries, dairies and soft 
drink establishments gave plenty of em- 
ployment, but cigar makers were rather 
quiet. In Hammon activity continued 
to be noted throughout the food group. 
Fruit and vegetable canners were very 
busy at Niagara Faris. Employment 
was good during the month at Sr. 
CATHARINES, BrocKVILLE, BELLEVILLE, 
PrrerBporouGH and Gat. BRANTFORD 
reported a demand for female help for 
fruit preserving, and general activity 
throughout the food group. KITCHENER 
reported a demand for help in the saus- 
age factories and creameries and for 
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fruit picking. At GurLpH the flour 


mills were active and feed mills quiet. 
STRATFORD reported a very busy month. 
At Woopstock a constant demand for 
help was noted in the confectionery 
trade. Many cigar makers at LONDON 
quit their trade to take up employment 
in other departments of the group, 
especially confectionery and soft drinks. 
The flour mills and packing houses at 
Sr, THOMAS were busy, and at CHATHAM 
increased employment was noted in the 
abattoir and confectionery establish- 
ments. Wrnpsor also reported improv- 
ed conditions in the bakery and confec- 
tionery trades. At WINNIPEG conditions 
were fair, but confectioners still worked 
with limited staffs; vegetable canners 
had a good month, but without any de- 
mand for help. The creameries at 
BRANDON were very busy, the flour mills 
were fairly active, and other workers 
in the group were well employed, ex- 
cepting cigar makers. Similar condi- 
tions prevailed at Mepicine Har. The 
flour mills at LerapripGe worked only 
about half time. At Canaary the flour 
and-feed plants were quiet and abat- 
toirs slack; bakers and confectioners 
were fairly busy. VANCOUVER reported 
fair activity in the flour, feed and cereal 
mills; the sugar refinery was rather 
slack owing to a shortage of raw sugar; 
abattoirs and packing houses were fair- 
ly busy; bakers and confectioners were 
well employed on the conclusion of a 
strike of bakers about the middle of the 
month. At Vicrortra the feed and cereal 
mills showed steady activity; fruit and 
vegetable canners were active; cream- 
eries, dairies, soft drink plants and 
breweries were increasingly busy. 


Hautrax reported activity in the rope 
and twine industry, materials arriving 
than 


more promptly 
Textiles, formerly. The woollen 
cordage and mills at AMHERST had a 
carpets busy month, with good 


prospects. Help was 
scarce at the woollen mills at TrRuRo. 
Both cotton mills at St. JOHN were 
steadily active. Woollen and under- 
wear operatives at MoncTon were stead- 
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ily active. FREDERICTON reported the 
local cotton mills running at capacity. 
At MonrreaL the cotton mills were 
working to full capacity and the woollen 
factories were busy on orders for the 
fall trade; tent and sail makers were 
fairly well employed. QuEBEC reported 
busy conditions in the cotton and tent 
and sail making industries. Activity 
prevailed at SHEBROOKE in the cotton, 
woollen, hosiery, underwear and knitted 
goods industries, and in bleaching, dye- 
ing, finishing and textile printing es- 
tablishments. Sr. HyacinrHe reported 
great activity in the woollen, knitting 
and underwear factories. Cotton opera- 
tives at THREE Rivers had a busy month, 
about 1,400 continuing in steady em- 
ployment. At Toronto the woollen, 
hosiery and knitted goods plants were 
active with experienced workers in some 
demand, and employees in the carpet, 
awning and tent works had plenty of 
work. Textile industries at HamiutTon 
were all active, with a demand for la- 
bour in all branches. Help was also 
required at St. CATHARINES in the wool- 
len mills, and silk and knitted goods 
and rubber footwear workers were well 
employed. The tent and awning trade 
at BROCKVILLE was active. KINGSTON re- 
ported activity in the textile trade, but 
without demand for help. Textile work- 


ers continued active at Gaur. The short- 


age of female help in the woollen in- 
_ dustry at Brantrorp was partly helped 
by a party -of girls arriving from Scot- 
land; more labour was required for the 
cordage factory; hosiery, underwear and 
silk workers were very busy. At Krr- 
CHENER the felt factory was busy; the 
twine plant, which had been working 
short-handed for some time past, em- 
ployed a number of boys and girls 
leaving school; a shortage of help in 


the textile mills at GuELPH was partly » 


met by female workers arriving from 
Great Britain; hosiery, knitted goods, 
linen operatives and carpet and rug 
weavers were all active. Activity was 
also noted at Strarrorp in the woollen 
and knitting mills. A shortage of fe- 
male help and also of raw materials was 
reported at Woopstock in the knitting 
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factories. The hosiery, knitting and 
woollen mills at Lonpon were excep- 
tionally busy, taking on extra help. At 
St. Tuomas knitting operatives were 
busy, and at CHaruam the textile and 
woollen workers were normally active. 
The tent and awning factory at Wrnp- 
SOR was rushed with work. WINNIPEG 
reported improved conditions in the bag 
factories, but with no increase of staffs ; 
knitting workers were fairly well em- 
ployed, though the industry was ham- 
pered by a shortage of materials; tent 
and awning workers had a good month, 
but additional help was not needed. At 
VANCOUVER underwear ‘and knitted 
goods and awning and sail trades-were 
busy. 


Steam laundries at Sypnry continued 


active. Tailors at Hatirax were de- 

creasingly active; laun- 
Clothing, dries and dye works 
boots, shoes were exceptionally busy. 


Boot and shoe workers 
at AMHERST were well 
employed, though some _ slackness is 
usual at this period. Female help was 
in demand for the cap factory at TRuRo. 
At CHARLOTTETOWN tailors and garment 
workers had a dull month, but laundry 
workers and boot and shoe makers were 
busy. Ready-made elothing and laun- 
dry workers at St. Joun had an active 
month. At Moncton hat and cap work- 
ers, tailors, dressmakers and milliners 
were all busy. Tailors were in demand 
at FREDERICTON; shoe and larrigan fac- 
tories ran full time; steam laundry 
workers were well employed. At Monr- 
REAL ready-made clothing makers were 
fairly active; hat, cap and whitewear 
workers were well employed; the glove 
industry was hampered by a dispute, 
boot and shoe trades were rather slack; 
steam laundries were active. QUEBEC 
reported great activity in ready-made 
clothing, but employment in the glove 
and fur goods industries was slack; 
steam laundries were active. Activity was 
noted at SHERBROOKE in the ready-made 
clothing, boot and shoe and cleaning and 
dyeing plants, and especially in steam 
laundries.. Sr. HyacintHEe reported 


and laundering 
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ready-made clothing and laundry work- 
ers very busy. Glove workers at THREE 
Rivers had regular employment. At 
SorEL boot and shoe and shirt factory 
workers were active. Clothing indus- 


tries at Ortawa and HULL were excep- 
tionally busy, but the output declined 
toward the end of the month owing to 
the shortage of help. Clothing indus- 
tries at Toronto showed a considerable 
seasonal falling off in some lines, a large 
number of orders for ready-made goods 
for the fall trade having been cancelled, 
and retailers holding back their orders 


in anticipation of a drop in prices; 
makers of men’s ciothing, women’s 
dresses, suits and coats, hats, caps, 


gloves, boots and shoes were thus affect- 
ed, but whitewear, overall, shirt and 
children’s whitewear workers were ac- 
tive. At Hamitron shoe workers were 
less active than usual at-this season, but 
other sections of the clothing group were 
reported active. At Niagara Fauzs all 
concerns in the clothing and laundering 
group were busy, most of them requiring 
female help. BrockviuLE reported full 
time employment in the glove and mitt 
and hat factories. 
at BELLEVILLE was busy, and laundry 
workers were well employed. At PETER- 
BOROUGH some employees were laid off 
at the shoe factory, which was unusual- 
ly slack; women’s and children’s white- 
wear makers and laundry workers were 
well employed. Clothing workers con- 
tinued active at Gaur. Overall, shirt, 
dress and shoe workers at BRANTFORD 
were very busy. Sewing machine oper- 


ators were wanted at KITCHENER at . 


the shirt and collar factories; help was 
also required at the boot and_ shoe 
plants; robe, clothing and glove work- 
ers were well employed, and laundries 
and cleaners were busy. At GUELPH 
the workers in women’s whitewear and 
in hat factories were well employed. 
Help was wanted at SrRaTrForD in the 
ready-made clothing factories . and 
steam laundries. Ready-to-wear cloth- 
ing makers at LONDON were busy on fall 
work; and the shoe operatives were work- 
ing overtime. A strong demand for fe- 
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male help was reported from Winpsor_ 
for the overall and shirt factories and 
for the steam laundries. Experienced 
help was in demand at WINNIPEG in the 
ready-to-wear and shirt factories; cap 
makers were fairly well employed; fur- 
riers were active on repair work; laun- 
dry workers were normally active. 
About 250 workers continued employed. 
in the garment factory at EDMONTON. 
At VANCOUVER the ready-to-wear cloth- 
ing trades were less active, except in 
overall and shirts; women’s whitewear 
and boot and shoe factories, steam laun- 
dries and cleaning plants were busy. 
Vicroria reported activity in the shirt 
and overall factories, and laundry work- 
ers were increasingly busy. 


Felt and tarred paper factories at 
Hauirax were affected by shortage of — 


raw materials. The 
Pulp, paper pulp and paper mills at 
and fibre CHATHAM, St. JOHN, 


LIveRPOOL and MURRAY 
ran steadily throughout the month. The 
pulp mills at, BarHurst were hampered 
by mechanical trouble, production being ° 
reduced by 5 to 7 tons per day, but it 
was expected that the normal output of 
110 tons daily would shortly be resumed. ' 


‘In the provinee of Quebec, increases In 


employment were recorded at the pulp 
and paper mills at Hutu, THREE RIVERS, 
SHAWINIGAN FAauus, CHANDLER, CHI- 
COUTIMI, Kast ANGUS, KENOGAMI; con- 
ditions were steady at Wrnpsor MILLs, 
Donnacona, Cap MAGpELAINE and Ba- 
GOTVILLE, while a decline was recorded © 
at La Tuqus. In the Ontario pulp and 
paper mills increases occurred at CoRN- 
WALL. THOROLD, ESPANOLA and HAWKES- 
BURY; steady conditions were noted at 
Orrawa, SAuLT Ste. MarigE, Toronto, 
Iroquois Fanus, and SmootH. Rock 
Fauus, while a slight decline was re- 
ported at SrurcEON Fauus.. Workers 
in the pulp and-paper, beaver board » 
and other pulp product mills at Sv. 
CATHARINES had a busy month. . VAN- , 
COUVER reported active employment in 
the pulp and paper mills at OcEAN 
Fauts and -Powsrun River. VICTORIA 
also reported great aetivity in the coast 
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‘pulp and paper industry; rubber roof- 
ing, felt and tarred paper workers had 
steady employment. 


The printing and publishing trades at 


SypNEY and Hauirax continued active 
during the month. At 


Printing, WESTVILLE newspaper 
publishing © printers and_ binders 
and paper were well employed, 
goods but job printers were 


rather slack. <A _ short- 
age of printers was reported from 
TRURO. Employment was good at CHaArR- 
_LOTTETOWN both in newspaper and job 
‘offices. At Sr. Jon overtime job work 
was required. The printing trades at 
FREDERICTON had an active month. At 
_ Monrreat printers, bookbinders and 
lithographers were well employed. QuE- 
BEC reported active conditions among 
printers, bookbinders and paper box and 
bag makers. 
at SHERBROOKE, 
THREE Rivers. At Soren, both news- 
papers were obliged to suspend pubhea- 
tion temporarily owing to the shortage 
of paper. At Orrawa and Huu job 
printing and publishing plants were un- 
usually active for the season. At Tor- 
ONTO the publishing and printing trades, 
binderies and engraving and lithograph- 
ing firms were in steady operation, with 
a moderate demand for bindery work- 
ers; paper box and bag factories were 
hampered by shortage of material, but 
employment continued good. Active 
conditions also continued at Hammuton, 
St. CaTHARINES, BROCKVILLE and BELLE- 
VILLE. Printing plants at PETERBOROUGH 
were hampered by shortage of ma- 
terial, especially newsprint. Printers 
and paper box workers at KITCHENER, 
WATERLOO, BRANTFORD, GUELPH and 
STRATFORD were steadily employed. 
Slackness was noted at Woopsrock 
among job printers, but newspaper 
offices were normal. At LONDon print- 
ing plants had a very busy month; 
paper box factories were also busy, 
employing school children during the 
holidays. Active conditions prevailed 
among printers at Sr. MTHomas, 
CHATHAM and Wunpsor. Printers at 
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Similar activity was noted . 
St. HyacintHe and. 


ORILLIA were rather slack. At WIN- 
NIPEG a demand was 
help in the 
binderies; paper box makers were nor- 
mally employed. At Mepicine Hart, 
LETHBRIDGE and Epmonron printers 
and binders were fairly active, and at 
CaLcary these trades were very busy. 
VANCOUVER reported printers fairly 
active but binders were rather slack. 


At SYDNEY the sash and door (ie 
tories and planing mills continued ae- 
tive throughout June. 
Woodworking factories 
at Hauirax were stead- 
ily active, supplies ar- 
riving regularly. WESTVILLE reported 


Woodworking 


and furniture 


steady employment in the planing mills. 


and furniture factories. At CHARLOTTE- 
TOWN employment continued good in the 


woodworking group. The sash, door and 


planing mills at St. Joun worked full 
time, and the wooden box and broom 
factories were also very busy. Building 
requirements at -Monoron kept the 


planing mills working steadily; and ~ 
cooperage workers were well employed. — 


Canoe builders and planing mill hands 
were very busy at FREpERIcTron. At 
MontREAL wooden box and furniture 
workers had a fair month and piano 
makers were active. QUEBEC reported 
sash and door factories very busy, coop- 
erages active, and wooden box and 
broom plants quiet. At SHERBROOKE, 
THREE Rivers and St. HyacintHeE the 
planing mills and chair factories were 
busy; the organ workers at the latter 
were also very actively employed. Wood- 
workers at Soren had a quiet month: 
At Orrawa and Hunu the sash and 


door, box and furniture factories and_ 


planing mills were all practically closed 
on account of a strike of woodworkers. 
At Toronto the sash, door and planing 
mills, furniture factories and _ other 
woodworking industries were active; 
the piano industry was also active. 
HAMILTON reported continued activity 
throughout the woodworking group. 
Woodworking concerns ‘at NIAGARA 
Fauuts and St. CATHARINES were very 
busy. At BrockviLLE the planing mill 
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workers were rather slack, but office 
supply and furniture makers were ac- 
tive. BELLEVILLE reported woodworkers 
busy on the production of building ma- 
terials. The planing mills and wooden 
box factories at PrererBoroueH had an 
active month. Sash and door factories 
at KrrcHENER were unusually busy; 
wood turners, planer hands and other 
workers were in demand in the furni- 
ture trades; broom factories were fair- 
ly active; coopers, and piano, organ and 
wooden toy workers were busy. GUELPH 
reported activity in the sash, door and 
planing mills and piano factories; sew- 
ing machine makers were fairly well 
employed. Building operations at 
STRATFORD caused great activity in the 
planing mills and furniture factories. 
A serious shortage of workers was noted 
in the furniture factories at Woop- 
STOCK, with vacancies for about 200 
workers—machinists, bench hands, rub- 
bers, polishers and turners; there was 
no demand for more help in the organ 
factory, though employment continued 
good, with many orders for pipe organs. 
At LonpDon great activity was reported 
in the sash and door factories and 
planing mills; the barrel factory was 
also very busy. Furniture makers at 
Sr. THomaAs were well employed. A 
strong demand for help was noted in 
the woodworking and furniture trades 
at Winpsor; the piano factory was also 
busy. The planing millwrights were 
active at Ormuia, but men were laid 
off in the furniture factories. The sash 
and door factory at BRANDON continued 
busy, and that at Mepicinr Har was 
fairly active. The planing mills at CaL- 
GARY were very busy. Furniture work- 
ers at EDMONTON were fairly active. At 
VANCOUVER the sash, door and wooden 
box factories and planing mills were 
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fairly busy, but in Victror1a these in- 
dustries were only moderately active. 


Hauirax reported a falling off in the 
trunk, leather bag and harness indus- 
tries owing partly to 
the slow arrival of sup- 
plies. Harness and 
other leather workers 
at FREDERICTON had a 
busy month. At MonrTrEAL tanneries 
were normally active, trunk, bag and 
harness workers were well employed and 
rubber factories were busy. QUEBEC re- 
ported slack conditions among tanners 
and curriers, and harness and other 
leather goods workers. The tanneries 
at St. HYACINTHE and SorREL were busy. 
At Toronto trunk, bag and harness 
makers were fairly well employed, with 
a demand for suitcase workers; the 
rubber sheeting and belting industry 
was active. At BRocKVILLE harness and 
belting workers were fairly well em- 
ployed. Leather workers at PrETER- 
BOROUGH were fairly busy completing 
orders, but caution was shown by manu- 
facturers in undertaking new work. 
Busy conditions prevailed in KrrcHENER 
in the tanneries and in trunk and bag, 
saddle and harness, tire and rubber fac- 
tories, with jobs open in the latter for 
girls. The tannery, harness and other 
leather workers at STRATFORD were busy. 
Employment conditions in the tanneries 
at Woopstock were satisfactory. Tan- 
nery, harness and other leather workers 
at LONDON were very busy. The tan- 


Leather and 
rubber (other 
than clothing) 


-nery at Oriiuia worked with its staff 


unchanged, though activity slackened 
somewhat. At Branpon the tannery 
and trunk factory had a busy month. 
The trunk, bag, harness and leather 
goods trades at CALGARY were quiet. 


WESTVILLE reported stone and granite 
workers well employed and brickyards 
busy. The brickyards 
at St. JOHN re-opened 
after several seasons’ 
inactivity. At Monc- 
TON the cement plants 
were busy meeting increasing building 


Clay, glass, | 
stone, cement, 
etc. 


requirements; the glass works were defi- 
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nitely closed. Glass workers at Monr- 
REAL had steady employment. QUEBEC 
reported slack conditions among stone- 
cutters, but brick, tile and cement pipe 
plants and lime burners were active. 
Stone, granite and brick workers at 
SHERBROOKE were well employed. The 
artificial stone and granite factories at 
THREE Rivers were busy during the 
month. At Toronro brickmakers were 
unusually active, large supplies being 
called for all over the province; glass 
workers had steady employment. Ham- 
ILTON reported general activity through- 
out this group. Cut stone, granite and 
brickyard workers at BrockviuLE had a 
good month. At BELLEVILLE a new 
brick plant was under construction; ce- 
ment and pottery workers were rushed 
with work. Stone and marble, brick and 


sewer pipe workers at KitTcHENER were 


busy. At Srrarrorp and Lonpon the 
brickyards had a very active month. 
Clay workers at CHATHAM and brick- 
makers at Sautr Ste. Marie were in- 
creasingly active. At Merpicine Har 
the brick and tile plants had a fairly 
active month and stone masons were 
well employed. Glass workers at Rep- 
CLIFF were working double shifts. At 
Victoria the brick and tile plants were 
moderately active, but cement and lime 
_-workers had a dull month. 


SYDNEY reported continued activity 
in the various chemical industries. At 
Havirax activity in the 
paint and oil industry 
was somewhat hamper- 
ed by delay in getting 
materials, but employ- 
ment conditions were steady. At Monrt- 
REAL the paimt and. varnish industry 
was fairly active; drug and medicine 
plants were busy. The eartridge fac- 
tory at QursEc had a dull month. At 
SHERBROOKE the gunpowder factory and 
the acid, extract, drug and medicine 
plants were all busy. The paint mills 
at THREE Rivers had an active month. 
The paint and varnish, soap and chemi- 
eal industries at Toronto were all ac- 
tive. At HamiitTon the soap, acid and 
drug plants were active, and powder 


Paints, oils, 
chemicals, 
explosives 
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and cartridge workers fairly well em- 
ployed. The electro-chemieal plants at 
NiaAGARA F'aius were busy. The paint 
and varnish industry at Branrrorp 
was active. At Wrnpsor the output 
of paints and oils was reduced ow- 
ing to small demand due to high 
prices; drug factories were short of 
help, but it was expected that many 
school girls would be employed in the 
holidays. The linseed oil plant at Mept- 
CINE Har worked steadily. The acid 
plant at Tram turned out 25 tons a day 
of sulphuric acid and 15 tons per month 
of hydro-fluorsilicie acid, the latter used 
in refining lead. VANCOUVER reported 
activity in the oil refinery; paints, var- 
nish and soap workers were fairly busy. 
At Victoria the paint and soap factories 
were active; explosive plants operated 
steadily. 


The gross earnings of the Canadian 
Pacific Railway during May were $16,- 


459,986, as compared 
Railways, with $13,569,411 in 
shipping and May, 1919. The num- 


*longshore work ber of persons employ- 

ed by the Canadian 
Pacific Railway, Grand Trunk Railway 
and Canadian National Railways, on 
railway operation, including general of- 
fice, trainmen, engine crews, station em- 
ployees and parlor and dining room em- 
ployees showed a slight change during 
the month of June. the figures at the 
end of the month being 66,700, as com- 
pared with 66,400 at the end of May. 
The Canadian Pacific Railway and 
Grand Trunk Railway showed an in- 
erease, while the Canadian National 
Railways -showed a slight reduction. 
SYDNEY reported activity during June 
on steam and electric railways and 
among transfer and garage workers; 


‘tongshoremen were very busy. At 
Hauirax, ‘longshore work fell off; 
electric railway and transfer work- 
ers were well employed. In _ the 


WESTVILLE section the railways, both 
steam and electric, were well manned 
and very busy; freight hauling on the 
Prince Edward Island Railway began 
to drop during the month, but ballast- 
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ing operations absorbed the unemployed. 
St. JoHN reported great activity in 
freight and passenger traffic; street rail- 
ways and transfers were also very busy, 
but ’longshoremen were affected by the 
slackness in navigation. ‘Transportation 
workers at Moncton were well employ- 
ed; the Gulf Shore railway from Glou- 
cester junction and Bathurst to Ship- 
pigan was taken over by the Canadian 
National Railways. Railway and steamer 
transportation at FREDERICTON was 
brisk. At MonTREAL the railways were 
not so well manned, but ’longshore work 
was very active. Railwaymen at QUE- 
BEC were increasingly busy with summer 
traffic; the street railway also increased 
its staff; ocean and coasting shipping 
was brisk; transfers were quiet, but 
garages were busy. Activity among 
transport workers was reported from 
‘SHERBROOKE, THREE Rivers and SOREL. 
At Toronto railway traffic was heavy 
and repair-shop workers were busy; ‘as 
a result of the consolidation of the 
Grand Trunk and Canadian National 
Railways extensive alterations were in 
progress at Leaside Junction, where 
the mixed commission purchased an ad- 
ditional area of 60 acres, much of the 
equipment at Rosedale and Don sec- 
tions being removed to Leaside; navi- 
gation was fairly brisk, but ’longshore- 
men were only partially active; street 
railways and garages were busy. Ham- 
ILTON reported activity among the ’long- 
shoremen, steamship traffic being heavy. 
Teamsters were in demand at NIAGARA 
Fans, and transport workers were gen- 
erally active. At BrockKviLLE ’long- 
shore and railwaymen were fairly ac- 
tive; transfers were unusually busy 
transferring passengers from the G. T. 
R. to the Kingston and Toronto boats. 
"Longshoremen at BELLEVILLE were 
slack, as few vessels plied to this port, 
chiefly schooners unloading coal; rail- 
way and transfer work was plentiful. 
Active conditions in transportation were 
reported at PETERBOROUGH. At KirT- 
CHENER railway freight traffic was 
heavy, and electric railways had a very 
busy month; a section of the Grand 
River Railway in the East of the city 
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was being diverted to run through the 
south ward; a shortage of help was 
noted in the garages. Railway activity, 
especially in the freight department, 
was reported at STRATFORD, but at Lon- 
LON freight traffic was still hght owing 
to the tie-up of the roads in Michigan 
through strikes; passenger traffic was 
heavy, the Grand Trunk Railway add- 
ing several trains for summer; over 700 
men were employed-in the car shops; a 
number of men were taken on to work 
in a new ‘‘reclarnation yard’’ started by 
the Grand Trunk Railway; the street 
railway was stil operated by the On- 
tario Railway Board. With the excép- 
tion of the Wabash, railways at Sr. 
THOMAS had a busy month. CHATHAM 
reported railway shipments above the 
average, an improvement being shown 
in freight coming from the United 
States. The freight tonnage carried 
through the canal at SauLtT STs. Marie 
during May was 530,625 tons, com- 
pared with 1,473,367 tons in May, 1919. 


_ WINNIPEG reported increased activity on 


railways in June, and at BRANDON busy 
conditions prevailed. among transporta- 
tion workers. At Mepicine Har freight 
traffic was somewhat lighter on the 
Canadian Pacific Railway, but passenger 
traffic was heavy. CauLGaRy reported 
normal railway activity, and briskness 
in other departments of transport. At 
VANCOUVER navigation and ’longshore 
work was rather slack at the beginning 
of the month, but became brisk at the 
close; steam and electric railways, re- 


pair shops, transfers and garages were 
all busy. Vicror1a reported activity in 
all kinds of transportation, tourist tra- 
vel being heavy; ‘longshoremen were 
fairly active. 


QUEBEC reported increasing activity 
in stone quarrying due to demand’ for 
erushed rock for con- 
crete. At SHERBROOKE, 
in the metallic group, 


Mining (other 
than coal) and 


quarrying chrome iron workers 
were busy, but copper 
miners were slack; in non-metallic 


mining, asbestos workers were busy; 
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granite and gravel-pit quarrymen were ~ 


also busy. June ore shipments from the 
silver mines at CoBaLT amounted to 42 
cars containing approximately 3,376,255 
pounds of ore, as compared with 37 cars 
containing 2,749,170 pounds of ore in 
the previous month; bullion shipments 
amounted to 124 bars, containing 150,- 
692 fine ounces, compared with 373 bars 
containing 451,986.51 fine ounces in the 
previous month ; with wages to the mine- 
workers fixed for the six months begin- 
ning with May the supply of labour at 
the mines shows evidence of becoming 
both steady and plentiful. Labour was 
still scarce, however, at the gold camps 
of PoRCUPINE and KIRKLAND Laks, the 
exodus of men to their homes in Eastern 
Europe being said to be largely account- 
able, but it was hoped that the raising 
of wages by the mine operators would 
induce the present workers to remain 
and attract to the mines men now in 
other employment. WINNIPEG reported 
a demand for quarrymen and miners 
for northern Manitoba. A great scarcity 
of labour was reported for the smelter 
at Trait; two lead furnaces were run- 
ning, but no copper furnaces were yet 
in blast; a new concentrator to handle 
the Rossland ores was awaiting the com- 
pletion of the copper refinery; the lead 
refinery turned out daily 40 tons of re- 
fined lead, this being only about half the 
capacity of the plant; the zine plant was 
active throughout the month, 3,437,421 
pounds of refined zine being turned out 
with 67.3 percentage of the plant work- 
ing, the efficiency being estimated at 
80.7, the best record of the plant to date. 


SYDNEY reported the output of the 
Dominion collieries in June at about 
286,000 tons of coal, as 
compared wtih the re- 
vised figure of 255,000 
tons in the previous month; 33,000 tons 
of coke were produced, 120 ovens being 
in operation. In the Nova Scotia Com- 
pany’s collieries at SypNEY Mines the 
output was 56,500 tons of coal com- 
pared with 51,500 tons in May; 8,200 
_tons of coke were produced, 190 ovens 
being operated. WestvILLE reported all 
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the mines in that district working stead- 
ily. A slight increase was noted in the 
Minto coal mining area. WINNIPEG and 
REGINA reported a strong demand for 
experienced miners for the prairie coal 
fields, but employment agents reported 
that wages at some mines were not suffi- 
cient to attract workers. At Leru- 
BRIDGE both the large mines (C.P.R. No. 
3 and No. 6) worked full time, and 
prospects were good for continued activ- 
ity; the smaller mines also showed im- 
proved employment conditions. Car- 
GARY and EDMONTON reported a demand 
for experienced miners for Alberta. A 
demand for men was also reported from 
FERNIE and MicHEeu and the Crow’s 
Nest Pass mines were active. NANAIMO 
reported some demand for coal miners 
and helpers in the Vancouver Island 
coal fields; the mines worked full time 
with prospects of steady activity for 
some time. 


The value of building permits issued 
in 56 cities during May amounted to 
$12,160,379 as  ecom- 

pared with $16,385,153 

in April, and $7,776,282 
in May, 1919. The 
building trades at SypNrY were active 
during June. At Hauirax considerable 
new work was started and should con- 
tinue all summer; the old ecar-works 
were dismantled, the property  sub- 
divided and preparations made for the 
construction of houses. CHARLOTTE- 
TOWN reported great activity among 
carpenters, painters and other building 
tradesmen. Considerable repair work 
was In progress at Sv. Joun; alterations 
were being carried out in the Island 
yard of the Canadian National Rail- 
ways; foundations were under construe- 
tion for a new Canadian Pacific bridge 
at Reversible Falls. In Monoron and 
district a demand for carpenters, 
masons, plumbers and builders’ helpers 
was reported. At BatuHurst about 
thirty cottages were under construc- 
tion as part of the scheme undertaken 
by the Bathurst Lumber Company to 
provide one hundred homes for their ~ 
employees. The building trades at 


Building and 
construction 
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Montreau were fairly active. The de- 
mand for labour was well maintained 
in QuEBEC throughout the month, build- 
ing operations being larger than for 
several years; the harbour and river im- 
provements which were suspended dur- 
ing the war were not yet resumed; a 
new railway line from St. Henri to Que- 
bee bridge was planned, and construe- 
tion was shortly to begin. At SHmEr- 
BROOKE great activity was evident in 
residential and commercial building; 
telephone and telegraph extensions were 
also numerous. Repair work was pien- 
tiful at St. HyacinrHsE, and at THREE 
Rivers the building trades were active- 
ly employed on new structures of every 
type. Activity was also reported from 
St. JOHN’s and IBERVILLE, but at SoREL 
employment was not so good. At Or- 
TawA and Huu the building trades 
were exceptionally active until a strike 
of inside workers interfered with opera- 
tions. At Toronro employment was 
good throughout the month in all build- 
ing lines; many small houses and some 
important contracts were in progress. 


The building trades at Hammron were 


busy, notwithstanding the increased 
cost of labour and materials. To these 
causes, however, was attributed a fall- 
ing off in activity at Niagara FAs. 
Conditions were fair at St. CATHARINES. 
BrocKVILLE reported unusual activity 
on dwellings, together with considerable 
railway construction work. <A shortage 
of bricklayers was noted at Kingston, 
the demand for all kinds of labour being 
well maintained. Several public and 
private buildings were under way at 
BELLEVILLE. At PETERBOROUGH many 
industrial and public buildings, but 
very few dwellings, were under con- 
struction. Building trades were well 
employed at GALT, but at BrantTrorp 
little work was being carried out. Kuir- 
CHENER and WATERLOO reported remark- 
able activity in both residential and 
industrial building. The construction 
of a cement bridge over the River Speed 
at GUELPH employed many men. Fair 
conditions were reported at STRATFORD 
and Woopstock: At Lonpon, CuHar- 
HAM and WINDSOR operations were un- 


usually extensive, all building trades. 
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being well employed. .Very little new 
work was started at St. THomas. WIN- 
NIPEG reported an increasing demand 
for workers in building and econstrue- 
fion, employment being good in all 
lines. Employment was also reported 
good at Branpon and Reuera, but at 
MepicInE Har conditions were slack. A 
strong demand for men was noted at 
Caueary, building construction being 
exceptionally extensive. Much activity 
was also in evidence at EDMONTON. 
VANCOUVER reported a continued delay 
in starting the various works planned 
early in the year, building activity being 
disappointing for this season of the 
vear; the new government dock was not 
yet begun and the new Canadian Pacifie 
pier was only in its preliminary stage. 
The building trades at New West- 
MINSTER were well employed. Carpen- 
ters were well employed at NANAIMO. 
At Vicrorta building and construction 
of all kinds was somewhat quiet. 

The number of persons employed by 
the Canadian Pacific Railway, Grand 
Trunk Railway and Canadian National 
Railways, on railway construction, in- 
cluding maintenance of way, showed an 
increase of 2,500 persons during month 
of June. The total at the end of the 
month being 43,100 as compared with 
40,600 at the end of May. This in- 
crease was made up in steady gains each 
week by all three companies, but more 
than half of the additions were shown 
on the Canadian National Railways’ 
payrolls. 


The lumber mills at CHARLOTTETOWN 
slowed down during the month, the bulk 
of the lumber having 
been sawn during early 
spring. Large quanti- 
ties of logs were brought down St. John 
river for the various mills at Indian- 
town and Milford, and the saw and 
shingle mills in St. JoHNn district were 
all busy. At FREDERICTON the sawmills 
and rafting booms gave employment to 
large numbers of men. River driving 
at BarHursr was disappointing owing 
to low water level. QUEBEC reported 
river driving nearly over in that dis- 


Lumbering 
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trict, conditions having been fair; out- 
side sawmills all started their season’s 
eut. The saw and shingle mills at SHER- 
BROOKE were busy, and the logging 
camps were cutting and peeling pulp- 
wood. The sawmills at Orrawa and 
Huu continued busy. The lumber mills 
at PEMBROKE ran full time; extra gangs 
were required for river driving owing 
to low water. River drivers were still 
very busy in PrErreRBoRouGH district, 
large quantities of logs being supplied 
to the sawmills which were running to 
capacity; shingle and lath mills were 
also very active. At Sautt Ste. Marie 
lumber yards and planing mills had a 
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busy ‘month and bushmen were in de- 
mand. EpMmonron reported a scarcity 
of help in the lumber camps of northern 
Alberta. VANCOUVER reported lumber- 
ing in the coast district rather less ac- 
tive than in the past few months, a few 
eamps closing down temporarily; saw 
and shingle mills were fairly busy. At 
New WESTMINSTER the saw and shingle 
mills had a busy month. Experienced 
loggers were in demand in Prince Rv- 
PERT district. NANarmMo and VIcTORIA 
reported activity in all branches of the 
lumbering industry on Vancouver 
Island, with a shortage of shipping 
facilities for export. 





INDUSTRJAL DISPUTES INVESTIGATION ACT, 1907 


PROCEEDINGS FOR THE MONTH OF JUNE, 1920, WITH TEXTS OF BOARDS’ REPORTS 


J) UBING the month of June the De- 

partment received reports from six 
Boards of Conciliation and Investiga- 
tion established to deal with disputes 
between (1) the Grand Trunk Railway 
-Company and certain of its employees, 
being clerks, ete.; (2) the Dominion 
Transport Company, Limited, Toronto, 
and its employees, being teamsters, 
chauffeurs, stablemen and helpers, mem- 
bers of local Union No. 191, Interna- 
tional Brotherhood of Teamsters, Chauf- 
feurs, Stablemen and Helpers of Amer- 
ica; also the Dominion Transport Com- 
pany Limited, and the same class of 
employees at London, Ontario, members 
of Local No. 662, International Brother- 
hood of Teamsters, Chauffeurs, Stable- 
men and Helpers of America; (3) the 
Canadian General Electric Company 
and certain of its employees at Peter- 
borough, being machinists and electrical 
workers; (4) the Toronto Railway Com- 
pany and its motormen, conductors, 
shopmen, motor and truck repairmen, 
compressor and fender room men and 
trackmen; (5) the Canadian National 
Express Company and certain of its 
employees, being members of the Cana- 
dian Brotherhood of Railroad Em- 
ployees, and (6) the Nova Scotia Steel 
and Coal Company and certain of its 


employees, being members of the follow- 
ing organizations: the Amalgamated 
Association of Iron, Steel and Tin 
Workers of America, the International 
Brotherhood of Electrical Workers, and 
the International Association of Ma- 
chinists. 


Six applications were received for the 
establishment of Boards and further ap- 
pointments were made in connection 
with applications which had been re- 
ceived during the previous month. 


Applications Received. 


During the month of June applica- 
tions for Boards were received as fol- 
lows: 


(1) From the employees of the Cana- 
dian Pacific Railway Company engaged 
in the commercial telegraph service, 
members of the Commercial Telegraph- 
ers’ Union of America. A Board was 
established composed as follows; His 
Honour Judge R. D. Gunn, Ottawa, 
appointed by the Minister in the ab- 
senee of a joint recommendation from 
the other two members, Messrs. F. H. 
Phippen, K.C., and Jas. Gunn, nominees 
of the Company and employees respec- 
tively. 
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(2) From the employees of the Cana- 
dian Pacific Railway (Western Lines), 
being waterfront freight handlers, mem- 
‘bers of Local No. 38-52, International 
"Longshoremen’s Association. A Board 
was established as follows: the Honour- 
able Mr. Justice Denis Murphy, Van- 
couver, chairman, appointed on the joint 


recommendation of the other two mem-- 


bers, Messrs. Edwin A. James and Jos. 
Taylor, Vancouver, nominees of the 
company and employees respectively. 

(3) From the employees of the To- 
ronto Suburban Railway Company, 
being electrical workers. At the close 
of the month this dispute was receiving 
the attention of a departmental officer 
looking towards an adjustment without 
Board reference. 

(4) From the employees of the fol- 
lowing companies: Toronto and Niagara 
Power Company, Toronto Power Com- 
pany, Toronto, Toronto Power Company, 
Niagara Falls, and Toronto Street Rail- 
way Company and certain of their em- 
ployees, being members of the following 
trade unions, namely, blacksmiths and 
helpers, members of local 318, Interna- 
tional Brotherhood of Blacksmiths and 
Helpers, electrical workers and helpers, 
members of Local 3538, Toronto, and 
Local 897, Niagara Falls, International 
Brotherhood of Electrical Workers, 
woodworkers, members of Toronto Dis- 
trict Council of Carpenters, and ma- 
chinists and helpers, members. of Dis- 
trict Lodge No. 46, International Asso- 
ciation of Machinists and Lodge 1296, 
Niagara Falls, Ontario, International 
Association of Machinists. At the close 
of the month this dispute was receiving 
the attention of a departmental officer 
looking towards an adjustment without 
Board reference. 

(5) From the employees of the Cana- 
dian Pacific Railway Company (Western 
Lines), being conductors ete., members 
of the Order of Railway Conductors and 
the Brotherhood of Railraod Employees. 
This application was under considera- 
tion at the close of the month. 

(6) From the employees of the To- 
ronto, Hamilton and Buffalo Railway, 
being freight handlers, members of the 
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Canadian Brotherhood of Railroad Em- 
ployees. This application was under 
consideration at the close of the month. 


Other Proceedings under the Act. 


During the month of June other proz, 
ceedings under the Act took place as 
follows: 


(1) The Board established to deal 
with the dispute between the Toronto 
Hydro-Electrie Commission and _ their 
employees, being electrical workers, 
members of Local Union No. 353, Inter- 
national Brotherhood of Electrical 
Workers, was completed by the appoint- 
ment of Mr. J. M. Godfrey, of Toronto, 
as chairman, the appointment being 
made by the “Minister in the absence of 
a joint recommendation from the other 
two members, Messrs. Frank R. Ewart 
and. Louis Braithwaite, Toronto, nom-. 
inees of the Commission and employees 
respectively. Mr. Fred Bancroft was: 
first appointed a member of the Board 
on the recommendation of the employees, | 
but later resigned, and Mr. Braithwaite 
was appointed in his stead. 

(2) A Board was established to deal 
with the dispute between the Montreal 
Tramways and certain of its employees, 
being members of Division No. 790, 
Amalgamated Association of Street and 
Electric Railway Employees of America. 
The Board was composed as follows: 
His Honour Judge J. B. Archambault, 
Montreal, appointed by the Minister in 
the absence of a joint recommendation 
from the other two members, Messrs. E. 
W. Villeneuve and J. A. Woodward, 
Montreal, nominees of the company and 
employees respectively. 

3. A Board was established to deal 
with the dispute between the Corpora- 
tion of Moose Jaw and its civie em- 
ployees, members of Civic Employees’ 
Local Union No. 9. The Board was 
composed as follows: The Honourable 
Mi. Justice G. E. Taylor, Moose Jaw, 
chairman, appointed on the joint recom- 
mendation of the other two members, 
Messrs. Geo. D. Mackie and R. A. Chad- 
wick, nominees of the corporation and 
employees respectively. 
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Report of Board in dispute between the Grand Trunk Railway Company 
and its clerks, etc. 


A REPORT was received from the 
“~ Board established to deal with the 
dispute between the Grand Trunk Rail- 
way and certain of its employees, being 
clerks, etc. The Board was composed 
as follows: The Honourable Mr. Justice 
F. S. Maclennan, Montreal, chairman, 
appointed by the Minister in the ab- 
sence of a joint recommendation from 
the other two members, Messrs. U. E. 
Gillen and Fred Bancroft, nominees of 
the company and employees respective- 
ly. Although the original application 
in this case was received from members 
of the Canadian Brotherhood of Rail- 
road Employees, it developed that the 
employees were members in part of 
three other unions, namely: the Inter- 
national Brotherhood of Stationmen, 
the Brotherhood of Railway Steamship 
Clerks, Freight Handlers, Express and 
Station Employees, and the Interna- 
tional Brotherhood of Firemen, Oilers, 
etc. Representatives of these unions 
were also given hearing before the 
Board. The report of the Board was 
signed by the chairman and Mr. Gillen 
and contained recommendations for the 
settlement of the dispute. Mr. Ban- 
eroft did not concur in these findings, 
but did not file a minority report. 


Report of Board. 


In the matter of the Industrial Disputes 
Investigation Aet, 1907, and of dif- 
ferences between the Grand Trunk 
Railway Company, employer, and 
certain of its employees, being 
elerks, ete., members of Canadian 
Brotherhood of Railroad Em- 
ployees, International Brotherhood 
-of Railway Stationmen, Brother- 
wzwod of Railway and Steamship 
Clerks, Freight Handlers, Express 
and Station Employees, Interna- 
tional Brotherhood of Firemen, 
Oilers, ete., employees. 


Montreal, June 8, 1920. 


The Honourable G. D. Robertson, 
Minister of Labour, 
Ottawa, Ont. 
Sir— 

The Board of Conciliation and In- 
vestigation established in this matter, 
consisting of Mr. Fred Bancroft and Mr. 
U. E. Gillen, of Toronto, Ont., and the 
Honourable Mr. Justice F. S. Maclen- 
nan, of Montreal, Que., Chairman, hay- 
ing taken the oath of office, met at the 
Court House, at the City of Montreal,- 
on 12th April. 1920; the Canadian Bro- 
therhood oi Railroad Employees was re- © 
presented by Messrs. A. R. Mosher, Geo. 
S. Gregory and W. Byham; the Grand 
Trunk Railway Company was represent- 
ed by Messrs. R. H. Fish, W. H. Sample 
and C. G. Bowker; the International 
Brotherhood of Railway Stationmen by 
Messrs. T. I. Hilloek, J. J. Rankin and 
F. S. Walker; Brotherhood of Railway 
and Steamship Clerks, Freight Hand- 
lers, Express and Station Employees by 
Messrs. J. D. Caldwell and Franeis Fo- 
ley, and Mr. William Wilson appeared 
representing employees, clerks in trans- 
portation department, who are not affil- 
lated with any Union. 

Mr. Hillock, on behalf of the Inter- 
national Brotherhood of Railway Sta- 
tionmen, filed with the Board the Sche- 
dule between his organization and the 
Railway Company, effective from Ist 
June, 1919, and a proposed revision 
thereof. 

Mr. Francis Foley, representing the 
Brotherhood of Railway and Steamship 
Clerks, Freight Handlers, Express and 
Station Employees, filed with the Board 
a proposed new Schedule between his 
organization and the Railway Company. 

After having heard the representa- 
tions of the Company and the several 
organizations, the Board suggested that 
the parties should meet together and 
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see how near they could come to an 
agreement on proposed working con- 
ditions and rates of pay, and this sug- 
gestion being accepted, the Board ad- 
journed to the following day when it 
again met the representatives of the 
Company and the various organizations, 
and remained in session throughout the 
whole of that day, and on April 14th, 
15th and 16th, endeavouring to come to 
an agreement on working conditions 
which would be satisfactory to all par- 
ties. 

The Board. of Conciliation, having 
been appointed upon the application of 
the Canadian Brotherhood of Railroad 
Employees, found it exceedingly diffi- 
cult to deal with the questions in dis- 
pute, imasmuch as the International 
Brotherhood of Railway Stationmen and 
the Brotherhood of Railway and Steam- 
ship Clerks, Freight Handlers, Express 
and Station Employees both claimed to 
have a large membership among the em- 
ployees who were affected by the appli- 
eation of the Canadian Brotherhood of 
Railroad Employees, and they also took 
the position that they were not parties 
to the Board and that the Board did 
not have the right to deal with em- 
ployees who were not members of the 
organization upon whose demand the 
Board had been constituted. 


When the Board next met, on April 
19th, the Chairman read a telegram 
which he had received from the Deputy 
Minister in the following terms: 


Ottawa, Ont., April 17th, 1920. 


The Honourable Mr. Justice F. S. Maclennan, 
Court House, Montreal, Que. 


The Department is in receipt of representa- 
tions from the Grand Trunk Railway Company 
to the effect that.the International Brotherhood 
of Railway Stationmen as represented by a 
Mr. Hillock has a membership of approximate- 


ly fifteen hundred on the Grand Trunk Rail-- 


way. It is also further represented that the 
International Brotherhood of Railway and 
Steamship Clerks and Freight Handlers repre- 
sented by a Mr. Foley, has a membership of 
about two thousand on the Grand Trunk Rail- 
way all employed in the same branch of service 
as are the men represented through the Inter- 
national Brotherhood of Railway Employees. 
The Railway Company represents to the De- 


THE LABOUR GAZETTE 


Tiny, 1920 


partment that it is desirable the Board’s in- 
quiry and recommendations should extend to all 
of the employees in the classes of service affect- 
ed, and that inasmuch as these employees are 
members of three different labour organizations, 
the Company asks that the scope of the inquiry 
be extended to include all of the employees 
referred to regardless of what organization 
they may be members of. This application on 
the part of the Company .would seem to be 
quite in order. The Minister feels it is desir- 
able that rates of wages and working conditions 
by which all employees on the Grand Trunk 
Railway in this class of service are to be gov- 
erned should be determined and adjusted at the 
one time. The Board is therefore authorized to 
extend the scope of its inquiry and deal with 
these questions as they affect all of the em- 
ployees in the various classes of service in- 
volved regardless of what labour organization 
they may be members of. It is ‘assumed the 
Board is in touch with the proper representa- 
tives of the several organizations and will com- 
municate the decision of the department to all 
concerned. 


F. A. ACLAND, 
Deputy Minister Labour and Registrar. 


The Chairman explained that in view 
of the Minister having enlarged the 
scope of the Board’s inquiry so as to 
include all the employees of the Railway 
affected, regardless of what organization 
they belonged to, all these organizations 
were now before the Board in the same 
position as if they had themselves ap- 
pled for the Board. At this meeting 
the International Brotherhood: of Fire- 
men, Oilers, etc., represented by Mr. A. 
A. Woodward, appeared before the 
Board and filed a proposed schedule for 
stationary engineers, firemen, oilers, coal 
passers, round-house labourers, ete. The 
Board advised the different organiza- 
tions to meet in joint committee for the 
purpose of jointly agreeing upon a sche- 
dule, and these efforts were renewed at 
the meeeting of the Board on 20th April. 
Each of the four organizations had given 
the Board a separate schedule which it 
proposed should be put into operation, 
and the Board coneluded that the De- 
partment of Labour should be inform- 
ed fully of the difficulties which the 
Board was encountering in its efforts 
to restore harmony between the Railway 
Company and its employees. It was 
then decided to adjourn the meeting of 
the Board to the City of Ottawa, where 
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‘the Board met on 21st April, and the 


Minister of Labour was present upon the 


invitation of the Board. The Chairman 
explained the difficulties which the Board 
had encountered in its efforts to deal 
with the matters in dispute. Messrs. 
Mosher, Hillock, Carr, Rankin and 
Woodward, on behalf of their respective 
organizations, and Messrs. W. D. Robb, 
Vice-President, and C. G. Bowker, on 
behalf of the Railway, submitted their 
views. The Minister of Labour express- 
ed his views upon the situation and re- 
commended that a joint committee of em- 
ployees chosen by each of the four or- 
ganizations should be appointed for the 
purpose of drafting a new schedule of 
working conditions and rates of pay to 
be submitted to the Railway Company, 
and acting upon the Minister’s sugges- 
tion, a joint committee was appointed 
composed of : W. E. Riche, Francis Foley 
and James D. Caldwell, named by Mr. 
Carr on behalf of the Brotherhood of 
Railway. and Steamship Clerks, Freight 
Handlers, Express and Station Em- 
ployees; T. I. Hillock, F. S. Walker and 
_ J. J. Rankin, named by Mr. Hillock on 
behalf of the International Brotherhood 
of Stationmen; J. Patwell, T. Thomson 
and John Cook, named by Mr. Wood- 
ward on behalf of the International 
Brotherhood of Firemen and Oilers, 
ete.; James McGuire, Karl Corbin and 
W. Byham, named by Mr. A. R. Mosher. 
The committee agreed to draft a new 
_ schedule of working conditions and rates 
of pay for submission to the Railway 
Company, and the Board met the joint 
committee on the 22nd and 23rd of 
April, when the Board adjourned to 
meet in Montreal on the 5th of May, 
1920. : 


The joint committee, after a number 
of sittings, prepared a new sehedule of 
proposed working conditions and rates 
of pay which it submitted to the Com- 
pany, and after examination and con- 
sideration by the latter, was the subject 
of lengthy discussion between the com- 
mittee and the Company with the result 
that working conditions, copy of which 
is attached hereto as ‘‘Schedule ‘A’ ”’’, 
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were agreed to, with the exception of 
two subsections which the committee 
asked the Board to.amend as follows by 
striking out of Article 5 (d) the words 
‘‘yard office clerks’? and _ substituting 
therefor the words ‘‘bill clerks and ear 
checkers, supervisors of crews and eall 
boys’’; and by adding to Article 6 (a) 
the words ‘‘freight checkers in charge 
of gangs.’’ The Board heard all par- 
ties on these proposed amendments, has 
given full consideration to the matter, 
but the undersigned do not approve of 
the proposed amendments: The joint 
committee’s schedule proposed the fol- 
lowing rates of pay: 


ARTICLE 23. 


Minimum Rates of Pay.— 


A minimum rate of $100.00 per month for 
- all employees, is hereby established, this is to 
apply whether hourly, daily or monthly rated. 
Except that for messenger and office boys 
minimum shall be $65.00 per month. 


ARTICLE 24. 


Classification and rates pay for M.P. Dept.— 


Rates of pay for the following classified 
employees in the M. P. Dept. shall be:— 


Per hour. 
(a) Stationary engineers........... 80 cents. 
Coal hoisting engineers......... Loe. 
W atertenders. ost Wenn es or V7Orat 
Stationary firemen. :..4..0..5 .. 68 SS 
Power house boiler washers... .. Bar ete 
Ee i as herpersi GMOS 
Turntable operators............ G5 a2 
due Dlgwers Qa is G5, Gee 
ASHPHINGHE! HOU La atisiek «dee Gd.2r5 
Bighter wy mene 9.3008, ee ee 6555" 
Engine watchmen.............. oe RNG 
Engine wipers and cleaners...... 65 “ 
Coaltehute Men: VCs TE ia: 7 Gouis “7 
Oishotise Men een she Se ae Gb 80% 
Shop: chaser! manos yon oie OOF i 
Tooltcheekers: it ctaarn. eee: vs 
Coal passers, oil shop and R. H. 
FADOU oon, See ae Cte een 65-453 
Engine preparers..............% OD." age 
Tendertank fillerssiiiiuie eee: GBoyihyst 
TOU ILOT Bet vices Ops ty aE GU te 
Bunk room attendants.......... Oe g" 
Crew’callers: nights} S"30 P28 cu pot 
ei tf AVION S FRO 9 BD: 


(b) Charge hands and leading hands shall re- 
ceive at least ten cents per hour over and 
above the rate of the men who are in their 

charge. 
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(c) Roundhouse Clerical Staffs.— 
Per month. 
Locomotive, foremen’s chief clerk$175.00 | 
Clerkedl } yi tes" Ceres nt hy ey At 155.00 
Engine despatchers............. 165.00 
SEOTOMOR NE es auitsr wonptton ost 155.00 
Work order writers,.....0/.07%, 22% 155.00 
setenopgraphers, 19) 224i soci 145.00 


(d) Motive Power Shops.— 


Work order writers and checkers.$155 .00 
*“Shop department clerks......... 165.00 


ARTICLE 25. 
~ Rates of pay for the following classified em- 
ployees in Freight Shed Staffs, shall be:— 
Per month 
(a) Assistant shed foremen......... $165.00 
Gane checkers nie wo oy ye ae 155.00 
Chief coopers, heating and icing 
car inspectors and truck ma- 
Chinistst:. a0 a jaa Se aes 145.00 
Door checkers and asst. coopers. 145.00 
Per hour. 
Loaders, pilers and stevedores. .. 66 cents. 
Truckers and porters........... TOS! 
Team track foremen, 40% increase on present 
wages. 
Per month. 
Team track checkers........... $145.00 
Per hour. 


Truckers and loaders on team track 63 cents. 
Others, not specifically mentioned, 40% 
.Increase on present wages. 


ARTICLE 26. 


Rates for employees not specifically men- 
tioned herein shall be:— 


(a) Rates of pay shall be one hundred and 
twenty ($120.00) per month, over and above 
monthly rate in effect Jan. 1918. This to apply 
whether hourly, daily or monthly rated em- 
ployees. 


(b) All positions and stations shall be classi- 
fied and rate of pay shown in schedule by the 
Company. 


The Company submitted a counter 
offer, Schedule ‘‘B’’ attached hereto, 
of increased rates of pay for the greater 
number of the monthly paid employees 
and some hourly paid employees, and 
said other monthly, hourly and daily 
rates in effect should continue as at 
present. This offer was refused by the 
joint committee and representatives of 
the organizations; the Board heard all 
evidence submitted by the Company and 
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by the employees on the matter of con- 
ditions and wages. The evidence estab- 
lishes that the Company’s offer involved 
an annual increase of $713,000.00 to its 
present pay roll. It is to be observed 
that all employees, including those who 
are not offered an increase of pay, derive 
considerable benefit from the working 
conditions. The evidence before the 
Board was that working conditions, 
Schedule ‘‘A,’’ involved an annual in- 
erease of more than $325,000.00. The 
undersigned recommend the rates of pay 
proposed or recommended by the Com- 
pany in Schedule ‘‘B.’’ 

Schedule ‘‘C’’ was presented to the 
Board to show the present rate of pay 
for employees paid by the hour or day 
to whom no increases are proposed or 
recommended by the Company, but the 
statement also shows that billers and ad- 
visers are paid at the rate of $1.11 per 
100 bills, and that some checkers are 
paid by the month, while others are paid 
by the hour and by the day. The under- 
signed recommend that all hourly rated 
employees in Schedule ‘‘C’’ be granted 
an increase of three cents per hour, and 
that all employees paid by the day and 
month and all billers and advisers re- 
ferred to in Schedule ‘‘C’’ be granted 
an increase of 10 per cent over thein 
present rate of pay. 


Schedule ‘‘D’’ was presented to the 
Board after hearing employees and offi- 
cers of the Company. The undersigned 
recommend the maximum monthly rate 
of pay proposed or recommended on each 
of the five sheets of Schedule ‘‘D.’’ 


The undersigned recommend that the 
proposed or recommended rates, and so 
far as possible the, working conditions, 
be made to apply on and after April 
17th, 1920 (the date all organizations 
herein referred to became parties to this 
application), and same to continue in 
effect until terminated by 30 days’ no- 
tice. : 


The following items are representative 
of the monthly pay in former years, 
now in force, what is offered and wha‘ 
is asked in several of the departments 
of the Railway: 


* 
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Pay, Pay, Pay, 
Jan Jan, June, Pay Pay 
y 1914 1918 1920 Offered. Asked 
Accounting Dept.— 
Book clerks....... er aig WEE BX ay ek $70.00 $80 .00 $120.00 | $130.00 | $200.00 
i 55.00 65.00 105.00 120.00 185.00 
“Lint wage 27 el OS beer Rao Ua mint 75.00 105.00 135.00 145.00 225.00 
50.00 70.00 105.00 115.00 190.00 
| 45.00 60.00 90.00 100.00 180.00 
ACHECKEPS Hs cic eae OT PSs vin wr 50.00 65.00 110.00 115.00 185.90 
40.00 60.00 95 .00 100.00 180.00 
30.00 40.00 87.50 87.50 160.00 
Wants!) 22.50 87 .50 87.50 142.50 
<reneral elerks..2 exw hey savenel lex sm ~~ 60.00 60.00 95.00 100.00 180.00 
ane 35.00 40.00 87.50 87.50 160.00 
stenographers.... fe PTRM ....... 65.00 80.90 125.00 135.00 200. 00 
35.00 40.00 87.50 90.00 160.00 
CNG St Me CL oe onle ving te Ce a 20.00 35.00 87.50 87 .50 155.00 
enh 15.00 25.00 87.50 87.50 145.00 
Maiimecelerks AF 0 to S4200 NS. bees 50.00 65.00 100.00 100.00 185.00 
17.50 30.00 87.50 87.50 150.00 
PHICe Oye HAS ae ees. eo tale 15.00 20.00 45.00 45.00 140. 00 
Montreal stores—Supply department— 
Pi yoice ler AIO 8 2 aes - $65.00 $85 .00 $135.00 | $145.00 | $205.00 
errr ee) gee Se en 30.00 40.00 75.00 81.00 160.00 
Pondon stra: clerks) Ie ey °35.00 50.00 87.50 94.50 170.00 
Ottawarstrs:'shippersi 2) 03 e005 50.00 60.00 92 .50 99 .90 180 .00 
Meilvpurchasuélerki OP Pe 70.00 90.00 130.00 140.00 


In the Motive Power Department, ash- 
pitmen were paid 17 cents per hour in 
1914 and now receive 43 cents; station- 
ary firemen were paid 18 cents in 1914 
and now 4614; coal heavers 1714 cents 
and now 42, 43 and 48 cents; call boys 
10 and 12 cents and now oT cents per 
hour. 

Further illustrations could be eited 
from the voluminous statements filed 
with the Board by the Company showing 
that the increases in pay now in force 
or offered in the various classes inter- 
ested since 1914 are very much in excess 
of 100 per cent in the large majority 
of cases. In the Accounting Depart- 
ment alone where there are over 800 
employees, 77 per cent of them are now 
being paid or are offered increases over 





the January, 1914, pay of from 100 to 
400 per cent, and of the remaining 23. 
per cent about one-half are paid or ofter- 
ed $125.00 or upwards per month. 

On Ist January, 1920, in the Account- 
ing Department, increases from $2.50 to 
$35.00 per month were given to 374 em- 
ployees out of 826, and of these over 46 
per cent had been receiving less than 
$100.00 per month and 13 under $87.50. 

Females and boys to the number of 
308 were not given increases, and the 
balance of the staff consisting of 144 


male employees were considered well 


paid for the work performed, and in 

accordance with what other firms were 

paying for the same, class of work. 
Evidence was submitted by the Com-. 


' pany’s representatives, that the rates of 
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pay offered were equal to that paid for 
similar services by the Canadian Pacific 
and the Canadian National Railways. 
The employees submitted no evidence 
to the contrary, although given an op- 
portunity to do so. An examination of 
the comparative statements filed by the 
Company and the rates of pay in force 
on the Canadian National Railways since 
ist September, 1919, substantially bear 
out the claim of the Railway, the rates 
offered being in some cases slightly 
higher and in others slightly lower than 
what is in force on the other lines. 


From the information placed before 
the Board and the official records of the 
Department of Labour on the advance 
in the cost of living since 1914, which 
was the reason urged by the employees 
for the increases in pay, the wunder- 
signed find that the advances in pay 
and what is now offered are substantially 
equal to or greatly exceed the large ad- 
vance in the cost of living which has 
taken place since 1914. 


Since the adjournment in Ottawa, on 
23rd April, the Board has sat in Mont- 
real on May oth, 6th, 7th, 8th and 31st; 
June Ist, 2nd, 8rd, 4th, 5th; 7th and 
Sth. 


Representative employees from differ- 
ent points on the Railway in Canada 
and officers of the four organizations 
which were parties to the inquiry ap- 
peared before the Board and were given 
opportunity and encouraged to fully 
State their views and put in evidence on 
everything that was relevant to the 
many complex questions involved, and 
having carefully considered all that was 
presented by the different parties and 
their representatives, the undersigned 
have come to the conclusion that the 
rates of pay demanded by the em- 
ployees are not supported by the evi- 
dence and are excessive; that the rates 
approved or recommended in Schedules 
“'B,”’ “*C”” and ‘‘D’’ are fair, reason- 
able and adequate, having regard to the 
present cost of living, the nature, char- 
acter and importance of the services and 
the remuneration paid for similar ser- 
vices by other employers in this country. 
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Exhibits 1 to 12 inclusive are self- 
explanatory. 


Mr. Fred Bancroft does not concur in 
this report and intends to submit a sepa- 
rate report. 


The whole respectfully submitted. 


{Sed.) B.S. MACLENNAN, 
| Chairman. 


(Sgd.) U. E. Giuuen. 


SCHEDULE ‘‘A,”? 


GRAND TRUNK RAILWAY SYSTEM, (CANADIAN 
LINES). 


Schedule of hours of service and working 
conditions governing Employees herein 
named 


ARTICLE 1—Sceope. 


(a) This schedule shall govern the following 
employees on Canadian Lines: 


(1) Clerks. 


(2) Other office and station employees, such 
as office boys, messengers, car sealers, labellers, 
chore boys, train announcers, supervisors of 
crews, depot gatemen, checkers, information 
clerks, baggage and parcel room employees, 
train and engine crew callers, operators of office 
or station equipment devices, telephone switch- 
board operators, elevator operators, office, sta- 
tion and warehouse watchmen and janitors, ete. 


(3) Classified labour employed in and around 
shops, -round-houses, stations, storehouses and 
warehouses, such as ashpitmen, coal heavers, 
fire builders, engine wipers, engine watchmen, 
storemen, turntable operators, stationary engi- 
neers, stationary firemen, power house oilers, 
coopers, Stowers, porters, weighmen, lampmen, 
ete. 

(4) Common labourers employed in and 
around shops, roundhouses, stations, storehouses 
and warehouses. 


(b) This schedule shall not apply to the 
following: . 


(1) Special agents and constables under po- 
lice department, employees of the dining car 
department, such as conductors, stewards, chefs, 
cooks and waiters; employees in hotels or res- 
taurants; employees, other than clerks, employ- 
ed on coal and ore docks, elevators, piers, 
wharves. or other water front facilities (ex- 
cept freight handlers at Depot Harbour and 
such other points as may be agreed upon) | 
ferry, tug and boat crews; or to individuals 
where amounts of less than forty-five ($45.00) 
dollars per month are paid for special service 
which only takes a portion of their time from 
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outside employment or business; or to indi- 
viduals performing personal service not a part 
of the duty of the carrier, such as red caps, 
travellers’ aides, ete., or to any employees cov- 
ered by other schedules or wage agreements. 


(2) Chief clerks of supervisory agents and 
general foremen at Montreal, Ottawa, Toronto, 
Hamilton, London, Niagara Falls, Black Rock 
and Buffalo; depot masters at Montreal, Ot- 
tawa, Hamilton, Brantford and London; chief 
stationary engineers; and to such other super- 
visory forces as may be agreed upon; personal 
_ office forces of such officers as trainmasters or 
their superior in rank. (Personal office forces 
to include positions of a direct and confidential 
nature, such as chief clerks, assistant chief 
elerks, private secretaries, superintendents’ ac- 
countants, chief or head timekeepers at motive 
power and'car shops and in offices of general 
superintendents, and superintendents of motive 
power at Montreal and Toronto); employees 
assigned to road service where special training, 
experience and fitness are necessary; travelling 
or terminal passenger agents soliciting passen- 
ger and freight agents; travelling auditors and 
inspectors; all office forces of executive offi- 
cers. 


ARTICLE 2—Definition of Clerk. 


Employees who regularly devote not less than 
four hours per day to the writing and cal- 
culating incident to keeping records and ac- 
counts, writing and transcribing letters, bills, 
reports, statements and similar work, and to 
the operation of office mechanical equipment 
and devices in connection with such duties and 
work shall be considered as clerks. The above 
definition shall not be construed to apply to: 


(1) Employees engaged in assorting tickets, 
waybills, registering letters, etc., nor to em- 
ployees operating appliances or machines for 
perforating and addressing envelopes, number- 
ing claims or other papers, copying letters, etc., 
adjusting dictaphone cylinders and work of 
a like nature; nor to employees gathering or 
delivering mail or other similar work not re- 
quiring clerical ability. 


(2) Office boys, messengers, and chore boys; 
or to other employees doing similar work. 


(3) Employees performing manual work not 
requiring clerical ability. 


ARTICLE 3—Howrs of Service and Meal Period. 


(a) Except as otherwise provided in this 
article, eight (8) consecutive hours, exclusive 
of meal period, shall constitute a day’s work. 


(b) It is understood that the present prac- 


tice will be continued where employees are now. 


working less than eight (8) hours per day, for 
which they will be paid as for the basic eight 
(8) hours day. 
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(¢) Where employees can be spared by their 
superior officer, it shall be permissible for em- 
ployees who do not wish to work on Saturday 
afternoons to make arrangements to work the 
time so lost during the preceding five (5) days. 


(d) In computing broken time and overtime 
for monthly rated employees, the calendar days 
of the month, exclusive of Sundays, shall con- 
stitute a basic month for such employees. 


(e) All employees shall be entitled to not 
less than one hour for meals during each day, 
except where it will intetfere with present 
practices. 


(f) Where employees are working on an 
eight (8) hour continuous shift, only twenty 
(20) minutes shall be allowed for lunch and 
without deduction of pay. 


(g) Employees called and cancelled after 
reporting for duty shall be paid three (3) 
hours at pro rata rate. 


(h) For baggage and parcel room employees, 
ticket clerks, station porters, the hours of ser- 
vice may be extended to provide for eight (8) 
hours’ service within ten (10) consecutive 
hours. : 


ARTICLE 4—Overtime. 


(a) Except as otherwise provided in this 
schedule, all time worked in excess of eight 
(8) hours in any one day shall be considered 
overtime and paid for at time and one-half 
time. 


(b) No overtime will be worked except by 
direction of proper authority, except in cases 
of emergency where advance authority is not 
obtainable. 


(ce) When ealled to work outside of establish- 
ed hours after having. been relieved, employees 
will be paid a minimum allowance of two (2) 
hours at time and one-half time, for which two 
(2) hours’ service shall, if necessary, be per- 
formed. If held over two (2) hours, actual 
time worked will be paid for at overtime rate. 


(d) Passenger station employees, when re- 
quired to attend a regular scheduled passenger 
or mixed train outside of the regular eight (8) 
hours’ service between the hours of 5.00 a.m. 
and 9.30 p.m. will receive one hour overtime 
for the first hour or any portion thereof. If 
required on duty more than one hour they will 
be paid overtime thereafter as per clause ‘‘A”’ 
hereof. 


(e) Employees will not be required to sus- 
pend work during regular hours to absorb 
overtime. 


ARTICLE 5—Sunday and Holiday Work. 


(ay Only such employees as shall be neces- 
sary to perform the business of the company 
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shall be required to work on Sundays or legal 
holidays, namely : New Year’s Day, Good Fri- 
day, Empire Day, May 24th, Dominion Day, 
Labour Day, Thanksgiving Day, Christmas Day. 
(Washington’s Birthday in U.S, Decoration 
Day in U.S., July 4th in U.S.) 

(b) The above named holidays will be grant- 
ed with pay to employees rated by the month; 
if necessary to call upon such employees to 
work on these holidays they will be paid one- 
half day extra to be added to their monthly 
pay. | 

(e) All employees required to work on Sun- 
days will be paid at the rate of time and one- 
half time, except as provided in Clause (d). 

(d) It is understood the following employees 
are exempted from clauses (b) and (e), 
namely: Depot masters, train announcers, bag- 
gage masters, depot gatemen, baggage and par- 
cel room employees, station porters, ticket 
clerks, yard office clerks, roundhouse office 
clerks and hourly rated men in the Motive 
Power and Car Departments; provided, how- 
ever, they are allowed one day’s rest in seven. 
If necessary to work a seventh day in any 
consecutive seven days, they will be paid at 
rate of time and one-half time for all time 
so worked. 


ARTICLE 6—Vacations. 


(a) Clerks and monthly rated employees will 
be granted two weeks’ (12 consecutive work- 
ing days) vacation after one or more years’ 
service; this to apply only to clerks in office, 
shed foremen, assistant shed foremen, depot 
masters, baggage masters and car checkers. 


(b) In the event of the company not being 
able to relieve the employee and grant leave 
of absence during the year, such leave of ab- 
sence will be added to the leave of absence 
in the following year, or if the employee so 
desires additional wages at the regular rate will 
be allowed in lieu thereof. 


_ (¢) Officer in charge shall arrange leave of 
absence, senior employees, to be given prefer- 
ence. The company will, if possible, relieve 
all applicants during the summer Season, if so 
desired. 


ARTICLE 7—Relief Work and Preservation of 
Rates. 


(a) Employees temporarily or permanently 
assigned to higher rated positions shall receive 
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the higher rates while occupying such positions; 
employees temporarily assigned to lower rated 
positions shall not have their rates reduced. 


A ‘‘temporary assignment’’ contemplates the 
fulfilment of the duties and responsibilities of 
the position during the time occupied whether 
the regular occupant of the position is absent 
or whether the temporary assignee does the 
work irrespective of the presence of: the regular 
employee; assisting a higher rated employee 
due to a temporary increase in the volume of 
work does not constitute a temporary assign- 
ment. This article does not apply when reliey- 
ing employees for vacations. 


(b) Employees when required to wee their 
home terminal temporarily to act as a relief 
shall be allowed reasonable expenses while 
away. 


ARTICLE 8—Rates for Extra Duty. 


Freight shed employees called upon to unload 
coal from a car shall be paid an additional 
rate of ten (10) cents per hour for all work so 
performed. 


ARTICLE 9—Attending Court. 


Employees taken away from their regular as- 
signed duties, at the request of the manage- 
ment, to attend court or to appear as wit- 
nesses for the company, shall be furnished 
transportation and will be allowed compensa- 
tion equal to what would have been earned had 
such interruption not taken place, and, in ad- 
dition, necessary actual expenses while away 
from home terminal. Any fee or mileage ac- 
sie shall be assigned to the company. 


ARTICLE 10—Promotion and Seniority. 


(a) Promotion and seniority of employees 
will be confined to districts and groups as 
shown below, namely: Car Service Department, 
under Superintendent of Car Service; Car Ac- 
counting Department, under Car Accountant ; 
Stores Department, under Divisional Store- 
keepers; Transportation Department, under 
each Superintendent; Purchasing Department, 
under General Purchasing Agent; General 
Auditor and Auditor of Disbursements Depart- 
ments, as one group; Auditor of Revenues’ De- 
partment, Passenger Department as one group; 
Claims Department as one group; Freight De- 
partment, Rate Department, Accounts Depart- 
ment, and General Department as one group; 
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Freight Claims 
‘Claim Agent; Motive Power and Car Depart- 


\ 


Department, under Freight 


ments, locally at such points as Montreal, M. P. 
Shops, Montreal Car Shops, Ottawa M. P. 


-Shops, Ottawa Car Shops, London Car Shops, 


Toronto M. P. Shops, Stratford M. P. Shops, 
each Roundhouse Terminal including Subsid- 
iary Stations. 


(b) In filling vacancies and permanent new 
positions, seniority, merit and ability shall 
govern. 


(e) Employees refusing promotion will be- 
come junior to employee accepting same. (This 
to apply only to the General Offices.) 


(d) Employees declining promotion or de- 
clining to bid for a bulletined position shall not 
lose their seniority. (This not to apply to the 
General Offices.) 


(e) Employees awarded bulletined positions 
will be allowed reasonable- time in which to 
qualify, and, failing, will be returned to their 
former positions without loss of seniority. 


(f) The rules for promotion and seniority 
do not apply to employees having less than six 
(6) months’ service, nor to persons who do 
not devote their entire time to the company’s 
service. 

(g) New permanent positions or vacancies 
will be bulletined for five (5) days in their 
respective groups and at their respective points. 
Employees desiring such position will file their 
application with the designated official within 
that time, and senior applicant (merit and 
ability being sufficient) shall be given prefer- 
ence in filling the position. (This rule to apply 
only to clerical. forces, shed foremen, assistant 
shed foremen, depot masters, baggage masters, 
storemen, stationary engineers, stationary fire- 
men and power house oilers.) All other vacan- 
cies and permanent new positions are to be 
bulletined locally except those mentioned in 
clauses 3 and 4, rule (a) of Article 1 and 
not otherwise specifically mentioned herein. 


(h) When reducing forces seniority rights 
shall govern. . 


(i) Seniority lists of all employees in the 
service six (6) months or over shall be posted 
in January of each year and will be open for 
correction, for a period of sixty (60) days from 
date of posting. These lists shall be posted in 
a place accessible to all employees affected and 
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a copy supplied to General Chairman of Em- 
ployees’ Committee. 


(j) When a position has been filled, the 
name of the appointee shall be bulletined. 


(k) It shall be permissible for employees to 
be transferred from one group or department 
to another or bid for positions outside their 
own department or group, without loss of sen- 
iority. 

(1). Employees now filling or accepting ex- 
cepted or official positions with the company 
and employees elected as representatives of 
the employees covered by this agreement (who 
shall be considered as on leave of absence) 
shall retain their seniority rights and rank, if 


same are asserted within thirty (30) days after 


release from such excepted employment. 


ARTICLE 11—Discipline and Grievances 


(a) An employee who has been in service 
more than thirty (80) days, or whose appli- 
cation has been formally approved, shall not be 
disciplined or dismissed, except for intoxication, 
without proper investigation, at which in- 
vestigation he may be represented by an em-~ 
ployee of his choice. He may, however, be held 
out of service pending such investigation. The 
investigation shall be held within five days of 
the date when charged with offence. A decision 
will be rendered within five days after the com- 
pletion of the investigation. 


(b) An employee dissatisfied with the 
decision shall have a fair and impartial hearing 
before the next proper official provided written 
request is made to such officer and copy fur- 
nished to the agent or officer whose decision is 
appealed, within five (5) days of the date of the 
advice of the decision. Hearing shall be granted 
within five (5) days thereafter and the decision 
rendered within five (5) days of the completion 
of hearing. 


(c) If an appeal is taken from this hearing 
it must be filed with the next higher official and 
a copy furnished the official whose decision is 
appealed, within seven (7) days after the date 
of the decision. The hearing of this appeal shall 


be held within seven (7) days and a decision 
‘rendered within five (5) days after completion 


of hearing. 


(d) If a further appeal is taken it must be 
filed as provided in clause (c) of this article 
within ten days of the date of the decision 
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appealed from, on such appeals, hearing shall 
be given a decision rendered within ten days. 


(e) An employee who considers himself 
otherwise unjustly treated shall have the same 
right of hearing and appeal as provided above if 
written request is made to his immediate 
superior within five (5) days of the cause for 
complaint. 


(f) At the hearing or on the appeal the em- 
ployee may be assisted by one or more employees. 


(g) The right of appeal by employees or their 
representative in the regular order of succession 
and in the manner prescribed up to and inclusive 
of the highest official designated by the com- 
pany to whom appeal may be made, is hereby 
established. 


_ (h) An employee, on request, will be given a 
letter stating the cause of discipline; also a copy 
of his own statements when made a matter of 
record at the investigation or on the appeal. 


(i) If the final decision decrees that the charge 
against the employee was not sustained, the 
record shall be cleared of the charge; if sus- 
pended or dismissed, the employee shall be 
reinstated and paid for all time lost. 


(j) If an employee is suspended, the suspension 
shall date from the time he was taken out of the 
service. 


(k) Committees of employees will be granted 
. transportation and necessary leave of absence 
for investigation, consideration and adjustment 
of grievances. 


(1) No discrimination will be made in the 
employment, retention or conditions of em- 
ployment of employees because of membership 
or non-membership in labour organizations. 


(m) Prior to the assertion of grievances as 
herein provided, and while questions of grievances 
are pending, there will neither be a shut-down 
by the employer nor a suspension of work by 
the employees. 


(n) The time limits as provided in this article 
may be extended by mutual agreement. 


ARTICLE 12. — Service Letters. 


(a) When an employee is dismissed from or 
leaves the service of his own accord, after giving 
due notice, such employee will, upon request, 
be given the usual certificate of service. 


(b) Employees securing employment with 
the company, will, upon request, have returned 
to them all service cards, letters and recom- 
mendations, or any other papers which may 
have been furnished by them to the company. 
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ArTICcLE 13.—Free Transportation and Leave of 
Absence. 


(a) Employees will be granted free trans- 
portation and leave of absence to attend their 
meetings, such transportation will not extend 
beyond the next Division adjoining their Super- 
intendent’s Division, and leave of absence will 
not exceed two (2) days and will only be granted 
when it will not interfere with the requirements 
of traffic and the service, and provided the 
company is not put to additional expense. 


(b) Employees will be granted free trans- 
portation and leave of absence to attend General 
Committee meetings upon the request of the 
General Chairman. 


ARTICLE 14.—Moving Engines. (Applicable to 
Motive Power Dept. only.) 


When employees designated in this schedule 
are required by officer in charge to move en- 
gines, they will be paid at the regular hostlers’ 
rate of pay for time so occupied. This will not 
apply to watchmen at outstations. 


ARTICLE 15.—New positions. 
_ The wages for new positions created shall be 
in conformity with the wages for positions of 
similar kind or class. 


ARTICLE 16.—General. 


(a) At points or in departments where twenty- 
five (25) or more employees covered by this 


_ Schedule are employed, it will be permissible for 


notices of interest to said employees to be posted. 
The notice board shall be supplied by the em- 
ployees and shall be in keeping with the general 
furnishings. 


(b) In handling grievances, employees covered 
by this agreement will be given the same con 
sideration as those in other organizations. 


(c) When an employee is transferred from one 
point to another upon order of the company’s 
officials, such employee will receive free trans- 
portation for himself and dependent family 
and household goods when not contrary to law 
and will suffer no loss of time in consequence 
thereof; such loss of time not to exceed two 
(2) days. 

(d) This schedule of working conditions and 
rates of pay shall be printed by the company 
to the same extent as provided other organiza- 
tions. 


(e) Existing practices more favourable to the 
employees in respect to matters not specifically 
covered by this schedule, shall so far as possible, 
be continued. 


(Signed) F. S. Maciennan, 
Chairman. 
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GRAND TRUNK RAILWAY SYSTEM. 
ACCOUNTING DEPARTMENT. 


STATEMENT OF EMPLOYEES CLASSIFIED, WITH PRESENT RATES OF PAY, COMPARED WITH RATES ASKED FOR BY THE 
EMPLOYEBS, AS WELL AS RECOMMENDED RATES. 







































































Rates 
Present / Re- Per 
Positions Classified. No. Rates. Amount. § No. com- Amount. In- Cent.4 C.P.R. 
; mended. , crease. 

“Sub chief clerks............ 1 |$ 165.00! $ 145.00 1 /$ 175.00/$ 17D OO NG re : 
18 150.00 2.700.008 23 160.00 S 6S 00 oe ee Ll he 
1-| 145.00 145.008 5 150.00 T50 OOr sce keh 
4 140.00 EE OE pcs dete pe ert AL ae vats MG ECs Ni tat 
24 135.00 SMA © gear hell aii eg Labtec er odal a gece Rr an, ne NN 
1 130.00 Be aah s abc OINRSIRL, ip 88 At Ratha Poi len gadeUl Slip A yea 
1 125.00 Eafe) 8 aly tara btlat Rue ile Eaters Bal 46 Taare Rea ai 

Fotal.2...... 5 eons ey p': Rinds Sea} Why °° 23000 a. i $  4,605.00/$ 375.00 
Clerks in charge of sections.| 18 |$ 135.00) $ 2,430.00§ 18 |$ 145.00} $ 2,610.00........]...... 
2 125.00 250.008 2 140.00 pore h a i) Ba epag me ae ea 
3 | 120.00 360.008 4 130.00 B20 00F. oie eke at: oaks 
1 115.00 TS OG esol as ae ee me ana, be mere 

BO Eee ciane hae oe ees 4 cs eet a Wee Ses i! Ube arnt damannet ce $ 3,410.00 $ 255.00 
Book olerket. 2 8 3 8 135 [00h S405 00R a IS 245-00) 2S 485 00} nal eae 
8 | 125.00 1,000.c0#8 8 135.00 OSG 001 fe oe ee 
7 120.00 840.008 7 130.00 GU OOT es ten oes 
6 115.00 690.008 6 125.00 TSO OOles Sooo ees 
2 110.00 220.008 2 120.00 PAS 001 Se aes ae 
1 105.00 105.008 15 110.00 TIESOT 00) eee ee 
14 100.00 1,400:008 3 95.00 DOR OOr. Me Rees ko 
1 95 00 95.00 4 90.00 360700 Sere eek 
2 90.00 180.0 2 75.00 16001 ie eee on ae 
4 87.50 te FS. REDSRES Roen esas bis) conn Paap he RM cas | man EES 
2 65.00 $20 Ol oe lee aad oe out Sara ee PY cack 

Totals. «.. ttc oe ek cle ee ST SAIS WE SO. $ 5,860.00 $ 445.00 
Rate clerks co 2 |$ 135.00; $ 270.008 2 |$ 145.0013 sic (1 7) ARREARS Selharting 
4 125.00 500.008 4 135.00 540004 eens iowa 
: 15 120.00 1,800.00¢° 15 130.00 POROGh Bcd hese 
3 115.00 345.008 7 125.00 SIS OO Sec eae ee 
4 110.00 440.00) 17 115.00 HOSS 00. 005: hl eee 
8 105.00 840.008 14 100.00 1,400.00). 8. es cae 
9 100.00 900.008 17 90.00 (5302006 SASS 
9 95.00 Cas MLA Nbi aps Nog EASE NOe Daye Mie Rl Rath) cag] ERR ee lian 
5 90.00 FALL: LeaeBORbS ARIELLE ibe Weta Dy Lakers Barter ran Greg ern 
16 87.50 PAH 0 gel MIRREN os Sala! Veruca SRO Raga 5 
1 65.00 PAM st REAM DENG Cipuiivt. CN semi eetar drt: Mame ead 








OUR Neale ss ane mie 50 Chi BC ae Son 4,500, COONS AO ot actareinist: mt) 8,540 .00)$ 675.00 
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STATEMENT OF EMPLOYEES CLASSIFIED, WITH PRESENT RATES OF PAY, COMPARED WITH RATES ASKED FOR BY THE 
EMPLOYEES, AS WELL AS RECOMMENDED RATES.—(Continued.) 








Rates 
Present Re- In- 
Positions Classified. No. Rates. Amount. No. com- Amount. crease. 
mended. 
—eoeoeoeoeov—v—voO—OoOCO—_ | 
Inyestigatots.:)..f..32 6 coe 4 |/$ 150.00 $ 150.00 Sr l2O0 200 ea Hee te ee 
,; 1 140.00 140.00 SSO 200) eer eee Ciena 
8 135.00 135.00 ASD OOh semana aoe ee 
3 130.00 130.00 2 COO ROO ctl gewatil eee 
11 125.00 125.00 SoZ on OO Naser. aly ieee 
12 120.00 115.00 23000 oe. Secs tts concn 
a2 115.00 110.00 25 G0 00 le aaes cel eae 
5 110.00 100.00 O00. 00]. 22 Sal poke 
16 105.00 90.00 TOSOL00 soe Nees 
9 100,200 |; 2-58 900:0QN St On| 7) eee omen A, Yeeeah ae a Al Wid Rennie RN gc 
18 95200) 3) SL LO OR satk hes eee: Seo c aa ee i aes ie saat es 
1 FO OO 28 Re EO NIM Sn eeshOee ditt aheehinty): SOE, Tees ARE © Chae Or roa 
10 LG (aaimaees Fy et POR Pasar cs Heme gemma can 20 ck Ten) NAN Oey aay 
1 TD OO PROS TS ON. ahs SUM Ld ess Rei Th eT vee 
i 65 008 WG 2) GOONS sia. 5 tite ost Be SANs Oh aes eee Ep ed ee 
otal semicon weeks 1 EPA oil ee hg, PM 9 13,500. 00BnL22eul sea, $ 14,410.00!$ 910.00 
4 
Wheckera ascii oe. Leas 135,200 $ 135.00 ED PSO OOP eee ts eee ene 
2 125.00 130.00 260 00 eee a eee 
6 120.00 125.00 L250 200 Oi EO). Behe 
Zz 115.00 120.00 960 .00N a sein eal ee 
6 110.00 115.00 LUD ZOO I eae wear ele sete 
6 105.00 110.00 1 B70) SE 0) 9) eee a a i ops 
14 100.00 105.00 420 00st ie eel eens 
13 95.00 100.00 TAOOR 00 ee anes nee 
4 90.00 90.00 12890200 Fee ake eee ees 
67 87.50 87 .50 BVI 250 ee aes ee 
4 75.00 75.00 SP OROO YS ccaieratiev yl eenietobere 
16 65.00 65.00 OTa OO A artnet ee 
] 60.00 60 .00 CO 00 see eae ee 
1 BS 00 SO OORAR arc, Pet toupee oat VIN an ee 
otale es ose aoe AS ue tat toes wea 13512 DOR MAS 9s ahaa $ 14,012.50/$ 500.00 
Statistical clerks........... 1) $125.00 125.00 S$ SOKOO TM cians) salen 
5) 115.00 120.00 LE 2OROO WH Rec tcc cctal ie eer 
2 110.00 115.00 TH LOOK cone, teal tases 
3 105.00 110.00 1320/00 |b ok eee Pee ee 
9 100.00 100.00 AQUA OO eae a ae aes 
3 95.00 90.00 QO2O0 ak eee ee ee 
iI 90.00 87.50 D6 2250 ines el 
12 875.00 75.00 BOHOOIE ne hoe oe 
5 75.00 65.00 POU. DOr ol Siren 
6 65.00 50.00 SQ). ODE Leta tell ucts eet 
1 BO SOO hte OO! OOMn sa: eal al neice. hash Lagi vcs Go ates 1d dewcuzaly gta ete eee 
WN LR aa ath aR tern AON ler tus acy | Se al dB OOM Ae eile pete ane! $ 4,572.00/$ 197.00) 41% 
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STATEMENT OF EMPLOYEES CLASSIFIED, WITH PRESENT RATES OF PAY, COMPARED WITH RATES ASKED FOR BY THE 
EMPLOYEES, AS WELL AS RECOMMENDED RATES—(Continued.) 






































































Rates 
Present Re- 
Positions Classified. No. | Rates. Amount. No. com- Amount. In- 
mended crease. | 
General clerke............. 2 |$ 135. $185.00 Bn <n) B7OOO es oe andres Lees ef® 170.00 
2 120.00 125.00 SEO sO ce vaicte: lyetalareas a to 4 
1 115.00 110.00 440 OSS Som toe, ee : 87.50 
1 105.00 105.00 LOS. OO ah eee Mo cee e 
4 100.00 100.00 S00 200 SR nce 
Sh]  6°9500 95.00 SSO SOO aah alate. cera 
2 90.00 90.00 ESO 200K. se Suet eee 
; 3 87.50 65.00 G5 OOS es aie hee ese} 
1 85.00 55.00 55 OO sek aed 
1 65,001). pr AMOUEOue he ore) oc. cleat greets aol 
1 DO OD pare amet ARs eines iesceynehe mae aveaenel, owek cists ck od 
Total.2.... mlavesieisaigtets ie of aa I Nh. o's shed sh Lin) seg OOD DUE. OT obec tian da. $ 2,170.00/$ 107.50 
ES ee ee ee en $120.00 BOD OO in cake ovine, f 110.00 
110.00 S00000l a. gees ars 
90.00 1,890 00). oisiencw lense cl i670 50 
75.00 ach a Ge es 
65.00 AED AO, GME he ae 
55.00 BEO MO ee U e 
Total...... Jd Grote se OMRE << GIES 2 oae Raoseat... lon $ 3,370.00$ 77.50 
Stenographers............. $ 135.00] $ 42608) oor ye Se ee 
110.00 tae OG eau eal 
100.00 Scaka ct: AOE eee, 
90.00 L530 00 ee ei 
- 75.00 SO OU en Aa ae 
TOG recect cower on ORME +... 00U88 9,530 sGOagrT tat $ 3,735.00/$ 202.50 
Ellis machine“operators. . ... $ 100.00] $ 600-00) F655. Soe 
90.00 2FO) OOS euapecucien eel 
OUR ee TEI xn wiki: ser OUR er OY Rrra ety $870.00'$ 95.00; 12 
Comptometer operators..... 90.00] $ UG see a i # 105.00 
87.50 3320" ODiisie terete ae ees 5 to 
75.00 OG fet ic a tat ER : 87.50 
65.00 TED: OO i ats Sar nee 
55.00 BUR! O)ACG 8] Necseereccrianne tae Iho <a 
NOLEN Batis. bs oe ie co oes : ee Ole Be, 4, SEES OO) sc. dya ou hee 
RCGOROAG 5 Nes wes db Sdninn 6 gl 95.00! $ OE. OO tira thenaioas : 
87.50 BOOPOO! oc, Sac ce een q 
Se eee eee meek une calicess Roux Saaeilyy-SF,7, Melaae Ai lean, Ua Or 7-446-00| o os e  M e 
CODVIRB a ha ase nea sme wee 87.50 SW.00) oh. oaeeeeee 95.00 
65.00 130700) 2 Ales to 
55.00 TO) 00 Cr sea |e 87.4 
iris Ein Saeeeee | 00S 1888 a... $i} DOD 00h ci iiecneale 
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STATEMENT OF EMPLOYEES CLASSIFIED, WITH PRESENT RATES OF PAY, COMPARED WITH RATES ASKED FOR BY THE 
AS WELL AS RECOMMENDED RATES—(Continued.) 


EMPLOYEES, 





Rates 
Present Re- ; 
Positions Classified. No. | Rates. Amount. No. com- Amount. In- C.P.R. 
mended. crease. 
Registering....... anes 6 $87.50 $ 525.00 6 $ 87.50 $3525.00) 5 ale ee 95.00 
1 75.00 75.00 1 75.00 10 SOGT Se ha oe a eee to 
si 7 65.00 455.00 76 65.00 45500) Fo eee eae 65.00 
6 60.00 360 . 00) 6 60.00 S60 OOS oe ee 
3 55.00 165.00 3 55.00 166200) 3 AS eee 
Totaloeesncdats sos oencs PEON OWE TB bt $1,580.008 23 |........ $1,880 00h 5s ctl site oe 
Tracing... (sess. ese ee 2 $87.50 $ 175.00 2 $ 87.50 SPL B00 oie ee 87.50 
2 65.00 130.00; 2 65.00 130200) 22. ee ee to 
1 55.00 55.00 1 55.00 55 OO}. San sere 55.00 
Totalse eocos seis Pea Bierce setae $ 360.00 BME K sce ion $. S605 00) nec Soak 
Waybills and ticket sorters. 3 $87.50 $'2'20250) Soe ee 87.50 
8 65.00 520200) swe sew to 
7 55.00 380 OO) ee olen 55.00 
1 45 .00 £5 OOM ost ialioc eee 
Wintal fee 200 es 8 TUG 3,212.50). .b. .. 82 
Bbing cow eau his echo ego a 1 $110.00 S381 10L00 eS eee 90 .00 
6 87.56 B25 OO ee ea eaes : to 
i} 70.00 COROOl Siaceics aoe 50.00 
17 65.00 ViTOSLOO) 8 kick sees sane 
6 55.00 830200). 3. Se sa ice 
1 45.00 ABSOO! ric ecercttvall eras 
Totalie ir e.d es St als Terie. (avs Be ew cset acces $ 2185 OO} ss oe cee ae 
Mail clerks..........0.00. 1 $110.00 S110 00 Boke oie ees 
1 100.00 LOOSOO! 2 aiseretess bocce 
5 87.50 437. BO)... oR teee oe 
1 75.00 TS OO ieee aaa ae 
4. 65.00 260200} So aie al. eee 
3 60.00 180.00,..... ahaa terereete 
1 50.00 00 OO) cits cate eee 
Totaly cclictel te civinows LMAO. ce ee $ TVi2127 BO) sicko eco 
Office boys........ce.se.--| 22 $45.50 $9902 00). acdc s - 
Total eavewis swiceeutses 22 eeecceces $ 990.00 Ccereccecleceseon 
Bookbinders.......cccccces 1 $110.00 S51 10100). ee el ee 55.00 
1 87.50 STE SO) aie easwil aanoaes to 
1 70.00 2 70.00)...... 2 45.00 
1 60.00 { ‘ GOI | aie Serene nets 
DOtAUe  ediclivaceenoe ¢ 4 Ceeveese = $ 327 50 eee eeeccleocccens . 
SS se SSS SSS sass ps ss Sr ed 
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STATEMENT OF EMPLOYEES, CLASSIFJED WITH PRESENT RATES OF PAY COMPARED WITH RATES: ASKED FOR BY THE 
EMPLOYEES AS WELL AS KECOMMENDED RATES 


at eS SSS 
| 























Increased 
Rates cost per 
Positions classified. No. |Present Amount. No. re- Amount. In- Per annum 
rates: com- crease. cent account 
mended. conditions. 
Sub chief clerks............ BON. ere ee § Beret. OO) OG Nokary oe $  4,605.00/$ 375.00 | 9 
Clerks in charge of sections.| 24 |........ BOO ROO I E24 ain i eenen ies ae 3,410.00} 255.00 8 
Book clerks ot este vo ee BOs ilimechacse ee. ear HALE OO Mi bOn Nea yi ere 5,360.00) 445.00 8 
mtGce Clerks; . fis. 0.5 oss cles e's PO pal herycc es 665600)? ZOle eis ere 8,540.00! 675.00 8% 
Investigators.............. Le ec eee 132500) 00) (1228 Were 14,410.00; 910.00 7 
Checkers iis. io ook 60 co os 148) also tee T3012 250|- 148 aes 14,012.50} 500.00 4 
Statistical clerks........... ASE ilk se 4537500): 480 ates fee 4,572.00) 197.00 4% 
General clerks............. Be ESE oS 2OGZ 50 wo lesvleoacnee 2,170.00) 107.50 5 
MOINES fore sale cS 'echa s ADR we rete 3,292. OO} 42 il comes rk 3,370.00 77.50 2% 
Stenographers and typists...| 39 |........ 3,532.50] 39. ao... 3,735.00; 202.50 6 
Ellis machine operators..... (ES sl aaa ace a C6000) FE Oran aerioaene: 870.00 95.00 {12 
Comptometer.............. Osetia AS Los OOl ear len ites A BES OOS eS aranaae aie’, 
BROOOTGR tocol. ow cone -e «a Su S eperttne.: 445.00 Bhan Seed wee AAD OOS a ictieceec ae 
MEOMIVRNER Oe  octOiia's cieie eso es PSAs ee eee 1060 (00). B30, Meee ae HOBO? OG le culate eaeclcteecn: 
Merigtoring (hte. . oss ke 25M.) See EBSO. O01 BRU Lee 1,580 001 fi 225 Dy 
BRERCIN os te EIS La Tene eeaee ober ate 560.00 Ore ih aw Sho 360: 00 ee ae 
W-E and ticket sorters..... 196.4 eit BOT 2 DO MAOR Ul saben. 1s AEs 8] MU een Rang ee 
IRAE OSE Se et ert eg LON Eee ee DP VS5 OO). BP) he). bys 2105 00) ce sone 
Mail clerks...... Hany Die aghbie: 16 ke. ee 1212560) BBY hea, Sere Boe BO eb 
TCS DOVE)... soa ose ees DOE NW SNe, hes 990L OOP 22) sas owen 990) OOM oisiceban aioe 
Bookbinders-s:<:). feelas.s 634 Che ee 327 .50 7 We ae en eh S27 ec OOP ic ee ale ae 
Total ces oe deer SOOT 7 | Recta: $ 75,402.50} 800 |........ $ 79,242.00! $3,859.50) 5 $4,250 .00 
ALPES oo Ue Ss 2 2 Rolie GN SRO IRS Sia 5 Mt. hath sb OER Ws MO ean Me Als NRE eet eae a aL Gee ero 
EREIGHT TRAFFIC DEPARTMENT. Recom- 
Re- Station and occupation. Present mended 
; com- rate. rate. 
Station and Occupation. Present mended AGFA Office—Buffalo— 
Rate. rate. Hiate clerk ps a is oo Bese 135.00 135.00 
FTM & GFA Office—Montreal— Prep as ti ies lars evar 110.00 110.00 
Clete ta hee en $ 165.00 $165.00 Steno Sa ty hie eee vee. 105.00. 105:00 
Corres. ‘clevle® 9.5 £2 33.54333 75.00 95.00- MOTE Oa re seu me ae 100.00 100.00 
Clerk—Stenographer...... 87.50 95.00 DlGhOn vee ets ured 100.00 100.00 
Sten.) 7.024 Masala de MOON 87.50 95.00 Tel._—Tel. operator... 2. 2'y: 95.00 95.00 
Stem oe eae eee kT, 87.50 95.00 Bi i epee gh re asthe Be tt, es a 95.00 95.00 
Mer Mee ie ae 60.00 70.00 Clerk Bot eS Race eal 75.00 75.00. 
ECOG BOY VS 85 8) pk oundl 45.00 45.00 ROR eee cs BEN ek 75.00 75.00 
. COM. AGT. Office—Buffalo— 
aa Clerk—steno............5. 125.00 125.00 
Esiog clerk Leds CN ey $ 150.00 $160 00 Clerk RE SEOM OR i he ke icin nn 100.00 100 .00 
CL Me eile wa aie 9 515.5 6 6 140.00 140.00 pass. REP. STAFF—Buffalo— 
eee ar eee re neni eM Pags. rep. clerk, N.F....... 100.00 100.00 
OPK a She oo sg ky 5 ay { ‘ ’ Peeks AD 00 115.00 
Gs" ahs 0) Sea aaeas punts Oe Sy ‘ 
OUT TES a « SRC aia a 115.00 115.00 GFFA Office—Montreal— 
LALO CORE NS oc ou aes ho ee 105; 750105. 75 Rate: Clerk seek cs, Sok ot; 110.00 110.00 
For. tariff clerk........... 100.00 100.00 CNBR Wats AOE. che ek ee 8 98.70 105.00 
Bt SR, tare Ba ah eee - 75.003 '>.75 .00 ROTO CEM Soa ne oe vse SL 87.50 95.00 
OS 2g SU Sas he a eR 75.00 80.00 Te ea eS a tee _ 87.50. 95.00 
CDOS ce ele en bee 75.00 865.00 SEENOM Ts ee | Oh ee See 87.50 95.00 
Ass’t for. tariff clerk....... 75.00 75.00 PERTO Teer hac, Mea mmarens 87.50 95.00 
amor clerks vss 64 hk ess 60.00 60.00 (clerk Ped eee i a Seinen, POLO A GD: OO 
Wtintor clerks ik Sec cun 55.00 55.00 Jumor clerk i. eros oe 45.00 45.00 


Junior clerk.............. 45.00 50.00 Junior clerk: fy coe 45.00 45.00 
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FrEeIGHT TRAFFIC DEPARTMENT—( Continued.) 


Recom- 
Station and occupation. Present mended 
rate. rate. 
AFFA Office—Toronto— 
LT Re Balad neptaee ao VAD 145.00 150.00 
a) FS) RR Cae SOL RR te ae Care ee 87.50 95.00 
PO al CIT aoc AAS ae 65.00 65.00 
Gleorks = icWaeeses tend 6 oe bus 50.00 50.00 
DFA Office—Montreal— 
Rate clerk oO - Pah, WET 100.00 110.00 
Ass’t-rate clerk. os. 20.0... 91465. -S9F.65 
© Fen! eee ey eee aOR) oan, 95.00 95.00 
Steno. 5. a6), es wee sae 87.50 87.50 
DLEHOs. tone ce BR Res ce eee 15 00 = SF5O 
Clerk: F825 OG AS. ih Mies 60.00 60.00 
COMM. AGT. Office—Quebec— 
Clerk-— Sven: (tare. linen 75.00 90.00 
DFA Office—Ottawa— 
Rate and stat. clerk....... 100.00 100.00 
DBtGNGs.a Us. Dakdh > oss 87.50 95.00 
ee tr ey see a 87.50 87.50 
Clerks) eh. st 3 scenes 2 55.00 60.00 
DFA Office—Toronto— 
Rate clerk iets Geass 98.70 115.00 
StenO. che. fat coe See 90.00 95.00 
SALSA G MNS RCO NA8E tla Sot comet ct 87.50 87.50 
LBW ab cere ey kink. ae eae $7.00 °° 87,50 
CRT TM Sn 5 ie A EEE De 87.00..:.. 87.50 
(Shar ke (os Bech. epa te. We tes 55:00. — 55.00 
CGE Raerak cocaine ian ces 50.00 50.00 
DFA Office—Hamilton— 
Ratevclerke sci saw ord ours 115.00 115.00 
PP ATMT CLERK 0, weed Si S00 87250 
Stee. Tees... at 87.50 87.50 
Pely operators... 23 0 on as 87.50 87.50 
STOO Hitech ste yee coe 87.50 87.50 
Jonror elerke! . os. iy eee. 50.00 50.00 
Com. Agent Office—London— 
Clerk—Steno............. 87.50 95.00 
DFA Office—Stratford— 
ORE WANE avec ces ictal ane 87.50 100.00 
SUT We eR Le ane 87.50 95.00 
WuMiok HiOTKE So see kk ee 45.00 45.00 
Com. Agent Office—Moncton— 
Clerk—Steno............. 131.75. 131.75 
Clerk COBO. sh wares 50.00 50.00 
Weighing Department— 
Toronto— : 
Seale repairer........... $ 150.00 $150.00 
Scale repairer........... 140.00 140.00 
Scale repairer............. 140.00 140.00 
Scale repairer........... 125.00 125.00 
ROIGE Ie See ccna SAR a ol ae 105.00 105.00 
Wegmans. i425 520es 95.00 95.00 
Sten ye ss oe ve eee 87.50 °4'87°50 
Hamilton— 
W CIGHIMAN. . 60x esses 0 95.00 95.00 
Mimico— 
Weighinan, o.56 veils sess es) GOs00 399100 
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Recom- 
Station and occupation. Present mended 
rate. rate. 
Stratford— 
Weighimait., oy tele Te «Yo 902 00 95, 00. 
Lindsay— 
Wreighnivan. 02: acest seta, 2 D000 595,00 
Allandale— : 
Werhmsn. orb seks 105.00 105.00 
Weighman isonet ade 95.00 95.00 
Werehmini sy o2 a noe 95.00 95.00 
Midland— 
Wels bint sa tend eee 100.00 100.00 
Mentreal— 
Weighman.: ss swaass..'. 100.00 100.00 
Weerghoian. &. eee desi 100.00 100.00 
Weighman sr) 018. fo. . 100.00 °100.00 
Ottawa— 
Weighman..:........2. 95.00 95.00 
Richmond— 
Micighinan 3: eee we ook 95.00 95.00 
Belleville—. 
Wieigliniair ce “tena aca ee 95.00 95.00 
PASSENGER TRAFFIC DEPARTMENT 
Office, Location, and Present Recom- 
Occupation rate. mended 
rate. ~ 
Passenger Traffic Manager, 
Montreal, Que.— 
ier wey, eee $125.00 $135.00 
Stenographer........... 87.50 87.50 
General Passenger Agent, 
Montreal, Que.— 
Mate Clerk. . i. o... 65 0 3's $131.75 $180.00 
Excursion Clerk........ 153.00 160.00 
Ticket Clm. Clerk...... 125.00 145.00 
RACE ICAGER oo iets od aie oe 105.75 125.00 
Rate Clerk 2). oo. icc c's 95.00 95.00 
Rde. Fre. Clerk......... 95.00 95.00 
Clerkas i-.3 sh A es 92.50 92.50 
Clerks. eves tizeetie®s 87.50 87.50 
Gherk «54.5 Bhs Hh 87.50 87.50 
Cla Gare. oo. coe 87.50 87.50 
ler ifes 6b ok eer 87.50 87.50 
Stenographer........... 87.50 87.50 
Stenographer........... 87.50 87.50 
Stenographer........... 87.50 87.50 
Stenographer........... 87.50 87.50 
Stenographer.......... ‘ SE,606 «87750 
VCTIRWY Hg 1 Se eas 87.50 87.50 
ICT AT: 5 tea cee 87.50 87.50 
ReIOTIN TiN ad acura col aieuntun, 75.00 75.00 
Glerlgyy Sry ae Hane Be bys. 6 55.00 55.00 
ler ay os soa s mbit 55.00 55.00 
Clery TGs ne eee eee ae 50.00 50.00 
Clergy BR aay see's bone 50.00 50.00 
Glerkohy Ze \sicsins ee eee 45.00 45.00 
CHATS. sa wanaias Meeetates 45.00 45.00 
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PASSENGER TRAFFIC DEPARTMENT Office, Location and Present Recom- 
(Continued) Occupation rate. mended 
ra 
Office, Location and Present Recom- Bonaventure Station Ticket 
Occupation rate. | mended _ Office, Montreal, Que.— 
rate. Se OBE ChG PK 5 Stee SS, $119.00 $135.00 
Ticket Supply Department, Accountant 2s, 115.00 125.00 
Montreal, Que. — asec! ae i Meee 112.70 125.00 
1eket Clerk (2). 0.04. 105.75 120.00 
Chf. Tkt. Clerk. . Stee $105.75 $105.75 kel Clebk GO), occ 105.75 120.00 
mieket Clerk oso ces 87300 7 Stc OU) Ticket Clerk (4 
= "Ticket. Clerk. 00.171" 87.50 87.50 Se a epee uneilag et al 
Re lark 7500 75.00 Vieket Clerk (5)... 0.5. 100.00 110.00 
ip: oe ee 70.00 70.00 mie ee +8) Se eS 100.00 100.00 
TEP ae Fe ale ; ; icket Clerk (7)... 20. +. 100.00 100.00 
ad Bookman 6 oes we 87.50 87.50 
General Advertising Agent, Bookman... ......... Oph 50 22 S750 
Meontresl, Ques Bookman 87.50 87.50 
Asst. to Editor, Press Bu- Poolitanien  .. xtewn? 87.50 87.50 
: pea Rs wat OP. -9:95 OC S200 5 | a one yes ae es. hae ae Ae ' 
SECMOMADMC Wo. os en... 8% 50 ire A50>. City. “Pascotia : 
Ce ess nies 87.50. 87.50... a. ee acnaustes i 
CIEE es os <p: dae: 45.00 45.00 me Chief Clerk....... $125.25 $135.00 
General Baggage Agent, To Bickeb Olen. co 8 ar By 95.00 
ronto, Ont.— 
ieading Clerk. : al (Oeth $100.00 $125.00 General Agent, Passenger De- 
Cron Clerks tard 3 oS 95.00 95.00 partment, Ottawa, Ont.— 
Asst. Trae..Clerk. 2.7.7. 87.50 87.50 der aren eee $119.00 $130.00 
Stenographer........... 87.50 87.50 CEILS aay Ve eee ae ok 95.00 © 95.00 
eMC ee, se aa 5. 8% DOO 75:00 
rete, Fos see 60.00 60.00 Station Ticket Office, Ottawa, 
ae a or ar 55° 00-55. 00-5 Ont.— 
Ticket Agent). 7 setts $131.75 $145.00 
Dining and Parlor Car Depart- ier Clee ep a se 119.00 130.00 
ment, Toronto, Ont.— LICK G0 Cleric ase: aca’, 90.00 100.00 
Storekeeper............ $110.00 $125.00 Ticket Clerk........... 90.00 90.00 
JST Ri ee 105.75 105.75 Ticket Clerk........... 87.50 87.50 
Se ee dh ce 98.70 98.70 District Passenger Agent, 
RABE IY da ome hs SEAS aS 98.70 98.70 Toronto, Ont.— 
Stenographer........... 87.50 87.50 Exeur: Clerk wiih s 3 $105.75 $125.00 
Storeroom Clerk........ 87.50 87.50 Adve-Cderkiye yaaa s 4-- 105.00 120.00 
Lin. RmwClerk. . 6. 05.. 87.50 87.50 Rate. Clerkin: . daisies 91.65 100.00 
Terie) 28,28 og OTS a 75:00. | . 78.500 Gilerks, ora 4 9 (AOS Sg 87.50 87.50 
Ub BN oy a SP Te 75.00 75.00 Stenographer........... 87.50 87.50 
Tie eee AhOPK 5 es 70.00 70.00 Stenographer........... 87.50 87.50 
cule Vey a | tae ne apt 60.00 60.00 epeuaereDnes iy Se Ors Reeic 75.00 75.00 
FOr endmatanris aaeabely cre 60.00 60.00. 
Dining and Parlor Car Depart- Cderk oie Sash pe) 5o.U0 885 200 
ment, Montreal, Que.— Messenger....... 250 ar ee 45.00 45.00 
Storekeeper............ $115.00 $115.00 Messenger............. 45.00 45.00 
MEERA Son esc AO ee 19,00 3°, 70.0 F 
City Passenger and eee 
District Passenger Agent Agent, Toronto, Ont.— 
MohtiebyOue = 12 Ghiel Clerk. guese. $119.00 $135.00 
Exeursion Clerk........ $125.00 $145.00 Poin Se a Yi hameeieene } . ee 
Peay, Cleskia 2 oho. 105.75 $120.00 Gilets (i Sex rey so. Gee, 105.75 110.00 
Stenographer........... 90.00 90.00 Cleric oo dee cand GHOSE ND 400T OG 
Stenographer........:.. 87.50 87.50 renee i ani 7 Yun : 
NE ee cee 90.00 100.00 
be UR ele ee Ula ea 59.00 50.00 ea oe ST RS 8 90.00 95.00 
: ; . 
Oh recseneet! and “aTaeket piel (Temporary)...... 105.00 105.00 
ire. See ae os eevee 87.50 87.50 
Agent, Montreal, Que.— Werle tal tes cs a ee 87.50 87.50 
Cater Clerk ean Pee Nee . $125.00 $140.00 ere 1: oo Sr areas 87.50 87.50 
vere WL fot edict Ne eS 112.70. 125-00 eg eR Reig LC S%"50) .~87..50 
‘ioket Clerk, . c¢s an). 100.00 110.00 Clerk (Temporary)...... 95.00 95.00 
VCKED COROT... 2H Gas 87.50 95.00 Clerk (Temporary)...... 8TDOF (87.50 
Stenographer (Clerk).... 75.00 75.00 Clerk Clemporary)in...... 8f.50-- 87.50 


“GLC lene cabteae ore BeBe Me 75.00 %5.00 Stenograpirer: ster rcs 75.00 | 75.00 
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PASSENGER ‘TRAFFIC DEPARTMENT Office, Location and Present Recom- 
(Continued) Occupation rate. mended 
rate. 
Office, Location and Present Recom- ; ; 
Occupation rate. mended City Passenger and Ticket 
rate. Agent, London, Ont.— 
Station Pek nee Toron- Clarice ene eee $ 98.70 $120.00 
; shied gaa Clerk wuiadea: pds, oe ie ae 87.50 87.50 
Chief Clerks oo. h5 ot $125.00 $135.00 Cine oe Susur erie aa 87.50 87.50 
Glerk Seog eos Giants eee ELOSOO DAL ZS ODES RON. SYREN sh 
Accoumtangee = ck oe 100.00 115.00 City Passenger and Ticket 
Clerk EGE een EN eieiie se eibaltel 6 ted aie ds 100.00 110.00 Agent Peterborough, 
Clerk pages eee se oe oe 100.00 110.00 Ono ; 
eri Aun ee sik 95.00 105.00 ; 
Crk He wc ue ae 95.00 105.00 CEP ite Wueks Mitek ihe $ 55.00 $ 55.00 
ROI (WES Wigs wcleinl ucts 95.00 105.00 ‘ . 
Sheri Feu tot Sa Maaglens 95.00 105.00 City Passenger and Ticket 
Assistant Accountant.... 87.50 95.00 Agent, St. Catharines, 
City Passenger and Ticket Ont.— # 
Agent, Brantford, Ont.— CHOTK seme Re. 2S slghlua ee $ 87.50 $ 87.50 
Cher is pr temeh 5 ca $ 50.00 $ 50.00 : ; 
City Passenger and Ticket City Passenger and Ticket 
Agent, Guelph, Ont.— Agent, Windsor, Ont.— 
CG 2 eye a NG et eR $ 50.00 $ 50.00 Clerks tagedis 2; weeete nats $ 87.50 $ 87.50 
City Passenger and Ticket 
Agent, Hamilton, Ont.— Passenger Agent, Buffalo, 
Co eae Tee $100.00 $125.00 N.Y.— 
REE ee Vo eee rien ves 87.50 84.50 Stenographer........... $ 87.50 $ 87.50 
Suppiy. DEP ARTMENT. 
Rate Rate Grand ° Rate 
Station. Position. Jan. Jan. Present Trunk re- 
1914 1918 rate. proposed. | quested. 
{ 
Montreal Stores........... Accountant Noel. sine Ws sewn $65.00 $100.00 $150.00 $162.00 $220.00 
Bae citrate eect ee te, invoice clerks. sda higs coca sere 65.00 85.00 135.00 145.00 205.00 
ee aR Ut ay EURO Invoice Clerk oy hae eee ey 55.00 65.00 115.00 124.20 185.00 
mehr arth ea A SNe wa Clerks. oo SSR. gs eae e 55.00 65.00 115.00 124.20 185.00 
5c ARO res ts: aaa Clerk Shonen anche chee aoe 55.00 75.00 100.00 108 .00 195.00 
dt digester k mente Clerk... .. ..dttthok aot ane 40.00 50.00 | 100.00 | 108.00 | 170.00 
Se HEE SGN Cee Clerk > tee et ee 40.00 55.00 87.50 94.50 175.00 
ri Bae» OAR Clerk irae tases ao Radu e taee. te 30.00 40.00 75.00 81.00 160.00 
ERRNO. Gc Da Ge ea Ra Stenograpber sy oe he eae soe 40.00 65.00 100.00 108.00 185.00 
Pafaek Besar Art he Seaepaaa Reqsclorken can ciicn oes ee 30.00 40.00 75.00 81.00 160.00 
SN Ms ai oan eae ae Office boy 72) Oe eee eae hee 15.00 15.00 40.00 43.20 65.00 
PA ee a eee LL Reema Stores inspector........ OE ase a SA 90.00 140.00 151.20 210.00 
Pa Mec Ne ee a eles Se Clerk ingest oe 60 .00 80.00 105.00 113.40 200.00 
= COVA 2) PEE saa pp Chief storemany wiyitus F405 204 65.00 80.00 135.00 145.80 200.00 
beg ety ea Stores ‘dele. . ence Beets 55.00 75.00 115.00 124.20 195.00 
SS ah tka? Bee asters Orem a nites si. clan vie on 65.00 80.00 135.00 145.80 200.00 
HONG On Stores: wisest < Stores Mspeoton. cco ee Ce oe eee 90.00 175.00 189 .00 210.00 
he ibn Ra rep AP aU ae et Clerke earns = Wtreenpnr eco, ih a 60.00 82.50 130.00 140.40 202.50 
niests abel ee es Noe eas Clerks i OR Re Mr ongat ae ens Pte 35.00 50.00 87.50 94.50 170.00 
Sd A ee eels ie See Clerkgas iether ate wee 35.00 45.00 87.50 94.50 165.00 
AE UR 8 B Ys mion Sy ae ata Clorkne. acti ae eee ae ee 35.00 45 .00 87.50 94.50 165.00 
Sp aNey gee a cic oe ase CNS reir e es 3 cane Rete cas 35.00 45.00 87.50 94.50 165.00 
7 AONE he Boss be eee Office boys Aube. deen sees 15.00 30.00 45.00 48 .60 65.00 
Pia an pineraauan ear Sa, Clerk. 2A eet hon per ee 35.00 40.00 87.50 94.50 160.00 
Deitel darveheatetsaner nse Clerkin ic Ree ee sa eee ae 35.00 40.00 87.50 94.50 160.00 
Doar daha phetststensten a tree Clerk tsar Pie a Oar ane a 35.00 40.00 87.50 94.50 160.00 
Pen Be ate as RES CAerlee SYN bladht tiyide belgie 35.00 40.00 87.50 94.50 160.00 
PS ERLE, fg cette iB) 7) 3 aang op sane. 9 8 OR np eather 25.00 30.00 55.00 59.40 150.00 
OftawaStoress vice s.).a5% Stenographers.s:.sieek oilers 40.00 50.00 87.60 94.50 170.00 
prAna: SNS ns ao Merle icra Ie ler raees 35.00 40.00 92.50 99.90 160.00 
Een tt NS Clerks ora: expan iis ay seeaicts ole kis 25.00 35.00 87.50 94.50 155.00 
he Spebent n os. Storetiidn 7. ae eee Ae 65.00 85.00 135.00 145.80 205.00 
oe OORT ae Sh tt Shipper ey coi Pere es 50.00 60.00 92.50 99.90 180.00 
MARES RAISE, CUS s cates, ASST ASLOTETIATIMS A 08 Sale eee eee 50.00 60.00 95.00 102.60 180.00 
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Suppity DeparTMENt. (Continued) . 
Rate Rate Grand Rate 
Station. Position. Jan. Jan. Present Trunk re- 
1914 1918 rate. proposed. quested. 
~ Montreal Stationery....... ler ers MEN og tee oer $ 85.00 $ 85.00 $125.00 (|$ 135.00 205.00 
we alee te Saag Ma ea Clerks ic: sree An ehene 60.00 70.00 100.00 108 .00 190.00 
UME) Oasis 5 Od cee RRE Eos fed otc. 50.00 60.00 90.00 97.20 180.00 
A, SPT. TD Seale cae Clerkin) i oe a ae ee ee | 50.00 60.00 95.00 102.60 180.00 
Re ee gtd Cherie aise ea ta eens Sea) one 45.00 55.00 90.00 97.20 175.00 
a i mains ae a Glenic er nes eee tule asia nite 40.00 50.00 92.50 99.90 170.00 
=> AY et aS aH Clorkie sine eee ena ore ce ee 3fe50 50.00 90.00 97.20 170.00 
My cage eR gard See Cloris: in we evn Per aren aaa 35.00 40.00 87.50 94.50 160.00 
SNe RAR Vek ae Oo Clewkcers: odor. piece aS ee ae 32.50 35.00 87.50 90.50 155.00 
Re ARE ue eee Clerk eee ne es 30.00 35.00 65.00 — 70.20 155.00 
as)? tS SON i eee Clerks ec: os Sener aise Bee a: 30.00 35.00 87.50 94.50 155.00 
6 ee! SC a Oe Junior-clorle-kescs. bagel oe 25.00 30.00 55.00 59.40 150.00 
ct ol eae eee JUNOT Clepice. a 196 hbase oe ois 25.00 30.00 55.00 59.40 150.00 
RR CUA cs 8 se 55 OfiGesboyseictimue wes sis Coke hs 15.00 25.00 45.00 48.60 65.00 
Montreal Customs......... Chieficlerkeayk sth ets (aaa dikes 55.00 115.00 124.20 175.00 
ak 1, ot ERMA are es Stenographersangie ek fo «0a. hE eee 55.00 87.50 94.50 175.00 
ps op eRe oe etna ae Cher et teat Satie aed Genie Na NE 55.00 87.50 94.50 175.00 
ve Ae aie eg eee OPRCE DOV eaters sees ea Toc PS orotoele Sees ee 45 .00 48.60 65.00 
Montreal Purchas. (OF i payee EUR MEORE NRUN ey a 70.00 90.00 130.00 140.00 210.00 
sas ita ga IR aac Clore ee estes an i ce Eee 42.00 75.00 110.00 110.00 195.00 
men girl 
Tews bape ae ee MBtCNGRTADNED:. onto case sce ese. 77.50 75.00 100.00 110.00 195.00 
Cra ete ee Stenographer.cane #22144. coe. «s 77.50 70.00 100.00 110.00 190.00 
Saban’ gee aie Ber Fabs ly Glerla gs ae san | ey re et ea as 40.00 65.00 95.00 100.00 185.00 
SPORE a hs Oyu Clarkes Pe se ita rcilay sg ae eR asp 40.00 60.00 95.00 100.00 180.00 
53 alle SR alpaca LOTS Sa aL CORT. i yah eee 40.00 55.00 95.00 97.50 175.00 
USED PS aeee ds Cloris Seat are rep samese rakes 40.00 55.00 95.00 100.00 175.00 
dp ES My RCA a ieeige Cleric eer age es = 47.00 70.00 95.00 100.00 190.00 
© MELD) ie Wes CRD hie Glerles piss cae eh Pit eto es 37.00 45.00 92.50 97.50 165.00 
Sette Se ree Clerks reo eee Sic os 37.00 45.00 92.50 97.50 165:00 
Shieuy SEIN ets oie Sees Clerics. Petter rede ete aa sete 37.00 45.00 92.50 97.50 165.00 
Se me ene Nn WA Clerk. tn he ee a, 37.00 45.00 92.50 97.50 165 .CO 
2 RS a a” ee Clerk. Te Ras 6 huss 40.00 45.00 87.50 97.50 165.00 
A SM Ee Glenn ia tay Ree cf 27.50 30.00 65.00 70.00 100.00 
(Min.) 
~ SiMe YP sicvecces JUNOT Clank vaeveer hulesseheas! cies: 20.00 22.50 55.00 60.00 65.00 
Re. gee gays OM Ge DOVanus a: cede ee oe 15.00 20.00 50.00 55.00 65.00 
eee ae NSS aGCis spies oe ners seas ftv inte eee 110.00 175.00 189 .00 230.06 
SU ORGY gh hs Preighttlerkey i sie es «yes 85.00 95.00 145.00 156.60 215.00 
ON NAA aia Sa oe Fuel clarke rept iid Ae e ss 75.00 90.00 140.00 151.20 210.00 
ead Ub sire,» gi er enna Lumber clenkrs ree. i5. 60.00 75.00 140.00 151.20 195.00 
RAE Rate: ete ease (@) ey epg irs ha 4G da ce a aR a be x aa 75.00 140.00 151.20 195.00 
man ~ girl 
Se EL, eee Oe Stenorrapheruic ast flats aor 77.50 70.00 105.00 113.40 190.00 
AOL TP auitiaaeae te Clatle cen er re credit verse sales 55.00 70.00 125.00 135.00 190.00 
ee gina detest gna Clarkin caren Bo oc, Ric camahe rosea 40.00 65.00 125.00 135.00 185.00 
Fear ily: ee eer ae! Stenographer: o: ile. cl wots sens 45.00 60.00 100.00 108.00 180.00 
Ree Marin ee Pe hsv or ans Voucher Clerki ccc tas ole ee es ae 60.00 92.50 ~ 99.90 180.00 
ee Siete re Clerk tee ieee ok 40.00 60.00 92.50 99 .90 180.00 
Os Pelee ge Clerks ee ees ee aks eaaliet oe eae 60.00 115.00 115.00 180.00 
in See ie o> Ne oar Clerk oe een art a 0s Seen eras 40.00 55.00 100.00 108.00 175.00 
ee Bint eeta ClerleMisagne ts cia aL eeasi tee lala Sabie 40.00 55.00 95.00 . 102.60 175.00 
rib fone eee Clare RS ee AOS cove acl Pee be es 40.00 92.50 99.90 160.00 
(Min.) 

Meets hy Shit is ae arr eis Clerk juniors.) eee tek tie es 20.00 40.00 55.00 59.40 100.00 
Perera at Venice Office: boy sya ee ne ltie  s e 15.00 20.00 45.00 48.60 65.00 
PrEM beta OL VRE Laie Fuel inapass sents tna aeee lees ave | ava seer 125.00 175.00 156.50 245.00 
ho, tw oe earn a Clare sets GRE ciara tae ead ace alc | SRR eR pee E ha GTS Mere: bal a 75.00 81.00 100.00 
(Min.) 
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MontTREAL DIvIsion. Recom- 
Station and occupation. _ Present mended 
OFFICE OF THE SUPERINTENDENT. hm = rate. rate. 
Statement showing station, occupation and Eerie tee: 
rate for monthly paid employees, number of CHIC CLEP E .s a5, ets bane 100.00 110.00 
men paid at each rate for each hourly and daily lerk..... 6. eee eee eee, 87.50 95.00 
rated occupation. | Call poy? soi) daca ave. 40.00 °° 40.00 
Call bey ns orator ene 36.00 36.00 
Recom- 
Station and occupation. ‘Present mended Quebec— 
rate. rate. : 
Chief clerk acd aeheabaie bes. 110.00 140.00 
per month. PLOCOUMEANE 5 coi Goh EDs danced 110.00 130.00 
Sherbrooke— Cashier Ere vet elie rets. Chane ce ele tetauan 160 ‘ 00 105 . 00 
Night agentes. “iv quae. 6 $ 95.00 $100.00 Baggage agent............ 95.00 100.00 
Wieket (clerk. | ce.Gas « 95.00 110.00 Baggage checker.......... 87.50 95.00 
Mv abd clerie: bees lg Seas Ok 92.50 100.00 sO) 5 tenet ee arte” ER = a ah 87.50 94.00 
Baggagemen (2).......... 87.50 94.00 eves. 5 ets w oo EMR 87.50 94.00 
Chief dletle!si5. 2 ak: 113.00 140.00 ot ee eae og emia) 87.50 94.00 
Inward clerk............. 90.00 120-00 Asst\clethe 30 SK nee 45.00 50.00 
Bu Clete. ey he ate 87.50 115.00 Shed foreman} 185 she: 105.00 110.00 
Record clerk. 61. seis nis bm 87.50 94.00 Freight:checker 7°12. 9... 92.50 95.00 
Stenoprapher |.) bc. scsi eens 87.50 90.00 Per day. 
a ranster clerk (Pye tou, 4 87.50 87.50 Car chécker..74:.5.00 5 sees 2.91 3.00 
Abstract clerk............ 65.00 75.00 CHEEK Cr. bv atta ae 3.46 3.65 
Shed foreman............ 105.00 115.00 Porters (7). deh were - 3.16 3.20 
Slee te pees. be 92.00 100.00 Watchmen ie*fawer 6... 3.169.326 
ON CLIES Co) pag a eral AR 85.00 92.00 ‘ 
Parcs! plore 256 ey. sIyk 65.00 65.00 Rouse’s Point— Per month. 
Messenger. ..............- 50.00 50.00 Avent, (yard). 4. 244. ee 165.00 175.00 
Per day. itel clarks ta) eam 115.00 125.00 
Porters (6)...........005. Arta igeth ini tail 9) = pee ey Wipe abcd ad. 102.00 110.00 
Per month. Clerk nae ich aie ane 95.00 100.00 
Richmond— 
Trainmaster’s stenographer. 87.50 90.08 SEM oh? 
Chief Dispatcher’s ‘* .. at ule 90.00 oe 
er day. Warehouseman........... 87.50 90.00 
Mearberd: (2). 3's sR Sss 2.96 3.20 Porter Roh. eee : 3 
Cat bo ag ane SAREE 1 ; 21 Vy GO DL0Oe< Bt Owain 
all boys: {3) 2.) SO 1.96 2.00 7 
Persea Brockville 
Orera' (Zhe Sd antiesee 80.00 85.00 Chief clerk fash al 95.00 120.00 
Welghmen, (2)... 3. sa ciwishe 87.50 95.00 Accountantar: 0 hese... 87.50 100.00 
aud wlorloain Sin 65. ie al 87.50 87.50 Stenographer............. 87.50 87.50 
Bilbclerkiny On 3. eters 85.00 87.50 Biller...) ods ee es 65.00 65.00 
meer eleric (8), to. a yruates 95.00 95.00 RET ei ti aie ae cst, DOT OO LOO. OO 
gee Shed foreman............ 87.50 94.00 
St. Hyacinthe— Checker i300 Sven n tt 87.50 90.00 
F TENG RIOT ns fs peocomt a a 95.00 125.00 Baggageman (2).......... 87.50 90.00 
Freight clerie,;. 3. ausscyere sh 87.50 100.00 Yard chief clerk. ......... 105.00 110.00 
Freight clerk... 2.6. .00... 75.00 87.50 Recorder (Qi: ..tnem bea .. a. * 87,50 995.00 
Checker Oc Tei. pstuten. 87.50 100.00 Seal clerks...) Mts wares 95.00 95.00 
Preight clerk si... i.e ee 55.00 55.00 (heckeranG)s oo. eee ek, 87.50 92.00 
Per day. Call hoya, (Syren be: 50.00-.. 55.00 
POELErA Laie eo Vite ete ot 2.61 3.20 Per day. 
Baggageman.........0.... 2.85 3.00 Porters: (aoa gear 2.24 3.44 
Baggagemen (2) ......... 2.56 2.60 
Vietorinvillesit Pee ant Montreal Supt’s Office Per month. 
Shed foreman............ 87.50 94.00 Clarke.) | AE kee ee a: 113.00 130.00 
- Per day. Asst. chief clerk.......... 110.00 140.00 
CUMOOKE Vt onto ty ee een f 2.46 2.70 Cloris (2) 07 1 5 etn at 107.50 130.00 
mn Peers oy ak ere 2.46 2.60 1) RMR Beate: eZ 95.00 115.00 
| Cherie a eee met 91.00 100.00 
Chaudiére Jet.— Per month. Clerk AO ae aks Seen tee 90.00 97.50 
Chief ‘clevke: N06. OARS | 87.50 100.00 A ete Pee, b kenee oe 87,50 94.00: 
Ohéekérs (2)25.55 82ers) 87.50 94.00 Steno. to ch. clerk........ 90.00 97.50 . 
Per day. Stenographer............. 87.50 94.00 


Aes Color neces eee. 2221 Stenographer............. 87.50 . 87.50 


¥ 
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MONTREAL DIVISION—Continued. 


Recom- 
Station and occupation. Present mended 
rate. rate. 
Per month. 
Montreal— 
ee eae ves. ae. 87.50 87.50 
PO OR Baek oc 87.50 94.00 
RK turin on Ges 87.50 87.50 
SIE a gee ee th 65.00 65.00 
ot oe OP rege eee 55.00 55.00 
Per peers ote se 85.00 85.00 
C. T. D.— 
aS eg” ae 85.50 90.00 
MOORINGS A oat... 2.25 40.00 45.00 
Richmond— 
Beer SCOT sc gu asc «2 87.50 94.00 
AO CLOTK £2. oc. ws a 97.30 105.00 
St. Lambert (Road)— 
OLE he et ee 87.50 87.50 
Brockville (Road)— 
QS) So eee 87.50 95.00 
Ottawa Divisioy (4). 
OFFICE OF SUPERINTENDENT. 
Statement showing’ station, occupation and 


rate of pay for monthly paid employees, number 
of men paid at each rate for each hourly and 
daily rated occupation. 


Recom- 
Station and occupation. Present mended 
rate. rate. 
Per month. 
Coteau— 
Icing inspector........... $ 87.50 $100.00 
Ticket clerk... ....... Se» POTS 7. 50 
Bilang cleme co. lc. 87.50 87.50 
Night baggageman........ 87.50 87.50 
Per day. 
Day baggageman......... 2.96 2.96 
Per month. 
phedmaiy oes she SF .30" “87.50 
Per hour. 
Stn: constaple . 2...) AIR2, val 31 
Per month. 
Bilhne ‘crerk (2) o>. 2s 87.50 95.00 
Stine crete se £4), 4 87.50 95.00 
Record Clerk... 3 os ks 87.50 90.00 
Car checker (3).::........ 87.50 90.00 
Hawkesbury— 
Clitef ‘elerkeS: \c2 eee ec ee 105.00 113.00 
Dymig Clerks. ee eee: 95.00 102.00 
JOO OFS ge a ga 87.50 94.00 
).) ae ee rns 87.50 87.50 
Car checker... .2. cc sis:. 87.50 87.50 
Freight checker........... 87.50 87.50 
POTter. FSF Th... Sekt 87.50 87.50 
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OTTAWA DIVISION—Continued. 
necom- 
Station and occupation. Present mended 
rate. rate 
Supt. Ofice— 
dra aecountant.: 2.2 2.5. ~. 120.00 140.00 
id, UE CEPT es 107.50 120.00 
General clerk) 3. 90.00 97.00 
Sten. to chief clerk........ 87.50 103.00 
Inw. corr. clerk... 220... 87.50 94.00 
Car dist. clerk. 3.4/8 8/2 87.50 94.00 
Stenographer............. 87.50 94.00 
Stenographer............. 87.50 94.00 
General clerk............. 75.00 75.00 
BGGIGY pm se ane 55.00 55.00: 
Oterk teins MM. at 87 nk ey 
Steno. despr. office........ 87.50 94.00: 
OSCrm aeeMe ho en 107.50 120.00 
(Serk:- rant (2).. |’ diy 87.50 95.00 
Station constable (2)...... 100.00 110.00 
Station gateman (9)....... 87.50 100.00 
Clerk stationmaster....... 87.50 87.50 
Page, Gere Se 87.50 90.00 
Baggage master........... 140.00 160.00 
Asst. baggage master (3)... 110.00 118.00 
Baggage checker (4)....... 95.00 102.00 
Ottawa—Passenger Terminal— ~ 
Baggage porters (16)...... 87.50 99.00 
Enquiry clerks (3)........ 87.50 94.00 
Station porters (3)........ 75.00 75.00 
Per hour. 
Station porters (2)........ .36 .36 
Per month, 

Elevator men (2)......... 75.00 81.00 
Pel opersines (2) = 3 2 3 70.00 75.00 
Matron (2).....: ct a Matt BX iit 65.00 70.00 


Per day or per 


month. 
Waiting room att......... UR) oh dee 
50.96 55.00 
Freight staff— 

Freight accountant...... 115.00 135.00 
Freight cashier....:.... 110.00 125.00 
Ching puter. iy 105.00 120.00 
Freight claims clerk... .. 100.00 110.00 
Inward:clerk........... 100.00 110.00 
PMG Mern «Ais Soccsn ea 190.00 115.00 
Cee 95.00 110.00 
Asst peashier.. oi. 3-4 i) 90.00 105.00 
Freight collector........ 90.00 100.00 
Del. book clerk. ........ 87.50 94.00 
Advising clerk.......... 87.50 94.00 
Shedeen ledger......... 87.50 94.00 
Ree’d abs. clerk........ 87.50 94.00 
Pilieg ey 8s = ee tt 87.50 94.00 
Car rec. clerk........... 87.50 94.00 
Stenographer........... 87.50 95.00 
For. abs. clerk........ 87.50 94.00 
Over and short......... 87.50 100.00 
53) wl oy ge 87.50 94.00 
Stenographer........... 87.50 90.00 
Inter. abs. clerk......... 87.50 94.00 
Freight adv. clerk....... 87.50 94.00 
Night clerk. ........... 70.00 75.00 
Freight adv. clerk....... 70.00 75.00 
Junior clerk............ 59.25 65.00 
Messenger. ...4....04.. 55.00 60.00 
Agent Chaudiére........ 87.50 94.00 
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OTTAWA DIVISION—Continued. MontTREAL TERMIN ALS— 
Recom- 
Recom- Station and occupation. Present mended 
Station and occupation. Present mended rate. rate. 
rate. rate. Wharf staff— 
Per month. 
Per month. ea mh CL ee eat sis ae ieee 
Freight clerk.......... + 55.00 60.00 ashier (1)..........+-. 105.75 120.75 
Rreight clerk, Bank St... 87.50 94.00 Clerk (1).......5...0.. ~ 119.00 134.00 
Freight shed foreman.... 130.00 150.00 Clerk (1)........-...5. 105.75 120.75 
Asst. shed foreman...... 100.00 110.00 Clerk (1).........-..++. 105.00 120.00 
Checkers (10). co soa 87 50 AT 85 © <a eA 95.00 100.00 
Bae hous oe Ca ie Sie oo Bie 94.50 
e . ro) gcc Wik CUS ea babe eal ah ae 87.5 92.50 
Shed watchman........ 3944 .4034 Clerk 4) Fi: Pee Ut 85.00 90.00 
Shed watchman........ 3944 8974 lark (i itien ins cots aes 85.00 85.00 
PANIOR. Me 8 hae vee 3914 = .89% Aerke Lt 4 tar caren 90.00 97.00 
Car. sealer... v5. S0M 3944 .4054 Cherled 190 oa vo ee 87.50 92:50 
Stevedores (5).......... 3974 .40%4 Claes oe kevae tae 87.50 100.00 
Freight porters (20)..... 389% 4034 lero atl yoy foo op eas 70.00 70.00 
; Per month. Clorke Plies 7 Ham at costs 87.50 97.50 
OnieP clerk cc e8 ss vac 125.00 135.00 ler Re iss bee one 87.50 87.50 
Chere ici mea sete 87.50 87.50 
Yard Staff— Mean LP NS Peace aegi 105.00 110.00 
Supr. crews, days....... 110.00 125.00 TERK UL ong sc ahlg otha a areke 95.00 100.00 
Supr. crews, nights...... 100.00 115.00 Car checker (1)........- 102.00 110.00 
Bill clerk (2).........-- 87.50 94.00 Labellers (2)5) 9.2 oes. 120.00 120.00 
Record clerk........... 87.50 94.00 Messengers (2)......... 87.50 87.50 
Car service clerk........ 87.50 94.00 Foreman.(1)\\.- /./v2..s4-. 131,75 181,75 
Timekeeper............ 87.50 94.00 Foremans (1) 2c. ne 131.75 150.00 
Interchange clerk....... 80.00 90.00 Timekeeper (1)......... 105.75 120.00 
PParCleriey os. 2 cigs wie 4 a 55.00 70.00 Station Staff— 
at GpeCKer | had se en pte 87.50 94.00 Asst. depot master.|..... 123.25 140.00 
CAE CHOGKER .)) salsseed. Ors 80.00 86.00 Clerkmccititwe peach eae on 110.00 118.00 
Car checker esu7o ae y 80.00 86.00 Clerk i eas 7 Pe aaah 87.50 96.50 
Car GUCOKET A. Ons ine cee 70.00 75.00 Coristable.: 0.5 ca: sa eee 100.00 100.00 
CAIDOVER s coe ees ee 55.00 59.00 Constable.(2).°a> . ccehas. 90.00 105.00 
COAL DO d2lan cas cose se 50.00 54.00 Ticket examiner........ 87.50 100.00 
? Information clerks...... 10. WO doce 
Pembroke— Informations clerks. .... 70.00 70.00 
Chief freight clerk ........ 87.50 115.00 puprmation clerks (2)... 70.00 70.00 
ie Ria Rte mae 87.50 94.00 8 ORM ae ities eae 50.00 50.00 
GOERS: 87°50 94.00 IVE BURG Tae coca Gan Samra vnc a0 45.00 45.00 
Oe ioe eae Ee oe " ‘ Cleaners 9) ou cs seis is 70.00 70.00 
er hour 
; Road Department— - 
Porters (2)...++-+++++e00: iis oe NOG AP, Boland 110.00 110.00 
Per month. Timekéeper... 2.66%. 110.00 110.00 
Baggageman............. 87.50 87.50 Withekeeper. cl cata wale. 100.00 100.00 
Per day Superintendent’s Office— 
Station fireman (2)........ BAG eG Core petra cree ne eek 91.00 100.00 
es Baggage Department— 
Depot Harbor Par ida Baggage agent.......... 150.00 175.00 
‘ ; Asst. baggage agent-(1)... 119.00 1385.00 
Casein i os'vis's Pe stele 130.00 150.00 Asst. baggage agent (1)... 102.00 112.00 
DIVISION ClEIK. Gsisdistaie ee « 130.00 140.00 Checkers) (4)..........; 96.50 102.00 
ETDS lew) Ch Riis ner ade Oe ee er me 105.00 113.00 Cheekeret1)\ taker io. 91.00 ~°96.50 
Chaitis lene 5). die wars 100.00 108.00 Head floorman (1)...... 96.50 100.00 
POCA WHEE Woe ee bce aiales's 87.50 94.00 PIOOMHAROC ec ue Sees 87.50 95.00 
Stenographer..~.........65 87.50 94.00 Inw. floorman (1)....... 96.50 100.00 
UA aGtT AGL ICIERE 8 ou wie divs tes 87.50 94.00 Baggageman (1)........ 91.00 95.00 
Ledger clerks .¢i:5 adc vee » 87.50 94.00 -Baggageman (1)........ 87.50 95.00 
W-B entry clerk.......... 87.50 94.00 Transhippers (2)....... 91.00 100.00 
Shed foreman. 3. 5. scab 150.00 160.00 Parcel clerk (1) .....; mia) RB gaa ace Sac) 
Asst foreman (2),’..0..<s06 120.00 130.00 Parcetsclerk (1). oe, 87.50 96.50 
Asst. foreman (winter rate) 85.00 95.00 Parcel clerks (2)........ 87.50 91.50 
Night yard clerk.......... 87.50 100.00 (lerlaehl Valen oo oe 2 87.50 95.00 
Var cheniote tir or code y 87.50 87.50 Sober ete as ae ees 87.50 91.00 
Clerk road department.... 87.50 95.00 (Srdrsandaoir. (1) os oe 87.50 95.00 
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MontTrREAL TERMIN ALS—Continued. Recom- 
Station and occupation. Present mended 
Recom- rate. rate. 
Station and occupation. Present mended ; Per month. 
rate. rate. Southwark— : 
: Chief clerk: (1) 2.05505. 115.00 130.00 
Per month. Bill clerk MAD ee 100.00 110.00 
; Bil Clawit  3 i a 95.00 105.00 
Recorder()) i. 6. ioesices-« 87.50 95.00 Billclerkaa) i ik 95.00 110.00 
Baggageman (1)........ 87.50 95.00 Asst. bill clerk (1)........ 90.00 105.00 
Mail clerk (1).......... 87.50 95.00 Car checkers (11)......... 87.50 92.00 
Mail clerks (2)......... 87.50 91.00 Car checkers (3).......... 87.50 92.00 
MiaiF mane (1) cin. wl 3 91.00 95.00 Claims clerk (1).......... 87.50 100.00 
ROPERS AG) in omuiholoe tare 87.50 91.00 Posting clerk (1).......... 100.00 115.00 
POLUGIBAL) civ G0 vc 87.50 95.00 Taapector (1)4 2S 90.00 95.00 
morters (12) oc ad) x 87.50 89.50 Suspense clerk (1)......... 90.00 95.00 
p Prengidaclerk (0) uh 87.50 95.00 
Point St. Charles— Prepaid clerk (1). 3. 5.60% 87.50 95.00 
Chiet-clerki(1 yin) 2S $ 135.00 $175.00 oes One arma ree np 87.50 87.50 
Asst. chief clerk (1)....... 120.00 145.00 Claims clerk (1).......... 87.59 95.00 
Chief car rental clerk (1)... 125.00 145.00 DOCG eo oo hae ek 87.50 95.00 
Chief interchange clerk (2). 120.00 145.00. eS Cle oe are miahdone 87.50 100.00 
eap-tracers (2Y2 esc). 100.00 110.00 Collection i) 2 oo ccinurs wl 87.50 95.00 
Cardracer (1). 2. diate. 105.00 125.00 Discrepancy (1)....... ~++- ) 87.50 . 95.00 
ASA EPAOOR ALY occ. Sg koa 90.00 110.00 Abstract clerk (1)......... 87.50 95.00 
Oar tracer (1). mse eo 90.00 100.00 Special ledger (1)......... 87.50 95.00 
Word clerks !(2)..... soc... 87.50 105.00 Byes clepley(h Vy ccic sinh! 8 Gal 87.50 100.00 
Mandielerion (1) sak. Sse dee 87.50 92.00 Abstract clerk (1)......... 87.50 87.50 
Ward clerk'(1)...<. . oi0lh: 044 90.00 100.00 Collection (1)............ 87.50 95.00 
lard clerks (1) i eile vias 87.50 95.00 Forward abstracts (1)..... 87.50 95.00 
Ward clerk) oe ke ak 91.00 106.00 Abstract clerk (1)........ 87.50 95.00 
erarirelerk(L) ico icdewracd 87.50 100.00 Posting clerks (2)......... 87.50 90.00 
BM CiRCA S bias oxy 95.00 110.00 Abstract clerk (1)......... 87.50 90.00 
Car checkers (6).......... 87.50 95.00 Stenographer (1).......... 87.50 87.50 
Car checkers (7).......... 87.50 92.00 Prepaid account (1)....... 87.50 87.50 
Supervisor of crews (1).... 105.00 130.00 Prepaid CGR accounts (1). 87.50 87.50 
Night supervisor of crews CGR abstract clerk (1).... 87.50 87.50 
ee ds ia ot ea, 87.50 100.00 Abstract clerk (1)......... $42.90). 87:.60 
Car rental clerks (7)....... 90.00. 100.00 Abstract clerk (1)......... 87.50 87.50 
Car rental clerk (1)....... 87.50 - 95.00 Prepaid ‘derk (1) 0.055% 87.50 87.50 
Car rental clerk (1)....... 90.00 105.00 Abstract clerk (1)/........ 87.50 87.50 
Car rental collector (1).... 90.00 110.00 Stenographer (1).......... 87.50 90.00 
Timekeeper (1)........... 105.00 120.00 S-S accounts (1).......... 110.00 120.00 
Asst. timekeepers (2)...... 90.00 100.00 gunionelene (1). 3 veao ns 50.00 60.00 
Record clerk (1).......... 87.50 95.00 PMDMOM OU (Ly eo ne ns 65.00 65.00 
Record slerk (1).......... 90.00 95.00 Abstract clerk (1)......... 50.00 50.00 
Record clerk (1).......... 87.50 92.00 Abstract clerk (1)......... 55.00 55.00 
Stenographer (1).......... 87.50 95.00 Otesl-clerio, (1), oa 45.00 50.00 
Stenographers (2)......... 90.00 100.00 Office-boys (2)... ck. 45.00 45.00 
Correspondence clerk (1) .. 90.00 105.00 General foreman (1)....... 170.00 190.00 
Asst. bill clerk (1)........ 90.00 100.00 Asst. foreman (1)......... 140.00 150.00 
Interchange Clerk..C8 ) Fis 28 87.50 95.00 Timekeeper GS ener a Rae 105.00 115.00 
Interchange clerk (1)...... 95.00 105.00 Beri )hrs eid a ca a td 87.50 95.00 
Romer bye Sa fee ae, 65.00 70.00 Weighmain(l yo. occas. oe: 87.50 95.00 
Callerst(2y >. os 5 ene 65.00 70.00 720 
Night chief clerk (1)...... 105.00 120.00 
WY tracber ie  ).3.0.20 cn. oe 100.00 110.00 Point St. Charles— 
Messenger (1)............ 45.00 50.00 Foreman bond shed....... 140.00 150.00 
Janitor (1) Cae he Mc he baw anineoiks! i ote! ea 75 .00 80.00 Foreman Pt. St. Charles 
Toll collectors (6)......... 87.50 92.00 shee (Pp. | ois.0 Aas aay 145.00 175.00 
Chief clerke(Q)asae. Sauceds 125.00 130.00: 
Turcot— Bulerth yee. os ee: 110.00 120.00 
Piel clerk) resco oss 110.00 130.00 Glog Ae cmaeicis Gast le 110.00 120.09 
Pi Clorks (oa) cos Aye are 95.00 110.00 eed @ Bint ae aR Ri? 100.00 110.00: 
ill cheeky Ch yer se hoe kes 90.00 100.00 0) re A eee pe SER 95.00 100.00 
LESTER'S go G i ania ane ae 90.00 95.00 Cterke (aye! ovis | Yaw 25s 87.50 90.00 
RICERCA) ea tek sk fe k: 100.00 110.00 PORTH cick ecient al oot Rae 87.50 95.00 
Car checkers (13).......:: 87.50 92.00 Foreman Tureot (1)....... 110.00 130.00 


Car checkers (3).......... 87.50 92.00 Chief clerk bond shed (1).. 105.00 120.00 
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Montreal Terminals—(Continued. ) Recom- 
| Pro- Station and occupation. Present mended 

‘Station and occupation. Present posed rate. rate. 

rate. rate. Per month. 
Per month. 
O=S elerie (Vee So ashes 110.00 125.00 
ashien (Qib k hocks 100.00 115.00 Ooallectoe (1) suey uso): 105.75 125.00 
MS Clem iss oe Siw wa 90.00 100.00 . Enppeetor; (a). 0% ven 105.75. 105.75 
Ee G ESR et nD ‘ 95.00 100.00 mp inspector (Lyne nile keene 105.00 110.00 
OR Der oie ete 184 100.00 110.00 Statistics (1)........... 100.00 110.00 
‘Tranship clerk (1)........ 87.50 90.00 CGR aceounts (1)...... 100.00 110.00 
- ‘Tranship clerk (1)........ 87.50° 87.50 COURCTOR CL) 5.5 nc ye ate 100.00 110.00 
WOlerksNOhe os sic catia of 87.50 87.50 Cartage clerk (1)....... 100.00 115.00 
Mol ark VALOR ge Oo ay sie sino 65.00 65.00 Genl abs. clerk (1)...... 100.00 115.00 
—— . O-Sclerk (1)........... 100.00 110.00 
99, ‘Division clerk (1)....... 100.00 110.00 
“Be ots St 3 aan Mh ae 100.00 110.00 
ger clerk (1): dees 100.00 110.00 
de Same | O-S and collections (1)_. 100.00 110.00 
Freight department — 
Chief biller (1): :....... $ 125.00 $150.00 BxrLLEVvILLE Drviston— 
Chief advising (1)....... 125.00 150.00 
Rate clerk chee ee hee we 110.00 125.00 Supt. Office— 

“Payroll clerk: (1)........ 110.00 125.00 Claimsaeléerk 3400 ea $ 87.50 $ 95.00 
O.S. & D. clerk (1)..... 100.00 115.00 Accounts clerk... 0.0... 102.00 113.00 
Night advising (1)...... 100.00 110.00 WI BRACE Ree cos 95.00 105.00 
Advising clerks (2)...... 95.00 105.00 Roai ateount., ...6 220.5 105.75 117.00 
Inward advising (1)..... 95.00 105.00 Clete ss Feet we 0.1 18% 58 by QS .00 
Billing clerk (1)........ » 42£998:00:°:105 .00 Correspondence clerk... 87.50 100.00 
Stenographer (1)........ 95.00 110.00 Clee te token ee - 75.00 85.00 
Billing clerk (1)....:6:... ~ 90.00 » 100.00 Stenographer........... 87.50 95.00 
Advising clerk (1)....... ‘90.00° 100.00 Stenographer.......... 7 § 12870 4.96. 00 
Billing clerk (1)....0.... 90.00 100.00 Clem AQ 5 ae towed, 3 J BFRGOK 106.00 
Tranship clerk (1)....... 90.00 100.00 Cle 2R as See 87.50 92.00 
Chief telegraph. operator JUNIE perk 3 uw a ee 50.00 55.00 

(Dies eck by STS be 90.00 95.00 Supwr.derk . 3.) Ae awey ' 87.50 95.00 
Stenoprapher ue bd ee ony S94BTHO *« 95.00 Supvr B. & B. clerk..... 87.50 95.00 
Tel. operator (1)........ 87.50 90.00 oe; 
Tel. operator oe meee @ 9 87.50. 90.00 Shed— 

Clerk eT 87.50 95.00 Chief clerk... ..... se ie 105.00 1380.00 
Pilléra Ve yes peer k ee 87.50 90.00 COSMIC ERY Giles ualie. si 95.00 105.00 
Clerks (2) 2 ert teal 87.50 95.00 Day ticket clerk. ....... . 87.50 92.00 
Cleyks (4) «parce ts 87.50 95.00 Night ticket clerk....... ¥ 250. <;,92.50 
CHER Che rie emi ok 87.50 87.50 Bille Mio). ey gay 87.50 97.50 
BST CRY sce: sicher Pemeacto ins os 87.50 90.00 CaVCnerieren naa) #3 87.50 97.50 
Advising (1).::c000...4. 87.50 90.00 Freight’ clerk... 0... 6 87.50 90.00 
Clerk) 2 Sctns Hee 87.50 90.00 vy reeh telerk tae Sets 87.50 92.00 
CHER Aa rhe e ese - 5 87750) 7 95.. OO Freight collector........ 87.50 87.50 
Billers*@Q). ea ae 87.50 90.00 Day baggageman....... 87.50 87.50 
Outward correction (i). 87.50 87.50 Night baggageman..... 87.50. 92.50 
Inquiry clerk (1)........ 65:00. 26500 Shed foreman.......... 95.00 105.00 
Mail’ elerk (1) 03 0. ech! 65.00 65.00 Night checker.......... 87.50 97.50 
Messenger (1)-......... 45.00 650.00 Clemk.a8 Scere 0 oh) he 87.50 90.00 
Messengers (5)......... 87.50 90.00 

Chem Stats sane ake 87.50 . 95.00 Per day 
ler Us a Sat hri 87.50 90.00 Cheekersi (2)... 268). 3 221 .43 

WVard Clerks (3) 4% a0". str 90.00 95.00 PorterewlO)s. aw. 4 ai2bee e443 
Yard clerk (1)... ... dusete. ap Gog Od 5 OO) Chat OMnan odie SOs ces 2.21 2.53 
Accountant (4c). 4h. * 140.00 175.00 
Asst. accountant (1).... 125.00 160.00 Per month. 
(JagMiCE Ma) seers es 125.00. 150.00 Chief vard: clerk.) 2.453 110.00 130.00 
Interchange clerk (1).... 120.00 . 135.090 Vardroleti. fers os eee 87 /50435.95.00 
SS accounts (1)........ 115.00 135.00 Seal checkeroc. os...) 885,004,402 250 
Chief C-S clerk (1). . 115 :00...135:.00 Seal checker............ 95.00. 102.50 
Posting clerk (1).. 110.00 $25.00 . Neatrelnmek ers... s sexes 95.00 102.50 
Correspondence clerk (1) 110200..,.L25 . 00 Bilhaleoktchctsii ea os tck 87.50. 100.00 
Chief claims clerk (1) 110.00 125.00 pe lewkan. sk ooo. eee oe 87.50 100.00 
Collector (Ic. oi pte wed 10.00 125.00 Pallveléak 5... ese Jas .8€,.50. 100.00 
O—-Droterk (1) 25%. danke Sse tt O..00%., 125 00 Yard,checker (3)...... 5% 3 8 FDO 90; 00 
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BELLEVILLE Division—(Continued.) 


Recom- 
Station and occupation. Present mended 
, rate. rate. 
Per month. 
Yard checker (2)........+-$ 87.50 $ 90.00 
Record elerk............. 87.50 95.00 
bee ara checker es 0..5 6. a 87.50 90.00 
Belleville Yard— 
EC FON te eee eee. Deo, fnag-oU 
Messenger (3)............ 52,40, tan2-50 
Brockville— 
pie, tER-OIer Ke. bv nets. 87.50 95.00 
Kingston— “ ul 
OTE URTS: (i'd :@ a a aa 110.00 130.00 
WPECOUNTAIIG he te 6 Tse 90.00 110.00 
Grenier ee ot bos ee os 90.00 -105.00 
Cleric. wtgie fe est ee: 87.50 95.00 
Ppiicclories 8 Slat Sea 2: 87.50 100.00 
PrcienClerk «6224.40 87.50 87.50 
Revie BN, Se he Sashes 87.50 92.00 
ROME Gate eich 805, 252 e, 6. oda 87.50 7.50 
Weighman...........0... 87.50 87.50 
phied foremagiews 50)... - 90.00 105.00 
Per hour 
Uheckers (2) 0. os. es ess 42 .43 
. Per day. 
A ROPGCTS O80. . oss es Tae ae | .43 
Per month. 
POPS OUI 5 is 06 620m cte 0 5 A OO 50 
Cobourg— ae 
uh) aS yo Sa ere 100.00 120.00 
je CES 3 | a ea * 90.00 97.50 
Cashier and Inw’ds.:. ...42% 87.50''192.50 
Yard checker: Alok Fal8e 87.50 95.00 
Clerk th F tet. Me Sep ee eit 87.50 ~ 87.50 
union Clerk.) .. e802 HOPatei 55.00 60.00 
PEC CNCCKE 2 oP use oon 87.50 95.00 
Per day. 
2 SAP Sek” SY Rae ee Rrra DAG e. 03 
: Per month. 
Bee careman o. 6.6 fe. tase . TOTOD) 1-02, 50 
Bageageman . v4... ee we es 87.50 89.00 
Peterboro—. f 
iter Clerks... 85. Se se eee 100.00 130.00 
eran tORee ete 8s 5 ns 38 *, 100.00. 110.00 
Peace Gier id. yo. cs ols & fis 95.00 110.00 
Clattieclerk P72 ins'e%. 6 sess 87.50 95.00 
MS raeh Cle Ks as as" 87.50 90.00 
Re CleNe Rt ee es a > ae: toe eh OU) 
_ Correspondence clerk...... 87.50 87.50 
Ward CueCwer fo. foe soe 87.50 90.00 
Crerivait Ve oe eee Gras TE on £7. OO 
Trmvarde clarke 7 ian Sas 70.00 . 70.00 
umionieieri ts. es 45.00 50.00 
Per month. 
PMICOOE. Wa soe Pree be be (2.06 2.88 
5 Per month. 
WERE OPPO. oe ones ges ses 2 87.50 90.00 
Sige foreman. oe 3 oe. 5 95.00 105.90 
Per day. 
@heckere (a) sa? okie: 3.56 3.56 
irre ees oar on a ts 3.00 3:56 
Per month. 
Sore theeclierk ess Shes: SI TOU wee CU 


Station and occupation. 


Lindsay— 
Chief freight clerk........ 
Acce’t and inw’d clerk...... 


Day ticket clerk.......... 
Night ticket clerk......... 
WPHIOVF OLE > 5 ce shacks 
Pin hake ay eee ae ee 


Jamitorwe nee... Varese saat 


Baggageman oi... 6. oe ees 
shed foreman? io... hy 


Wncoker(t es os osha es 
Fertersn Syn oie cake 
Caller a See Ue te 


Supt trerelerk sek 


Midland— 
Cashier and chief clerk.... 
Siaed foreman. rss... 44 


o* feys'e, oo: 0) "SC @ fel et ee 


Speke) “a: fel eile. te) alte. ‘a: ie) #6, "01 


Sees wae) 8, 8.66) ol Ce) we 6 oe ie oh ee 


oaice iat ial @) “e) 8) 8. 6)! (ee! ete es 6) a 0 


Tiffin No. 2.— 
Chief clerks ear uy che 
Clank: grat ey ROR ae! le 


Elevator employees— 
Tiffin— 

OPERA al ks Re oa: 
Marine logman......... 
Marine logman......... 
Chief weighman 
WelgntAi oo. e uk do. es 
POUL LETS un ee 
Lia boversin Saou dues es st 


787 
Recome 
Present mended 
rate. rate. 
Per month. 
95.00 125.00 
87.50 95.00 
87.50 95.00 
87.50 90.00 
87.50 88.70 
65.00 66.20 
50.00 50.00 
45.00 45.00 
Per day. 

2.46 2.46 
Per month. 
87.50) 37550 
95.00 105.00 

Per day. 

oak 4.34 

mie 4.34 

1.96 1.96 
Per month. 
87.50 95.00 
110.00 135.00 
87.50 . 100.00 
87.50 91.00 
87.50 90.00 
87.50 92:00 
90.00 95:00 
90.00 135.00 
87.50 92.50 
- Per hour. 

: ot 
Per month. 
87.50 92.50 
87.50 92.50 


110.00 130.00 
87.50 110.00 


200.00 200.00 


Per hour. 
48 i 
.48 LOO 
48 Bas 
545 .50 
245 .50 
ess .45 


OnTARIO LINES—TRANSPORTATION 
DEPARTMENT. ~ 


Toronto TERMINALS. 


Station and occupation. 
Sup’t Office— 


(ar service elerks: 3277 %2*: 
Car disttinutore.. 2. os: 


Recom- 
Present mended 
rate. rate, 


Per month. 
$ 125.00 $150.00 
105.00 115.00 
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TORONTO TERMINALS—Continued. 


Station and occupation. 


Timekeeper.............. 
Asst. timekeeper.......... 
Car tracers ris. DEO 
Stenographer..... 0.06084 
Stenographer ove. ec 
Stenographer............. 
Che ee a owas ee Ys 


Record clerk 30-8 os 
Record clerk. ............ 
Record clerk ke 
Reeord clerk 15.2 er eS 
FLOCOTO CIEEK 38. oe cp ee 
Record welerk Sis. ee hiage 
Record: clerk’. 65.0400. 26 6. 
Revord clerk) i005. ei oY 
Record clerk............. 
Chief ’phone operator. .... 
’Phone operator.......... 
’*Phone operator........... 
’Phone operator.......... 
*Phone operator.......... 


York Station— 
Chief clerk and cashier.... 
Clerk 


Vard. clerks. ace coe 
Ward icterkoics =: eedea eet 
Y ana Clerics se nkciae 


Desk checker... -%.....4..2. 
Desk checker............. 
Asst. checkers. oo ots, 
Asst.weheeKer, Joisice oe an 
eal Clete ijk I Sate oe 
OAL COTE aia. witiita «tole ofc ci 
MP OWGCRET IC. i tetcte heated eh 
Crew: Glee nec sp eee 8 & 
Stenographer............. 
WAN GUCCK EL Mies oe tcc 
ard “CHeCK Or. hha eae ou 


Recom- 
Present mended 
rate. rate. 
_ Per month. 
$100.00 $130.00 
95.00 115 00 
90.00 100.00 
87.50 95.00 
87.50 92.50 
87.50 90.00 
87.50 87.50 
75.00 75.00 
87.50 87.50 
73.60 75.00 
115.00 115:00 
87.50 95.00 
87.50 90.00 
87.50 90.00 
87.50 90.00 
87.50 90.00 
87.50 90.00 
87.50 90.00 
87.50 90.00 
87.50 90.00 
87.50 90.00 
75.00 80.00 
70.00 75.00 
70.00 75.00 
70.00 75.00 
70.00 . 75.00 
90.00 105.00 
90.00 95.00 
87.50 .90.00 
87.50 90.00 
87.50 87.50 
87.50 90.00 
95.00 100.09 
90.00 95.00 
90.00 95.09 
87.50 90.09 
87.50 90.09 
87.50 90.09 
7250 8 G7. 50 
87.50 87.59 
87.50 87.59 
120.00 150.00 
115.00 130.00 
115.00 130.00 
115.00 1380.00 
87.50 105.00 
87.50 105.00 
95.00 95.00 
95.00 95.00 
87.50 87.50 
87.50 95.00 
87.50 97.50 
87.50 95.00 
87.50 


Recom- 
Station and occupation. Present mended 
rate. rate. 
Per month. 
Yard. checker? .3 3.5 so: 87.50 87.50 
Yard checker. £5. 00.00.55 87.50  87.50° 
Yard checker... .....0..... 87.50 87.50 
Yard checker... 23.5.2... 87.50 95.00 
Yard: checker? |). ss Serie: 87.50 87.50 
Yard checker... .. Pe uma oe 87.50 95.00 
Yard checker............. 87.50 95.00 
Yardieheckerius) ). as 2: 87.50 87.50 
Yard ehecket.c% 525-22 23 87.50 87.50 
Yard cheekér) oy 22 Mo 87.50 87.00 
Vardiehneckers or es 87.50 100.00 
Yard cheoker:.,. cease 87.50 .. 87.50 
Yardveheeker. 7 053 esas 87.5045. 87.50 
Yard checker tencunere. (Soc .'. 87.50 87.50. 
Yard checker. .......... We 85.00 85.50 
MALO, CNCOKER | nuceains see 85.00 85.00 
Coal Dey. Stes ula see ees 45.00 45.00 
Pigapmaieg . oleae kok ware 90.00 _ 90.00 
Mimico Station— 
net clerk = Pte ee! 100.00 110.00 
Clerk OF Poa tines ' 87.50 100.00 
Clerk aS Re eee 87.50 90.00 
Clark ee Se eae 87.50 87.50 
Her k AS. S/S a eee eee 87.50 87.50 
Shed foreman |. SS 110.00 115.00 
Bathurst St. Yard Office— 

Chief clergy Yorke 115.00 150.00 
Baggage clerk............ 92.50 92.50 
Yardmaster clerk......... 90.00 120.00 


’ Passenger yardmaster clerk 90.00 90.00 
Passenger yardmaster clerk 90.00 90.00 
Passenger yardmaster clerk 87.50 95.00 


Desk checker..........¢%; 90.00 100.00 
Desk. checker............ ~ 87.50 100.00 
Desk cheeker............. 87.50 100.00 
Asst. checker............. 87.50 92.50 
Asst. cheeker) 000. ons 87.50 92.50 
Asst. checker... .2.00 0 40s 87.50 92.50 
Weighnian 3 a9aic: aaa 90.00 100.00 
Night clerk and weighman. 90.00 110.00 
wrt be Clerk oc ues cece 87.50 92.50 
Interchange clerk......... 87.50 120.00 
‘Interchange clerk......... 87.50 120.00 
Stenographer............. 87.50 95.00 
Way bill: clerk \'./s 2 ees de 87.50 92.50 
YRIG CICPRS, . 4 cee band 87.50 87.50 
Yard clerk? ..)0': . 751.839 SOUR BO 4USE 50 
Y Ard, Clerk yo. 5S ae 87.50 87.50 
Varo clerle®. otee eeee 2 87.50 87.50 
Vard clerko.) jie eaee css 87.50 87.50 
¥ OT Cllrs eee oak Seah, 87.50 87.50 
PREM CLEr es) casas, tine ate 87.50 87.50 
Yard :elerks 7 pe tae se 87.50 87.50 
Yard ‘checker... 025.00 2. 87.50 100.00 
Yard checker...... are ee 87.50 87.50 
Yard checker... 2 60s 87.50 95.00 
Vardehecker 752 sere. 87.50 87.50 
Yard clerk) oo eet cane 87.50 87.50 
Per day 
Wall: bowel. ox da: os tat Wes 1.63 1.63 


Calbhowanesie (eto e 163 2 Ga 
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TORONTO TERMINALS—(Continued.) 


Recom- 
, Recom- Station and occupation. Present mended 
Station and occupation. Present mended rate. rate. 
rate. rate. 
Per month. Fer month. 
West Toronto— Carload clerk............. 105.00 120.00 
Ms OSC 1S) eS ae pee? $ 110.00 $150.00 Prep. postg. O-S clerk..... 105.00 115.00 
fp ACCOUMTADE.”. . 0.5 6s seme es 100.00 135.00 Extension clerk........... 100.00 110.00 
Asst. accountant.......... 100.00 125.00 Asst. inw. postg. clerk..... 100.00 110.00 
Diiserepy clerk. 0686 2.8%. 95.00 105.00 Asst. claims clerk......... 100.00 110.00 
RSL CLOT oo lon ww ee 95.00 130.00 Asst. chief clerk.......... 100.00 110.00 
TON RNS) (| a 87.50 90.00 Asst. corresp. clerk........ 95.00 100.00 
PML OIC Ko ere 1 a 87.50 100.00 Asst. import clerk......... 95.00 100.00 
Cimmsiblerie. dick es 95.00 115.00 Agatirate-elerk . 05.0) es: 95.00 100.00 
BR BbC CECE HE oaks ld en tu ihe 95.00 120.00 Asat. vratoenerk nce eles 95.00 105.00 
Phe GION Bee Stns 2 95.00 110.00 Foreman’s clerk.......... 95.00 105.00 — 
Car service clerk.......... 95.00 110.00 Discrepancy clerk......... 95.00 100.00 
Billing Clerk. & 5 hose: oo 0 87.50 90.00 Collector: tee. co as ss os tad 95.00 105.00 
Billing clerk... 2.2... 055 87.50 87.50 Golectar uc ii). os. s ee as a 95.00 105.00 
PSHE ICIOB 2 ich asso 00% 87.50 87.50 Asst. outw. clerk.......... 95.00 110.00 
RS IGO NE Fe et he hg edietee & 87.50 125.00 Asst. timekeeper.......... 95.00 105.00 
Abstract clerk............ 87.50 105.00 Asst. inw. abs. clerk....... 95.00 105.00 
Abstract! clerk. .....06.0. 6.0.4" 87.50 105.00 Night rate clerk.......... 95.00 105.00 
Abstract clerk............ ~ 87.50 100.00 ASSES 1th ROTO oe Gio eons 95.00 110.00 
Tnw., br Cielerk....3...... 87.50 100.00 Hate Cheewer ek cs 95.00 100.00 
nw: leeCoelerk..... 52-55. 87.50 87.50 ABBt CAS INES mone Gute w ace a 95.00 110.00 
ROM ECUOT. fee i eA aioe wie 87.50 100.00 Prepaig ler ci. ys ete ee: 95.00 105.00 
UES ys 0 1 gee S750 87. 50 Coltector eis ct sane is Cae 95.00 105.00 
ee SRA AE Te la aes ane earaa 87.50 87.50 Cee ie rr en tova on Sele gue cis 95.00 105.00 
Interchange clerk......... 87.50 95.00 COUCCLOR. un Bos. os roue bees 90.00 100.00 
Ce ig adh 0 CLC saath at Senge ape 87.50 87.50 ACDELTAGh Clore: oo. vane c's ps 90.00 100.00 
Asst. accts. clerk......... 87.50 100.00 Asst. outw. clerk.......... 90.00 100.00 
Stenographer. . 2.0.00... 00 87.50 87.50 Asst. elms..clerk. 2.22... 90.00 100.00 
PDEENOGESDMET. 5h sina 3 S700 eS 1550 Pro-ing clerk... Sere sees 90.00 95.00 
IOL THCT RS eile es « 47.50 47.50 Woavybillclerk...0 Gal ae 90.00 95.00 
PE AYVONCNCCKET. Oe. es 95.00 100.00 Stenographer............. 90.00 100.00 
meer Foreman. 2. ete et ws 105.00 125.00 COOGROR Nete liinrone sets alo $ 90.00 $100.00 
Collector toe ee a sage 90.00 100.00 
Simos St.— ; Extension clerk........ ... 90.00 100.00 
ee a cebine s bs cess ene $165.00 $200.00 Asst? O-9 Clerk ol. sacs Saeed 90.00 100.00 
APeoumbanen Oe see's 135.00 155.00 Asst: GUL Wet Clel ie eo 35.0) lees 90.00 90.00 
ARAN ES NCC RNs nr ea 135.00 150.00 CAIe) CEP nds. Dkubaks Beles 90.00 110.00 
CE ORICTAR inte a) lu its tagic ate 6 135.00 155.00 COGRLES ROIORK rr dice Aye oth 90.00 90.00 
C Wot Well Kila aici se 125.00 150.00 Wests outwe @lerk 3. os. ial’ 90.00 . 90.00 
SOLS Siete Ren) a oh Oe cs 125.00 140.00 Caer, DORE ao tal y ve es 90.00 95.00 
TRIPOre POR ic Feo eo 125.00 140.00 Stationery SS 6 a ar 90.00 100.00 
DW ATUSACIEE ie. clth cf oe ae 125.00 140.00 Asst. claims clerk......... 90.00 100.00 
Hate Cle te de we _ 125.00 140.00 Asst. Ow @lerk. O08 ce 90.00 100.00 
Paiekee Geren oi icciwen ss « 115.00 130.00 Statistical.elerk. 0.000%. 90.00 100.00 
(OUT: OULW HOLEER oo ela coe 115.00 135.00 ~~ Prepaid Postg. clerk....... 90.00 100.00 
MEE ISUCIA ts eag fiw ls god's 8a 115.00 130.00 OMe RtOR Teh elie plate > sobs 87.50 95.00 
CHIer Blerk alte. oe 115200 "4507-00 Asst. corres. clerk......... 87.50 90.00 
Chief outw. clerk......... 115.00: °125 00 Gaim GleEk ees eats 87:50 ao 
Inw. Ov. and sh. clerk..... 110.00 125.00 Asst. prepaid clerk........ 87.50 90.00 
Inw. posting clerk......... 110.00 120.00 Prep. corres. clerk......... 87.50 90.00 
Asst. oultbwielerk....2........6 110.00 120.00 @orress Glerk.9 vas Sas chy OL OU iden 
Ledg. outw. clerk........... 110.00 120.00 POS tS CORK oo oye cs een «502 oak 87.50 87.50 
Suspense clerk............ 110.00 120.00 Cartace clerk... > ih aaa 87.50 95.00 
ise INS. 105 oben s 110.00 120.00 Whostraet clerk.”..2 oe: 87.50 90.00 
Curb. O-S clerks oo. Fk: 110.00 120.00 olecton te Wits. ues see 875,50". 95200 
Inw: abst. clerk”. 0. .....% 110.00 120.00 Agstwabsteclerk soo... 87.50 95.00 
Ontiw, abst clerk 00.5). 4s 110.00 120.00 Gar rental-olerk i)... 3.0.5. Ot.00-, 90,00 
CO stheD Kier 2 3 ss els re 110.00 120.00 CC gle bias 2. ears Sag uiat cS 87.50 95.00 
Asst. iraterclerk so. oe. 110.00 120.00 fave stock-clerk has 87.50 95.00 
Revision clerks)... 6 sewed: 105.00 110.00 Asst. inw clerk... 2... S04; 87.50 95.00 
Correspondence clerk...... 105.00 115.00 PRS THEO MOLOT CPs nae ose i och 87.50 87.50 


BUG Peirce 26, A oocca pe, 88 105.00 115.00 Asst. tranship clerk....... 87.50 90.00 
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TORONTO TERMINALS—(Continued.) Recom- 
Station and occupation. Present mended 
° Me % ‘ sae rate. rate. 
Station and occupation. eae pe Por diontiz 
Simcoe St.—(Continued). eae abst. pier aes Sone is pH Pee 
set. inw "poster. oe. : x 
Re OR GEr Ses. pet monin. ) | SHRSUBBIOLE, os len, 87.50 87.50 
SLenoprapben. Se 87.50 90.00 eee label clerk.......... » BE60_ 87-50 
DICROSTAPDER. (ie wi Ayes 87.50 87.50 Puce abot pe) eae) Ste pope 
Stenographer, 0.07... 87.50 87.50 hema ae ie Renee tear 87.50 90. fi 
Stenographer..... Ho der oon 87.50 90.00 ron i ais Oiled pate 0 
Stenographer.. 0... 87.50 90.00 Posti ; mid Se Rae pte La 
Stenographer............. OR SY 0-2 a etl eca a e pli oth 
Stenographer............. 87.50 87.50 Tran hired Re aie 87.50. 87.50 
Asst. clms clerk........... Se 00!” Oe ee eg eC tay D - 
Binding clerk............. Be OOO | ee merge ee 87:50: 87-50 
Une. frt. clerk............ Lit gi ite oh lh sen te oh Se lies 
Sheeting clerk. ........... 87.50 90.00 peer an : id A Bi ab lovee ts tt 
Asst. ledger clerk. ........ 87.50 90.00 Ts *. Vite ce Sn wie ae 8 H, 87.5 
oenng Glare... Nk. veo ' 87.50 90.00 I sachet ge PUSS a es a 85.00 
Over and short clerk. ..... 87.50 90.00 On in Wy eh 1 vk A avteg te : 80.00 
Correction clerk.......... 87.50 90.00 Foes pn ee Dip bau es thay i. 75.00 
Ledger clerk.............. TB Op 00} ee ee eee 3208 s18001.00 
PUPS SEID CIOL y 20's 08 Tere ole 2 87.50 95.00 Cath goed Maria gy bane aah cates 75.00 75.00 
Re-advising clerk......... 87.50 95.00 ee fia arlene ca ae gts 70:00. 70.00 
Sterlogtaplier, 205.00 3, va... 75.00 75.00 
COEres Per, ....0 05... wis 87.50 90.00 Carb latte 75 00 
Prepaid clerk..... Cero 87.50 90.00 Cor he ri es AT SE ae ON 5.0 75.00 
PEPUORTaD Mem iO oF 87.50 87.50 pigs ree eed sary hee Ras 65.00 65.00 
movance Clerk yi obit... 87.50 90.00 uit. discp. clerk........ 65.00 65.00 
Asst. inw. clerk........... BT BO" rs 507 COMPAR ORR arte oe Sa tage Soe 
He. clap ae ae 65.00 65.00 
Comptometer............ 87.50 90.00 — Office dleris 00 5500 
Asst. comptometer........ 87.50 87.50 PF Saas Balmer a 55. 55.0 
Returned acct. clerk....... 87.50 95.00 Car in ae ie i oY PARE ee 55.00. 55.00 
Asst. corres. clerk......... 87.50 87.50 Me. ee (7 note Cees 55.00) 55.00 
SLrenoerapuer. oe. ake oo 87.50 95.00 evening ie (7)... 1. seeee, 55.00 55.00 
Asst. prep. clerk.......... 87.50 90.00 Se ee en sas gir aie 45.00 45.00 
Asst. abst. clerk. 2.0.02... 87.50 90.00 
Ke-charge clerk ).05°.2404 87.50 "90,00, Don 
Bi gti: Clerks he : ef eh 87.50 ae Od aetna eae er ee $ 140.00 $155.00 
OA ped (oh oils Ad dae Main tke SY Mn) 90.00 ARIICU RN pee ss Gucnes oS 95.00 115.00 
Bird Clerics, oa 87.50 90.00 CONTR ARTO ER Mee 87.50 100.00 
Asst. abst “clerk. 00075 87.50 95.00 Posting cleric. * 0." k/ 87.50 95.00 
Sheeting clerk.) Ne 87.50 90.00 Advising clog. 2.0% ot 30 87.50 95.00 
Bond Geri es sola 87.50 90.00 COTE ellen ee, 74: PA 87.50 90.00 
Boadichrken 3) to A, ye, Get OU t. SUZUO OLCHORTADNGr: .”" -28t 87.50 90.00 
Bide cere, a * 87.50 87.50 Voucher clove. Ula eco ee o 87.50 90.00 
SOCEM LOR Ke eee int ot 5 ts 87.50 87.50 VWiexbill (olAth, at cco 85.00. 85.00 
Correction clerk. ......... 87.50 95.00 Rerordalere s.. 00" eee 80.00 80.00 
Hey Cer ue? oe 87.50 90.00 CONS ICIOTRT shui’ * on 8 ~70.00 70.00 
be 55, CIES OG," 5 eam A el S . Bie. Oo 00 WGesen cera. ateete Se ae 45.00 45.00 
Tonks clerk. . ee ee 87.50 90.00 
—C register clerk......... 87.50 95.00 a 
Asst. ledger clerk....._... 87.50 90.00 penta: i: 
Asst. curr. O-S clerk....... 87.50 90.00 G ahi Sep ERR ae 140.00 155.00 
Asst outw, clerk io 00005 05° 87.50 95.00 I eet Mt ae 95.00 125.00 
wt nwards Clerk 0.00...) 0205 90.00 100.00 
statistical clerk. 2.0. 5220, 87.50 90.00 Mecho eaeele 
Asst. prepaid clerk........ 87.50 87.50 Me. Seine 87.50 95.00 
Asst. ledger clerk... . 87.50 95.00 a cian oe 
‘Over and short clerk. ..... 87.50 95.00 ; : 
Asst; abstcolerk’ 0). 42: - 87.50 87.50 Simcoe St. (Freight Shed)— 
Overcharge clerk.......... 87.50 87.50 cig Crete Gel ian Maen cto 110.00 135.00 
Car rental clerk.......... 87.50 95.00 PGPOmig ny Sok ioe! otk net tots 110.00 130.00 
parete nae sei Pag ate ies pia Seton seeks ee (Ay ae 110.00 125.00 
SLUNG Cle: ois ste Py ss ; ALOHA AS). oP G 95.00 95.00 
Asst. O-C clerk. 2.00.5... 87.50 90.00 iP Per hour. 
Asst. curr. O-S clerk... ... 87.50 90.00 Carpeliter ys gc. anaes AT .50 
Asst. ledger clerk. ........ 87.50 87.50 Per month. 


Asst. outw. clerk.......... 8/200 SLO JARILOP oe, ee Se ee 70.00 80.00 
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TORONTO TERMINALS—(Continued.) Recom- 
Station and occupation. Present mended 
Recom- rate. rate. 
Station and occupation. Present mended 
rate. rate. Per month. 
| . North Bay— 
Don (Freight Shed)— Per month. Representative. pe ROT Af 125.00 135.00 
TOOT OUR Ge ithe. 5 vn bee'e es 2 0 110.00 125.00 Pe 
peWeathinaie’ (23- SagOBN $8700... Po eweod 
Per hour. Chief clerk and cashier.... 105.00 125.00 
Gang checker....:5....... 47 50 fines ta links (2 » ae ale ieee 90.00 95.00 
| MUBDORTHP ED © ot ss eet t oe 65.00 65.00 
Parkdale (Freight Shed) — Car chkr. and freight clerk. 87.50 95.00 
Per month. AS SYSGRAUG! see icine te ig, Pots 55.00 55.00 
Pavemany wav... osc eaee 110.00 125.00 Baggageman............. 87.50 95.00 
Per hour. 
Gang checker............. AT 50 
STRATFORD DrvisIon. 
Simcoe St. (Freight Shed)— Per hour. 
Nightforeman.<........:. AT .50 Rasaken: 
Gang checkers (30)....... 47 -50 Station and occupation. Present mended 
rate. rate. 
BaRRIE DIVISION. Per month. 
Supt’s Office— pene ae 
Per month. Corresp. clerk (1) ........ $100.00 $110.00 
M. of way clerk.......... $ 100.00 $120.00 Mot waclerk(l) 22. +; 100.00 120.00 
Chief clerk’s steno......... 87.50 92.00 VARGES REC EY ss ta 90.00 100.00 
Statement clerk........... 87.50 91.00 Stenographer (1).......... 87.50 95.00 
Record clerk and steno..... 87.50 87.50 Stenographer (1).......... 87.50 87.50 
Corres. clerk. ............ 87.50 95.00 Stenographer (1).......... 75.00 75.00 
Stenopgrapher....5.....+. 87.50 90.00  Jdr.clerk (1) ...:......... 55.00 55.00 
Stenographer............. 87.50 90.00 Can disth Gees ray res rs 100.00 115.00 
dimer Clerks sac eee orc. 55.00 55.00 Stenographer (1).......... 87.50 92.50 
Stenographer............. 65.00 65.00 Clerk: (i): aus States". 87.50 90.00 
Cer Os ke dag e ds 125.00 1380.00 
CAPIPACE? PL. oe oc we os Fs 95.00 100.00 Supervisor’s clerks— 
rae Rd. dept. clerk, Guelph (1) 87.50 90.00 
co ney Rd. dept. clerk, Stratford 
a ay pensar COATU0 Laight lg 3 dogetuatae ree 75.00 75.00 
ee "37,50 100,00 BY tes dace darian ape BE ok a 
an wae So Mt aatan See Baio Rd. dept. clerk, Palmerston 
Prainieteker. o..k+ JaeDOPOOENNTO ORM REA ait feed) SERN ES Oe 06 
Train checker.......... 95.00 95.00 
WEACY OUR Fie dU, en BS wo 47.00 47.00 Gq 
Baggageman........... 87.50 95.00 uelph— 
Chief clerk and acct. (1)... 110.00 130.00 
Freight Shed— EEGs Ole BicoCE) Fie ek uk alge 00 75.00 
it Cae tet PO, WE ed 2. Cashier (Ly. 22% sis int 4? BR 804105508 
SUVA OOE Lion Satna OSI rey ae 87.50 100.00 
Supervisors— Ore bstSa cial Msc 5 0 ise ws 87.50 87.50 
Clonraie 1 SOS 5 65. Bye 87.50 90.00 Tmwardslet. v3... esos. 87.50 95.00 
Allsetracti(P oo concn ace 87-50... 87.50 
Orillia— GG CIR cindy cero m aurdeke 65.00 65.00 
Ch. clerk and cashier...... 100.00 125.00 LP RCLOE TOA Dohes, cr lthhe i. oss) aloes 65.00 65.00 
Uy GALES ype ghenllend tam aera $7250. 92-00 Messenger (1) CNN parigee te | 65.00 65.00 
Billmae clerk... 87.50 95.00 Dep ma etr 5G) «30 9 Lb) a 87.50 95.00 
PPiGhet Claret 2.2 OTe 87.50 87.50 Baggagemaster (1)........ 87.50 92.50 
en UCR EAS Sato ota tot Per day 
ay baggageman......... : 
Migiereddreman:s S7tne 98 00 Or BEQmAD: Chen ooo neces 5.3 $10 ee 
Per month. 
Gravenhurst— | D. earekRe. (1) 87.50 90.00 
BOI eieties od fare eee 87.50 90.00 NECAr Ouke. (1) .) dn n45 we 4 


87.50 87.50 
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Recom- 
Station and occupation. Present mended 
rate. rate. 
Per month. 
Kitchener— 
Chief clerk (1)............ 125.00 140.00 
Accountant (1).......6.... 110.00 120.00 
Cashier Gens. soos. eens 90.00 105.00 
Rate clerkh).. 03. saa. 87.50 95.00 
The. clerk (50 bres ve. 87.50 92.00 
Bier UE oes eyes Meat chee 87.50 87.50 
dvabsclerko(]). v2 ho FS 87.50 87.50 
O--absivclerk (1) 0-0. e052. 87.50 90.00 
Asst. inv. clerk (1)........ 87.50 87.50- 
WONeCtor NOD)a ene eee 87.50 87.50 
PROCIOPO UP ee aw eiuies 75.00 75.00 
teria. Cb) eet Ue eee 55.00 55.00 
D. car checker (1)......... 95.00 100.00 
N. car checker (1)........ 87.50 87.50 
Baggagemaster (1)........ 87.50 92.50 
Shed foreman (1)......... 90.00 110.00 
Stratford— 
KE CORE Se oo Seuss o, 90.00 100.00 
PI Clerk) itis os ee 87.50 90.00 
Chief clerk (1). .000.5553 0. 110.00 130.00 
20 | for al JE ne ra 90.00 100.00 
ashiem (ess cgardesys ys 87.50 105.00 
Stratford— 
briss Clerk (hye ey ei fs bee 87.50 95.00 
Wore, Chere eee kere, 87.50 92.50 
MADSH CLEP E) oe peer ses: 87.50 90.00 
Mollectornhy ox oc aes cst 75.00 75.00 
Junior clerk"(1). 20.522 s4s0 59.00 55.00 
We depmstrl) eee kk 87.50 100.00 
Ndep metre. (Do. 5 be ls 87.50 92.50 
D. baggagemaster (1)...... 87.50 95.00 
N. baggagemaster (1)..... 87.50 92.50 
Shed foreman (1)......... 95.00 110.00 
Asst. shed foreman (1).... 87.50 100.00 
Per day. 
Ydmstrs. clerk (1)........ 2.96 95.90 
Per month. 
eter eh) oes het cose 87.50 87.50 
Per day. 
APPR RN iaseiie og ike hey te 2.47 2.47 
Per month. 
rar ehker (aye sis f2by ead 55.00 655.00 
ET, COMIN) oe eg de a3 an 95.00 95.00 
(Pin) Grice Gh) Oh. os ores. 95.00 95.00 
Brantford— 
Cet clerki(h) neo y. 125.00 145.00 
Aecountants())o.c.6.5 05. 95.00 - 120.00 
Chief ins. clerk (1)........ 90.00 95.00 
BHLERO: HE es oat, waa ick 87..50°° 87.50 
ASst.. na! clerk (2) 000000 5 87.50 87.50 
Chief claims clerk (1)..... 87.50 95.00 
ABS CCL IMCL Visine sw Gon whe 87.50 87.50 
Coipteraelerk (1) als 87.50 90.00 
ASSU. Debi 1). 2; cio cide oa 87.50 90.00 
CASORET AL eos bow elon te Oe 87.50 100.00 
Chrtout Biller (1) See i2 $7500 vd LO.00 
Per day. 
Ar. Clerae ID. acs ie pce. 2.63 3.00 
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STRATFORD DIVISION—(Continued.) 


Recom 
Station and occupation. Present mended- 
- rate. rate. — 
Per month. 
1, aes uclerer Ch). cl. oer 87.50 87.50 
ape: Clerk (1 osc 87.50 87.50 
Colleceor dhe was 87.50 87.50 
me Ot ClELR- TL) beta t he 87.50 87.50 
Transfer clerk (1)......... 87.50 87.50 
Chi tkt. tlerk (1)... 252. 100.00 105.00 
Tat clerk ak ond es ee 87.50 90.00 
Baggagemaster (1)......... 87.50 95.00 
Lampman (1) 2: 3.5 13228 40.00 40.00 
PAF a ting 9) 14728 wt GBR eee 87.50 87.50 
Shed foreman (1)......... 100.00 115.00. 
Chief car clerk (1)........ 100.00 110.00 
Per day 
Car clerk P26 snc BHM 2 2.85 3.00 
Buffalo— Per month. 
Hate clerk (1) sn uae ey 115.00 120.00 
Claims clerk (1).......... 115.00 120.00 
Asst. cashier (1) iic6.% says 95.00 100.00 
Manifest clerk (1)......... 90.00° 97.00 
tem Clerk 41) chee 90.00 95.00 
Bibeln: elke eee 87.50 95.00 
raeer da) iit at ea es. 87.50 92.50 
Frt. chkr and asst. (1)..... 105.00 110.00 
Woremaiy- (6. Mi) pt aa eee 
Goderich— 
Chief clerki(a) 0 oS Soe. 100.00 110.00 
Galt— 
Chg. clk. and cashier (1)... 105.00 130.00 
Asst: .cashie® (1)... 08 5 75.00 75.00 
Ame iClerk LEE) .).'.). swaeGu ec . 87.50 105.00 
BieriEy yet oo eins Pelee 75.00 75.00 
Junior clerk (1.0 v2 6. Soa 55.00 55.00 
Baggagemaster (1)........ 87.50 92.50 
Shed foreman (1)......... 87.50 95.00 
Palmerston— 
Mieket elericall) oo. chee. 87.50 95.00 
Ole NR Ss 5 du. hae 87.50 90.00 
Clerk Ginecol a eck 87.50 92.50 
Per day. 
ORB P TR a la ea aha ype at 
Per month. 
Baggageman (1).......... 87.50 92.50 
Chaet-earvehicr (1) ae, es 87.50 95.00 
Capohie (Aoi eco Gee 87.50 90.00 
omee DK OLY i den oo ee aie 87.50 87.50 
(ep Guilt: (by star, a $7200 4487.50 
Shed foreman (1) ......... 90.00 100.00 
Lonpon Division. 
- Recom- 
Station and occupation. Present mended 
rate. rate. 
Per month. 
St. Catharines— ; 
Chief clerk and acct....... 105.00 125.00 
Cashict mt an fi ee a, 87.50 105.00 
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LONDON DIVISION—Continued. 


Recom- 
Recom- Station and occupation. Present mended 
Station and occupation. Present mended rate. rate. 
rate. rate. 
St. Catharines— (Continued). . i Per month. 
: er month. » sat. clerk... cic, asartie 34 2h 87.50 92.50 
Clerk inwards..........-. 87.50 95.00 Switching clerk........... 87.50 95.00 
Claims clerk......... loses 87.50 92.50 Advance book cl.......... 87.50 95.00 
Billing clerk.............. 87.50 100.00 Cy abstract.cl oye oaGar. « 87.50 95.00 
Abstract clerk..........-. 75.00 75.00 Prepay clerk............. 87.50 92.50 
Invoice clerk............- 65.00 65.00 Stenographer............. 87.50 90.00 ~- 
Clerk 19th district........ 90.00 97.50 Asst. biller! 0. 03352820, %. 87.50 92.50 
Baggagemaster........... 87.50 92.50 Asst. billers: 6.3 02325034 87.50 92.50 
Shed foreman............ 90.00 95.00 Asst. in. abs. clerk........ 87.50 90.00 
Beaks, Utility elerk Sa eee 87.50 95.00 
erritton— sst. Diller ic... 208 2.2% 87.50 99.00 
Chic barks shay oes Me NGG 00 Wi atiisees te 87°80 9250 
Billing clerk.............. 87.50 95.00 Asst. carload clerk........ 87.50 90.00 
_ Inwards clerk............ 87.50 92.50 Asst. inwards clerk........ 87.50 90.00 
Car checker............-- 87.50 95.00 General clerk............. 87.50 87.50 
Baggageman............-. 87.50 92.50 Piller LO oo, i des eee as 80.00 80.00 
Thorold oe “a ioe on 75.00. 75.00 
rola— Register clerk. ........... 75.00 75.00 
Chief clerk Rah oveers erslers. c\ekers 100 3 00 1 10 ; 00 Asst. discrepancy sence ape a OA, 65 : 00 65. 00 
Clerk billing.............. 90.00 95.00 Biller gion, sages knee het 65.00 65.00 
Clerk inwards............. 87.50 92.50 Waybill messenger........ 65.00 65.00 
@arehecker. 353.756.656.064: 87.50 95.00 Waybill messenger (2)..... 55.00 55.00 
BINOGIBAT, tieihs 5 0s 28,4)6, 04 87.50 90.00 Messengers (3).......+-+++ 45.00 45.00 
cory aie Senate ass (2) tes tea en 87.50 87.50 
o olborne— ettlement clerkK.......... 00.00 110.00 
Ch. clerk and acct......... 105.00 115.00 Asst. ee eli eit embrag? aie Pe 125.00 
Car service clerk........-.. 100.00 105.00 Siding checker (3)......... 87.50 92.50 
paines a eee es 97.50 Siding checkers (4) ....... 87.50 87.50 
MP -CHOCKER 6. 52%,5 5,46 68 0.050 LOT ee od A Haat foreman. = oscc bow ee 10.00 120.00 
eS ae ee 87.50 95.00 ee we, gee deaicas 
ey uOeran' er. Cvieas ees idee eed Hamilton Depot Staff— 
SUMAN AG tas tia 3 one . 
rina Vike vrolerkis: nieve pies 00's 100.00 115.00 
RSE SECDESD oro a rset ak Es BIABO PEAOO 7) Pickettelerk....,6.- 06s 95.00 100.00 
Hamilton Freight Office and Shed— meee. lam 95.00 115.00 
Accountant.............. 150.00 180.00 Asst. Bge. master......... 95.00 97.50 
CAO Ne EE Ne ear PO 125.00 140.00 Night bagge. master...... 95.00 100.00 
RRat SeClsr es» xn fica oie 125.00 140.00 POT ee oh ee 87.50 90.00 
Cla rlOaseelerk oP ein ke ss 125.00 135.00 POR CIE oe icncioas bes ie SOU” Oh OO 
A Fife bg 7 ccs SA a A 125.00 135.00 
he 3 ia Peete Soke ats os pe ai Hamilton Depot— 
PaO E Kes, ial aiove > silos 115.00 125. : 
Clerk car service.......... f1500%195, 00° SG Cee sung pe 
Claims clerk Aue epee Pe Oe 0 ene See ee Sea ; ‘ 
Revising clerk 2 is7'.). + sex « 110.00 110.00 Y ae 
EES SS See 105.00 110.00 ee ee ic gi ae 
Clerk A. car. serv......... 105.00 105.00 Cl i ERG = Sh her gern a 100.00. 135.00 
Clerk asst. O-S........... 105.00 115.00 Desk ply NI CE RRS 90.00 100.00 
Over and short........... 100.00 110.00 Desk rege te sien wie aie” sence 97°50 97.50 
@lerk "asst. acete ss sce 100.00 110.00 7 & te ae rerapelnaah cae nae 2750. OF 00 
Clerk asst. O-S.........6. 100.00 105.00 ryt ps Net toil a pig Rite ene Bes tae a 
Clerk N. expense......... 100.00 105.00 Tobcllers: Spans AG es aga 75°00 75.00 
Discrepancy clerk ........ 100.00 105.00 ORG ea ae (3) po aL 95.00 100.00 
Clerk in. abstract......... 100.00 105.00 Sidi Keak RS aes er 87°50 95.00 
Bader clerk rel. 3 65 i. 100.00 100.00 R tea Mo Pee oeatal we 87°80 9250 
Titackeepes and steno...... ait ee R San eanher Seen Pi & rt 87°50 87 80 
GIICCHO Mis a os. iia" ee 0 V8 ; wid Umer S52 ex rs an RRR ; ; 
EMeci sy ee, 90.00 92.50 Desk checker..........+-. SNL Lime oS 
Te Cee Ny tae ats a's os es eke 90.00 95.0 ‘ ; : 
Stenographer..........--- SP Uncgah? CAL Ie oan Shoemart ang 
Correction clerk.......... 87.50 100.00 ao Cr ma Selita 
onhage Clerk. os. 0s" <> . « 87.50 97.05 (Cag. G co! Sah ae NR ROU Sahat te 87.50 87.50 


Gras Sere: Pas gehen we eA EN 87.50 92.50 7 Fe ie A re La 87.50 90.00 
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LONDON DIVISION—Continued. 


Recom- 
Station and occupation. Present mended 
rate. — rate. 


Per month. 


Hamilton M. of W. Office— 


eee De pie 


ev IRE sagt, Cee See 100.00 100.00 
CAST t eae eee 87.50. 92.50 
Paris Jet.— . . 
Cashier and chief clerk.... 87.50 97.50 
Per fer ter eS gor a 87.50 92.50 
W oodstock— 
Cashier, ch. clerk and. Sone. 1006.00 120.00 
PEPIN Oey. cogatas ea ats .87.50° 100.00 
ORO Ti Yes sy ig ee ch 87:50 92.50 
GeO ae, oS Saad ‘87.50 © 87.50 
Apprentice........... eae 89007 A565" 00 
Shed foreman............ 90.00 100.00 
AT CHEOMEES. F003; . sce $82 00. xt 2.50 
Baggageman . 664. 066s es 87.50 92.50 
Baggageman.>.........%8 ~ 87.50 92.50 
‘London Supt’s Office—. 
oar Cistribpitor 2. pee 110.00 115.00 
i avi OL WW clerk ¢ 3) pc. es S206 706? 126. 00 
GRE Mate ite ee 100.00 110.00 
areO Clerk west... MEST es eae OU MeO COl) 
SPenOgTApIer.. 2s 222297007 OOO 992: 50 
Pie Cle cea. hd bea Mo Ls POO er OO 
Srenographer...: ids, Vy. S72 502" 90. 00 
Ppenoprapuer..i5 Pogtert +: 87.50 89.00 
PLEnOSTApler . a... Fk.) 87.50 90.00 
Stenographer....... Bet ae 87.50 95.00 
Wraeerelerke io asg3-ni esa 87.50 90.00 
Messenger......... Vda 55.00 55.00 
London Freight Office— 
Aceountanh. 3... cic wa. 110.00 155.00 
ashietes. ca: 6.5 pon so rs 105.00 125.00 
Claims elente a foo os P 100.00 110.00 
Hatecleticrcs., “si ioos eek kOe OOO) 
iraruclorki res «cu ese ae 95.00 105.00 
Inwards clerk. 5 2.42.4... 1. 95.00 115.00 
Outwards-elerk : 005 07% 90.00 110. 
ASSbd. ClOr Keer chee 87.50 87.50 
SOllechOni wets Soe Nn ee 87.50" 587-50 
Asst. eashier......:.. PEt cag 87.50 87.50 
DnberClerkes, vo ais sac dak ed 87.50 87.50 
Abstract Clerk . 544444655 «« 87.50 90.00 
Asst. abstract clerk. ...... 87.50 87.50 
Asst. acct...... Sane Bt 87.50 95.00 
Tonnage clerk....... aed eR - 87.50. 87.50 
Over and short. phe die Gx 87.50 95.00 
Perler SRE le oe a oe eae 87.50 87.50 
POG SRS PONE! eee eee 2265700 |. °65 .00 
EEN Me CM wR Oe 65.00 65.00 
Gierk Pay oe ec de te c+ MREOO TIONG: OO 
Per day, 
Messenger..... hee ee ena eo eee ae 2.26 
VET 2S a8 ki eel a A me 2.92 2.92 
Night messenger... 0.0... 2.92 2.92 
Per month. 
Prat Storemari. oo a 95. 00 105. 00 
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Recom- 
Station and occupation. Present mended 
rate. rate. 
Per month. 
London East Yard Office— 
Chief Cloris Shyer ee me ee 100.00 120.00 
AE SOR UTED rik Ween 95.00 105.00 
Car regard. joni iisiet ts SPR IOb Ai OO 
Day degk oo7 0425002 BP Se e-00 
Night desk...) 2:232:552:4°87/50%"460: 00 
Weigh clerk.) 10%. 337725 7 SU eR G0 
NO Dy amis Le tee eee iS eT ea ee 
Uarehephores. (222 sete Lt OO. ee DO 
War Checker. tite teed / 87.50 > 92.50 
Nightigbeller) (e222 s 8289 ie oy eas Wake oi | 
Pay. labellegi. 1: } iy ices pes 87.50 87.50 
Vas labeler. io, oe) Set. 00 «78a. DU 
gain cheeker 5252225235 5 Sh OS GR 00 
Shain checker. 0037475 55 i eae 95.00 
PB y. CANO ne eae 68.50 — 68.50 
Da CAN Che he Ol ets oe 68.50 68.50 
Wight, Galler .g¢< Stee es 70,00" > g0r 00 
London M. of W. Dept. — 
dork. (wy dar Bea rea 90.00. 92.50 
Wlerk tes Sei ect We 90.00 92.50 
Clerk pat cree gee 65.00 —65.00 
London Depot Staff— 
Asst. tck. agt.. 100.00 127.00 
Poheetiairhs .. ee eas © 9000. 100:.00 
Ticket derst ol. cu h id 90.00 95.00 
Aacketidlemeec.  fs.< 6. 4... 87.50 90.00 
Baggage master............ 87.50 100.00 
Asst. baggage master....... 87.50 92.50 
Night baggage master..... 87.50 90.00 
Night CUM ata cg yi ed, », 81 b046:92).50 
Pol. clerk Ae RR eB 87.50 - 90.00. 
Lady attendant........... 51.00 55.00 
Sarnia Tunnel Yard and 
Office and Shed— 
dicket clerk, 20 i22272 5.2 58130" 00° RP#S" G0 
Chief aiatenu aa heen 115, 00° 195-00 
GAsLOms Gerkico it soar : 87.50 92.50 
ECMO aah oon Si -oU 9250 
Or, Checker i 0” peel 97.50 105.00 
Train checkers (3). .:.../:: 95.00 100.00 
Clpckene Gc 2 ut eee 95.00 100.00 
Asst. checkers (8). .2.222:. 8/00. 92.50 
Manifest clerks (3)........ 87.50 92.50 
Seal takers.(3) <5 00722 4 BA Gy ere 0G 
OSICE Me aaa ot nee 65.00 65.00 
Messenger......... ie Se teal 45.00 45.00 
Per day. 
Baggage master (3)..:.... 2.92 3.24 
Sarnia— _ Per month. 
Cief eletin ccna se ane 115.00 130.00 
Cashier and acct. tS SRA hye 97.50 105.00 
ALO COPE ge. cook Ee Se 90.00 97.50 
Bieri pan ee ee wes _ 87.50 95.00 
TOW Clerk hs Sea ae 87.50 95.00 
Abstrace clerk. i ooo ets 87.50 90.00 
ETO ay anes Ges ne een 87.50 90.00 
ar Cleptsug OL ns ee OP Ol cae. = OOO 
Cherie neti Wit eee Sat ea OU eee? 
Car checker: -.. 2. v. eR Si Oe oe OL eee ee 
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Recom- 
Station and occupation. Present mended 

rate. rate. 

Per month. 

Point Edward— 
oleh PlOMKes.. «sm as eae) 9 ce 110.00 125.00 
Od GEN CS oe et ee eee 95.00 105.00 
Billtne-clerks. aca). casos"... 92.50 97.50 
SERN fi ein ern, ie, kena s. BT. 50° 92.50 
Triwe Cleric Bis oo 0 REL 87.50 95.00 
ST. THOMAS DIVISION. 

Recom- 


Station and occupation. 
rate. 


SET ie cote ene eee $ 125.00 
Nest. Cashier..." se t 925200 
FCCOUNLADY » «<b pre's 7's ae ee 125.00 
“Chief biller.......2.%%.5%".%°° 125.00 
FOCOURTALU. Ooi e tee eee 120.00 
Hive stock clerk; 3.0.0... 115.00 
Claims clerk, Wab........ 115.00 
Discrepancy clerk......... 115.00 
Clans clerk, G-T.Re. «6. 115.00 
(pC ASS el a er oa 115.00 
Corres. clerk......... Pad st Sorel LOL 
Bivger (er owid «. . Pe ects BET ALY | 
PR OCOTCIGEK (Po. eee e's we xs 115.00. 
WN; chief biller. .... waalys 110.00 
@oal- elerk>...-.. ties 110.00 
Pate olor ing o.oo ee 110.00 
Wee Ti ME 8 el x ee 110.00 
AgstiaceG, Wab.).......- 110.00 
Inwards clerk....... a On 105.00 
PEE ie Oy aS os ee 105.00 
- Inwards clerk, Wab....... 105.00 


Asst. inwards clerk, Wab.. 100.00 
Asst. inwards clerk, G.T.R. 100.00 


‘Asst. discpy. clerk........ 100.00 
Te lGe tes aoe ce we ae 100.00 
Bedich eer ee te 100.00 
_ Settlement clerk.......... 100.00 
Accountant, Wab......... 100.00 
Settlement clerk.......... 100.00 
Stenographer...........-- 95.00 
Switching clerk........... 95.00 
Abstract.elerk............ 95.00 
Accountant, Wab......... 95.00 
Ticket clerk, night........ 95.00 
Tonnage clerk..........++ 95.00 
Stenographer...........+: 95.00 
Asst. corres. clerk...... Meme t See 
Abstract clerk............ 95.00 
eileen «> ss «+ vehivigls 100.00 
Per diem clerk...........- 87.50 
Tonnage clerk, Wab...... 87.50 
Accountant, css ane 87.50 
Accountant, Wab......... 87.50 
Asst. claims clerk......... 87.50 
Telephone operator..... See Pes (57,0 


Accountant, G. T. R 


Present mended 


rate. 


Per month. 
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ST. THOMAS DIVISION—Continued. 


Pro- 
Station and occupation. Present posed 
rate. rate. 


Per month. 


Biller... -2).ckc sk cose oT RI OBh 87.2507 $100200 
Bile elevk'er Jo... ce 4 aaa 70.00° 70.00 
Y Vanitory est wrk inst a BOP00}07795~00 
Famitor'e cy? ve ees whee) 900047296 .00 
Baggageman ...:.::::5%%4 90.00 100.00 
Messengers (2)......:.... 60.00 60.00 
Per hour. 
@heekera rye. lo Wee Rate 42 47 
EGPtereith yas es BA age Be: .40 43 
Per month. 
Balérswe yg os ore es oe ARODOS 20:00 
Yard Staff— 
Chief Clerks. 5 ps «.2+'-150.00- 165.00 
Pay vard clerk. i125 125.00 140.00 
N. yard clerk.......%: -.24 °125.00° 135.00 
Chief ear-clerki ouiecores. es 125.00 135.00 
Correction clerk....... aT TS OO 4125700 
Interchange clerk......::: 105.00 115.00 
Car checker. .°...4...:..:° 105.00 110.00 
Checkers 03% fis N45 2 sek . 105.00 110.00 
@heekers Ye 26% ghee =< som 4105700" L7G. 00 
Checkercy 267 one eas 100.00 105.00 
Ghee ker init cus ot casa 100.00 105.00 
Chcleh: Gi Poe unset 100.00 105.00 
Manifest clerk....... sites 4100.00 --114.0--00 
Manifest clerk....,.... ..,.,. 100.00 110.00 
Manifest clerk........ pre. $00.00. 110.00 
Qpal taleeritt o.oo Su: ‘eats yt OO. 00.107. 50 
Beal tener) ove cee veues *. | 1001.00 . 107%. 50 
Seal taker....... So ee a ORO LOR ot) 
Manifest clerk..,.......... 100.00 110.00 
Record clerk........ fonky we hOO.00:-105 . 00 
BRerordiclétk . oo ee ce oa 92..50°. 95.00 
Stenographer............> 100.00 105.00 
Bierorm clog? os. 5. Dy re nek 92.50 100.00 
Record clerk........ gh eghyaly 92.502: 97.50 
Stenographer........+. a eo, BOOS ODE 5 295: 00 
Gineclsee. IME oS. eGo s 90.00 100.00 
@hackor QE S -io35 63 eee be 90.00 100.00 
nolo Te ok a eo Bow one 90.00 100.00 
Bridgeburg— 
CMietiClerk isco ea aioe 105.75 115.00 
Peleg ei Oh ees ek ae 100.00 105.00 
Per day 
Pearce Oe fo oe eis ies 3.18 3.44 
yg fet 2 ae} Se Re ~ 2.83 3.44 
Fort Erie— . 
@nef ‘clerk... 2.544539 a. 2 E207 BO £35.00 
Billers (2)....... 0+ eats 105.00 115.00 
Billerst ctkuccsiees 44 ee) L00R00 105 . 00 
Bere (2 yee rik .. « 95.00" 100.00 
Billerg 44 oo eek .o > 8 OGEOG"=295:. 00 
ates Per day 
SUNIL Gace ek Bek Le ane Stas 3.44 
POPTCTAS Wek Eos here Sok dhe 2.93 3.44 
Partetn 248 6s 865 Fee S taeta eens ee 44 
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ST. THOMAS DIVISION—Continued. ra] 
< Recom- 
| Recom- Station and occupation. Present mended 
Station and occupation. Present mended rate. rate. | 
rate. rate. : 
Niagara Falls—(Continued). 


Per month. Per day 
Fort Erie Yard Staff— Prt: porters (10) 223.04 (2c 3.20 3.44 
Chief lene is so 120.00 1385.00 Frt. porters (4)........... 3.33 3.44 
eae Se Se rie se RRA 4 ae 120.00 : 
ROCKER eM ot. Shela atc a: 0.00 120.00 ee 
Ghethar Gx 3c 100.00. 410.00 (nue tae : 
Manifest clerk............ 100.00 110.00 Yardmaster’s Clerk....... $ 105.00 $115.00 
Manifest clerk (2)......... 100.00 110.00 Chief checker............. 125.00 130.00 
CAF Oheckers. uo as 100.00 107.50 Checker oe rit. imancsteaes 90.00 105.00 
Cart checker 5 0008 95.00 100.00 HOUlers cect et ejustens 95.00 110.00 
Desk checker............. 100.00 107.50 ROUSE oes see: apg ee ee 80.00 80.00 
Garrenereer nies ci eau ce. 95.00 100.00 Car checker... 3.2 ..50. 87.50 92.50 
Gar checker) oi: i) ve bs ota 95.00 100.00 Per day 
War checker a) 20... ges ue 95.00 100.00 Yard checker.:........... 3.33 3.75 
Car checker (2)........... 95.00 100.00 Per month. 
Crreheckers 000. 52, 87.50 95.00 Yard checker... 050.052; 80.00 80.00 
Ginlleraas suee sya ua ees 65.00 65.00 Car-cheeker! 227 04.25).00) 87.50 92.50 
Calletamican tie. ore. wale 60.00 60.00 Routers, koe i ao 95.00 110.00 
Stenographer............. 93.00 95.00 
Suspension Bridge— ler ie ease. sees esate eecie 87.50 90.00 
Sd icketileticr iu, cae 's cca. 95.00 110.00 Cloris, dion sca ais oe eases 87.50° 90.00 
Mieketiclerkss oo. co oe... - 87.50 90.00 Plericdis ys as pela ges oe 90.00 90.00 
Prt. foreman oo. hoe 115.00 120.00 Desk checker... 040.63 95.00 105.00 
Cig ie aie a aa ea 100.00 105.00 Desk checker............. 95.00 105.00 
Train checker............ 95.00 100.00 
Niagara Falls— pace 
Garmin ley. oko 115.00 125.09 Welland 
Interchange clerk......... 115.00 135.00 Chief clerk and acct....... 115.00 130.00 
Accountant; 06.24.70). .s, 2910 300125 60 Cashier: sek 3c eo tangas 100.00 100.00 
ACCOUNTANG : iv cs sb 2's dss 110.00 115.00 Piller Or ee. ts, Ue eee 90.00 97.50 
Correspondence clerk...... 110.00 120.00 Correspondence clerk...... 90.00 92.50 
Claims clerk............. 110.00 115.00 Receiving clerk........... 87.50 87.50 
Oe We (<span 105.00 110.00 Car checker, | acc se cues 90.00 95.00 
BME heh ek. bale eas 105.00 110.00 SORE ClOP Oe ke es wee 87.50 90.00 
Correspondence clerk...... 105.00 115.00 Per day. 
Night chief clerk.......... 105.00 110.00 Office"bovet sis (ans si. e94 2.21 2.21 
Asst. claims clerk......... 103.00 105.00 Per month. 
Night chief clerk.......... 100.00 105.00 Ert. Loreman. 2 if. ages 90.00 95.00 
Statistics clerk........... 100.00 105.00 Checker {iv /staae aun 87.50 92.50 
Meent’s clerks 2s. .2647 0.5 100.00 105.00 Checker, +. 5.288. Fane 87.50 92.50 
Pedgertélerkes eds ev 100.00 105.00 Baggageman....... ete 87.50 92.50 
ee CICK eds eee oe, te - 105.00 
BOG OCU ade y vials wire 97.00 105.00 Ni 
Br EL ihe 97°00 100500 Jeune 
Discrepancies clerk........ 95.00 100.00 Superintendent’s Stafi— 
Seem Cia te | araagree le ae erent 95.00 100.00 Asst. chief clerk. ....... 110.00 120.00 
PNGIUSHNENES cues Se ck 95.00 97.50 Ist asst: ‘acet. 22.00. OS 110.00 120.00 
SE PHCET ON ere ee can ne a, 95.00 97.50 and aset. accte.. 0. 5448 110.00 115.00 
Stenographer............. 92.50 95.00 Asst. Clerk «o's... 4 100.00 105.00 
Wianitest neo 8, ei ot 93.00 95.00 Correspondence clerk.... 95.00 100.00 
Stenograplier, 35.4: e on. 92.50 95.00 Wheelage clerk......... _ 90.00 95.00 
Asstireashier .. 6s 26 ea 87.50 95.00 Stenographer........... 87.50 90.00 
illers (5), oe vow ea age 87.50 90.00 Stenographer........... 87.50. 92.50 
Manifest. clerk............ 87.50 87.50 Clerk yee A Lala Re ry. ce 87.50 87.50 
Asst. ledger clerk......... 87.50 87.50 Asst. M. of W. clerk..... 87.50 92.50 
Messengétrn ees eects ee. 57.00 57.00 Chief Desp. clerk....... 87.50 90.00 
Nightiagenticd, oe ob eso. 100.00 100.00 Cleric Re eR ee a 87.50 87.50 
Ticket meent ooo os oc cuck 33 110.00 120.00 Stenographer........... 55.00 55.00 
MACK et Clerk is oi, ais ass; 87.50 95.00 Stenographer........... 55.00 — 55.00 
Tel. messenger............ 45.00 45.00 Clerk ch. despatcher..... 87.50 90.00 ° 
Pokceman reste. c. tye 95.00 100.00 Clerk M. of B. & B...... 87.50 90.00 
Baggagemaster........... 110.00 115.00 Report/elerk.: 4.4..0344 & 87.50 100.00 


Baggage porters. . (3)..... — 90.00 92.50 Stenographer........... 87.50 90.00 
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ST. THOMAS DIVISION—(Continued). 


Reeom 
; Recom- Station and oceupation, Present menied 
Station and occupation. Present mended rate rate 
: Tate. rate. 
Der month 
Per'month. Windsor (Yard Office)— 

Station Staff— ; Cher Cler Rs... tee ade es 110.00 120.00 
Night agent......--.+-> 90.00 92.50 Recorditlerk. 0 o/s Te. 95.00 105.00 
WiGkeb Clerk. ciacs ce sneer 87.50 92.00 Car svee. clerk..... Na Pe ~ 95.00 115.00 
Chief clerk and cashier.. 100.00 115.00 Manifest clerk... 2 ..000% 90.00 105.00 
Biller ose ow eS 90.00 95.00 Day desk clerk.........-: 88.00 100.00 
Clerk inwards........-- 87.50 95.00 Night desk clerk........-- 87:50" 97.50 
Abstracts as. oe ss 87.50 90.00 Night desk clerk.........- 87.50 97.50 
Baggagemaster.......-- 90.00 92.50 Asst. desk clerk.......... 87.50 87.50 

Per day. Stenographer..........--- 87.50 90.00 
Wheeler 6 is Soe 3.46 3.65 GCatitracer Veo esi de faalan 87.50 92.50 
Frt. porters (3)......--- 3.16 3.44 Manifest clerk...........- 55.00 55.00 
Asst. car svce. clerk ...... 55.00 55.00 
Yard Staff— Boat checkers........--+> 100.00 105.00 
Per month. Car cheekersi 0.0. 000545: 95.00 100.00 

levity Pee de cee oe ee 90.00 95.00 

Chatham St. Thomas Motive Power— 

STE eae a Figf00 agooo: MEU RE Cert ests cet ese a7 OP 

Cashier and acct.......--- 105.00 120.00 Ree hes Bere ners RS 

ae WRN. is dé yo ole ee .00 he 3 as 

tenographer.........----> 7.50 -87.5 

A hatact clerk ‘ca te ee 87.50 87.50 Motive Powsr DEPaRTMent. 

Inwards clerk.......----- 87.50 95.00 

Corres. clerk < 6.66 esees 6s 87.50 90.00 COMPARISON OF PRESENT AND PROPOSED RATES 

Ward Glerkiif! 2. oasenee eee 95.00 100.00 OF FAY. 

Yard checker.......------ 87.50 92.50 : Pro- 

meVard clerk © 3 ei (et vhs eee 87.50 87.50 Station and occupation. Present posed 

Day baggageman.......-. 87.50 95.00 ; rate. rate. 

Night baggageman.......-. 87.50 90.00 

Per day. Per month. 

Per fHremsh. 0. os eee «a> 3.66 4.00 Gen’l Supt. M. P. & C. Depts.— 

Wrt- checker... ots. s 00%. 3.36 BiBe 7) \Miberk. COR reba e > & $ 120.00 $130.00 

Porters (8). 02. bs 0> se eo ee 1826 3.44 Cher I a ie ai an estan, > 100.00 110.00 

Team checker.......----- 3.26 3.44 

Motive Power Gen’l. Staff— 

Walkerville— (epic ue tee aw gay bes 120.00 130.00 
OSH ACCS AS CS 7 a I 115.00 145.00 Care UG ca bi tee 110.00 125.00 
ACCOUNBAII YF. < oa sien oe 0 9 8s 100.00 120.00 COS Se rec bye SER eed 120.00 130.00 
Pehictea a oes eos es 95.00 105.00 Ofer eee ies ose a ee ees 87.50 100.00 
Inwards clerk . 3 0.0.26. ok. 90.00 97.50 a PES FEN, ELS 8 a ee ae eee 87.50 95.00 
Car clerk Wab. ......---- 87.50 100.00 Glerk ov ites. nee pS ye ey 87.50 95.00 
RUT le a. Seon atl ee ow wha oaks 87.50 90.00 
aed ag a ee 3 7 at Mech. and Elect. Engineer— 

Rat DileT ees tthe bees F ; . 
Asst. inwards clerk.......- 87.50 90.00 Sainte ac er oer boas ne 00 
Interchange clerk......--. S70 W000 ean, WORE lS ez ao S00 00 
Bs) ay gen fer pee ar da a etre 87.50 92.50 

Windsor— GAT eee an engl aa a 87.50 92.50 
Coinied Glob ttes ns foe fin esas 119.00 150.00 igh Ves ei ci pela, SO thee A Bg 87.50 87.50 
pete] AT Ae aR an ph eae 113-00. 7125.80 Go Os tO RA ea nie nee 87.50 87.50 
FLaicotucler cr rics coe seo aig 125.00 125.00 PU eee kia e ccleleiaincernls 87.50 92.50 
ORIEATIG CS 2 cc anise ele is 105.00 1385.00 GET Ge in os asian eo os ear pane 50.00 55.00 
Inwards clerk.....-..----- 105.00 115.00 (iC e LON was sido sre ane 45.00 650.00 
Claims clerk ..... Sarre: 98°75 £15.00 Peirce aret ese a seal aren: bears 95.00 95.00 
Customs clerk =.......-: 93.75 110.00 - 

Outwards clerk........--- 87.50 120.00 Montreal Shops— 

Asst. Hvws Clerk... ce ss 87.50 95.00 (Gye: Saker alae epee pane $ 115.00 $125.00 

Audit corres. clerk........ 87°50. 87.p0 Re eee sce as aie whew eal ey 105.00 115.00 

Abstract Clerk fcc 662s oe 87.50 87.50 Color ete ane tas ero acrtere ate 87.50 95.00 

Baggagemaster......----- 105.00 110.00 CURE RE oes cn eae ha. sens 87.50 95.00 

Baggageman......-.+-+-> 87.50 95.00 GTI ward agsta vies oie oa 0 eee = 87.50 95.00 


_ Asst. baggageman.......-- 87,50 .92.50 Gea wrae oe hark wes 62 87.50 90.00 
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Motive Power DEP ARTMENT—Continued. 


COMPARISON OF PRESENT AND PROPOSED RATES 
OF PAY—Continued. 


Pro- 

Station and occupation. Present posed 

rate. rate. 

Montreal Shops.—Continued. Per month. 

OTR TESA sk 2 Eh hry 60.00 70.00 
Oe ake ts a. eae a 50.00 55.00 
Timeékeeper? 6... 85. : 100.00 110.00 
PEMeKGeber Ye a p85 100.00 100.00 
DLOretH an hwo ose 94.00 94.00 
Foreman’s clerk.......... ~ 87.50 100.00 
Foreman’s clerk........... 87.50 100.00 
Foreman’s clerk.......... 87.50 100.00 
Foreman’s clerk.......... 87.50 100.00 
RPE ITIGN Ti eo le 94.00 94.00 
PeOTEMAM. WG hoe ee 94.00 94.00 
ORME YY Bh Ee ee 120.00 125.00 
Shipper’s clerk........... 87.50 90.00 
Shipper’s clerk.....:...... 87.50 90.00 
Foreman’s clerk........... 87.50 100.00 
Foreman’s clerk........... 87.50 100.00 
Ptoreman s,s eet 87.50 90.00 
Houndry clerk: 2 > 23 0 o--., 94.00 106.50 
Work eheeker. >. 23...) >. 87.50 100.00 
Work chécker? 0° MA e 87.50 100.00 
Work checker. 365 ss! 104.00 110.00 
Work: checker?...) ¥ a. 3) 45% 104.00 110.00 
erie Og ite 94.00 106.50 
Ce eC Oe eee 94.00 106.50 
lerle os soe, veited 94.00 106.50 
Work checker.........:.., 104.00 110.00 
Work order writer........ 75.00 80.00 
CAST RE ANE Se 115.00 125.00 
Work-checkerss.eteae 3), 131.00 140.00 
Work checker..... Serr 104.00 110.00 
Wate CHOCKER, koe sune lc 104.00 110.00 
Workrchécker:):.. 002.5... 104.00 110.00 
Work order writer........ 87.50 90.00 
Work checker............ 131.00 140.00 
Work order writer........ 75.00 80.00 
Work*chechkerii.c) 0 104.00 110.00 
Work order writer........ 87.50 92.50 
Work checker.>.....,.... 104.00 110.00 
Work checker............ 125.00 132.00 
Work checkers. >, 104.00 110.00 
Work: checker 2) 3 cee cece pc 125.00 132.00 
ON aiid otc Bee 87.50 92.50 
Be a Wh Sion We leah aia 104.00 110.00 
Weork-ehecker, 552°: 00 104.00 110.00 
Work: checker, (7 5 ooo: 104.00 110.00 
Printing mach. operator 81.80 85.00 
Work eheckeracic 20h pt 87.50 92.50 
RACE eats eke he he 87.50 92.50 
Work checker... 255. °: 0% 7: 104.00 110.00 
Work, checker, 32/5522: 104.00 110.00 
Work checker............ 104.00 110.00 
Work order writer........ 87.30 92250 
TCHR loiter thon 72 Ae 87/502" 92750 
Work checker............ 125.00 132.00 
Work checker............ 125.00 132.00 
Work checker, = =... < 027: 105.00 110.00 
Work checker............ 104.00 110.00 
Work order writer........ 75.00 80.00 
Work.checker. .) 02°75. +." 1381.00 140.00 
CLONE iS OG Gee ala 87.50 92.50 
Work checker............ 125.00 132.00 
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Recom- 
Station and occupation. Present mended 
rate. rate. 
Per month. 
SMP Office (East Lines) — 
CREB. cane gael mn ate $- 125.00 $145.00 
PORK FARE ARE oe oe is ee 110.00 120.00 
CIES OG yer soybeans a 110.00 120.00 
Clerk 40 3207 ou. . talengek 105.00 1383.00 
ROSE OM 62sec vent 100.00 125.00 
ATE Ob es Fhe oe 100.00 110.00 
RABE Ks Mer Weick & = 8h ok 95.00 115.00 
CM IE 1 or 90.00 95.00 
Clerka egy. 87.50 95.00 
Ore) eR: ee ee 87.50 90.00 
Clerk sie. eg 87.50 115.60 
Bios aS oe anaes tbo rash ee: 87.50 90.00 
Bes ae ee ee mae, Du 87.50 90.00 
Cletkinet sek eres 87.50 95.00 
Cie sabes oy a he 87.50 90.00 
Chepk: Gicaintut Nc noice er ok 87.50 87.50 
Clsriggaics.) 7a. ten) eee 87.50 95.00 
OFA ce 9 Ppa ope ale 87.50 87.50 
Clee Wt EGE oi Bg 55.00 60.00 
Cher ks Ot. Be eh aia 45.00 45.00 
Oo a YM ele ela 87.50 87.50 
Richmond— 
LO) ic 6 Sab oe eae ey 110.00 130.00 
RP Ter Peers A tec aa aa 87.50 90.00 
RROB IC’ TeNb Aa as 2 Dir le ath 87.50 87.50 
mcdremary: feo cess pase cee 102.00 110.00 
DOOTEMAN of os oe ya a 102.00 110.00 
Storeminie 6 oe vee 102.00 110.00 
Southwark— 
ALOR Kae eat ara, i eee 110.00 130.00 
CTGR a ineie Ceo 76 oes sus been 102.00 110.00 
A Lethe atoihee Dee. ea eo rics hen +5159 0 0 a \ 0. 0.0) 
Dtarenion sane.) te he 105.00 110.00 
DMEM. wc. Gok ate he 105.00 110.00 
Sidromens ce: i fe 105.00 110.00 
Pt. St. Charles Fuel— 
CANer ic tie ig > 1 ahi Seas 105.00 110.00 
Clerkin Pie BOs ae 102.00 112.00 
Turcot— i 
 biok wteriegee sof 8 hi $ 120.00 $140.00 
Work order writer......... 110.00 110.00 
Work order writer......... 110.00 110.00 
Work order writer......... 110.00 110.00 
Jimekeég pers wwe: 5 hss she 105.00 125.00 
ROBEY era oe ath Pe aoe 105.00 120.00 
COLE ie eh ORE epee 2 105.00 115.00 
Storemar. 0. Meck tone 105.00 115.00 
Storeman oo fi pi aks 105.00 115.00 
NtOreMmanoee say's it~ ees 105.00 115.00 
Crew despatchers......... 105.00 115.00 
Crew despatchers......... 105.00 115.00 
Crew despatchers......... 105.00 115.00 
CLGr Reha adhe oS sae 102.00 110.00 
Clerk 23 tee 102.00 110.00 
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Motive PowEerR DEPpARTMENT—(Con). 


COMPARISON OF PRESENT AND PROPOSED RATES 


oF PAY—Continued. 


Pro- 
Station and occupation. Present posed 
rate. rate. 
Per month, 
Brockville— 
EA get “oS 0 tin Rae eae 111.00 130.00 
Clete vi a eet: Sete 111.00 120.00 
ADDU EI hb bg wig wo 105.00 115.00 
PIUOMOAR Dag) oss acon a 3 a 105.00 110.00 
Biaremmaiavie.. io. ck. saa 105.00 110.00 
PV CEA E ey Gc ua wae hie wes 105.00 110.00 
PLOREMRAI, cous eee pecs 105.00 110.00 
Belleville— 
Cet Oler ie. ok ke 120.00 140.00 
De ey a RS 111.00 125.00 
Mier Ure. . ys ere eee se. 108.00 120.00 
ee en ae ie 102.00 110.00 
Crew despatcher.:......... 102.00 115.00 
Crew despatcher.......... 102.900 115.00 
Crew despatcher.......... 102.00 115.00 
Work order writers........ 110.00 110.00 
Work order writers........ 110.00 110.00 
Work order writers........ 110.00 110.00 
PSPOFOMIAN 005. ak 8% 102.00 110.00 
PSCAEOUVAU Sup... os ois 'n es «eye's 102.00 110.00 
A OTOIASN wt a. osc +s a’s 102.00 110.00 
SPICE OY 2 102.00 110.00 
Lindsay 
MGR ie he. ys ke bh hes 120.00 130.00 
eRe Home ck ok as 87.50 95.00 
RN Me eaiece Sache ss 5 hon d 87.50 90.00 
STE 5 1 ee 105.00 110.00 
TES enn ea 105.00 110.90 
PEORIA ors thy. aa ae 105.00 110.00 
Coteau— 
Lo) lg ae a 95.00 120.00 
Oe a eg ue ke nk 87.50 87.50 
ROECIVSID fret iG iw, oc acs ose 90.00 110.00 
Storeman | ONES sagen eae ane 87.50 110.00 
Ottawa Shop— 
eT in a wns cds c “, - 1OF:00... 11600 
er ihe min eee a hs nan ec'n 2 87.50 95.00 
MO me Sty ae ee aah aes 87.50 90.00 
Re ee ee ee ee 87.50 90.00 
PHM OR ii tos icc ao Lon al ak mare 87.50 — 95.00 
RIGO: ION Gi dase Sond at owcopey ss 45.00 45.00 
ROIS retest Fi oovinsi a Weovioctos wx ceo 87.50 95.00 
Ottawa Roundhouse— 
Storeman...... RPA To vopiey 102.00 110.00 
SCT CTI aIl AEP. <2. «2/0, choveiouasd-0 102.00 110.00 
Ottawa Power Plant— 
eri ruettne?, oo. ok. wo 0 87.50 95.00 
Madawaska— . 
haere eee EE. a sak suecsve 105.00 110.00 
Btorchaaineerrss) . as.cce es 102.00 102.00 
DEA VOUIAN UIs haste oc eccsse>s-c 102.00 102.00 
COTEHAAM aie OR aw o.s's scare 102.00 102.00 
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Station and occupation. 


Present 
rate. 


799 


Pro- 
posed 
rate. 


Per month. 


Depot Harbor— 


Clerk HO eee aid esriie 93 .00 
Storemani...... Para eure a 90.00 
MLOPelnalie ce ee es ek ee 90.00 
SUOreWian Geo kia Beene ce, 90.00 
SMP. Office (Ont. Lines)— 
Ceri Ae aah oe ares $ 125.00$ 
A Perk Ping yw i he tc ae eect ge 115.00 
OH oT Be 0 2 Wie eee Ae 115.00 
Gia"c Sea WS inte 2 MOR) peal Aastra 115.00 
Hey, er eal a aR samen &cdeaiernen ye 115.00 
ROE Won ence Cala ee ce eee 90.00 
COE eee cota st Secs me os 90.00 
Oar TA) tie oo waka aie eck 90.00 
(PRAT UR ee ee 90.00 
COMALICO ER ES. 0s ce alate Oa Gs 87.50 
ok FS dae ae Mk RA i Ne 87.50 
(CR 5 Git 8 We a 8 ea Mier ie! 87.50 
Glory Mi ortl ss vue hs aes 87.50 
PN) oe REPEAL tay Rates aie iei PAY | 87.50 
CCE R Ree. calc a tein ger are 87.50 
CG te a oe ae 87.50 
TOT AWM ec oa, ature 87.50 
Cheek Ci SEIT. aie se ting 87.50 
Ree A ls, ek wie 87.50 
Cleric tet 2 on ain cites Lecce 60.00 
York— 
Cee oo AS ee 120.00 
Storer. oo kiero hte on 105.00 
Storentan 00... 222 ose soe ee 105 .00 
SEAROTIVATY 10 <A cic U-deeue wens 105.00 
Toronto Shop— 
Stenosvapher...).. 006. oes 87.50 
Stenographer .. ss 6a. fe ee 87.50 
Shere etre to Me) oe a 95.00 
Clone LN eich aa Bes 103 .00 
Asst. timekeeper.......... 87.50 
Work oneoker:.. 5 2h Solon). 107 .00 
Work order writer........ 87.50 
SSRI DOI eter wie eee rene« 90.00 
See SRATIDE foal ae kate ed 90.00 
Toronto Roundhouse—- 
SHOFEMIAN aes vos one reels 99 .00 
SPOTTER Seiiici.n dia w Ria earns 96.00 
SEOPCIAHAIE A ahd eae & 96.00 
Mimico— 
CF ec Bea ccch obo ae ikohe oaks 125.00 
CUB Se meet ee cokes aaron 87.50 
StENOOTE DRE! . <n teen oe 87.50 
PORTIA T  ci0k sosics she Shenae oS) aha 6 105.680 
SE aE RIBPL ED hep ss oiob sv cxicdora Skee gues 105.00 
EOTOMGATIOR Te fee Ss cuereicre! ote 105.06 


110. 
102. 
102. 
102. 
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MotivE Power DepartmENt—(Continued.) 


COMPARISON OF PRESENT AND PROPOSED RATES 
oF pay—(Continued.) 


Pro- 
Station and occupation. Present posed 
rate. rate. 
Per month. 
Hamilton— 
CS Si Nant cc c td ce, ccs eae $120.00 $135.00 
Gloriosa pecan. pie 99.00 110.00 
Stenographer............. 87.50 92.50 
Stenographer............. 87.50 92.50 
POORETIATI ae, cae ae 102.00 107.00 
SOFETIAN Gh hs ec have areeneey 102.00 107.00 
SUSPORTAN eur Moc anes toed 93.00 100.00 
Niagara Falis— 

Te ao ae croak og ate 130.00 150.00 
ROOK Mah MM oy oe ig tency ore 120.00 1380.00 
Stenographer............. 87.50 92.50 
DCONGIMIAIE vo sctiebos ek 105.00 110.00 
PLOPOIIS Pre ocd oo avenciats 105.00 110.00 
ShareMe eC ice vl war oie 105.00 110.00 

Fort Erie— 
Ere RS 0 ane aed a 127.00 140.00 
StCNOSTADNED |. vio.5. ois view oe 87.50 92.50 
SEOTEMIGR Arti. or. che c-alolancta 102.00 110.00 
BEORETIAN once eiasiee 90.00 100.00 
Windsor— 
ee Si ae Se ae ae MERE 125.00 140.00 
IOV Cig cee ten 110.00 120.00 
Bpobetaah ver i a 97.00 105.00 
PUNTERIAD ER Okc y gh ys 97.00 105.00 
Stenographer............. 87.50 92.50 
Sarnia— 
2 Crd | RS Sree ne ea oe 120.00 140.00 
 Forog a oS ee 87.50 92.50 
OPI earn Onde ain 4 87.50 92.50 
RLOTOIMIAU Sn cot ete eke 96.00 105.00 
PROTEIN Bee hehe y's eicte a 96.00 105.00 
BGOreiathe neko ee ee 96.00 105.00 
London— 
Or ot ha es ees Sie a 120.00 140.00 
Stenographer............. 87.50 92.50 
Stenographer............. 87.50 92.50 
DLOTEMAN Cs) Sekt ek 99.00 105.00 
SLOreIna IE a ae 87.50 92.50 ° 
DeOremiagy sou. rs Se cont he 9 | 87.50 92.50 
Stratford— 

ted <8 5 aa eRe oem eer 120.00 135.00 
LOND SEADWOR eo nukes 87.50 92.50 
DSLOEDIAN Or een seinen 105.00 110.00 
DUOPeROg MR 805 Se ek aang 105.00 110.00 
DLOremaam seca oe 97.50 105.00 

Palmerston— . » 
Bo) FY Fact A RS ote 120.00 130.00 
Stenographer. ........... 87.50 92.50 
Storeiiatt 5 gi Poa 93.00 98.00 
StOreHiatie et ee eee 87.50 92.50 
SUGTOMAT. crs rn ah ee 87.50 92.50 


JULY, 1920 
Pro- 
Station and occupation. Present posed 
rate. rate. 
' Per month. 
Allandale— 
CREP 85 re ee ee ae age 120.00 135.00 
IST 5 eR Ba 87.50 92.50 
Cre ON Ca oar Evan rig ss heel 87.50 _ 92.50 
Lea hal aaa Sn De MRE MAL SE Ne BA 102.00 107.00 
Stenographer............. 87.50 92.50 
SLOTCNTAI 1, torus wits 96.00 100.00 
SCOTeTIAt 05 :.. sere 96.00 160.00 
SLOTeMan 0.9.59 chick ae 96.00 100.00 
Wlessenper Og IT a Ncone _ 50.00 50.00 
Tunnel Power Plant— 
her AG SAS. os Pe ees ate 104.00 115.00 
Stratford Shops— 
Clerk 3 a Noe nd 105.00 125.00 
Ss [Santen fuera ted ae, Relig ea, te 87.50 100.00 
Clerk in pee eee tanaee 87.50 90.00 
Asst. timekeeper........... 87.50 100.00 
Asst. timekeeper.......... 87.50" 87.50 
let re <a Se Sh 87.50 90.00 
Contract “clerk o..60.2540% 87.50 87.50 
Contract clerk ...2.0....': 85.00 87.50 
2 Cape ORD Nt ae oO Sy 87.50 87.50 
CAST ccc; a aah. eee 7.50 95.00 
Storeroom attendant..... 84.00 84.00 
Work checker... ....00.. 87.50° 85.00 
SB aia ea is a oltaa el cla 87.50 95.00 
B.'s 8 by oa ea aR ae ee ae 87.50 ) 87.50 
Oh Sa eet eee amu re BOAT er 87.50 95.00 
COB tr Aa 0 a Hah Mor vty Bd 95.00 115.00 
(Slerk te Gees ieee ea ea. 87.50 105.00 
Chorley et Tr Se atta ed 87.50 —- 87.50 
Oe Seta pa Sa Sele AT Ne 87-50: “87 50 
Cera TO ie ae Lee 87.50 100.00 
CEE. 2c. ts Be ee 87.50 106.00 
CAE eo ae ae 87.50 100.00 
CSP chit ita: Mek ca ty clin or eats ater 87.50 100.00 
Ges “A ne OR Coty Ae ee Ny 10000. to. 00 
Messenger 7. 45.00 45.00 
Nesseueer.. «5 come tiers 45.00 45.00 
HOEK pare ee ae 87.50 95.00 
Work ‘checker........... 119.00 130.00 
Work checker........... 119.00 125.00 
Work checker.) : 2 220.:0%.. 119.00 125.00 
Work checkér.......:; SOA OO Sis 00 
Work checker.......;... 114.00 125.00 
Work checker........... 104.00 110.00 
Work checker........... 104.00 110.00 
Work checker. 3) 32 ae 104.00 110.00 
Work checker? 203.202; 104.00 110.00 
Work checker........... 104.00 110.00 
Work checker........... 104.00 110.00 
Work checker........... 104.00 110.00 
Work checker... ........ 104.00 110.00 
Work cherkér. ) oot 104.00 125.00 
Work checker) {S227 ee 87.50 87.50 
Work checker............ 50 ~=87.50 
Work checker......... .. S750! Sr. 
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Car DEPARTMENT. Pro- 
Station and occupation. Present posed 
COMPARISON OF PRESENT AND PROPOSED RATES E rate. Se 
OF PAY. 
Pro- Pp h 
Present posed er month. 
rate. rate. Work order writer......... 87.50. 92.50 
Work checker. ........... 104.00 109.00 
Per month. Work order writer........ 87.50 92.50 
Montreal—Gen’l M. C. B. Office— ee steal ne och arate poe ae 
Chief billing clerk......... $ 155.00 $170.00 Work checker............ 104.00 114.00 
Pilling clerk) 2. e000... 124.00 136.00 Work checker............ 104.00 114.00 
Record clerk...........+- 115.00 130.00 Work checker. ........... 104.00 114.00 
vauenet Clerc eo eee 114.00 130.00 ies eee Nairn eR dee ara ae oe 
225 aN ta Cie a ar ar 114.00 130.00 ork checker. .......++-- ; 
Record clerk...........-- 112.00 120.00 Work checker.) 0. - 9s). 104.00 114.00 
Record clerk. os ss vce st e's 110.00 121.00 Work order writer......... 94.00 102.00 
Record clerk...) 0 sce eee. 103.00 115.00 Work checker..........%. 104.00 112.00 
Statistical clerk........... 102.00 120.00 Work checker............ 114.00 125.00 
Tere ess ees 98.00 110.00 Work checker. .../....... 104.00 110.00 
(a 0 SS Ege Ser ake Ra ae ane 98.00 110.00 Work Checker... = ce) 2's 104.00 110.00 
Re et iy oe es 98.00 112.00 Work order writer........ 87.50 92.50 
lene Haas eee at 98.00 115.00 Work checker............ 104.00 110.00 
lei ana ose Ok. 98.00 115.00 Work checker............ 104.00 110.00 
lpm Sees icc ae et 90.00 100.00 Work ‘checker. ..--....... 104.00 110.00 
“51> ig a2 baie a aga 87.50 87.50 Work order writer........ 87.50 90.00 
Clerk. ...... ahh Some ahaa 87.50 97.50 Work checker. ..........- 104.00 110.00 
ELS 9 Sh i ci abana ee 87.50 87.50 Work order writer........ 87.50 90.00 
a ne el Ls Saale ccc 87.50 87.50 nae oreet writer’... ..\). fae .50 90.00 
OSECS SES ooh AS heen ae 87.50 94.50 ork checker............ 4.00 106.00 
Stenographer..........+-- 87.50 94.50 Storeman’s asst........... 94.00 104.00 
Stenographer ay ht 87.50 94.50 CTE onc ere ease ohalc wees 65.00 70.00 
i erties: Cet eae 87.50 © 87.50 es 129 ci leat Peta alah irene WA 87.50 92.50 
Junior sten ographer Rida OMe 87.50 87.50 OTET Rg oes bork ceo teeta 94.00 99.00 
Cy Ni a a a a Q7 HY RLU Dy Se geo Leh epah iba We Ren 90.50 95.50 
"Lo ee am ani gene 87.50 87.50 Storeman’s agent......... 87.50 92.50 
Junior stenographer Pats 87.50 87.50 Cet tne ty aire yak 110.00 115.00 
Junior stenographer. baie 87.50 87.50 By id "eae Mla ellie ee asia AU ee 94.00 99.00 
ites tke, west le 50.00 ~ 50.00 CEE a cence Ct eure we hee 94.00 . 99.00 
OP ce Day. teases s be tian 50.00 50.00 ae See a acaalehe eo arace «er ete ae a , i 
PILOTS Ag Src Wile rata copa ohaelhe! le) suse 5 
Montreal shops— Glorieta e trees, tele tntn ee 95.00 105.00 
Ree ae att caw ete cease 100.00 105.00 
CoE MRR then okt av gel eae 110.00 122.00 we eleckers sto. we eee 3 ie 00 111.00 
[Seles Oh) Sa en 103.00 117.00 CP ee ee ee ort 05.00 115.00 
a 3 an a a 105.00 117.00 Clery Cae ee ee es aes 100.00 105.00 
MP eh rest sk ath enor ols 105.00 120.00 POL \ sig ancien canna Shee Ne 95.00 105.00 
aes aan ea = ae 100.00 110.00 COMET tie yc eae cee iad aia nles 102.00 112.00 
ete AR, Eset ae epee 100.00 110.00 
STE aang Coa eh ae 94.00 104.0 
er na ee Oo 94.00 104.00 Montreal MCB Office— 
PENIS a econo eee 0 94.00 104.00 Chief pill clerk. ........+-. $ 135.00 $150.00 
a Se aa Bee a care) velar onan nyc 93.00 105.00 
fae we BBG. AOTBO Clete Bi cn ae s+ slexie 93.00 108.00 
Clerk EMM OREN ATRE ek Big ke 87 ; 50 96. 50 Clerk us| Beasley einehep he 6. :6Emy OA Es Or On 8) Oh Be 93 . 00 105 00 
Clerk SON BI age ae reed an Q7 50 97.50 Clerk DARA LENE Ris, oo ie: ah or ented on 006; 6 93 00 105 00 
7 PRA io A Se 8750 87.50 Creek Deo Cae kl ook. 87.50 87.50 
pate Stet. o Rae 65.00 75.00 Clerk Se eer iag et elt eae ciel e, 6) a) rian a) ©) Ba © 87 50 87 50 
cae POV Sia res asta nis 45.00 50.00 : 
Nae tae, Sg les vinrate olin e 3s 110.00 122.00 eae 
Asst. timekeeper.......... 95.00 107.00 Gris PAaD : 
Work order writer......... 90.50 97.50 OER tee an ha aire aoc eee 100.00 110.00 
Work order writer........ 90.50 97.50 0g 2 fagee tant cA om ete Ne ge 87.50 92.50 
Work order writer........ 90.00 97.00 lerk pete: ee nt ata « 87.50 91.00 
Work order writer........ -95.00 101.00 RNa ee tere Rola. oases that 87.50 91.00 
Work order writer......... 104.00 112.00 Storer Senet... saa. ene a iese « 94.00 100.00 


Work order writer......... 104.00 112.00 Work order writer.......-. 87.50 91.00 
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Car DEparTMENT—(Continued). 


THE LABOUR GAZETTE 


COMPARISON OF PRESENT AND PROPOSED RATES 


OF PAY—(Continued). 


Pro- 

Station and occupation. Present posed 

rate. rate. 
. Per month. 
Ottawa Central— 
PIS PYG Labia) Ee eb ts 100.00 110.00 
GES RES AA dlc ee Sas 87.50 94.50 
RoBi yay tk aes es Sin 00. 92250 
Rouse’s Point— 
1d 2 SRR ee Rath ait 95.00 100.00 
Southwark— 

OR Uae yee es aN sets 90.00 95.00 
ROLOEE Vaenoemens ese Sh ee 94.00 100.00 
E18 Se dhee Sa alte 90.00 95.00 

Montreal Yard— 
Rilenicciaia: gua Nee ook eh te 100.00 110.00 
Wieden ser eee, 100.00 105.00 
SLES Naan ily Ae ae RN 94.00 100.00 
St. Henry Coach Yard— 

101 RRR Se eat 125.00 135.00 
20) SRE wl: SRR Stade Rk 97.00 102.00 
RIOT ee fh ea Me 97.00 105.00 
Wier tetas Th 97.00 102.00 
NOOR ct ent ae ye en 97.00 110.00 

Bonaventure Station— 
129 aap gee eC Teh 87.50 95.00 
Turcot— 
Ce cera ha a PE 100.11 110.00 
Sg ae aE at 94.00 100.00 
Es (D1 ei pln 30 oA te EN Rete 94.00 100.00 
Brockville— 
A) 5 SA a es eh iN hi 90.00 97.00 
Belleville— 
PACT es kt ee 95.00 110.00 
Lindsay— 
Sere set eae oil ee 87.50 87.50 
Coteau Jet.— 
leper eic Bnd Boas oe 87.50 97.50 
London Shops— 
Asst. timekeeper.......... 110.00 115.00 
Material chaser........... 104.00 110.00 
Work chécker: ........ 104.00 110.00 
Work checker 3056 2. 104.00 110.00 
Work ehecker,........0.:, 104.00 110.00 
Contract iclerk 0/4). 2. 100.00 115.00 
Worsehecker <<. 45.05), 6 94.00 110.00 
Work checker............ 94.00 110.00 
Asst. cont. clerk.......... 87.50 90.00 
Bee vant a MON fk Os 87.50 95.00 
OFS ets at: Sa ie ed 87.50 87.50 
Filing and mail clerk...... 87.50 87.50 
Shippmenclerk 6-5 732.2 87.50 95.00 
Record clerk, 2 es ee 87.50 95.00 


JULY, 1920 
Pro- 
Station and occupation. Present posed 
é rate. rate. 
Per month 
Stenographerv.. 6. bs... 30.50 87.80 
Stenographer >... osc cee os 87.50 95.00 
Work checker. ....... nae apd D0 LOG7O0 
Work checker ° 5 weet ss 87.50 100.00 
Work order writer. >. 2. 87.50 90.00 
Work order writer........ 87.50 90.00 
Work order writer........ 87.50 90.00 
Work order writer........ 87 50 §=87.50 
Work order writer. ....... 87 50 90.00 
wag clearer 5. 2h... ai eee 87.50 120.00 
Reiter ree i hs eee 87.50 90.00 
lei. aa PERE hee Ge ee 87.50 90.00 
Clerk. Ween. bc ee ee 87.50 90.00 
London MCB Office— 
Hocord Gleran Gene eet, $105.00 $125.00 
IOP eet eee ae ae 110.00 125.00 
Cittet bilteledc, {he eee, 110.00 125.00 
Asst. timekeeper.......... 87.50 87.50 
Billing geri. eis ee 87.50 100.00 
Billig: clerk) o3 ee 87.50 100.00 
Buln gs ork sss eee G 87.50 95.00 
pilling let Ho ONS. 87.50 90.00 
Billing clerky. 27 so. 7A 2 8750. GOL.00 
Billing eloren. oS eee 87.50 95.00 
Stenographer...........7. 87.50 95.00 
Stenographer AS ara ety 87.50 87.50 
Stenographer............. 87.50 95.00 
PilerClevke. wens 4 ices eee 87.50 87.50 
UTI ae ang Se INE 6 Slee 87.50 87.50 
London Yard— . 
Cheb 2 a Avner 87.50 100.00 
Toronto— 
Clerk ce cute en ee 100.00 110.00 
Sek. Re Ot eee 100.00 110.00 
OWT. IRE DOE gp en ota 100.00 110.00 
loth Grae) 3 an eee 100.00 110.00 
Clerk ieee Ae ee 100.00 105.00 
Mimico— : 
ler ae, ete 100.00 105.00 
CHECKER 4a ita eR ee 87.50 87.50 
Stratford— 
ROMEO ir cea) 5 ee ee 100.00 110.00 
Hamilton— 
Clete. Ser ee it th hee Ry, 100.00 110.00 
POR, HUA eee © See ah 87.50 90.00 
Sarnia— 
Cle aie Se a ee 100.00 110.00 
RO ie be so aes ian 87.50 87.50 
Windsor— 
Clebs. ona. i Eh ke ava 100.00 110.00 
COTES Sos i heat 100.00 100.00 
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Car DEaPparTMENT—(Continued.) 


COMPARISON OF PRESENT AND PROPOSED RATES 


or pay—(Continued.) 


Pro- 
Station and occupation. Present posed ' 
rate. rate. 


Per month. 


Fort Erie— 
ESOS te OR Sg aie ee ree 100.00 110.00 
let eee ates | orem ys aks 100.00 100.00 
Ce ee se neers oe > 87.50 95.00 
Cet re Oe are 87750... “87.50 
Niagara Falls— 
aE ee en See ieee 87.50 95.00 
Brie ee arti Ae? ES ge 87.50 87.50 
St. Thomas.— 
Clee ere rec fo Ls. 100.00 110.00 
Clair ere ee ce ene 100.00 100.00 
Atlandale— : 
Eo a en ee oe Par 100.00 110.00 
Apprentice clerk.......... 55.00 55.00 


Orrick or GENERAL SUPERINTENDENT CAR 


SERVICE 
Recom- 
Occupation. Present mended 
rate. rate. 
: Per month. i 

Clee re Goda eat ee es $110.00 $120.00 
SUES" 8 MY Ie ar a ane es 110.00 120.00 
1G. oad 8 hei Gig Sa rapes nen DRI ean 110.00 120.00 
Stenographer (1) ........... 110.00 110.00 
Stenographers (2)........... 100.00 110.00 
Stenographer (1) ........... 95.00 110.00 
Stenographer (1) ........... 95.00 110.00 
Stenographer (1) ........... 95.00 110.00 
OLS ae eg eg tN oe 95.00 110.00 
(eB Gl’ i ae eee nena 95.00 105.00 
“Sy ES akg it gee ea IO nee Bas 95.00 100.00 
Stenographers (2)........... 95.00 95.00 
Stenographer (1) ........... 95.00 95.00 
“A> a9 eigen aN aia Daa a 95.00 95.00 
Bi TOES Ee OS” See gta Mae ae 95.00 95.00 
CULL Sith 9 eer ilind aaa aler aimee pantera 87.50 87.50 
Dimior Clerks, (2). oof le es 65.00 65.00 
ROO are ais Shins Satie ne is 45.00 45.00 


OFFICE OF CAR ACCOUNTANT. 


Recom- 
Occupation. Present mended 

rate. rate. 
Per month. * 
Fixing system records (1).... $92.50 $95.00 
Fixing system records (1).... 87.50 90.00 
Local record books (2) ...... 87.50 90.00 
Loeal record books (9)....... $7..00i- 18" .00 
Local record books (5) ...... 65.00 65.00 
Fixing foreign records (1).... ~ 92.50 102.50 


Fixing foreign-records (1).... 87.50 102.50 
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Orrice or Car AccounTrant—(Continued) 


Recom- 
Occupation- Present mended 
rate. rate. 
Per month. 

Fixing foreign records (1).... 87.50 100.00 
Fixing foreign records (2).... 87.50 97.50 
Foreign record books (1)..... 87.50 90.00 
Foreign record books (8)...... 87.50 92.50 
Foreign record books (4)..... 87.50 90.00 
Foreign record books (5)...... 87.50 92.50 
Foreign record books (8)..... 87.50 95.00 
Foreign record books (1)..... 87.50 95.00 
Foreign record books (1)..... 87.50 92.50 
Sorting and filing clerks (4).. 65.00 65.00 
Sorting and filing clerks (4).. 55.00 55.00 
@lerkkn chargé (1)... 50.0 oe 100.00 110.00 
Per diem extension (2)...... 125.00 135.00 
Per diem extension (2) ...... 120.00 1380.00 
Per diem extension (1)....... 100.00 110.00 
Per diem extension (1)....... 92.50 100.00 
Per diem extension (1)...... S750: 92750 
Per diem extension (1)...... 92.50 95.00 
Per diem extension (1)....... 87.50 92.50 
Per diem extension (1).:..... 95.00 95.00 
Special statistics (1)......... 95.00 105.00 
Special statistics (1)......... 87.50 95.00 
Special statistics. (1)......... 87.50 90.00 
Special statistics (1)......... 65.00 65.00 
Discrepancy claims (1)...... 113.70 125-00 
Discrepancy claims (1)...... 100.00 110.00 
Discrepancy claims (1)...... 95.00 105.00 
Discrepancy claims (1)....,. 92.50 100.00 
Discrepancy claims (1)...... 95.00 100.00 
Discrepancy claims (1)...... 87.50 100.00 
Discrepancy claims (2)...... 87.50 95.00 
Discrepancy claims (1)...... 87.50 92.50 
Discrepancy claims (1)...... 87.50 95.00 
Discrepancy claims (1). ..... 87.50 92.50 
Discrepancy claims (7)...... 87.50 92.50 
Discrepancy claims (5)...... 87.50 87.50 
Foreign discrepancies (1):... 100.00 105.00 
Foreign discrepancies (3).... 100.00 115.00 
Foreign discrepancies (1).... 100.00 110.00 
Foreign discrepancies (1).... 95.00 110.00 
Foreign discrepancies (1).... 87.50 100.00 
Reclaim clerks (1)........... 115.00 135.00 
Reclaim clerks (1).......... 100.00 110.00 
Reclaim clerks (1).......... 92.50 100.00 
Interchange reports (1)...... 95.00 105.00 
Interchange reports (1)...... 65.00 65.00 
Asst. ledger keeper (1)....... 95.00 105.00 
Mileage and Pass’r. records 

CaS adel da Ga Faas yraneniBwe e Oe 50 100.00 
Milleage and Pass’r. records 

Be yen Tease Se gee mes .560 90.00 
Repair bills clerk (1)........ 95.00 105.00 
Repair bills clerk (1)........ 87.50 92.50 
Repair bills clerk (1)........ 87.50 87.50 
TPraeing clerks (1) oso 3026 es's 95.00 100.00 
Tracie clerks UL)2 cece es.<s 95.00 100.00 
Home route clerk (1)........ 100.00, 110.00 
Junction report clerk (1) .... 87.50 92.50 
Statistical clerk (1).......... 110.00 135.00 
Statistical clerks (3)......... 100.00 115.00 
Statistical clerk (1)......... 100.00 110.00 
Statistical clerk (1) ........ 5° ° 95.00 105.00 
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OrFIcE oF Car ACCOUNTANT—(Continued). 


Recom- 
Occupation. Present mended 
rate. rate. 
Per month. 

Statistical clerk (1)......... 95.00 105.00 
Statistical clerk (1) ......... 95.00 100.00 
Statistical clerks (2)......... 95.00 100.00 
Statistical clerks (3)......... 95.00 100.00 
Statistical clerks (2)......... 87.50 95.00 
Statistical clerk (1) ......... 92.50 95.00 
Statistical clerks (2).. ...... 87.50 90.00 
Stenographers (1) .......... 110.00 125.00 
Stenographers (1)........... 95.00 110.00 
Stenographers (1)........... 92.50 105.00 
Stenographers (1)........... 87.50 100.00 
Stenographers (1)........... 87.50 95.00 
CGS DOVE CEP ri ss ee eek 60.00 60.00 
Office boys: (st oo eyes ate 50.00 50.00 


\ 
SCHEDULE “C” 


STATEMENT SHOWING OCCUPATION, NUMBER OF 
MEN AND RATES PER HOUR PAID HOURLY 
RATED EMPLOYEES—NOT INCLUDED IN COM- 
PANY’S OFFER COVERING INCREASE IN 
RATES. 

Suprpty DEPARTMENT 


Station and Occupation No. of Present 


men rate. 
Montreal Stores:— 
Per hour 
Assistant Storeman..... 5 .43 
Petty Storemen........ 1 .43 
Petty Storemen......... 2 41 
storemen iis ae i: 4 .48 
eceiver...... De vanes © Oe 1 .48 
Bolt Threader.......... 1 50% 
SHIPPER: seis oo hom Rees 1 .43 
Signal Storeman........ 1 .53 
Hose Fitter and Charge 
Fear oc haa) BE 1 57% 
Hose Fitters........... 3 48% 
Hose Fitter............ 1 52% 
Fa DOUTETES osc a antl ee 179 0 
EASTERN LINES—TRANSPORTATION DEPART- 
MENT 
Station and Occupation. No. Present 
rate. 
Pointe Lévis:— 
Per day 
RMON csc Soe ects s t 3.16 
Watehman che eee. 1 3.16 
POY lie eon ee 1 3.16 
- $t. Johns, Que. :— 
Pe NV ALCOIMSI 8. ae es 1 3.26 
Depot Harbour:— Per hour 
obeckersec iy 230. 4 .43 
OO PEb san eye tec ee 1 .43 
PAUIELS Spee get ee ure: ak 40 .42 
Watehbman: <2 2) 200.4% 1 .43 


~ THE LABOUR GAZETTE 


Occupation 


Montreal Terminals:— 


Freight checkers........ 
Freight sorters......... 
Freight porters......... 
Weighman) 20 o00c40rs 
PANTOOM S20) Sa penne ake ; 


i] 


JULY, 1920 


No. of Present 


men rate. 
Per hour. 
74 A814 
29 .43 
248 .43 
14 ese 
1 Sd. 


ONTARIO LINES—TRANSPORTATION DEPART- 


MENT. 


Station and occupation. 


York :— 


Baggageman and porter.. 
Icehouse foreman....... 


Mimico:— 
Siding checker.......... 
Shed checker........... 
Rorteraunce. ete eae 


» West Toronto:— 


Jr. Inter. checker....... 
Outside checker........ 
Joint checker.. ....... 
Shed checkers.......2.. 
Porters 2. 3 oc ee mee tia 


Toronto :— 


AGVIAGRG dae oe kha eens 
Dleree acces Dee 


PLOWGIS ake ice coon 


BOrters. sak os aes 


Don:— 
Freight checkers........ 
Car BOaleD.< {on cee cee 
: POPSET Soc «essed we 


Parkdale:— 


Freight checkers........ 
Porters so. os aes oe 


Allandale :— 
Station porters......... 
Call Dove os. ck See ee 
Freight foreman........ 
POUCCTS cis ce de weg rie 


No. Present 

rate. 
Per hour. | 

1 .40 
1 .50 
‘i 45 
2 AT 
1 AT 
Dn .43 
1 47 

1 36% 
1 47 
1 47 
1 .47 
2 47 
22 .43 

Per 100 bills. 
3 ty) 
5) 1:1] 

Per hour 
53 47 
20 47 
44 .43 
4 .43 
112 .43 
15 .43 
c .45 
11 cay 
1 .43 
13 .43 
4 47 
4 .43 
2 BF 
3 24 

2 46% 

13 40% 
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Station and occupation. No. of Present Station and occupation No. of Present ~ 


men rate. men. Rate. 
Per hour. ; ; Per month. 
Orillia :— Owen Sound :— 
Shed foreman.......... 1 46% Freight checker......... 1. 87.50 
Night Watchman....... 1 me Per day 
Freight porters... .. bas 3 4034 Freight porters......... 3 2.96 
Guelph:— mre St. Catharines :— Per hour. 
er day 
Baggage porters........ 4 yc Fpsepee DOTICE ili al aie AN ooh a 
Checkers. = ooh ose os 4 3.46 Pea thy a ate 6 "39 \% 
War sealer... jun estes 1 3. o esi Gace, RRR Die: 
: Per hour : 
Merriton :— 
NS ESCUN leO SEREND, SE SS 403 
Porters 10 Peds by ; PGK Wa eee 1 39% 
MR MAHOI cogs Uke sos alors 1 yer a amnitene Dow ienthe, 
Kitchener:— CHeCKOTE ei i sti one Oe 13 ~=100.00 
Baggage porter......... 1 2A7 : Per hour. 
Watehmanonic ore. 5 1 2.42 HIoormMen. 6. oo ukOee e ahs 6 .43 
damp mMam Po... ess, « 1 2.47 SUOWEL a yy cutylanGrs ates 3 43 
AME Awe onc ates 1 3.00 (arseslersas cir Ss es 3 .43 
Asst. shed foreman...... ep 3.45 Porters oh wea ase es 60 43 
fe heekérsns.o vores 8 3.45 Baggage porters........ 8 ot 
Porters Ree cia eteliee: a eueneye il 42 Per day 
AOE OMe. c ca ks cee eee 1 2.53 
Stratford :— ; Gall baysc oe > jae 
Yard checker........... 1 2.47 nal Ae 
fo Sita é a pahieh aha tainedel- ens ; 5 , os Paris Junction —_ 
aggage porters........ : 
UES EtG) i Sag a 2 262 Yard foreman. ......... : ee 
Shed foreman.......... 1 3.37 
Garetaker ct ceeT ee: 1 2.56 i 2.9 
Per aeonth eae Rate ee Ucar 1 .96 
Checkers... ......0-. ee 6 87.50 reight porters......... 3 2.86 
Per hour 
*, — Woodstock :— 
POLY Seg Ne valent e 25 ate ne Baggage porter......... 1 2.73 
CAN bays. LOS 3 1.92 Freight porters......... ri 3.21 
Bont rat London = Per hour. 
RTOENR OD chet Seite See 1 2.33 Freight checkers........ : 17 .46 
Baggageman Pe Ser ro ih 2 é 83 Porters Rhee: torte Gh oh oN ek oh eh otatie> tive 52 . 43 
Baggage porters........ 3 2 83 PATWOR aa etn to acai 1 43 
Riaretamer i. So. se ae F 2.83 Stowers... ...--++2+5-s 4 43 
Asst. shed foreman aera 1 3 46 Janitor mat ate e.eletalenet ete ener ete 1 36 
Checkers. pe senis a3 746 Baggage porters........ 10 36 
Dar sealer 08 653 renee £ 3.46 i } 
Per hour Sarnia tunnel:— . 
TeOTCCES 5 Ne, wove wie 20 39% Baggage porters........ 3 2.73 
¥ ; Policemen (station)..... 3 2.92 
Buffalo, N.Y.:— . Per day ‘Charwoman............ 1 1.53 
Checkers Ls 5; ae a 3 3.66 Shed foreman.......... 1 3.56 
Night watchman........ 1 3.66 POLers wey cae try Lf 3.44 
WPOTDCI Ses ie «woe oie a 6 3 44 Call boys..... RTS. als 3 2.08 
ae Stationary engineers..... 3 3.67 
alt :— 
(heelkker ras eas: MIS 1 3.46 Sarnia :— 
Per hour ‘ 
SSO LATE ie oso aan ees sak 4084 IE as ec Oe eae EPR. 
Pep eeatont Par day. Sees AE wane dog a 
ROSNY soo alors: sfaveta Vai 3 1. ae PARNER AF tirf aneg 
; Per month. point Edward:— 
Checkers. 2... 5. osiiais ave 7 87.50 Watches ocr ene 3 2 22 
Per day. 
BLDWOTS. Cae tc eas Ds 2 3.06 Black Rock :— Per hour. 


POVCRIS. or ccc akee Cee ees i Mahoy 2.96 AVUIEOI pa createts see ota 1 40 
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Station and occupation. 


Fort Erie:— 


Dar pman ses oe. 


Niagara Falls:— 


Porter (station)........ 
INT BETOm ees oo vas ae 


POTEMIAI ac) hoes ees 


Lampman ies. 6 sys 


St. Thomas:— 


Baggage porter........ 
Call WOVE. ccaeG ee 


Walkerville:— 


Freight foreman....... 
Checker. i065; Spent 


OPLCTOR i pi oa Lea 
SATUEORE IO aay oon LAR 


Windsor:— 


Freight foreman....... 
Checkerened ea’. Mac, 


St. Thomas, M.P. Dept.:— 


Storemen hsb (ume... 


MPOMOUMGNIES Si eae 


(oak HET SN). as Gee 
Ashpitmien eho. ees 
TADOUPEr ane o eed 


Engine wipers......... 
Turntable boys........ 
CM DOV SP) oo, idee 


Nixon :— 


Coalman, leading hand. . 
@aluien? 95.2 85.4. ae oe 


Glencoe :— 


Coaiman, leading hand. . 
Goalmens 20... 2MedaeaS | 


—_— 


THE LABOUR GAZETTE 


‘No. of Present 
men. rate.. 


ee eee 
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f= Cot bed fe 
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Nena 
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wx 


Motive Power DEPARTMENT 


STATEMENT SHOWING OCCUPATION, NUMBER OF 
MEN AND RATES PER HOUR PAID HOURLY 


RATED EMPLOYEES.—NOT 


INCLUDED IN 


COMPANY’S OFFER COVERING INCREASE IN 


RATES. 
Station and occupation 


Montreal Shops:— 


Stationary engineers... . 
Stationary firemen..... 
Water tenders......... 
Eng. tester’s asst....... 
CFOTOODEE 4 4 sia trees: 


~ 


No. of Present 
men rate. 
Per hour. 


Station and occupation. 


Weaticbmiens coc sale ae 
Watenmen Meer. a vs. 
Labourers, leading hand. 
Labourers, leading hand. 
Labourers, leading hand. 
Labourers, leading hand. 
HaMGurers. (sss o% wee a 


Richmond :— 


NSTLAION |. ss, esters he 
Stationary firemen...... 
Hostler helpers......... 
Turntable operators..... 
Fare bualders..: ...'. .°. = «ai 
Coal beavers. cus vse es 
Bunk room attendant... 


Engine wipers.......... 


Labourers ain, 20 ee 
Gell bayer sc fi te ners 


Pointe Lévis:— 


ASPEN 2/7 hee ee 
Coal heavers.< . 2 v.02 


Victoriaville :— 


Watchniers. Yr S 
Coal plant operators. ... 
Coal heavers.:......... 


Southmark :— 


Crane engineer......... 
Stationary firemen...... 
Stationary firemen...... 
Fire builders........... 
ASH PIEMON i Ker ee 
Hostlers’ helpers........ 
Engine cleaners......... 
Coal plant operator..... 
Taabouners) .oc7.. s. eeases 


Pt. St. Charles Fuel:— 


Dump dieremen . ........< 
Chargehdnd so. tas. oe 
Weightman : oo a5. oe cs 
Coal crane engineers... . 
Goal heavérs'!.): sw. we, 


Turcot:— 


Stationary firemen...... 


Stationary firemen...... . 


Be Ditmen os Wil ne eee 
Fire, builders...) ii: .leiue 
Iingine preparers....... 
Turntable operators..... 
Goal-hbaversc..iscihieccat 
Coal heaver, leading hd. 
Labourer, leading hand. . 
Lapourere <8 1 fa ops 
Engine cleaners......... 
Gall Boveri ei viore ss 


JuLy, 1920 


No. of Present 


jot 


iw) 
Or 
© kt CO RCO DD CO et BO 


= 


WOO NTF o> WO GO GO WY OD 


DD WO ST 09 9 OD 0 OO Oe 


STOO et 


/ 
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Station and occupation. 


St. Hyacinthe. :— 


Wieabeuma tion of woot 


Hemmineford:— 


Pe NVALCHINGAD, ©. so of ccclechos 


Rouse’s Point :— 


oa MOA VETOES 2. a8 on: 
WV ACCHINEN co.cc e ote 


Ft. Covington :— 


Coal Plant operator.... 
Coal heaver. oo. le a. 
Watchmen .0002.4 ves 


Brockville:— 


Ashpitmens 3). ou2 FoP.8 
Turntable operators.... 
Iingine preparers........ 
Engine preparers....... 

Hostlers’ helpers....... 
Fire builders )n543..570% 
Stationary firemen..... 
Coal heaveus.......... 
Engine cleaners........ 
Dabourers.......5.2.. SS tit 
DOTS. oot Pile eek 


Belleville:— 


CSNSU NAG ATE Ov Peal nee Aa? Be 
PSV Si co AG. sear 
Coal-heavers.......... 
Engine cleaners........ 
Engine preparers........ 
Fire builders............. 
PAO UCTS! fo 53 5 coe aves 
Stationary firemen..... 
Stationary firemen..... 
Turntable operators. ... 


Cobourg :— 


GRE DOAVer ant nt hae 


Oshawa:— 


Watchmen ee ee ee ED 


Madoc:— 


WeabebmManicis te lek sie 


Lindsay :— 


CENT 07 RG eR re 
COAT GVS sh ey ws on hove. ea 
Engine cleaners........ 
PASOIUAMON sees SSP ad 
Fire builders.......... 
DA DOURETS iis as 3 aeiah. 
Engine preparers........ 


Stationary firemen. . 


Coal plant operator.... 


Coal heavers. . . 


Tiffin:— d 
Ashpitmen... 
3: Hostler helpers . 


Stationary firemen ... a 


Coal heavers....... 
Engine cleaners 


PADOUTES i256 eo elie ol 


ovr ecee-e 


THE LABOUR GAZETTE 


No. of Present 


men. 


Oo et ee 


—_ 


WON OW DWE bo COD 


— 
NR WNW OS Ore 


Rr bow WO 


rate. 


Per hour. 
44 


ol 


Station and Occupation 


Coboconk :— 


Wistehpian? ssw ee, 


Sutton :— 


Watchman lw . ecsce 


Haliburton :— 


Watchmen...... RP er ett, 


Peterborough — 


Watchhian. 0.8). 2: 
WW atcnimnen. sae ca. eed. 


Port Hope:— 


WW ARCO IATI OD: lace eas 
WabehmMen. %. ace 


Tiffin Elevators :— 


Stationary engineer.... 
Stationary firemen..... 


Coteau :— 


IN SRIOIEIONOM 8x Oyrryais ce 4 
Coabheaver®. << fs 


Fire builders... oo. 
Stationary firemen..... 
Engine preparers........ 
Engine cleaners........ 


Bunk room attendant... 
LAWOUTETS 0 oe ot oats 


Hawkesbury :— 


Watehiiat o275e0 22s ke 
Stationary firemen..... 
Charcehandes 2.0 ett, 
EADOUTERG 650 Be eee 
EaGureres .c08 Sa eds 
Labourers). .o se ee ees 3. 


Ottawa Roundhouse :— 


Hostlers’ helpers....... 
Fire builders.......... 
Ashpitmen... 8)... 00.5%... 
Engine preparers....... 
CUE DOV SS. oes oo ra as 
DADOUFETS Yc Be) Coe net 
Engine cleaners........ 
Engine cleaners........ 
Coal plant operator.... 
Coal heavers.......... 
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No. of Present 
men rate. 


Per hour. 
1 004 
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No. 


808 THE LABOUR GAZETTE 
Station and Occupation No. of Present Station and occupation. 
men rate. 

Ottawa Power Plant:— Per hour. Toronto Roundhouse:— 
Second engineer........ 1 4914 Engine despatchers...... 
Stationary engineers..... 3 45 Hire builders <2 2404 
Refrigerator engineers... 3 45 Stationary firemen...... 
Stationary firemen...... 6 ABU Engine preparers. ihe: 
Toa bDOUNers fe. vos Bene 5 .38 Coal plant operator. . ee 

@oak heaversa oF Fass 

Pembroke:— AshpitmMeny sais 4 cote ee 
Wis tehmanct ck wes cee 1 .43 Engine cleaners......... 
Coals Weaver. oi... cease 1 3914 LADOULEIS? ko te. eration 
) Turntable operators..... 

Rockland :— Call DON ae cae res 
Watchman) o-sssscs2035 2 3314 t 

; Mimico:— 

Madawaska:— Call Poveda (ican. 
Stationary firemen...... 2 A314 Call boys.......++...-. 
Aslpinetivncs sesso. ae 3 .43 Turntable operators. .... 
Engine preparers........ 2 43 Fire builders........... 
Coal beavers. oases 2 43 Ashpitmen............- 
Labourers. . 0). : .o.03 6 .40 Engine cleaners......... 
Bunk room attendants... 2 3314 Hostlers’ helpers. ... . ree 
Call Dove Meee en eee 1 2414 Stationary firemen...... 

Engine preparers. : 

Rainy Lake:— Coal heavers, charge hd.. 
Coal plant operator..... 1 45 Coal heavers DE ane Nr as 
Ogal Hheaver cee Sekt 1 8314 hae Verio dae ai oe eae 

ae Hamilton :— 

Eganville:— Hostler helpers......... 
Coal plant operator. .... 1 45 Welinitinen: 3.6 Abeer 
Stationary firemen...... 1 mY | Coal heavers........... 

Hire buildérs?. vs ve-non 

Depot Harbour:— Turntable operators..... 
all DiOVare =o uky ect 1 .20 Engine preparers........ 
Ashpitmen sayy cu oso. ane 2 43 CAI DOV 52 cosas eens 
Hire burlderc eo a" oes eam 1 .43 Call DOVB. so) alco weet 
Stationary firemen...... 2 43814 Engine cleaners. .:....+. 
Crane engineer......... u .58 Labourers. .... 006+ ous 
Crane engineer......... 1 .48 Stationary firemen...... 
Coal foreman..........: 1 AT 
Coal heavers........... 24 .43 Niagara Falls:— 

Stationary firemen...... 

Depot Harbour Power Plant:— Coal heavers:.......... 
Stationary engineers..... 2 48 Hostler helpers......... 
Stationary firemen...... -3 A814 Turntable operator.... 
Cos leaver- sos ears 1 .43 Engine despatcher...... 

Call boy..... SEM Pee 

York :— Call DOvSi tL. eau eats 
Call Day vjecuvcsy Cacee ars 5 20 Ashpitmen Fines) «ones 
Hostler helpers......... 3 43 Engine preparers........ 
Stationary firemen...... 2 .48 Engine cleaners......... 
Fire builders....... Sree 3 43 
Ashpitmen. anode Hees Ge 9 .43 Port Dalhousie:— 

Coal heavers........... 6 48 Watchmen........... ais 
Labourers? 702. ee 7 .40 
Fort Erie:— 

Toronto Shop:— Fire builders........... 
Labourer, charge hand... La .60 Ashpitinen) 2.2... auaeee 
Labourer, charge hand... 1 42 Turntable operator...... 
La DOUTORG ui. se oe ee ie 38 .40 Equipment men........ 
Ta bourers.o.4.c. ote ti 39% Coal heavers:.......... 
Stationary firemen...... 3 47 Engine cleaners......... 
Watehman 2 halve see: 1 39% LabOUrEeD, 2hties cents 
Engine cleaners......... 2 .40 Coal heavers, charge hand 
Ashpitmen: pile se. 706", 3 .43 Call OGy ein. wis ot ke Pe ere 
Turntable operator...... 1 40 (Ta DOY Og ole ate aetste 
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of Present 


rate. 


Per hour. 


JuLy, 1920 


Station and occupation. 


Port Colborne:—. 
PONY AUCDINOD., un) sesaek 


Black Rock :— 
Coal plant operator 


‘ Buffalo:— 
Watehman = .5).3; 


72> ew © 


oe eo 


Hostler helpers..:...... 
ASshpitmeny oe ee 
Engine preparers........ 
oar Reavers actu ine 


Equipment man... 


Bunkroom attendant... . 
Engine cleaners........ es 


abourere s. & cxccar 


Chatham :— 
Watchman........ 


Sarnia :— 


Stationary Firemen. 


7 ee oe © 


Hostler helpers......... 
Fire builders............ 


Turntable operators 


Engine preparers....... 
ASHpitmMen’.d4.%.4-. 6 vo es 
Coal heavers........... 
Engine cleaners......... 
Labourers, foreman..... 
Labourers, charge hand.. 
EADOGTCIE. A. imine os 


OLTe Ve 10 e006 0) 6". 18,40 19.10 


London— 
Stationary firemen 
Engine preparers . 
Hostler helpers ... 
Fire builders 


oe eee 


ose eer eee 


Ashpitmen ....... 
Engine cleaners 


e@oesxee 


eee eo 


Turntable operators .... 


Coal heavers ...... 
Coal leavers ...... 
Labourers 
Labourers 
Labourers 
Engine despatcher 


eosoeeses en 
eoeeeoevev ee 


Wingham— 
Watchman 


Woodstock— 
Watchman 


eoevee 
ove es 
eo owe 
CCF | 
eve ee 


eoeeee 


eoeeeve 


THE LABOUR GAZETTE 


No. of Present 


men. 
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rate. 
Per hour. 
394% 


45 


38% 


38% 


Station and occupation. 


Stratford— 


Turntable operators .... 
Ashpitmen 

Coal heaver 
Coal heavers 
Fire builders 


Engine preparers 
Engine preparers 
Engine preparers 
Engine cleaners 
Labourers 
Labourers 


eoeoeoaee 


esr e288 FF HB oD 


Brantford— 


Coal heavers 


ose eo 2 e226 @ 


Guelph— 


Watchman 


ae eee ee 6 © 


Kitchener— 


Coal heaver 
Coal heavers 


ene e0e88 8800 


Goderich— 


Coal heavers 


Elmira— 


Coal heaver 2.336682 


Port Dover— 
Coal heavers 


Palmerston— 


Stationary firemen 
Engine preparers 
Ashpitmen 
Fire builders 
Coal heavers 
Labourers 
Engine cleaners 
Call boys 
Call boy 


eor> 0780872900 ® 


ea@eseeevee eee ee 


Kincardine— 


Watchman 
Watchman 


Owen Sound— 


Watchmen 


eerees 8 e882 8 0 


eoeveese ese ee 


Southampton— 


Watchmen 


ceo e eee eee ee 


Wiarton— 


Watchman 


Durham— 


Watchman 
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No. of Present 


men. 
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Do 
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rate. 


Per. hour 


40% 
85% 


38% 


40% 


810 


Station and occupation. 


Allandale— 


Clerk (temp.) 
Messenger 
Engine preparers 
Engine preparers 
Fire builders 
Ashpitmen 
Fire knockers 
Pumpman 
Coal heavers 
Coal heavers 
Coal heavers © 
Coal plant operator .. 
Labourers 
Labourers 
Labourers 
Labourers 
Turntable operator 
Engine cleaners 
Engine cleaners 
Engine cleaners 
Call boys 
Call boy 
Stationary firemen 


eoceseceeceee 
eooese reer eee 
eceveee 
eeerevee 
eoceeeeeeee 
eecevoeece rere ee 
eceeveseece 
eececeoeeoe eer ee ee 
eece eee eres 
ecereceee eee 


eececeerseeeo eee es 
eeoeereeor ee eoes 
evreocerveveeos 
eevee oeee ree 
oeeee 
eecreeceee 
ee eececee 
eeceeceeee 
cee eee eee sore 
eecee rose eee esee 


eeeee 


Orillia— 
Coal plant operator .. 
Coal heaver 


eececeeeoveee 


‘ 


Gravenhurst— 
Watchmen 
Coal plant operator .:.. 
Coal heaver 
Coal heaver 


eevee eereeeeee 


eoceceeeveveeee 


oe cee ee ee ee 


South River— 


5 


Coal plant operator .. 
Coal heaver 
Coal heaver 
Watchman 


ceo evo ee eee ee 
oececeeeeveee 


Huntsville— 


Watchman 


Collingwood— 
Watchman 


eceeeree ee eee 


Penetang— 
Watchman 


Meaford— 
Watchman 


THE LABOUR GAZETTE 


No. of 


men. 


ho) = pol = Co cor ROIs) en 


= 
ie.) 


WHE DOH Hw He SP 


eS eH He bo 


eS ee po 


to 


Present 
rate. 


Per hour, 
.40 
Lote 
3914 
3914 
.43 
.43 
.43 
.42 
.40 
3914 
3814 
.45 
.40 
3914 
384 
30% 
.40 
.40 
3916 
.38%4 
wed 
oat 
44%, 


45 
391% 


37 
.45 
40 © 
.391 


.45 
.40 
39% 
3914 


37 
3916 
35% 


.37 


Stationfand occupation. 


Stratford Shops— 
Labourers, Uso. . i635". ‘ 
Lahourers; i Haw.w". eh... ¢ 
Labourers 
Labourers 
Labourers 

- Labourer 
Stationary engineers ... 
Stationary firemen 
Coal plant operators . 
Coal plant operators ... 
Watchman 
Watchman 
Watchman 
Watchmen 
Watchmen 
Caretaker 
Labourers 


eooeer eee eee eee 
eooeevereoe ee oe ee 
eoeeeeoee er eee 


eooceoee 


ecco erece eee eee 
ee 
eee reer eevee 
ee 
oeoececeer eer eee 
cece ee ee rere e 


Tunnel Power Plant— 
Stationary engineers ... 
Stationary firemen 
Oilers 
Coal plant operators .... 
Labourers 
Pumpmen 
Watchman 


coeoerereroeee ee ee 
coerce eeeee ee ee 


eeoereecee eee ee 


Montreal Shops— 
Watchmen 
Stationary engineers . 
Coal trimmers 
Water tenders | 
Stationary firemen 
Labourers 


eoeeeee eee eee 


eoecee eee ee 
oe ee eee eo 
eeveee 


eoeoeoerer ee ee eo 


Ottawa Shop— 
Labourers 
Stationary firemen 
Assistant storemen 
Watchmen 


oee weer eee ee ee 
eoeceevee 
eeceee 


St. Henry Coach Yard— 
Coalmen 
Watchman 
Stationary firemen 


ooo eee eee eee ee 
eceseceevee eee 


London Shops— 
Stationary engineers ... 
Stationary firemen 
Labourers 
Watchmen 
Janitors 


eooceoeoeee es eee 


ooceeeoerees eee ee 


JULY, 1920 


No. of 
men. 


eS Dd hw w P LH 


wo were © 


Present 
rate. 


Per hour, 
.o1 
.49 
.40 
38 
3414 
Fok 
.58 
44, 
.49 
.40 
42 
.38 
3414 
38% 
23316 
3416. 
.38 


.08 
.00 
.50 
.50 
.45 
.43 
43 


40% 
58 
40 
50 
.48 
39 


.38 
00 
37% 
.401 


.45 
.495 
.48 


.08 
.48 
.39 


401% 
.39 


JuLy, 1920 


Station and occupation. 


London Yards— 


Stationary firemen ..... 


Windsor— 
TMADOULELiNe sok pre eelis 


Niagara Falls— 
UO DOUTOLIM tern ner tient © ons ¢ 


Fort Erie— 
eA DOUreT i tres rer tek 


THE LABOUR GAZETTE 


No. of Present 


men. rate. 


Per hour, 
3 45 
1 .39 
1 ay%.39 
1 .40 


(Sgd.) F. 8. Mactennan, 


Chairman. 


SCHEDULE ‘‘D.’’ 


GRAND TRUNK RAILWAY SYSTEM, 
EASTERN LINES. 


TRANSPORTATION DEPARTMENT. 


COMPANY’S OFFER. 


Station and occupation. 


Recom- 
Present mended 


rate. rate. 


General Superintendent’s Office— 


Moot Ws clerk <(Ajaca. ss. 
Statements clerk (1) ..... 
Stenographers (A) iss 0 oS 
Register clerk. (1) ...... 
‘ocenogtapher, Cl)~ 4% bs. x. 
Strong waiver 6) CL jays irs oe: 
Stenographer: (1)... su). 
Asst. timekeeper (1) 

Time” clerksS*4(6) 0 oP 0Se3 64 
Dimer clerk. C1) et B® ta eencs 
PUMICE Se Clerks\ (1h) oe..i: aes 
Messengers, (1): sis sa's sia ss 
Messengers}( Lijec. 0. ues 


Per month. 
$125.00 $145. 
120.00 140. 
1153000 125: 
91.00. 110. 
91.00 110. 
S/S ILOs 
87.50 95. 
130.00 140. 
115300" 120. 
100.00 105. 
74.50 74. 
52.50 52. 
HAt50\... oa. 


Superintendent of Transportation— 


Freight. car distributor (1) 
Passenger car distrib. (1) 
Statement clerk (1) ...... 


Per month. 
Eon, O0T 17 0. 
125.00 160. 
1107.00;°°125; 


00 
00 
00 
00 
00 
00 
00 
00 
00 
00 
50 
50 
59 


00 
00 
00 
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Pro- 

Station and occupation. Present posed 

rate. rate. 

Per month. 
Can tracert 1) eer so ee 115.00 145.00 
Stenographers (2) ...... 87.50 95.00 
Junior clerk~(€1) -.ws)aien 75.00 87.50 
WUNIOM-Clerk C1) cay coe 70.00 75.00 
Toronto: 
General Supt’s. Office— 
Mas:0£5 Werelerkt (1) ae o2's26 130.00 145.00 
Asst. timekeeper (1) .... 130.00 145.00 
Statement clerk (1) -.... 125.00 140.00 
Stenographer (1) an. «i.< 115.00 125.00 
Time clerks: (8) + 20.056 3s)s 115.00 120.00 
Register clerk (1) ...... 105.00 110.00 
Stenographer (2) > s0. sss.s'2: 110.00 120.00 
etenographern (1). 038% 50 8 103.00 110.00 
Stenographer (1) ........ 95.00 105.00 
Pyde clerk Ch yg a. se. wes" 68.00 90.00 
Office “boy Cl yee. shares 28 60.00 60.00 
Supt. Transportation— 

Pass. car distributer (1).. 150.00 175.00 
reront. CLDssCh ys ace 145.00 170.00 
ETE COR TCE Ly rckeete Ge wrote aie ote 125.00 140.00 
Statement clerk (1) ..... 110.00 125.00 
Stenographers (3) ...... 90.00 95.00 
Stenographers (3) ...... 87.50 — 87.50 
ClevligitGa Vis cis Ssbee ater coe cns fe 87.50 87.50 
COOLS tuL ate ges King os cet ote eds 65.00 65.00 
Messenger “(4) 00s". 62 ate. 45.00 483.00 


OFFICE OF COMMISSIONER OF INDUSTRIES, 


MONTREAL. 


STATEMENT SHOWING OCCUPATION AND RATE OF 
PAY FOR MONTHLY PAID EMPLOYEES. 


COMPANY’S OFFER. 


Recom- 
Occupation. Present mended 
rate. rate. 


Per month. 
Clerk and stenographer .... $105.00 $125.00 


Stenographer 12. c.cce ss cokes 87.50 
UMIOL cClOL KS he. cciata evel es 45.00 


95 
45 


.00 
.00 
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OFFICE oF MANAGER OF TELEGRAPHS—OFFICE OF SUPERINTENDENT OF TELEGRAPHS. 
STATEMENT SHOWING POSITION AND PRESENT RATE OF PAY AND PROPOSED RATES. 


ComMPANY’s OFFER. 





Number 2S ae 
Station. of Position. Present Proposed - 
employees. rate. rate. 
Montreal........ 1 General clerk and stenographer supt. of 
telecraphser iy... 0. yer Ven eee oe $ 95.00 | $ 115.00 
1 Stenographer, manager of telegraphs and 
chiet clerks. 3 en $a sco 105.00 115.00 
1 Accountant and stenographer.......... 87.50 100.00. 
3 Timeservice clerks... 6 os sess eae Pee 87.50 95.00 
1 Chief telephone operator, McGill Street. 80.00 95.00 
1 Asst. chief telephone operator, McGill : 
PiTeebr ys ee eas oe oe er eae 75.00 85.00 
1 Telephone operator, McGill Street..... 72.50 82.50 
2 Telephone operator, McGill Street..... 70.00 80.00 
1 Telephone operator, McGill Street..... 60.00 75.00 
2 SUDUOY Cher KS ters uN oy ean eee eee 55.00 60.00 
1 Delivery clerk telegraph office......... 87.50 90.00 
2 Messengers telegraph office........... 45.00 50.00 
Toronto 7). b35, | 1 Messenger SC/rofices. v.56. eae oe 55.00 55.00 
1 Meéssengeri"-C ) ofiee 3.5.) se pees 50.00 50.00 
nf Messenger “'O""-ofiee 3) hat as Bo ~ 30-00 30.00 





OFFICE OF CHIEF ENGINEER. 
STATEMENT SHOWING NAME, OCCUPATION AND RATE OF PAY FOR MONTHLY AND DAJLY PAID EMPLOYEES. 


Company’s OFFER. 











Rate Present Rate ‘ Increase 
Station. Name. Occupation. Jan, rate per recom- per 
1918. month. mended. | month. 
Montreal....... Ackerman? Ey. 20.ene Clerkin cain rcs crm hea se $ 90.00 /$ 150.00 $162.00 $12.00 
Claas cron ceric s Blackburn, W. J.......... Clerks eons tace roe en eae 90.00 100.00 108.00 8.00 
Me mares ote Iss Bentley, George.......... Material clerk............ 90.00 115.00 124.00 9.00 
Be Sates A ret es Smith, J: Tiis530) «fe eas | Pee Cleon cee pee ee 65.00 90.00 97.00 7.00 
Meda Seeker MacLeod, Miss M........ Stenographer............ 75.00 95.00 103.00 8.00 
Li rEg «3 Yellion, Miss D. C........ Stenographer............ 50.00 87.50 95.00 - 7.50 
xh Mea enn ae MacLeod, Miss M. M.....|Stenographer............. 50.00 87.50 95.00 7.50~ 
ghar ieee. Coat Mathews, V. L............ Seniorclerki. Peco sae 25.00 45.00 50.00 5.00 
val See oe Regan, Miss C. A......... Stenographer............. 85.00 91.00 |. 98.00 7.00 
Gee iiecetee Adama, D0. .u 6 caro a Coe Blue printers... 2235 ilad.. ‘ 20.00 45.00. 50.00 5.00 
REARS ge Guilboard, N. B.......... Blue printers. 's..scc% wean 25.00 45.00 50.00 5.00 


cen sa ep rd ee ee et PE ee a ey 


F. S. MacLennan, 
Chairman. 
MontreEAL, June 7th, 1920. 
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Reports of Board in dispute between the Dominion Transport Company, Toronto, 
and Dominion Transport Company, London, and certain of their employees, 
being teamsters, chauffeurs, etc. 


EPORTS were received from the 
Board established to deal with the 
disputes between the Dominion Trans- 
port Company and certain of their em- 
ployees in Toronto and London, Ont., 
being teamsters, chauffeurs, stablemen 
and helpers, members of Local Unions 
191 and 663, respectively, International 
Brotherhood of Teamsters, Chauffeurs, 
Stablemen and Helpers of America. The 
Board was composed as follows: | His 
Honour Judge J. H. Denton, Hamilton, 
appointed by the Minister in the ab- 
sence of a joint recommendation from 
the other two members, Messrs. J. G. 
Merrick, Toronto, appointed by the Min- 
ister in the absence of a recommendation 
from the Company, and Mr. Jas. T. 
Gunn, Toronto, nominee of the em- 
ployees. This Board was originally ap- 
pointed to deal with the Toronto dis- 
pute, but its jurisdiction was later ex- 
tended to the London case. The reports 
were unanimous and contained recom- 
mendations as to settlement, which the 
employees expressed their willingness to 
accept. 


Report of Board 


In the matter of the Industrial Disputes 
Investigation Act, and of a dispute 
between the Dominion Transport 
Co., Ltd., employer, and certain of 
its teamsters, chauffeurs, stablemen, 
and helpers, at Toronto, being mem- 
bers of Local Union 191, Interna- 
tional Brohterhood of Teamsters, 
Chauffeurs, Stablemen and Helpers 
of America, employees. 


To the Honourable 
; the Minister of Labour, 
Ottawa. 


The Board of Conciliation herein has 
the honour to report as follows: 

On Monday, May 10th, 1920, the 
Board established by you in this dis- 


pute met in the City Hall, Toronto, and 
continued in session on the 18, 19, 21, 
25, 26 and 3l1st of May, and on June 
Ist, 2nd and 3rd. 

Notice in writing of the time and 
place of the first sitting of the Board 
was served on Mr. Walker, the local 
Manager of the Dominion Transport 
Company in Toronto, and upon J. S. 
Jones, the Business Agent of the Bro- 
therhood of Teamsters. 

Mr. Jones, together with a number of 
employees, including Hobert Kirby and 
William Clark, attended all the meetings 
at which evidence was heard. Neither 
Mr. Walker nor any other representa- 
tive of the Company, appeared at our 
earlier meetings. 

At these early meetings we heard the 
evidence of the employees. We then 
caused a subpoena to be served on Mr. 
Walker, the local Manager in Toronto, 
and upon other employers of a similar 
elass of labour in Toronto. In response 
to the subpoena, Mr. Walker, together 
with Mr. Langton, General Manager 
of the Dominion Transport Company, 
in Montreal, attended. Mr. Langton 
stated that his Company took the same 
position that they took when the applica- 
tion for a Board was first made, viz., 
that the Minister of Labour had no 
jurisdiction to set up a Board of Con- 
ciliation in this matter, as the Company 
was not an agency of transportation 
within the meaning of the statute, being 
in no way connected with the Canadian 
Pacific Railway, and that they attended 
out of respect only to the wishes of the 
members of the Board. 

We then proceeded to get information 
from them and hear the statements and 
evidence of other employing cartage 
companies in Toronto. 

Every effort was made on the part of 
the members of the Board to have the 
parties come together and agree upon 
the matters in dispute, which would 
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thus have made it unnecessary for this 
Board to make any recommendation, but 
our efforts in that direction failed. 

The principal points in dispute be- 
tween the parties are wages and hours 
of labour. 

After hearing the statements and 
evidence bearing upon the wages paid 
by other employing cartage companies 
and upon the cost of living and all other 
matters that seemed to have a bearing 
upon the questions before us, and having 
considered these statements and evidence 
and the documents and papers sub- 
mitted, the Board unanimously recom- 
mends for acceptance by the employers 
and employees the following rates of 
pay and working hours: 

First: The normal working day shall 
be from seven a.m. to five-thirty p.m. 
on Mondays to Fridays, both inclusive, 
and from seven a.m. to one-thirty p.m. 
on Saturdays, with an hour off for the 
mid-day meal on all working days ex- 
cept Saturdays. This makes a normal 
working week of fifty-four hours. 

Second: Time and a half shall be al- 
lowed for all work done after the normal 
working day on the days specified above 
until 10 p.m. Aften ten p.m. and on 
holidays and Sundays double time shall 
be allowed. Should the men be ealled 
out in the morning before seven a.m. 
they shall have time and a half until 
seven a.m. 


Third: Chauffeurs shall be paid 4714¢ 
an hour and their helpers the same rates 
as teamsters. 


Fourth: Teamsters in the employ- 
ment of the Company one year or more 
shall be paid 47e. an hour; in the em- 
ployment of the Company less than one 
year but for six months or more, 46c. 
an hour; in the employment of the Com- 
pany less than six months, 45c. per hour. 

Fifth: Head stablemen, including 
Patterson and Brown, and any others 
who may occupy similar positions, $25 
per week, and all other stablemen $24 
per week. 

Sixth: The proposed rates of pay to 
become effective from 1st of May, 1920, 
and to remain in effect to 31st of De- 
cember, 1920, and thereafter until either 
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party gives thirty days’ notice of their 
desire for a change.- 

In presenting this Report the mem- 
bers of the Board wish to state that 
while they may not have been able to- 
vet such information and evidence from 
the Dominion Transport Company as 
might have been secured had the Com- 
pany voluntarily appeared before us, 
yet that the rates above are based not 
only upon the evidence presented by the 
employees but also upon such evidence 
as we were able to procure from the 
Company under compulsion and from 
other employers of similar labour. 

All of which we have the honour to 
submit. 

Dated at Toronto, this 38rd day of 
June, 1920. 


(Signed) J. H. DENTON, 


Chairman. 
(Signed) JAMES «. MmRRICK, 

Employers. 
(Signed) James T. GuNN, 


Nominee of Employees. 
Report of Board 


In the matter of the Industrial Disputes 
Investigation Act, 1907, and of a 
dispute between the Dominion 
Transport Company, Ltd., em- 
ployer, and its teamsters at Lon- 
don, being members of Local Union 
No. 663, International Brotherhood 
of Teamsters, Chauffeurs, Stable- 
men and Helpers, employees. 


To the Honourable 
the Minister of Labour, Ottawa. 


The Board of Conciliation herein has 
the honour to report as follows: 

The Board was established on Mon- 
day, May 10th, 1920, to deal with the 
dispute between the Dominion Trans- 
port Company, Limited, and its teams- 
ters, chauffeurs, stablemen and helpers 
in Toronto. 

During the progress of the hearing 
of the evidence bearing upon such dis- 
pute the Board received from the Dep- 
uty Minister of Labour and Registrar 
the following communication : 
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Ottawa, May 26, 1920. 


fe Industrial Disputes Investigation Act, 1907, 
and re differences between the Dominion 
Transport Company, Limited, and _ its 
teamsters at London, Ontario, being mem- 
bers of Local Union No. 663, Interna- 
tional Brotherhood of Teamsters, Chauf- 
feurs, Stablemen and Helpers. 

Sir,— 

I beg to enclose copies of communications 
which have been addressed to the representa- 
tives of the employer and workmen concerned 
respectively in this dispute. You will observe 
that the Minister has decided to refer the dis- 
pute to be dealt with by your Board. I en- 
close also three copies of the application re- 
ceived from the employees and of communi- 
cations received from the employer. The Min- 
ister asks that the Board will extend its enquiry 
to the London dispute, and will generally 
deal with the London dispute as if it had 
been included with the dispute for which the 
Board was constituted. 


The members of the Board proceeded 
to London, Ont., on Friday, the 4th of 
June, 1920, and on Saturday heard the 
evidence tendered on behalf of the em- 
ployees involved, and also heard the 
evidence of the local agent of the Do- 
minion Transport Company, Limited, in 
London and of the representatives of 
two other employers of similar labour 
in London. 

The principal points in dispute be- 
tween the parties are wages and hours 
of labour. 

After hearing the statements and evi- 
dence bearing upon the wages paid by 
other employing cartage companies and 
upon the cost of living and all other 
matters that seemed to have a bearing 
upon the questions before us, and hav- 
ing considered these statements and evi- 
dence and the documents and papers 
submitted, the Board unanimously re- 
commends for acceptance by the em- 
ployers and employees the following 
rates of pay and working hours: 

First: The normal working day shall 
be from seven a.m. to five-thirty p.m. 
on Monday to Fridays, both inclusive, 
and from 6.45 a.m. to 1.15 p.m. on Sat- 
urdays, with an hour off for the mid- 
day meal on all working days except 
Saturdays. This makes a normal work- 
ing week of fifty-four hours. 

Second: Time and a half shall be al- 
lowed for all work done after the nor- 
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mal working day on the days specified 
above until 10 p.m. After ten p.m. and 
on Sundays double time shall be allow- 
ed. Work done on holidays shall be 
paid for at the rate of additional 
straight time. Should the men be called 
out in the morning before seven a.m. on 
Mondays to Fridays, both inclusive, or 
6.45 am. on Saturdays they shall have 
time and a half until seven a.m. or 6.45 
a.m. respectively. 

Third: Teamsters in the employment 
of the Company one year or more shall 
be paid $22.50 per week, and in the 
employment of the Company less than 
one year but for six months or more, 
$22.00 per week, and in the employment 
of the Company less than six months, 
$21.50 per week. 

Fourth: Proposed rates of pay to be- 
come effective from Monday, May 17th, 
1920, and to remain in effect until the 
31st of December, 1920, and thereafter 
until either party gives thirty days’ 
notice of their desire for a change. 

In presenting this report the mem- 
bers of the Board wish to state that 
while they may not have been able to 
get such information and evidence from 
the Dominion Transport Company as 
might have been secured had the Com- 
pany voluntarily appeared before us, yet 
that the rates above are based not only 
upon the evidence presented by the em- 
ployees but also upon such evidence as 
we were able to procure from the Com- 
pany under compulsion and from other 
employers of similar labour. 

We are glad to be able to report that 
at our meeting at London the best of 
feeling seemed to exist between the em- 
ployers and employees and a strong de- 
sire to maintain, friendly relations was 
manifested. 

All of which we have the honour to 
submit. 

Dated at Toronto this 9th day of 
June, 1920. 

(Sgd.) J. H. Denton, 
Chairman. 

JAMES G. MurrIcK, 
Nominee of Employers. 
(Sgd.) James T. Gunn, 

Nominee of Employees. 


(Sed.) 
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Report of Board in dispute between the Canadian General Electric Company, 
Peterborough, and certain of its employees 


A REPORT was received from the - 


Board established to deal with the 
dispute between the Canadian General 
Electric Company and certain of its em- 
ployees at Peterborough, being machin- 
ists and electrical workers. The em- 
ployees in this case had gone on strike 
on May 18, and the application for a 
Board of Conciliation and Investigation 
was made by the City of Peterborough 
under the authority of Section 62A of 
the Industrial Disputes Investigation 
Act. A Board was established composed 
as follows: His Honour Judge R. D. 
Gunn, Ottawa, appointed on the joint 
recommendation of the other two mem- 
bers, His Honour Judge T. A. McGilli- 
vray, Whitby, appointed by the Min- 
ister in the absence of a recommendation 
from the company, and Mr. John Mun- 
ro, named by the city as representing 
the employees concerned. Mr. Fred 
Bancroft was first appointed a member 
of the Board on the recommendation of 
the city, but later resigned, and Mr. 
Munro was appointed in his stead. The 
report was signed by the chairman and 
Mr. Munro, and contained recommenda- 
tions as to settlement. Judge McGilli- 
vray presented a minority report. 


Report of Board 


In the matter of the Industrial Disputes 
Investigation Act, 1907, and amend- 
ments, and of a dispute between the 
Canadian General Electric Com- 
pany, Ltd., employers, and members 
of the International Association of 
Machinists and International Bro- 
therhood of Electrical Workers, em- 
ployees. 


To the 
Honourable Gideon D. Robertson, 
Minister of Labour, Ottawa. 


The Board of Conciliation appointed 
to investigate the above dispute met at 


—_——— 


the Court House in the Town of Peter-. 
boro on the 18th day of June, A.D. 
1920, and were attended by His Wor- 
ship A. A. MeIntyre, Mayor, and Alder- 
man Whitehouse of the City Council 
and Mr. H. W. Harper and committee 
representing the machinists, employees, 
and Mr. Alexander Morrison and Mr. 
W. J. Flynn, representing the Electrical 
Workers, and Mr. H. C. Patterson, Sup- 
erintendent, and Mr. R. E. Layfield re- 
presenting the company. 


It will be remembered that this Board 
was granted on application in accord- 
ance with a resolution and by-law of the 
municipal council of the city of Peter- 
boro bearing date the 21st day of May, 
1920, and pursuant to the provisions of 
Section 6 of Chap. 27 of R.S.C. 1918, 
authorizing the creation of a Board of 
Conciliation and Investigation for the 
purposes herein mentioned. 


The dispute outlined in the applica- 
tion alleges that ‘‘the machinist em- 
ployees presented schedules asking 
hours, minimum rates of wages, over- 
time rates, classification of work and 
recognition of shop committees to take 
effect on and after the 1st of April, 
A.D. 1920.’’ 


The machinist employees, numbering 
about 275, having failed to reach an 
agreement with the employers, went on 
strike on or about 6th May, 1920. 


The electrical workers presented their 
schedule of rates and rules to take effect 
the 16th day of April, 1920, and after 
negotiation the parties failed to agree, 
and the electrical workers, about 325, 
also struck on or about the 16th day of 
May, 1920. 


After much negotiation and confer- 
ence that’ brought no satisfactory re- 
sults the City Council, represented by 
the Mayor and Aldermen, intervened 
and continued the negotiations for settle- 
ment with the local management of the 
Company, employers, and also inter- 
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viewed the chief executive of the Com- 
pany, in Toronto, with a view to adjust- 
ment, and all negotiations having failed, 
the City Council, by resolution and by- 
law formally passed in Council, applied 
on the 21st of May, 1920, pursuant to 
the powers above mentioned, for a 
Board and this Board was constituted. 

After negotiations had failed, the 
Company by notice posted at their works 
withdrew all offers after the 10th day of 
June, 1920, intending that all employees 
that remained on strike after that date 


should be considered out of the Com- 


pany’s employ, and since then it does 
appear that many of the striking em- 
ployees have sought other employment 
in Peterboro and elsewhere and some 
others have returned to work. 

It was further stated to the Board 
that by a Report of a former Board 
bearing date the twenty-fourth day of 
August, A.D. 1918, rates of pay and 
working rules were recommended and 
went into force and continued in force 
until these strikes, except as altered by 
increases of pay voluntarily granted 
since by the Company employers to the 
employees, and as varied by a further 
report of a Board bearing date 5th day 
of March, A.D. 1920, affecting only 
about 32 armature winders—electrical 
employees—who applied for and were 
eranted such Board, and by the terms 
of that last report an increase of 15 
per cent was recommended for these 32 


or more armature winders—electrical 


workers—with some other recommenda- 
tions to take effect from the 6th day of 
January, A.D. 1920, but this report was 
adopted in its entirety by the employers 
only, and the evidence before this Board 
established that the Company employers 
offered such increased rates and an ad- 
ditional 5 cents per hour to those em- 
ployees—armature winders, electrical 
workers. 


It would also appear that in the nego-* 


tiations, prior to and since the strike, 
upon the schedule lastly presented by 
the electrical workers that the rates pro- 
posed in accordance with the terms of 
the Report of the 5th of March, 1920, 
and supplemented as aforesaid, should 
be extended to the other employees— 
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electrical workers—but this proposal 
was not adopted by the Company, who 
thereafter withdrew all offers as afore- 
said. 

The Board immediately after appoint- 
ment desired the employees to offer to 
return to work pending its investiga- 
tion and report upon the dispute, and 
again upon opening up the matter in 
the presence of the parties, and again 
after hearing the evidence and repre- 
sentations the Board urged that such 
course be adopted, but without avail, 
and the efforts sometimes hopeful ulti- 
mately were entirely in vain owing to 
the attitude of the parties, though, as 


before stated, some employees had gone 


back to work, others had found employ- 
ment in other places, and there are a 
number in or about 160 still on strike. 
The strikingly peculiar feature of the 
unfortunate situation above fairly out-. 
lined is that the material differences are 
not on rates of pay, but insofar as the 
machinists employees are affected fall 
under the head of classification of work 
and minimum rate and overtime, It. 
being the present and past system of 
the employers long éstablished that the 
premium system prevails in their shop, 
that being a system by which, say, 10 
hours is allotted for the production of 
a piece of work, and if accomplished in 
eight hours the employee gets one nae S 
pay as a bonus, or in other words, 
allowed nine hours’ pay—this eta 
obviously has its advantages, but is 
strongly opposed by the employees who 
ask their wages to be measured and 
paid for by hours, and for .overtime at 
the usual overtime rates, and the proper 
classification of the machinists’ work 
with a minimum rate for each class. 


It does appear that the electrical 
workers by their proposed schedules had 
asked increases in rates and overtime 
rates, but were agreeable to accept the 
increased rates recommended by last 
Board whose report you have for the 
armature winders, plus 5 cents an hour 
offered by the Company, and submitted 
their. claims for increases for the other 
electrical workers and working rules to 
the judgment of the Board, and were 
willing to abide thereby. 
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The Company employers are unalter- 
ably opposed to any change being made 
in their long established premium sys- 
tem and any additional pay for over- 
time on premium work, as they contend 
that there is no overtime worked (ex- 
cept on great emergency) and the sys- 
tem is fair, reasonable and equitable, as 
it rewards the efficient and skilful and 
does not penalize any other employee, 
and it would, if changed, be very dis- 
astrous to their business in the lines 
to which it apples. 

The Company employers took the 
ground that the notice to the electrical 
workers posted on the works, dated 8th 
day of June, 1920, advising the elec- 
trical workers who continued on strike 
after the date set therein would be con- 
sidered as out of the employm<uat of the 
Company, and withdrawing ¢!: cifers of 
increases, effectually dispored of the 
striking electrical workers. 

It will be found upon a fair exam- 
ination of the terms of the Report of 
the Board dated 6th August, A.D. 1918, 
that the working rules proposed in the 


machinists’ proposed schedule provide . 


very little ground for difference of 
opinion and offered no excuse for the 
present serious troubles. 


The Company employers have about 
1,400 or more employees. They have 
been established in business for a great 
many years in Peterboro, enjoy a fixed 
assessment on their plant, expend a large 
and increasing pay roll every month in 
that city and contemplate large ex- 
penditures in new buildings and plant. 
Conditions are fairly well established 
and the interest of the City Corporation 
is manifest, and the steps taken by the 
Council are deserving of commendation 
in every respect. 


The fullest and most careful consid- 
eration has been given by the Board 
to the representations, contentions and 
statements, both written and oral, placed 
before us by and on behalf of the sev- 
eral parties, and no material affecting 
the matters and differences in dispute 
have been omitted from our considera- 
tion, and we have concluded to make 
the recommendations following: 
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1. That when and so often as the eir- 
cumstances arise calling for the appli- 
eation for a Board of Conciliation and 
Investigation by a municipal corpora- 
tion, that the most beneficial results will 
more effectually be reached if the appli- 
cation precedes a strike or lockout. 


2. That in the circumstances here es- 
tablished and hereinbefore set out, the 
Board was prevented and hindered in 
effecting any satisfactory result by con- 
ciliation owing to the conditions created 
prior to their institution. 


3. That the rates recommended by 
the Report of the former Board bearing 
date 5th March, 1920, as increased as 
aforesaid by the Company to the arma- 
ture workers—electrical employees, are 
fair and reasonable. 


4. That the increased rates offered by 
the Company to the electrical workers 
(other than the armature winders) with 
45e. per hour lowest hourly wage paid, 
being in all an increase of from 3214¢. 
to 4914¢e. per hour in 1918, to 45c. to 
68e. per hour in 1920, are fair and rea- 
sonable. 


We have considered the schedule pre- 
sented on behalf of the machinists seek- 
ing classification of work and increased 
rates of pay and the undersigned sub- 
mit tie recommendations following: 


That all men employed on the follow- 
ing class of work will be considered 
first class machinists. This classifica- 
tion to include all departments where 
machinists are employed : 

Men operating all lathes, unless here- 
inafter mentioned, planers, vertical and 
horizontal boring mills, slotters, milling 
machines, gish holts, Jones and Lamson 
tool and die work, repairs on tools and 
dies, general fitting and floor work, gen- 
eral assembling, assembling in test, as- 
sembling field and pole pieces, laying 


_out, assembling D. C. machines, assem- 


bling collector rings. 
2nd class work: 

General maintenance men, fitting on 
bearings and brackets including solid 
bearings, repairs in wire department, 
assembling induction motors, balancing, 
fitting standards, assembling small mo- 
tors, small dise, controller switches, 
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small fuses, auxiliary fuses for oil 
switch K. 20, oil switches, lightning 
arrestors, bell alarm switches, overload 
relays, low voltage releases, armature 
and rings, assembling in controller de- 
partment, assisting in assembly, special 
coil winding and fitting, fitting pulleys 
and keys, switch board wiring and as- 
sembling, old Bullard boring mill, grind- 
ing shafts, new assembling in brass de- 
partment, grinders. 

The following work will be desig- 
nated as special work: Radial drills 
using boring bars and facing heads, 
saws, monitors and shapers in brass de- 
partment, key seaters, hydraulic slotter 
(Warren Swazie) operators after three 
months’ experience. Libby lathe to be 
in same class as Warren Swazie, gear 
cutting where machines are under super- 
vision of machinist and tools are set for 
operator, screw machines, machine men 
in transformer department, marking off 
in transformer, marble drilling and pipe 
fitting, shipping with air hammer, drill- 
ing and tapping name plates, chipping 
bearing brackets, chipping motor bases. 

The following work will be designated 
‘as 2nd elass specialists’ work: Compen- 
sator Department, and all other drills 
not mentioned as lst class specialist 
work. : 

The following are considered as 
helpers: Men oiling air compressors 
and tapping. 

We would recommend that no more 
‘improvers be employed on machinist 
work in tool room. 

When through slackness of work men 
are employed on a lower grade of work 
they shall not receive reduction in 
wages. 

Where men employed in any of the 
above grades were receiving the mini- 
num rate as recommended by this 
Board they shall receive an increase of 
5 cents per hour. 

We further recommend for machin- 
ists the rates following: 

First class machinists, not less than 75c. 
per hour. 


Second class machinists, not less th 
70e. per hour. 


THE LABOUR GAZETTE 


819 


Specialists, not less than 60c. per hour. 
Second class specialists, not less than 
poe. per hour. 
Helpers, not less than 50c. per hour. 
We further recommend that the work- 
ing rules and regulations set out in the 
Report of the 24th day of August, A.D. 
1918, be continued in force except as 
hereby altered or by and with the con- 
sent of the parties. 


Dated this 25th July, A.D. 1920. 


(Sgd.) R. D. Gunn, 
Chairman. 
(Sed.) J. Munro, 


For Employees. 
Minority Report 


In the matter of the Industrial Disputes 
Investigation Act, 1907, and amend- 
ments, and in the matter of a dis- 
pute between the Canadian General 
Electric Company, Ltd., employers, 
and members of the International 
Association of Machinists and Inter- 
national Brotherhood of Electrical 
Workers, employees. 


To the 
Honourable Gideon D. Robertson, 
Minister of Labour, Ottawa, Ont. 
Sir,— 

The Report of the Board of Concilia- 
tion herein, I am informed, has been 
made to you. I refrained from signing 
the Report as I found myself unable to 
agree with the other members of the 
Board as to some of the recommenda- 
tions, and I beg to submit the reasons 
for same: 

Practically the members of the Board 
agreed upon the findings which were, 
as I understand, to the effect follow- 
ing: 

1. That the rates recommended to be 
paid the armature winders by the Re- 
port of a former Board bearing date the 
5th of March, 1920, as increased by the 
Company by 5e. per hour, were fair and 
reasonable. : 

2. That the increased rates offered by 
the Company to the electrical workers 


820 


(other than the armature winders) with. 


45c. per hour as the lowest hourly wage 
paid, being in all an increase of from 
3216c. to 4916¢e. per hour in 1918 to 
from 45c. per hour to 68c. per hour in 
1920, are fair and reasonable. 

3. That the unfortunate situation was 
not caused by the rates of pay, but that 
insofar as machinist employees are con- 
cerned the differences between them fall 
under the heading of classification and 
minimum rates of wage. 

So far as the above are concerned 
the members of the Board, I may say, 
were unanimous. 

Now I wish to add that I find that the 
offer made by the Company to the ma- 
chinist employees to increase the pay 
they were receiving on the Ist of May, 
1920, brought their wages up to where 
they must be eonsidered as fair and 
reasonable. This finding of mine is, of 
~ course, only in keeping with the Board’s 
finding that the rate of pay received 
by the employees was not the material 
matter in difference between them. 
These differences are, first, classification, 
and second, minimum rate. 

I find that an offer of increased wages 
-made by the Company to the employees 
was withdrawn on and after the tenth 
day of June, 1920. 

Now I beg to recommend that that 
offer of increased pay made by the Com- 
pany and withdrawn on the 10th of 
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June, 1920, be renewed and published 
in such a manner that there can be no 
possibility of misunderstanding by any 
man engaged with the Company as to 
what the terms of his engagement were. 

Nothing in the evidence submitted to 
the Board shows where the Company 
has violated or taken advantage of any 
of the working rules and regulations 
established in the Company’s works at 
the time of the present trouble, and I 
recommend that no change be made in 
such working rules now in force, ex- 
cept such as may be made by mutual 
consent of the parties interested. 

From the evidence submitted to the 
Board I find that the Company has 
during the years 1916-1920, inclusive, 
voluntarily increased the wages of their 


employees as the cost of living increas- 


ed, and were paying as much and in 
some cases more than the rate of wages 
paid in similar works in the country. 

I beg to recommend that the offer 
withdrawn by the Company on the 10th 
June, 1920, be renewed by the Com- 
pany and accepted by the employees. 

All of the above I beg respectfully to 
submit. 


Dated at Ottawa the 26th day of 
June, A.D. 1920. 


(Sgd.) THEO. A. McGIuivray,,. 
Member of the Board. 


Report of Board in dispute between the Toronto Railway Company and its motor- 
men, conductors, etc. 


A REPORT was received from the 
Board established to deal with the 
dispute between the Toronto Railway 
Company and its motormen, conductors, 
shedmen, motor and truck repairmen, 
compressor and fender room men and 
trackmen. The Board was composed _as 
_ follows: The Honourable Mr. Justice 
I’. S$. Maclennan, Montreal, chairman, 
appointed by the Minister in the ab- 
sence of a joint. recommendation from 
the other two members, Messrs. W. H. 
Moore and John T. Vick, Toronto, nomi- 


nees of the Company and_ employees 
respectively. The report was signed by 
all three members of the Board and 
contained recommendations as to settle- 
ment of the dispute. Later Mr. Vick 
advised that he did not coneur in all 
the recommendations contained in the 
award and presented a minority report. 
The original report was accepted by the 
Company, but rejected by the men, and 
a strike occurred on June 23. The men 
returned to work on June 27, an amica- 
ble adjustment having been reached. 
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In the matter of the Industrial Disputes 
Investigation Act, 1907, and of a 
dispute between the Toronto Rail- 
way Company, employer, and its 
motormen, conductors, shedmen, 
motor and truck repair men, and 
other employees, members of Divi- 
sion No. 1138, Amalgamated Asso- 
ciation of Street and Electric Rail- 
way Employees of America, and 
other employees of same class not 
connected therewith, employees. 


Toronto, June 11, 1920. 


The Hon. G. D. Robertson, 
Minister of Labour, Ottawa, Ont. 


Sir,— 
The Board of Conciliation and In- 
vestigation appointed herein, consisting 


of Mr. William H. Moore, Mr. John 


T. Vick, of the City of Toronto, Ont., 
and the Honourable Mr. Justice F. S. 
Maclennan, of Montreal, Que., chairman, 
met in the City Hall, in the City of 
Toronto, on the 9th instant, and the 
members, having taken the oath of office, 
proceeded at once with the investiga- 
‘tion. 

The Company was represented by 
Messrs. R. J. Fleming, Manager; F. L. 
Hubbard, Assistant Manager, and Wal- 
ter McRae, Master Mechanic. The em- 
ployees were represented by Comp- 
troller Joseph Gibbons, business agent 
for the Union; W. D. Robbins, Secre- 
tary of the Union, and by B. Merson, A. 
Conn, Joseph Tompkins, and James 
Davis, members of the Committee of 
the Union. 


The matter in dispute had reference 
to working conditions and increased 
rates of pay for the employees of the 
Company. 

The working conditions now in force 
between the Company and its employees 
were recommended by a Board of Con- 
ciliation in a report dated the 2nd of 
August, 1919, and have been in force 
since 4th of July, 1919, and they are 
set out in full in the Lanour GAZETTE 
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of August, 1919, from pages Nos. 883 
to 887. The modifications in these work- 
ing conditions asked for by the em- 
ployees had reference to a demand for 
a closed shop, for additional pay for 
training new men, additional conditions 
as to uniforms, seats for motormen and 
conductors, Saturday afternoon holiday 
for trackmen, some modifications of the 
clauses dealing with discipline, and some 
modifications with reference to the 
hours of work, including a payment 
for overtime after eight hours’ work, 
instead of after eight and a half hours’ 
work. 

The Board has taken into considera- 
tion everything that was said on behalf 
of the employees and on behalf of the 
Company, with reference to the modifi- 
cations of working conditions asked for; 
and has come unanimously to the con- 
clusion that no change should be made 
in the working conditions. 

The principal demand of the em- 
ployees was on the question of increased 
rates of pay. The present pay for 
motormen and conductors, in operation 
since 4th July, 1919, are: for the first 
three months, 50c. per hour; for the 
succeeding nine months, 521!6c¢._ per 
hour; and thereafter 55c. per hour. The 
demand of the employees is that the 
wages should be increased to 85c. per 
hour for all employees mentioned in 
the application of the Union. 


Both the representatives of the Union 
and of the Company placed before the 
Board very full evidence with reference 
to rates of pay prevailing on other 
street railways in different cities in 
Canada and in the United States. The 
pay of motormen and conductors was 
within the last three weeks fixed by 
Boards of Conciliation in Brantford, 
as follows: | 


TSUpCAD a pynkls cine: 46c. per hour. 
DGC y CAR soc iy-tracs ove 48c. per hour. 
SHOUVORU ce waa sles d0c. per hour. 
Hamilton: 

Ist) 81x, MONLOS we ee os 38e. per hour. 
2nd six months .... 40c. per hour. 
PUORV CALE. «Ng's tials 3 45e. per hour. 

52¢. per hour. 
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London and Port Stanley Railway: 
TStsVEar te eis 46c. per hour. 
PA AYS elie ot: A eee age oe a 48c. per hour. 
OPC WVGarw een. e 50c. per hour. © 
ALB VEAT hii heed es ee o2¢. per hour. 

Ottawa: 
LGU RVCAT) te ueaulmers cc aati 49ce. per hour. 
AG MAREN eR OR hae dle. per hour. 
OLS yey s eet tears aac. per hour. 
AGU Y Cleats titans ee. d5¢. per hour. 


The only other street railway in Can- 
ada, so far as the evidence shows, where 
motormen and conductors are paid a 
higher rate, is in the City of Vancou- 
ver, where the rate is 60c. per hour. 

In the Toronto Civie Railway, which 
has twenty-four miles of track, and 239 
employees, the wages since the 4th of 
July, 1919, was 55e. per hour, until a 
short time ago, when it was increased 
to 66c. The Board does not consider 
that the conditions applicable to these 
lines should govern this case. 

Very complete evidence was put be- 
fore the Board showing the increased 
eost of living in Canada and in Toronto, 
which prevails at the present time, com- 
pared with conditions when the war 
broke out and each year since. Evi- 
dence was also given that the Company 
is able to procure all the men it re- 
quires at the present rates of pay. 

Briefly stated, the result of the evi- 
dence on wages and the cost of living 
shows: 

1. The wages now paid are equal 
to or exceed those paid by any other 
street railway company in Hastern Can- 
ada; 

2. The wage increases during the past 
few years, going back to the commence- 
ment of the war, are fully equal to all 
increases in the cost of living. 

3. The amounts actually paid to 
motormen and conductors as wages dur- 
ing the last six months of 1919 and 
during the month of May, 1920, show 
that, on an average, motormen and ¢con- 
ductors were paid amounts equal to or 
averaging more than the skilled trades 
of the city, without taking into account 
uniforms and free tickets or other ad- 
vantages which the employees enjoy in 
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the Company’s service. 

The franchise of the Company ex- 
pires on the 31st of August, 1921, at 
which date the Board was informed by 
the Mayor the City would take posses- 
sion of the road. 

The Board having carefully consider- 
ed all evidence and _ representations 
made to it, recommend unanimously as 
follows: 

That the working conditions and rates 
of pay at present in force since the 4th 
of July, 1919, should be continued until 
the 31st of August, 1921, and trust that 
this recommendation will be accepted 
by all parties concerned. 


The whole respectfully submitted. 


(Sgd.) F. S. Maciennan, 
Chairman. 


(Sgd.) W. H. Moore. 
(Sgd.) Joun T. Viox. 


Minority Report 
Toronto, June 12th, 1920. 


The Hon. G. D. Robertson, 
Minister of Labour, Ottawa, Ont. 


Sir,— 

Re the Industrial Disputes Investiga-: 
tion Act, 1907, and dispute between the 
Toronto Railway Company and its mo- 
tormen, conductors, shedmen, motor and 
truck repair men, and other. employees, 
members of Division No. 118, Amalga- 
mated Association of Street and Elee- 
tric Railway Employees of America, 
and other employees of same class not 
connected therewith. 


I have been reading the award care- 
fully and I find that I signed it under 
a misapprehension. I am agreeable to 
recommend most of the conditions as 
they prevailed and which have been 
recommended. I certainly had no idea 
that my signature placed me in the posi- 
tion of agreeing with the other two of 
the Board on the rate of wages. I con- 
tended for an increase and am going to 
recommend the same. 


That while the figures and evidence 
presented show that at the present time 
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wages paid equal and exceed in some 
eases that paid other roads in Hastern 
Canada per hour, but not per day, yet 
it was shown by the evidence that the 
wages paid in border cities of a like size 
exceeded that paid in Toronto both in 
hourly and daily rates, Cleveland pay- 
ing 75c. per hour, Detroit 75c. per hour, 
Chicago 65ce. per hour, and the Corpora- 
tion of the City of Toronto paying their 
street railway employees from 60e. to 
66c. per hour with holidays added. 


The amounts actually paid some mo- 
tormen and conductors show that these 
men work a great deal of overtime in 
order to make amounts submitted by 
the Company, and without working this 
overtime the men could not earn the 
rates paid skilled trades. 


That for the sake of harmony and 
everybody concerned, I recommend that 
the present working conditions be con- 
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tinued until the 3lst day of August, 
1921, which is the expiration of the 
franchise. 

And also recommend that in my 
opinion the men working for the Tor- 
onto Railway Company should receive 
at least the same wages as paid by the 
Corporation of the City of Toronto, 
where they made an exhaustive investi- 
gation by the heads of the Department 
and the Board of Control before striking 
the rates named, namely: 


60 cents per hour for the first three 
months, 


63 cents per hour for the next nine 
months, and 


66 cents per hour thereafter. 
All of which is humbly submitted. 


(Sed.) Joun T. Vick, 
Member of Conciliation Board. 


Report of LE in dispute between the Canadian National Express Company and 
certain of its employees 


REPORT was received from the 

Board established to deal with 
the dispute between the Canadian 
National Express Company and certain 
of its employees, being members of the 
Canadian Brotherhood of Railroad Em- 
ployees. The Board was composed as 
follows: The Honourable Mr. Justice 
T. G. Mathers, Winnipeg, chairman, 
appointed by the Minister in the absence 
of a joint recommendation from the 
other two members, Messrs. W. J. 
Christie, Winnipeg, and Fred Bancroft, 
Toronto, nominees of the company and 
employees respectively. The report was 
unanimous and was accompanied by a 
signed agreement between the dis- 
putants. 


Report of Board 


In the matter of the Industrial Disputes 
Investigation Act, 1907, and of a 
dispute between the Canadian Na- 
tional Express Company, em- 
ployer, and certain of its employees 


being members of the Canadian 
Brotherhood of Railroad Employees, 
employees. 


Hon. G. D. Robertson, 
Minister of Labour, 
Ottawa, Ontario. 
Ssir,— 


The undersigned Board of Connie 
tion and Investigation, to whom the 
above mentioned dispute was referred 
by your order dated 26th day of April 
last past, report as follows: 

The Chairman held: meetings with 
representatives of the employees and 
the company on the 23rd and 28th of 
May and the Ist of June to arrange for 
the meeting of the Board at Winnipeg 
on the 9th June and for the release and 
transportation to Winnipeg of em- 
ployees of the company which the 
officers of the Brotherhood desired to 
have present as witnesses, from Calgary, 
Edmonton, North Battleford, Saska- 
toon, Regina, Brandon, Toronto and 
Montreal. 
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The Chairman held further meetings 
of the parties on the 9th and 10th of 
June, when the date of meeting origin- 
ally fixed was postponed until the 16th 
of June, and upon the representation 
of the company that all the witnesses 
asked for could not be released without 
seriously disorganizing its business, ar- 
ranged for a conditional reduction in 
the number of witnesses to be brought to 
Winnipeg from ten to five. Thereafter 
the full Board held meetings on the 16th, 
17th 21 s8t.2 22nd. 6 Zard., athe worn 
and 26th days of June. 


At the hearings the Company was 
represented by Mr. W. C. Muir, General 
Superintendent, and Mr. G. E. Belrose, 
Superintendent. The Canadian Bro- 
therhood of Railroad Employees was 
represented by Mr. N. L. Preston, Vice- 
Chairman, Mr. V. Costello, Second 
Vice-President, Mr. J. W. Watson, 
Chairman of the Committee, and by 
several members of the Committee. 
The United Railway Express Workers 
of Canada were represented by Mr. 
James Robertson, Grand Vice-President. 


It appeared that in March last re- 
quests for revision of wage schedule had 
been made to the company on behalf 
of both these organizations, and a dis- 
‘pute at once arose as to which organiz- 
ation was entitled to conduct negotia- 
tions with the company. The company 
was willing to negotiate with a joint 
committee representing both organiz- 
ations, but, as the company claimed, 
one organization represented approxim- 
ately fifty per cent and the other thirty 
per cent of the employees, and the coms 
pany refused to negotiate with either 
separately. 


It appeared to the Board that as neither 
organization could be fairly said to 
represent all the employees a reasonable 
solution of the difficulty would be for 
each organization to appoint three 
representatives upon a joint committee 
and that such committee should nego- 
- tiate a schedule on behalf of the members 
of both organizations. The suggestion 


of the Board was accepted by all parties, © 


the joint committee was appointed, and 
the 21st day of June was fixed for the 
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opening of such negotiations with the 
company. 

The nature of the dispute as set out 
in the application for the Board was 
stated to be the ‘‘refusal to deal with and 
recognize the duly authorized committee 
of the employees of the Canadian 
National Express Company.” At the 
time the application was made no dis- 
pute had arisen as to wages. Requests 
for revision of schedules had been made 
and the company had expressed its 
readiness to discuss the question, but 
before any negotiations took place the 
preliminary difficulty arose as to which 
of the organizations should conduct the 
negotiations. It appeared to us, there- 
fore, doubtful whether the reference 
to the Board included the negotiation of 
a wage schedule. 


In order that all doubt as to the scope 
of the reference should be removed, 
the Chairman wired you as follows: 
“Re Canadian National Express and 
“employees. When Board appointed 
“sole dispute was which of two rival 
“organizations of employees should ne- 
“gotiate schedule with company. Board 
“has succeeded in settling that dispute 
“by inducing organizations to appoint 
‘Joint. committee to conduct negotia- 
“tions. Negotiations of schedule open 
“Monday. Parties do not anticipate 
“disagreement but desire this Board 
‘“‘should have authority to deal at once 
“with any dispute as to wages if such 
“should occur. Board doubts whether 
‘“‘terms reference covers wages as no dis- 
‘““pute as to wages when Board appointed. 
‘‘Please authorize.” 


To this telegram you replied as fol- 
lows :— 


‘““Your message nineteenth to Minister 
“received. Jurisdiction of Board was 
‘not intended to be expressly limited 
“to question of the manner of negotia- 
“ting schedule and Minister desires it 
“to be understood that if doubt is en- 
“tertained as to Board’s jurisdiction 
“and disagreement arises as between 
“company and its employees with res- 
‘pect to the determination of a wage 
“schedule, the Board is authorized to 
“extend to such differences its good 
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“offices by way of conciliation and 
‘investigation, and to endeavour to 
“bring about a settlement precisely 
“as if this subject had been expressly 
‘Included in the matters of difference 
“originally set forth in the application.” 


The negotiation of a revised wage 
schedule, which was thereupon pro- 
ceeded with in accordance with the 
Board’s suggestion, and has continued 
from day to day since the 21st inst., has, 
we are pleased to be able to report, 
resulted in an agreement being arrived 
at. 


A duplicate copy of this agreement is 
annexed hereto marked A. 


All of which is respectfully submitted 
this 26th day of June, A.D., 1920. 


(Sgd.) T. G. Matuers, 
Chairman of Board. 


(Sgd.) Frep BANCROFT, 
Member of Board. 


(Sed.) W. J. CHRISTIE, 
Member of Board. 


Ae 
CANADIAN NATIONAL EXPRESS CO. 


Rules and Rates of Pay Governing certain 
classes of Employees. 


ARTICLE 1. 


For the purpose of this Schedule the word 
“Employee” shall be understood to mean any 
employee, male or female, filling any position 
incorporated in these rules, regulations and 
rates of pay, irrespective of title by which 
designated. 


ARTICLE 2. 


Employees governed by this schedule will be 
required to furhish guarantee bonds in such 
amount as the company may deem necessary to 
fully protect its interests. Premium thereon 
will be paid by the company. 


ARTICLE 3. 


Employees will not be discriminated against 
for being members of a Union or Brotherhood, 
nor for service on committees representing 
employees; members of committee shall be 
relieved when required for committee work and 
will be furnished necessary transportation. 
Sufficient notice must be given Superintendent 
so that the service will not suffer, but at no 
time should it be necessary to give more than 
fifteen days’ notice. 
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ARTICLE 4, 


_ Employees called upon to attend Court or 
investigations at the request of the proper offi- ° 
cials of the Express Company will receive pay 
at their stated rate of salary, and if away from 
home, will be allowed transportation and rea- 
sonable hotel and living expenses when sup- 
ported by proper vouchers. 


ARTICLE 5. 


(a) Employees off duty on proper leave of 
absence, or on account of sickness for a reason- 
able length of time, will not lose their seniority 
rights. The company, however, reserves the 
right. to determine seniority rights after six 
months’ absence, except that employees on 
War Leave will retain their seniority. 


(b) In the event of the employees desiring 
to maintain a paid General Chairman, the 
employee accepting same will not. lose his 
seniority standing while so engaged. 


ARTICLE 6. 


(a) Any qualified employee, except messen- 
gers, called on by the proper authority to do 
relief work will be paid the minimum rate of 
pay specified for the position filled by the em- 
ployee he relieves, provided it is not less than 
his own, and if away from home will be allowed 
reasonable living and travelling expenses when 
supported by proper vouchers. 


(b) Any qualified employee doing messenger 
relief work if required to take a route other than 
from his home terminal, will be allowed reason- 
able travelling expenses incurred while going 
to or from terminal out of which relief work is to 
be done. 


ARTICLE 7, 


(a) Right of promotion will extend over each 
Superintendent’s Division and will be governed 
by fitness, the senior employee to be given the 
preference. Promotion rights, however, will not. 
extend to an employee in the service less than six 
months. 5 


(b) In the case of employees under local agent, 
or claim agent promotion shall be confined to 
positions under such agent, except where such 
employee’s seniority entitles him to the follow- 
ing positions, namely: Messengers, Agents, De- 
pot or Assistant Agents, Accountants, Cashiers, 
Chief Clerks and Shed or Depot Foremen. 


(c) When a vacancy occurs, or a new position 
is created to which employees are entitled to 
promotion as per Clause “b”’ hereof, it will be 
bulletined for fifteen days in all Agents’ Bulletin 
Books in each Superintendent’s District during 
which time employees may apply for same. 


(d) When a vacancy oecurs in any specified 
position under a local agent, or a similar new 
position is created, it will be bulletined in the 
Agent’s Bulletin Book for five days during which 
time employees may apply for same. . 
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(e) When there is a change in train service 
which materially affects messengers’ runs, such 
runs will be bulletined. All runs, however, will 
be bulletined when the summer time card is 
issued. Bulletins covering messengers’ routes 
will state at which end of route the long lay- 
over will be. 

(f) Bulletins will close at the expiration of the 
time provided in the foregoing clauses, assign- 
ments will be made within five days thereafter, 
and change will take place within ten days from 
date of assignment. The name of the employee 
awarded the position shall be immediately 
bulletined. 

(g) It is understood when an employee is 
promoted to a higher paid position he will, if 
fully qualified to fill the position, be paid the 
specified minimum rate for the position. If not 
fully qualified for the position he will be 
placed under probation for thirty days. If he 
qualifies within that time he will be paid the 
specified minimum rate from the date appointed 
to the position. If he does not qualify within 
that time he will be paid only the same rate of 
pay that he received in former position, and may 
be removed from the position and revert to his 
previous one. 

(h) Any employee, except Chairman of the 
General Committee, refusing promotion offered 
him, where such promotion would take him into 
another class, shall become junior (within 
that class only), to the employee accepting the 
position. 

(i) All temporary vacancies in positions men- 
tioned in Clause “‘b”’ shall be filled by the com- 
pany for any period up to thirty days there- 
after, said wacancy to be awarded to senior 
qualified employee making application. 


(7) It will be understood that when owing to 
special qualifications or length of service, etc., 
increases of pay are granted to an employee 
which makes his monthly pay higher than the 
specified minimum for the position occupied by 
him, it will in no way be construed as establish- 
ing the rate of pay for the position. 


(k) Bulletin Books shall be supplied at all 
offices and terminals of the company. 


ARTICLE 8. 


In reducing forces seniority shall govern. 
When forces are increased employees will be 
returned to the service and positions formerly 
occupied in the order of their seniority. Em- 
ployees desiring to avail themselves of this rule 
must file their names and addresses with the 
proper official. Employees failing to report for 
duty or give satisfactory reason for not doing 
so within seven days from date of notification 
will be considered out of the service. 


ARTICLE 9. 


(a) A-list showing seniority of all employees 
(including those on War Leave) governed by this 
Schedule, and the date of their last entry into 
the service of the company, will be posted by the 
company at all offices and terminals in each Divi- 
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sion within sixty days after the adoption of thiS 
Schedule and will be revised and so posted in 
the month of January, in each succeeding year in 
which the Schedule remains in effect. Corree- 
tions will be made on proper representation by 
any emplovee; but if any employee does not 
avail himself of the privilege within three months 
the list shall be considered as accurate and 
closed. This time limit will be extended in the 
case of employees on leave of absence. 


(b) New employees entering the service will 
be considered as on probation for a period of 
fifteen (15) days, and, if found unsatisfactory 
within that time may be retired from the service 
without question. 


(c) The seniority of an employee shall date 
from the time he last entered the service. 


(d) The seniority of a messenger will date 
from the time he was last appointed as messenger, 
provided, however, that messengers will retain 
their seniority standing as employees. 


ARTICLE 10. 


Employees shall, on application, have returned 
to them all service cards or letters of reeommend- 
ation that may have been taken up for inspec- 
tion. 


ARTICLE 11. 


When an employee is dismissed, or leaves the 
service, he will immediately be paid all money 
due him and also be given, upon request, the 
usual certificate of service, showing capacity in 
which employed and whether discharged or left 
of his own accord. If discharged, cause of dis- 
missal to be stated if requested. 


ARTICLE 12. 


(a) Motormen or wagonmen in permanent 
service will be supplied each year with a com- 
plete uniform made of material as specified in 
Clause “b’’, which shall consist of one three 
piece suit, with one extra pair of trousers of 
same material, one winter reefer, one winter and 
one summer cap; to be supplied as follows: 
Three piece suit and summer cap on or about 
May first of each year, one extra pair of trousers, 
winter reefer and cap, on or about October 
first of the same year. 


In the case of motormen or wagonmen enter- 
ing the service, if the date falls between April 
first (Ist) and August thirtieth (30th), they will 
be supplied with one three piece suit and summer 
cap. If the date falls between September first 
and April first, they will be supplied with one 
pair of trousers, winter reefer and cap; it is to be 
understood, however, that only one complete 
uniform will be supplied in any one year. 


(b) Uniform will be of indigo blue serge, 
weight to be not less than nineteen ounces per 
yard. The reefer will be of good Irish frieze 
cloth, weight to be not less than forty-four 
ounces per yard. If possible, material supplied 
will contain not less than sixty per cent wool. 
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(c) The employees will pay one-third cost of 
uniform which amount will, if the employee so 
desires, be deducted from his monthly pay in 
three equal monthly instalments. 

In the event of the employee being dismissed 
or leaving the service before his proportion is 
paid, any balance due will be deducted at the 
time he is paid off and he may retain the uni- 
form. ; 

ARTICLE 18. 


(a) An employee disciplined, or who considers 
himself unjustly treated, shall have a fair and 
impartial hearing, provided written request is 
presented to his immediate superior within five 
days of the date of the advice of discipline, and 
the hearing shall be granted within five days 
thereafter. 

(b) A decision will be rendered within seven 
days after the completion of the hearing. If an 
appeal is taken it must be filed with the next 
higher official and a copy furnished the official 
whose decision is appealed within five days after 
day of decision. |The hearing and decision 
on the appeal shall be governed by the time 
limits of the preceding section. 

(c) At the hearing or on the appeal the em- 
ployee may be assisted by a committee of em- 
ployees or by one or more duly accredited re- 
presentatives. 

(d) The right of appeal by employees or re- 
presentatives, in regular order of succession and 
in the manner prescribed up to and inclusive of 
the highest official designated by the company, 
to whom appeals may be made, is hereby estab- 
lished. 

(ce) An employee on request will be given a 
letter stating the cause of discipline. A trans- 
cript of evidence taken at the investigation or 
on the appeal will be furnished on request to the 
employee or representative. 

(f) If the final decision decrees that charges 
against the employee were not sustained, the 
record shall be cleared of the charge; if sus- 
pended or dismissed, the employee shall be re- 
turned to former position and paid for all time 
lost. 

(g) Committees of employees shall be granted 
leave of absence and free transportation for the 
adjustment of differences between the company 
and employees. 


ARTICLE 14. 


(a) Female employees who have been in the 
service of the company one or more consecutive 
years, male employees (except messengers), who 
have been in the service of the company two or 
more consecutive years, and messengers who have 
been in the service of the company three or more 
consecutive years, will be allowed two weeks’ 
leave of absence each year with full pay. 


(b) If the company finds it inconvenient to 
grant leave of absence during any year to an 
employee entitled to it under this Article, the 
employee shall, at his option, receive either 
extra compensation at his regular salary for the 
period, or in the next year additional leave of 
absence for like period. 
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(c) Applications for holidays filed in January 
of each year will be given preference in order of 
seniority of applicant, and applicants will be 
advised in February of dates allotted to them. 
January applicants will have preference over later 
applicants, and applicants after September 
30th will not be entitled to salary compensation 
if the company is unable to relieve them that 
year. The company will, as far as practicable 
relieve all applicants during the summer season 
when so desired. 

Holidays or leave of absence, except as pro- 
vided for in Clause ‘“‘e” will not be granted in 
the month of December. 

(d) Application received for transfers in 
the month of December will not be considered 
or dealt with during that month. 

(e) Employees will be granted leave of absence 
by local Agent or official in charge in special cases 
such as death, serious illness, or unusual event 
in employee’s family. . 

(f) All employees governed by this Schedule 
shall be subject to the regulations governing 
Canadian National Railway employees as re- 
gards transportation for themselves and de- 
pendent members of their families. 


(g) Employees will be granted transportation 
of their household goods in accordance with the 
general regulations of the Canadian National 
Railway Company. 


Nore:—It is understood that the company’s 
rules in connection with Clause “g’’ of this 
Article are that when an employee receives his 
change through Bulletin, provided that he has 
not moved within one year, his household goods 
will be transported free, otherwise one-half rate 
will be given. 


ARTICLE 15. 


The following holidays will be granted with 
pay to employees not engaged in messenger 
service, Viz: 

' New Year’s Day, Good Friday, Victoria Day, 
Dominion Day, Labour Day, Thanksgiving 
Day, Christmas Day. i 


When it is necessary to call upon employees 
to work on the holidays named they will be paid 
one-half day extra for that day. Employees 
will not be expected to work on holidays and 
will not be paid extra unless they are especially 
instructed by their foreman, or head of depart- 
ment to do so. 


Employees, except messengers, called to work 
on Sundays shall be allowed overtime for actual 
time required at time and one-half rates, mini- 
mum call to three hours. 


ARTICLE 16. 


(a) Monthly rated employees, except messen- 
gers, who work less than a full month will be 
paid pro rata on the basis of the actual number 
of days in the month exclusive of Sundays. 


(b) The pay of female employees for the same 
class of work shall be the same as that of men, 
and their working conditions must be healthful 
and fitted to their needs. The laws enacted 
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for the government of their employment must 
be observed. | 
“ARTICLE 17. 


(a) Eight consecutive hours, exclusive of 
the meal periods, shall constitute a day’s work, 
provided that employees will not be required 
to take more than one hour and a half for meals. 

(b) Overtime shall be computed for the ninth 
and tenth hour of continuous service, pro rata 
on the actual minute basis, and thereafter at 
the rate of time and one-half time. 

(c) When notified or called to work outside of 
established hours employees will be paid a 
minimum allowance of three hours. ° 


(d) Employees will not. be required to sus- ~ 


pend work during regular hours to absorb over- 


e. | 
(e) Generally, employees are expected to have 
one day’s rest in seven. 


ARTICLE 18. -~ 


Where a change of business conditions at an 
office necessitates an addition to the specified 
positions the employee appointed will receive 
the same rate of pay as paid for a similar posi- 
tion at an office of like size and importance. 


ARTICLE 19. 


(a) When a Messenger is required to work 
more than one car containing express matter, he 
will be supplied with a helper when reasonably 
necessary. 

(b) When a messenger or driver is required 
to handle heavy shipments either in quantity 
or weight, he will be supplied with help when 
reasonably necessary. ° 


ARTICLE 20. 


(a) Messengers’ rates of pay will be $145.00 
per month. : 

(6) The above rates are for average monthly 
mileage of 5,000 miles or less on passenger 
trains and 2,800 miles or less on mixed trains. 
All excess mileage will be paid pro rata. 

Messengers on passenger runs making less 
than 4,500 miles will include detention to make 
up 4,500 miles. Messengers on mixed trains 
making less than 2,800 miles will include deten- 
tion to make up 2,800 miles. 

(c) Messengers will be paid for all time re- 

quired to report for duty before the starting 
time of their train on the basis of twenty (20) 
and twelve and a half (1214) miles an hour 
respectively. 
' (d) Messengers delayed at initial terminal, 
after time set for departure of train, will be 
allowed detention time pro rata in addition to 
pay for the trip, to the extent of such time as is 
not made up on the trip. Delays of fifteen 
minutes or less not to count. 

(e) Messengers required to remain on duty 
after registered arrival of their train at objective 
terminal will be paid on the basis of twenty( 20) 
and twelve and a half (1214) miles per hour 
respectively. 


THE LABOUR GAZETTE 


Juny, 1920 


ARTICLE 21. 


When the combined extra mileage on any 
regular run exceeds 5,000 miles per month an 


_ additional messenger will be appointed thereto. 


ARTICLE 22. 


All messengers will be allowed eight conse- 
cutive hours’ rest in each twenty-four conse- 
cutive hour period except in cases of extreme 
emergency. 


ATRICLE 23. 


Messengers’ helpers will be paid on the basis 
of eighty per cent of the messengers’ rate of pay. 


ARTICLE 24. 


Messengers will not be required to remain 
in car or unload freight after arrival at objective 
terminal except where car is taken over by 
connecting messenger. 


ARTICLE 25. 


When a regular passenger train averages less 
than twenty miles an hour and a mixed train less 
than twelve and a half miles per hour, overtime 
will be allowed pro rata on the basis of twenty 
(20) and twelve and a half (1214) miles per hour 
respectively, for the time so occupied from the 
time train actually leaves initial terminal until 
arrival at objective terminal. 


ARTICLE 26. 


(a) Unless notified to the contrary, messen- 
gers will be required to report for duty at initial 
terminals in accordance with time as set forth in 
Bulletin Notice, but not to exceed one hour 
before departure time of train. 


(b) In the event of a train being cancelled, 
delayed or set back, and in consequence of not 
having been so notified, a messenger reports for 
duty at the regular time, he may, if not re- 
quired, be then set back to actual time required 
for duty, but will be allowed one hour’s pay at 
regular schedule rates for having so reported. 


ARTICLE 27. 


Messengers will not be required to handle 
Government Mail. 


ARTICLE 28. 


Messengers covering train between Prince 
Albert and East Prince Albert will be allowed 
for actual time necessary for the round trip 
on the basis of twenty (20) miles per hour, 
minimum one hour. 


ARTICLE 29. 
(a) Messengers will submit time tickets for 


each trip to cover their own time and that 
of helpers, (when helpers are employed on the 
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route). All time tickets as to terminal detention Rate per 
to be certified by Agents or their accredited re- Office and position. month, 
presentatives at initial and objective terminals. 

(b) If for any reason some portion of time Brandon— 


claimed by messengers and messengers’ helpers Cashiers . Ven rumen ee els Poke $ 132.50 
is not allowed they will be advised in writing Wight: FOCI al, 3 aide .gs.5 + trate teas 117.50 
with the reason for same. Time not in dispute 
- will be paid for in the current pay-roll. Calgary— 
ICR Clev eowie rte ccttne oe hee ae tees 145.00 
ARTICLE 30. (Cachiiere ran MTA ese 135.00 
; CrONOTON CLOT eer cos renee ci ea 115.00 

(a) Wagonmen, motormen and porters at Shack (OFeNialre. 8 ead t tia oeeencrhe 140.00 
the following points will be divided into two INjont sOremeny toe) ioe ie tm, aes 120.00 
classes, Junior and Senior, becoming senior Way br) clots 2) seis oe mais 120.00 
after one year’s actual service. MCalciman cry gues oe hee She an mie 117.50 

Brandon, Vancouver, 
Calgary, Winnipeg, Dauphin— 
Edmonton, Montreal, eT AWE meet aM OR see Tra ey 125.00 
Moose Jaw, Ottawa, 
aes Albert, Sheer Drumheller— 

egina, oronto, Cap iier a. .stic e Sree atone ae Bs 
Saskatoon, ~ West Toronto. ‘gee ee 

Edmonton—Ci — z 

0) Money Rates of Pay ee ie ae 

At points specified in Clause (@). is er riers wir UML! 
Motormen, Junlor.......-...-+++-++: $115.00 pettiement clerks 7s... 6. oF oe es 120.00 
Motormen, semlor.......-----++--++5 125.00 Ontrand ‘clerk entre ste. cine 120.00 
Wagonmen, Junior........-+--.-++-: 112.50 Correspondence clerk.:...........- _- 115.00 
Wagonmen, Senior... .......++5++++- 121.00 General clerk cfr a era cate 115.00 
Porters, JUniOr.........5- +260 eee eee LOM OUP ae Collertorizd coir hi eton sey eons 110.00 
Porters, Senior. .2.6 06 5 =e reo mate eta 112.50 
Stablemen.. 0.0... dees ee eee 87.50 Depot Office— 

(c) At the following points:— Shed FOLCINAN iis Grae see ees 145.00 
Chicoutimi, North Battleford, Nipht foreman sg. ass tears. a siy ees 135.00 
Dauphin, Parry Sound, Asst. shed foreman...............- 125.00 
Drumheller, Sudbury, Weary bil Glerk 2 ns RR ae er 120.00 
Fort Frances, Trenton, Money clerk day a5). 10.02 <2 es 115.00 
Jonquiere. Money clerk; might s)0078.0.5 oe 120.00 
Sonleln ates sway: «ct te hee tres i tee 117.50 

Motormen, wagonmen and porters.... $102.50 

) Moose Jaw— 

(d) At the following points:— Caer eo ee rene ours ti hate a 125.00 
Neepawa, Portage la Prairie, Smith’s Falls. North Battleford— 

Ripehrcien weseonuien anid porters 9/$2O5100- V/Caghiors ch oJ. oe eke 125.00 

(ec) In the case of any employee transferring Prince Albert— 
to the wagon or motor service he willcarryhis — Caghier........----... 0000005005: 132.50 

~ seniority with him. Shed foremiant coctira.t todas Shas 122.50 
Orica Clete. cbse wae ts etek t 112.50 
ARTICLE 31. 
Regina— 
Monthly Rates of Pay. Giat clerks Mites oak area eee 145.00 

; ; Cashier jae gia dae, aces aes oa 135.00 
Stenosraphers. .. .t use see SL .$ 87.50 Chang clerics eorek en kc aioe ee 115.00 
Clerks, under 18 years of age......... 50.00 General Clerie ale sya eg ae eo 8. peers aca ae 115.00 
Clerks, over 18 years of age— Sherroremmani’s 6 rue fea cea Poe cseee 140.00 

pirat hie MOR that eo aes 87.50 Waehih FOreEAan 1.268) tethers 130.00 
Second six months.............. 95.00 Mast shed A0reMmani. i... (ieee oho ee 120.00 
Overone Vear. pate se ae te 100.00 Wau clerkt. 5 6. Sie bre pee teas 120.00 
SOI SEMI ct coc sta 2 tot users eter ie 117.50 
ARTICLE 32. 
Saskatoon— ; 

The rates of pay specified for the different Giniefelericka 4) seu ei adie ees eee ee 155.00 
positions at the various offices, as shown herein, CHehion > Wick eich Sic doer eae 145.00 
will be the minimum rates, and nothing herein Serelemient clerics. aussie rs 125.00 
‘contained will be understood as reducing the OfE Water Cle rie iN A tee eS. Reet 125.00 
present rate being paid to an employee in any General clerk......... Aye SOR. oi 115.00 


position. Shock fovenmanene tree. ot cues ewan 145.00 
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Office and position. month. Office and position. 
Saskatoon.—-Con. Claims Offico.—Con. 
Asst: Shed Toreman jae. us a eae 120.00 Desk Tye rene ee eee 
Wagon: despatcher. 20.0050 .t.0. 125.00 Desk GBS 7e 0k) SR peer 
Waybul clerk Wday cant ae 125.00 Desk (RY: MG 2 Gee Sie i? Seams 
Waypulclerk, night (iste se 120.00 Chief stenographer.......... 
A TADSLEY CLELRs ocr k ein gar tere oe ec 120.00 
Dealeiian. on oe one eG ae 117.50 Montreal— 
Stable foreman ene. wee ke ee 120.00 Chief ‘clérky jeu ee en ee 
Cashietal 2-45 fies ee one 
Vancouver— Settlement clerk............. 
CFASINIEN 05,4 ee are eee cee Oe 135.00 Onvhand clerkiiessi eee: 2a) 
Shed foreman. {sls wa ese eee 130.00 Intripscler eee ee ee 
Waybill clerk: oe) or are 
Winnipeg—Depot Office— Scalemanwr rn yeseon eats 
PUCGOUILUA TN Gaur Sc acterraghe te nano clanne 165.00 Wagon service foreman...... 
Waster fee ween ee, ate eee 140.00 Stable foreman............. 
pettlement clerk: acs eek oe 130.00 Foreman (Moreau St. Depot) 
Asst. settlement clerk. ............ 115.00 
C.O.D. and debit transfer clerk. .... 120.00 Ottawa—City Office— 
Onmthandielerke sa. Wet sone e oe 125.00 Chick clerks seh. Stee en eatene, 
COlleGtOraes. eee ea a eee 120.00 Accountant and cashier....... 
Gener clerks of tetas sities 120.00 Ottawa—Depot Office— 
General telerk rin owe. CoG 115.00 Shed foreman, day........... 
NLOnGY. Clerks ayy oo. .t bon eee 130.00 Shed foreman, night.......... 
Money clerk, night .20 77.5 | ).2 4 oe 120.00 Wavyobill clerkine ci. ee 
Walt elerki: sth. cl. Pee ble, janet. wae 120.00 Settlement clerk............. 
Money delivery clerk.............. 115.00 stable foreman. 0.07. es 
TB LEIP TClETK GAY nian eccteal at tek 120.00 
Ditrip clerks DIG NG ce sc. ee Ue ee 120.00 Quebec— 
Intripehecker, ds yf.chek hanes 117.50 CARRIER. £0 .\7 ccm. ieee 
Intrip checker, night. ° 0... 50... 117.50 Waybill clerk cu ea, es 
Money ordercelerk 5 oo cas 6 eassions 110.00 General clerk. jcc eee 
TTI NG OLIGO? enti c Meee ghee 145.00 
Wagon service foreman............ 135.00 Toronto—City Office— 
Wagon despatcher.. 2... ..4%.,.4 130.00 Chietcclerki 0008 Mur n eae 
MPelephnone-clerit) ye wiaghvebe.t oncatens 110.00 Accountant and cashier....... 
Depot foreman’ day :s.:. 3. vas eswe 135.00 Settlement clerk..........0.. 
Depot foreman, night.............: 145.00 Mixmense clerk. orc am ak he tere 
Asst. depot foreman, day.......... 120.00 Ontnand clerks. Gace eee 
Asst. depot foreman, night......... 120.00 Correspondence clerk......... 
Wrarbillelerics (ants oct, oni 125.00 General clerks iy ee hae 
Waybill clerk, “nights sun, 2a AeA 130.00 Collectorss:) saved s Mie 
‘Drancster clerk 0.0 4b Leet, Pete eae 120.00 Freight solicitor. «8 Spa, 
Asst transtericlerk. tic ey ee es 115.00 Warehouse— 
Healeman dayia cue ae ees Saeed L750 Chief-clerk +. Ajsaiels aa SS 
Scalemians night ate wie een 120.00 Night foremangunt ye: San ee: 
Stable foreman i"). sasae ee oe eee 132.50 Money clerk} day... ..23 0. 
Money clerk, night ......... 
City Office— ‘Way bill clerki (oer et 
Uhiel clerks. aaa igen: ake ole 150.00 Intrip clerk? day see." aac ee 
Papense clerk ei a0 he Ces e o fie 120.00 Intrip clerk, night......... wile, 
Creneral cletk iiin. es swe eos ea ee 115.00 PCRLOMI AT eras ca ya Mae 
Claims clerk Sine: ace anh Bee 110.00 Wagon service foreman, day 
Wagon service foreman, night 
Customs Office— Car pilerss. 2.4 
Cnet clerk: i149 922 witeek «We alee 140.00 Stable foreman..... thee 3! Sa 
Getieralclork 7in:.62) etm Bat eels 120.00 
Eaton’s Shipping Room— 
Eaton’s Shipping Room— " Waybilliclerk 2-22 e020 ee. 
Ac biefi.clerk 22308.) Bane. ie einen 135.00 
Trenton— 
Claims Office— Night foreman 02 pace: 
Chieficlerk: (cht vacct ede Sheena 155. : 
Desk cA aii (o ucsaies Gee at acento ane 145.00 West Toronto— 
Desk) Brie ia is, eaen koi Lelie a 140.00 Cashiers fae ee nein alls 
DOSE eC Lien ata Welt aie ie a 140.00 Waybill- clerks cc ien :t.coan ae 
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Rate per 
month. 


Aes See 115.00 
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ATRICLE 33. 


Any question of interpretation of this schedule 
which may arise will be adjusted by the General 
Committee with the Superintendent, or, if 
necessary, with the General Superintendent. 


ARTICLE 34. 


_ This schedule shall become effective as apply- 

ing to office positions from May 1st, 1920, and 
as from June Ist, 1920, to Messengers’ rates, 
and shall constitute an agreement between the 
Canadian National Express Company and its 
employees and no portion thereof shall be 
changed or abrogated without the approval of 
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the General Superintendent of the Company 
and employees’ General Committee and then 
not until thirty days’ notice in writing by either 
party. 


(Sgd.) W. C. Murr, 
For the Company. 


(Sed.) N. L. Preston, 
J. R. MAxweELt, 
EK. Boor, 
G. H. McCutiovucs, 
J. A. WarRD, 
F. GILLESPIE, 


For the Employees. : 





Report cf Board in dispute between the Nova Scotia Steel and Coal Company 
and certain of their employees 


REPORT was received from the 

Board established to .deal with 
the dispute between the Nova Scotia 
Steel and Coal Company and certain 
of their employees, members of the 
three organizations, namely: (1) the 
Amalgamated Association of Iron, Steel 
and Tin Workers of America, (2) the 
International Brotherhood of Electrical 
Workers, and (38) the International 
Association of Machinists. On account 
of the nature of the work of the industry 
involved it was not considered that 
the dispute was one falling within the 
scope of the I.D.I. Act and a Board could 
be established only upon receipt of the 
joint consent of the disputants. The com- 
pany granted this consent and a Board 
was established composed as follows: His 
Honour Judge G. Patterson, New Glas- 
gow, chairman, appointed on the joint 
recommendation of the other two mem- 
bers, Prof. Howard Murray, Halifax, 
and Mr. J. C. Watters, Glace Bay, N.S., 
nominees of the company and em- 
ployees respectively. The report was 
unanimous and contained a _ proposed 
schedule and recommendations regard- 
ing settlement of the dispute. 


Report of Board 


In the matter of the Industrial Disputes 
Investigation Act, and of a dispute 
between the Nova Scotia Steel & 
Coal Company, Limited, herein- 


after called the ‘‘“Company’’, and 
certain of its employees, being 
members of the Amalgamated Asso- 
ciation of Iron, Steel and Tin 
Workers, and of the International 
Brotherhood of Electrical Workers 
and of The International Associa- 
‘tion of Machinists, hereinafter 
called the ‘“‘employees’’. 


The Honourable, 
The Minister of Labour, 
Ottawa. 


The Conciliation Board in above held 
its first meeting in the Town Hall, 
Trenton, on Tuesday morning, May 
25th at ten a.m. That day and the 
next two following were spent in hearing 
what was alleged by the representatives 
of the employees in support of their 
claim for an increased rate of pay. 
Friday, May 28th, was devoted to 
hearing the company’s statement. 

An effort was made at the first 
meeting to reopen negotiations between 
the parties themselves looking to a 
settlement of the matters in dispute, 
the services of the Board only to be 
enlisted when, and on those points on 
which negotiations failed. But it was 
at once made clear to us that negotia- 
tions had been carried on over a long 
period with little or no success, and 
there was no hope that any good 
result could be obtained by longer 
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continuing them. That being the case, 
we at once began to hear evidence. 

The employees based their claim to 
an increase upon two grounds, or rather 
one class based their claim on one 
ground, another class upon another. 
That is to say, the lower paid men 
upon the ground that their wages were 
not sufficient to provide them and their 
families with the actual necessaries of 
life, let alone live with any degree of 
comfort and provide properly for the 
education of their children, the higher 
paid men upon the ground that being 
of equal skill at least to their fellow 
employees on other similar plants they 
were paid at very much lower rates. 

The company’s attitude was an honest 
and straightforward one. Briefly sta- 


ted, it was this—we have been: generous 


with our men in the past—we do not 
deny their right to an increase, if we 
were in a position to grant it—business 
conditions are improving, we have al- 
ready given a small increase, and when 
we have to some extent recovered from 
our losses of last year, we will gladly 
give a further and larger increase. - 
Both sides we can say with truth 
made out their case. The employees 
proved conclusively that as for the lower 
paid men, they were not getting suffi- 
cient decently to live upon, as for the 
higher, they were not paid as much as 
in other steel-working plants. Without 
going into evidence in any detail, let 
it suffice to point out in regard to the 
former that there were men who, work- 
ing full time, only received $72,00 for 
four weeks. In regard to the latter, 
machinists here receiving 53% cents 
per hour would in a neighbouring and 
competitive company receive 68 cents. 
On the other hand, the. company 
proved conclusively that during: last 
year, more particularly during the last 
months of last year, good business re- 
quired that the plant be shut down, 
but that for the sake of its employees 
it had kept the plant running at great 
loss—that it continued to operate at 
a loss through January and February of 
this year—that it had had a profit in 
its March operations, but that six 
months of such profits would not recoup 
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it for the losses of the previous six 
months. 


In a word, it was established that the 
employees should be paid higher wages, 
and at the same time that the company, 
up to the present at least, had not been 
in a position to pay higher wages. Un- 
der the circumstances, what was the 
duty of the Board? None of the mem- 
bers has been without experience on 
questions of wage disputes, but indi- 
vidually we frankly admit that never 
before have we had so difficult a ques- 
tion to deal with. Rightly or wrongly, 
we have reached the conclusion that we 
must give the employees some increases. 
We have used in fixing the amount of 
these increases our best endeavours to— 
reach a happy medium—on the one hand 
giving a fair measure of much needed 
relief, on the other, not excessively 
adding to the burden of the company 
or unduly reducing its profits now in 
sight, all of which it might legitimately 
hope to retain. We do not wish that 
the schedule we are proposing should 
be considered as a final adjustment of 
the matters in dispute. We propose 
that it should go into effect as from 
May 3rd and continue in force until 
the end of July. Then if either party 
desire to resubmit any of the matters 
dealt with to us, the Board will meet 
again, have another hearing and then 
make a final report. Meantime, we 
hope negotiations will be reopened 
between the company and the employ- 
ees, and that the result of these nego- 
tiations will be that no further service 
of ours will be required. 


SCHEDULE. 


(2) On numbers 1, 2, 3 Plate and Blooming 
Mills, the men will receive an increase of 4% 
cents per hour. The guaranteed minimum pay 
of these men shall be $3.60 per day. 


(b) Common labourers will receive an increase 
of 5 cents per hour. 


(c) Axle makers, helpers and furnace men will 
receive an increase of 144 cents per axle. On 
each axle over the present quota of 36 for the 
smaller and 30 for the larger axles, the increase 
will be 2% cents. 


’ (d) Shippers will receive an increase of 3 cents 
per ton. 
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(e) Machinists now paid over 51 cents per 
hour will receive an increase of 614 cents; those 
now paid 51 or less will receive an increase of 
7 cents. 

(f) Electricians. 


i. Sectionmen, construction men, shop men» 
power house operators, oilers and line men, wil 
receive an increase of 7 cents per hour. 


2. Press forge, and twenty-eight inch mill, 
crane operators will receive an increase of 6144 
-cents per hour. 


5. Other crane operators now receiving less 
than 35 cents an hour will receive an increase of 
5 cents, those receiving 35 cents and over, an 
increase of 4 cents. - — 


(g) All other men. 


1. Men receiving under 31 cents per hour to 
receive such an increase as will bring them up to 
35 cents. 


2. Men receiving 31 cents per hour or over 
will receive an increase of 4 cents. 


3. Riggers will receive an increase of 7 cents 
per hour. 


All bonuses at present granted are to 
continue unaffected by above schedule. 
We desire to recommend that by nego- 
tiation between the men and manage- 
ment, wages should be so fixed that 
these bonuses, where at all practicable, 
should be absorbed in a tonnage rate. 


‘One of the grounds set out in the 
employees’ application for a Board was, 
“that the shift of 1214 hours be reduced 
to 10 hours until the eight-hour day 
comes into effect.’”’ We may say that 
to this matter we have given much 
earnest consideration, but have not 
reached any satisfactory conclusion. 
We regard it as axiomatic that a shift of 
1214 hours is too long and should if 
possible be shortened, but in what way 
a change can be brought about we are 
not able to suggest. These shifts are 
in force only on the mills, and were so 
arranged in order that the mills might 
run continuously, as it is most important 
they should—the hour and three-quar- 
ters in the day when they are not run- 
ning is occupied in cleaning the furnaces, 
which has to be done four times in the 
twenty-four hours. 
rolling mill plant in Nova Scotia they 
have gas burning furnaces requiring no 
cleaning, and there the shifts in. the 
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mills are eleven and thirteen hours. 
To make three shifts of eight hours has 
been tried and found not practicable— 
if the mills were working on large orders 
of one special size of stuff, three shifts 
per day would do all right. But where 
as here the mills are not doing that, 
but: are working on widely different 
material of many different sizes, in- 
volving frequent changes in the mills, 
with consequent loss of time, the short 
shift is not yet desired either by the 
company or the employees. Nor can 
the difficulty be solved by considering 
the extra 214 hours overtime—it' is not 
more money the men want, it is the 
opportunity for more rest or leisure, and 
if left to themselves, they would not 
work the 214 hours even for the extra 
pay allowed for overtime. Regretfully, 
we admit that though we have can- 
vassed the matter from every point of 
view suggested, we have nothing to 
propose by way of relief, but we do 
strongly recommend to the company 
to take the matter up at once with its 
employees, and see if it be not possible 
to come to such an arrangement as will 
alleviate a situation that is becoming, 
if it has not already become, acute. 

In concluding our report, we desire 
very cordially to thank the represent- 
atives both of the company and the 
employees for their kindness to us dur- 
ing the whole course of the inquiry, and 
for the fine spirit shown to us and to one 
another by both sides. It was apparent 
that men and management mutually 
respect each other and are willing to go 
as far as they can without injustice to 
meet each other’s views. We have 
never seen such friendly relations be- 
tween naturally opposed interests, and 
we venture to hope that our findings 
will tend rather. to strengthen than to 
weaken those relations. 


All of which is respectfully submitted. 
New Glasgow, N.S., June Ist., 1920. 


(Sgd.) Grorce PaTrTERSoN, 
Chairman. 


(Sgd.) ‘J. Co Watters. - 
(Sgd.) Howarp: Murray. 
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PROCEEDINGS OF THE CANADIAN RAILWAY BOARD OF ADJUST- 
MENT No. 1 


IVE new decisions of the Canadian 
Railway Board of Adjustment 
No. 1 have been received by the De- 
partment. Case No. 80 has reference 
to a claim of an agent of the Canadian 
Pacific Railway Company to employ- 
ment on Sundays. Case No. 81 relates 
to a dispute between the Canadian 
National Railways (Western Lines) and 
railway conductors concerning the in- 
terpretation of a clause in the Con- 
ductors’ Schedule. Case No. 82 has 
reference to a claim for way freight 
rates on a passenger train of the Cana- 
dian National Railways (Western Lines) 
made by a conductor and crew. Case 
No. 83 has reference to a’ claim of a 
conductor and crew of the Canadian 
National Railways (Western Lines) for 
switching time at Fort Frances, Ont. 
Case No. 84 relates to a claim of con- 
ductors and crews of the Canadian 
National Railways (Western Lines) for 
payment for continuous time when em- 
ployed on wrecking service. 


Case No. 80.—The Canadian Pacific Railway 
Company (Western Lines) and The Order 
of Railroad Telegraphers. 


An agent of the Canadian Pacific 
Railway Company at Agassiz, B.C., 
claimed the right of being allowed to 
work on Sundays meeting passenger 
trains, a duty which the Company had 
assigned to the assistant agent. The 
Company claimed that there was nothing 
in the Telegraphers’ Schedule to prevent 
it requiring the assistant agent to per- 
form this work. It was further claimed 
that the Company had agreed to re- 
lieve telegraphers so far as_ possible 
from Sunday work and overtime work. 
On behalf of the employees the fourth 
paragraph of Clause ‘‘D,” Article 20, of 
_ the schedule was quoted, which reads as 
follows: ‘‘The regular hours of duty of 
telegraphers will be specified by super- 
intendent and will be the same on all 


days of the week, provided, however, 
that telegraphers will not be paid for 
Sundays or holidays mentioned in Ar- 
ticle 15, except for such service as may 
be rendered on those days. If required 
for service on any day outside regular 
hours of duty, telegraphers will be 
given official order as authority and 
excused in the same manner’. The 
telegraphers contended that the assigned 
hours of telegraphers, as outlined above, 
included Sundays and holidays, that the 
Sunday train was due at Agassiz during 
the assigned hours of the agent, and 
that the meeting of this train was a 
service which should be performed by 
him. The assistant agent, on Sundays 
and holidays, was required to perform 
all the work of the agent except to tele- 
graph and block trains, and to carry 
on the duties that he does not perform 
on other days of the week within the 
agent’s assigned hours. It was held 
that the fact of the Company paying 
the assistant agent overtime for this 
Sunday and holiday service was proof 
that he did not do this work prior to 
the operation of the present schedule. 


After hearing additional evidence the 
Board made the following general state- 
ment with reference to the matter under 
dispute: 


“Tt appears evident that since the 
change was made in having the Assistant 
Agent, instead of the Agent, perform 
the Sunday service referred to, there is a 
change in the conditions in that tele- 
graph service is not required or per- 
formed. The service is also performed 
on Sundays within the limits of the 
Assistant Agent’s regular hours on week 
days. There does not appear to be any 
specific provision in the schedule re- 
quiring that a Telegrapher shall ne- 
cessarily be called upon to perform any 
station service required during any 
punitive overtime period, even within 
the limits of the same hours on Sundays 
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as regularly assigned week day hours. 
In the particular case in question, how- 
ever, it appears that the Agent. pre- 
viously performed the Sunday service 
referred to, and under the Schedule, the 
Assistant Agent now being required to 
perform it has been paid a punitive 
overtime rate’. 


The decision of the Board was as 
follows: 


‘*Tnasmuch as a punitive overtime rate is paid 
for the Sunday service specifically referred to, 
which is performed within the limits of the 
Agent’s regular hours on week days and was 
previously performed by him, the Board de- 
cides, under all the circumstances and the exist- 
ing conditions, that in this particular case the 
contention of the employees is sustained to the 
extent that the Agent should be allowed to 
perform the service referred to when such ser- 
vice is required. There having been, in the 
opinion of the Board, reasonable ground for a 
difference of opinion on the question, the Board 
also decides that the claim for back time is not 
sustained, and this decision shall be effective 
from the date hereof, the Company having al- 
ready incurred expense for the service per- 
formed.’’ 


Case No. 81.—The Canadian National Rail- 
ways (Western Lines) and the Order of 
Railway Conductors and the Brother- 
hood of Railroad Trainmen. 


A dispute arose between the Canadian 
National Railways (Western Lines) and 
the Order of Railway Conductors and 
Railroad Trainmen with reference to 
the interpretation of Rule 9, Clause “B”’ 
of the Conductors’ Schedule, and Rule 
14, Clause “‘B”’ of the Trainmen’s Sche- 
dule. This clause reads as follows: 

“Through freight rates on the basis 
of twelve and one-half (1214) miles per 


hour will be paid Conductors in through | 


freight service for all time occupied in 
switching at Canadian National junc- 
tion points, and this time will be paid 
in addition to pay for trip. Such time 
will be deducted in computing over- 
time for the trip, and this switching 
will not be regarded as constituting 
switching at an intermediate point 
under Article 5, Rule 7. 

“Interrupted time of thirty (30) con- 
secutive minutes or more preventing 
continuance of switching operations 
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will be deducted in computing time for 
switching at Canadian National junc- 
tion points.” 


The Superintendent of the Canadian 
National Railways issued a bulletin on 
October 16, 1919, addressed to the 
agents at Dalmeny, Warman, and 
Denholm, to the following effect: “I 
find a number of switching tickets issued 
to freight trains for time occupied in 
making straight pick-ups or straight 
set-outs in connection with trains at 
your station. The fact that your sta- 
tion being a junction point does not 
entitle crews to such time unless switch- 
ing is performed on these movements. 
Be governed accordingly”. 


The representatives of the conductors 
and trainmen appealed against this 
bulletin to higher officials of the railways 
but the action of the superintendent 
was sustained. The representatives of 
the railways did not dispute the justice 
of the employees’ claim to time for 
switching at Canadian National junc- 
tion points, such as Dalmeny, Warman, 
and Denholm, when such work was per- 
formed, but on behalf of the railways 
it was contended that the picking up of 
a car standing first out or the setting 
out of a car on a designated track, 
without being required to make any 
additional moves beyond the straight 
“Pick-up” or ‘‘Set-out’’? did not cons- 
titute switching within the meaning of 
the clause quoted above. The repre- 
sentatives of the Railways quoted a 
portion of the clause in the existing 
schedules in which switching is- not 
construed to apply to through trains 
setting out or picking up cars belonging 
to their trains unless a switch has to be 
made to spot cars which are set out. 
The representatives of the conductors 
and trainmen contended that under the 
clauses of the schedule referred to above 
the men were entitled to payment for 
all time consumed in switching oper- 
ations at junction points and that there 


.were no restrictions as to the nature 


of the switching to be paid for at such a 
point. 

By decision of the Board, the con- 
tention of the employees was sustained. 
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Case No. 82—The Canadian National 
Railways (Western Lines) and the Order 
of Railway Conductors and the Brother- 
hood of Railroad Trainmen 


A conductor and crew on a passenger 
train of the Canadian National Rail- 
ways (Western Lines), which handled 
way freight en route, made a claim for 
payment at way freight rates. It 
appears that it is frequently necessary 
to handle rush shipments of repair 
material, boarding car supplies, other 
stores, etc., on passenger trains, and the 
conductors and trainmen contended 
that on such occasions they should be 
remunerated in accordance with Rule 
' No. 7, Article 5, of the Conductors’ 
Schedule, and Rule No. 12, Article 5, 
of the Trainmen’s Schedule. “These 
rules provide that conductors and train- 
men be required to load or unload way 
freight or switch en route, and be paid 
overtime at way freight rates for time 
so occupied, but not in excess of way 
freight rates for the-full trip, the men 


to be paid way freight rates over the full 


trip if they load or unload way freight 
or switch at three or more points, or a 
combination of three of both. 

The railways contended that these 
rules were not applicable to passenger 
service and that while conceding the 
advisability of reducing to the lowest 
possible minimum, in its own interest, 
the volume of material of the railways, 
such as stores, tools, supplies, etc., 
handled on passenger trains, the man- 
agement reserved to itself the right to 
determine the volume or quantity of 
such materials, supplies, etc., that may 
be handled in its baggage cars. 

The representatives of the employees 
contended that conductors and train- 
men, on any class of train performing 
way work or switching en route, came 
under the rule governing the service. 

By decision of the Board the claim of 
the employees was denied. 


Case No. 83.—The Canadian National Rail- 
ways (Western Lines) and the Order of 
Railway Conductors, and the Brother- 
hood of Railroad Trainmen. 


A conductor and crew of the Cana- 
dian National Railways (Western Lines) 
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made a claim for switching time at 
Fort Frances, Ont. The claim was 
based on Clause ‘‘B’’, Rule 9, Article 5, 
of the Conductors’ Schedule, and Clause 
“B” Rule 14, Article 5, of the Train- 
men’s Agreement. These clauses read 
as follows: . 


“Through freight rates on the basis 
of twelve and one-half (121%) miles per 
hour will be paid Conductors (Train- 
men) in through freight service for all 
time occupied in switching at Canadian 
Northern (National) Railway junction 
points, and this time will be paid in 
addition to pay for trip. Such time will 
be deducted in computing overtime for 
the trip and this switching will not be 
regarded as constituting switching at an 
intermediate point under Article 5, 


Rule 7.” 


“Interrupted time of thirty (80) con- 
secutive minutes or more preventing 
continuance of switching operations 
will be deducted in computing time 
for switching at Canadian Northern 
(National) Railway junction points.” 

At the station at Fort Frances a 
connection is made with the Duluth, 
Winnipeg and Pacific Railway. The 
Railways contended that as the Duluth, 
Winnipeg and Pacific Railway is a line 
separate and distinct entirely from the 
Canadian National Railways, switching 
performed at Fort Frances, the junction 
point between the two lines, cannot 
properly be considered as coming within 
the scope of the above clauses of the 
Conductors’ and Trainmen’s Schedule. 
It was further submitted that although 
the Duluth, Winnipeg and Pacific Rail- 
way was placed under the same man- 
agerial and executive control as the 
Canadian National Railways, it was, 
in all other respects, operated as an 
entirely separate railway. The repre- 
sentatives of the employees contended 
that inasmuch as Fort Frances was the 
point at which the interchange of 
traffic takes place between the Canadian 
National. Railways and the Duluth, 
Winnipeg and Pacific Railway, and that 
inasmuch as the Duluth, Winnipeg and 
Pacific Railway is a branch line of the 
Canadian National. Railways, the pro- 
visions of the rules covering junction 


JULY, 1920 


switching should apply. Further evi- 
dence produced before the Board showed 
that the men employed on the Duluth, 
Winnipeg and Pacific Railway worked 
under a different schedule to that of 
employees of the Canadian Northern 
Railway, and that the Canadian North- 
ern Railway now included in the Cana- 
dian National Railways was part owner 
of the Duluth, Winnipeg and Pacific 
Railway. 

The decision of the Board was as 
follows: 


The Board decides that Fort Frances, within 
the intent of the rule referred to, shall be re- 
garded as a junction point on the Canadian 
National Railways. 


Case No. 84.—The Canadian National Rail- 
ways (Western Lines) and the Order of 
Railway Conductors and the Bretherhood 
of Railroad Trainmen 


Two conductors with their crews, 
employed on the western lines of the 
Canadian National Railways, entered a 
claim for payment for continuous time 
while employed on the wrecking service, 
and a request was made for the inter- 
pretation of Clauses “E”’ and “F’’, 
Article 4, of the Conductors’ Schedule, 
and Clauses “‘C” and “D”’, Article 4, of 
the Trainmen’s Schedule. These clauses 
read as follows: 


Clause C (E)—‘‘ When work trains run forty 
(40) miles or more to or from loading or un- 
loading point, they will be paid time or mile- 
age, whichever amounts to the most, in addition 
to actual time loading or unloading. 

‘‘In any case where trainmen (conductors) 
make more actual mileage than hours in any 
one day, they will be paid on a mileage basis.’’ 

Clause D (F)—‘‘Trainmen (conductors) as- 
signed to work train service and held in that 
service will be paid on the basis of twelve and 
one-half (12%) miles per hour, computed from 
the time they come on duty until tied up, and 
will be paid for not less than one hundred (100) 
miles or eight (8) consecutive hours at work 
train rates for every working day so held, not 
including overtime lapping over from previous 
day.’’ 
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One conductor and crew were called 
for auxiliary service at Rainy River, on 
August 24, 1919, where they worked at a 
wreck for three days, being tied up at 
night at Fort Frances. The crew sub- 
mitted tickets covering continuous time, 


_ that is, sixty-seven hours, or 844 miles, 


These tickets were reduced by the 
amount of time they were actually tied 
up at Fort Frances, bringing their mile- 
age down to 676. The case of the other 
crew was similar, being tied up for one 
night on the occasion of a wreck. On 
behalf of the railways it was contended 
that a train engaged in wrecking service 
was properly a “‘work” train and the 
employees on such a train were governed 
by Clause ‘‘F’’, Article 4, of the Train- 
men’s Agreement, which reads as follows: 
“Conductors (Trainmen) on wrecking 
train will be allowed actual mileage to 
and from wrecks, work train rates while 
working at same, and will be paid for 
not less than one day’s pay for such 
combined service.” 

The representatives of the men con- 
tended that unassigned or temporary 
work trains should not be tied up under 
the provisions of the schedule. 

In its general statement the Board 
declared that it could not consistently 
support a contention that men should be 
permitted to work indefinitely and re- 
celve pay for continuous time. On the 
other hand, the Board had no desire to 
make a decision that might be regarded 
as in conflict with provisions of existing 
agreements in effect, or practices that 
may have prevailed under such provi- 
sions. 

The decision of the Board was accord- 
ingly as follows: 


The Board, therefore, refers the matter back 
to the parties to the dispute and suggests that 
they get together and dispose of these ques- 
tions on the basis of equity. 

The Board is of the opinion that no injustice 
was forced on Conductor W— and crew when 
they were required to take fourteen hours’ rest 
in a spread of sixty-seven hours. 

In the case of Conductor H— and crew the 
Board is of the opinion that the Railway was 
within its rights in tying up the crew, but that 
in discontinuing pay adequate compensation 
was not allowed. 
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STRIKES AND LOCKOUTS IN CANADA DURING JUNE, 1920 


WENTY-SEVEN strikes, 
about 8,224 employees, 
ported as having commenced during 
June. There were in existence at some 
time or other during the month 60 
strikes, involving about 12,406 work- 
people. The total time loss on account 
of industrial disputes was estimated at 
155,502 working days, as compared with 
145,168 in May, and 1,370,601 in June, 
1919. The time loss occasioned by the 
27 strikes which began in June was 
111,429 working days, while a loss of 
44.073 is charged to the 33 strikes that 
commenced prior to June. Termination 
was reported in the case of 15 disputes 
which commenced prior to June. Twelve 
of the disputes commencing during June 
terminated during the month, leaving 
the following 33 strikes affecting ap- 


involving 


Welle ince 


proximately 5,182 workpeople on record 
on June 30: Loggers, North Vancouver, 
Simoon Sound and Union Bay; lumber 
workers, Fort Frances; miners, South 
Minto; pottery workers, St. John’s; 
carpenters, Campbellton; hod carriers 
and labourers, London; painters, Wind- 
sor; electrical workers, machinists and 
toolmakers, Peterborough; 
moulders, tinsmiths, garment workers 
and glass workers, Hamilton; machin- 
ists, woodworkers and finishers, Owen 
Sound; machinists, Lethbridge, St. John 
and Toronto; moulders, Amherst, Col- 
lingwood and Montreal; shipyard em- 
ployees, Halifax ; woodworkers, Ottawa; 
bakers, New Westminster and _. Vic- 
toria; teamsters, Fernie; ‘longshoremen, 
Prince Rupert, and Hydro electric em- 
ployees at Queenston and Chippawa. 


engineers, 


Disputes by Industries 


The following is a review of the dis- 
putes by industries in the order in 
which they appear in the statistical 
table. A brief summary is given of the 
more important strikes: 

LUMBERING.—This group showed six 
strikes, involving 1,155 employees with 
time losses estimated at 24,620 working 
days. The chief strike in the group was 
that of 500 lumber workers at Fort 
Frances, which commenced June 1. The 
employees demanded an 8-hour day at 
the 10-hour rate of pay. 

MinESs, SMELTERS, QUARRIES, CLAY 
Propucts, rETc.—Strike activity was 
somewhat reduced in this group. Sixty 
coal miners at Coalspur, Alta., went on 
strike to enforee a demand for a change 
in the management of part of the com- 


pany’s business. After three days they 
resumed work under previous con- 
ditions. There were three strikes in- 
volving 95 employees and a time loss of 
approximately 180 working days. 
BuILDING AND ConstTrucTIon.—Hod 
carriers and labourers at London struck 
for inereased wages and an eight-hour 
day. About 20 firms and 160 employees 
were involved in the strike which was 
unterminated. The strike of carpenters 
at Campbellton was still unterminated, 
while that of plumbers at Stratford 
ended on June 29. Four strikes, in- 
volving 281 employees with an approxi- 
mate time loss of 3,542 working days, 
constituted the summary for this group. 
Merats, MAcHINERY AND CONVEY- 
ANCES.—This group indicated the great- 
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est strike activity, there being 24 strikes, 
involving 4,809 employees, with time 
losses estimated at 81,345 working days. 
There were ten of these strikes which 
commenced during the month, the larg- 
est being that of the Halifax shipyards’ 
employees. This strike, involving 2,000 
employees, commenced on June 1, the 
cause being the refusal of a demand 
for increases in wages averaging about 
25 per cent. The strike continued in 
existence at the close of the month. 
Strikes of machinists and moulders ex- 
isted at Lethbridge, Toronto, Amherst, 
Collingwood, Kitchener, Ottawa, Owen 
Sound, Sydney, St. John, Peterborough, 
Dundas, Hamilton and Montreal. 


Woopworkine. — Woodworkers were 
on strike at Ottawa and Owen Sound. 
The Ottawa woodworkers presented a 
new wage schedule with increases aver- 
aging about 10 to 15 per cent. The 
principle of collective bargaining was 
also an issue. 
14 firms were involved. At Owen Sound 
the local, with 259 members, demanded 
wage increases averaging 15 per cent 
for employees receiving less than $4 per 
day and 10 per cent for those receiving 
over $4 per day. Both these strikes were 
unterminated. 


CLorHine.—The union local at Hamil- 
ton called out 60 garment workers on 
strike because of an alleged under-pay- 
ment of wages to twenty-five employees. 


Foops, Liquors AND Tosacco.—The 
strike of bakers at Ottawa and Van- 
couver, and of sugar refinery workers 
at Montreal, terminated during the 
month. Bakers at Victoria and New 
Westminster were still out. 
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TRANSPORTATION.—The chief strike in 
this group was that of 2,500 street rail- 
way employees at Toronto. The orig- 
inal demands of the employees was for 
a wage of 85 cents per hour. Later, 


.this was modified to 60, 6214 and 66 


eents per hour. The former rate was 
50, 5214 and 55 cents per hour. The 
Board of Conciliation, appointed under 
the Industrial Disputes Investigation 
Act, recommended that the former rate © 
was to continue in effect until August 
31, 1921. The employees refused to ac- 
cept the finding and struck on June 23. 
After four days of strike conditions, the 
dispute was adjusted by the Ontario 
Railway Board, which awarded a gen- 
eral increase of 5 cents per hour. 

Pusuic UTILiTimEs. — Employees of 
several crafts engaged on the Chippawa- 
Queenston development project of the 
Hydro-Electric Power Commission went 
on strike on June 16 in protest against 
the re-introduction of a 10-hour day, 
straight time. The Ontario Legislature 
appointed a Commission to investigate 
and report on the situation. The result 
was a divided report. On June 15, 
notices were posted at the construction 
camps that the conditions of work would 
be a 10-hour basis with straight time 
wages to be paid at 10 cents per hour 
above last year’s rate. Over 1,000 em- 
ployees struck the next day. A few 
days later the Hydro-Electric Power 
Commission completely closed down all 
construction. This was the situation at 
the end of the month. 


MiscELLANEOUs. — Included in this 
group were strikes of cooks and waiters 
at Toronto, and glass workers at Tor- 
onto and Hamilton. 
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Industry er Occupation. 
LouMBERING— 
¥. Loggers, Courtenay; B.C... 6d. sie cele « 


~ Loggers, North Vancouver, B.C............- 


Simoon Sound, Bi Cireaiew watiecie esaitigy esse ine 


Soft LIDION, BAY MoU coy pte. sini thedsic vielee ie tania 


Loggers and teamsters, Usk. B.C............ 


Mines, Smztrors, Quarries. Cray Propue™ | 


Erc.— 
Miners, South Minto, N.B...........+-- 


Pottery workers, St. Johns, Que........... 
BuinpiIng AND CoNSTRUCTION— 
Carpenters, Campbellton, N.B...........-. 


Painters, Windsor, Ont............0e00e- 


Plumbers and steamfitters, Stratford, Ont. . 


Merats, MAcHINERY AND CONVEYANCES— 
Electrical workers, Peterborough, Ont...... 


Engineers, Hamilton, Ont............-.-6-- 

Labourers and helpers, Montreal, Que...... 

Machinists, Owen Sound..............066- 
\ 

Machinists, St. John, N.B...........-.006- 


Machinists, Sydney, N.S..........-.0--0%- 


Particulars. 


Strikes commencing prior to June, 1920 
work resumed June 7. 


Unterminated. 
.|Commenced May 26. For bette: living conditions. Unterminated.. 


.|Commenced May 8. For improved camp conditions. Unterminated. 


filled; work resumed June 7. 





working conditions. Unterminated. 
.|Commenced November, 1913. Against a reduction in wages. Un- 
terminated. 
.|Commenced May 1. For increased wages. Unterminated......... 
.|Commenced April 1. For increased wages. Unterminated......... 
_|Commenced May 1. For increased wages. Men returned to work 
under conditions existing prior to strike. Work resumed June 29. 
.{Commenced May 18. For increased wages and better conditions. 


Unterminated. 


.|Commenced May 1. For increased wages and better working condi- 
tions. Unterminated. 


.|Commenced May 5. For increased wages and shorter hours. In- 
formation received indicates work has been obtained elsewhere by 
the strikers 


.|Commenced May 17. For increased wages. Unterminated...... 


.|Commenced Janauary 26. For increased wages and shorter hours. 
Unterminated. i 


{Commenced April 22. For increased wages and shorter hours. Settled 
by negotiations; work resumed June 21. 


Machinists, toolmakers, etc., Peterborough,|Commenced May 6. For increased wages and shorter hours. Un- 


Ont. 


Moulders, Dundas, Ont...........0.20000- 
Moulders, Hamilton, Ont..............-- 


Moulders, Montreal, Que... ....s.eeseeees 


terminated. 


.|Commenced May 21. For increased wages and shorter hours. Settled 
by negotiations; work resumed June 3. 


.|Commenced May 5, 1919. For increased wages and shorter hours. 


This strike still exists in a few shops. 


.|Commenced May 5. For increased wages and shorter hours. Unter- 


minated. 





_|\Commenced May 25. For increased wages. Settled by negotiations; 


Commenced April 24. Alleged grievances against food and cook. 


Commenced May 1. For a reduction in hours. Strikers’ places were 





Commenced December 6, 1919. For increased wages and improved 
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No. of | Time less 
employees |in working 
affected. days. 
425 2,125 
65 1,690 
65 1,690 
70 1,820 
30 180 
Bball tee oa ee : 
100 2,600 
21 462 
140 3,640 
24 624 
24 624 
25 650 
150 2,550 
92 2,392 
27 54 
17 442 
200. 5,200 
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No. of | Time loss 
employees jin working 
affected. days. 


Industry or Occupation. Particulars. 





i 





Merazs, Macuinery AND CoNVEYANCES— 





















(Continued) 
Moulders, Toronto, Ont..........s.sese00. Commenced May 1, 1919. For increased wages and shorter hours...| ......+++|+++ese+0¢ zi 
Fi 
Shipbuilders, Port Arthur, Ont.............. Commenced May 15. For increased wages and shorter hours. Settled 1,000 6,000 
by negotiations; work resumed June 8. 
Tinsmiths, Hamilton, Ont...............06- Commenced May 1. For increased wages, shorter hours and recogni- 12 312 
tion of the union. Unterminated. 
CLoraingc— 
Garment workeis, Montreal, Que..........- Commenced May 15. Alleged broken contract. Information re-|.........-]-+++-0++ 3 
ceived indicates conditions no longer affected. i 
Foops, Liquor anp Topacco— 
Bakers, New Westminster, B.C. ....:....»-/Commenced May 8. For ikeiocid wages. Unterminated......... 7 182 
Bakers Olea was Onben sau seisissieiaie ses ..... {Commenced May 2. Alleged refusal of master bakers to sign a closed 60 600 
shop agreement. Settled by negotiations; work resumed June 12. 
Bakers, Vancouver, B.C......ssscecesesees Commenced May 1. For increased wages and a demand that an agree- 110 1,650 
ment be signed. Settled by replacement of strikers and resumption 
of work on the part of strikers for whom vacancies still existed. 
Work resumed June 18. 
BakersisVictoria, BiG. yseiels ¢ aieidie.s wie slareot's Commenced May 1. For increased wages and a new agreement. Un- 28 728 
terminated. 
Cigarmakers, Toronto, Ont...........+..+..|Commenced May 12. For increased wages. Settled by negotiations; 100 500 
work :esumed June 7. 
Sugar refinery workers, Montreal, Que... ../Commenced May 17. For increased wages and shoaser hours. Settled 1,300 6,500. 
by negotiations: work resumed June 5. 
MisceLuaNnrous— 
Glass workers, (bevel) Toronto, Ont......... Commen¢éed May 1. For increased wages. Settled through media- 52 780 
tion of the Department; work resumed June 18. 
Tire builders, Guelph, Ont..............06- Commenced April 12. For increased wages on piece work. Unter- “8 72 
minated. 
Strikes commencing during June, 1920 
LoumsBrrine— 
Lumber workers, Fort Frances, Ont......... Commenced June 1. Demand for 8-hour day. Unterminated...... 500 13,000 
Minss, SMEutrers, Quarriss, Cuay Propucts, 
.- Ere.— ' : 
Coal miners, Coalspur, Alta....... .s..e00- Commenced June 2. Demand for a change in the management of part 60 180 
of the Company’s business. Men resumed work June5; no change. 
Burnpine AND CoNnsTRUCTION— 
Hod carriers and labourers, London, Ont.....|Commenced June 26. For increased wages. Unterminated....... 160 480 
Macutnery, Metais anp ConvEYANCES— 
Furnace workers and labourers, Welland,Ont.|Commenced June 2. For increased wages. Settled by negotiations; 283 3,255 
work resumed June 16. é 
«Machin‘sts, Lethbridge, Alta............... Commenced June 25. For recognition of the union. Unterminated 8 32 
Machinists, Toronto, Ont............. ...-.|Commenced June 17. For a minimum rate of wages. Unterminated. 30 360 
Moulders, Amherst, N.S..,..22.0sseeeeeee8 Commenced June 22. For increased wages. Unterminated........ 51 408 
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Industry or Occupation. Particulass, 


Macsinery, Mrerats AND CoNVEYANCES— 


(Continued) 
Moulders, Collingwood, Ont...............: Commenced June 1. For increased wages. Unterminated......... 


Moulders, Kitchener and Waterloo, Ont..../Commenced June 9. For increased wages and shorter hours. Settled 
by negotiations; work resumed June 17. 


Moulders, Ottawa, Ont......... NENA AUG OE Commenced June 1. For increased wages and shorter hours. Settled 
by negotiations; work resumed June 14. 


Moulders and coremakers, Amherst, N.S..... Commenced June 3. Fora minimum wage scale. Unterminated... 
i 
Shipyard employees, Halifax, N.S.......... Commenced June 1. For increased wages and shorter hours. Unter- 
minated.. 
Steel erectors, Montreal, Que.............- Commenced June 3. For increased wages. Settled by negotiations: 


work resumed June 17. 


Woopworkinc— 
Woodworkers, Ottawa, Ont. ...........064- Commenced June 12. Demand for a minimum wage scale and re- 
cognition of the union. Unterminated. 


Woodworkers and finishers, Owen Sound, Ont|/Commenced June 22. For increased wages. Unterminated....... 


CLoTHIng— 
Ga: ment workers, Hamilton, Ont.......... Commenced June 23. Alleged short payment of a number o! 
employees. Unterminated. 


Foops, Liquors anD Topacco— 
Brewe-y workers, Fernie, B.C.............. Commenced June 1. For increased wages. Settled by negotiations; 
work resumed June 7. 


TRANSPORTATION— 

Street railway employees, London.......... Commenced June 8. For increased wage. Negotiations between 
employees and Ontario Railway Board, who have been operating 
road; work resumed June 16. 

Street railway employees, Toronto.......... Commenced June 23. For increased wages. Adjusted by Ontario 
Railway Board; work resumed June 27. 

Teamsters, Fernie, B.C............0000 see. Commenced June 12. For increased wages. Unterminated....... 

Teamsters, Medicine Hat, Alta............ Commenced June 3. For increased wages and shorter hours. Settled 


by negotiations; work resumed June 5. 


’ No. 0° 


Longshoremen, North Sydney, N.S..........|Commenced June 10. For increased wages. Settled by negotiations; | 


work resumed June 25. 


Longshoremen, Prince Rupert, B.C,.........|Commenced June 4. For increased wages and better working con- 
ditions. Unterminated. 
Posuic Utititizs— 
Hydro Electric employees, Chippewa-Queens-|Commenced June 16. Aga'nst the re-introduction of a straight 10- 
ton, Ont. hour day. Unterminated. 


MonicipAL EMPLOYMENT— 
Asphalt workers, Montreal, Que........../.. Commenced June 1. For increased wages. Settled by negotiations; 
work resumed June 9. 


MIscyLLANEOUs— ‘ 
Cooke and waiters, Toronto, Ont. .......... Commenced June 17. For increased wages and improved working 
conditions. Settled by negotiations; work resumed June 26. 
Glass workers, Hamilton, Ont............-- Commenced June 7. For increased wages and shorter hours. Un- 


terminated. 








Time loss 


employees | in working 
affected. days. 

10 260 
40 280 
18 198 
30 720 

2,000 52,000 | 
128 1,344 
450 6,750 
259 1,943 
60 420 

| 16 80 
262 2,227 
2,500 10,000 
12 180 
30 60 
100 1,300 
75 1,650 
1,000 13,000 
10 30 
125 1,125 
7 147 
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STRIKES AND LOCKOUTS IN THE UNITED KINGDOM DURING 
MAY, 1920 


é 

THE following details with regard to 
strikes and lockouts in the United 

Kingdom during May, 1920, based on 

returns from employers and workpeople, 

are taken from the June issue of the 

British Labour Gazette. 

- NUMBER, MAGNITUDE AND DURATION. 
—The number of trade disputes re- 
ported to the Department as beginning 
in May was 204, as compared with 134 
in the previous‘month, and 170 in May 
1919. In these new disputes about 
78,000 workpeople were directly and 
over 32,000 workpeople indirectly in- 
volved (i.e., thrown out of work at the 
establishments where the disputes oc- 
curred, though not themselves parties to 
the disputes). In addition, over 27,000 
workpeople were involved, either di- 
rectly, or indirectly, in 80 disputes which 
began before May, and were still in 
progress at the beginning of that month. 
The total number of disputes in pro- 
gress in May was thus 284, involving 
about 138,000 workpeople, as compared 
with about 140,000 workpeople involved 
in disputes in progress in April, 1920, 
and about 105,000 in May, 1919. 

CausEes.—Of the 204 new disputes, 

141, directly involving nearly 48,000 


. workpeople, arose on demands for ad- 


vances in wages; 13, directly involving 
nearly 11,000 workpeople, on other 
wages questions: 11, directly involving 
about 3,000 workpeople, on questions 
respecting working hours; 4, directly 
involving about 1,000 workpeople, on 


details of working arrangements; 25, 


directly involving nearly 6,000 work- 
people, on questions respecting the em- 
ployment of particular classes or persons; 
8, directly involving about 5,000 work- 
people, on questions of Trade Union 
principle; and 2, directly involving 
nearly 5,000 workpeople, in sympathy 
with other disputes. 

Resvuutts.—During the ma Ue settle- 
ments were effected in the case of 105 
new disputes, directly involving about 
35,000 workpeople, and 37 old disputes, 
directly involving over 7,000 work- 
people. Of these new and old disputes, 


41, directly involving about 14,090 
workpeople, were settled in favour of 
the workpeople; 30, directly involving 
nearly 10,000 workpeople, in favour of 
the employers; and 71, directly in- 
volving nearly 19,000 workpeople were 
compro:;nised. In the case of 34 other 
disputes involving nearly 17,000 work- 
people, work was resumed pending 
negotiations. 

The following table classifies the dis- 
putes by groups of trades, and indicates 
the number of workp2ople involved 
(whether directly or indirectly) at the 
establishments concerned, and the ap- 
proximate time lost during May :— 





Number of Disputes 
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trades s i = ‘S 
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Building........ 12 41 53 18,000 | 188,000 
Metal, Eng'neer- 
ing and Ship- 
building. ..... 20 44 64 50,000 266,000 
Textile and 
Clothing...... 10 25 35 17,000 174,000 
Transport...... 4 15 19 9,000 69,000 
Woodworking & 

’ Furnishing... 7 9 16 12,000 247,000 
Other Trades... . 27 70 97 32,000 225,000 
Total, May 1920 80 204 284 138,000 |1,169,000 
Total, April, 

TOZOW EE. Oe 84 134 218 140,000 880,000 
105,000 673,000 


Total May, 1919 55 170 225 


Of the 1,169,000 working days lost 
in May by all disputes i in progress, over 
450,000 were lost by disputes which 
began before May and were still in pro- 
gress at the beginning of that month, 
and over 718,000 by disputes which 
began in the month. 
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CANADA AND THE INTERNATIONAL LABOUR ‘OFFICE | 





Report to the Minister of Labour for Canada of the Mission of the Deputy Minister 


of Labour as Government Representative on the Governing Body 


of the 


International Labour Organization at its Meetings in January and 
March, 1920, in Paris and London respectively. 


HE Minister of Labour has received 
from the Deputy Minister of La- 
pour a report on the mission of the 
latter to Europe to attend meetings of 
the Governing Body of the Interna- 
tional Labour Office, and as the report 
includes an outline of the steps and in- 
cidents marking the development of the 
International Labour Organization, it 
has been decided to include the same 
in the pages of the Lasour GAZETTE. 
The renort. is as follows: 


To the Hon. G. D. Robertson, LL.D., 
Minister of Labour. 
Sir,— 

I beg to present a report of my mis- 
sion to France and Great Britain as sub- 
stitute member of the Governing Body 
of the International Labour Office. The 
main features of matters arising have 
been already indicated by cable and 
otherwise, but it would seem desirable 
to submit a more formal statement than 
has been hitherto possible; and; the oc- 
easion of the report being one which 
emphasizes in a special way the social 
and industrial progress of Canada, it 
has seemed convenient not only to state 
particularly the outcome of the mission, 
but briefly to note also the circum- 
stances and conditions leading thereto. 


PROPOSED INTERNATIONAL LABOUR Bopy. 


Those who have endeavoured to fol- 
low even in a general way the matters 
erowing out of the Peace Treaty and 
the creation of the League of Nations 
will have become aware of the establish- 
ment concurrently with the League of 


Nations of a body designed to serve in 
a measure as a world labour parliament, 
not indeed invested with the right of 
enacting universal laws on any subject 
but definitely entrusted with the duty 
of recommending legislation for the 
enactment of laws by the nations of the 
world. The first formal action looking 
to the creation of such a body took place 
on January 25, 1919, when the Peace 
Conference at Paris appointed a Com- 
mission on International Labour Legis- 
lation, the terms of the resolution on the 
subject being as follows: 


That a Commission, composed of two repre- 
sentatives apiece from the five Great Powers, 
and five representatives to be elected by the 
other Powers represented at the Peace Confer- 
ence, be appointed to inquire into the con- 
ditions of employment from the international 
aspect, and to consider the international means 
necessary to secure common action on matters 
affecting conditions of employment, and. to 
recommend the form of a permanent agency 
to continue such inquiry and consideratiou in 
co-operation with and under the direction of 
the League of Nations. 


Later, it was found desirable to de- 
part slightly from the terms of this reso- 
lution in so far as concerned the ques- 
tion of representation of countries other 
than the five Great Powers, and also as 
to the measure of control which the 
League of Nations should exercise over 
the proceedings of ‘the body to be 
created. ; 

As to the first point it was agreed 
among the nations other than the five 
Great Powers that Belgium, Serbia, 
Cuba (for the South American Group), 
Poland and Czecho-Slovakia, should eac! 


‘name one member of the proposed Con.- 


mission. The Serbian delegates, how- 


ever, desired to yield their place to Bel- 


eium so that that country might rank 
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with the five Great Powers in having 
two seats on the Commission. 


MEMBERSHIP OF COMMISSION. 


A Commission was accordingly ap- 
pointed with the following membership : 


United States of America: Mr. Sam- 
uel Gompers, president of the United 
States Federation of Labour; Hon. E. 
N. Hurley, president of the American 
Shipping Board. (Substitutes: Hon. H. 
M. Robinson, Dr. J. T. Shotwell, profes- 
sor at Columbia University.) 


The British Empire: The Right Hon. 
G. N. Barnes, M.P., member of the War 
Cabinet. (Substitute: Mr. H. B. Butler, 
C.B., assistant secretary, Ministry of La- 
bour.) Sir Maleolm Delevingne, K.C.B., 
assistant under-secretary of state, Home 
Office. 


France: Mr. Colliard, minister of la- 
bour. 
taine, counsellor of state, Director of 
Labour.) Mr. Loucheur, minister of in- 
dustrial reconstruction. (Substitute: 
Mr. Léon Jouhaux, general secretary of 
the Confédération Générale du Travail.) 


Italy: Baron Mayor des Planches, for- 
mer ambassador to the United States, 
commissioner-general for emigration. 
Mr. Cabrini, deputy, vice-president of 
the Supreme Labour Council. (Substi- 
tute: Mr. Coletti.) 


Japan: Mr. Otchiai, envoy extraordi- 
nary, minister plenipotentiary of His 
Majesty the Emperor of Japan at The 
Hague. Mr. Oka, formerly director of 
commercial and industrial affairs at the 
Ministry of Agriculture and Commerce. 


Belgium: Mr. Vandervelde, minister 
of justice and of state. (Substitute: 
Mr. La Fontaine, senator.) Mr. Ma- 
haim, professor at Liége University, sec- 
retary to the Belgian Section of the As- 
sociation for the Legal Protection of 
Workmen. 


Cuba: Mr. de Bustamante, professor 
at Havana University. (Substitutes: 
Mr. Raphael Martinez Ortiz, minister 
plenipotentiary ; Mr. de Blanck, minister 
plenipotentiary. ) 
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Poland: Count Zoltowski, member of 
the Polish National Committee, after- 
ward replaced by Mr. Stanislas Patek, 
counsellor of the Court of Cassation. 
(Substitute: Mr. Francois Sokal, direc- 
tor-general of labour.) 


Czecho-Slovak Republic: Mr. Benes, 


minister for foreign affairs, afterward 


replaced by Mr. Rudolph Broz. 


The following were appointed officers 
of the Commission: President, Mr. 
Samuel Gompers (U.S.A.); Vice-presi- 
dents,. the. Rt. Hon. G. N.. Barnes, 
M.P. (British Empire), Mr. Collard 
(France); General Sezretary, Mr. Ar- 
thur Fontaine (France) ; Assistant Gen- 
eral Secretary, Mr. H. B. Butler (Bri- 
tish Empire); Secretaries: Baron Ca- 
pelle (substitute, Count de Grunne), 
Belgium; Mr. di Palma Castiglione, 
Italy; Mr. Oyster, U.S.A.; Mr. Yoshi- 
saka, Japan. 

The British Empire is, it will be ob- 
served, designated as a whole and not in 
its component parts, but it should be 
noted that the Prime Minister of Can- 
ada, who, supported by several of his 
colleagues in the Government, parttiei- 


_pated from the outset in the proceedings 


of the Peace Conference at Paris, had 
availed himself also, in his contact with 
these matters, of the assistance of Mr. 


_ P.M. Draper, of Ottawa, for many years 


Secretary-Treasurer of the Trades and 
Labour Congress of Canada, and en- 


titled by reason of his experience and 


official standing in these matters to rank 
as a representative of organized labour 
in the Dominion. 


PERMANENT ORGANIZATION RECOM- 
MENDED. 


The Commission held thirty-five meet- 
ings and framed its conclusions in two 
parts, the first being a draft Convention 
containing provisions for the establish- 
ment of a permanent organization for 
International Labour Legislation, based 
on a plan presented by the British dele- 
gates to the Peace Conference, and the 
second being in the form of clauses con- 
taining declarations of principles with 
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regard to a number of matters held to 
be of vital importance to the Labour 
World. This Convention ultimately be- 
came Part XIII of the Treaty of Peace, 
Part I extending from Article 387 to 
Article 426, and Part Il being Article 
427. The nature of the organization 
thus created has become fairly well 
known in Canada because of the gen- 
eral publicity given to the proceedings 
at the International Labour Conference 
held at Washington in November last, 
but they may be with advantage indi- 
cated briefly in the present report. The 
numbers attached to the articles are 
those as appearing in the Peace Treaty, 
the bracketed figures being those of the 
Labour Convention. 


Article 887 (1) ‘‘A permanent or- 
ganization is hereby established for the 


promotion of the objects set forth in the 


Preamble. The original Members of the 
League of Nations shall be the original 
members of this organization, and: here- 
after membership of the League of Na- 
tions shall carry with it membership of 
the said organization.’’ 

Article 388 (2) ‘‘The permanent or- 
ganization shall consist of: (1) a Gen- 
eral Conference of Representatives of 
the Members, and (ii) an International 
Labour Office controlled by the Govern- 
ing Body described in Article 393 (7).”’ 


Article 389 (3) provides that a Gen- 
eral Conference of Representatives of 
the Members ‘‘shall be held from time 
to time as occasion may require, and at 
least once in every year,’’ the Confer- 
ence to be ‘‘composed of four representa- 
tives of each of the Members, of whom 
two shall be Government Delegates and 
the two others shall be delegates repre- 
senting respectively the employers and 
the workpeople of each of the Members.”’ 
Provision is made also by this Article 
for the appointment of advisers to the 
delegates, these to be allowed to speak 
in place of the delegates with whom tucy 
may be respectively associated. The non- 
Government Delegates are to be ‘‘chosen 
in agreement with the industrial organi- 
zations, if such organizations exist, which 
are most representative of.employers or 
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workpeople, as the case may be, in their 
respective countries.’’ 

Article 390 (4) refers to details of 
procedure at the Conference. 


Article 391 (5) provides that the 
meetings of the Conference shall be held 
at the seat of the League of Nations or 
elsewhere, as decided by a two-thirds 
vote of Conference Delegates. 


Article 392 (6) ‘‘The International 
Labour Office shall be established at the 
seat of the League of Nations as part 
of the organization of the League.’’ 


Article 393 (7) provides for the con- 
stitution of a Governing Body of 
twenty-four persons, twelve of whom 
will represent the Governments, six 


the employers and six the workers. It 


is provided that of the twelve persons 
representing the Governments eight shall 
be nominated by the Members which 
are of chiei industrial importance, and 
four ‘‘shall be nominated by the Mem- 
bers selected for the purpose by the 
Government Delegates to the Confer- 
ence, excluding the Delegates of the eight 
Members mentioned above.’’ The period 
of office of Members of the Governing 
Body will be three years. 


Article 394 (8) provides for the ap- 
pointment by the Governing Body of a 
Director of the International Labour 
Office who ‘‘subject to the instruction of 
the Governing Body, shall be responsible 
for the efficient conduct of the Interna- 
tional Labour Office and for such other 
duties as may be assigned to him.”’ | 


Article 395 (9) “The staff of the In- 


ternational Labour Office shall be ap- 
pointed by the Director, who shall, so 
far as is possible with due regard to 
the efficiency of the work of the Office, 
select. persons of different nationalities. 
A certain number of these persons shall 
be women.’’ ! 


. Article 396 (10) outlines the func- 


s 


tions of the International Labour Office © 


which shall ‘‘inelude the collection and 
distribution of information on all sub- 
jects relating to the international adjust- 
ment of conditions of industrial life and 
labour, and particularly the examination 
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of subjects which it is proposed to bring 
before the Conference with a view to the 
conclusion of international conventions, 
and the conduct of such special investi- 
gations as may be ordered by the Con- 
ference. It will prepare the agenda for 
the meetings of the Conference.’’ Other 
related duties are set forth in the Ar- 
ticle. 


Articles 397 (11) and 398 (12) con- 
cern details of procedure. 


Article 399 (13) provides that ‘‘each 
of the Members will pay the travelling 
and subsistence expenses of its Delegates 
and their advisers and of its Repre- 
sentatives attending the meetings of the 
Conference or Governing Body, as the 
ease may be. All the other expenses 
of the International Labour Office and 
of the meetings of the Conference or 
Governing Body shall be paid to the 
Director by the Secretary-General of the 
League of Nations out of the general 
funds of the League.’’ (The first por- 
tion of this section has been, however, 
interpreted by the Governing Body as 
requiring only that each Member of the 
International Labour Organization who 
is for the time being elected to a seat 
on the Governing Body shall pay the 
expenses of the Governmental Repre- 
sentative on the Governing Body, the 
expenses of a Representative of employ- 
ers or workers to be paid directly from 
the funds of the International Labour 
Office. ) 


Articles 400 (14) to 404 (18) relate 
to points of procedure, and provide 
briefly as follows, viz.: (a) that the 
agenda for all meetings of the Confer- 
ence shall be settled by the Governing 
Body; (b) that the Directur shall act 
as Secretary of the Conference ‘‘and 
shall transmit the agenda so as to reach 
the Members four months before the 


. meeting of the Conference’’; (c) that. 


Governments of the Members may for- 
mally object to the inclusion of any item 
or items in the agenda, such objections 
to be effective, however, only if sustain- 


ed by a two-thirds majority of the | 


votes east by the Delegates present at 
the Conference; (d) Conference may 
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regulate its own procedure, but voting 
is void ‘‘unless the total number of 
votes cast 1s equal to half the number 
of the Delegates attending the Confer- 
ence’’; (e) technical experts may be 
added to any committees appointed. 


OBLIGATIONS OF A MEMBER. 


Article 405 (19) sets forth in some de- 
tail the measure of obligation falling 
upon a Member and is of particular im- 
portance,—it reads as follows: 


‘“When the Conference has decided 
on the adoption of proposals with re- 
gard to an item in the agenda, it will 
rest with the Conference to determine 
whether these proposals should take the 
form: (a) of a recommendation to be 
submitted to the Members for considera- . 
tion with a view to effect being given to 
it by national legislation or otherwise, 
or (b) of a draft international conven- 
tion for ratification by the Members. 


‘‘In either case a majority of two- 
thirds of the votes cast by the Delegates 
present shall be necessary on the final 
vote for the adoption of the recommenda- 
tion or draft convention, as the case may 
be, by the Conference. 


‘‘In framing any recommendation or 
draft convention of general application 
the Conference shall have due regard to 
those countries in which climatic condi- 
tions, the imperfect development of in- 
dustrial organization or other special 
circumstances, make the industrial con- 
ditions substantially different and shall 
suggest the modifications, if any, which 
it considers may be required to meet 
the case of such countries. 


‘‘A copy of the recommendation or 
draft convention shall be authenticated 
by the signature of the President of the 
Conference and of the Director and shall 
be deposited with the Secretary-General 
of the League of Nations. The Secre- 
tary-General will communicate a certi- 
fied copy of the recommendation or draft 
convention to each of the Members. 

‘Each of the Members undertakes that 
it will, within the period of one year at 
most from the closing of the session of 
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the Conference, or if it is impossible 
owing to exceptional circumstances to do 
so within the period of one year, then 
at the earliest practicable moment and 
jn no ease later than 18 months from 
the closing of the session of the Confer- 
ence, bring the recommendation or draft 
convention before the authority or au- 
thorities within whose competence the 
matter lies for the enactment of legis- 
lation or other action. 


‘(In the case of a recommendation, 
the Member will inform the Secretary- 
General of the action taken. 


‘‘Tn the case of a draft convention, the 
Member will, if it obtains the consent 
of the authority or authorities within 
whose competence the matter lies, com- 
municate the formal ratification of the 
convention to the Secretary-General and 
will take such action as may be neces- 
sary to make effective the provisions of 
such convention. 


‘Tf on a recommendation no legisla- 
tive or other action is taken, to make a 
recommendation effective or if the draft 
convention fails to obtain the consent of 
the authority or authorities within whose 
competence the matter lies, no further 
obligation shall rest upon the Member. 


‘(In the case of a federal State, the 
power of which to enter into conventions 
on labour matters is subject to limita- 
tions, it shall be in the discretion of that 
Government to treat a draft convention 
to which such limitations apply as a 
recommendation only, and the provi- 
sions of this article with respect to re- 
commendations shall. apply in such case. 


‘The above article shall be inter- 
preted in accordance with the following 
principle: ea 

‘In no case shall any Member be 
asked or required, as a result of the 
adoption of any recommendation or 
draft convention by the Conference, to 
lessen the protection afforded by its 
existing legislation to the workers con- 
eerned.’’ | 

Article 406 (20) ‘‘Any convention 
so ratified shall be registered by the 
Secretary-General of the League of Na- 
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tions, but shall only be binding upon 
the Members which ratify it.’’ 


Article 407 (21) provides that if any 
convention coming before the Confer- 
enee for final consideration fails to se- 
cure the support of two-thirds of the 
votes cast by the Delegates present, it 
shall nevert.ieless be within the right of 
any of the Members of the Permanent 
Organization to agree to such convention 
among themselves. 


Article 408 (22) Each Member agrees 
to make an annual report to the Inter- 
national Labour Office on the measures 
which it has taken to give effect to the 
provisions of conventions to which it is 
a party. 

Article 409 (23) ‘‘In the event of any 
representation being made to the Inter- 
national Labour Office by an industrial 
association of employers or of workers 
that any of the Members has failed to 
secure in any respect the effective ob- 
servance within its jurisdiction of any 
convention to which it is a party, the 
Governing Body may communicate 
this representation to the Government 
against which it is made and may invite 
that Government to make such state- 


ment on the subject as it may think 
NCS 


Article 410 (24) ‘‘If no statement is 
received within a reasonable time from 
the Government in question, or if the 
statement when received is not deemed 
to be satisfactory by the Governing © 
Body, the latter shall have the right to 
publish the representation and the state- 
ment, if any, made in reply to it.’’ 


Article 411 (25) gives any: Member 
the right ‘‘to file a complaint with the 
International Labour Office if it is not 
satisfied that any other Member is se- 
euring the effective observance of any 
eonvention which both have ratified in 
accordance with the foregoing Articles.’’ 
The Governing Body may, if it thinks 
fit, before referring such a complaint 
to a Commission of Inquiry, communi- 
cate with the Government in question 
as indicated above. If there is no reply, 
or if the reply is deemed unsatisfactory, 


= 
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the Governing Body may apply for the 
appointment of a Commission of In- 
quiry (see below) to consider and report 
on the complaint. If the complaint at- 
fects a Government not represented on 
the Governing Body, the Government in 
question shall ‘‘be entitled to send a 
representative to take part in the pro- 
ceedings of the Governing Body while 
the matter is under consideration.”’ 


THe COMMISSION OF INQUIRY. 


Article 412 (26) ‘‘The Commission 
_of Inquiry shall be constituted in ac- 
cordance with the following provisions: 


‘“Bach of the Members agrees to nomi- 
nate within six months of the date on 
which the present Treaty comes into 
force three persons of industrial experi- 
ence, of whom one shall be a representa- 
tive of employers, one a representative 
of workers, and one a person of inde- 
pendent standing, who shall together 
form a panel from which the members 
of the Commission of Inquiry shall be 
drawn. 

“The qualifications of the persons so 
nominated shall be subject to scrutiny 
by the Governing Body, which may by 
two-thirds of the votes cast by the repre- 
sentatives present refuse to accept the 
nomination of any person whose qualifi- 
eations do not in its opinion comply with 
the requirements of the present article. 

‘‘Upon the application of the Govern- 
ing Body, the Secretary-General of the 
League of Nations shall nominate three 
persons, one from each section of this 
panel, to constitute the Commission of 
Inquiry, and shall designate one of 
them as the President of the Commis- 
sion. None of these three persons shall 


- be a person nominated to the panel by 


any Member directly concerned in the 
complaint.”’ 

Article 413 (27) Members agree that 
with regard to complaints of the nature 
indicated above, they will respectively 
place all pertinent information in their 


THE LABOUR GAZETTL 


849 


possession at the disposal of the Commis- 
sion of Inquiry. 

Article 414 (28) The Commission of 
Inquiry shall in its findings embody such 
recommendations ‘‘as it may think pro- 
per as to the steps which should be 
taken to meet the complaint and the 
time within which they should be 
taken’’; also it shall ‘‘indicate in this 
report the measures, if any, of an econo- 


-mic character against a defaulting Gov- 


ernment which it considers to be ap- 
propriate, and which it considers other 
Governments would be justified in adopt- 
mg. 

Article 415 (29) ‘‘The Secretary- 
General of the League of Nations shall 
communicate the report of the Commis- 
sion of Inquiry to each of the Govern- 
ments concerned in the complaint, and 
shall cause it to be published. Each of 
these Governments shall within one 
month inform the Secretary-General of 
the League of Nations whether or not 
it accepts the recommendations contain- 
ed in the report of the Commission; and 
if not, whether it proposes to refer the 
complaint to the Permanent Court of 
International Justice of the League of 
Nations.”’ : 


Article 416 (30) ‘‘In the event of 
any Member failing to take the action 
required by Article 405 (19) with re- 
gard to a recommendation or draft Con- 
vention, any other Member shall be en- 
titled to refer the matter to the Per- 
manent Court of International Justice.’’ 


Article 417 (31) ‘‘The decision of 
the Permanent Court of International 
Justice in regard to a complaint or mat- 
ter which has been referred to it in 
pursuance of Article 415 (29) or Article 
416 (30) shall be final.’’ 


Article 418 (32) ‘‘The Permanent 
Court of International Justice may af- 
firm, vary or reverse any of the findings 
or recommendations of the Commission 
of Inquiry, if any,.and shall in its de- 
cision indicate the measures, if any, of 
an economic character which it considers 
to be appropriate, and which other Gov- 
ernments would be justified in adopting 
against a defaulting Government.”’ 


850 
‘TREATMENT OF DEFAULTING GOVERN- 
MENT. 


Article 419 (33) ‘‘In the event of 
any Member failing to carry out within 
the time specified the recommendations, 
if any, contained in the report of the 
Commission of Inquiry, or in the deci- 
sion of the Permanent Court of Inter- 
national Justice, as the case may be, any 
other Member may take against that 
Member the measures of an economic 
character indicated in the report of the 
Commission or in the decision of the 
Court as appropriate to the case.’’ 


Article 420 (34) The defaulting Gov- 
ernment may at any time inform the 
Governing Body that it has taken the 
steps necessary to eomply with the re- 
commendations of the Commission of 
Inquiry or with those in the decision 
of the Permanent Court of International 
Justice as the case may be, and may re- 
quest it to apply to the Secretary-Gen- 
eral of the League to constitute a Com- 
mission of Inquiry to verify its con- 
‘tention. In this case the provisions of 
Articles 26, 27, 28, 29, 31, and 32 shall 
apply, and if the report of the Commis- 
sion of Inquiry or the decision of the 
Permanent Court of International Jus- 
tice is in favour of the defaulting Gov- 
ernment, the other Governments shall 
forthwith discontinue the measures of an 
economie character that they have taken 
against the defaulting Government. 


APPLICATION OF CONVENTIONS TO 
COLONIES, ETC. 


Article 421 (35) The Members en- 
gage to apply conventions which they 
have ratified to their colonies, protector- 
ates and possessions, subject to certain 
stated exceptions and modifications. 

Articles 422 (86) and 423 (87) deal 
with procedure details on this point. 


TRANSITORY PROVISIONS. 


Articles 424 (38) to 426 (40) are 
termed transitory provisions and are 
dealt with below: 


THE LABOUR GAZETTE 


JuLy, 1920 


GENERAL PRINCIPLES. 


The concluding Article of the Con- 
vention, No. 427 in the Treaty of Peace, 
and constituting section II of the La- 
bour Convention, is a statement of the 
general principles underlying the Con- 
vention and ‘s of the highest importance. 
The section reads as follows: 

‘‘The High Contracting Parties, re- 
cognizing that the well-being, physical, 
moral and intellectual, of industrial 
wage-earners is of supreme international 
importance, have framed, in order to 
further this great end, the permanent 
machinery provided for in Section I 
and associated with that of the League 
of Nations. 


‘“‘They recognize that differences of 
climate, habits and customs, of economic 
opportunity and industrial tradition, 
make strict uniformity in the conditions 
of labour difficult of immediate attain- 
ment. But, holding as they do, that la- 
bour should not be regarded merely as 
an article of commerce, they think that 
there are methods and principles for 
regulating labour conditions which all 
industrial communities should endeavour 
to apply, so far as their special circum- 
stances will permit. 


‘“Among these methods and princi-— 
ples, the following seem to the High Con. 
tracting Parties to be of special and 
urgent importance: 


‘<First.—The guiding principle above 
enunciated that labour should not 
be regarded merely as a commodity 
or article of commerce. 


‘«Second.—The right of association for 
all lawful purposes by the employ. 
ed as well as by the employers. 


‘‘Third—The payment to the em- 
ployed of a wage adequate to main- 
tain a reasonable standard of life 
as this is understood in their time 
and country. 


‘‘RMourth.—The adoption of an eight 
hours day or a forty-eight hours 
week as the standard to be aimed 
at where it has not already been 
attained. 
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‘‘Wifth.—The adoption of a weekly 
rest of at least twenty-four hours, 
which should include Sunday wher- 
ever practicable. 


‘*Sixth.—The abolition of child la- 
bour and the imposition of such 
limitations on the labour of young 

. persons as shall permit the continu- 
ation of their education and assure 
their proper physical development. 


‘‘Seventh.—The principle that men 
and women should receive equal re- 
muneration for work of equal value. 


‘*Highth—The standard set by law 
in each country with respect to the 
conditions of labour should have due 
regard to the equitable economic 
treatment of all workers lawfully 
resident therein. 


‘‘Ninth—Each State should make 
provision for a system of inspection 
in which women should take part, 
in order to ensure the enforcement 
of the laws and regulations for the 
protection of the employed. 


‘<Without claiming that these methods 
and principles are either complete or 
final the High Contracting Parties are 
of opinion that they are well fitted to 
guide the policy of the League of Na- 
tions; and that, if adopted by the in- 
dustrial communities who are members 


of the League, and safeguarded in prac- . 


tice by an adequate system of such in- 
spection, they will confer lasting bene- 
fits upon the wage-earners of the 
world.’’ 


ACTION OF THE CANADIAN PRIME 
MINISTER. 


Publications issued from the Peace 
Conference go to show that the state- 
ment of principles here set forth was 
not framed without considerable diffi- 
eulty, and that the action of the Prime 
Minister of Canada was a factor which 
in the end determined its precise form. 
Remarks made by Mr. Barnes, one of 
the British members of the Peace Con- 
ference, at a meeting of the Conference 
on April 19, 1919, and at which the 
report of the Labour Commission was 
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under consideration, throw an interest- 
ing light on this point. Mr. Barnes 
stated that an earlier draft of the re- 
port of the Labour Commission had con- 
tained a reference to nine resolutions 
which the Commission had adopted, each 
one of which was accorded a two-thirds 
majority vote. Difficulties had arisen, 
Mr. Barnes remarked; with reference to 
the drafting of these resolutions. Mr. 
Barnes stated that he had endeavoured, 
on behalf of the Commission, to secure 
an agreement on a re-draft, but he was 
sorry to say he had been unsuccessful. 
Sir Robert Borden had been, however, 
more successful. The final draft of the 
resolutions in the form as set forth 
above, and as ineorporated in the 
Treaty, was then submitted by the Cana- 
dian Prime Minister. — 


Sir Robert Borden, after reading the 
text of the nine resolutions, remarked 
that the text represented no alterations 
in substance. There was, however, a 
new arrangement and the phraseology 
had been somewhat altered; for exam- 
ple, the difference of conditions among 
different nations which was alluded to in 
paragraph 7 of the Articles as orig- 
inally drafted was now recognized as a 
condition which must apply to all the 
principles here laid down. Further than 
that it was thought that it was not pos- 
sible to establish a code which should 
be permanent or enduring, and in the 
new draft emphasis was laid upon the 
view that this was an enunciation of 
principles upon which, from time to 
time, if need be, a code might be built 
up. 

In the concluding paragraph, con- 
tinued Sir Robert Borden, emphasis was 
laid upon the consideration that these 
methods and principles were not to be 
regarded as complete or final. It was 
quite impossible to foresee all develop- 
ments and all ideals that might arise in 
the future, and therefore this was put 
forward as a tentative enunciation of 
principles which it was believed would 
result, if they were followed out as they 
should be, in the improvement of labour 
eonditions throughout the world. 


852 
Tar CASE OF FEDERAL STATES. 


It will have been noted that Article 
19 defines the position of Federal States 
~ with reference to the conventions and 
recommendations coming from an Inter- 
national Labour Conference. The Ar- 
ticle is of special importance to Canada 
as a Federal State. This point was nat- 
urally one of much concern at the Peace 
Conference at Paris, and something of 
the situation from this point of view 
may be gathered from some of the pubhe 
reports issued from the Conference. At 
a meeting of the Peace Conference on 
April 11, 1919, at which the report of 
the Labour Commission was under dis- 
cussion, Mr. Barnes, the British Muinis- 
ter, discussing the report in some detail, 
reached the question of procedure, and 
proceeded with the following remarks: 


‘‘T now come to procedure. The most 
important article connected therewith is 
No. 405. It has been the chief obstacle 
to the agreement, ultimately, I am glad 
to say, reached. It now provides that if 
the proposals are indorsed by a confer- 
ence they are to be in the form of a 
draft convention, or, alternatively, in 
the form of a recommendation. In 
either case, if supported by two-thirds 
of the votes cast at a conference, they 
become the finding of that conference 
and are deposited with the Secretary- 
General of the League of Nations. Each 
high contracting party then comes un- 
der the obligation to submit the con- 
vention or recommendation, as the case 
may be, within twelve months to its 
competent authority, and, unless such 
competent authority indorses or accepts 
the recommendation or convention, as 
the case may be, that is the only obli- 
gation resting upon the affiliated states, 
subject to a proviso, however, in the fol- 
lowing clause, of which I shall say a 
word in a moment. The state comes 
under the obligation if its competent 
authority accepts the recommendation 
or convention to carry it out. 


‘Here, however, we come upon the 
difficulty of federal states. There are 
states which are prevented by their con- 
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stitutions from making treaties in re- 
gard to labour matters. There are 
states, such as the United States of 
America, which include numbers of 
competent authorities which must be 
left free to decide for themselves. It 
was because of that that we decided to 
allow of a convention being cast in form 
of a recommendation, and then if cast 
in the form of a convention it should 
still be regarded by a federal state as 
a recommendation only. If a federal 
state adopted it, it would do so in its 
own way. The net result of all this is 
that there is a less degree of obligation 
resting upon a federal state than upon 
other states. That is regrettable but, as 
we found, unavoidable.”’ 


TRANSITORY PROVISIONS OF LABOUR 
CONVENTION. 


The above outline of the terms of the 
Labour Convention did not, it will be 
remembered, include the particulars of 
what were described as the ‘‘transitory’’ 
provisions. 

Articles 424 to 426, the Articles in 
question, relating to ‘the first Interna- 
tional Labour Conference, decree that 
the Conference should be held at Wash- 
ington, D.C., in October, 1919, and set 
forth the agenda of the Conference. The 
Conference has, in the meantime, come 
and gone, and although its proceedings 
and conclusions have been the subject of 
formal representations, and have other- 
wise received considerable publicity, 
summary statements on this subject will 
not be out of place here, and will tend 
to make the present document more com- 
prehensive and complete. 


The Labour Convention decreed, as 
stated in Article 424; that ‘‘the first 
meeting of the Conference shall take 
place in October, 1919,’’ and the place 
and agenda for the meeting were speci- 
fied in what was termed an ‘‘Annex’’ 
to Article 426, the Annex providing 
as follows: ‘‘The place of meeting will 
be Washington. The Government of the 
United States of America is requested 
to convene the Conference.’’ 
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At the time this portion of the Treaty 
of Peace was framed, it was apparent- 
ly assumed that the peace negotiations 
would have reached a conclusion some 
time earlier than October, and that the 
United States would be among the pow- 
ers signing the Treaty. All are now 
aware that neither of these expectations 
was realized. ‘The peace negotiations 
were, in October, 1919, far from com- 
pleted. Some of the Powers had signed 
the Peace Treaty, but the United States 
was not among the number. The League 
of Nations and the companion body, the 
International Labour Office, had not, 
therefore, come formally into existence. 


INTERNATIONAL ORGANIZING COMMITTEE. 


In the meantime, the Organizing Com- 


- mittee of the International Labour Of- 


fice had been appointed under the tran- 
sitory provisions (Annex to Article 
426) : 

‘The International Organizing Com- 
mittee will consist of seven Members, 
appointed by the United States of 
America, Great Britain, France, Italy, 
Japan, Belgium and Switzerland. The 
Committee may, if it thinks necessary, 
invite other Members to appoint repre- 
sentatives. ’’ 


The documents of the Internat-onal 
Labour Office show that the Committee 
was duly organized as follows: United 
States of America: Dr. J. T. Shotwell 
(provisionally), Professor at Columbia 
University. Great Britain: Sir Malcolm 
Delevingne, K.C.B., Assistant Under- 
Secretary of State, Home Office. 
France: Mr. Arthur Fontaine, Coun- 
eillor of State, Director of Labour. 
Italy: Mr. di Palma Castiglione, In- 
spector of Emigration. Japan: Dr. M. 
Oka, formerly Director of Commercial 
and Industrial Affairs at the Ministry 
of Agriculture and Commerce. Bel- 
eium: Mr. E. Mahaim, Professor at Liége 
University. Switzerland: Mr. W. E. 
Rappard (provisionally), Professor at 
Geneva University. i 


Mr. Arthur Fontaine was elected 


chairman, and Mr. H. B. Butler, C.B., 
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assistant secretary of the Ministry of 
Labour, was appointed secretary. 

The Organizing Committee proceeded 
immediately with its work. 


AGENDA OF First CONFERENCE. 


The agenda for the first Conference 
had been set forth also in the Annex to 
Article 426 of the Labour Convention 
and was as follows: 


AGENDA: 


(1) Application of principle of the eight-hours 
day or of the forty-eight-hours week. 


(2) Question of preventing or 


providing - 
against unemployment. 3 


(3 


NS’ 


Women’s employment: 
(a) Before and after child-birth, including 
the question of maternity benefit ; 
(b) During the night; 
(c) In unhealthy processes. 
(4) Employment of children: ; 
(a) Minimum age of employment; 
(b) During the night; 
(c) In unhealthy processes. 
(5) Extension and applieation of the Inter- 
national Conventions adopted at Berne in 
1906 on the prohibition of night work for 
women employed in industry and the pro- 
hibition of the use of white phosphorous 
in the manufacture of matches. 


CONFERENCE PRELIMINARIES. 


The Organizing Committee, in May, 
1919, sent out to the nations partici- 
pating in the International Labour Or- ° 
ganization a questionnaire, requesting 
information of a highly detailed char- 
acter with reference to existing laws, 
regulations and practices in connection 
with each of the subjects mentioned in 
the agenda, also inviting any informa- 
tion available with respect to matters 
contemplated or suggested, by way of 
laws or regulations, in relation to these 
subjects. The questionnaire . destined 
for the Goverment of Canada was duly 
received in the Department of Labour, 
and was given prompt attention. The 
information requested was gathered, so 
far as possible, and very full statements 
on the subject were forwarded to the 
Organizing Committee. The Organizing 
Committee was thus enabled to assemble 
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at its headquarters in London a mass 
of valuable information from practically 
all countries of the world. ‘These re- 
ports were studied, and printed copies 
of a carefully prepared abstract were 
sent out in time to reach most of the 
Members of the International Labour 
‘Organization before the Delegates of the 
countries in question had set out for the 
Conference at Washington. 

In the case of a few countries remote 
from the headquarters of the Organiz- 
ing Committee, and occasionally for 
other reasons, the reply to the question- 
naire was received too late for incorpora- 


tion in this general abstract, and supple- 


ments to the abstract remedied, as a rule, 
these omissions. Ny 

Although the Peace Treaty had de- 
ereed that the first International Labour 
Conference should be held in Washing- 
ton in October, and was to be convened 
by the Government of the United States 
of America, the precise date had been 
left open. As time passed and it became 
apparent that the United States was un- 
likely to have signed the Peace Treaty 
prior to the end of October, some uncer- 
tainty was felt whether or not the offi- 
cial action on the part of the United 
States, necessary under the labour Con- 
vention, would be deemed practicable. 
Doubt on this point was removed by the 
issue by the Secretary of Labour of the 
United States of an announcement that 
the Conference would be convened at 
the Pan-American Building at Washing- 
ton, D.C., at 11 o’clock a.m. on Thurs- 
day, October 29. 


COMPOSITION OF CONFERENCE, 


It will be recalled that in Article 389 
(3) of the Labour Convention each Mem- 
ber of the International Labour Organi- 
zation issentitled to send four Delegates 
to each International Labour Confer- 
ence, two of them to represent the Gov- 
ernment and two to represent employers 
and workers respectively, these last to 
be chosen ‘‘in agreement with the in- 
dustrial organizations if such organiza- 
tions exist, which are most representa- 
tive of employers or workpeople,’’ ete. 
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The same Article permits the appoint- 
ment of advisers for each Delegate, such 
advisers not to exceed two in number 
for each item on the agenda. Since there 
were five items on the agenda, the letter 
of the Convention would have permitted 
the appointment of ten advisers for each 
of the four Delegates, a total of forty- 
four persons. The privilege oi sending 
advisers was, however, exercised with re- 
serve, and the delegates and advisers to- 
gether when they actually assembled at 
Washington, though representing forty- 
one nations, were but slightly in excess 
of 400 in number. 


REPRESENTATION OF DOMINION AND 
PROVINCES. 


There seemed perhaps speci! reason 
why the representation of the Dominion 
of Canada, having in mind our proximity 
to the place of meeting, and the fact that 
it was the only North American country 
which would have a vote in the Confer- 
ence, should not be inconsiderable. It 
was, moreover, desirable not to overlook 
the fact that the constitution of Canada 
was federal in character and that many 
of the matters appearing on the agenda 
of the Conference, and which would 
come up for discussion and action, were 


‘such as would fall within the jurisdic- 


tion of the Provinces. The Provincial 
Governments did not come at any point 
directly into contact with the Interna- 
tional Labour Office, and it would be 
an obvious advantage if some means 
could be effected to secure this contact. 
The feature in the procedure which per- 
mitted the appointment of advisers to 
Delegates to the Conference seemed to 
offer the opportunity. The different 
Provincial Governments were each ac- 
cordingly invited to name one person 
who might be appointed as an adviser 
to a Dominion Government Delegate, 
and each Government accordingly ac- 
cepted the invitation. The mingling 
which resulted of Dominion and Pro- 
vineial officials in the Washington Con- 
ference was of the greatest value for the 
furtherance of the principles underlying 
the Conference. 
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The two delegates appointed to re- 
present the Dominion Government were 
the Hon. G. D. Robertson, Minister of 
Labour, and the Hon. N. W. Rowell, 
K.C., President of the Privy Council. 
With regard to the appointment of dele- 
gates on behalf of employers and work- 
ers respectively, the Minister of Labour 
requested recommendations respectively 
from the Canadian Manufacturers’ As- 
sociation and the Trades and Labour 
Congress of Canada, these bodies being 
held to be those which, in the words of 
Article 3, were ‘‘most representative of 
employers or workpeople.’’ Each of 
these bodies was requested also to nomi- 
nate five advisers, and nominations were 
furnished as requested. 


Tar CANADIAN DELEGATION. 


The Canadian delegation to the Con- 
vention was constituted as follows: 


Government Delegates: 


The Hon. Gideon D. Robertson, Sena- 
tor and Minister of Labour of Can- 
ada. 


The Hon. Newton W. Rowell, K.C., 


M.P., President of the Privy Coun- 
. il of Canada, and Acting Secretary 
of State for External Affairs. 


Advisers to Government Delegates: 


(In the following list Messrs. Acland, 
Christie and Brown are Dominion 
Government officials ; the remainder 
are the nominees of the respective 
provinces). 

Mr. F. A. Acland, Deputy Minister 
of Labour of Canada. 

Mr. Loring C. Christie, Legal Ad- 
viser to the Department of External 
Affairs of Canada. 

Mr. Daniel A. Cameron, of Sydney, 
Member of the Provincial Legisla- 
ture of Nova Scotia. 

The Hon. C. W. Robinson, of Moncton, 
Member without portfolio of the 
Government of the Province of New 
Brunswick. 

The Hon. W. lL. Mackenzie King, 
C.M.G., M.P., of Ottawa, (named by 
the Government of Prince Edward 
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Island), Leader of the Dominion 
Opposition, and former Minister of 
Labour of Canada. 

Mr. Louis Guyon, of Montreal, Dep- 
uty Minister of Labour for the 
Province of Quebec. 

Dr. Walter A. Riddell, of Toronto, 
Deputy Minister of Labour for the 

_ Province of Ontario. 

The Hon. Thos. H. Johnson, of Win- 
nipeg, Attorney General for the 
Province of Manitoba. 

Mr. T. Molloy, of Regina, Secretary 
of the Bureau of Labour for the 
Provinee of Saskatchewan. 

The Hon. C. R. Mitchell, of Edmon- 
ton, Provincial Treasurer of the 
Province of Alberta. 

Mr. J. D. MeNiven, of Victoria, Dep- 
uty Minister of Labour for the Pro- 
vinee of British Columbia. 


Secretary (and Adviser) : 


Mr. Gerald H. Brown, Secretary of 
the Reconstruction Committee of 
the Government of Canada. 


Employers’ Delegate: 
Mr. S. R. Parsons, President, British 
American Oil Company, Limited, 
Royal Bank Building, Toronto. 


(Appointed on the nomination of the 
Canadian Manufacturers’ Associa- 
tion. ) 


Advisers to Employers’ Delegate: 


Mr. Sam Harris, The Harris Litho- 
graphing Company, Ltd., Toronto. 

Mr. J. T. Stirrett, General Secretary, 
Canadian Manufacturers’ Associa- ’ 
tion, Toronto. 

Mr. E. Blake Robertson, Ottawa Re- 
presentative, Canadian Manufactur- 
ers’ Association, Ottawa. 

Mr. J. B. Hugg, Canadian Manufac- 
turers’ Association, Winnipeg. 

Mr. J. G. Merrick, Secretary, Em- 
ployers’ Association, Toronto. 


Workers’ Delegate: 


Mr. P. M. Draper, Secretary-Treas- 
urer, Trades and Labour Congress 
of Canada, and President, Ottawa 
Typographical Union. 
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Advisers to Workers’ Delegate: 

Mr. Tom Moore, President, Trades 
and Labour Congress of Canada, 
Ottawa. 

Mr. Arthur Martel, Vice-President, 
Trades and Labour Congress of 
Canada, Montreal. 

Mr. Robert Baxter, Vice-President, 
Trades and Labour Congress of 
Canada, Sydney. 

Mr. David Rees, Vice-President, 
Trades and Labour Congress of 
Canada, Vancouver. 

Mrs. Kathleen Derry, Member, Boot 
and Shoe Workers’ Union, Toronto. 


Major L. L. Anthes and Mr. T. A. 
Stevenson, of the Information and Ser- 
vice Branch of the Department of Sol- 
diers’ Civil Re-establishment, were also 
present at the Conference on behalf of 
the Department of Soldiers’ Civil Re- 
establishment. 


OPENING OF CONFERENCE. 


The First International Labour Con- 
ference opened at Washington on the 
morning of October 29, 1919. Although 
the United States was not qualified, tech- 
nically, to send Delegates to the Confer- 
ence, the Secretary for Labour of the 
United States, the Hon. Mr. Wilson, 
welcomed the Delegates to Washington, 
and at the unanimous request of the 
Delegates, acted as President of the Con- 
ference throughout its deliberations; 
also representation of the United States 
in the gathering was. by vote of the 
Conference, -extended to the United 
States by courtesy, though the delegates 
could not have the privilege of voting. 
Mr. Samuel Gompers, President of the 
American Federation of Labour, was ap- 
pointed accordingly as Labour Delegate 
and appeared at several sessions of the 
Conference and took some part in the 
proceedings. No representatives were 
appointed, however, on behalf of the em- 
ployers of the United States, or on be- 
half of the United States Government. 

The question of the admission of Ger- 
man and Austrian delegates was consid- 
ered early in the Conference, and after 
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some discussion a motion in favour of 
the admission of German and Austrian 
delegates was carried, with slight op- 
position. The German and Austrian 
delegates had apparently deferred sail- 
ing until informed whether or not they 
would be admitted to the Conference, 
and ultimately, on account of the diffi- 
eulty in obtaining steamship passage 
which would bring them to Washington 
in time to participate in the proceedings, 
did not sail, 


Forty-one countries were represented, 
the largest National Delegations being 
those from Great Britain, Japan and 
Canada, which were about equal in num- 
ber. Most, however, of the more distant 
countries sent delegates only, and not all 
sent a full quota. The Minister of La- 
bour ‘being detained in Canada during 


the earlier part of the Conference, the 


undersigned, as the Deputy Minister of 
Labour, acted as the Minister’s substi- 
tute. 


The various Delegations were provid- 
ed with offices in premises adjacent to 
the Pan-American Building, and in the 
ease of the Canadian Delegation, the 
different groups were enabled to hold 
meeetings, aS occasion required, for the 
discussion oi points arising for consid- 
eration. Mr. Gerald H. Brown had been 
appointed as Secretary of the Canadian 
delegation, and Mr. Brown’s efficient 
work in this respect conduced greatly 
to the convenience and advantage of all 
concerned. Canadian delegates and ad-\ 
visers in all groups were prominent 


members of the different committees, 


and took effective part also in the work 
of the Conference as a whole. 


Tue WorK OF THE CONFERENCE. 


It is not necessary here to discuss the 
general proceedings of the Conference, 
reports of which have been already 
printed and published in various forms. 
It will be, however, in place to state 
briefly the work accomplished. This is 
best shown by a statement of the draft ~ 
conventions and recommendations adopt- 
ed, which were as follows: 
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A Draft Convention limiting the hours 
of work in industrial undertakings to 
eight in the day and forty-eight in the 
week. — 

A Draft Convention concerning unem- 
ployment. 


A recommendation concerning unem- 
ployment. 


A recommendation concerning reci- 
procity of treatment of foreign workers. 


A Draft Convention concerning the 
employment of women before and after 
ehild-birth. 

A Draft Convention concerning em- 
ployment of women during the night. 


A recommendation concerning the 
prevention of anthrax. 


A recommendation concerning the 
protection of women and children 
against lead poisoning. 

A recommendation concerning the 
establishment of Government Health 
Services. 


A Draft Convention fixing the mini- 
mum age for admission of children to 
industrial employment. 


A Draft Convention concerning the 
night work of young persons employed 
in industry. 


A recommendation concerning the ap- 
plication of the Berne Convention of 
1906, on the prohibition of the use of 
white phosphorus in the manufacture of 
matches. 


MISCELLANEOUS RESOLUTIONS ADOPTED 
BY THE CONFERENCE. 


Among the miscellaneous resolutions 
adopted by the Conference was one ex- 
pressing the hope that the provisions of 
the draft convention adopted by the 
Conference might be followed in the 
legislation enacted by all industrial 
countries, and that the Governing Body 

_ of the International Labour Office should 
communicate the text of the draft con- 
vention to the Governments of all states 
which might not be Members of the In- 
ternational’ Labour Organization, and 
should also study all possible methods 
for inducing these states to embody the 
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provisions of the conventions in their 


domestic legislation. 


RATIFICATION OF CONFERENCE PRO- 
CEEDINGS. 


A discussion arose with regard to the 
steps which might be necessary to give 
effect to the decisions reached at the 
Conference in view of the fact that, the 
Treaty of Peace not having been rati- 
fied, the League of Nations and the In- 
ternational Labour Office had not, ap- 
parently. come formally into existence. 
The following Resolution was submitted 
on this subject, and was, after consid- 
eration, adopted: ‘‘Seeing that the 
Treaty of Peace has not been yet rati- 
fied, the Conference gives authority to 
the Governing Body to take such meas- 
ures aS may be necessary to render the 
Resolutions of the Conference effective. 
Therefore, when this Conference ad- 
journs to-day, it adjourns leaving it at 
the discretion of the Governing Body to 
reconvene the present meeting oi to de- 
clare it closed, as may be deemed ad- 
visable.’ 


CREATION OF GOVERNING Bopy. 


The proceedings included action, in 
accordance with the provisions of Article 
393 (7), for the creation of a Governing 
Body of the International Labour Office. 
The article requires that the Govern- 
ing Body of the International Labour 
Office shall be constituted as follows: 
“twelve persons representing the Gov- 
ernments; six persons elected by the 
Delegates to the Conference represent- 
ing the employers; six persons elected 
by the Delegates to the Conference re- 
presenting the workers. Of the twelve 
persons representing the Governments 
eight shall be nominated by the Mem- 
bers which are of the chief industrial 
importance, and four shall be nomin- 
ated by the Members selected for the 
purpose by the Government Delegates 
to the Conference, excluding the Dele- 
gates of the eight Members mentioned 
above. Any question as to which are 
the Members of the chief industrial im- 
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portance shall be decided by, the Coun- 
cil of the League of Nations.”’ 


Communications from the Interna- 
tional Organizing Committee to the Do- 
minion Government had suggested tent- 
atively the following as the eight chief 
commercial nations, viz., United States, 
Great Britain, France, Germany, Italy, 
Belgium, Japan, Switzerland and Spain. 
At the time the communication of the 
Organizing Committee was written, it 
was not clear if Germany would be re- 
garded as qualified for membership in 
the Conference; on the other hand, the 
name of the United States was included 
in the expectation that that country 
would be qualified for such membership. 
In any event, the list was presented for 
the consideration of the other members 
of the International Labour Organiz- 
ation. The situation with respect to 
the United States and Germany res- 
pectively remained doubtful. The 
question of the members which would 
be qualified to rank as among the chief 
commercial countries received close and 
careful attention from the Dominion 
Government, and consideration showing 
apparent ground for the view that 
Canada could advance substantial claims 
to rank within the list of eight chief 
commercial countries, a statistical com- 
parison of Canada with other leading 
countries as to resources, industrial, 
strength and other points which would 
appear to be involved, was prepared 
and transmitted to the Organizing Com- 
mittee. Later it appeared that protests 
were also received by the Organizing 
Committee from India, Sweden and the 
Argentine Republic. At the Washing- 
ton Conference a committee was ap- 
pointed to deal with the matter. 
situation had been, in’ the meantime 
modified, on the one hand, by the 
admission of Germany by the Con- 
ference as & member of the Interna- 
tional Labour Organization, and by the 
failure, on the other hand, of the United 
States to qualify for membership. By 
agreement the protests made against the 
original selection of the 
Committee were withdrawn, and after 
careful discussion, the following coun- 
tries were named as those which would 
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appoint Government Representatives 
to the Governing Board, viz., Belgium, 
France, Germany, Italy, Japan, Swit- 
zerland, Spain, Argentina, Canada, 
Holland, and, pending the appointment 
of a Representative of the United 
States, Denmark. Representatives 
were elected also by the groups repre- 
senting employers and workers. 


First MEETING OF GOVERNING Bopy. 


The first meeting of the Governing 
Body was held at Washington prior to 
the conclusion of the Conference, the 
membership of the Board being consti- 
tuted as follows:— 


Government Representatives— 


FranckE.—Mr. Arthur Fontaine, Di- 
rector of the Labour Department, 
Councillor of State, Ministry of 
Labour. | 


Great Brivarn.—Sir Malcolm Dele- 
vigne, K.C.B., Assistant under- 

Secretary of State, Home Office. 

Iraty.—Baron Mayor des Planches, 
ex-Ambassador at Washington. 

Spain.—Vicomte de Eza, M.P., ex- 
Minister of Public Works. 

Be.toium.—Professor M. E. Mahaim, 
Professor of International Law, Uni- 
versity of Liége. 

SWITzZERLAND.—Dr. Hermann Rufe- 
nacht, Director of the Federal Office 
of Social Insurance. 

Potanp.—M. F. Sokal, Director of 
the Labour Department, Ministry, 
of Labour and Social Welfare. 

CaNnaDA.—Hon. Gideon D. Robert- 
son, Senator, Minister of Labour. 

DenmMark.—Dr. Vedel, Chief of Di- 
vision, Ministry of Interior. 


Japan and the Argentine Republic were 
each represented by one of the Govern- 
ment delegates from. these countries ; 
Germany was not represented. 


Employers’ Representatives— 


France.—M. Louis Guerin, Director 
of the Linen Industry of France. 
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Great Britain.—Sir Allan Smith, 
K.B.E., M.P., President of the 
National Confederation of Em- 
ployers’ Organizations. 


CzECHO-SLOVAKIA.—Mr. F. Hodacz, 
Secretary-General of the Federa- 
tion of Czecho-Slovak Manufac- 
turers. 


Betcium.—M. Jules pedir President 
of the Central Industrial Com- 
mittee for Belgium. 


SwITZERLAND.—Dr. Dietrich Schind- 
ler, Director-General of the Oerli- 
kon Factory. 


Iraty.—Signor A. Pirelli, Director of 
Pirelli Bros., Milan. 


Workers’ Representatives— 


France.—M. Léon Jouhaux, Secre- 
tary-General of the Confédération 
Générale du Travail. 


GREAT Britain.—Mr. G. H. Stuart- 
Bunning, ex-Chairman of the Par- 
liamentary Committee, Trades 
Union Congress. 


NETHERLANDS.—Mr. J. Oudegeest, 
M.P., President of the National 
Association of Labour Unions. 


Swrepen.—M. A. Herman Lindquist, 
President of the Second Chamber 
of the Riksdag, President of the 
Trade Unions’ Association. 


Canapa.—Mr. P. M. Draper, Secre- 
tary-Treasurer, Trades and Labour 
Congress of Canada, and President 
Ottawa T ypographical Union. 


GrerRMANY.—Herr K. Legien, Secre- 
tary-General of the General Com- 
mission of Trade Unions. 


(Mr. Legien was not, of course, 
present.) 


Some discussion arose with respect to 
the matter of the organization of the 
Governing Body,- and after discussion 
Mr. Arthur Fontaine, of France, was 
elected Permanent Chairman, to hold 
office, that is, under Article 7, for three 
years. M. Albert Thomas, of France, 
was appointed Director-General, it 
being understood, however, that the 
appointment was of a provisional char- 
acter only. 
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Mr. Fontaine will be recalled as 
having been substitute member for 
France, of the International Labour 
Commission which originally framed 
the Labour section of the Peace Treaty, 
and was later Chairman of the Organiz- 
ing Committee of the International 
Labour Conference. Mr. Thomas, was 
known to most as having been Minister 
of Munitions in the French Government 
during the later years of the war, and 
was understood to have been active 
also in the negotiations at Paris, with 
regard to the Labour section of the 
Treaty. Mr. Thomas was not a member 
of the Washington Conference. 


Seconp MEETING OF GOVERNING 
* Bopy. 


The second meeting of the Governing 
Body of the International Labour Office, 
was held in Paris, beginning on January 
26. The Hon. G. D. Robertson, Minis- 
ter of Labour, representing the Domi- 
nion Government on the Governing 
Body, was, on account of pressure of - 
public business, unable to leave Canada, 
and the undersigned, as Deputy Minis- 
ter of Labour, was appointed accord- 
ingly as substitute member of the 
Governing Body. Mr. P. M. Draper, 
of Ottawa, Secretary of the Trades and 
Labour Congress of Canada, and the 
Workers’ Representative named for the 
Governing Body, (pending the ap- 
pointment of a Representative by the 
United States), being also unable to 
attend, Mr. Tom Moore, President 
of the Trades and Labour Congress of 
Canada, was appointed as substitute 
member. 


The Canadian Delegates to the Gov- 
erning Body sailed from New York on 
the 17th instant on the ‘“Kaiserin Au- 
gusta Victoria’’, a ship which had ordin- 
arily made the ata andi passage in 
six or seven days, but which was, un- 
fortunately, on the _ present occasion 
seriously delayed by rough weather, so 
that the Canadian delegates did not 
arrive in Paris in time to take part in 
the proceedings of the Governing Body. 
Conversations, however, with Mr. Albert 
Thomas, the Provisional Director, and 
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other officers of the International Labour 
Office, informed them fully on the sub- 
ject. 


Mr. Arthur Fontaine, Chairman of 
the Governing Body, presided over its 
deliberations, and there were also pre- 
sent throughout the proceedings Mr. 
Albert Thomas, Provisional Director, 
and Mr. H. B. Butler, Secretary-Gene- 
ral of the Washington Conference, also 
various officers of the International 
Labour Office, interpreters, etc. 


Ratification of Proceedings at Wash- 
ington. —A memorandum was submitted 
by the Director with reference to steps 
to be taken to give effect to the deci- 
sions of the Washington Conference. 
The Director cited the Resolution passed 
by the Conference on this subject at its 
meeting on November 29. He remarked 
that the question had been brought to 
the attention of the legal advisers, not 
only of the League of Nations, but also 
of the French Foreign Office, with a 
view to having its proceedings validated. 
“The Washington Conference,’ re- 
marked the Director, ‘‘was convened by 
virtue of Article 424 of the Treaty of 
Peace. Its date, October 1919, was 
fixed by the same Article. The place of 
meeting, its agenda and the position 
of the Organizing Committee were laid 
down in the Annex to Section 1 of Part 
XIII of the Peace Treaty. These provi- 
sions, in common with all the other sti- 
pulations of the Treaty, were validated, 
and took effect by virtue of the fact of 
the deposit of the ratifications.”” Some 
discussion followed the statement of 
the Director, and finally the question of 
declaring the Washington Conference 
closed was put to the vote and carried 
unanimously. 


Appointment of Director.—When this 
subject came up for corisideration, Mr. 
A. Thomas, who, it will be remembered, 
had been appointed provisionally at the 
meeting of the Governing Body on 
November 29 at Washington, withdrew 
from the room. A brief discussion oc- 
curred of a nature complimentary to 
Mr. Thomas. The question of the ap- 
pointment of a Director was then put 
to the vote, and the appointment of Mr. 
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Thomas was unanimously approved. 
Mr. Thomas was then recalled and was 
congratulated by the Chairman on his 
appointment. 


Organization of the — International 
Labour Office—A memorandum had 
been su>mitted by the Director with 
regard to this subject, and Mr. Thomas, 
in-a brie? statement to the Commission, 
outlined the proposition which had been 
therein s‘t forth in detail. He proposed 
the for ation of three departments of 
action lich would deal with (a) the 
work 0. preparation for Conferences and 
pertaiiing to the conference during 
session;, and subsequently following 
up the work of a Conference; (b) issu- 
ance of a bulletin, and the collection 
and distribution of information; (c) 
propaganda and liason with kindred 
associations. 

To secure that these three sections 
should have the assistance of all ne- 
cessary expert knowledge, the Director 
proposed also the creation of technical 
branches. Mr. Thomas explained the 
considerations by which he had been 
guided. In accordance with the reso- 
lutions of the Washington Conference, ~ 
he had conceived the Labour Office not 
as a purely administrative machine, but 
as an organization capable of carrying 
out as rapidly as possible the tasks en- 
trusted to it under the Peace Treaty. 
The Director pointed out that the same 
considerations would apply in the pro- 
gressive development of the office. 

A somewhat extended discussion fol- 
lowed, in the course of which a motion 
was submitted for the appointment of 
a Deputy Director who “under the 
orders of the Director will assist him in 
carrying on the work of the office, will 
see that his directions are duly carried 
out by the departments and sections, 
and will, to that end, supervise generally 
the work of the staff.” Ultimately it 
was decided to leave the question of 
organization and finance to be dealt 
with by two committees, and committees 
were accordingly appointed. 


Date, Place and Programme of Sea- 
men’s Conference.—It will be recalled 
that the draft convention approved by 
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the Washington Conference with regard 
to the application of an eight-hour day 
and forty-eight-hour week to industrial 


undertakings, contained a provision in 


Article (1), paragraph (d), to the fol- 
lowing effect: “The provisions relative 
to transport by sea and on inland water- 
ways shall be determined by a special 
Conference dealing with employment 
at sea and on inland waterways.” ‘T'wo 
documents on this subject had been dis- 


tributed to members of the Governing | 


Body, one of these being a summary of 
Resolutions adopted by the Seamen’s 
Trade Union Conference, held at Ant- 
werp a few days before the present 
meeting of the Governing Body; the 
second document discussed in some 
detail the general situation as to sea- 


men’s work and possible legislation.. 


After discussion, June 15 was adopted 
as the date of the projected Seamen’s 
Conference. With regard to the place 
of meeting the cities chiefly discussed 
were Antwerp and Geneva; ultimately 
Genoa was adopted. 


Agenda of Seamen’s Conference.—The 
question of the agenda of the Seamen’s 
Conference was then taken up, and 
after an active discussion, the following 
agenda was adopted :— 


1. Application to seamen of the Convention 
drafted at Washington, last November, limiting 
the hours of work in all industrial under- 
takings, including transport by sea and, under 
conditions to be determined, transport by in- 
land waterways, to eight hours in the day and 
forty-eight in the week. 


Consequential effects as regards manning and 
the regulations relating to accommodation and 
health on board ship. 

2. Supervision of articles of agreement. Pro- 
vision of facilities for finding employment for 
seamen. Application to seamen of the Conven- 
tion and Recommendations adopted at Wash- 
ington in November last in regard to unem- 
ployment and unemployment insurance. 

3. Application to seamen of the Convention 
adopted at Washington prohibiting the em- 
ployment of children under fourteen years of 
age. 

4, Consideration of the possibility of draw- 
ing up an International Seamen’s Code. 


Date, Place and Agenda of the Next 
General Conference-—The question of 
date, place and agenda of the next 
General Conference was next considered. 
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The Director explained that the legal 
advisers of ¢hée' League of Nations were 
of the view. that. the Seamen’s Confe- 


rence would count as an ordinary Con- 


ference, and would, therefore, fulfil the 
obligation «of holding. .a Conference 
during 1920. It was. finally decided to 
hold the next General Conference in 
the Spring of 1921. 


Report of Budget Committee—The 
Budget Committee pointed out that 
until the organization of the Inter- 
national Labour Office, a matter which 
was now before another tommittee, 
had been reported upon, it was im- 
possible to draw up detailed estimates 
for the fiscal period 1920-21. Details, 
therefore, were submitted only for the 
half year. The committee expressed 
itself as strongly of the view that no 
sinecure posts should be created, but 
urged that the office should have as its 
object the fulfilment, in the most direct 
and rapid manner, of the tasks which 
had been: confided -to it. The com- 
mittee expressed itself favourable to 
the appointment of a Deputy Director. 
After consideration of the report, an 
estimate of £150,000, beginning April 
1, 1920 and closing March 31, 1921, was 
unanimously approved. It had been 
pointed out that the expenses for the 
period preceding April 1, 1920, were 
met by funds advanced by the League 
of Nations. 


Proposed Commission to Soviet Rus- 
sia.—The following resolution was sub- 
mitted: ‘‘That a Commission should 
be appointed including representatives 


_-of trade unions and employers to study 


the industrial conditions and the situa- 
tion of the working classes in certain 
eastern European countries, and, in 
particular, Soviet Russia.” 


Considerable discussion followed, and 
it was finally decided that definite action 
on the subject should be deferred until 
the next meeting of the Governing Body, 
with instructions to the Director, in 
the meantime, to inquire into and re- 
port upon the possibilities and means of 
carrying out the proposed inquiry. 


Agenda for 1921 Conference.—Cno- 
sideration of the agenda for the 1921 
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Conference was deferred until the next 
meeting of the Governing Body. 


Governing Body to meet March 22.— 
The next meeting of the Governing 
Body was fixed to be held on March 22, 
in London, or in Geneva if, in the mean- 
time, officers of the International Labour 
Organization had been moved to 
. Geneva. 


Tuirp MEETING OF GOVERNING 
Bopy. 


The Governing Body convened in 
London on Monday, March 22, meeting 
in the Library of the House of Lords, 
which had been placed at its disposition 
by the courtesy of the British Govern- 
ment. Mr. Arthur Fontaine, President, 
occupied the chair. Mr. Thomas, the 
Director, and Mr. H. B. Butler, who 
had now become deputy-Director, were 
also -present. 


The first business taken up was that of 
receiving the report of the Director. 
The Director outlined, in some detail, 
his view as to the relations of the Inter- 
national Labour Office with the League 
of Nations as resulting from a number 
of interviews which he had had with Sir 
Eric Drummond, Secretary-General of 
the League of Nations. As to finance, 
the Labour Office would submit its 
budget, as approved by the Governing 
Body, to the League of Nations, and 
its estimate would be included in the 
general budget presented by the League 
of Nations to the various governments 
of the world. A somewhat difficult 
matter, the Director pointed out, was 
that of translation. The translation 
service would be common to both the 
League of Nations and the Labour Office 
but the translators doing work for the 
Labour Office would need a special 
knowledge of the matters pertaining to 
labour questions, and should be informed 
as to the methods of the Labour Office; 
while the translation service would be 
thus in a measure common, a number 
of the translators would be under the 
authority of the Director of the Labour 
Office. There was, at the present time, 
he remarked, considerable difficulty 
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in finding an adequate supply of qua 
lified officers. 


With regard to the question of a lit 
brary, it was specially desirable that a 
dual service should be, so far as possible, 
avoided, but it was none the less ne- 
cessary that a special section of the li- 
brary, devoted to social science and 
questions pertaining to workmen, should 
be placed under the direction of a li- 
brarian who would be attached to the 
Labour Office, and that the sections of 
the library concerned with labour mat- 
ters should be convenient of access to 
the Labour Office officials who would be 
continually in touch with the matters 
which the library specially concerned. 


With regard to the question of in- 
dustrial hygiene, the Director remarked 
that proceedings at the Washington 
Conference had, on the one _ hand, 
seemed to look to action on this subject 
on the part of the Labour Office, while 
on the other hand, the League of Na- 
tions had created a section of inter- 
national hygiene. 


A discussion followed which dealt with 
the general question of the measure of 
autonomy possessed by the Interna- 
tional Labour Office, and whether or 
not, the Labour Office was in any way 
subordinate to the League of Nations. 
No formal conclusion was expressed on 
the subject, but the Chairman, at the 
close of the debate, remarked that the 
discussion which had taken place would 
prove of considerable service to the 
Director in his contact on this point 
with the officers of the League of Na- 
tions. 


International Office Headquarters at 
Geneva.—The Director referred to a 
question which had arisen with regard 
to securing an option for rent or pur- 
chase of premises at Geneva which would 
serve as headquarters for the Inter- 
national Labour Office. It was ex- 
plained that a plebiscite was to be taken 
in Switzerland on Sunday, May 16, to 
approve or disapprove the action of ‘the 
Swiss Government joining the League 
of Nations, thus becoming a member 
also of the International Labour Office. 
The option proposed would cost 12,500 
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francs, and if the plebiscite should 
chance to be unfavourable, there was 
danger of a loss on the option. ‘The 
annual rental of the building would be 
70,000 francs, and the purchase price 
1,000,000 francs. The subject was 
somewhat actively discussed, and the 
question of taking the option was left 
to the discretion of the Director. (It 
may be noted that the plebiscite on 
May 16, resulted in the approval of the 
action of the Swiss Government in 
joining the League of Nations). 


Maritime Commission Appointed.— 
The Director drew attention to the 
question of the appointment of a Ma- 
ritime Commission in connection with 
the International Labour Office whose 
functions it would be to study maritime 
questions. The Director auestioned 
whether action would be better taken 
at. the present time or at the Sea- 
men’s Conference at Genoa. Consider- 
able discussion followed, and it was 
finally decided that there should be 
established a Commission of twelve 
members, five to represent owners and 
five to represent workmen, the members 
to be named by the Conference at 
Genoa, and two members to be chosen 


by the Governing Body; this Com-. 


mission to be associated with the tech- 
nical maritime section of the Labour 
Office, and to be consulted on questions 
relating to maritime work, the Com- 
mission to meet at the call of the Chair- 
man of the Governing Body, who also 
would preside over its deliberations. 


This resolution was, after debate, 
adopted. 


Organization of the Labour Office—A 
report was presented by the committee 
which had been appointed at the Paris 
meeting to deal with this subject. The 
committee reported that a careful exam- 
ination had been made of the memoran- 
dum which had been prepared by the 
Director with respect to organization, 
and had approved of the general princi 
ples underlying the procedure there 
suggested. The report of the com- 
mittee was, after an active discussion, 
adopted. - 
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Procedure.—A report was presented 
also by the committee on procedure, 
and after a somewhat active debate, 
was accepted. 


The Russian Soviet Inquiry.—The 
resolution held over from the Paris 
meeting of the Governing Body with 
reference to the appointment of a Com- 
mission to investigate conditions in 
countries of Eastern Europe, and parti- 
cularly in Soviet Russia, received con- 
sideration. The Director reported that 
the question of the appointment of such 
a Commission had been, subsequently 
to the January meeting of the Board, 
taken up with the officials of the League 
of Nations, and the latter body had 
accepted the view that reliable inform- 
ation on such matters would be of the 
highest value and had suggested that 
it might be an advantage if the Com- 
mission were appointed by the League 
of Nations. After discussions between 
the officials of the League of Nations 
and those of the International Labour 
Office, the Council of the League of 
Nations had decided to appoint a Com- 
mission to investigate the economic 
conditions in Soviet Russia, provided 
the consent of the Soviet government 
was received, and had invited the Inter- 
national Labour Office to name two per- 
sons, one an employer and one a work- 
man, for appointment to the Commis- 
sion. 


After an active debate it was decided 
to accept: the suggestion of the Council 
of the League of Nations and to name, 
as requested, two persons, one repre- 
senting employers and one representing 
workmen, for membership on the Com- 
mission to be appointed by the League 
of Nations, the persons in question being 
selected respectively by the groups. 
affected. The Governing Body deemed 
it desirable, however, to proceed with 
the appointment of a Commission which 
would make a special inquiry into in- 
dustrial and social conditions, thus 
covering matters which would, it was 
thought, fall outside the scope of the 
Commission appointed by the Council 
of the League of Nations, and a Com- 
mission was accordingly established, 
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eomposed of ten members, four re- 
presenting workmen and two _ repre- 
senting governments. The Governing 
Body decided that there might also be 
appointed one adviser for each member 
appointed by employers and workmen, 
and two advisers for each of the two 
members to be named by governments. 
The employing and workmen groups 
named their members and _ advisers 
before the. Body dispersed. It is un- 
derstood that the workmen members of 
the Governing Body asked that Mr. 
Tom Moore or Mr. P. M. Draper, would 
accept membership on the Commission, 
and that Mr. Moore was unable to ac- 
cept this proposition either for Mr. 
Draper or himself; Mr. Arthur Martel, 
of Montreal, Vice-President of the 
Trades and Labour Congress of Canada, 
and representing the United Brother- 
hood af Carpenters and Joiners, was, 
however, named as one of the advisers. 
France and Great Britain were selected 
by the Government members of the 
Board as the two countries which should 
be requested to send Government dele- 
gates,and the Governments of Poland, 
Czecho-Slovakia, Italy and & Switzerland 
will be requested to name advisers to 
these delegates. 


Appointment of a Migration Commis- 
ston.—A further matter of importance 
related to the resolution adopted at the 
International Labour Conference at 
Washington in November last, requiring 
the Governing Body to set up an Inter- 
national Commission to study the ques- 
tion of regulating emigration and immi- 
gration, and protecting the interests of 
‘wage earners not residing in their own 
country. The Conference had also 
decided that the representation of Eu- 
ropean States on this Commission should 
be limited to one-half of the total 
number of the members of the Com- 
mission. The Governing Body, in 
dealing with the matter, decided that 
the Commission in question should be 
composed of eighteen members and an 
independent chairman. In determining 
the composition of the Commission the 
following points were taken into con- 
sideration: first, that of equal repre- 
sentation of Governments and em- 
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ployers and workers; secondly, that of. 


equal representation of European and 


non-European countries; and_ thirdly, 


that of the respective importance of 


different countries from the point of 


view of emigration and immigration. 


The Governing Body decided to invite 
the British Government to. nominate 
an independent chairman of the Com- 
mission, and allotted to eighteen other 
countries, seats for representatives of 
Governments, employers and workers in 
accordance. with the following list: 3 


Governments. Employers. Workers. 
Brazil South Africa Germany 
Canada Argentine Australia 
China Spain United States 
France Greece Poland 
Japan Czecho-Slovakia Italy 
India Switzerland Sweden 


Canada, it will be observed, falls with- 


in the list of countries which will appoint 


a Government representative and a 
substitute. 


(Mr. Obed Smith, Dominion Immi- 
gration Commissioner at London, Eng., 
has been since appointed as the Cana- 
dian representative on the Commission). 


The discussion on the subject indicated 
a general view that the Commission in 
question would not be brought formally 
together until shortly before the meet- 
ing of the General Conference, which 
is expected to be held early in 1921. alt 
was understood that the Labour Office 
would, in the meantime, issue an ex- 
tensive questionnaire and _ otherwise 
gather information pertaining generally 
to the subject of immigration, which 
would serve in the nature of a prelim- 
inary report on the subject and would 
be of value for the Commission as a 
basis for its work. 


Agenda of 1921 Conference.—The 
agenda of the 1921 Conference was then 
taken up. The Chairman suggested 
consideration of the memorandum by 
the Director with regard to the in- 
clusion of the agricultural industry with- 
in the conventions and recommend- 
ations of the Washington Conference; the 
consideration for the agenda of the 
1921 Conference might be with advant- 
age deferred until the next meeting of 
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the Governing Body. An active dis- 
cussion followed, and it was decided to 
include the following items in the 
agenda of the 1921 Conference, namely: 


Agricultural Questions. 
(a) adaptation to agricultural workers of 
the Resolutions of the Washington 
Conference. 
1. Fixing hours of work. 
2, Measures for the prevention and 
reduction of unemployment. 
3. Protection of women and children. 
) technical agricultural training. 
(c) hygiene. 
) guarantee of the rights to form as- 
sociations and unions. 
protection against accidents, sickness, 
incapacity and old age. 


Industrial Diseases. 


(a) disinfection of wool infected with an- 
thrax spores. 

(b) prohibition of the use of white lead 
in painting. 


Governing Body to meet June &§ at 
Genoa.—It was decided to hold the next 
meeting of the Governing Body at 
Genoa on June 8, or one week earlier 
than the opening of the Seamen’s Con- 
ference at the same place. 


The proceedings of the London meet- 
ing of the Governing Body were closed 


on the afternoon of Thursday, March . 


25, and the Canadian delegates sailed 
from Liverpool for Canada on the fol- 
lowing Saturday, March 27, reaching 
St. John, N.B:, on April 7. 


QUESTION OF ACTION BY COMPETENT 
AUTHORITIES. 


It may be added that on the ratifi- 
cation of the Treaty of Peace, the Sep- 
cretary-General of the League of Na- 
tions, in accordance with the require- 
ments of the Labour Convention, for- 
warded to the various governments con- 
cerned copies of the authentic text of 
the conventions and recomniendations 
made at Washington, and a copy was'in 
due course received by the Domindéon 
Government. 

The situation in Canada with respect 
to action by the competent authorities 
concerning the conventions and_re- 
commendations of the Washington Con- 
ference has been in the meantime a 
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matter of discussion between the Do- 
minion Government Departments con- 
cerned with a view to determining 
precise lines of procedure and some 
aspects of the question of legislative 
competency, and there is at the time of 
writing ground for believing that a con- 
clusion as to these several matters will 
be reached shortly. 


SEAMEN’S CONVENTION. 


With regard to the Seamen’s Con- 
vention to be held at Genoa on June 15, 
it may be here stated that the Minister 
of Labour received in March a copy of 
the questionnaire sent out by the Inter- 
national Labour Office in’ accordance 
with the conclusions reached at the 
Paris meeting of the Governing Body. 
The contents of the questionnaire re- 
ceived prompt attention by the De- 
partment of Labour, and the inform- 
ation requested was forwarded as soon 
as possible. Steps were taken, in “due 
course, for the appointment of the 
Canadian Delegation, and the following 
appointments were made:— 

For THE DoMINION GOVERNMENT.— 
Mr. G. J. Desbarats, C.M.G., C.E., 
Deputy Minister of the Naval Service; 
Mr. Philippe Roy, Paris, Canadian 
Commissioner General in France. 

For tHe Empitoyers.—Mr. T. C. 
Robb, Manager, Shipping Federation 
of Canada. | 

For tHe Worxmen.—Mr. J. C. 
Gauthier, of the National Association 
of Masters, Mates and Pilots, and also 
of the International Seamen’s Union of 
America. | 

Messrs. Robb and Gauthier were ap- 
pointed under the conditions indicated in 
Article 389 (3) of the Labour Convention 
namely, in agreement with the indus- 
trial organizations “‘most representative 
of employers or workpeople.”’ 


I have the honour to be, 
Sir, 
Your obedient servant, 


F. A. ACLAND, 
Deruty Minister of Labour. 


Orrawa, May <<, 1920. 
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REPORT OF NOVA SCOTIA COMMISSION ON WOMEN IN INDUSTRY 


—_— 


BY an Act of the legislature of Nova 
Scotia in 1919, a commission was 
named to inquire into (a) the hours of 
labour, wages, and working conditions 
of women engaged in industrial occu- 
pations; (b). schemes providing moth- 
ers’ pensions or allowances, and what 
scheme, if any, would be practicable 
in the province. The commissioners 
have recently issued a report dealing 
with the first subject of their refer- 
ence. With regard to mothers’ pen- 
sions the Commission decided to report 
on this part of their work at a later 
date, as some time would be requifed to 
obtain the necessary information. 
Reference is made in the report to the 
labour sections of the Peace Treat, in 
which are laid down the principles that 
wages must be adequate to maintain a 
reasonable standard of life; that the 
working day should be eight hours and 
the working week 48 hours; that men 
and women should receive equal re- 
muneration for work of equal value; 
and that each state should provide for 
a system of inspection, in which women 
should take part, in order to insure the 
enforcement of laws and regulations for 
' the protection of the employed. In sup- 
port of a minimum wage law the find- 
ings of the Dominion Royal Commission 
on Industrial Relations, of 1919, are 
quoted as follows: ‘‘In several of the 
Provinces of Canada the absence of a 
minimum wage law, particularly for 
women and girls, was mentioned as a 
serious cause of dissatisfaction. In four 
Provineces—Manitoba, British Columbia, 
Saskatchewan and Quebec—there is such 
a law administered by a Minimum Wage 
Board, by which the minimum rate to 
be paid is fixed from time to time. We 
believe that such a law should be enact- 
ed in all the Provinces, and should cover 
not only women and girls, but unskilled 
labourers as well.’’ A resolution of the 
National Industrial Conference which 
was held at Ottawa in September, 1919, 
is also quoted, in which the Provincial 


Governments which had not adopted 
minimum wage laws for women and 
children were unanimously recommend- 
ed to investigate the necessity of such 
laws and to enact such legislation, if 
found to be needed. Brief reference is 
made in the report to minimum wage 
laws in New Zealand and Australia, the 
pioneers in such labour legislation; in 
Great Britain, where the minimum wage 
boards established by the Trades Boards 
Act of 1909 were extended in 1918 to 
cover many new trades; and in _ the 
United States where in 36 states the 
hours and working conditions of women 
are regulated by law, while minimum 
wages are fixed in the states of Wash- 


ington, Wisconsin, Arkansas, Colorado, 


California, Oregon, Massachusetts, Ne- 
braska, Minnesota and Kansas. Final- 
ly, an outline is given of the progress 
made in Canada, as shown in the legis- 
lation enacted in the past two years in 
Manitoba, Saskatchewan, Quebec, Al- 
berta, and British Columbia. “A 


In the course of its inquiry the Nova 
Scotia Commission inspected the prin- 
cipal industries in the Province where 
women were employed, but they had 
no authority to investigate the working 
conditions of women employed in offices, 
shops, hotels, restaurants and telephone 
offices. The weekly earnings of 2,032 
women in 49 industries were found to 
be distributed as follows: 


OU AIL: TSI ED jalan ol Giee ce ae ae 100 
FUL LO. SOin i tice eee ae ee 107 
CULO t.OUexs ie be he ee 172 
TOL LG. O00) Gime fone te 213 
SOLS «OOO Smash eeuniegeema ss 248 
ON td TOU sie ce ee 316 

TOOL 011.00, cee eeu eee 215 
LOT toe 1200. Vere 163 
T2000 V4 O0 Re ear nee eae 186 

VTL OT te TOO0 0 iin Aare 152 
TO TOC TR ent cere rene 71 
TS.01" 46" 22 00h treme ren 60 
PE OV TD OhOO ih Lene ce 20 
Over S25 00 cea ee eae 8 
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A large proportion of female workers 
are thus shown to work for less than 
$10 a week; a number of them, however, 
do not work full time. It was found 
that one cause of low wages was the 
large number of girls working in fac- 
tories who lived at home supported by 
their parents, and who worked for 
wages that provided them with little 
more than spending money. ‘*Many 
girls,’? declared the Commissioners, 
‘‘who must support themselves, and a 
number of widows supporting children, 
are thus forced to accept less wages 
than are sufficient to properly maintain 
them.’’ Most of the evidence showed 
that wages should not be lower than 
£10 or $12; one large employer stated 
that his rule was that a girl should be 
paid a wage equal to twice the amount 
of her board bill. The average working 
hours in the plants examined were 50.4 
per week. The actual hours, however, 
ranged from as high as 60 hours to 44 
hours, the latter being the working week 
in some printing offices and laundries; 
in three of the largest industries in the 
Province the week was 55 hours. Em- 
ployers who were asked their opinion on 
the proposed legislation showed consid- 
erable opposition to a minimum wage, 
but were favourable to an 8-hour day 
law. 

The general conclusions reached by 
the Commission were that a large num- 
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ber of women in the Province were not 
earning sufficient wages; that hours 
were frequently too long, especially 
where women have to stand, or where 
work is heavy or unhealthy; that work- 
ing conditions could be improved, and 
shou'd be subject to standard regula- 
tions; that the lack of medical inspec- 
tion, especially in food factories, con- 
stitutes a public menace; that the Nova 
Seotia Factories Act was too limited in 
its scope and its provisions were too in- 
definite. The Commission unanimously 
recommended the passing of minimum 
wage legislation similar to that in force 
in Manitoba and Saskatchewan, provid- 
ing for the appointment of a Board 
representative of women workers, the 
employers and the public; this Board 
to have power to determine: (a) the 
standard of minimum wages for women 
in industry, shops and offices, sufficient 
to maintain them; (b) standards of 
hours of labour; (c) standards of con- 
ditions essential to health and morals; 
(d) medical inspection of employees in 
food factories for the protection of pub- 
lie health. The Commission found it 
impossib’e to recommend a flat minimum 
wage for the whole province owing to 
the variation in local conditions and in 
current prices, but they suggested that 
the proposed Minimum Wage Board be 
vested with powers to fix suitable stand- 
ards from time to time. 


LABOUK ORGANIZATION IN CANADA, 1919 


THE Ninth Annual Report on Labour 
Organization in Canada, containing 
statistics, etc., for the calendar year 
1919, has been issued by the Depart- 
ment of Labour. The report deals with 
the advent of the One Big Union and 
also gives a review of the progress of the 
national Catholic unions in the province 
of Quebec. Notwithstanding these two 
forces, the international organizations 
have made a very substantial gain in 
their following, while the non-inter- 
national bodies and independent units 
show losses. The figures given in 
the report show that trade union mem- 


bership in the Dominion has reached 
the highest point recorded since the 
Department commenced the publication 
of these annual reports in 1911, the 
total reported membership for all classes 
of labour bodies in Canada at the close 
of the year 1919 being 378,047. There 
are in all 2,847 local branch ‘unions in 
the Dominion, of which 2,309 are affi- 
liates of international organizations, 
comprising 260,247 members, an in- 
crease over 1918 of 412 branches and 
58,815 members; 325 local branches 
with 33,372 members are connected 
with what are termed non-international 
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bodies, these figures showing a loss of 
seven branches and of 4,556 members; 
29 are independent units, a decrease of 
16, and the reported membership was 
1,249 less than that reported in 1918; 
the national Catholic unions number 
83, comprising a membership of 35,000; 
the One Big Union reported 101 units 
with a membership of 41,150. These 
figures show a gain of 573 in local 
branches of all classes of labour bodies 
operating in Canada, and the remark- 
able increase in membership of 129,160. 
The membership of all classes of organ- 
ized labour in Canada, as reported to 
the Department for the past nine 
years, has been as follows: 


HOC an nec kee ar: 133,132 
MTOR PTR ASCP Nd Sede 160,120 
VOUS? Yoh here fs) wot Votw 175,799 
RESUS uc ony Ne MBA 166,163 
SL a ean eh Ries os 143,343 
POT Gt ea meee to 160,407 
"LT a atalino tie ae 204,630 
VOIRADowee. La 248,887 
Tee MET TUR. Rate mance ee 378,047 


Trade Union Membership by Provinces 


Including all classes of trade unions 
operating in the Dominion, the standing 
by provinces is as follows: Ontario, 
1,223; Quebec, 513; British Columbia, 
263; Alberta, 231; Manitoba, 170; 
Saskatchewan, 158; Nova Scotia, 157; 
New Brunswick, 124; and Prince Ed- 
ward Island, 8. 


Trade Union Membership in Chief Cities 


There are 32 cities in the Dominion 
having not less than 20 local branches of 
the international and non-international 
organizations and independent units, 
and between them they represent 57 
per cent of the branches of these bodies 
and comprise 56 per cent of the local 
lodges of all classes of labour organ- 
izations in the Dominion, as well as 
containing approximately 49 per cent of 
the trade union membership of 378,047 
as reported from the headquarters of 
the central organizations. Montreal 
leads the cities with 203 local branches 
of all classes of unions, 130 of which 
reported 45,289 members; ‘Toronto 
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, 
stands in second place with 159 branches 
the membership of. 95 which reported 
being 24,822; Winnipeg occupies third 
position with 101 branches, 54 of which 
reported 10,741 members. Other cities 
in order of number of branches of all 
classes are: Vancouver, 85 branches, 60 
reporting 29,596 members; Ottawa, 80 
branches, 58 reporting 9,271 members; 
Hamilton, 75 branches, 57 reporting 
5,253 members; Quebec, 70 branches, 
47 reporting 7,388 members; London, 
68 branches, 49 reporting 5,053 mem- 
bers; Edmonton, 62 branches, 40 report- 
ing 3,760 members: Calgary, 58 branches, 
40 reporting 4,718 members; St. John, 
50 branches, 32 reporting 4,599 mem- 
bers; Victoria, 48 branches, 32 report- 
ing 4,164 members; Halifax, 35 branches, 
23 reporting 2,946 members; Regina, 
35 branches, 25 reporting 1,163 mem- 
bers; Saskatoon, 35 branches, 24 report- 
ing 1,457 members; St. Thomas, 34 
branches, 27 reporting 2,946 members, 
Moose Jaw, 34 branches, 26 reporting 
8,251 members: Windsor, 33 branches, 
25 reporting 1,987 members; Fort Wil- 
liam, 32 branches, 25 reporting 1,368 
members: Kingston, 31 branches, 15 
reporting 978 members; Brantford, 29 
branches, 24 reporting 1,404 members: 
St. Catharines, 28 branches, 19 report- 
ing 858 members; Peterborough, 28 
branches, 20 reporting 1,080 members; 
Sault Ste Marie, 27 branches, 17 report- 
ing 1,592 members; Brandon, 27 branches, 
19 reporting 1,034 members; Stratford, 
25 branches, 20 reporting 1,991 mem- 


‘bers; Niagara Falls, 23 branches, wh 


reporting 3,012 members; Sarnia, 23 
branches, 16 reporting 757 members; 
Moncton, 22 branches, 17 reporting 
2,937 members; North Bay, 21 branches, 
16 reporting 1,448 members; Kitchener, 
21 branches, 12 reporting 646 members; 
Welland, 20 branches, 12 reporting 
459 members. 


Benefits Paid by Central Labour 
Organizations 


Nearly all of the international labour 
organizations operating in Canada pro- 
vide for the payment of benefits to 
members on a varying scale. The report 
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contains a table showing the reported 
disbursements made for this purpose in 
Canada, the United States and else- 
where, the expenditure for 1919 totalling 
$15,550,052, a decrease of $1,252,040 
as compared with the payments made 
in 1918. The amount expended for each 
class of benefit was as follows: 


Death benefits............ $10,436,671 
Unemployed and travelling 

permelear ye iia! eas we 298,902 
Strike penents.. 2.0 oo. 4s. 1,789,961 
Sick and accident benefits.. 1,828,218 
Old age pensions and other 

Perens uit Gas as 1,196,300 


Four of the non-international organ- 
izations reported having made pay- 
- ments for benefits, the total expenditure 
amounting to $23,035, an increase of 
$6,140 over the disbursements in 1918. 


Benefits Paid by Local Branches 


The report also contains a statement 
showing the amount paid in benefits 
for the year 1919 by local branch 
unions in Canada to their own mem- 
bers, the disbursements aggregating 
$583,093, an increase of $151,589 over 
1918. The payments made on account 
of each class of benefit were: 
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Death benefits............ $185,784 
Unemployed benefits...... 15,306 
Strike benefits............ 198,438 
MICK, DEDENUB  b.. 6 ai edo. 120,327 
Other benefits... 0000... 63,238 


Other Features of the Report 


The report follows closely along the 
lines of earlier reports on Labour 
Organization in Canada, the various 
phases of the plan or organization 
which has been developed being given 
due consideration. 

Chapters dealing with the advent of 
the One Big Union and the national 
Catholic union movement in the pro- 
vince of Quebec are discussed, as are 
also the activities of the Industrial 
Workers of the World, and other tm- 
portant incidents in labour matters 

iz. have occurred during the year 
1 19. 

The report serves as a directory of 
trade unions for the Dominion for 1920, 
containing as it does particulars not 
only of every known local trade union 
in Canada, (including branches of inter- 
national, non-international, independent, 
national Catholic and One Big Union 
bodies), but also a list of all central 
organizing unions, together with the 
names and addresses of the chief 
executive officers. 





ANNUAL CONVENTION OF THE AMERICAN FEDERATION OF LABOUR 


Synopsis of the Proceedings of the Fortieth Annual Convention held in Montreal 


4 eau fortieth annual convention of the 

American Federation of Labour was 
held in the city of Montreal from June 
7 to 19. (This was the second time that 
the federation had met outside of the 
United States, the former occasion being 
when the convention was held in Tor- 
onto in 1909.) The preliminary pro- 
ceedings of the 1920 convention were 
in charge of Mr. John T. Foster, presi- 
dent of the Montreal Trades and La- 
bour Council. Mayor Mederic Martin 
extended a welcome on behalf of the 
municipality, while the Hon. G. D. Rob- 


ertson, Minister of Labour of Canada, 
and the Hon. Mr. A. David, Provincial 
Secretary of Quebec, welcomed the dele- 
gates on behalf of the Dominion Gov- 
ernment and the Province of Quebec, 
respectively. Mr. A. Verville, M.P., 
member of the Administration Commis- 
sion of Montreal, and Mr. Tom Moore, 
president of the Trades and Labour 
Congress, also contributed to the open- 
ing proceedings. Mr. Samuel Gonipers, 
president of the Federation, replied to 
the addresses of welcome. At a later 
session the Hon. N. W. Rowell, President 
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of the Privy Council of Canada, also de- 
livered an address. (The speeches of 
the Hon. G. D. Robertson and the Hon. 
N. W. Rowell are published elsewhere in 
this report. ) 


The report of the credential ecommit- 
tee, which was approved, recommended 
the seating of 571 delegates, including 
five fraternal delegates, among whom 
were two from the British Trades Union 
Congress and one from the Trades and 
Labour Congress of Canada. One of the 
former, Mr. J. Jones, M.P., was taken ill 
and was unable to attend the sessions. 
During the convention Mr. J. W. Ogden, 
of the British Congress, and Mr. J. A. 
McClelland, of the Canadian body, ex- 
tended fraternal messages from their 
respective organizations. 


The report of the executive council 
containing a review of its activities dur- 
ing the year was referred to the appro- 
priate committees, as were also the 
various resolutions. submitted. 


Report of Auditing Committee 


The first committee to report was the 
Auditing Committee, which submitted a 
statement of the receipts and expendi- 
tures for the general funds and several 
special accounts for the fiscal year. The 
receipts for the general fund, including 
balance on hand, amounted to $1,121,- 
746.11, and the expenses to $917,765.65, 
leaving a balance of $203,980.46. The 
account of the A. F. of L. building fund 
showed that the remaining indebtedness 
had been paid ‘off and that there was a 
balance of $1,215.18. The other special 
accounts were reported upon, showing 
the amounts received and their disposi- 
tion. Attention was called to the in- 
erease in membership, which had passed 
the 4,000,000 mark, the number being 
75,740 in excess of that figure... 


- Labour’s Demands to Republican 
Convention. | 


In accordance with the decision of 
the executive council, President Gom- 
pers and. Vice-President Woll went to 
Chicago, accompanied by P. H. Me- 
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Carthy, president of the California 
State Federation of Labour, after the 
close of the first day’s proceedings to 
present to the platform committee of the 
Republican Party the demands of labour 
which the federation considered essen- 
tial to its progress, interest and welfare. 
On their return on June 12th, the dele- 
gation presented a report outlining the 
attitude of the platform committee to 
the request of the federation, and closing 
with the statement that ‘‘The great un- 
derlying principles enunciated by la- 
bour for the protection of the rights 
and interests of the great masses of our 
people and for their advancement and 
well-being found no response in the Re- 
publican national platform.’’ Similar 
proposals are to be made to the Demo- 
eratic Party, the result of which is to 
be made known in the official records of 
the federation. 


Against Colour Line in Constitutions 


Among the resolutions referred to the 
Committee on Organization was one re- 
questing that the Brotherhood of Rail- 
way and Steamship Clerks, Freight 
Handlers, Express and Station Em- 
ployees strike out of its constitution the 
words ‘‘only white’’ members and ad- 
mit the coloured workers to full mem- 
bership in the brotherhood or else re- 
linquish jurisdiction over freight hand- 
lers, express and station employees and 
allow them to establish an organization 
of their own. The committee recom- 
mended non-coneurrence in the resolu- 
tion on the ground that the federation 
could not interfere with the trade au- 
tonomy of affiliated national or interna- 
tional unions. The committee stated 
that the 1919 convention authorized the 
federation to issue charters to coloured 
workers if affiliated organizations re- 
fused to accept them. An amendment 
was offered to the recommendation of 
the committee requesting the Brother- 
hood of Railway Clerks to remove the 
words ‘‘only white’’ from its constitu- 
tion. The amendment was adopted. A 
similar request was later adopted on re- 
commendation of the committee in re- 
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gard to the constitution of the Brother- 
hood of Railway Carmen. The conven- 
tion approved of a recommendation of 
the committee that negro organizers be 
appointed where necessary. | 


Other Recommenaations of Committee on 
Organization 


The committee on organization ap- 
proved of the establishment of a trade 
union information bureau for immi- 
grants, as well as concurring in requests 
for organization work in various parts 
of Canada and the United States. On 
an application for the establishment of 
an international union of city policemen 
the committee recommended that when 
the existing policemen’s unions had a 
combined membership of 6,000 the fed- 
eration should take action in the direc- 
tion requested, provided a majority of 


the unions concerned approved of the° 


formation of such an organization. This 
was adopted. The question of the es- 
tablishment of a food producing and 
distributing department under the 
American Federation of Labour was 
referred to the executive council with 
instructions to hold a conference with 
the organizations interested, and if they 
favour the formation of such depart- 
ment to report a comprehensive plan 
at the next convention. Two resolutions 
making application for the formation 
of an international union of office work- 
ers were reported on by the committee 
on organization who recommended that, 
when the existing unions of office work- 
ers had a combined membership of 
. 10,000, similar action to that recom- 
mended for a policemen’s organization 
be taken. This recommendation was 
approved, as was also that referring to 
the executive council a resolution ask- 
ing. support to the Transportation 
Trades Council in New York in its fight 
for better conditions for the men em- 
ployed on the piers and ships in New 
York harbour. . 


Report of Committee on Labels 


The committee on labels, in addition 
to reporting favourably on two resolu- 
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tions seeking support for union label 
goods, submitted a report on the pro- 
eress made by the Union Label Trades 
Department during the past year and 
referred to the value of the establish- 
ment of union label leagues as effective 
agencies for the dissemination of union 
label agitation. Attention was called to 
the existence of union labels which have 
not been endorsed by the American Fed- 
eration of Labour, especially in the 
clothing trades, and it was stated that 
no clothing should be purchased which 
did not bear a union label that is recog- 
nized by the federation. The committee 
also approved of assistance to the 5,000 
members of the cigarmakers’ union in 
Tampa, Fla., who have been on strike 
since the 18th of April. In the discus- 
sion of the report, which was adopted, 
it was claimed that not sufficient atten- 
tion was paid by members of unions 
in patronizing union label products, and 
greater support was urged. At one of 
the sessions Miss Ethel M. Smith, fra- 
ternal delegate from the National 
Women’s Trade Union League, address- 
ed the convention giving an account of 
the operations of the league and the pro- 
egress which had been made since its in- 
ception in investigating conditions of 
the employment of women. 


The Shorter Workday 

The committee which dealt with the 
subject of the shorter workday, in re- 
porting on the three resolutions which 
had been referred to it, stated that the 
question was one that must be handled 
by local unions, with the understanding 
that the policy of the American Federa- 
tion of Labour was for the shorter work- 
day first, last and all the time. The 
resolution dealt with the question of 
the hours of employment of United 
States Government postal employees. 
The committee reported in favour of the 
44-hour week with a Saturday half-holi- 
day for everybody, whether engaged in 
government or any other employment. 
The committee was of opinion that it 
might be necessary in some industries 
to establish a working week of less than 
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44 hours in order to prevent unemploy- 
ment in those particular fields, and for 
that reason recommended that the execu- 
tive council of the Federation be au- 
thorized to support any of its affilated 
unions in efforts to shorten working 
hours when such organizations can show 
that it is necessary to do so in order to 
keep all of its members employed. The 
report was adopted as presented. 


Report of Committee on Boycotts 


The committee on boycotts recom- 
mended concurrence in a_ resolution 
pledging support to the coastwise ’long- 
shoremen on the Atlantic and the gulf 
coast in their request for recognition 
and adjustment of demands and against 
the open shop. The recommendation 
was adopted. A dispute between a num- 
ber of trade unions and a firm in Balti- 
more was referred to the executive coun- 
eil to investigate, which body also had 
referred to it for adjustment the com- 
plaint of the metal polishers against two 
bicyele manufacturing firms in Chicago. 
A resolution sought to declare as un- 
fair to organized labour any persons 
chosen at the Republican convention for 
any public office who were guests at 
hotels, clubs or restaurants against 
which the Chicago culinary workers 
were on strike. The convention did not 
approve of the resolution, but support 
was pledged to the hotel employees in 
their fight against the Chicago Hotel 
Keepers’ Association. It was decided 
to refer to the executive council the 
matter of the attitude towards organized 
labour of the Winchester Repeating 
Arms Company. 


Report of Committee on Executive 
Council’s Report 


In reporting on the work of the execu- 
tive council the committee referred to 
the magnitude of the task imposed upon 
the members of the executive during 
the past year, and in addition to deal- 
ing with the report of this body report- 


ed on several resolutions which had been 


referred to the committee. On recom- 
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mendation of the committee a resolu- 
tion in reference to the textile workers 
in Willimantic having members of other 
erafts in their ranks was referred to the 
executive council. A request for an in- 
ternational union of building service 
employees was treated similarly. The 
committee approved of a resolution op- 
posing discrimination against the negro 
as well as approving of (1) absolute 
exclusion of Japanese and other Asia- 
tics, (2) employment of American citi- 
zens only in the operating and mechani- 
cal departments of the Panama Canal, 
(3) the holding of a conference of re- 
presentatives of the coopers and ’long- 
shoremen’s organizations in reference to 
a jurisdictional claim. Similar action 
was recommended in regard to a dis- 
pute between the plumbers. and ma- 
chinists. The committee concurred in a 
resolution asking that efforts be made to 
secure protection for ’longshoremen un- 
der the compensation laws of the United 
States, and also recommended the adop- 
tion of a resolution disapproving of as- 
sistance being rendered by affiliated 
unions to any secessionist movement in 
the ranks of organized labour. Under 
the caption of ‘‘Kansas Court of In- 
dustrial Relations,’’ the committee dealt _ 
with the reference to this subject in the 
executive council’s report and also with 
four resolutions on the same matter. 
The committee approved of the attitude 
of the executive council in condemning 
the law enacted in Kansas in regard to 
labour disputes, approved of the four 
resolutions submitted in opposition to 
the statute in question and referred the 
resolutions to the executive council with 
instructions to co-operate with organiz- 
ed labour bodies to assist in securing 
repeal of this law. The committee ap- 
proved of the report of the executive 
council on the following matters: (1) 
Labour, its Grievances, Protests and De- 
mands, (2) Non-Partisan Political Cam- 
paign, (3) Presidential Industrial Con- 
ferences, (4) Constructive Demands, (5) 
Committee on Labour, (6). High Cost of . 
Living, (7) Report of Labour Legisla- 
tion, (8) Porto Rico, San Domingo, (9) 
Second Pan-American Financial Con- 
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gress, (10) History of the American 
Federation of Labour. The committee 
recommended that the subject of health 
insurance be referred to a special com- 
mittee, report to be submitted to the 
next convention. In addition to report- 
ing upon and making recommendations 
in reference to several jurisdictional 
disputes, the committee commended the 
executive council for its impartiality in 
dealing with war veterans’ associations. 
The question of the continuation of the 
organization campaign in the iron and 
steel industry was referred to the execu- 
tive council with instructions to call a 
conference of the presidents of the sev- 
eral organizations concerned. The ex- 
ecutive council was commended for its 
activity in promoting harmonious rela- 
tions between organized labour and or- 
ganized farmers, and condemnation was 
expressed of the practice of strike-break- 
ers or strike-guards under control of 
private individuals or agencies being 
clothed in the uniform of the United 
States army or navy. 


Report of Committee on Resolutions 


As with other committees, certain 
portions of the executive council’s re- 
port were referred to the committee on 
resolutions. Approval was expressed of 
the executive council’s opposition to the 
Cummins-Esch law, and the council was 
instructed to continue its earnest efforts 
to have the labour sections of the law 
repealed. The committee also approved 
of the council’s efforts In opposing com- 
pulsory military training and compul- 
sory arbitration and urged continued 
endeavour in this direction. Other mat- 
ters reported upon by the executive 
council, and in which the committee con- 
eurred in the action taken, included (1) 
Soldiers’ Relief, (2) War Risk Insur- 
ance, (3) Postal Wage Regulation, (4) 
Rehabilitation of Cripples, (5) Seamen, 


(6) Anti-Trust Legislation, (7) Rail- 
road Training Act, (8) Newspaper 
Mailing Privileges, (9) Retirement. 


The executive council reported on the 
position taken in regard to the appli- 
cation of the Lever Act to the United 
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Mine Workers in their demand for in- 
ereased wages, and their action was en- 
dorsed, as was also the council’s depre- 
eation of extremist propaganda and 
movements. Moral support was pledged 
to the Boston policemen’s union in its 
endeavour to secure a satisfactory set- 
tlement of the strike which occurred in 
September, 1919. Referring to the sub- 
ject of Political Prisoners, and three 
resolutions which had been introduced 
in reference thereto, the committee ap 
proved of the one of them declaring that 
further prosecution and imprisonment 
in the United States of political offend- 
ers is contrary to the traditions of free- 
dom to which the United States is com- 


- mitted, and recommended that efforts be 


made to have them released. Concern- 
ing the Mooney ease, the executive was 
instructed to continue its efforts to se- 
eure a pardon for the condemned man. 


Government Ownership of Railroads 


The following resolution, providing 
for government ownership of the United 
States railroads, was referred to the 
Committee on Resolutions: 

‘Whereas, All standard recognized 
railroad labour organizations have been 
and are now doing everything possible 
to educate the American people to the 
seriousness of the railroad situation, and 
the necessity for adopting some other 
means for operating the country’s trans- 
portation systems in order to provide 
more adequate and cheaper transporta- 
tion and to eliminate the sinister in- 
fluence of railroad corporations from our 
national life; and 

‘CWhereas, The railroad question is an 
industrial question, it is also a social 
question, and it is far more than a ques- 
tion of dividends to stockholders, or the 
wages of employees, it is a question that 
involves every industrial activity of the 
nation; and 

‘Whereas, We believe that the con- 
tinued operation ofthe railroads under 
the provision of the Transportation Act 
of 1920 neglects all these questions and 
makes their solution impossible, and we 
believe further that the provisions of 
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this Act providing for a subsidy and 
the utilization of public funds by pri- 
vate individuals is a betrayal of the pub- 
lic interest and is subversive of the tra- 
ditions of our country; and 

‘Whereas, The above mentioned re- 
cognized railroad labour organizations 
have, after careful deliberation and by 
instructions of their respective member- 
ships, adopted and are advocating a 
plan providing for Government owner- 
ship and democratic operation of the 
railroad properties; therefore, be it 

‘Resolved, That the Fortieth Annual 
Convention of the American Federation 
of Labour go on record as indorsing 
the movement to bring about a return 
of the systems of transportation to Gov- 
ernment control and democratic opera- 
tion; and be it further 

‘‘Resolved, That the Executive Coun- 
cil be and are hereby instructed to use 
every effort to have the Transportation 
Act of 1920 repealed and legislation en- 
acted providing for Government owner- 
ship and democratic operation of the 
railroad systems and necessary inland 
waterways.’’ 

When the resolution was reported a 
majority of the committee recommended 
the changing of the word ‘‘ownership’’ 
in the last resolve to ‘‘control.’? A 
minority report was presented recom- 
mending the substitution of the word 
‘‘ownership’’ in place of ‘‘control’’ in 
the two resolves. The most protracted 
debate of the convention took place on 
this question, which was decided by a 
roll call vote, the minority report in 
favour of government ownership of the 
railroads being adopted by 29,159 votes 
to 8,349. At a previous session of the 
convention, on invitation, Mr. Glenn E. 
Plumb, author of what is commonly 
known as the Plumb plan of railroad 
operation and control, delivered an ad- 
dress outlining the details of the pro- 
posal. 


The Irish Question 
Three resolutions on the Irish question 


were referred to the committee on reso- 
lutions. The committee after hearing 
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those interested in the resolutions sub- 
mitted the following substitute, which 
was adopted without discussion : 
‘Whereas, The American Federation 
of Labour has approved the efforts of 
the Irish people to establish an adequate 
form of self-government, and in the ex- 
ercise of their right to select their own 
form of government have, by vote of an 
overwhelming majority of the Irish peo- 
ple, established the Irish Republic; and 


‘Whereas, The English Government 
is now seeking to destroy through mili- 
tary forces the republican form of gov- 
ernment already established by the Irish 
people; and 

‘Whereas, The House of Representa- 
tives, the Senate of the United States, 
the British Trades Union Congress, the 
Labour Movement of Australia, the 
American Federation of Labour, as 
well as the liberty-loving people of the 
world, have urged the English Govern- 
ment to fully recognize the rights of 
the Irish people to govern themselves; 
therefore, be it 


‘‘Resolved, That the American Feder- 
ation of Labour, in convention assem- 
bled, reaffirms its recognition of the 
Irish Republic, and respectfully re- 
quest that the military forces of oceu- 
pation in Ireland be withdrawn from 
that country, and that the Irish people 
be accorded the right of self-determina- 
tion, the same as all other nations re- 
cently given their complete freedom as 
enunciated in the declarations of the 
President of the United States, compris- 
ing the fourteen points, all of which 


were solemnly agreed to by the British 


Government and its Allies in the recent 
World War, and that we tender our aid 
to the people of Ireland in their efforts: 
for freedom to the end that Ireland be 
permitted to take its place among the 
free nations of the world; and, be it 
further | 

‘‘Resolved, That we, the American 
Federation of Labour, in convention as- 
sembled, appeal to the workers of Eng- 
land, Scotland and Wales, and ask that 
they exert their powerful influence to the 
end that their government officials, at 
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present in power by the votes of the 
people of England, Scotland and Wales, 
immediately withdraw the army of occu- 
pation from Ireland, and permit the 
Irish people to peacefully pursue their 
lives under the form of government 
which they have established through 
laws made by themselves and executed 
by their duly elected officials.’’ 


A ecablegram was received from the 
National Executive of the Irish Trade 
Union Congress sending greetings to 
the workers of America, and request- 
ing that efforts be made to the end that 
the principle for which America claim- 
ed to have entered the war be made ap- 
plicable to Ireland and that the power 
of American labour be used to secure 
the release of their colleague, James 
Larkin. 


Refuse Supvort to Russia 


Three resolutions asking for the lift- 
ing of the blockade against Russia, the 
opening of commercial relations by the 
United States and the withdrawal of all 
foreign troops from that country, were 
reported upon by the committee on 
Resolutions, who offered the following 
substitute for the consideration of the 
convention : 

‘‘Resolved, That the American Feder- 
ation of Labour is not justified im 
taking any action which cou'd be con- 
strued as an assistance to, or approval 
of, the Soviet government of Russia as 
long as that government is based upon 
authority which has not been vested in 
it by a popular representative national 
assemblage of the Russian people; or so 
long as it endeavours to create revolu- 
tions in the well-established, civilized 
nations of the world; or so long as it 
advocates and applies the militariza- 
tion of labour and prevents the organ- 
izing and functioning of trade unions 
and the maintenance of a free press 
and free public assemblage. ”’ 

An amendment was moved as fol- 
lows: 

‘“‘That this eonvention urge upon the 
United States Government a cessation 
of its activities in upholding the block- 
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ade against Russia, and that it recog- 
nize and uphold the right of recipro- 
eal trade with all peoples and coun- 
tries with whom the nation is at peace; 
that the convention protest against the 
supplying of ammunition and _ other 
war supplies to nations or elements 
making war on Russia, and that Russia 
be left unhindered to work out its own 
problems. ’’ 


After a lengthy debate the sical, 
ment was defeated and the recom- 
mendation of the committee adopted by 
a large majority. 


Want Re-establishment of Free Speech 


The convention went on record in 
favour of every possible effort being 
made to re-estab'ish the right of free 
speech, free press and fee assembly 
where at present denied, and to aid 
those trying .to prevent an invasion 
where these rights are threatened. A 
resolution was also adopted asking for 
a congressional investigation into the 
a'leged suppression of free speech and 
free assembly in the state of Pennsyl- 
vania. 


Other Resolutions Adopted 


In addition to the resolutions refer- 
red to above the committee on Resolu- 
tions reported favourably on the fol- 
lowing: 

In favour of a congressional investi- 
vation into the conditions of the coal 
miners in West Virginia. 


In favour of installation of fire pre- 
vention devices in public buildings. 


In favour of support in organizing 
the telephone industry. 


In favour of reclassification of the 
United States civil service employees. 


In favour of the formation of co- 
operative or people’s banks im the 
United States. 


In favour of the employment of 
scientific experts in industry and pro- 
duction by the American Federation 
of Labour. 
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In favour of the United States Con- 
eress providing, liberally for the study 
of technical research in all branches 
of science touching the welfare of the 
people. : 

In- favour of the establishment of a 
federal employment service. 


In favour of abolition of unreason- 
able speed tests in the United States 
postal service. 


In favour of other states being peti- 
tioned to adopt similar compensation 
laws to that of Ohio. 


In favour of supporting the strike 
of fur workers in New York. 


In favour of urging international 
organizations to have their local 
branches affiliate with trade and labour 
councils and state federations. 


Approving of minimum and maxi- 
mum representation in trades councils 
of two and ten, respectively. 


In favour of a more general observ- 
ance. of labour’s memorial day and 
labour Sunday on the days named for 
such ocservance. 

In favour of bringing the question 
of government employment to the at- 
tention of party leaders and presiden- 
tial candidates with the view of secur- 
ing a definite ceclaration regarding the 
rights and privileges of government 
employees. 


Internal Affairs 


The convention concurred in a pro- 
posal that a copy of the report of the 
executive council be mailed to each 
aceredited delegate ten days previous to 
the opening of the annual conventions. 
In reporting on the several matters re- 
ferred to it, the committee on law re- 
commended that the dues of members 
of directly affiliated local unions shall 
not be less than seventy-five cents per 
month and that the per capita tax of 
such local unions shall be twenty-five 
cents per month; that the federation 
shall receive twenty-five per cent of each 
initiation, but in no ease shall the 
amount to the federation be less than 
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$1.00. The committee also recommend- 
ed that twelve and a half cents of the 
per capita of directly affiliated local 
unions be set aside as a strike fund for 
such bodies, and that the strike . bene- 
fits be increased from $6 to $7 per week 
to be paid for a period of not more than 
six weeks unless authorized by the execu- 
tive council, no benefits to be paid for 
the first two weeks. These recommenda- 
tions were adopted. A resolution was 
submitted asking that the salary of the 
president be increased to $12,000 per 
annum and that of the secretary to 
$9500. The committee reported favour- 
ably on the proposal. An amendment 
was introduced to make the salary of 
the secretary $10,000. President Gom- 
pers spoke against the proposed increase 
for the president and moved that the 
report of the committee be laid on the 
table. This motion, however, was lost, 
and the increases were adopted. The 
salaries of organizers were, on recom- 
mendation of the committee, increased 
from: $8 to $10 per day, not including 
Sunday, and the hotel allowance raised 
from $6 to $8 per day. A resolution 
asking for an increase of four vice-presi- 
dents on the executive council was ap- 
proved by the committee, and on a viva 
voce vote was adopted. Subsequently 
a roll call was taken and the recom- 
mendation of the committee was de- 
feated. 3 


Report of Committee on Adjustment 


A number of resolutions dealing with 
matters of jurisdiction over certain 
classes of workers were referred to the 
committee on Adjustment, which in most 
instances recommended their reference 
to the executive council for the purpose 
of arranging conferences with the dis- 
putants with the view of having amica- 
ble settlements effected. 


Report of Committee on Education 


This committee in reporting under 
the caption ‘‘Child Labour,’’ recom- 
mended among other things in favour 
of more effective legislation in regard 
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to the employment of children; and ap- 


proved of a federal measure designed 


to assist the several states in the pro- 
motion and support of education. The 
committee also endorsed retirement 
funds for teachers and supported a 
movement to secure the franchise for 
residents in the District of Columbia 
and the Canal Zone as well as com- 


‘ mending the work of the Federal Board 


for Voeational Training of soldiers. 
Concurrence was given to the establish- 
ment of a women’s bureau in the De- 
partment of Labour and to the principle 
of collective bargaining. Referring to 
the Senatorial investigation of the 
schools of the District of Columbia, the 
committee reported that nothing derog- 
atory to the teachers’ union was estab- 
lished. Attention was called to attacks 


which had been made on the union move- 
ment among teachers, and the committee 
asked for protection of teachers against 
discrimination on account of their affili- 
ation with organized labour. Among 
other matters reported by the commit- 
tee were (1) Preparation of text books, 
(2) Co-operative Plan and Co-operative 
Stores, (3) the Under-paid Professions, 
(4) National Labour University, (5) 
Lecture Bureau, (6) Representation in 
Congress for the Canal Zone, (7) Voca- 
tional Education, (8) Legal Restrictions 
upon Educational Progress, (9) Labour 
Declaration on Education, (10) Re-en- 
dorsement of Educational Platform of 
the Federation. The question of estab- 
lishment of a daily press was referred 
to the executive council, and the com- 
mittee reported favourably on a resolu- 
tion protesting against labour being mis- 
represented in moving picture produc- 
The committee approved of the 
purchase by trade unionists of govern- 
ment securities and reported favour- 
ably on a resolution in regard to the 
tenure of teachers, as well as endorsing 
a resolution asking for an investigation 
into the salmon packing industry. The 
report of the committee was adopted. 
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International Labour Relations 


The committee on International La- 
bour Relations in presenting its report 
stated: ‘‘That the principle of self-de- 
termination applies industrially as well 
as politically in the affairs of human 
kind and of nations. While realizing 
our obligations to the peoples of every 
country in the world and anxiously de- 
sirous of fulfilling these obligations to 
the fullest, yet we cannot surrender our 
democracy and freedom to any foreign 
political rights involving  self-govern- 
ment, country or combination of foreign 
countries. . Neither can we nor should 
we surrender our rights to determine 
our own policy and to fix our nation’s 
standards on the economic field of hu- 
man endeavour and achievement.’’ 


Under the caption ‘‘Mexico,’’ the 
committee agreed with the various de- 
clarations of the executive council, which 
among other things included opposition 
to ‘‘any exercise of force by the United 
States to satisfy the desires of those 
Americans whose sole interest in Mexico 
is the exploitation of its workers, its 
boundless wealth of oil and minerals.’’ 
Sympathy was expressed with the Mexi- 
can people and the statement made that 
there was no misunderstanding between 
the working people of the United States 
and Mexico. The committee endorsed 
the action of the executive council in 
joining with other authorized forces in 
rendering relief to the starving peoples 
of devastated Europe. The work of the 
federation delegates to the Pan-Ameri- 
ean Federation of Labour was com- 
mended, as was also that of the fraternal 
delegate to the British Trades Union 
Congress. The committee approved of 
President Gompers’ attitude in declin- 
ing to participate in the proceedings of 
the International Labour conference 
held in Washington, D.C., in October, 
1919, and expressed satisfaction at the 
advent of trade union organization in 
India. Concerning the Amsterdam Con- 
ference of the International Federation 
of Trade Unions the committee referred 
to the report which had been submitted 
by the delegates from the federation, 
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pointed out some of the fundamental 
facts which it contained, referred to the 
system of voting, and the financial obli- 
gations entailed as an affiliate, the per 
capita alone amounting to $20,000 per 
annum. Attention was also called to 
the issuance of a circular by the bureau 
of the International Federation, over 
the protest of the president, which was 
in effect a demand for a general strike 
to achieve the overthrow of constituted 
government and the establishment of a 
socialist form of government. The com- 
mittee recommended that continued 
affiliation with the International Feder- 
ation of Trade Unions be referred to.the 
executive council, suggesting certain 
conditions for guidance in the matter, 
and commended the delegates to the 
Amsterdam Conference for their con- 
duct at the meeting. The action of the 
executive council at the Washington 
meeting of the International Federation 
held in October, 1919, was indorsed, 
whereat a demand was made that the 
per capita tax be reduced. The com- 
mittee endorsed the executive council in 
its support of the Peace Treaty and the 
covenant of the League of Nations, and 
concurred in the recommendation of the 
executive that the ratification of the 
treaty be urged upon the Senate of the 
United States without any reservations 
which would tend to injure the effective- 
ness of the covenant. The committee 
further pointed out that the 1919 con- 
vention had approved of the Peace 
Treaty and that the federation could not 
recede from the position then taken 
without endorsing the policy of greed, 
hatred and brutal war as the rule for 
the settlement of relations between na- 
tions. After a lengthy debate the report 
of the committee was adopted practical- 
ly unanimously. 


Committee on State Bodies 


The report of the Committee on State 
Oreanizations approved of a resolution 
seeking to secure the enactment of a 
law in the various states compelling 
publicity as to the actual cost of manu- 
factured articles, and also supported a 


THE LABOUR GAZETTE 


JULY, 1920 


protest against what are known as plant 
unions fostered by employing interests. 
While expressing appreciation at the 
temporary relief rendered to public em- 
ployees by the granting of.a bonus, the 
committee was opposed to the system, 
declaring in favour of increased wages 
rather than a bonus. The committee 
coneurred in the efforts put forth by 
the executive council to secure legisla- 
tion to prévent the manipulation of 
prices and approved of all State federa- 
tions of labour rendering every assist- 
ance in securing an adequate federal 
convict labour law to eradicate the evils 
of convict labour. 


Address of the Hon. G. D. Robertson 


The following is the address of the 
Hon. G. D. Robertson, Minister of La- 
bour, delivered at the opening proceed- 


ings of the federation: 


Mr. Chairman, Mr. Gompers, Your Worship, 
Ladies and Gentlemen: About two and one- 
half years ago it was the pleasant privilege of 
the government and Parliament of Canada to 
do honour to the American Federation of La- 
bour as represented by its respected president, 
in that both Houses of Parliament adjourned 
one day and gathered together the members of 
both Houses in one chamber, and there for an 
hour and a half listened very attentively and 
very earnestly to a splendid speech delivered 
from the Prime Minister’s desk by your hon- . 
oured president. 

With that in mind, I hoped the Prime Min- 
ister of Canada would be here this morning 
to extend a welcome to the American Federa- 
tion of Labour delegates, but I am sure you 
will appreciate that while Parliament is in ses- 
sion, especially as it is growing to a close, it 
is very difficult, if not, impossible, for the Prime 
Minister to leave Ottawa at the present time. 
He has, however, asked myself to extend greet- 
ings to the convention in his behalf, and has 
sent you a message which, with your consent, 
I will proceed to read. The message is ad- 
dressed to the reader, under date of June 5th, 
and is as follows: 


Ottawa, Ont., June 5th, 1920. 


Dear Senator Robertson: 


To my great regret I find that my public 
duties will prevent me from being present to 
greet the members of the American Federation 
of Labour at Montreal on Monday next. I 
beg that you will, on behalf of the Government, 
convey to the president, officers and members 
of the Federation a warm and hearty welcome. 
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The holding of this great conference on our 
side of the boundary line emphasizes the close 
association of the two countries, not only in 
ideals, but in many and varied forms of na- 
tional activity. 


While still under the shadow of the world- 
wide conflict from which both countries have 
so recently emerged, and in which their sons 
fought valiantly side by side in a supreme com- 
mon purpose, we may fittingly recall the un- 
faltering spirit of patriotism which, in both 
countries, animated the ranks of labour 
throughout the struggle. Without that spirit 
victory could not have crowned the cause which 
we united to maintain. 


In these days of peace there is the like 
need, perhaps even a greater need, for the 
same spirit of unity and co-operation not only 
within each country but between the two na- 
tions. I pray that the deliberations of the 
conference may have a profound influence for 
the furtherance of this high purpose. 


Yours faithfully, 


R. L. BorDEn. 


Hon. G. D. Robertson, 
Minister of Labour, 
Ottawa. 


May I, Mr. Chairman, for a moment sup- 
plement the greeting and welcome that the 
Prime Minister sends to’ you by a few further 
remarks, not only as Minister of Labour and 
a member of the Federal Government, but it is 
particularly pleasant to me upon this occasion 
as a member of one of the organizations affili- 
ated with this Federation, a member in good 
standing for something over twenty-five years 
and an officer of that organization for a con- 
siderable period to, as a trade unionist, welcome 
the American Federation of Labour to Canada. 


I see before me this morning both the present 
and past presidents of the organization of 
which I had the pleasure and honour of being 
a member for years. Their faces recall to me 
many pleasant experiences as well as strenuous 
tasks we performed in years gone by. And 
therefore with those recollections in mind it 
is more than an ordinary pleasure to greet 
them and all trade unionists here assembled, 
coming together for the great common purpose 
of endeavouring to add to the measure of 
human happiness of the millions of people in 
North America. 


The very name, ‘‘American Federation of 
Labour,’’ is not fully understood by many of 
. our people in Canada. The term ‘‘ American 
people’’ brings to the minds of many of our 
people the great Republic to the south of us; 
and in the minds of many of our people outside 
the trade unions the American Federation of 
Labour is a United States organization. Your 
coming to Canada, your holding your conven- 
tion here, is going to be a reminder to millions 
of people in this country that the American 
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Federation of Labour is a federation of labour 
men covering the continent and not the United 
States alone. It will remind of the fact that 
there are over 300,000 members of the tradé 
unions affiliated with this great Federation who 
are residents of and citizens of this great Do- 
minion. It will remind them of the fact that 
the cause of labour is universal; it will remind 
them of the fact that the determination of the 
labour men to obtain a*fair share of the com- 
forts of life and to receive justice at the hands 
of employers and of governments is also uni- 
versal. 

Many years ago, from humanitarian motives, 
the American Federation of Labour in conven- 
tion and through the policies adopted by its 
executives, set for itself very high ideals. The 
Federation has for years been pursuing, con- 
sistently and persistently, with commendable 
honour, a course towards the goal which it had 
set for itself. The Federation has made won- 
derful progress and has merited and received 
the commendation and respect of millions of 
citizens in these two North American countries, 
as well as the wide world over. I am confi- 
dent that the holding of this convention here 
at this time is going to be of great service to 
the advancement of proper, sane labour prin- 
ciples and policies in the Dominion of Canada 
as well as the United States. 


There is a far better understanding and 
fuller knowledge of the purposes and policies 
of this great organization in this great country 
than in the. past. Unfortunately, however, 
there are those whose interests seem to them 
to make it desirable to misrepresent—in some 
eases I believe wilfully misrepresent—the aims 
and purposes of this great Federation of La- 
bour. There are some, and they are rapidly 
growing less, among the class of employers who 
will intimate to you, and to us, and to the 
public generally that the American Federation 
of Labour is an organization to advantage of 
American employers and capitalists and to the 
disadvantage of Canadian employers and in- 
dustry. Nothing is further from the fact, as 
you well know; nothing is more desirable than 
that there should be an equal opportunity for 
both labour and capital in both countries on 
an equal footing, and there is nothing that tends 
more to stabilize and standardize conditions of 
employment in both countries than do the great 
international organizations that are affiliated 
with this Federation. 

On the other hand, there are many wage 
earners who seem to feel that the policies pur- 
sued by international officials with this federa- 
tion are not sufficiently progressive and drastic, 
and they are saying to the workman in Can- 
ada: ‘‘Don’t join an international union, be- 
cause you are sending your money out of 
Canada for someone else to use.’’?’ That im- 
pression ought to be dispelled. These great 
international organizations that have been 
built up through years of experience and care 
have been and are one of the greatest assur- 
ances and guarantees of continued interna- 
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tional peace between these two countries that 
it is possible to establish. 


_ I have not, as you will note, attempted to 
prepare a speech. I have come here for the 
purpose of extending an honest, sincere, glad 
welcome on behalf of the government of Can- 
ada, and as a trade unionist myself, so I shall 
not delay you any longer with any general re- 
marks as I know you have much business to do 
and other gentlemen are here to extend greet- 
ings. But I do sincerely hope that the delib- 
erations and discussions that shall take place 
here shall not only be useful and edifying to 


the delegates and the organizations they re-. 


present, but that this convention shall mark 
a new era in the advancement of the labour 
movement. I hope that there will be a better 
understanding and a fuller appreciation of the 
methods and policies of the organizations affili- 
ated with this great Federation, and that when 
this convention shall have closed that the 
American Federation of Labour and all the 
many trade unions affiliated with it will hold 
a higher place in the respect and confidence of 
the people of Canada than they have ever be- 
fore. I thank you. 


‘Address of. the Hon. N. W. Rowell 


The address of the Hon. N. W. Rowell, 
president of the Privy Council, deliver- 
ed at the morning session of June 14, 
was as follows: 


It affords me very great pleasure that I ac- 
cepted the invitation you so graciously extend- 
ed to me to pay a visit to this meeting and re- 
presentative gathering which voices the senti- 
ments of the toilers of our two countries. We 
recall with great pleasure and satisfaction the 
visit you were good enough to pay to us, Mr. 
President, two years ago to the city of Ottawa. 
Members of the’ convention will be interested 
in knowing that it is not often the Parliament 
of Canada affords the privilege to one who is 
not a member of that Parliament to address 
its members in the House of Commons. On 
three occasions during the war that privilege 
was accorded: once to the distinguished repre- 
sentative of our gallant ally, Mr. Viviani, ex- 
President of France, who visited the United 
States and Canada during the war to convey 
the greetings of France to the nations on this 
side of the Atlantic; on another occasion to 
the Honourable Mr. Balfour, the representative 
to us of the Mother country, England, who 
visited the United States and Canada as High 
Commissioner of that country, to convey the 
greetings of Great Britain to the United States 
and Canada in the midst of the war; and the 
third distinguished representative who was ac- 
corded the privilege of addressing the House 
of Commons was your President, the man who 
spoke for the toilers of these two countries. I 
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may perhaps consider this a return visit for 
the honour and courtesy of that occasion. 


On that occasion, Mr. President, you spoke 
to us of the resolution, the determination of 
the people of the United States, and particu- 
larly of the toilers of the United States, to 
stand true to the cause to which they had com- 
mitted themselves, and to fight out the issue 
until the Prussian militarism was destroyed and 
liberty and democracy were again made secure 
for the world. 


To-day we need not discuss the problems of 
the war. That is happily ended, and to-day 
I do not come to bring you a message in refer- 
ence to war, but rather a message in reference 
to the days of peace. 


Our two nations, the United States and 
Canada, have given to the world an example 
of the possibility of two nations living side 
by side and settling all their international 
differences and disputes by reason, rather than 
by the sword. For more than a hundred years 
our two peoples have lived side by side, and 
every difference that has divided us, every dis- 
pute that has arisen, has been adjusted by 
peaceful means to the great benefit of our two 
nations; and we believe that what is possible 
between our two countries should be possible 
between all the nations of the world. 


I believe further, Mr. President, that no 
class in any land is more directly, more vitally 
interested in the peaceable settlement of inter- 
national disputes than are the toilers in all 
our lands. I know the conditions in my own 
country, and I assume that what is true of 
Canada is true also of the United States and 
the other nations that took part in the war. 
Something over sixty per cent of all the men 
who enlisted in the Canadian forces—and you 
know we had an enrollment of something over 
600,000 men, with our limited population in 
Canada—more than sixty per cent of those who 
enlisted were classed as manual labourers in 
their attestation papers. Mr. President, if our 
international differences are to be settled by 
the sword, the workers must do the bulk of the 
fighting and in the end they must bear the 
brunt of the burden. When we take the after 
consequences of war, the burdens of taxation 
that must be borne by the people, and take the 
after consequences of war as they are seen in 
Europe to-day—poverty, distress, famine, dis- 
ease and death, who suffered most from those 
awful consequences following the war? The 
toilers, more than any other class in the com- 
munity. 

And so to-day, in coming to you with a 
message of peace and good-will and in the 
interests of international co-operation, I feel 
that I am coming to a body of men vitally 
interested in the important problems we are 
discussing. I believe gatherings such as this 
make an important contribution to interna- 
tional good-will. 


You meet here, side by side, representatives 
of our two nations, to discuss subjects in 
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which we are both interested. I venture to 
think, as you talk over these matters one with 
another, that you will find that the lines of 
division are very small, very insignificant, com- 
pared with the great fundamental concurrence 
of thought which you hold in common. As a 
matter of fact, the great majority of our 
international misunderstandings, international 
differences, come from a lack of knowledge, a 
lack of appreciation of the viewpoint of the 
other party. The closer we can get together, 
the more frequently we meet together, the more 
constantly we exchange views one with the 
other, the more truly will we remove misunder- 
standings and come to know the viewpoint of 
the other, and thereby promote international 
co-operation and international peace. 


As we in Canada and the United States have 
set the world an example during the past hun- 
dred years of how international disputes can 
be settled by reason rather than the sword, I 
believe, Mr. President, it should be the high 
privilege of our two countries, hand in hand, 
to help lead the world in the century that lies. 
before us in the peaceable solution of all inter- 
national disputes and problems. I can think 
of no higher ideal that any two nations could 
entertain than the one I have suggested to you. 


Now I know, Mr. Chairman, there are differ- 
ences of opinion about the League of Nations. 
I am not going to enter into a discussion of 
that matter here. I know there are differences 
as to what the Covenant of the League should 
contain, but I believe that I voice your senti- 
ments, Mr. President, and the sentiments of the 
workers of both lands, and of the public- 


spirited citizens of both lands, when I say there. 


should be some form of international agree- 
ment, some method of international co-opera- 
tion, some means by which the enlightened 
conscience and judgment of mankind should be 
brought to bear upon all international disputes 
that arise, so that peace and justice may be 
maintained without a resort to the arbitrament 
of arms. 


And so I do hope that we in Canada, speak- 
ing only for our own country, have accepted 
the League of Nations, and we have entered 
it: we have accepted the international labour 
organization; we have entered into it, and we 
intend to pursue the course upon which we have 
entered, because we believe it is not only in 
the national interest, but in the interest of the 
peace and progress of the United States. 


What you do in the United States is a mat- 
ter to settle yourselves, but I am sure that 
you will agree that the ideals we have main- 
tained between us with such great benefit to 
the two nations should be extended to the other 
nations of the world. 


Mr. President, may I say a word of tribute 
to you for the splendid work you did as chair- 
man of the Labour Commission of the Peace 
Conference at Paris. I want to pay my tribute 
to the chairman and to the members of the 
Commission for the preparation and incorpora- 
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tion in the Treaty of Peace of the labour 
clauses of that Treaty. It is the first time in 
any great international agreement to which the 
nations of the world had committed themselves. 
that the welfare of the toiler is declared to be 
a matter of supreme international concern to. 
all the peoples of the world. It is the first 
time in history that certain great principles 
relating to labour and its position and status 
in the world have received international recog- 
nition, and I believe the toilers of this con- 
tinent owe a great deal of gratitude to the 
chairman for the important part he played in 
working out those principles and in securing 
their incorporation in the Peace Treaty. 


I said a moment ago that we had accepted 
those principles. We joined in the Interna- 
tional Labour Conference at Washington, we 
have applied those principles to some of the 
practical problems facing us in our country at 
the present time. I recall, Mr. President, while 
you did not honour us very frequently with 
your presence, that on one occasion you moved 
a resolution that the proposed eight-hour con- 
vention should be referred to a sub-committee 
of the conference for consideration and re- 
port. That struck me as such a sane sugges- 
tion that I seconded it. The convention voted 
it down. We discussed the matter three days 
more, and after three days I had the honour 
to move the same resolution and it was unani-~ 
mously adopted. That shows, Mr. President, 
how wise we both are in dealing with these 
matters. But certain very important con- 
clusions were reached at that conference. 


Now we are very closely related industrially, 
our two countries, the United States and Can-~ 
ada. The very fact of the existence of this. 
body shows how closely we are related indus~ 
trially; the very fact that you are here joined. 
in one great organization shows how close is: 
the identity of interest in our two countries on 
industrial matters. I want to say to you, Mr. 
President, in all seriousness, while the govern- 
ment of Canada must decide for itself, or the 
various governments possessing legislative au- 
thority must decide for themselves, what they 
are going to do in connection with the con- 
ventions and recommendations adopted = at 
Washington, it will make it much more diffi« 
cult for our Parliaments and Legislatures ta 
act if you do not move along the same lines, 
at the same time. And I say this in the in- 
terests of the workers of Canada, who are 
anxious to see these laws and functions put. 
into effect. If you move ahead with us, this 
continent moving together along this advanced 
programme, it not only means a great deal for 
the toilers of this country, but it means a great 
deal for the toilers throughout the world. And 
as at the Peace Conference at Paris they recog-. 
nized what a vital relation all these labour and 
economic problems have to the peace of the 
world, so will steady progress, solid, substan- 
tial progress along sane lines in harmony with 
the labour clauses of the Peace Treaty tend 
to remove the injustices from which the toilers 


882 


in all lands suffer, will tend to establish the 
‘social and economic order on a more stable 
basis, and will make for the permanent peace 
and progress of the world. And it is to this 
high and noble purpose that we are all ealled, 
in our common effort at international co- 
operation and international good-will. 

One word, Mr. President, in conclusion. In 
the year 1914, before this war broke out, our 
two nations were engaged in preparing for the 
celebration of the one hundred years of peace. 
You had appointed committees on your side of 
the line; we had appointed committees on ours. 
Our preparations were rudely interrupted in 
August, 1914, when we suddehly found our- 
selves engaged in the greatest war in history. 


THE LABOUR GAZETTE 


JuLY, 1920 


Some three years later you found yourselves 
engaged in the same titanic struggle. We cele- 
brated the one hundred years of peace between 
our two countries, not by erecting some granite 
shaft, some marble monument to commemorate 
that event; we celebrated it by the sons of our 
two countries laying down their lives in France 
and Flanders in order that militarism might 
be overthrown and peace restored to a war- 
cursed world. Having commemorated the hun- 
dred years of peace by helping bring back 
peace to the world, let us now unite our efforts 
in a noble purpose to seek to bring to all the 
nations of the world, to give to all the nations 
of the world as a splendid, God-given heritage, 
the hundred years of peace which we have 
enjoyed. 


ANNUAL CONVENTION ONTARIO PROVINCIAL COUNCIL OF 
CARPENTERS AND JOINERS 


THE eighth annual convention of the 

Ontario Provincial Council of the 
United Brotherhood of Carpenters and 
Joiners of America, was held at Peter- 
borough during the last week of June. 
The report of the secretary showed that 
40 new local branches had been formed 
during the year, the total number being 
77. The membership had grown from 
5,294 to 7,451, with eight locals not re- 
porting. A resolution recommending 
that immigrants be met at the port of 
landing by union officials was referred 
to the Trades and Labour Congress of 
Canada. The executive was instructed 
to request the provincial government to 
enforce the Building Trades Inspection 
Act and to appoint inspectors for the 
rural districts, and to amend the Work- 
men’s Compensation Act to require the 
employer to report all accidents, whether 
the injured employee leaves his work or 
not. A resolution was passed in favour 
of introducing the Carpenters’ Union 
label among the carpenters of the pro- 
vinee, and it was ordered that this re- 
solution be sent to every local union of 


carpenters in the province. The execu- 
tive was instructed to make a call upon 
all locals for a per capita tax in support. 
of striking woodworkers at Ottawa. The 
executive was instructed to forward a 
resolution to the Trades and Labour 
Congress in favour of the extension of 
the Industrial Disputes Investigation 
Act to all industries upon the applica- 
tion of either the labour organization or 
the employer involved, or of a muni- 
ciality; the elimination of the clause 
forbidding a strike pending the decision 
of a Board of Conciliation appointed 
under the Act; and amendments to the 
Act that would preserve the full liberty 
of the workers and employers during 
the sitting of the Board. 


The election of officers carried out 
under the proportional representation 
plan, resulted in the election of Fred 
Hawes, Hamilton, president, and T. 
Jackson, 9 Mount Noel Avenue, Toronto, 
It was decided to 
hold next year’s convention at St. 
Catharines. 


secretary-treasurer. 
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WESTERN CANADA CONFERENCE OF TYPOGRAPHICAL UNIONS 


HE seventh annual convention of the 
Western Canada Conference of Ty- 
pographical Unions was held at Medi- 
eine Hat, Alta., on June 2-4. President 
| H. W. Falconer, of Moose Jaw, presided. 
Resolutions were passed, among others, 
in favour of the following measures: 
Continuation of the effort to have the 
union label registered in Canada; strict 
enforcement of the International Typo- 
eraphical Union rules in regard to the 
hiring of help; in favour of the stand 
taken by the Trades and Labour Con- 
_gress of Canada in connection with the 


REPORT OF 


THE EMPLOYMENT SERVICE 


Winnipeg Strike Trial; standardization 
of the industry throughout the Dominion 
with regard to working conditions, 
scales, hours of Jabour, and wages, the 
latter to be dealt with by local unions, 
where living conditions differ, such 
wages to be sufficient to insure a full 
and complete living. The proceedings 
concluded with the election of officers 
for the ensuing season, Mr. R. M. Wil- 
son, of Calgary, Alta., being elected 
President, and Mr. B. W. Bellamy, of 
Medicine Hat, Alta., Secretary. The 
next annual convention will be held at 
Moose Jaw, Sask. 


OF CANADA FOR THE 


PERIOD OF MAY 23 TO JUNE 19, 1920 


Regents from employment offices 
to the Dominion Headquarters of 
the Employment Service of Canada 
show a decrease in the number of place- 
ments during the four weeks’ period 
covered by the present report as com- 
pared with the period ending May 22, 
the number of placements during the 
four weeks from May 23 to June 19 
being 26,445, while the number of place- 
ments during the period ending May 
22 was 31,129. The decrease was due 
partly to the closing of nine temporary 
offices in Ontario and Quebec, which had 
been opened mainly for demobilization 
purposes. 

During the period under review (May 
23 to June 19) the placements were re- 
“ported by weeks as follows: Week end- 
ing May 29, 6,311; week ending June 
5, 6,202; week ending June 12, 6,967; 
week ending June 19, 6,965. 

In addition, casual placements, in 
which the employment was not expected 
to continue more than one week, num- 
bered as follows: Week ending May 29, 
1,689; week ending June 5, 1,674; week 


’ 


ending June 12, 1,870; week ending 
June 19, 1,974. 

At the beginning of the period, May 
23, 5,022 men and 870 women, a total 


- of 5,892 persons, remained unplaced as 


compared with 3,918 men and 1,144 
women, a total of 5,057 at the end of the 
four weeks. On May 23 also 13,370 
vacancies notified by employers remain- 
ed unfil'ed, of which 8,468 were for men 
and 4,902 for women, as compared with 
6,319 for men and 4,353 for women, a 
total of 10,673 at the end of the period. 
During the period under review 30,740 
men and 3,640 women applied for em- 
ployment, while 28,618 new vacancies 
for men and 5,369 for women were noti- 
fied by employers. This would indicate 
a much closer approximation of supply 
and demand, or applications and vacan- 
cies, than during the preceding period. 
During the preceding period the excess 


of supply (vacancies) over demand (ap- 


plications) was 4,624. Placements re- 
ported numbered, excluding casuals, 
24,283 for men and 2,162 for women, 
as compared with 28,951 for men and 
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REPORT OF EMPLOYMENT SERVICE OF CANADA FOR FOUR-WEEK PERIOD ENDED JUNE 19, 1920. 
Applicants Applicants Vacancies Vacancies Applicants Placements 
unplaced registered unfilled at notified referred to reported 
Offices at beginning during beginning of during vacancies during 
of period period period period during period . period 
Men | Women| Men | Women| Men | Women|] Men | Women Men | Women |Men | Women 
Haliaxgcieccoee sens | (275)t| Nil (GL) it INGE Ae es, oo ING Secor Nil. (48)| Nil (54) Nil. 
74d ah Ee eee BT eee re Ban Len" | einen aaais ease vee onterereee ASS acenite LY Tey aio Ries 
Nova Scotia ...... 275 61 Nil. Nil.’ 48 54 
Moncton... ogee ees 36 7 477 18 90 13 428 38 455 21} 402 16 
St. John. ........06-- (oi) ieee sate CUTS) AS verde = i gahgi ds Ne RR pe tetas! tee een (LOSSES ae (SE Te 
87 7 595 18 90 13 428 38 561 21 489 16 
New Brunswick 94 613 103 466 582 505 
US Gre | Mater hit ayy aera Sie a 65 0 232 0 216 0 145 0 96 0 95 0 
Lachine. ...........: 0 0 54 0 0 OP eae 0 54 0 54 0 
Montreal St.James St. 128 6 541 38 89 46 540 166 398 32 331 28 
*Montreal P. & B.§. 89 0 13 Oper ee. 5 Go ees a 0 14 0 12 0. 
fami ania St 331 0 604 (A a0 Ont etek: oie 0 719 0} 500 0 
Quebecs ss ee ous aisles oie 105 0 256 0 98 0 164 0 224 0 194 0 
Quebec Merger Bldg... 44 0 257 ‘Vyas te Oe ae eens 0 200 0] 182 0 
Werrciere GU LOWE ssc salle eas oe bacon A SND ies sgl oie: | esecrs © |e bew ae een, Os Doel 1 1 1 0 
Sherbrooke. ........- 1 0 98 12 32 0 107 12 98 12 98 12 
Three Rivers......... 31 5 208 5 50 7 219 8 105 5 63 3 
794 11 2,263 55 485 53 1,175 186 1,909 49 | 1,530 43 
Quebec .......... 805 2,318 538 1,361 1,958 1,573 
—_———— SO Naas eT: BA Nees oer | | TT has ae mea | 
Belleville............ 0 0 124 2 0 0 192 2 124 He 111 2 
Brantford............ 0 0 89 8 9 9 92 8 88 8 83 8 
*Brockville.......... aD, 0 5 0 8 0 7 0 7 0 7 0° 
Chathams. 2 2)... 0 0 301 0 0 0 301 0 301 0 301 0 
Cobalt. . gee eeeeceees 0 0 170 ye 53 0 157 2 158 2 152 2 
Fort William......... 19 1 420 2 340 6 400 6 400 1 300 1 
| COE MRR ee 4 0 0 10 0 37 30 4 0 10 0 10 0 
Guelph Red g Niele ete ava} 94 4 256 12 243 26 250 504 243 12 167 10 
Hamilton... 02 554.%%- 41 49 436 113 94 200 462 258 473 81 440 51 
Kingston...........- 16 0 210 1 25 0 203 0 216 1 211 1 
Kitchener...........- 0 0 246 2 75 0 375 60 252 2 241 2 
*Lindsay...........- 2 0 3 0 23 0 2 0 4 0 4 0 
London Soaaewan ese as 2 15 249 64 18 223 279 59 223 55 202 47 
Niagara Falls........ 0 0 142 0 46 39 117 0 140 0 59 0 
North Bay.... 0 0 305 1 7 0 305 i 305 1 181 1} 
N.E. Ontario, Pp. & B. 21 0 37 CU ae OY) aera seem 0 42 0 39 0 . 
Orilliasce. Scsies ose 6 1 2 58 OUTER... 0 57 2 57 2 47 2 
Oshawa..........5-- 0 0 108 0 133 0 td 0 108 0 97 0 
TR WE cides ose bhistelete 97 53 444 81 143 227 304 103 479 41 410 34 
*Owen Sound........ 1 0 13 0 6 0 10 0 13 0 13 0 
Pembroke.........-.- 0 0 92 2 10 0 92 6 92 2 91 2 
Peterborough........ 42 4 192 14 19 15 160 26 195 17 152 12 
Port Arthur.... gts sap 2 0 811 1 41 5 821 2 636 1 563 1 
St. Catharines........ 28 3 276 20 210 1 279 440 231 13 203 10 
St. Thomas eh ahaa tape ee 4 0 110 0 66 0 141 0 111 0 111 0 
Sarnia. soo bi ele es 1 0 92 3 51 0 84 2 92 2 90 |. 2 
Sault Sie Marie. ..... 0 0| 1,076 1 174 O41 4,257 1| 1,055 1 | 1,055 1 
*Stratford.........-- 1 0 0 0 16 52 0 0 0 0 0 0 
Sudbury. So kalaleercg sis 0 0 1,074 0 102 2 966 2 1,072 0 860 0 
PT STAMITIS 5 ociste c'a: suneovaseie 0 0 465 1 0 0 444 1 465 1 339 1 
Toronto— 3 
45 King St. W | 566 249 2,273 938 491 2,339 1,918 1,275 1,281 631 895 548 
ile a 5 Vi Re ea 66 0 87 0 8 0 42 0 86 0 41 0 
*Bloor Bt.oWs sso. 10 0 28 0 6 0 29 0 25 0 20 0 
47 King St. W...... 24 0 789 0 48 0 629 0 548 0 709 0 
Queen St. E. 

(Handicap)...... 54 0 17 0 0 0 16 0 16 0 16 0 
*Welland ia ete sfattaictece® 4 0 26 0 79 8 22 0 27 0 8 0 
Windsor. stc.53 somes 7 0 461 4 102 8 433 9 458 4 443 4 

1,105 380 | 11,495 1,272 2,683 3,190 | 10,927 2,769 | 10,033 880 | 8,771 742 
Ontario.......2 06 1,485 12,767 5,873 13,696 10,913 9.513 


*T hese offices closed June Ist. Brackets indicate figures as reported by the D. §. C. R. §Pro’essional and business. 














































































































JULY, 1920 THE LABOUR GAZETTE 8865 
REPORT OF EMPLOYMENT SERVICK OF CANADA FOR FOUR-WEEK ‘PERIOD ENDED JUNE 19, 1920. 
Applicants Applicants Vacancies Vacancies Applicants Placements 
i unplace registered unfilled at notified referred tc reported 
Offices at beginning during beginning of during vacancies uring 
of period period period period during period period 
Men | Women | Men | Women| Men | Women| Men | Women Men ‘Women | Men /|Vomeg 
Brandon fg aRbialelolofaferay'es 52 6 280 22 152 49 230 31 246 21 210 14 
et a asi 0 0 90; “ 1 35 0 10% 1 88 0 90 1 
Partage la Prairie. . 7 1 280 40 62 46 287 43 358 47 250 29 
Phe Paso. o8 hs cist: 13 0 1337] 0 4 1 357 4 134 0 130 0 
Transcona. Scie See 5 0 117 0 0 0 117 0 117 0 117 0 
innipeg— 
Winnipeg, P. & a 129 “0 56 0 6 0 45 0 64 0 39 0 
Handicap Section... |. 60 0 52 0 1 0 40 0 40 0 33 0 
220 Bannatyne... 235 0 965 0 411 0 1,698 0 1,054 0 846 0 
179 Henry Ave..... 0 0 933 0 675 0} 1,639 0 933 0 933 0 
439 Main.......... 10 8 642 63 163 ll 644 57 619 52 599 50 
210 Montreal Trust. 0 89 0 182 0 463 0 120 0 130 0 i) 
189 Pacific Ave... .< 0 224 0 303 0 362 0 477 0 323 0 234 
511 328 3,548 | 611 1,509 932 5,164 733 3,653 573 3,247 | 403 
Manitoba........ 839 4,159 2,441 5,897 4,226 3,650 
Estevan.........6.-- 10 0 210 26 163 8 197 31 PAE 25 172 24 
oose Jaw........-. 31 9 423 4] 242 17 495 66 348 26 325 25 
North Battleford a ee 3 0 72 5 97 5 82 5 50 4 49 4 
Prince Albert........ 17 0 148 2 65 0 153 10 119 0 103 0 
ROGIMNG Foe vice: 0 weiss 58 21 841 101 175 312 813 133 783 94 658 92 
Saskatoon Tatars cele ere Oe 65 4 1.313 95 217 46 1,202 146 1,330 93 1,251 81 
Swift Current........ 6 1 210 23 74 a 229 28 194 21 162 13 
eyburn...........- 3 0 106 1 31 1 85 3 97 0 92 0 
Mork coc s sins os oe 0 0} 115 5 33 4| 107 13 96 5 9} 5 
193 35 3,438 299 1,097 400 3,363 435 3,244 268 2,898 244 
Saskatchewan 228 3,737 1,497 3,798 3,512 3,142 
Vi scar clave aioe sgausyots ae 41 1,358 242 94 211 1,229 262 1,329 172 1,216 135 
Drumheller.......... 0 0 153 0 0 0 173 0 152 0 152 0 
Edmonton........... 46 8 2,070 260 395 26 1,607 303 1,312 242 1,303 229 
Lethbridge... a 1 3 313 21 84 8 261 17 253 22 253 22 
Medicine Hat. . ee etoietene is 4 0 157 28 24 10 141 29 141 27 150 27 
Deer ics. dsie ates 0 0 32 0 24 0 32 0 32 0 32 0 
123 52 4,083 551 621 255 3,443 611 3,219 463 3,106 413 
Alberta.......... 175 4,634 876 4,054 3,682 3,519 
Cranbrook pais cheer 6 csi 167 0 268 1 121 3 119 0 118 0 
Fernie...... nia. rete 0 0 61 0 230) 0 70 0 60 0 57 0 
Grand Forks... . 1 0 56 0 24 0 80 0 54 0 21 0 
Kamloops..........- 29 0 262 5 98 0 162 7 264 4 193 5 
Kelowna..........+-- 0 0 24 3 6 0 20 3 24 3 24 3 
Nanaimo...........-. 25 0 63 0 1 0 49 0 49 0 49 0 
Nelson .< desed baa ees 24 0 224 12 171 13 300 10 212 8 211 8 
New Westminster. . 20 0 196 0 6 0 179 0 155 0 154 0 
Pentictone.<juseeso, ¢ 0 0 17 0 24 0 24 0 hil, 0 £7 0 
Prince Rupert.... 36 0 197 0 162 0 190 0 187 0 184 0 
Revelstoke 0 0 42 0 4 0 82 0 4] 0 41 0 
Vancouver— 
‘Dunsmuir......... 309 31 880 429 0 15 569 256 661 334 659 228 
Prats. Some: 316 0 117 0 1 0 66 0 71 0 64 0 
Handicap.......... 177 0 56 0 1 0 39 0 40 0 40 0 
Powell Av.. ...... 49 0 2,098 0 798 0 1,838 0 2,075 0 2,012 0 
Vernon. 3 3st. e cities 28 0 199 5 172 0 202 6 181 2 180 2 
Wictoula sae eee tee 825 26 475 380 11 30 108 312 164 55 144 D5 
Victoria, P. & B...... 98 0 123 0 1 0 19 0 19 0 20 0 
1,934 57 5,257 834 1,983 59 4,118 597 4.333 406 4,188 301 
British Columbia 1.991 6,091 2,042 4,717 4,799 4,489 
5,022 870 | 30,740 | 3,640 8,468 | 4,902 | 28,618 | 5,369 | 27,060 2,660 | 24,283 | 2.162 
Totals forCanada 5,892 34,380 13370 “oe 33,987 29,720 26,445 
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2,188 for women during the previous 
period, a decrease of 4,694. In addition 
to the placements noted above, the offices 
of the Service made 7,207 casual place- 
ments during the period, representing a 
decrease of 480 as compared with the 
preceding period. The accompanying 


table shows the work of the offices for - 


the four-week period ending June 19 in 
some detail. 
The chart shows graphically the num- 
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ber of applications and vacancies regis- 
tered as well as the number of place- 
ments made for the full period of the 
record. The chart indicates that for the 
four weeks’ period there was a decrease 
in the number of applications registered 
as compared with the previous period. 
There was a corresponding falling off in 
the number of vacancies and a decrease 
likewise in the number of placements 
effected. 
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UNEMPLOYMENT IN TRADE UNIONS AT THE CLOSE OF MAY, 1920 


THE present article on unemploy- 

w@ ment among the members of Local 
Trade Unions deals with unemploy- 
ment as at the end of May, 1920, 
and is based on returns received from 
1,596 labour organizations, with a total 
membership of 201, 650. For all occu- 
pations reporting, 2.88 per cent of the 
members were unemployed as compared 
with 2.83 per cent at the end of April, 
1920, and with 3.83 per cent in May, 
1919. Unemployment as used here has 
reference to involuntary idleness due 
to’ economic causes. 
in work other than their own trades or 
who are idle because of sickness, or as 


Persons occupied — 


the direct result of strikes or lockouts, 


are not considered as unemployed. 
The slight increase in the percentage 
out of work at the end of May as com- 


pared with April may be attributed to 
a decrease in the volume of employment 
in the manufacturing and mechanical 
industries and, in lesser degree, in the 
transportation group. In building and 
construction, however, considerable im- 
provement was registered. 
percentage of unemployment at the end 


That the ~ 


of May is smaller than was reported in 
the corresponding month of last year is. 
due to there having been greater acti- 
vity in nearly all the groups of indu® 


JULY, 1920 


tries, except transportation, the in- 
crease in activity being particularly 
marked in manufacturing and mechani- 
cal industries and in building and cons- 
truction. 

Table I on this page summarizes the 
returns by provinces. Decreases in the 
percentage of unemployment were re- 
ported in all provinces except Quebec 
and British Columbia in comparison 
with the returns for April. As compared 
with the corresponding month of 1919, 
however, three provinces recorded in- 
creases in unemployment, Manitoba, 
Alberta and British Columbia, that in 
the last named province being the 
most pronounced. The decrease in the 
volume of employment in British Co- 
lumbia, however, was in part, indirectly 
caused by an industrial dispute in the 
shipping industries. 


TABLE 1.—PERCENTAGE OF UNEMPLOYMENT IN 
TRADE UNIONS BY PROVINCES 
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eel a ge 
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Month AES g 3 Es x) 
woe = ; a | a : i) j 
E 3 | .o ro) ° 3 3 
sc| gz | Geen|ogee oo sis 
se gl elflela\2| =| 8 
2\2/15/6l|S 181s! alo 
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Dec. 1915...... 72:19 9 18.1 |3.2 17.0 14.3 |14.3 8.61 
June 1916...... 8 i1.8 |..¢ 1.2 {2.6 {3.03} .53 {2.1 
Dec. 1916...... 1.66'3 6 |1.5#|1.01|1.63,1.70)| 3.86 2.17 
June 1917....... .20/2.23| .94) .58] .25| .84| 2.50/1.25 
Dec. 1917...... 3 .07/2.96|2.44/1.07|2.41,1.55| 3.05/2.42 
June 1918...... -97| .44| .37| .29] .18) .39| 1.70 .50 
Dec. 1918...... "42\3.46/2.95|1.31/2.15|2.07| 3.81/2.76 
Jan. 1919...... 94/4.07/4.64/3.62|5.73|1.97| 5.20)3.94 
Feb. 1919...... 2 5816.70|5.48|2.82|/4.47/4.16| 7.97|/5.61 
Mar. 1919...... 2 93/6 .93|5 65\1.20|5.31|3.56| 8.05)5.62 
Apr. 1919...... 2 46/4 21/4.25/1.65|3.95,2.26| 9.65)4.38 
May 1919...... 3.3816.16|2.60\1.47|2.86|1.43 6 .62\3.33 
June 1919...... 2.43|3.7911.87/1.19]2.51|1.68| 3.32 2.57 
July 1919 1 15/2.51/1.52| .92|2.77|1.90| 5.82 2.40 
Aug. 1919 1.69\2.52/1.25| .81]1.95)1.09| 5.81 2.33 
Sept. 1919 1.22/2.12/1.41| .73]1.29] .94| 8.03 2.19 
Oct. 1919 1.06/2.39| .81/1.28| .59| .93111.58 2.71 
Nov. 1919 1_53|2.93|2.02|/2.07|1.20| .52|16.18/3.58 
Dec. 1919 5 .8015.39|1.99|4.97|6.01/2.79|18.62 4.98 
Jan. 1920 3 _97/4.38/2.66|4.50|4.92/4.01/12.17)4 28 
Feb. 1920 2. 31\1.93/3.04/4.62|5.24)5.12/14.58)4 33 
Mar. 1920 3.06!3.18]2.53/3.18 4.03)2.06 9.50|3.44 
Apr. 1920 1.33|2.60\2.42|2.71|3.19,\1.71 8 .09\2.83 
May 1920 -5313.62|1.80|2.63/1.32|1.49|10.63 2.88 











SU a ed renee 


The percentages reported idle of the 
different groups of industries are indi- 
cated in table II on page 888. 
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Unemployment in the manufacturing 
and mechanical industries as reported 
by 417 unions having a combined mem- 
bership of 56,888 was slightly more pre- 
valent than at the end of April, 3.40 
per cent of the members having been 
unemployed as compared with 2.28 per 
cent in the preceding month. As com- 
pared with the returns for May of last 
year, however, unemployment showed 
a decrease, the percentage out of work 
in that month, having been 4.05. Un- 
employment in metals, machinery and 
conveyances was slightly more marked 
than in the preceding month, largely 
due to continued shortage of fuel and 
materials. There was, however, con- 
siderable improvement in the percent- 
age as compared with the returns for 
May of last year. Workers in food, 
tobacco and liquors and printing, pub- 
lishing and paper goods were more fully 
engaged than in the preceding month, 
but the percentages out of work were 
slightly larger than in May of last year. 
In the textiles, carpets and cordage and 
glass working groups the percentages of 
unemployment showed slight decreases 
as compared with both April, 1920 and 
May, 1919, the percentages in the three 
months, particularly in the former 
group, being small. In clothing and 
laundering and leather, boots, shoes and 
rubber the percentages out of work were 
larger than in the preceding month and 
also than in the corresponding month of 
last year. Seasonal slackness and re- 
ductions in staffs for stock-taking pur- 
poses would account in part for these 
decreases in employment. In the pulp, 
paper and fibre group as reported by 19 
organizations no members were reported 
idle, as compared with a nominal per- 
centage of unemployment in April and 
with 1.17 per cent in May, 1919. 
On the contrary, the percentages out of 
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TABLE II.—PERCENTAGES OF UNEMPLOYMENT IN TRADE UNIONS BY GROUPS OF INDUSTRIES 
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& (feeb S85) 28 #) 4 (Pe sa ss) 2 
S) a 5.o| 3 Rees 2 
Ss |28/88| 83) 5) S/S (ae) 3232] 3 
dee Ber Le ed Ay eye 3 o 
Deo. 1915] 3.1] 0] ..8 0] 3.3] 0) 3.7; 3.7) 0) 0 
June 1916] 1.1} 0] 4.9, 0) .6| Oo] .8| 5.9| oO] 0 
Dec. 1916| 2.8/ .71, 1.2; 0| 6.48} 0] .34| .6/4.33/ _ —0 
June 1917|1.79| .11] 1.50] - 0] 4.95] 0| .79) .62/6.28] 3.56 
Dec. 1917|2.77| .76| 3.29] _0)11.21| .34| .67| 3.00|2.92| 4.48 
June 1918] .42| .14) 1.78) .05| 18] 0| .72) 2.20) o| 0 
Dec. 1918|2.88/3.53| 8.63) 1.41/ 3.42] .43) 86]  0/1.33] .32 
Jan. 1919/3.82|3.21/ 8.24/11.50| 3.22/2.23) .69/10.57/1.19| 0 
Feb. 1919/4.29/5.54| 9.90|12.29| 26] 96) .70| 2.78/4.00| 9.44 
Ma-. 1919|/4.18/5.51| 6.79| 3.99 2.27/3.29] .59| 2.21|4.22/10 03 
April 1919|/3.17/4.26| 4.06] 2.04] 0] .76| .59| 1.07|8.63] 7.93 
May 1919/4.08|7.27| 3.82) .32| .73|1.17| .46|  0| 13] 5.96 
June 1919|/3.18/4.69| 1.90| 1.54] .32/1.61/1.64) 4.08] 19] 9.89 
July 1919/2.95|4.84| 1.83] .60] 0] .34/1.86/ 0) .06| 0 
Aug. 1919|8.38/5.39| 5.42) .87| .55/1.07)1.45| .59| .37/64.33 
Sept. 1919|2.57/4.60/ .80| 1.08} .05| .30/1.71} 13] .15] 1.18 
Oct. 1919/2.27/4.60/ 1.29) .05| .85/ .21/1.13} .14] .20| 1.61 
Nov. 1919|3.16)5.73| 1.58| .05| .44/2.23/1.05| .50| .47| 2.71 
Dec. 1919/2.79|3.72/11.32' .36/ .12} .62/1.08| .15| .44| 6.22 
Jan. 1920/2.98/4 11| 7.90, .18] 1.34] .54,1.31| 44] .39] 8.92 
Feb. 1920|2.49|3.38/10.20, | 0] .15| .05/1.31; .26] .77| 1.93 
Mar. 1920|1.93/2.29| 6.04| .03| .15/ 01.28} . .38/1.38|14.42|- 
April 1920|2.83|3.54| 4.70| .05| 40] .091.84| ..23/8.25| 1.98 
May 1920/3.40/4.46| 4.47) .02| 2.56}  0|1.17/12.17|5.87] 1.53}. 








work in the woodworking and furniture, 
jewelry, and oil refining groups were 
larger than in both months here used 
for comparative purposes. In the first 
named group this inactivity occurred 
largely among piano and musical ins- 
trument organizations in Ontario. In 
addition to the members out of work 
considerable short time was reported 
by unions of boilermakers, machinists, 
cigarmakers, tailors, boot and _ shoe 
workers and glass workers. 


Reports from 649 organizations of trans- 
“portation workers having a combined 
membership of 81,129 persons indicated 
that 2.62 per cent of the members were 
unemployed as compared with _per- 
centages of 2.57 in April and 2.21 in 
May, 1919. The nominal increase in 
the percentage out of work as compared 
with the return for the preceding month 
may be attributed to enforced idleness in 
the navigation sub-group, particularly 
among longshoremen in British Co- 
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lumbia as an indirect result of a strike 
in the shipping group. Employment 
among steam railway employees, (whose 
returns constituted nearly 72 per cent 
of the entire group membership re- 
ported), showed a slight improvement, 
as compared with the returns for April 
1920, and also in comparison with the 
figures for May of last year. Teamsters 
and chauffeurs as reported by 26 or- 
ganizations registered no unemployment 
as compared with percentages of 2.43 
in the preceding month and .82 iniMay 
of last year.. The percentage out of 
work among street and electric railway 
employees was the same as in the pre- 
ceding month. It was, however, slightly 
lower than in the corresponding month 
of 1919. Some short time was reported 
by unions of engineers, firemen and 
trainmen. 


In the mining, quarrying and refining 
of ores group, returns were received 
from 32 unions having a total member- 
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ship of 9,431 persons, and show that 
1.16 per cent of the members were out 
of work as compared with 1.10 per cent 
at the end of April and with 2,84 per 
cent at the close of May, 1919. Miners 
were not quite as well emp oyed as in 
the preceding month but considerable 
improvement was shown as compared 
with the figures for May of last year. 
Quarry workers and mill and smelter- 
men, as reported by one union in each 
sub-group, registered no members out 
of work. Some short time was reported 
by unions of mine workers. 

The percentage out of work in the 
building and construction group, as re- 
corded by 269 organizations having an 


aggregate membership of 32,993, was. 


4.32 as compared with unemployed per- 
centages of 5.92 in April and 8.68 in 
May, 1919. ‘Bricklayers, masons and 
plasterers, electrical workers, steam 
shovel and dredgemen and hod carriers 
and building labourers reported in- 
creased activity, both as compared with 
the figures for April, 1920 and for May 
1919. Carpenters, and joiners, painters, 
decorators and paperhangers, tile layers, 
lathers and roofers reported slightly in- 
creased percentages of unemployment 
as compared with April. There was, 
however, considerable improvement in 
these trades in comparison with the 
returns for May of last year. On the 
other hand, granite and stone cutters 
and bridge and structura iron workers 
reported less unemployment than in 
April, but the percentages were larger 
than in the corresponding month of 
1919. Slight increases in the percentage 
out of work were reported by unions of 
plumbers and steamfitters as compared 
with the returns for both April, 1920, 
and May, 1919, partly due to shortage 
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of materials. A few organizations of 
carpenters and joiners, bricklayers, ma- 
sons and plasterers and plumbers re- 
ported some short time. The number of 
unions, whose members were not on 
full time, however, was considerably 
less than in the preceding month. 

In the public employment group as 
reported by 81 unions having a com- 
bined membership of 7,058, the percent- 
age out of work was .04 as compared 
with .43 per cent in April and with no 


‘members out of work in May of last 


year. 

Unemployment in the group of mis- 
cellaneous trades as indicated by re- 
turns received from 1438 organizations 
with 13,600 members was 1.57 per cent 
as compared with percentages of 2.49 
in the preceding month and 7.26 in 
May, 1919. Retail clerks, as reported 
by six unions, showed a nominal per- 
centage of unemployment as compared 
with no members out of work in April 
and with a percentage of 2.28 in May, 
1919. The percentage idle among hotel 
and restaurant employees was the same 
as that registered during the preceding 
month. There was, however, slightly 
less unemployment recorded by these 
unions as compared with the returns for 
May of last year. Musicians and theatre 
employees, stationary engineers and fire~ 
men and unclassified workers showed 
greater activity than in either month used 
in this article for comparative purposes. 


‘On the contrary, there was a nominal 


increase in the percentage of idleness 
among barbers in both comparisons. 
Very little short time was reported by 


any unions in this group. 


The tabulated statement on the 
following pages present the returns in 
some detail. 
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TABLE III—UNEMPLOYMENT ON MAY 31, 1920 
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42 Blacksmiths sa, aU). BENE ED... ge 1) eal 2) nah Eine a ae 2; 166 Once... 5iped2g 12) 611 6lnigs 
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*Commercial and railway—organized in interprovincial divisions. 
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AS REPORTED BY TRADE UNIONS, 
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EMPLOYMENT CONDITIONS IN CANADA DURING THE PERIOD 
MAY 2 TO MAY 29, AS REPORTED BY EMPLOYERS 


Summary of Employment Conditions from January 17, 1920 


WEEKLY reports from employers to 

the Dominion Headquarters of the 
Employment Service of Canada, De- 
partment of Labour, during the four 
weeks from May 2 to May 29 inclusive, 
show continued improvement in the em- 
ployment situation, the increase in the 
volume of employment being particular- 
ly marked in the second and third weeks 
of the period. 

The accompanying chart shows the 
weekly percentage of change in the num- 
ber of persons on pay-rolls since the base 
week (January 17, 1920) as reported 
by employers making returns, the num- 
ber reporting being on an average about 
0,000. The chart indicates gains in the 
volume of employment during each of 
the weeks under review as compared 


with the base week. The returns for the: 


week ending January 17 were taken as 
a base. It had been the intention to use 
the week of January 1, but this was 
found impracticable because of the ab- 
normal situation at that time due to the 
annual inventory period and the conse- 
quent reductions in staff. The week of 
January 17 coincides fairly closely with 
the close of this period, and accordingly 
reflects more normal conditions. 

While there had been considerable re- 
covery from the declines incident to the 
annual inventory period by January 17, 
the chart shows that further increases 
were manifested in the remaining weeks 
of the month. The slight set-back from 
the level of employment of January 24 


which occurred during the following 
week, indicated chiefly declines in the 
Retail Trade group representing curtail- 
ment in staffs recruited during the holi- 
day season. Recovery was shown, how- 
ever, during February and by the mid- 
dle of the month the increase over the 
base week amounted to 9,384 persons, 
or 1.4 per cent. From February 14 to 
the closing week of March the curve in- 
dicates a rather stable situation. The 
marked rise at the end of March repre- 
sents the resumption of spring time 
operations and the beginning of active 
railway, and, in a lesser degree, other 
construction work. During the month 
of April, the rise in the volume of em- 
ployment afforded by the firms report- 
ing was rapid. By the week of May 
1 the firms reported an increase in their 
staffs as compared with the base week 
of 31,542 persons. While the upward 
tendeney continued during the first 
three weeks of May, an equilibrium was 
manifested at its close. 


The reports since January 17 indi- 
cate considerable variations in employ- 
ment conditions as between districts. 
Though declines were in evidence in the 
Maritime Provinces during the first two 
weeks, increases were recorded during 
the remaining weeks, until at the close 
of the period, the reports indicated net 
increases in staffs of 5,882 persons, or 
9.5 per cent over the base week. Sub- 
stantial increases were registered also 
in Quebec, and lesser increases in On- 
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tario. In the Prairie Provinees slack- 
ness in the volume of employment, as 
compared with the base week, was. evi- 
denced up to the first of May, when the 
demand for railway construction work- 
ers, in particular, overbalanced the de- 
elines incident to the seasonal curtail- 
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ment of coal operations in Alberta. Bri- 
tish Columbia registered gains varying: 
in extent throughout the period, the 
percentage increase at the close of the 
period practically coinciding with the . 
average percentage for the whole of 
Canada. 


PERCENTAGE CHANGE IN NUMBER OF PERSONS ON PAY-ROLLS AS REPORTED WEEKLY 
BY EMPLOYERS MAKING RETURNS. 
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The changes recorded for each of the 
four weeks under review as compared 
with the preceding week were as fol- 
lows: | ; 


Week ending May 8, an increase of 
2,674 persons, or .4 per cent. . 


Week ending May 15, an increase of 
5,005 persons, or .7 per cent. 


- Week ending May 22, an increase of 
4,773 persons, or .7 per cent. 


Week ending May 29, an increase of 
1,235 persons, or .2 per cent. 


A summary of the returns by indus- 
trial groups shows that Railway Con- 
struction; Edible Plant Products; Pulp 
and Paper; Hotels and Restaurants; 
Telegraph and Telephone Operations; 


JBC 


and Wholesale Trade registered gains 
during the whole four weeks of the 
period under review. Building Con- 
struction; Clay, Glass and Stone Pro- 
duets; Fur and Fur Goods; Non-Fer- 
rous Metal Products; Rubber Goods; 


Coal Mining; Non-Metallic Minerals 
other than coal (quarrying); Retail 
Trade; Local, Water and. Railway 


Transportation showed fluctuations with 
a net gain for the period as a whole. 
On the contrary, Logging; Edible Plant 
Products; Iron and Steel Products; 
Mineral Products, n.e.s.; Textiles; Mis- 
eellaneous Manufacturing Industries 
(largely chemicals and tobacco); Me- 
tallice Ores and Personal Service (chief- 
ly laundries) reported decreases, taking 
the period as a whole, with increases 


894 


during one or more weeks of the period. 
In Leather and Leather Goods and Wood 
Distillates, reductions in staffs were re- 
ported in all four weeks. 

As during the preceding period the 
increases recorded in the Railway Con- 
struction group were the most note- 
worthy, the ‘additions during the four 
weeks aggregating 5,074 persons. The 
substantial inerease reported in the 
numbers employed in Lumber and its 
Products was due largely to the require- 
ments for saw mill operations. In Edi- 
ble Animal Products, the gains may be 
attributed to activity in the fish pack- 
ing industry, particularly in the Mari- 
time Provinces. Shortage of raw sugar 
occasioned most of the reductions regis- 
tered in Edible Plant Products, while 
the shortage of fuel and materials con- 
tinued to affect employment in the Iron 
and Steel group adversely. In Textiles 
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and Leather and Leather Goods, the 
falling off represents in the main 
between-season inactivity in _ these 
groups. 

For the four-week period under re- 
view, employment conditions were sub- 
stantially uniform throughout Canada. 
Quebee and the Prairie Provinces re- 
ported increases during all four weeks 
of the period. In the Maritime Pro- 
vinees, Outario and British Columbia, 
net increases were recorded, with de- 
clines in one or more of the weeks of 
the period. In the provinces within the 
districts, however, slight fluctuations 
occurred during the different weeks, ex- 
cept in Manitoba and Saskatchewan, 
which reported gains throughout the 
period. In every province, however, a 
net increase was registered for the four 
weeks. 





REPORTS ON CIVIC EMPLOYMENT IN FIFTEEN CITIES, MAY, 1920 


R EPORTS from 15 cities showing the 
number of workers temporarily en- 
gaged and the wages paid these em- 
ployees during the month of May 
showed an increase of nearly 6 per cent 
in the number of employees and of not 
quite 26 per cent in the amount of wages 
paid as compared with the preceding 
month. In May, 1920, 10,901 persons 
were temporarily employed, and the 
payrolls amounted to $1,062,590, as com- 
pared with 10,294 employees and an 
aggregate payroll of $844,868 in April. 
In comparison with the same period 
in 1919 increases of about 14 per cent 
in the number of employees and of not 
quite 51 per cent in the wages paid are 
- indicated, there having been 9,531 em- 


\ 


ployees with an aggregate payroll of 
$704,394 in May, 1919. } 
Toronto, Hamilton, London, Winni- 
peg, Brandon, Edmonton, Vancouver 
and Victoria recorded increases in the 
number of employees both as compared 
with the preceding month and with 
May, 1919. St. John, Moose Jaw, Saska- 
toon and Calgary registered increases as 
compared with the returns for April, 


but in comparison with the figures for 


May, 1919, declines in the number of 
persons employed were recorded. On 
the other hand, Montreal and Ottawa 
showed decreases as compared with the 
preceding month, while in comparison 
with the returns for May of last year 
large increases were reported. In Re- 
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gina the number of persons temporarily 
employed during May was the same as 
in the preceding month, but there was 
an increase as compared with the corre- 
sponding month of last year. 

As to wages, St. John, Ottawa, Tor- 
onto, Hamilton, London, Winnipeg, 
Brandon, Regina, Moose Jaw, Edmon- 
ton, Vancouver and Victoria reported 
increases both as compared with April, 
1920, and with May, 1919. In Montreal 
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a slight decline in the payrolls as com- 
pared with the preceding month was 
indicated, but in comparison with the 
figures for May of last year a substan- 
tial increase was reported. On the con- 
trary, Saskatoon and Calgary showed 
increases in the amount of wages paid 
temporary employees in comparison with 
the figures for April, while as compared 
with the returns for May, 1919, nominal 
decreases were recorded. 


EMPLOYMENT (BOTH CONTRACT AND MUNICIPAL WORK) AFFORDED WORK-PEOPLE TEMPORARILY EMPLOYED 
BY FIFTEEN CITY CORPORATIONS, MAY, 1920, COMPARED WITH APRIL, 1920 AND WITH MAY, 1919. 


4 





























Numbe o employees tempo a ily Amount o° wages paid employees tempo arly employed 
te employed du ing the month o: du ing the month o : 
CITY. — 
Ap il, May, May, Ap il, May, May, 
1920 1920 1919 1920 1920 1919 
St POUT eR AM acc yoot eed 248 311 402 $17,069.26 $30,176.09 $20 965.65 
Wrontiealiece nek oot Saee eS Otls 3,218 2,818 229,585 . 20 228,763.14 191,280.56 
Ola wegen jeer syetie etme cee o> 739 714 667 60,414.45 74,690 .85 54,985.21 
To: Ontos Su ee ws « HR Bese 1,696 2,069 1,509 181,568.79 220,858.16 122,147.26 
Hamilton got sone oo oe tare 558 751 663 57,944.71 75,497 .82 52,251.70 
MONGOMS.<.ctacceersi aes fo ieseyete tiene 476 480 367 51,185.85 57,379 .20 34,973 .87 
Warmnipes. oS hicbe<c<. EMRE Fe 1,005 1,311 941 81,737 .68 150,329.63 43,728.54 
Brandon: emeta ne. oe Lae ee 61 71 57 4,565.51 6,041.85 3,152.50 
Regina ..3.ce a4 o oes asieasie ae 208 208 181.4) 14,363.64 ¥, 20,949.51 15,816.95 
Moose. Jawa cieeass cacti wee se 116 117 129 12,208.83 15,006.55 13,175.85 
NASKatOOnsamAty fel de ea eee - 121 161 187 13,201.48 18,715.24 18,721.14 
Calpasy) Uiccsar. Bai «eh a ave tense! 339 419 557 36,761.60 43,123.00 48,763.10 
Mdmontolts... etree eta eee Fa Se 220 218 9,318.09 15,733 66 14,048.72 
Vaneouvers*. c/o cities 610 613 605 55,948.00 74,182.53 48,110.13 
Mictoua is prank cade ok Sauiicets «es 230 ° 238 230 21,207.05 31,143.03 22,273.00 
TE OARAT: See es a: ee ai 10,294 10,901 9,531 $844,868 10 $1,662.590.26 $704,394.18 - 








EMPLOYMENT IN THE BUILDING TRADES DURING MAY, 1920, AS 
INDICATED BY BUILDING PERMITS 


“MPLOYMENT in the building trades 
as indicated by the value of build- 

ing permits issued in 56 cities showed 
a decrease during May as compared with 
the preceding month, the total value of 


building permits falling from $16,385,- 
153 in April to $12,160,379 in May, a 
decrease of $4,224,774, or 25.8 per cent. 
Nova Seotia, Ontario, Alberta and Bri- 
tish Columbia reported increases in this 
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comparison, that of $429,592 in Ontario 
being the largest. 
Prince Edward Island, New Brunswick, 
Quebec, Manitoba and Saskatchewan 
reported decreases, those in Manitoba 
and Quebee of $2,359,581 and $2,268,292 
respectively, being the most note- 
worthy. ; 


As compared with the corresponding 
month in 1919, there was an increase 
of $4,384,097, or 56.4 per cent, the 
value for May, 1919, having been $7,- 
776,282. In this comparison the three 
Maritime Provinces, only,’ reported 
small declines in the value of the per- 
mits issued. In the remaining provinces 
large increases were recorded, that in 
Ontario of $2,565,923 being the most 
substantial. 


The returns from 35 cities originally 
used in this report (which are distin- 
guished by asterisks) are tabulated sepa- 
rately and show that the total value of 
building permits issued by these cities 
amounted to $10,819,356, a decrease of 
$4,513,827, or 29.4 per cent, as com- 
pared with the returns for April, 1920. 
In comparison with the figures for May, 
1919, an inerease of $3,675,501, or 51.5 
per cent, was recorded. 


Of the larger cities, Toronto and Ed- 
monton reported -necreases in the value 
of permits issued, both as compared 
with the figures for April, 1920, and for 
May, 1919. Montreal, Winnipeg and 
Vancouver registered decreases as com- 
pared with April, but in comparison 
with the returns for May of last year 
substantial increases are reported. 


Of the smaller centres, Quebec, West- 
mount, London, Niagara Falls, Ottawa, 
Sarnia, Sault Ste. Marie, Welland, 
Brandon, Lethbridge and Prince Ru- 


On the other hand,_ 
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pert recorded increases as compared | 


with both April, 1920, and May, 1919. 


ESTIMATED COST OF BUILDING WORK AS INDI- 
CATED BY BUILDING PERMITS. 











City. Ap-il, May. May, 
1920 1920 1919 
$ $ $ 

Prince irlehepet emits 9,000 4,500 5,000 
Charlottetown. . ; 9,000 4,500 ae 
Nova Scotia..,........... 522,585 565,607 570,794 
*Halifax.2 63) eee: 438,385 431,845 403,190 
New Glasgow..........20- 300 26,800 28,150 
*Sydneys.. 680s ead: 83,900 106,962 139,454 
New Brunswick......... 403,990 154,205 229,716 
Fredericton. ............0+- 2,000 6,000 35,000 
* Moncton. no scs wedese face 144,040 120,005 114,516 
OSE SONNE icckina anita erie 257,950 28,200 80,200: 
Quebee OEE Ee Bowe 4,725,320| 2,457,028] 1,762,488 
ae ene bcliewe 2,858,165) 1,665,658} 1,269,435 
SQueheo sia... Saskia nes cies 253,480 334,900) » 182,463 
Seawitican Falla; \oviccocee 29,000 26,000 71,800 
Sherbrooke. ..........-ee0- 1,242,350 102,430 136,850 
*Three Rivers............--: 186,910 99,365 41,615 
*Westmount.2) 22 155,415 228,675 60,325 
Ontarle :.) . oo diiicesesk. sis 5,785,131! 6,214,723) 3,648,806 
Belleville......:0u.c6.caeeiewee 13,000 9,600 1,450 
*Brantford. .. si Schke ets ces 117,365 94,450 239,785 
Chatham. ...........20000% 124,819] 55,610 12,620 
*Fort William..............- 74,035 90,745 186,900 
Galt or lk ee 66,625 56,955 23,100 
*Guelph la elected eranantote sath Fiavaidieteheiote 31,940 65,295 176,630 
*Hannlton, oes secciicsin tates 779,500 521,250 318,310 
Kingston. 0. bce she cae ciao ee 196,315 42,465 40,380 
*Kitchener......c..ccccccees 160,770 58,345 66,125 
PT Ondon se « aie ccten sc poirot 211,510 266,685 129,575 
Niagara Falls.............. 35,975 73,500 48,000 
Osha Wa sic. oc ccleio se lkene sate 162,485 139,560 30,150 
POUE WAS. hae eclea See cece cee 334,610 549,490 388,927 
Owen Sound............... 32,000 20,000 7,650 
*Peterborough...........++- 54,850 6,605 9,330 
SPortvArtbutsn: tice canes 9,660 18,055 32,360 
*Stratlord= |. dscahiecceoees 83,590 59,388 53,8006 
*St. Catharines............. 128,000 46,467 82,682 
*St. Pesnasy HN vayeee est co SERB ed 18,670 26,340 18,355 
sees Weak Wale Nareesane ares 62,027 92,450 39,860: 
Sault | Ste. Marie............ 60,200 158,250 60,700 
*TorontO dee ood os teak 2,137,908] 3,133,605) 1,455,734 
Welland o45%..0 sats sete 31,915 112,425 19,840 
#Windsorse cc con benesce ee 833,605 441,825 179,290 
Woodstock. ........-..000- 24,157 75,363 aa 
@ 
Manitoba ................. 2,938,640 579,059 76,942 
Brandon uss cece nome 3,050 14,674 372 
St. Boniface............... 34,290 32,985 3,170 
*Winntper oir cee wr eee 2,901,300 531,400 73,400 
Saskatehewan ........... 734,830 570,255 soe 
* Moose Jaw. ,./.c son tasesnne 227,480 149,630 126,770 
RTS sacl SatcreSatemion Ge heme 438,275 324,675 178,880: 
*Saskatoon.............+06: 69,075 95,950 a ae 
Werte 203 602s. ee ike 543,490 891,460 557,87t 
*Calgary i. accattcctinanaen 317,800 436,500 472,900 
*Edmonton..........0seee0 218,300 426,075 54,550 
Lethbridge. ...........2000- 7,260 28,410 2,620 
Medicine Hat.............. 130 475 a 801 
British Columbia ....... 722,167 723,542 528 031 
NaNSIMNG s.ccoce aac caweees 5 2,610 2,130 6,265 
*New Westminster.......... _ 33,900 24,050 11,175 
Point Grey..... Sore yet rear atats 256,880 196,800 103,396 
Prince bed ais lavas Sheliptoege cate cord 60,517 180,415 36,300 
South Vancouver........... * 37,180 42.795 42,314 
*Vancouverz3 4.445.500. 882 283,585 226, 467 202,690 
SVictoria. kos ie eee ete ees 47,495 50,885 120,897 
Total—S6 cities.......... $16,385, 153/$12,160,379| $7,776,282 
Total 35 cities............ $15,333,183/$10,819, 356) $7,143,855 
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AGREEMENT BETWEEN THE WESTERN CANADA COAL OPERATORS’ 
ASSOCIATION AND THE UNITED MINE WORKERS OF AMERICA, 
DISTRICT 18 


URING June an agreement was 

reached between representatives of 

the Western Canada Coal Operators’ 

Association of Alberta and Hastern 

British Columbia and the United Mine 

Workers of America, District 18, on the 
following -basis: 


1. That a contract be made effective 
from April 1, 1920, to March 31, 
1922. 


2, That the retroactive monies from 
April 1 shall be paid on or beiore 
August 1, 1920. 


3. This contract is made and en- 
tered into for the sole use of the mem- 
bers of the United Mine Workers of 
America and the members of the 
Western Canada Coal Operators’ As- 
sociation. All men who work in and 
around the mines who are eligible to 
become members of the United Mine 
Workers of America shall join that 
organization and agree to sign check- 
off for all dues, assessments and fines, 
and the management of the mines 
agree to forward deductions made to 
the Acting Secretary of the District 

or such other persons as that official 
may designate. 

4, (a) That all day wage rates in 
effect on October 31, 1919, (which 
shall include the ninety-two cents war 
bonus) shall be advanced twenty-seven 
per cent. 


(b) Except in lignite fields, all con- 
tract tonnage rates and contract yard- 
age mining rates in effect October 31, 
1919, be advanced twenty-seven per 
cent. 


(c) That the tonnage rates in the 
lignite fields be advanced twenty-four 
cents. 


(d) That all yardage, room turning 
and dead work rates in effect October 
31, 1919, be advanced twenty per cent. 


(e) That the application of the H. 
C. L. nine-two cents on contract 
miner’s wages be made by adding 
the twenty-seven per cent on the 
ninety-two cents, or one dollar and 
seventeen cents to his wages for each 
day’s work. 


(f) The 1917-1919 agreement* to be 
used as a basis, and no change other 
than above indicated to be made 
unless the same has been made by 
order of the Director of Coal Opera- 
tions or by mutual consent by the 
two interested parties, except the sell- 
ing prices of explosives, supplies, and 
coal. 


The agreement was submitted to vote 


of the members of the Union and was 
carried by 2,738 in favour of it, and 976 
against. 


*See LaBourR Gazmerre. August. 1917 cages 612-‘ 15 
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RECENT INDUSTRIAL AGREEMENTS 


HE following is a summary of the 
more important industrial agree- 
ments recently received by the Depart- 
ment. While the conclusion of every 
industrial agreement implies the ac- 
ceptance, to a greater or less degree, of 
the principle of collective bargaining, 
it should not be overlooked that in a 
number of cases the agreement was 
reached only after the employees had 
been on strike. The agreements are ar- 
ranged by industrial groups. 


/ 


Coal Mining 


ALBERTA AND EASTERN BritisH COL- 
UMBIA. — WESTERN COAL OPERATORS’ 
ASSOCIATION AND THE UNITED MINE 
Workers or America, District 18. An 
agreement between these bodies, which 
was ratified by vote of the members in 
June, is given on page 697. 


Construction—other than Railway 


Moncton, N.B. — Master PLUMBERS 
OF THE ‘City of MONCTON AND THE 
Unitrep ASSOCIATION OF PLUMBERS AND 
STEAMFITTERS OF AMeERICA, Locau No. 
600. Agreement effective from May 1, 
1920, to April 31, 1921. 


Hours of labour: 8 am. to 5 p.m., 
with one hour for lunch. 

The minimum rate of wages for jour- 
neymen, plumbers and steamfitters, 77 
cents per hour, to be advanced to same 
amount as government men employed in 
Moncton shops when they receive an ad- 
vance. 


Overtime: from 5 p.m. to midnight, 


time and one-half; from midnight to 8 
a.m., double time; double time for Sun- 
days and public holidays, with treble 
time on Labour Day. 

‘All apprentices shall serve five 
years, and no apprentice shall be per- 
mitted to use the tools excepting with a 
journeyman until he has served at least 
three years of his apprenticeship, after 


which he shall receive pay at the rate 
of one-half the current rate paid jour- 
neymen for the fourth year, and two- 
thirds the current rate paid journeymen 
the fifth year, after fifth year to receive 
the minimum rate of wages.’’ 


‘‘In ease of any grievance arising be- 
tween the parties to this agreement 
which cannot be adjusted by the repre- 
sentatives of both organizations, it shall 
be referred to a joint arbitration board 
composed of three masters and three 
journeymen mutually agreed upon, said 
board shall meet within forty-eight 
hours and shall have full power to settle 
such grievances and appoint an arbi- 
trator if necessary.’’ 


The employees ‘‘agree to use their 
forts to the end that all plumbers and 
steamfitters in their employ at present 
and those to be employed in the future 
during the period of this agreement shall 
be members of the United Association.”’ 


‘The employees ‘‘agree to use their 
etforts to the end that no member of 
their Association shall do any work per- 
taining to his trade for anyone but a 
Licensed Sanitary and Heating Engi- 
neer.”’ 


CALGARY, ALTA. — CALGARY ASSOCIA- 
TION OF SANITARY AND HeEatina ENGI- 
NEERS AND UNITED ASSOCIATION OF 
PLUMBERS AND STEAMFITTERS, LOCAL 
No. 496. Agreement to be effective until 
May 31, 1921. In the event of change 
being desired, notice to be given in 
writing on February 1, 1921, and set- 
tled by February 28, 1921, to come into 
effect May 31, 1921. If no notice is 
given, agreement to remain in force for 
another year, providing three clear 
months for.contract estimating. 

Minimum wage rate to be $1.05 per 
hour for journeymen; helpers to be paid 
following percentages of journeyman’s 
rate: first year, 60 per cent; second year, 
65 per cent; third year, 70 per cent; 
fourth year, 75 per cent. 
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Overtime to be paid as follows: double ) 


time Sundays and holidays; time and 
one-half for first five hours after regular 
quitting time and double time there- 
after; night shifts (which must be at 
least two nights’ duration), time and 
one-quarter for 10-hour shift. 


Apprentice to be allowed to use tools 
only under supervision of a_ licensed 
plumber, until he has served three years 
and passed an examination; five years to 
be term of apprenticeship; one appren- 


tice to each shop, and one additional. 


to each five journeymen, with not more 
than five apprentices in any one shop. 
Journeymen to be employed for at least 
two months concurrently before em- 
ployer is entitled to retain the appren- 
tice; not more than one steamfitters’ 
helper or apprentice to be employed to 
each journeyman steamfitter except in 
heavy lifting; apprentices and helpers 
to serve for five years, the last as 1m- 
prover, and to pass examination before 
using the tools. 


No journeyman plumber, Seon fitter 
or gasfitter to work except for a licensed 
plumber or steamfitter within jurisdic- 
tion of Local 496. This clause not to 
affect men working for City of Calgary 
or School Board. 

-In ease of grievance, agent to wait 
on employer to settle same; failing this, 
a committee of not less than two and 
not more than three of each party to be 
appointed to settle same within one 
week. 


GuELPH, ON?T.—CARPENTER SECTION 
oF GUELPH BUILDERS’ EXCHANGE AND 
AMALGAMATED SOCIETY OF CARPENTERS 
AND JOINERS, Locau No. 2611.  Agree- 
ment effective from May 1, 1920, to 
April 30, 1921. Ninety days’ notice 
must be given previous to April 30, 
1921, if change is desired. 

Employers to hire only carpenters 
carrying current working ecard, or per- 
mit issued by limited Brotherhood ; car- 
penters not to work on any job where 
carpenters not complying with this rule 


are employed, or where other trades do | 


carpenters’ work. 
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Hours of labour: eight hours per day. 
first five days, between 8 a.m. and 12 
noon, and between 1 p.m. and 0 p.m.; 
four hours on Saturday, between 8 a.m. 
and 12 noon. Overtime rate: time and 
one-half to 10 Pah double time from 
10 p.m. to 7 a.m.; time and one-half 
from 7 a.m. to 8 a.m. ; double time Sun- 
days and holidays. No work to be done 
on Labour Day. 


Minimum wage rate per hour: May 
1,. 1920; to July 31, 1920, 75 cents; 
August de 1920 S60 April 30, 1921; 85 
cents ; foreman to receive not less than 
10 cents over highest rate paid to jour- 
neymen.' Apprentices: each employer 
to be allowed one apprentice to every 
four journeymen; wages per hour not 
to be less than 40 cents first year, 50 
cents second year, 60 cents third year, 
and 10 cents less than minimum rate 
for journeymen for fourth year. Ap- 
prentices to attach themselves to the 
Union not later than their second year ; 
apprentices above the age of eighteen 
not to be accepted unless they have pre- 
viously worked at the trade. 


Hamiuton, Ont.—THE GENERAL CON- 
TRACTORS’ ASSOCIATION AND THE MASTER 
CARPENTERS’ ASSOCIATION OF HAMILTON 
AND THE HamiuTon District CoUNCIL 
or THe Unirep BRrRorHERHOOD OF CAR- 
PENTERS AND JOINERS OF AMERICA. 
Agreement effective from May 1, 1920, 
to April 30, 1921. 

In ease of dispute employees not to 
order strikes against employers, nor to 
leave work before dispute is brought be- 
fore the Joint Arbitration Committee 
for settlement, this committee to consist 


of three members representing the em- 


ployers, and three members represent- 
ing the employees, and to meet at least 
once in every three months. 

Hours of labour: eight hours for first 
five days of week from 8 a.m. to 5 p.m.; 
4 hours on Saturday from 8 a.m. to 12 
noon. 

Overtime (to be worked in emer- 
gency) and holidays: Sundays and holi- 
days, double time; no work on Labour 
Day; Saturday afternoon until 5 p.m. 
and ‘other overtime, time and one-half. 
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Minimum rate of wages per hour, 85 
cents; wages to be paid every two weeks. 


‘Employers to hire only carpenters 
carrying current working card, or per- 
mit from Carpenters’ District Council 
at Hamilton; carpenters not to work on 
any job where carpenters not comply- 
ing with this rule are employed, or 
where other trades do carpenters’ work. 


Steps to be taken by both parties be- 
fore termination of this agreement to 
introduce Apprenticeship System and 
Trade Tests. 


WINbsoR, ONT.—BUILDERS’ AND CON- 
TRACTORS’ ASSOCIATION OF WINDSOR, AS 


REPRESENTED BY THE GENERAL CONTRAC- 


TORS’ SECTION AND THE UNITED Bro- 
THERHOOD OF CARPENTERS AND JOINERS 
or America, Locat No. 494. Agreement 
effective from May 1, 1920, and from 
year to year unless two months’ notice 
is given by either party prior to April 
1 of each year. 

Rate of wages: per hour—from May 
1, 1920, to July 1, 1920, 90 cents; from 
July 1, 1920, to April 20, 1921, $1.00. 


Hours of labour: eight hours per day, 
from 8 a.m. to 5 p.m. for first five days 
of week; from 8 a.m. to 12 noon on Sat- 
urday. 


Overtime: time and one-half for first 
hour; afterwards, and Sundays and 
holidays, double time. 


Disputes to be referred to a joint com- 
mittee. 


Steps to be taken to introduce Ap- 
prenticeship System and Trade Tests. 


Epmonton, AutTa.—Epmonton Dis- 
TRICT COUNCIL OF CARPENTERS AND Ep- 
MONTON CONTRACTORS’ ASSOCIATION. 
Agreement to be in effect from May 1, 
1920, to May 1, 1921, notice of change 
to be given on or before January 1, 1921, 
and agreement to be settled on or before 
January 31, 1921, and in the event of no 
notice being given on January 1, 1921, 
agreement to remain in force another 
year. 

Minimum wage: per hour—from May 
1 to July 1, 1920, 80 cents; from July 
1, 1920, to April 30, 1921, 85 cents. 
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Work to cease at 12 noon on Satur- 
day, and no work to be done from 12 
noon to 5 p.m. Saturday except to pre- 
serve life and property. 

Overtime: double time on holidays 
(except Labour Day, when no work 
shal] be done); all other overtime, time 
and one-half. 


Hours of labour: eight hours from 8 
a.m. to 5 p.m., except Saturday. 


Food Products 


MontTREAL, QuE. — Sv. 
Sugar Rerineries, LTp., ann Em- 
PLOYERS. Agreement to be in effect from 
June 17, 1920, to May 1, 1921. 


Employees to decide by ballot before 
June 19, 1920, whether the refinery shall 
operate Sundays or not. Overtime and 
work between 7 a.m. and 6 p.m. on Sun- 
days to be paid at the rate of time and 
one-half. 


The base rate to be 40 cents per hour. 
Men doing special work to be graded 
over and above this rate as per schedule. 


‘‘This Company agrees to increase the 
attached rates of pay in proportion to 
any general increase in the cost of living 
that may occur in this district during 
the term of this contract. Proof of such 
general increase in the cost of living 
to be endorsed by the Department of 
Labour at Ottawa.’’ 


‘‘This company will also place in 
force, free of all cost to the employees, 
the following scale of insurance to be 
paid to their families at death: one year 
but less than two, $500.00; two years 
to four, $1,000; four years to six, $1,- 
250; six years to eight, $1,500; eight 
years to ten, $1,750; over ten years, 
$2,000.’’ 

‘‘This company will receive a Com- 
mittee of five or six of its employees at 
any time by appointment to discuss any 
matters of mutual interest.’’ 


Rates of pay: per hour—refinery, cen- 
trifugal men, 4314 cents; sugar shovel- 
lers and spreaders, soft sugar packers, 
general labourers, 40 cents. Raw sugar 
house : centrifugal men, 4314 cents; bag 
turners, 41 cents; general labourers, 40 
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cents; sweetland press men (head), 42 
cents; sweetland pressmen (asst.), 41 
cents; assistant Johnson press men, 40 
cents; raw sugar elevator men, 44 cents; 
raw sugar electric truck men, 41 cents. 
Char house: char pullers and firemen, 
41 cents; watchmen and buggymen, 40 
cents; man in charge of new char, 42 
cents. Packing department: coppers, 43 
cents; pilers and truckers, 40 cents. 
Grinding mill: leading men, 44 cents; 
general labour, 40 cents. 

Fernig, B.C.—Frrniz-Fort STEELE 
Brewing Company, LiMiTED, (IN 
LIQUIDATION ) AND INTERNATIONAL 
Union oF UnNnrTep BREWERY, I'LOUR, 
CEREAL, AND Sort DRINKS WORKERS OF 
America, Loca 308. Agreement in 
effect June 1, 1920, to May 3], 1921. 


Only union men to be employed, un- 
less they cannot be furnished., Extra 
help to have a permit card issued by 
Local 308 before going to work. 


Hours of labour: eight hours daily, 
from 7 a.m. to 4 p.m. or from 8 a.m. to 
5 p.m. with one hour for dinner. 


Extra work: overtime, time and one- 
half ; Sundays and legal holidays, double 
time. 


Minimum wage rates: per day—brew- 
ers, cellarmen, kettlemen, coopers, $6.26 ; 
wash-house men and others employed in 
brewery, $6; slack barrel coopers, $5.65 ; 
per month—teamsters, $150; first engi- 
neers, $190; second engineers, $180. 


Printing and Publishing 


Toronto, Ont. — MastER PRINTERS’ 
AND BOOKBINDERS’ ASSOCIATION AND TY- 
POGRAPHICAL UNION No. 91. Memoran- 
dum to be attached to recent agreement, 
which expires June 1, 1921. (A sum- 
mary of this agreement appeared in the 
Lasour Gazerre for August, 1919, on 
pages 960 and 961.) 


The employers, realizing the high 
cost of living, agree to pay from May 
1, 1920, to May 31, 1921, to journeymen 
and apprentices, hand compositors, 
floormen, stonemen, make-ups and proof- 
readers, linotype operators and machin- 
ists, monotype and monoline operators 
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and machinists, typecasters on typecast- 
ing machines, a bonus of 10 per cent on 
current wage, said bonus to be paid 
weekly, and to be paid only on the basis 
of the regular 48-hour week or fraction 
thereof, and shall not in any way affect 
overtime rates which shall be governed. 
by the existing agreement referred to. 


ALBERTA. — DarmuLy NEWSPAPER PUB- 
LISHERS OF CaucAaRyY, Mepicine Hat 
AND EDMONTON, AND ‘T'yPOGRAPHICAL 
Unions Nos. 449, 451, anp 604. Agree- 
ment to be in effect from May 1, 1920, 
to October 31, 1922. 


Questions which cannot be settled by 
conciliation to be submitted to arbitra- 
tion. A joint standing committee to be 
selected, to which shall be referred ques- 


- tions regarding this contract or scale of 


prices thereof which cannot be settled 
otherwise. All awards of the joint 
standing committee or board of arbi- 
tration to be made in writing. 


_ Apprentices: youths who handle type 
in the composing room and no others, 
to be considered as apprentices; the 
number of apprentices in newspaper 
offices not to be greater than one for the 
first five journeymen, two up to ten 
journeymen, and one additional for each 
ten journeymen thereafter, provided 
that no more than five apprentices shall 
be employed in any one office; appren- 
tices to be not less than sixteen years 
of age at the time of beginning their 
apprenticeship and to serve five years. 


Seale of apprentices in relation to 
journeymen’s- scale: first year, one- 
quarter; second year, one-third; third 
year, one-half; fourth year, two-thirds; 
fifth year, three-quarters. 


Overtime rate: time and one-half up 
to three hours, double time after three 
hours; double time Sundays. Christmas 
Day, Dominion Day and Labour Day 
to be paid straight time without work- 
ing. : 

The Calgary agreement is modified by 
a special clause to be in force May 16, 
1920, to May 15, 1921, between the pub- 
lishers of the Morning and Weekly Al- 
bertan and the Daily and Weekly Herald 
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and Calgary Typographical Union No. 
449, which provides as follows: 

Minimum wage seales: per week—$45 
day work; $48 night work; 45 hours to 
constitute a week’s work. In_ the 
event of the cost of living im the 
month of October, 1920, showing an 
inerease over April, 1920, of 10 per cent 
or more, the scale of prices therein set 
forth shall be increased by 5 per cent 
for the last six months of this agree- 
ment, the cost of living figures to be 
those of Department of Labour at Ot- 
tawa and to be for the Province of Al- 
berta only. 

A similar clause occurs in the Hd- 
monton agreement. 


Vehicles for Land and Water Transportation 


THREE Rivers, QurE. — TIDEWATER 
SHIPBUILDERS, LiTp., AND METAL TRADES 
CounciL oF THREE Rivers. Agreement 
effective May 1, 1920, to April 1, 1921. 


Hours of labour: forty-eight hours 
per week; eight hours and _ forty-five 
minutes for the first five days, to be 
worked between 7.30 a.m. to 12 noon, 
and 1 p.m. and 5.15 p.m., and four 
hours and fifteen minutes on Saturday, 
between 7.30 a.m. and 11.45 a.m. 


Overtime rates: time and one-half up 
to midnight, and double time thereafter ; 
double time Sundays and holidays. 


In ease of grievances, the company to 
meet a committee of employees. 


Apprentices: one for the shop and one 
for every five mechanics employed; ap- 
prentices to serve four years.’ In the 
blacksmiths, boilermakers and iron ship- 
builders, sheet metal workers, electrical 
workers, plumbers and_ steamfitters 
trades, 50 per cent of the apprentices 
may be taken from the ranks of helpers. 


Minimum wage rates: -per hour— 
blacksmiths, chippers and caulkers, riv- 
etters, furnacemen, 60 cents; _ boiler- 
makers, 75 cents; carpenters and join- 
ers, electricians, millwrights, 65 cents; 
machinists, plumbers and _ steamfitters, 
shipfitters, 70 cents; cranemen, holders- 
on, 55 cents; boilermakers’ learners, 
shipfitters’ learners, drillers, heaters, 
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punchers, 50 cents; patternmakers, 80 
cents; loftsmen, 90 cents; reamers, help- 
ers, 45 cents; bolters, labourers, 40 cents; 
apprentices, 25-5214 cents. 


THREE RIVERS, QUE.—THREE RIVERS 
SuHipyarbs, Lrp., AND CANADIAN METAL 
TrapEs District Counc. Agreement 
effective from May 1, 1920, for eleven 
months. 

Working hours: forty-eight hours per 
week; eight hours per day (or night). 


Overtime and holidays: time and one- 
half for overtime until midnight, and 
double time thereafter; double time 
Sundays and holidays. 


In case of grievances, the company to 
meet a committee of employees to ad- 
just same. 

lor apprentices’ regulations see pre- 
vious agreement. 

Mininum wage rates: per hour— 
acetylene department: burner and elec- 
tric welder, 65 cents; helpers, 45 cents. 
Anglesmith department: anglesmith, 75 
cents; helpers, 45 cents. Blacksmith 
shop: first class, 70 cents; second class, 
60 cents; helpers, 45 cents. Bolting and 
lmer department: lineman, 45 cents; 
bolters, 40 cents. Chipping and caulk- 
ing department: chipper and caulker, 
first class, 65 cents; second elass, 55 
cents; learner, 45 cents; packer, 50 
cents; packer’s helper, 40 cents. Cop- 
persmith, 75 cents; helper, 45 cents; 
pipefitter, steamfitters and plumbers, 
first class, 70 cents; helpers, 45 cents. 
Drilling and reaming department: 
driller and reamer, 55 cents; driller, 50 
cents; helpers, 40 cents. Electrical de- 
partment: electricians, first class, 65 
cents; helpers, 45 cents. Engineering 
department: machinists, first class, 80 
cents; second class, 65 cents; helpers, 
45 eents. Material labour department: 
locomotive engineer, 55 cents; locomo- 
tive fireman, 45 cents. Mold loft: lofts- 
men, 90 cents. Paint department: paint- 
ers, 00 cents. Pattern shop: pattern 
makers, 75 cents. Plate and angle shop: 
bendine rollers, 60 cents; countersink- 
ers, 55 cents; fitter, 80 cents; planer, 
puncher and scraper, 50 cents; helpers, 
40 cents. Rigging department: first 
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class leading hand erector, 70 cents; 
second class, 50 cents; connectors, 50 
cents; hoist and derrick operators, 55 
cents. Rivetting department: rivetters, 
hand, 75 cents; rivetters, machine, 70 
cents; learners, 45 cents; helpers, 40 
cents; holders-on, 55 cents; heaters, 35 
cents. Ship carpenter department : ship 
carpenter and joiner, and millwright, 65 
cents; labourers, 40 and 38 cents; fire- 
men stationary boilers, $3.50 per day. 
Apprentices, 25 cents to 50 cents. 

A clause in the agreement further 
provided that if the cash subsidy under 
discussion at the time were granted by 
the Federal parliament, the above rates 
of pay would be increased by 10 per 
cent, or proportionately according to the 
amount of cash subsidy granted. 


Transportation—Electric Railways 


QuEBEC, QuE. — QueEBEC Ratiway, 
Light AND Power Company, (Crry 
Srremr Raruway Division) AND FRa- 
TERNITH NATIONALE DES EMPLOYES DE 
TRAMWAYS DE Qu&BEc, (UNION oF CON- 
pucCTORS AND MororMEN OF THE CITY 
SrreetT Ramways Division). Agree- 
ment effective from May 15, 1920, until 
March 1, 1921. 

Company to engage only conductors 
and motormen who are members of the 
Union. Differences to be submitted to 
committee of employers and employees. 

Wage scale effective May 16, 1920: 
per hour—on entering service, 34 cents; 
after one year, 40 cents; after two years, 
42 cents; after five years, 45 cents. 


QUEBEC, QUE. — QUEBEC Railway 
Light AND Power Co., AND City DiIv1- 
sion SuHopmen. Agreement effective 
from June 1, 1920, to May 31, 1921, and 
from year to year unless written notice 
of 30 days is given. 

Hours of labour: daily except Sun- 
day, 7.30 a.m. to noon, and 1.00 p.m. 
to 6 p.m.; night work, 7 p.m. to mid- 
night, and 1 a.m. to 6 a.m.; road work, 
day, 7.30 a.m. to 6 p.m., with one hour 
meal; road work, night, 7 p.m. to 6 a.m. 
with one hour meal. 

Extra work: time and one-half over- 
_ time, Sundays and _ holidays. 
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Employees having grievances may 
present their case to their officer; if an 
investigation is desired, the aggrieved 
party, a committee of not more than 
three employees representing him, may 
during working hours make arrange- 
ments with the foreman to this effect. 
The investigation to take place within 
48 hours after such application, and if 
satisfactory arrangements cannot be. 
made, the case to be referred to a higher 
official of the Division, finally approach- 
ing the General Manager. If, after in- 
vestigation, it is found that the employee 
has been treated unjustly, he shall be 
paid for all time lost. 


‘‘TIn order that the Committee (not 
exceeding three) may be properly con- 
stituted and have the right to be recog- 
nized as such, they must first have made 
application for a settlement of the case 
to the foreman, before applying to a 
superior officer.’’ 

‘CA hearing will be given by the Mas- 
ter Mechanic to every employee in the 
shop who desires to complain. Reports 
or suggestions for the betterment of 
conditions will always receive considera- 
pion? 

Wage scale: day men, 9 hour day, 
per hour—day car foreman, 55 ,cents; 
armature winders, 57 cents;  black- 
smiths, 53 cents; blacksmiths’ helpers, 
47 cents; carpenters, car and bench, 51 
cents; electricians, Ist, 48 cents; 2nd, 
43 cents; machinists, 53 cents; painters 
(letterers), 51 cents; painters’ helpers, 
43 cents; pitmen, troublemen and truck- 


men, 45 cents. 


Night men, 10 hour day: per hour— 
night car foreman, 45 cents; brake in- 
spectors, 37 cents; controller inspectors, 
36 cents; motor inspectors, 36 cents; 
oilers, 86 cents; car cleaners, 35 cents. 


Apprentices: per hour—lIst year, 18 
cents; 2nd year, 22 cents; 3rd year, 26 
cents; 4th year, 30 cents. 

Port Artuur, Ont.—Pusuic UTILI- 
TIES COMMISSION OF THE City oF PorT 
ARTHUR AND Car BarN EMPLOYEES OF 
THE Porr ArtHur Civic RAILWAY. 
Agreement in effect June 16, 1920, for 
twelve months. 
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Disputes to be investigated by a Com- 
mittee of Employees and the Manager. 
~ In the event of a disagreement, evidence 
to be submitted to the Commission, whose 
decision shall be final. 

‘Working hours shail be in accord- 
ance with schedule but in event of an 
eight hour day becoming legalized by 
Act of Parliament during the term of 
this agreement and embracing street 
railways, same will be adopted.’’ 


Wage rate: per hour—carpenter, 63. 


to 65 cents; painter, 61 cents; machin- 
ist, 61 to 65 cents; Ist class pitman, 59 
eents; 2nd class, 52 cents; new em- 
ployees and labourers, 4714 cents to 50 
eents. Night barn foreman, $125 per 
month; night barn assistant foreman, 
$110 per month. 

Overtime: time and one-half on Sun- 
days and holidays. 

Working hours: pitmen and handy- 
“men, nine hours; four or five hours on 
Saturday, working every third Satur- 
day; ten hours Sunday, working every 
third Sunday. 

Carpenters and painters, nine hours, 
with four hours Saturday. 

Other employees, working hours as re- 


quired. Monthly employees, after one 


year’s service, two weeks’ annual vaca- 
tion with pay. 

Porr ArtHur, Ont.—Pusuic UTIni- 
TIES COMMISSION OF THE City oF Port 
ARTHUR AND EMPLOYEES OF THE TRANS- 
PORTATION DEPARTMENT OF THE Port 
ARTHUR Civic Ratupway. Agreement in 
effect June 16, 1920, for twelve months. 


The Commission not to discriminate 
against any employee for being a mem- 
ber of any Association. 


Disputes clause, and working hours 
clause aS in previous agreement. 


Wage rate: per hour—first six 
months’ continuous service, 50 cents; 
next eighteen months, 53 cents; over 
two years, 55 cents; operators on one- 
man cars to receive 3 cents in addition 
to above rates. 

Extra work: time and one-half on 
regular day off and on holidays; straight 
time for overtime. 
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New Desnver, B.C.—RosEBERY SuUR- 
PRISE .Mintina Co., RAMBLER CARIBOO 
Minine Co., NospuE Five Minine Co., 
CUNNINGHAM PROPERTIES: MCALLISTER © 
Minine Co., CARNATION Ming, LINCOLN 
MINE, STANDARD SILVER-LEAD MINING 
Co., AND INTERNATIONAL UNION oF MINE 
Mint AND SMELTER WorkKERS, Locau 98. 
Agreement in effect from May 16, 1920. 


Wage scale: mine work: per day 
muckers, brakemen on mule trains and 
common labour, $5.25; miners, timber- 
men’s helpers, blacksmith’s helpers, com- 
pressor-men (other than steam) and 
mule driver (underground), $5.75; tim- 
bermen, blacksmiths, compressor-men 
(steam), tramway operators (head end) 
and teamsters, $6.25; carpenters, $6.75. 

Wage scale, mill work: per day—roll- 
men, crusher-men and common labour, 
$5.25; table men, flotation men and re- 
pair men’s helpers, $5.75; jigmen, $6.25; 
carpenters and repair men, $6.75. 

The companies reserve the right to 
hire any person holding membership in 
the I. U. of M. M. & S. W., or desirable 
persons who are not members of the I. 
Wew. or Or Ba, 





Transportation—Forwarding and Storage 


Frernig, B.C. — Lizarp GENERAL 
TEAMSTERS, Locat No. 141, anv INTER- 
NATIONAL BROTHERHOOD OF TEAMSTERS, 
CHAUFFEURS, STABLEMEN AND HELPERS. 
Agreement in effect from June 1, 1920, 
to May 31, 1921. 

Wage scale: per month—teamsters 
and chauffeurs, $125; per day—transfer 
and livery teamsters and chauffeurs, $5; 
per month, minimum for boys under 
seventeen, $65. Overtime, time and one- 
half. 


Any non-union employee must if eli- 
gible join the union after five days. 

Hours of labour: eight hours per day; 
overtime, time and one-half. 

All grievances arising between Union 
members and owners or employers will 
be handled by a joint grievance com- 
mittee which shall consist of one mem- 
ber selected by the Union, one selected 
by the owners, and a third disinterested 
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party selected by those two. The deci- 
gion reached by joint grievance commit- 
tee shall be binding. 


Miscellaneous Services 


Epmonron, AuTA.—ELEcTRICAL SUB- 
ConTRACTORS AND INTERNATIONAL Bro- 
THERHOOD OF ELECTRICAL WORKERS, 
Locan No. 544. Agreement in effect 
May 1, 1920. 


No employer to employ other than 
Union labour, except with the consent of 
the Union. 

Hours of labour: eight hours per day ; 
four hours on Saturday. 

Extra work: time and one-half, 5 
p.m. to 10 p.m., and noon Saturday to 
10 p.m.; double time after 10 p.m. and 
Sundays and holidays. 

Wage scale: journeymen, per hour— 
May 1 to July 1, 85 cents; July 1 to 
September 1, 90 cents; thereafter, 95 
cents. Apprentices, per hour—first six 


months, 35 cents; second six months, 45 ~ 


cents; second year, 55 cents; third year, 
65 cents; fourth year, 75 cents. 


Civic Employment 


Epmonton, Aura.—City or EpMoN- 
TON AND INTERNATIONAL BROTHERHOOD 
or ELECTRICAL WorRKERS, Locau No.:544, 
Evectric Light EmpuoyEers. <Agree- 
ment in effect February 15, 1920, to 
February 15, 1921. 

Hours of labour: eight hours, and 
four hours on Saturday. 

Overtime: 5 p.m. to 10 p.m. and Sat- 
urday afternoon, time and one-half; 10 


p.m. to 8 am. and Sundays and holi- 


days, double time. 

Apprentices to serve four years be- 
fore being rated as journeymen; one 
apprentice to be employed to every three 
journeymen. — 

Wage scale: per hour—linemen : fore- 
man, 96 cents; journeyman, 88 cents; 
apprentice, 1st year, 60 cents; 2nd year, 
67 cents; 3rd year, 73 cents; 4th year, 
80 cents. Metermen: foreman, $180 per 
month; per hour—meter installer, 88 
cents; meter inspector and repairmen, 


“TIONAL BROTHERHOOD OF 
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88 cents. Are men: per month—are 
trimmers, Ist year, $115; 2nd_ year, 
$125; 8rd year, $135; arc journeymen, 
repairman and patrolman, $150; wiring 
inspector, $180; technical assistant, 
$180. Armature winders and journey- 
men electricians, 80 cents. Power house 
operators: per month—central station, 
$155; sub-station, $150; relief operator, 
$160. 

Ciry or EDMONTON AND INTERNA- 
ELECTRICAL 
Workers, Locat No. 544. Agreement 


. in effect Feb. 15, 1920, to Feb. 15, 1921. 


Hours of labour: eight hours, and 
four hours on Saturday. Monthly em- 
ployees after one year’s service, to be 
granted two weeks’ annual vacation with 


_ pay. 


Overtime: 5 p.m. to 10 p.m. and Sat- 
urday afternoon, time and one-half; 10 
p.m. to 8 a.m. and Sundays and holidays, 
double time. 

Wage scale: per month—switchmen: 
apprentices, Ist year, $85; 2nd year, 
$95; 3rd year, $110; journeymen, Ist 
year, $140; 2nd year, $160; 3rd year, 
$180. Employees on switch and service 
work, under 18 years of age, $60 per 
month for 3 months; thereafter, $70 per 
month until they reach the age of 18 
years; employees on switch work over 
18 years of age to serve probation of 6 
months at $70 on commencing their ap- 
prenticeship. Servicemen: over 20 
years of age, per month—Ist year, $110; 
ond year, $140; 3rd year, $150; 4th 
year, $165; servicemen under 20 years 
of age: 18 years of age, $85; 19 years 
of age, $95. Inspectors: per month, Ist 
year, $140; 2nd year, $150; 3rd year, 
$165; inspectors on P.E.X. work to 
serve probation period of six months 
at $165 per month; thereafter, $175 per 
month. Rackmen: per month—lIst year, 
$125; 2nd year, $135; 3rd year, $145. 
Night service men, main exchange: per 
month—lst year, $115; 2nd year, $125; 
8rd year, $135. Shop mechanics: per 
hour—-senior mechanics, 85 cents; Ist. 
year mechanic, 50 cent; 2nd year, 60 
cents; 3rd year, 70 cents. Installers 
and linemen: per hour—Ilst year ap- 
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prentice, 45 cents; 2nd year, 55 cents; 
Ist year journeymen, 65 cents; 2nd 
year 75 cents; 3rd year, 85 cents; in- 
stallation sub-foreman, 88 cents. Cable 
splicers: per hour—Ilst year apprentice, 
70 cents; 2nd year, 80 cents; 8rd year, 
90 cents; journeymen, $1; cable splicers’ 
helpers, 60 cents; cable foremen, $1.10. 
Foremen: per month—branch office sub- 
foremen, lst six months, $180; there- 
after, $195; P.B.X. and exchange con- 
struction sub-foremen, $195; wire chief, 
$215. 


Ciry oF EDMONTON AND EDMONTON 
City FIREFIGHTERS’ Union, Locau ‘No. 
209. Agreement in effect Feb. 15, 1920, 
to Feb. 15, 1921. 


Salaries: minimum per month, to be 
paid semi-monthly — district chiefs, 
$165; captains, $160; lieutenants, $155; 
mechanic, $170; engineer, $145; drivers, 
$140; firemen, Ist year, $120; 2nd year, 
$130; 3rd year, $140; operators, 1st 
year, $117.50; 2nd year and thereafter, 
$120. 

Department to work under two-pla- 
toon system; operators to work eight 
hour shifts; no person under the age of 
twenty-one years to be employed; pro- 
vision for sickness and accident insur- 
ance. 


After one year’s. service, 
days’ annual vacation. 


Any employee who has been suspend- 
ed, discharged, laid off or refused re- 
employment, to have the right to have 
case investigated by a committee of the 
union, committee to have right to appeal 
to chief on behalf of the employee. If 
decision of chief is not satisfactory to 
committee, the latter to have right to 
appeal to City Commissioners and Coun- 
eil of City of Edmonton, and further, if 
_ necessary to a Board of Conciliation. 
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City oF EDMONTON AND INTERNA- 
‘ TIONAL ASSOCIATION OF MACHINISTS, 
Locats No. 559 anp 817. Agreement 
in effect February 15, 1920, to February 
de P92, 

Wages: per hour—machinists employ- 
ed at power plant from May 1, 1920, 88 
cents; from July 1, 1920, 90 cents; ma- 


JULY, 1920 


chinists’ helpers, from May 1, 1920, 70 
cents; machinists employed at street 
railway barns, from February 15, 1920, 
88 cents; from July 1, 1920, 90 cents; 
machinists’ helpers, from February 15, 
1920, 70 cents. Leading machinists to 
receive 5 cents per hour additional. Ma- 
chinists after one year’s service to have 
seven days’ annual vacation with pay. 


Hours of duty: machinists, eight 
hours; day men, 8 a.m. to 5 p.m., with 
one hour for luneh, and 8 a.m. to 12 
noon on Saturdays. 


Overtime rates: from close of shop 
hours to midnight, time and one-half; 
from midnight to 8 a.m., double time. 


Ciry oF EDMONTON AND INTERNA- 
TIONAL UNION oF UNITED BROTHERHOOD 
OF CARPENTERS AND JOINERS, LOCALS 
Nos. 2607 anp 1325. Agreement in ef- 
fect from February 15, 1920, to Feb- 
tuary (loves 


Wage scale: per hour—carpenters em- 
ployed at street railway car barns from 
Feb. 15, 1920, 77 cents; from July 1, 
1920, 82 cents. Foremen to receive 5 
cents per hour additional. After one 
year’s service, to be granted seven days’ 
annual vacation with pay. 


Overtime, Sundays and holidays, to 
count as time and one-half. . 


Employees to seek redress for griev- 
anees through committee of the union, 
which shall appeal to superintendent, 
or if decision is unsatisfactory, to City 
Commissioners or Council of City of 
Edmonton, and further, to a Board of 
Conciliation. ; 


City oF EDMONTON AND Civic Em- 
PLOYEES F'EpERAL Union, Locau No. 
30. Agreement in effect February 15, 
1920, to February 15, 1921. 


Minimum wages for year 1920: per 
hour—labourers, not able-bodied, 50 


cents; able-bodied common labourers. 


and teamsters, 60 cents; experienced 
labourers, 1¢.,  sub-foremen, bridge 
gangs, water and sewer maintenance 
men, leak diggers, 65 cents; operators 
of gasoline-and steam boilers, hydrant 
and valve repairers, 70 cents; meter 


ee 
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installers, pipe layers and fitters and 
meter mechanics, 75 cents. 


Hours of labour: 8 a.m. to 5 p.m., with 
one hour at noon; 8 a.m. to 12 noon on 
Saturdays. 


Overtime: from quitting time until 
10 p.m., time and one-half; 10 p.m. to 8 
a.m., double time—provided that teams- 
ters agree to work up to nine hours on 
straight time if required; Sundays and 
holidays, double time. After one year’s 
work, men to receive one week’s annual 
vacation on full pay. Provisions for 
grievances as in previous agreement. 
City not. to discriminate against any 
employee for being or not being a mem- 
ber of any organization. 


City or EpMONTON AND AMALGA- 
MATED ASSOCIATION OF STREET. AND 
Evrecrric Ramway EMPLOYEES OF 
America, Locan No. 569. Motormen 
and conductors, wages: per hour—two 
men ears, first six months, 5214 cents; 
second six months, 5714 cents; there- 
after, 6214 cents; one man cars, ‘first’ six 
months, 60 cents; second six months, 
6214 cents; third six months, 6714 cents; 
fourth six months, 6814 cents. After 
one year’s service, seven days’ annual 
vacation with pay. Hours of labour: 
nine hours per day; overtime and holi- 
days, time and one-half. Provisions for 
grievances aS in previous agreement. 


Barnmen, wages: per hour—cear clean- 
ers, 60 cents; car repairers, first year, 
62 cents; second year, 65 cents; third 
year, 72Yy cents; trade mechanics, paint- 
ers, 73 cents; blacksmiths’ helpers, 65 
cents; labourers, 60 cents; sand-men, 65 
cents; painters’ helpers, 65 cents; equip- 
ment of ear men, $130 per month... Hours 
of labour: eight hours per day, four 
hours Saturday ; overtime, Sundays and 
holidays, time and one-half. 


Trackmen, track greasers and flag- 
men. Wages: per hour—labourers, 60 
cents; trackmen, 6214 cents; foreman 
and those in charge of a gang, 70 cents; 
track greasers, 60 cents; flagman, per 
month, $105. Hours of labour: eight 
hours per day; overtime, time and one- 


half. 
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Power house men, wages: per month 
—gecond class engineer, $185; third 
class, $150; assistant third class engi- 
neer without certificate, $140; water 
tender, $145; water tender without cer- 
tificate, $137.50; per- hour—fireman, 69 
cents ; head ash hands, 6214 cents; all 
other ash handlers, 60 cents; crane en- 
gineers, 85 cents to October 1; there- 
after, 90 cents; elevator attendants, 69 
cents ; other coal handlers and general 
help, 60 cents; boiler cleaners, 671 
cents; tube blower, 621% cents. ‘Pump- 
ing Station : per ‘month—second class 
engineer, $170; relief engineer, second 
class, $170; relief engineer, third class, 
$145 ; assistant engineers, $145; filter 
operators, $135; per hour—general help 
on filters, 60 cents; general help in en- 
gine room, 6214 cents. 


Six days’ work per week; overtime, 
seventh day ; Saturday afternoons and 
holidays, time and one-half. 


Same provision for grievances as in 
previous agreement. 


Ciry or EpmMonroN AND THE Civic 
Service Union No. 52. Agreement in 
effect from February 15, 1919, to Feb- 
ruary 15,1920. 


‘The wages and salaries of all em- 
ployees coming under this agreement, 
except those receiving board and room, 
shall be increased at the rate of thirty 
dollars per month on the salary or wage 
in effect on the 14th day of February, 
1920; except that in cases where the 
salaries of returned soldiers, who pre- 
vious to their enlistment were employed 
by the city, have not been properly ad- 
justed, the increase hereinbefore men- 
tioned shall be applied after an equi- 
table adjustment has been made. Sala- 
ries or wages of employees receiving 
board and room shall be increased at 
the rate of fifteen dollars per month, 
and the salaries or wages of those re- 
ceiving board only shall be increased at 


the rate of twenty dollars per month.’ 


Minimum wages: Per month—juniors, 
first year, $70; second year, $80; third 





year, $95. Telephone operators: per 
month—first year, experienced, $80; 


second year, $85; third year, $95; in- 
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experienced, first six months, $65; 
second six months, $75; stenographers, 
$105; meter readers, $112; license in- 
spectors and collectors of the license and 
collection departments, $112; general 
elerk, $115; temporary help (junior), 
per day—$3; per month—$75; tem- 
porary help (other than junior), per 
day—$4; per month—$100. 

Overtime: time and one-half; 
days and holidays, double time. 

The city not to discriminate against 
any employee for being a *nein ber of 
any organization. 

Same provision for grievances as in 
previous agreement. 


Sun- 


BRANDON, Man.—SCHEDULE OF WAGES 
AND CONDITIONS FOR Civic EMPLOYEES 
DURING THE YEAR 1920, AS ADOPTED BY 
THE COUNCIL OF THE CITY OF BRANDON. 


Street railway department. Wages: 
Per hour—car barn foreman, 60 cents; 
motormen, first six months, 45 cents; 
second six months, 47 cents; third six 
months, 50 cents; car cleaners, 48 cents; 
helpers, 45 cents; track cleaner, 40 
cents. Hours of labour, nine per day; 
overtime, time and one-half; after one 
year’s service, two weeks’ holiday per 
year with pay to be allowed. 


Fire department: Hach member to be 
paid an additional sum of $5 per month, 
exclusive of chief; twenty-four hours off 
duty to be allowed every fourth day; 
two weeks’ holiday per year with pay to 
be allowed. 


Pumping station. Wages: Per month 
—firemen, $110; boiler washer, $110; 
per hour, with ten hour day—labourers, 
40 cents. No man to work more than 
six days per week, excepting firemen on 
eight hour shifts; time and one-half for 
overtime; Sunday duty to be taken only 
when necessary. 


Health department: Wages, foreman 
and housekeeper, $112 per month with 
eottage, water and light; per hour, with 
ten hour day—teamsters, 40 cents; help- 
ers, 40 cents; night soil men, 421/, cents. 
Teamsters to be allowed one-half hour’s 
pay per day for stable duty; man doing 
Sunday stable duty to be allowed five 
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hours for same at regular rate; holidays 
to be paid for at regular rate; each man 
after one year’s service to be allowed 
one week’s holiday per year with pay. 


Works and sewer and water depart- 
ments. Wages: Per hour—assistant 
foreman, 521% cents; special labour, 4714 
cents; labourers, 40 cents; cement fin- 
ishers, 5214 cents; cement foreman, 60 
cents; scantling men, 4714 cents; water 
turnkey and meter reader, 45 cents ; per 
month—weighmaster, $90. Hours of la- 
bour, ten per day. Sundays and over- 
time to count as time and one-half; each 
man after one year’s service to be al- 
lowed one week’s holiday per year with 


pay. 


WinnipPeG, Man.—City or WINNIPEG 
AND VARIOUS CLASSES OF EMPLOYEES. 
Agreement effective from January 1 to 
December 31, 1920. 


Clerical Service. — Hours for office 
workers to be from 9 a.m. to 5 p.m.,, 
with one hour for lunch, and from 9 
am. to 1 p.m. on Saturday. During 
May, June, July, August and Septem- 
ber, hours on Saturday to be from 9 
a.m. to 12 noon. Hours for business 
staff of City Light and Power Depart- 
ment to be from 8.30 am. to 5 p.m., 
with one hour for lunch, and from 8.30 
to 1 p.m. on Saturday. In May, June, 
July, August and September, hours for 
Saturdays to be from 8.30 a.m. to 12 
noon. 


City Light and en Department 
Employees (other than clerical).—Sta- 
tion Maintenance Wiremen and Meter 
Department. Eight hours to constitute 
a day’s work, from 8 a.m. to 12 noon, 
and from 1 p.m. to 5 p.m. Hours Sat- 
urdays to be from 8 a.m. to 12 noon. 
For all work up to 48 hours per week 
exclusive of Saturday afternoon straight 
time to be paid; Saturday afternoons 
and all time worked over 48 regular 
working hours per week to be paid at 
rate of time and one-half; and from 
midnight until 8 a.m., also Sundays and 
legal holidays, double time. 


Wages: 
neymen, 8514 cents; 


Per hour—installers, jour- 
chief, 8614 cents; 


= intel 
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shopmen, apprentice, first six months, 
4014 cents; second six months, 451 
cents; second year, first six months, 
5014 cents; second six months, 97% 
cents; third year, 63 cents; fourth year, 
7014 cents; journeyman, 8514 cents; 
specialist, 8914 cents; foremen, 981% 
cents; journeyman’s helper, 63 cents. 

Operating Staff. Hight consecutive 
hours during the twenty-four to con- 
stitute a day’s work and _ forty-eight 
hours to be considered a week’s_ work. 
All time over forty-eight hours per 
week to be paid at the rate of time and 
one-half for the first four hours, and 
double time thereafter. 

Seale of wages: Per month—Ter- 
minal station, operators, $161; first as- 
sistant, $130; second assistant, $127. 
King Street Substation—operator, $145; 
assistant, $127. MePhillips Street Sub- 
station—Operator, $145; assistant, $127. 
- Hay Street Substation — operator — 
$140; assistant, $127. Fort Rouge Sub- 
station — operator, $145. Transcona 
Substation—operator, $145. Transmis- 
sion Line patrolman, men stationed at 
Winnipeg, $160. Lyndall Substation— 
operator, $130. 


Electrical Workers—Linemen, Trouw- 
blemen and Cablemen, including Caty 
Electrician’s Department. Hight hours 
to constitute a day’s work, from 8 a.m. 
to 12 noon and from 1.00 p.m. to 5 p.m. ; 
Saturday from 8 a.m. to 12 noon. Sat- 
urday afternoons and other time worked 
in excess of straight time hours as above 
defined to be paid for at the rate of 
time and a half, and from 12 o’clock 
midnight till 8 a.m., also Sundays and 
legal holidays, to be paid for at the rate 
of double time. Troublemen doing shift 
work to be paid at straight time for any 
eight consecutive hours; 48 hours to con- 
stitute a week’s work. All hours worked 
in excess of 48 to be paid at the regular 
overtime rates. Schedule of wages: Per 
hour—linemen, cablemen, ete., foremen, 
9814 cents; troublemen, 941 cents; sub- 
foremen, 9414 cents; linemen, first 
twelve months, 6514 cents; second twelve 
months, 7314 cents; third twelve months, 
8114 cents; journeymen linemen, 92% 
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cents; linemen, hired to do out of town 
work, 9214 cents; with board, 8014 


_ cents; foremen, hired to do out of town 


work, 9814. cents; with board, 861% 
cents; are lamp repairer, 8744 cents; 
cablemen journeymen, 9814 cents; help- 
ers, 9014 cents; mates, 6314 cents; la- 
bourers, 6014 cents. 


Power House Staff. Eight consecu- 
tive hours during the twenty-four to 
constitute a day’s work, and forty-eight 
to be considered a week’s work. Satur- 
day afternoons and other overtime work- 
ed over 48 regular hours to be paid for 
at the rate of time and one-half. From 
midnight to 8 am. and Sundays and 
legal holidays, double regular rate, ex- 
cept when such time comes in regular 
shift time. 


Schedule of wages: 
switch board operators, $161; head 
floorman, $145; spare head floormen, 
$145; second floormen, $135. Per hour 
—sweeper, 6814 cents; electricians, 851 
cents; electrician’s helpers, 7014 cents. 


Per month— 


Chauffeurs.—Fifty hours to consti- 
tute a week’s work, from 7.30 a.m. to 
5.80 p.m.; Saturdays, 7.30 to 12.80 p.m. 
Saturday afternoons and all time work- 
ed over 52 regular working hours per 
week to be paid at rate of time and one- 
half, and from 12 midnight and Sun- 
days and statutory holidays at double 
time. 

Chauffeurs driving gasoline or elec- 
tric trucks, 114 ton truck and over, 
$32.30 per week, and under 11% ton 
trucks, $30 per week. 


Fire Alarm Staff—Forty-eight hours 
to constitute a week’s work; a shift to _ 
consist. of eight hours. 

Schedule of wages: Per month—as- 
sistant chief fire and police operator, 
$170; 3 operators, $155; first year oper- 
ator, $130; second year operator, $145; 
third year operator, $155; fire and po- 
lice instrument troublemen, per hour, 
9214 cents. 


Operating Superintendent of Water 
Works Department (hourly men). 
Eight hours and forty minutes to consti- 
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tute a day’s work, from 7.20 am. to 5 
p.m.; Saturdays, four hours and forty 
minutes, from 7.20 a.m. to 12 noon. 
Forty-eight hours to constitute a week’s 
work. 


Emergency Turnkeys and Chauffeurs. 
—Hight hours to constitute a day’s 
work, from 7.20 a.m. to 5.20 p.m.; Sat- 
urdays, five hours, from 7.20 a.m. to 
12.20 p.m.; fifty hours to be a week’s 
work. All work over 52 hours per week, 
regular overtime rate. 


Saturday afternoons and. other time 
worked in excess of straight time hours 
as above defined to be paid for at the 
rate of time and one-half. Work after 
12 o’clock midnight and also Sundays 
and legal holidays to be paid for at the 
rate of double time. 


SCHEDULE OF WAGES. 


Rate per Monthly 
hour. rate. 

Hydrants and Valves, as- 
“sistant foreman’ ....)..:.. 72e. $150.00 
Hydrant Repairs, lst class .. 69%c. 145.00 
Snd Celass Ae TGS 6.4 S58 60c. 125.00 
Hydrant Inspectors, domestic 57%c. 120.00 
High) pressure 33. 2. sige 0 60c. 125.00 
Valve Inspectors, Ist class .. 62c¢. 130.00 
RAO CLAS eed «Ys tea ig eee 60e. — 125.00 
Meters, assistant foreman .. 74e. 155.00 
Plumber and utility man ... 74e. 155.00 
Repairs, Ist class ......... 67¢. 140.00 
DAC: CLARE teat wee eee ae ae 64144¢e. 135.00 
TC CLABS 96.5 DE se aie. sky acs 60c. 125.00 
Boxing and protecting.... 57%c. 120.00 
Yards, toolkeeper ......... 5744e. 120.00 
Famay ian asa dhe% ic ed’s 'o 57%e. 120.00 
Motor mechanic ......... 6714e. 140.00 
Flushers, dead end ...... 57%c. 120.00 

New Services, assistant fore- 
MOOT ofits Sita dca al bia ba dash 72¢. 150.00 
REOUMCOUOE | Altes ays, siaiy soe inl = 126. 150.00 
"Tapper 28001. 5. Cs 6714c. 140.00 
Pipelayer (2s... '.. eee giebal 69l%4c. 145.00 
Caller 32 Relea hla ee 644%4¢. 135.00 
Service box cleaners, 1st class 60c. 125.00 
ALO POVASS ON ere ee keg 57%e. 120.00 

Leak Inspection, chief in- 
BPOCbON TS Hs Sa. be 72¢. 150.00 
ssistant.-cU Ae be sags 57%e. 120.00 
Turnkeys, emergency ...... Bias 162.00 
RO CUIAR”. shines. Cae ove 674%ee. 140.00 
Chauffeurs, emergency ..... 57¥%c. 139.96 
Rep ala rin i dsvcivewe,d biaseuih 57lee. 125.00 
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Health Department. — Forty-eight 
hours to constitute a week’s work, five 
days of eight hours and forty minutes 
and Saturday four hours and forty min- 
utes. Overtime to be paid at rate of 
time and one-half; from 12 midnight, 
also Sundays and legal holidays, double 
time. 


Schedule of wages: Per week—teams- 
ters, $30; singles, $28.85; night soil 
teamsters, $31.15; night soil helpers, 
$28.85; chauffeurs, 114 ton and over, 
$32.30; chauffeurs under 114 ton, $30; 
assistant stable foreman, $33.23; stable- 
men, $29.77. Nuisance Ground: Per 
day — weighmaster, $5.96; caretaker, 
$4.77. Crematory: Per day—foreman, 
$5.96; fireman, $5.04; watchman, $4.61; 
floorman, $4.61. 


Fire Service Water Works.—Hight 
consecutive hours of twenty-four to con- 
stitute a day’s work -and forty-eight 
hours a week’s work. 


Water Works Pumping Station.— 
Hight consecutive hours of twenty-four 
to constitute a day’s work, and forty- 
eight a week’s. Fifty-four hours per 
week to constitute the working hours for 
the employees at the public baths. 


Comfort Stations —Male attendants 
average 56 hours per week and female 
attendants average 5114 hours per week. 


Street Commisstoner’s Department.— 
During ‘summer season nine hours per 
day from 7 a.m. to 5 p.m. During the 
winter season eight hours per day from 
§ am. tod p.m: 


Sewer Maintenance Department.— 
Outside workers’ hours to consist of 
forty-eight hours per week, with five 
hours on Saturdays. 


General.—The following to be ob- 


served as. statutory holidays — New 
Year’s Day, Good Friday, Victoria 
Day, Dominion Day, Civie Holiday, 


Labour Day, Thanksgiving Day, Christ- 
mas Day. 
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FAIR WAGE CONTRACTS, JUNE, i926 





DURING June the Department of 

Labour received for insertion in 
the Lasour GazerrTe, the following 
information relative to four fair wage 
contracts, awarded by the Department 
of Public Works. All the contracts 
contained the usual fair wage clause 
which provides for the prompt payment 
of such wages as are current in the dis- 
trict in which the work is to be per- 
formed, and for observance on the 
various works under contract of the pre- 
vailing hours of labour, and which 
otherwise prevents abuses and secures 
the legitimate rights of the labour em- 
ployed. 

A statement was also OS cea as to 
supplies ordered by the Post Office 
Department, subject to the Regulations 
for the Suppression of the Sweating 
System, the securing of fair wages, etc. 


DEPARTMENT OF PuBLic WORKS. 


Alterations, etc., to Government Prin- 
ting Bureau, Ottawa, Ont. Name of 
contractors, Bate, McMahon & Com- 
pany, Ottawa, Ont. Date of contract, 
June 21, 1920. Amount of contract, 
$20,263. 


Dredging on three shoals, Goodfellow 
Bar and Cassilis Lawlors’ shore, in 
Northwest Miramichi River, N.B. Name 
of contractors, Maritime Dredging Com- 
pany, Limited, Newcastle, N.B. Date 
of contract, June 2, 1920. Amount of 


contract, Class ‘‘B”’ $0.5434 per cu. oh 
(scow measure). 


Construction of War Trophies Build- 
ing, Ottawa, Ont. Name of contractors, 
Doran & Devlin, Ottawa, Ont. Date of 
contract, June 18, 1920. Amount of 
contract, $17,789. 


Construction of wharf and warehouse 
at Kagawong, Manitoulin Island, Ont. 
Name of contractors, McNamara Bro- 
thers & Thornton, Sault Ste. Marie, 
Ont. Date of contract, June 26, 1920. 
Amount of contract, unit prices. 


Post Orrick DspARTMENT. 


The following is a statement of pay- 
ments made in June for supplies ordered 
by the Post Office Department, subject 
to the Regulations for the Suppression 
of the Sweating System, the securing of 
fair wages, and the performance of work 
under sanitary conditions: 





Amount 
Natu-e o° orde:s. ol 

o:ders 

Making metal dating stamps and type, and othe’ hand 
. stamps and b ass ¢ own seals............-.-.2. $ §©959.06 

Malsng rubbes stamps; ieteig. ued eos Se deiee 2+ 118.83 
Supplying stamping mate ia!, padsandink.......... 207.45 
Supplying mail bag fittings. o 605 es eee eee ees 4,051.16 
Seales repaired............. Bi ea Cb BES ee 36.90 
Hampe-e repaited 2.0 ens aagie se TNS I 29.50 
Making up and supplying lette: ca:rie’s’ uni ovms.... 8,260.20 
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PRICES RETAIL AND WHOLESALE IN CANADA, JUNE, 1920 


THE feature of the prices movement 

was a substantial decline in some 
raw materials, particularly in wool, jute, 
raw silk, hides, raw furs and turpentine. 
There were also decreases in a number 
of farm products. On the other hand 
there were increases in some grain, in 
eattle, sugar, coal, coke, bricks and 
paper. In retail food prices, meats, 
sugar and potatoes were again higher. 

The average cost of a weekly food 
budget in terms of the retail prices in 
some sixty cities at the middle of the 
month was $16.92 as compared with 
$16.66 at the middle of May, $138.72 in 
June, 1919, and $7.85 in June, 1914. 
The chief increase was in_ potatoes, 
which averaged $6.51 per bag as com- 
pared with $2.12 in June, 1919. As 
the budget includes a fairly large quan- 
tity of potatoes to represent ‘potatoes 
and other fresh vegetables, this increase 
accounts for a large part of the increase 
in the cost of the food budget as com- 
pared with June, 1919. Onions, how- 
ever, were also very high in price, while 
canned vegetables were little changed 
from a year ago. Sugar was also much 
higher than a year ago and there were 
higher levels in eggs and butter, meats, 
bread, flour, rice, evaporated apples and 
prunes. 

In wholesale prices, the Departmental 
index number fell to 349.3 as compared 
with 356.6 for May, 284.1 for June, 
1919, and 185.3 for June, 1914. The 
chief decreases for the month were in 
hogs, sheep, hay, potatoes, lake fish, but- 
ter, eggs, wool, jute, raw silk, hides, 
some metals, turpentine, raw furs and 
rubber, but there were increases in oats, 
barley, corn, cattle, cheese, sugar, ecot- 
ton goods, iron products, coal, coke, 
gasoline, coal oil, bricks, chemicals and 
paper. 

The accompanying tables and notes 
give details as to the prices movement 
during the month and as compared with 
the same month in previous years. 


The table of retail prices gives statis- 
tics for some 60 localities in Canada, 
having a population of approximately 
10,000 or over. Quotations are obtained 
by the correspondents of the LaBour GaA- 
ZETTE, resident in each locality, from re- 
presentative dealers doing a considerable 
trade with workingmen. All prices are 
for delivered goods. The exact quality 
for which the quotation is given is set 
forth in the case of each commodity, and 


_ every effort has been made to ensure that 


the quotations in each case refer to the 
same class of commodity in order that 
the statistics may be available for pur- 
poses of comparison from month to 
month, from city to city, ete. The list of 
commodities includes over one hundred 
staple foods and groceries, coal, wood 
and coal oil, the number of articles 
having been increased twice since Jan- 
uary, 1910, when the regular publica- 
tion of these statistics was begun. 

The quotations for rent are the pre- 
vailing rates for six-roomed houses of 
two classes in districts extensively occu- 
pied by workingmen. The first class is 
of houses in good condition, favourably 
located in such districts, with good mod- 
ern conveniences. The second class is of 
houses in fair condition less desirably 
located, but still fairly central, without 
modern conveniences or with incomplete 
conveniences. _ 

The weekly family budget calculated 
in terms of the average prices in the 
cities for which reports are received in- 
cludes twenty-nine staple foods, laundry 
starch, coal, wood, coal oil, and rent, 
these being the items for which statistics 
have been obtained each month and pub- 
lished in the LaBour GAZETTE since Jan- 
uary, 1910. The quantities of each com- 
modity included are modifications of 
those employed in similar calculations by 
various authorities. . For some articles 
comparatively large quantities are in- 
eluded owing to the absence of other im- 
portant items of the same class. For in- 
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stance the only fruits are evaporated 
apples and prunes, and the only fresh 
vegetable is potatoes. As market con- 
ditions affecting these usually affect the 
prices of other fruits and vegetables 
somewhat similarly, the relative propor- 
tion of expenditure on the various foods 
therefore tends to be maintained.* In 
fuel and lighting the quantities are esti- 
mated on a similar principle, anthracite 
coal being used chiefly east of Manitoba, 
and soft coal‘and wood in the western 
provinees, while no allowance is made 
for the quantities required in the vari- 
ous localities owing to climatic condi- 
tions, nor for the difference in quality. 
It was estimated, when the budget was 
“first published in 1912, that these cal- 
culations represented from sixty to 


eighty per cent of the expenditure of 


an ordinary family, according to the 
total income. For the average family 
of five the expenditure on these items 
of food, fuel, light, and rent would be 
perhaps two-thirds or about sixty-five 
per cent of the total income. While the 
budget serves to show the increase or 
decrease from time to time in the cost of 
the items included, it does not purport 
to show the minimum cost of food and 
fuel supplies for an average family in 
the Dominion or in any one province. 
The quantities of meats, dairy products, 
cereals, etc., included were designed to 
afford a liberal supply for the healthy 
family of a man at hard physical work. 
On the other hand an average family 
with an income sufficient to do so would 
buy less meat, ete., but more fruit, fresh 
and canned vegetables, ete.; so that the 
comparative expenditure would be little 
changed. 

The index number of wholesale prices 
is based on the quotations for 271 com- 
modities, and is the simple average of 
the percentages of current prices of the 
several commodities in relation to the 
average prices for the base period, 1890- 
1899, these being therefore made equal 





*At times when the price of an article heavily weighted 
for this purpose rises (or falis) abnormally the ingrease 
(or decrease) in food prices so indicated is exaggerated 
and this should be taken into account in using the budget 
as an indicator of changes in the cost of living. 
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to 100. The quotations for. most farm 
products are obtained weekly and aver- 
aged for the month, the quotations for 
other commodities are taken for the 
middle of the month. The table of in- 
dex numbers shows the changes by 
groups and sub-groups for the previous 
month and for corresponding months 
back to 1913. 


Retail Prices 


In meats there were substantial ad- 
vances, the greatest being in sirloin 
steak, which averaged 41.5c. as com- 
pared with 39.3c. in May, increases ap- _ 
pearing in a number of the cities 
throughout the country. In round steak, 
rib roast and shoulder roast and veal 
there were also inerases. Mutton aver- 
aged 2c. per pound higher. Pork ad- 
vaned less than beef, while lard de- 
elined. 


Eges showed a slight increase in the 
average, there being increases in some 
localities with decreases in others, while 
in half of the cities there was little 
change. Milk averaged slightly lower, 
decreases having occurred in ten cities, 
following decreases in eight other cities 
a month before. Butter declined in a 
number of the cities. 


Bread advanced about 14ce: per lb. in 
half of the cities. Flour and rolled 
oats were up in a number of the locali- 
ties, but tapioca declined in several. 
Canned vegetables were practically un- 
changed. Onions had risen steeply in 
May, reaching 20c. per lb. in several 
cities, but declined in many eities in 
June. Potatoes had risen steeply in 
February and again in May. The aver- 
age price per bag in January was $3.09, 
as compared with $1.87 in January, 
1919. In February the price averaged 
$3.91, in May $6.15, and in June $6.51. 
New potatoes, chiefly imported, came on 
the market at very high prices, but as 
consumption decreased and _ supplies 
from the new crop increased, the prices 
fell rapidly.. By the middle of June 
decreases had occurred in twelve of the 
cities and by the end of the month the 
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RETAIL PRICES OF STAPLE FOODS, GROCERIES, FUEL, LIGHTING 
Brrr < 5 iB Pork Bacon Es 
eee 2 }/8 | & | —— —| ¥ 
o oO oO a Pa + fe » a ~ 2 
ra Wa pd pee Ra as BW eR Hh Fy ali aces ic 
td ad a e be ie) = oS m a ao F: ee its Lo 
Locary Bin Suit. 2 2 Be | Bf 0 20 Pa Bre ote fer teen es ge 
: b pi is: Se oe | eo/ a |~ |S] Ss] 88!) 2a] 25] 33 
A =Raee eo fe bs 3-059) oO E= ari is ra) seh tay eh he an S eae eee 
26} 86) o8/ 85| § | g2| BS| 85/82) B8| es] Sa| Sh) £8 
a =| oa za A > = J fy ry eI 6 ea ea 
cents { cents | cents | cents { cents | cents | cents | cents { cents | cents | cents | cents | cents { cents 
Dominion Average......-- 41.5 | 36.7 | 33.0 | 27.1 | 22.6 | 27.7 | 38.4 | 41.1 | 40.4 | 43.3 6.1 5.8 | 60.3 74. 2 
Nova Scotia (Average)....... 42.5 | 37.4 | 86.7 | 30.5 | 24.8 | 23.3 | 45.0 | 40.0 | 35.8 | 40.8 | 33.5 | 51.0 | 55.0 | 71.0 
1—Sydney..........-cceeeseees 45 40 38 | 28-32} 28-30} 20-30]...... 0 40 40 40 55 60 80 
: 2-New (aisdea (a) eee hs FS: 40 35 | 33 25 22-25| 28 |....0. 30 35 38 35-40} 50 55 65 
BUA enherat oes ava e eve eos tere dag ceih om ee Ao ha nasp, ad Sai We oarit le shocatall econ a oR nto eoaeal ey eetae ce tay tora apeee esl legac ee oD 55 60 75 
4—Halifax.c. 6 csese loses sth. 45 35-40) 40 35 18-25} 18 45 50 35 50 20 50 50 75 
BOP PUTO so ae oe iaalk oiser= rec 40 37 35 32 25 DE ul Wake eae} Reg 33 aes 35 45 50 60 
6—P.E.1.—Charlottetown...... 35 39d OO-BOhe OSee ks 22 PuPeR1S! Meow dae cd 35 35 35 52 54 60 
New Brunswick (Average)....| 40.0 | 34.4 | 28.9 | 24.3 | 20.3 | 21.5 | 31.0 | 36.5 | 35.6 | 35.6 | 35.3 | 48.3 | 51.3 | 66.7 
FAINTONCTON ect stes oils ene 40-45] 35-40} 28-32) 24-28] 18-20) 24-28)......]...... 35-40} 35-40} 35 48 BON cupeee 
RAGE Toho . See ve aire Seas 50 40 35 30 25 22 38 38 40 40 35 50 55 80 
Q-Fredericton. ..........+.++:- 5 28 23 20 18 30 35 35 35 36 40 45 60 
LO=BACHUTSE (Olce eee it sole ree 30-35; 30 | 20-25] 18 16 20 ZOE eR od 30 30 35 55 55 60 
uebee (Agerage) vice scawigenu : 33.0 | 33.0 | 28.6 | 23.2 | 20.0 | 23.3 | 34.6 | 36.9 | 35.4 35.3 | 34.0 | 54.9 | 57.4 | 74.6 
P1=—Quebee! et. ye tese ce tee ae 29-30} 28-30) 23-24] 16-19] 14 22-27| 25-28) 25-28) 30-32} 28-30) 30-32, 48 48 70 
12-Three Rivers...........-+-:: . 40 38 30: 25 2d 25 30 35 35 35 35 60 65 As 
Te=Sherbrooke sees ees 25 25 25 20 18 18 SSE at 35 35 35 55 60 80 
T4Soreksd tek. eee eek ld eOD JOLaaOS 22 21 95 35 45 35 35 35 65 65 70 
15-St. Hyacinthe.............-- 28 28 20 DO dere s 20 25 35 30 SOU uted. Lake ee Bho Cee 
16-St. Johnise caesar eee as 33 33 2b 23 20 22 35 40 35 30 35 60 60 80 
17-Thetford Mines............--- 30 35 32 30 25 28 30 20 35 35 32 | 50 55 aa | ate eee 
18—Montreals 35.0.2. Sere 35-38.5|30-37.5| 25-32) 18-25/15-17.5) 22.5 45 | 40-48| 42-44] 44-47) 35 48-55) 52-60) 70-75 
TOM) aie ts HN eee ates 40 40 | 35 30 | 20-221 25 50 50 yor ge 50 50ers 
Ontario (Average) ........++-- 42.8 | 38.1 33.5 | 28.4 | 28.2 | 29.9 | 37.7 | 42.1 | 41.3 | 45.2 | 36.9 | 54.5 | 59.9 | 74.0 
POO A WALLY. aOR ee sites eos 38-40} 38-40 40 60 60 75 
OL -BroclevillOs: vee os gcelecus © oo 
OO Kinston e eivne aie cts 
23-Belleville......... 
24-Peterborough 
SRO pilin’ 2 uk Ga ceeiaates sb ptette 
OTHE Hh an dq 78a ey AO Melba ne ce 5- . : , : ‘ 
97-Niagara‘Falls, :35...0...000% 50 45 30 25 20 25 45 45 42 48 38 55 60 80 
98 Sts Catharines: ./. ds..5%n some 35 32 30 | 25-28} 18-22} 27-32) 35-37) 38 | 38-40} 44 35 45 50 70 
99 Tamiltoneew wes ae sie nae: 40-42! 35 30-38] 26-28] 20-28] 25-30] 35-40] 33-40) 40-45) 48 38-40} 55 58 75 
30-Brantlordss djacatelsys.+ sues pales 45 40 35 32 25 35 | 45-50; 60 50 50 45 55 60 75 
ST=Galtin 2 cet ees esl aeiins oe 45 40 38 35 30 28 45 45 45 50 40 50 50 75 
Ue GH ATO) ene sig eoaie Sica 43 38 | 31-33) 28-30] 25-30] 30-35} 40 |...... 35 45 33 46 53 70 
SS=Kifeheneli-ram telc e aie eloiersioorets 45 AQ | 985 32 28-301) oSdeii| Saeas 45 45 48 40 50 58 70 
S42 Wood stOCKancincle x's Sonar ued « 45-48] 35-40 38 28 25 35 35 45 45-50) 48 |.....5 55 60 80 
BOR AOTLALLOLG Mice Pee dear wee 36 34 32 30 28 28 35 38 44 44 32 62 62 72 
ShAT ONO. Luan ose auemioe eae SOOT40 lt MOV. 32 28 22 30 35 37 42 AB sh ae one 50 55 70 
SUES E AP ROMA: or tiem stone ets 45 40 32 29 23 30 30 35 40 45 35 68 70 75 
38-Chathams.... 62... 8285 0004) 45 38 29 25 20 32 34 40 38 48 35 55 60 65 
BO WaANGsDE-t Nemec os te sieacsdees ae 40 36 28-36] 30 25-38} 35 38 40 OSTAD Pe HQ ode hes 60 65 80 
49=Owen Cound. 4: 0225. t ie. 38 | So 30 | 25-28] 20-25) 28-30) 35 4 35 40 400 32235] BOs ene © 
41-Cobalt....... a shel = orig ie 45 | 35-40 35 22-30! 15-30] 40 |...... 45 40 AQ ele ater 50-58} 60 80 
49—Sault Ste. Marie............-. 50 45 40 35 24 35 40 40 40 ie ce 50 55 75 
43=Port Arthures se see. . Peek 45 40 | 32 30-32] 18 25 45 45 45 50 45 60 65 85 
4ASVort Walliattine’s scwive ctceus + 45 40 | 35-38] 30-33] 20-25} 30 40 45 45 ENG SST Mae RES Ay D8 © 65 85 
Manitoba (Average).......... oF 0 | 38.5 | 36.0 | 28.5 | 25.0 | 28.8 | 40.0 | 22.5 | 45.0 | 50.0]...... 60.0 | 67.5 | 75.0 
AB WINNIDES So esehcce et ee ee 42 49 32 28 25 40 45 45 DOr) thse ek 60 65 80 
46—Brandonss<stiencateicwty ov 49 0 35 30 25 22 30-35) 40 40 45 AD TWh. sa ae 60 70 70 
Saskatchewan (Average)..... 43.8 | 36.3 | 31.0 | 27.8 | 22.8 | 28.0 | 40.8 | 41.3 | 41.3 | 43.8 | 35.5 | 63.8 | 70.0 | 78.8 
Ag Doping ec) picnics easel 45 Bo 32 28 25 35 45 45 45 50 35 65 75 80 
48-Prince Albert | 40 35 35 30 25 30 40 40 40 40 35 (ise llos oct 75 
A9-Saskatoonh).< vaxp ad nope <bene> 50 40 30 28 18 20 43 45 40 45 40 65 70 80 
BO=Moose UAW... . ce aecvc sess 40 35 27 25 23 27 35 35 40 40 32 60 65 80 
Alberta (Average)............. 43.8 | 36.3 | 37.5 | 27.5 | 20.5 | 23.8 | 45.5 | 42.7 | 48.8 | 53.3 | 38.3 | 61.7 | 66.8 bb 0 
5 {Medicine Hatxen che a8). 40 30 30 22 15 25 45 40 50 50 38 60 65 
52=WaMmOntONe ., escihiewis ai ieeechcas 45 40 45 35 25 35 50 50 50 55 Dl pemaunt 70 70 
58—Calgary....--.-....ee seen. 48 40 40) 28 oe 30 ABA Dips be 55 60 40) 60 62 90 
BA Leth brid seactmna tert eeare gs 42 35 35 25 20 25 42 38 40 48 40 65 70 70 
British Columbia (Average)..| 44.9 | 38.3 | 35.3 | 26.2 | 23.9 | 31.9 | 41.2 | 43.4 | 42.7 | 47.5 | 39.0 we 4 | 64.9 | 78.6 
ij DSS ate a ee ae a oy 45 40 37 30 22 25 ASS io ten tad 59 55 35 64 90 
5G=Nelbon. 2h. teehee ed oes 45-59} 40 40 20-28) 20-29) 33-38] 38-43] 40-45} 40-45} 45 |...... 60-76 70 80 
57-Trail....... ial Paben cok in ee 45 40 35 18-25] 15-25! 30-35] 35 40 40 716 WR Ite SP 65-70} 70 80 
58-New Westminstel............ 40 30 25 oD 18-22} 30 45 45 40 45 40 60 65 80 
50; Vancouvery.\4 sep vs 2 51-10 48 42 45 25 25 35 38 38 49-45) oc... 45 58 65 70 
G0<VictOria.... 0.12. eee ee eee nes 44 36 30 28 28 30 40 50 38 50 40 50 55 75 
GlaNanaimo seis: so deh dk 45 40 35 30 28 35 45 hid 45 45 35 60 65 75 


(a) Including Westville, Stellarton and Trenton. 











(b) Repvesenting the o-me: N eweastle district. 
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AND RENTALS IN CANADA AT MIDDLE OF JUNE, 1920 
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8 ee (ewe) cele feel the le 1s bas) el & | ¢ | | 38] 3814 
i= fo) © ° R C3) RQ SI Eo! S o ° o =) n - o : om en Am s 
Leo) a es o N o fo) a fo) ra a bal a en nm q as! g pe eto i bape’ 
a a —— mes o Pah ze o ne = end — o =| a0 ry ro] 2) 8.6 Ss > — 
Aey - oa ba ot ia Peete |e as a - & | eS a tr aes RQ © 
$2) 44 ealdal sel el galdal ge) oSbaalde Bsl Bs] Sal ES) sl sl Sol asl ag] 2s 
$4 | $5) Ssy25) 35] 34) $4) Ss! Be) 3) Gs (as) S2) 45) S24) 83) S42) 22) ys] B8| 82) Oo 
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Bal val Balsal ea) aa) Fa) 5a 3 2| 3 o ESg Is aa) a8 28. 2a) 2a) sa) 85 &e| | ae 
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RETAIL PRICES OF STAPLE FOODS, GROCERIES, FUEL, LIGHTING 
Eeas . BUTTER “3 CHEESE 
ls = 2 
; 8 a 
nN 4 ~ i= - 
“a of is z é ‘'B = 
3 s ont = “he a 2 
Locaurty. 2 ae oa os mr a Non & . x = 
a Org. A283 Ag oo &, @ 2 3 2 = rs 
a wok a A an ed N 4 ee =I = - 
$ $2) $8 | 8B | 68 = $8 | 38 J P3 
a a iS io a = O S) i) Z, 
cents cents. cents cents. ] cents. cents cents cents. cents. 
Dominion Average..... ; 49.9 50.0 50.1 14.8 66.8 43.7 40.4 38.2 
Nova Scotia (Average). ..... LLC IR TPS i GIR Bie Rn Re ak Ect WCE 14.5 74.5 45.4 39.5 39.0 
PESUONEY os een eter ones te | Lee cee bey OU Al | otsrna orcletal stcseu-tenave sm [tadacure teams 14-16 80 48 AO ae he lads 
o-Ne ew Discooe La) Bie OTL Pal a ies Sesh s Reenter Ua ee Ee 14 W075 bots decies 40 S| aces 
SE Amilerst ence wae ee | PDO =OOEI SOD ech. ts sauces Slatutoa eailtaomy Montes ad bene 70 42-45 38 38 
BS Halifax Ae Sed oeet alee BO au oh Fay eal tp. iae stake team cen eine tot ae 15 70 45 AGM Ree ae 
B-LPUIG Ieee ei ae eek Ose t 159 Mk) PSC Ss Be PD SS "ge tT IAS NRE 14 80 35 Bien | ee ae a 40 
6—-P.E.I.—Charlottetown....; 46 | 41 | 40 |........]........ 12-13 PS ta eI ale BO bea tievapters 
New Brunswick (Average). . , NOR. Beis cts CHM sks a 50.0 14.1 65.6 44.5 
PRMEON CHORE fete Oe eal TEODL tle OO eel cessor fal can eben oRoverepentiors 14-15 65-70 45 
SSE IONB he Bee) Pea. eed a eee, Fee OO ed scoot cwikallte wmts sone [ie ae tess 15 70 43 
RPOUENIGLON: ¢ fixe eee ed ee OOs Le OD aL |. tence se eea ees 50 15 65 45 
LO=Bathurst (b) er seek See DOs Mew 40> St ae cm [iy abe age | ale eee 12 60 45 
Quebec \Asorage) Soh eee eh soe ‘ | : : : 13.6 62.2 40.9 
II-Qnebee ye Pye eas es oes 60-62 38 
12-Three Rivers.............. 65 35 
8—-Sherbrooke. ..........006- 70 45 
14-Sorel) res «slog 60 40 
15-St. Hyacinthe HOw tale vests sie 
16-St. John’s....... SNe 62 40 
T7e bhetiordt Maries. ks Nase SAE POS AE bate eae ay Romie J OME ML diy Rained ae Ee aan Ur 45 
AR Nontreabs yee i ae ost GS BB A NEO ad 2b OOs kita. teem awe ee 14-16 60-61 40-42 
POS Birt ie WW sh dae Sache, Di Miis tec tet ts ac! & Rk se ae key 8 ele wt a ee 12 63 38-49 
Ontario (Average) .......... 14.7 64.0 42.6 
PORObta Wasi PaiMles ania ls, Pega Fen OO dunt cise feel erect lou, 12 65 38-40 
Di BROCK VALle rycen ch ais cies | eee, NE DBO TL ects hc ial meglcaent tn Chae ath 13 65-70 | 40-42 
D2 IGN SAbOM ney eats shales Meamee | <cee R w eek We RA SOOO ee wah aie ae! 12 60-63 | 37-40 
P3-Bellevilie seh ter me ek TBO, el Rad uate Ric emee gs a 13 68 45 
24—Peterboroughies: chishseceel BOOM Merde | cl: Me eee nies oe eed CLA 60 45 
COROT a ee re amae eet Clie) SR DOAN Lito cre Met aL eee tiene eat a aetna ae legen ee 014.3 60 42 
POT LOTONGON: safekes see Sa) OU) Dl ecarece ceed ct Egret ntce a ee came nant wn c14.3 65 42 
27-Niagara Falls..........2.. CECIMD I Pe septa eur ziae BGA ll DSK ates Fad ta, 16 63 43 
28-9f; Catharines erie ity sedi OOrDD Hiselacite sols pele ca slapeenualece olhauiente wee 15 65-70 | 42-45 
20-Hamilton sek. Oakes sas A aM dees ces}. Fe ole ents teameueea VI muaata te 15 60 40 
SO —Brantionrd., \. gee). oka BO. scm vay ort 2 beat es eat mage rae 14-15 63 47 
RS COS ON 4 a Ue Pe GM ee) Oa: Wea bi i a ye SB ie a | Br apea 12.5 60 40 
SZRGQUEID NEN BRR RE crete see OB nun eb On NL Bre. oP eae eteve mela eee c12.5 62 45 
BOS ILCHEHET. indo kei GM RR ee UL DS eh tc deat Micah teeth wae aan c14.3 66 40 
P4= Woodstock.) eer ile Towa eb) Wen ke eeu Rae keh deo atop, | ipaeean Oae 12 60 42 
BSP OUratlOrd ie kasi sole eee SEARS DBR aie EGR Aen aE el lw aoe si Meat i 13 65 45 
FEU S Lay 00) Cot MARGOT Me Meg i Nae 59 Aor 3 Yun ee YO i ay Pag 14 62 39-42 
Berek OMIA Y eles Mere RE Ft at OO ails wii Vm onica erge | Rte wregies C13. 3 Sate Ree de Canes ores 45 
BS Ona tha mei wbe cei iM s | «  AB i TS Ree bee cies 1 68 42 
Oar INGSOT case een CL eel) POO ten (Oe te Oo un te BOL rele Sane 16-20 70 48 
AQ Owentsound sae ascrikreb les | seecee bee OO | Reema coe oe [iene teen! c14.3 57 40 
41-CohalG ais Reece eet, Cae eet EIOO To aka OO ah. Maciel s Me evoke Vik Ue 20 70 42 
42e Sault Obes Maren ioe ALE OO er CLOW. te fill ee ein ck Ta ee date Lee rent 15 65 45 
4AS-POrAMt BUD ct core wets tem POU wa acie tees Lace ie eT ae cts eet LE uae 20 65 45 
4 HorgaWiiainise iiiem gh ieee Wet OU. lt] ee eae eel Rete ie Sty Pe eae a oa aes 20 65 40 
Manitoba (Average)........ Oy tl desea JU) hal ucers siesta end ae 12.5 70.0 45.5 
4h- Watinipeey Te eee OO Le Hise eee | aD eba ine Elon be: 15 65 48 
AB-BrANGODN SONG sae bet RED eA Sa co teoed Propet oes hut mtn a mone 10 75 43 
Saskatchewan (Average). .. 4 f FOR eee ied ad aed tee 16.3 68.3 45.0 
47 Regina rg ehse ot! Shore aly: tae ells bere on tunes Ris yoga 2 ORE IRIE] Pe Tae 15 65 45 
48-Prince*Albert. 3. bis Geena 400. 4 SBC a hg Tae paved [eked Ue Lia ee Hs ele Bae es © 45 
Z0ESaSKAtGONs sea ass Fo te eT ETO! Cited oe bees Meet ety, pee: 16 75 45 
60=Moose: Jaw. Sete eind ith Seno bat lane ae pu ee, A ORR spL « Seen 18 65 45 
Alberta (Average)........... ; 1 : 4, San RAE PR 15.5 70.6 45.5 
BT NMedicinevHater snack sal 4G [laos beats Rn ee ee Bonn Pa ree 17 75 45 
SZ=BGMONtOD ree eee wel, ENDO a! DO eg OE NOO OP Pee thoy ba ty one ce 13.3 65 45 
SS-Calearye el ecioe< geiged satate COD Wace eamele dens ceh ab lh ck wie 15 60-65 47 
Sée Teeth bridge. seve ices a FOO TAL OO emo naur cts trl Bale rE bi baiee eihies c 16.7 80 45 
British Columbia (Average)} 64.7 | 63.5 | 65.0 |........ 17.1 73.5 47.1 
Bh- Bernie’ hie Mee cols see EO HP lle tde ead) COO eee eee be eae hae c16.7 75 50 
BG NelsOM se s:he Gales siete aud 1 20 OBL oie nk ties satin shes sanles c19 75 50 
ape LAR hats co oat Btelel eee ciclo kOe nD een, ee et Ameen htm aNd ew Bema Nea ee 20 (245 46 
58-New Westminster. . 16.5 75 50 
SOS VANCOUVER is cinc's s iSieters eraat{s WOOs fhe) COS Male cc ea eraser 15 67 44 
GOH Victorian eee ea ticle celal COON tke en ce en eR ER AES he i ea c15.4 75 45 
Glo Nanalioves |: Heke Ole si A OO Mice atc lice ree nN PUL PR NEDSS 17 75 45 





(a) Including Westville, Stelleron and Trenton. ~ (b) Representing the former Newcastle district. (c) Price by single quart highe4. 
(d) Dairy Prints. 
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| anon etna het Seaneseeesesiprigheibicin cath capa 
3 e PoraTors APPLES 8 F 
S ie) = : ssc : 
® . = = : O19 -Q 
. Te dts i ete alg |2s | 4 
st & x eS f- 85 | #e-l. ig) sacl Be |. £ 
KR —] ye 5 eat + eo 
Locauaty ar 3 = ae eh 2 § ay ae =P os t 
So 3 Be: ies) 4 | Ba 33 3 +3 = 7 = 
ace a Bs Bt peared Be ee Eg Es a 
aE 2B. we b. $8 6 8 8.5 e 2 5 
al 5 a x fe a oA es S 
cents cents. $ $ cents. { cents cents. 
Dominion Average......... 12.0 13.1 | 6.507 1.182 | 53.0 48. 29.2 
Nova peotis (Average).......... 12.4 11.2 5.980 994 28.8 ok. 41.5 26.3 
AEOV GHEY. Ue Uee sc wee cet ek te: 15 15 6.90 5) | eee. Be 33 25 
9-New Clon: (@) pees oe ek nee 12 8 EB OG oo rl octanesncs: 5 li oeN ors, Bic Mento ie cs Paco het 
S—Arahersty eer 4 can ie meee 10-12 8 c4.50 UE a (Fall ye See es ae 25 
A Hatta x. cities ads.,. aictaeseee eee 12 10 6.50 EATON See 50 25 
DLTHEOS <a kee cbs hls bane 12 15 6.00 LOO) Be Ee BS 30 
6-P.E.I. 12 10 5.40 BQO SE Te Fo RIOR cB liane I ae 
New Brunswick (Average). ..... 11.8 12.8 5.838 1.0638 | 37.5 25.0 27.5 
(= NOMCCON,. WeMs a2 Mone ec see. 13 14 6.40). 1200) Ch eee BS Ree Bees, 30 
SEOtmOOHDR «Ui cst eee, 10 10 7.20 1.20 d37.5 | d25 28 
O-Frederictons 2c... 04.0e 26 hes heey 12 12 6.25 ELS) bil ees 2h) esl eras Be 27 
10-Bathurst: (b)i 3... oka os hark 12 15 4.50 AULA Tee TE) I ee 25 
Quebec (Average)..............- 12.1 13.9 5.680 $89 43.2 34.6 28.0 
dA Quebee ). hs. os dics wien stoke 9 12 4.50 1.00 30 30 20 
12-Three Rivers.i.../o.:2-ces nee. 12.5 15 c5 49 .85 d30 d20 30 
ie -onerbrooke. Ss...0,. oad Se bee 15 18 7.00 1AM bok 9S + Oy ee ek a 
A OODEI Os Mice tien obese see Be. 13 10 3.60 .60 54 30-35 30 
dD -ObMALVACINENGa © bc. Ocoee aes LOR TtS eee OBO le ad eb ee Ba eee 30 
AG-Stemonnis: oA aera. ie 10 1b c7 .88 1.20 d50 d40 30 
17-Thetford Mines.... aa ae ek 12 15 4.90 PSO Me. Pils Se ee Re We a 
d8—Montreal 22352... RAE, ale 12 9-12.5 | 6. aes 00}1. i 1.20] 35-75 30-60 30-32 
N29 SEV ABD aii Sena ed ds a Saat 15 15 5.75 1.00 40 40 25 
Ontario (Average)............... 12.6 14.0 7.039 1.289 | 63.6 60.9 30.2 
BO-OLER WA. d2.c5 Mi. bk AO ac 12.5 10 9.00 1.75 50 40 30 
2i-Brockyville se. ote dee. teow 40-12.5 10-15 7.50 E25) OR eb eet ee 30 
ao IBSSLOU) MA tee) ee 12.5 12 7.50-8.00} 1.25 | d30-45 | 430 28 
ee—Belleville, ee .. \ secs epee 10 20 6.00 T10¢MeP 8. Rae ee 
24—Peterborough:: ....2200 0... 64. 12.5 15 5.00 TOO. Pee. Bc leRe. eke 2 30 
7ST) LC NANG UR ORR SI ip a et 10 15 5.00 £90: OIE, ol i Lao} 28 
BOF OTONTOL Ee not. ys Oe os see 1 We) eae a pe dia aie 3 E2500) Bice bic Re fetes ale en tee 
27—Niagara Wallgy.. 0)... Uo. hse. 13 15 8.40 ge: TORT De 8 Sag i | Ne Ue 
28-St. Catharines...:....4....0664 125 15 c9.00 ESOT) Pee. Te 30 
SIAC SSSI cy C0) seek oN a Wee ea 10 8.5 7.00 Bae We ME eae a ee i a 
Ss0-Brantiordenaee st eee, ee 15 15 1 6.50 BEAO SUR R R , ae be eae 
SES EES Samm Rae MVR = (2 ea 12.5 BO BOR cas eee GLOOM ARES... ke cae 35 
Be-Gilelph. <6. ee ss ss oceans eae. 12.5 15 7.50 G25 ealGaliehes cP ROR. bce Je Re ee 
Gor KItCHENED,.; Ageless eke. 12.5 15 6.50 1225} ae ee Be 35 
84~Woodstock. 0.62.0... 20h ck oes 12.5 12.5 V.20 O25) be ee 30 
BO SCHALLOTG. |: |. Oe: ziak coca nbe uke 15 15 6.00-6.50} 1.20 70 60 20 
BO LOMO LS SER nok be, eh, eee 12.5 22 cOays: yrs 45 mh PP i Tae ge Os ae 
37-St. Thomas 10 15 7.00 be a ele Ope HG: | eam 
38-Chatham 12.5 8 6.50 1225/9) BR. o8 2 eae 35 
por Wandsor: Ul iiy. | alerts ..tie T5Gsieekokee Oe 9°00 - e1.75 65-70 |* 65-70 40 
40-Owen Sound 12.5 20 5.50 SOD Daiwtom. ob ieee. Bre cha iee te aa 
41-Cobalt. ahh. 2h PSR fb Sa. 15 20 7.50 P15 S05 We. os wer 25 
42-Sault Ste. Marie............... 15 15 8.00 1.50 60 0 30 
43-PorhArthare 2 fo. it ee owe: 12.5 8.3 6.00 TOO eer 70-90 25 
44-Rort) William! .. oe: il.) eo. 10-15 6.3 6.00 1.00 80 70-90 80-35 
Manitoba (Aterage)............ 13.0 18.0 6.875 12000) 204%.) eee: 25.0 
Abe WIEDIDE SoA ae aciben, ome bY HEED, ites 18 6.75 TOS. Sa oie (a a eee, 
46—Brandon! wane. cl. Aes CAS: 137. G8 ees 5.00 $85: bl PR eRe eee 25 
Saskatchewan (Average)....... 11.8 14.4 5.033 T6000) | Feo 7o hae ek 30.0 
ditHerma i. et ike PRG. 13.580 \ 1S ae se Ee 25 
48- Prince MIDE PGs feat eee eee cee 12 20 2D al eee | ee ee a dee Me 35 
AG- Saskatoon). ts. a trast ioe gee 12.5 12.5 (A IB) 23 tok O8cs 6.4) aoe whee ee 30 
50—Moose Jaw. 2)...20.. 8...) 655 10 10 5.25 £90!) 64. Pea ee 25 
Alberta (Average)........5...... 10.3 11.3 5.715 £988. i Se Bae 2. 30.0 
51-Medicine Hate...) 00... eee. 10 12.5 ‘SYS Nh we Me WH cc Ae ide PA 30 
OL Hdmonton. A.B ee cide heed ee 10 12:5 4.50 BOO CONS abate... Sealant. ab 30 
Ga CAMEIY Ey) aes et ees Yaak: 11 10 c5.31 1 00 etl Sees, JN ere eae 30 
§4—Lethbridge..i2.....3 280.6408, 10 10 6.30 10D Ga Rea i eee ea. 30 
British Columbia (Aterage).. 10.2 10.8 8.217 1 PABT 4) S985) S. 70.0 30.8 
Bo Bernian oe Sar eon ae Aa Beal 10 1245 e720 FLL DOE 70 25 
SGsNelson: ho Meee gents Aeee dese 10 9 6.45 LOT Rae: So ae ae eo 
ESI NBM Ag te oe ek ge 10 12°5 7.20 be se aimee i IRM 2 atk 
58-New Westminster.............. 12.5 12.5 CUA 2g red hich See Aa el Mee eae 35 
BO Vancouver; (en. ees 8 8.3 10.80 x BRAY ee | Re a le 8 eae 30 
GOeVictoria lac ch co . ian cane 10 10 10.35 PSO Fl Peeeee tae pies. ocd ei 34 
CieWanaimo lees Gee fas 11 11 c8.10 PUSH Seer ke UR ecue 30 





from price quoted. 
quoted. (g) Price per basket. 


(a) Including Westville, Stellarton and Trenton. 
(d) Calculated price per gallon from price quoted. 





(0). Rep: -esenting the former Newcastle dist «1 
(e) New Potatoes. 





(c) Calculated price per bag 
(f) Calculated price per peck from price. 
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a é & og ee ee o S rd a 5 ob 
$ $ cents. | cents. |cents. $ $ cents cents cents. } cents. | cents cents. 
1.438 1.391 42.6 | 40.9 | 30.7 1.139 1.822 | 22.6 21.0 65.0 67.2 67.5 67.7 
1.288 | 1.213 | 40.0 | 40.0 | 27.5 | 1.083 | 6f.9 |........ 21.7 20.7 66.9 65.5 65.0) joes? 
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1.517 | 1.46.7 | 45.4 | 47.1 | 35.0 | 1.18.3 | G6./ |........ 21.8 20.5 57.5 62.5 70.0 65.0 BS 
Hoh eel | 40a 40%) (e402) TE EOO) G0 © | ects es 22 21 55 Be CNC iar 5: ow Sieve wee 7 
[Bb el eeesoe 407s) 40 Sb TROD) yo 0. Pars crane is 22 21 60 65 70 65 ES 
(ees: EPSOM | WIGO LE 65 = eee PeaO ff GUD pe estes 22.2 20 55 65 40%. . Rea ae 9 
mihi st ae trad ea eens VARS SARE CA ROe nets ee iehayas 8 21 20 60 65 Pes | aise seek ee (1) 
1.459 1.850 23.6 
ee ee at Seat Teas . 
1.50 
TOS tome | et Tee 40% | FR cards 3 
ee elena tte mech Tae 
oe 4/00 ah 5t2100) | 04S Hh os. 
1.30=1. 50)1225-1..50)1-140> -) 845 (fos80 ees Le. 
1425 
1.458 1.430 41.2 39.2 | 31.0 
1.75 1:% 40 40 35 
1.50 1.30 40 40 3g) 
1.40 
1.45 
1.35 
$50 SS I OO® eds 5c] ARE 
1235 
$50" a des | 40) th B40) 
1.50 
1.50 








920 THE LABOUR GAZETTE JULY, 1920 


RETAIL PRICES OF STAPLE FOODS, GROCERIES, FUEL, LIGHTIN 
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Dominion Average....... 60.9 68. 30.6 15.5 10.6 15.5 1.167 | 9.3 14.7 18.7 $2.1 
Nova Scotia (Average)...... 63.0 65.0 33.3 12.5 9.5 15.0 988 7.9 | 15.0 11.4 30.0 
PESVOROV eter ues votes Oi oe 5 13 4 1.00 10 15 10-12 30 
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New Brunswick (Average). 66.3 57.5 30.0 12.3 10.3 17.5 925 14.5 11.5 27.5 
¥-Moucton tcc ides oes 65 55 25 12 6 15 90 15 10-12 25 
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15=St..Hyacinthe:: oo hee oak op Se GS TO RR ERIS CSI 4 DEH casey tea 
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21-Brockville. ............... LRT er eashapas 30 1.00 15 11-12 40 
22—Kingston! 15.3382. Wea 65 60 30 1.00 13 11 25 
23--Belleville: 214.2202 a ae 60 60 30 1.20 T2235 12 39 
24-Peterborough............. 65 60 40 1.20 14 OSE SRE, 
Dh=Orilliave 2 Pookie. cea eek 50 60 30 1.00 15 12 24 - 
QB LOTOnLO.tic oe Rte ete. Ae 60 60 SB Se TPS eal eel Ome oi MOO A a We Bae te 15 11 30 
27-Niagara Falls. ............ 65 60 Re | Le a Re ES AE Moe a 15 11-12 } "35 
28-St. Catharines............. 60-70 Joe. 30 1.20 15 12 40 
20-Hamiltons. 3) AG... ee 50 40 SOs Hf LAO Ody W700 ee] eed. es ee ok 14 10 27 
S0=Branttord. uo en cae oe 70 65 35 .80 15 11-12 25 
SiaGaltigc: > eee a 65 65 35 1.10 15 12.5 25 
So xuelpay.s St Pe ae 55 60 30 1.00 13 12 40 
SsarKitchener. seen) 3 os ee 50 40 30 1.50 15 12 BD ae 
34—Woodstock................ 65 50 35 1.40 12.5 1288.) Wee ee 
35-stratford 8 Bo ae 60 60 25 1.60 12.5 12.5-13 30 
36-London 654) ae ee: 65 65 30 1.00 15 12 bus 
Sit. Phomass | Pets ie. Se: 60 50 30 1.00 12.5 10.5-12 25 
38-Chatham,. (esi os es 55-60 55 20 125 14 12 30 
39-Windsor..............000- 50-65 50-65 |. ..22... 1.50 12.5 11 .8-12 35 
40-—Owen Sound.............. 65 65 30 1.10 1225 11-12.5 45 
41-Cobalt....... Fale ss eee Bee 65 55 35 425 15 12-12.5 35 
42-Sault Ste. Marie........... 50 55 30 1.25 15 11.8-12 35 
43-—Port Arthur a SRR Ge esate dette 50-60 55-70 25 1.40 10 10 40 
AdeVort WAMA ewes sick ade. Pe Pale to eee 25 1.70 10 10 50 
Manitoba (A verage)........ 60.6 |........ 30.0 1.200 15.0 9.4 30.0 
AB=WiINNIPe?: 35.06 Sees. eee ae. GB oc Cae bane 4 35 1.20 15 11 30 
AB=Brandone noodle sont. Oe barat dvi 0 ae ZO ih 1) DRE es]? RIE al es OMe Eeee | reat. 15 7.5-8 30 
Saskatchewan (Average)... 60.0 50.0 30.0 1.375 19.5 9.5 32.5 
A(-Reginke 23). sees ye he oS eA Daa, 35 1.20 20) al Waccbentad| e aes meee 
48-Prince Albert............. BOs Pee 35 1.10 ZAR Ge hela | PAE Dh 
49-Saskatoon.......2........ 50 50 30 1.60 18 8-10 25 
50—Moose Jaw............... Boga Yo ee 20 1.60 20 10 40 
Alberta (Average).......... 63.8 65.0 $2.5 1.175 15.6 10.8 32.5 
51-Medicine Hat............. 60 55 35 E35 17.5 8-10 25 
52—Edmonton................ 60 50 30 1.10 15 10 35 
53-Calgary bei AO ed Ae aeg a 65 65 35 1.10 15 11 30 
54—Lethbridge................ 70 50 30 1.15 15 10 40 
British Colum bia (Average) 60.0 61.4 30.6 1.242 15.0 8.8 34.0 
BS-METMIOS Cees hes se oe eee 65 65 25 1.40 5 10 30 
S6=Nelsone oe ae ae 60 75 35 1.25 17.5 12.5 35 
B72Trail 22. er aah ast 60 70 S006 Ma STO i ee Edie apace 16 Jee cat cas 
58-New Westminster.......... 60 60 35 1.20 15 6 40 
B9-Vancouver.. 2.620. fe. ahs 60 45 30 1.15 12.5 6-79 Nee ae 
GOEVICONA. 6 oe ei ees ol 60 60 34 1.10 17 6.8-8 35 
61—-Nanaimo:.. 8S ee 55 55 25 135 12 10 30 
(a)Including Westville, Stellarton and Trenton. (b) Representing the former Newcastle district, (c) Calculated price per cord 


_ rom;price quoted. (2) Natural gas used. (f) Jackpine, poplar, ete, (9) Including delivery charges, $1.25. (A) Lignite. 
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CoaL Woop eS RENT 
ee a me g Yo) 
® ha be ) hy = ny 2 22 a a 
Be peer a ee ee eae ee ee. | eee. 
a ff 3 Bal seit ot 2 ® $ OS a AES 
oo = a on »'O > ~~ jo") . S gas 455 9 ° = 
5 e 8 cat: BS £3 5 hag uaa ee Pe tet ee ae 
2 ce S35 | Ss aah Ses | eas 3 | 25) Sats | sasg4 
$4 a bs & ft ey © & ae) me re oO 
Ss 2s BS | aes 28 | 288 \iae8 4 |38| BESS) LEAS 
toes ea) ss ss a) 3) P= Ober a a 
$ $ $ $ $ $ $ cents. (cents. $ $ 
18.250 11.616 13.077 14.779 9.936 11.636 18.540 6.6 | 15.1 25.280 17,922 
19.800 9.519 9.625 10.500. 7.060 7.260 10.000 36.8 | 15.0 20.000 13.667 
SBR ES Geta 7.20 6.00 — 7.00 5.00 OPO ree acts cers 40 15 |16.00-25.00| 10.00-14.00; 1 
AP Sake aed ts 7.75-8 .00 8.00 c8.00 8.00 68 OO. Ten tae eae 15 |16.00-25.00} 10.00-18 .00 : 
gal wie SU lel ey alanis cml eds UTNE [RE ER hele votes ecole olage ch Mahle oh sho Seals Sones =r Rene oases et 1 ey hee oteatbaente! try ee PNctee tees ae 
19.00 12.00-13 .00 14.50 15.00 9.30 9.00 10.00 154 0 gALAB ch ga Le eo Ue Re 4 
“Da Retina es 10:50 ~ 10.00 12.00 5.00 Cp Ui ah lies Ale 45 15 |18.00-20.00) 12.00-18.00 | 5 
19.00 11.50 10.00 12.00 8.00 10.00 c10.50 30-32 | 15 |16.00-18.00 12.00 6 
17.750 11.595 12.560 14.500 7.625 8.750 6.990 32.5 | 15.0 | 23.256 18.200 
Meta eet es 9,25-11.25 10.00 12.00 7.00 8.00 oe... J...) 82-84] 15 |25.00-35.00] 18.00-24.00) 7 
17.50-18.00}11. 75-14. 50 15.00 ~ 16.00 8.00 9.00 7.58 29-35 | 15 18.00 15.00 8 
8.00 12.00 15.00 16.00 7.00 8.00 6.40 28-32 | 15 25.00 18.00 9 
17.50 11.00 10.00 14.00 8.50 LOPOOR NE Rioe halter 35 15 20.00 18.00 10 
16.313 11.214 14.240 15.821 11.663 12.119 11.167 34.5 15 19.330 12.563 
17.00 15.00 c16.00 c16.00 13.33 c13.33 12.00-14.00} 35 15 |20.00-25.00| .........-. 11 
15.00 11.00 12.00 18.00 9.00 12.00 c8.00 35-40 | 15 20.00 12.00 12 
16.50 12.50 12.00 14.00 10.00 A 2eO0R SE. STR. ah. ae 35 15 20.00 18.00 13 
17.50 13.50 14.00 15.00 13.00-14.00|14.00-15.00} 10.00 35-40 | 15 14.00 7.00 14 
TSO: erento ois CLS LO Gimli ietemaee ae lace (oes eR mi al VAS Va eA Rt FS SP lee co 35-40 | 22... 15.00 10.00 15 
15.00 10.00 14.00 17.00 9.00 10.00 12.00 95-30 | 15. |15.00-20.00) 10.00-15.00 | 16 
NAN teen) 9 GES ch Ae CR SEN meh testes eit She wor wietatecekeve | sista iae te orev eralal|is:e, orev EOS Oey aa Be 35 15 |12.00-18.00 10.00 17 
1600-16 .50|10. 00-13 .50/13 50-15 .00|15.50-16 .00|10.00-11 .00 12.00 |12.00-14.00] 30-38] 15 |18.00-33.00 13.00-18.00 | 18 
15.25 14.75 3.00 15.00 8.50 11.00 11.00 28-35 |...... 19 .00-24 00} 13.00-18.00 | 19 
15.307 12.276 14.000 15.941 11.031 13.126 11.585 32.6 | 14.8 26.560 18.860 
15.25 14.75 13.00 15.00 8.50 11.00 11.00 28-35 Vian a 22 .00-30.00| 17.00-22.00 | 20 
DOO a ethane Codsall talecebshe scataca) n= CAO SS (iat oA rua aes c18 .52 c16.04 32 15 19.00 13.00 21 
15.00 13.00 14.00 15.00 12.00 12.00 c14.00 30-32 | 15 -|18.00-25.00) 15.00-20.00 | 22 
15.00 13.00 14.00 15.00 11.00 12.00 10.00 99-95 | 15 |25.00-30.00| 20.00-25.00 | 23 
EU ee, ain ate 15.00 16.00 9.00 10.00 7.00 98-30 | 12.5 |20.00-30.00| 18.00-20.00 | 24 
16.00 11.50 11.00 12.00 SHOO bas ate carey note c8.40 35 15 |15.00-20.00| 13.00-15.00 | 25 
1 Sats DG Nana ce i 19.00 20.00 15.00 16.00 13.00 37-40 | 15 40.00 25.00 26 
AB Cpe bias 9.25 d d d d d 34 15 |20.00-28.00) 18.00-23 .00 | 27 
SOO ae eget ea tee ed SA MB nC ea eal (BS allots os: tele aia @ieha.ecalece ae eae [ithe sytatertc Sate 33 15 |30.00-35.00| 20.00-25.00 | 28 
14.00-15.00 10.00 14.00 14.00 12.00 DATS ants AR RPI Sy Sie Salen liga 25 .0C-35.00} 20.00-25.00 | 29 
15.00 10.50 16.00 16.00 12.00 12.00 10.00 32 15 |20.00-35 .00 17.00 30 
16:00 EGC OO Tere cheats 16,00)... eis- relives 12.00 c12.00 32 15 18.00 14.00 31 
16.00 14.00 16.00 17.00 12.50 13.50 13.50 30-35 | 15 |20.00-26.00) 14.00-18.00 | 32 
15.00 12.50 14.00 16.00 11.00 12.50 c12.50 32 15 |30.00-35.00 20.00 33 
15.00 . 10.00 12.50 15.00 11.00 14.00 13.33 35 15 20.00 15.00 34 
14.00 14.50 16) 00) tae eects LS OO irate salt ie lieve asap eioralote SOM ees 25 .00-35.00} 15.00-18.00 | 35 
TOROO eee. eae fe cil/atin oss abe cierete ES ROO has (/3\ tates tae 14.00 14.00 30 15 |25.00-40.00) 16.00-25.00 | 36 
15.00 12.00 00-13 .00 SAT Onecan| ie or es 14.00 c13 .33 33 15 |18.00-25.00) 12.00-17.00 | 37 
16.00 LOR OO Hien ee ne eT Lye a MEE Sie old ond | eigmtets esas 0's c9.00-15.00| 30 15 |20.00-25.00) 15.00-20.00 | 38° 
16.00 LO Ore eaten beh toate Seem Eile a ep tls Wet che ol Sassy lofletees ats at Poi wa iatens sbr at 22-28 | 15 35.00 28.00 39 
15.00 12.50 14.00 ES OOWN A Weidig tele oe sbiell beefs Pas. orate 5.00-9.00 32 15 |15,00-18.00| 12.00-15.00 | 40 
i Uy a es a sion Rye 12.00 c15.00 10.00 C18 2B ee cae nie baerare 30 15 22.00 14.00 41 
15.00 11.00 12.00 16.50 9.00 13.50 9.75 35-38 | 15 35.00 20.00-25 .00 | 42 
eyboesat sot 14.00 Beeches tad shards vc'| aeielreca waren 10.50 12.00 Sb arcu omelet) 13.3 |25.00-40.00) 15.00-30.00 | 43 
ee eo ee 11.50-13..00 13.00 > 14.00 12.00 13.00 ded dee « Gogteseas chal ne O 15 |25.00-40.00) 15.00-30.00 | 44 
19.000 13.625 12.000 12.875 10.000 11 jal V4 clyagd ge ksmene cas teres 35.0 | 15.0 31.250 22.625 
eattigieen ee 14.4% 11.50 12.75 10.00 11.25 See) RE er fall 1 15 |30.00-40.00) 22.50-30.00 | 45 
19.00 12.50 12.50 13.00 10.00 DOO acta Divo ah OO) 15 |25.00-30.00| 18.00-20.00 | 46 
19. 750 11.40 11.250 12.500 11.500 11.625 10.500 41.9 | 15.0 33.750 23.125 
19.50 12.35 {13.00 {14.00 11.00 12.00 12.00 40-45 | 15 35.00 30.00 47 
20.00 11.00 ft 9.50 HLL OO irene veieuiaalisreteraistee scauae Iiett aae = eriate e 21 ine ea 30.00 20.00-25.00 | 48 
BRE es ae FO. 00-1150): . LL EIGER Oe eos 1 8019200 10.50 45 15 |30.00-40.00 20.00 49 
Ae ee * 12.00 Patent os drei ehyapatis 12.00 oe ee ses 9.00 40 15 35.00 20.00 50 
RO eee. Ti ARTTRE ONS en DAS WER, OS ease Pe alr). Shee es 14.000 10.250 |° 40.0 | 16.3 32.560 20.375 
d d . d d d d 35 15 25.00 15.00 51 
tee as od 6.50 TIS ple Gee ee ecsedl Poe eatin oe Me Ptay & GORA BURL od (UE ge 15 40.00 25.00 52 
SEE EDS BS50=O0 TON ois Sea waea ieee eg cle nee ot [ieee Sieve eres 14.00 11.00 Bee WLS 40.00 27.50 53 
BO ays 8.00 ie Wa) Mania hs bake ed i 4 oe Pas ee SL 8 20 25.00 14.00 54 
17.000 ih be tL ting eas RN ace tat ten 8.875 11.478 6.027 52.6 | 16.3 22.286 17.667 
Sabor bioa.a (7S a? Dl er ie 6d (Cen Osha Iacono, 12.00 SE ee ce kale OUn Brite cine 20.00 18.00 55 
Mebda uit: 12.00 A Re ed fs RA 10.00 12.50 Sek aN eo) le GON Hikeat ela: 20.00 16.00 56 
sabe ate prerstale's 12.00 Mv as Star Sac nee ays tas ab 10.00 12.50 a Re | RAL, 15 30.00 20.00 57 
eee Pe Sle Ry FS og oat ala |rojhuavens ar ste\ers\ei{tchesn,e (eles nians [inet nlmie,sreuoie es c5 25 40 15 |18.00-20.00} 12.00-14.00 | 58 
17.00 ASEOO MD ects ccna acts tues = stores 8.00 10.00 7.00-8.00 | 50-55} 10 29.00 25.00 59 
pan Hest TS SOOR TS COU Wich eee ce Puutsye sac eeerare 7.50 c10.39 05.33 56 25 |18.00-22.00|........... | 60 
5 SOM eee 18.00 14.00 61 
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COST PER WEEK OF A FAMILY BUDGET OF STAPLE FOODS, FUEL AND LIGHTING, AND RENT. IN TERMS 
OF THE AVERAGE PRICES IN SIXTY CITIES IN CANADA 




















0“ SEE: «#€i OO 

Commodities. Quantity |1900°/1905*| 1910) 1911| 1912) 1913 | June, | June, | June, June, | June, | June, | May, | June, 

1914 | 1915 | 1916 | 1917 | 1918 | 1919} 1920) 1920 . 
c. c. C. c. C. C. c. c. C. c. ¢. C. c. c 
Beef, sirloin, steak........ 2 Ibs. 27.2| 30.4) 37.6) 39.8) 41.6) 44.4 | 48.8 | 48.8 | 52.0 | 63.2 | 76.8 79.8 | 78.6 | 83.0 
Beef, shoulder, roast ...... 2ict 19.6) 24.6) 26.0) 27.8 28.0) 29.6 | 33.2 | 33.6 | 35.0 | 43.6 55.6 | 55.8 | 50.4 | 54.2. 
Veal, roast, forequarter.... |. 1 “ 10.0) 11.3] 12.8] 14.0) 14.4] 15.7] 17.1 | 17.5 18:8) 1° 22°6 1° 27:9"|" 27:6) 26-41-77 
Mutton, roast, hindq’r..... Da 11.8) 12.2) 16.8) 18.0, 17.8] 19.1 | 21.0 | 21.5 | 24.2 | 98.5 36.7 | 36.8 | 36.2 | 38.4 
Pork, fresh, roast, ham..... 1°43 12.2) 18.1) 18.6] 17.8) 17.5) 19.5 | 20.0 | 19.3 | 22.2 | 30.1 | 37.3 39.8 | 39.1 | 40.4 
Pork, salt, mess........... Ps 21.8| 25.0) 34.4) 38.0} 33.2] 35.2 | 36.4 | 35.8 | 40.2 | 54.0 6915 4.720 1-746 1722 
Bacon, breakfast.......... 1:4 15.4) 17.8) 24.8} 28.8 22.5) 24.7 | 25.6 | 25.3 | 28.9 | 39.0 | 50.7 54.3 | 54.4 | 55.8 
Lard, pure leaf........... es 26.2) 28.2) 40.6) 36.0) 35.6) 38.4 | 37.2 | 35.8 | 40.2 | 62.2 | 73.8 | 80.4 | 77.0 | 76.4 
Eggs, fresh..........005... 1 doz 26.7) 30.9) 33.3) 32.6) 34.3) 33.7 | 95.8 | 24.8 | 28.6 | 42.5 | 44.8 | 53.7 | 55.0 | 56.0 
Eggs, storage............. 1° 20.2); 23.4) 28.4) 27.9) 31.2) 23.1 | 25.0 | 24.3 | 26.2 | 36.6 38.7 | 45.4 | 48.3 | 60.1 
MillG e. RTO SRE Soi 6 qts. 86.6, $9.6) 48.0) 49.2) 49.8) 51.6 | 51.6 | 52.8 | 51.0 | 58.8 71.4.| 79.2 | 90.0 | 88.8 
Butter, dairy, solid........ 2 Ibs. 44.2) 49.4) 52.0! 53.0) 58.4) 68.0 | 52.4 | 57.8 | 61.2 83.4 | 92.0 |108.6 |131.0 |119.4 
Butter, creamery prints.... aes 25.5) 27.7; 31.9) 31.5) 31.7) 33.9 | 31.2 | 33.8 | 35.1 | 46.8 | 51.7 61.1 | 72.5 | 66.8 
Cheese, old............... Lea 16.1) 17.6] 18.5) 19.2) 20.4] 20.5 | 91.4 | 24.6.| 95.5 34.0 | 33.5 | 39.3] 40.2 | 40.4 
Cheese, new............4- i ec 14.6) 15.7) 17.5] 17.8! 19.5) 19.1 19.4 | 22.31 "2378 | 3220 | 30/5 | 37.3 | 37.841038.2 
Bread, plain, white........ 15 3° 55.5) 63.5; 66.0) 64.5) 60.0) 61.5 | 64.5 | 73.5 | 70.5 111.0 {117.0 |118.5 {138.0 |144.0 
Flour, family............. 10 “ 25.0) 28.0) 33.9| 32.0) $4.0). 82.9 | 33.0 | 42.0 | 37.0 | 73.0 | 68.0 67.0 | 80.0 | 84.0 
Rolled oats............... 5 18.0; 19.5) 21.0) 21.0! 22.0) 22.0 | 91.5 | 26.5 | 24.0 31°5°)' 40.5 | 37/0) 41.5 12425 ~ 
Rice, good medium ....... Page 10.4) 10.6) 10.4) 10.6) 11.6) 11.4 | 11.8 | 11.8 | 13.0 16.0 | 23.0 | 24.4 | 34.2 | 33.6 
Beans, handpicked........ ae 8.6) 9.7; 10.8) 10.4) 11.6] 12.4 | 11.8 | 14.4 | 19.5 30.4 | 34.4 | 23.4 | 23.8 | 24.0 
Apples, evaporated........ 1s 9.8) 7.7 11.5] 18.8) 18.5] 12.0 | 13.1 | 11.9 | 13.5 1G i422 8 23549 959-41 (9979 
Prunes, medium size....... ) Sie 11.5) 9.6) 9.9) 12.2) 12.9 11.9 | 12.3 | 18.1 | 13.2 | 15.1 | 17.6 | 21.2° PEERAGE 
Sugar, granulated. ........ 4“ | 21.6) 22.0) 24.0] 24.0 26.0) 23.6 | 22.0 | 31.6 | 38.0 | 40.0 | 43.6 | 47.6 | 86.8 | 90.4 
Stigaryvellows. 6. ooo. Divas 10.0} 9.8) 10.8) 11.0) 12.0) 11.0 | 10.2 | 14.6 17.65] 1950204 | 2209") "4008 44080 
Tea, black, medium...... { a oes 8.2} 8.3) 8.7] 8.9 8.8) 8.8 8.9 9.4 9.9) Ueber las | LS wel Loco | 16.5 
Tea, green, medium....... , 8.7) §.7/ 9.1) 9.4 9.6] 93] 9.2] 9.9] 10.7] 11.3] 18.9 | 15.4 | 17.0 |.16.9 
Coffee, medium........... , aay 8.6) 8.8) 8.9) 9.2) 93! 94 9.4 9.8 9.9) DOME TA PS 1oen ee Sat ietee 
Potatoes. i.e. ee Seek 2 pks 24.1) 28.0) 30.3) 44.6) 46.3) 36.0 | 40.2 | 30.0 60.5-|127.0 | 60.7 | 70.7 |204.9 216.9T 
Vinegar, white wine....... 1 pt. Tes ST) West (The 8] tee 8 8 8 ls 2 9 1.0] 1.0 
All ‘foods... fo) ow) fell ak. $5.48/$5.96/$6.95/$7.14/$7.34| $7.34 $7.35) $7.78) $8.51/$11.89/$12.77/$13.72)$16.66 16.927 
C. c. c. C. c. c. C. e. e. C. e. c. c. C. 
Starch, laundry........... 1é |b 2.8) 3.0) 3.1) 8.1] 3.2) 3.2 S12 Lone a0 3.9 4.7 4.7 4.8 4.9 
Coal, anthracite......... Je yy ton 39.5) 45.2) 48.1; 48.8] 51.9) 65.@ | 53.2 | 51.6 | 54.4 67.3 | 71.8 | 73.5 | 99.5 1101.6 
Coal, bituminous.......... ee 31.1] 32.3 35.0; 35.0) 37.5) 38.7 | 39.4 | 37.2 | 37.8 | 53.9 | 58.1 |- 64.6 70.0 | 72.6 
Wood;:hard 2. 3.4. seh “cord | 32.6| 35.3) 88.8) 41.4! 41.8 42.5 | 41.8 | 34.3 | 41.8 | 51.9 | 67.4 | 76.4 | 79.5 | 81.7 
Wicd noth: cates Pa eee. ee 22.6) 25.5) 29.4) 30.9) 30.0) 30.6 | 39.1 | 31.3 | 30.2 39.4 | 49.6 | 56.4 | 60.7 | 62.1 
Coal gill cis, yikes ne 1 gal. 24.0) 24.5) 24.4) 23.1] 21.0] 28.7 | 24.1 | 23.5 23.0 | 25.4 | 27.6 | 28.7 | 35.6 |-36.6 
Fuel and lighting... ....... |........ $1.50/$1.63/ $1.76 $1.78/$1 82) $1.91) $1.90] $1.79] $1.87] $2.38) $2.75] $3.00 $3.45) $3.55 
Rent..... aera later diote Liieteietern 44 mo’th |$2.387/$2.89/$4.05/$4.051$4.60 $4.75) $4.86) $4.11] $4.04] $4.36] $4.77] $5.22] $6.29] $6.30 
Granditotal..5..).22) 2? |. ee $9.37(10.56|12.79}13. 00/13. 791$14.02/$14.14 $13.69/$14 .46|$18:67(/$20 .33)/$21 981$26 44 26.81 
AVERAGE COST OF STAPLE FOODS BY PROVINCEST 
Ri NEP Ri AY Rate teat A ay AOA, Mia * BNA Sotelo Lace 

NovauScotia 2a) 54 a Se $5.61 |$5.83 |$6.82 {$6.78 $7.17 |$7.29 ($7.29 |$7.74 |$8.49 |$11.89|$12.65/$13.99|$16.59]/$17.04 
Prince Edward Island........... 4.81 | 6.26 | 6.81 | 5.80 / 6.11 | 6.34 | 6.64 | 6.54 | 7.43 | 10.04|...... 12.40) 15.41] 15.08 
New Brunswick................ 6.38 | 5.83 | 6.55 | 6.84 | 7.13 | 7.04 | 7.00| 7.45 | 8.43 11.71} 12.51) 13.32] 15.96] 16.24 
Quebeas ies 654) ee 5.15 | §.64 | 6.83 | 6.46 | 6.97 | 6.87 | 6.83 | 7.22 | 8.10 | 11.58] 12.51] 13.14] 15.70 15.99 
Ontario ace Ge. ica ae §.0t | 5.63 | 6.60 | 6.87 | 7.25 | 7.201 7.11 7.52 | 8.49 | 12.18] 12.74) 13.52] 16.90] 17.19 
Manitoba 5.85 | 6.19 | 7.46 | 7.41 | 7.88 | 7.87 | 8.66 8.06 | 8.08 | 10.89} 12.45) 14.07] 16.46] 16.83 
Saskatchewan................... 6.86 | 6.92 | 7.86 | 8.08 | 8.16 | 8.25 | 7.88 | 8.22 | 8.62 | 11.32| 12.74 14.29] 16.21] 16.47 
Alberta. ........ a csi eaw Sjate Oates 6.02 | 6.50 | 8.60 | 8.08 | 8.15 | 8.33 8.15 | 8.26 | 8.48 | 11.89} 13.15) 13.87) 17.03 17.19 
British Columbia 2... scoe.. |. 6.90 | 7.74 | 8.32 $9.03 | 908 | 9.24 | 9.18 | 9.02 | 12.30) 13.65! 15.00{ 17.55 18.13 


*December only. 
































tSee footnote page 913. 
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downward movement had become gen- 
eral. 


In jams and canned fruit there were 
a number of advances due, it was re- 
ported, to the high price of sugar and 
the higher cost of new supphes. 
syrup also advanced in several of the 
cities. Sugar advanced and reached 22c. 
per lb. for granulated in over half of 
the cities, 25c. in several, and 24c. in 
others. .In only five cities was the price 
as low as 20e. and in none lower. 


Anthracite and bituminous coal were 
higher in several of the cities. Wood 
also advanced slightly. Coal oil ad- 
vaneed in many of -the cities. 
showed some advances. 


Wholesale Prices 


GRAINS AND FoppER. — Wheat was 
steady at the prices fixed early in the 
year. Barley advanced from $1.80 per 
bu. to $1.9214 at Winnipeg, and oats 
from $1.17 to $1.81. Flaxseed declined 
from $4.51 per bu. to $4.10. Hay was 
$2.00 lower at Montreal and $1.00 lower 
at Toronto at $30 per ton. 


ANIMALS AND Mzats.—At Winnipeg, 
the best eattle rose from $16 to $17 per 
100 lIbs., but fell back to $16. At Tor- 
onto, butcher cattle rose from $14.75 to 
$16. Beef, dressed, advanced to 34c. per 
lb. for hindquarters and 22c. for fore- 
quarters. Hogs fell from $19.25 per 100 
Ibs. to $18.25, but recovered to $19.00 
in the last week. Sheep were down from 
$10.00 to $8.50 per 100 lbs. 


Dairy Propucts.—Finest creamery © 


butter at Montreal had fallen from 60c. 
to 5414¢. in May, but in June rose to 
5714e. per lb. Creamery solids at Tor- 


onto fell to 55c., but rose to 59¢e. Dairy 
butter was lower at 45-5lce. Cheese 
averaged slightly higher at 29c. Hggs 


rose at Toronto from 52-58e. to 56-58c. 
per doz. | 


Fisu.—Lake trout were lower at 16- 
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Rent. 


-higher. 


923 


17e. per lb. and whitefish at 18-19¢. The 
dry fish market on the Atlantic coast 
was dull, but stocks of the old catch had 
been pretty well cleared out. 


FRUIT AND VEGETABLES.—Lemons and 
oranges were up to 50c. per box. Prunes 
were easier. Canadian strawberries 
came on at Toronto at 25-30c. per box, 
but fell to 17-20c. the next week. Pota- 


toes were down to $6.75 per bag in small 


lots at Toronto and at Montreal fell to 
$4.75 in ear lots. 


MiscELLANEOUS Foops.—Oatmeal was 
firmer and flour was higher at Montreal. 
Some brands of sugar advanced 50c. per 
160 Ibs., reaching the same price as the 
others had reached in May, $19.26 per 
100 lbs. in barrels at Toronto. 


TExTILES.—Ontario unwashed wool 
was again lower at 18-28c. per lb., and 
the market was reported to be uncer- 
tain. Raw cotton was slightly lower at 
39.25e. per lb. Cotton goods averaged 
Raw silk, Japan, was lower at 
$6.80 for Kansai No. 1, filatures, as com- 
pared with $16.40 in January. Italian 
extra classical was also lower at $9.00 
per lb. Jutes were lower also. 


Hives, LeatHer, Boots AnD SHOES.— 
No. 1 beef hides fell to 15c. per lb. at 
Toronto and ealfskins to 20c. Horse- 
hides were down to $5.00-6.00 each. 


Mrrats AND ImMPLEMENTS.—Iron bar, 
black sheets and galvanized sheets were 
slightly higher, but wrought iron scrap 
declined from $27 to $24 per ton. Brass 
was up, but lead, quicksilver, silver, 
spelter, solder and tin were lower. Axes 


advanced. 


FurL AND LicHrine. — Bituminous 
eoal at Montreal rose from $9.50 to $10 
per ton and anthracite from $12.90 to 
$13.50. Connellsville furnace coke rose 
to $14.50-15.00 per ton at the ovens. 
Gasoline was le. higher at 30c¢ at Tor- 
onto, and coal oil at 27'%e. 


ButnpING MatTerRIALsS.—Shingles and 
rough ‘lumber were lower on the Pacific 
eoast. Bricks, building paper, soil pipe 


924 THE LABOUR GAZETTE JULY, 1920 


InDEX NumBrERS or WHOLESALE Prices By Groups OF COMMODITIES FOR JUNE, 
1920, May, 1920, anv June, 1919, 1918, 1917, 1916, 1915, 1914, anno 1918. 


(Average price 1890-1899—100.) 

















o 
[=I 
5 Eg | INDEX NUMBERS. 
OS ow)  tgaleh | Mademnah os meee tee es ae ee eae fe SE ee Bee 
B85 *June *May | *June | *June, | June, June, Jun, June, June, 
An 1920 1920 1919 1918 1917 1916 1915 | 1914 | 1913 
I.—GRAINS AND FODDERS— re 
Grains, Ontario................. 6 441.3 | 440.6 | 326.5 | 387.7 | 366.2] 189.2] 198-0 | 150.3 | 135.4 
Grains, Western................ 4 451.3 | 440.5 | 346.6 | 323.6} 306.1 | 163.0] 177.8 | 135.8 | 1943 
Fodder ace ek Nae 5 350.8 | 356.5 | 308.8 | 209.2] 195.5 | 177.8] 185.0]! 164.9 | 134.9 
TN Se ae aN: bce es 15 413.9 | 412.6 | 325.9] 311.1] 293.2] 178.5 | 188.3 | 151.3 | 139/92 
II.—ANIMALS AND MEATS— 
@attle and ‘heel... 2g ee 6 397.2 | 371.3 | 361.3 | 395.3 | 305.4 | 243.8] 208.1! 295.6! 194.8 
Hogs and hog products.... ..... 6 346.3 | 374.6 | 410.1 | 362.6} 313.0| 210.5 | 174.01 165.4 | 186.9 
Sheep and mutton.............. 3 289.4 | 297.2 | 292.2 | 356.4 | 254.7 | 215.8] 186.9] 184.8 | 195.4 
POUL eatin incre oe aa 2 476.6 | 476.6 | 517.9 | 409.9] 298.8 | 305.8] 218.6 | 221.8 | 184.7 
PAD ioc bs 27 OREN I 17 369.4 | 371.8 | 384.8 | 378.6 | 298.4 | 234.4] 193.6] 196.6 | 188.8 
IIIL—DAIRY PRODUCTS.............. 9 282.0 | 292.0 | 276.4) 239.2] 207.0/| 154.1] 142.2] 129.6 | 137.0 
IV.—FISH— 


‘Prepared fisht £.22°). .428ates $4 2% 6 , (268 «| : : : : : : : 
Fresh = stegiverstanton scene Ws Oye atig's 4 284.3 | 322.5 | 222.9 | 241.6) 189.7] 179.6) 141.3] 155.9.| 169.9 
0 1 


A 
V.—OTHER FOODS— 
(a) Fruits and Me hie 









































Fresh fruits, native............. 1 228.1 | 312.5 | 275.7 | 295.5 |} 217.8 | 165.9] 127.5] 112.9 | 194.4 
Fresh fruits, foreign............ 3 234.6 | 221.9] 216.5] 230.5 | 125.41 190.2 97.5 | 99.7 | 122.8 
Dried Pits Wee ioe tye a 4 270.9 | 283.4 | 306.1 | 275.6 | 217.0 | 152.6] 125.5 | 121.7 | 108.4 
Fresh vegetables................ 3 760.7 | 819.0 | 323.4 | 290.2 | 677.9 | 341.8] 138.5 | 200.1 | 166.9 
Canned vegetables.............. 3 216.3 | 216.3 | 195.5 | 249.5 | 227.9/ 114.9] 101.2] 97.7] 195.9 
BNE cesar ate Wha baton Pe 14 404.3 | 428.5 | 264.7 | 268.1] 346.0} 178.1 | 118.6] 131.6 | 128.8 
(6) Miscellaneous groceries— 
Mroaabiities Mh eS ae. a eau 10 827.9 | 327.9 | 250.7 | 262.1] 280.0 | 156.1] 165.7 | 125.4 | 193.4 
Tea, cofide, ete.c) Ook. 2s AW 4 222.7 | 222.7 | 207.8] 179.9} 151.2 | 126.5 | 121.5 | 105.2 115.1 
MORE Se OR aie: lai droteny peels ae 6 636.8 | 634.1 | 285.2 | 256.3} 210.2 | 167.8] 142.0] 103.4 | 114-7 
Aa ah «AO itd Rata Sly) 5 241.5 | 241.5 | 226.9] 234.4] 173.0] 147.5] 121.7] 104.6] 99.6 
PSA RNR OU og Se MM 25 316.2 | 316.6 | 247.4] 242.0] 221.3) 152.4] 144.1] 112.7 | 115.9 
VI. _ TEXTILES. 
Woollensg)! tb, cho ube es kee 5 376.3 | 385.3 | 373.1] 421.8] 322.5 | 217.3; 159.5 | 144.0 | 134.0 
(COCA cae ae eee ee ee aa 4 392.7 | 399.3 | 361.1 | 321.6 | 227.1 | 158.6] 128.5 | 146.8 | 143.0 
Riba teeter wae. ene 3 203.8 | 223.9] 168.2] 146.2 | 115.41 108.5 79.7 | 93.81 87.4 
Juries aiytas |. ieee, eon ime 2 574.9 | 623.7 | 486.6 | 609.5 | 439.7 | 299.7] 224.0] 226.1 | 2103 
Hig wraduete. 0. suns ne alee 4 595.9 | 595.9 | 466.4 | 447.1 | 289.7 213.1] 163.5 | 114.7 | 114.4 
Oilerobiig eee ( cab ants ee 2 306.7 | 306.7 | 261.9] 209.6] 155.8] 132.5] 107.0] 104.6 | 106.7 
ce, SAE bape arel a pee DE 20 410.5 | 422.0] 358.9 | 363.0] 260.8 | 188.2 | 143.3 | 135.4 | 129.5 
VII.—HIDES, LEATHER, BOOTS &&HOES 
Hides and tallow..........+.+.- 4 269.8 | 398.3 | 468.5 | 339.2 | 344.4 | 313.7 | 192.1 | 207.1 | 180.5 
heather eos eeeueen teen 4 315.0 ; 315.0 | 272.3 | 215.0 | 266.8 | 203.3 | 173.5) 151.4 | 151.4 
Boots and shoes........-.....5- 3 339.7 | 339.7 | 281.8 | 233.7} 232.9 | 198.6 | 158.3 | 155.7 | 155.7 
Tee eh aa ueneL, yee 11 305.3 | 305.3 | 346.2 | 283.5 | 285.8 | 242.1 | 176.1 | 172.8 | 163.2 
VIII.—METALS AND IMPLEMENTS— 
Ironiand steel... 2 ocsue. F658 11 274.4 | 275.4 | 200.0 | 278.3 | 262.2} 148.9] 105.2 | 102.0 | 104.5 
Other metals, -272272 et AP 12 221.9 | 232.7 | 183.2 | 285.7] 281.7 246.7] 231.6] 116.7 | 131.8 
Implements, 0.5523 sa33) ge4e «P52 10 251.7 | 250.3 | 238.4 | 221.5 | 188.0 | 135.1] 111.3 | 106.6 | 105.6 
Bas avalanche «cise peer one 33 248.4 | 252.3 | 205.5 | 263.8 | 246.8} 180.6} 153.0] 108.8 | 115.3 
1x =f PEL AND LIGHTING— 
Bagh e7 Fs ot ysits oe ae Ped owls Goes 6 375.8 | 333.4 | 221.9 | 243.6] 246.0] 152.3] 116.0 | 122.3 | 421-3 
Rpg 3s Gob oe tok 4: Aboud be: 4 261.5 | 258.7] 240.4 | 224.11} 110.9 88.5 90.0} 92.2] 92.92 
Hi tne armenian hye chauchenee lie 10 330.1 | 304.1] 229.3 | 235.8] 192.0] 126.8] 105.7 | 110.2] 115.6 
X.—BUILDING MATERIALS— 2 
hr te apreipae oe a epi lespara seer 14 533.9 | 533.9 | 286.0 | 269.3 | 210.3} 182.2] 175.2 | 183.4 | 193.0 
i 251.6 | 250.6 | 218.7 | 264.6 | 209.3} 155.2 | 114.8 | 111.3 | 112.4 
472.9 | 489.8 | 362.0 | 304.3] 258.7) 193.7] 158.1] 104.1 | 114.7 
398.5 | 403.0 | 280.1] 260.9) 224.0] 174.3] 145.9 | 140.7 | 14215 
Bur nitares: ose ee eta ote 6 451.3 | 451.3 | 332.1 | 228.0] 195.8) 143.6] 145.9] 146.6 | 146.6 
Crockery and glassware......... 4 504.9 | 504.9 | 375.4 | 307.7] 254.3 195.51 170.3 | 133.9 | 130.0 
Table cutlery: o0.'. ecleeuante, 2 164.1 | 164.1 | 155.1 | 155.1 | 150.7) 132.2 80.3 | 72.4] 72.4 
Kitchen furnishings............. 4 292.2 | 292.2 | 253.8 | 276.1] 198.5 132.4] 125.5 | 125.3 | 117.8 
yt To ee ee ee OU a, | 16 389.2 | 389.2 | 301.2 | 250.9] 205.5 152.3 | 188.7] 128.8 | 126.2 
XII— DRUGS AND CHEMICALS— 16 233.0 | 230.2; 223.5 | 293.1 | 259.6 | 262.1) 170.6] 111.6 | 112.8 
XIII. —MISCELLANEOUS— . 
Raw Fire oie et ae ae 4 900.3 | 172.1 | 854.0 | 583.1 | 396.7 300.8 | 142.0 |-230.9 | 325.1 
Liquors and tobaccos........... 6 320.8 | 316.8 | 264.7] 222.9] 164.1] 143.6] 134.7 | 138.4 | 134.7 
Sundries 00) 50s Gk feet 887 7 216.5 | 212.2 | 221.7 | 218.9] 195.4] 141.6] 116.0] 106.8 | 113.4 
AM: sees sapeaaiins be tere: ‘beh Z 414.2 | 451.4 | 381.5 | 306.0] 23171 179.8| 128.7 | 147.1 | 170.7 
All commodities.................-. 261f! 349.3 | 356.6! 284.1 |, 280.6 ° 246.8) 1936] 149.4 | 135.3 136.4 





*Preliminary figures. {Ten Commodities off the market, fruits, vegetables, etc., one line of spelter was dropped in 1915. 
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and benzine were higher, but linseed oil 
was easier. Turpentine declined from 
$4.25 per gallon to $3.50. 

Hovse Furnisuines. — No changes 
were reported. 


Drugs AND CuHeEmicats. — Alcohol, 
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borax, carbolic acid, copperas and gly- 
cerine advanced. 


MisceELLANEOUS.—In raw furs, mink 
and skunk declined. Malt and news- 
print paper advanced, but raw rubber 
declined. 


PRICES IN THE UNITED KINGDOM AND IN OTHER COUNTRIES 


jie accompanying tables and the fol- 
lowing notes give the latest statis- 
tics available as to the prices movement 
in the United Kingdom and in other 
~ countries. 


United Kingdom 


In the United Kingdom the retail 
prices of food at the first of June were 
reported to be 155 per cent higher than 
in July, 1914, as compared with 146 
per cent higher at the first of May, the 
rise being due mainly to the increase in 
granulated sugar, potatoes, and eggs. 
The average price of granulated sugar 
rose from 10d. per pound to 1s. 2d. The 
average price of milk fell from 9d. per 
quart to 734d., and butter was slightly 
cheaper. The increase in clothing since 
July, 1914, was estimated to be 330 per 
cent. In fuel and light the retail prices 
of coal were found to be up 1385 per 
cent, whereas on May 1 the price had 
risen only 75 per cent. Gas had in- 
creased 65 per cent, lamp oil 200 per 
cent, candles 260 per cent. The average 
increase in the cost of fuel and light was 
estimated at 125 per cent. The increase 
in rent was estimated to have been be- 
tween 15 and 20 per cent, due to in- 
creases in local taxation as other in- 
ereases were forbidden by the Increases 
of Rent Restriction Acts. The increase 
in the cost of living from July, 1914, 
to June 1, 1920, for a workingman’s 
family was, therefore, estimated to have 
averaged 150 per cent. In wholesale 
prices the index number of the Econo- 
mist, London, indicated a slight decline 
at the end of May and a much greater 
decline at the end of June, all groups 
being down except cereals and meats. 


- the index numbers for July 1. 


Belgium 


The Revue du Travail for Belgium re- 
ported the general level of retail prices 
of food and other necessaries at the 
middle of March to be 6 per cent higher 
than in February, and 349 per cent 
higher than in April, 1914. In the 
twelve principal centres the average in- 
crease in food was 364 per cent, in 
clothing, fuel and light 345 per cent, 
and in the less necessary articles 396 
per cent. 


Italy 


In Rome the general level of food 
prices in April was reported by the 
Municipal Labour Office to be 3.3 per 
cent higher than in March and 210 per 
cent higher than in 1914. Other neces- 
saries, including clothing, fuel, lighting, 
rent, ete., were 206 per cent higher than 
in 1914. In Milan the Municipal Labour 
Office reported the cost of maintaining 
a pre-war standard of living for a fam- 
ily of five in May, 1920, to be 11.8 per 
cent higher than in April and 338 per 
cent higher than in 1914. Since 1914, 
clothing showed an increase of 492 per 
cent, heat and light 436 per cent, and 
rent 8.3 per cent. 


United States 


Wholesale prices in the United States 
fell slightly during May as shown by 
the index numbers of both Bradstreet 
and Dun for June 1-and further in- 
ereases appeared for June as shown by 
Dun’s 
Review, July 10, 1920, reported : 


After an upward turn that carried prices, on 
the average, nearly 120 per cent above the pre- 
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INDEX NUMBERS OF WHOLESALE PRICES IN CANADA, AND THE UNITED KINGDOM, AND CERTAIN OTHER 


COUNTRIES 
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Canada | United Kingdom United States \France’ Italy |Swed-| Aus- | Zea- | Afri- | Japan 
| en | t alia | land ca 
Bureau Annalist} Brad- | Dun | Gib- Statis— Bacchi} Offi- |Bureau|Gov- /Census| Bank 
Depart- Board Econo-| Sta- of street son | tique | Index| cial | of ecn- | and of 
ment of mist | tistt {Labour Géné- | No. Census} ment | Sta- | Japan 
of Trade Statis- sale | and | Sta- /tistics 
Labour | Index tics Stat- | tisti- | Office 
No. | istics | cian 
No. of com- | 
modities. | 272* 47 44 45 346; 25f 96 200 228.) 745 44 92 188 | 50 
1890— | 1900. |1901—/1867—| 1913). 1800" a leuk ad. ck 1901—} 1913-| 1911 |1909—| Jan. 
Date. 1899 j=100 | 1905 | 1877 | =100] 1899 1910 | 1914=|=1000|1913=|1914= 
=100 =100} =100 =100 =100' 100 : 100 | 1000: 
1890.45.22 110.3] 103.3) 102.2| 72 83.5| 109.2521$...... $9028 76), 43-4 el one | ee 1 595 eda Ane MN Teas ate | 
TSO5 Se 95.6; 90.7) 87.6) 62 69.2) 94.604) 6.4346) 8162511) .42 Ole | lees TODS SSP a ae 
1900...... . 108.2) 100.0) 110.5} 75 81075, "99. 388]! 728839] 03355) 44/9) 00). Nae) a BOA Meek dpkg tell | AN) Sea 
POOR genre 113.8} 97.6} 103.3] 72 85.7| 110.652] 8.0987) 99.315} 47.3] 98.8]......]..... O10 |) OUR ans BS Bey 
1906...... 120.0} 100.8} 109.5| 77 90.6| 114.364] 8.4176|104.842} 49.8] 103.8]......)..... DAS ok ee cult te iae tte oo epae: 
190723. os 126.2) 106.0) 118.0} 80 95.8) 117.940) 8.9045/110.462| 50.9] 109.0]......]..... TOD Ls Sersteonll tanec ted| ante see 
1908...... 120.8] 103.0} 109.0) 738 90.8} 125.756] 8.0094/110.728] 54.2] 100.9]......]..... PLD ccs. ees eee 
1909...... 121.8] 104.1) 107.0} 74 93.6] 133.852] 8.5153/115.434| 59.2] 101.4]...... hse 993 O40 ia | aeker ee 
1910-9958 124.2} 108.8} 113.3] 78 97.3] 137.172} 8.9931|121.301| 59.3] 108.1]......)..... 1,003 O84 Ws Sav cb) cele 
LOMISs 4 127.4) 109.4] 113.6] 80 95.6] 131.068} 8.7132/116.616) 56.9} 113.2).:....}..... Te QO OI O94). 25 1a 
DOT Peete | 134.4) 114.9| 123.4) 85 | 98.8] 143.254| 9.1867/122.858]} 62.6] 117.8|......|..... 1 at AN Os RG Rae i 
TOTS SERA 135.5) 116.5{ 122.3} 85 100.0] 139.980| 9.2076|118.576{ 58:1] 115.6! 126.0! 100! 1.088 TOS Lie ee 13202 
ADIEU * 136.1) 117.2] 120.8} 86 99.0} 146.069| 8.9030)122.188] 60.8] 117.9] 119.8) 116] 1,149] 1,077]...... 126.3 
TOES. oe, 148.0} 143.9} 150.6] 108 100.0} 143.050} 9.8530/124.563] 64.0] 161.6) 167.2 145) 1604). 2691 127.8 
1916..:... © 182.0) 186.5) 196.4) 136 | 123.0) 175.720)11.8251/148.808] 74.9] 217.6] 251.6| 185] 1.504 HSSO at 154.9 
GLa ee 237.0; 243.0} 250.0) 175 175.0} 261.796/15.6385|204.121| 110.8] 302.4) 385.9} 9244 WGC2i) 34 boo ea 196.4 
INBS Go... 278.3) 269.8) 275.3) 193 | 196.0} 287.080/18.7117/229.220} 122.8) 392.1] 515.5! 339! 1.934 1,809) 1,870} 259-0 
LO TQ se a: 293.2} 296.3} 287.9] 205.6) 214.0} 295.607/18.6642/230.846| 121.4] 412.0|...... SOO W205 Su.e Co. 22 bere ees sae 
1914 ' 
January... 136.5). i... 119.0} 83.5) 100.0) 142.452) 8.8857|/124.528] 58.2] 115.4) 128,6|..... a 1,085 a 1,045] 1,000]...... 
y Ns oy peeeainee eS DSCC eters 117.5; 82.3) 98.0) 141.120} 8.7562/119.791| 57.7] 115.7] 116.5|..... a TAB lal 06TH 2... co ee 
ANTI byeipenaien: 134.6]......] 116.6] 82.4] 100.0] 144.879] 8.6566/119.708| 58.9]|...... LiLbp GB eae. a1,185ja 1,073| meee, Pree setts 
October... TSE eden 124.2} 89.8) 99.0} 150.245] 9.2416/123.531] 62.9]...... Is oa lke teh Bol 22a, 128 | ere heer 
1915 
January... 138.9 ks cy se 136.5) 96.4] 99.0] 150.95 | 9.1431/124.168] 64.7] 143.9] 132.7]..... a 1,387 )a 1,823} 1,109].....- 
Aprisuues 146.4)...... 151.2} 105.9; 100.0} 153.21 | 9.7753/125.090|} 67.8] 156.3] 152.3/..... 8 Li6G60Ha B44) hoses eet es 
Jilyst 5: SO 21. 2 | 149.1) 106.4) 101.0} 147.29 | 9.8598/124.958] 64.4] 163.7) 164.4|..... &@ 1,822 1a T 408i. cece 
October... POA ye 153.2) 110.0; 102.0) 140.91 | 9.9774/126.663] 60.0] 182.4] 186.4/..... a1,544)a1,449)......)...... 
1916 
January... i FRE IRIS, cevabes 174.5} 123.6) 110.0] 153.17 |10.1936)137.666| 65.6]|...... ZS28 |e en a1,502\a 1,450} 1,229]...... 
April...... 18h O12 2: 190.5] 134.2) 117.0) 165.73 |11.7598|145.690! 71.3!...... ZZ has &1,493 al O10, ke hc al Fontes 
Sly cae 180.9 )e 00 191.1; 130.5) 120.0} 170.11 |11.5294/145.142] 71.9{ 210.6] 242.8]..... BL OO DOM OS\ earache re 
October... TSS Qs As. 208.7 141.5) 124.0| 190.13 |12.0399}152.355) 82.2] 223.0] 260.2]..... aL OTe G65| eestor eee 
1917 
January... DL PIST HES Ve 225.1} 159.3) 151.0} 208.88 |13.7277|169.562| 87.4] 249.2] 290.01..... a 1,525 |a 1,684] 1,470]...... 
April...... ole eee. 244.5| 173.0} 178.0) 262.50 |14.5769|/190.012| 109.2] 236.7| 333.7/..... 1,587 lay (50 | et eae 
JULY de as 248 Ti itaey J. 254.4) 176.9) 187.0} 265.20 |16.0680|211.950) 116.4! 309.8] 383.3]..... TALS tal S49 ae 
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THE COURSE OF RETAIL PRICES OF FOODS AND GROCERIES IN CANADA, THE UNITED KINGDOM AND 
CERTAIN OTHER COUNTRIES. 
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war level, the recent decline in the index num- 
ber seems trivial, and it is still being intimated 
in some quarters that the current downward 
movement may reflect nothing more than a 
passing development. Yet influences are at 
work, as has been previously stated, that ap- 
parently foreshadow further yielding of prices, 
and the fact is not to be disregarded that a 
greater readjustment in Dun’s compilation has 
been prevented chiefly by the sustained firm- 
ness of foodstuffs, as a whole, and that the im- 
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portant clothing class reveals a decisive reces- 
sion. That consumption of commodities in this 
country has lately been diminished is scarcely 
to be doubted; and that the contention that 
prices cannot decline while production costs 
remain so high is one which is being ques- 
tioned by not a few people. The increasing 
desire to move goods, which is not confined to 
retail circles, but which is also noted in various 
primary channels, is significant of the reversal 
of sentiment among sellers, and indicates that 
markets are no longer one-sided. 





WORKMEN’S COMPENSATION IN ONTARIO DURING 1919 


THE report of the Workmen’s Com- 

pensation Board of Ontario for 
1919, the fifth year of the operation 
of the Act, records a substantial in- 
crease over ‘ previous years in the 
amounts disbursed. Although fewer 
accidents were reported, being 44,260 
as compared with 47,848 in 1918, the 
benefits in 1919 totalled $4,192,859.93, 
or an average of $14,000 per day, com: 
pared with a total of $3,883,994.84 in 
the previous year. This increase is 
stated to be due to higher wages and to 
extensions of widows’ and _ children’s 
allowances and medical aid under 
amendments which took effect early in 
the year. The wage increases which 
automatically raise the amount of com- 
pensation for disability are shown by 
the average weekly income of injured 
workmen, as follows: in 1915, $13.27; 
in 1916, $15.63; in 1917, $19.06; in 
1918, $21.93; in 1919, $24.80. More 
than 100,000 people (including depend- 
ants) were benefited by compensation, 
while about half a million workmen 
were under the protection of the Act. 
The report states that only 1.71 per cent 
of the assessment paid by employers in 
Ontario last year went toward expenses, 
and it is claimed that, ‘‘Probably under 
no other law does so nearly the whole 
of what employees pay for accidents 20 
for the benefit of the injured workmen 
and their families.’’ -In contrast with 
this, it is claimed that in England un- 
der the system of individual liability 
and court procedure, about half the 
assessments are eaten up by expenses. 
In the United States where private in- 


surance companies deal with injured 
workmen more than 75 per cent of the 
premiums paid by employers are inter- 
cepted before they can reach the work- 
men or their widows and children. The 
Ontario system results in more liberal 
benefits being available for the em- 
ployees, and in lighter assessments for 
the employer. The average rates of as- 
sessment of employers in the five years 
since the Act came into force were as 
follows: in 1919, $1.22 per $100 of pay- 
roll; in 1918, $1.09; in 1917, $0.99; in 
4916, $1.09 inl915) 38h. O7e (The mane 
crease of assessments for 1919 was 
largely due to amendments to the Act 
increasing widows’ and children’s com- 
pensation and abolishing the time limit 
of one month for medical aid. 

The average cost per accident in 
which compensation was paid was 
$135.80, of which $121.71 was for 
compensation and $14.09 was for medi- 
eal aid. Accidents are classified under 
three heads: first, those resulting in 
temporary disability, the average cost 
of these being $47.21 ($35.70 for com- 
pensation and $11.51 for medical 
aid) ; second, permanent disability acci- 
dents, of which the average cost was 
$708.87 ($673.06 for compensation and 
$35.81 for medical aid); third, fatal 
cases (including those in which there 
were no dependants) the cost averaging 
$2,156.28, while of dependency cases 
alone the cost averaged $3,092.37. Fa- 
talities numbered less than one per cent 
of the total cases dealt with during the 
year. Permanent total disability cases 
were less than one-tenth of one per cent 
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of the total; permanent partial disability 
cases were 6.50 per cent; temporary dis- 
ability cases were 57 per cent, while 
about 36 per cent of the total, involving 
less than seven days’ loss of time, called 
only for medical aid. The aggregate 
time lost during 1919, not including 
loss through death or permanent dis- 
ability, was 573,653 working days; 
ninety per cent of those disabled lost 
less than six weeks’ work; while the 
average time lost in disability cases was 
19:75 days. In many cases, however, 
the effects of an accident may con- 
tinue beyond the year, and the full 
measure of disability is not taken until 
after the close of-the second year. The 
average age of the injured workers was 
34.93; 24 per cent were foreigners; 41 
per cent were unmarried, and about 90 
per cent were females. 


Up to the present time few cases of 
malingering have been brought to the 
notice of the Board, one of the chief 
objections raised against the enactment 
of the Workmen’s Compensation law 
being thus shown to have little justi- 
fication. i 
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The report contains a chapter by the 
statistician of the Board, who presents 
the results of a special investigation 
into the effects of permanent injury on 
the wage earner. These results afford 
some evidence that the pensions award- 
ed in most cases meet the wage loss con- 
sequent from injury, and “‘that there 
is an opportunity for every disabled 
worker, provided he be willing -to seize 
it, to earn wages, which with his pension 
will bring his earnings to a parity with 
what he was earning at time of in- 
Fury”? 

In an appendix to the report an ad- 
dress by the president of the Board is 
reproduced, giving an analysis of the 
Ontario Act and the method of its ad- 
ministration. The strong points of the 
law, he claims, are ‘‘simplicity of pro- 
cedure, expeditious payment of bene- 
fits, elimination of litigation and ex- 
pense, and limitation of the employer’s 
burden as nearly as possible to what 
the workmen and their dependants 
actually receive.’’ 





RECENT LABOUR LAWS OF CANADA, NEW BRUNSWICK, ONTARIO, 
ALBERTA AND BRITISH COLUMBIA 


HE present article is a summary of 
various laws bearing directly or in- 
directly on labour matters and recently 
enacted by the Dominion Parliament or 
by the provincial legislatures of New 
Brunswick, Ontario, Alberta and Bri- 
tish Columbia. Legislation recently 
enacted in the provinces of Quebec, 
Manitoba and Saskatchewan was sum- 
marized in the May issue of the Lasour 
GAZETTE. 


Canada 


At the session of the Dominion par- 
liament which closed on July 1, various 
laws were passed of interest to labour. 
These included measures amending the 


Industrial Disputes Investigation Act, 
1907; the Employment Offices Co-ordi- 
nation Act; the Technical Education 
Aet; and an Act respecting the Director 
of Coal Operations, having jurisdiction 
over what is known as District 18, in 
Alberta and South-eastern British Col- 
umbia. 

Six amendments were made to the 
Industrial Disputes Investigation Act, 
1907. One provides for the establish- 
ment of a single board of conciliation 
and investigation where a number of in- 
dividual employers, companies or cor- 
porations are acting together or in the 
opinion of the Minister have interests in 
common; formerly it was necessary to 
obtain the consent of each individual 
employer. to the establishment of a 
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board, or to establish a separate board 
for each employer. An amendment 
which replaces Section Sixteen of the 
. Act requires the consent of the majority 
of trade unionists affected, or a majority 
of the employees affeeted when unor- 
ganized, before application for a board 
can be made on their behalf; this con- 
sent must be obtained by a vote by bal- 
lot, at a meeting called on not less than 
three days’ notice. Section Twenty of 
the Act, relating to the transmission of 
copies of applications for boards or 
statements in reply, is amended to con- 
form with the first amendment. Sec- 
tion Thirty-four, relating to the pay- 
ment of witnesses, was amended by pro- 
viding a minimum allowance of four 
dollars per day. Section Fifty-seven 
was amended by forbidding any altera- 
tion in respect to wages or hours or 
any action in the nature of a strike or 
lockout until a copy of the report of a 
conciliation board has been delivered 
through the registrar to both the parties 
affected. Section Sixty-three (a), which 
was added to the Act in 1918, is amend- 
ed by enabling the Minister to establish 
a board of conciliation when a strike or 
lockout seems to the Minister to be im- 
minent. 

The Employment Offices Co-ordina- 
tion Act was amended to empower the 
Minister of Labour to set aside from 
the annual appropriations an amount 
for the maintenance of employment of- 
fices other than those operated by pro- 
vincial governments, provided that no 
such office should receive assistance un- 
der the Act unless the Minister were 


satisfied that the provincial government . 


concerned did not propose to enter into 
an agreement for the maintenance of 
employment offices in that province. 
The amendment also provides that the 
sum set aside for municipal or other of- 
fices approved by the Minister but not 
operated by provincial governments shall 
be distributed among the offices pro 
rata with their expenditures as provided 
in the case of offices conducted by pro- 
vinecial governments. 

The Technical Education Act was 
amended by repealing subsection 2 of 
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Section Five, which prevents the employ- 
ment of the federal grant for ‘‘the sup- 
plying of furnishings and equipment 
for any technical education institution 
established in the province prior to the 
first day of April, one thousand nine 
hundred and nineteen.’’ 

By the Act respecting the Director of 
Coal Operations for Alberta and South- 
ern British Columbia, the orders issued 
by this officer under the authority of 
various orders-in-council under the War 
Measures Act were validated and ton- 
tinued in force, and the Director of Coal 
Operations was empowered to continue 
in the exercise of his authority, which 
would otherwise have ceased with the 
close of the session of parliament. 


New Brunswick | 


During the session of the New Bruns- 
wick Legislature which lasted from 
March 6 to April 24, an Act consolidat- 
ing and amending previous acts con- 
cerning the protection of factory workers 
was passed and also amendments re- 
garding workmen’s compensation, wood- 
men’s liens, vocational education and 
housing. 

The amendment to the Factories 
Act provides that the Factory Inspector 
shall carry out his duties under the 
direction of the Workmen’s Compen- 
sation Board upon which ‘have been 
conferred many of the powers formerly 
reserved to the Lieutenant-Governor in 
Council. Provisions in the previous 
Act which‘have to do with the health 
of employees have been omitted as 
coming properly under the Health Act. 
New sections require employers to pro- 
duce certificates of age for all children 
or young persons employed by them 
who are under sixteen years of age. 
Such certificates must be signed by a 
parent of the child and penalties are 
provided for contravention of these 
provisions by employers or parents. An 
exemption from the terms of the Act is 


permitted in the case of lobster, fish and 
fruit canning establishments within the ~ 


Province. Prior to this amendment, 
only canning factories outside of cities 
and towns were excluded. The sections 


— 
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of the Act relating to the regulation and 
inspection of steam boilers provide for 
the appointment by the Lieutenant- 
Governor in Council of an inspector or 
inspectors of steam boilers, and restrict 
the appointment of the members of the 
Board of Examiners to stationary en- 
gineers who have not less than ten years’ 
experience and who are practically 
conversant with the construction of 
boilers and the operation of steam plants. 


Changes in the Workmen’s Com- 
pensation Act increase the benefits 
payable on account of accident or 
disease. The maximum amount that 
may be paid in case of permanent 
partial disability is raised from $1,500 
to $2,500; the allowance for burial 
expenses from $75 to $100; the monthly 
payment to a widow or invalid widower 
from $20 to $30 and the allowance for a 
child from $5 to $7.50 per month. 
Formerly the Act provided that pay- 
ments in respect of a child should cease 
when the child attained the age of 
sixteen years; the recent amendment 
raises this age in the case of girls to 
eighteen years. The clause of the Act 
of 1918 limiting the total amount of 
compensation to $3,500 is repealed. 
Payments at the increased rate are to 
be made from January, 1, 1920, but 
is retroactive to January 1, 1919, in 
the case of widows, invalid widowers 
or children. The clause stipulating 
that regard must be had to any military 
or other pension received by a workman 
in the consideration of the amount due 
is struck out, but a limit of $1,500, is 
imposed on the amount of earnings that 
may be considered as a-basis for the 
calculation of compensation due. Pro- 
vision is made for the furnishing of 
medical, surgical, hospital and skilled 
nursing service, the cost to be paid from 
the accident fund. The Board is em- 
powered to direct the installation of 
first-aid appliances and service in any 
industries it deems proper. 


By an amendment to the Woodmen’s 
Lien Act, the latter is extended to cover 
work in connection with pulpwood, 
cedar posts, telegraph poles and rail- 
road ties which was formerly exempted 
from the provision that any person 
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performingycertain labour should have a 
first lien on the logs or timber for the 
amount*of wages due. 

The Vocational Educational Act, 1918; 
was amended to provide for the drawing 
up of a budget by the local vocational 
committees to cover the expenses for the 
school year and to confer on these com- 
mittees, subject to certain conditions, 
authority to provide vocational instruct- 
ion and to make the necessary arrange- 
ments therefor. Changes are made 
also in the sections of the Act regarding 
erants to the local vocational com- 
mittees by the Province. 

An amendment to the Housing Act, 
1919, extends the provisions of the Act 
to cover incorporated villages as well 
as towns and cities. 


‘Ontario 


The Ontario Legislature enacted a 
considerable number of labour laws dur- 
ing the late session which extended from 
March 9 to June 5, 1920. Acts relating 
to minimum wages for women and al- 
lowances for mothers were passed, and 
amendments made to existing laws 
regarding workmen’s compensation, 
wages, factories, ete. 

The Minimum Wage Act provides for 
the appointment of a board of five mem- 
bers, two of whom must be women, with 
power to conduct such investigations as 
it may deem necessary for the purpose 
of ascertaining working conditions and 
rates of wages, and to establish mini- 
mum rates of wages for female em- 
ployees in any trade, occupation or call- 
ing in Ontario. Special rates may be 
fixed for part-time employees, appren- 
tices or workers handicapped in some 
manner. The Minimum Wage Board 
may convene a conference, representing 
equally employers and employed with 
an impartial chairman, to determine a 
proper minimum wage to be paid in any 
industry. In the event of failure on 
the part of such a conference to come to 
any agreement, a new conference may be 
convened or regulations may be issued 
by the Board establishing certain mini- 
mum rates. Regulations of the Board 
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become effective on publication. Pro- 
vision is made for the payment of per 
diem allowances and expenses to mem- 
bers of the Board for any period during 
which they are engaged on business re- 
lating to the administration of the Act. 
Farm labourers and domestic servants 
are excluded from the scope of the law 
which is to become biakapohs on Oc- 
tober 1, 1920. 


The Mothers’ Allowances ree which 
is to go into effect also on October 1, 
provides for assistance to mothers of two 
or more dependent children under four- 
teen years of age, payments’ being re- 
stricted to. widows or wives or inmates 
of a hospital for the insane in Ontario 
or of men permanently incapacitated 
from supporting their families. It is 
required, further, that such a mother 
must be resident.in Canada at the time 
of the death or total disability of the 
father and must have been living in 
Canada for three years, and in Ontario 
for two years, prior to the application 
for an allowance. Applicants must be 
British subjects or the widows or wives 
of British subjects and must be fit and 
proper persons to have the care of 
children. For the administration of the 
Act a commission composed of five per- 
sons, two of whom must be women, is to 
be appointed by the Lieutenant-Gover- 
nor in Council for periods of one, two, 
three, four and five years respectively. 
Subsequent appointments are to be made 
for a term of five years. A per diem 
allowance and expenses are payable to 
each member of the commission for at- 
tendance at meetings of the commission, 
but there is to be no other remunera- 
tion. Applications for assistance are to 
be received by the commission through 
local boards or otherwise. The munici- 
pality in which a beneficiary has resided 
for one year is required to pay to 
the Provincial Treasurer one-half the 
amount of the allowance, the remainder 
to be paid by the province. The com- 
mission is authorized to issue regula- 
tions approved by the Lieutenant-Gov- 
ernor in Council, with regard to the ap- 
pointment of local boards, inquiries and 
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investigations by such boards as to per-: 
sons to whom allowances may be paid, 
their property qualifications and other 
matters enabling the carrying out of the 
provisions of the Act. _ 

The Workmen’s Compensation Act 
was amended with regard to the amount 
of benefits payable. In case of death 
from accident or disease occurring in 
the course of employment, the maximum 
allowance for burial expenses is increas- 
ed from $75 to $125; the monthly allow- 
ance to a widow is raised from $30 to 
$40, and the child’s allowance where 
the deceased workman leaves a widow, 
from $7.50 to $10. In the ease of or- 
phan children, the monthly payment is 
increased from $10 to $15 and in all 
cases the maximum amount payable is 
6675 per cent of the workmen’s average - 
earnings instead of 55 per cent as for- 
merly. Provision is made for the pay- 
ment to a suitable person who acts as 
foster-mother of the children of the 
same monthly allowance as if she were 
the widow of the deceased workman. A 
lump sum payment of $100 is also to be 
made to a widow or foster-mother. In 
non-fatal cases, the amount of compen- 
sation to a workman is raised from 55 
per cent of his average weekly earnings 
to 6624 per cent of such earnings, the 
minimum allowance to be $12.50 per 


week. The new scale of benefits is to 


apply to fatal accidents happening on 
and after July 1, 1920, -but pensions 
payable on account of death from acci- 
dents prior to that date are to be ad- 
justed to the new scale from July 1. 
The provision of medical aid is extend- 
ed to include the furnishing of artificial 


~“members and apparatus rendered neces- 


sary as a result of the accident. 

An amendment to the Factory, Shop 
and Office Building Act declares in- 
effective, after April 30, 1920, all early 
closing by-laws in so far as they apply 
to the sale of fresh fruit. The amend- 
ment adds a section prohibiting the use 
in any factory of elevators or hoists con- 
structed on the principle of an endless 
belt or similar contrivance unless pro- 
vided with certain safety-devices. By 
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an amendment to the Wages Act, 70 per 
cent of any debt due to a workman in 
respect of his wages is exempt from 
seizure or attachment, but the judge 
hearing the case is empowered to in- 
crease or decrease this amount accord- 
ing to circumstances. Formerly $25 was 
the amount declared exempt. 


The Fire Departments Hours of La- 
bour Act, which is to become operative 
on January 1, 1921, provides that em- 
ployees of municipal fire departments 
shall be off duty one day of twenty- 
four hours in every calendar week. 


The Railway Employees’ Voting Act, 
1918, which provided that municipalli- 
ties might pass by-laws enabling the ap- 
plication of the act in order that rail- 
way employees whose duties necessitate 
their absence on polling day might vote 
at elections, was amended to cover elec- 
tions for the board of education or the 
board of public school trustees or the 
voting on by-laws, and to. require any 
municipality to pass a by-law declaring 
the act to apply if a petition to that ef- 
fect has been signed by at least twenty- 
five such railway employees and _ pre- 
sented to the municipal council at least 
two weeks prior to the date of the nomi- 
nation meeting. 


An amendment to the Stationary and 
Hoisting Engineers Act, 1919, which 
provided for the appointment of a board 


- of examiners of three members in place 


of the five members required by the 
previous Act, repeals the section to this 
effect and enacts that the board may 
consist of three or five members. 


A Technical Education Act was pass- 
ed to permit the establishment of schools 
for technical training, the cost of which 
is to be paid from the funds appro- 
priated by the Legislature or received 
from the Dominion Government in ac. 
cordance with the provisions of the Fed- 
eral Technical Education Act, 1919. 


Retiring allowances are provided for 
employees of the Provincial Public Ser- 
vice by an Act of the recent session. 
Retirement is to be compulsory at the 
age of seventy years and optional at 
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sixty-five; the allowance is based on the 
average yearly salary during the last 
three years of service, and is not to ex- 
ceed one-fiftieth of such average salary 
multiplied by the number of years’ con- 
tinuous service. Allowances may not 
exceed $2,000 and no more than thirty 
years’ service may be counted. Provi- 
sion is made for the payment of allow- 
ances to persons serving more than ten 
years and for allowances to widows or 
ehildren of persons entitled to allow- 
ances at the date of their death. The 
fund from which such payments are to 
be made is to be formed of contributions 
from the salaries of the employees at 
rates varying with their ages, and from 
the Government. 

An amendment to the Ontario Hous- 


‘ing Act, 1919, raises the amount which 


the cost of a house erected under the 
terms of the Act may not exceed, and 
provides that no new loans may be 
made under the provisions of the Act 
after December 31, 1920. The Muni- 
eipal Housing Act, passed during the 
session, also limits the cost of houses 
erected under its terms. 


Alberta 


The Legislature of Alberta was in 
session from February 17 to April 10. 
Several Acts of interest to industrial 
workers were amended, among them 
being the Workmen’s Compensation 
Act, 1918, and the Factories Act, 1917. 
The Mothers’ Allowance Act, 1919, was 
amended—by the insertion of a clause 
limiting the granting of allowances to 
widows and insane persons’ wives resid- 
ent in the province of Alberta at the 
date of the enactment (April 17, 1919), 
to widows whose husbands were resident 
at the time of their death and to wives 
whose husbands were living in the 
province at the time of their commit- 
ment to a hospital for the insane. An 
amendment to the Boilers’ Act, 1918, 
declares the act not to apply to any 
boiler or steam-heating plant with a 
capacity of two horse-power or under, 
nor to railways under the supervision of 
the Dominion Government nor to boilers 
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subject to inspection under the Dom- 
inion Steam-boat Inspection Act. The 
original act exempted from its pro- 
visions steamboat boilers and_ boilers 
owned or operated by railway com- 
panies employing competent inspectors. 


The Early Closing Act is amended by 
repealing the clause requiring the ap- 
proval of the Lieutenant-Governor in 
Council of early closing by-laws and 
empowering him to declare such by-law 
of no effect, wholly or in so far as it 
affects a particular class of shops. 


At the session of the Legislature in 
1919, an amendment was made to the 
Factories Act providing that the Lieut- 
enant-Governor in Council might ap- 
point, in any town having a population 
of more than five thousand, an advisory 
committee of two persons ‘representing 
employers and employed, together with 
a third person appointed by the At- 
torney General to make recommend- 
ations regarding the hours of em- 
ployment of any person in a factory, 
shop or office, and concerning the mi- 
nimum wages at which girls and women 
might be employed. The chief factory 
inspector might issue regulations putting 
such recommendations into effect. At 
the recent legislative session this clause 
was repealed and provision made for 
the establishment of minimum wages 
and maximum hours by procedure more 
in line with that adopted in other pro- 
vinces. An advisory committee must 
be appointed for the province, four 
members to be chosen by the Lieut- 
enant-Governor in Council to represent 
equally employers and employed and a 
fifth member to be nominated by the 
Attorney General. Authority is given 
such committee to investigate and 
determine the amount that shall be 
paid as a minimum wage to any one 
under eighteen years of age, or to any 
woman or girl who is employed in a 
factory, shop or office. The number of 
hours per day and per week that may 
be required of any person and the 
number of apprentices that may be 
permitted in any factory, shop or office 
are also to be determined by the com- 
mittee, which has power to call wit- 
nesses, examine them under oath and 
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compel the production of such docu- 
ments as may be necessary. It is de- 
clared to be unlawful for any employer 
to discharge or threaten to discharge, 
or to discriminate in any way against an 
employee because. such employee has 
given evidence, or is about to give 
evidence, in any inquiry made relative 
to this act. Compensation for the 
Services and expenses of the members 
of the committee is to be determined by 
the Lieutenant-Governor in Council. 
The latter is empowered to issue orders 
putting into effect the recommendations 
of the advisory committee. 


The amendment to the Workmen’s 
Compensation Act provides that any 
employer whose industry is not within 
the scope of the Act may have his em- 
ployees brought under the Act by 
application to the Workmen’s Compen- 
sation Board, if ‘the application is 
approved by the Board and not ob- 
jected to by a majority of the em- 
ployees. This clause does not apply to 
any industries specifically exempted 
from the operation of the Act, and the 
application must be for a period of not 
less than twelve months at the ex- 
piration of which notice may be given 
of withdrawal from the scope of the 
Act. The Board may require an em- 
ployer to include im his pay-roll the 
wages of all workmen employed by him 
in any industry, which, if carried on 
separately, would be an industry within . 
the meaning of the Act. The clause 
exempting travelling salesmen and cle- 
rical workers not exposed to the hazards 
of the industry is repealed, and farming 
and ranching are specifically excluded 
from the operation of the Act.  Ex- 
tensive powers are given to the Board 
with regard to measures to be taken for 
the prevention of accidents:and diseases. 
Regulations regarding proper sanitation 
and the installation or adoption of 
safety appliances or devices may be 
issued, and in the event of failure to 
comply with such orders or in case of 
special danger the Board may order the 
employer to close down the whole or 
any part of the industry concerned. Any 
assessment levied on an employer is 
given priority, as respects the property 
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of the employer within the province, 
over all debts, mortgages, etc., ex- 
gepting wages. due to employees. If an 
employer fails to retain from the wages 
of his employee the amount he is en- 
titled to retain for purposes of medical 
aid, he is to be personally liable to pay 
to the Board such amount. The scale of 
compensation is raised considerably by 
the recent amendment. Compensa- 
tion at the new rates from the date of 
the amendment is payable to workmen 
or dependents in respect of an accident 
which occurred prior to the change in 
the Act. Formerly $2,500 was fixed as 
the maximum amount which might be 
paid in the case of death or permanent 
incapacity. This limit is removed by 
the recent amendment and monthly 
payments are continued to a widow till 
her re-marriage or death. In the event 
of re-marriage a lump sum payment of 
$480 is to be made as under the previous 
act. In the case of death or of incapa- 


city the monthly benefits to widows or 


invalid husbands, are increased from 
$20 to $30, and from 
for each child under sixteen years of 
age, the maximum monthly allowance 
to a family being increased from $40 to 
$60. A penalty of $25 per day is to be 
imposed for every day of failure on the 
part of any person to comply with the 
provisions of the Act. . 


In order to qualify for the grant of 
the Federal Government in aid of 
techwical education, the Schools Grants 
Act of Alberta was amended to provide 
annual grants equal to 40 per cent of the 
salaries of approved teachers giving 
instruction in commercial, technical or 
industrial subjects, the maximum grant 
to be $600 for aay teacher so employed. 
A grant equa! to 20 per cent of the 
salaries of approved teachers giving 
instruction in household economics, ma- 
nual training, music or art is to be made, 
the grant not to exceed $300 for each of 
such teachers, For approved equipment 
for teaching, commercial, technical or 
industrial subjects, a grant equal to 25 
per cent of the expenditure thereon is 
payable, the amount not to exceed 
$4,000 in any year. In the case of school 
districts employing less than thirty 
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teachers and providing instrucion in 
any of these subjects, a grant is payable 
equal to 50 per cent of the salaries of the 
teachers engaged in such work whose 


qualifications have been approved by 


the Department of Education of the 
province and also a grant equal to 50 
per cent of the expenditure on approved 
equipment, the maximum grant in each 
case being $1,200 in any year. 


British Columbia 


In British Columbia the Legislature 
began its session on January 29, and 
was prorogued on April 17. The labour 
legislation enacted comprised amend- 
ments regarding workmen’s compen- 
sation, factories, weekly half-holidays 
and the payment of wages, and an Act 
to provide for mothers’ pensions. 


The Mothers’ Pensions Act provides 
for the payment of allowances to mothers 
of one or more children under the age of 
sixteen years, who are widows or who 
are wives of men who are inmates of an 
asylum for the insane or of a penal 
institution, or who are unable through 
illness or accident to support their 
families. Mothers whose husbands have 
deserted them and any others whom the 
provincial Superintendent of Neglected 
Children deems proper to be assisted are 
within the scope of the Act. Assistance 
is limited to mothers who are British 
subjects and have been resident in the 
province for at least eighteen months 
prior to making application for allow- ° 
ances. Authority is given to the Super- 
intendent to restrict help to those 
mothers whom he deems proper persons 
to have the care of children. The Act 
fixes the maximum monthly allowance 
for a mother with one child under 
sixteen years of age at forty-two dollars 
and fifty cents, and an additional seven 
dollars and fifty cents for each addi- 
tional child under sixteen years of age. 
The payment of allowances is to cease 
on the mother’s re-marriage or her 
removal from the province. Provision | 
is made for the appointment by the 
Lieutenant-Governor in Council of local 
advisory boards to assist the Super- 
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intendent of Neglected Children in the 
proper carrying out of the Act. 

The amendment to the Workmen’s 
Compensation Act increases the amount 
of compensation payable in the event 
of accident or disease. ‘The monthly 
allowance to a widow or invalid widower 
is raised from $20 to $35; the allowance 
to a child, where there is a surviving 
parent, from $5 to $7.50, and to an 
orphan child from $10 to $12.50, the 
maximum in the case of orphan children 
being increased from $40 to $50 per 
month. Where there is a widow or 
invalid widower with children, the 
maximum allowance is raised from $40 
to $65. Where the dependents are 
other than a widow, widower or children, 
the maximum monthly payment to a 
parent or parents of the deceased is 
$30 in place of the $20 fixed by the 
original Act, the maximum to such 
dependents not to exceed $45 in the 
whole. The sum permitted to be paid 
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to a widow on her re-marriage in lieu of a 
continuance of the monthly payments 
is fixed at $480 and not maintained at an 
amount equal to the monthly payments 
for two years as was formerly the case. 

An amendment to the Factories Act 
simplifies the wording of the Act. By an 
amendment to the Weekly Half-Holi- 
day Act, certain public holidays are 
brought within the scope of the Act, and 
shops required to observe a weekly half- 
holiday are to be closed also on such 
public holidays. } 

Provision is made by an amendment 
to the Act concerning the semi-monthly 
payment of wages that, in the ease of 
coal-miners, wages must be paid on a 
Saturday and at least fortnightly. An 
amendment to the Mineral Survey and 
Development Act makes the provision 
regarding the semi-monthly payment of 
wages and the security for them more 
comprehensive as regards working leases 
on mining property. 


RECENT LEGAL DECISIONS AFFECTING LABOUR 


1914 an employee was struck by a 
falling plank when at work, and 
his left shoulder was 
broken. While he was 
temporarily incapaci- 
tated, his employer paid 
him half his wages, as 
provided by the law of 
the Province of Quebec. 
The following year he 
became afflicted with a 
disease of the spine, which he attributed 
to the accident, and he brought action 
against his employer, under the law 
which permits the revision of the terms 
of an indemnity within four years from 
the date of the agreement between the 
- parties, or of the definite judgment of 
a court, claiming an annual payment 
of $600. 

The Superior Court. of the district of 
_ Quebec gave judgment in favour of the 
plaintiff and an appeal was entered by 
the defendant in the Court of King’s 


nae 


Payment of 

legal indemnity 

~ does not make 

_ agreement 
allowing revis- 
ion of it in 


Quebec 


Bench. The employer :laimed among 
other things that the «idenee showe. 
the disease from which ie plaintiff suf- 


fered was not a consequence or result 


of the aecident, and that there had never 
been an dgreement between the two: psr- 
ties, which was an essential ¢ ondition 


before an action coulda be breaght for a 
revision of the indemnity. The em- 
ployee, however, claimed that the pay- 
ment of half the wages implied a tacit 
agreement between the two parties. In 
the evidence given by on oe. doetors 


who attended him, the p ility that 
the disease was a conseqience ae f thie ac- 
eident was admitted, hui wae stated 
that such a condition of the spine might 
- arise from other causes, i 

It was held by the Court, with one 
judge dissenting, that {he two doetors’ 


expressed opinions withowi being very 
sure of the relation of cauac ad effeet 
between the disease and the .ceident, 


and that the employer could not be con- 
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demned to pay the sum demanded on 


suppositions and probabilities. It was 
also held that there had been no agree- 
ment between the two parties, the pay- 
ment of the half wages being made be- 
cause the law required it, and unless 
the cireumstanees showed an arrange- 
ment made independently of obligations 
imposed by law, there could not be said 
to have been an agreement. 

The judgment of the Superior Court 
was therefore annulled and the action 
dismissed with costs. (Quebec—Gosse- 


lin v. Bélanger.) 


A roadmaker employed by a railway 
company in Alberta was injured by the 
wreck of a speeder, or 
a converted handear, on 
which he was travelling 
in the course of his em- 
ployment. He brought 
action against the rail- 
way company for dam- 
ages. The trial judge, 
as reported in the Lasour Gazgrre for 
December, 1919, on pages 1536 and 
1537, dismissed the plaintiff’s action, on 
the ground that it was hardly reasonable 
that the plaintiff should be able to en- 
gage himself to assist the defendant 
company in putting a defective road 
in good condition and at the same time 
hold the Company hable for any ac- 
eideat happening to him in the course 
of his duty. The plaintiff entered an 
appeal ba the Alberta Court of Appeal, 
whieh reversed the findings of the lower 
court, basing its jadgment on the fol- 
lowing considerations: The conclusion 
on the evidence was irresistible that the 

‘ment which caused the accident 
we due to the bad condition of the 
trees. if the tack was dangerous, the 
fact : that the plaintiff was put in 
a position of «anger by the employer 
rather ‘ian ‘ at he aecepted employ- 
ment un ier onditions known to him 
to be danger us. The plaintiff had re- 
quisitioned mew rails for this part of 
the track and the Company was negli- 
gent in not supplying them. When his 
acceptance or non-acceptance of a risk 


Employer liable 
if workman 
through his 
negligence is 
exposed to 
unusual risks 
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is left to impheation, the workman 
cannot reasonably be held to have 
undertaken it unless he knew of. its 
existence and had the means of appre- 
clating its danger, and we are not war- 
ranted in extending the implication to 
cover a consent to encounter dangers 
ageravated by the defendant’s neglect 
to supply the necessary material asked 
for to remove the unnatural dangers. 


The appeal was therefore allowed, and 


judgment was given for the plaintiff 


for the sum of $8,500 and costs, sub- 
ject to defendant’s right within thirty 
days to appeal from the amount assessed. 
(Alberta—Malcahy vs. Edmonton, Dun- 
vegan and British Columbia Railway 
Company.) 


A. workman employed in painting 
houses was injured through an explosion 
of gasoline on a stove 
when preparing his 
mid-day meal. He 
brought action for com- 
pensation against his em- 
ployer in the Superior 
Court at Montreal un- 
der the Workmen’s Compensation Act 
of Quebec. On behalf of the employer 
it was claimed that the plaintiff had no 
right to use the stove in question and 
that as he was not engaged in his work 
at the time of the accident, he could have 
no recourse under the Workmen’s Com- 
pensation Act. 


It was held by the Court that under 
the Act a man’s employment was not 
broken by an interval of rest, and still 
less by the time taken for meals, parti- 
cularly if the meals were taken on the 
works or at a place permitted by the 
employer and under the control of a 
foreman. The accident on which the 
present elaim was based took place dur- 
ing an interval for dinner and .at a 


Compensation 
awarded work- — 
man hurt when 
preparing noon 
meal 


place designated by the defendant in 


the usual way as a place where his work- 
men could take their meals. This place 
was under the control of a foreman and 
therefore, the court said, came within 
the ambit of plaintiff’s work. Judgment 
was accordingly given fa favour of the 


938 
plaintiff for $103.95 damages and an 


annuity of $33. (Quebec—Boucher vs. 
Bourdon. ) 


A youth was injured when working 
for the St. Maurice Paper Company. 
His father as. tutor 
brought action against 
the Company under the 
Workmen’s Compensa- 
tion Act, Quebec, claim- 
ing $2,500 damages. The 
Superior Court in the 
district of Johette or- 
dered the Company to pay the plaintiff 


Compensation 
allowance not 
to be ordered 
paid pending 
judgment if 
case doubtful . 
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$1.50 a day as provisional allowance, 


pending final judgment in the action. 
The Company appealed against this 
order, and the appeal was sustained by 
the Court of Appeal. In its judgment 
the Court of Appeal held ‘‘In an action 
in virtue of the Workmen’s Compensa- 
tion Act, provisional allowance shall not 
be allowed if defendant’s plea denying 


responsibility is very serious on its face, 


and if the Court has serious doubts that 
plaintiff can obtain final judgment 
against the defendant.’’ (Qwebec—La- 
noue vs. St. Maurice Paper Company, 
Iimited.) 
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NOTES ON CURRENT MATTE&ES OF INDUSTRIAL INTEREST 


The full text of the 
recent decision of the 
United States Railroad 
Wage Board awarding increases in 
wages amounting in the aggregate to 
six hundred million dollars, to railway 
employees in the United States, is 
printed in this issue of the Lasour 
GazeTrE. The issue also contains an 
exhaustive article on Workmen’s Com- 
pensation in Canada, in which article 
the various provincial laws are examined 
and compared. 

The cost of the weekly family budget 
of staple foods dropped very slightly, 
averaging $16.84 at the middle of July 
as compared with $16.92 in June, $13.77 
in July, 1919, and $7.42 in July, 1914. 
The index number of wholesale prices 
again declined, being 346.8 for July as 
compared with 349.38 for June, 294.9 

for July, 1919, and 134.6 for July, 1914. 
-  <At the beginning of July the per- 
centage of unemployment among mem- 
bers of trade unions was 2.48, as com- 
pared with 2.88 at the beginning of 
June, and 2.57 at the beginning of July, 
1919. According to returns received 
from nearly 5,000 firms, the total 
volume of employment in Canada re- 
mained fairly steady during July, there 
being slight variations only from week 
to week. 

The time loss due to industrial dis- 
putes during July was less than during 
either June, 1920, or July, 1919. There 


The month 


in brief 


were in existence during the month 49 
strikes, involving about 6,734 work- 
people and resulting in a time loss of 
81,221 working days. At the end of the 
month there were on record 19 strikes, 
involving about 1,442 workpeople. 


Proceedings During July the De- 
under the partment received re- 
Industrial ports from nine Boards 
Disputes established to deal with 
Investigation disputes between (1) 
Act the Winnipeg Electric 


Railway Company and 
certain of its employees, being members 
of Street Railway Employees’ Union; 
(2) the Winnipeg Electric Railway Com- 
pany and certain of its employees, being 
members of the Gas Workers’ Union; 
(3) the Toronto Hydro-Electric Com- 
missioners and their employees, being 


electrical workers, members of Local 


Union No. 3538, International Brother- 
hood of Electrical Workers; (4) the 
Corporation of Moose Jaw and civic em- 
ployees, members of Civic Employees 
Loeal Union No. 9; (5) the Canadian 
Pacific Railway Company and certain 
of its employees, engaged in the com- 
mercial telegraph service, members of 
the Commercial Telegraphers’ Union of 
America;. (6) the Canadian Pacific 
Railway Company (Western Lines) and 
certain of its employees, being water- 
front freight handlers, at Vancouver, 
B.C., members of Local No. 38-52, In- 
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ternational ‘’Longshoremen’s Associa- 
tion; (7) Toronto Suburban Railway 
Company and its employees, being elec- 
trical workers, members of Local Union 
No. 353, International Brotherhood of 
HKlectrical Workers; (8) the Toronto, 
Hamilton and Buffalo Railway Company 
and certain of its employees, being 
freight handlers, at Hamilton and 
Brantford, Ont., members of the Cana- 
dian Brotherhood of Railroad Em- 
ployees, and (9) The Master Printers 
of Ottawa and certain of their em- 
ployees, members of the Ottawa Typo- 
graphical Union, No. 102. 


Four applications were received for 


the establishment of Boards and a Board 
was established in connection with a 
dispute for which application had been 
received during the month of June. 


Registration Since last spring when 
of children in the issuing oi registra- 
Quebec tion ecards to children 


began under the provi- 
sions of the Quebec Industrial Establish- 
ments’ (Amendment) Act respecting 
child labour, about 8,000 children be- 
tween the ages of fourteen and sixteen 
years have been examined by factory 
inspectors at Montreal, and 2,000 at 
Quebec. The cards show the name, age 
and nationality of each child, number 
of years oi studies, whether an attendant 
at night school, ability to read and write, 
nature of employment, residence, com- 
plexion, height, weight, and any. special 
mark of identification. A child cannot 
be employed unless in possession of one 
of these cards and in order to obtain 
one a certificate of baptism must be 
produced and ability shown to read and 
write. 


Ontario A bureau of indus- 
Bureau of trial hygiene, under the 
Industrial supervision of Dr. J. G. 
Hygiene Cunningham of Toron- 


to, has recently been 
established in connection with the De- 
partment of Health of Ontario. The 
duties of the bureau are to investigate 
dangerous trades and report to em- 
ployers methods of obviating danger to 
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workmen; to advise as to the most ap- 


plicable and cheapest safety devices for 


the different industries; and to instruct 
employees how best to avoid accidents. 
Factory sanitation will also come within 
the purview of the bureau. 

The formation of a Dominion com- 
mittee with somewhat similar objects in 
view, the Committee on Industrial Fa- 
tigue, a branch of the Dominion Hon- 
orary Advisory Council for Scientific 
and Industrial Research, is discussed 
elsewhere in this issue. 


The Mothers’ Allow- 
ances Act passed at the 
late session of the On- 
tario Legislature, is the 
fourth act of its kind in 
Canada. Similar acts were passed in 
Manitoba in 1916, in Saskatchewan in 
1917, and in Alberta in 1919. All these 
acts have been summarized in previous 
issues of the Lapour Gazerre. Three 
of the five commissioners to administer 
the Ontario Act have been appointed as — 
follows: Rev. Peter Bryce, Toronto; 
Mrs. Adam Shortt, Ottawa, and Mrs. 
William Singer. 

In Nova Scotia a commission was ap- 
pointed in 1919 to inquire, among other 
things, into the practicability of a 
scheme for mothers’ allowances for the 
province. Early in their investigations, 
however, the commissioners found that 
while much information, of a general 
character, was available, they could not 
arrive at any satisfactory conclusions, 
in the absence at the time of a reliable 
estimate of the number of mothers who 
would benefit by such a scheme. 


Progress of 
‘‘Mothers’ 
Allowances’’ 
in Canada 


In the June issue of 
the Lasour GazerrE 
mention was made of a 
proposed agreement be- 
tween the Consolidated 
Mining and Smelting Company of Can- 
ada and three physicians of Trail, 
B.C., with respect to the medical treat- 
ment of the Company’s employees and 
their families. The agreement was to 
be made subject to the approval of the 
Workmen’s Compensation Board. In 


Medical care 
of smeltermen 
at Trail, B. C. 
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return for certain medical benefits to the 
employees, the Company agreed to de- 
duct from the wages of each employee 
$1.30 per month and to pay the same 
over to the physicians. In the case of 
married men an additional sum of $1 
per month would be deducted, which 
sum would entitle members of their 
families also to certain medical benefits. 
These two proposals were submitted by 
the Workmen’s Compensation Board to 
a vote of the employees in May last, and 
the ballot taken showed a large ma- 
jority in favour of both proposals. 

This vote was later protested by cer- 
tain of the workers, and the Workmen’s 
Compensation Board declared the result 
invalid and ordered another vote to be 
taken by secret ballot on July 5. The 
result of this ballot was as follows: 
Medical benefits for employees only (for 
which $1.30 per month to be deducted) ; 
for, 353; against, 344. Majority of 9 
in favour. Medical benefits for families 
of married employees (for which an 
additional $1 to be deducted) ; for, 184; 
against, 201. Majority of 17 against. 
The first proposal therefore became 
operative on July 16. 


Trade unions .. Steps have been taken 
favour co-oper- by the United Farmers’ 
ative move- Co-operative Company to 
ments establish a co-operative 

distributive store at To- 
ronto in conjunction with the labour 
organizations. At a public meeting re- 
cently held in the Labour Temple a joint 
co-operative committee was appointed 
composed of representatives of the To- 
ronto. District Labour Council, the In- 
dependent Labour Party, the Grand 
Army of United Veterans and the Cana- 
dian Federation of Labour. The com- 
pany have agreed to open a co-opera- 
tive general store, providing the joint 
committee sell one thousand or more 
United Farmers of Ontario associated 
stock certificates at $10 each. 

Under the auspices of the Trades and 
Labour Council of Windsor, Ont., a joint 
stock co-operative store, with 200 stock- 
holders, has recently been opened in 
that city. 
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Aceording to the British Labour Ga- 
zette, the closer connection of the trade 
unions in Great Britain with the co- 
operative movement is marked by the 
decision of the National Union of Gen- 


eral Workers, at their conference in 


May, to transfer all union funds from 
ordinary banks to the Co-operative 
Wholesale Bank. <A similar decision was 
made by the National Union of Clerks. 

The Scottish Mine Workers’ conference 
decided on a joint meeting with the 


Scottish Wholesale Society for the pur- 


pose of establishing facilities for bank- 
ing. The Railway Clerks’ Association 
decided that, as far as possible, invest- 
ment funds should be placed on deposit 
with the Co-operative Wholesale Society, 
but the executive opposed, on practical 
erounds, a resolution advocating that 
the whole of their banking business 
should be transferred to the Co-opera- 
tive Wholesale Bank. 


Women’s An act has been pass- 
Labour Bureau ed by the United States 
In United Congress establishing a 
States Women’s Bureau in the 


Department of Labour. 
The duty of the Bureau will be ‘‘to 
formulate standards and policies which 
shall promote the welfare of the wage- 
earning women, improve their working 
conditions, increase their efficiency and 
advance their opportunities for profit- 
able employment.’’ The Bureau has 
authority to investigate and report to 
the department upon all matters per- 
taining to the welfare of women in in- 
dustry. 


According to the 
British Labour Gazette 
for June, definite con- 
stitutional standing was 
assigned to workers’ as- 
sociations in Austria by 
a law which came into effect in May 
last, creating ‘‘ Workers’ Chambers’’ for 
the manufacturing industries, handi- 
crafts, commerce, transport and mining. 
The Chambers are consulted as the 
authoritative voice of labour on all ques- 


Austrian 
**Workers’ 
Chambers” to 
review proposed 
labour laws 


tions affecting the welfare of workers, 
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including insurance, unemployment, 
housing, food, health and education. All 
proposed labour legislation and execu- 
tive regulations must be submitted to 
the Workers’ Chambers before their 
adoption by Parliament. Each chamber 
is composed of two sections, one of 
manual, the other of non-manual work- 
ers, and the membership must consist 
of at least thirty and not over one 
hundred delegates, elected for five vear 
terms, in accordance with regulations is- 
sued by the Department of Social Af- 
fairs. The two sections vote together 
in electing a president, but each section 
elects its own chairman, these officers 
also being appointed for a five-year 
term. While the chamber deliberates as 
a whole, each section may present inde- 
pendent recommendations to the Govy- 
ernment. Workers’ Chambers may also 
be required by the Department of Social 
Affairs to appoint labour representatives 
to act on joint committees of employers 
and employees for the discussion of in- 
dustrial problems. 


The thirty-sixth an- 
nual convention of the 
Trades and Labour Council of Canada 
will be held at Windsor, Ont., commenc- 
ing September 13. In the convention 
call reference is made to the increasing 
number of women in employment, and 
the importance of their problems, and 
unions which include women are re- 
quested to bear this in mind when elect- 
ing delegates. 


Jottings 


The annual convention of the Cana- 
dian Federation of Labour will be held 


in Hamilton, Ont., commencing August 
23. 


The quadrennial cenvention of the 
United Brotherhood of Carpenters and 
Joiners of America will open at Indiana- 
polis on September 20. Canadian dele- 
_ gates will attend. 


The Dominion Coal Company, of Syd- 
ney, N.S., announce that they will offer 
two scholarships at McGill University 
annually to their employees. Similar 
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grants are already made by the Interna- 
tional Nickel Company and by the 
Granby Consolidated Mining and Smelt- 
ing Company. 


The Dominion Coal Company has 
established a department of industrial 
relations to supervise and compile statis- 
ties in connection with accidents, health 
of workmen, housing, first-aid and acci- 
dent prevention. 


A charter has been issued by the Do- 
minion Trades and Labour Congress, to 
the Association of Federal Employees of 
Ottawa, an organization recently formed 
by a number of permanent civil servants 
at Ottawa. The new union is organized 
along lines similar to the National Fede- 
ration of Civil Servants of the United 
States, and has a clause in its charter by 
which its members will not be involved 
in any ouside trade-union disputes 
which may arise. 


Branen organizations of the Associa- 
tion of Canadian Building and Construc- 
tion Industries, which was organized at 
a conference of builders and contractors 
in November, 1918, have been formed in 
Montreal, Toronto, Ottawa, Hamilton, 
Winnipeg, Regina, Saskatoon, Calgary, 
Edmonton, Vancouver, and other cities. 


At the annual meeting of the New 
Brunswick Medical Society, recently 
held at Moncton, a committee was ap- 
pointed to arbitrate with the Workmen’s 
Compensation Board with respect to fees 
paid by the Board for patients coming 
under the provisions of the Workmen’s 
Compensation Act, which the society 
contended were too low. The opinion 
was expressed that in order to avoid a 
dual system of payments, all industrial 
accidents should come under the juris- 
diction of the Board, employees on the 
National Railways being at present ex- 
eluded. Contract work in general was 
discussed and disapproved of. 


The British Railway Clerks’ Associa- 
tion, at their annual conference in May, 
instructed the executive not to accept 
any agreement containing the principle 
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of a sliding scale of salaries based on the 
cost of living. On the other hand, the 
National Union of Seottish Mine Work- 
ers favoured an advance in wages equal 
to any advance in prices. 


Clothing manufacturers of Rochester, 
New York, will co-operate with -the 
government in training wounded vete- 
rans of the war who have been receiving 
education from the Federal Board for 
Vocational Education. Several firms 
have taken these men into their design- 
ing and manufacturing departments. 


The National Society of Operative 
Printers and Assistants, England, are 
erecting, as a memorial to their members 
who fell in the war, a sanatorium for 
printers suffering from tuberculosis, a 
convalescent home, and a home for aged 
printers and their wives. 


In order to cope with the housing 


shortage in London, England, the Lon- 


don County Council is contemplating 
the erection of a new town comprising 
24,000 houses, with 20 schools, fire sta- 
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tions, libraries, and other public build- 
ings, within the next five years, on an 
estate of 3,000 acres which has been ac- 
quired for the purpose, about eleven 
miles east of the city. 


The United States Department of La- 
bour has reported that during 1919, 
3,374 strikes and lockouts took place in 
the United States, affecting 4,000,000 
workers. 


The New York State legislature has 
established a Child Welfare Commission 
to collect and study all laws relating to 
child welfare and make recommenda- 
tions to the legislature of remedial legis- 
lation and other legislation necessary to 
establish a children’s ‘‘code.”’ 


The New Jersey legislature recently 
passed a bill creating a State Industrial 
Safety Museum under the Department 
of Labour. $25,000 has been appro- 
As previously 
noted, the Factory Department of the 
British Home Office proposes to open a 
similar museum in London. 





INDUSTRIAL CONDITIONS DURING JULY, 1920 





I.—General Review 


The total volume of the employment 
in Canada remained fairly steady dur- 
ing the month of July, 
with slight variations 
from week to week. In 
the Maritime Provinces, 
Quebec, Ontario, and British Columbia 
gains in the second week were offset by 
losses in the other weeks; while in the 
Prairie Provinces weekly advances con- 
tinued until near the close of the month. 
The iron and steel, machinery and con- 
veyances group reached a high point of 
activity in the second week, while non- 
ferrous metal products began the month 
with a decline but made substantial 
recovery in the third week. In the food 
group a falling tendency was noted 


ho 


The Labour 
Market 


about the middle of the month. The 
textile and clothing industries continued 


‘to experience the usual seasonal decline, 


with, however, some signs of recovery. 
The leather trades still showed a de- 
crease in employment, this being most 
marked in the third week. In the pulp 
and paper industry small average de- 
clines were recorded except in the first 
week. Steady employment conditions 
were maintained in the clay, glass and 
stone trades. Railway transportation 
showed a small net increase for the 
month, while water transportation made 
steady gains. In mining (other than 
coal) the non-metalliferous mine work- 
ers continued active, but the metallic ore 
group showed a decline. Activity in 
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the coal mines increased in the first half 
of the month, but a sharp drop, mostly 
in British Columbia, due partly to lack 
of storage space, was recorded in the 
third week. Building and railway con- 
truction continued to show steady gains 
throughout the month. In the lumbering 
industry small gains alternated with 
losses in number employed. 


The loss of time on account of indus- 
trial disputes was less during July 
than during June, 1920, 
or July, 1919. There 
Were in. existence at 
some time or other during the month 49 
strikes, involving about 6,734 work- 
people, and resulting in a time loss of 
80,221 working days, as compared with 
~ 60 strikes, 12,406 workpeople and 155,- 
002 working days in June, 1920; and 
75 strikes, 62,020 workpeople and 683,- 
896 working days’ in July, 1919. On 
July 1, there were on record 29 strikes, 
affecting 4,229 workpeople. Twenty 
strikes were reported as having com- 
menced during July, as compared with 
27 in June. Sixteen of the strikes com- 
mencing prior to July and fourteen of 
those commencing during July were re- 
ported terminated, leaving 19 strikes in- 


Strikes 
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volving about 1,442 workpeople, on re- 
cord at the end of the month. 


The prices movement was again mark- 
ed by decreases in wholesale prices of 
many materials and sea- 
sonal changes in foods, 
some of which were in- 
The net re- 


Prices 


number of wholesale prices which fell 
to 346.8 for July as compared with 


- 349.3 for June, 356.6 for May, 294.9 


for July, 1919, and 134.6 for July 1914. 
The chief decreases for the month were 
in grains, fish, fruits and vegetables, 
textiles, and lumber, with increases in 
livestock and meats, butter and eggs, 
sugar, coal and coke, some building 
materials and some chemicals. In re- 
tail prices, the average cost of a family 
budget of staple foods in some sixty 
cities averaged $16.84 at the middle of 
July as compared with $16.92 for the 
middle of June, $13.77 in July, 1919 
and $7.42 in July, 1914. The chief de- 
crease for the month was in potatoes with 
slight decreases in a number of other 
lines and increases in some meats, in eggs 
and in sugar. Coal, wood and rent were 
also higher. 





I!.—Industries and Trades. 


Employment in the iron and steel in- 
dustry of Nova Scotia continued good 
during July. Sypnry 
reported the production 
from three blast fur- 
naces as follows:—21,- 
100 tons of pig iron: ingots, 22,900: 
blooms and billets, 900 tons; plates, 
4,200 tons; standard rails, 3,600 tons; 
light rails, 590 tons; rods, wire and nails, 
10,030 tons; the stove and furnace and 
metal roofing industries continued act- 
ive. The output of the four blast fur- 
naces at SYDNEY MinxEs was 7,600 tons 
of iron and 10,200 tons of steel; one 
furnace was undergoing repairs. The 
structural steel industry at WrsrviLLE 
was at a standstill for about three weeks 
following a fire at the Bridge Company’s 


Metals and 
machinery 


plant; engine, boiler and farm inplement 
makers were busy, sheet metal workers 
were fairly active and the electrical 
trades were normal; the Nova Scotia 
steel plants continued running steady 
double shifts. At Haurrax the bolt, 
nut, bar and skate factories continued 
in steady operation, with heavy orders 
ahead; stationary engine and_ boiler 
works were very brisk; stove and fur- 
nace factories were active, though iron 
trimmings were difficult to obtain from 
Western Canada. The main workshop 
of the Maritime Bridge Company at 
NEw GuLascow was destroyed by fire 
early in the month; the staff had been 
reduced from 200 to 100 owing to short- 
age of stock. AmuHERST reported the 
malleable iron industry hampered by an 


Aveust, 1920 


industrial dispute; foundries were act- 
ive, though material was rather scarce. 
At CHARLOTTETOWN moulders, machin- 
ists, electrical workers and other metal 
trades had a busy month. The rolling 
mill at Sv. JouHn ran steadily with in- 
creasing business; tin and sheet-metal 
workers were busy. The foundries and 
machine shops at Moncron resumed 
normal employment after an interrup- 
tion for several weeks caused by a fire. 
The foundries at SACKVILLE operated 
steadily. Foundry workers and ma- 
chinists were very busy at FREDERICTON, 
MonTrREAL reported activity in struc- 
tural steel; engine and boiler makers 
were busy; sheet metal workers were 
fairly active and electrical workers nor- 
mally employed; activity in the rolling 
mills was affected by a strike. At 
QvuEBEC structural iron and steel work- 
ers, and stationary and portable steam 
engine and boiler makers had a busy 
month. Machine and repair shops at 
Sr. HYACINTHE were very active, and at 
Sr. Joun’s, IpERVILLE and Sore. the 
metal trades were well employed. The 
iron foundries at THREE Rivers worked 
full time with over 500 employed. A 
considerable falling off in activity in 
foundries was- noted at Orrawaand 
Hvuuu. Iron workers at PEMBROKE were 
actively employed. At Toronro the 
metal-and machinery trades were gene- 
rally depressed owing to the continued 
shortage of steel and coal, and many 
men were out of work, especially in con- 
nection with the machinery and elec- 
trical apparatus industries; agricultural 
implement plants were busy and the 
sheet metal industry was active, with 
skilled labour in demand; many iron 
and steel workers were among the re- 
cent arrivals from Great Britain, and a 
number of them who were unable to 
obtain work at their own trades were 
placed on farms or found other work. 
At Hamiurton the fuel shortage affected 
employment early in the month in the 
steel industry but conditions improved 
later and employment became good 
throughout the group. Machine shops, 
foundries, and chain, can and plating 
factories at Niagara Fats all re- 
quired help. At OsHawa the malleable 
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iron works closed early in the month 
owing to shortage of material, but there 
was some demand for machinists, mould- 
erg and coremakers. ST. CATHARINES 
reported good employment in all metal 
trades, including boilermakers and elec- 
trical workers, but the chain factory 
closed early in the month from scarcity 
of material. At BrocKVILLE stove and 
furnace, tool and hardware factories 
were busy. BELLEVILLE reported fair 
activity in the bar iron, bolt and plate 
factories and in the portable engine 
and boiler shops. Moulding shops and 
foundries at PeTERBoROUGH worked to 
capacity, with moulders and_ core- 
makers in demand; machinists were 
also very active, all shops working over- 
time; electrical workers were busy after 
a settlement of the late strike. Conti- 
nued activity throughout the metal 
group was reported from GALT, espe- 
cially in the farm implement and ma- 
chinery sections. BraNTFoRD reported 
some demand, especially for unskilled 
labour, in the iron and steel industry; 
malleable iron foundries, farm imple- 
ment, stove and furnace, and electrical 
fixture factories and machine shops 
were all very busy. At KircHENER some 
demand was noted for machinists, 
moulders and helpers and for tinsmiths; 
farm implement factories ran full time, 
and electrical workers were very busy. 
Tinsmiths were also in demand at 
WarEeRLoo. Moulders were in urgent 
demand at Gurren. Active conditions 
were reported from STRATFORD. A 
continued shortage of moulders, polish- 
ers and other skilled workers was noted 
at Woopstock; stove and furnace 
workers were steadily engaged. The 
rolling mills at Lonpon, while less active 
still retained the same stafis; the wire 
and iron plants were busy; threshing 
engine and thresher factories were 
steadily busy except for a strike of two 
days’ duration; stove and furnace work- 
ers were well employed except in the tin 
and enamel departments which were 
held up by a shortage of material. At 
Sr, Tuomas a number of iron workers 
were thrown temporarily out of work 
by the burning of a plant towards the 
end of the month, but other iron works 
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and foundries continued steadily active 
with moulders in demand. CHATHAM 
reported an improvement in the struc- 
tural steel industry, one plant operating 
night shifts. Boilermakers and helpers 
were required at Sarnia. Increased 
employment was noted in the steel in- 
dustry at CuHatTHam; the electrical 
trades were about normal. WINDSOR 
reported great activity in the structural 
steel industry with a demand for foun- 
dry labourers; machinists had a very 
busy month; the injector factory in- 
creased its staff to cope with foreign 
orders, the brass foundry being equipped 
with special moulding machinery. The 
malleable iron works at OWEN SouND ran 
night shifts, and machine shops were 
busy. Steel and iron workers were in 
demand at’ SauLtt Ste. Marin. All 
branches of the metal trades at WinniI- 
PEG were well employed throughout the 
month, without change in numbers em- 
ployed. The metal trades at- MEDICINE 
Hat were fairly well employed but the 
rolling mill still remained closed. Act- 
ivity in the iron industry at Leru- 
BRIDGE was hampered by a strike of 
machinists. Metal workers at EpmMon- 
TON were reported fairly busy. Van- 
COUVER reported fair conditions in the 
foundries and rolling mills; the sta- 
tionary and portable engine and metal 
roofing, tin, copper and sheet metal 
trades. were also fairly active, but 
stove and furnace factories were rather 
slack. The engineering trades at New 
WESTMINSTER showed steady improve- 
ment. At Victoria the iron foundries 
and electrical plants were moderately 
active, principally in repairs, but stove 
foundries were fairly busy. 


SYDNEY reported continued activity 
in boat and shipbuilding and repairing. 
Shipyard workers, en- 
gine, boiler and auto- 
mobile makers were well 
employed. Activity in 


Vehicles (land 
and water) 


the shipyards at HaLirax was hampered © 


by the continued strike in the marine 
trades, but 850 men were reported on 
the payroll at Halifax shipyards; some 
of their work was completed in the 
smaller shops; 25 war drifters were 
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overhauled and repaired; supplies of 
light plate were difficult to obtain from 
Sydney. “The car works at AMHERST 
were hampered by shortage of stock, but 
employment was good after the settle- 
ment of an industrial dispute. The 
Canadian National Railway locomotive 
and car repair shops at MoncrTon con- 
tinued very busy during the month; 
garages were all very active: Monrt- 
REAL reported slack conditions in the 
shipyards, but engine and boiler work- 
ers were actively employed. At QuE- 
BEC workers in iron and _ steel ship- 
building and repairing were very busy, 
but the construction of wooden ships 
showed a decided falling off, one yard 
stopping completely and 300 men being 
laid off, The shipyards at Soren had 
an active month. Over 600 workers 
were steadily employed at one shipyard 
at THREE Rivers, but the other yard, 
which formerly employed about the 
same number was finally closed at the 
end of the month. During the first 
half of the month the cabinet and 
carriage departments of the OTrrawa 
car works were tied up by the wood- 
workers’ strike, but normal activity ~ 
was resumed later. The locomotive 
and car shops at HamiuTon were hamp- 
ered by shortage of materials. Brocxk- 
VILLE reported activity in motor boat, 
automobile and engine works, the mould- 
ing work, however, being done in out- 
side shops. The locomotive shops at 
Kineston had a busy month with about 
600 men employed, this being the normal 
number; the shipyards gave steady em- 
ployment to about 220 men. BELLE- 
VILLE reported fair activity in auto- 
mobile repairing and making of parts. 
The engine and tractor factories at 
GALT were very busy. The carriage 
works at BRANTFORD were steadily 
active. KITCHENER reported continued 
activity in the automobile and bicycle 
factories. The locomotive and car 


shops at SrratrorpD had a busy month. 


Sufficient skilled labour was available 
at Woopstock for the wagon and 
sleigh factories, but general labour was 
somewhat scarce. About 400 men were 
thrown out of employment at CuaTHam 
by the temporary closing of the Gray 
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Dort and Hayes wheel factories, but 
they were quickly absorbed by other 
trades. WrINpsor reported increased 
employment in the automobile factories, 
the foundries being very busy in turning 
out engines; automobile parts factories 
ran to capacity; tool and die makers 
were in demand in the machine shops. 
Railway shops at WINNIPEG were busy 
throughout the month. Help was re- 
quired at Mepicine Har in the manu- 
facture of tractors. The C. P. R. ship- 
yard at VERNON was active on tugs and 
scows. VANCOUVER reported a de- 
cline of activity in boat and_ ship- 
building, men being laid off in two or 
three lines of work in the yards; auto- 
mobile repair work was plentiful, and 
the cycle and motor engine shops were 
busy. Shipwrights were in demand 
in the yards at Princw Rupsert. VIc- 
- ToRIA reported activity in the wooden 
shipyards, additional help being taken 
on. 


Activity continued throughout the 
food group at SypNey, Hauirax, Am- 
HERST and CHARLOTTE- 
TOWN, with some im- 
provement in abattoirs 
and soft drink plants. 
Active conditions also prevailed at 
WESTVILLE. The milk factory at TRURO 
was-rushed to capacity. The sugar re- 
finery at Sr. JoHN ran continuously; 
flour and feed mills, bakeries and 
creameries were busy and the brewery 
and soft drink trades were fairly active, 
though affected by a rise in retail prices. 
Bakeries and cheese and butter factories 
at Moncton were very busy. At 
Monrreat flour and feed plants, abat- 
toirs and meat packing houses, brew- 
eries and soft drink factories were 
active; bakers and confectioners were 
normally employed, though affected by 
a shortage of sugar supplies; fruit can- 
ning was hampered by the same cause, 
cigar makers were slack. QUEBEC re- 
ported busy conditions in fruit preserv- 
ing and canning plants, creameries, 
dairies, soft drink factories and brew- 
eries; abattoirs and packing houses and 
tobacco factories were active. At SHER- 
BROOKE employees in the food indus- 


Foods, liquors 
and tobacco 
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tries were busy, especially brewery 
workers. St. HyacinTHE, St. JOHN’S, 
IBERVILLE, SoREL and THree Rivers 
reported general activity throughout 
the group. At OTrawa and Huy 
activity in certain of the food industries 
was affected by cool weather, but gene- 
ral conditions were good throughout the 
month. At Toronto the flour mills and 
cereal plants were in steady operation 
throughout the month; abattoirs and. 
packing houses were quiet with a number 
of workers out of employment; bakers: 
and confectioners were generally active 
as regards domestic trade, but the ex- 
port trade in confectionery was affected 
by the overstocking of overseas markets; 
fruit and vegetable canners were active, 
but handicapped by a shortage of cans; 
soft drink plants and breweries were 
active, and cigar makers fairly well 
employed. HamiLron reported conti- 
nued activity throughout the food group. 
Canning factories at Niagara Fat.us 
ran to capacity, but experienced a 
shortage of cans owing to scarcity of tin 
plate. Employment was good among 
all classes of food workers at Sv. CaTHA- 
RINES, BROCKVILLE and KinestTon, but 
cigar makers had a dull month; girls 
were mostly employed at the latter 
trade. BELLEVILLE reported the flour 
mills already active in grinding this 
year’s crop for home use and feed; fruit 
and vegetable canneries and creameries 
and soft drink factories were very busy. 
At PErerBorouGH bakers, confectioners 
and meat packers were busy, but flour, 
feed and cereal workers were rather less 
active. Conditions were generally good 
at Gatr and BRANTFORD. Butchers 
were in demand at KircHENER; bakers 
were busy but candy makers were slack; 
breweries and soft drink factories were 
very busy, but cigar makers were only 
fairly active. GUELPH and STRATFORD 
reported active employment in all 
branches. Female help was in demand 
in the confectionery trade at Woop- 
stock. A demand for biscuit and can- 
dy makers was reported at Lonpon, the 
factories working overtime; millers and 
soft drink workers were very busy, and 
the cigartrade showed some improve- 
ment. St. THomMAS reported normal con- 
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ditions in the local industries. Help 
was taken on in the abattoirs at 
St. THOMAS, overtime being worked; 
the sugar factories were ready for the 
beet harvest, and about 300 operat- 
ives would shortly be employed; the 
soft drink plants were very active 
and the cigar industry about normal. 
Windsor reported increased activity 
among bakers and _ confectioners; 
creameries were handicapped by short 
supplies of milk; breweries and soft 
drink plants were very busy. At 
WINNIPEG confectionery workers had 
increased employment and female help 
was in demand; vegetable canners con- 
tinued active but without increase in 
staffs; brewery and soft drink factory 
workers were steady, and creameries 
were normally active. Creameries and 
soft drink plants at BRANDON were very 
busy; flour mills, bakeries and breweries 
were busy, but cigar makers were dull. 
The abattoir at Moosr Jaw ran on short 
time owing to insufficient supplies of 
cattle and hogs. Merpictine Har re- 
ported rather slack conditions in the 
flour mills, two plants closing down for 
repairs during the dull season, and the 
other only running one 8-hour shift; 
other food industries were fairly active. 
Brewery workers at LerHBrIDGE were 
exceptionally busy, except for a two 
days’ strike early in the month; flour 
mills continued rather quiet. At Cat- 
GARY the flour and feed plants were 
rather quiet, and abattoirs were also 
slack; bakers and confectioners and 
brewery and soft drink workers were well 
employed. A number of packing plant 
employees at EpMonrTon were laid off 
during the month. Frrnre reported 
unusual activity in the breweries and 
soft drink plants; bakers, confectioners 
and dairy workers were also busy. At 
VANCOUVER flour, feed and cereal work- 
ers were fairly busy; the sugar refinery 
was not fully active owing to shortage 
of raw sugar; abattoirs and packing 
houses were rather less active, but con- 
ditions were good in the baking and 
confectionery plants, dairies, breweries 
and soft drink factories; the fruit and 
vegetable canning season opened with 
good prospects. VicTorIa reported 


THE LABOUR GAZETTE 


Aveust, 1920 


general activity throughout the group, 
the canneries being active, particularly 
in small fruits, but owing to the cost of 
sugar the pack was less than in former 
years. 


Rope and twine workers at Hauirax 
continued steadily employed. The wool- 
len mills at AMHERST had 


Textiles, avery busy month. At 
cordage and Truro the woollen mills 
carpets [ resumed work after 


being closed for two 
weeks for repairs and alterations. Both 


cotton mills at Sv. Jon were busy, ex- 


tensive improvements being introduced. 
The woollen mills and underwear 
factory at Moncron operated steadily 
with the usual staffs. The cotton 
factory at FREDERICTON ran full time. 
At Montreat the woollen and knitting, 
and tent and sail factories were busy. 
QUEBEC reported activity among tent, 
awning and sail makers. Cotton and 
woollen operatives and bleaching, dyeing 
finishing and textile printing workers at 
SHERBROOKE were well employed The 
woollen factories at Sv. HyYacinrHE 
worked steadily, in some cases day and 
night; underwear factories were very 
busy. The cotton mills at Turns 
RIvEeRS gave steady empioyment to 
about 1,400 workers. At! Toronvro the 
the woollen, hosiery and knitted goods 
plants were busy, with experienced 
workers in demand; tent, awning and 
sail makers had an active month and 
carpet and rug makers were steadily 
employed. The textile plants at Pem- 
BROKE were running to capacity. Sr. 
CATHARINES reported activity in all 
textile trades, including woollen, knitting 
and silk mills, with some demand for 
help. Tent, awning and sail workers at 
BROCKVILLE. were well employed. At 
Kineston the textile trades were active. 
PETERBOROUGH reported some decline 


of activity in the woollen mills, which 


closed for two weeks for alterations, — 
workers being paid for one week on con- 
dition that they return and work for the. 
company for the rest of the year. The 
cotton and woollen industries at Gatr 
were very busy, some mills importing 
help from abroad; silk operatives were 
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well employed and bleaching and dyeing 
workers were busy. BRANTFORD re- 
ported a demand for female help for the 
woollen and hosiery factories; the cord- 
age factory was short of unskilled help. 
The felt factories at KircHENER conti- 
nued busy; help was wanted at the 
twine factory. At GUELPH cotton, 
woollen and linen mills and_ hosiery 
goods factories had an active month; 
carpet and rug weavers were well em- 


ployed. The woollen and knitting mills» 


at STRATFORD were busy. A shortage 
of female labour and of raw materials 
for the knitting and textile factories at 
Woopstrock was reported. Female 
help was in strong demand at LonDON 
for the knitting, underwear and hosiery 
factories, which worked overtime. ‘The 
_knitting factory at St. THomas had a 
busy month. Textile and woollen work- 
ers at CuatHam were steadily active. 
WINpsor reported increased activity 
in the tent factory due it was stated to 
the scarcity of houses. At WINNIPEG 
the bag factories had a quiet month, 
some inexperienced help being laid off; 
knitting factory workers continued 
fairly steady; tent and awning plants 
were quiet, but without change of 
staffs. 


Steam laundries at SypNEY continued 


active. At Hauirax the ready-made 
clothing industry show- 
Clothing, ed improvement, wool 


boots, shoes supplies from Great Bri- 
and laundering tain being more regular, 

but the Canadian sup- 
ply limited; laundries, dyeing and clean- 
ing plants were busy. The boot and 
shoe trade at Amurrst was dull, some 
employees being laid off. The cap 
factory at Truro ran full time with 
capacity help, skilled workers being 
brought in from Montreal and Ontario; 
the shirt factory ran full time. ‘Tailors 
and garment workers at CHARLOTTE- 
town had increased activity; laundry 
and dye workers, and boot and shoe 
workers had a good month. At Sr. 
Joun, activity was noted in the ready- 
made clothing trade and in steam 
laundries. A shortage of experienced 
help was reported at Moncton in the 
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tailoring, dressmaking and millinery 
shops; the cap factory continued active 
and laundries and cleaning plants were 
also very busy. Female help was in 
demand for the tailor shops at FREDE- 
RICTON; shoe and larrigan workers were 
steadily active. At. Monrreat the 
ready-made clothing and hat and cap 
factories were rather quiet, owing partly 
it was stated to overproduction; some 
workers, it was reported, have been idle 
for from 10 to 15 weeks; laundries were 
active; the boot and shoe trade was dull. 
QuEBEC reported activity in the ready- 
made clothing and women’s whitewear 
trades, but glove and fur workers were 
rather slaek, and shoe factories were dull. 
Ready-made clothing, and boot and 
shoe workers at SHERBROOKE had a good 
month, and steam laundries and cleaning 
plants were very busy. Boot and shoe 
workers at St. HyacrInNTHE were rather 
slack, one large plant being temporarily 
closed. Glove workers at Ture Ri- 
vERS were steadily active. Clothing 
factories at OTtTawaA and Hutu had a 
quiet month, cool weather limiting de- 
mand for summer goods. At Toronto 
the ready-made clothing, shirt and over- 
all, hat and cap, glove and women’s 
whitewear factories were fairly busy 
with experienced and other female 
workers in demand; a shortage of ma- 
terial was experienced and in some cases 
plants were closed because of shortage 
of orders; fur workers had a quiet month 
but steam laundries and dyeing and. 
cleaning plants were active; the boot 
and shoe industry was quiet, a large 
percentage of workers being laid off. All 
clothing factories at Nracara FAuis 
were busy during the month. Hat and 
glove workers at BROCKVILLE were well 
employed, fur workers were fairly active, 
and laundries were busy. BHLLEVILLE 
reported good employment for women 
in the shirt factory; laundries and 
dyeing plants were busy. Women’s 
wear factories at PETERBOROUGH were 
busy in the manufacture of children’s 
clothes, female help being in great de- 
mand; boot and shoe workers were 
somewhat less active. Gaur reported 
activity in the ready-made clothing, 
shirt and collar trades and in laundries 


‘ 
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and dyeing plants. At Brantrorp 
dress, overall and shirt workers and 
steam laundries had a busy month. 
KITCHENER reported the robe and 
clothing factory running full time; help 
was required in the shirt, collar, glove 
and button plants; laundries and dyeing 
plants were also very busy. Women’s 
whitewear workers at GUELPH were well 
employed; help was in demand for the 
rubber factories. Laundries and dyeing 
plants at STRATFORD were unusually 
busy, boot and shoe repairers were 
fairly active. The ready-made clothing 
factory at LoNDON was very busy, the 
plant being enlarged; steam laundry 
workers were also well employed; shoe 
workers were not so busy, trade having 
slackened. The shoe industries at Sr. 
Tuomas also reduced their working 
forces and hours owing to uncertain 
market. Machine hands were in de- 


mand at Winpsor for the overall fac- | 


tories, and steam laundries also re- 
quired help. Steady conditions were 
reported at WINNIPEG in the ready-to- 
wear, shirt, hat and cap and whitewear 
trades; glove workers had _ increased 
employment; furriers were active on 
repairs; laundries were quiet but clean- 
ers fairly active. VANCOUVER reported 
conditions rather quiet in the ready- 
made clothing industries with the ex- 
ception of the overall and shirt trade; 
- boot and shoe workers and steam laun- 
dries and dyeing plants were busy. At 
Vicrorra the shirt and overall factories 
were rather less active, but laundry, 
dyeing and cleaning workers were well 
employed. 


The felt and tarred paper industry 
at Hauirax showed some improve- 
ment in July, though a 


Pulp, paper shortage of materials 
and fibre was experienced. The 

pulp mills at Sv. Jonn, 
CHATHAM, LivERPOOoOL and Murray 


continued fairly active on account of 
the shortage of coal. The pulp mill at 
Batuurst was closed during the last 
week of the month. In the province of 
Quebec the pulp and paper mills at 
THREE RIVERS, SHAWINIGAN FALts, 
Winpsor, Cap MaGpELaINne, East 
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ANGus, CuHIcouTIMI and KEnoqgamt 
were steadily active, but a slight 
decline in employment was noted 
at Hutt, Donnacona, CHanpuer, La 
TuquE and Bacotvitiz. In Ontario 
slight increases of staffs were reported 
in the pulp and paper mills at SruRGEON 
Fauuis, THoroutp and HAWKESBURY; 
steady conditions prevailed at Toronvo, 
Iroquois Fats, SMootH Rock Fauts 
and Sauur Ste.Maris, while a slight 
decline was recorded at Espanoua and 
Ottawa. Felt and tarred paper work- 
ers at HAMILTON were active. At Sr. 
CATHARINES pulp and paper, beaver 
board and other pulp product workers 
had a busy month; the pulp mills now 
operated by the Beaver Board company 
turned out about 15 tons of bleached 
pulp per day; a new finishing plant 
gave increased employment, about 100 
additional men working in the lamin- 
ating machine department alone. The 
asphalt roofing factory at BRanTrorp 
was very busy. Help was required at 
Port ArtHuR and Forr Wiuuram for 
new pulp mills. The pulp and paper 
mills at OckEAN Fauus and Powe. 
River, B.C., had a busy month. 


Printers continued active throughout 
July at Sypnpy, Hanirax, WESTVILLE 
and CHARLOTTETOWN. 


Printing, Printers were in de- 
publishing mand at Truro and Sr. 
and paper JOHN; paper box work- 
goods ers also were well em- 

ployed at the latter 
place. The printing trades were active 


at Moncton and Frepgericron. At 


MonrTrREAL newspaper and job printers, 


bookbinders and _ lithographers were 
well employed. QuznseEc reported busy 
conditions. in the printing and pub- 
lishing trades; paper bag factories were 
busy, but box factories were quiet. 
Printers, binders and paper box workers 
at SHERBROOKE had a good month. At 
SOREL printers had a quiet month. 
Orrawa and Hutu reported the usual 
activity in job printing and publishing 
with no slackening for the summer 
season. At Toronto printers, book- 
binders, engravers and. lithographers 
had plenty of employment, with ex- 
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- perienced bindery workers in demand; 
paper box and ibag factories were 
active, though somewhat hampered 
by shortage of material. Printers at 
Hamiuron were fairly busy. Activity 
was reported among printers and book- 
binders at Niacara Fatus and Sr. 
CarHarines. Printers were reported 
active at BrocKvILLE, Kineston and 
BELLEVILLE. Box makers and_ other 
paper workers, also the printing trades, 
were busy at GaLt, BRANTFORD, GUELPH 
-and Stratrorp. At KITCHENER prin- 
ters were less active than in the previous 
month, but paper box makers were very 
busy. Woopsrock reported fair con- 
ditions in the printing trades. At Lon- 
DON printers were rather less busy, but 
a demand was noted for paper bag 
makers. Additional help was taken on 
at CHATHAM in the printing shops. In- 
creased activity was reported in the 
printing shops at Winpsor, but paper 
box makers were less active. At OWEN 
Sounp printers and box workers were 
very busy. At WINNIPEG printers and 
bookbinders were active with slightly 
increased employment; box makers had 
a quiet month but without change in 
staffs. Printers at BrRaNpDon, LETH- 
BRIDGE and CauGary were fairly act- 
ive, but at EpmonTon the printing and 
publishing trades were rather less act- 
ive. VANCOUVER reported fair activity 
in the printing and publishing trades 
and in the paper box industry. At 
Victoria the printing shops were mo- 
derately active, but lithographers were 
busy; paper box factories were quiet, 
some employees being laid off. 


Continued activity was noted in the 
sash and door factories and planing 
mills at Sypnny. At 
Hauirrax the planing 
mills worked steadily 
supplying local require- 
ments; broom and cooperage workers 
were also well employed. The sash, 
door and planing mills and furniture 
factories at WESTVILLE were fairly act- 
ive. Woodworking factories at AM- 
HERST were all very busy. The mat- 
tress factory at Truro ran full time. 
At CuarLorretown the planing mills 


Woodworking | 
and furniture 
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and broom factories had a busy month, 
but upholsterers, varnishers and polish- 
ers were rather slack. Sv. JOHN re- 
ported activity in the planing mills and 
brush and broom factories. The plan- 
ing mills at Moncron also were busy 
supplying building requirements; coop- 
erage workers were well employed. At 
FrepERIcTON the mills had a very 
busy month. At Monrreat wooden 
box, furniture and piano workers had 
a fair month. QunBrEc reported act- 


_ivity in the planing mills, furniture, 


broom and brush factories, but the 
wooden toy industry was quiet. The 
planing mills and chair factory at Sumr- 
BROOKE were busy. At St. HyacINTHE 
the chair factory which had been idle 
owing to scarcity of materials was ready 
to re-start: organ and phonograph fac- 
tories were very active. THREE RIVERS 
reported very busy conditions in the 
mills and in the chair, casket and coffin 
factories. Woodworkers at Sr. JOHN’S 
and IBERVILLE were well employed in 
supplying building needs. The wood- 
working and furniture trades at SOREL 
were quiet. The sash, dbor and plan- 
ing mills at Orrawa and Hui were 
shut for more than half the month owing 
to a strike of woodworkers: and little 
activity was evident later because of 
small demand from builders; box work- 
ers were busy after the strike called off. 
At Toronro the sash, door and planing 
mills, and furniture, plano and phono- 
eraph plants were all busy, with an ur- 
gent demand for skilled cabinet makers. 
Hamiuton reported activity through- 
out the woodworking group. Condi- 
tions were good at Nragara Fauus and 
fair at St. CarHarines. The office fur- 
niture factory at BROCKVILLE was. ex- 
tended, and the mills also were active. 
The piano industry at KinesTon was 
normally active. The planing mills at 
BELLEVILLE were busy preparing ma- 
terials for building; chair and furniture 
makers were also well employed. The 
mills and box factories at PETERBO- 
ROUGH were active. At Gaur furniture 
and. mill workers were very busy. . 
Piano and gramophone makers and 
planing mill operatives at Branrrorp 
were well employed. A shortage of help 
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was reported at KrrcHEner for the fur- 
niture trade; sash, door and box fac- 
tories were very busy; broom and 
cooperage workers were fairly active, 
but the wooden toy trade was rather 
slack. At GUELPH piano and sewing- 
machine makers and planing workers 
were active. STRATFORD reported 
activity in the sash, door and box 
factories. Planing mills at Lonpon 
were rushed with work for the building 
trades; wooden box and barrel makers 


were employed to capacity; piano work- . 


ers were increasingly active. Cabinet 
makers and finishers were in demand 
at St. THomas, but some labourers were 
laid off. A shortage of help was re- 
ported in the woodworking trades at 
WINDSOR; piano makers were well em- 
ployed on summer orders. The planing 
mills and sash and door factory: at 
OwrEN Sounp were busy. Woopstrockx 
reported an urgent demand for skilled 
help in the furniture trades, which 
were exceptionally busy; the organ in- 
dustry was rather quiet. At Orruura fur- 
niture factory workers were less active, 
but planing mills were busy. Sash and 
door factories and planing mills at 
WINNIPEG ran steadily with the number 
of employees practically unchanged. 
The sash and door factories and planing 
mills at CaLGARy were fairly busy. At 
VANCOUVER the mill workers were busy, 
and furniture and chair trades were 
fairly active. Vicrorra reported mo- 
derate activity in the planing mills; 
wooden box makers were well em- 
ployed. 


Leather bag and harness workers at 
Hairax continued well employed. 
The trunk and bag fac- 
tory at AMHERST was 
steadily active. Lea- 
ther workers at FrepE- 
RICTON were also act- 
ive. At Monrreat tanneries and trunk, 
bag and harness factories were fairly 
busy, and rubber workers were well em- 
ployed. Tanneries at QueBrec had a 
very dull month, and trunk and bag 
_workers were slack. Tannery workers 
and harness makers at Sr. Hyactnruer 
were well employed. Tannery workers 


Leather and 
rubber (other 
than clothing) 
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at SoreL had a busy month. At To- 
RONTO the trunk, leather bag and _ har- 
ness trades were active, and rubber 
factories were busy. Hamiuron also 
reported activity in the various leather 
industries. OsHAwa reported a demand 
for harness-makers. About 120 men 
were laid off at the tannery at Kines- 
TON, only 25 being retained. The tan- 
neries at KircHmNER ran full time; ex- 
perienced trunk and suitcase workers 
were in demand; the rubber factories 
were generally very busy, with help in 
demand, but at one plant work ceased 
for two weeks to allow extensions to be 
made. Tannery workers and harness 
repairers at STRATFORD were well em- 
ployed. A number of workers were 
laid off in the tannery at Lonpon. Tan- 
nery workers at Woopstrocxk reported 
a satisfactory month. Harness and 
leather workers at WINNIPEG were well 
employed during the month. Trunk, © 
bag, harness and horse goods makers at. 
CALGARY were very busy. 


WESTVILLE reported the cut stone, 
granite, brickyard and clay product 
workers well employed 


Clay, glass, during the month. The 
stone, cement, cement plants at Monc- 
etc. TON were very busy. 


Brick and tile workers 
at REDERICTON were active. The glass 
factories at MonrreaL continued in 
steady operation. At QuxEBEc stone- 
cutters had a dull month. SHERBROOKE 
reported busy conditions in the cut 
stone and granite works and_ brick- 
yards. The artificial stone factories at 
THREE Rivers were idle for part of 
the month on account of shortage of 
cement. Work at the cement plant at 
Hutu, where about 700 workers are 
normally employed, was suspended for 
part of the month owing to shortage of 
coal. At Toronvo the brickyards were 
in full operation anid glass factories. were 
active. HAMILTON reported activity in’ 
the cut stone works, brick, tile and pipe 
yards, cement factories and pottery 
works. Stone and granite cutters at 
BROCKVILLE were fairly active and the 
municipal brickyard operated steadily. 
The cement plant near BELLEVILLE 
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ran steadily day and night to keep pace 
with the great demand for this product 
but scarcity of coal hampered expansion 
of work. At KiTcHENER stone and mar- 
ble cutters and cement, brick, tile and 
sewer pipe workers were all busy 
throughout the month. Help was_in 
demand for the lime works at GUELPH. 
The brickyards at Lonpon were busier 
- than ever before, many additional 
workers being employed. The clay 
industries at CHATHAM were active. 
Help was in demand for the brickyards 
and clay pits at Estevan. At Mepr- 
cINE Har brick and tile workers and 
stonecutters were well employed. The 
brickyards at LETHBRIDGE were busy. 
VicTorIA reported busy conditions in 
the brickyards and cement factories. 


Continued activity was reported at 
SYDNEY in the chemical industries, in- 
| cluding the naphtha, 


Paints, oils, carbolic acid, creosote, 


chemicals, dead oil, naphthaline 
explosives and pitch plants. At 
Hauirax employment - 


showed an increase in the petroleum 
and lubricating oil factories. The paint 
and varnish trades at MONTREAL were 
normally employed, and chemical, drug 
and medicine plants were fairly active. 
At QUEBEC cartridge and ammunition 
workers had a quiet month. SHER- 
BROOKE reported great activity in the 
lubricating oil and grease factory, though 
oils were rather difficult to obtain; fac- 
tories for gunpowder, acids, extracts, 
drugs and medicines were also busy. 
The paint mills in THree Rivers dis- 
trict were fairly active. Soap, paint and 
varnish works at Toronto had a good 
month. HamiLTon reported activity 
in the soap, acid and drug industries and 
fair conditions in the gunpowder and 
ammunition factories. The electro- 
chemical plants at NraGara FALts con- 
tinued busy, and the fertilizer and car- 
borundum factories ran day and night. 
Employment was good in the paint and 
varnish factory at BRANTFORD. At KirT- 
CHENER the oil, grease and glue factories 
were busy throughout the month. A 
shortage of oil hampered activity in the 
paint and varnish factories at WINDSOR; 
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the salt factory increased its staff, but 
the pharmaceutical plant was rather less 
active. The linseed oil mills at Mrpr- 
cINE Har continued active. The oil 
refinery, paint, varnish and soap fa- 
tories at VANCOUVER were fairly busy. 
At Vicroria the paint and soap fac- 
tories were fairly active, but a number 
of workers were laid off at the explosive 
plants. 


The earnings of the Canadian Pacific 
Railway during June were $16,480,574 
as compared with $13,- 

Railways, 077,273 in June 1919. 
shipping and During July the number 
*longshore work of persons employed by 
beg the Canadian Pacific 
ailway, the Grand Trunk Railway and 
the Canadian National Railways on rail- 
way operation, including general office 
staffs, trainmen, engine crews, station 
employees, and parlor and dining car 
employees showed an increase of about 
1,500 persons, the total number of em- 


-ployees at the end of the month being 


68,200 as compared with 66,700 at the 
end of June. These gains were ac- 
counted for by additions of 900 persons 
to the staffs of the C. N. R., 500 to the 
CPR. and 100:to the G. F..R.- ‘The 
Government railways in eastern Canada 
were said to be affected during July by 
the general shortage of coal. Sypnry 
reported great activity in shipping and 
‘longshore work, other transportation 
workers continuing active. Conditions 
at Hauirax also were fairly busy in all 
departments. WESTVILLE reported the 
railways well manned and the electric 
railway, transfers and garages busy. 
Engine drivers and firemen at Truro 
were rather slack owing to light traffic, 
but at CHARLOTTETOWN all spare train- 
men were reported engaged owing to 
extensive ballasting operations. At St. 
JOHN railways were very busy with 


- tourist and general traffic; on the street 


railway arrangements were made for in- 
troducing one-man cars; ’longshore 
work was slack owing to quiet shipping. 
conditions. In the vicinity of Moncron 
train crews were well employed on 
ballast trains. At FREDERICTON busi- 
ness and tourist traffic by rail and 
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steamer was brisk. At MontTreau the 
railways were employing more men; 
most of the men recently let out in the 
Angus shops of the C. P. R. were taken 
baek; ’longshore men were busy, the 
harbour showing much activity. QUE- 


BEC reported an active month for river-- 


side workers, and other traffic, espe- 
cially automobile and tourist, was very 
heavy. Active conditions were noted 
at SHERBROOKE, THREE Rivers and 
SorEL. At Toronto steam railways 
were busy, with heavy freight passenger 
traffic; street railwaymen were fully 
employed; navigation was active with 
work plentiful for sailors and ’long- 
shoremen. Steam and electric railways 
at HamILTON were very active with 
both freight and passengers; ’long- 
shoremen also were well employed. 
Transportation workers at NIAGARA 
Fats were active. At BROCKVILLE 
longshore work was brisk, for the most 
part in handling coal; tourist and holi- 
day traffic increased employment. BELLE- 
VILLE reported heavy passenger and 
freight traffic on the three railways 
operating in the district; ’longshoremen 
were chiefly engaged in handling coal; 
transfers were exceptionally busy on 
holiday traffic. At PETERBOROUGH the 
street railway was very busy on im- 
provement and maintenance of way; 
the Trent Canal traffic was heavy. 
Steam and electric railwaymen and 
transfer workers at BRaNTFoRD had a 
good month. At KircHENER the freight 
departments of the railways were very 
busy and electric railwaymen were well 
employed. Lonpon reported a resump- 
tion of activity on both the C. P. R. and 
G. T. R.; more help was employed in 
garages and transfers. Railway traffic 
employees at St. THomas made slightly 
better time than in the previous month, 
particularly in the case of brakemen; 
shopmen were also very busy. At 


CHATHAM railway shipments showed an . 


increase, much freight coming by water. 
Street railways were very busy at 
WINpDsoR owing to the races; owing 
to limited shipping facilities at Detroit 
motor lorries were used to bring pro- 
ducts over from there for shipment. 
Freight transportation at OWEN SOUND 
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was light but passenger traffic was 
heavy. The freight passing through 


- the canal at SauLt Ste. Martz in June 


amounted to 297,090 tons, compared 
with 522,272 tons in June 1919; the 
drop being accounted for by the opening 
of a new lock on the American side 
which takes boats of heavier draft. 
(Figures for July in this connection are 
not at present to hand). 
for section men and foremen was re- 
ported at Porr ArtTHur and Fort 
WILLIAM. Street railways at WINNI- 
PEG were steadily active but without 
change of staffs. At BrANpDOoN trans- 
port workers were fairly active. Help 
was in demand on _ the railways 
at SaskatToon. Railway sectionmen 
and extra gangs were in demand 
at. “Reema, “At =Moosn,” Jaw=7a 
considerable movement of coal east- 
wards was noted. Railway and transfer 
workers in all departments at MEDICINE 
Hart were well employed, though freight 
traffic was rather lighter. CALGARY re-_ 
ported fair activity on railways and 


‘transfers, and garages were busy. The 


taking over by the C. P. R. of the - 
Edmonton, Dunvegan and B. C. Rail- 
way management greatly increased the 
demand for section men and railway 
gangs. At VANCOUVER steam and elec- 
tric railways were busy, and navigation 
and ’longshore workers were more act- 
ive; transfers were fairly active and 
garage workers were well employed. 
PrincE RupertT reported activity in 
longshore work after the settlement of 
the strike about the middle of the 
month. At Victoria transportation in 
all branches, steamship, rail and auto- 
mobile, was very heavy. 


Quarrying was active in QUEBEC dis- 
trict owing to the demand for concrete 
and crushed stone. At 
SHERBROOKE asbestos 
miners were busy, 
chrome iron miners were 
fairly active, but the 
copper mines were quiet; granite cut- 
ters were well employed. Additional 
men were coming into CoBALT district, 
where the shipments from the silver’ 
mines during the month amounted to 


Mining (other 
than coal) and 
quarrying 


Some demand . 
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approximately 1,803,174 pounds of ore, 
as compared with about 3,376,255 pounds 
of ore in the previous month. Bullion 
shipments amounted to 351 bars con- 
taining 376,439.70 fine ounces of silver, 
as compared with 124 bars containing 
150,692 fine ounces in June; it was 
stated that between two and three mil- 
lion dollars worth was stored at the 
mines, only a limited amount being 
allowed to flow into the market; labour 
was more plentiful but men were in 
demand for assessment work on claims 
recently staked on the Gillies limit; At 
the gold camps of Porcupine and 
KIRKLAND Lake labour supply diffi- 
_ culties were being gradually overcome : 
a good supply of labourers coming in; 
both camps were extending operations 
and a number of new properties were 
being developed. Muckers and machine 
runners were in demand for the mines at 
Timmins. At Sautr Str. Marre more 
_ miners, muckers and labourers were re- 
quired for the Magpie iron mine. 
WINNIPEG reported a demand for men 
for the gold mines. The Flin Flon cop- 
per mine employed about 140 men, two 
shafts being sunk. Miners were in de- 
mand at THe Pas. Metalliferous min- 
ing at Fernte was fairly active, and 
further development work was in pro- 
gress which was expected to require 
labour later in the season. At N ELSON, 
Trait and Rossutanp the Josie mine 
suspended operations as the Tratrn 
smelter was unable to store any more 
ore until their copper furnaces started, 
but the workers obtained employment 
at the Rossland mines; the mines in the 
Rossuanp area showed slightly increased 
activity, and in Newson district the 
Blue Bell mine Company increased 
their staff and were preparing to start 
a second shift at the concentrator; one 
copper furnace started on July 20, and 
one lead furnace worked steadily; the 
lead, zinc and silver refineries turned 
out their usual amount, but the copper 
refinery remained closed for remodelling 
for the greater part of the month. 
CRANBROOK reported a slackening de- 
mand for men for the Sullivan mines: 
the White Horse placer mine closed 
down for a time owing to an accident. 
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Prince Rupert reported a demand for 
men for ANyox and Srewarr. At 
ALICE ARM about 200 tons of ore 
a day were being hauled from the mine 
to tidewater. ' 


Production in the Nova Scotia coal- 
fields was reported to be showing an 
upward tendency part- 
ly due to the operation. 
of several small mines 
in Cape Breton, including those at Port 
Hoop, Lirrte Bras p’Or and Point 
AcoNI, and to increased production at 
Nortu Sypney. The output of the 
Dominion Collieries at SYDNEY, however 
was 249,013 tons in July as compared 
with 286,000 tons in the previous month; 
33,500 tons of coke were produced, 120 
ovens being in operation. In the Nova 
Scotia Company’s collieries at Sypnry 
Mines 52,000 tons of coal were pro- 
duced, compared with 56,500 tons in 
June. The output of coke was 750 
tons, compared with the previous 
month’s output of 8,200 tons, 40 ovens 
being off for the month leaving 150 
ovens in operation. All the coal mines 
at WESTVILLE were reported busy 
during the month. Increased produc- 
tion was reported in the Minro mines. 
WINNIPEG reported a demand for miners 
for the prairie coalfields. A shortage of 


Mining (Coal) 


-miners and mine labourers was reported 


at ESTEVAN; an industrial dispute was 
reported practically over. CALGARY 
reported a slackening in the demand for 
miners for Alberta towards the end of 
the month. At DrumuELiER the mines 
worked short time, having few orders 
for coal. Both the C. P. R. Galt mines 
Nos. 3 and 6, at LerupripGce worked to 
capacity throughout the month, with 
large outputs; many smaller mines also 
reported work plentiful. Epmonton 
reported miners in demand for northern © 
Alberta. The mining situation at FER- 
NIE was reported to be fairly satis- 
factory, though conditions were some- 
what unsettled both there and at 
MICHEL owing to the opposition of the 
One Big Union to the U. M. W. of A, 
check-off. At Vancouver a demand 
was noted for coal miners for the 
coast mines. Nanaimo reported most 
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of the mines on Vancouver Island 
working regularly, with some demand 
for miners at the South Wellington 
and Morden mines; Granby mine at 
Cassrpy was closed about the middle 
of the month, but was expected to 
resume as the month closed. 


The value of building permits issued 
in 55 eities during June amounted to 
$13,295,041, as compar- 
ed with $12,155,879 in 
May, and $7,577,346 in 
June, 1919. Building 
activity in the Maritime provinces was 
considerably handicapped during the 
month by a shortage of cement. At 
Sypnry the building trades were fairly 
busy. Havirax reported activity in the 
erection of industrial, public and pri- 
vate buildings, as well as extensive pav- 
ing and road work. Building was quiet 
at WESTVILLE, but marked activity was 
reported at Truro, with a demand for 
painters. Government dredging work 
was in progress in the harbour at St. 
Joun; the building trades were fairly 
active. A good demand for labour was 
noted at Moncton, and at FREDERICTON 
the building trades were well employed, 
with a shortage of painters and carpen- 
ters. At Baruurst the lumber company 
had about 100 houses under construc- 
tion. The building trades at MoNTREAL 
had a quiet month, but at QUEBEC con- 
siderable activity was noted; construc- 
tion work on the Quebec Central Rail- 
way was under way. SHERBROOKE re- 
ported busy conditions in building of 
all classes; progress was made in the 
construction of one hundred new homes 
under the Government’s housing scheme. 
At Sr. HyactntueE construction was at 
a standstill, but some repair work was 
in progress. The building trades at 
Taree Rivers were fairly active, but 
were hampered by the shortage of ce- 
ment; very little harbour dredging or 
municipal work was done. ST. JOHN’S 
reported a shortage of labour for road 
construction. Building activity in Or- 
rawa and Huuu became more general on 
the conclusion of the woodworkers’ 


Building and 
construction 
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strike on July 17, but it was retarded 
by a scarcity of cement, brick and other 
material, due, it was stated, to shortage 
of coal, and to the demand on cement 
stocks for road and bridge construction ; 
materials were coming in rather better 
as the month closed, though some out- 
side men were still unemployed. The 
shortage of cement retarded operations 
at PEMBROKE, but much work was being 
done on roads and streets. The building 
trades were active at TORONTO, especially 
in the erection of suburban dwellings, 
about 100 houses being under construc- 
tion in Weston district; the construction 
of commercial buildings was held back 
to some extent by the strike of ornamen- 
tal iron workers; the Canadian General 
Electric Company was erecting a large 
factory. Carpenters were in demand at 
OsHawa, where 108 houses were being 
built under the local housing scheme. At 
Hamiuton building activity was some- 
what retarded by a strike of unskilled 
labourers, but they returned to work be- 
fore the close of the month. Activity 
was noted in the building trades at 
Niagara Fatus; work was resumed on 
July 8 on the Hydro-Electrie Commis- 
sion’s canal, after being tied up by la- 
bour difficulties since June 16. Build- 
ing under the housing scheme was in 
progress at Wetuanp. Fair conditions 
were reported at St. CATHERINEsS, both 
in building and railway construction ; 
operations on the Welland ship canal, 
sections 1, 2 and 3, were resumed during 
the month. At BrockvILLE construction 
was active in all lines. Operations were 
active at Kingston, the strike of masons, 
bricklayers and plasterers being settled. 
Street repairing was very. active at. 
BELLEVILLE, and some dwellings and in- 
dustrial buildings were under construc- 
tion. Few dwellings were going up at 
PETERBOROUGH, but employment was 
good on public and industrial build- 
ings; work on the new bridge was also 
in progress. Gaur reported the building 
trades greatly hampered by shortage of 
cement; a new line of the Grand River 
Railway was started between PRESTON 
and Hxesprever. At BrantForp the build- 
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ing trades were fairly well employed. 
KITCHENER reported much activity in 
building, with a demand for bricklayers, 
masons, carpenters and helpers; a large 
gang of men continued working on the 
new line through the south and west 
wards of the city. A shortage of labour- 
ers was said to retard municipal work 
at GuELPH; the building trades had a 
fairly busy month, though materials 
were scarce at times. At SARNIA pre- 
parations were begun for building houses 
under the Government housing plan. 
The building trades were busy at Srrat- 
FORD. Building labour was well occu- 
pied at Woopstock. Lonpon reported 
much construction under way, including 
industrial, commercial, and _ private 
buildings} and about 40 houses under 
the Housing Commission; civic work on 
street paving and dressing was active, 
and the construction of ‘the new reser- 
voir was being rushed. Construction 
work was quiet at St. THomas, but con- 
siderable municipal work was in pro- 
gress. At CHATHAM and WINDsoR the 
building trades were well employed, 
with some demand for help. At Own 
SOUND street paving was suspended for 
the year, but building was active. Gov- 
ernment road construction was active 
in CoBALT district between Swastika and 
Kirkland Lake. At SauutT Ste. Marre 
activity was noted in the building trades. 
WINNIPEG reported a demand for build- 
ing labourers; practically all skilled me- 
chanics in the building industry were 
well employed. Activity in the building 
trades was also reported at BRANDON 
and Reaqina, but at SASKATOON, Moose 
Jaw, and MrpEcINE Hat, conditions 
were quiet. At Cauaary a slackening 
in activity occurred during the month, 
some trades working only part time. 
EDMONTON reported activity in the build- 
ing trades, with no great demand for 
additional help. VERNON reported that 
work on the Aberdeen Lake irrigation 
dam was complete. NELSon and TRatn 
reported building rather slow, but the 
smelter company was busy remodelling 
its various plants; the copper refinery 
was partly ready to open. At VANCOU- 
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VER a small amount of constuction was 
In progress on commercial buildings and 
dwellings; some dredging was done in 
the harbour; street and other civic work 
was quiet. New WESTMINSTER reported 
activity in the building trades, and at 
VICTORIA an increase was reported in the 
numbers of workers on dwellings and 
commercial buildings; and new round- 
houses were under construction for the 
Canadian Pacific Railway. 

The number of persons employed by 
the Canadian Pacific Railway, Grand 
Trunk Railway and the Canadian Na- 
tional Railways on railway construction, 
including maintenancé of way, showed 
an increase of about 2,500 persons dur- 
ing the month of Juty, the total at the 
end of the month being 45,600, in com- 
parison with 43,100 at the end of June. 
These gains were due to weekly increases 
in the staffs of the Canadian Pacific Rail- 
way amounting to 900 persons, and in 
the staffs of the Canadian National Rail- 
ways, amounting to 1,600 persons. 


CHARLOTTETOWN reported quiet con- 
ditions in the lumbering industry dur- 
ing July. At St. JoHn 


Lumbering and FREDERICTON the 
saw and shingle mills 
run steadily. Two lumber camps 


at BarHurst were opened up during the 
month, and full operations in eight or 
nine camps were to start as soon as men 
could be secured. In Quesec district 
the saw mills worked to capacity on the 


“seasons’s cut, and at SHERBROOKE the 


saw and shingle mills were also very 
busy. The saw and shingle mills at Or- 
TAWA and Huuu had a busy month. At 
PEMBROKE the mills ran steadily but 
shipping was hampered by shortage of 
cars; men were in demand early in the 
month for shipping pulpwood; the low 
water holding up one or two drives may 
curtail operations later in the season. 
Saw and shingle mills at PetTERBoRoUGH 
continued very busy. TrmMMINs reported 
some demand for sawyers, setters and 
trimmers, all the mills being busy. At 
OwEN SouND saw mill workers had an 
active month. At Sauur Sts. Marm men 
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were in demand for the pulp and pine 
woods, and also to cut cordwood; men 
were required for the sawmills at Port 
ARTHUR. Sawmill workerswere in de- 
mand at PRINCE ALBERT. HDMONTON re- 


ported a shortage of mill workers and 
bushmen. At F'ernim all the mills work- 
ed fairly steadily in spite of unsettled 
market conditions; occasional shortage 
of labour was felt, and there was some 
difficulty in transporting logs to the 
mills; about 700 feet of flume used for 
this purpose, was destroyed at Boulder 
Creek in a bush fire, which also burned 
2,000 newly cut logs. NELSON and 
TRAIL reported the lumbering industry 
fairly active, some mills having sufficient 
men and others running short handed; 
a new sawmill on Poreupine Creek was 
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working to capacity. Experienced mill- 
men and bushmen were in demand at 
CRANBROOK, KamuLoors and CHasn. At 
VANCOUVER the coast lumber and shingle 
mills and camps were reported still fair- 
ly busy, though conditions were some- 
what unsettled; small tie camps scatter- 
ed through the country were generally 
busy. New WESTMINSTER reported acti- 
vity in the saw and shingle mills, but 
some large mills were temporarily closed 
for repairs or stocktaking. Loggers and 
bushmen were in demand at Prince Rv- 
PERT. VICTORIA reported activity in the 
lumbering industry, excepting shingle 
mills. Nanaimo also reported lumber- 
ing rather less active on VANCOUVER 
Istanp; the logging camp and sawmills 
at Port ALBERNI closed down early in 
the month, but reopened later. 





INDUSTRIAL DISPUTES INVESTIGATION ACT, 1907 


PROCEEDINGS FOR THE MONTH OF JULY, 


Here the month of July the De- 

partment received reports from nine 
Boards of Conciliation and Investiga- 
tion established to deal with disputes 
between (1) Winnipeg Electric Railway 
Company and certain of its employees, 
being members of the Street Railway 
Employees’ Union; (2) the Winnipeg 
- Electric Railway Company and certain 
of its employees, being members of the 
Gas Workers’ Union; (8) the Toronto 
Hydro-Electriec Commissioners and their 
employees, being electrical workers, 
members of Local Union No. 353, Inter- 
national Brotherhood of. Electrical 


Workers; (4) the Corporation of Moose 
Jaw and civic employees, members of 
Civic Employees Local Union No. 9; 
(5) the Canadian Pacific Railway Com- 
pany and certain of its employees, en- 
gaged in the commercial telegraph ser- 
vice, members of the Commercial Tele- 


1920, WiTH TEXTS OF BOARDS’ REPORTS 
graphers’ Union of America; (6) the 
Canadian Pacific Railway Company 
(Western Lines) and certain of its em- 
ployees, being waterfront freight hand- 
lers, at Vancouver, B.C., members of 
Local No. 38-52, International ’Long- 
shoremen’s Association; (7) Toronto 
Suburban Railway Company and _ its 
employees, being electrical workers, 
members of Local Union No. 3538, Inter- 
national Brotherhood of Electrical 
Workers; (8) the Toronto, Hamilton - 
and Buffalo Railway Company and cer- 
tain of its employees, being freight 
handlers, at Hamilton and Brantford, 
Ont., members of the Canadian Brother- 
hood of Railroad Employees, and (9) 
the Master Printers of Ottawa and cer- 
tain of their employees, members of the 
Ottawa Typographical Union No. 102. 
Four applications were received for 
the establishment of Boards and a Board 
was established in connection with a dis- 
pute for which application had been re- 
ceived during the month of June. 
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Applications Received. 


During the month of July applica- 
tions for Boards were received as fol- 
lows: ; 


(1) From the Municipality of the 
City of Prince Rupert, B.C., concerning 
a dispute between the Grand Trunk 
Pacific Railway Company and certain of 
its employees, being “longshoremen at 
Prince Rupert. The employees in this 
case had gone on strike and the applica- 
tlon was made by the City under the 
authority of Section 63a of the I.D.I. 
Act. A Board was established com- 
posed as follows: His Honour Judge F. 
McB. Young, Prince Rupert, chairman, 
appointed on the joint recommendation 
of the other two members, Mr. Fred 
Dawson, nominated by the company, and 


Mr. W. E. Thompson, nominated by. 


the City as representing the employees 
concerned. 


(2) From certain employees of the 
Master Printers of Ottawa, members of 
the Ottawa Typographical Union No. 
102. The personnel of the Board and 
the text of the Board’s report appear 
in the present article. 


(3) From the employees of the Hull 
Electric Company, members of Division 
No. 591, Amalgamated Association of 
Street and Electrical Railway Em- 
ployees of America. A Board was estab- 
lished composed as follows: Captain W. 
P. Grant, Ottawa, chairman, appointed 
by the Minister in the absence of a joint 
recommendation from the other two 
members, Messrs. Geo. D. Kelley, Ot- 
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tawa, and Jos. Gibbons, Toronto, nom- 
inees of the company and employees 
respectively. 

(4) From the employees of the Van- 
couver and Victoria Gas Companies, 
being gas workers. A Board was estab- 
lished composed as follows: Mr. Chas. 
K. Tisdall, Vancouver, chairman, ap- 
pointed on the joint recommendation of 
the other two members, Messrs. A. G. 
McCandless and. Victor R. Midgley, 
Vancouver, nominees of the companies 
and employees respectively. 


Other Proceedings under the Act. 


‘During the month of July a Board was 


established to deal with the dispute be- 
tween the following companies: (1) 
Toronto and Niagara Power Company; 
(2) Toronto Power Company, Toronto; 
(3) Toronto Power Company, Niagara 
Falls, Ontario, and (4) Toronto Street 
Railway Company, and certain of their 
employees, being members of the follow- 
ing trade unions, namely: (1) black- 
smiths and helpers, members of Local 
318, International Brotherhood of Black- 
smiths and Helpers; (2) electrical 
workers and helpers, members of Local 
353, Toronto, and Local 897, Niagara 
Falls, International Brotherhood of 
Electrical Workers; (3) woodworkers, 
members of Toronto District Council 
of Carpenters, and (4) machinists and 
helpers, members of District Lodge No. 


46, International Association of Machin- — 


ists, and Lodge 1296, Niagara Falls, 
Ontario, International Association of 
Machinists. 





Report of Board in dispute between the Winnipeg Electric Railway Company and 
its street railway employees 


REPORT was received from the 

Board established to deal with the 
dispute between the Winnipeg Electric 
Railway Company and certain of its 
employees, being members of the Street 
Railway Employees’ Union. The Board 
was composed as follows: His Honour 
Judge Robert H. Myers, Winnipeg, 


chairman, appointed by the Minister in ~ 


the absence of a joint recommendation 
from the other members, Messrs. Chas. 
HB. Dafoe and R. 8. Ward, Winnipeg, 
nominees of the company and employees 
respectively. The report was signed by- 
the chairman and Mr. Dafoe and was 
accompanied by a proposed agreement. 
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A minority report was presented by Mr. 
Ward. The company later advised that 
the findings of the Board regarding 
wages adjustments were acceptable to 
them. 


Repert of Board 


In the matter of the Industrial Disputes 
Investigation Act, 1907, and of a dis- 
pute between the Winnipeg Electric 
Railway Company, employer, and cer- 
tain of its employees, being members 
of the Street Railway Employees’ 


Union, employees. / 


Winnipeg, Man., July 5, 1920. 


To the Honourable, 
The Minister of Labour, Ottawa. 


Sir, 

The Board of Conciliation and In- 
vestigation consisting of Messrs. Charles 
E. Dafoe, Robert 8. Ward and His 
Honour Judge R. H. Myers, appointed 
by you to inquire into and endeavour 
to settle the differences between the 
Winnipeg Electric Railway Company 
and certain of its employees being mem- 
bers of the Street Railway Employees’ 
Union held its first session in Winnipeg 
on the nineteenth of May, 1920. Sub- 
sequently the Board held three sittings 
in May and six in June when evidence 
and arrangements were submitted by all 
parties concerned. Each member of the 
Board attended every session. Messrs. 
C. A. Tanner, Alfred Scoble, Alex. 
Tevendale, Alderman John Blumberg, 
H. I. Toombs, W. A. Freeman, H. B. 
Wilson, R. L. Lyon, R. E. Long and 
other employees attended as represent- 
ing the employees and Messrs. F. Ll. 
Butler, L. Palk, R. R. Knox, J. R. Ong 
and M. L. Kane represented the com- 
pany. It was found that the many 
points at issue were those that had 
formed subjects of controversy and ar- 
bitration before other Boards in previous 
years and the two parties had very de- 
cided views upon them and neither was 
prepared to yield. 
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The chief points at issue were as fol- 
lows: 


1. The Company had guaranteed a 
weekly minimum wage of $18.00 to extra 
motormen and conductors, the employees 
asked that the amount be raised to 
$30.00. 


2. Employees wanted time and one- 
half for extra men—the same as for re- 
gular motormen and conductors. 


3. A question as to seniority rights 
of a man promoted who might hereafter 
be returned to the ranks. 


4, Charge money raised from $35.00 
to $50.00. 


5. The question of uniforms, pea 
jackets and overcoats was a very im- 
portant topic, both parties desiring 
radical changes from the existing agree- 
ment. 

6. Regarding overtime of motormen 
and conductors and what time to com- 
prise ‘‘platform time.’’ This issue in- 
volved considerations of reporting time, 
pull-in time, box time, ete. 


7. The employees were demanding | 
that in making time schedules a larger 
percentage should be straight runs and 
runs to be completed within a spread of 
ten and eleven hours and that no spread 
should exceed twelve hours. 


8. Shorter hours for men in shops 
and car barns and on the tracks. 


9. Annual holidays for all men. 
10. More wages. 


After the parties had closed their 
cases the Board held several sessions and 
also interviewed the efficials of the com- 
pany and of the union in an effort to 
effect an agreement but without com- 
plete success. It may be noted here that 
the award last September dealt with 
several of those same differences and the 
decisions then arrived at could not be 
disturbed without a very strong case 
being made out and presented to this 
Board which was not done. 

The majority of the Board thereupon. 
agreed to recommend that a settlement 
of the points at issue be arranged ac- 
cording to the draft agreement and 
schedule attached to this report. 


AUGUST, 1920 


The Board have granted certain con- 
cessions to the employees respecting 
passes, platform time, overtime and an 
amount guaranteed as weekly wage to 
extra men. The amount granted as in- 
crease in wages places the employees in 
more favourable circumstances than 
street railway employees in most of the 
Canadian cities and on a par with the 
City of Toronto’ where an agreement 
was effected a few days ago. The terms 
of the proposed agreement and schedule 
are fair to all parties considering all 
the circumstances. 

We therefore recommend that both 
parties accept the draft agreement pre- 
pared by the majority of this Board 
and submitted herewith. Mr. Ward, one 
of our Board, was a member of last 
year’s Board, and in the award made 
last September by the latter Board he 
expressed his opinion that the increase 
to 55¢ then made did not entirely take 
care of the increased cost of living. He 
is still of the same opinion and further- 
more still contends that the additional 
increases now granted of three, four and 
five cents per hour are not sufficient to 
keep pace with the cost of living and he 
declines to sign this report. 

The negotiations were carried out 
with the utmost good feeling among the 
contending parties and we express our 
appreciation of the courtesy shown to 
us. 

Respectfully submitted, 


(Sgd.) R.' Him Myers, 
Chairman. 


(Sgd.) CC. E. Darog, 
Member. 


“This Agreement made in duplicate this... .day 
of...., A. D., 1920, between Winnipeg 
Electric Railway Company, hereinafter 
called “The Company” of the first part; 
and Winnipeg Street Railway. Employees’ 
Union, representing certain employees of 
said company mentioned in the agreement 
hereinafter called the “Employees” of the 
second part. 


Witnesseth that the parties hereto agree as 
follows: 


This agreement shall take effect and be bind- 
ing upon the parties hereto from the Ist day of 
May, 1920, to the 30th day,of April, 1921, and 
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thereafter until terminated as hereinafter pro- 
vided. If either party desires to terminate this 
agreement on the 30th day of April, A. D. 1921, 
they will give the other party thirty days’ notice 
prior to that date. If such notice is not given, 
this agreement shall continue in force thereafter 
until terminated by a thirty days’ notice by 
either party prior to the Ist day of May, or the 
1st day of November in any year. 


WaGmh SCHEDULE AND WorkKING ConpDITIONS— 
MotTorRMEN AND ConpDvUCTORS 


WaaE SCHEDULE 


: (a) Motormen and Conductors shall receive 
or 


Daily, Sunday 
except only 
Sunday 
Per hour | Per hour 
First.6 months... 2)... 50c 55¢ 
Second 6 months....... 53¢ 58e 
DeEcCONnd Year. oo 2 es 57¢ 52¢ 
Third year and _ there- 
QLCCT rar erat ae es, 60c¢ 65¢c 





(b) All extra motormen and conductors re- 
porting regularly at the Company’s stated time 
every day during the week, and ready and able 
to work for the Company, shall be paid a mini- 
mum of twenty dollars ($20.00) per week. 


(c) Motormen and Conductors booked on 
regular runs scheduled out of car house shall 
be required to report for duty at the car house 
five (5) minutes before time to leave and shall 
be allowed five (5) minutes reporting time in 
addition to platform time. 


(d) Motormen and Conductors working over- 
time shall be paid at the rate of time and one- 
half for*such overtime. This is not applicable 
to extra motormen or conductors, except when a 
car is being operated by an extra motorman or 
conductor and a regular motorman or conductor 
and they each perform a like service on the full 
scheduled run, when each shall receive the 
same consideration in respect to any overtime 
that may be earned on that run. 


(e) Lay-off time is the time between the 
shifts of a scheduled run and when thirty 
minutes or less shall be considered a part of and 
be paid for as platform time. 

(f) Motormen and Conductors training stu- 
dents shall be paid 5 cents per hour extra for 
such service while so engaged. 

(g) Motormen and Conductors who are 
required to place their cars in the car barns or in 
storage yard at the end of regular runs shall 
be allowed five (5) minutes pull-in time in 
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addition to platform time for so doing—it being ~ 


understood that full schedule time applicable 
to that period of the day shall be allowed to 
complete the last trip. 

(h) Conductors on outlying lines shall be 
allowed box time in addition to platform time 
for time required in excess of ten (10) minutes 
in travelling between relief points and the place 
of receiving or delivering fare box. Any motor- 
men on an outlying line required by the Com- 
pany to come to the office shall receive same con- 
sideration. 

(i) Wages shall be paid semi-monthly on the 
15th and last day of each month, except when 
either of the above days falls on Sunday ora 
Holiday, in which event payment shall be made 
on the day previous if proper arrangements can 
be made to do so. 


EQUIPMENT OF CARS 


All cars shall be cleaned and fully equipped 
with proper appliances for operating, including 
an adequate supply of sand and fuel, and a 
broom for each car and shall be ready for service 
ten (10) minutes prior to the time at which 
they are due to leave the barn. The motorman 
and conductor of each car before leaving for the 
run must see that the car is fully equipped with 
the proper appliances and supplies, and if any- 
thing is found to be lacking must report at 
once to an Inspector or Foreman. Conductors 
and Motormen must keep their vestibules clean 
while on their run, and must report any defects 
or anything wrong with the car at the end of the 
run. No motorman or conductor shall be com- 
pelled to take a car without doors or with 
broken windows from the barns between October 
first and May first. All motormens’ and con- 
ductors’ vestibules shall be fitted with a heater, 
and as cars are remodeled all conductor’s vesti- 
bules shall be fitted with an enclosure for the 
winter months containing a heater.- Both 
motormen’s and conductors’ vestibules shall be 
made as tight and comfortable as possible. All 
double end cars shall be. fitted with trolley 
catchers, double glass in front vestibule window 
and mats for the motormen’s use during the 


winter months, and shall have a heater installed _ 


in each end of the car ready for use by October 
first. Stools shall be furnished for the use of the 
motormen and conductors on such routes as the 
General Manager may think best. Stools for 
conductors shai be supplied only on single end 
ears. The handles for operating door mechanism 
shall be fitted with covering during the winter 
months to be effective from October first. All 
front vestibules on closed cars shall be darkened 
at night, either by being fitted with curtains or 
blinds or in such manner as may be thought best. 
Doors on vestibules of double end cars shall 
remain on permanently. 


SENIORITY 


Seniority subject to efficiency shall be given 
preference on all runs. Seniority shall date from 
the time an employee receives a badge. Each 
motorman and conductor shall have the. oppor- 
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tunity of selecting his run in accordance with the 
length of his service with the company. Not. 
more than three months shall elapse between 
the dates on which runs are posted for selection 
by motorman and conductor. It is understood 
that the company will provide adequate faci- 
lities for signing up of runs. 


PROMOTIONS 


Any employee now in the Traffic Department 
acting as Division Superintendent, Traffic 
Supervisor, Timekeeper, etc., who was _ pro- 
moted from the position of motorman or con- 
ductor prior to the 13th September, 1919, will 
retain his seniority rights as of that date and 
such employees thereafter promoted shall retain 
their seniority rights as of the date of their 
promotion, but such seniority rights shall not 
be exercised by any employee now in the Traffic 
Department, or who may hereafter be promoted 
to a position in the Traffic Department, until 
the next regular sign-up of runs after the em- 
ployee retires from such position as he may now 
hold or to which he may hereafter be promoted 
in the Traffic Department. 


CHANGE MONEY 


After two months service with the Company 
conductors and relief men will be furnished with 
tickets and change to the amount of $35.00 after 
signing the company’s form of agreement for 
the return of the money when called upon to 
do so. 


MonEy CHANGES 


Hereafter conductors entering the service 
shall be furnished with a conductor’s money 
changer by the company, and same. shall 
remain the property of the company. 


~ 


UNIFORMS 


Every two years, without charge, conductors 
shall be furnished with a uniform pea-jacket, 
and each motorman with a uniform overcoat, 
and any motorman or conductor who leaves the 
service of the company for any cause within six 
months after receiving a pea-jacket or overcoat, 
may either return coat or pea-jacket and pay 
$1.00 per month for each month it has been in 
his possession, or keep it and pay the cost of it 
less $1.00 per month for the time it has been in 
his possession. Provided, however, that when an 
employee who has been two years or more in the 
service of the Company leaves, the charge for 
pea-jacket or overcoat shall be computed from 
October first in each year. 

Each motorman and conductor will be pro- 
vided with a summer cap each year, and a 
winter cap every three years,—winter caps to be 
issued not later than November first and sum- 
mer caps not later than May first in each year. 

Each motorman or conductor will be pro- 
vided with a regulation uniform each year on 
following conditions: motorman or conductor 
entering service will pay half the cost of firs. 
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uniform, all uniforms furnished thereafter shall 
be furnished free of charge to the motorman or 
eonductor. i 

Circumstances permitting, orders. for uni- 
forms shall be issued not later than January 31st. 

Should a motorman or conductor -with less 
than two years service to his credit leave the 
service of the company, or be discharged within 
four months after receiving a uniform, such 
motorman or conductor will be charged full 
price of such uniform, it being understood that 
when a motorman or conductor has been in the 
service of the company for a period of over two 
years the charge for the uniform shall be com- 
puted from May first. 

A motorman or conductor entering the service 
of the company before July 31st in any year shall 
be provided with a regulation uniform for that 
year. 


SCHEDULES 


In schedule making the following definitions 
shall apply: 


“Platform time’’—Actual running time on 
cars either: 


1. From time car leaves car house until 
_ crew is relieved; or 


2. From time the crew takes car on relief 
until car completes its run arriving at the 
car house; or 


3. From time at which crew takes car on 
relief until it leaves car on relief. 


Plus lay-off time of thirty minutes or less as 
hereinafter defined. 


“Lay-off time’’—The time between the shifts 
of a regular scheduled run and when not ex- 
_ceeding thirty minutes shall be considered part 
of, the platform time. 


“Reporting time’’.—Time allowed crews in 
addition to platform time and lay-off time for all 
regular cars scheduled out of the car houses or 
storage yards. The reporting time is not to be 
included with platform time in the calculation 
of_overtime or spread time. 


“Pull-in-time.’’-—Time allowed crews for plac- 
ing cars in car barns at end of regular runs and 
is not to be included in platform time in the 
calculation of overtime or spread time. 


““Box-time’’.—Time allowed in excess of ten 
minutes required for the trip between the place 
of receiving or delivering fare box and the relief 
point. 

“Spread time.’”—The elapsed time from the 
beginning of platform time on the first shift to 
the end of platform time on the last shift. In 
the calculation of spread time, the reporting 
time, pull-in-time, and box time are not to be 
included. 
® “Guarantee time.”—The time necesary to be 
added to the total of platform time, lay-off 
time, reporting time, pull-in time and box time, 
to make seven hours and forty-five minutes. 

“Overtime’.—The platform time in excess 
of eight hours and twenty minutes. Reporting 
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time, pull-in-time and box time, shall not be 
included in any calculation of overtime but shall 
be paid for at regular rates. 

All runs posted for selection shall conform as 
nearly as possible to an eight hour day. 

Employees on regular runs working in excess 
of eight hours and twenty minutes platform time, 
shall be paid overtime at the rate of time and 
one half for all such additional time. 

On all runs posted for selection employees 
shall be paid a minimum time of seven hours 
and forty-five minutes. 

Not less than thirty-five per cent of all 
scheduled runs shall be straight runs. 

Not more than twenty per cent of scheduled 


‘runs shall be three piece runs. 


Not less than fifty per cent of scheduled runs 
shall be completed within a spread of ten hours, 
and not less than sixty-five per cent of the total 
runs within eleven hours. 

No run shall exceed thirteen hours spread. 


REPORTS 


All motormen and conductors asked to come 
to the office to make reports relating to matters 
that have not taken place in connection with 
their own car, will be paid for the time lost so 
doing. 

Conductors and motormen making reports of 
accidents occurring in connection with their 
own car will be paid for all time exceeding 
twenty minutes lost in waiting in the Company’s 
Office to make such reports. 

Any motorman or conductor required by the 
company to attend court to give evidence which 
necessitates the loss of time to said conductor or 
motorman, will be paid full rate of wages for 
such time lost. 


Moror Bus OPERATION 


All men required to operate motor busses shall 
be taken from the service and the motor bus 
runs shall be posted for the general sign-up of 
runs once each year, as near as possible to 
January Ist, it being understood that such runs 
shall be available only to men having the ne- 
cessary qualifications. 


SpeciaAL Runs 
As far as practicable no motorman or con- 


ductor shall be compelled to leave his regular 
run to take a special run. 


Wace ScHEDULE AND WORKING CONDITIONS 
FOR MEN EMPLOYED IN SHOPS AND CAR 
BaRNS 
WAGE SCHEDULE 


The following minimum wage shall prevail 


‘during the life of this agreement: 


Machinists: of ¢ danas eee tae 75¢ 
Machinists’ Apprentice (Adv. 2)4c each 
GrInOnutlis. eo ous eo eee ee aa eae 36c 


- 
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Machinist Helpers and Drill Press Men— 


lat Bomonths. & i)) ssiaccie se ee 47¢ 

20026 IMONChS. acct aau ase a. eae 49¢ 

ALver GHG yearly. tine aor sat ae o6¢ 
Babbitt Men:— 

dst.G Months] hats he Teh ho ei as 49c 

ZG MOnthse hoses. Goh vA eereeh 52¢ 

After One year ie ca. Gare cae aan 58¢ 
W heelmmen i777 60 te sete cnn Teta aes 58¢ 
BIGGKENMNGhs tricia Ry ee NE 75¢ 
RVCIACT) Nerac cs nceceanaa atten ie ae es 75¢ 
Blacksmith Helpers :— 

Pst Himonths is eer ben we lh ee, 47¢ 

ZG NON these, ta. cones theater cee oak 49¢ 

After ONG Yeare uss de cree es 56¢ 
Armature Winders.................... 75¢ 
Armature Winders Apprentice, (adv. 

23ec each. 6 months hb. ek tito 36¢ 
Armature Winders Helpers:— 

lst O,months oc sey eles 47¢ 

ZNEEGAMON ths meets} won cee Deas tea 49¢ 

Biter One year oo a ee 56¢ 
Car wiring men and Controllermen pro- 

moted from Pitmen:— 

ist Ocmonths: isaac hese 58¢ 

2D 6: ON LAS .h crs ee ae 6le 

AITEY ONG. VAT: oisA ins 4 ee. ues 64¢ 
Car- Carpenters sy aan fa diene cae 70¢ 
POUNCCLS Sy tN et Re a 70¢c 
Fender Repair Men:— 

Lsb-Ormon ths ocean ek 47¢ 


ALLEL ONOAVEAT <j: te. Adi) ae eRe, 52¢ 
Pitman Leader :— 

iste honths perigee ies eo io en 47¢ 

POG S-monbhs' pee been ko 49¢ 

2nd Gammon ths Aas Se, ares spt ds vet ve 52¢ 

SrayG.months. 2. pace oe ane 56¢e 

Ath Gomonthss,. 06 hae a ee 58e 
Pitman Helpers:— 

lst. Months #4) 2 ak. See EF Oe 47¢ 

2D OANODUNS ah, iturin oy eae 49c¢ 

ATterwardatcc s1auentes mewn a 52¢ 
Air Brake Repair men promoted from 

Pitmen :— 

dst.6 montligg: | FS ever eee 58e 


ee ae ES LE NN 
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Car House Inspection Nights 
and Cleaning. Days and shift 
work. 
Car Repair men or Car 
Inspectors :— 
Ist 3 months...... 44¢ 46c 
2nd 3 months...... 46¢ 48c¢ 
2nd 6 months...... 49c 5le 
érd 6 months...... dle 538e 
4th 6 months...... 57c¢ 60c 
Car Cleaners, Sweepers, 
Stove Tenders, etc... 44¢ 46c 


a LE ey Res eS 
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The terms “Car Inspector” applies to all men 
other than car cleaners, Sweepers, and stove 
tenders employed in the Fort Rouge car barn 
and North car barn both day and night, and at 
the main barn at night. This term will apply 
to men employed on shift work at Fort Rouge 
ie Barn, North Car Barn and at Main Car 

arn. 


Hours or Worx 


Section A. For men in the Fort Rouge Con- 
struction Shop eight (8) hours, between the 
hours of 8 a.m. and 17k, with one hour off for 
lunch between the hours of 12k and 13k shall 
constitute a day’s work. On Saturdays during 
the months of May, June, July and August 
four (4) hours between the hours of 8k and 12k 
shall constitute a day’s work. All-time worked 
over eight (8) hours per day, except during the 
months of May, June, July and August when 
four (4) hours shall constitute a day’s work on 
Saturdays, shall be considered overtime and shall 
be paid for at the rate of time and a half. All 
time worked over four (4) hours on Saturdays 
during the months of May, June, July and 
August shall be considered overtime and shall 
be paid for at the rate of time and a half. 


Section B, For men employed in the Main 
Street Shop and Car Barn during the day shift 
eight (8) hours between the hours of 8k and 17k 
with an hour off for lunch between the hours of 
12k and 13k shall constitute a day’s work. On 
Saturdays during the months of May, June, 
July and August four (4) hours between the 
hours of 8k and 12k shall constitute a day’s 
work, except for car maintenance men which 
includes painters, carpenters, controller men, 
air brake men, pitmen and car cleaners, who 
will be required to work on Saturday after- 
noons during the months of May, June, July 
and August when necessary. All time worked 
over eight (8) hours per day shall be considered 
overtime and shall be paid for at the rate of 
time and one half. All time worked over four 
(4) hours on Saturdays during the months of 
May, June, July and August shall be con- 
sidered overtime and shall be paid for at the 
rate of time and a half. 


For men assigned to night work or shut work 
in the Main Street shops and Car Barn eight 
(8) hours shall constitute a day’s work, and 
forty-eight (48) hours shall constitute a week’s 
work. All time worked over eight (8) hours per 
day, of forty-eight (48) hours per week, shall 
be considered overtime and shall be paid for at 
the rate of time and a half. 


Section C. For men employed in the Fort 
Rouge Car Barn and North Car Barn, during 
the day shift eight (8) hours between the hours 
of 8k and 17k with an hour off for lunch between 
the hours of 12k and 13k shall constitute a day’s 
work. Six (6) days of forty-eight (48) hours per 
week shall constitute a week’s work for men in 
these two barns. All time worked over eight 
(8) hours per day, or forty-eight (48) hours per 
week shall be considered overtime and shall be 
paid for at the rate of time and a half. 


¥ 
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For men working at night or on shift work in 
the Fort Rouge Car Barns and North Car 
Barn, eight (8) hours per day shall be con- 
sidered a day’s work, and forty-eight (48) hours 
per week shall be considered a week’s work. All 
time worked over eight (8) hours per day, or 
forty-eight (48) hours per week, shall be con- 
sidered overtime and shall be paid for at the 
rate of time and a half. 

Section D. Time and a half shall be paid for 
all Dominion Holidays, and in case when the 
holiday falls on Sunday the above rate shall 
apply on the day on which the Holiday is 
observed. Except that the men employed in car 
maintenance which includes painters, carpenters, 
controllermen, air brake men, pitmen and car 
cleaners in Main Street Shops and Car Barns, 
and men employed at night in Main Street 
Shops and Car Barns, Fort Rouge and North 
Car Barns both day and night, will not be paid 
at the overtime rate when working Saturday 


afternoons, Sundays and Legal holidays when ° 


such time comes in their regular shift. Only 
such men as are required to maintain cars for 
service shall be required to work Sundays and 
Legal Holidays. 

The term ‘“‘shift work”’ is to be interpreted as 
any eight (8) hours work exclusive of lunch 
hour period in any twenty-four (24) hour 
period. 

Seniority with efficiency shall govern in all 
Departments. ~ 

Wages shall be paid semi-monthly on the 15th 
and last day of each month, except when either 
of the above days falls on Sunday or a holiday, 
in which event payment will be made on the 
day previous if proper arrangements can be 
made to do so. 


Wace ScHEDULE AND WorKING CONDITIONS, 
Track DEPARTMENT 


The following minimum wage shall prevail 
during the life of this agreement: 


APPA Ke TA OUL ne ty te ee cial 2A) was ahs ods 44¢c 
Foremen, Leading Trackmen or Sub- 
foremen :— 
A EPAAPATIOIV OLS 2 a os va kone ch re 45¢ 
2nd 6 months and after............ 50c 


Hours oF Work 


For men working in track department, during 
the day time eight (8) hours from 8k to 17k with 
one hour off for lunch between 12k and 138k shall 
constitute a day’s work. Six days (6) or forty- 
eight (48) hours per week shall constitute a 
week’s work. All time worked over eight (8) 
hours per day, or forty-eight (48) hours per 
week, shall be considered overtime and paid for 
at the rate of time and a half. 

When men are assigned to regular night work 
or to shift work eight (8) hours shall be con- 
sidered a day’s work, and six (6) days or forty- 
eight (48) hours per week shall be considered a 
week’s work. All time worked over eight (8) 
hours per day, or forty-eight (48) hours per 
week shall be considered overtime and shall be 
paid for at the rate of time and a half. 
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The term “shift work” is to be interpreted as 
any eight (8) hours work exclusive of lunch hour 
period in any twenty-four (24) hour period. 

Wages shall be paid semi-monthly on the 15th 
and last day of each month, except when either 
of the above days falls on Sunday or a holiday, 
in which event payment will be made on the 
day previous if proper arrangements can be 
made to do so. 


SuB-STATION OPERATORS 
* 


The following wage shall prevail during the 
life of this agreement :— 


Per month 
1st class Operators’... aves sess $145 
2d ClABS ODCTALOI Ss weit osc ace 130 
Senior 3rd class operators.......... 125 
Junior 3rd class operators.......... 120 
Ath class operators................ 115 
Wigarimen (he pees ole rcmcrrlt te. 95 
WV OGDS cia eh eure taht ae was 90 
Transcona operators, each......... 140 


Relief operators.— ? 

The rate of pay of Relief operators will be an 
intermediate rate between the two classes of 
operators which they relieve. 


Station Maintenance Men. Per hour. 
Wiremen journeymen............. 80c 
Wiremen helpers’. 20. seo oe ce oe 65c¢ 
Wiremen Apprentice :— 

LeteG DRONUNS se an ena ee Gee 33C 
PNA MOUS. . lsc: a onteeie tee 38¢ 
Srd' 6 months. 20/02. awe ayt on. 44¢ 
Ati TONe OS ter che. cane meet Noece 5ic 
OPC ay CUE a tts to teeta te cotangent are 57¢ 
Ath Veatiwaaietc (dts 10 whan amis « : 65c 
Miscellaneous. Per month 
Telephone and bonding men....... $150 
Bapteryiian so oe ee tet 100 


Hours or WorxK 


(a) In stations operating twenty-four (24) 
hours, except Transcona, eight (8) consecutive 
hours out of any twenty-four (24) hours period 
shall constitute a day’s work, and forty-eight 
(48) hours shall be considered a week’s work. 

(b) In stations operating nineteen (19) hours 
and having two shifts, 944 consecutive hours per 
shift for five days per week a total of 471% hours 
per week. 

(c) Station maintenance men, eight (8) hours 
shall constitute a day’s work from 8k to 12k, and 
from 13k to 17k. The hours on Saturday to be 
from 8k to 12k, total of forty-four (44) hours 
per week. For all work up to forty-eight (48) 
hours per week, (exclusive of Saturday after- 
noons) straight time will be paid—all time over 
forty-eight (48) hours per week will be paid for 
at overtime rate. For men assigned to shift 
duty any eight (8) hours, exclusive of lunch 
hour period in any twenty-four (24) hour 
period, shall be considered a day’s work—forty- 
eight (48) hours shall be considered a week’s 
work. 
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(d) That-Saturday afternoons, Sundays and 
Legal Holidays, and other time worked over 
bulletin hours shall be paid for at the rate of 
time and a half. Legal holidays to be as follows: 
Sundays, Good Friday, Victoria Day, Dom- 
inion Day, Labour Day, Thanksgiving Day, 
Christmas Day, New Year’s Day and Civic 
Holiday. 

Employees in the station operating staff and 
maintenance men assigned to shift work will 
not be paid at the overtime rate when working 
Saturday afternoons, Sundays or Legal Holi- 
ae when such time comes in their regular 
shift. . 

Any employee who has worked overtime shall 
not be paid off to equalize the overtime made. 

Any employee called out in case of emer- 
gency after 21k shall receive not less than four 
hours pay at regular rates. 

Any employee on duty called to go on evening 
or night shifts shall be allowed to work until 12k. 

In station operating staff. when men are 
required to work over forty-eight (48) hours per 
week, except Transcona, such excess time will 
be paid for at the rate of time and one-half. 

The hours of work of operators at Transcona 
remain same as at present. 

All men working on monthly salary who have 
been one year in the service of the Company shall 
receive two weeks holidays each year with pay. 

When any of the station operating staff are 
assigned to work on their days off same to be 
paid at the rate of time and one-half. 

Wages shall be paid semi-monthly on a 
specified pay day, when either of the days fall on 
Sunday or a Holiday payment will be made on 
the day previous if proper arrangements can be 
made to do so. 

Seniority with efficiency shall prevail in all 
Departments. 

In case of a man moving to a higher position 
he shall receive the minimum rate of pay for 
that position. 

As vacancies occur promotion will be made on 
the basis of seniority with efficiency. 

All wires carrying a voltage of 675 volts or 

over to ground shall be classed as high voltage 
wires. 
_ In station work two journeymen, or one 
Journeyman and helper, are required to work on 
wires carrying a voltage of 675 volts or more to 
ground. 


APPRENTICE 


An apprentice is an employee not having 
four (4) years experience in one or more branches 
of the trade. Apprentices shall be required to 
work only under the supervision of a journey- 
man except for the last six months of their 
apprenticeship. Apprentices shall not be required 
to work overtime except in cases of emergency. 


WaGE SCHEDULE AND WorRKING CoNDITIONS, 
Truck Drivers 


The following minimum wage shall prevail 
during the life of this agreement :— 


airick drivers. kt eee 52c per hour. 
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WoRKING CONDITIONS 


Eight (8) hours per day shall constitute a 
day’s work—forty-eight (48) hours per week 
shall constitute a week’s work. Overtime will be 
paid for at the rate of time and one-half over 
eight (8) hours per day or forty-eight (48) 
hours per week. 


Seniority with efficiency shall prevail. 


Truck drivers in Electric Department will 
act as groundmen or helpers when required to 
do so. 


Truck drivers in Track Department will load 
and unload truck when required to do so. ~ 


All Truck drivers will be held personally 
responsible for truck placed in their charge, 
and will be required to keep truck clean and 
see that it is supplied with the necessary oil 
and gas. 


All repairs to engine and equipment in truck 
will be made by employees in the garage. 


Truck drivers violating the City By-laws 
governing traffic rules will be held personally 
responsible. 


Truck drivers will not be required to pur- 
chase their own chauffeur’s license after their 
first year’s service as such. 


GENERAL WoRKING CONDITIONS 
DISCRIMIN ATION 


Neither the company nor the employee shall 
discriminate against any employee for being or 
not being a member of the Street Railway Em- 
ployee’s Union. 


LEAVE OF ABSENCE 


(a) Reasonable leave of absence will be 
granted to employees on application to their 
respective Superintendents, or shop and barn 
foremen, and employees taking other employ- 
ment during such leave shall be considered to 
have terminated their service with the company. 


(b) Any employee elected or appointed to 
office in the employees’ union which requires 
his absence from the Company’s employ shall, 
during such absence, retain his seniority rights 
and may upon his retirement from such office 
return to the company’s employ. 


(c) Officers of the employee’s Union shall be 
granted leave of absence on business of the 
employees’ Union insofar as the regular oper- 
ation of the service will permit, and their appli- 
cation for leave of absence shall be given pre- 
ference over any other application for leave of 
absence on the same day. 


REDUCTION OF STAFF 


When employees are laid off because of slack 
work the youngest men in the service shall be 
laid off first, and when the company desires more 
men these men laid off shall be given preference. 


| Av@aust, 1920 


REFERENCES 


Any employee¥leaving the service of the 
company for any cause shall upon application 
be furnished with a reference as to length of 
service, character and ability, while in the com- 
pany’s employ. Regular printed forms shall 
be used for this purpose. 


TRANSPORTATION 


Free transportation on all lines of the com- 
pany will be granted to employees who are in 
uniform or who produce a badge or pass fur- 
nished by the Company. The company under- 
takes to procure for the employee free trans- 
sportation over the lines of the Suburban Rapid 
Transit Company, and the Winnipeg, Selkirk 
and Lake Winnipeg Railway Company, upon 
application being made to the General Office. 


The maximum number of passes in any one- 


day on any one line to be twenty, such passes 
good on any day with the exception of holidays. 


GRIEVANCES 


It is agreed that the company through its 
properly accredited officers shall meet and con- 
fer with the properly accredited officers of the 
employees’ Union, or with committee of em- 
ployees upon any and all questions which may 
from time to time arise between the company 
and its employees. All complaints and grievances 
to be adjusted by the Traffic Superintendent, or 
by the Superintendent or Foreman in charge of 
the various departments in which the em- 
ployees hereinafter mentioned are employed, 
if possible. When such adjustment cannot be 
made the matter will be taken up with the com- 
pany direct by a committee representing the 
men having the grievance and they shall en- 
deavour to reach a mutual understanding. It 
is distinctly understood by the parties that in 
the meantime there will be no lockout on the 
part of the company or strike on part of the 
men. Any employee who has been discharged 
or suspended and who feels aggtieved shall 
have the right to have his case taken up with 
the company by a committee appointed by the 
employees. If after investigation. such em- 
ployee is found not guilty of sufficient cause to 
warrant such discharge or suspension, he shall 
be reinstated to his former position and paid 
for all time lost. No report or-grievance com- 
plaining of the conduct of an employee shall be 
received or recognized by the company as 
affecting the record of the employee, nor shall it 
be entered upon his record sheet unless it 
bears the name of the complainant. Any report 
or grievance shall be open to inspection by the 
employee or by the grievance committee ap- 
pointed by the employee. Such report or 
grievance must be disposed of by the company, 
and the finding of .the company as to the 
culpability of the employee entered on th 
company’s record sheet. 
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In witness whereof the parties hereto have 
executed these presents: 
Winnipsc Evecrric Ramway Company, 


Byte ried neice At nd eens 
Vice-President & General Manager 


StREET Ratmway EMPLOYEES’ 
UNION, 


WINNIPEG 


Minority Report 


In the matter of the Industrial Disputes’ 
Investigation Act, 1907, and of a dis- 
pute between the Winnipeg Electric 
Railway Company, employer, and 
certain of its employees, members of 
the Street Railwaymen’s Union, em- 
ployees. 


To the Honourable Gideon Robertson, 
Minister of Labour, 
Ottawa, Ont. 


Sir: 

I regret very much that the majority 
of the Board did not arrive at a decision 
regarding an increase in wages with 
which I could agree, thus making it 
necessary for me to submit a minority 
report. 

At the first meeting of the Board, at 
which the parties to the dispute were 
present, it became very evident that 
they were a long way apart with a long 
list of unsettled questions. The em- 
ployees had presented a new agreement 
to the company which, in addition to 
asking for an increase in wages, con- 
tained a large number of changes in 
working conditions. The company, on- 
the other hand, presented a new agree- 
ment to the Board which contained the 
same rates of pay as the existing agree- 
ments, and a number of changes in work- 
ing conditions, none of which were con- 
cessions to the men, but all of them 
being an endeavour to take something 
away. 

Practically no progress had been made 
towards settling any of the points at 
issue before coming before the Board, 
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in fact the men had not seen the com- 
pany’s new agreement until it came be- 
fore the Board. After devoting a lot 
of time to hearing the evidence of the 
parties, and later discussing the changes 
asked for by both parties the net result 
of the Board’s report on working eondi- 
tions is the adoption of the old agree- 
ments with very little change. Although 
I am convinced that the changes in 
working conditions asked for by men 
were reasonable and with some slight 
modification should have been granted, 
I could have signed the report if an 
equitable increase in wages had been 
secured. 


The increase granted motormen and 
conductors amounts to(4)four cents per 
hour for the two lowest rates and (5) 
five cents per hour for the two highest 
rates; making their rates as follows: 


Week days Sundays 
per hour’ per hour 
First 6 months ... 50 55 
Second 6 months... 53 58 
Second year ...... 57 62 
Third year and there- 
ATLOR er reruns 60 65 


Other classes of labour covered by this 
agreement received the following in- 
creases. Those now receiving from 30 
to 40 cents per hours, an increase of 
(3) cents per hour. For those receiving 
40 to 50 cents per hour, an increase of 
(4) four cents per hour. For those re- 
ceiving 50 cents per hour up, an increase 
of (5) five cents per hour. Men paid 
on a monthly basis to be increased (10) 
ten dollars per month. 


In view of the large increase in the 
cost of living which needs no argument 
from me to prove, it is so apparent to 
us all, I am of the opinion that the in- 
crease does not take care of a reasonable 
portion of the increase in the cost of 
living. To be reasonably fair the in- 
erease offered ought to have been double. 
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Uniforms.— 


The agreement between the company 
and the motormen and conductors pro- 
vides that the company shall supply the 
men with one uniform each year, except 
that the men pay half the cost of the 
first uniform. | 


During 1919 a large number of motor- 
men and conductors did not receive a 
uniform as provided in the agreement, 
and the men asked in their proposed 
agreement that, 


. “‘any motorman or conductor who did 
not receive a uniform for the year- 
1919, shall receive two uniforms for 
1920, or be reimbursed the cost of 
the 1919 uniform.”’ 


For the following reasons I consider 
this request should be granted. 


First.—The existing agreement be- 
tween the company and men provides 
that the men shall receive a uniform 
each year. 


Second.—A large number of men did 
get uniforms in 1919 in accordance with 
the agreement. 


Third.—The fact that some men got 
uniforms and others did not gives the 
appearance of discrimination against 
some men. 


Fourth.—The fact that the men are 
supplied with uniforms is considered in 
fixing the wages of the men, and is 
therefore a part of their wages. 


It would have been but fair for the 
Board to at least have awarded these 
men one half of the cost of the 1919 
uniform and I hope the company will 
consider this a fair proposition. 


All of which is respectfully submitted. 
Dated this 5th day of July, A.D. 1920. 


(Sgd.) R. S. Warp, 
Member of Board. 


‘ 
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Report of Board in dispute between the Winnipeg Electric Railway Company and 
its gas workers 


REPORT was received from the 

Board established to deal with the 
dispute between the Winnipeg Electric 
Railway Company and certain of its 
employees, being members of the Gas 
Workers’ Union. The Board was com- 
posed as iollows: His Honour Judge 
Robert H. Myers, Winnipeg, chairman, 
appointed by the Minister in the absence 
of a joint recommendation from the 
_ other members, Messrs. Chas. E. Dafoe 
and Rye. Ward, Winnipeg, nominees 
of the company and employees respec- 
tively. The report was signed by the 
chairman and Mr. Dafoe and was ac- 
companied by a proposed agreement. A 
minority report was presented by Mr. 
Ward. The company later advised that 
the findingsof the Board regarding 
wages adjustments were acceptable to 
them. 


Report of Board 


In the matter of the Industrial Disputes 
Investigation Act, 1907, and of a 
dispute between the Winnipeg Elec- 
tric Railway Company, employer, 
and certain of its employees, being 
members of the Gas Workers’ 
Union, employees. 


Winnipeg, Man., July 2, 1920. 


The Honourable, 
The Minister of Labour, Ottawa. 


Sir :-— 


Regarding the dispute between the 
Winnipeg Electric Railway Company 
and certain of its employees being mem- 
bers of the Gas Workers’ Union. The 
Board of Conciliation and Investigation 
appointed by you under the Industrial 
Disputes Investigation Act, 1907, con- 
sisting of Hon. Judge Robert H. Myers, 
Chairman, Robert 8. Ward and Charles 
EK. Dafoe, Members, beg leave to report 
as follows :— 

The Board was duly constituted and 
held régular sessions on the 11th, 14th, 


16th and 18th June, -and_ personally 
visited the Gas Works accompanied by 
the representatives of both parties and 
made a thorough inspection of the plant 
and the conditions of labour. 

Messrs. James Hector, Henry Wink- 
worth and Edward Maytum repre- 
sented the employees, and Messrs. 
M. L. Kane, J. W. Lawler, and 
L. Palk represented the Company, 
throughout the negotiations, all of 
which were characterized by the great- 
est harmony and courtesy. This was the 
first occasion that these employees had 
appeared before a Board and their de- 
mands were confined largely to two 
subjects, first, for one day off in seven, 
and second, an increase in wages. 

After the evidence was all placed 
before the Board, we held three or four 
meetings and decided that the request 
of the employees be granted. The 
majority of the Board have prepared a 
draft agreement and wage schedule 
which we have presented to the Com- 
pany and employees for their accept- 
ance. Mr. R. 8. Ward, representing the 
employees, does not entirely concur in 
our conclusions and will report separ- 
ately. 

The terms and conditions are the best 
that the Board can offer in the interests 
of both parties at the present time and 
recommend the acceptance of the same 
by them. 

The Officers of the Company have 
promised to improve the conditions of 
the mess room, wash house and lavatory 
accommodation at the Gas Works, and 
we recommend that this be done 
immediately, and hereafter that the 
same be kept in a clean sanitary condi- 
tion and that proper lockers be provided 
for those employees who are compelled 
to change their clothing at the works. 


Respectfully submitted, 


(Sg¢d.) R. Hittn Myers, 
Chairman, 


(Sg¢d.) C. E. Daron. 
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Tuis AGREEMENT made in duplicate this 
day of A.D., 1920, between the 
Winnipeg Electric Railway Company, herein- 
after called ““The Company”’, of the first part, 
and Employees of the said Company, members 
of the Gas Workers of Winnipeg, hereinafter 
called “The Union”’, of the second part. 


WirnessetH: That the parties hereto hereby 
agree as follows:— 


1. Duration of Agreement.— 

This agreement shall take effect and be bind- 
ing upon the parties hereto from the Ist day of 
May, 1920, to the Ist day of May, 1921, and 
thereafter from year to year, until changed by the 
parties hereto. Either party-desiring to change 
this Agreement on the Ist day of May, 1921, or 
the 1st May of any subsequent year, shall notify 
- the other party in writing of its desire to change, 
at least thirty days before such date, and details 
of desired changes must accompany notice. 


2. Discrimination.— 

Neither the Company, the Employees, nor 
the Union shall discriminate against any em- 
ployee for being or not being a member of the 
ee but foremen shall not be members of the 

nion. 


3. Wage Schedule.— 


(a) The following rates of wages shall prevail 
from the date of this agreement :— 


Per hour 
Machine-mep ey ete mee ke oe 65 cents 
Front door met wk “oe Se ee 6o2e. 
Back Goon mener.. t. ert a, 63.8" 
Pipe jumpers....... ihss atts Mine set Gey GOS 
Hand stokers and scurfers............ Sas 
AE AALTVEOTA 0 keep cet ge BR eae Saran 
Hire cleaners: 7/550 ee 60-2 


ers 


Yardmen, coke wheelers, and latter 
employed in coal cars and purifying 
house or any part of the gas works. .44 “ 


iiselism hiss Hat aaa hha eee GO ys on 
Handyman—pipefitter—tinsmith..... DO. Dah 
3 men working on coalelevator........ OS) a 


(b) Overtime. 


Overtime shall be paid at the rate of time and 
a half. Employees working on Sundays, legal 
holidays, etc., when such time comes in their 
regular shift, shall not be paid at overtime rate. 


(c) Payment of Wages.— 

Employees shall be paid semi-monthly on the 
fifteenth and last days of each month, except 
when either of the above dates fall on a Sunday 
or holiday, in which event either payment shall 
be made on the day previous if proper arrange- 
ment can be made to do so. 

(d) Employees shall enjoy the same privileges 
as regards passes on the Company lines as 
previously. 
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4. Hours of Labour.— 

Eight (8) hours shall constitute a day’s work 
for men in the gallery and nine (9) hours for 
yardmen, labourers, and other like employees, 
and forty-eight (48) and fifty-four (54) hours 
respectively shall constitute a week’s work. 


5. Instructions.— 


In case of breakdown or in other emergencies 
all employees must unite to meet the emergency 


as directed although it may not be in their 


ordinary line of work. 


6. Leave of Absence.— 


(a) Employees shall be granted reasonable 
leave of absence upon application to their res- 
pective foreman. Any employee taking other 
employment during such leave or who does not 


report for work at the termination of the leave, 


shall be considered to have terminated his 
service with the company. 

(b) Officers of the Union shall be granted 
leave of absence for the purpose of Union business 
insofar as the regular operation of the works will 
permit and their applications shall be given 
preference over any other applications for 
leave of absence on the same day. 

(c) An employee working on the eight (8) 
hour relay shifts who absents himself from work 
without leave as a consequence of sickness or 
other unforeseen cause, shall where his regular 
shift is on the morning or afternoon relays, re- 
port for duty at the office of the works, person- 
ally or by telephone, on the day prior to that on 
which he intends to return to work, at least two 
(2) hours before the substitute goes off duty; 
when his regular shift is working nights, he 
shall report before noon on the day on which 
he is prepared to recommence work. 

(d) Employees working in relay shifts shall 
change shifts in proper rotation as may be ar- 
ranged by the Company and this Union from 
time to time. 


7. Reference.— 


Any employee leaving the service of the com- 
pany for any cause shall upon application be fur- 
nished with a reference as to length of service, 
character and ability, while in the Company’s 
employ. Regular printed forms shall be used 
for this purpose. = 


8. Grievances.— 


In cases which may require immediate adjust- 
ment, the toreman in charge may confer 
with the representative of the Union and arrange 
the point at issue, and if the arrangement is not 
satisfactory to the employees, they may appeal 
to the Superintendent of the Plant, but the 
employees must carry out the orders of the 
foreman pending the appeal to the Superin- 
tendent. 

The Company, through its accredited repre- 
sentatives, shall meet and confer with the proper 
accredited representatives of the employees upon 
any and all questions which may arise from time 
to time between the Company and its em- 
ployees. 
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In Wrrness Hereor the parties hereto have 
executed these presents: 


WInnipea Evectric Raiwway Co. 


Bye es UMN A) Eri, Cee GR ek wines! Sh 
Vice President and General Manager. 


THe Gas Works UNION oF WINNIPEG. 


Minority Report 


In the matter of the Industrial Disputes 
Investigation Act, 1907, and of a dis- 
pute between the Winnipeg Electric 
Railway Company, employer, and cer- 
tain of its employees being members 
of the Gas Workers’ Union, employees. 


To the Honourable Gideon Robertson, 
Minister of Labour, Ottawa. 
Sir: 

I regret very much that the majority 
of the Board did not arrive at a decision 
regarding an increase in wages with 
which I could agree, thus making it 
necssary for me to submit a minority 
report. 


The New Agreement proposed by the 
men contained several changes in work- 
ing conditions in addition to the request 
for an increase in wages. I do not think 
that it is necessary for me to review all 
the changes requested and the manner 
in which they were disposed of, as a 
unanimous report would have been made 
had an equitable increase in wages been 
secured for the men. | 

The men asked for a 48-hour week 
for men working in the yards; they 
now work 54. This request was not 
conceded. In view of the fact that the 
48-hour week is so generally adopted 
and recognized, I am of the opinion 
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that the Board ought to have granted 
this request. 

They also asked that men working in 
the Gas Plant be allowed one day off in 
seven. They now work seven days per 
week, 8 hours per day. I am pleased 


that the Board has granted this request, 
but regret that in doing so it did not 


inerease the hourly rate sufficient to 
make their weekly wage at least the 
same as heretofore. With the excep- 
tion of three men who got an increase 
to make their weekly wages a few cents 
more than formerly, all the others suffer 
a reduction in the weekly wage. The 
majority report will no doubt show these 
increases in detail. 

The inerease of four and five cents 
per hour which was granted to the other 
employees is of little value to them at 
present, as it was shown in the evidence 
that the company is now paying them 
more than the minimum rate set by the | 
Board. It will of course be the mini- 
mum when labour gets more plentiful. 

So much has been said and written 
about the increase in the cost of living, 
that I need not go into a lengthy argu- 
ment to prove the need for better in- 
creases in wages to take care of a larger 
portion of the increase in the cost of 
living. The increase offered by the 
majority report does not take care of 
a reasonable portion of the increase as 
shown by the Lasour GazeTrTs. For this 
reason I did not join with the other 
members of the Board in making the 
report. 

All of which is respectfully submitted. 

Dated this 5th day of July, A.D. 1920. 


(Sgd.) R. S. Warp, 
Member of Board. 
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Report of Board in dispute between the Toronto Hydro-Electric Commissioners 
and their electrical workers 


REPORT was received from the 

Board established to deal with the 
dispute between the Toronto Hydro- 
Electric Commissioners and their em- 
ployees, being electrical workers, mem- 
bers of Local Union No. 353, Interna- 
tional Brotherhood of Electrical Work- 
ers. A Board was established composed 
as follows: Mr. J. M. Godfrey, Toronto, 
chairman, appointed by the Minister in 
the absence of a joint recommendation 
of the other two members, Messrs. 
Frank R. Ewart and Louis Braithwaite, 
Toronto, nominees of the employer and 
employees respectively. The report was 
signed by all three members and con- 
tained recommendations as to _ settle- 
ment, although a minority report was 
later presented by Mr. Braithwaite. 


Report of Board 


In the matter of the Industrial Disputes 
Investigation Act, 1907, and of a 
dispute between the Toronto Hy- 
dro-Electric System, employer, and 
their employees being electrical 
workers, members of Local Union 
No, 353, International Brother- 
hood of Electrical Workers, em- 
ployees. 


To the Honourable, 
Gideon Robertson, 
Minister of Labour, Ottawa. 


The Board of Conciliation and In- 
vestigation appointed in relation to the 
differences between the employers and 
employees in this case, met by appoint- 
ment at Toronto, on Saturday, the 19th 
day of June, 1920, and continued in 
session thereof on the 21st, 22nd, 23rd, 
24th, 25th, 28th, 29th, and 30th days 
of June, and the 2nd and 8rd days of 
July, 1920. 


Each member of the Board was pre-- 
sent at all the above sittings. 


The representatives for the employers, 
The Toronto Eydro-Electric System, 
before*.the: “Board;-were: "Mr Hest. 
Couzens, Manager of the System, Mr. 
P. E. Bart, Managing Engineer, Mr. 
E. J. McTavish and Mr. E.-M. Ash- 
worth. 

The representatives for the Em- 
ployees were Mr. James T. Gunn, Mr. 
J. Noble, Mr. R. Meeson and Mr. Alex. 
Farquhar. 

The evidence and arguments of both 
sides, and the exhibits filed by them, 
were duly heard and considered, and 
all points in contention between the 
parties weighed and discussed by the 
Board. 

The first matter considered was the 
dispute regarding the non-payment of 
wages to certain employees of the Sys- 
tem who did not work owing to weather: 
conditions on the 27th day of February, 
1920. The Board, after hearing both 
sides, feel that this dispute arose through 
misunderstanding between the Super- 
intendent and the men. It was suggest- 
ed that owing to this misunderstanding 
the men should be paid their wages dur- 
ing the time they did not work on that 
day. Mr. Couzens accepted this sug- 
gestion and the matter was thus amic- ’ 
ably adjusted. 

The Board next considered the ques- 
tion of Temporary Foreman, and it was 
agreed that Cuause 12 of the working 
conditions of the System as embodied 
in the Minority Report of 1915 be 
amended to read as follows :— 





“(12) Temporary ForpMen, Etc. 


In the case of men acting as tem- 
porary foremen or temporarily taking 
a higher position where such men are 
required to act for only a short time 
no change shall be made in their rate 
of pay, but where they are re- 
quired to act for three days or longer 
they shal] receive for such time ag 
they are acting the foremen’s or sub- 


+ 


Avaust, 1920 


foremen’s rate of pay, but the official 
or foremen making the temporary ap- 
pointment should notify at once his 
next superior officer in writing of such 
appointment. 


The Board next considered the ques- 
tion of promotion. We are in favour of 
the following principle governing pro- 
motion, namely: right of promotion 
will be governed by seniority where 
ability is equal and sufficient. (Senior- 
ity begins at the time the employee’s 
pay starts.) Where a promotion is made 


‘to the grade of sub-foremen or above 


there shall be a probationary period of 
six months. If at any time during that 
period the employee promoted does not 
show capacity for the position he shall 
revert to his former position. If at the 
expiration of that period he does show 
proper capacity then he shall be per- 
manently appointed. During the pro- 
bationary period he shall receive the 
pay corresponding to that position. 

_ The majority of the Board are not 
in favour at the present time, except as 
hereinafter mentioned, of disturbing the 
present classification of the employees 
of the System. Mr. Braithwaite repre- 
senting the men, does not’agree with this 
conclusion and will submit his views in 
this matter in a Minority Report. 


The Board, however, are of the opi- 
nion that a new classification should be 
made in the case of Transformer Meter 
Installers. 

The scale of wages for this class is set 
forth in a Schedule dealing with wages 
hereto annexed. 

The Board are of the opinion that the 
classification of the Station Operating 
Division should be changed so that 
when an Assistant Operator becomes an 
Operator he shall receive a commensu- 
rate increased rate of wages. This is 
provided for in the Schedule of wages 


hereto annexed. 


The Board are further in favour of 
allowing the time served by an Assistant 


- Operator relieving an operator to count 


in determining promotion as time served 
as an operator. 

_ When men are employed temporarily 
in the OperatinggDepartment on ac- 


‘THE LABOUR GAZETTE 


973 


count of holidays or sick-leave, such re- 
lief men should be employed as assistant- 
operators and the assistant-operators 
given the opportunity to serve as oper- 
ators. 

The Board favour amending Clause 10 
of the System’s Working conditions as 
set forth in a Minority Report of 1915, 
to read as follows:— 


(10) GriztvaNncE CoMMITTEE.— 


Any employee who feels himself ag- 
grieved in any way shall have the 
right by appointment to interview the 

_ General Manager and su nit his case. 
At all times by appointment the Ge- 
neral Manager will receive a Griev- 
ance Committee from any department. 
It is also understood that the Business 
Agent of the Local or General Officer 
of the Organization may be a member 
of said Committee if desired by the 
employee or employees affected. 


The Board further report in favour of 
adding the following provision to the 
present Working Conditions,— 

“The System shall deliver to the jobs 
the material required, except small ar- 
ticles which can be conveniently carried 
by employees not to exceed ten pounds.” 

The Board are further in favour of the 
following provision for promoting co- 
operation between the Management 
and the Employees :— 


“The Employees in any Depart- 
ment shall have the right to select one 
of their fellow employees to take up 
from time to time with the System’s 
representative the question of the 
welfare of the employees and sug- 
gestions that will be beneficial to the 
System’. 


The other conditions as set out in the 
Minority Report of 1915, are to continue 
in full force and effect. 

In two cases involving promotion 
affecting a number of employees the 
management of the System have agreed 
to reconsider these promotions and per- 
mit the employees a full opportunity to 
make any representations proper and 
necessary. 
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The Board lastly dealt with the vexed 
question of wages: 


It is obvious that an agreement on this 
question could only be reached by in- 
voking the spirit of conciliation and 
compromise. After considerable dis- 
cussion the Board finally agreed upon 
the Schedule of Wages hereto an- 
nexed. This wage scale is to remain 
in full force and effect from July Ist, 
1920, to 31st March, 1921, and there- 
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after until abrogated by Thirty (30) 
days notice in writing by either party. 

There shall be no reduction in wages 
or existing privileges by the adoption 
of this report. 


All of which is respectfully submitted’ 


(Signed) Jonn M. GopFrrey, 
Chairman. 
Louis BRAITHWAITE, 
F. R. Ewart. 


TORONTO HYDRO ELECTRICAL SYSTEM—WAGE SCHEDULE. 


OvERHEAD PoLE YARD AND SERVICE DIVISION. © 


eR 2 Oi ae Ee ae en ee eee eee eee SS ee 








Rate Proposed Rate Proposed 
per Rate per per Rate per 
Hour. Hour. Week. Week. 
cents. cents. $ $ 
TROL OPOTIC be We Bice BES ere aad EU Meee BY SRN Oe NS tlc tia ed ro et ei 36.00 41.40 
SarieG TOTEDIOU As 20, SARC tbe ee Ree RE. Lr EPS ee tear) ee ee cre 32.00 36.80 
PFOUDICINEN s/o iret fk. Peme Tote Obhes "ss ha pA RINE, tule lates Lyre | eer et ners 34.00 39.10 
iameinen, C lasseAra Mii oe en Sa ie 4 oo eet « 67 T Bcc bsccteul xc Cae eee 
Rinemen 7 G lage) wa Wee ut ha as eee eree ye, a 3s 59 OS) Ais Aas tentea am Lye pee ee 
TANCPAEIL CLASSI eee tee eae en sO Te yah ED io 51 BO rd tea le hee eee 
Helpers.;ClassvA ces ke aes PE Se EE 47 Ba ER Se ea eee 
Heélperss@lass Betis ieie see sipiela: bas ae 45 - BQ. i ELE 
Handy mia see 66 car cee ictetg tenn 2 seghetnct dae 51 BO v0 hatiakseaevnae| See Sheen 
CArGUAGIMEH OG aay Core Oe ce Crone ee rene 45 BD ail rie iake tag cc. ae ee ee 
STATION OPERATING DIVISION. 
Swecial 1). d. Wess < Aiea, be hae creer eres 70 81 33 . 60 38.88 
Operators, 2nd year and. Overs: * 52005 Gracies ais = 65 75 31.20 36.00 
Operators<l tveak oo ios. ane been meee ree > e 60 69 28 .80 oo12 
Assistant Operators— 
PANTS UD coh Ae EMMA’ Pa ES TYERE ity tek SCS TL Seen 2 rea 55 63 26.40 30.24 
TStSVEAT aed tate Ge wiee et ag eM ek ye ene and 50 58 24 .00 27.84 
STaTIon ConstrucTION DIVISION. 
FOPETM EN: Eee Se RE SN ES ID ON es cof La ae tees cate cee eRe bettie 40 .00 46.00 
Mechanic in charge of Work joc-a2..:. diseeeees 72% Susie toFer ae Pot ees 
Mechanic class, 3rd. year man and over........... 70 ip) eG eRe FOU SE Rais. S 
Mechanic class, 2nd. year and over.............-. 61 MANS eo dce oth ee| reat eer 
Mechanic.class,- 1st year Man... cok sae ws a yige « 56 GAO ee pcreeteueal oie 
Helper class, 3rd year man and over.............. 52 GOI Be Pe eee eee osc 
Helper class, 2nd year man and over.............- 47 BAL sites SUR A ee 
Helper class, Ist year and over.....-+...:¢5.04...- 43 AOS aa clr hale shea ee 
Probationers— 
(Ey ENN ay Ndi MEI ABS Sapa Pei Oey Ree eA a ad Cease ee Eee ae 35 AQ ae LA RE Re 2 
Class HB Pp RS Sah Ae eee eee ae Eee, 30 COR eas Co see RPE eR ee 
Classi SG Pieces sh: chs ae tian brs epee see « 25 2S mel tase ay Anis CL eae 
ESET Ve bis calls ees eC IER TON RieY USO RR ae? stn Dea oe pM conn a 45 Vie iret pers OE ee. Uk! aes 
PUR DOULCES esse de Re erat ne acy te om an ea eae ape eae 41 So raas cares Sa ae. anette 
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TORONTO HYDRO ELECTRICAL SYSTEM—WAGE SCHEDULE.—Continued 
OVERHEAD PoLE YARD AND SERVICE DIVISION. 
Rate Proposed Rate Proposed 
Class. per Rate per per Rate per 
Hour. Hour. Week Week. 
MeptTeR INSTALLERS DIVISION. 

cents cents. $ $ 
Metermen in charge of Installers. . 2... ...00.0. 0 0.b. cee ee Sess tanto he ty, eee se 
PeasOriner meter installers=e yt slike wicks HRs clues oS Pitan 4 go * Rake, Sele Gis lar Mae Ve 
Installers, 4th year and over.............0.0000-: 57 Lam GirCaiatems Sen rom ean nus wpa otiree 
Pnstailers? Srd-year and OVEN... 2... eee tea buis oo 53 Sg Wide re Se dha eae 
Installers 2nd ‘year and over... ..¢055000. 20... 44 DTIC aa ae og cs hom aiotnae ae 
Installers, ‘istryear ‘and overs. . iu. sale oes ie) 33 SStek at ee tbl 2 ee ae 

Meter TESTERS AND Repair Men. 
ant SOE So eg Sees CMD Ome ert 5-2 cee Teale Mee ed CR OO me SR ea 25.50 29 .40 
RO ete Ee ORG RRS rt og cas Sieh neta | % abnehee vtadevel Me a age Sahat: 23.75 27.50 
EUS TIC TV aT Sy 0G BRS REC AG alah We athe pterieretl Sne ar rniages ed CR in a A Ree ae Cn mee 25.50 29.40 
BEOVOONS DOV S Suan Ot erent ns oe eer ey flys Pale Ried oe vee le 8.75 10.00 
UNDERGROUND MEN. 
Sr STOLEINCT re Re Tae pret tains hae El sn ais ole SER eS OL Fl Baie bd 32.00 36.80 
BCENANIC“(JOINLEN) See ete foe ire ee Been eet Pas 72 oo AAS nd CERT, Sate 8 
Miccuanicr helper): VrR ey ee cine aaa tele 51 Die Lycee ety eae oeece gets 
ERAT y OT he Nios eerie SGN a 5 (a » os SG en 45 VRE AD NaN shige Wi holy Sige Ne A 
JUVE T EES , RE Sree Fee col nee 45 iy: DAIS BFORS Sea EE RTS CLAS ees? 
StrEET LigHTinG Drvision. is 

Aer ICT Uh Sorte Id trey oe PHOT ES CEE ORTON oe ails ares S [aus deve we, hace 29.00 33.40 
TRO PAF TOM) wt begs ini arcana he bap ives Wedges irae hsp beta ery 59 OSA Utne) eS LAC reas 
UAT OT eek Si Papal Rin > AES hele entire Whe Ws Soke sag 43 525: } Pare, eld ee roe dae 
Storemen—15% increase over present rate. 








Hours and overtime rates at present in effect shall continue. 





Minority Report 


In the matter of the Industrial Disputes 
Investigation Act, 1907, and of a 
Dispute between the Toronto Hy- 
dro-Electric System, employer, and 
their employees being electrical 
workers, members of Local Union 
No. 353, International Brother- 
hood of Electrical Workers, em- 
ployees. 


To the Honourable, 
Gideon Robertson, 
Minister of Labour, Ottawa. 


As outlined in the majority report re 
classification in which I could not agree 


with the other members of the Board, 
I herewith submit the following report. 

In Article 1 (Scope) clauses 4, 5, and 
6 of the schedule dealt with by the 
Board are the ones upon which I dis- 
agree; viz. :— 


Sec. 4. Any male who has served three years 
in the electrical industry shall be rated as a 
Journeyman. Apprentices shall serve three 
years in the Industry before being rated as a 
journeyman. 

Sec. 5. The Commission shall, on and after 
the Ist day of July, 1920, provide continuity of 
employment for all apprentices in their service, 
during their apprenticeship period. _ 

Sec. 6. The ratio of apprentices to journey- 
men, in the Commission’s service, engaged after 
May Ist, 1920, shall not exceed one apprentice 
to three journeymen in each department. 
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After hearing the evidence from both 
parties to the dispute and carefully 
judging the same from every angle, I 
have no hesitation in agreeing with the 
above clauses, as the facts prove to me 
that it is not selfish motives that 
prompt the electrical workers in their 
demand for the apprenticeship system 
on the Hydro-Electric System; but the 
object is to train competent mechanics 
with a knowledge of the electrical in- 
dustry as a whole; who will be an asset 
to the fast developing industry. The 
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present classification tends to produce 
specialists in a particular branch of the 
industry, of which there are many, giv- 
ing no opportunity to replace efficient 
mechanics or experts for the continuity 
or the expansion of the electrical in- 
dustry. 

I submit this in all fairness to the man- 


agement with the hope that this min- | 


ority report will be given deep con- 
sideration from the broad view-point of 
the greatest benefit to the industry. 


(Sgd.) Louis BRAITHWAITE. 


Report of Board in Dispute between the Corporation of Moose Jaw and its civic 
employees 


A REPORT was received from the 

Board established to deal with the 
dispute between the Corporation of 
Moose Jaw, Sask., and its civic em- 
ployees, members of Civic Employees 
Local Union No. 9. The Board was com- 
posed as follows: The Honourable Mr. 
Justice G. E. Taylor, Moose Jaw, chair- 
man, appointed on the joint recommend- 
‘ation of the other two members, Messrs. 
- Geo. R. Mackie and R. A. Chadwick, 
Moose Jaw, nominees of the corporation 
and employees respectively. The report 
was unanimous and contained recom- 
mendations regarding settlement of the 
dispute. Advice was later received that 
a resolution had been passed by the 
City Council adopting these findings. 


Report of Board 


In the matter of the Industrial Disputes 
Investigation Act, 1907, and of a 
dispute between the City of Moose 
Jaw, employer, and Civic Em- 
ployees’ Local No. 9, employees. 


To the Honourable, 
The Minister of Labour, Ottawa. 


The draft agreement hereto attached 
was submitted to the Union by the City 
and on the opening of the proceedings 
before the Board the representatives of 
the men were prepared to accept its 


general terms with some modifications. 
It is convenient, therefore, to attach it 


and make our findings in relation thereto. | 


The main issue is over wages. 
We find: first; that the limitation on 
overtime to “after nine hours’ work” 


and ‘‘after sixteen hours’ work’ shall | 


only apply when the work is “‘on shifts’’. 
When “‘not on shifts’? overtime shall be 
any time outside of the regular working 
hours prescribed in the agreement. 

Second: That employees who have 
been in the City’s service for at least a 
year (not necessarily continuously) on 
being incapacitated through sickness 
shall receive full pay for sick time, not to 
exceed three weeks in any one year; 
and the City to have the right to demand 
a Medical Certificate after two conse- 
cutive days’ absence. 

Third: Employees whose services are 


required the year round should have at - 


least one week’s holidays at usual pay, 
in each year, after six months’ service. 

Fourth: Legal holidays are not to in- 
clude Easter Monday, Arbor Day or 
the King’s Birthday, and work on these 
days shall not be ‘‘overtime’’. 

Fifth: Should the employees make 
an arrangement with a physician for 
medical attendance at a fixed rate to be 
deducted from the men’s pay, the City 
should undertake the work of making 
the deductions and paying over to the 
physician employed, and assist in carry- 
ing out the arrangement. 


Avucust, 1920 


Sixth: That Group Insurance on all 
civic employees,—the whole cost thereof 
(within reasonable limits) to be borne 
by the City—should receive the serious 
consideration of the City Council, and 
provision be made for putting it into 
force as soon as the City’s finances war- 
rant. Under this Insurance employees 
are assured of something for their fa- 
milies in case of death whilst in the 
city’s employ, and on leaving the em- 
ployment may continue the policy at 
- the employee’s expense at customary 
rates. We deem this important as many 
employees are personally unable to make 
this provision. We are advised that 
under this system no medical examin- 
ation is required. 


Mr. Mackie does not concur in this 
finding as stated and adds a special me- 
morandum of his own. 

Seventh: Those. employees in the 
‘several departments who are employed 
by the city either for the whole working 
season, or the year, should not be classed 
as ‘‘labourers” but as “helpers.” and 
when on the pay roll, employees should 
when so employed receive a guaranteed 
weekly wage. We have set out the pay 
in the schedule. The men who should 
be so raised from the classification of 
“labourers” to “helpers”, who are now 
in the City service are:— 

Sewer and Water Department :— 
Karesign, Beattie, Woodcock, Cathro, 


Bresiley, Pollard, Osbourne, Jeffreys, 
Biggs, Arthurs, McKay, Matthews, 
Stackley, Gilchrist, Elliott, Breeze and 
Keys. 


Board of Works.—Peach, Meronich, 
Render, Smith, Grimes, Bradbury, Jack- 
aman, Rybe, Gilmour, Smith, and Up- 
ton. 

Nothing in this finding is to be con- 
strued to limit the right of the City to 
reduce its staff as work slackens or 
ceases, nor to employ common labour 
as required. 

Such labourers may in the discretion 
of the city be promoted as helpers after 
not less than four months in the city 
service. 

Helpers absent without leave shall be 
deducted at the rate per hour for his 
class for time lost. 
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Kighth: The minimum rate of wages 
shall be as follows :— 


Sewer and Water Department.— Per hour. 


Foreman of construction......... 70 cents.. 
Tappers and caulkers............6014 cents. 
With a minimum weekly wage 
of $30.25. 
Hydrant and emergency men.....59¥% “ 
With a minimum weekly wage of 
$29.75. 
ELCIDEI OI pr ONE er cnet etees 
With a minimum weekly wage of 
$28.00 
Labourers—Going rate of wages 
prevalent in the City, 


Motor-truck-diiver. 0,2. os 2. 56 iy 
With a minimum weekly wage of 
$28.00. 
Sewage Disposal Works.— Per week. 
Chiekoperatorsie. .e.irasee oe soe $34 .00 
4 assistant operators, each....... 30.00 
Water and Meter Department.— 
POVEMIAN Fuh. Sam Gus ec SS Gs ac me $34 .00 
BLE OI paee to: Sn Mined Wah gs Deo ret 29 .50 
RePSEN) Sn VS GA apa weak 28 .00 
Water and Meter Department.— 
Meter peader ic. Tse Hae rns oe $26 .00 
Sewer and water timekeeper... 28 .85 
Board of Works Department.— 
General foreman..:.......6.0..0. $34 .00 
DUb-1Oreimian by seers ae the ast 30.00 
TeamerOremanes /Ti0) Ce wees at ie 26-00 
Btopleniane te: eke wa, shat 26.50 
; Per hour. 
team engineer (70th. eres 70s cents 
Bigeksmiith. ois oa. heads) eek Ea F4g ye 
Helpers and teamsters........... 53 ie 
With a minimum weekly wage 
of $26.50. 


Labourers—Going rate of wages prevalent in 
the City. Employees in the Board of Works 
Department on a weekly wage shall not be en- 
titled to overtime. This is not to apply to helpers, 
nor on such jobg as the City Engineer may desig- 
nate as special jobs, 


Street Cleaning Department.— Per week. 
Porvenidiies Gicttacs octane ice: $27 .00 
Per hour. 
Street. cleaners oi. Gs... 0a. ... . 45 cents. 
With a minimum weekly wage of 
$22.50. 

Incinerator.— Per hour. 
Hinemeer 39 92 ents 3 Seal eo ek 75 cents 
PUpOM On Kote iy et ass aba otek 6G." 

ON TS gies gee Mepincee aan ec yer naan eee a OQ 
With a minimum weekly wage of | 
$30.00. 


The men in this Department to work 60 
hours per week. 
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Nuisance Ground.— 


Per week. 
AGtERGaNG Hs. ve ae eta eee $23 .00 
City’ Stores.— 
Per month. 
ABET 912) eeu pa ae en mh Ciera ERY EY Abrghe 5 $105 .00 
Parks and Boulevards.— 
Per hour. 
Helpersi pistink. coer eh hs ae ce 53 cents. 
With a minimum weekly wage of 
$26.50. 


Labourers at the rate prevalent in the city. 


Power House and Boiler Room Employees.— 


“As the present fitter is being recommended 
“to the position of Master Mechanic, an office 
“of greater responsibility, it is unnecessary for 
“the Board to deal with his case unless the par- 
“ties cannot agree. If they cannot, we will deal 
“with it in a supplemental report.” 


Per month. 
HiGber se ce tenner ey er ahaa! ree $154 .00 
Per hour. 
Bitters’ helpers.n-c esos eh coke 60 cents. 
Laborers:— 


The men now so employed we are advised 
will be made ‘‘coal trimmers’, and the work 
of coal trimmers will be extended to take in the 
unloading of coal. When casual labour is re- 
quired it will receive going wage prevalent 
in the City. 


Cost trimmers. wis ou ee fe 
Boiler washer.) el ae ee eee aa 


Boiler: hetpers 22 CV. es ee eee hey a 
Per day 
Ash eonvyevyor- Manes. adi i as. a $5 .00 
Per hour 
TOI Aa wa ec ieee ee te oe 58 cents 
OP TUCLULIVET ets wee ees ate ee HO.e 


With a minimum weekly wage of 
$26.50 for a 48 hour week, with right to 
overtime. 


Wipers and Oilers.— 
$55.00 per month for 1st 6 months. 


66.00. “ Pnda aint 
FLOOR Hi a 2nd year 
95.007. * ie oli tar 


or third class papers. 


110.00 per month for third year with third 
class papers. 


These men are in training for better positions. 


The training should be supervised and accept- 
ed in lieu of better pay. 


As to other Departments and. em- 
ployees not mentioned, the rates set out 
in the draft agreement attached hereto 
are adopted and generally the provi- 
sions of the draft agreement, except as 
altered in these findings, shall apply. 
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Ninth: Helpers laid off in any De- - 
partment should be taken on in any 
other having work to do before ordinary 
casual laborers are employed, and when 
so taken into another Department, even 
if only temporarily therein, should be 
classed and paid as helpers in that De- 
partment. This is not intended to apply 
to relief work. 


Tenth: As agreed between the parties 
the above rates to apply since Ist April, 
1920, and as agreed employees receive 
back pay since that date at a rate in 
accordance with these findings. The 
agreement is to extend to the 31st March ~ 
1921. 


‘As the members of the Board have 
agreed on these findings as a compromise 
between the different contentions, no 
purpose will be served by endeavouring 
to add reasons, or in discussing the 
matters at issue. 


All of which is respectfully submitted. 


Dated at Moose Jaw, Saskatchewan 
this sixth day of July, A.D., 1920. 


(Sgd.) Gro. E. Tayuor, 
Chairman of Board. 


Gro. D. Macxis, M.E.I.C. 
Member for Employer 


R. H. CHAapwick, 
Member for Employees. 


(Sed.) J. R. B. Granam, 
Witness. 


DRAFT AGREEMENT. 
Ciry or Moose Jaw. 


Schedule of Wages and Working Conditions 
for Civic Employees employed in the under- 
mentioned Departments of the City of Moose 
Jaw, from the Ist of April, 1920, to the 31st day 
of March, 1921. 


1. Sewer and Water Department:— 

Nine (9) hours shall constitute a day’s work, 
and as far as possible the City will endeavour to 
arrange the hours in this Department to be 
from 7 to 12 noon and 1 to 5 p.m., on Saturdays 
from 7 to 12 noon, but the City reserves the 
right to divide the day into two or more shifts 
with a separate gang of employees in each shift, 
or alter the above hours without notice, and 
where this is done the regular rate of wages shall 
apply for 9 hours. Sundays and legal holidays 
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to be paid for at double time; time and one-half 
to be paid after 9 hours’ work; double time to 
be paid after 16 hours’ work with the exception 
of Saturdays, when time and one-half shall be 
paid after five hours’ work, and double time 
after 17 hours work. 

2. Emergency men, in consideration of being 
paid a higher base rate, will be expected or re- 
quired to act as sub-foremen, Tappers, Caulkers 
and Hydrantmen, but when not engaged on this 
class of work will work as labourers. 

3. The City is to carry out the terms of the 
Building Trades Protection Act of 1912, and 
shall, when it is deemed necessary, see that when 
men are employed on excavation work there 
shall be a man on the surface of the ground to 
insure the safety of the men engaged in the 
trench, and assist in the carrying out of the work. 

4, The minimum rate of wages is as follows: 


Per hour. 
Foreman of construction........... 70 ~—s cents 
Tappets and caulkers.. 30... 2. 3) 6044 “ 
Hydrant and emergency men.......59144 “ 
Motor and truck driver............ 56 S 
WADOULCT Sate aay Age a Lap is, 56 ee 
Valve tenders (when required)..... $26.40 
Per week. 


5. Sewage Disposal Works:— 
The hours shall be as follows:— 


Pump-House.—Three shifts of eight hours 
each for seven days a Week. The starting time 


of each shift shall be as specified by the City 


Engineer. 


6. Distributor and Sedimentation Tank Rooms:— 


One shift of 9 hours per day for six days a 
week. | 


7. Sludge Beds.—One shift of ten hours a day 
for six days a week. 


8. The wages to be as follows:— 


: Per week 
Ghielroperator. ie 6 71s Ae oii Bis $35.00 
Four assistant operators......... 29.70 


9. Each man shall be entitled to one week’s 
holiday with pay per year to be granted during 
the summer months at times satisfactory to the 
City Engineer, and also legal holidays in rotation 
without loss of pay and convenient with shift 
duties. 

10. Wages will be paid operator absent 
through sickness for a period not to exceed three 
weeks during the term of this schedule. The 
City can demand a Doctor’s certificate after 
two consecutive days absence. 

11. During the absence of any operator shift 
duties shall be performed by the other operators 
as can be conveniently arranged by the Chief 
Operator with the approval of the City Engineer. 


12. Water Meter Department:— 


Nine (9) hours shall constitute a day’s work, 
the hours to be from 8 a.m. to 12 noon and from 
1 p.m. to6p.m. One half the employees shall be 
given a half holiday on alternate Saturday 
afternoons. The meter foreman shall have two 
weeks’ vacation per year with pay, and all others 
on the permanent staff one week’s vacation 
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per year with pay. The dates for vacation shall 
be satisfactory to the City Engineer. All em- 
ployees shall receive pay for legal holidays. 

13. All employees shall work overtime when 
necessary and when ordered by the City En- 


gineer, but shall not receive extra pay for such 
overtime. 


14. The wages shall be as follows: 


Per week 
Meter foreman: iueieal eek bea $34 .00 
PERE GR yest Pea Alek 19 ep ses UR oo hen oy, 29.45 
TOadrer aber cae aw lies el eee 242715 
TCAGCL hak rte A ite ee Rete fe atk he 25.55 


15. Board of Works Depariment:— 
_ Nine (9) hours shall constitute a day’s work 
in this Department, and the conditions as to de- 
tails of the hours shall be the same as stated in 
paragraph 1 of this agreement. 

16. The wages to be as follows:— 


Per week 
‘Ream fcremanee on eae. Pe $27 .50 
CGenerabioreman. 24 canes te ek. 34.00 
SUp-lOnemmene. we, ee ee eee ee 30.00 
PUTCO ATT ce Gh tr a een aire eh orig 26.50 

Per hour 
eteam engineer, 6:20... 5 et eee 70 cents 
TA OUTELS cy ee rent ees) Dogs ieee 
DIACKSHIRGD arches nucten ic mentee nea 744 “ 


17. Teamsters: Nine (9) hours shall constitute 
a day’s work in this department, and conditions 
as to details of the hours shall be as set forth in 
par. 1 of this agreement, with the following ex- 
ceptions; that the hours shall be from 6.30 a.m. 
to 12 noon and from one p.m. to 5.15 p.m., with 
the exception of Saturdays, when the hours shall 
be from 6.30 a.m. to 12.15 noon. The time herein- 
before stated, 7 a.m. and after 5 p.m., and after 
12 noon Saturdays to be devoted to stable 
duties without pay. 


18. The rate of wages for teamsters to be 53 
cents per hour. The team foreman shall be 
granted one week’s holidays per year with pay. 

19. Stablemen: to be given one day off per 
month and to be granted one week’s holiday 
per year with pay. 

20. Overtime work to be taken as far as prac- 
ticable by team numbers. 


21. Street Cleaning Department:— 


Hours to be from 7 a.m. till 11.30 a.m. and 
from 1 p.m. to 5.30 p.m., except during the 
months of July and August when the hours shall 
be from 7 a.m. to 11.30 a.m. and from 1 p.m. till 
5 p.m. Only two men shall work every Wed- 
nesday afternoon. 

22. The wages to be $21.45 per week, but for 
any time lost a deduction at the rate of 42 cents 
per hour will be made. The foreman in _ this 
Department to receive $26.50 per week and one 
week’s holiday per year with pay. 


23. Nuisance Ground Attendant:— 


This employee to receive$23.00 per week and 
one week’s holidays per year with pay. 
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24. Parks and Boulevards:— 
Nine hours shall constitute a day’s work in 
conformity with the details set out in paragraph 
1 of this agreement. 
25. Wages of the Superintendent to be $121.00 
per month. 


26. City Stores:— 
Nine (9) hours shall constitute a day’s work, 
the details as to time as set forth in paragraph 1 
of this agreement. Employees in this depart- 
ment to have every other Saturday off and two 
weeks’ holidays per year with pay. 


27. Power House and Boiler Room Employees:— 

In this department 8 hours shall constitute a 
day’s work. Paragraph 1 of this agreement shall 
apply as to the right of the City to divide the day 
into two or more shifts in this Department. 

28. Firemen: shall be paid time and one-half 
for Sundays and legal holidays, and other em- 
ployees enumerated below shall be paid double 
time for Sundays, legal holidays and from 12 
midnight to 8 a.m. All other overtime shall 
be paid for at the rate of time and one-half. 

29. Fitter: $154.00 per month with two weeks’ 
holidays per year with pay. 


Per hour 
Waiter shel pers ve seks oie oe do 58 cents 
ig DOUERS a.) Site. lic otal, prensa Seine 
Coal teimmMers + i. oss setae Pi AOD 
Boner Woshersan stis.+. ee mcenon vases Hoe 
Boiler ie peter uals. eres se og s “if ee 
RSD COLLV.CV OF MOAN oer (knee te asl $5.00 per day 


Electric motor truck driver $116.00 per month, 
with two week’s holidays per year. 
Wipers, $55.00 per month for first 6 months. 
. GGL00S Is. . second 6 months. 


4% T1200 e second year. 

e 95.00%. © _ third year or third 
class papers. 

AEE PONS © cr co third year with 


3rd class papers. 
GENERAL CONDITIONS. 


31. In connection with all aforementioned 
departments, the rates of pay in this agreement 
are the minimum rates. 

32. Any employee having a grievance either 
- specified or of a general nature may present his 
or her case to the foreman of his or her depart- 
ment if investigation is desired; the aggrieved 
party or another employee representing him or 
her may during working hours arrange with his 
or her foreman for an investigation, which in- 
vestigation shall be held within forty-eight (48) 
hours after such application, and in case satis- 
factory adjustment cannot be made the case 


may be referred to the highest official of that 


department until the commissioners are reached. 
‘If, after investigation, the employee is found to 
have been unjustly dealt with he or she will be 
paid for all the time lost. No employee repre- 
senting his or her fellow workers will be discrim- 
inated against. In case an investigation is to 
be held an interview may be arranged between 
the representative of the Union and the Depart- 
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ment representing the Department concerned 
by special appointment, but the arrangement 
must be made in such a way and at such a time 
that it will not interfere with the work of any 


-department. 


33. Promotions in the service shall, if possible, 
be made from the staff, efficiency and seniority 
being considered when promotions are made. 

34. It is understood and agreed that the 
Dominion Holidays known as Arbor Day and 
the King’s Birthday shall not be deemed to be 
legal holidays within the meaning of this agree- 
ment. 

35. This agreement to remain in force from 
the Ist day of April, 1920 to the 31st day of 
March, 1921. In the event of either party 
desiring a change in the rates of wages or other 
working conditions as set out hereinbefore, 


notice must be given by the party desiring 


the change to the other party not later than 
the 31st day of January, 1921, otherwise this 
agreement shall continue in force for the succeed- 
ing year. . 


Signed and sealed on behalf of the City of 
Moose Jaw this day of 
1920. 


Signed and sealed on behalf of the Civic Em- 
ployees’ Federal Union No. 9, this 
day of | 1920. 


aris” ie ee" se) “of ee (seel ey ©, lo\40) 0 eure Ok oe phewll ois em loiter 


& jo apie lee) a she Pee, ele. 6 ue. Se ieeomie age” eae Sate! ew 


City Clerk. 
Minority Report 


In the matter of The Industrial Disputes 
Investigation Act, 1907, and of a 
dispute between the City of Moose- 
Jaw, employer, and Civic Em- 
ployees Local No. 9, Moose Jaw, 


employees. 
July, 6, 1920. 


I cannot agree to finding number six 
of the Board. The question of the ad- 
visability of insuring the City’s Em- 
ployees under the scheme known as 
“Group Insurance’ does not, in my 
opinion, come within the scope of the 
remit to the Board. The matter is en- 
tirely one of policy for the City Council 
to deal with and the Council if so ad- 
vised will. determine the question in 
relation to its merits and demerits. 


(Signed) Gro. D. Macxtiz, M.E.I.C. 
Member for Employer. 


AvGuSsT, 1920 
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Report of Board in dispute between the Canadian Pacific Railway Company and 
; its commercial telegraphers | 


REPORT was received from the 

Board established to deal with the 
dispute between the Canadian Pacific 
Railway Company and certain of its 
employees, engaged in the commercial 
telegraph service, members of the Com- 
mercial Telegraphers Union of America. 
The Board was composed as follows: 
His Honour Judge R. D. Gunn, Ottawa, 
chairman, appointed by the Minister in 
the absence of a joint recommendation 
from the other two members, Messrs. 
F. H. Phippen, K.C., and Jas. T. Gunn, 
Toronto, nominees of the company and 
employees respectively. The report was 
signed by the chairman and Mr. Phip- 


pen, the latter, however, making certain 


reservations. Mr. Gunn did not concur 
in these findings and filed a minority 
report. 

Report of Board 


In the matter of the Industrial Disputes 
Act, 1907,and of a dispute between 
The Canadian Pacific Railway Com- 
pany, employer, and employees 
engaged in the Commercial Tele- 
graph Service, being members of 
the Commercial Telegraph Union 
of America, employees: 


~'To the Honourable, 
G. D. Robertson, 
Minister of Labour, Ottawa. 


Upon the application of the employees 
you appointed a Board of Investigation 
and Conciliation to investigate and 
report upon the dispute between the 
above named parties. After organizing, 
taking the usual oaths of office, and con- 
sidering the matter referred to them, 
the Board fixed the 5th day of July, 
A.D. 1920; at’ 10.'a.m., at-the Court 
House in the City of Montreal to pro- 
ceed with the inquiry and hear the par- 
ties and their witnesses, and were at- 
tended by Thomas Carrothers, General 
Chairman, Roy Smith, General fecre- 


tary, and Messrs. E. F. Bailey, D. J. 
McCabe, McLaren, A. Clay, and Tho- 
mas Cahill, Committee on behalf of the 
Telegraphers, and Messrs.A. E. Turner, 
E. P. Smith and A. Levine, Committee 
on behalf of the Clerks, Employees, 
representing the employees, and Mr. J. 
McMillan, Manager, Mr. Marshall, 
Assistant Manager, and W. M. Thomp- 
son, Superintendent, and J. D. Mitchell, 
Superintendent of Traffic, representing 
the employers. 

Upon opening up of the matter, it was 
found that the nature of the dispute out- 
lined in the application presented by 
the employees involved an investigation 
into some of the working rules and all 
the rates of pay granted the employees 
over the whole commercial telegraph sys- 
tem from Halifax to Vancouver operated 
by the employers. This territory is divi- 
ded into districts, namely, Atlantic, 
Eastern, Ontario, Algoma, Manitoba, 
Saskatchewan, Alberta and British Co- 
lumbia, embracing about 700 Morse 
Telegraph operators, 115 Morkrum oper- 
ators and. 500 clerks, employees, mem- 
bers of the Commercial Telegraph Union 
of America. 

The Morse Telegraph employees have 
and have had a schedule of working rules 
and rates of pay for many years past and 
first included and obtained represent- 
ation for the Morkrum writer in the 
schedule of 1917, but the clerks in the 
telegraph service were only included in 
the schedule and obtained represent- 
ation for the first time in A.D. 1919, by 
a ruling of the Canadian Railway Board 
of Adjustment. 

The schedule granted the telegraph 
employees prior to 1913 with interme- 
diate changes was revised and reported 
upon by a Board of Conciliation in 
August, A. D. 1917, and again in 
August, 1918, when the increases granted 
this class of employee fixed by the 
McAdoo Award in rates of pay were 
made effective upon the joint application 
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of the employers and employees to the 
aforesaid Board of Adjustment, and 
again revised on similar application in 
August, A.D. 1919, when the telegraph 
clerks were included. The demands now 
before this Board on behalf of the tele- 
graph employees seek some few changes 
in the working conditions and rules, 
and it will be proper to consider and re- 
port upon the same before invading the 


other and more important matter co- — 


vered by the application of the em- 
ployees. 

The employees demand that “‘all over- 
time be paid for at the rate of time and 
one half.” Upon examination and in- 
vestigation of the effect of this amend- 
ment, it was found that it would only 
benefit a small percentage of the em- 
ployees, and it has already been passed 
upon adversely to the applicants on more 
than one occasion, but has again been 
carefully investigated by this Board, 
and in my opinion there are no sufficient 
reasons shown to warrant the granting 
of the demand and the present existing 
rule relating to overtime is fair and 
equitable and should stand. 


The application further demands a 
change involving an increase of rates of 
pay for the Morkrum employees upon 
entering the service, and after six 
months a further increase and after 12 
months a still further increase in rates. 
The increases range from 10 to 30 per 
cent, and the amendment adds another 
division or group in this class of em- 
ployees, as the rules now in force pro- 
vide minimum compensation for the 
Morkrum writers on entering the service 
with an increase in rate after 12 months’ 
service. Upon investigation it is found 
that the rates granted the Morkrum 
operators since they obtained represent- 
ation in 1917 have risen from $60.00 
minimum and $65.00 after 6 months’ 
service and $70.00 after one year’s ser- 
vice, to $90.00 per month for the first 
year and $95.00 per month thereafter 
in A.D. 1919, and, having regard to 
these increases and the class of service 
rendered, and the other conditions 
granted by the rules, the further in- 
crease of $10:00 to each class of Mork- 
rum writer defined by the present rules 
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is the only change or amendment that 
should be made therein, and I would so 
recommend. 


There also appeared in the working 
rules Sec. 5 of Article 5 apparently at 
present in force, but about this there 
was much dispute, as it was claimed by 
the employer that such section was in- 
cluded in error so far as the clerks are 
concerned, while the contrary was main- 
tained by ‘the employees, and upon the 
investigation it was made to “appear 
that this very section in effect was sub- 
mitted in the joint application to and 
ruled upon by the Board of Adjustment 
and disposed of and decided by the 
Board in August A. D. 1919, and it is 
now immaterial what the situation was 
in regard thereto prior to or since the 
decision of the Board of Adjustment 
which I adopt and recommend to be put 
and continued in force from the date 
thereof. In the rules and wages for 
commercial telegraphers and _ clerks, 
Article 1X, Paragraph 4, should there- 
fore read in part as follows: ‘Article 
5, Paragraphs 6 and 7.” 

The main and most important de- 
mand presented to this Board by the 
employees, and forming the outstanding 
relief sought by the employees, was the 
amendment requesting large advances 
in rates of pay for the Morse telegraph 
operators and the clerks in the telegraph 
service covered by the schedules, which, 
if granted, would advance the maximum 
to $190 a month in the percentage group 
offices and corresponding advances in 
the branch and other offices and also in 
the minimum rates in each district over 
the entire system. 

In order that you may be aware of 
the nature, and have some better know- 
ledge of the service rendered by the 
employees, it should be stated that in the 
several districts into which the field of 
operation is divided and the system 
operated, there are in each district one 
or more main offices wherein the Morse 
telegraphers are divided into percent- 
age groups and these offices are located 
at Halifax, St. John, Montreal, Ottawa, 
Toronto, Winnipeg, Moose Jaw, Cal- 
gary, and Vancouver, with branch offices 
in the same cities, and at other commer- 
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cial centres in the several districts with 
one or more operators as the volume of 
business demands, with fixed rating for 
each percentage group and one small 
eroup rated as the employers may direct 
having regard to the minimum. ‘The 
demands presented by the employees 
to this Board, as stated, seek material 
increases in the rate of pay for the em- 
ployees in these offices, raising the 
maximum to $190.00 a month and the 
minimum to $130.00. 

It should be re-stated here that in the 
revision of 1918 the rates of pay pro- 
vided by the terms of the well-known 
McAdoo Award were made effective 
over the entire system, largely increas- 
ing the rates then existing and in the 
revision by the Board of Adjustment 
as appears by the written decision by 
them delivered on the 7th day of 
August, A. D. 1919, the former rates 
were again increased by $12.00 per 
month per position in the first, second 
and third positions in the grouped offices, 
and $10.00 per month to all operators, 
Morse or Morkrum, outside the per- 
centage groups, making the maximum in 
the grouped offices $143.75 per month, 
and the minimum $100.00 per month. 
It is clear that the main foundation for 
these advanced demands rests largely, 
if not entirely, on the oft-repeated 
ground of the greatly increased and ad- 
vancing cost of living, so frequently and 
forcibly advanced in support of all such 
applications of this character. 


There has been little or no testimony 
supplied to establish any material change 
in other conditions relating to the ser- 
service of any of the employees, al- 
though representatives from almost 
every district were before us, nor was it 
seriously maintained that any other 
organization in the same line of com- 
mercial activity in the same territory or 
elsewhere comparable paid any higher or 
better rate or granted more favoured 
conditions to its employees in the com- 
mercial telegraph service. It is asserted 
and not successfully contradicted, that 
there has been an advance in the cost of 
living since the last increase in rates of 
pay, but the company contend that they 
should not be burdened with the whole 
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of these increases on any principle that 
can be applied and further contend that 
all precedent supports their position 
in this respect. All these statements, 
representations and contentions have 
been given the best and most careful con- 
sideration of this Board, and | am of the 
opinion that the present demands are 
excessive, but that some increase in the 
rates of pay is warranted on the grounds 
and for the reasons hereinbefore men- 
tioned. ; 


It may be well to state that there are 
in or about 250 Morse Operators em- 
ployed in the Western Districts and 400 
in the Eastern and Maritime Districts, 
and there has always existed a differ- 
ential in rates and in some other res- 
pects in favour of the Western em- 
ployees, and it is not considered at the 
present time or in the present circum- 
stances to be expedient or judicious to 
make any alteration or amendment 
affecting these conditions so long exist- 
ing and well understood. I have decided 
to make the recommendations follow- 
ing. 

1. That the minimum rate at present 
existing for Morse Telegraph Operators 
should be increased $10.00 per month. 


2. That the Morse Telegraph Oper- 
ators in the percentage grouped offices 
be granted an increase in existing rates 
of pay equal to $20.00 per month per 
position in the Ist, 2nd and 3rd groups. 


3. That all other Morse Operators be 
granted an increase in existing rates of 
pay equal to $17.00 per month, pro- 
vided, however, that in all cases in 
which greater increases are provided by 
the minimum rates established herein 
such increases shall be applied. 


The Board finds that in accordance 
with the ruling of the Board of Adjust- 
ment made on 7th August, A.D. 1919, a 
schedule of working rules and rates of 
pay for the clerks and clerical staff re- 


presented by the telegraph operators 


covering every office in the several dis- 
tricts was put in force and observed, and 
the present demand of the employees 
seeks very material but somewhat 
excessive advances in the rates for all 
employees in this branch of the service. 
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Every representation made on behalf 
of the telegraph operators was made ap- 
plicable to and for the benefit of the 
clerical staff. 

The clerks employees covered by the 
application of the employees find em- 
ployment in the established percentage 
groups offices and their branches and in 
other commercial centres where the 
business requirements demand, but not 
in every office in the entire system. 

These statements, representations, 
and conditions have been given the best 
and most serious consideration of the 
Board, and it is considered that some 
increases are warranted, and I have 
decided to make the recommendations 
following: 

1. That the existing rates of monthly 
pay for the clerks hereinafter named be 
increased and fixed at the rates specified 
that is to say: 





Lhe cashier atsot: Jobn: 2. me ee $102.50 
Lhevcashier at Halitax ace fet 135.00 
The cashier at Montreal. ............ 160.00 
The accountant assistant at Montreal. 135.00 
The cashier at Ottawas.. 3 cos5.. 120.00 
‘Lite-cashier at Quebet: bk 6227 120.00 
The cashier at Toronto. 200 57,2272. 145.00 
The cashier at Hamilton............. 120.00 
The, cashier at Winnipeg’... ......-. 145.00 
The cashier at Calgary + 2 5.-2) 5.2534 145 .00 
The cashier at Edmonton............ 145.00 
The cashier at Vancouver............ 120.00 
The solicitor at Vancouver .......... 135.00 


2. All other clerks now receiving 
$90.00 or over per month shall be 
granted a monthly increase in present 
existing rates equal to $10.00 per month, 

3. All clerks now paid $87.50 per 
month shall be paid an increase of 
$12.50 per month. 

4, All other clerks having three years’ 
service with the employers and now re- 
ceiving $75.00 or over and less than 
$87.50 per month and not covered by 
above defined ratings shall receive an 
increase in existing monthly rates equal 
to $10.00 per month. ; 


5. All other clerks receiving less than 
$75.00 per month and having over two 
years’ service with the company and not 


covered by above defined ratings or any - 


of them shall receive an increase in 
present existing rates of $5.00 per month. 
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That these rates be put into force and 
made effective from and after the Ist 
day of June, A.D. 1920, and will remain 
in effect, subject to thirty days’ notice 
given by either party. 

Dated this 21st day of July, A.D. 
1920. : 

: (Signed) R. D. Gunn, 
Chairman. 


Toronto, July 22, 1920. 


I accept the Chairman’s findings as 
stated on this and the preceding six type- 
written pages initialled by me, but do 
so merely that the conciliation proceed-_ 
ings may not prove abortive. 

Personally I would not have raised 
the minimum of the Morse Operators. 
The claim for additional remuneration 
is based solely on increased living costs. 
Any increase claimed only because of 
increased costs of living should not 
affect the minimum. 

Neither would I have granted the 
increases which Judge Gunn awards to 
the Morse Operators. They appear 
excessive. The increases to the Mork- 
rum operators and to the clerks are fair. 
Yet whilst holding these views I waive 
them and concur in the Chairman’s 
award so as not to render the proceed- 
ings useless by disagreement. 


(Signed) F. H. Purpren. 
Minority Report 


In the matter of the Industrial Disputes, 
Investigation Act, 1907, and of a dis- 
pute between Canadian Pacific Rail- 
way Company, employer, and em- 
ployees engaged in the commercial 

- telegraph service, being members of 
the Commercial Telegraph Union of 
America, employees. 


The Honourable G. D. Robertson, 
Minister of Labour, Ottawa, Ont. 


Sir, 

The report of the Board of concilia- 
tion herein, I am informed, has been 
made to you. I refrained from signing 
the report as I found myself unable to. 
agree with the other members of the 
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Board as to some of the recommenda-. 
tions, and I beg to submit my recom- 


mendations for same: . 

1. That the Morse Telegraph Opera- 
tors in the percentage grouped offices 
be granted an increase in existing rates 
of pay equal to $25.00 per month for 
positions in the Ist, 2nd and 8rd groups. 

2. That-all other Morse operators be 
granted an increase in existing rates 
of pay equal to $22.00 per month, pro- 
vided, however, that in all cases in which 


greater increases are provided by the , 


minimum rates established herein such 
‘increases shall be applied; and Provided 
further, that the Morse operators in the 
cities. of St. John, N.B., and Halifax, 
N.S., shall be raised to the rates per- 
taining to Morse Operators in Montreal 
and Toronto percentage offices. 

3. That article 5, paragraph 5, in 
the 1919 schedule shall be interpreted 
to cover all the clerical staff in addition 
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to the telegraphic staff, and further 
that the back pay due to the clerical staff 
for overtime worked under this para- 
graph shall be effective from the date 
of the adoption of the 1919 rules. 


4. That all clerks receiving less than 
$75.00 per month shall receive an in- 
crease on present existing rates of $5.00 
per month, and that all clerks receiving 
$75.00 per month and over, and less than 
$87.50 per month, shall receive an in- 
erease in existing monthly rates equal to 
$10.00 per month. 

I concur with the other recommenda- 
tions made by the Chairman and the 
employer’s nominee. 


All the above I beg respectfully to 
submit. 
JAMES T. GUNN, 
Employees’ nominee on Board. 


Dated at Toronto, on the 3rd day of 
August, 1920. 





Report of Board in dispute between the Canadian Pacific Railway Company 
(Western Lines) and its waterfront freight handlers at Vancouver 


es 


REPORT was received from the 
Board established to deal with the 
dispute between the Canadian Pacific 
Railway Company (Western Lines) and 


certain of its employees, being water- - 


front freight handlers, at Vancouver, 
B.C., members of local No. 38-52, Inter- 


national "Longshoremen’s Association. 


The Board was composed as follows: 
The Honourable Mr. Justice Denis Mur- 
phy, Vancouver, chairman, appointed on 
the joint recommendation of the other 
two members, Messrs. Edwin A. J ames, 
Vancouver, and Joseph Taylor, Victoria, 


nominees of the company and employees - 


respectively. The report was signed by 
the chairman and Mr. James and con- 
tained recommendations as to settlement. 
A minority report was presented by Mr. 
Taylor. | iz, 


Report of Board 


In the matter of the Industrial Disputes 
Investigation Act, 1907, and of a dis- 
pute between the Canadian Pacific 
Railway Company (Western Lines), 
hereinafter called the employer, and 
certain of its employees, being water- 
front freight handlers, members of 
Local No. 88-52, International Long- 
shoremen’s Association, hereinafter 
called the employees. 


The Honourable G. D. Robertson, 
Minister of Labour, Ottawa. 


Sir: 

The Board appointed to investigate 
the dispute between the above parties 
was convened on July 5th, 1920. Sit- 
tings to take evidence were held on July 
5th, 6th, 8th and 9th. Sittings of the Full 
Board to consider the evidence and the 
nature of the report to be submitted, 
were held on July 12 and 138th. 
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For the purpose of the wage scale, the 
employees are at present divided into 
two classes: the first known as checkers, 
the second as truckers. _ 

Hight hours constitute a day’s work. 
Work done between the hours of 8 a.m. 
and 12 noon and between 1 p.m. and 5 p. 
m., is known as straight time work. Work 
done between the hours of 5 p.m. and 
8 a.m., and also work performed on 
Sundays and holidays is known as over- 
time work. The wages paid at present 
are: to checkers 75 cents per hour for 
straight time, and $1.10 per hour over- 
time; to truckers 65 cents per hour 
straight time, and $1.00 per hour over- 
time. Work done during the overtime 
hours is, of course, paid for at overtime 
rates whether the employee has worked 
any straight time on a given day or not. 
On the other hand, though an employee 
may have worked a full 8 hours’ straight 
time he receives, if a checker, only the 
$1.10 per hour for any extra time put 
in, and if a trucker, $1.00 per hour for 
such time. It will be seen, therefore, 
that the term ‘‘overtime’’ as used in 
this emplevment does not necessarily 
have its ordinary meaning, that a man 
has already put in a day’s work before 
he begins to earn overtime pay. Over- 
time pay depends on the particular 
hours out of the twenty-four during 
which the work is done, and not neces- 
sarily on the number of hours actually 
put in. 

The employees now ask, for checkers 
90c. per hour straight time, and $1.35 
per hour overtime, and for truckers 80c. 
per hour straight time and $1.20 per 
hour overtime. 

They base their claim for an increase 
on three main points: First, that the 
present rates were fixed in June, 1918, 
and that there has been no increase since 
that date, while the cost of living has 
gone up materially; Second, that the 
rates which they now ask are in fact 
being paid in all American Ports on the 
Pacific Slope, and that these rates were 
in fact paid for one month in the City 
of Vancouver by the Great Northern 
_ Railway Company; Third, that they, 
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because of the nature of the work to be 
done, have to put in erratic hours whilst 
at the same time compelled to appear 
once daily to ascertain whether they are 
to work or not. 


For a fair understanding of the dis- 
pute, it is necessary to know in general 
the duties of the employees and the 
nature of the work. 


The employees handle exclusively ex- 
port and import freight at the Com- 
pany’s docks in Vancouver. All freight 
consigned to the City of Vancouver, 
arriving in cars, or originating in Van- 
couver and to be moved by ears, is 
handled at the Company’s local freight 
sheds. Similar freight arriving by ship 
or carried away by ship is handled by 
the ‘longshoremen. The employees take 
the export freight from the car to the 
freight shed and pile it there. They 
take the import freight from the dock 
to the shed and pile it there, or, on oc- 
casion, they take it from the dock direct 
to the car. Import freight if so piled 
by them in the sheds, is subsequently 
taken by them from such sheds to the 
ears. They have nothing to do with 
taking export freight from the dock to 
the ship, or with taking import freight 
from the ship to the dock. This work is 
done by the ’longshoremen. 


A gang usually consists of one checker 
and eight men. Two of these eight pile 
the goods in the car and are ealled 
‘“stowers.’’ Two load the goods on the 
trucks and are called ‘‘loaders.’’ Two 
push the trucks from the shed to the ear, 
or vice versa as the case may be, and 
are called ‘‘truckers.’’ Two pile the 
goods in the shed and are called 
‘‘pilers.’’ In addition, some men who 
receive truckers’ pay, operate Barlow 
elevators, which are elevators that, if 
necessary, raise the loaded truck from 
the dock to the level of the shed floor, 
or vice versa, and others, called ‘‘line- 
men,’’ take the lines as the ships come 
to the dock, and assist in tying them up. 


It is clear that these lines of work 
are what is termed common labour, in 
the sense that no extended period of 
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training is required to enable a man to 
perform them. 


There are various grades of checkers, 
but taking the gang checker as a type, 
—his duties, according to the evidence 
being the most onerous of his class,— 
he has under him and exercises general 
supervision over the eight members ofhis 
gang whose duties have been hereinafter 
indicated, and he has also to check the 
goods as they are taken from the car or 
the pile in the shed, and see that they 
are placed in the proper pile or car. It 
will be seen there is some responsibility 
attached to his position, and it is also 
one that calls for an ordinary educa- 
tion; but it cannot be called ‘‘skilled 
labour’’ in the sense of requiring an ex- 
tended period of training to enable a 
man to successfully perform it. Of 
course experience is valuable in this, as 
in every class of work. 


Car sealers put the seals on the loaded 
cars, and keep a record and make a 
report on the seals. Crane men operate 
electric cranes. It is obvious that car 
sealers do not require any extended 
training for their particular work, and 
it was not shown in evidence that the 
erane men do. Whilst, therefore, the 
men grouped under the head of checkers 
for the purpose of the wage scale may, 
in some sense, be called skilled labour, 
they are not skilled labour in the sense 
of having to serve a term of apprentice- 
ship or to require any long period of 
training to enable them to successfully 
perform their duties. 


It appears to the majority of the 
Board that these employees occupy a 
middle position, between the checkers 
and truckers at the local freight sheds, 
who handle local freight, and the long- 
shoremen at the docks, who handle the 
freight from the dock to the ship or 
from the ship to the dock. The work of 
the truckers, pilers, loaders and stowers 
at the local freight shed is, in the main, 
identical in nature with the work done 
by the employees. 

The checkers’ work at the local shed is, 
if anything, a little more difficult than 
the work of the checkers at the wharf, be- 
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cause of the greater number of con- 
signees and the small lots of goods. The 
conditions under which the work is 
done at the local freight sheds and at 
the dock are, for the most part, identical. 
In both instances, the work is mainly 
done under cover. It is true, however, 
that there is a somewhat greater degree 
of exposure to the weather at the docks, 
for when cargoes of oil and hides and 
such material arrive, they have to be 
handled in the open. Some exposure to 
the weather occurs at the local sheds, 
because some of the work there is done 
on an uncovered platform. 


At the local sheds, the checkers are 
paid a monthly rate of $115.00 per 
month, and the truckers, ete., are paid 
by the hour, at the rate of 43 cents an 
hour for straight time, the hours of 
straight time being identical with the 
hours of straight time at the dock,— 
and 641 cents an hour for overtime, 
the overtime hours being also identical 
with overtime hours at the dock. 
Stowers at the local freight shed, for 
Some reason, receive 44 cents an hour 
for straight time and 66 cents an hour 
for overtime. There is no such dif- 
ferential in the case of stowers at the 
dock. During the hearing the employer 
offered to put the checkers at the dock 
on a monthly basis at the rate of $125.00 
per month, hours and conditions to be 
similar to those applicable to checkers 
at the local freight sheds, but the offer 
was declined. 


The great difference between labour 
at the local sheds and at the docks is, 
that the men at the local. sheds get re- 
gular employment every day, for eight 
hours. From the nature of the work 
that has to be done, this cannot obtain 
in the case of the employees. It is clear 
that they can only work when there is 
export freight in the yards to be taken 
into the shed, or import freight in the 
shed to be put into cars, or export 
freight from a ship unloading cargo at 
the dock to be put direct into the ears. 
Hence the employees have to be asked 
to work erratic hours. 


The method of procedure is as fol- 
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lows: the employer has ascertained by 
experience approximately the number 
of men that will be needed to carry on 
this work from month to month. At 
present the number is about two hun- 
dred and fifteen. These men’s names 
are placed on the employer’s rolls, and 
they are in a sense regarded by the em- 
ployer as its employees, but it is quite 
true that, so far as a contract of em- 
ployment is concerned, such contract is 
made daily, and ceases when the day’s 
work is done; the only provision being 
that a man once set to work must be paid 
a minimum of two hours’ wage, whether 
he works the two hours or not. It is 
only fair to state, however, that whilst 
there is no contract for a definite period 
of service, men on the rolls who attend 
regularly in fact get work enabling them 
to regard this as a permanent employ- 
ment, one witness called having been 
with the employer 26 years, a consider- 
able number of which at least having 
_ been put in at this work, whilst others 
called have been at it from periods rang- 
ing from twenty months to nine years. 
The men attend at the dock every 
morning at 8 o’clock. The employer’s 
foreman then picks out such of them as 
he needs for the ensuing 24 hours’ work, 
and the others are free to employ them- 
selves as they see fit. Since, however, it 
is necessary for the employer to be as- 
sured that it will have such men as it 
may need, and since no one can tell be- 
forehand what is to be the volume of 
export and import freight to be handled 
in any given 24 hours, and since it only 
carries on its roll such a number of men 
as experience has taught it will be 
needed to carry on this work from 
month to month, it follows that, although 
it is not the explicit rule of the em- 
ployer, yet it is the practice that a man 
who does not regularly attend daily at 
8 o’clock to see if there is work for him, 
while he does not perhaps cease to be 


regarded as a possible employee, is not 


likely to be chosen as against those who 
regularly attend. In fact, to secure 
equal treatment with their fellows, the 
men have to place themselves at the em- 
ployer’s disposal every day. 
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An effort is made,—and the pay-rolls 
of the employer show in the main suc- 
cessfully,—to allot practically the same 
amount of work over a given period to 
each of the men who attend regularly. 
It will be seen, then, as stated, that the 
marked difference between the condi- 
tions of the work at the local freight 


gheds and at the dock consists in the 


fact that. there are eight hours regular 
work given to every employee at the 
local freight sheds, whereas at the docks 
a man has to take his chance as to 
whether he will get any, and what 
amount of work, on any given day, and 
if he gets it, his hours may be straight 
time or overtime hours. ; 
The work done by the ’longshoremen 
is, in its general nature, similar to the 
work done by the employees, but. ob- 
viously the “longshoremen can only 
work when ships are in port, either dis- 
charging or loading cargo. The same 
division of straight time and overtime 
obtains for ’longshoremen as for the 
employees. Their rate of pay is 90 cents 
per hour for straight time and $1.35 
for overtime. It is clear, also, that the 
‘longshoremen’s work is much more er- 
ratic than that of the employees. When 
a ship comes to port, they hire on for 
the work of unloading the cargo, or 
loading it, and they have no further em- 
ployment until the arrival of another 
ship. Their work therefore calls for 
long hours at one period, alternating 
with more or less long periods during 
which they have no employment. ‘The | 
employees, on the other hand, get much 
more regular work than do the ’long- 
shoremen, for the reason that the export 
freight is arriving or may arrive daily, 
and has to be transferred to the sheds 
(if the ship to carry it away is not in 
dock ready for cargo) and then from 
the sheds to the dock when the ship does 
come in, and import freight is not by 
any means all taken direct from the 
ship to the cars, but—except in special 
instances, to which reference will here- 
inafter be made,—is largely stored in 
the sheds, and the work of taking it from 
the sheds to the cars is spread over a 
considerable length of time after the 
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completion of the ‘longshoremen’s work 
in connection with the ship. It will be 
» Seen, then, that generally speaking the 
work done by the men in the local 
freight sheds, by the employees and by 
the ‘longshoremen, is in its nature much 
the same. The main difference is in the 
matter of hours. At the local freight- 
Sheds these are regular, being eight 
hours daily ; in the case of the employees 
they are erratic, depending on the 
volume of the export and import freight 
to be handled; but by reason of what 
has been said hereinbefore, it will be 
“evident that their employment is much 
more continuous and their hours in the 
main much more regular, than those of 
the ’longshoremen. 


Ordinarily, the employees are not 
asked to work more than ten hours in 
any given twenty-four. The exceptions 
are when cargoes of silk or mutton ar- 
rive. Silk is rush freight and mutton 
perishable so both have to be taken 
direct from the dock to the cars. The 
employees, therefore, may, when: these 
cargoes arrive, be: asked to work twelve 
-hours out of any twenty-four. Of 
course, because of the much higher rate 
of pay for overtime, it is to the em- 
ployer’s interest not to require the em- 
ployees to work more than eight hours 
if it can be avoided, and that only dur-. 
Ing straight time hours. So far as the 
evidence shows, some of the men have 
been asked to work more than ten hours 
out of any given twenty-four on an 
average of about three times a month 
during the past six months; these being 
occasioned by the arrival of mutton or 
silk. The actual figures are once in 
January, four times in February, twice 
in March, five times in April, none in 
May, and three times in June. About 
twice a month in addition, during the 
past six months, some of the men have 
been asked to work ten hours instead of 
eight, out of a given twenty-four. The 
figures are: None in January, once in 
February, twice in March, none in April, 
once in May, twice in June. (Exhibit 
23). It is possible these figures are not 
absolutely correct, but they are com- 
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piled from the only instance where full 
data as to time were given to the Board 
and being the time of one of the prin- 
cipal checkers they ought to be ap- 
proximately correct as it seems unlikely 
that other men would be called on for 
more overtime considering the checker’s 
presence is essential when this work is 
going on. No man is ever asked to work 
more than twelve hours, although he is 
at liberty apparently to do so, if the 
work is there to be done, and some of 
them have actually done so; (Exhibit 
23). So far as the evidence shows, ap- 
parently only four such occasions have 
presented themselves within the last six 
months, and the highest number of hours 
put in is sixteen out of the twenty- 
four. The actual figures compiled from 
the data above referred to are, no in- 
stance in January; February 9th, 16 
hours; February 12th, 1514 hours; Feb- 
ruary 19th, 14 hours; no instance in 
March; April 26th, 14 hours; no in- 
stance in May, no instance in June. 


As a general rule, then, so far as the 
evidence shows, the men are not asked 
to work more than eight hours out of 
any given twenty-four, and have not in 
fact done so to any great extent. 

The average monthly earnings of the 
checkers from September Ist, 1919, to 
March Ist, 1920, was $161.79 per month, 
and the average for truckers for the 
same period was $149.18. (Exhibit 21). 
The average for the ten months from 
September Ist, 1919, to July 1st, 1920, 
for checkers is $156.53, and for truckers 
$118.76 (Exhibit 26). 

Exhibit 21 was -compiled for the six 
months during which the agreement 
(Exhibit 6) between the employer and 
employees was actually in force, al- 
though it is still being utilized as a 
modus vivendi. The employees, in pre- 
senting their case, used data from 
January Ist, 1920, to June 30th, 1920. 
The employer was therefore requested 
to furnish data covering the same period, 
and as a result filed Exhibit 26. It will 
be seen the average earnings in the case 
of men receiving truckers’ pay is con- 
siderably less when tne ten months is 
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taken than when the six months is taken. 
There is not a great difference in the 
ease of men receiving checkers’ pay. 
This emphasizes the fluctuating volume 
of work to be done and of course the 
conclusions hereinafter arrived at are 
based on the past ten months’ ex- 
perience, as shown in evidence. If in 
the future through any considable period 
of time the volume of work to be done 
should materially fall off with the result 
that the employees’ aggregate earnings 
should be materially reduced, obviously 
different conclusions would have to be 
drawn. From the nature of the case 
this Board can only deal now with this 
phase on the basis of the last ten months’ 
experience. 

Coming now to the points on which 
the employees rest their case; first, that 
the present rates were fixed in June, 
1918, and that there has been a con- 
siderable rise in the cost of living since 
that date, and no increase in their rates 
of pay,—it must be conceded that there 
has been rise in the cost of living. If, 
therefore, it can be shown that the rate 
fixed in June, 1918, was a fair rate as 
compared with wages paid for similar 
classes of labour at that time in Van- 
couver, it would follow that the em- 
ployees are entitled to an increase. This 
rate was fixed by an award made in the 
United States while the Government of 
that country was operating the rail- 
roads. 


- Remembering that the employees are 
not skilled labourers in the technical 
sense of the term, it cannot be success- 
fully contended, in the opinion of the 
majority of the Board, that the rates so 
fixed in 1918 were not considerably 
higher than the rates paid for similar 
labour in Vancouver at that time. In 
fact, they are considerably higher than 
are now being paid for similar labour, 
despite the increase in the cost of living 
since 1918. This is shown by comparing 
the rates paid and the money earned by 
the employees with the rates paid to the 
men in the local freight sheds. It is 
true that these men have applied to the 
Railway Adjustment Board of Canada 
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for an increase in rates; it is also true, 
apparently, that the Railway Adjust- 
ment Board has postponed making any 
decision for a period of ninety days to 
see what will be the result of a similar 
application to a somewhat similar body 
in the United States. Even granting, 
for the sake of argument, that the men 
in the local freight sheds are entitled to 
an increase—as to which the majority 
of the Board of course expresses no 
opinion, the case not being before them, 
—it is clear that there is a great spread 
between what is now being paid them 
and what is being paid the employees, 
1.e., $115 per month as against an aver- 
age of $156.63 in the case of men re- 
ceiving checkers’ pay, and 48-44 cents 
an hour straight time and 641% cents © 
to 66 cents overtime as compared with 
65 cents for straight time and $1.00 for 
overtime, in the case of men receiving 
truckers’ pay. Of course in considering 
this spread the erratic hours hereinbe- 
fore discussed must not be lost sight of. 
On the other hand, with regard to both 
employments it must not be forgotten 
that the work goes on from year’s end 
to year’s end—a feature obviously hay- 
ing an important bearing on the question 
of aggregate earnings. 


The evidence shows that the employer 
is now paying to other employees who 
may be roughly classed as engaged in 
similar unskilled labour, the following 
rates; to machinists’ helpers, 52 cents 
to 59 cents per hour for straight time 
and time and a half for overtime; to 
truckers at stores, they are paying 4014 
cents to 4914 cents per hour straight 
time; to shop labourers 40. cents for 
straight time and 60 cents for time after 
ten hours; to bridge building labourers, 
40 cents per hour straight time and 60 
cents per hour overtime; to bridge men, 
53 cents an hour straight time, 791% 
cents an hour overtime; to rough bridge ~ 
carpenters, 57 cents an hour straight 
time, 8514 cents an hour overtime; to 
track labourers, 40 cents an hour straight 
time, 60 cents an hour overtime; to 
yardmen 6414 cents an hour day work, 
66 cents an hour night work. To yard 
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foremen they are paying 6834 cents an 
hour day work and 6914 cents an hour 
night work. (Exhibit 25). 

It is further to be remembered, that 
while, as shown, the hours of the em- 
ployees are to some extent erratic, the 
work is continuous in the sense that it 
goes on regularly throughout the year. 
_ It may, of course, vary in quantity, but 
there is no such absolute cessation of 
work as takes place in many of the skill- 
ed trades, such as carpenters, brick- 
layers, ete., who are compelled to lay 
off in the winter time, for the most part. 


In view of those facts and figures, the 
majority of your Board is of the opinion 
that the first point taken by the men in 
support of their application has not been 
made out. 


The second point is, that the rates 
asked for are actually being paid in 
the American Ports on the Pacific, and 
were paid for one month in the City of 
Vancouver by the Great Northern Rail- 
way Company. 

These higher rates were granted in 
August 1919, at a period when the rail- 
ways in the United States were still 
being operated by the United States 
Government. It is true that they have 
continued to be paid since the railways 
were returned to private control. The 
fact that such rates are being paid in 
the American ports is by no means con- 
clusive, in the opinion of the majority 
of the Board, that they should be paid 
in Vancouver, though of course it is a 
relevant fact to the employees’ case. 
If it were so conclusive it must follow 
that all rates of wages to be paid on 
Canadian Railways must be identical 
with the rates paid in the United States. 
It is true that during the war period 
such a course was generally followed, 
but it can scarcely be argued that that 
was a normal period. It may be true 
also—though of this fact the Board has 
no knowledge except the statement that 


that body is delaying a decision to see ~ 


what occurs in the United States in the 
particular instance—that the Canadian 
Railway Adjustment Board is largely 
governed in the matter of fixing wages 
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by what is done in the United States, 
but a Board such as this must, in the 
opinion of the majority, whilst not 
ignoring such a fact, be primarily gov- 
erned by local conditions and local rates 
of pay since these are the only matters 
the Board can properly investigate. 


It is clear that several factors may 
operate to make the aggregate earnings 
of the men in the American Pacifie ports 
receiving these higher rates, less than 
the aggregate earnings of employees in 
Vancouver paid at the present rates. 
If an excessive number of men were 
employed by any given employer, this re- 
sult would be brought about,—or if the 
volume of export and import freight 
handled by any single employer in the 
American ports for a given period was 
small, as compared with that handled 
by the employer in Vancouver. Or 
again, if the volume of export and im- 
port freight were the same, but if the 
employers’ facilities for handling it 
were not such as to allow of the spread- 
ing of this handling over a considerable 
length of time, as is done by the em- 
ployer in Vancouver, but compelled 
them to handle it much as the cargoes 
of ships are handled in Vancouver, then 
the conditions of the men doing the 
work, as to long hours and continuity 
of labour, would be much more strenu- 
ous and intermittent than those under 
which the employees work, for it would 
mean, as in the case of the ‘longshore- 
men, long hours of continuous work for 
a short period, and then long stretches 
of enforced idleness, during which there 
would be no work at all. Without, there- 
fore, a thorough investigation of the 
actual conditions in each American port, 
it does not seem to the majority of the 
Board, in view of the large aggregate 
earnings of the employees, that this 
second point is well taken, regard being 
had to the proven facts as to local con- 
ditions and local rates of pay. . 

The men argue strenuously that the 
employer, being in competition with 
these American ports, should be pre- 


pared to pay the rates paid there. The 
majority of the Board believe the proper 
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method of approaching a problem such 
as the one presented here is to determine 
first that a fair living wage shall be 
paid in any given employment. No 
business should exist which cannot pay 
such living wage. When it is estab- 
lished that a living wage is being paid, 
as in the opinion of the majority of the 
Board has been established here, then 
the conditions of employment should be 
regarded in fixing extra remuneration 
for unfavourable conditions. To some 
extent the employees’ contention that 
the conditions are unfavourable, inas- 
much as their hours are erratic, is true, 
but these hours are not, as a general 
rule, excessive, and on the whole the 
majority of the Board conclude that so 
long as actual present conditions as to 
volume of work, hours of labour, cost 
of living, ete., obtain, the rates now 
being paid, with the exception herein- 
after mentioned, are a reasonable com- 
pensation for such unfavourable condi- 
tions. 


The third point on which the em- 
ployees’ case rests, the erratic hours, 
has been practically covered in the fore- 
going discussion. The hours are erratic 
in the sense that an employee cannot be 
sure that he will on any given day get 
work, whilst, to ensure getting his share 
of work in a given time, he must attend 
daily at 8 a.m. at the dock. If he does 
get work, it may be during straight time 
or overtime, and he is only sure of two 
hours’ pay when ordered to start. On 
the other hand, so far as the evidence 
shows, long hours are exceptional, and 
abnormal hours rare. Here again the 
majority of the Board feel, subject to 
the same qualifications, 7. e., so long as 
present actual conditions as to volume 
of work, hours of labour, cost of living, 
ete., obtain, that the high rates paid in 
this employment, as compared with those 
paid to other classes of labour of roughly 
the same type, reasonably compensate 
the employees for the erratic hours. 

The majority of the Board, therefore, 
feel constrained to hold that they can- 
not recommend the granting of the in- 
-erease asked for. They do feel, however, 
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that in one particular the employees 
have made out a case that requires an 
adjustment of the wage scale. As stated, 
on exceptional occasions the employees 
may be requested to work ior twelve 
hours out of a given twenty-four. They 
are not forced to do so, but are expected 
to comply with this request, unless there 
is some good reason for non-compliance. 
This is possibly made necessary from the 
nature of the work to be done, but it is — 
an undoubted hardship for any man to 
It has 
been shown in this report that these oc- 
casions are exceptional, and that if the 
men were not called upon to. work on 
such exceptional occasions, more than 
ten hours per day, their aggregate earn- 
ings would be only slightly reduced. 

The majority of the Board believe 
that any time over ten hours out of a 
given twenty-four hours, put in by any — 
employee whether continuously or not, 
should be paid for at a higher rate than 
is now given. This will have a two-fold 
result. It will act as an inducement to 
the employer to avoid making such re- 
quests, if at all possible, and it will make 
the employees feel, if they are called 
upon to work such abnormal hours, that 
they are gaining something in addition 
to their ordinary overtime pay, a con- 
dition that does not obtain now. 

The majority of the Board would 
therefore recommend for all time in ex- 
cess of ten hours out of any given 
twenty-four hours, which an employee 
puts in, he should be paid, if he comes 
under the class of checker, at the rate 
of $1.35 per hour, and if a trucker, $1.20 
per hour. 


(Sed.) DrEnis MurpHy, 
Chairmaii. 
(Sgd.) EH. A. JAMEs. 


Dated at Vancouver, B.C., 
July 15th, 1920. 


Minority Report 


In the matter of Industrial Disputes 
Investigation Act, 1907, and of a dis- 
pute between the Canadian Pacific 
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Railway Company (Western Lines), 
hereinafter called the employer, and 
certain of its employees, The Water- 
front Freight Handlers Association, 
Local 388-52, Auxiliary, Pacific Coast 
District, International Longshore- 
men’s Association, employees. 


The Honourable G. D. Robertson, 
Minister of Labour, Ottawa. 


Sir: 


Finding myself unable to agree with 
the other two members of the Board in 
the matter of the recommendation con- 
tained in their report, I hereby present 
a minority report for your consideration. 


The existing rate now being paid to 
the employees was put into effect in 
June, 1918, and while it was based upon 
what is known as the ‘‘White Award,’’ 
this award being to cover this class of 
work, as well as ’longshore work in the 
Puget Sound ports, by the National 
Adjustment Commission, under the 
‘Chairmanship of Mr. Henry M. White, 
of Seattle, Wash., the putting into effect 
of the rates contained in this award was 
brought about through negotiations be- 
tween representatives of the employer 
and representatives of the employees, 
being accepted by both as an equitable 
basis of compensation. 

In August, 1919, the rates for this 
class of work in Puget Sound and other 
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American ports. was advanced from 
sixty-five (65) cents per hour straight 
time and one ($1.00) dollar per hour 
overtime, to eighty (80c.) cents per hour 
straight time and one dollar and twenty 
cents ($1.20) per hour overtime, the 
putting into effect of these rates not 
being in any sense a war measure, but 
being brought about through negotia- 
tions. 

As a matter of fact these rates were 
accepted by the Great Northern Railway 
Company in Vancouver, being paid for 
a period of about one month. 

I therefore submit, that if the rate as 
put into effect in June, 1918, was equit- 
able, (and there was no attempt upon 
the part of the employer during the 
hearing to prove otherwise) that, in 
view of the increased cost of living from 
that time to date, as shown by the statis- 
tics issued by the Department of Labour, 
that the employees should be given the 
increase asked for, namely, fifteen (15) 
cents per hour straight time, and twenty 
(20) cents per hour overtime for the 
truckers, etc., and fifteen (15) cents per 
hour straight time and_ twenty-five 
(25) cents per hour overtime for the 
checkers, and make my recommendation 
accordingly. | 


(Sed.) 


Dated at San Pedro, Calif., 
July 26th, 1920. 


JOSEPH TAYLOR. 





Report of Board in dispute between the Toronto Suburban Railway Company and 
its electrical workers 


A REPORT was received from the 

Board established to deal with the 
dispute between the Toronto Suburban 
Railway Company and its employees, 
being electrical workers, members of 
Loeal Union No. 3538, International Bro- 
therhood of Electrical Workers. The 
Board was composed as follows: His 


Honour Judge J. A. Barron, Stratford, 


chairman, appointed by the Minister in 
the absence of a recommendation from 
the other two members, Messrs. Geo. D. 
Kelley, Ottawa, and Louis Braithwaite, 


Toronto, nominees of the company and: 
employees respectively. The report was 
signed by the chairman and Mr. Kelley 
and contained recommendations as to 
settlement. Mr. Braithwaite presente 
a minority report. 


Report of Board 


In the matter of the Industrial Disputes 
Investigation Act, 1907, and a dispute 
between the Toronto Suburban Rail- 
way, employer, and certain of its em- 
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ployees, being electrical workers, mem- 
bers of Electrical Union No. 353, In- 
ternational Brotherhood of Electrical 
Workers, employees. ° 


The undersigned members of the 
Board created by the Honourable Min- 
ister of Labour by order dated the loth 
of July, 1920, having met and considered 
the matters covered by the reference to 
them under the said statutes, and having 
had before them all parties concerned 
and having had submitted to them evi- 
dence viva voce as well as written evi- 
dence, and having taken upon themselves 
the burden of the reference to them, now 
declare their award and findings’ to be 
as follows: 

We consider and are of the opinion 
there should be a raise in wages and that 
that such increase or raise shall be on 
the percentage of 15 per cent to and for 
all employees who are now paid upon 
an hourly basis, and that in regard to 
all employees who are paid by the 
month, that there should be an increase 
of ten dollars ($10.00) per month to each 
and every one of such employees. In 
view of the fact that the number of em- 
, ployees is comparatively so small, neces- 
sitating as is admitted, more or less 
overlapping of work, and more or less 
exchanging of work, employees acting in 
this regard mutually to their own benefit 
and advantage, we think the present con- 
ditions governing the operation of the 
road, so far as employees are concerned 
should not be interfered with, except 
as hereinafter mentioned, but left as 
they are. 

Whenever and wheresoever any em- 
ployees are called upon to do extra work 
that in every case there shall be a mini- 
mum time allowance of not less than 
two hours. When however services have 
been rendered that would entitle the 
employee to be paid an amount equal to 
the said minimum pay on the day on 
which such service is rendered, then 
after the lapse of such time the employee 
shall be entitled to be paid for such 
further service as he performs at the 
rate at which he would be paid if per- 
forming service in the usual course of 
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his employment. Only one minimum 


- allowance shall be paid for in any one 


day of twenty-four hours. 

Seniority according the length of ser- 
vice in the Company coupled with effi- 
ciency in the opinion of the proper or- 
ficers of the Company shall be the basis 
of promotion. Employees assigned to 
other departments of the Company tem- 
porarily may when released return to 
the position from which taken without 
loss of seniority. Employees declining 
promotion shall not lose their seniority 
except to the employee promoted. 

No employee shall be dismissed with- 
out good cause. 

This finding shall, in its operation and 
effect begin on the First day of July, 
1920, and continue in full force and 
effect for the period of one year. — 
Dated at Toronto, this 30th day of July, 
A.D. 1920. 


(Sgd.) JoHN BaRRon, 
Chairman. 
(Sgd.) Gro. KELLEY, 


Member. 
Minority Report 


In the matter of the Industrial Disputes 
and Investigation Act, 1907, and of 
a dispute between the Toronto Sub- 
urban Railway Co., employer, and 
certain of its employees, being mem- 
bers of Local 353, International Bro- 
therhood of Electrical Workers, em- 
ployees. 


To the Honourable Gideon D. Robertson, 
Minister of Labour, Ottawa. 


Sir: 

The Board of Conciliation and In- 
vestigation appointed to consider the 
difference between the parties to this, 
failed to arrive at an agreement in 
making recommendations on the points 
left to them by the contending parties. 

Many of the clauses in the schedule 
were agreed to by direct negotiation 
between the representatives of the em- 
ployers and employees. 
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It was left to the Board to make re- 
commendations on wages and hours. 

The majority of the Board have de- 
eided not to interfere with present 
- working hours and have recommended 
an increase for hourly men of 15 per 
eent and $10.00 for monthly men. These 
recommendations I cannot agree with 
after reviewing the evidence submitted 
by the men’s committee before the 
Board. 

The representatives of the Company 
claim their small organization cannot be 
compared with ones in the city of a 
similar industry. The men claim that 
the work is similar, and the hazards just 
as great, further contending the small- 
ness of the industry is no justification 
for longer hours or less wages to those 
paid for the same work in a larger in- 
dustry. The men claimed the Suburban 
Railway may further increase its lines 
or at some future time be taken over 
by a still larger organization, and if this 
should happen, they would be working 
to a disadvantage if others have better 
conditions in the same organization. 

The Company’s representatives claim 
they only hire journeymen, having no 
room for apprentices. In the event of 
a change in the arrangements in the 
future, where the opportunity may 
present itself for the placing of appren- 
tices to train for the different branches 
of the industry for the continuity of the 
service, I have included them in ny 
recommendation for wages. 

Taking all the above facts into con- 
sideration, I recommend the following: 

(1) Length of the working day for 
all employees, eight hours. 

(2) Time and one-half for overtime 
(excepting operators), for the first four 
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hours. Double time thereafter and on 
Sundays and holidays. 


Operators work is necessarily continu- 
ous and at present work 7 days per week. 
Relief should be arranged to allow these 
men 1 day off in 7 and time and one- 
half for overtime, plus two weeks’ holi- 
days as at present with pay. 


per hour. 
Winders journeymen....... 85e. 
Apprentices, first six months. 50c. 
second six months.. 55c. 
Second year....... 65e. 
thirds wear went sh az 7d¢. 
Linemen journeymen ....... 85e. 
Apprentices, first six months. 90e. 
second six months.. 55e. 
second year ....... 65e. 
CHING year. Pia 795¢. 
CPerALORS Me errs wate oa wae 85¢e 
Bonders journeymen ....... 85e 
Apprentices, first six months. 90e 
second six months.. 59ce. 
second year. 2 -).u.55 65e. 
CHIT VeaN 2.26. soe 7d¢. 
Construction and Mainten- 
ance men ....... 85e. 
Apprentices, first six months. 50c 
second six months.. 595c. 
second year ....... 65¢. 
Chipde wean cn. ser. 79¢. 
Groundmen and General La- : 
DGE Ae cue ae eee: 750. 
All Foremen ....... $190 per month. 


All of which I have the honour to sub- 
mit. 
BRAITHWAITE. 


(Sged.) Louis 


Room 20, 16314 Church St., 
Toronto, Ontario. 


July 80th, 1920. 
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Report of Board in dispute between the Toronto, Hamilton ‘and Buffalo Railway 
Company and its freight handlers at Hamilton and Brantford, Ont. 


REPORT was received from the 
Board established to deal with the 
dispute between the Toronto, Hamilton, 
and Buffalo Railway Company and cer- 


tain of its employees being freight 


handlers at Hamilton and Buffalo, mem- 
bers of the Canadian Brotherhood of 
Railway Employees. The Board was 


composed as follows: His Honour Judge 


Colin G. Snider, Hamilton, chairman, 
appointed by the Minister in the absence 
of a joint recommendation from the 
other two members, Messrs. Geo. S. Kerr, 
K.C., and Henry G. Fester, Hamilton, 
nominees of the company and employees 
respectively. The report of the Board 
was unanimous and was accompanied 
by a proposed agreement. 


Report of Board 


In the matter of the Industrial Disputes 
Investigation Act, 1907, and of a 
dispute between The Toronto, Ha- 
milton and Buffalo Railway Com- 
pany, employer, and certain of its 
employees being freight handlers 
and freight clerks, members of the 
Canadian Brotherhood of Railroad 
employees, employees. 


To the Honourable, 

Senator G. D. Robertson, 
Minister of Labour, Ottawa. 
ir,— | 

The Board of Conciliation established 
by you herein has the honour to report 
as follows: 

On Wednesday the 21st day of July 
1920, the Board met pursuant to ap- 
pointment, at the Court House in the 
City of Hamilton. All the members 
were present. The representatives of the 
employer,who attended, were Messrs. 
F. F. Backus, General Manager, T. H. 
& B. Railway Company, H. T. Mal- 
colmson, Superintendent, C. M. Sinclair, 
Agent at Hamilton, and H. C. Thomas, 
Agent at Brantford. 


The representatives of the employee8 
who attended were Messrs. John J 
Campbell, Secretary of Employees’ Com- 
mittee, Joseph P. Miller, Chairman of 
the Committee, George Hands, a member 
of the Committee and Elroy Robson, 
Organizer of the said Canadian Bro- 
therhood. 


The Board continued in session on the 
22nd, 23rd and 26th days of July. The 
Board was unable to obtain an agreement 
between the parties chiefly for the 
reason given by Mr. Backus, which was 
that the employer could not and would 
not enter into any agreement differing . 
from the rules and rates of pay in effect 
on the Canadian Pacific Railway Com- 
pany and the Michigan Central Railway 
Company, as he said these Railways are 
the owners of the employer. A further 
difficulty in the way of obtaining an 
agreement was that both parties expect 
that the Canadian War Board |The- 
Railway Association of Canada] will 
adopt in whole or in part the recent 
award of the United States Railway 
Board. 

There seems to be no grievance felt 
by the employees, no complaint, and 
the employer, subject as stated, appear- 
ed willing to adopt any rules and regu- 
lations and rates of pay which are gene- 
rally adopted by the other Roads, but 
is not willing to take the responsibility 
of acting separately. The Board heard 
the discussions, arguments, evidence 
and statements of both sides which were 
put in, at considerable length, on the 
various sections of the proposed agree- 
ment submitted by the employees in- 
cluding the wage scale. After full con- 
sideration of these matters the Board of 
Conciliation recommends the schedule 
of rules and rates of pay hereto annexed 
and made part of this report for ac- 
ceptance by the employees and employer 
as a fair and reasonable temporary work- 
ing agreement until the Canadian War. 


Board or other duly appointed central 
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authority recommends the United States 
Railroad Board’s recent award or a modi- 
fication thereof for adoption by the Rail- 
roads in Canada. The General Manager 
of the employer states to the Board that 
the Toronto, Hamilton «& Buffalo Rail- 
way Company would adopt such recom- 
mendation of the War Board. as soon as 
the Canadian Pacific and Michigan 
Central Railway adopt the same. 

All of which we, the members of your 
Board have the honour to submit. 


Dated at Hamilton this 26th day of 
July, 1920. 


(Sgd.) Corin G. SNIDER, ~ 
- Chairman. 
Gro. 8. Kerr, 
For Employer 
Henry G. FEstsr, 
For Employees. 


RATES OF PAY AND RULES OF SERVICE 
FOR CERTAIN CLASSES OF EM- 
PLOYEES. 


Recommended by the Board of Conciliation 
for Acceptance by;the Employer and Employees. 


ARTICLE 1. 


For the purpose of this schedule the word 
‘“Hmployee” shall be understood to mean any 
employee filling any position incorporated in 
these rules, regulations and rates of pay at each 
point mentioned herein, recommended by the 
award of the Board of. Conciliation for accept- 
ance by the parties. 


ARTICLE 2. 


(a) Members of Committee shall be relieved 
when required for Committee work and will be 
furnished with necessary transportation. Suffi- 
cient notice must be given to superior officer so 
that the interests of the railway may not suffer. 

(b) Employees will, if circumstances permit, 
be relieved not exceeding four (4) times each 
year and furnished transportation for the pur- 
pose of attending their meetings, such transport- 
ation to extend only to the limits of the Superin- 
tendent’s division in which they are employed, 
provided the Company will not be put to addi- 
tional expense. 


ARTICLE 3. 


Employees attending Court or investigations 
at the request of the proper officer of the Railway 
will have reasonable expenses paid by the Rail- 
way in addition to their schedule wages, on pro- 
duction of receipts. In such cases the witness 
fees shall go to the Railway. 
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ARTICLE 4. 


Employees off duty on proper leave of absence 
or on account of sickness, for any reasonable 
length of time, will not lose their seniority 
rights. The Railway, however, will reserve the 
right to determine seniority rights after six 
months’ absence. 


ARTICLE 5. 


Employees temporarily or permanently as- 
signed to higher rated positions shall receive the 
higher rates while occupying such positions. Em- 
ployees temporarily assigned to lower rated posi- 
tions shall not have their rate reduced. 


ARTICLE 6. 


(a) Promotions shall be based upon ability, 
merit and seniority. Ability and merit being 
sufficient, seniority shall prevail. It is under- — 
stood and agreed that rules for promotion and 
seniority do not include employees having less 
than six months’ service. Such positions will be 
bulletined for five days in the department where 
they occur. 

(b) Senior applicants declining promotion 
become-junior to employee accepting same. 


ARTICLE 7. 


In reducing forces seniority shall prevail. 
When forces are increased employees will be re- _ 
turned to service and the positions formerly occu- 
pied in the order of their seniority. 

Employees desiring to avail themselves of 
this rule must file their names and addresses with 
the proper officials. 

Employees failing to report for duty or giving 


a satisfactory reason for not doing so within 


seven days after the date of notification will be 
considered out of the service. - 


ATRICLE 8. 


Employees shall, on application, have re- 
turned to them all foreign service cards, or let- 
ters of recommendation that may have been 
taken up for inspection. 


ARTICLE 9. 


When the employee is dismissed or leaves the 
service after giving due notice required by the 
rules, such employee wil! on request, be given the 
usual certificate of service, showing the capacity 
in which employed and whether discharged or 
leaving of own accord. If discharged, cause of 
dismissal to be stated on request. 


ARTICLE 10. 


Employees will not be suspended or discharg- 
ed without just cause. When an employee ccn- 
siders that he has been unjustly treated he w lJ 
have the right to appeal to the Superintendent 
or General Manager in the order named and may 
be accompanied if he desires by one or tvo fel- 
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low employees in good standing. In case an em- 
ployee has been suspended and on further in- 
vestigations found not at fault, he will be re= 
instated and paid for all time lost. Any objec- 
tion to a decision must be handed in at once and 
no allowance will be made for time lost between 
the date of the decision and the date on which 
the appeal for re-hearing is made. 

Grievances which can be adjusted locally 
between those immediately concerned will be 
adjusted in the Railway’s time. 


ARTICLE 1]. 


Present arrangements as to holidays and 
leave of absence to be continued as at present. 


ARTICLE 12. 


Employees will be subject to the general rules 
of the Railroad in regard to leave of absence and 
free or reduced transportation. 


ARTICLE 13. 


The following holidays will be granted to all 
employees, viz.: New Year’s Day, Good Friday, 
Victoria Day, Dominion Day, Labour Day, 
Thanksgiving Day and Christmas Day. When 
it is necessary to call upon such employees to 
work on holidays above named, they will be 
paid time and a half. When an employee is 
called upon to work-on Sunday, such employee 

_ will be paid time and a half, but if arrangements 
are made to relieve staff one day a week, Sunday 
work will be treated the same as week days, the 
intent being that where possible to do so, em- 
ployees will be given one day’s rest in each seven 
days. Employees will not be expected to work 
on holidays or Sundays and will not be paid extra 

time unless they are especially instructed by 
the head of the department to do so; night em- 
ployees to receive the same consideration as day 
employees. Minimum call to be equal to three 
hours at regular rates. 


ARTICLE 14. 


The time of monthly rated employees who 
work for fractions of a month will be paid pro 
rata on the basis of the number of days in each 
month, Sundays excepted. 


ARTICLE 15. 


Eight consecutive hours, exclusive of meal 
hours, shall constitute a day’s work for all em- 
ployees. All overtime shall be paid at time and 
a half. When notified or called to work outside 
of estimated hours employees will be paid a 
minimum allowance of three hours. The mini- 
mum allowance will not apply when employee was 
advised prior to going off duty to return to work 
after hours. Employees will not be required 
to suspend work during regular working hours to 
absorb overtime. 
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ARTICLE 16. 


When an employee is transferred by order of 
proper official, such employee will receive free 
transportation for himself, family and household 
goods and will suffer no loss of time in conse- 
quence thereof. Such time not to exceed two 
days when not contrary to law. 


ARTICLE 17. 

Employees accepting official positions in the 
Railway service or with the General Committee 
will retain their seniority rights as ROMS for 
in this schedule. 

ARTICLE 18. 


RATES OF PAY. 


Brantford Freight Office.— 


Chet Clarkes ae hake oat Ns See $145 .00 
Inward clerkaice. oo snatch nx seen 120.00 
Rate Chey re tice eet eae 115.00 
Car clerkeoe he, ce tt anes Bee 105.00 
Assistant ‘cashier, 4.0.00. - ee. oe 87.50 
Assistant. biller Gens ees Sek 90.00 
Assistant car clerk. . ./+.. 0.22% .°.3 87.50 
Stenographer (lst year DS ait 55.00 
Assistant inward clerk........... 7.50 
Outstandings (2 yr. standing).... 65.00 
(3 yr. standing) . 87.50 
Messen ver 2a) se. oma ok hoe oe 55.00 
Station Staff— 
Bapoagenieignc, ce woe ee eee 95 .00 
Freight Sheds— 
Freight foseman..) se ce eee 115.00 
Cheekers: (2). 4047 & es eas ee 95.00 
Porters te, Gwe aor’ See ae 42Véc. per hr. 
Hamilton Freight Sheds— 
Senior checkers (classified in Sche- 
dule presented as inwards fore- 
man, outwards foreman, and 
Vard [OPEMah iar. Ae cl terache. aie 105.00 
Gheckers vis fsid-scctuhs ona ese & 100.00 
Cariehepkeis tae sce ak dae 95 .68 
Freight porters (Classified in Sche- 
dule presented as stores, pickers- 
out, car sealers, senior freight- 
porters and junior freight por- 
tere Cc! ae tee 46c. per hour. 


This schedule to remain in effect from the first 
day of June, 1290, until revised or terminated 
by thirty days notice from either party. 


(Sgd.) Cotin G. SnipER, 
Chairman. 


Gro. 8. Kurr, 
Henry G. FEster. 
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Report of Board in dispute between the Master Printers of Ottawa, and certain of 
their employees 


REPORT was received from the 

Board established to deal with the 
dispute between the Master Printers of 
Ottawa, members of the Ottawa Printers 
and Book Binders Association, and cer- 
tain of their respective employees, being 
members of the Ottawa Typographical 
Union No. 102. The Board was com- 
posed as follows: Mr. Geo. D. Kelley, 
Ottawa, chairman, appointed on the 
- joint recommendation of the other two 
members, Messrs. J. Kilpatrick and Jas. 
Drury, Ottawa, nominees of the em- 
ployers and employees respectively. The 
report was unanimous and contained 
recommendations as to settlement of the 
dispute, which both parties later ex- 
pressed their willingness to accept. 


Repert ef Board 


In the matter of the Industrial Disputes 
Investigation Act, 1907, and of a 
dispute between The Master Print- 
ers of Ottawa, members of the 
Ottawa Printers and Bookbinders 
Association, employers, and cer- 
tain of their respective employees, 
being members of the Ottawa Typo- 
graphical Union No. 102, em- 
ployees, the dispute being referred 
to a Board of Conciliation and In- 


vestigation by mutual consent un-_ 


der Clause 63. 


The Honourable, 
The Minister of Labour, 


The above Board of Conciliation duly 
met at the City of Ottawa on July 15th, 


16th, 17th, 19th, 20th and 21st. Differ- 
ent of the Master Printers appeared 
before the?Board, the employing printers 
being represented by their President, R. 
Stanton Lee. Evidence was submitted 
on both sides, and after hearing the 
same it was decided that Section 21 of 
the Agreement entered into between the 
Master Printers and their employees 
should be reopened and that the mini- 
mum wage referred to in the said section 
of the said Agreement, from and after 
the first day of July, A.D. 1920, should 
be the sum of Thirty-Five Dollars, of 
which Thirty-two Dollars ($32.00) 
should be considered as being the wage 
proper, the balance in the nature of a 
bonus. 

The representatives of the employees 
were advised that the above change in 
their agreement was made on the condi- 
tion that no further change be asked 
for in the said agreement until the expir- 
ation of the same, and this was con- 
sented to and the findings of the Board 
are based upon such consent. All of 
which is respectfully aubmitted. 


Dated at Ottawa, this 21st day of 
July, AVD-,’. 1920: 


(Sgd.) Gro. KELLEY, 
Chairman. 


J. KILPATRICK, 
Member. 


‘James Drury, 
Member. 
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WAGE AWARDS OF ARBITRATOR AFFECTING CERTAIN STEAMBOAT 
AND FERRY EMPLOYEES IN BRITISH COLUMBIA 





Mr. D. T. Bulger, Fair Wages Officer 
of the Department of Labour, at Van- 
eouver, B.C., recently acted as arbitra- 


tor in connection with two disputes,~ 


between, (1) the municipality of North 
Vancouver and its ferry employees, 


masters, mates and engineers, and (2) 
the Coastwise Steamship and Barge Co., 
Ltd., and the National Association of 
Marine Engineers, acting on behalf of 
the engineers of the 8. S. Marmion. On 
July 1 and July 24, respectively, Mr. 
Bulger made his awards as follows: 


Report of Arbitrator in wage dispute between the Municipality of North Vancouver and 
its ferry employees, masters, mates and engineers . 


In the matter of arbitration of wage 


increases between the Municipality of 
North Vancouver and ferry employees, 
- being Masters and Mates, members of 

the Canadian Merchant Service Guild, 
and Engineers, members of the National 
Association of Marine Engineers, I re- 
pectfully submit herewith my findings 
as arbitrator for the information and 
guidance of the aforementioned parties: 

The following rates are awarded to 
and apply as per classification men- 
tioned ; 


WAS CES atten $190.00 per month. 
Masters, Relieving. 190.00 ‘f= “* 
Mates fore GE LSS00 Diss We 
Mates, Relieving .. 145.00 ‘“* “ 
Mneineer, Chieti. iy 1 9Q00K Gi a4 t 
Engineer, 2nd..... ahs 50) eer a ey 


Masters: In disallowing any further 
‘Increase requested for Masters above 
that granted by the Council I have given 
due consideration to the duties and res- 
ponsibilities involved, working condi- 
tions and hours, and relative pay for 
Masters occupied in more hazardous and 
responsible positions. 

Relueving Master: As the duties, res- 
ponsibilities and working conditions in 
the case of the Master apply likewise to 
that of the Relieving Master, there is no 
apparent justification for a difference of 
rates for like service rendered, there- 
fore, the same rate should apply and is 
hereby awarded. 


+ 


Mates: In the claim for increase for 
Mates there appears to be justification 
for some advance above that allowed by 
the Council. The additional duty of 
collecting fares which entails almost con- 
tinuous service during the watch should 
not be considered a part of the work that 
ordinari'y comes under the customary 
duties of Mates and, therefore, some com- 
pensation should be allowed for such 
extra service. The spread of salary be- 
tween Masters and Mates as recommend- 
ed by the Council is, in my opinion, too 
great for the services rendered and is 
deserving of a more equitable adjust- 
ment. The preceding reasons as_ set 
forth, without involving other questions 
bearing on the matter, are, I believe, 
sufficient to entitle the Mates to better 
compensation for their services and, 
therefore, said increase is hereby granted 


- and is so awarded. 


Relieving Mates: The rate herein set 
for Relieving Mates is, I believe, fair and 
reasonable for the service performed. 
The casual nature of employment in the 
case of the Relieving Mate tends to ob- 
viate the same application of principle 
as applies between Master and Reliev- 
ing Master for like services rendered. 


Chief Engineer: The increased rate 
awarded for Chief Engineer in my opi- | 
nion is a more reasonable compensation 
for the service performed than the rate 
recommended by the Council. I am res- 
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trained in this particular instance in not 
conceding the full increase asked for by 
the engineers’ representative by certain 
formalities observed in governing rates 
between the Masters and Engineers 
which, written or otherwise, appear to 
be the custom. ; 


Second Engineer: The rate recom- 
mended by the Council appears to be 
inadequate in the case of the Second 
Engineer. The service performed is to 
all intents and purposes identical to 
that of the Chief Engineer in that they 
assume full command and responsibility 
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of the operation of their respective ves- 
sels during the operation of same—the 
position of Chief Engineer being nomi- 
nal only. The rates for Second Engi- 
neers as herein setforth are recommend- 
ed, and so awarded, to apply. 


Date award effective: As applying to 
Masters and Mates to be effective from, 
and including, the first day of January, 
1920, and for Engineers from, and in- 
eluding, the first day of March, 1920. 

All of which is respectfully submitted 
for the consideration and approval of 
the parties herein mentioned. 


Report of Arbitrator on wage dispute between the Coastwise Steamship and Barge Co., 
Ltd., and the National Association of Marine Engineers, acting on behalf of the 
engineers of the S.S. Marmion 


On July 24, Mr. Bulger in his award 
as arbitrator in the above dispute grant- 
ed wages per month as follows: Chief 
engineers, $215, second engineer $170, 
third engineer $155, on the ground that 
these were entitled to the increase of 
$25 per month granted by the company 
to deck officers and engineers of s. s. 
Amur and to the deck officers of s. s. 
Marmion, over the rates recommended 
by the Royal Commission, which invest- 
igated the grievances between the Can- 
adian Merchant Service Guild and the 
British Columbia Shipowners in Jan- 
uary 27, 1919. (Lasour Gazerts, March 
1919, page 242.). The arbitrator found 


this increase had been granted with few 
exceptions by the shipping and trans- 
portation companies in British Columbia 
to cover changes in the cost of living 
since the award of the Royal Commission 
was made. It was also found that the 
particular duties of the engineers of the 
s. s. Marmion curtailed their enjoyment 
of the customary shore leave and that 
the work of towing added to the duties 
of the engineers, entailing more frequent 


‘repairs, attention to bearings and valves, 


the packing of joints, glands and pistons, 
and therefore to pay these engineers less 
than the amounts awarded would involve 
discrimination. 


COST OF LIVING ADJUSTMENT OF WAGES OF VANCOUVER ISLAND 
COAL MINERS 


T HE cost of Living Commission, ap- 

pointed on January 21, 1919, to deter- 
mine every three months the increase in 
the cost of living for coal miners on Van- 
couver Island, and to report the amount 


by which wage rates should therefore be © 


increased or decreased, forwarded its re- 
port for the quarter ending June 30, 
1920,* to the Department on July 29, 
1920. The Commission consisted of Mr. 
John McAllister, representing the min- 
ers; Mr. Tully Boyce, representing the 


operators; and Mr. D. T. Bulger, Fair 
Wages Officer of the Department of La- 
bour, as chairman. 

As in previous investigations, forms 
were sent out to the merchants and dea- 
lers with whom the majority of miners 
are accustomed to trade in the various 
towns. The forms contained the same 
list of groceries, provisions, meats, etc., 
that was used on previous occasions. 
The method of computation and adjust- 
ment for the quarter under review was 
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the same as used on all previous adjust- 
ments, namely, to determine the percen- 
tage of increase or decrease, as the case 
may be, of prices on June 30 over March 
31, for groceries, provisions, meats, etc., 
and to add a further two-fifths -of this 


increase or decrease as an equivalent to - 


cover similar increases or decreases in 
clothing. An increase of 3.65 per cent 
was ascertained, which amounted to an 
increase in wages of 11 cents per day 
where the base rate was $3.00 per day, 
and 1114 cents per day where the base 
rate was $3.15, the increase in wages to 
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become effective from August 1, 1920, 
and to apply to all underground ser- 
vice, clerical and office employees. 


The investigation showed that sugar, 
jams, syrup, flour and cornmeal had ad- 
vaneed considerably; that slight ad- 
vances had occurred in canned veget- 
ables, soups, cereals, evaporated fruits, 
fresh beef, pork, mutton, veal and coffee ; 
and that there had been slight decreases 
in lard, cheese and butter. 





*For previous orders see LABouR GazettE, May, 1920 
page 530, and various preceding issues. 


PROCEEDINGS OF THE JOINT INDUSTRIAL COUNCIL OF THE 
OTTAWA BUILDING TRADES 


Report of chairman of Joint Council in dispute between various Firms, members of the 
Ottawa Branch of the Association of Canadian Building and Construction 
Industries, and certain of their employes 


™ 


PUBING the month of July a dispute 
between Local No. 724, International 
Brotherhood of Electrical Workers, and 
Mr. H. L. Allen, Electrical Contractor, 
was referred to the Joint Council which 
had been constituted by agreement be- 
tween the Ottawa Branch of the Associa- 
tion of Canadian Building and Con- 
struction Industries and the Building 
Trades Council of Ottawa embracing 
practically all the various Unoins of 
the building trades of Ottawa (La- 
BoUR GaAzEeTTE, June, 1919, p. 682). A 
chairman had not been agreed upon by 
the members of this Council and the 
Minister of Labour was requested to 
make the nomination. After careful 
consideration he named Mr. J. A. Ma- 
chado, Vice-President of the American 
Bank Note Company, Ottawa. Mr. Ma- 
chado rendered his report concerning 
the matter to the Department of Labour, 
an outline of which is as follows :— 


There were present at the meeting 
representatives of the Ottawa Branch of 
the Canadian Building and Construction 
Industries, as well as representatives of 
the Allied Trades; also Mr. H. L. Allen, 


Mr. Crowe, of the firm of Costello, Crowe 
and Bellamy, and one or two others. It 
was agreed after a very full discussion 
that both sides would agree to abide by 
the decision of the chairman. 

At the outset it appeared that the re- 
eent strike in Mr. Allen’s establishment 
was called in violation of clauses 7 and 8 
of an existing agreement between the 
electrical contractors of the City of Ot- 
tawa and the electrical workers of Local 
Union No. 724 of Ottawa, which read as 
follows :— 


‘(Clause 7.—We agree to an Industrial 
Council, consisting of five (5) representatives 
from the Building Trades Council, and five 
(5) from the Ottawa Branch of the Associa- 
tion of Canadian Building and Construction 
Industries, with an independent chairman to 
be agreed upon by both parties. 

Clause 8.—In case of any dispute between 
the parties to this agreement, it is understood 
that, before a strike is resorted to, the dispute 
in question shall be laid before the Industrial 
Council, this Council to be called within twenty- 
four (24) hours after being notified by either 
party , or on forty-eight (48) hours’ notice 
on work outside the City Limits. 


It was claimed that ‘‘the employer 
had in his employ a man other than an 
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electrical worker who was doing electri- 
cal work’’. It developed after invest- 
igation, however, that there is consider- 


able work done on the premises of the — 


electrical contractors that is clerical and 
not in any sense electrical, as well as 
other work of a simple sort that can 
readily be done by a clerk of average in- 
telligence with little or no electrical 
training. Some of this work might per- 
haps be classed as electrical work, but 
it is commonly done by clerks not classed 
as electrical workers. Mr. Machado was 
of the opinion that Mr. Allen had not 
departed to any serious extent, if at all, 
from the usual practice in Ottawa. 


The Union made a second claim that 
the employee complained of is employed 
during normal working hours by ano- 
ther employer, which it was alleged was 
in violation of clause 18 of the above 
mentioned contract. Clause 18 reads as 
follows :-— : 


‘* All journeymen and improvers while in the 
employment of an electrical contractor are 
prohibited from doing private work of any 
kind. By violation of this rule he offers him- 
self liable to a fine of Twenty-five Dollars 
($25) payable to the examination Board, and 
said journeyman or improver to stand suspend- 
ed until such fine is paid. No action can be 
taken until the contractor or contractors’ Asso- 
ciation enters a protest in writing.’’ 
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The findings in this connection were 
that while it was agreed that the em- 
ployee in question was not classed as a 
journeyman or an improyer, the Union’s 
point of contention was not well taken. 
The interpretation appeared to be that 
this clause was placed in the agreement 
for the protection primarily of the em- 
ployer, in order to provide against his 
workmen wor.ing for some other or rival 
contractor, or undertaking competitive 
work on their own account during their 
spare time, and further that by this re- 
gulation the employees would be in the 
best condition to render full service to 
their employer during their working 
hours. This appeared to be a matter for 
adjustment between the employer and 
his employee and it was considered that 
Mr. Allen had not departed from the 
prevailing practice in the trade in Ot- 
tawa. 

The Committee representing the Ot- 
tawa Branch of the Canadian Building 
and Construction Industries presented a 
letter to the Council asking for a ruling 
upon the question of responsibility for 
the loss caused to Mr. Allen by the eall- 
ing of the strike, but Mr. Machado did 
not consider this a subject to be one 
under the jurisdiction of the meeting 
and therefore did not touch upon it. 


PROCEEDINGS UNDER THE BRITISH INDUSTRIAL COURTS ACT, 1919 


Decisions of Courts of Inquiry in cases of (a) Dockworkers, and (b) Coal Trimmers 


THE conciliation machinery of the 

British Industrial Courts Act, 
1919, which confers upon the Minister 
of Labour power to appoint Courts of 
Inquiry to investigate the causes and 
circumstances of any existing or appre- 
hended trade dispute, was discussed 
briefly in the February issue of the 
Lasour Gazerre. It should be re- 
peated that these temporary Courts of 
Inquiry have no power to settle disputes 
by arbitration, but are limited to making 
a statement of the case and a recom- 


mendation as to the best course to be 
pursued. The settling of disputes by 
arbitration, after other nieans have 
failed, is the work ot the permanent 
Court of Arbitration, termed the Indus- 
trial Court, created under Section 2 of 
the Act. 

The first important case before a Court 
of Inquiry was heard in London during 
February and March last, and was that 
of the dock workers’ application for 
increased wages and unemployment 
maintenance. The Court, which was 
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composed of three employers’ repre- 
sentatives, three of labour, and two of 
the general public, with Lord Shaw as 
chairman, recommended in a majority 
report that the claims of the dock work- 
ers be granted. 

The principal claim of the dock 
workers was for a standard minimum 
wage of 16 shillings per day for a 44- 
hour week. The question of continuity 
of employment was also advanced. It 
was claimed that the lack of continuous 
employment was one of the chief handi- 
caps of the dock worker, and as dock 
owners had need of a reserve of labour 
on which they could depend in emer- 
gency, the Court was asked to consider 
this problem. The dockers urged the 
adoption of a scheme of labour regis- 
tration to be entrusted to trade unions; 
for the payment of a maintenance allow- 
ance to unemployed dockers, the money 
to be provided by a levy on shipping; 
and for the direct and equal represent- 
ation of labour on the governing author 
ities of ports and docks. 


The case for the workers was con- 
ducted by Mr. Ernest Bevin, Secretary 


of the Dockers’ Union, in a manner. 


which aroused much favourable com- 
ment in the press. Witnesses were ques- 
tioned with regard to the profits made 
by shipping companies. The chairman 
was at first inclined to rule such ques- 
tions out of order on the ground that the 
subject of the inquiry was not profiteer- 
ing but a claim for higher wages based 
on the standard of living, but he later 
admitted the relevancy of such evidence 
respecting profits after it was pointed out 
that at the preliminary negotiations 
between the employers and the workers 
the former had pleaded “inability to 
pay.” It was alleged that the excep- 
tional profits made by the shipping com- 
panies made possible the payment of 
the higher wages claimed without add- 
ing to the cost of commodities to the 
consumer. Considerable interest was 
shown in Mr. Bevin’s striking pre- 
sentation of a family budget for a docker 
with a wife and three children. He 
exhibited to the Court plates of food to 
illustrate his argument that the daily 
ration of the docker’s family, as set 
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forth by the employers’ council, was 
quite inadequate. With respect to the 
problem of casual labour, it was pointed 
out that employers had every incentive 
to keep on hand a floating supply of 
casual labour which may be employed 
or kept idle as occasion required. It was 
estimated that at the London docks 
the proportion of unemployed casual 
labourers had increased from 2 per cent 


“in 1914 to 27 per cent in 1919. On this - 


point the report states ‘that the system _ 
of casualization must, if’ possible, be 
torn up by the roots. It is wrong. And 
the one issue is as to what practical 
means can be adopted of readily .pro- 
viding labour, while avoiding cruel and 
unsocial conditions.” 


The report of the Court, issued early 
in April, contained the following main- 
recommendations: That a national mi- 
nimum wage should be established of 16 © 
shillings a day for a 44-hour week; that 
there should be a system of registration 
for dock labour in all ports, docks and 
harbours of the United Kingdom, that 
the principle of the maintenance of un- — 
employed casual labour be approved; 
that dock wages be paid weekly; and 
the Whitley Councils be introduced for 
dock labour. ; 


Court of Inquiry Disapproves Unnecessary. 
Night Work 


A demand of the coal tippers of South 
Wales for the substitution of two con- 
tinuous shifts for the existing broken 
shift system, which involved night work, 
was recently conceded as the result of 
the decision of a Court of Inquiry ap- 
pointed following the failure of negotia- 
tions between representatives of the 
railway companies, dock authorities, 
colliery owners, coal shippers, and the 
National Transport Workers’ Federa- 
tion. The Court affirmed that it was 
hardly in dispute that the quantity of 
coal arriving at the Bristol Channel 
ports could be shipped in 16 hours; the 
point to be settled was whether it could 
be done in 16 consecutive hours or in two 
broken shifts. On the one hand the men 
claimed that they had a strong objec- - 
tion to night work, based on (a) the 
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greater discomfort to which they are 
subjected than in the daytime; (b) a 
greater liability to accident when work- 
ing at night: (c) the dislocation of their 
household arrangements; (d) their les- 
sened vitality and efficiency, especially 
in the small hours of the morning; (e) 
their inability to obtain the necessary 
sleep in the daytime. The employers 
contended that it would not be practic- 
able to ship the quantity of coal now 


exported from the Bristol Channel ports . 


in the proposed two consecutive shifts, 
and that the reason of the broken shifts 
was that necessary preparatory work 
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had to be done in the intervals between 
shifts. The men replied that arrange- 
ments could be altered so as to allow 
subsidiary work to conform to conti- 
nuous shifts; they further undertook to 
utilize unavoidable stoppage during each 
shift for taking meals, so that work 
would not require to be stopped for that 
purpose. On this understanding the 
Court recommended that the system of 
continuous shifts be put into operation 
as from July 14. 
A number of other differences are 

pending before the Industrial Court and 
various Courts of Inquiry. 


STRIKES AND LOCKOUTS IN CANADA DURING JULY, 1920 


WENTY strikes, involving 2,509 em- 

ployees_were reported as having com- 
menced during July. There were in 
existence at some time or other during 
the month 49 strikes, involving about 
6,734 workpeople.. The total time loss 
on account of industrial disputes was 
estimated at 80,221 working days, as 
compared with 155,502 in June, and 
683,896 in July, 1919. The time loss 
occasioned by the 20 strikes which began 
in July was 26,225 working days, while a 
loss of 53,996 is charged to the 29 strikes 
that commenced prior to July. Termina- 
tion was reported in the case of 16 


disputes which commenced prior to July. 
Fourteen of the disputes commencing 
during July terminated during the 
month, leaving the following 19 strikes 
affecting approximately 1,442 work- 
people on record on July 31: loggers, 
Simoon Sound; pottery workers, St. 
John’s; stonecutters, Ottawa; carpent- 
ers, Campbellton and Sherbrooke; en- 
gineers, Hamilton; machinists, Toronte 
and St. John; moulders, Amherst, Col- 
lingwood, Edmonton, Hamilton, Mont- 
real and Toronto; rolling mill employees, 
Montreal; egg candlers, Montreal; meat 
packers, Calgary and glass workers, 
Hamilton. 


Disputes by Industries 


The following is a review of the dis- 
putes by industries in the order in which 
they appear in the statistical table. A 
brief summary is given of the more 
important strikes. 

LumBerine.—F our strikes, involving 
286 workpeople and resulting in a loss 
of 5,787 working days, were reported in 
this group. All had been carried from 
the previous month’s record and inform- 
ation received indicated three had term- 
inated during the month, leaving the 
strike of loggers at Simoon Sound still 
in existence. 


MINES, SMELTERS, QUARRIES, CLAY 


-Propuots, etc.—Three strikes affected 


this group, involving 55 workpeople and 
resulting in a time loss of 420 working 
days. The only new strike occurring 
during the month was that of some 
twenty stonecutters at Ottawa who de- 
manded increased wages. This strike 
remained unterminated at the close of 
the month. The miners’ strike at Minto, 
N.B., which had been in existence since 
December, 1919, was considered as hay- 
ing lapsed during July. 

BUILDING AND CoNnstTRUCTION.—Four 
new strikes occurred in this group 


” 
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Industry or Occupation. Particulars. 





























Strikes commencing prior to July, 1920 
LLUMBERING— ss : 
Loggers, Grassy Bay, B.C....... Sei hertovnyaeats Commenced June 18. Demanding anopen shop. Settled by replace- 
mento’ strikeraand work resumed July 28. 54 1,242 
» Loggers, North Vancouver, B.C............ Commenced April 24. Alleged grievances against ‘ood BNA -COOK:|ao. sate ee eee 
Information received indicates this strike was terminated during 
June. 
Loggers, Port Moody, B.C........---.---- Commenced June 22. Against the employment o particular persons. 97 1,455 
Strikers decided to call the strike off and resumed work July 19. 
~ ~*® 
Y Loggers, Simoon Sound, B.C...........64-- Commenced May 26. For better living conditions. Unterminated.. 65 1,690 
, Loggers, UimionsBbay, so: @seteeas tee dolar means Commenced May 8. For improved camp conditions. Camp was 
closed to undergo repairs and work resumed July 25. 70 1,400 
/ Lumber workers, Fort Frances, Ont......... Commenced June1. Demand ’or 8-hourday. Information received|..........{--+++--+++ 
indicates this strike was terminated the latter part o June. 
Mines, SMELTERS, QUARRIES, CLAY Propucts, 
Ero.— 
Miners, South Minto, N. B............00-: Commenced December 6, 1919.~-For increased-wages and -improved|..........|...-..++:- 
working conditions. Information received indicates conditions are 
no longer affected. 
Pottery workers, St. Johns, Que............ Commenced November, 1913. Against a reduction in wages. Un- SON Ah acetate 
terminated. 

Bumping AND ConsTRUcTION— 
Carpenters, Campbeliton, N.B............-. Commenced May 1. For increased wages. Unterminated......... 100 2,690 
Carpenters, Sherbrooke, Que..............- Commenced June 15. For increased wages. Unterminated........ 222 5,772 
Hodcarriers and labourers, London, Ont.....|Commenced June 26. For increased wages. Settled; called off by 160 3,369 

Union and work resumed July 26. 
| 
Painters, Windsor, Ont.............-0000e: Commenced April 1. For increased wages. In ormation received|..........|---.+ +2555 
indicates conditions no longer affected. 

Mertacs, Macninery AND CoNYEYANCES— 

Electrical workers, Peterborough, Ont.......|Commenced May 18. For increased wages and better working con- 140 1,260 
ditions. Work resumed July 12. 

Engineers, Hamilton, Ont..............+--. Commenced May 1. For increased wages and better conditions. 24 624 
Unterminated. 

Machinists, Lethbridge, Alta............... Commenced June 25. For recognition o” the union. Settled by re-j........-.f--.-- +e ees 
placement o’ strikers and work resumed the latter part 0. June. 

Machinists, Owen Sound, Ont... .......... Commenced May 17. For increased wages. Settled by negotzations 24 564 
work resumed July 26. 

Machinists, 8t. John, N.B....... eee Commenced January 26. For increased wages and shorter hours. & 268 
Unterminated. 

Commenced June 17. Fora minimum rate of wages. Strike called: 30 450 


Machinists, Toronto, Ont..........,.-.465- 
- off Joly 19. 
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No. of Time loss 
Industry or Occupation. Particulars. employees jin working 
affected. days. 








Merats, Macumery AND ConvEYANCES— 


(Continued) \ 
Machinists, toolmakers, ete., Peterborough.|Commenced May 6. For increased wages aad shorter hours. Settled 92 828 
Ont. by negotiations; work resumed Ju ly 12. 

Moulders, Collingwood, Ont..............:. Commenced June 1. For increased wages. Unterminated.......... 10 260 

Moulders, Amherst, N.S................... Commenced June 22. For increased wages. Unterminated........ 51 1,326 

Moulders, Edmonton, Alta................. Commenced June 26. For increased wages and shorter hours. Un- 24 624 

: terminated. 

Moulders, Hali’ax and Dartmouth, N.S..... Commenced June 24. For increased wages and 8 hour day. Settled #33 528 
by negotiations; work resumed July 13. 

Moulders, Hamilton, Ont.................. Commenced May 5, 1919. For increased wages and shorter hours. 17 442 
Unterminated. 

Moulders, Montreal, Que.................. Commenced May 5. For increased wages and shorter hours. Unter- 100 2,500 
minated. 

iMoulders. toronto; Ont. sy saeeen oe ane Commenced May 1, 1919. For increased wages and shorter hours.|..........{...s.es00: 
Unterminated. 

Moulders and coremakers, Amherst, N.S..... Commenced June 3. For a minimum wage scale. Settled by nego- 50 600 
tiations; work resumed July 15. 

Tinsmiths, Hamilton, Ont..... PO Peps ee Commenced May 1. For increased wages, shorter hours and recog-}..........{...0+0000% 
nitiono theunion. Information received indieates conditions no 
longer affected. 

WoopworkKina— 

Woodworkers, Ottawa, Ont.............. ..{Commenced June 12. Demand ‘or a minimum wage scale and re- 450 5,400 
cognition 0’ the union. Men returned to work July 15, pending an 
award ‘rom a Board 0° Coneiliation appointed under the Indus- 
trial Disputes Investigation Act. 

Woodworkers, Owen Sound, Ont............ {Commenced June 22. For increased wages. Settled by negotiations 259 1,813 
work resumed July 9. 

CLoraixng— 
Garment workers, Hamilton, Ont............/Commenced June 23. For increased wages and alleged short payment|..........).......005 


o a number o’ employees. Information received stated strike had 
terminated latter part e June, when strikers’ demands were 





granted. 
Foens, Liquors ann Toraeco— 
Bakers, Victoria, B.C....:............005. enced May 1. For increased wages and a new agreement. 28 28 
Settled by negotiations; work resumed July 2. 
TRANSPORTATION— ; 3 
_ Teamsters, Fernie, B.C.....2........0.86. Commenced June 12. For increased wages. In’ormation reesived|..........J......00% 5 
indicates strike was terminated during June. 
Longshoremen, Prinee Rupert, B.C......... Commenced June 4. For increased wages and better working condi- 76 900 


tions. Men returned to work July 15, pending desision o' a Board 
o* Conciliation appointed under the Industrial Dispates Inveetig- 
ation Act. 
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Industry or Oacupation. Particulars. 





No.0 |-Time loss 
employees |in working 
affe‘ted. | ~ days. 





Posy'c Uruirizs— 
Hydro-cle:tric employees, Chippewa-Queens-|Commenced June 19. Against the re-introduction o a straight 10- 


ton, Ont. hour day. Settled by negotiations; work resumed July 12. 
MIscELLANEOUS— 
Glass workers Hamilton, Ont.........--.-- Commeneed Jane 7. For increased wages and shorter hours. Un- 
terminated. 
Tire builders, Guelph, Ont...........---+-- Commenced April 12. For increased wages on piece work. In‘orm- 


ation received indicates eonditions no longer affeated. 





Strikes commencing during July, 1920 
Mings. SmeiTers, Quarniss, CLay Propucts 
Erc.— 


Stonecutters, Ottawa, Ont.......--.----++- Commeneed July 7. For increased wages. Untermimated.......... 


BUILDING AND CONSTRUCTFION— : 
Bench carpenters, Calgary, Alta..........-- Commenced July 2. For in-reased wages. Settled by negotiations 
work resumed July 5. 


Bricklayers and masons, Kingston, Ont...:. {Commenced July 2. For increased wages. . Settled by negotiations: 
work resumed July 9. 





Electricians, Ottawa, Ont...........+.--++- Commenced July 19. Against the employment o particular persons. 
- Settled by mediation; work resumed July 23. 


Hod carriers and labourers, Ham’Iton, Ont.. .|Commenced July 9. For in-reased wages and improved working eon- 
ditions. Settled by negotiations work resumed DULy ole 


Murats, Macu nery anD CoNVEYANCES.— 
Ironworkers (Ornamental), Toronto, Ont... .|Commensed July 3. For increased wages and improved working son- 
ditions. Settled by negotiat'ons werk resumed July 24. 


Mashintsts. Pr eronto (Ontwe eset itce ye Commen:ed July 26. Againstd’s hargeo employee. Unterminated. 


Machinists, bo lermakers and helpers, Lon-|Commenced July 5. For increased wagesand recogn tica @ the union; 
don, Ons. ; Settled by negot’ ations; work resumed July 7. 


- Moulders, Amherst, N.S................-.-|Commenved July 6. For in-reased wages. Settled by negotiations’ 
\ work resumed July 19. 


Rolling mill employees, Montreal, Que.. _.. |Commen-ed July 15. For increased wages and better working con- 
: ditions. Unterminated. . ; se 


Foops, Liquors awnp Tospacce— ; 
Brewery workers, Lethbridge, Alta.......... Commenced July 2. For inereased wages. Settled by negotiations 
work resumed July 5. Buh 





Egg candlers, Montreal, Que...........- oe Commenced July 8. For inereased wages. Unterminated.......... 

Egg candlers, Montreal, Que.............-> Commenced July 12. For insreased wages and shorter hours. Un- 
terminated. é 

Mest packers, Celzary, Alta.......... .../Commenced July 14. For inereased wages and improved working 


| eond tions. Unterminated. 





2,900. 18,09@ 


7 182 
\ 
ng 11 76690 
ee 
39 64 
40 240 
16 21 88 
450 4,050 
30 | 1,480 
24 144 
80 160 
12 120 
450° 6,300 
36-|°° 72 
19 330 
40: |. 720 
250 4,000 
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STRIKES AND LOCKOUTS DURING JULY, 1920.—Continued. 








: No. of Time loss 
Industry or Occupation. Particulars. employees jin working - 
| affected. days. 
TRANSPORTATION— 
Teamsters, Montreal, Que.................. Commenced July 3. For increased wages. Settled by negotiations; 4,000 
work resumed July 27. 5 
Teamsters, Montreal, Que.................. Commenced July 19. For increased wages. Settled by negotiations: 1,200 
work resumed July 22. 
Pusuic Urimtrirs— 
Electric lmemen, Winnipeg, Man........... Commenced July 5. For improved working conditions and against 372 
discharge of employee. Settled by negotiations: work resumed 
July 19. * 
MonicipaL EmMproyMENT— 
Landscape trimmers, Montreal, Que.........|Commenced July 21. For increased wages. Settled by negotiations; 48 
work resumed July 28. 
MIscELLANEOUS— 
Barbers: Montreal);Quesc . 65.0.5 tee cas Commenced July 7. For increased wages. Settled by negotiations; 1,935 
work resumed July 13. 
Barbersa Regina; Saskou. asmisawe ce ks Soros Commenced July 12. For increased wages. Settled by negotiations; 480 


work resumed July 26. 


making a total of seven strikes, involving 
1,014 workpeople and resulting in a time 
loss of 16,126 working days. The new 
strikes included bench carpenters at 
Calgary, bricklayers and masons at 
Kingston, electricians at Ottawa, and 
hodearriers and labourers at Hamilton. 
All but the electricians’ strikes at Ot- 
tawa concerned increases in wages, while 
the electricians objected to the employ- 
ment of particular persons. . 
strikes, together with that of the hod- 
zarriers and labourers at London, Ont., 
which was carried over from the pre- 
vious month’s record, were terminated, 
leaving two strikes, those of carpenters 
at Campbellton and Sherbrooke, still in 
existence at the end of the month. 


Merats, MAacHINERY AND CONVEY- 
ANCES.—This group showed 19 strikes, 
involving 1,249 workpeople and time 
losses of 18,358 working days. Five new 
strikes occurred during the month, the 


chief one being that of some 450 rolling 
mill employees of three firms in Mont- 
real, who demanded increased wages and 


These — 





improved working conditions. The new 
strikes included, besides the rolling mill 
employees at Montreal, ironworkers at 
Toronto, machinists at Toronto and at 
London, and moulders at Amherst. In- 
creased wages and other changes were 
responsible for four of the new strikes, 
while the machinists at Toronto ob- 
jected to the dismissal of one of their 
workingmen. Eight strikes carried over 
from. the previous month’s record and 
one of those commencing during July 
remained unterminated at the close of 
the month. 


WoopworkKine.—Two strikes, involv- 
ing 709 workpeople and resulting in a 
time loss of 7,213 working days, were 
carried over from the previous month. 
These strikes affected woodworkers at 
Ottawa and Owen Sound. A Board of 
Conciliation appointed under the Indus- 
trial Disputes Investigation Act was to 
deal with the Ottawa strike and the men 
returned to work pending a decision 
from this Board. An increase in wages 
was granted the Owen Sound strikers 
and work was resumed July 9. 
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Foops, Liquors AND Tosacco.—F'our 
new strikes occurred during July making 
a total in this group of 5 strikes, involv- 
ing 373 workpeople and resulting in a 
time loss of 5,200 working days. The 
strike of bakers at Victoria which had 
been in existence since May 1, terminated 
early in the month. The four new 
strikes—brewery workers, Lethbridge; 
two of egg candlers in Montreal and 
meat packers at Calgary—all involved 
increased wages. The Lethbridge brew- 
ery workers had their demands granted 
while the three other strikes remained 
unterminated at the end of the month. 


TRANSPORTATION.—One strike carried 
from the previous month—’longshore- 
men at Prince Rupert—was terminated 
by the strikers resuming work pending 
the decision of a Board of Conciliation 
appointed under the Industrial Disputes 
Investigation Act. Two strikes of team- 
sters at Montreal occurred during July. 
Both were for increased wages and 
affected some 500 employees. 
cases the men resumed work under the 
game conditions as existed prior to the 
strike. 


strike of 
engaged on 


Pusuic Urmirres.—The 


hydro-electric employees 
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the Chippewa-Queenston development 
scheme resumed work July 12 by-car- 
rying out as far as possible in the shops, 
the principle of the 8-hour day in three 
shifts, and on outside work in two 10- 
hour shifts. At Winnipeg on July 9, 
some 31 employees of the Portage -la- 
Prairie hydro-electric line went on strike 
for improved working conditions and 
against the discharge of employees. 
Conditions satisfactory to the strikers 
being arrived at, work was resumed July 
19, after some 372 working days had 
been lost. | 


Municwan EmpLoyMENT. — Eight 


-civie employees, engaged in tree trim- 


ming, at Montreal went on strike July 
291 for increased wages. After being 
out six days an increase was granted and 
work was resumed. 


MisceLLANEous.—Three strikes, involv- 
ing 434 workpeople and resulting in a 
time loss of 2,597 working days, were in 
existence during the month. Barbers at 
Montreal and Regina ceased work during 
July for increased wages. In both cases, 
however, work was resumed before the 
close of the month. The strike of glass 
workers at Hamilton still remained in 
existence at the end of the month. 





STRIKES AND LOCKOUTS IN THE UNITED KINGDOM DURING 
JUNE, 1920 


gale following details with regard to 

strikes and lockouts in the United 
Kingdom during June, 1920, based on 
returns from employers and workpeople, 
are taken from the June issue of the 
British Labour Gazette. 

NUMBER, MAGNITUDE AND DURATION 
—-The number of trade disputes involv- 
ing a stoppage of work reported to the 


Department as beginning in June was 
183, as compared with 204 in the pre- 
vious month and 127 in June, 1919. 
In these new disputes about 65,000 work- 
people were directly. and nearly 6,000 
workpeople indirectly involved (2.e., 
thrown out of work at the establish- 
ments where the disputes occurred, 
though not themselves parties to the 


Avaust, 1920 


disputes). In addition, over 57,000 work- 
people were involved, either directly 
or indirectly, in 95 disputes which began 
before June, and were still in progress 
at the beginning of that month. The 
total number of disputes in progress in 
June was thus 278, involving about 
128,000 workpeople, as compared with 
about 138,000 workpeople involved in 
disputes in progress in May, 1920, and 
about 548,000 in June, 1919. 


The following table classifies the dis- 
putes by groups of trades, and indicates 
the number of workpeople involved 
(whether directly or indirectly) at the 
establishments concerned, and the ap- 
proximate time lost during June:— 





Number of Disputes 
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Building........ 21 25 46 9,000 | 159,000 
Mining and . 
Quarrying ... 5 17 22 26,000 121,000 
Metal, Engineer- 
_ ing and Ship- 
building. ..... 25 52 77 42,000 298,000 
~Textile and 
Clothing...... 11 17 28 15,000 250,000 
Woodwo king & : 
Fu nishing.... 5 10 15 12,000 237,000 
Other Trades... heh 62 90 24,000 192,000 











Total, June, 1920 95 183 278 128,000 1,257,000 
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Of the 1,257,000 working days lost 
in June by all disputes in progress, nearly 
812,000 were lost by disputes which 
began before June and were still in proe 
gress at the beginning of that month, 
and about 445,000 by disputes which 
began in the month. 


CausEs.—Of the 183 new disputes 
111, directly involving over 21,000 work- 
people, arose on demands for advances 
in wages; 18, directly involving nearly 
6,000 workpeople, on other wages ques- 
tions; 5, directly involving about 1,000 
workpeople, on questions respecting 
working hours; 11, directly involving 
nearly 16,000 workpeople, on details of 
working arrangements; 23, directly in- 
volving nearly 12,000 workpeople, on 
questions respecting the employment of 
particular classes or persons; 12, di- 
rectly involving nearly 4,000 workpeople 
on questions of Trade Union principle; 
and 3, directly involving over 5,000 
workpeople, in sympathy with other 
disputes. 


ReEsvutts.—During the month settle- 
ments were effected in the case of 94 new 


disputes, directly involving over 40,000 


workpeople, and 32 old disputes, directly 
involving over 5,000 workpeople. Of 


these new and old disputes, 25, directly 


involving over 18,000 workpeople, were 
settled in favour of the workpeople; 34, 
directly involving nearly 8,000 work- 
people, in favour of the employers; and 
67, directly involving over 19,000 work- 
people, were compromised. In the case 
of 40 other disputes, directly involving 
nearly 20,000 workpeople, work was 
resumed pending negotiations. 
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WORKMEN’S COMPENSATION LEGISLATION IN CANADA 


A Comparison of the Various Provincial Laws on the Subject. 


Introductory 


"N view of the interest that has been 
evinced in the matter of a greater 
degree of uniformity in the Canadian 
legislation regarding workmen’s com- 
pensation, an examination of the various 
provincial laws appears timely. 

The Royal Commission on Industrial 
Relations, appointed in April 1919, 
which recommended that a conference 
be held in Ottawa to consider various 
matters of interest to employers and 
employed, suggested that this conference 
take up ‘‘the question of unifying and 
-eo-ordinating the existing legislation 
-bearing on the relations between em- 
ployers and employed, now in foree in 
the several Provinces and in the Do- 
minion’’ (Report of the Royal Commis- 
sion on Industrial Relations par. 107). 
It was unanimously recommended by 
the National Industrial Conference in 
September, 1919, that a board or com- 
mission, representing the Dominion and 
Provincial Governments and the em- 
ployers and employees of the various 
provinces, be appointed to study the 
matter. 


In pursuance of this report, such a 


commission was appointed in April, 
1920, the provincial laws regarding fac- 
tory inspection, regulation of mines, 
minimum wages, industrial disputes and 
workmen’s compensation, being made 
the subject of discussion and inquiry. 
The recommendations of this commission 
have been communicated to the different 
Provincial Governments with a view to 
the legislative action required for the 
adoption of the standards approved by 
the commission. idee. 


The committee on workmen’s com- 
pensation legislation appointed by the 
commission submitted a report in favour 
of certain standard provisions for these 


laws. It endorsed the principle of state 
insurance, the inclusion within the scope 
of the acts of public employees, and of 
workmen without regard to the amount 
of their remuneration, the burden of 
payment by the employer, the furnish- 
ing of medical and hospital aid, the 
limitation of the period for the filing 
of claims and their payment directly by 
the Board, the extension of laws to cover 


industrial diseases and to permit the 


making of rules and regulations by the 
Board for the prevention of accidents, 
equal privileges on the part of employers 
and employees with regard to election to 
be brought under an act, the payment 
of the cost of administration by the 
Government concerned and the adoption 
of a uniform scale of compensation in 
cases of death or injury. (Lasour Ga- 
zertE, May, 1920, pp. 538-543). 


Compensation for industrial accidents 
has been provided for by law in all the 
Canadian provinces (with the exception 
of Prince Edward Island), in the Yukon 
and by the Dominion Parliament. Pro- 
gress in the movement has been marked 
by three stages. According to the com- 
mon law of England, that is, those prin- 
ciples which have no written law to 
prescribe them but which have become 
interwoven with the written law and 
form a part of the legislative code, a 
workman bore the same relation to his 
employer in case of accident that a vic- 
tim of any accident bore to any other 
person. The workman had ground for 
damages only when negligence or care- 
lessness on his employer’s part could be 
proved. The employer, therefore, could 
not be held responsible for injury to an 
employee through the fault of a fellow- 
workman and thus was developed the 
doctrine of ‘‘common employment’’ 
which proved a bar to the recovery of 
damages in the majority of cases. It 
was contended that the workman had 
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assumed all risks involved in the em- 
ployment other than those due to the 
employer’s personal negligence. 


Employers’ Liability 


The introduction of power-driven ma- 
chinery and the factory system into in- 
dustrial life caused a great increase in 
the proportion of accidents that could 
not be foreseen and, consequently, in 
the number of workmen who, injured 
through no fault of their own, were un- 
able to recover damages from an em- 
ployer equally free from personal fault. 
This development led to the second stage 
in the history of legislation concerning 
compensation for industrial accidents. 
In 1880 the British Employers’ Liability 
Act was passed removing the defence of 
common employment where the injury 
was due to a defect in the machinery, 
the negligence of a superintendent, fore- 
man or signalman. In 1897, an amend- 
ment abolished this principle altogether 
and extended the law to a wide range 
of industries. Several amendr nts were 
- made in the following years, a3. 1 in 1906 
a new Act was passed making the right 
to compensation an incident of the con- 
tract of service, removing the defence 
of contributory negligence on the part 
of the workman and rendering the em- 
ployer liable for all accidents arising 
out of and in the course of employment. 
The Act of 1906 is a Workmen’s Com- 
pensation Act as distinguished from the 
Employers’ Liability Act of 1880 and 
marks the third stage in the movement. 
With the development from the principle 
that negligence or carelessness on the 
part of the individual employer is the 
sole ground of action to the theory that 
the employer is liable for accidents 
caused by carelessness or other fault on 
the part of any one in his employment, 
we pass from the common law to the 
Employer’s Liability Act. The adop- 
tion of the doctrine of professional risk, 
that is, that accidents are inherent in 
the nature of certain occupations and 
the burden of their cost a legitimate 
expense of the industry, is the outstand- 
ing feature of the Workmen’s Compensa- 
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tion Act of 1906 and the basis of the 
legislation of the present day. 


Canadian law regarding industrial ae- 
cidents followed that in Britain,the prin- 
ciples underlying the Employer’s Lia- 
bility Act being adopted by the pro- 
vinees beginning with British Columbia 
in 1891, amendments gradually broaden- 
ing the provisions of the original Acts 
until they were replaced in nearly all 
the provinces by laws along the lines of 
what is called workmen’s compensation. 


The Province of Quebee forms an ex- 
ception to this rule. The civil law of 
that province was based on French law, 
not British, and in the matter of com- 
pensation for accidents, the doctrines 
of common employment and contribu- 
tory negligence were not recognized in 
French law. The employer was respon- 
sible not only for his own fault but for 
that of any of his workmen and if fault © 
on the workman’s part contributed to 
the accident it was a ground for re- 
ducing damages, not refusing them. In 
1909, Quebec passed an Act which ac- 
cepted the principle of professional risk 
and provided for compensation for all 
accidents occurring in the course of em- 
ployment in certain industries, damages 
to be recovered directly from the em- 
ployer through action in the courts. 
Compensation might be increased or re- 
duced according as the accident was due 
to fault on the part of the employer or 
workman respectively. This law is still 
in operation. 


Alberta and Saskatchewan, as the 
North-West Territories, were under or- 
dinaneces passed by the Governor in 
Couneil until 1905, and until that year 
the principles of the common law oper- 
ated in regard to compensation. In 
1905 an ordinance was issued abolishing 
the rule of common employment, and 
in the same year the two new provinces 
were formed. In 1911, Saskatchewan 
passed a law of her own removing thé 
defences of common employment and 
contributory negligence, and, like Que- 
bec, leaving the administration of the 
Act to the Courts. 
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In the Yukon Territory, an ordinance 
was passed in 1908, the model evidently 
being the British Employers’ Liability 
Act. This was replaced in 1917 by a 
‘Workmen’s Compensation Ordinance 
Which authorizes the Judge of the Terri- 
torial Court to settle all disputed claims. 


State Insurance 


In other parts of the Dominion, that 
is in the provinces of Alberta, British 
Columbia, Manitoba, New Brunswick, 
Nova Scotia and Ontario, the movement 
has been, in recent years along the lines 
of the German system of Workmen’s 
Compensation. The employers’ liability 
acts have been gradually replaced, be- 
ginning with the province of Ontario in 
1914, by a plan of collective lability 
as in operation in Germany and an 
exclusive state fund as adopted in the 
State of Washington. The laws pro- 
viding for compensation by, this method 
of so-called state insurance were pro- 
mulgated in Ontario in 1914, in Nova 
Seotia in 1915, in British Columbia in 
1916, in Alberta and New Brunswick 
in 1918, and in Manitoba in 1920. The 

last-named province enacted a law in 
1916 establishing an accident fund made 
up of contributions from private in- 
surance companies in which employers 
were compelled to insure their risk; but 
at the session of the legislature in 1920 
the system adopted in the other pro- 
vinees was embodied in a new law and 
the machinery of private insurance com- 
panies abandoned. In Alberta, the Act 
of 1918 repeals the Act of 1908 only so 
far as any employments covered by the 
former are concerned. In the other five 
provinces, provision is made for such 
industries as are not included in the 
provisions of the main part of the Act 
in a section of the law which furnished 
to workmen in these occupations the pro- 
‘ tection afforded by the older. laws .on 
employers’ liability. The terms of this 
part of the act remove from the em- 
ployer the defence of common employ- 
ment and provide that contributory 
negligence is not a bar to recovery of 
damages but a ground for their reduc- 
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tion. Such employers are free to cover 
their risk by insurance in an accident 
insurance company. 


Workmen’s Compensation Boards 


In Alberta, British Columbia, Mani- 
toba, New Brunswick, Nova Scotia and 
Ontario, a Workmen’s Compensation 
Board of three members is established 
by law to administer the provincial ac- 
eident fund to which all employers 
covered by the act are required to con- 
tribute. Industries are divided into 
classes according to the hazard of the 
employment and uniform rates of assess- 
ment are fixed for the employers within 
each group, rates varying with the class. 
The board has power to fix and collect 
premiums, investigate and decide claims 
and pay compensation. Workmen with- 
in the industries covered are entitled to 
compensation without regard to whether 
or not the employer has contributed to 
the accident fund, but the board has 
authority to bring an action against 
such defaulting employer. Members of 
all these provincial boards hold office 
during good behaviour but in British 
Columbia, the term of office is limited 
to ten years. In Manitoba, New Bruns- 
wick, Nova Scotia and Ontario, commis- 
sioners are to cease to hold office at the 
age of seventy-five years. Exclusive and 
final jurisdiction regarding all matters 
committed to them is given the boards, 
New Brunswick and Nova Scotia alone 
providing for an appeal to the Supreme 
Court and only upon questions of law 
with the permission of the judge of the 
court. 


Thus, methods of administration of 
workmen’s compensation laws are 
largely similar in the six provinces 
having a system of state insurance. In 
the industries covered, classes of workers 
included, amount of compensation pro- 
vided and in other provisions, there is 
considerable variation among these pro- 
vinees and still greater differences be- 
tween the terms of the laws of Quebec 
and Saskatchewan and those of the other - 
provinces. . 


\ 


Aveust, 1920 
Industrial Diseases 


In all the provinces except Saskat- 
chewan, Quebec and Prince Hdward 
Island, where, as noted, there is no 
workmen’s compensation law, and in the 
Yukon, compensation is payable for in- 
jury due to certain enumerated indus- 
trial diseases. (LaBour Gazerte, March, 
1920, pp. 304-310.) British Columbia 
and Manitoba specify anthrax, ankylos- 
tomiasis and poisoning due to lead, mer- 
cury, phosphorus and arsenic, as the 
diseases to which the law applies. Al- 
berta and Ontario add to this list 
miners’ phthisis and in 1919, Nova 
Seotia added three other diseases pecu- 
liar to miners. In the New Brunswick 
Act, no diseases are specified but pro- 
vision is made for compensation for any 
industrial disease due to the nature of 
the employment in which a workman 
was engaged within the twelve months 
prior to the date of his disablement. 


Scope of Laws 


Each of the Canadian Acts specifies 
the industries to which the law applies. 
In all cases agriculture and domestic 
service are excluded. In Alberta, men 
employed in the running trades of the 


_railroads are excluded but boilermakers, 


shop-workers and similar employees are 
within the scope of the Act. Saskat- 
chewan includes all manual workers em- 
ployed in or about factories, mines, en- 
gineering works and railways whose re- 
muneration does not exceed $1,800 per 
annum. Quebec excludes from _ the 
benefits of the Act workers in the in- 
dustries covered who are earning more 
than $1,500 per annum and exempts 
navigation by means of sails. In the 
Yukon, the law applies to any industry 
defined as an ‘‘establishment, under- 
taking, trade or business’’ in which five 
or more workmen are employed. Out- 
workers and casual workers employed 
otherwise than for the purposes of the 
employer’s trade or business are ex- 
eluded from the operation of the law in 


Alberta, British Columbia, Manitoba, © 


New Brunswick, Nova Scotia, Ontario 


THE LABOUR GAZETTE 


1015 


and the Yukon. ‘Travelling salesmen 
are without the benefits of workmen’s 
compensation in British Columbia, New 
Brunswick and Nova Scotia; and clerical 
workers not exposed to the hazards of 
the industry, are exempted in British 
Columbia, Manitoba and New Bruns- 
wick. Alberta excludes also persons em- 
ployed in an industry of an itinerant 
nature. In British Columbia and Nova 
Scotia members of the employer’s 
family are not eligible for benefits; and 
in Manitoba and Ontario, benefits are 
payable to the members of the employer’s 
family only if they are carried on the 
pay-roll and only to the extent such 
wage entitles them. New Brunswick 
and Nova Scotia exclude municipal fire- 
men and police forces. The provinces 
operating under a system of state in- 
surance provide that on the application 
of the employer and with the approval 
of the Board any industry or workmen 
not within the seope of the Act may be 
brought under its provisions. In Al- 
berta, this may only be done when not 
objected to by a majority of the em- 
ployees, and in British Columbia any 
industry may be included on the appli- 
cation of the workmen or of the em- 
ployer. In Ontario, an industry coming 
normally within the scope of the Act 
may be excluded by the Board if only 
a small number of workmen are em- 
ployed. In such an industry, however, 
the Act provides that either the em- 
ployer or a workman may elect to have 
the industry brought under the Board’s 
authority. 


Non-resident Dependants 


The laws of the six provinces having 
a collective liability system and of the 
Yukon, provide for payment of com- 
pensation to non-resident dependants if 
the jurisdiction under which such de- 
pendants live makes similar provision. 
Quebec limits payment of compensation 
to Canadians. The Alberta law pre- 
sumes that a workman, two years after 
his arrival in Canada, has no non-re- 
sident dependants other than his parents. 
Where the workman is not of British 
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nationality, the period allowed is one 
year. British Columbia empowers the 
Board to limit the compensation payable 
to non-resident alien dependants to such 
amount as will maintain them in a lke 
degree of comfort as similar dependants 
in Canada. Ontario prohibits the pay- 
ment of compensation to dependants re- 
sident in ex-enemy countries. 


Accidents Outside the Prevince 


Alberta, British Columbia, Manitoba, 
Nova Scotia and Ontario provide for 
compensation for accidents occurring 
outside the province. In the two west- 
ern provinces and in Ontario, if the em- 
ployer’s chief place of business and the 
usual residence of the workman are 
within the province or if the employ- 
ment is such that the workman is re- 
quired to be both within and without 
the province, compensation is payable. 
Manitoba makes such provision in the 
latter case only and Nova Scotia lhmits 
the benefits of the Act to workmen in 
those industries carried on outside the 
province which, on the application of 
the employer have been admitted as 
being within the scope of the Act and 


where a certificate to that effect has 


been issued by the Board. 
Waiting Period 


There is some variation in the Cana- 
dian laws in regards to the length of 
time over which the disability must ex- 
tend in order that compensation may be 
payable. Alberta provides that if a 
workman is disabled for ten days or 
more he is compensated for the full 
period of his disability, but, that if he 
is disabled for less than ten days bene- 
fits shall date from the fourth day. 
British Columbia and New Brunswick 
enable the payment of compensation 
only at the expiration of a waiting 
period of three days and seven days 
respectively. The new Manitoba law 
contains a similar provision to that of 
British Columbia, no compensation, 
other than medical aid, being payable 
for first three days. Nova Scotia and 
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Ontario pay no compensation if the — 
disability does not extend over six days, 
but payments are dated from the first 
day if the effects of injury are of longer 
duration. Quebee makes provision for 
compensation for the full period in the 
ease of total and permanent disability 
but none for the first week if -it is tem- 
porary. Saskatchewan limits compensa- 
tion to cases of disability of more than 
one week and in the Yukon only ac- 
cidents causing disability for more than 
fourteen days are compensated, pay- 
ments being dated from the time of the 
injury. 


Limited Period fer Filing Claims 


The provinces have restricted the time 
within which claims must be filed with 
the Workmen’s Compensation Board or 
action brought in the courts to recover 
compensation. British Columbia, Mani- 
toba, New Brunswick and Nova Scotia 
require claims to be filed within one 
year after the accident or, in fatal cases, 
after the death of the workman. Nova 
Seotia requires further, that claims must 
be established to the satisfaction of the 
Board within fifteen months after the 
accident. Alberta limits the period for 
filing claims to three months while On- 
tario allows six months, but in both 
these provinees, failure to present a 
claim within the stated period is not a 
bar to the recovery of compensation if 
the board approves the claim. Saskat- 
chewan and the Yukon provide that an 
action must be brought in the courts 
within six months of the accident. 


Accident Prevention 


The law of the British Columbia and 
that of Alberta, as amended in 1920, 
empower the board to issue regulations 
with a view to the prevention of ac- 
cidents and diseases and to require the 
installation of safety devices and ap- 
plianees and the maintenance of proper 
sanitary conditions. In New Brunswick, 
Nova Seotia and Ontario, authority is 
given to employers’ associations to make 
regulations for accident prevention, 
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such rules to be binding on all employers 
in the class represented by the associa- 
tion. 

Medical Aid 


The provision of medical service in 
connection with industrial accidents and 
diseases has been added to other com- 
pensation in the majority of the Cana- 
dian provinees. Alberta and the Yukon 
make special provision for the payment 
of medical or surgical aid, nursing and 
maintenance in the case of death where 
there are no dependants. In Alberta 
the board determines what amount shall 
be paid, and in the Yukon a maximum 
of $500 is fixed out of which not more 
than $150 may be paid for burial ex- 
penses. In Quebec, the cost of medical 
aid and burial may not exceed $50. Al- 
berta, Manitoba, New Brunswick, Nova 
Scotia and Ontario provide for the in- 
stallation of first-aid appliances. Al- 
berta, British Columbia, Manitoba, New 
Brunswick, Nova Scotia and Ontario 
permit the provision of medical aid by 
an employer on a plan approved by the 
Board. If such an approved plan is 
adopted in New Brunswick, Nova Scotia 
and Ontario the employer is reimbursed 
from the accident fund or his rate of 
assessment reduced. Alberta provides 


that the cost to the employer of such | 


medical aid shall be met by the deduc- 
tion from the wages of the workmen of 
such amount as the board determines 
to be reasonable. In Alberta, British 
Columbia, Manitoba, New Brunswick, 
Nova Scotia and Ontario, the provincial 
board is authorized to defray the ex- 
penses of medical aid; but, in the case 
of Alberta and British Columbia, the 
cost is not paid from the accident fund, 
as in the other provinces, but is met by 
retaining from the workmen’s wages an 
amount approved by the Board, in Al- 
berta and in British Columbia one cent 
per day from every workman employed. 
In British Columbia, Manitoba, New 
Brunswick, Nova Scotia and Ontario, 
medical aid includes medical, surgical, 
nursing and hospital service and trans- 
portation. In British Columbia, Mani- 
toba, and Ontario, crutches, artificial 
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limbs and any other necessary appar- 
atus are also furnished by the Board. 
In Nova Scotia, the provision of medi- 
eal aid is hmited to a period of thirty 
days. 

Benefits 


DratH.—The scale of benefits pay- 
able in case of death or disability varies 
from province to province, there being 
some degree of uniformity in this re- 
spect in the laws of the provinces oper- 
ating a system of state insurance. In 
each of these provinces and in Quebee 


the amount of compensation was in- 


ereased at the legislative session of 1920. 
In Quebee the maximum amount pay- 
able for burial expenses in the event of. 
a fatal accident is $50. British Colum- 
bia and Nova Scotia allow $75; Alberta, 
Manitoba and New Brunswick $100 and 
Ontario $125. Alberta, Manitoba, New 
Brunswick and Nova Scotia provide for 
the payment of a monthly allowance to 
a widow or invalid widower of $30 with 
an additional $7.50 for each child under 
16 years of age and each invalid child. 
In New Brunswick, allowances are pay- 
able in respect of a girl up to eighteen 
years of age. The maximum amount 
payable monthly in respect of such de- 
pendants is fixed at $60 in Alberta, 
Manitoba and Nova Scotia and in New 
Brunswick the lmit established is 55 
per cent of the workman’s average earn- 
ings. British Columbia makes a monthly 
payment of $35 to a widow or invalid 
widower together with $7.50 for each 
ehild under 16 years of age and each 
invalid child. In similar circumstances, 
Ontario allows $40 and $10. Where 
there are orphan children, Alberta pays 
an allowance of $10 for each child up 
to a maximum of $40 per month. 
British Columbia allows $12.50 for each 
orphan child with a maximum of $50 
and Manitoba, Nova Scotia and Ontario 
fix the amount at $15 for each child and 
in the two former provinces, a maximum 
of $60 per month is fixed. Manitoba 
permits the continuance of such pay- 
ments up to eighteen years of age to 
enable the child to obtain a_ better 
education. In Alberta, British Colum- 
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bia, Manitoba, New Brunswick, Nova 
Seotia and Ontario, the allowance to a 
widow or invalid widower is continued 
through life or till re-marriage. In the 
latter case, Alberta and British Colum- 
bia provide for a maximum payment of 
$480. Manitoba, New Brunswick and 
- Ontario allow, in the event of re-mar- 
riage, a lump sum equal to the amount 
of the monthly payments for two years 
and Nova Scotia provides for a pay- 
ment or payments of amounts not to 
exceed in the whole the equivalent of 
$20 per month for 25 months from the 
date of marriage. The Ontario law 
authorizes the payment to a widow of 
a lump-sum of $100 in addition to other 
compensation. 

Alberta, British Columbia, Manitoba, 
Nova Seotia and Ontario also make 
specific provision for cases where the 
dependants of workmen are other than 
widows, widowers and children. British 
Columbia and Nova Scotia permit the 
payment to a parent or parents of not 
more than $380 per month and of not 
more than $45 to all dependants other 
than widows, widowers or children. Al- 
berta authorizes the payment of not 
more than $20 and $30 in such cireum- 
stances and Manitoba allows a maximum 
of $20 to one such dependant but not 
more than $40 in all. Ontario makes 
6624 per cent of the workmen’s average 
earnings the maximum that may be paid 
to such dependants. New Brunswick 
requires the Workmen’s Compensation 
Board to determine a reasonable amount 
and in these six provinces allowances to 
~ guch dependants are payable only so 
long as it seems probable that the work- 
man would have contributed to their 
support had he lived. In British Colum- 
bia, special provision is made for cases 
where there is a widow or invalid 
widower without children or where there 
are orphan children and where the work- 
man leaves a dependent parent or 
parents. Ontario provides that where a 
suitable person acts as foster-mother to 
orphan children, the same allowance shall 
be paid as to a widow with children. In 
New Brunswick,NovaScotia and Ontario, 
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a further limit is placed on the amount 
of compensation payable on the death 
of a workman from accident or disease 
due to his employment. The two eastern 
provinces provide that, exclusive of 
burial expenses, not more than 505 per 


cent of the workman’s average earnings 


may be paid, but Nova Scotia makes an 
exception in favour of widows, invalid 
widowers and children when the de- 
ceased workman was not an officer and 
shareholder of the company concerned 
or the workman or any of his family 
were not holders of a majority of the 
shares of the stock of such company. In 
Ontario, the maximum amount of com- 
pensation payable in case of death is 
6624 per cent of the average earnings 
at the time of the accident. 

In Quebec, the law provides that a 
sum equal to four times the average 
yearly wages when the injury was re- 
ceived shall be apportioned by agree- 
ment or by the court among the consort, 
children under sixteen years of age and 
parent or parents of whom the deceased 
was the principal support. This amount 
must not be less than $1,500 and not 
more than $3,000. Any payments made 
on account of disability before death are 
deducted from the compensation payable 
on death. In the Yukon, the workman’s 
dependants are entitled to receive 
$2,500 on his death from accident while 
at work. The Saskatchewan Act au- 
thorizes the court to determine within 
certain limits what is a _ reasonable 
amount for compensation. _ The work- 
man in ease of disablement or his de- 
pendants in the event of his death are 
to receive either a sum equal to his 
earnings for three years or $1,800 which- 
ever is the larger, but in no case may 
compensation exceed $2,000. 

Toray Disapmiry.—In cases of total 
disability, permanent or temporary, 
British Columbia and Nova Scotia 
allow compensation of 55 per cent 
of the average earnings of the work- | 
man, but if earnings are less than 
$5 weekly the full amount of the wage 
is to be paid. New Brunswick makes a 
somewhat similar provision but the mini- 
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mum that may be paid is $6 per week 
and the maximum 55 per cent of $125 
per month. Manitoba and Ontario pro- 
vide 6624 per cent of the average earn- 
ings but in Manitoba if the earnings 
are less than $6 per week, the full wages 
are paid and in Ontario this minimum 
is fixed at $12.50 per week. Quebec al- 
lows a pension equal to 50 per cent of 
the yearly wages and in the case of tem- 
parory disability the allowance is not 
to be less than $4 per week. In the 
Yukon a sum of $3,000 is paid in cases 
of permanent total disability. Where 
permanent total disability occurs to a 
workman in Alberta, he is paid $10 
weekly with $2 for the first dependant 
and $1 for each additional dependant 
until the weekly compensation reaches 
416. Pensions in all cases are payable 
for life or during disability. 


PartiaL Duisapmiry.—For injuries 
causing permanent partial disability 
Alberta and the Yukon pay compensa- 
tion according to a schedule laid down 
in their respective laws. For temporary 
disability, the Yukon ordinance awards 
50 per cent of the daily average wages 
for a period of not more than six months. 
New Brunswick empowers the Board to 
establish a schedule though a maximum 
of $2,500 is fixed by the Act. For tem- 
porary partial disability causing a loss 
of more than 10 per cent in wages, 
Alberta and New Brunswick award com- 
pensation at the rate of 55 per cent of 
the diminution of earning capacity. In 
the latter province, this calculation must 
not be made on a basis exceeding $125 
per month. In British Columbia, Nova 
Scotia, Manitoba, Ontario and Quebec, 
no distinction is drawn between perma- 
nent partial disability and temporary 
partial disability. In the two former 
provinees, the allowance is 50 per cent 
of the difference between the average 
earnings of the workman prior to the 
injury and his earnings subsequent to it. 
Manitoba and Ontario fix this percent- 
age at 66-24 per cent, but Ontario re- 
quires that not less than $12.50 per 
week be paid and Quebec allows 50 per 
cent of the diminution of earning capa- 
city. 
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AVERAGE EARNINGS. — Compensation 
is limited, further, by the restriction 
on the amount of wages that may be 
taken into consideration in calculating 
the average earnings of the injured 
workman. In Quebec yearly remunera- 
tion exceeding $1,000 and under $1,500 
(workmen receiving more than the latter 
amount are without the scope of the Act) 
gives a right only to one-quarter of the 
compensation. British Columbia, Mani- 
toba and Ontario provide that no more 
than $2,000 per year may be used as a 
basis for calculating the average earn- 
ings. New Brunswick fixes. the maxi- 
mum at $1,500 and Nova Scotia at 
$1,200. | 


Dominion Legislation 


In order that employees of the Dom- 
inion Government might not be without 
the benefits provided for the employees 
of the various Provincial Governments 
and of private employers, the Federal 
Parliament enacted in 1918, a law enabl- 
ing any employee of the Dominion Gov- 
ernment to receive such compensation 
as he or his dependants would be entitl- 
ed to receive if he were in private em- 
ployment. Such compensation is deter- 
mined and awarded by the province in 
which the accident occurs in accordance 
with the law of the particular province. 
Provision is made that employees of the 
Intercolonial and Prince Edward Island 
Railways may elect to accept compensa- 
tion under this Act or in accordance 
with the Provident Fund Act relating 
to those railways. 


Conclusion 


It will be readily seen from this survey 
that the majority of the Canadian pro- 
vinees have been gradually adopting the 
principles which the commission on uni- 
form labour laws recommended as 
standard provisions for uniform provin- 
cial laws on workmen’s compensation. 
Six provinces have exclusive state insu- 
rance; six provinces and the Yukon pay 
compensation to workmen without re- 
gard to the amount of their remunera- 
tion; in all the provinces and in the 
Yukon the burden of payment rests on 
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the employer but in six provinces the 
liability is borne collectively by groups 
of employers. Full medical and hospi- 
tal aid is furnished the injured work- 
man in five provinces but in Nova Scotia 
it is limited to thirty days. In Alberta 
and British Columbia, the cost of medical 
aid is paid by deductions from wages. 
There is some uniformity in the length 
of time allowed for the filing of claims, 
all the provinces limiting it to some 
period. Six provinces make injuries 
due to some industrial diseases compens- 
able, and two provinces authorize the 
Workmen’s Compensation Board to issue 
regulations designed to prevent acci- 
dents. Three other provinces delegate 
this authority to employers’ associations. 
Alberta and British Columbia alone 
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erant equal rights to employers and 
workmen with regard to election to be 
brought under the Act. There is little 
uniformity in the method of meeting the 
cost of administration. In the six pro- 
vinees having a system of state insurance 
the majority pay the salaries of the mem- 
bers of the Board from the Consolidated 
Revenue Fund and make some further 
contribution to the general cost of ad- 
ministration. The scale of benefits shows 
more uniformity in the compensation 
allowed in cases of death than for disa- 
bility. In the event of the latter, even 
where the same percentage of average 
earnings is payable in different pro- 
vinees, the varying restrictions on the 
calculation of average earnings destroys 
the apparent uniformity. 


PROGRAMME O THE COMMITTEE ON INDUSTRIAL FATIGUE 


HE formation of the Committee on 
Industrial Fatigue as a branch of 
the Dominion Honorary Advisory Coun- 
eil for Scientific and Industrial Research 
was noted in the Lasour Gazerre for 
July, together with a brief outlne of 
its objects. 
services offered to the factories of Can- 
ada by the Industrial Fatigue bureau 
have since been embodied in a statement 
prepared under the direction of the 
Committee by its secretary, Mr. R. M. 
Hutton. 


To fulfil its purpose of assisting fac- 
Committeehas at its disposal the services 


of the departments of physiology of the > 


various universities with their laborato- 
ries and specialists, trained for research 
and experiments. ‘‘Thus, for example,’”’ 
writes Mr. Hutton, ‘‘where manu- 
facturers are in doubt as to the possible 
health effects of some new method or 
process, the question might be answered. 
in a scientific laboratory where the 
actual effects of the process could be 
discovered by practical experiment. 
Again, where certain physical symptoms 
appear among employees engaged on 
similar work, scientific investigation can 


Fuller particulars of the. 


decide whether the symtoms are caused 
by direct contact, by fume inhalation, 
or by skin absortion, and in each ease, 
should be able to indicate the preventive 
measure to be taken.’’ 


The bureau will serve as a repository 
of ascertained knowledge in matters of 
industrial hygiene, to which manufac- 
turers and workers may turn without 
incurring the delays and expenses of 
private investigation. A well equiped 
and indexed library is maintained, com- 
prising the best current literature, re- 
ports of trade enquiries, plant physi- 
cians, health doctors, sanitary engineers, 
safety officers and other experts, the 
library being designed as a_ general 
clearing house of information. ‘‘Special 
attention,’’ Mr. Hutton writes, ‘‘is paid 
to occupational hazards, whether disease 
or accident, particularly from the point 
of view of preventive medicine.’’ ‘The 
information supplied will deal with the 
immediate source of danger, the best 
preventive measures in use, and the best 
medical treatment after the trouble has 
arisen. Information will also be avail- 
able on smaller matters as for instance 
the most useful form of sickness record. 


Avucust, 1920 


In offering, however, to cooperate in 
investigations in different industries into 
such questions as the incidence of sick- 
ness, or the relation between hours or 
conditions of work and production, the 
Committee shows that it does not intend. 
to rely entirely on data thus collected 
_in a large degree from foreign countries, 
but that it is prepared to undertake 
original inquiries in Canada and thus 
ascertain the actual facts in this country. 
With this purpose in view the bureau 1s 
already, with the cooperation of certain 
employers, investigating the actual pro- 
portion of time lost in certain plants 
from sickness. 

The Committee claims that industrial 


_ health supervision is the best means to 


prevent sickness, and it wil set itself 
to collect all information as to the re- 
sults attained by such means as plant 
hospitals, visiting nurses, or merely the 
provision of a first aid kit. The benefits 
of supervision to the employee are ob- 
vious, since it tends to bring conditions 
into correspondence. with the health and 
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capacity af the workers; while em- 
ployers are equally interested in a ser- 
vice of such direct economic value as 
that indicated. in the following report 
from the medical officer of a plant em- 
ploying about 12,000 men: ‘‘'The number 
of infections following injuries has been 
reduced from 28.6 per cent in 1912 to 
7.57 per cent in 1916. The time lost 
from infections in 1912 amounted to 
1,987 days, or an average of 2 3/9 days 
per case, while time loss from this cause 
in 1916 amounted to 816 days, or an 
average of 1144 days. This was accom- 
plished in spite of the fact that the work- 
ing force had increased approximately 


‘one-fourth during the same period. This 


represents a saving of some $3,000 in 
wages and approximately $5,000 in 
hospital bills, compensation, ete.’’ 


Enquiries will be welcomed by the 
Committee and should be addressed to 
the Secretary, R. M. Hutton, Committee 
on Industrial Fatigue, The Medical 
Building, University of Toronto. 





THREE YEARS’ EXPERIENCE IN CO-OPERATIVE PRODUCTION 


« 


‘Payment by Results’? System in the Machinery Plant of Messrs. Priestman Bros., 
Ltd., Hull, England 


HE scheme of co-operative . produc- 
tion, or ‘‘payment by results”, 


adopted in April 1917, in the machinery © 


factory of Priestman Brothers, Limited, 
of Hull, England, was described in the 
Lapour Gazette for May, 1919. Adop- 
ted originally for the duration of the 
war as a means of increasing production, 
the success of the scheme from the point 
of view both of the employer and the 
worker has since led to its establishment 
as a permanent institution. The plan, 
it will be remembered, is based on the 
principle of payment by results, but 
differs from ordinary piece-work in that 
the benefits resulting from increased 
production are shared by all the workers 
including the office staff, and in the 
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further advantage that a fair standard 
of efficiency is kept steadily in view. | 

Three years’ experience, it is stated, 
have confirmed both offcials and workers 
in the favour with which the scheme 
was regarded ever s'nce it was first 
approved and adopted by the trade 
unions concerned. ‘The chief benefits 
reported appear to be those resulting 
from co-operation, not only between 
employer and employed, but between one 
worker and another. As the works 
foreman over the moulders reports: 
“Never in the history of labour 
have employer and empoyee worked 
so amicably together under any scheme. 
We (the workers) have now a combina- 
tion of interest instead of an individual 
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outlook”. Equally marked was the 
improvement industrially, production 


showing a gain of 40 per cent, directly 
attributable to the scheme, while the 
effect on “industrial relations’’, accord- 
ing to Messrs. Priestman, has been that 
‘from the day when the scheme was put 
into operation to the present time, the 
relations between employer and em- 
ployed altered completely, and ever 
since have been of the most harmonious 
character.” 


The leading features of the plan may 
be briefly recapitulated. A ‘‘standara 
of output’ is established, being a fixed 
quantity of finished product (in this case 
machinery reckoned by weight) which 
a certain number of men are capable of 
turning out at ordinary day rates. 
Then, if this standard can, by means of 
better co-ordination and collective effort, 
be increased, without any addition 
being made.to the number of workers or 
hours of employment, the day rates of 
wages are supplemented by a percent- 
age equivalent to that by which the 
output exceeds the standard. Careful 
details of every article completed are 
recorded in a book, the record requiring 
confirmation by the Works Committee, 
and if it is approved the result of the 
four weeks’ work is then posted in the 
shops, every employee receiving with 
each payment of his four subsequent 
weeks’ wages a percentage on his indivi- 
dual earnings, the percentage figure 
being determined by the extent to which 
the output of the whole plant for the 
month is found to exceed the “‘standard”’ 
output. In addition, the company have 
from the first granted an additional 10 
per cent of the former daily -wages 
whether or not the standard is exceeded. 


(This ten per cent, state Messrs. Priest- 


man, was the lever that gave motion to 
the scheme: it did what, for thirty 
years, the company without its assist- 
ance, had failed to obtain. The ten per 
cent was interpreted by the workers as 
“a guarantee of the bona fides of the 
scheme, and it is believed was the prin- 
cipal factor in inducing the men, through 
their unions ,to accept the proposition.’ ’) 
Minor additions to, or reductions in, the 
staff or plant do not afiect the standard 
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of output: but if substantial additions 
to the working forces are made, or if 
there is any appreciable reduction either 
in the number of workers or in the hours 
worked, then the standard weight is 
correspondingly increased or reduced, 
the new standard weight being mutually 
agreed upon. 

When orders begin to fall off reduc- 
tions in payments to workers are of 
course inevitable as they would be under 
piece work, overtime and all other plans. - 
However, under co-operative production. 
the necessary reduction in wages and 
hours is distributed over the whole staff, 
and no worker under this system is sus- 
pended from employment until the 
point is reached at which the total 
average payments to workers fall below 
the average level of the ‘day wages 
in the district. Thus, it is claimed, 
workers at the Priestman plant could 
at the present time, by reducing their 
working week from 47 to 33 hours, 
withstand a decline in orders for ma- 


chinery up to 29 per cent, without any 


of their number being thrown out of 
employment, without a reduction in 
wages below the average level in the dis~ 
trict, and with the advantage of having 
more leisure to follow their own private 
pursuits. The opinions quoted below 
of some of those concerned in this shceme 
of co-operative production after three 
years’ experience are of considerable 
interest. 5 

Mr. Wilfrid Hill, one of the signatories 
to the Whitley Reports, specking of the 
Priestman system of co-operative pro- 
duction, or ‘“‘payment by results’, said 
he had examined many undertakings 
which had for their object the settle- 
ment of unrest in labour, but of-all the 
schemes he had looked into this was 
decidedly the best. 

Representatives of the employees re- 
ported as follows after three years’ 


experience of the plan:— 


The foreman of the fitters and erectors 
stated that in three years he had only 
received one application for a leaving 
certificate, and that was on domestic 
grounds; ‘‘the scheme is considered by | 
the men to be a very good one’’., .The 


~foreman of the machine department said 


Aveust, 1920 


the opinion of the men was that it was 
“the best they had ever heard of’, and 
that confidence and good will was created 
by the opening of the company’s books 
for the men’s inspection; ‘‘we are work- 
ing for the firm and ourselves at the 
same time.’’ The foreman of the black- 
smiths gives a similar opinion: ‘Having 
had experience with platers and rivetters 
on piece-work, and smiths, drillers, etc., 
on the scheme, I can safely say the men 
on the scheme are far happier. There 
is a spirit of helping each other, but in 
individual piece work there is jealousy.” 
The foreman of the moulders -declared 
that the evils inherent in piece-work 
vanish under the co-operative plan: 
‘Never, I am sure, in the history of 
labour have employer and employee 
worked so amicably together under 
any scheme.” The foreman of the 
pattern makers also refers to the substi- 
tution of mutual help for the old anta- 
gonism. The representative of the en- 
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gineers declared that the employees 
in that line were strongly and unani- 
mously in favour of the scheme. The 
moulders’ representative said, ‘The 
men were delighted with it; the days 
pass more brightly than they did under 
the old system; both men and youths 
seem to take more interest and pleasure 
in their work.’? The blacksmiths’ re- 
presentative declared ‘The scheme cer- 
tainly raises the tone of the works as 
everyone is working towards one com- 
mon goal; in the old days (of piece- 
work) there was always more or less 
discordance at the smithy, and some- 
times the ill feeling went beyond dis- 
cord; now there is a more general feeling 
of good fellowship; dissention is a rarity 
and the men are far more ready to give 
assistance to each other. The opinion 
of the smithy is that the scheme.is the 
very one required to bridge over the 
difficulties that from time to time arise 
between employer and employee.” 


COMPARISON OF AN EIGHT-HOUR PLANT AND A TEN-HOUR PLANT 


HE United States Public Health Ser- 
vice has issued a bulletin (No. 106) 

on a comparison of an eight-hour plant 
and a ten-hour plant. It is the first 
of a series of studies dealing with the 
problems of fatigue in relation to work- 
ing capacity. At the time of the in- 
vestigation the ten-hour plant working 
two shifts of 10 and 12 hours each was 
making brass fuses, and the eight-hour 
plant, which was working on three shifts, 
was engaged in the manufacture of 
automobiles. The report deals primarily 
with two tests of working capacity 
among factory employees, namely the 
variations in actual hourly output, and 
the variations in the hourly incidences 
and accidents. For the purposes of the 
investigation, the various kinds of work 
were divided into a number of classes 
according to whether they were hand 
work or machine work, and whether they 
required mainly muscular exertions or 
dexterity. For determining the varia- 
tions in hourly output the basic period 
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taken was the hour of greatest produc- 
tion and in the ease of accidents the 
basic period was the hour of fewest ac- 
eidents. The processes selected for ob- 
servation involved repetition work of 
diverse types, but did not include the 
tending of purely automatic machinery 
the speed of which was wholly inde- 
pendent of the operator. In order to 
exclude the inconstant factors such as 
those due to conditions of health, etc., 
an average of a large number of in- 
dividuals was taken for each operation. 

The results of the investigation lead 
to the conclusion that of the two systems 
the eight-hour system is the more effi- 
cient. In the day shift under the eight- 
hour system there is a steady main- 
tenance of output; work with almost 
full power begins and ends approxi- 
mately on schedule, lost time is reduced 
to a minimum; ayd the output varies 
according to individual capacity. 

Under the ten-hour system there is a 
decline in output during the second 
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period; work ceases regularly before 
the end of the spell and lost time is 
frequent; and the artificial limitation 
of output is widely prevalent. 

With regard to accidents, the in- 
vestigation showed the important bear- 
ing of fatigue on accident risk as evi- 
denced by the greater proportion of 
accidents (1) in the second spell of a 
working day as compared with the first; 
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(2) in muscular work as compared with 


-dexterous and machine work, and (3) at 


the ten-hour plant as compared with the 
eight-hour plant. 

The chief characteristics of the twelve- 
hour night shift as worked in the ten- 
hour plant are the abrupt fall of out- 
put in the last two hours and the pro- 
gressive showing in rate of production 
during the night. 





CIVIL SERVICE INSURANCE AND VOCATIONAL RE-TRAINING LAWS 
IN THE UNITED STATES 


Old Age and Invalidity Insurance for Federal Employees 


[* the closing days of last session 

the United States Congress passed 
two important measures which had been 
actively promoted by the American 
Association for Labour Legislation. The 
first of these, known as the Sterling- 
Lehlbach bill, establishes a system of 
compulsory and contributory old age 
and disability insurance for the 300,000 
classified civil servants in the United 
States; the other provides for federal 
and state co-operation in ‘‘vocational 
rehabilitation.”’ 

Following the Federal Workmen’s 
Compensation Law of 1916, which pro- 
vided indemnity for half a million civi- 
lian employees in case of accident or 
occupational disease, the new act marks 
a further step forward in Federal social 
insurance. The measure provides for 
the retirement of railway mail em- 
ployees at the age of sixty-two; me- 
chanics, letter carriers and post office 
clerks at sixty-five, and all other mem- 
bers ot the classified civil service at 
seventy. Any employee who is able and 
willing to carry on his duties efficiently 
may, in the discretion of the head of his 
department, and on approval of the Civil 
Service Commission, be continued in his 
position beyond the retirement age for 
two periods of two years each, but no 
longer. On retirement an employee 
becomes automatically eligible for a 
yearly pension ranging from $180 to 
$720 according to salary and length of 


service. No one who has not been em- 
ployed by the Go:ernment for at least 
fifteen years is entitled to benefits under 
the law. In addition to the old age 
pension provisions the act: establishes | 
the same benefits for those who, after 
fifteen years’ service, but before the 
retiring age, become totally disabled 
because of disease or injury ‘‘not due to 
vicious habits, intemperance, or wilful 
misconduct.” Employees’ contribu- 
tions are made through a deduction of 
214 per cent from all salaries. Benefits, 
however, are granted at a flat rate of 
$720 for all employees whose income is 
$1,200 or over, the result being that 
higher salaried civil servants pay at a 
higher rate for their annuities than those © 
who receive less pay. The interests of 
those who leave the Service or die before 
attaining the age or length of service 
necessary for retirement, are fully pro- 
tected. Employees’ contributions cover 
about one-third of disbursements under 
the law; the remaining two-thirds will 
be paid by the Government out of 
general taxation. In- commenting on 
the Act, the Labour Legislation Review 
says that: its adoption “‘should quicken 
the growing movement, for old age pen- 
sion legislation by the States for workers 
in both public and private employments, 
just as accident insurance legislation 
was stimulated by the Federal Govern- 
ment’s original adoption of the work- 
men’s compensation principle.” 
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The other important measure referred 
to was the Fess-Kenyon bill, providing 
for federal and state co-operation in the 
“vocational rehabilitation” of industrial 
cripples. Twelve states had already 
made provision by law for such vocation- 
al retraining, and preparations are now 
in progress for similar measures in other 
states. The Fess-Kenyon Act, which 
became law on June 2, authorizes an 
appropriation of one million dollars an- 
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nually to encourage the individual states 
to undertake the work of rehabilitation, 
the money to be allotted to the various 
states in-amounts not exceeding the 
amount appropriated by each state for 
rehabilitation. It is estimated that over 
100,000 persons in the United States are 
permanently handicapped by industrial 
accidents, this number being augmented 
at the rate of over 10,000 casualties a 
year. 


So ge tig 





PUBLIC DEBATE ONETHE KANSAS COURT OF INDUSTRIAL RELATIONS 





The Right of the State to Forbid Strikes 


pee interest in the principles un- , 


derlying the Kansas Court of Indus- 
trial Relations; established last January, 
(See Lasour Gazerte, March, 1920, page 
300) was renewed by a debate before a 
large audience in New York on May 28, 
between Governor Henry J. Allen, the 

originator of the law by which the 
~ Kansas Court was created, and Samuel 
Gompers, president of the American Fe- 
deration of Labour. The debate resolv- 
ed itself into a discussion of the general 
topic of the compulsory settlement of 
labour disputes, with particular refer- 
ence to the right of labour to strike. Ac- 
cording to Mr. Gompers, this right 
was nothing more than the right 
of the individual to cease work when 
the terms governing the purchase and 
sale of labour power have proved unsa- 
tisfactory and he has failed to persuade 
the other side to his terms. Mr. Gom- 
pers claimed the worker’s freedom to 
cease work as an ‘‘ inalienable, funda- 
mental human right, which could not be 
taken away from man except at the price 
of liberty.’’ He maintained that the 
right to work or not to work belonged 
solely to the individual man and was 
-~ not to be disturbed by Government, 
State, or Courts. ‘‘ There is one thing 
about the labour question that is axio- 
matic,’ continued Mr. Gompers, ** that 
is, if you attempt to outlaw strikes by 
legislation, depend upon iH. your law 


will be futile and you will make crimi- 
nals and lawbreakers of workmen who 
are honest, patriotic citizens.’’ The la- 
bour leader agreed that violence during 


_gtrikes was an offence against the state, 


but to tie men to their jobs by making 
strikes unlawful was a confession that 
republican institutions and democracy 
had failed. He contended that the strike 
had been necessary to the progress, ad- 
vancement and betterment of the workers 
in ‘society, and cited in proof that the 
abandonment of child-labour and sweat- 
ing were the direct result of strikes, and. 
would never have been obtained by any 


other means. Finally Mr. Gompers 
maintained that if the compulsion of 
‘labour were concluded, compulsion 


should be applied so that the full 
benefits of labour instead of accruing 
mainly to the employing class, should be 
enjoyed by society as a whole; and, fur- 
ther, that it should be applied all along 
the line, and all should be compelled to 
work for society. 

Governor Allen took his stand on pub- 
lic welfare as outweighing individual 


rights, and claimed that the Kansas 


Court was an effective instrument for 
protecting public rights. ‘‘ We have 
not forbidden to any man the right to 
quit work,’’ he asserted; ‘* we have not 
taken away from any man his * divine 
right’ to quit work. We have merely 
taken away from Mr. Gompers his divine 
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right to order a man to quit work.’’ 
After giving instances of violence during 
strikes, and describing the equitable 
working of the new Industrial Courts, 
Governor Allen propounded the follow- 
ing question to Mr. Gompers, who, con- 
sidering it irrelevant to the present dis- 
cussion, reserved his reply to it for a 
future occasion: ‘‘When a dispute be- 
tween capital and labour brings on a 
strike affecting the production or 
distribution of the necessities of life, 
thus threatening the public peace and 
impairing the public health, has the pub- 
lie any rights in such a controversy, or is 
it a private war between capital and 
labour? And if he answers this question 
in the affirmative, how would he protect 
the rights of the public? And in addi- 
tion I wish him to define for us, if he 
will, who had the divine right to forbid 
the switchmen to strike in their ‘ out- 
law’ strike; who controls this divine 
right to quit work ?’’ | 
President Gompers, replying subse- 
quently to these questions in a statement 
which appeared in the American Labour 
World said that to describe a strike as 


a private war between capital and labour 
was to come perilously near the lan- 
guage of thoughtlessness or ridicule of 
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the struggle of humankind towards the 
attainment of an ideal. Employment to 
workers was the means of sustaining life 
and the reward they secured by their 
labour power fixes the measure of life 
they may enjoy. But to employers la- 
bour is only the basis of profit. There 
must be conflict so long as industry is 
conducted for profit alone, and this con- 
fiict will not be ended by statute law, or. 
argued or legislated out of existence. 
‘* The public has no rights which are 
superior to the toiler’s right to live and 
to his right to maintain himself against 
oppression. Instinctively the workers 
put life before property, social welfare 
before material gain for the employer. 
It is the duty of the public to throw the 
weight of its influence on the side of the 
protagonists of progress and justice—the 
workers.’’ ‘‘ Industrial peace is desir- 
able,’’ the statement continues, ‘‘ indus- 
trial greed is what prevents it. The 


workers will struggle and organize and 


strike when necessary to prevent indus- 
trial injustice. The strike—the with- 
drawal of their service—is the one final 
effective weapon that they possess. The 
State can offer no substitute, the public 
can hope for no state-made substitute, 
for the struggle is in industry, not in 
polities. ’’ 


THE GOVERNING BODY OF THE INTERNATIONAL LABOUR OFFICE 
e 


Fourth Meeting of Body, held at Genoa, June 8-9, 1920 


Ret URIS received by the Depart- 

ment of Labour show that the Gov- 
erning Body of the International La- 
bour Office held its fourth meeting on 
June 8 and 9 at Genoa under the presi- 
dency of M. Fontaine. M. Albert Tho- 
mas, Director of the International La- 
bour Office, was appointed Secretary- 
General of the Seamen’s Conference 
meeting at Genoa on June 15. Reports 
were received from the British Govern- 
ment laying stress on the importance of 
the adoption of international regulations 
with regard to working hours for sea- 


men and trusting that the forthcoming 
Conference would arrange an agreement 
on this matter just to both officers and 
sailors, and with proper consideration 
for the special difficulties of service at 
sea. It was added that the British dele- 
gates would do all in their power to se- 
cure the adoption of an international — 
agreement with these aims in view. On 
the suggestion of M. Albert Thomas, the 
question of a weekly day of rest and the - 
institution of the ‘‘English Week’’ were 
put on the agenda to be submitted to the 
next International Labour Conference 


Avaust, 1920 


which is to be held at Geneva next year. 
The questions of minimum rates of pay, 
State insurance, annual holidays and 
the democratisation of industry were 
left over for consideration at a later 
meeting of the Governing Body. On the 
request of a Hungarian Labour repre- 
sentative, and under the terms of the 
Peace Treaty with Hungary which au- 
therized the International Labour Office 
to institute a Commission of Inquiry into 
conditions of employment, the Director 
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was instructed by the committee to ar- 
range for the appointment of a commis- 
sion to inquire into the alleged ‘‘ White 
Terror’? in Hungary. In view of the 
present circumstances, nothing further 
was done with regard to the commission 
of inquiry, appointed at the March meet- 
ing of the Governing Body, into eondi- 
tions in Russia. The seat of the Interna- 
tional Labour Office is to be transferred 
to Geneva, where the committee will meet 
again on October 5. 





NEW LABOUR ORGANIZATIONS IN CANADA 





Labour Bodies formed during First Half of 1920 


INCE the issuance of the Ninth 
Annual Report on Labour Organ- 
ization in Canada which contained the 
names of all labour bodies in the Do- 
minion which had been formed up to the 
time of its publication, a number of other 
labour unions have been organized. 
During the first half of the present year 
information has been received of the 
formation of one trade union federation, 
one district council and_ thirty-nine 
local branch unions, 28 of the latter 


Federations of 


London Building Trades Council.—sec., Fred 
England, Queen’s Ave., nr. Ontario St., London, 
Ont. 


being branches of international organ- 
izations, eight of non-international bo- 
dies, two national Catholic unions and 
one unit of the One Big Union. For the 
same period information has been re- 
ceived of the dissolution of seven local 
branches of international organizations 
and one non-international. 

The following is the list of new labour 
bodies by provinces, not included in the 
1919 report, the name and address of 
the president and secretary of each, 
where obtainable, being given: 


Trade Unions 


District Councils 


Ontario District Council, Amalgamated Sheet 
Metal Workers’ International Alliance.—Pres., 
F. Mackay, Labour Temple, Toronto, Ont., 
Sec., G. March, 274 Robert St., Hamilton, Ont, 


Local Branch Unions 


Nova Scortia. 


Railway Carmen, No. 1389, Brotherhood Of 
Sec., Percy Rafues, Amherst, N.S. 

Electrical Workers, No. 1068, International 
Brotherhood of.—Pres., W. T. Wilkie, North 
Sydney, N.S. Sec., Otto McKinnon, North 
Sydney, N.S. 


New BRUNSWICK. 


Carpenters and Joiners, No. 2389, United Bro- 
pherhood of —Pres., Emanuel Albert, Can:pbell- 


ton, N. B. Sec., John B. Glover, Campbellton, 
N.B. 

Lathers, No. 434, International Union of Wood, © 
Wire and Metal.—Pres., Gaudet, 27 
O’Brien Ave., Moncton, N.B.  Sec., ead Fy 
Dupuis, 11 Harris Ave., Moncton, N.B. 


QUEBEC, 


Catholic Workmen’s Corporation of Lachine.— 
Pres., Joseph Comeau, 17-13th Ave., Lachine, 
Que. Sec., Raoul Legendre, 33-7th Ave., La- 
chine, Que. 
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Carriage, Wagon and#®Automobile Workers 
Federal Labour Union, No. 29, (T. & L. C.). 
Sec., A. Maillard, 328 Wolfe St., Montreal, Que. 

Machinists, No. 631, International Association 
ree H. R.Stark, 492 SeigneurSt., Montreal, 

ue. 


Textile Workers of America, No. 1112, United, 


(Oilcloth Workers).—Pres., Aristide Girard, 1322 

Lafontaine St., E., Montreal, Que. Sec., D. 

pene 1049 St. Catherine St., E., Montreal, 
ue. 


Machinists, No. 1481, International Associa- 
tion of.—Sec., G. H. Bolter, Richmond, Que. 


Bricklayers, Masons and Plasterers of Canada, 
Canadian Federation of —Sec., Arthur Marois, 
148 King St., Quebec, Que. 


Secretariat of the Catholic Syndicate of the City 
of Quebec.—Pres., Abbé Maxime Fortin, 669 
St. Valier St., Quebec, Que. 


Carpenters Union of St. Hyacinthe, National 
(C. F. of L.).—Sec., J. T. Leclerc, 11 Tétu St.» 
St. Hyacinthe, Que. 


ONTARIO. 


Electrical. Workers, International Association 
of.—Sec., E. Charlton, Brockville, Ont. 


_ Machinists, No. 1395, International Associa- 
tion of.—Sec., Harry Abray, 36 Ingram Sts 
Chatham, Ont. 


Cobalt, Unit O. B. U.—See., L. Bound, P.O. 
Drawer 921, Cobalt, Ont. 


_ Machinists, No. 1500, International Associa- 
tion of.—Pres., James Kean, Box 175, Espanola, 
Ont., Sec., P. Larocque, Espanola, Ont. 


Painters, Decorators and Paperhangers of 
America, No. 1262, Brotherhood of —Pres., A. H. 
Kendrick, Guelph, Ont. Sec., A. McRobbie, 
44 Norwich St., Guelph, Ont. 


Machinists, No. 327, International Association 
of, (Auto Mechanics and Helpers).—Sec., Wm. 
O’Connor, 79 Grant Ave., Hamilton, Ont. 


Retail Clerks’ International Protective Associa- 
tion, No. 554.—Pres., Bert Clarkson, Princess 
Ave., East., London, Ont. Sec., Miss Heard, 
419 Rectory St., London, Ont. 


Canadian. Federal Labour Union of Orillia, 
(C. F. of L.).—Pres., Wm. Landell, Jr., Orillia, 
ene Sec., Edward Nolan,. Box 242, Orillia, 

nt. 


Labourers, No. 566.—Sec. ,W. 
Pine St., Ottawa, Ort. 

Teamsters, Chauffer'rs, Stablemen and H elpers, 
No. 93, International Brotherhood of, (Milk Dri- 
vers and Datry Employees).—Pres., A. H. Craig, 
13 Rupert St., Ottawa, Ont. Sec. C. R. Pa- 
quette, 538 McLeod St., Ottawa, Ont. 

Electrical Workers, No. 1, Canadian Brother- 
hood of (C. F. of L.).—Pres., Robert Burns, 107 
College St., Port Arthur, Ont. Sec., Fred. H. 
Starling, 613 Helen St., Port Arthur, Ont. 

Plumbers and Steam Fitters, No. 576, United 
Association of —Pres., W. Lake, 101 Browning 
Ave., Toronto, Ont. Sec., R. Hatton, 385 Kee- 
watin Ave., Toronto, Ont. 


Bowler, 121 


THE LABOUR GAZETTE 


AuGust, 1920 


Roofers, Damp and Waterproof Workers’ Asso- 
ciation, United Slate, Tile and Composition.— 
Pres., E. R. Tinsley, 370 King St., W., Toronto, 
Ont. Sec., James Cowan, 10414 St. Patrick St., 
Toronto, Ont. 

Federal. Labour Union, (A. F. of L.).—Pres., 
Antonio Cuda, 72 Crowland St., Welland, Ont. 
Sec., Emanuel Caron, Box 1893, Welland, Ont. 

Hod Carriers, Building and Common Laz 
bourers’ Union, No. 542, International.—Seé.; 
H. Luttman, 21 London St., Windsor, Ont. 

Lathers No. 439, International Union of Wood, 
Wire and Metal.—Pres., E. G. Griffith, 77 Her- 
bert St., Sandwich, Ont. Sec., E. C. Millen, 
58 Hall Ave., Windsor, Ont. 

Steam and Operating Engineers, No. 324a, 
International Union of. —Sec., Kenneth McDer- 
mott, Windsor, Ont. 


MANITOBA. 


Electrical Workers, No. 1037, International Bro- 
therhood of.—Pres., R. H. Small, Lavinia Court, 
Winnipeg, Man. Sec., J. S. McDonald, 165 
James St., Winnipeg, Man. 

Machinists, No. 457, International Association 
of.—Sec., Geo. E. Wright, Room 14, Labour 
Temple, Winnipeg, Man. 


SASKATCHEWAN. 


Metal Workers’ International Alliance, Amal- 
gamated Sheet.—Sec., G. R. Bryden, 1950 
McIntyre St., Regina, Sask. 


ALBERTA. 


Meat Cutters and Butcher Workmen, Amalgam- 
ated.—Pres., W. H. Nicholson, 822-22nd Ave., 
E., Calgary, Alta. Sec., F. Clegg, Suite 12, 
Seven Oaks Court, Calgary, Alta. 

Stationary and Operating Engineers and Fire- 
men, No. 4, Canadian Brotherhood. of.—Sec., 
fe Gulliford, Cardston, Alta. 


Retail Clerks’ International Protective Associa~ 
tion.—Pres., O. B. Taylor, 9523-100a St., Ed- 
monton, Alta. See., J. R. Carreau, 10615-111th 
St., Edmonton, Alta. 


Stationary and Operating Engineers and Fire- 
men, No. 3, Canadian Brotherhood of.—Pres., 
N. Dowsett, 7th Ave., S., Lethbridge, Alta. 
ae Geo. Young, 521-12th St., A.N., Lethbridge, 

ta. 

Stationary and Operating Engineers and Fire- 
men, No. 6, Canadian Brotherhood of —Sec.,C. 
Craig, 64 Eighth St., Medicine Hat, Alta. 


Retail Clerks’ International Protective Associa~ 
tton.—Pres., G. H. Snell, Red Deer, Alta. Sec.; 
M. McGregor, Red Deer, Alta. 


BritisH CoLuMBIA. 


Meat Cutters and Butcher Workmen, No. 4865, 
Amalgamated.—Pres., A. E. Johnson, 949 Fort 
St., Victoria, B.C. See., Leslie Meehan, 2864 
Wyndeatte St., Victoria, B.C. 


~ AvcustT, 1920 


Unions Dissolved 


The locations and names of the 
branches of labour organizations which 
were reported as dissolved during the 
first half of the year are as follows: 


QurBec.—Railroad Stationmen and Railroad 
Employees’ Alliance, No. 162, International 
Brotherhood of. 


Been a eRaikroad Stationmen and Rail- 
road Employees’ Alliance, No. 146, Interna- 
tional Brotherhood of. 

Lonpvon.—Stationary Firemen and Oilers, 
No. 503, International Brotherhood of. 
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MIpLanp.—Railroad Stationmen and Rail- 
road Employees’ Alliance, No. 173, Interna- 
tional Brotherhood of. 


Nortu Bay.—Machinists, No. 852, Inter- 
national Association of. (Helpers). 


- PpreRBoRouGH.—Electrical Workers, No. Ti2 
International Brotherhood of. 


“BRANDON.—Sanitarium Employees’ Federal 
Labour Union, No. 72, (T. & L. C.) 


Winnienc.—Machinists, No. 863, Interna- 
tional Association of. —(Helpers). 


-Recina.—Machinists, No. 1280, International 
Association of. 





ANNUAL CONVENTION OF TH! 


CANADIAN MANUFACTURERS’ 


. ASSOCIATION 


4 aake forty-ninth annual convention of 

the Canadian Manufacturers’ Asso- 
-eiation was held at Vancouver, B.C., on 
June 7-9. The retiring president Mr. 
T. P. Howard, of Montreal, referred to 
the success of Canadian producers and 
manufacturers in meeting post-war con- 
ditions, pointing out that the export 
trade of Canada amounted to $1,286,- 
658,709 during the year ended March 
31, 1920, as compared with $1 268,765,- 
285 in the preceding year. With regard 
to labour matters, he alluded to the in- 
vestigation of the Royal Commission on 
Industrial Relations, the National In- 
dustrial Conference at Ottawa and the 
International Labour Conference at 
Washington as three outstanding events. 
He expressed the opinion that there had 
been a gradual elimination of the re- 
volutionary element in labour organiza- 
tions by moderate men, and that a great 
deal. had been. done by the moderate 
wage-earners, with the co-operation of 
others, to make the conditions and re- 
wards of wage-earning citizens more 
satisfactory. With regard to hours of 
work, he said that they must be gov- 
erned by the country’s necessity for 


production, and that the experiment of 
establishing a national eight-hour day 
by law did not seem to have been satis- 
factory in France. The Minister of 
Commerce of that country referring to 
the report of a commission which in- 
vestigated the results of the eight-hour 
day said that production in France had 
decreased in exact proportion to the 
reduction in the hours of labour. 

The report of the Executive Commit- 
tee contained a review of the year’s 
activities of the Association. An ex- 
tensive campaign was conducted for the 
sale of ‘‘Made-in-Canada’’ goods, to 
which it was stated strong support had 
been given by Canadian labour papers. 

The Industrial Relations Committee 
submitted its first report. Brief re- 
ference was made to the Royal Com- 
mission on Industrial Relations which 
conducted its enquiry in the spring of 
1919 and summaries were given of the 
work of the National Industrial Con- 
ference which met at Ottawa in Septem- 
ber last, and of the International La- 
bour Conference at Washington. 

The Membership Committee reported 
a total membership of 4,061 on April 30, 
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1920, a net gain of 531, there having 
been 131 resignations and 662 new -mem- 
bers accepted. 


The Insurance Committee reported 
that acting on instructions from the 
Executive Council it had requested the 
Department of Insurance to provide the 
necessary facilities for the transaction 
of industrial group life insurance in 
Canada. The department complied with 
the request, and it is now possible for 
life insurance companies to insure 
groups of employees in this country 
without examination and at considerable 
lower rates than hitherto. The commit- 
tee believed that the only practicable 
form of group insurance was the one- 
year renewable term insurance, under 
which there is no equity unless the re- 
newal of the policy is maintained. This 
accounts for the low premiums. No 
medical examination is required of the 
employees, provided that at least fifty 
are insured. It was claimed that the 
advantages of group life insurance have 
been proved in the United States to be 
very great, and that it has the effect of 
doing away with a great many labour 
troubles, discouraging strikes and gen- 
erally improving the morale of the em- 
ployees. The committee stated, how- 
_ ever, that this form of insurance was 
scarcely yet out of the experimental 
stage. Some of the members who had 
tried it endorsed it strongly ; others were 
doubtful of its benefits, and a few con- 
demned it. 


Resolutions were passed advocating 
the appcintment of a permanent tariff 
hoard, urging provision for scientific 
esearch work in the various provinces 
in relation with the central institute 
which is to be es ablished by the Do- 
minion Government at Ottawa; and re- 
questing the Dominion government to 
require imported goods to be marked 
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with the name of the country of origin, 
in addition to the declaration at present 
required. 


Honourable John Oliver, Premier of 
British Columbia, addressed the mem- 
bers at a luncheon. He sketched the 
great natural resources of the province, 
showing the immense possibilities of 
their development. Among the other 
speakers at the convention were Profes- 
sor L. W. Gill, of the federal Depart- 
ment of Labour, director of Technical 
Education for Canada, Sir John Willi- 
son, president Canadian Reconstruction 
Association; Captain Robert Dollar of 
Vancouver; Mr. G. G. McGeer, M.L.A.; 
Mr. J. B. Thomson, chairman of the 
Pacific division of the Canadian Manu- 
facturers’ Association; and Mr. M. J. O. 
Cameron of the Cameron Lumber Com- 
pany, Victoria, B.C. Professor Gill 
spoke on the subject of technical educa- 
tion. To illustrate the need of it he 
pointed out that under our public school 
system 90 per cent of boys between 14 
and 18 years of age received no instrue- 
tion or vocational guidance whatever 
and only one per cent of all the pupils 
received vocational training by attend- 
ing the universities to fit themselves for 
the professions. Sir John Willison ad- 
dressed the meeting on the subject of 
Canada’s New Taxation. Captain Dol- 
lar spoke on Canada’s Trade Prospects 
with the Orient. Messrs. J. B. Thomp- 
son, G. G. MeGeer and J. O. Cameron 
spoke on the industrial position of 
British Columbia and the possibilities of 
industrial development in that province. - 


The following officers were elected for 
the ensuing year: President, J. S. Me- 
Kinnon, Toronto, Ont.; First Vice-Pre- 
sident, W. S. Fisher, St. John, N.B.; 
Second Vice-President, J. R. Shaw, 
Woodstock, Ont.; Treasurer, Thomas 
Roden, Toronto, Ont. 


Aveust, 1920 
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ANNUAL CONVENTION OF THE BRITISH LABOUR PARTY 





MHE twentieth annual convention of 

the British Labour Party was held 
at Scarborough, Yorkshire, on June 22- 
25, some 1,100 delegates attending. The 
programme of the Conference has since 
been described as ‘‘a Labour manifesto 
to the nations and the world.’’ In the 
forefront were questions of interna- 
tional concern—the revision of the Peace 
Treaty with a view to settling the con- 
flicts of Europe and putting the nations 
on a firm economic foundation; the re- 
cognition of the Russian government ; 
the ending of all intrigues directed 
against foreign states and interference 
in their affairs by military missions; 
the denunciation of all secret agree- 
ments; economic arrangements to deal 
with the famine in Central Europe; the 
reconstruction of the League of Nations. 
The Conference resolved to send a de- 
putation to the Prime Minister to bring 
before him the results of the investiga- 
tions which the Labour Party’s rep- 
resentatives had recently made in Hun- 
gary, Russia and Finland. 

The question of nationalization was 
discussed at length, and the Conference 
re-affirmed its belief ‘‘that nationaliza- 
tion, with joint control between rep- 
resentatives of the producers, con- 
sumers, and the State, is the only satis- 
factory solution of the mining prob- 
lems,’’? and instructed the Executive 
Committee and the Parliamentary Party 
to oppose the Government bill for re- 
organizing the mines. This bill proposes 
to divide the mining industry into a 
number of centres, each centre to be 


responsible for the payment of the 
workers employed there. It was claimed 
by Mr. Robert Smillie, President of the 
Miners’ Federation of Great Britain, 
that this would mean ‘‘bringing down 
the miners’ wages to the level of the 
very worst mines in the worst districts 
and lead to sectional fighting with the 
Government.’’ On this subject, the 
Chairman Mr. W. H. Hutchinson, de- 
clared that the ‘‘Mines for the Nation”’ 
campaign had failed for the moment, 
but had had great educational value 
both in showing how far removed was 
their idea of nationalization from bu- 
reaucracy and state control, and in re- 
vealing the impossibility of expecting 
that capitalism, while controlling the 
State, would acquiesce in any change 
that would help to undermine its power. 

On the third day of the Convention 
a motion to join the Third Moscow In- 
ternational was rejected by a vote of 
2,940,000 to 225,000, and the party 
therefore remains affiliated to the 
Second International, with headquarters 
in Brussels. Mr. J. Ramsay MacDonald 
declared that the Moscow International 
‘“otands for revolution by violence—for 
the dictatorship of the proletariat. 
When people talk in this fine, academie 
revolutionary style about the dictation 
of one class or the other, have they 
realized there need be neither one nor 
the other? If we use our power and do 
our duty, we can make this a real re- 
volution without fire and bloodshed. We 
have not yet found the basis of either 
the Russian Revolution or the Third 
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International, and we cannot do so until 
we have peace in Russia and external 
pressure has -ceased—then international 
forces will operate. We ought to hold 
an absolutely open attitude to the Third 
International.’’ The Second is to be re- 
constructed at a convention to be held 
at Geneva next October, when rep- 
resentatives of all parties and nations 
will meet to devise a programme, de- 
signed to unite the revolutionary and 
labour parties of the world. 


Fourteen organizations sponsored a 
State bonus scheme for pooling 20 per 
cent of the national income and dis- 
tributing the proceeds equally amongst 
the population, the motion being refer- 
red to the Executive. Resolutions in 
favour of general invalidity pensions 
and against conscription were carried 
- without discussion. The convention pro- 
tested against the stoppage of out-of- 
work donations to civilians and asserted 
the principle of the right to maintenance. 
The inclusion of seamen in the Hours of 
Employment bill, limiting the working 
week to 48 hours, was urged. — 


The United Textile Factory Workers’ 
Association were sponsors for a resolu- 
tion which was adopted, calling for 
‘*stern measures to stamp out the shame- 
less exploitation of necessaries,’’ and 
asking the Parliamentary Party to in- 
troduce a bill to empower municipali- 
ties to undertake the production and dis- 
tribution of milk, and another ‘‘to con- 
fiscate the huge fortunes made during 
the war by the shipping fraternity.’’ 


A resolution, submitted by the Na- 
tional Socialist Party, and re-fer- 
red to the Executive, proposed that 
Labour should undertake for a stated 
period not to make any demand for 
higher wages provided the Government 
would undertake to carry through a 


policy along certain lines to reduce the 


cost of living. The resolution was as 
follows: ‘‘This Conference repudiates 
the suggestion that the increased cost 
of the necessaries of life is primarily due 
to increased wages, and expresses the de- 
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sire, subject to a reasonable standard 
of life being guaranteed to all workers, 
that an understanding should be given 
to the Government on behalf of the or- 
ganized labour movement to refrain for 
a stated period from putting forward 
any demand for increases of wages, pro- 
vided that during that period the Gov- 
ernment will undertake to initiate and 
earry through a policy calculated to 
secure (1) the establishment of effective 
control of the national food supply and — 
protection of the community from the 
profiteering trusts and combines; (2) 
the development of the nation’s agricul- 
tural resources on cooperative lines for 
the benefit of the whole people; (3) the 
nationalization of mines, railways, ship- 
ping, and other means of transport, as 
a preliminary to complete industrial re- 
construction on ecollectivist lines.’’ 


Other resolutions were passed by the 
Conference denouncing the Peace Treaty 
as violating the objects which the Allies 
professed during the war; demanding 
that the Government should arrange for 
the Irish people to elect by proportional 
representation a Constituent Assembly 
to determine the country’s future, and 
should withdraw the British troops from 
Ireland; approving the principle of 
self- determination also for Egypt and 
India; expressing grave concern at 
existing social and economic conditions 
in Central Europe, and asking the Prime 
Minister to receive a deputation of the 
Labour Party to discuss the subject ; and 
demanding full recognition for the 
Soviet Government of Russia. 

A motion favouring the prohibition of 
liquor in. Great Britain was rejected by 
a card vote of 2,603,000 to 472,000, while 
another resolution declaring for local op- 
tion was carried by a vote uu 2,003,000 to 
623,000. -+« 

The Conference heard an address 
from Alderman Heaps, of Winnipeg, on 
the proposed appeal to the Privy Coun- 
cil from sentences passed on the Winni- 
peg strike leaders. 
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REPORT OF THE EMPLOYMENT SERVICE OF CANADA FOR THE 
PERIOD OF JUNE 21 TO JULY 19, 1920 


REPORTS from employment offices to 

the Dominion Headquarters of the 
Employment Service of Canada show a 
slight increase in the number of place- 
ments during the four weeks’ period 
covered by the present report as com- 


pared with the period ended June 19, 


the number of placements during the 
four weeks from June 21 to July 17 
being 26,995, while the number of place- 
ments during the period ended June 19 
was 26,445. 

During the period under review (June 
21 to July 17) regular placements were 
reported by weeks as follows: Week 
ending June 26,—7,039; week ending 
July 3—5,726; week ending July 10— 
7,108; week ending July 17—7,122. In 
addition placements in casual jobs (em- 
ploy of a duration of less than one week) 
were as follows: Week ending June 26, 
1.566; week ending July 3, 1,887; week 
ending July 10, 1,818; week ending 
July 17, 1,860. 

The accompanying chart shows graph- 


ey the number of applications and 
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vacancies registered as well as the num- 
ber of placements made for the full 
period of the record. The chart in- 
dicates that for the four weeks’ period 
under review there was a general in- 
erease in the number of vacancies re- 
gistered as compared with the previous 
period. The sharp decline at the end 
of June was due in the main to the Do- 
minion Day holiday and to some extent 
to the closing of a few temporary offices. 
There was a slight falling off in the 
number of applications, but placements 
have maintained on the whole the same 
average as for the preceding period. 
The accompanying table shows in 
some detail the work of the offices for 
the four weeks’ period ended July 17. 
It will be observed that at the beginning 
of the period (June 21) the number of 
persons remaining unplaced totalled 
4.931, of whom 3,787 were men and 1,144 
were women. This compares with 2,813 
men and 850 women, a total of 3,663 un- 
placed at the end of the four weeks’ 
period. On June 21, 10,681 vacanecles 
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REPORT OF EMPLOYMENT SERVICE OF CANADA FOR FOUR-WEEK PERIOD ENDED JULY 17, 1920. 





Applicants Applivants Vacancies Vacancies Applicants Placements 

unplaeed registered unfilled at notified re‘erred to reported 
Office at beginning uring beginning of during yacancies during 

of period period period period during period period 


—————— | ——_—— = 


Women 


Men | Women Men | Women Men | Women} Men | Women Men | Women| Men 
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Habaxeis oes (28 0) ee dio 0 WS) MRSS ec 0 0 (1) 0 
2s0e eee 0 Be ais Ste eet se 0 Q 1 0 
Nova Scotia ...... 230 0 — 
Moncton ens cc 37 8 306 14 vf 31 333 24 299 20 
Stone hyn (24) eects (34) Ope a nae One re 0 233) 0 
61 8/ 340 14 7 31;  333| 24] 332 20 
New Brunswick . 69 354 38 357 352 
Hallie Gen ers caer 66 0 244 2 125 0 33 1 104 1 98 1 
Paehineyete cc se 6 0 14 Oa ss orl se One ee 0 14 0 14 0 
Montreal St. ees St. 116 6 585 54 142 122 794 116 439 46 376 36 
Windsor St... 135 0 116 Qe See Loe Eire ca 0 164 0 136 0 
MODEC IE Pe conor ae. 117 0 211 0 55 0 948 0 183 0 130 0 
Quebec, Merger Bldg.. 50 0 63 Oa? oe OS ee a rne G 0 46 0 35 0 
Sherbrooke Nt a Aig, ee 1 0 127 10 4} 0 146 14 127 10 127 10 
Three Rivers......... 38 cae 122 8 51 4 96 6 74 5 60 4 
623 8 1,482 74 414 126 2,017 | 137 1,151 62 976 51 
Quebec.......... 531 1,556 §40 2,154 1,213 1,027 
Belleville: 30s ta 0 0 137 6 44 0 137, 6 137 6 90 6 
Fant,Ordacs. see 1 0 94 29 12 7 96 28 92 29 86 28 
Chathamias ree 0 0 488 0 0 0 488 0 488 0 488 0 
Gobalie kee 2 0 185 0 36 0 230 aT 178 0 172 0 
Fort William......... 12 2 344 3 228 2 389 2 344 2 293 2 
Guelph ARN AUN Raha ea 109 4 199 30 242 514 191 13 184 83 144 22 
Hamilton Maas ened Ae Wap 12 43 474 128 84 271 459 148 470 96 462 65 
Kingstomaaint: Sein 8 0 195 10 28 0 185 9 199 9 196 9 
Kitchener.....)..... 0 0 498 3 1407) Sie 58 572 2 574 3 495 3 
Londons ces = 15 10 362 107 76 196 293 87 312 81 | 274 72 
Niagara Falls........ 0 0 144 24 6 19 189 2 144 2 84 2. 
North Bay........... 0. 0 251 1 a 0 251 0 251 1 247 1 
N.E. Oilric: P.&B.. 10 0 2 OU aid 0 0 2 0 2 9 
Oriliig: Seventy Nh ee 2 0 64 1 0 0 63 0 63 0 39 +- e 
Oshawa fh) ee 0 0 112 3 62 0 75 3 112 3 105 3 
Oliawal thee et 25 51 557 94 173 230 287 95 535 60 461° ] 
Pembroke waue an: 0 0 99 2 22 6 69 6 99 2 99 x? 
Peterborough........ 48 4 171 17 31 20 171 23 202 17 161 TS 
Port Arthur... a 8 0 970 5 103 9 986 6 748 5 668 5 
St. Catharines, . 20 2 340 28 39 149 291 34 311 25 275 23 
St. Thomas .. ake 3 0 115 2 he 0 82 2 112 2 112 2 
Darnia ewe kote ky 0 1 108 Re 39 0 113 2 108 2 107 1 
Sault Ste. Marie 0 0 952 6 321 0 923 6 899 6 899 6 
md bury. Lil. 2.6 0 0} 1,054 5 46 6 | 1,009 3] 1,042 5 769 5 
Pimminsine go 0 0 405 0 0 0 399 0 405 0 275 Q 
Toronto— 
45 King Sig Wie 649 218 | 2,598 | 1,115 582] 1,558 | 2,119] 1,442 | 1,500 640 | 1,126 583 
47 King St. W...... 0 721 0 125 0 574 0 827 0 614 ) 
INdsorae ee he 0 501 8 OY oe a) 534 7 495 7 454 7 
12,110 1,607 2,590 3,057 | 11,175 1,926 | 10,333 1,636 9,197 903 
Ontario......... 13,717 5,647 13,101 11,369 10,100 
Brandon. he. 9 301 29 48 54 291 43 259 30 236 28 
Dauphin. . 0 69 1 27 0 110 WE ec: ot a ena 69 1 
Portage la Prairie, bt 2 3 865 47 45 38 375 58 445 64 328 45 
Phe. Paste air lae. 0 105 3 202 3 113 3 102 3 102 3 
A vat TITER Oo CA IE REA | creme Mee goo Ponty ey | aa i edema ana TSA Me oan eRe ike se coliil ys pt 
Winnipeg— 
Hs MB Boctiones sal. e2ty|s's dase aon whe. ie. cant eee tat | ermal yc eRe alae As 2 ia arene ey ten a a 
DOWD on eS ash ec ge vied dues + of ate oe teres As su copalh cies Mga CEE eae 9 ARIA A on WR es Memento |e eo ce 
220 Bannatyne. . Mee ee are 872i |e ee BOOM ae AA GY el bes seats & ROR irene ane 6607 pee 
£78, Henry Aves ci? 3. Ota. S43 be ee a O47 heer ae 1600. tees B50. baa 1 BAS (iho ees 
439 Main....:..... 10 882 80 60 15 1,000 9] 835 US 858 75 
210 Montreal Trust. VS oped ame kath eel les eee wie TSO Tecomenet 1S | Fee Io ate 123 eee 69 
198 Pacific Ave.....]......., Laan nee STEN ae 307 Kero. TE AiR eee 294... Oey. |v no 38I8 
323 3,437 583 1,089 606 4,664 736 3,378 589 3,096 | 429 
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Manitoba 


Ahr ae 4,020 1,695 5.400 . i 
Brackets indicate figures reported by the D. S.C. R. 
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Moose Jaw 
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a Reeing eNotes ach: 
Saskatoon......... 
Swi t Current...... 
Wevburn.. 2 ¢:- o.08 
*Vorktoniantsk es ee 


Saskatchewan... 


MOAIPARVS chosen oe 


Edmonton: 5.5. =... 
Lethbridge......... 
Medicine Hat...... 
Red. Deer... ::..... 


Alberta........ 


Nelson 


New Westminster... . 


Prince Rupert 


Vancouver— 
Dunsmuir 


British Columbia 
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REPORT OF EMPLOYMENT SERVICE OF CANADA FOR FOUR-WEEK PERIOD ENDED JULY 17, 1920. 
Applicants Vacancies Vacancies Applicants Placements 
registered unfilled at notified re‘erred tc reported 
during beginning of during vacancies during 
period period. period during period period 
Men | Women| Men | Women| Men | Women| Men | Women| Men |omen 
Penne a ie rr nT ae 
203 26 124 15 248 32 231 29 183 27 
510 53 68 21 462 63 402 38 386 32 
71 Me 88 5 90 3 67 1 53 1 
128 4 69 7 124 9 92 3 84 0 
773 112 80 25 690 149 735 97 609 88 
1,005 109 160 36 905 208 1,012 100 954 107 
135 19 22 4 149 20 113 8 102 5 
78 2 5 3 84 5 70 i 66 1 
145 5 6 2 170 17 115 3 117 3 
3,048 332 622 118 2,922 506 2,837 280 2,554 264 
3,380 740 3,428 3,117 2,818 
1,841 261 67 124 1,720 358 1,716 254 1,562 166 
114 2 DA Wad lel beter re 99 bs 99 2 89 2 
2,141 353 392 27 1,884 387 1,673 326 1,631 308 
421 28 32 1 422 30 368 25 331 25 
172 24 5 3 193 28 170 24 170 24 
60 4 i Tikes ta 6 as Be 57 3 60 3 43 3 
4,749 672 531 155 4,375 808 4,086 634 3,826 528 
5,421 686 5,183 4,720 4,354 
- 150 1 110 4 204 1 147 1 130 1 
59 0 43 0 72 0 60 0 60 0 
37 0 19 0 69 0 38 0 34 0 
285 0 47 0 317 0 258 0 223 0 
56 3 0 0 54 3 54 3 53 3 
67 0 0 0 199 1 47 0 45 0 
216 15 183 9 263 7 224 (ie 211 is 
200 5 21 0 135 °.3 135 3 135 4 
270 0 31 0 270 0 252 0 245 0 
13 0 BW 0 6 0 13 0 13 0 
636 464 0 12 549 318 609 390 582 292 
29 0 1 0 15 0 15 0 15 0 
3 0 0 0 5 0 5 0 5 0 
2,294 0 434 0 2,135 0 2,247 0 2,202 0 
160 12 146 0 185 12 149 6 137 6 
641 134 1 242 220 151 212 269 199 251 
0 0 OR 0 0 0 0 0 0 0 
5,116 634 | 1,068 267 4,698 496 4,465 679 4,289 564 
5,750 1,335 5,194 5,144 4,853 
30,282 3,916 6,321 4,360 30,184 4,633 | 26,583 3,300 | 24,241 2,754 
34,198 10,681 34,817 29,883 26,995 


‘Totals for Canada 


4,931 
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notified by employers remained unfilled, 
of which 6,321 were for men and 4,630 
were for women workers as compared 


with 7,487 for men and 3,564 for women, 


a total of 11,051 at the end of the period 
under review. During the same period 
30,282 men and 3,916 women applied for 
employment, while 30,184 new vacancies 
for men and 4,633 for women were noti- 
fied by employers to the Service. 
would indicate that while the demand 
for women workers still exceeded the 
supply, that in the case of men the sup- 


This 


ply (applications) was still slightly in 


excess of the demand (vacancies) though 
not to such an extent as reported for the 


preceding period, when there were 30,740 
applications registered as against 28,- 
618 vacancies for men. 


The regular placements during the 


period under review totalled 26,995 of 
which 24,241 were for men and 2,754 for 
women, as compared with 24,283 for 
men and 2,162 for women during the 
previous period, an increase on the whole 
of 550. In addition, the offices of the 
Service made 7,131 casual placements 
during the period, a slight decrease as 
compared with the preceding four weeks. 


The following table gives in summary 


form, by provinces, the reports of place- 
ments from March 1, 1919 to July 17, 
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CHRONOLOGICAL SUMMARY OF PLACEMENTS MARCH 1919—JUNE 17, 1920. 





REGULAR PLACEMENTS. 
























































Maritime Provinces. Canada. Casual 
Week Ended. | p.8.1.{ Nova { New | Quebec. | Ontario.| Manito- | Saskat-| Alberta. | British 7 Place- ee 
Scotia|Bruns- - | toba. | chewan. Colum-| Men. | Women.| Total. | Me2ts. 
wick. ‘aloha Canada. 
1919 5 
Mars nl 29 oe crlleeene 109 101 380 3,922 566 1,234 Taal 1,377 7,368 1,252 8,620 1,058 
Apr. 1—26..... 43 330 571 501 5,566 1,731 2,229 2,428 2,797| 14,807 1,389] 16,196 1,416. 
Apr. 28-May 24... 178 517 775 1,572 7,106 1,327 2,026 3,098 2,178] 17,456 1,321) 18,777 1,953. 
May26-June 21...| 175} 612| 915) 1,683) 8,108] 1,269] 2,322] 2,087; ~—-1,994} 17,769] 1,396] 19,1651 1,760 
IMayaieeSiane ss 31 220 248 401 2,077 789 739 566 663 5,197 537 5,734 539: 
Daly oat esse = 27 194 336 388 1,691 844 673 579 646 4,894 484 5,378 551 
Rane Yee cee 24 136 339 437 2,282 1,126 699 682 1,097 6,318 504 6,822 959 
cheer OLB Ndcgisis 37 146 315 459 2,262 1,139 670 613 797 5,806 632 6,438 515 
tig tO Maas A) 146 385 554 2,508 1,195 824 638 836 6,618 501 7,119 863. 
ATE OC ON Oy Peat 34 126 301 632 2,422 1,719 944 808 784 7,352 418 7,776 879 
aS OPS By Belin axe 32 125 227 660 2,103 3,087 1,522 1,015 1,005 9,344 432} 9776 771 
pte eel G) ten coarans 26 99 288 712 2,397 4,036 1,889 1,008 1,202] 11,147 510} 11,657 1,124. 
<a SOE ae pee 18 128 290 802 2,394 4,049 2,157 1,052 1,149} 11,504 535| 12,039 1,322: 
PRG OU Runaeneis 32 LE 289 811 2,661 2,454 1,418 1222 940 9,522 482) 10,004 1,254 
Sept 6.0 Bess 30 115 250 578 2,201 1,967 1,761 775 732 8,055 354 8,409 1,141 
aD S Vee c Sele 26 157 248 654 2,187 1,807 1,297 777 1,007 7,828 332 8,160 1,274 
BU yA Vie ace rea 31 164 250 686 2,398 1,995 1,093 921 1,152 8,225 465 8,690 1,238 
OT MLED (anette 13 152 247 668 2,602 2,605 1,123 919 818° 8,773 374 9,147) 1,246 
OCHRE A Bern note 33 163 292 700 2,228 1,812 1,009 948 913 7,753 345 8,098 1,216. 
(tN rewse rn eturne 32 176| «. 275 665 2,158 1,637 788 863 814 7,089 369] . 7,408 1,294. 
SF Pee ES sock Nees 19 100 293 604 1,994 1,066 731 871 761 6,102 337 6,439 1,248 
SPY rare enh ge 21 , 135 244 665 2,175 1,811 740 1,036 709 7,187 349 7,536 1,634. 
Noyse ih oe aoee 45 144 352 531 2,195 1,098 823 1,019 636 6,457 386 6,843 1,485. 
GR ent EO 85 155 306 603 2,306 1,296 909 792 793 6,849 396 7,245 1,425 
ocala 3 aol 58 152 293 698 2.144 1,880 860 690 846 7,186 435 7,621 1,247 
Wed eo: eee Mey arate 44 119 SU a2 2,308 1,022 768 816 838 6,511 438 6,949 1,450 
MOO tae th ol. 61 173 283 621 2,106 821 738 680 880 5,936 427 6,363 1,310 
Dect Gan ctu 23 155 240 585 2,148 825 635 586 955 5,745 407 6,152 1,308 
pe LOR ue: fies 29 97 252 466 1,927 589 480 538 758 4,803 333 5,136 1,250 
Tea Sees 32} 156 249 429 1,695 495 481 566 975 4,671 407 5,078 1,191 
sa se Fl Be Sea 2 72 122 241 1,046 417 318 416 469 2,940 163 3,163 1,029 
1920 
| Eis james ee teat 13 115 147 - 328 1,454 502 377 493 700 3,852 277 4,129 954 
foe LO Nes Oats 9 118 222 479 2,301 592 479 625 983 5,345 463 5,808 1,047 
MMi OAR a dere ga 14 113} 203 516 2,138 529 434 470 852 4,894 375 5,269 1,152 
Mee ee 30m 11 104 202 768 1,933 637 387 457 959 5,026 432 5,458 1,423. 
spuser Liye Satna ots 3 70 154 709 1,934 582 331 553 882 4,807 411 5,218 1,029. 
Heb sie (a ae ee 9 113 222 675 1,975 601 295 599 992 5,057 424 5,481 1,280 
Cee TAN Oy fore 6 107) 217 707 2,183 565 252 644 1,010 5,293 398 5,691 1,198. 
Ee 4 ine 16 ttl 222 855 2,100 732 368 591 Ta 5,710 422 6,132 1,254 
on Deh ce ene 14} - 114} 176 700} 1,996 597 348 562} 1,097; 5,154 450; | 5,604) 1,250 
Mere G brn... 16) ~ 181} -200 589} 1,966 714 383 578] 1,215} 5,344 448; 5,792 979 
Bs VAS er fares 12} 103) 175 565} 1,987 721 383 613) 1,148} 5,233 474; § 707; =—-1,238 
ae OLIN Seay Cae 13 142; 187 533 2,236 834 375 592 1,282 5,709 485 6,194 1,362, 
Be a TN eine ken Wy 138 152 674 2,437 993}, 619 780 1,392 6,656 546 7,202 1,608 
ADTs vag neh eeeue ls ois 12 87 212 600 2,299} _- 800 904 720 1,113 6,265 489 6,747 1,346 
eet LO 4 ae 21 102 294 597 2,468 1,186 820 889 1,506 7,358 525 7,883 1,418 
UE i Wee Sanat 4 cai 20 142 268 628 2,868 1,440 832 957 1,475 8,015 615 8,639 1,650 
es aes ee 44 177 516 640 2,560 1,585 894 940 1,333 8,068 621 8,689 1,774. © 
(ON AMES Gl Peace Pag Na 39 58 560} 2,570! 1,396 923} 1,057) 1,864] 7,410 557| 7,967} ~—s-1, 971 
: Oe cectiers sell coe cee 14 143 515 2,570 1,567 926 1,160 1,235 7,518 612 8,130 1,856: 
Lee RAE RIOR BO fies 20; 100 A467 2,456 1,148 802 1,210 1,518 7,208 508 7,716 1,987 
ule: dred se cull Aeeans 19 143 486 2,475 1,168 793 1,060 1,181 6,814 511 7,325 1,939. 
PAO eves 6il ay Beate 16 116 416 2,347 874 685 749 1,108 5,804 507 6,311 1,696. 
PUNE Wh 7 eel eee 14 92 393 2,165 846 775 940 977 5,701 501 6,202 1,674. 
HP lcfl Biles ae Oe ike Be 17 151 405 2,453 954 900 895 1,192 6,404 563 6,967 1,870: 
reals (Daa outa hee eae 7 146 359 2,548 976 782 935 1,212 6,374 591 6,965 1,974. 
Jtihien 262 O54 es ue oe 1 87 388 2,548 830 807 918 1,460 6,348 691 7,039 1,566: 
JULyy 3 ee ona eee al mea 53 230 2,201 770 569 774 1,129 5,072 654 5,726 1,887 
bee oO Apne Se reste MTN ces ok 82 224 2,610 965 755 1,303 1,169 6,400 708 7,108 1,818: 
Bards keke Dasa Cate wih 95 185 2,741 960 687 1,359 1,095 6,421 701 7,122 1,858: 
Total to date..... 1,524’ 7,550! 14,922’ 35,300! 149,436) 74533’ 51,785) 53,763) 65,271! 422,431; 31,6531 454084) 80,956 
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1920. Regular placements refer only to 
those applicants for whom employment 
found was likely to be of more than one 
week’s duration, while casual placements 
refer to those applicants for whom em- 


ployment found was likely to be of less 
than one week’s duration. It will be 
noted that the number of regular place- 
ments from the beginning of the period 
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until July 17 totalled 454,084 or at the 
rate of 6,306 per week, while the number 
of casual placements for the same period 
was 80,955 or a weekly average of 1,124. 
The number of applications for regular 
employment made during the period 
totalled 678,388, while the number of 
vaeaneies for regular positions notified 
by employers to the Service amounted to 
617,258. 


UNEMPLOYMENT IN TRADE UNIONS AT THE CLOSE OF JUNE, 1920, 
AS REPORTED BY UNIONS MAKING RETURNS. 


HE present article on unemployment 
among the members of local trade 
unions deals with unemployment as at 
the end of June, 1920, and is based on 
returns received from 1,565 labour or- 
ganizations with a total membership of 
194,023. For all occupations reporting, 
2.48 per cent of the members were un- 
employed as compared with 2.88 per cent 
at the end of May, 1920, and with 
2.57 per cent for June, 1919. Unemploy- 
ment as used here has reference to in- 
voluntary idleness due to economic 
eauses. Persons occupied in work other 
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than their own trades or who are idle 


because of sickness or as the direct re- 


sult of strikes or lockouts, are not con- 
sidered as unemployed. As the number 
of unions making returns varies from 
month to month with consequent varia- 
tion in membership upon which the per- 
centage of unemployment is based, it 
should be understood that the percent- 
age of unemployment figures have re- 
ference only to those unions reporting. 

The chart following gives the curve of 
unemployment by quarters for 1916, 
1917 and 1918; by months for 1919 to 


1919— 1920. 
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June of this year, and shows the in- 
creasing activity for organized workers 
year by year during the war period. The 
percentage of unemployment at the end 
of December, 1915, (the percentage for 
March, 1916, is not available) stood at 
8. From then unemployment, except 
for seasonal fluctuations, grew gradually 
less with the more complete organization 
of labour forces on a war footing, until 
in June, 1918, the percentage of un- 
employment was only one-half of one 
per cent. Following the cessation of 
hostilities, and consequently of war in- 
dustries, unemployment showed an up- 
ward curve, which was increased by the 
usual winter slackness. At the end of 
February and March, 1919, the percent- 
age of unemployment stood at 95.6 per 
cent. From then it gradually declined 
to 2.2 in September. Seasonal unem- 
ployment caused the curve to mount 
slightly with the approach of winter, 
until it reached nearly 5 per cent at the 
end of December. The curtailment of 
operations incident to the holiday and 
inventory period very probably increas- 
ed this percentage, as recovery was 
manifested in January, February and 
March. Continued improvement was 
shown in April when the percentage of 
unemployment stood at 2.83. Very little 
change was recorded during May, and 
at the end of June the curve showed a 
slight downward tendency, the percent- 
age dropping to 2.48. 

That the percentage out of work at 
at the end of June, was slightly smaller 
than in both May, 1920, and June, 1919, 
was due to there having been greater 
activity for workers in-nearly all groups 
of industries, the increase in employ- 
ment being particularly marked in the 
manufacturing and mechanical indus- 
tries. 
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Table I on this page summarizes the 
returns by provinces. In comparison 
with the returns for May, 1920, de- 
creases in unemployment were reported. 
in all provinces except Nova Scotia and 
Prince Edward Island and Saskatche- 
wan, where the percentages of unem- 
ployment were slightly larger. As com- 
pared with the corresponding month of 
1919, Manitoba and British Columbia, 
only, recorded increases in .unemploy- 
ment, that in the former provinee being 
ineonsiderable, while in the latter it was 
substantial. 

TABLE 1.—PERCENTAGES OF UNEMPLOYMENT IN 
TRADE UNIONS BY PROVINCES 
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The percentages reported idle in the 
different groups of industries are indi- 
cated in table II on page 1039. 

Unemployment in the manufacturing 
and mechanical industries as recorded by 
392 unions having a combined member- | 
ship of 51,259, was not as prevalent as 
at the end of May, 2.17 per cent of the 
members having been unemployed as 


Aveust, 1920 


THE LABOUR GAZETTE 


1039 


TABLE II.—PERCENTAGES OF UNEMPLOYMENT IN TRADE UNIONS BY GROUPS OF INDUSTRIES 
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compared with 3.40 per cent in the pre- 
ceding month. In comparison with the 
returns for June of last year a decrease 
in unemployment was also shown, the 
percentage out of work in that month 
having been 3.16. Workers in metals, 
machinery, and conveyances, printing, 
publishing and paper goods, and wood- 
working and furniture reported smaller 
percentages of unemployment both as 
compared with the preceding month and 
also with the corresponding month of 
last year. In food, tobacco and lquors 
and glass bottle blowing, considerable in- 
creases in the volume of unemployment 
were shown, both as compared with May 
and with June, 1919. Workers in 
clothing and-leather, boots, shoes and 
rubbers, were more fully engaged than 
in the preceding month, but the per- 
centages of unemployment were larger 
than in June of last year. In textiles, 


earpets and cordage no change took 
place in comparison with the returns 
for May, but a decrease in unemploy- 
ment was shown in comparison with 
June, 1919. In the pulp, paper and 
fibre, jewelry working, and oil refining 
groups as reported by 26, 3, and 1 union, 
respectively, no members were reported 
as out of work. 

Reports from 6386 organizations of 
transportation workers, having a com- 
bined membership of 79,149 persons, in- 
dicated that 2.49 per cent of the mem- 
bers were unemployed as compared with 
percentages of 2.62 in May, 1920, and 
1.84 in June, 1919. Employment among 
steam railway employees (whose returns 
constituted nearly 73 per cent of the 
entire group membership reporting) 
showed slightly less activity than in 
May, 1920, but improvement was re- 
corded in comparison with June of last 







































































*Railway and commercial—organized in interprovincial divisions. 
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year. Street and electric railway em- 
ployees showed a decrease in unemploy- 
ment both as compared with May and 
with June of last year. Navigation 
workers were better employed than in 
the preceding month but in comparison 
with June, 1919, conditions were not as 
good. Teamsters and chauffeurs, as re- 
ported by 21 organizations, showed an 
unemployment percentage of .23 as com- 
pared with no members idle in May and 
with 2.28 per cent in June, 1919. 


In the mining, quarrying and refining 
of ores group returns were received 
from 41 unions having a total member- 
ship of 10,916 persons and show that .38 
per cent of the members were out of 
work as compared with 1.16 per cent 
at the end of May and with .58 per cent 
at the close of June, 1919. Miners were 
more fully engaged than in the preceding 
month and also than in June of last year 
while quarry workers and mill and 
smeltermen showed no members idle. 


The percentage out of work in the 
building and construction group as re- 
ported by 275 organizations having an 
aggregate membership of 31,959, was 
4,28, as compared with unemployed per- 
centages of 4.32 in May and 4.71 in 
June, 1919. Bricklayers, masons and 
plasterers, electric workers and granite 
and stone cutters reported increased ac- 
tivity, as compared with the figures for 
both May, 1920, and June, 1919. Pain- 
ters, decorators and paperhangers, tile 
layers, lathers and roofers and bridge 
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and structural iron workers reported 
larger percentages of unemployment 
than in May, but considerable improve- 
ment was registered in comparison with 
year. 
Plumbers and steamfitters and hod ear- 
riers and building labourers showed in- 
creased unemployment as compared with 
both May and June, 1919, while the per- 
centage of idleness among carpenters 
and joiners remained stationary. Steam 
shovel and dredgemen recorded more ac- 
tivity than in May, but conditions were 
not as good as in June, 1919. 


In the publie employment group, as 
reported by 75 unions having a com- 
bined membership of 5,957, no members 


were reported out of work as compared 


with .04 per cent of unemployment in 
May and with no members idle in June 
of last year. 


Unemployment in the group of mis- 
cellaneous trades, as indicated by re-— 
turns received from 140 organizations 
with 12,696 members, wis slightly more 
noticeable than in the preceding month, 
2.48 per cent of the members being re- 
ported unemployed as compared with 
a percentage of 1.57 at the end of May. 
In comparison with the returns for June, 
1919, however, considerable improve- 
ment was shown, the percentage unem- 
ployed in that month having been 3.99. 


~The tabulated statement on the pre- 
ceding pages presents the returns in 
some detail. 
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EMPLOYMENT CONDITIONS IN CANADA DURING THE PERIOD 


JUNE 5 TO JUNE 29, 


AS REPORTED BY EMPLOYERS 





EEKLY reports from employers to 
the Dominion Headquarters of the 
Employment Service of Canada, Depart- 
ment of Labour, during the four weeks 
from June 5 to June 26 inclusive show 
continued improvement in the employ- 
ment situation, the increase in the vol- 
ume of employment being particularly 
marked in the second week of the period. 
The accompanying chart shows the 
weekly percentage of change in the 
number of persons on payrolls since the 
base week (January 17, 1920) as re- 
ported by employers making returns, 
_ the number reporting averaging over 
5,100. The chart indicates gains in the 
volume of employment during each of 
the weeks under review as compared 
with the base week, the returns for June 
26 indicating, for those employers mak- 
ing returns on that date, additions to 
staffs of 56,521 persons or 8.1 per cent. 
The returns for the week ending Jan- 


PERCENTAGE CHANGE IN NUMBER OF PERSONS ON PAY-ROLLS AS REPORTED WEEKLY 
BY EMPLOYERS MAKING RETURNS. 





uary 17 were taken as a base. It had 
been the intention to use the week of 
January 1, but this was found imprac- 
ticable because of the abnormal situation 
at that time due to the annual inventory 
period and the consequent reductions in 
staff. The week of January 17 coincides 
fairly closely with the close of this period 
and accordingly reflects more normal 
conditions. 

The changes recorded for each of the 
four weeks under review aS compared 
with the preceding week were as fol- 
lows: 


Week ending June 5, an increase of 
480 persons, or .1 per cent. 


Week ending June 12, an increase of 
4,846 persons, or .6 per cent. 


Week ending June 19, an increase of 
3,186 persons, or .4 per cent. 


Week ending June 26, an increase of 
2,967 persons, or .4 per cent. 








































































































24 
APRI L 


cA 2 2 
4710 | 4734] 4827/4834 [4891 | sort | 5927 | 5095 | 
a ra em pra 











8 1S 22 29 
May _[ JUNE __| 
[5095 [407s [5165 [5197 [4977 [sir [p04 sze0 [sue TT] 



































Z 2128 
AUGU st 
URES REE 


3 12 19 26 10 ' 
JUNE JULY 














1044 


For the four-week period under re- 


view employment conditions were sub- 
stantially the same throughout Canada, 
increases on the whole being reported 
in all districts and in all provinees. Only 
the Prairie district, however, showed an 
increase each week, but within this dis- 
trict it may be noted that Manitoba 
showed slight fluctuations from week to 
week, while in Saskatchewan and AI- 
berta there were steady increases in the 
volume of employment. In the Mari- 


time Provinces, Quebee and Ontario and. 


British Columbia, as mentioned before, 
increases on the whole were registered. 
There were, however, slight declines 
‘during one or more of the weeks under 
review, the reduction of 680 persons in 
British Columbia, which occurred on 
June 5, being the largest decline re- 
vorded by any district. On the other 
hand, an increase of 3,085 persons re- 
gistered by the district of Quebec and 
Ontario during the second week was the 
most substantial gain reported by any 
district during the period under review. 
A summary of the returns by indus- 
trial groups shows that Building and 
Railway Construction, Lumber and its 
Products, Miscellaneous Manufacturing 
Industries, (chiefly tobacco and chem- 
icals) Coal Mining, Non-Metallic Min- 
erals other than coal (quarrying), Hotels 
and Restaurants, Personal Services, 
(chiefly laundries) Telegraph and Tele- 


phone Operation and Wholesale Trade- 


recorded gains during all four weeks of 
the period under review. Clay, Glass 


and Stone Products, Edible Plant Pro-’ 
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ducts, Fur Goods, Non-Ferrous Metal 
Products, Pulp and Paper, Rubber 
Goods, Wood Distillates, Metallic Ores, 
Loeal and Railway Transportation show- 
ed fluctuations from week to week with 
net gains during the-period as a whole. 
On the contrary, Logging, Edible Animal 
Products, Iron and Steel, Leather and 
Leather goods, Mineral Products n.e.s. 
and Textiles reported decreases, taking 
the period as a whole, with increases 
during one or more of the weeks. 

As during the two preceding periods, 
the increases recorded in the Railway 
Construction group were the most note- 
worthy, the additions registered during 
the four weeks amounting to 3,360 per- 
sons. Lumber and its Products with an 
aggregate increase of 2,975 persons, 
showed the next largest gain. In the 
ease of this group, as has been men- 
tioned previously, the additions in staff 
were due to increased activity in saw 
mill operations. The increase in em- 
ployment in Building and Construction ° 
and Hotels and Restaurants is also due 
to the resumption of summer activity. 
In Edible Animal Products the declines 
may be attributed to the closing of the 
fishing season, particularly in the Mari- 
time Provinces. The reductions in the 
staffs of Iron and Steel concerns were 
almost entirely caused by the continued 
shortage of fuel and materials which had 
been manifest for several months. Sea- 
sonal inactivity in Leather and Textiles 
partly accounts for the decreases in em- 
ployment which were registered in these 
groups during the period under review. 


EMPLOYMENT IN THE BUILDING TRADES DURING JUNE, 1920, AS 
INDICATED BY BUILDING PERMITS 


F MPLOYMENT in the _ building 

trades as indicated by the value 
of building permits issued in 55 cities 
showed an increase during June as com- 
pared with the preceding month, the 
total value of building permits rising 


from $12,155,879 in May to. $13,295,041 _ 


in June, an increase of $1,139,162, or 
9.4 per cent. Ontario, Saskatchewan 
and British Columbia reported decreases 
in this comparison, that of $887,137 in 
Ontario being the largest, On the other 
hand, Nova Scotia, Quebec, Manitoha 
and Alberta reported increases, those 
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in Quebec and Manitoba of $1,165, 655 
and $813,786 respectively ee the most 
noteworthy. 


As compared with the corresponding 
month in 1919 there was an increase of 
$5,717,695, or 75.5 per cent, the value 
for June 1919, having been $7,577,346 
In this comparison Saskatchewan alone 
reported a small decline in the value of 
the permits issued. in the remaining 
provinces large increases were recorded, 
that in Quebec of $2,483,568 being the 
most substantial. 


Of the larger cities, Montreal, Winni- 
peg, Edmonton and Vancouver reported 
increases in the value of permits issued, 
both as compared with the figures for 
May, 1920, and for June 1919. ‘Toronto 
registered a decrease as compared with 
May, but in comparison with the returns 
for June of last year a substantial in- 
crease was reported. 


Of the smaller centres, Halifax, St. 
John, Sherbrooke, Kingston, Kitchener, 
Peterborough, St. Catharines, St. Tho- 
mas, Sault Ste. Marie, St. Boniface, 
Calgary and New Westminster re- 
corded increases as compared with both 
May, 1920 and June, 1919. 


_ The returns from 36 cities formerly 
used in this report (which are distin- 
guished by asterisks, and which are also 
tabulated separately for statistical pur- 
poses, show that the total value of build- 
ing permits issued by these particular 
cities amounted to $12,210,839, an in- 
crease of $1,391,483, or 12.9 per cent, as 
compared with the returns for May 
1920. In comparison with the figures 
for June, 1919, an increase of $5,740,624, 
or 88.7 per cent, was recorded. 


Manitoba 
*Brandon...... 
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ESTIMATED COST OF BUILDING WORK AS INDI- 
CATED BY BUILDING PERMITS. 
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May, 
1920 


$ 
565,607 
431,845 
26,800 
106,962 


154,205 
6,000 
120,005 
28,200 


2,457,628 
1,665,658 
334,900 
26,000 
102,430 
99,365 


228,675) 


6,214,723 





531, 400 


570,255 
149,630 
324,675 

95,950 


891,460 
436,500 
426,075 
28,410 
475 


723,542 
2,130 
24,050 
196,890 
180,415 
42,795 
226,467 
50,885 


12,155,879} 13,295,041 
10,819,356) 12,210,839 








June, June, 

1920 1919 
$ 
615,635 290,396 
489,435 224,290 
5,306 1,870 
120,900 64,230: 
403,460} 210,178 
26,950 19,5006 
163,210 180,876 
213,300| 9,866 
3,622,683| 1,139,115 
2,440,935 731,417 
332,990} °° 177,993 
17,000; 10,500 

639,703} 21,800 - 

72,580 85,965 
119,475 111,440 
5,327,586) 4,380,0¢s9 
il. 40,600 
97,873 34,630 
24,025 10,575 
24,480 275,200 
25,750 24,400 
46,035 103,744 
452,775| 266,836 
139,770 72,770 
254,620} 145,950 
174,340 163,615 
23,100 45,460 
132,726 165,710 
224,600 856,400 
10,675 3,500 
31,660 6,760 
7,044 5,398 
52,782} 28,716 
127,224 57,915 
38,810 13,670 
93,966 68,224 
292,790} 261,876 
2,656,193} 1,379,087 
30,775 58,950 
342,290 279,175 
23,283 10,950 
1,392,845 $8,660 
26,075 3,840 
130,320) 11,926 
1,236,450 22,906 
322,825 362,656 
98,035 37,625 
158,900 192,200 
65,890 132,225 
1,066,796 874,086 
494,900 381,000 
544,075 306,285 
12,550 26,905 
15,271 159,890: 
543,211 282,782 
1,825 1,400 
33,400 8,575 
173,545 101,433, 
11,655 51,800 
32,606 31,674 
236,630 62,921 
53,550 24,979 
7,577,346 





6,470,21 
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REPORTS ON CIVIC EMPLOYMENT IN FIFTEEN CITIES, JUNE, 1920 


EPORTS from 15 cities showing the 
number of workers temporarily en- 
gaged and the wages paid these employ- 
ees during the month of June showed an 
inerease of over 2 per cent in the number 


of workers and of not quite 8 per cent in 
‘the amount of wages paid as compared 
with ‘the preceding month. In June, 
1920, 10,982 persons were temporarily 
employed, and the payrolls amounted to 
$1,126,092 as compared with 10,719 em- 
ployees and an aggregate payroll of 
$1,044,099 in May. 

In comparison with the same period in 
1919, increases of about 13 per cent in 
the number of employees and of not quite 
66 per cent in the wages paid are indi- 
cated, there having been 9,801 employees 


with an aggregate payroll of $679,260 in 
June, 1919. It should, however, be noted 
in this comparison that the June, 1919, 
figures did not represent a normal situ- 
ation as the numbers of employees on the 
civic payrolls at that time in Winnipeg 
and Brandon were largely decreased on 
account of the strikes in those cities. 
Toronto, Hamilton, Winnipeg, Bran- 
don and Victoria reported increases in 
the number of employees both as com- 
pared with the preceding month and also 
with June, 1919. St. John, Regina, Sas- 
katoon, Calgary and Vancouver showed 
increases as compared with the returns 
for May, but in comparison with the fig- 
ures for June of last year declines were 
registered. On the other hand, in Ottawa 
and London there were reductions as 


EMPLOYMENT (BOTH CONTRACT AND MUNICIPAL WORK) AFFORDED WORKPEOPLE TEMPORARILY EMPLOYED BY 
FIFTEEN CITY CORPORATIONS, JUNE 1920, COMPARED WITH MAY 1920, AND WITH JUNE 1919. 





Number o’ employees temporarily | Amount of wages paid. employees temporarily 


employed during the month 


City. 

May 

1920 
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Winnipeg PR Na Remy ee ek aaa |r ra a mg Ms SP 1,311 
MS TANGCONS aia Mee ae. ee Cee ae ies Bie eee EEG 71 
Ao he lb oe AR vr BiG, ot es SO A ale Sid A ih 208 
ENT OOBE! JA Wits asticte nate eee See rns ene oe tence 117 
DAMKALOOM: Cie yer, cone eoeae (ee Pair Phe pote ce feondeece Bioioss 161 
ORISA TV ude ete ae esc E Eras Man ok ht 419 
MI CINONL OMS 1 cas otce Ba Fe oS RI Re re aL 220 
V ane Giyer ete Laas oes Be. ORR oe ees eee 613 
Wi ChORI ee oak OL} cade tase as a oaks A oe Gee ete 238 
otal sccges 2 ark a ere ee cee Bee 10,719 


employed during the month o° 


| | | | 





June June May June June 

1920 1919 1920 1920 1919 

$ $8 $ 
157 242 11,685.40 ’ 12,774.00 . 16,351.46 
3,289 2,821 228,763.14 287,467 .36 186,061.31 
667 766 74,690.85 76,436.11 55,434.11 
2,140 1,917 220,858.16 232,002.53 135,654.65 
WS 740 75,497.82 86,847.32 63,983 .72 
561 390 57,379.20 49,609.44 33,419.63 
1,435 622 150,329.63 170,823.75 20,240.10 
80 55 — 6,041.85 7,288.27 1,613.78 
223 298 20,949.51 22,797.62 21,275.45 
117 115 15,006.55 12,636.54 10,455.15 
162 187 18,715.24 19,828.37 17,566.41 
472 504 43,123.00 | 52,638.83 46,847.65 
151 313 ~ 15,733.66 12,767.65 18,896.09 
621 594 74,182.53 56,698.05 30,595.19 
250 237 31,143.03 25,476.19 20,865.46 
10,982 ~ 9 801 1,044,099 57) 1,126,092 03 679,260.16 


a 


2 


\ 
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compared with May, but increases over 
the figures for June of last year. In 
Moose Jaw the same number of people 
was employed during May and June, but 
there was a nominal increase as compared 
with the returns for June, 1919. In 
Edmonton there were decreases in both 
comparisons. ; 

As to wages, Montreal, Ottawa, Toron- 
to, Hamilton, Winnipeg, Brandon, Re- 
gina, Saskatoon and Calgary reported 
increases both as compared with the re- 
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turns for May and also for June, 1919. 
St. John registered an increase as com- 
pared with the payrolls for May, while 
in comparison with the figures for June, 
1919, there was a decrease. On the other 
hand, London, Moose Jaw, Vancouver 
and Victoria reported declines in com- 
parison with the May figures while sub- 
stantial increases over the returns for 
June of last year were recorded. Edmon- 
ton showed decreases in both com- 
parisons. 





AGREEMENT BETWEEN COAL MINE 
18 OF THE UNITED MINE 


SINCE June, 1917, coal mining opera- 
: tions in Alberta and the eastern 
part of British Columbia, District No. 18 
of the United Mine Workers of America, 
have been carried on under the control 
of Mr. W. H. Armstrong, at that time 
appointed Director of Coal Operations 
under the War Measures Act, with 
power to make inquiries into wages, 
hours and all working conditions and 
operations, and to make orders as to 
wages, working conditions, operations 
and prices. An agreement had been en- 
tered into in»March, 1915 for a period 
of two years but in July, 1916 the 
miners demanded an increase in wages 
owing to the increased cost of living. 
Strikes occurred and adjustments in 
wages to meet increases in the cost of 
living were made from time to~ time. 
In August, 1916, there was a 714 per 
cent increase and from November a flat 
inerease or war bonus of $1.75 per week 
until March 31, 1917, was given, follow- 
ing a cost of living inquiry by Mr. F. 
B. Harrison of the Department of La- 
pour. In March, 1917, miners and oper- 
ators attempted to frame a new agree- 
ment to replace that expiring but were 
unable.to reach a settlement. There was 
much contention as to a ‘‘penalty 
clause’’ providing for the discharge of 
employees causing a stoppage of work 
in violation of agreement. Strikes again 
occurred in nearly all the mines in the 
district. The Dominion Government 


RS AND OPERATORS IN DISTRICT 


WORKERS OF AMERICA ) 


then appointed the Director of Coal 
Operations, whose first order was to put 
into effect the disputed draft agreement, 
eliminating, however, the ‘penalty 
clause.’’ This agreement has since be- 
come known as the ‘‘Tentative Agree- 
ment.’? Provision was also made by 
an order for the adjustment of the cost 
of living war bonus every four months 
according to the findings of a commis- 
sion of three, namely, Mr. Frank Wheat- 
ley, representing the United Mine Work- 
ers, Mr. W. F. MeNeil representing the 
operators and Mr. F. E. Harrison of the 
Department of Labour as Chairman. 
From time to time the Director has is- 
sued orders amending the agreement 
and also orders affecting working con- 
ditions, rates of pay for special places, 
ete., following investigations undertaken 
at his direction. 

In December, 1919, the Director 1s- 
sued orders approving and putting into” 
effect the agreement between the United 
Mine Workers and the Western Canada 
Coal Operators Association as to the 
‘Celosed_ shop,’’ providing that only | 
members of the United Mine Workers 
should be ‘allowed to work in the mines 
under control of the Director. In De- 
cember, 1919, an increase of 14 per cent 
in wages was given, dating from De- 
cember 1, following a similar increase to. 
bituminous coal miners in the United 
States. Details with respect to this ap- 
peared in the Lasour Gazerre, January, 


1048 


1920, at page 72. In the spring of 1920, 
the Director of Coal Operations ap- 
pointed a sub-committee to report on a 
basis for new agreement between the 
mine workers and the operators to take 
effect from the date of expiry of the 
two-year “‘Tentative Agreement’’ on 
March 21, 1920. This committee re- 
ported on June 10, recommending that 
an agreement be made for two years 
from April 1, 1920, to March 31, 1922, 
that the increase in wages be that re- 
commended in the United States by the 
Federal Coal Commission, that is, a gen- 
eral increase of 27 per cent over the 
rates on October 31, 1919, including the 
cost of living bonus, and that the ‘‘Ten- 
_ tative Agreement’’ with the amendments 
made by order of the Director be the 


basis of the new agreement, thus re-_ 


tricting employment in the mines to the 
members of the United Mine Workers. 
These recommendations, as stated in the 
Lazour Gazertse, July, 1920, at page 
897, were acceptable to the operators 
and the workers, and accordingly an 
agreement was entered into and signed 
on July 20, 1920, between the United 
Mine Workers and the following com- 
panies, members of the Western Opera- 
tors’ Association. 


The agreement is reproduced below 
in full, except that a table of rates and 
conditions for contract miners working 
by the ton, yard, ete., according to mines, 
Seams and other conditions, is omitted. 
On page 1054, however, will be found 
a table showing the average earnings of 
contract miners per shift during May. 
It will be understood that under the 
new agreement these amounts will be 
increased by the difference between the 
14 per cent increase paid since Decem- 
ber last and the 27 per cent increase 
over rates on October 31, now agreed 
upon. 


Crow’s Nest Pass Coal Co. Ltd., Fernie, 
Ba: 


Crow’s Nest Pass Coal Co. Ltd., Michel, B.C. 

Corbin Coal & Coke Co. Ltd., Corbin, B.C. 

McGillivray Creek Coal & Coke Co. Ltd., 
Coleman, Alta. 

International Coal & Coke Co. Ltd., Cole- 
man, Alta. 
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West Canadian Collieries, Ltd., Blairmore, 
Alta. 

- West Canadian Colleries, Ltd., 

Alta. 

Chinook Coal Company, Ltd., Commerce, Alta. 

Federal Coals Limited, Lethbridge, Alta. 

Canadian Pacific Railway Co. Galt Mines, 
Lethbridge, Alta. 

Canadian Pacific Railway Co. Bankhead 
Mines, Lethbridge, Alta. 

Canmore Coal Company, Ltd., Canmore, Alta. 

Brazeau Oollieries, Ltd., Nordegg, Alta. 

Alberta Block Coal Co. Ltd., Drumheller, 
Alta. 

Atlas Coal Company, Ltd., Drumheller, Alta. 

Elgin Coal Company, Ltd., Drumheller, Alta. 

Hy-Grade Coal Company of Drumheller, Ltd., 
Drumheller, Alta. 

Mid-West Coal Company, Ltd., Drumheller, 
Alta. 

Newcastle Coal Company, Ltd., Drumheller, 
Alta. 

Newcastle Junior Coal Company, Ltd., Drum- 
heller, Alta. 

Premier Coal Company, 
Alta. 

Scranton Coal Company, 
Alta. ; 
Western Gem Mining Co. Ltd., Drumheller, 
Alta. 

Drumheller Land Company Ltd., Drumheller, 
Alta. 

Midland Collieries, Ltd., Midlandvale, Alta. 

Rosedale Coal Mining Co. Ltd., Rosedale, - 
Alta. 

Excelsior Collieries, Ltd., Wayne, Alta. 

Hamilton Coal Company, Ltd., Wayne, Alta. 

Jewell Collieries, Ltd., Wayne, Alta. 

Rosedeer Coal Mining Oo. Ltd., Wayne, Alta. 

Western Commercial Coal Co. Ltd., Wayne, 
Alta. 


Cadomin Coal Company, Ltd., Cadomin, Alta. 


Mountain Park Coal Go. Ltd., Mountain 
Park, Alta. 


Bellevue, 


Ltd., Drumheller, 
Ltd., Drumheller, 


The Director of Coal Operations ap-_ 
proved and confirmed the agreement 
and made it applicable to the operators. 
of those companies. A similar agree- 
ment was made between the United Mine 
Workers and the Hillcrest Collieries 
Limited. 


Text of Agreement 


Agreement entered into between District No.. 
18, of the United Mine Workers of America, 
of the First Part, and The Western Canada. 
We Operators’ Association, of the Second 

art. 

It is mutually understood and agreed that 
the following conditions and rates shall govern. 
the parties hereto from April. 1 :ES205 46 
March 31, 1922, and that the parties hereto 
will meet in conference thirty days prior to 


- 
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the expiration of this Agreement to discuss a 
yvenewal thereof. 

Rerroactive Pay: The retroactive monies 
from April, 1920, shall be paid on or before 
August 1, 1920. 


MANAGEMENT oF Mine: The right to hire 


and discharge, the management of the mine 


and the direction of the working forces are vest- 
ed exclusively in the Company, and the United 
Mine Workers of America shall not abridge 
this right. However, the Company agrees not 
to discharge employees or refuse work to ap- 
plicants on account of, or because of, their 
affiliation with the United Mine Workers of 
America. 

Nore: It is not the intention of this Clause 
+hat miners working under contract will be 
taken from their working place indefinitely to 
perform Company work. | 

CurcKk-orr: This- contract is made and en- 
tered into for the sole use of the members 
of the United Mine Workers of America and 
the members of the Western Canada Coal 
Operators’ Association. All men who work 
jn and around the mines who are eligible to 
become members of the United Mine Workers 
of America shall join that organization and 
agree to sign check-off for all dues, assess- 
ments and fines, and the management of the 
mines agree to forward deductions made to 
the Acting Secretary of the District or such 
other person as that official may designate. 


‘(FORM OF ORDER. 


Sle be) 66) 6 er Ba 6 [ee 0) 61S) G0" 6. O'S) Oo 


I authorize and empower you to deduct 
and pay to the Acting Secretary of District 
No. 18, U.M.W. of A., or such other person as 
that official may designate from my earnings 
from month to month the sum of Five Dollars 
or such less amount as may be designated by 
the Acting Secretary of the District or such 
other person as he may appoint by Order. 


(Signed) ...ecsssseecssscees 
WU itWese gerd ecos, las 8 pe oe pes 8 eae sig 


SerrLEMENT oF LOCAL AND GENERAL DIS- 
puTEs: (a) In case any disputes or grievances 
arise under this Agreement or any jocal agree- 
ment made in connection therewith, whether the 
dispute or grievance is claimed to have arisen 
by the Company, or any person or persons em- 
ployed, or by the men as a whole, then the 
parties shall endeavor to settle the matter as 
hereinafter provided. But before any griev- 
ances or disputes shall be submitted to the 
Pit Committee, the person or persons affected 
shall endeavor, by personal application to the 


‘Pit Boss, Overman or Foreman in charge of 


the work where the dispute arises, to settle 
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the matter, and in the event of them agreeing 
their decision shall be final. 


(b) In case of any local dispute arising in 
any mine and failure to agree between the 
Pit Boss, Overman or Foreman in charge of 
the work where the dispute arises and any 
employee, the Pit Committee and Mine Super- 
intendent or Mine Manager shall endeavor to 
settle the matter, and if they agree their de- 
cision shall be final. 


(c) In the event of the failure of the Pit 
Committee and the Mine Superintendent or 
Mine Manager to settle any dispute so re- 
ferred to them, as well as in the event of 
other disputes arising, the matter in dispute 
shall be referred in writing to the Commis- 
sioner of the Western Canada Coal Operators’ 
Association and the President of District No. 
18, United Mine Workers of America, who shall 
meet as soon as practicable, and not in any 
event later than fourteen (14) days, with a 
Joint Committee of six (6), composed of 
the Commissioner of the Western Canada Coal 
Operators’ Association, the General Manager 
or General Superintendent of the mine where 
the dispute arose, and another appointed by 
him, the President of District No. 18, United 
Mine Workers of America, the President or 
Secretary of the Local where the dispute arose, 
and one other District Officer. If they agree 
their decision shall be binding upon both 
parties. In the event of their failure to agree, 
they shall endeavor to select an Independent 
Chairman, and failing to agree upon an In- 
dependent Chairman, the Commissioner of the 


"Western Canada Coal Operators’ Association 


and the President of District No. 18, United 
Mine Workers of America, shall ask the Min- 
ister of Labour to appoint such Chairman. 
The decision of the Committee thus constituted 
shall be binding upon both parties, provided, 
however, during the term of office of the 
Director of Coal Operations, he shall act as, 
or appoint the, Independent Chairman men-~ 
tioned herein. 


(d) In the meantime, and in all cases while 


disputes are being investigated and settled, 
the miners, mine laborers and all other parties 


' involved must continue to work pending in- 


vestigation and until final decision has been 
reached; but where miner, miners, mine la- 
borer or mine laborers has or have been dis- 
charged by the Company, he or they_ shall 
not remain in the employ of the Company 
while his or their case is being investigated 
and settled. If the claim be made within five 
(5) days, where a man or men has or have 
been unjustly discharged, the case shall be 
dealt with according to this Article, and if 
it is proven that he or they have been un- 
justly dealt with, he or they shall be rein- 
stated. If a claim is made for compensation 
for time lost, in cases where reinstatement has 
followed, it shall be left to the Joint Com- 
mittee as provided for in Sub-Section ‘‘C’’ to 
decide what amount (if any) is to be paid. 
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(e) Any breach of this Agreement by any 
of the parties hereto is not to void the said 
Agreement, but the same is to be continued in 
full force and effect. 

(f) If the Commissioner of the Western 
Canada Coal Operators’ Association or the 
President of District No. 18, United Mine 
Workers of America, is unable, on account 
of sickness or absence from the District, to 
attend to the duties hereinafter set out, these 
duties in the first instance would be assumed 
by either the President or Vice-President of 
the Western Canada Coal Operators’ Associa- 
tion, and in the second instance by either 
the Vice-President or Secretary of District 
No. 18, United Mine Workers of America. 
Due notice of who would attend to these 
duties to be sent immediately, in the first 
instance, to the Party of the First Part and 
in the second instance to the Party of the 
Second Part. 

(g) All: settlements and decisions that have 
been made and are in effect should be con- 
sidered in taking up disputes, during the life 
of this Agreement. 

Duties oF Pit CoMMITTEE: The Pit Com- 
mittee shall be a Committee of three (3) to 
each mine or other plant covered by this agree- 
ment, selected by the employees working at 
such mine or other plant from among their 
own number, except one (1) member may be 
be a Checkweighman or an Officer of -the 
Local Union, not necessarily an employee of 
the Company. This member must previously 
have been selected as Checkweighman or of- 
ficer from amongst the employees of the 
aforesaid mine or other plant. Due notice of 
such selection, properly certified in writing, 
shall be given to the Company. 

The duties of the Pit Committee shall be 
confined to the settlement of disputes between 
the Pit Boss or Foreman and any employee 
working in or around the mines, arising out 
of this Agreement and all Agreements made 
in connection therewith, the Pit Boss or Fore- 
man, and man or men, having failed to agree. 

The Pit Committee, in discharge of its duties, 
shall, under no circumstances, go around the 


mine, for any cause whatever, unless e¢alled . 


upon by the Pit Boss or Foreman, or by a 
Miner or Dayman, who may have a grievance 
which he has first tried to and cannot settle 
with the Boss. vs 

Members of the Pit Committee employed 
as Daymen shall not leave their places of 
duty during working hours except by per- 
mission of the Pit Boss or Foreman, or in 
cases involving the stoppage of the mine. 


New Work: Whenever any new work arises 
a price for which has not been provided for 
in this Agreement, on the request of the Com- 
pany or the Miners, a Joint Committee of six 
(6), composed of the Commissioner of The 
Western Canada Coal Operators’ Association, 
the General Manager or General Superin- 
tendent of the mine where the price is asked 
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for, and another appointed by him, the 


President of District No. 18, United Mine 


Workers of America, the President or 
Secretary of the Local where the price 
is asked for, and one _ other District 


Officer, shall meet within fourteen (14) days. 
If they agree their decision shall be binding 
upon both parties. In the event of their failure 
to agree they shall endeavor to select an 
Independent. Chairman, and failing to agree 
upon an Independent Chairman, the Commis- 
sioner of the Western Canada Coal Operators’ 
Association and the President of District No. 
18, United Mine Workers of America, shall 
ask the Minister of Labour to appoint such 
Chairman. The decision of the Committee thus 
constituted shall be binding upon both parties. — 
Provided, however, during the term of office 


of the Director of Coal Operations, he shall 


act as, or appoint the, Independent Chairman 
mentioned herein. 

Whenever any new system is inaugurated or 
radical change in the present system is made ~ 
in any mine where there is a contract price 
fixed thereon, the Company or the employee 
may ask for a price to be fixed on the work 
as ‘‘New work’’; as, for example, a change 
from ‘‘Longwall’’ to ‘‘Pillar and Stall,’’ or 
vice versa, shall be considered ‘‘New Work.’? 

In making the prices for New Work the 
Company shall be guided by existing prices. 
in the same mine or other mines in the neigh- 
borhood. 

Meantime, if the work is continued until such 
price has been arranged, all men shall be paid 
on the Day Wage Seale. 

EMPLOYEES NOT UNDER JURISDICTION: All 
employees connected. with the Management of 
the Mine are not to be under the jurisdiction 
of the United Mine Workers of America or 
be members thereof, and shall include the fol- 
lowing: 

Mine Manager or Superintendent, Over- 
man or Assistant Overman, Pit-bosses, Fire- 
bosses, Boss Driver, Stable Boss, Master 
Mechanic, Electricians, Weighman, Head Car- 
penter, Head Blacksmith, Tipple or Breaker: 
Foreman, Loader Boss, Night Watchman,, 
Coke Oven Foreman, Outside Foreman, and 
all other Foremen, Time-keepers, Coal in-. 
spectors and Head Lampmen. 


CONSTRUCTION AND EXTENSIVE Repairs: It: 
is agreed that all men working on improve- 
ments and extensive repairs are not included: 
in the jurisdiction of the United Mine Workers 
of America. 

The erecting of head frames, tipples, break-- 
ers, washers, builders, coke . ovens, scales,, 
machinery, railroad tracks and switches, etc., 
necessary for the completion of a plant, all 
being in the nature of construction work and 
extensive repairs or rebuilding of the same 
class of work, are to be considered as improve-. 
ments and extensive repairs, and the employees. 


-thereon are to be excluded as above when. 


employed on such work only. 


~ 
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PENALTY FOR ABSENCE FROM WoRK: When 
an employee absents himself from his work 
for a period of two (2) days, unless through 
sickness or by first having properly arranged 
with the Pit Boss or Foreman and obtained 
his consent, he may be discharged. All em- 
ployees whose absence would cause any stop- 
page of work must, before absenting them- 
selves, properly arrange with or notify the 
Pit Boss or Foreman for or of their absence, 
otherwise they may be discharged. Any em- 
ployee who habitually, to the extent of five 
(5) days per month, absents himself from 
work may be discharged. 

CHECKWEIGHMAN AND CHECKMEASURERS: 
‘The Company will grant the right to the miners 
to employ Checkweighers and Checkmeasurers, 
and will grant the said Checkweighers and 
Checkmeasurers every facility to enable them 
to render a correct account of all coal weighed 
or checked, and will allow the ears to be tared 
from time to time, and the machine to be 
properly tested from time to time, and will 
deduct from the wages of all Contract Miners 
such amounts as may. be designated from time 
to time, and will pay over the same to the 
Checkweigher or Checkweighers, Checkmeasurer 
or Creckmeasurers. 

PREFERENCE OF EMPLOYMENT: In case an 
employee is thrown out of employment, unless 
discharged, he shall be given preference over 
new men in other mines in the same camp 
operated by the same company. 

MiInIMuM Rate: When a miner’s working 
_place becomes deficient owing to any abnormal 
conditions, or where coal in any district be- 
comes so hard, preventing him from earning 
the minimum wage of $6.35 per shift, the 
Company shall pay him a sufficient amount to 
secure him the said minimum, providing -he 
has done a fair day’s work. Provided, how- 
ever, regard shall be had to the pay period 
in which the deficiency is claimed. This shall 
not apply where work is performed in two 
separate places, one being normal and the 
other abnormal. 

MINERS TAKEN TO DO COMPANY WoRK: The 
Company shall pay the sum of $6.35 per day 
for all miners taken from contract work to 
do Company work. 

DELIVERY OF MATERIAL: In accordance with 
the Coal Mines Regulation Acts of British 
Columbia and Alberta, the Company will, at all 
times, deliver an adequate supply of suitable 
timber, rails, ties, planks and sheet iron at the 
nearest cross-cut to the face of all raise work- 
ings, and in places where the regular pit cars 
go to the working face, without being handled 
by the miner, they shall be delivered on the 
ears to the working face; in other places 
across the pitch the timber, rails, ties, planks 
and sheet iron will be delivered at the mouth 
of the room. 

LOADING OF COAL FROM CHUTES: In pitch- 
ing seams, where chutes are used, the Com- 
pany will handle all coal placed in the chutes 
by the miners. 
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Doctork AND HosPiTaAL ARRANGEMENTS: The 
matter of doctor and hospital arrangements 
is to be arranged as provided by the Work-. 
men’s Compensation Acts of Alberta and 
British Columbia. 

Store: It shall be understood and agreed 
that the employees shall be at perfect liberty 
to purchase goods whereever they may choose toa. 
do so. 

Houways: The following days only shalt 
be observed as holidays: 

New Year’s Day, Good Friday, May First, 
Victoria Day, Dominion Day, Labour Day, 
Thanksgiving Day, District International Hlec-. 
tion Day, Christmas Day. 

FUNERALS: In the event of an instantaneous, 
death by accident in the mine or outside the- 
mine, the miners underground and all other 
employees may suspend work in the seam where. 
the accident occurred on the day of the ac- 
cident, but shall resume work on the following 
day and continue to work till the day of the 
funeral, when it is optional with them whether 
they shall work or not. 

SUB-CONTRACTING: No sub-contracting shall 
be allowed in any mine operated by the Com- 
pany, but this shall not apply to-the employ- 
ment of Backhands. 

EMPLOYEES TO CARE FoR MINE: In ease of 
either local or general suspension of mining, 
either at the expiration of this Agreement or 
otherwise, the Engineers, Fireman and Pump- 
men shall not suspend work, but shall, when. 
mining is suspended, fully protect all the Com-. 
pany’s property under their care, and operate 
fans and pumps, and lower and hoist such men 
and supplies as may be required to protect the 
Company’s property, and any and all coal re- 
quired to keep up steam at the Company’s 
but it is understood and agreed that; 
the Company will not ask them to hoist any. 
coal for sale on the market. 

SINGLE SuHirr;: The single shift system in 
rooms and pillars shall be adhered to as far 
as practicable. 

Wer Puaces: <A working place in the mine 
where water drops from the roof in quantities. 
sufficient to wet a man’s clothing, or where. 
standing water is over six inches deep, shall 
be considered a ‘‘Wet Place.’’ The rate for. 
wet places shall be sixty-four cents per day- 
extra for all inside day wage men. Where 
extra remuneration is now provided for in con- 
tract rates in the Tentative Agreement, same. 
will not be affected. 

Rock MINING: Where a man is engaged on 
rock work where hammer and steel are used, 
he shall be considered a ‘‘rock miner’’ and 
paid rock miner’s wages. 

If an air drill is used, the driller shall be 
paid machine runner’s wages, and the helper 
paid machine runners’s helper’s wages. The. 
other men engaged shall be classed as ‘‘minerg. 
or labourers,’’ as may be. 

When a man is engaged on work in both 
rock and coal, if the amount of loose rock is. 
greater than the amount of loose coal he shall 
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be classed as a ‘frock miner,’’ and where the 
amount of loose coal is greater than the amount 
of loose rock he shall be classed as a ‘‘coal 
miner.’’ 

BRUSHING: When a man is engaged on 
brushing, either top or bottom, using usual 
drills and tools, he shall be classed as a ‘‘coal 
miner.’’ If the brushing is done by hammer 
and steel, he shall be classed as a ‘‘rock 
miner.’’ 

Timbermen taking out rock while engaged 

in retimbering or repairing shall not be classed 
as ‘‘rock miners.’’ 
_ RETIREMENT: Where any employee. has 
drawn his time before the regular payday, he 
thereby severs his connection with the Com- 
pany, and any alleged grievance he may have 
ceases to be a question for consideration under 
this Agreement. The words ‘‘drawn before 
the regular payday,’’ are satisfied by the ap- 
plication of the employee for, and his receipt 
of, his time-check before the regular payday. 

Nore: This clause shall not apply with 
respect of retroactive monies from April 1, 
1920. 

CHINESE LABOR: The United Mine Workers 
of America do not in any way prohibit the 
employment of Chinese in or around the mine, 
but where such labor is employed they shall 
be paid the scale for such work, with the fol- 
lowing provisions, i. e., that where they are 
now employed at Bankhead and Canmore the 
present rates shall not be interfered with in 
any way by the United Mine Workers of 
America during the life of this Agreement. 

Oit: Present conditions to prevail. 

Paypay: All wages earned by any person 
or persons employed in or about a mine shall 
be paid in accordance with the Coal Mines 
Regulation Acts of Alberta and British Colum- 
bia. Any employee desiring to leave the ser- 
vice of the Company, on his request shall be 
paid all monies due him within two days after 
his stoppage of work. 

Market RESTRICTIONS: It is agreed that 
District No. 18, United Mine Workers of 
America, will not in any way restrict or in- 
terfere with the marketing of coal or coke to 
any person, firm or corporation. 

-TurRN oF Cars: The Company shall, as far 
as possible, supply each and every miner with 
an equal turn of cars. 


_ BacKHANDS: The present practice of work- 
ing miners either as partners or with miners 
and laborers, as it exists in the several camps 
at the present time, shall be adhered to. 

On all Company work the Company shall 
employ such class of men as the work re- 
quires and at the rate of wages provided for 
in this Agreement. 


CoNTRACT NOT TO BE VOIDED BY MINERS’ Con- 
STITUTION OR RULES: This contract is in no 
case to be set aside because of any rule of the 
United Mine Workers of America now in force 
or which may hereafter be adopted; nor is 
this contract to be set aside by reason of any 
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provision in the National, District or Local 
Constitutions. 

OvERTIME: All overtime shall be paid for 
at the Scale Rate per hour. 

Operators are hereby requested to eliminate 
overtime and work on Sundays and holidays 
as far as practicable. . ; 

Buastine: Where in the future blasting 
is prohibited in the mine, and it can be shown 
that the earnings of the miners are decreased 
thereby, the contract rates shall be taken up 
as under the ‘‘New Work’’ Clause and an 
equitable allowance shall be made. 

PowpDER: Where explosive supplies are 
being sold to the miners, they shall be furnish- 
ed at cost price, which shall include handling, 
transportation and insurance. 

Note: In case any dispute should arise 
under this clause with respect of selling price, 
it shall be determined by the Joint Committee 
in the same manner as is provided in @lause 
“*C’? of ‘Local and General Disputes.’’ It 
is suggested that representatives of employers 
and employees in the several fields meet and 
endeavor to agree upon the selling price. 

Where by mutual consent this Contract is 
changed, which change would increase the 
earnings of the men to a greater degree than 
provided in the basic agreement, the same shall 
become effective from the date of signing of 
this agreement. 

That the application of the H. C. L. 92c. on 
contract miners’ wages (which shall include 
all contract workers) be made by adding the 
27 per cent on the 92 cents or $1.17 to his 
wages for each day’s work. 


OvuTSIDE WAGES. 


Occupation. Per day. Hours. 
BGEOMr Ina. Bec a ot tee oi ee $5.82 8 
Slate pickers (boys)........... 3.40 8 
Slate pickers (men)........... 5.18 8 
ar oilers\(Meny se age eae 5.18 8 
Car Gilets (bOvs)=. 230. 3.87 8 
* Tally4boys..0) seh sec eae 3.40 8 
PeamMsters, Os f Hee Mee 5.82 8 
Blacksmithe 4. 8 ee ae aes €c18 8 
Blacksmiths’ helpers.......... 5.83 8 
Carpenters. ons Aes. cc Se an 7.16 8 
Carpenters’ helpers........:.. 5.83 8 
Power house engineers......... 6.49—7 .39 8 


The above rates to apply as 
effective Oct. 31, 1919. 


(oe) 


Hoisting engineers............ 6 .21-7 .05 
The above rates to apply as 

effective Oct. 31, 1919. iii 
Hany, Mn 2 0iek seen ed ise ee ee 5.18 8 
Incline engineers.............. 6.49 8 
Tail rope engineers............ 6.83 8 
Endless rope engineers......... 6.35 8 
Box car loader engineers....... 6.49 8 
‘Trpple’ engineers... =... 3s see ee. 6.49 8 
Sereen engine tender.......... 5.41 8 
Locomotive engineer. ......... 6.49 8 
Locomotive switchman........ 5.97 8 
Wireman che. tok Preys ‘oye RED a 8 
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Occupation. Per day. Hours} The following classified occupations which are 
Gray teak tee tee e seen pe S now in operation at the respective mines shall 
Be ray car antlers Se et OS 8 be advanced a1 7o oe the Wages oy otect OCareE 
‘Tipple dumper (man)......... 5 82 8 31, 1919 (which shall include the 92c..H. C«. 
Bapea dumpers’ eat egies 5.40 8 L.):— 

ipple dumper (boy).....-..... 3.87 8 . 

OD CAGCES.: Cie ods UR yt ce ee 4 5.40 8. ; : Sic Jes 
Carsrenaireresi3 tre, Vereen: 6.49 8 aor) 

Car repairer’s helper.......... 5.83 8 Bricklayer, 
Breakoriengineers: 2 5 «i. cols 6.49, 8 Boiler maker, 
i eebee noe aad chal of ee 

NG ie ight niet olen sO 5.18-5.82 8 Jigger, 

Mach nisteae? 8201 e5 0s th woe. 6 .49-7.16 8 Lineman, 
ee helper o..'.aw 3 ae : Machine shop driller, 

roy CEST ie Naa SS ie Pn ea Ale 
Wiper! (man).5 2?.5/5....: 00. 5 1a 38 Sey ate 
Counlereiman) ihe PEs a) Ses 5.18 8 Oe ees 
Couplers boy ais 83 i RASS 3.87 8 Pipe fitter. 

Breaker oller yA. 9) hiss hts. 5.35 8 

Washer or Tipple oiler........ 5.35 8 INSIDE WAGES. 

Breaker picker boss........... 5.82 8 

Dimberidramer fs Prey 6.49 8 Occupation. Per day. Hours, 
Limbersawyercncs. ack Seek. 5.40 8 a 
Boxccar shoveller .4b. oes died 5.82 8 Shotilighter.\:r a) ower de 6.35 8 
Breaker platform boss......... 5-82 8 Bratticemaney f.0 le Layee: 6.35 8 
Breaker platform men........ 5.33 8 Bratticemen’s helper.......... 5.58 8 
Breaker screen men........... 5.18 8 SLD Derma WN tif. hess AG 8 6.35 8 
Rock Denk Men Gsang:. <2 AGAES 5.18 8 Timberman’s helper........... 5.58 8. 
Ditebankomen MSs. 52s. 5.18 8 Tracklayers...... a 6.35 8 
Sareea Mee ee he oe ee. 2 ie 2 aoe ee helpers 4 2. 6a. P Be B58 8. 

COG she gn < gee Se OLOTMAM sweety Lerche Mee 5.98 8 
Finisher after box car loader... 5.18 8 Motorman’s helper............ 5.58 8 
Motor truck-driver... o.oo. 4. 6.49 8 Locomotive engineer.......... 5.98 8 
All other labor not classified.... 5.18 8 Locomotive switchman........ 5.58 8 

DTV GT seGi nectar age oe ORD 5.98 8 
Bree Hive CoKe OVENS. Drivers (Spike team).......... 6.64 8 
: d 1 . Couplers (men) 2 005. aoe S08 8 
ep leas’ aoe Gung 6% pe 1.90 Couplersiboys)s 290 20% Ley. 3.87 8. 
Levelling and drawing (5 ton Switch boys aitaits ee Per vireo tet ARE Mey outs 3 .40-3 87 8 

charge), per OVD sens bse se. (eae 8 eoraeys nigga ented Oba reese aie nau eee ; 2.97 8 

Loading into box or open cars a oe Se sgeelee & a pppRltn ces AAD gna tae .97-3.87 8 
(over 20 tons per month), per ope riderssin7, (7~. Sieg ike Chara 5.98 8. 

1 ASS. 9 ean OE RES eae 29 8 Main and tail rope riders........ 6.35 8 

Loading into box or open cars ee bs Psa erates BEE RY! age 8. 
(less than 20 tons per month), d : Tog See Pies et ast Gy ek as Cam Ba ge 5 = : . 

POR POR et ees oe oe ad Se 2 Sea eae Oa EAM a ee 
Steam locomotive engineer. .... 6.49 8 Miners. 0.2... 0.0 0s.. ee ee. 6.35 8 
WEGi rane rene Nee a ana 6.16 8 Rock miners ................. 7.01 8 
Bea air nt: Ai Ra Ree rn 5.18 8 paper handlers.............. 5.98 8 

agers, slope and incline....... 5.98 8. 
PLA SECERIR 075 lev sitices., Satis koe ask 5.18 8 C haft 6 35 
Carters and cleaners........... 5.18 8 gi hse ahcer agit SPIEL RA res vasa die as 5 8 
Mi aaRaelaber 5.18 8 Machinemen (air)............. 7,01 8 
ese 1 5 alge here, She , eS EESTn ey 5 paterhay Hat . 
achinemen’s helper (air). .... 
BeiGran CoE OVENS Machinemen’s helper (electric).. 6.50 8 
Ram engine man. A1.. Sac. eave 6.49 8 PUMPING N Ie Sie nahin aloe 5.58 8. 
SONAL ROIS Mee ce oe pe tues 5.82 8 Pumpmen (Galt mines)........ 6.21 8 
IANETAS aie ts it es eS 5.82 8 FLORSCIMEM es Ue ute nhac nt tgs 5.98-6.35 8 
LOTET ER tess Hi. uk emt lie. 5.82 8 DDEIVEFS (DOYS). oa Sree oy ween at 3.87-5.58 8. 
1 GEG Co) gst, So MR etlelerearae grancee ema 5.33 8 gulps Fee SAAS oa at sO Nias 5.58 8 
rippers'\(bpys) 122 2 Pea ee 3.87-5.58 8. 
BRIQUETTE PLANT. * Pipe fitters’ helpers........... 5.58 8. 
PUN GIICCT ote AAs on sls ore gee tks 6.49 8 Pick#carriersny Gicia sin. 17029 he 3.40-5.58 8 
IBPIGHOGUCDs: de. Gosia) ek ese 6.65 8 COT MRO HIN G Ila parece ath a0caats 6.35 8 
RAE IVLCIUCTS oy ahi Ao cay hela ee 5.58 8 Holerinenie eon cits Cees 5.58 8 
DEA TIERUG. Smeete Mi ot te SSedas we ce 5.18 8 
OEM WAG rattaks ee So) BASS ee 5.82 8 All other labor not classified.... 5.58 Be 
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AVERAGE Earninas oF Contract Miners EMPLOYED AT Principat Coat MINEs IN DIsTRICT 


EIGHTEEN 








Name of Mine. 


Alberta Block Coal Gots Lidl. cab sei i neg O68 oe Wee Rhee open 
Atlas:Coal Company; Lids Pog ei es hoe) 2 = «eerie ce eea es 
Bellevue Collieries, Ltd., Maple Leaf Mine...........--.-- BIS Bes 
Blue Diamond Coal Company, Ltd............. 65.6 eee ee ee eee 
Brazeau-Colheries, Ltd see, OR 2... ee es 
Canada West Coal Company, Ltd..................5. Brera sect ne 
Canadian Pacific Railway Co. (Bankhead)........-..---.++++055- 
Canadian Pacific Railway Co. (Galt Mines runners)..........----- 
Canadian Pacific Railway Co. (Galt Mines scrapers) ..........--- 
Canadian Pacific Railway Co. (Galt Mines loaders) ...........--- 
Canmore-Coal Company, Ltd. .3.-... seis Hoja. oo os ee 
Chinook'Coal:Company; Ltd... s...0. . dessin fet os ne Ga te 
Corbin Coal:& Coke Co.” Ltda: bist ab Anrisoeinti the ce acces ton Rie 


Crow’s Nest Pass Coal Company, Ltd., Coal Creek............... 


Crow’s Nest Pass Coal.Co., Ltd., Michel............20.+-.05 0-8 
‘Drumheller Land Company, Ltd...........55. 0050 e eee eee eee 
Federal Coals Liniited))\:. cc. weaibee teil alisey bes 2 aa )s ten ee 
Foothills Collieries: Ltd. vos") o-cuy <email See Pe Pot ee 
Great West Coal Company, Ltd., Star Mine............---++++-- 
Hamilton <’oal Company, Lideyuiots. orisha. or nce eee 
Hillcrest; GCollieries: tu... sta aaiajicis a Fee. oF ES 
Hy-GradeCoal Cos, Lid. mie pcos © rg ee le 
International Coal & Coke Co., Ltd.. 0.0... ee eee 
Jasper Park Collieries, Ltd... 2.266.222 S ee sie te ea es ahha legen 
McGillvray Creek Coal & Coke Co., Ltd.,.. 2.2.6... 66sec e eens. 
Midland Collieties 4Lid.)y 7) Sep. c's ciate Whee ate oi an 
-{Mountain Park Coal Coi-Ltd)., os sv aves he eee hig ee ratte: 
Newcastle Coal Company, Ltd............... foc owe ee 
North American Collieries, Ltd., Kipp Mines..........-...-++++- 
North American Collieries, Ltd., Monarch Mines...........--.-- fu 
North American Collieries, Ltd., Pembina Mine...............--: 
Premier Coal Company, Ltd.. 1.2.0... 60 eect eee tenets 
Regal Colhertes; bid) 2) jag eave aun OY ere Coe PEG sete Aes: 
Rosedale Coal Mining Company, Ltd............65- +250 seer seers 
Rosedeer Goal.Mining)Co;, Ltd... 00. aia aival 2 ae0 ls es gas ee ge 
Saunders Creek Collieries, Ltd.......... METAL Ts PENT ie SESE EY OTS 
West Canadian Collieries, Ltd., Bellevue Mine.............+--- ra 
West Canadian Collieries, Ltd., Greenhill Mine.............--.-- 
Western Commercial Coal Co... Lad. nsouidickeniv’ an. st ee ee 
Western Gem; Mining Co., Ltdonih si pune ee ee 
Yellowhead’ Coal Cos, PAG miedo we andes sea a oe ar ese 














May, 1920. 








_——_—_- ——— 


No. | Average 


of per 

men day 
50 $10.82 
22 8.40 
15 16.74 
75 11.55 
250 10.15 
63 7.20 
37 10.438 
25 6.95 
23 5.43 
197 7.28 
96 9.16 
60 9.60 
7 12732 
324 8.70 
190 8.52 
7 6.36 
19 6.08 
Boe 8.22 
29 9.04 
9 7.75 
12 14315 
3 12.40 
111 10.05 
77 13.47 
141 8.34 
47 9.03 
51 9.97 

ores Ne None 
132 7.59 
63 10.54 
36 8.80 
11 8.30 
Hig | 6.80 
43 7.99 
53 9.59 
13 11.97 
117 8.69 
103 12.08 
53 9.45 
13 11.56 
24 91.04 





2734 | $ 9.30 





184.80 


$25 433.67 


=e LED Ai he AE oR a eee ee ee ee ee ea 


Notre :— 


The average earnings for contract miners for the month of May, 1920, in th 


of DistrictsBighteen: are + «i P0 PRR ars ties win a 


os miele. 6. @) -e) ear 6.0: 


e principal mines 
$9.30 per shift. 
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RECENT INDUSTRIAL AGREEMENTS 


THE following is a summary of the 

more important industrial agree- 
ments recently received by the Depart- 
ment. While the conclusion of every 
industrial agreement implies the accept- 
ance, to a greater or less degree, of the 
principle of collective bargaining, it 
should not be overlooked that in a 
number of cases the agreement was 
reached only after the employees had 
been on strike. The agreements are ar- 
ranged by industrial groups. 


Mining—Coal 


WESTERN CoaL OPERATORS’ ASSOCIA- 
TION AND THE UNITED MINE WORKERS 
or America, District 18. Full text of 
recent agreement between these bodies 
is reproduced on pages 1047 to 1054 of 
this issue. 


Construction—Other than Railway 


Moncton, N.B.—Buiupers at Monc- 
TON, AND UNITED BROTHERHOOD OF CAR- 
' PENTERS AND JOINERS OF AMERICA, No. 
1698. Agreement in effect from May 5, 
1920 to May 5, 1921. 


Hours of labour: eight hours per day, 
forty-eight per week. 

Wages: Per hour, journeymen, 70 
cents; foremen, 80 cents. Overtime, time 
and one-half; Sundays and holidays, 
double time. 

Factory rates: per hour, machine men, 
55 cents; bench men, 60 cents; cabinet 
makers, 65 cents. Hours of labour: nine 
hours per day, five hours Saturday. 


BEEBE, QUE.—EMPLOYERS OF GRANITE 
Cutters oF BEEBE, QUE. AND DISTRICT, 
AND GRANITE CUTTERS’ INTERNATIONAL 
Association. Agreement in effect from 
July 16, 1919 to April 1, 1922, and year- 
ly thereafter, subject to three months’ 
notice of change prior to April 1. 


Wages: Per hour, from July 16, 1919 


to August 1, 1919, 70 cents; from Aug- 


ust- 1,,1919 to April 1, 1920, 75 cents; 
from: April 1, 1920 to April 1, 1921, 80 
cents; from April 1, 1921 to April 1, 
1922, 85 cents. 

The minimum rate not to apply to 
workmen incapacitated through old age 
or physical disability, whose cases shall 
be referred to a joint committee. — 

Hours of labour: eight hours per day, 
four hours on Saturday. 


Overtime, time and one-half; double 
time from dark until daybreak, and Sun- 
days and holidays. 


National, Provincial or Municipal laws 
enacted for the betterment of wages and 
conditions in the granite industry to be 
respected alike by employer and em- 
ployee. , 

All operators of granite cutting, pol- 
ishing and tool sharpening machines to 
be members of the Union. 


Apprentices: one apprentice granite 
eutter to first four journeymen, and one 
to each additional six. Term of appren- 
ticeship to be six years, with indenture 
of apprenticeship binding after six 
months. One apprentice tool sharpener 
for three journeymen, two for eight, and 
one additional for each additional four. 
Term of apprenticeship, two years. One 
apprentice polisher for two journeymen 
steadily employed. Term of apprentice- 
ship, two years. 


Disputes to be submitted to a commit- 
tee of two members from each party, 
and if these do not agree, a fifth to be 
selected by them. The decision to be 
binding with no suspension of work, lock- 
out or strike pending consideration of 
the dispute. 


MontTrREAL, QuE.—DOoMINION BRIDGE 
Co., Lrp., AND INTERNATIONAL ASSOCIA- 
TION OF BRIDGE AND STRUCTURAL IRON 
Workers, No. 304, 307, Erection Em- 
PLOYEES OF MONTREAL AND VICINITY AND 
Roap ERECTION EMPLOYEES. Agreement 
in effect from June 1, 1920 to May 31, 
1921. 


‘ 
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Hours of labour, eight hours per day, 
four hours Saturday. Overtime rate, 
time and one-half. No work on holidays 
except in dire necessity. Double time on 
holidays. 

Foremen to be paid straight time, with 
time and one-half for overtime, and pay 
for all holidays. Wages: Per day $2.00 
above minimum. Foremen to have right 
to appoint apprentices and assistant 
foreman, the latter to receive $1.00 per 
day above minimum. 

Minimum wages: Per hour, steel erec- 
tors, 85 cents; apprentices, 65 to 75 
cents; road seale, 15 cents extra. 

If cost of living has increased on Sep- 
tember 1, 1920, and quarterly thereafter, 
wages to be increased proportionately. 


SHERBROOKE, QUE.,—CANADIAN ASSO- 
CIATION OF BUILDING AND CONSTRUCTION 
INDUSTRIES, SHERBROOKE BRANCH, GEN- 
ERAL CONTRACTORS SECTION, AND UNITED 
BRoTHERHOOD OF CARPENTERS AND JOIN- 
ERS oF AMERICA. Agreement in effect 
from July 5, 1920 to April 30, 1921. 


Hours of labour: nine per day. 

Minimum wages: Per hour, 70 cents. 
Overtime, time and one-half until 10 
p.m., double time thereafter, and on Sun- 
days and holidays. 

Apprentices, wages: Per hour, first 
year, 40 cents; second year, 50 cents; 
third year, 60 cents. 


Kineston, Ont.—Mason ContTrRact- 
ors oF KINGSTON, AND BRICKLAYERS, 
Masons AND PLASTERERS UNION No. 10. 
Agreement in effect from July 1, 1920 to 
March 31, 1921. 


Wages: Per hour, until March 31, 
1921, 85 cents thereafter, $1.00. 


Contractors to employ only union 
men, and members of the union to work 
only for contractors who recognize the 
agreement. No member to contract or 
sub-contract any work. 

Hours of labour, eight hours per day. 
Overtime and holidays, time and one- 
half. Sundays, double time. 

Each firm in business one year to have 
one apprentice to serve four years, and a 
second apprentice provided the former 
has served for three years. Apprentices 
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to be under eighteen, and properly in- 
dentured. 

No labourer to be allowed to spread 
cement or mortar, said cement or mortar 
to be spread with a trowel by union 
mason. No labourer to be allowed to do 
any mason work. 


Toronto, Ont.—MAastTErR PLASTERERS” 
SecTION OF THE BurILDERS’ EXCHANGE 
or TORONTO, AND INTERNATIONAL UNION 
oF PuasrerersS oF America, No. 48. 
Agreement in effect from April 1 to De- 
ecember 1, 1920. 


Arbitration Committee of five mem- 
bers from each party to hear and adjust 
the various questions arising. 

Wages: Per hour, from April 1 to 
May 14, 1920, 90 cents: from May 15 to 
December 31, 1920, $1.00. 

Overtime, till 10 p.m., time and one- 
half. Double time Sundays, holidays, 
after 6 p.m. on Saturdays and 10 p.m. 
other nights. No work Saturday after- 
noons. 

No member of the Union to leave the 
employers to accept work for anyone 
outside. The employees not to strike 
before matter has been brought before 
joint Committee, nor to leave work or 
strike except upon two-thirds vote or. 
subject to Building Trades Council. 

A firm in business one year to have 
one apprentice, starting at sixteen years, 
and indentured for four years, and reg- 
warly attending night classes at Toronto 
Technical School during two years of 
service. Any firm or person employing 
eight men may have a second apprentice 
only when eldest apprentice starts his 
third year. 


Niagara Fanus, Onrt.—CoNntTRACTORS 
AND UNITED BROTHERHOOD OF CARPEN- 
TERS AND JOINERS OF AMERICA, Nos. 713 
AND 2624. Agreement in effect May 1, 
1920 to April 30, 1921, and thereafter 
from year to year unless three months 
notice be given. 

Hours of labour: eight hours, and four 
hours on Saturday. Overtime, Sundays 
and holidays, double time. 


Wages, minimum: Per hour, 85 cents; 
foreman, not less than 5 cents per hour 
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in addition; carpenters on pit and tun- 
nel work, working under compressed air, 
5 eents per hour above regular rates, 


and 5 cents per hour extra for every 20 


feet over 50 feet when on high scaffolds 
or in other dangerous positions. 

Carpenters in planing mills or factor- 
jes, on maintenance work (not construc- 
tion), 9 hours per day, until noon on 
Saturday, with 80 cents per hour. 

One apprentice for every five soumney. 
men, at 30 cents per hour. 

Employers to hire only union men 
when available. 


Merrritron, OntT.—Two Locau Firms, 
AND UNITED BROTHERHOOD OF CARPEN- 
TERS AND JOINERS, No. 1402.—Agree- 
ment in effect May 1, 1920 to April 30, 
1921, and thereafter from year to year 
unless three months’ notice is given. 

Hours, overtime and apprentices as in 
Niagara Falls agreement above. 

Minimum wages: Per hour, journey- 
men, 85 cents foreman 95 cents. 

Carpenters in mills and factories, as 
in Niagara Falls agreement. 


KITCHENER, ONT.—MASTER PLUMBERS 
or KITCHENER AND WATERLOO, AND UNI- 
TED ASSOCIATION OF PLUMBERS AND 
StsamrirtTers, No. 527. Agreement in 
effect May 1, 1920 to April, 30, 1921, and 
from year to year thereafter, with one 
month’s notice of change. 

Hours of labour nine hours per day, 
five hours on Saturday. 

Minimum wages: Per hour, 75 cents. 
Overtime to midnight and Saturday 
afternoons, time and one-half; after mid- 
night and on holidays, double time. 

Employers to use efforts that all men 
in their employ shall be members of the 
United Association. Employees to use 
efforts that no member shall work for 
anyone but a licensed plumber. 

Grievances to be referred to a joint 
arbitration board of three members from 
each party; no strike or lockout to take 
place until matter has been referred to 
the General office of the United Associa- 
tion, and a decision rendered. 


CALGARY, ALTA.—CALGARY CONTRAC- 
TORS AND CALGARY CARPENTERS DISTRICT 
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Councin. Agreement in effect from 
July: 15,1920, to: May 31, 1921. 

- Wages: per hour, journeymen, July 1 
1920 to May 31, 1921, $1; this wage to 
be taken as a’standard for future adjust- 
ments. 

Hours of labour eight hours, and four 
hours Saturday. 

Overtime: time and one-half from 
quitting time until midnight; double 
time..from midnight to 8 am., after 5 
p-m. Saturdays, and Sundays and holi-- 
days. 

Members of union not to work for out- 
side contractors for less than $1 per 
hour. : 


EpmMonton, AutTa.—MAastEeR PLuUMB- 
ERS’ ASSOCIATION, AND UNITED ASSOCIA- 
TION OF PLUMBERS AND STEAMFITTERS, 
No. 448. Agreement in effect from May 
1, 1920 to April 30, 1921. 

Hours of labour: eight hours per day 
and four hours on Saturdays. 

Minimum wages: Per hour $1. 

Overtime, time and one-half until mid- 
night, and Saturday afternoons; double 
time after midnight, after 5 p.m. Satur- 
days and Sundays and holidays. 

Plumbers’ apprentices to serve five 
years, working the fifth year with tools, 
under instruction of a journeyman. 

A steamfitter to be allowed only one 
helper. 

Each shop to be allowed one plumbers’ 
apprentice and one other for each addi- 
tional five journeymen. The number of 
apprentices not to exceed four in one 
shop, and age not to exceed 18 except in 
ease of returned soldiers. 

Members of one branch of trade not 
to work at any other. Employers to 
employ only union men, and employees 
to work only for members of Master 
Plumbers’ Association. 

Grievances to be settled by Local’s 
business agent waiting on employer; or 
failing this, a committee of two to four 
of each party. 


GUELPH, OntT.—Mason CONTRACTORS 
OF GUELPH AND BRIiCKLAYERS’, MASONS’ 
AND PLASTERERS’ Union, No. 3. Agree- 


- ment in effect from April 1, 1920 to 


March 31, 1921. 
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Wages: Per hour $1. 

Hours of labour: eight hours per day, 
four hours on Saturday. Overtime, Sun- 
days and holidays, double time. 

No employees to strike or leave work 
before question at issue has been brought 
before joint Arbitration Committee. 

Union to supply, to the best of its 
ability, sufficient mechanics. No mem- 
ber of union to work for employer em- 
ploying non-union men. ~ 


Winnieec, Man.—Cerrtain Locan 
CONTRACTORS, AND INTERNATIONAL As- 
SOCIATION OF Heat AND FRost INSULA- 
TORS AND ASBESTOS WoRKERS, No. 10. 
Agreement in effect from July 1, 1919, 
to May 1, 1921. 


Hours of labour: eight oan per day, 
and four hours on Saturdays. Overtime: 
time and one-half from 5 p.m. until mid- 
night and Saturday afternoons; double 
time, from midnight until 6 am. and 
Sundays and holidays. 

Employers not to execute any part of 
the work, nor employees to undertake 
any contracting. 

Employees to work only for contrac- 
tors conforming to this agreement. 

Wages: Per hour, July 1, 1919 to May 
1, 1920, journeymen, 80 cents; first class 
improvers, 60 cents; May 1, 1920 to May 
1, 1921, mechanics, 90 cents; improvers, 
70 cents. 

Disputes to be settled by joint Trade 
Board with four members from each 


party. 


The number of improvers not to ex- 


ceed number of mechanics. 
A first class AMPTONEE mav execute 
work alone. 


MontTrREAL, QUE.—EMPLOYERS, AND 
INTERNATIONAL ASSOCIATION OF HEAT 
AND Frost INSULATORS AND ASBESTOS 
Workers, No. 238. Agreement in effect 
from May 1, 1920 to April 30, 1921. 

Hours of labour: eight hours per day, 
four hours on Saturday. 

Overtime: from 5 p.m. until midnight, 
and Saturday afternoons, time and one- 
half; from midnight until 8 am. and 


Sundays and holidays double time; La- ° 


bour Day, triple time. 
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One improver to every two mechanies. 
No improver to work unless with a 
mechanic. 

Disputes to be settled by a Trade 
Board, composed of five members of each 
side. 

No lockouts or strikes except when 
ordered by Building ‘Trades Council. 
Disputes to be settled without cessation 
of work. 

In emergency cases, when supply of 
union men fails, non-union men may be 
temporarily engaged. 

Minimum wages: Per hour, mechan- 
ics, 6714 cents; improvers, first year, 35 
cents ; second year, 45 cents; third year, 
D0 cents. Mechanical exxamination to 
be held quarterly by joint examining 
board. 

Employers to employ only union la- 
bour. 


CauGARY, ALTA.—GENERAL CONTRAC- 
TORS ASSOCIATION, AND BRICKLAYERS’, 
Masons’, AND PULASTERERS’ - INTERNA- 
TIONAL UNION. No. 2. Agreement in 
effect July 1, 1920 to May 31, 1921. 


Minimum wages: Per hour, $1.25; 
foremen not less than 10 cents per hour 
in addition; member working outside 
city, not less than 10 cents per hour 
above minimum, as well as railway fare. 
and pay for time travelling. 

Overtime, double time. 

Hours of labour: eight hours ner day ; 
four hours on Saturday. 


Toronto, Ont.—Woop, WIRE. AND 
Merat Latruers’ Union, No. 97, AND 
Empuoyvers. Agreement in effect from 
April 5, 1920, to April 4, 1921. 

Hours of labour: eight hours per day ; 
four hours on Saturdays. Overtime, 
Sundays and holidays, double time. 


Wages: Per hour, first-class men, 90 
cents; second-class men, 80 cents. 

On and after May 14, 1920, Wages: 
Per hour, first-class $1.00; second-class, 
90 cents. Foremen to receive not less 
than 50 cents per day above maximum 
for first-class men. 

Disputes to be referred to an arbitra- 
tion board of: five members from each 
party. 


Aveust, 1920 


Employees to work for no one except- 
ing contracting lathers recognized by the 
union. 


Orrawa, Ont.—OTTAWA BRANCH OF 
THE ASSOCIATION OF CANADIAN BUILDING 
AND CONSTRUCTION INDUSTRIES, AND 
Burprne TRADES CouNciL—INTERNA- 
TIONAL BROTHERHOOD OF PAINTERS, DECc- 
ORATORS AND PAPERHANGERS OF AMERICA, 
No. 200; InrzeRNationaL UNION OF 
Priasrerers or America, No. 124; In- 
TERNATIONAL Hop CARRIERS, BUILDERS 
AND Common Lasoursrs, No. 428; AND 
Brick AND TILE Layers’ UNION, No. 7; 
Anp Marpue Masons’ Union No. 14; 
INTERNATIONAL UNION OF STEAM AND 
OPERATING ENGINEERS, Locau No. 473; 
Woop, Wire aNp Merau LATHERS; 
Sueer Mera WorkKeERS, ELECTRICAL 
Workers. Agreement in effect from 
May 1, 1920 to April 30, 1921. A simi- 
lar agreement with the Ottawa District 
Council of the United Brotherhood of 
Carpenters and Joiners was summarized 
in the Lasour GazerTe for June, on 
page 718. 

Certain clauses are standard in all 
agreements for 1920 entered into by the 
above parties, as follows: 

Hours of Labour: not more than eight 
hours, and four hours on Saturday, m 
all trades excepting labourers, where 
eight or nine hours may be worked. 

Overtime: till 10 p.m., time and one- 
half; thereafter and holidays, double 
time. 

Disputes to be referred to an Indus- 
trial Council, with five representatives 
from each party; strike not to be re- 
sorted to without this having been done. 


Employers agree to principle of Inter- 
national Closed Shop, it being under- 
stood that employers may hire non-union 
men when union men are not available. 


The Agreements refer to the Building 
Industry, not including sewers, road 
work, bridge work, heat and frost insu- 
lators and asbestos workers or structural 
iron workers. 

The individual agreements have spec- 
jal provisions, as follows: ; 

Brick and Tile Layers and Marble 
Masons: No members either individu- 
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ally or collectively to leave work or take 
part in sympathetic strike except under 
authority of Executive Board of the B. 
M: and P.I.U. During dispute between 
a contractor and an owner, no member, 
when officially notified, to work on job 
in dispute, unless so instructed by the 
Joint Industrial Council. Members not 
to work for contractors not recognizing 
the agreement. A firm established in 
Ottawa two years, and employing two 
bricklayers, to have an apprentice; a 
firm established four years, and employ- 
ing five bricklayers, to have two appren- 
tices; each apprentice to serve four years 
under indenture. Foremen to receive 10 
cents per hour above regular rates. 
Hod Carriers’ builders’ and common 
labourers’ wages: Per hour, 60 cents; 
foremen, 10 cents over regular rate. 
Plasterers: a firm in business one year 
to be allowed one apprentice indentured 
for four years; a firm employing eight 
men to be allowed a second apprentice 
only when eldest apprentice starts his 
third year. When ten or more members 
are employed by one contractor, one su- 
perannuated member may be started. 
Wage scale for various trades for year 
1920: Per hour, masons and bricklayers, 
marble and tile setters, $1.00; labourers, 
60 cents; plasterers, 85 cents; cement 
finishers and wood, wire and metal lath- 
ers, 75 cents; stone cutters, first four 
months, 8714 cents; remaining eight 
months, $1.00; sheet metal workers, 75 
cents; engineers, steam shovels and drag 
line, $1.00; steam shovel cranemen and 
dinky engineer, orange peel buckets and 
elam shells, derricks and steam rollers 
and cable ways, steam and electric hoists, 
75 cents; steam concrete mixers and 
steam air compressors, and engineers not 
specified, 70 cents; Carpenters, 85 cents ; 


electricians, 80 cents; painters, 75 cents ; 


roofers 70-cents; roofers’ labourers, 59 
cents. Horse team owners, two horse 
team and teamster, $1.25; one horse and 
teamster, 70 cents. 

Wood, wire and metal lathers: Em- 
ployees to be members of union. One 
apprentice to four mechanics. 

Sheet metal workers: Apprentices to 
be at least 15 years of age; to serve five 
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years; and to serve one year as junior 
journeymen, at 50 cents per hour. Two 
apprentices together must work under. a 
journeyman. Foremen to receive 10 
cents per hour over regular rate. 

Electrical workers: wages, Per hour, 
journeymen, 80 cents: improvers, 55 
cents. : 

A journeyman must have served four 
years, hold a journeyman’s ecard, and 
have passed an examination. An im- 
prover is one who has worked three 
years. Apprentices are those who have 
worked less than three years, and are 
over sixteen. No private work to be 
done. 


Metals and Machinery 


Toronto, Ont.—SHEET Metau Szc- 
TION OF BUILDERS’ EXCHANGE AND SHEET 
Metau Workers Union, No. 30. Agree- 
ment in effect May 1, 1920 to December 
31, 1920. 

Union men to be employed when avail- 
able. After July, 1920, employees to 
work only where agreement is recog- 
nized. 

Minimum wages: Per hour, to August 
81, 1920, 85 cents September 1 to De- 
ecember 31, 1920, 90 cents. 

Hours of labour: eight per day; forty- 
four per week. Overtime, time and one- 
half until midnight, double time there- 
after and Sundays and holidays. 

Apprentice to be under twenty years; 
to get a card from union, renewable 
yearly; to serve four years under mech- 
anic; to take a course in sheet metal 
drafting during third year. 

Apprentices to receive wage increase 
every six months, based on following 
percentage of recognized minimum 
union rate of wages: 


% to Aug. 31 to Dec. 31 


1st six months, 33 $12.50 $13.00 
2nd six months, 38 14.00 15.00 
3rd six months, 43 16.00 17.00 
4th six months, 48 17.75 19.00 
Sth six mouths, 53 19.75 21.00 
6th six months, 58 21.50 23.00 
7th six months, 63 23.50 25.00 
8th six months, 70 26.00 28.00 


St. CaTHaRrInes, Ont.—TuHE ENGIN- 
EERING AND MACHINE WoRKS oF CANADA, 
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LIMITED, AND SKILLED EMPLOYEES OF 
THE BoILeER DEPARTMENT OF THE Com- 
PANY.—Agreement in effect from May 
15, 1920, to May 15, 1921. 

Hours of labour, day: nine hours for 
five days; five hours on Saturday. 
Night: eleven hours for five nights. 
Overtime: time and one-half until mid- 
night, and Civic Holiday, Good Friday, 
and Thanksgiving Day; double time 
Sundays and other holidays. No work 
on Labour Day. 

Apprentices to be taken from ranks 
of helpers and to be advanced every six 
months; not more than one apprentice 
to six mechanics. 

Grievances to be adjusted by joint 
committee. Work not to cease until 
arbitration has been resorted to. 

Minimum wages: Per hour, flanger, 
85 cents; first class boilermaker, 75 
cents ; second class boilermaker, 67 cents; 
welder and cutter, 75 cents; acetylene 
cutter, 60 cents; holder-on, 54 cents; 
punch and shearer, 57 cents; pipe fitter, 
67 cents; drillers, 57 cents (operators of 
three large radial and one man on dallet 
drill, 2144 cents extra); large crane, 57 
cents; 10-ton crane; 55 cents; side floor 
crane, 50 cents; helpers, 52 cents; rivet. 


heaters, 52 cents (one each day and 
night). 
Shipbuilding 
TORONTO, Ont. — Dominion Snip ~ 


Burtpine Co., AND INTERNATIONAL BrRo- 
THERHOOD OF BOILERMAKERS, IRON SHIP 
BUILDERS AND Hetprers or America, No. 
128. Agreement in effect May 1, 1920 to 
May 1, 1921. 

Hours of labour: nine hours each of 
first four days; eight hours on Friday. » 

All overtime, double; no work on 
Labour Day. Dirty work, time and one- 
quarter. 

Grievances not settled by foreman to 
be taken up with manager by committee 
of the men. 

No apprentice to be sent out unless he 
has served two years and each to be 
accompanied by a journeyman. 

Leading men to be union men. Help- 
ers to be advanced to be mechanics with 
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permission from shop committee. Vac- 
ancies for rivetters to be filled by 
holders-on. 


Minimum day rates: Per hour, angle- 
smith, 95 cents; anglesmith’s helpers 
(experienced) 70 cents; anglesmith, 
back-hander, 60 cents; burner and 
welder, two years’ experience, 8214 
cents; bolters-up (six months experi- 
ence or over), 60 cents; caulkers, 
90 cents; counter sinkers, 60 cents; 
drillers, 70 cents; drillers and tap- 
pers 8214 cents; fitters, first 92% 
cents; fitters, second, 7714 cents; 
fitters’ helpers, experienced, 45 cents; 
holders-on, 75 cents; liner fitters, 671 
cents; loftsman, first class, 85 cents; 
second class, 65 cents; loftsman helpers, 
experienced, 5714 cents; punch and 
shearmen, first, 80 cents; second, 70 
eents; packers, 70 cents; punch helpers 
(experienced), 5714 cents; rivetters, 90 
cents ; rivet testers, $1.00; roll operators, 
85, cents; riggers’ leading man, 7714 
cents; riggers’ helpers (experienced), 
60 cents reamers’ leading man, 60 cents; 
rivet heaters, 5714 cents; stage builders 
(experienced), 60 cents; storemen and 
shorers-up (experienced), 60 cents. Re- 
pair work, 10 per cent additional. Gang 
leaders, 25 per cent over regular rate. 


MontREAL, QUE.—CANADIAN VICKERS, 


Co., Lrp., AND Mutat TrRaDES COUNCIL ' 


or Montreau. Agreement in effect 
from April 1, 1920 to June 1, 1921. 


Hours of labour: forty-seven hours 
per week; eight and one-half per day for 
first five days. 


Overtime: new work and plant re- 
pairs, time and one-half; repair work on 
ships, double time. Sundays and holi- 
days, double time. 

Grievances to be considered by a joint 
committee. No cessation of work pend- 
ing negotiation. 

Men on repair work to receive 5 cents 
per hour over regular rate. Leading 
hands, 10 cents per hour over minimum 
of men under them. 

One apprentice for every five mech- 
anics; to serve four years, and to start 
between sixteen and twenty-one. 
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Firm to give preference to union men. 

Helpers to work under direction of 
mechanics. , 

Minimum rates: Per hour, welders, 
machinists, plumbers, steamfitters, black- 
smiths, pipe fitters, coppersmiths, sheet 
metal workers, carpenters, joiners, elec- 
tricians, 80 cents; loco crane drivers, 
painters, 70 cents; drillers, ship riggers, 
65 cents; overhead crane drivers, air 
compressor attendants, 60 cents; meter 
attendants, 65 cents; gas producer men, 
60 cents; firemen, light men, jib crane 
drivers, red leaders, 5714 cents, helpers, 
521% cents; yard labourers, 50 cents. | 


Food, Liquors and Tobacco 


Sr, JoHN, N.B.—BAkERY AND CON- 
FECTIONERY WoRKERS Union, Locau 298, 
AND Empioyers (Four Locau Firms). 
Agreement in effect July 5, 1920. 

Union men only to be hired. when 
available. 

Hours of labour, nine hours or less. 
Overtime, time and one-half. Night 
work to be abolished after May, 1920. 

Minimum wages: Per week—foremen, 
$40.00; second foremen, $35.00; third 
hand, $30.00 dough mixers, $35.00; all 
other help, $28.00. Apprentices, first 
year, $10.00; second year, $12.00; third 
year, $14.00. 

Disputes to be referred to a board of 
arbitration of two members from each 
party, and a fifth disinterested mem- 
ber. 

Girls to have some pay as apprenti- 
ces. 


MonTREAL, QUE—BAKERY AND COoN- 
FECTIONERY. WORKERS INTERNATIONAL 
Unton, Loca 115, anp auu Locan HeEs- 
rEw Firms. Agreement in effect from 
May 8, 1920 to May 1, 1921. 


Only union members to be employed. 


Hours of labour: eight per day; six 
days per week; half hour for lunch. 


Minimum wages: Per hour — first 
hand, $45.00; second hand, $41.00; third 
hand, $38.00. Overtime, per hour— 


oven worker and bench worker, 85 cents. 


Employers to buy union labels at 20 
cents per thousand. 
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Employers to pay for all the Hebrew 
holidays except Easter. : 

Employees may take home a loaf of 
bread each day. 

Every employer must allow a helper 
at any time. 

The first of May and Labour Day to 
be legal holidays. 

In a shop where there are no ma- 
chines for making dough, workmen to 
make only one batch during nine hours’ 


work, batch not to contain more than 


enough to make five hundred single 
loaves. 


Orrawa, OntT.—BAKErRS’ UNION Lo- 
cAL 244, anD BAKERY AND CONFECTION- 
ERY PROPRIETORS OF OTtawa. Agree- 
ment in effect May 3, 1920. 


Union men only to be employed; non- 
union men must join at first meeting of 
local. 

Hours of labour: nine hours per day. 

Minimum wages, bread bakers: Per 
week—foremen -in shop employing at 
least four men, $35; second hand men, 
$33; dough mixers, $33; machine men, 
$29; foremen in packing room, $30; 
foreman in shops with up to three men, 
$33; second hand, $28; others, $27. Ap- 
prentices, one to five men, first year, $12. 
Helpers, one to three men, $24; Cake 
bakers, foremen, $35; others, $25 to $30. 
Apprentices, one to every three men, 
first year, $10; thereafter, $2 increase 
each year. Apprentices to work three 
years. 

Overtime, time and one half. 

All legal public holidays to be paid. 


St. CATHARINES, OnT. — BAKERS 
Union, No. 295, anp BakERY PROPRIE- 
TORS OF ST. CATHARINES. Agreement in 
effect May 1, 1920, noticg of change to 
be given in writing thirty days prior to 
date of change. 

Non-union bakers if hired must join 
at first meeting of local. 

Hours of labour: per week-day work, 
fifty-four hours; night work, fifty hours. 

Wages: Per week—bread bakers fore- 
men, night work, $34; day work, $32; 
others, night work, $26 to $30; day 
work, $25 to $28. Not more than one 
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apprentice to five men on bread; one to 
three on cake; first year day work, $12; 
night work, 14, 

Disputes to be submitted to a commit- 
tee of arbitration. 

Employers to use union labels paid 
for in advance. 

Salesmen: Per wecnee oie $21; part 
city and part outside, $21.50; all out- 
side, $22; with two per cent on retail 
and one per cent on wholesale cash; on 
cash over $1,000 a month, four per cent. 
on retail, two per cent on wholesale. 


EpmMonton, ALTA.—BAKERY AKD CON- 
FECTIONERY WORKERS’ INTERNATIONAL 
Union oF America Locau No. 276 anpD 
Empuoyvers. Agreement in effect July 6, 
1920 to April 80, 1921. 

Wages: Per week—foremen, $39.25; 
doughmen and ovenmen, $37.25; bakers 
and confectioners, $34.25; helpers, $27. 

Overtime, and holidays, time and one 
half. Hours of labour, eight per day. 

Apprentices or helpers: cake shops, 
one to every three journeymen; bake- 
shops, one to five journeymen. 

Employees must be union men. 

Disputes to be referred to an arbitra- 
tion committee. 

Should cost of living increase or de- 
crease, wages to be governed according- 


‘ly, with thirty days’ notice of change. 


Lonpon, OnN?T.— BREWERY PROPRIETORS 
oF LONDON AND INTERNATIONAL UNION 
or UNITED BREWERY, FLOUR, CEREAL AND 
Sort DriInK WoRKERS oF AMERICA, LOo- 
cAL No. 381. Agreement in effect May 1, 
1920 to April 1, 1921. 


Union men only to be employed if 
available. Extra help must have permit 
eard from local. 


Grievances to be adjusted by an  arbi- 
tration committee of five. 

Hours of labour: forty-four hours per 
week. Overtime, time and one-half. 

Wages: Per week—first cellar men, 
first kettlemen, men in charge of depart- 
ments, $23; coopers, $21; chauffeurs, 
drivers and helpers, $20 ; first engineers, 
$25.50; others, $21; malsters. $21; la- 
bourers, $20. 
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Should coming referendum allow con- 
tinuance of interprovincial trade in 
strong ales and beers, further 10 per 
cent increase to be granted. 

Holiday pay not to be deducted. Work 
- on holidays to be paid time and one half. 


Vancouver, B.C. — INTERNATIONAL 
BRotHERHOOD OF 'TEAMSTERS, CHAUF- 
FEURS, STABLEMEN, AND HELPERS, Lo- 
cau 464, Mink Drivers AND Dairy Em- 
PLOYERS, AND EMPLOYERS. Agreement 
in effect from June 15, 1920 to June 15, 
1921. 


Union members to be employed if pos- 
sible. Non union employees to make ap- 
plication for membership within two 
weeks. 

One day off in seven, or one week off 
in seven. 

Minimum wages: Ver month—driver 
salesmen (retail), $95; truck drivers, 
$130; helpers, $120; checkers, $125; 
stable helpers and inside help, $120 ;-1n- 
side relief men, $125; outside, $160; 
$5.00 less than above to new employees 
without experience, for three months. 

Driver salesmen, in addition to regu- 
lar wage: 214 per cent on all sales ex- 


cept buttermilk, which shall be 1 per 


cent. 

No lockouts or strikes during terms of 
agreement. 

Grievances to be settled by joint com- 
mittee. 


Pulp and Paper 


Porr ArtrHur, OntT.—Port ARTHUR 


Pup anp Paper Co., LrpD., AND INTER- | 


NATIONAL BROTHERHOOD OF PULP, SUL- 
PHITE AND Paper Mint WorkKeErs. Agree- 
ment in effect from May 1, 1920 to May 
SH A 

Employers to hire union men by pref- 
erence. New employees, salaried men 
excepted, must join union within fifteen 
days. 

Hours of labour: eight hours per day 
for six days. Overtime and _ holidays, 
time and one-half. 

No strikes or lock-outs to occur during 
term of this agreement. sf 


Grievance to be adjusted with local 
management, or appealed to general 
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management. If not satisfactorily set- 
tled, to be submitted to arbitration. 

Wood room foreman and chipper man 
allowed nine hours per day straight 
time, which allows one hour to change 
knives. : 

Wages: Per hour, cooks, 84 cents; acid 
makers, 69 cents; cook helpers, acid 
makers’ helpers, head blow pit man, 57 
cents; bleacher man, 66 cents; blow pit 
helpers, bleacher helper, machine hands, 
truckers, 54 cents; machine tenders, 
chloride men, 66 cents chloride helpers, 
54 cents; back tenders, sub-station oper- 
ators, 60 cents. Boiler house: foreman, 72 
cents; water tender, 63 cents; fireman, 
60 cents; bark handlers, coal handlers, 
labourers, 54 cents; tour foreman, 72 
cents; chipper man, drum bark operator, 
57 cents. Yard labourers, 54 cents; 
teamsters, $115.00 per month. Mechani- 
cal department: millwright foreman, 
75 cents; millwrights, 72 cents; helpers, 
60, cents screen repair men, 70 cents; 
blacksmith, 75 cents; blacksmiths’ help- 
ers, 60 cents; painter, 65 cents; elec- 
trician, 72 cents; helper, 60 cents; pipe 
fitter, 75 cents; helpers, 60 cents; mach- 
inists, 78 cents; helpers, 60 cents; oilers, 
special conveyor man, 57 cents. 


Printing and Publishing 


Haurrax, N.S.—Hauirax TYPoGRAPH- 
IcAL Union, No. 130, AND EMPLOYERS OF 
Hauirax. Agreement in effect January 
1, 1920 to May 1, 1921. 


None but union members to be em- 
ployed in composing room. 

Wages: Per week, operators, mach- 
inists and handmen, day, $30.00; night, 
$35.00; machinist operators, at least 
$2.00 per day above scale. 

Hours of labour: eight per day until 
May 1, 1921 thereafter, forty-four per 
week. 

Overtime: time and one-half; Sundays 
and holidays, double time. 

One apprentice to three journeymen 
in an office; one additional apprentice 
for each three journeymen over, but not 
more than three apprentices in an office. 
At least one member of union to be 
employed in composing room before 


office may have an apprentice. 
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Appren- 
tices to be examined at end of six months 
and if qualified to proceed with five-year 
apprenticeship. Minimum wages: third 
year, one-quarter of journeymen’s 
wages; fourth year, two-fifths; fifth 
year, two-thirds. 


Disputes to be referred to a joint com- 


“mittee having two members from each 


party, and if the result is not satisfac- 
tory, to a Board of Arbitration. 


Toronto, Ont.—TorRoNTO WEB PRESS- 
MEN’s Union, No. 1, I.P.P., anp A.U., 
AND PUBLISHERS OF THE Six ToRONTO 
Dairy Newspapers. Agreement in ef- 
fect from June 1, 1917, to May 31, 1922. 


Preference to be given to union la- 
bour. 

- Hours of labour: day, eight; night, 
seven. 

Wages: Per week $36.00. 

Overtime and holidays, time and one- 
half; Sundays, double time. This does 
not apply to morning papers. 

One apprentice to every four journey- 
men apprentices to serve five years at 
$19.00 and $20.00 per week, and to be- 
come apprentice member of the union 
after six months. 


Grievances to be referred to a joint 


standing committee; differences to be 
settled by arbitration. 


Hamiuton, OntT.—EMPLOYING PRINT- 
ERS’ ASSOCIATION AND HAMILTON .PRINT- 
ING PRESSMEN AND ASSISTANTS’ UNION, 
No. 176. Agreement in effect from Jan- 
uary 1, 1920, to June 30, 1921. 


Only union members, if available, to 
operate presses, except as provided under 
apprenticeship. 

Hours of labour: day work, forty- 
eight per week; night work, five nine 
hour nights from May 1, 1921, forty- 
four hour week. 

Wages: Per week, Pressmen, January 
to December 31, 1920, $34.00; January 
1 to May 1, 1921, $35.00; pressmen on 
two-colour cylinder presses, $2.00 in ex- 
cess of scales. Feeders and assistants 
(male or female), January 1 to Decem- 
ber 31, 1920, $25.50 January 1, to June 
30, 1921, $26.00. . Night staffs, $5.00 in 
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advance of day scale. Overtime: until 
10 p.m., time and one-half; thereafter 
and Sundays and holidays, double time. 
No work on Labour Day. 

One apprentice for first four press- 
men or fraction thereof, and one for each 
additional four. One apprentice for 
four feeders or fraction thereof. Work- 
ing foremen to receive not leess than 
$5.00 above scale. 


Recina, SASK.—EMPLOYING PRINTERS 
AND REGINA PRINTING PRESSMEN AND 
Assistants’ Union, No. 75, I.P.P. anp 
A.U. Agreement in effect from April 1, 
1920 to March 31, 1921. 


Web Agreement— Wages: Per week, 
journeymen, day, $42.00; night, $44.00. 


Pressman in charge, $4.00 over jour- 
neymans’ scale; apprentices’ wage at 
discretion of foreman. 


Hours of labour: day, eight hours; 
night, seven hours. Overtime, time and 
one-half; after twelve hours on evening 
papers and eleven on morning papers, 
double time. 


Only union men to be employed if 
available. Employees to be privileged to 
unionize non-union men. 


One apprentice to four journeymen. 
Holidays, first three hours, time and one- 
half; remainder, double time. 


Job Agreement.—Minimum scale; Per 
week—foreman in charge of one or two 
eylinder presses, $45.00; three or more 
eylinder presses, $46.00; one cylinder 
and three platen presses (combination 
job), $45.00; journeyman pressman 
operating two cylinder presses, $42.00; 
foreman in charge of offset presses, $46.- 
00; journeyman offset pressman, $42.00; 
offset assistant, $31.; cylinder assistant, 
$31.00; automatic feed operators on off- 
set cylinder, kelly and osterlin presses, 
$33.00. Platen presses, foreman in char- 
ove of one to four platen presses, $39.00 ; 
five or more, $44.00; journeymen pla- 
ten pressmen, $38.00. 

Hours of labour, forty-eight per week. 
Overtime, time and one-half for first 
three hours; after three hours, double 
time. Night work, $3.00 in advance of 
day scale. 


Aveust, 1920 
Employers to employ only union men 
if available. 


Mepicine Hat, Awttra.—EMPLOYING 


PRINTERS OF MEDICINE HAtT AND ReEp- 


CLIFF AND TYPOGRAPHICAL UNION, No. 
451. Wage scale in effect from Novem- 
ber 31, 1919 to October 31, 1920. Ap- 
ed in July Lasour GAZETTE, pages 
901-2. 

Employers to employ mechanics and 
workmen in good standing in the union. 

Seale of wages: day work, eight hours 
per day one short (four hour) day per 
week for three months, with eight hours’ 
pay; per hour, make-ups, admen, bank- 
men, journeymen engaged in hand com- 
position or distribution, operators of 
typesetting machines, machine tenders 
(machinists), proof readers, copy pre- 
parers, 7814 cents; machinist-operators, 
one machine, 84144 cents; foreman, 9014 
cents. Night work, seven hours per 
night: Per hour, make-ups, etc., 94 cents; 
machinists operators, one machine, $1.01; 
foreman, $1.08. For each additional ma- 
chine, machinist operator,, day or night, 
to receive 614 cents per hour. 

For apprentice scale, see Provincial 
Agreement. 


: Transportation—Electric Railway 


HAMILTON, ONT..—HAMILTON STREET 
RAILWAY COMPANY AND AMALGAMATED 
ASSOCIATION OF STREET AND ELECTRIC 
Raitway EMPLOYEES oF AmericA, No. 
107.—Agreement in effect April 1, 1920 
1920 to April 1, 1921. 


Wage Scale. Conductors and Motor- 
men: Per hour—first six months, 38 
cents; second six months, 40 cents; se- 
cond year, 45 cents; thereafter, 52 cents. 


Overtime, time and one-half; Sundays, 
7 cents extra per hour. 

Snow ploughs, sweepers and sandears, 
5 cents extra per hour. Training stud- 
ents, 25 cents extra per day. 

Hours per day: HAN to nine and one- 
half. 

Disputes to be referred through re- 
presentatives of association to General 
Superintendent, and if not settled, to 
General Manager. 


THE LABOUR GAZETTE 


1065 


Levis, QuE.—Lrvis County RalLway 
AND MoTORMEN, CONDUCTORS AND OPER- 
ATORS IN ITs Empuoy. Agreement in ef- 
fect from June 11, 1920 to December 31, 
1921. 

Wages: Per hour—On entering ser- 
vice, 27 cents ; second year, 29 cents; 
third year, 31 cents; fourth year, 33 
cents; fifth year, 35 cents; one man 
safety car, 5 cents extra. 

The Company to have right to enforce 
demerit marks system similar to that on 
steam railways. 

Company may increase wage scale 
without breaking this contract. 


Public Utilities 


MontTREAL, QueE.—Monrreau Lieut, 
Heat AND PowrER CONSOLIDATED, AND 
Empuovees, Locan Union No. 16571. 


- Agreement in effect June 1, 1920, to 


June 1, 1927. . 

Gas Distribution. 

Mains and services: Hours of labour, 
forty-four hours per week. Overtime, 
time and one-half; Sundays and _holi- 
days, double time. 

Wages: Per hour—fitters, first class, 
6834 cents; caulkers, 531% cents; syphon 
men, 50 cents; helpers and storeman, 
467% cents; laborers, 43834 cents. 


Grievances may be adjusted by a joint 
committee. 

Fitting Department: 

Hours of labour, overtime, holidays 
and grievances, as above. 

Wages: Per hour—fitters, 6834 cents; 
helpers, 467% cents; gas and electric me- 
ter installers, 50 cents. Per month-trou- 
ble-men, $125; clerks, $100. 

One week’s holidays with pay to 
monthly employees of not less than six 


~ months’ service, in lieu of overtime. 


After four years’ apprenticeship as 
improvers or helpers, men to be deemed. 
fitters. 

Hochelaga Gas Works: 

Hours of labour: eight per day. Over- 
time, time and one-half; Sundays and 
holidays, double time. 

Wages: Coal gang, foreman, per 
month, $187.50; per hour—others, 5614 
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to 6834 cents; laborers, 43834 cents. 
Yard gang, per hour—4334 to 50° cents ; 
watchmen, $3.75 per night. Water gas 
men: per hour, 46% and 66% cents. 
Retort house-men: per hour—5114 to 70 
eents; helpers, 4834 and 46% cents. 
cents; helpers and apprentices, 3114 to 
5614 cents. 

Grievances to be adjusted by a joint 
committee. ; 

Lasalle Gas Works: 

Hours of labour, eight per day: Over- 
time for six day or non-shift workers, 
time and one-half; Sundays and holi- 
days, double time. 

Wages: per hour, 50 to 80 cents; ap- 
prentices and helpers 3114 to 5614 cents. 
Watchmen, $3.75 per night. 

Grievances to be adjusted by joint 
committee. 


MontreEAL, QuE—MonrreaL LIigHt, 
Heat AND PowrER CONSOLIDATED, AND 
BLACKSMITHS OF THE INTERNATIONAL 
BroTHERHOOD OF BuacKsMITHS, Fore- 


ERS AND Heuprers. Agreement in effect 


from June 1, 1920 to June 1, 1921. 


Hours of labour: forty four hours per 
week. Overtime, time and one-half; 
Sundays and holidays, double time. 

Wages: Per hour—Blacksmiths, 
cents; helpers, 55 cents. 

Grievances to be adjusted by a joint 
committee. 

Piece work rates as in vogue may 1920, 
to be advanced 18 per cent. 


80 


Orrawa, Ont.—GaAs Workers’ UNION 
No. 16517, anp Orrawa Gas CoMPANY. 
— Agreement in effect May 15, 1920 to 
May 15, 1921. 


Hours of labour, eight per day, four 
hours on Saturdays. 

Overtime, time and one-half; after 
fourteen hours, and Sundays and holi- 
days, double time. 

Grievances to be settled by joint com- 
mittee. 

Wages: Per hour—Stokers, and utili- 
ty men, 58 cents; conveyor attendants, 
and boiler attendants, 54 cents; scurfers, 


53 cents; ammonia plant attendants, 
yardmen, coke drivers, 52 cents; tele- 
phone operators, 60 cents; machinists, 
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70 cents; blacksmiths, 64 cents; exhaust- 
er attendants, 
operators, 51-58 cents; stable men and 
drivers (other than coke), 20 per cent 
increase. Mains and services: first fore- 
man main layer, 66 cents; second, 62 
cents; fitters, 58 cents; helpers, 51 cents; 
syphon men, 53 cents; stove and meter 
department: men paid 40-50 cents to 
have 20 per cent increase. 


Haminton, Ont.—HAMILTON CATAR- 
act Power, Light AND TRACTION Com- 
PANY, Litp., AND INTERNATIONAL UNION 
oF STEAM AND OPERATING ENGINEERS, 
Locau 700. Agreement in effect May 1, 
1920 to April 30, 1921. 

Hours per shift, eight hours: forty- 
eight hour per week. Nine hours per 
day, six days per week for repair men. 

Each man on monthly pay to be al- 
lowed seven days’ holidays with mini- 
mum rate of pay. 

Time and one-half for first three hours 
(repair) and four hours( shift) over- 
time. Thereafter, and Sundays and holi- 
days double time. 

Grievances to be adjusted by Joint 
committee. | 

Minimum wages: Per year—chief en- 
gineer, $2,500. Per month—l1st en- 


gineer, $170; 2nd, $156; 3rd, $140; pump, 


man, $126; stoker man, $114. Per hour 
—locomotive erane engineer 80 cents; 
elevator man, 65 cents; first class repair 
men, 75 cents; second, 60 cents. 


Civic Agreements 


Reena, Sask.—City or REGINA AND 
INTERNATIONAL BROTHERHOOD OF ELEC- 
TRICAL Workers, Locau No. 572, Licut 
AND PowEerR EMPLOYEES. Agreement in 
effect April 1, 1920 to March 31, 1921. 

City not to discriminate against union 
employees. Grievance committee pro- 
vided for. 

Outside Electrical Workers— 

Hours of labour, eight per day; time 
and one-half for overtime until 10 p.m.; 
thereafter, double time. 

A sub-foreman must have had at least 
four years’ experience and be in charge 


of at least three journeymen or twelve - 


labourers. 


Avaust, 1920 — 


53-08 cents; water-gas © 


Avaust, 1920 


A journeyman must have had four 
years’ experience. One apprentice line- 
man to four journeymen. 


Power House Workers.— 


Hour of labour: eight hours per day. 
Overtime, until 10 p.m., time and one- 
half; thereafter, double time. 


Watch engineer, stokerman and fire- 
man, after two years in Light and Power 
Department, also any worker whose 
salary is paid on monthly basis, after 
one year’s service including hourly em- 
ployees put on monthly basis before 
‘May 1, to have two weeks holiday with 
pay each year. 
~ Wages: Per hour—linemen, 70 cents, 
80 cents, and 85 cents; jJourneymen, 90 
cents; groundmen, 60 cents; meter 
testers, 80 cents; street light attendants, 
63-65 cents; meter installers, 75 cents; 
watch engineer, 74-80 cents; stoker oper- 
ators, 61-65 cents; firemen, 56-60 cents; 
mechanics, 73-85 cents. Labourers, 56 
cents; skilled, 58 cents. 


Domestic and Personal—Including Amuse- 
ments 


PETERBOROUGH, ONT.—Boss BARBERS 
AND JOURNEYMEN BARBERS INTERNATION- 
au Union, Locau No. 402. -Agreement 
in effect from August 1, 1919 to August 
Peg: . 

Hours of labour: eleven per day (of 
which one is allowed for each meal), 
from 8 a.m. until 7 p.m. except Satur- 
day or nights before holidays, when work 
lasts until 10 p.m. Holidays except 


Christmas Day, 8 a.m. until noon. One - 


half day off each week, for journeymen, 
12 noon to 6 p.m., except June, July and 
August, 12 noon to 8 a.m. 


Minimum wages: Per week, $20.00; 
one-half over $30.00; Saturday, $8.00; 
any other day, $5.00. 


CaLaary, ALTA.—RESTAURANT PRop- 
RIETORS AND HoTEL AND RESTAURANT 
EMPLOYEES, No. 597.—Agreement to 
fect from April 1, 1921, subject to 
change on 30 days’ notice. 


Class A. Restaurants: Minimum wa- 
ge scale: Per week—waiters and wait- 
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resses on tables, $18.00; waiters and 
waitresses on counters, $15.00; miscella- 
neous employees, $15.00. White cooks 
to be given preference, with 50 cents an 
hour overtime. 


The $15.50 minimum wage scale to 
apply only to waiters and waitresses 
who collect the cheques at tables. 


Hours of labour: eight and one half 
consecutive hours with thirty minutes 
for meals to constitute one day on coun- 
ters; six days per week. 


Hight and one-half hours over spread 
of twelve hours, with one split shift and 
thirty minutes for meals, to constitute a 
day for split shift on counters; six days 
a week, 


No walk out in the middle of shift. 


Eight and one half hours to constitute 
a day on the tables. 


Extra time; Per hour on counter, 75 
cents; on tables, 60 cents 


Only union members to be employed, 
unless business agent is first notified. 


Class B. Restaurants—Minimum wa- 
ges: Per week—Waiters on tables and 
on counters, $21.00; waitresses, $16.00; 
on counters, $18.00. Hourly rate fo 
broken time and overtime, 50 cents. 


All foregoing scale to include meals 
while working. 


EpmMontTon, ALTA.—HoTEL AND REs- 
TAURANT HMPLOYEES INTERNATIONAL 
ALLIANCE, Loca No. 474, and Em- 
PLOYERS.—Agreement in effect from 
May 20, 1920, to expire on 10 days’ no- 
tice. 

One day’s rest in seven; when secre- 
tary eannot furnish relief, employees 
to work seventh day at regular rate, 
Overtime, time and one-half. 


Restaurants and cafes to have privi- 
lege of split shifts. 


Wages: Per day—Waitresses, $2.50 
to $3.50 hotel dining room girls, three 
meals only, $1.75. Waiters, $3.25 to $4.- 
25. Cooks: head, $7.00; other, $5.50 and 
$6.00. Women cooks, $3.25 and $4.50; 
pantry help, $3.00 and $3.50; pantry 
girl, $2.50; yard man, $3.00. 
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Auaust, 1920 


WAGES AWARD OF UNITED STATES RAILROAD LABOUR BOARD 


HE first award of the United States 
Railroad Labour Board, granting 
wage increases aggregating six hundred 
million dollars, or about 21 per cent over 
the wage rates established under the 
authority of the United States Rail- 
road Administration, to more than 
1,800,000 railway employees, was an- 
nounced at Chicago on July 20 by the 
chairman, Judge R. M. Barton. The 
demand of the men had been for ad- 
vances amounting in the aggregate toa 
billion dollars. The Railroad Labour 
Board was created under the Railway 
Reorganization Act passed in February 
last. Details with respect to the or- 
ganization of the Board, a tripartite 
body of nine members equally repre- 
senting the carriers, the workers and 
the public, appeared in the April issue 
of the LasourR GAZETTE. 

While Canadian railways are not 
directly affected by the award of the 
United States Board, it was expected 
that the representatives of the 200,000 
workers in the Canadian Brotherhoods 
would use the award as a basis for 
negotiation with the Railway Associa- 
tion of Canada, (formerly known as the 
Canadian Railway War Board). The 
Canadian National Railways, in fact, 
were already contemplating increases 
affecting 12,000 employees, which, ac- 
cording to a statement by Mr. A. R. 
Mosher, Grand President of the Cana- 


dian Brotherhood of Railway Employees, 
would provide 
conditions as good or better than those 
awarded by the United States Board to 
the railwaymen of that country.” 

The award of the Railroad Labour 
Board, which concedes about sixty per 
cent of the increases sought, was ac- 


_ declared, ‘ 


“wages and working | 


cepted under protest at an executive 
conference in Chicago on July 22 by 
fifteen of the sixteen recognized rail- 
way unions in the United States, 
though at the same time they de- 
cided to renew their case before the 
Board. The remaining organization, 
the Brotherhood of Railway Telegraph- 
ers, referred the award to its membership 
together with a strike proposition. Al- 
most simultaneously with the announce- 
ment of the award, Mr. E. T. Whitier, 
representing more than 300 railways 
involved, announced that an increase 
of 18 per cent in freight rates would be 
required to meet the advance in wages. 
Mr. Samuel Gompers, president of the 
American Federation of Labour, there- 
upon issued a statement in which he 
voiced his opposition to any increases in 
railway rates to meet the proposed in- 
crease in wages. ‘Such action, or the 
levying of taxes to make up deficiencies, 
would be unnecessary,” Mr. Gompers 
if the railroads were operated 
more efficiently.” 


The $600,000,000 increase is appor- 
tioned by the award as follows: Railway 
clerks and freight handlers, $123,000,000, 
maintenance of way employees, $160,- 
298,000; engineers and trainmen, $157,- 
000,000; railway shopmen, $139,237,- 
000. The remainder is divided among 


station employees, yardmen and despat- 


chers, and marine employees on tugs, 
ferries, and other railway-owned harbour 
boats. No mention is made in the award 
of the new unions which were joined by 
many of the railway workers immedia- 
tely prior to the strike last April, but 
the Board states that as the strikers 
violated the Transportation Act by 
walking out without first submitting 
their grievances, the case of the nes 
was not before them. 


The full text of the decision is pried 
below, except that Article I giving the 
railroads affected, and Article X giving 
wage rates to marine employees in 
certain harbours, are omitted. 


Av@ust, 1920 


United States Railroad Labour Board 
Decision No. 2 (Dockets 1, 2 nd 3) 


Chicago, IIl., July 20, 1920. 


This decision is upon a controversy or dispute 
between the organizations of employees of car- 
riers and the carriers named below. The subject 
matter of the dispute is what shall constitute 
just and reasonable wages and working condi- 
tions on these carriers. In March, 1920, pur- 
suant to the Transportation Act, the dispute was 
considered in conference between representatives 
of the parties and not having been there decided 
was referred by them to this Board. 

’ This decision is upon that portion of the dis- 
pute which covers wages and does not deal with 
working conditions. The organizations, parties 
hereto are: International Association of Machi- 
nists, Sheet Metal Workers’ International 
Alliance, Brotherhood of Locomotive Engineers, 
Brotherhood of Railroad Trainmen, Brother- 
hood of Railway & Steamship Clerks, Freight 
Handlers, Express and Station Employees, 
Switchmen’s Union of North America, Brother- 
hood of Railway Signalmen of America, Bro- 
therhood of Stationary Firemen and Oilers, 
Railway Employees’ Department, A. F. of L., 
United Brotherhood of Maintenance of Way 
Employees and Railroad Shop Laborers, Order 
of Railroad Telegraphers, Brotherhood of Rail- 
way Carmen of America, International Brother- 
hood of Electrical Workers, Brotherhood of Loco- 
-motive Firemen and Enginemen, Order of Rail- 
way Conductors, International Brotherhood of 
Boilermakers, Iron Ship Builders and Helpers of 
America, International Brotherhood of Black- 
smiths, Drop Forgers and Helpers; Masters, 
Mates and Pilots of America. 

_ The carriers parties to the dispute are named 
in Article I of this decision. 

A number of carriers, including many so 
called “short lines” are not parties. Hence they 
are not directly affected by this decision. Any 
dispute between them and their employees, when 
properly brought before this Board, will be 
heard at an early date. 

A statement of the origin and nature of the 
controversy follows:— 

On December 28, 1917, the President, as a 
war measure, under the Possession and Control 
Act of August 29, 1916, took over and operated 
through the Director General of Railroads ap- 
proximately ninety-three per cent of the railroad 
mileage of the country. The Transportation 
Act of Feb. 28, 1920, terminated Federal control 
and on March Ist these railroads reverted to 
their owners. 

From August, 1914 to December, 1917, the 
wages of railroad employees remained substan- 
tially unaltered. By December, 1917, the 
social and industrial changes which accompanied 
the World War had thrown such wages seriously 
out of line with those in other industries and 
with the cost of l ving. A short time prior to 
Federal control, organizations of railroad em- 
ployees presented to the managements requests 
for substantial increases. The Director General 
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on January 10, 1918, appointed the “Lane Com- 
mission,’ referred these requests to it and em- 
powered it to investigate the compensation of 
railroad employees and to make such recom- 
mendations as should be deemed proper. On 
the basis of the Commission’s report, the Direc- 
tor General’s Order No. 27 was promulgated-on 
May 25, 1918. It increased the pay of railway 
employees then receiving less than $250.00 per 
month by percentages graduated from 43 per 
cent to the lower paid employees to zero per cent, 
to those receiving salaries of $249.00 per month. 
The principle back of this order was thus stated 
in the Lane report: ‘In fairness a sufficient in- 
crease should be given to maintain that standard 
of living which obtained in the pre-war period 
ee and upon those who can best afford to 
sacrifice should be cast the greater burden.” 

General Order No. 27 was based upon the cost 
of iving at the time it was formulated. These 
costs, however, continued to rise through the 
years 1918 and 1919. In January, 1919, the 
shop crafts and thereafter other railroad em- 
ployees presented requests for further wage 
increases aggregating some $800,000,000 per 
annum. The Director General transmitted 
these requests to the President, who, on August 
25, 1919, urged the employees to refrain from 
pressing them, pending a better opportunity to 
estimate the permanence of high living costs. 

In February, 1920, these costs having conti- 
nued to rise and a reasonable time for the ap- 
pearance of a trend toward lower living costs 
having elapsed, the organizations of railroad 
employees renewed their requests for wage in- 
creases to the Director General, who declined 
to act, and was supported by the President in so 
doing, in view of the approaching termination 
of Federal control. The President, however, 
on February 13th, agreed to use his influence 
toward the establishment by Congress of legal 
machinery to deal with controversies between 
the carriers and their employees. On February 
28, 1920, the Transportation Act became law. 
This Act provides for the appointment by the 
President of a Railroad Labour Board which 
shall decide disputes with reference to wages 
and working conditions of railroad employees. 
Section 301 of the Act provides that all such 
disputes shall be considered and, if possible, de- 
cided in conference between representatives 
of the carrier concerned and representatives of 
itsemployees. At the suggestion of the President 
the requests for increases in wages and for 
changes in working conditions submitted to 
the Director General in February were the 
subject of conference between representatives 
of the carriers and of the the organizations con- 
cerned. This conference extended from March 
10 to April 1, 1920, but resulted in complete 
failure to agree. 

This long delay and succession of disappoint- 
ments, coupled with the pressure of a futher rise 
in living costs produced deep and not unreason- 
able dissatisfaction on the part of railroad em-~ 
ployees who felt themselves called on to make 
sacrifices, as they believed far beyond those of 
any other class. Nevertheless, the great majority 
have continued to serve and to conduct the 
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transportation of the country awaiting with 
disciplined and patriotic patience, the reduction 
of living costs, the decision of the Director 
General on their requests, the action of Congress, 
the conclusions of the conference, the appoint- 
ment of this Board, the presentation of evidence 
to it and this decision. Eighteen months will 
have elapsed when this decision is rendered 
from the original presentation in January, 1919 
of the first of the requests which it in part de- 
termines. For these reasons and as a measure 
of justice it was decided and announced by this 
Board on June 12, that this decision, when made, 
would be effective as of May 1, 1920, and would 
apply according to the time served to all em- 
ployees who were in the service as of May Ist 
and who have remained therein or who have 
come into the service since and remained therein, 


The Board, on the day after its members were 
confirmed by the Senate (April15, 1920), received 
the controversy which had been so long pending 
and which had remained so long unsettled in 
spite of the efforts and conferences noted above. 
From that day until the date of this decision it 
has been constantly and assiduously engaged in 
receiving evidence, hearing arguments, reading 
and considering the many volumes of testimony 
offered and the many thousands of pages of 
exhibits and statements. Approximately two 
million men, comprehended in more than one 
thousand classifications, are affected by this 
decision. It is believed that few more serious, 
difficult and intricate problems have been pre- 
sented to tribunals of this country. 


In arriving at its decision, the Board has 
taken into consideration, as the Transportation 
Act prescribes: 


“(1) The scale of wages paid for similar 
kinds of work in other industries.: 

“(2) The relation between wages and the 
cost of living; ; 

““(3) The hazards of the employment; 

““(4) ‘The training and skill required; 

“(5) The degree of responsibility; 

“(6) The character and regularity of the em- 
ployment, and 

““(7) Inequalities of increase in wages or of 
treatment, the result of previous wage orders or 
adjustments.” 

Besides the circumstances set out above the 
Act provides the Board shall consider in deter- 
mining wages “other relevant circumstances.” 
This, it understands, comprehends, among other 
things, the effect the action of this Board may 
have on other wages and industries, on produc- 
tion generally, the relation of railroad wages 
to the aggregate of transportation costs and 


requirements for betterments, together with. 


the burden on the entire people of railroad 
transportation charges. 


The Board has been unable to find any formula 
which applied to the facts would work out a just 
and reasonable wage for the many thousands 
of positions involved in this dispute. The deter- 
mination of such wages is necessarily a matter 
of estimate and judgment in view of all the 
conditions; a matter on which individuals will 
differ widely as their information or lack of it, 
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their interest, situation and bias may influence 
them. 

Those persons who consider the rates deter- 
mined on herein too high should reflect on the 
abnormal conditions resulting from the high 
cost of living and the high rates now being paid 
in other industry. The employees who may 
be ieve these rates too low should consider the 
increased burden these rates will place on their 
fellow countrymen, many of whom are less favor- 
ably situated than themselves. 

The Board has considered the seven circum- 
stances suggested by the Act. “The hazards of 
the employment.””* “the training and skill re- 
quired”’ and “the degree of responsibility’? were 
well presented by the representatives of the 
employees and of the carriers. These factors 
are recognized by all and have had due weight. 
With reference to ‘‘the character and regularity 
of the employment,” the Board finds that with 
few exceptions railroad employment as more 
regular, and the character of the work is more 
desirable than ike occupations outside. As 


-a rule railroad employees are such for life and 


usually remain for years with the same company. 
This permanence of employment has certain ad- 
vantages which have been considered by the 
Board. As to “inequalities of increases in wages 
or of treatment the result of previous wages or- 
ders or adjustments” the urgency of prompt 
action has made elaborate investigation into 
this factor impracticable. It has, however, been 
considered. With regard to “the scale and wages 
paid for similar kinds of work in other indus- 
tries,” and “the relation between wages and the 
cost of living,” the Board has been under some 
difficulty. It is clear that the cost of living in 
the United States has increased approximately 
one hundred per cent since 1914. In many 
instances the increases to employees herein 
fixed, together with prior increases granted 
since 1914, exceed this figure. The cost of living 
and wages paid for similar kinds of work in other 
industries, however, differ as between different 
parts of the country. Yet standardization of pay 
for railroad employees has proceeded so far and 
possesses such advantages that it was deemed 
inexpedient and impracticable to establish new 
variations based on these varying conditions. 

For the reasons stated it was necessary to 
adopt the method of determining what, if any, 
increases over existing wages (established under 
the authority of the United States Railroad 
Administration) would constitute a reasonable 
and just wage for the hundreds of classifications 
of railroad employees. By so doing such differ- 
ences in present rates as are the result of local 
differences are preserved together with (in gene- 
ral) the differentials between different classes of 
employees which have come about in the rail- 
road service and which may be considered 
prima facie to be based on good reason. It is 
believed that this method accomplishes that 
approximation to justice which is practicable 
in human affairs. 

The Board has endeavored to fix such wages 
as will provide a decent living and secure for 
the children of the wage earners opportunity 
for education, and yet to remember that no class 
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of Americans should receive preferred treatment 
and that the great mass of the people must 
ultimately pay a great part of the increased cost 
of operation entailed by the increase in wages 
determined herein. 

It has been found by this Board generally that 
the scale of wages paid railroad employees is 
substantially below that paid for similar work 
in outside industry, that the increase in living 
cost since the effective date of General Order 
No. 27 and its supplements has thrown wages 
below the pre-war standard of living of these 
employees and that justice as well as the main- 
tenance of an essential industry in an efficient 
condition require a substantial increase to prac- 
tically all classes. 

The American people desire and must have 
transportation adequate to their needs. They 
also wish to do justice to men employed in the 
public service whether on public utilities or 
otherwise. Wage scales which are insufficient 
to attract or support men of the character 
necessary for railroad work constitute waste 
and extravagance and not economy. Trans- 
portation cannot be efficient unless the per- 
sonnel throws itself into its work with the 
devotion which public service ought. to inspire 
and no such devotion can exist in the minds of 
men who feel themselves treated with injustice. 
It is hoped that the present decision which adds 
substantial amounts to present wages will be 
felt to be just and equitable under all the cir- 
cumstances and railroad employees will ac- 
cordingly render the best service of which they 
are capable. If they will do this, it is believed 
the American people will receive benefits far 
outweighing the cost of the increases decided 
upon herein. 

It is believed that if the keen intelligence of 
railroad employees and managers alike is fired 
by an eagerness to serve the people and a spirit 
of co-operation to that end is brought about, such 
economies of material and labor, such improve- 
ments in method and workmanship, such solu- 
tions of transportation problems will result as 
will offset a great part of the increase of wages 
provided for herein and that the people will thus 
be relieved of a part of the burden of these in- 
creases. They deserve and have a right to 
expect this spirit. 

During the hearings, the “International Asso- 
ciation of Railroad Supervisors of Mechanics,’’ 
and the “American Train Dispatchers’ Associa- 
tion” have been made parties to this dispute. 
In granting hearings to them, this Board has 
not assumed or decided any question of jurisdic- 
tion between the several organizations or asso- 
ciations either parties to or outside of this dis- 
pute. 

There are in the dispute as presented questions 
involving rules and working conditions, some 
of which are interwoven with and materially 
affect earnings and wages. Adequate investi- 
ation and consideration of these questions would 
demand time. Existing conditions required 
that the Board should make as early decision of 
the wage question as practicable. For that 
reason, it has been necessary,—and both parties 
to the controversy have indicated it to be their 
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judgment and wish, that the Board should 
separate the questions involving rules and 
working conditions from the wage qestions. 
Accordingly, the Board has not undertaken 
herein to consider or change the rules and agree- 
ments now existing or in force by the authority 
of the United States Railroad Administration 
or otherwise and this decision will be. so under- 
stood and applied. 

The Board assumes as the basis of this decision 
the continuance in full force and effect of the 
rules, working conditions and agreements in 
force under the authority of the United States 
Railroad Administration. Pending the present- 
ation, consideration and determination of the 
questions pertaining to the continuation or 
modification of such rules, conditions and agree- 
ments no changes therein shall be made except 
by agreement between the carrier and employees 
concerned. As to all the questions with refer- 
ence to the continuation or modification of 
such rules, working conditions and agreements, 
further hearings will be had at the earliest prac- 
ticable date and decision thereon will be rendered 
as soon as adequate consideration can be given. 

It is further declared that this Board, finding 
it necessary to adopt a basis for the rates and 
advances decided on, has adopted the rates 
established by or under the authority of the 
United States Railroad Administration. The 
intent of this decision is that the named increase, 
except as otherwise stated, shall be added to the 
rate of compensation established by and under 
the authority of the United States Railroad Ad- 
ministration. 

The decision of the Board is the result of the 
action of the Board, composed of nine members 
acting as a body, under the usual parliamentary 
methods of procedure and its own rules. Each 
and every separate question was considered and 
voted upon—each and every rate for each class 
was voted upon and adopted by a majority vote 
of the Board, and in every instance one or more 
of the public group, as the law requires, voted 
in the affirmative on any classification or rate 
adopted. 

In a problem so complex and involving the 
inter-relationship of the wages of so many 
different classes of employees, it is obvious that 
there could not be unanimous agreement among 
all the members of the Board on all increases 
fixed by this decision; but inasmuch as the 
several increases hereinafter set forth represent, 
in each instance, the best judgment of the ma- 
jority of the Board, it is believed that no useful 
purpose would be served by setting forth the 
views held by the members who for one or an- 
other reason dissented from particular increases. 
This statement is made in order that it may not 
be inferred that the decision, in all its details, 
states the precise increase which any one of the 
members hereof might have stated if he had the: 
sole power and responsibility for fixing such. 
increase. 

This Board estimates that the increase in 
wages herein provided for will impose on the: 
railroads an addition to the payroll of March Ist, 
1920, aggregating approximately six hundred. 
millions of dollars per annum. 
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The Board appreciates that some time will 
necessarily be required for computing back 
pay from May Ist. This is work of a kind which 
must be done by regular employees, familiar 
with the classifications, rates and rules. 


The Board believes that the railroads will pro- 
ceed with diligence in the matter. It urges upon 
them that there be no unnecessary delay; and 
it urges equally upon the employees that they 
exercise patience and refrain from unreasonable 
pressure or criticism. 


The Board decides upon the present dispute 
and submission that the rates of increase set 
out below, added and applied to the rates estab- 
lished for the positions specified by or under the 
authority of the United States Railroad Admi- 
nistration, constitute, for the said positions on 
carriers named herein, a justand reasonable wage. 


The Board also decides that the rates set out 
below constitute for the positions specified on 
carriers named herein a just and reasonable 
wage. 


ARTICLE 1.—RaAILROADS AFFECTED. 


(This Article comprises a list of over 300 
United States railroads.) 


ArtTIcLE JI].—CLERICAL AND STATION FORCES. 


Add to the rates established by or under the 
authority of the United States Railroad Admi- 
nistration, for each of the hereinafter named 
c'asses the following amounts per hour: 


Sec. 1. Storekeepers, assistant store- 
keepers, chief clerks, foremen, sub- 
feremen, and other clerical super- 

WISOTSR TONCCS paiva ts ean eee wiadicue sh « 13 cents, 


Sec. 2. Clerks with an experience of 
one (1) or more years in railroad cle- 
rica work, or clerical work of a 
similar nature in other industries, or 
where their cumulative experience in 
such clerical work is not less than one 


CE VEAP, Get Onn ee: LEA ASS 13 cents 


Sec. 8. Clerks whose experience as 
above defined is less than one (1) 
year, and until an experience of one 
(1) year in such work entitles them to 
the increase provided for in Section 2.6% cents 


Sec. 4. Train and engine crew callers, 
assistant station masters, train an- 
nouncers, gatemen, and baggage and 
parcel room employees (other than 
Clerks) Pe I hE HD BRE a eee 13 cents. 


Sec. 5. Janitors, elevator and telephone 
switchboard operators, office, station 
and warehouse watchmen, and em- 
ployees engaged in assorting way 
bills and tickets, operating appliances 
or machines for perforating, address- 
ing envelopes, numbering claims and 
other papers, gathering and distri- 
buting mail, adjusting dictaphone 
cylinders, and other similar work. ..10 cents. 
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Sec. 6. Office boys, messengers, chore 
boys and other employees under 
eighteen years of age, filling similar 
positions, and station attendants.... 

Sec. 7. Station, platform, warehouse, 
transfer, dock, pier, store-room, 
stockroom, and team-track freight 
handlers or truckers, and others si- 
miilarly employed cia ncseos eons pete 12 cents. 

Sec. 8. The following differentials shall 
be created or maintained, as the 
case may be, between truckers and 
the classes named below :— 

(a) Sealers, scalers, and fruit and perishable 
inspectors, one (1) cent per hour above truckers’ 
rates as established under Section 7. 

(b) Stowers or stevedores, callers or loaders, 
locators and coopers, two (2) cents per hour 
above truckers’ rates as established under Section 


5 cents. 


The above shall not operate to decrease any 
existing higher differentials. 
Sec. 9. All common laborers in and 
around stations, store houses and 
warehouses, not otherwise provided 
TOL SAtsud charcc” cokers nee ees 844 cents. 


ARTICLE IIJ.—MarinTENANCE oF WAY AND 
STRUCTURES AND UNSKILLED FORCES 
SPECIFIED. 


Add to the rates established by or under the 
authority of the United States Railroad Admi- 
nistration, for each of the hereinafter named 
classes, the following amounts per hour: 


Sec. 1. Building, bridge, painter, con- 
struction, mason and concrete, water 
supply, and plumber foremen, except 
such water supply, and plumber fore- 
men as were paid under the provisions 
of Supplement No. 4, to General 


OrdéersNon2Ticaies Pau oe 15 cents. 
Sec. 2. Assistant building, bridge, pain- 
ter, construction, mason and con- ° 


crete, water supply, and plumber 
foremen, and for coal wharf, coal 
chute, and fence gang foremen, pile 
driver, ditching, and hoisting engin- 
eers and bridge inspectors, except 
such assistant water supply and 
plumber foremen as were paid under 
the provisions of Supplement No. 4 ; 
to General Order No. 27.)..2..80n.2%. 15 cents. 


Sec. 3. Section, track and maintenance 
foremen, and assistant section, track 
and maintenance foremen.......... 15 cents. 


Sec. 4. Mechanics in the maintenance 
of way and bridge and building de- 
partments, except those that come 
under the provisions of the national 
agreement with the Federated Shop 
TSO CS. oo ns cant aie te eee as to eee 15 cents. 


Sec. 5. Mechanics’ helpers in the main- 
tenance of way and bridge and build- 
ing departments, except those that 
come under the provisions of the 
national agreement with the Feder- 
ated Shop Dradess jis. uptinpi Rael 8% cents. 


¢€ 
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Sec. 6. Track laborers, and all common 
laborers in the maintenance of way 
department and in and around shops 
and roundhouses, not otherwise pro- 
VWidectOMnereins ae rms Foe tes 8% cents. 


Sec. 7. Drawbridge tenders and _ assis- 
tants, pile-driver, ditching and hoist- 
ing firemen, pumper engineers and 
pumpers, crossing watchmen or flag- 
men, and lamp lighters and tenders. .8)4 cents. 


Sec. 8. Laborers employed in and 
around shops and roundhouses, such 
as engine watchmen and wipers, fire 
builders, ash-pit men, flue borers, 
coal passers (except those coming 
under the provisions of Article VIII, 
Section 3, this decision) coal chute 
TNO CLG interes gk. axtaes o SH tik te 10 cents. 


ARTICLE IV.—SuHop EMPLOYEES. 


Add to the rates established by or under the 
authority of the United States Railroad Admi- 
nistration, for each of the hereinafter named 
classes, the following amounts per hour: 


Sec. 1. Supervisory forces............ 13 cents. 


Sec. 2. Machinists, boilermakers, black- 
smiths, sheet metal workers, elec- 
trical workers, carmen, moulders, 
cupola tenders and coremakers, in- 
cluding those with less than four 


years experience all crafts...........13 cents. 
Sec. 3. Regular and helper apprentices 
and helpers, all classes............. 13 cents. 


See 4i@ar cleanersy. 24.05 oo. o6% 5 cents. 
+ 

ARTICLE V.— TELEGRAPHERS, ‘TELEPHONERS 
AND AGENTS. 


Add to the rates established by or under the 
authority of the United States Railroad Admi- 
nistration, for each of the hereinafter named 
classes, the following amounts per hour: 


' See. 1. Telegraphers, telephone oper- 
ators (except switchboard operators), 
agents (except agents at small non- 
telegraph stations as referred to in 
Supplement No. 13 to General Order 
No. 27, Article IV, Section ¢), agent 
telegraphers, agent telephoners, tow- 
ermen, lever men, tower and train 
directors, block operators and staff- 


Sec. 2. Agents at small non-telegraph 
stations as referred to in Supplement 
No. 13 to General Order No. 27, Ar- 
PIClOLV eSeChiOnNe) 225) ee. ee ees 5 cents. 

Articte VI.—ENGINE SERVICE EMPLOYEES. 


Add to the rates established by or under the 
authority of the United States Railroad Admi- 
nistration, for each of the hereinafter named 
classes, the following amounts per mile, per hour 
or per day, as the case may be, except in Section 
4, as noted: 
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Sec. 1.—Passenger Service. 
Per Per 
: Class. Mile day 
cents 
Engineers and motormen... . 8 $0.80 
Firemen (coal or oil). ...... 8 0.80 
Helpersi(electricyi.. s705.6 so 8 0.80 
Sec. 2.—Freight Service. 
Pode eh Malclaniaa le cake Ly oo Seti ents ai Cal eh EA AMR EE 
Per Per 
Class mile day 
cents $ 
Engineers (steam, electric, or 
OLHETL POWEL reco 0s. 0 2s oe agh 1.04 1.04 
Firemen (coal or oil)....... 1.04 1.04 
Helpers (electric).......... 1.04 1.04 
Sec. 3.—Yard Service. 
SN  —————————————————————— 
e Per 
Class. Hour 
cents 
EN GINCORS eu atau cyl 5 5 eens seg 18 
Piremen.(coalior ob).k acs c% es ole he wl 18 
Helpers: (electric). oi. ..8tse. een Gees 18 


ee SS See 


See. 4.—Hostler Service. 


Note: Superseding rates established by or 
under the authority of the United States Rail- 
road Administration and in lieu thereof, for each 
of the hereinafter named classes, the following 
increased rates are established.: 








Per 
Class day. 

Outside hostlerssei eae cee ok bya $6.24 
Inside hostlers-% 2 4) 3 ah eae 5.60 
5.04 


Helier) a ccaxea. cnn awa siccmeaeee 
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ARTICLE VII.—TRAIN SERVICE EMPLOYEES. 


Add to the rates established by or under the 
authority of the United States Railroad Admi- 
nistration, for each of the hereinafter named 
classes, the following amounts per mile, per day, 
or per month, as the case may be, except. in 
Section 4, as noted: 


Sec. 1.—Passenger Service. 








- Per. |e Fer. 7 -Per 
Class ‘Mile. | Day | Mo. 
cents. $ 
Conductors et ee .67} 1.00} 30.00 
Assistant conductors or 
ticket collectors....... .67} . 1.00} 30.00 
Baggagemen handling 
both express and dy- A 
LIDHIO. pA Ses anh Ga eee .67; 1.00} 30.00 
Baggagemen operating 
GyNANO! He. chee ae .67; 1.00} 30.00 
Baggagemen handling 
22.4 Gl ec Migay sae anae 2 Ra. .67; 1.00} 30.00 
Bagegaremen. 24.0.2...) .67; 1.00} 30.00 
Flagmen and brakemen.. . .67} 1.00} 30.00 








Sec. 2.—Suburban Service (Exclusive). 


| 























| Per | Per | Per 
Class [are Day | Mo. 
cents $ $ 
Conductors 6.64660) .67| 1.00} 30.00 
Tieket collectors: 2:5.0--.4°7*. 67)" 1, 00}30..00 
Guards performing ‘duties 
of breketien or flag-) 
ran Teepe et I wT | .67/ 1.00) 30.00 
| 
Sec. 3.—Freight Service. 
Per Per 
Class. Mile Day 
cents. $ 
Conductors (through)...... 1.04 1.04 
Flagmen and _ brakemen 
Ghrough yi ec eee 1.04 1.04 
Conductors (local or way 
boii 11 9) ee an ALN th Ra 1.04 1.04 
Flagmen and brakemen (lo- 
cal or way freight)....... 1.04 1.04 
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Sec. 4.—Yard Service. 


Note: Superseding rates established-by or un- 
der the authority of the United States Railroad 
Administration, and in lieu thereof, for each of 
the hereinafter named classes, the following 
increased rates are established: 


Per 
Class. Day. 
POremencg 1 eck. soe ve ee tore cor pera eat. $6.96 
HGIpers* ch 2 eset ein edo eee 6.48 
SWilentenderss- t=. sa ek eae eee 5.04 


ArtTIcLE VIII.—StatTionary ENGINE (STEAM) 
AND BorLER Room EMPLOYEES. 


Add to the rates established by or under the 
authority of the United States Railroad Admi- 
nistration, for each of the hereinafter named 
classes, the following amounts per hour: 


Sec. 1. Stationary engineers (steam).. .13 cents. . 


Sec. 2. Stationary firemen and engine 
TroOm Ollers Hans: Bey oF ee ees 13 cents. 


Sec. 3. Boiler room water tenders and 
coal: PaSsersauek Is see ee ae 10 cents. 


ARTICLE [X.—S1GgnNAL DEPARTMENT EMPLOYEES 


Add to the rates established by or under the 
authority of the United States Railroad Admi- 
nistration, for each of the hereinafter named 
classes, the following amounts per hour: 


Sec. 1. Signal foremen, assistant signal 
foremen and signal inspectors. ...... 13 cents. 


Sec. 2. Leading maintainers, gang fore- 
men and leading signalmen......... 13 cents. 


Sec. 3. Signalmen, assistant signalmen, 
signal maintainers and assistant sig- 
nal maintamers: 0: oe eres 13 cents. 


Sevs 4 Helpers ic. ees % adn, a haere 10 cents. 


ARTICLE X.—Masters, Mates AnD PILOTS. 


(This Article comprises a schedule of wage 
rates for masters, mates and pilots on ferry 
boats, tug boats and steam lighters in certain 
specified harbours.) 


ARTICLE XI.—OTHER SUPERVISORY FORCES. 


Add to the rates established by or under the 
authority of the United States Railroad Admi- 
nistration, for each of the hereinafter named 
classes, the following amounts per hour: 


Sec, ls Lraindispacchers:.saaciaes oe uk 13 cents. 
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Sec. 2. Yard masters and _ assistant : 
VATO Masters..< <5 cvae gears. od. s ope 15 cents. 


_ ARTICLE XIJ.—MISCELLANEOUS EMPLOYEES 


Add to the rates established by or under the 
authority of the United States Railroad Admi- 
nistration, for employees in. the hereinbefore 
named departmenjs who are properly before the 
Board and not otherwise provided for, an amount 
(as per Section 3, Article XIII) equal to that 
established for the respective classes to which 
the miscellaneous classes herein referred to are 
analogous. The intent of this article is to extend 
this decision to a miscellaneous class of super- 
visors and employees, practically impossible 
of specific classification, and at the same time 
insure to them the same consideration and rate 
increase as provided for analogous service. 


Articte XIII.—GENERAL APPLICATION. 


Sec. 1. The increases in wages and the rates 
hereby established shall be effective as of May 1, 
1920, and are to be paid according to the time 
served to all who are then in the carriers’ service 
and remained therein, or who have since come 
into such service and remained therein. 


Sec. 2. The provisions of this decision will not 
apply in cases where amounts less than thirty 
dollars ($30.00) per month are paid to individuals 
for special service which takes only a portion of 
their time from outside employment or business. 


Sec. 3. Increases specified in this decision are 
to be added to the hourly rates as established 
by or under the authority of the United States 
Railroad Administration for employees now being 
paid by the hour. For employees paid by the 
day, add eight times the hourly increase spe- 
cified to the daily rate. For employees paid by 
the month, add two hundred and four (204) 
times the hourly rates specified to the monthly 
rate. 


Sec. 4. Each carrier will in payment to em- 
ployees on and after August 1, 1920, include 
therein the increases in wages and the rates 
hereby established. 


Sec. 5. The amounts due in back pay from 
May 1, 1920, to July 31, 1920, inclusive, in 
accordance with the provisions of this decision, 
will be computed and payment made to the em- 
ployees separately from the regular monthly or 
semi-monthly payments, so that. employees will 
know the exact amount of their back payments. 


Recognizing the clerical work necessary to 
make these computations for back pay and the 
probable delay before the entire period can be 
covered, each month, beginning with May, 1920, 
shall-be computed as soon as practicable and, as 
soon as completed, payment shall be made. 
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Sec. 6. The increases in wages and the rates 
hereby established shall be incorporated in and 
become a part of existing agreements or 
schedules. 


Sec. 7. Except as specifically modified herein, 
the rules regulating payments of overtime or 
working conditions in all branches of service, 
and the established and accepted methods of 
computing time and compensation thereunder, 
shall remain in effect until or unless changed in 
ine ais provided by the Transportation Act, 

20. 


Sec. 8. It is not intended in this decision to 
include or fix rates for any officials of the car- 
riers affected except that class designated in the 
Transportation Act of 1920, as ‘‘Subordinate 
Officials,’’ and who are included in the act as 
within the jurisdiction of this Board. The Act 
provides that the term ‘Subordinate Officials’’ 
includes officials of carriers of such class or rank 
as the Interstate Commerce Commission shall 
designate by regulation duly formulated and 
issued. Hence, whenever in this decision words 
are used, such as ‘“foremen,” ‘‘supervisor’’, etc., 
which may apply to officials, such words are in- 
tended to apply to only such classes of subor- 
dinate officials as are now or may hereafter be 
defined and classified by the Interstate Com- 
merce Commission as such subordinate officials. 


ARTICLE XIV.—INTERPRETATION OF THIS 
DECISION. 


Sec. 1. Should a dispute arise between the 
management and the employees of any of the 
carriers as to the meaning or intent of this deci- 
sion, which cannot be decided in conference 
between the parties directly interested, such 
dispute shall be referred to the United States 
Railroad Labour Board in the manner provided 
by the Transportation Act, 1920. 


Sec, 2, All such disputes shall be presented 
in a concrete joint signed statement setting 
forth: (1) the article of this decision involved, 
(2) the facts in the case, (3) the position of the 
employees and (4) the position of the manage- 
ment thereon. Where supporting documentary 
evidence is used it shall be attached in the form 
of exhibits. 


Sec. 3. Such presentations shall be trans- 
mitted to the Secretary of the United States 
Railroad Labour Board who shall place same 
before the Board for final disposition. 


By order of, 
Unirep States RartroaD Lasor BoarD 


R.. M. Barton, 
Chairman. 
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FAIR WAGE CONTRACTS, JULY, 192¢ 





URING July the Department of La- 
" bour received for insertion in the La- 
BOUR GAZETTE, the following informa- 
tion relative to twelve fair wage con- 
tracts, of which eleven were awarded by 
the Department of Public Works, and 
one by the Department of Railways and 
Canals. All the contracts, with one ex- 
ception where a fair wage schedule was 
included, contained the usual fair wage 
clause which provides for the prompt 
payment of such wages as are current 
in the district in which the work is to 
be performed, and for observance on the 
various works under contract of the pre- 
vailing hours of labour, and which other- 
wise prevents abuses and secures the legi- 
timate rights of the labour employed. 


A statement was also received as to 
supplies ordered by the Post Office De- 
partment, subject to the Regulations for 
the Suppression of the Sweating System, 
the securing of fair wages, etc. 


DEPARTMENT OF PUBLIC WorKs. 


Rebuilding of wharf, Little Current, 
Ont. Name of contractor, William 
Bermingham, Kingston, Ont. Date of 
contract, June 24, 1920. Amount of 
contract schedule of prices. 


Construction of concrete platform for 
Air Board of Canada, Jericho Beach, 
Vancouver, B.C. Name of contractors, 
Ambrose & Aitken, Vancouver, B.C. 
Date of contract, June 30, 1920. Amount 
of contract, $4,950. 


Construction of wooden slipway for 
Air Board of Canada, Jericho Beach, 
Vancouver, B.C. Name of contractor, 
William Greenlees, Vancouver, B. C. 
Date of contract, July 8, 1920. Amcunt 
of contract, $5,878. 


Construction of plank roadway from 
Imperial Street alongside of Jericho 


~ Co. Ltd., Montreal, Que. 


Beach to Air Station Platform, Jericho 
Beach, Vancouver, B.C. Name of con- 
tractor, William Greenlees, Vancouver, 
B.C. Date of contract, July 10, 1920. 
Amount of contract, $4,285. 


Elevator enclosure, ete., at Printing 
Bureau, Ottawa, Ont. Name of contrac- 
tors, Union Architectural Iron Works, 
Montreal, Que. Date of contract, July 
13, 1920. Amount of contract, $5,450. 


Supply and installation of fittings in. 
connection with Military Hospital bar- 
racks, Winnipeg (Tuxedo), Man. Name 
of contractor, R. N. Wyatt, Winnipeg, 
Man. Date of contract, July 14, 1920. 


‘Amount of contract, $6,014. 


Alterations, ete., in Central Post 
Office, Montreal, Que. Name of con- 
tractors, P. Lyall & Sons Construction 
Date of con- 
tract, July 13, 1920. Amount of con- 
tract, $26,428. 


Supply and installation of fittings in 
Postal Station ‘‘B’’, Hamilton, Ont. 
Name of contractors, Burton & Baldwin 
Manufacturing Co., Ltd., Hamilton, 
Ont. Date of contract, July 19, 1920. 
Amount of contract, $3,970. 


Dredging. William Head, B.C., Qua- 
rantine Station (Main and Coal Wharf). 
Name of contractors, The Pacifie Cons- 
truction Company, Ltd., Vancouver, 
B.C. Date of contract, July 5, 1920. 
Amount of contract, Class ‘‘B’’ $0.48 
per-caeyds an situs) 


Dredging. Port Arthur, Ont. Name 
of Contractors, Canadian Dredging Com- 
pany, Ltd., Midland, Ont. Date of con- 
tract, July 2,1920. Amount of contract, 
Class ‘‘B’’ $0.28 per cu. yd. (scow mea- 
sure). . 


Repairs to wharf, St. Francois Sud, 
Island of Orleans, Que. Name of con- 
tractor, Siméon Ratté, Ste Anne de 
Beaupré, Que. Date of contract, July 
26, 1920. Amount of contract, schedule 
of prices. 


Aveust, 1920 


——— oo 


Rate of wages. 


Trade or Class. of Not less than the following 





Labour. 
tee bn Sl gn EW bw Re 
Foreman carpenter..... 65 cents per hour, 9 hours a day 
Carpenterscc: dy. 00 ¥ 60 x 9 Seal! te 
Blacksmith=......-1- . 150 is tinge!) Me ; 
Blacksmiths’ helpers... . |40 “ < 9 Sis A 
Ordinary labourers..... 35 Me a 9 : ‘i 
Driver with 1 horse and 
Fe ene tt os 9 : se 
Driver with 2 horses and 
WAGON ee rasth yao e 5 9 : ; 





DEPARTMENT OF RAILWAYS AND CANALS. 


Fabrication of beam span and furnish- 
ing of all materials required for high- 
way bridge at Mileage 17.4, Levis Sub- 
division. Name of contractors, Mac- 
Kinnon Steel Company, Ltd. Date of 
contract, June 25, 1920. Amount of 
contract, $1,020. 
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Post Orriczs DEPARTMENT. 


The following is a statement of pay- 
ments made in July for supplies ordered 
by the Post Office Department, subject 
to the Regulations for the Suppression 
of the Sweating System, the securing of 
fair wages, and the performance of 
work under sanitary conditions: 


See ———————————————— 


Amount 
Nature of orders. of 
orders 





——— 


Making meta] dating stamps and type and 
other hand stamps and brass crown 


Seale eee ee ad | eee. Se AGEs Soke kion bas she $ 278.25 
Supplying stamping material, pads and ink 145.44 
Supplying mail bag fittings..........-..-- 3,907.54 
Hampers and letter boxes repaired......... 60.25 
Making up and supplying letter carriers’ 

AIDLLOETD Sree ee iat ee te’ EME tae 7,227.16 


Fee a Se ee eee ee ee ee aaa 


PRICES RETAIL AND WHOLESALE IN CANADA, JULY, 1920 


THE prices movement in July was 
marked by decreases in many lines 
of materials and by seasonal changes in 
foods some of ;which were upward and 
some downward. The chief change in 
retail prices was in potatoes which de- 
clined considerably after the end of 
June as the new crop came on the 
_ market. 


In retail prices the average cost of a 
family budget of staple foods in some 
sixty cities at the middle of the month 
was $16.84 as compared with $16.92 in 
June and $7.42 in July, 1914. The 
chief decrease was in potatoes, but there 
were slight decreases in several lines. 
The chief inerease was in sugar, but 
there were slight increases in meats, and 
eggs averaged higher. Coal, wood and 
rent showed increases. 

In wholesale prices the index number 
was again lower, falling to 346.8 as com- 
pared with 349.3 for June, 356.6 for 
May, 249.9 for July, 1919, and 134.6 
for July 1914. The chief decreases for 
the month were in grains, fish, fruits 
and vegetables, textiles and lumber, 


with increases in livestock and meats, 
butter and eggs, sugar, coal and coke, 
some building materials and some chemi- 
eals. 

The accompanying tables and notes 
give details as to the prices movement 
during the month and as compared with 
the same month in previous years. 


The table of retail prices gives statis- 
tics for some 60 localities in Canada, 
having a population of approximately 
10,000 or over. Quotations are obtained 
by the correspondents of the LaBour 
Gazerrs, resident in each locality, from 
representative dealers doing a consid- 
erable trade with workingmen. All 
prices are for delivered goods. The 
exact quality for which the quotation 
is given is set forth in the case of each 
commodity, and every effort has been 
made to ensure that the quotations in 
each case refer to the same class of 
commodity in order that the statistics 
may be available for purposes of com- 
parison from month to month, from city 
to city, ete. The list of commodities 
includes over one hundred staple foods 
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and groceries, coal, wood and coal oil, 
the number of articles having been in- 
ereased twice since January, 1910, when 
the regular publication of these statis- 
tics was begun. 

The quotations for rent are the pre- 
vailing rates for six-roomed houses of 
two classes in districts extensively occu- 
pied by workingmen. The first class is 
of houses in good condition, favourably 
located in such districts, with good 
modern conveniences. The second class 
is of houses in fair condition less desir- 
ably located, but still fairly central, 
without modern conveniences or with 
- incomplete conveniences. 


The weekly family budget calculated 
in terms of the average prices in the 
cities for which reports are received in- 
eludes twenty-nine staple foods, laun- 
dry starch, coal, wood, coal oil, and 
rent, these being the items for which 
statistics have been obtained each 
month and published in the Lasour 
GAZETTE since January, 1910. The 
quantities of each commodity included 
are modifications of those employed in 
similar calculations by various authori- 
ties. For some articles comparatively 
large quantities are included owing to 
the absence of other important items 
of the same class. For instance the only 
fruits are evaporated apples and 
prunes, and the only fresh vegetable is 
potatoes. As market conditions affect- 
ing these usually affect the prices of 
other fruits and vegetables somewhat 
similarly, the relative proportion of ex- 
penditure on the various foods therefore 
tends to be maintained.* In fuel and 
lighting the quantities are estimated on 
a similar principle, anthracite coal be- 


ing used chiefly east of Manitoba, and | 


soft coal and wood in the western prov- 
inces, while no allowance is made for 
the quantities required in the various 
localities owing to climatic conditions, 
nor for the difference in quality. It 
was estimated, when the budget was first 


*At times when the price of an article heavily weighted 
for this purpose rises (or fails) abnormally the increase 
(or decrease) in food prices so indicated is exaggerated 
and this should be taken into account in using the budget 
as an indicator of changes in the cost of liv.ng. 
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published in 1912, that these calcula- 
tions represented from sixty to eighty 
per cent of the expenditure of an or- 
dinary family, according to the total 
income. For the average family of five 
the expenditure on these items of food, 
fuel, light, and rent would be perhaps 
two-thirds or about sixty-five per cent 
of the total income. While the budget 
serves to show the increase or decrease 
from time to time in the cost of the 
items included, it does not purport to 
show the minimum cost of food and 
fuel supplies for an average family in 
the Dominion or in any one province. 
The quantities of meats, dairy products, 
cereals, ete., included were designed to 
afford a liberal supply for the healthy 
family of a man at hard physical work. 
On the other hand an average family 
with an income sufficient to do so would 
buy less meat, etc., but more fruit, fresh 
and canned vegetables, ete.; so that the 
comparative expenditure would be little 
changed. 

The index number of wholesale prices 
is based on the quotations for 271 com- 
modities, and is the simple average of 
the percentages of current prices of the 
several commodities in relation to the 
average prices for the base period, 1890- 
1899, these being therefore made equal 
to 100. The quotations for most farm 
products are obtained weeky and aver- 
aged for the month, the quotations for 
other commodities are taken for the 
middle of the month. The table of in- 
dex numbers shows the changes by 
groups and sub-groups for the previous 
month and for corresponding months 
back to 19138. 


Retail Prices 


In meats, a number of slight changes 
in several cities caused increases in the 
averages for all lines, except mutton in 
which there were decreases in the aver- 
ages. Bacon averaged slightly higher. 
In eggs, there were a number of. in- 
creases, but in a number of the eities - 
there was no change. Milk was lower in 
Brockville, Prince Albert and Calgary. 
Butter advanced in some of the cities, 
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OST PER WEEK OF A FAMIL 
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THE AVERAGE PRICES IN SIXTY CITIES IN CANADA. 


0 6 oe ee ee 





Commodities. 





Beef, sirloin, steak......... 
Bee’, shoulder, roast....... 
Veal, roast, “orequarters.... 
Mutton, roast, hindq’r..... 
Pork, resh, rost ham...... 
Pork, salt, mess 
Bacon, break ast: .....-... 
Thards pure lea. . cia: aa. mes 
Piogste res linearis. tatirenerer- 


Butter, dairy, solid........ 
Butter, creamery, prints.... 
(Cheese ldo states feta: 
@heese! DeWse > Seid nats 
Bread, plain, white........ 
Bloume Lamilyen oostes-ve15 onan 
WOW edoatse were ies 
Rice, good, medium........ 
Beans, handpicked......... 
Apples, evaporated.. ...... 
Prunes, medium size....... 
Sugar, granulated.......... 
Sugar, yellow............-. 
Tea, black, medium........ 
Tea, green, medium........ 
Coffee; medium... 2.25 
Rotatoessenc ee ene 
Vinegar, white wine........ 





WNuodse 





Starch, laundry..........-. 





Coal, anthracite.........-. 
Coal, bituminous.......... 





Wood thard:.. 6 ment cae cod.| 32.5 

MVOOds 80 tase acini ss ees ots St 22.6 

‘ORE GEM. aden colase pone 1 gal. | 24.0 

Fuel and lighting.......... |---+-++> 

De Wi ea oe A oe 

entice ee gale 14 mo’th|$2.37]$2.89) $4.05 


A ee ee 





Novaiscotiavs cc ieueece ca: 


Prince Edward Island....... 


° 


New Brunswick....:.....-- 


*December only. 






















2 bs. | 27.2 
Doe 19.6 
Wes 10.0 
Lae 11.8 
hes Zoo 
Dee 21.8 
a 15.4 
ae 26.2 
1 doz. | 25.7 
1 ae 2052 
6 qts. | 36.6 
2\bs. | 44.2 
fees Bono 
lee 16.1 
hae 14.6 
153-5 55.5 
107%" 25.0 
Brees 18.0 
Dee 10.4 
yey 8.6 
doxe 9.9 
‘leas 1S 
LN ial 21.6 
Daw ss 10.0 
4 ADEE Gohl 
te, a CBee 
i“ 1 8.6 
2 pks. | 24.1 
LY ot. st 


a 





Quantity|1900*|1905") 1910] 1911 








48.8] 51.9 
35.0] 37.5 
41.4) 41.3 
30.0} 30.0 
23h 21.0 


$1. 78/$1.82 


$4.05) $4.60 


———_—.— | ——_——_— 


13.00)13.79 


























— Pa Se ef ed bee a a | (ee 
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Y BUDGET OF STAPLE FOODS, FUEL AND LIGHTING, AND RENT IN TERMS OF 


bo ww eE CO 
oN > > > 
noo 


et bo 
¢ > NI 
Cor fF COR Fm DY eH WY 


5.0 


105.0 
76.6 
82.2 
63.3 
37.2 


—__—_—- 


$3.64 


$6.38 


——__—_- 


1912| 1913 | July, | July, | July, | July, July, | July, | June, 
1914 | 1915 | 1916 | 1917 | 1918 1919 | 1920 

c. c. C. C. C. C. C. C. 
44.4) 49.4] 49.2) 52.6] 63.6 79.6| 79.8) 83.0 
29.6] 33.6) 33.4) 35.2) 43.5 HTES| Loose lar ores 
15o7l AN 17-3 19.21) 122-8 98.3) 28.3) 27.7 
19.1} 20:9] 21.3) 23.9} 28.9] 36.8 36.3) 38.4 
19.5} 20.2) 19.5) 22.4] 30.0 Side a2 40.4 
35 .9| 37.4] 34.4] 38.8) 54.1] 70.4) 75.2 Ps 
DATA 25a 26.6 28G tooo 51.0] 56.3| 55.8 
38.41 36.8] 35.8] 40.4| 62.3] 73.8) 83.8 76.4 
33.71 26.9| 25.3) 31.0] 38.9] 49.3 52.7) 56.0 
93.1) 24.9] 24.9} 28.0} 35.9 43.1). 48.1] 50.1 
BiG HSLsOl” b2e2i. 40n0|) 0053 70.8| 78.6} 88.8 
58.0) 49.8) 56.2) 60.4] 75.5 91.4} 106.2) 119.4 
33.9| 30.0) 32.6] 34.5) 42.5 51.7; 60.4) 66.8 
20.5! 21.1) 24.6) 25.6) 33.4 33.41 40.3] 40.4 
19.1] 19.4) 22.6} 23.6] 30.3 30.6} 38.8) 38.2 
61.5| 63.0| 73.5) 70.5) 110.4 117.0} 120.0} 144.0 
32.0| 33.0] 41.0} 37.0) 69.9 68.0} 67.0} 84.0 
22.01 21.5} 26.0) 24.0) 31.4 40.5) 37.0; 42.5 
11.4) 11.6% 11.8) 138.4] - 16.8): 23.2 24.6) 33.6 
12.4} 11.8} 14.8] 19.4] 31.5} 34.2 22.6| 24.0 
12-Ol 13.0}, 12-9) 13.4) 215.8 22.9 24.6) 29.2 
112 Ole (OLA = B30 ls.1| plow 190) 222701 927-5 
93.6| 22.0] 31.9] 38.4] 39.5 43.6) 47.2) 90.4 
11.0), 10:2) 1426) 176647 18.3 90.4; 22.2) 42.0 
8.9 9.1 9.5 9.9| 11.6] 14.6] 15.4} 16.5 
9.3 9.3 Oo Sb fO3h 21.3] 14-0) - 1556 16.9 
9.4 9.4 9 8k 1050)" 10.1) Bb: 2/-- i834 Loez 
36.0| 50.3] 29.3] 58.6} 118.2 66.0) 62.7 7216.9 
57 8 8 8 9 1.0 1.0; 
$7.34| $7.42] $7.74) $8.46/$11.62 $13.00|$13.77|/$16.92 

c. C. C. C. C. C. ¢. C. 
3.2 32 3.3 3.3 4.0 4.7 4.6 4.9 
55.0| 53.2) 52.1) 54.7| 63.2 73.8] 71.9) 101.6 
38.7| 38.0) 35.8) 38.0| 53.8 58.7) 61.8] 72.6 
42.5) 42.5) 41.7] 41.9) 52.0 69.2| 74.7| 81.7 
30.6| 31.8] 30.6] 30.2] 39.7 50.8] 57.8] 62.1 
93.7| 23.5] 23.4] 22.8] 25.6 97.8} 28.9] 36.6 
$1.91) $1.90 $1.84) .$1.88| $2.34 $2.80) .$2.95| $3.55 
$4.75) $4.83) $4.10} $4.04 $4.37 $4.81) $5.25} $6.30 

$14.02|$14.16 $13. 71|$14.41|/$18.37 $20 .66/$22.02 {26.81 {26.92 








AVERAGE COST OF STAPLE FOODS BY PROVINCEST. 


5.81 
6.55 
5.33 
6.50 
7.46 
7.86 
8.00 
8.32 


4.81 





5.80 
6.84 
6.46 
6.67 
7.41 
8.08 
8.08 
8.79 





{See {ootnote page 1078. 


6.11 
7.13 
6.97 
7.25 
7.88 
8.16 
8.15 
9.03 


6.34 
7.04 
6.87 
7.20 
7.87 
8.25 
8.33 
9.03 


$6 .82| $6.78| $7.17| $7.29} $7.25 


6.54 
7.05 
6.92 
7.29 
7.76 
8.16 
7.78 
8.99 





$7.63| $8.47|$11.58|$13.14|$14 .04|$17 04 $17.09 


6.60 
7.45 
7.19 
7.30 
8.15 
7.90 
7.99 
8.99 


9.69 
11.07 
11.26 
11.90 
10.62 
10.85 
11.73 
12.29 


7.37 
8.41 
8.22 
8.55 
8.35 
8.67 
8.22 
9.01 


11.38 
12.80 
12.91 
13.05 
12.75 
12.90 
13.01 
13.86 


12.23 
13.26 
13.10 
13.67 
13.59 
13 61 
14.06 
14.69 


15.08 
16.24 
15.99 
17.12 
16.83 
16.47 
17.12 
18.18 


14.52 
16.63 
16.03 
17.05 
16.54 
16.25 
16.70 
18.23 


1080 


Locataty 


Dominion Average........ 


see weee 


Nova 


1-Sydney 


3-Amherst 


eoee eros reeesecerecseeens 
soe eee ee ee ee 


eee er eereseercosserees 
ee ee ey 


seeeee 


New Brunswick (Average). .. 
encnaon 


Ce ee ed 


eee meee es ese eeeene 


Ce rs 


eee eee eer ser eses 


Quebec (Average) 
11-Qu 


eee eer ee sees 


see eee rere ees ereeeeee 


ane CCE RRS AS 
15-St. Hyacinthe............... 
16-St. Johns: lon cee a ee 


ee es 


CC ee ee 
Cece c ec e sr wesc essces 


19-Hu 


Ce re a er} 


a i ee er rs 


Ontario (Average) 
20-Ottawa. 


22-Kingston 
23-Belleville 
Hes OR 
25-Orillia. . 


jo 'jolj [ee \e'le je! 6 jee ahels)-«. chee. 
ee ee rr 


CC erwewme sees enescees 


ee eee ere err ccseoes 


29-Hamilton 
30—Brantiprd’ssuccn cee eee Rie 


B6-London......- 2s. cr, 


oes 0) 0 8 be 0, 9 ree tates te Bie. 


ras JE SOMER CE sane Gee 


Corer serene 


Manitoba (Average) 
45-Winnipere.issaoo See eis 
46—Brandonie oo. exe ieee, Le 
Saskatchewan (Average) 
ie sey Spies AK Saad enema 


+ [eye Cie oe Sele eves se 


B) ier Bi'e Sie e/"e) 008) a0 e.10:@ ,a) ete 


CROCS ORO CS. iC er Sr ere ers 


Alberta (Average) 
51-Medicine Hat 
52-—Edmonton 


Core oversecces 
oh 4) een rete! e leis a ene te 
CO CCC VOC Cree res se 6 


eee 


British Columbia (Average). 
55-Fernie 


SS) Sor whe pelel ele winds eere.« 40.8 
o Leh 's iw ww te'e le eliasot 00 6a 6: ele, a’n te 


58-New ra atay 
59-Vancouver 


aie ene te ever alae ate tel pics 
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Brrr g 3 ry Pork 3 
© ey o & 2 = s g a = { 5) a 
a £ Seer Vag Poa ie fae sey Newt ba hig aa fap 
= x im = ol 5 i) Ss Seite) || er aq. a= | = % 
td td i= a iB as} is Pa oe nn nO a m2 igo} 
Bop Eo got Bole Pe Velie teke | oo Peele 
Fc Pat ae de 8 Sola eee ee) See A eo ee ieee 
R= a aan ed iS ed Spl ooS piled BN wes least) ae | did pa ate 
6a) Bol 28!) Bel B.| ae] 2.1 621 28) = 2) es) 98] 4 
ae to si! oe go) Bo) gf} $8) 88) xe Sa/ 88) 8a 
DB os oo A a > = 4 ey ry a aa) 94 es] 
cents | cents | cents { cents | cents | cents cents ) cents { cents | cents | cents ) cents cents | cents 
42.0 | 37.2 | 38.4 | 27.2 | 225 28.1 | 37.3 | 41.2 | 40.7 | 44.1 | 37.0 57.0 | 60.3 | 75.4 
41.6 | 36.8 | 36.8 | 29.6 | 24.2 22.7 40 37.6 | 39.6 er 9 | 49.6 ori 6 72 
45 40 38 28-32} 28-30]...... 28-32} 40 40 40 55 85 
40 35 33 25 22-25] 828, oe 30 35 38 35-40 53 3 65 
38 85 38 26 D2 iS 5 2 Ber re SS ae Pea ee 35 BDF Lee 50 55 75 
A shale} eee 40 35 18-25! 18 50 45 50 35 45 50 (hi 
40 37 35 32 25 DIS eh res, he 33 35 35 45 50 60 
35-40} 32-35] 28-32) 928 22 14-18]...... 35-40] 35 35 35 52 54 60 
40.0 | 34.4 | 28.8 / 23.8 20.0 | 22.0 | 26.7 | 36.7 | 35.6 | 35.6 35.3 2 ey 56.3 | 70.6 
40-45 ne 28-32} 24-28] 18-20] 24-98]...... 40 35-40} 35-40} 35 15) Vali ae 
50 35 28 24 24 35 40 40 35 5 30 75 
35 $0 28 &| 23 20 18 35 35 35 36 52 65 75 
30-35} 30 20-25! 18 17 QOVANEQ25 eS \aemee. f Ne) 30 35 55 55 60 
33.4 | 33.0 | 29.1 | 23.2 17.7 23 37.8 | 32.1} 36.4 | 34.8 | 57.4] 58.4 73.3 
29-30' 28-30] 23-24) 16-19 14 22-27 25-28 25-28] 30-32} 28-30] 30-32! 48 48 70 
40 |) 38 30 25 25 25 35 30 35 35 60 65 75 
25 25 25 20 18 Stal ceeges Shays. tetera 35 35 35 55 60 80 
38 38 30 Zo 22 30 35 35 35 35 65 65 75 
28 28 20 OMe eee 15 35 SOT [soe es | beste erent] Soe coe RW ae Rena 
33 33 35 23 20 28 40 35 35 35 60 60 80 
30 30 30 25 20 20 SO ale age eel | Renesas ete yay 55 50 75 
35-40! 32-40 ae 22-25} 18-20] 15-28] 38-44] 45-46] 47-48] 48 38 60 57-65| 46-70 
40 40 30 20-22} 25 50 40 OSs> eee 56 08.85 | Stenaees 
44.1 | 39.7] 348 28.9 | 23.3 | 30.4 | 37.6 | 42.4 | 427 46.3 | 37.6 | 55.3 | 59.8 | 76.1 
38-40] 38-40} 28-32] 95 18-20} 20-22! 40 40 35 AUC Niece 60 60 75 
45-40] 40-45] 30-40} 30 AS, 25 35-40} 40 40 SH 63 68-70] 75 
45-48 35-40} 30-35} 25-28] 20-22] 99 38 40-45} 40-45} 35 55 55 65-75 
45 42 40 30 25 30 45 40 AQ Ree 58 60 70 
45 40 35 28 22-26} 30 45 48 48 30 60 65 75 
40-45} 40 35-38 25-28} 20-25] 32-33] 35-36] 50 38 AQ nos 50 65 70 
40-50) 35-38] 30-40 20-2512. 5-15} 20-30] 25-30] 40-45} 35-45 40-50} 35-40} 50-55! 55-60] 65-75 
50 45 30 25 20 25 45 42 48 38 55 60 80 
35 32 30 25-28] 18-22} 27-32] 35-37] 38 38-40] 44 35 45 50 70 
42-45} 38-49] 39-40 26-28] 20-28] 25-30] 35-40! 33-40] 40-45] 48 38-40} 55 58 75 
45 40 35 a2 25 35 50 50 50 40 55 60 75: 
45 40 40 35 30 30 45 45 50 40 55 50 75. 
45 38 37 28-30} 25-30! 30-35 45 40 48 35 53 55 75 
45 42 35 32 28-30] 35 45 45 48 40 50 58 70 
45-48] 35-40] 38 28 25 35 45 45-50! 48518 oe 55 60 80 
38 36 32 30 28 28 38 46 44 32 62 «| 62 15 
45 43 OO 32 22 32 40 45 Owe | aap 54 56 80 
45 43 35 30 22 35 35 50 55 50 55 60 75 
45 40 32 30 25 35 50 40 49 35 5) 60 75-80, 
38 35 28-36} 28 24-28! 35 40 38-45) 55). )...62. 60 65 85 
38 35 30 25-28] 20-25] 28-30 35 40 AO Ml o2-35|erO0u see. 75 
48 40-45} 40 22-30] 15-30] 40 45 40 AON) 5 oan Be 50-58} 60 80: 
50 45 40 35 24 35 40 40 GSE | eee le 55 60 80: 
45 40 32 30-32} 18 25 45 45 50 45 60 65 85 
45 40 35-38} 30-33] 20-25] 30 45 45 AD-OD Ate val eee 65 85 
45.0 | 37.5 | 35.0 27.5 | 27.0 | 31.3 | 40.0! 42.5 42.5 | 50.0]...... 62255) e7226n eee 
50 40 40 30 32 30 45 40 titi he tl ee rae 65 75 80 
40 35 30 25 22 30-35} 40 40 45 45 we 60 COGN aie 
43.7 | 36.3 | 31.0 27.8 | 22.0 eu 5 aes 3 | 41.3 | 41.3 | 43.8) 35.5 | 65.6 70.0 | 77.5 
45 35 32 28 25 45 45 50 35 65 75 80 
40 35 35 30 2 es 40 40 40 35 70 70 70 
50 40 30 28 18 20 45 40 45 40 65 70 80 
40 35 27 25 23 27 85 40 40 oo 60 65 80 
42.0 | 35.0 | 33.8 / 26 3 ft 3 | 27.5 “38.8 8 | 37.7 | 46.3 | 50.8 | 38.3 | 61. “61.5 65.8 | 77. ae 
40 30 30 22 25 40 45 45 38 60 65 70 
40 35 35 30 oi 25 35 45 50 35 60 65 80 
48 40 40 28 22 SOA bleep 55 60 40 61 63 90 
40 35 30 25 Bat 30 38 40 48 40 65 70 70 
45.6. of 9 | 35.7 a i 38 6 | 33.7 ‘ 5 | 45.4 | 43.4] 48.4] 39.0! 63.1 67.7 | 79.3 
45 37 Pas Se vil | ZY. Ite he 50 55 5 62 64 90 
45-50 is 40 987 ro 33-38 ab 40-45] 40-45] 45 |...... 60-70} 70 80 
45 40 35 18-25} 15-25] 30-35 40 40 ADV Ue otis 65 70 80 
40 30 25 25 18-22} 30 . 45 40 5 40 65 70 80 
50 40 45 25 25 35 45 42-45} 42-55} 45 70 Co. 70 
42 35 30 25 25 38 45 8 0 40 50 55 75 
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Kees Burrer me CHEESE 
n 
REEL CEM BSEORY REPT PENT bor pierce : s g = | 
n ~ = Bs 3 B= | oO 
‘3 Hae ost eas : ie ea ee ; | ; 
Locaurs. 2 E Sia Spe sale tone a = 5 a 3 a 
PI ik Ae lariat Bet Pagel Ga g S|) 82 | as & 5 
gs | ds | as }ds | #8 7 2 s2 | ss ; e 
© ©, o A, oo, ou | = 2 A, © a as) 3 
a fy a Sy a = a oO iS) 5 Zz 
cents cents cents. cents cents cents. cents. cents cents cents. cents. 
Dominion Average......| 59.2 56.7 8 50.0 52. 14.7 59.4 66.3 43.9 40.6 38.4 
Nova Scotia (Average)...... 60.6 60 1.5 
LOVER OSS Joe Reese LL Mok Be 60 75 
2-New Glasgow (a)...... eae GORE, Ae =e eae 
SSATDErStaty ee tice eer atte 99-66 ioe ee 
cela i bene neers 65 60 
B= Taro. se od fees’ slate GOR ees he 
6-P.E.1.—Charlottetown.... 48 43 
New Brunswick (Average)..| 55.0 52.5 
(-Monctonte: sae te. 55 50 
B-BEMIONONE chine doucaet es Eee 60 
oO Bredericton.is sey tao 60 55 
10-Bathutat:(b). vaso. k 50 45 
Quebec (Average)........... 63.3 59.4 
1 i--Queber Oe. ee oe 65 60 
12-Three Rivers.............. Ui Tals: Soria Th de May tartar 
13-Sherbrooke............... G5. ee 
14-Sorel/ shies Oe. lees att 60 55 
1o-Sewuvacinthe a; asks ol tas 53 
1O-Stdohinge 7A wacko. 65 65 
17-Thetford Mines............ 60 0 
18=Montreal etek 65-68 63 
TO SER Dea Gt Aes leie eee 65 60 
Ontario (Average) .......... 60.7 56.0 
20-Ottawasces, ee kes ie eee SOA Te oe. 
eleBrociceilie: i 0in | aad oc ee 55 
eaxiingstons oooh, bees fel el ea 
Zo-Belleville:. . 280.) fa Ao 52 50 
24—Peterborough............. 57 57 
2OSOPUUS ATE he), te Okc ee Om U lt, ewe 
2Gqdoronto gents Wan ee ODM othek iets 
27—Niagara Falls. 2)....:..... O28 oe cts 
28-St. Catharines............. JS-OOwN eee ees 
29-Hamilton- 0.4 et. Gime ee ten Ah 
30-Brantford...... CON Big ork 
Sl = Galt hope. ce-t tA 55 54-55 
Beste ES cones ts ee 60 60 
33—Kitchener:,. 4.02..3.2..... OSig ia tuatis. eels + hens 
o4—W 0odstock sa.seenen ee i Gi tO See a Mee pee Batarsc Ae ARs Ss 
Sep bratlOndy, oo ta. dckdt dnc ee 
SO—Bondonet in bere yon ke 60 56 
37-Sti Thomas... (60. 80s Lk 58 58 
oo-Ohethaiet. Liue sad iad: ¢ Lee xl ele A 
SO~Windsorine steels Ok cte 60 58 
£0-Ovon Gotnd >, te: 5. 65.65 A. en 52 
41—Cobalt has ese ea 60 55 
42-Sault Ste. Marie........... 65 60 
43-Port Arthur. 3,291. .<20..). AU Ras ees ae in (Soe Sete Pep odie a Bae 
44-Fort William.............. GOI ih etn aa Aes cere oa ge ie eae 
Manitoba (Average)........ BO Ot ore, Pate iea of he inieths Mt ON yng ni 
innipey 56 eh RS. Bolte | Pram witha. tien Mer a eee ee 
46~Brandon).’ ...262 08 one AOV eal eer es 
Saskatchewan (Average)...) 46.7 |........ 
47-Revina 4.350 eae oR, 2S DO EI Pee Ul ca oe IRN ee Oe 
48-Prince Albert............. G5 ife hs Serko edt cn bioomene es yee. Pe 
49-Saskatoon. .........00000- BOWE 2] teak be 
GO Moese Jawa a (ita iene GANG: Bee A a 
Alberta (Average)........ man boe4 50.0 
51-Medicine Hat............. DO ey cic ans Gee HL, Oa 
52-Edmonton..........:..... 50 SOA Al es Peneseielh Set omt aL aaa aaa 
Sa-Calgary ee: Domes 3] Meee een We ane 
54—Lethbridge................ 60 DO NIB s Pactroshat onthe, 54 eee 
British Columbia (Average)| 65.9 LS Jaa ees i oe roe eee 
85-Fernie. Wo. 825i Bh Se CUE 4 Ree as 
OG-Nelaon 25.0. tie T 70 Lio a bei congas |e Sania Ap RA ea 
Siedler. yet eee Bd xt 70 CZ Dice aerator tal pa eae eo MOA ag 
58-New Westminster....... UR ARENA gt Satan FO seca BU BT ce 
59-Vancouver................ 68 oa ee ers Add FR ee 
G0=Victoria. 25....85... 6. oc pcgath Rear Ry Cam EAI UM ah a gy 
G1-Nansimo. 3.0/3). eden ck Goma Pe wis phen aes 2 ele nes oes ne 40 40 
_ (a) Including Westville, Stellarton and Trenton. (6) Representing the former Newcastle district. (c) —Price per single quar 
s higher. (d) Dairy Prints. 
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° C) FLour ‘ 
~~ 2 3 = 2 
a=] 2 a8 = ae re 
E és 2s | 82 = oe 
Eh ee ege S| ee ; 8 
a Sealy fe aie oo rae ee 
JA a we | SA oo q 
=| =| 7 o 
8 Sau “aa ioe als, tS “a 
Q <a) Be ao a 'é) 
cents. | cents cents cents. { cents. | cents. 
9.6 22.1 8.7 8.4 8.8 9.0 
9.9 22.0 9.2 9.2 8.8 9 
10 24 NO peg aes eee. 9 9 
10 PA Vee gee srs 9.2 8-9 9 
10.10.3 20 SPL Onan gt 8-9 9 
9.3 22 9.4 9 9 9 
10 24 8.8 9.4 9 9 
O.5 20 7.9 (eth 8 8 
10.5 21.5 8.9 8.3 8.8 8.5 
9.3-10 22 8.8 8.3 7-9 9 
10.7 ae 9.8 9.4 9 5-9 
10.7 20 8.8 8.5 10 8 
10.7 22 8.3 Taal 8 10 
8.9 22.2 8.9 9.0 9.1 10.3 
9.5 22 9.5 9.5 Se bets 
9.3 22 8.3 8.3 8 12D 
Qe Smrlisk ars Saas 0) 9 10 10 
8.3 22 8 10 10 12 
Sesriem Pee 8. ote Sie Seo sen aetna eae hee 
8 22 9.2 9.2 10 10 
Pe 25 7.9 leo Cah ak eet: 
10-10.3| 22-23 |9.4-9.6|9.4-8.3 9 10 
A 9 9 deo 
9.4 22.1 8.7 8.0 8.5 8.9 
Say 20 9.8 7.9 9 8 
9.3 25 8.8 8.8 8.5 8 
9.3 20 8.3 8.3 8 6 
esd 20 8.3 8.8 9 9 
9.3 22 9 7.9 8 10 
9.3 25 Chet 8.8 if Ui 
8.7 22 9.8 8.8 (Eo) 10 
9.3 24 8.1 8 10 10 
9.3 18 9.2 eo Weel 8.3 
8.7 20 8.8 eS 8.3 6.3 
9.3 20 9.8 8.3 10 10 
9.3 23 8.1 8.3 8.3 10 
9.3 22 9.2 8.1 8.3 8.3 
9.3 24 ctl 7.4 8.3 10 
8.7 22 8.1 8.1 8.3 8.3 
9.3 Paget “| REO crate ail 10 8 
8.7 21 Al 8.1 9 9 
9.3 26 9 9 " 10 
9.3 25 8.3 ews 8.3 8 
9.3 22 10.6 9.8 9 15 
8.7 25 8.3 1s 9 9 
12 20 9.4 9.4 10 10 
10 20 Ee, Wer pera ancora 8 9 
Rit VPA yh Smee eye 8.3 10 8 
10-1 | 18-20 8.3 8.3 7.5-8 8 
Cor AA es eae Yo lie Leh hr ee 8.1 10 
8.8 22 SeSia lie seo: 9.2 10 
ORG ees ta USED ol eee ti 10 
9.6 23.5 7.8 8.2 8.2 9.3 
SP One Ramee ed 8.3 8.3 8.3 8 
OO alee cee Tied 8.3 8.3 10 
10 Pio \\ sali Rat 8.8 8.1 952 
10 25 8.1 G5 8 10 
10.0 21.5 8.7 8.5 9.8 7.6 
8.7 20 bs DAs il Nx Socata 10 7.5 
10 21 8.1 8.1 9 8 
10.4 DSSS RE veep Sis 10 8 
10.8 20) elites eet 9 10 iif 
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a Rice CanNED VEGETABLES 
ohee ee tea ae F 
eae as Diigo re ae lies 
& : ie £, ee As ch = s g 
$ o | me 3. ny ai. - 
erie oe Coe sees 8 ea ere @ |) <2 Boe 
eS on . ‘ OT 8 Ge 
2 5D 5 aaa g 28 4g 8 oo FI 
Se. slg iby ak chat Ss Zone tae 5 
~Q fom) Ay | i i) e eB Au oO 
cents cents cents. | cents. cents cents cents cents cents 
11.5 17.1 20.0 19.7 18.0 18.7 21.5 21.3 22.2 
9.6 17.3 74 FE eee ce | Veh MR 23.2 24.5 23.5 23.9 
9 3 Oars ie earls, rel aarti Pe MSP ae 22-25 25 25 25 1 
Sein Se 1 Fea WIPES age ANA RE fn ad 20-25 25 25 25 £2 
TOS TGSUSe a teeter eeetuea de ayer nore 25 20-25 20-25 20-25 |°3 
10 17 D5 we Wer nee Ree 25. 25 25 25 4 
10 15 1 BSE abet es | (ee ge ee oe 20 25 20 22 "5 
8 Use al ha etteels se 1 ln fe ae Bie BN 20 18-20 18-20 18-20 | 6 
93 18.0 2659 lint iy. cots 17.3 20.5 20.5 20.0 20.0 
LU lal eee ee MRIIS BAS etl aka etree 16 20 20-22 18-20 20-22 | 7 
10 18 18-20 \aias cs os 18 22 20 20 20 8 
10 18 30 18 18 22 18-20 20-22 18-20 | 9 
8 (Ri em Sire N iit Ae ee 18 22 20 20 10 
12.5 16.5 19.8 19.2 16.5 20.1 20.5 20.2 20.8 
ee rl oe gta 18 20 he 16 20 18 20 11 
12 15 20m Nea co Seat eens 20 20-25 19-20 23-25 |12 
15 18 20 DG Seales Sees: 20 20 20 20 13 
15 Gan eee eee LAR ee 20 17 23 20 14 
Saige 15 TiSae See caten an = tee tn rd 18 20 20 20 15 
13 15 20 DOS aivwened ares: 20 20-22 20 20-22 |16 
12 Poh. (eae: 16 15 25 25 23-25 24-25 |17 
12-13} 15-18 | 22-23 18 18 18-20 18-20 18-20 16-20 |18 
foi Wen se o 20 Gis ales See. 8 20 18 20 19 
11.5 18.2 20.5 21.5 19.2 18.9 20.2 20.2 20.3 | 
LOM a cceae lbs ees 25 20 20 20 20 20- -|20 
10 Tatler epee te ee. oe Wier eth: ae 20 20 20 18 21 
Re Ki OX ysis 2 rela to's oie ea 18 18 18 18 22 
1D eee ae PSF white csc 25 20 20 20 20 Des 
10 AD Wee te etos DOM alpen. 18 19-20 17-20 20-22 |24 
15 15 25 25 15 20 22 25 Bde. 25 
i aaa Insel cc gs Desc eeepc eee ae: 18 20 20 18-20 |26 
Lies Oa Rial ae io Oe en i 25 22 18 20 20 20 27 
10 18 20 DOD mena ae 20 19 19 19 28 
TKO Wee (hie Peed eal a eee a 20-22| 17-19 15 16.7-17 | 17.5-18} 17.5-18}29 
10 20 22 22 25 20 18-20 20-22 18-20 |30 
15 20 20 a3) 15 20 20 20 20 31 
15 20 20 25 20 18 22 20 20 32 
UG Te eee Melate eae: PAIN il" ey Rea 18 20 23 20 33 
8.3 20 25 25 20 20 20 20 20 34 
8 20 Den Pies 2 bch ot. 18 20 20 20 _ 20 35 
9 15 19 DINE eet Ce cae 17 21 21 20 36 
ee WE HDT Ut lle Pence aa he Aire proc | Sinaod ote ee 18 20 15-22 20 37 
10 20 24 24 24 20 23 22-25 20 38 
15 20 15 1S ee |e es a 18-20 23-25 20-22 20-22 |39 
9 17 20 18 18 15 18-20 18-20 20 140: 
10 CUO sia At WOM RoI er ain [Sree eer hit 20 24-25 24-25 24-25 |41 
12:5 25 25 25 20 20 20-23 20-23 20-23 142 
1 OARS 12.5 15 20 13 20 16.7-20| 19-20 24-25 |43 
12 15 15 1225 15 20 16.7-20} 19-20 20 44 
i ee PA aga eel mee say SOIREE 3 18.0 16.5 24.0 22.0 24.0 
5 Re ia ee ee lies Ba Sate dees 18 23 15 25 25 25 45 
10 13 1 Digs eisai ce 13 18 23 18-20 23 46 
12.5 13.3 18.0 12.5 17.1 18.9 23.9 23.7 24.2 
1 aS 15 18 12.5 18 18 23 23 23 47 
Dds Recent icton at Becie © base) 20 20 22 5-25) 22.5-25| 22.5-25/48 
as D5 a) ees Reese ot 18 AG: 22.5-25 23 25 49 
10 HO Seal hata ces 12.5 12.5 20 25 25 25 50 
10.8 Vneee lete | vie 2 18.9 17.7 16.0 23.3 23.9 23.9 
Buses Itectend 17.5 17.5 18.5 22.5-25| 21-25 21-25 |51 
Oe eis eee 57 NPR) te ea 1255 2200 PO med PPAR el Lr 
OR DM Reheat apace ares 20 18 15 22 25 25 53. 
1D Dale e ores att 12 18 17.5 18 25 25 25 54 
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(a) Including Westville, Stellarton and Trenton. 


drice quoted. (d)iNew potatoes. 
































(b) Representing the former Newcastle district. 




















1084 THE LABOUR GAZETTE 
RETAIL PRICES OF STAPLE FOODS, GROCERIES, FUEL, LIGHTING 
a 3 PoTaTors APPLES a ae 
I s = ‘85 Ce 
A. x 3 Z % s g- 919 = 
eee nas . a) PB gl ee Pg teed we Baie 
Locaety > g. @ w/ =H e 22) 38 | ga Bis 34 a 
BehG Ps ap-2 ad SB ob Sa a+ Li 2S g 
aa af ge 4) Bees Gee Sad Goo eeoa Pees spice 
fe | 85 | <8 S| 33 | ge [Sh | e8.] ae 1-2 
B iS e < fs es 5 a ce S 
cents cents $ $ cents. cents cents cents. cents. cents. 
Dominion Average......... 11.1 11.9 5.923 1.124 58.8 52.2 29.1 27.2 27.3 31.0 
Nova Scotia (Average).......... 12.6 9.7 6.225 DOTS) es Ra otis ec 28.3 24.5 27.3 30.8 
ASSVGNOV Soe cates eee sible 15 0 6.90 dD BSP esc sPe mae 33 25 25-30 | 25-30 30 
2-New Glasgow (a)............-- 12 8 COO. 0 Pade toc aes hotell cect ete Tes | eee | eee eee Ob baler cmeneeee 
S=Amhersten ssc ce co cok rete eats 12 1) WR toate See nt TORSO We ne Aes | cate 28 20-25 28-30 30-35 
S-Halifax. coe cc oso pata sie slo's 12 10 6.00 it S00 oly ese, aire: eee 30 25 30 30 
isd Nar hye tee fee ie teased ais ore 12 10 6.00 50.0) worl evar tear | Sass te 30 23 Din | Sete eens 
6-P.E.1.—Charlottetown........ 12 10 4.50 FLD AY Ba ce oi Sp aac Ry | eae eee 24 25 26 
New Brunswick (Average)...... 12.5 10.0 6.450 A200 pee ee eee 27.5 27.0 25.8 34.5 
V=Monctonet.. cere vote cestoe 13 12 5.40 100 sae eres lepers ek 30 22 22 85 
B—Bt GONM. choc coe s 6 Berticie ete bine 13 8 900=10280I 1-5951.80 easel we tieae oe 28 30 26 35 
Q—Frederictons .2.a6..niec cs seis 12 10 6.25 AUD ite: eee oleae a 27 26 28 385 
10-Bathurst: (0) sree ee ee 12 10 4.25 sO] Oe Ree ees at, Se 25 30 27 33 
Quebec (Average).............-. 12.1 15.2 5.24 1.088 | 57.8 45.0 28.7 27.0 28.6 
PW=Ouebocs = cot saee sacle enc one 4549 12 4.50 TOO ioe eh aire ae 20 30 20 
12-Three Rivers: ...).. 2... .5- 1: 12.5 15 5.63 1.28 60 40 30 30 30 
18-Sherbrooke: = \scoss verses oe 15 18) 5 SIR eae EGOS eee sails cee SA ee 35 25 
14 —Sorelame ics cros's porate wists 13 20 4.80 SOKS5 es eee a eee ae 30 25 30 
15-StSHyacinthe.. 35 02. Sic aic ete ce 10 te Were CABO AAAS nites Es 898 alee 30 i Rouie ara Boba A 
LE=St7Ohnsss teow. Vordees cies sk 10 15 8.00 1.50 50 40 35 30 25 
VeaThetord MiInessceces cece nee es 12 15 4.50 57D At ce cede eel cates eee 29 30 
for Be MOntreal ee See eee aerrere sions 12-13 10-12.5} d6.00 90-1.00 75 60 30-32 25-30 30-32 
1OSHull eas ee eee eee 15 15 d4.00 d80 46 40 45; 20-25 28 
Ontario (Average)............4.. 12.6 12.6 6.152 1.236 | 59.4 56.4 29.9 27.4 27.8 
2O=OClaWae. shee tos ok ere eee. 12.5 10 d5 .50 1.10 50 40 30 30 30 
Ole BrOckvule dickens nee eee 10-12.5 10-15 6.00 T20) ese ee jira ieehee he hears 30 25 23 
DI= VAN ZBLON «cs oe done sie poe wssten Pants, TOMS Ci ee es d.140 45 30 28 23 22-25 
O3- Belleville. o.no0 fea aeitia wee 10 1b cd5.40 OO EA eee |) So, eee, ce | Ses beasts 30 27 
94-Peterborough.............s-.- 1225 15 5.00 EDD chile AAR eo 2 eee 30 28 25 
DRT ORILMA etateiiars. carte stro cetoetentie S 10 10 4.50 SSO clea eee ee 28 25 25 
PO LOTORGO etree soe eee bP SON |e a nek Lane 1 Rare ce Re be ee ieee el ec. cn a 25 30 
S7-Niagara Walls 05... tenes ose. 13 1D Sales. eee tes Oa WEP i Speen Wns Be SAS 2, 28 
98-8. Catharines: osb cee eo 12.5 15 08.25 dota Pel Stet fees iar ar RI agree gene apt re en Se 25 
SO-Pamiutons.e asc cee ee 10 8.5 7.00 2D: Salle career |) canes to Aba elie 25 28 
80—Brantiord. 4.9 se.-,.00e ee ee 13 13 5.80 1.40 50 40 35 30 30 
Sl =Galtun tac. ces deduces oe tedeine le Me 12°53 i W420 abel Rea Pare Sere ESO Os greece ee 35 25-30 28-30 
BP Gadlphe sho ales eeeekt 12.5). iss PAN Ee ee Ree See eae id Seen ee 30 28 
33-Kitchener.................... 12.5 1 eb talline stom choke GLO See ee S| wee ae 35 35 28 
BA-WOO0dstOGK con ese tee ee 12.5 12 sad Wd irks LO ieee | Spee se 30 25 30 
$5-Stratfordsk on. ence eee 10 12.5 3+ 00=5:475)) 00-1. O0la gem alin e oete 20 25 30 
S6= Ondo sss sina Seo ces soe 13 LOM Seek eee LSD il he em eet ae ted Se eee 30 29 
R7—SteLDOMBss ar. sock set ee cee 12.5 14 1.50 DDB anit 4 eee]. eee A ape ets 30-35 30 
$8-Chatham..t 2. setae -esoree css 12-5 8 d6.50 1225 A0=50's|5 eee 30 25-30 30 
BOW indoors. cs acenccce deus alone LB Ped RSS lecrae 7.00 125 65 65 30 30 25 
49=-Owen Sound sence closes shen 12.5 20 4.75 GT 250) sl eS, alle eee eee 25 25 
S1SCobal tees cras tentete whe wixaee 15 20 7.00 1.15 SOS aie 25 35 35 
42-Sault Ste. Marie 15 bee 2 PANOG) 1.40 60 60 30 28 35 
43—Portrarthutn ce ote ieee on oe 12e5 8.3 6.00 TOO s fee 70-90 25 20 25-30 
4é-Fort. William, :...5.sc0+2 oes one 10-15 6.3 6.00 1.00 80 70-90 |. 30-35 20 20 
Manitoba (Average)............ 13.0 Be Oy cit ene cath bee hs Seal pee een mee on | eT 27.5 21.5 
45=Winnined <2: Sic ce orien ces sinene 13 OVA SR Bas eee Ue Chet rekon eater eec Lic oe eR Ce eee 25 25 
AG—Brandonea. says ee ses aioe ae bbe 13 8 5.00 Sb ie | Nee heey lflewee eee 25 30 18 
Saskatchewan (Average)....... 11.9 14.4 4.651 LTT ses, os Rat Oe 30.0 26.3 22.5 
AT Regine sos ore wart iinis alec nras, cies 12.5 15 5.63 LOO eee es ce esc eee eae 25 25 15 
48-Prince Albert................. 12.5 20 PET | Ves toe (i) RAR cot Oa Ads Rh Mie de OES 35 30 25 
49—-Saskatoon: <i n% ne sos cs asiesres 12.5 12.5 PW fied ot ee AN SAO NR ee ae lpe ee St 35 25 30 
ae ae Jewkes eee ue 10 10 d6.00 GE=O0s Sc See coal > ae eee 25 25 20 
Alberta (Average).............4. 10.3 9.2 54.0 985 Boole alee BE 28.8 26.3 26.4 
Bl—Medicine Hat... cow ie -oes ee 10 a D5 3p 1 Pane a aera ese Ta ora is citi. | Lik, = Cok a 30 25 25 
BOWAMONLGIN hes ore onehe se sete cae 10 6 4.50 Sy fice PR Se ieee | | set 25 25 17.5 
SicCalsety ee eee 1 gitant gay eae L200 hf okie eee ok 30 30 38 
$4-Lethbridge.............-.ee00: 10 10 6.30 1 OSes Reeek eee ole cacao 30 25 25 
British Columbia (Average)... 10.5 9.3 7.575 ASASS i Sete ee cee ae 31.2 29.6 29.6 
BR Varniovc. eos Coat 10 1 Ma oe Seat aaa SiN hone MH Ie Nagi 70 25 30 30 
HE-Nelsoliemer ade eee oe eect 10 9 6.45 DES OT sie nt satord Peedi ern Had rar 35 35 
ST LTA cytes eer cae caetace obaceiarareye areas. 11 | bas gat ey Re ited eR ad al (Pe ca Bret Loy Sate oe at ae = Rk 30 30 
58-New Westminster.............. 10 10 COE QO alse eres | Rican | ae eee 35 25 25 
BO VANCOUVER, palais proto obs o ecanerst ole rais LOE ceases 6.75 DDO) Olds eee ae ee ee 32 25 30 
GO-ViCvOLitis.< 5c vit -vaeeiesrersiten are 10 6 cd7 .20 G1525.1| ssa eelieeee ee 34 33 27 
t=Nanaimo re ok.) ee eee 123 5x hen uO bl ee Seren tame alee aac nie 30 30 35 


(c) Calculated price per bag ‘rom 
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) 
AND RENTALS IN CANADA AT MIDDLE OF JULY, 1920—(Continued) 
Jam CaNNED FRuItTS Bs is 2 Sugar Tra 
o > a =a = we 6.5 DS a & Fo] 
5 ee. 5 8 § Se : ea ao ret 7s S SEngc nae 
Bj 25 = a i og 2B a8 ry 22 7 gS g 2, es Bs 
ere} n 7 on 1 ++ _ p= By Pio n oan fa — 
Sweetie me Wee) ea) | Se een | eh ee | ee ee. | PEO es 
St sv | g eS) [ere me |e Algae [ee ne | Be | Bs 
Es Bi | ad a} 9 | Bs ota Beat See ee ioe ie] gal | es. 
23. aR | 38 Fs 3 ao 153 ae Se2| so | sh | aSS| 85 | 886 
D Ay a ey = 's) s0) So) > ea) ea) o 6) 
$ $ cents. cents. | cents. $ cents. $ cen cents cents. cents. cents cents. 
1.463 1.418 43.7 42.0 | 30.6 1.147 73.6 1.816 23.4 21.7 6.48 66.6 67.6 67.0 
1.23 1.233 39.2 46 25 1.683 A 2a ie ae 22.5 21.2 65.5 CAT ae rer ee Serra 
1520 DSL Oe Hera. ets [teats HRs steuee a [te cee csceienan lasateme tener ee iite a Nee. cates 23 22 60-75 OSE | SEC eee ee ls cererve a 1 
a NS eet iel Uitee Aierge e al ER Ie Pea |r See Op a HS cue ara] Renta Cerra 22 21 65-70 60 tines Sat ference 2 
Soren Shute etre hers tess 35-40 40 Bd 5) LAUD deeetanicteas (enim enna im aareo 22-24 65-70 Gomis ate ees eee 3 
1b 335) 1.35 40 40 25 1.00 90 2.00 21.1 20 60 OU ae Al eh ar i eee 4 
1.25 1.25 A(R: Wei aera moe 1.10 GY alin Sete 22.2 20 65 aa I painted leant diy oh 5 
1°25 1325 35 30 VAS 1.00 50 2.00 20 19 60 GDR ake senate Crem cea: 6 
1.517 1.467 45.4 47.1 | 35.0 1.133 T1020" [eee ee 23.9 22.3 57.5 62.5 CAT seat lal li 
1.35 1:25 40 40 40 1.00 GOs iheatene ses 23 22 55 DORs oa RG era li ween eee 7 
1:35 1535 40 40 35 1.00 OF bull gaan eed aes 26 25 60 65 70 65 8 
1.85 1.80 60 hi) og ieuieetes © 1.40 TOF Ne Mane 23.5 20 55 Com COT tae see 9 
es ee OES SO 38-45 | 40-47 UIE oa Patch Pome Nears, Se tPaee K pede ae 23 22 60 65 of sled get tll Sades Pe ape el (ol AG 
1.536 1.482 45.0 44.3.| 31.4] 1.238 68.9 1.85 23.6 21.7 68.4 63.1 67.2 61.2 
SO oe EE 8 cee oh Ml te See AM RE Pel ROR se ack hc eal ae dea 2.50 22-25 20-22 70 65 70 65 11 
1.50 1.40 40 40 30 125 60 1.50 22 20 60 “50 70 50 12 
1.50 1.50 50 50 35 1.25 65 2.25 25 23.5 70 70 Seay lets. eeeetts 13 
1.50 1.50 45 45 PADS ea Ale ny Sloe see 23 De, OM en ae aie one TO pow tener emer 14 
CURR RM ren at ner lt ce eo [kee COPE N Kener Mare [oni raia sO taree eit lie, areata au 24.2 DOR Oa ere See 60 seetinetrets 60 15 
1.50 1.50 45 40 35 1.50 70 1.50 25 2222 70 60 70 60 16 
2.00 1.80 50 50 40 1.40 65. fleaea tec 24 23 80 . 70 80 70 17 
1.50 1.35-150 40 45 30 |95-1.10 70-85 1.50 23-25 19-22 55-60 70 45-60 70-75 18 
1.25 122 45 40 25 1.00 TOE Te = 22 21 70 60 70 50 19 
1.480 1.444 42.3 39.1 | 30.1 1.127 70.4 1.680 23.6 22.6 64.8 66.9 63.9 66.8 
1.75 1.75 40 40 35 1525 70 175 25 24 LO aa eee ae te LO ea tee ace 20 
1.50 1.30 40 40 ah, 1.00 65 Loo) Dia yel | PB) 1! 70 70 70 70 21 
1.50 1.40 40 35 25 1.25 AS el he aryl ae ab 22.2 20 60 50-55 60 50-55 | 22 
1.45 lets 65 60 25 1.00 60 tio 22.2 20 70 60 70 60 23 
1535 1225 40 40 35 1.25 70 1.60 OD? 20 70 70 ie 70 24 
1.50 OOM ate =a Seen cies 20 1.10 TO Wet Ale Sesiere tyes 22 22 50-60 70 50 70 25 
135 1.35 40 30 30 1 S205) ale ba 1.65 23 ay 60 70 60 70 26 
1.60 11 4i5}3) 40 AQP sl eeecrrs 1p ASSN | Rane ese | Sects eat 24.2 22.9 75 70 60 70 27 
1.50 1.50 35-40 45 35 1.00 65 1275 20 20 60-70 70 55-65 70 28 
1.50 1.45 32 35 De 1.00 ORS Weapertererte 25.8 24 60 70 60 70 29 
1.60 1.50 45 Do 35 Pip Lal 70 1.60 25 te, 70 70 70 65 - 30 
1.35 1.385 95-40} 35-40 | 25-30} 1.15 19 Leis 25 25 GOD cate een ren ce GON cae eee n mail 
1.40 1.30 40-50) 40-50 | 30-40) 1.25 70 1.85 23 23 60 65 60 65 32 
1.50 1.50 40 35 30 Tat 70 1.25 25 23). 5 65 70 65 70 33 
1.50 1.50 50 40 35 1225 Ue 1.50 25 23.5 60 70 70 70 34 
1.50 1.50 30 BU aaae 1.00 80 1.50 20 20 60 65 60 65 , 35 
1.55 1.55 40 35 25 95 Gate eran 5. Ya) 20 65 68 65 68 36 
1.40 1.40 35 30 25 1.25 65 1.50 25 22.2 60 70 60 70 37 
1.50 1.50 50 45-50| 30 /1.00-1.25 70 1.75 23)-5 22.2 60-80 70-80 60-80 70 38 
1.55 1.55 45 45 45 1.25 95 1.85 25 20 50-80 50-80 50-80 50-80 | 39 
1.50 AL DU ee Sete cs ices tecees | see takes .90 60 1.60 23,9 22.2 70 60 60 70 40 
1.50 1.45 35 35 30 1.25 85 2.25 22.9 20 65 70 70 70 41 
1.50 1.50 60 60 30 125 70 fo 23:.9 22.2 65 70 65 70 42 
1.40 1.35 40-60 35 25-30) 1.00 65 1.75 22.2 22.2 60-70 65 60-70 60 43 
1.25 1:25 30-50 25 20 1.00 60 1.90 22.2 20 60-70 55 55-60 55 44 
1.450 1.500 37.5 B5rO +322 br is ots: 70.0 1.925 22.0 21.5 72.5 70 72.5 67.5 
1.50 1.60 40 35 COR ieee es ON 75 1.95 24 23 75 70 oO 65 45 
1.40 1.40 35 35 35 1.00 85 1.90 20 20 70 70 70 70 46 
1.413 1.313 40.0 36.3, 25.8 1.113 76.3 1.75 24.3 21.7 71.3 72.5 75.0 63.3 
1.50 1335 40 35 28 1.00 75 bers) 23 23.1 70 65-75 75 65 47 
1.50 1.30 40 30 30 1.10 OOF eet 25 2p 80 75 SOE errors 48 
1.40 1.35 45 45 20 Hea kS) Os Te Wee otters 24 22 65 80 rhs) 65 49 
1.25 1.25 35 35 mss 1.25 65 1.75 25 16.7 65-75 65 65-75 60 50 
1.425 1.338 47.5 47.5 | 35.0 1.175 86.3 2.100 23.1 21.3 62.5 70.0 70.0 71.3 
1.30 1230: 40 40 35 125 90 1.85 24 22 55 65 703) 65 51 
1.40 1.30 50 50 35 1.20 80 2.10 22 22 60 65 65 65 52 
1.60 1.40 45 45 40 ey 90 2.20 24 21 70 pays WSU od ar 80 53 
1.40 1.30 55 55 30 1.10 85 2.25 22.2 20 65 75 70 75 54 
1.491 1.427 43.3 46.1) 31.7 1.219 83.2 2.013 23.2 21.2 60.7 67.1 74.3 75.0 
1.50 1.40 45 45 30 1.35 85 2.25 24 23 70 70 SO eles 55 
1.50 1.50 40 45 25 1225 OO Bieler 2475 22,0 65 75 70 70 56 
1.30 1.30 38 Alo | aN. gene 2 OMG eect o areyeis Wetotevrarter 22 21.5 55 65 60 65 57 
1.60 1.40 50 60 40 1 15) 85 1.85 22 20 70 60 SORe rece 58 
ee LetO 1.45 40 40 35 bg Us) 90 1.85 23.2 22.2 50 70 75 85 59 
1.44 1.44 50 50 20M els 74 2.10 23.5 20 60 65 75 80 60 
1.60 1.50 40 45 40 1225 7 tccats leew eis eae nett 23 19 55 65 75 Ts 61 
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& 
RETAIL PRICES OF STAPLE FOODS, GROCERIES, FUEL, LIGHTING 
CoFrrEE 38 he AS G = if — Soap 
~_ oOo - bey B 
Fl | eh FES ln es eet Via a A g 
& 5 Bx eo = nee A a a os: $ 
e gh é Ss | 8. ss £ g 3 as | 
Locaurrr | 4 $ 58 ise Bat aie 2 3 | eit a 
reaess ie) aa) x hd i: -g “o s > 5 8 
a. aS 33 re) oe 4g Z| Sas ae 
ee) eae Wed eel ee g | a) oe wl aes 
Ga jis ee ed aol ee ae Wee ae ie ee 
cents cents. cents cent s. cents |. cents. $ |cents. | cents. { cents. cents 
Dominion Average......... 61.6 58.0 31.5 15.6 10.8 14.8 1.150 9.7; 14.9 11.2 31.6 
Nova Scotia (Average)........ 63 67.5 33.3 12.4 9.3 14.1 1.00 8.4 15 11.7 32.5 
BSVANCV 7 c:ctescdnve © crete one siete. <1 COs ee eee 33 13 8 14 1.00 10 15 12 30 
2-New Giwce (Q) Bete estes GOR AA eee one 35 10 10-12 | 12-14} 1.00 | 6-10 15 IDB). ceoen ese 
—Amborst. 6. 12% 202 geese cen. Ob all i eee 30 10S12 |e ees 12-15 | 1.00 | 6-8 15 T1=12 oe ae 
Mm Pali fax. Seah iois,s ists sreeh econo 60 50 35 15 10 15 1.00 7 15 10-12 35 
DL TUT Ostet cherokee sickens oieteiee ae 65 GSE lt. Betas: 13 8 15 1.00 10 15 125 esate. 
6-P.E.1.—Charlottetown...... 65 60 25 20 10 18 1.00 8 15 11-12 25 
New Brunswick (Avorage)...| 67.5 57.5 31.3 12.3 10.3 14.8 925 6.0; 14.5 11.5 27.5 
J—Moncton® Sarcine «10 ices o's 8s, 01'« 65 55 30 12 6 15 .90 6 15 10-12 25 
Yee PCO RRS Bidar Buaionod soda 65 60 35 12 15 14 90 6 12 12 20 
O-Frederictomt.i..< <.<17-' «61010 ae 101 (ifm ees ose 30 10 8 15 90 7 16 12 30 
10-Batburst. (b).... ccosseeeees GOA shee, etre 30 15 12 15 1.00 5 LAG 11 35 
Quebec (Average) ............ 59.1 60.0 29.6 15.0 11.1 15.2 1.257 | 10.5) 14.7 10.2 28.0 
D1 Quiebetinis.-t. siccsters ees’ /aeiesce 55-60 55 25 18-22 8 VOSA O rien ace | ee aoe Pe Sal KN Ween coc 
12-Three Rivers ..... eae Oe b 60 50 30 15 10 15 T2059) 02. 15 9-10 20 
13-Sherbrooke Goynr: Kee sees 35 15 10 15 1.20 6 15 j11.5-12 25 
TA SOr ah eos cies cia aie' eel aieteyoneioishs 50 70 30 15 15 15 2.00 10 15 10 50 
15-St.. Hyacinthe. .. 02.6: 600054) .a nee GO ec Bee 1 SEY Ceca We Pee ren RA ere Sts Gi) ipa) ore Myung teem 8, 
PGOt. VON Die wri shore mores 70 70 25 16 16 20 .80 20 18 IAA i ork bs 
17-Thetford Mines............. 60 TOUR as eta Meee 12 15 .60 Ul 15° TOR Aree 
18-Montreal............0+2.... 50-70 50 32 15 7-8 12.5-18} 1.00 10 15-18 | 8.3-10 | 15-25 
LO—Hull scsi va ce tacictele ore che ccoisinicje 50 50 30 10 10 15 .00 10 13 9.5-10 aD - 
‘Ontario (Average)............ 61.4 58.0 31.6 13.4 10.3 15.4 1.202 | 9.8; 13.9 11.6 33.5 
20-Ottawa...ccseessscosssserns 60 60 SOW cules Pe ge, 8 15 1.10 10 16 10.5-11| 25 
PI=Brockvillesi...« wos euleiestoeto~ - Got nrah eens 30 15 10 20 1.00 8 15 11-12 40 
PASTA GSLON cts niose crsistejsicte slots siete 65 60 30 12.5 10 15 1.00 8 14 11 25 
23-Belleville 5.0.2.5 sececia oe c 60 60 30 12 10° 15 1.20 10 12 12 39 
24—-Peterborough............... 65 60 40 15 12 15 1.20 8 14 9-11 20 
iH Orillia ant.) tars ¥intais ousrecise 50 60 30 15.) cle eer 15 1.00 10 15 12 24 
AE LOLONtOs nia 3 chenice ersten ae 60 60 35 1 eae ZO Ses edt eck 10 15 11 30 
27-Niagara Falls. .............. 65 60 35 14 10 iG rae beans epee 6 15 1 FS OTN aig ae 
28-St. Catharines............... GO=(05) ee cere 30 13 L Ouest | eo cette 1.20 8 15 12 40 
29-Hamiltonves. © oer ejerds 0 dois ok 50 40 30 10 7-10 1 Ree i Nelege Bae 5 14 10 27 
30—Brantlord, . 22 csiecie se cereets 2 65 65 35 13 10 18 1.20 19 18 12 40 
B1-Galtc. 20505. sscivgs a.cisis brsieress isl 65 65 35 13 12 15 1.10 10 15 12.5 25 
S2-GuielDi se Se Mie ciaisce' ss wherein» 65 60 30 15 14 15 1.00 12 13 12 40 
BS-KitCheneL. (ass ciot- \ciosenis vs 50 40 30 12 10 17 - 1.00 10 15 12 en Ware e's 
B4—Woodstock 0. ..07. sg. se aiae'e's 65 50 35 13 7 13 1.40 10 12.5 12.5 20 
4 ik. : ; 
1s 12 
ie 
1, 
ib 
if 
14 
1 
Ae 
is 


Alberta (Average)............ 
51-Medicine Hat............... 
B2=Wdmonton seks sacs ces creas 
53-Calgaryn. ccc reesei come 
54-Lethbridge..............00.- 


B5—Hernies <4 s waclctea de> a oie 


ee 


-58-New Westminster. . 
59-Vancouver...... aretenteeeriniatene 
QO ViROND. dis cnw ante ns asia 








55.0 
55 
50 
65 
50 


(a) Including Westville, Stellarton and Trenton. 


from price quoted. 


(d) Natural gas used. 


(e) Including delivery charges $1.25. 


35.0 
35 


vee etwas 
































1.175 | 10.0 
1.35 10 
1.10 10 
1.10 10 
1.15 10 
1.286 | 11.3 
1.40 12 
1.25 15 
1.20 10 
1.20 10 
1.15 10 
1.10 12 
1.35 10 


(b) Representing the former Newcastle district. 


(f) Lignite. 














10.0 33.3 
8-10 25 
10 35 
Lice ete gee 

10 40 
8.7 30.1 
10 30 
12.5 35 
6.5-7 20 
7 40 
7 21 
6.8-8 35 
10 30 


(c) Calculated price per cord 
(9) Jackpine, poplar, etc. 
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AND RENTALS IN CANADA AT MIDDLE OF JULY, 1920—(Concluded) 

































































CoaL Woop ty ise RENT 
a 1D 
he a <a os £4 = Ey, & 2 2 b o 
8 z Z 5 5 2 & | 2 Sfg | Baes 
x om <= a Sr 5 % a3. ago 4 
A a aN Bucs ‘ o. a3 a) S S a4 B54 
S23 =] r=] ‘S= ~~ Te > ~ [on re) “4 8-8 3 5 ° =I 
3 5 S 2a £8 $4 Ber era g ae | aee ss 
a. aa Se ola Inet bee weil oe Sel orale pap niee SB ears ge 
2s £3 aS ae § eB 28 | SES | 2 | e8)| FE8a| peaae 
2 Po ce se B B S S/S a ae 
$ $ $ $ $ $ $ cents. |cents. $ | 
16.808 12.255 13.150 14.753 10.123 11.812 10.189 37.2 | 14.8 25.536 18.246 
19.750 9.656 9.625 10.500 6.833 7.000 8.000 37.0 | 15.0 20.000 13.166 
Ata J aoe (AY 6.00 7.00 5.00 CAO 0 alt Bae ert Aare ate 40 15 16.00-25.00) 10.00-14.00! 1 
As ca eS 7.75-8.10 8.00 c8.00 c8 .00 Nea hCG heat aa heal PAO 15 16.00-25:00} 10.00-18.00| 2 
Be oes St leaps € cela Oh CAR RPS nal aegeare Gio] OO aICERCIOIEN [Cahn ton Oe eOcet 6.00 34 1 ye tee tome Maetaltpee ene enact bore 
20.00 12.50 14.50 15.00 9.30 9.00 10.00 40 Le Sa eee a RETA PAE ete x 4 
Ae erate ate 11.00 10.00 12.00 5.00 6.00 Fe a TaeaRAl eee) 15 18.00-20.00) 12.00-15.00) 5 
19.50 11.00-12.00 10.00 12.00 = 3.00 10.00 09.75 34-36} 15 16.00-18 .00 12.00 6 
18.333 11.721 12.500 14.500 7.625 8.750 6.990 32.9 | 15.0 24.500 12.000 
maa LS Reet 9.25-11.25 10.00 12.00 7.00 8.00 ecssae..e| 34-85] 15 125.00-45.00 {18.00-24.00) 7 
19.50 11.75-14.50 15.00 16.00 8.00 9.00 c7.58 29-35} 15 18.00 15.00 8 
18.00 12.00 15.00 16.00 7.00 8.00 06.40 28-32} 15 25.00 18.00 9 
17.50 11.50 10.00 14.00 8.50 TOL OO CN ie Metre ree 35 15 20.00 18.00 10 
17.134 13.458 14.365 16.125 11.500 12.388 10.291 35.3) 15.0 18.833 12.687 
17.00 15.00 c16.00 c16.00 c13.33 c13.33 09.75 hoe 15 D0E00=2 5c 00 eieaaaneaas 11 
15.00 11.00 12.00 18.00 9.00 12.00 c8 .00 35-40 15 20.00 12.00 12 
16.50. £2750 12.00 14.00 10.00 12 OO Rite ee ata 38 15 20.00 18.00 13 
17.00 18.50 14.00 15.00 13 .00-14.00}14.00-15 :00 c8 .00 35-45} 15 14.00 7.00 14 
TS OOP fest. ese cee CUS Gh ee ers. te a.cisieeors CUE 6 fe. onto ae septts leetesare oie beets SOOO eer 15.00 10.00 15 
15.50 10.00 14.00 17.00 9.00 c10.00 c12.00 25-30} 15 15.00-20.00| 10.00-15.00| 16 
Pn Ae Res re ee ef 0 BY ac BN nen eal ce a ae ole lobo al oe tol tag ave Gore eam ies [Marere eye oeelinace 35 15 15.00-20.00; 10.00-12.00) 17 
16.50 12.00-15.50/14.50-16.00}16.50-17 .00/10.00-12.00) 12.00-13.00 c12.00-15.00} 30-85} 15 18 .00-25.00| 13.00-18.00/ 18 
5 p03 Gel leetomeeosns TD. OO =14s OO ee arcs acetic cas evo fete cetera: CLOLSO Uae a are 19.00-24.00} 18.00-18.00) 19 
15.890 13.633 14.060 15.694 11.133 13.329 11.751 33.3) 14.6 26.660 19.583 
14-75=15 220 fees eines 13.00 15.00 8.50 11.00 11.00 30401 ere 92,.00-30.00| 17.00-22.00) 20 
TE OOF TA eee et Fi. ara CLOTS T MATA cence orniensee c18.52 c16 .04 32 15 19.00 13.00 21 
15.00 13.00 14.00 15.00 12.00 12.00 c14.00 30-382] 15 18.00-25.00} 15.00-20.00| 22 
15.50 13.50 14.00 15.00 11.00 12.00 10.00 22-25) 15 25 .00-30.00} 20.00-25.00) 23 
TSO 0 Galeton ses 15.00 16.00 9..00 10.00 7.00 298-30! 12.5 | 20.00-30.00} 18.00-20.00) 24 
17.00 12.00 11.00 12.00 SOO 21 teirtorcs ste c8.40 oD 15 15.00-20.00} 18.00-15.00; 25 
AAP Oar sc kere 19.00 20.00 15.00 16.00 13.00 37-40} 15 40.00 25.00 26 
14.00 d d d d d d 34 1kes 20.00-28.00} 18.00-23.00) 27 
LOROO SE TAOO eRe eee Panis Boer ellis ete « ere ave tetele whavomeratisl eal (solsy efesaia emigre lin ete) sare abe 'efens 33 15 30.00-35.00} 20.00-25.00) 28 
16.00 13.00 14.00 14.00 TD OO ate ane oree ite 12.00 37 12 25 .00-35.00| 20.060-25.00) 29 
15.00 10.50 16.00 16.00 12.00 12.00 c10.00 32 15 20.00-35.00 17.00 30 
17.50 AY eia\ Uiea ey Wate a Spee eee 16400 eee ste os 12.00 c12.00 S2EapelD 18.00 14.00 31 
17.00 15.00 16.00 17.00 12.50 13.50 c13.50 35 15 20.00-26.00| 14.00-18.00) 32 
ASOO es EE ee. 14.00 16.00 11.00 12.50 c12.50 32 15 30.00-35.00 20.00 33 
16.00 15.00 12.50 15.00 11.00 14.00 c13.33 35 15 20.00 15.00 34 
16.00 ~ 16.50 16.00 PSO ee erate itene Cattre eke coats ge ‘brevet ia save cane las SO eeu ees 25.00-35.00] 15.00-18.00) 35 
£6 OOP lhe ese ee eed ste TS OO ir coer tecpic : 14.00 14.00 34° | «14 25 .00-40.00} 16.00-25.00) 36 
16.00 14.00 12.00-13.00 L700 pie ereeaaee ee 14.00 c16.00 33 15 18.00-25.00} 12.00-17.00| 37 
12.00 Derma ets erate eh eeees a Maes ce ee ccaeys fins Sep es aha cachet ites emaran epee e9.00-15.00} 34 15 20.00-25.00| 18.00-20.00} 38 
17.50 APEC ee ae ee eA e Access oS tere | castro eee be olla eiatans waste allie Meaty ats 22-28} 15 35.00-40.00| 25.00-28.00) 39 
15.50 12.50 14.00 L500 Me besten ooettee totow seis 5.00-9.00 BV 15 15.00-18.00! 12.00-15.00! 40 
MOORS Ls apse baye ssos eke 12.00 c15.00 10.00 C14. 2ZOGS> |e e tes Asa 30 15 22.00 14.00 -| 41 
16.00 — 13.00 12.00 16.50 9.00 13.50 09.75 35-38} 15 35.00 20.00-25.00} 42 
Hep Oem seme Saat rete tenn ace eer) a5 12.00 TS OO ene heats erat one ee 40 13.3 | 25.00-40.00| 15.00-30.00) 43 
18.00 EAR OO =<1TG 300 |e ce ras oe hee eet otters 13.00 £42 OO ce ee ws eto 40 15 25 .00-40.00) 15.00-30.00! 44 
20.000 Ra pete Ra Rh Le aA ot Ay AN BS Tee HO a ol re RAS 35.0 | 15.0 31.250 22.625 
21.00 (SEPA A Willis ee ail VST arte aa, nd | at og EP REN (ich a aA POEM se ere Dee che 35. 15 30.00-40.00 22 .50-30.00) 45 
19.00 12.50 g12.50 213.00 10.50 TU OOp Cee Ear otea te 35 15 25.00-30.00}| 18.00-20.00| 46 
19.750 11.650 11.250 12.500 10.500 11.333 10.500 41.3 | 15.0 35 .625 22.500 
19.50 12.35 13.00 g14.00 11.00 12.00 12.00 40-45) 15 35.00-50.00 30.00 47 
— 20.00 11.50 g9.50 11.00 8.50 LOROOR Ni Ge. a sreeenes: 42 LS 25.00-35.00} 15.00-25.00} 48 
eat avien, «eae FOIQQE NTE SOU ae tee eel ete ree, alee one see el 1250-12450 10.50 40 15 30.00-40.00 20.00 49 
Se Eee 12.50 PRP SA AAS, Stale itech cee a ake 12.00 nn eee te 9.00 40 15 35.00 20.00 50 
en Wn ere QP SRS a ete cries ee thaterccrotars love erat ater saaes wi leeten aes apse nnonsrate 10.500 41.7 | 16.3 32.500 20.375 
ea acstratses d Re ane AIS Lek cage d d d 35 15 25.00 15.00 51 
A Antes tote sashs 7.50 Ree Sener der nelle tek Pan Iie Sa cern CLO OO 45 15 40.00 25.00 52 
SISA NEE Cae REROLATOUHO Meee es Le Hecilninosekn othe eh4. 00 c11.00 Me eh 1S 40.00 OUR OU 53 
Sette Ie, Oe 8.00 Le ee en Sl neh aie ee 2a aie Sor Sa tees NNR ST re 20 2500). 14.00 54 
Bore aoe TT SOR ee ee aoa otra oe 9.750 11.978 5.420 52.6 | 13.3 22.929 18.333 
Paar eee SRS GCA DEOL OMS aie tie were (etre aatere, ietal|ietel a: artereteharate,s 12.00 c3.60 {Ole et oi ea PAU, 18.00 55 
ae Gro es 12.50 NNR RRAN S'S St, | SRA ee Seg 11.50 13.50 eee TRON eaS EGO? Dlneer aioe 20.00 16.00 56 
Foes ARR es 12.50 a ee TORTS a ear rao 12.00 14.00 Vote Actes | ee) 15 30.00 20.00 Lye 
StaeRis ae 3 14.00 SR NGL tee year acy Uhre ty teruchattete oll tettshavcre sm seis c5.25 40 15 18.00-20.00| 12.00-14.00) 58 
A18.25 LSTA OR ieee ara ened is Ae ae eee ee 8.00 10.00 7.00-8.00 | 50-55} 10 29008 & 25.00 59 
Pt st Se et EIAOO=TS OO Ia oe oe reeks Wolesalaie c-erauarone 7.50 c10.39 05.33 SGU oe er S007 2500 neem. ool 00 
BONG Ae eS eS an Roe ee tots Oey iia PN | os epee ro eNO kico shy) oe es AP | 20.00-25.00} 16.00-20.00) 61 
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but declined in others, averaging lower. 
Cheese showed little change. Bread de- 
creased at Ottawa and Belleville, but 
increased at Nelson, Victoria and Na- 
naimo. Flour averaged the same as in 
June. Rolled oats averaged lower. Rice 
was slightly higher, but beans averaged 
lower. Canned vegetables showed little 
change. Onions declined in a number 
of the cities. Potatoes were lower in a 
number of the cities, averaging nearly 60 
cents per bag lower. There were some in- 
creases in raisins, jams and canned 
fruit. Sugar averaged one cent per 
pound higher. Tea and coffee showed 
little change. 

Anthracite coal advanced in many of 
the cities and there were some ‘increases 
in bituminous coal. In wood there were 
some slight increases. Rents were high- 
er at Moncton, Chatham and Nanaimo. 


Wholesale Prices 


GRAINS AND. -FoppER.—Wheat was 
unchanged at the prices fixed early in 
May for millers at $3.15 in store at Fort 
William for spring wheat and $2.98 at 
Montreal for winter wheat. In the 
United States wheat had reached $3.00 
at the middle of July at Minneapolis, 
but fell to $2.40 at the last day of the 
month and the next day to $2.30. re- 
covering in a few day to $2.75. Oats 
at Winnipeg had eased off in June and 
fell to $1.29 at the beginning of July, 
and again to $1.11 in tlie last week. 
Barley was down to $1.80 at the be- 
ginning of the month, but fell to $1.48 
at the end of the month. Corn was 
easier at $2.30 per bushel at Toronto. 
Flaxseed was down to $3.85 per bushel 


at the beginning of the month and to. 


$3.45 at the end. Hay was $1.00 higher 
at Toronto at $31.00, but straw was 
$1.00 lower at $15.00-$16.00 per ton. 


ANIMALS AND Mrats.—The best cattle 
at Winnipeg were lower at $13.00-$14.00 
per hundred -pounds and butcher cattle 
at Toronto at $14.00-$15.00. Veal was 
firmer at 25 cents per pound for the 
prime grade. Hogs had risen to $19.00 
in June after falling early in the month, 
and reached $20.50 by the end of July. 
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Bacon was 2 cents higher at 48-49 cents 
per pound and ham at 43-44 cents. Lard 
fell 1 cent to 27-2714 cents per Ib. 
Dressed lamb was easier at 30-35 cents 
per pound. 


Dairy Propucts.—Butter was firmer 
at 0834 cents per pound at Montreal. 
Cheese was lower at 28 cents per pound. 
Kges rose from 57 cents to 64 cents per 
dozen at Montreal. 


F1sa.—Cod, dry, was lower at 10 cents 
per pound and haddock at 7 cents. Salt 
mackerel was down from 9 to 8 cents per 
pound. Lake trout was higher at 19-20 
cents per pound at Toronto. Canned 
salmon, sockeye, advanced from $4.75 
per dozen to $4.95-$5.25 at Toronto. 


FRUITS AND VEGETABLES. — Straw- 
berries were down to 17-20 cents per box 
at Toronto at the end of June, but rose 
to 20-23 cents at the end of July. Rasp- 
berries rose from 25-385 cents per box to 
30-35 cents. Cherries advanced from 
$1.25-$1.50 per eleven quart basket 
to $1.50-$2.00. Bananas were firmer at 
10144 cents per pound. Lemons were 
firmer at ‘$5.75 per box. Valencia 
oranges came on at $7.50-$9.00 per box. 
Evaporated apples were lower at 21 
cents per pound. Prunes were firmer 
at 1814 cents per pound. Potatoes were 
down to $4.00 per bag at Montreal. 


MIscELLANEOUS Foops.—Oatmeal was 
higher at $7.25 per bag. Tapioca was 
lower at 11-12 cents per pound. Sugar 
advanced 5 cents per pound, reaching 
$24.21 per hundred, at Toronto. Maple 
sugar was lower at 26-28 cents per 
pound. Pepper was lower at 35 cents 
per pound. Cream of tartar was lower 
at 80-85 cents per pound. 


TEXTILES.—Ontario wool, unwashed, 
was 2 cents lower at 16-26 cents per 
pound, but advanced slightly toward the 
end of the month. Washed wool was 
selling between 2414 and 4214 cents per 
pound, but also advanced slightly. <A 
line of underwear declined 12 per cent. 
Raw cotton was higher at 4214 cents per 
pound.- Coloured cottons averaged high- 
er. Raw silk, Japan, was lower at $6.50 
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InpEx NuMBERS OF WHOLESALE Prices By GROUPS OF COMMODITIES FOR JULY, 
1920, Junz, 1920, anD Juxy, 1919, 1918, 1917, 1916, 1915, 1914, anp 1913. 


(Average price 1890-1899—100.) 











I.—GRAINS AND FODDER— 
Grams: (Ontario, soe see sates cee 6 
Grains) Western chins esce sae 4 
Fodder Bt ae iN Ae etn an 5 

All 5 


Il—ANIMALS AND MEATS— 
Cstilemnd bee at tec ean: » 
Hogs and hog products.......... 
Sheep and mutton ens i ols! 
Poultryee ett eo ee ce oe tase 


— 
ONIN WHO 


eintie teca: bles) ©« (e (ole eetele elle ee) «2s 


IV.—FISH— 
IPreparedsnsine teat ne eee 

Fresh fish 

JA Fee ne ae eee. a cen aupkn de ors 

V.—OTHER FOODS— 

(a) Fruits and Vegetables— 
Breshruits; native. sas. ses oe 

Fresh fruits, foreign............- 
Drvedsiruiteson te sect, ees 

Fresh vegetables..............-- 

Canned vegetables......+....... 

(b) Miscellnaeous groceries— 
IBTERGStUlise ase, = Soe ae 

Meas COMCEREEC! ear yiaisics Hilo note 

USAT CbC. <2 dine packs BO) odie a ay 


_ 
Rm OO CO COR 


@ 
° 
6B 
Qu 
5 
oO 
6B 
=< 
se 
m 
DOE bo OOP Or CrOowum © o> wre 


pth EAT Hae ok eke cons ae 
VII.—HIDES, LEATHER BOOTS &SHOES|, 
Hides and tallow ak GAY he a Sac aa 
sen thereat th ethics, oer: 





a bo 
ROR, © 


VIUI—METALS AND IMPLEMENTS— 
Tron and steels (is iives seae ce nee 
Othermetalss. 29). es ee. 
Implements?...e05 aehietasiar o> 

All 


i 


Bid: iene n sides o5e Waid eopie = 25 


ec ey 


MNCL a eee eas oe oe east 


COA HEY CC S.C ik Sa RC CI Oat I TC) 


A 
XI—HOUSE FURNISHINGS— 
WUPNILUTCSA epee o Soha tak 
Crockery and glassware........ 
Mablexcutlery:cae: se ene 
aie furmishingsaceen odestiee 


Ce ee ee ee ee 


XII—DRUGS AND CHEMICALS...... 


Fs 
XIII—MISCELLANEOUS— 
Raw tithes ton vee oe tee eee 
Liquors and tobaccos........... 
DUNGTIeS eo NY suse ai: 
All 


Allcommoditiess (20s eeee sabes aa 


*Preliminary figures. 
{One commodity only, strawberries. 


2637 


* July, 
1920 


436.3 
416.7 
346.0 
401.1 


392.4 
380.8 
283.4 
476.6 
378.9 
299.6 


225.8 
288.3 
244.4 


235.8 
238 .8 
259.7 
648.1 
216.3 
352.9 


336.8 
222.7 
455.6 
931.1 
325.9 


337.2 
408.0 
200.9 
524.4 
595.9 
306.7 
398.3 


257.2 
312.0 
339.7 
299 .6 


275.1 
224.6 
255.4 
250.8 


405.6 
261.5 
348.0 


512.0 
267.7 
467.4 
397.2 


451.3 
504.9 
164.1 
292.2 
389.2 


247.1 


915.9 
315.1 
215.8 
415.6 


346.8 
fEight commodities off the market, fruits, vegetables, etc.; one line of spelter was dropped in 1915. 








INDEX NUMBERS 


















*June, | *July, | *July, July, July, | 
1920 1919 1918 1917 1916 
441.3 339.8 390.5 Sind 194.8 
451.3 390.0 341.4 304.1 173.3 
350.8 270.3 200.8 194.7 164.6 
413.9 330.0 314.2 296.3 179.1 
397.2 363.3 383.1 295.3 231.0 
372.6 430.3 359.5 315.0 216.3 
289 .4 286.0 335.0 943.0 912.48 
476.6 502.9 409.9 297.7 308 -5 
378.8 389.7 369.4 293 .4 Pash Leet 
282.0 286.4 251.0 210.3 160.5 
230.1 219.9 241.6 197.7 168.7 
284.3 228 .3 239.3 209.0 138.8 
248 .2 223.3 240.9 201.5 155.9 
228.1] 247.0 231.9 158.8 113.4 
234.6 192.8 176.1 110.3 115.9 
270.9 274.4 271.1 214,3 153.4 
760.7 951.5 470.8 639.8 359.8 
216.3 216.7 254.0 227.9 115.8 
404.3 239.7 280.2 308.2). 170.5 
327.9 255.5 262.1 263.9 156.1 
OP PAT 214.1 179.9 151.2 126.5 
424.5 288 .9 257.4 208.6 167.6 
241.5 2270 248.0 180.4 147.5 
316.2 25102 246.0 215.9 152.4 
376.3 377.5 428.3 339.2 231.9 
392.7 349 .2 842.4 233.6 160.4 | 
203.8 179.9 149.9 12357 108.5 
574.9 549.8 609.5 458.1 293.4 
595.9 459.6 447.1 289.7 218.9 
306.7 261.9 220 .2 155.8 132%5 
410.5 364.3 370.4 268.5 192.7 
269.8 540.9 339.2 320.1 306.4 
315.0 301.7 265.0 265.1 205.2 
339.7 289.3 233). 7 232.9 198 .6 
305.3 385.3 283 .5 277.4 240.2 
274.4 199.9 ORE MS 272.8 149.3 
219) 195.6 290.0 275.9 230.8 
PHT LAr 238.4 223.8 194.5 136.7 
248.4 210.0 265.6 250.2 W754 
375.8 221.9 248 .2 308.9 151.4 
261.5 241.7 233 .6 110.9 86.8 
330.1 229.8 242.4 229.7 125.6 
533.9 304.6 273.0 DPE 182.2 
251.6 218.5 227.7 DOK 153.5 
472.9 404.9 312.6 261,7 197.4 
398.5 298.0 265.6 230.9 174.7 
451.3 381.4 228.0 195.8 144.4 
504.9 394.2 307.7 280.0 195.5 
164.1 159.5 155e8 150.7 oes 
292 .2 253.8 276.1 202.3 132.4 
389.2 325.0 250.9 212.8 15255 
233.0 2212 293.1 263.1 249.0 
900.3 945.6 §83.1 396.7 292.3 
320.8 274.1 222.9 164.1 136.7 
216.5 214.2 218.9 194.5 142-1 
414.2 407.4 306.0 Meu bes 175.6 
349.3 294.0 284.0 248.7 180.9 
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per pound. Jute continued to fall and 
hessians declined 20 per cent. 


Hives, LeatHer, Boots AND SHOES.— 
Horsehides were $1.00 lower at $4.00- 
$5.00 each. Harness leather was lower 
at 94-95 cents per pound. 


Merraus AND IMPLEMENTS.—Black iron 
sheets and galvanized sheets advanced. 
Quicksilver was lower. Silver bar ad- 
vanced to 9914 cents per ounce. Zine 
and tin were firmer. Crowbars ad- 
vanced 10 per cent. 


FurL AND Licutina.—Bituminous 
coal at Montreal rose to $10.50 per ton. 
Connellsville furnace coke advanced to 
_$17.00-$18.00 at the ovens. 


BurmtDING MArTERIALS.—New Bruns- 
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wick spruce deals fell from $40.00 per 
thousand to $38.00. British Columbia 
fir at Winnipeg, was down $3.00 per 
thousand. Fire bricks and plaster of 
Paris were higher. Building paper ad- 
vanced 10 per cent. Coal tar, nails and 
sash weights advanced. Linseed oil and 
turpentine were substantially lower. 
Paris green was higher. 


Hovusrt FurnisHines.—No changes 
were reported. : 


Druas AND CHEMICALS.—Bleaching 
powder, brimstone and caustic soda ad- 
vanced. 


MiscELLANEOUS.—Malt declined. In 
raw furs, raccoon and skunk were firm- 
er. Raw rubber was lower at 34 cents 
per pound. 


PRICES IN THE UNITED KINGDOM AND IN GTHER COUNTRIES 


THE accompanying tables and the fol- 

lowing notes give the latest statistics 
available as to prices movements in the 
United Kingdom and in other countries. 


United Kingdom 


In the British Labour Gazette, July, 
1920, the Ministry of Labour reported as 
follows: 

Foon. 


There was a slight increase in the retail 
prices of the principal articles of food at Ist 
of July, as compared with a month earlier, 
the average increase in the cost of the pre- 
war working class dietary being 158 per cent 
at Ist of July, as compared with 155 per cent 
at 1st of June. The rise was mainly due to 
the introduction of new potatoes into general 
use during June, the prices of new potatoes 
at lst of July being considerably higher than 
those of old potatoes a month earlier. There 
was also a seasonal increase in the prices of 
eggs. On the other hand butter, tea and 
margarine were cheaper at lst of July than at 
Ist of June. 


RENT, CLOTHING, FUEL AND LIGHT. 


Increases in rents of working-class dwell- 
ings are limited by the Increase of Rent Re- 
striction Acts, and, for the sme accommoda- 
tion, rents generally at 1st July were the same 


as before the war, except in so far as higher 
rents had resulted from increased rates. On 
the basis of the available information it is 
estimated that the increase up to Ist July 
averaged between 15 and 20 per cent of the pre- 
war rents (including rates). 


As regards the prices of clothing, the statis- 
tics are designed to relate to the same quali- 
ties, so far as possible. Owing to the wide 
range of quotations, both now and before the 
war, to change in qualities and in stocks held 
by retailers, and to variations in the extent to 
which different articles and qualities have been 
affected by price changes, it is impossible to 
make an exact calculation of the increase in 
prices, but from information as to the move- 
ments of prices of men’s suits and overcoats, 
underclothing and hosiery, textiles materials 
and boots received from retailers in the prin- 
cipal towns it is estimated that the level of 
prices of clothing, quality for quality, taking 
goods of the kind purchased by the working 
classes, averaged about 330 per cent higher 
than in July, 1914. 


In the fuel and light group, the average 
increase in th retail prices of coal since July, 
1914, was about 135 per cent at Ist July. 
For gas the increase was about 85 per cent, 
for lamp oil about 200 per cent, and for 
candles (cheap kinds) about 260 per cent, 
while matches show a still greater increase. 
The last three items have, however, relatively 
small influence on the average movement in 
the fuel and light group, in which, taken as a 
whole, the average increase is estimated at 
about 130 per cent. 
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ALL ITEMS. 


If the average increases in the cost of all 
the foregoing items are combined in accordance 
with their relative importance in pre-war work- 
ing-class family expenditure, allowance being 
also made for the increase in the prices of 
soap, soda, domestic ironmongery, brushware 
and pottery, tobacco, fares and newspapers 
(estimated at an average of about 120 per 
cent), the resultant figure, for Ist July, 1920, 
is about 152 per cent. 

The result of this calculation (in which the 
same quantities and, as far as possible the 
same qualities of each item are taken in 1920 
as in 1914) is to show the wmcrease in the cost 
ofmaintaining unchanged the average pre-war 
standard of living of the working-classes (FG, 
the average standard actually prevailing in 
working-class families before the war, irre- 
spective of whether such standard was ade- 
quate or not). Owing to the shortage in the 
supplies of certain articles, notably of sugar, 
it would not, of course, be possible for every- 
one to obtain every article in the same quan- 
tity as before the war. Moreover, re-adjust- 
ments in expenditure have no doubt been 
effected in many cases (e.g., in families whose 
incomes have not risen so much as prices). 
No allowance is made in the figures for such 
economies and re-adjustments of expenditure, 
as to which trustworthy statistics are not 
available. 


At the beginning of August the Minis- 
try of Labour reported the increase in 
food prices to have reached 162 per cent. 


Franee 


The General Statistical Office reported 
the index number of retail prices of food 
at Paris, in June, 1920, to be 2.4 per cent 
lower than in May, but 269 per cent 
higher than in July, 1914. The index 
number for the retail prices of food in 
large towns, not including Paris, for 
the second quarter of 1920. showed an 
increase of 18.3 per cent over the first 
quarter and a rise of 279 per cent over 
the third quarter of 1914. 


Italy 


Food prices in Rome in May, 1920, 
were reported by the Municipal Labour 
office to be 4.6 per cent higher than in 
April and 225 per cent higher than in 
1914. The general level of prices of 
household necessities, including food, 
clothing, fuel, lighting, rent, etc., showed 
a rise of 218 per cent as compared with 
1914. In Milan, the Municipal Office 
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of Labour reported that the cost of 
maintaining a family in June, 1920, was 
2.3 per cent higher than in the month 
before and 348 per cent higher than in 
1914, food having increased 358 per cent, 
clothing 492 per cent, heat and light 
474 per cent, and rent 8.3 per cent. 


Belgium 


Retail prices of food and other neces- 
garies in April, were 3.6 per cent higher 
than in March and 361 per cent higher 
than in April, 1914, food having risei ” 
377 per cent, clothing, fuel and heht 
364 per cent. 


United States 


In reporting on the index number of 
wholesale prices for the beginning of 
August, Dun’s Review, August 7, 1920, 
stated : : 


Expectations of further commodity price de- 
flation during July have proved well founded, 
as evidenced by the fall in Dun’s Index num- 
ber of wholesale quotations to the lowest level 
since last January. At $252,288 on August i 
the latest compilation is 3.1 per cent below 
the $260.414 of a month earlier, and is 4.2 per 
cent under the high record of $263.332 of May 
1, this year. Since that date, the price recession 
has been continuous, and the present down- 
ward movement contrasts sharply with the 
tendency of a year ago, when a sharp rise was 
witnessed. While the index number is 4.4 per 
cent above the figure at this period in 1919, 
yet the yielding of some important markets 
has become more pronounced since the current 
month opened, and the trend toward a more 
natural price basis, which is largely the out- 
come of diminished consumption of commodi- 
ties, may conceivably be extended. 


While four of the seven divisions into which 
the index number is separated reached higher 
levels on August 1 than a month earlier, yet 
the yielding in the breadstuffs, dairy and 
garden products, and clothing classes consider- 
ably more than offset the advances elsewhere. 
With a violent break in grain prices during 
July, notably in wheat and corn, the bread- 
stuffs group fell nearly 13 per cent. M 
while the total of dairy and garden articles 
declined . . . 5.7 per cent. ~The change! in 
the clothing class, while less extensive, marked 
the fourth consecutive monthly recession, the ~ 
decrease from the high point of the present 
year, established on April 1, approximates 10 
per cent. Of the four groups which advanced 
last month, metals show the widest alteration, 
rising to a new high record for the year..... 
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INDEX NUMBERS OF WHOLESALE PRICES IN aor niece an UNITED KINGDOM, AND CERTAIN OTHER 
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Canada| United Kingdom United States France| Italy |Swed-| Aus- | Zea- | Afri- | Japan 
en | tialia | land ca 
Bureau! Annalist} Brad- | Dun | Gib- |Statis-|Bacchi| Off- |Bureau|Gov- Census} Bank 
Depart- |Board |Econo-| Sta- oO: street son | tique | Index! cial | 0° en- | and of 
ment of mist | tistt |Labour Géné- | No. Census} ment ; Sta- | Japan 
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Labour | Index tics Stat- | tisti- | Office 
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No. of com- 
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890— | 1900 |1901—|1867—| 1913] 1890— |.......].......]...... 1901— 1913-| 1911 |1909—!| Jan. 
Date 1899. |=100 | 1905 | 1877 | =100! 1899 1910 1914=] 1000/1913 |1914 
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1906...... 120.0; 100.8) 109.5] 77 |» 90.6] 114.364] 8.4176/104.842| 49.8] 103.8|......|.....] 94g) UU 
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1918...... 278.3] 269.8) 275.3} 193 | 196.0] 287.080\18.7117|229.220 1,809} 1,870} 259. 
TOO cre 293.2) 296.3) 287.9] 205.6) 214.0] 295.607|18. 6642/230.846| 121.4] 412.0|......| 330| 2:055|......1..°....]...... 
1914 
January 1265\ sees 119.0} 83.5} 100.0} 142.452] 8.8857|124.528 a 1,045) 1,000]...... 
April... IBYOS Cle ake 117.5} 82.3; 98.0] 141.120] 8.7562/119.791 0:1, 007 oo etc omenas 
duly sie 134.6). 116.6) 82.4) 100.0] 144.879] 8.6566/119. 708 BLOTS eee. denen 
October 138: 7h g 124.2} 89.8) 99.0] 150.245] 9.2416/123.531 a L123 )0ee es. ee 
1915 
January 138.9)! ae 136.5} 96.4) 99.0] 150.95 | 9.1431/124.168 a 1,323} 1,109|...... 
April...i.. TAG Al ey 151.2} 105.9} 100.0] 153.21 | 9.7753/125.090 Oe ee od erat Gniodn 
BUY sie. 150.222 os. 149.1) 106.4) 101.0] 147.29 | 9.8598/124.958 § 1,408) on). kA. ethane 
October 152) 4 eenae 153.2) 110.0} 102.0} 140.91 | 9. 97741126.663 91449) Seal amet 
1916 
January D7 25h 174 5} 123.6} 110.0] 153.17 |110.19361137.666 a 1,450} 1,229]...... 
April. 18150). 4425, 190.5) 134.2} 117.0] 165.73 |11.75981145.690 ae ts Ieee Pipe ey 
July sds TSO0E9 | 191.1) 130.5} 120.0] 170.11 |11.5294/145.142 rg Os | eee (nea 
October IBSHOIe oe 208.7} 141.5} 124.0] 190.13 |12.03991152. 355 HT OGd aber lees. 
1917 
January V4 by | a ate 225.1} 159.3) 151.0] 208.88 |13.7277|169.562 a 1,684) 1,470]...... 
ADce... 7233 Hh agile eal 244.5) 173.0) 173.0] 262.50 |14.5769|190.012 BIE TOO Na, caren | eg ore ale 
July se. a A ee 254.4) 176.9] 187.0} 265.20 |16.0680/211.950 @1,849)-0 1... e|sieeaes 
Dotoher AP O4e s Titeo = War 259.1} 180.6) 181.0} 280.20 |16.9117/219.679 BHA ore eae pe 
January 258: Let 262.9} 186.2] 185.0] 278.696117.9366|222.175 1,677| 1,663]....06¢ 
April. . 25040) 270.0} 189.8) 190.0} 291.404]18.4656/230.313 ETEEP SoMa Whe feces 
Mulyrr aw 2S4 Os eee: 278.5) 193.1] 198.0] 285.744/19.1849/232.575 DSOS I cates iwisieGin re 
October 289.6} 288.0) 282.6] 197.8] 205.0] 284.213119.01671233 297 Lola iain 285.5 
November.| 290.9] 286.7] 282.6] 195.3] 206.0] 288625118 9110 230.529 1,995}... 283.4 
ete, 288.8} 300.4) 277.0] 196.0] 207.0] 291.220/19.0376|230.375 ih | eae 282.6 
January...| 286.5] 288.5] 265.9] 190.7| 203.0 299.142 18.5348|230.146 1,888] 1,799| 283.2 
February 279.8) 289.8) 263.8] 187.5} 197.0] 281.723/17.6344/220.050 S48) oo 281.6 
March 277.6) 296.3] 260.1] 184.7] 201.0} 297.961/17. 22441217037 15489) ci. 272.7 
apr a 279.6] 293.3) 262.4] 184.6] 203.0] 311.801]17.2795|219 073 1,770; 1,758} 273.2 
May...... 284.1/ 274.7) 272.2] 194.6] 207.0] 313.041/17.2376|222. 193 1,460). 55 on 283.7 
June...... 284.1) 277.7) 281.3] 199.4] 207.0] 301.485/18 .0900|227.973 1, 762)).5 ates 301.6 
DULY Soh a.- 294.0) 281.4) 293.2} 206.4} 219.0] 313.647/18.8964|233.707 1,788) 1,831} 326.8 
August 301.1} 299.7| 295.9] 212.7) 226.0] 309.820/20.0017/241 650 TiB28) ee ce 332.2 
September 301.5} 308.8} 299.4} 214.8] 221.0] 280.279/19. 47201238 342 1868) ° feo." 340.5 
October 299.6! 319.3) 308.9} 224.3] 223.0) 277.028/19.5215|235.367 1,886} 2,079) 352.1 
November./ 307.7 336.5] 317.5] 231.0] 230.0] 289.486 19. 9026|238.573 POOD | does ae 370.2 
Norns ig 322.7! 345.7) 334.7] 235.2] 238.0} 280.876120.17561244.639 1,929) 531.8 33 381.5 
January...| 338.4] 356.3] 353.1] 245.3] 248.0] 294.925|20.3638 247 .394 1,999) 2,360) 398.0 
February 343.5} 368.3) 370.9] 260.4] 249.0] 296. 672/20. 8690/253.748 A039 eect. 414.6 
March. 349 .0| 379.4| 379.6) 261.8] 253.0} 298. 909/20. 7950/253.016 2,123/.....5 425.2 
April.:..... 353.1) 374.3) 374.2] 266.1] 265.0} 321.000|20.7124|257.901| 147.4| 674.5| 855.7| 354|......|..2. ld... es 
May...... 356-6150. B72) 260, ON. vee 321 898120. 73411263. 302) 165k ee lca se ceteaien lotion | aeons aes 
June: ...., ZAGER ary ShG Teme wee 281. 758119 87521262149) Jh4L 7 iis ot ek [ee ne) cy ape| Slee ed eet 
Salvin. . SSSI oe eat. SESE OW Eee hes 5 5 2075680)19735281260 A414) 140/91. erick ook’ Heda. a fibes See caeel Bit ve 
AOS remit £5" Anis hplosenss ap weeneand ar Masti lg io lee ae 1382751252 5288) Se Pe i ES VG CE A ee ee ate 








*230. Commodities 1890— 


t¥Food only. 




















1909; 272, 1910—1014; 271, 1915—1920, 
aQuarter beginning in month specified. 



































Continuing Sauerbeck’s index number. 
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THE COURSE OF RETAIL PRICES OF FOODS AND GROCERIES IN CANADA, THE UNITED KINGDOM AND 
CERTAIN OTHER COUNTRIES. 


SS eee nnn ee 

































































United | Austra-; New- Den- |Switzer-| Spain | France | Italy | Hol- | Norway Sweden | United 
Canada |Kingdom| li Zealand | mark | land | Piovin-| Chief | Milan| land States 
Copen- cial cities |. Amster- 
Date hagen capitals | except dam Foods 
29 Foods|21 “oods|46 foods\59 foods Paris |9 foods 
60 cities} 600 and {25 towns articles |22 foods 
towns 'g oceries 44 towns| 50 cities 
30 towns 
1900 Bena ce $ 5.48 SOE ak a TAL. 1) DOOD ciaahics selieee osu a ene ae ins tess otiahrn atoahea nea sPreaer Pole Pt pr Loess Sy 
1900 Se: 5.95 EA eee ODOM yl eee ake te a terate Dene in carers ot hifi vv o-etace | cbr as ein omens Ag Laetitia e nei yee Ene Sa 
AQUOR S aetore: <3 6.95 ORCS Geet ot eo LON et alse okh eat) Pee SC IP AOU Th aarate Pestana taken ee9e pees 7s os 93 
5) telat ahaeueelsare. 7.14 CORRE eee OR SN ic creie ea Sette tireln | LOE, Bia (rig cece ae | sien gee olla 7otee Seen dice se tbs Sea 92 
19123 sees eS TalPatiae: (PLAaO PRL OLTO Wiese waccies (eons na OA oC ANT EU LU LY: Tags sso ot vitae Se arn 98 
[91S eee: PROBS D1 KaniedslOG wes Ul ncaban loeb <-tale Oe UE a Meukere pelea genre ee Ley = Shan bases SPS 100 
19143 4es- cee: Fe TRUST PR LRG Lt 2) or BU) as OA eerie i Ulva read ek oct aea ay Meta OCI SEG) I fae Ue ca 102 
1915 een a WeSe ol tST Sal 1.406 tl LCOLO cn cates ewe = o.caalee eeeaned FPP sta erst ts sme MEETS eR A Rye eee Ae aS ei es 101 
TO1G6 Ne. oes 8.79 | 106.0 DI SOG Ht LOG 8tin rae circ one tere ba. setae <font ie cance pote riers |e eee de sce sina fee heat 114 
LOU aes one 11.42 | 199.0 Fie Cailag tl UU] SO oe Ral IOnit re eerary Cera ets Mitt SiN: roa haere al Ode tads| Co Ccaiae Se fied 146 
191S Se een: 13202) 9214.7 PG Oer IARI E ree lade dora cogdnalse secre te elm aeeae eS isthe yw ce. 168 
1919 hoe Se Rotu7 Ae BU Peer) Ido oboe eta [reads [Pomme sir ae eens woe cee | TMU R Ye, [meee ace igs or see 186 
1914 
January s Ge eles ae TOO0 athe Crete eaten cath ieee | benmabetipaer apes vette pete t na 104 
April TBO No sete sie PCC et ed ratte ben | 107 Adin oth cai cs Sods bone oe SRNR ane a> BFS Ys 97 
Duliyte tees yee 7.42 | 100 1,164 100 102 
October... .. 7.99 | 112 P56 = 1 O0C ar e Pued ee cs NOD BC Fake Sel sie talst aici lettin fbetarit apes pee asa rs 105 
1915 
January. ....- 7.97 | 118 YC inet ot Tags NR rea en Pen GR ee Be ceo 8 pa a Mea a 103 
Ari tee aectces 7.79 | 124 PTS ed O12 Glo. Aas eet sat LOV NG 5] nes aeons '4-jfer gainial nee rn pera es 99 
Wil vaeweeermmer crs 7.80 | 132.5 1 620 piled 200 GM V1GE 3 cbilire dy decvel east «Pte S OVE RUS” | piece 2 pees + pe iord ies) itis ts * 100 
October. ...-.. 7.82 | 140 1 BEL ph too oh 12000 1912008) 119), 8e0 a esate wel fee lc pret | eee 103 
1916 
Janvier... -... 8.28 | 145 PEO BoC cei Heo sO  e ea ANOOE Fl TTAS hemintt oh A Bes fom sae 107 
Aprile. crane = 8.34 | 149 PEROT ISS nea) ADORE LET Od IS T0e Tht |e ae SE ae 109 
Ay biz, Gavia caer eae 8.46 | 161 PRLGie ek O76 Mink Sbe9 eat LA9ID tt: cna np deen m) MLZ | 2s sonnet RO tes os 111 
October...... 9.30 | 168 14540101980 ii... 9s. (1143/8 | 120.8¢ | 14666 7 | oie ci] oe cae nee ROMY [ie once 121 
1917 
January. ....- 10.27 | 187 1,453 160 128 
Aprile sens 10.77 | 194 1,473 175 145 
July.. 11.62 | 204 1,470 177 146 
Octobex....:- 11.81 | 202 1,506 192 157 
1918 
January...... 12.42 | 206 1,505 221 160 
February..... 12.54 | 208 1,510 227 161 
March......---| 12266 | 207 1,519 235 154 
NOI eet eee 12.57 | 206 1,528 247 154 
May cis ces aa 12.66 | 207 1,539 258 158 
Jie 12.79 | 208 1,541 261 162 
July. 13.00 | 210 1,523 268 167 
Aususteso-= 3 13.41 | 218 1,491 284 171 
September 13.21 | 216 1,489 310 178 
October...... 13.54 | 229 1,521 320 181 
November....| 13.65 | 233 1,547 330 183 
December.....| 13.65 | 229 1,565 330 187 
1919 
January...... 1367 S030 me ee eee 369 185 
February. .... 13.41 | 230 1,645 334 172 
March 13.05 | 220 1,661 331 175 
April aces: 13535 )|.213 1,636 336 182 
Wayarcemicee 13.53 | 207 1,696 328 185 
JUNG eae 13.72 | 204 1,706 319 184 
July... 13.77 | 209 1,714 310 190 
August.....7.. 14.45 | 217 1,723 313 192 
September 14.31 | 216 1,718 309 188 
October see|. 94.21 |.222 1,814 307 188 
November....| 14.23 | 233 1,839 309 192 
December ....| 14.70 | 234 1,834 307 197 
1920 
January...... SER IDARie bie seid 1,688 DAME Oia leypeteiateneil | ess tsieks ats BDA (BRE Ou 203.3 299 298 201 
February. ...-. 15.70 | 235 1,892 IANS) lene Mio sol laao uae al oop eae TPG Gellert 205.1 297 290 200 
Marchi) ..-45.: 15.98 | 233 1,903 LETSORes | Steremecsretete DEATA De |i eave Wiexets ate hvel| eins ease 204.9 298 291 200 
PATI seeerche aia 15LOOR N2OOl. Moilerrnteekas NORTE Dae iiyel Genniore Dannie) Ione Dard oc \i OO, 205.6 305 PAY tii GE een 
MAY ctaen avo TE G5 ook Gan aml tere eee lteter coe iite ns eeetetens) erlione ie e7e.9/4 s/ [intato zene aiiorehehoaey ame ieee es = 208.5 SY al toe. eran RE aeras 
Nunes wants ae TOO ie Don, statls ercteceestahe ltcpmeetterctotislfobete eel sn ='tltat steampaunbesedtseycetelone cabelas) sidaeianaly WU Ue lecprie ia] Peo etrot 2040 Naseer 
AOU NR a rapes ia Ree cae Mente GLAM Sd RE Lares cp otto s Ps)a at a cathe ete meieeal aie vw tiaraen erie Ame pa orbs nel Matos tre Fea eA 
PATI DUASt sis rer stgeellisioreleierauns COTW, Ts i Lg PCG SG USL os (eas SN MBO Woes PRC Gog Serdar) eo ROI ale aso Lae 











aCalculated from annual index number p.ior to 
ending September. d6 months ending March. 


* 





war and price level Aug.-Dec. 1914. 
eQuarter beginning in specified month. 


bFou- chie’ centres only. c6 months. 


*Previous month. 
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FATAL INDUSTRIAL ACCIDENTS REPORTED DURING THE SECOND 
QUARTER OF 1920 


THE Department has received reports 

of 237 fatal industrial accidents 
that occurred during the second quarter 
of 1920, as compared with 277 in the 
previous quarter (including 14 subse- 
quently reported), and 276 in the cor- 
responding quarter of 1919. Of these 
223 accidents, 66 occurred in April, 76 
in May, and 81 in June. The lumbering 


industry showed the greatest number of 
fatalities, there being 45 in this indus- 
try, while the steam railway group 
Showed 26 fewer accidents than in the 
first quarter. The following statement, 
while not necessarily including all the 
fatal accidents that may have occurred, 
has been prepared from all sourees avail- 
able. 


FATAL INDUSTRIAL ACCIDENTS DURING THE SECOND QUARTER OF 1920. 








Trade or Industry Locality 





Mezrarts, Macuinery anp Con- 


VEY ANCES :— 
Machinist at foundry......... Midland Ont. ees assis 
Padlemian :eicwes fee fsa hab pyaney, Nisin) eee ee 
Shiphiitter,:e0s eee ee Vancouver, BY... ten ee 
phipbuilder7 . <pgect.. su. MToronto;.Onti-s. .. ae 


Blacksmith at textile factory... 
Electrician at shipyards....... 
Repairman at car works....... 
Millwright at auto plant....... Ford Onteett coo aes 
Fitter with contractor.........|Toronto, Ont.......... 
Employee at bridge works..... Montreal, Que.... 

Steel worker Caughnawaga, Que..... 
Houndryman ose wees ok Chatham, Ont!) 122.0%; 
Workman at steel plant....... Morente, Ontario 
Helper at forging plant........ Walkerville, Ont........ 


KangstonsiOntweae. 
Halifax, N.S..... 


Ay 0a ta) wile. te (0! 0). alu $m: e.Kal 


Foop, Topacco anp Liquvuor:— 
Labourer at brewery.......... 
Employee at dairy............ 
Fireman at brewery........... 
Miller 


tHamalton, Ontemcasceee 
Montrealy @te. sera cee: 
Winnipeg, Man........ 
Portage la Prairie, Man. 


TEXTILES, CARPETS AND CoRDAGE 


Employee at cotton mill....... Milltown, N.B.. . 


Pup, PAPER AND Fisre:— 
Employee at pulp mill........ 
Employee at pulp mill........ 
Electrician at pulp mill........ 
Workman at paper mill....... 
Labourer at paper mill........ Troquois Falls, Ont...... 
Employee at pulp mill........ St. Raymond, Que...... 
Woodsman with paper company Millwood, Ont 
Labourer at paper factory..... 


La, Tuque;, Que..-.. =.. 
Donnacona, Que........ 
East Angus, Que....... 
eM OrOLG ON beeen ie 


Espanola, Ont...... : : 


Labourer with paper company.. 
Employee of paper mill........ 


Larchwood, Ont...:;.... 
St. Catharines, Ont..... 





PRINTING AND PUBLISHING:— 
Stereotyper with newspaper 


COMPANY i. sais eon ati Gee es /Toronto, Ontario......£ 























Date Age Cause of fatality. 
April 6] 438  |Scratched finger; infection. 
ff 7| 20 |Crushed between ladle and mould. 
“ 27| 53 |Struck by falling bulkhead. 
May 4] 28 |Fell from gang plank; drowned. 
“ 12} 63 |Cut arm; infection. 
‘“ 14] 38 |Electrocuted. 
19} 44 |Crushed between cars. 
“ 20) +38 [Struck by falling crane. 
““ 26] 28 |Fall of loaded shelf. 
June 5] .. /Breaking and fall of derrick arm. 
- 9| 28 |Breaking of boom on derrick. 
“ 14] .. +|Heart failure when working overtime. 
18} 50 |Strained by lifting. 
“« 24] 21 = |Scalded. 
April 22) 35 |Smothered by fumes in vat. 
““ 26} 28 |Crushed between elevator and floor. 
29) ..  |Fell from ladder. 
June 29} 52 /|Tetanus; died July 8, 1920. 
May 26| 14 |Caught between elevator and floor. 
April 22} 36 |Explosion in a compressed air reservoir. 
May 19} 20 |Clothing caught in machinery. 
ye ee, Electrocuted. 
"2 31> > Si Crushed iby: car: 
June 4! 40 |Fractured leg; infection. 
“ 14) 17 |Caught in conveyor chain. 
eet (| eee anACXeG: wolind sue 
““ 23} 41  |Crushed by switch engine between car and 
wall. 
“26; 18 |Drowned. 
““ 30} 47 |Fell from a box car. 
June 8} 55 |Steam table burst. 
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FATAL INDUSTRIAL ACCIDENTS DURING THE SECOND QUARTER.OF 1920.—Continued. 











Trade or Industry Locality 

WooDWORKING AND FURNITURE: 

Packer at spool factory........ Walkerton, Ont 

Helper at planing mill......... Brampvony, OMtaes cee 

Workman at furniture factory..|Hepworth, Ont........ 

Labourer at planing mill....... Kemptvalle Ontit%..... 

Workman at chair factory..... Stratiords Ontavs- ss: 

Labourer at furniture factory..|Napanee, Ont..... ee 

Pipefitter at shingle mill....... Swanson Bay, B.C 

Millwright at sawmill......... Tenecape, N.S........ 

Employee at lath mill......... Winnipeg, Man....... 
LeatHer, Boots, SHOES AND 

RuBBERS:— 
Rubber plant employee........ Montreal, Que........ 
Pannen sete iintn ied ah aera ts Quebec; Ques. 2 s25 . 


TVS Ue eer ae ae AAS PerthaOntea nese he 











Criay, GuAss AND STONE:— 
imeskilmeworker;< <2). syenters ors 
Employee at cement works. . 


Parts, Oris, CHEMICALS AND 
EXPLOSIVES :— 
Sweeper at perpradee, plant... oes 
Habourers.(2) <2: sos rae 
Labourer at starch ae Lac Wit 
Fireman at sulphite mill....... 


Stream Rartways:— 
Sectionman:..: « ..2826 ss eae 
Section foreman. ............. 


BSED Le erp olor we ww lene 


Himployees fens: eet eer ae Harling Al taniesis wie 
IBTIC GEMAN east A Se OS cont Wetaskiwin, Alta...... 
Ungineer eerie eater ae SydneysuNe Oss scee le 
IN SIN CET wees eee) eee ae el ek ‘orontonOntensts ore ols 
INCE ee nese ile Grand Lake, N.S...... 


Roundhouse employee........ 
Brakeman and driver (2)...... 
Switchman 


ery bas OW a or ree eile me eC 


HAN PLOVEC ies ea mere ake rate aa esa el ees Dauphin, Man......... 
Employee ses 2 pisos neers Transcona, Man........ 
Bimployee: sake destin ee eee e Portage la Prairie, Man. 
Section:foreman\. «cis aida ek DutiaSasle a3 tae stares 
Section-foreman..ca405-4 ert Memramcook Station, 

ING Sateen te ae og Sey 
Watehmanracaeck oasane aut: Pickerel Lendne6 Ont... 
Brakemamne- 9 sa clue ctr a tls eke WobaltsOnter.2 atte. <r 
‘Brakemann Meer eke otic eres Stellarton, Ni Oesvtse. 
Brakemanarnaaiicpote casei INfone ton Nib cre eta 
Brakemanes © jaienucashera alain Depot Harbour, Ont 
Employee nah seseracstlecs Mie eee Grahame ian, 2 cis ss 2 
LAW OULETn oka che Sees be re Hawthorne, Ontiss-..2. 
EA DOUTET: wot ee ote sie oh tenevaree re Cloisterybs Che too. oe 
EET GIN GEDA Sc oorcnerte cairns aeer PortArthur}y Ontes...: ; 
i Ons¥oa bees} Onin, Cig aOR eee ec McAdam, N. B..... 


Evecrric Raibways:— 
MoOtLOrma nee vos icc crctetes aus 


MISCELLANEOUS TRANSPORT:— 


Dray Mane... s-6ok eee eRe 
Steved ores os ae ote brgelery te ats 


Vancouver, B. C... 


eb! en a or qh cer 


Montreal, Que........ 
..|Longue Pointe, Que.... 


Boeeil: Que Bie, SR se ape ey 


Brantford, Ont........ 
Nashwaak River, N. B.. 
Edmonton, Alta....... 


lethbridee,Altacna. «. 


Roberval, Que...0...:- 





“ec 24 
“es 28 
June 5 
sé ie 
oe 16 
oe 29 
cc 11 
sé 14 
“ec Ls 
sé 12 
sé 28 
April 14 
April 12 
May 10 
June 19 











41 
67 


49 
15 


33-39 


Cause of fatality. 


Fall. — 

Struck by belt. 

Crushed by elevator. = 

Struck by board. 

Struck by machine guide ee - 
Crushed foot; infection. 

Fell from conveyor. 

Struck head against saw. ~ 
Struck by wood from saw=— 








Fall of elevator, March 27, 1920. 
Caught in machine, 


Crushed by elevator. 


Burned while sleeping:near oven. 
Fell into hot chute. 


Explosion. 

Explosion in neutralizer. 
Scalded hand; infection. 

Struck by cap from boiler valve. 


Struck by engine. 
Fell from car. 
Fell in front of engine. 
erailment. 
Struck by engine. 
Collision. 
Struck by train while remedying injector. 
Collision. 
Crushed under engine. 
Derailment. 
Crushed between cars. 
Fell between cars; died June 10, 1920, 
Struck by falling magnet. 
Cars jumped track. 
Derailment. 


Struck by train. 
Struck by train. 
Run over by car. 
Fell from car. 
Fell from train. 
Fell under car. 
Derailment; died July 3, 1920. 
Fell from train. 
Struck by train. 
Derailment. 

Fell between cars. 


Fractured skull. 


Horse ran away. 

Kicked by horse. 

Cable broke and steel fell upending 
gangway. ~ 
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FATAL INDUSTRIAL ACCIDENTS DURING THE SECOND QUARTER OF 1920.—Continued. 
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Trade or Industry Locality Date Age ' Cause of fatality. 
NAVIGATION:— 
Sedmian jeeps ner. On Marila Maru, out 
from Victoria, B.C....| May 25| .. |Struck by an iron bar. 
Cook on steamship........... Duluth, Minn..........} June 22} ..  |Drowned. 
Seaman with oil transport..... Broomfield, Ont........ “24! 25. |Drowned. ra 
MINING AND QuaRRYING:— 
U2 CTE etree ae tene meee SOR Ses Thetford Mines, Que....| April 3! 33 |Premature explosion of detonator. 
SDOCHTER ee ae ey ee iow dy Caledonia, N. S......... oS 7| 60 |Bleeding; struck on leg by splinter of deal 
Dine? .o7 Sek ee abn eae Machel Bs Ci ae aes 10} over |Cave-in. 
- Pit 
VEE Gr Sis Gane oe PN MOE od ae Bankhead, Alta........ “« 22) 38. |Suffocation. 
MLINGK: oc as ye ta RR ee South Wellington, B.C... 23) 37  |Fall of top coal. 
Push@r 5, 5585.20.15. eee Se nas Nanaimo, B.@:4 2.2 ‘“* 10] over {Crushed between trip and prop. 
2 
Milliman. pf cco ee aed Thetford Mines, Que....| ‘' 17} 30 {Caught in belt. 
CBZG PENdED eon wee a eal Kirkland Lake, Ont.....| ‘ 22} 24 {Fell from hoist down shaft. 
Blasters.\(3) sors io eaten Tammins*Onts. . |)... oes “* 28} 22 |Premature blast. 
23-39 
EDrathe Nan. cis. ee ee horburnwNeS-eeeeee ** 29! 24 {Struck by runaway rake. 
Crilshermanacc a et tee ane Kamberley..B. Cx... ‘““ 23] 21 |Caught between belt and pulley. 
Miner iitaiaciys ioe ee eae Be Nickleton, Ont......... May 2} 29 {Crushed by hoist. 
Miner 200745 eh ce eo, ange bet Bell Island, Wabana.... % 8} .. JStruck by car. 
Miner i Peeve oes hry ae No. 6, Galt Mine, Alta..) ‘ 13] 15 {Run over by car. 
Goldhmincere ae eee Montague: N. S8:).2.-22 ** 11} 24 |Fell down mine shaft. 
Brakeman > o,0e tees 5). eee Copper Cliff, Ont....... “* 12} 28 /|Fell under train. 
over 
aimber helper :3. 265 344.4.: Come b: Con. he 8 «20; 21. |Fall of rock. 
@ablenians 3:3) ean Wee aches Cobalt-Ontiosi eek ‘“ 24) 42 {Struck by mill feeder. 
pkiptenders.. ioc mate lies ety eledleyerB Cao aoe ** —31}- 31 |Struck by descending skip. 
Car shop employee........... Dominion; C3B.. Wi ee June 1} 65 {Struck by train. 
PUMpAAN © Kec ets cate Manly Es Cree tiene ais 6} over |Thrown from cage into shaft. 
2 
Repairing ae. Mie Part oe cminaiis ss Orth: eee 14} 438 |Fell from platform on top of waste bin. 
Winer se) SURE rot AeA ye see) Saunders, Alta... ..ss. * 10! 36. |Falling timber and rock. 
iinet ae oye erie eS hens Coleman, Alta......... “ 10} 49 |Fall of rock. 
Driver at coal mine........... Raber, eAlta ee ioe. es fol pe osu Pal onnrock. 
Drillers at mica mine (2)...... North Templeton, Que.. sf 9! 40-25 |Asphyxiated by powder fumes. 
Hlectrician, 2.0cce soe eee Glace Bay, N.S........ 14} 29 |Electrocuted. 
MANGE ee as, Bos cue ee ae Thetford Mines, Que.. .. 16)... {Fall of rock. 
BuILDING AND CoNnsTRUCTION:— 
Labourer!)-,'.)~... seme. wae eLorenbo, Onee. ite April 14) 42 |Earth caved in. 
Labourer with power commission|Stamford, Ont......... 25} 40 |Crushed by car. 
Builder Ste ee Ay seer be Winnipeg, Man........ ‘* 22) 40 |Electrocuted when removing a detachable 
light. 
Horseman. 4,' 2. Aatee ac. ee ole Guelph ‘Ontak.c ye. os ‘* 23} 45 |Struck on head by timber. 
Masons (2) i bie A siniss iy Preston, JOntin..crtteloni ae “30! 27-46 |Collapse of derrick caused fall. 
Carpenters ccch ia ks ose GuelphyOntin. dame «oo: May 5} ..  |Struck by falling plank. 
Carpenters 3 prin er oe Oakville Ont ane epee. ““ 19} 22 |Head crushed by beam. 
Labourer 20s Shoe os SUE Cobourg, Ont. 7 eee i) 218) ae | Pelloftuscafiold: 
Superintendent...2.... ..8:ae Quesnel BC. ews ees ““"-19}. .. |Crossing river on raft; drowned. 
BT AMeD 0s oasis lacie ae ee ee Pitt River Bridge, B.C...| ‘“‘ 22! 45 |Struck by train. 
Watchman at dredging com- 
DAILY. cre uauee, Cate ose oa oae eee Ojibways Ont. ee san. June 22; 58 |Struck by derrick. 
Carpenters. cit osc. na Ganges (Bo Cn.. 8 3.2. “ 15} 59 |Thrown from bicycle. 
Garpentér thik la) bata sh Montreals'@Qu6.).tu1 ea0e 23} 58 |Fall of elevator. 
Painter: >... .cos en Lae Halifaxt@Nn Sc. noe. ““-17| 22 |¥Fell from ladder. 
Beowman 2: 268 oo ete, Allanburg, Ont, 7.0. 2%. ** 22} 26 |Drowned. 
Hinstait hs Oe eh tes he et oe Napanee, Ont. ..00..... ‘“ 24) 55 |Burned. 
Labourer... 3, . 2. eon aR ForontosOnte., . cee cee “26; .. |Earth caved in. 
LuMBERING:— Z 
Chasey ts ire a sat ap ce aoe Clover Lake, B. C...... April 5} .. |Struck by log.-+ 
BOadere ee ac ces Ie Shawinigan Lake, B. C.. “-18} 30 |Drowned. 5 
OAWVEr Dy er re Ce nD Kolapore, Ont.......... “-17| 58 {Carried with board on to saw. = 
River driver oe 4 Sek eee Edmundston, N. B...... 16} 22 |Drowneds 
Bignalman oi aco eee Port Moody, B. C...... 20) 45 |Struck by wood attached to pulley.= 
Bignalman. 00.524 ch ke Rea, Port Coquitlam, B. C.... “20; 50 |Struck by falling tree. 
Palinery : io Shee 1s ee fee Mile 24, P. G. E., B.C... “* 23} 50 |Struck by falling tree. — 





EOC ROP eis Ss ox ty Port Alberni, B. C...... * 20) 30 'Struck by log. 
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FATAL INDUSTRIAL ACCIDENTS DURING THE SECOND QUARTER OF 1920.—Continued. 

























Trade or Industry Locality Date Age Cause of fatality. 
LUMBERING—Continued. 
I b(oy eRe Sak Cielo ies os bin pokeeane Cowichan Station, Ont..| April 26} .. |Struck by log. ~ 
EOP RErs eee aia setae a cetera Knox Baya Bis Grenvanne 29) 45 |Struck by tree.~ 
OL LET Mi Nn Mt tA ee eT OLE Fernridge Spur, B. C.... “« 30} 58 |Struck by tree. ~ 
Wa bOurer wrasse ees onlin oe Benn ya Once we ceeiees ‘« 29} 35 |Crushed by tree. — 
TADOULereer reat ca ee Topaz Harbour, B. C....| May 17} .. |Struck by log while clearing chute. — 
Wg DOUTeT Serer mh coer aaa eek French River, Ont...... 20] +~.. |Burned foot; infection. ~ 
Ma bourerseese wesw aes weer Sperling. BCs. ee cee “ 26] 35  |Falling slab; infection~ 
TOL LET IY Sets oie Bie rR Murrayville, B. C....... 3 1| 50 |Struck by log. 
WOSLET AS ee eeu Capilano, ba Cae. toakcac eS 4| 47 |Struck by falling tree. 
RiverOrivier ses cick oes: MassevaOntinacme cesta: eg 3} .. |Drowned=- 
over 
RIVErAGTIVeL iy ena oui ateuces hays Mtchemin, Que sass . 41> ‘si 4| 21 |Dynamite explosion.* 
RLVErAUriVercmere carts. ae aie Goulais River, Ont..... CCS Stilts i ae Drowned. = 
River driver..... eet See Tewkesbury, Que....... 12} 28 |Drowned=— 
RAVER OLIViGIn ser cai totes cas QuehbechiQuersasa. so hin ‘© 14} 22 |Drowned- 
IRIVeridrivensa tra whe eta: Burwash, Ont. ise..5 se 21! 20. |Drowned- 
mployceny eae es eee Dungarvon River, N.B.. a 1} 22. {Crushed by rolling logs. ~ 
Planer any a er re eek ae ae Merraces bw caine ne oS 7| 30 {Struck by broken planer knife - 
Mellerirs sieved ciacietetd aie sealers Cumberland, B. C......| May 23; 25 |Struck by limb of tree. — 
Mellerire tire esi eh eas Stave Palls).B. C25 35. - ‘* 31] 42 (|Struck by falling snag. — 
L(y 235 eo bs ao eee PortpAlberni; Ba. san. June 2] 21 |Struck by falling branch. - 
Logeereees t+ ROR ethers ....|DeBeck Creek, B. C..... " 9| .. (|Struck by falling tree. ~ 
DDO TOR Ae tio ents Miia ote Pitt Lake, B. Cine onde oS a) . {Struck by falling tree. 
1 GOF Te dis yO OMENS OG, Con aay SNE Wiyclitte. BaCowgs: « Abus 92) 45 |Struck by tree. — 
WOR Perey epi a Aaah teen Hawkesbury, Ont....... ss -24| +>. (Leg crushed. = 
RI Verariverscs wate lcietd eee McDougall’s Mills, Ont .| 5| .. |Drowned=— : 
River-driver:.. sine. atone MNdeEby; Bano. oh ss te 8} 80 |Drowned.— 
Rivendriversnai ee cee Connaught, Ont........ « 20} 22 |Drowned,_ 
Chokermans.. 47 We eee Deep' Gove; B. C.:.. 5... “ 11] 35 ({Struck by tree. - 
Oiler eet st. Sere, eee rs Hawkesbury, Ont....... ‘* 11] 78 {Caught in shafting. 
Hidremanyat.Campa. yan 0 ie rout Lake, B::C:..... ; “ 15! 46 {Struck by falling tree. — 
Pmployee oer <a) seat a Lake Cowichan, B. C.... “  40| .. |Struck by falling tree. - 
TR DLOY Cena: rth ete tea aie oe Ravensworth, Ont...... “ 14) 40 |Struck by tree. — 
HIMplOy conser as Vancouver, B. C........ “ 16| 34 |Drowned.— 
Wmployes ns (sew dac dade kiouee Poplar Rapids, Ont..... 19) 22 | Drowned. — 
Woodsman with pulp company.|Michipicoten, Ont. “* 19} .. |Drowned.— 
Hmployeenaiee oat cee St GeorgewNe Bie wsean. “ 25} 16 |Pike slipped; drowned.- 
Eemploye. 4. ott. sc pejes oes: Otter, B. C “  27| +~.. {Injuries at camp. 
Pousiic AND Mounrcrpau Emu- 
PLOYMENT :— 
Policeman acreage eos pete) how Montreal, Que......... April 24] 33 |Electrocuted while removing a broken 
wire. 
MIFEMANR ra aed te eer was Quebec Quemea ater oe. May 15| 34 |Crushed between wagon and pole. 
Wabourer ane Leena Brantiord, Onta.. a0... June 24| 72 |Struck by car. 
Pousuic UTiLirres:— : 
Power company employee..... INaxelWene, BEM Coch Gooue es April13] 29 /|Electrocuted; ladder reinforced with wire 
touched high tension wire. 
Testerat as! WOrkS a... eee Wancouver. 5. Ca... + ‘““ 94] 35 |Explosion of a cylinder. 
Fireman with power commission|Cameron Falls, Ont..... Ceo 7 i es istruck by train: 
Electrician with power com- 5 
ENISSION,.. cece ee rt Niagara Falls, Ont...... May 4| 28 |Burned by strongly charged wire. 
Electrician with power com- 
TMISSION eh reels Sicae eene PembrokesOntuen ns. oe “ 18] 25  |Electrocuted. 
AMEN AN sep snes cere ok oi ise oat: Niiclard 1 Onteresisess - 96} 21 |Electrocuted. 
Power company employee..... Pina waists misrcis eet: June 6| 24 |Drowned. 
Fun eMan Sy heck amen ee iPeterboro;,O0te cena or iui 4| 39 |Fall from pole. 
LT Yee ce Le ONS te ley onee ae Medicine Hat, Alta..... “ 5) 37  |Struck by falling gin pole. 
EINOMAN choc nil tte, eeu Nios Mhorndale-@inGeeemi a er: 12) +~.. |FallMrom pole. 
LInGiIAR Ashe aes ae Peterboro, Ont......... “* 14| 28  |Pole broke causing fall. 
MP AIVETNA Tees ce Pee ae ae inte 'Penetang, Ontos: “ 15} 20 |Electrocuted. 
AGRICULTURE :— 
Parinere cts: tures oe siloneveysetets Grey Township, Ont....! June 22) 42 ‘Shot by bullet meant for horse. 
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FATAL INDUSTRIAL ACCIDENTS DURING THE SECOND QUARTER OF 1920.—Continued. 











Trade or Industry Locality 
FIsHING AND HuntTING:— 
Hishenman sek aos ics keke eeate East Bideford, P.E.I... 
HAGHETINAN Aoki nay aa ee ae TakexOntarioenfas seine ees 
MISCELLANEOUS: — 
WADOUTETS Wiens Cate eins Montreal; @uce... 2 ae. 
WADOULER. weer ee Montreal Que tases aa: 


Labourers(4) ree eee eae ATMStrong, Db. Oak ee. 


Filevator Man ect. woe ee eee Windsor Mills, N.S..... 
Cutter with manufacturer..... Toronto, Ont .ani ee ee 
MGA DOUTEN ears Stes oe Near Romeo, B. C...... 
Blacksmiths; . see eee Montreal, Que: ........ 
abouren Gory ce ate eee nae Swanson, :5::G.s5 3c ae 
Garctakerivar tcc ein eum Victoria, . ©. 3.0. Bees, 
Contractor ae eee ee Winnipeg, Man........ 
Watchman vesecste soe oe WViCtoria br scene 
HMGCELICIATL. cee ee eee Halifax iNuS iste oes oe 
RAVER cee eee ee eee oe Belmont River, N.S.... 
Machine:tender;. 4245.0 fou Ocean Falls, B. C....... 
Window cleaner... (7..70.'s'55.. A OrOnLO ONG eee tn 
Workman at salt works....... HO Keter PON tat: tear eee 
Labourer, Soe ee) ee Skeena River, B. C...... 
» Coke plant employee.......... ANYOXE Da Cs. : tera 
AA DOUTEH rere Sheree ieee Moose Jaw, Sask....... 
Shipper ss..00 Pee ee Gisee Bay, N. Ss. 024.54 
A DOUTER aoe eee eae Montreal, Que......... 
Mall wright. 2k eh nen East Angus, Que....... 
Foreman moving building..... Gerrard, BaCsteeewcin 
Stationman’. ss." een QOnesnels-B Case 
Window. cleaner... sce tee et Montreal, Que......... 


Date 


About 
May 13 
June 12 


Age 





Cause of fatality. 





Drowned. 


Struck by lightning. 


Internal injuries. 

Fell from scaffold. 

Hurled into river by blast. 

Caught between elevator and floor. 

Cut thumb; infection. 

Thrown from gasoline speeder. 

Premature explosion. 

Caught in machinery. 

Fell down elevator shaft. 

Fall. 

Fell down elevator shaft. 

Electrocuted. 

Drowned while tending gates. 

Fall on oil can caused cerebral abscess. 

Fall. 

Fell off building. 

Struck by boom; drowned. 

Explosion; burned with acid. 

Struck by falling door. 

Struck by engine. 

Breaking of a pulley. 

Slipped; caught in belt. 

Struck by falling tree to which line was 
attached. 

Sand caved in. 

Fall. 


SUPPLEMENTARY STATEMENT OF ACCIDENTS THAT OCCURRED IN FIRST QUARTER OF 1920 





————————oooooOoOoOoeEeoaae eee ee 


Trade or Industry Locality 





Mine:foreman...’. 00). ..e. aeen oe Cariboo. Mine, B. C... 


Workman with power com- 


MMISSION ies ake ee ees Niagara Falls, Ont...... 
Carnpenterse sw oice geet eee Kenora. Ont. eeteraeneiee 
Millwright with lumber company.|Sault Ste Marie, Ont.... 
Employee at lumber company....|Edmundston, N. B...... 
Employee of feather company....|Montreal, Que......... 
Railway porters fo eee TorontovOnts Ati 
FIM PlO VEO sic" eae ae ees aie eas Green River, N. B...... 
Labourers: coo oe eee WACEORIA NS sO eae aes 
Labourer at pulp mill........... Espanola, Ont......... 
LOS ers ee ene tar eee ombards- B.C... ee oe 
mmloyeewsie 2s cmgai same bones Upsalquith, N. B,.....; 


Fishermen (2) 2.0 a Deep Cove Island...... 





Date 


Age 


Cause of fatality. 





Snowslide. 


Struck by derrick. 

Fall. 

Caught in machinery. 
Crushed by logs. 

Caught in belt; died April 7, 1920. 
Leg crushed by gangway. 
Caught in revolving shaft. 
Fell from bridge. 

Crushed by electric truck. 
Struck by falling log. 

Crushed between car and deal. 
Drowned. 
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WORKMEN’S COMPENSATION IN ALBERTA 


HE second annual report of the Work- 
men’s Compensation Board of 
Alberta gives particulars of the admin- 
istration of the Act during 1919, the 
first complete year of its operation. 
The Workmen’s Compensation Act be- 
came effective on August 1, 1918, in so 
far as it applies to the mining industries; 
on January 1, 1919, in so far as it applies 
to the.other industries provided for 
(except railways), and on May 18, 1919, 
to railways (excepting those specifically 
excluded by the Act). As the report 
states, practically all persons engaged in 
industries where manual labour is em- 
ployed are now within the scope of the 
Act, with the exception of persons 
engaged in retail stores, farming, and 
the employees of the railways excluded 
by section 69 of the Act. 


The total amount of the pay-rolls on 
which assessments were made during 
1919 was $26,363,546, the number of 
employers assessed being 2,153; the 
assessments made amounted to $356,174 
and the assessments collected totalled 
$314,688, which, together with interest, 
and the balance of $70,904 carried for- 
ward from 1918 amounted in all to 
$392,612. Of this amount $94,216 was 
expended in payment of claims, distri- 
buted as follows: fatal accidents (com- 
pensation paid $3,477, and funeral ex- 
penses $619), $4,096; non-fatal accident, 
$90,119; in administration of mine res- 
cue work, $13,558 and $38,181 in pay- 
ment of expenses and equipment, leaving 
a balance of $246,656. Besides assess- 
ments on employers, the Board, in virtue 


of an amendment to the Act in 1919, 
collected contributions from all em: 
ployees who were not protected by a 
medical aid contract. These contribu- 
tions were originally at the rate of 2 and 
3 cents per day, according to the hazard 
of the worker’s employment, but on 
August 1, the amounts were reduced to 
1 and 2 cents per day respectively. The 
total thus contributed was $33,847. 


- During the year ending December 31, 

3,466. accidents, including 43 fatalities, 
were reported to the Board; compens- 
ation was paid in 2,804 cases, of which 
1,594 claims were finally disposed of, and 
708 claims were disposed of without 
compensation, while 192 accidents were 
reported and disposed of for which no 
applications for compensation were re- 
ceived; 73 accident applications were 
disposed of by payment of medical aid 
only; on 237 claims further payments 
still remain to be made, while 959 
accidents, on’ which no payments had 
been made, were still under consider- 
ation at the close of the year. Accidents 
in and about mines were nearly half the 
total accidents , being 1,605 (including 
92 deaths) compared with 1,861 (includ- 
ing 21 deaths) in other industries pro- 
vided for. ‘The time loss due to acci- - 
dents was as follows: Due to permanent 
partial disability, 1,926 total days, or an 
average per worker injured of 60.19 
days; due to temporary total disability, 
33,835 total days, or an average per 
worker injured of 13.39 days. The aver- 
age age of all workers injured was 32.09 
years. 


1100 


The Board acknowledges the cordial 
‘co-operation generally given by all par- 
ties concerned, but on several occasions 
it was compelled to take action against 
certain employers and others for failure 
to comply with the provisions of the Act. 


Information was sworn out against 202 
employers; the charges against 77 were 
withdrawn; 123 were convicted, and 
in two cases convictions were not ob- 
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tained. One doctor was convicted for 
failure to comply with the provisions 
of the Act regarding reports. 


Mine rescue work, by an act of the 
Legislature last year, is now adminis- 
tered by the Workmen’s Compensation 
Board. At the same session the Electri- 
cal Workers’ Protection Act of 1917 was 
repealed, and a new Electrical Protec- 
tion Act was passed, its administration 
being placed under control of the Board. 


7 


HAZARDS OF THE LUMBER INDUSTRY IN BRITISH COLUMBIA 


THE lumber industry in British Co- 
lumbia is not only the most im- 
portant from the point of view of the 
aggregate of wages paid, it is also the 
most hazardous from an accident stand- 
point, according to a statement recently 
issued by the Workmen’s Compensation 
Board of that province. During the 
first six months of the present year 
there were 39 fatalities in the lumber in- 
dustry, or 44 per cent ot the total number 
of all fatalities in all industries in the 
province. There were, in addition, 
1996 non-fatal accidents resulting in 
temporary or permanent total disability. 

__ From the beginning of 1917, when the 
British Columbia Workmen’s Com'pen- 
sation Act came into force, until the 
end of June last, there have been 9,040 
compensable accidents in the lumbering 
industry in its various branches. Of 
this number 152 proved fatal, and in 
seventy-three of the fatal cases pension 
awards were made to dependants of the 
deceased workmen. Accidents to work- 
men engaged in the lumbering industry 
during the three and a half years period 
have cost the industry $974,723. Log- 
ging was responsible for the greater por- 
tion of this expenditure. The 4,301 acci- 
dents in logging cost the sum of $495, 
820. In saw-milling there were 3,324 
accidents, causing a total expenditure 
of $308,870. Shingle mills caused 1,153 


accidents and cost, the funds $106,829. 
Logging railways gave rise to 263 acci- 
dents, with an expenditure of $63,203. 


The average duration of incapacity 
due to accident was thirty-four days. 
Of the total 2,024 cases reported, 1,199 
of the workmen were sufficiently reco- 
vered to return to work within a month 
of the accident; 284 more recovered 
before the end of the second month, 
while 188 took a longer period. Injuries 
to fingers and hands were the most 
common forms of accident coming under 
this heading. There were fifty-five 
accidents which resulted in loss of fing- 
ers. Injuries to the hand, other than 
fingers, number seven. The arm figured 
in eleven cases. The foot and ankle 
came in for fifteen of the accidents, 
and the leg and knee for eight more, the 
eye twelve, the back two. Another 
common accident was the breaking or 
injuring of ribs. 


The lumbering industry, it is shown, 
uses men of a wide range of ages. The 
oldest man injured claimed to have 
passed his eighty-ninth birthday, while 
the youngest injured workman was but 
fifteen. There were fifty-six accidents 
to workmen over sixty and twenty-five 
accidents to boys under seventeen. The 
average age of the injured workman 
was thirty-seven years. 
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MIGRATION AND SETTLEMENT DURING THE SECOND QUARTER OF 
1920 


ImMIGRATION.—The following — state- 
ments compiled from information fur- 
nished by the Department. of Immigra- 
tion and Colonization give details as to 
the total immigration into Canada dur- 
For 


purposes of comparison the figures for 


ing the second quarter of 1920. 


the previous quarter and for the corres- 
ponding quarter in 1919 are also given: 


STATEMENT OF IMMIGRATION TO CANADA DURING 
THE SECOND QUARTER OF 1920. 






































From Other 

British the |countries Totals 
U.S.A 
1920 

IST 7 ees SION RS Sees 6,229 6,324 734 | 13,287 
INS yi St Rae ae ae a 12,414 Dyo0e 1,844 | 19,661 
AUTRE a ae OE Sc feat techie oes ts te 9,844 4,720 1,780 | 16,344 
28,487 |- 16,397 4,358 | 49,242 
irst quarter, 1920......... 8,774 8,786 2,055 : 19,615 
econd quarter, AO1G 2 acces 10,379 | 17,429 1,470 | 29,278 








The table on page 1102 gives the na- 
tionality, sex and destination of all im- 
migrants entering Canada during the 
second quarter of 1920. 


Homestead EntRIES.—During the sec- 
ond quarter of 1920 there were 1,612 
homestead entries recorded in the Pro- 
vinees of Manitoba, Saskatchewan, Al- 
berta and British Columbia, as compar- 
ed with 815 for the first quarter of 1920, 
and 2,253 for the corresponding quarter 
of 1919. The following opposite state- 
ment shows the number and nationality 
of those who took up homesteads in the 
various provinces during the second 
quarter of 1920. 


HOMESTEAD HNTREGS 32 Pdi 


ye AAD NT) eG 
ITY OF HOMESTEADERS DURING SECOND QUARTER 
OF 1920. 



































5 
s ice} 
med | Bo") | 3 
Nationality. © 3 |e 5 es 
qe 3 a 26|8 q 
ie lie tee leas? 
alm) a |Q | 
are lease 
Canadians “rom Ontario............... 23} 83} 97} 3] 206 
at Oe Oive bocushh ge... aerate 9} 34) 54 97 
ie PROP EN GVA COLA Mee cocina 2 8 8}. 18 
<S ‘~~ New Brunswick........ eae Le 10) ett 
i i‘ Prince Edward Island...|.... 1 Cheese, 7 
of is AARLOOR Cuno ae oe As TAO ay ae 
gf if Saskatehewalecics.. <2 Die Aare Rae. 
é GL OWA lDertainn si aureeee eure Ase 2) 42 2) 4§ 
2 ‘British Columbia....... seen Re 4 3 7 
Persons who had previous entry......... 28} 62) 125 1) 216 
New oundlindiersi ayaa wise an pee L ae ee ie MD eae 1 
Canadians returned “rom United States..|....|.... Bj hss 3 
MANVORIGATIC See s oes se eee a eee 20; 100) 194 4| 318 
NOV TA st Oe ec tie mbar ary ets Recher rarer =e ern 47| 72) 145 9| 273 
SOC acetate ees ee coh na on Dement 10} 22) 42 5| 79 
Deeds eek” Cal aiaeee BBP Keats Hemme fe where crn Oona ZAM ADEN fo; 2) 35 
Drench teegetnhe es ck Wome aes 2 2 Cie eee Sea | 
Beleians arses. 22s cee ooo ay 6 3 Pal aber Bed 
VIS he eee ae ee cass eaters esd ora. ahs Safed i Mer Aeon: 1 
Tablas teeter tee ak enios © ane do tae le: 1 6 1 8 
FROUIMATIANGUN pers ens ale Ae alt hoe = bed ab Nene 1 2 
@ermang.c Cees Tie eR eae ao 3) a 5 
AVIGtRO=EA UM COPIA NG sera ahomten ay onal ceap-ye 13) Ants 2 48 
Mollandersn ners ete ceca tears sl eenenier, Ret AN eM 5 
Danes (other than Icelanders).......... 2 Die A dapee 15 
Toelan ders weer ese Sekee aces eg toe 5 Likacale 8 
PhO CeCe br SeraaitOe SA NE a ranean one Re 2 4) 13 2} 21 
NoeweGiangeiGeae asses see one PA Pd 0) pel WTA hee 29 
SST Se PURSE ears. ase the aaiaao Seaton Giietye LOWes 283 
Ataat ra lin ng sade a eeeh satin Men chemo bei tiie, | Da 2 
Poles ene ate eee save erncr erat enoty iL} tahaaeh Ramee 1 
Braziltangace-r oe nsw crtictawaace ae tte RA 1 1 
935| 481' 864| 32/1812 
L | Foe 
Total homestead entries, second quarter, 1920:— 
J NOLBR I GME EE Oe eee 423 
Wha ltt aia temeate isa ssanpe eth 530 
RADLG I: aeteap eed etree rake rome e 659 
1612 
Total homestead entries, first quarter, 1920.. 815 


Total homestead entries, second quarter, 1919 2253 


Lanpgs Parentrep.—According to in- 
formation supplied by the Department 
of the Interior with respect to letters 
patent covering Dominion lands in Man- 
itoba, Saskatchewan, Alberta, British 
Columbia and the Yukon Territory, the 
number of patents issued during the 
second quarter of 1920 was 4,574 and the 
number of acres was 700,789, as com- 
pared with 5,326 patents and 817,542 in 
the first quarter of 1920, and 4,493 pa- 
tents and 707,318 acres in the correspon- 
ding quarter of 1919. 
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RECENT LEGAL DECISIONS AFFECTING LABOUR 


- 


F the four recent legal decisions sum- 
marized below, two refer to com- 
pensation for industrial accidents in 
the province of Quebec, one refers to 
the right of labour unions in Great 
Britain to expel its members and to 


penalize other members who might there- 
after work with such expelled members ; 
and one is a decision of the Supreme 
Court of the State of New York with 
respect to picketing. 


Employer is responsible for inexcusable fault of his employees, and under Quebec law is 
liable to additional payment beyond what is required by law of Industrial Accidents 


The driver of an emergency wagon 
of the Montreal Tramways Company 
drove at full speed through the streets 
of Montreal on the way to repair a 
broken cable, when he collided with a 
street car at a crossing. The rear of 
the wagon was struck and an employee 
of the company was thrown off and was 
run over by the car. Both his legs were 
erushed and had to be amputated. He 
brought an action against the company 
claiming (1) an annual pension of $345 
equal to half his yearly wages up to 
$600 plus one-quarter of his wages 
above $600; (2) an additional sum on 
the ground that the accident was due to 
the inexcusable fault of the company, 
or the eapital of this additional sum 
placed at $15,000. The company ad- 
‘mitted the first claim but disputed the 
second claim for an additional sum. 
Judgment in favour of the plaintiff was 
given in the Superior Court. The com- 
pany appealed to the Court of King’s 
Bench claiming that in the case of inex- 
cusable fault the employer is responsible 
only for his personal fault or for the 
fault of those entrusted with the manage- 
ment of the business, not for the fault of 
his agents or ordinary employees. The 
court, however, held that since there was 
no clause in the Quebec law of industrial 


accidents expressly abrogating the Com- 
mon Law with regard to inexcusable 
fault, it must be guided by the Common 
Law which holds an employer respon- 
sible not only for the inexcusable fault 
of the persons placed in charge of the 
direction of the enterprise but of all 
employees acting within the scope of 
their employment. The court, there- 
fore, declared the company guilty of 
inexcusable fault entitling the plaintiff 
to an inereased indemnity. The claim 
of the plaintiff was, however, regarded 
as excessive inasmuch as it would pro- 
duce a perpetual yearly return equal 
to the annual amount to which the work- 
man was entitled during his lifetime, 
and in its judgment the company was 


-condemned to pay the injured employee 


$9,000 with interest and costs. 


The company appealed to the Privy 
Couneil, which held that there was in- 
excusable fault on the part of the driver 
of the emergency wagon; that this in- 
excusable fault was imputable to the 
company, and under Article 7325 of 
the Quebec Civil Code an increase of the 
compensation payable under the Quebec 
Act relating to industrial accidents was 
justified. 


The appeal was, therefore, dismissed 
with costs. (Quebec—Montreal Tram- 
ways Company v. Savignac. ) 
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Action in Court lapsed after discontinuance of suit for two years. 
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Monthly payments 


_ under order from Court did not prevent lapsing of case 


In January, 1917, an employee of the 
Canadian Northern Railway Company, 
brought action for $2,000 against the 
Company under the Quebee law of in- 
dustrial accidents. After giving notice 


of the action he obtained an order from 
the Court for $1 a day payable every 
forthnight while the case was pending. 
Before entering its plea the Company 
admitted judgment to the amount of 
$500, with interest and costs, but this 
was rejected by the plaintiff. The Com- 
pany then entered its plea, to which the 
plaintiff replied on April 26, 1917. 
Since then no further action had been 
taken in the Court. The Company con- 
tinued to make the fortnightly payments 
to the defendant, at the rate of $1 a day 
until May, 1919. The plaintiff sought 
to continue the suit in June, 1919, but 
a motion was made on behalf of the de- 
fendant company for a declaration that 


the case had lapsed owing to the discon- - 


tinuance of the suit for two years. The 
plaintiff claimed that the judgment pro- 
viding for a daily rate of pay and the 
fact that the payments had since been 
regularly made by virtue of this order, 
constituted a procedure that prevented 
the lapsing of the case. 


It was held by the Superior Court . 


that this judgment, and the payments 
made by virtue of the judgment, were 
indeed legal processes and acts made on 
occasion of the action and dependant 
on this action, but that the judgment- 
and payments had no connection with 
the action itself, were independent of it, 
and did not and could not serve to pro- 
mote and retard or hinder the progress 
of the case. They did not constitute 
in a legal sense a procedure useful to 
the litigation and process of law. It 
would appear at first sight abnormal 
to declare lapsed an action in which the 
defendant had admitted a liability of 
$500, but if an action should be de- 
clared lapsed where the plaintiff has 
neglected to proceed with it, no matter 
how well founded it may be, the same 
rule ought to apply where liability has 
been admitted, when the plaintiff has 
not wished to avail himself of it and 
has taken no steps for the conservation 
of the rights which would accrue to him 
from this admission. In view of these 
facts the motion was therefore granted 
and the action was declared to have 
lapsed, each party paying their own 
cost. (Quebec— Barry vs. Canadian 
Northern Railway Company.) 


Local union upheld in expelling a member and in notifying employer that every 
member working with him would be treated as a non-member 


A musician in Cardiff, Wales, was 
expelled from the Amalgamated Musi- 
cians’ Union for alleged violation of its 
rules. He brought an action against the 
Union for a declaration that the resolu- 
tion purporting to expel him from mem- 
bership was ultra vires and void, and 
for an injunction to restrain the Union 
from acting upon it. He brought a 
second action against the officials of the 
Cardiff branch for unlawfully procuring 
his employer to break the contract with 
him. According to the summing up of 
the Judge, the trouble arose from a 
letter written by the plaintiff to the 


general secretary of the Union alleging 
the prevalence of a number of irregula- - 
rities in the Cardiff. branch. It was 
held by the Court that this letter con- 
tained serious personal charges against 
members of the Committee of the local 
branch and that it reflected on the good 
name of the branch. The court upheld 
the claim of the defendants that they 
were justified in expelling the plaintiff 
under Rule XVI (8) of their Constitu- 
tion which provides that ‘‘It shall be 
competent for any branch at a special 
or quarterly meeting to fine... suspend 
or expel any member from the union, 
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upon satisfactory proof being given that 
such member has by his conduct brought 
- the union into diseredit... ete.’’ 


With regard to the second action, it 
was argued on behalf of the plaintiff 
that the passing of the resolution ex- 
pelling him was an agreement or com- 
bination by the members who passed it 
to do an illegal act in that they thereby 
resolved that any member playing with 
the plaintiff after the date mentioned 
therein should be treated as a non-mem- 
ber. The court held, however, that in so 
resolving the members were again acting 
within their rights since it was at most 
but the expression of an intention on 
the part of its supporters so to treat 
members who disregarded the earlier 
part of the resolution expelling the 
plaintiff. The defendants, therefore, 
having resolved to adopt a line of con- 
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duct which they were lawfully entitled 
to adopt, the plaintiff to succeed would 
have to prove that to procure their ob- 
ject they had resorted to threats, coer- 
cion, or other illegal means. The only 
means the plaintiff alleged the de- 
fendants had employed was the com- 
munication to his employer and another 
person of the terms of the above-men- 
tioned resolution. The court was of the 


‘ opinion that a simple notification to an 


employer of an intention to do a lawful 
act could not properly be described as 
the use of illegal means. It was there- 
fore declared that the plaintiff had 
failed to establish any cause of action 
against the defendants and the action 
was dismissed with costs. (United King- 
dom—W olstenholme vs. Amalgamated 
Musicians’ Union: Wolstenholme vs. 
Arvss et al.) 


Injunction against picketing by unions in New York State made permanent and 
damages awarded employers 


An important legal decision with re- 
oard to picketing was recently delivered 
by Justice A. J. Rodenbeck in the Su- 
preme Court of the State of New York. 
This ease arose from a strike of the 
Amalgamated Clothing Workers of 
America against the Michaels-Stern 
Company of Buffalo which took place 
last year on account of the refusal of 
the company to recognize this organiz- 
ation aS representative of their employ- 
ees. When the company sought to fill 
the places of the strikers, having 
entered into an agreement with the 
United Garment Workers, a rival or- 
ganization, the union picketed their fac- 
tory. The company then brought action 
against the Amalgamated Clothing 
Workers and a temporary injunction 
was issued restraining their officers and 
members from intimidation and other 
illegal methods. Subsequently the com- 
pany brought suit to have this injunc- 
tion made permanent and claimed $100,- 
000 damages. According to the com- 
pany’s counsel, the sole issue raised was 
whether the law would protect the com- 
pany and its employees from verbal 


abuse, actual assaults and threats, and 
unlawful interference with its business. 
According to counsel for the union, the 
legal questions raised were whether the 
enforcement of collective bargaining 
was a legal object and whether the 
means to enforce it were lawful. The 
union contended that it sought to better 
the condition of its members by the en- 
forcement of collective bargaining, and 
that ‘‘the strikes, incitement of strikes, 
picketing, and appeals to the public (in- 
sofar as they did not involve violence, 
fraud or defamation and similar tactics, 
which the defendants emphatically dis- 
avowed) were tactical means reasonably 
adopted to the achievement of the 
strategic objective of collective bargain- 
ing,’’ and strictly within the law. In 
summing up the case, the Judge said in 
part ‘‘If the members in plaintiff’s em- 
ploy had quit and struck, and stopped ~ 
there, no cause would have been pre- 
sented for legal intervention, as the 
plaintiffs had the option of supplying 
the vacant places with other help, or if 
they could not do so of discontinuing 
business. But the... defendants... 
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set out to prevent plaintiffs from filling 
with others the places of those who left 
and to cause those who remained at work 
to leave plaintiffs’ employ. The case 


turns upon the question as to whether or 


not force, or what is equivalent to force, 
was employed by the defendants to se- 
eure this recognition. If no threats, 
intimidation, force, violence or other co- 
ereive measures were employed, the de- 
fendants are not lable, for they were 
within their rights in seeking to compel 
recognition by calling ‘a strike. The 
methods of picketing involved threats 
and intimidation. Picketing may be 
lawful or unlawful. The legitimate 
purpose of it is to inform the strikers 
and their union as to what is going on 
at the plants. When it unnecessarily 
eoes beyond this, and is conducted with 
the design, and has the effect of, intimi- 
dating those who may desire to remain 
at work or seek employment, it in- 
fringes upon human freedom and liberty 
of action... Whatever number of pick- 
ets was necessary to secure the reason- 
able and lawful purpose of the union is 
sanctioned by law, but where the num- 
ber is:swelled to five or six hundred, and 
at times to a thousand, made up in part 
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of workers from other factories, the un- 
necessary and unlawful purpose to awe 
and intimidate by numbers is apparent. 
Intimidation may consist in numbers 
alone without any actual violence. The 
picketing was not ‘peaceful’. Names 
were called. There were 
actual assaults upon employees and in- 
terfereneces with and even attacks on 
the police. ... The use of force or its 
equivalent @oes back to the beginning of 
the strike, and under the history and 
circumstances of the ease, justifies a con- 
elusion that such means were contem- 
plated and intended when the strike was 
ealled. This purpose makes the strike 
illegal in its inception. <A strike may 
be lawful or unlawful according to the 
motives or intention of the strikers. It 
may be an illegal conspiracy in its in- 
ception if it is a ‘combination to do an 
illegal act by legal means, or any act by 
illegal means.’ 3 

The decision of the Court was in 
favour of the Company, the injunction 
was made permanent, and damages 
awarded the amount of which was to. 
be determined later. (United States— 
Michaels-Stern Company v. Amalgama- 
ted Clothing Workers of America.) 
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NOTES ON CURRENT MATTERS OF INDUSTRIAL INTEREST 


This isste of the La- 
‘poUR GAZETTE contains 
an informative article 
in which a eomparison is made of the 


The month 
in brief 


various provincial Minimum Wage laws 


in Canada. 

The cost of the weekly family budget 
of staple foods showed a decline averag- 
ing $16.42 at the middle of August as 
compared with $16.84 in July, $14.48 
in August, 1919, and $7.68 in August, 
1914. 

At the beginning of August, the per- 
centage of unemployment among trade 
unions was 2.64 as compared with 2.48 
at the beginning of July and 2.40 at the 
beginning of August, 1919. According 
to returns from over 5,000* firms, the 
volume of employment in Canada showed 
a slight average decline, due in part to 
employees being released for harvest- 
ing. 

The time loss due to industrial dis- 
putes during August was less than dur- 
ing either June, 1920, or August, 1919. 
There were in existence during the 
month 23 ‘strikes, involving about 4,812 
workpeople, and resulting in a time loss 
of 79,482 working days. At the end of 


the month there were on record 195 
strikes involving about 744 workpeople. 


Proceedings During August the 
under the Department received re- 
Industrial ports from six Boards 
Disputes of Conciliation and In- 
Investigation vestigation established 
Act to deal with disputes 

between (1) Various 


Manufacturers of Woodwork in general 
in Ottawa and certain of their em- 
ployees, members of Local No. 646, 
United Brotherhood of Carpenters and 
Joiners of America; (2) Montreal Tram- 
ways Company and certain of its em- 
ployees, being members of Division No. 
790, Amalgamated Association of Street 
and Electric Railway Employees of 
America; (3) the following companies: 
(a) Toronto and Niagara Power Com- 
pany; (b) Toronto Power Company, 
Toronto, (¢) Toronto Power Company, 
Niagara Falls, Ontario, and (d) Toronto 
Street Railway Company, and certain 
of their employees, being members of 
the following trade unions, namely: (a) 
blacksmiths and helpers, members of 
Local 318. International Brotherhood of 
Blacksmiths and Helpers; (b) electrical 
workers and helpers, members of Local ; 
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353, Toronto, and Local 897, Niagara 
Falls, International Brotherhood of 
Electrical Workers; (¢) woodworkers, 
members of Toronto District Council of 
Carpenters, and (d) machinists and 
helpers, members of District Lodge No. 
46, International Association of Machin- 


- its, and Lodge No. 1296, Niagara Falls, . 


Ontario, International Association of 
Machinists : (4) Grand Trunk Pacific 
Railway Company and certain of its 
employees, being ‘longshoremen at 
Prince Rupert, B.C.; (5) Hull Electric 
Company and certain of its employees, 
being members of Division No. 591, 
Amalgamated Association of Street and 
Electric Railway Employees of America, 
and (6) Vancouver and Victoria Gas 
Companies and certain of the employees 
of the said companies, being gas workers. 

Three applications were received for 
the establishment of Boards and a Board 
was established in connection with an 
application which had been received dur- 
ing a previous month. 


The Workmen’s Com- 
pensation Board of Al- 
berta has issued an 
order requiring all em- 
ployers of‘labour within 
the province to main- 
tain first-aid equipment at their working 
places after September 17. The nature 
and amount of equipment and supplies 
‘are regulated according to the number 
of employees in each establishment, and 
when the number exceeds fifty workers 
at least one man must hold a certificate 
of competency to render first-aid to the 
- Injured. Similar regulations issued by 
the Workmen’s Compensation Board of 
British Columbia went into effect in that 
_ province on September 1. By these re- 
gulations every employer of over ten 
workmen must keep on hand a first-aid 
kit, and every employer of one hundred 
or more workpeople must have a first- 
aid room with prescribed equipment and 
supplies. Every employer of fifteen or 
more workmen employed more than five 
miles from a medical practitioner must 
‘have at the place of employment one 
person holding a certificate of first-aid. 


First-aid for 
workers com- 
pulsory in 
Alberta and 
B.C. 
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The National Joint 
Conference Board of 
the Canadian Building 
and Construction Indus- 
tries and representatives 
of the building trades 
unions have decided to 
hold regular quarterly meetings. The 
first of these meetings was held at Ottawa 
on August 18, with Mr. J. Clark Reilly, 
secretary of the Association, as chair- 
man. A committee which had been ap- 
pointed to investigate the cement short- 
age reported that the Board of Railway 
Commissioners had promised that the 
construction industry .should have full 
consideration with a view toward pro- 
curing an adequate supply of coal for 
the manufacture of cement. The com- 
mittee stated that in Eastern Canada a 
good deal of work had been refused be- 
cause of the uncertainty of the cement 
supply. A proposed standard appren- 
ticeship agreement was submitted, but 
this was left over until further data had 
been procured. As a means of relieving 
the acute housing shortage, it was sug- 
gested that action might be taken to 
secure further loans from the govern- 
ment to be made to borrowers through 
the loan: companies, supplementing the 
present housing plan. 


Meeting of 
Joint Confer- 
ence Board of 
Building In- 
dustries and 
Trades 


A recent issue of The 
Canadian Co - operator 


Statistics of 
Canadian Co- 


operative contains statistics of 
Societies for Canadian . Co-operative 
1919 Societies for’ the year 


1919. Sixteen. societies 
are given of which fifteen are distribu- 
tive, and one, the United Grain Growers, 
Limited, Winnipeg, is both a marketing 
and distributive society. 

Excluding the United Grain Growers, 
the remaining societies had a member- 
Ship of 6,306, with two not given, a 
share capital ‘of $212,059, and a loan 
capital of $148,773. The value of the 
stock in trade was $370,676, while other 
assets amounted to $205,221, with re- 
serve funds of $47,463. The year’s sales 
were to the value of $2,132,725, an 
inerease of $390,279 over the previous 
year. The rate of interest paid on 
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capital ranged from 5 to 8 per cent, and 

the dividends on purchases from 2 to 
121% per cent. 


The United Grain eer, “Limited, 
of Winnipeg had a membership of 34,- 


508, with a share capital of $9,415,185. 


Its stock in trade amounted to $1,589,- 
502 and its other assets to $6,330,766 
with a reserve fund of $1,756,429. Its 
739 employees received in salaries and 
wages $930,730. The sales for the year 
amounted to $6,180,359, an increase of 
$252,970 over the previous year, the net 
profits being $148,549. The United Grain 
Growers, Limited, also handled 5,257 
ears of live stock, an increase of 1) VLG 
ears, and 22,203 007 bushels of grain, a 
decrease of 7, 676, 665 bushels compared 
with the previous year. 


Returned The Returned Sold- 
Soldiers’ Insur- jers’ Insurance Act 
ance Act passed at the last ses- 


sion of parliament came 
into effect on September 1. The act pro- 
vides that life insurance may be obtained 
by any returned soldier or sailor who 
served in the great war or who was 
domiciled and resident in Canada on 
August 4, 1914, and has served in any 
of His Majesty’s forces, or in the forces 
of any of the allied or associated powers. 
The applicant must, at the time in- 
surance is issued, be domiciled and re- 
sident in Canada. Widows of returned 
soldiers who have died after retirement 


or honourable discharge from the service ~ 


and before the expiration of twelve 
months from the coming into force of 
the act, are also eligible for insurance 
under the scheme. Policies will be issued 
for a minimum of $500 and in multiples 
of $500 up to $5,000. The act was 
framed primarily with the object of giv- 
ing to the returned man whose physical 
condition, by reason of war service, 
prevents him from obtaining ordinary 
life insurance at normal rates, an op- 
portunity to protect his dependents. It 
is open, however, to all returned men, 
whether of impaired eee condition 
or otherwise. 


a 
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The government. insurance policy is 
different in some respect from those is- 
sued by regular insurance companies as 
the object of the scheme is protection of 
the dependents of the insured. Only 
immediate dependents may be named as 
beneficiaries and no provision is made 
for policy loans. The insurance money 
is not subject to the claims of creditors 
of either the insured or the beneficiaries 
and eannot be assigned. Only one-fifth 
of the amount of the policy is payable 
at death in a lump sum, the balance to 
be applied as an annuity under various 


plans to be selected by the insured. An 


exceptional advantage of the scheme is 
the provision made for a disability bene- 
fit, not given elsewhere at such ad- 
vantageous rates. Under this clause, | 
should the policy holder become totally 
and permanently disabled, he is at once 
relieved from paying further premiums 
and the insurance is paid to him direct 
as an annuity of one-twentieth of the 
amount of his policy for a period of not 
exceeding twenty years. Should he not 
survive this period, the balance due is 
paid to his beneficiary. Policies may be 
taken out on several limited payment 
plans or for whole life, and premiums 
may be paid monthly, ‘quarterly, half- 
yearly, or annually, according to the 
convenience of. the insured. 


The Manchester 
Building Guild 


An article, in the 
-April issue of the La- 
BOUR GAZETTE, on the 
Building Trades Guild 
in Manchester, stated that the building 
materials for the houses that the Guild 
was to construct for the city of Man- 
chester were to be purchased by the 
City Council and supplied to the Guild, 
as it was considered that during the 
present experimental stage the unavoid- 
able difficulties and risks in getting ma- 
terials could be better dealt with by a 
public body. The Co-operative Wholesale 
Society, however, have since agreed to 
give all the Guilds the assistance of their 
extensive organization, and it is thought ~ 
that a satisfactory arrangement will be 
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reached. Since the Co-operative Whole- 
sale Society is, next to the Government, 
the largest manufacturer and marketer 
of building materials in the United Kine- 
dom, this move is expected to be of 
primary assistance to the Guilds. 
will enable them to supply the materials 
as well as the labour and transfer the 
savings effected from buying from a non- 
profit making source to the wages of 
the workers. . 


Labour Co- As noted in a previous 
operative issue, a ‘‘labour bank,”’ 
Banks known as the Brother- 


hood of Locomotive En- 
gineers’ Co-operative Bank, will soon 
begin operations at Cleveland, Ohio, 
with a capital of one million dollars. A 
similar labour co-operative bank was 
opened in Rome, Italy, in April 1919, 
on the initiative of the Catholic credit 
institutions belonging to the Italian 
Banking Federation. The bank opened 
with a capital of three million ire, its 
object being to place credit at the ser- 
vice of the workers, with special regard 
to agricultural production and small in- 
dustries, and particularly to finance co- 
operative societies of workers or con- 
summers, to promote technical instruction, 
and to encourage thrift. 


Child Labour 
in United 
States 


According to a report 
of the director of the 
Voeational Guidance 
Bureau of ’ Chicago, 
there has been a general increase in 
child labour in the Middle Western 
States of the Union. The Texas State 
Labour Commission reports an increase 
of 10 per cent over last year. Massachu- 
setts, Wisconsin and New York City also 
report increases. Minnesota officials re- 
ported that child labour had nearly 
doubled in that State, the greatest in- 
crease being among the ehildren of 
clerical workers. Specific reasons given 
for this inerease are, economic pressure 
in the home, due to the high eost of 
living, a reason that in former times, it 
is stated, was less potent than has been 


supposed; and the diseovery by em- | 
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ployers that women and children ean 
often take the place of men. It is also 
suggested that the laxity with respect to 
child labour during the war is still 


showing its effects in indifference and E 


neglect. | 


“*Vaeation with pay’’ 
for factory workers js 
slowly becoming an 
established practice in 
the United States, according to the 
Outlook. Out of 624 plants in various 
industries, including those in such sn- 
dustrial centres as Bridgeport, Philadel- 
phia, Boston, Troy and Binghampton, 
about 18 per eent give their employees 
this privilege, which up to two or three 
years ago, with a very few isolated ex- 
ceptions, was limited to office staffs 
working on monthly salary, without any 
overtime privileges. Recent figures 
show that the ‘‘shut-down”’ vacation has 
been adopted in four foundries, two 
clothing, two public utilities, two food 
products and five other establishments. 
In most factories the vacation is of one 
week’s duration, sometimes continuous, 
and sometimes in single days determined 
by operation. 
holiday is generally based on length ‘and 
regularity of service, a full week being 
given where attendance has been regular 


“Vacation with 
pay” for fac- 
tory workers — 


—a condition particularly applicable, it 


is said, to women workers. As a sample 
of the rules governing vacations, the 
folowing plan adopted by a heavy ma- 
chinery factory in the middle west, is 
quoted : 


““(1) All employees eontinually in the 
service of this company for one year 
prior to May 1, 1920, are entitled {o 
one week’s vacation with pay. (2) Km- 
ployees continually in our service for 


™“~ 


But the length of the 


six months prior to May 1, 1920, are en-_ 


titled to three days. (3) All new ar- 
rivals must be a year at work before 
getting a week’s vacation. (4) Absence 
of more than one day’s duration during 
a month, tinless for sickness or death in 
family, reduces the vacation period for 
half a day for each extra day absent. 
(5) Seniority of service gives first choice 
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of time for vacation. (6) Pay for vaca- 
tion period will be based on average 
earnings, minus overtime pay, for the 
preceding three months.’ 

Mr. Gompers Referring to the pro- 
posed action of the 
American Woollen Com- 
pany to suspend opera- 
tions, Mr. Samuel 
Gompers, president of 
the American Federation of Labour, has 
stated that ‘‘the action of corpora- 
tions which lay off thousands of men 
is nothing less than a tremendous in- 
dictment of management and a heinous 
offence against a people in need of every 
ounce of production.’’ ‘‘For months,’ 
he continued, ‘‘we have heard the cry, 
dinned and dinned into our ears, ‘in- 
creased production.’ How can a policy 
of increased production be accomplished 
under a policy of laying off thousands 
of workers? What is needed above 
everything else today is continuous oper- 
ation of industry, fairness and honesty 
and intelligence upon the part of the 
employers that will make continuous 
operation possible.’ Mr. Gompers al- 
leged that in 1919 the American Woollen 
Company had increased its net income 
316 per cent over 1914, and its common 
stock earnings 931 per cent. 


on suspension 
of industrial 


cperations 


A campaign for the 
‘‘open shop’’ has lately 
been developed by 
manuiacturers in the 
United States as a counter-movement 
to the labour assertion of the right to 
‘aollective bargaining,’’ the issue which 
split the President’s First Industrial 
Conference in October of last year (La- 
pour Gazerre, November, 1919, page 
1306). Various open shop movements, 
principally in western cities, have or- 
ganized a National Open Shop Associa- 
tion, with headquarters in San Antonio, 
Texas. The committee on labour of the 
Associated General Contractors of Amer- 
ica, in a declaration of principles lately 
submitted to the members affirm (1) the 
right of every person to enter, indivi- 


‘Open Shop’’ 
movement in 
United States 
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dually or collectively, into any lawful 
contract of employment; (2) the right 
of employers to make ‘open shop’ agree- 
ments. The Citizen’s Transportation 
Committee of New York City is stated 
by its chairman to be engaged in a 
movement for the ‘open shop’—‘‘so that 
vou won't be dominated by any group 
or groups, but ean go along consulting 
the law and the interests of your busi- 
ness for euidance.’’ In a recent'address 
to the Tron and Steel Institute Judge 
BK. H. Gary, who, it is reported, is the 
leader in the ‘open shop’ movement, 
claimed that ‘‘it is perfectly clear that 
the whole argument as to collective bar- 
gaining returns to the main proposition 
of open or closed shop. In the Presi- 
dent’s conference there was no objection 
offered by any one to a form of collective 
bargaining as between employers and 
employees, provided both were free from 
outside representation and direction.’’ 
Again he says: ‘‘We stand for the open 
shop, which permits a man to work when 
and where he pleases, on terms mutually 
agreed upon, whether he does or does 
not belong to a labour union.’’? Com- 
menting on the open shop movement 
The Outlook of New York, after point- 
ing out that it is cléar that the em- 
ployers’ chief motive is not an unselfish 
interest in maintaining a worker’s free- 
dom of contract, says that practically 
‘“‘the issue of the open shop resolves 
itself into the question whether em- 
ployers will or will not deal with 
workers collectively through a represent- 
ative organization of which the workers 
confidently believe that it is strong 
enough to bestow upon them an accre- 
tion of bargaining power sufficient to 
enable them to bargain upon equal terms 
with their employers.”’ 


Labour condi- A report entitled 

tions in Soviet ‘Labour Conditions in 
4 4 ne, 

Riseais Soviet Russia’? (pub- 


lished by Harrison and 
Sons, St. Martin’s Lane, 
London, W.C. 2, price 7s. 6d. net) has 
been issued by the: International La- 
bour Office. The Report, according 
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to the British Labour Gazette, was 
prepared as a guide to the members 
of the Commission which the Interna- 
tional Labour Office proposed to send 
to Russia. It is a compilation of in- 
formation from such sources as exist in 
western Hurope, including, however, 
translations of certain decrees and legis- 
latives enactments of the Soviet Govern- 
ment which have appeared in the Rus- 
sian newspapers, or have been circulated 
by wireless. The report is arranged 
under the following headings: Hours of 
labour; wages; labour of women and 
children ; protection of workers engaged 
in dangerous and unhealthy industries ; 
unemployment; home work; social in- 
surance (7. €. insurance against old age, 
sickness, disablement, ete.) ; compulsory 
labour; strikes; organization of Russian 
Labour Commissariat (7. e. Ministry of 
Labour) ; Trade Unions; nationalization 
of industry; material results of nation- 
alization; workers’ control; technical 
staff; condition of non-nationalized in- 
dustries; Russian co-operative societies. 
There is also a detailed bibliography. 


The City of Winnipeg 
in co-operation with the 


Jottings 


province of Manitoba has inaugurated - 


a survey to determine the best plan for 
systematically handling the-employment 
of young workers. After questionnaires 
have been filled in and returned by em- 
ployers and their juvenile employees, 


conferences will be held to formulate 


plans for aiding juveniles under 
eighteen years of age to secure the right 
kind of employment. 


Arrangements are being made by the | 


Ontario Safety League to hold a course 
of lectures on Safety Instruction in To- 
ronto. ‘The course will consist of a 
serieS of some twelve fortnightly lec- 
tures, on such subjects as ‘‘Design and 
Construction of Safeguards,’’ ‘‘What 
the Foreman can do to Promote Safety,’’ 
© Hlectrical,. Hazards,’’ ‘‘First- Aid,?’ 


‘‘Hye Protection,’’ “Plant Sanitation, a 


ete. Similar courses have been A 
in other cities, where they are declared 
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to have been successful in helping to 
reduce the number of industrial ac- 
cidents. . 


The Alberta government has appoint- 
ed an advisory commission to investigate 
and report on the workings ,.of the. Fae- 
tories Act in that province, and to 
determine the amount to be paid as a 
minimum wage to female employees 
under eighteen years of age in factories, . 
shops and_offices; the hours per week | 
they shall work; and the proportion of 
employees who may be apprentices. 
The commission consists of Mr. H. Mil- 
ton Martin, Edmonton, nominated by 
the Manufacturers’ Association; Mr. J. 
A. Gaetz, Red Deer, nominated by the 
Retail Merchants’ Association; Messrs. _ 
Walter Smitten, Calgary, and Robert 
McCreath, Edmonton, nominated by the 
Trades and Labour Council ; with Mr. 
J. N. McLeod, chief factory inspector, 
as chairman. 


In the June, 1920, issue of the LABouR - 
GAZETTE, mention was made of the 
American Federation of Teachers affi- 
lated with the American Federation of 
Labour, a branch which had been formed 
at Montreal, Que. Since then an asso- 
ciation, called the Canadian Teachers’ 
Federation has been formed, comprising 
teachers in the five provinces west of 
Quebec, and it is thought that Quebec 
and the Maritime Provinces also may 
join the union later. The immediate aim 
of the federation is to secure salary in- 
creases upon such a seale as will raise 
the 1921 salaries to double the amounts 


- received in 1914. The most far-reaching 


provision of the constitution of this ° 
union is that in matters of dispute all 
provincial organizations in the federa- 
tion will act together. The first general 
meeting of the Canadian Teachers’ 
Federation was held at Calgary last 
July. 


The British Industrial Court oe re- 
fused the application of the Amalgam- 
ated Engineering Union for an advance 
in wages. Fifty unions including work- — 
ers in the engineering, shipbuilding, and 


in engineering, 
trades, printing, furniture trades, etc. 


SEPTEMBER, 1920 


metal trades are affected. Union officials 
have referred the decision to district 


mass meetings. | 


A scheme recently drafted by the 
London Edueation Authority, England, 


_ provides, under the Education Act, 1918, 


for the establishment of new technical 
institutes, and the allocation of scholar- 
ships for intermediate technical training 
building, chemical 


Children of poor parents will be ad- 


mitted free to secondary and junior 


technical schools on passing examina- 
tions, if their parents agree to keep them 
at school until they have completed their 
course. 


f 


A plan for the safety of workmen in 
building and construction has been in- 
troduced by Dwight P. Robinson and 
Company, Inc., a large engineering and 
construction organization at Middle- 
town, Ohio. At a set time each week a 
eommittee of foremen, mechanics and 


labourers, inspects the entire job under 


construction and reports each inspection 
to a safety committee which considers 
and puts into effect its recommenda- 
tions. 


Steps are being taken by the Interna- 
tional Ladies’ Garment Workers’ Union 
to establish factories in New York, Chic- 
ago, and Philadelphia, for the manutac- 
ture of garments. The workers will be 
selected by the Union and it is proposed 
to pay them higher wages than those paid 
by the employers in the garment indus- 
try and to give them a seven-hour work- 
ing day, instead of the prevailing eight- 
hour day ‘with Saturday half-holiday. 


‘Retail stores will also be established by 


the Union in which the product of their 
factories will be sold. . 


At the annual convention of the In- 
ternational Typographical Union which 
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met at Albany, New York, in August, 
the Secretary’s report showed the mem- 
bership to be 74,719, the total earnings 
of the members for the year ended May 
31, last, $32,130,091, an increase of 40 
per cent over the previous year; and 
the total assets of the Union on July 31 
as $1,966,903. It was decided to increase 
the monthly per capita tax for the main- 


‘tenance of the Union Printers’ Home at 


Colorado Springs from 20 to 30 cents. 
Quebee was chosen for the 1921 conven- 
tion. 


A new collective agreement between 
the Fancy Leather Goods Workers’ 
Union and the Associated Leather Goods - 
Manufacturers of the United States pro- 
vides, among other things, for a scien- 
tific study of piece work and time-work 
by a staff of experts, the relative values 
of the systems to be decided by the 
workers and employers in February, 
1921; a joint board of sanitary control; 
plans for an employment bureau jointly 
supported and operated; and a wage 
inerease of 10 per cent. 


A teaching bonus has been established 
in the Joseph & Feiss Company’s cloth- 
ing shops at Cleveland, Ohio, the total 
bonus for sponsoring a new worker 
being $8, of which $3 is paid when a 
worker averages for five consecutive 
days 80 per cent of the operation ; if the 


average is reached within the required 


time the regular bonus of $5 is paid. 
When the pupil maintains the standard 
for five consecutive days the teacher re- 
ceives another $3. 


Coal miners inGermany have agreed to 
work ten and a half hours a day and 
two Sundays a month, in consideration 
of certain concessions including better 
food, housing and social conditions, and 
an early report from the Socialization 
Commission on the nationalization of the 
coal industry. 
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INDUSTRIAL CONDITIONS DURING AUGUST, 1920 





I.—General Review 


employment throughout 

a slightly downward 
tendency during the 
month of August as 
compared with the pre- 


Industrial 
Canada showed 


The Labour 
Market 


vious month. This was 


partly explained by the considerable 
movement of unskilled labour which was 
‘noted from industrial centres to the 
harvest fields. The metals, machinery 
and conveyances trades were still ham- 
pered to some extent, especially in On- 
tario, by the shortage of coal and steel; 
in British Columbia, however, increases 
were recorded during the first. and last 
weeks of the month. Employment was 
well maintained in the food group, the 
flour mills being already active with the 
new crop. ‘lhe textile industries con- 
tinued to feel the effects of the usual 
Seasonal inactivity but a shortage of 
female help was noted in some depart- 
ments. The boot and shoe trades were 
still very slack, while other clothing in- 
dustries were also quiet. Busy condi- 
tions continued to prevail in the pulp 
and paper manufacturing group. The 
woodworking, clay, glass\and stone, and 
paint and varnish industries were all 
busy as the result of general activity in 
building; construction, however, was 
retarded in many places by a shortage 
of cement, and was still far behind 
housing requirements. The number of 
workers engaged in railway operation 
remained practically unchanged, but ac- 
tivity in railway construction was af- 
fected by the diversion of workers to 
harvesting. Mining (other than coal) and 
quarrying showed some improvement, 
but coal mining operatoins were less ac- 
tive, especially in Nova Scotia. The saw- 
mills were busy on the season’s cut, and 
the logging camps were preparing to re- 
sume operations in the bush for the 
coming season. 


s 


The loss of time on account of indus- 
trial disputes was less during August 
than during July, 1920, 
en Awe baste “1919; 
There were in existence 
at some time or other during the month 
23 strike, involving about 4,812 work- 
people, and resulting in a loss of 
79,482 working days, as compared 
with 49 strikes, 6,754 workpeople and 
80,221 working days in July, 1920; 
and 46 strikes, 24,511 workpeople 
and 365,062 working days in August, 
1919. On August 1, there were 
on record 14 strikes, affecting 1,009 
workpeople. Nine strikes were reported 
as having commenced during August, as 
compared with 20 in July. Four of the 
strikes commencing prior to August and 
four of those commencing during Au- 
gust were reported terminated, leaving 
15 strikes involving about 744 work- 
people on record at the end of the 
month. 3 


Strikes 


In prices the movement was again 
downward, the index number of whole- 
sale prices being lower 
at 330.2 for August as 
compared with 346.8 for 
July, 349.3 for June, 356.6 for May, 
1920, 301.1 for August, 1919, and 
136.3 for August, 1914. The de- 
crease for the month, approximately 
5 per cent, was due chiefly. to lower 
levels in the fruits and . vegetables 
group, but also to decreases in grains, 
cattle, sheep, textiles, hides and leather, 
in some metals, and in raw furs, but 
there were slight decreases in some 
of the other groups. Increases occurred 
in the dairy group, in iron products, in 
coal, coke, and in petroleum products. 
In building materials some lines were 
up and some down, but there were con- 
siderable decreases in linseed oil, shellac, 


Prices 
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and turpentine. In retail prices the 
average cost of -a weekly. family budget 
of staple foods in some sixty cities was 
$16.42 at the middle of August as com- 
pared with $16.84 in July, $14.48 in 
August, 1919, and $7.68 in August, 1914. 


i1.—Industries 


SYDNEY reported increased production 
in the iron and steel industry during the 
month of August, the 
output of three blast 
furnaces being as fol- 
lows: pig iron, 22,800 
tons; ingots, 24,500 tons; blooms and 
billets, 15,500 tons; plates 4,300 tons; 
light rails, 750 tons; rods, 8,900 tons; 
wire, 1,075 tons; nails and staples, 1,300 
tons; the metal roofing trade continued 
active. The output of four blast fur- 
naces at SypNEY Mings was 7,000 tons of 
iron, and 12,000 tons of steel. At HaAtt- 
FAX the nut, bar, iron and skate indus- 
tries continued steady, with good pros- 
pects for the future; stationary engine 
and boiler works showed increased activ- 
ity both in construction and repairs. At 
WESTVILLE the structural steel industry 
was steady; engine and boiler, farm im- 
plement and tractor plants were busy; 
sheet metal and electrical workers were 
normally active. Steady conditions pre- 
vailed in the foundries and machine 
shops at AMHERST, but some scarcity was 
noted of materials and fuel. At CHaArR- 
LOTTETOWN employment was good among 
iron moulders, iron workers, and helpers, 
machinists, electrical workers and black- 
smiths. Foundries and machine shops at 
FREDERICTON had a busy month.- At 
Monrreat the strike of about thirty-four 
rivetters resulted in the lock-out of about 
3,000 men at the car foundry; the struc- 
tural steel, farm implement, sheet metal 
and electrical industries were all fairly 
active. At QuEBEC employment was ac- 
tive in the architectural and structural 
steel, stove and furnace and metal roof- 
ing industries. THREE Rivers reported 
the foundries regularly busy; farm im- 


Metals and 
machinery 


plement makers were well employed. At 
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The decrease for the month was due 
chiefly to a drop in potatoes, but there 
were also slight decreases in meats, with 
inereases in eggs, butter and sugar. In 
eoal, wood and coal oil there were in- 
creases. . 


and Trades. 


SHERBROOKE activity prevailed in the 
architectural and structural iron and 
steel factories and stationary and port- 
able engine and boiler shops. Sv. Hya- 
CINTHE reported somewhat quieter condi- 
tions in the metal trades and machine 
shops than in the previous month, but re- 
pair work was active; new orders were 
plentiful, but owing to the shortage of 
certain kinds of iron and steel it was im- 
possible to complete the engines, farm 
implements and threshing machines on 
hand. The metal trades at Soren had an 
active month. Orrawa and Huu re- 


- ported a continued decline of activity at 


the foundries. At Toronto the metal 
and machinery trades generally contin- 
ued quiet on account of the shortage of 
coal and steel; a new sheet steel mill was 
practically completed at the close of the 
month and was ready to begin producing - 
tinplate early in September, giving em- 
ployment to about 800 men; electrical 
workers engaged on construction work 
were busy, but other branches of the 
trade were quiet ; agricultural implement 
factories were active. HAMILTON report- 
ed fair activity throughout the metal 
eroup with some demand for help, but 
some iron industries closed down for two 
weeks. A shortage of labour was noted 
in the metal industries at NisGaRA 
Fauus, including machinists, brass 
polishers, press hands, wrappers (fe- 
male) and factory labourers. Men were 
also in demand for the structural steel 
works at Bripgepure. At St. CATHAR- 
INES the metal trades were well em- 
ployed, and boiler makers and electrical 
workers were busy. At BrockKviLuE the 
stove and furnace, tin and sheet metal 
trades were fairly busy and tool and 
hardware plants were active. At BELLE- 
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VILLE steel workers were well employed; 
day and night shifts were worked at the 
rolling mills; hardware and lock factor- 
ies had a busy month. The foundries 
at PrrerBorougH worked to full capa- 


city, with moulders and coremakers in : 


demand; machine and electrical shops 
showed increased activity, the electric 
works employing about 1,200 hands and 
increasing their staffs. Gaur reported 
very busy conditions in the pig iron and 
rolling mills and in the architectural and 
structural iron and steel plants, engine 
and boiler and electrical apparatus 
shops; help was required in the stove and 
furnace factories; activity was also re- 
ported at the convertors, and in the 
sheet metal plants, and all machine shops 
were busy. The machinery and farm 
implement shops at BRANTFORD were 
very busy, and the malleable iron fac- 
tory worked night shifts in some depart- 
ments; the stove and furnace, electrical 
fixture and motor factories and sheet 
metal works were also active. At 
KITCHENER, tinsmiths were in demand; 
machine shops and foundries were not 
rushed but worked full time; farm im- 
plement plants were still busy; and elec- 
trical fixture and fibre workers were 
steadily employed. Some time was lost 
by moulders at GuELPH on account of 
a-Strike in four of the foundries and at 
one foundry the workers were out until 
the end of the month; the stove factory 
was rather slack. SrratrorD reported 
good employment in all metal trades, 
and electrical workers fairly active. At 
OsHAWA moulders were in demand and 
metal workers were generally active. 
Help was required for the foundry at 
Woopsrock, moulders being especially in 
demand. At LoNnpon the stove and fur- 


nace foundries were active; engine and. 


Separator factories were busy on orders 
from the west; tin and enamelware work- 
ers were well employed. The structural 
steel industry at CHaTHam showed 
steady improvement, working day and 
night at full capacity. The bridge works 
at WINDsor ran double shifts to keep up 
with orders; extra help was taken on at 
the steel plant; foundry workers were 
busy on stove parts and automobile 
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castings; machine shops had a busy 
month, but a shortage of tool and die 
makers resulted from the habit of Can- 


-adian workers leaving for Detroit to take 


advantage of the exchange rate in favour 
of the American money; the injector in- 
dustry showed expansion during the 
month, moulders and bench hands being 
in demand. At Owrn Sounp machine 
shops and stove works were busy; the 
malleable iron plant discontinued the 
night shift, but increased the day staff. 
The steel mills at Sautr Ste. Marte took 
on additional men daily, running day and 
night shifts. Machinists were in demand 
at Port ArtHUR and Fort WIuiAM. 


-WINNIPEG reported metal and machinery 


workers continuing well employed dur- 
ing the month. The machine, engine and 
windmill factories at Branpon had a 
busy month. At Reaina some demand 
was noted for blacksmiths and for tele- 
phone linemen and polemen. The roll- - 
ing mill at Merpicing Har remained 
closed; skilled labour was in de- 
mand at the foundry and machine shops. 
At Epmonvon the moulders had not re- 
turned to work at the close of the month, 
though the strike was called off ; machin- 
ists, blacksmiths and sheet metal workers 
were active. At New WESTMINSTER the 
engineering, sheet metal and electrical 
plants were steadily active. The struc- 
tural steel and stove and furnace indus- 
tries at Vancouver were fairly busy; 
electrical apparatus workers. were also 
fairly well employed; Sheet metal work- 
ers were busy. At Vicroria iron found- 
ries were fairly active. | 


Boat and ship-building and repairing 
continued to show activity at Sypnry 
during the month. Hatirax reported 
increased activity in the 
engine and boiler shops; 
the shipyards resumed 
work on the conelusion . 
of the marine strike, about 1,400 men 
being steadily employed. At WestviLLE 
the shipyards and engine shops were 
busy; automobile workers were well em- 
ployed. The car factory and shipyards 
at TRENTON hada busy month. The car 
shops at AMHERST were busy in every de- 


Vehicles (land 


and water) 
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- partment with a payroll of nearly 600 
men exclusive of 150 at the malleable 
iron works, but there was an occasional 
shortage of material. At MontrEAL the 
shipbuilding yards were slack owing to 
lack of materials; automobile and tractor 
workers were fairly well employed. At 
QuzBEC a great falling off in activity was 
reported in boat and shipbuilding, about 
1,700 men being laid off with no appar- 
ent likelihood of re-employment, this in- 
dustry returning to its pre-war scale. 
At Turee Rivers the shipbuilding yards 
had a busy month. Repair work was 
active in the shipyards at Soren. OrrTa- 
wa and Huu reported a resumption of 
full activity at the car shops. At Tor- 
onto the Dominion Shipbuilding plant 
closed down during the month, the com- 
pany making an assignment in the first 
week, throwing several hundred men out 
of work; many skilled machinists and 
other metal workers left for the United 
States; the automobile and other vehicle 
industries were quiet, with many out of 
employment. Hamuuron reported activ- 
ity in the locomotive and car shops and 
in the carriage, cycle and motor factor- 
ies. The automobile accessory factory at 
Niagara Fauus required additional 
workers. Shipbuilding was active at 
WELLAND and BripGEsur@, with mechan- 
ics in demand. At Brockvin.e, the 
motor boat, automobile and engine shops 
had a busy month. The locomotive works 
at Kineston were busy, with the average 
number of men employed; shipbuilding 
was normal with no shortage of labour. 
Engine and automobile part shops at 
BELLEVILLE were active. Motor and 
eyele workers at KircHENER were busy 
throughout the month. Motor factories 
at OSHAWA were rather slack. Woop- 
stock reported activity in the wagon fac- 
tories, with some demand for skilled 
help, including woodworkers and paint- 
ers, but raw materials were scarce. At 
Lonpon the automobile works were very 
busy assembling cars and tractors; steam 
engine and boiler shops were also active. 
The automobile industry at Chatham was 
very slack, about 200 men being laid off. 
All automobile plants at WINDSoR ran to 
full capacity and more wheelwrights and 
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lathe men were required at the accessory 
plants. Reduced activity in the automo- 
bile industry affected the carriage fac- 
tory at ORILLIA, a number of men being 
laid off. At VANCOUVER the boat and 
shipbuilding yards, and automobile, 
eycle and motor engine repair shops were 
all busy. Vicrorta reported activity in 
the iron and wooden shipyards, about 
300 men being employed at the latter. 


Continueud activity was noted through- | 
out the food group at SypNEY and Hati- 
FAX, but a slight falling off occurred in 
the confectionery trade. 
CHARLOTTETOWN report- 
ed exceptional activity 
among bakers, butchers, 


Foods, liquors 
and tobacco 


- and soft drink workers, but dairies and 


condensed milk factories were hampered. 
by_a scarcity of milk. WHSTVILLE re- 
ported active conditions throughout the 
food group. The packing houses at 
FREDERICTON were rather slack, but other 
food industries were steadily active. 
MonrrEAu reported activity in the flour 
and feed plants, abattoirs and meat 
packing houses; bakers and confectioners 
were busy ; soft drink and brewery work- 
ers were well employed, but cigar makers 
were slack. At QuEBEC all branches of 
the food group were busy except tobacco 
products. General activity was also 
noted at SHERBROOKE, St. HYACINTHE, 
THREE Rivers, St. JOHN’s, IBERVILLE, 
and Soret. Employment continued good 
at Orrawa and Huuu in the abattoirs, 
bakeries, confectioneries and dairies. 
Toronto reported activity in the flour, 
feed and cereal plants; abattoirs and 
packing houses were only fairly busy; 
bakers were active but confectioners 
were rather quiet ; cannery workers were 
busy; soft drink and brewery employees 
were active; cigar workers were fairly 
well employed. HaAmiutTon reported ac- 
tivity general throughout the group. The 
canneries at Nracara F'auits worked to 
capacity. Employment was steady at 
Sr. CATHARINES, BROCKVILLE, KINGSTON 
and BELLEVILLE. At PETERBOROUGH con- 
ditions were fairly steady, though the 
flour, feed and cereal mills worked short 
handed, and cigar makers were slack. 


- 
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GALT reported good conditions during 
the month, especially among creamery 
and dairy workers. Activity was report- 
ed at BRAN?rorD, especially in the can- 
ning industry. Help was in demand at 
-Kircuuner for the candy factories, and 
butchers and meat cutters were required 
cat the meat plant and sausage factories ; 
the flour mills were increasingly active, 
the new wheat coming in; soft drink 
workers were rather slack. Brewery 
workers at WATERLOO were very busy, 
working overtime in some departments. 
STRATFORD, GUELPH and WoopsTocx re- 
ported an active month throughout the 
food group. At Cuaruam the flour and 
feed, abattoirs, bakeries, confectionery 
and soft drink industries were all busy. 
LONDON reported the cereal plants work- 
ing day and night shifts; confectionery 
plents were very busy, employing addi- 
tional female help; soft drink workers 
had a record month’s activity; cigar fae- 
tories cut down their staffs, the men se- 
‘euring work at other trades, and the out- 
put of cigars decreased one-third owing, 
it was stated, to increased prices. The 
flour mills and packing house at Sv. 
THomaAs were fairly busy. Cereal plants 
at WiInpsor increased their staffs; baker- 
les and breweries were extra busy; soft 
drink factories experienced a shortage 
of help and materials. Owrn Sounp re- 
poried a falling-off-in supplies of milk at 
the creameries, due to the fall in price. 
At WINNIPEG conditions remained about 
normal throughout the food group with- 
out material change in staff; abattoirs 
_ and packing houses employed about the 
same number of workers; bakeries and 
confectioneries had a fair month, with 
sonre demand for bakers and chocolate 
dippers; vegetable canners had steady 
work; soft drink plants employed ap- 
proximately the same staffs. Branpon 
reported the flour mills busy, extending 
their plant; other departments of the 
food group were busy, excepting cigar- 
makers. The flour mills at Mrpicine 
Hart closed pending the arrival of new 
crop. Brewery workers: at LerHpripGE 
worked continuous overtime. At CAt- 
GARY flour and feed plants, abattoirs and 
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packing houses were slack; bakers and 
confetioners were fairly active, and 
brewery and soft drink workers were 
busy. Biseuit bakers at EpMonTon con- 
tinued active. At FERNIE confectionery 
workers were exceptionally busy ; dairies 
were also busy and breweries worked an 
average of 18 hours a day. The fruit 
canning industry at Ne~son and Brt- 
LIANT was very busy. NEw WrstTMINSTER 
reported activity throughout the food 
group. VANCOUVER reported activity 
in the flour and feed mills; the 
Sugar refinery was more active than 
in the previous month; abattoirs 
were rather less active, but confection- 
ery, canning, creamery and dairy, soft 
drink and brewery workers were all 
busy. At Viororia feed and cereal work- 
ers were fairly active; canneries, soft 
drink plants and breweries were busy, 
but cigar makers were quiet. 


The rope and twine factory at Hatt- 
Fax continued steadily active. A strong 
demand for more help was reported for 


the woollen mills at 
Textiles, Truro. The cotton fae- 
cordage and tory at MaryYsviuus, 
carpets -near IREDERICTON, ran 


steadily, with help in 
some demand. Monrreau ‘reported ac- 
tivity in the woollen and knitting mills, 
but tent and sail makers were quiet. The 
-cotton mills and sail factories at QuEBEO 
had a busy month. At Sr. Hycintue 
the woollen and knitting mills were 
rather less active. The cotton factory at 
THREE Rivers gave steady work to more 
than 1,400 employees. SHERBROOKE re- 
ported busy conditions in the eotton and 
woollen mills, in the hosiery, underwear 
and knitted goods factories, and in the 
bleaching, dyeing, finishing and textile 
printing plants. At Toronto the wool- 
len, hosiery, underwear and _ knitted 
goods ifades were busy especially on 
medium grade goods, with large export 
as well as domestic demand; carpet and 
rug workers were also busy, but tent and 
awning plants were less active. Textile 
workers at Hamiuron had an active 
month. At Sr. Caruartnes a shortage 
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of hekp was noted in the woollen, knit- 
ting and silk mills. Tent and awning 
workers at BROCKVILLE were fairly ac- 
tive. The textile mills at KINGSTON 
were busier than for several years. At 
Prerersoroues the woollen mills were 
rather quiet, employing fewer hands 
than during the past few years; one 
factory, however, enlarged its plant. The 
cotton, woollen and silk mills at Gaur 
were all very busy. At BrantrForD the 
woollen mills were busy; female help was 
in demand for the hosiery and under- 
wear factory, and more unskilled labour 
was required for the cordage plant; the 
silk factory was also busy. The felt fac- 
tories at KircHener had an active 
month; and female help was in demand 
at the twine factory. GuELPH reported 
activity in the cotton and woollen spin- 
ning mills and hosiery and knitted goods 
factories ; the linen mills were very busy, 
and carpet and rug workers were well 
employed. The hosiery, woollen and 
knitting mills at StrarrorD were active. 
At Woopstrock some slackness was noted 
in the textile industries, with prospects, 
however, of improvement; the knitting 
factories were busy, with female help in 
demand. <A shortage of female help was 
also noted at Lonpon for the hosiery fac- 
tories, which all worked overtime; under- 
wear makers were also very busy. The 
woollen and textile factories at CHar- 
HAM ran full time with some overtime. 
The knitting factory at Sr. THomas had 
an active month. The woollen mills at 
Owrn Sounp were busy in spinning 
operations; knitting workers were well 
employed, but the tent and awning trade 
was quiet. The woollen mill at Ormita 
was busy, enlarging its capacity. Bag 
workers at WINNIPEG had a quiet month, 
but staffs were not reduced; the knitting 
factory slightly increased its staff; tent 
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and sail makers were active, but with no 
increase in employment. At VANCOUVER 
knitting mills and tent, sail and awning 
factories were busy. | 


Sypnry reported increased activity in 
steam laundries. At Hatirax improved 
conditions were noted in the ready-made 
clothing trade, though 
stocks were somewhat 
difficult to secure; laun- 
dries and dyeing plants 
had a busy month. At 
WESTVILLE tailors and garment, boot and 
shoe workers had a good month. Boot 
and shoe workers at AMHERST were very 
slack owing to lack of orders. The hat 
and eap factories at Truro worked full 
time, but without demand for more help. 
Tailors and garment workers at CHAR- 
LOTTETOWN were much busier than in the 
previous month; laundries and dyeing 
plants, and boot and shoe workers were 
actively engaged. Female help was in 
demand for the tailor shops at 'REDERIC- 
ton; shoe and larrigan factories were 
busy. At Monrreat the ready-made 
clothing, hat, cap and whitewear, and 
boot and shoe factories were quiet; laun- 
dries were fairly active. QUEBEC also re- 


Clothing, 
boots, shoes 
and laundering 


ported quiet conditions in the ready- 


made clothing, shirt, glove and fur goods 
trades, and the boot and shoe industry 
was dull. SHERBROOKE reported activity 
in the ready-made clothing trade and in 
laundries and cleaning establishments. 
At Sr. HyactnrHe the woollen under- 
wear plants were rather less active; sew- 
ing machine operators were in some de- 
mand for the ready-made clothing trade; 
laundry workers were very busy both 
there and at Turee Rivers. Tailors at 
Sr. JoHN’s and IBERVILLE were less ac- 
tive. The shirt factory at Soren had a 
very active month, employment showing 
an increase. OTTAWA and Hutu reported 
a considerable falling-off in production 
of clothing on account of hot weather 
and holidays during the month. At 
Toronto some shortage of female help 
was reported in the ready-made cloth- ~ 
ing, and hat and cap industries, but 
women’s whitewear and fur factories 
were rather less active; steam laundries 
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had a busy month but cleaning plants 
were quiet; the boot and shoe industry 
was quiet, with many out of work. At 
HamMiLTon the clothing trades were fair- 
ly well employed. The shoe-parts fac- 
tory at Niagara. Fauus required addi- 
tional female labour. Rubber footwear 
workers at St. CATHARINES were well 
employed. Hat, glove, fur and laundry 
workers were well employed at Brocxk- 
VILLE. KINGSTON reported the laundries 
very busy. The shirt factory at BEuLE- 
VILLE worked with the normal staff; 
laundries and cleaning workers were ac- 
tive. The women’s whitewear factories 
and laundries at PrrerBorouGH were 
busy during the month. A shortage of 
help was reported at Gaur for the shirt 
and collar factories; steam laundries 
were also very busy. BRANTFORD report- 
ed the underwear factory short of female 
help; garment makers were very busy 


and laundry workers fairly active. Sew- 


ing machine operators were in demand 
in the shirt and collar and button fac- 
tories at KiTcHENER; robe, clothing, 
glove and laundry workers were busy. 
GaLT reported activity in the ready- 
made clothing trade, but hat makers 
were only fairly active; rubber factories 
were busy. At STRATFORD tailors, boot 
and shoe repairers and laundry workers 


_ had a busy month. Lonpon reported ac- 


f 


' required at the shirt and glove factories; 


tivity in the clothing factories; shoe 
workers were slack, the factories running 
only part time. The shoe factories at 
St. Tuomas also laid off men during the 
month. Help was in demand at the over- 
all factories at Winpsor; laundries and 
cleaning plants were very busy. The 
whitewear factory at Owen Sounp was 
quiet, raw material being scarce and 
high. The ready-made clothing factory 
at ORILLIA ran steadily with full staff. 
At WINNIPEG whitewear employees 
worked steadily; ready-to-wear clothing 
workers were quiet, but no employees 
were laid off ; experienced operators were 


some workers were laid off at the cap 
factory; experienced pressers were re- 
quired at the cleaning plants. Laundry 
work continued active at Branpon, 
MepicineE Hat and Cau@ary. At Ep- 
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MONTON garment workers had increased 
employment. VANCOUVER reported the 
ready-made clothing factories rather 
slack, but shirt, overall, and women’s 
white-wear factories and steam laundries 

were busy; boot and shoe workers were — 
quiet. At Victoria laundries and clean- 
ing plants were busy, but shirt and over- 
all workers were only moderately active. 


The pulp and paper mills in the Mari- 


time provinces continued to operate 


the 
including the 


steadily during 


Pulp, paper month, 


and fibre plants at CuaTHam, Sr. 
| JOHN, Liverpool and 
Murray. The pulp mill at Baraurst 


had another stop of three days during 
August owing to shortage of coal. In 
the province of Quebee increased em- 
ployment was noted in the pulp mills 
at THREE Rivers, SHAWINIGAN FALLs, 
and CHANDLER, and activity was well — 
maintained at Hunu, Winpsor Mus, 
DonNnaAconA, CaP MAGDELAINE, CHICOU- 
TIMI, East Angus, Kernogami, La 
TuQUE, and Bagotvite. In Ontario 
increases were recorded in the pulp and 
paper mills at CorNwaLu, Espanoua, 
HAwkessury, and SmoorH Rock Fats; 
employment was steady at Orrawa, IRo- 
quois Fauts, Sturgeon Fas, and 
THOROLD, but a slight decline was noted 
at Toronto. The felt and tarred paper 
industry at HAMILTON was active. Sr. 
CATHARINES reported activity in the 
pulp and paper, beaver board and other’ 
pulp product factories. The pulp mill 
at Sautt Ste Martz ran day and night, 
employing about 800 men. The pulp 
mills at Porr ArTHuR and Fort Wi- | 
LIAM had a busy month. _ VANCOUVER 
reported the pulp mills at Oczan Faus 
and Powruu River as busy. 


Active conditions continued during 
the month in the printing trades at Syp- 
NEY and Hauirax. At 


Printing, WESTVILLE and CHarR- 
publishing LOTTETOWN some slack- 
and paper ness was noted. Print- 
goods ers and_ bookbinders 

continued active at 
FREDERICTON. At Monrreau printers, 
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bookbinders, lithographers and box mak- 
ers were well employed. Printers and 
bookbinders had a busy month at SHER- 
BROOKE, St. HyacinTHE, THREE RIVERS 
and Soren. At Orrawa and Hui 
newspaper and job printers were fairly 
active; lithographers were also well em- 
ployed, but one firm closed its photo- 
engraving department through lack of 
orders. At Toronto printing, book- 


binding and allied trades were normally 


active; paper box and bag factories 
were in steady operation, though pros- 
pects were not bright owing to the de- 
eline in the confectionery trade. At 
HamiInton printers and binders were 
fairly busy, and engravers, lithograph- 
ers and paper box makers were active. 
Sr CATHARINES, BROCKVILLE, KINGSTON, 
BELLEVILLE, and PETERBOROUGH re- 
ported activity among newspaper and 
job printers and bookbinders. Printers 
and paper box makers at BRANTFORD, 
KircHENER, GUELPH, and STRATFORD 
had a busy month. Steady conditions 
prevailed among printers at WoopstTocKk. 
At Lonpon newspaper and job printers 
were slack during the month, but none 
were laid off; paper box makers were 
also quieter than in the previous month. 
Printers had a busy month at St. 
Tuomas, and at CHaTHAaM and Woop- 
stock staffs were slightly increased, 
plants being enlarged at the latter 
point; paper box makers were normally 
active. Printers, bookbinders and box 
makers were busy at Owen Sounp.~ At 
WINNIPEG newspaper and job shops con- 
tinued well employed during the month 
without change in the number employed ; 
bindery workers had a very quiet month 
with less employment; box makers were 
fairly active. Printers: were fairly busy 
at BRANDON, but were reported rather 
‘slack at Mepicine Hat. At Caucary 
printers and bookbinders were very busy, 
and at EpMONTON they were fairly ac- 
tive. At VANCOUVER and VIicTorIA print- 
ers, publishers and binders had a quiet 
month, lithographers were active and 

paper box makers fairly well employed. 
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Activity continued during the month 
in the sash and door factories and plan- 
ing mills at SYDNEY, 
but at Hanirax the mills 
were not so busy owing, 
it was stated, to the de- 
celine in private building caused by the 
difficulty of obtaining money loans. 
WESTVILLE reported fair activity in the 
planing mills and furniture factories. 
The mattress factory at Truro ran full 
time, but without. demand for more 
help. At CHarLorrerown the planing 
mills and broom factories had a very 
busy month; upholsterers, varnishers 
and polishers were well employed. ‘The 
sash, door and planing mills at F'REDE- 
RICTON were rushed’ with work. At 
MontrEAL wooden box, furniture and 
piano workers had a fair month. QUEBEC 
reported very busy conditions in the 
sash and door factories and planing 
mills, but box and broom workers were 
slack. At SHERBROOKE and Sr. Hya- 
CINTHE planing mill and chair factory 
employees had an active month. THREE 
Rivers also reported great activity in 
the sash, door and planing mills and 
wooden toy factory. The woodworking 
and furniture trades at Soren had a 
quiet month. At Orrawa and Huu 
the sash, door and planing mills and 
wooden box factories were busier than 
at any time this year. At ToRONTO 
all branches of the woodworking, furni- 
ture and musical instrument trades were 
in full activity. Woodworkers were ac- 
tive at HamiuTon, and brush and broom 
makers were fairly well employed. Help 
was in demand at a sporting goods fac- 
tory at Niagara Fas and woodworking - 
plants were busy there and at ST. 
CATHARINES and BROCKVILLE. Cooperage 
workers at SmirH’s FALLS were busy. 
At Kineston the woodworking indus- 
try was brisk and piano makers were 
normally active. Piano workers at 
OsHAWA were less busy. The wood- 
working trades were busy at BELLEVILLE, 
and PrrersoroucH. At GALT and 
BRANTFORD the planing mills and furni- 
ture and chair factories had a very 
busy month, but cooperages were less 


Woodworking 
and furniture 
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active. Sawyers and cabinet makers 
were in demand for the furniture fac- 
tories at KircHENER; sash and door and 
wooden box factories were very busy; 
toy, ladder, woodenware and cooperage 
workers were well employed, and the 
piano and brush and broom trades were 
fairly active. Srravrrorp reported brisk 
conditions in the woodworking indus- 
tries. Increased employment was re- 
ported in the furniture factory at Woop- 
STOCK, but the organ industry was quiet, 
the home demand -for organs having 
fallen off. “At Lonpon the planing, 
wooden box and cooperage plants were 
rushed with work, and piano workers 
were also well employed. Cabinet mak- 
ers at St. THomas had an active month. 
Additional help was employed in the 
woodworking factories at CHATHAM. 
Mortise and sticker hands were in de- 
mand at the sash and door factories at 
WINDsoR; piano workers were active 
only on repair work. OwerEn Sounp re- 
ported activity in the various wood- 
working industries, including the chair, 
basket, broom, cooperage and mattress 
factories. At Oriura the furniture in- 
dustry was quiet. The sash and door 
factories and planing mills at WINNIPEG 
and BRANDON ran steadily throughout 
the month. Conditions were reported 
fair in the mills at Mepicinr Hat, Cat- 
GARY and IFeRNIE, though slackness in 
the building operations halted work to 
some extent. At VANCOUVER the sash, 
door and planing mills were not very 
busy, but were improving. Wooden 
box and furniture makers at New Wust- 
MINSTER were active. VICTORIA reported 
moderate activity in the planing mills, 
but wooden box factories and cooperages 
were quiet. 


Experienced help was much in demand 
for the trunk, bag and harness industry 
at Hauirax. Harness 
makers and other leather 
workers at FREDERICTON 
were active. At Mon- 
TREAL the tanneries and 
trunk, bag and harness factories were 
fairly busy and rubber workers were 
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well employed. Tanneries at QuEBEC 
were very quiet, but at Soren conditions 
were good. Toronto reported trunk, 
leather bag and harness makers fairly 
well employed, but the rubber industry 
was quiet, with some establishments 


closed down. Tannery workers at King-— 


STON were still very slack, about quarter 


of their number being unemployed. 


Leather workers and saddlers at Prrsr- 
BOROUGH had a quiet month. The tan- 


neries at. KircHENER were both busy; 


the rubber industry was less active, but 
female help was in demand at one or 
two plants. Tannery, harness and other 
leather workers at SrRatTrorD were fair- 
ly well employed. Employment condi- 


tions were slack in the tannery at Lon-. 


DON. OWEN SouND reported normal em- 
ployment in the tannery and among 
harness and other leather workers. The 
tannery at ORILLIA ran to capacity. The 
tannery workers at BRANDON were busy 
and trunk makers were fairly active. 
The trunk, bag, harness and horse goods 
trades at CALGARY were normally ac- 
tive. 


Stone and granite cutters at Wust- 
VILLE were active, and brickyard and 
| pottery workers were 

Clay, glass, 
atone, cement, glass factories at Mon- 
etc. TREAL continued in 
Steady operation. Stone- 

cutters at QUEBEC had a very dull 
month, but brickmakers were busy. 
SHERBROOKE. reported activity among 
granite and stone cutters and brick- 
makers. 
at THREE Rivers was active; though 
hampered by lack of cement.* At To- 
RONTO brick, tile and sewer pipe produc- 
tion was active and glass workers had 
plenty of employment Active conditions 
continued at Hamiton jin the stone, 
brick, cement and pottery works. Stone 
and granite cutters at BRocKVILLE were 
reported active; the corporation steadily 
operated the city brickyard. The Baniz- 
VILLE pottery was steadily active in 


producing flower pots and tiles. The 


Point ANN cement plant worked day 


busy above normal. The — 
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and night shifts. At KITCHENER stone 
and marble cutters worked full time, 
and brick, tile, sewer pipe and cement 


_ workers were busy. Brickyards workers 


at StratrorD had a very good. month. 
The stone works at LONDON were busy 
to capacity, and the brick and tile yards 
showed more activity than for several 
years. The brick and tile yards near 
CHATHAM were normally active. The 
cement block industry at WINDSOR was 
rushed with work. OWEN SOUND re- 
ported the local cement industry as dead, 
and the brick, tile and lime yards as 
very quiet. A new sewer pipe factory 
was under construction at ORILLIA, but 
will not be in operation before Decem- 
ber. Help was in demand at MEDICINE 
Hat for the brick and tile yards; stone- 


ware workers were rather slack. The 


shut down during the month. 


Repcuirr glass factory worked day and 
night shifts. At. Victoria the brick- 
yards were active, chiefly on orders for 
outside points, and cement workers were 
fairly active. 


Sypnry noted continued activity in the 
various oil, tar and chemical industries. 
The oil factory at 
Hauirax was rather 
quiet in its petroleum 
department, but the 
paint and varnish in- 
dustry was active. At Monrreau the 
paint and varnish and the chemical, 
drug and medicine factories were fairly 
busy.. The cartridge factory at QUEBEC 
SHER- 
BROOKE reported activity in the manu- 
facture of lubricating oils and greases, 
gunpowder, acids, extracts, drugs and 
medicines. The paint mills near THREE 
Rivers were fairly active. At Toronto 
employment was steady in the paint, 
varnish, chemical and medicine factories. 
Hlectro-chemical workers at’ NIAGARA 
Fauuts were well employed throughout 
the month. The varnish and paint fac- 
tory at BRANTFORD was busy. Oil and 
erease workers at KITCHENER had an 
active month. The paint works at 
Winpsor were hampered by the diff- 
culty of securing oil; the salt. factory 
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was enlarged, but the acid and drug 
plants were quieter than usual. The 
varnish industry at OWEN SoUND was 
increasingly active. Day and night 
shifts were worked at MrpicINE Hat in 
the linseed oil mill. The acid plant at 
TRAIL was less active owing to structural 
alterations. VANCOUVER reported ac- 
tivity in-the oil refinery at loco. The 
Paint and soap factories at VICTORIA 
were active. The powder and explosive 
factories on VANCOUVER ISLAND were 
moderately active. 


The earnings of the Canadian Pacific 
Railway in July were $17,375,760, as 
compared with $14,720,362 in July, 

1919. ~During August 
Railways, the number of persons 
shipping and employed by the Cana- 
longshore work dian Pacific, the Grand 
Trunk Railway and the 


‘Canadian National Railways on railway 


operation, including general offices, 
trainmen and engine crews, station em- 
ployees, sleeping, parlour, and dining 
ear employees showed a nominal change 
only at the end of August in comparison 
with the total at the end of July, the 
number of persons on pay-roll at both 
these dates being between 68,100 and 
68,200. There was, however, a reduction 
of over 500 persons during the first week 
of the month but compensating additions 
were reported during each of the three 
following weeks. SYDNEY reported 
slightly less activity among longshore- 
men, but other transport workers were 
steadily engaged. At WESTVILLE satis- 
factory conditions continued. HALirax 
reported employment good among rail- 
way and other transport workers. 
Freight handlers at FREDERICTON were 


busy with both rail and water traffic. At 


Monrreau railway men had an active 
month, and at Quepsc freight and pas- 
senger traffic was very heavy; coastwise 
shipping, however, was not so brisk, 
though ship labourers and longshoremen 
were well employed; transfers and gar- 
ages were very busy throughout the 
month. The same conditions prevailed 
in the transfer and railway services at 
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SHERBROOKE, THREE Rivers.and SOREL, 
the river traffic at the latter point being 
exceptionally heavy. Toronto reported 
the railways busy with heavy freight 
-and an unusual amount of passenger 
traffic; lake shipping was also active 
and all transportation workers were 
well employed. At HamiuTon the steam- 
ship lines were active and longshoremen 
were busy; carters, teamsters and motor 
transport workers being also active. 
Passenger traffic at Niagara Fauus by 
all rail and lake routes was very heavy ; 
freight traffic was also steady, freight 
handlers and teamsters being in demand. 
Employment was reported good at St. 
CATHARINES. Railway traffic at Brock- 
VILLE was unusually heavy, 40 trains 


being despatched in 24 hours, and pas- - 


senger traffic by train and boat being 
the best in years; longshoremen were 
-busy unloading coal; transfers were, un- 
usually active on tourist traffic. Passen- 
ger and freight traffic was heavy at 
BrLLEVILLE on all three lines. GALT 
and BRANTFORD reported continued ac- 
tivity on steam and electric railways and 
in transfers, - liveries and garages. 
KITCHENER reported steam railways ac- 
tive, especially in the freight depart- 
ment; other transport workers were 
well employed. Railway and garage 
workers at SrratrorD had an active 
month. At Lonpon both the Grand 
Trunk and Canadian Pacific railways 
were very busy, with train crews work- 
ing considerable overtime, and extra 
men being employed to handle freight. 
Railway employees at Sr. THomas had 
a fairly busy month, with a demand for 
experienced brakemen and switchmen. 
Freight traffic was rather quiet at OWEN 
Sounp but passenger traffic was heavy. 
A demand was reported at Fort WIL- 
t1AmM for deck hands, coal handlers, ship 
porters, firemen, etc. | WINNIPEG re- 
ported activity on railways, without 
much change in operating staffs. Fair 
conditions prevailed at BRANpDoNn, MEpI- 
CINE Hat, Caucary and EpmMonrTon 
among transport workers, transfers and 
street railway workers being busy. 
VANCOUVER reported busy conditions on 
steam and electric railways, and in 
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transfers and garages; Jongshoremen 
were fairly busy. Longshore work was 
about normal at NEw WESTMINSTER. 
At Victoria transportation of all kinds 
was the heaviest on record druing Aug- 
ust; longshore work was fairly brisk. 


Quarrying continued active at QUE- 
BEC. SHERBROOKE reported chrome 
iron mining busy, but copper mining 
was quiet; in the non- 
metallic group asbestos 
production was good, 
.and in quarrying the 
gravel pits were very 
busy and granite workers were well 
employed. The mica factory at SorREL 
had a satisfactory month. THET- 
FoRD MINES reported much activity 
in the asbestos mines, one mine 
exporting 75 carloads, but a shortage of 
cars hampered production to some ex- 
tent. Unskilled and experienced labour 
was required for the nickel works at 
Suppury. At TimMINs miners, muckers 
and timber men were in demand. Co- 
BALT reported labour steady and plenti- 
ful; ore shipments from the mines 
amounted to 37 ears, containing approxi- 
mately 2,916,668 pounds of ore, as com- 
pared with 24 cars or 1,803,174 pounds 
of ore in July; bullion shipments 
amounted to 604 bars, containing 760,- 
445 fine ounces of silver, as compared 
with 376,439 fine ounces in the previous 
month. Several silver properties recent- 
ly resumed operations in the ELK Laks 
district. Despite handicaps in recent 
years the gold fields at PorcUPINE and 
KIRKLAND LAKE have been well devel- 
oped, production increasing since 1910 
from $35,539 to about a million dollars 
every month; new ore is said to be in 
sight to a value estimated at from 70 
to 100 million dollars. SAULT-STE- 
Marte reported men in demand for the 
Bruce nickel mines. About 300 tons of 
ore were sent daily from the Rossland 
mines to the smelter at TRatL, and the 
amount would have been greater but for 
a shortage of machine operators; one 
copper and one lead furnace were work- 
ing, the products going to the lead and 
copper electrolyte refinery which is only 


Mining (other 
than coal) 
smelting and 
quarrying 


\ 
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partly in operation. CRANBROOK report- 
ed a demand for miners at the Sullivan 
mines, and a similar shortage was noted 
at GRAND Forks. : 


The output of the Dominion Collieries 
at Sypnry showed some reduction in the 
month of August on account of indus- 
trial disputes, 254,000 tons of coal being 


produced as compared 
with 269,000 tons (re- 
vised figure) in the pre- 


Mining (Coal) 


~ vious month; the production of. coke 


. » 


from 120 ovens was 35,400 tons. In 
the Nova Scotia Company’s collieries 
at Sypnry Mines 48,500 tons of coke 
were ‘raised against 52,000 tons in 
July; 7,800 tons of coke was 
produced, 150 ovens being in oper- 
ation, with 40 out of action for repairs. 
WESTVILLE reported all the mines in the 
district as busy throughout the month. 
Production of coal at the Minto mines 
in New Brunswick was about normal. 
A demand for miners and labourers 
was reported at Estevan and in other 
mine fields in the Prairie provinces. 
LETHBRIDGE reported steady activity in 
the mines, full time being worked all 
month in the Galt collieries with good 
prospects of continuance; the smaller 
mines were also active; work was ham- 
pered, however, at the lignite mines at 
Coalhurst by an industrial dispute 
about the middle of the month. CaAL- 
GARY and EpMonTON reported a demand 
for skilled miners in Alberta. At FEr- 
NIE a shortage of mine labour was noted 
as limiting production, but activities 
were said to be increased by the inaug- 
uration of the closed shop agreement in 
favour of the United Mine Workers. 
Nawatmo reported a steady demand for 
certificated miners in Vancouver Island, 
the mines all working full time with 
good prospects of continuance. 


THE LABOUR GAZETTE 


1125. 


The value of building permits issued 
in 56 eities during July amounted to. 
$13,125,560 as compared with $13,316,- 
041 in June. During the month of 
August activity was re-_ 
ported at SypNry and 
HALIFAX in construction 
work, including _build- 
ings, streets and roads. Bricklayers and. 
masons at CHARLOTTETOWN had a very 
quiet month, but carpenters, lathers and 
plasterers were active, while painters, 
plumbers and decorators were very busy.. 
The building trades at FREDERICTON 
were reported well employed. At BatH- 
uRst the lumber company were carry- 
ing out their scheme for erecting a hun- 
dred houses. At MonTREAL increasing: 
activity was noted in the building trades. 
QuEBEC reported the busiest month of 
the season for the building trades. Con- 
tinued activity was reported at SHER- 
BROOKE and THREE Rivers in all classes 
of building, but some slackness was. 
noted at Soren. Labourers were in de- 
mand at Sr. JoHN’s and IBERVILLE. 
Building was more active at OTTAWA 
and Hutu than in the previous month. 
TuEerrorD Mines reported a_ serious. 
shortage of workingmen’s houses, to. 
meet which the Provincial Government 
granted $100,000 for building purposes.. 
At Toronto building was active on 
dwellings, commercial and industrial 
structures, with the prospect of con- 
tinuance until the close of the season; 


Building and 
construction 


a floating dry-dock 300 feet in length, 


large enough to accommodate the largest 
lake freighters, and costing over $70,000: 
was being assembled in Asbridges Bay ;. 
construction was beginning at Sunny- 
side of a concrete bathing pavilion to. 
cost $200,000. Hamiuron reported the. 
building trades all well employed, a 
greater number of houses being under: 
construction than a year ago, while 
civic construction was also active. Em- 
ployment conditions were good at Nia-. 
GARA Fauus but municipal work was re- 
tarded by scarcity of materials and. 
labour. Construction was fairly active 
at Str. CATHARINES, BELLEVILLE and 
Kingston and showed a gain at BrocxK- 
vintE. At PETERBOROUGH and GauT few 
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dwellings were under construction, but 
several public and industrial buildings 
were in progress, unskilled labour being 
in demand; construction work continued 
on the Grand River line to Hespeler. 
At Brantrorp there was little building 
going on, and work on the provincial 
highway to Hamilton was held up by 
want of cement. KircHENER and 
GUELPH reported the building trades 
very busy, with help in demand. . Em- 
ployment was also good at BrantrorpD 
and Woopstock. Extensive operations 
were in progress at Lonpon, the Hous- 
ing Commission expending $200,000 on 
dwellings, while several large public, 
industrial’ and commercial buildings 
were in process of construetion. Little 
building was going on at St. Tuomas, 
though houses were very scarce, but. con- 
siderable street work was earried out. 
WInpbsor reported a continued rush of 
building activity in the border cities, 
about 200 houses being on the way to 
completion, besides public, businéss and 
manufacturing structures. OWEN 
SOUND reported only a small number of 
buildings in progress. Work on the 
Trent Canal near ORILLIA was slacken- 
ing off, the appropriation being almost 
exhausted. At WINNIPEG all sections 
of the building industry continued to 
be well employed, practically every 
skilled mechanic being engaged. Condi- 
tions were fair at BRANDON, and an im- 


provement was noted at LeETHBRIDGE. — 


CALGARY reported slackness in the build- 
ing trades during the month, but activ- 
ity was reported from Epmontron. An 
increase in the building of dwellings 
and commercial houses occurred at 
VANCOUVER, With a fair amount of in- 
dustrial construction. At New Wesrt- 
MINSTER also considerable activity was 
noted. Nanaimo reported little build- 
ing in progress, but contracts were let 
for twenty dwellings at the Lantzville 
colliery. 

The number of persons employed 
by the Canadian Pacific Railway, 


Grand Trunk Railway and the Canadian 


National Railways, including mainten- 


ance of way, showed a decrease of about . 


2,600 persons during the month of Aug- 
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ust, the total at the end of the month 
being 43,000 as compared with 45,600 
at the end of July. These reductions 
were for the most part made during the. 
first two weeks of the month. The Can- 
adian Pacific Railway reduced their 
stafis. by about 1,500 persons and the 
Canadian National Railways. by 1,000 
persons. 


Lumbering continued quiet during 
the month at CHARLOTTETOWN. The 
sawmills and lumber booms round 
I'REDERICTON gave employment to large 
. staffs. A shortage of 
men was reported at 
BATHURST in every de- 
partment of the lumbering industry. 
The sawmills in QueEpec district -were 
busy to capacity, with little prospect of 
finishing this season’s cut unless. the 
weather holds out late. SHERBROOKE 
also reported activity in the lumber, tie 
and telegraph pole camps and in the 
saw and shingle mills. At. OTTawa 
and Huu the sawmiils were fully busy, 
and bushmen were in demand for the 
camps. PETERBOROUGH reported the 
completion of a big drive and another 
starting; saw, shingle and lath mills 
were busy. At Timmins a demand was 


Lumbering 


reported for pulpwood eutters and at 


PeMBROKE for lumber mill workers and 
bushmen. OwrEn Sounp reported ac- 
tivity in the sawmills, and camps busy 
on the north shore of Georgian Bay. 
The annual demand for bushmen started 
in Copaur district, the season opening 
early, and for the pulp woods at ELK 
LAKE; help was also called for at the 
sawmills. Norra Bay reported slack 
conditions in the labour market, but the 
opening of the limber camps was ex- 
pected soon to give relief. At Sauir- 
SrE-Maris lumbering operations, inelud- 
ing pulpwood, ties, posts, saw-logs and 
hardwood, were very active, camps fill- 
ing up as fast as men could be secured ; 
the sawmills were busy, having some diffi- 
eulty in securing enough labour in the 
yards aS many men were away in the 
harvest fields. Port ArtHuR and Fort 
WiuuiaM reported a demand for men to 
stow pulpwood. Prince ALBERT and 


—. 
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Epmonron reported a demand for bush- 
men and sawmill workers. F ERNIE re- 
ported some curtailment in the expan- 


~ gion of lumbering operations due to un- 


‘“and Helpers, 


favourable market conditions, but the 


local mills operated to the capacity of a 
one shift day; in the south district some 
mills were obliged to close temporarily 
and sent out fire fighting crews. At 
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CRANBROOK, NELSON, Kamuoops and 
Vernon fire-fighting crews caused some 
searcity of labour at the mills. VAN- 
couvER reported a demand for men for 
the camps and sawmills. At New 
Westminster the saw and shingle mills 
had a very busy month. Loggers were 
in demand at Prince Rupert. VIc- 
ToRIA reported all branches of the lum- 
ber industry active at Vancouver Island. 





= INDUSTRIAL DISPUTES INVESTIGATION ACT, 1907 





PROCEEDINGS FOR THE MONTH OF AUGUST, 1920, WiTH TEXTS OF BOARDS’ REPORTS 


URING the month of August the 
Department received reports from 

six Boards of Conciliation and Investi- 
gation established to deal with disputes 
between (1) Various manufacturers of 
woodwork in general in Ottawa and 
certain of their employees, members of 
Local No. 646, United Brotherhood of 
Carpenters and Joiners of America, and 
Local No. 566 of the International Hod 
Carriers, Builders, and Common Labour- 
ers; (2) Montreal Tramways Company 
and certain of its employees, being mem- 
bers of Division No. 790, Amalgamated 
Association of Street and Electric Rail- 
way Employees of America; (3) the fol- 
lowing companies: (a) Toronto ahd Nia- 
gara Power Company; (b) ‘Toronto 
Power Company, Toronto; (¢) Toronto 
Power Company, Niagara Falls, On- 
tario, and (d) Toronto Street Railway 
Company, and certain of their employ- 
ees, being members of the following trade 
unions, namely: (a) blacksmiths and 
helpers, members of Local 318, Inter- 
national Brotherhood of Blacksmiths 
(b) electrical workers 
and helpers, members of Local 353, 


“Toronto, and Local 897, Niagara Falls, 


International Brotherhood of Hlectricak 
Workers; (¢) woodworkers, members of 
Toronto District Council of Carpenters, 
and (d) machinists and helpers, mem- 
bers of District Lodge No. 46, Interna- 
tional Association of Machinists, and 


Lodge No. 1296, Niagara Falls, On- 
tario, International Association of 
Machinists; (4) Grand Trunk Pacific 
Railway Company and certain of its 
employees, being longshoremen at 
Prince Rupert B.C.; (5) Hull Hlec- 
tric Company and certain of its 
employees, being members of Divi- 
sion No. 591, Amalgamated Association 
of Street and Hlectric Railway Employ- 
ees of America, and (6) Vancouver and 
Victoria Gas Companies and certain of 
the employees of the said companies, 
being gas workers. . 

Three applications were received for 
the establishment of Boards, and a Board 
was established in connection with an 
application which had been received 
during a previous month. 


Applications Received. 


During the month of August appli- 
eations ‘for Boards were received as fol- 
lows: 


(1) From certain of the employees 
of the Algoma Steel Corporation, Sault 
Ste Marie, Ont., being members of Local 
No. 697, International Union of Steel 
~and Operating Engineers. This indus- 
try did not fall within the direct scope 
of the Act and a Board could be estab- 
lished: only upon the joint consent of 
both parties. The company granted 
their consent to Board procedure but 
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at the close of the month negotiations 
were in progress looking towards a 
settlement of the dispute without Board 
reference. 


(2) From eertain of the employees 
of the Corporation of the City of Fort 
William, being fire fighters, members of 
Local Union No. 193, International 
Association of Fire Fighters. The em- 
ployer in this case being a municipality 
a Board could be established only upon 
the joint consent of the disputants. The 
eity granted its consent and a Board 
was established composed as follows: 
Mr. N. M. Patterson, Fort William, 
chairman, appointed on the joint recom- 
mendation of the other two members, 
Messrs. W. A. Dowler, K. C., and J. R. 
Pattison, Fort William, nominees of the 
city and employees respectively. 


(3) From the Canadian Press, Limi- 
ted, concerning a dispute with their 
press telegraph operators, members of 
the Canadian Press System Division 
No. 52, Commercial Telegraphers 
Union of America. A Board was estab- 


_— 
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lished composed as follows: His Hon- 
our Judge R. D. Gunn,: Ottawa, chair- 
man, appointed on the joint reeommend- 
ation of the other two members, Messrs. 
EH. Norman Smith, Ottawa, and David 
Campbell, Winnipeg, nominees of the 
employer and employees respectively. 


Other Proceedings under the Act... 


During the month of August a Board 
was established in connection ~with the 
dispute between the Canadian Pacific 
Railway Company (Western Lines) and 
certain of its employees, being conduc- 
tors, ete., members of the Order of 
Railway Conductors and the Brother- 
hood of Railway Trainmen, for which 
application had been received during 
the month of June. The Board was 
composed as follows: The Honourable 
Mr. Chief Justice T. G. Mathers, Win- 
nipeg, appointed on the joint recom- 
mendation of the other two members, 
Messrs. Isaac Pitblado, K:C., and David 


Campbell, Winnipeg, nominees of the — 


company and employees respectively. 


Report of Board in dispute between various manufacturers of weodwork in general 
in Ottawa and certain of their employees 


REPORT was received from the 

Board established to deal with the 
dispute between various manufacturers 
of woodwork in general in Ottawa and 
certain of their employees, members of 
Local No. 646, United Brotherhood of 
Carpenters and Joiners of America. 
The application for this Board had been 
received in April last, and the dispute 
was given attention at that time by offi- 
cers of the Department. However, on 
June 12 a strike occurred, causing a 
great deal of inconvenience throughout 
the City, and in view of this the City 
made an application for a Board under 
Section 638A of the 1.D.I. Act. A Board 


was established composed as follows 3 


His Honour Judge R. D. Gunn, Ottawa, 
chairman, appointed on the joint re- 
commendation of the other two members, 
Messrs. Stewart McClenaghan and M. 
M. Maclean, Ottawa: Mr. Maclean was 
nominated by the City as representing 
the employees and Mr. McClenaghan 
was appointed by the Minister in the 
absence of a nomination from the com- 
panies. The report was signed by the 
chairman and Mr. McClenaghan and 
was accompanied by proposed schedules 
covering rates, rules, ete. Mr. Maclean 
did not concur in these findings and 
presented a minority report. 


SEPTEMBER, 1920 — 


™~ 
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SEPTEMBER, 1920 
Report of Board 


In the matter of the Industrial Disputes 
Investigation Act, 1907, and amend- 
ments, and of a dispute between the 
manufacturers of sash, door, interi- 
or finishing, cabinet and woodwork 
in general, in Ottawa, employers, 
and members of Local Union No. 
646 of United Brotherhood of Car- 
penters and Joiners of -—America, 
and Local Union No. 566 of the In- 
ternational Hod Carriers, Builders, 
and Common Labourers, employees. 


To the Honourable G. D. Robertson, 
Minister of Labour, Ottawa. 


The Board of Conciliation and In- 
- vestigation appointed to investigate and 
report upon the dispute outlined and de- 
fined in the application of His Worship 
Harold Fisher, Mayor of the City of 
Ottawa, founded upon a resolution of the 
municipal council of the same city, 
bearing date the 6th day of July, A.D., 
1920, opened-its proceedings at the Court 
House in the City of Ottawa on Tues- 
day, the 13th day of July, 1920, and 
were attended by Mr. Patrick Green, 
who represented the carpenters, and Mr. 
M. Ryan, who represented the labour- 
ers, members of Local Union 566 of the 
International, and their respective com- 
mittees, who are included in the appli- 
cation and employed by same employers 
or some of them, but no one attended 
on behalf of the employers who refused 
or neglected to nominate a member of 
the Board, and had, after he was ap- 
pointed, failed or refused to give him 
any instructions or information, mak- 
ing it apparent that each of them con- 
sidered he had no direct interest in the 
proceedings. 

From the statements and representa- 
tions made at the first meeting before 
the Board it-appeared that there were 
in or about 400 carpenters, employees, 
members of Local Union 646 of the 
United Brotherhood of Carpenters and 
Joiners of America, and 150 labourers, 
who laid down thier tools or abandoned 
their employment on or about the 12th 
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day of June 1920, and who were, or 
many of whom were out of employment 
at the opening of these proceedings on 
account of, principally, differences as 
to rates of wages and schedule of work- 
ing rules. | 


The employers and the number of 
their employees covered by and includ- 
ed in the application, or intended to 
be, are as follows: 


DABY 2 cue a eee employing 150men 
The James Davidson & Sons a 10038; 


George M. Mason......... ‘ SZ 
McAuliffe Davis Company. . a 2050 
J. Oliver & Sons.......-... i 20h 
WE Co Neate. sve soe < 15a 
Ottawa Stairs Company..... Wee 12) 
James Hila) sceiyy Ate eek os 12208 
Le AMS PEOUle Sie ce kere ag ts 12-5 
Ottawa Car Company...... a 128) 


Martin Orme Company..... . Suni 


William Fraser, Barrett Bro- 
thers, M. C. Cummings. ..Employing men of 
the unskilled 
class, only. 


It was further stated at same meeting 
to the Board that the Local Unions em- 
bracing those employees had been estab- 
lished less than two years and no sched- 
ule covering rates and working rules 
had been agreed upon between the part- 
ies or any of them, though efforts had 
been made by the officers of the Local 
Unions interested to come to agreement 
with the employers, but the employers 
refused to discuss these matters with 
any one not in their employ. Many of 
the carpenters and labourers had been 
in the employ of the employers they 
served for many years and always ar- 
ranged matters of wages and rules of 
service through the foreman over them 
or by direct application, and the origin- 
ating difficulty breeding the dispute 
seemed to point to the employers’ re- 
fusal to recognize or trust the Union, 
or grant conferences with the officers 
of the Union becoming active in the 
cause of the employees. 


During the winter months last past, - 
articles of agreement were prepared and 
submitted to the above named employ- 
ers, setting out the rates, terms and con- 
ditions the employees proposed to the 
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employers, and in April last, the offi-. 


eers of the Local Unions sought strenu- 
ously to discuss the proposed agreement 
with the employers but met with no en- 
couragement. 
voluntarily made by the employers to 
their employees effective from May last. 

The employees, through their officers, 
pressed for consultation and conference 
with the employers unsuccessfully until 
the 12th of June last, when the employ- 
ees abandoned their work, went on 
strike and stayed out until these proced- 
ings were instituted, though the best 
efforts known to the parties making same 
were made to reach settlement. 

The action of so many employees 
going out on strike in the city formed 
the ground to base an application for 
this Board, which otherwise could not 
be legally constituted, and again empha- 
sizes the wisdom of the amendment to 
the law providing for investigation in 
such circumstances. 

The Board announced that its duty of 
investigation could not be satisfactorily 
performed if the employers maintained 
their attitude of indifference towards 
the investigation, and that it would be 
only respectful of constituted authority 
if the employers gave their assistance 
to the work of the Board, and that the 
member representing them on the Board 
should convey these instructions to the 
employers, which was done, and at the 
meeting held next day the employers 
named were in attendance and were re- 
presented until the Board concluded the 
hearing of the parties, lending all 
friendly assistance. After some explan- 
ation and negotiation the Board were 
enabled to have the employees return to 
their several employments on the terms 
existing prior to the trouble pending the 
Report of the Board on the matters in 
dispute. 

The Board heard exhaustively the em- 
ployees and had the benefit of the evid- 
ence of Mr. Thomas Moore, President 
of the Trades and Labour Congress, 
and also heard each of the employers 
who desired to make any representa- 
tions or submit any information on the 
questions involved in the whole dispute. 
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It should be here stated that the em- 
ployers have for many years pursued 
the course of fixing wages, rates of pay, 
and hours of service on their own indi- 
vidual plan, and have granted increases 
almost annually to those employees, and 
each employer maintained that he was 
paying as high and fair rates as paid by 
any class of employers engaged in the 
same trade in this or any locality bear- 
ing any reasonable. comparison, and any 
further inerease meant in some cases 
that the employees would be laid off and 
the business discontinued, and in others’ 
large reduction in staff. . 

There were also many objections to 
the other terms of the agreement sub- 
mitted by the employees to regulate 
hours and service, some of which fol- 
low. The proposed agreement, amongst 
other things, covers rates of pay, re- 
quires the employers to hire only mem- 
bers of the Union, fixes an eight-hour 
day and forty-four hour week, with a 
minimum rate of 65 cents per hour for 
mechanics, and also overtime and _ holi- 
day work by permit of the business 
agent of the Union, and use of Union 
Label on wares made in shop, and some 
other conditions not usually found in 
established working schedules. These 
conditions never prevailed in any of the 


factories named, which are all ‘‘open 


shops.’’ 

The employers stated their objections 
were not directed against any Union or 
effort to organize labour, but the prohi- 
bition proposed against all but Union 
members. It is the contention of the 
employers that they cannot possibly in 
all seasons establish an eight-hour day, 
and that the conditions compel a nine- 
hour day in many of the factories, and 
this has long been established without 
any organized or collective objection 
heretofore by the employees, though in 
some factories only eight hours are 
worked. e 

The question of overtime, according 
to the information and representations, 
is not serious, and created no outstand- 
ing abuse or grievance, and affects a 
very small number of the employees. 
There were some of the clauses in the 
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- proposed agreement that the representa- 
tives did not seriously press, and were, 
-on investigation, not material to either 
party. 

The supreme <difficulty facing the 
present demand is the long delay in 
reaching the present board. For many 
weeks negotiations were going on, and 
for over a month, during which all the 
increased rates of pay granted were paid 


and accepted by the employees, the 


business season passing and the future 
business of the parties having been 
based on these increased rates, and each 
employee making no protest or applica- 
tion to the employers for better terms 
except through the Union officers who 
were repeatedly denied conference, ere- 
ated conditions which do not lessen the 
‘difficulties. 

The burden of proving a fair claim 
to the demand made for increased rates 
of pay, and a shorter or eight-hour day, 
lies upon the parties making it, and it 
is the opinion of the undersigned that, 
upon the representations and conten- 
tions forwarded, the rates paid and ac- 
cepted after the first of May down to 

the strike were not lower than those 
paid in the locality of the dispute for 


similar services, though the increase over | 


last year’s rates did not entirely meet 
the increased cost of living, and in the 
best interests of all parties at this time 
we would recommend that they go into 
further negotiations with respect to 
rates, with a view to relieving any hard- 
ships or injustices where it can be done 
by either bonus or increase. 

The inside woodworkers, while per- 
forming many classes of work, fall into 
three distinet groups, namely, skilled, 
semi-skilled and unskilled. The skilled 
mechanics are those who work at the 
bench, called bench hands or cabinet- 
- makers, and those who operate and set 
up automatic machines. The sem1- 
skilled are those who tail woodworking 
machines and help in the shop and mill. 
It was shown that employees in these 
~ two groups were not paid a uniform 
scale. The Board considers it desirable 
and would recommend that a minimum 
rate be set for each group to avoid griev- 
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ances that may arise from the present 
method of establishing the compensation 
of these classes, thereby securing better 
relations between the employer and em- 
ployees. 

The unskilled group is composed of 
those who haul wood and pile and 
handle lumber in the various yards. 
The employees in this group went on 
strike on the 19th June last on a dispute 
as to the rates of pay, and are members 
of Local No. 566, of the International 
Hod-Carriers, Builders and Common 
Labourers’ Organization. They received 
an increase in pay on or about May Ist 
last, and are now receiving from 28¢ 
to 40¢ per hour generally. It is our 
opinion for the same reasons it would 
be desirable that a minimum rate should 
be established for this class of worker. 


The undersigned would also recom- 


‘mend that as soon as practicable an 


eight-hour day and forty-four hour | 
week should be put in force by the em- 
ployer, as the day is past when any 
longer working hours can prevail for 
this class of employee if he objects there- 
to, and also that in view of the increased 
cost of living increased rates should be 
provided. 


There are, in the opinion of the under- 
signed, some well-founded reasons for 
providing a working schedule in the 
interests of the employers and employ- 
ees and after having given due consid-— 
eration to all the representations made 
by both parties to the dispute, we re- 
commend that Schedules A and B an- 
nexed hereto should be adopted by the 
parties, who may make such additions 
as to them seem advisable. 


Dated this 10th day of August, 1920. 


-(Sed.) BR. D. Guyy, 
Chairman. 
(Sed.) 8S. McCLEeNnaGHAN. 


SCHEDULE A. 
Clause 1. : 


The employers agree and declare that they 
shall not refuse to employ any member of the 
Brotherhood of Carpenters and Joiners of 
America, or discriminate against him at any 
time because of his membership therein. 


s 


‘ 
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Clause 2. e 

In case. of any dispute between any em- 
ployee and employer or in the event of the 
dismissal of any employee for any cause, the 
employee may appeal to the employers for re- 
dress and may be accompanied by another 
employee selected by him or any officer of the 
Local Union at the hearing of such appeal if 
he desires. | | 


Clause 3. 

The employers shall receive a committee of 
three or less employees at any conference be- 
tween the employees and employers and in 
case such conference does not result in agree- 
ment the committee may call in an officer of 
the Local Union to any further conference 
with the employers. 


Clause 4. 

Hight hours during the twenty-four shall 
constitute a day’s work, between the hours of 
seven a.m. and six p.m. (allowing one hour 
for lunch) for the first five working days of 
the week and four hours on Saturday between 
seven a.m. and twelve noon. : 


All time worked in excess of eight hours per. 


day shall be overtime and paid for at the 
rate of time and one-half, and all work per- 
formed on New Year’s Day, Good Friday, 
Dominion Day, Labour Day, Thanksgiving Day 
and Christmas Day, shall be paid for at the 
same rate, but no employee shall be required 
to work on Labour Day except for the saving 
of life or property, or disciplined if he refuses. 


Clause 5, 

Any employee required to work at outside 
work shall be paid the rates existing for such 
work then paid therefor. 


Clause 6. 

For this clause the Board recommends the 
adoption of the apprentice system with fixed 
ratings for the first, second and third years, 


with the minimum rate to apply for the fourth | 


year’s service, also that provision should be 
made that no apprentice shall be engaged who 
has reached his 23rd year before entering or 


applying. 


Clause 7. 


Any employee who is selected by the Local 
Union to attend to or dischatge duties pertain- 
ing to the business of the Union shall on appli- 
cation be granted leave of absence from time 
to time for such purpose. | 


Clause 8. 

In case of reductions of staff, junior and 
unmarried employees shall be released in pre- 
ference to senior and married employees. 


Clause 9. 
Rates of Pay. 
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Clause 10. 

This Agreement shall remain in force and 
effect, subject to sixty days notice by either 
party. a 


, SCHEDULE. B. 
Clause 1. : 

Same as Schedule A—changing the name of 
the Union. 


Clause 2. 

Same as Schedule A. 
Clause 3. _ do. 
Clause 4. do. 
Clause 5. 


Same as Clause 7, Schedule A. 


Clause 6. 

Any employee under this Agreement who is 
incapacitated by old age, accident or other 
causes, may work for such rate as is mutually 
agreed upon between’ himself and his em- 
ployer. 5 ae: 


-Clause 7. 


Same as Clause 10 of Schedule A. 
Minority Report 


In the matter of the Industrial Disputes 
‘Investigation Act, 1907, and 
Amendments, and of a dispute be- ~ 
tween the Manufacturers of Sash, 
Door, Interior Finishing, Cabinet 
and Woodwork in General, in Otta- 
wa, employers, and Members of 
Local Union No. 646 of United 
Brotherhood of Carpenters and 
Joiners of America, .and Local 
Union No. 566 of the International 
Hod Carriers, Builders, and Com. 
mon Labourers, employees. 


To the Honourable 
Senator G. D. Robertson, 
Minister of Labour, Ottawa. 


Sir,— 

I coneur in the report and recom- 
mendations made by His Honour Judge 
R. D. Gunn, Chairman, and Mr. Stewart 
W. McClenaghan, representing the em- _ 
ployers, my colleagues on the Board of 
Conciliation and Investigation estab- 
lished in the above matter, except in 
one particular, namely: 

In paragraph three, page five of such 
TOPOLt-ItuIp StAtOd seat ie cee The rates 
paid and accepted after the First of 
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May down to the strike were not lower 
than those paid in the locality of the 
dispute for similar services, though the 
increase over last. year’s rates did not 
entirely meet the increased cost of liv- 
ing, ete.”’ : 3 

I cannot agree that the rates paid 
after the First of May were not lower 
than those paid to similar workers in 
the locality. So far as the skilled work- 
ers are concerned the only other workers 
with whom fair comparison could be 
‘made are the carpenters employed on 
construction work. 

The evidence showed that by signed 
agreement their wages were eighty-five 
cents per hour. 

Even after making allowance for this 
rate being possibly fixed somewhat higher 
on account of loss of time for reasons 
_ which do not to the same extent apply to 
carpenters employed in the factories, 
there is still a marked difference be- 
_ tween the rates paid these two classes of 
similarly skilled workers. 

Adding to this the further facts that 
the increases to the inside woodworkers 
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at May First did not entirely meet the 
inereased cost of living as stated by my 
colleagues in their report, with whose 
statement in that respect I agree, I am 
justified in stating that the rates re- 
quested by such employees in their pro- 
posed agreement were fair and reason- 
able, and accordingly recommend that 
the minimum rate of the skilled group 
as defined in the majority report bt set 
at sixty-five cents per hour. 

With respect to the semi-skilled and 
unskilled workers involved in the dis- 
pute their present average rate is con- 
siderably lower than that of similar 
classes in other industries in the local- 
ity, permanency of employment being 
taken into consideration. I would re- 
commend that the minimum rate of 
these classes be: Semi-skilled, as defined_ 
in the majority report, fifty-five cents 
per hour. Unskilled, as defined in the 
majority report, fifty-two and one-half 
eents per hour. 


> 


Respectfully submitted, 
(Sed.) M. M. Macrman, 


Report of Board in dispute between the Montreal Tramways Company and certain 
:; of its employees 


REPORT was received from the 
Board established to deal with the 
_ dispute between the Montreal Tram- 
ways Company and certain of its em- 
ployees, being members of Division No. 


790, Amalgamated Association of Street 


and Electric Railway Employees of 
America. The Board was composed as 
follows: His Honour Judge J. B. Arch- 
-ambault, Montreal, chairman, appointed 
by the Minister in the absence of a joint 
recommendation from the other two 
_members, Messrs. E. W. Villeneuve and 
J. A. Woodward, Montreal, nominees 
of the company and employees respec- 
tively. The report was unanimous and 
contained proposed schedules and re- 


commendations as to the settlement of 
the dispute. 


Report of Board 


In the matter of the Industrial Dis- 
putes Investigation Act, 1907, and 
of a dispute between the Montreal 
Tramways Company, employer, and 
Division 790 of the Amalgamated 
Association of Electric Tramways’ 
Employees of America, employees. 


Montreal, August 3rd, 1920 


To the Honourable G. D. Robertson, 
Minister of Labour, Ottawa. 


The undersigned, J. B. Archambault, 
president of the Board, HE. W. Ville- 


1134 


neuve, representing the Company, and 
J. A. Woodward, representing the em- 
ployees, have the honour to report as 
follows: 


PREAMBLE:—The problem we = are 
herein called upon to solve is rendered 
infinitely more difficult by the unpre- 
eedented social and economic conditions 
with which we have had to eontend for 
a number of years. 


On one side, the employees of the 
Tramways Company submit that their 
wages ought to be proportionate to the 
cost of living, to the difficulties and hard 
and trying nature of their work, to the 
experience, skill and knowledge demand- 
ed by that work, without taking into 
account either the resources of the com- 
pany or the revenue produced by its 
enterprise. On the other hand, the com- 
pany pretends that the wages actually 
paid have reached the limit that the en- 
terprise will sustain in the conditions in 
which it is actually operated, and that an 
increase of wages would inevitably bring 
about an increase in the cost of transpor- 


Sof Orbe Oa 


There is also a third party interested 
in this matter, equally as much as the 
other two, and whose interests must like- 
wise be taken into account; we refer to 
the publie. 

It is a very delicate and difficult mis- 
sion to hold the balance between these 
three contending parties and to assign to 
each its proper share of the burden and 
advantages. We cannot hope to find a 
solution which can be accepted by all as 
satisfactory, but we shall be happy if we 
are able to offer a ‘‘modus vivendi’’ suffi- 
ciently tolerable to enable the tramways 
enterprise in Montreal to pass through 
the present crisis in peace and harmony. 

Before entering into an analysis of the 
facts which have been established before 
us, we consider that it is necessary to lay 
down the general principles which we in- 
tend shal guide us. 

In the first place, we do not hesitate 
to recognize that the workman, the em- 
ployee, the labourer, each has a right to 
be paid a wage sufficient to enable him- 
self and his family to live. And live 
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how? For there are many ways of liv- 
ing, many degrees in the scale, from the 
extravagant luxury of the millionaire to 
the condition of extreme misery suffered 
by the poor. The workman has a right 
to receive in return for a fair day’s work 
wages which will enable him to preserve 
his health, assure for his children the 
natural ‘development of their physical 
forces, their intellectual faculties and 


- their moral sense, and procure forall a 


degree of comfort and sane recreation 
that will put a little joy into their lives 
and make a man who is wise and reason- 
able appreciate existence as a benefit and 
not consider it a burden. 

That is the abstract right of every . 
workman, a right which every sociologist - 
acknowledges belongs to him; he has a 
right to aspire and. lay claim to it; it is 
what an ideal society should procure for 
him. That right belongs to all workers 
as well as to tramway employees. But, 
we must not forget we are not here to 
find a solution for the great social ques- 
tion which at the present time agitates 
and stirs the world, we are called upon 
to arbitrate a difference between a public - 
utility company and its employees, with- 
in the limits of the powers that have been 
conferred upon us. We are dealing with 
a concrete, specific, local case, surround- 
ed with its own circumstances and con- 
tingencies. We are bound to take into 
account those cirecumstanees. If ideal 
solutions should be aimed at, never 
should we lose contact with the practical 
and real. 

It is impossible to consider only the 
rights of the employees. We must also 
consider the rights of the company and, 
above all, those of the public; and if the 
enterprise, in the present state of things, 
cannot give to each of the three parties 
interested everything that they could 
legitimately expect from it, namely, to 
the public a servicé within range of its. 
means, to the employees wages sufficient 
to give them a full measure of comfort, 
and to the company, a revenue which will | 
maintain the enterprise on a paying 
basis; it seems to us that each should ~ 
sacrifice something in order to prevent 
strike, failure and disorder, which would 
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be the worst for all. It is the eternal 
Yaw of compromise which enjoins. 

The Tramways undertaking has got to 
be maintained, and each of the interested 
parties ought to contribute its propor- 
tionate and equitable share of sacrifice 
towards that end. 

It is with that object in view that we 

“will now proceed to study the facts and 
arguments which have been submitted to 
iis. 

We will first consider the argument 

based on the trying nature of the work 
and the skill and knowledge it required. 


NATURE OF THE Work. 

It has not been shown, and it cannot 
be ‘eoneeived that the-work of the con- 
ductors and motormen is more trying 
than that of other workmen engaged in 
outside occupations; on the contrary, it 
may be said that they are better pro- 
tected against the rigors of the weather. 
- However, we have to admit that they 
suffer to a certain degree from the in- 
clemeney of our climate, especially in 
winter time. 


SKrmuL AND KNOWLEDGE. 

While their work does mot call for a 
long apprenticeship, and the knowledge 
required is not very extensive, that occu- 
pation requires intelligence, education, 
tact, a knowledge of the French and 
English languages, and good judgment. 
Nobody will deny that that should be 
taken into account, as well as the rela- 
tive hardship of their work. 

Gost or Javrne AND SUFFICIENCY OF 
'W AGE. 

These two questions are closely con- 
nected and must be examined together. 
‘Who ean tell us just what it costs to live? 
We have studied what was submitted to 
us by the employees as a family budget; 
we have examined numerous statistics, 
and we confess that we have not been 
able to set down a figure about which we 
would be satisfied to say: ‘‘ Here is what 
represents the cost of living.”’ It seems 
to us that no speculative budget can 
eover all the contingencies of existence, 
and on the other hand, domestic economy 
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finds means to practice in all speculative _. 
budgets substantial retrenchments. 

The cost of living that we have in view 
seems to us to be more approximately re- 
presented by the sum which people of 
the middle class living economically 
manage to live with. In our opinion, 


that ought to exclude luxury of every 


kind, but include comfort not far from 
the minimum, and provide for sane re- 
Of course, the worker legiti- - 
mately aspires to greater comfort; at the 
same time he ought to make some sacri- 
fice in the exceptional conditions under 
which we all, with few exceptions, are 
living at the present time. 

Conductors’ and motormen’s present 
wages compare favourably with-those of 
salaried people of the same social rank 
in Montreal, and who accomplish. a task 
at least as trying and requiring equal 
skill and knowledge. In particular, they 
are better paid than policemen and fire- 
men, and a large number of civic and 
eivil employees. The graphic table 
whieh aecompanies this report as 
Appendix ““.A’’ makes this very plain. 

The evidence has ‘shown that conduc- 
tors and motormen have benefitted by 
the following increases in salary since 
1918: 





em 








Cents | Cents | Cents 
per per ‘per 
Classes hour | hour | ‘hour In- 
in siace | since 
May, | June 30) July, | crease 
1918 | 1918 1919 
First year... . 25 31 Ol A8% 
Second year. . 25 31 AG 60% 
Third year... 26 33 44 70% 
Fourth year. . 26 33 48 85% 
Fifth year.... 26 35 48 85% 
After 5 years. 29 37 48 65% 











This increase covers the advance in the 
cost of living during the same period. 

It-is only fair to the public that due 
account should be taken of the fact that 
that increase in salaries has earried with 
it an advance in the ear fares of which 
it feels the heavy burden. 
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Under present working conditions, the 
‘conductors and motormen earn a month- 
ly wage which varies from $90 to $200, 
averaging $128.74 per month. To this 
must be added the value of the uniform 
and the right of travelling on the tram- 

ways free. However, it must not be 
forgotten that since the last increase in 
salaries, namely, on June 1, 1919, the 
cost of living has considerably increased, 
and as a consequence they have had to 
submit to a diminution of comfort. For 
that reason, we consider that their de- 
mand to-day ought to be granted in the 
measure at least as the company’s re- 
ceipts will permit. 


The operation of the system of the 
company has, by a long-term contract, 
under the authority of the Legislature 
of Quebec, been placed under the control 
of the Tramways Commissicn of Mont- 
real. This commission is vested with 
power to determine the cost of transpor- 
tation of passengers and freight, which 
are the sole revenues of the company. It 
is obliged to provide out of the receipts 
for the payment of certain fixed charges 
necessary to the maintenance of the 
enterprise, amongst others six per cent 
on the value of the material required for 
the operation of the system. The pay- 
ment of these charges is an obligation 
which cannot be escaped. These charges 
naturally vary very little. It is different 
with the cost of operation, which is com- 
posed of salaries and cost of material, 
and which necessitates an increase in the 
cost of transportation in proportion as 
these costs advance. 


After a study of the budget and the 
information obtained from the Tram- 
ways Commissioners, after discussing 
with the commissioners the financial 
situation, we have come to the conclusion 
that an increase in wages exceeding that 
which is'found in our conclusions, would 
result in a substantial increase in the 
cost of transportation. To such an in- 
crease there is the very serious obstacle, 
already indicated, that the burden would 
fall on workers of all classes. — 


There is still more. We are of opinion 
that all substantial increase in street car 
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fares would be inefficacious in producing 
any increase in the total receipt. It 


- appears to us that the Tramways Com- 


pany has with its present rate of fares 
attained, pretty near, the maximum of 
its possible revenue. The Company 
makes a profit on short hauls, but loses 
money.on long journeys. This is due to 
the fact that the tariff is uniform within 
a very extended area; but that uni- 
formity is a condition of operation that — 
cannot be changed. 


Now, a new substantial increase in 
the tariff would surely produce a de- 
crease in the number of trips; and, 
naturally, this decrease would be in the 
short trips, out of which the Company 
makes its profits. That is what hap- 
pened at the last increase in fares. The 
diminution in the number of trips then 
brought about still persists. 


We ask the conductors and motormen _ 
to bear well in mind that this decrease 
would be all to their disadvantage, be- 
cause it would result in a corresponding 
decrease in the number of cars necessary 
to carry on the service and would deprive 
of their employment, totally or partially, 
a certain number of them. 


ConDITIONS OF Work. 


In addition to an increase of wages, 
the employees demand an eight-hour 
working day, with fifty per cent addi- 
tional pay for overtime. 


“Whatever we may think of the legiti- 
macy of that demand, the principle of 
which has been recognized by certain 
tramways companies, the difficult period 
which we are passing does not make it 
opportune to make this change. It has 
been shown that it would bring about 
all kinds of inconveniences. We can say, 
to the credit of the employees, that they 
did not appear disposed to insist upon 
an immediate reduction in the number of 
working hours. In fact, the majority of 
them voluntarily work ten, eleven and 
twelve hours a day, and often seven days 
per week. : 

It should be observed, however, that 
they are paid for more hours than they _ 
actually work. This results from a tacit . 


= —. 


SEPTEMBER, 1920 


-understanding—fully appreciated by 
them—which applies in two cases: 

1. The interval between the time the 
employee leaves one car and takes over 
another is credited to the employee, such 
eredit not to exceed forty minutes. 3 


2. To those serving on supplementary 
cars, called ‘‘extras’’ and ‘‘trippers,’’ 
- every fraction of an hour is counted as 
a full hour. 

In this way it is seen that some men’s 
names appear on the list of pay for 12, 
13 and 14 hours, when in fact they have 
worked 10, 11 and 12 hours. So that 
their real pay is not 46 cents, but 50, 52 
and up to 55 cents per hour. One will 
be able to appreciate to what extent they 
benefit by that way of counting the 
hours of work, tacitly accepted, by the 
following compilation made for four 
days, March 29, 30 and 31 and April 1, 
which were days of normal operation: 


MontTREAL TRAMWAYS COMPANY 


‘‘Statement showing the actual time 
worked and supplementary time allowed 
to conductors and motormen for March 
29, 30 and 31 and April 1, 1920: 


Total number of men at work 1,907 
Number of men receiving addi- | 
tional allowance 
Proportion. «2 ey.. .4% 


1,134 
59% 

The total time paid for during the four 
days was 69,127 hours. 


The total time paid to the 1,184 men 
receiving an additional aliowance was 


39,045 hours, being 56 per cent of 69,127 


hours. / 

The 39,045 hours represent 34,036 
hours of actual work, and 5,009 addition- 
al hours, or 13 per cent. 

Time of 1,134 conductors and motor- 
men receiving an additional allowance: 
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Average 
tariff 
? Hours | Addi- paid 
Tariff of tional Time per 
actual | hours paid hour 
work | allowed for 
actual 
work 
Oe aie Fee 686 100 786 424 
Aes 3 ae 3,090 369 3,459 448 
44 Res 1,628 222 1,850 .500 
os 28,632 4,318 | 32,950 .652 
Totals. ..| 34,036 5,009 | 39,045 .538 
Additional time allowed: 
March 29, 30, 31, April 1, (4 days) 
Be OOO ROUTE sick, cick sel ae ae $ 2,354.92 
For one day, April 1, 1,252 hours. . 588.73 
For 365 days, or one year, 457,071 
Wowrs ede eae ees Pree Ne 214,886.46 


CONDITIONS OF WORK. 


The employees do not only ask for an 
inerease in their salaries, but also for 
changes in their conditions of work. In 
the course of the discussion an under- 
standing was reached between the com- 
pany and the employees relative to a 
certain number of these changes. As to 
the others, the employees simply sub- 
mitted them to us, without giving any 
reasons why they should be made. In 
favour of the existing conditions there is 
the test they have gone through, and 
nothing would justify us in modifying 
them beyond the understanding which 
has-intervened between the parties. 


CoNCLUSONS. 


Before setting down the figures which 
we have decided upon, we wish to state 
that we have, to the best of our ability, 
analysed the evidence and weighed with _ 
eare all the arguments submitted, with 
a desire to give to the employees the 
greatest possible measure of advantage 
compatible with the intangible rights of 
the public and the resources of the tram- 
ways enterprise. a 

For the above stated reasons, we re- 
commend that the following scale of 
wages shall be adopted, with retroactive 
effect to the First of July last: 
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> 
For Conpucrors AND MoToRMEN 


First year, 45 cents per hour instead of 37 
cents. 

Second year, 50 cents per hour ‘dete of 
40 cents. 

After the second year, 
instead of 44 and 48 cents. 

Under the existing scale of pay and conditions 
of work: 


55 cents per hour 


3/4 per cent of the conductors and motor- 
men earn 37 cents per hour; 
11 2-5 per cent earn 40 cents; 
7 4-5 per cent earn 44 cents. 
77 3-10 per cent earn 4 cents. 


Under the proposed scale: 
5 5-10 per cent will earn 45 cents. 
11 4-10 per cent will earn 50 cents; 
85 1-10 per cent will earn 55 cents. 


With regard to the other employees we re- 
commend the following wages, which will re- 
present a substantial increase for all of them. 

Car SERVICE DEPARTMENT 


Inspectors and Instructors— 


Per month. 
Pass. Inspectors or Instructors, Ist 
BO Rg west Mery ta edn aie Butte ad las Fecnvs ph ean ie 160.00 
Pass. Inspectors or Tericeste 2nd 
5 a3 Be reeae tat hg) ANA UR i. atk: Sa a 175 .00 
Freight Inspectors (2)......5....... 175.00 
Travelling Freight Inspectors...... 150.00 
All other conditions to remain as under 
Agreement. 
Depot Clerks— 
Per month. 
PUAN COIS FR: Sova teens ceed uk ne $ 175.00 
Night Clerks, Ist year............ 160.00 
Night Clerks, Breer ey Ate. Olas 170.00 
Freight aE MSS e Re a a Ne pa 145.00 
Janitors—Depots.........0....0.24- 55.00 


All other conditions to remain as under 1919 
Agreements. 


Signalmen, same as conductors and motormen. 


Stable Foremen............ . $125.00 per month. 

Stable Grooms. >. 02..60 280 20004 30-.35¢ per hr. 

(CUS aE Che: $120.00 per month. 

THRE ier iy ccc ia taal PAE es 35¢€ per hour. 

PowErR DEPARTMENT 

Proposed rate. 

d per hour. 
Steam Engineer in charge..... prone .65e. 
Assistant engineer). be iia. on op 2, 
Boiler Room Foreman............... O2¢. 
Boiler Room Helpers................ .40c. 
OSL WRIRNOT oi eh ky The ae Abere: 40¢. 
Tho Hees so Ce BD hp rer ha ae aT mons OSE. 
PCT CUaIT VoeT eG eae alo oC. 

BOTS tga bane SLT dA. Ad 47 lee. 
HempeuEMp sss 75 F TIES (82. FS Se TS Jy, 50. 
SEC Were hi Ciel idvidy Hou ha eG nn cht .3d€. 


Chief Operator, Hochelaga........... 650. 
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Proposed rate. 


; per hour. 
Switchboard Operator, Ist class....... .61e. 
Switchboard Operator, 2nd class...... ~ .59e. 
Switchboard Operator, Sub. Stations. .55¢. 
Dynamo Tenders.....0...6.. i600. 05 .50c. 
Foremen Electricians......... pro aay .60c. 
Hleetrietands 7? =i: pie re eae 55e¢ 
Electricians’ Helpers ................ 50c¢ 
Sweepers: IS es CHa ee 35¢ 

OVERHEAD LINE 

Sab-F onemen 4, acon ey vee eee .60c. 
Linemen .25 5) \ok kad Got ec De ee 00. 
Orowmmiiieniis. F667 es Be ae 526. 
Chantiouts, - ey ere tem BOC 

MiOtornien soto eat. ee oe Motormen’s rate. 


ReMARKS.—Hours of duty and allowance for 


overtime to remain as under Agreement of 
May 28th, 1919. 


CONSTRUCTION DEPARTMENT 


Proposed rate. 


General Roadmaster \h 9.8 oe ee $225 .00 
Hoadnitéster ol ed wa Weds ae Ee 195.00 
Permanent Gang Foreman........... .60e. 
Assistant Foreman... itwii wis aay ee tee .O4e. 
Permanent Suburban Track Foreman.. — .52c. 
Permanent. Checkers... Yoo Moa .50e. 
Temporary ‘\Chéckergin ese ccas on vide A4e. 
Trackmen (1st and 2nd class)...... 42¢.-.47¢ 
Construction Watechman.............. 20 oC. . 
G12 hres 

RUATERES is isu! tent ih ee eas Prevailing rate 
WLCRACIPEIA TY nh Cree e to rae oe .16c. 
Permanent Clerks. ........... SEG cei .50€. 
Emergency Men (12 hrs. Cote St.)....  .35e. 
Trispector; Pavemeno. rcs... ao eee .50c. 
Inspector, Excavations............ Mice VA7e, 
Inspéetor, Switches... ..035., 2e2. A7¢. 
Stiibelmnenn, de dc hae at ee . 5e. 
Hleéctric: Welders; «06.03% Motormen’s rate 
Grinders £fid sig ath) ats eee ee 42¢ 
Assistant Foreman Bonder........... -55C. 
BlaeRem ithe acre aes Belts Gees .60c. 
Mathitistes icchikh era eae .60e. 
Fel pers ai. sit he ea cicain a eae ee 42¢ 
BOWROTE bm ote oy Fe merc Ft een ee 50¢ 
Carpenters S).5. . oy ta eae A wae et .60c. 
Bricklayers’ 24.0.0 ers Oe .60c. 
Plum boggew.40 3:29 Oy ica eu hae eee .60e. 
PAICO Te OS kn ce ene eee OC: 
Belperesi nse als. ee Ee A2¢e. 
Foreman Construction HOPS: adn sao 175.00 
Checker it’ charge. 000002000 eS 135.00 
GA ASee hao) bc MeN og MRD me couiscece 5 Nripbe lie A 120..00 
Inspectors, Int. Plants, Day: 2... 3.5 125.00 
Inspectors, Int. Plants, Nights. .... 95.00 
Foreman Eleetric Welder............ 165.00 
Forematr- Dovders) - Wack cares we be es 165.00 
Foreman Carpenter ivi. T24. 2o. 2G).. 180.00 


RemArks.—Hours of duty and allowanee for » 


overtime to remain as under Agreement of 
May 28th, 1919. 


x 
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~ Foreman in the yard...... 


Proposed Rate. 
Per month. 


Foreman Brieklayer. =... 000. o.Pe oe $175 .00 
Woreman -Palneer ca ean sete sree cat 140.00 
PMoreman’ Plumber, BY Sse yee: «adele: 160.00 
Foreman Watchman............ gle per hr. 
PADOULETS eon ah oc eae Seen Prevailing rate. 


Remarxs.—Hours of duty and allowance for 


overtime to remain as under Agreement of 


May 28th, 1919. - 
Srores DEPARTMENT CONSTRUCTIONS © 
Proposed rate 


$115.00 per month 
Assistant Foreman in Yard .. .. .52c. per hour 
Kreight- handlers.2.4.°7.003 Labourers’ rate 


Remarxs.—Hours of duty and allowance for 
overtime to remain as per Agreement dated 
May 28th, 1919. : 


Routine Stock DEPARTMENT. 


Pa < 


_ YOUVILLE SHOPS— 


CARPENTERS, PAINTERS AND MIs- 


CELLANEOUS— Proposed Rate. 
. Per hour. 
Carpenter—Ist Class.......... .54— .60 
Carpenter—2nd Class......... A6-— .52 
Wisachine mens. 2h). desde 2 F4 .50- .60 
PIU OISLERET Sis Sis) hee Korte: ayes - .50- .60 
Pattern. Makers: ic sia et os oe .55- .65 
WEtLCTers eh here ee a2 Gy io: .55- .65 
Painters—Ist Class........... .54— .60 
_ Painters—2nd Class........... .46- .52 
Car Wash. Inspectors......... 45 
Car-scrupbers.. 6 i. oo Son. syies .40 
Hain Gr DUTNerS.2 ss a, ae atte 45 
Painter apprentice............ .40- .44 
Shop cleaners........... Haeeee ZOO 
MALEMATI Fass Fee ae ES ee .42— .46 
MAcHINE SHOP— 
Machinist—Ist Class............ .60— .70 
Machinist—2nd Class........... .50-— .58 
Machine Operators...........- .42— .48 
tsetse aaa wae tee tes rA0— 255 
Benchmen ys ache brea» A2— .48 
Labourers (over 20 years)........ .40 
Labourers (under 20 years)... .>. 34 
WWitler lente 6ciArco ee rte: oy cone aoe es .50— .60 
AL INSEOIEE cy sees es Mekttrcpe tea tats .50— .60 
Wieldergiict. 22 cows ccales samen .50— .60 
Welders’ apprentice...:........- .40-— .48 
POG makers oo ok Led a OE ~ .60— .70 
Brae sheres i see eae .50-— .60 
Blacksraitlie. 269 in heieia a as bi Knee .50- .60 
Blacksmiths’ helpers............- .42— .46 


Remarks. — Conditions regarding hours of 
work, allowance for overtime and allowance for 
Sundays and Holidays to remain as under 
Agreement of May 28th, 1919. 
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Proposed Rate. 


Per hour. 
Armature winders............. val’ 50+ 465 
Mapai erie mie Tes dg vale .40- .55 
Commutation builders........... .50- .60 
Heater repairers.......-.5-.-57- A2— .45 
DAGCHICTALIS Mie ee Nee wnt e cen e « .50-— .60 
Electrical and mech. repair men.. .42— .48 
Apprentice (over 20 years)....... .34— .40 
Apprentice (under 20 years)...... .20- .32 
Equipment repairer...........-> .50— .60 
Ate Drake: MeN ast yc esa tee ee A2— .55 
ses Hoe iG tay WANE) go ee RAC any SERS OR oa .50—.55 
Pipe fitters....... BRANS 47) 908 eS AG 2 .42— .48 
Plumbers i See ra ae ees .55- .60 
ToOolsimithiserdents o. os eran.) ae tes .50-— .60 
Assistant foreman overhauling de- 
partment.) )i00 08. BG Vee e OS .60 


Remarks. — Conditions regarding hours of 
work allowance for overtime and allowance for 
Sundays and Holidays to remain as under 
May 28th, 1919, Agreement. 


Car Barns— Proposed Rate. 


Per hour. 
Ghief mepector 4.) Gee wee et re .50-5544 - 
Tiek MmspectOr. 6.40 ss ee 42-52 
Brake inspector.) 2 oii Van ie es 42— .52 
Mator inspectors 2i4% ..6% 3 «24+ > .42— .52 
Electrical inspector. .........+-: A2— .52 
Fender and sand boxes.........- 42-— .52 
Pmereéncy men cee eet ts A2— .52 
Pubmen 220 Ae Fas ads ata * .42— .52 
Carpenters, yis> Sofie eifesiay dy Mae 42— .52 
Helpers 460k eyelashes ae .35- .40 
HA DOULET Sus ttle te at cere ee 35 
BenebmMete sie 24. rey ae wae wake .40-— .50 
@avstartersac ii vide 6 on Motormen’s Rate 
Car, cleanerss.. nasa he ees 35 
Shop cleaners... 0... 0... cee e+ 5+ a3 3) 
Car cleaners’ inspectors.........- 40 
MIemen Go aie ee oe tateb Aik: .40 
Car starter helpers............--- 45 


Remarxs.—Hours of duty and allowance for 
overtime and Sunday work to remain as per 
Agreement of May 28th, 1919. 


C.ASHIER’S DEPARTMENT. 


Proposed Rate. 


Night cashiers depot. .$115.00 

Day cashiers......... 85 .00-$90 .00-$ 95.00 
Emergency clerks..... 90.00— 95.00- 100.00 
Fare box day clerks... 75.00- 80.00—- 85.00 
Fare box night clerks.. 85.00— 75.00- 80.00 


Fare Box Repair DEPARTMENT. 


Men in charge........ $185.00 
110.00 


Remarxks.—Hours of duty and other condi- 
tions to remain as at present. 
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We recommend further that the scale 
suggested above should be made to apply 
for the period of one year dating from 
July 1, 1920, to be renewed automatic- 
ally for a period of another year by de- 


fault of one or the other parties inter- 
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ested giving notice of its intention to put 
an end to it thirty days at least before 
the expiration. 
(Sgd.) J. B. ARCHAMBAULT. 
(Sgd.) J. A. WoopwaArb. 
(Sgd.) E. W. VILLENEUVE. - 


Report of Board in Dispute between Toronto and Niagara Power Company; 
Toronto Power Company, Toronto; Toronto Power Company, Niagara Falls; 
and Toronto Street Railway Company and certain of their employees 


A REPORT was received from the 
Board established to deal with the 
dispute between the following compan- 
ies: (1) The Toronto and Niagara 
Power Company; (2) Toronto Power 
Company, Toronto; (3) Toronto Power 
Company, Niagara Falls, Ontario; and 
(4) Toronto Street Railway Company, 
and certain of their employees, being 
members of the following trade unions, 
namely: (1) blacksmiths and helpers, 
members of Local 318, International 
Brotherhood of Blacksmiths and Help- 
ers; (2) electrical workers and helpers, 
members of Local 3538, Toronto, and 
Local 897, Niagara Falls, International 
Brotherhood of Electrical Workers; 
(3) woodworkers, members of Toronto 
District Council of Carpenters, and (4) 
machinists and helpers, members of 
District Lodge No. 46, International 
Association of Machinists, and Lodge 
1296, Niagara Falls, Ontario, Interna- 
tional Association of Machinists. The 
Board was composed as_ follows: 
Mr. U. HE. Gillen, Toronto, chair- 
man, appointed by the Minister 
in the absence of a recommenda- 
tion from the other two members, 
Messrs. W. H. Moore and Fred. Ban- 
croft, Toronto, nominees of the com- 
panies and employees respectively. The 
report was signed by the chairman and 
Mr. Bancroft, and was accompanied by 
proposed schedules and recommenda- 
tions as to settlement of the dispute. 
These findings, the Department was ad- 
vised, were acceptable to the employees. 
It was understood that Mr. Moore in- 
tended to present a minority report, 


but this had not been received at the 
close of the month. 


Report of Board 


In the matter of the Industrial Disputes 
Investigation Act, 1907, and of a 
dispute between (1) Toronto and 
Niagara Power Company, (2) Tor- 
onto Power Company, Toronto, (3) 
Toronto Power Company, Niagara 
Falls, Ontario, and (4) Toronto 
Street Railway Company, employ- 
ers, and certain of their employees © 
being members of the following 
trades unions, namely: (1) Black- 
smiths and Helpers, members of 
Local 318, International Brother- 
hood of Blacksmiths and Helpers, — 
(2) Hlectrical Workers and Help- 
ers, members of Local 353, Toronto, 
and Local 897, Niagara Falls, Inter- 
national Brotherhood of Electrical 
Workers, (3) Wood-workers, mem- 
bers of Toronto District Council of 
Carpenters, and (4) Machinists 
and Helpers, members District 
Lodge No. 46, International Asso- 
ciation of Machinists, and Lodge 
1296, Niagara Falls, Ontario, Inter- 
national Association of Machinists, 
employees. 


Hon. Senator G. D. Robertson, 
Minister of Labour, Ottawa. 
Sir 


The Board of Conciliation and In- 
vestigation appointed by you to enquire 
into the differences between the parties 
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mentioned above, and composed of 
Messrs. U. E. Gillen, Chairman, Fred. 
- Bancroft and W. H. Moore, all of the 
City of Toronto, met on July 19, were 
duly sworn, discussed documents refer- 
red to Board, and made arrangements 
for public sittings. All the parties were 
notified by the Chairman, and on July 
20, the public sittings commenced and 
were continued until all the evidence the 
parties desired to submit was completed. 


The representatives who appeared be- 
fore the Board at the public sittings 
were: 


For the Employer: Mr. F. G. Clark, 
Chief Engineer of the Toronto and Nia- 
gara Power Company, The Toronto 
Power Company, and The Toronto Rail- 
way Company; Mr. F. L. Hubbard, 
Assistant Manager, The Toronto Rail- 
way Company; Mr.. W. R. McRae, 
Master Mechanic, The Toronto Railway 
Company; Mr. D. C. Deacon, Foreman 
Machinist, The Toronto Railway Com- 
pany; Mr. J. F. Neild, Superintendent 
of Operation, The Toronto Railway Com- 
pany; Mr. O. V. Anderson, Superin- 
tendent of Distribution, The Toronto and 
Niagara Power Company; Mr. N. B. 
Ambler, Superintendent of the Toronto 
Power Company, Ltd., at Niagara Falls, 
Ontario. 


For the meee the representa- 
tives were: Mr. J. T. Gunn, Business 
Manager of the International Brother- 
hood of Electrical Workers, Local 353, 
Toronto; Mr. Phil. C. Thomas, Business 
Manager of the International Brother- 
hood of Electrical Workers, Local 897, 
Niagara Falls, Ontario; Mr. John 
Munro, Business Manager of the Inter- 
national Association of Machinists, Dis- 
trict No. 46, Toronto; Mr. R. J. Nich- 
olls, Business Manager of the District 
_ Council of Carpenters, Toronto; and 

Messrs. J. Black and W. Neelands, re- 
presentatives of the International 
Brotherhood of Electrical Workers, and 
employees of the employer, and Mr. J. 
T. Gunn authorized to represent the In- 
ternational Brotherhood of Blacksmiths 
and Helpers, and Mr. A. Sanderson, 
Secretary of Local 318 of the Interna- 
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tional Brotherhood of Blacksmiths, Tor- 
onto. 

Due to the extensive scope of the ref- 
erence to the Board, involving three 
companies and four International 
Trades Unions, numerous witnesses were 
heard, some of whom were ealled by 
both parties, and a total of fifty-six 
separate exhibits filed with the Board, 
covering names of employees, hours 
worked and wages paid in various recent 
years, arguments on the cost of living, 
and practically a review in detail of all 
the employees involved; these exhibits 
of a voluminous character were filed by 
the various parties to the dispute. 


The members of the Board found 
early in the proceedings that very little 
headway had been made by the parties 
toward a mutual adjustment’ of the dif- 
ferences before the Board was _ estab- 
lished, and it does seem to the members 
of the Board, from the evidence sub- 
mitted, that previous to the establish- 
ment of the Board, a greater effort 
should have been made to reach an 
agreement. With this in mind, and with 
a view to affecting a harmonious settle- 
ment of the differences, the members of 
the Board urged the parties throughout 
the proceedings to hold conferences be- 
tween themselves and try and reach 
an agreement. Many conferences were 
held between the various representa- 
tives and at times, while conferences 
were proceeding, the members of the 
Board continued with other phases of 
the dispute. The conferences were pro- 
ductive of agreements on classification 
for some men, and other minor condi- 
tions, but no agreement between the 
parties seemed possible on the major 
question of wages, main classification, 
and other important differences. The 
members of the Board, despite the con- 
tinuous disagreement, endeavoured to 
bring the parties together, pointing out 
that the differences were so important 
as to have within them the elements of 
industrial dispute. Inasmuch as the 
nature of the service involved was of 
great public interest, the members of 
the Board tried every means to bring 
the parties together, feeling that a 


} 
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mutual agreement would make for har- 
mony in the service, and would be a 
‘protection to the public interests in- 
volved, and that a mutual agreement 
would be better than an award which 
may be accepted or rejected as the part- 
les decide. 


The members of the Board in fairness 
ought to point out that the men’s rep- 
resentatives were at all times willing to 
negotiate with the Company, and did 
take out a number of clauses in the 
schedules as originally presented. | 


The machinists in their original pre- 
sentation asked for ninety cents (90c) 
per hour, and the representatives of the 
machinists offered to accept eighty-five 
cents (85c), and it was rejected and no 
“counter proposition made by the com- 
pany, which meant any increase in 
wages. ; 


The representatives of the Electrical 
Workers stated to the Company repre- 
sentatives before the Board that the men 


involved would accept the conditions and - 


wages now in force for the electrical em- 
ployees in the Bell Telephone Company, 
and a copy of that agreement was sub- 
mitted to the Board. This was not ac- 
cepted by the Employer, and the repre- 
sentatives of the Company did not sug- 
gest any incrase in wages before the 
Board. 


During the morning sitting on July 
20, Assistant Manager, Mr. F. L. Hub- 
bard of the Toronto Railway Company, 
read a letter from Mr. F. A. Acland, 
Deputy Minister of Labour, and Regis- 
trar, Ottawa, which was dated July 2, 
and addressed to Mr. R. J. Fleming, 
General Manager. The letter states: 


I beg to acknowledge yours of the 30th 
ultimo, re this matter, and note that Mr. W. 
H. Moore has been nominated to represent the 
various companies on the Board or Boards 
which may be constituted. In reply I would 
state the Minister has thought it would be 
for the convenience and advantage of all 
parties and an economy in time and expendi- 
ture to have the several sections of the dispute 
referred to one Board, but there should be no 

_ difficulty in having the separate sections of 
the dispute dealt with separately, with separ- 
ate reports and findings and a suggestion on 
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this point will be made to the Board when the 
same is constituted. 


Immediately this letter was read the 
representatives of the employees objected 
to proceed with the hearing and asked 
the Board to adjourn for the balance of 
the day to enable them to communicate 
with the Minister, and consider the 
question of the letter further. The Board 
granted the adjournment asked for. 


The next morning when the Board 
convened, Mr. Gunn advised that the re- 
presentatives had been in touch with the 
Minister of Labour, and informed the 
Board that the Minister of Labour had 
stated he would communicate with the 
Chairman on this point. 


The Chairman of the Board fe he 
had received a message from the Minister 
on the subject and read the telegram, 
which stated: | ‘ 


Mr. Gunn, on behalf of the Electrical Work- 
ers, affected by the dispute, which you are 
now investigating, represents that all four of 
the employing companies are virtually one and 
that the various disputes should be dealt with 
accordingly. I have advised him that it is 
quite within the discretion of the Board to 
exercise its own judgment in dealing with this 
question. It is obviously preferable that one 
Board should deal with several similar dis- 
putes rather than to have several Boards, who 
would, in all probability, differ in conclusions ~ 
and fail to bring about any uniformity of 
results. Whatever the Board decides to be 
the most desirable procedure to follow will be 
satisfactory so far as the department is con- 
cerned. 


The members of the Board had a priv- 
ate conference on the matter, and could 
not reach a unanimous decision on this 
point. The Chairman therefore an- 
nounced that a final decision on this 
question would be left until all the evid- 
ence was submitted by the parties to the 
dispute; the representatives of the men 
stated that under these conditions they 
would proceed under protest; the en- 
quiry was then resumed. 

At the close of the public sittings, and 
when the members were analyzing the — 


many exhibits and carefully reviewing 


the evidence as presented, the point as to 
what form the report or reports should 


take again came up. A majority of the 
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members of the Board, taking into con- 
sideration every viewpoint expressed 
on the matter, decided that the report 
should follow the form which is herein 
set out, namely: > 


Part (a) Schedule for Machinists, Help- 
ers, ete. 


(b) Schedule for ‘ Carpenters, 
-_ Woodworkers, ete. 


(c) Schedule for Blacksmiths, 
Helpers, ete. 


(d) Schedule for Electrical Work- 
ers, Helpers, etc., at Niagara 
t-Talis. 


(e) Sehedule for Electrical Work- 
ers, Helpers, etc., at Toron- 
to. 


When the Board arrived at the 
consideration of the differences between 
the Blacksmiths, Helpers, ete., as out- 
lined in the original presentation, Mr. 
Hubbard, Assistant Manager of the Tor- 
onto Railway Company, stated that the 
company had adjusted the differences 


- and the matter was settled. .This was 


contested by Mr. Gunn, who was author- 
ized to represent the employees in the 
absence of Mr. Powesland, the Interna- 
tional Officer whose name was on the ap- 
plication. Mr. Gunn promised to have 
the local Secretary of the Union, Mr. 
Sanderson, attend the proceedings. Mr. 
Hubbard then presented a letter signed 
by three men and a cross for another em- 
ployee, indicating that they had agreed 
to accept an increase of five cents (5c) 
per hour. Representatives of the em- 
-ployees contended that the’ wording of 
the letter indicated that the men sign- 
ing it were not the men referred to in 
the application. It was then agreed 
_ that both sides would, at next sitting, 
_ present further evidence and witnesses 
to support the various contentions. 


On July 28, Mr. A. Sanderson, Sec- 
retary of Local 318, International 
Brotherhood of Blacksmiths and Help- 
ers, appeared and gave evidence to the 
effect that Mr. Powesland had been 
ealled to Vancouver, and that he could 
not say when Mr. Powesland would be 
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able to attend, and that he, with Mr. 
Gunn, would attend for Local 318. Mr. 
Sanderson stated that the Schedule be- 
fore the Board was presented to the em- 
ployees by Mr. Powesland, and that the 


‘employees involved had agreed to the 


Schedule, and that no one was author- 
ized, as far as the applicants for the 
Board were concerned, to sign the letter. 

The letter filed by Mr. Hubbard, 
states as follows: 


. Toronto, Ont., July 13, 1920. 


R. J. Fleming, Esq., 
General Manager, 
Toronto Railway Co., 


DEPARTMENT ‘‘N’? BLACKSMITHS AND HELPERS. 
TorRoNTO Ratuway SHOPS. 


This is to certify that the employees, Black- 
smiths and Helpers, employed in the shops of 
the Toronto Railway Company, are satisfied to 
accept an increase of five cents per hour on 
our existing rates of pay. This and all other 
conditions of employment to remain as at pre- 
sent, and to continue until the end of the Toron- 
to Railway Company’s present franchise in 
Toronto; and further, we agree to dispense with 
the services of any Board of Conciliation or 
Arbitration, during the above mentioned period. 


Signed on behalf of the employees. 


Witnesses: 


Wm. Smallwood. 
W. R. McRae. 
HENRY HALLETT, 


Jos. STARK. 
Wm. SHARP. 
(His ‘‘X’’) Wm. McGitu. 


After hearing witnesses who were em- 
ployees involved, it would appear that 
after the Board: was applied for, the 
foreman of the shop was asked by the 
Master Mechanic to feel the men out, 
and see if they would accept a five cent 
(5c) an hour increase. Apparently the 
men agreed to do so. The representa- 
tives of the Blacksmiths and Helpers 
before the Board claimed most strongly 
that this was a violation of the Indus- 
trial Disputes Act, and in any case it 
should not prejudice the applicants be- 
fore the Board. One of the employees 
stated that the foreman asked him to 
get Mr. Powesland to call off the Board | 
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after the men hau accepted the ye cent 
an hour increase. 


It may be noticed that the Board of 
Conciliation was established before the 
letter was signed, which is dated July 
13. After hearing all the witnesses and 
the evidence as to whether or not the 
ease of the Blacksmiths and Helpers 
should be dealt with, the members of 
the Board could not reach a unanimous 
decision on the point and the Chairman 
decided to hear all the evidence in the 
case and decide that point after both 
sides had made their arguments on 
wages and conditions. The majority 
members of the Board have decided to 
deal with the Blacksmiths and Helpers 
Schedule, as referred to them by the 
Minister of Labour and as provided for 
in the Industrial Disputes Investigation 
Act. 

As a result of the many conferences 
between the parties, and the evidence 
submitted to the Board, and the state- 
ments made before the Board, it appears 
that as far as the Blacksmiths and 
Helpers, Machinists and Helpers, and 
Carpenters or Woodworkers are con- 
cerned, there is not much difference of 
opinion as to rules and elassification. 
This however is not the case. as far as 
the electrical workers at Toronto are 
concerned, there being divergent views 
on classification and rules between em- 
ployees and employer. As regards rates 
of pay there was no agreement at all 
between the parties. 


Regarding classification of Electrical 
Workers. The company representatives 
claim that the present classification of 
the employees by the company is the 
proper one, and by that classification 
they are able to decide on what an em- 
ployee’s pay shall be. The representa- 
tives of the Electrical Workers argue 
that classification is a most important 
part of the Schedule, and say they 
should be classified as apprentices and 
journeymen, and that an employee after 
three years at any branch of the elec- 
trical work or at varied branches of the 
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electrical work, should be ealled a 
journeyman, and then have what is set 
as a journeyman’s wage, further that 
this arrangement is in existence for the 
Bell Telephone employees, and that it 
was an award accepted by another power | 
company in Toronto in 1914. Exhibits 
or Schedules .of other companies were 
presented, both for and against the em- 
ployment of men classified as appren- 
tices and journeymen. 

Remembering that Electrical Work- 
ers both at Toronto and Niagara Falls 
are parties to the application and that 
the men concerned at Niagara Falls are 
not asking for a classification that 
designates the employees as apprentices 
and journeymen, and having due regard 
to all evidence before the Board on the 
subject, we have decided not to make 
any recommendation for a change in 
present classification, but suggest that 
the representatives of the Employer 
and Employees at both Toronto and 
Niagara Falls confer with a view of 
reaching a satisfactory agreement on 
classification. - 


In Exhibit Twenty-five, filed by a 
representative of the company, it is 
stated: ‘“‘Any increase granted by the 
Board, based upon the increased cost of 
living, should be an increase in cents 
per hour, and not a percentage increase 
based upon an employee’s wage.’’ 


The representatives of the employees 
did not urge that an increase in pay be 
granted on a percentage basis, but did 
urge that an increase be granted suffi- 
cient to enable the men to live properly, 
having regard to present standards — 
established in this community, and filed 
Exhibit No. 7, quoted below, showing 
the cost of living for a family of five in 
June, 1920. 
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Yearly Cost of Living for Family of Five, compiled June 1, 1920 








EXHIBIT NO. 7. 





Coal— 
OMS: Gi SA OO capa ekg hak atte este ES eiisd te na ane scald te, amoiggun basco die 87.00 
PI CGE MENG WOOK SLE WON Ci ce aa tic ane etl ne tet Mie als es BS 14.00 
$ -.101,005$) : (10100 
Pisht-and-gas for cooking At $o.00 per MOmtl ce 6 eis cy celmyg nes ine Mog tad poet of 36 .00 
- Clothing for man— 
AS SULLA WOT CAE tits creer ttias att seth ta encse ioe «Aa Oh ss Satec stint sa 45.00 
Hat PEI. VOR si eA ke ok witht Sal Min a, crn Labo, ADA bale bbe dhe eT 5.00 
4 shirts per year............ WP oe na. Maas cece, Labee Shee 3 SP Eeys 8.00 
ATR SOCK A MCI: VEAL. tree cerned Garde so wha on Yo gtin ci Did gi oigads tia: £0 4.00 
COU Are ANCMUICS Or TVCAEE. & a Metts ya ae. Sy ers hg. nie nope ots 6.00 
MCE EWOHTT ICE WOOT Vit are ae eke ten set ee LS ha be Wa Re ONAL 10.00 
—-——_—_— 78.00 
PRU GIVGLOT eis Wie piece aah en ccd ge Oars OER ye hh oa AG, oP Oe a at in Maeno 100.00 
ORC UNIEE eCHOU HIN ULNA, Ole Delt outline crate tes Rapaicha tage Cub Se as bh then sl ohew es Seka ‘ 135.00 
Boots and shoes— . : 
GLCHMGLe Ma: DIS OUCH BU Pace en iene yo whos ort ee Muy a eih Gtr» 40.50 
Pypremen s DOdse-at O.00 0 okie fel conrs on oes Brest rade sree wee Catone 18.00 
depos Wieh BPO VErSnOCe TUDDEIS. 22: oo een was Leis bod ici seks gaye aa 2.50 
Me lady: Ge Ub Dera: ales we ire a tea Ri nahs bie y ie vost wo & och ewan atic Ain 2.00 
ZaVEPlad VS DOOKS. Au POO) eis lec ee ee aks oe se diarele ae suche halts 16.00 
Repairs for family....... Pe Cae EAM OER AD MEO: SOE ORS a hT pce MEO EERE Sm 6.00 
—_—_—_——_—— 85.00 
Furniture and utensils— 
anoint yk Oot tad woe es ch ee sa etait a! ya, Bork Mee eS a ee 3.00 
LEST TSS SiN ice Oo eee POOR Ge elahen A gic Bird, ab Ohare PAR abe aaa yA DO) a Sea CREM 1.50 
Gasiantels ar electric lentie.uts tep-chives, Seeeoe eas eis ona Aa tt 2.00 
UCC DOUIS Ete tetae rea <n, as Hats Peseta es tae AA ote Pa asuek Sie eins 0.25 
(SVNSE: TOTS) TST SING cep WOE Day alate A td VAS Ii tn ok eR ON te OES 
dr ONC Way OLMULD LUGO ats lacie ope a acl hue Ee ee ne Maat, 65.00 
— — 72.50 
Bread— 
Ihisrcedoar por d ayy atpAGer fc, cera rd acid shales miclnle cope wk Testa, oo 94.90 
CE RICCSTIGR Cases eM Kh AEA og ore treads bgt be Pate Paynes 29.20 
———-—— 124.10 
IM TANG VCE CLAW OT sk Cea hice e heeds eee PN aTes s coal d nid Ghats: aloe ot Siaty ti ainie tae eee aug eg a ae 58.40 
WMieat asa COG UDCHHOTI Taal Soh BURR e whic cha ey sities aiahs so ope Sue Abie Paces 219.00 
Potatoes bags per year at-$2.00-.ckcltata st ode NN IAG OS eink. eatbea nner Oe 16.00 
Simao Mpa eer Wee Ab 2k Ci Gi Soccrng o ae Copa GRA ono bdo. s ONT. ARI Sye nee, Sidhe Lies 43 .68 
Fen aera ee WCAG ONCE ea ee et Eat cil sedans dy ort Wes ag nd) Cattnetets we 18.20 
@ouoe—-t lbs; per-year ab GOG. ss cao he dec, aie lals we os e's Figricatc Meare ear ese thes, ie 2.40 
Progktisttoodsiand-cereals at. 2oce per week =: why 64) Soa Aner eI ees 13.00 
Vegetables per year; lettuce, onions, carrots; ete... 2 ee re Ee dle 15.00 
Fruits, raspberries, strawberries, peaches, plums, apples, etc.............. seeeee 15.00 
Produce— , 
Bitter Ibe per week: ab GC al clencatihs ted cgie breton g ses cucu een ect yeiors 101.40 
Marc t lot permmecks ate lSeer sissy. eee Atte 38a ee gh Rie es 18.72 
Hees olad OZ Der wee iat. OUCiiial an ide Aah. PAU RANE AR INGs ee. ae 31.20 
Gheeserislb per week 2b S20. 1 Bren aiaey ees oo oy4 Steers + 244 tee ele ath 8.32 
—_———— 159.64 
Plour=—2)> [os none a MON Un At boa. avai: ORs shee cg ti mek erty fa wr stew ele oe ie 30.00 
Canned. goods; per.‘year, fish, corn,’peas, pickles; etei.4)).3 5. ea, Se 30.00 
Insurance per year—Fire and Life.................. ce EreWek clays Berea Rescate ke ame Gla ep a 30.00 
Wnion dues, wcluding free doctor and medicine: . Wc. ga. cee yk ay ote oy 21.00 
Strcerecarelare HUG MPer-WEOe oy sty cartes weet ere Re Ree cake eM GPe AU el Palate Sie 26.00 
Sundries, pepper, salt; mustard, matches, vinegar, etc... .......2..6.0 sce eee ee 30.00 
AESCEAS TIO CITIGEIUAG HN oli ad cofhodel ety te eee ee a ed jt a RUNG Le ofa We 20.00 
Evenin@spaper atts 0G Por, MONEE.» ye: bla tig teacs 4k cane stay® Coke chs poe wees Holes chcle unn 6.00 
Renter oiroomeud House, Or Tat Abr bad-OU aa suicia sts Bee acts lye mae gH ts oy oat wml ake 4 uel as 390.00 
HO GELOM aC Ne ICING LOLs TATIIPINS oan soe og eine ped eiovere ake fs seman ee ag tee a Ne tae 25.00 
BOR Omer eatOs CUNEO eos Sikes ins in a cys eae eS ole Pitt bas RE eae Se bein a Cran eta MOL cha 3 20.00 
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A representative of certain employees 
claimed that two employees granted an 
increase by a former award, did not 
receive the increase, although the Com- 
pany accepted the award. 
the increases referred to a classification 
and that seven men claimed the increase 
with the result that no one got it. The 
- representatives of the Company sub- 

mitted their file on the subject, but this 
Board declined to consider the matter 
as it was not enumerated in the appli- 
cation as one of the questions in dispute ; 
reference is made to it here, as it was 
one of the reasons advanced for identi- 
fying the name with the rate of pay re- 
commended by this Board, and is one 
explanation why names of employees 

appear in parts BAe? yc) 3 a wa Oe es Bake 
and ‘‘E’’ of this report. 

Representatives of the Companies 
stated increases had been granted this 
year, to some of the employees repre- 
sented in the application; it is also re- 
ferred to in some of the exhibits filed 
with the Board, and without further 
reference to the evidence or exhibits, 
but with due regard to both and other 
matters pertaining to rules governing 
working conditions, and rates of pay 
and after visiting a number of the 
plants or places, where the men referred 
to in the application work, both at Tor- 
onto and Niagara Falls, we recommend 
as fair, equitable and just, and which 
should be accepted by the parties to the 
dispute, the rules and rates of pay re- 
commended: in parts .**.A,??.°SB,7?“60,7? 
‘“D’’ and ‘‘H,’’ annexed hereto. 

The rates of pay recommended in 
Parts TSA? eas 8 sgh Ue ay Rite and 
‘““K’’ of this report, shall be regarded 
as the minimum rates for the various 
positions indicated and no further 
classes shall be established for the pur- 
pose of reducing the hourly, weekly or 
monthy rates of pay. Mr. Moore will 
make a separate report. 

All of which is respectfully submit- 
ted. 

(Signed) Frep. BAanorort, 
Chairman. 
(Signed) U. E. Griuuen, 
Toronto, August 18,1920. © Member. 
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PART A,’? 


Rules and Rates of pay governing Machin- 
ists, Helpers, etc., employed by The Toronto 
Railway Company and The Toronto and Nia- 
gara Power Company. 


Rule 1. Fourty-four hours shall constitute 
a week’s work, to be- worked as follows: 
Hight hours per day for the first five days of 
the week, to be worked between the hours of 
8 am. and 5 p.m., and four hours on Satur- 
day, to be worked between 8 am. and 12 
o’clock noon. 


Rule 2. All time worked in excess of 
time specified in Rule One shall be paid at 
overtime rates as follows: For the first two 
hours time and one half and double time after 
two hours, and double time shall be paid for 
Sundays, all nationally proclaimed holidays 
and the following Statutory holidays: New 
Year’s Day, Good Friday, Victoria Day, Do- 
minion Day, Civil Holiday, Labour Day, 
Thanksgiving Day and Christmas Day and in 
cases when the holiday falls on Sunday, the 
overtime rates shall be paid for the day on 
which the holiday is observed. 


Rule 3. When employees are called out to 


work after the close of the regular work day, 


they shall be paid not less than four hours, 
unless they be notified to return to work be- 
fore leaving the plant. In such cases their 
time shall start not later than one hour after 
the close of the regular work day. 


Rule 4. The men named and designated as 
Machinists in this report are admitted by the 
Companies’ representatives to be qualified 
Machinists as generally understood by the 
trade, also that they are doing Machinists 
work and by mutual consent, this rule is sub- . 
stituted for Clause 7 in the Machinists’ pre- 
sentation. 


Rule 5. No Machinist or Apprentice shall 
be required to operate more than one machine 
at any one time. 


Rule 6. If any grievance arises between the 
parties to this schedule the Company agress 
to receive a Committee of their employees and, 
if possible, to adjust such grievance. In 
case of a disagreement over the interpretation 
of this schedule, there shall be no cessation of 
work until the highest local representatives 
of both parties available at the time have 
failed to come to an understanding. 4 


Rule 7. No discrimination shall be shown 
against the Shop Committees elected by the 
employees to transact their businegs. 


Rule 8. No employee shall suffer a reduc- 
tion through the adoption of the foregoing 
rates. j 


Rule 9. These rules and rates of pay shall 
apply on and from June 1, 1920, and remain 
in effect until terminated by either party, 
giving thirty (30) days notice in writing of a 
desired change. 
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Rate per 
Present | hour re- Rate 
Name. Employer. Occupation. rate of quested per hour 
wages in ap- recom- 
per hour. | plication. | mended. 
cents cents cents. 
Be Molholand:c sce 3% The Toronto Rly . 
OPS Sie ah Machinist....... 71 | 90 | 81 
ADCO bcc bons po e fen Os Cay pear a ae 71 90 81 
a NEGVSE i 2 cen foe oni : : ete 71 90 81 
ee ae eye ae op 81 
W. Jamieson....... at Bel 2 GE che Hee 71 Tabane iuiabes 
Pega ee ae eae 2 So lke “eee 
A CSTE Be eo. sce ss es vi Ly. sleigh! Se han ag 71 90 81 
on Be eG a Pn ina ae 5 Eps . abt Most 71 90 81 
iit eee oe ea eae ON We ee 90 | 8 
Wise VEOORG cm. some ois oe Zh Sra eaes re Sis a1 90 81 
as OPOMC as fos ris eens a Mate | Reps ae 71 90 81 
Pie VRS eh ee ged on $ Eis: babe ype coe a 90 81 
RSME ET CO ae ee te Ne ER Se Ria ED Rely ey on anes Gee 1 90 81 
SEP IMININGE 200) maa 6 . a fet Pe AN eatin eee. os a a 
UA OURO see ee oe f ie agli a oeaeee 
Aly Morrisons 43 mie Ss “s Space’ eee Sarai e 71 90 lage) 
E. Smurthwaite......... o axe. AN” Sahn a 98 ems 90 81 
[LS a Vl Bands Pasa emar earrien Sete ‘ abies? . seana ve: 71 90 81 
SRO ie ware echtiowse ne sl > hep etter ae nd Danie: So aR ENE eae 67 90 81 
PAW Gee DAVIS oboe a os es « ae adic Fe a nae 63 90 81 
COE apeY 0) 06 (2) cuca arn eae Sa a ....{Brass finisher and 
handyman..... 61 75 var 
Gs Brereton. +>. ¢. sae _ ....|Mach. Improver ; 
and handyman. 61 15 71 
LS POTANEL Corea tin ele es ....{Handyman...... 58 65 65 
eS odin ae opehe sik tessa toriee i; Beale eee Eke 2 2 S 
PRINGLE. cao ph ee -.+.|Drill hand....... a ~ 
j Bie a ak a ana rae : Sth ORT On eee eee 
DP. Dickson fer te se i, ae gsi diate ame peer eer 55 65 62 
De ORROLD Gs canis kent 2 ss ,...{Drill hand (or bolt | 
machine)...... 55. 65 62 
SF TSOOULY at teiae conte Pats: vnc : ....(Drill hand (oper- 
BtOT IZ oe ies 55 65 62 
6c (79 
WeeY OU. (ast eriecakit is «0k s A iy ete By 55 65 62 
‘oT Sg TS oe: Se web S, ane Sima Mahar ea 55 65 62 
= SA 8a) Oey. ee an, 5 UES AP oy rill, (hand a Te i 
handyman..... D0 | 65 62 
A. McEachren.’.. 2. ......: | ra arseilorill- hand ss< 2.1: SOEs 65 62 
Pe AALS Ode oi at la tes ac Hs ....{Helper and la- 
: bourer Ne ee eee ze : oe 
° ‘ (st¢ ‘ : 
erence e asia ee oer sya ret 85 62 
G@Doherth 1. .t ea “ WED veg cone iin aian ee 55 - 65 62 
i Cane eee , SNe Ne a Ge 55 65 62 
Deebrudell.s .-.< 05%. Br ar BEES? be a ae 55 65 62 
SON OLDODY, bi. < RH Ts: Bf fe ae lithe ieee) de eee: 50 65 62 


eee ee eS a a a a a a a 


*Regarding increases recommended for Messrs. Page and Davis, these men asked to come 
before the Board and make a statement. They were given permission to do so, and said they were 
eraployed as Machinists, that they were qualified machinists and doing machinists work; their 
statements were not questioned by representatives of the Company. 
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’ Rate per 
‘Present | hour re- Rate 
Name. Employer. Occupation. ‘rate of quested | per hour 
wages in ap- recom- 
per hour. | plication. | mended. 
cents cents cents 
DEPNEOSS<.5- bas oop a cee The Toronto & 
Niagara Power 
Company. Asst. Foreman... 76 90 86 
G. Gibbons ele. i Pepe Fe setes | Machinists. 2.30 71 90 81 
TOPUrOUG = tee eek gat Mv ee Bigg Mee Seas pal 90 81 
TEC oGpere es gapie whl G ro Shs Ben auc e oe val 90 81 
C. Rosevear>. 24.36. 3 : weet Sesh Pathe Tae iG tra 71 90 81 
Bee Philling- tc. eope ese me he Me et rh 90 81 
G. Thompson..... ED he rs ad de fly Sane 71 90 81 
TWh be Kran eee oe ...-|Auto mechanic. . : 66 ~ 90 76 
H Armstrong.) gees) ee a ....|Handy man and 
labourer....... 50 65 62 
PW ACHE VETS a0 atus esas The Toronto Pow- 
at hast er Company Ni- 
agara Falls....|Machinist....... ri) 87 80 
*RORMennedi a gases toe 73 See Gate Tee DA fe 75 87 80 
*Charles Smith....:..... " ....|Mechanical fitter . 65 65 65 





*Rule one does not apply to these men. 


The names submitted above were 
agreed upon by the parties to the dis- 
pute. Should any employee or em- 
ployees be inadvertently omitted, who 
come within the reference to the Board, 
the employee or employees according 
to their classification as set out above, 
shall receive a similar increase in cents 
per hour as the employee in the classifi- 
cation similar to their own. 


PART BY 


WooDWORKERS OR CARPENTERS EMPLOYED BY 
THE TORONTO RatLwAay CoMPANY AND 
THe TORONTO AND NIAGARA POWER 
CoMP ANY. 


Rules and Rates of Pay. 
Rule. 1. Forty-four hours shall constitute a 





week’s work, to be worked as follows: Eight 
hours per day for th. first five days of the week 
to be worked between the hours of 8 a.m. and 
5 p.m. and four hours on Saturday to be worked 
between 8 a.m. and 12 o’clock’noon. 


Rule 2. All hours worked in excesss of those 
specified in Rule One, shall be paid at the rate 
of time and one-half, and double time shall be 
paid for Sundays, all Nationally proclaimed 
holidays, and the following statutory holidays: 
New Year’s Day, Good Friday, Victoria Day, 
Dominion Day, Civic Holiday, Labour Day, 
Thanksgiving Day and Christmas Day, and in 
cases when the holiday falls on Sunday, the 
overtime rates shall be paid for the day on which 
the holiday is observed. 


Rule 3. The rules and rates of pay to apply 
as on and from June 16, 1920, and continue in 
effect until thirty (30) days notice in writing is 
given by either party desiring a change, to the 

other party. 
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Rate per 
Present | hour re- Rate 
Name. Employer. ~ Occupation. rate of quested | per hour 
wages in ap- recom- 
per hour. | plication. | mended. 
cents cents cents 
PP Wiltamern aie Ma The Toronto Rly 
rR a MRR AAD Ar Woodworker..... 57 90 67 
J Phompsom: satin. oa: Hy Wied Bee CER fa oll ries bye A Be 90 67 
Wis Bmersen)..3 se. 3 as y Carpenter....... 65 90: 19 
Se Greweltitco sil sige Se a) a ogg 9 65 90 75 
d MeCullochis4. Uo424. 7, th see Aa, 65 90 75 
DINVIAEONE. souea Pei SEs } tes ree i) Gem Ae TAI Petes 60 90 70 
ye. Howells vic oi ee7- Sl aa The Toronto & 
Niagara Power 
Os ISL Ase « Carpenter....... bo 90 65 
WAM Wh th sir ee erie nl an ‘ Fab st ates Asay 55 90 65 
(SPL IUIN CAT Mag 4 bia Sectie The Toronto Rly 
Ce eee Woodworker. .... 63 990 5! 
1 Pg 227) Uo deen Vaan aaa , PU Ge ore 61 90 71 
1 ai Wc re Sn RU eer aM ‘ = ple Bagh oh at NSS 61 90 71 
WWeebeeketiied tient a a Soir Areie ne 61 90 71 
Ce Gennery seo ees: See aS iis elece mre ae 61 90 71 
TEN OX Hie anes ft Gee ey ad PORGt ay bance ae 61 90 fal 
He Parkinson (2023 a0 “ wy hohe FSi SY 7 ey 61 90 71 
Ao MeMillan 022435 0% < Len Oe TEES 61 90 71 
PesViossiiann oes ae ‘ 4s ie ShLdt ea Ty! 61 90 fal 
POW Gites ast aes se es a ea sae iy eee 61 90 rgl 
MoUStRACnatiay sree ok cea e = ME See ay das 8 61 90 Fil 
WeEey ad Siowrcd «rey che ee te yc suai ou) ae 61 90 71 
Oo Rsitrethty SRO re tc s Jas Reged ate te 61 90 71 
CUGa rns 6s 6 ee 8 ee Laie Ui Pe py tae 61 90 a 
SMAI fe ee ea aS as th Oat ea ee a oe us 61 90 1 
ME CAYCE 4. a uke ols 6) " Dee ili wis gone 61 90 71 
GA meXCOM RI orbits re “ SR gear ey 61 90 71 
ese DONOVAN. 5 Aue sion + EO ah ae OY to 61 90 rah 
ReJe Moorehead oo... oe. “ Oe Pie i LS alee 61 90 rai 
Wena Villers. Soe ts ‘ noe te eS 61 90 (iA 
PUG ELOICLE SA pie iis es z ? ee: 61 ee a 
: FAS Pee Re a's S ca Bae ge ea 61 0 1 
e 7 Gilbert Sita he onl oN tf SO lA ae gal org 60 90 70 
CB (Glessmiaiiien + os es eo es cf PUR aS Pa kale Wale 60 90 70 
TeV be Smitha es ue. ae oF rag | Ral other so] 60 90 70 
Barns ee c SE AMR A 60 90 70 
Harrison. ave. 3 ie. ; eas i ie a oe a Ga 
RMR OSB) We Geen) ode es f peers bie) re ere ae 
W. Worthington......... ch ey Spee a nhich oo ut RF 58 90 68 
- D. Sheriff a ; Saree Pci’ tes cic a 58 90 68 
Te Hhatighieyet Pout ben “ See gid ted ae 57 90 67 
T A. Forster tf m es IARI aa 57 90 67 
NoBradburyiecse eacko.4 ‘ Ae NONE RE eS is 57 90 67 
Robert Lynett . 25.5.3. .: i ee aU es Pa Ee: 56 90 66 
Stafford Hetherman..... My eae a i Me ea 58 90 68 
Joseph Hireies ees 2. 4 ey eT oan. wb 55 90 65 
AG INSOD. corse eae ¢ 24 RI Back IR aks oa 56 90 66 
Joseph Sot. 2.6 24 e.- of Lenivees SSL) Seater ts 53 90 63 
Patrick McGrath........ Bs Sa BP Sos ae Np a 61 90 71 
Thomas Alcock......... f ae i. team a 58 90 68 
Wea PAOGbie ee ibis t hl eel + pais iif pa Or 55 90 65 
DCarmichsel gis ness a ; Ca alee: Bh veac ts Ws 90 67 
ALMPOUSTOR cae eee al cy ae DNs ja gti taremts 58 90 68 
Peis ire al The lets Pee ef pee a SL Je eh ok 54 90 64 
Gehowede fash sa ee Ch eae fh des Coke Sneed 54 90 64 
a | 
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PARTE Gy: 


RULES AND RATES oF Pay FoR BLACKSMITHS, 
Drop-Forcers, Herers, erc., EMPLOYED 
BY THE TORONTO Raitway Company. 


Rule. 1. Any man who has served an appren- 
ticeship of four years or who has had four years 
eneral experience as a Blacksmith, and who, 
ee his skill and knowledge of the trade, is able 
to complete a piece of work. pertaining to the 
‘trade within a reasonable length of time, shall, 
under this agreement, be classified as a Black- 
‘smith. 

Rule 2. All forging, welding, straightening and 
bending of iron and steel; forging, tempering 
-and dressing of tools; operating of forging 
and bolt-making machines, making and repair- 
ing of switches and frogs; acetylene and electric 
welding; and all work generally recognized as 
Blacksmith work. 

Rule 3. Hight (8) hours a day shall constitute 
a day’s work, between the hours of 8 a.m. and 
12 noon, and from 1 p.m. to 5 p.m. from Monday 


to Friday inclusive; and from 8 a.m. to noon on- 


Saturdays. 

Rule. 4. All time worked over the above 
hours, until 9 p.m. except on Saturdays, shall be 
paid for at the rate of time and one-half; after 
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that hour, double time will be paid. On Satur- 
days this rule will prevail after 1 p.m. 


Rule 5. Double time shall be paid for Sun- 
days, all Nationally proclaimed holidays, and 
the following statutory holidays: New Year’s 
Day, Good Friday, Victoria Day, Dominion 
Day, Civic Holiday, Labour Day, Thanksgiving 
Day and Christmas Day, and in cases when the 
holiday falls on Sunday, the overtime rates shall 
be paid for the day on which the holiday is ob- 
served. . 

Rule 6. An employee who may consider that 
he has been unjustly dealt with, or discharged, 
shall upon application verbally or by letter to 
his immediate superior, shall within three days 
be given a fair impartial hearing. If found to 
have been unjustly dealt with, he shall be res- 
tored to his regular position, and paid for all time _ 
he may have lost. 


‘Rule 7. When helpers are required to build 
fires, or light furnaces, or hammer drivers to 
prepare hammer before the. regular starting 
time, they shall be paid thirty (30) minutes 
extra time per day. 

Rule 8. These rules and rates of pay shall 
apply on and from June 16, 1920, and remain 
in effect until terminated by either party 
giving thirty (30) days notice in writing of a 
desired change. 


- 
aR EA aS SST 9 CS RS Ie 


Rate of | Rate per 
wages -| hour re- Rate 
Name. Employer. Occupation. per hour | quested per hour 
; June lI, in ap- recom- 

1920. plication. mended. 

cents cents cents 
i Paveticg deed yenuee rigs epee vee ae The Toronto Rly. 

Pa Pee Casa ls Aire Blacksmith... . .. 67 90 72 

WsiGarey. boi fies eanee teen q SAE Se ete 67 90 72 
Rath Dench fas eee $ Ei hace Rea eae 67 90 72 
fy VEalletth mo eup sai aint _ SALE pe cei 70 90 75 
Ba vligt bes eb oe bere if Fig POSS tk 60 90 65 
TNLGrel Vine See eae 3! es 60 90 65 
M.. Cullen .= 2: ... Tee ak 4 Nes op been Se a9 90 62 
JM ePherson vic. ol aoc % Cit BOOMS Oat 57 90 62 
A GAINS | scniely gee eee G fee. SANS RPA aaa 57 90 62 
Ws dl arilton: cnc cay ee i ....{/Shear Operator. .. 57 70 62 
iy WNeonan ses eo : ....|Hammer Operator 55 70 60 
Hi Stones bP ites eee. at pgm Helpers Sunes cea 55 70 60 
A GRAUey oie ene *f Se a pe pee ea ee Do 70 58 
J. NeeDonalid's ci nko “s Pee ae ce ae 53 70 58 
Wi SHAT accc hace Lanne . ORs eed Seen 53 70 58 
Wi PLOU SCS ee re aire ed } oR he aga lin 53 70 58 
Ee MIAIT TS Y pidtia vist ye areas ie Aiea Ce eae Gy 53 70 58 
He Bley bcs aeercs $ pe ed ee ae 3 70 58 
Ty SSINItOrL core re each < ; NN Cv ier a 53 70 —~58 
PD OIINS C48 + Meee Goe Ls 5 pel Rais o ak rt 53 70 58 
RE IVECL ORD ns oF we cee oe “ Laat EEA en 53 70 58 




















RULES AND Rates or Pay GOVERNING ELEC- 
TRICAL WorkERS, Hewpers, Erc., Em- 
PLOYED BY THE ToRONTO POWER 
Company, Limirep, NIAGARA 
FALLS, ONTARIO. 


It is recognized that the business of these 
Companies is continuous, to the extent that 
they must be ready to serve their customers at 
any and all hours of each and every day, also 
that this continuous service requires the atten- 
tion of certain employees, who relieve each 
other in such a way that there will, at all times, 
be on hand one or more employees to deal with 
those features of continuous service requiring 
attention from time to time; these employees 
are called “Shift Employees.” 

Also that there are other employees whose 
work can normally be performed during the 
hours corresponding with the “Shop Hours” 
of manufacturing establishments. These em- 
ployees are named ‘Other Employees.” 


Rule 1. Shift employees or other employees 
required to regularly work seven days a week 
shall be allowed one day off each three weeks with 


ay. 

‘ Rule 2. Eight hours shall constitute a day’s 
work for shift employees, except when shifts 
change over, and all time worked by shift 
employees over eight (8) hours each working 
day, whether on holidays, employees long shift 
off, or to take the place of another employee, 
while on vacation or at the Company’s request, 
shall be paid at overtime rates. First four hours 
overtime shall be paid at the rate of time and 
one-half, the normal hourly rate; and double 
hourly rates thereafter until relieved. 
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DODO TE ET a a 
ee ep ke 
Present | Rate per 
; Rate of | hour re- Rate 
Name. Employer. Occupation. wages quested | per hour 
per hour in ap- -recom- 
plication. | mended. 
EAR Bee ies ets The Toronto Rly.| — cents cents cents 
GOW kines ele Heer... Secu = 53 70 58 
EEA SCAaIUs Yale oes ets 3 La A apie ee ee 45 70 50 
DEO’ Connors fees ees ‘f Seales apln atterrord 53 70 58 
HeMeKeowt. 202 ae “ nba asp rere ee 53 70 58 
Gs Cracknell. cat ora2 =: e A aie ate asf 53 70 58 
SS eked M29 4 es RO a ee pe Bese A Venu na Path Vh 53 70 58 
PS hOt tek ats: so theke ci Gee re this oes: Fas 53 70 . 58 
Tat a Vids. oot. wile 4 ace CE eRe a Ra ae 53 70 58 
WeiicGill. 2 ohio. C be Ra te eM Fe Do 70 58 
PE STOW TL, | its eens a8 «ie < Ss Re enue Shaan. 53 70 58 
Be Wie Bride. Feel were sak « - Sf orMeate Gie vets 3 53 70 58 
Diehl Arnient fs eh bcske 2 ol pace a Cae ieee Pt al iy 5a 70 58 
Ghas: We Cone a ee fe! The Toronto Pow- 
er Co., Nia- 
gara Falls......|Blacksmith...... 65 90 75 
Bae barber. a. sae T HELOLDOT EL. : 22a tere ice 50 70 58 
Renae os See Bey 
PART SD. - Rule 3. One man on each shift shall be trained 


as a first aid man at the expense of the Com- 
pany. 


ELECTRICIANS CONDITIONS OR OTHER 
EMPLOYEES. 


Rule 4. Nine (9) hours shall constitute a 
day, except on Saturday when five (5) hours 
shall constitue a day, making fifty hours a week. 

Rule 5. Time and one-half shall be paid for 
all hours after nine, whether worked during one 
calendar day or not. All time worked on Sa- 
turday after 12 o’clock noon, shall be considered 
overtime. 

Rule 6. The first four (4) hours of overtime 
actually worked after the completion of the 
normal working day, and providing it is worked 
within five (5) hours of time of completing the 
normal day’s work, shall be counted as time and 
one-half. All other overtime, and all work on 
Sundays, any nationally proclained holidays 
and the following statutory holidays, New 
Year's Day, Good Friday, Victoria Day, Do- 
minion Day, Civic Holiday, Labour Day, 
Thanksgiving Day, Christmas Day and cases 
when the holiday falls on Sunday, the overtime 
rates shall be paid for the day on which the 
holiday is observed. 


GENERAL CONDITIONS. 


Rule 7. A bulletin board will be placed at a 
convenient place for employees, where all gene- 
ral orders shall be posted. 

Rule 8. Existing practices more favorable to 
the employees, (who are referred to in Part 
““TE”’) and any other conditions not specifically co- 
vered by these rules and rates of pay shall be 
continued. 
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Rule 9. As between men of equal efficiency, in,effect until terminated by either party, 
seniority shall be the ground for promotion. giving thirty (30) days notice in writing of a 
Rule 10. These rules and rates of pay shall desired change. 

apply on and from June 16, 1920, and remain 





























Rate per 
; Present | hour re- Rate 
Name. Employer. Occupation. rate of quested | per hour 
wages in ap- recom- 
5 per hour. | plication. | mended. 
J rolston aca c Ov xe The Toronto Pow- cents $ cents 
er Co., Nia-|Operator 
ae gara Falls.....) charge....... 85 ALS 90 
F. Misener../:...... ake Tea Ne lbh ee 85 125 90 
be ot Glare. i esr Reh hited es 85 115 90 
aS Paxton eee Ate ne ..../Switchboard 
operator. . 5... 70 1.00 75 
Ce TOelnern ee ron “ See tou ae Oe 70 1.00 75 
de Polsters ve fs Br BG 70 1.00 75 
PS ughes. tine fice = Asst Switch- 
board operator 70 95 75 
Dr Cameron. Ui $ ps key Ae 65 95 70: 
E. Downey... .. 7... Hy Governor At- a 
tendant..... 60 90 65 
We Willian ss As #3 La a eaneae ee 60 .90 65 
a ike cc ween 7 4 if i ae ne 60 90 65 
BeCragherm. oe sos De AT Asst Governor 
Attendant... 48 .60 53 
Walter Beckett...... if ie tet 48 .60 53 
E. McBurney....... ny evan ee ta 48 .60 53 
i. William. 30342. v Turbine Exciter 
Attendant... 52 .85 57 
WH Wantere cee tree x ee Ra 52 Sh 57 
der Voutigie taney ke y A Ae ee 52 .85 57 
W. Marson......... me First Thrust 
Attendant... 50 .84 55 
id OMES tema ee i SS Pind ana 50 .84 55 
W. Berwick......... rs a ea a f 50 84 55 
Whitson Becket..... Sf Second. Thrust 
Attendant... 48 .81 53 
Prva lens. ae ashy sy Sad Cathe CO 48 81 53 
iS Bo one te ARNT fe Sg iain ig athe 48 81 53 
Edgar Gifford....... es Dynamo atten- 
IVY she oor 48 81 53 
HOY OUNE med cae iY Turbine oiler 50 .82 55 
Oo Kane. ig ity ¥ oie ANE De 50 .82 55 
Cy Parseny ee ae 4 nS ee 50 .82 55 
ea) ag He Wien a ke BM Guide oiler 47 .79 Gp 
Gy Gardiner: 207 oe id ee area iy 47 .79 52 
LW Hicks ie 0: 44 ot Se ee 47 .79 52 
J. Stevenson........ . Wiper). oe «, 45 £75 50 
. Crown..... ‘ piameonre iyo. 45 yf) 50 
WH Breese oe Sern Re dk es 45 15 50 
Ke gg hes se 6 ont « Elevator Oper- 35 .60 45 
ator. 
A arkin tae eet ao of se bath CLT 35 .60 45 
AS eri ee ne Se 33 Oa = Wares ee 35 . 60 45 
GeMeKeesy Sete Hf phe 25 eee ee 35 -60 45 
Becprown ess be .|Transformer 
Station oper- 
: ators aie ay, 8716 62 
J. Robertson........ z Ae te: Cheat 57 8714 62 
Wi Pools ete Pits as Fi 


# 
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ee ee ned 
Rate per 
; Hours | Present, | hour re- Rate 
Name. Employer. Occupation. per rate of quested | per hour 
week wages in ap- recom- 
per hour. | plication. | mended. 
The Toronto Pow- cents. $ cents. 
er Co, Nia- 
He Torditres.. 2s. oe. gara Falls..... Transformer 
Station Asst. 
G ‘i operator cine ee 56 53 .83 58 
eS Cereal te eee apes el pet meee 
He Creswick vic... <.- % see eatrolman...... 63 50 .80 55: 
W..Sneaton........5- 4 Foreman Elec- 
CtlCla 2k 50 80 1.00 85 
de DrANTeAR to ot te Electrician... . 50 75 .90 80 
ue Fees eS Bint s an it se 80 
Cleary eullieae si8 ’ Mei, SOW, Sahm or rae 80 
H. Wailing’. -.2..: ve ... |Wireman...... 50 68 .80 73 
Wirtru balla sacs. st. ea f ey AL arc hes 50 68 .80 73 
Jac Feresemer cee Stes depot ah Pets sc 50 68 .80 73 
An UIOAUC ai2th occas S Crear ti eae 50 65 .80 70 
reels fcr wot ease ; Pn AMS er 50 65 .80 70 
GaConnoten'. ooh. - ... (General worker.| 50 50 75 55 
Re en Wilkie 2) cian 5. 5 s . Special helper 
or apprentice.| 50 40 .65 40 
We Uiranl. © fas aac a _. {General worker.| 63 50 aco 55 
Wo Woourui: ot ie % Nae eee 50 reo 55 








The names submitted above were 
agreed upon by the parties to the dis- 
pute. Should any employee or em- 
ployees be inadvertently admitted who 
come within the reference to the Board, 
the employee or employees according 
to their classification as set out above 
shall receive a similar increase in cents 
per hour as the employee in the classi- 
fication similar to their own. 


During the visit of the members of 
the Board to the plant of the Toronto 
Power Company, Limited, at Niagara 
Falls, and after the members of the 
Board had left the Power House to visit 
the Transformer Station, Superintend- 
ent Ambler, informed the Chairman, 
that there were seven employees work- 
ing on.a penstock who desired to see the 
members of the Board. The Chairman 
asked the Superintendent for what pur- 
pose did they desire to see the members 
of the Board, and the Superintendent 
replied, it was regarding their wages. 
The members returned to the Power 








House, and in the presence of the Super- 
intendent and Master Mechanic Wilkie, 
heard the seven men, who all asked for 
increases in wages. Their names are 
Messrs, Walter Sheppard, D. Jowett, 
R. Jowett, A. H. Sheppard, Leslie 
Burke, Edward Sullivan and P. Smith. 
Members of the Board are of the opinion 
that these employees should have an 
increase in wages of five (5) cents per | 
hour over present rates paid, regardless 
of whether these men are referred to in 
the application or not. 


PART “H." 


RuLes AND RATES or Pay GoveRNING ELEC- 
TRICAL WorkERS, HELPERS, ETC., EMPLOYED 
BY THE Toronto AND NiaGARA POWER Com- 
PANY, THE TORONTO PowmER ComPANY, LIMITED, 
AND Tus Toronto Ratbway COMPANY, ALL OF 
TORONTO. 


WORKING CONDITIONS. 
It is recognized that the business of these 


Companies is continuous to the extent that they 
must be ready to serve their customers at any 
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and all hours of each and every day. Also that 
this continuous service requires the attention 
of certain employees, who relieve each other in 
such a way that there will, at all times, be on 
hand, one or more employees to deal with these 
features of continuous service requiring attention 
from time to time. These employees are called 
“Shift Employees’. . 

Also that_there are other employees whose 
work can normally be performed during the 
hours corresponding with the “Shop Hours’ of 
manufacturing establishments. These em- 
ployees are named ‘Other Employees.” 


Suirt EMPLOYEES. 


Rule 1. Eight (8) hours shall constitute a 
normal day’s work and forty-eight (48) hours a 
week’s work and each employee shall be entitled 
to one day rest in seven. 


Rule 2. Time and one-half shall be paid for 
the first five (5) hours of overtime, providing it 
be worked within six (6) hours of completing 
the normal day’s work, and double time shall be 
paid for all other overtime, and this shall be 
irrespective of Sundays and the holidays her ein- 
after named. ; 


Rule 3. When the Company allows employees 
to change shifts at their own request, no over- 
time shall be allowed. 


OTHER EMPLOYEES. 


Rule 1. The hours of labour. shall be eight 
(8) hours on every day except Saturdays, Sun- 
days and Nationally proclaimed holidays and 
the following statutory holidays, New Year’s 
Day, Good Friday, Victoria Day, Dominion 
Day, Civic Holiday, Labour Day, Thanksgiving 
Day, Christmas Day and four (4) hours on 
Patutdey, making a forty-four (44) hour normal 
week, 


Rule 2. The normal working day shall be 
eight (8) hours of Jabour performed within 
eight and one-half (814) or nine (9) hours from 
the time the employee starts work in the fore- 
noon of every day, except Saturdays, Sundays 
and said holidays, and four (4) continuous hours 
from the time the employee starts work on 
Saturday. 


Rule 3. The starting time for every day’s 
work shall be not earlier than seven a.m. and 
not later than nine a.m. and the stopping time 
for every day except Saturdays, Sundays and 
said holidays, shall be not earlier than three- 
thirty p.m. and not later than six p.m., and on 
Saturdays not earlier than eleven a.m. and not 
later than one p.m. 

Rule 4. All time worked after the normal 
stopping time shall be counted as overtime. 


_ Rule 5. The first four (4) hours overtime 


actually worked after completion of the normal. 


working day, as set forth above, and excepting 
Sundays and said holidays, and providing it is 
worked within five (5) hours from the time of 
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completing this normal day’s.work, shall be ac- 
counted as time and one-half. All other over- 
time and all work on Sundays and said holidays 
shall be accounted as double time. 


GENERAL CONDITIONS. 


Rule 1. Employees paid at a weekly or 
monthly rate are not entitled to overtime ac- 
counting, and in lieu thereof, shall, when they 
have been in the service of the Company one 
year or more, be entitled to holidays, not to 
exceed two weeks per year, no deduction in their 
pay is to be made therefor. : - 

Rule 2. Employees shall not be asked to work 
outside in rainy, stormy or extreme cold weather, 
except in cases of absolute necessity. 


Rule 38. The present practice of ~providing 
other work for outside men who are prevented 
from doing their ordinary work through rainy, 
stormy or extreme cold weather, shall be con- 
tinued whenever possible. . 


Rule 4. As between men of equal efficiency, 
seniority shall be the ground for promotion. 
Seniority begins at the time the employees’ 
pay starts and is based on length of service. 


Rule 5. When staff is reduced, the senior men 
in the department capable of doing the work, 
shall be retained. 


Rule 6. Employees laid off by reduction of 
staff who desire to retain their seniority rights, 
must file with the officer of the department who 
notifies them of reduction, their name and ad- 
dress so that officer may notify them when in- 
creasing staff. 


Rule 7. Employees declining promotion shall - 
not lose their seniority rights except to the em- 
ployee promoted. , 


Rule 8. Employees disciplined or dismissed 
will be advised of the cause for such action. 


Rule 9. If the charge against the employee 
is not sustained it shall be stricken from the 
record. If by reason of such unsustained charge, 
the employee has been removed from position 
held, reinstatement will be made and payment 
allowed for the assigned working hours actually 
lost, while out of the service of the Company, at 
not less than the rate of pay position formerly 
held, or for the difference in rate of pay earned 
if in the service. 

Rule 10. Except as otherwise provided in 
these rules, employees notified or called to per- 
form work not continuous with the regular work 
period, will be allowed a minimum of three (8) 
hours. 

Rule 11. When an employee is dismissed he 
shall be paid by the Company forthwith) all 
money due to him. . 

Rule 12. When employees are required to 
deliver daily sheets to an office of the Company, 
they shall do so during regular working hours, 

Rule 18. The Company shall deliver to the 
jobs where work is being done, all material 
required. 
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Rule 14. No employee shall be discharged or 
discriminated against in his work or promotion 
because of his affiliation, activities, or member- 
ship in any union. | 

Rule 15. Employees who served four (4) years 
with the Company and left to engage for Mili- 
tary Service, and did so engage, shall be allowed 
for all time served therein as served with the 
Company, and be entitled to all increases, bene- 
fits and conditions granted other employees. 


Rule 16. Employees attending conventions 
or other duties affecting themselves shall upon 
giving proper notice to the foreman or Super- 
intendent be permitted to absent themselves 
without pay or loss of seniority rights, so long 
as such absence from the plant does not unduly 
interfere with the operation of the plant. 


Rule 17. The employees in any department 
shall have the right to select one or more of their 
fellow employees to take up from time to time 
with the Company’s representatives, questions 
of welfare of the employees and suggestions that 
may be beneficial to the industry. 
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Rule 18. Employees taken from regularly 
assigned duties at the request of the management 
to attend court or to appear as witnesses for 
the Company, will be furnished transportation 
and will be allowed compensation equal to what 
would have been earned had such interruption 
not taken place, witness fees, if any, to go to the 
Company. ; 

Rule 19. Existing practices more favourable 
to the employees, (who are referred to in Part 
“k”) and any other conditions not specifically 
covered by these rules and rates of pay shall be 
continued. 


Rule 20. In case of disagreement over the 
interpretation or carrying out of these condi- 
tions, there shall be no cessation of work until the 
representatives of both parties have failed to 
come to an understanding. 


Rule 21. These rules and rates of pay shall 
apply on and from June 16, 1920, and remain in 
effect until terminated by either party giving 
thirty (30) days’ notice in writing of a desired 
change. 


















Rate of Rate of 
“Ag wages Hours wages 
Name. . Employer. Occupation. per hour per per hour 
June 1, week. recom- 
1920. mended. 
DaSeone ts icecs The Toronto Rly. cents. | cents 
Be MOO est caer a as ist class armature wind- | 
Cie haa sce hoe = eo 63 44. 73 
J. Cobbald....-..: hs ct pe 63 _ 44 13 
Wo Warden« ca... 5 . Alaa e pt 5 aap 63 44 73 
W. Allingham 3 _,.. {1st class armature wind- 
er & lathe hand...... 63 As vice 
W. Houston....... eS _...|Ist class armature winder 63 44 (6 
G. Valliere..:..... ie ice. tond « Bes (hE Bae 53 44. 63 
(ne ORC aer Sie ows i a et os 3 ce: 55 44 65 
a Rvaline.c ses: 3 a _... {Coil winder and drafting. 55 44 65 
F. A. Swinford.... i _...|Drill hand and _ slotting 
COMES foes Aa ee Oe 53 ta 3 
W. Leavers....... i ....{Bending machine....... 53 44. 63 
PA ODeY at} con ae Ss ye _..|Assembling commutator. 53 44 63 
SriGrosets oa. 5 ty .. {Controller worker....... 50 44 60 
Se eakinge ss. 2023 _.|(Stripping armatures..... 50 44 60 
dere ties 89523 a ...|Armature repairman.... 43 44 53 
Whe COX ee soe z sh f° Te 43 44 53 
USE Cer iets cree * tt 43 44 53 
Re Reynolds 27. a- i i m2 43 44. 53 
W. Fitzgerald..... hi ce = Se Erna 43 44, 53 
R. Woodburn. .... ¢ .|Field coil repairs....... 43 44 in 
We Ontes:.. <2 fcc. a .\Commutators & Rheos- 
Patapon seat eee ce 40 44 50 
Nikracalas ia. ty Armature coils......-.. 40 $4, 50 
Guetir is. 66 Cis: rh ield- eos: este as Po 30 44 40 
W. Smolinski..... st Rae” aie Pere 30 44 40 
W. Hargraves..... a Armature coils......... 30 44 40 
aOHerratla kos a Lp at WS oe rerts 30 44 40 
P. McShane...... x eae Aa, Meets in, ah ot 30 44 40 
Ci N GET N a4 Sia eects ap Pa eee ee Ue 30 44. 40 
J. Kennedy....... * ik Fe a mie oT 30 44 40 
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Rate of | | Rate of 


wages Hours wages 
Name. Employer. Occupation. | per hour per per hour 
June 1, week. recom- 
1920. mended. 
cents. cents 
The Toronto Rly. 
eT arr eee. fe RR 7s WA aga | ET Car repair and wireman. 55 44. 65 
iH. Graham) 3 LP: i mare < “ aes 5 55 44 65 
I. J. MacMorin... . eee ie iy netsh 55 44 65 
AS Braziers. |. os. ~ ‘ Pe 55 44 65 
Ly SEN ate Ae ne ie 3 i 5D 44 65 
J BOVCE ans case ih 50 44 65 
W.. Davis.s <. hook: s Himergency. ian iaeecocd: 68 48 78 
J. Davison..... ‘i Ab fl any Reomery, neat cava 68 48 78 
AM Brown 5. bibles Pp: stra ty Meet ls Rreeeny 68 48 78 
F. Hinchliffe...... di Lstuineman teat whee ee 67 44 wa 
A. Robertson...... * St eae Rae dae Rhames dose 67 44 rar) 
A. Stevenson...... Hi OF 2 2 Rea heh mange 67 44 bi 
PL ISTOC a ume ae ey PA 21 6 Pa Res | NCB NES 62 48 12 
W. McPhee....... x nt he beatae ON, apes Tear 62 48 a2 
Re Murray ce es = iy Eee eee ek ees 62 44 12 
HAP orien, Sao. tf ioe ath Regleled ae, Lae 62 44 72 
Da Pattisomia: ci-/eot a Ist operator ro, sae aie 62 48 72 
A. Thornton }; ss). : PARLE Kote ate 62 48 (e 
AS Tarris, fs 024% ¢ oe NAD ae kOe 62 48 ae 
Assbittle. cass, aN Mek Nahata ae ee Revs be 62a 48 72 
AW. Hester 6. 2,4: s Rae, Vos Ree Mee ole Sma At 59 48 69 
Gabon tack: iy i Bhatia peer ere Ges oS 59 48 69 
yWeal KS tia as Sy Sin es of eae et Rese oe fetes 59 48 69 
G. Arrowsmith. ... . aoe oe ee tat age 59 48 69 
G. Devereaux..... Ms bes a anataveste Mer eke ee 59 48 69 
YW.  PINGSG Es Soke 4 be Tae tnepter abs sid 59 48 69 
K. Earle..... ihe " Be hd ER Oca oe Le 59 48 69 
DS Nicoll Acc rites i Ady ice eet mig | my faethe 54 48 64 
Jo pateman. 4 22% “ty ate Bee Si peib Eotite bees - 54 48 64 
1)? Jamisonin.) 569 ce oe ho Dn ee 54 48 64 
We bitte: pee ae sf i5 AT s wicd Oe 54. 48 64 
MW... Pearce; i... 4 3 ey etluing 2 Sh oot hee 54 48 64 
RS nibh pst. sate a fe RU ABStal? p= bom Vp mace on Estee 51 48 61 
C. Bell tou bes 3 A ys re Mich BR ie, aS Oe al 51 48 61 
oR Ogee urs oer * ee Pa el er ed Me ae ol 48 61 
POG. kc: a hy a Peck: Bune Rete Rea 7S JF ol 48 61 
F. Hempstead..... “ A As ghey ot hee 4 Sas 51 48 61 
C. Bautinheimer.. . * ga HD REUCL IRANI ai fhe nee Bee 61 44 a Tene 
Paylor vector kes ty pat DI LBU Cleab be onl tant einen 51 44 61 
Rate 
Present per week 
rate per recom- 
| week. mended. 
H. McEachern.... oh Bul Moreiian: da. atone sien « $35 .00 44 $39 .40 
BO Reilly S48. % be So Sih: « tn Pita cht PERE ne 35.00 44 39.40 
LORIE DANA ke beep a thermal ke eee 32.00 44 36.40 
Ci aINOttOn it hine s han MIS DOCTOR: s acta cums, @..| 23.76 48 28 .56 
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Rate 
Present Hours of wages 
Name. Employer. Occupation rate of per per hour 
wages week. recom- 
per week. mended. 
W. O. Neelands...|Toronto & Nia- $ $ 
gara Power Co., 
Toronto. FOremabes «(Feo 35.00 44 39.40 
War OW a te Sue share ce eet A MA ao aten ce 2A 35.00 ome 39.40 
bag Ue bee: Me eee “ » 4.5 )Meter expert... 22004. 33 .00 44 37.40 
C. Cansfield...... te ‘lig tRelay experts. . 22... 420: 33 .00 44 37.40 
GUUB 6h Fs Sai aoe AH PH OREINATI Es aac. ca eupes. oe 32.24 44 36.64 
ea COWard sien hs it Wn Pacha Yin ek Ro at 31.26 44 35.66 
D. Walmsley...... es ioe Sa RAa as yhcass eee 29 .00 44 33.40 
He Jaeksons..0. i. dees pector as. co pads 2S 25.08 48 29.88 
GaNyers3. Bais scr uprhtn fend Sak 25.08 48 29.88 
P. O’Donnell...... * i Tae a ee bate 25.08 48 29.88 
C. McHaffey...... ‘s 5 Aa eesee VA ee ELA 23.76 48 28 .56 
Devens. 4 ne: ns Nat EC ALAR Aah 108 22.44 44 27 .24 
W. Gardiner...... Se i ee ae Tne A 22.44 44 27 24 
W. Crossley....... s pen SSI ls beget rey ee A GTN 22..44 48 27 . 24. 
Peete. Se se os ‘i |... Outside, tester... 02.3. 6% 23.76 44 29.04 
W. G. Edwards... sf ....{Graph. meter inspector..| 23.76 44 28.16 
Gs Marles geo o/s ae Lim hniepeclOres sor. ley sk Gt 23:10 48 28 .56 
TUE ATOOS ara. ss ee .... {Inside tester... 0...5... 22.88 44 27 .28 
PAS IDEMU oe scestng oor * 1 ne (MSs TOMAIPN et oon 22.88 44. 28.16. 
H. Anderson...... 1 ie Nhetery mitt et ats 2 ake 22.88 44 27 . 28. 
Wesabe a7 Vie ¢ i ; os ond laam tr Se, et 22.88 44 27:28 
A. Middlebrook... ts ..../Graph, meter inspector. .| 22.88 44 27228 
W.E. Young..... " .,..|Meter tester........... 21.12 44 25.52 
A. McPherson..... ‘i pov) ie Rae pis Sathana meta sek a a Wy 44 20.52 
AC*AS Jordan, 22: il IER IOUtSIOG! ea he ee ote oe yA ben 1 44 25 22 
GucTippenis... 22.3 is Eaton cae ESTES RES RIS sak dh 2942 44 26.40 
Present Rate per 
rate of per hour! | 
wages recom- 
per hour mended 
; cents cents 
YB yal Oia) rove, : heen ames es Vid). (Ope TEPMEMSaN Hs 73 44 85 
Ae Bouchet. 3. 24.. jon LO TOPairManey ics sh S 69 44 79 
F. Rutherford..... ‘ ye SO CR Raa 69 44 79 
JD aletia seo eo | = 2nd repairman....4.... 65 44 76 
He Bhizzard:: 56... bs ap eS ee ed 4, 65 44 he 
Wie trniiien...0e es: sh Srd YEPAIMAN . hyeo os ow 60 44 rage 
WeaevVele: Agce att - ites. [Oe WISER aw, s seated: 65 44 75, 
Ga itartup,e.)2 te. bs fae LSta TIOUEDs sha cid, 6 ches 56 44, 66 
PssDerey soa z i. Epa SET e 4 56 44 66 
IP ONLehane Aes oka. ss Uesesl DDGPISMOL cam, one us eae inh 44 61 
W. Wilkinson..... re Menge (Ds, WETCLDIAID Shr sat Vesd 248 65 44 to 
H. Hodges........ > ree. eh Th sate te tee 65 44 75 
C. Opperman..... as Liss. bESULWAPOIDAD 2 wilee ne ek 62 44 72 
INCANATLLISS to's 5) hea a cliente it as Ba Bre, a 62 44 (2 
W. Hammerton... e S2adswireman. octet 58 44 68 
Csenkine © ins 2: st Poe ry TR hee oe ten 58 44 68 
S. Shephard...... Swe OP CIT ORUAIY ocr go x 54 44 65 
CG Pip psil«. a. firs ° AS Oe caters SA os 54 44 65 
Je Ryle eae ios: a A Va ORION AD | cts 3.95 a eo 70 48 80 
Jy oune sd 2040). e a SeaBUAI REA. Oak £ ¥ 70 48 80 
DsParkinson.. >... Ss 2 ery See Se aIRA A 70 48 80 
SS. SOMERS Ao Shiba o ‘ coy Lanne ire: Mee Oa 70 48 80 
Aen psOn—c.. eee sg vik eight Seth ie wih a 70 44 80 
Je Davidson. 2. © an PAGS RS Tee ks, 70 44 80 
etalk et 65 ee at REE MRE Reel PR SA a ee Bia SS A 
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Se ee eee 








: Rate 
Present Hours per hour 
Name. Employer. Occupation. rate per recom- 
| per hour. week. mended. 








Fis JOneR Bra es ae Toronto & N aga- cents. cents. 
gara.. Power Go. Spslineman.--:00 eee 70 48 80 
CDRS caver clan 3 eae . {ist lineman ORR AR eG ee eae 67 48 Te 
J. Woodward..... G SBN (eee adie tana 08 Sr See 67 - 48 re} 
5 PRES ce 4: fone EOE Peet or Se 67 ~44 77 
G> Knapps: ; ...2225- Seo a SCL ree oe nee 67 44 77 
L. Simpson...... * ¥ teats are ome ed 67 44 77 
Be babes. oki ates, OF oie iene RA 67 44 77 
R. Robertson..... ah Jr SAG Se er ee ike 67 44 77 
C. Haynes.......:. ‘e SE cot SHES Nees eee 67 44 77 
W. Duncan. 2.<; e ri eo i Mrs ceetie iad ve 67 44 ca 
Da Willer ste oes th Pee ines Brace heer 67 44 Le 
A. McKenzie..... € Ch OO AR ARN ees 67 44 ae 
PA Porteres okt : ida: ucttc. het cen ae 67 44 te 
Te WV00ds 3. 3c aes f 2nd Winemean yes nebo 62 44 72 
CAG OINES 42. s ies Pee Nah ie a Ease tneas 62 44 72 
S. Beattie... ... ans a joe Sb tatters oti ies 62 44 Riyp 
J. McPherson..... i: ea ee ot plus: dag Rea oae he less 62 44 72 
C. McIntosh...... rs Ju user AMeman jeer cee sl 59 44 69 
C. McRobbie. .... + Neck eek She tueaeee 2 EG ee 59 44 69 
COSWarte~ cc. 7s 7 Pe MONE: Nel Deh Ment ote wis pcr 48 44 |. 658 
C: Stokes... . >.) a ust Pls FOI GOR wears Stee buire 68 44 78 
P; Howlett... 055. y Ae Che Tena Uh Rate ote eres 68 44 78 
Hi. Petley co 38... = A fee Wie Mia nGey ti aoa 65 44 75 
Hl; Penlne.. eet. shh .: fo: 2nd JOInRTER 7. Ss cored 61 44. 71 
8. Babcock........ % ica epl. cablemany an <8. 62 44 72 
J Walker... tus % het, ST the Me bs pan esels task Uk 62¥."'. 44 ayy. 
B Pe A) 0) sie eas Ame i peel ist cablematces isd s.5 59 44 . 69 
W.Dobbie...<:,45 4: Jon. 2nG Ma pleman. . Loe wah <s 54 44 64 
C. Tetley ti ieee at RL TR AE 54 44 64 
WiLiceie bo... Sean ? BAG? Vine Pere te i eae 54 44 64 
Wisc Walligcig gos oes 5 SS role> DA Vite tae 54 44 64 
H. Rodway....... cc £6 Ee hie 54 44 64 
6 Ok OR aaa ec ae BA Toe af eae. nde anaes 54 44 64 
G. B. Welch...... rf 2nd cableman.......... 54 44 64 
be STonson. (=: skies fi ude ety ee eee 54 44 64 
G. Gardiner...... . fee tBt OPeCrator.& «hao oes 65 48 75 
AT COLE) hk a - Rite 3.4 St ccime buaeeat eh wee hs 65 48 15 
Rayaet seca. ef A ORICES b's Te Ipamma ta ce e Rohe acts 62 48 72 
Js WUBON 3. Cia ee ae i ats TE reise ee Was settee 62 48 12 
R. Waters: ... 2.5. se POSS ISTO wala! up atecite, apiece 58 48 68 
i SED OPD Eau ase ie hype Sia. due propa es 58 48 68 - 
DicGavinivs of oe 3 a! ener USE etter 58 48 68 
J. Rayiield: #c4 ae As OFS yee aoeckees 58 48 68 
Gos Oune =. un re Ist attendant: ae cess es 54 48 64 
SD. einker ots seis ; + OF ie Wad Fe eR Ee, 54 48 64 
BvHickey tic son. ‘f Mee Pes wey poe 54 48 64 
is Howett.. 3.54 f eine niles oer ge Ber: 54 48 64 
J Brerri asus yt - Yah iad Eee teat 54 48 64 
H. Carmichael . “ ier REE RS ss 54 48 64 
He SRANS. oil sss eee ss Stee Peepettes aene. 54 48 64 
M. Beattie. . # pe ea BG ents ee 54 48 64. 
Be anda: ee eb ‘f tf eeagreres irene oe 54 48 64 é 
4 Pesci 2 01s Palisa ara Ba e 2nd attendant. «2% 2.04. 51 48 61 
TT Cramere cai s 3 dio ee uk MANET ae OTE (59 | 48 61 
ld. WAStOW fe% eee © ‘f Eee LICR Geir ar Scio 51 48 61 
J. Chamberlain.... ‘. Lem Pe aoe: ARDS OS 8 (nas 51 48 61 
BW ye oe sper EY ..../ard class wireman...... 54 44 64 
Cr Logan fis na: een! Se dlerdoyr line hipr ei aon 45 44 55 
SPAninoOnyt ere oo # ..». (2ndgclassthelper. 2... 61 44 71 


J. McDonald..... sf Sead oi vel class, ‘cableman...... 51 44 61 















SepremMBER, 1920 THE LABOUR GAZETTE 1159 
a 
Rate 
Present Hours per hour 
Name. Employer. Occupation. rate per recom- 
per hour. week. mended. 
cents cents. cents 

E. Crowhurst..... Toronto Power 

Co., Lid., Tor./Foreman........ 78 44 88 
Se SePVOS. Scion eat oy a CDE RALOR a rags era Sues 65 48 75 
Pe ORI Ar Gece. eS a RE di Nig ie Mes a 65 48 (6 
ROWebb eds s> <5 Ss bat op Sy te Rip Ae cia See 65 48 <0 
Winks witty satay aati ate em poe RT 65 48 io 
T. Sweeney....... ie Asst. operator... 25... <5 58 48 68 
T. McPhee....... i“ De cet ee Nake ae 58 48 68 
Di Hodgson: is. > tees Pk Pee coheed 58 48 68 
PWG os ve - Ore Atcsa te, ee 70 44 80 
Ge Abbottie. os: Si Hants EPA AD. sees ose ot 70 44 80 
*F, Bovington....|The Toronto Pow- 

er Co., — Ltd., : 

Port: Credit... >| Patrolman. ? 244.4. 58). A5 70 55 
MET CCM aed As x igi Ree e Doge ge & oe 2584 45 70 55 














*Overtime rates do not apply to these two positions until after ten (10) hours service for 


each day worked. 


Tar Toronro Rarpway Company, THE Toronto & Niagara Power CoMPANY, AND THE 
Toronto PowER Company, LimireD, ALL oF TORONTO, “STORES DEPARTMENT.” 


See eee 








Name. Occupation. 





W. Earle 


BW ol a lal ML at eiDaD el .oFr0N 8) 1 obs aNhewy Wry wad MARL NZ Oh 8 BS Teh Oy 6s 1 9 6) Ol Se 


SRE ESVOWIIS fgg xe oo cae, tae 
T. McMennemy 
J. Kennedy 
M. Denman 
A. Pantry 


Orel pire y sa) 6 wile Case (Ghe0) Oe a 
SEA AY SE ic Tn DE ee te CR aa ORR Tk CURE ae Be 
andl dh, fe steno eo et ine opel Ve ba eer) Pie! Ol ety ime whe AOL a). OL 12) Le 
Cee oon S Se) Ala Oe, oe 


ae whe Jeb) e Lele ie (860 Sie" pieh @ 


et al Tate ee ees Le eer ahead Seas een SFO em et €y Oris) 2 ern a: eke He 8a: 8) Sh, im 








Rate 
Present Present | recom- Hours 
rate per hours mended | per week 
month. | per week. per recom- 
month. mended. 
> > 
$110.00 55 $125 .00 50 
Rate 
Present recom- 
rate per mended 
week, per week. 
18.00 55 22.00 50 
16.00 55 20.00 50 
19.00 55 23 .00 50 
14.00 55 17.00 50 
18.00 55 22.00 50 





The names submitted above were 
agreed upon by the parties to the dis- 
pute. Should any employee or em- 
ployees be inadvertently omitted, who 
come within the reference to the Board, 
the employee or employees, according 
to their classification as set out above, 
shall receive a similar increase in cents 


per hour as the employee in the classi- 
fication similar to their own. 

We have not shown what the elec- 
trical workers employed by these Com- 
panies at Toronto asked for per hour or 
week, because their request was based 


on a new classification o fem ployees, 


which divided them into apprentices 
and journeymen, and the present classi- 
fication is not disturbed. 
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Report of Board in dispute between the Grand Trunk Pacific Railway Company 
and its "longshoremen at Prince Rupert, B.C. 


REPORT was received from the 

Board established to deal with the 
dispute between the Grand Trunk Paci- 
fic Railway Company and certain of its 
employees, being ’longshoremen at Prince 
Rupert, B.C. The employees in this 
case had gone on strike and the applica- 
tion was made by the City of Prince 
Rupert under authority of section 63a 
of the I.D.I. Act. A Board was estab- 
lished composed as follows: His Hon- 
our Judge F. McB. Young, Prince 
Rupert, appointed on the joint recom- 
mendation of the other two members, 
Mr. Fred Dawson, nominated by the 
company, and Mr. W. E. Thompson, 
Prince Rupert, nominated by the city 
as representing the employees concerned. 
The report of the Board was unanimous 
and was accompanied by a signed agree- 
ment between the parties concerned. 


Report of Board 


In the matter of the Industrial Disputes 
Investigation Act, 1907, and of 
differences between The Grand 
Trunk Pacific Railway Company, 
employer, and certain members of 
its employees being members of the 
International Longshoremen’s Asso- 
ciation, Local 38-41, employees. 


To the Honourable, 
G. D. Robertson, 
Minister of Labour, Ottawa. 


The undersigned, members of the 
Board of Conciliation and Investigation 
appointed in the above matter beg res- 
pectfully to report as follows: 


During the course of the reference of 
the dispute herein a settlement was ar- 
rived at by the parties. A memo- 
randum of such settlement was drawn 
up, signed by the parties to the dispute, 
and is hereto attached. 


/ 


All of which is respectfully 


sub- 
mitted. . 


(Sgd.) F. McB. Young, 
Chairman. 


(Sgd.) Wittram E. THompson, 


(Sgd.) F. G. Dawson, 
Members of the Board. 


Dated at Prince Rupert, B.C., Aug. 


6th., 1920. 


THIS AGREEMENT made and entered 
into on the 38rd day of August, 1920, between: 
Paciric StEvEDoRING & ConTRACTING Com- 
PANY, GRAND TRUNK Paciric Ratnpway Com- 
PANY, GRAND TRUNK Pactric Coast STEAm- 
sHip Company LIMITED, AND THE INTERNA- 
TIONAL LONGSHOREMEN’ s ASSOCIATION, LocaL 
38-41. 

Pursuant to a communication received from 
the International Longshoremen’s Association, 
Local 38-41, dated the 4th May, 1920, cancel- 
ling agreement entered into on the 3rd De- 
cember, 1919, and specifying a new scale and 
conditions: 


Agreeable with our mutual understanding the 
following rates of wages will apply as from the 
16th July, 1920:— «+ 


.90c. per hour day 
time and $1.10 over- 
time. Eight hours 
to constitute a day’s 
work. 


Coal and ore in bulk...... $1.00 per hour day 
time and $1.20 over- 
time. 

Cement in lots of over 25 $1.00 per hour day 

tons. time and $1.20 over- 
time. 

Fertilizer and plaster in lots $1.15 straight time. 

of over 25 tons. 

Powder any quantity. . 

Sulphur in bulk any quan- 


General longshore work. . 


. $1.10 straight time. 


CIE oe ce saei ee nee $1.25 straight time. 
Creosoted lumber and piles . $1.10 straight time. 
Double winch drivers...... $1.10 day time and 


$1.50 overtime. 


The following conditions will also govern :— 

Eight hours namely:—8.00 a.m. to 12 noon 
and 1.00 p.m. to 5.00 p.m. will constitute a day’s 
work. All time before 8.00 a.m. and after 5.00 
p.m. and meal hours when worked will be con- 
sidered overtime. | 


SEPTEMBER, 1920 


Longghoremen will line up at G.T.P. No.2 shed 
each morning at 8.00 o’clock, remaining for one 
half hour. If men are not hired in that time, 
they may retire to Hall where they will be sub- 
ject to call up to 11.00 a.m. 


The men shall line up for work in the afternoon 
at 1.00 o’clock remaining for one half hour, when 
they shall then retire to the Hall, and will be 
subject to call up to 5.00 p.m. 


The men required for night work shall be 
notified at the Hall not later then 5 p.m., when 
information as to requirements for night duty is 
possible to be obtained at that time. 


In either cases if there are not sufficient men, 
either at Dock or Hall, the Union shall endea- 
vour to supply the requisite number, and failing 
that the employer shall obtain men wherever 
available. 


All men hired for night work and reporting 
for duty between the hours of 7.00 p.m. and 
midnight, shall be entitled to a minimum of two 
hours’ pay at regular rates. After midnight 
up to 6.00 a.m. to four hours’ pay, when boat 
fails to arrive at the time for which the men are 
ordered. If kept under orders for longer periods, 
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they shall receive regular rates for such further 
time they are kept under orders. 

It is understood that these rates of wages and 
conditions will govern longshoremen employed 
on the docks at Prince Rupert, B.C., and shall 
be applicable to coastwise work only, subject 
to thirty days’ notice of cancellation or revision 
from either party. 


(Sgd.) P. G. GRovEs, 
General Manager, 
Pacific Stevedoring and Contracting Co. 
(Sgd.) A. KILPATRICK, 
Grand Trunk Pacific Railway Company. 
(Sgd.) R. BEAUMONT, 
Grand Trunk Pacific Coast Steamship Co. 
(Sgd.) W. E. DENNING, 
(Sgd.) I. Drrecror, 
(Sgd.) W. FERGUSON, 
Intern. Longshoremen’s Assoc., Local 38-41. 


(Sgd.) F. McB. Young, 
Chairman. 
(Sgd.) W. BE. THompson, 
(Sged.) F. G. Dawson, 
Members of Board. 





Report of Board in dispute between the Hull Electric Company and certain 
of its employees 


REPORT was received from the 

Board established to deal with the 
dispute between the Hull Electric Com- 
pany and certain of its employees, being 
members of Division No. 591, Amalga- 
mated Association of Street and Elec- 
tric Railway Employees of America. 
The Board was composed as follows: 
Captain W. P. Grant, Ottawa, chair- 
man, appointed by the Minister in the 
absence of a joint recommendation from 
the other two members, Messrs. Geo. D. 
Kelley, and Jos. Gibbons, Ottawa, no- 
minees of the company and employees 
respectively. The award was signed by 
the chairman and Mr. Kelley and con- 
tained recommendations as to settlement 
of the dispute. An .agreement was 
effected on the basis of the Board’s re- 
commendations and the threatened strike 
averted. Mr. Gibbons did not, concur in 
the Board’s findings and presented a 
minority report. 


Report of Board 


In the matter of The Industral Disputes 
Investigation Act, 1907, and of a 
dispute between The Hull Electric 
Company, Employer, and certain of 
its employees being members of D1- 
vision No. 591, Amalgamated Asso- 
cation of Street and Electric Railway 
Employees of America, employees. 


To the Honourable 
The Minister of Labour, 
Ottawa. 


The Board of Conciliation consisting 
of Geo. D. Kelley, Ottawa, representing 
The Hull Electric Company, Joseph 
Gibbons, of Toronto, representing the 
employees of the Company with W. P. 
Grant, as Chairman, appointed to 
investigate the above dispute met in the 
Court House at Hull on August 3rd, 
1920. There were also present Mr. 
Gordon Gale, General Manager of the 
Hull Electric Co. and Messrs. Jos. A. 
Noel, Jno. J. Gibeault and Wm. Su- 
therland, a committee representing the 
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employees. After having heard the re- 
presentations of the employees for 
better wages and changed working and 
other conditions the Board suggested 
that the employees’ committee and Mr. 
Gale meet together and agree, if possible, 
on-as many of the thirty-four demands 
itemized in the employees’ letter of 


May 28th and thus enable the Board: 


to more easily reach the important 
points in the dispute. This was agreed 
to and the Board adjourned to meet the 
following day. When the sitting was 
resumed on the morning of August 4th 
the employees’ committee had added 
Mr. Jennings, a Union Official, to their 
number During the adjournment 
quite a number of items in dispute in- 
cluding in particular the claim of a 
fixed minimum wage for listed spare 
men (an entirely new demand) were 
conceded by the Company. The Board 
then proceeded to take up the wage 
question which of course was the 
outstanding feature of all the points in 
dispute, in fact other matters outside of 
the wage question were touched on so 
lightly as to lead your Board to the 
conclusion that, beyond the changes in 
present conditions agreed: upon between 
Mr. Gale and the employees’ committee, 
-. it would be inadvisable for us to further 
modify them, believing as we do that the 
disruption of the existing schedules 
under present conditions would but 
lead to inconvenience and confusion. 
Indeed we might say of the Hull 
Electric Employees as the Montreal 
Board of Conciliation in their recent 
report said of the Montreal Tramway 
~ Employees ‘‘To the credit of the em- 
ployees be it said that they did not 
appear disposed to insist upon an 
immediate reduction in the number of 
working hours, in fact the majority of 
them voluntary work ten, eleven and 
twelve hours a day and often seven 
days a week.” 


It might be well at this time for 
your Board to express its appreciation 
of the courteous and fair spirit in which 
each side presented its case, and it is 
further noted with great pleasure the 
evident thoroughly good understanding 
and feeling that exist between the 
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officials of the Hull Electric Company 
and their employees. 


The bulk of the discussion of the 
wage question centered on the scale to 
be adopted for the conductors and 
motormen, these being the large ma- 
jority of the employees. Naturally 
their representatives in support of their 
demand for higher wages laid stress on 
the rates paid to street railway men in 
cites where the wage scale was con- 
siderably higher than Hull, but when 
it is considered that the maximum 
scale of wages paid to street railway 
motormen and conductors in different 
towns throughout Canada ranges from 
from 33c. to 72%c. an hour it is but fair 
to presume that the reason will be found 
in local conditions. 


Taking this as our guide the next 
step was to determine what would be 
a fair increase over the existing rate. 
The increase last year had been from 
36 cents an hour to 41 cents, practically 
14 per cent. Adopting the same ratio ~ 
this year would result in advance ng the 
rate to 47 cents, an increase of 6 cents 
an hour. Your Board, however, felt 
that by deciding on a maximum rate of © 
48 cents an hour, an increase of 33 1-3 
per cent over the pay of 1918-1919 
and nearly 100 per cent over the pay of 
the year ending May Ist, 1918, they 
were making a decision that should be 
under existing conditions acceptable to — 
both sides. 


The follodiie & is our finding for all 
the different classifications of employees: 


No. 1.—Frriagut Crew—Ten-Hour Day. 


Per hour. 
Condictore Ay. & sic a ee aensy 
Motormen 2 825). cree ce es as oo 52 
Brakemen (mg chee ae, Gale Ae: 43 
Trolleymen DEVO n> ie WRU C Sesichace oer: 4} 
No. 2.— Power PLANT EMPLOYEES — Eight- 
Hour Day. 
Baane house operators........... cn 48 
Substation operators. ......0...... 45 
Power house oilers.............:.. 42 


No. 3.—Trackmen—Nine Hour Day. 


Trackmen (first-class) s si tcin cee AS 
'Trackmen (second class)........... .40 


SEPTEMBER, 1920 


No. 4.—Nine-Hovur Day SHIFT, Tren-HOUR 
NiGHT SHIFT. 


Machinist, first class. .......-+-++ .60 
Armature winder, first class.....-.. .53 
Armature winder, second class...... 43 
Blackanvtue cs Cos ao ee eae 47 
Carpenter, first class......----+++: 54 
Carpenter, second class.......----. AT 
Wir brake fitter... cas nex acts sees 45 
: Day shift. 
Pitmen and troublemen, 1st class... 49 
Pitmen and troublemen, 2nd class... 45 
Night shift. 
Pitmen and troublemen, Ist class... AT 
Pitmen and troublemen, 2nd class... 44 


Car cleaners, Ist class.......-++--- 42 
Car cleaners, 2nd class..........--- 


No. 5.—Sweeper and snow plow work 3 cents 
in addition to schedule rate. 


No. 6.—Flagmen or switchmen $3.00 per day. 
No. 7.—Aylmer station agent €130.00 per month. 
No. 8.—Conductors and Motormen:— 


Per hour. 
First six months..........--s2+++: 41 
Second six months.......---+++++- 44 
Second year........-. essere cans 46 
Third year and thereafter.......... 48 

No. 9.—Nine Hour Day.— 

Per hour. 
Linemen first class......- eG Se ey .52 
Linemen second class.......--- ee .46 
Metermen first class......5-.--+++-+5 42 
Metermen second class......-+-+-> .40 


No. 10.—Uniforms (One each year.) 

Passenger motormen and conductors pay: 
First year, full cost; Second year, two- 
per Third year, one third; Fourth year, 
nil. 

Winter Trousers 
_year. ) 

Passenger motormen and conductors pay: 
Full cost; two-thirds; one-third; nil, 
Winter Overcoats (one every third year.) 

Passenger motormen and conductors: Full 
cost; two-thirds; one-third; nil. 


(one pair every second 


No. 11.—Minimum of 24% hours for trippers 
and_ trailers. . 


No. 12.—Tickets and change to conductors 
on main line $60.00 and on other lines $40.00. 


No. 13.—Listed spare men reporting for duty 


three times each day shall be paid a minimum of 


$30.00 per half month but if they work in excess 
of the hours to cover this amount they shall be 
paid at the schedule rate per hour. 


No. 14.—-When a man is compelled to work 
over schedule time, time and one half will be 
allowed until he is relieved from duty. If he is 
called before six hours rest has been allowed 
the overtime rate shall continue. 


No. 15.—That it be permitted to post notices 


of meetings of employees in conductors’ and. 


motormen’s rooms. 
That all differences arising out of suspension, 
dismissal charges, accidents, wages, etc., may be 
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investigated by a committee selected of and by 
the employees. 


That all other working conditions shall re- 


-main as at present. 


The Board recommends that this 
agreement be retroactive from July 
1st, 1920, and that it continue in force 
for a period of 12 months from the said 
date. All of which is respectfully sub- 
mitted. 


(Sgd.) W. P. Grant, 
Chairman. 


_ (Sgd.) Grorcz D. KELLEY, 
; Member of Board. 


Ottawa, Aug. 26, 1920. 
Minority Report 


In the matter of The Industrial Disputes 
Investigation Act, 1907, and of a 
dispute between The Hull Electric 
Company, employer, and certain of 
its employees, being members of 
Division No. 591, Amalgamated 
Association of Street and Electric 
Railway Employees of America, 
employees. 


Hon. G. D. Robertson, 
Minister of Labour. 
Sir,— 

The Board of Conciliation appointed 
by you to enquire into the differences 
between the above mentioned parties, 
met in Mr. Kelley’s office, on August 
3rd, and made arrangements to meet 
the parties to the dispute on August 4th 
in the Court House in the City of Hull. 
The Board held public sessions on - 
August 4th, 5th and 6th. 


The Company was represented by 
Mr. Gordon Gale, General Manager of 
the Hull Electric Company. Mr. M. 
A. Meach, Superintendent, was also 
present. 

The employees were represented by 
Messrs. Joseph Noel, W. A. Sutherland, 
J. J. Jibault and W. J. Jennings, Inter- 
national Vice-President. of the Asso- 
ciation. 

The requests of the employees were 
set out in a schedule of 34 clauses, and 
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in effect was a request for an increase 
In wages and improved working condi- 
tions. 


The representatives of the employees ° 


argued that the wages paid were in- 
adequate to maintain a proper standard 
of living, due to the ever increasing cost 
of living. They submitted a cost of 
living based on a family of five which 
was far in excess of the wages received. 
They contended that working conditions 
could be improved without impairing 
the efficiency of the service. 


The representatives of the company 
argued that the increase in wages the 
employees had received was greater than 
the cost of living and in support of their 
contentions submitted a chart purport- 
ing to represent the percentage of in- 
crease in wages and the increase -in the 
cost of living since 1900. ~ 

After the hearing on August 4th, the 
Board advised the representatives of 
the Company and Employees to get 
together and report back on the follow- 
ing morning how many of the clauses 
they could agree upon. The represent- 
atives reported they had come to an 
understanding on sections, 10, 11, 13, 
15, 18, 21, 22, 23, 24, 27 and 33, which 
I include in this recommendation under 
- different numbers. 


The wages of the employees in 1918 
and 1919 were adjusted by Boards of 
Conciliation. In the case of the 1918 
Board, the representative of the Com- 
pany made a minority report and in 1919 
the representative of the Employees 
made a minority report. It is worthy 
of note that the Officials of the Com- 
pany increased the amount recom- 
mended by the majority report of 1919. 
The increases granted the employees 
since 1917 amounts to 16 cents per hour. 
In 1917 the fare on the main line from 
Ottawa to Aylmer was three tickets for 
25c. This has been increased to 50c. 
for three tickets, which is double the 
fare of 1917, while the wages of the em- 
ployees are far from double. Also, 
transfer privileges formerly enjoyed by 
the patrons of the road have been dis- 
continued, further increasing the re- 
venue of the Company. 
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The Board of Conciliation appointed 
in the London and Port Stanley and the 
Hamilton radials granted a maximum 
of 52 cents for motormen and conductors 
on passenger cars. The Guelph radial 
was settled on the same basis. While I 
consider these awards too low yet in the 
hope of bringing about a settlement of 
the dispute, I am recommending with a 
few variations, the same remuneration 
in the various classes. 


RATES OF WAGES RECOMMENDED. 
MoToRMEN AND CONDUCTORS. 


45 cents. 
48 ce 


Second-yearsnentss. on ee ie 20S 
Third year-men- ieo0 ss eh Dae 
FREIGHT CREW. 
Motormen and conductors......... 56% “ 
Brakemens 5720s eee ee eee 47> ak 
Lrollpyiiens igre Gist fe ee es 
Power PLANT EMPLOYEES. 
Runners or operators.............. 50 See 
Oilers. Coy eee erst Sees toes epee 44 -% 
TRACKMEN. 
cracker sete. ee 70 ane aaa 
Labourers): 280s pesk e ee ry See 
Track foremen=aiocs ie PEL we BOS! 


Motor anp Truck Repair MmEn. 


Mirst eixanonths. ©) 4,5. 50e tee ayia ee 
Second six months)... coc Tass Soe ARRAS 
Second: yenrie ae eae eet 50: “ 
Tbitd years: Hes Wea oa eet aO oe 
LINEMEN. 
Limnemens. asco ee eee D2 
Groundnicn sare ay oe eee 48°. S 
MISCELLANEOUS. 
Snow plow and sweeper work....... ay a as 
Flagmen and switchmen........... $3.50 
Per day 


Per month. 
Aylmer Station agent........... $140.00 


Car Barn AND SHop Men. 
Included are machinists, armature winders, 


carpenters, blacksmiths, air brake fitters, trouble 
men, car cleaners, helpers and metermen. 
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It is recommended that the employees in the 
car barns and shops as enumerated above be 
given an increase of 11 cents per hour all roun 
over the present hourly rate. | 


1. The Company will not discriminate against 
any of its employees by reason of their being 
members of Division No. 591. 


2. Untrorms.—The Company will pay one- 
third of the cost of uniforms of motormen and 
conductors who have been in their employ for 
one year. Two-thirds of the cost for those of 
two years and will furnish free uniforms for 
those in the service three years or over. Uni- 
forms to consist of coat, vest, pants and cap each 
year. Winter pants every two years and over- 
coat every three years. 


3. Men operating sweepers or snow plows to 
have the privilege of leaving same on siding at 
regular meal time. Should Company desire 
continuous operation they shall supply meals 
for men free. 
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4. If motormen or conductors [are] taken from 
their regular work to act as switchmen, they 
shall receive their regular wages while so engaged 
provided work would have been available as 
motormen or conductors. 


5. All employees to receive time and* one- 
quarter on Sundays and statutory holidays. 


6. Conductors, both regular and relief, on 
main line shall be given $60.00 change. On 
other lines, $40.00 change. 

7. Officers of the Association shall be granted 
leave of absence on Association business in so 
far as the regular operation of the service will 
permit. 

8. The Officers of the Association to be per- 


mitted to post notices in the waiting rooms and 
barns. 


These wages and conditions to be in force for 
one year from July Ist, 1920 to July Ist, 1921. 


(Sgd.) JosEPH GIBBONS. 


Report of Board in dispute between the Vancouver and Victoria Gas Companies 
and their gas workers 


A REPORT was received from the 
Board established to deal with the 
dispute between. the Vancouver and 
Victoria Gas Companies and certain of 
the employees of the said companies, be- 
ing gas workers. The Board was com- 
posed as follows: Mr. Charles E. Tis- 
dall, Vancouver, chairman, appointed 
on the joint recommendation of the 
other two members, Messrs. A. G. Mc- 
Candless and Victor R. Midgley, Van- 
couver, nominees of the company and 
employees respectively. The report was 
signed by the chairman and Mr. Mc- 
Candless and contained recommenda: 
tions as to settlement of the dispute. Mr. 
Midgley did not concur in these findings 
and presented a minority report. 


Report of Board 


In the matter of the Industrial Disputes 
Investigation Act, 1907, and of a 
dispute between the Vancouver 
and Victoria Gas Companies, em- 
ployers, and certain employees of 
the said Companies being members 
of Gas Workers’ Union, Vancouver, 
B.C., and Gas Workers’ Union, 
Victoria, B.C., employees. 


Vancouver, B.C., August 13th, 1920 


Hon. G. D. Robertson, 
Minister of Labour, 
Ottawa, Ont. 
Sir, 

The undersigned Board of Concilia- 
tion and Investigation, to whom the 
above dispute was referred, beg to re- 
port as follows: 

The Board, consisting of Charles E. 
Tisdall (Chairman) and Messrs. A. G. 
McCandless (employers) and _ Victor 
R. Midgley (employees), having been 
duly sworn in, held its first meeting on 
Monday, August 2nd, in the Court 
House, Vancouver. Regular sessions 
were also held on Wednesday, August 
Ath, Thursday, August 5th, Friday, 
August 6th, Monday, August 9th, 
Tuesday, August 10th, Wednesday, 
August 11th, Thursday, August 12th, 
and Friday, August 13th. One visit 
was also made to the Company’s Van- 
couver plant. A session was convened 
for Tuesday, August 8rd, but owing to 
the absence of a material witness, dis- 
persed without taking evidence. 

The sessions of Monday, August 2nd, 
and Wednesday, August 4th, were de- 
voted to obtaining information as to the 
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matters in dispute, and an attempt was 
_made by the Board to get the parties to 
the dispute together and settle the 
differences themselves. We regret to 
say the attempt was ineffectual, and on 
Thursday the Board proceeded to re- 
ceive formal evidence. 

Messrs. William Saville, General 
Secretary for the British Columbia 
Electric Railway Company, John Keillor 
Manager, Vancouver Gas Company, 
and F. H. Hewlings, Superintendent, 
Victoria Gas Company, appeared for 
the employers and Messrs, J. W. Friend, 
President, Vancouver Gas Workers’ 
Union, Arthur Watson, Secretary, Van- 
couver Gas Workers’ Union, and 
R. Nugent, Committeeman, Van- 
couver Gas Workers’ Union, together 
with <A. J. W.  Burbridge, Pre- 
sident, Victoria Gas Workers’ Union, 
and G. Leckie, Committeeman, Victoria 
Gas Workers’ Union, both of Victoria, 
appeared for the employees. The prin- 
cipal points in dispute being an adjust- 
ment of wages, time and a half for 
Sunday work and Dominion holidays, 
and general working conditions. 

The evidence given was thorough and 
disclosed a most commendable good 
feeling between employer and employees. 
After careful consideration of this evi- 
dence, and in view of the fact that the 
employees have received an increase 
of 141% cents per hour either by way of 
increased wages or cost of living allow- 
ance during the year ending June 30th, 
1920, the Gas Workers now being paid 
what we believe are the highest wages 
in Canada for the like work, we re- 
commend for acceptance by both sides 
to the dispute the following settlement: 


That the agreement entered into on July 10th, 
1919, be continued to June 30th, 1921, except 
in the following respects. 


That Section 1 be struck out, and that the 
following be inserted instead: 


1. These rates to remain in effect from July 
Ist, 1920, to June 30th, 1921. 


Section 7 to have added to it the following: 
“Shift workers taking the shifts from 7 a.m. to 
3 p.m. and from 3 p.m. to 11 p.m. on Sundays, 
shall be paid 121% per cent in addition to the 
regular rate of pay for such shift.”’ The Gas 
Companies agreeing to eliminate for such shift 
Sunday work so far as it is possible, consistent 
with the proper operation of the plants. 
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Section 13 to be struck out and the following 
substituted : . 

13. The following shall be the rates of pay 
during the life of this agreement: 


Per hour. 
Stoking machine operators...........  .69% 
Stoking machine operators’ helpers.... .67 _ 
Wurnace.mien 30. .rerdae nn eee Th el 
Retort house coke men.............. .67 
Water gas operators... ....4..:....4. .69% 
Water gas operators’ helpers......... .67 
Works Jabourers 26% hie eee 59% 
Works labourers when clinkering...... .62 

> Coke-shippen. 525,78. lpes ae 59% 
Bricklayer and carpenter (jobbing 
work 3% Gei8 Vive Pha Ret aati 69% 
Works fitter and derrick engineer... . 12 
Blacksmiths ee en ee, Se 71% 
Blacksmith and fitter helpers......... .62 
Bowler firemen. 24 oe. ee eae .67 
Coal conveyor mans. =. oe 67 
DISTRIBUTION DEPARTMENT. 
Leading vas hitterisco sce ee 7 
Gas fitters and meter setters......... 12 
Trouble Men s.r tees Ue 12 
diehttruck-gnen oc i ec en ae” a .62% 
Mains and service fitters............. 744% 
Mains and service fitters’ helpers .... . .62 
Mains and service fitters labourers... . 59% 
Syphon mann qr sare) on ce eee 62 — 
Meter repainers.o5 0 96 ee ae piece work. 
Meter shop mechanic ............... .69% 
Meter shop prover. : .) 03 4....¢.55.- .62 
Meter shop helper. 2 ug0 4. a pe te .62 
Store keéper:) iA) SoS EG) Ste nae ae .62 


Section 14 to be struck out. 


The rates of pay have been made on 
the basis of the present minimum rates 
plus the cost of living adjustment, 
which amounts to 91% cents, with the 
exception of a few classifications which 
parties mutually agreed to prior to the 
meeting of this Board. The employees 
of the Victoria Gas Works to receive 
the same rates as at present, when such 
rates are not named in this award. 

We regret to state that Mr. Victor 
R. Midgley does not agree with this 
award. 

All of which is respectfully sub- 
mitted. | | 

(Sgd.) Cuartes E. Tispauu, 
Ve ad a Oh eran: 
(Sed.) A. G. McCanpuzss. 


Minority Report 


In the matter of the Industrial Disputes 
Investigation Act, 1907, and a dis- 
pute between the Vancouver and 
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Victoria Gas Companies, employers, 
and certain employees of the said 
Companies being members of the 
Gas Workers’ Unions of Vancouver 
and Victoria, employees. 


Vancouver, B.C., 
tage August 16th, 1920. 


Minister of Labour, 
Ottawa, Ont. 

Sir, 

The undersigned member of the Board 
appointed to investigate the above dis- 
pute regrets his inability to agree with 
the majority, and reports as follows: 

The employees’ application for the 
Board set forth two points upon which 
they and the employers had been unable 
to agree. 

The evidence of Mr. McCallum of the 
Provincial Department of Labour and 
the evidence of Mr. Kidd, General Man- 
ager of the B. C. Electric Railway Com- 
pany, corroborated the statements of 
the men that when they returned to 
‘work after a short strike, there were 
only two points in dispute. 

The two points demanded by the men 
were: 


First: An adjustment of wages on 

the first of July, 1920, based on the 
_eost.of living. 

Second: Time and one half for 
work performed between 7. a.m. and 
11 p.m. by two shifts on Sundays and 

_ holidays. 


The representatives of the employers, 
“however, insisted upon reviewing all of 
' the conditions of employment, and in ad- 
dition to opposing the above mentioned 
points, also opposed a continuation of 
the clause which included an allowance 
for clothing in the cost of living adjust- 
ment. | 

The report of the majority abolishes 
the cost of living clause entirely. The 
91% cents per hour the men have obtained 
during the last year is added to the 
minimum. rates; and the total has been 
made the standard rates for the coming 
year. | 
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In other words the present rates of 
pay have been made fixed rates for the 
year without any cost of living adjust- 
ment. If there were any reduction in 
the cost of living this would be equal to 
an increase in wages, but with living 
costs steadily increasing the elimination 
of the cost of living clause will result in 
a reduction of real wages. 

The other two members of the Board 
have conceded the principle of extra pay 
for shift work done on Sundays and 
holidays, but instead of the time and 
one-half that the men asked for have only 
allowed time and one-eighth, 2. @., one 
hour’s extra pay. 


The men’s demand for time and one- 
half is based on the ground that a great 
deal, if not all, of the Sunday and holi- 
day work could be eliminated, and they 
contended that only by the penalty of 
extra pay would the work done on these 
days be reduced to a minimum. 


There are only some twenty or twenty- 
five men affected by the Sunday work, 
and in the opinion of the writer the one 
hour’s extra pay is not sufficient penalty 
to ensure the reduction of Sunday work, 
and while only one section of the em- 
ployees are slightly benefitted thereby, 
all of them are affected by the loss of the 
cost of living adjustment clause. 


The Companies affected are subsi- 
diaries of the B. C. Electric Railway 
Company. Mr. Saville, for the employers 
eontended that there was not another 
gas company in Canada paying time 
and one-half for this class of work. ‘The 
men while admitting that they did not 
know of any gaS company granting 
this concession, countered by showing 
that some six hundred employees of the 
B. C. Electric Railway Company had 
secured time and one-half for shift work 
on Sundays. 

In the opinion of the minority, the 
representatives of the men justified their 
demands for a cost of living adjustment 


‘dating from July Ist, 1920, and for time 


and one-half for shift work performed 
on Sundays and holidays. 


(Sgd.) -V. R. MIpeLey. 
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IN 


CONNECTION WITH COAL MINING OPERATIONS IN NOVA 
SCOTIA AND NEW BRUNSWICK 


A REPORT of a Royal Commission, 
which was established in the month 
of July last to deal with various dis- 
putes in connection with coal mining 
operations in Nova Scotia and New 
Brunswick, was received in the Depart- 
ment on September 13 and on account 
of its importance is included in the 
present issue of the Lasour Gazmrtn. 
The report contained the unanimous re- 
commendations of all three members of 
the Commission, which was composed 
‘as follows: Mr. E. McG. Quirk, Mon- 
treal, Sir William Stavert, Montreal, and 
Mr. W. P. Hutchinson, Moncton, N.B., 
Mr. Quirk being selected as chairman. 
The appointment of this Royal Commis- 
sion was based on a recommendation 
made by a Board of Conciliation and In- 
* vestigation established under the Indus- 
trial Disputes Investigation Act, 1907, to 
deal with -a dispute between the Dominion 
Coal Company and its employees, in 
the month of July last. Demands had 
been made on behalf of employees of 
various mines for the readjustment of 
their wage scales. The above mentioned 
Board of Conciliation and Investigation 
reported that no public interest could 
be served by an investigation restricted 
to one company alone and that, whereas 
several Boards either meeting simultane- 
- ously or successively would find it almost 
impossible to arrive at a common agree- 
ment, and whereas the stability of in- 
dustry and the conservation of the pub- 
lic interest are most desirable at the 
present time, the best course would be 
to appoint a Royal Commission ‘‘with 
full power to deal with the whole coal 
mining industry of Nova Scotia with 
a view to making such recommendations 
and findings as, in its judgment, will 
tend to stabilize the industry and to 
best conserve the interests of mine work- 
ers, the operators and the public.”’ 
Apart from questions affecting the 
coal mining industry of Nova Scotia the 
Board was empowered to deal also with 


certain difficulties existing in connection 
with questions pertaining to the coal 
mining operations which are being ear- 
ried on in the Minto District in the pro- 
vince of New Brunswick. 

The three members of the Commission 
visited the different mining districts in 
Nova Scotia and New Brunswick, con- 
ferred extensively with operators and 
representatives of the men, and, as oc- 
casion served, with miners other than 
representatives, going down into and 
exploring the mines, and _ inspecting 
housing and other living conditions at 
most of the places visited. Sittings were 
also held at Glace Bay, Halifax, and 
Fredericton, at which the miners’ claims 
and the companies’ positions respec- 
tively were discussed. The demands of 
the men, based on their grievances are 
outlined by the Royal Commission in its 
report under three categories, as fol- 
lows: 

1. Incidentals appertaining to tech- 
nical conditions in general, both 
underground and on the surface. 

2. Housing and other living condi- 
tions. 

3. Specific increases in remuneration. 

The Commission has dealt first with 
Category One in a schedule attached to 
the report, where it will be found that 
the incidental demands, which are in 
detail and numerous, are set forth in 
their numerical order as presented, with 
the findings or replies of the Commission » 
closely following in each ease. 

With regard to Category Two, the 
Commission has submitted a strong 
recommendation in favour of better 
housing and improvements in other liv- 
ing conditions. The Commission also re- 
commended that the attention of the 
civil authorities, both provincial and 
municipal, should be drawn to the above 
findings to ensure the necessary steps 
being taken to ameliorate the deplorable 
conditions which were found to exist. 

With reference to Category Three, the 
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Commission recommended that the de- 
mands of the men under this head should 
be met in full. 

The Commission has also dealt in its 
report with the questions of output, 
equipment and interruptions of work, 
and has recommended the establishment 
of adjustment boards to deal with any 
disputes or grievances which may arise 
during the period of the next contract. 

The report of the Commission was 
communicated by the Department of 
Labour to the companies and employees’ 
representatives respectively concerned. 


The full text of the report -is as fol- 
lows: 


Sydney, N.S., 
Sept. 9th, 1920. 


‘To the Honourable 
The Minister of Labour, 
Ottawa, Canada. 


The undersigned Commissioners ap- 
pointed by Minutes of Council, ap- 
proved by His Excellency the Governor 
General on 8rd July, 1920, to investi- 
gate coal mining operations in the Pro- 
vinees of Nova Scotia and New Bruns- 
wick, have the honour to report that on 
assuming our duties we made Sydney 
our first objective. On arriving in that 
city we placed ourselves in communica- 
tion with all the operators in Nova 
Scotia, with the recognized representa- 
tives of the men and later with opera- 
tors and men in New Brunswick. We 
append a list of operators so communi- 
cated with and indicate on the list the 
names of the operating companies who 
responded and were represented at our 
conferences. ; 

We have visited the principal mining 
districts in both Provinces, and spent 
considerable time at Glace Bay, the col- 
lieries in that district which are design- 
ated ‘‘Dominion,’’ with varying num- 
bers, Reserve, New Waterford, Sydney 


Mines, Inverness, Pictou, Stellarton, 
Westville, Springhill, Joggins and 
Minto, conferring extensively with 


operators and representatives of the 
men, and, as occasion served, with 
miners other than representatives, going 
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down in and exploring the mines, and 
inspecting housing and other living con- 
ditions at most of the places visited. 
During the time devoted to such in- 
vestigations we placed ourselves in the 
hands of the representatives of the men 
and of the operators and, in the pres- 
ence of both, investigated grievances, 
and representations of the men, with 
explanations of the Operators, at close 
range with the principal object of ab- 
sorbing the viewpoints of the men and 
operators and arriving at an under- 
standing knowledge of the grounds upon 
which the men make their demands. 


We also held formal conferences first 
at Glace Bay, on the 20th and 21st July, 
at Halifax from 9th to 15th August, 
inclusive, and at Fredericton on 18th 
and 19th August. At these conferences 
the representatives of the men attended 
in force, some twenty all told, consisting 
of the President (Mr. Baxter), the Vice- 
President (Mr. Ryan) and the Secretary 
(Mr. McLachlan) of No. 26 District, 
and representatives from the different 
workmen’s locals in the District. The 
operators were also largely represented. 
The procedure followed was the: formal 
presentation of the demands of the men 
by Mr. Baxter, who supported the de- 
mands by extensive argument, and who, 
in turn, was supported by the Vice- 
President and Secretary, as well as by 
the representatives of the different locals. 
The demands are similar in all respects 
to demands placed in the hands of the 
operators, with one exception, by the 
representatives of the men in April last. 
The men had their case well prepared 
and it was presented in a capable and 
respectful manner. The representatives 
of the operators replied at length and 
presented their explanations of the 
grievances advanced by the men and 


. their views of the demands put forward. 


Stenographic records of the proceedings 
of the different conferences were taken 
and will accompany this report in 
typewritten form, bound in volumes, 
together with the various exhibits which 
are referred to and which latter consist 
of statements and memoranda presented 
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by both sides in support of their argu- 
ments. 

After considering the very great dif- 
ferences existing in conditions as_ be- 
tween the Provinces of Nova Scotia and 
New Brunswick, the Commission has de- 
cided to deal separately, in some re- 
spects, with these Provinces in its find- 
ings and recommendations. 

The demands of the men, based on 
their grievances, may be divided into 
three categories as follows: 


I. Incidentals appertaining to tech- 
nical conditions in general, both under- 
ground and on the surface. 


If. Housing and other living condi- 
tions. 


III. Specific increases in remunera- 
tion. 

The Commission has dealt first with 
category one in a schedule attached to 
the report, where it will be found that 
the incidental demands, which are in 
detail and numerous, are set forth in 
their numerical order as presented, with 
the findings or replies of the Commis- 
sion closely following in each ease. 

With regard to category two, Housing 
and other living conditions, we find: 


That in view of the fact that the Housing, 
domestic surroundings and sanitary conditions 
of the miners are, with few exceptions, abso- 
lutely wretched, and that such conditions have 
a deterrent effect on the miners’ ability to pro- 
duce coal, and are a menace to themselves and 
families, and further, that children brought 
up in such an environment have not the same 
chance of life and health as children reared 
under better conditions, as proven by Govern- 
ment statistics as to infant mortality, it is 
therefore recommended that the Companies 
that own the houses put and keep them in 
proper repair and that a sewerage system be 
devised and inaugurated whereby surface 
closets will be eliminated, or that installation 
of a modern septic sewerage system be pro- 
vided where it is found that the ordinary 
sewerage system is -not feasible. Suitable 
kitchens should also be provided where they 
do not now exist. ' 

In the matter of water facilities for the 
houses of the mine workers, your Commission 
recommend that an adequate supply be fur- 
nished and so conveniently located that the 
miners and their families may avail them- 
selves of it. Pure water which is an essential, 
should be supplied each family in a quantity 
sufficient for all purposes of domestic use. 
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In making the foregoing recommenda- - 
tions the Commission is actuated by the 
conviction that, for humanitarian rea- 
sons, for the present and future well- 
being of the miners and their families (it 
being from the miners’ families of today 


‘that the miners of tomorrow will be 


drawn) and to assure to the industry 
the necessary recruits to maintain the 
force required to achieve the success of 
the industry, it is essential that such im- 
provements be effected. ‘: 


It is also recommended that the atten- 
tion of the civil authorities, both Provin- 
cial ‘and Municipal, be drawn to the 
above finding to ensure the necessary 
steps being taken to ameliorate the de- 
plorable conditions which we found to 
exist. . 


Seeing that rentals applying to miners’ 
houses little more than cover repairs, if 
that, not to mention depreciation, and 
that the proposed improvements will 
occasion extra repairs, if only to the 
sanitary feature of the improvements, 
the Commission is of opinion that as 
and when the improvements recom- 
mended above are effected, an increased 
rental of 50c. per month per $100 or 
fraction of $100 expended in improve- 
ments, should apply to provide for such 
extraordinary repairs. 


With reference to category three, the 
Commission in the process of carefully 
studying the principal demands of the 
miners, viz.: those in respect of the 
general increase, originally inclined to 
the adoption of a plan by which the de- 
mands would be met first, by a flat in- 
crease of one-third of the amounts 
named, and second by increased tonnage 
rates on a sliding scale to correspond 
with the increased output, the larger 
the output the greater the remuneration 
per ton, the benefit to be divided be-- 
tween all employees, the whole with a 
prospect of making it possible, without 
undue effort on the part of the men, to - 
realize even larger remuneration than 
that demanded. The prospect of in- 
ereased output was based on a plan of 
adjustment by which the numbers of 
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Contract men could be increased by 
transferring men now doing datal work, 
but capable of undertaking contract 
work, to such latter work, and by which 
the Contract men would receive such 
proportion of the benefits as would make 
their remuneration attractive. It how- 
ever occurred to the Commission on more 
mature consideration that, for the reason 
that it would take some considerable 
time, preparation and study, on the part 
of both operators and men, to bring 
about the necessary adjustment, and 
that therefore the men would not realize 
the benefits, perhaps for a number of 
months, the Commission finally decided 
as follows: 


It recommends subject to conditions 
as set out below and also subject to rights 
under existing contract, if any, a speci- 
men of which is referred to elsewhere, 
that the demands of the men under this 
head be met in full as follows: 


An increase of one dollar per day for all 
datal men, 24 cents per ton on all tonnage 
rates, and 25% on all local contracts, all 
yardage, deadwork and timbering, the in- 
creases to apply to all districts with the fol- 
lowing exceptions, viz.: 

In Pictou County the increase shall be 27% 
on tonnage rates. 


In the mines of Nova Scotia Steel and Coal 
Company the present lowest tonnage rate to be 
increased 24¢ per ton and a like percentage 
of increase to be added to all other tonnage 
rates, for example, a ton rate is .8lc, twenty- 
four cents added makes it $1.05 or an in- 
crease of 29.5%. A lower height of coal is 
paid $1.18. Twenty-nine point five per cent 
added to $1.18 equals $1.53, and so on. 


Contract rates for trimmers shall be in- 
creased 27%. 


Rates for coal shippers and other employ- 
ees connected with the piers to be increased 
27%. 


The increases to date from or be re- 
troactive to the time of the issue of ther 
Commission, say Ist July last. The re- 
commendation is however subject to 
the condition that it is to be distinctly 
understood and agreed that operators 
and men will agree to co-eperate and 
bring about the adjustment referred to, 
and within twelve months, or say on or 
before Ist September, 1921, adopt the 
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partial advance and sliding seale scheme, 
the particulars of which are more fully 
set out below, together with examples 
of its working. The partial advance and 
sliding scale scheme may be put into 
effect at any time, by any Company at 
any mine previous to Ist September by 
mutual consent of operators and men. 


Under the partial advance and sliding 
scale scheme the men will receive an 
advance upon their present rates of pay 
on the following basis, that is to say: 


A tlat increase of one-third of the increases 
demanded and allowed conditionally up to and 
including 31st August 1921, on the presently 
existing rates, and a further increase on the 
basis of increased output to be calculated and 
applied as follows: 


By computation of man days for a stated 
period, any one month, divided into total 
output for the period in questeon, the average 
output per man per day is ascertained. Should 
there be an increase of output per man per 
day over and above the similar average of 
the mine or mines or company which shall come 
into question, for the first six months of the 
present year, the men are to be rewarded for 
such increase by there being set aside by the 
operators a sum to be calculated on the Ae 
ing scale: 


For an increase up to and including 


1/10 on 10 eee per ton oe pov! palpate 
2/10 19 ‘“ 

3/10 sé OQ CG irty Shen vOeG 66 rar 
4/10 aL Mage) Sede MINS DANO 66 66 
5/10 CO ROR Ge 66 at Senn: 6c as 
6/10 ‘6 65CO GG PASO uN ene 6c 66 
7/10 66 79 «<6 66 66 66 66 66 


The sum $0 set aside to be divided among 
and paid to the men monthly on the following 
basis, viz.: 


The contract or producing men, as a body 
to receive $2.00 for every $1.00 to be paid 
the datal or non-producing men, inclusive of 
pier men, construction men, section men, but 
exempting such men as come under. the 
McAdoo schedule, so called, as a body. In 
the subdivision the contract men to be paid in 
proportion to their regular earnings during 
the period in question and the datal and 
other men mentioned above, excepting Mc- 
Adoo schedule men, to be paid equal amounts 
without reference to proportions. For ex- 
ample: 


In ease of a force all told of 1,000 men, 
400 of which are contract men and 600 datal 
men and having a month’s increased remuner- 
ation of $21,000 to be divided, the Contract 
men as a body would receive $12,000 and the 
Datal men would receive $9,000. The $12,- 
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000 would be distributed among the contract 
men in proportion to their regular earnings 
for the month, and the $9,000 equally among 
the datal men, or say $15 each. 


In the case of a property selected for the 
purpose of illustration, should the suggested 
adjustment of ‘datal men and contract men 
result in increasing the output per man per day 
to 2.4 tons, which is 20% in the case of that 
property, its present output being 2.00 tons 
per man per day, or say. slightly over half of 
the difference between the output of 1914, 
which was 2.7, the percentage of increase paid 
the men would be approximately 85% of the 
demands for contract men and 57 per cent of 
the demands for datal men, which, together with 
the flat increase of 3314 per cent, would be 
approximately equal to the increase demanded, 
or if the adjustment should result in increas- 
ing the output per man per day to 2.7 tons, 
which was the output in 1914, the percentage 
of increase paid the men would be approxi- 
mately 67% over and above the demands for 
eontract men, and 384% over and above the 
demands for datal men, which together with 
the flat increase of 3314% would amount to 
considerably more than is demanded, or ap- 
proximately an average of $2.89 per day for 
contract men and $1.67 per day for datal 
and other men referred to in that class, as 
against $1.44 for contract men and $1.00 per 
-day for datal men, the increases demanded. 


The increased output by tenths of a 
ton, together with the flat increase of 
336 per cent, will affect the men ap- 
proximately according to the following 
table—an average output of 6 tons per 
day per Contract man being used in the 
calculation: 














Increase per day. 
Tenths of aton = |—————_-— ——— 
Increase. 

Contract Datal 

Men. Men. 

yD 4 2g 6g WO A MBM Sk Ne ae a »45 
PAR WS wi 6 SW AN ae NE 1.06 sis 
3 tenths L365 yi 
4 tenths 1.70 .90 
DP CETL S rye a ane 2.06 a oh 
Di ten bhai. Mei aia Gilt ay Que nehka hoy 
UA Ce a 8 A ae a 2.89 LiiGe 








The above calculations are based upon 
the adjustment plan referred to above, 


t 


+ 
' 
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which contemplates increasing output, 
and increasing producing men_and pro- 
portionnally decreasing Datal men, on 
a sliding seale. 


The Adjustment Board provided for 
by the report should be able to arrange 
to mutual satisfaction any dif aenities 
which may arise in giving effect to the 
plan providing for the sliding seale of 
increase, such as the basic output which 
should apply in respect of new mines, 


the percentage of increased output or 


other questions in respeet of unusual or 
extraordinary conditions and the appor- 
tioning of Construction and other men 
used at a distance from the bank heads 
to the operation which may come in 
question or otherwise. The Commission 
therefore feels that by a liberaluse of the 
Adjustment Board and of amicable co- 
operation, it will be found that disputes 
can be promptly settled to the mutual 
advantage of both operators and men. 


It is recommended that all moneys 
accruing under the retroactive feature 
of the agreement shall be due and pay- 
able within sixty days of the signing of 
the agreement. 


EQUIPMENT. 


The Commission finds that ‘at some 
points both operators and men are pre- 


judiced by reason of inadequate equip- _ 


ment, that is to say, where want of pres- 
sure for radials or punching machines 
is complained of it is found that an in- 
sufficiency of power for the purposes 
of the mines exists. 
crease of power would result in greater 
output to the mutual benefit of. operators 
and.men. Similarly additional rakes 
should be provided, in some eases, to 
the same end. In some instances the 
wash houses are inadequate and un- 
sanitary. The Commission is impressed 
with the grievances of the men on these 
scores, and recommends that the opera- 
tors ‘give special attention to those 
features of the equipment by enlarge- 
ment, adjustment to modern systems and 
observance of rules governing sanitation 
where such is required. — 


The necessary in-— 
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RADIALS. 


In some places radial machines are 
being installed with good results so far 
as increased quantity and cost of pro- 
duction are concerned. - After viewing 
the machines at work and on making 
comparison of their efficiency with the 
punching machines and hand _ picks, 
which we have also seen at work, we 
have concluded to recommend the more 
universal instalment of the radial ma- 
chines in such places as they may be 
regarded as fitted for. ! 


In making such improvements and 
additions as are above referred to, and 
in generally bringing equipment up to 


date, much needed relief will be afforded, 


the men. The coal shortage will also be 
lessened, to the benefit of the public, 
and the operating companies will pro- 
bably increase their margin of profits 
through reduction of percentage of over- 
head charges on greater production. 


ELECTRIC LAMPS. 


The Commission recommends that 
where practicable electric lamps should 
be installed by the operators as a means 
to greater efficiency and larger produc- 
tion, instead of the so-called safety 
lamps, but the advisability of the col- 
lateral use of the safety lamps should 
be borne in mind for the purpose of 
detecting the presence of gas, that is 
to say, an occasional safety lamp should 
be available and easy of access to parties 
of men working in places where gas is 

_ likely to make its appearance, and that 
the advisability for making the tests 
should be kept prominently in mind. 


ws. 
GENERAL. 


On looking closely into the comparison 
between the percentages of the increased 
eost of living on the one hand and the 
percentages of increased remuneration 
paid on the other, together with the 
_ shortening of hours which has recently 
been enjoyed by the men, we find that 
by actual computation the cheap fuel 
and rent by which the men benefit has 
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the effect of reducing the percentage of 
increased cost of living from 146 per 
cent as shown by the Labour Gazette, 
to 100 per cent. We also find that the 
remuneration has been increased on the 
average by approximately 100 per cent. 
It may therefore be said that wages have 
been increased to correspond with the 
increased cost’ of living, and that the 
men’s standard of living has been in- 
creased by the reduction in the hours 
worked, from ten hours to eight hours 
per day, a reduction which may be said 
to be an advantage enjoyed by the men 
in addition to having maintained their 
previous position relative to income and 
expenditure. 


It is claimed for the men that to main- 
tain their position relative to the in- 
ereased cost of living is not sufficient 
for the reason that they had no margin 
of income over expenditure at the time 
of the previous date with which the 
present is compared, and that they wish 
for more méney to spend and to improve 
their standard of living. That is a claim 
which is similar to many which have 
heretofore been made elsewhere, and 
which will many times be made again, 
and we are in sympathy with it, as may 
be seen in our findings regarding hous- 
ing and other domestic conditions, and 
in our findings regarding other demands, 
including remuneration. We _ would, 
however, point out that whatever may 


‘be said on the score of improving stand- 


ards, the present is not a time for in- 
creasing expenditure, but, in view of 
the requirements for reconstruction and 
repair of the damages of warfare, 1s 
rather a time for increased energy and 
earefully guarded thrift. 

In contrasting working ‘conditions and 
rates of wages paid to labour in various 
parts of Canada, in other industries, 
with those paid to .datal men in the 
mining industry in Nova Scotia, and 
New Brunswick, and, having regard to 
the benefits enjoyed by the mining men 
by reason of cheap coal and rentals 


(which are referred to in another para- 


graph) to the actuarial percentages of 
danger to life and to the question of 


1174 


<# 


comforts and discomforts in mining and — 


other industries, to the permanency of 
employment and elimination of bad 
weather as a factor in the:mining in- 
dustry in Nova Scotia (the contrary 
being the case, viz., the substitution of a 
uniform temperature the year round so 
far as underground men are concerned, 
with a minor exception) we find that the 
men engaged in the coal mining indus- 
tries do not greatly suffer by com- 
parison. By the same process of reason- 
ing we find that contract men are in a 
similarly favourable position as com- 
pared with highly skilled labourers in 
other industries, because of similar ad- 
vantages. 


It has been brought to the attention 
of the Commission that a prevalent 
eustom exists among the miners of 
taking what they term a ‘‘holiday’’ or 
‘““vacation’’ on on account or because of 
some minor grievance, thereby curtailing 


that production whichis so necessary . 


to the life of the country. The Com- 
mission recommends that the officers of 
the U. M. W. of A. take occasion to 
condemn and discourage such practices, 
believing that the Adjustment Board 
provided by this finding will eliminate 
the excuse for such ‘‘holidaying’’ or 
‘‘vacationing.’’ 

The Commission was impressed with 
the apparent injustice suffered by four- 
teen men during the first week of July 
in the present year, in failing to obtain 
access to the Dominion Coal Company’s 
No. 14 Mine at New Waterford after 
having presented themselves ready for 
the day’s work. The particulars of the 
circumstances are set out in a presenta- 
tion by Mr. Baxter as recorded on page 
8 of the proceedings of the conference 
in Halifax on 14th August. The men 
in question are claiming indemnity for 
loss of time, but the matter could not be 
taken up by the Commission without 
prejudice to the prompt production of 
this report. It is therefore recom- 
mended that the Board which is provid- 
ed for in this report, take the matter up 
as soon as possible, enquire carefully into 
the merits of the case and give a ruling. 


# 
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Similar remarks to the above apply in 
the Crawford ease, so-called, which is 
also presented by Mr. Baxter. Parti- 
eulars may be found in the record fol- 
lowing the presentation of the case of 
the fourteen men referred to above, 
where the case is further explained by 
Mr. Hays who represented the Spring- 
hill Lodge at the conference in Halifax. 


OUTPUT IN THE UNITED STATES. % 


The Commission has noted that the 
output per man per day in the United 
States is greatly in excess of that pro- 
duced in the Nova Scotia coal fields and 
have also noted that the cost of produc- 
tion per ton is much less in the United 
States than in Nova Scotia. Under these 
circumstances it takes occasion to ob- 
serve that in a competitive market the 
United States coal operators have an 
advantage over the Nova Scotia opera- 
tors. The attention of the miners in 
Nova Scotia therefore is called to the 
above conditions and the suggestion is 
made that efforts be put forward to 
remedy them as a matter of self preserv- 
ation, and to assure to the industry the 
permanency which is so essential to the 
industrial welfare of the country and 
the uninterrupted continuance of work 
for the mine workers. 


‘ ADJUSTMENT BOARD. . 


Believing that disputes or grievances 
are likely to arise from time to time in 
matters of more or less import- 
ance which cannot be foreseen at 
the time of rendering this report, 


or which the. Commission in making 


their finding could not anticipate 
and provide for, it is recommended that 
this finding constitute a contract be- 
tween the Mine Operators and the United 
Mine Workers of America for the period 
ending dist May, 1922, and thereafter 
until cancelled by thirty days’ notice 
from either party. It is also recom- 
mended that, in order that no cessation 
of work may take place from strikes, 
lockouts, ‘‘vacations’’ or similar causes, 
an Adjustment Board of three be ap- 
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pointed by co-operation between opera- 
tors and men, to determine all disputes 
which may occur during the life of the 
contract, such Board to consist of one 


member to be named by the Company or ~ 


companies affected, and one member to 
be named by the Executive of the U. M. 
W. of A. these two to choose a Chair- 
man, and failing to agree, such Chairman 
shall be named by the Federal Minister 
of Labour. The procedure—in case of 
disputes—to be as at present up to the 
point of the interview between the 
Executive of the U. M. W. of A., and the 
highest operating official of the Com- 
pany concerned. Failure to agree will 
automatically call into action the ser- 
vices of the Adjustment Board whose 
finding shall be binding on the Company 
and the men. The expense of this Board 
shall be borne equally by the Company 
or companies affected and the U. M. W. 
of A., such expense to be in accordance 
with that Section of the Industrial Dis- 
putes and Investigation Act of 1907, 
and amendments, which refers to com- 
pensation. It is further recommended 
that the manager or official in charge 
of each Company designate a stated 
hour each week in which to meet the 
Men’s Committee for the discussion of 
any grievances or other matters which 
may arise and which may affect the wel- 
fare of the Company and the men, if 
any. 

In making the above recommendations 
' providing for the formation of an Ad- 
justment Board and periodical meetings 


between the operators and a committee 


of the workers, the Commission desire to 
‘disavow any intention of subscribing to 
‘‘ecompulsory arbitration’’ but are firm- 
ly of the opinion that such a procedure 
during the life of the contract would be, 
with the co-operation of the companies 
and the men, the most effective and busi- 
ness-like method of settling any minor 
disputes that might arise. 


It is therefore earnestly recommended 
to both men and operators that in acting 
upon these recommendations every ef- 
fort towards amicable co-operation 
should be made. 
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DOMINION COAL COMPANY CLERKS. 


The Commission has taken into con- 
sideration the ease of the Dominion Coal 
Company’s clerks, on representation of 
Mr. Baxter, and find that there is in 
existence an agreement dated July 15th, 
1919, between the Dominion Coal Com- 
pany and its clerical staff which pro- 
vides machinery for the adjustment of 
grievances. It would also appear that 
the clerks have not taken advantage of 
this machinery although requested by 
the Chairman of the Commission to do 
so, on the understanding that, failing 
a settlement, the Commission would deal 
with the matter. [t is therefore felt by 
the Commission that the terms of the 
contract should be earried out and it 
recommends that the Company and the 
representatives of the men should take 
the matter up and by co-operation en- 
deavour to effect an amicable settlement. 
In the event of failing to do so, the Com- 
mission recommends that the parties in- 
terested have recourse to an Adjustment 
Board on the plan laid down in another 
paragraph in respect of the Nova Scotia 
Steel and Coal Company’s clerks. 


EXISTING CONTRACTS. 


In making our finding subject to 
rights under existing contracts, 1i any, 
we refer above to a specimen which is 
dealt with as follows: The Commission 
has taken cognizance of the award of 
the MacKinnon Coneiliation Board, so- 
called, in respect of the Dominion Coal 
Company and its employees, in which 
there is a clause providing for a revision 
of Schedule every four months period. 
This award is in effect as from January 
Ist, 1920, for one year. The men claim, 
and it has been conceded, that in April 
the demands which are before the Com- 
mission were submitted to the Dominion 
Coal Company and were not acted upon. 
Mr. McCann claims for the Dominion 
Coal Company that the contract is still 
in foree as it originally existed, not- 
withstanding the notice which was filed 
with the officers of this Company at 
the end of the first four months period - 
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asking for a revision as provided .in the 
award. The stenographic records will 
show Mr. McCann, when appearing at 
one of the conferences, as having ex- 
pressed himself as follows: 


The Dominion Coal Company is prepared 
to do everything within its means to amelior- 
ate the condition of the workingmen. We are 
anxious to make life as easy as possible for 
everybody within reason. 


In view of the men’s claim that, hav- 
ing acted in respect of the four months’ 
clause in the MacKinnon award, and of 
the Company having failed to respond, 
they are entitled to benefit by the finding 
of the Commission in respect. of their 
demands, the Commission, while not at- 
tempting to decide a legal point, suggests 
that the claim referred to be allowed. 


NOVA SCOTIA STEEL AND COAL COMPANY 
CLERKS. 


The Commission was interviewed by 
a committee representing the clerical 
staff of the Nova Scotia Steel and Coal 
Company, but inasmuch as this staff was 
identified with the Steel industry solely 
in some cases and jointly with the Steel 
and Coal Industries in others, and as 
the mandate of the Commision was con- 
fined to industrial conditions as they 
affected the Coal Industry, the Commis- 
sion realized that they could not, in 
justice to all concerned, deal with the 
question without exceeding their author- 
ty. 

The Commission feels however that 
the Clerical Staff may have a cause for 
complaint, and recommends that in so 
far as the Colliery Clerks are concerned, 
the services of an Adjustment Board, 
similar to that outlined in another para- 
graph be created with the proviso that 
the appointment \of representatives or 
members be by the Clerks’ Union in 
one case and the Secretary of the Com- 
pany in the other. The two so appointed 
to select a third, and failing to do so, the 
Federal Minister of Labour to so ap- 
point a third. This Board to settle all 
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_ disputes under this head and their find- 


ing to be final. 


MINTO DISTRICT, NEW BRUNSWICK. ” 


The Commission intimated, earlier in 
the report, that it proposed to deal 
separately with mines and mining opera- 
tions in the Provinces of New. Benue 
and those in Nova Seotia. We find, 
however, on reaching this stage of our 
deliberations that most of our findings 
apply with equal foree to conditions in 
both Provinces and we therefore confirm 
our recommendations accordingly. There 
are, however, some conditions which 
apply in particular to the operations 
at Minto, New Brunswick. They are set 
forth in the demands made for the 
miners by Mr. Baxter in his presenta- 
tion of the case as reported on page two 
of the first day’s conference at Frederic- 
ton, and may be dealt with seriatim as 
follows; 


Demanp 1. One dollar per day in- 
crease on all present day pay rates, and. 
27 per cent increase on all contract rates. 


This has to do with the main question 
of increased remuneration which has been 
fully dealt with in another section of 
the report, and is intended to apply to 
conditions ot Minto} but seeing that in- 
creases have occurred since Ist May, 
1920, it is stipulated that these rates are 
to be regarded as being added to those 
in effect at that date. 


DreMAND 2. Better ventilation of the 
mines. We recognize that perhaps be- 
cause of mining at Minto being in its 
initial stages as compared with mining 
in Nova Scotia, the periection in ventila- 
tion may eho much to be desired. It 
has been found, however, that the largest 
operator at Minto already has equip- 
ment at the spot and is proceeding with 
its installation. We also find that other 
operators at Minto recognize the im- 
portance of greater-attention to this 
feature of the industry, and have ex- 
pressed their intention of taking steps 
to improve conditions in-that respect 
in the near future. 


/ 
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Demanp 3. Check off of Union dike 


. through pay office. 


The Commission does not see its way 
to make any positive recommendation in 
this connection but would take occasion 
to observe that the practice has been 
adopted and is being followed by all 
the larger operators, and many of the 
smaller ones, in Nova Scotia, and the 
Commission suggests that the operators 


- at Minto take into consideration the ad- 


visability of taking a favourable view 
of the request. 


Demanp 4. All pushing of boxes to 
be paid for. 


The Commission finds that pushing 
of boxes cannot be as conveniently elim- 
inated in the mines at Minto as in 
those of Nova Scotia, the principal reason 
‘being that head-room is not sufficient to 
permit of the use of horses. It may also 
be observed that distance of transporta- 
tion underground is reduced by frequen- 
ey of shafts, which is permissible by 
reason of the shallow over-burden, and 
that the proportion of cost on output 
which would be occasioned by the in- 
stallation of mechanical haulage would 
be excessive. While, therefore, pushing 
eannot be eliminated or even largely re- 
duced the Commission recommends that 
the cost of pushing should be included 
in the tonnage rate or be made the sub- 
ject of negotiation in the different cases, 
between men and operators. 


- Demanp 5. Better housing condi- 
tions; and adequate water supply for 
“workmen. 


The Commission has dealt with hous- 
ing conditions and water supply else- 
where, and while it must admit that the 
Minto Mines do not appear to have the 
character of permanency which the Nova 
Seotia Mines have, it cannot greatly 
alter its recommendation in respect of 
Minto. It would, however, observe that 
because of a very much smaller degree 
of congestion, in respect of numbers of 
houses at any one point, the recommend- 
ation concerning systems for sewerage 
may for the present be waived. 
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Dremanp 6... Bell rope un both sides of 


shaft -and a by-path to pass from one 


side of the shaft to the other. 
The Commission finds that, where a 


‘ bell rope is on only one side of the shaft, 


it is the simplest kind of an operation 
imaginable to attach a ‘‘bridle,’’ making 
it possible to use the bell rope from 
either side of the shaft, and as the oper- 
ators appear to be agreeable to provide 
a by-path to permit of passing from one 
side of the shaft to the other, the Com- 
mission does not feel that it is ealled 
upon to make any recommendation in 
this connection. 


DEMAND 7. All workmen to be paid 
time and a hali for overtime, and double 
time for Sundays and holidays. 


The Commission would apply its find- 
ings as set out in this respect in other 
parts of the report to Minto, its deci- 
sion being that the custom now prevail- 
ing be continued. 


Dremanp 8. When a miner is taken 
from the working face to do shift work 
to be paid $6.00 per day. 

The Commission noted at the confer- 
ence that the operators appeared to be 
willing to concede that when a miner 
is taken from the working face to do 
shift work he shou!d receive his aver- 
age rate of pay. The Commission con- 
siders this fair and recommends accord- 
ingly. 

DEMAND 9. When a man reports for 
work he must be given work or a day’s 
pay. 

The Commission’s reply to a similar 
demand included in the ineidentals 
dealt with elsewhere is as follows: ‘‘The 
Companies have expressed willingness 
to place such men under such circum- 
stanees to the best advantage, recogniz- 
ing the hardship and injustice to men 
so affected without consideration.’’ As 
the operators at Minto seem to be in 
accord with the operators in Nova Scotia 
in this respect, the Commission does not 
feel called upon to take any definite 
action. 2 


The attention of the Commission has 
been drawn to the absence of Coal Min- 
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ing Laws and Regulations in the Prov- 
ince of New Brunswick and recommends 
that the attention of the Provincial 
Department of Mines be brought there- 
to. 

The following Minto operators were 
represented at the conference held at 
Fredericton, viz: 

Harvey Welton, representing himself. 


International Paper Company, repre- 
sented by A. D. Taylor. 


tothwell Coal Company, represented 
by H. J. Evans and W. B. Evans. 


Avon Coal Company, represented by 
Burton C. Wood. 


John Henderson, representing him- 
self. 

Minto Coal Company, represented by 
Charles J. Coll and R. B. Hanson, K.C. 

Grand Lake Coal Company, repre- 
sented by J. A. Armstrong. 

Before closing the report the Com- 
mission wish to state that they are deep- 
ly indebted to the officials of the oper- 
ating companies and the Executive of 
the United Mine! Workers of America 
and the various committee men, and 
others who interested themselves, for 
facilities extended to its members, and 
the cheerful manner in which co-opera- 
tion was given. Such kindly considera- 
tion was of material assistance to the 
Commission. We also appreciate the 
courtesies of the Council of Glace Bay 
and those of the Governments of Nova 
Scotia and New Brunswick in so kindly 
placing at our disposal their Legislature 
Chambers in which to hold the Confer- 
ence. 

(Signed) E. McG. Quirk. 
W. E. Sravert. 
W. P. Hurcainson. 


List of operators communicated with 
by ‘the Commission on instituting en- 
quiries and investigations, those re- 
sponding by attending the Conferences, 
or some of them, being distinguished by 
CANE oO. 

(A) Dominion Coal Company: H. J. 
McCann, Gen. Manager, Glace Bay, N.S., repre- 


senting mines in Cape Breton and at Spring- 
hill. 
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(A) Nova Scotia Steel and Coal Company: 


- T. J. Brown, Gen. Manager, Sydney Mines, 


C.B. 


Indian Cove Coal Company: Thos. Hartigan, 
Gen. Manager, Sydney Mines, C.B. 

Bras d’Or Coal Company: Geo. Burchell, 
Gen. Manager, Little Bras D’Or, C.B. 

Inverness Railway & Coal Company: R. E. 
McLeod, Inverness, N.S. 

Port Hood Oollieries: Malcolm Beaton, 
Gen. Manager, New Glasgow, N.S. 

Greenwood Coal Company: J. W. McLeod, 
Gen. Manager, New Glasgow, N.S. 

Milford Coal Mining Company: 
Sutherland, New Glasgow, N.S. 

(A) Acadia Coal Company: Felix Note- 
bart, Gen. Manager, Stellarton, N.S. 

(A) Maritime Coal, Railway & Power Com- 
pany: Robert Bell, Gen. Manager, Joggins, 
N.S. 


Alex, 


(A) International Coal Mining: William 
Maxwell, Gen. Manager, Westville, N.S. 


(A) Minudie Coal Company: Geo. H. 
Sterne, Gen. Manager, Amherst, N.S. 


Emmerson Coal Company: W. L. Barnes, 
Gen. Manager, River Hebert, N.S. 


John T. Douglas, Glace Bay, N.S. 


(A) Harvey Welton. 

(A) International Paper Company: A. D. 
Taylor. 

(A) Rothwell Coal Company: H. J. Evans 
and W. B. Evans. 

(A) Avon Coal Company: Burton OC, 
Wood. 

(A) John Henderson. 

(A) Minto Coal Company: Charles J. Coll 


and R. B. Hanson, K.C. 


(A) Grand Lake Coal Company: J. A. 
Armstrong. 


Note: The Inverness Railway and Coal 
Company, an operation of considerable size, 
being in the hands of a Receiver at the time 
when the Commission instituted enquiries and 
investigations, was not represented at the Con- 
ferences. The Commission took occasion, how- 
ever, to visit the mines. \ 


Schedule of Demands of District No. 29 
United Mine Workers of America with 
replies by the Commission 


GENERAL CONDITIONS UNDERGROUND. 


1. All mining tools be sent into mine and 
stanchel at a convenient place on each landing 
and a man appointed to look after all tools and 
give to their owners. 


Reply— 
The Dominion Coal Company and the Nova 
Scotia Steel Company will place tools at the 
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top of working landing or within reasonable 
distance of the working places and will pro- 
vide men to give out these tools. 

Acadia Coal Company and Springhill now 
doing what is asked. 

Intercolonial Coal Company will agree to 
stanchel tools at a reasonable place. In view of 
the favourable nature of the replies of the Com- 
panies quoted we do not hesitate to recommend 
that this demand be complied with so far as is 
possible and practicable. 


_ 2. A continuous service of riding rake after 
12 o’clock noon where it does not interfere with 
the hoisting of coal. 


Reply— ys 
We recommend that present conditions be 
maintained or where possible or practicable im- 


proved by negotiation between operators and - 


men. 


3. Where a miner has a miss shot and loses 
coal that he be made up to his average day’s pay. 


Reply— 

Where a miner has a miss shot and loses coal 
it is recommended that he be compensated for 
actual time lost while at the face, plus the cost 
of his explosives, and detonator. 


a 


4. That 25 feet be the beara distance for 
shovelling down coal in pitching seams. 


Reply— . 

The Commission recommends that the de- 
n and in this respect be complied with, arid that 
where shovelling beyond 25 feet shall be re- 
quired, the cost shall be a r-atter of negotiation 
between the men and the operators. 


5. Where pushing boxes in pitching seams 
cannot be abolished that pushing boxes be paid 
for at the rate of five cents per ton, from 200 to 
rae and an additional five cents for each fifty 
eet. 


Reply— 

We find that the operators recognize as we do 
the objections to excessive pushing, have under- 
taken to greatly eliminate it, and have already 
taken steps to that end. We also find that such 
pushing cannot be elimin ated in all cases. Where 
it cannot be, the cost should be a matter or 
- negotiation between operators and men. 


6. When a man reports for work he must be 
employed and given work in an ordinary place 
or receive his average wage. 


Reply— 

The Companies have expressed willingness 
to place men under such circumstances to the 
best advantage, recognizing the hardship and 


injustice to men so affected without consider- 
ation. 


7. All miners out of places receive $5.50 per 

_ day. : 
Reply— . 

The operators’ reply to this demand is that 
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in cases of men out of places and for whom 
there is work they shall get classification rate 
or such work. The Commission considers this 
air. 


8. That four rooms be given to all machine 
runners under-cutting in rooms: and sufficient 
compressed air to supply all machines. 


Reply— 
The reply of the operators is as follows :— 


Four places will be given to all machine 
runners under-cutting in rooms and sufficient 
compressed air to supply all machines. 

ay Commission considers this a satisfactory 
reply. 


9. All local contracts now in force to be in- 
corporated in the general agreement. 


Reply— 
It is the opinion of the Commission that 
present conditions governing local contracts at 


different points should be maintained as far as 
possible and practicable. 


10. When men lose time on account of pres- 
sure that Companies pay for time lost at the 
regular rate paid miners out of places. 

Reply— 

The operators’ reply that all reasonable effort 
will be made by the Companies to supply men 
with pressure. The Commission feels that more 
cannot well be demanded under present con- 
ditions of equipment, on which latter point 
the Commission has made a separate finding. 


11. That not more than two miners be allowed 
to work in one place and the men have the right 
to select their own butties when double shift is 
required. ‘ 


Reply— 


It is recommended that the men’s demand in 
this connection be complied with except under 
exceptional circumstances,’ which should be 
adjusted between the Manager and a. committee 
of the men, provided however, that in cases of a 
heavy fall of coal or other emergency, more men 
may be employed. 


12. Where a rake of men are employed on a 
new lift that the Company run the riding rake 
down night and morning. 


Reply— 


The Commission accepts the reply of the 
operators to the effect that where riding rakes 
are in use the Companies will endeavour to 
take the men.as near their work as reasonably 
practicable. We would however add that there 
appears in some cases to be ground for com- 
plaint because of inadequate equipment and 
because rakes should exist where they do not 
now. It appears to the Commission that itis an 
economic point of some importance that by ex- 
tension of rakes greater efficiency, with in- 
creased output, can be attained to the mutual 
benefit of men and operators. 


/ 
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13. Where the pit starts in the morning and 
stops before 11 a.m., all datal hands be paid 
one-half shift, and when pit runs up to 12.30 
p.m. all datal hands to receive one shift. 


Reply— Ne . 
The Commission feels that it cannot recom- 
mend any variation from the present custom. 


14. That all employees shall receive time and 
‘a half for over time and double time for Sundays 
and legal holidays. | 
Reply— 

The Commission recommends that the custom 
now prevailing be continued. 


15. Where any men report for work in or 
about the mine they must receive a job or be 
paid a day’s pay. 


Reply— 

The operators’ reply to this demand is to the 
effect that they cannot bind themselves to find 
employment for men where no work is available, 
and the Commission sympathizes with that view. 


16. That men are being hired on at the 
different collieries, making a change possible 
that the principle of seniority of service be 
recognized when making such changes pro- 
viding that said employees affected are capable 
of fulfilling the duties required of them. 


Reply— . \ 

The operators’ reply is as follows: If this 
applies to the collieries that the man is working 
in, we ‘are agreeable as this is the system in 
vogue at present. The management should be 
the judge as to the fitness of the man for the 
position. The Commission while approving of 
this. reply would take occasion to recommend 
that#seniority and corresponding ability be 
preferred to other considerations. 


17. Resolved that we protest against coal 
companies changing conditions after contract 
has been drawn up; and further we demand that 
any proposed changes be discussed when wage 
agreement is being drawn up. 


Reply— ats 
It should be unnecessary for the Commission 
to enjoin upon either operators or men the 
necessity for living up to the terms of agreements 
entered into. A case was cited in this con- 
nection which seems to be the cause for the 
creation of this demand but the Commission 
cannot feel that any finding possible in respect 
of this demand will prevent a recurrence of 
cases similar to that cited. We understand that 
the case cited is now in process of adjustment 
in'a manner satisfactory to all concerned. 


18. Where new work is being started and no 
rate set for it that the men receive six dollars a 
shift till there is a rate agreed to between the 
Company and the men. 


Reply— 
If this demand is regarded as applying to men 
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working at the face, the Commission is agreeable 
and recommends the allowance of the demand. 


19. That all timber set by miners and roads 


laid by miners be paid for at schedule rate. f 


Reply— » 

The Commission finds that the cost of timber 
set and roads laid by miners in ‘rooms is recog- 
nized as being included in the tonnage rate. / 


20. Men turning their own fans, tending their 
own-donkey, or shovelling down their own coal, 
when they cannot get a man, be paid the rate of 
$5.50 per day. | 
Reply— 

it is recommended that men compelled to 
turn their own fans, tend their own donkey or 
shovel down coal, when they cannot get a man, 

‘be paid the classification rate of such work in 
addition to what they may earn at the face in 
connection with their contract. 


21. When a shortage of men occurs and two 
men are compelled to do the work of three men 
that they receive time and a half. 


Reply— 

The operators reply that twé men cannot 
do the work of three men. The Commission 
understands that it is but rarely that the 
operators call upon two men to do three men’s 
work, and that when it is done the custom is to 
compensate the two men, and therefore recom- 
mends that practices as heretofore maintained 
at different points should be continued. 


22. That each local Union shall have complete 
jurisdiction in Union matters, over the mine or 
plant where its members are employed, and may 
determine by vote of its members at any of its 
regular meetings whether any new employee 
shall become a member of their Local Union. 
The right of self determination shall not be 
abridged by officials of the Company interfering 
in any union affairs. | 


Reply— 

The Commissions does not see its way to 
disturb conditions in this respect as they have. 
hitherto existed. 


23. One dollar flat rate of increase for all 
datal paid men, and twenty-four cents per ton 
increase on present ton rate. 


Reply— 
This demand is dealt with elsewhere. 


24. All local contract, all yardage, dead work 
and timber be increased 25 percent. - 
Reply— 

This demand is dealt with elsewhere. 


25. Double shifted places to receive seven 
cents extra over the regular ton rate. 

26. A double shifted single place to receive 
fifteen cents per ton over regular rate, — SN 

27. Continuous night work to receive ten 
cents extra over regular ton rate. 
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_ 28. Where an under-cutting machine is work- 
ing week about the machine runner to receive 
two cents per ton extra. 


Reply— 
The Commission understands that these and 


similar demands are now complied with in whole 


or in part at various places,and recommends that 
all four demands should be subjects of separate 
negotiations between men and operators at the 
different points where questions may arise. 
It is impossible to make a ruling which will 
apply at all places alike. 


SURFACE 


1. One dollar flat rate for all datal paid men 
excepting as provided in the following conditions 


Reply— 
This demand is dealt with elsewhere. 


2. Any man working at mechanical repair work 
for three years to be considered a first grade 
mechanic. 


Reply— 

A man working at mechanical repair work 
three years shall be considered a first grade 
mechanic, but is not to receive a first grade 
mechanic’s wages until there is a vacancy in a 
first grade mechanic’s position, in which case, if 
competent, the senior man should receive the 
appointment and be paid as such. 


3. That all mechanics, carpenters, black- 
smiths, and all surface laborers be given an eight 
hour work day with one hour for dinner. 


Reply— 

If this demand means that all mechanics, car- 
penters, blacksmiths, and all surface labourers 
be given a nine-hour work day less one hour for 
dinner, or in other words an cight-hour day with 
a nine-hour spread, the Commission recom- 
mends that it be allowed. 


4, Men employed on a job that requires con- 
tinuous service to be paid time and a half for 
Sundays and legal holidays, when working his 
- regular shift. if 


Reply— 

The Commission makes the same recommend- 
ation in respect of this demand as was made 
regarding demand No. 14 (General Conditions 
underground), viz: 

That the custom ‘now prevailing be continued. 


5. Engineers operating an engine of 800 
h.p. to be paid $6.00 per day. 


Reply— 

The Commission regards this as an alteration 
in the schedule of classification rates for which 
there does not appear to be sufficient warrant. 


6. All other employees to receive $1.00 per 
day flat increase, except car shunters who are 
o receive the brakemen’s rate. 
Reply— 
This demand is dealt with elsewhere. 


_ 7. All firemen be brought up to the standard 
including head firemen, and increases to be 
added to that standard. 


Reply— 
The Commission cannot recommend the 
allowance of this demand. 


8. Construction carpenters now receiving less 
than standard rate of wages be given the stand- 
ard rate paid at the machine shops and all 
other increases added. 


Reply— 

The Commission cannot recommend allowance 
of this demand. It would seem to it, having 
regard to the circumstances, that the parti- 
cipation of the men in the general increase ree 
commended should be sufficient. 


9. Demand six-hour day for sinkers and a 
rate of $1.25 per hour and the abolishment of 
electric hoists in sinking shaft. 


Reply— : 
The Commission regards this demand as a 
matter of negotiation as between operators and 


men, as occasion arises. 


_ 10. That where there is a new agreement put 
im operation and a disagreement arises out of 
said agreement, involving loss of work for mine 
committee, and in the event of the Company be- 
ing in the wrong, then the Company shall pay 
committee’s expenses. | 


Reply— 
The Commission cannot recommend the 
allowance of this demand. 


SHIPPERS AND TRIMMERS 


Increase of 27 per cent on contract rates and 
on those new rates, coal to be trimmed not more 
than 25 feet from the hatch. Extra work to be 
paid by the hour. 

Reply— 

The question of increase is dealt with else- 
where. The Commission recommends that the 
limit of 25 feet be allowed and that extra work 
be a matter of negotiation. 


Coal shippers rates to be increased 27 per 
cent. All holidays to be paid for. 
Reply— j 

The question of increase is dealt with else- 
where. The Commission recommends that the 
question of payment for holidays be a matter of ~ 
negotiation. 


All other workmen connected with piers be 
increased 27 per cent; all overtime to be paid 
time and one-half. A guarantee of $30.00 per 
week for all shippers and trimmers in district 
26 U. M. W. of A. 

Reply— | 

The question of increase is dealt with else 
where. The Commission recommends that the 
question of guarantee be a matter of negotiation, 
but does not see its way to allow the demand in 
respect of time and a half, 
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GENERAL CONDITIONS APPLICABLE T0 UNDER- 
GROUND AND SURFACE EMPLOYEES. 


1. All datal employees, including men who 
work on continuous jobs, shall receive double 
time for Sundays and legal holidays and time 
and one-half for overtime. 


Reply— 
The Commission makes the same recommenda- 
tions in respect of this demand as was made 


regarding demand No. 14 (General Conditions 


Underground) and No. 4 (Surface); viz: 
That the custom now prevailing be continued. 


2. That rent of Coal Company houses be 
reduced 25 per cent and all Companies do 
sanitary work and have all dwellings fenced. 


Reply— 
The Commission is dealing with this demand 
elsewhere in the report. 


3. That eight hours in twenty-four hours shall 
constitute a shift; that all work performed over 
eight hours in twenty-four in any one day, shall 
be paic for at the rate of time and a half, double 
time for Sundays, and legal holidays; this not to 
apply to continous work. 


Reply— 

The Commission recommends that this de- 
mand be allowed so far as eight hours in twenty- 
four hours corstituting a shift is concerned 
but must make the same ruling in respect of 
the remaining part of the demand as has been 
made in respect of Demand No. 14 (General 
Conditions Underground) and No. 4 (Surface) 
and No. 1 (General Conditions Applicable to, 
Underground and Surface Employees) viz: 

That the custom now prevailing be 
tinued. 


con- 


4. That all employees working on datal rate 
by night receive twenty-five cents extra over 
day rate. 


Reply— 
The Commission recommends adherence to 
present customs. 


VARIATIONS. 


1. That a schedule of rates for Birch Grove be 
drawn up to conform with the rates of other 
mines. ” 


Reply— 
The Commission cannot find any good reason 
for allowing this demand. 


2. Cross cut work at Dominion No. 2 receive 
at present for the first fifteen feet forty-two 
cents, all the rest of cross cuts fifty-five cents 
per foot. Resolved that we demand fifty-five 
cents per foot for all of the cross cut. 
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Reply— 


The Commission recommends that present 
rates continue to apply. 


3. Railroad section men demand time and a 
half for overtime and double time for Sundays. 
Reply— , 

We understand that certain customs pre- 
sently maintained regarding remuneration to 
section men, called out for extra time and on 
Sundays. The Commission therefore feels that 
this demand should be treated in the same 
manner as decided with reference to No. 1 
(General Conditions applicable to Underground 
and Surface Eniployees,) viz: 


That the custom now prevailing be continued. 


4. Resolved that Dominion No. 10 rates be 
brought up to conform with Jubilee mine in 
Sydney Mines. 


Reply— . 


The Commission cannot find any good reason 
for allowing this demand. 


5. That the granting of permits or certificates 
of competence to inexperienced men be abolished, 
except in the case of returned soldiers who are 
anxious to learn the work for which they are 
seeking. , 


Reply— 


The Commission takes occasion to express 
disapproval of the issue of permits to inex- 
perienced people and to the attempts to make 
permanent use of such permits and recommends 
strict adherence to Government regulations in 
respect of the issue of certificates. 


6. That we make a demand for two places to 


work in instead of one and further that we de- - 


mand 35 per cent increase for all handpick 

miners on or above all rates paid to cutters, 

shooters and loaders (Waterford)’ 

Reply— 
The Commission cannot recommend the 

allowance of this demand. 
7. A demand for radial machines in Dominion 

No. 1 and some extra pay granted until radials 


are placed in mine. 


Reply— 

The Commission is favourable to this demand 
and deals with the desirability of installing 
radials when discussing General Equipment. As 
the Company has expressed its intention of 
installing radials in Dominion No. 1, forthwith, 
we do not see the advisability of allowing that 
part of the demand which refers to extra pay. 


8. Waterford Power Plant be paid the same 
ae of pay as now paid at No. 2, Colliery Power 
lant. 
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Reply— 

The Commission is of the opinion that there 
is reason for the existence of slightly higher rates 
of pay at Dominion No. 2, than at Waterford, 
and therefore hesitates to recommend the de- 
mand. 


9. Whereas there is much dissatisfaction 
amongst the road makers on account of the 
present rate and existing conditions, be it re- 
solved that we demand $7 per day for all datal 
Toad makers. | 


Reply— ° 4 

The Commission considers that the best re- 
sults in road making are achieved through con- 
tract work and is of the opinion that that sys- 
tem should apply where possible. 
withholds its recommendation for the allowance 
of this demand. 


MEMORANDUM. 


A Locat ContTRAcT OF WORKING CONDITIONS 
Between Dominion Coal Company and Local 
Union No. 4514 located at Springhill. 


Clause 1. That the Company put a man 
at each lift to stand the picks and give them 
out on each shift, and the pick houses to be 
always kept locked. 


Reply— 
A similar demand is dealt with in our reply 


to demand No. 11 (General Conditions Under- 
ground). 


Clause 2. That no more than two miners 
be allowed in a place at any one time and that 
the men have the right to select their own 
_butty and his opposite shift when double 
shift is required. 


Reply— ; 
A similar demand is dealt with in our reply 


to demand No. 11 (General Conditions Under- 
ground). 


Clause 3. That wherever a rake of men 
are employed on a new lift that the Company 
run the riding rake down night and morning. 


Reply— | 

A similar demand is dealt with in our reply 
to demand No. 12 (General Conditions Under- 
ground). 


Clause 4. When any new work is being 
started in which there is no price on, that the 
Company pay the men employed at that work 
$6.00 per day until such time as the Local 
Union No. 4514 and the management can agree 
on a rate for said District. 


Reply— 


A similar demand is dealt with in our reply 
to demand No. 18 (General Conditions Under- 
ground). 
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Clause 5. That all timber set by miners 
and all road laid. by miners be paid for at 
the schedule rate. 


Reply— 
A similar demand is dealt with in our reply 


to demand No. 19 (General Conditions Under- 
ground). 


Clause 6. That the Company pay 10c. per 
ton extra for all double shifted places after 
June Ist, 1920, and 15c. per ton extra for the 
third shift. 


Reply— 


A similar demand is dealt with in our reply 
to demands Nos. 25 and 26 (General Condi- 


. tions Underground). 


Clause 7. That the distance for putting 
down coal by miners in close work be 21 ft. 
in high and low coal, and the distance for 
shovelling out coal in board or cross cuts be 
12 ft. and in pillars the distance be 25 ft. 
from the box after the above mentioned dis- 
tance in this clause, the Company to put down 
coal or pay the rate for common labour to 
miners doing it. 


Reply— 


The Commission allows this demand so far 
as distances in the different specifications are 
concerned, but recommends that the price for 
shovelling beyond the distances referred to in 
the different specifications be a matter of 
negotiation between the operators and the 
men. 


Clause 8. That men turning their own fan 
or tending their own donkey: or shovelling 
their own coal when they don’t get a man, 
they be paid the rate of $5.50 when taken out. 


Reply— 


A similar demand is dealt with in our reply 
to demand No. 20 (General Conditions Under- 
ground). 


Clause 9. That when Company hands are 
required to go to another Company hand job 
when short of men that they must be paid 
time and a half for it. Due to shortage of, 
men two men are compelled to do the work 
of three men that they receive time and a half, 


Reply— 


A demand similar to the latter part of this 
demand is dealt with in our reply to demand 
No. 21 (General Conditions Underground). 
The Commission feels that it must disallow 
the first part of the demand. 


Clause 10. That when the pit starts in the 
morning and stops before 11 o’clock all Com- 
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pany hands must be paid a half shift, and if 
run up to 12.30 0’clock and then stop all Com- 
pany hands must receive their full shift. 


* Reply— 

A similar demand is dealt with in-our reply 
to demand No. 13 (General Conditions Under- 
ground). 


Clause 11. That all employed shall receive 
time and a half for over time and double time 
for Sundays and legal holidays. Double time 
from the time the pit stops on Saturdays and 
days before holidays. 


Reply— 

The Commission makes the same reply to 
this demand as it has made in respect of de- 
mand No. 14 (General Conditions Under- 
ground). 
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Clause 12. That when men 


they must receive a job that day. 


Reply— . 

A similar demand is dealt with in our reply 
to demand No. 15 (General Conditions Under- 
ground). . 


When making use of the terms ‘‘pos- 


sible,’’ ‘‘practicable,’’ ‘‘reasonable’’ or 
other inflections of those words, the Com- - 


mission have in mind that that which is 
governed or qualified by such terms will 
be determined, in case of dispute, be- 
tween interested parties, by the Adjust- 
ment Board which is provided for in the 
report. 





PROCEEDINGS OF THE CANADIAN RAILWAY BOARD OF 


ADJUSTMENT 


No. i 


“ 


T'HREE new decisions of the Canadian 

Railway Board of Adjustment No. 1 
have been received by the Department. 
Case No. 85 has reference to the running 
of a crew of the Toronto, Hamilton and 
Buffalo Railway between Hamilton and 
Buffalo. Case No. 86 has reference to an 
overtime claim of two telegraphers of the 
_ Canadian National Railways, Eastern 
Lines. Case No. 87 relates to a claim of 
telegraph operators of the Canadian Pa- 
cific Railway with reference to working 
““split trick.’’ 


Case Ne. 85-—The Toronto, Hamilton and 
Buffalo Railway and the Order of Raili- 
way Conductors and the Brotherhced of 
Railroad Trainmen 


A crew of the Toronto, Hamilton and 
Buffalo Railway in assigned passenger 
service between Hamilton and Buffalo 
were sent to Buffalo on a Sunday, when 


they were off duty, to return to Hamilton 


with a special train. The portion of the 
line between Hamilton and Welland is 
operated by the Toronto, Hamilton and 
Buffalo Railway, and between Welland 
and Buffalo by the Michigan Central 
Railway. The crew were allowed one 
day for this service whieh was applied 
against their monthly guarantee. The 
employees contended that the crew were 


a 


engaged in handling regular passenger 
trains, and that the company was not 
privileged to use one of their crews for 


the purpose of running light to a foreign © 


terminal such as Buffalo was regarded 
by them to be, to take work away from 
Michigan Central crews. An understand- 
ing was said to exist between the em- 
ployees of the two railway companies 
that specials originating on the Michigan 


Central Railway be handled by Michigan . 


Central crews, and those originating on 
the Toronto, Hamilton and Buffalo line 
be handled by Toronto, Hamilton and 
Buffalo crews. It was claimed that the 
Michigan Central Railway had a crew at 
Buffalo at the time that could have 
handled the train. Since the date when 
the run was made over which the dispute 
arose, officials of the two companies had 


been notified of this understanding, and > 


the Michigan Central Railway had made 
arrangements to protect the interests of 
their employees accordingly. The em- 
ployees realized that the company was 
privileged to use these men on their lay- 
off days to run light to any point on its 


_ Own railway and to apply the earnings 


for the trip against the monthly guaran- 
tee. In this case, however, they held that 
the crew should be paid for actual mile- 
age at through freight rates, and the trip 


: 


~ 


report, for. 
work at lamp cabin and are let down the mine > 
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should not be used to make up the 
monthly guarantee. 


The company contended that in send- 
ing this crew to Buffalo it was merely 
following a practice which had existed 
for many years. There was no under- 
standing between the companies that the 
Michigan Central would handle specials 
originating on that road, and in this 
instance the Michigan Central Railway 
had requested it to furnish a crew. 


The evidence was summed up by the 
Board in its general statement as fol- 
lows: 


The claim as submitted is that Conductor 
F— and crew should be paid for the turn- 
around trip in question at through freight 
rates, and that the payment should not apply 
against their monthly guarantee. It is ad- 
mitted on behalf of the employees that the 
Company have the right to use regularly 
assigned passenger crews on their lay-off 
days on the Toronto, Hamilton and Buffalo 
Railway and apply their pay against monthly 
guarantees. It is likewise admitted that had 
the turn-around run required the handling 
of the train from Hamilton instead of from 
Buffalo, the payment therefor could properly 
have been applied against guarantees, the 
crew in its regular service being assigned to 
run between Hamilton and Buffalo. It is 
claimed by the employees that there is an 
understanding existing between the T. H. & 
B. and the M.C.R.R. employees that specials 
originating on the M.C.R.R. be handled by M. 
C.R.R. crews, and special originating on the T. 
H. & B. be handled by T.H. & B. crews. There 
was not, however, any evidence submitted to 
show that the companies were party to any 
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such arrangement; indeed it is shown that 


the M.C.R.R. requested the T. H. & B. to fur- 
nish a crew for the train. Even if there 
were an agreement such as that mentioned 
between the companies and employees con- 
cerned, its violation would constitute a griev- 
ance on an entirely different basis to that on 
which the claim is submitted. 


By decision of the Board, the claim of 
the employees was denied. 


Case No. 86.——The Canadian National Rail- 
ways (Eastern Lines) and the Order of 
Railroad Telegraphers. 


An agent and a telegraph operator em- 
ployed at a station of the Canadian Na- 
tional Railways each made a claim for 
589 hours overtime from November 1, 
1918, to December 18, 1919. The hours 


/ 
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of duty of these two employees were 
assigned in accordance with schedule re- 
quirements, but it was claimed by them 
that the work could not be performed 
within the assigned hours and that it 
was necessary to work ovértime as they 
were held responsible for the work being 
kept up. The employees claimed that a 
request was made for help on December 
15,1918, and.on June 19, 1919, the 
agent asked for an investigation on ac- 
eount of being overworked. On August 
4, a travelling auditor sent to investigate 
the claim reported that it would require 
an average of 18 hours and 54 minutes 
daily for one man to keep up the work, 
and after a further investigation it was 
reported on November 21, that the work 
would require five hours overtime daily 
for one man, after the two men had 
worked their regular eight hours. On 
December 18, 1919, a third man was ap- 
pointed to assist them. The railways 
contended that the schedule provided 
that the men would be notified when re- 
quired to work overtime and would not 
be paid any overtime worked without 
proper authority. 


The decision of the Board was as fol- 
lows: 

While the working of overtime without 
authority is not justified under the schedule, 
however, under the circumstances in this case 
the Board decides that overtime should be 
paid from June 19th, 1919, until December 
18th, 1919, on the basis of five hours per 
working day, divided equally between the 
agent and operator. 


Case No. 87.—-The Canadian Pacific Ratlway 
(Western Lines) and the Order of Rail- 
road Telegraphers 


For a number of years prior to Decem- 
ber 31, 1919, the night operator at Agas- 
siz, B.C. had been working until 3 a.m. 
on week days except on Saturdays when 
he was relieved at midnight, completing 
the day by working from 1 a.m. to 3 a.m. 
on Monday morning. An operator who 
began duty on February 10, 1919, and 
worked these hours until December 31 of 
that year, claimed that he was entitled 
to ‘‘call’’ for the two hours worked by 
him each Monday morning during that 
period. It was contended that Clause A, 
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Article 20 of the schedule, providing that 
eight consecutive hours should constitute 
a day’s work, was violated, as the oper- 
ator had to come on duty twice to com- 
plete one day’s work. The Company 
claimed that the keeping of these hours 


was an old practice, which continued | 


until April 20, 1920, when a change was 
suggested by the Chief Dispatcher, with- 
out any complaint or suggestion having 
been received from the telegraphers. 


In its general statement the Board de- 
elared: 


It appears that the working of the split 
trick at Agassiz, and possibly at some other 
points on the Vancouver Division, had been in 
effect for some considerable time, and appar- 
ently accepted by both the Telegraphers and 
the Company’s Officers concerned, as properly 
within the intent of the schedule, although it 


THE LABOUR GAZETTE 


Bt 


= = 


SEPTEMBER, 1920 
[ 


is evident it was not so understood and ap- 
pled elsewhere... It is apparent that were 
the Monday morning hours paid for as special 
calls there would be some duplicate payment, 
inasmuch as only six hours’ work was per- 
formed each Saturday. Therefore, while the 
working of the split trick as stated was not 
properly within the intent of the schedule, 
there was joint responsibility on the part of 
the Telegraphers and the Company’s Officers 
concerned, for it being so worked. 


The decision of the Board was as fol- 
lows: R 


The Board decides that in view of the joint 
responsibility in the matter, and the other 
conditions as stated, 50 per cent of the calls 
claimed should be paid for, this carrying with 
it the understanding that the working of split 
tricks as previously in effect at Agassiz is 
not properly permissible within the intent of 
the schedule governing the service of Tele- 
graphers. 
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* STRIKES AND LOCKOUTS IN CANADA DURING AUGUST, 1920 


INE strikes, involving 3,803 em- 
ployees were reported as having 
commenced during August. There were 
in existence at some time or other during 
the month 23 strikes, involving about 
4,812 workpeople. The total time loss 
on account of industrial disputes was 
estimated at 79,482 working days, as 
compared with 80,221 in July and 365,- 
062 in August, 1919. The time loss 
occasioned by the 9 strikes which began 
in August was 56,600 working days, 
while a loss of 22,882 is charged to the 
14 strikes that commenced prior to 
August. Termination was reported in 


the case of 4 disputes which commenced 
prior to August.. Four of the disputes 
which commenced during August ter- ~ 
minated during the month, leaving the 
following 15 strikes affecting approxi- 
mately 744 workpeople on record on 
August 31:—Building labourers, Ea- 
milton; carpenters, Sherbrooke OD 
gineers, Hamilton; machinists, Hamil- 
ton, St. John and Toronto; moulders, 
Amherst, Collingwood, Guelph, Hamil- 
ton, Montreal, New Glasgow and To- 
ronto, and rolling mill employees and 
grain elevator workers at Montreal. 


Disputes by Industries 


The following is a review of the dis- 
putes by industries in the order in which 
they appear in the statistical table. A 
brief summary is given of the more im- 
portant strikes. 


LuMBERING.—This group showed very 
little strike activity. The strike of pole 
and post makers at Meadows, BCs, 
terminated on August 23. The men 
struck against an increase of 25 cents 
per day in the boarding rate. The com- 
pany claimed that the increase in the 
price of supplies necessitated this 


action and continued to charge the in- 
crease. 


Miners, SMELTERS, QUARRIES, CLAY 
Propucts, Erc.—Four strikes, involy- 
ing 936 employees with a time loss of 
11,912 working days, was the summary 
for this group. There were two strikes 
of coal miners in Alberta commencing 
during the month. At Coalhurst, 336 
miners struck for payment of wages re- 
troactive from April 1 and this resulted 
in a sympathetic strike of 220 miners at 
Drumheller. The employees’ demands 
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STRIKES AND Locxouts During AvueGust, 1920 





SSSR 





No. of Time loss 
Industry or Occupation. Particulars. employees jin working 
affected. days 








Strikes commencing prior to August, 1920 
Lumserinc— 








Moulders, Toronto, Ont.......seeeeeeeee++{Commenced May 1, 1919. For increased wages and shorter hours 
Unterminated. 


seer sce reelaneesesese 


f 
Loggers, Simoon Sound, B.C.. ”........... Commenced May 26. For better iving conditions. Informationre-|..........).......0.. 
ceived in the Department indicates this strike was terminated the 
latter part o” June a ter a committee had investigated the camp 
conditions and ’ ound there had been no cause ‘or striking. 
Pole and post makers, Meadows, B.C....... Commenced June 16. Against increase in price of board per day and 35 630 
for increased wages. Settled by mediation; work resumed August 
23: 
Minzs, Smerrers, Quarrizs, CLay Propucrs, 
Ere.— 
Coalminersy Brule, Alta sc pie el Ook Commenced July 1. Disagreement over wage schedule. Adjusted by 250 4,500 
negotiations; work resumed August 23. 
Coal miners, Springhill, N.S................ Commenced July 2. Against a reduction in wages. Settled by nego- 110 1,980 
tiations; work resumed August 23. 
er, 
’ Pottery workers, St. Johns, Que........ +...|Commenced November, 1913. Against a reduction in wages. In-|..........].........- 
formation received in the Department indicates conditions are no 
longer affected. - 
Stonecutters, Ottawa, Ont................. Commenced July 7. For increased wages. In‘ormation recently re-| ......|. e000. 
ceived in the Department indicates this strike as terminated on 
July 17 with a wage increase. 
~ Buinpine anp ConstructTion.— 
Carpenters, Campbellton, N.B.............. Commenced May 1. For increased wages. Information receivedin|,.........]........-. 
the Department indica es this strike was terminated some time 
ago when the strikers’ demands were granted. 
Carpenters, Sherbrooke, Que............... Commenced June 15. For increased wages. Unterminated........ 222 5,772 
Meras, MACHINERY AND ConvEYANCES— 
Engineers, Hamilton, Ont.................. Commenced May 1. For increased wages and better conditions 24 624 
Unterminated. | 
r) 
Machinists, St. John, N.B................. Commenced Janaury 26. For increased wages and shorter hours. 8 208 
Unterminated. 
Machinists, Toronto, Ont. ................ Commenced July 26. Against discharge of employee. Unterminated. 24 624 
Moulders, ‘Amherst, Nesieeo Velo aca lore elas Commenced June 22. For increased wages. Unterminated........ 17 442 
Moulders, Collingwood, Ont................ Commenced June 1. For increased wages. Unterminated........ 10 260 
- Moulders, Edmonton, Alta.. .............. Commenced June 26. For increased wages and shorter hours. 24 439 
Settled by mediation of representatives of Trades and Labour 3 
Council; work resumed August 23. 
Moulders, Hamilton, Ont.................-|Commenced May 5, 1919. For increased wages and shorter hours. 17 442 
Unterminated. — : 
Moulders, Montreal, Que...........++0++++-|Commenced May 5. For increased wages and shorter hours. Un- 18 468 
terminated. 
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D LOCKOUTS DURING AUGUST, 1920.—Continued. 
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Time loss 


Industry or Occupation. 





Mertais, Macutnpry & CoNVEYANCES. 
—Continued. 
Rolling mill employees, Mont eal, Que...... 


Foops Liquors AnD Topaeco— 
Egg candlers, Montreal, Que............... 


/ 


Meat packers, Calgary, Alta............... 


MIscELLANEOUS— 
Glass workers, Hamilton, Ont.............. 


Minzs, SMetrurs, Quarrizs, Clay Propucts, 
Erco.— 
Coal miners Coalhurst, Alta............... 


Coal miners, Drumheller, Alta............. 


Buitpine anp Construction— 
Building labourers, Hamilton, Ont.......... 


Meraus, Macuinery anD ConvEYANCES.— 
Machinists, Hamilton, Ont................, 


Moulders, Guelph, Ont................0... 


Moulders, New Glasgow,N.S...........0.-5 


Rivet heaters Montreal, Que—............ 


Particulars. 
FN AAP UNOAASIOUL 3 ¥en) croc UE A TBR ARIA We ERASE ea UIE 


Commenced July 15. For increased wages and better working condi- 
tions. Unterminated. 


Commenced July 8 and 12. For increased wages. In’ormation re- 
ceived indicates these strikes were terminated the latter part of 
July; work was resumed under the same conditions as existed prior 
to the strikes. 


Commenced July 14. For increased wages and improved working 
conditions. In‘ormation received indicates this strike was ter- 
minated about July 28, when the employees returned to work un- 
der the same conditions as existed prior to the strike. f 


/ 
Commenced June 7. For increased wages and shorter hours. In- 
formation received in the Department indicates that conditions 
are no longer affected as the strikers have all secured employment 
elsewhere. 


Strikes commencing during August, 1920. 


Commenced August 2. For payment of wages retroactive from April 
1, 1920. Settled by negotiations: demands granted and work re- 
sumed August 16. 


Commenced August 12. In sympathy with the Coalhurst miners. 
Settled on resumption of work o' the Coalhurst strikers; work re- 
sumed August 17, 


Commenced August 13. For increased wages. Unterminated...... 


Commenced August 25. Asympatheticstrike to assistthe employees 
on strike in other branches of the American Can Company. Un- 
terminated. 


Commenced August 5. For increased wages. Settled by negotia- 
tions and work resumed in three establishments, August 17. One 
firm was still involved at the close of the month. , 


Commenced August 2. For increased wages and shorter hours. Un- 
terminated. : 


Commenced August 13. Strikeandlockout. The dispute was caused 
by 34 rivet heaters striking for increased wages. The company 
then closed its plant, locking out 3,000 employees. Operations 





TRANSPORTATION— 
Coal carters, Quebec, Que........-..ececeee 


Grain elevator employees, Montreal, Que.... 


CE a ee EE 


resumed August 31. 


Commenced August 12. Against the use of 3-ton trucks for deli- 
veries. Settled by negotiations; trucks being used only for deli- 
veries outside of city; work resumed August 16. 


Commenced August 2. For ncreased wages. Unterminated....... 


~ 


Riera 
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No. of | 
employees |in working 
affected. | days. 

250 6,500 
336 4,032 
220 880 
50 800 
12 72 
93 ~ 930 
20 520 
3,000 48,000 
22 66 
50 1,300 
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were conceded and work was resumed 


on August 16. Strikes.of coal miners at 
Brule, Alta., and Springhill, N.S., both 
commencing during the first week of 


July were terminated on August 23. 


BUILDING AND ConstrRucTION.—The 
strike of 222 carpenters at Sherbrooke, 
which commenced on June 15, was 
apparently in existence at the end of the 
month although the indications were 
that the chief firm involved was re- 
placing the strikers by other workers. 
Witty building labourers at Hamilton 
struck on August 13 for a wage increase 
of 5 cents per hour over their minimum 
of 50 cents per hour. The strike. re- 
mained unterminated. 


Merats, MacHINERY AND CONVEY- 
ANCES.—This group indicated greater 


‘strike activity than any other group 


during the month. It showed 14 
strikes, involving 3,517 employees with 
a resultant time loss of 59,522 working 
days. The two chief disputes in this class 
from the standpoint of time loss and 
numbers involved were those of 250 
rolling mill employees, and 3,000 car 
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“shop employees, both occurring in 
Montreal. ‘The former, which commen- 


ced on July 15, for a wage increase of 
10 per cent, was unterminated. The 
dispute’ involving the car shop em- 
ployees commenced as a strike but de- 
veloped into a lockout. Thirty-four 
rivet heaters struck for a wage of 55 
cents per hour, the existing rate being 
44 cents per hour. The company closed 
its plant and locked out about 3,000 
other employees. The Minister of 
Labour intervened with a personal letter 
to the firm and mediation was further 
hastened by the visit of the Assistant 
Deputy Minister, to the locality of the 
dispute. Operations were resumed on 
August 31. Other strikes in this group 
commencing during the month were 
those of machinists at Hamilton and 
moulders at Guelph and New Glasgow. 


TRANSPORTATION.—Iwenty-two coal 
carters at Quebec struck because of the 
introduction of auto trucks for coal 
deliveries. A compromise was effected 
when the company agreed to use the 
auto trucks for rural deliveries only. 
Fifty grain elevator employees at Mon- 
treal struck for increased wages. 


STRIKES AND LOCKOUTS IN THE UNITED KINGDOM DUBING JULY, 
1920 


THE following details with regard to 

strikes and lockouts in the United 
Kingdom during July, 1920, based on 
returns from employers and workpeople, 
are taken from the July issue of the 
British Labour Gazette. 


Number, MAGNITUDE AND DURATION.— 
The number of trade disputes involving 
a stoppage of work reported to the De- 
partment as beginning in July was 147, 
as compared with 183 in the previous 
month and 126 in July, 1919. In these 
new disputes nearly 37,000 workpeople 


_ were directly, and about 6,000 indirectly 


involved (7. e., thrown out of work at 


the establishments where the disputes 
occurred, though not themselves parties 
to the disputes). In addition, over 
47,000 workpeople were involved, either 
directly or indirectly, in 118 disputes 
which began before July, and were still 
in progress at the beginning of that 
month. Whe total number of disputes 
in progress in July was thus 260, in- 
volving over 90,000 workpeople, as com- 
pared with about 128,000 workpeople in- 
volved in disputes in progress in June, 
1920, and about 839,000 in July, 1919. 
The following table classifies the dis- 
putes by groups of trades, and indicates 
the number of workpeople involved 
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(whether directly or indirectly) at the 
establishments concerned, and the ap- 
proximate time lost during July: 


ia 








Number of Disputes 
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Building aw a 7a 23 50 6,000 75,000 
Mining and Quarry 
ING Eee ye 3 15 18 10,000 69,000 
Metal, Engineering 
and Shipbuilding. . ay 26 58 15,000 137,000 
Textile and Clothing. 16 8 24 23,000 267,000 
Woodworking and 
Furnishing....... 10 12 11,000 120,000 
Other Trades....... 23 46 18,000 164,000 
Employees of Public 
Authorities. ...... 7 17 24 7,000 76,000 
Total, July, 1920....] 118 147 265 90,000 908,000 
Total, June, 1920... 95 183 278 | 128,000 1,257,000 
Total, July, 1919....] 101 | 126 | 227] 839,000 8,018,000 


Of the 908,000 working days lost in 
July by all disputes in progress, nearly 
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549,000 were lost by disputes which 
began before July and were still in pro- 
gress at the beginning of that month, and 
over 359,000 by BO uE which began 
in the month. 


Causes.—Of the 147 new disputes, 
102, directly involving nearly 26,000 
workpeople, arose on demands for 
advances in wages; 12, directly involv- 
ing nearly 3,000 workpeople, on other 
wages questions; 22, directly involving 
nearly 7,000 workpeople, on questions 
respecting the employment of particular 
classes or persons; and 11, directly in-. 
volving about 1,000 workpeople, on 
other questions. 


Resuuts.—During the month, settle- 
ments were effected in the case of 68 new 
disputes, directly involving nearly 18,000 — 
workpeople, and 29 old disputes directly 
involving nearly 16,000 workpeople. Of 
these new and old disputes, 23, directly 
involving nearly 9,000 workpeople, were 
settled in favour of the workpeople; 38, 
directly involving nearly 7,000 work- 
people, were settled in favour of the 
employers; and 386, directly involving 
about 18,000 workpeople, were compro- 
mised. In the case of 30 other disputes, 
directly involving over 18,000 work- 
people, work was resumed pending nego- 
tiations. 


MINIMUM WAGE LEGISLATION IN CANADA 


A Comparison of the Various Provincial Laws on the Subject 


Introductory 


THE advantage of that ‘‘uniformity 

in the laws relating to the welfare 
of those engaged in industrial work in 
the several provinces of Canada,’’ which 
was unanimously endorsed by the Na- 
tional Industrial Conference of 1919, is 
now generally recognized and the matter 
is receiving the attention of federal and 
provincial authorities. It is, therefore, 


of interest to examine some of those laws 
showing their points of agreement and 
divergence. The present article, which 


“is the second of the series begun in the 


August issue of the Lasour Gazzerrs, 
will deal with the minimum wage. 


The Committee appointed by the Com- 
mission on Uniformity of Labour Laws 
to consider this subject reported as fol- 
lows: “Wee approve the principle of a 
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minimum wage for women and girls and 
recommend that a competent authority 
be created in each province in the Do- 
minion to establish a minimum wage 
adequate to maintain self-support for 
“women and girls, and such authority 
shall be empowered to fix the hours of 
employment for such women and girls 
not already provided for by legislation, 
and further recommend that such hours 
of employment should not exceed 48 per 
week, except of employees engaged in 
domestic or agricultural employment.’’ 
(Lasour GazerTr, May 1920, p. 546.) 


Unlike the laws relating to Work- 
men’s Compensation, those providing a 
minimum wage for working women are 
of very recent date. The first step was 
taken in 1917 by the province of Alberta, 
which inserted a clause in the Factories 
Act of that year establishing a flat rate 
minimum wage of $1.50 per shift for all 
employees covered by the Act, except 
apprentices who were to receive $1.00 
per shift. In 1918, the first minimum 
wage laws for women only were passed 
by Manitoba and British Columbia. 
These were followed the next year by 
Quebee and Saskatchewan, and in 1920 
by Nova Scotia and Ontario. In this 
year also Alberta amended its law with 
special reference to women. 
remaining provinces of New Brunswick 
and Prince Edward Island have as yet 
taken no action in the matter. 


Boards and Commissions 


In Nova Scotia, Ontario, Manitoba and 


Saskatchewan the administration of the 


law is in the hands of a board of five 
members, two of whom are women, ap- 
pointed by the Lieutenant-Governor in 
Council. In Manitoba the board must 
represent. equally employers and em- 
ployees, with a fifth disinterested person 
as chairman. The members are paid for 
their services in all these provinces ex- 
cept in Ontario, where a per diem allow- 
ance may be made during attendance at 
meetings and transaction of board busi- 
ness. The British Columbia board and 
the Quebee Commission consist of only 
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three members who are also unpaid. 
One member is the Deputy Minister of 
Labour, who is the Chairman, and one 
may be a woman. 


Alberta has -adopted a different 
system. No Minimum Wage act as such 
appears on her statute books, but a 1920 
amendment to the Factories Act of 1917 
provides for the appointment by the 
Lieutenant-Governor-in-Council of an 
advisory committee to deal with wages 
and hours of labour for women and 
young persons in all establishments to 
which the Act applies. This Committee, 
like the Minimum Wage boards of most 
of the provinces, consists of five mem- 
bers, and like that of Manitoba re- 
presents employers and employed equal- 
ly. It differs from all other minimum 
wage bodies in the Dominion, however, 
in that no provision is made for the 
appointment of women as members. An- 
other point of difference is that the fifth 
member is nominated by the Attorney- 


‘General instead of by the Lieutenant- 


Governor-in-Council. The Committee has 
the same powers with regard to exam- 
ination of witnesses etc., as is given to 
the boards of the other provinces, and 
the members are paid for their services 
as in Manitoba, Nova Scotia and Saskat- 
chewan. 


With regard to the powers of these 
bodies, the jurisdiction of the boards in 
British Columbia, Manitoba, Nova 
Scotia, and Saskatchewan extends to 
hours and conditions of labour as well 
as to wages, but in the case of the two 
last named provinces any rules they may 
make concerning hours and sanitary re- 
quirements are subject to the provisions 
of the Factories Acts. In Alberta, on the 
contrary, the orders of the Minimum 
Wage Committee supersede the provi- 
sions of the Factories Act in case of con- 
flict. In Ontario and Quebec the law 
refers to wages only. 


Application of Laws 


The application of the law is more or 
less restricted in all the provinces. In 
British Columbia’ all employed women, 


/ 
1192 


except fruit pickers, farm labourers and 


domestic servants, are protected. These - 


two latter classes are exempt in Ontario 
also. In Manitoba, Nova Scotia and 
Saskatchewan, all female employees in 
shops and factories in cities are included, 
and the boards may, at their discretion, 
extend the scope of the law to other 
parts of the province. The Quebec Act 
protects all women working in indus- 
trial establishments, and the Factories 
Act of Alberta, those in factories, shops, 
offices and office buildings. 


In all the provinces except Alberta the 
board has power to issue speeial licenses 
in the case of apprentices or physically 
defective employees. In British Colum- 
bia and Quebec, girls under eighteen 
years of age, and in Ontario part-time 
employees are’ also entitled to special 
treatment. The Alberta Committee is 
empowered to fix hours and wages for 
all persons under eighteen years of age 
as well as for all female persons, who 
come under the Act. Special terms for 
apprentices are not mentioned, but the 
original Act of 1917 fixed a lower rate 
for this class than for experienced 
workers. 


Conferences 


The laws of British Columbia, Ontario 
and Quebec authorize the board to sum- 
mon a conference representing equally 
employees and employers in the industry 
or occupation to be considered. This 
conference may make recommendation 
to the board regarding wages, and in 
the ease of British Columbia, hours and 
conditions of labour also. In Ontario 
the only disinterested member of the 
conference is the chairman who directs 
proceedings but has no vote. The other 
two provinces allow one or more repre- 
sentatives of the public to be included 
in the conference, but the British Colum- 
bia Act stipulates that these shall not 
exceed in numbers the representatives 
of the other parties. The Minimum 
Wage Board of Manitoba has called con- 


ferences of employers and employed, 


although not specifically bidden to do 
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50 by law, the members of the Board 
presiding and arbitrating. 


Miscellaneous Provisions 


All the provinces except Quebee and 
Ontario insert in the Minimum Wage 
Act a clause protecting from dismissal 
or adverse treatment any employee who 
may give evidence in any proceedings 
relative to the enforcement of the Act. 


Regulations of the Minimum Wage 
boards of Ontario are effective on pub- 
lication, and those of Nova Scotia on a~ 
date to be named in publication. In 
Manitoba one month, and in Saskatche-— 
wan thirty days must elapse before 
orders come into force, while in British 
Columbia and Quebec sixty days are al- 
lowed. 


Orders of Boards 


v4! 


The laws authorizing the appointment 
of Minimum Wage boards in Alberta, 
Ontario and Nova Scotia are of such 
recent date that there has been scarcely 
time for the setting up of the necessary 
machinery. The Quebec board has is- 
sued no orders as yet. In British Colum- 
bia, Manitoba and Saskatchewan, how- 
ever, a number of regulations have been 
made. Workers in restaurants, laun- 
dries, factories and shops have been 
among those dealt with in each case. 


Rules for restaurant employees pro- 
vide, in all these provinees, for a 48- 
hour week, and in Manitoba and Saskat- 
chewan for a ten-hour day. In the latter 
province a maximum of fifty-six hours 


per week is allowed in any restaurant 


which is open seven days a week, but 
all time in excess of forty-eight hours 
is regarded as overtime. Otherwise over- 
time is allowed in cases of emergency 
only, and in British Columbia is limited 
to four hours per week or 52 hours in 
all. In Saskatchewan and Manitoba a 
written permit is necessary for overtime. 
In British Columbia and Saskatchewan, 
overtime is paid at the rate of time and 
one half. 


Provisions for apprentices vary con- 
In the regulations’ relating 
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to laundries, Saskatchewan has three 

periods of apprenticeship, each lasting 
~ six months. British Columbia and 
Manitoba draw a distinction between 
adult learners and those under eighteen 
years of age. In the former province 
the apprenticeship of miners is divided 
into six periods of four months each, 
and in the latter into three periods of six 
months each. For adult apprentices 
British Columbia has three periods of 
four months, and Manitoba two periods 
of six months each. 


Conclusion 


From the foregoing account it will be 
geen that the majority of the Canadian 
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provinces have adopted the principle of | 
a minimum wage for women. Approved 
by the Commission on the Unification of 
Provincial Labour Laws, seven provinces 
have minimum wage laws, five of them 
dealing with hours of employment as 
well. In all provinces except Alberta 
women are represented on the board or 
commission and special provision is made 
for handicapped workers. In the work- 
ing-out of the Acts the three provinces 
whose boards have issued regulations 


have all fixed the 48-hour week for one or 


more industries, British Columbia re- 
cognizing it as the standard in all. 


LABOUR LEGISLATION IN NOVA SCOTIA IN 1920 


THE Statutes of Nova Scotia, 1920, 
which have just been received at 
the Department, contained several Acts 
of interest to labour which were passed 
during the recent session ending on May 
22, 1920, 


The Commission appointed by an Act 
of 1919 to inquire into the hours of la- 
bour, wages and working conditions of 
women employed in industrial occupa- 
tions in Nova Scotia, submitted its re- 

port in May, 1920, and one of its re- 
commendations was that legislation 
should be passed providing for the 
establishment of minimum wages for 
women. In accordance with this report 
a Minimum Wage for Women Act was 
enacted providing for the appointment 
of a board of five members, two of whom 
must be women, to establish minimum 
rates of wages and maximum hours of 
labour for female employees in factories 
and shops. Licenses may be issued en- 
abling the employment of physical de- 
fectives or of apprentices at a rate lower 
than that fixed for normal or experienced 
workers. Orders of the Minimum Wage 
Board are to be effective thirty days 
after publication. 


The Employment Agencies Act pro- 
hibits the receiving of any compensation 
in connection with the procuring of em- 
ployment for any person or the furnish- 
ing of workers for any employer, thus 
abolishing the private employment 
agency in Nova Scotia. Provision is 
made in the Act for the exemption from | 


its operation of any person or class of 


persons named in a proclamation to that 
effect by the Lieutenant-Governor-in- 
Council. 


The Workmen’s Compensation Act of 
1915 was considerably amended. In the 
case of the death of a worker, from in- 
jury, the compensation to a widow or 
invalid widower, who is the sole de- 
pendant, is raised from $20 to $30 per 
month. Where the dependants are a 
widow or invalid widower and one or 
more children, the monthly payment of 
$20 with $5 for each child under 16 
years of age, is raised to $30 with $7.50 
for each child, the total amount of com- 
pensation permitted to be paid in such 
cases being increased from $40 to $60 
per month. Where the dependants are 
children they receive $15 each instead of | 
$10, the total not to exceed $60. In case 


e 
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of dependents other than the foregoing, In this case application must be made 


the compensation is to be determined 
by the Board, but shall not exceed $30 
per month to a parent or parents, or 
$45 per month in all. The payment 
for a child may not be increased because 
of the death of any person upon whom 
such child was wholly or partly de- 
pendent. The clause of the 1915 Act 
providing that, exclusive of the expenses 


of burial, compensation shall not exceed 


99 per cent of the average earnings of 
the workman, except in the case of a 
widow or widower or children, is made 
applicable in case of a workman in the 
employ of any incorporated company, 


if such workman was at the time of the 


accident an ‘officer and shareholder of 
the company, or if the majority of the 
Shares of such. company was owned at 
the time of the accident directly or in- 
directly by the workman and members 
of his family, or by either. A dependent 
widow who remarries is entitled to $20 
per month for 25 months, or at the 
discretion of the Board to an equivalent 
lump sum or sums. 


The provisions regarding dependent 
widows, widowers or children come into 
force on October 1, 1920, and apply to 
all entitled to compensation after and 
immediately before that date. These 
provisions and that relating to share- 
holders of incorporated companies are 
the only ones which increase or decrease 
compensation to any one prior to Octo- 
ber 1. 


The clause limiting the time for ap- 
plication for compensation to fifteen 
months after the accident is amended 
so that this provision does not apply 
where death results from, the injury. 


within one year and claim established 
within fifteen months. 


Provision is made for continuing tem- 
porarily alternative arrangements for 
medical aid which have been in force 
since December 31, 1919, but the Board 
is not liable to furnish medical aid to 
workmen who are entitled to such aid 
under the alternative arrangement. 


Where death results from injury, or 
after an injury from any cause, com- 
pensation payable for any part of the 
period between the date of the injury 


and the date of the death is made pay- 


able to the dependants as the Board may 
deem advisable. 


In case of a principal employer be- 
coming liable for injury to workmen 
working under a contractor or sub-con- 
tractor who has not been assessed with 
respect to such workmen by the Work- 
men’s Compensation Board, the prin- 
cipal may recover from the contractor, 
and the contractor from the sub-con- 
tractor, his proper proportion of such 
assessment. 


The Coal Mines Regulation Act is 
amended to authorize.the granting of a 
special license to any person to operate 
a hoisting compressor or fan engine, 
provided the Board of Kxaminers is 
satisfied that the applicant is a fit person 
to operate such engine. 


An amendment to the Fair Rent Act, 
1919, forbids the eviction of any tenant 
who continues to pay a reasonable rental 
and perform other conditions of his 
tenancy. The Act is to continue in force 
until April 30, 1921. 


MINING OPERATIONS IN QUEBEC IN 1919 


THE annual report of the Department 

of Colonization, Mines and Fish- 
eries of the province of Quebec shows 
that the minerals produced during last 
year reached the value of $20,813,670 
or 11.3 per cent over the figure for 1918. 


This gain im the province is the more re- 
markable as it compares with a decline 
of 18 per cent in the value of the total 
mineral production of Canada in the 
Same period. The difference in favour 
of Quebec is attributed to the fact that 
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whereas the mining industry in other 
provinces experienced a ‘“‘slump’’ on 
the cessation of the demand for war ma- 


_terials, Quebec was affected to a much 
less degree because the mineral sub- 
stances produced in the province are 
. mainly those used in peace industries, 
such as asbestos, mica and building ma- 
terials. Measured, however, by volume 
rather than value, the increase in pro- 
duction is less pronounced, the prices 
obtained for* minerals having shown 
marked advances in the second year; 
for instance, while the production of 
asbestos, the main mineral product of 
the province, made when reckoned in 
value, a gain of 279 per cent, the increase 
in tonnage was only 33 per cent greater 
than that of 1918; while a gain in the 
value of cement products of 33.6 per 
cent was even converted into a decline 
of 20.5 per cent when estimated on the 
basis of quantity produced. This con- 
sideration, however, while reducing the 
apparent increase in production as be- 
tween 1918 and 1919, does not affect the 
favourable position occupied by Quebec 
as compared with the rest of Canada. 
In this connection, the report says: “‘It 
is a matter of congratulation to note 
that, on the whole, the Quebee mineral 
industry has felt the adverse effects of 
after-war conditions less than most other 
parts of North America. Our province 
has been comparatively free from the 
social and industrial disquiet which is so 
marked throughout most of Canada. 
There have not been labour troubles or 
strikes on such a scale that they para- 
lyzed for months the production of 
certain minerals as in several of the 
other provinees.’’ ‘‘It is not easy to 
determine why the province is more 
free of trouble,’’ says Mr. Theodore C. 
Denis, provincial superintendent of 
mines, ‘‘but one of the contributory 
reasons is certainly the fact that the 
people of Quebee appear to have con- 
fidence in the judgment and advice of 
the ‘directing’ classes, and they seem to 
remain indifferent to the insinuating, 
-and often plausible, urgings of theorists 
who have panaceas to bring about the 


{ 
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advent of utopian conditions and of 
the millennium.’’ 

The relative importance of the various 
minerals produced in Quebee is shown 
in the following table giving the number 
of. workers, wages paid and quantities 
produced in 1919: 


TABLE OF THE MINERAL PRODUCTION OF THE PRO- 
VINCE OF QUEBEC DURING 1919. 



































No. 0" 
Substances. work- Wages | Quantities 
men. 
$ 
Asbestos) GOneycil dea canaries its 4,031 3,997,154 135,861 
INSDERENC TONS Ware: ere actA Ueto an ma lH OAG UAL Cities aN 23,827 
Chromite ntonsinec crs do neseih eats 183 165,175 8,184 
Copper and sulphur ore, tons .... 239 224,549 53,965 
Feldspar and kaolin, tons ....... 39 31,751 1,684 
(OVC OZ eee irene caged aa 43 15,929 1,446 
Graphite consis sacsert pam ihren 24 7,196 20 
Iron and T:tani erous iron ores, 

TOTVS Oca Aaa ee lanl ony a LN HEN a OA AS HERES Sa 2S dep INaital ie an eae 
Magnesite; tons: 323)... 5). 4.5 181 95,263 9,940 
Nica VFO Wcien eheae, emer aay. men 252 92,063) 3,853,265 
Mineral water, gals..........2.. 18 4,260 30,519 
Mineral paints (iron, oxide, ochre) 

OTIS se tS ne A TEAC NEAL, 83 69,591 11,937 
Moly bdenitey 1b 0 2 ey ee” 195 69,164 83,002 
Peat tORs ae disper fama oF 14 3,832 486 
PlGsmhate: COMSA cee utc wih tevs tee lapana ta pummnaly malo takes 20 
Quartz and silica, tons .......... 91 25,800 15,055 
Silver Mort Ah Ve kesh SL NUE AN ee He rea 127,223 
Zinc and lead ore, tons ......... 170 169,100 5,318 
Buitpine MATERIALS:— 

Brick) thousandsss vere paaane 746 499 949 94,312 
Cement barrels 202 woke? 526 647,227) 2,259,152 
Granites sey ey Ng er pun 229 TSELTTO ae ee a es 
Limessbushels. sa sey sive 223 2 178,029} 2,124,898 
Limestone stones. /:2..cee eae 1,127 535,988 708,172 
Marble, cubic feet............ 118 114,593 19,201 
Sand, building, tons.......... 189 54,670 486,877 
Sandstone, tonS......./00.00 4. 16 5,199! 720 
Slabewequares cle kus tetcieo <ark 24 17,004 1,632 
Tile, drain and sewer pipe, pottery, 
CLIN Wide ak Ria ae Sanaa Pa 169 P4937 ON lee a rae 
8,930 7,341,619 


Ph ESTAR USAMA GMPC ESP Se A MU BEd EY Oe A NIRS E LAT NS SEER Se 


The wages paid in 1919 showed an 
advance of 19 per cent over the amount 
paid in 1918, the average wage per 
300-day man being $1,025 and $968 for 
the two years respectively. In 1915 
the miner’s average yearly income was 
$593. In the asbestos mines much of 
the work is done by contract. 
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The production of ‘‘war-minerals,’ 
such as pyrites, molybdenite, sponte 
and chromite, was strongly affected by 
the close of hostilities. 
hand asbestos, the most important min- 
eral product of the province, was un- 
affected by peace, the quantity produced 
during 1919 showing a decline of only 
4.6 per cent from the previous year, 
while the value increased by 20.2 per 
cent. Most of this material mined is 
exported in its unmanufactured state, 
the United States taking 89 per cent of 
the total. About seven per cent is ex- 
ported direct to England and the bal- 
ance goes to Italy, Japan, France, and 
other countries, leaving a very small 
proportion to be manufactured in Can- 
ada. The only Canadian plant, in fact, 
is that of the Asbestos Manufacturing 
Company at Lachine, where the manu- 
facture is carried on of asbestos slates, 
shingles, sheeting for interior and ex- 
terior use, mill board, paper, corrugated 
asbestos sheet, and air-cell pipe cover- 
ings. 


The gold and silver products of Que- 
bee are derived from the treatment of 
the copper-sulphur ores of the Eastern 
townships and the zine-lead ores of 
Portneuf county. Prospecting in North- 
ern Quebec has declined owing to the 
fact that while the selling price of gold 
does not change, the cost of production 
has increased to a point at which only 
the mines operating under the most 
favourable conditions can now be worked 
at a profit. About 82 per cent of the 
total Canadian production of mica is 
derived from basins of the Gatineau and 
Liévre rivers in Quebec. Production of 
mica increased during 1919, but statis- 
tics are hard to obtain owing to the 
difficulty of differentiating the various 
forms and qualities of this mineral. | 


In structural materials a considerable 
increase 1S recorded in the production 
of cement, lime, limestone and_ brick. 
Statistics of the production of peat, 
though not properly a mineral substance, 
are for the first time included in the re- 
port. This industry, however, is at 
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present in an elementary state in the 
province. 


Statistics of Accidents 


The number of workers in the mines 
and quarries of Quebec rose from 7,791 
in 1918: to 8,930 in 1919; but: as all 
miners did not work the full year, it is 
necessary, for the purpose of com- 
parison, to secure statistical uniformity 
by reducing these figures to the basis 
of the 300-day worker, or the man-year. 
The number of accidents during vege 
are shown as follows: 


























Number of ACC!DENTS 

men on 390 Per 1,000 

days’ bas's Fatal Non-fatal | employed 
Mines.......... 4,755 9 315 68.4 
Quarries! |i 2,406 13 19 912, 
Topalsuaralietacut 7,161 12 334 48.3 


About 43 per cent of the fatal and 37 
per cent of the non-fatal accidents in 
the mines were due to rock falls and 
slides, and in the quarries 66.6 per cent 
of the fatalities were attributed to this 
cause. To cable derricks were attributed 
43 per cent of the deaths in the mines, 
the balance, 14 per cent, being the result 
of the use ‘of explosives. In the quar- 
ries, one-third of the deaths occurred on 
the railways, and in the annexed plants 
or concentrators, the fatalities were 
caused by the shafting and elevators. 


In the underground mines, the report 
states, the accidents caused by rockfalls 
are attributable to negligence in sealing 
the roofs of drifts and stopes. ‘The 
frequeney of accidents in connection 
with the loading of ore by cable derrick 
is partly due, it is stated, to the employ- 
ment of boys from 14 to 16 years of 
age as signallers on the derricks. An- 
other cause of accidents is the drilling 
of holes in mines by inexperienced work- 
men, especially drifts and the breaking 
of large blocks. Several accidents are 
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attributed to the breaking of stones with 
a hammer, and the more frequent use 
of goggles and chipping masks is re- 
commended. Among other recommen- 


dations as means to prevent accidents, 
; 
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the report suggests more instruction of 
employees, especially in the loading and 
unloading of railway ears, and the fixing 
of sufficient guards round belts, pulleys, 
gears and shafts. 


THE GOVERNING BODY OF THE INTERNATIONAL LABOUR OFFICE 





Fourth Meeting 0° the Governing Body held at Genoa, Ltaly, from June 8-12, 1920 


THE Governing Body of the Interna- 

tional Labour Office met at Genoa, 
Italy, on June 8, M. Arthur Fontaine, 
Chairman presiding. The Honourable 
G. D. Robertson, Minister of Labour for 
Canada, and the member of the Board 
representing the Dominion Government, 
being unable to be present, the Honour- 
able Philippe Roy, Commissioner Gen- 
eral for Canada at Paris had been ap- 
pointed as substitute representative of 
the Dominion Government. 


After formal and introductory pro- 
ceedings the Board proceeded to the elec- 
tion of two Vice-Presidents, and appoint- 
ed to the offices named Mr. Carlier, of 
Belgium, named by the Employers’ 
Group, and: Mr. Oudegast, of Holland, 
named by the Workmen’s Group. 


The. Governing Body then proceeded 
to the consideration of the report of the 
Director on matters connected with the 
organization of the International Labour 
Office. The Director’s report referred to 
difficulties which had been experienced 


in the development of some sections of. 


the proposed work, particularly that re- 
specting hygiene, in securing necessary 
assistance. It was mentioned also that 
no definite code of rules had been set up 
for the government of the staff which 
was being accumulated, but, following 
methods adopted both in many private 
undertakings ‘‘and in certain Govern- 
ment offices in France and England we 
have established regular relations with 


the staff through a Staff Committee and 
a Joint Committee, which have already 
yielded appreciable results. ’’ 


The Director referred to the daily 
press review which was being sent out 
from the International Labour Office to 
officials of the office and to members of 
the Governing Body. This review had 
not, however, yet assumed its final form. - 
The Director indicated the intention of 
the International Labour Office also to 
publish a monthly magazine review “‘in- 
tended specially as propaganda to inform 
public opinion, and above all, the opin- 
ion of the workers, on the activity of the 
office and on all questions of internation- 
al legislation.’’ A further publication 
forecast was a scientific review of in- 
formation as provided for in the Peace 
Treaty; this will be under the charge of 
Dr. Royal Meeker, for many years Chief 
of the Bureau of Statistics of the 
Department of Labour of the United 
States, and lately appointed Chief .of 
the Scientific Division of the Interna- 
tional Labour Office. 


The Director referred to the action 
taken at the meeting of the Governing 
Body in March in the way of appointing 
a Commission to investigate industrial 
eonditions under the Soviet Government 
in Russia; also in naming two persons, 
representative of employers and work- 
men respectively, for membership in the 
Commission appointed by the League of 
Nations to investigate political conditions 
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under the Soviet Government, the two 
delegates in question being in the nature 
of a liaison between the two Commis- 


sions. At the time at which M. Thomas’ . 


memorandum on the subject was under 
preparation, the appointments to the 
Labour Office Commission had not been 
completed, but it was hoped the vacan- 
cies would be filled shortly. With re- 
spect to the departure of the Commission 
to Russia, the Director reported that, no 
satisfactory response having been re- 
ceived from the Soviet Government to 
the request that the Commission might 
be allowed to enter Russia, Dr. Pardo, of 
the International Labour Office staff, had 
been directed to proceed to Copenhagen 
and ‘‘open prudent and discreet negotia- 
tions with M. Litvinoff and with M. 
Krassin, Commissary of the People, who 
were at that time in Denmark.’’ M. 
Litvinoff had refused, however, to dis- 
tinguish between the Commission of the 
League of Nations and that of the Inter- 
national Labour Office. Litvinoff had 


asked if the workers’ delegates would be: 


prepared to go to Russia without other 
members of the Commission, and Dr. 
Pardo had replied ‘‘that that seemed to 
him impossible.’’ As a final result, per- 
mission had not been obtained for the 
Commission to visit Russia. 


The Director discussed-in a memor- 
andum of some length the matter of the 
removal of the headquarters of the 
International Labour Office to Geneva. 
Some question had arisen between 
the International Labour Office and 
officials of the League of Nations 
as to whether or not it was de- 
sirable that the International Labour 
Office should establish itself at Geneva 
until the League of Nations had 
established its headquarters there, the 
Treaty of Versailles requiring that the 
two bodies should have their headquar- 
ters at the same place. The Director 
commented upon the rumour that an 
effort was being made to locate the head- 
quarters of the League of Nations at 
Brussels instead of Geneva. M. Thomas 
argued somewhat against this course, 
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and submitted that, in any event, the 
International Labour Office was being 
compelled to vacate its offices in London 
at the close of the month of May, and, 
on the whole, it seemed in every way con- 
venient and advantageous to proceed 
with the plan of locating at Geneva. The 
option,taken by the Governing Body on | 
the thudicum property, expired on June 
10, and he strongly recommended that 
the option should be taken up. The Di- 
rector ’s memorandum was earefully con- 
sidered, and M. Thomas was authorised 
to take the necessary action in taking up 
the option which entails the establish- 
men of the offices of the International 
Labour Organization at Geneva. 


Following out the recommendation of 
the Washington Conference for the ap- 
pointment of an International Commis- 
sion on unemployment ‘‘empowered to 
formulate recommendations upon the 
best methods to be adopted in each State 
for collection and publishing all informa- 
tion relative’ to the problem of unemploy- 
ment, in such form and for such periods . 
of time as may be internationally com- 
parable,’’ the Governing Body proceeded. 
to the appointment of a Commission con- 
sisting of six members as follows, name- 
ly :—President M. Max Lazard, Secret- 
ary General of the International Associa- 
tion for Combating Unemployment, and 
delegate of the French Government to 
the Washington Conference. Sir Wil- 
liam Beveridge, Director of the London 
School of Eeonomics;Mr. H. W. Meth- 
orst, Director, Central Statistical Office 
of Holland, and Director of the Interna- 
tional Institute of Statistics; Mr. Ricci, 
Director of the Internationa! Institute 
of Agriculture in Rome; Mr. N. Rygg, 
Director in Chief of the Central Statis- 
tical Office, Norway; Mr. George Zacher, 
Director of the German Statistical Office, 
and a specialist on Insuranee. Mr. Louis 
Varlez, the officer of the International 


Employment Office charged with the see- 


tion of Unemployment and Emigration, - 
will act as Secretary to the Commission. 


The Governing Body decided that its 
next meeting should be held on Tuesday, 


* a 
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October 5, at Geneva. It may be noted 
that Mr. R. C. Coats, Dominion Statis- 
tician, and for many years an officer of 
the Department of Labour, has been 
appointed as representative of the Gov- 
ernment of Canada for the meeting in 
question, the Minister of Labour, who 
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is the official member of the Governing 


Body being unable to attend. Mr. Coats, 


it should be added, is visiting Kurope 
also to participate in a conference of 
statisticians called under the auspices of 
the Council of the League of Nations, to 
be held at Brussels early in October. 


THE NEW UNEMPLOYMENT INSURANCE ACT OF GREAT BRITIAN 


The new British Unemployment In- 
surance Act, which was assented to on 
August 9, 1920, will come into opera- 
tion on November 8, next. A consider- 
able amount of controversy centred 
round certain clauses of the original Bill 
‘to permit friendly societies and other 
similar associations to pay out State 
benefit to their members. At a special 
congress of British Trade Unionists, 
held in July last, a resolution was 
passed, practically unanimously, declar- 
ing opposition to the draft Unemploy- 
ment Insurance Bill in so far as it made 
provision for the administration of un- 
employment benefit by friendly socie- 
ties, and instructing the Parliamentary 
Committee to recommend to societies to 
ignore the Act unless the clauses object- 
ed to were removed. Subsequently, the 
House of Commons, by a large majority, 
voted to retain friendly societies in the 
machinery of the Bill, with, however, 
an amendment to make it imperative on 
any friendly society or other association 
wishing to operate under the Act to set 
up machinery which must be satisfactory 
to the Ministry of Labour, not only for 
safeguarding the payment of the benefit 
but also for placing workpeople in touch 
with employment. The friendly socie- 
ties must, in short, be prepared to estab- 
lish machinery which would do for their 
members what the government employ- 
ment offices do for the general commun- 
ity. 
The British Labour Gazette, August, 


1920, summarizes the Act, as follows: 

The act will extend compulsory insurance 
to substantially all persons for whom Health 
Insurance Contributions have now to be paid, 


except outworkers and persons employed in 
agriculture and private domestic service. The 
employees of local authorities, railways and 
certain other public utility undertakings and 
persons with rights under a statutory super- 
annuation scheme are also excepted if the 
Minister of Labour certifies that they are not 
subject to dismissal except for misconduct, 
and are employed under conditions which make 
insurance unnecessary, but generally the ex- 
ceptions include only persons who are excep- 
ted from the Health Insurance Acts. A dis- 
tinction from Health Insurance is that work- 
people over 70 will be insurable except in the 
ease of Old Age Pensioners, who are excluded 
both as regards contributions and benefits, 


It is anticipated that the Act will bring into 
insurance against unemployment an additional 
8,000,000 persons, making the total number 
insured about 12,000,000 persons, including 
non-manual workers in receipt of remunera- 
tion not exceeding in value £250 a year. It 
is expected that about 8,000,000 will be in- 
sured under the general scheme, and that. ulti- 
mately about 4,000,000 will come under 
special schemes which may be set up by in- 
dustries which contract out of the general 
scheme. 

THE GENERAL SCHEME. 


(a) Contributions. 


The general scheme provides for a weekly 
contribution at the following rates: 


From From 
employer employee Total 
Men of 18 and over.. | 4d. 4d. 8d. 
Women of 18 and over. ..3%4d. 3d. 6%6d. 


Boys of 16 and under 18. ..2d. 2d. 4d. 
Girls of 16 and under 18..2d. 144d. 344d. | 


The payment will be made by the employer 
affixing special unemployment insurance 
stamps to unemployment books, which will be 
issued to employed persons through the Em- 
ployment Exchanges. The books will be cur- 
rent for the period from 8th November, 1920, 
to 3rd July, 1921. For every contribution 
paid in respect of men and women the State 
will contribute 2d. and 124d. respectively, and 
proportionate amounts in the case of boys and 
girls. 
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Workpeople insured under previous Acts will 
not be required to obtain new books, and their 
previous contributions will be treated as an 
equal number of contributions under the new 
Act. 

If an employer or an employed person has 
any doubt whether contributions are payable 
in respect of any employed person, applica- 
tion should be made by either party or his 
representative to the Minister of Labour for 
a definite decision. Any person aggrieved by 
a decision given by the Minister of Labour 
may appeal to the High Court. 

(b) Benefits. 

Unemployment benefit will be at the rate 
of 15s. per week for men and 12s. per week 
for women. Contributors under 18 are entitled 
to half the full rate. No benefit is payable for 
the first three days of unemployment, which 
constitutes. a ‘‘waiting period.’’ Thereafter 
it is payable for a maximum of 15 weeks in 
any insurance year, subject to the limitation 
that the amount of, benefit drawn must not 
‘exceed the proportion of one week for every six 
contributions. 


In order that benefit may be. paid, an in- 
sured contributor must fulfil certain statutory 
conditions and be free from certain qualifica- 
tions. 


The statutory conditions are: 


(1) That he proves that not less than 12 
contributions have been paid in re- 
spect of him. (During the first 
twelve months of the Act, however, 
this condition may be satisfied by 
the payment of four contributions.) 


,(2) That he has made application for un- 
employment benefit in the prescribed 
manner, and proves that since the 
date of the application he has been 
continuously unemployed. 


(3) That he is capable of and available 
for work, but unable to obtain suit- 
able employment. 


(4) That he has not exhausted his right 
to unemployment benefit. 


(5) That, if he has been required to attend 
at an approved course of instruction, 
he proves that he duly. attended. 


It is provided, however,, that an insured 
contributor shall not be deemed to have failed 
to fulfil the statutory conditions by reason 
only that he has declined: 


(a) an offer of employment in a situation 
vacant in consequence of a stoppage 
of work due to a trade dispute; or 


(b) an offer of employment in the district 
where he was last ordinarily employed 
at a rate of wage lower, or on condi- 
tions less favourable, than those which 
he habitually obtained in his usual 
employment in that district, or would 
have obtained had he continued to be 
so employed; or 
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(ec) an offer of employment in any other 
district at a rate of wage lower, or 
on conditions less favourable, than 
those generally observed in that dis- 
trict by agreement between associa- 
tions of employers and of employees, 
or, failing any such agreement, than 
those generally recognised in iene 
district by good employers. 


The following are disqualified for unemploy- 
ment benefit: 

(1) An insured contributor who has lost 
employment by reason of a stoppage of work 
which was due to a trade dispute at the fac- 
tory, workshop, or other premises at which he 
was employed. } 

(2) An insured contributor who loses his 
employment through his misconduct, or who 
voluntarily leaves his employment without just 
cause. 

(3) An insured contributor who is an in- 
mate of any prison or workhouse or who is 
resident outside the United Kingdom or is in 
receipt of sickness benefit or of an ‘old age 
pension or benefit under a special scheme. 

(4) Where no contributions are paid in re- 
spect of any person during any insurance year 
(unless the non-payment of contributions was 
due to his being sick), he is disqualified for 
receiving unemployment benefit until twelve 


contributions, exclusive of any contributions 


paid in respect of him before that year, have 
been paid in respect of him. 

(5) A person in respect of whom no con- 
tributions have been paid during a period com- 
prising five insurance years, if contributions 
are subsequently paid in respect of him, is 
treated as if he had not previously been an 
insured contributor. 


(c) Decisions on Claims. 


The decision on a direct claim to benefit is 
given in the first instant by an Insurance 
Officer. An insured contributor whose claim 
to benefit has been disallowed will have an 
appeal to a Court of Referees, and in certain 
cases a further appeal to the Umpire ap- 
pointed by the Crown, whose decision is final. 

(d) Arrangements with Associations and 


Societies. 


An association or society which proviaee un- 
employment benefit from its own funds, and 
has a system which in the opinion of the Min- 
ister of Labour is effective for obtaining and 
notifying to its members particulars of suit- 
able vacancies may, subject to the approval 
of the Minister, make arrangements for pay- 
ing out the State benefit to which their mem- 
bers become entitled. Persons who are not 
members of such associations. will under the 
general scheme draw their benefit through 
the. Unemployment Exchanges. 

(e) Return of Contributions at age of 60. 

Insured contributors who have made 500 
contributions (or a smaller number if over the 
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age of 55 on entry into insurance) will, on 
reaching the age of 60, be entitled to a re- 
fund of the amount of their own contributions, 
less any benefit paid, together with interest. 


-(f) Special Provision for H. M. Forces. 

Provision is made for persons serving in 
the Navy, Army or Air Forces under which 
they are credited on discharge with 90 contri- 
butions, in respect of which they will be en- 
titled to draw 15 weeks’ benefit during unem- 
ployment. 


SPECIAL SCHEMES FOR INDUSTRIES. 


Industries which are willing and able to do 
so may, with the approval of the Minister of 
Labour, contract out of the scheme of insur- 
ance described above, by setting up special 
schemes of their own, giving equal or superior 


advantages. Such schemes, when ‘approved, 
will have statutory effect. As from the 8th 
November, 1920, Unemployment Insurance 


contributions will be payable in respect of all 
employed persons either under a special scheme 
for the particular industry, or if such a scheme 
has not been set up by an industry, under the 
general scheme. In the case of industries for 
which special schemes are proposed, but have 
not been actually set up by the 8th November, 
contributions under the general scheme paid 
during the current insurance year by the em- 
ployers and employees concerned (less expen- 
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diture on benefit and administration), will 
subsequently be paid over to the special 
scheme, together with a State grant, provided 
the scheme is brought into operation not later 
than the 4th July, 1921. If desired, two or 
more industries may combine to set up a 
special scheme. Special schemes will be ad- 
ministered by a Joint Board of Managers re- 
presenting employers and employed on behalf 
of the industry or industries concerned, and 
the form and amount of the contributions and 
benefits will be determined in the scheme it- 
self, and need not be the same as those laid 
down in the general scheme. 


SUPPLEMENTARY SCHEMES. 


The Act further provides that an industry 
which does not contract out under a special 
scheme, but remains under the general scheme, 
may set up a supplementary scheme of contri- 
butions and benefits, with statutory effect, in 
order to provide additional benefits, including 
payment for short time and the three waiting 
days. 


GENERAL, 


Leaflets explaining the details of the Act 
will shortly be obtainable from any Employ- 
ment Exchange or Branch Employment Office 
of the Ministry of Labour. 


EVOLUTION OF INSURANCE AGAINST UNEMPLOYMENT 





Summary of New Laws in Italy and Austria 


( ONSIDERATION of the problem of 

easual labour has resulted in recent 
years in many plans for -insurance 
against increasing risk to workers, under 
modern industrial conditions, of in- 


voluntary unemployment due to general 


economic causes. The four principal 
types of unemployment insurance may 
be generally described as: (1) Unas- 
sisted Trade Union Insurance; (2) 
Provided voluntary Insurance; (3) Sub- 
sidized autonomous Insurance; and (4) 
Compulsory State Insurance. These 
' types are described below. 


(1) Trade Unions, which first at- 
tempted to solve the unemployment 
problem, had the advantage of being in 
close touch with their insured members, 
among whom the incidence of risk was 


evenly distributed. But as the whole 
cost of the scheme is laid on the wage- 
earners and as no provision is made for 
the large class of unorganized casual 
labourers outside the unions, this plan 
has proved during thirty years’ practice 
to be burdensome and limited in opera- 
tion. 


(2) Unemployment insurance was 
next provided, about 25 years ago, by 
public or semi-publie authorities, most 
of them municipal, in certain cities in 
Switzerland, Germany, and Italy. These 
schemes were found in practice to be 
merely modified forms of public relief 
for the few unemployed who had pre- 
viously contributed to the unemploy- 
ment fund, the bulk of this fund, how- 
ever, being contributed in the form of 
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charity, by individuals or by the muni- 
cipality. The schemes tend to become 
refuges for ‘‘bad risks,’’ and are there- 
fore costly, and require large subsidies, 
which ultimately tend to fall entirely 
on the municipality. 


(3) The next experiment was the 
‘*Ghent’’ plan of 1900, by which public 
bodies came to the assistance of the 
trade unions in their voluntary insur- 
ance schemes described in paragraph 
(1). This plan was widely adopted 
throughout Europe, aid being granted 
by municipalities in many cities in Bel- 
gium, Hinland, France, Germany, Hol- 
land, Italy and Switzerland; by pro- 
vinees or departments in some parts of 
Belgium and France; and by State 
Governments in Belgium, Denmark, 
Finland, France, Great Britain,* Hol- 
land, Norway, and Spain. .The Ghent 
system had a marked degree of success, 
especially as carried out in Denmark, 
where in 1914 about 60 per cent of the 
workmen, of every type of employment, 
including a large number of unskilled 
workers, were thus protected against the 
risk of unemployment. The advantages 
of the Ghent system have been stated to 
be as follows: That use is made of 
existing organizations; that control is 
preserved over the accumulation of 
‘‘bad risks’’; that by means of mutual 
control the genuineness of unemploy- 
ment is guaranteed; the expenses of 
administration are lower than under 
purely state or civic management; 
actuarial difficulties are avoided, since 
the rates of contribution and. benefits 
are determined by the several associa- 
tions, which are in immediate contact 
with the workers concerned; that 
friendly relations between the author- 
ities and the workers are encouraged; 
that the organization and _ self-control 
of workers is a good disciplinary in- 
fluence. On the other hand the defect 
of the Ghent system is stated to be that 
whereas the unorganized worker stands 
most in need of assistance, it is only the 


*Part 2 of the National Insurance Act of 1911 provided for the 
payment of subsidies to associations giving unemployment benefits 
to members, 
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organized worker who benefits under 
the plan. This objection is met in theory 
by supposition that unorganized workers 
would tend to form themselves into in- 
surance societies in order to enjoy the 
benefits of the scheme; but in practice 


it is found that the only class benefit- 


ting by the Ghent system of insurance 
is that of organized trade unionists, and 
therefore, except in Denmark, no benefit — 
has been conferred upon unskilled work- 
ers 


(4) The first experiment with com- 
pulsory State unemployment insurance 
was made at St. Gall in Switzerland in | 
1894. Under this measure workers were 
required to contribute to the insurance 
fund which was supplemented by volun- 
tary donations and municipal appropria- 
tions, but employers were exempt from - 
contributions. The workers who drew 
practically no benefits were hostile to 
the scheme, which in the minds of the 
people came to be associated with chari- 
table relief. After about two years of 
operations the scheme was abandoned. 
Other similar schemes were proposed in 
Zurich and Basel, but were not adopted, 
and it was not until 1911, when the 
British National Insurance Act became 
law, that the principle of compulsory 
insurance against unemployment was 
earried into effect. Part 2 of the British 
National. Insurance Act provided for 
(a) compulsory insurance in certain 
trades, known as ‘‘insured trades’’; and 
(b) encouragement of voluntary in- 
surance through subsidies to associations 
and workers. Amendments to Part 2 
of the Act were passed in 1914 when 
certain administrative changes were in- 
troduced, and also in 1915, 1916, and 
1918, when new trades were introduced 
and special provisions were made for 
conditions arising out of the war. The 
‘‘insured trades’’ covered by section (a) 
of the Act of 1911 were the engineering, 
shipbuilding building and constructional ° 
industries, these being the trades most 
subject to fluctuations in regard to em- 
ployment. Contributions of 244d. a 
week each were required from employer 
and workman. The State added a sub- 
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-sidy equal to a third of the joint con- 


tribution of the employer and workman, 
a further grant being offered to any 
trade union providing voluntary unem- 
ployment benefit. The rate of benefit 


_was 7 shillings a week for not more than 


fifteen weeks in any one year, workers 
being permitted to draw their benefit 
from their union, which was recouped 
in bulk by the State. In 1919 the rate 
of benefit was raised to 11 shillings a 


week on a report from the Government 


Actuary that the risk of unemployment 
had been overvalued. During the period 
of demobilization special grants were 
made in regard to unemployment and 
to discharged soldiers and sailors. But 
these grants having been exhausted, the 
Government early in the present year 
brought forward a new Unemployment 
Insurance Bill designed to make per- 


manent provision for unemployment. 


This bill has since passed into law, and 


‘the new Act is described in a separate 


article on pages 1199-1201 in this issue. 


No other country followed the example 
set by the British National Insurance 
Act of 1911 until March, 1918, when the 
Russian Soviet Government brought 
into operation a law establishing a 
system of compulsory insurance against 
unemployment. The Russian law dif- 
fered from that of Great Britain in that 
the workers are not required to con- 
tribute, the burden of contributions rest- 
ing entirely on the employers who are 
required to pay 4 per cent of their total 
wages bill, or 5 per cent for seasonal 
workers. Workers out of employment 
no less than four days receive benefits 
to an amount equal to four-fifths of their 
previous wages, but not more than the 
average customary wage paid in the in- 
dustry in which they were employed. 

In Switzerland a scheme of compul- 
sory insurance, which came into force in 
1919 as a temporary measure pending 
the enactment of a permanent law, pro- 


' vides relief amounting to 60 per cent 
of normal earnings (70 per cent for 


those with dependents), the cost of such 
relief being covered partly by grants 
from the Federal Government, the can- 
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tons and communes, and partly by con- 
tributions levied upon the-employers. 


In Queensland, Australia, an Unem- 
ployed Workers Bill was introduced in 
the Legislative Assembly in September 
1919, providing for compulsory insur- 
anee against unemployment. The most 
notable feature of this bill is that the 
workers are not required to contribute to 
the fund from which unemployment — 
benefits are drawn, the expenses being 
defrayed by an assessment levied upon 
employers, amounting to £2 per annum 
for each worker for the year 1919. and 
for subsequent years as determined by 
the Minister responsible. The amount 
of weekly benefits range according to 
districts from 17s. 6d. to 22s. 6d. for 
single male or female workers, and from 
25s. to 35s. for workers with dependents, 
with an additional 4s. to 5s. for each 
child of a married worker, widower or 
widow, under 16 years of age living with 
and dependent on the worker. 


Compulsory unemployment insurance 
has been discussed in Germany, but 
apart from an out-of-work donation 
scheme to meet post-war conditions no 
national scheme has so far been adopted. 


New Laws in Italy and Austria 


In Italy and Austria, unemployment 
insurance laws have recently been en- 
acted which are similar in many respects 
to the New British Unemployment Act 
deseribed elsewhere in this issue. 


In Italy a law was passed at the end 
of 1919 bringing compulsory insurance 
against unemployment into force during 
the present year. Under the new law 
the grants hitherto made to unemployed 
workers are abolished, and the scope of 
the Central and Provincial employment 
offices is extended to include the ad- 
ministration of a new insurance fund to 
cover unemployment risk. Each Provin- 
cial committee is composed of three em- 
ployers and three employees’ represent- 
atives (supported by two ‘‘under- 
studies’’ in-each class), with a magi- 
strate acting as chairman. Its duties 
are, to superintend subordinate insur- 
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ance and employment offices, and to 
transfer surplus labour to other fields. 


The number of employees who will be 
subject to the obligation to insure 
against unemployment is estimated at 
not less than five millions. The receipts 
of direct contributions from employers 
and employees are expected to average 
540,000 lire daily or about 18 million 
lire monthly, which with an annual con- 
tribution from the Government of 40 
million lire would place at the disposal 
of the insurance orgnization an annual 
income of 200 millions of lire to provide 
against unemployment, a sum which is 
considered amply sufficient to provide 
for the permanent unemployment of 
one-tenth of the total number of the 
workers insured. This fund is adminis- 
tered ultimately by the Central Execu- 
tive Employment Agency. Workmen 
and other employees who receive less 
than 350 lire a month are obliged to 
insure; but persons under 15 or 66, 
persons working at home, domestic ser- 
vants, public employees and voluntary 
workers, are exempt from contributions. 
Since the risk of unemployment is not 
subject to any known mathematical 
law from which an ‘‘unemployed eo- 
efficient’’ of the number of insured per- 
sons can be determined the amount of 
contributions is for the present fixed 
only provisionally as follows: for a day 
worker receiving up to 4 lire a day, a 
weekly contribution of 0.35 lire; for a 
day worker receiving from 4 to 8 hre 
and over 8 lire daily the weekly con- 
tribution is respectively 0.70 and 1.05 
lire. Part of the contributions as- 
signed to the national fund direct, 
the~ remainder being administered 
(under central supervision) by local 
committees, which disburse daily un- 
employment grants in proportion to 
the contributions made by workers: 
for the first class 1.25 lire, for the 
second class 2.50 lire, and for the third 
class 3.75 lire, but in no case may the 
grant be more than half the daily wage. 
Grants are made from the eighth day 
of unemployment and for a maximum 
period of 120 days in the year. Seasonal 
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unemployment is compensated only 
where the workers so affected have made 
special contributions for this contin- 
gency; and unemployment due to in- 
dustrial disputes is also excepted from 
the provisions of the Act. An unem- 
ployed worker is required to register as 
such on the day following his dismissal, 
unless however he has made on his own 
behalf during the two preceding years 
at least 24 fortnightly or equivalent 
numbers of daily or weekly contribu- 
tions, he is not entitled to any grant. 
The scale of grant and contributions is 
as follows: for 24-86 fortnightly con- 
tributions, 90 days’ grant, for over 36 
contributions 120 days’ grant. An un- 
employed worker who declines work in 
his own trade without just reason for- 
feits the right to a grant. Persons also 
who are declared by resolutions of the 
local committee to be lazy or intemperate 
are (subject to appeal to the Provincial 
Committee) to be ineligible for a grant. 

HKiach worker is provided with a pass 
book in which the dates of his employ- 
ment are entered by the employing firm. 
Among other provisions of the Act local 
communes may be given special grants to 
undertake public works to meet local 
unemployment, the law sanctioning state 
assistance or privileged loans from 
banks. Provision is also made for the 
forming of co-operative unemployment 
groups of workers by trades, and for 
their registration among the co-operative 
societies of the province. 


In Austria, the special unemployment 
insurance Act in force during the period 
of demobilization was superseded, on 
March 24, 1920, by a new Act designated 
to cope with a normal volume of un- 
employment. The new Act created an 
insurance fund to which the state con- 
tributed one-third. The remainder is 
collected from the employers and em- 
ployees along with sickness insurance’ 
contributions. 


In order to benefit from the fund 
workers must have been employed for 


at least 20 weeks in the preceding year. . 


Those who gave up their work arbitrarily 
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and without good reason forfeit their 
elaim to benefit for four weeks. A 
worker who has been in receipt of bene-. 
fit for eight weeks without prospect of 
obtaining employment at his own trade 
must accept employment in some occupa- 
tion suited to his capacities, the neces- 
sary training being provided. 


Benefits are not granted for more 
than 12 weeks in the year, with a special 
extension up to eight weeks in certain 
individual cases; and payment does not 
begin until the eighth day of unemploy- 
ment. The benefit for unmarried work- 
ers, manual and non-manual,is 60 per 
eent, and for married workers 80 per 
cent of the daily sickness benefit due to 
the worker in the last employment in 
which he was compulsorily insured 
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against sickness. As a temporary mea- 
sure, however, while present economic 
disturbances continue, unemployment 
benefits may amount to 100 per cent of 
the sickness benefit for unemployed 
persons with dependent families, and to 
75 per cent for the others. Industries 
considered to be favorable in regard to 
employment conditions may be excluded 
altogether from the benefits of the Act. 

The Insurance fund is administered 
by District Industrial Committees com- 
posed of employers and employed in 
equal numbers. These Committees nom- 
inate similar sub-committees to arbitrate 
complaints made by individuals at the 
several Employment Exchanges as to 
benefit receipts and other points causing 
dispute. 





REPORT OF THE INTERCHURCH WORLD MOVEMENT ON THE 
RECENT STRIKE OF EMPLOYEES OF THE UNITED STATES 
STEEL CORPORATION 


]X April, 1919, over five hundred repre- 

sentatives of nearly all the chief 
protestant denominations in the United 
States met at Cleveland, Ohio, and set on 
foot the Interchurch World Movement 
for the following purposes: (1) To 
undertake a scientific survey of the 
world’s needs from the standpoint of 
evangelical Christianity. (2) To pro- 
ject a co-operative community and 
world programme to meet the needs as 
revealed by the survey. (3) To discover 
and develop the resources of men, money 
and power necessary for the accomplish- 
ment of the programme. The conference 
further declared that the church should 
give a contribution to the solution of the 
definite social and industrial problems 
of the new day of readjustment and re- 
—eonstruction. 

Last October, in accordance with these 
aims the executive committee of the 
Movement appointed an Industrial Rela- 
tions, Commission to investigate the 
causes of a strike among employees of 


the United States Steel Corporation. The 
members of the Commission comprised 
Bishop Francis J. McConnell, of the 
Methodist Episcopal Church, chairman ; 
Dr. Daniel A. Poling, editor of the 
Christian Endeavour World, vice-chair- 
man; Dr. Nicholas Van der Pyl, Oberlin; 
Mrs. Fred.Bennett, New York; Dr. Alva 
W. Taylor, Missouri; George W. Cole- 
man, Boston; Dr. John McDowell, New 
York; and Bishop William M. Bell, 
Harrisburg. A sum of $12,000 was ap- 
propriated for the purpose of this in- 
vestigation and a staff of industrial ex- 
perts were employed to assist in the 
work. Four months were spent in 
studying the situation, and during the 
strike open hearings were held in Pitts- 
burgh. Evidence was obtained from the 
Bureau of Applied Economics at Wash- 
ington, from a firm of consulting engin- 
eers and from various other organiza- 
tions and experts. The report of the 
Commission, a document of 100,000 
words, was accepted by the Executive 
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Committee in May and it was referred 
to a sub-committee composed of Dr. H. 
B. Herring, Boston; Mrs. H. W. Pea- 
body, New York; Bishop James Cannon 
of the Methodist Church South, Mr. 


John D. Rockefeller, jr., and Mr. War-- 


ren 8. Stone, president of the Brother- 
hood of Locomotive Engineers. The re- 
port which was recently made public 
contained the following conclusions: 


1. The conduct of the iron and steel industry 
was determined by the conditions of labour ac- 
cepted by the 191,000 employees in the U.S. 
Steel Corporation’s manufacturing plants. 

2. These conditions of labour were fixed by 
the Corporation, without collective bargaining 
or any functioning means of conference; also 
without above-board means of conference; also 


without above-board means of learning how the © 


decreed conditions affected the workers. 


3. Ultimate control of the plants was vested 
in a small group of financiers whose relation to 
the producing force was remote. The financial 
group’s machinery of control gave it full knowl- 
edge of output and dividends, but negligible 
information of working and living conditions. 


4. The jobs in the five chief departments of 
the plants were organized in a pyramid divided 
roughly into thirds; the top third of skilled 
men, chiefly Americans, resting on a larger third 
of semi-skilled, all based on a fluctuating mass 
of common labour. Promotion was at pleasure 
of company representatives. 


5. Rates of pay and other principal condi- 
tions were based on what was acceptable to 
common labour; the unskilled and semi-skilled 
force was largely immigrant labour. 

6. The causes of the strike lay in the hours, 
wages and control of jobs and in the manner 
in which all these were fixed. 


7. Hours: Approximately one-half the em- 
ployees were subjected to the twelve-hour day. 
Approximately one-half of these in turn were 
subjected to the seven-day week. Much less 
than one-quarter had a working day of less 
than ten hours (sixty-hour week). The average 
week for all employees was 68.7 hours; these 
employees generally believed that a week of 
over sixty hours ceased to be a standard in 
other industries fifteen to twenty years ago. 
Schedules of hours for the chief classes of steel 
workers were from twelve to forty hours longer 
per week than in other basic industries near 
steel communities; the American steel average 
was over twenty hours longer than the British, 
which ran between forty-seven to forty-eight 
hours in 1919. Steel jobs were largely classed 
as heavy labour and hazardous. The steel com- 
panies professed to have restored practically 
pre-war conditions; the hours nevertheless were 
longer than in 1914 or 1910. Since 1910 the 
Steel Corporation has increased the percentage 
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of its twelve-hour workers. The only reason 
for the twelve-hour day, furnished by the com- 
panies, were found to be without adequate basis 
in fact. The increased hours were found to be 
a natural development of large scale production, 
which was not restricted by public sentiment or 
by organization among employees. The twelve- 
hour day made any attempt at ‘‘ Americaniza-: 
tion’’ or other civic or/individual development 
for one-half of all immigrant steel workers 
arithmetically impossible. 


8. Wages: The annual earnings of over one- 
third of all productive iron and steel workers 
were, and had been for years, below the level _ 
set by government experts as the minimum of 
subsistence standard for families of five. The 
annual earnings of 72 per cent of all workers 
were, and had been for years, below the level 
set by government experts as the minimum of 
comfort level for families of five. The second 
standard being the lowest which scientists are- 
willing to term an ‘‘American standard of 


living,’’ it follows that nearly three-quarters 


of the steel workers could not earn enough for 
an American standard of living. The bulk of 
unskilled steel labour earned less than enough 
for the average family’s minimum subsistence ; 


the bulk of semi-skilled labour earned less than 


enough for the average family’s minimum com- 
fort. Skilled steel labour was paid wages dis- 
proportionate to the earnings of the other two- 
thirds, thus binding the skilled class to the 
companies and creating divisions between the 
upper third and the rest of the force. Wage 
rates in the iron and steel industry as a whole 
are determined by the rates of the U. S. Steel 
Corporation. The Steel Corporation sets its 


wage rates, the same as its hour schedules, with- ~ 


out conference (or collective bargaining) with 
its employees. Increases in wages during the 


a 


Sie 


war in no case were at a sacrifice of stock- _ 


holders’ dividends. Extreme congestion and 
unsanitary living conditions, prevalent in most 
Pennsylvania steel communities, were largely 
due to underpayment of. semi-skilled and com- 
mon labour. ~ ; 


9. Grievances: The Steel Corporation’s ar- 
bitrary control of hours and wages extended to 
everything in individual steel jobs, resulting in 
daily grievances. The Corporation, committed 
to a~non-union system, was as helpless as the 
workers to anticipate these grievances. The 
grievances, since there existed no working ma- 
chinery of redress, weighed heavily in the in- 
dustry, because they incessantly reminded the- 
worker that he had no ‘‘say’’ whatever in steel. 
Discrimination against immigrant workers, 
based on rivalry of economic interests, was 
furthered by the present system of control and 
resulted in race divisions within the community. 


10. Control: The arbitrary control of the 
Steel Corporation extended outside the plants, 


‘affecting the workers as citizens and the social 


institutions in the communities. The steel in- 
dustry was under the domination of a policy 


~ 
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whose aim was to keep out labour unions. In 
pursuit of this policy, blacklists were used, 


workmen were discharged for union affiliation, . 


‘under-cover men’’ and ‘‘labour detectives’’ 
were employed, and efforts were made to influ- 
ence the local press, pulpit and police authori- 
ties. In western Pennsylvania the civil rights 
of free speech and assembly were abrogated 
without just cause, both for individuals and 
labour organizations. Personal rights of strik- 
ers were violated by the state constabulary and 
sheriff ’s deputies. Federal authorities, in some 
cases, acted against groups of workmen on the 
instigation of employees of steel companies. In 
many places in western Pennsylvania, commun- 
ity authorities and institutions were subservient 
to the maintenance of one corporation’s anti- 
union policies. 


11. The organizing campaign of the workers 
and the strike were for the purpose of forcing a 
conference in an industry where no means of 
conference existed; this specific conference to 
set up trade union collective bargaining, par- 
ticularly to abolish the twelve-hour day and 
arbitrary methods of handling employees. 

12. No interpretation of the movement as a 
plot or conspiracy fits the facts; that is, it was 
a mass movement, in which leadership became 
of secondary importance. 

LS; Charges of bolshevism or of industrial 
radicalism in the conduct of the strike were 
without foundation. 


14. The chief cause of the defeat of the 
strike was the size of the Steel Corporation, to- 
gether with the strength of its active opposition 
and the support accorded it by employers gener- 
ally, by governmental agencies and by organs 
of public opinion. 

15. Causes of defeat, second in importance 
only to the fight waged by the Steel Corpora- 
tion, lay in the organization and leadership, 
not so much of the strike itself, as of the Amer- 
ican labour movement. 


16. The immigrant steel worker was led to 


_ expect more from the twenty-four international — 


unions of the A. F. of L. conducting the strike 
than they, through indifference, selfishness or 
narrow habit, were willing to give. 

17. Racial differences among steel workers 
and an immigrant tendency toward industrial 
unionism, which was combated by the strike 
leadership, contributed to the disunity of the 
strikers. . ~ 


18. The end of the strike was marked by 
slowly increasing disruption of the new unions; 
by bitterness between the ‘‘American’’ and 
‘¢foreign’’ worker and by bitterness against 
the employer, such as to diminish production. 


For the purpose of obtaining a per- 
manent settlement of the causes of un- 
rest among employees of the Steel Cor- 
poration, the Commission recommended 
(1) that the Federal Government set up 
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a commission representing both sides and 
the public to (a) Inaugurate immediate 
conferences between the Steel Corpora- 
tion and its employees for the elimina- 
tion of the 12-hour day and the 7-day 
week, and for the readjustment of wage 
rates; (b) Devise with both sides and 
establish an adequate plan of permanent 
free conferences to regulate the conduct 
of the industry in the future; (c) Con- 
tinue and make nation-wide and ex- 
haustive this inquiry into basic condi- 
tions in the industry. (2) That the Fed- 
eral Government inaugurate full inquiry 
into the past and present state of civil 
liberties in western Pennsylvania and 
publish the same. (8) That the Federal 
Government institute investigation for 
the purpose ‘of regulating labour detec- 
tive agencies; and for the purpose of 
publishing what government departments 
or public moneys are utilized to co-oper- 
ate with company ‘‘under-cover men.’? 
(4) That the proper Federal authori- 
ties be requested to make public two re- 
ports of recent investigations of condi- 
tions in the steel industry, in making 
which public money was spent, and to 
explain why these and similar reports 
have not hitherto been made public, and 
why reports which were printed have 


«~ been limited to extremely small editions. 


(5) That the Industrial Relations De- 
partment of the Interchurch World 
Movement continue and supplement the 
present inquiry into the iron and steel 
industry with particular reference to 
(a) company unions and shop commit- 
tees; (b) social, political and industrial 
beliefs of the immigrant worker; (c) 
present aims of production in the indus- 
try; (d) conduct of trade unions with 
reference to democracy and responsibil- 
ity. (6) That immediate publication, in 
the most effective forms possible, be ob- 
tained for this report with its sub- 
reports. 

One of the reports referred to above, 
that of the United States Senate Com- 
mittee of Investigation of the strike at 
the mills of the United States Steel Cor- 
poration, was reviewed in the Lasour 
GazeTTE, December 1919, at pages 1418- 
20. 
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- STANDARDIZED PRODUCTION APPROVED BY GARMENT WORKERS 


THE LABOUR GAZETTE 


; SEPTEMBER, 1920 


-“ 


Biennial Convention of Amalgamated Clothing Workers of America 


HE plan of standardized production, 
under which the manufacturers and 
workers engaged in the garment in- 
dustry in Cleveland, Ohio, recently 
agreed on a fixed weekly standard of 
pay for a fixed weekly standard of work, 
was described in the LABOUR GAZETTE 
for May, 1920. The unions taking part 
in that agreement were those affiliated 
with the International Ladies’ Garment 
Workers’ The principle of 
standardization of work, both in regard 
to quantity and quality, was subse- 
quently approved at the fourth biennial 
convention of the Amalgamated Clothing 
Workers of America, held in Boston in 
May, a resolution being passed by a vote 
of 2 to 1 favoring the establishment 
of a stipulated amount of work for each 
44 hours of labour, the abolition of piece 
work and the adoption of the week-work 
system. The delegates from Montreal 
were among those who supported the 
resolution. The chief objection urged 
against work standards was that the 
manufacturers would attempt to set 
these standards too high, but it was 
decided that the union’ was strong 
enough to meet such a risk. In closing 
the debate, President Hill said: ‘‘With 
week-work and no standards you will 
lead the public to believe you are trying 
to grab everything you can get and do 
as little as possible for it, and I would 
~ not blame them for thinking so. There 
is no chance of a standard scale of wages 


Union. 


unless you have production standards. ~ 


So, for the sake of the labour movement 
as a whole, when we say to employers 
and public that we want standards of. 
health and of living, let us also say that 
we are ready to establish standards of 
production.’’ The general executive 
board of the Union is now engaged in a ~ 
study of the market conditions in each 
centre of the clothing industry, and is 
endeavouring to reach an understanding 
with the manufacturers as to a possible 
scale or standard of work which might 
be regarded as equivalent in value to 
the prevailing maximum rates of pay. 
A lower standard of efficiency will also 
be set to correspond with the lower 
wages earned by workers who are unable 
to reach the highest scale of production. 
The new plan is intended to provide an 
equally efficient substitute for piece 
work , to which the workers objected as — 
tending to drive them beyond their 
natural capacity. It is claimed also that 
it meets the objections of the manu- 
facturers to the system of time payments 
by .the week, regardless of the amount 
of work performed. Both difficulties, 
it is believed, are met by the system of 
standardized production. The experience 
of a three-years’ trial of the principle 
of standardized production in the Priest- 
man Brothers’ machinery plant in Hull, 
England, where the result was to bring 
a considerable increase in wages to the 
workers, was described in the last issue 
of the LaBour GAZETTE (page 1021). 
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“THE PRESENT NEED FOR PROPORTIONAL REPRESENTATION” 


By Ronald Hooper 


3 (Reprinted from the “Labour Day Review,” 1920) 


It is clear that proportional representation 
would help to increase confidence in representa- 
tive institutions; and as that confidence is 
being shaken by election results on existing 


lines, it is in the national interest that pro- © 


portional representation should meet with 
greater support. 


, Rt. Hon. J. R. Clynes, M.P. 


The increasing adoption of the Propor- 
tional Representation method of election 
in democratic countries in recent years is 
a distinct sign of the times. The single 
member constituency, the block vote, and 
other ‘‘majority’’ methods of election 
served their purpose sufficiently well in 
the past when parliaments were en- 
gaged in dealing only with the general 
rights of the people, as, for example, 
freedom in religious beliefs, the right 
to trial by jury, and other questions 


_ which affected all-classes equally. But 


now that our legislatures are increas- 
ingly giving consideration to economic 
questions, to the adjustment of differ- 
ences between Capital and Labour, be- 
twen rich and poor, it is conceivable 
that governments which operated equit- 
ably enough when universal rights only 
were concerned, might not operate fair- 
ly where there is a conflict between par- 
ticular interests. 


In view of the labour clauses of the 
. Peace Treaty, it would appear as though 
industrial and political issues were des- 
tined to be more closely interwoven in 
the future. The question then arises; 


-. are our legislatures as composed at pres- - 


ent, fitted to deal with these questions 


in a properly sympathetic manner, with © 


a full understanding of the issues in- 
volved? Further, have they any real 
authority to do so? The main author- 
ity of a democratic parliament les in 
its ability to interpret the will of the 
people. If our parliaments do not pos- 
sess that authority, they have no more 


real power to govern than any other in- 
discriminate gatherings of intelligent 
gentlemen. 

At the last general election in the 
United Kingdom the Labour party 
polled in contested constituencies 2,292,- 
102 votes. This entitled them to 120 
seats in respect to the contested constitu- 
encies alone; but the total number of 
seats obtained, both contested and un- 
contested, was 59. The unrepresentative _ 
character of the new British parliament 
brought with it_a realization of some- 
thing akin to political impotency on the 
part of Labour, which was accentuated 
by the refusal of the Government to act 
in accordance with the findings of the 
Sankey Coal Commission. Thus a great 
impetus was given to the policy of the 
Direct Actionists. But at the British 
Trades Union Congress, held at Glasgow 
in September, 1919, the chairman, Mr. 
EK. Stuart Bunning, in his opening speech 
declared himself against direct action on 
such issues as the nationalization of 
mines, in these words: ‘‘I do not believe 
in industrial strikes on political issues— 
in other words, I do not despair of con- 
stitutional methods. There is no poli- 
tical reform, however great and far- 
reaching, which the working people of 
this country could not obtain by the bal- 
lot box.’’ That the great majority of 
the Congress shared this view and, fur- 
ther, that they recognized the changes 
necessary to be made in order that they 
might hope to achieve their purpose 
through constitutional means, is shown 
by the following resolution which was 
adopted almost unanimously : ‘* That this 
Congress instructs the parliamentary 


committee to press for the following 


electoral reform .... (¢) The propor-. 
tional representation of all opinions and 
interests by means of the single transfer- 
able vote, with constituencies returning 
at least five members.’’ (The Congress 
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at the same time decided that in future 
its Parliamentary Committee should be 
elected by proportional representation, 
the miners, numbering one- eighth of the 


Trade Unionist body, being entirely un- 


represented on the existing committee. ) 

Of those who did not support the 
above resolution, many frankly adopted 
a policy of opportunism. They conted- 
ed that the injustices of the present 
electoral system, which so long operated 


against them, were now likely to swing’ 


in their favour and, to put it plainly, 
as a consequence they in their turn were 
likely in the future to receive more 
parliamentary representation than they 
were justly entitled to. But such an 
argument is double-edged. The im- 
moderate system of election under which 
a few thousand extra votes could sud- 
denly swing them into power could just 
as rapidly swing them out again. Aus- 
tralia affords many examples of this. 
To take but one instance: The Common- 
wealth Senate in 1914 was composed of 
31 Labour representatives and 5 Liber- 
als, although Labour had polled but 53 
per cent of the total vote that elected 
them. But in 1917, when the term of 
office for one-half of the senators had 
expired, Labour, though polling 45 per 
eent of the vote, did not elect a single 
representative, and lost its majority of 
members. Under a system of propor- 
tional representation the Labour party 
would have elected 8 members and 
would have retained a majority of the 
seats. 

It is not the purpose of this article to 
discuss proportional representation in 
detail. It will be sufficient to say that 
it is quite workable and that it gives 
reasonable justice to all contending par- 
ties. Both these assertions are proved 
by the recent provincial elections in 
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Manitoba, where the representatives for 
Winnipeg were elected under the system. 
The test was the most severe that has 
so far been made in any country. Forty- 
one candidates contended for 10 seats, 


and over 47,000 valid ballots were ecast.. 


The accuracy of the counting process 


was fully conceded both by the candi- 


dates and their agents and by the press. 


The candidates representing the .two_ 
wings of the Labour party polled 42.5. 


per cent of first-choice votes and elected 
four of the ten members. The Labour 


ee tT. hey 
ey pM 


party might conceivably have elected a_ 


fifth member had it not been for the 
fact that on some 2,000 of the ballots on 
which Labour candidates were marked 
as first choice, the second and further 
preferences, owing to a temporary poli- 
tical situation, were marked for other 
than Labour candidates. 

A writer ni the Western ie News, 
in summing up the results of the Win- 
nipeg election, stated: ‘‘There is no 
doubt at all but that the proportional 
system applied over the whole city 
greatly assisted the cause of Labour. 
It enabled Labour to present a solid 
front to the enemy. Differences within 
the ranks could express themselves in 
fights for position who prejudice t to 
the general combat. 


The general application of —e | 


tional representation to the federal and 
° 5 ove * \ 

provincial elections of this country 

would be to the interest, not necessarily 


of any one or more of the political 


parties, but of the people of Canada as 
a whole. Our parliaments would then 
be more truly representative of the 
popular will, and thus the door would 
be more widely open to an orderly and 
peaceful progress that would preserve 
the good and remove the evil in things 
as they are. 


Va 
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TWELFTH ANNUAL CONVENTION OF THE CANADIAN FEDER ATION 
: OF LABOUR 


THE twelfth annual convention of the 
ao. ‘Canadian Federation of Labour 
was held at Hamilton on August 23-26. 
The President Mr. M. F. Tumpane, pre- 
sided. There were present 50 delegates 
representing 40 unions with a member- 
‘ship of approximately 5,000. Mr. E. N. 
Compton, of the Dominion Department 
of Labour, was present by invitation. 


The report of the secretary-treasurer 
showed that 19 charters had been issued 
- and 1,500 members added as the result 
of extensive) propaganda work during 
the year, and that the Federation was 
in a satisfactory condition financially, 
the revenue amounting to $5,012, which 
was slightly more than the expenditure. 
It was announced that in its membership 
campaign the Federation had been suc- 
cessful among the building trades in 
Alberta, that it has branches in five 
provinces, and that plans are under way 
to take in several unions in Quebec 
~ province. : 


The delegates discussed ways and 
means to strengthen and expand the 
organization by seeking the affiliation 
of Canadian unions. Some amendments 
to the constitution were adopted. The 
opinion was expressed, and approved by 
the delegates generally, that the Cana- 
dian Federation of Labour is the only 
national organization of its kind in the 
Dominion, and that it should receive 
greater recognition from the federal De- 
partment of Labour. The Federation 
decided to identify itself with the poli- 
tical labour movement, and to affiliate 


with and give financial and moral sup- 


port to the Ontario labour party. The 
- seeretary, Mr. Charles E. Clay, spoke 
on the alleged policy of international 
unions importing mechanics from the 
United States to take the jobs of nation- 
al union men who did not support the 
“American Federation of Labour. It 


- labour. 


was felt that the Federation should im- 
press on the federal government the 
need for recognition of all Canadian 
The ‘‘check-off’’ system by 
which international union dues under 
agreement with certain of the mining 
companies in Western Canada are col- 
lected by the latter for the local union 
was under discussion, and in this con- 
nection a complaint was made that cer- 
tain shops in Canada would not employ 
Canadian Federation of Labour mem- 
bers unless they agreed to pay interna- 
tional dues. A resolution was adopted 
‘‘that the Canadian Federation of La- 
bour protest to the Dominion Govern- 
ment against arrangements made where- 
by members of Canadian unions are 
compelled to pay tribute to an American 
Union.’’ The convention criticized the 
federal government for not putting into 
force the eight-hour day in accordance 
with the. declaration in the League of 
Nations covenant that this was the 
standard to be aimed at where it has 
not already been attained. It was de- 
cided to ask the Ontario government to 
increase the staff of factory inspectors 
at an early date. A motion was pre- 
sented that the Ontario government 
should go ahead with the acquiring and 
building of roads for the Hydro radial, 
but this resolution was withdrawn, the 
opinion of some of the members being 
that the new government should be 
given a chance to get all possible in- 
formation on big financial matters be- 
fore committing itself. 


Other resolutions were passed asking 
that the Ontario Hydro-Electric Com- 
mission consider the questiow of estab- 
lishing a. provincial telephone system; © 
that the Ontario Government take steps 
to have the provincial Hydro-Electric 
Commission take over the telegraph sys- 
tem; and memorializing the federal gov- 
ernment ‘‘to repatriate discharged Cana- 
dian soldiers in England, instead of im- 
porting alien labour.’’ 
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It was decided to hold the next con-, 
vention at Montreal. 

The following officers were elected: 
President, M. F. Tumpane, Toronto (re- 
elected); Vice-president, J. Crowley, 
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Toronto; Second Vice-president, Bert- 
ram Kast,Toronto; Third Vice-President, 
H. 8. Spry, Toronto; Fourth Vice-presi- 
dent, A. Brien, Montreal; Secretary- 
treasurer, Charles EH. Clay, Toronto (re- 
elected)... 


UNEMPLOYMENT IN TRADE UNIONS AT THE CLOSE OF JULY, 1920, 
AS REPORTED BY UNIONS MAKING RETURNS 


HE present article on unemployment 
among the members of local trade 
unions deals with unemployment as at 
the end of July, 1920, and is based on 
returns received from 1,464 labour or-- 
ganizations with a total membership of 
185,527. For all occupations reporting 
2.64 per cent of the members were unem- 
ployed as compared with 2.48 per cent 
at the end of June, 1920, and with 2.40 
per cent at the end of July, 1919. Un- 
employment as used here has reference~ 
to involuntary idleness due to economic 
causes. Persons occupied in work other 
than their own trades or who are idle 
because of sickness or as the direct re- 
sult of strikes or lockouts, are not con- 
sidered as unemployed. As the number 
of unions making returns varies from 
month to month with consequent varia- 
tions in membership upon which the per- 
centage of unemployment is based, it 
should be understood that the percentage 
‘of unemployment figures have reference 
only to those unions reporting. 


That the percentage out of work at the 
end of July was slightly larger than in 
the preceding month was due to there 
having been slightly less activity in the 
manufacturing and mechanical indus- 
tries, while the small increase in the num- 
ber unemployed as compared with July, 
1919, was caused by a nominal decrease 
in employment for transportation work- 


ers and also in the building and construc- 
tion group. ~ 

Table I on this page summarizes the 
returns by provinces. Nova Scotia and 
Prince Edward Island, New Brunswick, 
Ontario and Saskatchewan showed de- 
creases in unemployment in comparison 
with the returns for both June, 1920, 
and July, 1919. 


TABLE 1.—PERCENTAGES OF UNEMPLOYMENT IN 
TRADE UNIONS BY PROVINCES * 
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Quebec and Manitoba recorded smaller 
percentages of unemployment than in 
the preceding month, but there were 
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nominal increases as compared with fig- 
ures for the corresponding month of 
1919. On the other hand, in Alberta the 
percentage out of work was somewhat 
larger than that reported at the end of 
June, but improvement was shown as 
compared with returns for July of last 
year. In British Columbia the percent- 
age of unemployment was considerably 
larger than in either month used in this 
article for comparative purposes. 

The percentage reported idle in the 
different groups of industries are indi- 
eated in Table II on this page. 

Unemployment in the manufacturing 
and mechanical industries, as recorded 
‘by 369 unions having a combined mem- 
bership of 50,373 was slightly more pre- 
valent than at the end of June, 2.86 per 
cent of the members having been unem- 
ployed as compared with 2.17 per cent 
in the preceding month. In comparison 


+ 


“ 


with the returns for July of last year, 
however, a decrease in unemployment 
was shown, the percentage out of work 
in that month having been 2.95. Workers 
in metals, machinery and conveyances, 
and printing, publishing and paper 
goods were not quite as fully engaged as 
at the end of June, but considerable im- 
provement was registered as compared 
with returns for July, 1919, particularly 
in the case of the former group. On the 
other hand, the percentages out of work 
among tradesmen in the food, tobacco 
and liquors, clothing and laundering and 
glass groups were somewhat smaller than 
those reported during the previous 
month, but conditions were not as good 
as in the corresponding month of last 
year. In textiles, carpets and cordage, 
as reported by 9 unions, there were no 
members out of work as compared with 
nominal percentages of unemployment 
in both June, 1920, and July, 1919. 
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*Railway and commercial—organized in interprovincial districts. 
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\ Canada 
Unemployed — 
Per cent 

July, | July, 

1920 1919 
2.86) 2.95) 1 
2.09 4.84 2 
78| 5.16) 3 
1.11 1.46) 4 
4.25] 78) 5 
2.40] 3.12) 6 
0} 2.34) 7 
2 12 4.66) 8 
.54} 10.20) 9 
4.33 1.8310 
0 0/11 
7.52 0) 12 
Beh TS 
9.94 1.21)14 
0 0)15 
0 .60 16 
1.57 0117 
6.38 018 
0 0/19 
0 0/20 
0 34/24 
53) 1.86.29 
.06; 1.11-23 
13) 2k 24 
12) .61 25 
0 0 26 
C53T 807.99 947 
0) 17, 28 
56, 0 29 
88 .06 30 
87, 031 
18) 0 32 
38) 0 33 
52) 2.05 34 
12) 1.88 35 
25} .18 36 
16) 23°37 
71] 4.15 38 
71| 3.59139 
43, 2.85 40 
0) 0:44 
08 Q) 42 
01) .14 43 
56) .91 44 
. 09) 14 45 
14.48 3.99 46 
6.32! 5.36 47 
10.49 1.95 48 
30.01 8.91.49 
61; 1.25°50 
94) 47 51 
95)! 24 52 
Beri. Leh ses 
0) 1.75 54 
~ 3.39) 3.38 55 
8.86) 4.43 56 
5.06; 5.22 57 
601 © 125158 
3-59! 3.96 5: 
All 3.08 60 
5.58, 6.22 61 
30, 9.91'62 
3.49 20.00 63 
7.92! 84 64 
4.34' 1.28 65 
03: 0 66 
05, 0 87 
0) 0 68 
OMe 69 
4.84 2.79 70 
i Maen aya 
5:46) AA Lage, 
14) 073 
3.330 4.57874 
P1BL 4.77 95 
04 4.34.76 

2.64 2.40 
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In woodworking, furniture, leather, 
_ boots, shoes and rubbers, jewellery, and 
oil refining, the percentages out of work 
were somewhat larger than in both 
months used in this article for compari- 
son. Employment in the pulp, paper 
and fibre group as reported by 22: unions 
was well maintained, there having been 
no members reported as unemployed. 


during July or June, 1920, as compared — 


with a small percentage of unemploy- 
ment in July of last year. Some short 
time was reported by unions of boiler- 
makers, machinists, printing pressmen, 
wood carvers, musical instrument 
makers, boots and shoe workers, jewell- 
ery workers, tailors, cigarmakergs and 
glass workers. A 


Reports from 590 organizations of 
transportation workers, having a total 
membership of 72,979 persons, indicated 
that 2.52 per cent of the members were 
unemployed as compared with percent- 
ages of 2.49 in June, 1920, and 2.05 in 
July, 1919. Employment amongst steam 
railway employees (whose returns con- 
stituted over 72 per cent of the entire 
transportation membership reporting) 
showed considerably more activity than 
in the preceding month and also than in 
the corresponding month of last year. 
Street and electric railway employees 
and teamsters and chauffeurs registered 
slightly larger percentages of idleness 
than at the end of June, but in compari- 
son with July of last year they both 
showed improvement. In the navigation 
sub-group, however, employment was 
not as active as in either month used in 
this article for comparative purposes. 
This slackness was largely the result of 
dullness in shipyards in British Colum- 
bia. Some short time was reported by 
unions of engineers, trainmen, railroad 
and steamship clerks, freight handlers 
and longshoremen. 


In the mining, quarrying and refining 
of ores group returns were tabulated 
from 34 unions having an aggregate 
membership of 10,081 persons and show 
that .94 per cent of the members were 
out of work as compared with .38 per 
cent at the end of June and with .47 per 
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cent at the close of July, 1919. Miners _ 


were slightly less fully employed than in 


either month, while mill and smeltermen. 


as reported by one union showed no un- 


employment in July or June, 1920, in 


comparison with an unemployed percent- 
age of 1.75 in July, 1919. 


The percentage out of work in the 
building and construction group, as re- 
ported by 264 organizations having a 


combined membership of 32,749 persons, 


was 3.99, as compared with unemployed 


percentages of 4.28 in June, 1920, and 


3.88 in July of last year. Electrical 
workers, granite and stone cutters, 
painters, decorators, and paper hangers, 
plumbers and steam fitters, tile layers, 
lathers, and roofers and bridge and 
structural iron workers registered in- 
creased employment both as compared 
with the returns for the previous month 
and for July, 1919. The percentage out 
of work among ‘bricklayers, masons, and 
plasterers was somewhat smaller ‘than 


- that reported at the end of June. It was, 


however, larger than the percentage for 
July, 1919. On the other hand, car- 
penters and joiners showed a slightly 
larger percentage of idleness than in 
wane but there was a small decline in 
unemployment as compared with the re- 
turns for July of last year. The percent- 
ages out of work among steam-shovel 
men and dredgemen, and hod earriers 
and building labourers, as reported by 
2 and 8 unions, respectively, were larger 
than in either of the comparative 
months. Some short time was recorded 
by unions of carpenters and joiners, 
electrical workers and plumbers. 


dn the public employment group, as 
reported by 72 unions having a combined 
membership of 5,952 persons, the per- 
centage unemployed was .03 as compared 
with no members out of work in both 
June, 1920, and July, 1919. Civie em- 
ployees showed a nominal increase in 
unemployment as compared with the-fig- 
ures for the previous month, and also 
for July of last year. 


Unemployment in the group of mis- 


-cellaneous trades, as indicated by the 


returns received from 129 organizations 


- 
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with 11, 291 members was less prevalent 
than in either month used in this article 
for comparative purposes, 1.84 per cent 
of the members having been reported as 
unemployed as compared with the per- 
centages of 2.48 and 2.79 in June, 1920, 
and July, 1919, respectively. Stationary 
engineers and firemen, and unclassified 
workers showed smaller percentages of 
idleness than in both June, 1920, and 
July of last year. Retail clerks, as re- 
ported by 7 unions, were more fully en- 
gaged than in June, but the precentage 
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out of work was slightly larger than in 
July, 1919. The same is true also of 
barbers. On the other hand, musicians 
and theatre employees showed a small in- 
erease in the percentage out of work in 


_comparison with the returns for June, — 


1920, with a decrease as compared with 
the figures for July, 1919. Employment 
among hotel and restaurant employees 
was not quite as well maintained as in 
June or July, 1919. 

The tabular statement on pages 1214- 
15 presents the returns in some detail. 





REPORT OF THE EMPLOYMENT 


SERVICE OF CANADA FOR FOUR- 


WEEK PERIOD OF JULY 19 TO AUGUST 14, 1920 


REPORTS from Employment Offices 
to the Dominion Headquarters of 
the Employment Service of Canada 
show an increase in the number of 
placements during the four-week period 

July 19 to August 14, as compared with 
- the preceding period. The reports indi- 
cate that the placements for the period 
under review totalled 35,368, while those 
for the period ,ended July 17, were 
26,995. The greatest increase was re- 
ported in the latter part of the period 
and was due chiefiy to the demand for 
farm labourers at the opening of the 
harvest season in the West. 





macceTer \ 





APPLICATIONS, 


During the period under review (July 
19 to August 14) regular placements 
were reported by weeks as follows: 
For week ended July 24—7,267; week 
ended July 31—7,216; week ended 
August 7—7,635; week ended August 
14—13,250. In ‘addition 6,836 casual 
jobs (employment of a duration of less 
than one week) were supplied and were 
reported by weeks as follows: Week 
ended July 24—1,737; week ended June 
311,558; week ended August 7— 
1,522; week ended August 14—2,019. 

The accompanying chart shows gra- 
phically the number of applications and 
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1218 SEPTEMBER, 1920 — 
REPORT OF EMPLOYMENT SERVICE OF CANADA FOR FOUR-WEEK PERIOD ENDED AUGUST 14, 1920. 
Applicants Applicants Vacancies Vacancies Applieants Placements 
unplaeed registered unfilled at notified referred to reported 
Office at beginning during -| beginning of during vacancies during 
of peried period period period during period period 
ere re | ne | 1 PE EERE I, ES a OR wane 
Men | Wemen | Men | Women | Men | Women; Men | Women Men | Women| Men | Women < 
Moncton. SARA asa 14 | 7 3 385 22 43 | 84 437 19 iyo) 26 | 347 22 
14 | 7 385 22 43 34 437 19 375 26 347 22 
New Brunswick .. 21 7 4607 ri; 456 AOt 368 
WE 
Fini etic 63 AEN 943 Ger 81 Papers 0) 167 0 | 165 0 
Montreal, St. James St 180 13 642 45 352 80 608 62 532 26 453 21 
Crebecee roe een ees 139 0 245 0 | 836 0 220 0 212 0 164 0 
Sherbrooke. ......... 0 0. 140 15 | 60 0 166 15 140 15 140 15 
Three Rivers 20 5 1038 2 | 31 4 127 4 64 7 45 3 
403 19 1,407 67 | 1,410 85 1,194 . $1 1,115 48 $67 39 
Quebec ...... Sale 428 1,474 1,495 1,275 1,163 1,006 
Belleville............ 0 | 0 141 6 | 0 0 154 6 141 6 124 5 
Branton: scan cee. : I 0 89 10 7 6 89 5 90 10 88 5 
Chatham ne. sees 0 0 368 0 0 0 368 0 368 0 355 0 
Cobalt Skea ee ees 1 0 186 0 | 70 0 345 0 181 0 180 0 
Fort William......... 4 2 488 0 192 0 626 5 380 0 392 0 
GuelphvceeG 5. Avian 73 il 207 17 197 505 169 31 190 15 141 14 
Hamiltonues: occas 15 44 524 152 82 172 466 157 529 129 496 67 
d AGH Cea) (0) YO Re 0 0 126 2, 12 Saar a 133 12 121 9 121 9 
Tig chen etait: sates ese 0 0 396 20 158 59 664 240 428 20 379 20 
AONAONetA My eeay Sion 27 25 oon 64 41 | 119 357 79 316 64 305 50 
Niagara Falls........ 0 0 284 1 50 | 19 283 1 284 1 i 1 
North Bayles: 0 0 277 0 5 0 277 0 277 0 282"). 0 
Pitas scien aes 2, 1 20 0 0 0 20 0 20 0 13 0 
Oshawa: eee 0 0 92 6 12 0 86 6 92 6 87 6 
Ottawa, Dalhousie St..|......-./........ DON Raker Nba e | teckel Nee Es Len NOE RS Ys cts ener 1G Aloe 
Ottawa, Queen St.. 41 71 548 64 Bot 235 Dips, 94 543 42 518 27 
Pembroke........... 0 0 118 0 7 6 91 0 118 0 118 0 
Peterborough........ 36 | 3 174 14 35 15 127 10 181 12 145 8 
PorbsArthur io ae 0 0 945 5 146 0 920 10 749 4 643 4 
St. Catharines........ 7 0 310 20 3 0 342 29 309 18 275 17 
Dt; Thomasecre cas, 3 0 138 4 69 12 166 1 138 4 138 |= 4 
AIMA, |. eacieeeel nee 1 iL 127 me 13 0 125 8 126 3 126 3 
Sault Ste. Marie... ... 0 0 1041 4 171 0 1,127 4 875 4 | 875 4 
Sudburyaii ies. eee sk 0 0 1,906 9 71 2 1,787 10 1,898 9 864 8 
AINMNINS ooh s Raless ost 0 0 421 2 0 0 421 2 421 2 218 2 
Toronto— : 
45 King St., W..... 693 176 2,371 1,012 614 1,373 1,603 1,197 1,461 588 1,058 504 
47 King St. W. 0 0 965 0 277 0 248 0 483 0 829 0 
Windsorvies we oe ke: if 1 595 10 98 9 597 9 585 10 581 10 
911 335 | 13,243 1,434 2,456 2,533 | 11,873 
Ontario. 43.3 700 1,246 14,677, 4,989 13,789 
IBYANGONE assets us 33 7 ~ 499 41 66 51 651 
DauphiWicncs sins sesiacre 0 | 0 92 1 51 0 | 119 
Portage la Prairie.. 7 " 1,025 39 53 46 1,242 
PEhe (Pasuncet uci wi 1 0 111 4 6 3 138 
Winnipeg— - 
220 Bannatyne ne BOW ete ier ee ol eine 225 ane tes, 1,390 
179 Henry Ave.. Ot rw a ee S12 | Bye | ee 1,745 
439 Main St... 25 4 4,417 112 164 16 5,281 
210 Montreal ‘Triatil eels PSO oben Oe aa An 62 Fasoa 
216 Bannatyne Ave.}........- | IAS at pe aA ie cies Rial Ll NGS a OST Deka 
101 276 7,848 732 1,377 465 | 10,566 
Manitoba........ | 377 8,580 1,842 11,551 
ACA SRSA) Beet Se aE A SS a RS le OY AO Ne 
HIStEVAT non trcare eerie 6 0 381 22 82 14 652 31 845 23 214 21 
Moose Jaw.......... 65 14 845 69 69 23 807 95 667 48 735 39 
North Battleford..... 3 0 61 3 25°, 5 100 12 51 2 43 1 
Prince Albert. ....... 4 0 185 6 43 5 201 5 155 6 133 3 
Remini te as icteys ol 10 12 1,187 132 85 54 Litt 215 1,181 125 967 120 
Saskatoon.........:. 23 3 1,266 134 128 93 1,387 207 1,222 122 1,127 115 
Swift Current........ 11 4 1,382 18 34 11 1,470 39 1,380 18 1,318 13 
Weyburn’. 4.2)... .'0'% 1 0 87 7 8 1 79 9 5 6 64 6 
W OVKGONS antes Hoe cece 6 2 161 4 14 11 214 7 149 0 140 0 
482 35 5,555 385 438 217 6,021 620 5,225 350 4,751 318 
Saskatchewan... 167 5,950 655 6,641 5,575 5,069 
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~ REPORT OF EMPLOYMENT SERVICE OF CANADA FOR FCUR-WEEK PERIOD ENDED AUGUST if, 1929. PGs. 
. \ . * 
Applicants | , Applicants Vacancies Vacancies Applicants Placements 
unplaced registered unfilled at notified re‘erred to reported 
Office at heginning during beginning of during vacancies _ — during - 
a of period period period period | during period nerlod 
Men | Womer |\ Men | Women| Men | Women| Men | Women| Men | Women Men {omen 
i Calgarye, ck see. 155 84 2,586 309 186 158 2'882 462 2,606 | 2938 2,166 204 
Drumheller......:... 15 0 142 0 0 0 180 0 142 |! 0 139 0 
MamMontone es. o.8 o 142 27 2,071 79 446 33 2,695 514 1,824 845 1,753 317 
hethibridge sii, 1 as 736 15 31 6 1,169 16 738 | 16 589 15 
Medicine Hat........ 4 0 293 23 26 6 319 23 294 | 23 295 23 
Red Weer... 0 0 7 0 10 0 9 0 en 0 7 0 
317 112 5,835 825 688 203 7,254 1,815 5 611 877 4,948 558 
Alberta.........: 423 6,661 902 8,269 6,288 5,568 “ 
Cranbrook. 25.25/04. 3 0 142 3 103 2 264 3 118 3 133 5 
Hernia Weir tat 0 0 53 0 51 G 41 0 51 0 53 0 
Grand Forks...... 0 0 42 6 24 0 yh it 0 44 0 4} 0 
Kamloops: tte. oe! 30 0 308 0 46 0 353 | 0 297 0 | 243 | 0 
Keloumagaveirn tek: 0 0 42 6 0 6 45 | 7 42 6 4] 6 
PNEMNAITO Scenes pirat 27 0 63 1 102 1 4G 1 45 1 48 1 
Nelson Ore. casi 0 13 9 226 7 130 3 305 6 211 4 206 4 
New Westminster... . 58 1 225 3 19 0 196 4 180 4 171 3 
~ Prince Rupert........ 6 0 342 0 40 0 879 | 0 332 0 291 0 
Vancouver— | 
Dunsmuir......... 227 30 1,186 339 0 13 658 332 972 339 900 296 
Powell Ave......... 46 0 2,131 0 400 0 2,061 0 2,107 0 2,029 0 
IMOCLDOM eer iiS nes aes 9 2 203 al 115 4 256 8 196 4 189 2 
Wiretoris aati ics 3 507 24. 815 139 26 16. 237 116 342 98 310 79 
$26 66 5,778 509 1,056 38 4,915 477 4,932 459 4,655 394 
jf Oe + eee | OOO OO SS nS | OOOO eS j 
British Columbia 992 6,287 1,085 5392 5,391 5,049 
| ee ee | os 
2,810 | 850 40,051 3,985 7,479 | 3,576 | 42,260 5,113 | 36,516 3,206 $2,740 2,628: 
Totals for Canada 3,660 44,036 | 11,055 47,373 39,716 35,368 








vacancies registered as well as the 


- number of placements made for the full 


- 


period of the record. The chart indi- 
cates that since July 19 (previous periods 
having been reviewed in Other issues of 
the Lasour GazxErTe) the applications 
registered, vacancies notified, and place- 
ments reported have all increased not- 
ably. It will be observed that vacancies 
have increased to a much greater extent 
than applications, due largely to the 
demand of the Prairie provinces for 
farm labour. Applications, however, 
have increased considerably, and during 
the last week of the report reached the 


highest number yet recorded. Place- 


ments also show a record figure, being 
higher during the week of August 14 
than during any preceding week since 
the organization of the Service. 


The accompanying table shows in 
some detail the work of the offices for 
the four weeks’ period ended August 14. 
The report indicates that at the begin- 
ning of the period (July 19) there were 
3,660 applicants remaining unplaced, 
of which 2,810 were men and 850 were 
women, as compared with 2,893 men 
and 1,109 women, a total of 4,002 appli- 
cants unplaced at the end of the four 
weeks: The number of vacancies 
remaining unfilled on July 19 totalled 
11,055, of which 7,479 were for men and 
3,076 were for women, as compared with 
a total of 14,695 vacancies remaining 
unfilled at the end of the period. During 


-the period under review employers 


notified the Service of 47,373 vacancies, 
of which 42,260 were for men and 5,113 
were for women, while the number of 
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applicants registered at the offices to- 
talled 44,036, of which 40,051 were me 
and 3,985 were women. This compared 
with 34,817 vacancies and 34,198 appli- 
cations reported during the previous 
four weeks’ period. The report shows 
also that placements in regular em- 


EMPLOYMENT CONDITIONS IN 
JUNE 28 TO AUGUST 1, AS 


WEEKLY reports ‘rom employers to 
the Dominion Headquarters of 
the Employment Service of Canada, 
Department of Labour, during the five 
weeks from June 28 to August 1, inclu- 
sive, show fluctuations from week to 
week in the employment situation, sharp 
declines in the volume of employment 
being reported during three of the weeks 
with increases during the remaining two. 
The change recorded for each of the 
weeks under review as compared with 
the preceding week was as follows :— 

Week ending July 3, a decrease of 
2,163 persons, or .3 per cent. 

Week ending July 10, an increase of 
5,187 persons, or .7 per cent. 

Week ending July 17, a decrease of 
1,310 persons, or .2 per cent. 

Week ending July 24, an increase of 

29 persons. 
~ ‘Week ending July 31, a decrease of 
4,145 persons, or .6 per cent. 

For the five-week period under review 
employment conditions varied some- 
what in the different parts of Canada, 
declines in employment ,however, occur- 
ring during one or more weeks in every 
district. In the Maritime Provinces, 
there were decreases in the weeks of 
July 3, 17 and 21 with increases in the 
remaining weeks. Firms in Quebec 
recorded increased employment only 
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ployment numbered 32,740 for men and 
2,628 for women, as compared~with 
24,241 for men and 2,754 for women 
‘during the previous period. Placements 
in casual jobs totalled 6,836 as com- 
pared with 7,131 during the preceding ~ 
period, a decrease of 295. a 


oe 


CANADA DURING THE PERIOD 
REPORTED BY EMPLOYERS 


during the week of July 10, while in On- 
tario there were gains for the periods 
ending July 10 and 17 with sharp declines 
in the other weeks. In the Prairie 
Provinces, conditions as reported by 
employers were better than in other 
sections of the country, steady in- 
creases occurring during the first four 
weeks of July, with a nominal! decrease 
in the last. Establishments in British 
Columbia showed reductions in em- 
ployment during the first and third 
weeks with additions in the second, 
fourth and fifth weeks, those registered — 
on July 10 and 24 being especially large 
for this district. Decreases during one — 
or more of the weeks under review were 
recorded by all provinces in both the 
Maritime and Prairie districts, with the 
exception of Alberta, where firms showed 
continued gains for the whole period. 

A summary of the returns by in- 
dustrial groups shows that Railway 
Construction and Telephone Operation, 
only, reported gains during each of the 
weeks under review. Building Con- 
struction, Pulp and Paper, Wood Dis- 
tillates, Non-Metallic Minerals other 
than coal (quarrying), Telegraph Oper- 
ation, Hotels and Restaurants, Rail- 
way and Water Transportation showed 
fluctuations from week to week with 
net gains during the period as a whole 
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On the other hand, Logging; Edible 
Animal Products;: Lumber and_ Its 
Products; Clay, Glass.and Stone Pro- 
ducts; Edible Plant Products; Fur 
Goods; Iron and Steel; Mineral Pro- 
ducts, n.e.s.; Non-Ferrous Metal Pro- 
ducts; Rubber Goods; Textiles; -vlis- 
cellaneous Manufacturing Industries, 
(largely tobacco and chemicals); Coal 
Mining, Mining of Metallic Ores; Whole- 
sale and Retail Trade; Personal Ser- 
'vices (chiefly laundries); and Local 
Transportation reported declines taking 


the period as a whole with increases © 


during one or more of the weeks under 
review. In Leather Goods only were 
there reductions in employment re- 
corded during each week of the period. 


As during the three preceding periods, 
reviewed in the LaBpour GazxerrTs, the 
additions registered in the Railway 
Construction group were the most 
noteworthy, aggregating 2,804 persons. 
The increases in Hotels and Restau- 
rants may be attributed to activity in 
summer hotels. Employment in Rail- 
way and ,Water Transportation, as 
shown by the reports, was well main- 
tained. The declines in Edible Animal 
Products occurred to a considerable 
extent in the Maritime Provinces where 
the close of the fishing season caused 
reductions in this group. The most 
noteworthy fluctuations in Lumber and 
its Products were reported in British 
Columbia, but in other provinces de- 
clines, which have been attributed in 
some cases to the close of the sawing 
season for some mills, also occurred. 
In Edible Plant Products, the changes 
took place largely in the canning sub- 
group where employment fluctuated 
considerably, depending upon the har- 
vesting and arrival of raw material. 
Most of the reductions in the Iron and 
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Steel group took place in the vehicle 
sub-group, in British Columbia and also 
in Ontario and Quebec. Shortage of 
fuel and curtailment of staffs for stock- 
taking purposes and holidays con- 
tributed to the net declines in this group. 
In Leather Goods, Rubber Products 
and Textiles the decreases in employ- 
ment were the result of three causes, 
reductions for inventories, vacations , 
and seasonal inactivity. It may be 
noted with reference to the last named 
that the reductions in staffs during the 
five weeks under review for the first 
time caused declines in comparison 
with the base figures, employment to 
the end of June having been maintained 
at a high level as compared with returns 
from the same establishments for Jan- 
uary 17, the base week. 

The accompanying chart shows the 
weekly percentage of change in the 
number of persons on payrolls in com- 
parison with the figures for the base 
week (January 17), as reported by those 
employers making returns, the number 
of firms averaging over 5,100.- The 
returns for the week of January 17 are 
being taken as base figures. It had been 
the intention to use the week of January 
1, but this was found impracticable 
because of the abnormal situation at — 
that time, due to the annual inventory 
and holiday period and the consequent 
reductions in staffs. The week of 
January 17 coincides fairly closely with 
the termination of this season and 
accordingly reflects’ more normal con- 
ditions. The chart indicates percentage 
gains of varying size in the volume of 
employment during each of the weeks 
under review, as compared with the 
returns for the base week. The reports 
for July 31 show, for those employers 
making returns on that date, additions 
to staffs of 56,820 persons or 8.4 per 


~ 
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cent, as compared with -the- staff of 
these same firms on January 17. What, 


in all probability, will be the peakin 


employment for this year, as compared 
with the base figure, occurred on July 
17, when 62,665 more persons were 


THE LABOUR GAZETTE 


= 


_ SEPTEMBER, 1920 
PS, od sae 4 


employed by the firms reporting on that 


date than they had employed on Ja- 
nuary 17, the percentage increase stand- 
ing at 9.1. 


this level were registered. 


“PERCENTAGE CHANGE IN NUMBER OF PERSONS ON PAY-ROLLS AS “REPORTED WEEKLY 
f BY EMPLOYERS MAKING RETURNS. i 


PERCENT 
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REPORTS ON CIVIC EMPLOYMENT IN FIETEEN CITIES, JULY, 1920 





REPORTS from 15 cities showing the 
number of workers temporarily en- 
gaged and the wages paid these em- 
ployees during the month of July, 
showed an increase of nearly 5 per cent 
in the number of workers and of not 
quite 7 per cent in the wages paid as 
compared with the preceding month. In 
July 1920, 11,601 persons were tem- 
porarily employed and the payrolls 
amounted to $1,203,277 as compared 
with 11,091 employees and an aggregate 
payroll of $1,127,293 in June. 
In comparison with the same period in 


1919 inereases of slightly over 12 per 


cent in the number of employees and of 


not quite 38 per cent in the wages paid 
are indicated, there having been 10,322 
employees with an aggregate payroll of 
$873,190 in July, 1919. 


Montreal, Toronto, Hamilton, Moose — 


Jaw and Calgary, reported increases in 
the numberof employees, both as com- 


pared with the preceding month, and ~ 


also with July, 1919. St. John, Ot- 
tawa and Saskatoon reported increases 
as compared with returns for June, but 


During the weeks ending — 
July 24 and 31, slight declines from 


~ 


et ee & it 7 
o> ley rs 
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in comparison with figures for July of 
last year, declines were indicated. On 
the other hand, London, Winnipeg, Van- 
couver and Victoria reported reductions 
in the volume of employment offered as 
compared with June, but there were in- 
creases over July of last year. Brandon, 
Regina and Edmonton recorded reduc- 
tions in both comparisons. 

As to wages, St. John, Montreal, Ot- 
tawa, Toronto, Hamilton, London, Moose 
Jaw, Saskatoon, Vancouver and Victoria 
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reported increases both as compared with 
returns for June and also July, 1919. 
Regina reported an increase as com- 
pared with the returns for the preceding 
month, but a decline as compared with 
figures of July of last year. Winnipeg 
and Calgary on the other hand, showed 
declines in comparison with the returns 
for June with increases over July of last 
year, while in Brandon and Edmonton, 
there were decreases in both compar- 
isons. : 


EMPLOYMENT (BOTH CONTRACT AND MUNICIPAL WORK) AFFORDED WORKPEOPLE TEMPORARILY EMPLOYED BY 
FIFTEEN CITY CORPORATIONS, JULY, 1920, COMPARED WITH JUNE, 1920 AND WITH JULY, 1919. 


a 



































Number o° employees temporarily Amount of wages paid employees temporarily em- 
employed during the month 0’: ployed during the month o!: 
City. Se 
June, July, July, June, July, July, 
1920 1920 1919 1920 1920 1919 

iS ras Vout ot «ko eee > ore 157 159 187 12,774.00 15,744 48 $ 9,342.58 
Montrea ite ncies fcc ers an tees 3,289 3,440 2,894 287,467 .36 294,085.96 245,404.18 
Oita Wace. tei ta tie eon aye =: 667 690 760 76,436.11 82 643 .62 45,563.87 
ROLONE ORME ark a atten eels ane © 2,140 2,656 2,026 232,002.53 307,902 .02 170,966.12 
ariiioneeat we Wits, cinco came ae 757 768 757 86,847 .32 88,312.51 75,474.96 
Uae (Chile gs sas 8 chee meets cama 461 437 415 49,609.44 55,480.98 36,902 .63 
WANTEDCS sOe Trem ANS Hote eat 1,435 . 1,283 898 170,823 .75 143,264.99 85,008.98 
IBFANGONS one ene oe Lee 80 73 115 7,288.27 7,007.76 8,178.04 
vera hes ile bee: oe 223 204 351 22,797 .62 23,999 .70 25,809.19 
INTOCSE UR Wiles Ali Heda Oe oan 226 8 125 13,837.80 18,145.16 12,429.05 
DR GKALOOM Muadias ces Fant eats he ee 162 168 196 19,828.37 20,020.37 18,426.54 
Cal gaTY ee orci Ree 472 502 474 52,638 .83 49,805.25 46,341 .25 
PGIMONLOT Havers he eee «0s 151 147 313 12,767.65 fasbodoae 20,729.10 
Wancouviehseetcncr seh oe epee oes 621 588 567 56,698.05 59,592.21 48,757 .29 
Victoria..<...... Aa a RE HE : 250 247 244 25,476.19 25,690.74 23,856.69 

J 11,091 11,601 10 322 1,127,283.29 1,203,227.03 | $873 190.47 








EMPLOYMENT IN THE BUILDING TRADES DURING JULY, 1920, AS 


~ o 


in 


BRMPLOYMENT 


the 


building 


trades as indicated by the value of 
building permits issued in 56. cities 


INDICATED BY BUILDING PERMITS 


from $13,316,041 in June to $13,625,560 


in July, 
slightly over 2 per cent. 


a decrease of $290,481 or 
Prince Edward 


showed a slight decline during July as 
compared with preceding month, the 
total value of building permits falling 


Island, New Brunswick, Quebec, On- 
tario and Manitoba registered decreases 
in this comparison, the decline of $2,- 


— 
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208,203 fendtede in Quebec being the 
largest. In Nova Scotia, Saskatchewan, 
Alberta and British Columbia, there 
were increases in the value of the permits 
issued, that of $1,219,880 in Saskat- 
chewan being the most noteworthy. 


As compared with the figures for the 
corresponding month in 1919, there was 
an increase of $3,751,435, or 40.5 per 
cent, in the building permits issued, the 
value for July, 1919, having — been 
$9,274,125. In this comparison Prince 
Edward Island, New Brunswick and 
Quebec reported declines, while of the 
increases registered in the remaining 
provinces that of $1,293,905 in Saskat- 
chewan was the most substantial. 


Of the larger cities, Edmonton and 


Vancouver reported increases in the va- 
lue of permits issued, both as compared 
with the figures for June, 1920, and for 
July, 1919. Toronto and Winnipeg 
showed decreases as compared with the 
returns for the yates (s month, with 
increases over July of last year, while in 
Montreal there were declines in both 
comparisons. 


Of the smaller centres, Halifax, Syd- 


ney, Fredericton, Westmount, Ottawa, 
Windsor, Moose Jaw, Saskatoon, Leth- 
bridge and Victoria recorded substantial 
increases as compared with both June, 
1920, and July, 1919. 


The returns from 35 cities formerly 
used in this report, (which are distin- 
guished by asterisks, and which are also 
tabulated separately for statistical pur- 
poses), show that the total value of 
building permits issued by these cities 
amounted to $12,166,799 a decrease of 
$94,130 or 8 per cent as compared with 
the returns for June. In comparison 
with the figures for July, 1919, however, 
an increase of $3,890,635 or 47.3 per cent 
was registered. 
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ESTIMATED COST OF BUILDING WORK AS INDI- 
CATED BY BUILDING PERMITS. 


me 








City. 


Prince Edward Island.. 


Charlottetown.............. 


ee 


a 


woe er reece eone 


‘Quebec 


*Sydney.... 


ee ee 


New Brunswick.......... 


Fredericton 
*Moncton.. 
*St. John... 


ee 


ee 


er ey 


Cee ey 


*Montréal—Maisonneuve..... 


*Quebec.... 
Shawinigan 
*Sherbrooke 


Falls. ess ete 


Ce ed 


i) 


see eee ree eee cesses 


Chatham. .” 


*Guelph.. 
* Kingston 


*London. 


Se 


CC aC eC 


Ce 


ed 


eC ee cd 





Oshawa..... 


*Peterborough 


ee 


cy 


rs 


ee eC 


see eee seceoere 


T Pore ARthur.-< ¢ oi) esate ea are 


ee) 


coe eeerceere 


seer eevee oes 


eC 


ew seeeeecoeese 


ee eC Cy 


Ce ee 


*Windsor..... 


i 


Woodstock........ 


Manitoba... 
*Brandon ate 


ee oeaseseceere 


eee es eeceocsseoe 


re ee 


Saskatchewan............ 


*Moose Jaw. . 
*Reoina-5.).5 


*Calgary..... 


es 


ee 


es 


Lethbridge. Sh 


Nanaimo.... 


Point Grey 





eS 





Prince Rupert.............. 
South Vancouver........... 


= Vancouver. 3: 
*Victoria..<.. 


ee a 


Ce ee 


Total—35 Cities.......... 


Pd 


Revised figures. 








June, 
1920 


$ 
21,688 
21,000 


615,635 
489,435 

5,300 
120,900 


463,469 

26,950 
163,210 
213,390 


3,622,683 


119,475 
5,327,586 
Nil. 
97,873 
24,025 
24,480 
25,750 
46,035 
452,775 


139,770 
254,620 


342,290; 
23,283 


1,382,845 
26,075 
130,320 
1,236,450 


322,825 
98,035 
158,990 
65,890 


1,066,736 
494,900 
544,075 

12,550 
15,271 


543,211 
1,825 
33,409 
173,545 
11,655 
32,606 
236,630 
53,550 





July, 
1920 


seco ere eee 


201,860 


382,765 
170,000 
112,605 
100,100 


1,414,488 


149, 625 


5,288,167 
4,000 
41,705 
28,300 
15,900 
38,400 
49,470 
498,025 


514,210 
38,702 


1,207,220] 
470{ 


46,300 
1,160,450 


1,542,765 
809,105 
159,850 
573,750 


1,408,974 
277,090 
1,042,789 
80,750 
6,375 


1,054 536 
7,465 
23,094 
176,290 
12,100 
31,575 
669,292 
134,720 








July, 
1919 


$ ~- 
6,000 © 


6,000 
374,183 


315,295 
48,500 


1,846,897 
1,484,999 
107,361 
15,100 
29,200 
121,615 
88,622 


4, vee 356 
8,500 
73,375 
145,202 
37,105 
32,975. 
23,903. . 
500,527 © 


15,620 


346,325. 
8,325. 
56,100 


281,900 


248,800: 
36,275. 
152,050 
60,475. 


513,389 


280,000 


199,160: 
32,540: 
1,689: 


791,380: 


26,915. 


13,316,041}) 13,625,568) $9,274,125. 
12,210,929| 12,116,799) $8,226,164. 
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WAGES IN THE PAINT AND VARNISH INDUSTRY IN CANADA 


—_- 


AS STUDY of the paint and varnish 

industry has been issued by the 
Dominion Bureau of Statistics as part 
of the detailed industrial census of Can- 
ada for 1918, the first year of the 
Bureau’s operation. This industry, 
though relatively small in regard to the 
number of persons engaged in it, is of 
considerable importance in the value of 
its products, which for the year under 
review amounted to $17, 678,049. Of 
this amount $9,203,530 is given as the 
eost of the materials used in manufac- 
ture, the balance of $8,474,519 repre- 
senting the value added to the materi- 
als by the process of manufacture. In 
the forty-five establishments making 
paints, varnishes or ingredient materi- 
als, the total value of assets invested, 
including operating and trading capital, 
was $15,784,610. The average number 
of wage earners (as distinct from salar- 
ied workers) engaged in the industry 
during 1918, was 1388, and the total 
wages paid to these employees amounted 
to $948,637, or $684 per capita for the 





year. Of these employees on wages 242 
males and 134 females received less than 
$10 per week; 1384 males and 45 females 
received between $10 and $15 per week; 
552 males and 7 females received between 
$15 and $20 per week and 325 males 
received over $20 per week. In the 
salaried class 614 persons (451 males 
and 163 females) were employed, of 
which number 128 (126 males and 2 fe- 
males) were officers, superintendents or 
managers, the remainder (325 males and 
161 females) being clerks, stenographers, 
salesmen and others. The salaries of 
this class amounted to $921,708, of which 
$351,647 went to the officers and man- ~ 
agers, and $570,061 to clerks and the 
other’ salaried employees. The report 
refers to the importance of paint as a 
preservative which ‘‘should make for a 
considerable national economy in build- 
ing materials.’’ A survey of the indus- 
try for 1919, now in process of compila- 
tion, will, it is promised, review the in- 
dustry in fuller detail than has been 
possible heretofore. 





MINIMUM WAGES FOR WOMEN IN SASKATCHEWAN 


THE Minimum. Wage Board of’ Sas- 
katchewan has amended Orders No. 1 
and No. 4 referring respectively to 
shops and note: restaurants and re- 
freshment rooms.* 
The Amendment to Order No. 1 
refers to millinery and dressmaking 


establishments and provides for a mi-. 


nimum wage for apprentices in these 
trades. In the case of milliners the 
learner is allowed a period of six weeks’ 
probation without pay, after which she 
is paid $5, $7 and $10 per week res- 
pectively for three periods of six months 


*See Lasour Gazerre, October, 1919, p. .1240 


/ 


each. At the end of eighteen months 
she is considered an experienced worker 
and receives the minimum wage for 
shop employees of $15 per week. 

A dressmaking apprentice is to re- 
ceive $5, $8 and $12 respectively for the 
three six-month periods of her appren- 
ticeship. 

‘Order No. 4 governing hotels res- 
taurants and refreshment rooms fixed a 
forty-eight hour week. The amend- 
ment to this order permits a fifty-six 
hour week in the case of establishments 
®pen to the public on seven days a 
week. All work in excess of forty-eight 


1225 ~ 
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hours is, however, regarded as over- 
time, which is paid at the rate of time 
and-one-half. ~ 
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The following table shows the hours 


and wages of each class of employees. 


mentioned in these amendments. 


TABLE OF WAGES AND HOURS FOR FEMALE EMPLOYEES IN SASKATCHEWAN 


























Minimum Weexkity WAGE 
Industry. Per day Per Week. | Remarks. 
Skilled adults Apprentices 
1st period 2nd period 8rd period 
(1) Shops: . | | i 
(a) Milhiviery 25205 ae] se Teer es 48 $15 $5 | $7 $10. Probation of six weeks 
forfirst | ‘or second for third without pay be‘ore 
6 months 6 months 6 months commencement of 
first period 
(6) Dressmakings,. 3s. otee alee. 5 48 $15 os, $5 $8 $12 
for first for second __|for third 
6 months 6 months 6 months 
(4) Hotels, Restaurants and 10 48 $14 $12 | Apprenticeship|Apprentice-|All time in excess 0° 48 
Re‘reshment Rooms. In case of es- ist 3months| lasts three} ship lasts} hours per week is 
: tablish- months only | 3 months! overtime payable at 
ments open only time and one half- 
7 days’ per 
7 week, i 
Ay 











RECENT INDUSTRIAL AGREEMENTS 





HE following is a summary of the 
* more important industrial agreements 
recently received by the Department. 
While the conclusion of every industrial 
agreement implies the acceptance, to a 
greater or less degree, of the principle 
of collective bargaining, it should not 
be overlooked that in a number of cases 
the agreement was reached only after 
the employees had been on strike. By 
verbal agreement is understood a sche- 


dule of rates and conditions agreed upon - 


between the employees and the majority 
of the employers, and in effect although 
not signed. The agreements are arrang- 
ed by industrial groups. 


Metals and Machinery 


Hamitron, OntT.—MastTer SHEET 
Merat WorkKERS’ SEcTION OF BUILD; 
prs’ EXCHANGE OF City OF HAMILTON, 
anp SHEET Merrau Workers’ UNION 


No. 61. Agreement in effect May 1, 
1920 to April 30, 1921. 
Hours of labour: eight per day; four 
hours on Saturdays. 
Minimum rate: Per hour—from May 


1, 1920, to October 31, 1920, 85 cents;. 


from November 1, 1920, to April 30, 
1921, 90 cents. Any member incapaci- 
tated by accident or by old age to work 
for such rate as may be mutually satis- 
factory to himself and his employer, 
subject to consent of the union. - 

Overtime; until midnight, time and 
one-half; thereafter and Sundays and 
holidays, double time. Members of local 
61 not to work for employers excepting 
under this agreement. 

Grievances to be referred to a joint 
Arbitration Board. 

No employee to take a job on his own 
account while working for employers 
under this agreement. 


~ 


Nat gd 


- against Union members. 
_ be referred to shop committee and man- 
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Evmonton, Auta. — Dirrerent 
FIRMS IN THE City oF EpMontron EM 
PLOYING MovunpErRs, AnD MovLpERs’ 
Union or Norta America, No. 373. 
Agreement in effect from August 23, 


1920, until August 20, 1921. 


_ Minimum rate: Per hour—Moulders, 
8714 cents; apprentices, 30 cents for 
first year ; 5 cents per hour increase each 
six months of second year; and 10 cents 
per hour increase each following six 
months until completion of apprentice- 
ship. 

Hours of labour: eight per day; four 
on Saturday. Overtime, time and one- 
half; Sundays and holidays double 
‘time. 

Apprentices: to serve four years, and 
to be advanced in all branches of the 
trade, one apprentice for the shop at 
large, and one for every five journey- 
‘men. Contract shops not to discriminate 
Grievances to 


agement, failing an adjustment, to offi- 
cials of Union. 

_In event of a strike, or where em- 
ployees cease to work, no pay to be given 
for moulds made until there are enough 
to make a proper cast and same is poured 
by moulders that put up the moulds. 


Foods, Liquors and Tobacco 


MoossE Jaw, SASK.—SASKATCHEWAN 
CrEAMERY ComPpANy AT Moose Jaw 
LIMITED, AND SASKATCHEWAN Bro- 
THERHOOD OF STEAM AND OPERATING 
Enainerrs, No. 2. Agreement in effect 
from July 4, 1920, until March 1, 1921. 

Hours of labour: eight per day. 


Wages: Per hour—fully qualified 
shift engineers, 65 cents. Overtime and 
Sundays, time and one-half. 

In filling vacancies, seniority of ser- 
vice to be given preference. 


Clothing 


MontTREAL,—QUE.—ALL CLOAK AND 
-Suir MANUFACTURERS OF MONTREAL 
INCLUDING THE ASSOCIATION, AND THE 
Joint BOARD OF THE CLOAK AND SUIT 
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Manvuracturers’ Union or Mon- 
TREAL. Agreement in effect from April 
30, 1920, to April 30, 1921. 


Firms to employ only union mem-~ 
bers, if possible; non-union employees 
to join after one week. Cutters, tailors, 
basters, operators, finishers, pressers, 
button and hook and eye sewers to work 
by week. 

Hours of labour: forty-four-per week. 


No more than eight hours’ over- 
time to be permitted in one week, 
except in emergency ; overtime rate, time 
and one-half. No time to be regarded 
as overtime until the full week of 44 
hours shall have been worked, unless in 
ease of a holiday or lay-off on account of 
sickness. .No overtime in shops where 
number of employees is not at full capa- 
city, and as long as there are workers 
out of employment to fill the capacity 
of the shop, except where work has to 
be completed for immediate shipment. 
No lockouts or stoppage of work to take 
place. Employers not-to work for firms 
outside of the Association against whom 
the union has declared a strike. No pri- 
vate agreements to be entered into. 
Special rules laid down for the making 
of samples and duplicates. 


Permanent council to be appointed for 
settlement of disputes. 


VaNncouveR B.C.—EMPLOYING 
FirMs, AND JOURNEYMEN ‘TAILORS’ 
Union or America, No. 178. Agree- 
ment in effect from April 1, 1920. 

Union shop to be maintained. — - 

Minimum wage: Per week—tailors, 
$36; helpers, $25; ‘‘tailors’’ to include 
operators, pressers and tailors. . 

Apprentices to be employed only by 
special arrangement with the Union. 

Hours of labour, forty-four per week. 
Not more than four hours’ overtime in 
one week, nor than one hour on Satur- 
day afternoon. Dominion Day, Labour 
Day and Christmas Day to be paid for. 
Other holidays, time and one-half. 

Work to be equally divided in slack 
season; and always done on premises of 
employer. — 
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Printing and Publishing 


- Monrreat, Que. — Laspour Com- 
IMTTEE OF GRAPHIC ARTS SECTION OF 
CANADIAN MANUFACTURERS’ ASSOCIA- 
TION OF MONTREAL, AND INTERNA- 
TIONAL BROTHERHOOD OF BOOKBINDERS 
No. 91. Agreement in effect from 
July 1, 1919, until June 30, 1921. 

In this agreement which was sum- 
marized in the Lasour GazetTTe for 
February, 1920, on pages 173-4, an 
alteration was made in increasing the 
‘rates of wages by 1214 per cent from 
May 105. 


Toronto, ONT.—MastTEerR PRINTERS’ 
AND BooxkBINDERS’ ASSOCIATION OF 
ToRONTO, AND INTERNATIONAL Bro- 
THERHOOD OF BOOKBINDERS AND BIND- 
ERY WoMEN WorkeERS, No. 28. Ap- 
prentice regulations, to ‘be appended to 
agreement as published in the LaBouR 
GazeTTE for July, 1919. page 837. In 
_effect from June 2, 1919, until May 31, 
1921; 

One apprentice-to the first four jour- 
neymen, and one for each additional 
four or major fraction thereof. Joint 
apprenticeship committee to be formed 
to recommend instructions to be given 
to apprentice. Male apprenticeship 
agreement, for four years beginning 
June 1, 1919. Apprentices to be re- 
gistered with Local 28. Apprentice to 
have every opportunity to become a 
practical mechanie. 

Wage scale to be in effect until present 
agreement shall expire . Male: Per 
week—Ist year, lst 6 months, $10.00; 
2nd 6 months, $12.00; 2nd year, $14.00; 
and $16.00; 3rd year, $17.00 and $19.00; 
4th year, $23.00 and $26.00; thereafter, 
journeymen’s wages. Female: first 
year, $9.00 and $11.00; second year, 
$12.00 and $18; 3rd year, Ist 6 months, 
$14.00; thereafter, not less than $15.00. 

‘The-master printers and bookbinders 
of Toronto in view of the high cost of 
living agree to pay from May 1, 1920, to 
May 31, 1921, to journeymen book- 
binders and journeywomen and appren- 
tice bindery women, a bonus of 10 per 
cent on current wage, to be paid weekly ; 
to go into effect on May 1, 1920. 
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Epmonton, ALTA.— EMPLOYING PRIN- 
TERS, AND EDMONTON BOOKBINDERS’ 
Union, No. 188. Agreement in effect 
from November A 1919, until October 
31, 1920. 


Minimum wages: Per hour—book- 
binders and rulers, until April 30, 1920, 
§2 cents; from May 1 to October 31, 1920, . 
86 cents ; women, 3614 cents. Forty- 
eight hours to constitute a week. -Over- 
time, time and one-half for the first 
three hours; thereafter and Sundays 
and holidays, double time. Foreman to 
receive no less than $2.00 per week over 
bookbinders’ scales to be retroactive to 
February 14, 1920. 

Members to work only in closed 
shops. No piece-work to be done. No 
work coming from non-union shop or 
shop in which strike is on to be executed 
in another shop. If possible, employer 
to employ only union members. _ 

Apprentices: one to two men; two 
to four men; three to nine men; one to 


each additional five; provided that in 


case of two men and only one apprentice, 
an additional boy may work in shop 
when senior apprentice has entered his 
third year. Apprentices to serve five 
years, and to join Union in fifth year, 
and to receive at least two-thirds of 
journeymen’s scale. 

Apprentice scale: Per hour—l1st year, 
Ist 6 months, 21 cents; 2nd 6 months, 24 
cents; 2nd year, 27 and 30 cents; 3rd 
year, 3314 and 37 cents; 4th year, 
4014 and 44 cents; 5th year, 48 and 52 
cents; thereafter, the scale. Girl ap- 
prentices, serving three years: Per hour 
—lIst year, 20 and 22 cents; 2nd year, 
24 and 26 cents; 8rd year, 30 and 34 
cents. 


Disputes to be submitted to a Board 
of Arbitration having three members. 


MontTREAL, QuE.—EMPLOYING PHo- 
TO ENGRAVERS, AND MonTREAL PHOTO 
ENGRAVERS’ Union No. 9. Verbal 
agreement in effect from May 1, 1920, 
to.May 1, 1921. 

Employers to employ only Union men 
if possible. No work to be done by 
Union men in event of a strike or lock- 
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_ out. 
Union. as 
- Wages: Per week—Journeymen, $40; 


% 


“no man to receive less than 10 per 


cent per week increase over scale of 
February 1, 1920. Night work, $5 per 
week above day scale. Overtime, up to 
three hours in any one day, time and 
one-half; threafter and Sundays and 
holidays, double time. 


Hours of labour: forty-four per week, 
day work, forty per week, night work. 


Apprentices: to serve not less than 
six years, beginning at sixteen or over; 
after medical examination to be in- 
dentured to both parties. One appren- 
tice to be allowed to each five journey- 
men. 


Wage scale for apprentices: Per week 
—First year, $8.00; second year, $10.00 
and $12.00; third year, $14.00 and 
$16.00 ; fourth year, $18.00 and $20.00; 
fifth year, $24.00 and $28.00; sixth year, 
$32.00 and $36.00. 


Disputes to be submitted to an Arbi- 
tration Committee; during time of arbi- 
tration, no strikes or lockouts to be en- 
gaged in. 


Toronto, Ont.—EMPLOYING PHOTO- 
ENGRAVERS, AND INTERNATIONAL PHO- 
TO-ENGRAVERS’ UnNIon oF N. A., No. 35. 
Agreement in effect from May, 1920, to 
May, 1921. 


Only union men to be employed. No 
work to be done by union members when 
such work is the result of a strike or 


lockout in which union members are 


coneerned. 

Minimum wage: Per week, Journey- 
men, $38.00; each man to receive $8.00 
per week increase over and above wage 


of February 1, 1920, and further in- 


erease of $2 per week in 6 months’ time, 
2. €., from November 1, 1920. Foremen 
to receive not less than $5.00 per week 
over journeymen’s rate. Overtime, for 
first four hours, time and one-half, there- 
after and Sundays and. holidays, double 
time. Hours of Labour, forty-four per 
week. 

Apprentices: to serve six years in 
one shop, beginning at age of sixteen or 


\ 
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over. After medical examination, to be 
indentured to both parties. One ap- 
prentice to five journeymen. 

Apprentice scale: Per week—First 
year, $8; second year, $10 and $12; 
third year, $14 and $16; fourth year, 
$18. and $20; fifth year, $24 and $28; 
sixth year, $32 and $36. 

Night work, forty hours per week. 
Minimum wage, $5 per week above day 
seale. 

Disputes to be submitted to an Arbi- 
tration Committee. 


WINNIPEG, Man.—NEWSPAPER PUB 
LISHERS OF THE CiTy oF WINNIPEG, AND 
WINNIPEG WEB PRESSMEN’S Union, No. 
35, AND INTERNATIONAL PRINTING 
Press AND AssisTANTS’ Union. Agree- 
ment in effect from May 1, 1920, to May 
1, 1923. Wage scale to be subject to 
adjustment each year. 


Disputes to be settled by conciliation 
or failing this, by an arbitration board. 

All persons operating or working 
presses for the above publishers to be 
members of the local. 

Kight hours to constitute a day’s 
work; seven hours a night’s. Work to 
be performed within specified hours, out- 
side of which, work performed shall be 
overtime. Overtime and. holidays’ rate, 
time and one-half. 

Each shift to have one apprentice, 
and thereafter the proportion of appren- 
tices to journeymen in a shift to be one 
to ten or fraction thereof. 

Crews for presses to be as follows: 
for a quad, man in charge, three jour- 
neymen, or two journeymen and one ap> 
prentice; for a sextuple four journey- 
men, or three journeymen and one ap- 
prentice ; for an octuple, six jcourneymen, 
or five journeymen and one apprentice. 

Wage scale, subject to readjustment 
each May: Per week—first year, $20; 
second year, $25; third year, $30; fourth 
year, $35; fifth year, $40; journeymen, 
$41; man in charge, $48.50. } 


Victoria, B. C.—EmpLioyine JOB 
PRINTERS OF VICTORIA AND VICTORIA 
PRINTING PRESSMEN AND ASSISTANTS’ 
Union No. 79. Agreement in effect 


£23027 4 


from January 1, 1920 to December 31, 
1920, and thereafter until a new con- 
- tract is made. . 


Wage scale: Per week—cylinder and 
offset, journeymen pressmen, from 
March 1 to September 1, 1920, $39; 


from September 1, to December 31, 1920, 
$40.50; feeders, first period, $23.50; 
second period, $24.50; Platen, journey- 
men pressmen, first period, $36; second 
period, $37; feeders, first period, $21.50; 
second period, $22.50; night work, press- 
men, 7 cents per hour over day rate; 
feeders and apprentices, 5 cents per 
hour over day rate. 


When four or more pressmen are em- 
ployed in any office, foreman scale 
of 75 cents per day to be paid. 


Shops employing an apprentice press- 
man or one journeyman feeder or more 
to be entitled to an apprentice press- 
feeder, to be a member of the Union, 
to receive $12 per week after one 
year, and $14 per week after eighteen 
months, or after one year if proving 
competent; after two years, apprentice, 
if eighteen years of age, to receive a 
journeyman feeder’s card. 


Learners on cylinder pressés to be 
taken from platen presses and to re- 
ceive platen scale. After one year, 
learners on cylinder presses to receive 
cylinder scale. 


Transportation—Electric Railways 


Hatirax, N.S. — Nova Scorra 
' "TRAMWAYS AND PowrER Company, Li- 
MITED, AND RESPECTIVE EMPLOYEES. 
Agreement in effect from May 22, 
1920, with 90 days’ notice of change. 


Platform Employees: Wages: Per 
hour—Motormen and conductors, first 
6 months, 46 cents; second 6 months, 48 
cents; second year, 49 cents; third year, 
52 cents. Safety cars, 5 cents per hour 
above regular rate. Overtime rate, time 
and one-half; Sunday and _ holidays, 
regular rate plus 8 cents per hour; train- 
ing students, regular rate plus 6 cents 
per hour; sweepers or levellers clearing 
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snow, week days 55 cents ; Stindays, 64 
cents. 

Inne and Meter Department: Wages: 
Per hour—first class linemen, 6614 
cents; second class, 6114 cents ; third 
class, 5614 cents; first class groundmen, © 
5114 cents; second class, 4614 cents; 
patrolmen, lamptrimmers, 59 cents; 
trouble men, ’69 cents; first class meter 
testers, 59 cents; second class, 54 cents; 
third class, 49 cents; lamp repairmen, 
6614 cents; helpers, 49 cents, chauffeurs, 
d1% cents. 


Hours of labour: April to September, 
914 hours; October to March 9 hours. 


Overtime: time and one-half; Sun- 
days and holidays, double time. 

Power House: Hours of labour: three 
shift schedule, eight consecutive hours . 
to constitute a day’s work. 


All power house employees after one 
year’s service to be allowed seven days’ 
annual vacation with pay. 


Overtime, Sundays and holidays for 
steam and electrical repairmen, time and 
one-half. 


Wages: Per month—eight hours: 7 
Watch engineers, operators, 60 cents; 
oilers, 5714 cents; firemen, 62% cents ; 
firemen’ s helpers, 60 cents; nine hours: 
ash handlers, 5714. cents, coal conveyor 
foreman, 55 cents; coal conveyor men, 
521, cents ; steam repair foremen, 65 
cents; mason and boiler repair man, 
5714 cents; senior steam helpers, 521 
cents; general steam helpers, 4214 cents; 
electrical helpers, 3714 cents to 60 eents; 
chief electrician, 80 cents. 


Car House Employees: 
Minimum rate, 40 cents. Employees, 
having completed six months’ service 
in car house to receive 5 cents per hour 
above rate previous to this agreement, 
and over six months’ service, 10 cents 
per hour above. Subforeman to receive 
5 cents per hour above regular scale. 
Overtime, time and one-half; Sundays 
(except for regular Sunday Employees) 
and holidays, double time. 

Grievances in the case of all employees 
of the company to be referred to a joint 
committee. 


Per hour— 


 02e. 


and one-half for 
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St. Joon, N.B.—Nrw Brunswick 
PowER COMPANY, AND AMALGAMATED 
ASSOCIATION OF STREET AND HLECTRIC 
Rattway Emrioyess, No. 663. Agrees 
ment in effect from June 15, 1920, until 
June 15, 1921. 


Hours of labour: nine per day; for 
mechanical department, eight hours, 
with privilege of nine hours from May 
to August, and Saturday half-holiday 
during these months. 


Snowplow or sweeper work, Sunday 
work and training students, 10 cents per 
hour over regular schedule. Overtime 
and holidays, time and one-half. 


Mechanical department to receive 
union rate of 72 cents per hour, time 
overtime. Sundays 
and holidays when required. 


Wages: Per hour—Motormen and 
conductors, first 6 months, 49 cents; 
second 6 months, 51 cents; after 1 year, 
53 cents; thereafter, 55 cents. Power 
house: first engineer, 60 cents; en- 
gineers and dynamo tenders,-55 cents; 
oiler, 50 cents; boilermen, 55 cents; 
firemen, 51-cents; trimmers, 49 cents; 
repairmen, 43-55 cents; Linemen: sub- 


_ foreman, 66 cents; linemen, 52-57 cents; 


groundmen, 45-52 cents; trimmers, 49- 
Trackmen : sub-foreman, 52 cents; 
track and hillmen, 48 cents; are welder 
operators, 55 cents. Gas House: meter 
repairer, 49 cents; meter setter, yard 
foreman, street men, 48 cents; fireman, 
yardmen, 45 cents; stablemen, 42 cents; 
teamsters, 42-45 cents; chauffeur, 47 
cents. Car Barns: day foreman, 57 
cents; night foreman, 56 cents; pitman, 
50 cents; nightman west, 48 cents; 
cleaners, 45 cents. 


“QUEBEC, QUE.—QUEBEC RaILway 


Lieut anp PowrrR Company, Monrt- 


MORENCY Division, AND TRAINMEN 
EMPLOYED ON STEAM AND ELECTRIC 
‘Trains. Agreement in- effect from 
March 15, 1920, with 60 days’ notice of 
change. 


Back time from November 1, 1919, to 


~ March 15, 1920 to be paid on basis of 
9 hours per day on rates shown on this 


schedule for employees in steam and 
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electric locomotive service, and on basis 
_of 10 hours for electric trains. 


Rates of pay, steam and electric train. 
service; Per day-way freight, steam or 
‘electric, conductors, $5.40; engineers or 
drivers, $5.55; experienced brakemen, 
Passenger and 
work steam trains: conductors, $5.10; 
experienced brakemen, $3.70; firemen, 
$3.70. Passenger and work electric loco- 


motive trains: Conductors, $5.10; 
drivers. $5.10; experienced brakemen 
and trolley men, $3.70. Hlectric 


trains: conductors over one year in sex- 
vice, $5.00; less than one year, $4.60; 
drivers, $5.00; experienced brakemen, 
$3.45. Z 


One hundred miles or less in steam or 
electric locomotive or electric train ser- 
vice or 8 consecutive hours or less to 
constitute a day. Overtime miles or 
hours, pro rata. 


Trainmen required to coal engines in 
ease of emergency to be paid 56 cents 
extra for service. 


Orrawa, Ont. — Ottawa ELECTRIC 
RaItway COMPANY, AND AMALGAMATED 
ASSOCIATION OF STREET AND ELECTRIC 
Raitway EmMpiLoyeses or America, No. 
279. Agreement in effect from May 29, 
1920, until May 1, 1921. 


General Clauses: _ 

All employees affected by this agree-. 
ment may if desirous become and remain 
members of the association, without their 
standing being affected. 


Hours of labour: nine per day, except 
in- power plant, where eight shall be 
worked. 


Overtime, time and one-half; holidays 
and Sundays, time and one quarter. 
Conductors and Motormen: 


Spare men with no misses marked 
against them, or not away on account of 
sickness, or not on leave of absence. to 
be guaranteed $42.50 for each pay period 
of one-half month as a minimum wage. 
If time credited to them does not amount 
to $42.50, difference to be paid on the 
regular pay days. A student who has 
passed his preliminary examination and 
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been accepted to be known as a spare 
man, and to be considered as on proba- 
tion for four months, at end of which 
period he must pass a final examination 
to be made permanent. 

Wage rates: Per hour—Conductors 
and motormen, first year, 49 cents; 
second year, 51 cents, third year, 93 
_eents; thercafter 55 cents. Repair shop 
and shed men: air brake and fare box 
repairer, machinist, carpenter and arma- 
ture winder, 60 cents; painter, pitmen, 
ear changers, 54 cents; glazier, armature 
winders’ assistant, electrical trouble and 
bench workers, pit helpers, oilers and 
greasers, 5014 cents; car inspectors, 48 


cents; car cleaners, 49 cents. iris, de- - 


partment: linemen, 54 cents; chauffeurs, 
D116 cents; eroundmen, 47 cents ; la- 
bourers, 45 eents. Track department: 
trackmen, 48 cents; labourers, 45 cents; 
switchmen, 42 cents. Power plant: dyn- 
amo tenders (main power plant), 60 
cents; dynamo tenders, (sub-stations), 
53 cents. 


BRANTFORD, ONT.—BRANTFORD Mv- 
NICIPAL RaILwAy COMMISSION, AND 
AMALGAMATED ASSOCIATION OF STREET 
AND Exectric RaiLway EMPLOYEES 
or AmeRIcA, No. 685. Agreement in 
effect from June 1, 1920, until May 31, 
1921. 

Hours of labour: eight hours per day. 
Overtime rate, time and one-half, except 
when supplying for a man incapacitated 
through illness. 

Employees not to be discriminated 
against on account of belonging to a 
labour organization. 

Grievances may be brought before 
municipal railway commission. 

Wages: Per hour—first year, 46 cents; 
second year, 48 cents; third year, 50 
cents. Trackmen, after one year’s con- 


tinuous service, 45 cents; motormen and | 


_conductors training students, 3 cents per 
hour extra. 


WINbDsoR, OntT.—Essex DIVISION, 
Hypro-ELectric RAILWAYS, AND 
AMALGAMATED ASSOCIATION OF STREET 
AND ELECTRIC RAILWAY EMPLOYEES OF 
America, No. 616. Agreement in effect 
from July 1, 1920, until July 1, 1921. 
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Hours of labour, conductors and 
motormen, ten hours, minimum of nine 
hours. 


Wage rate, trainmen: Per hour— 
first six months, 45 cents; second six 
months, 50 cents; thereafter, 55 cents. 
Overtime, plus 20 cents per hour; train- 
ing students, plus 50 cents per day or 
part of day exceeding one-half day. 


No discrimination against Union mem- 
bers. Members of Association may soli- 
eit non-union workmen if such be em- 
ployed to become members of the Asso- 
ciation. 


Supplementary Agreement: 

Wage rates above accepted for three 
months ending September 30, pending 
the obtaining of proper equipment and 
transportation facilities. At the end of 
this time conferences to be held to fix 
wage rate, or settlement to be submitted 
to arbitration. 


Fort WILLIAM, ONT.—CORPORATOON ~ 


OF THE City oF Fort WILLIAM, AND 
EMPLOYEES OF THE ForRT 
Agreement in 
effect from May 1, 1920, until May 1, 
1921. 

Working hours to be in accordance 
with requirements of the Ontario 
Statutes governing Street Railways, or 
in event of eight-hour day being legal- 
ized by Act of Parliament and embracing 
street railways, same to be adopted. 


Wage rate, on and after June 16, 
1920: Per hour—first six months, 50 


WILLIAM — 


cents; second eighteen months, 53 cents; | 


third year and after, 55 cents; 
tors on one man ears, 3 cents extra. 
Holiday rate, time and one-half. Car 
barn Department: armature winders, 
per month—$188; per hour, carpenters, 


63 to 65 cents; painters, 61 cents; first ° 


class pitman, 59 cents; second class, 53 
cents; helpers and labourers 47 to 50 
cents; over ten hours, time and one-half. 
Track Department: trackmen, and track 
greasers, 4714 to 50 cents. Trackmen 


opera- 


to work nine hours per day, five hours 


on Saturday. Overtime and Sundays 
and holidays, for barn and trackmen, 
time and one-half. 


~~ 


~hour—machinists, 75 cents; 


_ men, 58 cents; 


49 cents; afterwards, 52 cents; 


SEPTEMBER, 1920 
Winnteea, Man.— WINNIPEG ELECTRIC 
RAILWAY COMPANY, AND WINNIPEG 
Srreet Raruway Empuoyvess’ Union, In- 
DEPENDENT. Agreement in effect from 


May. 1, 1920 until April 30, 1921, with 


thirty days’ notice of change. 


Wage schedule, motormen and con- 
ductors: Per hour—first six months, 50 
cents; second six months, 53 cents; 
second year, 57 cents; thereafter, 60 
eents; Sundays, 5 cents extra per hour. 
Extra motormen and conductors, mini- 
mum per week, $20.00. Overtime, time 
and one-half. With students, 5 cents 
extra per hour. 

Wage schedule, shops and barns: Bor 
machinist 
apprentice (advance 214 cents each six 
months), 36 cents; helpers and drill 
press men, first six months, 47 cents; 
second six months, 49 cents; after one 
year, 56 cents; babbitt men, first six 
months, 49 cents ; second six months, 52 
cents ; after one year, 08 cents; wheel- 
blacksmiths, 75 cents; 
welder, 75 cents; blacksmiths’ helpers, 
first six month, 47 cents; second six 
months, 49 cents ; after one year, 56 
cents; armature winders, 79 cents; ap- 
prentice (advance 24% cents each six 
months), 36 cents; helpers, first six 
months, 47 cents; second six months, 49 
cents; after one year, 56 cents; car 
wiring men and controllermen promoted 
from pitmen, first six months, 58 cents; 
second six months, 61 cents; after one 
year, 64 cents; car carpenters, 70 cents; 
painters, 70 cents; fender repairmen, 
first six months, 47 cents; second six 
months 49 cents; after one year, 52 
cents; pitman leader, first three months, 
47 cents; second three months, 49 cents; 
second six months, 52 cents; 3rd six 
months, 56 cents; fourth six months, 


-58 cents; pitman helpers, first three 


months, 47 cents; second three months, 
air brake 
repairmen promoted from pitmen, first 
six months, 58 cents; second six months, 
61 cents; after one year, 64 cents. 
Wages, car house inspection and clean- 
ing: Day work—Per hour,car repair men 
or car inspectors, first three months, 44 
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cents; second three months, 46 cents; 
second six months, 48 cents; third six 
months, 51 cents; fourth six months, 
ov cents. Night and shift work—Per 
hour—first three months, 46 cents; 
second 8 months, 48 cents; second six 
months, 51 cents; third six months, 53 
-cents; fourth six months, 60 cents; car 
cleaners, sweepers, stove tenders, etc., 
day work, 44 cents, night and shift work, 
46 cents. 


Hours of labour: Fort Rouge con- 
struction shop: eight hours; Saturdays 
in May, June, July and August, four 
hours. Overtime, ‘time and one-half. 
Main street shop and car barn: same as 
above except for painters, carpenters, 
controller men, airbrake men, pitmen 
and car cleaners, who must work Satur- 
day afternoons when necessary; night 
work, forty-eight hours per week. Holli- 
days, time and one-half. 


Track Depatment Minimum wage: per 
hour—track labour, 44 cents; foremen, 
leading trackmen, or sub-foreman, first 
six months, 45 cents; thereafter, 50 
cents. 


Hours of labour, day or night, forty- - 
eight per week; overtime, time and one- 
half. 


Sub-station operators, Wages: per 
month—first class operators, $145, sec- 
ond elass, $180; senior third class, $125; 
junior third class, $120; fourth class, 
$115, floormen, $95, wipers, $90; Trans- 
cona operators, each, $140, Station main- 
tenance men: per hour—wiremen jour- 
neymen, 80 cents; helpers, 65 cents; ap- 
prentice, first six months, 33 cents; 
second six months, 38 cents; third six 
months, 44 cents; fourth six months, 51 
cents; third year, 57 cents; fourth year, 
65 cents. Miscellaneous, per month— 
telephone and bonding men, $150; bat- 
teryman, $100. Hours of labour, forty- 
eight per week in stations operating 
twenty-four hours; forty-seven and one- 
half hours in. stations operating nineteen 
hours; station maintenance men, forty- 
four hours per week, with overtime over 
forty-eight hours at overtime rate ; shift 
duty, forty-eight hours per week. 


1234 

Apprentices : 
had four years’ experience in one or 
more branches of the trade to work only 
- under supervision of a journeyman, ex- 
cept during last six months of appren- 
ticeship. : A 

Truck drivers: Wages, per hour— 
52 cents; eight hours per day; overtime, 
time and one-half. 

General : 

No discrimination for being or not 
being a member of the union. ~Griev- 
ances to be referred to traffic superin- 
tendent, or foreman in charge, or to a 
joint committee. There shall be no 
strike or lockout pending negotiations. 


WINNIPEG, Man.—WINNIPEG ELEC- 
TRIC RAtLWAY COMPANY, AND INTER- 
NATIONAL BROTHERHOOD OF HLECTRI- 
cau Workers, No. 1037. Agreement 
in effect from May 1, 1920 until April 
30, 1921. 

Company at any time to receive a 
grievance committee of employees to 
whom charges against employers shall 
be made in writing. 

Hours of labour, eight per day, four 
on Saturdays. Overtime, time and one- 
half; Sundays and holidays, double 
tim. { 

Journeymen to have had four years’ 
experience in one or all branches of the 
trade. 

Apprentices to have had under four 
years’ experience in one or more 
branches of the trade, to work only 
under supervision of a journeyman, ex- 
cept during last six months of ap- 
prenticeship. 

Wages: Per hour—linemen, foreman, 
9814 cents; troublemen, and linemen on 
emergency truck, 9414 cents; sub-fore- 
man, 9414 cents; linemen journeymen, 
9214 cents;s linemen, apprentice, first 
year, 6514 cents; second year, 7314 
cents; third year, 81144 cents; linémen 
hired to do out of town work, 9214 cents; 
or board and 8014 cents; foremen hired 
to do out of town work, 9814 cents; or 
board and 8614 cents; lamp trimmers, 
first six months, 50 cents; second six 
months, 60 cents; second year, 70 cents. 
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Transportation—Forwarding and Storage 


Epmonton, ALTA.—EDMONTON CART- 
AGE. AND WAREHOUSEMEN’S ASSOCIA- 
TION, AND INTERNATIONAL BROTHER- 
HOCcD oF TEAMSTERS, CHAUFFEURS, 
STABLEMEN AND HELPERS OF AMERICA, ~ 
No. 514. Agreement in’ effect from 
June 26, 1920, to June 26, 1921. 


Minimum rate need not apply to em- 
ployees engaged prior to signing of this 
agreement. Employers may discharge 
unsatisfactory men. No discrimination 
against employees by reason of belonging 
to Union. | 


Hours of labour, nine per day. Over- 
time. and Sundays and holidays, time 
and one half; this not to apply to mail 
baggage, express or theatrical moving. 

Disputes to be referred to a joint com- — 
mittee. Employees to perform usual 
work but no extra work in case of a 
strike. 


Minimum seale: Per day—draymen, 
6,000 pounds and over, $5.00, under 
6,000 pounds $4.75; furniture drivers, | 
and helpers, horse van, and auto van 
over one ton, $5.00; piano men, $5.00; 
baggage wagon drivers single horse, 
$4.00, team, $4.50; auto truck drivers 


_up to and including one ton, $4.50; over 


one ton, $5.00; general helpers, $4.50; 
Barnforemen, $4.50 each day, Sundays 
and holidays included. Man and team 
$1.25 per hour, whole equipment pro- 
vided by the team owner; or $10 per day 
when team owner provides man, team 
and harness. Men without previous ex- 
perience, 50 cents per day less than the 
above for three months. 


When cost of living according to statis- 
tics in the LABOUR GAZETTE has increased 
or decreased 714 per cent or over, wages 
shall be increased or decreased in pro- 
portion. 


Caugary, Anra,—Crry or CALGARY, 
AND INTERNATIONAL BROTHERHOOD OF 
TEAMSTERS, CHAUFFEURS, STABLEMEN 
AND Heupers. Agreement in effect for 
the year 1920. Employment to be 
monthly. 


SEPTEMBER, 1920 


Wage rate: Per month—teamsters, 
single horse drivers, truck drivers, stable- 
men, $131.50; helpers, $117.50. 


Hours of hae eight and one-half 
from March 16 to November 15, eight 
hours from November 16 to March 15. 
Horses to be cared for morning and 
evening. Overtime, time and one-half 
for four hours; thereafter, and Sundays 
and holidays, double time. 


Men working fourty-four hours per 
week (daily men), and teamsters with 
two years’ continuous service, to be al- 
lowed one week’s holiday with pay. 
Not more than one month’s sick pay to 
be claimed, except at discretion of the 
City Commissioners. 


An employee incapacitated through 
accident while in service of the City to 
receive such compensation from city as, 
added to the amount received under the 
Workmen’s Compensation Act will equal 
his regular wage. No discrimination 
against employees on account of their 
connection with trade organizations. No 
reduction of pay for inclement weather. 


Construction— Other than Railway 


HuUMBERSTONE, OntT.—FourR LOCAL 
FirMs, AND UNITED BROTHERHOOD OF 
CARPENTERS AND JOINERS OF AMERICA, 
No. 1168. Agreement in effect from 
' May 1, 1920, to April 30, 1921, and from 
year to year unless notice of ‘change be 
given before February 1. 

Hours of labour: eight per day, four 
hours on Saturdays. 

Overtime, and Sundays and holidays, 
double time. 

Minimum rate: Per hour—yjourney- 
men, 85 cents; foreman (who must be a 
Union member), 90 cents. 

Apprentices: one for every five jour- 
neymen. ji 

Carpenters in planing mills or con- 
tractors’ shops, nine hours per day, five 
hours on Saturdays, at 75 cents per hour. 

Only Union men to be employed where 
available. 

Journeymen on job work for other 
than COEEEactpy, 5 cents per hour addi- 
tional. 
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OsHAWA, ONT.— LOCAL BUILDERSAND 
CONTRACTORS, AND UNITED BROTHER- 
HOOD OF CARPENTERS AND JOINERS OF 
America, No. 2209. Verbal agree- 
ment, in force from May 1, 1920, to 
May 1, 1921. 


Hour of labour: eight per day, four 
hours on Saturdays. - Overtime and holi- 
days, time and one-half, but work to be 
done only to save life or property. 


Minimum rate: Per hour—journey- 
men, 85 cents; foremen, at least 10 cents 
in advance. No piecework to be done. 


This agreement not to apply to men 
in mills or factories. 


PEeTERBORO, OnT.—THREE LOCAL 
ContTRACTORS, AND UniTED BROoTHER- 
HOOD OF CARPENTERS AND JOINERS, No. 
219. Verbal agreement, in effect from 
June 1, 1920, to June 1, 1921, and from 
year to year thereafter. 

Hours of labour: eight per day, four 
hours on Saturdays. 

Overtime, time and one-half. Work 
on Labour Day only to save life or pro- 
perty, and double time to be paid. 

Work in two or more shifts: second 
and third shifts to be paid nine hours 
for eight hours’ work. 

Minimum rate: Per hour—carpenters, 
75 cents; foreman, 10 cents additional. 

No sub-contracting or piece work to 
be done. 

Agreement not to apply to men in 
mills or factories. 


Mooss Jaw, SASK.—BUvuILDERS’ Ex- 
CHANGE, AND UNITED BROTHERHOOD OF 
CARPENTERS AND JOINERS, No. 619. 
Agreement in effect from May 1, 1920, 
to April 30, 1921. 

Minimum rate: Per hour, 90 cents. 

Hours of labour: nine hours per day, 
five hours on Saturday. Overtime, until 
midnight, time and one-half; after mid- 
night, and Sundays and holidays, double 
time. 

Only Union carpenters to be employed 
when possible. 


HaMILTon, Ont.—M ason BuILpErs’ 
ASSOCIATION, AND BRICKLAYERS’ AND 
Masons’ INTERNATIONAL Unton, No. 1. 
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Agreement in effect from May 1, 1920, 
to April 380, 1921. 

Minimum rates: 
men, $1.0214; apprentices, 
5 cents. per hour. 

Hours of labour: eight per day, four 
hours on Saturdays. Overtime, emer- 
geney only, time ‘and one-half; week- 
ends and holidays, double time. 

Certain brick work to be paid for at 
rate of $1.10 per hour. 

No strike to be permitted in case of 
disputes, which shall be settled by shop 
steward, or Joint Arbitration Commit- 
tee. 

In firms of over two members, only 
two to use the tools. 


Per hour—journey- 
increase of 


EpMontTon, ALTA.—GENERAL CON- 
TRACTORS’ ASSOCIATION, AND BRICK- 
LAYERS’ AND Masons’ Union, No. 1. 
Agreement in effect from June 1, 1920, 
to May 31, 1921. 


Hours of labour: eight hours per day, 
four hours on Saturdays. 

Minimum rate: Per hour— journey- 
men, $1.25. Overtime, until 9 p.m., 
time and one-half; thereafter and Sun- 
‘days and holidays, double time. 


Only Union men to be employed where 
possible. 


VANCOUVER, B.C.—GENERAL CON- 
TRACTORS’ AND Master BurLpErs’ As- 
SOCIATION, AND BRICKLAYERS’ AND 
Masons’ INTERNATIONAL Union, No. 1. 
Agreement in effect from May 1, 1920, to 
October 15, 1920, and thereafter, with 
thirty days’ notice of change. 

Wage rate: Per day—from May l, 
1920, to July 15, 1920, $8.50; on and 
after July 15, 1920, $9.00. 


HamILToN, Ont.—Districr ELxEc- 
TRICAL ASSOCIATION, CONTRACTORS, 
AND OTHER CONTRACTORS IN THE ELEC- 
TRICAL TRADE, AND ELECTRICAL WORK- 
ERS’ Union, No. 105. Agreement in 
effect from May 1, 1920, to May 1, 1921. 


Standard rate: Per hour—journey- 
men, 90 cents. Closed shop to be ob- 
served. 
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Hours of labour: eight per day ; Satur- 
days, four. Overtime, until 10 p.m., 
time and one-half; thereafter and Sun- 
days and holidays, double time. 


Shift work, night men, nine hours’ pay 
for eight hours’ work. 


Apprentices: four ‘year term, with 
annual examination and supplementary 
electrical course in Hamilton Technical 
Schools. First half year, probationary, 
wage per week, $6.00. Apprentice then 
to be eligible for membership in Union » 
No. 105, and for a wage of $12. Wage 
rate: Per week—second year, first half, 
$14.00; second half, $16.00; third year, 
first half, $18.00; second half, $20. Per 
hour—fourth year, first half, 55 eents; 
second half, 60 cents. Fourth year ap- 
prentice may work as journeyman; not 
more than one to every four. One ap- 
prentice to every journeyman or fourth 
year apprentice. 


Hauirax, N.S.—MastTER PAINTERS 
OF Hatirax AND DARTMOUTH AND 
BROTHERHOOD OF ParIntTERS DeEcoR- 
ATORS AND PAPERHANGERS No. 425. 
Verbal agreement, in effect from July 
20, 1919, to December 31, 1920. 


Hours of labour: eight hours per 
day, four hours on Saturdays. 


Minimum rate: Per hour—journey- 
men, 66 cents. Overtime, until 8 p.m, 
time and one-half ; thereafter, and Sun- 
days and holidays, double time. No 
work on Labour Day. Shipwork, bridge 
and structural iron work, 6714 cents, 
with overtime double time. 


SASKATOON, SASK.—BuiILpERS’ Asso- 
CIATION, AND ParintTers, PAPERHANG- 
ERS, AND DEcoRATORS OF AMERICA, 
Agreement in effect from 
May 1, 1920, to April.1, 1921. 


Wages: Per hour—journeymen pant 
ers, 85 cents. 


Hours of labour: nine per day, five on 
Saturday. Overtime; after nine hours’ 
work, time and one-half until midnight, 
thereafter, double time; night work, time 
and one-quarter; holidays, double time. 
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Winnieec, Man.—Buviupers’ Ex- 
CHANGE, ORNAMENTAL AND STRUCTURAL 
STEEL SECTION, AND BripGE, STRUC- 

“TURAL AND ORNAMENTAL IRONWORK- 
ERS’ Union, No. 82. Agreement in 
effect from May 1, 1920 to May 1, 1921. 

Wage rate: Per hour—journeymen, 
from May 1, 1920 to August 31, 1920, 
$1.15; from September 1, 1920 to May 1, 
1921, $1.25; foreman, $1.40. 

Hours of labour: eight hours per day, 
four hours on Saturday. Overtime, Sun- 
days and holidays, double time. 


Fort WILLIAM, OnT. AND Port Ar- 
THUR, ONT.—MASTER PLUMBERS AND 
STEAMFITTERS, AND UNITED Assocta- 
TION OF PLUMBERS AND STEAMFITTERS 
oF AmERIcA, No. 378. Agreement in 
effect from June 1, 1920 to May 31, 1921. 

Minimum rate: Per hour—journey- 
men plumbers and steamfitters, $1.00; 
steamfitters’ helpers, 65 cents. 


House of labour: eight per day; four 
hours on Saturdays. Overtime: until 
midnight, time and one-half; thereafter 
and Sundays and holidays, double time. 


Apprentices: one to each shop, and one 
additional to each four, up to twenty; to 
serve five years, and for first three years 
to be under control of employer; fourth 
and fifth, under local union, and to re- 


ceive, per hour, fourth year. 55 cents; 


fifth year, 65 cents. No apprentice to 
work’ with tools: except under direct 
supervision of a journeyman. 

One helper for each steamfitter. 

Union men only to be employed. 


Disputes to be settled by a joint arbi- 
_ tration committee. 


SASKATOON, SASK.—SOCIETY OF Sa- 
NITARY AND Hratina ENGINEERS, AND 
- UnrITED ASSOCIATION OF PLUMBERS AND 
STEAMFITTERS OF AmeERICA, No. 264. 
Agreement in effect from June 1, 1920 
to June 1, 1921. 


Hours of labour: eight hours per day ; 
four hours on Saturdays, except from 


December 15 to March 15, when Satur- - 


day afternoon shall be single time for 
freeze-ups. ) 
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Minimum rate: Per hour—journey- 
men, $1.00. Overtime, until midnight, 
time and one-half; thereafter, and Sun- 
days and holidays, double time. 

Union journeymen to work only for 
registered masters; master plumbers to 
employ only Union men, or prospective 
members. 

One apprentice to three journeymen 
plumbers. 

Grievances to be referred to a joint 
committee. 


Toronto, Onr.—Toronto LOCAL OF 
No, 4 District or THE INTERNATIONAL 
Cur STONE CONTRACTORS’ AND QUARRY 
MEN’S ASSOCIATION OF NortTH AMERICA, 
INC., AND JOURNEYMEN STONE CUTTERS 
AND PLANERMEN OF Toronto. Agree- 
ment in effect from May 1, 1920 to April 
30, 1921. 


Wage rate: Per hour—journeymen 
stonecutters, $1.00; planermen, 80 cents. 


~ Hours of labour for stonecutters: eight 
per day; Saturdays, four hours. Over- 
time, necessity only, first two hours, time 
and one half; thereafter, double. Hours 
for planermen, fifty per week, of which 
four are optional. 


Six months to be term of apprentice- 
ship for planermen. 


WINNIPEG, Man.—WINNIPEG, S57. 
BoNIFACE AND TYNDALL CuT STONE 
CONTRACTORS, AND JOURNEYMEN STONE- 
CUTTERS, CARVERS, PLANERMEN AND 
LATHEMEN’S ASSOCIATION OF AMHBRICA, 
WINNIPEG BRANCH. Agreement in effect 
from January 1, to December 31, 1920. 


Hours of labour: eight per day, four 
on Saturdays. : 

Minimum rate: Per hour—planermen 
and lathemen, 90 cents; stonecutters, 
$1.00; carvers, $1.00 per day extra. 

When desired, a journeyman stone- 
cutter to go on a planer for one month, 
at 75 cents per hour. After one month, 
to become a Journeyman planerman. 


VANCOUVER, B.C.—EMPLOYERS OF 
GRANITE CUTTERS IN VANCOUVER AND 
LocaL BRANCH OF GRANITE CUTTERS’ 
INTERNATIONAL ASSOCIATION OF AME- 
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Rica. Agreement in effect from March 
1, 1920, to expire on three months’ 
notice. | 

Minimum rate: Per day—cutters, 
sharpeners, machine and _ lathemen, 
$8.00; polishers and sawyers, $7.00. 

Hours of labour: eight per day; four 
on Saturdays; hours to be reduced to 
seven and one-half from December 1 to 
January 15 inclusive if darkness inter- 
feres. Emergency cases to be paid $8.50 
per day. 

Overtime and holidays, emergency 
only, double time, except for sawyers, 
who shall receive time and one-half for 
overtime. : 

Tool sharpeners’ gang to consist 0 
thirteen cutters, surfacing machine to 
count four men, but in case of emergency 
a tool sharpener to sharpen for not more 
than two extra cutters, and to receive 75 
cents per day for each extra man. 
Grindstones driven by power to be pro- 
vided ; tools to be kitted, and each cutter 
to use his own kit only. A gang on 
Haddington Island stone to consist of 
twenty-five men, but in case of emer- 
gency, two men may be added. Sharp- 
eners to recive 25 cents per day for each 
extra man. 

One apprentice for each gang or frac- 


tion thereof, to serve three years cutting: 


granite; one apprentice tool sharpener 
for three tool sharpeners, to serve two 
years. 

No granite cutter to be employed at 
below minimum unless incapacitated by 
old age or disability, and then only by 
consent of his Branch; this clause not to 
be construed so as to prevent an old man 
from receiving minimum if he does an 
average day’s work. 

In ease of scarcity of stone or incle- 
mency of weather, one man off, all off. 

Vancouver branch not to cut stone for 
any contractor who supplies cut or 
rough stock to any non-union firm. 


Hamiuton, Ont.—LocaLt CONTRAC- 


TORS, AND Woop WIRE AND MB&TAL 
LatTuers INTERNATIONAL Union, No. 
145. Agreement in effect from May 1, 
1920, to May 1, 1921. 


All schools, churches, banks, theatres, 
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hotels, and all city and Government jobs 
will be done day work. 


Only union men to be employed. 


Hours of labour: eight per day; Satur- 
day four. Be 


Overtime: until 10 p.m., time and one- 
half; thereafter, Saturday afternoons, 
Sundays and holidays, double time; no 
work on Labour Day. j 


Minimum rate: Per day—yjourney- 
men, $7.00; foremen, $7.50. 4 ft. lath, 
114 inches wide, 614 cents per sq. yd. on 
new houses; 32 inch lath, 144 inches 
wide, 814 cents per sq. yd. on new 
houses; 4 ft. lath, 1 inche wide, 814 cents 
per yard on new houses. 

Grievances to be settled by a joint 
committee. : 

A member having reached 55 years of 
age or having been incapacitated through 
accident or sickness, not to be permitted 
to work on any job for less than $1.50 
per day below minimum wage; extent of 
disability to be determined by union, 
but no member to receive less than union 
rate per sq. yd. on house work. 


QUEBEC, QuUE.—EASTERN CANADA 
SrpeL AND Iron Works LIMITED, AND 
Suorp Mrn. Agreement in effect from 
June 4, 1920 to June 4, 1921. 

Hours of labour: fifty per week. 

Overtime, time and one-half; holidays, 
double time. 

Disputes to be settled by arbitration, 
and no strike or lockout to occur unless 
settlement has been found impossible. | 

Wages: Per hour—from 45 to 73 
cents. . 2 


/ 


QuEBEC,* QUE.—HaAsTERN CANADA 
SreeL AND lrRon Works LIMITED, AND 
Erection Men. Agreement in effect 
from June 4, 1920, until June 4, 1921. 

Hours of labour: fifty-four per week. 

Overtime and disputes as in Road 
agreement. 

Foremen to be judges of their men. 

Wages: Per hour—Bridge and struc- 
tural iron workers, city work, 80 cents; 
pushers, 85 cents; engineers, straight 
time, 80 cents; apprentices, 50 cents. 
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Road seale: Per hour—15 cents addition- 
al. 


EASTERN CANADA, Fort WILLIAM TO 
HaLiraAax—EMPLOYING CONTRACTORS, 
AND INTERNATIONAL BROTHERHOOD OF 
SrraAM, SHOVEL AND DREDGE MEN. 
Verbal Agreement, effective May 1, 1920. 
_ Trade rules: 

Minimum wage: per calendar month— 
engineers, $250; cranemen, $200; fire- 
men, $150. . ; 

Hours of labour: eight or any fraction 
thereof to constitute a day. 

Double time for overtime. 

Statutory holidays to be observed. 


Western Canapa, Disrricr No. 6, 
West or Port ARTHUR AND Forr WIL- 
LIAM.—CONTRACTORS OF WESTERN Ca- 
NADA, AND INTERNATIONAL BROTHER- 
HOOD OF STEAM SHOVEL AND DREDGE 
Men, No. 62. Verbal agreement, effect- 
ive May 1, 1920. 

Minimum wage for steam shovels, drag 
lines, dredges, orange peels, clam shells, 
locomotive cranes, ditchers and other ex- 
cavating machines: Per calendar month 
—engineers, $215 and board; cranesmen, 
$165 and board; firemen, $125 and 
board; watchmen, $100 and board. 

Hours of labour: eight per day. 

Public holidays to be observed. 





When company agrees to work a regu- - 


lar 10-hour day, overtime first two hours 
to be pro rata, then time and one-half. 
Sundays and holidays double time. 


WesTERN Canapa, Districr No. 6, 
CoNTRACTORS, AND INTERNATIONAL 
BROTHERHOOD OF STEAM SHOVEL AND 
DrepcEe Men, No. 75. Verbal agree- 
ment in effect May 1, 1920. 

Minimum wage :Per calendar month— 
dinkey locomotive engineers and pump 
men, $130 and board; pump men, $100 
and board. 

Hours of labour: eight per day. 

Public holidays to be observed. 

Overtime as in previous agreement. 


Toronto, Ont.—EmpLoyinc FIRM 
AND CANADIAN PORTABLE STEAM AND 
OPERATING ENGINEERS OF ‘TORONTO. 
Agreement generally in force although 
signed by only one firm, from May 1, 
1920 until December 31, 1920. 
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Hours of labour: sixty per week. 

Wage rate: Per hour—ior locomotive 
eranes, derricks with two or more drums 
with swingers and cableways, 85e.; pile 
drivers single or double cage hoists, air 
compressors, steam rollers, dinkey loco- 
motives, pumps, syphons, trench ma- 
chines, concrete mixers, 80 cents. Over- 
time, time and’ one-half; Sundays and 
holidays double time. 

When pump, pulsometer or other ma- 
chine is connected to same boiler in addi- 
tion to hoist compressor or concrete mix- 
er, engineer to be paid time and one-half 
or furnished a fireman. 

Engineers to be paid for all time they 
are held on the job, whether working or 
not. 

Members longest out of work to be 
given preference. 


Civic Employment—(Not covered else- 
where) 





Lonpon, Onv.—Crity or Lonpon 
AND EMPLOYEES IN THE GARBAGE DE- 
PARTMENT. Agreement in effect from 
March 1, 1920 to March 1, 1921. 

Hours of labour, fifty-three per week, 
inclusive of cleaning up and attending 
to horses. Overtime up to fifty-seven 
hours, time and one-quarter ; thereafter, » 
time and one-half. Time lost by not 
working on legal holidays to be made up 
by overtime work at regular rate. 

Wages: Per week—$25.00 for fifty- 
three hours. Arranging of beats to be 





at the diseretion of the City Engineer. 


No employee to enter cellars to remove 
earbage and ashes. No employee to col- 
lect, pick out or dispose of Junk or 
waste; same to pass from householder to _ 
corporation. 4 


Moosn Jaw, Sask.—Criry or Moos 
Jaw, ELECTRICAL DEPARTMENT, AND 
SASKATCHEWAN BROTHERHOOD OF 
SrpAM AND OPERATING ENGINEERS, 
No. 2. Agreement in effect from 
February, 1, 1920 to February 28, 1921. 

Hours of labour: eight per day. Over- 
time and Sundays and holidays, time and 
one-half. 

Wages: Per hour—fully qualified shift 
engineers, 75 cents, payable weekly. 
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FAIR WAGE CONTRACTS, AUGUST, i92¢ 


D URING August the Department of 
Labour received for insertion in the 
Lasour Gazette the following informa- 
tion relative to twenty fair wage con- 
tracts, of which seventeen were awarded 
Wy the Department of Public Works, and 
three by the Department of Railways and 
Canals. All the contracts contained the 
usual fair wage clause which provides 
for the prompt payment of such wages 
as are current in the district in which 
the work is to be performed, and for ob- 


Servanece on the various works under: 


contract of the prevailing hours of 
labour, and which otherwise prevents 
abuses and secures the legitimate rights 
of the labour employed. 


A statement was also received as to 
supplies ordered by the Post Office De- 
partment, subject to the Regulations for 
the Suppression of the Sweating Sys- 
tem, the securing of fair wages, ete. 


DEPARTMENT oF PuBLIC Works. 


Construction. of poultry office build- 
ing, Experimental Farm, Ottawa, Ont. 
Name of contractors, Charles Holbrook 
& Sons, Ottawa, Ont. Date of contract, 
‘August o: 1920, Amount of contract, 
$27,741, and for (earth) excavation per 
eu. yd., $2, and for (rock) excavation 
per. cu. yd., $5, and addition in cost if 
ash is used in place of pine, $590; and 
addition in cost if birch is used in place 
of pine, $675. 


Alterations and additions to Printing 
Bureau (over boiler room), Ottawa, Ont. 
Name of contractors, The Geo. C. Graves 
Construction Co., Ottawa, Ont. Date 
of contract, August 17, 1920. Amount 
of contract, $89,108. Any increase in 
price of cement used for said works over 
$3.75 per barrel up to $4.39 net shall be 
added to amount of contract, and any ‘de- 
crease below $3.75 per barrel to be de- 
ducted from amount of contract. 


Restoration of Ross Park School, 


Moose Jaw, Sask. Name of contractor, 
H. E. Forbes, Moose Jaw, Sask. Date of 
contract, August 20, 1920. Amount of 
contract, $11; 20F: 


Construction of floating wharf, Kusko- 
nook, B.C. Name of contractors, ired- 
erick Cogle & Henry Perryleake, Proc- 
tor, B.C. Date of contract, August 16, 
1920. Amount of contract, $7, 950. 


Conversion of existing building (Royal 
Canadian Mounted Police barracks) into 
garage and stores building, Fairmont, 
Vancouver, B.C. Name ee contractors, 
E. Chrystal & Co., Ltd., Vancouver, B.C. 
Date of contract, August 17, 1920. 
Amount of contract, $3,083. 


Alterations and additions to main 
building (Royal Canadian Mounted 
Police barracks), Fairmont, Vancouver, 
B.C. Name of contractor, Jos. Wm. Bye, 
Vancouver, B.C. Date of contract, Aug- 
Siti ts 1920. Amount of contract, 
$4,917. 

Supply and installation of gravity 
tank at Westminster Psychopathic Hos- 
pital, London, Ont. Name of contract- 
ors, Canadian Des Moines Steel Co. Ltd., 
Chatham, Ont. Date of contract, Aug. 
ust 16, 1920. Amount of contract, $13,-- 
280. 

Repairs to landing pier, Pointe aux 
Trembles, Que. Name of contractor, 
Albert Giguére, Shawinigan Falls, Que. 
Date of contract, August .23, 1920. 
Amount of contract, schedule of prices. 

Repairs and reconstruction of publie 
wharf, Ste. Famille, Island of Orleans, 
Que. Name of contractor, Onésime Poli- 
quin, Portneuf, Que. Date of contract, 
August 24, 1920. Amount of contract, 
schedule of prices. 

Dredging. Cobourg, Ont. Name of 
contractors, The Frontenac. Dredging — 
Co., Ltd., Toronto, Ont. Date of contract, 
August 9, 1920. Amount of contract; 
Class “B”’ $0.55 per cu. yd. (scow). 
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Dredging. Kingston, Ont. (above 
~Cataraqui Bridge). 
ors, The Frontenac Dredging Co., Ltd., 
Toronto, Ont. Date of contract, August 
9, 1920. Amount of contract, Class ‘*B”’ 
$0.50 per cu. yd. (in situ.). 

Dredging. Kingston, Ont. (Harbour 
Front). Name of contractors, The 
Frontenac Dredging Co., Ltd., Toronto, 
Ont. Date of contract, August 9, 1920. 
Amount of contract, Class ‘‘B’’ $0.50 
per cu. yd. (in situ.). 

Dredging. Port Hope, Ont. Name of 
contractors, The Frontenac Dredging 

Co., Ltd., Toronto, Ont. Date of con- 
tract, August 9, 1920. Amount of con- 
tract, Class ‘‘B’’ $1,70 per cu. yd. (in 
situ. ). 

Dredging. Oakville, Ont. Name of 
contractors, The C. S. Boone Dredging 
& Construction Co., Ltd., Toronto, Ont. 
Date of contract, August 21, 1920. 
Amount of contract, Class ‘‘B’’ per cu. 
yd. $0.6514 (in situ.). 

Dredging. Whitby, Ont. Name of 
contractors, The C. 8. Boone Dredging 
and Construction Co., Ltd., Toronto, 
Ont. Date of contract, August 21, 1920. 
Amount of contract, Class *‘B’’ per cu. 
yd. $0.6414 (in situ.), 

Dredging. Bowmanville, Ont. Name 
of contractors, The C. S. Boone Dredging. 
& Construction Co. Ltd., Toronto, Ont. 
Date of contract, August 21, 1920. 
Amount of contract, Class ‘‘B’’ per cu. 
yd. $0.64 (in situ.). 

Dredging. Grande Anse, N.B. Name 
of contractors, Miramichi Dredging Co., 
Ltd., Newcastle, N.B. Date of contract, 
August 28, 1920. Amount of contract, 
Class ‘‘B’’ per cu. yd. $0.6844 (on 
barge). 
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DEPARTMENT OF RAILWAYS AND CANALS. 


Delivery of an additional quantity of 
125,000 cu. yds. of clean, sharp coarse 
sand for the Welland Ship Canal, 
under contract No. 23444, dated Septem- 
ber, 16, 1919. Name of contractors, The 
National Sand & Material Co., Ltd., of 
Welland, Ont. Date of Supplemental 
Agreement, August 20, 1920. Amount 
of Supplemental Agreement, 90c. per cu. 
yd. 

Erection of a one-stall frame engine 
house at Albert, N.B. Name of contract- 
ors, Hillsboro Woodworking and Manu- 
facturing Co., Ltd. Date of contract, 
August 27, 1920. Amount of contract, 
$4,300. 

Erection of a freight shed and plat- 
form at Hillsboro, County of Albert, 
N.B. Name of contractors, Hillsboro 
Woodworking & Manufacturing Co., 
Lid. Date of contract, August 27, 1920. 
Amount of contract, $2,825. 


Post OFrrice DEPARTMENT. 


The following is a statement of pay- 
ments made in August for supplies 
ordered by the Post Office Department, 
subject to the Regulations for the Sup- 
pression of the Sweating System, the se- 
curing of fair wages, and the perform- 
ance of work under sanitary conditions: 











Amount 
Nature o° Orders. 0° 
Orders. 
Making metal dating stamps and type and other hand 
staraps and brass crown seals..............-... $1,760.20 
Making and repairing rubber stamps, daters, etc..... 261.72 
Supplying stamping mater al, padsandink.......... 825.00 
Supplying mail bag fittings. ............scceceeees 6,196.40 
Hampers and letter boxes repaired..............+-- 53.50 
Making up and supplying letter carriers’ uni orms, ete 49,332.02 
Scales renainecion as weet oye a taraet ate lalecele\stels erove slave 431.45 


Making and repairing miscellaneous articles......... 4.50 
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PRICES RETAIL AND WHOLESALE IN CANADA, AUGUST, 1920 


THE prices movement was marked by 

a steep decline in potatoes, and 
there were also a number of decreases 
in other lines, particularly in grain, 
live stock (except hogs), fish, textiles, 
hides and leather, but there were in- 
creases in dairy products, iron goods, 


and in coal and petroleum products. In - 


building materials some lines of lumber 
were lower and there were steep de- 
creases in linseed oil, turpentine, shellac, 
and putty. 


In retail prices the average cost of a 
weekly family budget of staple foods in 
some sixty cities was $16.42 at the 
middle of August as compared with 
$16.84 at the middle of July, $14.43 in 
August, 1919, and $7.68 in August, 1914. 
The decrease for the month was due 
chiefly to the drop in potatoes, and 
there were also slight decreases in meats, 
but eggs, butter, and sugar advanced. 
Coal, wood, and coal oil also showed 
increases. 


In wholesale prices the index number 
fell to 330.2 for August as compared 
with 346.8 for July, 349.3 for June, 
306.6 for May, 301.1 for August, 1919, 
and 136.3 for August, 1914. The de- 
crease for the month was due chiefly to 
the decline in potatoes, but there were 
lower levels in other fruits and vege- 
tables, and decreases in grain, cattle, 
sheep, fish, textiles, hides and leather, 
in some metals, in some building mater- 
ials, and in raw furs. In other groups 
many slight decreases occurred. There 
were, however, increases in dairy pro- 
ducts, in iron products, in fuel and 
lighting. Wool recovered somewhat in 
price and hogs were somewhat higher, 
while hay was also firmer. 

The accompanying tables and notes 
give details as to the prices movement 
during the month and as compared with 
the same month in previous years. 

The table of retail prices gives statis- 
tics for some 60 localities in Canada, 
having a population of approximately 


10,000 or over. Quotations are obtained 
by the correspondents of the Lasour 
GAZETTE, resident in each locality, from 
representative dealers doing a consid- 
erable trade with workingmen. All 
prices are for delivered goods. The 
exact quality for which the quotation 
is given is set forth in the case of each 
commodity, and every effort has been _ 
made to ensure that the quotations in 
each case refer to the same class of 


~commodity in order that the statistics — 
may be available for purposes of com- 


parison from month to month, from city 
to city, ete. The list of commodities 
includes over one hundred staple foods 
and groceries, coal, wood and coal oil, 

the number of articles having been in-- 
creased twice since January, 1910, when 
the regular publication of these statis- 
tics was begun. 


The quotations for rent are the pre- 
vailing rates for six-roomed houses of — 
two classes in districts extensively occu- 
pied by workingmen. The first class is 
of houses in good condition, favourably 
located in such districts, with good 
modern conveniences. The second class 
is of houses in fair condition less desir- 
ably located, but still fairly central, 
without modern conveniences or with 
incomplete conveniences. 


The weekly family budget calculated 
in terms of the average prices in the 
cities for which reports are received in- 
cludes twenty-nine staple foods, laund- 
dry starch, coal, wood, coal oil, and 
rent, these being the items for which 
statistics have been obtained each 
month and published in the LaApBour 
GAZETTE since January, 1910. The 
quantities of each commodity included 
are modifications of those employed in 
similar calculations by various authori- 
ties. For some articles comparatively 
large quantities are included owing to 
the absence of other important items 
of the same class. For instance the only 
fruits are evaporated apples and 
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prunes, and the only fresh vegetable is 
potatoes. As market conditions aftfect- 
ing these usually affect the prices of 
other fruits and vegetables somewhat 
similarly, the relative proportion of ex- 
penditure on the various foods therefore 
tends to be maintained.* In fuel and 
lighting the quantities are estimated on 
a similar principle, anthracite coal be- 
ing used chiefly east of Manitoba, and 
soft coal and wood in the western prov- 
inces, while no allowance is made for 
the quantities required in the various 
localities owing to climatic conditions, 
nor for the difference in quality. It 
was estimated, when the budget was first 
published in 1912, that these calcula- 
tions represented from sixty to eighty 
per cent of the expenditure of an or- 
dinary family, according to the total 
income. For the average family of five 
the expenditure on these items of food, 
fuel, light, and rent would be perhaps 
two-thirds or about sixty-five per cent 
of the total income. While the budget 
serves to show the increase or decrease 


from time to time in the cost of the 


items included, it does not purport to 
show the minimum cost of food and 
fuel supplies for an average family in 
the Dominion or in any one province. 
The quantities of meats, dairy products, 
cereals, etc., included were designed to 
afford a liberal supply for the healthy 
family of a man at hard physical work. 
On the other hand an average family 
with an income sufficient to do so would 
buy less meat, ete., but more fruit, fresh 
and canned vegetables, ete.; so that the 
‘comparative expenditure would be little 
changed. 





— 


*At times when the price of an article heavily weighted 
for this purpose rises (or {jal!s) abnormal.y the increase 
(or decrease) in food prices so indicated is exaggeraied 
and this should be taken into account in using the budget 
as an indicator of changes in the cost of li. ing. 
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The index number of wholesale prices 
is based on the quotations for 271 com- 
modities, and is the simple average of 
the percentages of current prices of the 
several commodities in relation to the 
average prices for the base period, 1890- 
1899, these being therefore made equal 
to 100. The quotations for most farm 
products are obtained weekly and aver- 
aged for the month, the quotations for 
other commodities are taken for the 
middle of the month. The table of in- 
dex numbers shows the changes by 


groups and sub-groups for the previous 
month and for corresponding months 
back to 1913. 


Retail Prices 


In beef, prices averaged slightly lower, 
slight increases in some cities being more 
than offset by decreases in others, but in 
most localities the prices were un- 
changed. In mutton there were also 
some decreases. Fresh roast pork aver- 
aged higher. Eggs were up 9c. per 
dozen in the average. Flour averaged 
slightly higher. Evaporated apples and 
prunes showed slight increases. Sugar 
averaged 114c. per pound higher. Po- 
tatoes declined $2.00 per bag in the 
average, being lower in all the provin- 
ces, but prices were still high in New 
Brunswick, Northern Ontario and Mani- 
toba. Coal averaged 50c. per ton higher. 
Wood and coal oil also advanced. 


Wholesale Prices 


GRAINS AND Fopprer.—The wheat 
market was freed from government con- 
trol during August. Ontario winter 
wheat came on the market early in Aug- 
ust at $2.20-$2.30 per bushel for No. 2, 
and advanced 10c. in the third week. 
The market for western wheat was 
opened in the fourth week, and Mani- 
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(b) Representing former Newcastle district. 


SEPTEMBER, 1920 


THE LABOUR GAZETTE 


AND RENTALS IN CANADA AT MIDDLE UF AUGUST, 1920 





1245 




















































































































Fisa 3 
= °° : - ~ . ° col 2 
ha eae pore en Ai Alles ee a ot Deal pr Ee fli S iS | oe 
2 Bis (Sle ig ig [Ela lf i818 (218 |e |. te |g | Sc) 2) 24/3 
oat te aS ite bere ee | ea pe od Eo es hal as) fo 
o baal Pas ol = Go - S A= 9 io a=| 22) ac 
cher | Gara tee Se ear RY ger Sa = A ee a ae Ph ecto 
ed | §8| S525 S| gs) SBS) BS) Bs) G2) ge Se) Se) SL) 83) Be) eX 35\35|ya| as 
o| @ ol Sele e 24 Bol Bares 23 28| 23| 23) $3) 88 Se) Se] Se) SS! So! Se] oe 
&B/Sa SEs SS Be SES Fal 5a) 88) Sa) 28) oa 28) 28) 28) £8) asi ge) sa) ES 
Se 2a SS ee -  | Sie iS 1S 8 3 12 le bé 234 an | 4 
cts. | cts. | cts. ) cts. cts. | cts. | cts. | cts.) cts. ) ets. | cts. ) cts.) cts. | cts. | cts. ) cts. | cts. | cts. { cts_| cts. | cts. | cts 
17.8 | 16.6) 14.5)11.3) 31.6) 26.9) 9.5/13.0) 38.2)..... 19.7/15.8] 27.5) 24.9] 13.8] 63.6) 24.4) 21.5) 48.7) 40.5, 30.5) 33.0 
4.4)..... MOS erase te Ue Sica sess ioyehs | crert nlree mecca ceeues[Rcseveneder pe siapeea ee autoreve ate [erat gee GLa SAU Si a ie 40.0) 37:5)..... 38.9 
i) ietioscycall a oe Hie pared ONE Becta Bech lel vale ee ali ner tet Ih Seta al at cick ede loner Cleat (Oe ie en nce aca tates | bea ate lesrecitens 45 | 1 
2 EE earn 15 | [Wea eager Blo as cyl bg ah eee ah Acad Re eld tc ea la Ree el Aegon OO OU eal resets SOW oe ons 42-45) 2 
sd eet cet fee eam heed ee ie Oeeaae BONN ANI ase ol ae els i aR Le a Mea eh eae ae COB 2 2er iarrrs |vares ZA Dele Mole 30 | 3 
te crac 19 308 Riser 7 ESO tage ee eecesteces | caer res eosinecs TOW 40s ea 2a eiapees BOE 1OOU ea. 38 | 4 
1 Santo aay tea eee eee NO ees al ec at tence Noe eel ar res [Lance PCO Iie es teal vac cei COM 28 el Se ee aie. 40 | 38] 5 
g-l0 els. a pan pee eretes ere ress | epee tape (Pec ancl ewer: [eagibe Puing. cin | damientce eters n ¢ ley ie.s ay oy 0 toes Aorta aby ee 33 | 6 
44.0)).-.4. 13.0 ALTE Hi Me salee sl [acs fim STKE ete 1 cecil el eguacteaeg eee tase Ciel hd cuca heptane ics oka 60.0) 24.8) 17.3)..... 37.5) 39.0) 36.5 
LO Realerre ne 12 BOLUM: eer teorepnlraersn|fese oh ego iautiewete | sea eyorc teres elias gt evait arate a.» AQeh ee LOM nee el) qk oon er 30 | 35] 7 
BSP lvovuciele 18 SEE | Peererced| Seay teres aes lew sauce he aabrss 2 eee tah ins [Mmpees hana oN enters GO Ape Zon onto erie’ 35 | 30] 38'| 8 
1 Sore sora 14 Bip ean Pal lees al bees fees ore cae SOS eter cra eaters TO fase mee OP tedaretes genet tad eearoge 30 | 9 
HEE Agee Eel Focal setae Lene OR pT Eee mentees ucsulllaam aa esta axe Ale 2ogleelS: leer 40} 30] 38 /10 
14 OB 420110) 30. 8)) 308) hy as se hem [wena TSS le ys ae 10.0) 72.5| 16.3) 26.3) 45.3) 35.0) 32.0) 38.5 
TOs coerce: OPEL Or Weekes eckew uh tasset is or ions ese altos ete URS) He as lies Vea aie hele Oro hretaae Oe tues Neeelllorie sas BA mwoten lt! 
BBiod Loner * WSinlliceesccas 3.0) dPresne set a¥e fax alae = Hisut castles west me enon vagety  loaccescsll Rieke: Toe 12 80 BO | 404 30 aor 12 
Seer ela Tepe ical (Se Ress | eh Bia flovaech ln canes aes PA SecA Ko ested Wegener Were es LA dele a Meeogete hart le acre 45 | 40] 35] 45 |13 
Seeing | anee LSB Ta epateilfe sethoees [Serco as oA Srase lesa coteuss| Sia we POS | SOS lib Geer asec ies Atel each Roma eeioee AD (ereteness 30 35) 14 
Ie Ace aye (eae) ch Seem decreas Marae ata tie Sele etde |e clears Ieee las cf cee SESE ill feral arcectite | ook cael SkcaeSlenes frvcis Sy orcuiewg hese. oie fey Acre 15 
AGA sor eatery BEA a crea ims 0 al ictar-we I Geir (age ai/lieee cepa i cror oes MO mel Chesed sar TOE eG Ol sence ieee oon terete ents aber braavokeie 42 |16 
tee Hicpertses NOD ORE SO. er atta) alee Sn Paarl cea PEAS IOG Ao aecilee Bae LD eee IPA Sa lise SE pone 35 | 35 |17 
18-20)..... 1010.5) <. 128-38} ..2 00}... QO sto) eeyaee LO gz seri racine, 8 170-90) 25 |18-22)38-50|30-35 | 25-28|35-37/ 18 
LF Sei, |\SSEA alae Sides alae eae | cel fs Resi [gk ce res Coe ace el Ue PS etre Ine pce aed rece ceted ecece 40-45) 25-30)30-25| 37 |19 
18. 45.7| 16.3/19.2| 38.9] 27.9] 14.3113.3| 30.0) 19.8] 20.717.3| 23.3) 23.0] 13.6) 65.6) 24.6] 21.0) 50.4) 40.7, 29.5) 37.1 
Fe RIS GI Rickey (Rae ea Ra rh eee OTA el WN Boni (ered etl ay fae nie | sinake acl tar ool ese a |e auotocs' | aes ise esate =i aH] ies 55 ( 35 1630, )2°40: 120 
Zor ybyet nel melee Pale ie OU Nelincer pal aueee BE eN eur aa eaters a PAU i ail PAD eats) acer al ory duets ames PAS a 50 | 45 | 35} 988 |21 
[Qos oe LON ZO OTe Bo Ws 20015 LOK 10 12550) 1 PS=20 15-18) oa tees. 50 |17-25, 18 | 50] 38 | 25] 35 |22 
TO herces: UG) Sie ct ores acta er ragecc a Oa yess (re etter ceed: DONA ap eter ap ieee oe ate eo wines aeort Latseds 50 | 40 | 25 | 38 /23 
LOM eet lee Ole, valli OL a eecterceel atch alates) Seaoiis a ental ocoynie's 27 + AUT er ised Raton 75 | 25 |18-22| 50) 45] 380) 40 /24 
Sea Sal serertieoates SLM Fenske ake apcre laze Gee Irate e Upereesese iay Me UES], ald IG cures eceheneal icra eae tach (an. Neyabcne 50 | 40 | 25 | 385 1/25 
20 P sale sts ste 14 Bo POmOU LOL Sire ye mere alesse 17 Ste PAC? lee ae 71 QA 1S 1 BO) 40 25 85) 726 
Bases Pell beet teela: swede Seely Sace Ee aie PS sews deal ic eg oot yt eae ea ND rs 2 aL ery en eb eae Ml Rewer (Beaute 1 ncaa Sve ee pene Reed 
22 ltstoanre Ais sae = SOLS emo teas 15-20 BU Re)|o cid a eaioaliberae a Ts lean: 95 | 25 |50-55)40-45 30-40/33-35 28 
AU eT he so6ip 15 35-40)..... PO alee, \tcueeneticbs wee DOAK gree oil store Sade 15 | 75 |25-30|18-25) 50 | 40 |25-85)32-34)29 
ZO) Na irererayas 20 OO. eres ake BMT poet are ap Sal aps ctor 15-25 Da easehel regener te 95-30] 20} 50] 45 | 30] 38 )30 
1 Sica ay. 8. 15 Soils LO eer oleae. llisoee Ws DASA VA ie, erst erty hee pete s | ACI Ie iernis.cl Reach 32 |31 
aes reo potion Owl ache, Nore oP Molle eer olllS te aPallreren cree 20 IES ie ee ill ok rie Repeat oy oS cies 55 | 40] 35 | 40 32 
Spey acoso feet fobs oaaenats ees er Were sdealisha apes, [Poin vec Mim opera (wayeeot eck ee 30 SOc ole eee bce 25 | 20] 50] 40] 30] 35 {33 
var ees ge eavete so Rese eayaicy|taasosne lt axe-ca fot coly ee Ws US ee ere hues 17 20) ho Sioa ily Silecsoe OA aie es 50) 40} 30] 35 |34 
Baye asdiicerg aves ohegs. 7 | Rents SOL Ae hes PIES) SRN ee ich log Macc DOM eel apee alles: WON ee ase SOM ee owierro eet saree eget 49 135 
gre Saati eel ih anasto: My Oita ie OPT ulate eh echo Te Perea tt ater ec BO TLS tate 18 pen 40s) 229) b 886 
el oLicer LOG MALO ME OO Nan oO) ato: helo terres sere- SY Seer all steeaie 10} 50] 25) 18} 50) 30] 25 | 365 |37 
NS meets LIS a ie ake = ats Ve es DEI Ble Sse Me ae Ore Rta | once oie |ePevatorsy| eens, <ilkaroprete 27 1 220.4 BO) 42: be 30 P3138 
PAU eee 30 BOIS. war ZO) N Sere alate alte ro et A Sall Shee een lepooe 120i eee ne caers 30 | 55] 42} 35 |38-45/39 
ERS | MorSigan ERO COA he Oe || Oe tec lee saree ee ener |e ie epee 20 DO co ae ae teehee Dal ai SO=OOY OO ri 2OU! ty So gtaG 
AVES ol eteceraleaties Tape erate cok BOP | ake ae LSP eeeyrans ray: POs SeReA|Neaescicy| Uae 8170] 25 |: 20} 45} 40} 30] 40/41 
Be aot Seed mreseis cal | esvenchel| Bee alla erste ative | ssehcons peel yy een unas 20 DOA Nrats,eve4| eyarcrae tater sae ell seeseae [ieee 55 | 50} 40] 30 |42 
TO=1S/NGSIS | Soaeee ce 30 |25-39| ~5 US alerse: 15-17 Lower Us enor 95 | 20 | 45 |40-45| © 25/40-45143 
20. | 20 15} 15 | 385 |25-30]..... IRI! Aah) ee May all ater | tend eS) eco oll aoulicnc 75 | 25 {18-20} 50 |40-45) 25 |40-45)44 
NaS onl btstae) Me sions’ [Laserel SLAB ee tere save SIR Pon Och TB Ga rin Tate ete Jo ark | Seb): 48.04 89.0 a2. 8 
PNA All é tas kegs el Ra BO | we Zonas sts!laversei|tgcmnstallvtora ss TS a Nae is [fees teal ors caiceyi bays Nes ee lio Oe 18} 55 | 50) 45.( 40 45 
ena ea lees cect ved tas haueus SOs epeteoe ane cages [Ccseeas [uate amon [estar aa USUI Gaol teronesl frac coc el | ote tte | ree peas 50} 40] 25] 45 |46 
Fa Del eps oa ele tae BOO SOLO ele Ma sect eecatalts ne EPAG AGG hs ote ec tera 87.5 | 25.0) 22.5) 50.0) 42.5/ 81.3) 41.3 
QOS Nese tal coer SIO ok U eg |e ei Yl Oe aD ZOOL else criatliere ee 100 PSO BE BO Waa le 45 |47 
PA Ta atte 20 SOe R285 a2. ByciGl |etstaats (eae ces PS ih eAR Gs pavenesiatey de ell | seers |ieamgee ta Maelo 25 | 55 | 40] 40] 40 |48 
a Pee Rl Be > Eoee a pean Se 5p eraailiee ae ie NE TUN Tus ee ee ei Fe meee ng. be, Oe |e eae 
Eisler nar re aes SO ever tele Olena seraaitor tse O ‘GA teh: IS erln 20- ta 2071) 4b) 40) 25: 7) SOB 
OT Salta tess: 2152255) 15 Te Sigs gale is ae 16.9 $5.0 25.0) 17.5)..... 27.0| 22.8| 48.8] 40.0) 31.3) 39.6 
ya Pll NEN Bo \Aperec SOF Seae Lele: Wale ue ee 29 AOS HGS Gas. DOM eae ae 30 | 25 | 55} 40} 380) 33.3/51 
PANS sis Vie Dero ae QO ATS glee LOO eee ine eae 12. SOM 2S ROTO Rica 25 | 20) 45 | 40) 3 35 
QO erg tal acca QF | 2D" | US al Paaeesl ee Sewers. cata fe RO tate weGiclimace te 1a renee 98.) 22} 50°; 40} 25 | -45 153 
1S Pilea ea 0st Le Pass bane), Oa Some ES sti eens ee 20 95 | 221 45 | 40] 85) 45 [54 
Tt eb cee ee ites OLS a aft UCR etoad cre fll Zan g Nah adh San (lela: Aec6lercan: 26.3| 22.2) 49.0] 43.6) 28.9) 36.9 
es aU Bad oy See OU Wen OL | ool Oiler ered nker ian Pe enalecee cbs |b ice acrcotarifalssce te RSE he cstureed Paro DY ena 50.| 25.) 45 155 
DOE Ser mad tree ear Ble 8 Week ot aby LO NONa eh erall chemo d lapecaeet ees sellhak as, Sizaratote| elererars LOUIS oa: 30 | 22] 55 | 50] 35] 38 156 
22 Ol teaterilicts 56 Se a es Ses cd adie a Bisa a PAU pao bb ale Gee celts tnee sed tench ey ce en lee eas peated aoa fami 251 45, 7 38 27) 3838 187 
1 Da ciehsies Moers Senet BG eeeresrs OO) tsar eterereeeyl vee al er cra, wh oe SOM ited onl ebererae le erate 25 | 25} 50) 40] 25] 35 [58 
Ei Misses, liens ls ae Pisin Pe a SATORU Pochette eco ta oats Ae ehh OD sleet bau LOM seer 25} 22] 50] 40| 301 31 [59 
V6 iS etcee = J Seah tsa eres Ui Serssoess| SCO ltedera rae tots Pyne [Pere > DBM Wieder: TOS SOR 2b ae 1G Saas | ee 25 | 35 |60 
1B ecintee Ny aval eek a= sO eae he Fores Poets el bee st ease eeme DNase sare eR hil kore a cre 50} 491 35 |. 40 |61 
























































































































































1246 THE LABOUR GAZETTE SEPTEMBER, 1920 
RETAIL PRICES OF STAPLE FOODS, GROCERIES, FUEL, LIGHTING 
Eea@s Bourrer ibs CHEESE 
; S g a 
nm = a 3 & shed o 
3 a a a ta a a a . 4 
Locaurrr. o: Z. Pee rks 2 o 3 - 3 = = 
BS. KS Zo zo as 3 z= Ps ae A S 
oO ) oO ma) a) ry a v= sm 2. Pe 
ay |-¢5 | ds }.¢d58 | #8 | » Bl ee es ; e 
on o oa oa ou To ‘3 2 2m ach © 
a fe fe iS D = a oO iS) fo) Pe. 
cents. cents. cents. cents. cents cents. cents. cents. cents cents. cents. 
GBominion Average....«-| 64.5 7.7 55.6 60...0| 56. 14.7 60.9 66.3 43.6 40.8 38.9 
Nova Scotia (Avervge)...... 70.0 70.0 Cpe CN Waster rn TR Pe Pe 14..6 | 63.0 71.5 45.8 39.3 40.0 
PSV CRC siere eee elt ates sal oe res AO pa Alek oa le AR YON toe LAGE eee ees 163 48 AO Was aes ane 
2-New Glasgow ...........+- LOB Aes ekg ae | cparee metic eae nya Glatt cate 16 65-69'| ~ 70-75.).5..-... AO hire heats 
3-Amherst.........+- siatoce Aa elke cab Moco anthers GO real clea eis 13 65 70 Abr Sapo es 40 
A= Halak tec tes emtes com tiee 75 Ai Garmin casey Aer ie Seabee Raine Ssh 15 60 70 45 38 40 
D— PUTO cic treet ckeleta earl rerwies CYS ti Pacesetter ee | ear SMe | eos, Aue a i Bs 14 60 70 Boma lete Ree aes 40 
6—-P.E.1I.—Charlottetown.... 53 48 AG ahi eee a ein a 12-13 54 GU Aiea tata 35 35 
New Brunswick (Average). . Li} OP TR inl“ es Yor a) a) ee AE Nin a ht 13.9 59.8 67.9 44.8 40.6 37.0 
4—Monctons «Whe odes cee t or 60 DOG a eens eet oe lace 14-15 55-60 65-68 A By Sn eee ee ete 38 
S=Ste GON cae amos eee ele Teens (CO SR RE Ripe one | So See tees aeteeeysreae 14 65-68 70 44 40 35 
9-Fredericton.............6. 70 Oona eee al eet an an DD 15 65 75 45 40 38 
10=Bathurstii.2- secon AD Ses Pate ae cco eal edocs ceo es eros 12 50 60 45 AQ ae ae a taces 
Quebec (Average)........... 69.3 62.0 63.7 2.5 58 3 13.3 60.5 65.1 40.2 40.3 37.1 
BO UCDE Cane et ccie cole ore eters 65 11 Ug i het a ier ay 55 16 56-59 | 62-64 38 38-40 | 34-36 
12-—Three: Rivers. c2. 030.60. os LOS ee epee bt wer ated compe tee 60 15 60 65 35 45 40 
ig-Sherbrookesy.. 5s eee ae 7k gies NRA ts RRR ANd BIRT AD RIN. ON Nec rea Wa iat Peon 72 Ga Ma |e aes 40 
14 Sorel eG. ke ss Nene 60 HLTA ted Need cone Be ae a Oe a 14 res eee ere 60 40 35 35 
15-St.'Hyacinthe’.s... sce. sete eos Ls oe P rn CL ERB MEET Behe en ae ry yap bee Meta 6h Niet te leer 35 
TO=Obs VOHNS.. Seat. ale Seine 70 70 65 60 60 13 62 64 40 45 RD 
17-Thetford Mines............ TOTAAL S Cree eo EOS, GOTH ee. ack 10 65 70 40 40 37 
18=Montreal.ce ck ce recs cee 68-70 65 63-60") Gk: eee aaa 14-16 | 57-64 65 40 40 38-40 
OSH ley acne ae oe 1 Oea Sere G2 al erhalten 12 58 63 38-49 38 38 
Ontario (Average) .......... 65.0 60.9 65.20) ie eas 57.5 14.5 61.7 65.7 42.6 41.4 39.6 
20-Ottawa.... 0. ...662 020+. 70 iL es: RIO yicee br aie yi 12 60 65 40 45 40 
Zi—Brock villas... xin demos ches edes eee! GOON, ee een ee meme 10-13 63 65-70 | 40-42 | 40 40 
Boe RANGSUOD. » sWsrsis class slong os GO rl hirer. FOU. jah] eet tenn eu eenaiy a aad 12 55-60 | 63-65 | 37-40 40 38 
20-bellevilles, wate tics on le ot 60 Yee Peay et Se | Mie ore 5a c13 68 65 AD pie | tee ee 40 
24-Veterborough. sc. .-.2c+se- 62 Bie” LEE 7 fami toy eal che. ee cae c12.5 60 64 45 44 40 
2O-Orilliag wardens. kee GOP Ss cea aren WN Sele ealael see ale eee eee 15 60 65 42 45 40 
26-Totonto.s v.05 te. Jeske FAINeRE Hd Pin See (acre aNeRgi aaa: Te pel CLASS iM wee 68 42 TE Ree Re eke 8 
27-Niagara Falls............. ZA Wiser | ash halts Nev sbee’ tere dso. pent hte ee ear eee 1G | Sees 67 43 38 37 
28-St. Catharines............. 65 De cae {hates ah Heaton, et Sa tee 15 55-60 65 42-45 40 38 
29-Hamiltonee. sum akan op 4s 70 Goo sy BC Uc ede See te a cee 15 64 65 40 40 37 
BUS DIAN LHOLGee vance eens vse DO eae eis eee Lier ech eben, 60 14-15 64 66 43 AU 42 
Stoll as atk Coromsides te 60 ULB a aa © ed PIN ETN aha 12.5 65 62 40 35 30 
82-Guelph...........00s sees 60 BONN ae Hee sen ecahet ait cle 012.5 60 64 45 45 40 
So Katchener., . snc seen oes OS jet See Voie butte Sern i aratees tee omc antageter c14.3 d60 63 40 PgR al Rear er 
34—Woodstock. ./:.c.cesies ve oes GO Do Ne cee aguha ea aie CRAP rT em EVA Se 12 d60 65 45 40 40 
SOO UWatLOLVd ene eee ce eee he cileneee one 60 Ltn Reyetcics Naver oaknee | Cet telat 12 60 Goa eee tae 40 40 55 
SO-LOndOn.cawenn cut. youre 65 G2 im Menta s Coe cepted, ccc Renee cee 14 62 65 40-42 40 40 
SioSbod NOMBS. se Netcare eee 65 GO ie Avis ey Rh ire ee age ae c13:5 63 65 45 43 40 
Sor HBINAM acs eum pci terse tabula rart ate aes clos 155 Cham ec, ean pe Nae 16 60 65 42 40 38 
BI WAINGSOP ees lee aie items oie 62 GOR SEG OMe aie Roe lie eae 16-20 65 7, 45 48 45 
40-Owen Sound.......s..eeee].... ces Beale fae bias Be oh es 12 60 60 40 SS tw Uke estes 
41-Cobalt...-...... Np acme 70 BO ra ON nes amir ore 7. dice a 70 42 40 40 
42-Sault Ste. Marie........... 68 CDR ee ee repr ae Seeder 15 65 68 45 Fee 45 
AS ROTLUAL LUT: sigs oieiehe eeceoin eat 75 Oey ete hs Oe aeegia see ie, oes TO ele oens 70 45 AQ CiSia ees 
44—Fort William... vss... 2 oe Ose s rl eeeer eee: NR er Sed IB fet Mien ena eta 4 6) Aan it Sie a Fe FAD 45 40 40 
Manitoba (Average)........ BB: Oi ace eave sear tel eae nee | eta te 14.9 56.5 67.5 45.5 (ad = ae 
a5 2Witinipeg. 2 a. socacaees . 65 Lam Uae Cia, ae apis Rac iea Jan 15 63 70 48 45 45 
46—Brandotisesncrancien ner: 45 Pe ras RN OR hr Pekar ak el Sa pe eay 13 50 65 43 AORN ects cisrelone 
Saskatchewan (Aterage)...| 53.8 |........ ect irate ee cole (i ater hac tty 16.0 57.5 62.5 PU ee kee | by Mis eee ae 
AT Regia oye vine nie eee 552 6 omer. Lg aas cae WA ge 15 60 65 45 40 40 
48-Prince Albert............. GON eRa |: eee cll reel caval gta te es well ean eae c15 65 45 BOTT Pl at Pee ceilarre ototetavate 
49-Saskatoon. .............6- 45 Pda te stale daetps iz] ARNE RS on aren eae 16 55 as 45 AORTA eater ctelarete 
5U=Moose Jaw. :....see.s-s- atl ae ae lps Atco attra Sal Nip aia 18 50 65 45 PNipiethal sik os Deer 
Alberta (Aterage)........... a id TT Aap ae PRCA ore Mae cre 15.3 | 52.5 | 65.6 | 45.0 | 37.5 | 38.3 
51-Medicine Hat............. Ea ORNL Vee GON aot a er i area ie OC ei’ 17 d50 65 AS ta Vicente de 40 
52-Edmonton..........-..... 50 45 EGS oat Serta ee anee el be aces oe CIB YS Mere 65 45 35 35 
DS Calgaryie sos hisn dane eas woe Thi OOH eeh eas 2 Aecusli ae Siete ce ESF baie cach 14S One ae 60-65 45 AO) Sr tethers 
54-Lethbridge................ 70 OOS Sea cree Sec nor ag enue c16.7 55 70 A Dire |e enees are 40 
British Columbia (A verage)| 71.4 ULF Rita ies ere ol en tae 62.5 17.1 65. 2| 72.7 47.9 41.2 39:0 
HH-FErMie ttn ce ee cutee ees BON a eee OP rial eee ached etionce rere c16.7 60 75 | Pail Bek Wee ge a 40 
SO Nelsons 5s eke tyne aisle ses 70 eB padi de teal alley Pena A TING eee c19 60 70 50 Peake cota ee 
S7— Trail. kees.. Bone Has. Se 75 Gogh iaie eae eeteestel| Seles LOM eh ee 70 50 A as oe eve 
58-New Westminster.........- Co OP cea SPE NP sr EB ey vi 50 16.5 d72 75 45 40 40 
BO-Vaneouver: «5 fs1..cn' es oe « 70 coh agen age te ty ol ieee ok ty vy 55 15 70 64 45 38 35 
GU VIC LONE. ciate sta e tere FL eee Hears casi tareste lcs Rae fate | end Oar RAE niceee aR c15.4 64 80 45 42 38 
Gl=Nanaimooe ina: GOs teat cact eae ce Ree aed ees feeee eee ae oe A | RR PS bs HR 75 50 42 42 



































higher. (d) Da‘ry prints. 
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AND RENTALS IN CANADA AT THE MIDDLE OF AUGUST, 1920—(Continued) 
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Ze FLOUR = 2 Ricu Cannep VEGETABLES 
eee oar aa | 5 s a { 
F: 2 ia Es in 3 &. a ; fs 2. & es a a 
on ~ Ss ay = 52's 2 Q = = & pa 
a) fle g8| 35 = 2. a oa =e a = rigs nN 38 Py 
asec ee ae te vie ar (Wee s | 8 3 Bylo wa (tae ote 
ae | 2a ses at ee ee ° $ ms Be z S =) ot 338 £3. es 
Gh Mati sere ws | SA “3 FS as es : : 3 on | = ae 
TS & as ac =a ® @ 60 & s a ses Goh on 6 
Pee ea ee sot eee aA ST eee Be | BR ge bos 
=a) a) ar lo oe} O ca ec ay S$ a ii = a a 'S) 
cents. { cents. | cents. | cents. { cénts. | cents. (cents. |cents. cents. | cents. cents. cents. |cents. | cents. cents. 
9.7 oe 1.288)... 8.4 8.9 8.1 11.3 | 17.0| 19.8) 20.5 18.3 18.6 21.4 21.3 21°3 
10.0 | 22.0) 9.3 9.0 8.9 9.0 9.0 16: 7s rte Obes See slg ee 22.8 24.1 23.1 22.2 
10 24 pS a fe Ria aes 9 9 9 SO a i etnants te oh (aed eS 22-25 25 25 25 1 
10 OO Wes ae 9.2 8-9 9 Sal ane sane SS iat Oh pee ee ane 20-25 25 25 25 2 
10.7 20 Re Dea ee ee 9 9 SE Mam ae Nae Ser atL d scan ahs or We Meta eee ay 20 3 
9.3 22 8.3 9 9 10 15 ICA Ie es Sena he oleate he 96 22-25 | 22-25 | 18-20 | 4 
10 24 8.8 9.4 9 9 10 15 ee aaa RRL, Sete OR 20 25 20 22 5 
9.3 22 8.3959 8 8 8 sca predate Som lec a USER Ok et NC ie 90 18-20 | 18-20 | 18-20 | 6 
10.5 | 21.0) 9.2 8.5 9.0 8.5 9.3 18.0): 26.0 |250...; 17.3 20.5 20.5 20.0 20.0 
9.3-10| 22 9.4 8.8 7-9 9 rad etl SP ay ag ie ae 16 20 20-22 | 18-20 | 20-22 | 7 
10.7 22 9.4 9 9 5-9 10 18 1832025 elt § oust 5 20 20 0 8 
10.7 20 9.2 9 10 8 10 18 30 18 (relay Wy 9 18-20 20-22 | 18-20 | 9 
10.7 20 8.8 ae | 8 10 8 1 Ral need ee oee ans nen nce 18 22 2 0 {10 
8.9 22.1| 9.1 8.8 9.3 10.0 | 11.4] 15.7] 20.1 | 20.5 19.5 | 19.7 19.9 20.3 20.7 
9.5 22 9.5 9.5 BUN Ee Seg A Bees (oo Ate oe 18 Nb kets vaca be a6 20 18 90S 
9.3 22 | 94 | 94 | 8 | 12.5/ 12 15 Pe aie are oa Pap na a | 20 20-25 | 19-20 | 23-25 |12 
9.8 |.-+2-6: 9 9 10 10 10 18 20 yi pot i eee | 20 20 2 0 {13 
8.3 7 Wiley Oh, AP 7.9 10 10 12 15 1 la eRe de teres ola i) 17 23 20 |14 
COL. eo eae fet Oi, See Re iS eat tne igen as Bn 22 vt tae ia: ghee ta i= 48 20 20 20 (|15 
8 22 9.2 9.2 10 10 13 15 20 20 2 90-22 | 20-22 2 20-22 |16 
8.7 25 Sig ieee Se 10m aA ee, 16-25 | 16-25 | 16-25 16-25 20 20 25 93. 17 
10-10.3} 22 |8.4-9.6]8.2-9.4 9 10 | 12-13 | 15-18 | 22-23 18 18 18-20 | 18-20 | 18-20 | 16-20 |18 
8.7 20 9.4 8.5 9 7.5 12 10 20 1h aS ote lot 18 20 18 20 19 
9.4 Pies) 5 8-7 8.2 8.6 8. 11.6 | 17.9| 20.1 | 22.4 19.6 18.7 20.2 20.5 20.3 
8.7 20 9.8 7.9 9 TO eee eer: 25 20 20 20 20 20 20 
9.3 25 8.8 8.8 8.5 10 TST SRN epee tia cts a ote 20 20 20 Ta As 
9.3 20 BIS 8.3 8 13 17 DO meets cheb al ieee Pua be 18 18 18, |22 
7.7 20 8.3 §:8 10 Dias Narn 6 Dad oper ee 25 20 0 20 0 {23 
9.3 22 a9 7.9 8 1 10 154 (esc. ieee ee ie 18 19-20 | 17-20 | 20-22 |24 
9.3 25 7.7 8.8 7 15 15 25 25 15 20 2 25 25 25 
8.7 22 9.8 8.8 8.3 10 eae ie pees SOe ae an Ne es Ses 18 20 20 18-20 |26 
9.3 a ee ee 8.1 8 10 LOM Gin eae ne 25 22 18 20 20 20 {27 
9.3 18 9.2 7.5 74 8.3 10 18 20 OO Ree the 20 19 19 19 |28 
8.7 20 8.8 7.3 8.3 6.3 10, eee lniees ot 90-22 | 17-19 15 16.7-17| 18 18 {29 
9.3 22 9.4 8.3 10 10 10 20 20 25 25 22.90 20-22 | 23-25 | 20-22 |30 
9.4 20 7.3 He 8.3 $53 10 15 20- 20 15. 1a 5 17-18 20 17-18 [31 
9.3 22 9.2 Sel 8.3 8.3 15 20 20 25 20 18 22 20 20 132 
9.3 24 vfs 7.4 8.3 10 Pee ee se eates sass Dp ee een OS 20 23 80 “133 
8.7 22 Tuo 7.3 8.3 8.3 12.5 20 25 25 90: 1b *=-20 20 20 20 . |34 
9.3 Boe nce eet 10 Na eee Cae abs chee poe Ke) 20 20 20 135 
8.7 22 pe) 8.3 8.3 8.3 10 15 20 5 ha Bie SI 1’ 20 20 20 20 136 
9.3 22 9 9 7 NOM Asie sear kane ves (eriak acs baths Sete Tame bs 20 15-22 20° 37 
9.3 25 8:3 u% 8.3 8 10 20 24 24 Jah OO) 23 92-25 20 [38 
9.3 22 11 9.8 9 15 15 20 15 i act Na Ne A Oe 18-20 | 23-25 | 20-22 | 20-22 |39 
Suz 20) Aa, 8.3 7.3 9 9 17 20 18 18 15 18-20 | 18-20 2 40 
12 20 9.4 1.954 10 10 10 PV eae ee oe an pale ba cel 20 24-25 | 24-25 | 24-25 |41 
10 20 ONE Sa he en eae 9 15 25 25 25 O50 20-23 | 20-23 | 20-23 |42 
fic 9 ad Ne 8.3 0 Patel Oe: tes 15 20 13" eg 16.7-20| 19-20 | 24-25 |43 
11,1} 18-20. |-.-8°3 8.3) 7.58 12 15 15 $225 15 20 16.7-20| 19-20 20 |44 





















































from price quoted. 



































(a) Including Westville, Stellarton and Trenton. 









































(b) Representing the former Newcastle district. 
(d) Calculated price per gallon from price quoted. 
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RETAIL PRICES OF STAPLE FOODS, GROCERIES, FUEL, LIGHTING 
a $ PoraTors APPLES oo 
5 el eer = ; a ° Ss 
cae teh: 2 E g ata oe 
ga E = = 5 eb piel eh ot as 5 
me = BS = os Ag ae oo us a 
LOcaLity Bg ra) ae a he ba 2 As od : 
Sig | oul ee 1 Ba Bi al) eee eo eRe hae 
whom an Bo 2 as Poh. 8.2 oo a= ie 3 
ga om) > ral nm © a3 aoe ‘2 OD 
gE a oy 2 ts 5 8 & 2, a=) Ea a 5 
co Ss iv AY is Fe = Ay ms 4 
cents. cents. § cents. cents cents. centx cents. cents cents 
Dominion Average......... 12.2 10.9 3.868 68.5 39.9 3.4 | 29.5 27.9 8.0 31.0 
Nova Scotia (Aterage).......... 12.8 $3 | (4620 1) 7631-1... 2: 33.0 | 26.7 | 25.1 | 27.5 | 30.0 
DOV GHEY E ti nite ects u via vane at slo iene 15 10 6.00 LOO Saw saess ett 33 25 25-380 25-380 30 
2-New Glasgow (@).........-008. 12 8 C600 UL ten lt tl ya tetee cas eninge: | Pep tea Pires ert PEE ANS een 
S—Amiberstincccc or sakiole cileisiahece ct 12 7 3.30 rll pa eeay. Lenehan al owe toe 25 B02 BAe ms as 
AAI aXin Gs cemen ok eateie ersten 13 9 2.50 Osea taynemecie lect: 25 25 30 30 
De PUTO estes cae sye Spas vasere ketsfore ake 12 10 4.80 SO Rr eee asns see lieeacoest ake see 30 3 DOA cence 
6-P.E.1.—Charlottetown........ 12 12 4.50 FAGHS Kells te, Meee aa hee cae 30 24 25 25 
New Brunswick (Aserage)...... 12.5 9.6. eh: CSB SOOT 4S. ho. eu aces 27.5 | 27.0 | 25.8 | 34.5 
JA MORGLOD Nesee aie Morten tees ; 13 10 4.50 OD AEP Che eiena lestenaene 30 teaoe 22 335 
SO tas Olne toe seen where Suet cs 13 8 4.80 SOM Gayo nera ele weteaterns 28 “380 26 35 
9=Fredericton. .......00. 5000000 12 10 5.00 [Ua Pel cetera iene | reese, cer 27 26 28 35 
L0—Bathutst ©) sacs se deine eee see 12 10 Azo AS OO Eel emanate a eyehane 25 30 27 33 
Quebec (Average)............ Ps ae Fa | 13.4 2.886 | 60.9 | 47.9 | 37.0 | 28.5 | 28.4 | 28.0 | 31.3 
Pi Ouebee! coe coe halo ine 9 12 3.00 TDteal eee Vege alee eter 20 30 DOV boetete 
12 —Three Rivers seca oo socie's se sas 12:55 15 63.38 50 50 35 30 30 30 35 
13-Sherbrooke. ......... 000.0000. 15 Dig gall oestereeystnst CPi ot bea etait, Sect wr irae a hep ennn Been 35 20 | 35 
LA SORel hecho ae eel eescelon eles 13 20 3.50 65 AON er castor 30 25 30 30 
15-St..Hyacinthe.. s.2 occu see TOL Wes ake QED ee ARR A eet en erennt vets 1 Reet tae eh eal tae Roi leds Aree fe arte, sero 
RG-Sti OWNS ssc tivo oe tatee eee: 10 15 c3 38 50 d75 d50 35 30 25 25 
17-Thetford Mines........%.....; 12 10 3.00 75 GUE ba garter dey, soa 35 Bea yal eRe ach 
18=Montreal tne esc cn Sec 12-13 5 2.75-3.00} 50-65 | 30-75 | 30-60 | 30-32 | 25-30 | 30-382 35 
PUSTIOWS, snc tow ies edhe oh eee te 15 15 2.50 50 0 40 25 25 28 28 
Ontario (Average)............... 12.8 11.5 3.626 61.3 35.6 31.5 29.2 28.1 28.3 29.9 
29-Ottawan! cc ecenuiccss one seston ln 15 maa take: 2.00 Ay Se |5 ene acaten o kesesys 30 30 30 30 
21-Brockville.\..2 4... 20 ansebasce 0: 10-12.5 | 10-15 | 2.75 50 25 20 30 25 27-380 | 30-35 
22-Kineston. foe i/o fc abe vata) 12.5 12° 1.80 40 25 ae ane ors 23 22-25 | 28 
23-Bellévilles 52.2 aoe tebe cn 12.5 DO eae evan AQ pale hte, ORY al Aral aan 35 28 30 
24-Peterborough........... mieteitte 2 12.5 1225 20 45 d20 d20 30 28 25 25 
25-Onilliacne cc wan wet eee ee ieee 10 10 2.50 Ue otis ero Beh 25 28 25 25 30 
VE“ TOLOM LO waco seelee teed IS SE ies le aces Deke 50 27 ES: lierecs ee touell oye mi tecaeaere 25 30 30 
Zi Niagara alse sevos semen 13 LOUMaN Rc ase tena SO ovate sen (BAS Panera aie 27 28 30 
28-St Catharines. .:.2..<.10%60s 008 13,5 15 63.00 GEG UT ele aps hence renee. nl feaar as rer exe oes meget Sis 25 28-30 
2U-HAMUtON ese vote orale ds ose 10 8.5 5.50 65 40 C1 eee Be a acnoe 25 28 25-27 
30;-Brantiordi xcses tea es aotien ccs 1220 12.5 2050 50 di2.5 |. di2.5 35 32 30 30 
Sl -Gralie: foe aes oe pyrene eee 12 ges ae pea ren Team oN ie Ra a hardin ae 28 25-30 2p pie 
Sa-Guelphcws sesh Gees ONS eth sc ae he ed ret at 55 35 BX! Peal Pease chen 30 28 30 
a3-Kitehener. seek ots ae eoths cs 12.5 8.3 | 2.50-3.00} 50 10 10 35 35 28 30 
B4— Woodstock. of 0.5. ics aes waves 12.5 Srl eden eae GO is oa 15 30 25 30 30 
G5 Sirailotdie- ss kil ona enees ¢ 10 10 3.50 60 15 15 20 go: 33 334 
BErLONdON «7 ce chs hs ence od 12.5 TONERS ala Ree 60 20. 20 | ws. 30 30 28 
37-St. Thomas 12.5 14 3.60 60 35 Bye aleea oneld 85 30 30 
Sos-Cha thar ce sicces aac ears eeitetts s 1 BARS 8 3.00 50 AQ=5O: NS its errs ce 30 25-30 30 28 
Bd~ VRITAOP. abs chess os calc aie DOT Beirds vaca 4.00 70 30 30 35 35 25 32 
40-Owen Sound............e.000. 12.5 20 5.00 Ore io. ee Pian. mies igs in 25 30 25 
41-Oohaltc bus. ovat ace ce eet 15 20 7.00 1.15 SOP aleoce ee ans 25 35 ao 35 
42-Sault Ste. Marie............... 15 8 4.00 75 70 60 25 30 35 35 
A35-—Port Arthur.o. & otek oc eh conan 12.5 8.3 5.00 ON Peyue. coe 70-90 | . 25 20 25-380 | 30 
$4-Fort, Wilhiatn. i. os ean ose ole co od 10-15 6.3 6.00 75 80 90-90 | 30-85 | 20 20 35 
Manitoba (Aterage)............ 13.0 7.5 5.125 SO ah eee to iar ele rareenesherosers eds 30.0 Pails 30.0 
A5=WiInni peters can sess seine eee 13 7 5.25 1.00 HONG gel etta eee /oyas| ie nceretaher= 30 25 30 
AG=Drandgnl eit eip sti tees le ce 13 8 5.00 Bi iol eocicrs evralitsistarer aie oe 30 30 18 30 
Saskatchewan (Average)....... 11.3 TGs Bele Sone ctredt $8.7 a W Ged chet alhcieapeAncerten 31.7 26.3 25.8 $5.9 
BIRGER Coes sic tide do eee 10 1D elie scl peers 1.00 D0 bee a awievasietete!| seins rer 25 23 30 
48-Prince Albert.........0.0.00.. 12.5 DOO elas ais a lise mri aay alate tle rama 35 30 25 39 
AUAEASKALOGN cv hincbinaee emai te £2, yale We en ae di.06 15 Aa es eter 25 25 30 35 
SO—-Moose JAW.'s5 +0210 oseee esses 10 10 5.00 GOS Alive a Bes 12.5 25 25 25 40 
Alberta (Average)............06. 16.6 SMe cyaes clerelsd | sere seeped abe se eeeen erate sie 31.3 26.3 31.0 $1.3 
5i-Mediving Hate. sliiss oe csey sens 9 BBD lagen ig wane 4 Ml ecw srna 6 pts tera p eal ons dare 35 25 30 25 
Pas EMMMOULON, 7. assis «etx crate. <i oa 10 GF. Mista cote Gil aie eee ime te heascroetce 30 LO gel ee ener: 30 © 
Ba CAIPATY Sais sig Fines at hae anita 11 BT. 3.95 {Aiea eetdonopelt ence tes 30 30 38 35 
$4—Lethbridge. ..s.f0.000 ces ccecsies 10 Sug scrceih or cde eros erHee ewieteas alle oserencotate 30 25 25 35 
British Columbia (Aterage).. 12.3 7.8 k ISadlspc te Seth eee 31.8 30.1 30.7. $2.1 
eh Terie cere, Soar ep Mae? Vea pach ed Poke eeee eS abet least a Deno acate Re as 
BONGO at sven e eh © Caceae deste 12.5 LO ie Meliss » se aihietsra airs y lien Ril inal spares 35 35 30 35 
BP Praise a ede oeet 11 (2S. ee CRT eee ah, SN es Sol 30 30 35 
8-New Westminster.............. 10 5 C450 <) ikas abs all awe sx viol ae ose eee 35 25 30 30 
DO-VAROUUVEr,.. wets shane sene aes 10 3.0 Salo is} Onley aes Soa 98S 30 28 30 £25 
On ViEtOrin ke cup clos ioe Piece neler ae 10 5 62.25 ABN plc wal bieeca ested apts ep 34 33 30 30 
Oy Nanaimo i ccs 3 9 bans scene 1225 Gieele acieret oe onl cement tas ieiniete Neve corse Seay etnies 30 35 35 





_ (c) Calculated price per bag 
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AND RENTALS IN CANADA AT MIDDLE OF AUGUST, 1920—(Continued) 






















































































































































































Jam CanngepD Fruits - s 3 SUGAR see RA 
= F oo : ae) t. 
6 as z a 8 I < as S$ | &. 5 o.. : 
es Sy 2 oO i qo: eo A ge S Qa re QQ 5 
Peete eee ee (ae ee es Be) BP) ge Lee 
Pas ma | a a 2 hee 1S er ee Sg | 8) 32 | BA | ge 
6 ie aes (oe aed ig cs ee BS | ee Ba Ra) Ae Eg 
Bx Fates Qe wa ee g :. ad LN as ‘ oz ads 4a. ae $3 . 
as Se hee) Osha ee | oe 1 Se) god) Sel ee Wl ba | $2 | 8 Se 
2) pe a a a = Ss a o = a ea o oO 
$ $ cents. | cents. {| cents $ cents $ cents cents cents. cents. cents. cents. 
1.502 1.444 42.8 41.5 | 31.1 1.173 3 1.823 | 25.0 | 23.4 65.6 66.8 68.1 67.9 
1.233 1.200 38.3 40.0 $2.5| 14.180 S28 Stee ke 25.8 23.3 62.0 G5. Sees ns soln aoe 
1.10 1 1 one, (Nn Sd ee PW EN Ce) mete I Me Se 27 26 60-75 (Orbea bike Bis ek aoeess 1 
pray sbraorsaeiete’ | fckeishn, slat oVei's’ hota stureny 1 [Bue arcdecauea| Moncar cass, | oa deicaallc eel Meme merece atts ea mebeoe tea OT 26 65-70 GOS Goel ance ameseat ete teoeen lien 
a CEIEERE CREAT es CA ge Ya inf oar ell eas ip Lots oe rales ea ed ol 25 Pek Oe 65 65 PUN gre sea) (er rou! A resage 
1735 1.25 40 40 35 1.20 D5 is Wen ae cone, 25 20 50 Coe ea te Wee 4 
i heey 1625 OT tan baci sk ltecsisese 1.00 COMES erasers 25 22:52 65 OORT Greate oelertce toe 5 
1.50 1.50 35 30 25 125 CORP Sinan ere 23.5 22 60 GBie el Grete eee meee ad 6 
1.517 1.467 45.4 47.1 | 35.8 1.133 ORO here ae 25..0 | 23.6 §7.5 62.5 78.6 65.6 
1.35 W225 40 40 40 | 1.00 Gon Pei eee 23 22 55 Oe ea lp erceace ne (PRI oe a 
1845) 1435 40 40 35 1.00 Cis Ae tes ee cae 26 25 60 65 70 65 8 
1.85 1.80 GOL a Gor ices 1.40 LOR SC eee ee 25 20 55 65 (Maeealne Sa 33 5 9 
STARE ee ee aN 38-45 | 40-47 Opis ater sy relearn, Sesser lta ree 26 20 60 65 ior eral Sh aiake, ersten ee MIO 
~ 1.536 1.428 42.8 42.9 | 30.7 |) 1.188 68.9 1.850 24.9 23.1 68.4 63.1 67.8 60.4 
remsgeh oer erste tects sie OMe Sues: acs fen Cena Me retort leaks Pio atoll mete. ae 2.50 22-25 20-22 70 65 70 65 11 
1.50 1.40 40 — 40 30 il ee 60 1.50 24 UB: 60 50 70 50 12 
1.50 1.50 50 50 sy) 1.25 65 Baa 26 25 70 70 DO cl saente 13 
1.50 1.50 45 45 PS i Va sol 5 ape (MU ee A ere 23 sage gf Vion I pag 8 2k COTE ee 14 
a peRRR Reve pose ce, hc aaaien| eee, cotr[mewavcia ss] Byes cae line hte Mtoe ide chee ee 25 Door teem 60 des 60 15 
1.50 1.50 45 40 35 1.50 70 1.50 28.6 245) 70 60 70 60 16 
2.0 4 5 40 3 1.10 (YASIR tons cetera OAR ge I Pe ee 70 80 65 17 
1.50 |1.40-1.50 40 45 80 |95-1.10 70-85 r.50 23-25 22-23 55-60 70 55-60 70-75 | 18 
1.25 Z 45 40 25 1.00 Hie oe eerie es 24 Pigs 0 60 70 50 19 
1.504 1.476 46.7 39.0 | 36.9 1.161 71.9 1.723 24.8 23.7 65.2 67.6 64.5 67.8 
=e ss eres 40 40 ao 1,25 70 1eT5 26 25 TASES ie sense a AU tan OT ier ae 20 
150 1.30 40 40 35 1.00 65 te75 26.7 26.7 70 70 70 70 21 
1.50 1.40 40 35 25 1.25 Hiss SMe? Sa So 25 3 60 50-55 60 50-55 | 22 
1.50 1.45 ain 50 35 1:25 75 iba hs 22,2 DO? 70 60 70 60 23 
1535 1.25 40 40 35 1225 70 1.60 26.3 26.3 70 70 75 70 24 
1.50 AGO! Tal eleraccre ree 20 1.10 70 1.50 25 25 50-60 70 50 70 25 
1b 53}a) 1.35 40 30 30 Le Doe) deterrence 1.65 25 24 60 70 60 70 26 
1.60 1.55 40 Osea Meh ens Rear eee gel ewerer oe 25 22.9 75 70 60 70 27 
1.50 1.40 35-40 45 35 1.00 75-85 1e75 20 60-70 70 55-65 70 28 
1.50 1.4 32 35 23 1.00 CRUE By ee ees 23-25 22-24 Oe 70 60 70 29 
1.60 1.60 45 35 35 1.10 70 P50 25 22.2 70 70 80 70 30 
1.50 1.50 30 30 25 1 hea i} 68 1.75 22 21 OSI ao ritd OO Niggas 31 
1.40 1.30 40-50) 40-50 | 30-40) 1.25 70 5 Leste} 25 25 60 | 65 60 65 ao 
1.50 1.50 40 85 30 1.15 70 Tes 25 25 Gort tO 65 70 33 
1.50 1.50 45 40 35 1.25 Ose Ieee ae 25 23.5 70 70 70 70 34 
1.50 1.50 30 SOM de here 1.00 80 1250 25 20 60 65 60 65 35 
1.65 EsOol viene. 50 35 25 70 Le75 26 26 65 68 65 68 36 
1.40 1.46 35 30 25 255 65 1.50 25 O22 60 70 60 70 37 
150 1.50 50 45-50} 30 /|1.00-1.25 70 1.75 29.4 29.4 60-80 | 70-80 60-80 0 8 
1.60 1.60 45 45 45 1.385 95 1.85 ys 23 50-80 } 50-80 50-80 50-80 | 39 
1.50 ASO ar eee eisil atomere rallies 90 60 1.60 25 22.2 70 60 60 70 40 
1.50 1.45 35 35 30 125, 85 2.25 22.9 22.9 65 70 70 70 41 
1.75 ef) 60 60 30 1.50 75 1.85 ATA 25 80 70 70 70 42 
1.40 1.35 40-60 3 25-30} 1.00 65 1.75 26 26 60-70 65 60-70 60 43 
1.26 1.25 30-50 25 25 1.00 60 1.90 22,2 20 60-70 55 55-60 55 44 
1.475 1.425 43.8 40.0 | 35.0 1.050 85.0 1.875 27.3 26.8 76.6 79.6 75.0 75.0 
1.50 1.40 35 35 35 1.10 85 1.85 26 25 70 70 80 80 45 
1.45 1.45 45 45 35 1.00 85 1.90 28.6 28.6 70 70 70 70 46 
1.438 1.358 41.3 37.5 | 27.8 1.113 88.8 1.875 |° 25.3 22.2 70.0 67.5 73.3 68.7 
1.50 1.35 40 35 28 1.00 85 1.75 25 ras, 65-75 70 65-75 75 47 
1.50 1.35 40 30 30 1.10 OSM Rtn Sa Pa Zo Tae) tae at SO ee 48 
1.40 1.35 45 45 20 1.10 Come Weider ae 24 22 GOlvebaliavou tenner shen tece 65 49 
6h) 1.35 40 40 30 1.25 65 2.00 25 ay 65-75 65 65-75 60 50 
1.475 1.375 47.5 47.5 | 31.3 1.213 85.0 2.180 25.0 24.1 62.5 12.5" |. 18:3 72.5 
1.50 1.50 40 40 35 1.35 90 1.85 26 25 55 70 . 75 65 61 
1.40 1.30 50 50 30 1.25 US 2.10 24 es} 60 70 75 70 02 
1.60 1.40 45 45 30 iN aes 90 2.20 25 23.5 70 Obey | bee eres eke 80 53 
1.40 1.30 55 55 30 1.10 85 D220 25 25 65 75 70 75 54 
1.771 1.550 45.7 46.4 | 32.5 1.276 86.5 2.013 24.6 23.1 61.8 69.3 14.3 17.5 
150 eas! ol 00 45 45 30 1.50 85 2.25 26 25 70 70 SOE | asteeton: 55 
1.75 1.75 40 40 30 1.50 jie eal as oO oe 24.5 woao 70-75 85 70 75-80 | 56 
1.60 1.60 40 40 ole errr LE 2 OB ces hese et 23 20d 55 65 60 65 57 
1.60 ‘1.40 60 60 45 1.16 aD 1.85 24 22 70 60 pete ie ARR tare 8 58 
1.70 1.45 45 45 30 Ged hat 85. 1.85 23.0 22.2 50 75 75 90 59 
1.65 1.65 50 50 20 | 1.18 74 2.10 25 22.2 60 65 75 80 60 
1.60 1.50 40 45 40 1.25 Ochi eos eer 26 24 55 65 75 75 61 
a ee ee Ae nee eel SRSU2 Eee in ean 09) Wale PhO ele I OL 
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RETAIL PRICES OF STAPLE FOODS, GROCERIES, FUEL, LIGHTING 
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38 $43 
q S| 4 | es 
4 i VSI sesh ee 
2 a. ee do 
LocaurTy | a J 58 Bm 
oa mg eae, Fel 
an op S so 
sk ga | gs | Be 
ids) ~Q eS) > 
cents. cents cents. cents 
Dominion Average........ 62.3 62.5 31.6 16.5 
Nova Scotia Average.......- 64.0 58.0 34.3 12.2 
1-Sydney......0--00+-seeeeees CU ee De ee 33 13 
2-New Glasgow (a).....+++++-- COME ioe anecs 35 10 
SUAMHOLSte te siies cere eelinee Ds Gall tae alle ete 10 
AST MEAX serene mie euete tore 60 60 35 15 
ee ST Deol teeetern Sie onto nae 65 Gouna ce 13 
6-P.E.1.—Charlottetown...... 65-70 60 25 22 
New Brunswick (Average)... 67.5| 57.5 30.6 12.3 
VoMONCLONS va cae cin sieosirerste 65 55 25 12 
8-St. John. ...... eiete oestrone 65 60 35 12 
O-Hrederictoricc 2. cicle cciieesres. « Com Fl ceca 30 10 
10-Bathurst. (5)....2) 2. se eec ee MOAR ree 30 15 
Quebec (Average) ....-++-++.. 58.1 58.9 30.4 15.0 
11-Québec..........00 0 eee ween 55-60 55 25 18-22 
19-Three Riversia. ccsecec tsi one 60 50 30 15 
12-Sherbrooke.........--++--e. 6D) silcseitess 35 15 
free Sarel. iis. ek a als ee Wekewe 3 50 70 30 15 
15s) ci yacmtheins. siase, esl enecerans GO Ea Seas 14 
16-St. Joho,...... eNotes 70 70 25 16 
17-Thetford M.nes.........--.. GO 52 ees 35 15 
TR Montrealins cece serie see cance 50-70 | 50-65 | 32-35 15 
L9H ae ccs core role eree 2 oye edone 0 50 30 10 
Ontario (Average) 62.1 57.9 32.4 13.4 
20-Ottaws.....0.-cerees 60 60 SO a eras ties 
21-Brockville 65=70R eee ees 30 53 
D9—Kingston.. ssc « = sece ee qe: 65 60 30 12.5 
D9-Belleville ss cases ciate ee erelee s/s G60 = cle ee 35 12.5 
94—Peterborough.........+++--- 65 60 40 15 
DR Orilliaires te omattsiances cassoreercrens 50 60 30 15 
D6=Torontowss cose ce re s erees 60 60 35 15 
27-Niagara Falls..........-+-.- 65 60 35 14 
98-St. Catharines........+.- Meee (00708 byeera o: 30 13 
Oo=Hamiltolsnsces ieee ee 50 40 30 10 
BQ-“Brantlord ices cies ose e ipso . 65 65 35 12.5 
BioGaltir osseous cee 65 65 35 12 
B9-Gilel pis 2-50 font ea ses 65 60 30 15 
SR Kat CHenel scr fivte's vals oie eine. aie = 50 40 30 12 
PAW GOUSLOCK set stan ateise scale ins «eer 65 50 35 13 
QREC tra ELOr Gs kik <tiete ores siotcolmaleners 60 60 25 14 
Bee londous sacs eae 65 65 35 15 
Q7ECt THOMAS shiswine vie ae eke dese 60 50 35 125s 
OR (a GHA Ma Ae vier dioisis oveletenel ei e=nnye 65-75 65 25 13 
BOSW iInGSOr..camee rime eis seiertstac 50-65 50-65 50 12 
A0=-Owen SOUNGs. «5 ne +! «rerelelele'- 75 65 £30 12.5 
41—Cobalt. <<... eee ee eeeeeree 65 55 35 15 
49-Sault Ste. Marie.......-.-+.. 65 55 35 15 
43-Port Arthur.........+-s++05 50-60 | 55-70 25 15 
AA Forte Willsatis sees ale oic titers callie gee eerel | ciara ometents 25 10 
Manitoba (Average).......... 60.02 eee: $002 se ee: 
45—-WinDipeg...- ss. cscreecceses 65 60 35 15 
AG“ Brandoniecn cscs ee dstees selec BOe tll stamunreet D5 peg eee 
Saskatchewan (Average)..... GOO MN eee 31.3 22.5 
A7-Reginai ae Ace its eaeoes s Borel hee crea 35 15 
48-Prince Albert...........+-4. GORE coe ee 40 25 
49-Saskatoon. ....--++eseeeeees 50 50 30 30 
5O-Moose Jaws 24-2 ccceess-s GO ef liesmiewene 20 20 
Alberta (Average).......+.... 65.0 56.3 35.0 17.5 
l=Medicine Hattie. /.cee ce ae 65 55 35 20 
ROSMOMODGON: cus einieelesic cts ele eee 60 55 30 15 
58-Calgary......eeeeeeeeeeeees 65 65 40 15 
Bd=ethbriages tess ce naee oe ee oie 70 50 35 20 
British Columbia (Average)../ 62.1 57.9 29.9 25.7 
B5—B ernie feicic: sais atoiersisva sarees a 65 65 25 15 
GO Nelsotin.. cc nkacwisatoc ales plese 85 55-75 40 h40 
67-Trail ...... cokiaeSie wriesttia see 55 50 30 h25 
58-New Westminster..... SHA as 65 65 35 20 
59-Vancouvel. ..... Oe Be ol heriawie® 50 45 20 30 
60-Victoria........sseeeeeeeees 60 60 34 h30 
61-Nanaimo..........ceeeeeeee 55 55 25 20 


(a) Including Westville, Stellarton and Trenton. 
(d) Natural gas used. 


price quoted. 








(e) Jackpine, poplar, etc. 











Salt, fine, table, per 
2-lb. bag. 


eee eeee 


eee eesce 


ee ete eee 


weer ccee 











g.ound, per + lb. 





Pepper, pu-e, black, 


eee etece 


eee seers 


(b) Representing farmer Newcastle district. 
(f) Including delivery char 











«p|Créam o° tartar, per Ib 


a 9 


seme eeee 


Cr i 


172 


T. 
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Pr 


Pr 
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% i Soap 
a is 5 
a Sas a aire 
fo Pe ee a ae 
° mR nD 
wa & > SB $ 
Berd eae tar 
gees | eae || ere 
6A RR a Fae 
cents. | cents. cents. cents 
9.8 14.9 10.7 31.3 
8.6 15.0 11.8 30.0 
10 15 12 30 
6-10 15 1D Sl Eetncres 
7 15 [2 | eer oe 
8 15 gpk |e deh 
10 15 1O=13 7h ose oe 
8 15 11-12 25 
6.5 14.5 11.5 27.5 
6 15 10-12 ebb, 
6 12 12 20 
if 16 12 30 
Creat 15 11 Bia 
11.9 14.7 10.4 28.3 
20 12-14 S=10h al cue eee ae 
aaa 15 9-10 20 
6 15 11.5-12 25 
10 15 10. 50 
AD Re PNG Saal hector cete 
20 18 1 DUR OE Mehet Srca 
if 15 12 30 
10 15-18 | 8.3-10 15-25 
10 13 9.5-10 25 
9.8 14.2 11.5 33.5 
10 16 10.5-11 25 
8 15 11-12 40 
8 14 11 25 
10 15 10 39 
8 14 9-11 20 
10 15 12 24 
10 15 11 30 
6 15 11-12 35 
10 15 12 40 
5 14 10 27 
10 18 12 40 
i 14 10 25 
12 13 12 40 
10 15 it De sl renee 3 
10 15 12.5-13 20 
10 12:5 12,5-13 30 
ne A ag 15 12) 35 
10 15 12.5-15 35 
8 15 11-12 35 
20 12.5 12.5 35 
if 12.5 11-12.5 45 
10 15 12-12.5 35 
15 15 11. 7-12 35 
10 10 10 40 
10 10 10 50 
10.0 16.5 9.4 Ril anor s: 
10 16 HUE alae 
10 15 7.5-8 30 
10.0 18.7 9.4 31.0 
10 AS etl oes eee: 28 
TO tele eta 823-104) Pinoesee 
10 18 8-10 25 
10 20 10 40 
10.0 16.3 10.0 33.3 
10 17.5 8-10 25 
10 17.5 10 35 
10 15 Dee ul ere. 
10 15 10 40 
10.6; 15.4 8.6 33 0 
12 15 10 30 
10 20 9.10 50 
10 16 8.3-10 De 
10 15 7 40 
10 ZED vs 21 
12 17 6.8-8 35 
10 12 10 30 


(c) Calculated price per cord from 


ges $1.25-$1.50. (q) Lignite. 





























(h) Bot 



















































































3.3 ft. load. 
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AND RENTALS IN CANADA AT MIDDLE OF AUGUST, 1920—(Concluded) 
Coan Woop te Rent 
—_ & = 3 { 2 @ 
5 hy Be &0 5 3B =| a 2 oO 
3. 3 : es 8 3 a Sede a5 g | Bees 
: = et = os o a A sie) Jj 
o 3 SY Ss 5 Ss Sie = hie @OSS | ssSe5 
:: S 8 ae Oe. ee eee eS cer ee pea ees 
He EE Seite ae eee “we | £82 | © |u| S8ee | sage® 
<2 £2 aS B28 £8. 288 ‘aes $ | 8a WESS | Sea & 
a real es en wR wR = Oke A | pn 
$ $ $ $ $ $ cts. | cts § $ 
17.604 13.074 13.145 14.941 10.257 11.887 10.445 | 38.3] 14.8 25.484 18.366 
Ra at ete 9.644 9.625 10.500 6.825 7.250 10.000 | 40.0 | 15.0 22.500 17.375 
PRE ia eater 6.00 7.00 5.00 6.00 sibel We pele aN IO) 15 | 16.00-25.00} 10.00-14.00} 1 
Sheree Re tk 7.75-8 .00 8.00 c8.00 8.00 c8 .00 ese Oe coe a 15 | 16 Oe 10.00-18.00} 2 
Oe Ce NL PRS RT ABs ONS ed idle Cen tls Ba a RMS Bode coe EEO ea Ca SO COG | asks Pears. 58 
20.00 12.50 14.50 15.00 9.30 9.00 10.00 40 15 | 30-00-45.00} 25.00-35. 00 4 
RE ae 11.00 10.00 12.00 5.00 6.00 a oie sie, Hediste AO 15 | 18.00-20.00| 12.00-15.00| 5 
22.00 |11.00-12.00 10.00 12.00 8.00 10.00 c9,75 35-37| 15 | 16.00-18.00) 12.00-13.00] 6 
18.500 11.938 12.500 14.500 7.625 8.750 7.827 | 32.9 | 15.0 24.560 18.000 
Serie teas: 10.00-12.25) 10.00 12.00 7.00 8.00 weeeeeeeeee| 84°85} 153] 25.00-45.00] 18.00-24.00 
20.00 |11.75-14.50 15.00 16.00 8.00 9.00 07.58 | 29-35) 15 18.00 15.00 
18.00 12.00 15.00 16.00 7.00 8.00 c6.40 28-32} 15 25.00 18.00 
17.50 11.50 10.00 14.00 8.50 10.00 c8.00 & | 35 1537 20.00 18.00 /1 
16.838 15.250 14.480 16.107 11.375 12,222 13.750 | 35.8 | 14.9 18.889 13.600 
17.00 15.00 616.00 c16.00 c13.33 13.33 69.75 35 LBvet 2OnOOH=252 00) ea sacar 11 
17.00 18.00 12.00 18.00 9.00 12.00 c8.00 38-43) 15 20.00 12°00 = 412 
16.50 14.50 12.00 14.00 12 OOM oars Got cis oe «|e atten eee 40 15 20.00 18.00 = |13 
19.00 18.50 14.00 15.00 |13.00-14.00/14.00-15.00} 8.00 35-45| 15 14.00 7.00 14 
USO Oe ITe Src. apart aye CLSSO (oe Wiirerters rete els CL4ACGTa CN terres «Neocon aa BU ea I ri 15.00 10.00 {15 
16.00 10.00 14.00 17.00 9.00 c10.00 c12.00 25-30; 15 | 15.00-20.00} 10.00-15.00/16 
FS asks AILS eel be bitrate Resend lb Siping eeee aad fos omen O Ske Dl Narca te ora PALE Reels Soca s ail eateuhe kevin ya ba 15 18.00 12.00-15.00/17 
16 .50-17 .00)12.00-19.00 oF es 16.00|16 50-17 .00/10.00-12 .00|12 .00-13 .00}c12.00-15.00} 30-38] 14-15] 18.00-25.00| 13.00-18.00!18 
PSBOO LODO erasers, rte ees 16.00 8.50 11.00 11.00 28.30) 15 19.00-24.00| 13.00-18.00]19 
16.818 14.971 14.072 15.182 11.294 13.304 12. 111 34.4 | 14.7 26.686 19.260 
LD OO ata Net tee steals beats k14.00 k16.00 k8.50 k11.00 11.60 28-35| 15 | 22.00- ae 00| 17.00-22.00/20 
TOROO Ta oe Mortis anette als’. (PAN aN AU Ra es ea c18 .52 616.04 32 Toy 19.0 13.00 {21 
15.50 13.00 15.00 16.00 11.00 12.00 c14.00 38-35, 15 | 18.00 35. 00] 15.00-20.00|22 
15.50 13.50 14.00 15.00 11.00 12.00 10.00 25-30) 15 | 25.00-80.00| 2000-25 .00|23 
18.00 16.00 15.00 16.00 9.00 10.00 7.00 28-30} 15 | 20.00-30.00} 18.00-20.00}24 
16.25-19 00/12 .00-18 .00 11.00 12.00 S20 Osi ieee tenes 08 .40 35 15 | 15.00-20.00) 13.00-15.00/25 
LOO a tea ones os - 19.00 . 20.00 16.00 17.00 13.00 40-43] 15 40.00 25.00 26 
; d d d d d d d 34 15 | 20.00-28.00| 18.00-23.00)27 
IG) OS IAD oven nepeteridos |S carats iter ates ll Seaclaver ay ehetatratans'|levenieyeca: ates oavake heranAih-arciave si eigh [te aie sieve er axes 33 15 | 30.00-35.00) 20.00-35 .00/28° 
17.00 14.00 12.00 12.00 37 12 | 25.00-85.00) 20.00-25 00/29 
16.00 13.50 14.00 c10.00 38 15 | 20.00-85.00 17.00 30 
17.50 17.50 : 12.00 c12.00 32 13 18.00 14.00 {31 
18-00 15.00 : 2 : 14.50 c14.50 35 15 | 20.00-26.00) 14-00-18 .00|32 
TSO or) erayse de cae. 14.00 16.00 11.00 UD OOF ye fen keeles 32 15 | 30.00-35.00 20.00 33 
17.00 15.00 12.50 15.00 11.00 14.00 13.33 38 15 20.00 15.00 84 
19.00 19.00 LOCO OUR a etorcs ener: DSA OOM  rrrreetare celta tenete erie 35 ...-| 25.00-85.00} 15.00-18 00135 
LOA O OMe liaise cates aretl tis oeare a's Pot 1800 Mra sen ae: 14.00 14.00 36 14 | 25.00-40.00) 16.00-25 .00/36 
16.00 14.00 12. 00-3. OOOO eis. cer ovat 14.00 c16.00 33 15 | 18.00-25.00) 12.00-17 .00|37 
12.00 DAO OBE relies cer rns ot [leratct sito sTosce ot oil atenns stat sre ratetnea| eos ove Peles sbeyer ¢9.00-15.00| 34 15 | 20.00-25.06)-18.00-20.00/38 
18.00 AOE Oieee aieee stem pete lie secrtats tab eley sos) tata cules avontiaradl(s isi a cars ec AsO state owed tec anaes 22-28} 15 | 35.00-40.00) 25.00-38.00)39 
OOS alton es eae 12.00 14.00 10.00 OY i (e cGiss Saicite 38 15 | 15.00-18.00} 12.00-15.00)40 
20.00 19.00 12.00 015.00 10.00 CLA OM eae: erences 30 15 22.00 14.00 {41 
17.50 13.50 13.00 18.00 9.00 13.50 c10.50 38-40} 15 35,00 20 00-25 .00|42 
17.50 TSS BOs) Seas Store scd pel steieverarncnere ats 12.00 D Se DOr Noweeaen ae: 40 | 13.3 | 25.00-40.00) 15.00-80.00/43 
18.00 17.00 Sia taka ees ote (PS, crane, shops v4 13.00 LASO0) Me ae ats eae 40 15 | 25.00-40.00) 15.00-30.00|44 
20.60 4 idl ipo Ui, Ea eos MIG) ta RE IR oo Ra lie eR ee Bir oceesicnna kam aeaaere os. 37.5 | 15.0;| 31.250 22.625 
21.00 FASS lied ad meweeal et creen oteaetorat a cholate afaid Scere ibe oa; Freie le erone oh latenmneeeusvarac st nye 35 15 | 80.00-40.00} 22.50-30.00}45 
19.00 12.50 13.00 . 10.00 TNSO OM Renta: cree) yell tenets peees 40 15 | 25.00-80.00| 18.00-20.00|46 
22.250 12.838 11.250 12.500 10.500 RET NO istered eaoraclele 42.5 | 15.6 34.375 22.625 
19.50 12.35 e13.00 e14.00 e11.00 12.00 12.00 40-45} 15 _| 35.00-50.00) 30.00 47 
25.00 12.00 e9.50 e11.00 8.50 LOL O OM lbisessvctale sean 42.5 | 152} 20.00-80.00| 15 00-25.00)/48 
edetarete ofere cee eA BL Eeh Ole. tacnee ee teeee eater eres recat LL OUTES UL. ek ce ~ tees) 40 15 | 30.00-40.00 20.50 49 
BoA a NOC 12.50 Le eR SPT ETS sie eh E200 a (otcctes tsar routes ops oO 15. 35.00 20.0.0 50 
Deeloriyster Motsnaes CIRC UR Ser eaiey aceeg RRs ae bs ah ae OG ele va Rep 10.500 | 43.8 | 16.3 $2. 500 815 
SEB A hartie d Aadde cea hiata qerlhiase steven sacar d d 35 15 25.00 15.00 {51 
fo SOx e Pee ae ESD OMEOS Ieetlce: em, soar liner ataiy setae tall fee oroke ceric sel ete Gis: wl avapererats c10.00 45 15 40.00 25.00 -|52 
Be aS ear oe SoDOss Oy OUI n err even Monahan LAM oa arcs Ap ee KR eRe c11.00 50 15 40.00 27.50 53 
ageriate os Ras SOU ee a eee Sen ied oo ent ces apart erasers sty 20 20 25.00 14.00 |54 
Res Se OO PU BOT eee tin eds bow aaah tats §.875 12.340 6.987 | 52.6 | 12.5 ma 928 18 333 
A chai t are Se AOR slp test ae crater ateere tam pe each eh lll euler es boct are 1 D's Oe [Fel sans a creteveeel tees OO mean ke elo taets 0.00 18.00 {55 
LOA oetaa cle LOR 2-1 SAOO TM rer, canal ace turer 11.50 14.25 Ga Mteetere ress ons O Um nave reytes 30°00 16,00 {56 
a itenshal eh eR ays 12.50 SS ER AS BEB gen Chee 12.00 14.50 8.50 70 15 30.00 20.00 157 
asktbelal Wee = VAP O Oh Rin lion eestor, coctaanls ore sierateh erste lars) scoretayee ds sici|isrs. a's,s 9st stars c6.00 40 15 18.00-20.00} 12.00-14.00/58 
j18.25 bs BO Pera eterare orctoce[itateretmae ors) = 8.00 10.00 7.00-8.00 |, 55-60} 10 29.00 25.00 59 
Sema ears tate F500. DOS antes ae ers toe Semen COs On 010.95 05.33 156 pa ote [ek 00=22) UO Wet tea ese | OO 
Lives aged neiaes BOR BOO Obie Mensa cone Pree mea eae ee Me Leen atone nloanttre JOU OOO 135 10 | 20.00-25.00} 16.00-20.00}61 
tle furnished. (j) Hard coal. (k) 
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COST PER WEEK OF A FAMILY BUDGET OF STAPLE FOODS, FUEL AND LIGHTING, AND RENT IN TERMS OF 
THE AVERAGE PRICES IN SIXTY CITIES IN CANADA. 





Commodities. 


Bee’, sirloin, steak........ 
Beef, shoulder, roast...... 
Veal, roast, forequarters.... 
Mutton, roast, hindq’r.... 


Butter, dairy, solid....... 
Butter, creamery, prints.... 
Cheese: Oldies eerie 
@heesesmew). 24). ceaes «2 
Bread, plain, white....... 
Hlour familye.. 3 Vora sie octeser 
HOlledOatsitesas wee se ee 
Rice, good, medium....... 
- Beans, handpicked........ 
Apples, evaporated... ...... 
Prunes, medium size...... 
Sugar, granulated.......... 
Sugar, yellow............ 
Tea, black, medium....... 
Tea, green, medium....... 
Coffee, medium... 22s: 
Rotatoesie aces ds cele wis 
Vinegar, white wine....... 


All Foods.............. 


— 


Starch, laundry.....:..... 
Coal, anthracite. ......... 
Coal, bituminous......... 
Wood hardiss. &: scene 
Wood SBOUG.n ext amit tate 
Ooalivoileryscrres Parsee 


INovalScotias: <2. snickers 
Prince Edward Island..... 
New Brunswick.......... 


Québee.... .. 


Baskatehewan.........206. 
Aubertasec cscles coe eveels 


British Columbia 
*Decentber only. 





ee te eb eeee 


Fuel and lighting......... 


eoeeeceoe 
eseves 
eecsoe 
aeoceee 


eerose 


eerecee 
e@eeces 


eee eee eer snerecs 





mi | ee | | | | — 











5 

9° 4°10.4 

Dn PSN 98 6 

1) eM Seg 

Memes Boh es 

ge ote 

Dat 00 

a ll aad 

A eee 

a) (tas 

2 pks. | 24.1 30.3] 44.6 
YY ot. of Wert ey 
ayes $5.48|$5.98/$6.95/$7.14 

Cc. C. Cc. €. 

1g Ib. | 2.9] 3.0] 3.1) 3.1 
ps ton.| 39.5] 45.2] 48.1) 48.8 
AED ee A OBS 11 39131 85.00 85.0 

‘€ cod.| 32.5] 35.3) 38.8} 41.4 
‘6 | 99.6] 25.5} 29.4) 30.0 

1 gal. | 24.0] 24.5] 24.4] 23.1 
poet FUN $1.59/$1.63/$1. 76)$1.78 
14 mo’ th|$2.37|$2.89| $4.05! $4.05 

13.00 


weet tees 





$7.34 
b. 
3.2 


51.9 
37.5 
41.3 
30.0 
21.0 


$1.82 


$4.60 





13.79 


Aug. Aug. 
1917 | 1918 


Cc. c. Cc. C. 
62.6] 78.6 
43.4| 57.2 

23.0} 28.3 
28.8] 37.4 
30.6] 37.9 
55.6) 70.2 
40.4] 51.2 
62.2] 73.6). 
45.0| 53.6 
41.2) 57.0 
60.0) 72.0 
80.2] 93.4 
44.9) 52.3 
33.5] 33.4 
30.1) 30.8 

110.0] 117.0 
69.0] 67.0 
31.5, 40.0 
17.2] 23.8 
32.6] 33.6 
16.0| 23.3 
19.1} 18.1 
40.4| 44.8 
18.6] 20.6 
12.0] 15.2 
11.6] 14.5 

11.3] 13.6 

89.7| 110.3 

Paya, GBT RSI wo ESE pest cee Oe) 


| Sf | | — | — | — 
























—— | | | —— | — | | —— 


81.3) 105.0 
61.9} 76.6 
76.2) 82.2 
57.8) 63.3 
29.2) 37.2 


ee | | J | — | | — | — 


































$26.66 


$14. 02|$14. 46/$13.74/$14 .63/$18 .48($21.26)$22 86 )$26 82: 


AVERAGE COST OF STAPLE FOODS BY PROVINCEST. 


$5.83 
5.26 
5.83 
5.64 
5.60 
6.19 
6.92 


$6.82 
5.81 
6.55 
5.33 
6.50 
7.46 
7.86 
6.50} 8.00} 8.03 
6.90| 7.74) 8.32) 8.79 


{See footnote, page 1243. 


$6.78 
5.80 
6.84 
6.46 
6.67 
7.41 
8.08 


$7.17 
6.11 
7.18 
6.97 
7.25 
7.88 
8.16 
8.15 
9.03 





$7.49 
6.54 
7.59 
7.19 
7.53 
8.00 
8.02 
7.98 
9.36 


$7.90 
6.60 
7.69 
7.24 
7.68 
7.76 
8.11 
ON 
8.72 


$7.29 
6.34 
7,04 
6.87 
7.29 
7.87 
8.25 
8.33 
9.03 


12.83 
13.56 
13.39 
14.64 
13.71 
14.61 
14.69 
15.06 


14.52 
16.63 
16.08 
17.05 
16.54 
16.25 
16.70 
18.23 


7.39 
8.58 
8.30 
8.69 
8.43 
8.71 
8.72 
9.20 


10.27 
11.51 
11.33 
11.75 
11.22 
11.23 
12.0 

12.19 


12.08 
13.52 
12.51 
13.50 
13.02 
12.23 
13.84 
14.17 








$8 .51/$11.90|$13.75/$14.73]$17.09)$16.97 


15.38 
16.25 
15.54 
16.44 
17.24 
16.75 
16.31 
17.09 


a 


SEPTEMBER, 1920 


toba Northern No. 1 closed at $2.71% at 
the end of the first day, and at $2.7714 
a week later. No. 1 Northern Spring 
wheat at Minneapolis had risen to $2.60- 
$2.65 at the end of July, fell to $2..35- 
~ $2.40 in the first week of August, advanc- 
ing during the next two weeks and 
reaching $2.70-$2.80 at the middle of 
the month. Toward the end of the 
month the <price fell to $2.45-$2.52. 
Most of the other grains fluctuated in 
sympathy with the violent changes 1n 
wheat. Barley at Winnipeg had fallen 
30c. towards the end of July and in the 
last week fell 14c., being as low as 
~ $1.341% but recovered about 10c. by the 
next week and was thereafter relatively 
steady. Barley at Toronto fell from 
$1.84 to $1.20, but rose to $1.35. Oats 
at, Winnipeg fell from $1.20 to 9¥7e. in 
the last two weeks of July but changed 
little during August, being down to 
967ee. at the end of the month. Ameri- 
ean corn at Toronto rose to $2.49 at the 
beginning of Augut,.fell to $1.85 but 
rose to $2.00. Flaxseed fell to $3.4216 
but rose to $3.50. Rye, No. 3, at Tor- 
onto fell from $2.20 to $1.75. Hay rose 
to $31.00 per ton at, Montreal and good 
grades were reported to be very scarce. 


ANIMALS AND Mrats.—At Toronto, 
butcher cattle eased off $1.00 from 
$14.00-$15.50, per hundred pounds, but 
recovered slightly at the end of the 
month. Beef, dressed hindquarters, fell 
from 28-34¢e. per pound to 2714-31lee. 
Forequarters also declined. Veal was 
firmer at 16-26c. per pound. Hogs 
eased off from $21.00 per hundred to 
$920.25 but rose to $20.50 by the end of 
the month. Dressed hogs were firmer 
at 26-28c. per pound. Breakfast bacon 
advanced to 49-50c. per pound. Hams 
had risen to 43-44¢. in July but declined 
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le. in August. Mess pork was down to 
$47.00 per barrel at Toronto and later 
fell to $40.00 per barrel. Lard was le. 
lower at 2614-27c. per lb. Sheep fell 
from $8.50-$9.50 to $7.00-$8.00 per 
hundred. Dressed lamb was down to 
25-32¢e. per pound. | 


DAIRY Propucts.—Butter was nearly 
2 eents lower at 567%ec. per pound for 
finest creamery at Montreal, but rose 
to 5916c. Creamery prints at Toronto 
fell from 62-68c. to 59-61¢e. Cheese had 
fallen to 2314c. per pound at Montreal 
but rose to 2714c. Eggs rose from 68ce. 
per dozen at Montreal to 72c. 


Fisu.—The export market for dried 
fish was reported to be very poor, there 
being surplus stocks both in Newfound- 
land and in Norway. The opening price 
of the summer catch at Lunenburg was 
down to $9.25 per quintal. Dried cod 
was down to 914c. per pound, and had- 
dock to 614e. Salt mackerel was down 
to Te. per pound. 


FRuITts AND VEGETABLES.—Strawber- 
ries went off the market at Toronto at 
the end of July. Raspberries fell to 
25-30c. per box at the beginning of 
August and were as low as 10-30c. at 
the middle of the month. Cherries were 
down to $1.00-$1.25 per eleven-quart 
basket at the beginning of August but 
rose to $1.50-$1.75. Early peaches came 
on at 50-75 per basket, and rose to 60c.- 
$1.00. Pears were at the same prices as 
peaches. Plums came on at 30-79e@. per 
six-quart basket but fell to 25-50c. 
per box. Valencia oranges were firmer. 
Potatoes were down to $2.25 per bag at 
Montreal and Toronto. Fresh tomatoes 
were as high as $2.50-$3.75 per basket 
at the middle of July but were down to 
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Inpex NuMBERS or WHOLESALE Prices By GROUPS OF COMMODITIES FOR AuaeustT, 
1920, Juuy, 1920, anp Auausr 1919, 1918, 1917, 1916, 1915, 1914, anv 1913. 


(Average price 1890-1898—100.) _ 









































= mM 
ee INDEX NUMBERS 
BS ee ees 
Gs | Aug* Aug.* | Aug. | Aug. | Aug Aug 
2! 1920 1918 1917 1916 1915 1913 
IL—GRAINS AND FODDER— 
GrainssOntariogsceonear en 2 6 400.0. Sif alalg 0422 Om ee0bten| ae lSene 140.8 
Grains} Westera.': scans 4 359.4 $39.1-| 807.3.) <195°9°|--159.6 126.8 
HORE yg: ee caer Reais na 5 349.6 211.9 | 193.9] 159.4] 191.9 144.3 
ALIS, Le ares care east! 15 372.4 B11 9 296 241k 18729) A794 8.3 
II—ANIMALS AND MEATS— as 
Cattle and bee?........ eee 6 Sules Bb858 Ny e8bA se 216 ial O87 183.0 
Hogs and hog products.......... 6 380.8 366.2 | 316.1 DOL Sat 72 173.3 
Sheep and mutton.............. 3 25332 323.3 | 289.9 | 213.6 | 176.4 139.6 
NOs eae eae Lee Rigel) be dy Paws 2 476.6 409.9 298.6 294.1 218.6 186.5 
pi) We neha pial ex The te e plete 17 366.2 359.3 | 289.4 | - 228.1]. 201.3 172°3 
it--DATRY PRODUCTS) tee 9 305.5 255.2 | 226.5 | 169.4 | 141.6 Ay 
IV.—FISH— 
-op repeated figh 0 ah Maen et 6 PAWEL 248.8 | 197.7 | 154.7 | 145.7 43 
Wreghiieh /v10G Soho ees 3 288.3 249.9} 209.0] 163.7 | 140.0 Ag, 
yO TY a Mr ALONE oa 9 241.3 DAQO AN A20E85 Wael D7 sais 14328 oy 
V.—OTHER FOODS— 
(a) Fruits and Vegetables— 
resh fruits, native.,........... 5 133.3 158:3 |- 120.1 99.5 65.0 29 
Fresh ‘ruits, foreign............. 3 PRY (ope 178.9] 9134.49) 124-8.) 105.3 i 
Dried fruits, "esheets ie 4 259.7 271.1 | 214.3 | 153.4 | 127.4 4 
Fresh vegetables................ 2 Sse 498.7 | 465.3 | 394.5 | 154.0 9 
anned vegetableg;............. 3 216.3 254.10 49237 -61\) 1123.5 87.2 8 
ya ea ee) a Es he Ra 7. 170.3 259-0 1 255-5" 1'2155.6' | 1114 8 
(6) Miscellnaeous groceries— ; 
Peapebidie si Ui tae Ny oe le ot 10 Sota 263.451) 266.28) 5 16827) foolb2es 3 
G8, COME Ob! i fie he we 4 217.4 179.9 151.2 127.9 121.9 a baa 
Dugan, chee bes fi dder a: 6 | 483.5 260.4 | 228.8] 163.4 | 143.3 3 
Cohdimentars. “Sie Ts, OD 226.5 250.8 181.8 149.3 DDE. 6 
25 Be oo RGR Na ome 1am 25 319.3 246.8 | 221.9{ 157.0 | 140.1 2 
VI—TEXTILES— 
Wootena ayy iis ee) See oe 5 Sosee 432.6 | 3848.4} 224.6} 196.4 0 
Compan Wg bist sa ene OS, 4 390.5 35458") =240° Oo 916205 W276 5 
LN eae ol ale at en aa 3 186.9 147-4 | 124.5 | 113.6 85.9 9.4 
oi pescerga ht ae ara 2 487.0 609.5 | 467.9 | 316.8 | 246.4 A 
Blax proditetas ico. Also on os 4 597.3 438.9 | 289.7 | 224.8 | 165.6 “al 
Oielothga carn Eh cos ok Piece, oy 306.7 220.2 159.8 132.5 116.4 Sif 
vie ae / HO A aan 20 392.8 372.0 | 274.7.) 195.6 |, 15628 0 
VU.— HIDES, LEATHER, BOOTS &SHOES 
Hidesand tallow? s).!../y esc. 6 4 232.5 352.4 | 329.3] 290.0] 196.2 he 
YALL MO dele & 5 Kenn aan aga 4 310.8 215.0 | 265.1 | 206.9 | 174.3 4 
Boots and shoes................ 3 312.6 224.6 | 232.9} 198.6 | 162.4 AF 
Dee Sees POs ee rs Mle eGR Py 11 282.8 285.7 4° 27927 | 234.8214179.0 dl 
VIU.—METALS AND IMPLEMENTS— 
Trom.and steel... 2. . 40... ak 11 282.9 DHEAS Selle ASI %e Ives ce WAN eran bel LD Lye .0 
Ogher whetalay i eS ier a abe 12 218.0 280 eae dl. 9) S991 5 Anal ee tb NG | 
Implements... 25... 2.5 2)... 10 256.8 Zags 199.5 136.7 1s 2 6 
EL ind) aie Sele ae Re 33 251.4 266.1} 254.3] 169.9 156.8 9 
IX.—FUEL AND LIGHTING— 
AT BASS Ie See sHaRe 6 409.7 248.2 | 288.67] 152.3 | 116.3 4.9 
Maret A Md eee ay FN 4 267 .2 233.6 112.6 86.8 90.0 Bee 
Bt os yaa a ek a ae he 10 O02.7 242.4 218.2 126.1 105.8 8 
X.—BUILDING MATERIALS— 
Lumber ERO TNR pe SL UT 14 01622 275.5 225.5 182.2 174.1 Oe 
Miscellancous materials......... 20 2333 238.6 | 217.3 | 164.07}* 120.0 a 
Paints, oils and glass......,..... 14 443.3 318.6 26722 199.9 161.6 29 
ELSE a Cea Co CNN oy RUDE ta 48 393.3 21165) 234e2 Mero. 6 14 79 9 
XI.—HOUSE FURNISHINGS— 
Murarire hin, oan Me 6 451.3 276.7 | 195.8- 170.3%] 145.9 a2 
Crockery and glassware........ 4 504.9 334.4 280.0 195.5 170.3 9 
Table cutlery : 4 eh a 2 164.1 salaye at 150.7 13252 80.3 A 
Kitchen furnishings....,........ 4 278.2 212.8 | 202.3 4) 13244 2125.5 8 
Oe PAA ea AE RAR Ra} 16°] 383 274.9 | 212.84 162.38] \ 138.7 4 
Fe oa 
XII—DRUGS AND CHEMICALS...... 16 247.1 283.4 | 261.3 | 249.4 175.2: & 
XIII.—MISCELLANEFOUS— 3 S§ 
FRA WARES LIS Feet ete Ee ENE Sano 4 868.2 581.0 | 388.4] 292.3 | 150.2% 0 
Liquors and tobaccos........... a6 315.1 DONE 163.9 | 139.0 134.7 4 
a SUIMOLIOS aren ee ee ae pa ee 7 215.2 218.9 197.6 142.6 116.0 a 
Sas da iaiestowals MCLs. be IRE: to 17 404.1 805.1 230.6 176.6 130.6 8) 
Allcommoditiessseai lesa eee ie ee 264t | 330.21 346.8! 301.1 284.3 247.3 180270" 1515 =] 








*Preliminary figures. Seven commodities off the market, fruits, vegetables, etc; one line of spelter was dropped in 1915. 
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65-85e. in the second week of August, 
and to 30-40c. in the last week. 


MiscELLANEOUS Foops.—Bread had 
risen to 10c. per 18 ounce loaf in Vic- 
toria, B.C., in July. Rolled oats were 
easier at $6.00-$6.50 per bag. Winter 
“wheat flour was easier at $12.50 per 
barrel, and lower prices for all flour 
were expected owing to the low wheat 
market. Rio and Santos coffee were 
from le. to 4c. per pound lower. 
declined 2c. per pound by the end of the 
month. Glucose declined le. per pound. 
Honey came on the market at 238-25c. 
per pound at Toronto. Maple sugar 
was lower at 25-28¢ per pound. Cream 
of tartar was 5c. per pound lower at 
75-80e. 


TEXTILES.—Prices for Canadian wool 

were firmer, fine wool being up to 60e. 
per pound and coarse wool up to 20ce. 
Raw cotton was down to 38616¢c. per 
pound at New York at the middle of 
-August as compared with 4214c. at the 
middle of July. Coloured cotton goods 
averaged higher. Raw silk was again 
lower, Japan filatures being down to 
$5.90 per pound and Italian classical 
being down to $8.30 for extra and $7.30 
for best. Spool silk was lower at 85ce. 
per dozen and machine twist at $22.75 
per pound. Jute was slightly firmer, 
but hessians were again lower. Hemp 
rope was slightly higher at 60c. per 
pound. hs 


Hives, LearHer, Boots anp SHOES.— 
No. 1 beef hides were down to 3le. per 
pound at Toronto. Calfskins were down 
to 15¢e. per pound. Leather was again 
lower in some grades, Prime slaughter 
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oak fell from 65c. per pound to 61-62c., 


smooth grain from 54c. to 5lléc., har- 
ness leather from 94-95c. to 92-94e. 
Boots, women’s dongolas, recovered 
from the drop in May. 


Mefats AND IMPLEMENTS.—Iron 
black. sheets advanced. Steel bar was 
lower. Lead, quicksilver, solder and tin 
were lower. Horse shoes advanced. 


Furi AND Licutine.—Anthracite coal 
advaneed 50c. per ton to $14.00 at 
Montreal. Bituminous coal was higher 
on Vancouver Island. Foundry coke 
at Connellsville was again higher at 
$18.00-$20.00 per ton. Gasolene ad- 
vanced from 38c. per gallon to 40c., and 
coal oil from 2714¢. per gallon to 2916e. 


Buirnping Marerraus.—The demand 
for lumber for export was reported to 
have fallen -off. Oak advanced, but 
British Columbia fir and shingles were 
lower. Flooring declined at Victoria, 
B.C. from $80.00 per M to $75.00. 
Roofing pitch, coal tar, red lead, cut 
nails, and copper wire advanced. Lin- 
seed oil, turpentine, shellac, and putty 
fell steeply but benzine advanced. 


House FurNIsHiInes.—Glass tumblers 
advanced 10 per cent at the end of the 
month. Brooms declined. 


rues AND CHEMrIcCALS.—Bleaching 
powder and caustic soda were off the 
market. 


MisceLLANEouS.—In raw furs musk- 
rat skins were down 25c. each. In pulp 
and paper, pulp was reported to be very 
scarce. Raw rubber fell to Sle. per 
pound. 


PRICES IN THE UNITED KINGDOM AND IN GTHER COUNTRIES 


HE accompanying tables and the fol- 
lowing notes give the latest statistics 
available as to the movement of prices 
in the United Kingdom and in other 
countries. 
United Kingdom 


In the British Labour Gazette, Aug- 
ust, 1920, the Ministry of Labour re- 
ported the cost of food to have risen by 
the beginning of August to a level 162 
por cent higher than in July, 1914, as 
compared with an advance of 158 per 
cent by the beginning of July. The ad- 
vance was chiefly due to the rise in the 
prices of meats, following on the re- 
moval of the maximum retail prices on 
British beef and mutton on July 4. 
There was also an increase in the prices 
of eggs, but a decrease in potatoes. The 
increase in rent was estimated to have 
been between 15 per cent and 20 per 
eent, the inerease in clothing 330 per 
cent, fuel and light, 130 per cent, mis- 
eellaneous items 120 per cent, and all 
items 155 per cent. 


Belgium 


The Revue du Travail, published by 
the Belgian Government, reported that 
the general level of retail prices of 
foods and other necessaries on May 15 
in sixty-two localities indicated a rise 
of 2.1 per cent over prices in April and 
371 per cent over prices in April, 1914. 

. Italy 
The Municipal Labour Office in Rome 
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reported the general level of food prices 
in June to be slightly higher than in 
May and 225 per cent higher than in 
1914. Other household necessaries were 
211 per cent higher than in 1914. In 


Milan the Municipal Labour Office re- 


ported the cost of maintaining a family 
in July to be 1.6 per cent lower than 
in June, but 341 per cent higher than 
in 1914. Clothing had inereased 492 
per cent, heat and light. 511 per cent, 
rent 8.38 per cent, and food 345 per 
cent over pre-war prices. 


Iceland 


The Icelandic Statistical Department 
reported that the general level of prices 
of necessaries, including food, washing ~ 
materials, fuel, and oil, in April, 1920, 
had risen by 6 per cent over prices In 
January and 809 per cent over prices 
in: July, 1914: 


United States 


The Index numbers of wholesale 
prices calculated by various bodies 
showed decreases in August as com- 
pared with July, continuing the decline 
which set in about May. There were, 
however, increases in certain foods, and 
in some metals. The chief decreases — 
were in meats, clothing, especially cot- 
ton goods, hides and leather, and oils, 
but there were increases in coal and 
coke. There were notable decreases it 


‘sugar, tea, coffee, and rice. 
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THE COURSE OF RETAIL PRICES OF FOODS AND GROCERIES IN CANADA, THE UNITED KINGDOM AND 
CERTAIN OTHER COUNTRIES. 










































































United | Austra- | New- Den- | Switzer-| Spain | France | Italy | Hol- | Norway | Sweden | United 
Canada |Kingdom| lia Zealand | mark land | Provin- | Chief | Milan| land States 
4 Copen- cial cities Amster- 
Date hagen capitals | except dam Foods 
29 Foods|21 foods|46 foods|59 foods Paris |9 foods 1 
60 cities} 600 and |25 towns articles |22 oods 
towns |!groceries 44 towns |45 cities 
30 towns 
1900. ees. $ 5.48 betes) dil AeA ioe QOBO clean atte a cocteeereers Ieee. Suerte cel oleuge > wifi wjettarelate ellie’ alebora.clerailisareet4 efeksl |ulee) oNeris 
1908S Sees 5.95 OTE OBR tatters OG Drees cere eee tere fee teenie eter orig oreo ul pacaea eke | uste estints | Rrevensuesie ves | eyeceleielsuen'l| exere: esate 
DLO aks: 6.95 Q62Sae 25 Gye TUN ie Bi aie Lot dg 98 .4c POCO ie ee ree ay Jo fevaieh erat alaym|iesere ace paetr 93 
LOU es 7.14 OG Baits ances OSSD ai receits ceelittr ars oc LOW eh Vee hee LS ela are atttebaps) ole miliwishe apretes 92 
IOT2 Ae Sh ye 7.33 | 101.3a | 1,140 POW One oe Sa lsomesee 101.3c 1020 POO rcs sete aaceleeeierereault seer ated severe 98 
TWQ1S ease 7.33 | 101.6a | 1,106 TRO 37 Werte torte | tebe) oecore TODO 6 willoriets teksts ceetoes TOO Oe Wee cere tar. cutee! 100 
LOLA iioons 7.73 | 103.4 | 1,155 MOSS BY iar cnet fanecel tacit < Uietal ss okete = Ells es Sleamieha Wit sor scansr 103 50h eee ec cot ee saerelenst’s 102 
LOD eee 7.86 | 131.5a@ | 1,428 W201 OF ieee Bal Sere erst (Grats 3 eee) i Eee icy | ERGia GO DRG aternes ble emits 101 
TO16 Apatite 8.79 | 106.0 1,506 MADE RD ralekccere seca lets oy crateresel lieraecenssste (le ei ar soneberatt| azsliat ss P2095, eres Wann eee ttneress 114 
NOL Aere ere Wes 11.42 | 199.0 1,481 AR SBO Dee eae ne heckete rasa liovereiatelaes |tovenets jeaecere.l| syeletere 4 TBO VAS IRE ee tei rites eee 146 
TOUSse ser ctties 13:02)) 214.7 1,523 UCI CY LTS ike SOUTH Bin cles 6) [secre Bectol Beraccc ier Erion TSO: Gis Rae seller 168 
1OLG Secathot ea: PSST Eee Pica lieccecereras EBB Ui les eeesail ee ckey myst ayc ict ii ssisusieia teva: [le miatorokeva sad ove! tase 20M OA Socrates, eienctie srs 186 
1014 
January...... ME Tha ein eee LOGO Tir terets te) ihaae coplceden ta oul Ce eee een die Gah bh Geratehars fils aiet ale pang vavet dares sels 104 
Aprils osetia Te SO mire che, hog alt Wreai| ote Rae Mae ie oe ee Ves OVATION Minas asd (Won oe Reel teeta bal ar wanesion te ca he Iai 97 
hs ee ae 7.42.| 100 EGS He VOTO Mae ae shyt a deeode lees a 1004¢ Paar te Bibs 100 100 102 
October...... 7.99 | 112 PASSO O06 Nec eas Adcbeacue as NOGcOa led wa hee Nas Seo aaid a lartallet 105 
1915 
January...... 7.97 | 118 POA Y GL OO & bot. tase ret Ge baneteianne 1105e OR Re Alectns cok iatstcnnaas 103 
Apri via a4 7.79 | 124 SIS Capo ctlee) avaw. ltoa tek NOR 7 die. te art ome oe hdc ac geen elueets nti (ptos ip tras 99 
July es ee ee MB AeASD Giacl deo eet PAs 20O, FORIGsS9 Lsoay beset ote oa nes 1235¢ POR Wi yale) Weameest sulisu te hue 100 
Mctobervscss 7.82 | 140 1,531 1,202 120.0 120.3 BUT BESC eile tee el eee Paco ore avd onolee ter soho al tou olag site 103 
1916 
January...... 8.28 | 145 1,504 1 AA Ar nd Bie bare 1260817 ane ee 1136e PERF sical 14S See oss 107 
[Onsen see 8.34 | 149 1,520 LyoO Suen scree ee al Sa TR UAT le eek alle Reel Gee ari 155s Wilae see 109 
Julyges ete 8.46 | 161 1,510 «) 1076- | 188.9 | 180:5° hac. os Hibs. | 126. coves. lias eae 111 
October...... 9.80 | 168 1,454 LOS9 US awa aiks, 143.8% 1202 3cr | 14662? eines ys. 18952 ih  SeRke 121 
1917 
January...... 10.27 | 187 1,453 LER OO hes sare LE7TAOF a aes 1547e Dae aban een | eavarate 2) ora 160 128 
ADriLearatter: 10.77 | 194 1,473 ey mel a Eee cates 157.9* | 123.6d | 1717e EGO): rete: 212 175 146 
EUV eer 11.62 | 204 1,470 1,357 154.7 DEB Srculioe seco 1845¢ TSSy aoe 261 177 146 
October...... 11.81 | 202 1,506 V3 02 os ltexnsia oveeere 192.0* | 1386.1¢c | 2008¢ LOS era ee 273 192 157 
1918 ; f 
January...... 12.42 | 206 1,505 WA2T a let oss 1907-45 ised cee 21206 |. 211 iO 6U) sce 221 160 
February......| 12.54 | 268 2 BLO a 1e430er) 1G6r bs bg. tales eels eee ee de $16 101.2 230 60 227 ‘161 
arch=..2- 12.66 | 207 1,519 1434 | eae 203.7 NAG Ado. een 225 WTA: OY Werspets cies 235 154 
ADDI kas oe 12.57 | 206 1,528 WAG Aa lie ce c eeysleens Meiers nls suey arane 2331e 233 176.1 239 247 154 
ES eae ge 12.66 | 207 1,839 BARA er liter, Roeser ths Bia Mech. laches Stee atestn ene eect ene 6 TE Oi ete. tae 258 158 
JUNG 4 erie ess = 12.79 | 208 1,541 ASO US ieee as eae DSO me Tilt sotteme es (eas Sheer eke ¢ 288 VT Tee we) 261 162 
tales rele cms. 13.60 | 210 1,523 1,491 TSU Salers eects: athe cil 2446e 270 175.6 279 268 167 
August....... TSA Fa 218 1,491 BOT Aob Sern tied suet lA emia aa lee oetere 272 TQS" nes 284 171 
September....| 13.21 | 216 1,489 509 esi aca. 25Le0 Vat Gls See: ae see. 278 197.8 270 310 178 
October...... 13.54 | 229 1,521 TPS 15s Nip ae ee cilia sine Terabe bee 2608¢e 280 ZOT Galera sols 320 181 
November....| 13.65 | 233 1,547 APES Bama eey as | haces Sale AL Sten oh etleg soa Meeuaracer Dy behe | WOLDS es allied sel eoas 330 183 
December.....| 13.65 | 229 1,565 ING O Stan leer. c4 hee. DB alin Nios oes silo seem tage 289 | 203.1 275 330 187 
1919 
January: .-.-3: LO ACSe vole aise iste 1,553 nS a atid Wat ty COS hae 2780e 290 194.9 279 369 185 
February..... 13.41 | 230 1,645 IAD ZO GH Ae tr WEN lites sia aS anzicers secre ee laeets 291 212.4 278 334 172 
Mareh........| 13.05 | 220 1,661 15050 wit etee cs. * 257.4 VGN Ree Oe 291 205.1 278 Noo 175 
PACA Bercish ees Tpsaoulecls 1,636 DOA Ohh alias ci tenses sesse thes | ee acie stode 29426. |...... 195.8 276 336 182 
IVa oe waters © 13.53 | 207 1,696 TEEPE sa eh oa Salaun ceoba SARC ea laid aon col ooo oe 185.9 271 328 185 
uTVe sy acca 13.72 | 204 1,706 528i een ekios 0A ae Sa ea A oh a, ices Ns Oia A PE COR 204.3 290 319 184 
LY, Boos teres 13.77 | 209 1,714 1,539 OLE aires oe ak ae ne 28938e 874 210.4 289 310 | 190 
AUSUSU Ne eae 14.45 | 217 1,723 RES ahora ole cee cal re teaver lilacs Why efota dota ye phee\« 283 206.7 291 313 192 
September 14.31 | 216 1,718 TASB Dig lM eas chan. se cists TSSEGCC eset. 304 203.2 298 309 188 
October.......| 14.21 | 222 1,814 AS 600i sere ic ais siecle tetinas tects 3019e 358 203 .7 300 307 188 
Noxember....| 14.23 | 233 1,839 UCR) 2F | secieactore cll oer ag ocial ay cian mcr One wie 371 202.4 297 309 192 
December ....| 14.70 | 284 1,834 WG 62h clitahaa tes DAAN Geum eevee Wisers abseil LOO EO 299 307 197 
1920 
January...... L530 e286 Ie eis. 1,688 AT Oe it ia ese es Med oes ik ze EPA Oe Eos esas 203.3 299 298 201 
February..... 15.70 | 235 1,892 TEYAD AR sic ar pete det Seinen octal eaters cha oe lars Sheree rach bOe 205.1 287 290 200 
March (4,38 15.98 | 233 1,903 DSO alae. eiee tes DYY Cay BO Oe tA ee aot ee arse ae ier cles 204.9 291 200 
Apriloreiseces 135500) | 230i a niet Rel one PERS igs Metal spears wteveie si|': stevorshe ove BEQ0G2 |e em oka 265 6 305 297 211 
BVl eM eaees at AOGOD We SOUMS in Gl ies TTAB Ee lessees sreteccllianets aisles a(liatoteteistaltel|io"e.b azarae ol ehouesmtar 208 .5 ail 294 216 
JUNG ac aes aes 16.92 | 255 BRR, LARC Vers Ieee ReR cll EN glaze ote alilaisiegels orb elltent or tehaver sal Ae RL Oar dete aerate ) Te ee 
lil yos Mereyaer 16.84 | 258 RD eee Pa etme De Nate we Vue a dl cee, vafeeas Ail A Adevaun cisaAll« Mag atatev ayes ler teat] enetenast ste Ihs o/s bce) si 9 PSY feng Van ie eR 
August... . 2. 16.42 | 262 Pea eres Pes rset Be Cl otae ett Betmares Al ea, Sauarsbps 4a id Ny Japs cot! Te meee step ol atator abated hate feels ASL eA on@h rexghlie ote matcatet sMeteatel sete 








_aCalculated from annual index number prior to war and price level Aug.-Dec. 1914. bFour chie! centres only. c6 months, 
ending September. d6 months ending March. eQuarter beginning in specified month. *Previous month. 
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*230 Commodities pe ore 272, 1910—1914; 271, 1915—1920, 
aQuarter beginning in month specified. 
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New , South 
Canada | United Kingdom United States France, Italy |Swed-; Aus- | Zea- | Afri- | Japan 
en | tralia | land | ca : 
. |Bureau| Annalist} Brad- | Dun | Gib- |Statis~ Bacchi] Offi- |Bureau|Gov- |Census) Bank 
Depart- aie ‘d |Econo-| Sta- 0! street son | tique | Index| cial | ot ern- | and of 
ment mist | tistt |Labour Géné- | No. Census] ment | Sta- | Japan 
of Tade Statis- rale and | Sta- |tistics 
Labour | Index tics Stat- | tisti- | Office 
No. istics | cian 
No. of com-. = 
modities. | 272* 47 44 45 846) 25t 96 200 22t | 45 44 92 188 | 50 
1890— | 1900 |1901—|1867—| 1913) 1890— |......./.......]...... 1901— 1913-} 1911 |1909—| Jan. 
Date. 1899 |=100 | 1905 | 1877 | =100) 1899 1910 1914= 1000)1913 1914 
=160 =100) =100] - =100 =100 100 100 | 1000 
1890...... 110.3/ 108.38) 102.2) 72 83.5 | 109.252 3. Bats SOO PS TG Ie 434 le ee sale oe eee ee EQb8i ian | en Whe eh af 
1895... 3... 95.6] 90.7; 87.6) 62 60:2) 30,604) 6 74346/,.81). 250): e442 ON ee foals sere cs | cae arene LOO! Rakeee|eeratece nal eeete rete 
TOUOR Lace 108.2} 100.0} 110.5) 75 BLT 298 888-1 Coo0eOa000), (441d tite eee seen eae a SOA ae teale SE Pie eoa 
LODS Ses oe 113.8) 97.6) 103.3} 72 85.7] 110.652} 8.0987) 99.315) 47.3) 98.3]......]..... SOY roe ei Bee on weet tes 
1906 te 130.0) 100.8) 109.5) 77 90.6| 114.3864) 8.4176/104.842} 49.8) 108.8]......].... ; ES ee eae] Pm nse fopeeaetes 
1907 ee 126.2) 106.0) 118.0} 80 95.8) 11 .940) 8.9045)110.462) 50.9] 109.0]......]..... TO 2 Ne eal Searcher ee 
2008.0 45 129.8|-103.0] 109.0) 73. 90.8) 12 .756| 8.0094)110.728) 54.2] 100.9]......]2.... AID ere escheat ee 
LOCO ee es 121.8) 104.1] 107.0) 74 93.6) 133 .852) 8.5153/115.434) 59.2! 101.4).+....]..... 993 949) tes Sail ick eee 
LOO See 134.2) 108.8] 118.3] 78 97.3] 1387 172) 8.9931/121.301| 59.3|.108.1|......]..... 1,003 QR A i. scst aaron oieececokes 
1 RED Gl Uae eee 127.4) 109.4) 118.6} 80 95:6} 181.068) 8.7132}116.616| 56.9] 113.2]......]..... 1,000 OE a oeeAlesiermans 
1992 Si a's 184.4) 114.91 123.4) 85 98.8] 143.254] 9.1867|122.858) 62.6) 117.8|......]..... sa eA BO ER ben a is 
LOLS ses 135°5) 116.5) 122.8] 85 100.0] 189.980} 9.2076/118.576} 58.1} 115.6 126.0} 100} 1,088] 1,051/...... 132.2 
AGI4 eo ee 136.1) 117.2) 120.8] 86 99.0} 146.069} 8.9030)122.188| 60.8) 117.9} 119.8} 116] 1,149) 1,077|...... 126.3 
91D Saas 148.0) 148.9) 150.6] 108 100.0} 143.050} 9.8530}124.563| 64.0] 161.6; 167.2) 145] 1,604] 1,269]...... 127.8 
LOT GS hen 182.0} 186.5) 196.4) 136 123.0] 175.720)11.8251/148.808| 74.9) 217.6] 251.6) 185) 1,504] 1,380]...... 154.9 
LOU a ens 237.0) 243.0) 250.0) 175 175.0) 261.796}15 .6385|204.121| 110.8] 302.4] 385.9) 244] 1,662] 1,555/...... 196.4 
1918508 es 278.3) 269.8) 275.3} 198 196.0) 287.080}18.7117|229.220| 122.8] 392.1] 515.5) 339] 1,934] 1,809] 1,870] 259.0 
1919...... 293.2) 296.3] 287.9) 205.6] 214.0) 295.607/18.6642/230.846] 121.4] 412.0] 460.9] 330] 2,055) 1,834]......]....-. 
1914 é 
January... T3676) 119.0} 83.5) 100.0) 142.452) 8.8857|124.528) 58.2] 115.4] 128,6]..... a1,085!a 1,045) 1,000]...... 
April...... TSOH Glee 117.5} 82.3) 98.0] 141.120) 8.7562/119.791] 57.7] 115.7] 116.5]..... ad,118\at 007. a6 ails si 
B AT Braet sep 1s RR 116.6} 82.4] 100.0] 144.879] 8.6566/119.708| 58.9]...... ATO SOU es BL 18S a OTS ees oil setters 
October. . BTR ean aia 124.2} 89.8] 99.0} 150.245) 9.2416/123.531] 62.9]...... 12850) one Bd 22) ald Sere ire srerererers 
1915 ‘ 

_January... ISS 7G ate 136.5} 96.4] 99.0} 150.95 | 9.1431]124.168} 64.7] 143.9] 182.7]..... a 1,387) a 1,823) 1,109|.-.... 
Aprile aes. 1460418 oe 151.2) 105.9) 100.0} 153.21 | 9.7753)125.090| 67.8) 156.3] 152.3]..... 2136603 184415 Soe. ho lasne’s 
Duly tees 150g 2 ee: 149.1}.106.4) 101.0] 147.29 | 9.8598/124.958) 64.4! 163.7] 164.4]..... a 1,822)\a 1,403). ceo e [on fae 
October. .. 162540. c.. 153.2} 110.0) 102.0} 140.91 | 9.9774)126.663} 60.0] 182.4] 186.4]..... a1,544/a 1,449]......]...... 

1916 

January pan Ulmer. 174.5] 123.6] 110.0] 153.17 |10.1936/137.666| 65.6]...... Zoe c alban a 1,502)a 1,450). 1,229)...... 
April. 1812 Ol eee 190.5} 134.2) 117.0] 165.73 |11.7598|145.690| 71.3]...... PARP ARTE Bae sete BL 40S ia LOLOs ei sieces oie 
July.. 180 9) oe 191.1} 180.5) 120.0} 170.11 |11.5294)145.142| 71.9] 210.6} -242.8]..... 2 1,505 DL OGa |Get cate oul comerey ans 
rages 158i 2 eee 208.7} 141.5] 124.0} 190.18 |12.0399|152.355| 82.2] 223.0] 260.2]..... & LOI Da MeOOa este sincee ss 
January PAPAYA. Sea & 225.1) 159.3] 151.0] 208.88 |13.7277|169.562| 87.4) 249.2) 290:0]..... a 1,525}a 1,684] 1,470|...... 
april ioe 775i Wen NO ee 244.5) 173.0) 173.0) 262.50 |14.5769|190.012} 109.2] 236.7] 333.7]..... 2, 087i aol a(O9| hae eietl on ecene 
Sithyc see BASS e sales 254.4) 176.9) 187.0] 265.20 |16.0680)211.950| 116.4] 309.8] 383.3]..... BA G1 DH ab S40 )ler snc See eis 
eee Bea Te a: 259.1) 180.6} 181.0) 280.20 |16.9117|219.679| 120.1] 327.9] 441.8]..... a1 S04) al, 94a le oe eo NSce oes 
January QD oa Le Loge 262.9} 186.2] 185.0] 278.696/17.9366)222.175| 118.9] 361.6] 457.6]..... 91,887) 1,677) 1,663)... «=. 
April. 260.4 270.6) 189.8) 190.0) 291.404/18.4656)230.313] 180.5] 385.4] 505.6]..... aa O40 a TAL ee ee eietate ane 
July... 284.0)...... 278.5) 193.1} 198.0] 285.744/19.1849/232.575| 123.3] 389.9] 540.6]..... a 1,954! 1,808)......]..: teat 
October... 289.6) 288.0} 282.6) 197.8} 205.0] 284.213]19.0167|233.227| 119.0] 416.1) 556.4] 370/a1,965) 1,917]...... 285.5 
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RECENT LEGAL DECISIONS AFFECTING LABOUR 


0 F the three legal decisions summar- 

ized below, one refers to the rights 
of seamen on foreign vessels in the 
United States ports, as decided by the 


Supreme Court of the United States, 
and the other two refer to the lability 
of employees for accidents in Alberta 
and Quebee respectively. 


PoEsen seaman landing at United Staton port may claim half the wages then earned 
notwithstanding contract signed abroad 


A British seaman sailing from, Liver- 
pool on the English vessel. ‘‘Strath- 
earn,’’ on arriving at Pensacola, Flori- 
da, in July, 1916, brought an action 
against his employers claiming one-half 
the wages earned by him up to that time, 
although his contract bound him to 
complete the voyage back to Liverpool 
within three years when his wages 
would be paid. The action was based on 
a provision of-the La Follette Seamen’s 
Act of.1915 permitting seamen on for- 
eign as well as American vessels to de- 
mand one-half of the wages earned by 
’ them at every port where the vessels 
load or discharge cargo. The case fin- 
ally came before the Supreme Court of 
the United States. The defendants op- 
posed the claim on the ground that a 
contract legally signed in a foreign 
country could not be cancelled in the 
United States. The Supreme Court 
pronounced in favour of the plaintiff. 


In its decision the Court declared that 
the jurisdiction of the government of 
the United States over foreign merchant 
vessels in United States ports was such 
as to give authority to Congress to make 
provisions of the character then under 
consideration; that it was for this gov- 
ernment to determine upon what terms 
and conditions vessels of other countries 


‘might be permitted to enter harbours of 


the United States and to impose condi- 
tions upon the shipment of sailors in 
their ports and make them applicable 
to foreign as well as domestic vessels. 
‘“We have no doubt as to the authority of 
Congress to pass a statute of this sort, 
applicable to foreign vessels in our ports 
and controlling the employment and 
payment of seamen as a condition of the 
right of such foreign vessels to enter and 
use the ports of the United States.”’ 
(United States—Duillon vs. The Strath- 
carn Steamship Company.) 


Employer not liable if workmen voluntarily assumes risk whon off duty 


A coal miner when off duty was in- 
jured by an explosion when helping to 
stop a fire on the premises where he 
worked. He brought an action for 
damages against his employers. The 
trial judge decided against the injured 
miner and he appealed to the Supreme 
Court of Alberta. The evidence showed 
that the fire was in a small lamphouse 
near the mine where sufficient explosives 
were stored every evening for the follow- 
ing day. The plaintiff claimed that he 


was ordered by superior officers of his 


employers to go where he was in danger, 
in eonsequence of which he suffered the 
injury. It was held by the Court, how- 
ever, that at the timé of the accident 
the plaintiff was not subject- to the 
orders of the defendants. The plain- 
tiff knew of the risk and was warned 
and took precautions to avoid it, but 
afterwards when he thought the risk was 
over he voluntarily put himself in the 
place of danger. While the accident 
would not have resulted but for the de- 
fendant’s act in putting the explosives 
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where they were, yet under the law it 
was held that a defendant is not lable 
if notwithstanding his negligence the 
plaintiff’s own act is the immediate 
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eause of the injury. The appeal was, 
therefore, dismissed with costs. (Al- 
berta-Strapazon vs. Oliphant Munson 
Collieries, Limited). 


Agreement signed by employed workman relieving emp!cyer from liability for compen- 
sation declared null and void 


A workman at a mine in Quebec re- 
ceived an injury when at work which 
rendered him totally incapacitated for 
more than six months. While he was 
‘still incapacitated, a representative of 
an insurance company persuaded him to 
sign an agreement for the sum of $63 
declaring that this sum was in final 
settlement of all claims in connection 
with the accident. The workman subse- 
quently refused to accept the $63 and 
brought action against the company 
claiming the sum of $270 under the law 


of industrial accidents and requesting 
that the agreement be declared null and 
void. The company did not invoke this 
settlement in defence but confined itself 
to a denial of the plaintiff’s allegations. 


The Superior Court awarded the 
plaintiff the sum of $225 and declared 
the above mentioned agreement to be 
null and void as being prejudicial to 
the plaintiff and contrary to law. 
(Quebec—Gagnon vs. The Asbestos Cor- 
poration of Canada.) 
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NOTES ON CURRENT MATTERS OF INDUSTRIAL INTEREST | 


This issue of 
LABOUR GAZETTE con- 


The month 


in brief 


tains a full report of the 


~ annual convention of the Trades and La- 
bour Congress of Canada which met in 
September at Windsor, Ont.; also reports 
of conventions of other labour organiza- 
tions including the British Trades Union 
Congress. “There is also a- report 
of the Second International Labour Con- 
ference under the League of Nations, 
which met at Genoa, Italy, on June 15. 
A conference of the Employment Service 
Council of Canada, and the annual meet- 
ing of the International Association of 
Public Employment Services took place 
at Ottawa, and accounts of the pro- 
ceedings of these meetings appear in 
this number. This issue also contains 
an article summarizing the various pro- 
vincial laws relating to the regulation 
and inspection of factories in Canada. 
The cost of the weekly family budget 
of staple foods showed a decline, averag- 
ing $15.95 at the middle of September as 
compared with $16.42 in August, $14.33 
in September, 1919, and $7.83 in Septem- 
ber, 1914. 
~ At the beginning of September, the per- 
centage of unemployment among trade 
unions was 3.16 as compared with 2.64 
at the beginning of August and 2.33 at 
the beginning of September, 1919. Ac- 
cording to returns from over 5,000 firms, 
the volume of employment in Canada 
showed a very slight decline during the 


the - 


_ loss. of 25,890 working days. 


first half of the month with a recovery 
during the latter half.” 

The time loss due to industrial dis- 
putes during September was less than 
during either August, 1920, or Septem- 
ber, 1919. There were in existence dur- 
ing the month 28 strikes, involving about 
2,449 workpeople, and resulting in a time 
At the end 
of the month there were on record 15 
strikes involving about 521 workpeople. 


Proceedings During September the 
under the Department received a 
Industrial report from the Board 
Disputes of Coneiliation and In- 
Investigation vestigation established 
Act to deal with the dispute | 


between the Canadian 
Press, Limited, and their press telegraph 
operators, members of the Canadian 
Press System Division No. 52, Commer- 
cial Telegraphers’ Union of America. 
One application was received for the 
establishment of. a Board, and a Board 
was established in connection with a dis- 
pute for which the application had been 
received during a previous month. 


The third Interna- 
tional Labour Confer- 
ence, established under 


Programme of 
Third Inte: na- 
tional Labour 


Conference the League of Nations, 

will meet at’ Geneva, 
Switzerland, on April 4, 1921. The 
International Labour Office has an- 
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nounced the following agenda of this 
Conference: 
tion of the Governing Body of the In- 
ternational Labour Office. (2) Agri- 
cultural questions: (a) the adaptation of 
the Washington decisions to agricul- 
tural labour—(i) regulation of the hours 
of work, (ii) measures for the preven- 
tion of or providing against unem- 
ployment, (iii) the protection of women 
and children; (b) Technical agricul- 
tural education; (¢) Living-in condi- 
tions of agricultural workers; (d) 
Guarantee of the rights of association 
and combination; and (e) Protection 
against accidents, sickness, invalidity 
and old age. (38) (a) Disinfection of 
wool infected with anthrax spores; 
Prohibition of the use of white lead in 
painting. (4) The weekly rest day in 
industrial and commercial employment. 
(5) (a) The prohibition of the employ- 
ment of any person under the age of 
18 years as trimmer or stoker; and 
-(b) Compulsory medical examination of 
all children employed on board ship. 
The Conference will also be furnished 
with a report from the International 
Commission on Emigration set up by 
the Governing Body in conformity with 
a resolution adopted by the Washington 
Conference; a report of the chairman 
of the Governing. Body dealing with 
the work of the International Labour 
Office from the time of its creation after 
the Washington Conference, and a re- 
port of the Director of the Interna- 
tional Labour Office dealing with the 
application of the draft conventions and 
recommendations adopted at that Con- 
ference. 


The Employment 
Agencies Act, noted in 


Employment 
Agencies Act, 
Nova Scotia 
the LaBsour GAZETTE as 
having been passed at the last session 
of the Nova Scotia legislature, has been 
proclaimed in effect, October 1, 1920. 
Similar legislation is already in force 
in the provinees of British Columbia, 
Alberta, Saskatchewan and Manitoba, 
where the operation of commercial em- 
ployment agencies is virtually prohib- 
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(b) 


the September issue of’ 


~. of the Mothers’ 
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This action on the part of the 
provincial authorities is in line with 
the recommendation of the International 
Labour Conference, which urged that 
all practicable measures be taken to 
abolish such agencies as soon as possible. 
(Lasour Gazerte, December, 1919, p. 
1445.) 


In the August issue 
of the LABOUR GAZETTE 
appeared the names of 
three of the five com- 
missioners to administer 
the Ontario Mothers: Allowances Act. 
Since then Major Thomas J. Murphy 
of London and Mr. A. J: Reynolds of 
Hampton have been appointed to com- 
plete the personnel of the Board. The 
Board has decided to establish local 
committees or boards in each city, town, 
county and judicial: district—about 89 
in all—throughout the province, to re- 
ceive the applications for pensions and 
pass upon them, guided by such inform- 
ation as they may secure themselves or 
from the provincial investigators. Each 
board will have five members nominated 
by the municipality and the provincial 
board, and will have its own staff of. 
investigators who may later become 
supervisors-of the work. The following 
temporary flat rate has been adopted 


Progress of 
‘*‘Mothers’ 
Allowances” 
in Canada 


by the Board: City: widow with five 


or more children, $55 per month; with 
four children, $50 per month; .with 
three children, $45 per month; and 
with two children $40 per month. 
County: widow with five or more child- 
ren, $45 per month; with four children, 
$40 per month; with three children, 
$35 per month; with two children, $30 
per month. The payments which for 
any reason are delayed will be ACE 
retroactive to October 1. 

Announcement has already been Ae 
of the appointment of a number of 
advisory boards, under the provisions 
Pensions Act of British 
Columbia, whose duty it will be to co- 
operate in an advisory capacity with 
the superintendent in charge of the 
work of investigating claims for pen- 
sions. The report of these boards will, 
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to a large extent, be taken as the recom-. 


mendation upon which the applicant 
will be brought under the benefit of the 
-law. The Honourable J. W. de B. 
Farris, Attorney-General of British 
Columbia has charge of the administra- 
tion of the Act. 


The first annual meet- 
ing of the Association 
tion of Cana- of Workmen’s Com- 
dian Work- pensation Boards (see 
men’s Compen- JiABOUR GAZETTE, Jan- 
sation Boards _yary, 1920) was held in 
Toronto during October 
4-6. Representatives were present from 
each of the various provincial boards, 
including in each case’ an officer of the 
Board and a medical officer from the 
district. Among the subjects discussed 
_were the adoption of a uniform partial 
disability rating schedule, and the ques- 
tion of merit rating assessment so that 
the rating of employers who have no 
accidents, or a small number, will be 
reflected in their assessment. The dele- 
gates favoured the extension of the 
Workmen’s Compensation Act to cover 
employees in all industries instead of 
the limited number which now come 
under the Act. A resolution was passed 
Interpreting the Federal statute of 1918, 
which provides for compensation to 
employees of the Dominion government, 
as covering all branches of the Federal 
service, and asking that the act be 
amended to give effect to this interpreta- 
tion. - Another resolution adopted 
favoured the placing of all accident 
prevention work under the jurisdiction 
of the various Workmen’s Compensation 
Boards. 


The following officers were elected: 
‘President, Mr. E. S. H. Winn, chair- 
man of the British Columbia board; 
Vice-president, Mr. John A. Sinelair, 
chairman of the New Brunswick board; 
Member of the Executive, Mr. J. A. 
Kinney, commissioner of the Alberta 
board; and Secretary-treasurer, Mr. F. 
P. Archibald, chief-accountant of the 
British Columbia board. 


First confer- 
% y e 
ence of Associa- 
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As a result of joint 
conferences held in Cal- 
gary and Edmonton be- 
tween representative 
employers and workmen of municipal 
and privately owned electric light and. 
power plants, the Workmen’s Compens- 
ation Board of Alberta, in accordance 
with the Electrical Protection Act, have 
adopted certain tentative regulations 
which became effective on October 1o. 
Among the points covered by these re- 
gulations are: the construction of elec- 
trical machinery so as to insure a maxi- 
mum degree of safety; pole spacing in 
electrical construction; distance of 
spacing between wires; different size of 
wires; and other provisions which have 
the idea of giving maximum protection 
to workmen. Employers are required 
to protect machinery in such a way as 
to minimize the danger. of accidents; 
to furnish rubber gloves and shields 
to all their employees engaged at work 
on wires having a potehtial of more than 
250 volts, and a first-aid kit to all gangs 
of men engaged on electrical work hav- 
ing a potential of more than 250 volts, 
and to maintain and keep in order, and 
in readiness for use, a resuscitating de- 
vice; all of which must be of patterns 
approved by the Board. 


Safety regula- 
tions for power 
plants 


Industrial 
value of mov- 
ing pictures 


The Goodyear Tire 
and Rubber Company 
recently installed a mov- 
ing picture equipment 
in the cafeteria of their plant at New 
Toronto, Ont., to ascertain to what ex- 
tent educative films would be of value 
to their employees. The pictures, were 
shown in the company’s time, and two 
experiments were made; the first was 
a ‘‘safety first’’ demonstration showing 
comparisons of statistics and methods 
of accident prevention in other plants, 
and the other illustrated the methods 
used in the collecting and manufactur- 
ing of the rubber for tires. In order that 
they might make a tangible tabulation 
of results to justify the expenditure, 
the company asked each employee to 
submit a report giving a_ brief. 
outline of the subjects covered in 
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the pictures and what he considered 


their instructive value both to ‘him- 
self and his fellow workmen. The 
following are: extracts from some 


of the reports: ‘‘The pictures enable a 
man successfully to answer the questions 
from new men coming in his depart- 
ment.’’ ‘‘There was no doubt that the 
majority of the men working m the 
factory had a very hazy idea of the 
natural history.of rubber until these 
demonstrations took place.’’ ‘‘ Pictures 
of this nature are a blessing to the work- 
ing man as they enable him to see 
foreign lands which could not- otherwise 
be visited. These films are educative 
from every point of view and are an 
incentive to the workman to learn more 
of his business, promote an interest in 
his work and take pleasure in things 
well done.’’ ‘‘I think the more knowl- 
edge a workman has relative to the 
materials in his department, the more 
intelligent his work will be.’’ 


Industrial 
programme of 
clothing manu- 
facturers in 


An industrial program- 
me, which will form the 
basis of negotiations for 
an agreement between 


the United the Clothing Manufac- 
States turers’ Association of 

New York and_ the 
New York Joint Board of _ the 
Amalgamated Clothing Workers of 
America for the next lightweight 
manufacturing season, was recently 


adopted by the association. The resolu- 
tion embodying their views 
‘Now therefore, be it resolved that the 
following be submitted to the union and 
the impartial chairman as essential to 
establish competitive conditions which 
are fair to the New York clothing in- 
dustry: (1) the right of the manu- 
facturers to install piece-work; (2) 
scales prevailing in other clothing 
markets to be the base rates for New 
York workers; (38) the co-operation of 
workers in maintaining individual re- 
eords of production in shops and eutting 
rooms; (4) individual standards of pro- 
duction for week-workers in shops and 
eutting rooms; (5) the right of the 
manufacturer to change contractors; 


THE LABOUR GAZETTE 


states: 


\ 
Pee 


OCTOBER, 1920 


(6) adequate freedom to discipline and- 


_hire workers and to introduce improved 


machinery; (7) the agreement main- 
tained by the union in other markets 
in which adjustment machinery is func- 
tioning successfully to be made the basis 
of relationship between the association 
and the union.’’ This programme also 
states that arbitration and negotiation 
are the proper methods for reaching an 
agreement with the union. 

Under a co-operative contracting plan 
to be operated by the Amalgamated 
Clothing Workers of America at Roches- | 
ter, N. Y., the union will contract work. 
from the manufacturers on the same 
basis as other contractors with whom 
they would compete; they will manu- 
facture the garments in the union shops 
and reeeive the profits which now go to 
the contractor. 


By an amendment 
to the constitution of 
the State of Nebraska, 
which was carried by 
vote of the electors on September 21, 
provision ig made that ‘‘ laws may be 
enacted providing for the investigation, 
submission, and determination of con- 
troversies between employers and em- 
ployees in any business or vocation 
affected with a public interest; and for 
the prevention of unfair business prac- 
tices and unconscionable gains in any 
business or vocation affecting the public 
welfare. An industrial commission may 
be created for the purpose of adminis- 
tering such laws, and appeals shall lie 
to the Supreme Court from the final 


Amendment 
to Constitution 
of Nebraska 


- orders and judgments of such commis- 


sion.’’ This amendment was opposed 
by the American Federation of Labour. 


A national agreement 
under which work on 
the various housing 
schemes in Great Brit- 
ain will be accelerated 
has been under discus- 
sion during the past two months be- 
tween the Housing Committee of the 
Cabinet and the Resettlement Commit- 
tee of the National Industrial Council. 


~~ 


Housing to 
have first claim 
on Building 
Trades in 
Great Britain 


4 
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for the Building Industry. Progress on 
these schemes has been hampered hither- 
_to by the prevailing shortage of skilled 
labour, stoppages of work, the prohibi- 
tion by the unions of overtime work, 
and other causes. To remedy these con- 
ditions, the Government at first pro- 
posed that union rules in regard to ap- 
prentices and hours of labour in house- 
building should be relaxed, and that the 
Building Trades Council should provide 
guarantees against stoppages of work or 
strikes. The representatives of the In- 
dustrial Council replied that no such 
guarantee was possible, but agreed that 
the rule regarding overtime should be 
‘suspended in regard to housing; they 
maintained that the labour shortage was 
_ largely due to the lack of proper distri- 
bution of available labour; which they 
believed could be remedied by a proper 


distribution of contracts, and asserted © 


that labour was deliberately diverted 
from housing operations by means of 
special inducements offered to the work- 
ers to engage on commercial buildings. 
A compromise was finally reached to 
the effect that, in future, housing 
schemes should have the first call on 
labour, to which end trade union organ- 
izers should prepare returns of all men 
willing to work on housing schemes in 
their own districts, and ascertain the 
extent of labour shortage on the various 
schemes. It was further agreed that 
steps should be taken to prevent the offer 
of extra inducements to workmen to 
abandon housing for commercial build- 
ing. On the suggestion of the Building 
Industrial Council it was agreed that as 
labour objected to the principle of. pay- 
ment by results, the output of houses 
should be increased by augmenting the 
personnel of the trades, by the improve- 
ment of existing working conditions; 
and by payment for ‘‘wet time,’’ or 
‘idle time due to weather. Increased 
personnel will be obtained by doubling 
the number of first-year apprentices at 
present allowed, and by fixing the ap- 
prenticeship term at three years for ex- 
service men, adult apprentices to re- 
ceive a minimum wage for the first six 
months of indenture equal to 50 per cent 
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of the journeyman’s wage, with suc- 
cessive advances, and with definite pro- 
vision for the instruction of apprentices. 


The Dominion Fire 
Chiefs’ Association has 
accepted an offer of the Federal Govern- 
ment for a fire training school at Ottawa. 
The offer provides for free training for 
six months to any person desirous of 
taking advantage of the course. 


Jottings 


By an amendment to Section 52 of the 
Municipal Act, passed at the last session 
of the Ontario legislature, every person, 
irrespective of his financial status, who 
is a British subject and whose name ap- 
pears on the last revised voters’ list. as 
qualified to vote at municipal elections, 
shall, irrespective of his financial status, 
be qualified to be elected as a member 
of a municipal council. 


The Toronto local of the Painters’ 
and Decorators’ Union have under con- 
sideration the adoption of a co-operative 
contracting scheme by which they would 
tender for work in competition with 
members of the Master Painters’ Asso- 
ciation, if they fail to secure a working 
agreement satisfactory to them for next 
year. A committee of five has been ap- 
pointed to make arrangements for inde- 
pendent action along these lines. 


On August 1, about 9,000 employees 
of the Boomer-du Pont chain of hotels 
in the United States were affected by the 
inauguration of a six-day week system. 
It is reported that while this change has 
necessitated an increase in the working 
force, the benefits derived have given 
satisfaction to the management. 


Following a decision of the New York 
Supreme Court to the effect that the 
State’s Workmen’s Compensation law 
did not extend to maritime workers, the 
Compensation Inspection Board, repre- 
senting all the private insurance com- 
panies in the state which carry compen- 
sation insurance, have proposed new 
accident insurance policies for ’long- 
shoremen and other maritime workmen 
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by which they may be insured by em- 
ployers at a reduced rate. 


At the annual convention of the 
United Brotherhood of Carpenters and 
Joiners of America, held at Indianapolis 
recently, general officers of the brother- 
hood were empowered to make plans for 
old age pensions for its members. The 
matter will be submitted to a referen- 
dum vote of the organization. 


Several New England locals of the In- 
ternational Brotherhood of Electrical 
Workers have voted to withdraw from 
that organization and to join the newly- 
formed “International Brotherhood of 
Telephone. Workers. This new union is 


not affiliated with the American Federa- - 


tion of Labour, their request for a char- 
~ ter having been refused by that body at 
the Montreal convention in May. 


Announcement is made of the forma- 
tion of the Amalgamated Engineering 
Union in Great Britain. Ten hitherto 
separate bodies, including the Amalga- 
mated Society of Engineers, have be- 
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come merged in this union, the member- 
ship of which is over 470,000, with funds 
approaching £4,000,000. 


Returns from twelve profit-sharing 
and labour co-partnership schemes in 
the textile trades in the year 1919, which 
have been submitted to the British Min- 
istry of Labour, show that with 6,472 
employees participating, the average 
amount of the bonus paid per head was 
£11. 17s. 2d. The average ratio of bonus 
to earnings was 12.8. It is reported that 
these results accord closely with those 
submitted for 1918. 


A system of employee committees is 
being inaugurated on Japanese railways; 
election is by vote of all adult males 
who have been in the service one year or 
more. The committees will meet once 
in six months and will formulate sug- 
gestions and transmit them to the man- 
agement; there will be a committee for 
each local district and members of each 
local committee will be chosen to form a 
regional committee. 


INDUSTRIAL CONDITIONS DURING SEPTEMBER, 1920 





1.—General Review 


The downward tendency noted in 
August in the total average, volume of 
industrial employment 
in Canada continued in 
the first week in Sep- 
tember, but in the see- 
ond week a recovery set in, the improve- 
ment becoming general in all provinces 
in the third week, and continuing to the 
close of the month. The Metals and Ma- 
ehinery group continued to be affected 
to some extent during the first week by 
the prevailing shortage of steel and coal, 
but after the middle of the month gains 
were recorded in all provinces, the most 
substantial being in Ontario. Activity 
in the Vehicles (land and water) group 


The Labour 
Market ’ 


showed similar fluctuations. In the 
Food group gains in the flour and mill- 
ing sections following the harvesting of 
the new crop, and in the canning factor- 
les, were balanced by a decline of em- 
ployment in dairies, packing factories 
and other animal product plants, espe- 
cially in the fish canneries in British 
Columbia, :the latter owing to the close 
of the salmon season. In the Textile and 
Clothing industries some recovery was 
apparent after the late slack season, and 
activity was fairly general in the second 
week of the month. The boot and shoe 
trades continued slack, and in other 
leather industries several factories were 
closed for inventory and stock-taking or 
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owing to lack of orders. The Pulp and 
Paper industry continued to show in- 


creases in the general average volume © 


of employment, although conditions in 
Quebec and Ontario were adversely 
affected by low. water which hampered 
the movement of logs and reduced the 
power supply at the mills. Steady activ- 
ity prevailed in the Woodworking, Clay, 
Glass and Stone, and Paint, Oil and 
Chemical groups, activity in many of 
these industries being affected by build- 
ing demands. Building construction 
showed considerable fluctuations due to 
local causes, such as shortage of cement. 

Employment in railway construction 
‘showed a slightly upward tendency in 
all provinees during the month. Coal 
mining continued fairly steady with 
.gains in the Maritime Provinces and 
British Columbia. In Logging substan- 
tial gains resulted from the opening of 
the new season in the bush; many of the 
sawmills were still busy on the past sea- 
son’s cut, while others had completed 
operations. 


_ The loss of time on account of indus- 
trial disputes was less during September 


than during August, 
Strikes ‘1920> or September, 
1919. There were in 


existence at some time or other during 
the month 28 strikes, involving about 
2,449 workpeople, and resulting in a loss 
of 25,890 working days, as compared 
with 23 strikes, 4,812 workpeople and 
79,482 working days in August, 1920; 
and 43 strikes, 14,917 workpeople and 
197,286 working days in September, 
1919. On September 1, there were on 
record 17 strikes, affecting 634 work- 
people. Eleven strikes were reported as 
having commenced during September, 
as compared with 9 in August. Five of 
the strikes commencing prior to Septem- 
ber and eight of those commencing dur- 
ing September were reported terminated, 
leaving 15 strikes involving about 521 
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workpeople on record at the end of the 


month. 


The movement of prices continued 
downward during September, the index 
number of wholesale 
prices as well as the re- 
tail prices food budget 
being again lower as compared with the 
preceding month. The chief decreases 
were seasonal, due to good crops and 
large supplies on the markets, but there 
was also a continuation of the down- — 
ward movement in the prices of many 
materials. On the other hand some lines 
of manufactured goods were rising and 
some raw materials recovered slightly 
from previous declines. The Depart- 
mental index number of wholesale prices 
was down to 326.6 in September as com- 
pared with 330.2 for August, 346.8 for 


July, 349.3 for June, 356.6 for May, — | 


301.5 for September, 1919, 385.3 for 
September, 1918, 141.3 for September, 
1914 and 134.4 for September, 1913. 
The average cost of a list of 29 staple 
foods in terms of retail prices in some 
sixty cities in Canada at the middle of 
September was $15.95 as compared with 
$16.42 for August, $16.84 for July, 
$16.92 for June, $14.33 for September, 
1919> $13.31 for September, 1918, and 
$7.83 for September, 1914. Grains, 
cattle and beef, sheep and lamb, pota- 
toes, onions, tomatoes, flour, sugar, mo- 
lasses, glucose, coffee, cotton, silk, hides, 
leather, lead, quicksilver, tin, coke, some 
lines of lumber, linseed oil, turpentine, 
copperas, malt and raw rubber were 
down, but hog products, butter, cheese, 
eggs, milk, mackerel, bananas, oranges, 
salt, brass, chain, coal, gasoline, wooden 
pails and tubs were higher. In retail 
prices of foods the averages were lower 
for beef, lard, flour, rolled oats, sugar, 
and potatoes, but higher for pork, bacon, 
egos and butter. Coal, wood and coal 
oil were higher and rent averaged slight- 
ly higher. 
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1I1.—Industries and Trades. 


Production in the iron and steel 
industry at SYDNEY was well maintained 
' during the month of 
September, the output 
being as follows: pig 
iron, 21,780 tons; ingots, 
25,300 tons; blooms and billets, 15,490 
tons; rods, 8,950 tons; bars, 525 tons; pit 
rails, 782 tons; plates, 4,550 tons; wire, 
1,045 tons; nails, 1,380 tons; three blast 
furnaces were in operation; stove, furn- 
ace and metal roofing workers continued 
steadily active. The output of the steel 
plants at Sypnry Mrinzs was 6,450 tons 


Metals and 
machinery 


of iron and 11,000 tons of steel; all: 


steel furnaces were in operation and 
the blast furnace worked to capacity, 
with 150 ovens operating. Structural 
steel, farm implements and electrical 
workers at WESTVILLE were busy, and 
the sheet metal trade was fairly active. 
The foundries and machine shops at 
AMHERST were steadily aetive. Em- 
ployment continued good at CHaR- 
LOTTETOWN among iron moulders, iron- 
workers and machinists and_ helpers; 
electricians and linemen were busy, but 
blacksmiths had a quiet month. Sheet 
metal workers .and tinsmiths at Sr. 
JOHN’s were busy. Foundry workers at 
Moncron were steadily employed; the 
wire fence factory closed down for two 
weeks owing to shortage of material. 
Machine shops and foundries were 
active at FREDERICTON. MoNTREAL 
reported activity in the structural steel, 
sheet metal, engine and boiler trades; 
electrical workers were fairly well em- 
ployed. At QuEBEC quiet conditions 
were noted in the architectural iron 
and steel and portable and stationary 
engine trades, but. stove, furnace, and 
metal roofing workers were busy. SHER- 
BROOKE reported activity in the archi- 
tectural iron and steel and stationary 
and portable engine plants. The metal 
trades at St. HyacinrHEe were some- 
what less active owing to shortage of 
material. Iron foundries at THREE 
Rivers were busy, employing over 
500 hands. The metal trades at Soren 
were well employed. A_ shortage of 
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a“ 
em, 


moulders was reported at Orrawa and 
Huu; the Royal Mint was unusually 
busy working overtime ‘to meet the 
heavy demand especially for copper 
coins required for new taxes. ToRONTO 
reported the metal trades generally 
quiet with many men out of work, some 


recent arrivals from Great Britain being 


/ 


unable to obtain-work; the farm imple- 
ment industry was active, and toward 
the end of the month conditions in the 
machinery and machine tool industries 
showed improvement, and machinists 
were better employed. The steel and 
iron industries at HamiLron continued 
active. Metal workers at NIAGARA 
Fauus were busy, with a demand for 
machinists, drill and press hands for 
the chain,” can, cutlery and_ plating 
factories. At St.CaTHaRrINnes the metal 
trades continued well employed though 
a slight decline was noticed towards the 
close of the month; in some factories 
the men were granted a week’s holiday 
two or three at a time to take out the 
work and avoid laying off any of the — 
staff; employment prospects in these 
lines however were stated to be rather 
dull. BrockvitiE reported activity 
in the stove and furnace, sheet metal 
and tool and hardware industries. BELLE- 
VILLE reported the metal trades busy 
for most of the month, but hampered at 
the close by lack of power .due to 
drought. The foundries at OsHawa 
were busy, but the sheet metal plants 
were quiet. At PeTERBOROUGH moulders 
and coremakers were active, but there 
was no demand at the foundries for 
additional help; some machine shops 
worked night shifts; electrical machinery 
concerns were also very busy, increasing 
their staffs and plants. At Gaur the 
metal trades were all active, with help 
in demand at the stove and furnace 
factories; a shortage of material was 
experienced at times in the rolling 
mills. BRraNtrForpD reported activity in 
the machinery, stove and furnace, 
electrical fixture and farm implement 
factories, with some shortage of un- 
skilled help. KITCHENER reported 


OcToBER, 1920 eas THE LABOUR 


‘activity throughout the metal group, 
with a demand for sheet metal workers. 
At GurutpH the metal trades were 
active, but moulders in piano plates 
were quieter. than in the preceding 
month; some men were laid off at the 
iron culvert works. The machine and 
repairs shops and all the metal trades 
at STRATFORD were active. Moulders 
and other skilled workers were in some 
demand at Woopstocx. At LONDON 
the rolling mills worked steadily, with 
all the furnaces in operation; other 
_metal workers were also well employed, 
farm implement plants being specially 
busy. Moulders were in some demand 
at St. Tuomas. The structural steel 
industry at CHATHAM ran_ steadily. 
At WINDSOR an exceptionally busy 
period was reported in the metal work- 
ing industries. OwrENn Sounp reported 
satisfactory conditions in the bolt and 
nail factory and stove and furnace 
foundry. The stove factory at ORILLIA 
was busy; farm implement workers were 
normally active; pattern makers were 
required for the sawmill machinery 
factory. The steel plant at Sauutr Sts. 
Marie continued running day and 
night and the foundry was busy to 
capacity. All branches of the metals 
and machinery group at WINNIPEG were 
well employed, with a steady demand 
for skilled mechanics. Farm implement 
and machinery shops at BRANDON were 
busy. At Recina metal and machinery 
plants had an active month, electrical 
workers being exceptionally busy. At 
Mepicing Hat the rolling mills con- 
tinued very slack, but machine shops 
and foundries were fairly active, with 
some demand for skilled mechanics. 
Structural steel and electrical workers 
at New WESTMINSTER were very busy 
and sheet metal workers were normally 
active. VANCOUVER reported active 
conditions in the pig iron and rolling 
mills and in the structural iron and 
steel, stove and furnace, metal roofing 
and sheet metal industries. At Vicro- 
RIA iron and stove foundries —were 
active, and electrical plants were fairly 
brisk. . 
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Boat and ship-building and repairing 
yards and railway repair shops .at 
“ SYDNEY continued stead- 
Vehicles (land ily active during the 
and water) month.. The shipyards 

: at HALIFAX were re- 
ported to be working at capacity. Very 
active conditions were reported in the 
Canadian National Railway engine and 
repair shops at Moncton, night shifts 
being worked. At WursTviLL® the car- 
shops and automobile plants were active. 
Shipbuilders were busy at TRENTON. 
The carshops at AMHERST were very 
busy. At Monrreat the shipyards were 
quiet, but railway repair shops had 
plenty of work. QuEBEc reported many 
men laid off at the shipbuilding yards, 
some 600 however being retained for 
repair work, with prospects of con- 
tinued employment as steel for a new 
steamer arrives; railway repair shops 
were busy. The railway repair shops at 
SHERBROOKE had a busy month. The 
shipbuilding plants at THree RIvERs 
ran full time, over 600 men working - 
steadily. The ‘shipbuilding yards at 
SorEL had a good month. Thecar 
shops at OrTrrawa and Huuu were 
active though hampered by shortage 
of steel. Toronto reported continued 
slackness in the automobile industry; 
the construction of the two ships re- 
cently contracted for will proceed, 
giving employment for some months to 
several hundred men; railway repair 
shops had plenty of work. At HamILTon 
the locomotive and car shops and ship- 
yards were active. The motor industry 
at OsHawa was slack. The iron ship- 
building yard at WELLAND, which had 
been reducing its staff for some time 
completed its last contract and was 
ready to close. BROCKVILLE reported 
fairly active conditions in the motor- 
boat and car plants. The locomotive ~ 
work at KINGSTON gave increased em- 
ployment, having a staff of nearly 700 
employees, with good prospects of 
continuance; about 300 workers were 
employed steadily at the shipyards. 
At BELLEVILLE makers of auto parts had 
a busy month. - The iron worksat 
BRANTFORD were very busy on an order 
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for car parts for the Canadian Pacific 


Railway; tractor and carriage workers 
were well employed.- The truck and 
cycle factolies at KircHener had a 
good month. At GuELpH automobile 


and truck body makers were busy.. 


STRATFORD reported a busy month at 
the railway repair shops, with fair 
activity in automobile repairing and 
making of parts. The wagon factories 
at WooDSTOCK were very busy, with 
help in demand. ‘Tractor and auto- 
mobile plants at Lonpon were active, 
and a new truck factory was preparing 
to begin operations. The railway repair 
shops at Str. Tuomas were steadily 

active during the month. The wagon 
factory at CHATHAM ran full time. 
WINpsoR reported a slack period in the 
automobile factories, a large number of 
workers having come in from Detroit 
to seek positions, but the tractor 
factories had a busy month. At OWEN 
Sounp the cessation of several local 
shipbuilding plants practically stopped 
the marine machinery industry; car- 
riage works were ‘quiet, and the 
malleable iron plant was affected by 
the slump in automobiles. The carriage 
factory at ORILLIA was also slack owing 
to the same cause. Semi-skilled men 
were in demand in the shipyards and 
railway repair shops at Port ARTHUR 
and Forr WiiuiamM. Employment con- 
tinued steady in the railway repair 
shops at WinnipEG. The railway shops 
at Prince ALBERT were steadily active. 
At Meprcrne Har the rolling mills 
continued very slack, but machine 
shops and foundries were fairly active, 
with some demand for skilled mechanics. 
Railway repair shops at CALGARY were 
normally active, and at EpmMonTon fair 
conditions prevailed in the metal work- 
ing trades, sheet metal workers being 
busy. _ VaANcoUVER reported activity 
in the locomotive and carshops and in 
the shipyards, though the latter were 
somewhat hampered by shortage of 
steel; automobile and motor shops were 
also busy. Ironworkers at VIcTORIA 
were fairly active outfitting the vessels 
recently launched. The shipyards at 
PrincE Rupert employed about 600 
men, two vessels being. under con- 
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struction for the Dominion govern- 


ment. 


SYDNEY reported continued activity 
throughout the food group. At Hatr- 
FAX abattoir and meat 
packing houses were ra- 
ther slack; bakers and 
confectioners were active, but soft 
drink factories experienced the usual 
seasonal decline. 
flour and feed plants, abattoirs and 
packing houses were steadily active, 
bakers, confectioners and soft drink 
workers were busy. The milk factory at 
Truro ran full time but with no demand 
for help, the tobacco factory closed 
down indefinitely. At CHARLOTTETOWN 
the pork packing plants began to buy 
hogs and employed a fair number of 
semi-skilled men; milk factories were 
very slack owing to scarcity of milk; 
other workers in the food group were 
busy. St. JoHN reported employment 
good in the flour and feed mills; the 
sugar refinery worked continuously, run- 
ning three shifts daily; bakers and con- 
fectioners, creameries, dairies and brew- 
eries were normally active, but soft 
drinks plants slowed down. The flour 
mills at Moncton were busy; staffs 
were increased at the biscuit factory, 
and bakers and confectioners were all 
busy; soft drink workers had increased 
employment. Bakers and confectioners 
at FREDERICTON were active and ‘Soft 
drink workers were very busy. ~ At 
MontrEAL flour and feed plant§ were 
fairly active, abattoirs and meat pack- 
ing houses were active; breweries were 
busy, but cigar makers were slack. 
QUEBEC reported normal conditions 
in packing houses; baking, confectionery 
and fruit preserving workers were very 


Foods, liquors 
and tobacco 
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At WESTVILLE, the: 


busy; creameries and dairies were active;_ 


soft drink plants and breweries were 
busy. SHERBROOKE reported busy 
conditions in all food industries, es- 
pecially among brewery workers. The. 
butter factories in the district of Sr. 
HYACINTHE were very busy, the farmers 
laying in their winter supplies at this 
season; the flour mills worked full time; 
soft drink factories were rather less 
active. THREE Rivers and Soret also 
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reported general activity in all branches 
of the food group. At Orrawa and 
Huu abattoirs, bakeries, confectionery 
plants and dairies continued active. 
TorRONTO reported activity in the flour 
and cereal plants; abattoirs and meat 
packing houses found conditions some- 
what improving; bakers and confection- 
ers had steady work but with little 
increase of staffs; fruit and vegetable 
canners were busy; soft drink and cigar 
factories were quiet. At HAMILTON con- 
tinued activity was noted in. every 
department, hundreds of women being 
required for the canning plants. Fruit 
and vegetable canneries were running 
at maximum capacity at NIAGARA 
Fatuis and-labour was in demand; one 
plant was badly damaged by a storm; 
wine and grape juice factories were very 
busy. At Sr. CATHARINES workers were 
employed in the flour, feed and cereal 
product plants and in bakeries and 
confectioneries.. BRockKVILLE reported 
activity in the mills, bakeries and 
creasneries, and soft drink and cigar 
factories were fairly active. Active 
conditions were general at KINGSTON 
especially in soft drink plants and 
breweries; about 35 cigar makers were 
thrown out of work temporarily by the 
burning of a factory. Activity was 
also noted throughout the food group 
at BELLEVILLE. At PrrpRBorouGH the 
flour and feed mills ran full time but 
with reduced staffs; meat packing plants 
were not working to capacity pending 
extensions and alterations; creameries 
and dairies were very busy. Activity 
was general at GaLT and BRANTFORD. 
Female help was in- demand for the 
biscuit factory at KITCHENER; the 
sugar factories were preparing for a 
busy season, the beet harvest being 
exceptionally heavy; flour mills, cream- 
eries and dairies had a good month, 
but soft drink and cigar workers were 
only fairly active; the brewery and 
distillery at WATERLOO were very busy. 
At Guerurn the flour and feed mills ran 
to capacity. The mills, bakeries and 
creameries of STRATFORD were all active. 
Lonpon reported the flour mills run- 
ning to capacity and biscuit and con- 
fectionery plants working overtime; 
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the cigar industry continued to decline, 
being less than half what it was a year 
ago. The abattoir and soft drink factory 
at CHATHAM ran full time, but the soft. 
drink industry fell off. Activity con- 
tinued at WINDSOR, except for a seasonal. 
slackening in the soft drink industry... 
OWEN SounpD reported fair activity in 
the cereal, mills and the fruit and vege- 
table canneries were busy but the milk 
cannery was quiet owing to short sup- 
plies. The brewery at SavuLt STE. 
Martie ran full time. An increase of 
staffs was reported at WINNIPEG in the 
confectionery plants, but the vegetable 
canneries showed a decline in employ- 
ment; abattoirs and packing houses con- 


- tinued active without change in staffs; 


similar conditions prevailed in the 
breweries and soft drink plants. Bran- 
DON reported busy conditions in all 
food industries, excepting the breweries 
and tobacco plants. The soft drink in- 
dustry at Ree@ina showed a seasonal 
decline, but flour and feed plants, 
abattoirs and packing houses were 
fairly active. The flour mills at Mz- 
DICINE Hat resumed activity after 
being closed for several weeks; dairies 
were active but confectionery and soft 
drink plants and breweries were rather 
slack. The flour mills at LerHpriIpGE 
were very busy and the brewery worked 
overtime. CALGARY reported fair con- 
ditions in the flour and feed mills, 
abattoirs and packing houses, bakeries 
and confectionery plants, but soft drink 
factories and breweries were quiet. 
The meat packing plant at EpMONTON 
showed some improvement. Bakeries” 
and confectioneries at FERNIE slowed 
down somewhat, but dairies, breweries 
and soft drink plants were very busy. 
At New WeEstTMINsTER the abattoirs 
and meat packing houses showed steady 
activity, soft drink plants and breweries 
had a busy month and the cigar factory 
worked to capacity. At VANCOUVER 
flour and feed mills, baking, confection- 
ery and canning plants, creameries, 
dairies and breweries were all busy; 
the sugar refinery was fairly active, but 
abattoirs, packing houses and _ soft 
drink plants were less active. VicrorIa 
reported activity in the feed and cereal 
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plants, fruit and vegetable canneries 
and breweries, bakers and confectionery 
workers were well employed, but cigar 

makers were slack. 
The cotton mills at St. Jonn had an 
active month. The woollen and under- 
wear factories at Monc- 


Textiles, TON were also. busy. 
cordage and The woollen mills at 
carpets - AMHERST were also busy 

with good prospects of 
continuance. At Truro the woollen 


mills ran full time, but without much 
demand for help. The cotton mill at 
MARYSVILLE ran to capacity. At 
MontTREAL woollen and knitting facto- 
ries were active, but tent and _ sail- 
makers were quiet. The cotton mills at 
QUEBEC were busy, but tent, awning 
and sailmakers were slack. At SHER- 
BROOKE busy conditions were reported 
in the cotton, woollen, hosiery, under- 
wear and knitted goods, bleaching, 
dyeing, finishing, and printing textile 
plants. ‘The woollen, cotton, knitting 
and underwear factories at Sr. Hya- 
CINTHE were active. The cotton factory 
at THREE RIVERS gave employment to 
about 1,300 workers. The textile facto- 
ries at PEMBROKE were active, but with 
no demand for help. Toronto reported 
the woollen, hosiery and knitted goods 
factories busy, especially on medium 
grade goods; the carpet industry was 
active, but tent and awning workers 
were slack. Female help was in demand 
for the cotton and knitting factories 
at Hamitron. ‘The woollen, knitting 
and silk mills at Sr. CATHARINES were 
busy, with some demand for female help. 
Textile workers at Kineston were busy 
with good prospects of continuance. 
Female help was in demand for an 
extension to the woollen mills at Perer- 
BOROUGH; carpet weavers were active. 
Woollen and underwear workers at 
BRANTFORD were very busy, and the 
silk industry was fairly active; un- 
skilled help was in demand for the 
cordage factory. The woollen factory 
at GALT imported 33 female workers 
from Ireland. Help was in demand in 
the twine factory at KircHENER, and 
the felt factories also .continued very 
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busy. Female spinners were in demand 
in the linen and worsted mills at 
GUELPH; the carpet factory also re- 
quired weavers. 
ting factories at Srrarrorp were busy. 
Textile workers at Woopstock were 
well employed, and female help was in 
strong demand at the knitting factories. 
The textile factory at CuatHam ran 
full time. Lonpon reported increased 
employment in the hosiery and under- 
wear factories with a demand for more 
help. Tent and awning makers at 
WINDSOR, were active providing tempo- 
rary quarters for people waiting for 
houses. Textile workers at OwEN SouND 
had a good month. The worsted yarn 
factory at Orta added to its staff, 
employing over 100 workers. At Win- 
NIPEG the bag factories increased their 


staff owing to improved business; knit- — 


ting factory employees also hadincreased 
employment, but tent and awning 
factories were busy. ‘Tent makers at 
Recina had a quiet month. At Van- 
COUVER knitted goods, tent, awning 
and sail factories were fairly busy. 


Steam laundries at SypnEy showed 
steady activity. At Hauirax ready- 
made clothing and laun- 
dry workers were well 
employed. The boot 


Clothing, 
boots, shoes 
and laundering 
AMHERST continued very 
slack. but with signs of improvement. 
The cap factory at Truro ran part 


overtime’ and the shirt factory ran 


full time with capacity help. Tailors 
and garment workers at CHARLOTTE- 
TOWN had steady employment and shoe- 
makers had a very busy month; laun- 
dries, dyeing and cleaning workers 
were busy. An improvement was noted 
in the ready-made clothing factories at 
St. Joun, and laundries continued 
active. Boot, shoe and larrigan makers 
at FREDERICTON were well employed, 
and garment workers were in demand; 
laundries and cleaning plants were 
active. 
milliners at Moncton were. very busy, 
with a shortage of experienced help; 


domestic seamstresses were especially 


in demand; laundries and dyeing work- 


The woollen and knit-. 


and shoe industry at 


Tailors, garment makers and — 


~ month. 
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ers were well employed. At MONTREAL 
ready-made clothing factories were fair- 
ly busy; hat, cap and whitewear and 
laundry workers had fair employment; 
boot and shoe factories were quiet. 
Ready-made clothing workers at QuE- 
BEC were rather slack, but glove makers, 
furriers and laundry workers were busy. 
At. SHERBROOKE, clothing and laundry 
workers were busy. Laundry workers at 
St. Hyacinrne and THREE RIVERS 
were well employed. Female help was 
in demand for the shirt and collar 
factories at St. Joun’s and IBERVILLE; 
‘and fur workers had ‘a very active 
The shirt and shoe factories 
at Soret had an active month. Clothing 
workers at Orrawa and Hui worked 
to capacity, and laundries were busy. 
-Toronto reported quiet conditions in 
the ready-made clothing industry, some 
plants closing down owing, it was said, 
to unsettled market conditions; steam 
laundries and. cleaning plants were 
normally active; shirt, overall and fur 
workers were well employed; but the 
boot and shoe trades continued quiet. 
Female help was in demand for laundry 
work at Hamitron. ‘The clothing in- 
dustries at NraGaRA Fats were active 
throughout the month. Boot and shoe, 
and hat and glove workers at Brock- 
VILLE were active, and furriers were 
unusually busy. The shirt factory at 
BELLEVILLE, which employs many fem- 
ale-operatives, had a busy month; and 
the hat factory, a new industry, was 
also active. PETERBOROUGH reported 
acticity in the factories of women’s and 
children’s clothing, but the boot and 
shoe industry was slack. Boot and 
shoe workers were also very quiet at 
Gat, with likelihood, however, of im- 
proved conditions; ready-made clothing 
and laundry workers were busy. Gar- 
ment, overall and shirt makers were 
well employed at Brantrorp. Kir- 


_ CHENER reported continued slackness in . 
the boot and shoe industry, but with 


some signs of recovery; help was in 
demand in the button, shirt and collar 
factories; the robe and clothing and the 
glove factories ran full time; steam 
laundries were rather less active. Pant 
~ and hat and women’s whitewear work- 


oe 
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ers were active at GumLpH. ‘Tailoring, 
dressmaking and millinery shops at 
STRATFORD had a very busy month. 
At Lonpon ready-to-wear clothing and 
dyeing and cleaning workers were well 
employed; female help was in demand 
in the overall and glove factories; shoe 
workers had a quiet month. The shoe 
factory at St. THomas continued slack. 
Female help, especially machine hands, 
was required for the overall factory 
at WinpDsoR; the shirt factory ran with 
full force; more help was required for 
laundries and cleaning plants. Women’s 
whitewear workers at OWEN SOUND were 


active. The ready-made clothing plants | 


at ORILLIA were quiet, part of the 
month being ‘‘sample time.” At Wun- 
NIPEG an improvement was noted in 
the ready-to-wear trades, but without 
increase in staffs; shirt makers had 
slightly increasedemployment and white- 
wear and fur workers were in demand; 
glove makers were steadily employed; 
cleaning plants gave increased em- 
ployment. The garment factory at 


EDMONTON continued fairly active, em- 


ploying about 275 workers. At VAN- 
COUVER the ready-made clothing trade 
was busy, and workers in men’s cloth- 
ing, overalls and shirts were well em- 
ployed. Shirt and overall factories at 
VicTORIA were active, with skilled 
workers in demand. 


The pulp and paper industry con- 
tinued active in the Maritime provinces 
during September, in- 
creased employment 
being noted in the 
mills at Murray; a 
slight decline in staff was reported. at 
Liverpoou. The pulp mill at Baruursr 
completed repairs and resumed running 
to its usual capacity of 100 tons daily. 
Steady conditions were maintained at 
Sr. JoHN and Cuaruam. In the pro- 
vince of Quebec employment continued 
steady in the mills at Tore Rivurs, 
SAHWINIGAN Fauus, WINDSOR MILLs, 
Cap MaGDELAINE, CHANDLER, Hast 
Aneus, La Tuqus, and BacotviLiye, 
while increases occurred at Hunut and 
KENOGAMI, and slight declines at Don- 
NACONA and Cuicoutimr. In Ontario 


Pulp, paper 
and fibre 
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employment continued steady in the 
pulp and paper mills at Cornwatt, 
Iroquois Fauus, Sturgeon Fatts, 
and THOROLD; staffs were increased at 
SauLT Ste. Marin, Toronto, and 
EspaNnoua,* while small reductions were 
noted at Orrawa, Hawxrssury and 
SmootH Rock Faris. Vancouver 
reported continued activity in the pulp 
and paper mills at Ocran Fats and 
PowreLL River. Vicroria reported 
that a new pulp and paper mill began 
operations at BEAVER Cove. 


Printers continued steadily employed 
throughout the month at Sypnry, Ha- 
LIFAX and WESTVILLE. 


Printing, _Increased employment 
publishing was noted at CHARLOT- 
and paper TETOWN. Printers were 
goods in demand at Sr. JoHn 


and bookbinders and en- 
gravers had a good month. Steady con- 
ditions were reported in the printing 
and bookbinding industries at Monc- 
TON, and FREDERICTON. MOonTREAL 


reported employment steady among- 


printers, bookbinders and lithographers. 
Conditions in these trades were also 
good at QuEBEC, and paper box and 
bag makers were well employed. Acti- 
-vity continued throwghout the group 
at SHERBROOKE, Sr. HyaciInrHE and 
THREE Rivers, but at Soret the print- 
ing trade was dull. At Orrawa and 
Huu. the printing trades were slightly 
less active; engravers were busy and 
paper box makers worked to capacity. 
Toronto reported printers, bookbinders 
and allied trades fairly well employed 
and paper box and bag makers active. 
Printers and binders were active at 
Hamitron, NiaGara Faris, St. Ca- 
THARINES, BROCKVILLE, KINGsTon, and 
BELLEVILLE. Printers and box makers 
at PrrErBorouGH, GaLt, BRANTFORD 
and KircHENER had a good month. 
Activity also continued among printers 
and allied trades at Gur.ry, StrRat- 
FORD, Woopstock, CHATHAM and Lon- 
DON. WINDSOR reported increased acti- 
vity in all departments of printing, but 
the paper box industry had a sharp de- 
cline. At OWEN Sounp increased acti- 
vity was noted in printing shops and 
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binderies. Wunnipne reported printing 
and publishing establishments fairly 
active, with sufficient help to meet the 
demands; a slight demand for female 
help was noted in the binderies; paper 


box factories ran steadily without change ~ 
The printing and publishing 


of staffs. 
trades were well employed at Reena, 
MeEpIcine Hat, LeTHBRIDGE, CALGARY 
and EpmMontron. Printing and publish- 
ing plants were quiet at PRINcE RuPERT. 
VANCOUVER reported fair conditions in 
the printing and allied trades. Vicro- 
RIA reported fair activity in the print= 
int plants; engravers and lithographers 
were busy and paper box workers fairly 
well employed. 


The sash and door factories and plan- 
ing mills at SypNry continued active, 
but Hazrirax still re- 
ported a falling off. At 
WESTVILLE, the planing 
mills and furniture 
factories were fairly active. | Wood« 
workers at AMHERST were busy, in- 
cluding piano makers. The mattress 
factory at TRuRO was busy. CHARLOT- 
TETOWN reported a good month at the 


Woedworking 


and furniture 


mills and broom factories; upholsterers — 


and polishers were busy. Help was in 
demand for the wooden box, broom and 
brush factories at Sr. Joun; the planing 
mills were also very busy. The sash 
and door factories at Moncron were 
busy supplying building requirements 
in the district; the cooperage plant was 
in steady operation. Woodworkers at 
FREDERICTON were well employed. At 
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_ 


MontTrREAL wooden box and furniture — 


workers were fairly busy and the 
piano industry was active. QuEBEc 
reported activity in the sash and door, 
wooden box, broom and _ cooperage 
factories and planing mills, but chair 
factories were quiet. Activity was re- 
ported among woodworkers at SHErR- 
BROOKE, THREE Rivers and Sr. Hyra- 
CINTHE, the organ factory at. the latter 
point being very busy. The woodwork- 
ing industries at Soren were rather 
quiet. Orrawa and Huuu reported the 
sash, door and planing mills working 


under capacity owing to a decline in 


building activity. At Toronto the 


Ta ae 


- 


~~ 
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planing mills were actively meeting 
the needs of the building trades; the 
furniture, brush, piano and phonograph 
industries were all active. 
working trades at HamILTon’ were 
active, but broom and brush factories 
were rather quiet. At Niagara FALtLs, 
Sr, CATHARINES and BROCKVILLE wood- 
working concerns were all busy. Con- 
ditions were also good at BELLEVILLE 
though the mills were compelled to 
close toward the end of the month 
owing to failure of electric power. The 
planing mills and box factories at 
PETERBOROUGH were fairly busy. At 
Gaur the sash and door factories were 
’ still very busy; basket factories were 
also busy and furniture workers active. 
BRANTFORD reported activity in the 
planing mills and in the piano and 
victrola case factories. At KITCHENER 
some shortage of experienced help was 
noted in the furniture factories; the 
wooden box factory worked part over- 
time; the sash and door and wooden- 
ware and toy factories were busy, and 
_ the broom plant and piano and organ 
~ workers were fairly active. ~The cooper- 
age at WaTERLOO was still very busy. 
The planing mills at GuELPH were active 


and piano and sewing machine workers 
were fairly active. Skilled mechanics 
were in demand in the furniture facto- 
ries at Woopstock, but organ builders 
were rather slack. At LONDON con- 
ditions were good in the planing mills 
and wooden box and piano factories; 
cooperages were somewhat hampered by 
shortage of material. | WINDSOR re- 
ported the planing mills running to 
capacity; piano workers were unsually 
busy on player-pianos and on repairs. 
Activity was noted at OwrmN SOUND 
in the sash and door, wooden box and 
mattress factories, but furniture, chair, 
broom and brush factories were quiet. 
Some demand for men was reported in 
the planing mills at Orriia; furniture 
workers were rather slack, but box 
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and toy makers were busy. The plan- 
ing mills at Sautt Ste. Marie were 
very busy. The sash, door and planing 
mills at Brannon, Recina and CaL- 
GARY had a busy month, but at ME- 
pICINE Hat and EpmMonton woodwork- 
ers were rather quiet. The sash and 
door factory at FrRNIE was inactive 
the slight improvement in August being 
temporary. VANCOUVER reported acti- 
vity in the woodworking plants.. Furni- 
ture workers at NEw WESTMINSTER 
had a busy month. Vicroria and Na- 
NAIMO reported continued activity in 
the planing mills on Vancouver Island; 
wooden box factories were moderately 
busy. ‘ 


Tannery workers at St. Joun had 
steady employment. Harness and 
leather workers at FRE- 
DERICTON had an active 
month. At MoNnTREAL 
tanneries, trunk, bag 
and harness plants were 
fairly active; rubber factories were 
busy. QuEBEC reported quiet con- 
ditions at the tanneries and trunk and 
bag factories. The tannery at 5ST. 
HyYAcINTHE was rather slack, but no 
workers were laid off. At Soret leather 
workers were active. Trunk, bag and 
harness makers at Toronto were only 
fairly active and rubber factories were 
quiet. Many tannery workers at Krnes- 
TON were still unemployed. The tannery 
at Osuawa had a quiet month. Saddlers 
and harness makers at PETERBOROUGH 
were very busy. The tanneries and 
trunk and bag factories at KITCHENER 
ran full time; the rubber tire factory 
was very slack, many men being laid 
off. Tannery. and harness workers at — 
Srratrorp had a satisfactory month. 
Slackness continued in the tannery at 
Lonpon. Saddle and harness makers at 
WINpbsor were active on repair work. 
Tannery workers at OWEN SOUND were 
active and harness makers fairly busy. 
The tannery at OriL~i1a worked to 
capacity. Branpon reported busy con- 
ditions among tannery and trunk work- 
ers. CALGARY reported fair activity in 
the trunk, bag, harness and horse goods 
factories. 


Leather and 
rubber (other 
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Stone and granite cutters at WaestT- 
VILLE were fairly active during Sept- 
ember; the brickyards 
were all busy and pot- 
tery workers were stead- 
ily employed. Cement 
i workers at MoncrTon 
were busy supplying blocks for build- 
ing but were hampered to some extent 
by shortage of material. At MonrrEaAL 
the glass factories continued to oper- 
ate steadily. The brickyards at QuE- 
BEC were very busy, but stonecutters 
were slack. Stone and granite cutters 
and brickmakers at SHERBROOKE were 
reported busy. ‘The artificial stone 
factories at THREE Rivers were hamp- 
ered by a shortage of labour. At Or- 
TAWA and Huuut the Roman stone 
industry was retarded by the shortage 
of cement, but an improvement was 
noted toward the close of the month. 
The mica factory at THETFORD MINES 
employed about’ 200 workers steadily. 
At Toronto brickmakers were busy 
and glass workers were well employed. 
Hamiuton reported continued activity 
throughout the group. Stone and granite 
cutters at BrockviILLE were fairly 
active; the municipal brickyard nearly 
finished its season’s work. The cement 
plant at BELLEVILLE was very busy, 
running day and night shifts; brick- 
makers were well employed, and the 
pottery was active in the manufacture 
of smallware, tiles and sewer pipes. 
Stone and granite cutters at Gaur had a 
quiet month. At KircHENER stone 
and marble cutters worked full time; 
cement, brick, tile and. sewer pipe 
workers were also busy. The cut stone 
factory at Lonpon employed a larger 
staff than ever before, and the brick- 
yards were also unusually busy. The 
brick and tile yards at CuaTHam ran 
steadily with full staffs. A shortage of 
labour was reported at Reaina in the 
brick, tile and sewerpipe plants. At 
Mepicins Hat the brickyards and 
glass works were fairly active, and 
pottery workers were normally busy. 
VICTORIA reported activity in the brick- 
yards; the cement plants were also very 
busy, large quantities of this product 
being exported. 
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Activity continued throughout the 


-month in the various chemical industries 


at Sypnry. The paint 
Paints, oils, 
chemicals, 
explosives 


FAX had a good month. 
At Monrreat the paint 
: _ and varnish industry was 
fairly active, and the chemical, drug 
and medicine plants were busy. A 
shortage of help was reported in the 
paint mills at Turem Rivers. At 
Toronto the soap works, paint and 
varnish factories and chemical plants 
were steady in operation. Hammron 
reported continued activity in the soap 
and drug industries; powder and car- 
tridge-factories were fairly active.. The 
electro-chemical plants at NIAGARA 
Fauits were active. The paint and 
varnish industry at BRANTFORD was 
busy, though materials were difficult 
to secure. The oil, grease and glue 
factories at KircHEnrR had a good 
month. At Winpsor the paint factory 
was very quiet, but the drug and medi- 
cine plants were normally active. The 
paint factory at Owrn Sounp was 
fairly active. Soap makers at WINNIPEG 
were normally active. Raina reported 
activity in the oil refinery; paint and 
varnish workers were normally active; 
the soap factory was preparing to 
extend its operations: cartridge and 
ammunition workers were slack. The 
linseed oil mills at Merpicinz Har 
worked day and night shifts. The acid 
plant at Tram resumed activity after _ 
temporary closing for repairs. VaAnNn- 
COUVER reported the local oil refinery, 
and the paint and varnish factories © 
busy. At Vricerorta the paint, varnish 
and soap factories were increasingly 
busy, but chemical and explosive plants 
were. quiet. : 


The earnings of the Canadian Pacific 
Railway in August were $17,994,768, as 
compared with $15,- 
Railways, 283,653 in August 1919. 
shipping and During September the 
*longshore work number of persons em-_ 
ployed by the Canadian 
Pacific, Grand Trunk and Canadian 
National Railways on railway oper-~ 
ation, including general offices, train- 


and oil plants at Haui- ~ 


” 
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men and engine crews, station em- 
ployees, sleeping, parlour and dining- 
car employees showed an increase of 
about 1,300 persons during the month 
of September, the total at the end of 
the month being about 69,400 persons 
in comparison with 68,100 at the end of 
August. These increases were made, 
for the most part, towards the end of 
the month and are nearly all accounted 
for by additions to the C. N. R. staffs. 

Sypney and Hatirax reported fair- 
ly steady conditions among ’longshore- 
men, steam and electric railwaymen 
and transfer workers. Railwaymen at 
WESTVILLE were steadily employed, 
and at Truro they worked full time. 
CHARLOTTETOWN reported employment 
in the freight and passenger depart- 
ments; express and transfer men had a 
good month. At St. JoHN navigation 
was dull and ’longshore work slack: 
railway traffic was exceptionally heavy; 
transfers were busy with tourists. Monc- 
TON reported heavy freight and pas- 
senger traffic, operating crews making 
much overtime. At FREDERICTON the 
railways and steamer services had a 
busy month. At Montreat ’longshore- 
men were very busy, and the railways 
increased their operating staffs. Long- 
shoremen and ship labourers at QUE- 
BEC were busier than during any other 
month in the year, low water in the 
channel preventing vessels from com- 
pleting cargoes in Montreal; other 
transport workers. were very busy. 
At SHERBROOKE, THREE Rivers, Sr. 
Joun’s, IBERVILLE and Sore. general 
activity was noted among transport 
workers in all branches. Steam railway 
workers at Toronto were less active 
than in the previous month, a number of 
engineers and firemen being laid off; 


navigation showed decreased activity 


as the end of the season approached; 
street railwaymen were well employed, 
and transfer and garage employees 
were generally active. At HamILTon 
steam and electric railways were active 
with both freight and passenger traffic. 
~ Lake and other summer work ceased at 
KINGSTON, many workers going to 
other employment. Niagara Fa.us 
reported a decline in traffic by lake 
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steamers and electric railways, but — 
steam railwaymen had a busy month. 
At Str. CaTHARINES employment con- 
tinued on all branches of the railway 
system. BROCKVILLE reported unusual. 
activity in railway and transfer traffic, 
but ’longshore work was only fair, most 
of the coal for the season having been. 
unloaded. BELLEVILLE reported one 
of the busiest months of the year in 
passenger and freight traffic, transfers 
being correspondingly active. Trans- 
portation workers at GALT and STrRatT- 
FORD had a busy month. KITCHENER 
reported very heavy passenger traffic 
in the first part of the month, and the 
freight department was also very busy; 


street raitwaymen and local transport 


workers were steadily active. At Lon- 
DON railwaymen on both systems had a 
busy month. Sr. Tuomas reported 
fairly steady conditions among railway 
employees. Transfer workers at WIND- 
sor had a very busy month. At OwEN 
Sounp railway workers were well em- 
ployed during the month. During 
August 404,766 tons of freight passed 
through the ship canal as compared 
with 305,976 tons in August 1919,. 
WINNIPEG reported help in demand for 
the street railway service for the coming 
season. Railway workers at BRANDON, 
Recina and Prince Apert had a 
very busy month. At Mepicine Hat 
passenger traffic fell off, but freight 
traffic continued heavy. Railway work- 
ers were reported fairly active at 
CALGARY. VANCOUVER reported em- 
ployment fairly good on steam and 
electric railways, and in navigation and 
‘longshore work; transfers and garages 
were busy. ’Longshore work at PRINCE 
Rupert was rather slack. ViIcTORIA 
reported fair activity among ’long- 
shoremen. 


FREDERICTON reported that oper- 
ations at the antimony mines at Lake 
George were temporarily 
suspended. QUEBEC re- 
ported continued acti- 
vity in quarrying oper- 
ations. At SHERBROOKE 
the chrome iron industry was busy, but 
the copper mines were quiet; asbestos 


Mining (other 
than coal) 
smelting and 
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workers were very busy; granite and 
especially gravel pit workers were well 
employed. The mica mines in the 
district north of Orrawa and Hv. 
were increasingly active. | THETFORD 
MinEs reported steady activity through- 
out the month. A demand continued 
at ‘Timmins for miners and timberman. 
CoBALr reported that during the month 
388 cars, were shipped, containing ap- 
proximately 3,009,898 pounds of ore 
as compared with 37 cars, containing 
approximately 2,916,668 pounds of ore 
in the previous month; bullion ship- 
ments amounted to 519 bars containing 
700,338.60 fine ounces of silver; this 
compared with 604 bars containing 
760,445.45 fine ounces in August; a 
general shortage of underground labour 
was reported at the mines, work being 
hampered from this cause but sufficient 
surface workers were available. The gold 
mines in PorcurineE district also oper- 
ated at a reduced rate owing to an 
acute shortage of labour, but it was 
hoped that an improvement would 
follow the close of harvesting. SauutT 
Ste. Martz reported a demand for 
miners and surface men at the Magpie 
mines. Fort WILLIAM reported a 
demand for men at North Pines, where 
work was steady, material being sent to 
Cleveland, Buffalo and Chicago for 
smelting. WINNIPEG reported a demand 
for quartz miners in the central dis- 
tricts, including Tue Pas. A shortage 
of labour reported as seriously hamper- 
ing metalliferous mining at Frrnin. 
The mines at’ Rosstanp camp worked 
steadily, shipping ore to the smelter 
at Train; the mine in the boundary 
district which closed down last March 
- was reopened, employing about 50 
men; new work also opened up in the 
SLOCAN district; the copper plant ran 
steadily and about 40 tons of refined 
electrolytic lead were turned out at the 
lead refinery: the zine plant turned out 
over four million pounds of electrolytic 
zinc; one copper and one lead furnace 
were in operation. CRANBROOK re- 
ported a demand for men for the Kim- 
berley mining and smelting plant. The 
Granby company’s smelter at Granp 
Forks was dismantled, but a demand 
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for the mines was reported. PrIncE 
Rupert reported activity in all mining 
and quarrying lines, especially at ANyox, 
AuIcE ArM and Stewart. “i 


SYDNEY reported the production of 


coal in the Dominion Collieries at 
» 263,500 tons as com- 
Mining (Coal) pared with 260,000 
tons (revised figure) in 
‘the preceding month. At the Nova 


Scotia Company’s collieries at SypNEY 
Mines the output was 51,000 tons of 
coal and 8,000 tons of coke, as compared 
with 48,500 tons of coal and 7,800 tons 
of coke in the preceding month; 150 
ovens were in operation. WESTVILLE 
reported activity continued throughout 
the month. Coal miners at MInTo 
continued steadily active. A strong 
demand-for miners for the prairie coal- 
fields was reported from Winnipeg, 
Saskatoon, Calgary, Edmonton and 
other employment centres. LETH- 
BRIDGE reported that full time was 
worked at Nos. 3 and 6 mines of the 
Galt collieries, with good prospects of 
continuance. At Fernie the coal 
mines operated regularly. | NaNarmo 
reported the mines on VANCOUVER 
IsLAND running steadily, with some 
demand for miners holding British 
Columbia ¢ertificates. 


The value of the building permits ‘in 
56 cities during August. amounted to 
$9,439,807 as  com- 
pared with $13)025,- 
560 in July. At Syp- 
NEY during the month 
of September activity in the building 
trades was mostly in schools and 
churches. At Hauirax work com- 
menced on twenty dwellings for the 
Housing Commission; construction ge- 
nerally showed some decline, a short- 
age of cement being felt. The building 
trades at WESTVILLE were quiet, but 
some public improvements, were in 
progress. Painters were in demand at 
TRURO, and carpenters were fairly 
busy. At CHARLOTTETOWN, carpenters, 
lathers, plasterers and painters were 
very busy; plumbers and steamfitters 
were fairly active, but bricklayers had a 
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dull month. Sv. Jonn reported the 
building trades fairly active; dredging 
operations were in progress at West 
St. John. At Moncron builders were 
active on private. houses; 47 houses 
were completed during the year for the 
Housing Commission. Employment 
continued steady at FREDERICTON, ex- 
cept among painters. At MoNTREAL 
the building trades were increasingly 
active. QuEBEC reported some new 
construction, but most of the activity 
throughout the past season was on 
repair work. SHERBROOKE reported 
busy conditions in the building and 
construction trades. At St. HyAcINTHE 
the Housing Commission’s programme 
was delayed, the aldermen failing to 
agree to a site. Fair activity was 
noted at THree Rivers in the building 
trades; dredging operations were in 
progress in the St. Lawrence and 5t. 
Maurice Rivers. Conditions were re- 
ported good at Sr. Jonn’s and IpEr- 
VILLE, but some slackness was-noted 
at Soret. Building was only fairly 
active at Orrawa and Hur. At 
Tuetrrorp Mines much construction 
work was in progress. Toronto reported 
the building trades busy, especially 
in the erection of dwellings, with good 
‘prospects of continuance till late in the 
season; operations on some larger struc- 
tures were considerably delayed by a 
strike of steel workers. At HAMILTON 
and NIAGARA Fauzs the building trades 
were well employed; and at Sr. Ca- 
THARINES conditions were fair. Pro- 
egress at BROCKVILLE was somewhat 
delayed by a shortage of cement. 
/Kineston reported general activity 
among builders, with bricklayers, car- 
penters, painters and_ electricians in 
demand. At BELLEVILLE extensive 
municipal construction work was in 
progress, and the building trades were 
well employed. Considerable demand 
was noted at OsHawa for carpenters 
and bricklayers. Carpenters and pain- 
ters were in some demand at PrrTER- 
BorouGH. Much construction work was 
in progress at GautT, but at BRANTFORD 
the building trades were slack. Kur- 
CHENER reported great activity in all 
classes of construction, with a shortage 
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of bricklayers and carpenters. At 
Gur.teH more labour was required for 
municipal work, and the building trades 
were all reported active. Conditions 
were also good at StRaTFoRD and Woop- 
stock. At Lonpon the building trades 
were very brisk during the month, with 


“many swellings under construction; the 


Housing Commission had completed 
or were erecting 100 houses: several 
industrial, commercial and public build- 
ings were also under construction. A 
shortage of carpenters, bricklayers and 
plasterers was reported at St. THOMAS. 
Conditions at CHATHAM showed some 
improvement. Wrnpsor reported great 
activity in construction work of all 
classes to keep pace with the growth of 


population, which was stated, increased 


by 5,000 in the past twelve months. 
At WinnrIPeG building operations were 
during the month, with a 
constant demand for all classes of ex- 
perienced help; municipal work em- 
ployed much unskilled labour on road 
work. Active conditions were also 
reported from Branpon, RgEGINA, 
Moose Jaw, SASKATOON, CauGary and 
Epmonton. At VANCOUVER increased 
activity was reported in the construction 
of dwellings, commercial and industrial 
buildings. New WeEstMINSTER also 
reported employment good in the build- 
ing trades. At Prince Rupert car- 
penters were in demand; the new ocean 
docks gave considerable employment. 
At Vicrorita the demand for labour 
ef all kinds was dull. Considerable 
repair work was in progress at Na- 
NAIMO. 

The number of persons employed 
by the Canadian Pacific, Grand Trunk 


and Canadian National Railways on 


railway construction, including main- 
tenance of way, showed a decrease of 
about 800 persons during the month of 
September, the total at the end of the 
month being about 42,200 persons in 
comparison with 43,000 at the end of 
August. This reduction was made at 
the beginning of the month and reflects 
decreases in the Canadian Pacific Rail- 
way Staffs. This Company had a net 
decrease for the month of about 1,000 
persons; the Grand Trunk, a nominal 
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reduction only, and the Canadian Na- 


tional an increase of about 300 persons. 


CHARLOTTETOWN reported quiet con- 
ditions in the lumbering industry during 
September. At St. JoHN 
the saw and_ shingle 
mills ran steadily. The 
saw mills in the district of FREDERICTON 
ran to capacity. Lumber workers were 
in demand at Baraursr. Round QuE- 
BEC the saw mills were still in full swing 
on the season’s cut, and men were being 
sent into the bush to prepare for winter 
operations. The saw and shingle mills 
‘and tie camps at SHERBROOKE had a 
busy month. At Orrawa and Hutu 
several machines in one mill were 
closed down on account of shortage of 
water power, while at another about 
quarter of the men were laid off owing 
to difficulty in getting logs; generally, 
the saw and shingle mills were busy all 
month; men were in demand for bush 
operations. PrTERBOROUGH reported a 
demand for men for the lumber camps; 
the drives on the river still continued 
and the saw mills were very busy. 
TIMMINS reported a shortage of bush- 
men, and at PEMBROKE bush and mill 
workers were in demand. At Owxn 
SOUND the saw mills were active, shingle 
mills worked part time, tie mills were 
quiet, and lumber camps were not very 
active, but were organizing for the 
winter’s work. Norru Bay reported a 
demand for saw mill hands and bush 
men along the North Ontario Railway. 
At CoBa.t bush men were in demand in 
the pulpwood work, causing some short- 
age in other camps. Sauut Str. Martie 
reported a strong demand in the out- 
laying district for bush men, men being 
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brought in from outside points: the 
lumber yards and saw mills were also 
very busy. Fort Witiram and Port 
ARTHUR reported a constant demand 
for mill workers from the surrounding 
district, with an increasing demand for 
bushmen. WINNIPEG reported a de- 
mand from northern Manitoba and- 
Saskatchewan for bush men. At PRINCE 
ALBERT one mill suspended operations 
owing to the scarcity of men._A demand 
for men for the bush and saw mills in 
Alberta was reported from CaLGaRy 
and EpmMonton. At Fernie there were 
a considerable number of idle days in 
the mills owing to unsettled conditions 
in the lumber market, bad weather, and 
the diversion of labour to the prairie 
harvest fields; some of the smaller mills 
closed down. CranBROOK also re- 
ported a shortage of men for the saw 
mills. At NeLsSoN new saw mills were 
opening up, but a shortage of cars 
hampered work to some extent. Lumber 
workers were busy at Granp Forks. 
VANCOUVER reported the saw and 
shingle mills and lumbering as generally 
busy. The mills at New WerstTMINSTER 
were also busy; a shortage of cars led 
to the temporary closing of mills in 
Eburne district. At Prince Rupert 
the lumber camps and saw and shingle 
mills were very busy and workers were 
in demand; loggers were still required 
for camps on Graham Island, Moresby 
Island and Surf Inlet. Vicrorta re- 
ported continued activity in all branches 
of the lumber industry, and at Na- 
NAIMO employment was good, the mills 
on Vancouver Island mostly working 
full time, but some uncertainty was felt 
as to future orders owing, it was said 
to changes in the freight rates. 
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INDUSTRIAL DISPUTES INVESTIGATION ACT, 1907 


; 4 
PROCEEDINGS FOR THE MONTH OF SEPTEMBER, 1920, WITH TEXT OF BOARD’S REPORTS 


URING the month of September the 
Department received a report from 
the Board established to deal with the 
dispute between the Canadian Press, 
Limited, and their press telegraph 
operators, members of the Canadian 
Press System Division No. 52, Commer- 
cial Telegraphers’ Union of America. 


One application was received for the 
establishment of a Board, and a Board 
‘was established in connection. with a 
dispute for which the application had 
been received during a previous month. 


Application received 


‘During the month of September an 
application was received for the estab- 
lishment of a Board from the employees 
of ‘‘La Presse’’ and ‘‘La Patrie’’ Pub- 
lishing Companies, Montreal. This in- 
dustry not being one falling within the 
scope of the Industrial Disputes Investi- 
gation Act, a Board could be established 
only upon receipt of the joint consent of 
the disputants. As the communications 


received from the employing companies 
involved were to the effect that they 
were not favourable to Board procedure 
no further action was taken by the De- 
partment of Labour. 


Other proceedings under the Act 


During the month of September a 
Board was established in connection 
with the dispute between the Canadian 
Pacific Railway Company, the Grand 
Trunk Railway, the Canadian National 
Railways, and certain classes of their. 
employees, being clerks, time-keepers, 


railway checkers, freight handlers, 
truckers, coopers, ete. The Board was 
composed as follows: Mr. H. McG. 


Quirk, Montreal, chairman, appointed 
by the Minister in. the absence of a joint 
recommendation -from the other two 
members, Mr. U. E. Gillen, Toronto, ap- 
pointed by the Minister in the absence 
of a recommendation from the employ- 
ing companies, and Mr. Adelard Lauren- 
deau, M.P.P., Montreal, nominee of the 
employees. 





Report of Board in dispute between the Canadian Press, Limited, and their Press 
x | Telegraph Operators _ 


A REPORT was received from the 
Board established to deal with the 
dispute between the Canadian _ Press, 


Limited, and their press telegraph oper-_ 
ators, members of the Canadian Press | 


System Division No. 52, Commercial 
Telegraphers’ Union of America. The 
Board was composed as follows: His 
Honour Judge R. D. Gunn, Ottawa, 
chairman, appointed on the joint recom- 
mendation of the other two members, 
Messrs. E. Norman Smith, Ottawa, and 
David Campbell, Winnipeg, nominees of 
the employer and employees respective- 


ly. The report was signed by the chair- 
man and it is understood from a com- 
munication from Mr. Smith, a copy of 
which appears with the text of the 
Board’s report, that he concurred in 
these findings. A minority report was 


‘presented by Mr. Campbell. Both the 


majority and minority reports contained 
recommendations as to settlement of the 
dispute. The findings of the majority 
report were accepted, with certain re- 
servations, by the company, but rejected ~ 
by the men, who were favourable to the 
findings of the minority report. 
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Report of Board 


In the matter of the Industrial Disputes 
Investigation Act, 1907, and of a 


dispute between the Canadian 
Press Limited, employers, and 
the Press Telegraph Operators 


in their.employ, members of Cana- 
dian Press System, Division No. 
o2,Commercial Telegraphers’ Union 
of America, employees. 


To the Honourable Mr. G. D. Robertson, 
Minister of Labour, 
Ottawa, Ontario. 


On the 26th day of August, 1920, 
you were pleased to appoint a Board of 
Conciliation and Investigation upon 
the application of the above named em- 
ployers, with the consent of the employ- 
ees, to investigate and report upon a 
dispute involving the rates of pay and 
schedule of working rules to govern the 
service of the above named employees 
who were unable to come to agreement 
with their employers upon the same. 


The Board fixed the 10th day of 
September, 1920, at the City of Toronto, 
to hear the representatives of the part- 
les and were attended by Messrs. Frank 
A. Coyle, General Chairman, Thomas B. 
Murray, William G. Tobin, and Frank 
Gillis, Committee on behalf of the em- 
ployees, and Mr. Fred. Livesay, General 
Manager, Mr. McLaughlin, Superinten- 
dent of the Canadian Press Limited, on 
behalf of the employers. The Board 
found that the employers are an incor- 
porated co-operative association for the 
purpose of gathering news and informa- 
tion for the Press of Canada over leased 
wires, having offices in New York City, 
and the cities of the several provinces 
of Canada from Sydney to Vancouver, 
employing a highly skilled class of 
Morse Telegraph Operators numbering 
about ninety, working a continuous 
twenty-four hour service, and that the 
territory named is divided into two divi- 
_ Sions, east of Ottawa being the Eastern, 
and west thereof being the Western 
Divisions, with the same number of oper- 
ators in each division, and all governed 
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by-a schedule of working rules and rates 

of pay settled by a board of conciliation 
in November, A.D. 1919, and terminated 
by notice from the employees on the 
Ist of September, 1920. The Board 
found that the employees had recently 
submitted a memorandum of agreement 
setting out an enlarged schedule of 
working rules and conditions including 
advances in rates of pay, for considera- 
tion and adoption by the employers, 
who having expressed their inability to 
accept the same in whole or in part 
promptiy applied for the appointment 
of this Board, with the result mentioned. 


The employers also submitted to the 
Board their proposed draft agreement 
of working rules to govern the service of 
the. employees, but providing no ad- 
vances in existing rates of pay. 


The Board proceeded in the presence 
of the parties to revise the several draft 
agreements of working conditions, and 
after much labour had concluded to re- 
commend that the Memorandum of 
Agreement in Schedule ‘‘A’’ hereto 
be put in force and remain in effect as 
the working conditions and rules goy- 
erning the parties for the time men- 
tioned therein, which agreement, if 
adopted, it is hoped will form the basis 
for and permit future negotiations look- 
ing towards the amendment thereof to 
make provision for new conditions that 
may arise in-the service without the ne- 
cessity of its entire cancellation. : 


The request or demand of the employ- 
ees for increased rates of pay is based 
mainly, if not entirely, on the well- 
known ground of increased cost of living 
expenses during the past year and still 
existing, which will continue, and which 
is higher here than in the larger Ameri- 
can cities owing to the different ¢limatic 
conditions prevailing. 


The employers contend and point out 
to the Board that the increases in the 
rates granted by the report of the for- 
mer Board, hereinbefore mentioned, 
were recommended to and did fairly 
provide for the part the employers 
should bear of such increased cost of 
living for the past year and further 
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that the present rates of pay are equal 
to if not greater than, the rates paid 
by any comparable similar concern for 
like services. 


It is also represented before the 
Board and cannot be denied that the 
other similar organizations ‘on the Amer- 
ican side have very recently made 
agreements for the coming year with 
their press operators doing the same 
class of service as the Employees at 
rates graded down from $45.00 per week 
according to the density of population 
of the city wherein the offices are located. 


It is not unjust or unfair to state 
here that the employers contend that 
they grant as favourable terms of em- 
ployment with -overtime, holidays and 
vacation pay, as any of the other simi- 
lar organizations, and also claim that 
the overtime rates paid by them increase 
the cost of operations yearly for oper- 
ators’ services almost $15,000, though 
that expenditure is not general but is 
confined largely to the employees in the 
Eastern Division, some of whom very 
materially increase their weekly wage 
rates in almost every month of the year. 


The Board have had the benefit of 
very careful and exhaustive representa- 
tions, statements and contentions of the 
representatives of the several parties, 
and have given the same the most serl- 
ous and fullest consideration, and the 
undersigned concluded to recommend a 
flat increase of five dollars ($5.00) per 
week be granted to each of the employ- 
ees over and above his weekly rate fixed 
in the last schedule and be paid by the 
Employers and accepted by the Employ- 


~ ees from the 1st day of September, 1920, 


to the 1st day of September, 1921, and 
during the existence, of the agreement 
referred to Schedule ‘‘A’’ hereto, 
unless altered according to its terms. 


The thanks of the Board are due to 
the Globe, for the excellent accommoda- 
tion supplied for the Board and the 
representatives of the parties during the 
hearings of the dispute, and to the re- 


~ presentatives of the parties for the very 


great assistance rendered the Board at 
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the sume time. 2 
Dated this 15th September, 1920. 
(Sed.) R. D. Guny, 
Chairman. 


SCHEDULE A. 


Tuis AGREEMENT made this day 
of ~ A.D. 1920, between the CANADIAN 
Press Limivep, hereinafter called the Company, 
through its authorized officials, Party of the 
First Part, and CANADIAN PRESS DIVISION No. 
52, COMMERCIAL TELEGRAPHERS’ UNION OF 
America, hereinafter called the Union, through 
its authorised committee, Party of the Second 
Part, . ~ 


WITNESSETH as follows: 


1. Ir 1s AGREED that from and after the 
First day of September, 1920, the said party 
of the first part binds itself to the employ- 
ment in the telegraph service of only competent 
telegraphers who are members of the Commer- 
cial Telegraphers’ Union of America, provided 
such Union can furnish such competent Tele- 
graphers as are necessary for the business of 
the said party of the first part and agrees to 
respect and observe the conditions and scale 
of wages of the aforesaid organization incor- 
porated in this agreement. - 

29, Iv IS AGREED by the Union that no tele- 
grapher working under this Agreement shall 
participate in any sympathetic strike or walk- 
out of any nature, except as sanctioned by the 
International Officers of the Commercial Tele- 
graphers’ Union of America. 

3. Iv IS AGREED that the schedule of salaries 
paid to full time Morse leased wire telegraphers 
working under this Agreement, by the Com- 
pany, shall be as follows, all salaries to be 
paid weekly by cheque, but overtime to be 
computed and paid twice monthly. 


BUREAU OPERATORS— 

Bureau offices to be at New York, Halifax, 
Ottawa, Toronto, Winnipeg, Calgary, Vancou- 
ver, Victoria and Seattle. 

New York: Day per week; Night 


per week. 

All other Bureaus: Day per week; 
Night per week. 

LINE OPERATORS— 

Maritime Circuits (including Sherbrooke, 
Que.): Day per week; Night per 
week. 

Ontario and Quebee Circuits: Day per 
week; Night per week. 

Western Circuits (including Head of the 
Lakes): Day per week; Night per 
week. 


All extra Operators engaged exclusively in 


- individual newspaper offices to be classified as 


Line Operators. 


me 


1284 


A. Iv IS AGREED that eight hours’ time, in- 
cluding thirty minutes for lunch by day and 
forty-five minutes for lunch at night, and two 
rest periods of not more than ten minutes each 
day and night, shall constitute a day’s work 
or a night’s work for telegraphers, and six 
days or six nights shall constitute one week. 
No trick shall be split more than once. Night 
telegraphers shall not be obliged to begin their 
work earlier than 6 p.m. (their local standard 
time) and day telegraphers shall not be obliged 
to begin their work earlier than 7. a.m. (their 
local standard time). If the system known 
as ‘‘Daylight Saving’’ is adopted officially by 
any municipality, province, or by the Dominion 
of Canada, such daylight saving time may be 
considered standard time in the meaning of this 
Clause and for the area affected by such official 
action. 

5. IT IS AGREED that no telegrapher regularly 
employed by the Company shall be regularly 
engaged as a telegrapher by any other Com- 
pany, and violation of this rule shall be con- 
sidered sufficient cause for dismissal. Tele- 
graphers regularly employed by Canadian Press 
Limited desiring to work emergency extra in 
other telegraph offices shall first notify the 
District Traffic Manager or Assistant Traffic 
Manager. 

6. Ir 18 AGREED that where exigencies of 
newspaper publication permit one full holiday 
will be allowed on each of the following named 

“holidays, to all operators:' New Year’s Day, 
Good Friday, May 24th, July 1st, Labour Day, 
Thanksgiving Day and Christmas Day. Opera- 
tors who are called to work for any part of 
the day trick on such holidays shall be paid 
overtime for not less than three hours at the 
same rate per hour as their wage scale. Opera- 
tors who are called to work for any part of 
the night trick on such holidays shall be paid 
overtime for not less than three hours at the 
same rate per hour as their wage scale. 


7. Iv I§ AGREED that operators called to work 
on their seventh day or seventh night, whether 
this falls on Saturday or on Sunday, shall be 
paid overtime at the rate of double time for 
the actual time worked, with a minimum work- 
ing time of two hours. 


8. IT IS AGREED that all other overtime shall 
be ordinary overtime and shall be paid for on 
the basis of the operators hourly wage rate. 
For such overtime the rate shall be time and 
one-half before or after regular hours, each 
day ’s overtime being reckoned separately. Ten 
minutes or less shall be disregarded, but more 
than ten minutes shall be considered one half- 
hour. 

9. IT IS AGREED that operators shall be re- 
sponsible only to Traffic Managers or Assistant 
Traffic Managers, subject to appeal to the 
General Manager of the Company. 

10. IT IS AGREED that vacancies in the tele- 
graphic service of the Company shall be filled 
by promotion and, other things being equal, 


length of continuous service with the Company 
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Shall be the deciding factor in making ap- 
pointments to sending and receiving telegraphic 
position. Appointments of Traffic Managers 
and Assistant Managers shall be made by the 
Company and length of service with the Com- 


pany shall not necessarily govern such appoint- 


ments. 

ll. Ir Is AGREED that a complete list of 
operators in the regular service of the Com- 
pany, showing the period of each operator’s 
latest continuous service with the Company, 
shall be mailed to each operator by the Com- 
pany on December 31 and June 30. Errors, if 
any, in such lists shall be corrected on proper. 
representation. pe 

12. IT IS AGREED that an operator who 
wishes to resign from the Company’s employ 
shall give at least ten days’ notice to the 
Traffic Manager of the Assistant Traffic Man- 
ager of his Division, in default of which the 
Union shall cancel his Union card. The Com- 
pany agrees to give ten days’ wages or ten 
days’ notice to any operator whose position is 
abolished through the suspension of the service 
at any point, or transfer him to another posi- 
tion if there is a vacancy, as hereinafter pro- 
vided. klar 

13. Two weeks’ holidays with full pay, shall 
be granted each telegrapher who has been in 
the service ‘at least one year. Telegraphers 
shall not be expected to take holidays before 
May 1 nor later than November 1.. It is under- 
stood that such holidays are given to operators 
in order that they shall rest, and operators 
therefore are not permitted during their holi- 
days to work as telegraphers for any other 
parties. If a telegrapher entitled to a vacation 
with pay is discharged, or resigns on proper 
notice, he shall be paid at his regular rate fo 
the vacation. Vacation claims shall be in aé- 
cordance with standing on seniority lists. 


14. If IS AGREED that suitable typewriters 
shall be provided by the Company or its mem- 
bers and maintained free of cost for operators’ 
use. Where office facilities permit, operators 
in newspaper offices shall be provided with a 
separate room at least’ ten feet square, which 
shall have outside window, electric light and 
proper heating. Operators are not required to 
make up books, distribute copy or attend to 
battery jars. é 


15. IT 1S AGREED that applications for posi- 
tions in the telegraph service of the Company 
shall be made direct, to the Traffic Manager 
or the Assistant Traffic Manager of the Divi- 
sion to which the applicant seeks appointment. 


16. IT Is AGREED that in case of a reduction 
of staff the junior operator in length of con- 
tinuous service with the Company in the Divi- 
sion where the reduction is to be made shall 
be first dispensed with. If for any reason a 
position at any point is abolished, and the 
operator working at such point is not the 
junior operator in the Division, the operator 
so displaced shall have the right to take the 
position held by the junior operator in the 
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Division. An operator ‘who has transferred 
under such conditions shall have first claim 
on the position he has left should it be re- 
established; or if he refuses to take the posi- 
iton held by the junior operator and resigns 
from the service, he shall hold his seniority 
rights for twelve months. The junior operator 
so displaced also shall retain his seniority for 
twelve months. 


17. Iv 18 AGREED that in case of sickness an 
operator working under this Agreement, on 
presentation to the Traffic Manager or the 
Assistant Traffic Manager of a doctor’s certi- 
ficate that he is unable to perform his duties, 
shall be granted leave of absence without pay 


put retaining full seniority rights for a period 


of not more than three months. Extension of 
this period with seniority rights may be granted 
at the discretion of the Traffic Manager or the 
Assistant Traffic Manager of the Division, sub- 


ject to the approval of the General Chairman 


of the Union. 


18. Ir 18 AGREED that vacancies in and ap- 
pointments to the telegraph service shall be 
announced over the Company’s wire by the 
Traffic Manager or the Assistant Traffic Man- 
ager of the Division in which they occur, and 
operators shall have a clear period of 60 hours 
from the time a vacancy is announced in which 
to file their applications for the position, should 
they wish to make such applieation. Traffic 
Managers and Assistant Traffic Managers in 
their discretion may delay announcing any ap- 
pointment for a period of not more than ten 
days if it is considered desirable by them that 
the applicant should be given a trial in the new 
position. 3 

19, Ir 18 AGREED that appointments shall be 


open only to operators in the Division in which. 


the vacancy occurs, except as hereinafter pro- 
vided. For this purpose there shall be two 
Divisions. The Western Division shall include 
the two operators in the Ottawa Bureau who 
are engaged in sending on the Winnipeg wire, 
and all operators in the employ of the Com- 
pany and working west of Ottawa. The EKast- 
ern Division shall include all other operators 
in the employ of the Company. An operator 
who wishes to transfer from one Division to 
the other shall file with the Traffic Managers 


3 of the two Divisions a statement of his desire 


to so transfer, and reasons for his desire, after 
which he shall be eligible to make application 
for appointment as vacancies occur in the 
division to which he seeks admission, when his 
seniority standing in the Division to which he 
is tranferring shall be governed by the certi- 
ficate of the General Chairman. 


90. Ir 18 AGREED that operators transferred 
at their own initiative shall pay their own 
travelling and incidental expenses. When 
transferred to suit the convenience of the 
Company their expenses will be paid by the 
~ Company. 

21. No telegrapher covered by this Agree- 
ment” shall be transferred, suspended or dis- 
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charged without just cause. If a telegrapher 
ig transferred against his will, suspended or 


‘discharged for reasons which he may consider 


unjust, he may refer the matter for adjustment 
to the District Traffic Manager or such “other 
official as the General Manager may direct, who 
shall hear his appeal immediately, either per- 
sonally or in writing. If his case is presented 
in person, he may be accompanied by a fellow © 
If, upon investigation, the tele- 
grapher is cleared of the charges made against 
him he shall be reinstated in his former posi- 
tion without prejudice of any kind, receive 
full pay for all time lost, and be reimbursed. 
for any expense he may have been forced to 
incur in connection with thé investigation of 
such charges. Failing in what the telegrapher 
considers a satisfactory adjustment, he may 
refer the case, either personally or through 
the general committee, to the General Manager. 
Failing in a satisfactory settlement between 
the General Manager-.and the general com- 
mittee, the case shall be submitted to a Board 
of Arbitration as provided in this agreement. 
92. Iv IS AGREED that disputes or differences 
in regard to interpretation of clauses: of this 
Agreement and all matters having to do with 
the relations between the parties which are 
not covered herein, shall be submitted to a 
Board of Arbitration whose decision shall be 
final and binding on both parties. Such Board 
shall consist of one representative of the Com- 
any, one representative of the Union, and a 
third member who shall be Chairman of the 
Board, and who shall be selected by the 
nominées of the parties to this Agreement; or, 
if they should be unable to agree upon a choice, 
by the Department of Labour of Canada. But 


. such proceedings shall not be initiated until 


there has been a failure to affect a settlement 
of the matter or matters in question by negotia-. 
tion; and such failure shall not be admitted 
unless, and until, the General Manager for 
the Company, and the General Chairman for 
the Union, by correspondence or by personal 
conference.or both, shall have found it im- 
possible to bring about an understanding satis- 
factory to both parties. 


23. Telegraphers at sending points shall be 
required to transmit the “news in readable 
Morse characters and at a rate of speed that 
will permit of accuracy on the part of receiving 
telegraphers, and be compatible with human 
endurance. Complaints of a sender’s incom- , 
petency. by receiving telegraphers or any Cir- 
cuit. shall be made to the District Traffic 
Manager for investigation. If, after such in- 
vestigation, the proof of the sender’s incom- 
petency is established, the sender shall be 
transferred’ to another position, as provided 
in the ‘‘Reduction of Staff’’ clause of this 
agreement. Telegraphers at sending points 
shall be obliged to spell out the date line and 
first five words of each new item and transmit 
all punctuations. Sending telegraphers shall 
be furnished properly edited copy to facilitate 
service. 
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_ 24, Iv IS AGREED FURTHER that each receiving 
operator shall copy in proper form the full 
report as transmitted over the wire on which 
he is working, unless he has authority in writing 
signed by the Traffic Manager of his Division 
to release him from the necessity of copying 
ecrtain named market reports or other routine 
news. 


25 Throughout this Agreement the words 
Operator and Telegrapher shall be synonymous; 
and the word Union shall mean Canadian Press 
Division No. 52, Commercial Telegraphers’ 
Union of America; and the word Company 
shall mean Canadian Press Limited. 


26. This agreement shall continue in full ‘ 


force and effect from the date of the signing 
to the first day of November, A.D. 1921, and 
thereafter unless notice is given of its termina- 
tion by either party to the other party by 
registered mail at least sixty days in advance 
of the date of termination in any year. Such 
official notice shall be given by the General 
Manager of the Company to the General Chair- 
_ man of the Union or by the General Chairman 
of the Union to the General Manager of the 
Company. Either party desiring to alter or 
amend the terms of this Agreement shall give 
sixty days’ notice in writing setting forth the 
proposed alteration or amendment, but no such 
notice shall be given before August 31, 1921. 


e 
IN WITNESS WHEREOF we have hereunto aft- 
fixed our hand and seal this First. 


COMMITTEE REPRESENTING CANADIAN PRESS 
SYSTEM Division No. 52: 


Beene MLS (co ERO EU AONE AS OKC Si ane Ot CR, <b Retro he ie teh ne.W Melis eo) te nehe helt bd te 


Py. ON e\ tee ele. eh 6)'8! 0 6a cela. ter hte 


Ontario-Quebec District. 


O1GR. to Ne eh 56! 6. 6 ylaf'e Glehsene. Se) 0-6) le 


~ Pacific District. 
Approved: 
CANADIAN PRESS LIMITED: 
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Honourable G. D. Robertson, 
Minister of Labour, 
Ottawa, Ont. 


Sir, 


Re the Canadian Press Limited and 
the Press Telegraph Operators 
in its employ. 


His Honour, Judge Gunn, chairman 
of a Board of Conciliation appointed 
by you to consider the above dispute, 
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has to-day shown me, the representative 
of the Company on the said Board, the 
report which he is making to you, after 
an inquiry held by us in Toronto last 
week. 

In drawing up a new working agree- 
ment, the Company has made a number 
of very important concessions to its 
employees in order that the utmost har- 
mony between employer and employee 
might continue to exist. On my recom- 
mendation, and after hearing the argu- 
ments presented by my colleagues on the 
Board, the Company is willing to accept 
the draft agreement presented by His 
Honour, Judge Gunn. ) | 

Having regard to the fact that the Com- 
pany is at present paying its employees 
rates equal to, or exceeding, those paid 
by other employers for similar work, the 
Company did not and does not feel that 
it should be called upon to pay any 
higher wages than those stipulated in 
the agreement of one year ago. How- 
ever, with a view to conciliation and 
continued harmony, I am willing to en- _ 
dorse the recommendation of His Hon- 


‘our, Judge Gunn, namely of ‘‘a flat in- 


crease of $5.00 per week to each of the 
employees over and above his weekly rate 
fixed in the last schedule,’’ the said in- 
crease to date from September 1, 1920, 
to September, 1921. TES 

If the Company agrees to pay this 
increase, I am convinced it will be deal- 
ing very generously with the telegraph 
employees—an increase which will cost 
the Company approximately . $25,000 
during the year. The burden is going 
to be rather a heavy one to a number of 
the smaller daily newspapers who find 
the existing charges hard to carry. Any 
greater increase, I fear, would result in 
several communities being deprived of 
the very important news service which 
can be obtained only through Canadian 
Press, Limited. 


I have the honour to be, 


Sir, 
Your obedient servant, 
(Sed.) E. Norman Swmiru. 


Ottawa, Canada, September 14, 1920. 
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(Mr. Smith’s letter to the Minister, 
as above, is understood to signify the 
writer’s acceptance of the report sub- 
mitted over the signature of the Chair- 
man. Mr. Smith had, however, left 


Ottawa for a few days, and it was 1m-- 


possible to have the report submitted to 
him for formal signature without caus- 
ing delay in issuing certified copies to 
the parties respectively econcerned.—I’. 
A. Acland, Registrar. | 


Minerity Repert 


In the matter of the Industrial Disputes 
Investigation Act, 1907, and of 
a dispute between the Canadian 
Press Limited, employers, and 
the Press Telegraph Operators 
in its employ, members of Canadian 
Press System Division No. 52, 
Commercial Telegraphers’ Union 
of America, employees. 


To The Hon. Mr. G. D. Robertson, 
Minister of Labour, 
Ottawa, Ontario. 


On the 26th day of August, 1920, 
you were pleased to appoint a Board 
of Conciliation and Investigation upon 
the application of the above named em- 
ployers, with the consent of the employ- 
ees, to investigate and report upon a 
dispute which existed between the part- 
ies involving questions of rates of pay 
and working conditions. 


7 


‘The Board heard the parties at Tor- 
onto on September 10th and 11th, 1920, 
Messrs. Frank A. Coyle, General Chair- 
man, Thomas B. Murray, William G. 
Tobin and Frank Gillis, representing 
the employees; and Mr. Fred Livesay, 
General Manager, and Mr. McLaughlin, 
Superintendent, representing the em- 
ployers. 


The employers are an incorporated 
co-operative association for the purpose 
of gathering and transmitting news to 


the newspapers of Canada, and have _ 


offices in New York and in all the im- 


@ 
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portant cities from coast to coast in 
Canada. ‘The employees are the tele- 
graph operators of the employers who 
receive and transmit by telegraph the 
various news items each day and night 
from and to their several offices. They 
are a very highly skilled class of tele- 
graph _operators, probably the most 
expert telegraphers in the Morse system 
of telegraphy. 


A schedule of wages and» working © 
eonditions was first agreed upon and 
adopted by the parties in 1919. This 
was amended by agreement and with the 
aid of a Board of Conciliation and In- 
vestigation in November, 1919. In ad- 
dition to this some increases in wages 
have been made by the employers from 
time to time. 


On July 18th, 1920, the employees 
through their General Chairman sub- 
mitted a new schedule of wages and 
working conditions to the employers for 
adoption, accompanied by a letter in 
which it was pointed out that the speci- 
fied rates of pay contained in the sched- 
ule were demanded by the employees 
generally, and could not be the subject 
of any compromise. The employers 
thereupon concluded that negotiation 
between the parties would be useless, 
and being unwilling to concede the rates 
of pay and certain conditions of employ- 
ment, applied to your Department for 
the appointment of this Board. The 
employees consented to submitting the 
dispute to a Board and this present 
Board was established. 


The Board was able to effect an agree- 
ment between the parties upon the work- 
ing conditions, with the exception of a 
few points. The Board having unani- 
mously decided upon these points, these 
working conditions were drawn up and 
are included in a Memorandum of Agree- 
ment hereunto annexed and marked 
“Ochedule A’’ to this report. It will-be 
noted, however, that the wages are to be 
specified in Clause 3 of the Agreement, 
and the Board being unable to come to a 
unanimous decision upon this question, 
this clause has been left blank as to 
wages specification and will no doubt 
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be added by each member or a majority 
or minority of the Board according to 
their respective decisions. 


The present rates of pay range from 
$33 per week for day work in the Mari- 
time Provinces to $45 per week in On- 
tario and Western Canada with a rate 
of one dollar per week higher for night 
work. The hours of service, including 
lunch and brief rest periods, are eight 
per day-or night. The employees’ de- 
mands would increase these rates to 
$55.00 and $57.50 per week for days and 
nights respectively without any distine- 
tion as to locality, or an inerease rang- 
ing from 22 per cent to 51 per cent. 


The employers, although admitting 
that the same service is required of their 
employees in the Maritime Provinces as 
_ elsewhere, and that their services were 
just as valuable, contended that to in- 
crease wages as demanded and to abolish 


the differences in the rates as between’ 


the East and West would result in fore- 
ing subscribing newspapers in cities like 
Moncton, New Brunswick, to withdraw 
from “participation in the news service. 


It seems to me, if this contention be 
well founded in fact, such publications 
could and do participate only at the ex- 
pense or sacrifice of these employees, 
and this cannot be equitable. There was 
no denial, that, generally, it was as 
expensive to live in the East as in the 
West, and the service required of the 
employees being the same in every par- 
ticular the differential in rates of pay as 
between East and West should be abol- 
ished. 


It was also represented by the em- 
ployers that in recent wage settlements 
made with employees of the United 
Press, the Universal News and the In- 
ternational News Service in the United 
States, rates very little, if any, in ad- 
vance of the existing rates paid here 
had been adopted, and that these wages 
ought not to be higher here. Also that 
recent agreements made with the Cana- 
dian Pacific Railway Telegraph Com- 
pany’s employees, which had been the 
subject of decision by a Board of Con- 
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ciliation and Investigation, did not pro- 
vide as large increases. 


On the other hand the employees con- 
tended that the Associated Press in the 
United States was paying wages almost 
if not quite as high as their demands 
and that these other employing compan- 


‘ies with which the employers sought to 


compare rates did not handle anything 
like the volume or class of business 
handled by the Canadian Press Limited, 
and that the cost of living in Canada 
was much higher generally than in the 
United States, and that the severity and 
length of our winters imposed greater 
financial burdens in fuel and clothing. 


The employees also submitted figures 
showing that the employers here had, 
within recent months, conceded increases 
in wages of certain other of their em- 
ployees much higher proportionately 
than their demands. They also contended 
that the cost of living since 1915, the 
date of their first wage agreement (al: 
though the employers then only operated 
in Western Canada) had increased far 
beyond the increase in their -wages, so 
that they were now much worse off than 
at that time. 


The employers’ reply to the ihereieed 
cost of living shown, was that the full 
burden of this should not be borne by 
the employers, who in turn would have 
to shift the burden of it upon their 
patrons and it would again constitute a 
factor in further increasing the cost of 
living for the employees—the ‘‘revolv- 
ing of the vicious circle.’’ 


The Labour Gazette for July, 1920, 
produced by the employees, shows that 
the average cost per week of a family ~ 
budget of staple foods, fuel -and light- 
ing and rent in terms of the average 
prices in sixty cities in Canada for the 
month of June 1915, was $13.69 and 
for June, 1920, was $26.81. This is an 
increase of 95.8 per cent and does not 
include items of clothing, boots and 
shoes, and many other necessary goods, 
the cost of which it is common know- 
ledge and experience, has increased at 
least proportionately. 
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Taking the rates fixed by agreement 
between the parties in 1915, namely Day 
Bureau $28 per week, Night Bureau 
men $32.00 per week, and Day and 
Night Line men $35.00 per week, and 
inereasing them by 95.8 per cent and the 
figures are $54.82, $62.67 and $68.53 
respectively. Or basing it upon the 
average of these four rates, that 1s 
$32.50, the average increase would be 
$32.09 per week. Calculating it on 
either basis the rates would exceed those 
now demanded. 


The idea of compromising upon a pro- 

position or demand seems to have found 
favour with many Boards of Arbitra- 
tion and Conciliation, as well as in 
negotiations between employers and em- 
ployees generally. It was, however, 
originally adopted and practised at 
times when there were many important 
factors other than the increased cost of 
living to consider. So long as wage 
earners demand only enough or even less 
than enough to meet the well established 
increased cost of living, I am unable to 
see any equitable basis for a compromise. 
And it is also clear that to constantly 
depreciate the real wages, that is, pur- 
chasing power of wages, is to constantly 
reduce the standard of living, and pro- 
mote their impoverishment. 


I have been negotiating and dealing 
in a practical way with wage agreements 
for upwards of twenty years, and never 
once in all that time have I known the 
demand for increased wages to precede 
or equal the increased cost of living, so 
that the increased cost of living has 
been the cause or a cause of increased 
wages, and not the effect of it. 


Permit me to point out at this time 
that to compromise demands that are 
just is but to lay up future trouble. 
Those with whom the workers deal in 
their purchase of the necessaries of life, 
neither negotiate nor compromise upon 
the prices demanded. Nor does anyone 
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negotiate with the worker upon the in- 
crease in the price he sets upon his 
merchandise or the increased house rent 
demanded. These are dictated to the 
worker. To constantly dictate prices 
and conditions to him, and at the same 
time dicker and compromise on his fair 
demands, is, I fear, promoting revolu- 
tion, perhaps not as rapidly, but more 
surely than has ever been done by any 
propagandist. 

Jt is worth observing that in the case 
of these employees a Board of Concilia- 
tion functioned in settling their wage a 
year ago, and I in nowise eriticise their 
good work, nor do I know the reasons 
for their decision or advice. And what- 
ever compromise was finally agreed the 
representatives of the men were a party 
to it. But what-is the result? It was 
shown that this demand was general by 
the whole body of men, and at the same 
time they instructed their Committee 
that they must not accept any compro- 
mise—a body of men, who despite their 
general conservatism and their good- 
will toward their employers, are now 
determined to dictate if necessary. 

With regard to fixing wages by com- 
parison, this cannot be done unless we 
are sure the governing rates are fair and 
equitable and are established under 
similar conditions. There was no evid- 
ence submitted to the Board to support 
any of the comparisons made or to show 
the conditions under which the compara- 
tive rates were fixed. 

In view of the foregoing reasons and 


considerations, I am impelled to the 


view that the wage scale proposed by 
the employees should be adopted as it 
stands and that clause 3 in the Agree- 
ment incorporate it accordingly. 


All of which is respectfully submitted. 


(Sgd.) D. CAMPBELL, 
Representing the Employees. 


fNore.—Schedule A, referred to above is 
given on pages 1283-1286. ] 
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FURTHER REGULATIONS AFFECTING WESTERN COAL MINERS 





‘INE new orders have been received 
from the Director of Coal Operations 
for Alberta and Eastern British Colum- 
bia.* Orders No. 145, 146, 147 and 148 
provide for advances in the selling price 
of bituminous coal, lignite, anthracite 
coal and coke respectively. Order No. 
149 confirms the agreement between the 
United Mine Workers of America, Dis- 
trict 18, and the Western Canada Coal 
Operators’ Association as given in the 
_ Lasour Gazette for August, 1920, on 
pages 1048 to 1053. Order No. 150 has 
reference to rates of wages and working 
conditions in connection with punching 
machines at the Jewel Collieries. Order 
No. 151 confirms an agreement reached 
with regard to the yardage clause in a 
contract of the International Coal and 
~ Coke Company. Order No. 152 relates 
to certain rates at the mines of the Blue 
Diamond Coal Company at Brule, Al- 
berta. Order No. 153 confirms an agree- 
ment between the Hillerest Collieries, 
Hillerest, Alberta, and the United Mine 
Workers of America. Order No. 154 
confirms an agreement between the Blue 
Diamond Coal Company and the United 
Mine Workers of America. 


OrpER No. 145.—Consequent upon 
the increase in wages granted to coal 
miners in Alberta and South Eastern 
British Columbia, companies mining bitu- 
minous coal in areas east and west of 
the Crow’s Nest Pass, West of Edmon- 
ton, Brazeau and Canmore are author- 
ized to increase the price of their pro- 
duct 45 cents per ton. This has refer- 
ence only to parties to the agreement 
between the Western Canada Coal Oper- 
ators’ Association and the United Mine 
Workers of America which was effected 
on June 10, 1920. 

OrprR No. 146.—The price of lhenite 
coal is authorized to be increased 45 
cents per ton in the Drumheller area, 


*For detaiis of previous ordirs see Lasour Gazerrs, February, 
1920, p. 177, and various preceding issues. 


and 50 cents per ton in the Lethbridge 
area. This applies only to mines in 
these districts where the agreement be- 
tween the Western Coal Operators’ Asso- 
ciation and the United Mine Workers of 


America was in force. 


OrpvER No. 147.—The selling price of 
anthracite coal in the mines of Alberta 
and South Eastern British Columbia is 
authorized to be increased 8714 cents 
per ton by companies which are parties 
to the agreement mentioned above. 


OrpEeR No. 148.—The selling price of 
coke in Alberta and South Eastern Brit- 
ish Columbia is authorized to wes ie 
creased 70 cents per ton. 


OrpEeR No. 150.—The following rates 
and eonditions regarding punching ma- 
chines are made to apply to the Jewel 
Collieries, Limited, Wayne, Alberta. 

Loaders: The rates are the same as 
those provided for radial machines, ex- 
cept that in haulage entries where the 
cutting is 16 inches below the coal over 
the clay band, $2.30 yardage to be paid, 
where cuttings are loaded out. In coun- 
ter entries and entry cross-cuts where 
the cutting does not exceed’ 14 inches 
from the bottom of the coal to the fioor, 
$1.92 yardage is to be paid, where the 
cuttings are loaded out. Where V sets 
are used in entries and two sets put up, 
the price of three entry sets shall be 
paid. Where sets of timber are ordered 
to be put up on the gob side in rooms, 
the same is to be paid for at the usual 
rate. 

Machine Men: In entries and entry 
cross-cuts, men are to be paid 5214 
cents per ton 9 feet or under. In rooms 
they are to be paid 421% cents per ton, 
20 feet wide. The foregoing rates for 
machine men are to be divided upon the ~ 
basis of 4/7 for the cutter and 3/7 for 
the scraper. Cutting in haulage entries 
is to be 16 inches below the coal. All 
cuttings are to be cleaned by scraper and 
in entries they are to be shovelled back 
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not less than four feet from the face. 
In rooms, cuttings are to be. shovelled 
into the gob by the scraper. Air pres- 
sure is to be not less than eighty pounds 
at the receiver in the mine. Machine 
picks are to be delivered to the working 
face when demanded. Machine wrench- 
es are to be furnished by the company 
free of charge, but in case the machine 
man loses his wrench or is not able to 
return it, same shall be chargeable to 
him at cost. 


Orver No. 151.—This order confirms 
a clause which had been mutually agreed 
upon by the International Coal and 
Coke Company, Limited, of Coleman, 
Alberta, and its employees. The new 
clause is added to the end of the yard- 
age clause referring to No. 2 Seam, and 
is as follows: ‘‘ In places such as No. 
2 Seam ‘‘B’’ Level inside where pillars 
other than barriers are widened by 
skipping alternate rooms making pillars 
about 110 feet wide, cross cuts over 25 
feet and up to 50 feet yardage, 72 cents 
extra per lineal yard. Over 50 feet and 
up to 60 feet yardage, $2.00 per lineal 
yard.’’ 


OrpEerR No. 152.—A dispute arose at 
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the mines of the Blue Diamond Coal 
Company, Limited, Brule, Alberta, re- 
garding the tonnage rate for angles and 
breasts up the pitch and the yardage 
rate for raises. It was directed that the 


rate for angles and breasts should be 95 


cents per ton, and that the yardage rate 
for raises should be $2.46 per lineal yard 
in addition to the tonnage rate of 89 
cents agreed upon between the company 
and its employees. : 


Orprer No. 153.—This order confirms 
an agreement between the Hillcrest Col- 
lieries, Limited, Hillerest, Alberta, and 
the United Mine Workers of America, 
dated July 27, 1920. The agreement is 
similar to the one made between the 
United Mine Workers and the members 
of the Coal Operators’ Association which 
was given in full in the Lasour GAZETTE 
for August, 1920, and is to be in force — 
up to March 31, 1922. 


Orper No. 154.— This order confirms 
an agreement between the Blue Dia- 
mond Coal Company, Limited, Brule 
Mines, Alberta, and the United Mine 
Workers of America, dated August 19, . 
1920, which is to be in force until March 
SEAT922: 








STRIKES AND LOCKOUTS IN CANADA DURING SEPTEMBER, 1920 


LEVEN strikes, involving 1,815 em- 
ployees were reported as having com- 
menced during September. There were 
in existence at some time or other during 
the month 28 strikes, involving about 
2.449 worpeople. The total time loss on 
account of industrial disputes was esti- 
mated at 25,890 working days, as com- 
_ pared with 79,482 in August, and 197,- 
286 in September, 1919. The time loss 
oceasioned by the 11 strikes which began 
in September was 13, 399 working days, 
while a loss of 12,491 is charged to the 
‘17 strikes that commenced prior to Sep- 


tember. Termination was reported in 
the case of 5 disputes which commenced 
prior to September. Hight of the dis- 
putes which commenced during Septem- 
ber terminated during the month, leav- 
ing the following 15 strikes affecting 521 
workpeople on record on September 30: 
carpenters, Saskatoon; engineers, Ham- 
ilton: machinists, St. John and Toronto; 
moulders, Collingwood, Guelph, Hamil- 
ton, Montreal, New Glasgow, Preston 
and Toronto; rolling mill employees, 
Montreal; textile workers, Stratford; 
grain elevator employees, Montreal, and 
jewellery workers at Vancouver. 
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STRIKES AND Locxouts Durine SepremBeER, 1920 











No. of — | Time loss 
Industry or occupation. Particulars. employees | in work- 
affected | ing days 















Strikes commencing prior to September, 


Mrngs, SMELTERS, QuaRRInS, CLay Propucts, 1920 
Erco.— a : - 
Coal miners, Commerce, Alta.............. Commenced August 19. Refusal to agree to sign U. M. W. of A. 90 450 


check-off, although previously signing same to obtain retroactive 
pay. Settled by negotiations; work resumed September 7 under 
same conditions as existed prior to strike. 


BUILDING AND ConstruUcTION— 


Carpenters, Sherbrooke, Que............... Commenced June 15. For increased wages. Information received in|..........|.......0+s 
the Department indicates conditions no longer affected as strikers 
have all secured work elsewhere. 

Building labourers, Hamilton, Ont.......... Commenced August 13. For increased wages. Settled by negotiations;|..........]........:- 


work wasresumed the latter part of August pending a final decision 
by the Industrial Council. 


Merats, MAcHINERY AND CONVEYANCES— 





Engineers, Hamilton, Ont................. Commenced May 1. For increased wages and better conditions. a4 576 
Unterminated. ; 

Machinists, Hamilton, Ont................ Commenced August 25. A sympathetic strike to assist the employees 12 120 
on strike in other branches of the firm. Men resumed work Sep- 
tember 13. E; 

Machinists, St. John; N-B. .22.2...2. ohee- Commenced January 26. For increased wages and shorter hours. 10 240 
Unterminated. 

Machinists, Toronto, Ont.................. Commenced July 26. Against discharge of employee. Unterminated. 24 576 

Moulders, Amherst, N.S................0-- Commenced June 22. For increased wages. Settled by negotiations; 51 867 
partial increase granted; work resumed September 21. 

Moulders, Collingwood, Ont..:............ Commenced June 1. For increased wages. Unterminated.......... ee 10 240 

Moulders, Guelph, Ont.................... Commenced August 5. For increased wages. Unterminated....... 4 3 96 

Moulders, Hamilton, Ont............. Commenced May 5, 1919. For increased wages and shorter hours. 17 408 - 
Unterminated. ae 

Moulders, Montreal, Que.................- Commenced May 5. For increased wages and shorter hours. Unter- 17 408 

minated. “ 

Moulders, New Glasgow, N.S.............. Commenced August 2. For increased wages and shorter hours. 19 456 
Unterminated. : 

Moulders, Preston, Ont..............0.0:: Commenced August 9. For increased wages. Unterminated...... ay! ~ 48 

Moulders, Toronto, Ont......-..:.-: v....,/Commenced May 1, 1919. For increased-wages and shorter hours.}..........|......+++- 

: Unterminated. 

Rolling mill employees, Montreal, Que. ..... Commenced July 15. For increased wages and better working con- 250 6,000 

ditions. Unterminated. . 
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STRIKES AND LOCKOUTS DURING SEPTEMBER, 1920—Continued 
za ~ 
= 3 i No.o. | Time loss 
Industry or occupation. Particulars. employees| in work- 
affected | ing days 
> ¢ 
'TRANSPORTATION— 
Grain elevatcr employees, Montreal, Que.....|Commenced August 2. For invreased wages. Unterminated........ 50 1,200 
MIscELLANEOUS— 
Grave diggers. Hamilton, Ont.............-]< Commenced August 30. For increased wages. Settled by negotiations; 20 169 
most of the old employees returned at rates abe: prior to strike 
) Work resumed September 10. 
Musicians,.Edmonton, Alta................ Commenced August 31. For increased wages. Settled by negotiations; 34 _ 646 
= partial increase granted. Work resumed September 23. 
Strikes commencing during September, 
1920 
LumMBERing— 
Loggers, Ovean-Halls, BGs. 220". jn. eee: Commenced September 8. Against discharge o employee. Settled by 70 1,120 
* negotiations: men decided to abide by decision of Company. Work 
= resurned September 28. 
Mines, SMELTERS, QUARRIES, CLAY ProptctTs.| “ 
Erc.— 4 
Coal miners, Drumheller, Alta............. Commenced September 20. Obiected to a new s-reen. Settled by 120 240 
negotiations; men resumed work under conditions existing previous 
to strike. Work resumed September 22. 
Goal miners, Wayne, Alta...) Aico ne ee: Commenced September 2. Against discharge 0° *“ employee and refusal 190 1,906 
to sign U. M. W o° A. check-off. Settled by negotiations; men re- 
turned to work under same conditions as existed previous to strike. 
Work resumed September 14. 
/ 
BouiLDING AND ConsTRUCTION— 
Carpenters, Saskatoon, Sask................|Commenced September 23. For increased wages. Unterminated. 0) 0....... Shs ee ERS 
Meras, Macuinery AND ConvVEYANCES— 
Saw workers, Galt, Ont..... Bae ie, Stee ee Commenced September 9. Against reduction in wages. Settled by 75 675 
‘ negotiations; men returned on employers’ terms. Work resumed 
a | September 20. 
Steel and iron workers, Toronto, Ont...... Commenced September 3. For increased wages and recognition o' 60 960 
Union. Settled by negotiations; work resumed September 22. 
Trextitps— 3 
Textile workers, Stratford, Ont.............|Gommenced September 1. For increased wages and recogn'tion oO 34 816 
- Union. Unterminated. 
“TRANSPORTATION— 
Seamen, Great Lakes..... eee Commenced September 15. For increased wages. Some strikers re- 1,000 3,000 
z turned to work others places filled. Work resumed September 19 
Pusuic Utititins— ; - 
Hydro-clectric employees, Queenston-Chip-|Commenced September 20. Refusal o! company to pay wages award- 60 300 
pewa, Ont. ed by the Board 0° Conciliation. Settled by negotiations; work re- 
sumed September 25. 
Gas workers, Vancouver and Victoria, B.C... Commenced September 8. For increased wages. Settled by replace- 146 2,628 
ment o° strikers and work resumed September 29. ss 
~ Miscettannous— K 
‘Jewelry workers, Vancouver, B.C........... Commenced September 7. For increased wages. Unterminated..... ys 60 1,260 
. a . 
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Disputes by Industries 


The following is a review of the dis- 
putes by industries in the order in which 
they appear in the statistical table. A 
brief summary is given of the more im- 
portant strikes. 

LUMBERING.—Seventy loggers at 
Ocean Falls, B.C., were on strike as a 
protest against the discharge of an em- 
ployee, but after being out for three 
weeks they resumed work on the employ- 

ers’ terms. 

- Mines, SMEuTERS, Quarries, Ciay 
Propucts, Etc.—The principal dispute 
in this group occurred in the District 18 
Coal field. In two strikes, that of 90 
miners at Commerce and 190 miners at 
Wayne, the underlying cause of the 
strikes was the signing of the U.M.W. of 
A. check-otf. In the former case work 
was resumed on September 7, and in 
the latter on September 14. There was 
also a two-day strike of 120 mines at 
Drumheller over the use of a new screen. 

BUILDING AND COoNSTRUCTION.—The 
carpenters in Saskatoon declared a strike 
on September 23, following the failure 
of civic and provincial mediation. The 
carpenters were seeking an arbitration 
board to adjust their working condi- 
tions. 

Metats, MACHINERY AND. CONVEY- 
ANcES.— Fifteen strikes, involving 575 
employees and estimated time loss of 11,- 
670 working days, was the summary for 
this group. The chief strike in this class 
from the point of view of time loss and 
numbers involved was that of 250 roll- 
ing mill employees, which commenced 
on July 15 at Montreal. It was unter- 
minated at the end of the month. Other 

unterminated strikes in this group were of 


the cost of living. 


moulders at Toronto, Preston, New Glas- 
gow, Montreal, Guelph, Hamilton, Col- 
lingwood and Amherst; and machinists 
at Toronto, St. John and Hamilton. 
Seventy-five employees in a saw manu- 
facturing establishment at Galt struck 
because of a slight reduction in their 
working day, with corresponding reduc- 
tion in wages. Work was resumed on 
September 20, after a strike lasting ten 
days. Striking to secure union recogni- 
tion and a wage increase to $1 per hour, 
60 structural steel workers, in Toronto, 
were off work for about three weeks. * 

TRANSPORTATION.—One thousand sea- 
men at the Great Lakes’ ports were on 
strike demanding a 20 per cent increase 
in salary. Work was resumed on Sep- 
tember 19, after four days of strike 
conditions, the employees returning to - 
duty on the companies’ offer of a $10 
per month increase. 

Pusuic Utmitres.—Because the 
Hydro-Electric Power Commission were 
alleged to have refused to pay the 77 _ 
cents per hour as awarded by a Concili- 
ation Board, 60 linemen on the Queens- 
ton-Chippewa canal construction were 
on strike for four days. Work was re- | 
sumed on September 25, the Commission 
conceding an advance of 5 cents per 
hour. Gas employees of the Vancouver 
and Victoria Gas Companies to the num- 
ber of 146 struck because of refusal of 
their demands, which included the estab- 
lishing of a minimum rate, overtime pay 
for shift men, and a quarterly adjust- 
ment of wages based on any increase in 
The strike was 
settled on September 29, most of the 
strikers having been replaced. 


STRIKES AND LOCKOUTS IN THE UNITED KINGDOM DUBING AUGUST, 
1920 


HE following details with regard to 
strikes and lockouts in the United 
Kingdom during August, 1920, based on 
returns from employers and workpeople, 
are taken from the September issue of 
the British Labour Gazette. 


Number, MacniruDE AND DurATION.— 
The number of trade disputes, involving 
a stoppage of work, reported to the De- 
partment as beginning in August was 
139, as compared with 147 in the pre- 
vious month, and 91 in August, 1919. 
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In these new disputes over 38,000 work- 
people were directly, and nearly 4,000 
indirectly involved (i.e., thrown out of 
work at the establishments where the 
disputes occurred, though not them- 
selves parties to the disputes). In addi- 
tion, nearly 44,000 workpeople were in- 
volved, either directly or indirectly, in 
123 disputes which began before Aug- 
ust, and were still in progress at the be- 
ginning of that month. The total num- 
ber of disputes in progress in August 
was thus 262, involving about 86,000 
workpeople, as compared with over 90, 
000 workpeople involved in disputes in 
progress in July, 1920, and about 272,- 
000 in August, 1919, when a dispute 
was in progress in the Yorkshire coal 
mining industry, involving 150,000 
workpeople. 

_ Causes.—Of the 139 new disputes, 81 
directly involving nearly 22,000 work- 
people, arose on demands for advances 
in wages; 19, directly involving about 


~ 6,000 workpeople, on other wages ques- 
tions; 20, directly involving over’ 6,000 


workpeople, on questions respecting the 
employment of particular classes or 
persons; 6, directly involving over 2,000 
workpeople, on details of working ar- 
rangements; and 13, directly involving 
over 2,000 workpeople, on other ques- 
tions. 

Resuuts.—During the month settle- 
ments were effected in the case of 75 
new disputes, directly involving over 
24,000 workpeople, and 46 old disputes, 
directly involving nearly 7,000 work- 
people. Of these new and old disputes, 
19, directly involving nearly 3,000 work- 
people, were settled in favour of the 
workpeople; 38, directly involving over 
11,000 workpeople, were settled in favour 
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of the employers; and 64, directly in- 
volving nearly 17,000 workpeople, were 
compromised. In the case of 22 other 
disputes, directly involving over 6,000 
workpeople, work was resumed pending 
negotiations. ‘ 

The following table classifies the dis- 
putes by groups of trades, and indicates 
the number of workpeople~ involved 
(whether directly or indirectly) at the 
establishments concerned, and the ap- 
proximate time lost by these workpeople 
during August :— 











Number of Disputes 
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Total, August, 1920.) 123 139 262 86,090 768,000 
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Of the 768,000 working days lost in 
August by all disputes in progress, about 
546,000 were lost by disputes which be- | 
gan before August, and were still in 
progress at the beginning of that month, 
and about 222,000 by disputes which be- 
gan in the month. 
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LEGISLATION RELATING TO THE REGULATION AND INSPECTION 
OF FACTORIES IN CANADA 


A Comparison of the Various Provincial Laws on the Subject 


Introduction 


HIS article, which is the third of a 
series comprising a comparison of 

the provincial labour laws of Canada, 
deals with the subject of factory legisla- 
tion, examining the Acts in force in the 
several provinces and noting the points 


of similarity and difference; noting also, 


how far they approach the standards 
which were recommended by the Domin- 


ion-Provincial Commission on Uniform- 


ity of Labour Laws last spring (Lasour 
GazEerTE, May, 1920, p. 544). This Com- 
mission, it will be remembered, reported 
as follows: ; 


1. In view of the limitation, in certain Prov- 
inces, of the operations of the Factories Act 
to the Industrial establishments where not 
less than a certain number of persons are 
employed we would recommend: 


All industrial establishments in which one 
or more persons are employed where articles 
are manufactured, altered, cleaned, repaired, 
ornamented, finished, adapted for sale, broken 
up or demolished, or in which materials are 
transformed, shall be subject to inspection. 


2. Employment of boys and girls: No boy 
under fourteen years, or no girl under fifteen 
years shall be employed in an industrial 
establishment. 


3. Hours of employment for boys, girls and 
women: In keeping with the draft conven- 
tion of the Washington Conference limiting 
the hours of labour, we recommend that 
women, girls and boys shall not be employed 
for more than 48 hours in any one week, nor 
before six o’clock in the morning nor later 
than ten o’clock in the evening, nor more 
than ten hours in any one day, including 
overtime. Boy shall mean a male person be- 
tween the ages of fourteen and sixteen years. 


4. That all laws at present existing in any 
Province dealing with the improvement of 
Sanitation or the protection of life should 
_ be made general to such other industries as 
may be possible throughout the Dominion. 


Protection of employees in factories 
and workshops is one of the oldest forms 
of labour legislation. Even before the 
first Faetory Act was passed in England 
in 1802, isolated attempts had been made 
to deal by regulation with such questions 
as hours of labour, wages and conditions 
of apprenticeship. 


Hach new invention beginning with 
the introduction of steam power, brought 
its own menace to the health and safety 
of the industrial worker, requiring to be 
met by new safeguards. From the small 
beginning of a few simple rules as ‘to 
cleanliness, ventilation and a measure of 
protection for pauper apprentices, the 
laws have become constantly more de- — 


tailed and more scientifically directed, 


until, to quote an eminent economist, 
‘‘the range of factory legislation has, iD 
fact, in one country and another, be- 
come co-extensive with the conditions of - 
industrial employment, no class of 
manual-working wage-earners, no item 
in the wage-contract, no age, no sex, no 
trade or occupation is now beyond its 
seope.’’ 


All the Canadian Provinces except 
Prince Edward Island have laws provid- 
ing for the inspection and regulation of 
factories, but the definition of a factory 
varies considerably. The laws of Ontario 
and the four western provinces include 
any building, workshop or premises 
where mechanical power is used, or 
where manual labour is exercised under 
control of an employer, in manufactur- 
ing, repairing, ete., any article for trade 
or sale; also all premises described in 
Schedule A of the Acts together with any 
others which may from time to time be 
declared by proclamation of the Lieuten- 
ant-Governor in Council to be factories 
within the meaning of the Act. The 
Quebec law covers all manufactories, 


- 


OcTOBER, 1920 


works, workshops, work-yards and mills 
of every kind, but not domestic work- 
shops where only members of a family 
are employed, unless dangerous or un- 
wholesome work is done therein or steam 
boilers or other motors are used. New 
Brunswick excludes all buildings in 
course of erection and temporary 
workshops or sheds for workmen en- 
gaged thereon, as well as all lobster, fish 
and fruit canning establishments. The 
Nova Scotia law applies only to premises 
where mechanical power is used. Brit- 
ish Columbia brings all laundries within 
the scope of the Act, and Ontario and 
~ Alberta all except those in which a 
woman does custom work in her own 
dwelling. Manitoba includes all Chinese 
laundries. In Alberta and Ontario, 
shops, bake shops, offices and office build- 
ings are governed by the factory law, 
but in the former province its applica- 
“tion to these premises is hmited to towns 
having a population of over 5,000; a 
shop in Alberta includes a restaurant, 
but exception is made in the case of 
chemists’ shops. In Ontario an office 
pbuilding includes municipal, school and 
corporation buildings. Very small estab- 
lishments are unaffected by the laws of 
many of the provinces. In British 
Columbia, Saskatchewan and Manitoba 
those employing less than three persons 
do not come within the scope of the Act, 
although in British Columbia this does 
not apply to laundries. The two first- 
named provinces also exempt private 
dwellings where children, girls or women 
are employed at home, and no steam or 
mechanical power is used. Ontario ex- 
empts factories employing not more than 
five persons, provided no power other 
than hand power is used, while New 


_ Brunswick excludes the same class of 


factories employing less than ten per- 
sons. 


Administration 


The appointment of factory inspec- 
tors is in all cases in the hands of the 
Lieutenant-Governor in Council. In 
New Brunswick these officers are recom- 
mended by the Workmen’s Compens- 
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ation Board. In all provinces except ~ 
Quebec, provision is made that at least 
one female inspector shall be chosen. 
Quebec allows one or more sanitary 
physicians to be appointed to supervise 
the execution of the sanitary regula- 
tions. Any of these officers may enter 
and examine establishments at all rea- 
sonable times, demand the production 
of registers, certificates and any docu- 
ments required by the Act, and may 
question witnesses. In all provinces ex- 
cept Quebec he may obtain a written 
authority from the Lieutenant-Governor 
in Council or a warrant from a Justice 
of the Peace or Magistrate to enter with- 
out the consent of the occupant any 
place which is used as a dwelling as well 
as a factory. In Nova Scotia, New Bruns- 
wick, Quebec, Ontario, Saskatchewan, 
Manitoba and British Columbia he may 
take a constable with him into a factory 
where he has reason to expect to be 
obstructed in the discharge of his duty. 
In Ontario any constable acting in the 
locality must assist him in carrying out 
his inspection and putting down resist- 
ance or obstruction. In Alberta every 
inspector has himself the powers of a 
constable. 

Ontario, Saskatchewan and Alberta 
direct that the inspector may take with 


him wherever he thinks necessary a fully 


qualified medical practitioner, medical 
officer of health, or sanitary inspector. 
In case of a fire or accident in an indus- 
trial establishment in Quebec Province, 
the inspector may be present at inquests 
or inquiries of the Fire Commissioners 
of Quebec and Montreal, and examine 


“witnesses with a view to ascertaining the 


cause of such fire or accident. In On- 
tario any inspector who is called as a 
witness may refuse by the direction or 
on behalf of the Attorney-General or a 
member of the Executive Council, to 
give evidence as to any premises inspec- 
ted by him in the course of his duty. 
Another clause in the law of the same 
province rules that the factory inspector 
must assist in the enforcement of the 
Stationary and Hoisting Engineers’ 
Act, reporting violations thereof to the 
Board, and must furnish information as 
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to the conduct and capability of appli- 
eants for certificates. The Alberta Act 
states that the factory inspector may re- 
quire employers to keep a pay roll. 

In all provinces every person must, 
within one month after he begins to 
occupy a factory, give notice in writing 
to the inspector, or, in the ease of New 
Brunswick, to the Workmen’s Compen- 
sation Board, stating the name and situ- 
ation of the factory, the address to which 
he desires his letters to be sent, the na- 
ture of the work and the nature and 
amount of motive power to be used. 


The Manitoba law requires the owner 
to give fifteen days’ notice before be- 
ginning to operate a factory for the first 
time, and no operations can be com- 
menced until a permit and a certificate 
of inspection are received. Ontario and 
Alberta require that before erecting any 
building or altering any existing build- 
ing to be used as a factory, the owner 
must submit plans to the inspector who 
must certify his approval before work is 
proceeded with. The owner, proprietor, 
or manager of any factory must receive 
a certificate of inspection and a permit 
to operate before beginning operations. 
Ontario passed in 1918 an amendment 
to these. clauses which makes them ap- 
plicable to all buildings over two stories 
which are to be used as shops or office 
buildings. 


All provinces require the employer to 
post in a conspicuous place such notice 
of the provisions of the Act and regu- 
lations thereunder as the inspector may 
direct, and Nova Scotia, Ontario, Mani- 
toba, Saskatchewan, Alberta and British 
Columbia, a notice as to the clock, if 
any, by which hours of work are 
measured. ‘ 


Emp'toyment of Children 


Child Jabour below a specified age 
limit is prohibited by the Factory Acts 
of all provinces, except New Brunswick, 
although in several cases exceptions are 
made in favour of certain occupations 
in the busy seasons. The clause in the 
old New Brunswick law which forbade 
the employment of persons under four- 
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teen years of age has been omitted from 
the 1919 Act, but the School Attend- 


-ance Act of 1906 provides that no child 


under the age of thirteen years shall at 
any time be employed in any mechani- 
cal, manufacturing or mercantile estab- 
lishment. The Workmen’s Compensa- 
tion Board is empowered to issue orders 
prohibiting the employment of girls 
under eighteen and boys under fourteen 
years of age in dangerous and unwhole- 
some occupations. In case of an accident 
in a factory which causes the death of 
or injury to a girl under sixteen or a boy 
under fourteen years of age, the em- 
ployer is individually liable to the same 
extertt as the Board would be for a girl 
of sixteen or boy of fourteen years of 
age, unless he can show that the offence 
due to which the accident arose was 
committed without his knowledge or 
consent. 


Ontario fixes a limit of fourteen years 
for both boys and girls for factories 
and twelve years for shops, but a child 
of any age who is employed in a shop 
during school hours must furnish a cer-. 
tificate in accordance with the provi- 
sions of the School Attendance Act, and 
such certificate must be kept on file by 
the employer. In Nova Scotia, Saskatch- 
ewan and Quebec the fourteen year 
standard also obtains, the last-named 
province, however, inserts the proviso 
that if a child is unable to read and 


write fluently he or she may not be em- 


ployed in an industrial establishment 
until the age of sixteen. In a 1919 . 
amendment to the Industrial Establish- 
ments Act this section was expanded to 
forbid the employment of children under 
sixteen in any capacity if they are un- 
able to read and write readily. The 
prohibition extends to employment in 
hotels and restaurants, or by telegraph 
companies as messengers, or by printers 
or agents to distribute handbills, and 
also to the selling of papers and carry- 
ing on of any street trade. The inspec- 
tor may, however, authorize children 
attending night school to continue their 
occupation. In Alberta any person 
under fifteen years of age is a child in — 
the eyes of the law and may not work ~ 
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in any factory, shop or office building. 
Manitoba and British Columbia have 
adopted the fourteen year standard for 
boys, but have raised the employable 
ave of girls to fifteen years. Nova 
Seotia, New Brunswick and Manitoba 
require the employer .to keep a birth 
certificate or affidavit giving the age of 
all employees under sixteen years, and 


~ Quebee demands such certificate for all 


boys and girls. , 
With regard to the exceptions which 


are made in certain cases to the rule 


forbidding the employment of children, 
British Columbia makes such exception 


in favour of the fish canning and curing 


fied sa oe 
c 


and the fruit packing industries during 
their respective seasons. Nova Scotia 
allows boys and girls under fourteen 
years of age to be employed during the 
months from July to October inclusive 
in the gathering and preparing of fruits 
and vegetables for canning and dessicat- 
ing purposes, but they must work in a 
room separate from that in which the 
business of cooking, canning or dessicat- 
ing is being carried on, and their hours 
of labour are limited to eight per day 
and four on Saturdays, with at least 
one hour for a noon day meal. If the 
inspector so directs no child may take 
meals in a room where a manufacturing 
process is carried on, and the employer 
may be required to provide a separate 
room at his own expense for children, 
girls and women. 

In all provinees which allow children 
to be employed, the law requires the em- 
ployer to keep a register which shall be 
open to the inspector at all times. All 
the provinces insert a clause in the Fac- 
tory Act providing a penalty for the 
parent or guardian of any child who 
allows or connives at the employment 
of such child in a manner contrary to 
law. . 


Women and Young Persons 


All the factory laws have sections re- 
lating to the protection of women, the 
provisions in most cases applying also 
to young persons who are no longer 
children, but who are under the age of 
eighteen years. 
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British Columbia has adopted the 
eight-hour day and forty-eight hour 
week for women and young girls; 
Manitoba fixes a nine-hour day 
and a fifty-four hour week; while 
New Brunswick, Quebee and Ontario 
allow a maximum of ten _ hours 
a day and sixty hours per week. The 
two latter provinces include youth as 
well as young girls and women in the 
provisions regarding hours, as does also 
Saskatchewan where a nine-hour day 
and a fifty-hour week are permitted. 
Quebec inserts a special clause referring 
to eotton mills which forbids the employ- 
ment therein of any boy under eighteen 
or any girl or woman for more than ten 
hours per day or fifty-five per week. In 
every case a different apportionment of 
hours per day may be made in order 
to give a shorter day’s work on 
Saturday. Alberta has during the pre- 
sent year passed an amendment provid- 
ing for the appointment of a committee 
under the Factories Act which shall 
have power to fix hours of labour for all 
employees as well as minimum wages for 
women in the establishments to which 
the Act applies. The Nova Scotia law 
does not fix maximum hours for women, 
but forbids the employment of any girl 
or boy under the age of sixteen for more 
than eight hours per day and four hours 
on Saturday, and of any girl under 
eighteen for more than nine hours per 
day. The Minimum Wage Act passed 
at the last. session of the Legislature, 
however, empowers the Minimum Wage 
Board to fix hours of employment for 
women in factories where not inconsis- 
tent with the Factories Act. 


In every province the employer must 
allow women and young persons at least 
one hour for a mid-day meal, but such 
hour is not to be counted as a part of 
the working time. 

All the acts permit the factory inspec- — 
tor to make exemptions in regard’ to 
hours where he is satisfied that an acci- 
dent or occurrence beyond the control 
of the employer, or the customs or exi- 
gencies of any trade render overtime 
work necessary. The amount of over- 
time is, however, usually limited. 
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British Columbia permits a maximum 
of nine hours per day and fifty-four 
hours per week in eases of emergency, 
and Manitoba and Quebec twelve hours 
per day and sixty and seventy-two hours 
per week respectively. Ontario, Nova 
Scotia and Saskatchewan provide for 
twelve and one-half hours per day, the 
two former provinees fixing seventy-two 
hours, and the latter seventy-two and 
one-half hours per week, while New 
Brunswick allows thirteen and one-half 
hours per day and eighty-one hours per 
week. In Quebec the period of exemp- 
tion is limited to six weeks, and in the 
other provinces to thirty-six days in one 
year. In Manitoba no exemption is per- 
mitted in the ease of any person under 
the age of seventeen years. In Quebee 
the employer must allow at least thirty 
minutes for an evening meal to all em- 
ployees working overtime; in New 
Brunswick, ong hour and in the other 
provinces forty- five minutes must be 
given. - 

Nova Scotia provides for special ex- 
emption during the months from July 
to October inclusive for women and 
young persons engaged in preparing, 
drying or canning fruit and vegetables, 
but such exemption is for twenty days 
only. British Columbia makes special 
provision for overtime work during 
fruit seasons and fish runs for those en- 
gaged in packing fruit or canning or 
curing fish. 

A section of the Ontario law provides 
that no youth, young girl or woman who 
has been previously, on any day, em- 
ployed in any factory or shop for the 
permitted number of hours, shall, to the 
knowledge of the employer, be employed 
on the same day in any other factory or 
shop, and no person who has been em- 
ployed for a shorter time shall be em- 
ployed for a longer period than will 
complete such number of hours. Alberta 
has a similar provision applying to all 
emplovees. 

in Quebec, girls and women may not 
do any operations connected with belt- 
ing or other modes of transmission, while 
in the other provinces they are forbidden 
to clean such machinery as mill-gearing 
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while it is in motion. In British Colum- 
bia, Saskatchewan and Manitoba, no 
girl may clean any part of the machin- 
ery in a factory while it is in operation, 
or work between the fixed and travers- 
ing part of any machine. The latter 
provision also appears in the laws of 
New Brunswick, Nova Scotia and On- 
tario, and in the case of the first-named 
province it applies to women also. 


The Ontario law forbids any person 
to contract for the employment of. girls 
or women at any occupation requiring 
them to lodge or work in a camp until | 
he has obtained a permit from the 
Deputy Minister of Labour. This per- 
mit is conditional upon compliance with 
regulations governing sanitary condi- 
tions, seasons and hours of labour, pro- 
per supervision, including physical and 
moral protection, drainage, pure food — 
and water, proper washing facilities, 
bedding and flooring. 

In Manitoba, Saskatchewan and Brit- 
ish Columbia any employer who has 
served notice of his intention to conduct 
his factory on the system of not employ- 
ing children or young persons therein, 
must give notice to the inspector be- 
fore changing that system, and such 
change may not be made oftener than 
once in three months, except for some 
special cause allowed in writing by the 
inspector. 

All provinces require the employer 
to keep a register of women and girls 
and their employment. In New Bruns- | 
wick this is‘only done in case of over- 
time work. In Alberta all employees 
must be entered on the register. 

The laws of Alberta and Ontario 
direct that the employer in any shop 
must provide a suitable chair for 
every woman employee and must allow 
her to use it whenever possible. In 
Quebec chairs must be furnished for 
all employees whose work permits them 
to be seated. 

New Brunswick, Quebec, Ontario, 
Saskatchewan and Alberta compel all 
women working in factories to wear 
their hair closely plaited or confined 
in a cap to avoid contact with ma- 
chinery. British Columbia, Saskat- 
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chewan and Manitoba, as well as the 
two eastern provinces, make it illegal 
. to employ any girl or woman so that 
her health is likely to be permanently 
injured. In Quebee the Act forbids 
the employment of boys under sixteen 
and girls under eighteen in establish- 
ments which are classed as dangerous, 
unwholesome or incommodious. In New 
Brunswick. this matter is left to the 
~ Workmen’s Compensation Board, and in 
all the other provinces except Alberta, 
to the Lientenant-Governor in Council 
to make regulations regarding such em- 
ployment of young persons. In all pro- 
vinees except New Brunswick the in- 
_spector may forbid women‘ and girls 
to take their meals in any room where 
a manufacturing process is being carried 
on. Saskatchewan and Alberta have 
each a similar provision, the former 
province including youths, and the latter 
all workers within its scope. In On- 
tario and the four western provinces 
the employer must provide a dining- 
room for his employees at his own ex- 
pense, should the inspector so direct, 
and in Quebee he must provide a place 
where food can be warmed and eaten 
under shelter. The laws of Ontario and 
Alberta forbid the taking of food into 
any room where paint, varnish, dye or 


any other poiSonous substance is ex- 


posed or where deleterious fumes, dust 
or gases are known to be present. 

In Alberta the employer in any fac- 
tory where thirty-five or more girls or 
women are employed must provide suit- 
able dressing and eating rooms for them 
with a matron or attendant in charge. 


With regard to night work the On- 
tario Act states that no woman, youth 
or young girl may work in a shop be- 
tween the hours of six p.m. and seven 
am., or in a factory between six-thirty 
pill. “and:'\seven’. .a.m., but) van; ‘ex- 
ception in the case of shops is 
made on Saturdays, the day before a 
statutory holiday, and the period be- 
tween December 14 and December 24, 
at which times such employment is per- 
mitted up to ten p.m. Saskatchewan 
fixes six-thirty p.m. as the closing hour 
and forbids employment after that time 
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except by special permit, and where 
exemption is granted in case of emerg- 
eney the hours must not be earlier than 
seven a.m. nor later than ten p.m. 
British Columbia provides that hours 
between which women and girls may be 
employed shall be fixed by regulation 
and posted in a conspicuous place, but 
even in case of exemption in emergencies, 
no work may be performed between the 
hours of eight p.m. and seven a.m. Nova 
Scotia and Quebee prohibit the employ- 
ment of girls and women between nine 
p.m. and six a.m., except in the former 
province during the fruit-canning sea- 
son. The New Brunswick law does not 
fix any regular working hours for 
normal times but states that when 
exemption is granted the hours from ten- 
thirty p.m. to six a.m. must be left free. 
The Manitoba Act rules that no woman 
or girl may work later than ten p.m. or 
earlier than seven a.m., and Alberta 
prohibits all labour by these classes of 
employees between eleven p.m. and seven 
a.m., except by special permission. 


Health and Safety 


The laws of all the provinces require 
that sanitary conveniences must be pro- 
vided, that all drains, plumbing, ete., 
be kept in good repair, and premises 
kept clean and well ventilated. Over- 
erowding is strictly forbidden, New 
Brunswick, Ontario, Saskatchewan and 
Alberta fixing a standard of 300 cubie 
feet of room space for each employee, 
and the Quebec regulations 400 cubie 
feet during the winter months. ©The 
Industrial Establishments Act of this 
province. demands that the employer 
furnish the inspector with a certificate 
from a health officer that his establish- 
ment fulfils the required conditions as 
Nova Scotia, 
Manitoba and British Columbia prohibit 
such overcrowding as would prove in- 
jurious to health, and in the two latter 
provinces a notice must be posted in 
every room specifying the number of 
employees who may work therein. The 
laws of all provinees exeépt New Bruns- 
wick state that all work rooms must be 
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ventilated in such a manner as will keep 
the air reasonably pure and render 
harmless as far as possible all gases, 
vapours, dust or other impurities gener- 
ated in the course of work. In those 
‘establishments where injurious dust is 
enerated and inhaled by the workers, 
the inspector may direct the installation 
of any available mechanical contrivance 
for preventing or partially preventing 
such inhalation. In Ontario, Quebec, 
Saskatchewan and Alberta the above 
measures must be taken in any factory 
where grinding, buffing or polishing is 
carried on, without regard to the num- 
ber of persons employed therein. The 
laws of Alberta and British Columbia 
insert an additional clause relating to 
printing offices where there are three or 
more type-setting machines, and requir- 
ing such offices to be provided with the 
proper means of carrying off all noxious 
fumes, gases, etc., generated in the course 
of operation. In the former provinces 
composing and stereotyping rooms may 
not be situated in a basement except 
with the approval of the inspector. 
Proper drainage of floors which become 
wet in the course of any manufacturing 
process is required by the Factory Acts 
of Alberta and Ontario. Nova Scotia, 
Ontario and Alberta provide that where 
two or more employers occupy the same 
room or premises employing in the ag- 
gregate six persons or more, but no one 
of them employing as many as six, each 
is held responsible for the carrying out 
of all requirements as to sanitation, 
ventilation, overcrowding, ete. 
Columbia, Manitoba, and Saskatchewan 
insert similar clauses, the two former 
provinees allowing an aggregate of four 
employees, while Saskatchewan fixes a 
limit of five. 

In Ontario, Alberta and Saskatch- 
ewan no stable may be under the same 
roof as a factory unless there is between 
them a sufficient brick wall approved by 
the inspector. The two former prov- 
inces include bakeshops also in this pro- 
vision. Proper heating is required by 
the laws of Ontario, Saskatchewan, Brit- 
ish Columbia and by the regulations in 
Quebec, a minimum temperature of 60 
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degrees Fahrenheit being in each case 
the standard to be maintained wherever 
possible. 


Ontario, Alberta and Saskatchewan 


direct the employer in any factory to 


provide a supply of pure drinking water 
and drinking cups. The two former 
provinces make this provision with re- 
gard to shops also, and in addition require 
wash rooms, clean towels and soap to be 
placed at the disposal of employees. 
They also forbid the employment in a 


“factory or shop handling food or food 


products, of any person affected with 
certain specified communicable diseases. 
In Alberta, Saskatchewan and Ontario, 
no room in a factory may be used as a 
bedroom without the written consent of 
the inspector, although in the latter 
provinee this does not apply to a laun- 
dry in which not more than five persons _ 
are employed. In Saskatchewan no 
sleeping place may bevon the same floor 
as a shop or bake-house. Ontario and 
Alberta forbid the doing of public laun- 
dry work in a room used for cooking or 
preparing meals, except where a woman 
does custom laundry work in her own 
home for a regular family trade. These 
two provinces devote a section of the 
Act to offices and make rules respecting 
cleanliness, ventilation, sanitary con- 
veniences, heating, lightfmg and the pro- 
vision of towels, soap, drinking cups and 
pure water. Alberta has a special clause 
inserted by an amendment of 1918 stat-_ 
ing that a factory, shop or office building 
must be kept properly lighted during 
working hours so as to insure the health, 
safety and comfort of persons working 
therein. 

Alberta and Ontario have special pro- 
visions with regard to lighting, heating, 
ventilation and drainage of bake-shops. 
They must be kept in a clean and sani- 
tary condition and all employees must 
be provided with proper washing facili- 
ties -as in the case of factories. The 
factory regulations relating to the em- 
ployment of persons with certain com- _ 
municable diseases also apply. No bake- 
shop shall be in any part of a building 
below the level of the street, and no 
person shall sleep therein, The Ontario 
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law further provides that no one may 
sell bread or buns manufactured outside 


- the Provinee of Ontario without written 


permission from the inspector. 

Nova Scotia and Quebec make special 
provisions for brass,.iron and_ steel 
foundries. In both provinces the entran- 
ces and windows must be so constructed 
as to minimize draughts, and the pre- 
mises properly lighted and heated. The 
use of heaters discharging smoke or gas 
into workrooms is forbidden, and any 
smoke, steam or gases generated in the 
course of work must be effectively re- 
moved; if the inspector so directs ex- 
haust fans must be installed and oper- 
ated. In Nova Scotia the milling and 


: cleaning of casting must be done in 


ee ee ee 


from outdoor atmospheres. 


rooms not otherwise used during the 
process of milling or cleaning, and sani- 
tary washrooms adequately heated and 
properly equipped with hot and cold 
water service must be provided in all 


foundries where five or more moulders 


are employed. There must be means of 
drying the workers’ clothing and lockers 
and for keeping it in safety. Passageways 
used by employees must be protected 
Quebee and 
Nova Seotia require that passageways 
must be kept free from obstruction dur- 
ing hours of casting, and that hot water 
be supplied to employees for washing 
purposes. In foundries employing over 
fifty persons there must be proper equip- 


ment, including shower-bath rooms with - 


hot and cold water and cement floors 
with proper drainage. The Factory Acts 
of Ontario and Alberta also require 
shower baths to be installed in foundries. 
Nova Scotia requires that all apparatus 
for transporting molten metal shall be 
maintained in proper condition, and no 
defective tools used. until properly re- 
paired. In both Nova Scotia and Quebec 
proper first-aid remedies for burns and 
other accidents must be kept in all foun- 
dries. 

The laws of all provinces make provi- 
sion for the fencing and guarding of 
dangerous machinery such as mill gear- 
ing, Saflieek races, shafting, etc., and also 
any place which the inspector, in writ- 
ing, may indicate as unsafe. In Quebec 
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workmen are forbidden to clean machin- 
ery in motion unless directed to do so 
by the foreman, while in the other prov- 
inces the inspector may direct that no 
machinery other than steam engines 
may be cleaned while in motion. The 
Ontario, New Brunswick, Saskatchewan 
and Alberta Acts direct that certain ex- 
plosive, inflammable and combustible 
materials be stored in a separate build- 
ing or in a fireproof compartment of the 
factory. A 1918 amendment to the On- 


tario Act provides that- the inspector 


shall give notice in writing of anything 
in a factory which he considers danger- 
ous to health and safety and prescribe 
such measures as he may consider ade- 
quate for the protection of persons em- 
ployed in such factory. 


Clothing Manufacture 


Alberta, British Columbia, Manitoba 
and Ontario make special regulations 
regarding clothing manufacture. An 
employer in these provinces who con- 
tracts for the manufacture, alteration, 
ete., of any garment, or gives out ma- 
terial from which articles of clothing 
are to be made up or completed, must: 
keep a written register of all such work 
and the_location of the premises where 
it is being performed. This register 
must be open to the inspector at all 
times. In Alberta and Ontario no per- 
son may offer for sale any clothing made 
in a dwelling or tenement house without 
a permit from the inspector stating that 
the place of manufacture is in a sani- 
tary condition and specifying the num- 
ber of employees who may work therein. 
A 1919 amendment to the Ontario Act 
forbids any person in cities having a 
population of over 50,000 to receive for 
manufacture, alteration, etc, any 
garment or material unless he has 
first obtained a permit, and no 
one may let a contract for such 
work until he has ascertained that 
the person to whom it is let has re- 
ceived a permit. Both provinces require 
the inspector to seize any articlés made 
under unsanitary conditions or on un- 
registered premises, and label them un- 
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sanitary, notifying the local Board of 
Health, who shall disinfect such articles 
at the expense of the owner. 
inspector finds unhealthy conditions or 
infectious disease present in any work- 
shop, tenement or dwelling he must re- 
port the matter to the Board of Health 
who may destroy any articles made or 
altered or being made or altered on such 
premises, or take any action necessary 
in the interest of public health. New 
Brunswick, Nova. Scotia, Quebec and 
Saskatchewan have no provisions on this 
subject in the laws relating to factories. 


Elevators and Hoists 


Certain requirements regarding ele- 
-vators and hoists are common to all the 
factory acts. All cars must be provided 
with a suitable mechanical device for 
holding them securely in case of acci- 
dent to the rope, and all openings to 
elevators and hatchways must be pro- 
tected by trap doors, or self-closing 
hatches. The inspector is empowered to 
prescribe any other safety measures 
which he may consider necessary. 


Ontario, Saskatchewan and Alberta 
make additional rules. In these three 
provinces an elevator operated by hand 
power shall have automatically closing 
gates at least three feet high, and the 
sides not protected by gates must be en- 
elosed to a height of four feet in a 
manner approved by the inspector. An 
elevator not operated by hand power 
must have gates not less than five feet 
six inches high which close automatic- 
ally. The sides of the shafts on all 
floors, including the basement, when not 
guarded by gates must be protected by 
enclosures at least six feet high, of a 
pattern approved by the inspector. A 


sien bearing the word ‘‘Dangerous’’ 
clearly painted in letters at least four 


inches in height must be affixed to the 
bottom rail of every gate in such a 
manner as to be plainly visible from the 
outside. In Ontario and Alberta the 
Lieutenant-Governor in Council is em- 
powered to make any regulations in ad- 
dition to or in substitution for the fore- 
going. In Ontario no elevator or hoist 
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constructed upon the principle of an_ 
endless belt or similar contrivance may 
be used in any factory unless it is 
equipped with a brake or other device 
for stopping the belt and an automatic 
device for stopping it at the top. This 
rule does not, however, apply to an 
esculator or similar contrivance if it be 
fitted with handrails and not otherwise 


enclosed, and if the chief inspector has 


certified that it may be operated without 
The speed of an endless belt, 
etc., is limited to seventy-five feet per 
minute. 


No person under the age of sianieen 
years is allowed to regularly operate 
an elevator in any factory, shop or office 
building in Ontario, while in New Bruns- 
wick no child may be in charge of an 
elevator. The British Columbia law 
states that no person may operate an 
elevator unless he holds a license which 
can be obtained only by a British subject 
eighteen years of age or over who has 
complied with the rules laid down by the 
Lieutenant-Governor in Council. In the 
other provinees the licensing of elevator 
operators is governed by special acts.. 

Quebee and British Columbia make | 
provision for the periodical inspection 
of all elevators and hoists and empower 
the inspector to prohibit the operation 
of those found to be unsafe. In the 
former province the inspection is made 
by the engineer of the establishment, 
except in cities where there is a munici- 
pal inspection service. The inspector 
of industrial establishments may at any 
time require the employer to show his 
certificate. In British Columbia the in- | 
spection of elevators is in the hands of 
the factory inspector. 


Fire Prevention and Protection 

There is very little difference in the 
provincial laws with regard to safety 
provisions in ease of fire. All require 
that factories shall be provided with 
such extinguishers as the inspector may 
direct and that all main doors must open 
outwardly. In New Brunswick the 
latter rule applies only to buildings over 
one storey in height. All doors leading 


OcTOBER, 1920 


to or being the principal entrance to a 
factory, as well as all entrances to 
towers, stairways and fire escapes must 


be left unbolted during working hours. 


This regulation in the Ontario and Al- 
berta Acts is only made applicable to 
establishments employing fifteen per- 
sons or more, but it governs shops and 
office buildings as well as factories. A 
_sufficient number of iron or other non- 
inflammable fire-escapes or tower stair- 
ways is required in all provinces. In 
New Brunswick, Saskatchewan, Ontario 
and Alberta this rule applies to all build- 
ings over two stories in height, and, 
wherever the inspector deems necessary, 
to buildings over one storey. In the 
other four provinces it applies to build- 
ings three stories and over where per- 
sons are employed above the second 


storey. British Columbia, Manitoba and - 


Nova Scotia also require that in factor- 
ies over two stories in height there must 
be provided in all windows indicated by 
the inspector a wire or other suitable 
rope securely fastened and long enough 
to reach the ground. : 


Reports of Accidents and Explosions 


Nova Scotia, Ontario, Saskatchewan, 
Alberta and British Columbia have the 
same rules with regard to reporting of 
accidents. Wherever a fire or accident 
occurs causing such injury to any work- 
man that he is prevented from working 
for more than six days, a notice in writ- 
ing must be sent to the inspector at the 
end of this period. An explosion must 
be réported within twenty-four hours, 


whether anyone is injured or not, and — 


the same time limit is fixed for the noti- 
fication of any accident in which a 
workman is killed or fatally imjured. 
In Manitoba the Bureau of Labour is 
authorized to receive reports of indus- 
trial accidents, and must be notified 
within twenty-four hours of a fire or 
- any occurrence which has caused bodily 
injury. Notice of an accident that has 


proved or is likely to prove fatal, must ~ 


be sent immediately by telephone, tele- 
graph or messenger. The Quebec law 
requires that the inspector be apprised 
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within forty-eight hours of any accident 
which causes the death of a workman or 
serious bodily injury which prevents him 
from working. The address of the vic- 
tim must be given and also the place to 
which he has been removed. The New 
Brunswick Act does not contain any 
provisions on this subject. 


Miscellaneous 


The Factories Act of Ontario contains 
a section relating to barber shops which 
forbids the proprietor of any such shop 
to keep his establishment open or permit 
his employees to work on Sunday. 


The Alberta Act directs that all wages 
must be paid semi-monthly and fixes a 
minimum wage of $1.50 per shift for all 
employees except apprentices who are to 
be paid $1.00 per shift. In case an ap- 
prentice leaves his service the employer 
must give a certificate stating the length 
of time such apprentice has been em- 
ployed in any particular line of work. 
Workers on day shifts may not be~em- 
ployed before seven a.m. or after six 
p-m., and the night shift is limited to 
eight hours. No person may be em-- 
ployed for more than one shift per day, 
except by special permit. No employee 
who has been employed on any day for 
the permitted number of hours may, to 
the knowledge of an employer, be em- 
ployed on the same day in any other 
factory or shop, and no person who has 
been so employed for less than eight 


_ hours shall be employed in any other 
factory or shop on the same day for a 


longer period than will complete such 
number of hours. 


The British Columbia law allows the 
employer an appeal to the Lieutenant- 
Governor in Council in ease he is di- 
rected by the inspector to make altera- 
tions in his factory or the operations car- 
ried on therein which he considers un- 
necessary within the spirit of the Act. 


Another clause in the British Colum- 
bia Act makes it illegal to open any 
factory or employ any person therein on 
a holiday unless special permission is 
obtained from the inspector. 


” 
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The factory laws of New Brunswick, 
Quebec and Ontario contain sections 
dealing with the inspection and regula- 
tion of steam boilers, but as the other 
provinces deal with this matter in special 
Acts, and as the Commission on’ the 
Uniformity of Labour Laws did not take 
~up the question, any consideration of 
boiler inspection is omitted from this 
survey. Similarly, no attempt is made 
to compare the regulations laid down in 
the Ontario Factory, Shops and Office 
Building Act with regard to the early 
closing of shops, with those laws in the 
other provinces which deal solely with 
that subject. 
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Conclusion 


Although the scope of the laws is con- 
tinually widening, it will be noted that. 
many of the provinces do not yet accept 
the definition of a factory recommended 
by the Dominion-Provincial Commission. 
Two provinces fix an age limit of four- 
teen years for boys and fifteen for girls, 
and one has raised the employable age 
for boys also to fifteen years. There is 
a large measure of uniformity in the 
provisions of the several laws relating 
to health and safety, but considerable 
variation in those which refer to working 
hours. 





APPRENTICE COUNCILS 


“cA PPRENTICE Councils’’ in each 

industry, supported by joint dis- 
trict councils and ultimately by a Do- 
minion Council, are proposed by Mr. W. 
Baugh, President of the Metal Trades 
Council of Montreal, as a solution of 
the problem of the training of young 
workers. In an article contributed to 
the Canadian Ratlroader Mr. Baugh 
points out the defects in present methods 
of obtaining industrial recruits and de- 
scribes the benefits that would result 
from the Apprentice Council plan to 
the boys themselves, to the craft, and to 
the whole community. ‘‘These Coun- 
cils,’’ he says, ‘‘would either legislate 
direct for the system, or produce recom- 
mendations leading to equitable legis- 
lation. The Council in the industry 
would take care of the boy on the job. 
The Local Councils would study the 
situation generally discovering needs 
and ways and means to meet them. They 
might find it a good plan to get the 
Opinions and inclinations of the boys 
in the last six months of the elementary 
school course, see that the boys were in- 
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formed about the trades and that par- 
ents were given information that would 
help them in deciding what to counsel 
their boys to do. They would see that 
well-informed men really interested in 


- the progress of boys were kept in touch 


with the boys. They might form even- 
ing classes or they might draw up sched- 
ules of training and examination for the 
work in the shops. If they found that 
a boy did not like the trade he was 
apprenticed to, they would try to fit 
him into the trade where he would be 
most likely to adapt himself and feel 
ambitious. These joint Councils would 
also see to it that the boy got the proper 
recreation and was taught to be a real 
man in every way. A beginning could 
be made in the industry I am connected 
with, the largest in the country. I would 
like very much to see the thing: dis- 
cussed and I feel sure that it is one 
important matter, at least, on which 
employers and employees could co-oper- 
ate in a thoroughly friendly way, as 
Canadian citizens, independent of their 
economic relations.’’ | 
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In industrial agreements, hitherto, 
the apprenticeship question has been ap- 
- proached, Mr. Baugh points out, only 
from the standpoint of immediate econ- 
- omic results to the workers or to the em- 
ployers; the former desiring a “‘square 
deal’’ for apprentices in so far that 
their own wages and conditions are not 
lowered thereby and the latter tending 
to regard apprentices merely as cheap 
workers and as a source of new labour 
supply. Individually, no doubt, the 
average employer or employee, “‘wants 
to see the apprentice treated right, first 
for his own sake as a boy starting out in 
the world,”’ also for the sake of his craft, 
but ‘‘collectively we seem to divide up 
into two economic camps, employees on 
the one side and employers on the other, 
and the apprentice the bone of conten- 
tion in between. Neither camp is able 
to wholly regard the apprentice ques- 
tion as a question of the boys, the indus- 
try and the community.’’ The lack of 
agreement is not due, in Mr. Baugh’s 
opinion, to any real want of considera- 
tion for young workers on the part of 
the unions, since ‘‘the apprentices are 
of our own class, often our own sons 
and brothers, and if any persons have 
an interest in their progress and happi- 
“ness we are most likely to have it.”’ 
Existing agreements, in fact, represent 
not what the unions desire for the ap- 
prentice, but rather their demands, 
“less what the employer has objected 
to and plus what he has insisted on hav- 
ing.’’ For example, agreements gener- 
ally provide that boys under 16 years 
of age cannot be admitted to a trade, 
although most boys are ready to go to 
work at 14 years, and two years are 
thus occupied in ‘‘dead-end’’ or posi- 
' tively injurious jobs. Again, according 
to some agreements, foremen and jour- 
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neymen are depended upon to instruct 
apprentices although the main business 
of a foreman is to produce goods, his 
instruction of the apprentice being ne- 
cessarily subject to this interest in pro- 
duction, while the journeyman, in his 
turn, generally ‘‘thinks it, judicious to 
side with the foreman.’’ Moreover, 
where staffs are reduced, a proportion- 
ate number of learners are often dis- 
missed, and even where the apprentice 
is indentured he may be thrown out on 
the foreman’s word at the end of six 
months. Often he has no opportunity of 
learning his job before he becomes a 
journeyman. ‘The term of apprentice- 
ship varies from three to five years, and 
the general conditions of apprenticeship 
show a similar lack of uniformity 
throughout. 


Mr. Baugh eriticises the remedy 
offered by ‘‘vocational training’’ as not 
applying to ‘‘the many boys who must 
start to earn money when they leave 
elementary school,and whose parents can- 
not afford to pay fees and other school 
expenses, and keep economically idle a 
boy who needs as much food, clothing 
and pleasure as a man. As an appren- 
tice in a shop the boy is helping to pay 
his way at least.’’ A better plan in his 
opinion, is that of Sir James McKechnie, 
Chairman of Vickers, Ltd., who said 
recently; ‘‘Apprentices should be 
trained during the first year of their 
work so that they would be really 
trained and not be mere helpers to the 
skilled workers. Train your boys so 
that they will be skilled workmen. Make 
it compulsory that employers so train 
them that in the future the Dominion 
will have a crop of skilled workers grow- 
ing out of the younger generation of 
apprentices. That wall be the means of 
securing the future of Canadian indus- 
tries.’’ “ 
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THE 


INDUSTRIES OF ONTARIO 


Bulletins issued by the Ontario Department of Labour 


PHE Ontario Department of Labour 
: has lately inaugurated a series of 
bulletins on ‘‘ Vocational Opportunities 
in the Industries of Ontario,’’ of which 
series three have already been published. 
Bulletin No. 1, which consists of a gen- 
eral introduction to the series, states 
that the experience of Government Em- 
ployment Bureaus has revealed the ne- 
cessity of providing definite ‘‘ vocational 
guidance’’ for young persons of both 
sexes who have left school and are ready 
to become industrial workers. To supply 
this need the Labour Department of On- 
tario, supported by the Dominion Coun- 
cil of Women, the Home and School 
Council, and the Dominion Council of 
Girl Guides, has undertaken a survey of 
the industries of the province. Bulletins 
Nos. 2 and 38 deal, respectively, with sur- 
veys already made of Department and 
Notion Stores and Dressmaking and 
Millinery Establishments. 

The: survey was authorized by the 
Provincial Government early in 1918, 
and the work of investigation continued 
through the following year, employers, 
workers and other persons being required 
to supply information concerning rates, 
wages, hours of work, regularity of em- 
ployment and other relevant matters. 

Difficulties had to be overcome in as- 
certaining the numbers of juvenile work- 
ers, the hours of labour of piece workers, 
and other important points on. which 
few plants kept complete records, but re- 


sults were finally reached which are here ° 


represented for the first time in statis- 
tical form. The need for systematic re- 
search and responsible supervision of 
juvenile employment is proved by the 
waste of capacity and dissatisfaction 
which result from the drifting of boys 
and girls into “‘blind alley’’ occupations 
without regard to their present aptitudes 
or future development. In a group of 
young workers it was found that less 


_ duty it is to make 


than one-fourth chose their occupation 
because they liked it; a larger number 
were attracted, either by the immediate 
return in the form of wages, or because 
their relatives or friends worked in the 
same plant, or because it was the near- 
est to their home, or because a job hap- 
pened to lie open, and the worker knew 
of nothing else. The technical schools 
are found to discharge a ‘useful function | 
by affording the students facilities for 
tentative practical experience in various 
lines of skilled work, and thus assist 
them in forming a preference for some 
particular industry. It is at the point 
where the young workers manifest such 
a preference that further ‘‘ vocational 
counsel’’ should be available to fit them 
into industrial life. This important work 
is being done more and more by Bureaus 
of Placement, and upon these it is hoped 
the parental function will fall of placing 
the boys and girls m the plants best 
suited to their taste and capacity. In 
foreshadowing this policy, Ontario is 
following the example of Great Britain, 
where the Juvenile Department of the 
Labour Exchange have behind them 
special Advisory Committees, which, in 
turn, are supported by _ voluntary 
organizations. Thus the Board of Trade 
of Great Britain has established in forty- 
four districts Advisory Committees for 
Juvenile Employment, besides special 
committees in London district, and com- 
mittees established by local education 
authorities in fifty-eight districts, whose 
‘every effort to find 
for each child the most suitable and per-— 
manent employment.”’ a 
Young persons are found to be unduly 
influenced in choosing a trade by the ini- 
tial wages offered notwithstanding the 
fact that the larger proportion of highly 
paid workers receive low wages at the 
start. Much stress is laid on future pros- 
pects in the choosing of-a calling. It is 
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pointed out, for instance, that in manu- 
facturing plants, highly paid mechanics 
are relatively more numerous than high- 
ly paid office workers, while the latter 
have an advantage in the initial stages 
of employment over workers in depart- 
ment stores, who, in their turn advance 
to higher positions in greater numbers. 
Information should be available for be- 
ginners as to the regularity of employ- 
ment in various trades, which is shown 
to range for male workers from 68.5 per 
cent of full employment in the cotton 
industry to 97.8 in men’s factory cloth- 


ing; and for female workers, from 48.3. 


per cent in the tool and implement in- 
- dustry to 95.6 in stationery factories. 
Owing to regularity of employment, it 
jis stated, ‘‘clerks, stenographers and 
salesmen are in most industries paid 
somewhat more on the average in the 
year than the wage earners,’’ and in 
some industries much more, but in cer- 
tain industries where the productive 
work is very heavy or requires a con- 
siderable amount of skill, as in steel fur- 
naces and rolling mills, the yearly aver- 
age is decidedly higher among the wage 
earners, in spite of the fact that about 75 
per cent of the office workers are male.’’ 


APPRENTICESHIP. 


On the apprenticeship problem the 
manager of a highly ‘‘skilled’’ fac- 
tory is quoted as saying that ‘‘ factories 
do not teach trades any more.’’ In the 
industries investigated, the apprentice- 
ship system was found to exist in 26.9 
per cent; in 10 per cent of the others the 
duty of instruction was assigned to the 
foreman ; while in the remainder the new 
employees were at first shown by experl- 
enced workers what to do and left to be- 
come proficient by routine. In certain 
‘tramp trades’? such as biscuit and 
confectionery manufacture workers are 
obliged to gain the necessary experience 
by wandering from factory to factory. 
As to opportunities for promotion it is 
stated that while in a few industries, 
such as millinery, a definite line of ad- 
vance lies open for a large number of 
factory workers, the only improvement 
offered is increased wages for higher effi- 
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ciency. In Ontario at the present time, 
the foremen are mostly those wh'o have 
an all-round knowledge of the industry. 
When, however, new foremen are sought 
in the future it is anticipated that quali- 
fied men will be hard to find, for in spite 
of all educational efforts recently made, 
the scarcity of really skilled workers 1s 
becoming more pronounced. 


DEPARTMENT STORES. 


Bulletin No. 2 deals specifically with 
vocational opportunities in Department 
and Notion Stores. In these the great 
majority of employees are of Canadian 
or British nationality. In the stores 
examined in the course of the inquiry 40 
per cent of the employees were males, 
the proportion of men increasing with 
the size of the store. The higher appoint- 
ments are filled for the most part by 
promotion from inferior grades. Prac- 
tically all managers prefer young work- 
ers with a high school training and mark 
them out for promotion. Work is said 
to be regular throughout the year for 75 
per cent of the force of workers. The 
proportion of workers receiving over $30 
a week is between 4 and 5 per cent and 
about 41 per cent of the men and 2 per 
cent of the women receive $20 or over, 
and 35 per cent of the women receive 
$12 or over. 


DRESSMAKING AND MILLINERY. 


Bulletin No. 3 contains full informa- 
tion of interest to young workers who 
contemplate entering the Dressmaking 
Among the ad- 
vantages of the former are that the skill 
acquired in the factory can be used with 
advantage: at home or elsewhere, that. 
employment is well regularized, that 
while the general level of wages is low, 
the chances of earning $25 weekly are 
good as compared with other employ- 
ments open to women, and that the 
work is pleasant for those who have the 
necessary aptitude or artistic taste. The 
same inducements exist in the Millinery 
trade in which the proportion of work- 
ers receiving $15, $20, $25 and $30 a 
week and over, compares favourably: 
with those in other callings. 
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REPORT FOR 1919 OF FACTORY INSPECTOR FOR NEW BRUNSWICK 


THE annual report for 1919 of the 

Factory Inspector for New Bruns- 
wick gives the total number of acci- 
dents reported during the year as 104, 
of which 6 were fatal. In 1918 the 
fatalities were 12 out of a total casualty 
list of 102. The victim of one of the 
fatal accidents was a boy, 14 years of 
age, employed at a sawmill. Comment- 
ing on the frequency of accidents the 
inspector attributes more to careless- 
ness on the part of the worker than such 
material defects as unprotected places 
or unguarded machinery. ‘‘Careless 
practice, such as the disobeying of 
warning signs, should,’’ he states, ‘‘be 
penalized. A few examples made of 
offenders along this line and we would 
have our cautions heeded. Not until 
we have the people educated up to their 
own personal responsibility for their 
own good behaviour along this line— 
not until then shall we have fewer acci- 
dents.’’ Some slackness is noted among 
manufacturers in regard to the notifi- 
cation of industrial accidents, although 
the law of New Brunswick requires, 
under a penalty of $25, that every acci- 
dent involving disability for more than 
six days should be reported to the Fac- 
tory Inspector (in the case of a fatality, 
within 24 hours). One gratifying fact 


noted is the “‘increasing tendency on the 
part of most manufacturers to improve 
the working conditions of their employ- 
ees as regards safety, health and com- 
fort.’’ To this improvement, however, 
there are some exceptions, some employ- 
ers neglecting to afford workers the pro- 
tection they have a right to expect in 
regard to the proper safeguarding of 
machinery, ventilation, and sanitation. 
As to child labour the age limit of the 
young workers should, in the inspector’s 
opinion, be raised from 14 to 15 years. 
Some laxness in this respect was toler- 
ated during the war, but this, he states, 
should not be allowed to contifue as 
‘‘from-the standpoint of public health 
the child under 15 years must be kept 
out of industry.’’ 
considerable improvement in _ safety 
conditions in the portable sawmills, of 
which 146 are scattered throughout New 
Brunswick. Seven-eighths of all the 
boilers in the Province are insured 
against accident, resulting in a thorough 
system of inspection. by insurance 
agents. Working conditions in stores 
have been improved by the amendment 
made in 1916 to the Factories Act of 
1905, requiring that female attendants 
be provided with chairs when not ac- 
tively engaged in their duties. 





A COAL MINER’S YEARLY AND DAILY PRODUCTION 


N estimate of a miner’s average 
yearly and daily output of coal in 
1918 and previous years is giver in a 
report recently issued by the Mines 
Bureau of the United States Depart- 


ment of the Interior (Serial No. 2145). 
A statistical comparison is made be- 
tween the periodical production of 
workers in the various coal-producing 
countries of the world, showing that the 
daily average of the United States miner 


¢ 


is considerably in excess of that of the 
workers in other countries. The report 
points out, however, that in considering 
such comparisons allowance should be 
made for the folded and faulted condi- 
tion of the coal beds in some countries, 
the thinness and depths of the seams, 
and the adaptability to the coal-bed of 
available mining machines and equip- 
ment. To these factors may possibly 
be added some divergence in the meth- 


4 


The report notes a _ 


ods in use in the several countries of | 
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estimating the number of men classed 
as miners working underground. These 
considerations lessen in a large measure 
the value of the statistics regarded as 
a basis of comparison between the effi- 
ciency of the workers in the various 
countries for which figures are given. 
On the other hand, those figures which 
show the variation from year to year 
of the individual output in the same 
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country are more significant, although 
the progressive adoption of improved 
mining machinery is a factor to be con- 
sidered in this connection. The annual 
and daily production of coal per man 
employed underground, expressed in 
tons of 2,000 pounds, for the various 
countries in order of amounts produced 
per miner is given in the following 
table: 
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1901 1911 1913 1917 1918 
Tons Tons Tons Tons Tons 
Yearly , Daily | Yearly | Daily | Yearly | Daily | Yearly | Daily | Yearly Daily 
Ps / 
United States........ 729 3°37 819 3.72 916 3.85 1,071 4,27 1,134 4.40 
New South Wales..... 689 763 3.69 820 3.63 728 3.66 814 4.07 
NoyarScotia.. ..65..<)... 719 2.74 696 2.48 729 2.53 778 2.72 718 2.50 
British Columbia..... 623 494* 582 715 790 
Great Britain........ 400 1.50 371 1.36 371 1.28 349 1.26 337 1.19 
Prussia coe eer ones os 357 1,22 381 1.29 422 Tooz 436 409 
Fran cease btu iene 304 1.05 300 1.06 307 1.08 96 91 
Belo ercic cs. sears Oe ss 248 .84 244 82 238 80 218 73 207 76 














*Mines in East Kootenay suspended work from April to November 1911. 


JOINT INDUSTBIAL COUNCILS IN THE UNITED KINGDOM 


A General Review 


ied from “The Month’s Work of the Mimstry of Labour,’’? August, 
1920.) 


ig will perhaps be considered appropri- 

ate if, in the last number of this 
journal, a general review of the progress 
and work of the Joint Industrial Coun- 
cils is given. 


Progress 


The Whitley scheme was approved by 
the Cabinet and its application taken in 


hand by the Ministry of Labour in Octo- 
ber, 1917. In 1918, 20, in 1919, 31, and 
in 1920 (to date), 10, or altogether 61 
Joint Industrial Councils have been 
formed. Of the 61 Councils, four are in 


abeyance; but, allowing for these, it is 


estimated that the total number of work- 
people represented by the remaining 57 
Councils is approximately 3,500,000. 
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Practically the whole field of Govern- 
ment and municipal employment is now 
covered by Joint Industrial Couneils— 
the former by the National Council and 
the Councils for the Government Indus- 
trial Establishments (of which accounts 
were given in The Month’s Work for 
March and April last) ; and the latter by 
the six Councils of which an account was 
given in The Month’s Work for June, 
1920. 

Under the National Councils, upwards 
of 200 District and Civil Service Depart- 
mental Councils have been established, 
and the setting up of Works Committees 
in 33 industries is proceeding. 


Wage Agreements 


All except six of the Councils deal with 
wages. Over 80 national wage agree- 
ments (apart from local adjustments) 
have been concluded and put into prac- 
tice; and many of these agreements also 
included a standardisation of the normal 
working week at 48, 47 or 44 hours, and 
a scheme for paid holidays. 


The settlement of wages and hours 
has, of course, bulked largely in the 
work of the Councils; but these two 
questions by no means exhaust their 
functions. | Much valuable work has 
been done in other directions. No more 
than a slight indication of the results 
achieved by the Councils on some of 
these questions can be given here. In 
addition, the suggestions and advice 
of the Councils on questions such as 
unemployment insurance and_ work- 
men’s compensation on which further 
legislation was in contemplation, have 
been sought by the Government Depart- 
ments concerned. 


Conciliation and Arbitration 
“One of the most interesting and valu- 


able chapters in the history of Whitley- 
ism, when. it comes to be written, will 


be that devoted to the work of the Coun- - 


eils in connection with conciliation and 
the settlement of disputes. Every Coun- 
eil at one time or another has been con- 
fronted with this problem of the settle- 
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ment of differences between the two 
sides. In fact, every wage agreement 
concluded—and, as has been said, they 
have been many—is an example of the 
joint solution of a difference. But wages, 
although the most salient, are not the 
only factor of dispute; and, while the 
general principle of a Whitley Council 
is, of course, to set jot arbitrament in 
place of conflict the general trend of de- 
velopment is to make the joint arbitra- 
ment of the Council a specific, and in 
the case of one Council, at least, an hon- 
ourable obligation. ‘Some Councils have 
gone farther than the recognition of 
this obligation, and have either devised 
machinery for dealing with disputes or 
have créated ad hoc arbitration commit- 
tees. 


Education and Apprenticeship 


A summary of the reports on Eduea- 
tion adopted by the Building - and 
Pottery Councils appeared in The 
Month’s Work for May. This question, 
which, in view of the Education Act of 
1918, vitally concerns all such national 
bodies as Joint Industrial Councils, is 
also being considered by Committees of 


the China Clay, Cooperage, Electrical . 


Contracting, Gas, Heating and Domestic 
Engineering, Silk, Vehicle Building and 
Wool Councils. 


The summary of the reports on edu- 
cation as published in The Month’s 
Work for May is as follows :— 


Two noteworthy reports on education have 
lately been adopted by the Building and Pot- 
tery Councils respectively. 


BUILDING JOINT INDUSTRIAL COUNCIL. 


As early as October, 1918, the Building 
Trades Council appointed an Education and 
Apprenticeship Committee of twenty mem- 
bers to consider’ the question of education as 
it affected the industry and as it was affected 
by the Education Act of 1918. The report 
now issued by this Committee and adopted 
unanimously by the Council, is of consider- 
able interest generally, as well as to the in- 
dustry itself. Briefly, the report may be said 
first to criticise the present system of educa- 
tion, and secondly, to set forth a scheme of 
improvements. The Committee is dissatisfied 


a 
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with the morale of the elementary schools; 
and it thinks that too many subjects are 
taught. The Report advocates a thorough 
grounding, in the elementary schools, in read- 
ing, writing and arithmetic, as the basis of 
further training, from the age of twelve on- 
wards, at a centralised school for more ad- 
vanced instruction. At the age of fourteen a 
boy should be transferred to a technical, com- 
“mercial or secondary school, according as to 
_whether he is intended for a trade, commer- 
cial, or a more or less scholastic career. Facili- 
ties for passing on to the Universities should 
be provided. 

The Committee lays special stress on physi- 
cal training at all stages of school life, and on 
the need for improvement in the methods of 
teaching art. It would have the leaving age 
raised to sixteen years, with optional leaving 
at fifteen, State aid in the form of scholar- 
ships and bursaries being given; and it recom- 
mends that curricula be drawn up in consulta- 
tion with representatives of joint bodies drawn 
from employers’ azd operatives’ organiza- 
tions. 

As regards the transfer from school life to 
industry, and, more particularly, to the build- 
ing industry, the Committee is in favour of 
the establishment of Juvenile Advisory Com- 
mittees at every Juvenile Employment Ex- 
change throughout the country; and it recom- 
mends, further, that the associations of em- 
ployers and workpeople in the building indus- 
try should be directly represented on these 
Committees, and that each Juvenile Advisory 
Committee should have a Building Trades 
Apprenticeship Sub-Committee, with direct re- 
presentation of employers and operatives 
from each craft in the industry. The func- 
tions of this_Sub-Committee would be advis- 
ory, in the sense that it would assist youths 
leaving school in the choice of a craft, and 


that it would be in touch with the local edu- © 


cation authority; executive, in the sense that 
it would select suitable youths to become in- 
dentured apprentices to suitable employers, 
and administrative, in the sense that it 
would serve as a medium between employers 
and apprentices. It would also act as a wel- 
fare committee, and its chairman is proposed 
as a fourth party to indentures. 


Porrery JOINT INDUSTRIAL COUNCIL. 


The Research, Inventions and Designs 
Committee of this Council has devoted much 
time and attention to the question of educa- 
tion. 


Like the Building Industry’s Education 
Committee, the Pottery Industry’s Committee 
is dissatisfied with the product of the ele- 
mentary schools. The Committee makes 
eleven recommendations, among which may 
be mentioned those referring to physical 
training, medical service, and the provision 
of meals. The Committee emphasises the im- 
portance of practical work. ‘ 
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So far as continued education between 
the ages of fourteen and sixteen is con- 
cerned, the Committee recommends, as re- 
gards boys and girls employed in the pottery 
industry, that it should be non-vocational, 
and that instruction should be given for 
seven hours per day. 


The aim of the Committee in its first re- 
port is the general development of the boy 
or girl under instruction. Im its second re- 
port, it advocates the supplementing of the 
compulsory part-time education by voluntary 
education of a reasonably vocational type 
in evening continuation schools for four 
hours each week, spread over two evenings. 
Three courses, commercial, industrial, and 
art, are suggested. The second report also 
goes very fully into the question of full-time 
education up to the age of sixteen, and it 
recommends certain courses in technical 
schools, commercial schools and schools -of 
art. It also recommends part-time day 
courses continuing education beyond the age 
of sixteen, in anticipation of the compulsory 
attendance up to the age of eighteen under 
the Education Act of 1918. 


~ 


The question of apprenticeship is 
closely related to that of education, and 
15 Councils have the subject under con- 
sideration, either as a separate matter 
or as part of an education scheme. Some 
of these Councils, e.g., Building, Heating 
and Domestic Engineering and Vehicle 
Building, have completed their appren- 
ticeship schemes. 


Welfare and Safety 


Welfare and safety problems are en- 
caging the attention of the Boot and 
Shoe, Building, Electricity Supply, 
Flour Milling, Gas, Glass, Paint and 
Varnish, Pottery, Printing, Quarrying, 
and Wire Councils, many of them work- 
ing in conjunction with the Home Office. 
The Boot and Shoe, Building and Pot- 
tery Councils especially have drawn up 
recommendations which will in practice 
effect great improvements for the wel- 
fare and safety of the workers. 


Research, Organisation and Statistics 


Much has been done, but for lack of 
space little can be said about research, 
organisation and statistics. The report 
of the National Council for the Civil 
Service on the reorganization of the ser- 
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- vice is too well known for further com- 
ment. Mention may be made of the code 
of regulations for the whole industry, 
and the scheme of democratic control 
presented by a Committee of the Build- 
ing Council. In connection with the 
recent wages claims of the workers, the 
Tramway Council completed an exhaust- 
ive survey of the cost of living in relation 
to the wages paid in the industry. In 
connection with the Government Indus- 
trial Establishments, the organisation of 
Trade Joint Councils of the four princi- 
pal labour groups employed, 1.e., engin- 
eering, shipbuilding, building and gener- 
al labour, is being proceeded with as 
rapidly as possible. 


Works Committees 


A word may be said about Works Com- 
mittees, the third step in the Whitley 
scheme, and a most important part of it, 
if the true spirit of the scheme is to be 
developed. In addition to their activities 
in connection with such matters as the 
investigation of complaints and the set- 
tlement of personal grievances, the man- 
agement of canteens, lavatories, etec., and 
the supervision of works conditions gen- 
erally, the Committees have proved cap- 
able of valuable constructive work, such 
as, to quote typical examples, an investi- 
gation into foundry costs and methods 


of production, an improved system ofS 


issuing tools, the obtaining of an ade- 
quate water supply to the works in a case 
of dispute between two urban areas as 
to which should give the supply, and the 
arranging with the railway and tramway 
authorities for improved travelling facil- 
ities. 


Interim Industrial Reconstruction 
- Committees 


This general review would be incom- 
plete without a reference to the work of 
the Interim Industrial Reconstruction 
Committees, which, like the Joint Indus- 
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trial Councils, are bodies representative 
of both employers and employed. There 
are 22 of these Committees, representing 
approximately 500,000 workers. They 
were set up during the War by the Min- 
istry of Reconstruction, as a temporary - 
expedient, to facilitate the transition in 
industry from war to peace conditions. 
Several of the original committees have 
since beer converted into Joint Indus- 
trial Councils—recent examples being 
Glass and Cooperage. Of the remainder, 
some are in industries where the degree 
of organization is scarcely such as to 
warrant a Joint Industrial Council; and, 
in other cases, there have been diffi- — 
culties of demarcation and inter-union 
troubles. 

In view of these circumstances, the 
opportunities for useful work afforded 
by an Interim Industrial Reconstruction 
Committee are scarcely so great as in the 
case of a Joint Industrial Council. 
Nevertheless, some of the Committees 
have performed extremely useful funce- 
tions. Mention may be made of the 
Basket Making, Clay, Cocoa and Confee- 
tionery, Furniture, Warehousing and 
Removing, Gas Mantles, Gloves, Lead 
Polish, Stationery Artificial Stone and 


_Sugar Refining Committees, which have 


recently concluded national wages agree- 
ments, many of them of a comprehensive 
character. 

These Committees have also dealt with 
such questions as the setting up of ma- 
chinery for settling disputes, apprentice- 
ship, welfare and safety, unemployment 
insurance, and merchandise marks. The 
scheme of technical training for appren- 
tices, partly in workshops and partly in 
technical institutions, devised by the 
Optical Instruments Committee, de- 
serves special mention. 

It is more than likely that some o 
these Committees will ultimately become 
Joint Industrial Councils. In the mean- 
time, they are performing useful work 
of a kind which was not possible before 
the era of joint deliberation. 
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SOVIET GOVERNMENT DENIES ADMISSION INTO RUSSIA OF INTER- 
: NATIONAL MISSION OF INQUIRY 





R EFERENCE was made in the Sep- 

tember issue of the Lanour GAZETTE, 
at page 1197, to the action taken 
by the Governing Body of the Inter- 
national Labour Office 
pointment of a commission to in- 
vestigate industrial conditions under 
the Soviet Government in Russia, 
and it was stated that up to the time of 
the fourth meeting of the Governing 
Body, held in June last, permission had 
not been obtained from the Soviet Gov- 
ernment for the commission to visit 
Russia. 

According to a statement recently 

issued by Mr. Ernest Greenwood of 
Washington, United States Correspond- 
ent of the International Labour Office, 
the Soviet Government has now defin- 
itely refused entry into Russia of the 
Mission of Inquiry. Mr. Greenwood’s 
statement reads as follows: 
_. “The Soviet Government of Russia has 
refused to permit the Mission of Inquiry 
organized by the International Labour 
Office to enter Russia, according to a 
dispatch from the Office of Director 
Albert Thomas received at the office of 
Ernest Greenwood. The only reasons 
given are that Russia is not a member of 
the League of Nations and that. at the 
present time the Soviet Government is 
at war with Poland. 

It is interesting to note that the first 
suggestion of making an inquiry into 
conditions of employment in Soviet 
Russia came from M. Sokol, the Polish 
Government delegate on the Governing 
Body of the International Labour Office. 
His proposal was adopted at the urgent 
request of the workers’ representatives 
on the Governing Body, who laid par- 
ticular stress on the consideration that 
a large portion of the unrest amongst 
the working classes throughout the 
world is perhaps due to complete ignor- 
ance of what is happening in Russia, 
asserting that workers who are suffer- 
ing more and more of economic and 


in the ap-. 


social disorder caused by the war, are 
fascinated by the mirage of Bolshevik 
Paradise. The Governing Body decided 
that the personnel of its Mission should 
be made up of five employers, five work- 
ers, and two government delegates, feel- 
ing that with such a composition, its 
work would be conducted on an abso- 
lutely scientific basis and its report be 
impartial. Dr. G. Pardo, head of the 
inquiry into Russia, was immediately 
instructed to get together all the docu- 
mentary evidence available in Western 
Europe. The fullest and most system- 
atic research work was undertaken in 
Paris and London, with supplementary 
investigation in Switzerland, Sweden, 
Italy and Germany. The result of this 
work supplied the material for a pre- 
liminary report on labour conditions in 
Soviet Russia, which while it lays no 
claim to be anything more than a system- 
atie questionnaire and bibliography, de- 
signed to serve as a guide for the mem- 
bers of the Mission, clearly indicates 
that the net result of the Lenine-Trotzky 
regime in Russia has been the absolute 
ruin of industry and the enslavement of 
labour under an autocracy that goes far 
beyond anything in the history of goy- 
ernments. 

This preliminary report studiously 
avoids drawing any conclusions, each 
chapter being completed with a state- 
ment of missing evidence and questions 
yet unanswered. ‘The International 
Labour Office makes it clear that the 
work is absolutely scientific and that the 
Mission of Inquiry will arrive at no 
conclusion until after all the documents 
embodied in the preliminary report can 
be considered in Russia. For the pres- 
ent all sources of information in West- 
ern Europe have been exhausted and 
the further inquiry will have to rest in 
abeyance until the Soviet Government 
of Russia concludes to permit the Inter- 
national Labour Office to test the accur- 
acy of these sources.”’ 


t 
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LEAGUE OF NATIONS SECOND INTERNATIONAL LABOUR CONFERENCE . 


Seamen’s Conference held at Genoa, Italy, June 15, 1920 


REVIOUS issues of the Lanour 
GAZETTE have contained references 
to the Seamen’s Conference, called by 
the Governing Body of the Internation- 
al Labour Office, to be held at Genoa, 
Italy, on June 15 last. As is now 
generally understood, each member of 
the International Labour Organization 
is, under the terms of the Labour Sec- 
tions of the Treaty of Peace, entitled to 
four representatives, two as represent- 
ing the Government and one each to be 
appointed as representing employers 
and workmen respectively, it being re- 
quired that the employer and workmen 
delegates shall be named in agreement 
with the organizations (when such ex- 
ist) most representative of the classes 
respectively concerned. 


The Canadian delegation to the Genoa 
Conference was composed as follows: 


Government delegates—The Honour- 
able Philippe Roy, Commissioner Gen- 
eral of Canada at Paris, France. 


Mr. G. J. Desbarats, C.M.G., Ottawa, 
Deputy Minister of Naval Affairs. 


Employers’ delegate—Mr. Thomas 
Robb, Montreal, Secretary of the Ship- 
ping Federation of Canada. 

Workmen’s delegate—M. J. C. Gau- 
thier, Montreal, President, Sailors, 
Firemen and Cooks’ Union of Canada. 

The regulations permitted the ap. 
pointment also of technical advisers to 
the delegates, but this privilege was not 
exercised in the ease of Canada. 

The Minister of Labour has received 
from Mr. Desbarats, one of the Govern- 
ment delegates, a report of the proceed- 
ings of the Conference. The material 
portions of this report, together with 
the text of the various draft conven- 
tions, recommendations and resolutions, 
passed by the Conference, are included 
in the present article. 


Mr. Desbarat’s Report 


This Conference was the second meet- 
ing of the International Labour Confer- 
ence established under Part XIII of 
the Peace Treaty. The first meeting 
was held at Washington in November, 
1919, and discussed general labour con- 
ditions on land. Matters relating to 
seamen were reserved for a second Con- 
ference and the Genoa Conference was 
called for this purpose. \ ‘ 


It was fitting that this Conference, 
which was called to adopt means of 
regulating the shipping industry, should 
be held in the City of Genoa, the seat 
of one of the most ancient maritime 
organizations of the world, a locality 
which had been the centre of marine 
activity in the Roman period and ‘jis 
to-day one of the large shipping ports 
of the world and the distributing centre 
for the western side of Italy and for a 
large section of central Europe. 


The representatives of the Govern- 
ment of Italy and of the port of Genoa 
extended the hospitality of the City to 
the delegation. The Conference was 
welcomed by Mr. Poggi (Prefect of— 
Genoa), representing the Italian Gov- 
ernment, by Senator Roneo (President 
of the Harbour Commission of Genoa), 
and by Mr. Massone (Mayor of Genoa). 
Accommodations were provided for the 
Conference in the Palazzo San Giorgio 
which is the office of the Harbour Com- 
mission of Genoa, and in the Instituto 
degli Scambi Internazionali, a building 
containing an exhibit of Italian manu- 
factures of various kinds. 

The International Labour Office 
moved its staff to Genoa and they were 
installed in the Palais Royal. The 
Genoa Conference was the first Inter- 
national Labour Conference held since 
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peace was signed and since the Inter-~ 


national Labour Office was formally 


organized, the Washington Conference 


having been held before the signature 
of peace. The International Labour 
Office, which had been temporarily in- 
stalled in London, has acquired offices in 
Geneva which will be its permanent site; 
and the staff was moved to Genoa for 
the Conference, after which it took pos- 

. session of the offices at Geneva. It was 
a great advantage to have the full staff 
of the bureau in Genoa during the Con- 
ference as it enabled the office and 
routine work to be handled much more 
rapidly, and all the expert members of 
the bureau were available during the 
Conference for consultation or for gen- 
eral purposes. 


The Conference opened on Tuesday, 
June 15, and closed on Saturday, July 
10. It sat for four weeks. 

Twenty-seven countries were repre- 
sented by eighty-six voting delegates and 
one hundred and fifty-eight technical 
advisers, or a total of two hundred and 

forty-four official representatives. Be- 
sides this, most of the countries had 
translators and secretaries attached to 
their staffs. is 


The following is a list of the countries 
represented at the Conference: Argen- 
tine, Australia, Belgium, Canada, Chili, 
Czecho-Slovakia, Denmark, Finland, 
France, Germany, Great Britain, Greece, 
India, Italy, Japan, Netherlands, Nor- 
way, Poland, Portugal, Roumania, King- 
dom of Serbs, Croats and Slovenes, 
Siam, Spain, Sweden, Switzerland, Uru- 
guay, Venezuela. 


The Conference elected as chairman 
Baron Mayor des Planches (Italy) and 
as Vice-Presidents Messrs. Arthur F'on- 
_taine (Government delegate, France), 
P. Nijgh (Owner delegate, Netherlands) 
and Havelock Wilson (Seamen delegate, 
Great Britain). 

The chairman presided with great tact 
and skill at almost all the sittings of the 
Conference, and filled a very difficult 
position with great ability and to the 
distinet satisfaction of the members of 
the Conference. . 


THE LABOUR GAZETTE 


The agenda of the Conference pro- 
vided four subjects for consideration: 


Item 1. Hours of labour and their 
effect on manning and accommodation. 
Item 2. Unemployment, including facili- 
ties for finding employment for seamen 
and insurance against unemployment. 
Item 3. Employment of children at sea. 
Item 4. Seamen’s codes. 

The International Labour Office had 
eircularized all the members of the 
League of Nations some time before the 
meeting and had received from them in- 
formation regarding the questions on the 
agenda. This information was extracted 
and published in four pamphlets, each 
one relating to one of the items on the 
agenda. 

Four special commissions were named 
by the Conference to study the four 
points on the agenda, and another com- 
mission was appointed to consider ques- 
tions relating to inland navigation. A 
euiding commission was also- named to - 
direct the general work of the Confer- 
ence. Canada was represented on all 
these commissions except the commission 
on minimum age of children at sea, 
which was a very small one and had to 
handle a subject which was not contro- 
versial. Mr. Thomas Robb was chosen 
chairman of the commission on inland 
navigation. . 

As a result of the discussions and the 
work of the Conference, conventions - 
were agreed to concerning: (1) Facili- 
ties for finding employment for seamen. 
(2) Minimum age of employment of 
children on board ship. (3) Unemploy- 
ment indemnity in case of loss or found- 
ering of ship. 

Recommendations were adopted re- 
garding: (1) Hours of work in inland 
navigation. (2) Hours of work on 
poard fishing vessels. (3) Unemployment 
insurance for seamen. (4) Establish- 
ment of national seamen’s codes. 

Resolutions were also adopted for the 
instruction and guidance of the Interna- 
tional Labour Office concerning: (1) 
Prevention and treatment of venereal 
disease in the mercantile marine. (2) 
Insurance against unemployment. (3) 
Special clauses in Articles of Agreement 
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and seamen’s codes. (4) The education 
of children or apprenticed seamen. 

The Conference discussed the follow- 
ing questions and resolved that they 


should come up for final decision at the ~ 


next Conference. (1) Prohibition of the 
employment of any person under the 
age of 18 as a trimmer or stoker. (2) 
Medical examination of children before 


being employed on board ship. (8) 


Edueation of children. 

The Conference elected a joint com- 
mittee of owners and seamen to advise 
the International Labour Office when- 
ever needed, and as a consulting body 
which would be an aid to the Office. The 
composition of this committee was as fol- 
lows: Owners—Messrs. Nordborg (Swed- 
en), Deckers (Belgium), Hori (Japan), 
Robb (Canada), Cuthbert Laws (Great 


Britain). Seamen—Messrs. Havelock 
Wilson (Great Britain),  Rivelli 
(France), Giulietti (Italy), Doring 


(Germany), Nilson (Norway). 

It was provided that the members of 
this committee could delegate their 
powers if they were unable to attend any 
particular meeting. 

It will be seen from this that the Con- 
ference reached agreements and conclu- 
sions on all the subjects of the agenda 
wiih the exception of the item concerning 
hours of labour. It also considered other 
subjects related to the agenda, and dis- 
cussed some further subjects of interest 
to seamen, which will come up for 
final decision at future conferences. Two 
draft conventions regarding hours of 
labour were presented to the Confer- 
ence, but neither of thesé proposals ob- 
tained ‘the necessary two-thirds major- 

ity, and the Conference therefore did 
not agree to any convention or recom- 
mendation on this subject. The other 
recommendations and conventions were 
passed by practically a unanimous vote, 
and were the result of long discussion, 
and generally represented a compro- 
mise of the views of the different sec- 
tions of the Conference. 

At a meeting of this kind, in which 
labour and employers are equally repre- 
sented, it is evident that very different 
views will be held by these two sections, 
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and that any proposal which is ap- 
proved must recommend itself to both 
of these groups and must also be sup- 
ported by the Government representa- 
tives. The fact that agreement was 
reached on so many points is a testi- 
mony to the moderation and good sense 
of the delegates, and shows the readi- 
ness of the different sections to appreci- 
ate the arguments advanced and to 
modify their views accordingly, and 
their willingness to adopt measures 
tending to harmony and to the best 
interests of the shipping industry. 

At the opening of the Conference the 
question was raised as to how far this 
Conference was bound by the decisions 
reached at the first Conference at Wash- . 
ington, which adopted conventions and 
resolutions regarding conditions of 
labour on land. While no formal de- 
cision was reached on this question, it 
seemed to be agreed that the questions 
to be discussed by the Conference re- 
garded conditions of labour at sea and 
on board ship, that the conditions gov- 
erning this labour were entirely differ- 
ent from those which prevailed on land, 
and that the resolutions adopted at 
Washington did not refer to labour at 
sea and should not be taken as applying 
to seaman in any way. The clauses of 
the Treaty of Peace relating to labour 
were taken as determining the prin- 
ciples which should guide the Confer- 
ence and prompt its resolutions. It was 
recognized that the laws relating to sea- 
men labour should be along the same 
lines as those adopted for land labour 
and should be modified to meet the 
special conditions existing at sea. 


When the committees of the Confer- 
ence were being selected it was suggest- 
ed that one-half the membership of 
these committees should go to the prin- 
cipal nations. The Canadian repre- 
sentatives objected to the list drawn up, 
which was confined to Europe with the 
exception of Japan, and urged Can- 
ada’s claim to be considered one of the 
principal nations on the ground that she 
had 46,000 men employed on ships. 
After some discussion this was agreed 


to, and as a result Canada was Sel) re- 
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presented, generally by two members on 
all the principal committees. 

In accordance with a resolution of the 
Washington Conference Germany was 
recognized as a full member of the 
Genoa Conference and was represented 
by four voting members and a complete 
staff of technical advisers. Finland 
was given a standing similar to that 
provided at Washington and was re- 
presented by two Government delegates. 
While these members took part in the 
discussions they did not vote on any of 
the controversial points as their country. 
had not yet been admitted to the League 
of Nations. 


Objections were raised by some of the 
seamen delegates to Germany’s seaman 
representative. The objection was 
raised on two points (1) that the part 
taken by this representative in the mari- 
time war was objectionable to the sea- 
men of the allied countries, (2) that he 
was not a seaman and therefore not a 
proper representative of the seamen of 
his country. The first point raised a 
bitter discussion in the committees and 
in the Conference, and it was finally 
smoothed over by the German repre- 
sentative submitting a statement on be- 
half of his Government acknowledging 
responsibilities for reparations for in- 
jury caused by the submarine warfare. 
In discussing the second point it was 
urged by the seamen’s delegates that all 
seamen representatives from the differ- 
ent countries should be seamen with 
proper experience and should be selected 
after conference with labour organiza- 
tions, and that the 
chosen should not merely be labour 
officers or chiefs but should be practical 
seamen also. 


The United States, not having joined 
the League of Nations, was not repre- 
sented at the Conference. This left the 
Canadian delegation as the only repre- 
sentatives from North America and 
made their position a delicate one in 
many cases. Many of the questions re- 
lating to the employment of seamen 
affect Canada and the United States in 
a similar manner, and on the Great 
Lakes and the boundary waters their 
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interests are similar, and it would be 
diffieu't for Canada to adhere to a con- 
vention which would obligate it to con- 
ditions which would not be recognized 
by the United States. The argument 
was admitted by the Conference and the 
resolutions regarding inland waters 
have been drafted with a view to meet- 
ing this situation. 


The text of the various draft conven- 
tions, resolutions and motions adopted > 
by the Conference are appended to this 
report. They cover the work done by 
the Conference and the subjects sub- 
mitted for its consideration, with the 
exception of the question of the hours 
of labour on which no agreement was 
reached. 


Convention for Establishing Facilities for 
Finding Employment for Seamen. 


The convention on facilities for find- 
ing employment for seamen was one of 
the main subjects up for discussion and 
was carefully studied by the committee 
appointed for this purpose. The object 
of this convention is to do away with 
the practice of crimping, which is still 
prevalent in many countries. The con- 
vention provides for the suppression of 
any organization carrying on the busi- 
ness of findmg employment for seamen 
for pecuniary gain. It prohibits the 
charging of any fees to the seamen for 
finding employment. It provides that 
each country shall organize a proper 
system of public employment offices, 
which offices shall be either entirely ad- 
ministered by the State or shall be ad- 
ministered by representatives of the 
owners and the seamen under the con- 
trol of a central authority. Great dif- 
ference of opinion existed in the Con- 
ference regarding the setting up of these 
offices. A number of the central Huro- 
pean nations asked to have these offices 
set up as State institutions but with 
proper representation of the owners 
and seamen. The British Government 
representatives were also of this opinion 
but the British owners and seamen 
opposed this view vigorously. The 
owners wanted the work done by joint 
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organization of owners and seamen with- 
out. any State control, and the seamen 
wished to have the business of finding 
employment for sailors controlled en- 
_tirely by the trade unions of the differ- 
ent classes of seamen. ‘This last pro- 
posal was objected to because it would 
practically exclude every one but the 
members of the union, and the resolu- 
tion is therefore much wider but allows 


considerable latitude in the organization” 


of the offices. A point which was much 
debated was-.as to whether these offices 
should provide employment for other 
than citizens of their own countries. 
It was finally agreed that the public 
offices should provide facilities for find- 
ing employment for seamen of all the 
countries ratifying this convention pro- 
viding their industrial conditions were 
similar. ‘ 


Convention fixing Minimum Age of Ad- 
mission of Children for Employ- 
ment at Sea . 


This convention was adopted with 
very little discussion and fixes the mini- 
mum age of children to be employed on 
ships at fourteen years. This is the 
same limit as ls provided for children 
working in factories on shore. 

Further points were raised regarding 
limitation of age for special employment 
and as to further conditions regarding 
children on board ships, and it was de- 
cided to insert in the agenda of the next 


Internation! Labour Conference ‘the fol- 


owing subjects: (1) The prohibition of 
the employment of any person. under 
the age of 18 years as trimmer or stoker. 
(2) The question of compulsory medi- 
cal examination to which all children 
employed on board ship should be sub- 
jected. (3) Education of children. 


Convention Concerning Unemployment In- 
demnity in case of Loss or Found- 
ering of the Ship 


In most countries the practice which 
now prevails is that in case of shipwreck 
the wages of the seamen cease when the 
ship is abandoned. It was agreed that 
this practice was an unreasonable hard- 
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ship on the seamen, and the convention 
provides that in ease of shipwreck or 
loss of the vessel the wages of the sea- 
men shall be continued until they can 
obtain other employment. This time is, 
however, limited to two months. © 


Recommendation for Limiting Hours of 
Work in [Iniand Navigation. 


The subject of inland navigation, 
which seemed at first a very simple one, ’ 
proved a rather difficult one to handle 
at the Conference. The conditions of 
inland navigation in the various coun- 
tries are so different and cover such a 
wide range that the Conference was 
unable to adopt general rules -which 
would apply. Great difficulty was found 
in defining inland navigation or of ob- 
taining a general definition of the point 
at which sea navigation ceased and in- © 
land navigation began. It was finally 
recognized that it would be better to 
leave to each-country the regulation of 
its inland navigation and the definition 
of the limits within which the regula- 
tions should apply. The question of 
inland navigation was complicated by 
the fact that the inland waterways were 
frequently boundaries between two 
countries. Both of these countries 
might be members of the League of Na- 
tions or possibly only one of the coun- 
tries would be a member. This intro- 
duced special difficulties, and it was 
recommended that an agreement should 
be entered into by nations having 
boundary waters, so that their regula- 
tions should be uniform. 
these regulations should follow on the 
general lines of the labour sections of 
the Peace Treaty and of the resolutions 
adopted at Genoa. 


Draft Recommendatian for Limiting Hours 
of Work in Fishing Industry 


The Conference agreed after very 
little discussion that -it would not be 
practical to adopt international regula- 
tions for the guidance of the fishing in- 
dustry, as the conditions of this indus- 
try varied in different countries, and 
that, owing to the fact that in the fish- 
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ing industry the fishermen were largely 
owners of their crafts or financially 
interested in their operation, it would 
not be advisable for the Conference to 
put forward a convention regarding the 
hours of labour in this industry, and 
that each country should legislate as 
the needs of the service required. 


Recommendation concerning Unemploy- 
ment Insurance for Seamen 


This recommends the establishment 
by each country of an effective system 
of insurance against unemployment 
arising out of ship-wreck or any other 
eause. This recommendation follows 
the same lines as a similar one adopted 
_ at the Washington Conference regarding 
unemployment insurance in shore indus- 
tries. 


The Conference also passed a resolu- 
tion asking that the joint committee ap- 
pointed in connection with the Interna- 
tional Labour Office should take this 
whole question of unemployment insur- 
ance into consideration, and should make 
a report on the subject at an early date. 
Recommendation concerning the Esta- 
blishment of National Seamen’s 


Codes 


The Conference decided that it was 
advisable to have an international code 
drawn up which would apply to all the 
maritime nations. This code should con- 
tain in the first place all the laws which 
are common to the maritime nations and 
should, besides, contain further clauses 
on which it would be possible for the na- 
tions to agree. The’first step to be taken 
was to ascertain what laws were in force 
in the different countries. and the Con- 
ference recommended that each country 
proceed to a codification of the laws re- 
lating to the employment of seamen. The 
Conference then passed a resolution re- 
questing the International Labour Office 
to gather all the information necessary 
for the establishment of an International 


Code along the lines recommended in the’ 


report of the committee appointed on 
this subject, and that the bureau should 
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submit a report on this subject, at the 
Conference of 1921. The Conference ex- 
pressed the hope that the work would 
be sufficiently advanced at that time to 
enable the next Conference to take up 
this question and adopt the necessary — 
conventions or resolutions. * [t was recog- 
nized that an international code should 
be very elastic so as to allow the differ- 
ent nations to adopt supplementary 
legislation, but that it should cover the 
general conditions of employment of sea- 
men and should tend to unify conditions 
of employment throughout the maritime 
world. The principal points to be cov- 
ered by this international code would 
be: Article of Agreement, Accommoda- 
tion of seamen on shipboard, Discipline, 
Methods of conciliation between seamen 
and ship owners, Insurance for seamen 
and the possibility of international reci- 
procal arrangements regarding insur- 
ance. 

While the Conference agreed that it 
would be very difficult to draw up an 
international code, it considered the pro- 
ject feasible and hoped that the Interna- 
tional Labour Office would be able to pre- 
pare suggestions for the next Conter- 
ence. 

The Conference passed a resolution re- 
garding the Articles of Agreement, 
recognizing, that these contracts con- 
tained two kinds of clauses—those which 
were inserted in the public interest, and 
those which were inserted in the private 
interests of ship owners or seamen, or 
both. The Conference expressed the 
view that the clauses of a public char- 
acter should so far as possible be the 
same in the different countries, that the 
owners and the seamen should be placed 
on a footing of equality as regards their 
legal rights and that violation of the 
private clauses of the contracts should 
not be dealt with as criminal offences. 
The object of this resolution is to do 
away with the possibility of seamen being 
convicted and sent to jail for violating 
civil clauses in their contracts-and to 
give them the right to sue the masters or 
owners for violation of these clauses. 
Violation of the clauses of public inter- 
est would, however, remain as now (as 


te 
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eriminal offences) and be dealt with in 
the usual manner. , 


Hours ot Labour 


Besides adopting the various conven- 
tions, recommendations and resolutions, 
the Conference discussed at length the 
question of hours of labour on board 
ship, with special reference to the ques- 
tion of the eight-hour day and the forty- 
eight-hour week. After circularizing 
the different countries and receiving 
their opinion on this subject the Inter- 
national Labour Office had prepared a 
_ draft convention dealing with this ques- 
tion. This proposed convention laid 
down the general principle as contained 
in the Peace Treaty (that the eight-hour 
day or forty-eight-hour week was the 
object to be aimed at). It also indicated 


that there were great difficulties in the ~ 


application of this principle to ships. It 
provided that on vessels of over 2,500 
tons the work should be organized in 
three watches and the working hours 
should not be more than eight hours per 
day or fifty-six hours per week when the 
vessel is at sea, nor more than eight 
hours per day and forty-eight hours per 
week when it is in port. The question of 
applying similar principles to vessels be- 
tween 700 and 2,500 tons was left to each 
country. For vessels under 700 tons 
similar arrangements were recommend- 
ed, but with great latitude. 


The Conference appointed a special 
committee to examine these proposals. 
This Committee was composed of thirty 
members (ten from the Government 
group, ten from the Owners’ group and 
ten from the Seamen’s group). Canada 
was represented on the committee by 
Mr. Robb and Mr. Gauthier. It soon 
became evident that the committee 
would have great difficulty in agreeing 
on a report, and after a few votes the 
committee «ame to a deadlock. A gub- 
committee was appointed to endeavour 
to come to an understanding, as discus- 
sion proved difficult in such a large com- 
mittee, and this sub-committee after long 
sittings reported agreement on a few 
points, and disagreed on others. Finally, 
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the committee by a very narrow majority 
passed a report recommending the adop- 
tion of a forty-eight-hour week, but pro- 
viding that the crew should work on the 
seventh day and receive extra compensa- 
tion. While the proposal carried in the 
Conference on the preliminary vote, it 
seemed probable that it would not re- 
ceive the necessary two-thirds majority, 
and the British Government delegates 
moved a compromise resolution which, 
while recognizing the principle of the 
eight-hour day or forty-eight-hour week, 
proposed that the hours of labour on 
board ships at sea should be, for deck 
forty-eight hours per week, for deck 
hands fifty-six hours per week, and for 
stewards not to exceed ten hours in any 
one day; in port the working hours 
not to exceed forty-eight hours per 
week for all ratings. This agreement 
failed to carry, and when the final vote 
of the convention on hours of labour was 
taken the two-thirds majority was not 
obtained, and no agreement was reached. 


In the discussion on this proposal the 
owners generaily were against the forty- 
eight hours proposal and the seamen — 
favoured it. The owners from France, 
the Argentine and the Netherlands sup- 
ported the forty-eight hour proposal as 
their Governments had already passed 
legislation in this sense and they were 
naturally anxious to have other countries 
on the same basis. The French delegates 
from the three groups made a very 
strong fight on this point. The Govern- 
ment delegates generally supported the 
forty-eight hour proposal. The Govern- 
ments of Denmark, Spain, Great Britain, 
Japan, Norway, Portugal and Siam | 
voted against the proposal. The Gov- 
ernments voting against the proposal in- 
elude the largest maritime nations and 
those owning the largest ocean tonnage. 

One of the features of all the conven- 
tions and recommendations adopted by 
the Conference is that in every case it is 
stipulated that no measures will be taken 
by any country. and no legislation passed 
without preliminary consultation with 
the owners and the seamen, and in earry- 
ing out the recommendations of the Con- 
ference it is always provided that use 


/ 
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should be made when possible of the 
joint committees of owners and seamen. 
This measure will undoubtedly tend to 
more harmonious relations between the 
employers and employees and will assist 
greatly in the carrying out of laws and 
regulations relating to shipping. 
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The discussions at the Conference were 
carried out in English and French and 
the delay incident on the translation of 
all the speeches caused the Conference 
to lag at times and prolonged the 
sittings. 


Draft Convention for Establishing Facilities for Finding Employment for Seamen 


The General Conference of the International 
Labour Organization of the League of Nations, 


Having been convened at Genoa by the 
Governing Body of the International Labour 
Office on the 15th day of June, 1920, and 

Having decided upon the adoption of cer- 
tain Proposals with regard to the ‘‘super- 
vision of articles of agreement. Provision 
of facilities for finding employment for sea- 
men. Application to seamen of the Conven- 
tion and Recommendations adopted at Wash- 
ington in November last, in regard to un- 
employment and unemployment insurance, ’’ 
which is the second item in the agenda for 
the Genoa Meeting of the Conference, and 


Having determined that these proposals 
shall take the form of a draft international 
convention, 


adopts the following Draft Convention for rati- 
fication by the Members of the International 
Labour Organization, in accordance with the 
Labour Part of the Treaty of Versailles of 28 
June, 1919, of the Treaty of St. Germain of 
_10 September, 1919, of the Treaty of Neuilly 


“of 27 November, 1919, and of the Treaty of 


Grand Trianon of 4 June, 1920. 


- ARTICLE 1. 

For the purpose of this Convention, the term 
‘¢seamen’’ includes all persons employed as 
members of the crew, except officers, employed 
on vessels engaged in maritime navigation. 


ARTICLE 2. 


The business of finding employment for sea- 
men shall not be carried on by any person, 
company, or other agency, as a commercial 
enterprise for pecuniary gain; nor shall any 
fees be charged directly or indirectly by any 
person, company or other agency, for finding 
employment for seamen on any ship. 

The law of each country shall provide punish- 
ment for any violation of the provisions of this 
Article. 


ARTICLE 3. 


Notwithstanding the provisions of Article 
2, any person, corporation or agency, which 


-ment for seamen without charge. 


has been carrying on the work of finding em- 
ployment for seamen as a commercial enter- 
prise for pecuniary gain, may be permitted to 
continue temporarily under Government license, 
provided that such work is carried on under 
Government inspection and supervision, sO as 
to safeguard the rights of all concerned. 


Each Member which ratifies this Convention 
agrees to take all practicable measures to 
abolish the practice of finding employment for 
seamen as a commercial enterprise for pecuni- 
ary gain as soon as possible. 


ARTICLE 4. 


Ui 


Each Member which ratifies this Convention 
agrees that there shall be organized and main- 
tained an efficient and adequate system of 
public employment ofiices for finding employ- 
Such system 
may be organized and maintained, either: (1) 
by representative association of shipowners 
and seamen jointly under the control of a 
central authority, or (2) in the absence of 
such joint action, by the State itself. 


The work of all such employment offices shall 
be administered by persons having practical 
maritime experience. Where such employment 
offices of different types exist, steps shall be 
taken to co-ordinate them on a national basis. 


ARTICLE 5. 


Committees consisting of an equal number of 
representatives of shipowners and seamen shall 
be constituted to advise on matters concerning 


- the carrying on of these offices; the Government 


in each country may make provision for further 
defining the powers of these committees, parti- 
eularly with reference to the committees’ 
selection of their chairman from outside their 
own membership, to the degree of state super- 
vision, and to the assistance which such com- 
mittee shall have from persons interested in 
the welfare of seamen. 


ARTICLE 6, 


In connection with the employment of sea- 
men, freedom of choice of ship shall be as- 
sured to seamen and freedom of choice of crew 
shall be assured to shipowners. 
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ARTICLE 7, 


Ped 

The necessary guarantees for protecting all 

parties concerned shall be included in the con- 

tract of engagement of article of agreement, 

and proper facilities shall be assured to seamen 

for examining such contract or articles before 
and after signing. 


ARTICLE 8. 


Each. Member which ratifies this Convention 
will take steps to see that the facilities for 
employment of seamen provided for in this 
Convention shall, if necessary by means of 
public offices, be available for the seamen of 
all countries which ratify this Convention, and 
where the industrial conditions are generally 
the same. | 


ARTICLE 9. 


Each country shall decide for itself whether 
provisions similar to those in this: Convention 
shall be put in force for deck-officers and 
engineer-officers. 


ARTICLE 10. 


Each member which ratifies this Convention 
shall communicate to the International Labour 
Office all available information, statistical or 
otherwise, concerning unemployment among 
seamen and concerning the work of its sea- 
-_ men’s employment agencies. The International 
Labour Office shall take steps to secure the co- 
ordination of the various national agencies for 
finding employment for seamen, in agreement 
with the governments or organizations con- 
cerned in each country. 


ARTICLE 11. 


Each member of the International Labour 
Organization which ratifies this Convention 
engages to apply it to its colonies, protectorateés 
and possessions which are not fully self-govern- 
ing: 

(a) Except where owing to the local con- 
ditions its provisions are inapplicable; or (b) 
Subject to such modifications as may be neces- 
sary to adapt its provisions to local conditions. 


Each Member shall notify to the Interna- 
tional Labour Office the action taken in respect 
of each of its colonies, protectorates and pos- 
sessions which are not fully self-governing. 


ARTICLE 12, 


The formal ratifications of this Convention, 
under the conditions set. forth in Part XIII 
of the Treaty of Versailles of 28 June, 1919, 
of the Treaty of St. Germain of 10 September, 
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1919, of the Treaty of Neuilly of 27 l-ovember, 
1919, and of the Treaty of the Grand Trianon 
of 4 June, 1920, shall be communicated to the 
Secretary General of the League of Nations for. 
registration, - 


ARTICLE 13. 


As soon as the ratifications of two Members 
of the International Labour Organization have 
been registered with the Secretariat, the Sec- 
retary General of the League of Nations shall 
so notify all the Membérs of the International 
Labour Organization. 


ARTICLE 14, 


This Convention shall come into force at 
the date on which such notification is issued 
by the Secretary General of the League of 
Nations, and it shall then be binding only upon 
those Members which have registered their 
ratifications with the Secretariat. Thereafter 
this Convention will come into“force for any 
other Member at the date on which its ratifica- 
tion is registered with the Secretariat. 


ARTICLE 15. 


Subject to the provisions of Article 14, each ~ 
Member which ratifies this Convention agrees 
to bring its provisions into operation not later 
than 1 July, 1922, and to take such action as 
may be necessary to make these provisions ~ 
effective. 


ARTICLE 16, 


A Member which has ratified this Convention 
may denounce it after the expiration of five 
years from the date on which the Convention 
first comes into force by an act communicated 
to the Secretary General of the League of 
Nations for registration. Such denunciation 
shall not take effect until one year after the ~ 
date on which it is registered with the Secreta- 
riat. : : 


ARTICLE 17. 


At least once in ten years, the Governing 
Body of the International Labour Office shall 
present to the General Conference a report on 
the working of this Convention, and shall con- 
sider the desirability of placing on the Agenda 
of the Conference the question of its revision 
or modification. 


ARTICLE 18. 


The French and English texts of this Con- 
vention shall both be authentic. 


rs 


_ proposals 


on ae 


~~ 
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Draft Convention Fixinggthe Minimum Age for Admission of Children to Employment 
at Sea 


Pd ee 


The General Conference of the International 
Labour Organization of the League of Nations, 


Having been convened at Genoa by the 
Governing Body of the International Labour 
Office on the 1Ath day of June, 1920, and 


Having decided upon the adoption of certain 
with regard to the ‘* application to 
seamen of the Convention adopted at Washing- 
ton prohibiting the employment of children 
under 14 years of age,’’ which is the third 
item in the agenda for the Genoa meeting of 
the Conference, and 


Having determined that these proposals shall 
take the form of a draft international con- 
vention, adopts the following Draft Conven- 
tion for ratification by the Members of the 
International Labour Organization, in accord- 
ance with the Labour Part of the Treaty of 
Versailles of 28th June, 1919, of the Treaty of 
St. Germain of 10th September, 1919, of the 
Treaty of Neuilly of 27th November, 1919, and 
of the Treaty of the Grand Trianon of 4th 
June, 1920. 


ARTICLE 1. 


For the purpose of this Convention, the term 
é¢vegsel’’ includes all ships and boats, of any 
nature whatsoever, engaged in maritime naviga- 
tion, whether publicly or privately owned; it 
excludes ships of war. i 


, 


ARTICLE 2. 


Children under the age of fourteen years 


ghall not be employed on work on vessels other 


than vessels upon which only members of the 
same family are employed. 


ARTICLE 3. 


The provisions of Article 2 shall not apply 
to work done by children on school-ships or 
training ships, provided that such work is ap- 
proved and supervised by public authority. 


“ ARTICLE 4. 


‘Tn order to facilitate the enforcement of the 
provisions of this Convention, every shipmaster 
shall be required to keep a register of all per- 
sons under the age of sixteen years employed 
on board his vessel, or a list of them in the 
articles of agreement, and of the dates of their 
births. 


“ARTICLE 5. 


Each Member of the International Labour 
Organization which ratifies this Convention 


- 


engages to apply it to its colonies, protectorates 
and possessions which are not fully self-gov- 
erning: oe 
(a) Except where owing to the local con- 
ditions its provisions are inapplicable; or 


(b) Subject to such modifications as may be 
necessary to adapt its provisions to local con- 
ditions. 


Each Member shall notify to the Interna- 
tional Labour Office the action taken in respect 
to each of its colonies, protectorates and pos- 
sessions which are not fully self-governing. 


ARTICLE 6. 


The formal ratifications of this Convention, 
under the conditions set forth in Part XIII of 
the Treaty of Versailles of 28th June, 1919, 
of the Treaty of St. Germain of 10th Septem- 
ber, 1919, of the Treaty of Neuilly of 27th 
November, 1919, and the Treaty of the Grand 
Trianon of 4th June, 1920, shall be com- 
munieated to the Secretary-General of the 
League of Nations for registration. 


ARTICLE 7. 


As soon as the ratifications of two Members 
of the International Labour Organization have 
been registered with the Secretariat, the 
Secretary-General of the League of Nations 
shall so notify all the Members of the Inter- 
national Labour Organization. 


ARTICLE 8, 


This Convention shall come into force at the 
date on which such notification is issued by 
the Seeretary-General of the League of Na- 
tions, but it shall then be binding only upon 
those Members which have registered their 
ratifications with the Secretariat. Thereafter 
this Convention will come into force for any 
other Member at the date on which its rati- 
fication is registered with the Secretariat. 


ARTICLE 9. 


ubject to the provisions of Article 8, each 
Member which ratifies this Convention agrees 
to bring its provisions into operation not later 
than Ist July, 1922, and to take such action 
as may be necessary to make these provisions 
effective. 


ARTICLE 10. 
A Member which has ratified this Convention 


may denounce it after the expiration of ten 
years from the date on which the Convention 
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first comes into force, by an act communicated 
to the Secretary-General of the League of 
Nations for registration. Such denunciation 
shall not take effect until one year after the 
date on which it is registered with the Secre- 
tariat. 


ARTICLE 11. 


At least once in ten years, the Governing 
Body of the International Labour Office shall 
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: / 
present to the General Conference a report on 


_ the working of this Convention, and shall con- 


sider the desirability of placing on the agenda 
of the Conference the question of its revision 
or modification. 


“ARTICLE 12, 


The French and English texts of this Con- 
vention shall both be authentic. 


Draft Convention concerning Unemployment Indemnity in Case of Loss or 
Foundering of the Ship " 


The General Conference of the International 
Labour Organization of the League of Nations, 


Having been convened at Genoa by the 
Governing Body of the International Labour 
Office on the 15th day of June, 1920, and 


Having decided upon the adoption of cer- 
tain proposals with regard to the ‘‘Super- 
vision of articles of agreement. Provision 
of facilities for finding employment for sea- 
men. Application to seamen of the Con- 
vention and Recommendations adopted at 
Washington in November last in regard to 
unemployment and unemployment  insur- 
ance,’’ which is the second item in the agenda 
for the Genoa Meeting of the Conference, 
and 


Having determined that these proposals 
shall take the form of a draft international 
convention, 


adopts the folléwing Draft Convention for 
ratification by the Members of the International 
Labour Organization, in accordance with the 
Labour Part of the Treaty of Versailles of 28 


June, 1919, of the Treaty of St. Germain of’ 


10 September, 1919, of the Treaty of Neuilly 
of 27 November, 1919, and of the Treaty of 
the Grand Trianon of 4 June, 1920. 


ARTICLE 1... 


For the purpose of this Convention, the term 
““seamen’’ includes all persons employed on 
any vessel engaged in maritime navigation. 


For the purpose of this Convention, the term 
‘‘vessel’’ includes all ships and boats, of any 
nature whatsoever, engaged in maritime navi- 
gation, whether publicly or privately owned; 
it excludes ships of war. 


ARTICLE 2, 


In every case of loss or foundering of any 
vessel, the owner or person with whom the 
seaman has contracted for service on board 
the vessel shall pay to each seaman employed 
thereon an indemnity against unemployment 
resulting from such loss or foundering. 


This indemnity shall be paid for the days 
during which the seaman remains in fact un- 
employed at the same rate as the wages payable’ 
under the contract, but the total indemnity 
payable under this Convention to any one sea- 
man shall not exceed two months’ wages. 


ie ARTICLE. 3. 


Seamen shall have the same remedies for 
recovering such indemnities as they have for 
recovering arrears of wages earned during the 
service. 


ARTICLE 4, 


Each Member of the International Labour 
Organization which ratifies this Convention en- 
gages to apply it to its colonies, protectorates 
and possessions which are not fully self-gov- 
erning ; 

(a) Except where owing to the local condi- 
tions its provisions are inapplicable; or 

(b) Subject to such modifications as may 
be necessary to adapt its provisions to local 
conditions. 


Each Member shall notify to the International 
Labour Office the action taken in: respect of 
each of its colonies, protectorates and posses- 
sions which are not fully self-governing. 


ARTICLE 5, 


The formal ratifications of this Convention, 
under the conditions set forth in Part XIII of 
the Treaty of Versailles of 28 June, 1919, of 
the Treaty of St. Germain of 10 September, 
1919, of the Treaty of Neuilly of 27 Novem- 
ber, 1919, and of the Treaty of the Grand 
Trianon of 4 June, 1920, shall be communicated 
to the Secretary General of the League of 
Nations for registration. 


ARTICLE 6. 


As soon as the ratifications of two Members 
of the International Labour Organization have 
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been registered with the Secretariat, the ARTICLE 9. 


a 


Secretary General of the League of Nations 
shall so notify all the Members of the Inter- 
national Labour Organization. 


ARTICLE 7. 


This Convention shall come into force at tha 
date on which such notification is issued by 
the Secretary General of the League of Nations, 
and it shall then be binding only upon those 
Members which have registered their ratifica- 
tions with the Secretariat. Thereafter this 
Convention will come into force for any other 
Member at the date on which its ratification is 
registered with the Secretariat. 


ARTICLE 8. 


Subject to the provisions of Article 7, each 
Member which ratifies this Convention agrees 
to bring its provisions into operation not later 
than 1 July, 1922, and to take such action 
as may be necessary to make these provisions 


effective. 


ene Member which has ratified this Convention 
may denounce it after the expiration of five 
years from the date on which the Convention 


first comes into force, by an act communicated 


to the Secretary General of the League of 
Nations for registration. Such denunciation 
shall not take effect until one year after the 
date on which it is registered with the Secre- 
tariat. 


ARTICLE 10. 


At least once in ten years, the Governing 
Body of the International Labour Office shall 
present to the General Conference a report 
on the working of this Convention, and shall 
consider the desirability of placing on the 
agenda of the Conference the question of its 
revision or modification. 


ARTICLE 11. 


The French and English texts of this Con- 
vention shall both be authentic. : 


Recommendation for Limiting Hours of Work in Inland Navigation 


The General Conference of the International 
Labour Organization of the League of Nations, 


Having been convened at Genoa by the 
Governing Body of the International Labour 
Office on the 15th day of June, 1920, and 


Having decided upon the adoption of cer- 
tain proposals with regard to the ‘“ Applica- 
tion to seamen of the Convention drafted at 
Washington, last November, 
hours of work in all industrial undertakings, 

“ineluding transport by sea and, under con- 
ditions to be determined, transport by in- 
land waterways, to 8 hours in the day and 
48 in the week. Consequential effects as 
regards manning and the regulations relating 
to accommodation and health on board ship,’’ 
which is the first item in the agenda for 
the Genoa meeting of the Conference, and 


Having determined that these proposals 
shall take the form of a recommendation, 


, adopts the following Recommendation, to be 
“submitted to the Members of the International 


Labour Organization for consideration, with 
a view to effect being given to it by national 
legislation or otherwise, in accordance with the 
Labour Part of the Treaty of Versailles of 
28 June, 1919, of the Treaty of St. Germain 
of 10 September, 1919, of the Treaty of Neuilly 
of 27 November, 1919, and of the Treaty of 
the Grand Trianon of 4 June, 1920: 

In view of the declaration in the Treaties 
of Peace that all industrial communities should 
endeavour to adopt, so far as their special 
circumstances will permit, ‘‘an eight hours’ 
day or a forty-eight hours’ week as the 


af 


limiting the. 


standard to be aimed at where it has not al- 
ready been attained,’’ the International Labour 
Conference recommends: 


‘ B. 


That each Member of the International La- 
bour Organization should, if it has not al- 
ready done so, enact legislation limiting in 
the direction of the above declaration in the 
Treaties of Peace the hours of work of workers 
employed in inland navigation, with such 
special provisions as may be necessary to meet 
the climatic and industrial conditions peculiar 
to inland navigation in each country, and after 
consultation with the organizations of em- 
ployers and the organizations of workers con 
cerned. 


II. 


That those Members of the International 
Labour Organization whose territories are 
riparian to waterways, which are used in com- 
mon by their boats should enter into agree- 
ments for limiting in the direction of the 
aforesaid declaration, the hours of work of 
persons employed in inland navigation on such 
waterways, after consultation with the organ- 
izations of employers and the organizations of 
workers concerned. 


— 


III. 


That such national legislation and such agree- 
ments between riparian countries should follow 
as far as possible the general lines of the 
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Draft Conventions concerning hours of work 
adopted by the International Labour Con- 
ference at Washington and at Genoa, with such 
exceptions as may be necessary for meeting 
the climatic or other special conditions of the 
countries concerned. 


LY: 


That in the application of this Recommenda- 
tion, each Member of the International Labour 
Organization should determine for itself, after 
consultation with the organizations of em- 
ployers and the organizations of workers con- 


* 
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cerned, what is inland navigation as distin- 
guished from maritime navigation, and should 
communicate. its determination to the Inter- 
national Labour Office. 


V. 


Sa 


That each Member of the International La- 
bour Organization should report to the Inter- 
national Labour Office, within two years after 
the adjournment of the Genoa Conference, the 
progress which it has made in the direction 
of this Recommendation. 


Draft Recommendation for Limiting Hours of Work in Fishing Industry 


The General Conference of the International 
Labour Organization of the League of Nations, 


Having been convened ‘at Genoa by the 


Governing Body of the International Labour 


Office on the 15th day of June, 1920, and 
Having decided upon the adoption of cer- 
- tain proposals with regard to the ‘* Applica- 
tion to seamen of the Convention drafted at 
Washington, last November, limiting the 
hours of work in all industrial undertakings, 
including transport by sea and, under con- 
ditions to be determined, transport by in- 
land waterways, to 8 hours in the day and 
48 in the week. Consequential effects as 
regards manning and the regulations relating 
to accommodation and health on board ship,’’ 
which is the first item in the agenda for 

the Genoa meeting of the Conference, and 
Having determined that these proposals 

shall take the form of a recommendation, 


adopts the following Recommendation, to be 
submitted to the Members of the International 
Labour Organization for consideration, with 


a view to effect being given to it by national 
legislation or otherwise, in accordance with 
the Labour Part of the Treaty of Versailles 
of 28 June, 1919, of the Treaty of St. Germain 
of 10 September, 1919, and of the Treaty of 
Neuilly-sur-Seine of 9 December, 1919, and of 
the Treaty of Trianon of 4 June, 1920: 


‘““In view of the declaration in the Treaties 
of Peace that all industrial communities should ~ 
endeavour to adopt so far as special circum- 
stances will permit ‘‘An eight-hours day or a 
forty-eight hours week as the standard to be 
aimed at where it has not already been at- 
tained,’’ the International Labour Conference 
recommends that each Member of the Inter- 
national Labour Organization enact legislation 
limiting in this direction the hours of work 
of all workers employed in the fishing industry, 
with such special provisions as may be neces- 
sary to meet the conditions peculiar to the 
fishing industry in each country; and that in 
framing such legislation each Government con- 
sult with the organizations of the employers 
and workers concerned.’’ 


Recommendation concerning Unemployment Insurance for Seamen 


a 


The General Conference of the International 
Labour Organization of the League of N ations, 


Having been convened at Genoa by the 
Governing Body of the International Labour 
Office on the 15th day of June, 1920, and 

Having decided upon the adoption of  cer- 
tain proposals with regard to the ‘“ Super- 
vision of articles of agreement. Provision 
of facilities for finding employment for sea- 
men. Application to seamen of the Conven- 
tion and Recommendations adopted at Wash- 
ington in November last, in regard to un- 
employment and unemployment insurance’’, 
which is the second item in the agenda for 
the Genoa meeting of the Conference, and 


Having determined that these proposals 
shall take the form of a recommendaticn, 


adopts the following Recommendation, to be 
submitted to the Members of the International 


Labour Organization for consideration, with 
a view to effect being given to it by national 
legislation or otherwise, in accordance with 
the Labour Part of the Treaty of Versailles 
of 28 June, 1919, of the Treaty of St. Germain 
of 10 September, 1919, of the Treaty of Neuilly 
of 27 November, 1919, and of the Treaty of 
the Grand Trianon of 4 June, 1920: 

The General Conference, with a view to 
securing the application to seamen of Part III 
of the Recommendation concerning Unemploy- 
ment adopted at Washington on 28 November, 
1919, recommends that- each Member of the- 
International Labour Organization should estab- 
lish for seamen an effective system of in- 
surance against unemployment arising out of 
ship-wreck or any other cause, either by means 
of Government insurance or by means of Gov- 
ernment subventions to industrial organizations 
whose rules provide for the payment of benefits 
to their unemployed members. 


- 
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Recommendation Concerning the Establishment of Nationa! Seamen’s Codes 


The General Conference of the International 
Labour Organization of the League of Nations, 


Having been convened at Genoa by the 
Governing Body of the International Labour 
Office on the loth day of June, 1920, and 

Having decided upon the adoption of cer- 
tain proposals with regard to a ‘‘considera- 
tion of the possibility of drawing up an 
International Seamen’s Code,’’ which is the 
fourth item in the agenda for the Genoa meet- 
ing of the Conference, and 


Having determined that these proposals 


shall take the form of a recommendation, » _ 


adopts the following Recommendation, to be 
submitted to the Members of the International 
Labour. Organization for consideration, with 
a view to effect being given to it by national 
legislation or otherwise, in accordance with the 


of 27 November, 


Labour Part of the Treaty of Versailles of 
28 June, 1919, of the Treaty-of St. Germain 
of 10 September, 1919, of the Treaty of Neuilly 
1919, and of the Treaty of 
the Grand Trianon of 4 June, 1920: 


In order that, as a result of the clear and 
systematie codification of the national law in 
each country, the seamen of the world, whether 
engaged on ships of their own or foreign 
countries, may have a better comprehension 
of their rights and obligations, and in order 
that the task of establishing an International 
Seamen’s Code may be advanced and facilitated, 
the International Labour Conference recom- 
mends that each Member of the International 
Labour Organization” undertake the -embodi- 
ment in a seamen’s code of all its laws and 
regulations relating to seamen in their activi- 
ties as such. 


Resolution Concerning Venereal Diseases 


The International Seamen’s Conference, re- 
cognizing the importance of taking active in- 
ternational measures for the prevention and 
treatment of venereal diseases in the mer- 
eantile marine, desires to urge upon the Health 
Section of the League of Nations the need for 
immediate attention to this subject, 


“And would recommend for special considera- 
tion: : 
— (1) The provision of adequate facilities 
for the prevention and treatment of Venereal 
Diseases at ail the principal ports: 


(2) The inclusion of Venereal Diseases 
_among the conditions for which free drugs 


~ 


and treatment are provided for members of 
the mercantile marine; 

(3) The dissemination of appropriate in- 
formation on the subject to seafarers, and 
especially to those at training establish- 
ments; 

(4) The provision of adequate facilities 
for recreation at all large ports under the 
administration of joint organizations rep- 
resentative of owneis and seatfareis. 


They desire in addition, to call the special 
attention of the international Labour Organ- 
ization to the importance of recommendation 
No. 4 about facilities for recreation. 


Resolution Concerning Unempioyment Insurance 


This Conference hereby resolves that the 
Joint Committee study the question of provid- 
ing iMsurance against ubempioyiment Lui sea- 
men. tor this purpose it should be assisted 


~— 


Resolution Regarding Articles of Agreement and Internationai Seamen’s 


This Conference recognizes that the contracts 
of eugagement of seamen im all countries con- 
tain two kinds of clauses: 


(1) clauses of a public character, inserted 
in the public interest ; 
(2) clauses of a private character, inserted 


in the private interests of shipowners or 
seamen or both. 


The Conference affirm the principles— 


(I) that so far as possible the clauses of a 
public character in seamen’s contracts 


by the Special Commission on Unemployment 
set up by the International Labour Oftice in 
accoruance with the decisions at the ie ere 
ton Conterence. 


Code 


should be the same in the different coun- 
tries ; 

(IL) that the legal rights and obligations of 
seamen and shipowners, tiler sé, arising 
out of the clauses of a private character, 

- should be placed upon a footing of strict 
equality ; 


(IiI) that violations of provisions in con- 
tracts of engagement between seamen 
and employers should not be dealt with 
as criminal offences, unless they be 

_ violations of the clauses of a_ public 
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character maintaining public policy as 
distinguishing from private interests, and 
even then only at the instance of public 
authorities ; 

(IV) that violations of provisions in con- 
tracts of engagements should be made 
the subject of procedure in civil courts 
only where such contracts have been 
freely entered into on both sides. 

_The Conference therefore invites the Inter- 
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national Labour Office, in its investigations 
preparing for the establishment of an Inter- 
national Seamen’s Code dealing with contracts 
of engagement and discipline, to keep in view 
the application of the foregoing principies, 


‘and to embody them so far as possible in any 


drafts of an international code on either of 
these subjects which it may place before future 
meetings of the International Labour Con- 
ference. ; 


Resolutions to be Referred to Next’ Conference 


_ The following Resolutions are to. be placed 
on the Agenda for the 1921 Conference: 


EMPLOYMENT OF CHILDREN. 


(1) ‘‘In conformity with Article 402, para- 
graph 3, of the Peace Treaty, the Conference 
decides to place on the Agenda of the next 
International Labour Conference the question 
of the prohibition of the employment of any 
person under the age of eighteen years as trim- 
mer:or stoker.’’ 


(2) ‘‘In conformity with Article 402, para- 
graph 3, of the Peace Treaty, the Conference 


decides to place on the Agenda of the next 
International Labour Conference the question 
of the compulsory medical examination to which 
all children employed on board ship should be 
submitted.’’ 


(3) **In conformity with Article 402, para- . 
graph 3, of the Peace Treaty, the Conference 
decides to place on the Agenda of the next 
International Labour Conference the following: 
‘Provision shall be made in all harbours as 
far as possible, and in any case in those of the 
principal maritime towns, for the establishment 
of technical and complementary schools for 
seamen.’ ”? j 


ORGANIZATION OF THE INTERNATIONAL LABOUR OFFICE 


‘HE International Labour Office of 
the League of Nations, which is now 
established at Geneva, Switzerland, has 
begun the publication of a weekly 
bulletin which will contain the text of 
all formal official documents relating to 
the work of the office and to the Inter- 
national Labour Organization, miscel- 
laneous information relating to the work 
of the office and the progress of its acti- 
vities, and information as to the action 
taken by other countries with regard to 
the ratification of draft conventions and 
the legislative action taken to give effect 
to these conventions and to the recom- 
mendations of the International Labour 
Conference. 
~The first number of the Bulletin 
issued on September 8, contains an ac- 
count of the organization of the Interna- 
tional Labour Office. The office was 
established in January last with the ap- 
pointment of Mr. Albert Thomas as 
Director by the Governing Body which 
had been appointed at the First Inter- 


national Labour Conference at Washing- 
ton. <A staff was gradually collected 
until at present it comprises over one 
hundred persons of fourteen different 
nationalities. The office 1s organized 
under the following four divisions: 

(1) The Cabinet. This is under the 
control of Mr. Lemercier of France, and 
comprises in addition to the personal 
secretariat of the Director, a special 
siait containing representatives of all 
the most important countries. Its duty 
is to keep the office constantly in touch | 
with trade union movements in the differ- 
ent countries. 

(2) The Common Services. This divi- 
sion is under the immediate charge. of 
the Deputy Director, Mr. H. B. Butler, 
and consists of five sections, the Estab- 
lishment Section comprising the regis- 
try, the material branch and the central 
pool of typists and duplicators; the Sec- 
tion for Financial Relations and Com- 
mercial or quasi-commercial activities of 
the office, such as the sale of publica- 
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tions, ete., and three other sections deal- 


ing respectively with Examination and 
Control of Expenditure, Accountancy, 
and Staff questions. 


(8) The Diplomatic Division. This 
is one of the two administrative divi- 
sions which deal with the administrative 
work laid upon the office by the various 
provisions of Part XIII of the Peace 
Treaty. It is responsible for the prepar- 
ation, organization and secretarial ar- 
_rangements for the meetings of the con- 
- ference, the work in connection with the 
ratification of conventions and action 
taken on recommendations, the secre- 
tarial work of the Governing Body and 
official communications with the secre- 
tariat of the League of Nations. 


(4) The Scientific Division. This is 
the second administrative division re- 
ferred to above and deals especially with 
the work allocated to the office by 
Article 396 of the Treaty, namely, the 
collection and distribution of informa- 
tion on all subjects relating to the inter- 
national adjustment of conditions of 
industrial life and labour. 


In order to assist the Administrative 


TRADES AND LABOUR C 


Summary of the Proceedings of the 


THe thirty-sixth annual convention of 

the Trades and Labour Congress 
of Canada was held in the city of Wind- 
sor, Ont., from September 15 to 18. 
~ The sessions were held in the Armouries, 
the opening meeting being presided over 
by Mr. F. J. Claney, president of the 
local trades and labour council, who 
welcomed the delegates on behalf of or- 
ganized labour. The civic weleome was 
extended by His Worship Mayor H. Bb. 
Winter. Col. Walter M. McGregor, 
president of the Chamber of Commerce, 
spoke on behalf of the commercial and 
industrial interests, and the Honorable 
Walter R. Rollo, minister of labour and 
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Divisions a number of Technical Ser- 
vices have been established in charge of 
recognized experts. These deal with 
(a) Emigration and Unemployment, 
under the charge of Mr. Varlez (Bel- 
gium) assisted by Mr. Motta (Spain) 
and Mr. Fuss (Belgium). (b) Agricul- 
tural Questions, under Dr. di Palma 
Castiglione (Italy) assisted by Dr. 
Riddetl, late Deputy-Minister of Lab- 
our of Ontario. (c) Maritime Questions, 
under Mr. Randall (Great Britain). 
(d) Russian and Bolshevik Questions, 
under Dr. Pardo (Italy). (e) Social 
Insurance, under Mr. de Roode (Nether- 
lands) with Mr. Tixier (France), the 
latter dea'ing specially with questions 
relating to men disabled in the war. 
(f) Co-operation, under Dr. Fauquet 
(France). (2) Industrial Hygiene, 
under Dr. Carozzi (Italy) assisted by. 
Mr. Dhers (France). A special tech- 
nical service has been constituted to 
deal with the enquiry into production 
decided upon by the Governing Body at 
its Genoa meeting. Four national corre- 
spondents have been appointed at Paris, 
London, Rome and Washington, respec- 
tively- 


ONGRESS OF CANADA 


Thirty-sixth Annual Convention 


health of Ontario, who was a delegate 
to the conyention, extended the provin- 
cial weleome. Mr. W. C. Kennedy, M. 
P., of Windsor, also contributed to the 
opening proceedings. Mr. Tom Moore, 
president of the congress replied to the 
addresses of welcome, after which the 
report of the credential committee was 
presented. © The final report of this com- 
mittee, which was adopted, showed 524 
delegates entitled to seats, 38 represent- 
ing international central organizations, 
one representing a Inbour federation, 56 
representing 31 trades and labour coun- 
ceils, and 429 representing 269 local 
branch unions, and four fraternal dele- 
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gates. Three bodies which were repre- 


sented for the first time were the Amer- 


ican Federation of Teachers, the Do- 
minion Postal Clerks’ Association and 
the Associated Federal Employees (civil 
servants in the employ of the Dominion 
Government at Ottawa). At the open- 
ing session, the customary committees 
were appointed, and-Mr. A. J. Haydon, 
of Ottawa,. was named as_ associate 
secretary and Mr. Gus Franeq, of Mont- 
real, as translator. At the afternoon 
session of the first day’s proceedings the 
Right Hon. Arthur Meighen, Prime 
Minister of the Dominion, at the invita- 
tion of the local arrangements committee, 
addressed the convention. The speech 
of the Prime Minister was as follows: 


I am here by the invitation of your com- 
mittee to address this annual meeting of the 
Trades. and Labour Congress, 
problem is to determine what line of thought 
I can follow that will be in keeping with the 
courtesy of the invitation and at the same time 
of some little value. I am not a member of 
your organization—though I claim to be 
something of a labourer and that: in more 
fields than one. There was a time, indeed, 
when I think you would have admitted me to 
membership, but I suppose my wanderings 
since have placed me outside the waiting list. 
Anyway, I want to talk, if you will permit 
me as one of your members this afternoon, 
whatever you may think about it, I do not 


think there is any big divide between you and 


me. 


This congress represents organized labour— 
not all, but a large portion of organized la- 
bour in Canada. As I understand the position, 
it stands somewhat in the same relation to 
organized labour in Canada as the American 
Federation of Labour stands to organized la- 
bour in the United States. Labour organiza- 
tions as a national institutton have existed as 
going concerns for about seventy years on 
this continent. In all that time, their aims 


and their activities have altered some, but om 


the whole they have altered very little. Their 
principles were summarized in 1881 at the 
first convention of the Federation of Organized 
Trades and Labour of the United States and 
Canada which met in Pittsburg in that year. 
They were stated as follows: 


‘*Legal incorporation, prohibition of child 
labour under fourteen years, uniform ap- 
prentice laws, a national eight-hour law, 
prison labour reform, abolition of the truck 
system, mechanics’ lien, abolition of con- 
spiracy laws as applied to labour organiza- 
tions, a national bureau of labour statistics, 
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a protective tariff, an anti-contract, im- 
migration law, all trades and labour organ- 

izations to secure proper representation in 


all law-making bodies by means of the bal-_ 
loteZ 


The consistency of purpose with which or- 
ganized labour has adhered to almost all these 
objects is one of the secrets of its power. When 
Samuel Gompers was first elected President of 
the American Federation of Labour in 1885 
He is 
President still and is over 
3,000,000. 

To, put: the central purpose of these great 
organizations in a word it is this: to raise the 
status of the worker. That the status of the 
worker has been in these years improved there 


its membership 


_is, I think, no doubt; his means of education, 


his chance of recreation, the safety of his 
craft, the regularity of his employment, the 
general standard of his living, all these things 
are better, though there is much yet to be done. 
In this work the labour organizations of the 
world have undoubtedly played their part. I 
think most of you will admit that at times 
labour organizations made mistakes—let that 
be granted, but the best and strongest of them 
have not made great mistakes, and they have 
managed to get a lot done and a lot that was 
worth while. It would have been better for 
the world, in my opinion, better for the labour- 
ing class and better for every class if attention 
had been given sooner to helping the lot of 
the low-waged toiler; there was more to be 
done for him by concerted action, more to be 
done by the state than people thought there 
was. That was true of every country in the 
world and it is true to-day. / 

What is the best way to make further pro- 
gress? It is by steady determined movement 
along the lines that have brought results in the 
past—by éxposing the facts and educating 
public opinion, by loyalty to your organiza- 
tions, subordinated to that higher loyalty to 
country which alone gives your organizations 
respect and power; by studying the advances 
made in other countries in order to keep 
abreast or better than abreast at home, by 
regard for the rights of others, by fulfilment 
of contracts, by dependance on the ballot, by 
seeking success only through the power of 
public approval. These are the methods and 
the only methods that have in the past brought 
advance without reaction. I believe they are 
the principles» upon which the Trades and La- 
bour Congress has relied and intends to rely. 

You tell me: ‘Yes, we have been working 
along these lines for years and we have ac- 
complished much, but after all our progress 
has been slow.’’ You say there is a wide 
spread still between the wealth of the few and 
the wealth of the many. I admit you are 
correct. But, in coming to conclusions on this 
subject, there are some very vital facts to be 
kept in mind. I am going to recite some of 
these facts and ask you to ponder over them. 


al 
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I am going to ask you to regard yourselves as 
in positions of responsibility, as indeed in the 
ultimate, all the people of this country are, 
and to realize that responsibility. I want you 
to give to undoubted facts the serious reflection. 
they deserve. j 


Tn the first place, we could never, as a nation, 
-hold up our end or hold «any place at all in 
the world to-day, except by reliance upon in- 
dividual energy, individual effort and indivi- 
dual reward. If there are any in this country 
who ever relied upon any communistic system 
as possible or practicable or even thinkable 
in competition with countries that hold fast 
to the energising principle of individual en- 
deavour, they must surely have had their 
theories rudely shattered by recent experiments 
in Europe. Where the so-called theory of pro- 
duction for use has been put into practice in 
substitution for production for profit it has 
resulted practically in no production at all and 
has ended in chaos and starvation. 


Secondly, there is a wide disparity between 
the industry and ability, and especially between 
the good judgment of individuals—a disparity 
which no legislation can remove. There are 
unfortunately, also varying currents of fortune 
which legislation at best can only partially 
control. og 


Thirdly, the intervening territory between 
rich and poor is covered in this young country 
with a multitude that comprises the great 
majority of our people. Nowhere in the world 
is there so large a proportion of those who are 
neither rich nor poor. as there is in Canada; 
those who stand on the happiest ground of all, 
the middle ground of moderate means and com- 
fort. To increase that proportion should be 
the aim of government. 


Lastly, Canada is only one nation out of 
many; it is a young and relatively small nation 
struggling to make its place in a throng of 
cempeting countries. We must make our place 
and hold our place in the world’s industrial 
progress, if we intend to maintain a good 
average prosperity among our people, to sustain 
our credit and pay our debts. I am in com- 
pleté sympathy with you that no place in the 
world’s industrial competition must be secured 
at the price of injustice to wage earners, and 
on the other hand, wage earners must also 
agree that any disability placed upon Canadian” 
industries as compared with industries in other 
countries, and particularly in the United States, 
would react first and most severely upon the 
wage earners of Canada themselves. 


If I were speaking in the presence of em- 
' ployers, I would emphasize the increasing need 
of regard for the condition of the workers and 
their. fair remuneration. Speaking, as I am 
now, before representatives of labour, I want 
to appeal most strongly for consideration on 
your part of the indispensable requirement of 
Canadian. employers not to be placed at a 
disadvantage with the employers of other coun- 
tries with whom they are in competition. The 
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‘way to get better condition all around is for 
this country to work in co-operation with other 
countries of the world, and this course Canada 
has pursued; indeed, in this direction Canada 
has led the way. I will refer to that subject 
more fully later on. . 

You ask me now what has the Government 
done to show its good faith with labour. I 
will go over some things that we have accom- 
plished and I will have to do so rapidly, as 
only a few moments of my time remain. It 
has taken from the ranks of organized labour 
a Vice-President of one of its largest organiza- 
tions and has given him Cabinet rank. Never 
has a Labour Minister in Canada been accorded 
a more generous confidence from his colleagues 
and a freer hand in the administration of la- 
bour problems than has Senator Gideon Robert- 
son. There is no Department that requires 
ability of a higher type. A practical labour 
man, for the first time in our history, has been 
in charge, and after two years’ trial I believe 
the almost universal feeling of Canada is that 
he has discharged his task with admirable fair- 
ness and with extraordinary capacity. He has 
done honour to the ranks from which he came 
and has compelled the confidence of men and 
women of every class. 

Senator Robertson’s policy has been to work 
in co-operation with responsible labour or- 
ganizations and with organizations of em- 
ployers as well. The Government, on his advice, 
has had labour definitely represented on no 
less than sixteen boards or commissions per- 
forming public service. This was done at the 
request of organized labour, and on the whole 
it has produced good results. Growing out of 
a conference with employees and employers 
in 1918 a scheme of technical education was 
evolved and-ten million dollars was appro- 
priated to be spread over the succeeding ten 
years, for the better training, with the assist- 
ance of the state, of Canadian mechanics, and 
this big undertaking so long looked forward 
to by Canadian workmen is administrated by 
the Department of Labour. 


_ As a further result of this conference, the 
Government decided in-1918 that the time had 
come when the system of private employment 
agencies should give place to a Government 
system operating on a much wider interpro- 
vineial scale and without expense or imposi- - 
tion upon those seeking employment. Legisla- 
tion was introduced, and passed enabling the 
Labour Department to establish employment 
agencies throughout the Dominion in co-opera- 
tion with the provinces. These offices were at 
once installed and the result that has attended 
the work has been pronounced and creditable. 
Between the First of March, 1919, and the 
First of August, 1920, 551,817 men and women 
were placed in employment through the 
Government offices, and all without charge to 
them. This is at the rate of almost 1200 per 
day, and surely this is an achievement whose 
practical value both to the workmen and to the 
country is at least worth recording. Because 
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the system is Canadian-wide it takes care of 
demands for labour in one province that can 
be supplied from another. Without the Gov- 
ernment offices, this could not very well be 
done and much lack of employment as well as 
dack of labour resulted. Twenty-three thousand 
skilled workmen have been-in this way trans- 
ferred from one province to another, and con- 
‘sequent unemployment has been avoided. The 
policy thus established has been requested , by 
labour itself and has been of undoubted value 
to labour, and I sincerely hope will continue to 
be of service to all. 

I want to mention another fact: At the con- 
ference out of which the League of Nations 
was constituted the Canadian representation 
included a representative of labour. The 
Secretary of this Congress went as Adviser 
to the Prime Minister, and it is no information 
to this audience when I say that mainly through 
the efforts of the Canadian Prime® Minister, 
assisted materially by Mr. Draper, the Labour 
Conventions were finally inserted in the pro- 
ceedings of that Conference and a real and 
useful step was taken toward the recognition 
by the great nations of the world of what is 
now called the ‘‘Magna Charta’’ of labour. 
To the terms of that Labour Convention this 
Government and the other Governments joining 
in the convention are- bound. You know what 
those terms are. You know they are cardinal 
principles of organized labour. The only way 
in which advance can be made toward their 
adoption is by the concurrent progress of great 
industrial nations along the lines set down. 
A first and a big step was taken when those 
Labour Conventions were agreed to, and the 
duty of Canada is the duty of all concurring 
countries, to seek.to make practical progress 
toward putting into effect its terms by co-opera- 
tion with the other countries concerned. In 
this way, real progress can be made and I 
know no other way in which it can be made. 

One word more and I am done. No govern- 
ment can bring about equality or uniformity of 
wealth ies bringing disaster to all, but 
the aim#f government should be to bring about 
equality of opportunity. By the principle of 
equality of opportunity the present government 
will steadfastiy abide. Every citizen who has 
the energy and ambition should have a chance 
to earn and receive adequate compensation for 
service rendered. Do not forget as well that 
after compensation exceeds the value of service 
rendered, stagnation of industry and unem- 
ployment are bound to follow. 


Credit is the basis of industry and commerce, 
and the credit of a country and of its indus- 
tries is maintained in proportion to the security 
of property which is the regard of industry. 
Capital we need in Canada, and the more 
capital we have invested here.the more plenti- 
ful employment will be, and capital will come 
if we have comparative industrial peace and 
progress. The co-operation of workmen is 
therefore vitally important to themselves and 
to the nation. ; 
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Workmen who are anxious to. advance their 


own interest cannot afford to ally themselves. 


either industrially or. politically with those 


forces which seek to introduce into Canada 


policies and ideas that have brought destruc- 
tion, misery and death wherever they have 
prevailed. The Government of this country 
has steadfastly set its face and will stead- 
fastly set its face against these influences 
abroad in this and other lands that aim to 
destroy respect for constituted lawful authority, 
civil and religious liberty, property rights and 
family relations. The Government of Canada 
does intend that labour organizations con- 
ducted sanely and reasonably will command 
and receive its friendly co-operation, and so 
conducted they will command and receive the 
respect of the public. The Government’s duty 
is to protect the whole community against dicta- 
tion from any section whether of employers or 
employees. 

I hope and believe that. the established policy 
of the Trade Unions affiliated with the Trades 
Congress of Canada is in keeping with these 
views, and I say to you: Guard and honour 
the integrity of your organizations, win by 
merit the respect and confidence of public 
opinion and you cannot fail of reward. 


Report of the Executive Council 


The executive council, composed of 
the president, three vice-presidents and 
the secretary-treasurer, submitted a re- 
port of the matters which had engaged 


f 


their attention during the past year, — 


and made a number of recommenda- 
tions for the consideration of the con- 
vention. The following is a synopsis of 
the report, the various subjects being 


numbered as in the original: (1) An- 


nual Interview with Dominion Govern- 
ment—This section mentioned the vari- 
ous items which had been brought be- 
fore the Government on January 8, 


1920, under instructions from the 1919 


convention. - (2) Legislation—Under 
this caption reference was made to the 
legislation enacted at the 1919 and 1920 
sessions of the Dominion Parliament, 
the subject matter of which had been 
discussed at previous conventions. (3) 


Migration—Among other matters the . 


executive reported the defeat of the pro- 
posed amendments to the Immigration 
Act, and in regard to Oriental- Immi- 
gration recommended reiteration of the 
decision of Congress of last year favour- 
ing the abolition of the head tax and 
substitution of a system of admission of 
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not more than would always provide 
that the number of orientals in Canada 
would not exceed one for each thousand 
of population. (4) Industrial Disputes 
Investigation Act—The request for the 
extension of this law to cover employees 
not now included, and for the removal 
of the penalties clauses, was reported 
upon, as were also the amendments 
made to the Act at last session of Par- 
liament.- The executive asked for a de- 
cision on this subject that would enable 
them. to act clearly in the interests of 
the majority of the wage-earners. (5) 
Political Action—-On this subject the 
executive expressed gratification at the 
suecess of the labour political party in 
certain sections of the Dominion, but 
pointed out the desirability of the con- 
eress retaining to itself the proving of 
its platform. Recommendation was 
made that support be given to the labour 
party by members of affiliated unions 
and that all affiliates of the congress 
pledge themselves to assist in securing 
such legislation as is approved at the 
annual conventions. (6) Tariff—The 
‘recommendation on this matter was in 
favour of the creation of a tariff board, 
on which organized labour should be re- 
presented, with full powers to deal with 
tariff matters. .(7) Provincial Execu- 
tives and Federations of Labour—In 
this section suggestions were made for 
- the guidance of the provincial bodies in 
dealing with legislative matters, and 
the executive reported on having ‘last 
year placed legislative representatives 
in certain provinces as a means of hav- 
ing proper consideration given to the 
requests laid before the provincial legis- 
latures. It was recommended that this 
practice be extended. Owing to the 
British Columbia Federation of Labour 
having returned its charter, the execu- 


tive recommended that a provincial ex- 


ecutive committee be elected. (8) West- 
ern Representative—Action on this 
matter was reported, as was also the 
granting of financial assistance to the 
trades councils in Vancouver and Winni- 
peg. (9) Permanent Headquarters— 
Under this caption report was made of 
the purchase in Ottawa of a building at 
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a cost of $18,250, for congress offices. 
(10) Winnipeg Trial and Defence—Re- 
port was made of the efforts of the ex- 
ecutive in conjunction with the Winnipeg 


Trades and Labour Council to secure the ._ 


release of the eight men who were con- 
vieted on the charge of seditious conspir- 
acy. The recommendation was made 
that the previous policy of the congress 
be followed until the fullest freedom be 
assured for all workers to continue their 
legitimate activities as members of trade 
unions, and that the men at present in 
prison in Winnipeg for offences under 
the law of sedition should be given their 
liberty. (11) Unauthorized Strikes and 
Trade Agreements—Reference was made 
to the invariable failure of unauthorized 
strikes and the executive suggested the 
strict observance of agreements, and 
where such is not intended it stated that 
no agreement should be made. (12) In- 
ternational Labour Organization—This 
section deals with the establishment of 
the International Labour office, 1ts com- 
position and functions, and the part that 
Canada has taken in its deliberations, 
(13) International Federation of Trade 
Unions—Affiliation with the Initerna- 
tional Federation of Trade Unions.was 
reported and six months per capita had 
been paid. (14)Anternational Affilia- 
tions and Special Conference of Inter- 
national Representatives—Under this 
heading report was made of the efforts 
of the executive to have each interna- 
tional organization make a place on 
their respective executive boards for a 
member of a Canadian local. A special 
eonference of international representa- 
tives was held in Ottawa on May 10 ‘at 
which matters of vital interest to the 
organized workers were discussed and 
recommendations made to combat oppo- 
sition labour movements. Report was 
also. made of the expenditures in Canada 
by certain international organizations, 
whieh were far in excess of the receipts 
from the Canadian membership, and it 
was reported that during the past year 
the most harmonious relations have ex- 
isted between the Congress and the 
affiliated international organizations. 
(15) Industrial Councils—This section 
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contained a report of the formation of 
an industrial council for Canada to deal 
‘with labour questions in the building 
‘trades. (16) Reports from Representa- 
‘tives on Government. Commissions, ete. 
-——Under this caption were given reports 


from the various congress representa-— 
tives on the Fire Prevention Association, 


Commission on Co-Ordination of Labour 
Laws, Council for Scientific and Indus- 
trial Research and Soldiers’ Civil Re- 
Establishment. (17) Destructionist 
Propaganda—The attention of the dele- 
gates was directed by the executive to 
the propaganda being earried on in 
Canada by the One Big Union advocates 
and other groups with the view of de- 
stroying the trade union movement. Re- 
ference was made to various declarations 
which had been made by those who were 
opposed to the policy of the labour move- 
ment as represented by the congress and 
it was suggested that efforts be made to 
solidify the movement against the at- 
tacks which had been made against it. 
(18) Co-operation with Soldiers’ Organ- 
izations—The executive had co-operated 
on many occasions with the executive of 
the Great War Veterans Association and 
the president had appeared before the 
special committee of parliament dealing 
with the re-establishment of returned 
soldiers and presented the decisions of 
the congress in regard thereto. (19) 
This portion of the report contained 
(a) reference to the effort made to bring 
about an amalgamation of the Amalga- 
mated Postal Workers and the Feder- 
ated - Association of Letter Carriers, 
(b) approval of the action of the presi- 
dent in attending public meetings of the 
Independent Labour Party, (c) a letter 
from Major-General W. L. Hughes, di- 
rector of penitentiaries, asking for the 
co-operation of the congress in an’ en- 
deavour to place prisoners in useful 
occupations manufacturing articles re- 
quired for state use only, (d) memorial 


to the late Allan Studholme, (e) reports 


on the postponing of the conference re 
the issuance of a charter to a federation 
of policemen’s unions, (f) report on the 
efforts made to effect amalgamation of 
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the International Brotherhood of Rail- 
way Clerks and the Canadian Brother- 
hood of Railroad Employees. (20) 
Organization and Publicity—During 
the year many public meetings had been | 
addressed by officers of the congress for 
the purpose of presenting the aims and 
objects of the organization. Assistance 
in organizing work had been rendered in 
several localities, three central organiz- 
ing bodies had affiliated with the econ- 
eress and a number of trades councils 
had been chartered. (21) Amendments 
to the Constitution—Several amend- 
ments to the constitution were recom-. 
mended for the purpose of facilitating 
the work of the congress. Property. . 
having been acquired, provisions were 
suggested for the management of the 
property. (22) Cost of Living—Refer- 
ence was made to the advance in the 
price of commodities and the efforts 
made to secure reliable data on the sub- 
ject. Co-operative methods were com- 
mended, and it was stated that the ser- 
vices of the Board of Commerce would 
be solicited to ascertain to what extent 
labour costs are responsible for the in- 
creased prices. (23) Government De- 
partmental Matters—Under this caption 
reference was made to the representa- 
tions which had been made to the gov- 
ernment departments relating to legis- 
lation, ete. In addition a number of 
labour disputes had been brought to the 
attention of the government, and it was 
reported that the aid rendered had ma- 
terially assisted in- adjustments being 
made. In concluding the report the ex- 
ecutive among other things pointed out 
that the work of the congress could only 
achieve the measure of success in pro- 
portion as it received the support of the 
majority of workers represented and as 
the demands made give due considera- 
tion to other sections of the Canadian 
people. It is therefore necessary, the 
executive stated, to exercise the greatest 
toleration of the expressions of opinions 
of others, and to guard zealously the 
established organizations and conditions. 
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Reports from Provincial Executive Com- 


mittees 


Each of the four provincial executive 
committees submitted a statement of 
the activities for the year and reported 
on the legislation which had been en- 
acted. The following is a summary of 
the reports: eis ts 


Onrarto—On February 23, the execu- 
tive had waited on the Provincial Gov- 
ernment and presented the various 
matters on which legislation was desired. 
Much important legislation had been 
passed, among which were (1) increased 
allowances in the Workmen’s Compensa- 
tion Act, (2) mothers’ pensions, (3) 
minimum wage law, (4) local option in 
taxation, (5) abolition of property 
qualification for municipal office, and 
(6) one day off in seven for civie fire- 
men. Accompanying the report of the 
executive was a statement from Mr. Wm. 
Stevenson, who was the representative of 

_ the congress during the 1920 session of 
the Ontario Legislature. 


QuEBEC—The executive for this prov- 
ince referred to the labour troubles 
which had occurred during the past 
year and called attention to the con- 
stant increase in the cost of living. The 
-international trade union movement had 
made much progress, notwithstanding 
the dual movements. In the month of 


January the executive had met the pro- . 


vineial cabinet and presented the resolu- 
tion calling for desired legislation. Ref- 
erence was made to the appointment of 
a commission with the view of drafting 
a new plan of administration for the 
eity of Montreal., On this commission 
the Montreal trades council was repre- 
sented by two delegates. This report 
was also supplemented by a statement 
from the congress representative who 
had acted during the latter part of the 
session of the Legislature. 


Manrropa—The executive in opening 
referred to the chaotic conditions exist- 
ing at the close of 1919, the strike which 
occurred earlier in the year having had 
a disastrous effect on the organized 
workers. During the present year con- 
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ditions had improved, and an organiz- 
ing campaign had resulted in the mem- 
bership of the international unions being 
increased; also many local unions had 
re-affiliated with the trades and labour 
council. Reference was made to the 
legislation which had been secured, 
among which were increases in the scale 
of payments under the Workmen’s Com- 
pensation Act, and to the success of 
labour candidates in the municipal and 
provincial elections. . 


SASKATCHEWAN—On October 8, 1919, 
the executive had appeared before the 
provincial cabinet and submitted. cer- 
tain matters for consideration. The gov- 
ernment had not accepted the proposal 
for proportional representation in pro- 
vinecial elections, but had given the 
cities power to adopt the principle for 
municipal elections. Amendments had 
been made to the Factories Act bringing 
grain elevators under the law providing 
for inspection of elevators and prohibit- 
ing persons under 16 years of age from 
operating passenger elevators. Another 
amendment to the act limited the hours 
of labour for female workers and youths 
to 48 per week. A bureau of labour and 
industries had been created directed and 
administered by a member of the Cab- 
inet through a commissioner. Hotels 
and restaurants had been brought under 
the Minimum Wage Act for Women. 
The question of having a provincial 
federation of labour had been consider- 
ed, but it was apparent that such would 
not be a success until there was an in- 
erease in the number of local unions in 
the province. 


British Couumpra—Included in the 
report was a statement on British Col- 
umbia legislation which save a resumé 
of Jaws passed by the Legislature of 
direct interest to labour organizations. 
A law had been passed to facilitate the 
formation of co-operative societies, and 
the factory act had been amended to 
cover laundries, bringing Chinese estab- 
lishments within the seope of the law. 
The semi-monthly payment of wages act 
had been amended providing that wages 
of employees in coal mines are to be 
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paid on Saturdays. Amendment was 
also made to the weekly half-holiday 
law, and increases in payments under 
the workmen’s compensation act had 
been granted. The department of in- 
dustries which was created in 1919 was 
‘designed to loan money to citizens de- 
siring to-start new industries. One of 
the conditions under which loans are 
made is that returned men are given 
the preference of employment and Asia- 
tics are excluded. On July 1, 1920, the 
Mothers’ Pension Act was put into 
force. Reference was made to the Gov- 
ernment Employment Offices, which, it 
was stated, had already justified their 
existence. 


Reports from Provincial Federations 
of Labour 


There are three provincial federations 
of labour operating under charters from 
the congress, two of which submitted 
reports, the federation of Nova Scotia 
failing to send in a report. The follow- 
ing is a brief synopsis of the reports 
presented : 


AuBERTA—Many requests for legisla- 
tion were presented to the provincial 
cabinet council on January 26-27. The 
legislature had amended the Workmen’s 
Compensation Act (1) to include indus- 
tries not covered, upon application of 
either employers or employees, (2) em- 
powering the board administering the 
law to make regulations as to safety de- 
vices, (8) increasing indemnities for 
fatal accidents by fifty per cent. The 
Coal Mines Act was amended providing 
for the payment of wages, and the 
Factories Act had been altered to permit 
of determining the minimum wages for 
persons under 18 years of age and for 
any female employed in places covered 
by the act, and also to regulate the hours 
of labour and to determine what number 
employed may be apprentices. Reference 
was made to the work of the interna- 
tional unions in consolidating their 
forces, and it was stated that the inter- 
national trade union membership is 
larger than ever before. 
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New Brunswick—The federation 
had, on March 12, waited on the pro- 
vincial cabinet and presented the de- 
mands for legislation as approved by the 
annual convention. Amendments had 
been secured to the Workmen’s Compens- 
ation Act providing for (1) full medical 
aid, hospital and nursing to injured 
persons, (2) increase in the amount al- 
lowed for funeral expenses, (3) increase 
in the allowances to widows and child- 
ren, and also to injured persons. The 
Factories Act was amended making the 
employer responsible for damages for 
accidents to children under the age 
stipulated in the aet. A law requiring 
the licensing of plumbers went into 
effect in August, 1920. A promise had 
been made by the Minister of Publie 
Works that government contracts would 
contain a clause providing for the pay- 
ment of union or prevailing wages. 


Reports from Fraternal Delegates— 
Included in the report were statements 
from Mr. J. A. McClelland, fraternal 
delegate to the American Federation of 
Labour, held in Montreal in June, 1920, 
and from Mrs. Kathleen Derry, frater- 
nal delegate to the first International 
Working Women’s Congress, held in 
Washington, D.C., in October, 1919. 


Report of Committee on Officers’ 
Reports . 


The first item which the committee 
on officers’_reports presented was that in 
reference to the tariff, the reeommenda- 
tion of the executive council being ap- 
proved. The committee in reporting 
on item No. 1 (Annual Interview with 
Dominion Government) recommended 
that in future only the executive council 
should present the requests of the con- 
gress, except where expert advice is de- 
sired, then the council could call in 
affiliated labour representatives. This 
recommendation was adopted. Concern- 
ing the section dealing with political 
action, concurrence was recommended. 
Opposition was offered, some delegates 
desiring the congress to itself become a 
political organization. After consider- 
able discussion the previous question 
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was called, and on a vote being taken 
the report as submitted was adopted. 
In reference to item No. 2 (Legislation) 
the committee disapproved of the prohi- 
bition in regard to contributions to elec- 
tion funds as contained in the Franchise 
Act and was also opposed to the provi- 
sions of the Naturalization Law. The 
committee also referred to the provisions 
of the Peace Treaty in regard to the 
eight-hour day, and stated that as the 
representatives of the Dominion Govern- 
ment had signed the treaty it was the 
duty of that government to see that 
legislation on this question was adopted ; 
it was recommended that the executive 
council urge the government to enact 
the provisions of the Peace Treaty, and 
if necessary to do this that they ask for 
amendment to the British North Ameri- 
ea Act. The Committee also recom- 


mended that in presenting figures of . 


trade union membership in Canada only 
those reporting international member- 
ship .should be included in reports to 
congress. Approval was expressed of a 
recommendation made at a special con- 
ference of international representatives 
that suggested that in order to combat 
the O. B. U.and I. W. W. the different 
international organizations should take 
steps to immediately enforce the provi- 
sions of their constitutions, where such 
provide for expulsion or other penalties 
for those who endeavour to undermine 
the regularly constituted trade union 
movement. On the question of prison 
reform the committee recommended that 
an investigation of prison conditions be 
requested and that a representative of 
the congress be included on the commis- 
sion. The president pointed out that 
the platform of the congress stood for 


prohibition of prison labour in competi- 


tion with free labour. It was agreed 
that, notwithstanding this declaration, 
’ the representative of the congress on the 
proposed commission would not be 
toomnd by any previous policy on prison 
labour. Regarding a memorial to the 
late Allan Studholme, the committee 
recommended that a suitable tablet be 
placed in the Legislative building, as 
well as a bronze tablet in the Labour 
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Temple in Hamilton. In reference to 
police unions, it was recommended that 
a conference’ of representatives from 
such bodies be called by the executive 
eouncil to form a police federation. It 
was also recommended that efforts ~be 
continued towards ama'gamation of the 
Canadian Brotherhood of Railroad Em- 
ployees with the Brotherhood of Rail- 
way and Steamship Clerks. The com- 
mittee approved of co-operative methods 
in an endeavour to reduce the cost of 
living, and made the statement that it 
believed that price manipulation was 
responsible for considerable of the high 
prices. The remainder of the report of 
the executive council was concurred 1n, 
as were also the reports of the provin- 
cial executives, federations of labour 
and fraternal delegates. — 


Report of Secreta y-Treasurer 


Mr. P. M. Draper, secretary-treasurer, 
submitted his report showing the finan- 
cial transactions for the year ended Sep- 
tember 1, 1920. The total receipts, in- 
eluding the balance from the previous 
year, amounted to $46,827.32; the ex- 
penditures, including the purchase price 
of the headquarters building in Ottawa, 
were $44,969.50, leaving a balance, less 
$10,000 in reserve fund and $5,000 in 
victory bonds, of $1,857.82. The total 
assets of the congress were reported to be 
$35,107.82. The secretary also reported 
the membership at 173,463, an increase 
of 12,858 for the year. Six trades and 
labour councils and six federal labour 
unions had been chartered, and the new 
affiliations included the Dominion Postal 
Clerks’ Association, American Federa- 
tion of Teachers and the United Textile 
Workers. The report was referred to 
the audit committee, who reported as 
having found the accounts correct in 
every detail. This report was approved 
by the convention without discussion. 


Committee on Constitution and Law- 


Several resolutions seeking to change 
the constitution of the congress were pre- 
sented and referred to the committee on 
Constitution and Law. Of the resolu- 


> 
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tions submitted, the committee was in 
favour of one which sought to decrease 
the representation at conventions. After 
a number of amendments had _ been 
moved, all of which, together with the 
report of the committee, were defeated, 
the former representation was confirmed. 
Among the resolutions defeated were 
(1) asking that the office of seeretary- 
treasurer be made a permanent one with 
salary, the incumbent to devote his en- 
tire time to the position, (2) that any 
person holding a salaried position in the 
eift of the Crown be ineligible for any 
executive position in the congress, (3) 
That the railroad fares of delegates be 
pooled, (4) asking for wider autonomy 
for craft unions, (5) that all local unions 
chartered by the congress affiliate 
with chartered trades and labour coun- 
ceils, (6) seeking to increase the vice- 
presidents from three to five and asking 
that elections be conducted under the 
proportional representation plan, (7) 
setting a regular time for the nomina- 
tion and election of officers, (8) asking 
that efforts be made to have the inter- 
national organizations adopt a system 
whereby workers could transfer from 
one union to another, (9) asking that 
trades and labour councils be given the 
right to take strike votes, (10) that an 
agenda be prepared previous to conven- 
tions and submitted to affiliated bodies. 
The committee recommended that a re- 
solution asking that the congress assume 
complete control. over fire-fighters be 
referred for consideration to the execu- 
tive council which should take up the 
question with the International Asso- 
ciation of Fire-fighters, but in no case 
was the autonomy of this Association to 
be interfered with. This recommendaz 
tion was adopted. A number of sug- 
gested amendments to the constitution 
contained in the report of the executive 
council were also referred to the commit- 
tee on constitution and law. One of 
these amendments, which was approved, 
gives a majority of the executive coun- 
cil power to revoke the charter of any 
chartered body. - The section as adopted 


-reads as follows: 
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» : 
The Congress Executive Council shall have 
power by a majority vote of its members to 


~ suspend or revoke the charter of any Provincial 


Federation of Labour, Trades and Labour 
Council or Federal Union chartered by the 
Congress who have wilfully violated the Con- 
stitution, or where the officers have encouraged 
or advocated secession from international unions 
or assisted in forming independent or dual 
organizations, and the books, papers, funds and 
properties shall be surrendered, by the organ- 
ization against which action is taken, to the 
Executive Council, to be held in trust pending 
the restoration of the charter suspended or 
revoked, when it shall be restored to the original 
or new organization. r 


A recommendation was approved that 
the committee on ways and means shall 
consider the financial standing of the 
congress and recommend any extra- 
ordinary expenditure not otherwise pro- 
vided for. A new section was added to 
the constitution to provide for a board 
of trustees made necessary by the acqui- 
sition of real estate. The bylaws gov- 
erning federal unions were amended by 
providing that such bodies shall consist 
of not less than ten members. (Seven 
was the former number). - 


Report of Ways and Means Committee 


The report of the Ways and Means 
Committee recommended that the salary 
of the president be increased to $4,500. 
An amendment was made that the salary 
be $4,000. This was seconded by the 
president. 
posed that the amount be placed at 
$5,000, and this was adopted. The re- 
mainder of the report, as amended, pro- 
vided for the following appropriations: 


* The secretary, $2,000; assistant secre- 


tary for the convention $100; sergeant- 
at-arms and caretakers, $50 each; trans- 
lator, $80; messenger, $50; fraternal 
delegate to the American Federation of 
Labour, $600; fraternal delegate to the 
British Trades Union Congress, $1,500; 
payment of the hotel expenses of the 
four fraternal delegates who were in 
attendance at the convention. © The 
question of the salary of the stenograph- 
er was referred to the executive council 
to decide.. It was decided to increase 
the per diem allowance to officers-and 


Another amendment pro- 
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mae. 


provincial vice-presidents and members 
of executive committees when engaged 
on congress work away from home from 
$5 to not less than $7 per day. The ne- 
cessary changes were ordered to be made 
in the constitution. 


Report of Immigration Committee 


The sections in the report of the 
executive council dealing with immigra- 
tion matters, as well as a number of re- 
solutions on the same subject, were re- 
ferred to the committee on immigration. 
This committee regretted the retirement 

of Mr. W. R. Trotter as immigration 
authority, and recommended that a 
suecessor be appointed. Regarding the 
establishment of a central emigration 
empire authority, the committee con- 
curred in the recommendation of the 
executive that such a board be estab- 
lished and that a labour man be nomin- 
ated for a place on such board. ‘The 
committee approved of the suggestion 
of the executive that any female house- 
hold workers brought to this country 
should be brought through the Canadian 
Council of Immigration of Women and 
that Government grants to other organ- 
izations should be discontinued. Con- 
currence was also expressed in the re- 
commendation that the work of the 
council should be extended to cover all 
work of this nature. Recommendation 
was made that legislation should be se- 
cured to prohibit private employers from 
recruiting workers from outside of Can- 
ada and advancing funds to such per- 
sons to reach and enter Canada; the 
committee further recommended in this 
matter the institution of a system of co- 
operation between the Dominion Em- 
ployment Bureaus and the British or 
other government labour exchanges. 
The Committee commended the activi- 
ties of the Executive in their endeavour 
to secure what they considered the re- 
moval of objectionable clauses in the 
immigration laws, under which British 
born subjects, residents of Canada, may 
be deported, and recommended that they 
continue their activities along these lines 
-to the end that these clauses be elimin- 
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ated from the immigration laws of the 
Dominion of Canada. On the question 
of Oriental immigration, the committee 
coneurred in the recommendation of the 
executive that the congress reiterate the 
decision of last year, which was to 
abolish entirely the head tax and substi- 
tute a system of admission of not more 
than would always provide that the 
number of Orientals in Canada did not 
exceed one for each thousand of the 
population. A resolution pointing out 
that as there had been considerable immi- 
eration to Canada, and as the outlook 
for the winter was not reassuring, the 
eovernment shall provide food and fuel, 
if the necessity arises, was sent to 
the executive council to be brought to 
the attention of the Government. The 
committee approved of a resolution that 
the Dominion Government compel ship- 
ping companies to have their immigra- 
tion literature endorsed by a committee, 
and that organized labour be represented 
on such body, and expressed the opin- 
ion that the matter could be best handled 
through the Canadian Government em- 
ployment bureaus and the British em- 
ployment or labour exchanges. A re- 
solution asking that all Mexicans now 
in Canada be deported, and that they be 
debarred from re-entering the country 


on the ground that they are undesirable 


citizens, was not concurred in, the com- 
mittee being of the opinion that the 
matter might involve international com- 


plications. The report of the immigra- 
tion committee. was adopted without 
amendment. E 


Report of Union Label Committee 


The Union Label Committee had a 
number of resolutions referred to it for 
consideration. One of these resolutions 
called attention to the strike of the cigar- 
makers in Hamilton, Toronto, London 
and Montreal, and asked that the con- 
eress reaffirm support to the strikers 
and urged that every union member in 
Canada purchase only those cigars which 
are contained in the boxes bearing the 
cigarmakers’ blue union label. The 
committee approved of the resolution 
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and it was: adopted, as was also. one 
seeking to have a law passed compelling 
cigar manufacturers to designate on the 
boxes how the cigars contained therein 
were made, by hand, mould or machirie. 
The committee endorsed a resolution de- 
manding all members of trade unions 
requiring work performed by building 
trades to have such done by union labour 
and contractors who are fair to organ- 
ized labour, (2) that members of trade 
unions employed in factories, workshops, 
stores, etc., use their influence to have 
all buildings, alterations or repairs per- 
formed by union workers employed by 
firms recognized as friendly to organ- 
ized labour, and (3) that all trades and 
labour councils in localities where union 
label departments do not exist be re- 
quested to establish such a department 
with the view of advancing the union 
label agitation and to popularize the sale 
of union made or fair goods, and that 
such bodies keep in touch with each other 
in order to carry on effective union label 
propaganda. Attention was called to 
the label of the United Brotherhood of 
Carpenters and Joiners, which appears 
on union made office fittings and furni- 
ture, and a request made that this label 
be given support. The committee recom- 
mended, and it was approved, that the 
executive council continue its efforts to 
secure legislation legalizing and assur- 
ing protection to registered trade union 
labels. 
the delegates’ credentials examined to 
ascertain whether they were carrying 
out the resolution of the congress which 
required each delegate.to have three dis- 
tinct union labels on his person, 215 met 
the full requirements. The committee, 
however, reported that they had no 
doubt that many more delegates met the 
decision of the congress on this point, 
but owing to the local secretaries fail- 
ing to properly fill out the credentials 
the number of labels were not recorded. 
The committee, therefore, recommended 
that hereafter credentials should speci- 
fy the name of the labels worn by the 
“respective delegates. | The report and 
recommendations were adopted. 


Mr. John J. Manning, of Washington, 
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D.C., secretary: of the Union Label 
Trades Department, of the American 
Federation of Labour, during one of the 
Sessions addressed the delegates on the 
power of the union label in bettering 
conditions and urged the great necessity 
of the money earned by union men being 
spent in the purchase of union labelled 
goods. A request was also made for 
support in the formation of union label 
leagues. 


Fraternal Greetings 


All of the fraternal delegates deliver- 
ed fraternal messages to the congress. 
Mr. Wm. G. Shea, of Louisville, Ky., 
fraternal delegate from the American 
Federation of Labour, in extending 


greetings to the delegates, referred to 


the efforts now being made in the United 
States to introduce the American plan 
(open shop), and stated that the organ- 
ized workers were endeavouring to pre- 
vent the system of the individual con- 
tract. Reference was made to the fail- 
ure of the United States to enter the 
League of Nations, but the speaker be- 
lieved the result of the pending elections - 
would place men in power who would 
bring that country into line with the 
other great nations. 

Mrs. Kathleen Derry, of Hamilton, 
Ont., fraternal delegate from the Inter- 
national Congress of Working Women, 
gave an account of the inception of the 
congress, which was formed ‘in Wash- 
ington, D. C., at the time of the organiz- 
ation of the International Labour.Con- 
ference. The functions of the organiza- 
tion were outlined and a plea was made — 
for support from the women of Canada. 


Miss Mabel Gillespie, of Boston, Mass,. 
fraternal delegate from the National 
Women’s Trade Union League, gave an 
account of the League since its inception 
in 1903, and reported on the progress 
which had been made in organizing the 
women into trade unions and the efforts 
made to secure legislation in the inter- 
ests of women. An invitation was ex- 
tended to the congress to send a frater- 
nal delegate to the next meeting of the- 
league, and a desire was expressed for 


- tion of Labour. 
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a closer affiliation of the women of Can- 
ada with those of the United States in 
an endeavour to better their conditions. 

Mr. John C. Davidson, of the Iron 
Founders of Great Britain, member of 
the British House of Commons for 


Sheffield, in extending greeting from 


the organized workers of Great Britain, 
referred to the loyalty of the workers 
to the nation during the war, and the 
efforts now being made by them to se- 
eure the full products of their toil. 
Speaking of the success of the labour 
party, which was composed of all 
classes who subseribed to the principles 


of that party, Mr. Davidson claimed 


that if called upon the party would be 
capable of governing. He recounted the 


progress which had been made in rais- 


ing the early status of the workers, and 
referring to the threatened coal strike, 


stated that coal was one of the greatest 


natural resources of Great Britain. 


Enormous profits had been made from 


eoal during the war. The workers 
claimed that no man had a right to make 
profits from this commodity, and were 
determined that it should cease. Mr. 
Davidson was opposed to direct action, 
and counselled his hearers against such 
a procedure, but urged them to organize 
politically in order to secure the de- 
mands that they could not secure 
through their economic power. In 
warning the Canadian workers against 
disruptive movements, the speaker sug- 
gested that every organized worker 
should be a missionary to add to the 
membership. ‘ 

Mr. Eugene J. Brock, extended frater- 
nal greetings from the Detroit Federa- 
He stated that the 
manufacturers of Detroit in order to se- 
cure the open shop and to reduce wages 


‘had laid off 60,000 men, and he asked 


that this be made known in order to pre- 
vent Canadian workmen from seeking 
work in that city. . 

Mr. Joseph Marks, of Toronto, secre- 
tary of the Ontario Independent Labour 


Party, addressed the convention urging 


increased support for independent poli- 
tical action. 


~ 
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Mr. Colis Lovely, of Boston, president 
of the Boot and Shoe Workers’ Union, 
and Mr. Chas. B. Stillman, of Wilmette, 
TIL, president of the American Federa- 
tion of Teachers, who were visitors at 
the convention, both delivered addresses, 
the latter making an appeal for the 
election to boards of education of friends 
of education from among the workers 
and asking for assistance from organ- 
ized labour for the teachers in their 
efforts to organize. 


During one of the sessions presenta- 
tions were made as follows: To the fra- 
ternal delegates from the British Trades 
Union Congress and the American Fed- 
eration of Labour, gold watches; to the 
delegates from the National Women’s 


Trade Union League and the Interna- 


tional Congress of Working Women, 
gold brooches. Presentations were also 
made to the officers of the local arrange- 
ments committee. 


Refusal to Hear Ex-President 


On the reassembling of the convention 
on Thursday afternoon ex-president J. 
C. Watters, who was a delegate, asked 
as a question of privilege to be allowed 
to bring before the delegates the action 
of President Moore in not allowing him 
to carry out the mandate of the congress 
as a delegate to the Peace Conference. 
The president submitted the question to 
the convention, and it was defeated by 
a vote of 66 to 179. A roll call vote was 
demanded, the request being again de- 
feated by a vote of 101 yeas to 235 nays. 
After the vote was announced the pre 
sident explained that the matter had 
been dealt with by the 1919 convention. 
He had not declared the request out of 
order, preferring to give the delegates 
an opportunity to express their wishes 
on the matter. , 


In Favour of Old Age Pensions 


A resolution asking for the enactment 
of old age pension laws in the various 
provinces was endorsed as follows: 
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Whereas, there is no margin between the 
workers’ wages and the cost of living, so that 
it is impossible to make any provision for old 
age; whereas, many of the aged toilers spend 
their declining years in charitable institutions 
because they have not the wherewithal to pur- 
chase the necessities of life; therefore, be it 
resolved, that this Trades and Labour Con- 
gress in Convention go on record as in favour 
of old age pensions and petition the various 
provincial Governments to enact such legisla- 
tion. 


Opposed to Congress becoming Labour 
Party 


The Resolution Committee reported 
adversely on the following resolution and 
recommended its deletion from the rec- 
ords: : 


Whereas, the Trades and Labour Congress 
of Canada claims to be the legislative mouth- 
piece of organized Labour; and, whereas, it has 
been the custom to interview the powers that 
be in the position of begging, cap in hand, to 
enact legislation; and, whereas, Congress has 
grown to manhood and self-respect; therefore, 
resolved that this Congress meeting at Wind- 
sor, fo on record that the time has arrived to 
enter the political field and elect men of the 
working class to represent them in our legisla- 
tive halls, Provincial and Federal, to enable 
the legislative demands of the Congress to be 
placed on the Statute books and eliminate the 
beggarly cap in hand function which has become 
an annual farce. : 


The resolution was strongly opposed 
by a number of delegates, the assertion 
being made that it was an effort to have 
the congress become a political organiza- 
tion. Opposition was also offered at the 
phraseology used. It was moved in 
amendment and approved that the fol- 
lowing be added to the report of the 
committee: ‘‘That this congress reaffirm 
its decision on political action as adopted 
at the Ottawa convention.’’ (This was 
a recommendation of the executive coun- 
ceil for a labour party in Canada upon 
the lines of the British labour party to 
be formed provincially independent of 
the congress. ) 


Opposed to a Special Convention 


The Toronto District Labour Council 
in the following resolution presented a 
demand for special convention of or- 
ganizations of workers in Canada: 
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Whereas the exigencies of the day prove 
that in all countries the workers are being 
forced more than ever to wield their economic. 
power in a political crisis, and, whereas, it 
must be patent to all that the workers in 
Canada, in the absence of national autonomy, — 
are hopelessly incapable of wielding their 
power; Be it therefore resolved, that a special 
convention be called by the incoming executive, 
before January 1st, 1921, of all the industrial 
organizations of the workers in Canada, to con- _ 
sider what steps should be taken to secure. 
economic unity. 3 


The committee on Resolutions recom- 
mended non-coneurrence, and without 
any debate this was agreed to. 


Not in Favour of an Irish Republic 


Two resolutions on the Irish question 
were submitted, asking that the con- 
gress endorse the demand for an Irish 
republic. The committee to whom they 
were referred recommended that on this. 
question the decision of the 1919 econ- 
vention be re-affirmed. (This decision 
was in favour of Dominion home rule for 
Ireland.) After a heated debate, in 
which a number of delegates took part, 
the report of the committee was adopted. 


Against Industrial System of Preduction 


Toronto District Labour Council sub- 
mitted a resolution asking that the 
Canadian workers align themselves with 
workers’ political parties in other coun- 
tries with the view of securing an indus- 
trial system of production. The resolu- 
tion which was defeated without any one 
supporting it was as follows: ~ 


Whereas owing to the closing down of many 
factories, industrial chaos and economic in- 
security has resulted, and at the same time 
the people of the world are in need of products, 
thus proving the inability of the powers that 
be to satisfactorily re-establish harmonious re- 
lations, and whereas, in the past the political 
activities of the workers in Canada have been 
purely reformist and opportunist, therefore be 
it resolved that this Congress considers the time 
has arrived for the Canadian workers to align 
themselves with the workers’ political parties 
in other countries, and that they base their 
platform on advocacy of+an industrial system 
of production for use instead of for profit, 
and be it further resolved, that this Congress 
grant $5,000 to the Provincial Executives of 
the Labour Party to be spent for educational 
purposes to attain this object. 


OcrosEr, 1920 


Reafirmed Attitude Towards Russia 


Three resolutions on the Russian situa- 
tion were presented (1) expressing de- 
termination against further interference 
in the internal affairs of Soviet Russia, 
(2) endorsing the attitude of British 
labour in Russian affairs, and (3) (a) 
pledging the Canadian workers to resist 
any attempt of the Dominion Govern- 
ment to support intervention in Russia 
and (b) to assist the Soviet Govern- 
ment against the designs~of the Im- 
perialist Governments of the world. The 
committee who dealt with these resolu- 
tions recommended re-affirmation of the 
action of congress of last year, but disap- 
proved of the clause 3b. <A lengthy 
discussion ensued on the resolutions, 
during which it was stated that their 
adoption pledged the Canadian. workers 
to direct action. The debate was closed 
on the eall for the previous question, and 
the report of the committee was adopted 
by an overwhelming vote. 

(The action of the congress last year 
on the Russian situation was recorded in 
the adoption of the following resolu- 
tion : 


‘‘That the Congress go on record as against 
military intervention in countries which after 
the termination of the world conflict changed 
the form of their social structure, and further 
expresses itself in favour of the self-determina- 
tion of nations.’’) 


7 


Do not Want Industrial Unionism 


The following resolution seeking to 
change the present form of organization 
was presented by the Toronto District 
Labour Council: 


Whereas our present form of organization 
has failed to organize the great mass of the 
workers, be it resolved, that this Congress goes 
on record as in favour, without further delay, 
_ of an industrial form of organization, and be 
it further resolved, that this resolution be sent 
to the American Federation of Labour and all 
central bodies in Canada and the United States. 


The committee disapproved of the 
above proposal and the convention with- 
out any debate adopted the report. 

Another resolution from the same 
source asked for the appointment of a 
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committee to investigate the actions of 
the executive council in regard to the 


‘Winnipeg strike and the trial of the 


workers involved. This resolution was 
also defeated by a large vote. 


Civil Service Demands 


The Associated Federal Employees of 
Ottawa, an organization represented for 
the first time, submitted four resolu- 
tions for consideration: (1) Asking for 
the establishment of a national council - 
for the Federal Government service, 
together with departmental councils for 
the various departments, in accordance 
with the provisions of the Whitley 
Councils as adopted in the British Gov- 
ernment service, (2) that immediate 
steps be taken to properly grade the 
service and to raise the salary scales to 
an adequate standard with the view of 
abolishing the bonus system as at present 
in foree, (3) that the Government’s ar- 
rangement with Griffenhagen and asso- 
ciates to re-organize the civil service be 
terminated forthwith, and that the re- 
organization of the service be conducted 
by boards composed equally of rep-- 
resentatives of the Government, the Civil 
Service Commission and the employees, 
assisted in an advisory capacity for each 
class of employment by representatives 
of similar classes in private employ. 
These three resolutions were adopted 
with the addition of the following re- 
solve: ‘‘That the attention of the Prime 


~ Minister be directed to the serious situa- 


tion which has developed in the postal 
service, which threatens to result in the 
disruption of this great public utility; 
and that in ‘the opinion of this congress 
if this disruption is brought ‘about the 
Government will have to assume the re- 
sponsibility because oz its failure to pay 
its employees a living wage and provide 
a Whitley council scheme for the adjust- 
ment of civil servants’ grievanees.’’ The 
fourth resolution asked that a suitable 
superannuation measure for civil ser- 
vants be at once devised and that the 
Government be urged to make it effective 
at the next session of Parliament. The 
committee reported that the movers had 
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withdrawn this request and accordingly 
no action was taken. Another resolu- 


tion adopted had reference to the dis- 


charged employees from the printing 
bureau and requested that former em- 
ployees not. superannuated for life be 
permitted to make application for posi- 
tions in the bureau as vacancies ma7 
occur. 


In favour of Light Beer 


A resolution was presented asking that 
the Nova Seotia Legislature be asked to 
enact legislation establishing saloons in 
the cities and towns of the province. 
The committee in reporting on this re- 
quest, submitted the following as a sub- 
stitute : 


\ 


That the Congress reiterate its former de- 
cision as adopted in 1918, and that a protest 
be entered against the order-in-council giving 
- to municipalities the power to restrict the sale 
of temperance beer in standard hotels, and that 
the Ontario Government be requested to repeal 
the present order-in-council. 


(The decision of the congress in 1918 
was in favour of legislation by the Do- 
minion and Provincial Governments al- 
lowing the manufacture and sale any- 
where in Canada of any beverage not 
exceeding two and a half per cent of al- 
cohol by weight. ) 


Industrial Disputes Investigation Act 


As previously mentioned in the report 
of the executive council, reference was 
made to the Industrial Disputes Investi- 
gation Act, and the demands which had 
been made from many sources for amend- 
ments to the law. A number of resolu- 
tions bearing on the same subject were 
also introduced. One of these requested 
that the act be extended to all industries 
upon the apphecation of either an or- 
ganization, an employer or a munici- 
pality, provided that the compulsory 
clauses restraining the right to strike 
pending decision be eliminated and the 
act so amended as to preserve full 
liberty of employees and employers 
during the investigation. Another was 
in favour of the act being extended to 
municipal employees, 
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and firemen, and asking that the. pro- 
vincial executive committees of the con- 
gress press for legislation which will 


permit of the law being applicable to _ 


such workers. A resolution was also 


submitted asking that a recommendation 


be made to the Minister of Labour that, 
in selecting chairmen for boards under 
the Industrial Disputes Investigation 
Act, he appoint men with the widest 
knowledge of economic problems. The 
committee recommended concurrence in 
the report of the executive council and 
also in the resolutions dealing with the 
Industrial Disputes Investigation Act, 
and recommended that the executive 
council draw up the necessary amend- 
ments in harmony with the resolutions 
submitted and present them to the proper 
authorities. After a brief discussion the 


report was adopted, only one delegate | 


voting against it. 


Opposed to a National Organization of 
Municipal and Government Em- 
ployees 


A resolution asking for the formation 


of a national organization of municipal. 


and government employees was reported 
against by the committee on Resolu- 
tions, who presented a substitute that 
the congress and trades and labour coun- 
cils a: the international organizations 
be requested to take the necessary steps 
to organize all civic and government 
employees. It was moved in amendment 
that there be added to the report that 
the executive council convene a meeting 
of civic employees, not chartered by 
international organizations, to consider 
the formation of a national organization. 
By a standing vote the report of the 
committee was adopted by 93 to 69. 

A resolution in favour of organizing 
office help and clerical staffs was adopt- 
ed with instructions to the executive 
council and trades and labour councils 
to carry out the spirit of the resolution. 


Condemn the Ontario Government 


The following resolution was submit- 


ted by the Niagara District Trades Fed- 


including police ’ eration: 


Ocroper, 192000 


Whereas, during the year 1919, and until 
“May Ist of this year, organized labour, as rep- 
resented by the Niagara District Trades Feder- 
ation, was working under an agreement with 
the Hydro-Electric Power Commission on the 
Chippawa Development, one of the conditions 
in said agreement was the basic 8-hour day 
‘and 44-hour week; and, whereas, the Niagara 
District Trades Federation submitted a pro- 
posed agreement to the Hydro Electric Power 
Commission early in this year, to go into effect 
May Ist, asking for the continuance of the 
‘8-hour day and the 44-hour week, with certain 
increases in the rates of wages; and, whereas, 
the Hydro Electric Power Commission re- 
pudiated the 8-hour day and the 44-hour week, 
and substituted therefore a ten hour day and a 
sixty hour week; and, whereas, the Hydro-Hlec- 
tric Power Commission is a body appointed by, 
and subject to the Government of the Province 
of Ontario; therefore, be it resolved, that this 
Convention assembled go on record as vigor- 
ously opposing the action of the Hydro Hlec- 


‘tric Power. Commission in repudiating the 8-. 


hour day and the 44 hour week, and the substi- 
tution of the ten hour day and the sixty hour 
week; and; be it further resolved, that we 
condemn the Government of the Province of 
Ontario for not taking any action, or making 
any public statement, upon the report of the 
Special Committee appointed to investigate the 
dispute between the Hydro Electric Power 
Commission and the Niagara District Trades 
Federation, and for allowing the Hydro Electric 
Power Commission to put into effect on Pro- 
vincial Government work conditions of labour 
other than which is prevalent in the district 
where the work is being carried on; and, be it 
further resolved, that we demand of the Govern- 
ment of the Province of Ontario and of the 
Hydro Electric Power Commission to put into 
effect at once, on the Chippawa Development 
work, such rates of wages as are established 
in that district, and working hours as are estab- 
lished in that district and as were in force on 
the Chippawa Development during the season 
‘of 1919. 


o 


The committee recommended concur- 
rence in the demand, but it was not 
voted on until there had been a debate 
on the subject, during which the On- 
tario Government and the labour mem- 
bers thereof, as well as the Hydro- 
Electric Commission, were strongly 
eriticized for their course in this matter. 
Mayor McBride, who was a delegate, 
defended his attitude, stating that he 
had done all he could to have the basic 
eight-hour day put into operation. Hon. 
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Walter Rollo, Minister of Labour in the 
Ontario Cabinet, also defended himself 
against the attacks made upon him. He 
stated that not all of the labour mem- 
bers were members of organized labour, 
and pointed out the limitations of the 
Government in dealing with the Hydro- 
Electric Commission. He asked if it was 
the desire to upset the labour connection 
with the Government and throw away 
all the benefits which had resulted. The 
president who took part in the discus- 
sion, dissented from the position of the 
Labour Minister in the matter of giving 
up established labour conditions for 
social betterment. legislation. He read 
correspondence between himself and Sir 
Adam Beck, chairman of the Hydro- 
Electric Commission, regarding the exist- 
ing conditions on the development work. 
The president stated that he was opposed 
to the repressive measures now in force, 
and if Sir Adam did not desire to give 
the workers what was desired in working 
conditions, then he should resign. The 
committee’s report approving of the re- 
solution was adopted. 


Want Eight-Hour Day Legalized 


A resolution seeking to have the eight- 
hour day legalized as adopted by the 
Peace Conference was approved by the 
convention. The resolution as adopted 
was as follows: 


Whereas, all the allied countries interested 
in the Treaty of Peace of Versailles have 
adopted the principle of the eight-hour day, 
which principle was submitted by the Con- 
gress of organized labour then held at Paris; 
whereas, the construction trades benefit more 
or less from the eight-hour day, owing to their 
organization; whereas, several other trades, 
and even a great number of women and child- 
ren, do not have the benefit of the eight-hour 
day; whereas, the Federal Government of our 
country claims that it is not within its juris- 
diction to pass a law legalizing the eight-hour 
day, the federal authorities claiming that this 
power belongs to the Provincial Government; 
whereas, since the signature of the Treaty of 
Peace, certain European countries have passed 
a law legalizing the eight-hour day; Resolved, 
that the Executive of the Congress join the 
Provincial Executives in having the eight-hour 
day legalized. 
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Desire Government to Control Cold 
Storages 


Approval was given to a resolution 
seeking Government control of cold 
storages and the period for which food 
stuffs should be stored. The resolution 
was as follows: 


Whereas, cold storage plants are necessary 
for the conservation of food products, so as 
to keep them in good condition for the people, 
but not, as is now being done by profiteers and 
speculators, to accumulate foodstuffs, which 
are allowed to remain in storage for months 
and years, thus becoming unfit for use; 
whereas, the above is done for the sole purpose 
of keeping the prices high and out of the reach 
of the workers; be it resolved that the Trades 
and Labour Congress of Canada instruct its 
executive to ask the Government for the enact- 
ment of a law placing such cold storage plants 
under the control, or making them the property, 
of the Government. At the said: time, such a 
law should provide for the length of time 
during which foodstuffs are to be kept in 
storage. 


A resolution was also adopted re- 
questing that the Federal Government 
enact and enforce rigid legislation to 
eliminate profiteering and to prevent 
both corporations and individuals from 
realizing excessive profits. 


Want Inquiry on Coal Embargo 


The Resolutions Committee recom- 
mended against a resolution asking that 
no embargo be placed on Canadian coal. 
The resolution read as follows: 


Whereas, it has been intimated that the 
Federal Government will place an embargo on 
Canadian coal to foreign countries; and, 
whereas, in our opinion, the proposed embargo 
portends unemployment and hardship for those 
working in and about our coal mines, particu- 
larly; and, whereas, such a restriction is a 
distinct interference with the personal freedom 
of Canadian coal operators to sell their coal 
to whom and wheresoever they desire; and 
principally because the proposed embargo is 
calculated to prevent the investment of capital 
in our coal areas, and will consequently retard 
the development of cur coal fields; be it re- 
solved, that we place ourselves on record as 
strongly and unalterably opposed to the exist- 
ence or continuance of any such embargo. 


THE LABOUR GAZETTE 


OcTOBER, 1920 


An amendment was introduced, and 
adopted, asking that the matter be re- 
ferred to the executive council to secure 
further information to carry out the in- 
tent of the proposal. _ Z , 


Another resolution adopted asked that 
coal produced by miners be registered at 
2,000 Ibs., the same as the selling ton, 
and that a law to this effect be passed. 


_ It was also decided that, a demand 
should be made on.the Nova_ Scotia 
Legislature to have the Coal Mine Re- 
gulation Act amended so as to permit 
underground miners to elect the inspec- 
tors. : 


~ “a 


Approve of Land Values Taxation 


The congress gave endorsement to a 
resolution asking for the adoption of a 
policy having for its object the abolition 
of land speculation through the medium 
of land values taxation, and instructing 
the executive council to petition the Do- 
minion Government to adopt a tax suf- 
ficient to destroy permanently every ele- 
ment of speculation in land. : 


Want State Eantrol of Mines and Railways 


A resolution was introduced demand- 
ing that the Dominion Government. 
create a board of management for the 
democratic control of the government 
railway system, with equal representa- 
tion of the Government, the community 
and the workers. The Committee on 
Resolutions submitted the following sub-: 
stitute, which was adopted without dis- 
cussion : 


Whereas the mines and railroads of Canada 
are of the utmost importance to the people of 
Canada, and the conditions under which these 
two utilities are operated have very far-reach- 
ing effects upon the people of the Dominion; 
And, whereas, profiteering in mines and rail- 
roads is indefensible and not in the interests 
of the people; And whereas it has come to be 
recognized that the investment of labour is at 
least as important as the investment of Capital; 
now therefore, be it resolved, that this Trades 
and Labour Congress call upon the Govern- 
ment to remove from private ownership and 
control all mines and railways within the Do- 
‘minion of Canada and place them under the 
control of a board of management upon which 
the employees shall have equal representation. 


OcTOBER, 1920 
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Seek Increased Compensation Benefits 


Three resolutions were presented ask- 
ing for amendments to workmen’s com- 
pensation laws. From Quebee came a 
demand for the extension of the law to 
all workers in the province, for an in- 
erease in accident benefits from 50 to 
75 per cent and for the raising of the 
indemnity from $2,500 to 3.000. This 
was approved and sent to the Quebec 
provincial executive committee. The 
second demand was from Nova Scotia, 
and requested inereases in the benefits 


> under the law as follows: (1) compens?- 


tion to be raised from 55 per cent of 
earnings to 75 per cent; (2) a minimum 
of $15 per week for partial disability, 
(3) in fatal accidents that each ehild 
under 16 years of age be given $15 per 
month, irrespective of the number of 
children in the family. This proposal 
was adopted, as was. also a request that 
the Ontario act have a provision inserted 
making it compulsory that all accidents 
be reported by the employer. whether 
the person injured leaves work as a re- 
sult or not. A reauest was approved 
that policemen be included in the list 
of persons to whom compensation laws 


apply. 
Other Resolutions Adopted 


Nearly. one hundred resolutions re- 
ceived within the prescribed time limit 
were sent to the Resolutions Committee 
for consideration and report. Seven 
resolutions from the Toronto District 
Trades and Labour Council over which 
there was 2 question of their being for- 
warded aceording to the constitution, 
were on motion received and sent to the 
eommittee. Some twenty other resolu- 
tions over which there was no doubt of 
the time of their despatch were passed 
on to the Resolution Comniittee for their 
information only. The subject motter 
of these belated resolutions was, how- 
ever, in most eases covered by resolu- 
tions regularly submitted. Of the re- 
solutions not previously dealt with in 
this review of the congress proceedings, 
those on the following subjects were 
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adopted, no account being taken of those 
not approved : 


Asking for provisions in the Canadian 
Copyright Act to give the Canadian 
“printers equal protection to that afforded 
United States printers by their legisla- 
tion. 

In favour of supporting the anneal 
of the Canadian Daily Newspaper Asso- 
ciation to the Dominion Government for 
legislation requiring ech newsprint 
manufacturer to supply his pronortion 
of the domestic reauirements of news- 
print at prices not higher than the eur- 
rent contract prices to foreign countries. 

In favour of fair wage clauses in all 
provincial Government contracts. 

Askine that the Department of Rail- 
ways and Canals moke an investigation 
as to wages and working conditions in 


“the district where the new Welland ship 


canal is being constructed and that simi- 
lar wages and conditions that may be 
found prevailing be put into operation 
on the canal work. 


To make compulsory the removal of 
old wall-paper before new is applied. 


In favour of the denaturing of wood 
aleohol used in painting and varnishing. 


In favour of the discontinuance of 
the use of spraying machines in applying 
paint. 

In favour of laws to govern the man- 
ning of vessels and changes in conditions 
eoverning pilotage. 

In favour of 28 devs constituting a 
month in the matter of pay for seamen 
and that seamen should be 12 months 
at sea before being qualified as able sea- 
men. 

In favour of the organized railrood 
employees heing given representation on 
the-board of management of government 
railways by the appointment of a bona 
fide trade unionist. 

In favour of proper water and lava- 
tory accommodations for railroad watch- 
men and signalmen. 

In favour of express cars being kept 
in proper sanitary condition, ete. 

In favour of a law prohibiting any 
drug clerk from filling preseriptions un- 
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less he holds a license as a qualified 
druggist. 

Against the re-enactment of the war- 
time anti-loafing law. 


In favour of the double platoon SYS- ° 


tem for firemen, twelve hours per day 
and 72 in the week, no firemen being 
required to work more than 12 consecu- 
tive hours. 

Tm favour of a question of trade juris- 
diction concerning the pattern makers 
and ratlway carmen being referred to 
the American Federation of Labour. 


In favour of assisting the Canadian 
National Railway employees in securing 
an increase in the minimum pension al- 

lowance from $20 to $50 per month. 


In favour of a uniform barbers’ license 
law in the various provinces. 


In favour of all the provinces adopt- 
ing exclusive state insurance to be ad- 
ministered by a board on which labour 
shall be represented. 

In favour of legislation nullifying eon- 
tracts between employer and employees 
which conflict with the right of collective 
bargaining. 

Against the issuing of licenses to de- 
tective agencies which engage in strike- 
breaking activities. | : 

In favour of an investigation into the 
working conditions in the rubber fac- 
tories... 

In favour of having furnaee work pro- 
perly performed. 


In favour of the proper inspection of 
scaffolds by a qualified inspector. 


In favour of the Government develop- 
ing coal fields, owned and operated by 
the Government, with the view of mak- 
ing Canada.independent of outside sup- 
plies. 

In favour of the names being publish- 
ed of all persons who have food con- 
fiseated as unfit for food, and that a law 
be passed making it an offence for so 
holding food supplies, punishment to be 
imprisonment. 


In favour of the enforcement of the 
provisions of the Ontario Building 
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Trades Protective Act, especially in the 
rural districts. 


In favour of asking the Dominion 
Government to utilize the fleet of barges. 
and dredges lying idle in the port of 
Sore!, 

In favour of every worker being en- 
sured at least one day’s rest in seven. 


In favour of the Dominion Govern- 
ment inserting provision for the pay- 
ment of fair wages in all orders for sup- 
ples and equipment. 

In favour of legislation similar to that 
in the British Trades Disputes Act re 
injunctions and seizures of trade union 
funds. 


Referred to Executive Council 


The following items were referred to. 
the executive council at the request of 
the committee on Resolutions without 
any recommendations: 


Opposing the increase in postage on 
all. classes of publications and news- 
papers. 

Asking that the medical and surgical 
profession be undertaken by the state. ° 

Asking for a Royal Commission’ to in- 
vestigate the conditions in the sugar re- 
finery industries. 


The question of excluding the Cana- 
dian Brotherhood of Railroad Emplovees 
from representation at Congress Con- 
ventions was referred to the executive ' 
council, as negotiations for’an amaleam- 
ation with the Brotherhood of Railway- 


Clerks were under way. 
List of Officers Elected 


The result of the elections was that 
the executive council of last year was. 
returned to office, the president and 
secretary heine elected by acclamation. 
The full list of officers for 1920-21 is as 
follows: ‘ ; 

President—Tom Moore, Organizer, 
United Brotherhood of Carpenters and 
Joiners, Ottawa, Ont. | 7 

Vice-Presidents—Arthur Martel, mem- 
ber of Executive Board, United Brother- 
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hood of Carpenters and Joiners, Mont- 
real, Que.; H. J. Halford, 4th Vice- 

resident, Journeymen Barbers’ Inter- 
national Union, Hamilton, Ont.; Alex- 
ander McAndrew, member of the United 
Brotherhood of Maintenance-of-Way 
Employees and Railway Shop Labourers, 
Moosejaw, Sask. 


Secretary-Treasurer—P. M. Draper, 
member International Typographical 
Union, Ottawa, Ont. 


Provincial Executives—Quebee : chair- 
man, Gus Franeq, Montreal; committee, 
J. A. Belland and A. Bouchard, Mont- 
real; Omer Fleury, Quebec. Ontario: 
chairman, Jas. J. Ralph, Toronto; com- 
mittee, Alf. Carrol, Windsor; W. J. Jef- 
frey, Sault Ste. Marie; Donald Deare, 
Ottawa. Manitoba: Chairman, H. J. W. 
Powers, Winnipeg; committee, Wm. Mc- 
Cormick, H. Pickett and E. Robinson, 
all of Winnipeg. Saskatchewan: chair- 
man, James Somerville, Moosejaw ; com- 


a 
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mittee, R. J. Moore, Saskatoon; J. A. 
Regan, Regina; A. McKinnon, Moose- 
jaw. British Columbia: Chairman, K. 
S. Woodward, Victoria. The selection 
of the remaining members of the com- 
mittee was left to the Executive Coun- 
eil. 

The provinces of Nova Scotia, New 
Brunswick and Alberta have organized 
Provincial Federations of Labour, which 
are chartered by the Congress to deal 
with legislative matters. 

Fraternal delegate to the American 
Federation of Labour—W. F. Bush, 
member of Executive Board, United 
Garment Workers of America, Toronto, 
Ont. 

Fraternal delegate to the British 
Trades Union Congress—John T. Foster, 
business agent, International Association 
of Machinists, Montreal, Que. 

Winnipeg, Man., was selected as the 
convention city for 1921. | 


ANNUAL CONVENTION OF THE NATIONAL AND CATHOLIC UNIONS 


{HE third annual convention of the 
National and Catholic Unions was 
-held at Chicoutimi, Quebec, on July 17- 
20. There were 225 delegates present 
representing 120 local groups with a 
membership of over 40,000. Forty-nine 
resolutions on a large variety of subjects 
were passed by the convention. A re- 
commendation was made to the execu- 
tive for the establishment of sick benefit 
funds. It was recommended that there 
be included in the agenda of the next 
convention consideration of the question 
of forming industrial councils composed 
of employers and employees, for the 
establishment of working conditions and 
the adjustment of grievances. 

The confiscation by the government 
of profits unduly made during the war 
was advocated. It was resolved to urge 
the provincial government to pass legis- 
lation prohibiting the employment of 
- women in abattoirs, tanning and curry- 
ing shops and wholesale warehouses; to 
appoint two inspectors, one for the. Dis- 


trict of Quebee and one for the District 
of Montreal, for the enforcement of the 
Stationary Engineers’ Act, with the 
power to prosecute employers and em- 
ployees violating this Act; to pass a law 
similar to that of the Province of On- 
tario concerning the construction of 
steam boilers, but allowing any butter 
and cheese maker a ecertificaté of com- 
petency to act as engineer in butter and 
cheese factories, and providing that the 
offices of the examiners of stationary 
engineers at Quebee and Montreal be 
equipped with accessories necessary for 
a practical examination of each candi- 
date; to arrange for the recognition of 
Quebec stationary engineers’ certificates 
in other provinces; to enforce the law 
relating to hygiene in*barber shops, and 
to put a stop to Sunday work in those 
shops; to establish a compulsory court 
of arbitration for the settlement of dis- 
putes concerning firemen, policemen and 
waterworks employees, the arbitrators 
to be appointed by the parties to the dis- 
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pute. The foundation of technical 
schools in each industrial locality, and 
the provision of courses in practical and 
theoretical plumbing and _ heating - in 
these schools was advocated. It was re- 
solved to ask the provincial government 
to alter the regulations governing even- 
ing courses in localities other than Mont- 
real and Quebec by reducing the regis- 
tration for each teacher, the size of the 
classes and the number of courses per 
week, by increasing the teachers’ salar- 
ies and putting the courses for female 
workers on the same footing as those for 
males. 

It was resolved to ask the Dominion 


government to give more efficient help to- 


the shipbuilding industry, and to request 
the provincial and federal governments 
to amend their housing legislation in 
various respects. The Executive was 
instructed to ask the provincial and 
federal governments for a law siving 
trade unions corporate rights similar to 
the French law of March 20, 1920, which 
allows trade unions to take legal action 
in the interests of the trade, to make 
contracts with other unions, societies or 
concerns, and to use union labels. It 
was claimed that trade unions should 
have the right to own and dispose of 
real estate and personal goods, and it 
was desired that certain of the property 
. of the unions especially the benefit funds 
be declared not seizable. It was declared 
that several laws affecting labour were 
ineffective owing to defective means in 
their enforcement. 
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Among these were mentioned laws 
relating to the inspection of scaffold- 
ing, temperance and __ prohibition, 
observance of the Lord’s Day and the 
inspection of industrial establishments, 
as the officers having these matters in 
charge only acted upon the receipt of 
complaints from individuals often act- 
ing against their own interests. 
convention held that the government 
officers should lay the charges them- 
selves and conduct the prosecution and 
should have all the staff necessary for 
this purpose. It was decided to form a 
new organization to be known as the 
National Federation of the Catholic 
Workers of Canada, and the Executive 
was instructed to prepare a constitution 


and by-laws which will be submitted to — 


the various groups of workers who are 
eligible for membership and will come 
into force after adoption by the next 
convention. fae : 

A resolution was passed approving 
the principle of proportional representa- 
tion and urging the provincial and fed- 
eral governments to appoint a commis- 
sion composed of the various sections of 


the community to consider the matter - 


and that delegate Alfred Charpentier, 
of Montreal, be the representative of 
the National and Catholic Unions upon 
said commission. — 

Mr. G. Hébert. Quebec, was re-elected 
president, and Mr. J. A. Pin, Quebee, 
was re-elected secretary. 

Hull was selected as the place for the 
next annual convention. — 





- 


CONVENTION OF THE FEDERATED ASSOCIATION OF LETTER 


» 


THE Federated Association of Letter 


Carriers held its nineteenth biennial: 


convention at Peterborough, Ont., on 
September 2-4, there being present about 
70 delegates from various parts of Can- 
ada. It was presided over by the presi- 
_ dent, Mr. Pierre Ménard, of Montreal. 
It was decided that the convention 
should be held annually instead of every 


CARRIERS ~ 


two yeors; that therebe one deleoate from 
each of the three sections in Canada— 
east, centre, and west—to the Dominion 
Trades and Labour Congress: that the 
per capita tax be increased to $6 a year ; 
that an organizing secretary be appoint- 
ed with power to adjust disputes between 


the branches and the Post Office Depart- ~ 


ment; that a communication be address- 


the © 


The. 
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ed to the proper authority suggesting 
a reduction in the number of period- 
icals now being earried free; and 
that Panama hats be supplied every two 
years, for summer wear, and _ black 


Persian lamb every five years, for winter 
wear. It was also decided, instead of 
asking for an appeal board, to request 
the Government to grant a Whitley coun- 
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ceil to adjust salaries, the decision of the 
council to be final rather than that of the 
Civil Service Commission; to ask the 
~ Government to furnish free transporta- 
tion on the government-owned railways 
during vacation periods; to request the 
Post Office Department to supply street 
railway passes instead of tickets; to pro- 
vide money in lieu of boots, and to set a 
limit of 35 pounds on any delivery. 





THE BRITISH TRADES UNION CONGRESS 


— 


“HE fifty-séeond annual Trades Union 
Congress of the United Kingdom was 
held at Portsmouth on September 6-11. 
There were more than 950 delegates re- 
ee about 6,500,000 workers. 
J. H. Thomas, M.P., presided at 
a Congress. In the opening address 
the chairman referred to the Council of 
Action which he said had been called 
into being for one object only, to secure 
the independence of Poland and peace 
with Russia. He described it as a chal- 
lenge to the constitution, but added 
‘‘Nangerous as. was our remedy—and it 
was dangerous—it was justified by the 
result.’’ Reference was made by him to 
the situation in Mesopotamia and to the 
Trish question, for the solution of which 
he advocated Dominion home rule. 


The Congress adopted a scheme for 
setting up a General Council to supersede 
the Parliamentary Committee. The 
council will consist of 82 members, in- 
eluding two women, representing 18 
eroups of unions. The objects of the 
General Council will be to promote ecom- 
mon action, to assist unions when at- 
tacked on vital principles of trade 
unionism, to endeavour to promote 
settlements of disputes, to assist unions 
in the work of organization, to carry on 
propaganda, and to enter into relations 
with kindred movements in other coun- 
tries. 

A resolution moved by Mr. Tom 
Mann and seconded by Mr. Ben Tillet 

was carried, demanding that each indus- 


try ould be made responsible for its 
unemployed workers assuring them an 
income while out of work amounting to 
85 per cent. of their regular wages. 


Replying to a request for a statement 
as to the position of the Parliamentary 
Committee with regard to. the demands 

of the coal miners, Mr. Thomas said: 
‘(We have considered both last week 
and this, very earefullv the whole situ- 
ation, and seeing that the matter is now 
raised, and both this Congress’ action 
and the Parliamentary Committee’s ac- 
tion are apparently deliberately misre- 
presented, I had hetter state the exact 
situation. . . . The miners submitted 
their ease as they were bound to do, 
to the Triple Alliance. . . The railway- 
men and the transport workers deliber- 
ated separately on the issue and both 
unanimously came to the conclusion 
that in their opinion the miners’ claim 
was not only fair and reasonable but 
that they displayed a particularly un- 
selfish attitude. ’’ He announced that 
the miners had been invited by Sir 
Robert Horne, Minister of Labour, to 
meet him. Mr. Frank Hodges presented 
the miners’ case to the Congress and de- 
elared that for the last six years they 
had been pursuing a dual policy, first, 
seeking to reduce the cost of living for 
the community generally, and secondly 
of trying to make wages keep pace with 
prices, and of the two they had empha- 
sized the former. The Standing Orders 
Committee to whom the matter had been 
referred submitted the following resolu- 
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tion: ‘‘ This Congress, having heard the 
statement of the miners’ case for a re- 
duction in the price of domestic coal of 
14s. 2d. a ton, and an advance of wages 
of 2s, 1s, and of 9d. per shift for adults, 
youths and boys respectively, is of the 
opinion that the claims are both reason- 
able and just and should be conceded 
forthwith.’’ This resolution was carried 
unanimously. - 

The Parliamentary Committee were 
instructed ‘‘to take the necessary steps 
to see that the British trade union move- 


—_—_ 
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ment should be affiliated to the interna- 


tional trade union movement only — 


through the Trades Union Congress and 
its Parliamentary Committee,’’ and the 
Committee was directed ‘‘to refrain from 
co-operating with a sectional body which 


~ean only claim to represent a compara- 


tively small minority, most of whom are, 
moreover, affiliated with the Congress.’’ 
This was directed against the General 
Federation of Trade Unions. 

The next annual congress will be held 
at Cardiff. 





NATIONAL ALLIANCE OF 


EMPLOYERS AND EMPLOYED IN GREAT 


BRITAIN 


YHE National Alliance of Employers 
and Employed of Great Britain was 
founded in December, 1916, mainly to 
prepare a way in advance for the return 
to peace conditions in industry. But 
while designed as an organization for 
dealing with problems arising out of the 
war, the Alliance still continues to ex- 
tend its work both in regard to area and 
scope of operation, and now appears 
likely to become a permanent body. Its 
functions do not conflict with, but are 
complementary to, those of the so-called 
Whitley Councils, the latter providing 
machinery for the internal organization 
of the several industries while the Alli- 
ance considers questions of a National 
character affecting industry generally. 
At the annual meeting held in Birming- 


ham in June last, it was reported that. 


the Alliance at that date covered 60 areas 
as compared with 13 areas at the date of 
the Armistice. In each of these areas the 
Alliance is represented by joint commit- 
tees nominated by the Crown, and com- 
posed in equal proportions of representa- 
tives of chambers of commerce or other 


employers’ associations, officials of trade 
unions and Government delegates. Trade 
unions, however, are permitted to name 
their own representatives, if this course 
is consistent with the national interest. 
The function of the Alliance is to con- 
sider the general welfare of industry, 
ineluding impartial consideration of such 
questions as increased production, un- 
employment, profiteering, nationaliza- 
tion, the use of machinery, payment by 
results, restitution of trade union rights, 
housing, transportation and_ safety ar- 
rangements. The proposals put forward 
by the Alliance, emanating from the re- 
sponsible parties actually engaged in in- 
dustry, but without Government control, 
are assured of consideration or co-opera- 
tion on the part of the Government in~ 
carrying them into effect. The National 
Alliance thus represents an effort to 
reach a solution of industrial problems 
in so far as they can be solved by con- 
sent of the parties immediately con- 
cerned, and it is therefore described as a 
non-sectarian and non-political organiza- 
tion. 
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CONFERENCE OF EMPLOYM«NT SERVICE COUNCIL OF CANADA 


{HE second annual meeting of the Em- 
ployment Service Council of Canada 
was held in Ottawa on Thursday and 
Friday, September 23 and 24. This 
Council was established under authority 
of Order-in-Council No. 3111 of Decem- 
ber 17, 1918, as an advisory body to 
assist the Ministé® of Labour in the ad- 
ministration of the Employment Offices 
Co-ordination Act, and to recommend 
ways of preventing unemployment. 
The following provincial governments 
and employees’ and employers’ associa- 
tions are represented on the Council: 
Nova Scotia, Mr. W. B. MacCoy, K-C., 
Deputy Minister of Industries and Im- 
migration; New Brunswick, Mr. Celime 
Melansin, Moncton, N.B.; Quebec, Mr. 
Jos. Ainey, General Superintendent, 
Offices, Employment Service of Canada, 
Quebec Government Offices, Employ- 
ment Service of Canada, Montreal; 
Ontario, Mr. H. C. Hudson, Gener- 
al Superintendent Ontario Govern- 
ment Offices, Employment Service of 
Canada, Toronto; Manitoba, Mr. J. A. 
Bowman, General Superintendent, 
Manitoba Government Offices, Employ- 
ment Service of Canada, Winnipeg; 


Saskatchewan, Mr. Thomas M. Molloy,’ 


commissioner, Bureau of Labour and 
Industries, Regina, Saskatchewan; AI- 
berta, Mr. J. W. Mitchell, General 
Superintendent, Alberta Government 
Offices, Employment Service of Canada, 
Calgary ; British Columbia, Mr. J. D. Mc- 
Niven, Deputy Minister of Labour, Vic- 
toria; Canadian Manufatturers’ Assn., 
Mr. G. E. Carpenter, Western secretary, 
Winnipeg, and Mr. E. Blake Robert- 
_ son, Eastern secretary, Ottawa; Asso- 
ciation of Canadian Building and Con- 
struction Industries, Mr. J. P. Anglin, 
president; Trades and Labour Congress 
of Canada, Mr. A. McAndrews, Ottawa, 
and Mr. H. J. Halford, Hamilton; The 
Railway Association of Canada, Mr. C. 
P. Riddell, secretary, Montreal; Cana- 


dian Railway Brotherhoods, Mr. S. N. 
Berry, vice-president, Order of Railway 
Conductors, Toronto; Canadian Lumber- 
men’s Association, Mr. Frank Hawkins, 
secretary, Ottawa; Canadian Council 
of Agriculture, Mr. W. C. Good, Paris, 
Ont., and Mr. R. McKenzie, Winnipeg ; 
Mrs. J. S. Robson, Canadian Council of 
Immigration of Women for Household 
Service, Immigration Department, Otta- 
wa, Miss Helen Y. Reid, Canadian 
Patriotic Fund, Montreal; Great War 
Veterans’ Association, Mr. C. G. Mac- 
Neil, Dominion _ secretary-treasurer, 
Ottawa; Department of Soldiers’ Civil 
Re-establishment, Mr. T. A. Stevenson, 
Director, Information and _ Service 
Branch, Ottawa, and Mr. Bryce M. 
Stewart, Director of Employment Ser- 
vice, Department of Labour, Ottawa. 


Mr. Stewart, secretary of the Council, 
gave a resumé of the action taken on the 
recommendations passed at the last 
session, and reports were received from 
provincial representatives, indicating 
the progress that had been made in the 
employment work. The report of the 
Committee on Co-operation with the 
British Employment Exchanges, which 
was appointed last year, Stated that the 
British government through its colonial 
office had entered into an agreement 
with the Canadian government with 
reference to the recruiting of workers 
in the United Kingdom for work in 
Canada. <A form of application for the 
admission of workers had been agreed 
upon and was now in use in the Em- 
ployment Service, and workers secured 
in the United Kingdom at the request 
of Canadian employers were being re- 
eruited through the British Employ- 
ment offices. The Committee on Em- 
ployment Management Courses reported 
that the special course which had been 
given in Toronto University last year 
had been well attended and had been 
regarded by. employment people gener- 
ally as very successful. 


“ 
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Following are the resolutions and re- 
commendations of the various commit- 
tees which were adopted by the Council: 


Resolutions submitted by the Committee 
on Unemployment and adopted by 
the Council 


WHEREAS the governments of Canada and of 
the United Kingdom have agreed that em- 
ployers making application for labour from 
the United Kingdom shall be required to first 
make application to the Employment Service of 
Canada and shall import such labour if neces- 
sary only through the agency of the Employ- 


ment Service and the Department of Immigra- . 


tion, and WHEREAS complaints continue to be 
received that workers recruited in the United 
Kingdom frequently find on arriving in Canada 
that employment conditions have been misre- 
presented; NOW THEREFORE BE IT RESOLVED 
that this council approves the agreement en- 
tered into by the said governments, and urges 
that such agreement be made more effective 
by providing that persons shall be permitted 
to recruit labour from the United Kingdom 
for employment in Canada only under the 
supervision of the British Ministry of La- 
bour. 


RESOLVED that the Employment Service of 
Canada should endeavour to extend among em- 
ployers and workmen such methods as will re- 
sult in, stabilizing employment conditions; it 
is suggested that in the negotiations of trade 
agreements the principles. of restriction of 
overtime and reduction of hours in slack periods 
rather than reductions of permanent working 
forces, as already agreed upon by many em- 
ployers and labour organizations, be given 
full consideration; and that the members of 
this council representing various organizations 
of employers and workmen be requested to 
bring this resolution to the attention of their 
respective bodies and to report the views of 
such. organizations to the Secretary of the 
Council. 


WHEREAS in view of the report of the 
Royal Commission on Industrial Relations, and 
the recommendation of the National Industrial 
Conference and the facet that the principle of 
unemployment insurance has been endorsed by 
the Trades and Labour Congress of Canada, 
the Great War Veterans’ Association and the 
International Labour Conference at Washing- 
ton, this Council considers that some form of 
unemployment insurance would greatly reduce 
unrest and distress due to unemployment and 
fear of unemployment. 


Now THEREFORE BE IT RESOLVED that this 
Council request the Government to appoint a 
Board forthwith as recommended by the Na- 
tional Industrial Conference with instructions 
to submit a comprehensive report to the next 
National Industrial Conference. 
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WHEREAS unemployment consequent upon 
seasonal and. cyclical fluctuations in the de- 
mand for labour can be greatly reduced by 
the policy of stimulating the demand for labour 
at bad times through the postponement of 


government contracts of a non-urgent character © 


until it is necessary to promote a demand for 
labour owing to slackening of private employ- 
ment, and WHEREAS this policy was endorsed 
by the Joint Industrial Conference of the 
United Kingdom and by the International La- 
bour Conference at Washington, and WHEREAS 
this Council last year resolved ‘‘ that in the 
approval and execution of public works and in 
the purchase of Government supplies regard 
shall be had so far as reasonably practicable to 
the general state and prospects of the labour 
market to the end that the total volume of 
employment of the country may be kept as 
constant as possible’’: NOW THEREFORE BE IT 
RESOLVED that the Employment Service of 
Canada through the Employment Service of the 
Department of Labour and through the pro- 
vincial employment services shall with the least 
possible delay bring this policy to the atten- 
tion of all government authorities controlling 
any considerable amount of public expenditure 
and shall in co-operation with such depart- 
ments, arrange to have constantly at hand_ 
information as to available and projected gov- 
ernment expenditure with the view to planning 
such expenditure in accordance, with the state 
of labour market; that the Secretary shall send 
copies of this resolution to the departments 
concerned, and that the various Employment 
Services shall forward progress reports to the 
Secretary of this Council, 


Recommendations of the Committee on 
Administration and Technique 
Adopted by the Council 


ADVISORY COUNCILS AND COMMITTEES. 


The members of the Committee declared them- 
selves unanimously in favour of some form of 
Advisory Council or Committee for each em- 
ployment office and for each provincial Employ-, 


ment Service and strongly recommends that 


each province take immediate action toward 
the formation of such Councils. Where special 
legislation is necessary it is recommended that 
the Federal Minister of Labour be asked to 


communicate direct with the provincial govern- — 


ments concerned. 


TRANSPORTATION. 


(a) The Committee realizes the importance 
of having the lowest possible transportation 
rates for persons securing employment through 
the Employment Service and recommends that 
the Director of the Employment Service exert 
his efforts to have the 244c¢. rate maintained. 

(b) In. order -to facilitate the tranfer of 
workers to employment, the Committee recom- 
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mend that each province provide a fund out of 
which fares may be advanced to workers who 
are sent to more or less distant points on 
account of the impossibility of placing them 
locally. The regulations, covering such ad- 
vances which should not be given any publicity 
whatsoever—should be modelled after the 
British system of Employment Offices—full 
particulars of which may be found on Pages 
92 to 102 in the Government Code of General 
instructions to Divisional Office and Employ- 
ment Exchange Staff (E. D. 399, Ministry. of 
Labour Employment Department). 


INFORMATION. 


The Committee is pleased to learn that the 
efforts of the Department of Labour with re- 
gard to the issuing of an Employment Service 
Bulletin are meeting with success and we look 
forward with interest to the first number. We 
are convinced that such a bulletin will provide 
a valuable means of furthering the purposes 
of the Employment Service. 


JoB ANALYSIS. 


The difficulties under which the Department 
of Labour has been working are fully ap- 
preciated and the Committee is pleased to 
learn that in spite of these difficulties con- 
siderable progress has been made towards the 
publication of a memorandum on Job Analysis. 
The members of this Committee hope that the 
complete report on this subject will be issued 
as soon as possible, realizing that it will be 
of decided benefit to the Employment Service 
as a whole. 


PUBLICITY. 


With regard to the policy of the Employment 
Service towards the question of advertising 
and publicity the Committee recommends: 


(a) The use of detailed classified newspaper 
advertising is essential to the successful opera- 
tion of Employment Offices. The extent of this 
advertising may be determined by the Em- 
ployment Service of each province. 


Such advertising should be systematic and 
wherever possible should include the insertion 
‘in the same relative position of a daily ad- 
vertisement showing the most attractive orders 
and applications which the office may have 
listed. 


(b) Local Superintendents should confer 
fre;uently with such bodies as Boards of Trade, 
Chambers of Commerce, Business Women’s 
Clubs, Rotary, Kiwanis and Commercial Clubs, 
Retail Merchants’ and Builders’ Associations, 
Local Trades and Labour Councils, and other 
organizations with the idea of laying before 
these bodies the advantages to be obtained 


THE LABOUR GAZETTE 


1357 


from the Employment Service as related to 
their business or private interests. 


(c) It is recommended that a permanent 
poster be prepared which would direct seekers 
for employment or employers seeking workers 
to the various government offices. Such signs 
or posters should be displayed in railway sta- 
tions, post offices and other public places. 


(ad) The Committee recommends that both 
general and local superintendents should seize 
every opportunity to have news items concern- 
ing the Service inserted in local newspapers. 


(e) Standard Sign—after careful considera- 
tion of the various designs for a standard 
sign, the Committee recommended the adoption 
of the design used by the Province of Manitoba, 
consisting of an oval with the words, ‘‘Em- 
ployment Service of Canada’’ around the out- 
side, leaving the province directly concerned 
the decision as to the wording which shall be 
used in the bar running from end to end of the 
oval. 


CoMMERCIAL EMPLOYMENT AGENCIES. 


The Committee has learned with satisfaction 
that several of the provinces have taken steps 
since the last meeting of the Employment Ser- 
vice Council to close all private employment 
agencies within their boundaries and it is . 
strongly recommended that the provinces in 
which private agencies still exist should follow 
their example as soon as practicable. 


Recommendations of Committee on Spe- 
cialized Service, adopted by the 
Council! 


JUVENILE EMPLOYMENT WORK. 


We recommend that the survey now being 
carried on by the. Department under the direc- 
tion of Mr. Wyatt at Winnipeg be continued 
and that all information gained be made avail- 
able to the other provinces with the view that 
these provinces may proceed with the develop- 
ment of Juvenile Departments upon a sound 
and tested basis. 


HANDICAPPED WORKERS. 


This Committee reaffirms the recommendation 
made by the Employment Service Council, 1919, 
that where necessary special departments be 
ereated for handicapped workers. We further 
recommend the co-operation of the Employment 
Service of Canada with the special effort being 
made this winter by the Department of Soldiers’ 
Civil Re-establishment in the placing of voca- 
tional trained men and that where necessary a 
special placement officer with overseas ex- 
perience be attached to the offices of the Em- 
ployment Service of Canada in the larger in- 
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dustrial centres for the express purpose of 
specializing in the needs of disabled and handi- 
capped soldiers. . The general principle that 
such workers require a special service seems 
to have been justified by the experience of the 
Public Employment Offices which are now 
handling handicapped workers in a _ special 
division. Special knowledge of occupational 
opportunities is necessary in connection with 
the placing of handicapped workers, and the 
needs of the employer as well as of the ap- 
plicant must be carefully considered. A care- 
ful record of the progress of those applicants 
who are placed should be kept, preferably 
through a personal follow-up system. 
WOMEN’S DIVISION. 

This Committee would strongly urge the 

inauguration or establishment of distinctly 
_ female divisions in all employment offices 
throughout the Employment Service and that 
separate entrances to such divisions be pro- 
vided where possible. We would recommend 
that all records of placements and replacements 
of female workers, especially girls from over- 
seas, be made available to the superintendent 
of the local Hostel or such other authority as 
may seem entitled thereto. 


* 
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PROFESSIONAL AND BUSINESS SECTION. 


This Committee is of the opinion that 
adequate provisions should be made by the 
governments of the various provinces for the 
placing of- teachers and other professional 
workers in employment so that they may not. 
depend for this service on fee charging agen- 
cies. We would, therefore, récommend that: 
the Minister of Labour take up with the vari- 
ous provicial Governments, the establishment 
of a uniform and co-ordinated system of busi- 
ness professional placement offices in the Em- 
ployment Service at the earliest possible date. 


FarM HELP. . 


The Committee recommend that the subject 
of farm and harvest labour be a special item 
on the agenda of the Council for general dis- 
cussion Friday afternoon at 2.30 o’clock. 


IMMIGRATION. 


The Committee strongly recommends that the 
recruiting of workers from any country should 
be permitted only after consultation with em- 
ployers and workers through the Employment 
Service. 


ANNUAL MEETING OF THE INTERNATIONAL ASSOCIATION OF PUBLIC 
EMPLOYMENT SERVICES 


HE eighth annual meeting of Public 
Employment Services, formerly 
called the American Association of Pub- 
lic Employment Offices, was held at 
Ottawa, on September 20-22. A large 
number of men and women of recognized 
authority in their special lines were pres- 
ent, and the programme prepared for the 
meeting gave adequate expression to a 
broad view of public employment service 
work without neglecting definite practi- 
eal problems. The meeting was char- 
acterized throughout by the large attend- 
ance at the various sessions and by the 
keen interest displayed in the papers and 
discussion. 


In the present brief account of the 
meeting it will be impossible to do more 
than refer to the many papers pre- 
sented, but these papers will be pub- 


lished in full by the Department~ of 
Labour at an early date. 


After the delegates had been weleomed 
to the City of Ottawa by the Mayor, the 
discussion on Unemployment and Organ- 
ization of Employment was opened by a 
series of papers by representative Cana- 
dians. Professor Gilbert E. Jackson, 
Associate Professor of Economics, Uni- 
versity of Toronto, by a critical examina- 
tion of the merits of the five indications 
of the state of employment in Canada, 
published each month in the Lasour 
GAZETTE, brought out the value of de- 
tailed studies of the labour market. The 
necessity for proportionate national de- 
velopment as a means of stabilizing em- 
ployment was emphasized by Mr. Frank 
Beer of Toronto, who urged that there 
should be given to national production 
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some of the guidance and leadership now 
entered in industrial enterprises and 
that matters connected with production 
should be the subject of continuous study 
by the trade, employment and commer- 
cial experts of every country. Professor 
W. C. Clark, Associate Professor of Hco- 
nomics, Queen’s University, advocated 
the policy of regularizing national de- 
mand for labour by Government employ- 
ment. Professor Clark described what 
has been accomplished along these lines 
in other countries and dwelt on the need 
for such a policy in Canada. The morn- 
ing session ended with two interesting 
papers on immigration problems. Dr. 
J. W. MacMillan outlined the functions 
which the public employment service, in 

- g0-operation with other agencies, can 
perform for the immigrant, and Mr. 
Rigg, acting as representative for Mr. 
Tom Moore, President of the Trades and 
Labour Congress of Canada, expressed 
the point of view of organized labour 
with regard to the importation of work- 
ers. The fundamental principle laid 
down by Mr. Rigg was that no authority 
to import labour should be granted un- 
‘less it is first shown that the need for 
additional workers really exists and that 
such workers are not available in the 
country where they are required. 


At the afternoon session Mr. S. M. 
Harrison of the Russell Sage Foundation 
gave a brief account of the scope and 
status of the study of public employment 
service which had been made by the 
Foundation. The trade union attitude 
towards the public employment service 
was described by Mr. A. J. Portenar; 
the managerial point of view was inter- 
preted by Miss Odencrantz, while Mr. 


Buell made service the keynote of his. 


discussion and analyzed the demand for 
organized employment service. Profes- 


fr 
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sor Lescohier discussed the advisability 
and importance of studying not only the 
employment problem but all labour 
problems as market phenomena rather 
than as human welfare or production 
problems. The afternoon session closed 
with comments by Mr. Chas. B. Barnes 
on the remarks of previous speakers and 
further suggestions of his own on the 
proper functions of the public employ- 
ment service. 


In the evening a dinner was held in 
the Chateau Laurier at whch Mr. Barnes 
was Chairman, and Mr. F. A. Acland, 
Deputy Minister of Labour, welcomed 
the delegates on behalf of the Depart- 
ment of Labour. Mr. Wade H. Skinner, 
Assistant Director General, United 
States Employment Service, traced the 
present trends in public employment ser- 
vice in the United States, expressing the 
opinion that these were noticeably to- 
wards centralization and standardization. 
Mr. Edward F. McGrady, representing 
the American Federation of Labour, 
commented on certain points which had 
already been raised at the Conference 
‘and expressed the views of organized 
workers regarding the public employ- 
ment service. Scientific Management 
and the Reduction of Unemployment was 
the subject of an address by Mr. H. S- 
Person, Managing Director of the Taylor 
Society, and Dr. J. B. Andrews dis- 
cussed different phases of the subject of 
unemployment insurance. The dinner 
session ended with an address by Miss 
Mary Van Kleeck, who suggested some 
of the unrealized possibilities of research 
as a factor in industrial relations. Mr. 
B. M. Squires, who was unable to be 
present, submitted a paper describing 
the actual situation with regard to long- 
shore employment and indicating the 
lines along which progress in regulariz- 


he 
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ing and decasualizing such employment 
can be made. 


The second day of the Conference was 
devoted to discussion of problems con- 
nected with juveniles, professional work- 
ers and handicapped persons by special- 
ists in these particular fields. Miss 
Hirth, Director of the Bureau of Voca- 
tional Information, New York City, 
opened the session on Employment and 
Education with an address on the inter- 
relations of these two fields. In the dis- 
cussion on employment service for junior 
workers, which included papers by Mr. 
Fred King of the Russell Sage Founda- 
tion; Mr. J. M. Wyatt, Juvenile Employ- 
ment Specialist, Employment Service of 
Canada; Mr. Woelpper of the Junior 
Section, U. S. Employment Service; Mrs. 
Collier and Miss de Schweinitz the need 
for juvenile work in the public employ- 
ment offices was stressed, the special 
problems connected with this work were 
Stated, and methods of meeting such 
problems outlined. 


Miss Florence Jackson of Boston told 
of her experience in employment work 
for professional women and insisted upon 
the necessity for educational and re- 
search work in the administration of 
employment service for professional 
women. In _ considering ~ employment 
problems in the nursing profession, Miss 
Suzanne Haliburton placed her empha- 


sis on the need for organization of em- - 


ployment in this profession and sug- 
gested a national clearance system for 
the employment of public — health 
nurses. The special problems and possi- 
bilities of the University Employment 
Bureau were described by Mr. A. B. 
Crawford, Director of the Bureau of 
Appointments,, Yale University. 


Speakers who were qualified because 
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of first-hand knowledge of the questions 
diseussed were unanimous “in agreeing 
that the placement of the physically 
handicapped called for special atten- 
tion and special organization. How the 
lessons learned in handling the war-dis- 
abled can be applied to the problems of 
those disabled in industry was shown 
by Mr. H. L. Brunson of the United 
States Federal Board for Vocational 
Kducation, while Mr. W. T. Cross gave 
an account of the work being carried 
on under the Illinois Department of 
Public Welfare with the aim of develop- 
ing a plan for the physically handi- 
capped which will afford the maximum 
opportunity for the Illinois Employ- 
ment Service to do its part for the dis- 
abled. An address by Miss G. R. Stein, 
Employment Secretary of the Institute 
for Crippled and Disabled Men in New 
York, contained advice, based upon her 
own experience, as to the organization 
of an employment bureau for the handi- 
capped. Employment opportunities ~ 
for the hard of hearing was the theme 
of Miss Samuelson’s address. The re- 
lation between workmen’s compensation 
laws and the placement of the handi- 
capped was handled in two papers sub- 
mitted by Mr. Carl Hookstadt, U. S. 
Bureau of Labour Statistics, and Mr. 
T. Norman Dean, statistician, Ontario 
Workmen’s Compensation Board, re- 
spectively. 

Another phase of employment service 
work studied at the meeting was the 
harvest labour problem, which formed 
the subject of discussion at a round 
table evening conference. Professor 
Leseohier, who has recently conducted 
a survey of the harvest labour problem 
in the mid-western states for the Feder- 
al Department of Agriculture, intro- 
duced the topic and the discussion was 
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led by employment office officials of the 
various provinees of Canada. 


The last day of the meeting was de- 
voted to a consideration of employment 
office administration and _ technique. 
The majority of the speakers in this 
division of the programme were employ- 
ment bureau officials and considerable 
light was shed upon the various matters 
taken up. Mr. Harry Lippart dwelt 
upon the fact that in order to justify 
the expenditure of public funds for em- 
ployment offices the service given by 
these offices must be of real benefit to 
the public and made a strong plea for 
efficiency in employment office adminis- 
tration as a means of attaining this end. 
Mr. Hopf’s presentation of the value 
of job analysis and job specifications 
to successful placement work was sup- 
plemented by charts, as was Mr. Boyd’s 
tlescription of the lay-out of the Chic- 
ago public employment offices. The 
possibilities in psychological tests to de- 
termine vocational aptitudes were ex- 
plained by Mrs. Morgan, Employment 
Department of the Y. W. C. A., New 
York City, and Miss Esther Smith, 
Director of the Women’s Employment 
Service at Pittsburg, gave a paper on 
the technique of placing professional 
women. Another phase of Employment 
Service for women was treated by Miss 
Rachael Gallagher who raised the prob- 
lems which the establishment of separ- 
ate departments for men and women 
involves, indicating the weaknesses in a 
demarkation along these lines. Miss 
La Dame discussed the structural or- 
ganization of a national employment 
service and the division of work between 
national and state governments, favour- 
ing on the whole a co-operative plan be- 
tween the two. Specialization in em- 
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ployment office administration was ad- 


' voeated by Mr. Richard Flinn, Super- 


intendent of the State Employment Bu- 
reau in New York City. Mr. Flinn be- 
lieves that specialization is particularly 
important in the case of interviewers in 
larger cities, because of the opportuni- 
ties open to such interviewers to become 
acquainted with the principal trades and 
with employers and business agents of 
the loeality. 


Dr. Atwood. called attention to the 
value of Advisory Committees in secur- 
ing the confidence of both employers and 
employees and emphasized the opportun- 
ities such committees have for service. 
This same note was struck by Mr. Lark- 
in in his paper deseribing the Ohio ex- 
perience with Advisory Committees with 
particular reference to the valuable as- 
sistance given by these advisory bodies 
in war employment work. The factor 
of publicity as being most vital in all 
employment service work was brought 
out by Mr. Holbrook, Superintendent of 
the State Employment Bureau, Dayton, 
Ohio. 

Three papers on the subject of clear- 
ance completed the programme. Mr. 
Leslie E. Woodcock traced the progress 
which has been made in the development 
of clearance and Mr. Mullane showed 
how important the clearance function 
is in employment work. The salient 
points in the Ontario zone system of 
clearance were explained by Mr. Hudson, 
General Superintendent of the Ontario 
Government Employment Offices. 

At the annual business meeting which 
was held on the last afternoon the name 
of the organization was changed to the 
International Association of Public Em- 
ployment Services. Certain other 
changes were also made in the constitu- 
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tion and the following were adopted as 
the objeets of the Association :— 


1. To promote a system or systems 
of employment exchanges in the 
United States and Canada. Pal 


2. To advanee the study of employ- 
_ ment problems. 


3. To bring into closer association 
and to co-ordinate the efforts of Gov- 
ernment officials and others engaged or 
interested in questions relating to em- 
ployment, unemployment and the or- 
ganization of the labour market. 
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The following officials were then 
elected for the coming year :—President, 
Mr. Bryce M. Stewart; First Vice-Presi- 
dent, Mr. A. W. Holbrook; Second Vice- 
President, Mr. Harry Dunderdale; Third 
Vice-President, Mr. Sullivan; Secretary- 
Treasurer, Mr. R. A. Flinn; Executive 
members, Mr. John B. Densmore, last 
past Presidént, ex-officio, Miss Findlay 
and Mr. Peters. Buffalo, N. Y., was 
chosen as the place of meeting for next 
year. 


— 





REPORT OF THE EMPLOYMENT SERVICE OF CANADA FOR FOUR- 
WEEK PERIOD OF AUGUST 16 TO SEPTEMBER 11, 1920 


REPORTS from Employment Offices 

to the Dominion Headquarters of 
the Employment Service of Canada, De- 
partment of Labour, show that for the 
four weeks’ period from August 16 to 
September 11 the number of placements 
was 46,310 as compared with 35,368 
placements for the four weeks’ period 
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ended August 14, an increase of 10,942. 
This is the best four weeks’ period since 
the begimning of the record and when 
compared with the corresponding period 
of last year represents an increase in 
placements of 7,355. eS 
During the period under review regu- 
lar placements by weeks were reported 
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as follows:—week ended August 21— 
15,965; week ended August 28—12,223 ; 
week ended September 4—9,559; week 
ended September 11—8,523. In addi- 
tion 6,931 casual jobs (employment of a 
duration of less than one week) were 
supplied and were reported by weeks as 
follows :—week ended August 21—1,751; 
week ended August 28—1,733; week 
ended September 4—1,795; week ending 
September 11—1,652. 


The accompanying chart shows graph- 
ically the number of applications, vacan- 
cies, placements, week by week since the 
beginning of April, 1919. The chart in- 
dicates that during the period August 16 
to September 11 (previous reports hav- 
ing been reviewed in other issues of the 
Lasour GazeTte) anew high record was 
established by the service in applications, 
vacancies and placements. The figures 
for the week ended August 21 marked 
the peak of the harvesting period in the 
West. During this year over 19,000 va- 
cancies were listed, over 17,000 applica- 
tions were registered and 15,965 place- 
ments were made. For the latter part of 
the period under review there was a 


steady falling off in applications regis- 


tered, vacancies notified and placements 
reported, this being the inevitable reac- 
tion from the heavy demand of the pre- 
-vious weeks. On the whole, however, a 
higher level was maintained during the 
period than during the corresponding 
weeks of last year. 

The accompanying table presents in 
some detail the work of the various offices 
for the four weeks’ period ended Sep- 
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tember 11. At the beginning of the 
period (August 16) there were 3,997 
applicants unplaced, of which 2,888 were 
men and 1,109 were women, as compared 
with 2,547 men and 934 women, or a 
total of 3,481 persons unplaced at the 
end of the four weeks’ period. ‘The 
number of vacancies remaining unfilled 
“on August 14 totalled 14,694 of which 
10,679 were for men and 4,015 for 
women. This compares with 16,671 va- 
cancies for men and 3,500 for women, a 
total of 20,171 vacancies unfilled on 
September 11. It may be of interest to 
note that on September 13 of lastyear the 
the number of vacancies unfilled on 
September 18 of last year the number of 
applicants unplaced totalled 7,037 and 
the number of vacancies unfilled on the 
books of the various offices was 25,290. 


During the period under review em- 
ployers notified the service of 61,613 
vacancies for men and 5,708 for women, 
a total of 67,321. while the number of 
applicants registered at the offices total- 
led 55,338 of which 50,526 were men and 
4.812 were women. When compared 
with the report for the previous four 
weeks’ period, this represents an increase 
of 19,948 vacancies and 11,302 applica- 
tions. The report indicates also that 
placements in regular employment num- 
bered 42,905 for men and 3,405 for 
women, as compared with 42,740 for men 
and 2,628 for women as reported during 
the preceding four weeks’ period. Place- 
ments in casual jobs totalled 6,931 as 
compared with 6,836 during the previous 
period, an increase of 95. 


e 
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REPORT OF EMPLOYMENT SERVICE OF CANADA FOR FOUR-WEEK PERIOD ENDED SEPTEMBER, 11, 1920. 
ee ee 





Applicants Applicants Vacancies Vacancies Applicants Placements 

unplaced registered “unfilled at notified ré/erred to \ reported 
Office. 2: at beginning during beginning of during vacancies during 

0: period period period period during period period 


Men | Women| Men | Women| Men | Women| Men | Women| Men Women} Men | Women 


































































MONCLON. jue cs hese 24 1 345 14 99 30 320 15 Sol 13 12 
24 1 345 14 99 30 320 15 331 13 12 
New Brunswiek .. 25 359 129 335 344 
LULL cy cuna eats Min ie 0 339 1 148 0 5 0 199 1 1 
Montreal, St James St. 129 22 656 5D 191 23 395 _62 511 36 21 
Guebecne. 4 fon: ecsn ee 147 0 329 61 641 0 415 46 302 36 22 
Sherbrooke.......... 0 0 133 22 86 0 221 22 133 22 22 
Three Rivers....... 34 5 132 if 7AL 3 286 9 102 9 5 
355 27 1,589 146 1,137 26 1,322 139 1,247 104 71 
Quebec ........... $82 1,735 1;163 1,461 1,351 
Bellevilless easton 0 0 134 oD) 0 0 134 5 134 5 131 5. 
BrantwOrd ome eee c.: 0 1 102 10 t 6 102 8 103 13 98 11 
Ghathamy ee. ok 0 0 329 0 0 0 329 0 329 0 301 0 
Cobalt Pac ce ie 2: 0 0 188 3 222 0 292 3 174 aut 175 3 
Fort William......... 8 0 434 1 201 3 733 10 323 0 371 0 
Guelph er eke ee 65 14 182 12 80 §22 150 2 164 16 101 15 
Hamilton: | sees 209 34 38 533 119 23 188 414 154 534 76 473 38 
Kingston tans: ek os 4 2 148 5 333 3 138 yf 136 5 147 5 
Kitchener)... assess. 0 0 364 72 NER 443 0 386 5 357 5 
IiOnGOn..ceea ae ee 18 11 357 62 46 121 302 80 | 335 61 298 47 
Niagara Falls........ 0 0 222 4 5 19 219 3 223 3 75 2 
North Bay.......... 0 0} 258 0 5 0|- 257 0} 958 Oo; 329 0 
Oshawa spas wee ees 0 0 64 1 0 0 368 1 56 I 56 1 
Ottawa, Dalhousie St.. 13 0 112 0 124 90 0 122 0 102 0 
Ottawa, Queen St..... 14 55 519 71 25 288 221 107 496 50 462 37 
= PL EMDTOKE tees aU 0 0 131 1 19 0 626 0 131 I 131 1 
Peterborough........ 32 6 182 15 180 8 341 19 168 1} 10 
Orbe Arbhur. sg eee 3 1 137 5 131 6 746 4 } 736 5 4 
St. Catharines....... 13 We 420 26 66 5 437 23 430 17 14 
St. Thomas.......... 3 0 103 10 91 10 157 15 106 10 10 
Darmiag 2 se. pip hati 0 0 144 0 5 5 148 0 137 0 0 
Sault Ste. Marie..... Ors 0 1,176 5 243 0 1,246 5 992 5 5 
Sudbury Neva, ee ea a se 0 0 1,543 5 106 0 1,472 4 1,539 4 4 
PLANTING Yc. eee 0 0 339 0 0 0 338 0 339 0 0 
Toronto— ; 
45 King Stu Wie. 589 218° 2,263 + 908 618 1,058 1,597 1,159 1,365 448 
47 King St. W..... 0 0 965 0 228 0 202 0 130 0 
Windsor! stance 22 10 0 595 8 103 4 460 8 516 7 
SE | Neen Se SD SU = 7 Ie ee Re se eh dN | ee ha te 
806 348 | 12,544 1,281 2,933 2,523 | 11,962 1,617 | 10,362 146 
Ontario.......... 1,154 13,825 5,456 13,579 11,108 
Brandon’ 571.70 37 8 747 42 186 50 dali. 58 760 50 
Dauphin....... eaten 0 0 167 1 34 0 270 i See ae eee nate SRNL ev 
Portage La Prairie... . 5 1 1,912 72 230 45 1,802 52 appt 88 
The Pas ence a, 0 1 55 12 11 0 98 13 49 13 | 
Winnipeg— 
220 Bannatyne Ave. 38 0 706 0 330 0 1,569 0 687 9 
179 Henry Ave..... 0 0 826 0 403 0 1,442 0 826 0 
439 Main St....... 8 5. es 103 615 7\| 11,338 98 (GUT 86 
210 Montreal Trust. 0 214 219 0 155 224 212 
216 Bannatyne Ave. 0 163 0 385 0 379 0 516 0 387 
88 392 | 11,558 834 1,809 636 | 17,631 962 | 11,720 834 
Maniteoba........ 480 12,392 2,445 18,593 12,554 
Estevan... .c 5 .o+.... 25 0 616 20 348 20 1,104 16 642 320 
Moose Jaw.......... 59 | 25 2,097 99 142 46 2,742 115 2,015 78 
North Battle’ord..... 3 | 0 392 | 4 50 11 478 4 393 3 
Prince Albert........ 6 0 181 5 80 4 252 11 178 4 
Regina ocean ake 10 Ly 2,359 222 54 104 3,363 302 2,365 217 
Saskatoon........... 90 9 2,539 213 325 88 4,576 343 2,468 202 
Switt Current........ 2 1] 1,265 26 87 24 | 2,004 37 > 1949 25° 
Weyburn.......... j 10 0 150 9 1 2 225 10 159 8 
orktone tr cates 0 0 406 3 53 10 583 8 370 1 
205 40 | 10,005 601 1,140 309 | 15,327 846 | 9,832 558 
Saskatchewan... . 245 10,606 ~ 1,449 16,173 10,390 
ee are a 0 ee 
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REPORT OF EMPLOYMENT SERVICE OF CANADA FOR FOUR-WEEK PERIOD ENDED SEPTEMBER, 11, 1920—(Continu ed.) 
































































































































































































































= Applicants Applicants Vacancies Vacancies Applicants Placements 
unplaced registered unfilled at notified re erred to reported 
Office. at beginning uring beginning of during vacancies during 
o° period period period period during period period 
Men | Women| Men | Women|} Men | Women| Men | Women| Men | Women| Men | Women 
134 86 4,626 405 376 234 5,776 515 4,533 359 4,070 271 
0 0 336 8 18 0 1,044 10 253: 5 249 4 
197 140 2,242 409 1,206 200 2,331 499 2,107 424 1,956 370 
0 0 1,213 41 465 6 1,170 35 1,213 41 1,055 Al 
1 0 296 30 44 1 300 37 287 29 287 29 
332 226 8,713 893 2,109 441 | 10,621 1,096 8,393 858 7,617 715 
558 9,606 2,550 11,717 9,251 8,332 
3 0 109 3 173 0 214 6 107 3 86 3 
0 0 ~66 0 45 0 70 0 66 0 63 0 
0 0 46 0 34 0 70 0 48 0 41 0 
22 0 204 6 138 0 156 6 209 6 185 | 6 
0 0 35 9 1 0 38 8 34 8 34 8 
18 0 56 0 101 0 46 0 47 | 0 45 0 
21 9 299 16 267 5 279 13 202 13 279 12 
New Westminster. . . 38 0 221 5 8 0 158 7 152 4 153 | 5 
Prince George 0 0 15 0 0 0 15 0 15 0 15 0 
Prince Rupert. .... 4 0 367 0 46 0 515 0 343 0 349 0 
Revelstoke 0 0 11 0 0 0 69 0 9 0 0 0 
Vancouver— 
Dunsmuir Ave 255 32 1,380 760 9. 15 476 722 1,298 758 1,247 | 702 
Powell Ave 87 0 1,984 0 417 0 1,944 0 1,932 0 1,879 0 
3 4 401 122 189 4 190 145 399 122 380 36 
627 30 578 122 24 26 190 126 225 104 248 96 
1,078 15 5,772 1,043 1,452 50 4,430 1,033 5,086 1,018 5,094 868 
1,153 6,815 1,502 5,463 6,104 5,872 
2,888 1,109 | 59,526 4,812 | 10,879 4,015 | 61,613 5,708 | 46,971 4,131 | 42,905 | 3,405 
3,997 “55,338 14,634 67,321 51,102 4§,310 











UNEMPLOYMENT IN TRADE UNIONS AT THE CLOSE OF AUGUST, 


1920, AS REPORTED BY UNIONS MAKING RETURNS 


T a se article on  vitalieniten 

mong the members of local trade 
beta deals with unemployment as 
at the end of August, 1920, and 


is based on returns received from 
1,464 labour organizations with a 
total membership of 187,432. For all 


occupations reporting, 3. 16 per cent 
of the members were unemployed 
as compared with 2.64 per cent at 
the end of July, 1920, and with 2.33 per 
cent at the end of August, 1919. Un- 
employment as used here has reference 
to involuntary idleness due to economic 
-eauses. Persons occupied in work other 
than their own trades or who are idle 
because of sickness or as the direct result 
of strikes and lockouts are not consid- 


ered as unemployed. As the number 
of unions making returns varies from 
month to month with consequent varia- 
tions in membership upon which the 
percentage of unemployment is based, 
it should be understood that the per- 
centage of unemployment figures have 
reference only to those unions report- 
ing. 

That the percentage out of work at 
the end of August was slightly larger 
than in the preceding month and also 
than in the corresponding month of last 
year was due to there having been some- 
what less activity in the manufacturing 
and mechanical industries, particularly 
in the leather subgroup, and also in 
transportation. There were, on the 
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other hand, decreases in the percentages 
unemployed in the mining, quarrying 
and refining of ores, building and con- 
struction and miscellaneous groups. 

‘‘abie I on this page summarizes the 
returns by provinces. Manitoba, Sask- 
atchewan and Alberta registered de- 
elines in unemployment in comparison 
with the returns for both July, 1920, 
and August, 1919. In Nova Scotia and 
Prince Edward Island and New Bruns- 
wick, there were slight increases in the 
number unemployed as compared with 
the returns for the preceding month, 
but the percentages were considerably 
smaller than those reported for August 
of last year. In Quebec, Ontario and 
British Columbia there was more idle- 
ness than in both months. 


TABLE 1—PERCENTAGES OF UNEMPLOYMENT IN 
TRADE UNIONS BY PROVINCES 
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Cal ime 3 
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Month Bal \a - Fa x) 
ael gl\elelsiel|4a| al 
eS) e | ei 3 ‘a hay s|-s | 
° a) shed [eB 
z CA ites SM Eko i =p Imig Wc os 
DeewlOla ke .36) .7 (9.9 18.1 (3.2 {7.0 |4.3 )14.3 )8.01 
June 1916....... 49) .8 |1.8 |1.7 |1.2 12.6 |3:03} .53 12.1 
MeckelOVG vse ors .74| 1.66/3.6 | .55)/1.01/1.63)1.70! 3.86/2.17 
June 1917....... .25| .20)2.23) .94] .58] .25) .84) 2.50/1.25 
Decnlopp ee. ss 2.64) 3.07/2.96)2 .44/1.07/2.41/1.55] 3.05/2.42 
June 1918...... 16) .27| .44| .37| .29) .18) .39) 1.70) .50 
ec. 1948.0. oo... 2.01 42/3 .46/2 .95|1.31)2.15/2.07} 3.81/2.76 
Jans 1919s es 1.25 84/4.07/4.64/3.62/5.73|1.97| 5.20/3.94 
Feb 191925... 5.68| 2.58/6.70|5.48)2.82/4.47/4.16| 7.97/5.61 
Mar 1919....... 2.41) 2.93/6.93/5.65)1.20/5.3113.56| 8.05|5.62 
Apr hO1Oss.. se 2.41) 2.46/4.21/4.25)1.65/3.95|2.26| 9.65)4.38 
BY VOLO cas 4.66) 3.38/5.15|2.60)1.47/2.86/1.43] 6.5213.33 
June 1919). Se 2.68) 2.43/3.79)1.87/1.19)/2.5111.68] 3.32/2.57 
Uy OL Oy ole 4.11] 1.15)2.51]1.52| .92/2.77|1.90} 5.82/2.40 
Aug: 1919 sks 6 1.69\2.62\1.25) .81\1.95|1.09| 5.81\2 33 
Sept. 1919....... 1.53}11.22)2.12|1.41]} .73]1.29) .94| 8.03/2.19 
Oct. 1919....... 3.19} 1.06|2.39) .81]1.28) .59) .93)11.58/2.71 
Nov. 1919....... 1.21] 1.53)2.93/2.02/2.07)1.20) .52/16.18/3.58 
Dec. 1919....... 1.47| 5.80|5.39/1.99}4.97/6.01/2.79118.62/4 98 
Jar. 19208 nose 2.72) 3.97|4.38)2 .66)4.50/4.92/4.01/12.17/4.28 
Feb. 1920....... 5.08} 2.31/1.93]/3 .04)4.62/5.24/5.12|14.58/4. 33 
Mar. 1920....... 1 88} 3.06)3.18)2.53/3.18)4.03|2.06| 9.50/3.44 
Apr. 1920....... 61) 1.32)2.50/2.42/2.71/3 1911.71] 8.09/2.83 
May 1920....... 38 53/3 .62/1.80)|2 .63)1.32)1.49)10 63/2.88 
June 1920....... .56} .28/2.82)1.68/1.41/2.15)1.15| 9.57/2.48 
July 1920:.......| .10| .20)2.69)1.60|1.83| .89)1.43|12.10)2.64 
Aug. 1920....... 26) 1.02'4.15)1.73 .31! .53' .67/13.69/3.16 


The percentages reported unemployed 
in the different groups of industries are 
indicated in Table II on page 1367. 

Unemployment in the manufacturing 
and mechanical industries, as recorded 
by 378 unions having a combined mem- 
bership of 58,730 persons, was more pre- 
valent than at the end of July and also 
than at the end of August, 1919, 5.15 
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per cent of the members having been 
out of work as compared with unem- 
ployment percentages of 2.86 in the pre- 
ceeding month and 8.38 in the correspond- 
ing month of last year. This imcrease 
in unemployment may be attributed 
very largely to slackness for workers in 
leather, boots and shoes, and rubber 
products, where the number out of work 


was larger than has been reported pre- | 


viously in these articles. Workers in 
metals, machinery and conveyances, 
food, tobacco and liquors, printing, 
publishing and paper goods, and wood- 
working and furniture were more fully 
employed than in July and August of 
last year. In textiles, carpets and cord- 
age, pulp, paper and fibre and glass 
blowing the percentages of unemploy- 
ment were somewhat larger than in 
July, but improvement was shown in 
comparison with the figures for August, 
1919. On the other hand, employment 
for jewellery workers as reported by 6 
unions was brisker than in the preced- 


ing month, but the percentage out of 


work was larger than in the correspond- 
ing month of last year. As in the case 
of the leather and rubber sub-group 
mentioned above, employment for cloth- 
ing workers was less active than in both 
months used in this article for compar- 
ative purposes. Some short time was 
recorded by unions of patternmakers, 
confectioners, meat cutters, butchers, 
tailors, garment workers, typographers, 
leather, boot and shoe workers, jewellery 
workers and glass bottle blowers. | 


Reports from 602: organizations of 
transportation workers having a total 
membership of 73,991 persons, indicated 
that 2.78 per cent of the members were 
unemployed as compared with percent- 
ages of 2.52 in July, 1920, and 2.02 in 
August, 1919. Employment among 
steam railway employees (whose returns 
constituted over 74 per cent of the entire 
group membership reporting) showed 
greater activity than in. the preceding 
month, and also than in the correspond- 
ing month of last year. The same is 
true of street and electric railway em- 
ployees and teamsters and chauffeurs. 
On the other hand navigation workers 
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months. This increase in unemployment 
was partly the result of dullness in the 
shipyards in British Columbia. Some 
unions of firemen and carmen, engineers, 
trainmen and maintenance of way em- 
ployees reported that not all their mem- 
bers were working full time. 


In the mining, quarrying and refining 
of ores group, returns were tabulated 
from 37 unions having an aggregate 
membership of 10,497 persons, showing 
that .24 per cent of the members were 
out: of work as compared with .94 per 
cent at the end of July and with .45 per 
cent at the close of August, 1919. 
Miners were more fully engaged than in 
both months, while employment for 
- quarry workers and mill and smelter 
men was well maintained. 


The percentage out of work in the 
building and construction group, as re- 
ported by 253 organizations having a 
combined membership of 28,724 persons, 
was 2.99, as compared with unemployed 
percentages of 3.99 in July, 1920, and 
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TABLE IL—PERCENT A GES OF UNEMPLOYMENT IN TRADE UNIONS BY GROUPS OF INDUSTRIES. 
oa q 8 
eae 3 \8 4 j Be eo 
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Sols OS] wai | S lobe] SB aS] & Ae Ble lds] S| |S a» | a ies aa (ee 
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Dec. 1915 3.11 0/ .8| 0} 3.3; 013.7) 3.7} 0} | 0} 0} 8.0] 2.4/ 2.3/12.2 | 0/5.9 [28.3 0} 23.3/8.4 (8.61 
June 1916| 1.41 0] 4.9; 0] .6|< 0) .8| 5.9} 0] 0} of} oO} .8} 5} 3/2.3) of.2/) 8.6) 0} 08.4 24 
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Jan. 1919|3.82/3.21| 8.24(11.50| 3.22/2.23| .69/10.57/1.19|  0|.27/5.88|2.02/1.78| .33| 6.73/2.98]1.42|16.28] 33 50 50/2. 8413.94 
Feb. 1919/4 29|5.54| 9.90|12.29| 26 .96| .70| 2.78|4.00| 9.44|.74/4.61/4.56|2.74(3.42|18.17/3.698.79|16.44) .48)17.54/4 0715.61 
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Deo. 19192.7913.72111.38) 36, .12| .62/1.08 .15| .44| 6.22) 0|5.60|5.03/1.59| .6%|29.37|2.89/2.10/12.06| 91/72. 16.4 23 4.98 
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| 
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recorded less employment than in both 2.86 in August of last year. Plumbers 


and steamfitters and hodearriers and 
building labourers were more fully en- 
gaged than in both months. The per- 
eentages out of work as reported by 
carpenters and joiners and steam shovel 
and dredgemen were somewhat smaller 
than in July, but they were shegnhtly 
larger than in August, 1919. On the 
contrary, electrical workers, painters, 
decorators and paperhangers and bridge 
and structural iron workers were not as 
well employed as in the preceding 
month, but conditions were better than 
in the corresponding period of last year. 
The percentages out of work among 
bricklayers, masons and_ plasterers, 
granite and stone cutters and tile lay- 
ers, lather and roofers were larger than 
in both months. Some short time was 
reported by unions of bricklayers, 
masons and plasterers, carpenters and 
joiners, painters, decorators and paper- 
hangers and plumbers and steam fitters. 


In the public employment group, as 
registered by 67 unions -having a com- 
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’ TABLE II.—UNEMPLOYMENT ON AUGUST 31,1920 ‘ 
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*Railway and commercial—organized in interprovincial divisions. 
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AS REPORTED BY TRADE UNIONS. 
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bined membership of 4,203 persons, the 
percentage unemployed was .12 as com- 
pared with percentages of .03 and .17 
in July 1920, and August 1919, respect- 
ively. Civic employees were slightly less 
fully employed than in the preceding 
month. The percentage out of work, 
however, showed a nominal decline as 
compared with the figures for August 
of last year. 

Unemployment in the group of mis- 
cellaneous trades, as indicated by re- 
turns tabulated from 121 organizations 
with 14,271 members, was slightly less 
prevalent than in either month used in 
this article for comparative purposes, 
1.49 per cent of the members having 
«heen reported as unemployed as com- 
-pared with percentages of 1.84 in July 
and 1.58 in August, 1919. Retail clerks, 
as recorded by 5 unions, showed 4 small- 
er number out of work than in the corre- 
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sponding month, with practically the 
same percentage as in August of last 
year. Employment for hotel and res- 
taurant workers and musicians and the- 
atre employees was slightly more active 
than in the previous month, but the per- 
centages out of work showed small in- 
creases over the figures for August, 
1919. On the other hand, the percent- 
ages of idleness among barbers and 
stationary engineers and firemen and 
unclassified workers were somewhat 
larger than those reported for July. 
They were, however, considerably small- 
er than the percentages registered in 
August of last year. Some unions of 


-musicians and theatre employees, sta- 


tionary engineers and firemen, barbers 
and unclassified workers reported part 
of their members not working on full 
time. 

The tabular statement on pages 1368- 
69 presents the returns in some detail. 





EMPLOYMENT CONDITIONS IN 


CANADA DURING THE PERIOD 


AUGUST 2 TO SEPTEMBER 11, AS REPORTED BY EMPLOYERS 


WEEKLY reports from employers to 
the Dominion Headquarters of the 
Employment Service of Canada, De- 
partment of Labour, during the six 
weeks from August 2 to September 11 
inclusive, show that there were declines 
of varying size in the volume of employ- 
ment during five of the weeks, with an 
increase during the remaining week. 


The change reported for each of the ~ 


weeks under review as compared with 
the preceding week was as follows :— 


Week ending August 7, a decrease of 
7,689 persons or one per cent. y 

Week ending August 14, an increase of 
1,048 persons or .1 per cent. 

Week ending August 21, a decrease of 
165 persons or .02 per cent. 

Week ending August 28, a decrease 
of 172 persons or .02 per cent. 

Week ending September 4,, a decrease 
of 295 persons or .04 per cent. 

Week ending September 11, a decrease 
of 433 persons or .1 per cent. 


During the six weeks period under 
review, employment conditions were sub- 
stantially the same in the different parts 
of Canada, declines in employment oc- 
curring during two or more of the six 
weeks in every district and also in every 
province. In the Maritime Provinces 
there were reductions in staffs during 
the first and second weeks of the period, 
with increases in the remaining four. 
Within this district, employment in 
Nova Scotia was better maintained than 
in the remaining provinces showing de-— 
clines only during the first two weeks of 
the period, while in New Brunswick there 
was an increase for the week ending 
August 28 alone, and in Prince Edward 
Island there were additions during the 
week of August 21 and 28, with reduc- 
tions in the first two and last two weeks. 
Firms in Quebee recorded increases in 
employment during the weeks of August 
21, September 4 and 11, with large de® 
creases during the remaining periods. 
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In Ontario there were additions to staffs 
during the weeks of August 14, 21 and 
28, while decreases in employment occur- 
red during the weeks of August 7, Sep- 
tember 4 and 11, these losses being the 
most pronounced registered in any dis- 
trict. Employers in the Prairie Prov- 
inces reported increases in employment 
during the week of September 11 only, 
with substantial declines in the first five 
weeks. Within this district, Alberta 
showed decreases during the first four, 
Manitoba during the first five, and Sas- 
katchewan during all six weeks of the 
period under review. In British Colum- 
bia there were additions to staffs during 
the weeks of August 7 and 28 only. 


A summary of the returns by indus- 
trial groups shows that firms in Logging, 
Fur Products and Telegraph Operation 
reported increases in employment during 
each of the six weeks under review. 
Building Construction, Edible Plant 
Products, Non-Ferrous Metal Products, 
Pulp and Paper Products, Textiles, 
Coal Mining, Personal Services (chiefly 
laundries) and Local Transportation re- 
ported fluctuation from week to week, 
with net gains during the period as a 
whole. On the contrary, Railway Con- 
struction, Edible Animal Products, 
Lumber and Its Products, Iron and 
Steel Products, Clay, Glass and Stone 
Products, Rubber Products, Miscellan- 
eous Manufacturing Industries, Metallic 
Ores, Non-Metallic Minerals other than 
coal (quarrying), Hotels and Restaur- 
ants, Telephone Operation, Retail and 

Wholesale Trade, Railway and Water 
Transportation registered declines, tak- 
ing the period as a whole with increases 
during one or more of the weeks under 
review. In~-Mineral Products, n.es., 
Leather Goods and Wood Distillates, 
there were reductions during each week 
of the period. 

The most pronounced increases in the 
volume of employment afforded during 
the period under review was reported by 
firms in the Logging group, where an 
ageregate of 3,136 persons were added 
to their staffs during the six weeks, 
largely on account of the commencement 

_of bush operations. In Textiles, the re- 
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ductions as well as the increases were 
large, being caused in most cases by shut- 
downs for vacations and inventory pur- 
poses. Seasonal activity in the canning 


sub-group occasioned practically all 
the gains in Edible Plant Products. 


Tn contrast with the preceding periods 
reviewed in the Lasour GazEeTTE, dur- 
ing which greatly increased employment 
of a seasonal nature had been reported 
in Railway Construction, the losses in 
this industry during the six weeks period 
being discussed were the most marked 
in any group, amounting to 3,499 em- 
ployees. These declines to some extent 
were the result of the release of construc- 
tion workers for harvest activities, par- 
ticularly in the Prairie Provinces, but. 
the fact that in some cases the season’s 
operations were completed also contri- 
buted to the reductions. In Hdible 
Animal Products, the decreases were at- 
tributable in large measure to the close 
of the fishing season in the Maritime 
Provinces and British Columbia, though 
inactivity in meat packing establish- 
ments in Ontario also caused some of 
the decline, particularly during the week 
of September 11. The completion of 
saw milling operations occasioned a large 
part of the reductions in Lumber and 
its Products, which occurred in Ontario 
and Quebee and also in the Maritime 
Provinees. In Iron and Steel most of 
the losses were reported in the vehicle 
sub-group. Seasonal inactivity, together 
with shutdowns for holidays and stock- 
taking purposes caused part of the de- 
elines in Leather Products. The de- 
ereases in Pulp and Paper Products, to 
some extent, may be attributed to low 
water, especially in Ontario and Quebec, 
while there was marked activity in.this 
group in the Maritime Provinces. Most 
of the losses in Miscellaneous Manufac- 
turing Industries were registered in the 
tobacco sub-group. Reductions in the 
staffs of summer hotels occasioned the 
declinesin Hotels and Restaurants, which 
oceurred largely during September. In 
Retail and Wholesale Trade the decreas- 
es were in part attributable to holidays 
and inventories, although trade dullness 
also contributed to the reductions. The 
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fluctuations in Railway Transportation 
were partly: on account of temporary 
increases to staffs for harvest excursions, 
while the amalgamation of railways also 
caused some of the change. In Water 
Transportation fluctuations are usually 
sudden and marked, as employment in 
this group depends very largely upon 
the number of ships in harbour from 
week to week. 

The accompanying chart shows the 
weekly percentage of change in the num- 
ber of persons on payrolls in comparison 
with the figures for the base week (Jan- 
uary 17), as reported by those employ- 
ers making returns, the number of firms 
averaging over 5,100. The returns for 
the week of January 17 are being taken 
as base figures. It had been the intention 
to use the week of January 1, but this 
was found impracticable because of the 
abnormal situation at that time, due to 
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the annual inventory and holiday period 
and the consequent reductions in staffs. 
The week of January 17 coincides fairly 
closely with the termination of this sea- 
son and accordingly reflects more normal 
conditions. The chart indicates per- 
centage gains of varying size in the vol- 
ume of employment during each of the 
weeks under review, as compared with 
the returns for the base week. The re- 
ports for September 11 show for those 
employers making returns on that date, 


additions to staffs of 55,808 persons or 


8.1 per cent as compared with the staffs 
of the same firms for January 17. This 
increase was the largest registered dur- 
ing the six weeks under review, while 
that of 50,290 persons or 7.3 per cent 
recorded on August 7 was the lowest, the 
percentage showing fluctuations of less 
than 5 per cent during the intervening 
weeks. 


PERCENTAGE CHANGE IN NUMBER OF PERSONS ON PAY-ROLLS AS REPORTED WEEKLY 
BY EMPLOYERS MAKING RETURNS. 
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EMPLOYMENT IN THE BUILDING TRADES DURING AUGUST, 1920, AS 
INDICATED BY BUILDING PERMITS 


;\MPLOYMENT in the building trades 

as indicated by the value of building 
permits issued in 56 cities showed a de- 
cline during August as compared with 
the preceding month, the total value of 


building permits falling from $13,025,- 
560 in July to $9,439,807, in August, a 
decrease of $3,585 158, or not quite 28 
per cent. Prince Edward Island and 
Quebec were the only provinces to regis- 
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ter increases in this comparison, while of 
the reductions reported in the remaining 
provinees, that of $1,226,768, in Alberta 
was the most pronounced. 


As compared with the figures for the 
corresponding month in 1919, there 
was a decrease of $2,476,238, or nearly 
21 per cent in the building permits 
issued, the value for August, 1919, hav- 
ing been $11,916,045. In this compari- 
son, British Columbia alone reported an 
increase, declines being registered in the 
remaining provinces. 


_ Of the larger cities, Montreal record- 
ed an increase as compared with the fig- 
ures for July, with a reduction in com- 
parison with August, 1919. In Toronto 
and Vancouver, on the contrary, there 
were decreases as compared with July 
and increases over August of last year. 
Winnipeg and Edmonton registered de- 
clines in both comparisons. 


Of the smaller centres, Sherbrooke, 
Brantford, Chatham, Fort William, 
Guelph, Owen Sound, St. Catharines, 
Sarnia, Brandon, and Regina reported 
increases in the value of building permits 
issued as compared with both July, 1920, 
and August, 1919. 


The returns from 35 cities formerly 
used in this report (which are distin- 
guished by asterisks, and which are also 
tabulated separately for statistical pur- 
poses), show that the total value of build- 
ing permits issued by these cities 
amounted to $8,525,337, a decrease of 
$3,591,462, or almost 30 per cent, as 
compared with the returns for July. In 
comparison with the figures for August, 
1919, moreover, a decrease of $1,052,271, 
or 11 per cent, was registered. 
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ESTIMATED COST OF BUILDING WORK AS INDICATED 


\ 


City 


Prince Edward Island.. 
Charlottetown...:......... 


MVOC ccc tod eh eee rete 


New Brunswick.......... 
Hredermcton ss ee es ae 

= Monctolewe etree Seite. 
PStaJONNC we pick tee eels 


Quebec 


er eee ese soe eee ree 


Shawinigan Falls........... 
Sherbrooke sts tee ae 


(Chatham (nes eden ae one 
SHOT Wallin yes ener ere 
Galt ee eee ees 
SGUEl pla ee ee ten eee 
*Kingston 


“WOT COILS) See he ee 


* Peterboroughsn.s sce hs aite See 
+ PortsArthurcisce sae, aes 


DSTA es ic aa Cun ace eta 


AE OLORGOn pees and he 
Wiellan die Ges g: ee Tae a 


Manitoba 
*Brandon 


eeceete eer ee sees 


ed 


Saskatchewan........:.. 
* Moose aw. co )sinn cet Bete ss 
*Rerinasetne ts ct ace oe 
*Saskatoon: . area tests eee oe 


ese er ecoe ree eo reece 


¥ Caltatyranice eaten, mnneetre. 


beth bridgeics:cbye cx. be se cee 
Medicine Hat.............- 


Nanaimo ere e. 


PombeGrey. 8 iain tice cae 
PrincesRupersee: cation ckeere 
South Vancouver........... 
ea nCOUV Ln: ose 
*ViGLOr isis cocoa 5 5 loco sare 


Total—56 Cities.......... 
isnt 





Total—35 Cities.......... 


July, 
1920 


736,833 
530,178 

4,800 
201,860 


382,705 
170,000 
112,605 
100,100 


1,414,480 
1,105,785 
78,270 
4,500 
21,600 
54,700 
149,625 


5,280,167 
4,000 
41,705 
28,300 
15,900 
38,400 
42,470 
498,025 
51,205 


1,207,229 
470 
46,300 
1,160,450 


1,542,705 
809,105 
159,850 
573,750 


1,406,914 
277,000 
1,042,789 
80,750 
6,375 


1,054,536 
7.465 
23,094 
176.290 
12,100 
31,575 


669,292 
134,720 


—— 





BY BUILDING PERMITS 





August, August, 
1920 1918 
§ 

3,500 6,006 
3,500 6,000 
425,995 601.425 
380,370 480,675 
Nil 3,000 
45,625 117,750 
293,800 490,750 
15,000 13,000 
256,600 420,750 
22,200 57,000 
1.768538} 2,056,985 
1,336,350| 1,541,245 
150,631 162,245 
1,000 34,500 
123,500 51,700 
47,800 84,870 
109,255 182,425 
4,535,239) 6,009,835 

10,300 Nil 
78,305 61,890 
49 650 14,550 
69,300 29,875 
24,080 89,900 
161,388 11,950 
414.995 506,065 
poet | 45 508 
47,025 39,930 
236,040 867,420 
24,750 49,870 
30,000 336,885 
284,157 168,490 
41,000 2,300 
9,875 9,875 
38,659 411,572 
31,040 12,150 
156,896 57,905 
101,995 8,290 
104,454 70,746 
3 45,990 79 450 
2,216,116} 1,844,303 
32,705 39,806 
272,125 241,815 
33,053 9,290 
640,025 862,328 
58,700 7,400 
85,275 144,020 
496,050 710,900 
841,395 1,010,578 
86,875 110,685 
647,220 338,635 
157,300 561,250 
180,146 232,440 
100,200 121,500 
68,711 94,755 
5,885 9,835 
5,350 6,350 
751,171 645,720 
29,594 2,150 
13,550 20,957 
238,270 347,570 
34,535 43,250 
100,169 35,968 
308,227 173,345 
26,826 22,4838 
$9,439 807/$11,916,045 


$13,025,560 


$12,116,799] $8,525,337] $9,577.608 


eee 


1374 


THE LABOUR GAZETTE 


OcTOBER, 1920 


{ 


REPORTS ON CIVIC EMPLOYMENT IN FLFTEEN CITIES, AUGUST, 1920 


x 


EPORTS from fifteen cities showing 
the number of workers temporarily 
engaged and the wages paid these em- 
ployees during the month of August, 
showed a decrease of not quite three per 
eent in the number of workers and of 
_less than four per cent in the wages paid 


—— 


employees and of more than thirty-eight 
per cent in the wages paid are indicated, 
there having been 10,563 employees with 
a total pay-roll of $846,884 in August, 
1919: 


Toronto and London reported in- 
creases in the number of employees both 


as compared with the figures for the 
preceding month. In August, 1920, 
11,401 persons were temporarily em- 
ployed and the.pay-rolls amounted to 
$1,167,727 as compared with 11,711* 
employees and of an aggregate payroll 
of $1,218,753* in July. 

In comparison with the returns for 
the same period in 1919, increases of 
nearly eight per cent in the number of 


aS compared with the preceding month 
and also with August of last year. Mont- 
real, Winnipeg, Regina, Moose Jaw and 
Calgary registered declines as compared 
with the figures for July, with increases 
over August, 1919. At St. John, Ot- 
tawa, Hamilton, Brandon, Saskatoon, 
Edmonton, Vancouver and Victoria there 
were decreases in both comparisons. 


As to wages, Montreal, London, Win- 
eR Giesd Geures’ nipeg, Vancouver and Victoria showed 


EMPLOYMENT (BOTH CONTRACT AND MUNICIPAL WORK) AFFORDED WORKPEOPLE TEMPORARILY EMPLOYED BY 
FIFTEEN CITY CORPORATIONS, AUGUST, 1920, COMPARED WITH JULY, 1920, AND WITH AUGUST, 1919. 





























Number 0° employees temporarily Amount of wages paid employees temporarily em- 
employed during the month 0° ployed during the month o’: 
City. ——— We AV Sts 2g tee The) ee ee See 
July, August, August, July, August, August, 
1920 1920 1919 1920 1920 1919 
$ $ = 
iisomn. RACE, aT eT. *269 258 289 *26,270.04 19,921.21 18,353.98 
Wonteenl eer ur, Rosset As 3,440 3,405 3,020 294,085.96 297,549.83 196,715.58 
Qbtaya uate calocis am outhsrssewtets '» « 690 681 702 82,643 .62 74,104.38 61,652.43 
"ROFODEO eae tae ca eae 2,656 2,696 2,268 307,902.02 290,047.19 184,318 89 
iamilton Orc 0r hs. carats ee 768 684 779 88,312.51 72,883 .92 73,945.75 
bender tug ase see eca Ne 437 461 | 371 55,480.98 57,269.09 39,871.86 
iWin pee Zee ooctn deere see 1,283 1,168 1,075 143,264 .99 153,864.96 815632 .22 
Brandon swe ieiacc totes acinar ceae 73 71 102 7,007.76 6,861.96 7,082.75 
Rebing sae doiat' sc «aie Ram ges ' 204 198 ’ 181 23,999.70 20,892.10 17,9890 .87 
Monde Jaws ti nites? as 239 234 120 18,145.16 14,535.81 14,324.25 
Saskatoon eer pari seccaes ei oats 168 153 178 20,020.37 17,275 .04 16,357.29 
DES IR eer eins eno GT aes 502 467 425 49,805.25 46,731.89 41,767.90 
BMdmMontOnsar iis ss (s.-M ia ble vie aloes 147 137 213 11,531.28 9,599.77 15,432.24 
Wancouvell sc: 2 -oremh ieee ees 588 550 591 59,592.21 60,360.81 52,988.41 
pestis oe npethcetin Aasge'ssoaba 247 238 249 25,690.74 25,828.87 24,459.18 
ip talarcn uae ics *11,711 11,401 10,563 *$1,213,752.59 $1,167,726 . 83 $ 846,883.60 





*Revised figures. — 
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increases both as compared with returns 
for July, 1920, and also for August, 
1919. At St. John, Ottawa, Toronto, 
Regina, Moose Jaw, Saskatoon and Cal- 
gary decreases were registered as com- 
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pared with the returns for the preceding 
month with increases over August of 
last year. In Hamilton, Brandon, and 
Edmonton there were declines in both 
cases. 


FAIR WAGE CONTRACTS, SEPTEMBER, 192 


D UBING September the Department 

of Labour received for insertion in 
the Lanour Gazerte the following in- 
formation relative to sixteen fair wage 
contracts, of which thirteen were award- 
ed by the Department of Public Works, 
and three by the Department of Rail- 
ways and Canals. All the contracts, 
with two exceptions where fair wage 
schedules were included, contained the 
usual fair. wage clause which provides 
for the prompt payment. of such wages 
as are current in the district in which 
the work is to be performed, and for 
observance on the various works under 
contract of the prevailmg hours of 
labour, and which otherwise prevents 
abuses and secures the legitimate rights 
of the labour employed. 


A statement was also received as to 
supplies ordered by the Post Office De- 
partment, subject to the Regulations for 
the Suppression of the Sweating Sys- 
tem, the securing of fair wages, ete. 


DEPARTMENT OF PUBLIC WORKS. 


Dredging (in deep water berths), St. 
John, N.B. Name of contractor, J. A. 
Gregory, West St. John, N.B. Date of 
contract, September 20, 1920. Amount 
of contract, Class ‘‘B’’ $0.32 per cu. 
yd. (scow). 


Repairs to public wharf, Owl’s Head, 


N.S. Name of contractors, Naugle & 
Hiltz, Laurencetown, N.S. Date of con- 
tract, September 14, 1920. Amount of 
contract, schedule of rates. 


New steam boiler in the old Post 
_ Office, St. John, N.B. Name of con- 
tractor, James H. McPartland, St. John, 


N.B. Date of contract, September 17, 
1920. Amount of contract, $2,980. 


Repairs to the checkwater pier, Co- 
bourg,, Ont. Name of contractors, The 
York Construction Company, Ltd., Tor- 
onto, Ont. Date of contract,, Septem- 
ber 15, 1920: Amount of contract, 
schedule of rates. 


Construction of new ceiling, Machin- 
ery Building, Lansdowne Park, Ottawa, 
Ont. Name of contractors, J. EH. Cooper, 
E. McDonell & D. Beatty, Ottawa, Ont. 
Date of contract, September 18, 1920. 
Amount of contract, $2,494. — 


Supply of undergound cable between 
the Printing Bureau and the Royal 
Mint, Ottawa, Ont. Name of contract- 
ors, Ahearn & Soper, Ltd., Ottawa, Ont. 
Date of contract, September 2, 1920. 
Amount of contract, $3,651. 

Que. 


Wharf, Anse Aux Gascons, 
Name of contractor, Thos. P. Charleson, 
Ottawa, Ont. Date of contract, Septem- 
ber 10, 1920. Amount of contract 
$4,500. 

Construction of office and garage 
building for Air Board of Canada, 
Jericho Beach, Vancouver, B.C. Name 
of contractors, W. J. Sloan and W. W. 
Harrison, New Westminster, B. C. Date 
of contract, August 23, 1920. Amount 
of contract, $5,000. 


Reconstruction of the superstructure 
of West Pier, Pelee Island, Ont. Name 
of contractors, Border Cities Construc- 
tion Company, Windsor, Ont. Date of 
contract, September 22, 1920. Amount 
of contract, unit prices. 


Dredging, Grand Anse, N.B. Name 
of contractor, Miramichi Dredging Co., 
Ltd., Neweastle, N.B. Date of contract, 
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August 28, 1920. Amount of contract, 
Class ‘‘B’’ $0.6314 (scow measure). 


Sub-structure, approach, spans, etc., 
of the bridge over Bow River, Banff, 
Alta. Name of contractors, Fegles Con- 
struction Co., Ltd., Fort William, Ont. 
Date of contract, September 23, 1920. 
Amount of contract, $169,900. 


Construction of wharf, Thetis Island, 
B.C. Name of contractor, The Vancou- 


ver Pile Driving & Contracting Com- | 


pany, Vancouver, B.C. Date of con- 
tract, September 15, 1920. Amount of 
contract, schedule of prices. Fair wages 
schedule as follows: 











Rates of Wages: 


Trade or Class of Labour Not less than the ‘ollowing: 


er fe — 








Foreman carpenter............... $9.00 per day, 8 hours per day 
Foreman mixing concrete......... 6.50 ae 8 aD 1 Sie 
Foreman laying concrete.......... 6.50 * 8 Pe ts 
Foreman stone crushers.......... 6.50 8 Pee 
GSrpenbers neo eis Ses ee hain Wine 7.00 8 eee 
Binceetnths «Ae th e TELR UE 7.00 e 8 Were 
Blacksmith’s helpers............. 5.00 es 8 sy ae 
Ordinary, labourers... 2)... Kes « - ; 4.50 * 8 re 


Driver with 2 horses and wagon. . .|12.00 





Structural steel of bridge across Bow 
River, Banff, Alta. Name of con- 
tractor, Dominion Bridge Co., Ltd., 
Montreal, Que. Date of contract, Sep- 
tember 23, 1920. Amount of contract, 
$73,886. Fair wage schedule as follows: 








Rate of Wages: 


Trade or Class of Labour Not less than the ‘ollowing: 


Concrete workers>..............- .55 cents per hour, 9 hrs per day 


Teamsters (2 horses and wagon)...|1.05 + 9 $ 
Ordinary labourers............... .55 eee y 9 i 
Blackemith ewes ee ates. Cee ALY eillt Meet 8 :* 
Blacksmith’s helpers............. .60 Dat We 8 2 
MOAT DENLEIS (cas cera a Mente: 75 OE Laat t 8 s 
Engineer or hoisting engine....... SO0seAth iat 8 ; 
Engineer 'or pile driver........... 80 ne 8 
Steel erectors and riveters......... 1.00 nay 8 et 
Steel erectors and riveters’ helpers.| .75 ‘“ “* SioKy 
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DEPARTMENT OF RAILWAYS AND CANALS. 


Grading for grade and alignment re- 
vision on the Fredericton Subdivision of 
the Canadian National Railways. Name 
of contractor, R. B. Stewart, Taymouth, 
N.B. Date of contract, September 7, 
1920. Amount of contract, schedule of 
prites. 


Construction of a direct railway con- 
nection between Charny, Que., and the 
Quebec Bridge, Canadian.National Rail- 
ways. Name of contractor, J. R. O’Neil, 
Quebec, Que. Date of contract, Septem- 
ber 18, 1920. Amount of contract, sched- 
ule of prices. 


Alterations and extension to station 
building at New Glasgow, N.S., Cana- 
dian National Railways. Name of con- 
tractor, John Johnston, New Glasgow, 
N.S. Date of contract, September 13, 
1920. Amount of contract, $57,770, 
with schedule of prices for additions or 
deductions. 


Post QrricrE DEPARTMENT. 


The following is a statement of pay- 
ments made in September for supplies 
ordered by the Post Office Department, 
subject to the Regulations for the Sup- 
pression of the Sweating System, the 
securing of fair wages, and the perform- 
ance of work under sanitary conditions: 





Amount 
Nature of Orders of 
orders 
Making metal dating stamps and type and other hand 
stamps and brass crown seals...............--. $ 401.25 
Making and repairing rubber stamps, daters, etc..... 92.56 
Supplying stamping material, pads and ink....,..... 62.25 
Supplying mail bag fittings, t4. 0.2) 0.4000.4204aen 3,413 42 
Supplyins mail bageme. tee ee ee 2,578.38 
Making up and supplying letter carriers’ uniforms, 
COCs i. sashes, os het Sey ake eee tee BYP Ara 6 
Scales new and repaired..............2..+-s00000% 1,066.60 
Making and repairing miscellaneous articles......... 6.25 
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WAGES IN DAIRY FACTORIES IN CANADA 


‘HE results of a statistical survey of 
the dairy industry of Canada in the 
year of 1918 are given in Part II of the 
Census of Industry, 1918, recently issued 
by the Dominion Bureau of Statistics. 
In pursuance of the programme for se- 
euring consistency in the statistical re- 
turns of the various provinces uniform 
schedules were prepared by the Domin- 
ion Bureau (based on a schedule used by 
the province of Quebec), the distribu- 
tion and collection of these schedules 
being for the most part carried out by 
the several Provincial departments con- 
cerned. The information given in the 
present report refers only to factories 
and takes no account of home production 
of butter and cheese. The factories in 
Canada total 3,373, this number includ- 
ing 990 creameries or butter factories, 
1,885 cheese factories, 476 combined 
butter and cheese factories and 22 con- 
densed milk factories, 15 of the latter 
being in Ontario. The production from 


these factories in 1918 wes 93,298,349 


lbs. of butter and 174,878,313 lbs. of 
cheese. In the manufacture of butter, 
the province of Quebec stood first with 
36,761,057 lbs., Ontario holding the sec- 
ond place with 29,452,422 lbs. In cheese 
production, however, Ontario was first 
with 107,886,724 lbs., Quebec being sec- 
ond with 62,070,162 lbs. 

Statistics relating to the employment 
of labour are given in the subjoined 
table. The returns from 1,419 factories 
(exclusive of Quebec) show that 22 
operated less than 60 days; 74 operated 
from 60 to 120 days; 596 from 120 to 180 
days; 369 from 180 to 240 days; and 358 
from 240 days and over. In Quebec 
province the 1,954 factories were in oper- 
ation 372,738 days, or an average of 191 
days for each factory. The total ex- 
penses including galaries and wages, 
amounts paid to farmers, fuel, etc., 
amounted. to $101,364,912, the value of. 
the products totalling $107,340,850. 


TABLE SHOWING WAGES, SALARIES, AND OTHER PARTICULARS OF THE BUTTER AND CHEESE 
FACTORIES IN CANADA IN 1918 




















Superintendents, 
Capital Value Managers and Employees 
Number invested of other salaried on 
Province of Products Employees wages 
Factories 
$ $ No. $ No. $ 
Prince Edw. Island. 37 1393341 41> 855,374 da 27,103 33 10,749 
Nova Scotia........ 26 328,033 1,423,451 aie 25,685 68 33,524 
New Brunswick..... 42 138,156 768,034 79 41,452 41 24,743 
(JUeDEC aden cies setae 1,954 5,959,989 OSD G44 Nos loarel Steet MEL One a er ava 2,856 1,196,256 
Ontarior:s 02h 1,126 11,085,053 54,785,716 2,594 14665,323 BObo 1,489,332 
Dianitobamtacts seis ece 59 1,762,210 6,119,219 160 177,136 477 415,755 
Saskatchewan...... 39 936,903 3,261,222 128 117,089 260 179,991 
PM Or baie shes acalet 61 1,941,454 5,550,583 236 221,989 418 288,638 
British Columbia. . 29 840,481 3,453,307 109 134,421 214 72278 
TOUS oe She oecoke 3,013 $23,131,620 |$107,340,850 3,415* $2,410,198 6,740* — | $3,811,259 


*In Quebec no distinction is made between salaried employees and wage-earners. The totals for Quebec in this table 


awe given under the heading “Employees on Wages.”’ 


— 


1378 


THE LABOUR GAZETTE 


Ocroser, 1920 


RECENT INDUSTRIAL AGREEMENTS 


THE following is a summary of the 

more important industrial agree- 
ments recently received by the Depart- 
ment. While the conclusion of every 
industrial agreement implies the accept- 
ance, to a greater or less degree, of the 
principle of collective bargaining, it 
should not be overlooked that in a number 
of cases the agreement was reached only 
after the employees had been on strike. 
By verbal agreement is understood a 
schedule of rates and conditions agreed 
upon between the employees and the 
majority of employers, and in effect al- 
though not signed. The agreements are 
arranged by industrial groups. 


Metals and Machinery 


Amuerst, N. 8. — Canapian Car 
AND Founpry Co., LIMITED, AND THEIR 
EMPLOYEES, MEMBERS OF THE FEDE- 
RATED TRADES. Agreement in effect 
from June 30, 1920, until June 30, 1921, 
unless thirty days’ notice be given. 

Hours of labour: fifty per week, nine 
per day or night, and five on Saturday. 
Overtime, time and one-half; Sundays 
and holidays, double time. Work in ex- 
cess of one shift in any twenty-four 
hours to be overtime. Pieceworkers 
working overtime to have overtime rates. 

If staff is reduced, married men and 
men with dependents to be given prefer- 
ence. 


Disputes to be referred to foreman, 


and failing adjustment, to a representa- 
tive of the men and one of the Company. 
No strike or lock-out to take place pend- 
ing settlement. 
- One apprentice for every five mechan- 
ics; apprentices to serve four years and 
to receive mechanics’ rate at end of 
-term, if retained. Apprentices to be be- 
tween the ages of sixteen and twenty- 
one on entering the trade. 
Minimum wages: Per hour—machin- 
ists, 70 cents; machinist specialists, 50 
cents; 2nd year, 55 cents; 3rd year, 60 


cents; blacksmiths, cabinet makers, up- 
holsterers, template makers, bricklayers, 
pipe fitters, rivetters, nut and bolt mak- 
ers, electricians, welders, axle turner 
and fitter, 70 cents; carpenters, painters, 
saw fitters, wood machinists, sawyer and 
borer, morticer, sticker, planer, match- 
er, shaper, tool room repairer, car 
builders and repairers, armature winder 
2nd class, motor attendants, wheel borer 
and wheel press, 60 cents; car oilers, 
bolt threaders, burners, tradesmen help- 
ers, 50 cents; bucker, 65 cents; truck 
builders and repairers, punch operators, 
markers, press operator, reamer operat- 
or, shear operator, fitters, engineer, 55 
cents; general checkers, 45 and 50 cents; 
tool room attendants, 45 cents; rivet 
heaters, 40 cents; fireman, water attend- 
ant, 4714 cents; crane operators, 5214 
cents; millwright, 70 cents; apprentices, 
25 cents per hour first year; each addi- 
tional 6 months, plus 5 cents per hour; 
common labour, 40 and 4214 cents; 
watchman, 35 cents; tinsmiths, 70 cents; 
2nd class, 60 cents. ; : 


AmueErst, N. 8. — Ross ENGINEER- 
ING Works, LIMITED, AND SHOP COM-~ 
MITTEE REPRESENTING THE MOULDERS 
AND COREMAKERS IN THE. FOUNDRY 
DEPARTMENT, Agreement in effect 
from July 14, 1920 until April 30, 1921. 


Hours of labour, forty-eight per 
week; eight hours per day. Overtime, 
time and one-half; Sundays and holi- 
days, double time. ‘ 


Wages: Per hour up to October 1, side 
floormen, 75 cents; second men, 72 cents. 
From October 1 to April 30, men receiv- 
ing 72 cents to receive 75 cents. Crane 
floor, first men, 78 cents; second men, 
75 cents. 


When a reduction of working force is 
necessary, married men to be retained. 


Grievances to be referred to a commit- 
tee, and no cessation of work to take 
place until committee shall have had 
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time to adjust a settlement with the 
highest officer of the company. 


Sauur Sree. Marize, Ont. — ALGOMA 
STEEL CORPORATION, LIMITED, AND 
STEAM AND OPERATING HE GINEERS. 
Agreement in effect from September 7, 
1920, with wage scale retroactive to 
June 15, 1920, with 60 days’ notice of 
cancellation. 


Wages per hour—Gas_ engineers, 
chief operators, 7744 cents; operators, 
6614 cents; oilers, 59 cents; hoisting 
engineers, senior operators, 7134 cents; 
junior operators, 68 cents; firemen, 551 
cents; locomotive engineers (narrow 
gauge), 7034 cents; stationary engineers, 
- 6534, 6714, 6834 and 70 cents. 
Overtime, time and one-half. 


Committee of engineers to have privi- 
lege of meeting company officials. 


Moncton, N. B. — Lceau EmPrioy- 
ERS AND SHEET MetTaL WORKERS’ 
Union No. 6438. Agreement in effect 
from May 1, 1920. 


Wages: Per hour—journeymen 68 
eents; foremen, 70 cents. 


Hours of labour, forty-eight per week ; 
overtime when necessary on stock work 
to be straight time; other overtime, time 
and one-half to 12 midnight; thereafter 
and Sundays, double time. 


Moose Jaw, Sask. — Locau EM- 
PLOYING FIRMS AND AMALGAMATED 
Syeer Merrat WorkERS’ INTERNA- 
TIONAL ALLIANCE, No. 4381. Agree- 
ment in effect from June 1, 1920 to May 
a ee Ba 


Minimum wage: Per hour—journey- 
men, 90 cents. 


Hours of labour, eight hours per day, 
four hours on Saturdays. 


Overtime to midnight, time and one- 
half; thereafter and legal holidays, 
double time; no work on Labour Day. 


Cancary, Atta. — Supt Meran 
WorkKERS’ EMPLOYERS AND SHEET ME- 
TAL WorKERS’ INTERNATIONAL ASSO- 
craTion, No. 254. Agreement in effect 
from May 1, 1920 to May 30, 1921 with 
90 days’ notice of change. 
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Hours of labour, eight per day, four 
on Saturdays. 


Wages: Per hour—from May 1, 1920 
to July 1, 1920, 90 cents; thereafter, 
95 cents. Overtime, from 6 p.m. to 10 
p.m., time and one-half; thereafter and 
Sundays and holidays, double time. 


Foods, Liquors and Tobacco 


Orrawa, Canapa. — Master Ba- 
KERS’ ASSOCIATION AND BaxeERy DRi- 
vers’ Union, No. 488. Agreement in 
effect from June 1, 1920 to June 1, 
1921. 


Minimum wage per week to be $25 for 
all experienced bread drivers; rate not 
to be changed where system of commis- 
sion is in vogue. Less than three 
months’ experience, per week $18 to $25. 

Employers not to oppose men joining 
the Union. 


Holidays to be observed with pay. 


No route to require more than a nine- 
hour day. 


Grievances not settled by committee 
of men meeting the employer to be re- 
ferred to a joint committee. 


Victoria, B. C. — Master BAKERS 
oF VICTORIA, AND INTERNATIONAL Bro- 
THERHOOD OF TEAMSTERS, CHAUFFEURS, 
STABLEMEN, AND HeELpers, No. 365. 
Agreement in effect from July 1, 1920, 
until June 30, 1921. 


All salesmen to be members of the 
Union. 

Minimum wage: Per week—Bakery 
Salesmen, $30.00; men without experi- 
ence, for not more than thirty days, 
$25.00; stablemen’s wages to be settled 
between individual employers, union 
representatives and men affected. 


Hours of labour, fifty per week; over- 
time, time and one-half. Sunday labour, 
time and one-half, to be worked only in 
emergency. : 

Disputes to be referred to a joint 
arbitration committee. 


Winvieec, Man. — Locau Em- 
PLOYERS AND Unirep GarmMrrT WoRK- 
gprs oF AMERICA, No. 35. Agreement 
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in effect from February 17, 1920, until 
February 17, 1921. 

Employees to be not less than sixteen 
years of age, and to be good standing 
union members. During slack season, 
work to be so divided that each em- 
ployee may receive an equal amount. 

Hours of labour, forty-four per week, 
ending Saturday at noon. 

Differences to be submitted to the 
General Union officers. 


[Printing and Publishing 


CaLGary, ALTA. — EMPLOYING PRIN- 
TERS AND CALGARY PRINTING PRESS- 
MEN ASSISTANTS’ AND FEEDERS’ UNION, 
No. 201. Agreement in effect from 
May 1, 1920, until October 31, 1920. 

Wages: Per week—Journeymen, 
eylinder pressmen, day, $45, night $48; 
platen pressmen, four presses, $40 
three presses, $37.50, two presses, $35; 
assistant pressmen, $35. Cylinder feed- 
ers, first six months, $18; second six 


months, $21; second year, $23; third 
year, $27. Platen feeders, first six 
months, $9; second six months, $12; 


second year, $15; third year, $18; feeder 
with three years’ experience, $21. Feed- 
ers working on both eylinders and plat- 
ens to be classed cylinder feeders. A 
feeder with three or more years’ experi- 
ence to enter apprenticeship as assistant 
pressman when a vacancy occurs, and 
after two years to be entitled to sit for 
an examination; if qualified, to be given 
first opening for a pressman. Only one 
assistant unless three journeymen em- 
ployed. Feeders and assistants to re- 
ceive 50 cents per shift over scale, for 
night work. 

Foreman pressman to have full 
charge of press room; to have right to 
hire or discharge help at will so long as 
men comply with rules of union and 
discharge is not on account of maintain- 
ing union principles. 

Hours of labour, forty-five per week 
day work; forty-four per week night 
work. Overtime, first three hours, time 
and one-half; thereafter and Sundays 
and holidays double time. 


Only union men tu be employed. 
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VaNcouveEr, B.C.—Locat Empuoyine 
PRINTERS AND PRINTING PRESSMEN’S 
Union, No. 69, INTERNATIONAL PRINT- 
ING PRESSMEN AND ASSISTANTS’ UNION 
oF NortH America. Agreement in effect 
from December 15, 1919 to December 
31, 1920, and thereafter until a new 
contract. or scale be made. 

















From From | From 
September 1,] January 1, jSeptember 1, 
1919 1920 1920 
to to to 
December August December 
31, 1919 31, 1920 31, 1920 
Cylinder and offset: 
Journeymen pressmen... $36.50 $39.50 $40.50 
d yeYa0 (2) gs Pee ingame Pa 22.00 23.50 24.50 
Platen: 
Journeymen pressmen.} 33.50 36.00 37.50 
Meeders::.. 2.7. Gatos 20.00 21.50 22,50 
Night work: 
Pressmen#= 002s 7 cents per hour over day rate. 


Feeders and apprentices 5 cents per hour over day rate. 


Apprentices: apprentice pressmen on 
cylinder or platen presses to receive $1 
per week over respective feeders’ scales, 
with increase of $1 per week each year 
thereafter until becoming a journeyman. 
In case of apprentice pressman employ- 
ed on both cylinder and platen presses, 
cylinder scale to prevail. 


Shops employing an apprentice press- 
man or one journeyman feeder or more 
to be entitled to employ an apprentice 
pressfeeder, registered with Union, ap- 
prentice to receive $12 per week after 
one year, and $14 per week after eighteen 
months, or after one year if competent. 
After two years’ apprenticeship, if 
eighteen years of age, apprentice to re- 
ceive a journeyman feeders’ card. 

Overtime: first six hours, time and 
one-half; thereafter and Sundays and 
holidays, double time. 

One apprentice to every four journey- 
men. Seale to apply to all journeymen 
feeders, regardless of sex. 

All employees to be union members if 
such are available. 


” * 
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BRANTFORD, ONT. — EMPLOYING 
PRINTERS, AND BRANTFORD TYPOGRA- 
pHicaL Union No. 378. Agreement in 
effect from October 1, 1919, until May 
31, 1921. Minimum wages: Per week— 
Machine operators and floorman, day 
work, $27.00; night work, $29.00; ma- 
chinist operators and foremen, $29.00. 

Hours of labour: eight per day: 
seven and one-half per night. 

Overtime, day, until 11 p.m. time and 
one-half; night, until 10 a.m. time and 
one-half; thereafter day or night and 
Sundays and holidays double time. 

Machine learners’ scale, journeymen, 
two-thirds of hand compositors’ scale 
while operating the linotype. After 
four months, full scale for operators. 
Apprentices in last six months may 
operate machines. 


Only union members or apprentices 
employed in the job or advertisement 
departments to handle type in any de- 
partment controlled by the Union. 


Apprentice to be not less than four- 
teen years of age to begin, and possessed 
of a common school education. 


Five years to be term of apprentice- 
ship, but an apprentice may remain 
longer to qualify fully; apprentices to 
be registered by Union; one apprentice 
to three journeymen printers or frac- 
tion. 

Apprentice wage scale: Per week— 
third year, $9.00; fourth year, $11.00; 
fifth year, $13.00. , 

Disputes to be referred to a joint 
standing committee. 

Orrawa, Ont. — EmpLoyine PRIN- 

-TERS OF OTrawa, AND OTTrawa Typo- 
GRAPHICAL Unton, No. 102. 
To the rates as in existing agreement, 
a bonus was added to be effective from 
July 1, 1920, to June 30, 1921, benefit- 
ing printers, linotype operators and 
monotype operators in commercial job 
oftices. Amount of bonus, $3 per week, 
except in Government Printing Bureau, 
where bonus is $4 per week. Overtime 
is paid on the scale plus bonus rate. The 
agreement appeared in the Lasour 
GazeTre for February, 1920, on page 
174. 
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Orrawa, Ont. — NEWSPAPER PUB- 
LISHERS, AND OTTaAwa TYPOGRA- 
PHICAL Union, No. 102. Agreement in 
effect from January 1, 1918, to Decem- 
ber 31, 1922. 


Only union members to be employed. 
Seale of minimum wages: Per week—on 
evening newspapers, assistant foremen, 
compositors, make-ups, operators, copy 
cutters, bankmen, typecasters, machin- 
ists, and machine tenders, $26.50 for 
first two years, and $27.50 for remain- 
ing three years; eight hours per day; 
overtime, time and one-half. Morning 
newspapers, first two years, $28.50; last 
three years, $29.50; seven and one-half 
hours per night; overtime and time and 
one-half. Sundays and holidays, double 
time. 


To this agreement was subsequently 
added a bonus making pay and bonus 
up to September 18, 1920, for evening 
papers $36; and for morning papers, 
$38.50; further amendment September 
13, 1920 made evening paper scale $38; 
morning paper scale, $40.50. This is in 
force with the majority of local news- 
paper publishers; also annual vacation 
of one week with pay; overtime, based 
on scale and bonus. Hours per week 
actually worked, day, 4514; night 4214. 


Learners must be union members. 
Learners’ term, six months. Wages: 
Per week—first two weeks, $12; next 
two weeks, $14; next eight weeks, $16; 
next six weeks, $19; remaining eight 
weeks, $21; night rate, 15 per cent in 
advance. 


Apprentices :—News rooms: one ap- 
prentice to four journeymen or less; 
one for each additional four or less; not 
more than four on one shift. Appren- 
tices to be not less than fifteen years of 
age, and to serve five years. At end of 
second year if competent, to be made 
apprentice members of Union. Appren- 
tice scale: 1st six months of third year, 
$9. 2nd six month, $10; 1st six months 
of fourth year, $12.50; 2nd six months, 
$13.50; Ist six months of fifth year, 
$14.50; 2nd six months, $17. 


Disputes to be referred to the local 
Joint Standing Committee. 
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Toronto, OnT. — PUBLISHERS: OF 
Toronto DaiLins AND Toronto TypPo- 
GRAPHICAL Union, No. 91. Agreement 
in effect from July 1, 1917 to June 30, 
1922. 


In this agreement the original scale 
was as follows: Per week—evening news- 
papers first two years of agreement, 
$26. 50; last three years, $27.50. Morn- 
ing newspapers, first two years, $28.50; 
last three years, $29.50. Subsequently 
the rates were raised by bonuses to: 
evening newspapers, $36; morning news- 
papers, $38.50. These earnings were in- 
creased by $2 on September 9, 1920, 
making the rate plus bonus: evening 
newspapers, $38; morning newspapers, 
$40.50. 

Hours of labour: 
seven and one-half, 
eight. 

Working conditions of agreement are 
similar to other typographical agree- 
ments now in force. 


morning papers, 
evening papers, 


KITCHENER, Ont. — Locau EmM- 
PLOYING PRINTERS, AND ‘TYPOGRAPHI- 
cau Union, No. 366. Verbal agree- 
ment in effect from June 1, 1920 until 
April 30, 1921. 

Newspaper, Book and Job scale: 


Hours of labour: eight hours per day 
or night; six days or nights per week. 


Minimum wage: Per week—hand-com- 
positors, operators, make-up men, proof 
readers, and journeymen not otherwise 
specified, day work, $30; night work, 
$32; machinist operators, $30. Over- 
time, time and one-half. 


Apprentices: Per week—first year, 
$6; second year, $7; third year, $9; 
fourth year, Ist 6 months, $12; 2nd 6 
months, $14; fifth year, lst 6 months, 
$16; 2nd 6 months, $18. .One appren- 
tice to every four journeymen; appren- 
tices to be not less than sixteen years of 
age, and to have common school educa- 
tion. 


St. CATHARINES, OnT. — Locau 
EMPLOYING PRINTERS AND St. CaTHa- 
RINES TypocrapHicaL Union, No. 416. 
Agreement in effect from July 1, 1920, 
until July 1, 1921. 
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Newspaper scale: Minimum wages: 
Per week—July 1, 1920 to October 1, 
1920, advertising, floor and make-up 
men, and typesetting machine operators, 
day, $31; night, $33; machinist opera- 
tors and foreman, $33; night, $35. 

Book and job scale: (Piece work not 
to be allowed.) Wages: Per week— 
July 1, 1920 to October 1, 1920, hand 
and floor men, and typesetting machine ~ 
operators, day, $31.00; night $33.00; 
machinist operators and foremen, day, 
$38 ; night, $35. 

On October 1, 1920, and again on 
January 1, 1921, increase of $1 per week 
to be oranted to all. 


Superannuated scale, 6624 per cent 
of day scale, for old and ineapacitated 
members; no more than one member to 
be allowed in any one office at this seale. 


Hours of labour: eight per day; seven 
and one-half per night; six days or 
nights per week. Overtime, until 11 
p.m. (day) and 10 am. (night), time 
and one-half; thereafter and Sundays 
and legal holidays double time, Fore- 
man of composing room to employ and 
discharge all help. 

Apprentices: one apprentice to each © 
office with one or more journeymen, ex- 
clusive of the proprietor; term to be 
not less than five years; apprentices to 
be not less than sixteen years of age; 
examination at end of first year of ap- 
prenticeship, after which same may be 
terminated or continued. Apprentices, 
second year, one-third of journeymen’s 
scale; third year, one-half; fourth year, 
two-thirds; fifth year, four-fifths. One 
apprentice to every five members or 
fraction thereof, the number in no office 
to exceed three. Apprentices to be ad- 
mitted to the union at end of second 
year, if competent. 


Swirt CuRRENT, Sask. —~ LOCAL 
EMPLOYING PRINTERS, AND Swirt Cur- 
RENT TYPOGRAPHICAL Union, No. 726. 
Agreement in effect from ‘November 1, 
1919, until October 31, 1920. 

Secale of prices: Per hour—make-ups, 
admen, bankmen, journeymen engaged 
in hand composition or. distribution, 
operator of typesetting machines, ma- 
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chine tenders (machinists), proof read- 
ers, copy preparers, day work, 68 cents; 
night work, 777/9 cents; machinist 
operators, foremen and superintendent, 
day work, 75 cents; night work, 84 4/9 
cents. Machinist operator to receive 7 
cents per hour for each extra machine 
taken care of. 


Hours of labour: eight per day; seven 
and one-half per night. Sunday work, 
and morning papers or night staffs 
of afternoon papers Saturday night, 
double price. Holidays, time and one- 
half. Christmas Day, Dominion Day 
and Labour Day, or nights previous to 
these, to be paid without working. 

Learners’ wages: Per week, first five 
weeks, $15; second five weeks, $20; third 
five weeks, $28; night shifts, 50 cents 
per night above scale. 


Apprentices: Newspaper offices, one 
to every ten journeymen, or major frac- 
toin thereof ; job offices, one to every five. 
Apprentices to be not less than sixteen 

“years of age. 

Wage scale, registered apprentices : 
Per hour—first half year, 2714 cents; 
second, 2914 cents; third 32 cents; 
fourth, 34 cents; fifth, 381 cents; sixth, 
43 cents; seventh, 4514 cents; eighth, 
50 cents; ninth, 5214 cents; tenth, 59 
cents. Night shifts, $2.00 per week over 
above scale. Apprentices to take yearly 

- examination. 


Nanaimo, B. C. — LocaLt’Empioy- 
ING PRINTERS, AND Nanartmo Typo- 
GRAPHICAL Union, No. 337. Agree- 
ment in effect from January 1, 1920 
until May 1, 1921. 


Minimum wages: journeymen com- 
positors, typesetting machine operators, 
ad-men, and others, per day $6; per 
night $6.50, with a raise of 50 cents per 
day or night on May 1, 1920. 


‘Hours of labour: eight per day; seven 
and one-half per night, seven hours on 
Saturdays. Foremen, 50 cents per day 
or night above journeymen’s scale. 


One apprentice for six journeymen, 
or fraction thereof. No youth under 
sixteen years to be accepted ; apprentices 
must have common school education. 
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Apprentices in last year to be paid two- 
thirds of journeymen’s-seale. 


Transportation—Electric Railways 


MonTREAL, QUE.—MonrtTREAL TRAM- 
ways CoMpANY AND Montreal TRAM- 
wAys EmpLoyers’ Union, AMALGA- 
MATED ASSOCIATION OF STREET AND 
Fiecrric Ramway EmMetoyuss No. 790. 
Agreement in effect from July 157920; 
with 30 days’ notice of change. 


Car Service Department: 


Conductors and motormen: Wages: 
Per hour—first year, 45 cents; second 
year, 50 cents; thereafter, 55 cents. 
Hours of work, overtime freight, sweep- 
ers and other conditions as in agreement 
of previous year. 


Inspectors and _ Instructors: Per 
month—first year, $160; second year, 
$175: chief freight inspectors, $175; 
travelling freight inspectors, $150. 


Signalmen’s wages, same as econdue- 
tors and motormen. 


Depot clerks: Per month: day elerks, 
$175; night clerks, first year, $160 ; 
second year, $170; freight clerks, $145; 
janitors at depots, $85. 


Stablemen: foremen, $125 per month; 
grooms 30 to 35 cents per hour, chauf- 
feurs, $120 per month, hillmen, 35 cents 
per hour to July 1, 1920. 


Power Department: Wage rate: Per 
hour—Power houses: steam engineers in 
charge, 65 cents; assistant engineer, 
boiler room foreman, 52 cents; boiler 
room helpers, coal weigher, 40 cents; 
mechanics, carpenters, 55 cents; boiler 
repairmen, 50 cents; oilers, 474 cents; 
fireman, 50 cents; sweepers, 35 cents; 
chief operator, Hochelaga, 65 cents; 
switchboard operators, first class, 63 
cents; second class, 59 cents; sub-sta- 
tions, 55 cents; dynamo tenders, 50 
cents; foreman electricians, 60 cents; 
electricians, 55 cents; sweepers, 30 cents ; 
Overhead line: sub-foreman, 60 cents; 
linemen, 55 cents; groundmen, 50 cents; 
chauffeurs, 50 cents. 

Construction Department: Wages: 
Per month—general roadmaster, $225; 
roadmasters,, $195; permanent gang 
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foreman, $175 ; Per hour—assistant fore- 
men, 54 and 55 cents; permanent sub- 
urban track foremen, 52 cents; perma- 
nent checkers, 50 cents; temporary 
checkers, 44 cents; trackmen, 1st class, 
December 1 to April 1, 47 cents; April 
1 to December 1, 50 cents; trackmen, 
suburban, 47 cents; trackmen, 2nd class, 
42 cents; construction watchmen 231, 
cents; carters, prevailing rate; messen- 
gers, 16 cents; permanent clerks, 50 
cents; emergency men, 35 cents; inspec- 
tor pavement, 50 cents; inspector exca- 
vations, 47 to 50 cents; inspector switch- 
es, 47 cents; switchmen, 35 cents; elec- 
tric welders, grinders, motormen’s rate; 
grinders’ helpers, 42 cents; assistant 
foreman bonder, 55 cents; bonders, 50 
cents; blacksmiths, machinists, carpen- 
ters, bricklayers, plumbers, 60 cents; 
‘painters, 55 cents; helpers, 47 cents. 
Per month: foremen construction shops, 
$175; checker in charge, $135, $140; 
chauffeurs, $120; inspectors plants, day, 
$125; night, $195; foreman electric 
welder, foreman bonder, $165; foreman 
carpenter, $180; leading carpenter, 
$160; foreman bricklayer, $175; fore- 
man painter, $150, $140; foreman 
plumber, $160; foreman watchman, 
$135; labourers, prevailing rate. Stores 
Department: Per month—foreman in 
yard,, $115; Per hour—assistant fore- 
man in yard, 52 cents; freight handlers, 
42 cents; store helpers, permanent, 387 
cents ; temporary, market rate. 


Rolling Stock Department: Youville 
shops: carpenters, painters and miscel- 
laneous, machine shop, a flat increase of 
10 cents per hour to all employees with 
exception of floor sweepers, firemen, ap- 
prentices and those twenty years of age 
and under, who will receive increase of 5 
cents per hour. Car barns: chief inspec- 
tor, truck inspector, brake inspector, 
motor inspector, electrical inspector, 
fender and sand boxes, emergency men, 
pitmen, carpenters, helpers, benchmen, 
10 cents per hour over rates prior to 
July 1, 1920. 

Per ‘hour—Car starters, motormen’s 


rate: car starters’ helpers, 50 cents; car’ 


cleaners, shop cleaners, 55 cents; car 
cleaner inspectors, firemen, labourers, 
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40 cents. Cashier’s Department: Wages: 
per month—night cashiers (depots), 
$120; day cashiers,’ emergency clerks, 
$90, $95; $100 ; Ane box day clerks, $80, 
$85, $90 ; fare box night clerks, $95; 
branch office clerks, $75; $80; $85. 


Regular employees in all of the above 
departments, not included in the above 
classification, who have not received 
an increase during past twelve months, 
to receive increase of 15 per cent in rates 
prior to July 1, 1920. 


GautT, Ont:—Granp River Raltt- 
WAY, AND LAKE Eriz AnD Nort- 
ERN Ratitway, AND Emeioyvess. Rates 
of pay and rules in effect from Novem- 
ber 1, 1919, until October 31, 1920. 


Rates of pay: Per hour—Passenger 
and express train service, conductors 
and motormen, Ist year, 48 cents; 2nd 
year, 49 ceuts; thereafter 50 cents. 
Freight work train or snow-plough ser- 
vice, conductors and motormen, 52 cents, 
senior brakemen, 49 cents; trolleymen, 
46 cents. 


Hours of labour, nine per day; over- 
time, time and one-half after ten hours. 


Moossr Jaw, Sask. — Moost Jaw 
KLEctTRic Ratbway Company, Lim- 
ITED, AND AMALGAMATED UNION STREET 
AND ELectric Ratuway EMPLOYEES 
oF AMERICA, No. 14. Agreement in 
effect from November, 15, 1919 to Nov- 
ember 15, 1920. 

Operators joining service to become 
students with no cost to the Railway 
Company until qualified. 
first 


Wages: Per hour—Operators, 
six months, 50 cents; thereafter, 55 
cents. 


Hours of labour: nine per day, six 
days per week. Operators to be paid at 
rate of nine and one-quarter hours, 
which shall include time for reporting. 
Overtime, after ten hours, time and one- 
half. Hours on Sundays and holidays, 
six and one-half with nine hours’ pay, 
overtime after seven and one-half hours. 


SASKATOON, Sask. — MUonICIPAL 
STREET RAILWAY AND EMPLOYEES. Civie 
bylaw enacted by City Council of Sask- 
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atoon, March 15, 1920, to be in force 
until January 1, 1921. 


Wage increase of motormen and con- 
ductors over pre-existing rate to be paid 
as from January 1, 1920. Wages: Per 
hour—1st six months, 50 cents; 2nd six 
months, 52 cents; 3rd six months, 56 
cents; 4th six months, 58 cents; there- 
after, 60 cents; motormen and conduc- 
tors training students to be paid 5 cents 
per hour over above schedule. Sundays, 
time and one-quarter; holidays, time 
and one-half. Snow or sweeper work, 
for ten hours, plus 5 cents per hour; 
thereafter, time and one-half. 


No discrimination for being or not 
being members of the Union. 


Motormen and conductors, after being 
in the service continuously for one year 
prior to May 1, 1920, to be entitled to 
one week’s holidays with pay, and after 
a period of two years continuously, prior 
to May 1, 1920, each to be entitled to 
two weeks’ holidays with pay. Not more 
than six men to be on holidays at the 


same time. | 


Mechanical Department: Wage scale, 
retroaetive to January 1, 1920; per hour 
—skilled mechanics, 7314 cents; junior 
mechanics, 6814 cents; blacksmith, 6814 
cents; painter and earpenter, 7314 
cents; armature winder, 7314 cents; pit 
men, general workers, 5814 cents; car 
cleaners and helpers, 5314 cents. Night 
foremen, $145 per month. | 


Car-barn men, shop and _ linemen, 
overtime and Sundays, time and one- 
half. Trackmen and greasers, addition- 
al pay for overtime as determined by 
Superintendent. 


Shop employees who have been in ser- 
vice of system one year or more to be 
promoted or have their pay increased at 
discretion of council according to merit 
notwithstanding the above schedule. 


City to reserve right to pay wages of 
men taken on according to ability. 
Employees of Mechanical Department 


to have game provisions for vacation as 
motormen and conductors. 
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..Coal Mining 


PocaHontas, ALTA. — JASPER PARK 
CoOLLIERIES LIMITED, AND EMPLOYEES 
OF THE JASPER MINE, KNOWN AS THE 
PocaHontas INDEPENDENT WORK- 


-MEN’s CLuB. Agreement in effect from 


July 19, 1920 to March 31, 1922. 


This agreement goes into particulars 
as to rates and working conditions for 
piece workers. 


General conditions and rates not spe- 
eified in the local contract to be as in 
the District Agreement for United Mine 
Workers, ending March 31, 1922, as pub- 
lished in the August 1920 issue of the 
LABOUR GAZETTE. 


The closed shop to apply to all men 
excepting power house employees, fire 
bosses, and salaried men. Company ac- 
cepts closed shop clause, and agrees to 
check off only so long as the Pocahontas 
Independent Workmen’s Club applies 
its funds only to the local organization, 
lives up to the contract, and co-operates 
with the Company in maintaining the 
provisions thereof. 


A man found with stolen tools to be 
fined’ $10. for first offence, and for the 
second offence, fined $10 and discharged. 


Schedule of wages effective April 1, 
1920. Per day—slate pickers, boys, 
$3.53; slate pickers, men, car oilers, men, 
$5.40; car oilers, boys, tally boys, $3.53 ; 
teamster, $5.80; blacksmith, | $7.16; 
blacksmith’s helper, $5.83; power house 
engineers, $7.21; carpenters, $7.16; car- 
penters’ helpers, $5.83; box car loader, 
$6.49; firemen, $6.72; firemen’s helpers, 
railway handler, tripple dumper, man, 
$5.40; triple dumper, boy, $3.53; ma- 
chinist, $7.16; machinist helper, $5.83; 
sawyer, $7.21; rock bank man, $5.80; 
all other top labour not classified, $5.40; 
fire bosses, $8.16; brattice men, timber 
men, $6.35; timber helpers, $5.38 ; track-_ 
layer, motorman, miners, $6.35; track- 
layer’s helper, $5.58; switchman, timber 
packers, $6.27; miners, wet places, rock 
miners, $7.00; all other inside labour not 
classified, $5.58. 
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War bonus of $1.17-per day included 
in above rates, but war bonus to be fig- 
ured separately for contracts, and then 
for contract time only. 


Building and Construction 


NorTH VANCOUVER, B. C.—MASTER 
BuriupeRs’ ASSOCIATION, AND INTER- 
NATIONAL BROTHERHOOD OF CARPEN- 
TERS AND JOINERS, No. 452. Verbal 
agreement in effect from March 1920 
until April 1921. 


Wage scale, effective September 1, 
1920; Per hour—901% cents. 

Hours of labour, eight per day; four 
hours on Saturdays. Overtime, except 
tide work, Sundays and holidays, double 
time. No sub-contracting or piece work 
to be done. 

Members working tides to receive one 
day’s pay each tide. 


Port ARTHUR AND Fort WILLIAM, 


Ont. — Twin Cities  BuILpING 
TRADES FEDERATION, AND BRICK- 
LAYERS, CARPENTERS AND MILL- 


WRIGHTS AND STEAM AND OPERATING 
ENGINEERS. Agreement in effect. from 
June 1, 1920 to June 1, 1921. 


Hours of labour: eight per day ; four 
hours on Saturdays. 


Overtime, only in emergency. Sun- 
days, Saturday afternoons and holidays, 
time and one-half. 


Preference to be given to members of 
unions affiliated with the Federation. 


Disputes to be laid before the Indus- 
trial Council before a strike is resorted 
to. 


Wages: Per hour—bricklayers, $1.25; 
5 cents extra on boiler repair work; car- 
penters and millwright, $1.00; steam and 
operating engineers, on machines with 
three or more drums, locomotives, 
cranes, steam shovels, ditchers, drag 
lines, clam shells, orange peels, derricks 
with swinging gear attachment, derrick 
ears, and pile drivers irrespective of 
motive power, 90 cents; engineers in 
charge of double or single drum ma- 
chines and all other machines not 
enumerated above, 85 cents. 
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BRANTFORD, ONT. — BurLpErRs’ Ex- 
CHANGE AND BRICKLAYERS’ ’MASONS’ 
AND PLASTERERS’ UNION No., 9. Agree- 
ment in effect from May 1, 1920 to April 
30, 1921. . 


_ Wages: Per hour—l. 

No strike to be ordered by union 
against Builders’ Exchange. No em- 
ployee to leave work until dispute has 
been brought before joint committee for 
settlement. No sympathetic strike to be 
ordered. | 


Builders’ Exchange to employ only 
union men; union men to work only for 
contractors who recognize this agree- 
ment. 


Union to charge 20 cents per hour 
extra for contractors not belonging to 
Builders’ Exchange, with certain excep- 
tions. 


Hours of labour: eight per day, four 
hours on Saturdays. Double time for 
overtime and certain holidays. 


Local men to be given preference if 
available. 


Article -10 of this agreement concerns 
the Master Plasterers of Brantford and 
the same union. Wages, hours, overtime 
and holidays are as stated in the main 
agreement. P 


No master plasterers to do day work 
unless employing union journeymen; 
no two firms of plasterers to be repre- 
sented on one contract. 


Toronto, Ont. — Toronto SocrEtTy 
oF Domestic SANITARY AND HEATING - 
ENGINEERS, AND UNITED ASSOCIATION 
OF PLUMBERS AND STEAMFITTERS OF 
THE UNiTED STATES AND CANADA, 
No. 46. 


Hours of labour: eight per day; four 
on Saturdays. 4 

Wages: Per hour—journeymen, 90 > 
cents. 

Overtime, Sundays and certain holi- 
days, double time. 


Employers to use their efforts that all 
employees may be members of the union. 
Employees to use efforts that union 
members work only for licensed Sanitary 
or Heating Engineers. , 
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Apprenticeship to be served in one 
shop. Apprentice when deeming him- 
self competent, to be examined by Joint 
Examining Board; if successful, to work 
with tools, for two years, receiving: Per 
hour—first year, 50 cents; second year, 
60 cents; thereafter, Journeymen’s mini- 
mum rate. Only one apprentice for 
every five journeymen from each shop 
to apply for examination each year. If 
applicant fails, he must return to work 
for six months. One apprentice to each 
steamfitter. 


Grievances to be referred to a joint 
arbitration board; if no settlement is 
made, to the General Office of the Asso- 
ciation; no strike or lockout to take 
place pending investigation. 


Domestic and Personal—Including Amuse- 
ments - 


Vancouver, B. C. — Locau Em- 
PLOYERS, AND HOTEL AND RESTAURANT 
EMPLOYEES’ Union, No. 28. Agree- 

ment in effect from May 1, 1920. 


Employers to employ only white cooks 
at the range. Only union members to 
be employed. Six days of eight hours 
constitute a week’s work. 

Minimum wages: 
chef, three or more cooks employed, to 
arrange own hours, $40; second or fry, 
three or more cooks employed, eight 
hours straight, $33; night cooks, eight 
hours straight, $36; combination, pastry 
or fry, $36; chef, only two cooks em- 
ployed, $36; second, only two cooks em- 
ployed, $30; women cooks, same wages 
- as men; relief cooks, same as cooks re- 
lieved; cooks in fish and chip houses, 
minimum, $27.50; combination cook and 
waiter in fish and chip houses, minimum, 
$25 ; cooks’ helpers, eight hours straight, 
$21; overtime, time .and_ one-half. 
Waiters: counter waiters, eight hours 
within twelve, $24; eight hours straight, 
$23; five hours within eight, $19; table 
waiters, eight hours within twelve, 
$19.50; eight hours straight $18; five 
hours within eight $16.50; short hour 
waiters; first hour, 75 cents; second, 
or part, 50 cents; relief waiters, 
same as waiters relieved; split shift 
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Per week—cooks: © 
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on table and counter 15 cents per 
hour above table scale while working 
on counter. Overtime, time and one- 
half. Waitresses: counter, eight hours 
within twelve, $19; eight hours straight, 
$18; five hours within eight, $16.50; 
table, eight hours within twelve, $16.50; 
eight hours straight, $15; five hours 
$13.50; in tea rooms, 
bakery, lunch and hotel dining room, 
$13.50; short hour waitresses, 50 cents 
per hour or part thereof, relief wait- 
resses, Same as waitress relieved; over- 
time, time and one-half. Cabaret wait- 
ers or waitresses 50 cents per hour or 
part thereof. Waitresses working split 
shift on table and counter, 10 cents per 
hour or part thereof above table scale 
while working on counter. 


All above scales to include three meals 
per day. Eight hours’ straight shift to 
include one meal on employers’ time, 
and two meals on employees’ time. Five 
or eight hours’ split shift, three meals 
on employees’ time. Three hours’ shift 
or less, one meal on employees’ time. 
Fractions of an hour to be paid full 
hour. Employees not to be responsible 
for breakfast. ; 


Member working the seventh day ex- 
cept by special»permit to be fined $2.50 
for each offence. Members working over 
eight hours, except in emergency, to be 
fined $2.50. Any employer who_peér- 
sists in working help the seventh day to 
forfeit card. 


Vietorn’. 3B. Cr ee ReOCaie ae 
PLOYERS AND HOTEL AND RESTAURANT 
Empuovgees’ Unton, No. 459. Agree- 


- ment in effect from June 1, 1920, until 


June 1, 1921. 


Union to furnish competent help, 
whenever available. Outside help to 
join union within 30 days. 

Six days to constitute a week’s work 
unless otherwise specified. 

Upon written complaint from em- 
ployer, local to discipline its members 
for any specified cause. 

Wage Scale: Per week—eight hours 
per day, six days a week; chefs, $40; 
second fry, $383; night cook, $36; cooks’ 
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helpers, $21. Waiters: eight hours in 
twelve, six days a week, table waiters, 
$18; table waiters, shifts less than eight 
hours, per hour—45 cents; overtime, 
time and one-half, relief waiters, same as 
waiters relieved. No shift to be broken 
more than once. 


Waitresses: same hours as waiters; 
table waitresses, per week, $15.00; shifts 
less than eight hours, per hour, 35 cents ; 
other conditions, same as waiters. 


Banquets, picnics, etc.; banquets with 
full dréss, four hours or less, $4; hot 
spread, not over two hours, white clothes, 
$3; cold spread not over two hours, 
white clothes, $3; places outside city 
limits, waiters, per day, $5; waitresses, 
per day, $4. White lunches, cafeterias, 
ete.: Per week—hours as for waiters; 
eounter men, $20; counter girls, $14.50; 
pantry girls, $14.50; no shift to be 
broken more than once; catering work 
outside, per hour, 50 cents. Hotels: 
Per month—Waitresses eight hours, per 
day, six days per week, with room, $35; 
without room, $45; hotel dining rooms 
open all day, restaurant scale. 

Foregoing scales to include meals 
while working. 


Fractions of an hour to bé paid full 
hour. 

If employee’s day off falls on public 
holiday, said employee, if asked to work, 
to receive $1.00 extra. Any employer 
persisting in working help on the seventh 
day, when there is available help,:to for- 
feit his card. 


Probationers: in catering establish- 
ments, when local is unable to furnish 
competent waitresses, non-experienced 
female help can be employed, classed as 
probationers, and paid $12 per week for 
two months; thereafter, probationer to 
join the Union and receive Union rate. 


Epmonton, Aura. — Locau Em- 
PLOYERS AND Musicians’ PROTECTIVE 
AssociaTIon, No. 390, AMERICAN 
FEDERATION OF Musicians. Verbal 
Agreement in effect from September 1, 
1920. 


_A week to mean Monday to Saturday ; 
Sunday engagements quoted separately. 
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Theatres to be entitled to one re- 
hearsal of 214 hours per week, except 
picture shows and stock houses where 
rehearsals are extras. Minimum charge, 
$2 per man, leader $3.50, for 214 hours. 
Overtime, per man, 75 cents; leader $1 
per hour. 


- Overtime rates: 





Men Leader 
\ First 20 minutes or fraction thereof....| $ .75 $1.00 
Over 20 minutes up to 40 minutes... .. 1.50 2.06 
Over 40 minutes to 60 minutes........ 2.00 2.50, 


Musicians playing continuous music 
to rest 10 minutes in every hour. Leader 
to receive time and one-half except when 
otherwise provided or where over 16 men 
are engaged, when leader shall charge 
ouble. In leader’s absence, side man 
appointed to act to receive 50 cents per 
hour over scale. Any member playing 
in ,theatre when orchestra is not en- 
gaged, to receive $1.00 per half hour, 
organists excepted. 


Evening dress worn: single engage- 
ment, 50 cents extra; each additional en- 
gagement by same party, same week, 29 
cents; hotels or theatres by week of 6 
performances, $1.50; ~additional per- 
formances, 25 cents each until $3 maxi- 
mum is reached—two performanees after 
6 p.m. being considered one engagement, 


Casual engagements on holidays, $1 
per man over scale, with certain excep- 
tions. Substitutes to be paid at casual 
rate. 


Musicians engaged for more than. four 
hours to have meal or 50 eents over 
scale; one half hour allowed for refresh- 
ment. 


Provision made for travelling; mini- 
mum and maximum charges beyond four 
mile zone. 


Theatres: When an orchestra dis- 
places a regular theatre orchestra and 


the members of latter are laid off, they 
shall receive full salary. 
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Dramatic stock: week of eight per- 
formances, sidemen $35; leader $42; 
-extra matinees, sidemen $3.50; leader 
$4; rehearsals extra. 


Road shows: half week of four per- 
formances, sidemen, $26; leader, $32.50 ; 
full week of eight performances, side- 
men, $37.50; leader $45; single per- 
.formances, sidemen, $8; leader, $10; 
until four-performance rate is reached. 
Extra performances: sidemen, $3.50; 
leader, $4.00. 


Vaudeville, 12 performances: sidemen, 
$45; leader, $55. Extra performances: 
—gidemen, $3.50; leader $4; extra men for 
six performances, $28; every additional 
performance until weekly rate is reach- 
ed, $3.50. 


Combination houses: vaudeville with 
road shows, ete. Per week—men, $45; 
leader, $55; two free rehearsals allowed. 
Half week of six performances, men, 
$33; leader, $41; one rehearsal on half 
week. 


Operas, Symphony concerts and ora- 
torios, including one rehearsal, per man, 
$9; leader, $10.50. Extra rehearsals and 
overtime, usual rates; succeeding per- 
formanees, per man, $5.00; leader, $6.50 ; 
Sunday concerts: per man, $4.; leader, 
$6. 

Moving picture theatres: evening per- 
formances (rehearsals extra): casual 
rate, 214 hours, men, $4; leader, $5;.3 
hours, men, $4.75; leader, $6.75; 314 
hours, men, $5.50; leader, $7.50. 

Week of six performances: time not 
to exceed 214 hours, men $22.50; leader, 
$28.50; time not to exceed 3 hours, men, 
$26; leader, $33; time not to exceed 


314 hours, men, $29; leader, $37. After- 


noon performances, week of six per- 
formances: time not to exceed 21% hours, 
men, $18; leader, $21.50; time not to 
exceed 3 hours, men, $20; leader, $24. 


Organists: in theatres not employing 
erchestra, per week, $150, time of playing 
not to exceed 3 hours afternoons, and 3 
hours evenings. Overtime, $3 per half 
hour or fraction. 

Receptions, weddings, 
Single Engagements: 


dances, ete. 
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Men Leader 
2 hours between noon and 8 p.m.... $3 .50 $5.50 
2% hours between noon and midnight. 4.00 6.50 
38 hours between noon and midnight. 4.75 7.50 
314 hours between noon and midnight. 5.50 8.50 
4 hours between noon and midnight. 6.25 9.50 
Starting after 10 p.m. ‘or first 114 hours 3.50 5.50 

Overtime at usual rates. 
Weekly engagements—six evenings: 

between 6 p.m. and midnight: 

Men Leader 
PUG NOUTS tee se cet ett ae rete ns $18.00 $22.00 
Die AV OUP REMY Re Wet cere me ee ND 20.00 26.00 
2YoenOUES,, Seed he Sac eae eRe cl eas 24.00 29.00 
oA NOUTS to ers see eee ore ee eto oe 26.00 34.00 
SiG NOULS a wears see ee Cee 30.00 39.00 
Ao HOMIES Seis teas ty Hates Pac ace ose Motos 33.00 42.00 
4 hours (2 shifts).................. 36.00 45.00 
Be “hourss(2 shifts)! 42.7... cle 40.00 48.00 
GeahOnes (2 SHItS) fas cs eet < uae 44.00 52.00 


Less than 6 evening performances at 
casual rate until weekly rate is reached. 

Weekly rate for 6 afternoon perform- 
ances in addition to 6 evening engage- 
ments, between 12 noon and 6 p.m.: 








Men Leader 
IU CSHOUTS see area ans Tee ae = $15.00 $18.00 
Lie OUTS Se uel eee ee eB erate rare 18.00 21.00 
DUO OURS anes Ae no ee he 20.00 23.00 
Stal MOUNS: Mela tone a tceasteey Reese 22.00 25.00 
SU e ROUPS att Ae onl aale s COREG A: 24.00 27.00 
4 hours..... 5 ate Reet tet pene ie cen Ey 26.00 29.90 


If less than 6 evening performances 
be given, 6 afternoons to be charged at 
evening scale; 3 or less evening perform- 
ances same week, additional rate of $2.00 
per week in addition to evening rate for 
6 afternoon performances. Less than 6 
afternoon performances casual rate until 
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weekly rate is reached. Extra men and 
substitutes to receive casual rates unless 
playing whole week engagement. Part 
time substitutes, first 114 hours, $3.50; 
per half hour, or fraction, 75 cents. 
Substitute leader, $4 for first 114 hours; 
per half hour or fraction thereof, $1.25. 


Where orchestra is regularly engaged 
in hotels, if a special function takes 
place, orchestra to be paid additional 
amount. 


Bands: leader, rate and one-half up to 
sixteen men; thereafter, double. Bands- 
men, Per day—up to six hours, $8; per 
half day, up to three and one-half hours, 
$5; additional evening engagements, up 
to two hours, in addition to whole or half 
day, $3.50; open air concerts on Sun- 
days, up to two and one-half hours, 

4. | 


Skating rinks: single engagements 
after 6 p.m., two hours, men, $3.50; 
leader, $5.00; before 6 p.m., men, $4.00; 
leader, $5.50; weekly engagements, six 
nights per week, two hours per night, 
men, $18.00; leader, $25.00. 


Public Utilities 


MontTREAL, QUEBEC. — MOoNnTREAL 
Licht Heat, anD PowER CONSOLIDAT- 
ED, AND INTERNATIONAL BROTHER- 
HOOD OF ExEctrricaL Worxers, No. 
492. Agreement in effect from June 1, 
1920 to June 1, 1921. 


Linemen: 


Hours of labour: eight per’ day, six 
days per week. 


Overtime, time and one-half; Sundays 
and holidays, double time. 


Wages: Per month—foreman (quali- 
fied truck driver), $162.50; foreman 
ordinary, $150. Per hour—linemen 56 
to 6214 cents; groundmen, truck drivers, 
5214 cents; labourers, 43 cents. Cable 
department: combination cable splicer 
and linemen, 70 cents; cable splicer, 
6214 cents; cable splicer helper, 5614 
eents; truck drivers, 5214 cents; la- 
bourers, 4334 cents. One week’s holi- 
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days to monthly men of six months’ ser- 
vice. 


Fire and Are Patrol Department: 
Hours of labour: eight per day; fifty-six 
per week. One week’s holidays with pay 
to employees after six months service. 
Wages: Per month—chief patrolmen, 
$156,25; assistant patrolmen, $143.75; 
are lamp patrolmen, $121.87; are lamp | 
changer, $112.50; assistant are lamp 
changer and cleaner, $109.37; are lamp 
trimmer, $106.25; are lamp trimmer for 
wharf, $118.75; are lamp trimmer for 
inverted lamps, $112.50; power inspec- 
tor, $121.37; assistant, $115.62; incan- 
descent inspector, $106.25; assistant in- 
spector, $93.75; line inspector, $112.50. 


City stations: Hours of labour: eight 
per day; fifty-six per week. 


Wages: Per hour—central station 
operators 71 cents; other stations, 6) 
cents; central station floormen, 56 cents; 
other stations, 52 cents; combination 
telephone linemen, per month, $137.50. 


One week’s holidays to seven-day 
workers having six months’ service. 


Construction and maintenance (city 
stations) : 


Hours of labour, eight per day, forty- 
eight per week. Wages: Per hour— 
maintenance men, 75 cents; helpers, 62 
cents; labourers, 43 cents. Grievances 
to be settled by arbitration. | 


General shops: Hours of labour: for- 
ty-four per week. Wages: Per hour— 
electricians, armature winders, 80 cents; — 
are lamp assemblers, meter assemblers 
and repairers, testers, (meters trans- 
formers, motors) transformer winders, 
transformer assemblers, 70 cents. 


Apprentice to serve three years. 
Wages: Per hour—first year, 31 cents; 
second year, 40 cents; third year, 50 
eents; charge hands, 10 cents per hour 
above men over whom they have charge. 


Grievances to be settled by arbitra- 
tion. Piecework rates as in vogue May, 
1920, to be increased 16 per cent. 


OcroBEr,. 1920 
Transportation—Water 


CANADA. — VESSELS TRADING Fo- 
REIGN OR BETWEEN PaciFiIc AND AT- 
LANTIC Ports, AND NaTIONAL Asgso- 
CIATION OF MarInE ENGINEERS OF 
CANADA. Verbal agreement in effect 
for the year 1920. 


Ocean and coastwise scale, Cargo 
steamships: Per month—1,001 to 2,000 
power tonnage, chief engineer, $200; 
second, $150; third, $125; fourth (over- 
time or introduction additional en- 
gineer), $110; 2001 to 3000 P.T., chief 
$205; second, $155; third, $125; fourth 
(as above) $110. 3001 to 4000 P. T., 
Chief, $210; second, $155; third, $130; 
fourth, $120; fifth (overtime or in- 
troduction additional engineer), $110. 
4001 to 5000 P. T., Chief, $215; second, 
$160; third, $1385; fourth, $120; fifth 
(as above), $110.- 5001 to 6000 P. T., 
chief, $220; second, $165; third, $140; 
fourth, $125; fifth (as above) $110. 
6001 to 8000 P. T., chief, $225; second, 
$170; third, $145; fourth, $125; fifth 
(as above), $110. 8001 to 10,000 P. T., 
chief, $230; second, $175; third, $150; 
fourth, $180; fifth (as above), $110. 
Power tonnage is indicated horse power 
plus gross tonnage of respective vessels. 
Subject to adjustment for oil tankers 
and refrigeration vessels. 


Watch and watch to be maintained on 
sailing day; no engineer to take charge 
of a watch upon or immediately after 
leaving port, unless after six hours off 
. duty. Working day, 8 a.m. to-5 p.m., 
one hour for dinner. Night service, 
eight hours per night. If required to 
stay aboard at night, after having work- 
ed all day, engineer to do only work 
necessary for safety of vessel and to 
have a full day off with pay and six 
hours overtime at 75 cents per hour. If 
required to do work, engineer to be paid 
in addition 75 cents per hour for all 
hours worked. If required to stay 
aboard Sundays or holidays, engineer 
to be paid overtime, 75 cents per hour. 
Work done off watch to be paid over- 
time. Assistant engineer working in ex- 
cess of eight hours to be paid overtime. 
Chief engineers not to be paid overtime 
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except on vessels with less than four 
engineers. Full complement of en- 
gineers to be employed while vessel is 
working cargo or in commission. On 
vessel out of commission one engineer 
to receive pay and subsistence allowance 
of chief engineer. Others employed as 
machinists, to receive not less than mini- 
mum wage paid machinists. 

Chief engineers to receive for subsist- 
ence allowance not less than $2 per day. 
Assistant engineers, not less than $1.50 


per day. 


If a member of the Association be dis- 
charged for observance of these rules, no 
member of the N. A. of M. E. to be per- 
mitted to sail or work with substitute. 


St. Joun, N. B..— Crrrain Surp 
OWNERS, AND NaTIoNaAL ASSOCIATION 
OF Marine ENGINEERS OF CANADA, 
Councit No. 2. Verbal agreement in 
effect from January 1, 1920. 


Tug and freight steamers: 


Minimum wage scale: Per month—first 
engineer, from 20 to 30 nominal horse 
power, $120; over 30 to 50 , $135; over 
30 to 75, $150; over 75 to 100, $165; 
over 100, increased according to scale. 
Second engineer, $25 per month less 
than chief. All steamers (compound) 
under 20 N. H. P. minimum rate per 


-month, certified engineers, $100. 


Class 1. Tugs and steamers, freight 
or passenger, single cylinder type: Per 
month—First engineer, from 10 to 20 
nominal horse power, $110; over 20 to 
30, $125; over 30 to 50, $135; over 50 
nominal horse power, increased accord- 
ing to scale. Second engineer, $25 per 
month less than chief. 


Class 2, Per month—First engineer, 
from 20 to 30 nominal horse power, 
$120; over 30 to 50, $135; over 50 to 
75, $150; over 75 to 100, $160; over 100 
to 150, $170; over 150 to 200, $180; over 
200, increased in proportion to seale; 
all ferry steamers over 20 N. H. P., mini- 
mum scale per month, $150. Second 
engineer, $25 less than chief; third en- 
gineer, $25 less than second engineer. 
All above rates include board, or $20 
per month extra to be given. Engineers 
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to receive first class transportation and 
hotel expenses when going to fit out or 
lay up’steamers. When not hired by 
year, rates to be 25 per cent more than 
above scale. 


CHARLOTTETOWN, P. E. I. — Czr- 
TAIN SHIP OWNERS, AND NATIONAL 
ASSOCIATION OF MaringE ENGINEERS 
oF CanapA, CounciLt No. 15. Verbal 
Agreement in effect from June 1, 1919, 
to September 1, 1920. 


Minimum wage scale for ocean and 
eoastwise steamers; Per month and 
found, 200 nominal horse power and 
upward—Chief engineers, $170; second, 
$145; third, $120; fourth, $110; 100 to 
200 horse power—Chief engineer, $160; 
second, $135; third, $115; fourth, $105; 
50 to 100 horse power—Chief engineer, 
$150; second, $125; third, $100; 25 to 
50 horse power—Chief engineer, $125; 
second, $100. Steamers under 25 N. H. 
P., minimum rate for engineers in 
eharge, $110 per month and found. 


On steamboats where engineers are not 
found, $20 per month additional. 

If. not hired by year, men to have 20 
per cent more. 


MonTREAL, SOREL , CHAMPLAIN AND 
Levis, QuE. — Surp OWNERS, AND 
PROVINCIAL COUNCIL OF THE N ATION AL 


ASSOCIATION OF MARINE ENGINEERS’ 


OF CANADA. Verbal agreement in 
effect during the season of 1920. 


Expenses to be paid to and from re- 
sidence to boat. All engineers to be 
found, except on ferry boats. Overtime 
after twelve hours, 75 cents per hour. 

Passenger boats: 3000 tons and over— 
Chief engineers, season, $2,400; second, 
per month, $180. From 1,250 to 3,000 
tons sailing six months or more, chief 
engineer, season, $2,100; second, per 
month, $150. From 1,250 to 3,000 tons, 
sailing less than six months—Chief en- 
- gineer, season $1,900; second engineer, 
per month, $150. Boats less than 1,250 
tons, requiring chief engineers with 2nd 
class certificate—Chief engineer, season, 
$1,650; second, per month, $125; other 
passenger boats—per month, chief en- 
gineer, $125 and $150; second, $110. 


THE LABOUR GAZETTE . 


OcTOBER, 1920 


Freight boats: 5,000 tons and over— 
chief engineer, season, $2,400; second, 
per month, $180; boats from 3,000 and 
less to 5,000 tons, chief engineer, season, 
$2,200; second, per month, $160. Other 
freight boats, chief engineer, season 
$1,800 and $2,000, and per month $165; 
second per month, $120, $130; and $140, 
according to class of boat. 

Tugs: Per month — chief engineers, - 
according to class of boat, $185, $170, 
$165, and $150, second engineers, $145, 
$140, $130, and $120 per month. | 

Ferry Boats: second class engineers, 
$185; third class, $150. 

Dredges: according to type as speci- 
fied by Department of Marine and Fish- 
eries, first engineers, per season $2,200, 
$1,600; per month, $175, $200, $180; 
second engineers, per month, $160, $150, © 
$140, $130; third engineers, per month, 
$140, $120, $100; fourth engineers, $120. 


Prince Rupert, B. C. — Pactric 
STEVEDORING AND CONTRACTING Co., 
GRAND TRUNK PACIFIC RAILWay, 
GRAND TrRuNK Pactric Coast STRAM- 
SHIP COMPANY, Limirep, anp INTER- 
NATIONAL LONGSHOREMEN’S ASSOCIA- 
TION, Nos. 38 and 41. Agreement in 
effect from July 16, 1920, subject to 
thirty days’ notice of cancellation. or 
revision. 


Wages: general ’longshore work, per 
hour, day time, 90 cents; overtime, $1.10. 
Hight hours per day. Coal and ore 
in bulk, and cement in lots of 25 
tons, per hour, day time, $1; overtime,’ 
$1.20. Per hour straight time: ferti- 
lizer and plaster in lots of over 25 tons, 
$1.15; powder any quantity, creosoted 
lumber and piles, $1.10; sulphur in bulk 
any quantity, $1.25. Double winch 
drivers, $1.10 per hour, day time: $1.50 
overtime. 


Hours of ee eight per day. 


"Longshoremen to line up at shed at 
8 am. and 1 p.m. for one half hour. 
If not hired, to retire to hall and remain 
subject to call until 11 a.m. and 5 p.m. 


Union to endeavour to supply suffi- 
cient men, otherwise employer may ob- 
tain men. 


OcropgrR, 1920 


~ 


‘HE movement of prices was again 
downward, lower levels appearing 

in both wholesale and retail prices. Many 
of the important changes were seasonal 
and due to large crops and better sup- 
ples on the market, but the tendency to 


lower levels for raw materials and for 
some manufactured goods was still evid- 
ent. In some eases there was a slight 
recovery in the prices of raw materials, 
indicating that for such articles the 
usual fluctuations might now be expected 
rather than the steadily rising or falling 
markets which had characterized the 
movement since 1914. Raw silk, jute, 
brass, solder and aluminum illustrated 
this condition, while coal, gasoline, pulp 
and paper appeared to be still rising. 
Tron and steel were still firm but lumber 
fell in some lines. Dairy products were 
upward but the changes in butter and 
cheese were slight with fluctuations 
downward at times while eggs showed 
considerable increases. Cattle and beef 
were weak but hogs, ham and bacon were 
higher. Grain was lower but fodder 
was firm. Potatoes were again lower, and 
other fresh vegetables came on at lower 
levels than for some time. Sugar and 
molasses declined steeply as larger sup- 
plies became available. Cotton, hides, 
leather, and some metals continued to 
decline. 


In retail prices the average cost of a 
list of staple foods in terms of the retail 
prices in sixty cities at the middle of 
September was $15.95 as compared with 
$16.42 for August, $16.84 for July, 
$16.92 for June, $14.33 for September, 
1919, $18.31 for September, 1918, and 
$7.83 for September, 1914. The chief 
decreases were in potatoes and sugar 
with slight decreases in beef, lard, flour 
and rolled oats, but increases in pork, 
bacon, eggs and butter. Coal, wood and 
coal oil were also higher and rent ad- 
vanced in some of the cities. 
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PRICES RETAIL AND WHOLESALE IN CANADA, SEPTEMBER, 1926 


In wholesale prices the index number 
was lower at 326.6 for September as 
compared with 330.2 for August, 346.8 
for July, 349.3 for June, 356.6 for May, 
301.5 for September, 1919, 885.3 for 
September, 1918, 141.8 for September, 
1914, and 134.4 for September, 1913. 
The chief decreases by groups were in 
Grains, Foods, Textiles, Hides and 
Leather, and in Lumber, with the chief 
increases in Dairy Products and Fruits. 


The accompanying tables and notes 
oive details as- to the prices movement 
during the month and as compared with 
the same month in previous years. 


The table of retail prices gives statis- 
tics for some 60 localities in Canada, 
having a population of approximately 
10,000 or over. Quotations are obtained 
by the correspondents of the Lanour 
GAZETTE, resident in each locality, from 
representative dealers doing a consid- 
erable trade with workingmen. All 
prices are for delivered goods. The 
exact quality for which the quotation 
is given is set forth in the case of each 
commodity, and every effort has been 
made to ensure that the quotations in 
each case refer to the same class of 
commodity in order that the statistics 
may be available for purposes of com- 
parison from month to month, from. city 
to city, ete. The list of commodities © 
includes over one hundred staple foods 
and groceries, coal, wood and coal oil, 
the number of articles having been in- 
creased twice since January, 1910, when 
the regular publication of these statis- 
ties was begun. 

The quotations for rent are the pre- 
vailing rates for six-roomed houses of 
two classes in districts extensively occu- 
pied by workingmen. The first class is - 
of houses in good condition, favourably 
located in such districts, with good 
modern conveniences. The second class 
is of houses in fair condition less desir- 
ably located, but still fairly central, 
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without modern conveniences or with 
incomplete conveniences. 

The weekly family budget calculated 
in terms of the average prices in the 
cities for which reports are received in- 
eludes twenty-nine staple foods, laun- 
dry starch, coal, wood, coal oil, and 
rent, these being the items for which 
statistics have been obtained each 
month and published in the Lazpour 
GAZETTE since January, 1910. The 
quantities of each commodity included 
are modifications of those employed in 
similar calculations by various authori- 
ties. For some articles comparatively 
large quantities are included owing to 
the absence of other important items 
of the same class. For instance the only 
fruits are evaporated apples and 
prunes, and the only fresh vegetable is 
potatoes. As market conditions affect- 
ing these usually affect the prices of 
other fruits and vegetables somewhat 
similarly, the relative proportion of ex- 
penditure on the various foods therefore 
tends to be maintained.* In fuel and 
lighting the quantities are estimated.on 
a similar principle, anthracite coal be- 
ing used chiefly east of Manitoba, and 
soft coal and wood in the western prov- 
inces, while no allowance is made for 
the quantities required in the various 
localities owing to climatic conditions, 
nor for the difference in quality. It 
was estimated, when the budget was first 
published in 1912, that these calcula- 
tions represented from sixty to eighty 
’ per cent of the expenditure of an or- 
dinary family, according to the total 
income. For the average family of five 
the expenditure on these items of food, 
fuel, light, and rent would be perhaps 
two-thirds or about sixty-five per cent 
of the total income.. While the budget 
serves to show the increase or decrease 
from time to time in the cost of the 
items included, it does not purport to 
show the minimum cost of food and 
fuel supplies for an average family in 


*At times when the price of an article heavily weighted 
for this purpose rises (or falls) abnormally the increase 
(or decrease) in food prices so indicated is exaggerated 
and this should be taken into account in using the budget 
as an indicator of changes in the cost of living. 
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the Dominion or in any one province. 
The quantities of meats, dairy products, 
cereals, etc., included were designed to 
afford a liberal supply. for the healthy 
family of a man at hard physical work. 
On the other hand an average family 
with an income sufficient to do so would 
buy less meat, ete., but more fruit, fresh 
and canned vegetables, ete.; so that the 
comparative expenditure would be little 
changed. 

The index number of wholesale prices 
is based on the quotations for 271 com- 
modities, and is the simple average of 
the percentages of current prices of the 
several commodities in relation to the 
average prices for the base period, 1890- 
1899, these being therefore made equal 
to 100. The quotations for most farm 
products are obtained weekly and aver- 
aged for the month, the quotations for 
other commodities are taken for the 
middle of the month. The table of 
index numbers shows the changes by 
groups and sub-groups for the previous 
month and for corresponding months 
back to 19138. 


Retail Prices 


In meats, prices averaged slightly 
lower for beef, veal and mutton, but pork 
and bacon were higher. There were 
some decreases in lamb. Bacon and ham 
advanced in several of the cities, espe- 
cially in the West. Lard was lower in a 
number of the cities. Eggs advanced, 
the increase averaging 5 cents per dozen. 
Milk advanced in twelve of the cities. 
Butter was slightly higher throughout 
the Dominion. Flour declined in several 
of the cities. Canned tomatoes, peas and 
corn were steady. Dry beans were lower 
in a few of the cities. There was a 
general decline in onions. Potatoes again 
dropped considerably, the decrease being 
general throughout the Dominion, the 
average price per bag at the middle of 
September being $2.44 as compared with 


- $3.81 in August and $6.51 in June. 


Fresh apples also declined considerably. 
Jam and canned fruit were steady. 
Sugar declined 2 cents per pound in 
nearly all the cities, averaging 22.1 
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COST PER WEEK OFjA FAMILY BUDGET OF STAPLE FOODS, FUEL AND LIGHTING, AND RENT IN TERMS OF 
THE AVERAGE PRICES IN SIXTY CITIES IN CANADA. 








Commodities. 











¢. c. c. c. c. 
Beef, sirloin, steak......... 2 Ibs. | 27.2) 30.4) 37.6) 39.8) 41.6 
Beef, shoulder, roast....... 2 “ | 19.6} 24.6} 26.0) 27.8} 28.0 
Veal, roast, forequarters....| 1 ‘ | 10.0) 11.3) 12.8) 14.0) 14.4 
Mutton, roast, hindq’r..... Lee oe S edo et Gs Sin 1820738 
Pork, fresh, roast ham..... | 1 “ | 12.2} 18.1) 18.0) 17.8} 17.5 
Pork, ault; mess i. ..caiee. 2 “ | 21.8} 25.0) 34.4) 33.0] 33.2 
Bacon, break’ast.......... 1a 15.4] 17.8) 24.5) 23.8) 22.5 
Lard: pureileat. 2 ).80.053. 2 “ | 26.2} 28.2) 40.6} 36.0) 35.6 
Beas: freshe oo baeecranaec 1 doz. | 25.7} 30.0) 33.3) 32.6) 34.3 
Eggs, storage............. Tes) 12022) 2304) 2824727 - 931.2 
Maes x. ere ae atict 6 ats. | 36.6) 39.6] 48.0) 49.2) 49.8 
Butter, dairy, solid........ Q2\bs. | 44.2) 49.4] 52.0! 58.0) 58.4 
Butter, creamery, prints....| 1 ‘“ | 25.5) 27.7) 31.9} 31.5) 31.7 
Cheesesold rer certs a: cs Pe ietG hla lieoiel Seo] 1 9RoP 20et 
Cheese, new........ Cee POS 14.6b 157k B7.5t 17 8) 19:5 
Bread, plain, white..:..... li He 55.5] 53.5} 66.0} 64.5} 60.0 
Blourstamilyacr. aoe eos one 110i; 25.0} 28.0} 33.0} 32.0) 34.0 
Rolledtoats- sau. ..o8 cence os 18.0] 19.5; 21.0} 21.0; 22.0 
Rice, good, medium........ 2 ‘ | 10.4} 10.6] 10.4) 10.6] 11.6 
Beans, handpicked......... De 8.6) 9.7] 10.8) 10.4) 11.6 
Apples, evaporated........] 1 “ 9.9] 7.7) 11.5] 13.8] 18.5 
Prunes, medium size....... Wiea ts 11D ie O66 O29 127 21a 1279 
Sugar, granulated.......... 4 “ | 21.6) 22.0} 24.0; 24.0} 26.0 
Sugar, yellow.............- Oe 1 1OL Ore OnSietOson Jl Olt 2.0 
Tea, black, medium........ < S283) * Sad) 829i 858 
Tea, green, medium........ PEs Te. TE GI Gal) 19.5 
Coffee, medium........... Ris eS bi SS i Bs0l 0,2) 928 
Potatoes ew ee ese ee 2 pks. | 24.1] 28.0] 30.3] 44.6] 46.3 
Vinegar, white wine........ Y vt. Br Me setied teed Neetnicerg Cane 
All Foods.............- |-+22++s> $5 .48|$5.96|$6.95|$7.14)$7.34 
C. C. c. Cc. C. 
Starch, laundry............ 1 lb. | 2.9} 3.0) 3.1) 3.1] 3.2 
Coal, anthracite........... - As ton.| 39.5] 45.2} 48.1) 48.8] 51.9 
Coal, bituminous.......... fe 1 -31.1] 32.3] 35.0] 35.0) 37.5 
Wood) -hard....00, thsx.c. 1 *€ od.| 32.5] 35.3} 38.8) 41.4] 41.3 
Wi Spel SO bon Wrkaie nck ot “¢ | 92.6] 25.5] 29.4} 30.0] 30.0 
Coal oul yess stint cpels os. 1 gal 24 .0| 24:5} 24.4) 23.1] 21.0 
Fuel and lighting. ......... [--.-.-+- $1.50|$1.63|$1.76 $1.78)$1.82 
Regt sus aashtak oe en 14 mo’th| $2. 37|$2.891$4.05 $4.05/$4.60 
ee eS ee eee = fw AL BEL) [pe A | Se 
Grand Totals.......... pe ae ae $9.87|10.50/12.79 13.00]13.79 


Noval'Scotiat: ) i saute Wa. Be 
Prince F'dward Island 
New B-unswick.............-5, 
Quebec.... .2.0.- 
Ontario ......... 
Manitoba...... .. 
Gaskatchewan..............-.-+: 
Alberta........ itor seine a 
British Columbia 


ee oar 
ey 


eeecer re ene 


eer erer es Free 


Pare ee ee i eee 


* December only. 


Quantity 1900* 1905*} 1910} 1911 
































AVERAGE GOST OF STAPLE FOODS BY PROVINCEST. 








68.5 
54.4 
54.6 
40.8 
25.8 


$1.89) $1.85 


. 93 


$2.44 




















Cc. 
83.0 
53.4 
28 .2 
36.9 
41.6 
74.2 
57.9 
76.0 
64.5 
56.3 
88.2 


Cc. 

81.2 
51.2 
28.7 
35.6 
41.5 
74.0 
58.8 
73.8 
70.6 
64.3 
90.6 
124.0 
68.4 
40.8 
38.8 
145.5 
83.0 
44.0 
33.4 
23.6 
29.5 
27.2 
92.4 
43.8 
15.5 
17.1 
15.6 

SP-2% 
1.0 





67.0 
40.0 
28.2 
22.4 
26.2 | 29.5 
71 279 
50.8 |100.0 
23.6 ; 46.8 
15.7 | 16.5 
16.0 | 17.0 
11.4 | 14.0 | 15.6 
70.7 | 87.0 |126.9 
Di LOS 1s 


68.0 
40.0 
23.8 
33.8 
23.2 
18.3 
47.2 
21.8 
15.2 
14.5 


84.0 
44.5 
34.0 
24.4 


$13.31/$14.33/$16. 42/15. 95 











Ce c. C. @: 
4.8|/ 4.8); 5.0) 4.9 
77.9 | 82.4 |110.0 |118.3 
60.8 | 63.7 | 81.3 | 85.6 
72.1 | 77.8.) 82.0 | 83.1: 
54.1 | 56.4 | 64.1 | 66.2 
28.0 | 29.3 | 38.3 | 39.2 


$3.10| $3.76} $3.92 








$2.93 





$4.59) $4.06 






$4.08] $4.44 


$4.82] $5.41) $6.37) 36.45 





$14. 02/$14 .33/$13.67/$15.01|$18.57 





$6.82 
5.81 
6.55 
5.33 
§.50 
7.46 
7.86 
8.00 
8.32 


$6.78 
5.80 
6.84 
6.46 
6.67 
7.41 
8.08 
8.08 
8.79| 


$7.17 
6.11 
7.18 
6.97 
7.25 
7.88 
8.16 
8.15 
9.08 


$5 .61| $5.83 
4.81] 5.26 
5.38| 5.83 
5.15) 5.64 
5.01; 5.60 
5.35| 6.19 
6.86| 6.92 
6.02} 6.50 
6.90| 7.74) 








TSee footnote, page 1394 


$7.29 
6.34 
7.04 
6.87 
7.20 
7.87 
8.25 
8.33 
9.03 





$7.48 |$7.86 


6.75 
7.69 
7.40 
Tb 
8.15 
8.49 
8.14 
9.03 


6.71 
CSC 
7.20 
7.62 
7.90 
8.10 
7.73 
8.63 


$8.59 ($11.62|$13.51}$14.36)/$16.97 


7.75 
8.81 
8.64 
9.18 
8.69 
8.87 
8.86 
9.30 


10.37 
11.66 
11.29 
11.74 
11.25 
11.59 
11.92 
12.36 


$21. 11)$22.88)$26 60($26 38 








vee 
13.20 
12.70 
13.27 
12.85 
13.09 
13.32 
14.28 


12.37 
13.93 
13.33 
14.45 
14.36 
14.21 
14.18 
14.81 


15.38 
16.25 
15.54 
16.44 
17.24 
16.75) 
16.31 
17.09) 





— 
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RETAIL PRICES OF STAPLE FOODS, GROCERIES, FUEL, LIGHTING 
Burr a 5 5 Pork Bacon : 
Seer alee = A a a < % a 2 ; = 
UG Ge ale a i se ae ol py ogee) eI 
OU ae eat gr eee ee ion oe: fe eg ey see 
Locauity Series s g a. B & ie 20 a ee | Pose 
w MD a - < ac i ze Ceres ea| 237| 26 Sis 
cae] Sele eo Pelee eee oe eee 
mo. . Lal Cees | . ~ * A w~ oO Me 
1 es Be] 28) BS) 8 | gh] BS] BS] $8) $2] 22] $9] SE] Gk 
Sa puke ee a a | > = a cy ey a aa) a je 
cents. | cents. | cents | cents { cents | cents | cents | cents { cents | cents { cents | cents ) cents | cents 
Dominion Average .....| 40.6 | 35.8 | 31.7 25.6 | 26.2 | 28.7 | 35.6 | 40.0 | 41.5 | 44.9 | 37.0 | 58.8 | 63.3 | 78.3 
Nova Scotia (Average). .... 42.0) 36.4 | 35.2 | 28.4 | 24.8 | 27.5 | 32.5 | 38.5 | 38.6 | 40.8 | 36.5 | 55.2 | 69.6 | 720 
E[Syidney cette) born ey ere 45 40 38 28-32] 28-32]......| 28-32] 40 40 40 40 60 65 85 
2-New-Glasgow (a)......... 40 3 33 25 22 PTW IR orate dG 30 35 38 85-40} 53 58 65 
S-Amberst.\olos. ba le 35 35 25 23 22 SOs ee Seo OO pe eieeee! 35 58 60 75 
ATH alias n Moms Leen 50 35 45 32 25 25 35 50 85 50 35 60 65 75 
D=ETULON Onn ee Pe eee 40 37 35 32 75) aD lecieecn eae 33 35 35 45 50 60 
6-P.E.!.—Charlottetown.... | 30-35 | 30-35 28-39) 25-28] 18-20] 12-15; 20-30} 30-35! 35 35 35 54 56 63 
New Brunswick (Average)..| 40.0 | 34.4) 28.9 | 28.0 | 19.5 | 21.5 | 28.8 | 36.7 | 35.1 | 35.6 | 35.3 | 53.5 me up 71.7 
TeMonctonsee nt rece ee. 40-45} 35-40 | 28-32| 24-28] 18-20] 24-981 35 40 35-40} 35-40} 35 H2es al OD te eee 
Scag OL Nese niee tare tae 50 40 35 25 22 22 35 35 38 40 35 55 % 75 
ONrederi¢tones ee 35 30 28 23 20 18:7 > 20 35 35 35 36 52 65 75 
10—Bathursti(b).*. 2. ee. 30-35 30 20-25) 18 17 ZO RE i 20ers 30 30 35 55 55 65 
Quebec (Average).......... 32.5 | 32.0 | 27.3 | 22.3 | 19.9 | 25.4 | 30.8 | 34.9 | 36.5 | 36.5 | 34.6 eS 9 | 60.1 | 78.6 
UESQuibeci a ce is 29-30} 28-30 | 23-24) 16-19] 14 22-27) 25-28! 25-28] 30-32] 28-30 70 
12—Three Rivers:. 7.0... +. . 2. 40 38 30 25 25 25 30 35 oD 35 
T3-sherbrooke;..) 20 a. 25 25 25 20 TOs Ta est ee SN eka 38 38 
14-Sorel . ARON 38 38 30 25 22 30 35 35 35 35 
_ 15-St. Hyacinthe._ cas ay Tee ae 25 25 18 DSi ee TS lems 28 BOD Ae ore Secs ere ok Lees eee 
16-St. John’s. : 38 38 38 25 25 35 35 40 35 35 
17-Thet ord Mines. . 4 30 35, 30 25 20 20 30 35 38 38 
LS —\lontreal. tame a Wee 28.5-35/28.5-32| 24-28) 15-25) 15-18] 22-28) 37-38] 39-40 45-48] 45-49 
19S Era] eee eee enar | 35 30 25 25 18-20} 25 30 40 40 35 
Ontario (Average) ......... 43.1 38.6 | 33.7 | 28.1 | 22.7 | 30.9 | 36.9 | 41.3 | 43.4! 47.3 
O-Ottawa toys se eae eet: 38 38 28 25 18-20). 28> |-%%.3.. 40 38 42 
21—Brockyille,. | 42, See 40-45] 35-40 | 30-35! 25-30 22-25] 25-30! 30-35! 40 40 
22-Kingstonien. koe ee, 40-45 | 30-35 | 30-35} 20-24] 17-20] 22 30 40-45} 40-45 
2o-Bellevilles. iia. te bene: 45 42 40 30 25 30 | 40 45 40 40 
ech bore a DEAE iS ibe-sb IN 45° 40 30 28 22-26] 30 40 45 45 48 
25-Orillia. . 40-45| 30-35 35 25 18-25} 33 Sota 40 40-42 
26- Toronto. . acoe aa ee eis oe eR Es 35-40. | 30-35 | 25-35} 15-20] 125-15} 20-30! 25-30! 40-45 35-45| 40-50 
27-Niagara Falls........ >... 50 45 30 25 20 Mae. one bs 45 42 48 
28-St. Catharines. . 35 32 30 25-28] 18-22] 27-32) 35-37) 38 38-40} 44 | 
29-lamilton tes oe ee 42-45 | 38-42 | 32-40} 26-28] 20-28 25-30! 35-40] 33-40} 40-45; 48 
30-Brant ord. 45 40 35 32 25 85. 140 45 ‘JO 55 
Strait fo a ee. wae tu 48 40 40 35 30 35 45 45 45 og 
Ga allel Dnata kn hs ae 45 38 37 30-32} 25-30] 30-35; 40 45 40 50 
s0-Kitehenér. . 5:55, Soa. 40 38 28 28 25 BO Mere 45 50 50 
34-—W oodstock. . 43-48 40 SOM 2 vas 35-40, 35 45 45-50} 50 
SUaentlatiorden: ae ee | 38 36 32 30 28 Fete hh ERI 35 48 45 
36-London. . | 45 CURIE We ran Fes ee Bee a eT) pec oy Cy ys Pa SY 
37-St. Thomas. . Preah a as aed 45 43 32 28 22 Sash es 42 50 55 
38-Ohathamen te eee 45 40 32 28 25 eyo he Pes 5) 40 40 55 
39-Windsor. . 38 35 28-36] 28 24-28) 35 40 40 38-45} 55 
40-Owen Sound......... 38 30 30 | 25-28] 20-25] 28-30) 35 35 40 40 
4 Cobaltre: woe ae Sd 48 40-45 40 22-30} 15-30} 40 |.2.-.. 45 40 40 
42-Sault Ste. Marie...........| 50 45 40 35 | 15-22} 30 | 40 40 45 45 
43-Port Arthur’... =)... 40 40 32 30-32) 18 25 45 45 45 50 
44—-Vort William............. 45 40 35-38] 30-33] 17-25} 30 | 46 45 45 45-55 
Manitoba (Average)....... 40.0 | 22.5 | 27.5 | 20.0] 17.3 | 28.8 | 37.5 | 40.0 | 48.5 | 50.0 
46-Winniper 2 oun ee, 40 30 25 15 1295 25 385 40 42 55 
A6—Brandon©. 4 =) | 40 35 30 25 22 30-35; 40 40 45- 45 
Saskatchewan (Average)...| 42.5 | 33.8 ) 28.5 | 23.8 | 20.1 26.8 | 38.3 | 41.3 | 42.5 | 45.0 
4(—Reging oa) eat aye 45 35 32 25 20 30 40 45 50 50 
48-Prince Albert............. 40 35 30 25 25 30 38 40 40 40 
40-Sagka loonie 6 een 45 30 25 20 U2 eda 20 40 45 40 50 
S0-Moose Jaw or ens 40 85 27 25 23 Dil 35 85 40 40 
Alberta (Average) .......... 37.5; 31.3 | 29.5 | 21.8 | 16.3 | 26.3 | 35.5 | 39.5 | 45.0 | 48.8 
51-Medicine Hat.>........... 40 30 25 22 15 25 40 40 40 40 
\2-wGmonton chee 30 25 28 20 15 20 3 35 45 50 
Oo-Calvaryey. jess ein sate 40 35 35 20 15 30 40 45 55 55 
54> “Wethbridsei, 105 eee cle 40 35 30 25003 20) 30 32 38 40 50 
British Columbia (Average)| 43.4 | 36.1 | 33.8 | 25.1 21.7 | 33.3 | 40.4 | 44.2 | 44.1 | 50.3 
Do Pernleeante tom. tee cle tis 45 38 35 30 22 30 AONE 50 55 
SOANelsonia ee Le een i 40-45 38 35 18-25} 18-26} 33-38] 38-43! 40-45! 40-45) 50 
Poel i= AC Maar Gs ck Une 40 35 30 18-22} 15-20} 30-35) 35 40 40 SOV ee oe 
58-New Westminster.......... 40 30 25 25 18-22} 30 45 45 40 45 
o9-Vancouver.2 0). 2) 45 38 45 20 20 30 35 45 40-45) 40-55 
60=Victoriay ee eet 40 35 27 22 18 38 38 :| 42 3 0 
Gl=Nanaimode Grae 50 40 38 35 30 40 45 50 50 50 
62-Prince Rupert............ 45 35 35 27 25 30 45 45 50° |. 5 











(a) Induding Westville, Stellarton and Trenton. (6) Representing the former Newcastle district. 
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AN! RENTALS IN CANADA AT MIDDLE OF SEPTEMBER, 1920 
Fish A 
MIN aa | ae  fooee fl ag e --B Piet) speek om leh The ae ah cecal eee tae tbe 
Pidijeleledlalea fitltle|, 2/2 dele 
RCT ed ek et a ed alice ee eee Pca Ai acas Wie ® 18 |S | 4) 2s) dehy 
j <: a j ‘ i ¥ 3 N = a w=,| I roar Sine Ke pt ra 
$4 (6.c| Bcl¥c) esl oc) d6\e0\-o8| $8145 8.4 84) Bs) B46) ES) uc) Hol 2 al Ss] al Bs 
Mee eee ee ae 1d ie a See elie Gace cies Cle eee ole eT ee 
ae) lo 2 a Ole Oy o =o ESlES ES ES 48 Ba S2| £9| 8 6, Ol, ol as oS es BSS cso) 
Opn eyes oe i eee ee Ce eet Ceme  pemC a) Cor dstaemtien, . lich sb tase | Cee) O.-ab ia 
cts. | cts.{ cts. | cts.| cts.-) «ts. | cts. | cts] cts. | cts. | cts. (cts. { cts. ).cts. | cts. { cts._{ cts. { cts. | cts. | cts. | cts. { cts. 
17.8 (15.8) 16.0 13.3] 31.8) 26.5 13.4/14.2) 48.8) 51.3) 18.5) 18.5) 26.4) 23.8) 13.6] 63.9) 24.5) 21.8) 50.1) 40.5) 30.9) 36.9 
14.6 13:8|.-.: S2EG 2 Ure Oe, LUC al abate he RENO le ee ate §7.0|.25.4) 18.0] 40.6)..... 35.0 39.7) 
LO eye ee oes Be a0 50) eee ae ote gO (Sek a ere Ls eae Bg) Rome real Act COP RAS OTe Beal. uae atten lesen 20s 45 fl 
15 ig eet lear eral AER <i [ae re bey arena ee [beer rac Amat Welly Pay, Debs, or HC) (ays Kew. mat ee Ay ceitietc ae 42-45| 22 
OM reg, Tene es eae OO. eta Jee TPN A Rg eee ee ee OR EE. rte LS hn GOUA BOP. oe Le te AO Pete 32 | 3 
Ro ee eC tee nt Ae ch GO ee nen Re he ame BOM OR: th TR No aa Mw RRO oo, 401} 4 
SOM ee ae OR AU nec ea td RMD Un er eek Mali ets SEM uty, POORER Boece el Sale ce ee 38 £5 
gH Panes Ph pte ISI eT RP cat AN oe ee IA ti eg (eA eR a bol MN eo sy. aID Ren cd aie We | OUD MW yee | one 38 | 6 
UCT Sees VE TALE ERIS G Bees Jay One eer Oi abort ON ee RP SS Sten a 25.81 
TER ER HE ri! Efe we Se) fee CV RE ela kG Fey Sek | CO een cere AARC ON ee a/c a aN Me | a |) 35 | 8 
LS aN eecr eal On| ented cereal Me om ace) Abate alten eat rater heme). io Seine Gp a eMO Bill. ol Qualas are 35 | 8 
RR SMIR: come eae bar liner siinem eit eevee MeL 21 he he tare Mc oR lhe en Malhe DON WAMU al oarer ay OLEH Qos? Wy, sel Gerla se (Nee ax harcore 35 | 9 
Sita Corr ety aes a eres orien AM ee a eG etn aM el ee ee lr Shien ns be ae AO) se eEOR ie TR AST (ants at 38 10 
NSS Sie eA esol12. 01.00: Ola simi te: Ot oe iniecb hee | TS ete sms ae |e 35.8 
LOR ee aa Loe asl ie ireh e eae hee eae ee (rai ODO (eae aii wel ha ee te omer m TEpbs ema |) SOO YINE Wl ge pMee tie TS 35 |i 
hte 5 Le A ot Gd ane | ee EN Mg Peete | ae ons Pn al WE a Dida ve 40 |12 
BBewcioas hovel es map ett esr pi EN GS Baie TR cel See on KO Ra UP ay i EL se PCA AN IE ee ee a a 38 {13 
pee o95 105k Ch ny nt RNA sapetet li ty webu ll tee rt RPS ert ee alk pasa | bh ees Pa Me 02 a ate Syeda MAM ea sm al MA ck 35 |14 
EE Gila. bute > BE tod el Pays eee Hey cutee Is pees i fab co ateen Gers aR || acetic a kU lac me et Meee 8 cal eC | L  e  Wea Ser 32 15 
eth & Sijoehig BEES Bau beanies PAI Macrae Re eas HR aig Idole Pues Fe (cence) (ere nieces um Rood OEM Nee 916s ce at Un in OM O  e Pe 40 |16 
Piso heels Pecos stad crtuet BOOT || eh AS area |e sltars | eD la see lla toe socal aNlor Apota| < ae ee AQ ses atte ve tie Shar tg 
18-20 Ee D4 ere fo) ia er Ce el CO=ED\ ahi. TOROS ae i ase ee ere “8 |70—-90} 23-25 | 18-22 /38-50 30-83| 25-28; 35 |18 
8 AZ cD hed tore sate eA irs el Ole lntete clasts all Bye aloe 57 isa Sete oerncoe les saath LOgItoe DO s26| een SD s0rl= a0. dapsenite 
19.4 |15.7% 17.2)16.7; 34.6) 27.9) 14.5/13.3) 50.6) 27.5) 20.5| 17.3) 22.8) 22.5! 14.0) 65.6) 24.6) 21.1) 51.4] 40.8] 29.8] 36.5 
exe eA Ee aside ee Hi aed Is rani behets Wide Nee Palio eve ape ee ee che BLAS a | a eee en GE 45-55/30-35} 25 |38-40}20 
Pees sae FO ZA Oink ra| st aioe |aecetaie et (LOO Oty ieee (Om AO gtr oo dae CBRL gl OROo Ie, oe 38 j21 
MLS lOO tS ie ee a cent Ole Sule HO. tinsel 22 
Seer G| Omron samara cee abe e wel Me Ve Marc vay mui Oc ay ieee ia emir A () ote Sh cle 23 
Sei Reco epee ira fn) f octets ce Scope Ra eRe NEU Nee SPD ARG A We a 24 
Pe bel oie ee em nb Ley nee nliene: Ni Naan. OSI aa rL So veh tag lee at 25 
et altn meatballs b Micamh ee ap aloes el toler tye Roce] iene 26 
eee eae oy elena t remap cag (Bite cioras, | Baty EMR L eeelie ray at AUB 4, (Meg teint eau! Seta fh pe) 27 
EPP N Da Ch AE | ORE Bho ok: | SU ROO ties crnedlicnet tie al sieinc i N MaLO aoe trs 40-45 |30-40!33-35| 28 
PUM Ebr Woot heen |itiloe CLO are | ae) © (ike rel [eriee cece. al $5132-34 | 29 
srt ePAle lls crcl pious Mite ane W OS toy fenmeaen {ese | kee eemieda bah FB ania A 36 
SSO iW alka cell sae Re LG U7 ee Pe PAS tae | ae ae Ung Um Rae 4) Ps 31 
SUR he Ne eer Rea il Mecca choy ihn pieatat MRSA Ul see genien | HR Is De ree oO eee Ce eee 32 
Were | Gea eee rn NM Ae eGo nts com |= OUI Nentave o paten ws. \vestrns 33 
pas eR Mim em tee (eal oe halle Con Stein Per ea aby ee DORIC a 34 
Seth eee eer) Ly cs MR re a nan ew (ne Oman ely Gah co awash (EAD Ahoy eo pe DNA A pasa annie eter PARE 35 
Se Tepe re CaS cx oped cheery cance pee A Ala eee fom Mae | Pcs eieG PET 36 
ee PS, Avs Rotel ile Westen becuse ent ore aN 37 
Be aoiey ad ee os al tee eer Oe al 9 hee em al a meant eae Se ig Hee 38 
See aan letters mace POO eat oN [inves uot eaten (esas | pleas, ease tea 40-45 /38 
SESE gl sate Tk 5 metas acc ie Ta eset elec eset dks car eM | ce Neanet Fnac 0) Fes tacn ane” Od Meare ge Ul Us miei pcan Jan Pn 40 
SP lL Ol Pema ane AU DONC Lea cc's Viaxthaveistl aba 40 {41 
ie ool cht ceo) Love GucBl lye Aly fea Gee eRe <P Oh um PT ches fegeehapesi hase ache Per Cel [nt Eom RNG’ 4 Ud PAS Ie mt Vy Rie rao Lear } 30 {42 
Re WOsN (sacle LO ete LO-2o eras 25 \40-45| 43 
See ICLO irene: | canoes: 25 |40-45)44 
3 Beh bette-c clisl lel epee |e tne Rise Cosel bw ahd renamed otal tent See Elba eet Pe 40 148 
ah Liss BSSeS ball oN rc [Cocaine io ata le a hal OP nee DSNReea: HOM a [EWR Sacer eneentg fed aks eA Leah 45 |46 
peat ne MY <ipamues, arene eetcass [ite [vd ace) cad, ctl aise co|ekacue Mfuc ssa teat etna WORT Lato OU | caombeetaes 47 
ee Ney en bine Pa meee aye te (ERS: Wise wire fie te alt eae Mult Meee] se eee SEE ee 48 
Seer el eset Sal) (Rab aime mae hE Slack Partch. apo cikeeen a Sree Cun RT 35 |49 
40 |5@ 
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(a) Including Westville, Stellarton and Trenton. 























(b) Representing the former Newtcasle district. 


1398 THE LABOUR GAZETTE OcTosBER, 1920 
RETAIL PRICES OF STAPLE FOODS, GROCERIES, FUEL, LIGHT Ba 
Kees Burrer Ue Cuguey 
2\# (2-4 
ius) = - ty o =| = 
a of es 7“ 3 te Gt" # 
LOcaLrry So ced a et Re wl sa Re Sed FI 
Pe [ge | 43 ee) gp B18 Pee | ge 
a & ot oo i & SI be by 
$5 | 88 1 8B] Bal 88 S 2 | $6 $a 
fe ei fe es a = QP 3S 
cents cents cents cents cents cents cents cents cents 
Dominion Average...... 70.6 6 62.8 62.0 64.3 15.1 6 68.4 43.6 
Nova Scotia (Average)...... 71.3 TAGE HORN PRR th UE dea a ee 15.0 63.8 73.6 45.0 
LOY ANCY. ie estrada UC aa Ah cee eas BO eRe ERS a ANN 28S IRL ohn T4160 eee 75 48 
ghey SRW (GB) Bae re TOE ae Oran Al alone Sage at bee anc UN oie een 16 65 Oi gal ae core 
A pty ae reries di Dory CBR Ye ac, saa eee oe al ee meee a conic 15 60 70 42 
AFA ax, ke tee NR Lee 80 TOm tal ehrteja te eee ts aa iooe ste ten 15 65 78 45 
SO LPULOS Hea Uae ee eee TO wa] Neerate Rebs Sorter een | Sites sail as ey steaue 14 65 ome 45 
6-P.E.1.—Charlottetown.... 59 52 DOM veneers <ataic wena 12-13 55 Gore axe 
New Brunswick (A verage).| 68.3 LR VAG Aa ie 9 eek Sa ol a eed 14.6 61.0 68.1 43.8 
7Moncton..0 ek... 65 (GO Mae ete ee Cee oer ne ead 14-15 | 60-65 | 65-70 45 
S-Of John Satake OL ears 75 eS nao aca Sek cee 17 65-68 70 43 
—Fredericton CEA a A 70 65 slo lela) l'e\re {oa ele e fave te 55 15 65 75 42 
10-Bathurst (6).............. Spee tlic bac teacd| Carus SV ukallio We Wi peewtt fy Wee Nis 12 50 60 45 
Quebec (Average)........... 73.3 | 66.8 67.0 | 64.0 65.8 | 39.3 
Pi-Griebee wh: ee Ue 70 GOB Bits ote ale sue is 62-64 | 38 
12-Three Rivers.............. Cal leis Bock se Selah gees = eS. [ek Saar 65 35 
18-Sherbrooke............... (EEE Sl pont oes te Se oad ol ee yaaa eee ak De 78 GoD See ees 
PA-SBEOL Coe ca See 60 Jee MB re cae Wi ac chal Be Opcr O) 60 40 
15-St- Hyacinthe..-& 5...5.. 6 lovee shee Seah ae Aes Mag | ee a OE CBN sds Pe beae nee 
16-St John’s. so. go, 75 75 70 65 66 40 
17-Thet‘ord Mines............| _85 65 62 70 45 
18-Montreal................. 78-85 | 70-75 | 68 65 64-65 | 40-42 
Le Hurl See Sees ence ee 0 Ol sock ae Go Ma eM et ee ee 65 30-42 
Ontario (Average).......... OT S50)! 64.2) 68.65 eee 66.8 | 42.7 
20-Ottawal eo ee ee CSHZO NS a dais vec Bienen ioiell broayccemact| sine ares 65-68 | 37-43 
21=Brockyille. ce ee. Le Actas GD ON alpen cent era sieht: Rae 70 40-42 
22-Kingston............0.... 65 j...-.... JB es) ePaear BPSD eh 3 65-70 | 37-40 
23-Bellevile................. - 63 SURES Pes Sey sr bac PRs Baers 68 45 
24-Peterborough............. 65 OS. alee Shashisl eae doleaeeeee 65 45 
20-Orilliae eu cee ee oek BOL siisasikeconre baneusitstid ce Riera nat ileke cape tat 65 49 
20-Toronto.. 265004 75 COL y capa eral ee nis nl ante f 68 42 
27-Niagara Falls............. LOS Sod eka ete ty eRe Cr al Pete Lk a Aa eeatess 67 43 
98-St. Catharines pa ip ene rng Pa 1a PR EL eee ene est a ia Re Ne Ie me A 68-70 43-45 
2-Maraitton bie. ke 70 OL 220k aia all a coed lal Pines 65 40 
SO Braneiore Wie ana et URS Sree feces! ioe eee 66 43 
Cr racer aera ie eee 60 i Genre) omnonnes Reno 62 40-42 
SIA TUCIDN GR eee eae 60 COA een | ee se ar cee. 65 45. 
$3=Kitchener.- ie eo Go | nan Oe ac] ae ee ea tec nee eens 63 40 
84-Woodstock................ GO eee Sil Sage cllletys meee eel oaks aeoteues 65 45 
BO OULA ONO. tee eee heal ietosetart aiel| saa letelincer et Ode | See Soe en cee 65 ve aac 
86=Londone, fs eo ee 65 (armen ope i ive Ria nk Pe ey, fa 65 40-42 
S7-St Thomas)? = vhs das 68 dilbas Ber ts ae se Beta OA Se 68 40 
S8-Clatham oni)! oe. ae 58 58 58 58 70 49 
SO Windeon ities cselv diac 65 65 G2 Ne. eben en Weta « 72 48 
40—Owen Sound’: =. 02 Hees GOD. el tebe are msttel| ote eee ee 60 40 
AT-Cobalt: atk hae ae en 75 TOS TAB e AS alleen cect sate Mees 70 42 
42-Sault Ste. Marie. . 75 VAL) pe eter) iv Al eG a a 68 45 
43—Port Arthur... 2... 002); 75 EO oleic tate ete ictal ately ik araatin 70 45 
—Fort Wi'liam.............. COME fa Rha tage We [ tase betel ement crete eA) UP crs 70 45 
Manitoba (Average)........ GB 0 el yeti el eke eel eee, Meg tee a ae 71.0 45.5 
45—Winnipegs.. ate oben se 75 TO ilk |S Rane ail eters ieee oe 72 48 
46-Brandon es, vac. ween ee Dbveia acre as BOTAN ee eid. bye eae 70 43 
Saskatchewan (A verage). . LP es: eh air Ad Nee | eats nS a en 68.8 46.3 
Al—Recinavew ak ke ene GD etsy nize cal Cote nL I eT |. ace ie ott 65 45 
48—Prince Albert Fae Monch Oy Mit Pe 65 Se rah ata Ey UR ae et ones et ate marisese cer | Mewes iets a 70 45 
49=Saskatoonw. 600) ok POR Rees GOR AR ane alle oth As SAN 4 Soy ee 75 50 
50-—Moose Jaw............... (50 cera Kime eee cas lene at | ct Sak ee We 65 45 
Alberta (Average).......... 71.3 LIB | Ea Pac gO hata cls Sat eel cad 69.4-| 43.8 
§1-Medicine Hat..:.......... 748 Me roe Pec en ee Ny Je LENA ee i a a ap 70 45 : 
§2—Hdmonton... 6... de i ce 75 OLE Sintered hes aetna oon eee 70 40 - 
§3—Calpary. suc. bik pote s. UO iatellig esse eal cede eee 60 65-70 45 
§4—Lethbridge................ 70 COM ae eerie oor meets 9k aac 70 45 
British Columbia (Average)| 85.0 | 80.0 | 75.0 |........ 72:4 | 47.5 
$5—Hernitel cae. cie cate ween 8029 | Meaeanion OMe MII Rh atte chee: 70-75 50 
BG-Nelsony yy inet: cee mse 80 UO scar rien ate) le Venn ones | Cee cg 70 50 
Bee rail eee cree a eee BE ee SIC Net eas kate Geren cial Oren eae 70 50 
8-New Westminster.......... SOs Ast ccc aaa (ates teen neste area va ce Pane oe 75 45 
59-Vancouver...............- OO ees SNR Neste rl Sas Cs Toa a 67 40 
GOSVactoriawe pose SO) ee ce eee Britain tae les cca Gee 80 45 
T=Nanaimp... /npyeeree stan Bes Wl bee aes ened] 3 Set casts URI Toes Pees RY 75 50 
62—Prince Rupert............. 1.00 90 CASE TIRE cma 70 50 



































































































































































OcTOBER, 1920 THE LABOUR GAZETTE 1399 
AND RENTALS IN CANADA AT THE MIDDLE OF SEPTEMBER, 1920—(Continued) 
S Fiour rs Rice CANNED VEGETABLES 
s 3 = 2 Z me ] ; 
Sa Be eine oh e<(ae Ses Burp A By Bis d 
E 2 35 | 8s a ie - Pa s 3 . 38 Sy 
a Sue om a om wo Q re) <= ma = q ray 3 
Aes ie ee res = 8 5 8 ts g : 
ae NER oh mS le ae Be Be) veg a e a | de x 
3 Q he 0S SN he a F > = hu e a = ° 8 = 
$ $2) eiisaal = BE) acl ae) Ss g a | BS 
pS RR Eales SE acl Tg BO Q me {> Woe SS i 
sents. { cents. { cents. { cents. | cents. | cents. | cents. { cents. | cents. cents cents cents cents cents cents 
9 22.2 8.7 8.3 8.8 91/ 11.4] 16.7| 19.6] 20.4 17.7 18.3 21.1 21.2 21.1 
10.0} 22.6 9.4 9.1 8.8 9.3 Gao oT Tr a 1810 he eee. tbe. 21.7 23.6 22.4 23.0 
10 24 105A 9 9 9 BORE Com Te ea ll are 22-25 25 25 25 1 
10 ORM 35 9.2 SO eee Wee eho 1h (ARO TA fa ee 20 25 25 25 2 
10.7 20 9.4 8.8 9 9 10 RAEN, Ly Oe ey willie 23 20 20 20 3 
9.3 22 9.2 8.8 8 10 10 PAU watt tec eee SM gle 22 23 23 23 4 
10 24 8.8 9.4 9 9 10 15 Loy Sag NON ate Coenen 20 25 20 22 5 
9.3 22 8.3 7.9 8 8 8 1 rae eee ik See al gle a 20 18-20 18-20 | 18-20] 6 
10.5 | 21.5 91 84) 8.5 8.5 93 18.0) 24.5| 16.5 17.5 20.5 20.5 20.0 20.0 
9.3-10 22 9.4 8:8: |> 7-9 9 Qian ci Cpa eee ee os tt ie 16 20 20-22 | 18-20} 20-92 | 7 
POpR 22 9.4] 9 9 5-9 10 OS 18-20 le 18 22 20 20 20 8 
10.7 20 9.2 9 9 8 10 18 30 18 18 22 18-20 | 20-22 | 18-20! 9 
10.7 22 8.3 6.9 8 10 ina Regia, It 15 18 18 2 20 90°. 1510 
8.8] 22.3 8.8 8.4 8.9| 10.5| 12.2| 16.1] 19.8| 203 16.3 20.4 19.6 20.4 19.8 
9.5 22 9 9 Aa Cee ed | eo ee en 16 1 fae ORME th es 16 20 18 20 11 
9.3 22 9.4 9.4 8 12.5 12 15 V1 hae ae Se 20 20-25 | 19-20} 93-95 | 12 
OU ee ee 9 9 10 10 15 18 20 OR Sih coe ore 20 20 20 20 13 
8.3 hbk beige Ne 7.9 10 10 Bs 15 TS a see ike 25 17 23 20 14 
Sietewer selek os Sed AS Diet ps Pa oe 4 17 Cy, Wie 8 aR es ope 18 20 20 20 15 
8 22 $3 es 3 10 10 13 15 20 Oy AN ets re 25 20-22 20 20-22 | 16 
8.3 25 8.3 8.3 ae aa he Pees Bar fale He Sari ke 15 20 19-20 | 24-951 17-18 | 17 
10-10.3| 22-24 |8.5-9.4|8.5-8.1] 8-9 10 | 12-18 | 15-18 | 22-23 18 18 18-20 | 18-20} 18-20! 16-20 | 18 
8. 20 8.8 7.9 SSM, oe WOUBr eee cSt he wate 16 17.5 17.5 20 17.5 | 19 
9.4! 22.6 8.5 8.1 8.6 8.9/ 11.6) 17.9} 19.8 22.2 19.1 18.4 20.0 20.3) 20.4 
S27 22 |9.4-9.8| 8.3 | 8.3-10! 8.3-10/12-12.5} 20 7 i OS 20 18-20 20 20 20 20 
9.3 25 8.8 8.8 8 8 10 CI SG A: PO Speer 20 20 18-20 18 21 
9.3 22 7.9 7.9 8 6 13 17 DO Ne se ace Iie sage 15 18 18 18 92 
7.7 20 8.3 ae ee 9 TOG ae ee sl at SS, 25 20 20 20 20 93 
9.3 cade 9 7.9 8 10 10 ie PRN oe Fe Sit eee 18 19-20 | 17-20} 90-292 | 24 
9.3 25 ibe 8.3 7 7 15 15 25 95 15 20 92 25 25 95 
8.7 Pep 9.4 8.3 Sao tee or LOS alee. 20 Oop yl is eae 15 20 18 18-20 | 26 
9.3 DERE. ize 8.3 8 10 10 baal 25 22 18 20 20 20 27 
9.3 18 9.2 ayy zy 8.3 10 18 20 20 ee 20 19 19 19 28 
8.7 20 7.9 6.7 8.3 6.3 POSs tees ee ee 20-22 | 17-19 15 16.%-17|" 118 18 29 
9.3 23 9 7.5 10 9 13 13 15 95 18 20 92 22 92 30 
9.4 20 7.3 8.1 8.3 8.3 10 15 20 20 15 15 17-18 18 17-18 | 31 
9.3 22 9.2 8.1 8.3 8.3 15 20 20 95 20 18 20 20 20 32 
9.3 24 Ces 7.4 a3 10 Tecra 15 Oho eves 18 20 23 20 33 
8.7 22 7.3 7:3 8.3 8.3 | 12.5 20 25 25 20 20 20 20 20 34 
9.3 DO eee! Sv: oi 10 8 8 20 APEAP A DEO ated he het. 20 15 20 20 35 
37 22 7.5 8.3 8.3 9 10 15 20 GOR Pee 17 21 21 20 36 
9.3 22 §.3 8.3 ? Sih eal oe. ct fi de) loll ara pe See ag Ms ae ae 18 20 15-22 20 37 
9.2 25 8.3 27 8.3 8 10 20 24 24 24 20 23 22-95 20 38 
9.3 22 10.4 9.4 9 15 15 20 15 1883) eS ea 18-20 | 23-25 | 20-22 | 20-22 | 39 
8.7 25 8.1 6.9 9 9 9 17 20 18 18 15 18-20 18-20 20 40 
12 20 9.4} ° 9.4 10 10° 10 RE Rab ie Ane eA, gS 20 24-25 | 24-25 | 24-95 | 41 
10.7 20 eS ¢ 10 10 25 25 25 25 20 20-23 | 20-23 | 20-23 | 42 
11.1 Ch a 8 12.54 12.5 15 20 13 20 1|16.7-20 | 19-20} 94-95 | 43 
11.1 | 18-20 8.3 8 12 15 15 12.5 15 20 |16.7-20 | 19-20 20 44 
a ee 8.1 1 Ae) eb 20e eee e 1G: Ge me. 14.0 16.5 24.0 22.0 24.0 
8.8 22 8-8 13 Tho es. 18 20 15 15 25 On 25 45 
ONO ee 7.3 10 10 13 1S ete 13 18 23 18 23 46 
9.7 | 24.3 8.4 ROG ot? 122 1660.5 coset es 17.8 19.4 23.9 23.7 24.1 
roa] eA 8.1 8 ORS ee teem hs ee ad 18 18 23 23 23 47 
10 21 8.3 10 Tete See ee 20 17 }22.5-25 |22.5-25 |92.5-95 | 48 
10 Po ey) Mees 9.2] 12.5 Ee ee, ree ra pees 18 17.5 |22.5-25 23 25 49 
10 30 8.8 15 15 rs faael eae 15 15 25 25 25 25 50 
10.0 | 21.5 8.4 18) 10S tees os ee 18.9 17.7 15.0 23.3 | 23.3 22.0 
8.7 20 9.2 7.5 ed PER aren eer ae 17.5 17.5 17.5 | 20.5-25) 21-25 21-25 | 51 
10 21 8.1 8 TOwe tee. I eet 7 eA eens oer 12.5 92.5 20 20 52 
10.4 25 7.9 8 We he | A Oe Pas tes es 20 18 15 23 25 25 53 
10.8 Na, apa % TFB Oe 12 18 17.5 15 25 25 20 54 
17-3. 23:3 8.8 COMP | ies Maoh fered ae 19.5 15.8 13.9 22.4 22.4 21.8 
10 22 8.8 10 AS a) Tenet oie tere OO Paka) go 17.5 25 22.5 99.5 | 55 
12.5 22 9.4 10 TSN hi pes 20 20 15 25 25 95 56 
11.5 22 8.3 8 PIB GATE lege Netra ae ees 15 22-23 22-23 93 67 
10.7 20 9.6 10 Da CMe ea ete ced 20 15 12.5 92.5 22.5 20 58 
9.8 22 8.5 9 TR el eee ee 20 15 $3 20 20 20 59 
10.7 30 8.3 9 12.5 Tia ae, 17 15 12.5 20 23 20 60 
rT ee did oak 8.3 LIN Pe hs i eae 20 18 15 20 20 30 61 
14.3 25 9 10 Co Rhee fe 1670 es ek 15 }22.5-25 122.5-25 5-25 | 62 








(c) Price per single quart is higher. (d) Dairy prints. 


1400 








LOcALIty 


Dominion Average........... 


Nova Scotia (4 verage) 


J-Sydney....... 
2—New-Glasgow 
3-Amherst.... .. 
4-Hali-ax....... 
CO UrUr One ase 


(a) 


6-P.E.1.—Charlottetown........ 


New Brunswick (Average) 


7—Mon:cton 


11-Quebes 


14-Sorel 
16-St. John's 


eee se oe 


ghee 4 


17—Thet ord Minege.t ok. o. 


18-Montreal. .... 


19-Hull 


Ontario (Average) 
WANs cc 


20-Otta 
22-Kingston 


ed gts Be : 
25-Orillia. . 


26-Toronto...... 


27-Niagara Falls. 
28-St. Catharines 


coeees 


23-Belleville..... 


ea ie ey 
ey 
Cee cere rr ee rsone 
i 


Fi Masta se gr Me RT 


41-Cobalt 


_ Manitoba (Average) 
45-Winnipeg..... 
46-Brandon...... 


Saskatchewan (Average) 
ee a aotes 


Alberta (Average) 


51-Medicine Hat. 


52-Edmonton.... 


53-Calgary 


British Columbia (Average). . 


55-Fernie 


seeeceee 


se eecoe 


ee er) 


58-New Westminster.............. 


59-Vancouver 
60- Victoria 


air manne Westville, Stellarton and Trenton. 











THE LABOUR GAZETTE 


OcToBER, 1920 


RETAIL PRICES OF STAPLE FOODS, GROCERIES, FUEL, LIGHTING 


Cc i} 























a 8 PoTaToES APPLES 32 
3 = Sees gs 
5 x 3 iS re en gee 
ees: . eB gett oA ey elora de hse 
BA S ite. me go i838 | BE as 23 
es oo eS BOS ee ee ces SO ta ae 
Be Bega oS Poi ee ee ee ede eae ee & 
ge ‘eo Bo B 2 ale Spe ieee ee aa 
pO S) 4 AQ ij | fy (ea Ay an] 
cents cents cents cents cents cents cents cents cents 
ie 5 2.436 45.1 30. 26.0 29.5 27.2 29.1 
13.0 7.6 2.679 AST inkat, Cale ea: 27.5 25.1 30.5 
15 8 2.55 4205 Siliyaee ee 33 25 25-30 | 30-35 
12 9-10 CO OOS 2) ai ali coal OS Bee eal creer) hai eae eae ab aR 30 
12 7 c2.40 BY Wee || Meccan: Came 25 20 30 
14 6 3.00 QOS beet weenie oe 30 30 35 
PORE el etbas er a) 2.40 40h eee? A 30 23 25 
11 8 1.80 30 25 25 nde 24 25 
11.0 9.0 2.900 5520.5.) Soe. See ee 27.5 27.0 27.0 
13 10 3.00 Ly Ua rash aie, Ae al eae 30 22 22 
11 8 3.60 60 35 35 28 30 26 
12 8 2.50 ADS. air eta: als ee ree 27 26 30 
8 10 2.50 sige ate ea ates ABP ott 25 30 30 
11.3 11.8 1.827 39.1 41.1 24.3 28.5 27.3 28.0 
8 * 12 1.60. £1) Wicca eer eek a ean at 20 39 20 
12.5 15 €2.25 OO eo 35 30 30 30 
15 LZ OMe pete AR Ale is a aetie lz eee oe Bee Te 35 25 
13 20 1.50 35 AQ | AIS ate 30 25 30 
LORS alee ne. IROOM Ss ie acon 15 Boil Si se eat a 18 
10 15 c1.69 30 d25 d20 35 30 25 
11 10 2.25 45 65 8 25 25 35 
11-12 5 2.00-2.15 | 35-40 A is 30-60 | 30-32 | 25-30 | 30-32 
11 5) 1275 40 30: le teres oes 25 28 
12.7 8.1 2.227 41.7) ° 24.9 21.8 29.6 27.4 29.7 
12.5 5-8 | 1.60-1.75| 35-50 | 45-50 35 30 20-30 30 
10-12.5 10 25 40 20 15-20 30 25 27-30 
12.5 5 abaesy 35 25 Dt ee tts amie 23 25-30 
12.5 10 2.00 35 di5 G12':.D cle a 35 30 
12.5 12.5 2.00 35 d15 d15 30 28 28 
10 7 1.50 30 20 LO AR een 2 ae 25 30 
13 6 2.25 40 ri ses) Uren dl Age Dh be a 25 30 
13 10 3.00 50 d25 G20 Fx ae eae 25 28 
1225 15 c2.63 60 UG STIL Bios at eyes ant ae eran 25 ° 
10 8.5 2.75 40 40 AR he penaee bee 25 28 
12 5 2.25 40 di0 See a ere 32 30 
12 6.3 2.00 35 SO e Rita. ac 28 25-30 33 
12.5 8.3 1.65 40 30 Oi Palo ae, oe 30 30 
12.5 8.3 1.60 30 10 10 35 35 30 
12.5 6 2.00 40 20 15 30 25 30 
10 10 1,50. 25 15 15 yl eds 20 35 
12.5 LO Were gee 40 15 15 30 33 
125 12.5 2.70 45 15 URS Seie oa eT ee 30. 35 
12.5 8 2.75 50 30-4002 ae. S. 30 25-30 30 
PAU ee ae re Ae 2.70 45 20 20 35 35 25 
12:5 7 1.50 30 25 SU ya ae ea ie 25 30 
15 at os. 3.00 50 50 30 25 35 35 
15 8 2.75 60 40 40 25 30 35 
12:5 8.3 2.50 SOO ei DIE acer kt d40 25 20 25-30 
10-15 6.3 2hion 50 d40 d40 30-35 20 20 
13.0 7.5 4.375 150 ie eh Sie eae oe Set a Ma out $0. 0u eee: 
13 7 3.75 65 70 OF et eo hehe BUD a laren aire 
13 8 5.00 SD: hal ttitet. tercvecn le eas sete 30 30 18 
11.3 8.6 2.608 TF ban eae ee tae eek 39.0 | 26.3 26.7 
10 8 3.30 bie Wane ae 2 ete oo an | the ZO PRIM yee er. 
12.5 8 1.50 BO one a kere Meat orig 30 30 25 
12.5 8.3 UAE TS TAM ana oneptal ly BNO SACI Il coed yr 35. 25 30 
10 10 3.00 BON Us PR cea a Mees Oe 25 25 25 
10.0 5.7 1.830 BBO atae Ria ot 31.3 26.3 31.0 
9 Oi Dagr eetieaet tahe Gre ope ycacete al geet dam Menon: Ce 35 25 30 
10 5 1.50 Oe ll eiee cet ieee 30 25 Baa 
11 5 c2.16 BO So Sie mie AA ee ee, 30 30 38 
10 GeO Se eh aciae ashe aise rie eile as aarp all esemenaes 30 25 25 
10.2 8.1 3.027 56.5 ABB  e o 31.3 28.3; 30.8 
10 12.5 pray AURA oe) eg ER 75 70 25 30 30 
12.5 10 IM OF nad! sere us| UE ON IR | TY at 35 35 30 
11 12.5 c4.05 (OSS Wino toe ceaeaen 30 27 28 
10 10 c2.,.25 Brat bE) ae ne 35 25 30 
8 3 1.70 AU areas line ed eee ee Mein se 30 26 30 
10 5 2.84 DOs Udon sel atnue career 34 33 33 
10 6 Bats eebon io til Poe Ol Tan watiain aehers eval oo aeebcede nae epee 25 35 
10 6 C8 AO0L) Oinien hee ean eters alll mater, 30 25 30 





















































(b) Representing the former Newcastle district. 

















Currants, per lb. 
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1401 
AND RENTALS IN CANADA AT MIDDLE OF SEPTEMBER, 1920—(Continued) 
Jam | Cannep Fruits 4 6 ss Sugar TEA 
s S = = y=) +18 = 5 A e a 
3 Se i 8 St eon is a A |S ES ES ie Rae are 
Bee eae ee ee RN Berea | Sa be Be ge Be 
ane peat rae. (ob 3 | 33 2 oe. | Sa) se | 3a PBs | Pe ee 
oe ee oe er ke Wea nea ope Bk Be ol As | Rg 
a2) G8 | ee] 82.6 | ER |e | Ey | ess] 82 | BB | Z8s/| 82 | 88s 
a Se ew a uy 5 i & > m | oo S on 
$ $ cents. | cents.) cents] $ - cents cents cents cents cents cents cents cents 
1.516 1.478 42.6 42.8-) 31.9 | 1.186 75.0 | 1.628 23.1 21.9 | 64.0 60.0 68.0 68.3 
1.450 1.450 AS28050 76 4000 Tet2bn eens he sees 24.2 22.2 62.4 LEAS aia eho laden ie aie age 
1220 EO a herria Nae ah. ove urate mnie te ists A Ame 25 24 15 PAD el as ras J Ae tea haa 1 
wep Mors Oo 3 RSP ges Ste, ba apc | BI RE (ye pat ie sam 9) ens a 25 24 Go=(USlar60-6Dy tee. ameristar lie 
1.50 _ 1.50 40 45 30 1.25, CO ae ea eee 23 22 60 GORA tate tae ie ere tea 3 
i 1.85 2 1.85 50 70 OO WES coats: SOV Wan ves 23 21 52 TAO yeast hee act Al Ptah cel 4 
1.25 1. 25 Ae Sires ne ane. «|| ret ae 1.00 65 Jascsene. 25 20 65 CSS |e, Paty bute ae Papeete 5 
F 1.50 1.50 35 40 25 1.25 60 1°75 20 19 60 oF ROU SOA be Sant. 6 
1 1.550. 1.500 44.1 47.1 | 37.5 1.133 TOMO ite, fe 23.1 21.8 67.5 62.5 70.0 65.0 
© 1.45 1.35 40 40 40 1.00 Obie sil os wee ter 23 22 55 Domed tereess tr tls es abies 7 
1.35 1.35 40 40 35 1.00 Og: fille ee Ser 23 22 60 65 70 65 8 
1.85 1.80 60 605) See: 1.40 GOR MG fate er: 22.2 21.1 55 65 Thi pape ae ae 9 
Are A haere ee GOTOO MAO Ada PR creel tue tater sicrscone eee eter ae cer 2 24 22 60 65 Ba te dade 65 10 
1.429 1.403 43.6 43.6 | 32.1 1.213 68.9 1.817 23.1 21.9 67.2 64.4 65.9 63.9 
PET pe een rece Ret cesar at Rhea Alene cael) oll secs ace edb ate oeeer sfoes |l ehals danerav ess 2.50 oD) 20 at 65 70 65 11 
1.50 1.40 40 40 30 1.25 60 1.50 24 23 60 50 70 50 12 
1.50 1.50 50 50 35 1.25 65) 2.25 24 23 70 70 Sec yl GON 13 
1.50 1.50 45 45 Doel set as UO maet gat detec 23 22 (Ais lt ais ees ote Ome tere ae 14 
Pie eee Memes corte Nera NAr Iroc panera Meee esas MYA aes aaah ota cea seal ore Pyles 7A eed Wie arck pie 8 te 60 oe 60 
1.50 1.50 45 40 35 1.50 70 1.50 25 22.2 70 6076 60 16 
1.25 1.25 40 40 40 1.25 65 1.50 23.95 23.9 70 70 70 70 17 
1.50 1.40-1.50 40 45 30 95-1.10} 70-85 |1.50-1.80} 22-28 21-22 55-60 70 45-60 70-75 | 18 
1.25 1.25 45 45 30 1.00 LOWE aerate ce 22 20 70 70 70 70 19 
1.508 1.470 40.7 38.1 | 30.0 1.171 16:1 >> 4.762 23.0 22.1 65.0 66.4 64.8 66.6 
1,.35-1.75)1.35-1.75| 40-50 | 40-50 30 97-1.25| 65-70 |1 65-1.75} 22-23 20 60 60 60-65 60 20 
1.50 1.30 40 40 30 1.00 65 1.75 25 25 70 70 70 70 Ot 
1.50 1.40 40 85 25 1725 Oa waka eats 2252 Zeal 60 50-55 60 50-55 | 22 
1.60 1.45 35 50 48) 1225 TOs anes 22.2 22.2 el 60 70 60 93 
1.35 1,25 40 40 35 1°25 TO G21 50) 23.4 23.4 70 70 75 70 24 
1.50 TOO Sie tert ok lest os 20 1.10 70 1.50 23 23 50-60 70 50 70 25 
1.35 1.35 40 30 30 LE el | ee hte ed 23 22 60 70 60 60 26 
1.85 1.75 40 420 ect 1.40 75 1.75 25 22.2 60 ~ 70 70 70 27 
1.50 1.40 35-40 45 35 1.00 75-85 1.75 20 20 60-70 70 55-65 70 98 
1.50 1.45 32 aes a ek ciate aa le ae 21 20 60 70 60 70 | 99 
1.65 1.50 50 45 35 1.15 (ba) 2.00 25 22.2 70 70 80 70 30 
1.30 1.50 30 30 25 1.15 68 1.25 20 7) Ue i Ss nan OO) tives | Serer ce 65 31 
1.50 1.40 40-50 | 40-50 | 30-40) 1.25 70 1.85 22 22 60 65 60 65 39 
1.50 1.50 40 35 30 1.15 70 1:75 23 23 65 70 65 70 33 
1.50 1.50 45 40 35 1.25 75 1.85 25 23.5 70 70 ~70 70 
1.50 1.50 25 PAT ics Rance 1.00 80 50) 20 16.7 60 65 60 65 35 
1.65 UA a ya ls ae eines 35 35. 1.25 59 Tye) 25 25 65 68 65 68 36 
1.40 1.40 35 30 25 1.25 65 1.50 23.5 2202 60 70 60 70 CT 
1.50 1.50 50 45-50 30 |1.00-1.25 70 ois 22.2 22.2 60-80 70-80 60-80 70 38 
1.60 1.60 40 40 40 1.35 95 1.85 23 21% 50-80 | 50-80] 50-80 | 50-80 | 39 
1.50 LES Oates cA liet perseats stack a 90 60 1.75 22.2 20 70 60 60 70 40 
1.50 1.45 35 35 30- 1.25 85 2-25 25 25 65 3h 70 70 41 
1.75 1.75 60 60 30 1.50 75 * 1.85 25 25 80 70 70 70 42 
1.40 1.35 40-60 35 25-30| 1.00 65 1.75 25 20 60-70 65 60-70 60 43 
1.25 ple 2d 80-50 | 35-40 25 1.00 60 1.90 222 20 60-70 55 55-60 55 44 
1.650 1.656 40.0 40.0 | 32.5 1.050 85.0 1.875 26.3 25.8 70.0 72.5 75.0 75.0 2 
1.85 1.85 35 35 30 1.10 85 1.85 24 23 70 75 80 | 80 45 
1.45 1.45 45 45 35 1.00 85 1.90 28.6 28.6 70 70 70 70 46 
1.438 1.363 42.5 37.5 | 29.5 1.113 80.0 2.050 23.7 20.6 70.0 67.5 73.3 70.0 
1.50 1.35 45 35 28 1.00 SOI | initio: 23.5 20 65-75 70 65-75 ih) 47 
1.50 1.40 40 30 30 1.10 OORT yen: 25 25 TOn ps Soke eee 80 oe 48 
1.40 1.35 45 45 30 PATO: Saye beret 2.10 24 23 GO Bec ee teas ea 65 49 
1.35 1.35 40 40 30 1A 65 2.00 22.2 14.3 65-75 65 Olona eae Sos 50 
1.500 1.400 47.5 46.7 31.3] 1.213 66.3 2.125 23.2 22.0 61.3 72.5 73.3 73.8 
1.50 1.50 40 40 35 1.35 90 1.85 23 22 55 70 75 65 51 
1.50 1.40 ed eee te, 30 1.25 80 2.20 23 20 55 70 75 Ce 
1.60 1.40 45 45 30 APUG 90 2.20 2272 22.3 70 Damas a See 80 53 
1.40 1.30 55 55 30 110 85 2.25 23.5 23.5 65 75 70 - 75 154 
1.656 1.619 43.8 | 45.6 | 36.4 | 1.298 | 85.5 2.092 | 22.5 | “21.2 59.7 68 8 73.1 75.4 
1.50 1750 45 45 45 1.50 85 2.25 22 22 60 70 SSR Wu aS esac 55 
1.75 1275 40 40. 30 DEO ted eho: Ble. ener 24.3 23 70-75 85 70 75-80 | 56 
1.60 1.60 40 40 as 1.20 85 2.00 21.3 20 55 65 60 65 57 
1.60 1.50 50 60 | 50 | 1.20 85 1.85 23 29 70 60 $0 ss 58 
1.70 1.70 40 40 30 1.15 80 1.85 20 18.2 50 70 70 80 59 
1.65 1.65 50 50 20 1.18 74 2.10 22.2 20 60 65 75 80 60 
1.60 1 50 40 45 40 1°25 Soman ieee 24 22 60 65 75 75 61 
1'85 175 (gras |" 45 1°40 1, 1.40-1 85 | 2:50 | 23.8] 22.2 | ‘50 70 Oe he 75 Ags 
(e) Caleulated priced per bag trom, pricegquoted. (ad) Calculated price per gallon trom price quoted. PCa ee a ee 
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LOCALITY 


Dominion Average....... 
Nova S-otia (Average)..... 


LSydne veces sa aeen tie. antes 
2-New Glasgow (a).......... 


_6-P.E.1.—Charlottetown.... 


New Brunswick (Average). . 


Ta MOneGON patton) seen os 


Quebec (Average)........... 
J1SQuebec= se Ae ee ee. 


LAS DONG LU aie: Mies dine doe 
15-St: Hyacinthé.... 2 .3)5.0., 
AG=Stssohnia. =, So. eee 
17-Thetford Mines............ 
18—Montreal 


Ontario (Average)........... 
20=Ottaware noses ior ene 





23—pelleville x pedveeue sock 
24-Peterborough............. 
2b-Orillia aha aceon mne. he 


27=Niagara Falls............. 
28-St.(Catharines......¢.....- 
2 sHamilton. <n seen cela ae 


RIC Gale argh sae hen S 
32-Guelph....... a WN cg BA Oe Be 


34—Woodstock............¢.+. 
SO OiraL OG eee one eens ce 





’ Manitoba (Average)........ 
45-—W innipeg: rks ore 
46—Brandons.csnnn eed. aeons 


Saskatchewan (Aterage)... 
A7—Resina et ries ee 
48-Prince Albert............. 
49-Saskatoon......... deer ee 


Alberta (Average)........... 
51—Medicine Hat............. 
o2-Hdmontons. 62. ....2-4 
Ho—Caleany yt a tie re 
54-Lethbridgetn. ieee 2. 


British Columbia (Average) 
55-Fernie..... Pied Satk eae e 
SOx Nielson tie stacy ot eae alte 
57a EW Niel sel me eget a e ote oe 
58—-New Westminster.......... 
D9=VANCOUVveni tare ata 


Ground, medium, 
per lb. 


62.5 


65 
50 
65 
70 


61.9 
6 
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RETAIL PRICES OF STAPLE FOODS, GROCERIES, FUEL, LIGHTING 













































































4 ; a we) 
mse) aye i Pe “go. 3 2 5 
Set R Sal ean eee ae ee ee ee ee 5 
aes a3 5 os TS Hi : o - ' a 
sh ae ae En in tes we a o sg oe ; 
Be 1S ee ent ng oleae % § a a8 | 3 
Bue Mig |g eas ae eo are coed 3 Ae eae re 
ex as Kee oa as Se mR a 3 8 
ete cealer hehe ee ayy: Nap pe alia be eid 
aS) a> | & | 688 8 cS g seh Pg ws ye 
$4 | 83 | Bre | Sa | Bh s ee a j.g4 | Se. 
ma) Os = oan ate S) aa a 4 i 
cents cents cents cents cents $ cents cents cents cents 
58,1 33.0 15.9 11.0 15.4 1.165 4. 
68.3 34.5 12.6 9.3. 15.0 98.3 
SRA oh 33 13 8 14 1.00 
ince eae 3D 10 10-12 12-14 1.00 
70 35 12 10 18 90 
70 35 LS eal att aces 15 1.00 
Od En ae 13 8 15 1.00 
60 25 22 12 18 1.00 
57.5 31.3 11.3 9.0 14.8 80.0 
55 30 12 6 15 90 
60 35 12 15 14 90 
ae 30 10 8 15 90 
SraR Ramen: 30 ity spay eed [Ee tad 15 Bey ne 
60.4 31.1 14.9 10.9 16.5 1.171 
55 25 18-22 8 1O=T2 bl Pes 
50 30 15 10 15 1.20 
ARGH Tes 3 35 15 10 15 1.20 
70 30 15 15 PRG ee ar als Ss 
GO eat ear oe 1 SA bn ao ad bea Be ae a 
70 25 16 16 20 80 
Rs ee 35 15 10 25 90 
50-65 32-35 15 7-8 |12.5-18 |1.00-1.20 
AGED: Soe 35 10 a et: 15 1.00 
57.5 32.7 13.5 10.9 15.3 1.176 
60 30-35 15 8-10 9-15 |1.20-1.40 
Soe 30 15 10 20 1.00 
60 30 12.5 10 15 1.00 
i ea ee 35 es 10 15 .80 
60 40 15 2) 15 1.20 
60 30 1D: pa ere: 15 1.00 
60 35 ont 2 sce eee 20 .80 
me Nee 35 14 10 15 Sabir ade Ss 
ne REE 30 13 10 15 185) 
40 30 10 7-10 ig gs ee et 
60 35 13 10 20 1.10 
65 35 12 AG ee 13 .80 
60 30 15 14 15 .00 
40 35 12 10 17 1.00 
50 35 LS ers ik, Aeeee 15 1.40 
60 25 15 14 10 1.60 
65 35 15 10 15 1225. 
50 35 12.5 10 15 1.00 
65 25 13 10 15 125 
50-65 50 12 10 18 1.50 
65 30 12dge leo oiee ce 15 1.10 
55 35 15 15 15 125 
55 og 15 15 15 125 
55-70 25 15 10 15 1.40 
“Spikes 25 10 10 ies 1.70 
Ree ae, oe 30.0 15.0 BOM Hier, ares coal beak eh core 
ra igetecds 35 15 6 18 1,25 
Se me 25 15 8 BMS oe BO ao eae 
57.5 37.5 20.0 16.7 15.0 1.350 ° 
pe teint 40 15 15 20 L208 
Nee er a 40 15 15 15 1.00 
50 40 OU ahead testcase 15 1.60 
65 30 20 20 10 1.60 
53.8 36.3 18.8 13.3 14.4 1.175 
55 35 25 15 15 1.35 
45 35 LD Da Messcetae vie BAS 1.10 
65 40 15 15 15 1.10 
50 35 20 10 16 1215 
56.3 33.6 24.4 11.3 15.4 1.250 
65 25 15 12-5 15 1.40 
55-75 40 25 Moe 15 1.60 
50 30 g25 10 15 1.20 
60 40 20 10 15 1.20 
45 30 940 9 14 Tet 
60 34 g30 9 14 1.10 
<60= 35 20 10 15 1.35 
45 35 30 15 20 1.00 








(a)Including Westville, Stellarton and Trenton; (6) Representing the former Newcastle district. (c) Calculated price per cord from price quoted 
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1403 
AND RENTALS IN CANADA AT MIDDLE OF SEPTEMBER, 1920—(Concluded) 
Coat Woon Canes REN | 
be > & LS a o 2 oe 
te fof) be om Lal at ¢ 
S 3 - 8 5 42 Pian Lone ey ail cae a 
ms pre oA <= a seve at m 3 Ed Seo. 
oe 3 80 ae nar Sa Bs a a. aSoGQ | wo os 
= E 5 ae g 5 ae GB = beeing ag) gees 8 
ae a ec pues ae 8 Eau} sae) |e | Bey | ORL Ba Bose 8 
38 Bé Sei Ges 58 Sess eas ee te ial Ses up bes ss 
2S BS aS 2S = a ELS mss S 3 A wESa, | 2 Baa oe 
< pO tH aa RD RD = Suva ial BD 
$ $ $ $. $ $ $ @ ¢. $ $ 
18.827 13.691 13.296 15.186 10.586 12.084 18.432 39.2 | 14.9 25.806 18.654 
eo octets 10.215 §.625 10.506 6.825 7.250 8.500 39.0 | 15.6 22.800 16.600 
ye Wee eTonssane 7.20 6.00 7.00 5.00 6.00 Sik cere ache eee € 40 15 |16.00-25.00/10.00-14.00) 1 
=e pagtenae lee ae 7.75-8 .00 8.00 c8.00 8.00 c8.00 Belton eats aye 40 15 |16.00-25.00/10.00-18.00) 2 
Dera seeo ites ETO Ops Rtrncterecs or ters lelarees oe Ste coat) Stare etaec Ps fates regent eee ost 7.00 40 15 |15.00-18.00/12.00-15.00) 3 
24.00 14.00 14.50 15.00 9.30 9.00 10.00 40 18 |30.00-45.00/25 .00-35.00) 4 
Pes prcraicle 11.00 10.00 12.00 5.00 6.00 CFs Se ae nrc 35 15 . /18.00-20.00/12.00-15.00} 5 
22.00 12.00 16.00 12.00 8.00 10.00 c9.75 35-37 15 |16.00-18.00)12.00-13.00) 6 
19.167 12.311 12.500 14.625 7.625 ey 7.827 32.9 | 15.0 24.500 18.000 
TES e eles sie 10.00-12.25 10.00 12.00 7.00 8.00 eee ne | e400 15 |25.00-45.00|18.00-24.00) 7 
22.00 |12.25-15.00 15.00 16.00 8.00 9.00 c7.58 29-35 15 18.00 1) 00r wae 
18.00 13.00 15.00 16.00 7.00 8.00 c6.40 28-382 15 25.00 18700-0159 
17.50 11.50 10.00 14.50 8.50 10.00 c8.00 35 15 20.00 18.00 10 
18.064 16.000 14.615 16.250 13.167 12.223 10.375 37.1 | 15.0 19.111 13.375 
18.50 15.00 c16.00 c16.00 613.33 613.33 c9.75 35 1) 2070025; OO ie eid. ace 11 
20.00 18.00 12.00. 18.00 9.00 12.00 c8.00 38-43 15 20.00 12.00 12 
18.00 18.50 13.00 De Oa Pets ere tos hcl artes ae cates [ean seer nd ae as 40 15 20.00 18.00 {18 
19.00 18.50 14.00 15.00 |18-00.14.00/14.00-15.00] 8.00 35-45 15 14.00 7.00. 14 
LS RODR A Rane tects CRSEOTH. tlhe ed CURIS. AR ee tive ata lt cneegee ee eR 51-40 |i ae: 15.00 10.00 15 
16.00 10.00 14.00 17.00 9.00 c10.00 CUZE OOM AS 0=85uloce aa. 115.00-20.00]10.00-15.00)16 
BEE Maer eee ny Rete sae sh te Sebo lhnlsacet eee saath shell hasan or a are ates ao] icter stapes tae ls Paegaran ohana 4 eats bdo as ey dlrs 38 15 20.00 15 .00-18 .00}17 
18.00 |12.00-20.00)14.50-16.00/16 .50-17.00/10.00-12 .00/12.00-13 .00)cl2.00- 15.00} 30-38 | 15 |18.00-25.00/13.00-18.00)18 
i fe30 Ose Sie vac oer ate 14.00 16.00 8.50 11.00 11.00. 35 15 |19.00-24.00)13 .00-18.00)19 
18.239 15.613 14. 067 16.479 17.138 13.594 11.682 35.3 | 14.7 25.940 19.240 
17.00 16.75 14.00 16.00 8.50 11.00 11.00 30-35 15 |22.00-30.00117.00-22.00)20 
GRO es Seeks etecegatl tae eee asia C2215 oA le es ate vic c18 .52 c16.04 40 15 19.00 13.00 21 
16.50 13.00 15.00 16.00 11.00 12.00 c14.00 33-35 15 |18.00-25.00/15 .00-20.00)22 
16.00 18.00 14.00 15.00 11.00 12.00 10.00 25-30 | 15 |25.00-30.00)/20: 00-25 .00|23 
18.00 16.00 15.00 16.90 9.00 10.00 7.00 28-30 | 15 |20.00-30.00|18.00-20.00|24 
17.00-20.00)14.00-18.00} 11.00 12.00 SHO OMe lk iy ts c8 .40 40 15 |15.00-20.00]13 .00-15.00)25 
Bie RVR OE ON Seem 4 ones 19.00 20.00 16.00 17.00 13.00 40-43 15 40.00 25.00 {26 
d d d d d d 34 15 |20.00-28 .00|18 .00-23 .00|27 
Le OOSUS HOO eres ners ce Cees ot nicl eee SR Es cee ras cg A tf vaava shctersh op 33 15 |30.00-35.00)20.00-35 .00|28 
Sty vad 00 14.00 14.00 14.00 12.00 PZOO Tere trades rts 37 12° |25.00-35.00|20.00-25.00|29 
19.00 PSO OSA ao teec. ets aes OR 14.00 14.00 6.00 40 15 |20.00-35.00| 17.00 {30 
sparred reset, lias e shel ess oie onl eared cl ONS, of aves 16.00 MPs Ui nage 12.00 c12.00 32 12.5 18.00 14.00 31 
8.00 15.00 17.00 18.00 13.00 14.50 c14.50 35 15 |22.00-26 .00|14.00-18.00|32 
15.00-18.00) 16.00 14.00 16.00 11.00 12.50 c12.50 32 15 |30.00-40.00| 25.00 = {38 
7.00 15.00 12.50 15.00 11.00 14.00 613.33 38 15 20.00 15.00 . |34 
19.00 19.00 1600. seek cc ee: LSE O DN lps cape eumee mee tetera ais ee 35-40 |. ... 5. 25 .00-35.00}15.00-18 .00)35 
19.00-19.50 LA ULOS ae pana, Acti sialee 20.00 16.00 18.00 14.00 36 14 |25.00-40.00/16.00-25.00/36 
18.00 16: 00a T2RO00=13 200 Marl {SOOM EME ri crn sts Be 14.00 c16.00 35 15 |20.00-30.00|15.00-20.00)37 
19.00 LO OOM ieee me crease I oocan ees seh te eseca eelayba spall serene eas c9.00-15.00| 34 15 |20.00-25.00}18.00-20.00|38 
21.00 TA OO coal tee tel kor ce ake on lees care aiacs [Pen ae EMER had eae «Carat —28 15 |35.00-40.00)25.00-28 00/39 
20.00 14.00 12.00 14.00 10.00 10.00 5.00-9.00} 38 15 |15.00-18.90|12.00-15.00)40 
21.00 19.00 12.00 c15.00 10.00 CLES 2D yale Rios eo 30 15 22.00 14.00 {41 
19.00 14.00 13.00 18.00 10.00 15.00 c12.00 40-42 | 15 35.00  |20.00-25.00)42 
19.00 LOR OU ir eames tela ise se secioun 12.00 TSO Baloo pele 40 | 13.3 |25.00-40.00|15.00-30.00)43 
19.00 Ne OOD ele ay ce bore rrale eee, car ates 13.00 1480 02S Ro ae ais 40 15 |25.00-40.00|15.00-30.00)44 
22.00 13.625 14.125 15.250 12.500 185500 eee doc ot Wal behets 31.250 22.625 
21.50 13.25 15.00 16.50 13.50 15.00 10.00 BOAT Mtyste 30.00-40 00/22 .50-30.00|45 
22.50 14.00 13.25 14.00 11.50 I AROKDE SIS eee, tne Soe 40 15 |25.00-20.00)18.00-20.00)}46 
24.500 12.863 11.250 12.500 11.625 11.667 12.500 | 42.5 |} 15.0 34.375 22.625 
25.00 13.00 e13.00 e14.00 11.00 12.00 12.00 40-45 | 15 |35.00-50.00; 30.00 {47 
AOS IE RFC 12.20 e9 .50 e11.00 8.50 10.00 se avoeteselavensen| Lo, 120,00-30.00/15.00-25:00/48 
24300) LZ =5OST (00s tn oes | eeaeaiank sores 15.00 13.00 13.00 40 15 |30.00-40.00} 20.50 {49 
Bos ARE oe 12.50 perattte, tre ON cha acapete Moers 12.00 Sith o ae | pipet Owe 45 15 35.00 20.00 {50 
Sth Manet 8.500 Sep RS Carrell ON aati ell Speen | eae As coe 12.500 43.8 | 16.3 32.500 20.375 
d d d d d d 35 15 25.00 15.00, 151 
2h CC 7.75 Cte Meh tsnakcaes teem ece Meee Utena has oretetess ale CS a ys spohonsae- 4 c13.00 45 15 40.00 25.00 {52 
pid Pecks oi SATOH LOMO Pa tne eee eepL Tal atten arte Clas 00 c12.00 50 15 40.00 27.50 53 
Sepe Seet hls 43 8.00 Ee Sia hee oleae Aeet y 2 [Potente eds ct Wesicenct ood Peacies cas ate enel Syae’s leer 45 20 25.00 14.00 {54 
16.785 AL RNS Serres As ll ey ene ee 9.875 12.340 6.665 | 54.8 | 14.0 24.438 19.643 
5 Oe Gr O07 ALD retry sh a Romiay | eee tom naa eae [ister stars eas 12.00 eae Go OOP Teese: 20.00 18.00 {55 
th Repeiss a elps LOR oe LOR OO es Areas eee cen acta ae 11.50 14.25 Merete Salen 60 15 20.00 16.00 {56 
SO ee 12.50 eR STO ORM Pheer om rea 12.00 14.50 8.50 70 15 30.00 20.00 57 
HUG SRU LU Pc naks hg Lc) 5 leer aE aL ed | cht a oe ony ee a CO c7.50 40 15 |18.00-20.00}12.00-14.00}58 
118.75 15.00 Ss Be Ab Siebel aby OD, ee eon 8.00 TOR00) Sl orion eee nace 50-55 ; 10 29.00 25.00 {59 
WS re oe ASO LE COON ER. oe charctcerterl prs wees Came 8.00 c10.95 65.33 OOM (neem S 0022 “ON etug te an OU. 
Sake cue: h9 .30 Ne RE VAS oon oh oon bere are Reena ea eer || ar aa Rn G: 50 |....../20/00-25.00/16.00-20.00)61 
LOOSE OO empagete cor genase emote ter aes aie jliemtges BNA reve cl tener: ang ieP Dare) eo cate, shou A 60 15 /|30.00-40.00]25.00-30.00)62 


oot een neey 








(k) Smatl bar (d) Natural.gas used. (e) Jackpine, poplar, ete. (f) Lignite. (7) In bottles (h) Including delivery. (/) Hard. 
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cents per pound as compared with 25 
cents in August. Tea, coffee and cocoa 
were steady. 

Both anthracite and bituminous coal 
were higher, the increase in anthracite 
being $1.00 to $2.00 per ton in most of 
the cities, while in some cities the in- 
creases were greater. In bituminous 
coal the increases varied according to 
local conditions, there being no change 
in many of the cities. Wood advanced 
in some cases. Coal oil advanced again 
in some of the cities, continuing the gen- 
eral advance which began in the spring 
as a result of successive increases in 
wholesale prices. : 

Rent was higher at Amherst, Thet- 
ford Mines, Guelph, Kitchener and St. 
Thomas. In some localities further ad- 


vances were reported, to take effect on | 


the first of October. 
Wholesale Prices 


GRAINS AND F'oppEr.—Manitoba wheat 
No. 1 Northern reached $2.77 per bushel 
in store at Port Arthur and Fort 
William at the end of August and 
rose to $2.8314 in the second week 
in September, but fell to $2,7814 
a week later and to $2.5534 in the 
last week. Ontario winter Wheat No. 
2, at Toronto, was unchanged at $2.30- 
$2.40 per bushel. Barley at Winnipeg 
fell to $1.25 at the beginning of Septem- 
ber and was still lower at $1.11 at the 
end. Ontario barley at Toronto was 
down from $1.35-$1.40 to $1.15-$1.20. 
Oats at Winnipeg had fallen to 8434 cents 
at the beginning of September and were 
down to 733% cents at the end. Ontario 
oats, No. 8, fell from 80-85 cents per 
bushel to 68-72 cents. Corn was down 
from $2.00 per bushel to $1.65. Flaxseed 
fluctuated, reaching $3.55, but fell to 
$3.30 at the end of the month. 


ANIMALS AND Mrats.—Cattle at Win- 
nipeg advanced from $12.00 per hundred 
to $12.50 for the best, but the next grade 
fell from $11.00 to $10.75. At Toronto, 
butcher cattle had fallen at the middle 
of August, recovering slightly at the end 
of the month when the price rose to 
$13.50-$14.75. At the end of September 
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the price was easier at $13.00-$14.75. 
Beef, dressed, hindquarters, fell from 


8114 cents per pound to 28 cents. Hogs 
* advanced from $19.50 per hundred to 


$90.25. Bacon advanced from 50 cents 
to 53 eents. Ham rose to 44 cents and 
fell to 42 cents. Mess pork fell from 
¢40.00 per barrel to $37.00. Sheep were 
easier at $7.00-$7.50. Lamb had fallen 
to 25-27 cents per pound at the beginning 


_of the month, but advanced once cent 


later. Turkeys were firmer at 55-58 
cents per pound. 

Datry Propucrs.—Finest creamery 
butter at Montreal had risen during 
August but fell from 5914 cents to 5834 
cents at the beginning ef September and 
to 5814 cents later, the average price 
being slightly higher than in August. 
Creamery prints at Toronto rose from 
62 cents to 63 cents. Cheese had risen 
at the end of August to 2714 cents per 
pound and fell to 26 cents by the end of 
September, but averaged higher in Sep- 
tember than in August. Eggs rose at 
Montreal from 72-76 cents per dozen. 
Milk advanced in some of the cities. 

Fisu.—The export market for dry cod 
was very weak. Salt mackerel was in. 
evood demand and the price advanced 
from 7 cents to 8 cents per pound. 
Canned salmon advanced from $5.25 to 
$5.95 per dozen at Toronto for sockeye. 


FRUITS AND VEGETABLES.—Peaches 
were higher, but fell from $1.00 per 
basket to 85 cents toward the end 
of the month. Plums rose to 30-60 
cents per basket, but later declined 
10 cents. Pears were up. to 60 
cents-$1.25 per basket. arly fall 
apples were up to $4.00-$6.00 per 
barrel. Bananas were higher at $7.00- 
$8.00 per bunch. Oranges were higher 
at $8.00-$10.00 per box. Potatoes were 
lower at $1.65-$1.85 per bag in small 
lots at Toronto. Fresh tomatoes fell to 
20-30 cents per basket, but later ad- 
vanced 10 cents. Dry beans were selling 
at $4.40-$5.00 per bushel. 
on the market at $3.25-$3.50 per hun- 
dred pounds. Turnips came on at $1.00 | 
per bag. Old crop government standard 
spring wheat flour fell from $14.75 per 
barrel to $14.15 early in September, but 


Onions came . 


=. 


- Wem, 
~~ ~ 
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InpEx NumMBERs oF WHOLESALE Prices BY Groups or Commo DITIES FOR SEPTEM- 
BER, 1920, Aucust, 1920, SepremBer, 1919, 1918, 1917, 1916, 1915, 1014, anp 1913 
. (Average price 1890-1 899—1 00.) 
























































Ag INDEX NUMBERS 
Oy. |= use 
. sg 
3 3 *Sept. | *Aug. | *Sept. *Sept. | Sept. Sept. Sept. Sept. { Sept. 
7 1920 1920 1919 1918 1917 1916 1915 1914 1913 
T.—GRAINS AND FODDER— 
Grains sOntario. © 8a. feet 6 362.9 | 400.0 336.0 339.1 02601-23023 157:8 | 168.9 139.3 
Grains; Western. :....... 0.022... 4 326.6 359.4 356.4 322.2 297.7 206.6 138.2 157.0 123.2 
Odden a pee es Pe Las. 5 347.6 349.6 267.0 215.6 190.3 159.7 178.6 181.4 150.0 
PALS eee ie ae ge MeL 15 348.1 372.4 f° 318.4 293.4 283.6 200.5 159.5 169.9 138.6 
IIL—ANIMALS AND MEATS— : 
Wattioaniibpee (ate. 5 eee 6 357.4 33/9 Gan} 351.9 360.1 289.9 210.4 206 .2 234.3 183.3 
Hogs and hog products.......... 6 | 387.4 | 380.8 | 399.1 366.45 2.328 611) 129999 178.9 | 183.1 187.8 
Sheep and/mutton=..c. + alee 3 239.0 253.2 228.1 309.9 242.3 193.1 159.3 154.8 ee 
ROUMEE VO) toe bide 2c cota t hoe. P) 496.0 476.6 478.1 409.9 302.6 227.4 218.6 216.8 186.5 
ft eee a ee Te i a 17 363.4 | 366.2 | 361.5] 359.3 | 294.7 | 213.8] 186.2 | 200.1] 176.4 
Bi DAIRY PRODUCTS -.5%> orice. 9 82570 1 28052 ble 207 spe bt Oo ha 208 1 4t 1847877149 35 e141 145.6 
IV.—FISH— : 
Prepared fish, 2.3 4 le. A 6 PP MAEN Cael Ww dag 203.3 248.8 209.7 165.9 148.8 155.4 141.6 
|e TEE eS, Se Aa 3 288.33] % 288.5.|. 2402. |) 259.31) 22804 1 109R sing B78 ih Gory 158.4 
Al eae tah ae Sle Cant 2 iit 9 249.5 241.3 Zhe 2523: 214.3 174.6 151.6 159.7 147.2 
V.—OTHER FOODS— 
(a) Fruits and Vegetables— : 
~ Fresh fruits, NAVE: bee. LAS §5 142.6 |-°138.3 | 15830 | 155.3°)" 140.9 97.3 81.9 95.6 91.3 
Fresh ‘ruits, Orelon- Were e) mee. 5) 261.4 237.2 208.6 165.6 109.3 Lisa 101.4 89.2 101.8 
Deediruitecn cot SS ike 4 259.7 259.7 266.1 QIZE3 214.3 128.9 136.2 138.6 114.7 
Fresh vegetables.............:.. §6 265.8 31267 284.2 369.2 351.9 263.2 150.4 164.9 166.6 
Canned vegetables.............. 3 265.8 312.7 230.6 252.:3 240.6 132.4 89.8 102.9 101.8 
ATS RE EN co pt oF §21 216.3 216.3 233.4 246.9 229.1 152.7 114.0 Layee 118.0 
(b) Miscellaneous groceries— 
Bréeadstufigeds per. See ate ae 10 309.94 (337.1 274.0 267.4 ZOOS 177.0 144.8 148.5 125.5 
Len, colieer be) s4 oe. ek 4 213.9 PRL 218.9 186.3 148.1 131.6 121.9 118.9 109.7 
Sugar, GUC eee eee ae eee 6 402.0 433.5 294.0 280.0 229.5 166.3 153 3 114:5 114,9 
Condiments SS 8 tyr ree ee Ae 5 230.7 226.5 229.9 | 251:5 184.4 147.3 131.8 150.6 102.5 
SAUL eee rete einen ke A eke 95 300.8 319.3 261.2 254.2 QE E LOL 22 140.6 136.0 115.4 
VI.—TEXTILES— 
WiGOU BIg sey tel decd Was 5 352.3 20220 378.4 432.6 300.1 220-0 197.6 147.3 137.8 
COEONS ete bi PER I He 4 374.8 390.5 329.2 360.2 228.0 169.9 130.6 LY Evi 147.4 
FLL RE RRS oS ERR eel pier lies 3 179.3 186.9 182.0 146.6 159.1 112.8 85.9 95.1 ORS? 
GUESS ee enc ate eh ale 2 471.0 487.0 63125 609.5 499.7 317.8 247.0 239.4 231.7 
Blass product a ences eee ete. 4 597.3 597 .3 458.0 443.3 289.7 224.8 165.6 119.8 114.6 
Oitclothae sete cari e ee 9 306.7 306.7 272.5 230.8 168.7 139.8 116.4 194.6 104.7 
DU leser Gece cee ARIE ane tear ena 20 387.4 392.8 369.6 370.0 277.0 197.4.) 158.9 135.0 134.4 
VIl.— HIDES, LEATHER, BOOTS&SHOES 
Hides and tallow. ee eae ae 4 205.9 232.5 582.8 362.3 326.1 290.0 207.4 202.9 187.1 
Weathermen = wade: hl, Oey) a hte 4 286.7 310.8 318.5 265.0 Boost 208.6 174.3 155¢0 151.4 
Boots'and shoes... 1. 8) saa 3 937.8 312.6 339.7 224.6 232.9 198.6 162.4 155.7 iota’ 
| feo A, Second NB Aala ES HT 264.4 282.8 420.4 289.3 278.5 235.4 183.1 172.6 165.6 
VIUI.—METALS AND IMPLEMENTS— 
Trontand steel ee eee 11 282.9 282.9 201.3 281.0 297.1 1T53i4: 109.4 100.6 102.6 
Oshersmetale 2) ee. SVeutn . 12 212.4 218.0 203. 279.2 260.1 228.8 206.1 142.9 123.8 
elmIplemprits: emai eee Ce 10 273.4 256.8 243. 236.6 198.6 139.1 113.2 106.6 105.6 
AURA SOCIO RD ASAT SRT BF 33 254.4 251.4 214.8 266.9 254.4 176.4 145.7 118.5 T1136 
DX: ae AND LIGHTING— ar 
Ee Re he Lie MOLE ae aaa ye 6 402.2 409.7 230.8 249.4 298.7 154.9 119.5 120.5 134.6 
Lightne Sheri rob eh hegeect Ree en ond 371.4 267.2 245.3 230: 114.2 88.2 90.0 92.6 OOD 
PAUL EE oer e cog ay ee 10 349.9 SO2aT 236.6 243.8 224.9 128.2 107.7 109.3 117.6 
X.—BUILDING MATERIALS— 
um bebe. eat Se ae: ta ee 14 494.5 516.2 301.2 277.6 225.5 182.9 174.1 180.6 184.6 
Miscellaneous materials......... 20 273.3 273.3 222.9 235.4 215.6 160.8 118.9 110.5 Ties 
Paints, oils and glass............ 14 437.3 443.3 425.9 Sahee 267.7 199.7 160.6 140.6 144.3 
ANTES ni oie, Meat Rin betes tee ater 48° 385.6 393.3 313-7 277.4 233.7 178.6 147.2 139.7 143.4 
XI.—HOUSE FURNISHINGS— 
POIGNNE cee hoki. akin cae 6 451.3 451.3 447.8 276.7 195.8 OES, 145.9 146.6 147.2 
Crockery and glassware......... _4 512.0 | 504.9 | 394.2 | 334.4 |~280.0 | 198.1] 170.3] 144.81]. 130.9 
.~ Table cutlery ARES se ERM S89 2, 164.1 164.1 163.4 155.1 150.7 a2? £80.3 76.1 Wek 
Kitchen furnishings............. 4 286.2 273.2 253.8 Qie.e 206.1 132.4 12525 123.4 ATES 
AE ete Red SSO Nh eas coat ae 16 387.6-| 383.2 350.3 274.9 213.8 163.0 138.7 131.6 126.4 
XII—DRUGS AND CHEMICALS...... 16 245.4 | 247.1 22229%\ 27TGeSe et 2eO.8* {Eh 25be9 > 20728 133-7 113.4 
XIII.—MISCELLANEOUS— ; 
Raihirat st) lh See 4 868.2 868, 2 111.80] 612.5 388.4 292.3 153.1 208.6 278.7 
Liquors and tobaccos........... 6 307.8 315.1 286.8 219.5 169.9 141.3 136.3 138.3 136.4 
MNGMOG. ere ae. sake SO RAS oe 7 214.4 219.2 7 al bear 219.7 197.5 142.5 116.0 109.1 113.3 
SAA iy she Re EAN R ee 17 401.2 |} 404.1 | 451.6 | 312.0 | 232.6] 177.3] 131.9] 142.8] 160.4 
IAT icommModisiesi ss seSw vkercincs nctule’ §267¢ | 326.6! 330.2) 301.5 285.3] 246.1 183.4. ° 150:3 141.3 | 134.4 





*Preliminary figures. {Four commodities off the market, fruits, vegetables, etc.; one line of spelter was dropped in 1915. §Number varies 
from month to month. 
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recovered 10 cents in the next week. For 
the first time since January, 1918, the 
pre-war grades of flour were on the 
market. Manitoba patents came on at 
$13.65 per barrel early in September, 
advanced 10 cents in the second week 
aud reached $14.00 in the third 
week. Toward the end of the 
month, owing to the lower price of 
wheat the market was weaker and 
the price fell to $13.50. Santos coffee 
fell two cents, to 42 cents. Sugar 
had risen to $24.88 per hundred pounds 
in barrels at Toronto in July, but toward 
the end of August began to fall and by 
the middle of September was $3.00 per 
hundred pounds lower. Molasses fell 
from $1.76 per gallon to $1.53. Honey 
was rising, but supplies from New Zea- 
land came on the market and the price 
remained at 23-25 cents per pound. Salt 
~advanced about 10 per cent. 


TruxtriLes.—Cotton fell to 31 cents per 


pound. Raw silk recovered slightly after 
falling continuously since January. Silk 
thread declined again, machine twist be- 
ing down from $22.75 per pound to $19.- 
75. Jute and hessians had fallen con- 
tinuously from February to July and 
the decline in hessians continued in 
August and September, but jute recov- 
ered slightly in August and again in 
September. 

Hives, Leatuer, Boots, AND SHOES.— 
Hides had fallen continuously since Feb- 
ruary, No. 1 beef hides being down to 12 
cents per pound as compared with 30 
eents inFebruary. Calfskins were down 
to 12 cents as compared with 60 cents 
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in January. Horsehides were down to 
$3.00-$4.00 each as compared with $10.00 
-$12.00 in January. Leather was again 
lower in some grades. Harness leather 
fell 2 cents, to 92 cents per pound. 
Waxed split leather was down to 53 
cents. The manufacturers announced a 
reduction in prices of boots varying ac- 
cording to varieties. 


Merats AND [MPLEMENTS.—Iron mar- 


‘kets continued firm. Other metals were 


lower for antimony, lead, quicksilver and 
tin, but aluminum, brass and solder were 
slightly higher. Coil chain and grind- 
stones advanced. _ 

Furi anp Ligutine.—Anthracite coal 
advanced $1.25 per ton in Montreal. 
Connellsville coke fell from $1.00-$2.00 — 
per ton. Gasoline advanced 2 cents per 
eallon. Calcium carbide rose from $85 
to $95 per ton. 3 

BuiuDINGc MatTEr1aLs.—Spruce deals 
at St. John fell from $38.00 per thousand, 
to $36.00. ‘The best grades of pine, oak 
and maple were easier at Toronto. 
Shingles recovered slightly at Victoria, 
B.C. Building paper advanced 20 cents 
per roll. Linseed oil fell to $1.57 per 
gallon and turpentine was down to $2.40 
per gallon. Benzine advanced 2 cents 
per gallon. 

House FurNiIsHinGs.—Glass tumblers, 
wooden pails and tubs were 10 per cent 
higher. 

MiscELLANEOUS.—Malt fell to $1.78 
per bushel. Pulp and paper markets | 
were firm. Raw rubber fell from 31 
cents per pound to 261% cents.. ; 


PRICES IN THE UNITED KINGDOM AND IN OTHER” COUNTRIES 


HE accompanying tables and the fol- 
lowing notes give the latest informa- 
tion available as to the prices niovement 
in the United Kingdom and other coun- 
tries as compared with Canada. 
The general prices movement is re- 
ferred to as follows in the September 
number of the Federal Reserve Bulletin 


issued by the Federal Reserve Board of 


the United States :— 


The current situation with respect to price 
developments is naturally closely allied to the 
exchange situation, not,only because it re- 
flects the results of inflation and the changes 
in the value of foreign currencies, but also 
changes in the volume of production. Ex- 
actly how far fluctuations in prices are due 
to changes in volume of production and how 
far to banking inflation is not capable of 
aceurate determination. There can, however, 
be no difference of opinion as to the fact that 
changes in the levels of prices in the differ- 
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ent countries are influenced by all of these 
factors and that such changes when compared 
with changes in the price levels in other 
countries necessarily influence the flow of 
international trade profoundly. ‘Without 
doubt the rapid and extensive fluctuations in 
the value of exchange which had _ been 
brought about by alterations in currency 
value, by Government fiscal operations, and 
by the ‘‘dumping’’ of large quantities of 
bills on the market because of the fear of 
their holders that loss might result from con- 
tinuous holding of them, have profoundly 
disturbed prices from time to time and may 


be regarded as factors explanatory of the ex-” 


tremes to which price quotations have gone. 
Index numbers for some of the principal 
countries show that prices are much higher 
now than they were approximately a year 
ago. A review of such numbers for the past 
few months, however, shows that the ten- 
dency is distinctly downward both in Eng- 
land and in the United States. <A similar 
“movement is also to be noted in various con- 
tinental countries, although obscured there 
to a greater extent through the existence of 
currency expansion. 


C-inmerce Monthly published by the 
Nationat Bank of Commerce in New 
York contains the following note on 
wholesale commodity prices :— 


Prices continue to move downward in many 
important groups of raw products, and of 
semi-manufactured materials for use in fur- 
ther manufacture. Declines have been passed 
on to the finished product in some lines. Un- 
less untoward social and political develop- 
ments should take place in Europe, however, 
it now seems likely that in the case of most 
commodities the period of rapid price adust- 
ment has passed, and that fluctuations from 
now on will be through a gradually narrow- 
ing margin. Present price movements, how- 
ever, must be interpreted with the greatest 
eare. Cases in point are those commodities 
the prices of which superficially appear 
stable, but in which, as a matter of fact, al- 
most no business is being done. In such 
cases, actual values cannot be known until 
trading operations are resumed. 


United Kingdom 


The Labour Gazette published by the 
Ministry of Labour reported that the 
retail food prices in the United King- 
dom on September 1, were 167 per cent 
higher than in July, 1914, as compared 
with 160 per cent on August 1, the chief 
increases for the month being in govern- 
ment butter, in eggs, British meat, bacon 
and milk, but there was a fall in pota- 
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toes. Increases in rent were restricted 
by legislation to increases due to higher 
local taxes. An amendment of July 2, 
1920, however, permitted certain—other 
increases chiefly those due to cost of re- 
pairs, and information secured for Sep- 
tember 1, indicated that the average in- 
crease in rents by that date was 85 per ~ 
cent, of which about one-half was due 
to higher taxes and water rates, while 
the remainder was due to cost of re- 
pairs, etc. As regards clothing, it was 
ascertained that prices had risen since 
July, 1914, by 3380 per cent. In fuel 
and light, costs were up 135 per cent, 
and in sundries 130 per cent. In all 
items the average increase was calcu- 
lated to be 161 per cent. In wholesale 
prices the various index numbers showed 
decreases since March and April, but 
increases appeared in some lines, while 
iron and steel were steady. 


France 


The General Statistical Department 
reported the index number of retail 
prices of food, fuel and lighting in Paris 
for July, 1920 to-be 1 per cent higher 
than for June and 273 per cent higher 
than for July, 1914. 


Belgium 


‘The Revue du Travail reported that 
retail prices on June 17 averaged 1.9 
per cent lower than on May 15, but 362 
per cent higher than in April, 1914. 
Food prices were up 375 per cent, cloth- 
ing fuel and light 356 per cent, and less 
necessary articles 377 per cent. 


Italy 


The Municipal Labour Office at Rome 
reported the level of retail food prices 
in July to be 2.2 per cent lower than in 
June, but 218 per cent higher than in 
1914. Other necessaries, however, were 
slightly higher for the month and the 
advance in the cost of all items since 
1914 was calculated to be 213 per cent. 
The Municipal Labour Office at Milan 
reported the cost of maintaining a 
family in August, 1920 to 1.8 per cent 


en 
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THE COURSE OF RETAIL PRICES OF FOODS AND GROCERIES IN CANADA, THE UNITED KINGDOM AND 
CERTAIN OTHER COUNTRIES. 








































































































| ¢ 
United | Austra- | New- |South| Den- | Switzer-| Spain | France | Italy Hol- | Nor- | Sweden | United 
=A Canada |Kingdom| lia Zealand | Africa| ma'k | land | Povin-| Chief | Milan| land way States 
¥ Copen- cjal cities Amste - 
Date hagen | capitals | except dam_ | Foods 
29 “oods 21 ae 46 ‘oods|59 “oods} “oods | | Pais '9 ‘foods “ ) , 
60 cities; 600 and (25 towns| 9 | articles |22 foods 
towns 'g oceries towns a aa) 44 towns |46 cities 
30 towns | 
£90080.) $6481: 88) 5a... 906 |...... 
QOD locas 5:95 4 01204a: |! sxere ss 990b |...... 
$10F Le: GO5er= Ob Sart on 991b , 1000 
Dh eee ne PiTLiAS O6.Sa. 4: okeee: 983b | 1093 
i) eae Ps 7.33 | 101.3a | 1,140 | 1,017b | -1138 
OTS 7.33 | 101 6a | 1,106 | 1.0375 | 1147 
ee ee 7.73 | 103.40 | 1,155 | 1,093 | 1131 
PTR ee 7.86 | 131.5a | 1,428 | 1,201b | 1214 
1916.5... 8.79 | 106.0 | 1,506 | 1,268) | 1312 
(ONTO. cai 11.42 | 199.0 | 1,481 | 1,360b | 1446 
1S: 13.02 | 214.7. | 1,523 | 1,487) | 1511 
A Ba a |S lal ode ar! ata ieee 1.555> | 1647 
1914 
January. RTS ee FANGS eas eh we 
Aprils oe fee AGO” be, veer E16]; eon aac 
Maly he | 7 ae TO $164 OF TOTO Las. 
October. | 7.99 | 112 VG) path 0: Sa pea oar 
1915 | 
January....) 7.97 | 118 EU Bre ORE eG digs Sel Means Sadinpe tie 1105¢ O54 Fe eee a ee 103 
April. -5. ies Dark os es BAT PRS ea 40mm RCatieate eta a RO A 107 Faith eo. a BR ees eae 99 
dalys;cts ye Loe 80") BOG ty SIO FON todas NE aegis 1235¢ 100 Vt, Pesce ine ea 100 
October..../ 7.82 | 140 Vs Diba eae ep gig be ee 120: OL 12068). F219 Reis Senco engl Sch n| oe war deren at reed 108 
1916 
January....| 8.28 | 145 T8032 E 4 S568 foe ce ee 126 NOSE Aces Pe 1136¢ 1B. fetes $43} eee 107 
April... | 8.34 | 149 PSG NIRS elu w end bende ye 129e6% |. W7e6d 1) U879e ei Fst ere ht eee nc 109 
July.. ..:..) 8.46 | 161 Ge TO AL ks. Ge 135; 0) 139, 9a toh he: 1420¢ 126) eek TRON wget 111 
October... 9.30 | 168 PAbOG YP ORG Shee he oe $43.8* |.120:3e | M66eA TS Poet 182). reset 121 
1Gkes - 
January....) 10.27 | 187 1458) 2h F359 eet 1 1ATegtr sae 1547¢ 149 (hoe eas 160 128 
April. Sa at chal. Pun 194 PARE BEE: Veer tl a er 157.9% | 123.6d | 1717e | 160}....-..- 212; 175 145 
July....-...| 11 62 | 204 TU7G char? ome 1545 Fo P78 Baa set es 1845¢ Se eer > 261| 177 146 
October... | 11 81 | 202 LS0G aT ROR. |e dete 192.0* | 136.1¢ | 2008e 198 Sia eo 27ay F192 157 | 
(918 | 
Januay.. | 12 42 | 206 CHOU ir emai ee ce sere 6 No Se Pe 21200.) 241\| 179:6 125... 221 160 
February....| 12 54 | 208 Palos Baar ie $668 OSes eee eee Py bia BON 0 Lop Ae eer 227 161 
March.......| 12.66 | 207 L5Po fe LAST 2 | 2030 Wareaedd Paget 935 e479 235 154 
Apil. .... | 12 57 | 206 Ra Nie Le den Pee ce aeierna Baise SO ek 9331e | 233°}. A76.b 4, 239). 247 154 
May... ...-| 12 66 | 207 EES I Tee ce Ma Reeegr em 6 reg Ra ay ERS naa Mia) ee O56 ln ti59 |. oa 258 158 
June -..- | 12.79 | 208 RAT PARSE ee week SOSU Pees eee nL a ay Pi aes TEN fe -261 162 
Joly.\.s 22.2) 13-00 | 210 1525 ts Ati ica ee TSU. Bi! cee ee 24466 270 | 175.6 279| 268 167 
August..-. | 13 41 | 218 1491 TOOT USCS FE OO aie ee ee eal cart pepen Dep ae ame Hd Be ae Ss 284 171 
September..| 13.21 | 216 1 ASO ORANG Cle bare, Ft S510 AGL eet poe oa. 278 | ~-197.8 270; 310 178 
October...) 13.54 | 229 Fa a ‘plage Poe a iar 8 REO Tet At oy & .| 2608e 260") ) 209262 .,.: 320 181 
November..| 13.65 | 233 LWA Tec AS 4S35  ipet vie) eave. Ls AR AR EEE Pee 278 | 203.1 330. 183 
December.. | 13.65 | 229 P5865. P6038 2h 2 Mase al sod PLY Ta a Renee Ons fame 289 | 203.1 275| 330 187 
1919 
January LSs7eh Vs0e Ova as 1,553 1535) 18920) .....@ ARE, 22 2780e | 290 | 194.9] 279! 369 185 
February 13.417} 230 1,645 | 1,522 Ge) Rape RNR iS ee RY Ep ar 991 | 212.4 | 278) 334 172 
March..... 13.05 | 220 1.661 | 1,505 TOSS). as Paige Sesto Vig gay CM ea ase 291 | 205.1 S78" 338 175 
Aprils... .« 13.35 | 213 1,636 | 1,516 AD eee Monee, TLE Ut) ea Ra 2942¢ 195.8 |. 276] © 336 182 
May. cae. 13 53>| 207 1,696 | 1,524 EVE! te Rath 2 ce ose ena Mebane yy ae 185.9 271} 328 185 
SUNG, Oc | 13 72 | 204 1,706 | 1,528 6S!) BRU sb 4 numer a Mnetey 204.3 290] 319 184 
July 13 77 | 209 1.714 | 1,539 LBiAaTt ite eo 2893e 374! 210.4 289] ~ 310 190 
August 14.45 217 1,723 | 1,565 ORC aie: able tc. eke Le aah gout 283 | 206.7 291; 313 | = 182 
September 14.31. 216 1,718 | 1,585 CES at O80 eae £3R GE: bap ee 304 | 203.2 298] 309 188 
Ociober 14.21 229 1,814 | 1,605 IR ian nw be Bua We Leakey, | 3019e 358 |.203.7 | 300), 307 188 
November..| 14.23 233 re as Ga teat Mi E> SS a eG eae a i 371 | 202.4 | 297} 309 192 
December. 14 70 234 1,834 *4.1,662-h* 191815... es PAU vie Maen ag Weare ind at aee 199.0 | 299] 307 197 | 
1920 . = 
wanary oc .\< 15°30 e986. To, ab 1688 rt 2000 24 Ee Ol. Jae he Ae, eas By AC ain Pee Poe 203 3| 295} 298 1S i 
February. 15.70 | 235 P99 AEA FO8 = OLB te ac, San EN eae Sh Pea 205 1 294/ 290 200 
March .....| 15,98 | 233 1,003. heh 305.04, 2074 | Sarg LS pee ee omer. Reel ehh o itiapied: 204.9 | 298] 291 200 
April To OS 235 eo Se | 1,738 PL 4 Da coon ia a raat Pee Sin canals 205.6 | 305) 297 211 
May.. Pty ORCL GS 24 OE sw tbe el cg 1.746 PAE Uta? A) a Reo ase EES Gare eames eek et 208.5 311} 294 215 
June Te Ser eoee a ae 189 LOT ea cal? Sle Say ih eee Lanse 210.3 | 319) 294 219 
Duly ee ie 16.84; ) 259 Oe) Laer f DOR PE EEL PELTON Da een sea S1GI5 ate bch: 297 219 
i UTE Sas oe eae ey eu Wp ieee) UNE ree ty cate Gey iar eee et) fase PSC pam scope SNA BA iat Cond A ra fear led ae _ 308 207 
Settember a hs.1% an ter RCS ATMEL Ee ef Gt) RATS Cae ARSE HCE Epa cee Lac Renate 203 
_aCalculated ‘rom annual index numbe: prior to war and price level Aug.-Dec. 1914. bFour chie’ centres only. c6 months. 
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INDEX NUMBERS OF WHOLESALE PRICES IN CANADA, AND THE UNITED KINGDOM, AND CERTAIN OTHER 






































































































































COUNTRIES 
: | New | South 
Canada | United Kingdom United States France Italy |Swed-| Aus- | Zea- | A‘ri- | Japan 
en | tralia | land ca 
Bureau| Annalist} Brad- | Dun | Gib- |Statis-/ Bacchi] Offi- |Bureau|Gov- |Census| Bank 
Dapart- |Boa-d |Econo-| Sta- | 0° street son | tique | Index| cial | 0° ern- | and 0 
ment o° mist | tistt |Labour Géné- | No. Census} ment | Sta- | Japan 
of Trade Statis- rale and | Sta- /|tistics 
Labour | Index tics Stat- | tisti- | Office 
No. istics | cian 
No. of com- 
modities. | 272* 47 44 45 346; 25t 96 200 29t | 45 44 EPO 188 | 50 
1890— | 1900 |1901—~1867—| 1913] 1890— |.......)....2.0}...... 1901— 1901—/1913-| 1911 |1909—| Jan. 
Date. 1899 |=100 | 1905 | 1877 | =100| 1899 1910 | 1905 |1914=] 1000/1918 {1914 
=100 =100| =100 1 =100 =100 =100; 100 1000 | 1000 
TOE 110.3{ 103.3] 102.2) 72 83.5] 109.252/$...... SOO E S 7 Bilas: Bo oH [ia seoccacter [-oteratemsioldnaterm are LOSS. at ales ates Pea tem 
895...... 95.6) 90.7) 87.6) 62 69.2) 9 .604) 6.4346) 81.251) 42.0)......]......]..... GOS Ge tecctal | ata: ea tans 
1900... 108.2) 100.0) 110.5} 75 87945388 147.8839) 93.985 644 Oh ls oes pot Ee Sealed he eae ote Caparo 
NO05 527: 113.8) 97.6) 103.3} 72 85.7} 110.652) 8.0987; 99.315} 47.3) 98.3]......]..... QL iRasl eet lot es 
1906...... 120.0} 100.8] 109.5) 77 90 6| 114.364] 8.4176/104.842) 49.8) 103.8)......)..... GAS) eae cits stirs barre eueke 
1907...... 126.2} 106.0} 118.0] 80 95.8] 11 .940) 8.9045/110.462; 50.9/ 109.0]...... Weppes PO2T eerie sare Sirs 
1908...... 120.8} 103.0) 109.0! 73 90.8) 12 .756| 8.0094/110.728) 54.2) 100.9]......]..... PUTS ae ees evo estos homens 
TONG es ol 121.8} 104.1) 107.0} 74 93.6) 133 852) 8.5153)115.434) 59.2) 101.4)......]..... 993 QAO ee ELS emus 
1910se83... 124.2) 108.8) 113.3] 78 97.3] 137 172) 8.9931/121.301| 59.3) 108.1)......]..... 1.003 )%) O84) sees aes oe 
TOU. ote 127.4) 109.4) 113.6} 80 95.6) 131.068) 8.7132/116.616| 56.9) 1138.2)......]..... 1,000 O04 seh rl aakeleae 
a1 1) Wed ae 134.4) 114.9| 123.4; 85 j; 98.8] 143.254! 9.1867|122.858) 62.6] 117.8|......]..... BATONS Beles 
CE) ts hae 135.5) 116.5) 122.3) 85 100.0} 139.980) 9.2076/118.576{ 58.1} 115.6; 126.0} 100| 1.088] 1,051;...... 132.2 
i): ee a 136.1] 117-2) 120.8) 86 99.0) 146.069] 8.9030]122.188} 60.8] 117.9] 119.8} 116] 1,149} 1,077)...... 126.3 
AED oa 2 bisss 148.0) 143.9) 150.6) 108 100.0} 143.050) 9.8530)124.563) 64.0! 161.6) 167.2; 145] 1.604] 1,269)...... 127.8 
SOTO hen, isis 182.0} 186.5) 196.4} 136— | 123.0] 175.720)11.8251)148.808) 74.9) 217.6] 251.6| 185); 1,504) 1,380)...... 154.9 
AW fine see 237.0) 243.0) 250.0) 175 175.0} 261.796/15.6385/204.121| 110.8] 302.4) 385.9) 244) 1,662; 1,555)...... 196.4 
OLS ee: 278.3| 269.8) 275.3] 193 | 196.0) 287.080)18.7117|/229.220| 122.8} 392.1] 515.5! 339) 1,934) 1.809) ..... 259 0 
Un RS ee aa 293.2) 296.3] 287.9] 205.6, 214.0) 295.607/18.6642/230.846] 121.4) 412.0) 460.9] 330] 2,055} 1,834/......}.... Aa 
1914 
January.. E 1SG oleae 119.0} 83.5) 100.0] 142.452) 8.8857)124.528|} 58.2! 115.4) 128,6]..... a 1,085}a 1,045) 1,000)..-... 
ADE tee TGC ates 117.5| 82.3) 98.0) 141.120) 8.7562}119.791) 57.7) 115.7) 116.5]..... C3) beg Hi We BY cA Biniegeas bee emesiia 
S (OL bgecpn oe 134.6)......} 116.6) 82.4) 100.0] 144.879] 8.6566|119.708| 58.9]...... PES AG ee a PASS a073| ee ee ea 
October. .. 1B Sinica 124.2) 89.8) 99.0] 150.245] 9.2416/123.531) 62.9]...... G28 Bees ask 220 ais 105 eis alah eran ch ete 
1915 
January | Re ke ait Nese 136.5 96.4 99.0} 150.95 | 9.1431/124.168| 64.7] 143.9) 132.7]..... a 1,887}a 1,823) 1,109|....-. 
April: . =... 146240. SS 5 151.2) 105.9) 100.0) 153.21 | 9.7753)|125.090| 67.8] 156.3] 152.3]..... al 660) adisaaie 3 eae 
July... ASO Ae a 149.1] 106.4; 101.0] 147.29 | 9.8598/124 958) 64.4] 163 7) 164.4]..... 93:82?) a 4:4038 8. hese 
Eye ee Ise: A ae 153.2} 110.0) 102.0) 140.91 | 9 9774)126.663) 60.0] 182.4) 186.4]..... @ 1.544) a 440 ee. . 
January ve L221 eee. 174 5] 123.6) 110.0) 153.17 |10 19361137.666) 65.6)...... 932" 3. hea. a 1,5021a 1,450} 1,229]...... 
April? fos | Rey ge) err a ee | 190.5} 134.2) 117.0) 165.73 |11 7598)145.690) 71.3) .-.| 252.7|..... PUAGS a alO et. asus 
A Vea ee 18029) os. 191.1} 130-5} 120.01 170.11 |11.5294)145.142| 71.9) 210.6) 242.8]..... BL DOD MOOS ceesiotsl tare eters 
Sider a 188.2)...-..| 208 7) 141.5] 124.0) 190.13 |12.0899452.355| 82.2) 223.0) 260.2)..... a 1.5149 7,665) ooo. eile ee 
é 
January ae BAD TN a tee 225.1) 159.3) 151.0}°208.88 |13.7277\169.562| 87.4) 249.2} 290.0)..... a 1,525\a 1,684) 1.470]...... 
Acirilaaes Dotesligene rics. 244.5) 173.0) 173.0) 262.50 |14.5769/190.012) 109.2) 236.7) 3383.7]|..... Al 587 GATOS oie wi liciseee.e 
ET Woes eae DEO al | eas 254.4} 176.9) 187.0} 265.20 |16.0680/211.950| 116.4] 309.8) 383.3]..... BTID a 848 nia56 | mctotions 
Date Sy DEAT es eee 259.1] 180.6) 181.0] 280.20 116 .9117|/219.679| 120.1) 327.9} 441.8]..... a1,804\a1.944]......]... Fane 
January .. PAT OG Une CS 3 262.9 186.2 185.0] 278.696|17.9366!222.175! 118.9] 361.6] 457 6]..... a 1,887] 1,677) 1.663 oo 
Aprileic. 2 209) Ae eke. 270 0) 189.8) 190.0] 281 .404/18.4656:230.313| 139.5]. 385.4] 505.6)..... 1.940) 7A Boschi ee 
SEY eiRaenn cape OSAe Oia es 278.5} 193.1} 198.0}°285.744/19 18491232 575) 123.3] 389.9} 540.6]..... gf LSAT SUSI so avenllotin sare 
October... 289.6| 288.0; 282.6] 197.8] 205.0] 284.213119.0167/233.227| 119.9] 416.1] 556.4] 370)a 1.965 AOT 7 Sisk oh 285.5 
November. 290.9) 286.7| 282.6] 195.3| 206.0] 288 625/18.9110/230.529] 118.8| 413.7] 550.7| 367)...... LOG hess 283.4 
oe 288.8} 300.4) 277.0} 196.0; 207.0} 291.220]19 0376|230.375|......| 407.9] 467.9] 372]...... LOGT Rou 282 .6 
January a 286.5} 288.5! 265.9] 190.7) 203.0) 299.142/18 5348 230.146] 119.7] 401.8] 410.1] 369] 1,959] 1,888} 1,799) 283.2 
February .. 279.8| 289.8! 263.8) 187.5| 197.0) 281.723/17.6344'220.050| 116.7] 393.5) 403 9! 358] 1,914) 1.848)...... 281.6 
March 277.6) 296.3) 260.1).184.7| 201.0] 297.961 17.2244:217.037 122.9) 389.1] 410.1} 354] 1,925] 1.789)... we B24 
Aprile ce 3 279.6) 293.3! 262.4] 184.6) 203.0] 311.801117.2795/219 073) 129.8| 384.0) 417.9] 339] 1.952] 1.770) 1,758) 273.2 
May — 284.1| 274.6) 272 2] 194.6) 207 0| 313.041/17.2376/222.193| 128.0|+375.8| 426.3] 330} 1.956) 1.760)...... 283 7 
JUN ets. s 284 1 277.8 281.3} 199.4] 207.0} 301.485/18 0900'227.973| 122 9| 381.5) 451.0) 324) 1.972} 1,762|...... 301.6 
Janlive teen 294 0) 281.6) 293 2] 206.4] 219.6] 313.647/18.8964'233.707|.127.9| 403.0] 456.6| 320| 2.008] 1,788) 1.831] 326.8 
August . 301.1) 299 8 295. 9| 212.7| 226.0} 309.820 20.0017 241.650 126.7| 401.7) 465.5} 321| 2,070; 1,828]...... 33252 
September 301.5} 308.2); 299 4] 214.8) 221.0} 280.279119.4726/288.342) 116.0] 416.2) 468.3] 319) 2,111] 1.868)...... 340.5 
October. 299.6) 323.8, 308 9] 224 3) 223 0| 277.028/19.5215/235 867!) 111.2] 441.4| 492.0| 307| 2.278] 1,886} 2,079) 352 1 
November 307.7| 336.6) 317.5] 231.0] 230.0] 282.486|/19 9026 238.573) 114.6| 468.2) 552.8| 308| 2,267 1,899|...... 370.2 
seater 322.7) 345.8) 334.7} 235.2) 238.0) 280.876|/20.1756'244.639| 119.4] 488 6] 576.2! 317] 2.2501 1,925)...... 381.5 
January 338.4) 356 5| 353 1| 245.3| 248.0] 294 925/20 3638|247.394| 130.4] 562.7) 634 7| 319] 2.311] 1,999] 2.360 398.0 
February . 343.5) 368.5: 370 9) 260.4) 249.0} 296 672/20. 8690/253.748) 127.3} 603 3) 701.0 342| 2.354] 2.039 414 6 
Marech.... 349.0] 375.1| 379.6] 261.8] 253.0] 298 909)20.7950/253 016] 133.8] 641.6) 780.0| 354] 2,383 2,128 EM 425.2 
Atoril en 353 1| 374.3] 374.2] 266 1) 265 0} 321.006/20 7124/257.901) 147.4| 679 2) 855 7| 354] 2,477| 2.153) 2,500} 397.2 
May 356 6| 371.7) 372 7| 260.0) 272.0] 321.898/20 7341|263.332] 155 41 635.9! 830.3] 3861] 2,568] 2,167)...... 359.7 
PUNE sn one's 349 3] 393.4, 356 7) 255.7) 269.0] 281 758]19 8752|262.149| 154.7] 569.6! 773.5] 366 2.65712; 187). - <3. | 82767 
Ulster. 346 8| 404 0. 358 0| 254 6) 262.0) 397.680)19 3528)260.414|) 141.9]..... Des SOA es el iscots Lebies lites ace 316.6 
August 330.2) 379.1) 352.0) 353.5! 250.0) 380 820/18 .8273)/252.288) 125.8)... .. Mee Chel pes asl Pew Mead Re OCR DOT piatltshe alates 
September. 325 347.5) 248.7) 242.0) 268.109) 17 9746/248 257) 118.5|..... Med Gol 2p yeaa his es aad A ae ated cial alsialtere 
Geteber hitint. ibe cae ait 5 46. 0004 OS 7ST PIat) Pttiains, [Fe ehh aids Wales PON art akan 
*230 Commodities 1890—1909: 272, 1910—1914: 271. 1915—1920 {Continuing Saue beck » index number 


{Food only. uQua ter beginning in month specified 
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higher than in July and 349 per cent 
higher than in 1914, For the month 
food increased 2 per cent and was 354 
per cent higher than in 1914. Clothing 
had advanced 492 per cent since 1914, 
heat and light 549 per cent, and rent 
8.3 per cent. 


United States 


The Bureau of Labour Statistics re- 
ported the index number of retail food 
prices for August to be 207 as compared 
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with 219 for July and June, 215 for 
May, 192 for August, 1919, 171 for 
August, 1918, and 92 for August, 1914. 
For the month, decreases appeared in 
all beef, in butter, cheese, flour, corn- 
meal, rice, potatoes, sugar; and coffee, 
with inereases in porkchops, ham, hens, 


eggs, and milk. The index numbers of 


wholsale prices caleulated by the vari- 
ous authorities. showed decreases in 
August and again in September but 
there were increases in some foods. 


MINE AND QUARRY FATALITIES IN THE UNITED STATES 


reduction of 10.58 per cent in the 
actual number of coal mine fatali- 
ties in the United States during 1919, 
as compared with the previous year, is 
shown in the annual report of the United 


States Mines Bureau (Bulletin 196). 
The total number of mineworkers was 
estimated at about 765,000, or slightly 
more than in 1918, while the deaths 
in and around the coal mines numbered 
2,307 in 1919 and 2,580 in 1918. On the 
other. hand car-shortage, strikes, and 
unsettled demands for coal brought 
down the number of actual days worked 
to a level below that of 1918. Accord- 
ingly, if the proportion of accidents is 
based on the number of 800-day workers 
rather than on the pay roll lists, the 
accident rate for the year under review 
appears in a less favourable light. One 
death occurred in 1919 for every 235.,- 
900 tons of coal raised, compared with 
one death for every 262,873 tons in the 
previous year. To falls of rock or face 
47.51 per cent of last year’s fatalities 
were attributed, the other main contri- 
buting causes of deaths being mine cars 
and locomotives (16.38 per cent); ex- 
plosives (8.93 per cent); gas and dust 
explosions (8.24 per cent). Fatalities 
occurring in or around shafts amounted 
to 2.25 per cent, and on the surface 8.02 
per cent. Decreases are shown for the 
year in the fatalities due to some of. these 
causes, notably in those caused by haul- 
age operations and falls of material, but 
practically no change is apparent in the 
relative importance of each contribut- 


ing cause over the period from 1914 to 
1919. Mine disasters in which five or 
more men were killed occurred during 
the year, these involving 201 fatalities. 

Similar statistics of fatalities 
quarrying are given for the year 1918 
in another bulletin of the Bureau of 
Mines (Technical Paper 245), the fatal- 
ity rate in that year being given as 2.11 
per thousand ‘‘300-day workers,’’ as 
compared with 1.83 in 1917. The actual 
number of workers on the pay rolls was 
68,332 in. 1918, and 82,290 in 1917, the 
number of fatalities being 125 and 131 
in the two years respectively. 
equivalent in ‘‘300-day workers’’-of the 
actual number employed in 1918 ig cal- 
culated at 59,285. The number of active 
operators was 1,620, or about 450 less 
than in the preceding year, the decrease 
being explained by the reduced demand 
for building material in the war. <A 
large proportion of workers were en- 
eaged in the limestone quarries, which 
bore a corresponding share of fatalities 
and other accidents (54 of the 125 


deaths in 1918 occurred in limestone ~ 


quarries). The largest percentage of the 
fatalities (14.40 per cent) was due to falls 
of rock or overburden, explosives being 
second in order of importance. A com- 
parison of the fatality rates in the quar- 
ries, metal mines and coal mines is made 
in a table showing the percentage of 
fatalities per thousand ‘‘300-day work- 
ers’’ in 1918 to be as follows :—quarries, 


2.11; metal mines, 3.57 ; coal mines, 3.93. 
In 1911, the figures were 2.23, 4.45 and 


4.97 respectively. 
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MINE RESCUE AND FIRST-AID COMPETITIONS IN CANADA AND THE 
UNITED STATES 


*WO Mine Rescue and First-Aid con- 
tests were recently held in Western 
Canada, which were very successful in 
regard to attendance and to the keen- 
ness of the competitions, and at which 
it is stated remarkable efficiency was 
shown in the carrying out of the work. 


The first of these contests was held at 
Drumheller, Alberta, on July 1 and 2. 
Mining men from most of the mining 
districts of the province, and from Brit- 
ish Columbia and the United States 
were in attendance. Ten mine rescue 
teams and five first-aid teams, repre- 
senting Alberta coal mining companies, 
took part in the events. There was 
$1,000 given in prizes to the winning 
contestants. 


The International Mine Rescue and 
First-Aid competition held at Lady- 
smith, B.C., during September, was 
under the auspices of the Vancouver 
Island Mine Safety Association. ‘Mr. 
Bagley, Chief Inspector of Mines for 
the State of Washington, Mr. Strachan, 
Inspector of Mines for the Fernie dis- 
trict, and a representative of the United 
States Bureau of Mines were judges of 
‘the contests. In the Mine Rescue com- 
petition, the Newcastle team of the Paci- 


_ fie Coast Coal Mining Company, Limited, © 


State of Washington, and the Laird 
team of the Canadian Western Fuel 
Company, Nanaimo, B. C., were tied for 
the Pacific Northwest championship, and 
it was decided that the cup shall remain 
in Nanaimo for the first six months and 
go to Washington for the balance of 
the year. Each contestant was pre- 
sented with a medal. The First-Aid re- 
sults showed Nanaimo first and Cumber- 
land, B. C. second in the Open Competi- 
tion, and for the Department of Mines 
eup, and Cumberland with both first 
and second place for the Coulson cup. 
The Honourable William Sloan, Minis- 
ter of Mines for British Columbia, in 


presenting the prizes referred to the 
progress constantly being made toward 
improvements in the apparatus in use 
for mine rescue work and “drew atten- 
tion to the report of Mr. James Mc- 
Gregor, Chief Inspector of Mines, 
British Columbia, who was sent to in- 
vestigate regarding the fatalities at the 
Black Diamond Colliery in the State of 
Washington on July 10, last, in which 
three members of mine rescue teams 
lost their lives while wearing rescue ap- 
paratus underground. He stated that 
the lesson taught by this occurrence was 
the need for the standardization of mine 
rescue equipment, and that he had taken 
the matter up with the Bureau of Mines, 
Washington, D.C., with a view to the 
securing of joint action toward the 
adoption of a uniform instrument for 
the use of mine rescue teams in connec- 
tion with coal mines on this continent. 
We believed that, if a standard appara- 


tus were adopted, in the event of an - 


emergency, the members of mine rescue 
teams would find an apparatus ready 


for their use with which they were ac- ~ 


customed to work and in which they had 
confidence. He advocated the calling of 
a conference either at Washington or at 
Pittsburg (the latter being the point 
where the American Mine Rescue work 
is centralized) for the discussion of this 
question. He also stated that he had 
under consideration a policy which 
would have the effect of rendering fur- 
ther encouragement and stimulus to 
mine rescue work in connection with the 
working mines of British Columbia. 
Another International Mine Rescue 
and First-Aid contest was held at Den- 
ver, Colorado, during September 9-11. 
This contest was conducted under the 
auspices of the Bureau of Mines, De- 
partment of the Interior. Miners from 
Canada, Mexico and the United States 
were invited to participate. One of the 
spectacular events of this competition 
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was a demonstration of the utility of 
the airplane in rescue work in quickly 
transporting engineers and oxygen 
rescue apparatus to the scene of mine 
disasters. While the mining teams were 
competing an alarm was telephoned to 
the nearest airplane of the United States 
Air Service, and an airplane was im- 
mediately dispatched to pick up Bureau 
_of Mines men and bring them to the field 
as quickly as possible. A report of this 
contest states that during the ten years 
or more that life-saving work has been 
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in existence in the United States the 
lives of 5,000 men have been saved; that 
the mining industry of that country 
employs nearly a million men and. that 
between two and three thousand are 
killed each year while at work; and 
that there are now more than 100,000 


men in the United States being trained 


by the Bureau of Mines in mime rescue 
and first-aid work. Gold-medals were 


during the last three years had per- 
formed deeds of bravery in saving life. 


~ 





RECENT LEGAL DECISIONS AFFECTING LABOUR 


O® the four recent legal decisions sum- 

marize below, one defines the liabil- 
ity of employers in Quebee when employ- 
ing minors in contravention of the law 


of 1919. The remaining three deal with 
various aspects of the Workmen’s Com- 
pensation Law of Saskatchewan. 


Employer in Quebec is liable for any accident to child worker in factory if employed 


contrary to Law 


A boy of fourteen when leaving his 


place of employment fell into a hot air 


eonduit on the premises of the company 
where he worked, and was burnt to 
death. His father brought: an action 
for compensation against the employer 
in the Superior Court of Quebec, but 
judgment was given against him and he 
appealed to the Court of Review. The 
company denied responsibility for the 
accident pleading that the boy met his 
death at a place where he had no right 
to be by reason of or in the course of 
his work, and while endeavouring to 
escape surreptitiously from his employ- 
ment, and that they were unable to pre- 
vent the accident. On the ground that 
the accident was caused by the sole fault 
of the victim, the company claimed that 
it was discharged of all responsibility. 
The plaintiff based his claim on the Act 
which came into force on March 17, 1919, 
relating to the employment of infants 
in industrial establishments. This law 
prohibits the employment in any indus- 
trial establishment of any boy or girl 
under sixteen years of age who is unable 


to read or write, and provides that if 
any one employs a boy or girl contrary 
to the provisions of the Act, he cannot 
in ease of aecident plead contributory 
negligence on the part of the victim. 

It was declared by the Court that no 
proof was given that the victim could 
read or write, and he who employs an 
infant of the victim’s age must prove 
that the victim has complied with the 
law. In default of such proof, if an in- 


presented to United States miners who - 


fant is employed and is injured, the law _ 


will not allow the employer to obtain 


any advantage through the fault of the — 


victim. ‘‘ Therefore in order to succeed 
all that the plaintiff has to proof is that 
his son was the victim of an accident 
caused by something which belonged to 
the defendant. This has been proved. 
Plaintiff is not held to prove any fault 
whatever on the part of the defendant.’’ 
By judgment of the Court, the judgment. 
of the Superior Court dismissing the 
plaintiff’s action was reversed, and the 
company defendant was condemned to 
pay $500 and costs. (Quebec—Despins 
vs. Dominion Glass Company.) 


% 
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A workman hurt when disobeying a rule of his employer cannot recover damages for 
accident even if employer also proved negligent 


A railway conductor was injured 
when engaged in switching cars, and he 
brought an action for damages against 
the company employing him. It ap- 
peared from the evidence that there was 


a defect in the coupling of a car which 
was to be uncoupled. In order to see 
what was the matter, the plaintiff at- 
tempted to examine the coupling while 
the train was in motion. When standing 
on the ladder of the car he attempted 
to place his foot in the stirrup at the 
end of the car. In doing so he had to 
place his leg or part of his body between 
the two moving cars. His foot slipped 
and he fell and received the injury. 
The company applied for a non-suit 
on the ground that the accident was due 
to the negligence of the plaintiff. The 
evidence showed that his act was in 
contravention of the rules of the rail- 
way which state: ‘‘The following and all 
similar acts of recklessness are specific- 
ally forbidden: (a) Entering between 
or being in front of engine, car or cars 
in motion, to couple or uncouple same, 
or for any other purpose whatsoever, 
except where engine or car is far enough 
away to clearly permit employee to get 
out of danger before engine or ear 


reaches him. (d) Riding or being be- 
tween engine and cars, or between cars 
when same are moving, except where 
necessary in switching or train move- 
ments, or walking between moving cars.”’ 

In support of the company’s applca- 
tion, a number of cases were cited, with 
reference to which the court declared 
—‘ The principle of the law which is 
laid down in these cases would seem to 
be that, where there is negligence on the 
part of the defendant which is proved, 
and there is a subsequent negligence on 
the part of the plaintiff which is also 
proved, and which consists of a breach 
of a regulation of the defendant com- 
pany ot which the plaintiff was fully 
aware, and by the observance of which 
the accident could have been avoided, 
then there is no case and the plaintitt 
cannot sueceed. The rule would appear 
to be applicable in this case, and there 
is no dispute as to the facts. ... .This 
being, therefore, a case in which the 
evidence with regard to contributory 
negligenee cannot in any way be ques- 


tioned, and where there are no facts in 


dispute, the application for non-suit will 
be allowed with costs.’’ (Saskatchewan 
—Campbell vs. Canadian Pacific Com- 
pany.) 


Insurance company by conducting defence for insured assumes liability even ff insured 
has violated a clause of policy 


An employer who conducted a laun- 
dry had taken out an insurance policy 
to indemnify him against accidents to 
his employees in his business. ‘There 
was stipulation in the policy that the 
machinery should be guarded. While 
the policy was in force, an employee had 
her hand injured in a mangling machine 
that was not guarded. The insurance 
company entered into negotiations with 
the injured employee and paid her a 
sum of money in settlement of her claim, 
and later undertook the defence of an 
action brought by the employee against 
her employer. Judgment was given 


Sana 
against the employer, and after paying 
the amount of the judgment he brought 
an action against the insurance company 
to recover the amount so paid under the 
policy. The company denied their lia- 
bility and entered a counterclaim for 
the amounts they had paid under the 
policy and to their solicitor for defend- 
ing the action brought against the plain- 
tiff. In the trial court Judgment was 
given against the plaintiff, the action 
was dismissed, and the counterclaim of 
the defendant company was allowed. 
The employer appealed against this 
judgment and the case was heard by the 
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Court of Appeal of Saskatchewan. The 
plaintiff claimed that the stipulation in 
the policy that the machine should be 
euarded was waived by the company by 
entering into negotiations with the in- 
jured employee and paying her a sum 
on account of the accident, and further 
by taking charge of the defence in the 
subsequent action. It was held by the 
Court of Appeal that the defendants 
by continuing to defend the action after 
knowledge of the machinery being un- 
guarded would lead the employer to be- 
leive that they were assuming lability 
under the policy, and the defendants 


THE LABOUR GAZETTE 


\ 


OcTOBER, 1920 


were estopped from denying that they 
had waived the conditions of the policy 
as to unguarded machinery. 

The appeal was therefore allowed with 
costs, also the appeal as to the ecounter- 
elaim. It was further pointed out in 


the judgment that the defendants could — 


not reeover from the plaintiff money 
paid to their solicitor, even if they were 


not liable under the policy, for money — 


paid to a third person cannot be recoy- 
ered as money paid under a mistake of 
facts. (Saskatchewan — Parrot 
Western Accident and Guarantee In- 
surance Company.) , 


A building sub-contractor is bound to furnish safe scaffolding for his men even if 


scaffold was not erected by him 


A plasterer employed by a sub-con- 
tractor on a building was directed to 
work on a certain scaffold. When he was 
on it, the scaffold fell and he received 
serious injuries. He brought action for 
damages against his employer on_ the 
eround of negligence. 

On behalf of the defendant, it was 
claimed that under his contract, the main 
contractors were under obligation to 
erect the scaffolding necessary for the 
purposes of his sub-contract, and that 
the defendant was justified in assuming 
that the seaffold was strong enough, hav- 
ing been so informed by the foreman of 
the main contractors. The trial judge 
held that there was no evidence of negli- 
gence on the part of the defendant, and 
he withdrew the case from the jury. The 
plaintiff appealed to the Court of Appeal 
of Saskatchewan. The court held that 
the scaffold was sufficient for the work 


of erectiom for which it was built but it | 


was not strong enough to support the 
plasterers’ material as well as the men. 
The evidence disclosed that the defend- 
ant had examined the. scaffold and 
thought it was too light for his work. 
The defendant’s duty was to provide a 
reasonably safe scaffold for his employ- 
ees to work upon. ‘There was positive 
testimony that the seaffold gave way be- 


cause it had not been built sufficiently | 


strong. This was prima facre evidence 
of the failure of the defendant to pro- 
vide a reasonably safe scaffold. With 
the prima facie negligence established 
the case could not properly be with- 
drawn from the jury, and the court was 


of the opinion that the trial judge erred _ 


in withdrawing the case. The appeal 
was therefore allowed with costs, and 
a new trial was ordered. (Saskatch- 
ewan—Michaud vs. Edwards.) 
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NOTES ON CURRENT MATTERS OF INDUSTRIAL INTEREST 


This issue of the La- 
BOUR GAZETTE contains 
a report of the proceed- 
ings of the Canadian Railway Board of 
Adjustment No, 1 from August 7, 1918, 
to August 31, 1920, also a summary of 
the various provincial laws in Canada 
in regard to the regulation of mines as 
affecting labour. 


The month 
in brief 


The cost of the weekly family budget 
of staple foods showed a slight decline 
avaraging $15.83 at the middle of Octo- 
ber as compared with $15.95 in Septem- 
ber, $14.21 in October, 1919, and $7.93 
in October, 1914. 


At the beginning of October, the per- 
centage of unemployment among trade 
unions was 3.25 as compared with 4 per 
cent (revised figure) at the beginning of 


September and 2.19 at the beginning of 


October, 1919. According to returns 
from over 5,100 firms, the volume of em- 
ployment showed a decrease, which was 
~ more marked in the latter half of the 
month. 


The time loss due to industrial dis- 
putes during October was greater than 
during September, but less than during 
October, 1919. There were in existence 
during the month 20 strikes involving 
about 5,147 workpeople, and resulting 
in a time loss of 65,556 working days. At 
the end of the month there were on 
record 11 strikes, involving about 1,418 
workpeople. 


During October, the 


Proceedings 

under the Department received re- 
Industrial ports from two Boards 
Disputes established to deal with 
Investigation disputes between (1) 
Aci The Canadian Pacific 


Railway Company, the 


Grand Trunk Railway Company, and 


the Canadian National Railways, and 
certain of their employees, being clerks, 
timekeepers, railway checkers, freight 
handlers, truckers, coopers, ete., and (2) 
the Canadian Pacific Railway Company 
(Western Lines) and certain of its em- 
ployees, being conductors, ete., members 
of the Order of Railway Conductors and 
the Brotherhood of Railroad Trainmen. 


Four applications were received for 
the establishment of Boards, and a Board 
was established in connection with one 
of the applications. 


International A resolution was pass- 
Commissions ed by the Washington 
on unemploy=- Labour Conference in- 
ment and _viting the Governing 
industrial Body of the Interna- 
hygene tional Labour Office ‘‘to 


form an International 
Commission empowered to formulate 
recommendations upon the best methods 
to be adopted in each State for collecting 
and publishing all information relative 
to the problem of unemployment in such 
form and for such periods of time as 
may be internationally comparable.’’ In 
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conformity with this resolution the Gov- 
erning Body appointed a Technical Com- 
mission on Unemployment. at its meeting 
on June 8, last. The Commission met 
on October 1, and considered a report, 
which had been prepared by the Tech- 
nical Service of the International La- 
bour Office, on Unemployment and 
Emigration. The report examined the 
method of compilation and publication 
of government statistics on unemploy- 
ment as regards industrial censuses, 
workers’ associations, employment ex- 
changes, insurance funds and conditions 
of employment, and suggested the pos- 
sibility of various improvements. The 
development of the occupational aspect 
of these statistics, and the elaboration of 
methods to secure statistics of a really 
international character were proposed. 
The report also suggested the compila- 
tion of certain categories of new statis- 


tics relative to the anticipation of crises, - 


and the more active co-operation of em- 
ployers’ and workers’ associations. The 
Commission decided to invite a number 
of experts to a meeting which will be 
held in Paris on November 30 next and 
to submit to them the scheme of work 
drawn up by the Technical Service of 
the International Labour Office. 


A Service of Industrial Hygiene has 
been constituted by the International 
Labour Office in pursuance of sugges- 
tions of the Washington Conference and 
of decisions of the Governing Body. 
The work of the service will be: (1) The 
conduct of a general and permanent 
enquiry into unhealthy processes with 
a view to the preparation of draft con- 
ventions and recommendations for sub- 
mission to the General Conference. (2) 
Generally to deal with everything relat- 
ing to industrial hygiene, by the co- 
ordination of the provisions common to 
the various national legislations and the 
preparation of international regulations. 


The following Indus- 
trial diseases have been 
declared compensable 
New Brun:wick from January 1, 1920, 

under the Workmen’s 
Compensation Act of New Brunswick, 


Compensable 
industria! 
diseases in 
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by a regulation adopted by the Work- 
men’s Compensation Board and approv- 
ed by the provincial Government: 

Anthrax.—Handling of wool, hair, 
bristles, hides and skins. 


Lead poisoning or its sequelae.—Any 
process involving the use of lead or its 
preparations or compounds. 


Mereury poisoning or its sequelae.— 
Any process involving the use of mer- 
cury or its preparation or compounds. 


Phosphorus poisoning or its sequelae. 
—Any process involving the use of phos- 
phorus or its preparations or com- 
pounds. 


Arsenie poisoning or its sequelae.— 
Any process involving the use of arsenic 
or its preparations or compounds. 


Sulphur poisoning or its sequelae.— 
Any process involving the use of sulphur 
or its preparations or compounds. 


Ammonia poisonning or its sequelae. 
—Any process involving the use of am- 
monia or its preparations or compounds. 


Carbon bisulphide or its sequelae.— 
Any process involving the use of carbon 
bisulphide. 


Carbonie acid gas.—Any process in- 
volving the use of czrbonic acid gas. 


Ankylosistomiasis.—Mining. 
Glanders.—Care of any equine animal 


suffering from glanders, handling the 
eareass of any such animal. 


Compressed air illness—Any process 
carried on in compressed air. 


Infection by handling sugar.—Any 
process involving the refining of sugar. 


Of the diseases included in the above 
list, poisoning from sulphur, ammonia, 
carbonic acid gas, and infection from 
handling sugar are not compensable in 
any other province or in Great Britain, 
but the remaining diseases are all com- 
pensable under the British regulations. 
An account of the industrial diseases for 
which compensation is allowed in the 
United Kingdom, Canada and other 
countries appeared in the Lasour Ga- 
zETTE for March, 1920, on pages 304 to 
310. ; 
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Profit-sharing A profit-sharing plan 
plan of National recently adopted by the 
Cash Register National Cash Register 
Co., Limited Company, Limited, of 

Dayton, Ohio, has been 
put into operation at the plant of its 
affiliated company at Toronto. The plan 
is as follows: An amount equal to 6 per 
cent of the Company’s total investment, 
not including the value of patents 
and good-will, is first deducted from the 
total profits, which are determined by 
an outside firm of accountants. The re- 
maining profits are then divided equally 
‘between the company and its em- 
ployees, the share of the latter being 
paid in cash on the earliest possible date. 
The Company’s share may be returned 
to the business for improvements or ex- 
tensions of plant. For the purpose of 
the scheme the employees are divided 
into five groups: first the executives, 
who receive 12 per cent of the total 
profits; second, the foremen, who re- 
ceive 5 per cent; third, the job foremen, 
who receive 8 per cent; fourth, all other 
employees of not less than six months’ 
standing, who receive 25 per cent; fifth, 
new employees, who must serve one 
month’s probation before being placed 
on the profit sharing roll. Besides these 
benefits the employees are guaranteed 
the highest current wages in their class 
of work. 


Proposed According to a draft 
Pension Scheme by-law of the city of 
for City of Winnipeg every per- 
Winnipeg manent employee of the 


city on January 1, 1921, 
and every person entering its service 
thereafter shall contribute a percentage 
of his wages or salary according to the 
following schedule: Employees less than 
27 years, throughout future service, must 
pay 3 per cent of their salaries ; between 
the ages of 27 and 33 years, 314 per 
cent; between 33 and 388 years, 4 per 
cent; between 38 and 42 years, 444 per 
cent; between 42 and 45 years, 5 per 
cent; and present employees above the 
age of 45 years, 5 per cent. The by- 
law does not apply to persons enter- 
ing the service of the city after having 
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passed their forty-fifth birthday. All 
monies received for pensions must be 
paid to the sinking fund trustees who 
will administer the fund. Pensions 
shall be payable monthly until death. 
The annual sum payable is to be one- 
fiftieth of the average maximum salary 
for five consecutive years of service mul- 
tiplied by the number of years of service 
up to but not exceeding 40 years, but 
no pensioner is to receive less than $600 
or over $3,000 a year. The city may at 
any time exercise the right to discharge 
or retire an employee if the city council 
so decides, and there shall be no lability 
upon the city for any claim for pension 
or other allowance except salary or wages 
due and the benefits provided by this 
by-law for employees leaving the service 
of the city. The city may also demand 
the retirement of an employee of 69 
years of age, on three months’ notice 
being given. Pensions will be eranted 
to any person who has served at least 
15 years and has through sickness or 
accident become unfit for further ser- 
vice; to any person who at any time 
during his employment is suffering from 
an infirmity of body or mind brought 
about by an injury received while per- 
forming his duties; to any person who 
has served for at least 40 years who is 
60 years of age; to any person who has 
has served for at least 40 years, who is 
years of age, and to the heirs of those 
who die in the service, such balance as 
was due the deceased pensioner from his 
contributions. If a pensioner who has 
been invalided through sickness or ac- 
cident recovers sufficiently to resume his 
former or other employment, the pension 
may be discontinued, and if such em- 
ployee re-enters the service of the eity, 
the period of absence on pension shall 
be considered as leave of absence and not 
as a break in the continuity of service. 
No employee who accepts compensation 
under section 37 of the Workmen’s Com- 
pensation act, which provides for per- 
manent total disability shall be entitled 
to a pension under this by-law. Em- 
ployees who have been on active service 
(1914 to 1919) who re-enter the eity’s 
service within six months from discharge, 
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shall be given credit for the time of their 
absence on such service. In: the event 
of an employee retiring before’ complet- 
ing 15 years of service, because of an 
infirmity brought about in the discharge 
of his duties, the city must pay into the 
fund the amount of the employee’s con- 
tribution, its own contribution of equal 
amount, and the amount of the pension 
granted. In the case of employees leav- 
ing the service of the city, amounts con- 
tributed by such employees will be re- 
turned with four per cent compound in- 
terest. In the event of death the heirs 
of the deceased will receive the amount 
contributed. 


An International Con- 
yvress of Commercial and 


International 
Congress of 


Commercial Office Workers’ Unions 
and Office was held at Amsterdam 
Workers’ on October 6-7, the de- 
Unions legates representing 

971,500 members in 
Denmark, Germany, Great Britain, 
France, Holland, Hungary, Norway, 


Austria, Czecho-Slovakia and Sweden. 
Two similar international organizations 
had existed before the war, one with 
headquarters at Ghent, and the other 
at Amsterdam. The war put an end to 
both, and the object of the new Con- 
gress was to organize a new single inter- 
national. All commercial and office 
workers’ unions which are affiliated with 
national organizations or desire such 
affiliation, and are on a sound financial 
basis, are eligible for membership. <A 
committee was named to draw up a con- 
stitution, consisting of representatives 
from Great Britain, France, Germany, 
Denmark, Czecho-Slovakia, and Holland. 
Amsterdam: was selected provisionally as 
headquarters, with M. Smit (Holland) 
as international secretary, pro tem. The 
next congress will meet at Vienna in 
102 f: 


Changes in The National Indus- 
wages and trial Conferenee Board 
hours in of the United States has 


United States published a report on 


‘“Changes in Wages 
During and Since the War.’’ The re- 
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port states that in the boot and shoe 
manufacturing industry the average 


hourly earnings amounted to 28.4 cents 


in 1914, with average hours of 54.3 per 
week and weekly earnings of $15.43. In 
the 1920 period, the average of hourly 
earnings is 62.4 cents, the average week- 
ly hours 48.1 and the full time weekly 
earnings, $30.08. A table is given show- 
ing for male workers in the industries 
covered by the report the percentages of 
increases in hourly and full time weekly 
earnings and the percentages of 
decrease in weekly hours -of work 
between. September, 1914, and March, 
1920. As in the boot and shoe industry, 
the percentage of increase in weekly 
earnings was less than the increase in 
average hourly earnings in the manu- 
facturing of cotton, furniture, hosiery, 
knit goods, leather, metal, rubber, silk, 
and wool, due to the decline in the aver- 
age weekly hours of work. In the print- 
ing and publishing trade alone, the per- 
centage of increase in weekly earnings, 
which was 168, was higher than the per- 
centage of increase in average hourly 
earnings, which amounted to 74. The 
report states in conclusion: ‘‘The move- 
ment for shorter- hours of work, had its . 
origin in socio-ethical ideas, and moved 
in its own lines, quite independently of 
the changes in rates of wages.’’ 


A group bonus After trying a num- 
plan in United ber of plans to promote 
States increased production, in- 

cluding bonuses for at- 
tendance, for securing new employees 
and for high individual production, and 
profit-sharing, all of which are reported 
as having proved unsuccessful, the 
Sweet-Orr Company, manufacturers of 
overalls and rough working clothes have 
adopted a group bonus plan at their plant 
at Wappinger’s Falls, N.Y. The total 
piece-work earnings for each department 
were set at a fixed figure which was a 
little below the average earnings for the 
preceding six months. The company 
pays as a group bonus one-half of any 
excess of weekly piece earnings over the 
fixed figure, and the amount is dis- 


tributed among the members of each 
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eroup in proportion to the .earning of 
each member for that week. The day 
workers, chiefly alley girls, machine 
fixers and oilers, receive the same per- 
centage of the bonus as the operators. A’ 
committee of the employees is allowed 
to audit the payroll in order to see that 
the bonus payments are correct. Week- 
ly bulletins are posted up analyzing the 
bonus, with comments of the superin- 
tendent, and signed by the employees’ 
committee. As a result of this plan it 
is stated that production has increased 
~over 30 per cent above the old normal 
rate and the productive earning per em- 
ployee ‘has risen from 38.2 cents per 
hour to 48 cents. 


According to a state- 
ment of the Industrial 
Bureau of the Merch- 

ants’ Association of New York, in 

Greater. New York, October 11, 1920, 

““Tt costs $30,000,000 a year for Amer- 
lean manufacturers to exchange em- 

ployees with each other.’’ An estimate, 

based on reports from individual firms, 
places the cost of labour replacement for 

a semi-skilled worker at $50; $42 was 

quoted by one manufacturer as the cost 

for replacing a hand tool maker, while 

a tobacco establishment stated that it 

eost from $200 to $250 to train a cigar 

maker. These estimates include such 
items as maintaining idle machinery, 
advertising, interviewing prospective 
employees and investigating references, 
medical examinations, and clerical work 
incident to discharging and hiring; also 
the cost of training and fitting the new 
worker for his job which covers a flat 
rate of pay until the worker becomes 
skilled enough to do piece work, wastage 
and breakages, and the tendency on 
the part of the new employee to increase 
the frequency and severity of industrial 
accidents. Comparisons appeared to 
show that labour turnover was twice as 
large in factories employing unskilled 
workers as in those employing skilled 
workers. In New York City, the report 
states, the average rate of labour turn- 
over in plants employing skilled and 
semi-skilled workers is .approximately 


Cost of ‘‘Labour 
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125 per cent. An analysis is given of the 
training cost of 285 new workers in a 
tobacco manufacturing plant which 
gives the cost for training an inex- 
perienced operative as follows: 


No. of weeks Cost Cumulative 

of training per week cost. 
Ist week $20 $20 
2nd week 12 ye 
3rd week 9 41 
4th week 6 47 
5th week 3 50 


It is significant to note that while the 
greatest cost of training is incurred 
during the first two weeks, it is during 
that time that the turnover is also the 
greatest, 22 per cent of the total turn- 
over of the plant in question having 
occurred among workers employed two 
weeks or less. This company, which em- 
ploys about 1,000 workers, the ma- 
jority of whom are semi-skilled, has 
succeeded in reducing its replacement 
cost from $61,000 in 1918 to $32,500 in 
1920. Its annual rate of turnover 
during these two years was reduced 
irom 122 per cent to 65 per cent. This 
improvement is attributed more to 
the methods adopted by the company in 
handling its personnel problems than to 
the amount of money expended. The 
company wrote: ‘‘We believe that the 
e:reful selection of workers by our em- 
ployment department as well as the 
inauguration of a competent training 
school for new employees, is responsible 
for the improvement in our labour turn- 
over.’’ The report states that the com- 
pany feel that any additional cost in- 
curred in operating the employment and 
training departments on an efficient 
basis are more than offset by savings . 
effected. 


The Chamber of Com- 
merece of the United 
States submitted last 
June to a referendum 
vote of its constituent 
organizations a statement of twelve prin- 
ciples which should govern’ industrial 
relations. Ballots were taken in 601 


United States 
employe’s and 
trade union 
principles 
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organizations in 47 states, consisting of 
local Chambers of Commerce and _ busi- 
ness associations representing employers 
and business interests of practically all 
classes. The propositions, twelve in 
- number, were all affirmed by overwhelm- 
ing votes, the chamber being thus com- 
mitted to the principles involved, which 
were as follows: 


(1) Liberty of contract either as 
employer or employee; (2) the right to 
operate an ‘‘open shop’’; (8) the right 
of voluntary, but not of compulsory as- 
sociation, whether of employers or em- 
plovees,-for collective action; (4) the 
responsibility of such associations or 
~ combinations to the state; (5) restric- 
tion of productive effort, whether by 
employer or employee, is an injury to 
society; (6) wages and _ conditions 
should be such as to provide an incentive 
to industry; (7) hours of work should 
be subject to the ‘‘economic limit”’; 
(8) provision by voluntary agreement 
of both parties for the settlement of 
industrial disputes; (9) neither party 
to an industrial dispute should accept 
direction or dictation by any group or 
combination outside the industry; (10) 
employers and employees alike should 
have a practical interest in the welfare 
of the plant; (11) Government, state, 
or municipal employees must not divide 
their allegiance in such a manner as to 
impair the efficiency of the public ser- 
vice; (12) in public utilities the interest 
of the public is paramount. 


The Executive Couneil of the Amer- 
ican Federation of Labour had under 
consideration the foregoing industrial 
platform, and President Gompers later 
issued a statement in which the twelve 
principles are characterized as a ‘‘direct 
challenge to the trade union movement 
coming from the heart of America’s 
financial power.”’ 


A conference of mini- 
mum wage officials of 
Manitoba, Saskatchewan, Alberta and 
British Columbia is to be held in Win- 
nipeg at an early date for the purpose 
of establishing uniformity of hours, 
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wages and working conditions for girls 
in these four provinces. 


A royal commission composed of 


Messrs. O. M. Biggar, K.C., W. F. Nickle, 


K.C., and P. M. Draper, has been ap- 
pointed to draft new regulations for the 
penitentiaries of Canada. The commis- 
sion will also consider the possibility of 
utilizing prison labour for the making 
of articles repuired by the government. 


At a Dominion Child Welfare con- 
ference held at Ottawa on October 19 
and 20, a Canadian Council of Child 
Welfare was formed which will co- 
operate with the child welfare division 
of the Federal Department of Health, 
prepare and disseminate information on 
child welfare work, and recommend a 
programme for the work throughout the 
Dominion. Any nationally organized 
body interested in child welfare work 
may be represented on the Council. 


By an order-in-council of the Saskat- 
chewan government, any permanent em- 
ployee of the Civil Service throughout 
the province may apply for and receive 
an advance of salary, which must not 
exceed $100, for the purpose of pur- 
chasing fuel. The administration of the 
scheme is in the hands of the Civil Ser- 
vice Purchasing Association. 


A conference on first-aid work was 
recently held at Ottawa between officers 
of the St. John Ambulance Association 
and representatives of the Canadian 
Pacific Railway, the Grand Trunk Rail- 
way System and the Canadian National 
Railways. Matters of importance with 
reference to the development of the first- 
aid movement were discussed and 
ehanges were suggested in the regula- — 
tions governing instruction and the ad- 
ministration of the work. This con- 
ference was the first of a series which 
it is proposed to hold in the future. 


The Department of Education of the 
province of Alberta has adopted three 
new plans for the benefit of teachers, 
providing free dwelling for rural teach- 
ers with at least five acres of land at- 


\ 


NovemMBer 1920 THE LABOUR 


tached, loaning money to suitable can- 
didates to enable them to take a course 
at the normal school, and. establishing 
a minimum salary of $840 a-year for 
both ‘‘permit’’ and fully qualified 
teachers. . 


The total loans approved by the Sold- 
iers’ Settlement Board up to October 2 
amounted to $78,285,752, and the num- 
ber of loans was 19,526. It is reported 
that 163 returned men have repaid their 
entire loan out of their first crop. In 
addition, nearly 8,000 grants of free 
Dominion lands were made representing 
a total area of over 1,900,000 acres. 


It is stated that all the members of 
the building trades of Baltimore, Md., 
with the exception of plasterers, have 
declined to accept an incre*se in wages 
which was to have come into effect on 
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November 1, in accordance with an agree- 
ment made a year ago, the reason 
given for this step being that as prices 
were falling and there were indications 
of steady work at the present rate, the 


men were Satisfied. 


A total membership of 938,226 is re- 
ported for the various trade unions of 
Poland. Up to the time of the restora- 
tion of the Polish Republic, it is stated 
that the trade union movement was sup- 
pressed by the Prussian and Russian 
geovernments, but that it is now in the 
phase of a tremendous increase, and that 
the conc!usion of peace with Russia will 
bring about the consolidation of the 
movement by merging all the different 
provincial organizations into one nation- 
al trade union federation, for which 
plans are already laid out. 


INDUSTRIAL CONDITIONS DURING OCTOBER, 1929 





I.—General Review 


From the beginning of October a de- 
cline was noted in the total average 
volume of industrial em- 
ployment throughout 
Canada, the downward 
movement being most 
pronounced in the third week. All the 
provinces showed a decline over the 
month, though temporary recoveries 0c- 
curred in Quebee, Nova Scotia and the 
Prairie Provinees. In metals, machinery 
and conveyances the month opened with 
a drop which, with the exception of 
the second week, continued to the 
elose, the fluctuations being  at- 
tributed mostly to variations in em- 
ployment in shipyards and the vehicle 
sub-group. In the food group an in- 
erease of activity was noted in the meat- 
packing plants and abattoirs, while de- 
creases resulted elsewhere from the 
completion of fruit canning operations 


The Labour 
Market 


for the season, especially in Ontario, and 
from a decline of activity in the sugar 
refineries in the Maritime Provinces, 
Quebee and New Brunswick. The textile 
industry made slight gains during the 
first week of the month, followed, how- 
ever, by successive decreases, largely 
due to inactivity at the thread, yarn 
and eloth factories in Ontario and Que- 
bee, and at the men’s furnishing fac- 
tories. The boot and shoe trades con- 
tinued slack; the rubber industry con- 
tinued to show a steady decline, mainly 
caused by inactivity in the tire factories 
in Ontario. The pulp and paper mills 
were still adversely affected by a short- 
age of water power, but conditions in 
this respect improved before the close of 
the month. Activity was fairly well 
maintained in the woodworking and 
clay, glass and stone groups, but. paint, 
oil and chemical workers had shghtly 
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less employment. In railway transport- 
ation increased activity resulted irom 
the movement of grain in the Prairie 
Provinces. In the mining group, de- 
elines occurred in the nickel and in the 
non-ferrous metal industries, while the 
non-metallic and quarrying trades re- 
mained fairly steady; in coal mining 
increased activity in Alberta and Nova 
Seotia raised the general average of em- 
ployment. The building trades showed 
a general downward movement, while in 
railway construction the period of sea- 
sonal inactivity began. In logging oper- 
ations large increases in all provinces, 
especially Ontario and Quebec, resulted 
from the opening of winter camps; on 
the other hand employment in the saw- 
mills generally declined on the comple- 
tion of the season’s cut. . 


The loss of time on account of indus- 
trial disputes was greater during Octo- 
ber than during Sep- 


Strikes tember, 1920, but less 
than during October, 
1919. Thete were in existence at some 


time or other during the month 20 
strikes, involving about 5,147 work- 
people, and resulting in a time loss of 
65,056 working days, as compared with 
28 strikes, 2,449 workpeople and 25,890 
working days in September, 1920; and 
35 strikes, 9,257 workpeople and 131,187 
working days in October, 1919. On Oc- 
tober 1, there were on record 12 strikes, 
affecting 467 workpeople. Hight strikes 
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were reported as having commenced 
during October, as compared with 11 in 
September. Five of the strikes com- 
menecing prior to October and four of 
those commencing during October were 
reported terminated, leaving 11 strikes, 
involving. about 1,418 workpeople on 
record at the end of the month. 


The prices movement continued down- 


ward, substantial decreases occurring 
in grain, cattle, hogs, 
Prices sheep, butter, vegetables, 
cereals, sugar, cotton, 


hides, some lines of metals and lumber, 
linseed oil, turpentine, chemicals, raw 
rubber, and laundry starch. The retail 
prices of foods averaged lower, there 
being shght decreases in beef, bread, flour 
and rolled oats and greater decreases in 
sugar and potatoes. 'i‘here were some ad- 
vances in hog products, eggs, milk, 
and in coal. The Departmental index 
number of wholesale prices was down to 
317.6 for October as compared with 
326.6 for September, 299.6 for October, 
1919, and 138.7 for October, 1914. The 
group index numbers were lower than a 
year ago in Grains and Fodder, Fruits 
and Vegetables, Woollens, Cottons, Silks, 
Jute, Hides, Leathers, Boots, Paints and 
Oils, Raw Furs, but were higher for the 
other groups. The weekly food budget 
averaged $15.83 at the middle of Oc- 
tober as compared with $15.95 at the 
middle of September, $14.21 in October, 
1919, and $7.93 in October, 1914. 


I1.—Industries and Trades 


SYDNEY reported increased activity 


during October in the iron and steel 
industry, production be- 

Metals and ing as follows: pig iron, 

machinery 23,500 tons; ingots, 25,- - 


700 tons; blooms and 
billets, 4,500 tors; rods, 9,750 tons; bars, 
525 tons; pilates,4,800tons; wire, 1,250 


tons ;nails,ete., 1,495 tons ;three blast fur- 
nace and metal roofing trades continued 
steadily active. The output of the mills 
at Sypnry Mrinzs was 6,950 tons of iron 


and 11,450 tons of steel; four blast fur- 
naces were in operation and five steel 
furnaces were undergoing repairs. The 
rolling mills at AmuErst worked steadily 
except-one which was closed for repairs; 
foundry and machine shop workers were 
steadi'y employed. At CHARLOTTETOWN 
iron workers and moulders, machinists 
and helpers and electrical workers were 
busy, and blacksmiths and helpers were 
fairly active. At. Sv. JOHN the rolling 
mills ran steadily; sheet metal workers 
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were busy fitting up furnaces for winter. 


At Moneron one foundry and machine 
plant employed 40 per cent more workers 
than a year ago, all foundries being in 
active operation. MonrTrEaL reported 
fair conditions .in the structural steel 
and sheet metal plants; the engine and 
boiler and electrical trades were also 
fairly active. At QuEBEC sheet metal 
vorkers were very busy, but structural 
iron and steel plants were quiet. SHER- 
BROOKE reported fair conditions through- 
out the group, but with some reductions 
in staffs. Metal workers at St. JOHN’s 
and IBERVILLE were well employed, with 
night shifts at some plants. At St. 
HYACINTHE employment was fairly 
eood, though some shortage of material 
was experienced. At Soreu activity 
was reported in the various metal trades. 
At Turee Rivers the iron foundries 
were steadily active throughout the 
month. Orrawa and Huu reported a 
continued shortage of moulders; foun- 
dries were normally active. Toronto 
reported the metal and machinery in- 
dustries generally quiet, with many men 
out of work; the principal exception 
was the agricultural implement trade, 
which was busy with heavy home and 
foreign demand, about 500 additional 
workers being taken on at one plant; 
furnace and steam heater plants were 
also busy, and electrical workers en- 
gaged in connection with the building 
trade were active, but other branches 
of the trade were slack; a new tin-plate 
mill opened early in the month. The 
moulding shops at OSHAWA were active, 
but sheet metal workers were slack. At 
Hamiuton steelworkers were busy on 
rails and tieplates; the structural steel 
industries were fairly active; engine 
and boiler workers were active, though 
their hours of work were shortened; 
farm implement plants were normally 
busy ; some machinists were unemployed ; 
temporary unemployment resulted in 
some cases from a fire which damaged 
several important factories at the middle 
of the month. Help was in demand at 
the can and chain factories at NIAGARA 
Fauus, but the cutlery and plating in- 
dustry was less active; other metal in- 
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dustries were active. A steel working 
concern at WELLAND shut down early 
in the month owing to lack of business. 
Millwrights were in demand at Porr 
CoLBORNE. At St. CATHARINES most 
of the metal working factories laid off 
large numbers of workers, and pros- 
pects were reported very poor; but 
boiler makers and electrical workers 
had steady employment. At BrocKk- 
VILLE sheet metal workers were active 
and stove and furnace, tool and hard- 
ware plants were fairly busy. Night 
shifts were worked at BELLEVILLE in 
the rolling mills; engine, boiler and 
general foundry work was plentiful; 
farm implement factories were fairly 
busy. At PETERBOROUGH active condi- 
tions continued in the various metal 
trades, including foundries, moulding 
and core plants; machine shops were 
busy, but some shops were forced by 
power shortage to close; all plants ex- 
cept one which has its own power plant, 
closing one day in each week. Gaur 
reported a demand for help in the stove 
and furnace foundries, and other steel 
and iron workers were well employed. 
At Branrrorp machine and farm im- 
plement plants were busy, and stove 
and furnace workers were fairly active; 
electrical fixture and motor factory 
workers were well employed. At 
KITCHENER active conditions were re- 
ported in the sheet metal, electrical fix- 
ture, clock, and farm implement shops, 
but foundries and machine shops were 
rather less busy. Moulders and piano 
plate makers at GuELPH had. a slack 
month; but stove, furnace, radiator and 
hardware workers were active. At. 
STRATFORD tinsmiths were in demand, 
electrical workers were steadily employ- 
ed, but machine shops and foundries 
were rather quiet. At Woopstock the 
shortage of moulders continued, stove 
and furnace foundries being still busy. 
Stove and furnace foundries at Lonpon - 
were very busy, additional moulders 
being employed, but they were handi- 
capped by shortage of material; wire 
and iron, engine and boiler workers 
were also well employed. At Sr. 
THOMAS iron workers and moulders had 
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a good average month. The metal and 
machinery plants at CHaTHam were all 
very slack, several being closed. At 
Winpsor the machine shops were affected 
fy the general industrial depression ; 
“the injector factory was very busy 
vespecially on foreign orders; staffs were 
‘reduced at the scale and adding machine 
‘factories. The farm implement and 
“stove factories at Ormiia ran steadily ; 
the electro foundries ran to capacity. 
Machine shops and stove and furnace 
factories at OwrEN Sounp continued 
active. Trammers were in demand at 
Sauur Ste. Marie for the iron mill. The 
machine shops at Branpon had a busy 
month. At Reouwa structural- steel 
work slackened off towards the end of 
the month; sheet metal and farm imple- 
ment workers were active, and the elec- 
trical trades were normal. Sheet metal 
and iron workers at EDMONTON were 
well employed. | VANCOUVER reported 
fair activity in the rolling mills, struc- 
tural steel and engine and boiler fac- 
tories; electrical apparatus and fixture 
workers were also fairly well employed ; 
stove, furnace and sheet metal workers 
were busy, except at the shipyards where 
the sheet metal workers and copper- 
smiths were on strike; plumbers and 
steamfitters in the shipyards were also 
on strike, but otherwise these trades 
were well employed. Sheet metal and 
electrical work at PRANCE RUPERT were 
fairly active. Stove foundries at VIc- 
TORIA were active with increased staffs. 


Boat and shipbuilding and repairing 
continued active at Sypney during 
October. The ear shops 
at AMHERST continued 
very busy in every de- 
partment. Steady acti- 
vity continued at Moncton in the loco- 
motive and car repair shops of the C.N. 
R., night shifts being worked. The 
shipbuilding yards at MonTREAL were 
quiet during the month. Dull conditions 
also prevailed at QuEBEC in the con- 
struction section of this industry, but 
repairing was very active; automobile 
and motor engine shops were quiet, but 
locomotive, car and parts shops were 


Vehicles (land 
and water) 
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busy. At Turee Rivers one of the ship- 
yards still remained closed, and the 
other was fairly busy, with likelihood, 
however, of a reduction of staff. At 
Soret the shipbuilding yards continued 
busy. The car shops at Orrawa and 
Huuu were hampered by difficulty in 
securing supplies of steel. TORONTO re- 
ported the automobile industry slack, 
with a large number of men unemployed ; 
a tractor plant was permanently closed 
down. HammtTon reported normal ac- 
tivity in the tractor plants; night shifts 
were worked at the steel car foundry. 
Automobile shops -at OSHAWA were 
slack. At BrockvmLE the G.T.R. car 
repair shops were unusually slack; the 
motor boat industry was also quiet and 
the automobile plants showed a decline 
in activity. Locomotive workers at 
KiInGston continued busy, with about 
675 workers steadily employed, with 
eood prospects of continuance; active 

conditions were maintained at the ship 
yards. Automobile part and carriage 
factories at BruuEvisLe had a fairly 
active month. CHATHAM reported 
slackness in the automobile industry, 
staffs being reduced. The malleable iron 
works at BRANTFORD were active on car 
castings; carriage workers were busy. 
Auto-truck and cyele workers at Kircn- 
ENER were fairly well employed; the tire 
factories laid off hundreds of men, most 
of whom secured work in the sugar fac- 
tory. GUELPH reported motor tractor 
workers fairly active. The G.T.R. car 
shops at Srratrorp were busy in every 
department; automobile repair shops 
were active. The wagon factory at 
Woopstrock worked overtime, with good 
prospects of continued activity. The au- 
tomobile plants at Lonpon continued 
very busy, and preparations were under 
way for extensions in spring. At St. 
Tuomas about 200 men were laid off at 
the car shops of the Michigan Central 
Railway, but other shop employees con- 
tinued active. Automobile factories at 
CHATHAM were very slack, most of the 
skilled mechanies going to other employ- 
ment in the city. All automobile factories 
at Winpsor laid off a large number of 
workers, work being almost at a stand- 
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still at one plant; accessory plants were 
also very dull, with poor prospects; the 
Ford plant alone continued about nor- 
mal. The carriage factory at ORILLIA 
laid off a number of its employees. The 
Port ArrHur shipyard required more 
bolters, reamers and helpers; about 700 
men were employed at this plant. The 
railway shops at Epmonron had an ac- 
tive month. The shipyard at NELSON 
was busy on repairs. VANCOUVER report- 
ed slack conditions in boat and shipbuild- 
ing; at one yard many men of all crafts 
were laid off owing, it was said, to the 
shortage of steel; automobile, carriage, 
eycle and motor engine works were also 
quiet. The shipyard and drydock at 
Prince Rupert had a busy month. 
About 300 men were engaged in wood- 
en shipbuilding at Vicrori1a, but work 
at the iron shipyards was almost entirely 
suspended, only a few workers being re- 
tained. 3 


A seasonal decline in activity was 
noted in some branches of the food 


group, including, soft 
Foods, liquors rinks, ice-cream, ete. 
and tobacco Active conditions con- 
tinued at SYDNEY 


throughout the food group. 

Creameries at AMHERST were very 
busy. The milk factory at TRuRo worked 
full time, but a shut-down was antici- 
pated owing to over-production. The 


sugar refinery at St. Joun closed down: 


on October 14 owing to unsettled condi- 
tions in the sugar market, 600 men being 
thrown out of work; flour and feed work- 
ers had a good month, but bakers and 
eonfectioners were less active; creamer- 
ies and breweries were normally active. 
Good conditions were general at CHAR- 
LOTTETOWN, Monoron, I'REDERICTON 
and Baruurst. At Monrreat the flour 
and feed plants were fairly active; 
abattoirs and packing houses and brewer- 
ies were busy; soft drink factories were 
quiet and cigar makers were slack. 
QueBec reported the abattoirs active, 
but meat packing dull; bakers, confec- 
tioners and brewery workers were busy ; 
normal conditions continued in cream- 
eries and dairies, the supply of milk 
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being still plentiful as the cattle were 
still on pasture. SHERBROOKE reported 
busy conditions in the baking and con- 
fectionery trades and breweries, and 
fair activity in the rest of the group. 
At Sv. HyactntHE butter, cheese and 
tobacco factories were less active; flour 
mills worked full time; bakers and con- 
fectioners were well employed. Bakers 
and confectioners and brewery and soft 
drink workers at THREE RIVERS were 
busy. At Orrawa and Hutt the abattoirs. 
worked at full capacity during 
the month; bakeries, confectionery 
establishments and dairies continued 
active. At Toronto flour, feed and 
cereal plants had a fair amount of work; 
abattoirs and meat packing houses . 
were quiet owing to a falling-off in ex- 
port orders; bakers, confectioners, 
cannery workers and cigar makers were 
fairly well employed, but biscuit and 
candy factories were less busy than 
usual at this season, staffs being re- 
duced. Hamiuron reported activity in 
the flour and feed, cigar, soft drink, 
baking and confectionery plants and 
breweries; abattoirs and packing houses 
were also active, but owing, it was said, 
to the high price of pork and beef the 
Armour Company decided to close its 
local branch, throwing out of employ- 
ment about 50 men, some of whom were 
transferred to Chicago. Temporary 
help was in demand at NiaGcara F anus 
in the fruit and vegetable canneries and 
wine factories, and other food industries 
were reported busy. Employment was 
fairly good throughout the food group 
at Sr. Caruarines, BrocKVILLE and 
Kineston. At Bruuevinte the flour 
and especially the feed mills were very 
busy, as were also the dairies, bakeries 
and confectionery plants. At PErTErR- 
BorouGH the flour mills were active with 
some demand for help, but the cereal 
product departments were rather quiet ; 
the meat packing plant was busy en- 
larging its plant for next season ; cream- 
eries and dairies were also busy, but 
weather conditions were said to hamper 
the production of cheese; very little 
condensed milk was made, the manufac- 
turers stating, it was said, that the ad- 
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verse rate of money exchange eliminated 
their profits. He'p was in demand at 
Gaur for the flour, feed and cereal 
smills; bakers and confectioners, cream- 
eeries and soft drink workers were all 
‘well employed. At Brantrorp activity 
was noted throughout the group, except 
‘in soft drinks. At KircHENER the flour 
-and chopping mills ran full time; the 
sugar factory started operations dur- 
ang the month on the new beet crop 
which was unusually plentiful, 120 men 
being employed on two 12-hour shifts; 
activity was also noted in the abattoirs, 
meat and sausage factories, bakeries and 
confectionery plants and creameries; 
soft drink and cigar plants were slack; 
the distillery resumed operations. The 
brewery at WatTER LOO continued very 
busy. Conditions are generally good at 
GUELPH and Srratrrorp. At LONDON 
the flour mil'’s worked day and night, 
and the cereal factories were also very 
busy; some overtime was worked in the 
biscuit and candy factories, female help 
being in some demand; staffs were re- 
duced in the soft drink and cigar fae- 
tories. The packing plant at Sr. 
THOMAS continued busy. At CHATHAM 

flour and feed mil's, abattoirs and meat 
- packing houses ran full time; sugar 
factories ran day and night to cope with 
the heavy beet crop; cigarmakers were 
well employed. At Wrnpsor female 
help was in demand for the creameries 
and dairies and for the canning factor- 
les; one canning plant completed its 
work for the season and closed; brewer- 
ies ran to capacity; cereal workers were 
also very busy. Conditions continued 
normal at OwEN Sounp in the food 
sroup. The grain elevators at Port 
ArtHUR’ and Fort WinuiAmM worked 
steadily, but without any great demand 
for help. At Wuinnipse a fairly satis- 
factory month was reported in the vege- 
table canneries and confectionery plants, 
a few more chocolate dippers being em- 
ployed in the latter. Branpon reported 
activity in all branches except tobacco. 
At Recrna workers in the abattoirs, 
packing houses, and flour and feed 
plants were steadily employed. Moosr 
JAw reported a short supply of cattle 
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at the local abattoir, much stock going 
to the Chicago market. The flour mills 
at Mepioine Har required help. At 
LETHBRIDGE brewery workers had a full 
month’s employment, but no overtime; 
the flour mills also worked regularly, 
but night shifts had not yet begun. 
CALGARY reported fairly good. employ- 
ment in the flour and feed plants, bak- 
eries and confectioneries and abattoirs 
and packing houses, but breweries and 
soft drink factories were quiet. Pack- 


ing house workers at EpmMoNnTON were 


fairly active. Brewery’ workers at 
FERNIE were steadily busy; bakers 
were fairly active except during the 
short period of a strike; breweries were 
very busy. The jam factories at Brit- 
LIANT and NELSON completed work on 
the late season’s crop. The United 
Growers’ Fruit Products, Limited, 
started work at VERNON with five evap- 
orating kilns and 40 employees. At 
VANCOUVER fair conditions were noted 
in the flour, feed and _ cereal mil's, eream- 
eries and dairies; abattoirs and packing 
houses were rather slack; fruit and 
vegetable canning was practically over 
for the season; breweries were busy but 
soft drink plants were quiet. The fish 
canneries at PRINCE Rupert closed for 
the season. Feed and cereal mills and 
brewerles at VICTORIA were busy; bakers, 
confectioners and cannery workers were 
fairly busy; soft drink and_ tobacco 
workers were slack. Meat packers at 
New WESTMINSTER were normally ac- 
tive. 


Truro reported the knitting mills 
working full time but staffs were reduced 
owing to lack of orders. 


Textiles, The cotton mills at St. 
cordage and JOHN, both ran full 
carpets time. The woollen and 


underwear factories at 
MoncrTon continued steadily active. The 
eotton mill at MarysvitLe continued 
running full time. At Monrtreau the 
woollen and knitting workers were fair- 
ly well employed, but tent and _ sail 
makers were quiet. The cotton.mills at 
QUEBEC were busy, but sail making was 
very dull. At SHERBROOKE the woollen 
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industry was fairly active, but cotton 
and knitting factories, and bleaching 
and dyeing, finishing and printing tex- 
tile plants were all quiet. Cotton opera- 
tives at THREE Rivers were steadily 
employed. Silk and cotton workers at 
St. JoHn’s and Iservinute worked full 
time. The woollen and knitting milis 
at St. HYAcINTHE were normally active, 
though some workers temporarily em- 
ployed in a recent rush of business were 
discharged. TORONTO reported. the 
woollen industry busy during the month ; 
hosiery, underwear and knitted goods 
plants worked to capacity, with some 
demand for experienced, female operat- 
ives; cloth factories were overstocked 
and reduced their staffs towards the 
middle of the month; tent and _ sail 
makers were quiet. The knitting mills 
and. rope factories at HAMILTON were 
steadily active, and tent and sail makers 
-were fairly well employed. Help was 
in demand at St. CATHARINES for the 
woollen mills; knitting and silk operat- 
ives were also well employed. Tent and 
awning workers at BROCKVILLE were 
quiet. The textile factories at KINGSTON 
worked full time. PETERBOROUGH re- 
ported that the woollen mills worked to 
capacity in the yarn department, and 
in other departments were fairly busy; 
underwear, hosiery and knitted goods 
workers were well employed, and car- 
pet weavers were busy. The cotton and 
woollen mills at Gaut worked overtime; 
the silk, hosiery and underwear factor- 
les were also busy. The woollen and silk 
mills at BRANTFORD were busy; hosiery, 
underwear and cordage workers were 
‘very busy. At KircHENER the knitting 
factory was fairly active and the felt 
and twine plants were busy. -At 
GUELPH cotton, woollen and linen spin- 
ning and weaving mills, and carpet and 
rug factories had an active month. Fe- 
male help was.in demand at STRATFORD 
for the woollen and knitting factories. 
Textile factories at WoopstockK de- 
creased operations during the month, 
unsettled price conditions, it was said, 
causing buyers to hold off. Female 
operatives were in demand at. LONDON, 
at the underwear and hosiery factories, 
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which were all very busy. The knitting 
factory at St. THomas was busy. Tex- 
tile operatives at CHatHam worked full 
time. The tent and awning plant at 
Winpsor finished the season’s work. The 
knitting mill at OwEN SouND was ac- 
tive, though affected somewhat by a 
seareity of material; more serious short- 
age was felt at the whitewear factory ; 
tent and awning workers were slack. 
At WinniPeG the bag and knitting fac- 
tories were quiet but without change in 
staffs; tent and awning factories were 
normally active. At Reaina woollen 
and knitting factories were normally 
active, but the tent industry was quiet. 
At VANCOUVER the tent, awning and sail 
factories were rather slack, and knitting 
workers were less active than usual. 


Steam laundries at SYDNEY continued 


active. Boot and shoe workers at Am- 
HERST had a fairly ac- 
Clothing, tive month. At TRuRO 


the cap.and shirt factor- 
ies worked full time, 
but without a demand 
for help. Boot and shoe workers at . 
CHARLOTTETOWN were unusually busy; 
tailors and garment workers had steady 
employment, and steam laundries and 
cleaning plants were busy. At Sr. 
JOHN ready-made clothing and laundry 
workers were active. At Moncton the 
cap factory, men’s and women’s cloth- 
ing and millinery establishments were 
all very busy. FREDERICTON reported 
steady activity among shoe and larri- 
gan workers, and in dyeing and cleaning 
plants. At Monrreau the ready-made 
clothing factories were not very busy, 
but boot and shoe workers were in- 
creasingly active; hat, cap, whitewear 
and laundry workers were fairly active. — 
QueEBEC reported dull conditions in the 
ready-made clothing, and boot and shoe 
industries; shirt and women’s white- 
wear factories and laundries were also 
quiet, but glove and fur workers began 
their season of special activity. At 
SHERBROOKE ready-made clothing work- 
ers were quiet, but boot and shoe fac- 
tories and laundries were fairly active. 
Shirt, collar and hat factories at St. 


boots, shoes 
and laundering 
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JoHN’s and IsperviLLE worked full time, 
and furriers worked overtime. Glove 
makers at THREE Rivers were fairly 
active, but the boot and shoe industry 
was slack. Clothing workers at St. Hy- 
ACINTHE were well employed, additional 
help being employed in the men’s cloth- 
ing and underwear departments; the 
corset factory reduced its activity; the 
boot and shoe industry employed about 
one-third of its normal staff, a drop in 
the price of leather being awaited. 
Shirt makers at Soret had a very busy 
month. At Orrawa and Huu clothing 
and laundry workers were well em- 
ployed throughout the month. Toron- 
To reported that ready-made clothing 
and whitewear manufacturers were con- 
siderably curtailing their output, laying 
off many of their workers or reducing 
their staffs; shirt, neckwear, hat and 
glove factories were quiet, except those 
for working gloves; the boot and shoe 
industry continued quiet with a consid- 
erable percentage of operatives out of 
work, dyeing and cleaning plants were 
active. At Hamiuton the ready-made 
clothing trade started the month actively 
but slackened off later, the buyers, it 
was thought, waiting for lower prices; 
the boot and shoe industry also showed 
slackening, and a five-day week was 
anticipated; hat and cap makers were 
fairly active. Clothing factories and 
laundries at NriaGARA FALLS were busy. 
Laudries at St. CATHARINES continued 
very busy; rubber footwear workers 
were well employed but some felt boot 
makers were laid off. At BRocKVILLE 
fur-workers were active, and hat and 
glove makers fairly well employed; the 
hat company received an Australian 
order amounting to $80,000. Shirt and 
hat workers at BELLEVILLE were well 
employed. PrTeRBoROUGH reported ac- 
tivity in women’s. whitewear and child- 
ren’s clothing factories; boot and shoe 
workers were quiet. The clothing and 
shirt industries at GALT were active, and 
laundries, dyeing and cleaning workers 
were busy. The overall and dress fac- 
tories at BRANTFORD were busy; boot 
and shoe workers were rather quiet. At 
KircHENER the robe and clothing fac- 
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tory ran full time; shirt and collar fac- 
tories were less active than last month, 
but button factories were still busy; 
glove factories worked full time; boot 
and shoe factories were slack; rubber 
shoe workers were also quiet. Women’s 
whitewear workers at GUELPH were ac- 
tive. At Lonpon ready-to-wear clothing, 
and fur and cap workers had a busy ~ 
month,, but boot and shoe factories 
worked short time. The boot and shoe 
factory at St. THoMAS was undergoing 
reorganization. At Wrnpsor the shirt 
and button factories were busy, but oper- 
ations were temporarily suspended at 
the close of the month in the overall and ° 
glove factories. WINNIPEG reported a 
very quiet month in the ready-to-wear 
clothing and shirt factories, with short- 
er hours but the same staffs; cap workers 
had less employment; glove makers were 
steadily active; furriers and experienced 
laundry workers and cleaners were in 
demand. At VANCouvER fair conditions 
were reported in both men’s and wo- 
men’ ready-to-wear clothing factories, 
but some slackness was noted in the shirt 
and overall, and in women’s whitewear 
plants; laundries and cleaning establish- 
ments were rather less active; boot and 
shoe workers were fairly active. Shirt 
and overall factories at VICTORIA were 
only moderately active, but laundry and 
cleaning plants were busy. 


The pulp mills in the Maritime Prov- 
inces, including those at LIVERPOOL, 
Murray, CHATHAM, St. 
JOHN and BATHURST, 
continued to run stead- 
ily during October. In 
the Province of Quebec increases in staffs 
were noted in the mills at La TuQuE, 
Kenocami, Hast Anaus, Cap Maepa- 
LEINE, DonNAcona and Wrnpsor MILLS. 
Steady conditions were maintained in the 
mills at THREE Rivers, and CHANDLER, 
while slight declines occurred at SHA- 
WINIGAN F'auus, CHIcouTIMI, and Bagort- 
vinLE. At Orrawa and Hutu the pulp, 
paper, sulphite and cardboard mills were 
severely handicapped by the partial fail- 
ure of water power, 75 per cent of the 
employees at one plant being thrown out 


Pulp, paper 
and fibre 
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of work, but conditions improved before 
the close of the menth. <A decline in em- 
ployment was also reported in the mills 
at CoRNWALL, but steady activity was 
maintained at SmoorH Rock Fats, 
Hawkersspury, Toronto, THoroLD, Hs- 
PANOLA, STURGEON Fauis, Iroquois 
Fauus, and Sautt Ste. Marre. VICTORIA 
reported the pulp and paper mills on the 
Pacific Coast very busy; rubber roofing 
and tarred paper mills were increasingly 
active. 

in the 


Steady activity continued 


printing trade at Sypnry, CHAR- 

LOTTETOWN and Monc- 
Printing, TON. Printers were in 
publishing demand at Truro. At 
and paper Sr. JOHN printers and 
goods bookbinders were well 


employed, but paper 
box factories were unusually quiet for 
this season. The printing and binding 
trades at FrRepericron had a_ good 
month. Printers, bookbinders and ltho- 
graphers at MontTreau were well em- 
ployed, and at QurBEc also these trades 
were active, but paper box and bag 
makers were rather quiet. Printers 
were reported busy at SHERBROOKE, ST. 
HyactIntHE and THREE Rivers, but 
quiet at SorreL. OrTrawa and HULuz re- 
ported a slack month for printers, 
bookbinders and engravers. At Tor- 
onto these trades were all well employed 
with experienced female binders in de- 
mand, and paper factories were fairly 
busy. Job printing shops at HaminTon 
were said to be affected by the high 
price of paper, but publishing plants, 
lithographers and bookbinders were 
fairly active. Printers and binders were 
well employed at Nragara FAs, Sv. 
CATHARINES, BROCKVILLE, KINGSTON 
and BELLEVILLE. At PETERBOROUGH, 
Gaut and Brantrorp printers and 
paper box workers were busy. Job 
printers at KriTcHENER were quiet, but 
newspaper staffs were busy, and paper 
box plants worked full time. Normal 
conditions were noted among printers 
at GurELepH and Woopsrock and at 
SrraTFoRD printers and box makers 
were well employed. At Lonpon job 
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printers were fairly busy, but news- 
paper work was quiet, though staffs 
were not reduced; lithographers were 
busy, and box factories commenced their 
rush of work for the Christmas trade. 
The printing trades at St. THOMAS were 
busy, especially in the job departments, 
and at CHATHAM printers, binders and 
lithographers were well employed. 
Winpsor reported printing activity 
about normal, but the box factory had 
a quiet month. Printers, binders, and 
box makers at OwEN SOUND were well 
employed. At Wrinnipra the binderies 
were normally active; box factories were 
quiet but without reduction of staffs. 
The printing trades were steadily active 
at BRANDON, Recina, Caua@ary and Ep- 
MONTON. At VANCOUVER and VICTORIA 
newspaper printers were busy and job 
printers and binders fairly active; the 
paper box and novelty trades were busy 
in anticipation of Christmas. Overtime 
was worked in most of the printing offi- 
ces at PRINCE RUPERT. 


The sash and door factories and plan- 
ing mills at SypNrEY continued active. 


Woodworkers at AM- 


Woodworking HERST were steadily em- 
and furniture ployed during the 
month. The mattress 


factory at Truro ran full time. At 
CHARLOTTETOWN the planing mills and 
broom, carriage and wagon factories 
were busy, but the furniture trade was 
rather slack. Moncron reported all 
planing mills very busy, and at St. JOHN 
also conditions were good at the mills as 
well as in the box and brush factories. 
The sash and door factories and planing 
mills at FREDERICTON ran full time. At 
MonrrEAL wooden box, furniture and 
piano workers had a fair month. QUE- 


EC reported activity in the sash, door 


and planing mills, but the broom factor- 
ies were quiet. At SHERBROOKE the plan- 
ing mills were busy and the chair factory 
was fairly active. At THrre Rivers the 
planing mills were busy, the chair fac- 
tory worked to capacity, but the wooden 
toy factory was quiet. The planing mills 
at St. Joun’s and IperRvILLE were well 
employed. At St. HyactnTHE the plan- 
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ing mills and organ factories were busy, 
but the phonograph factory was less ac- 
tive and the chair factory ceased opera- 
tions. The woodworking trades at SorEL 
had a quiet month. The piano industry 
at Orrawa and Huu was quiet, and the 
washing machine factory was also slack. 
At Toronto the sash, door and planing 


mills were in steady operation; the fur- - 


niture trade showed a falling-off in aec- 
tivity ; the piano, organ, phonograph and 
toy industries unusually quiet for this 
season with a large number of workers 
unemployed. At Hamiutron furniture 


and box factories were rather quiet: 


Woodworkers at Niagara Fauus had a 
busy month. St. CaTHARINES reported 
continued activity in the woodworking 
trades. Staffs were reduced in the piano 
industry at KiInesTon, owing, it was 
said, to shortage of material. At Brock- 
VILLE the planing mills and office furni- 
ture factory workers were fairly active. 
' BELLEVILLE also reported activity in 
the mills and in the chair factory. The 
sash, door and planing mills at Prrrr- 
BOROUGH and GALT were very busy, but 
furniture workers at the latter were less 
active. At BranrrorD mill wokers and 
piano and furniture makers were well 
employed . At KircHENER the planing 
mills, wooden ware and _ toy factories 
were busy, but wooden box, broom, 
cooperage, piano and organ workers were 
only fairly active, while the furniture 
industry was dull, upholsterers and fin- 
ishers being laid off. Planing mill oper- 
atives at GUELPH were active but the 
piano trade was slack. The wooden box 
factories and planing mills at SrRATFORD 
were very busy. At Woopstrock the fur- 
niture factory reduced its hours from 
ten to eight, and help was no longer in 
demand; the organ industry showed 
some improvement, but piano workers 
went on short time, owing, it was said, 
to the overstocking of the market. Lon- 
DON reported the planing mills and 
wooden box, barrel and piano factories 
all very busy. At St. Tuomas skilled 
mechanics were in some demand. -Wood- 
working factories at CHATHAM ran full 
time. All sash and door factories and 
planing mills at Winpsor ran to capa- 
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city; the piano factory was also busy 
taking on extra help. Furniture plants 
at OWEN SouND were quiet, but the plan- 
ing mills and basket factory were active. 
At SauutT Ste. Marrs the planing mills 
had a busy month. The sash and door 
factories at BRANDON were very busy, 
but at Rercrna the mills were rather 
quiet. At LerTHBRIDGE and CALGARY 
conditions were reported good through- 
out the month. The woodworking trades 
at EpmMonTon were fairly active. The 
sash and door factories at FERNIE were 
very dull, with little hope, it was said, 
of a revival before spring. VANCOUVER 
reported some slackness at the mills, but 
at New WESTMINSTER wood and furni- 
ture workers were well employed. At 
ViorortA the sash, door and planing 
mills were moderately active, but wooden 
box factories were quiet. 


Trunk and bag makers at AMHERST 
were steadily employed. Tannery work- 
ers at St. JoHN had a 


Leather and very busy month. At 
rubber (other ['REDERICTON harness 
than clothing) makers were steadily ac- 

tive. MonrTrREAL re- 


ported busy conditions in the tanneries 
and rubber factories; trunk, bag and 
harness makers were active. At QUE- 
BEC the tanneries were active, but trunk, 
bag and harness workers were slack. 
Tannery workers at Soret were well 
employed. At Sr. HyacrntHe harness 
makers were active. The saddlery in- 
dustry was unusually slack at Orrawa 
and Huu, and a number of employees 
were laid off. Trunk, bag and harness 
makers at Toronto were fairly well em- 
ployed, but rubber factories worked 
much below capacity. At Hamiutron 


harness, trunk and leather goods workers. 


were active. Harness and belting work- 
ers at BrocKvILLE were fairly well em- 


ployed. The tannery at Kinaston was 


rather busier, 115 workers being em- 
ployed. Leather workers at PErERBor- 
ouGH had a quiet month. Both tanneries 
at KITCHENER ran full time; trunk and 
bag workers were also busy. Harness 
and other leather workers at STRATFORD 
had steady employment. Tannery work- 


\ 


dnb Seika 


- fairly active. 
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ers at LONDON were reported slack, but 
at OwEN Sounp conditions were fairly 
good. At BRANDON tannery workers and 
trunk makers were busy. CALGARY re- 
ported fair activity in the trunk, bag, 
harness and horse goods trades. The 
tannery at New WESTMINSTER worked 
to capacity. 


The cement plants at MoNcToN were 
active throughout the month. At Monrt- 
REAL the glass factories 
were busy. The brick- 
yards at QUEBEC were 
busy, but stonecutters 
were very quiet. At 
SHERBROOKE also brickmakers were well 
employed ; stone and granite cutters were 
The artificial stone factor- 
ies at Turee Rivers had an active 
month. At Toronto the brickyards were 
busy and glass factories were in steady 
operation. Glass workers and brick and 
tile makers at HaminTon were active. 
Cut stone and brick workers at Brock- 
VILLE were quiet, the municipal brick- 
yards being closed. The pottery and 
brickyards at BELLEVILLE were busy. At 
KITCHENER employment was rather slack 
among stone, marble, brick and tile work- 
ers. The brick and tile yards at StTRAt- 
FORD were normally active. LONDON re- 
ported stone cutters unusually busy and 
brick makers well employed. Glass 
workers at REGINA were quiet.  VICc- 
TORIA reported the cement plants busy, 
chiefly on foreign orders; brick and tile 
plants were moderately active. | 


Clay, glass, 
stone, cement, 
etc. 


SYDNEY reported continued activity in 
the various local chemical industries. At 
MontreaL the paint 
and varnishing industry 
was rather quiet, but 
chemical, drug, and 
medicine plants were 
SHERBROOKE reported ac- 


Paints, oils, 
chemical, 
explosives 


fairly active. 


tivity in the oil and grease industry; - 
. gunpowder, acid, drug and medicine fac- 


tories were fairly busy. The paint mills 
near THREE Rivers had an active month. 
At Toronto paint and varnish factories 
were busy, but soap factories reduced 
their staffs. Chemical workers at Ham- 
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ILTON were active. The electro-chemical 
plants at NIAGARA FALLS were very busy. 
The paint and varnish plants at Brant- 
FORD were busy. At KITCHENER the glue, 
oil and grease plants were fairly busy. 
The paint mills at Wrnpsor were busy, 
though hampered by shortage of mater- 
ials; the soap and perfume plants were 
very quiet, but the patent medicine fac- 
tories were fairly busy. The paint and 
varnish industry at REGINA was quiet. 
VANCOUVER reported the petroleum re- 
finery busy, but the paint and varnish 
plants were rather quiet. At VicToria 
the soap and paint factories were quiet 
powder and explosive plants were dull, 
the number of employees being consider- 
ably reduced. 


The gross earnings of the Canadian 
Pacific Railway in September were $20,- 
009,287, as compared 
With =$17,513,690" <M 
shipping and | September, 1919. Dur- 
"longshore work ing October the number 

of persons employed by 
the Canadian Pacific, Grand Trunk and 
Canadian National Railways on railway 
operation including general offices, train- 
men, and engine crews, station employ- 
ees, sleeper, dining and parlour car em- 
ployees, showed a decrease of about 1,- 
300 persons, the total at the end of the 
month being 70,400 in comparison with 
71,700 at the end of September. This 


Railways, 


reduction occurred during the first week 


of the month, and was accounted for by 
the decrease in the staff of the Canadian 
Pacific Railway. The increase in the 
combined totals given this month, in com- 
parison with previous months is due to 
the inclusion of the Grand Trunk Pacific 


empliyees with the Canadian National 


Railways. 

SYDNEY reported continued activity 
during October in railway transporta- 
tion, both steam and electric; ’longshore 
work was steady and transfers were- 
busy. TRruRo reported slack employment 
among trainmen. All branches of trans- 
portation were exceptionally busy at 
CHARLOTTETOWN. At Monoron freight 
and passenger traffic continued heavy, 
operating crews making good time; ex- 
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presses and transfers were active. Sr. 
JOHN reported exceptionally heavy pass- 
enger traffic, trains from Montreal and 
Boston frequently arriving in two sec- 
tions; street railway and transfer work- 


ers were steadily employed; but ’long-~ 


shore work was dull. At Montreat rail- 
waymen had an active month, and ’long- 
shoremen were busy. Railways at QuE- 
BEC began their reduced winter schedule, 
but the reduction was less than in recent 
years, owing to the extended tourist sea- 
son; railway freight traffic continued 
steady; street railway still retained 
their full crews; “longshoremen had a 
busy month, mainly owing to the low 
water in the channel to Montreal; trans- 
fers and garages were busy. SHERBROOKE 
reported activity among trainmen and 
transfer workers, and street railwaymen 
were fairly busy. At THREE Rivers the 
Grand Trunk and Canadian Pacific rail- 
ways as well as the steamship lines, had a 
very busy month; street railwaymen and 
transfer workers were well employed; 
transport workers had a busy month at 
St. JOHN’s, IBERVILLE, and Sore. At 
TORONTO trainmen were active, passenger 
traffic being unusually heavy for the sea- 
son; street railwaymen were also busy; 
in water transportation freight was 
above the average, and ’longshoremen 
were busy, but passenger traffic was 
light; garages had a busy month. At 
HAMILTON passenger and freight traffic 
was very heavy; steamships were busy 
and ’longshoremen were well employed; 
street railwaymen had an active month. 
Railway freight traffic at Niagara FALLS 
was unusually heavy. At BripGEBurG 
train work was dull, but improvement 
was expected to follow the close of lake 
navigation. Railway activity was noted 
at St. CATHARINES; navigation on the 
Port Dalhousie and Toronto route closed 
at the end of the month. BrRocKVILLE 
reported signs of a falling off in railway 
activity ; transfers also showed a decline. 
Passenger and freight traffic was brisk 
in the three lines of railway operating 
at BELLEVILLE; transfers and garages 
were also busy. At Gaur and KiTcHEN- 
ER transportation was active on both 
steam and electric railways. BRANTFORD 
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reported railway freight traffic hght, but 
passenger traffic normal; street railway- 
men were steadily active. Railway work- 
ers were active at STRATFORD, especially 
in the freight department. At LONDON 
employees in the Grand Trunk and Can- 
adian Pacific Railways had a full 
month’s work. At St. THomas, consid- 
erable reductions were made in the work- 
ing forces of the Michigan Central Rail- 
way coinciding with a similar movement 
in United States railways; other railways 
also were quieter, though unskilled lab- 
our was in some demand. ‘Transport 
workers at OWEN SOUND were busy. At 
Sautt Ste. Marie, 366,022 tons of 
freight passed through the canal during 
September, compared with 350,174 tons 
in September, 1919; the figures for Oc- 
tober were not yet available. The 
freight sheds and coal docks at Port 
ArtTHuR and Fort WILLIAM were busy 
in view of the closing of navigation. 
Trainmen were busy in WINNIPEG, 
BRANDON, REGINA and other centres on 
the Prairies. CALGARY reported some- 
what quieter conditions in the freight 
sheds, but railways were fairly active, 
and street railwaymen busy. At VAN- 
COUVER trainmen and electric railway 
workers were active and ’longshoremen 
were fairly well employed; transfers 
and garages were busy. *Longshoremen 
at Viororia had a quiet month. 


QuEBEC reported continued activity in 
quarrying in -the district. In SHEr- 
BROOKE district the 


Mining (other chrome iron mines were 


than coal) active, but the copper 
smelting and mines were quiet; the 
quarrying gravel pits were busy 


and the granite quarries 
fairly active. Asbestos miners at THET- 
FORD MINES were active, except at two 
mines where a strike began early in the 
month; the asbestos mills were moder- 
ately busy. A demand continued at 
Timmins for underground workers. 
The Magpie iron mine at SauLtT STE. 
Marie had 160 men employed, with a 
demand for about 60 trammers; the 
output was about 650 tons in the rough, 
or 500 tons after being roasted; the steel 
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plant employed about 3,600, more lab- 
ourers being required. Shipments from 
the mines at Cosaur amounted to 46 
cars containing approximately 3,578,- 
468 pounds of ore, as compared with 
38 cars containing 3,009,898 pounds of 
ore in the previous month; bullion 
shipments amounted to 372 bars contain- 
ing approximately 425,098.35 fine ounces 
of silver; this compares with 519 bars 
containing 700,338.60 fine ounces in 
September; operations at the mines 
were curtailed owing to a shortage of 
power caused by the low level of the 
Montreal River; for the time being the 
supply of labour was reported equal to 
the demand. Additional men were 
placed in the quartz mines at THE Pas. 
Metalliferous mining at FERNIE was in- 
creasingly active, with a more plentiful 
supply of labour. Quartz miners were 
in demand at CRANBROOK. The mines 
at RossLAND were more active than in 


the previous month, shipping over one . 


thousand tons of ore. daily to the 
smelter at Tratu; at this smelter one 
copper and two lead furnaces were in 
operation, an additional lead furnace 
starting during the month; the concen- 
trator and lead, copper, zine and silver 
refineries ran steadily, with increased 
lead productions expected. A shortage 
of miners was noted at Granp Forks. 
Princr Rupert reported activity in 
mining with a demand for miners at 
Srewart and ALicE ARM. 


Sypngey reported the production of 
the Dominion Collieries during Octo- 
ber as 274,000 tons, as 
compared with 263,800 
tons (revised figure) 
in the previous month; 382,700 tons of 
coke were produced, 120 ovens being in 
operation. At the Nova Scotia collier- 
ies at SypNEy Mines 50,800 tons of coal 
were raised, compared with 48,500 tons 
in September and 8,900 tons of coke, 
compared with 7,800 tons.in the previ- 
ous month, 190 ovens were working. 
The Mrnro collieries were increasingly 
active. Miners continued to be in de- 
mand at the various employment centres 
in the Prairie Provinces. The coal 
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mines at Lrruprincge had a_ steady 
month’s work but the miners employed 
by the city, as well as those at the CoaL- 
HURST mines were inactive for a time 
owing to industrial disputes. Mining 
operations at Frrnize and MICHEL were 
suspended during the first half of the 
month owing to a strike resulting from 
the U. M. W. of A. ‘‘check-off,’’ but 
work was resumed on October 19; about 
1,230 men were affected. NANAIMO re- 
ported steady conditions in the Vancou- 
ver Island coal mines. 


The value of the building permits in 
56 cities during September amounted 
to $8,921,374 as com- 
pared with $9,439,807 
construction in August. During 

October building con-- 
tinued active at Sypnny. At CHar- 
LOTTETOWN the building trades contin- 
ued well employed, fine weather favour- 
ing the completion of all outside work. 
Sr. Joun, FrepEricton and BATHURST 
reported activity in building. The con- 
struction of a dam at Nipisiguir Fas 
was nearing completion. The building 
trades at Monrreau were fairly well 
employed. At QuEBEC, SHERBROOKE and 
TureE Rivers building operations were 
still very active, but at Soren a decline 
was noted. At Orrawa and Huu 
building continued as active as it was 
during summer. The building trades 
at Toronto showed continuous activity, 
especially in dwelling-house construc- 
tion, all classes of labour being well em- 
ployed; many, it was thought, would be 
engaged on inside work all winter. At 
HaMILTON some unemployment was 
noted among carpenters, bricklayers, 
and labourers, due to the high prices of 
building materials, but some large in- 
dustrial extensions were begun, and the 
city had considerable improvements in 
hand. The building trades at NIAGARA 
Fauus were active; the city took over 
the paving work from the contractors, 
engaging additional workers; increased 
numbers were also employed on the 
Hydro-Electric Power canal. Fair con- 
ditions were reported at Sr. CATHAR- 
INES; canal construction gangs were ac- 
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tive. 
VILLE still showed signs of unusual ac- 
tivity; city work was also plentiful. 
General activity was also reported at 
Kineston; workers discharged from the 
city re-engaged for Provincial road con- 
struction. Building at BELLEVILLE was 
rather quiet. At PrErerBoroUGH carpen- 
ters and other building trades except 
painters were busy. GALT and KiTcHEN- 
ER reported activity still continuing in 
all lines of building, with a demand for 
help. in some trades. Practically no 
houses were going up at BRaNntTrForp, but 
at STRATFORD many were under construc- 
tion. At Woopstrock employment con- 
tinued good. Lonpon reported a consid- 
erable amount of commercial, industrial 
and public building in progress; the City 
Housing Commission were completing a 
large number of dwellings. At WINDsoR 
over 200 dwellings were under construc- 
tion; those built under the Housing 
Scheme were near completion; some in- 
dustrial buildings were completed. OWEN 
SounpD reported building moderately 
quiet. All construction workers were 
well employed at Fort WiuuiAmM and 
Port ArtHur. The building trades were 
moderately active in BRANDON, REGINA, 
Moosrt Jaw, Catagary and EDMONTON 
and other centres in the Praire provin- 
ces. At VANCOUVER building in all 
branches was reported rather slack. 
NANAIMO reported some activity in build- 
ing under the Housing Scheme. 

Railway construction showed a slight 
decline during the month of October. 
The number of persons employed by the 
Canadian Pacific, Grand Trunk and 
Canadian National railways on this 
work, including maintenance of way, was 
45,400 at the end of the month in com- 
parison with 46,200 at the end of Sep- 
tember, a net decrease of about 800 per- 
sons. This reduction was equally divid- 
ed between the Canadian Pacifie and 
Canadian National railways. It should 
be noted that the combined staffs of these 
railways are somewhat larger this month 
than reported previously. This is due to 
the inclusion of the Grand Trunk Paci- 


~fie employees with the returns of the 


Canadian National Railways. 
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Labour was generally reported scarce 
during October in the lumber camps in 
the Maritime Provinces, 
Quebee and Ontario. 
CHARLOTTETOWN re- 
ported quiet conditions in the industry. 
The saw and shingle mills at St. JoHn 
and I'REDERICTON were still running. 
BatTHurRst reported the demand for men 
to be less than last year, and the camps 
were beginning to fill. In Qursgc dis- 
trict the sawmills were actively engaged 
in finishing their season’s cuts. The 
mills at SHERBROOKE were fairly active 
and the logging, tie and other surround- 
ing camps were busy. At St. JOHN’s 
and IBERVILLE sawmill workers were 
still employed. One sawmill at Orrawa 
and Huu closed during the month; 
some improvement was reported before 
the month closed in the water power 
situation. PETERBOROUGH reported the 
lumber camps very active and taking on 
all available men; the saw and shingle 
mil!s continued busy. <A strong demand 
for loggers was reported from TrmMiIns, 
PEMBROKE, NortH Bay and Cosaur. 
The saw and shingle-mills at OWEN 
Sounp were still active. Sauxtr Sts. 
Martz, Port ARTHUR and Fort WILL- 
1AM reported a shortage of men for the © 
woods. A demand for bushmen for the 
Prairie Provinces was reported from 
WINNIPEG, REGINA, EDMONTON and 
other employment centres, the fine wea- 
ther tending to keep many men work- 
ing on the farms. A considerable cur- 
tailment of production was reported in 
the lumber industry of British Colum- 
bia. At Frernie the lumbering industry 
was reported rather quiet owing, it was 
said, to the unsettled condition of the 
prairie and American markets, the new 
freight-rate increase and unsettled lab- 
our conditions; the closing of some mills 
and the return of labourers from the 
prairies reduced the previous labour 
shortage; the pole and tie branch was 
also rather quiet. The lumbering in- 
dustry was very slack at NELSon and 
Tra, many mills closing down; some, 
it was said, because of. a shortage of 
cars, and some because of low prices or 
high railway rates . Some demand for 
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loggers was reported from KAMLOOPS 
and VERNON. VANCOUVER reported that 
a number of camps closed down towards 
the end of the month, and saw and 
shingle mills less active; tie makers and 
piece workers on poles and posts were 
in demand for interior points on the 
Grand Trunk Pacific Railway. At 
New WESTMINSTER several lumber mills 
were already curtailing operations ow- 
ing to the unsatisfactory state of the 
market or shortage of cars, and one mill 
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closed down, throwing about 170 men 
out of work. Prince Rupert reported 
most of the lumber camps as still busy, 
but a few of the smaller camps closed 
for the winter; the tie camps along the 
G.T.R. Railways were opening up. 
Vicroria and Nanaimo reported some 
decline on Vancouver Island from the 
activity of the past months, several mills 
ceasing operations on account, it was 
said, of the dull market and high freight 
rates. 





INDUSTRIAL DISPUTES INVESTIGATION ACT, 1907 


~ PROCEEDINGS FOR THE MONTH OF OCTOBER 1920, WITH TEXT OF BOARDS’ REPORTS 


-URING the month of October the De- 
partment received two reports from 
Boards established to deal with disputes 
between (1) the Canadian Pacific Rail- 
way Company, the Grand Trunk Rail- 
way Company, and the Canadian Na- 
tional Railways, and certain of their 
employees, being clerks, timekeepers, 
railway checkers, freight handlers, 
truckers, coopers, ete., and (2) the Can- 
“adian Pacific Railway Company (West- 
ern Lines) and certain of its employees, 
being conductors, ete., members of the 
Order of Railway Conductors and the 
Brotherhood of Railroad  Trainmen. 
Four applications for the establishment 
of Boards were also received. 


Applications Received 


During the month of October appli- 
eations for the establishment of Boards 
were received as follows: 


(1) From the employees of the Inter- 
national Transit Company, Sault Ste. 
Marie, Ontario, members of Division 
No. 850, Amalgamated Association of 
Street and Electric Railway Employees 
of America. A special officer of the 
Department visited the locality and 
through his mediation negotiations be- 
tween the parties were renewed and a 


settlement was effected without refer- 
ence to a Board. 

(2) From the employees of various 
shipping companies doing business on 
the Great Lakes, being firemen, oilers, 
deck-hands, ete., members of the Sailors’ 
Firemen’s and Cooks’ Union of Cana- 
da. The application in this case was 
later withdrawn, an adjustment of the 
dispute having been effected through the 
mediation of a special officer of the De- 
partment who visited the locality. 

(3) From the employees of the Can- 
adian National Transfer Company, 
being teamsters and chauffeurs, mem- 
bers of the Canadian Brotherhood of 
Railway Employees. A Board was 
established, composed as _ follows: 
Messrs. R. G. Persse and David Camp- 
bell, Winnipeg, nominees of the com- 
pany and employees respectively. At 
the close of the month the chairman 
had not yet been named. 

(4) From the employees of (1) the 
British Columbia Electric Railway Com- 
pany, (2) Vancouver Power Company, 
Limited, and (3) Vancouver Island 
Power Company, Limited, being mem- 
bers of Loeal Unions Nos. 213 and 230, 
International Brotherhood of Electric- 
al Workers. This application was under 
consideration at the close of the month. 
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Report of Board in dispute between the Canadian Pacific Railway Company, the 
Grand Trunk Railway Company and the Canadian National Railways, and 
certain of their employees 


REPORT was received from the 

‘Board established to deal with the 
dispute between the Canadian Pacific 
Railway, the Grand Trunk Railway and 
the Canadian National Railways, and 
certain of their employees, being clerks, 
timekeepers, railway checkers, freight 
handlers, truckers, coopers, ete. The 
Board was composed as follows: Mr. E. 
McG. Quirk, Montreal, chairman, ap- 
pointed by the Minister in the absence 
of a joint recommendation from the 
other two members, Mr. U. HE. Gillen, 
Toronto, appointed by the Minister in 
the absence of a recommendation from 
the company, and Mr. Adelard Lauren- 
deau, M.P.P., Montreal, nominee of the 
employees. The report of the Board 
was unanimous and contained informa- 
tion to the effect that an agrement had 
been reached between the parties con- 
cerned adjusting the matters in dispute. 


Report of Board 


In the matter of the Industrial Disputes 
Investigation Act, 1907, and of a 
dispute between (1) the Canadian 
Pacific Railway Company, (2) the 
Grand Trunk Railway Company, 
and (3) the Canadian National Rail- 
ways, Eastern Lines, respectively, 
employers, and certain of the em- 
ployees of each of the said compan- 
ies being clerks, timekeepers, rail- 
way checkers, etc., members of the 
Brotherhood of Railway and Steam- 
ship Clerks, Freight Handlers, Ex- 
press and Station Employees, em- 
ployees. 


Hon. Senator G. D. Robertson, 
Minister of Labour, 
Ottawa. 


Sir,— 

The Board of Conciliation and In- 
vestigation composed of Messrs. EK. MeG. 
Quirk, Chairman, U. E. Gillen and A. 
Laurendeau, M.P.P., members appointed 
by you to enquire into the dispute be- 
tween the parties mentioned above, after 
being duly sworn held meetings in the 
City of Montreal, October 8-9-12-13-14-15 
and 16. The meetings were open to the 
public and the employees who applied 
for the Board were given every oppor- 
tunity to state their case and file docu- 
mentary evidence, and at their request 
the Board on October 18th visited 
freight sheds 8-12-14 and 16, and ob- 
served the kind of work that was being 
done by the various classes of employees 


and talked with a number of the men - 


then on duty; shortly after that the 
employees announced they had no more, 
evidence to submit. 

The Board’s Chairman then urged 
that representatives of the employers and 
employees meet and discuss the matters 
in dispute with a view of reaching a 
mutually satisfactory agreement; the 
employers readily agreed to meet their 
employees with the result that eventu- 
ally a meeting was arranged by the 
Board, Mr. George Hodge, Assistant to 
the Vice-President, Eastern Lines, Can- 
adian Pacific, represented that company, 
and Mr. R. H. Fish, General Superin- 
tendent, Eastern Lines, Grand Trunk, 
represented that company and the Can- 
adian National Railways. 

Mr. A. F. Brunet, General Chairman 
of the Committee representing the Em- 
ployees has addressed a communication 


_ to the Chairman of your Board reading 


as follows: 
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‘““T bee to advise you that the Com- 
mittee representing the Montreal Wharf 
Freight Handling staffs of the Canadian 
Pacific, Grand Trunk and Canadian 
National Railways, have now concluded 
an agreement with the Railways cover- 
ing all points in dispute.”’ 

All of which I have the honour to 
submit. 
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(Sed.) E. McG. QuirK, 
Chairman. 


(Sed. U. E. Gruen, 
Member. 


(S¢d.) A. LAuRENDEAU, M.P.P., 
Member. 


Montreal, October 16th, 1920. 





Report of Board in 


dispute between the Canadian Pacific Railway Company 


(Western Lines) and its conductors, ete. 


REPORT was received from the 
~ Board established to deal with the 
dispute between the Canadian Pacific 
Railway Company (Western Lines) 
and certain of its employees, being 


conductors, ete., members of the 
Order of Railway Conductors and 
Brotherhood of Railroad Train- 


| the 


men. The Board was composed as 
follows: The Honourable Mr. Chief 
Justice T. G. Mathers, Winnipeg, 


appointed on the joint recommendation 
of the other two members, Messrs. Isaac 
Pitblado, K.C., and David Campbell, 
Winnipeg, nominees of the company 
and employees respectively. The report 
was signed by all three members of the 
Board and contained recommendations 
regarding settlement of the dispute, also 
schedules of proposed rates. Mr. Camp- 
bell, while signing the report, dissented 
on certain points and added a minority 
report as an appendix. 


Report of Board 


In the matter of the Industrial Disputes 
Investigations Act, 1907, and of a 
dispute between The Canadian 
Pacific Railway Company, Western 
Lines, employer, and certain of its 
employees, being Conductors, Bag- 
gagemen, Trainmen and Yardmen, 
members of the Order of Railway 
Conductors and the Brotherhood of 
Railroad Trainmen, employees. 


To the Honourable G. D. Robertson, 
Minister of Labour, 
Ottawa, Ontario. 
Sir,— 

The undersigned members of the 
Board of Conciliation and Investigation 
appointed by you on the 12th day of 
August last to enquire into and report 
upon the above dispute, beg leave to 
report as follows: 

The Board held its first meeting on 
the 16th day of August, 1920, and on the 
17th of August were attended on behalf 
of the company by Mr. C. Murphy, 
General Manager, Western Lines, Mr. 
A. Halkett, Superintendent, and by Mr. 
R. C. Morgan, Superintendent; and on 
behalf of the employees by Mr. W. G. 
Chester, Chairman of the General Com- 
mittee of the O. R. C., Mr. C. E. Cross, 
Secretary of the General Committee of 
the O. R. C., Mr. E. H. Cooke, General 
Chairman of the Brotherhood of Rail- 
road Trainmen, Mr. James McLaughlin, 
General Secretary of the Brotherhood 
of Railroad Trainmen, and their several 
committees. 

Thereafter meetings were held on the 
18th, 19th, 20th, 21st, 23rd, 24th, 25th, 
26th and 27th of August, 14th, 27th, 
28th, 29th and 30th of September, 5th, 
6th, 7th, 8th, 11th, 12th, 13th, 14th, 18th 
and 19th of October. 

Upon opening of the matter it was 
found that the dispute related entirely 
to rates of pay, grouped under four 
heads, viz.: First, the general rate of 
increase asked by the employees; Sec- 
ond, the differentials in mixed and way 
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freight service; Third, the basing rate 
in through freight service from Lake 
Louise west and Kootenay Landing west 
through the Kootenays; Fourth, the 
yardmen’s schedule. 

It will be convenient to first state the 
contention of the parties with respect to 
these several points in the order named 
before making our recommendations 
with respect to their settlement. 


Firstly as to the general increase. 


The employees ask for a general in- 
erease of 98.53 per cent over the rates 
paid in 1916, taking the Conductors’ 
rate as a basis. Their contention is that 
the cost of lhving has been inereased to 
that extent in the period named and that 
they are therefore entitled to a like in- 
crease in rates of pay. 

The rates of pay existing in 1916 were 
by agreement between the company and 
the employees increased as of the first 
of January, 1918, by the application of 
the McAdoo Award and were by a like 
agreement further increased as of the 
first of January, 1919, by the application 
of Supplement 16 thereto. 

The following examples illustrate the 
general method adopted in preparing the 
proposed new rate schedule: 

In 1916 the passenger conductors’ 
rate was $165 per month for 5,600 miles 
or less, or at the rate of 2.94 cents per 
mile. Increase 2.94 by 98.53 per cent 
gives 5.85 cents as passenger conductors’ 
mileage rate. The present rate is 4 cents 
per mile with a monthly minimum of 
$187. 

The baggagemen’s existing rate is 
69.25 per cent of the conductors’ rate, 
consequently the baggagemen’s rate is 
placed at 69.25 per cent of 5.85 cents 
per mile, or 4.05 cents per mile. The 
present rate is 2.77 cents with a 
monthly minimum of $130.05. 

The passenger brakemen’s rate for 
the same reason is placed at 6614 per 
cent of 5.85, or 3.89 cents per mile. The 
present rate is 2.66 cents per mile with 
a monthly minimum of $122. 40. 


In through freight service east of 
Lake Louise and Crow’s Nest the con- 
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ductors’ rate in 1916 ‘was $4.18 per. 
hundred miles which rate being in- 
ereased by 98.53 per cent made the pro- ~ 
posed rate $8.30 per hundred miles, and 
by the application of the same principle 
the rate asked for brakemen in this 
branch of the service is $6.27 per hun- 
dred miles. The present rates are: con- 
ductors, $5.40 per hundred miles and 
bageagemen and brakemen $4.08 per 
hundred miles. 

The basing rate asked for conductors 
from -Lake Louise west and from 
IKootenay Landing west through the 
Kootenays, arrived at in the same way, 
is $8.52 per hundred miles and for 
brakemen $6.44 per hundred miles. The 
present rates are respectively $5.40 and 
$4.14 per hundred miles. 

In the New Westminster Sub-division 
both conductors and brakemen were, in 
1916, and still are, paid on a monthly 
basis, the former getting in that year 
$175.00 and the latter $131.25 for 224 
hours or less. For the conductor is now 
asked a guarantee of $263.25, and the 
brakemen $197.44. The present rates 
are respectively $187.00 and $131.25 
for 224 hours or less. 

The company’s representatives con- 
tend that the rates asked for are ex- 
cessive. They admit that the employ- 
ees are entitled to an increase, how- 


ever, and offered to put into effect, 
s of the first of -May-. last,- the~ 
rates of increase awarded by the 


United States Railroad Labour Board 
to the same classes of employees in the 
United States by its award bearing date 
July 20th, 1920. This award gives con- 
ductors, baggagemen and brakemen in 
passenger service each a flat increase 
over existing rates of .67 cents per mile 
or if paid by the month a flat increase 
of $30 per month, and conductors and 
brakemen on freight service an increase 
of 1.04 cents per mile. 


Secondly, differentials on mized and 
way freight service. 


According to the existing schedules, 
conductors and brakemen in through 
freight service are entitled to be paid 
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differentials for certain territory. That 
is to say, west of Crow’s Nest to Koot- 
enay Landing, 11 cents per hundred 
miles in addition to the through freight 
rates of $5.40 and $4.08, and on the 
Mountain Sub-division, Lake Louise to 
Revelstoke, $1.05 and $1.04 per hundred 
miles respectively, and on the Nakusp 
and Slocan Sub-divisions, and on all sub- 
divisions west of the Columbia River on 
the Nelson Division, 90 cents and 7614 
cents per hundred miles, in addition to 
the basing rates of $5.40 and $4.14 for 
these territories. There is also provided 
a differential for mixed and way freight 
service east of Lake Louise and Crow’s 
Nest of 52 cents per hundred miles for 
conductors and 40 cents per hundred 
miles for baggagemen and brakemen. 
For the same service from Crow’s Nest 
to Kootenay Landing the existing differ- 
ential is 5114 cents and 41 cents respec- 
tively, and for way freight service west 
of Lake Louise and Kootenay Landing 
the existing differential is 52 cents and 
41 cents. | 


The employees, by their presentation, 
ask that the differential for mixed and 
way freight service east of Lake Louis? 
and Crow’s Nest be for conductors 83 
cents per hundred miles and baggage- 
men and brakemen 63 cents per hun- 
dred miles; for mixed and way freight 
service from Crow’s Nest west to Koo- 
tenay Landing, that it be 84 cents per 
hundred miles and 64 cents per hundred 
miles, respectively ; and for way freight 
service west of Lake Louise and 
Kootenay Landing that it be 85 cents 
and 64 cents. 


The differentials claimed for mixed 
and way freight service east of Lake 
Louise and Crow’s Nest, and west of 
Crow’s Nest to Kootenay Landing were 
calculated on a basis of ten per cent of 
the proposed through freight rate for 
these territories, and the differential for 
wav freight service west of Lake Louise 
and Keotenay Landing on a basis of ten 
per cent of the proposed basing through 
freight rate for that territory. Their 
contention is that prior to 1919 these 
differentials were calculated on a per- 
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centage basis and that that method of 


ealeulating them should be revived. 
The representatives of the company 
raised no objection to any of the differ- 
entials with the exception of those 
claimed for mixed and way freight ser- 
vice. They point out that when the 
company adopted and applied in 1919 
the Supplement 16 to General Order 27 
of the United States Railroad Labour 
Board, commonly known as the McAdoo 
Award, pursuant to an agreement to 
accept that award, a dispute arose as to 
the latter differentials. Supplement 16 
granted an increase in rates of pay, 
coupled with certain conditions, the ap- 


plication of which would mean a saving 


of money to the Company. The employ- 
ees’ representatives then contended that 
the rates of pay should be applied with- 
out the conditions. Under these circum- 
stances a case was stated by the company 
and the men, known as case No. 42, for 
the opinion of the Canadian Railway 
Board of Adjustment No. 1, with re- 
spect to this and other disputes. This 
case was heard at Montreal on the 22nd 
September, 1919, and a decision rend- 
ered on the 24th September by the Board 
to the effect that all the provisions of 
Supplement 16, and as further outlined 
in Interpretation number one thereto, 
should be applied with the rates unless 
otherwise mutually agreed, and referred 
the matter back to the parties for fur- 
This conference was 
entered upon with the result that the 
company agreed to forego the right to 
have the conditions specified in Supple- 
ment 16 incorporated in the schedule, 
and the employees on their part agreed 
to the company’s contention with re- 
spect to these differentials, and the 
British Columbia basing rate herein- 
after referred to. The result was that 
notwithstanding the increased rates 
eiven by Supplement 16 in through 
freight service, the differentials for 
mixed and way freight service were not 
inereased but remained the same in 
amount as prior to the 1919 schedule, 
with the exception that the conductors’ 
differential east of Lake Louise and 
Crow’s Nest was made 52 cents per 
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hundred miles instead of 50 cents as in 
the schedule of 1918. These differen- 
tials having been in this way established 
at fixed sums by agreement for valuable 
consideration on the company’s part, 
the employees are, they contend, bound 
by it. The men admit that such an 
agreement was arrived at but say that 
under the circumstances they were face 
to face with the alternative of either 
compromising in this way or going back 
to the Canadian Railway Board of Ad- 
justment No. 1, and that as a compro- 
mise they agreed to the proposition of 
the company. 


The employees did not in the negotia- 
tions with the company respecting the 
application of Supplement 16, nor do 
they now, ask for an increase in the 
differentials for through freight service 
notwithstanding inereases asked for in 
the basing rates. These differentials 
have always been fixed sums and never 
have been calculated as a percentage of 
the basing rate. The only dispute, 
therefore, with respect to differentials 
relates to mixed and way freight service 
and only as to whether they should be 
calculated on a percentage basis or re- 
main at the fixed sums established by the 
1919 schedule. 


Thirdly, basing rate on through freight 
service on the British Columbia 
Division. 


The third point in dispute relates to 
the basing rate in through freight ser- 
vice from Lake Louise west and from 
Kootenay Landing west through the 
Kootenays, which basing rate applies 
also to mixed trains in that territory 
except on the Arrow Lake and Okanagan 
Sub-divisions where the way freight rate 
applies. | 

Prior to 1918 British Co'umbia had 
a separate schedule, which provided 
higher basing rates than those contained 
in the prairie schedule. In that year 
the schedules were amalgamated so as to 
eover all western lines and a separate 
_basing rate higher than the basing rate 
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for the prairie was continued for the 
above mentioned territory. 


On the territory east of Lake Louise 
and Crow’s Nest the basing rates for 
conductors and baggagemen and brake- 
men were in 1918 respectively, $4.18 
and $2.8414 per hundred miles, and 
west of Lake Louise and Kootenay Land- 
ing $4.29 and $2.97 per hundred miles. 
By the application of the McAdoo award 
these rates became respectively, $5.04 
and $3.97, and $5.17 and $4.14. By the 
application of Supplement 16, effective 
January Ist, 1919, these rates became 
respectively, $5.40 and $4.08, and $5.40: 
and $4.14. 


The employees by their presentation 
ask that the basing rate from Lake 
Louise west and Kootenay Landing west 
through the Kootenays, be $8.52 per 
hundred miles for conductors and $6.44 
per hundred miles for baggagemen and 
brakemen. These figures as in other 
eases are arrived at by adding 98.53 per 
cent to the 191¢€ vate for conductors and 
taking 75.55 per cent of the amount so 
ascertained as the rate for baggagemen 
and brakemen. 


When Supplement No. 16 to the 
McAdoo award was issued the company’s 
representatives claimed that the rate of 
$5.40 per hundred miles for conductérs 
in through freight service and $4.08 for 
brakemen in that service applied to all 
territory both east and west, except 
where differentials existed, and claimed 
that the difference in money between the 
basing rate in the Prairie Division and 
that on this district did not constitute 
a differential within the meaning of the 
Supplement. The representatives of the 
men on the other hand claimed that the 
money difference in the two basing rates 
above mentioned, constituted a differen- 
tial and that the men in the district in 
question were still entitled in their bas- 
ing rate to the same higher amount over 
the basing rate in the Prairie Division 
as theretofore existed. 


The company’s representatives allege 
that at the conference before referred 
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to, after Case No. 42 had been decided 
by the Canadian Railway Board of Ad- 
justment No. 1, the employees in consid- 
eration of the company’s abandoning its 
right to have the conditions specified in 
Supplement 16 incorporated in the 
schedule, conceded that the basing rates 
for the above mentioned territory should 
be made uniform with those for the 
prairie sections and as a result in the 
1919 schedule the rate for conductors in 
both territories was made the same, Viz., 
$5.40 per hundred miles. In the case 
of baggagemen and brakemen the rate 
in that schedule for the prairie section 
was fixed at $4.08 per hundred miles, 
while that of the British Columbia Dis- 
trict was made $4.14 per hundred miles. 
This difference arose in this way. By 
Supplement 16 the minimum rate for 
baggagemen and brakemen was placed 
at $4.08 per hundred miles, all rates be- 
low that figure were to be brought up to 
$4.08 but those already higher were not 
to be reduced. The rates on the prairie 
sections were below $4.08 and conse- 
quently were raised to that figure. The 
rates 
British Columbia section were $4.14 per 
hundred miles, a rate higher than that 
fixed by Supplement 16, but by the 
terms of that award were not to be re- 


duced and consequently appear in the — 


1919 schedule at that figure. 


Fourthly, yardmen’s schedule. 


The fourth subject of dispute relates 
to the yardmen’s schedule. At present 
all yardmen excepting switch tenders 
are paid on an hourly basis. Those em- 
ployed in Lethbridge, Calgary and Ed- 
monton and west of these places are paid 
a differential of two cents per hour for 
day men over those employed elsewhere, 
and everywhere night men receive a 
differential over day men. This two 
cent differential was established in the 
United States in 1907 for the territory 
including Denver and west and was in 
the same year applied in Canada by 
arrangement from the points named. 
The present rates are as follows: 
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Cents 
Lethbridge, Calgary, Edmonton and West:— 
Nand orem ei Gay. waren a cle sat ieiolehs soslcae Tense 6834 
Ward foremen DIG Mt, o cis syns \s) ouster ovopete ous) Nays 691% 
SViA LOUIE AY eetetee peat tee se anew Ohms Tenet Parc 641% 
Sardines mi eliti: rota cine isusycuorsl caehsnelioeey =! yeni! 66 
Elsewhere— 
Wand fOLelnlel 1a Vie Mee eis wie ain a os sens ona enpa en 4 6634 
Via rditoremien AMiglb accakate «)cmtateral Slane tevels «1 sleneh> 67 
wWohachoneaslao ners a cme oo emo carbon ome hs 624% 
NV aramien Mient e.g cp clare +s erclele weg ee 6334 


The present rate for switch tenders in 
all yards is $4.00 per day. 

By their presentation the employees 
have asked that they be paid by the day 
instead of by the hour. The existing 
rates as expressed in days of eight hours 
and the rates asked for are as follows: 






































Existing Requested 
rate rate 
Per Per Per Per 
hour | day day | hour 
Lethbridge, Calgary, Ed- 
monton and West:— 
Foremen, day..-.....-- 6834| $5.50) $7.68} .96 
Foremen, night......2: 6914; 5.54) 8.08 1.01 
Yardmen, day.........| .6444| 5.15 7.09 .886 
Yardmen, night...-....| .66 5.28| 7.49] .936 
All other yards:— 
Foremen, day........- 6634) 5.34) 7.53 04 
Foremen, night....... .67 ROR < 7e Udle AN 
Yardmen, day.........| -6234| 5.00 6.93| .866 
Yardmen, night....... 6334| 5.10) 7.33 .916 
Switch tenders, all yards...|...... 4.00) 5.93] .742 


sag a eA + a Sa See 


The day, which consisted in 1916 of 
ten hours, was in 1918 reduced to eight 
hours with time and a half for overtime 
after eight hours. Caleulated on an 
hourly basis the increases asked for for 
the yardmen varies from 137.5 per cent 
to 147.6 per cent over the 1916 rate and 
for switch tenders over 250 per cent. 
Caleulated by the day not including 
increased earnings from overtime the 
schedule is on the average for day men 
75.8 per cent and for night men 68.9 per 
cent higher than the 1916 schedule. 


By the award of the United States 
Railroad Labour Board of July 20th 
last, referred to hereafter as the 
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Chicago award, all differentials are 
wiped out and rates are made for all 
territories without distinction between 
day and night service. 

In the following table a comparison 
is made between the present rates and 
those fixed by the Chicago award: 








Present | Chicago | Increase 





rates award 
Lethbridge, Calgary and Ed- 
monton and West: 

Day foremencs Sone yet. $5.50 $6.96 $1.46 

Night foreme were s we 5.54 6.96 1.42 
All other yards:— 

Day foremen\ skaceuseeee 5.34 6.96 1.62 

Nightuioremens.s:) Sioa... HOBIE 6.96 1.60 
Lethbridge, etc., and West— 

DAayEVATAMeN ssc eteee ie 5.14 6.48 1.34 

Nightiyardmen... 2:25.) 5.28 6.48 1.20 
All other yards:— 

Daycyardimen mone. eee 5.00 6.48 1.48 

Night yardmen.......... 5.10 6.48 1.38 
Switch: tenderses «445 4.00 5.04 1.04 








Under the Chicago award the daily 
earnings, working eight hours per. day 
and not counting overtime, would on the 
average be 74.5 per cent higher than the 
daily earnings in 1916 working ten hours 
per. day. 


RECOMMENDATIONS OF THE BOARD. 


_ Firstly—As to the question of general 
crease. 


As already pointed out, the company 
has offered to put into effect the in- 
creases granted by the Chicago award. 
Whi'e this award is not entirely satis- 
factory either in the United States or 
Canada, it has been accepted in the 
former under protest, and has also been 
accepted by the following classes of 
employees on the company’s lines: Con- 
ductors, baggagemen and brakemen on 
eastern lines, The Federated Trades Em- 
ployees, The Order of Railroad Tele- 
graphers, The Brotherhood of Locomo- 
tive Engineers, The Brotherhood of Lo- 
comotive Firemen, and The Brotherhood 
of Maintenance of Way Employees. In 
short, practically all the employees with 
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the exception of those concerned in this 
inquiry have come under the award. 
Upon full and careful consideration 
and after prolonged consultation, we re- 
commend to the conductors and trainmen 
the acceptance of the company’s offer 
to apply the rates of pay fixed by the 
Chicago award, effective May Ist, 1920. 


Secondly.—Differentials. 


With reference to the dispute as to 
differentials claimed in mixed and way 
freight service, we regret to say that the 
Board has not been able to arrive at a 
unanimous conclusion. The Chairman 
and the representative of the company, 
while not concurring in the company’s 
contention that the employees’ hands 
are tied by the agreement already re- 
ferred to because of the provision in 


the schedule giving either party the right 


to terminate it, believe that no reason 
has been shown why the differentials in 
mixed and way freight service should be 
calculated on a percentage basis while 
those in throveh freight service are 


fixed sums, and upon a consideration of 


this and all other circumstances recom- 
mend that these differentials remain as 
at present constituted. 


Thirdiy— British Columbia basing rate. 


With respect to the dispute relating 


to the basing rate in through freight 


service from Lake Louise west and from 
Kootenay Landing west through the 
Kootenays, ete., including mixed trains, 
except on the Arrow Lake and Okan- 
agan Sub-divisions, we regret that on 
this point also the Board are not unani- 
mous. The Chairman and Mr. Pitblado 
consider that as the basing rate was fixed 
by agreement in the manner before men- 
{ioned and in view of all the cireum- 
stances, the basing rate for this territory 
shou'd be the same as that for the terri- 
tory east of Lake Louise and Crow’s 
Nest, subject to the stipulations con- 
tained in Supplement 16. 


Fourthly—Yardmen’s schedule. 


On this point also there is a difference 
of opinion between the members of the 


w 
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Board. The Chairman and Mr. Pitblado 
believe that substantial justice will be 
done both parties if the Chicago award 
is put into effect with respect to the 
yardmen. Whatever reason prompted 
the establishment of a differential of 
two cents per hour for men in Denver 
and west in the United States and in 
Lethbridge, Calgary, 
west in Canada, that reason appears to 
no longer exist, and so the Chicago 
award has wiped it out in the United 
States and made a uniform rate for all 
territory. This award has been accepted 
by yardmen on the company’s eastern 
lines. 

The recommendation, therefore, of the 
Chairman and Mr. Pitblado is that the 
rates of pay fixed by the Chicago award 
be put into effect for yardmen and 
switch tenders. 

Mr. Campbell, the men’s representa- 
tive, dissents from the majority of the 
Board on the second, third and fourth 
points in dispute, and has stated his 
reasons and recommendations in the 
appendix hereto. 

_ All of which is respectfully submitted 
the Nineteenth day of October, A.D., 


1920. 
(Sged.) TT. G. Marxmrs, 
Chairman. 

(Se¢d.) Isaac PITBLapo, 
Member of Board. 

(Sed.) D. CAMPBELL, 
Member of Board. 

APPENDIX. 


Reasons and Recommendations of Mr. 


Campbell 


With regard to the second, third and 
fourth points of the dispute, it is to be 
regretted that I am unable to agree with 
the views and recommendations of the 
majority of the Board, and will, there- 
fore, state my own as briefly as possible. 

_As to the second and third points, 


namely, the differentia!s in Way Freight. 


and Mixed Train service and in the 
basing rate for British Columbia, I re- 
commend that the differentials as they 
existed after the adoption of the McAdoo 


Edmonton and 
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Award as from January, 1918, be re- 
stored in every particular, and that the 


-award of the United States Railway 


Labour Board of July 20th last be ap- 
plied on these rates, all to be effective 
from and after May Ist, 1920. 


The Mixed and Way Freight differen- 
tials were clearly established as late as 
the agreement on the McAdoo Award in 
1918, and in each ease these differentials 
were 10 per cent of the through freight 
rate,and were so expressed in the amount 
and the percentage basis of arriving at 
the amount. West of Lake Louise and 
Kootenay Landing, however, there was 
no differential for Mixed Train service. 
This service in those localities took the 
basing rate. 

It is also to be noted that in January, 
1918, prior to the adoption of the Mc- 
Adoo Award, the parties to this dispute 
settled by mutual agreement a dispute 
which included these very differentials, 
while the matter was before a Board of 
Conciliation composed of the same mem- 
bers as the present Board. All these 
differentials were at that time similarly 
established. 

It was shown by the employees that 
the Way Freight differential had here- 
tofore always been 10 per cent of the 
through freight rate, and in fact in the 
past the company several times refused 
to depart from that method of establish- 
ing them. The company does not deny 
this, but now claims that by the agree- 
ment made in 1919 upon Supplement 
No. 16 to the McAdoo Award, and In- 
terpretation No. 1 thereof, the emp!oyees 
agreed to forego this method of compu- 
tation and accept the amount then 
existing in each case rather than have 
the objectionable rules embodied in their 
schedule which went with the rates; that 
is to say, they now rely upon this agree- 
ment as a substantial reason for declin- 
ing to restore these differentials to the 
10 per cent basis. I shall refer to this 
later. The company also contends that 
the Way Freight differential was ex- 
pressed only by a money amount, al- 
though the schedule itself, in addition 
to naming the amount in each ease, 
says :—‘‘This differential is based on 10 
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per cent in excess of the through freight 
rate.’’ ; 

With reference to the basing rate from 
Lake Louise west to Vancouver and 
from Kootenay Landing west through 
the Kootenays, that-too was the subject 
of agreement in both of the cases re- 
ferred to above in 1918, with the excep- 
tion that when the agreement on the 
McAdoo Award was made the difference 
between the Prairie rates, that is, east 
of Lake Louise and Crow’s Nest of 11 
and 1214 cents per 100 miles for Con- 
ductors and for Baggagemen and Brake- 
men respectively, was increased to 13 
and 16 cents respectively. 

It is worthy of note that these rates 
were at that time 2 cents and 9 cents 
respectively above the rates which in 
that agreement applied west of Crow’s 
Nest to Kootenay Landing, and in 1919 
the differential of 11 cents per 100 miles 
west of Crow’s Nest to Kootenay Land- 
ing was maintained and is now 11 cents 
higher than the rates east of Lake Louise 
and Crow’s. Nest, and also 11 cents 
higher than all territory west of Revel- 
stoke and west of Kootenay Landing 
through the Kootenays. 

The company justifies this upon the 
ground that this 11 cents in this terri- 
tory was a specified differential, while 
the basing rate west of Lake Louise and 
from Kootenay Landing through the 
Kootenays was a fixed rate and not based 
upon a differential. I confess I cannot 
conceive the distinction between the dif- 
ferential and the difference in a rate. 

Undoubtedly there was an agreement 
to accept, at that time, the company’s 
views with reference to these differen- 
tials, but that agreement is admittedly 
governed by Article 32 of their schedule, 
which reads as follows :— 


‘“The articles embodied in this schedule 
shall constitute an agreement between the 
Canadian Pacific Railway Company and its 
Conductors, Baggagemen, Brakemen and Flag- 
men employed on its Western Lines thereof 
and will remain in force subject to thirty 
days’ notice from either party.’’ 


Clearly the agreement as to these dif- 
ferentials and, in fact, all agreements, 
were made subject to the terms of this 
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Article, and by this Article the agree- 
ment in that regard is now at an end. 
The question then arises, is there now 
any merit in the contention of the em- 
ployees to have these differentials re- 
stored? Way Freight service involves 
the handling of tons of package freight 
at way stations by the train crew, and _ 
to a great extent do the shunting of 
ears at local points, thus involving more 
onerous work than on through freights. 
Moreover, being paid on a mileage basis, 
it is perfectly clear they cannot make 
the same mileage in the same time, and 
a 10 per cent differential above the 
through freight service has been for 
many years the recognized differential. 

With reference to the higher basing 
rate west of Lake Louise and from 
Kootenay Landing west through the 
Kootenays, what, if any, is the merit in 
the case demanding this differential? 
It was shown by the employees, and 
cannot be disputed, that the mountain- 
ous country necessitates a slower move- 
ment of trains, and there is greater 
danger from  rock-slides and  snow- 
slides, etc. Therefore it is reasonable 
to suppose there should be a higher rate 
than in Prairie territory. 

The company contended that this 
higher basing rate had not heretofore 
been regarded as a differential, but re- 
gvardless of what it may be called, whe- 
ther a differential or a different fixed 
rate, to my mind does not alter its 
justification. In 1919 the company 
agreed to the higher rate west of Crow’s 
Nest to Kootenay, Landing. Moreover, 
this was due to the fact that it was a 
specified differential. 


The territory west of Revelstoke for 
at least 250 miles is quite as mountain- 
ous on an average as it is from Crow § 
Nest to Kootenay Landing. Moreover, 
this higher basing rate has been recog- 
nized by both parties and mutually 
agreed to for twenty or thirty years. As 
to the existence of these differentials and 
the method of applying them, the guide 
to all concerned was Question and 
Answer No. 56 contained in Interpreta- 
tion No. 1 to Supplement No. 16 of the 
McAdoo award, which reads as follows: 
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‘‘Question 56. Schedules of certain rail- 
roads provide differentials for division or 
mountain or desert territory as compared 
with valley territory. Are such differentials 
preserved; if so, by what method, consider- 
ing the provisions of Article XXI-(b)?. 

DECISION. Such differentials are pre- 
served. Former methods of establishing them 
are required to be continued. Where ex- 
pressed in specific amounts of money, as com- 
pared with the valley rates, the same amount 
of money differential shall be continued.’’ 


T am at a loss to understand how any 
meaning can be logically taken from the 
words: ‘‘Such ‘differentials are  pre- 
served. Former methods of establish- 
ing them are required to be continued”’ 
other than that the same differential 
should be preserved in the basing rate 
above referred to as well as the same 
proportionate differential for Way 
Freight and Mixed service, as existed 
at that time and on the same basis as 
they had previously been calculated. 


It is also to be observed that the Can- 
adian National Railways and its Conduc- 
tors and Trainmen have since so inter- 
preted and applied the above words. 
But there the higher rate applies from 
Edmonton through to the Coast, which 
included considerable Prairie territory, 
and a comparison of results shows that 
where the railways run parallel on each 
side of the Fraser River from Kamloops 
to Vancouver, the Canadian National 
Reilway men are paid 16 cents per 100 
miles more than those of the Canadian 
Pacific, and have less grades to contend 
with. 

As for the binding effect of the agree- 
ment of 1919, if the view is to be adop- 
ted that either party having once 
agreed must be thereafter bound by that 
-agreement regardless of Article 32 re- 
ferred to above, it would mean that in 
the absence of mutual agreement to the 
contrary, wages and conditions were 
thereafter fixed for all time, un'ess some 
particular condition arose which must 
of itself compel a change. If such a 
principle is to be apphed between em- 
ployer and the employees, then neither 
party could ever for the sake of settling 
a dispute afford to compromise what it 
regarded as its rights; because if once 
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an agreement by compromise were 
reached they would be forever bound 
thereby. To my mind the spirit of the 
Industrial Disputes Act is conciliation, 
investigation and recommendation. But 
to impose anything which in effect is 
bound to destroy all efforts to coneili- 
ate, and in fact invite a disregard for 
agreements and to discourage compro- 
mise rather than encourage it, 1s to my 
mind erroneous in every respect. 


Dealing next with the fourth point, 
namely, Yardmen’s rates, one would 
have thought that if any agreement 
ought to be considered as having force 
at this time it would be an agreement 
which was mutual to both parties at the 
time of its adoption. The differentials 
in yard service in favour of the territory 
west of Lethbridge, Calgary and Edmon- 
ton, and also in favour of night work 
over day work, were arrived at in that 
way. The recent award in the United 
States fixes a flat rate for all territory, 
and for day and night service. These 
differentials, we are now told, should be 
set aside. But it was shown that the 
failure to observe them in the recent 
United States Wage Award in American 
territory is now the source of protest 
and dissatisfaction. Why then should 
we follow that course and disregard 
former mutual agreements? ) | 


To my mind there is another reason 
why there should be differentials in 
Yard service, namely, the severe cli- 
matic conditions in this country and m 
the territory west of Lethbridge, Cal- 
vary and Edmonton as compared with 
territory east thereof. The night work 
is also more onerous than day work. 


I therefore recommend that the pre-— 
sent Yard foremen’s rates be increased 
by $1.62 per day and the Yardmen’s 
rates be increased by $1.48 per day, and 
the rate for Switch Tenders be in- 
creased by $1.04 per day as from May 
Est, 1920: 


All of which is respectfully submitted. 


(Sed.) 
Representative for the Employees. 


D. CAMPBELL, 


1443 


THE LABOUR GAZETTE 


NOVEMBER 1920 


CANADIAN RAILWAY BOARD OF ADJUSTMENT No. 1 





Report of Proceedings from August 7, 1918, to August 31, 1920 


T HE Department of Labour has re- 

ceived from Canadian Railway Board 
of Adustment No. 1 a concise and valu- 
able statement of the operations of the 
Board for the first two years of its exist- 
ence, extending from August 7, 1918, 
to August 31, 1920, together with a 
summary of the disposition of all cases 
submitted for decision and the dates at 
which, in the different cases, the docu- 
ments were received, the hearing secured, 
and the decision rendered. The report 
appears over the signatures of Mr. 8S. 
N. Berry, Vice-President of the Order 
of Railway Conductors, and Mr. George 
Hodge, Assistant to Vice-President, 
Eastern Lines, Canadian Pacific Railway 
Company, being Chairman and Vice- 
Chairman respectively of the Board. 

The report is a record of successful 
accomplishment, with an _ expedition 
which, in the circumstances, seems quite 
remarkable. Many of the disputes are 
such as would, in the ordinary course of 
events, have fallen under the provisions 
of the Industrial Disputes Investigation 
Act, and their settlement would have 
entailed the establishment of numerous 
Boards of Conciliation and Investigation. 
In all eighty-seven cases were dealt 
with, covering twenty-four different 
employers and thirteen different trades 
union organizations. Under the terms 
of the agreement between the railways 
and the trades organizations, the deci- 
sions were binding, and all the disputes 
referred for adjustment were according- 
ly settled. The Board was established 
for the period of the war and thereafter 
until formally terminated under condi- 
tions preseribed. The armistice came 
three months after the agreement was 
made but, fortunately, the Board has, 
so far, continued to function and to per- 
form its valuable work. 


The report of the Board is reproduced 
in full below. 


Montreal, Que., October 12, 1929. 


Two years having elapsed since the 
creation of Canadian Railway Board of 
Adjustment No. 1, it is deemed ad- 
visable to issue in condensed form an 
outline of the circumstances leading up 
to the formation of the Board and of 
its work during the two-year period. ’ 

On July 26th, 1918, in response to a 
request made by the Dominion Goveru- 
ment through the then Acting Minister 
of Labor, Hon. Senator G. D. Robertson, 
officials, representative of the various 
Railways in Canada, and Vice-Presidents 
and General Chairmen from practically 
all lines in Canada for: 


The Brotherhood of Locomotive En- — 
oineers, 

The Brotherhood of Locomotive 
Firemen and Enginemen, . 

The Order of Railway Conductors, 

The Brotherhood of Railroad Train- 
men, | 

The Order of Railroad Telegraphers, 

The International Brotherhood of 
Maintenance of Way Employees 


met at the Windsor Hotel, Montreal. 


Senator G. D. Robertson, acting as 
Chairman, explained that the purpose 
for the call of the meeting was to arrive 
at an understanding as to the methods 
to be adopted for the application of the 
provisions of General Order No. 27 of. 
the Director General of the United 


States Railroad Administration, to the . 


Railways of Canada, and to:also consider 
and, if possible, arrange for some agree- 
ment whereby all differences arising 


‘between the Railways and the Employees 


eoncerned could be disposed of in a 
mutually satisfactory manner. 

General questions relative to the ap- 
plication of the provisions of General 
Order No. 27, and other matters of 
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mutual concern to the Railway Com- 
panies, their Employees and the Cana- 
dian people, were discussed: at the meet- 
ing of July 26th, the general concensus 
of opinion, both from the viewpoint of 
those in charge of the Railways and 
those representing the Employees, being 
that some tribunal could and should be 
created to which all differences not other- 
wise disposed of between the Railways 
and their Employees could be referred 
for decision. 

On July 27th, 1918, a Joint Commit- 
tee, representing the Railways and the 
Employees’ Organizations, met and pre- 


pared a tentative draft of a Memoran-— 


dum of Agreement for the above pur- 
pose, such draft being in line with the 
terms of General Order No. 18 of the 
United States Railroad Administration, 
under which Railway Board of Adjust- 
ment No. 1 at Washington had been 
instituted some months previously, the 
only difference in the draft as proposed 
being that the language was made ap- 
plicable as a mutual agreement between 
the Canadian Railway War Board and 
the Chief Executives of the six Organ- 
izations, parties to the proposed agree- 
ment. 

After the preparation of the Memo- 
randum of Agreement, and its submis- 
sion to and adoption by the representa- 
tives of the employees in conference, a 
few days’ adjournment was taken in 
order that the Railway War Board 
might submit the tentative draft of the 
proposed Memorandum of Agreement to 
its member Roads for consideration and 
endorsation, if approved, and so that 
the approval of the Chief Executives 
of the Organizations might also be 
secured. . 

On August 7th, 1918, a further meet- 
ing was held between the Administrative 
~ Committee of the Canadian Railway 
- War Board and the Vice-Presidents, or 
other representatives, of the Organiza- 


tions specified, and on the same date 


the following Memorandum of Agree- 


ment was adopted and signed by the. 


Canadian Railway War Board and by 
the Chief Executives of the Organiza- 
tions, parties to the Agreement. 
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‘The Memorandum of Agreement as 
signed on August 7th, 1918, reads as 
follows: 


MEMORANDUM OF AGREEMENT made 
between the Canadian Railway War 
Board, acting for the Railways of 
Canada, members thereof, of the one 
Part; and the Brotherhood of Loco- 
motive Engineers, the Brotherhood of 
Locomotive Firemen and Hnginemen, 
the Order of Railway Conductors, the 
Brotherhood of Railroad Trainmen, 
the Order of Railroad Telegraphers, 
and the International Brotherhood of 
Maintenance of Way Employees, act- 
ing for the said classes of employees 
on the said railways; of the other 
Part: 


WHEREAS the parties hereto in united 
desire to avoid disputes or misunder- 
standings which would tend to lessen the 
efficiency of transportation service in 
Canada during the War have resolved 
upon the appointment of a Board com- 
posed of members to be selected. as here- 
inafter prescribed, which shall have full 
power and authority to determine all 
differences which may arise between any 
of the said railways and any of the 
classes of its employees above mentioned 
and which shall not be promptly ad- 
justed between the officers and em- 
ployees of the railway concerned; in- 
eluding the interpretation or application 
of wage schedules or agreements, and 
the application to the Railways of 
Canada of General Order No. 27 of the 
Director General of the United States 
Railroad Administration ; with authority 
to make such amendments or additions 
in line with such amendments or addi- 
tions as may be made thereto for the 
railroads in the United States as may 
be necessary, having due regard to the 
rights of the several classes of employees 
and of the railways respectively. 


Now therefore it is agreed by and be- 
tween the parties as follows: 


1. There shall be at once created a 
Board to be known as Canadian Railway 
Board of Adjustment No. 1, to consist 
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of twelve members, six to be selected by 
the Canadian Railway War. Board, and 
compensated by the Railways, and six 
by the Executive Officers of the Organ- 
izations of Employees hereinbefore 
named, and compensated by such Organ- 
izations. 


2. The Canadian Railway Board of 
Adjustment No. 1 shall meet in the City 
of Montreal within fifteen days after 
the selection of its members and select 
a Chairman and a Vice-Chairman, who 
shall be members of the Board. The 
Chairman.or Vice-Chairman will preside 
at meetings of the Board, and both will 
be required to vote upon the adoption 
of all decisions by the Board. 


3. The Board shall: meet regularly, 
at stated times each month, and continue 
in session until all matters before it are 
considered. 


4, Unless otherwise mutually agreed, 
all meetings of the Board shall be held 
in the City of Montreal; provided, that 
the Board shall have authority to em- 
power two or more of its members to 
conduct hearings and pass upon contro- 
versies when properly submitted at any 
place designated by the Board; pro- 
vided, further, that such division of the 
Board will not be authorized to make 
final decision. All decisions shall be 
made, approved or ratified by the Board 
as herein provided. 

5. Should a vacancy occur in the 
Board for any cause such vacamcy shall 
be immediately filled by the same ap- 
pointive authority which made the 
original selection. 


6. The Canadian Railway Board of 
Adjustment No. 1 shall render decisions 
on all matters of controversy arising 
from interpretations of wage agreements 
and other matters in dispute as provided 
in the preamble hereof, and when pro- 
perly submitted to the Board. 

7. Wages and hours established by 
General Order No. 27 of the Director 
General of the United States Railroad 
Administration and amendments thereto 
shall be incorporated into existing agree- 
ments on the several railways, and 
should differences arise between the 
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management and the employees on any 


of the railways as to such incorporation, 


such questions of differences shall be 


decided by the Canadian Railway Board 
of Adjustment No. 1 when properly 
presented thereto. 

8. Personal grievances or Bantiover: 
sies arising under interpretation of wage 
agreements, and all other disputes aris- 
ing or now properly pending between 
officials of a railway and its employees ~ 


covered by this understanding will be 


handled in their usual manner by gen- 
eral committees of the employees up to ~ 
and including the chief operating officer 
of the railway (or some one officially 
designated by him) when if an agree- 
ment is not reached, the Chairman of 
the General Committee of employees 
may refer the matter to the Executive 
Officer of the Organization concerned, 


and if the contention of the employees’ 


committee is approved by such executive 
officer, then the chief operating officer 
of the Railway and the executive officer 
of the Organization concerned - shall 
refer the matter, with all supporting 
papers, to Canadian Railway Board of 
Adjustment No. 1, which Board shall 
promptly hear and decide the case, 
giving due notice to the chief operating 
officer of the Railway interested and to 
the executive officer of the Organization 
concerned of the time set for hearing. _ 


9, No matter will be considered by 
the Canadian Railway Board of Ad- 
justment No. 1 unless officially referred 
to it in the manner herein prescribed, 
provided, however, that no case having 
origin in circumstances occurring prior 
to the date hereof shall be referred to 
the Board except those arising out of the 
application of the said General Order 
No. 27, or arising out of disputes pro- 
perly pending at the date of this agree- 
ment as mentioned in Clause Hight. 


10. In hearings before the Canadian 
Railway Board of Adjustment No. 1 in 
matters properly submitted for its con- 
sideration, the railway shall be repre-_ 
sented by such person or persons as may 
be designated by the chief operating 
officer, and the employees shall be re-. 
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presented by such person or persons as 
‘may. be designated by the executive 
officers of the Organizations concerned. 

11. All clerical and office expenses 
will be borne equally by the Canadian 
Railway War Board and the Organiz- 

ations above mentioned. The Railway 
directly concerned and the Organization 
involved.in a hearing will, respectively, 
assume any expense incurred in pre- 
senting a case. 

‘12. In each ease an-effort should be 
made to present a joint concrete state- 
ment of the facts as to any controversies, 
but the Board is fully authorized to re- 
quire information in addition to the con- 
erete statement of facts, and may eall 
upon the chief operating officer of the 
Railway or the executive officer of the 
Organization concerned for additional 
evidence, either oral or written. 


13. All decisions of Canadian Railway 
Board of Adjustment No. 1 shall be 
approved by a majority vote of all mem- 
bers of the Board. 


14. After a matter has been considered 
by the Board, and in the event a ma- 
jority vote cannot be obtained, then any 
six members of the Board may elect to 
refer the matter upon which no decision 
has been reached to a referee to be 
unanimously | agreed upon by the Board, 
and in failure to agree, application shall 
be made to the Governor-General-in- 
Council for appointment of a referee 
whose decision shall be final. 

15. The Canadian Railway Board of 
Adjustment No. 1 shall keep a complete 
and accurate record of all matters sub- 
mitted for its consideration and of all 


decisions made by the Board. 


_ 16. A report of all cases decided, in- 
cluding the decisions, will be filed with 
the Canadian Railway War Board, and 
with the chief operating officer of the 
Railway affected and with the executive 
officer. of the Organization concerned. 
17. The Canadian Railway War 
Board further agrees that the Canadian 
Railway Board of Adjustment No 1 
shall have like authority to determine 
differences between any of the railways 
represented herein and any other classes 
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of employees of such railways who may 
request and consent to submitting dif- 
ferences to the Canadian Railway Board 
of Adjustment No. 1, and to agree that 
the decision of the said Board of Adjust- 
ment shall be final. . 

18. This agreement shall remain in 
full force and effect during the period of 
the present war, and thereafter, unless 
the Canadian Railway War Board, on 
the one hand, as representing the Rail- 
ways, or a majority of the executive 
officers of the Organizations, on the other 


hand, as representing the employees, 


shall desire to terminate the same, which 
can, in these circumstances, be done on 
thirty days’ formal notice. 


Signed on behalf of the above named 
parties this Seventh day of August, 
A.D. 1918. 


Tur Canapian Ramway War Boarp, 


By U. E. Giuuten, Chairman, 
(by 8S. R. Payne.) 
W. M. Nzat, 
Gen’l. See’y. 


Tur BRoTHERHOOD oF LOCOMOTIVE EN- 
GINEERS, 


W. 8S. StongE, Grand Chief Engineer. 


By AsH Kennepy, Assistant Grand 
Chief Engineer. 


Tue BroTHERHOOD oF LOCOMOTIVE 
FIREMEN AND ENGINEMEN, 


TimorHy SHA, Acting President. 
By Gro. K. Wark, Vice-President, 


THE ORDER OF RAILWAY CONDUCTORS, 


A. B. Garretson, President, 
By 8S. N. Brerry, Vice-President, 


THE BROTHERHOOD OF RAILROAD TRAIN- 
MEN,. 


W. G. Les, President, 
By JAMES Murpocx, Vice- President, 


Tur ORDER or RATROAD TELEGRAPHERS, 


J. M. Metin, Deputy President, 
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Tor INTERNATIONAL BROTHERHOOD OF 
MAINTENANCE OF Way EMPLOYEES. 


A. EK. Barker, President, 
By W. V. TuRNBULL, Vice-President. 


Pursuant to the terms of the Agree- 
ment the following named members were 
appointed to the Board: 


Mr. S. N. Berry, Vice-President, Order 
of Railway Conductors. 


Mr. F. P. Brady, General Manager 
Eastern Lines, Canadian National 
Railways, - 


Mr. Wm. Dorey, General Chairman, 
International Brotherhood Mainten- 
ance of Way Employees, 


‘Mr. U. E. Gillen, Vice-President,Grand 
Trunk Railway System, 


Mr. Geo. Hodge, Assistant to Vice 
President, Eastern Lines, Canadian 
Pacific Railway, 


Mr. A. J. Hills, Assistant to President, 
Canadian National Railways, 


Mr. 8. J. Hungerford, Assistant Vice 
President, Canadian National Rail- 
ways, 


Mr. Ash Kennedy, Assistant Grand 
Chief Engineer, Brotherhood of 
Locomotive Engineers, 


Mr. A. D. MaceTier, Vice-President 
Eastern Lines, Canadian Pacific 
Railway, 


Mr. J. M. Mein, Deputy President, 
Order of Railroad Telegraphers, 


Mr. Jas. Murdock, Vice-President, 
- Brotherhood of Railroad Trainmen. 


Mr. G. K. Wark, Vice-President, Bro- 
therhood of Locomotive Firemen 
and Enginemen 


Messrs. Gillen and Hungerford have 
since resigned from the Board and have 
been replaced by Mr. G. C. Jones, As- 
sistant to President, Grand Trunk Rail- 
way, and Mr. W. H. Saniple, Superin- 
tendent Motive Power and Car Depart- 
ment, Grand Trunk Railway. 
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During the two years ending August 
31st, 1920, the Board has been in session © 
86 days to deal with the cases submit- 
ted to it. 


It is apparent that misunderstanding 
still exists in the minds of some regard- 
ing the position of this Board, as inde- 
pendent of the Railway Association of 
Canada (formerly the Canadian Rail- 
way War Board), although this matter 
was dealt with in a circular. issued by 
the Board, dated October 17th, 1918, 
reading in part as follows: 


‘Tt seems desirable to point out. at 
this time that the body known as Cana- 
dian Railway Board of Adjustment 
No. 1 should not in any way be con- 
fused with the Canadian Railway War 
Board. 


‘‘The Canadian Railway War Board 
is an association of the Canadian Rail- 
ways through which joint action is 
taken in connection with important 
transportation matters affecting the 
operation of Canadian Railways. It 
is composed of Railway Officers who 
represent and act for practically: all 
lines in Canada. 


‘Canadian Railway Board of Ad- 
justment No. 1 is a body of twelve, 
composed of six Railway Officers and 
six Representatives of the following 
Railway Brotherhoods, viz.: 


Brotherhood 
oineers, 
Brotherhood of Locomotive Firemen 

and Enginemen, 
Order of Railway Conductors, 


Brotherhood of Railroad Trainmen, 


of Locomotive En- 


Order of Railroad Telegraphers, 


International Brotherhood of Main- 
tenance of Way Employees. 


‘““As the War Board takes joint 
action for all railways, the representa- 
tives of the Railways on Board of 
Adjustment No. 1 were selected by 
the War Board from the official staff 
of the Railways. The Board having 
been so constituted no actual connec- 
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tion remained between the War 
Board and Canadian Railway Board 
of Adjustment No. 1. atihe 
function of Board of Adjustment No. 
‘1 is to settle all disputes that arise 
between the Railways and their em- 


ployees who are members of the Bro- 


therhoods named.’’ 


The accompanying condensed state- 
ment of the cases which have come before 
the Board for consideration, and of the 
decisions rendered in regard to. them, 
as well as the financial statement cover- 
ing the period the Board has been in 
existence, are issued as a matter of 
record and for the information of all 
interested or concerned. 


Copies of decisions in individual eases, 
giving in detail the facts and conditions 
involved, may be had on application to 
the Secretary of the Board, Mr. R. Chap- 
ple, 263 St. James Street, Montreal. 


(iseds). S.N. Berry, 
Chairman. 


(Sed.) Gro. Hopce, 
Vice-Chairman. 


ABREVIATIONS. 


Orgamzations— 


B. lL. E.—Brotherhood of Locomotive 


Engineers, | . 
B. L. F. & E.—Brotherhood of Locomo 

tive Firemen and Enginemen. 
O. R. C.—Order of Railway Conductors. 


B. R. T.—Brotherhood of Railroad 
Trainmen. 


O. R. T. — Order of Railroad Tele- 
graphers. 


I. B. M. of W. E.—International Bro- 
therhood of Maintenance of Way 
Employees. 


Com. Tel. Un. of A.—Commercial Tele- 
graphers’ Union of America. 


Rly. Clks, F.H. & 8. E.—Railway Clerks, 


Freight Handlers and Station 
Employees. 
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C. B. R. E.—Canadian Brotherhood of 

Railway Employees. 
Railways— 

A. C. & H. B. Rly —Algoma Central and 
Hudson Bay Rly. Co. 

Can. Ex. Co.—Canadian Express Co. 

Can. Ntl. Rlys. — Canadian National 
Railways, | 

Can. Ntl. Rlys, E.L.—Canadian National 
Railways, Eastern Lines. 


Can. Ntl. Rlys, W. L.—Canadian Na- 
tional Railways, Western Lines. 


Can. Nor. Rly., W. L.—Canadian North- 
ern Railway, Western Lines. 


Can. Nor. Rly.—Canadian Northern 
Railway. 

Can. Pace. Rly—Canadian Pacific Rail- 
way. 

Can. Pac. Rly., E. L.—Canadian Pacific 


Railway, Eastern Lines. 


Can. Pace. Rly., W. L.—Canadian Pacifie 
Railway, Western Lines. 


Dom. At. Rly.—Dominion Atlantic Rail- 


_ way. 
Dom. Trans. Co.—Dominion Transport 
Company. 


KE. D. & B. C. Rly.—Edmonton, Dunve- 
gan and British Columbia Rail- 
way. 

G. T. Rly—Grand Trunk Railway. 

G. T. P. Rly.—Grand Trunk Pacifie 
Railway. 

Ket. Val. Rly.—Kettle Valley Railway. 


Q.M. & S. Rly.—Quebec; Montreal & 
Southern Railway. 


Que. Rly. L. H. & P. Co.— Quebee Rail- 
way Light, Heat and Power Co. 

S. & L. Rly.—Sydney & Louisburg Rail- 
way. 

T. H. & B. Rly.—Toronto, Hamilton and 
Buffalo Railway. 

Can. Pac. Rly. Tel.—Canadian Pacific 
Railway’s Telegraph. 


G. N. W. Tel. Co.—Great North Western 
Telegraph Company. 
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CANADIAN RAILWAY BOARD OF ADJUSTMENT No. 1 e 
? SUMMARY OF CASES SUBMITTED FOR DECISION 
FROM 
AUGUST 7, 1918, TO AUGUST 31, 1920. 
DATE 

Case Parties to dispute Question Synopsis of decision 
No.| Applica- Papers Case Decision 

tion heard rendered 


complete 


———— | | | | | | 


1 |Aug. 27-18!Sept. 


2 |Sept. 4-18/Sept. 10-18/Sept. 11, 12/Sept. 13-18}Com. lel. Un. of A. 
Can. Pac. Rly. Tel 


Sup|Oct. 
1 to 
i 


3 |Sept. 24-18/Oct. 


1-18/Oct. 


6-18] Sept. 10-18|Sept. 11-18/B.R.T 
T.H. & B. Rly. 


and 13-18 


7-18/Oct. 8-18/Oct. 


4-18/Oct. 8 & 9 |Oct. 


10-18}O0 
-18 B 


mC. 
EU cays 
T.H.& B. Rly. 











Dismissal of brakeman|Therules were followed 


for accident involving 
rear end collision. 

Glaim for reinstate- 
ment and pay for time 
lostae a 


as far as possible un- 
der _ circumstances. 
Brakeman reinstated 
and paid for time lost. 


Amendements to sche-|Status of a telegrapher 


dule. 
Working hours. 
Overtime rates. 


defined. 
Conditions under which 
Morse operators oper- 


Inclusion of Telegraph|. ate automatic devices 


Chiets in Schedule. 


stated. 


Interpretation and ap-|Rate for Morkrum em- 
plication ci McAdoo! ployees revised. 


Award. 


In- 
clusion of Telegraph 
Chiefs in Schedule. 


Article governing mi- 
nimum performance 

amended. 

Working hours defined. 

Overtime rate basis 
established. 

With certain except- 
ions ‘“Chiefs’’ includ- 
ed in schedule. 

Basis for readjustment 
of rates. 

Duration of agreement 
and application — of 
overtime rates and 
rules specified. 


8-18}/Com. Tel. Un. of A.|Interpretation of Clau- Chiefs, with the except- 
Can. Pac. Rly. Tel) se 4, Decision 2. 


ion of those empower- 
ed to hire and dis- 
charge men, to be in- 
cluded in schedule. 


1. What rates shall ap-|The rates paid having 


ply to passenger con- 
ductors and trainmen 
on Hamilton, Water- 
ford and Dunville 
Branch Service? 


since December, 1915, 
by mutual agreement 
been brought to a 
standard basis and 
applied to all passen- 
ger service: 


1. The base rates to 


which the increases 
established by Gen- 
eral Order No. 27 are 
to be applied for the 
service in question — 
shall be the standard 
rates for all other as- 
signed passenger ser- 
vice as existing in 
Dec., 1915, as it 
would be inadvisable 
to re-create inequali- 
ties in this service 
that had been removed 
by mutual agr eement 
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SUMMARY OF CASES SUBMITTED FOR DECISION.—Continued. 








Date 
Case|——____ |_-_____ |__| Parties to dispute | Question Synopsis of decision 
No.| Applica- Papers Case Decision 
tion complete heard rendered 


rs | cere | cece reece | ae ee eS EE eR EER SE a 


2. What rates shall ap-|2. That inasmuch as 


4 |Sept. 13-18/Oct. 4-18 |Oct.9& 10 |Oct. 


-18 





ply to men employed| the Company and 


in yard service? 


the Committee of 
Employees jointly ae 
agreed to an increased 
yard rate as of July 
Ast, 1916, (that was in 
effect the generally 
recognized standard 
‘yard rate for first 
class yards) it would 
be inadvisable to re- 
create inequalities in 
yard rates that had 
been eliminated by 
mutual agreement, 
and that the yard 
rates claimed by the 
men should be ap- 
plied. 


3 What rate shall ap-|3. That as there is no 


ply to brakemen in 
local passenger service 
between Hamilton & 
Waterford? 


generally recognized 
increased flagman’s 
rate on the T. H. & 
B. Rly. or other Can- 
adian lines, the posite 
ion of the Company 
should be sustained. 


Note: Company con- 


tended that the pas- 
senger brakeman’s 
rate should apply. 


4. Having regard to all 


4. What date shall the| the arguments offered 


new rates of pay be- 
come effective ?; Bus 


increases accruing 
from General Order 
No. 27 (McAdoo A- 
ward) should be ap- 
_ plied. 


on behali ot the Com- 
pany and the men, as 
well as the conditions 
existing on Canadian 
Railways in corres- 
ponding _ territories, 
it is decided that the 
new rates shall be- 
come effective May 
Ist, 1918. 


Basic rates on which|New rates having been 


established effective 
as the result of an ar- 
bitration decision(af- 
fecting Western Ter- 
ritory) rendered late 
in 1915 and incorpor- 
rated into the HEn- 
gineers’ and Fire- 
men’s Schedules Feb. 
ist., 1916, the in- 
creases to be applied 
under General Order 
No. 27 shall be based 
on such rates. 

The increases under 
General Order No. 27 
shall become efiect- 
ive as from July Ist, 
1918. 
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SUMMARY OF CASES SUBMITTED FOR DECISION.—Continued. 








DaTE 
Papers Case 
complete heard 
Oct. 7-18 
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Case —— 
No.| Applica- 
tion 

5 |Oct. 4-18 
6 |Ocet. 7-18 
7 |Oct. 5-18 
8 |Oct. 7-18 
Sept. 30-18 








Gets! 7-18 
Oct. 8-18 
Oct. 10-18 
Oct. 12-18 














Oct. 15-18 
Oct. 14-18 
jOct, 15-18 
Oct. 16-18 














Decision 
rendered 


Oct. 


Oct. 


Oct. 


Oct. 


Parties to dispute 


— | | ee eee ee 


Oct. 11-18]Oct. 15-18/I1.B.M. of W.E. 


Can. Pac. Rly., 
W.L. 


15-18/1.B.M. of W.E. 
Can. Pac. Rly., 
W.L. 





15-18/1.B.M. of W.R. 
Can. Pac. Rly., 
W.L. 


17-18/B. of L.F.& E. 
Can. Pac. Rly., 
W.L. 


16-18/B. of L.E. 
Can, Nor. Rly. 


Question 


Overtime for certain 
classes of Maintenan- 
ce of Way Employees. 


Claim for lost time by 
Section Foreman bet- 
ween dates of dis- 
charge and_ rein- 
statement. 


Rates of pay and con- 
ditions governing Ori- 
ental Labor on British 
Columbia Division. 


Claim for seniority 
rights with pay for 
time lost by Engineer 
who had been depriv- 
ed of main line rights 
on account of alleged 
defective hearing. 


Claim that increases 
should apply to exist- 
ing schedule, effective 
Novy. Ist, 1917. 

Date and basis for cal- 
culating certain wage 
increases set forth in 
General Order No. 27. 


Synopsis of decision , 


Contention of  em- 
ployees upheld and 
conditions named un- 
der which overtime is 
to be paid. 


Section Foreman re- 
imbursed for time lost 





TheOrienta! Labour re- 
ferred to should be 
placed on the same 
basis under the pro- 
visions of the sche- 
dule as other Main- 
tenance of Way Em- 
ployees as of Sept. 1, 
1918, the date upon 
whichSupplement No. 
8 to General Order 
No. 27 of the United 
States Railroad Ad- 
ministration became 
effective. 


As evidence submitted 
to Board did not esta- 
blish that the En- 
gineer’s hearing was 
below the standards 
establisbed by the 
Board of Railroad 
Commissioners of Ca- 
nada, it was ruled 
that he be reinstated 
and paid for time lost. 





~ 


New rates: having been 
established effective 
as the result of an 
arbitration decision 
(affecting Western 
Territory) rendered 
late in 1915 and in- 
corporated in En- 
ginemen’s schedule, 
Canadian Northern 
Rly., Western Lines, 
July 1st, 1916, the 
increases to be applied 
under General Order - 
No 27 shall be based 
upon such rates. 

Increase under Gen- 
eral Order No. 27 
‘shall become effective 
as from August Ist, 
1918, on account of a 
decision reached by 
Canadian Railway 
Board of Adjustment 
No. 1 at its meeting 
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: Dats 
Case — Parties to dispute 
No.| Applica- Papers Case Decision 
tion complete heard rendered 





10 |Oct. 28-18, Nov. 8-18/Nov. 12-18|Nov. 14-18/B.L.E., 
O.R.C., 
Loyal avid be 
Que. Rly. L. & P. 


Co. 





11 |Sept. 19-18/Oct.. 26-18|Nov. 12-18|Nov. 15-18/O.R.T., 
Can. Nor. Rly, W. 
Es 





Sup./Dec. 4-19/Dec. 22-19/Jan. 21-20\Jan, 21-20/0.R.T. 


1 to Can. Ntl. Rlys, 
11 W.L. 
12 |Nov. 2-18)Nov. 9-18/Nov.13, 14/Nov. 22-18/Com. Tel. Un. of A. 
15, 16, 19, G.N.W. Tel. Co. 
& 20,1918 





Question 


Application of McAdoo: 
Award and applica- 
tion of increased rates) 
under General Order: 
No. 27 to the steam 
and electric service. 


Application of Article 
7, Telegraphers’ Sche- 
dule. Payment for 
time occupied in trans- 
fer from one station to 
another. 


Effective date of Deci- 
sion No. 11 issued by 
Canadian Rly. Board 
of Adjustment No. 1 
relative to the proper 
application of Sche- 
dule Article covering 
payment for time 
occupied in transfer. 


1. Definition of Com- 
mercial Telegraphers. 


2. Including certain 
offices in schedules. 


3. Inclusion of Sub- 
Chiefs in Wage Sche- 
dule. r 

4. Inclusion of Gang 
Foremen in  Jine- 
men’s Schedule, 





5. Wages of District 
Linemen, 


6. Date from which 
schedule shall be ef- 
fective. 


Synopsis of decision. 


—— ee 


in Montreal on Aug. 
9th, 1918, that the 
effective date of the 
anplication of the 
McAdoo Award shall 
not be later than Aug. 
Ist, 1918. 


With the assistance of 
a Sub-Committee of 
the Board an agree- 
ment was reached by 
the parties concerned 
which was confirmed 
by the Board. 


ATelegrapher who loses 

no time from works 
during the month is 
entitled to full pay 
for the month even 
though he be trans- 
ferred from one sta- 
tion to another. 


The decision to apply 
from effective date of 
the schedule referred 
to, the Employees’ 
contention being sus- 
tained. 


1. Defined status of 
Commercial ‘Te le-- 
graphers. 


2. Specified those to be © 
included in schedule 
and rates to be paid 
at various points. 

3. Subject to status as 
per decision in ques- 
tion No. 1. 

4. General Foremen 
not included in sche- 
dule. Gang and per- 
m nent foremen and 
cable splicers ‘to be 
included in schedule 
and rates established. 

5. Rate established in: 
accordance with offer 
of the Company with 
a minimum of $95 per 
month. 

6. Effective date Sept. 
1st, 1918. 





7. Employmentofstud- 
ents. ; 


7. Révision of rule-as 
proposed by the Com- 
pany denied. 
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Parties to dispute Question 

















Applica- Papers Case Decision 
tion complete heard rendered 
9-18|Dec. 7-18|Dec. 10-18} Dec. 11-18|/Com. Tel. Un. of A. |Request for decision on 





Sup. Apr. 2-19) Apr. 
2 to 
12 


13 |Oct. 30-18|/Nov. 19-18 


Sup./Dec. 23-18] Dec. 
1 to 
13 


G.N.W. Tel. Co. | certain additional 
questions other than 
those enumerated in 


Case No. 12, and an 









interpretation out- 
lining the Board’s in- 
tent on certain matters 
previously dealt with. 
AG Arp pl iO) 1. oi. ci eee Com. Tel. Un. of A.j/Linemen’s Wages.. 
ation with G.N.W. Tel. Co. 
drawn. 


Nov. 22-18/Rly. Clks, F.H. &{1. Claim that twenty- 


Nov. 18, 1 

& 20, 1918, g.E. five employees held 

Can. Pac. Rly,| out of service at Cal- 
W.L. gary be reinstated. 





* 


2. Effective date in- 
creased rates of pay 
under the application 
of the so-called Mc- 
| Adoo Award. 





ization that the Com- 
pany’s officers refuse 
to meet a Committee 
representing the Em- 
ployees on Western 
Lines to discuss sche- 
dule. 
31-18] Jan. 
8.E. 
Can. Pac. Rly, 
W.L. 





to men at Vancouver. 












15-19|Jan. 15-19/R'y. Clks, F.H. &|Date of app'ication of| Retroactive 


NOVEMBER 1920 


Synopsis of decision 


— 


1. Positions at func- 
tional offices excluded 
from schedule. 

2. Smaller offices. 
Salaried operators at 
all points devoting 
their time exclusively 
to the  Company’s 
work shall be in- 
cluded in the wage 
schedule. 

3. Rates of operators 
at London and Hamil- 
ton established. 


Mutual adjustment 
effected and applic- 
ation withdrawn. 


1. In view of cireum- 
stances recited in the 
case the Board deci- 
ded that the twenty- 
five er ployees be re- 
turned to the service 
of the Company at 
Calgary (without pay 
for time lost) not later 
than Dec. 15th, 1918, 
in positions not less 
remunerative than 
those positions prev- 
iously held and to re- 
tain seniority rights. 
2. Increases under Mc- 
AdooAwardtoFreight 
Shed Employees spe- 
cifically named in 
agreement at points 
mentioned, effective 
fromMay ist, 1918, 
pursuant to the order 
of the Canadian Rail- 
way War Board that 
the increases would be. 
made effective from 
the date of expiry of 
agreements dating 
back not earlier than 
May Ist, 1918. 


3. Claim by the Organ-|3.The Board ruled that 


conference shouldtake 
place between - the 
Company and repre- 
sentatives of em- 
ployees. 


applica- 


increased wage rates} tion of the increased 


wage rates granted as 
of May Ist, 1918. 
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Date 





Case > 
No.| Applica- Papers ° Case 
tion complete heard 


Sup.|June 9-19|June 24-19 


2 to 


"138 


16 |Dec. 


Sup. Nov. 


Leto 
16 








‘16-18\Jan. 13-19|Jan. 14, 16, 


29-19}Apr. 


if 


. 29-18] Dec. (6-18 Dec. 10-11 











1918, 
Jan 14, 15, 
& Feb. 11, 


Decision 


rendered 


Apr. 


Nov. 22-18/B. 


ceee 


Feb 





1919 


1919 


| 


7-19|Apr. 10-19 





Jan. 


Apr. 


eee oe 


Parties to dispute 





15-20 





11-19 





15-19 


15-19 





July ~11-19|July 11-19|Rly. Ciks,-F. H. &| 
3.5 


‘Can Pac. Rly., 
W.L. 


8. E. 
Can. Pae. Rly., 
W.L. 


_| Atlantie Railway in|. 


kes 
Dom. At. Rly. 


B.R.T, 


Can. Pac. Rly. 
W.L. 


Question 





Synopsis of decision 


Date of application re-|If the clerical staff con- 
troactive pay to cler-| cerned was specific- 


ical employees of Lo- 
cal Freight Office, 
Vancouver and Co- 
quitlam, 





Rly. Clks, F. H. &|Retroactive effect of 


decision on_ clerical 
forees at Vancouver 
and Coquitlam. 


\Application of McAdoo 


Award (General Or- 
der No. 27) as to the 
Canadian Pacific 
Railway rates in effect 
1915 instead of rates 
in effect on Dominion 


1915. 


Date from which in- 
creases under Mc- 
Adoo Award would be 
paid. 


Men in regular assign- 
ments being cancelled 
certain days without 
pay, and Formation 
of Hump Crews. 


Application of McAdoo 

Award (General Or- 
der No..27). Basic 
rates and effective 
dates for employees 
in train and engine 
service. 


Application of decision 
as to basic rates. 





ally named in the 
agreement or award 

under which they were 
working prior to May 
1st, 1918, they are en- 
titled to the applie- 
ation of the increase: 
provided in the so- 
called McAdoo Award 
(General Order No. 
27) as from May Ist, 
1918. 


The claim of the Em- 
ployees sustained in 
so far as it refers to 
the clerical staff nam- 
ed in the Award re- 
ferred to. 


A Sub-Committee of 
the Board conferred 
with parties con- 
cerned, and effected 
an agreement which 
_was confirmed by the 
Board. 


The Board fixed the 
dates under which 
the revised rates 
would become effect-~ 
ive. 


Sundays and statutory 
holidays cannot be re= 
garded as Calendar 
working days. Hump 
crews may be assigned 
as separate units ifi-e 
dependent of Yard 
Cr>ws. 


Rates in effect for sim- 
ilar service on ad- 
joining territory C. 
P. Rly. established 
and dates specified 
from which such rates 
are to be effective. 





Rates for retroactive 


pay, monthly guar- 
antee, Road osyver- 
time, Way Freight, 


Snow service, Through 
Freight, Engine In- 
spection, and Moun- 
tain differentials 
established. 
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NovEMBER, 1920 





DATE 
Case 
“No.| Applica- Papers Case Decision 
tion complete heard rendered 
“Sup.|June 27-19|July 8-19|July 14, _ |Aug. 7-19 
2 to PND BI 
16 6-19 


17 |Dec. 18-18|/Feb. 11-19|Feb. 11-19|Feb. 12-19 


18 \Jan. 13-19\Feb. 1-19/Feb. 11-19)Feb. 11-19 





19 \Jan. 30-19|Feb, 6-19|Feb. 12-19/Feb. 13-19 





20 |Apr. 





3-19|April 3-19 April 8-19}April 9-19 


21 |Mch. 22-19/April 4-19|April 8-19|April ‘10-19 











Parties to dispute 











B.L.E. 
BaF, &: 
Can. 
W.L. 


Os 


Can. Pac. Rly, 


W.L. 


B.R.T. 


Can. Ntl. Rlys., 


E.L. 


"Nt. 


Pac. 


Question 





Rates 
crews. 


for passenger 


Yard rates at Sault Ste 
Marie, Rates on Mi- 
chipicoten Branch. 





Proper method of com- 
puting overtime com- 
pensationin passenger 
service under Art. 1, 
Clause E, of Schedule 
for Trainmen effec- 
tive March 15-18 


Application of Article 
33 of Schedules. Points 
at which Road Mile- 
age, initial and final 
terminal delay shal. 
commence, and in- 
clusion of termina! 
delay to make up 
short day. 


Re employment 
Asst. Agent. Question 
of difference of under- 
standing on certain 
articles of the Sche- 
dule in connection 
with Telegraphers 
holding. positions 
which are not incor- 
porated in their sche- 
dule. 


Reinstatement of Con-|In view of 


ductor discharged in 
connection with se- 
rious accident caused 
by a misplaced switch 





Synopsis of decision 


Periods for payment of 
back time and rates 
established. 


Yard rates and Train- 


men’s rates on Michi- 
picoten Branch estab- 
lished. 


In the absence of any 
provision in the Can. 
Nor. Rly. Western 
Lines’ schedule, estab- 
lishing or defining a 
minimum day in pass- 
enger service under 
the application of the 
basic eight hour day 
or otherwise, the 
Board decided that 
the company was 
justified in electing to 


pay the Emerson- 
Winnipeg passenger 
crew as_ indicated 


trom May Ist, 1918. 


Points designated in 
which road mileage 
shall commence and 
end and where term- 
inal delay applies. 
Initial terminal delay 
time to be used to 
make up short day. 


of|In view of differences 


in interpretation plac- 
ed on schedule article 
by contending parties, 
the Asst. Agent was 
. 5 

reinstated in former 
position with full se- 
niority rights, but 
without pay for time 
lost. 


evidence 
and_ circumstances 
recited, the Board de- 
cided that the Con- 
ductor be reinstated, 
the time off duty to 
be charged against 
his record as sus- 
pension. 
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23 


24 
25 


26 


27 


28 
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to 
28 


29 


30 
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DATE 
Parties to dispute 
Applica- Papers Case Decision 
tion complete heard rendered 


Apr.8 &9, |April 11-19/0.R.C. 
-19 Can. Ntl. Riys., 
E.L. 


Feb. 24-19|Mch. 17-19 





Mch. 22-19|April 4-19 April 10-19|April 10-19|B.R.T. 
Can. Ntl. Rlys., 


E.L. 


Mch. 26-19}April 7-19|April 14-19|April 16-19/O.R.C. 
Can. Pac. Rly., 


W.L. 


“a 


Mch. 28-19|April 1-19]April 14-19|/April 17-19/O.R.T. 


G.T.Rly. 


Jan. 27-19}/April 8-19/April 16-19|April 17-19 





April pe a 17-19|April 17, 18|April 19-19|C.B.R.E. 
and 19-19 Can. Ex. Co. 


June 25-19|June 26-19] July 14-19|July 14-19)C.B.R.E. 
Cam, Ex. Co. 


April 25-19}May 65-19|May 6=-19)May 7-19|Sleeping Car 
Porters. 
Can. Pac. Rly. 





Question 


Reinstatem2nt of Con- 
ductor discharged in 
connection with avoid- 
able accident. Claim 
for time lost and res- 
toration of rights and 
seniority. 


Reinstatement of Con- 
ductor discharged for 
general ungatisfactory 
service, and payment 
for time out of service 


Removal of discipline 
imposed on two Con- 
tors for failure to 
carry out certainrules 
in efficiency tests. 


Inclusion of Train Des- 
patchers in revised 
agreements with Tele- 
graphers. 


Rates of pay and hours 
of service under the 
application of General 
Order No. 27, ita In- 
terpretations and Sup 
plements. 


Strike in effect called 
off by the parties con- 
cerned subject to con- 
sideration by the 
Board of the questions 
involved, and decision 
thereon. 


Increases to positions 
and overtime rates to 
employees working 
more than six days 
per week. 


Schedule of Wages and 
effective dates. 





Synopsis of decision 


Conductor reinstated 
Time lost to be re- 
garded as suspension. 





The case was with- 
drawn on request of 
Brotherhood of Raii- 
road Trainmen’s Com: 
mittee. 


In one case the disci- 
pline imposed was 
cancelled. In the 
other case the disci- 
pline was amended. 


That Train Despatch- 
ers shall be included 
in the Telegraphers’ 
Schedule, covering 
that Company’s lines 
in Canada. 


Established basic eight 

hour day and rates 
for enginemen and 
trainmen, rates for 
telegraphers and ef- 
fective dates for in- 
creases. 


The Board effected a 
revised schedule de- 
termining all ques- 
tions in dispute, which 
was signed by the 
parties concerned. All 
employees who had 
left the service were 
reinstated. 


Defined the application 
of certain increases to 
positions and specified 
method of payment 
for overtime rates. 


Rates and effective 
dates established. 


May 2-19|/May 5-19|May 7-19 May 8-19\|Employees, Port of Wage ratés and work-|Basic rates established 


Montreal, 
Can. Ntl. Rlys. 
Ged Riv. 

Dom. Trans. Co. 
Can. Pac. Rly. 


ing conditions. 


with understanding 
that parties concern- 
ed would reach mu- 
tual agreement on 
other questions. 
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Date 
Ge Mea ed, A Sl, Partion t° cispites Question ' | Synopsis of decision 
No.| Applica- Papers Case Decision 
tion complete heard rendered 


ee | en | a | | | | —— ea 


—~— 





31 |April 5-19)/Aug. _ 4-19|May 7,8,9)Aug. 6-19 Clerical Forces, Segregation of Sche- Amendment and re- - 





and 10, Station employees, | dules, rates of pay,| vision of certain ar- 
iahy 2 Sys ls jand others, and other schedule] ticles in schedule. 
17 and 28, Can. Ntl. Rlys. conditions. Specified rates for 
Aug. 4 and \, some employees and | 

5-19 ; indicated positions to— 


be included in the 
schedule. And also 
provided basis for 
arriving at rates for 
other positions. 








82) | Miay. = d=19)..F cio mes July 10-19|/Sept. 24-19 BR Rates and working con-|After some -negotia- 








Wnion Stock ditions for’ Yardmen, tions the case was 

Yards Company, | employed by the U-| withdrawnsettlement 

Winnipeg. nion Stock Yards Co.,| being mutually ar- 

aT : : . | Winnipeg. ranged. 

33 |May 13-19|May 30-19|July 10-19|July 29-19/0.R.C. Payment for switching|Delayed time at inter- 
; BRA. | and delayed time at| mediate terminal will 

Can. Ntl. Rlys, terminals to conduc-| only be paid for where 

a W.L. tor and crew. switching is perform- 
ed at such terminals; 

Where switching is 

performed by a crew 

at intermediate -ter- 

minal, delayed time © 

: ‘other than that. occu- _ 

ii pls pied in switching shall 
be paid for, and such. 
time sha!l be deduct- 

ed in computing over-. 
Z time. ee 
34 |May 29-19|July 10-19|July 10-19 July 11-19)M. of W. E. Rate o: Board charged/Permanent employees 
, - Can. Pac. Rly, Maintenance of Way! permitted to furnish 
W.L. Employees. their own board if 
: Can. Ntl. Rlys, Ie they so desire, unless. . 
EY W.L. Railways furnish _ 
5 GAEEe Ry. : board at rate not to 
t exceed $6.50 per man 


per week, or as may 
be otherwise mutually 
arranged. 
M. of W.E. 
Sup.|Dec. 22-19)Jan. 6-20\Jan. 20-20|Jan. 22-20 Can. Pac. Rly., [Interpretation of deci-|If Company offer men 
1 to ‘ W.L. sion in Case No. 34. | privilege of boarding. 
34 : : themselves, and they 
2 do not exercise pri- 
vilege, and it becomes 
necessaryfor theCom- - 
pany to board the 
mien, the current rate 
charged by Company 
shall be paid. 





M. of W. E. 
Sup.|Oct. 10-19/Dec. 27-19|Jan. 20, 21,|/Jan, 22-20) Can. Ntl. Rlys, |!nterpretation o} deci-|If Company offer men 
2 to | - 1920 ; W.L, sion in Case No. 34. | privilege of boarding 

34 ee | EAE themselves, anc they 

: ; do not exercise privi- 
‘’ , ; "| Jege, and it becomes 
necessary forthe Com- 
pany to board. the 

a men, the current rate 
a charged by Company _ 
shall he paid. . 
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“A 
Case 
No.| Applica- 
tion 


35 |June 24-19 


36 |June 6-19 


37 |June 28-19 


38 |yune 10-18 





DaTE 


Papers 
comp'ete 


July 5-19 


June 11-19 


July 30-19 


Jsuly 31-19 


39 |July 22-19|Julv 26-19 


40 |June 





ministra- 


tion’s re- 
port on 
same ques- 


tion. 


Case 
heard 


July 15, 16, 
-19 


July 10-19 





July 31-19 





Sept. 22-19|Sent. 23-19/B.L.H. 


Parties to dispute Question ' Synopsis of decision 
Decicion 
rendered 
July 17-19|Sleeping Car Application of Supple-| Rates of pay and effect- 


ment No. 17 to Gen-| tive dates establish- 
eral Order No. 27, in| ed. 

its relation to Sleeping 

Car Conductors. 


'1Conductors 
Can. Par. Rly. 








July 17-19|B.L.E. Claim for reinstate-[Company justified in 


B.L.F&« E. ment and pay fortime| action taken but in 
Can. Ntl Rlys, lost by Engineer and] view of cirrumstances 
JO TE Fireman who were] recommended to re- 


dismissed charged| consider question of 
with attempt to com-| discipline. 
mit theft. 


7-149|Com. Tel. Un. of A.|Revision of rules and|/The Board issued deci- 
Can. Pac. Rly. Tel] salary ratings. sions on the question 
oO. extending scope oi 
schedule to. include 
additional employees 
Morse Operaters on 
Automatic Machines. 
Vacations. 
Public Holidays. 
Sunday and Holiday: 
Overtime. 
Transportation privi- 
lege. 
Hours of duty. 
Overtime basis. 
Performance on Cir- 
cuits. 
Minimum rate for 
Morkrum Employees. 
Rates of pay as per 
details specified in de- 


Aug. 








cision. 

Aug. 5-19)/Ang. 7-19/0.R.1T. Amendements to Telé-| Rates and ’ overtime 
E.D. & B.C. Rly| graphers’ Schedule. made cqual te those 
paid by other Rail- 
ways ic adjoining 

territory. 
Aug. 5-19)Aug. 6-19|/Himployees Sehedule oi Wage Ra- Retoye pay and effect- 
; : Dining Car tes. ive dates established. 

Service. 


Can. Pac. Rlv. 


Application of Supple-|That all of the provi- 


B.LF.& EB. ment No. 15. sions of Supplement 
Can. Pac. Rly., Rate differentials. No. 15 to General 
W.L. Rates for Snow Plow|Order No. 27 and as 
service. further outlined in In-° 

Allowance for prepar-| terpretation No. 1 

ing Engine. thereto, under date of 

Switching Service. August 21st, 1919, 

shall be applied un- 

less otherwise mu- 


tually agreed. 

Nore. Held pending 
U. 8. R. R. Adminis- 
tration report on same 
question. 
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Ne ee 


SS 0 SSSI = a a ar cme 


Dats a 

Case| |_| |__| Parties to dispute 
No. “Applica- Papers Case Decision 
tion complete heard rendered 





Sup [April 10-20/April 12-20|April 15-20| April 16-20/B.L.B. 


1 to 
40 
41 |June 9-19|Sept. 17-19|Sept. 
42 |Aug. 5-19|Aug. 12-19 Sept. 
43 |July 29-19|Aug. 12-19|Sept. 


44 |Aug. 26-19|Sept. 


45 |Sept. 9-19|/Sept. 22-19|Sept. 





46 lOct. 16-19)/Oct. 29-19 Nov. 





47 |Sept. 20-19|Nov. © 5-19/Nov. 


2-19|Sept. 


B.L.F.& EB. 
Can. Pac. Rly., 
WL. 


22-19|Sept. 23-19|B.L.E. 


Can. Pac. Rly., 
E.L. 


22-19|Sept. 24-19|0.R.C. 


23-19|Sept. 23-19 


BER ede 
Can. Pac. 
W.L. 


Rls. 


Be 
B 


22-19|Sept. 23-19|/B.L.E. 


24-19|Sept. 24-19 


6-19 


6-19 


Nov. 


Nov. 





B.L.F. & E. 
Lesales 48 
ORR 2. 


Cumberland Rly. & 


Coal Co. 


N.W. ‘Tel. 
Clerical Forces, 
etc. 





6-19|B.L.E. . 
Can. Pace. 
W.L. 


10-19/B.R.T. 
Q.M. &S. Rly. 


Rly., 


Question 


Synopsis of decision 


Applicaticn of rates to| Company and employ- 


Mountain and Valley 
Territory. 


ees to agree on rates. 
having same relation 
to prairie rates as 
formerly. existed 
under schedule. 


Application of Supple-|Ali provisions of Sup- 


ment No. 15, prepa- 
ratory time, initial 
and tinal terrninal de- 
lay. 


Application of Supple- 
ment No. 15. Higher 
rates in existing sche- 
dule as result of diffe- 
rentiais. Incorpora- 


tion in schedule of 
Articles in Supple- 
ment No. 16. 


Application of Sunple- 
ment No. 15. Com- 
bination of road and 
yard service. When 
time will commence. 


Application of Genera! 
Order No. 27 and 
Supplements Nos. 13, 
15 and 16 thereto. 


Com. Tel. Un. of A.| Rates of pay for clerica' 
Employees of G. 
Co. 


staff and effectivedate 
of schedule. 


Removal of discipline 
placed against an en- 
gineer for irregularity 
in execution of train 
orders. 





Wages and working 
conditions under Sup- 
plement No. 16 to 
General Order No. 27. 


plement No. 15 and 
interpretations there= 
to applied unless. 
otherwise mutually a- 
creed. 


All provisions of Sup- 
plement No. 16 and 
interpretations there- 


to applied unless 
otherwise mutually 
agreed. 


Provisions of Supple- 
ment No. 15 do not 


contemplate any 
change in application 
of schedule article 


referred to. 


Rates and conditions 
established in con- 
formity with Generak 
Order No. 27 and 
Supplements thereto. 


The Board directed 
that the parties to 
the dispute endeavor 
to agree on a schedule 
of wages giving proper 
recognition to the in- 
creases in rates of pay 
applied to other Tele- 
graph and Railway 
Employe:s, and that 





the new shcedule 
should take effect 
October Ist, 1919. 


Discipline in this ease- 
is sustained. 


The Board ordered 
that the conditions of 
Supplement No. 16 be: 
made apnlicable to.em 
ployees in train and: 
yard service. 
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‘DATE 
Case — Parties to dispute 
No.| Applica- Papers Case Decision 
tion complete heard rendered 
48 |Sept. 29-19/Oct. 31-19|/Nov. 6-19/Noy. 10-19/B.L.E. 
O.R.C. 
BER Es 
OueakRly sb. & PB: 
Co. 
49 |Oct. 24-19/Oct. 30-19|Nov. 7-19|Nov. 8-19)/0.R.T. 
Cans* Pacs. Rly: 
W.L. 
59 |Nov. 3-19|Nov. 4-19|Nov. 7-19\Nov. 8-19|/0.R.T. 
Can. Pac. 
: W.L. 
51 |Oct. 14-19/Oct. 21-19|Nov. 7-19|Nov. 10-19/B.L.F. & EK. 
Can. Pac. Rly., 
E. L. 
52 |Nov. &-19|Nov. 10-19|Nov. 10-19|Nov. 11-19/B.L.E. 
B.Lk. & B. 
Q.M. &S. Rly. 
53 |Noy. 5-19|/Dec. 1-18/Dec. 9-19)Dec. 10-19/3.L.E. 
IBAIURIN A eos Ie 
O.R.C 
Bava 
T.H. & B. Rly 
~ Ba |Nov. 26-19|\Dec. 1-19/Dec. 9-19|Dec. 11-19|B.L.E. 
Bil.F. & E. 
TB & B. Rly. 
55 |Nov. 5-19|Nov- 26-19|/Dec.  9-19)Dee. 11-19)0.R.C. 
BER EL 
T.H. & B. Rly 
56 |\Nov. 5-19\Dec. 519/Dec. 9 & |Dec. 11-19|B.R.T. 
10, 1919. T.H. & B. Rly. 














Question 








Synepsis of decision 


Application of ratesand|The Board ordered that 
conditions of Supple-| the provisions of Sup- 
ments Nos. 15 and 15| plements Nos. 15 and 


to General Order No. 
ike 


16 to Ganeral Order 
No. 27 be applied to 
schedules governing 
employment in en- 
gine and train service. 


Exchange of positions|Positions declared open 


by two telegraph Ene- 
men on different pro- 
motion districts. 


Claim for seniority 
who was dismissed 


and re-employed. 


Understanding of In- 
terpretation No. 1, 
Supplement No. 15, 
to General Order No. 
Oe 


Application of Supple- 
ment No. 15 to Cene- 
ral Order No. 27. 


Assignment of Welland 
Sub-Division Loeal 
Freight Train. 


Claim for run around 
hy Engineer and Fire- 
man. 


‘|Application of Art. 4 


(a), Supplement No. 
16. Using regular 
passenger men in 
freight service to make 
up monthly passenger 
guarantee. 


Consist of Yard En- 
gine Crews. 


and linemen  con- 
cerned to hold se- 
niority rights in res- 
pective districts. 


Question of reinstate- 


Rly.,| rights of Telegrapher| ment st full senority 


rights at option of the 
Company. 


Difference in rates at 
one time existing in 
territory betweenCar- 
tier and Fort William 
cannot now be re- 
garded as establish- 
ing a differential, and 
Interpretation No. 1 
to Supplement No. 15 
has no bearing on the 
case. 


Supplement No. 15 
ruled te be applicable 
to Employees in HKn- 
gine service. 


Company within its 
rights in assigning 
loca! freight service 
as per notice issued. 


Claim of the men sus- 
tained. 


Contention of Em- 
ployees sustained. Re- 
gularly assigned pasa= 
enger men may not be 
used in freight service 
to make up monthly 
passenger guarantee. 





The Board decided that 
it was not justified in 
ruling that all Yard 
Engine Crews must 
consist of not less than 
‘a Foreman and two 
helpers. 
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Question 


NOVEMBER, 1920 


Synopsis of decision 


Consist of Yard En-|The Board decided that 


gine Crews. 


Train 


it would make for 
greater safety in yard 
movements if certain 
yard engines had an 
additonal helper pla- 
ced thereon, and in- 
structed the parties 
to further deal with 
the matter on that 
basis. 


Baggagemen|The Board cannot un- 


handting mailontrains| der existing conditions 


70 and 71. 


consistently go be- 
yond the provisions 
of General Order No. 
27 and Supplements 
thereto in the matter 
of compensation, nor 
is it within the juris- 
diction of the Board 
to decide as to the 
appointment of Gov- 
ernment mail clerks 
on trains. ae 


Claim of Conductor for|Conductor paid for ser- 


mileage 
motor car. 


on official) vice rendered. 


Claim of Brakeman for|In this case there was 


run around in position 
of Station Switchman 


Claim of Brakeman for 


“no run around within 


the intent of the 
Schedule. Claim de- 
nied. 


In this case there was 


run around in the po-| a run-around within 


sition of Yard Fore- 
man. 


the intent of schedule. 
Claim sustained. 


Claim of Brakeman for|In this case there was 
run around on road! no run-areund within 


service. 


the intent of sehedule. 
Ciaim denied. 


Seniority rights of Oper|Operator having, pur- 
Can. Ntl. Rlys.,| ator to certain posi-| suant to the terms of 
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SUMMARY OF CASES SUBMITTED FOR DECISION.—Continued. 
Dats 
Case Parties to dispute 
No.| Applica- | _ Papers Case Decision | 
tion complete heard rendered 
Sup.|Jan. 26-20|/Mch. 26-20)Apr. 16-20)Apr. 17-20|B.R.T. 
1 to T.H. & B. Rly. 
56- 
57 |Nov. 5-19|/Nov. 26-16|/Dec. 10-19)/Dec. 11-19/B.R.T. — 
T.H. & B. Rly. 
58 |Nov. 5-19|Nov. 26-19|Dee. 10-19/Dec. 11-19/B.R.T. 
T.H. & B. Rly. 
59 |Nov. 5-18/Nov. 26-19|/Dec. 10-19/Dec. 12-18/0.R.C 
Bottale 
T.H. & B. Rly 
$0 |Nov. 5-19/Nov. 26-19|Dec. 10-19\Dec. 12-19/B.R.T. | 
T.H. & B. Rly 
61 |Nov. 5-19|/Nov. 26-19)Dec. 11-19}Dec. 12-19/B.R.T. 
T. H. & B. Rly. 
62 |Dec. 4-19|Dec. 6-19/Dec. 11-19|/Dec. 12-19/O.R.T. 
DD Oe 




















tion. 


_the Telegraphers’ 
Schedule, applied for 
the position, and hav- 
ing been advised of 
hig appointment — 
thereto, the claim of 
the Employees is sus- 
tained. 
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Date Me 











Parties to dispate Question Synopsis of decision 


Applica- Papers | Case Decision 
tion complete heard rendered 








63 \Jan. 6-20/\Jan. 12-20/Jan. 20-20)Jan. 22-20/B.R.T. — Claim for reinstate-|Brakemar to be paid 
G.T.P. Rly. ment and payment} under schedule pro- 
for time lost byBrake-| visions for time lost 
[ara ie man who was dis-| between date of his 
missed. discharge and date 

when he received dis- 
charge ticket. Also to 
be reinstated with 
, original seniority — 
standing. He to indi- 
ts cate within _thirty 
days from receipt of 
decision if he desires 
° : to return to service. 








64 Tas 12-20\Jan. 21-20\Jan. 23-20/Jan. 23-20/0.R.C. Claim for difference be-|\Contention of Em- 
: Bute tween mileage actu-| ployees sustained. 


‘Can. Ntl. Rlys.,| ally made and mini- 
L 


- mum period = guar- 
= antee. : 
| : 
” 65 ‘Jan.’ 5-20\Jan. 13-20\Jan. 21, &\Jan. 23-20\B.R.T. Reinstatement of Con-/The Board was unable 
22-20. GET Riys | duetor dismissed for| to reconcile the ma- 
F improper protection| terial discrepancies 
. of train. between certain state- 


tea ments made at var- 
ious times in connec- 
tion with this case as 
reduced to. writing. 
The written evidence 
presented tothe Board © 
. in this case which was 
: printed with the deci- 
“f sion was so contra- ° 
heats - dictorythat the Board 
did not have any hesi- 
: ies : - tation in deciding 
that the Conductor 
- jmplicated in this case 
did- not protect his 
/ train or see that it 
was protected, and 
the claim for rein- 
statement with pay 
for time lost ‘was 
therefore denied. 








66 Dec. 6. &\Jan. 5-20|\Jan. 22 &|Jan. 23-20)|Bro. Rly. Clks, F.H./Schedule negotiations/The right of employees 





11-19. 23-20. & S.E. respecting certain! tc organize is un- 

5 Can. Pac. Rly.,| classes of employees.) questioned. On pro- 
W. 1. per showing by the 

: - Organization of its 

2 . right to represent the 


classes of Employees 
: spoken for, arrange- 
. ments should at once 
be completed between 
- | the Company and the | 
Committee repre- 
senting the Fmploy- 
ees to negotiate a 
Schedule. Certain 
= Pe specified positions to 
i ss re excepted from 
j seheduie. 
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Question 


Interpretation of Deci- 
sion in Case No. 66 
as to Foremen. 


Rates for overtime and 
increased rates for 
certain classes of em- 
ployees. 


Seniority rights of Oper 
ator to certain posi- 
tion. 


Dismissal of Section 
Foreman on account 
of irregularities. 


Application of Article 
3, Clause F, Western 
Lines Trainmen’s 
Schedule. Unassigned 
-ecrews used in 

service. 


work 


Dismissal of Conductor 


Rly.,| for improper handling 


1466 
SUMMARY OF CASES SUBMITTED FOR DECISION.—Continued. 
DATE 
Case —|——— Parties to dispute 
No.| Applica- Papers Case Decision 
= tion complete heard rendered 
Sup.|Feb. 28-20)Apr. 5-20|/Apr. 14-20/Apr. 16-20, Bro. Rly. Clks., F. 
1 to H. & S.E. 
66 4 Can, Pac: teRiy., 
W.L. 
Sup.|Mch. 5-20/Apr. 7-20/Apr. 14-20)Apr. 16-20/Bro. Rly. Clks. F, 
50 i H. and S. E. 
266 Can. Pac. Rly., 
W.L. 
67 |Jan.: 20-20\/Feb. 2-20)/Mch. 9-20/Mch. 9-20/O0.R.T. 
Can. Ntl. Rlys., 
E. L. 
$ 
68 |Jan. 30-20/Mch. -20)/Mch. 9-20)/Mch. 12-20|/M. of W. E. 
Galea ys. 
69 |Jan. 24-20|/Feb; 26-20|/Mch. 10-20|Mch. 11-20/0.R.C. 
Biltek: 
Can. Pac. Rly., 
W.L. 
70 |Feb. 26-20/Mch. 3-20)/Mch. 10 &|Mch. 12-20/B.R.T. 
11-20. Can. Pac. 
W.L. 








of train after derail- 
ment. 





NovEMBER, 1920 


Synopsis of decision 


The Board affirmed 
their former decision 
that Foremen and 
other employees act- 
ing in a supervisory 
eapacity witb author- 
ity to administer dis- 
cipline, also the Chief 
Clerks, Accountants, 
Chiefs, and Head 
Timekeepers and per- 
sonal secretaries of 
Sunerintendents, Mas- 
ter Mechanics and 
other officials of equa!- 
rank should not be 
included in schedule., 


Overtime in excess of 
eight hours per day 
paid for at time and 
one half. ~ 

Payment for Dominien 
and Statutory Holi- 
days established. 
Rates obtained by the 
Application of Sup- 
plement No. 7 to 
General Order No. 27 
confirmed. 


Claim of Employees 
sustained. 


That further ‘invest- 
igation be held so 
that charge of irre- 
gularities be more 
definitely set out if it 
was further desired to 
submit matter. 


Claim of. employees 
sustained. 


Conductor concerned 
to be returned to 
service as Brakeman 
until such time as he 
demonstrates. to sa- 
tisfaction of the Com- 
pany. his qualific- 
ations for promotion. 
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Dats 
Case — Parties to dispute 
No.| Applica- Papers Case Decision | 
tion complete heard rendered 
71 |Feb. 16-20|Mch. 3-20/Mch. 10 &|Mch. 12-20)0.R.C. 
11-20. Gan.’ Pac. -Ry., 
aI : W.L. 
72 |\Feb. 27-20\|Mch. 2-20)Mch. 11-20 Mch. 12-20|B.L.F. & E.. 
Can. Ntl. Rlys. 
73 |Feb. 28-20|Feb. 28-20/Mch. 11-20|Mch. 12-20 B.L.F. & E. 
Can. Ntl. Rlys. 


74 |Feb. 27-20/Mch. 6-20/Mch. 11 20/Mch. 12-20 BRT. 
° an. 


Ntl. Rlys., 
ie 


] 


75 \Mch. 2-20/Apr. 5-20/Apr. 13-20/Apr. 17-20 O.R.C. 
TiAl Rina DA 
: Can. Ntl. Rlys.; 
E. L. 





oo 


Question 


Dismissal of Conductor 

for hauling car con- 
taining shipment of 
liquor as an empty, 
setting out car at a 
station, reporting and 
putting in ticket for 
brakeman not on 
train. 


Request that period of 
duty after which 
trains may be held up 
between termina!s for 
trainmen to obtain 
rest be reduced from 
fifteen to twelve 
hours. 


Request of Employees 
that away-from home 
terminal pay exemp- 
tion period be reduced 
from twenty tc six- 
teen hours. 


Dismissal of Conductor 
for making false state- 
ments at investigation 
into cause of derail- 
ment. 


Having regard to pre- 
vious schedule condi- 
tions are Yardmas- 


| decided 








ters entitled to puni- 
tive rates for over- 
time under Supple- 
ment No. 16 to Gene- 
ral Order No. 27 ? 


Synopsis of decision 


Inasmuch as the evi- 
deuce does not show 
that Conductor par- 
ticipated directly in 
the stealing of the 
liquor, er that he had 
personal knowledge 
of it until after the 
occurrence, the Board 

to recom- 
mend to the Com- 
pany favorable con- 
sideration of the Con- 
ductor’s reinstate- 

-ment, without pay for 
time lost, believing 
that he should be gi- 
ven the benefit of the 
doubt to this extent, 
and that his suspen- 
sion from the service 
for somewhat over a 
year may be consi- 
dered sufficient dis- 
cinline for his failure 
to fulfil his duty as a 
Conductor on the 
occasion and in con- 
nection with the cir- 
cumstances in ques- 
tion. 


Claim of Employees 
sustained. 


Referred back to par- 

ties for futher con- 
ference in view.cf pro- 
visions of Supplement 
No. 24 to General 
Order No. 27 issued 
subsequent to refer- 
ence to the Board. 


Dismissal sustained. 


Yardmasters shall be 
paid on the same basis 
as to hours of service, 
overtime basis and re- 
lative rates with Yard 
Foremen. 
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~~ 
DatTE 
Case|— — —| Parties to dispute Question Synopsis of decision 
No.| Applica- Papers Case Deci sn | 4 
tion complete | heard rendered - ; 
76 |Mch. 2-20/Apr. 12-20/Apr. 16-20/Apr. 16-20/0.R.C. Monthly mileage of/Standard basis to ob- 
B.R.T. and | Conductors in pass-| tain for Conductors’ en 
Can. Ntl. Rlys.,| enger service. monthly mileage .. ‘ 
¢ E. L. 
77 |Feb. 3-20/Apr. 15-20/May 11-20)/May 11-20/0.R.C. Claim of | Passenger|/Claim of men not jus- 
s ; BRT __| Conductor and crew) tified and denied. 
T.H. & B. Rly. for yard rates for ms ; 
tranfer of special pas- 
senger train from one 
point to another with- 
in a terminal. 
78 |Feb. 2-20|/April 15-20!May 11-20)/May 11-20 0.R.C. Claim of Conductor &{Claim of Employees 
: Siete et BERT. Crew for run-around.| sustained. 
T.H.& B. Rly. 
‘79 |May 7-20 11-20|May 11-20/Mzy 11-20/B.L.E. |Discipline placed on re-|Engineers may pro- is 
: B.I.F.& B; eord of Kagineer for| perly be held respon~ ~ 
Can. Pac. Rly.,. | failure to detect pin} sible for inspection of 
W.L. working out of cross} such parts of engine 
equalizer of engine. as can be seen by 
- | inspection made by _. 
going around engines. 
June 22-20/0.R.T. Overtime work per-|/Agent to be allowed to 
Can. Pac. Rly., | formed by Assistant|} perform service when 
‘i OP Agent on Sundays at] required. Claim for 
certain points. back time not sus- 
tained. — _, 
June 23-20/0.R.C. Interpretation of Sche-|Claim of Employees 
B Rs: dule rules. Claim for] sustained. 
Can. Ntl. Rlys., | time consumed in 
W.L. _ Switching operations 
at Junction points. 
June 23-20/0.R.C. - |Interpretation of Sche-|Claim of Employees 
BRL 3 dule. Claim of Pas-| not reasonably justi- 
Can. Ntl. Rlys,, | senger Conductor and) fied therefore denied. 
W.L. Crew for Way Freight 
rates for passenger 
train on which stores, 
etc., carried in bag- 
gage car. 
June 16-20 23-20/0.R.C. Claim of Conductor &|Fort Frances to be ree 
BORE. _ | Crew, under schedule] garded as a junction 
Can. Ntl. Rlys., conditionsforjunction| point for Canadian 
W.L switching: time at} National Railways, 
Fort Frances. and claim sustained. 
June 23-20)0.R.C. Claim of Conductors|/Referred bask to par- 
B.R.T. ; and Crews for conti-| ties with suggestion 
Can. Ntl. Rlys., nuous overtime while} that they get together 
W.L. employed in wreck-| and dispose of ques- 
. a ing service and Inter-| ticns .on basis of 
pretation of chedule| equity, coupled with 
Rules. opinion that no in- 
justice was forced on 
Conductor and crew 
when required to take. 
fourteen hours rest in 
a spread of sixty- 


seven hours. 
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Se Bg RN Sa 
eee eee? 


DaTE 
Cue _ Parties to dispute 
No.| Applica- Papers _ Case Decision 
tion complete heard rendered 


—— | —  —— | 





86 |July 31-20|Aug. 11-20 









—— ae 





18-20|0.R.T. 
Can. Ntl. Rlys., 
EL. 


Aug. 17-20) Aug. 


Aug. 17-20|/Aug. 18-29/0.R.T. 
Can. Pac. Rly., 
W.L. 


Question 


Claim that regularly 
assigned pool passen- 
ger crew between Ha- 
milton and Buffalc 
should not be used 
to dead - _ head 


Hamilton te Buffalo,} 


to run passenger spe- 
cial Buffalo to Ha- 
milton, and if so used 
should be paid through 
freight rates for the 
service in addition to 
the monthly guaran- 
tee in passenger ser- 
vice. 


Claim of Agent and 
Clerk and Operator 
for overtime. 


Claim of 
with referenceto work 





Svnopsis of decision 





That the Company was 
within its rights in 
tying up a crew, but 
in discontinuing pay 
adequate compensa- 
tion was not allowed. 


The language of the 
schedule as revised 
gave the Company 
the right to use the 
crew in question in 
the service referred to 
and to compute the 
compensation there- 
for in the monthly 
guarantee. 


Working overtime with 

out authority is not 
justified. Overtime 
should be paid from 
June 19th, 1919, until 
December 18th, 1919, 
on the basis of five 
hours per working 
day divided equally 
between the Agent 
and Operator. 


Operators|Fifty per cent of ealls 


claimed should be 


ing split trick at cer- paid for. 


tain point. 


The working of split 
trick as previously 
in effect at point re- 
ferred to is not pro- 
perly permissible with 
in the intent of the 
schedule governing 
the service of Tele- 
vranhers, 


% ‘ fi 
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CANADIAN RAILWAY BOARD OF ADJUSTMENT NO. 1. 
MEMO OF RECEIPTS AND EXPENSES 
Aug. 77a, 1918, ro Aua. 31st, 1920. 
RECEIPTS. : EX?RNSES 
Aug. 7th., 1918 to Dec. 31st, 1918........... $ 5,590.89 Furniture, Board Room........... Senne s a0ahees $ 1,345.25 
Jan tstol9l9O stowDec.Sist.ebol Ges. eames ee. WOO62.57. sl arniture MOMmCer ccleaner ee 501.17 
Jan. ist; 1920,to Aug.31st, 1920... 8 oe 5,221.52 OSice Supplies. .......5.60.00. era aig acer te 180.94 
Printing ES Pane ta, penta del. (ot eta pene chan as ae 1,943.07 
MEALIOMOR Me lier sur susie iste we eas, ob Lee as ahs snes 387.26 
Postageiatid stamps. cum eee ent 125.50 
Rentai and Taxes............. eee ori eetita sd 2,651.05 
Telegraph and Telephone............. beets ea 531.49 
Guarantee and Insurance........2...0.e00 26 .00 
Tate gcc ee Wats case ete oe etn ee are ata os 16.45 
walaries sto.aice Stak sec. se Lone 7,992.29 
$ 15,760 

Balance in Bank........ Meira uit SiS Re 2,168.51 


$ 17,868.98 


Note: Approximately 


Subscribed by Railways...... 
Subscribed by Organizations... . 


-. $ 8,934.49 
8,934.49 








Each Organization subscribed. ............- $ 
auring 25 monthsequaltoims vace decks bbws 


17,368. 


1,489.08 including initial expense and maintenance. 
59.56 per month including initial expense and maintenance. 
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CANADIAN RAILWAY BOARD OF ADJUSTMENT NO. 1. 

















Total 
Company Case Numbers Cases 
AlgomatCentral dé tludson Bays RilwaC on kewserecece eee Uo oe terrors ten Posie he eney Bure mettle geen bs tera eit ee 1 
Canadian National Railways (System)................ BUSA OAR Geo A en etn eer RR ir acrig hh hed ges Hln ok MORI Oe, ah) Oa A. On 3 
Canadian National Railways (Eastern Lines).......... ZL 2a 2 OU, O0;1O2,, OM ste hl Os i Opneoein site site ruare te 11 
Canadian National Railways (Western Lines)......... Sup. 1 to 11, 33 34, Sup. 2 to 34, 64, 81, 82, 83, 84... 9 
CanndianaN orthern: Rallwaya(Hiastern dimes) ewe eer chi Ulin ant utatl ann Giee uL eet Rok gen Rants buen aun Pas een i 
Canadian Northern Railway (Western Lines).......... 12 red I ES Read ares IA rey Ae eer ai Rn Ute has AN ee ee einen Gia & 3 
Canadian Pacific Railway (System)... ..40.uens eos SON OO Fianna es ee Seas RIOR CRM 3 
Canadian Pacific Railway (Eastern Lines)..,.......... ie AA LOW Gs Hirai Stee aaa ede eh See a Pe ae a eR Ce ee oe 3 
Canadian Pavific Railway (Western Lines)............ oy Ayelet 83 13, Sup. 1 to 18, Sup. 2 to 13, Sup. 3.to0 18, 15,} 31 
pe 19, 20 24 25 34, Sup. 1 to 34, 40, Sup. 1 to 40, 42, 46, 
49, 50, 66, Sun. 1 to 66, Sup. 2 to 66, 39, 70, 71, 79, 80, 
87. 
Guaraberland Raslway,& Coal: Companysc.nc 2th kee AAAs owe ake oe tae nes ee Ee ee ee L 
Domuion Atlan ticn aAlwav: w. a.n oh ees ck ell doss ae ee LA Supe onlay OME RRSP ECAH: hecicah- casi mteenea te ae ot Ee 2 
Hodmonton: Dunvegan. @ iritish Colm bia ily hucreeeh nis puier tect cic entie ei ie uniey onan ante eeetege i ieee ne eae 1 
Wetter Viallev atlwayajcce tn cts eee nrc ake Sites 16, Sup. 1 to 16, Sup. 2 to 16 BEEN TALS at tue SOR A PRN hr ! 3 
Grandti rune warycnaivas Saverers adanarer aise eaten ne PEBOs SE Dia sce a ls taree ew ste fe roa) ovones SING rare Ran RIOT Tr oto ne a EE 33 
Crandwlnumieweacitienky ky tc... ae ue nts ical me aa 34, BOMOS ANG cle ieee ode ee Me aie ag Eee rel eee ee a eae ose 3 
Quebec, Montreal & Southern Rly.......-.....0..006- VT SEOD Fes crea esa nde ete herent e TARTS Rae ROR ene 2 
Quebec Railway Light & Power Co...........eccenee: PO AS satel ar cles aneteh eaten wicliata ates ic Meese, Sree ea ae RICE te sone 
Sydney.& Wouisburg Rlyieo2. one eee se sp loltgtes's Grad aoe Soll Sid ip Gala neta coicel ebetaratels Wee s ter oi foc psnay aitauattocny a caistenete acne RE Acca 3h 
‘Loronto;, Hamilton @-BuftalouRilyss aussie sacha octaves 1, 3, 43, 53, 54, £5, 56, Sup. 1 to 56, 57, 58, 59, 60, 61, ne 16 
78, 85. 
Catadian MxpressiGor.22 serbia ee ae eesti ZS SUP LetOnZ ous ee teers eee So hae ee ee aoe 3 
DomintoneTransponh Coun weasten ees eaet sch ee 30. ahs Ta iatantan eye a olelA ge ota, anaterone es sat lote o Ulcdoreastehetotarhemtcneie 1 
Canadian Pacific: RelegrapbiCon.. ssc ec nea cee ae Oe Sup. fy EO wd Lic ets tare eitucre eis av eben ee Pen ot eee ae ee 3 
Great North Western Telegraph Co............--0-0-: :|12, Sup. 1 to 12, Sup: 260M 2 AD erie ne wee eet ters ee 4 
Union: Stock:Varda:Co.-n€' W inhipeg Foilss.cie ca hice te Me ie SCs veh Fae ee OR Ate nn en ees 1 
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CANADIAN RAILWAY BOARD OF ADJUSTMENT NO. 1—Continued. 
Seen ee ee Ee ——————— 
Organizations Case Numbers. Total 
Cases 
peepee etme! ic Pern deen ee ee a 
Brotherhood of Locomotive Engineers........ esses (4, 9, 10, 14, Sup. 1 to 14, 16, Sup. 1 to 16, Sup. 2 to 16, 19, DY. 


Brotherhood of Locomotive Firemen and Enginemen. 


Order of Railway Conductors. ........0..0-sceeeree 


Brotherhocd of Railroad Trainmen............2eeeee, 


Order of Railroad Telegranhers....... : Pea ea ete 


1,3, 10, 14 Sup. 1 to 14, 15, 16, Sup. 1 to 16, Sup. 2 to 16, 


27, 36, 40, Sup. 1 to 40, 41, 43, 44, 46, 48, 52, 53, 54, 
TO. 


4, 8, 14, Sup. 1 to 14, 16, Sup. 1 to 16, Sup. 2 to 16,19; 271-25 


36, 40, Sup. 1 to 40, 43, 44, 51, 52, 53, 54, 72, 73, OD 


3, 10, 14, Sup. 1 to 14, 16 ,Sup .1 to 16, Sup. 2 to 16, 17,| 29 


22, 24, 25, 33, 42, 48, 53, 55, 59, 64, 69, 71, 75, 76, 77, 
‘78, 81, 82, 83, &4, 85. 


17, 18, 21, 23, 27, 32, 33, 42, 44, 47, 48, 53, 55, 56, 
Sap. 1 to 56, 57, 58, 59, 60, 61, 63, 64, 65, 69, 70, 74, 
75, 76, 77, 78, 81, 82, 83, 84, 85. 


11, Sup. 1 to 11, 20, 26, 27, 38, 44, 49, 50, 62, 67, 0, 86,| 14 





87. 

United Brotherhood Maintenance of Way Employees... |5, 6, 7, 34, Sup. 1 to 34, Sup. 2 to 34, 68. ....--- eee eres: 7 

Commercial Telegraphers’ Union of America .......... 2, Sup. 1 to 2, 12, Sup. 1 to 12, Sup. 2 to 12, 37, 45....... 8 

Railway Clerks, Freight Handlers and Station Employees 13, Sup. 1 to 13, Sup. 2 to 13, Sup. 3 to 13, 66, Sup. 1 to 66, 7 

Sup. 2 to 65. 

Canadian Brotherhood of Railway Fmployees......... DS Sap. £160 Sai ee cine pk en daarele aioe eens 08)4 SORA ce 2 

Sleeping Car Porters (C. P. Rly)....... eee eee eee eee sO eins at <P ped ae PLR Meee Meare Ft SARL ME Oe Mae So oa Ea 1 

Port of Montreal Employees..........-..0eee eee eeees (EY es Vee AE VRS SUD Paes, soem eaere aaag eas er sysiceen ts 1 

Clerical Forces, Station Employees and others, Cina ier eas Soc tle wlohe alae! gvenetan a eh Open cits adrian 0 ov phen sel 86s 17) 

National Rlys. 

Sleeping Car Conductors, C. P. Riy...... sss eee e eee Sine PEL ie aula a beavers ah tuiele: o aia at wma wL al Pinnohatater wm araha waa lecaiaye 1 
_ Dining Car Service Employees, C. P. R.. 1.2.22... eee ES Na Poe RE ER ONES ADSI I Crt ee MON ae So ry 1 
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COST OF LIVING ADJUSTMENT OF WAGES OF VANCOUVER ISLAND 
COAL MINERS 


‘HE Cost of Living Commission, ap- 
- pointed on January 21, 1919, to 
determine every three months the in- 
crease in the cost of living for coal 
miners on Vancouver Island, and to re- 


port the amount by which wage rates 
should therefore be increased or de- 
creased, forwarded its report for the 


quarter ending September 30, 1920, to _ 


the Department on October 14, 1920. 
The Commission consisted of Mr. John 
McAllister, representing the miners; 
Mr. Tully Boyce, representing the op- 
erators; and Mr. D. T. Bulger, Fair 
Wages Officer of the Department of 
Labour, as chairman. | 

As in previous investigations, forms 
were sent out to the merchants and deal- 
ers with whom the majority of miners 
are accustomed to trade in the various 
towns. The forms contained the same 
list of groceries, provisions, meats, etc., 
that was used on previous occasions. The 
method of computation under review was 
the same as used on all previous adjust- 
ments, namely, to determine the percent- 


age of inerease or decrease, as the case 
may be, of prices on September 30 over 
June 80, for groceries, provisions, meats, 
ete., and to add a further two-fifths of 
this increase or decrease as an equival- 
ent to cover similar increases or decreases 


in clothing. An increase of 1.88 per cent 


was ascertained, which amounted to an > 
increase in wages of 534 cents per day 
where the base rate was $3 per day, and 
6 cents per day where the base rate was 
$3.15, the increase in wages to become 
effective from November 1, 1920, and 
to apply to all underground service, 
clerical and office employees. 

Retail price lists returns were made 
by twelve general merchants and seven 
retail dealers in meat in the towns of 
Nanaimo, Ladysmith, Cumberland, 
Courtney, South Wellington, Union Bay, 
Bevan and Cassidy. Sugar and pork 
showed marked advances, while slight 
advances were found in all kinds of flour, 
lard, soaps, butter, milk, jams, syrups, 
and evaporated fruits. Beef, mutton, 
and veal showed a decline as did also all 
kinds of canned meats. 
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F=“STRIKES AND LOCKOUTS IN CANADA DURING OCTOBER, 1920 


IGHT strikes, involving 4,680 employ- 
ees were reported as having com- 
menced during October. There were in 
existence at some time or other during 
the month 20 strikes, involving about 


5,147 workpeople. The total time loss 
on account of industrial disputes was 
estimated at 65,556 working days, as 
- compared with 25,890 in September, 
and 131,187 in October, 1919. The 
time loss occasioned by the 8 strikes 


which began in October was 61,625 work-. 


ing days, while a loss of 3,981 is charged 
to the 12 strikes that commenced prior 


Disputes by 


The following is a review of ‘the dis- 
putes by industries in the order in which 
they appear in the statistical table. <A 
brief summary is given of the more im- 
portant strikes. 


MINES, SMELTERS, QUARRIES, CLAY 
Propucts, Erc.—There was considerable 
strike activity in this group during the 
month, but with a termination of the 
strikes in District 18 of the United Mine 
Workers of America and the more fav- 
ourabile outlook in District 26, the strike 
‘situation in this industry, with the ex- 
ception of the strike of asbestos miners, 
was much improved at the end of the 
month. Nearly 3,000 miners, chiefly of 
One Big Union affiliation, were on strike 
in District 18 for the abolition of the 
U.M.W. of A. check-off. According to 
information received, conditions were re- 
turning to normal, most of the mines re- 
suming operations about the middle of 
the month. These strikes commenced on 
October 1. Six hundred asbestos miners 
at Thetford Mines struck on October 11, 
for increases, averaging 50 cents per day. 
The strike remained unterminated; only 
two mines were affected, the others being 
in regular operation. During the month, 
in this group, there were 3,856 employ- 


to October. Termination was reported 
in the case of 5 disputes which com- 
menced prior to October. Four of the 
disputes which commenced during Oc- 
tober terminated during the month, 
leaving the following eleven strikes 
affecting 1,418 workpeople on record on 
October 30: asbestos miners, Thetford . 
Mines; lathers, Hamilton; painters, Ot- 


tawa; plumbers, Montreal; engineers 
and moulders, Hamilton; machinists, 
St. John; moulders, Collingwood, 


Montreal and Toronto; and plumbers, 


steamfitters and sheet metal workers at 
Vancouver. 


Industries 


ees involved with an estimated time loss 
of 44,517 working days. 


BUILDING AND CONSTRUCTION. — - 
Eighty-five roofers in Toronto were on @ 


strike of one week’s duration for in- © 


creased wages, better working condi-— 


tions and union recognition. The strike 
terminated on October 7, the employers 
agreeing to recognize the union and to 
meet a committee of employees to dis- 
cuss wages and hours of work. The 
strike of carpenters in Saskatoon, which 
commenced on September 23, termin- 
ated within four days, the employers 
signing the contract for a nine-hour 
day. Twenty-five lathers in Hamilton 
were on strike for alleged non-payment 
of union rates. The largest strike in 
this group was that of 600 plumbers 
and steamfitters in Montreal. This _. 
strike, which commenced on October 4, 
was for a wage increase of 15 cents per 
hour over the prevailing mechanics’ rate 
of 75 cents per hour. Practically all 
the large plumbing establishments in 
the city were involved and the strike ~ 
was unterminated at the end of the 
month. Carpenters in Port Arthur © 
were on a strike of two days’ duration 
for increased wages and an eight-hour 
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= 
































No.of |Time loss 
Industry or Occupation. Particulars. employees jin working 
affected. days. 
Strikes commencing prior to October, 1920 
Bumpine AnD ConsTRUCTION— 
Carpenters, Saskatoon, Sask..........-.+++- Commenced September 23. For increased wages. Information re-|.....-...-].- Rebeca te rose 
ceived indicates this strike terminated September 28, when a com- 
promise was effected. 
Lathers, Hamilton, Ont...............-.--- Commenced September 11. Alleged non-payment of union rates. 25 650 
Unterminated. " 
Tar and gravel roofers, Toronto, Ont........ Commenced September 28. For increased wages, recognition of the 85 425 
5 union and improved working conditions. Settled by negotiations; i 
compromise effected. Work resumed October 6. 
Merats, MACHINERY AND CoNVEYANCES— 
Engineers, Hamilton, Ont...........-.5 - ..|Commenced May 1. For increased wages and better conditions. 24 624 
Unterminated. 
Machinists, St. John, N.B....... ee arth o Commenced January 26. For increased wages and shorter hours. 8 208 
Unterminated. : 
Machinists, Toronto, Ont...........+--++-- {Commenced July 26. Against discharge of employees. Information Sa A reigns ce Se Ge 
received indicates strikers returned to work September 6, under 
conditions existing prior to strike. 
Moulders, Collingwood, Ont...........----- Commenced June 2. For increased wages. Unterminated........ 10 260 
Moulders, ‘Guelph, Ont....2... Pa eaties ae jha Commenced August 5. For increased wages. Settled by negotia- 4 80 
; tions; compromise effected. Work resumed October 23. 
Moulders; Hamilton, Ont...........-..---- Commenced May 5, 1919. For increased wages and.shorter hours. 17 442 
Unterminated. 
Moulders, Montreal, Que............+-++-- Commenced May 5. For increased wages and shorter hours. Un- 8 208 
terminated.. 
Moulders, New Glasgow, N.S.....-. = fae Commenced August 2. For increased wages and shorter WOUTS Heed st eleeeiseeectaiete 
5 Information received indicates work was resumed September 28, 
when a compromise was effected. 
Moulders, Preston, Ont... ........+-c0e00e: Commenced August 9. For increased wages. Inf ormation received 2 24 
indicates strikers have been replaced and factory working normal ay 
capacity about October 15. 
Moulders, Toronto, Ont...........++++++»+|Commenced May 1, 1919. For increased wages and shorter hours.|.....+.+++|++++++0++ 


Unterminated. 
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STRIKES AND LOCKOUTS DURING OCTOBER, 1923—(Continued) 





No. of - |Time loss 
Industry or Occupation, Particulars. employees |in working 
affected. |. days. 


Metats, MHCHINERY AND COoNVEYANCES— 


(Continued). 
Rolling mill employees, Montreal, Que...... Commenced July 15. For increased wages and better working con- 250 500 
ditions. Men returned to work under conditions existing prior to 
strike. Work resumed October 2. 
TEXTILES— ie 
Textile workers, Stratford, Ont... .......... Commenced September 1. For increased wages and recognition o' 34 510 
, theunion. Settled by mediation of Department of Labour; work 
resumed October 21. 
TRANSPORTATION— 
Grain elevator employees, Montreal, Que. ...|Commenced July 23. For increased wages. Settled by negotiations:|..........]........06 
demands granted and in’ormation received in the Department 
indicates work was resumed the beginning of August. 
MIScELLANEOUS— 
Jewellery workers, Vancouver, B.C......... Commenced September 7. For increased wages. Information re-|..........]... Lees iS 


= ceived in the Department indicates this strike was terminated a 
September 7, when a compromise was effected. 


Strikes commencing during October, 1920 
Mines, SMELTERS, Quarries, Cay Propucts, 
Ere.— 
Asbestos miners, Thetford Mines, Que....... Commenced October 11. For increased wages. Unterminated..... 600 10,800 


Coal miners, District 18, Alta., and Fernie &|Commenced October 1. For abolition 0° the U. M. W.o0°A. “‘check- 2,756 SPADA ly 


Michel, B.C. off’ and for a new agreement with the One Big Union. 
; Men returned to work o/ their own accord; work resumed about 
October 19. 
Coalaniners, Sydney. NS. a. es ore oe Commenced October 13. For increased wages and other improve- 500 1,500 


ments. Strikers decided to return to work under conditions exist- 
ing prior to strike; work resumed October 16. 


Bul~pIne AND ConstTRUCTION— 
Carpenters and hoisting engineer, Port Arthur,;Commenced October 12. For increased wages and 8-hour day. 


Ont. Settled by negotiations; compromise effected. Work resumed 
October 15. 21 42 
Painters: Ottawa Onset skcri ees Commenced October 11. In sympathy with a strike of firm’s em- 6 105 
ployees in New York. Unterminated. 
Plumbers, Montreal, Que:......2....22.20.- Commenced October 4. For increased wages. Unterminated...... 600 13,200 


Merats, MAcH'NERY AND ConvEYANCES— 
Plumbers, steamfitters and sheet metal work-|Commenced October 4. For increased wages. Unterminated...... 120 2,760 
ers, Vancouver, B.C.. 


Rivetters, buckers and fitters, Hamilton, Ont.}|Commenced October 13. For increased wages. Settled by replace- (Ue 1,001 
ment 0° strikers and work resumed October 28. 





NOVEMBER, 1920 THE LABOUR 
day. Six painters in Ottawa, employed 
in the parliament buildings were on 
strike in sympathy with the decorators 
working for the firm in New York. 
Maras, MACHINERY AND CONVEYAN- 
crs.—Eleven strikes, involving 520 em- 
ployees and an estimated time loss of 
6,107 working days, was the summary 
for this group. One hundred and 
twenty plumbers, steamfitters and sheet 
metal workers in two shipbuilding yards 
in Vancouver struck on October 4, for 
an inereased minimum wage. ‘This 
strike was unterminated at the end of 
the month. Rivetters and fitters with 
one Hamilton firm struck for a large 
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increase in wages. Their demands were 
refused and the plant was partially 
closed for about two weeks. Untermin- 
ated strikes in this group were: mould- 
ers at Hamilton, Collingwood, Mont- 
real and Toronto; machinists at St. John 
and engineers at Hamilton. 
-Trxrines—A dispute, which com- 
menced on September 1, involving the 
textile employees of a Stratford firm, ter- 
minated on October 21. The trouble was 
chiefly over the principle of union recog- 
nition. The parties in dispute were 
brought together and a settlement effect- 
ed through the mediation of a Fair Wage 
officer of the Department of Labour. 





STRIKES AND LOCKOUTS IN THE UNITED KINGDOM DUBBING 
: SEPTEMBER, 1820 


pe following details with regard to 

strikes and lockouts in the United 
Kingdom during September, 1920, based 
on returns from employers and work- 
people, are taken from the October issue 
of the British Labour Gazette. 


NuMBER, MAGNITUDE AND DURATION. 
— The number of trade disputes, involv- 
ing a stoppage of work, reported to the 
Department as beginning in September 
was 93, as compared with 139 in 
the previous month, and 90 in Sep- 
tember, 1919. In these new disputes 
about 50,000 workpeople were dl- 
rectly involved, and 25,000 in- 
directly involved (i.e, thrown out of 
work at the establishments where the 
disputes occurred, though not themselves 
parties to the disputes). The figures in- 
elude about 20,000 workpeople directly 
involved and 20,000 indirectly involved 
in a strike which arose out of arrange- 
ments entered into in connection with 
the restoration of pre-war conditions of 
staffing in the cotton industry at Oldham. 


In addition to the total of 75,000 work- | 


people directly and indirectly involved 
in those disputes which began in Septem- 
ber, about 29,000 workpeople were in- 
volved, either directly or indirectly, in 
119 disputes which began before Septem-_ 
ber and were still in progress at the be- 
ginning of that month. The total num- 
ber of disputes in progress in September 
was thus 212, involving about 104,000 
workpeople, as compared with 86,000 
workpeople involved in disputes in pro- 
gress in August, 1920, and 655,000* in 
September, 1919, when 500,000 railway 
workers and between 60,000 and 70,000 
ironfounders, coremakers, dressers, etc., 
were on strike. | 


Causes.—Of the 93 new disputes, 56 
directly involving over 11,000 work- 
people, arose on demands for advances 
in wages; 10, directly involving nearly 
22.000 workpeople on other wages ques- 
tions; 2, directly involving about 1,000 
workpeople, on questions respecting 
working hours; 18 directly involving 


*Revised figures. 
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nearly 7,000 workpeople, on questions re- 
specting the employment of particular 
classes or persons; and 7, directly involv- 
ing nearly 9,000 workpeople, on other 
questions, including a lockout of electri- 
cal workers at engineering establishments 
on the question of foremen being: com- 
pelled to belong to a trade union. 


ReEsuuts.—During the month settle- 
ments were effected in the case of 47 
new disputes, directly involving over 
39,000 workpeople, and 40 old disputes, 
directly involving nearly 7,000 work- 
people. Of these new and old disputes, 
25, directly involving over 5,000 work- 
people, were settled in favour of the 
workpeople; 25, directly involving over 
32,000 workpeople, were settled in fay- 
our of the employers, and 37, directly 
involving nearly 5,000 workpeople, were 
compromised. In the case of 25 other 
disputes, directly involving over 7,000 


workpeople, work was resumed pending > 


negotiations. 


The following table classifies the dis- 
putes by groups of trades and indicates 
the number of workpeople involved 
(whether directly or indirectly) at the 
establishments concerned, and the ap- 
proximate time lost by these workpeople 

during September:— __ | 


THE BRITISH 


HE recent strike of coal miners in 
Great Britain arose out of the rejec- 
tion by the Government of the recom- 
mendation of the Sankey Commission for 
nationalization of the coal mining indus- 
try. Since then, the miners have, appar- 
ently, concentrated their efforts on an 
attempt to secure from the Government 
an assurance that some scheme of nation- 
alization would be effected. 


THE LABOUR GAZETTE: 


N OVEMBER, 1920 









































: = bo 
| I 
Number of Disputes} = 
so 
2 2 
7 2.| 4 
a AB ep 
8 ; 25 He 
Groups of Trades q 8 a 2 8 
» 2 o & Ee 
a q Ba ee 
2 5 Eis a 
= R ox 8 re 
a | 8 cae 2's 
a so Sa & 2 
od Aa2 ao Qs o 2, 
peat ned eae Bt BB 
iS A re) op 72 
a3) is) a Z, <q 
Building........... fe 24-81 454 28.000 35,000 
Mining and Quarry 
serpy cap at 5 8 16 24 14,000 109,000 
Metal, Engineering = 
and Shipbuilding 25 16 4] 17,000 233,000 
Pextiless=sececteen nc: 8 Hey fs} 46.000 530,000 
Dransportesecme sas 3 5 8g 2,000 24,000 
Printing, Paper, etc. FD a ae 4 4,000 71,000 
Woodwerking and 
Furnishing....... 13 8 21 9,000 56.000 
Other Trades....... 24 12 36 5,000 59 000 
Emplovees of Public pi 
Authorities. ...... 10 10 “20 4,000 18,000 
Total Sept., 1920...} 119 . 93 212 104,000 1,185,000 © 
Total, August, 1920.} 123 139 262 86,000 768,000 
Total, Sept., 1919... 74 90 164, | *655,000 *3.074,000. 


*Revised figure. 


Of the 1,185,000 working days lost in 
September by all disputes in progress, 
about 466,000 were lost by disputes 
which began before September and 
were still in progress at the beginning 
of that month, and about 669,000 by 
disputes which began in the month. 


COAL STRIKE 


The movement which terminated in 
the general strike, declared on October 
18, commenced at Leamington on July 
8, when a conference of the Miners’ Fed- 
eration formulated demands for an ad- 
vance in wages of two shillings per day 
and a reduction of 14 shillings per ton 
in the price of domestic coal. These de- 
mands were made on the basis of the 
alleged estimated surplus profit realized 
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by the sale of export coal. On July 26, 
Sir Robert Horne, representing the Gov- 


ernment, met the representatives of the 


Miners’ Federation at the Board of 
Trade and informed them that the Gov- 
ernment could not accede to their de- 
mands. The Government’s refusal was 
based on its contention that the British 
consumer was getting coal cheaper than 
the consumer in other countries; that 
miners’ wages had increased more than 
the cost of living since the war; and 
that the State had already taken 60 per 
cent in excess profits from the great in- 
dustries. There. was also their claim 
(dealt with elsewhere in this article) 
that coal production had fallen off with 
the reduction in working hours. 


At a special conference of the Miners’ 
Federation on August 12, it was decid- 
ed to take a strike ballot on the demands 
refused by the Government. This ballot 
was to be taken on August 25 and 26, 
and definite returns on the same were to 
be made by August 30. The question ap- 
‘peared on the ballot as follows: 


In view of the refusal of the Gov- 
ernment to concede the claims of the 
Federation for a reduction in the price 
of domestic coal by 14s. 2d. a ton, and 
an advance of wages of 2s. per shift 
for members of 18 years of age and up- 
wards ls. per shift from 16 to 18 
years, and 9d. per shift below 16, are 
you in favour of a strike action to 
secure these claims? 


Meanwhile the Fuel Control Depart- 
ment warned the public to save coal. It 
was realized that an extended strike 
might result in industrial paralysis 
throughout Great Britain. The strike 
vote, announced on September 1, result- 
ed in a strike majority of 367,917, or a 
percentage majority for strike of 71.75. 
Press statements indicated that the pit 
boys (of ages from 14 to 18) were an 
important factor in swinging the vote 
for a strike. In the Scottish coal dis- 


tricts, particularly, these young miners — 


were reported to have cast a majority 
of the votes. 
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The other two branches of the Triple 
Alliance (the transport workers and the 
railway employees) expressed approval 
of the miners’ claims as being ‘‘reason- 
able and just,’’ but refrained from de- 
claring sympathetic strikes. There was 
some expectation that an extension of 
the strike would impel the Government 
to dissolve Parliament. 


Acting on the mandate given them by 
the strike ballot, the miners’ delegates, 
at a conference in London, on Septem- 
ber 3, decided to send out strike notices 
announcing the date of commencement 
as September 27. In the meantime, Goy- 
ernment operators and miners placed 
their respective views before the public. 


Several unsuccessful conferences oc- 
curred. The miners abandoned their de- 
mand for a reduction in the price of 
household coal. On September 23 the 
Prime Minister personally intervened in 
the situation and made what has become 
known as the ‘‘datum line’’ proposal— 
that any wage increase be contingent 
upon a corresponding increase in coal 
production, the proposal being calculated 
precisely in the terms of an equation as 
follows: 


If production 1s— 
X tons, wages are to 


be increased.. ..1s. per shift 
X+Y 66 66 éé : Is, Gc 
X+Y+Z. (5 ; (55 6 38. é6é 


The difficulty in effecting a practical 
solution was the wide difference of opin- 
ion as to what amount of production 
should constitute ‘‘X’’ in the equation. 
The Government was willing to have 
the basic amount of production (X) de- 
termined by an independent tribunal 
such as the Industrial Court, but to this 
the miners’ representatives refused, 
claiming that any such arbitration court 
was merely an instrument of the Govern- 
ment. Also, the Government maintained 
its position that wages and production 
are essentially related. Production per 
man, per year, after the reduction in the 
working day or shift from 8 to 7 hours, 
had fallen from 259 tons to 203 tons. 
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A truce of one week was declared by 
the miners’ delegates, who immediately 
entered into negotiations with the 
owners as to the basic amount of produc- 
tion. These negotiations also ended in 
deadlock. The proposal of the owners 
was that an increase of one shilling per 
day be granted when production reached 
the rate of 240,000,000 tons per year; 
and two shillings per day increase when 
it reached 248,000,000 tons per year. 

This proposal was submitted in the 
form of another strike ballot to all the 
local unions, the ballot to be taken on 
October 11 and 12. The result was an- 
other large majority (453,670) in favour 
of a strike. 

The strike commenced on October 18 
and over one million miners left the pits 
in response to the call for a nation-wide 
strike in the coal fields. A fresh crisis 
developed on October 21 when the rail- 

‘way workers served notice on the Gov- 
ernment that they would also strike if 
negotiations were not resumed with the 
miners, an order which was, however, 
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rescinded one week later, owing to a 
division within the ranks of the railway 
workers, their leader, Mr. J. H. Thomas, 
M.P., heading the section opposed to a 
strike. . 

On October 28, after a series of confer- 
ences, the strike was provisionally set- 
tled by an agreement to increase the 
miners’ wages by an immediate advance 
of two shillings per day, the permanency 
of the increase to be continued only if 
the volume of production be sustained. 
A national wage-board was to be estab- 
lished and its function would be to de- 
vise a schedule for varying wages with 
reference to profits. 

This proposal, too, was submitted for 
sanction by a national ballot, requiring 
a two-thirds majority to continue the 
strike. The result of this last ballot was 
announced on November 8, as being 8,000 
of a majority against acceptance. As 
this majority was far short of the neces- 
sary two-thirds, the strike was officially 
declared off and the miners were advised 
to resume operations by November 8. 





DISPUTE IN THE METALLURGICAL INDUSTRIES OF ITALY 


T HE extensive dispute which recently 

took place in the metal industries of 
Italy had many unusual features and 
promises to bring material changes in 
the conduct of these industries. A docu- 
ment issued by the International Labour 
Office contains an interesting account of 
the dispute. : 

The first phase of the dispute began 
on June 18 when the Italian Confedera- 
tion of Metallurgical Workers, the prin- 
cipal labour organization of the trade, 
presented a memorandum to the Nation- 
al Confederation of the Mechanical and 
Metallurgical Industry, containing cer- 
tain demands for increased wages and 
better conditions of employment. Simi- 
lar memorials were presented a little 
later by the three other metal workers’ 


unions of Italy. Negotiations in eonnec-. 


tion with these demands began on July 
15, after an arrangement had been made 
by which the representatives of the vari- 


ous unions would discuss their memorials 
separately, but would unite to set forth 
conditions in the industry. When this 
was done the employers concluded by 
declaring that the industry could not 
bear the load of a new increase in wages, 
and that it was not in a position to make 
any concession. The Confederation of 
Metallurgical Workers replied that while 
the metal industries were not as flourish- 
ine as during the war, they were better 
than before the war. There was no lack 
of orders and some had an abundance of 
orders both for domestic and foreign 
trade. The foundries had never had so 
much work and the same conditions pre- 
vailed in many other branches. The em- 
ployees had never required from the 
workers so many hours of overtime. Not 
a single enterprise had failed to declare — 
dividends. if certain industries had 

some financial difficulties, they were due 
to artificial and transient reasons. The 
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reply concluded with a declaration that 
it would insist on the memorial already 
presented, but in order to render serious 
negotiations possible it was ready to 
prove the truth of its statements. 

Meanwhile, the labour organizations 
ordered their members to refrain from 
working overtime and to reduce produc- 
tion to a minimum, by taking as long a 
time as possible in the repairing of ma- 
chines, by each worker doing only the 
work expressly assigned to him, especial- 
ly those engaged in oiling and cleaning, 
and seeing that machines are stopped 
when being oiled or cleaned as provided 
by regulations. If workers were dis- 
missed, they were ordered to remain in 
the works and to return the following 
day with their comrades. Should a lock- 
out be declared the workers were ordered 
to return to the works all the same, even 
if the doors had to be broken, and to 
- continue to work on their own account. 

Toward the end of August the policy 
of obstruction became more acute and 
production diminished rapidly. The 
employers’ organization declared that 
the tactics of obstruction were a viola- 
tion of the rules and that the methods of 
the workers in applying them went even 
beyond the orders of the central commit- 
tee of the Confederation of Workers in 
the Metal Trades. On August 28, the 
general secretary of the Workers’ Con- 
federation said they were still ready to 
discuss matters directly with the employ- 
ers, provided they were inclined to make 
large concessions. 

On August 30, the employers’ society 
of Milan, anticipating the decision of the 
National Confederation of Mechanical 
and Metallurgical Industry, proclaimed 
a lockout in its establishments, as a pro- 
test against the acts of alleged sabotage. 
The workers refused to quit the shops, 
and shut themselves in with provisions, 
Keeping the engineers and technical 
chiefs as hostages. On September 1, the 
National Confederation of Mechanical 
and Metallurgical Industry declared a 
lockout, statmg that the policy of ob- 
struction had degenerated into a state of 
complete anarchy, that production had 
almost entirely ceased, that acts of vio- 
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lence had taken place, and that under 
such serious conditions the employers 
had decided to close their establishments 
in order to avoid any proceeding that 
was not coneiliatory. j 

On the declaration of the lockout the 
workers’ organization replied by order- 
ing the employees to enter the establish- 
ments and continue at work, recommend- 
ing them to respect persons and things 
but to continue working. During the 
first five days of September the move- 
ment spread to Naples, Rome, Genoa, 
and many other places in Italy. The 
employers stipulated as a condition be- 
fore resuming negotiations that the shops 
be evacuated and order restored. On 
September 9-13, the workers proceeded 
to occupy other mills than those of the 
metal industries, such as three rubber 
factories at Turin, a rubber factory, boot 
factories, chemical works and distilleries 
at Milan, and textile mills. 

On September 10 and 11, a meeting of 
the National Council of the General Con? 
federation of Labour was held at Milan, 
in which also participated the executive 
of the official Socialist Party, deputies 
representing the parliamentary socialist 
eroup, and representatives of various 
labour organizations, such as the Sea- 
men’s Federation, the Federation of 
Dockworkers, and the Federation of 
Postal Telegraph Service. The general 
secretary of the Confederation of Metal- 
lurgical Workers explained the different 
phases of the struggle and declared that 
the Conferederation always wished to 
limit its action strictly to the field of 
trade unionism. Professor Gennari, see- 
retary of the executive of the official 
Socialist Party, submitted a resolution in 
favour of the occupation of all indus- 
tries by the workers in order to hasten 
the communistie revolution. Another 
resolution was submitted on behalf of 
the General Confederation of Labour de- 
manding that the direction of the move- 
ment be entrusted to the Confederation 
itself, to the end that they might obtain 
the recognition by the employers of the 
principle of trade union control, which 
would lead later on to the socialization of 
industry. The resolution of the Confed- 
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eration was carried by a vote of 591,245 
to 409,569 in favour of limiting the 
movement to the economic field, to the 
exclusion of political action. 

During the period of obstruction and 
for the first two weeks of the occupation 
of the mills the government had re- 
mained neutral. Discussions had taken 
place at Rome between representatives 
of the employees and workers and the 
Minister of Labour, but without results. 
On September 15, Premier Giolotti sum- 
moned to a meeting at Turin representa- 


tives of the Strike Committee of the 


General Confederation of Labour and 
representatives of the General Confeder- 
ation of Industry and others. As a re- 
sult of this meeting the premier decided 
to appoint a commission by decree to 
draft a bill which the government would 
submit to the House. The commission 
would be composed of six members named 
by the General Confederation of Manu- 
facturers and six named by the General 
(Confederation of Labour. Under this 
proposed law industries would be organ- 
ized on the basis of admitting the work- 
ers to a share in the technical, financial 
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and administrative control of the indus- | 


tries. [The Commission would also be 
charged with the duty of making ar- 
rangements for the settlement of questions 
connected with the employment and dis- 
charge of workers. The Employers’ 
Confederation announced that both par- 
ties were agreed upon the question of 
the control of the industry. Subsequent 
press despatches show that a final settle-. 
ment was reached on September 20 
through the intervention of Premier Gio- 
lotti who declared that the employers 
should abstain from punishing or dismiss- 
ing their employees, that all workmen 
and members of the administrative staffs 
should retain their respective positions, 
any cases of incompatibility to be judged 
by a commission and two delegates from 
each side. These two parties had already 
agreed upon an increase in wages, re- 
troactive to July 15, and a week’s annual 
vacation with pay. ,By a vote of 127,- 
904 to 44,531 the agreement was ratified 
by the metal workers and the factories 
were returned to their owners. It was 
reported that normal conditions were re- 
sumed during the first week of October. 


A Comparison of the various Provincial Laws on the subject 


Introduction 


T HS article is the fourth and last of 
the series examining and com- 
paring the laws in force in the several 
provinces of Canada on the subjects 
covered by the Dominion-Provincial 
Commission on Uniformity of Labour 
Laws which met at Ottawa in April, 
1920. 


This Commission found that many 
minor provisions in the various Acts 
throughout Canada were made neces- 
sary by local conditions and that con- 
cerning these no real uniformity was 
possible. They therefore directed their 


\ 


é 


attention to those principles of a general! 
character which are applicable to all 
provinces, and recommended that uni- 


-— 


form standards be adopted as follows :—_ 


(1) A minimum age of 14 years for 
boys working above ground, and 16 years 
for those below ground; (2) A minimum 
age of 18 years for those in charge of 
power machinery for moving material, 
and 21 years for those in charge of such 
machinery for moving persons; (3) The 
adoption of the 8-hour day; (4) The 
semi-monthly payment of wages and the 
prohibition of such payment in hotels 
and of the cashing of pay cheques on 
licensed premises; (5) Legislation pro- 
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viding for miners’ liens; (6) No deduc- 
tion to be made from wages except 
sums for powder, coal, oil, rent and 
such doctor’s and hospital fees as may 
be approved by the Workmen’s Com- 
pensation Board, and supplies nécessary 
to the carryme ) on’ of; -work: the 
prohibition of deductions for payment 
of any debt due by the employee without 
his written consent given individually 
or by collective agreement; (7) Where 
certificates of competency are required, 
examinations to be conducted by a board 
composed of a government inspector, 
a mine manager and a working niiner; 
(8) All candidates for certificates as 
mine managers, pit-bosses, etc., to have 
at least five years’ mining experience, 
to produce evidence of ability, sobriety 
and good conduct, and to be at least 
23 years of age; (9) Mine inspectors 
to be holders of mine managers’ certi- 
ficates, with at least seven years’ mining 
experience in the class of mine con- 
eerned. (10) Without limiting the 
powers of inspectors, an inspector to 
have power to enter, inspect and examine 
any mine or any part thereof at all 
_ reasonable times by day or night, to 
examine into ventilation and safety, and 
to give notice in writing of any thing 
which he considers dangerous and de- 
fective and of its immediate remedy; 
if disagreement follows, the defect to be 
referred to a board of arbitration con- 
sisting of a judge and representatives 
of the interested parties, the decision 
of the tribunal to be final; (11) All mines 
to be adequately ventilated and exam- 
ined before the entry of the workmen, 
a report of such examination to be en- 
tered in a book which shall be. always 
available to any employee of the mine; 
(12) The health of employees in mining 
camps to be fully protected and laws on 
this subject unified as far as possible ; 
(13) Present laws regarding special in- 
vestigations to be continued and extend- 
ed to the other provinces; (14). Pro- 
vision for first aid and mine rescue 
work to be made by the Workmen’s 
Compensation Board of each province, 
and ‘ccna provisions to be made in 
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those provinces where no such board 
exists. ~ 

The present article deals only with 
those sections in the mining laws 
which refer to the subjects covered by 
the Commission’s report. 


Application 


Inspection and regulation of mines is _ 
provided for by law in the Territory 
of the Yukon and in all Canadian pro- 
vinees except New Brunswick and Prince 
Hdward Island. Nova Seotia and 
British Columbia have each two Acts, 
the one referring to coal and the other 
to metalliferous mines. In the former 
province the Coal Mines Act applies also 
to mines of stratified ironstone, shale 
and fire clay. The Ontario law covers 
all mines, including those of coal and 
salt and all oil and gas wells. The 
Mining Act of Alberta applies to mines 


of coal, stratified ironstone, shale clay 


and other minerals, also to all places 
where coal is extracted by removing the 
overlying strata. If any question arises, 
otherwise than in the course of legal 
proceedings, as to whether any mine. 
comes within the scope of the Act, the 
Minister of Public Works is empewered 
to decide. Manitoba excludes stone quar- 
ries and all mines where not more than 
Six persons other than the owner are em- 


| ployed underground. Saskatchewan and 


the Yukon include all mines, and Que- 
bee all mines and quarries. 


Employment of Women and Children 


Quebec, Ontario, Saskatchewan and 
Alberta forbid the employment of wo- 
men and girls in mines except for office 
work. The Metalliferous Mines Act of 
British Columbia prohibits their em- 
ployment below ground, and the Coal 
Mines Act of the same province allows | 
them. to perform clerical and domestic 
duties only. The laws of Nova Scotia, 
Manitoba and the Yukon have no pro- 
visions on this subject. 

With regard to boys, Ontario fixes 16 
years as the minimum age of employ- 
ment above ground and 18 years below 
ground. The Coal Mines Act of British 
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Columbia and the Mines Act of Alberta 
prohibit work above ground by boys 
under 14 years of age, and below ground 
by those under 15 and 16 years respect- 
ively. The latter province, however, 
provides that no child under 16 years 
may be employed at all unless he holds 
a school certificate. This rule is in force 
also in Quebec where the minimum age 
for employment underground is 15 years 
and. in Nova Scotia and the Yukon, 
where no boy under 12 years may do any 
work in a mine. Saskatchewan fixes 14 
years as the minimum age for employ- 
ment in any mining work and the Metal- 
liferous Mines Act of British Columbia 
forbids work below ground by any boy 
under 12 years. The Mines Act of 
Manitoba has no provisions on this sub- 
ject, but the Children’s Act prohibits 
the employment of any child under the 
age of 16 years in any dangerous or 
unwholesome occupation. 


Operation of Power Machinery 


The Territory of the Yukon does not 
demand any particular qualifications or 
fix any age limit for persons in charge 
of hoisting machinery, but all the pro- 
vinees have made rules in this regard. 
In Saskatchewan and Alberta and in the 
metalliferous mines of British Columbia 
the minimum age for this class of em- 
ployees is 18 years, while in ¢oal mines 
in the latter province no one but a man 
of 22 years of age or over may be in 
charge of machinery used to hoist per- 
sons, and he must have a medical certi- 
fieate renewed every six months to the 
effect that he is physically and mentally 
fitted to perform his duties. Hoists for 
moving material may, however, be oper- 
ated by a person 16 years of age. 
the coal mines of Nova Scotia machinery 
used for conveying persons must be in 
eontrol of a man 21 years of age or over, 
who holds at least a third-class certificate 
as a stationary engineer. The Metal- 
liferous Mines Act of this province fixes 
18 years as the minimum age for opera- 
tors of any machinery used for moving 
persons. The Ontario law provides that 
no one under 20 years of age and no 
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person who has not had at least one’ 


month’s experience may have charge of 
any machinery used for moving persons, 
but a lad of 18 years may operate an 
engine for hoisting material. All opera- 
tors must, however, be physically and 
mentally fit for their work. Twenty 
years is also the minimum age fixed in 
Quebec for employees in charge of a 
hoist used to convey persons in a mine. 


Hours of Labour 


The Territory of the Yukon and all 
the Canadian provinces except Mani- 
toba and Saskatchewan have limited 
hours of labour for some or all classes 
The Yukon has 
adopted the 8-hour day and the 48-hour 
week for workers under 16 years of age, 
while Quebee has fixed the same limit. 
for those under 17 years. Nova Scotia 
allows employees under 16 years to work 
10 hours a day and 54 per week in both 
eoal and metalliferous ‘mines. A week 
in all cases means the six days from mid- 
night on Saturday until midnight on the 
following Saturday. 

The 8-hour day and 48-hour week for 
certain adult workmen in mines is en- 
forced by law in Alberta, British Colum- 
bia and Ontario. In Alberta it applies 
to all underground workers and in 
British Columbia to all workers, both 


above and below ground, except per- | 


sons employed in the office, boarding 
house or bunk house of the mine. In 
Ontario it governs all underground 
workers, (except shift bosses, pumpmen, 
eage-tenders, hoistmen, persons engaged 
solely in surveying or measuring, and 
workers in a mine where the number 
of persons working in a shift does not 
exceed six), in districts that are without 
county organization, which ineludes 
nearly all those parts of Ontario where 
mining is carried on. } 

In Ontario the 8 hours must be 


reckoned from the time the workman | 


arrives at his place of work in the mine 
to the time he leaves it. In coal and 
metalliferous mines in British Columbia 
and in Alberta the period between the 
time a workman leaves the surface and 


— 
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the time he returns must not exceed 8 
hours. In Alberta, it is provided that 
the time for the raising and lowering of 
each shift must be arranged by the 
owner, agent or manager of the mine 
in such a manner that every workman 
shall have an opportunity to return to 
the surface in the specified time. A 
conspicuous notice of the time so fixed 
must be posted at the pit head and all 
arrangements made for the observance 
of the schedule. The time allowed for 
the raising and lowering of each shift 
must not exceed what is reasonably re- 
quired and must be approved by the 
Chief Inspector. The owner, agent or 
manager of a mine must appoint one or 
more persons to direct at the pit head 
the raising or lowering of workmen, 
and a book must be kept in which is 
‘entered the time of such raising and 
lowering, and any cases in which a work- 
man is below ground for a longer time 
than is allowed by law, and the cause 
of his remaining under ground. The 
workmen may, at their own expense, 
station one or more persons at the pit 
head to observe the times of raising and 
lowering the workmen, and such persons 
are to be appointed in the same manner 
as the check weigher and bear the same 
relations to the owner, agent or manager 
of the mine. 

In all the provinces, with the excep- 
tion of Quebec, overtime may be worked 
in case of accident or emergency. Nova 
Scotia and the Yukon, where, as in Que- 
bec, the legal limitation applies to boys 
only, recognize no other grounds on 
which longer hours are permissible. In 
Ontario a Saturday shift may work 
more than 8 hours for the purpose of 
avoiding work on Sunday, or for chang- 
ging shift at the end of the week, or to 
give any of the men a part holiday or 
to make necessary repairs. In the event 
of any grave economic disturbance the 
Lieutenant-Governor in Council may 
suspend the 8-hour law for such time 
‘as he deems advisable. The Mines Act 
of Alberta. contains a similar pro- 
yision. This province allows a repairing 
shift for the purpose of avoiding Sunday 
labour to commence their work period on 
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Saturday before 24 hours have elapsed 


since the commencement of their last 
period, provided that at least 8 hours 
have passed since its termination. A 
workman may also remain below ground. 
for more than 8 hours if any exceptional 
work requires to be done without inter- 
ruption, in order to avoid serious inter-— 
ference with the ordinary work of the 
mine. The British Columbia Coal Mines 
Act provides that where more than two 
shifts are worked, the onsetter, bottomer 
or cager, pumpmen, stablemen and en- 
gineers in charge of constantly running 
machinery other than that directly used 
for the mining of coal at the face, and 
the fire boss or shift boss, in charge, 
may be relieved at the place of duty, 
but in no case may any person remain 
underground for more than 814 hours 
except when extra hours are necessitated 
by the weekly change of shift where 
more than two shi:ts are worked. A 
pumpman or engineer in charge of con- 
stantly running machinery may also be 
below ground for more than 8 hours to 
deal with anything which requires im- 
mediate attention, and which, if neglect- 
ed, might necessitate the closing of the 
mine. The overman cr manager may enter 
the nfiine at any time and remain there 
in the discharge of his duties. The 
Metalliferous Mines Act of British 


Columbia allows overtime in ease of ac- 


cident or emergency only. 


Wages 


The mining laws of Ontario and AI- 
berta direet the semi-monthly payment 
of wages, and in British Columbia the 
Semi-monthly Payment of Wages Act 
apphes to all mines, while the. Mineral 
Survey and Development Act of 1917 
makes provision for this method of pay- 
ment of workmen on mining properties 
under bond or option. In Nova’ Seotia 
all wages except those fixed at a re- 
gular monthly rate must be paid weekly 
in all mines to which the Coal Mines 
Regulation Act applies. The other pro- 
vinces make no rulings on this subject. 

The Truck Act of British Columbia and 
the Coal Mines Regulation Act of Nova 
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~ Scotia direct all wages to be paid in cur- 
rency, but there are no rules to this 
effect in the other provinces. 


The Coal Mines Regulation Act of 
Nova Scotia and British Columbia, and 
the Mines Act of Alberta provide that 
~ where the wages of miners depend on the 
amount of mineral produced by them, 
they shall be paid according to the 
weight of such mineral, which is to be 
weighed as near the entrance to the pit 
mouth as is practicable. These three 
Acts and the Mines Act of Saskatchewan 
contain sections permitting the em- 
ployees thus paid to station at their own 
expense a representative called the 
check-weigher at the place appointed for 
the weighing of the mineral. In Nova 
Seotia the check-weigher is elected by 
ballot at a meeting of the employees in- 
terested, and cannot hold office for more 
than one year unless re-elected. The 
British Columbia law does not demand 
any special qualifications for this posi- 
tion, but the other provinces require that 
eandidates should be working miners 
with. at least three years’ experience. 
In Saskatchewan and Alberta appointees 
must be residents of the province, and 
in Nova Scotia they must have certi- 
ficates and at the time of their appoint- 
ment be employed in the colliery im 
which they are to serve. In all cases the 
check-weigher must be given every 
facility for the proper discharge of his 
duties, and Nova Scotia, Saskatchewan 
and Alberta direct the owner, agent or 
manager of the mine to provide him with 
a shelter from the weather and a desk 
at which to write. The laws of these 
provinces forbid the check-weigher to 
impede in any way the working of the 
mine, or to interfere, with the weighing. 
There need be no delay on account 
of his absence. 
conduct, the owner, agent or manager 
of a mine may, on sufficient evidence, 
have him removed by order of a court 
of competent jurisdiction, and another 
check-weigher may be elected or appoint- 
ed in his place. In Saskatchewan, Al- 
‘berta and British Columbia the owner, 
agent or manager of the mine may, at 
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the request of the majority of. the min- 
ers, make a pro rata deduction from the 
wages of each miner sufficient to meet 
the wages of the check-weigher, and may 
then pay him in the same manner as the 
other employees. 


four provinces the workmen are paid by 
order of the Minister or by mutual con- 


sent, otherwise than according to the 


amount of mineral produced by them, 


they may at their own expense employ — 


one or more persons to check the cor- 
rectness of the measurements or method 
according to which payment is made, and 
the provisions in the Acts applying to 
check-weighers shall apply to such per- 
sons. : yf 


The Mining Act of Alberta and the 
Coal Mines Regulation Acts of Nova 
Seotia and British Columbia permit 


the owner, agent or manager of any — 


mine to agree with his 
deductions be made in respect 
of stones and other material, 
deductions to be determined by 
mutual agreement or by some person 


or persons appointed by the employers 


employees 


and employees for the purpose. In 
Scotia and Alberta provision 


Nova 
is made that where the representatives 
of the two parties fail to agree, they or 
the Minister or Commissioner, may 
choose a third person to act with them, 


and a decision of the majority of the . 


three shall be final. In a mine where 
employers and employees have failed to 
appoint anyone to determine deductions, 
the Minister or Commissioner may ap- 
point some person on their behalf. 


With regard to other deductions the 


Alberta law allows any workman to 
authorize the employer in writing to 
apply the whole or part of the wages 
due him to ‘the payment of any 
debt owing by such workman. ‘The 


employer may also retain sums due — 


by any employee for coal, oil, rent 
or other supplies. 
Act of Nova Scotia adds to this 
list check-weighers’ and doctors’ fees, 
church, hospital and society dues, 
but forbids deductions for school or 
other rates, except with the written 
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consent of the workman. This prohibi- 
tion appears also in the Metalliferous 
Mines Act of this provinee and is the 
only reference to deductions from wages 
found therein. 


In 1919, British Columbia passed an 
amendment to the Coal Mines Regulation 
Act providing for the appointment of 
a Board to fix minimum wages for coal 
miners. The Board consists of one re- 
presentative each of employers and em- 
ployees, with the stokes Inspector of 
Mines as Chairman. 


Ontario, the Yukon, both Mining Acts 


of British Columbia, and the Metallifer- 


ous Mines Act of Nova Scotia, forbid 
the payment of wages in any tavern or 
place where liquor is sold. The Quebee 
Act does not contain any reference to 
this subject, but. prohibits the sale. of 
liquor within a radius of seven miles of 
any mine, and gives the Inspector. of 
Mines control of all licenses in his dis- 
trict. This province also forbids the 
cashing of pay cheques in any tavern. 
In many provinces the clauses relating 
to this subject have been repealed by 
the temperance laws passed during the 
last few years. This has been the ease 
in both Alberta and Saskatchewan where 
the prohibition of payment of wages on 
licensed premises and cashing of pay 
cheques in hotels was contained in the 
Liquor License Acts repealed in 1918 
and 1917 respectively. The Ontario 
Temperance Act of 1916 repealed the 
Liquor License Act of that province 
which prohibited the cashing of pay 
cheques in hotels and the sale of in- 
toxicants within six miles of any mine. 
Nova Scotia omitted from the 1918 Coal 
Mines Act the clause which in the old 
law forbade the payment of miners in 
hotels, ete. This was presumably done 
owing to the passing of the Temperance 


Act of that year, which is a prohibition 


measure. 


In Ontario and the Yukon every per- 
son who performs labour for wages in 
connection with any mine, mining claim 
or mining lands, has a lien thereon. The 
other provinces have no legislation on 
this subject. | \ 
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Certificates 


The Coal Mines Regulation Acts of 
Nova Scotia and British Columbia, and 
the Mines Acts of Alberta and Saskat- 
chewan contain sections relating to the 
examination and licensing of workmen. 

In Saskatchewan examinations are 
held from time to time by an inspector 


of mines, while in the other three pro- 


vinees they are conducted by a Board 
of examiners. The Nova Seotia Board 
consists of the Inspector of Mines with 
one mining and one mechanical engineer. 
In Alberta two managers and two work- 
ing miners, and in British Columbia one 
representative each of the coal miners 
and the mine owners act with the Chief 
Inspector in conducting examinations 
for certificates. 


There is considerable difference in the 
laws of these four provinces with regard 
to the classes of workmen for whom 
certificates are required and the quali- 
fications demanded. Nova Scotia re- 
quires certificates of competency for a 
manager, underground manager, over- 
man, mine examiner and _ stationary 


engineer; British Columbia for a 
manager, overman, shift boss, fire 
boss, shotlighter and mine surveyor, 


and Alberta for a manager, overman 
and mine examiner. In Nova Scotia 
a candidate’ for manager, under- 
ground manager, or overman must, 
be a British subject at least 21 years 
of age, with four years’ underground 
working experience, part of which must 
have been at the working face. A ecan- 
didate for manager must have a certi- 
ficate of competency as underground 
manager, or have had at leest three 
years’ practical experience and a degree 
asymining engineer from some approved 
college or university. A candidate for 
underground manager must have a certi- 
ficate of competency as an overman. 
Those qualifying as first class stationary 
engineers must be at least 24 years of 
age and holders of second class ecerti- 
ficates. In addition they must have 
served one year at mechanical work on 
machinery, or in charge of a hoisting 
or haulage engine or steam plant, or 
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two years in charge of some other type of 
engine, or three years at mechanical work 
in a machine shop. . Candidates for 
second class certificates must be certi- 
ficated third class engineers with one 
year’s experience, and have reached the 
age of 21 years, while anyone entering 
for the third class examination must be 
18 years of age and have served six 
months as a licensed fireman, twelve as 
engineer, assistant engineer, pumpman, 
oiler or locomotive engineer, or eighteen 
months at mechanical work in a machine 
shop. <A British subject, 21 years of 
age who has had at least three years’ 
practical experience in a_ coal mine, 
holds a certificate of competency as a 
coal miner .and has a practical knowledge 
of gas, explosives, ventilation and timber- 
ing, may present himself for examination 
as mine examiner. All candidates must 
give satisfactory evidence- of sobriety, 
experience and general good conduct. 


British Columbia requires of a ean- 
Gidate for a mine manager’s certificate 
that he be at least 25 years of age, and 
have’ either five years’ working 
perience or a degree showing a course 
in scientific coal mining at an approved 
university or college, together with four 
years’ practical mining. / 7. person 
entering for examination for a certificate 
as overman must be at least’23 and have 
five years’ experience, while candidates 
for shift boss, fire boss or shothghter 
must have a similar age qualification and 
three years’ practical mining; a certi- 
ficate in first aid work is required of all 
applicants. 


Both Nova Scotia and British Colum- 
bia provide for the holding of examina- 
tions for the granting of certificates as 
coal miners. In the former province the 
Commissioner of Public Works and 
Mines appoints for this purpose local 
boards of two persons having practical 
experience as coal miners in Nova 
Scotia, and one underground manager. 
In British Columbia the Inspector of 
mines for the district and one repre- 
sentative each of mine owners and min- 
ers from the Board of Examiners. 
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Examinations must be held on at least 
one day in every sixty at each colhery 
designated by the Minister. Both pro- 
vinees require one year’s working ex- 
perience of all candidates, and British 
Columbia adds the provision that they | 
must be familiar with the English lang- 
uage. ‘ . 

The Alberta law requires that a can- 
didate for manager’s certificate shall 
have at least five years’ practical ex- 
perience either wholly or partly in 
Canada, or he must hold a diploma 
showing a course of two years or more 
in scientific or mining subjects at an 
approved college or university, together 
with three years’ experience in a coal 
mine as above. He must also be at least 
25 years of age. An applicant for a 
eertificate as overman or examiner must 
be 23 years of age and have three years’ 
working experience. All candidates 
must produce evidence of good conduct 
and sobriety, and also a certificate from 
a medical practitioner or a recognized 
ambulance spciety showing him to be 
qualified to render first aid, and ap- 
plicants for certificates of the second and 
third classes must satisfy the board that 
they are able to speak and write English. 
All three provinees direct that a register 
of all holders of certificates be kept. 
They also provide that in case complaint 
is made to the authorities that any 
holder of a certificate is guilty of incom- 
petence, gross negligence or any offence 
against the mining law a public inquiry 
into his conduct may be held, and if the 
charge is sustained, the Minister may 
cancel or suspend the certificate of such 
employee. The British Columbia law 
permits the granting of a certificate 
without examination to the holder of a 
certificate granted in any British Do- 
minion if the standard is equivalent to 
that required by the Act. Saskatchewan 
allows the same privilege to holders of 
satisfactory certificates from the United 
States, and’ Alberta extends it to per- 
sons from any country where the stand- 
ard is equivalent to that demanded by 
the Act. Permission is also given for 
the granting of provisional certificates. 
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The mining laws of Nova Scotia, On- 
tario, Manitoba and the Yukon do not 
contain any reference to qualifications 
of inspectors. In Quebee these officers 
must be mining engineers who have 
practised their profession for at least 
five years and are possessed of sufficient 
knowledge of mineralogy and metallurgy 
for the satisfactory discharge of their 
duties. The Coal Mines Act of British 
Columbia and the Mines Acts of Alberta 
and Saskatchewan require all inspectors 
to be holders of mine manager’s certi- 
ficates, while the Metalliferous Mines 
Act in the first named province demands 
‘seven years’ practical experience in min- 
ing. It also confers on the Provin- 
cial Mineralogist all the powers of an 
inspector. This law forbids an inspector 
to act as manager, agent or lessee of any 
mining or other corporation, or to make 
any report on a mine or mining property 
with the object of promoting its sale. 
The Alberta law stipulates thaf* inspec- 
tors may not act aS mining engineers or 
mine managers within the province, 
while the Coal Mines Act of British 
Columbia and the Mines Act of Quebec 
disqualify any person who has any in- 
terest directly or indirectly in any mine 
in his district. 

_ In all the Canadian provinces and in 
the Yukon the inspector may enter the 
mines in his district at all reasonable 
hours in the performance of his duties 
but may not unnecessarily impede the 
working of the mine. In Nova Scotia 
and British Columbia he must visit each 
mine and every part of it at least once 
a month, but the other provinces and the 
Yukon do not contain’ any reference 
' to frequency of inspection. The Yukon 
and all the provinces except Quebec 
-have sections relating to the powers and 
' duties of inspectors. They may examine 
into and make inquiry respecting the 
state and condition of any mine or any 


part thereof, the ventilation, the suf-. 


ficiency of any special rules, and all 
things affecting the safety of the per- 
sons employed therein. In coal mines 
in Nova Scotia and all mines of British 


THE LABOUR GAZETTE a 


1487. 


Columbia and Alberta the inspector 
must, after each visit, cause a copy of 
his report to be posted in a conspicuous 
place at or near the mine. In the 
Yukon and all parts of the Dominion, 
except in Quebee and the coal mines of 
Nova’ Scotia, the inspector must give 
notice in writing to the owner or man- 
ager of the mine of anything which he 
finds to be dangerous or detective and 
direct that it be remedied within a 
specified time. The Ontario, Saskat- 
chewan and Alberta Acts and the Coak 
Mines Act of British Columbia authorize 
any inspector to order immediate cessa- 
tion of work and the departure of all 
persons from any mine or part of a 
mine which he considers’ unsafe, or to 
direct work to be earried on in such 
place with any precautions he may deem 
necessary. The British Columbia Coal 
Mines Act, the Metalliferous Mines Act 
of Nova Seotia and the Saskatchewan 
and Alberta laws provide that, in case 
of disagreement following such notice, 
the matter shall be arbitrated by one 
representative of each of the interested 
parties and .an umpire. In British 
Columbia this third member of the Board 
is chosen by the other:two, while in Al- 
berta and Saskatchewan a judge actg in 
that capacity. The Nova Scotia Act 
names the Commissioner of Mines ag 
umpire. 


The Coal Mines Act of British Colum- 
bia empowers the inspector on his own 
initiative, or on written application of 
any three miners, to examine any em- 
ployee of a mine in order to ascertain 
whether he is physically and mentally 
capable of performing his duties, and if 
he finds that the incapacity of any work- 
man impairs the efficient working of 
the mine or endangers the safety of the 
other persons employed, he may order 
his removal. 


Both Mining Acts of Nova Scotia, the 
Coal Mines Act of British Columbia and 
the mining laws of Alberta, Saskat- 
chewan and the Yukon permit the work- 
men to appoint one or more competent: 
inspectors to examine thoroughly the 
mine on their behalf and such inspectors. 


1488 


must be allowed every facility for the 
carrying out of their duties. 


Ventilation and Inspection 


All the Mines Acts except that of 
Quebec require that every mine shall 
have adequate ventilation. Saskat- 
chewan fixes a standard of 100 cubic 
feet and Alberta 200 cubic feet for each 
person and animal, while the Coal Mines 
Act of British Columbia demands 100 
cubic feet for each man and 300 for each 
animal. All air must travel free of 
stagnant water, stables and old work- 
ings. The inspector may, if necessary, 
direct that more air be supplied, and in 
this event the British Columbia law re- 
quires him to post a notice at the mouth 
of the mine stating the quantity of air 
which is necessary for health and safety. 
The Ontario law provides that where the 
ventillating current is not sufficient, 
mechanical appliances must be installed 
and operated, while the Coal Mines Act 
of Nova Scotia provides for the use of 
brattice where the natural air current 
does not suffice to keep working places 
free of all inflammable or noxious gases. 
All cross cuts made for the purpose . of 
ventilating must be kept of uniform 
width and height between the openings 
which they connect. The Coal Mines 
Act of British Columbia directs that 
where ventilation is provided by a 
mechanical contrivance the apparatus 
“must be so placed that it will be unin- 
jured by an explosion. This Act and 
the Saskatchewan and Alberta laws 
make provision for the division of each 
mine into districts or splits of not more 
than 70 men, each district being sup- 
plied with its separate current of fresh 
air, and in the two former provinces 
every place must be bratticed up to 
within four yards of the face. In 
British Columbia and Alberta these rules 
apply to all mines, but in Saskatchewan» 
they need not be complied with where 
safety lamps are not necessarily used. 
In such mines, however, narrow working 
places must not be driven so far ahead 
of ventilation that the air becomes visibly 
foul, and in no case more than 40 yards. 
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Examination of all working places in 
a mine is provided for in the Yukon, 
Alberta, Saskatchewan and in both 
Mining Acts of Nova Scotia and British 
Columbia. ‘The Yukon law and those 
governing metalliferous mines in Nova 
Seotia and British Columbia state that 
all working places must be thoroughly | 
examined by a competent person at least 
once in every 24 hours, and the British 
Columbia Act requires the examiner to 
make a report which is recorded in a book 
kept for the purpose. The Coal Mines 
Acts of Nova Seotia and British Colum- 
bia and the Saskatchewan and Alberta 
laws make provision for the appointment 
of stations at the entrance to the mine 
or to any part of it, and all portions of 
the mine beyond such stations must be 
examined before the workmen are per- 
mitted to enter. This inspection is to 
take place at least once in every 24 hours 
and in British Columbia and Saskat- 
chewan immediately before the com- 
mencement of work. The Nova Scotia 
and Alberta laws stipulate that it must 
be made within three and four hours 
respectively of the time the workmen 
enter the mine. In all cases the examiner 
must make a report which is recorded 
in a book. In Alberta and British - 
Columbia a copy of such report must 
be posted immediately in a conspicuous 
place, while the other two provinces 
stipulate that the book bearing the 
record of examinations shall be open to 
employees at all reasonable times. The 
British Columbia law and those of Al- 
berta and Saskatchewan make provision — 
for a more frequent examination of any 
mine where inflammable gas has been 
found at any time during the preceding 
12 months. If at the time of any exam- 
ination dangerous gas is found to be 
present in any mine, Nova Scotia, British 
Columbia, Saskatchewan, Alberta and 
the Yukon authorize the withdrawal of 
all workmen until the danger is over. 


Health of Employees in Mining Camps 
The question of health of employees in 


mining camps is in every case dealt with 
by the Public Health Acts, and all parts 
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of Canada except the Yukon have laws. 
In Nova Scotia no per- 


on the subject. 
son may establish, conduct or maintain 
a camp without a permit from the 
Medical Health Officer to the effect that 
its sanitary conditions are satisfactory. 
The Superior Board of Health of Que- 
bee may by by-law require the employ- 
ment of duly qualified practising physi- 
cians by proprietors of mining camps 


- employing 25 or more men. In Ontario 


and British Columbia employers in 
camps may by regulation be required 
to retain the services of a qualified 
medical practitioner, and in addition to 
provide permanent or temporary hos- 
pitals. Houses and premises for the ac- 
commodation of workmen are subject to 
inspection, and the British Columbia law 
further empowers the inspector to visit 
all camps in his district during the 
months of April and May in each year 
to examine the sanitary conditions and 
the water supply. The Public Héalth 
Act of Alberta provides for the sanitary 
control of all public places and all 
houses, temporary or permanent, and 


‘regulations covering mining camps have 


been issued thereunder. The Provincial 
Board of Health of Manitoba and the 
Commissioner of Saskatchewan are em- 
powered to make regulations relating to 
mining camps. Although no mining act 
appears on the statute books of New 
Brunswick, the Public Health Act of 
1918 protects the health of employees in 
mining camps, making provision for 
regulations regarding the inspection of 
all houses and places connected there- 
with, and for the erection of permanent 
or temporary hospitals and the services 
of duly qualified physicians. <A 1919 
amendment requires special precautions 
to be taken against smallpox. 


Special Investigations 


All the mining laws except those of 
Quebec and Saskatchewan contain 
clauses authorizing the holding of special 
investigations. In Alberta and in both 
classes of mines in Nova Scotia, the 
Minister or Commissioner may appoint 


_one or more persons possessing legal or 
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special knowledge to act with the in- 
spector in holding an investigation into 
any accident, or into any matter con- 
nected with the working of any mine. 


The Inspector may make the investiga- 


tion in the way he considers most ef- 
fectual, and he has right of entry to any 
place and power to require production 
of any document, and to take evidence 
under oath. He must make a full report 
of the inquiry which may be made 
public. The Mining Ordinance of the 
Yukon authorizes a similar investigation 
to be made by the inspector unaided. 
The British Columbia Coal Mines Act > 
empowers the Minister to appoint any 
person with scientific or other qualifica- 
tions to make a special investigation 
and report upon any mining operations 
so far as they relate to the safety of life 
and property in any mine, such person. 
to have right of entry and access to 
records. The report of such inquiry 
may also be made public. Under the 
laws of Ontario and Manitoba and the 
Metalliferous Mines Act of British 
Columbia, the Minister may require the 
inspector to make a special report of. 
any accident which has caused loss 
of life or serious personal injury to 
any person, the first named province 
giving him power to take evidence on 
oath and compel attendance of witnesses 
and production of documents. Under 
the British Columbia Act, the report of 
such investigation may be made public. 

The Canada Explosives Act provides 
for an investigation into the cause of 
any accident from explosion of an ex- 
plosive occurring in any mine or quarry 
in provinces whose laws make no pro- 
vision for such inquiry. 


First Aid and Mine Rescue Work 


The Workmen’s Compensation Acts 
of Nova Scotia, New Brunswick, Alberta 
and British Columbia provide that em- 
ployers in any industries may be re- 
quired to maintain such first aid ap- 
pliances and service and transportation 
for injured workmen as the Board may 
direct. The Cozl Mines Act of Nova 
Scotia also contains a clause to the effect, 
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that properly constructed ambulances or 
stretchers with splints and bandages 
shall be kept at all mines ready for 
instant use. The same law empowers 
the Commissioner of Mines to make any 
mmecessary regulations for the purpose of 
ascertaining the fitness and qualifications 
of and the granting of certificates to 
-persons skilled in the, use of mine rescue 
apparatus. Alberta requires every ap- 
plicant for a certificate as manager, over- 
man or mine examiner to produce a 
certificate in ambulance work from a 
qualified medical practitioner or a re- 
cognized ambulance society. 


The Ontario Mining Act directs that 
a properly constructed stretcher and the 
first aid service prescribed by the Work- 
men’s Compensation Board, and, where 
~ poisonous or dangerous compounds, solu- 
tions or gases are used or produced, 
proper antidotes plainly labelled with 
explicit directions for use, must be kept 
in an accessible place. Life lines, and 
belts in good order are to be kept ready 
for immediate use. At all blast furnaces, 
breathing apparatus and portable resus- 
citating apparatus of approved type 
with an adequate supply of oxygen and 
absorbent material must always be 
maintained. 
or more workmen appointed by the 
Superintendent and trained in the use 
-of this apparatus must be always on 
duty. 


The Mining Act of Alberta authorizes 
the Lieutenant-Governor in Council to 
make arrangements for the installation 
and operation of mine rescue stations 
and cars, and to make regulations re- 
garding the provision of emergency hos- 
pitals and any other matter that he 
may consider advisable in the interests 
of safety. This Act directs that properly 
constructed stretchers with splints and 
bandages be kept ready for immediate 
use. | 

The Ambulance Act of British Colum- 
bia requires that any employer of labour 
directly or indirectly operating any 
mine, (except those operating under the 
Coal Mines Act) or any camp, employing 


more than 30 persons situated more than - 
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6 miles from the office of a physician, 
shall employ at least one person possess- 
ing a certificate of competency to render 
first aid, and also provide one or more 
good ambulance boxes. The employer 
must forward to the Provincial Secretary 
the name of the person in his camp who 
is-qualified to render first aid and the 
number of such person’s certificate. 

The Coal Mines Regulation Act re- 
quires the owner, agent or manager of 
every colliery to establish such number 
of oxygen helmets or some form of mine 
rescue apparatus as may be approved by 
the Minister, and to keep them in work- 
able condition and so placed as to be 
immediately available when wanted. 
This Act empowers the Lieutenant-Gov- 
ernor in Council to establish mine rescue 
stations for the purpose of supplement- 
ing, in case of need, the colliery installa- 
tions of mine rescue apparatus, and also 
for the training of holders of certificates 
of competency in the use of such ap- 
paratus, and the owner, agent or man- 
ager of every mine must see that all 
physically fit certificated officials, and 
such number of workmen as the Chief 
Inspector may direct, receive such train- 
ing. The rescue stations are, subject to 
the order of an inspector, available in — 
ease of emergency for the use of any 
trained corps of mine rescuers, qualified 
medical practitioners, or trained first aid 
Corps. . | 


~ Conclusion 


From the foregoing account it will be 
seen that none of the mining laws of the 
Dominion conforms on all points to the 
standard set by the report of the Com- 
mission on Uniformity of Labour Laws. 
Two provinces have fixed the minimum 
age for boys at the age named in the 
report and five have adopted the 8- 
hour day either wholly or in part. Two 
provinces have laid down all the rules 
regarding payment of wages that the 
Commission considered desirable, and in 
one province and the Yukon provision 
is made for miners’ lens. In two pro- 
vinees examination of candidates for 
certificates are conducted by a board of © 
three members, but only one province 

\ 


/ 


NOVEMBER, 1920 


demands the qualifications which the 
Commission deemed necessary for such 
candidates. Two provinces give full 
power to inspectors and arrange for 
arbitration in case of disagreement. 
Four provinces provide for adequate 
ventilation and inspection, and all have 
some measure of protection for the 
health of employees.in mining camps. 
Five provinces and the Yukon make 


> f 
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some provision for special investigations. 
The standards laid down by the Com- 
mission regarding deductions from 
wages, qualifications of mining inspectors 
and the minimum age for workmen in 
charge of power machinery are not at- 
tained by any province. The administra- 
tion of first aid and mine rescue work 
is In no ease entirely in the hands of 
the Workmen’s Compensation Board. 


ORDER-IN-COUNCIL RESPECTING DRAFT CONVENTIONS AND 
~ RECOMMENDATIONS OF FIRST INTERNATIONAL 
LABOUR CONFERENCE ‘ 


EFERENCE was made in the Decem- 
ber, 1919, issue of the Lasour 
GaAzETTE to the draft conventions and re- 
commendations which were adopted by 
the International Labour Conference at 
its first meeting in Washington, D.C., 
during the month of November, 1919. 
The official text of these draft conven- 
tions and recommendations was later 
communicated officially through the 
League of Nations to the Government of 
Canada, in accordance with the provi- 
sions of article 405, paragraph 4, of the 
Treaty of Peace of Versailles. 
Consideration was subsequently given 
by the Department of Justice as to what 
authority or authorities are, as respects 
the Dominion of Canada, to be regarded 
as the competent authority or authori- 
ties, under the provisions of the Treaty 
of Peace, for the purpose of considering 
the said draft conventions and recom- 
mendations, and also as to the action 
which the Dominion Government should 
take in order to carry out its engage- 
ments under the Treaty. A report on 
the subject was submitted to the Gover- 
nor General in Council on November 2 
by the Minister of Justice, which was 
duly concurred in by Council and ap- 
proved by His Excellency the Governor 
General on November 6. The report of 
the Minister of Justice referred to ex- 
presses the opinion that the obligation 
of the Dominion Government in these 
matters will be fully carried out by 


bringing the different conventions and 
recommendations before the competent 
authority, Dominion or provincial ac- 
cordingly as it may appear, having re- 
gard to the scope and objects, the true 
intent and character of the legislation 
required. The report of the Minister of 
Justice further deals with the question 
of legislative jurisdiction as between the 
Dominion and the Provinces in regard 
to each of these conventions and recom- 
mendations referred to. : 

The full text of the Order-in-Council 
is as follows: 

a November 6, 1920. 

The Committee of the Privy Council have 
had before them a report, dated 2nd Novem- 
ber, 1920, from the Minister of Justice, in 
reference to the several draft conventions 
and recommendations which were adopted by 
the International Labour Conference at its 
first annual meeting, held at Washington, 
D.C., October 29th to November 29th, 1919, 
copies whereof have been lately received by 
Your Excellency’s Government from the 
Secretary-General of the League of Nations 
under cover of communication dated 28th 
January, 1920, stating that the said meeting 
of the Conference was declared closed on 27th 
January, 1920, and calling attention to the 
fact that this is the date to be considered, in 
accordance with Article 405, paragraph 5, of 
the Labour Part of the Treaty of Versailles, 
and the like provisions of the other treaties 
of peace, in determining the time limits 
within which the members of the Labour Or- 
ganization have undertaken to bring the said 
draft conventions and recommendations be- 
fore the authority or authorities within whose 
competence the matter lies, for the enactment 
of legislation or other action. 
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The Minister states that he has had under 
consideration the question as to what authority 
or authorities are, as respects the Dominion, 
to be regarded as the competent authority or 
authorities for the purpose of considering the 
said draft conventions and recommendations, 
and also as to the action which Your Exeel- 
leney’s Government should take in order to 
carry out its engagement as respects the said 
draft conventions and recommendations under 
the provisions of the said Treaty. 

The Minister further states that he is of 
opinion, that the provisions of the Labour 
Part of the Treaty of Versailles do not impose 
any obligation on the Dominion of Canada to 


enact into law the different draft conven-. 


tions or recommendations which may from 
time to time be adopted by the Conference. 
The obligation as set forth is simply in the 
nature of an undertaking on the part of each 
member within the period of one year at 
most from the closing of the session of the 
Conference, or if it is impossible owing to 
exceptional cireumstances to do so within a 
period of one year, then at the earliest 
practicable moment, and in any case not 
later than eighteen months from the closing 
of the Conference, ‘‘to bring the recom- 
mendations or draft conventions before the 
authority or authorities within whose com- 
petence the matter lies for the enactment 
of legislation or other action.’’ The Treaty 
engagement being of this character it is not 
such as to justify legislation on the part of 
Parliament under the authority of Section 
132 of the British North America Act, 1867, 
to give effect to any of the proposals of the 
said draft conventions and recommendations, 
which must be held, as between the Do- 
minion and the provinces to be within the 
legislative competence of the latter. The 
Government’s obligation will, in the opinion 
of the Minister, be fully carried out if the 
different conventions and recommendations 
are brought before the competent authority, 
Dominion or Provincial, accordingly as it 
may appear, having regard to the scope and 
objects, the true nature and character of 
the legislation required to give effect to the 
proposals of the conventions and reeommend- 
ations respectively, that they fall within the 
legislative competence of the one or the 
other. 


, 1. The Minister is of opinion, on consider- 
ation, that the proposals of the draft con- 
vention 


. (1) limiting the hours of work in indus- 
trial undertakings to eight in the day and 
forty-eight in the week; 

_ (2) concerning employment of women 
before and after childbirth; 

(3) concerning employment of women 
during the night; 

(4) fixing the minimum age for admis- 
sion of children to industrial employment; 
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(5) concerning the night work of young 
“persons employed in industry; 


and of the recommendation concerning,— 


the protection of women and children 
against poisoning, 


involve legislation which is competent to 
Parliament in so far as Dominion works and 
undertakings are affected, but which the 
Provincial legislatures have otherwise the 
power to enact and apply generally and 
comprehensively. 


2. Draft Convention 


concerning unemploy- 
ment. ' 


The Minister is further of opinion, seeing 
that the principal object of this convention 
is the establishment of a national system of 
employment agencies under the control of a 
central authority, that the Dominion is the 
proper authority to give effect to the pro- 
posals of the convention. The project does 
not appear to be attended by any question 
of legislative competence, because legisla- 
tive sanction would not seem to be essential 
to the attainment of the objects in view. 
There are objects which, it is conceived, the 
Government may competently carry out as 
an executive measure, provided the necessary 
parliamentary appropriation be available. 
It is observed in this connection, that the 
provisions of the Employment Offices Co- 
Ordination Act, Chapter 21, Statutes of Can- 
ada, 1918, may be largely utilized for the 
purpose of carrying out the proposals of the 
convention except with respect to that re- 
ferring to unemployment insurance, which 
at the present time has no application to 
Canada. 


' 3. Recommendation 
ment. 


concerning  wunemploy- 


4 : : mA 
Four different recommendations are made: 


As to No.1. The Minister is disposed to 
think the suppression of private employ- 
ment agencies carried on for profit and 
the licensing of such agencies pending the 
adoption of measures for their abolition, 
is properly competent to the provincial 
legislatures alone. 


As to No. 2. The Minister thinks the 
proposal of this recommendation may be 
fully carried out, as between Canada and 
other members of the International Labour 
Organization, by reciprocal measures in 
relation to immigration, and that the Par- 
liament of Canada, in view of its para- 
mount authority\to legislate upon this sub- 
ject, is the competent authority to deal 
with the matter. The powers conferred 
upon the Governor in Council under See- 
tion 88 (c) of the Immigration Act, Chap. 
27, 1918, as amended by section 138, Chap. 
25, 1919 (1st session), coupled with the 
provisions of the Alien Labour Act, B.S.C, 
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Chap. 97, may probably be found sufficient 
to enable the Dominion to carry out any in- 
ternational agreement which may be ar- 
rived at. 


As to No. 38. The Minister observes 
that the experience of other countries has 
demonstrated that a system of unemploy- 
ment insurance, in order to be effective 
and successful, must be merely ancillary 
or complementary to a system of labour 
exchanges, the Whole being adapted to the 
principal function of finding work for 
unemployed insured -workmen. In this 
view, unemployment insurance has a pro- 
nounced federal aspect, and on the whole, 
the Minister thinks the establishment of a 
system of unemployment insurance is com- 
petent to the Dominion in the exercise of 
its residuary legislative power with relation 
to the peace, order and good government 
of Canada. : 


As to No. 4. The Minister thinks the 
proposal of this recommendation is one pro- 
per to be dealt with and carried out by the 
Dominion and provincial governments, each 
for itself, unless indeed by agreement some 
joint plan of co-ordination can be arrived 
at. 


4, Recommendation concerning reciprocity 
of treatment of foreign workers. 


The Minister is of opinion that the Domin- 
ion is the competent authority to stipulate 
reciprocal terms with the other members of 


the International Labour Organization with a 


view to giving effect to the proposals of this 
recommendation. 


5. Recommendation concerning the preven- 
tion of anthrax. ¥ 


The subject-matter of this recommendation 
is within the competence of Parliament. 
Under the provisions of section 3 (e),(f), and 
(g) of The Quarantine Act, R.S.C. Chap. 74, 
the Governor in Council may, by regulation, 
make provision for giving effect to the pro- 
posal of this recommendation. 
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6. Lecommendation concerning the establish- 
ment of Health Services. 


The Minister is of opinion that, provided 
health service and factory inspection be 
dealt with in the federal as contrasted with 
the provincial aspect, legislation to carry out 
the proposal of this recommendation is with- 
in the legislative competence of Parliament 
under the residuary power to legislate for 
the peace, order and good government of 
Canada.» The provisions of chapter 24, Stat- 
utes of Canada, 1919 (1st session), entitled 
‘‘An Act respecting the Department of 
Health’’ appear to be quite adequate to en- 
able the Government to carry out this recom- 
mendation without further legislation. i 


7. Recommendation concerning the applica- 
tion of the Berne Convention of 1906 on 
the prolubition of the use of white phos- 
phorus in the manufacture of matches. 


The Parliament of Canada has, as the Min- 
ister observes, already legislated comprehen- 
sively upon the subject-matter of this recom- 
mendation under the provisions of chapter 12, 
Statutes of Canada, 1914, entitled ‘‘An Act 
to Prohibit the Manufacture, Importation 
and Sale of Matches made with White Phos- 
phorus.’’ 


The Committee concur in the foregoing and, 
on the recommendation of the Minister of 
Justice, advise that a copy of this Minute, 
if approved, together with authenticated 
copies of the draft conventions and recom- 
mendations, be transmitted to the different 
Lieutenant-Governors for the consideration 
of their respective Governments, with a view 
to such legislative action in line with the 
proposals of such of the draft conventions 
and recommendations as are within the pro- 
vineial sphere, as each Government may be» 
advised to take. 


All of which is respectfully submitted for 
Your Excellency’s approval. 


RODOLPHE BOUDREAU, 
Clerk of the Privy Council. 


‘ REPORT FOR 1919 ON LABOR CONDITIONS IN ONTARIO 


T HE fourth annual report. of the 
Superintendent of the Trades and 
Labour Branch of the, Department of 


Public Works of Ontario covers the last 


period during which this branch was ad- 
ministered by that Department and prior 
to its reorganization in November 1919 
as the Provincial Department of Labour. 


Summarizing labour conditions in the 


provinee during 1919, the report finds 


the outstanding feature in connection 
with employment to be the re-establish- 
ment of returned soldiers in civilian life, 
which, it is claimed, was effected largely 
through the agency of the 36 offices of 
the Ontario Government Employment 
Bureau. So successfully was this work 
earried out that at the close of the year 
the labour surplus had been absorbed 
by the various industries. 
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Among the chief features of the labour 
situation during the year are noted the 
upward tendency of wages, andthe un- 
usual movement of labour from one 
centre to another. At several industrial 
centres the keen competition for skilled 
workers resulted in rates of wages con- 
siderably in excess of the union scales. 
Unskilled labour was also in great de- 
mand owing-to the resumption of railway 
and building construction which had lain 
dormant for the four war years. The 
factories practically recovered from the 
loss of activity resulting from the clos- 
ing of munition plants. 


While demands for a 44-hour week 
were frequently made, it is claimed that 
‘<the 48-hour week probably more nearly 
approaches the standard desired by the 
majority of employers and workers.’’ A 
large proportion of plants still work on 
9-hour and 10-hour shifts. The report 
states that at present the only limitations 
of hours for adult men in Ontario are 
found in the Mining Act which forbids 
employment underground for longer 
than 8 hours per shift, and the Railway 
Act, which limits the working week of 
railway employees to six days of ten 
hours each and forbids work on two suc- 
cessive Sundays. Thirty-nine per cent 
of the strikes in Canada during the year 
and 26 per cent of the total working days 
lost were in Ontario (see LAsBour 
Gazerre, March, 1920,'p.. 271)". "The 
industries most affected by industrial 
disputes were those of the Metals and 
Machinery group. ~ 


The report summarizes the new lab- 
our legislation passed in 1919 (see 
Lapour Gazette, June, 1919, p. 748). 
Another section describes the 
of the Provincial Employment Service. 
This service was greatly enlarged 
early, in the year’ mm order’’ 10 “meet 
the requirements of demobilization, and 
in consequence of the Employment Offi- 
ees Co-ordination Act which linked up 
all employment bureaus in the Dominion. 
The Employment Service of Ontario 
more than justified its existence, it 1s 
elaimed, when it found employment 
within a year for more than 75,000 work- 
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ers, many of whom would doubtless have 
had great difficulty in securing immedi- 
ate employment had it not been for the 
service of the bureaus. The procedure 
in connection with Employment clear- 
ance work is as follows: An employ- 
ment superintendent receiving an order 
for workers whom he cannot obtain loeal- 
ly communicates the order to a zone 
clearing office, of which there are five in 
the Provinee, situated at Port Arthur, 
Toronto, London, North Bay and Otta- 
wa. If the zone Clearance officer is un- 
able to fill the order from the offices in 
his district he forwards it to the Provin- 
cial Clearing House in Toronto, from 
which the order is circulated through all 
the bureaus in the Provinee. If still 
unfilled particulars are finally trans- 
ferred to the Department of Labour at 
Ottawa by means of a Federal Clearance 
Bulletin, from which it is brought to the 
attention of Employment superintend- 
ents throughout the Dominion. Appli- 
cations for positions are similary circula- 
ted in ever-widening circles. Moreover 
by arrangement with the railway com- 
panies reduced transportation rates have 
been fixed to facilitate the movement of 
workers going to employment. Of 67,- 
311 men placed during the 12 months 
ending October 81, 35 per cent were 
classified as general labourers; lumber- 
ing operations absorbed 13.32 per cent; 
manufacturing metals, 8.98 per cent; 
building and construction, 8.96 per cent; 
agriculture, 6.52 per cent; and commer- 
cial and clerical work, 5.03 per cent. Of 
7,840 women placed in permanent posi- 
tions 41.02 per cent entered the Domestic 
and Personal Service group; 19.09 per 
cent took up commercial and clerical 
work; 10.49 per cent took work in the 
metal group; 6.12 per cent in the textile 
eroup; and 3.37 per cent in the food, 
drink and tobacco group. After Toron- 
to the most important centres of employ- 
ment were Ottawa, Hamilton, Sudbury, 
Port Arthur, Fort William and Windsor. 
Hamilton and London were next to Tor- 
onto the chief centres for women’s em- 
ployment. 

Ineluded in the report isa summary of 
the administration of the Factory, Shop 
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and Office Building Act under which 
10,844 inspections were carried out, the 
plants inspected employing 244,008 
workers, of which number 159,554 were 


~ males over 16 years, 2,902 males of 14 to 


16 years, 71, 477 females over 18 years, 
6,994 females 14 to 18 years and 179 
children under 14 years. ‘The greater 
part of administration was carried out 
by negotiation, only eight prosecutions 
being instituted during the year for non- 
compliance with orders issued. Of these, 
seven resulted in conviction, four being 
for failure to provide room separate 
from laundry for sleeping and eating, 
and one conviction each for employment 
of child labour, Sunday work in bake- 
shop, failure to provide conveniences, 
-and illegal overtime. Comphance with 
instructions was generally fair, though 
there was some evidence of neglect in 
some minor requisites; some bakeshops 
were found to be somewhat lacking in 


cleanliness. The law required the provi- - 


sion of rest and lunch rooms in factories 
employing more than 35 females, and the 
women inspectors secured such a provi- 
sion even for smaller concerns. Fewer 
accidents occurred during the year, 4,029 
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being reported in 1919, with 57 fatalities, 
as compared with 4,907 accidents in 
1918, with 78 fatalities. Of the total 
accidents 20.43 per cent were due to 
mechanical and 79.67 per cent to non- 
mechanical causes. As the result of six 
explosions 29 persons were injured, 
nine fatally. Belts, pulleys and shaft- 
ing caused 19.3 of the fatalities, these 
being largely due to lack of caution in 
working round revolving belts or under 
shafting. The necessity for educating 
the employees in regard to safety is 
shown by the fact that more than three- 
fourths of the accidents were due to- 
other causes than machinery. Elevators 
caused 6 fatalities in 1919, compared 
wih Lo) im Ags, 

Other activities of the Branch during 
the year included investigation and re- 
search into Mothers’ Allowances and 
vocational opportunities in the indus- | 
tries of Ontario;* and the admuinistra- 
tion of the Stationary and Hoisting 
Engineers’ Act, and the Steam Boiler 
Act. 





*See LapouR GazETTxS, October, 1920, p. 1262, 1308 
etc. 


REPORT ON MINING IN BRITISH COLUMBIA DURING 1919 


HE annual report of the Mines De- 
partment of British Columbia for 
1919 shows that the gross value of the 
mineral production in the Province was 
$33,296,313, a decrease from that of the 
preceding year of about 20 per cent. 
This decrease, however, indicates no de- 
eline of normal activity in the indus- 
try; from 1916 to 1918, the stimulus of 
war requirements caused an abnormal 
expansion, and last year’s output shows 
a material gain over the production in 
pre-war years. The gross value of me- 
tallie minerals produced in 1919 was 
~ $20,036,998, a decrease of about 28 per 


cent, due mainly to a heavy fall in the | 


/ 


output and in the value of copper, an 
essential war material. The production 
of gold, both placer and lode, showed a 
slight decline from 1918, resulting, it is 
claimed, from the fixed price of this 
mineral, combined with the increased 
cost of its production. The output of 
silver declined slightly in quantity, but 
its value increased. Lead also declined, 
owing to industrial disputes at some of 
the large producing mines, and to over- 
stocking following the cessation of the 
war demand. On the other hand, the 
production of zine, the third metal in 
British Columbia in point of value, 
showed marked gains over the previous ~ 
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year, but a considerable -quantity of 
the ore was exported to the United 
States for smelting, 


In the 144 metalliferous. mines which 
shipped ore in 1919 the average number 
of men employed throughout the year 
was 3,778, of whom 2,246 were under- 
ground workers; in the non-shipping 
mines 481 men were employed. In 
metalliferous mining there were six 
fatalities during the year, compared 
with 12 in 1918. Four of these deaths 
were caused by falls into chutes, raises, 
ete.; one by a cage in shaft and one on 
the surface by the breaking of a com- 
pressed air-pipe. 

The collieries of the Province approxi- 
mately maintained the level of 1918, 
producing 2,267,541 tons net, excluding 
that used for coke manufacture, valued 
at $11,337,705. The coast mines showed 
gains, in spite of trade slackness in early 
summer, but the Crow’s Nest collieries 
produced less coal and coke, due to a 
three months’ strike resulting from a 
demand for recognition of the One Big 
Union. Fatalities in and around coal 
mines in 1919 numbered 12, as com- 
pared with 28 in 1918, when 16 men 
were killed in one disaster through the 
breaking of a hoist cable, the causes 
being equally divided between falls of 
rock, falls of coal, and haulage. The 
report notes that no fatal accidents oc- 
eurred from falls of ground in 1919, 
‘‘which speaks well for the care being 
exercised in making the roof and sides 
secure;’’ and none from the use of ex- 
plosives, this being the second year of 
freedom from accidents of this class. 
For the first time in the history of min- 


ing in the West Kootenay and Bound- - 


ary districts no fatal accidents were re- 
ported throughout the year. 

During the year mining machines 
produced 4.75 of the total tonnage. 
Over 71 per cent of the safety lamps 
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now in use in the provinee are electric, 
this type of lamp being eredited with 
saving lives in gas blow-outs. There is 
ohne mine-rescue apparatus for every 34 
persons working underground in the 
coal mines and one oxygen resuscitating 
device for every 166 persons so employ- 
ed. The report suggests the need for 
further legislation setting a limit for 
the permissive percentage of gas in the 
air in which to allow blasting opera- 
tions and for compelling certain lines of 
treatment of coal dust in the mines. 


The annual average production of 
coal per employee in 1919 is estimated 
by the Provincial Mineralogist at 581 
tons per underground employee, or 404 
tons per employee including those work- 
ing on the surface. A table is given show- 
ing that the production per capita in- 
creased more or less regularly up to 
the year 1912, but that the following 
years, excepting 1916-18, show a decline, 
especially in the coast district. ‘‘This 
decreased effectiveness,’’ says the re- 
port, ‘‘during the last few years, of 
the labour employed is largely due to 
the extension of the workings of the 
mines, causing a greater length of haul- 
age and greater extent of old workings 
to be taken care of; but some of the in- 
creased labour is undoubtedly on ac- 
count of the greater number of men 
employed in safeguarding the mine and 
workmen. In 1919 in the Coast district 
the production per capita of men em- 
ployed underground has decreased from 
645* tons to 588 tons; and in the Crow’s 
Nest district such production has de- 
ereased from 900 tons, the highest ever 
attained in British Columbia, to 559 
tons, the lowest it has been in that dis- 
trict since 1914.’’ 


*This figure for 1918 differs from that quoted in the last 
issue of the LABouR GazETTx, page 1311, from a bulletin 
of the United States Mines Bureau, which gave the yearl 
output per underground worker as 790 tons. 
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FEMALE AND CHILD LABOUR 
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IN THE PROVINCE OF QUEBEC 





URING the ‘‘Social Week’’ held in 
Montreal in June last Mrs. M. J. 
Gérin-Lajoie, Vice-President of the 
Fédération National Saint-Jean Bap- 
tiste, delivered a lecture on ‘‘ Female and 
child labour in the Province of Que- 
bee’’ which was printed in the Septem- 
ber issue of La Bonne Parole, the official 
monthly publication of the Federation. 
‘“We may say,’’ Mrs. Gérin-Lajoie 
stated, ‘‘ that in our country the married 
woman who works outside is still an ex- 
ception and that the army of women 
workers is principally recruited among 
girls and widows. Official statistics do 
not give>the percentage of married 
women who work, but we know, through 
the inspectors and our trade organiza- 
tions, that the married woman in need 
of earning her own living does not go 
to the factory or store. She is too often 
found, unfortunately, among char- 
AMMOWIOTT Nesaleidae 40°) The working girl only 
temporarily accepts the occupation in 
which she is engaged outside her home, 
and one understands why the female 
workers have not, in their casual career, 
a man’s ambition and do not subject 
themselves to a long period of appren- 
ticeship.. The prospect of an early mar- 
riage keeps them away, as a general rule, 
from positions which would demand a 
sacrifice of time; what they want is to 
make an immediate gain which may be 
sufficient to meet present needs, and that 
is all. Certain careers, however, which 
are useful to family life, are particular- 
ly sought by them; and for such ocecupa- 
tions they subject themselves to a more 
elaborate preparation. These are the 


needle, clothing and millinery trades, . 


and among professions, teaching and 
nursing attract them in large numbers.’’ 
Woman’s work, it was claimed, is natur- 
ally subject to the economic conditions 
of our times, and as specialization is one 
of the characteristics of modern work, it 
is probable that women workers will spe- 
cialize more and more. 


It was pointed out that according to 
the 1911 Census there were then 364,821 


-women in various employments, divided 


as follows: Agriculture, 15,887; build- 
ing trades, 211; domestic service, 138,- 
879; public administration, 4,073; fish- 
ing and hunting, 265; Forestry, 138; 
manufacturing, 98,561; mining, 61; pro- 
fessions, 57,835; trade, 42,184; transport- 
ation, 6,852. The above figures have, 
however, changed in the last few years, 
and there is to-day further information 
as to the work in industry by women in 
Canada. The Bureau of Statistics, Ot- 
tawa, published in 1916 the results of an 
investigation into the condition of indus- 
try in Canada. There were 21,306 estab- 
lishments investigated, of which 7,158 
were in the Province of Quebee. ‘‘ These 
establishments,’’ Mrs.  Gérin-Lajoie 
stated, employ 514,838 persons subdiv- 
ided into two categories: superior em- 
ployees receiving a salary, such as super- 
intendents, managers, office clerks; and 
unskilled labour or wage-earners. At 
the top of the ladder are found, as super- 
intendents, managers, 15,639 men and 
730 women, of whom 191 are in the Prov- 
ince of Quebec. Office clerks through- 
out Canada number 26,883 men and 
9.431 women, 2,277 of whom are in the 
Province of Quebec. Finally, among 
female wage-earners there. are 462,200: 
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persons in Canada. Women may be 
classified in the above total as follows: 
74,458 women above 16 years of age; 
3,900 girls under 16; 5,631 women work- 
ing at home; or a total of 83,989 women. 
Add to it 10,161 superior employees and 
elerks, and you will find that a total of 
94,150 women contribute to the indus- 

trial wealth of this country.’’ As the 
value of manufactured goods is estima- 
ted at $1,407,137,140, if you deduct 
therefrom the value of raw materials 
which is $802,135,862, there remains a 
value of $605,001,278 which is that fur- 
nished by Jabour.’’ ‘‘ And here,’’ said 
Mrs. Gérin-Lajoie, ‘‘I particularly draw 
your attention to the fact that women 
eonstitute 18 per cent of industrial lab- 
our, or nearly one-fifth of the total. It 
is for you to judge the importance of 
their contribution to national prosper- 
ity. And we have said nothing of trade, 
of agriculture, where they are found in 
such large numbers; nor of the trans- 
formation of raw materials at home, by 
the wife, in the shape of food products, 
clothing, ete.’’ 

Having thus shown the part played by 
women in the industrial life of the prov- 
ince, Mrs. Gérin-Lajoie reviewed the 
legislation enacted by the Quebec Legis- 
lature in connection with female and 
ehild labour. This review may be briefly 
summarized under the following heads: 


Education.—Any child over 16 years 
of age who wants to work must first se- 
cure a certificate showing that he can 


read and write, said certificate to be- 


given by an inspector and to be pro- 
duced upon request. At the present 
time, probably between 4 per cent and 5 
per cent of the children are illiterate, 
and if a child does not possess a sufficient 
education the inspector may force him 
to attend an evening school. Unfortun- 
ately, evening schools in Montreal exist 
for boys only, private organizations only 
having a few schools for girls. 


Age.—As to the age at which a child 
may begin to work, the provincial legis- 
lation is very incomplete and practically 
applies to industry only; the other car- 
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eers are hardly regulated. A child of 


either sex cannot start working until it 
is 14 years old; in establishments con- 
sidered as dangerous a boy under 16 
years of age cannot work, nor a girl 
under 18. Women of any age are pro- 
hibited from working in the mines. In- 
spectors are often deceived as to the age 
of children seeking work; widows and 
wives neglected by their husbands are 
often tempted to practice this kind of 
deception, and Mrs. Gérin-Lajoie thinks 
the adoption of a Mothers’ Pension Act 
might perhaps bring a remedy to this 
evil. In other provinces of the Domin- 
ion the regulations may not be more com- 
plete than in Quebec, but compulsory 
education checks abuses. 


Hours of labour.—As to hours of lab- 
our, the same difference is to be found | 
between industry and other public estab- 
lishments. In industry the general rule 
is 60 hours per week, and the time may 
not exceed 12 hours per day. Work may 
not commence before 6 a.m. nor be con- 
tinued after 9 p.m. It is a practical 
prohibition of night work for women and 
children. The cotton industry is subjec- 
ted to special regulations. No woman or 
ehild may work in that industry more 
than 55 hours per week or more than 10 
hours in any day. Work must not begin 
before 7 a.m. or continue after 6.30 p.m. 
In case of emergency the inspector may 
authorize overtime, but in no ease shall 
any work be done between the hours of 
9 p.m. and 6 a.m. 


As far as stores are concerned, the | 
Legislature has authorized municipali- 
ties to make early closing by-laws. ‘‘Cus- 
toms at certain times do more than laws. 
Thanks to an educational movement. 
which is steadily increasing and which 
a Congress like the present one accele- 
rates, social sense is Increasing among 
employers, and usages tend to a reduc- 
tion of the store female employee’s work- 
me day 


Meal tume—In the cotton industry 
the law requires that a full hour be — 
granted for the noon meal; in other in- 
dustries nothing is specified, but accord-. 
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ing to custom at least one hour is given 
the female worker for her dinner, and 
in all industrial establishments the fe- 
male worker must be able to get some 
fire to warm up her food. If the import- 
ance of the establishments warrants it, 
the inspector may require that a separ- 
ate dining-room be set aside for female 
employees. This requirement is of par- 
ticular importance in the boot and shoe 
industry, on account of bad odours. In 
some cases a restaurant is connected with 
the establishment and there is a rest-room 
which female employees may use freely. 


Seats—In factories the employees are 
almost always seated while working, so 
that the law concerning seats hardly 
applies here; it affects more particularly 
store employees. The law requires the 
employers to put some seats at the dis- 
posal of employees so they may sit down 
when their work permits them to do so. 
This law is very much disregarded, on 
account of the lack of inspection of 
stores. 


a 


Inspection.—‘‘We have just mention- 
ed the lack of inspection of stores which 
is felt in spite of the remarkable devo- 
tion of our inspectors to duty; the same 
defect is to be found in small industrial 
establishments. Statistics mention 1,415 
small shops employing a maximum of 5 
hands in the Province of Quebec. How 
can they all be visited with 14 inspectors 
only, and yet the law can be efficient 
only on condition that its enforcement 
is closely watched. Six male and two 
female inspectors for the city of Mont- 
real, is that enough?’’ 


Home work.—There are in the Prov- 
ince of Quebec, 1,758 women working at 
home; in the following occupations: 
clothing, millinery, furs, toilet articles 
and boots and shoes. There is no law on 
the matter, but ‘‘our committee,’’ Mrs. 
Gérin-Lajoie stated, ‘‘by suppressing 
the middleman and itself making the 
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contract, has secured a substantial raise 


of the home worker’s wages.’’ 


Minimum wage.—A law was recently 
enacted by the Provincial Legislature 
fixing a minimum wage for women in 
industry, but it is alleged that this law 


“is not being enforced, because no funds 


were voted for its enforcement, and also 
because public opinion does not appear 
ready to accept it and it is not beheved 
that it will prove effective in raising 
women’s wages. Mrs. Gérin-Lajoie tells 
us that ‘‘female workers themselves 
think a minimum wage is a premium 
to idleness and that in’a system where 
the employer has decided to spend a cer- 
tain sum only on his working staff, what 
he pays with one hand he will withdraw 
with the other ; what he gives to unskilled 
workers will prevent an increase in the 
competent employee’s wages.’’ 

Mrs. Gérin-Lajoie thinks the Province 
of Quebec is ahead of most other coun- 
tries in the matter of legislation concern- 
ing female and child labour and that 
provineial legislation and the customs 
of the various trades have secured for 
them most of what was asked for in the 
resolutions adopted at the International 
Labour Conference held at Washington, 
D.C., in October, 1919. In her opinion, 
the more pressing reforms are of the 
moral order and to be realized they need 
the co-operation of women themselves. 
‘(what must be given the working wom- 
an is’a well-tempered character in order 
to meet the duties of her condition; a 
consciousness of the part she plays in 
the working world and of the effect of 
her acts on the destinies of the proletar- 
TAB Chek Formation of the mind — 
through a general culture, efficiency ac- 
quired through technical education ; such 
are the lines on which the reforms should 
be made. Public authorities should have 
the right to interfere, but women work- 
ers must, after all, rely mostly upon 
themselves for the improvement of their 
eonditions.”’ 
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NATIONAL CONFERENCES ON TECHNICAL EDUCATION 


\ 
'WO conferences of unusual interest, 
destined to have a far-reaching 

effect upon the educational systems of 
Canada, were those on Technical Edu- 
cation and Edueational Statistics held 
on October 25-28 in Ottawa. For the 
first time in the history of Canada the 
Ministers of Education of the various 
provinces, and their chief advisers, met 
to discuss the educational problems of 
the Dominion, and draft resolutions 
affecting the work in every province. 

The conference on Technical Hduca- 
tion originated from a suggestion of the 
Minister of Labour that representatives 
of the Departments of Education of the 
various provinees should meet to discuss 
the vital problems relating to Technical 
Edueation. ‘The arrangements for the 
conference were completed by the Direc- 
tor of Technical Education for the 
Dominion. At the same time the Bureau 
of Statistics arranged for the Confer- 
“enee on Educational Statistics. In 
order that the same delegates might at- 
tend both conferences it was arranged 
to have them follow one another. 

The combined conferences were held 
in the Parliament Buildings, and that 
on Technical Hducation commenced at 
10 a.m. October 25 and concluded. the 
following evening. 


The following is a list of the delegates 
representing the various provinces: 


British Columbia— 
Mr. J. Kyle, Organizer of Technical 
Edueation. 


Alberta— 
Hon. G. P. Smith, Minister of Educa- 
tion. 
Mr. D. A. Campbell, Director of Teeh- 
nical Education. 
Mr. J. Ross, Deputy Minister of Edu- 
cation. 


Saskatchewan— ~ 
Mr. Rk. F. Blacklock, Registrar, De- 
partment of Hduecation. 


d 


Manitoba— 
Hon. R. 8, Thornton, Minister of 
Hdueation. 


Mr. R. B. Vaughan, Director of Teeh- | 


nical Education. 
Mr. R. Fletcher, Deputy Minister of 
Edueation. 


Ontario— 
Hon. R. H. Grant, Minister of Eduea- 
tion. 


Dr. EF. W. Merchant, Director of 
Technical Education. 


(uebec— 
Mr. A. Macheras, Director of Teeh- 
nical KEdueation. 


Mr. Ian MacLeish, Assistant Prinei- 
pal, Montreal Technical School. 


New Brunswick— 


Mr. -F. Peacock, Director of Techni- 
eal Education. 
Rev. Father Tessier, Member, Voea- 
tional Education Board. 


Nova Scotia—’ 


Dr. F. H. Sexton, Director of Tech- 
nical Education. 


Dr. A. H. MacKay, Superintendent 
of Education. 


Prinee Edward Island— 


Mr. R. H. Rogers, Superintendent of 
Education— 


Conference on Technical Education 


The Honourable Senator _G. D. Rob- 
ertson, Minister of Labour, welcomed 
the delegates and outlined the purpose 
of the conference. In his address the 
Minister emphasized the importance of 
proper training for vocational teachers 
and the benefits of occupational guid- 
anee for children before leaving the 
elementary schools. The Minister also 
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. nical Education. 


NOVEMBER, 1920 


outlined the policy of the Department 
of Labour in administering the provi- 
sions of the Technical Education Act; 
and stated that the Department aims 
to co-operate with the provincial au- 


thorities in developing and extending 


the work already established, to assist 
the provinees with special problems and 
to aid them by collecting and distribut- 
ing information regarding courses, text- 
books and new developments in Tech- 
The Minister assured 
the conference of his interest in the 
work and promised to do all in his 
power to carry out its recommenda- 
tiONS. 

Immediately following the Minister’s 
address the Honourable G. P. Smith, 
Minister of Education for Alberta was 
elected chairman of the Conference. 
Dr. A. H. MacKay, Superintendent of 
Education for Nova Scotia was elected 
vice-chairman, and Professor L. W. Gill, 
Director of Technical Education for the 
Dominion, was appointed secretary. 
The conference then proceeded to discuss 
the follolwing questions relating to 
Technical Education: 


1. Teacher Training. 


2 Prevocational Classes and Voca- 
tional guidance. 


3. Courses of study. 

4, Text-books, " 

5. Condition for Entrance to Techni- 

eal Classes. 

Length of School Day. 

. Length of School Year. 

_ Educational Reports, Method of 
Preparing. 

General Supply of Teachers. 


oN oS 


<o 


The following resolutions were adop- 
ted and the Secretary was instructed to 
forward them to the proper authorities: 


ResoLtuTion No. 1—WHEREAS, the supreme 


-meed in the proper and efficient development 


of technical education throughout the Dominion 
of Canada ‘is an adequate supply of specially 
trained and skilled teachers, 


AND wHEREAS, only a very small number of 
thoroughly trained vocational instructors has 
been found in any and all of the provinces. 
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AND WHEREAS, no institution exists in Can- 
ada for the preparation and training of teach- 
ers of vocational subjects, 

AND wuereas, the work of training such 
teachers can be done more economically and 
more efficiently by interprovincial co-operation 
than by independent efforts, 

AND WHEREAS, such co-operative action will 
aid in the development of broader conceptions 
on the part of the individual teachers and a 
more intense national spirit, 


BE IT RESOLVED that the representatives of 
the Departments of Education of the several 
provinces of the Dominion in conference as- 
sembled urge that immediate action be taken 
in the following direction: 


_1. That the Federal Government and the 
various provinces co-operate to establish and 
maintain one central institution for the ad- 
equate training of special teachers for vo- 
cational education. 


2. That the basis of co-operation should 
be as stated hereunder: 


(a) That the Federal Government pro- 
vide the accommodation and equipment and 
one-half the cost of maintenance. 


(b) That the Provincial Governments 
combine to bear the other half of the 
maintenance costs in proportion to the 
urban population of each Province, includ- 
ed in towns and cities having over 3,000 
inhabitants. 


(c) That the ownership and management 
of the institution be vested in a Board of 
Governors with condition that the owner- 
ship shall revert to the Federal Govern- 
ment in case the property should no longer 
be required for the designated purpose; 
the members of said Board to be ap- 
pointed as follows:—Three by the Proy- 
ince of Quebec, three by the Province of 
Ontario, one by each of the other Prov- 
inces and two by the Federal Govern- 
ment; members to be appointed for three 
years, one-third to be retired each year; 
the Board to select its own chairman. 

(d) That the institution have a dual 
staff—French and English. 

(e) That transportation of teachers- 
in-training be paid for by the training 
institution. ; 


RESOLUTION No. 2.—RESOLVED that the Sec- 


' retary be instructed, 


(1) To forward a copy of Resolution re 
teacher-training to each of the provincial goy- 
ernments, and, on behalf of the Conference, 
ask them to co-operate in giving effect to the 
resolution. ; 


(2) To secure replies from the various prov- 
inces as soon as possible, and in case he finds 
that six or more provinces signify their will- 
ingness to pass the necessary legislation and 


my 
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co-operate in giving effect to the proposal, to 
ask the Minister of Labour to endeavour to 
secure the co-operation of the Federal Govern- 
ment. 


RESOLUTION No. 3.—WHEREAS, it is desir- 
able that children should have more oppor- 
tunities to obtain an educational development 
which is suitable to their native ability and 
aptitudes, 


RESOLVED that junior industrial courses 
“should be established for children who have 
completed grade VI, such courses to extend 
over a period of three years and to have a 
decided bias toward one or other of the main 
divisions of industrial activity, viz., commer- 
cial, manufacturing, trades, agriculture, house- 
hold. 


RESOLUTION No. 4.—RESOLVED that a com- 
mittee, consisting of the federal director and 
the provincial directors, or other representa- 
tives, be appointed to formulate a system of 
vocational guidance. 


REsoLtution No. 
Conference ask the Federal Department of 
Labour to issue from time to time suggestive 
courses of study, texts, pamphlets, bulletins, 
monographs, and other material which would 
assist provincial officers in the problems of 
organization, development and administration 
of technical education. 


RESOLUTION No. 6.—RESOLVED that, in the 
opinion of this conference, the school year for 
full-time technical classes should be of the 
same length as the ordinary school year; and, 
further, that the school year as at present ob- 
served is too short. 


RESOLUTION No. 7.—RESOLVED that univer- 
sity authorities be urged to prescribe a spe- 
cial Matriculation Course and Examination 
for pupils attending technical schools who de- 
sire to enter the faculties of Engineering or 
Home Hconomics. 


ResoLutTion No. 8—WuHEREAS the custom 
duties imposed on machines and equipment 
required in technical schools for educational 
purposes unduly discriminate against the 
technical school in comparison with other edu- 
cational institutions for which scientific equip- 
ment is admitted free of duty, 


RESOLVED that this Conference ask the Min- 
ister of Labour to interview the Minister of 
Customs with the view of securing either a 
more liberal interpretation of the present 
tariff clause relating to scientific apparatus, 
or an amendment of the same, so that tech- 
nical school equipment may be admitted free 
of duty. 


RESOLUTION No. 9—WHEREAS the education 
of our new Canadians of foreign origin can- 
not be accomplished without the regular 

operation of the schools in non-English settle- 
ments, \ 
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AND WHEREAS this problem is one of na- 
tional responsibility and national importance, 
quite beyond the ordinary financial possibili- 
ties of the Provinces, 


RESOLVED that this Conference is strongly 
of the opinion that the Federal Government 
should, without delay, provide financial as- 
sistance to the Provinces, so that an adequate 
supply of specially selected teachers may be 
trained. for this worky and provided in rural 
districts with permanent and attractive homes, 


RESOLVED further that copies of this reso- 
lution be forwarded to the Premier of Can- 
ada, to the Minister of Labour and to the 
Minister of Colonization. 


Conference on Educational Statistics 

The Conference on Educational Sta- 
tistics commenced on the morning of the 
27th and concluded the following even- 
ing. At this Conference Mr. G! W. . 
Parmalee, Secretary of the Protestant 
Committee of the Department of Publie 
Instruction, and Mr. M. J. Miller, Sec- 
retary of the Catholic Committee of 
the Department of Public Instruction, 
represented Quebec in place of Mr. 
Macheras and Mr. Macleish, and Mr. 
R. B. Wallace, Statistician of the De- 
partment of Education, New Brunswick, 
was an additional representative of 
New Brunswick. 


The Right Honourable Sir George 
Foster, Minister of Trade and Com- 
merce, addressed the gathering and re- 
ferred to the need of better educational 
statistics which would give an accur- 
ate conception of the work of the Do- 
minion as a whole. He pointed out 
how the Bureau of Statistics can help 
the various provinces by compiling the 
vital statistics of each in a uniform 
manner and by avoiding duplication of 
work. and expense. The Minister em- 
phasized the need of a uniform system of 
questions from which to compile the 
figures, and the lessons to be learned 
from accurate and comprehensive sta- 
tistics. a“ 

Mr. 8. A. Cudmore, Chief of Educa- 
tion Statistics, was appointed secrétary 
of the conference, and the Honourable 
G. P. Smith and Dr. A. H. MacKay con- 
tinued to act as chairman and vice-chair- 
man respectively. 





\ 
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The following is a list of the subjects 
discussed :— 


1. Statistical Year. 

2. Equation of Grading. 

3. Population of School Age. 

4, Age, Sex and Grade Table. 

5. Schools Open Table. 

6. Attendance Table. 

7. Grading, Experience and, Salaries 
of Teachers. 

8. Teachers in Training. 

9. Secondary Schools Table. 

0. Secondary Schools Attendance 
Table. 

11. Secondary Teachers’ Table. 

12. Subjects of Secondary Education. 

13. Financial Statistics. 

14. Statistics of Special Schools. 


The resolutions adopted by the con- 
ference are as follows :— 


REesotution No. 1.—Resolved, that this 
Conference considers it desirable that the edu- 
cational statistics of the several Provinces, 
or at least those relating to personnel rather 
than finances, should be collected for school 
years ending June 30, and requests the Prov- 
inces not now collecting their educational 
statistics on this basis to give, serious consid- 
eration to the desirability of making this 
ehange in their statistical year. 


Resouution No. 2.——Resolved, that this 
Conference approves of the principle now ac- 
cepted in the majority of the Provinces of 
grading the pupils taking elementary and 
secondary work in twelve grades correspond- 
ing to the years of a normal school life, eight 
grades to be considered as elementary and 
four as secondary, the twelfth grade to in- 
elude only work above pass matriculation 
standard, it being, however, understood that 
this grading for comparative purposes in- 
volves no changes in present terminology. 


Rrsouution No. 38.—Resolved, that this 
Conference recommends that the Provincial 
Departments of Education take cognizance of 
the statistics of school population collected 
by the Dominion Bureau of Statistics at the 
- decennial census, at the quinquennial census 
of the Prairie Provinces, and also of such 
intercensal estimates of population as ma 
from time to time be made. 


Resotution No. 4.—Resolved that the 
Department of Education of each Province be 
requested to supply to the Dominion Statis- 
tician and to each other province a concise 
statement showing (1) The classification of 
the teachers’ certificates, and (2) The classi- 
fication of the several types of schools to- 
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gether with the scope of the work done by 
each. 


‘Rrsotution No. 5.—Resolved, that in the 
collection and compilation of the statistics 
to be included in the annual report on Edu- 
cation Statistics, there should, as a necessary 
requisite to the success of the scheme, be close 
and cordial co-operation between the Provin- 
cial Departments of Education and the Do- 
minion Bureau of Statistics, and it is expedi- 
ent that the education statistics for primary 
and secondary schools under public control 
should continue to be collected by these De- 
partments while the Dominion Bureau of 
Statistics, as possessing an expensive battery 
of tabulating machinery adequate to therwork, 
should undertake the compilation of such sta- 
tistics when collected, as well as the collection 
and compilation on a comparable basis of the 
statistics of primary and secondary private 
schools and of institutions of higher education, 
where this is not already done. 


Resotution No. 6.—Resolved that in 
securing education statistics on a Dominion- 
wide basis, chief attention should naturally 
be concentrated on the more general topics of 
educational statisties, such as statistics of the 
age, sex, and degree of advancement of 
pupils, school attendance, teachers’ qualifica- 
tions, experience and salaries, subjects taught, 
together with the revenue and expenditure, 


and the assets and _ liabilities of school 
systems. ; 
REesoLtution No. 7.—-Resolved, that the 


schedule submitted by the ~Education Division 
of the Bureau of Statistics be recognized as 
in conformance with the purport of the last 
resolution, and that, as amended by this Con- 
ference and subject to the understanding here 
arrived at, they be accepted as furnishing the 
basis satisfactory for a Dominion-wide statis- 
tical survey of education, and that the adop- 
tion of these forms be recommended by this 
Conference to the Provincial Departments of 
Education. | 

Resotution No. 8.—Resolved, that this con- 
ference express its appreciation of the action 
of the Department of Labour and of the 
Bureau of Statistics in arranging for repre- 
sentatives of the various provinces to discuss 
together the many matters of mutual inter- 
est which have been brought before us. 

At the close of the conference the 
delegates visited the extensive plant of 
the bureau of Statistics and examined 
the efficient tabulating machine and 
other devices for compiling statistics. 


Those in attendance were very pleased 
with the success of the conferences, and 
many beneficial results are expected in 
both branches of the educational work. 
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THE WORKERS’ EDUCATIONAL ASSOCIATION 


Movement for higher education of workers in Canada, and in other countries 


1% the Lasour Gazerrr of February, 
1919, there appeared an article by 
Professor R. M. Maclver on the Work- 


ers’ Educational Association in: Canada, 


in which an account was given of the 
formation of the Workers’ Educational 
Association of Toronto and District, the 
outgrowth of a movement originating in 
the United Kingdom a few years before 
the war. The Association has recently 
commenced its third session with class- 
es in Economics, Political Philosophy, 
Psychology and Logie, English and Rhe- 
toric, and Public Finance. About 100 
attended the organization meeting held 
on October 14. A leaflet issued by the 
Association contains a synopsis of the 
various studies taken up last session. The 
course in Economies conducted by Pro- 
fessor R. M. MacIver dealt with the vari- 
ous theories of value, and their applica- 
tion to wages, rent, interest, ete. This 
was succeeded by. a discussion of the re- 
lation of the state to economic condi- 
tions. Finally, the meaning of national 
wealth, and the influence of wealth on 
welfare were studied. The study group 
of English Literature, conducted by Pro- 
fessor Pelham Edgar, dealt with the 
study of prose and poetry, with special 
attention to the writings of Shakespeare 
and Dickens. It also included rhetoric, 
and the students were taught the best 


use of words and how best to express. 


their ideas. The essential features of 
grammar and composition were given to 
assist students in essay work. Mr. A. J. 
Glazebrook conducted the course on Pub- 
lic Finance. Included in this course 
was the early history of money; the slow 
process by which gold became an exact 
standard of value; experiments in paper 
expansion and the theory of money; the 
use of paper money; the Industrial Re- 
volution and foreign trade; modern 
finance—national and international; and 
the coming of the great banks and the 


for reading and discussion. 


machinery of exchange. In the group 
on Political Philosophy, conducted by 
Professor W. S. Milner, the study of 
Modern Political Thought was taken up, 


and Hearnshaw’s ‘‘Democracy at the. 


Crossways’’ was used as a foundation 
The study 
of Logic and Psychology, conducted by- 
Mr. EK. J. Pratt, took up the significance 
of perception, memory and imagination 
for the processes of belief and inference; 
factors that give rise to fallacious judg- 
ment; the personal equation; prejudices 
and prepossessions versus the scientifie 
spirit ; individual and mass psychology; 


relations of physical well-being to tem- 


perament and outlook, etc. ; classification. 
of people according to mental character- 
istics; psychological tests, their prinei- 
ples and application. Civic Administra- 
tion was dealt with in a group conducted 
by Principal W. L. Grant. In the pre- 
vious session Principal Grant had treated 
the political and economic development 
of Canada under thé French and British 
regimes; last session he took up a study 
of the systems of municipal government 
in Great Britain, France, Germany, and 
the United States; using as textbook the 


works of W. B. Munro. The Ontario sys-. 


tem was also discussed, with special re- 

ference to its working out in Toronto. 
As may be seen by the above synopsis: 

the education provided in these courses 


is not technical but cultural, the object 


of the Association being to provide for- 


adult workers the opportunity to im- 


prove their education in the subjects of 
most enduring interest. The Association 
believes that methods can be devised for 
giving a real training in such subjects 
to men and women who, being engaged. 
on their work during the day, can de- 
vote only some spare time at night to. 
study and instruction. An elective ecom- 
mission establishes classes on subjects 


selected in accordance with the demands. oh) 


\ 
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of the workers. The class tutors are 
chosen for knowledge of the subject and 
for ability to teach. The work is earried 
on largely by discussion in which the 
class members are expected to take part. 

The Association has the full endorse- 
ment and financial support of the Uni- 
versity of Toronto, the District Trades 
and Labour Council, local trades unions, 
and the general public. Its executive 
-eontrol is vested in these bodies, together 


with representatives from the general 


membership. 


An application is understood to have 
‘been received from Hamilton requesting 
the inauguration of the same sort of 
University extension work there, and 
labour organizations of Ottawa are tak- 
ing steps in the hope of making arrange- 
ments for similar classes. 

A plan was also laid before the Senate 
of the University of Alberta, in Septem- 
ber, for the formation of night classes 
in economies, history, and other subjects 
in Calgary, Edmonton, Medicine Hat 
and Lethbridge, and in the Drumheller 
and Crow’s Nest districts, during the 
‘present scholastic year. 


Similar movements elsewhere 


Colleges for the instruction of mem- 
bers of trade unions along similar lines 
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are being established by trade unions of 
Pennsylvania at Philadelphia, Pitts- 
burgh, Reading; Eaton, Altoona and 
Harrisburg. They will be supported by 
nominal tuition fees and by the unions 
of the city where they are located. The 
Trade Union College of Philadelphia 
opened on October 4. 


An educational department has been 
organized by the Amalgamated Clothing 
Workers of America under the direct 
supervision of the General Office of the 
Union. New York has been made the 
headquarters of the department, and it 
will take in every important clothing 
eentre where the union is established. 
Courses will be offered in various lan- 
ouages in accordance with the desire ex- 
pressed by the members. The services 
of many prominent educationalists of- 
New York have been obtained for the 
coming winter. 


A labour university has recently been 
ereated at Frankfort, Germany, for the 
purpose of fitting workmen and small 
office holders to become political leaders, 
heads of unions or co-operative societies, 
or secretaries of labour organizations. 
Operating expenses have been guaran- 
teed by the German government. 

A workers’ education movement in 
Belgium is dealt with in a separate 
article. 


\ 
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WORKERS’ EDUCATION IN BELGIUM 


“JRE Belgian Central Board for Work- 
ers’ Education, ‘‘the most compre- 
hensive undertaking for the education 
of the workers by the workers, and for 
the purposes of the labour movement 
itself, that has been made in any coun- 


try of Europe,’’ is described by Henry 
de Man in an article in The Survey of 
New York. The Central Board is the 
joint enterprise of the Belgian Labour 
Party, the labour unions, and the co- 
operative societies. Its inception was 
due to the labours of Emile Vandervelde, 


the well-known socialist leader, whose 
schemes for workers’ education about 
ten years ago engaged the interest of 
Ernest Solvay, the millionaire philan- 
thropist and social reformer, and result- 
ed in the formation of a board of repre- 


sentatives of the three bodies in 1911, 


supported by substantial subsidies from 
M. Solvay. ; 

The directors of the new ‘‘Centrale 
d’Eduecation Ouvriére’’ decided soon 
after its inception to reserve all its fin- 
ancial resources for administrative pur- 


‘poses on a national scale, rather than to 
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dissipate them on local efforts. They be- 
‘lieved that under the stimulus of a cen- 
tral body the local labour organizations 
‘would themselves be induced to devote 
part of their funds to educational under- 
takings. Thus the rule was made that 
schools must be self-supporting or in 
charge of local organizations financially 
independent. This policy has been fully 
justified by results, and at the present 
time, it is said the budget of the Centrale 
represents only a small fraction of the 
total amount of money now spent by the 
labour organizations for educational 
work all over the country; moreover, 
the Centrale itself no longer depends on 
the original Solvay fund, but now de- 
rives more than two-thirds of its own in- 
come from voluntary subscriptions from 
the national labour organizations. 

The purpose of the Centrale, accord- 
ing to its constitution, is ‘‘to develop and 
eo-ordinate all institutions that aim at 
providing the workers with such know- 
ledge and qualities as will facilitate their 
emancipation as a class in every field.’’ 
Accordingly, although general education 
might tend towards such emancipation, 
the function of the schools is not to pro- 

note public education at large, but edu- 

eation with conscious aims in sympathy 
with the labour movement. In other 
words the Centrale is not a philanthro- 
pic but a ‘‘class institution of the labour 
movement for the labour movement.’’ 
Its board is composed of three annually 
elected” representatives of each of the 
three great labour organizations named 
above, together with one delegate of the 
Socialist Young People’s Federation. 

The work of the Centrale is divided 
into departments dealing respectively 
with school administration, lectures, lib- 
raries,. information, moving pictures, 
and travelling scholarships. The most 
important part of the whole organiza- 
tion, however, is the local or district 
committee of workers’ education, which 
administers the labour or ‘‘socialist”’ 
schools. These schools or classes are con- 
_ducted on the following Lines: The 
» pupils are nominated in a given propor- 
tion by loeal labour organizations, which 
pay a share of the cost, and are kept in- 
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formed of the attendance of their pupils; 
pupils are limited in, number to about 
30. The curriculum consists of a series. 
of discourses extending over several 
weeks on some subject connected with 
the labour movement. The teachers are 
appointed and paid by the Central 
Board. Since the war the school system 
has been reorganized into three degrees, 
namely, the elementary local schools, 
the district and the national schools. For 
the local schools a_standard course is set 
for each year, the course for the present 
year consisting of a general introduction 
to the principles of the labour movement 
in nine lessons, entitled (1). Production 
in the past; (2) The birth of capitalism ; 
(3) The concentration of industries; 
(4) The workers and the industrial sys- 
tem; (5) Trade unionism; (6) The or- 
ganization of a trade union; (7) The 
co-operative movement; (8) Political 
action by labour; (9) The conquest of 
power. Specialized teaching is left to. 
the district and national schools, to 
which the aptest pupils are sent from the 
elementary local schools. The national 
schools provide instruction in some spe- 
cial subject, such as unionism, co-opera- 
tion, socialism, or municipal government, 
the pupils being assembled for a few 
veeks at Brussels or some other centre. 
A permanent national school, however, 
with facilities for a six months’ course 
is now being organized for the coming 
wintex. Records of every pupil are kept 
by the Centrale, and frequent confer- 
ences are held between teachers and 
other officials for the purpose of improv- 
ing the educational system in the light 
of experience. ..The main: aim is to 
awaken the pupil’s intellectual curiosity 
and to enable him to generalize from his 
own experience. The pupils are trained 
in self-expression, the use of note-books 
being discouraged, while full encourage- 
ment is given for the use of original 
sources 1n the library. No examination 
test of knowledge is made at any stage 
beyond general discussions between 
teacher and pupils in the course of 
instruction. Some of the best teachers, 


‘Mr. de Man says, are self-taught work- 


ingmen, who can adapt themselves to the 


\ 


NovEeMBER, 1920 


mentality of their fellow-workers. The 
present director, or general secretary, of 


the Centrale, for instance, was an iron” 


moulder before he became a teacher of 
economies in a village high school, where 
the Centrale found hin cya the per- 
manent national school, which opens in 
Brussels this year, the pupils are enabled 
to make an original contribution to the 
work of the School by ‘‘lending them- 
selves’’ for a part of each day to a co- 
operative society, trade union, or labour 
newspaper, the money thus earned being 
used to defray the cost of their schooling. 

Other activities of the Centrale ia 
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elude an extension service to provide 
lecturers on various educational subjects 
(exclusive, however, of propaganda, 
which is left to the political organiza- 
tions) ; an art section conducted by local 
and district committees, which organizes 
tours of theatrical companies, musicians 
and other artists; the maintenance of a 
Central National Library, already con- 
taining about 60,000-works, mostly on 
socialism and the international labour 
movement. The Centrale further ad- 
ministers a privately subscribed fund 
providing travelling scholarships to se- 
lected pupils of the national schools. 


INDUSTRIAL COUNCILS IN BELGIUM 


“N a recent issue of The Survey, Mr. 

Henry de Man of Belgium gives 
an interesting account of the system 
of Industrial Councils in Belgium 
which the writer declares has proved 
to be the most essential of all 
the means to bring about the econ- 
omic rehabilitation of the country. 
This opinion is confirmed by Mr. 
H. H. Morgan, United States Consul 
General for Belgium, who reports as fol- 


lows: ‘‘National committees, so called, 
[industrial councils} made up of em- 
ployers and employees and including 
representatives of the Ministry of Lab- 
our, have been so successful in settling 
labour disputes 1 in Belgium that they are 
being formed in increasing numbers in 
-various industries. They were excep- 
tional in Belgium before the war. Union 
labour, which first regarded them with 
distrust, now favours them..... These 
committees were ereated.on the initia- 
tive of the Government to study the 
conditions of labour, and their decisions 
are applicable to particular industries 
throughout the entire Kingdom. Strikes 
in important manufacturing industries, 
such as the glass, iron and steel, and 
other industries, have been avoided by 
these committees, and their institution 


“to record and publish the decisions. 


is deemed by employer and employee to 
mark a considerable advance in settling 
the problems of both.’’ 


These industrial councils are an out- 
erowth of the conditions prevailing after 
the armistice and their functions were 
evolved out of industries themselves, re- 
ceiving recognition from the State as 
their powers developed. All the govern- 
ment was asked to do was to nominate 
officers of the Department of Industry 
and Labour as impartial chairmen, and 
provide the necessary secretarial staff 
Be- 
fore the war, collective agreements were 
eonfined to local arrangements in minor 
industries, but now collective bargaining 
with the unions is the rule everywhere. 
This is attributed to the alteration of the 
balance of power between capital and 
labour, trade unionists having recently 
iner eased enormously in numbers. It is 
stated that in one year their membership 
erew by about 400 per cent, and that in 
the chief industries close to 100 per cent 
of the labour is unionized. National in-~ 
dustrial councils are now regulating lab- 
our conditions in the following indus- 
tries of Belgium: mining, metallurgy, 
mechanical industries, building trades, 
structural wood and furniture, glass, gas 
and electricity, street railways and the 
port of Antwerp (dockworkers, etc.). 
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All these councils have been given a legal 
status. In most of the other industries 
there are permanent joint boards of the 
employers’ and labour organizations for 
the fixation of labour conditions and the 
settlement of disputes, but their consti- 
tution has not yet been legalized. | 
A deseription is given in Mr. de Man’s 
article of the organization of the Nation- 
al Council of Mines, the most important 
of all, as typical of the rest. This coun- 
cil was instituted by Royal Decree on 
April 18, 1919, to examine the demands 
of the miners with regard to the estab- 
lishment of the eight-hour day. After it 
had enlarged itself into an organization 
for the settlement of all labour condi- 
tions in the mines, it was given a per- 
manent status by Royal Decree on Janu- 
ary 24, 1920, ** to arrive through the 
co-operation of delegates of the coal 
operators’ and miners’ associations, at 
a peaceful settlement of all questions 
that concern the working of the mines.’’ 
The national council consists of ten em- 
ployers, nominated by the coal operat- 
ors’ association, ten delegates of the 
workers and two representatives of the 
Departments of Industry and Labour, 
who act as chairman and secretary re- 
spectively without a vote. The workers’ 
representatives are appointed by the two 
industrial unions in proportion to their 
membership, the Socialist union having 
eight and the Christian (Roman Cath- 
olic) union having two. The National 
Council fixes the hours of labour (with- 
in the limits of the eight-hour law), the 
wage scale and general labour conditions, 
to make them apply uniformly to the six 
coal districts. The government pays the 
expenses of the council’s meetings and 
officers. The National Council has insti- 


tuted three groups of local bodies for the 


settlement of local disputes, six district 
councils, local councils for each concern 
working connected pits, and permanent 
workers’ committees for each pit. The 
district council comprises twelve mem- 
bers, six being representatives of the 
operators of the district, and six being 
miners working in the district, or union 
officials living there, and also two chair- 
men and two secretaries, one worker and 
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one operator each. These councils deal 
with disputes of local importance re- 


ferred to them by the pit councils and 


with demands of district organizations. 
By agréement no strike or lockout will 
be ealled unless the dispute has been laid 
before the district council for settlement 
by conciliation, but the council is given 
only seven days in which to effect a settle- 
ment. The local councils are formed of 
representatives of the operators working 
a mine or a group of pits in a single lo- 
eality and of the workers’ committees of 
the industrial pits. They are given three 
days in which to effect a settlement of 
the local disputes referred to them, after 
which the case, if not settled, must be. 
submitted to the district council. The 
pit committee, of which there is one for 
each pit, consists of six members, three 
active and three alternatives elected by 
secret ballot, two being: elected by the 
underground day shift, two by the un- 
derground night shift, and two by the 
surface workers. The right to vote is 
limited to workers over twenty-one years 
of age and employed for at least one 
month by the same company. Only 
voters of 30 years and over, employed 
for more than six months by the same 
company and actually working at the 
pit are. eligible as candidates. No candi- 
dates can be elected unless their names 
are presented by a labour union -or by a 
eroup of unorganized workers repre- 
senting at least ten per cent of the vot- 
ing strength of the pit. The delegates 
are elected for two years. These coun- 
ceils have supplanted various. other 
schemes which had been attempted by 
the government or by private employ- 
ers. Councils of industry and labour 
had been established by the government 
many years ago, but they failed because 
their members, both employers and work- 
men, were elected by general vote in 
special industrial elections, so that the 
employers’ and workers’ organizations 
as such were not represented. It was 
felt on both sides that there was no real 
guarantee for the execution of joint 
agreements unless they were arrived at 
by direct representatives of the employ- 
ers’ and workers’ unions, which were 
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thus made morally responsible for their 
observance. Many attempts had also 
been made by employees since the middle 
of the nineteenth century to create an 
outlet for the workers’ desire to partici- 
pate in the fixation of labour conditions 
while keeping them out of the unions. 
But all the factory councils and shop 
committees failed both to create durable 
harmonious relations within the individ- 
ual enterprises and to stem the general 
tide of unionism. It was only, Mr. de 
Man claims, after a great majority of 
the workers had organized into powerful 
unions, formed along industrial and not 
eraft lines, that a real beginning was 
made with giving them a share in deter- 
mining what their labour conditions 
should be; also it was only after the 
unions had been given such a minimum 
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share in the control of industrial condi- 
tions that they advocated not only will- 
ingness to work but also willingness to 
reach a high output. The principle that 
the interest of the community and of the 
workers who form its majority, requires 
an increasingly high level’of productiv- 
ity, and that every encouragement 
should be given to any method that will 
increase the economic result of a given 
human effort, is now the generally ac- 
knowledged doctrine of the Belgian lab- 
our movement. The recent Belgian ex- 
perience shows that strong industrial 
unions, genuine collective bargaining, a 
guaranteed minimum wage, and organ- 
ized representation of the workers in 
industrial councils, create conditions 
under which it is possible to interest the 
workers in the results of production. 


“DECASUALIZATION” OF BRITISH DOCK 


LABOUR 


‘'N a recent issue of the Lapour GaAz- 
ETTE (April, 1920), reference was 
made to the ‘‘decasualization’’ of labour 
as a feature of the Manchester Building 
Trades Guild scheme. The Transport 
Workers’ Federation of Great Britain 
have now placed before the waterside 
employers a scheme suggesting ‘‘indus- 
trial maintenance,’’ or the provision by 
the industry as a unit for all the work- 
ers engaged in it, whether there is regu- 


lar. work available for them or not. The 
basis of the scheme, as described in the 
New Stateman is that every docker who 


presents himself regularly for work 
should be guaranteed a minimum weekly 
income of £4—that is, five days’ pay at 
the national minimum rate of 16s. a 
day. This guarantee would be given, 
and the amount paid, not by any single 
employer, but by the industry as a 
whole, and the expense would be met by 
a levy spread over the whole industry. 
This levy, the Transport Workers pro- 
pose, should take the form of a charge 
of 4d. per ton on all merchandise 
handled. The scheme is. estimated as 


likely to cost about £2,500,000 yearly, 
this calculation being based upon an aver- 
age rate, for employment and under- 
employment, of 10 per cent. The pro- 
posal implies the pooling of labour’ re- 
sources and the registration of all recog- 
nized dock labour. To this end it is sug- 
gested that a system which was tried at 
the Liverpool docks a yeay or two before 
the war, be revived, and that clearing 
houses be established at each port, 
manned however, not by ordinary Km- 
ployment Exchange officials, but by men 
with practical knowledge of dockwork. 
Each docker would report weekly at his 
clearing house and be allocated to his 
job as required; there also he would 
draw his pay, or have the deficiency 
made good, the clearing house having its 
account with each employer at the port. 
At the present time, as the result of the - 
findings of Lord Shaw’s committee, the 
dockers’ national minimum wage is 16s. 
a day. This advance in wages, how- 
ever, was largely neutralized, it is said, 
by the increased irregularity of employ- 
ment which accompanied it. 
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PROPOSED AMENDMENTS TO BRITISH WORKMEN’S COMPENSATION 
ACT 


{ 


\ 


Report of Departmental Committee on Act of 1906 


DEPARTMENTAL Committee of 

the British Home Department was 
appointed in May, 1919, ‘‘to inquire 
into the working of the present system 
of the payment of compensation for 
injuries sustained in the course of em- 
ployment, and to consider and report 
whether it would be desirable to establish 
a system of accident assurance under the 
control or supervision of the State; and 
- to report, further, what alterations of the 
law will be required to remedy defects 
which experience has disclosed or to give 
effect to their recommendations.’’ (See 
Lasour Gazertrn, August, 1919, page 
868.). The committee’s report, recently 
issued {!Cmd.816] reviews the Work- 
men’s Compensation Act of 1906 in the 
light of experience of its operation dur- 
ing twelve years, and recommends a 
number of changes suggested by the 
evidence of witnesses representing trades 
unions, employers’ associations, chambers 
of commerce, county court judges, the 
British Medical Association, insurance 
and friendly societies and government 
departments. Information was also ob- 
tained by means of questionnaires ad- 
dressed to the governments of the British 
Dominions and of many foreign states, 
as to the practice of workmen’s compen- 
sation abroad, for, as the report points 
out, ‘‘the idea that a workman injured 
in his employment should be entitled to 
compensation irrespective of any ques- 
tion of negligence, revolutionary in 
1897, and still novel in 1906, has by 1920 
achieved world-wide acceptance; Te LOt y= 
two of the forty-eight states of the 
American Union, all the British Domin- 
ions, and several other countries inelud- 
ing Russia (in 1913), Portugal and 
Japan, have enacted legislation based on 
this principle. The provision of the Act 
of 1906, which came into force on July 


d, 1907, were outlined in the LABOUR \ 


Gazerrn for August 1907 (page 189). 


INSURANCE. 


The first recommendation of the Com- 
mittee relates to the system of insurance 
of employers against financial liability 
connected with industrial accidents or 
diseases. The existing system is one of 
voluntary organization based on private 
enterprise, employers availing them- 
selves of the insurance offered by regular 
insurance companies, forming themselves 
into Mutual -Associations, or carrying 
their own risks, the latter class being 
known as ‘‘self-insurers.’’? The commit- 
tee was required to ascertain whether 
the existing voluntary: system could be 
improved by introducing a new system 
of accident assurance under the control 
or supervision of the State. 


Three alternative methods were con- 


‘sidered in this inquiry; (1) The estab- 


hshment of a State fund, either having 
a monopoly of workmen’s insurance or 
in competition with private companies; 
(2) The organization of a state system 
of mutual insurance; (3) State control 
of the rates, expenses and ee of in- 


— Surance companies. 


The monopolistic, sometimes called. 
the ‘‘German’’ plan as following the. 
German Accident Insurance Law of 
1911, is favoured in the several Ameri- 
can states. In Canada and Australia 
also, the first Workmen’s Compensation 
acts followed the British plan, but most 
of the Canadian statutes have recently 
been remodelled on the lines of a state - 
monopoly.* The evidence satisfied the 
Committee that— 


1. Insurance with an insurance com- 
pany or a mutual association is a 
popular medium among employers for 
covering compensation risk 


*See Lasour GazetTrx. August, 1920, pages 1014-1020 
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2. Employers generally have a prefer- 
ence for private enterprise rather than 
state management. 

3. Employers believe that admin- 
istration by the State must necessarily 
become rigid and slow, and that_owing 
to the lack of competitive interest it may 
easily become inefficient and expensive. 


4. The administration of the Act ne- 
cessari!y involves many disputes of law 
and fact, and it is not desirable for the 
State to enter a sphere of administration 
involving disputes with workmen which 
frequently become the subject of litiga- 
_ tion. | 

5. The workmen’s_ representatives, 
while strongly in favour of a State 
scheme, were emphatic in their opposi- 
tion to any proposal that they should 


be called up to contribute to a State 


‘find, even for the purpose of providing 
additional benefits. 


The defects of the existing system are 


declared to be (in the case of insurance ~- 


companies) the absence of sufficient pro- 
tection for the employer against exces- 
sive premiums; in the case of mutual 
associations the absence of any guaran- 
tee that sufficient monies are laid aside 
from year to year to meet labilities; 
and in the case of ‘‘self-insurers,’’ the 
possibility that the employer will be un- 
able to meet a workman’s claim for 
compensation. ‘.We are of opinion,’’ 
the Committee declare, “‘that these de- 
fects can be largely remedied without 
resort to a State system of insurance, 
though not without the introduction 
of a certain measure of State control.’’ 
They therefore recommend that the pre- 
sent system of insurance continue, sub- 
ject to the following modifications :— 


State supervision of rates of insur- 
ance companies with a view to the re- 
' duction of their expenses and profits in 
workmen’s compensation ; not more than 
30 per cent of the premium income to 
be expended in profits, management and 
commission; the maximum rates of pre- 
~mium to be approved or fixed by the 
proposed new Government Commission- 
er (whose duties are described below) ; 
mutual associations to be placed under 
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the same obligations as insurance com- 
panies as to setting aside funds, furnish- 
ing returns, ete.; every employer (other 
than the Crown, a public authority, a 
statutory company, or a householder in 
respect of domestic servants) to be re- 
quired to insure against workmen’s com- 
pensation risks (no point in the in- 
the report states, was more 
strongly supported by evidence than the 
proposal to adopt compulsory insur- 
ance); employers with an annual wage 
roll averaging more than £20,000 over 
a period of three years to be entitled to 
claim exemption from compulsory in- 
surance upon compliance with pre- 
seribed conditions. 


INJURIES COMPENSATED. 


The injuries coming within the scope 
of the Act should continue, in the opin- 
ion of the Committee, to be those ‘‘aris- 
ing out of and in the course of the em- 
ployment,’’ while the ‘‘industrial dis- 
eases’’ provided for should continue to 
be those specific to the employment. The 
committee recommend, however, that to 
simplify procedure, employer and work- 
man be enabled to enter into a binding 
agreement as to payment of compensa- 
tion for a scheduled disease without a 
certificate from the certifying surgeon. 


PERSONS ENTITLED TO RECEIVE COMPEN- 
SATION. 


Under the existing act the classes of 


‘persons excluded are non-manual work- 


ers in receipt of over £250 a year; cas- 
ual labour employed otherwise than for 
the purpose of the employer’s business; 
London taxicab drivers (on the ground | 
that they are bailees of their cabs) ; and 


fishermen working on shares. The com- 
mittee recommends that the Act be 
amended to include the following 


clauses :—(a) Non-manual workers re- 
ceiving not more than £350 a year. 
(b) Casual workers in connection with 
any game or recreation where they are 
engaged or paid through a elub (other- 
wise casual employment should remain 
as at present). (c) Taxi-cab drivers, 
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(d) Share fishermen in the trawler in- 
dustry. (e) Share fishermen in the 
herring or other fishery to be brought 
within the Act by order of the Commis- 
sioner. (f) All persons ordinarily resi- 
dent in the country who are employed 
or are travelling in the course of their 
employment on a British ship. 


BENEFITS. 


(1) In fatal cases the present law, in 
awarding compensation to the depend- 
ents, makes no distinction - between 
widows with children and widows with- 

out children, but fixes the amount of 
benefit with regard only to the average 
earnings of the deceased. Thus in the 
ease of a worker accidentally killed who 
had been employed for three years, a 
sum equal to his aggregate earnings dur- 
ing the three preceding years, but not 
less than £150 or more than £300, is 
paid in compensation; and in the case 
of a worker employed for less than three 
years the amount of benefit equals his 
average weekly earnings multiplied by 
156, with the same limitations. 


The committee suggests the amend- 
ment of the Act by the adoption of an 
important new principle according to 
which the amount of benefit would be 
based not on the former earning capa- 
city of the deceased, but on the necesst- 
ties of his dependents. ‘‘We are unani- 
mously of opinion,’’ the report says, 
‘‘that the pressing need at the present 
time is that adequate provision should be 
“made to secure that the children of a 
fatally injured workman should have a 
reasonable chance of * developing into 
healthy and intelligent members of the 
community and that within proper 
limits all interests should be subordin- 
ated to the attainment of this object. 
With this end in view it will be neces- 
sary to adopt the principle of fixed 
benefits for the different classes of de- 
pendents without reference to the earn- 
ings of the deceased workman.’’ The 
benefits proposed to be granted in fatal 
cases to total dependents are as follows: 


(a) Where a widow is left, £250; (b) 
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Where children under 15 are left, a 
weekly allowance of 10s. for the first, 
Ts. 6d. for the second, and 6s. for every 
other child; these allowances to be pro- 
vided by the payment into a central 
fund of £500 in every case of a workman 
dying and leaving a child or children 
under 15 years of age. (c) Where other 
total dependents are left in addition to 
the above, a further sum not exceeding 
£50. (d) Where total dependents are 
left not including widow and children 
under 15, the sum of £250. Compensa- 
tion to partial dependents should be 
ealeulated on the amount paid by the 
deceased for their support, with a maxi- 
mum of £250. Where any total depend- 
ents are left, no partial dependent other 
than the widow should be entitled t 

compensation. 


Burial and medical expenses should 
be increased from £10 to £15. 


(2) For total incapacity the commit- 
tee recommend that the amount of com- 
pensation should be raised from 50 per 
cent to 6624 per cent of the average 


weekly earnings, with a maximum of £3. 


They rejected a suggestion that larger 
benefit should be granted to a worker 
with dependents on the ground that “‘if 
wages do not vary with the number of 
the workman’s dependents neither 
and’. that="“a 
workman’s domestic responsibilities are 
no coneern of his employer.’’ Witness- 
es on the employers’ side claimed that 
50 per cent, the existing amount of the 
award, placed the loss resulting from 
an accident equally on the worker and 


‘employee, but the report points out that 


the workman gets the worst of the bar- 
gain, inasmuch as he has to bear the 
pain and incur expenses connected with 
his illness. Malingering would not be 
encouraged by the raising of the benefit, 
the committee believe. ‘‘We are satis- 
fied,’’ the Committee state, “‘that the 


average workman is anxious to return 


to his work as soon as he is able and is 
not disposed to malingering.’’ The pro- 
portion of 6674 per cent of average 
earnings is the highest allowed in any 
state. In Canada, the report states, the 
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usual percentage is 55 per cent.* In 
the United States, the percentage ranges 
from 50 per cent to 6674, but in several 
American states the payments for total 


incapacity are limited to a specified 


number of weeks ranging from 260 to 
780. . 

(3) Partial incapacity is provided 
for under the present Act on the per- 


centage basis, namely the proportion of - 


wage loss resulting from the worker’s 
disability. The committee suggests the 
designing of a well-considered disability 
schedule, for major injuries at least, in 
order to remedy the present ‘‘chaotic 
arrangement’’ which results in widely 
different awards being made for similar 
injuries at the arbitrator’s discretion. 
As to the amount of compensation, they 
recommend that for partial incapacity 
the weekly payment shall (subject to the 
maximum limit fixed for total incapa- 
eity) be equal to two-thirds of the differ- 
ence between the amount of average 
weekly earnings of the workman before 
the accident and the average amount 
which he is earning or is able to earn 
in some suitable employment or business 
after the accident. Provision is also 
suggested for cases where the rate of 
wages had advanced 20 per cent since 
the date of the accident, namely that the 
worker should in such an event be at 
liberty to claim compensation on the 
pasis of the amount. which he would 
have been earning had he received the 
benefit of such an advance; the employ- 
er to make a corresponding application 
in respect of a wage decrease. 


The committee cannot recommend 
any compensation under the act for dis- 
figurement irrespective of loss of earn- 
ang capacity. 


WAITING PERIOD. 


The committee recommend that the 
waiting period should be three days, 
with no dating back, considering that to 


*NoTr.—The percentages allowed at the present time 
fin the varioue ‘provinces are given in the Lasowur 
Gazettr, August, 1920, page 1018. 
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grant compensation from the day of the 
accident would result in a vast number 
of trivial claims. 


MEDICAL AND SURGICAL AID. 
It is recommended that any medical 


and surgical aid in addition to the medi- 
eal treatment available under the Na- 


ey 


tional Health Insurance Act should be > 


provided for the injured workman at 
the cost of the employer under a compre- 
hensive scheme to be worked out by the 
proposed Commissioner in co-operation 
with the Ministry of Health. 


NOTICE OF ACCIDENT. 


Employers should be required to post 
notices reminding the workers of the 
necessity of notification in the event of 
an accident; employers should also keep 
an ‘‘aecident book’’ to which workmen 
should have access; and the defence of 
want of notice should not be open to an 
employer. 


REVIEW OF WEEKLY PAYMENTS 


Special provision is suggested for 


dealing with cases where a difference 


arises as to a workman’s fitness for 
work, the onus of proof to rest in each 
case upon the employer. 


COMMUTATION AND REDEMPTION. 


Under the existing law the employer 
and workman may agree at any time to 
settle a claim for compensation by pay- 
ment of a lump sum, an arrangement 
The 
committee recommend that this practice 
be still permitted subject to the approv- 
al of the County Court Registrar, who 
should have power to refuse to record 
the agreement on any grounds he con- 
siders sufficient and refer the same to the 
judge, special powers to be assigned to 
the Registrar in respect to all lump sum 
agreements; the Registrar to act as 
mediator in case of dispute, but the de- 
cision of the medical referee to be final; 


1514 


‘the Registrar further to have full dis- 
cretion as to the application of lump 
sums for the benefit of miors. 


MEDICAL REFEREES. 


Medical referees are appointed by the 
Home Secretary for County Court Cir- 
cuits (sheriffdoms in Scotland and 
counties in Ireland), over 300 referees 
having been appointed for the whole 
country. The committee suggests that 
the Medical Referee be empowered (sub- 
ject to appeal to the Judge) to decide 
applications from either party and to 
take part in an enquiry before the 
judge; also that the whole-time medical 
officers to be appointed under the Na- 
tional Health Insurance Act should 
undertake the duties of medical refer- 
ees under the Workmen’s Compensation 
Act. 

CONTRACTING OUT. 


The right of the workmen to ‘‘con- 
tract-out’’ of the Act should be contin- 
ued, subject to the assurance of the 
Chief Registrar of Friendly Societies 
that the scales of alternative compensa- 
tion are as good as those of the Act, and 
subject also to the opinion of the certi- 
fying authority that the alternative 
scheme is not less favourable to the 
workman and his dependents than the 
provisions of the Act. 


BANKRUPTCY OF EMPLOYER. 
The amount of compensation to which 
priority may be given in the distribu- 
tion of the assets of a bankrupt employ- 


er should be fixed at the full amount of 
the claim. 


ACCIDENT PREVENTION. 


The idea of the early advocates of 
Employers’ Liability was to encourage 
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employers to adopt safer. methods by 
making accidents expensive. Hitherto, 
however, the British Workmen’s Com- 
pensation Acts have included no provi- 
sion designed to encourage accident pre- 
vention, émployers meeting their acci- 
dent risks by means of insurance. The 
Committee recommend that the principle 
of safety promotion be restored by an 
amendment to the Act giving to the pro- 
posed commissioner power ‘‘to institute 
inquiries into the practicability of a Sys- 
tem of discounts from normal rates in 
ednsideration of approved safety devices 
or provisions, in other words, a system 
of ‘schedule rating,’ and by agreement 
with insurance companies and mutual 
associations to prescribe a_ practical 
scheme. ”’ 


PROPOSED COMMISSIONER. 


The Committee, as stated above, ap- 
prove the continuance of workmen’s in- 
surance through existing private enter- 
prises rather than through a monopol- 
istic. State fund. They recommend, 
however, that state supervision should 
be exercised over the private or mutual 
agencies concerned by a new govern- 
ment official to be appointed by one of 
the Departments of State. This com- 
missioner would undertake the collec- 
tion of comprehensive returns as to 
compensation, and should be enabled to 
call for returns from all employers, in- 
surance companies and mutual associa- 
tions. He should further be required to 
prepare an annual report to be presented 
to parliament giving a resumé of the 
development of workmen’s compensation 
during the year in other countries, and 
also containing recommendations for the 
amendment of the Act or for improve- 
ments in its working. 
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NINTH BIENNIAL CONVENTION OF THE INTERNATIONAL BROTHER- 
HOOD OF PULP, SULPHITE AND PAPER MILL WORKERS 


HE ninth biennial convention of the 
International Brotherhood of Pulp, 
Sulphite and Paper Miil Workers met 
at Ottawa on October 5-9. There were 
‘present some 130 delegates representing 
over 380,000 workers from Canada, 
Newfoundland, and the United States. 
The president, Mr.- John P. Burke, 
occupied the chair. In addressing 
the convention he urged the workers 
to hold together in one organization. 
The creation of other bodies in the 
form of labour unions, he maintained, 


was only a detriment to the cause 
of organized labour, and by the 
formation of such bodies organized 


labour was only playing into the hands 
of capital, the manufacturers, and the 
employers. ‘“‘A one hundred per cent 
organization,’’ he stated, ‘‘will open 
the doors of any manufacturing concern 
either in the United States or Canada, 
to the representatives 
labour.’’ The One Big Union was con- 
demned by several of the speakers, and 


of organized — 


outlines were given of the benefits that 
had been derived from the International 
Brotherhood. Figures were cited which 
showed that in the year 1919 Canadian 
labour unions affiliated with the Inter- — 
national had paid out $617,324 to the 
parent body, and in return had received 
from the International $835,740 in the 
form of sick benefits, strike pay and 
salaries for organizers. 

Reference was made to the very great 
reduction in industrial accidents among 
paper makers since they had become 
stronely organized. 

The following officers were elected for 
the next two years: President, Mr. 


‘John P. Burke, Fort Edward, N.Y.; 


vice-presidents, Mr. H. W. Sullivan, 
Creno, Me.; Mr. John Connelly, Palmer, 
N.Y.; Mr. Maurice Labelle, Hull, Que.; 
Mr. Ed. Launer, Oregon City, Ore.; Mr. 
T. J. McMahon, Iroquois Falls, Ont.; 
Mr. J. W. Taylor, Pejepseot, Me.; sec- 
retary, Miss Emily M. Myers, Rumford, 
Me. 





CONGRESS OF INTERNATIONAL FEDERATION OF MINERS 


if International Federation of 
Miners held a Congress at Geneva, 
Switzerland, on August 2-6, for the first 
time since the war. There were 148 dele- 
gates representing 2,500,000 miners of 
thirteen nations. A report of the Con- 
gress was published by the International 
Labour Office in ‘‘Studres and Reports, 
Series A. No. 7.’’ The following motion 
with reference to the prevention of war 


was carried unanimously: ‘‘The dele- 
gates of the International Congress of 
Miners, assembled at Geneva after the 
reconstitution of the Miners’ Interna- 
tional upon more living and active bases 
than before the war, resolve that : Where- 
as the International Federation of Min- 
ers, Judging from past experience, can 
assure the peace of the world: Whereas 
the highly important question of peace 
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and war has been several times raised 
at meetings of the International Con- 
gress: Whereas the question of the gen- 
eral strike to prevent war has not been 
favourably received by certain sections of 
the International, and Whereas the mon- 
strous war of 1914-18 would have been 
avoided had this measure been put into 
force: For these reasons, and to avoid a 
recurrence of such a crime which is a 
disgrace to the whole human race, the 
International declares itself ready to call 
a universal general strike in the event of 
an aggressive military policy on the part 
of any monarch or any government what- 
soever.’” 


In a discussion on the nationalization 
of mines, the principle of nationalization 
was generally accepted, but there were 
differences in the views of the methods 
to be followed to attain it. The follow- 
ing resolution was finally adopted: ‘‘ This 
Congress, considering that nationaliza- 
tion or socialization is the only organiza- 
tion and method by which the life of the 
people can be assured, decides that the 
International Executive Committee shail 
meet within two months of the rising of 
Congress to consider the position of the 
nationalization campaign in each coun- 
try. It gives to the Executive Commit- 
tee from this moment full power to act 
by all the methods at its disposal, includ- 
ing the general strike, if that become 
necessary, so as to secure the rapid real- 
ization of nationalization in all coun- 
tries. The national sections will report 


to the Executive Committee, which shall | 


thus be able to keep abreast of the gen- 
eral situation and to decide upon the 
lines of action to be followed. If the 
Executive Committee consider it indis- 
pensable to have recourse to extreme 
measures, it shall in the first place as- 
sure itself by definite undertakings of 
the support of the various federated na- 
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tional sections which will have the duty 
of carrying out its decisions. The na- 
tional sections should immediately pre- 
pare themselves for any eventuality so 
that they may be ready at all times to 
fulfil the decisions of the Executive Com- 
mittee.’’ : 

The following resolution advocating 
an International Coal Board was carried 
unanimously: ‘‘The Congress, consider- 
ing the ill-distribution of fuel, ores and 
other materials and the speculation and 
intermediate profits which are given full 
opportunity in this as in all other 
spheres, considering also the misery 
which results from such a state of things, 
expresses the desire that there be con- 
stituted within a brief period an inter- 
national office for the distribution of 
fuel, ores and other raw materials indis- 
pensable for the revival of a normal 
economic life, and requests that the In- 
ternational Labour Office should take 
into eareful consideration this urgent 
demand put forward by the delegates 


* of the International Federation of Min- 


ers, and entrusts to it the task of finding 
a remedy as early as possible, in accord 
with the Executive Committee of the In- 
ternational Federation of Miners and 
with the assistance of the various 
branches of the League of Nations.’’ 
Mr. Albert Thomas, Director of the 
International Labour Office, who was 
present, was invited to inform the Con- 
eress how that office could further the 
end aimed at by the resolution. He 
undertook to communicate the request 
of the Congress to the next meeting of 
the Governing Body of the International , 
Labour Office. The terms of the resolu- 
tion were subsequently communicated by 
him to the Economie Section of the- 
League of Nations, and together with the 
observations of the League were laid be- 
fore the Governing Body on October 5. 
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REPORT OF THE EMPLOYMENT SERVICE OF CANADA FOR THE FOUR 
WEEKS’ PERIOD OF SEPTEMBER 13 TO OCTOBER 9, 18206 


R EPORTS from Employment offices 
to the Dominion Headquarters of 
the Employment Service of Canada, De- 
partment of Labour, for the four weeks’ 
period of September 13 to October 9, 
show a decrease in the number of place- 
ments for the period under review as 
compared with the preceding period. 
The offices reported that 33,483 place- 
ments were effected during the period 
as compared with 46,310 during the pre- 
vious four weeks, a decrease of 12,827. 
This decline was due very largely to the 
inevitable reaction from the heavy de- 
mand of the previous weeks for harvest- 
ers in the west. 
During the period under review, reg- 


ular placements by weeks were reported | 


as follows: week ended September 18, 
9,218; week ended September 25, 8,070; 
week ended October 2, 8,229; week 
-ended October 9, 7,971. In addition, 
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6,490 casual jobs (employments for @ 
duration of less than one week) were 
supplied and were reported by weeks 
as follows: week ended September 18, 
1,719; week ended September 25, 1,473; 
week ended October 2, 1,581; week 
ended October 9, 1,717. Placements in - 
casual work during the preceding period 
totalled 6,931, representing a decrease 
for this period of 441. 

The accompanying chart shows egra- 
phically the number of applications, 
vacancies and placements, week by week, 


. Since the beginning of April 1919. The 


chart indicates that for the first week 
of the period under present review in- 
creases were reported in applications 
and placements, while during the re- 
maining three weeks a dewnward ten- 
dency was shown by both curves. 
Vacancies showed a steady falling-off 
during the entire period, decreasing to 
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REPORT OF EMPLOYMENT SERVICE OF CANADA FOR FOUR-WEEK PERIOD SEPTEMBER 13 TO OCTOBER 9, 1920. 








Applicants Applicants Vacancies Vacancies Applicants lacements 

unplaced registered unfilled at notified referred to reported 
Office. at beginning during beginning of during vacancies during 

o’ pericd period period period during period period 


i 





Women| Men | Women| Men | Women| Men | Women 
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Wionctons ae tanie essere 47 2 -501 35 72 | 28 466 Wr 483 16 413 13 
47 2 £01 35 72 28 466 17 483 16 413 13 
) 
Gee Pay ESO 9 eee cinerea BE Si 
New Brunswick.. 43 56 160 4&3 4s 426 
UL Se Tees siete coc 95 0 202 25 110 0 74 20 176 15 160 9 
Montreal hele tetost's ches 155 20 €44 88 104 22 534 76 520 65 472 50 
Onebecs coh ehs 147 19 485 30 139 23 646 40 455 18 389 10 
Sherbrooke 4.3... <s.o0 0 0 140 85 174 6 58 85 140 35 140 35 
‘rhreeRiversys2 os. . o. 30. 2 110 10 181 3 153 5 68 10 65 5 
430 41 1,€81 188 768 47 1,160 176 1,359 143 1,226 109 
Quebec.......... 471 1 869 755 1.326 1,502 1,335 
Bellevillewes. ewe ves 0 0 132 8 0 0 132 8 132 8 132 8 
Branticrdeenene cost 1 0 108 14 10 3 e9 12 95 16 80 12 
Chathamiunes (nee 0 0 443 0 : 0 0 494 0 434 0 397 0 
Cobaltwanvs..s .chies 1 0 189 0 328 0 188 0 170 0 166 0 
Fert William......... 22 0 626 3 312 4 1,191 5 625 3 554 3 
<ctiel phe aeea reese 80 11 180 10 104 509 183 4 179 7 91 3 
Mamuilioneemes sh ater 40 48 592 13 94 200 768 170 596 83 550 49 
Koneston see ais. 1 0 146 11 12 Y) 162 11 125 11 ied 11 
ACitChemerse) vem wen ora 0 0 413 5 259 249 714 3 422 5 394 5 
WoOnNCON Mae ee ee 17 15 315 58 27 135 319 75 315 49 295 44 
Niagara Falls. ......7 0 0 22 4 Sil 0 401 3 218 3 89 S 
NorthiBayacemnes 0 0 361 0 2 0 361 0 361 0 316 0 
OSHAWA satan cee as 0 0 65 2 308 0 174 4 61 2 61 2 
Ottawa— 
Dalhous'e St....... i) 0 142 0 1053 0 73 0 142 0 126 0 
Queen Stetue. ac sce — 40 41 517 85 93 163 305 103 506 50 472 29 
Pembprokeuncene eee 0 0 91 1 554 0 44 0 90 1 90 1 
Peterborough........ 19 2 179 8 216 13 106 6 fal 6 159 6 
WorpATthuLy awe | a: 4 0 894 4 173 5 924 7 896 3 583 3 
St. Catharines. ....... 3 it 441 2 84 4 503 19 470 18 411 18 
St. Thomas.......... 0 Oe aes 6 90 9 145 9 94 4 91 2 
SamiaSer.csaeeeee 0 0 145 1 6 0 145 1 143 J 143 il 
Sault Ste Marie...... 0 6 1,024 8 288 0 1,047 8 673 8 673 8 
SudbuLve ee ae eee 0 0 1,655 8 75 0 1,874 8 1,654 8 680 8 
SRimimin Gabinete lee 0 0 449 0 0 0 440 0 449 0 164 0 
Torcnto— 
45 King &t. W...... 578 217 2,416 1,185 341 $70 1,635 1,299 1,476 539 1,082 468 
47 King St. W...... } 0 0 1,158 0 2c0 0 165 0 165 Ont 896 0 
Windsorsn senate 11 1 613 23 29 1 499 27 505 21 583 20 
820 336 13,611; 1,€05 3.657 2.267 | 13,621 1,780 | 11.160 | 846 9,414 704 
Ontario........... 1,166 15,216 5,924 14,801 12 006 10,118 
iBrandony ssp eirceeee 8 hi 447 41 232 63 494 41 450 37 404 26 
Dupin were Clee Q 0 03 0 66 6 76 Oni steer 0 93 0 
Poriaze la Prairie..... 1 0 449 28 1E5 ie 23 360 21 519 39 382 23 
WherPas icc ees ! 0 0 59 4 19 0 1260 5 55 4 47 4 
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REPORT OF EMPLOYMENT SERVICE OF CANADA FOR FOUR-WEEK PERIOD SEPTEMBER, 13,TO OCTOBER9 1920-(Con.) 
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Applicants Vacancies Vacancies Applicants Placements 
unplaced registered unfilled at notified Te erred to reported 
Office. at beginning during beginning o° during vacancies urin g 
0 period period period period during period period 
Men | Women| Men | Women; Men | Women| Men | Women| Men | Women| Men | Women 
if 
Winrnipegz— 
223 Bannatyne Ave. 35 0 878 0 381 0 1,866 0 3 0 719 0} 
179 Henry Ave..... 0 0 1,379 0 634 0 2.038 0 1,379 0 1,379 0: 
AZOPMaMeS tame euse 13 13 2,066 87 422 0 1,499 47 2,0 32 2,010 32° 
210 Montreal Trust. 0 240 0 AN 0 183 0 136 0 143 0 74 
216 Bannatyne Ave. 0 76 0 473 0 169 0 514 0 456 0 5) 
57 336 5,371 805 1,€69 Aga 7,523 764 5,287 711 5,034 514 
Manitoba........ 393 6,176 2 288 8.287 5.978 5 548 
Hetevanty eee & 0 208 10 520 14 165 2 215 10 109 10 
- Moose Jaw.......... 52 12 1,055 51 599 pe) 1,295 89 1,017 47 954 39 
North Battle ord. 1 0 122 6 96 G 361 7 122 6 70 4 
PrincetAlbert.. ¢.)...... 2 1 150 5 164 a 1,299 4 148 4 123 3 
Repinan yc ston fee. | 14 5 1.286 127 1,166 57 Lig 185 1,281 123 920 99 
Saskatoon... 2).s. =. 47. 12 2,835 111 2,119 89 3,496 186 2,195 115 1,961 96 
Swit Current. ....0- 2 2 799 15 581 19 1,170 23 804 15 |} 685 9 
Wie youn melo osee 0 0 112 4 63 4 97 3 110 4 105 4 
Wonk iounser sven aec ue 3 0 521 5 112 7 638 5 420 5 291 4 
126 | 32 6.538 $34 5,420 228 | 18.292 504 6.312 329 5,219 268 
Saskatchewan 158 6,922 5 648 19.796 6,641 5 487 
Caleanveen. wee ooo 75 102 8.053 366 745 Onl s,026 366 3,041 299 2,936 232 
Drumibeilertern a cece 1183 3 347 47 753 0 544 38 | 182 19 193 20 
Bidimontonea seen ce ate 88 28 2,479 448 1,161 94 2,893 545 2,340 418 2,144 394 
Wethbridgese .ces.0. 0 0 489 25 422 0 412 25 489 Ae 413 25 | 
Medicine Hat........ 1 0 239 28 59 i 257 28 285 27 235 BHi 
: 177 127 6,687 914 3,140 Al2 7,632 1,002 6.317 788 5,921 698 
Alberta. .o7:-.+.. 304 7.521 $,582 8,634 7,185 6,619 
Crambrook ee a2 chan: 2 0 ft 1 PAL 3 112 1 118 2 86 1 
Metres ustream: ets 3 0 0 D2 0 51 ? 69 0 a2 0 49 0 
rratide HORKSe kes ae 0 0 54 0 36 0 48 0 G5) 0 33 0 
KAMIOODS, fea. ces..s 8 0 185 380 67 0 158 25 172 24 113 20 
Kelowna 7 ean 3 ee 1 0 20 12 0 0 20 16 20 1: 20° 12 
INATAINO. Moen ate. 1 0 80 G 100 0 61 0 67 0 59 0 
INElSon eter eee: 28 6 189 9 3871 3 al 5 158 3 127 2 
New Westminster... 36 0 218 12 10 3 164 12 169 12 127 2 
Prinee George........ 0 0 ‘54 0 0 0 57 0 54 0 49 0 
Prince Rupert......° ‘ 7 0 353 0 197 0 430 0 341 0 313 0 
Revelstoke... <.c-55.% % 0 98 0 60 0 109 0 99 0 33 0 
Vancouver— : 
Dunsmuir. ..+ 2s... 120 29 541 346 4 17 269 220 SHG) 261 33 236 
Powellatonutoe tees 107 0 1,996 0 My 0 1,650 0 1,947 0 1,887 6 
Weronna. 2.0. eee 4 0 210 47 134 24 240 39 210 47 180 32 
WitCtOniane ate. at 549 25 455 140 0 383 137 118 190 105 168 76: 
879 68 | 4,628.) 587 1,788 83 3,695 488 4,020 466 3,569 38 
British Columbia 939 5.217 1,881 4,131 4,486 3,959 
: 2,546 | 93 38,=79 | 4478 | 16,664 | 3,494 | 43,789 | 4,679 | 34918 3,299 | 30,796 2,687 
3,480 43,457 20,158 48,468 38,217 33,483 
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a point where vacancies and applica- 
tions, or the demand and supply, were 
about equal. On the whole, however, a 
jhigher level was maintained during the 
-period than during the corresponding 
-weeks of last year. 


The preceding table presents in 
“some detail the work of the offices for 
athe four weeks’ period ended October 9. 
¥t will be observed that at the beginning 
of the period (Sept. 13), there were 
3,480 applicants unplaced, of whom 
2.546 were men and 934 were women, 
as compared with 3,086 men and 1,202 
women, a total of 4,288 applicants un- 
placed at. the end of the four weeks’ 
period. The number of vacancies re- 
maining unfilled on Sept. 11, totalled 
20,158, of which 16,664 were for men 
and 3,494 for women. This compares 
with 14,887 vacancies for men and 
3,014 vacancies for women, a total of 
17,901 vacancies unfilled on October 9. 
When compared with the corresponding 
period of last year it will be of interest 
to note that the total number of appl- 
cants unplaced on October 11, TIL: 
was 6,910, and the number of vacancies 
unfilled, was 23,637. During the period 
under review (September 13 to October 
9) the number of applications registered 
at the offices totalled 43,457, of which 
38,979 were men and 4,478 were women, 
while the number of vacancies notified 
by employers to the Service was 43,789 
for men and 4,679 for women, a total of 
48,468. This represents an excess of 
vacancies over applications of 5,011, as 
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compared with a similar margin during 
the preceding four weeks’ period of 11,- 
983, indicating a closer approximation 
of demand and supply than in the pre- 
ceding period. The report indicates also, 
that placements in regular employment 
numbered 30,796 for men and 2,677 for 
women, as compared with 42,905 for 
men and 3,405 for women reported dur- 
the preceding four weeks’ period. 


CHRONOLOGICAL SUMMARY. 


The following table gives in summary 
form, by provinces, a record of place-_ 
ments from March 1, 1919, to October 
9, 1920. As has been indicated in pre- 
vious issues of the LaBour GAZETTE, 
regular placements refer only to those 
applicants for whom employment found 


"was likely to be of more than one week’s 


duration, while casual placements refer 
to those applicants for whom employ- 
ment found was likely to be of less than’ 
one week’s duration. The summary 
shows that the number of placements 
in regular employment from the begin- 


“ning of the record until October 9, was 


569,245, or a weekly average of 6,777. 
The number of casual placements for the 
same period totalled 101,214 or a weekly 
average of 1,205. The number of appli- 
cations for regular employment made 
during the period totalled 764,581 or a 
weekly average of 9,102, while the num- 
ber of vacancies for regular positions 
notified by employers to the Service 
totalled 780,430 a weekly average of 
9:29 1. 
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CHRONOLOGICAL SUMMARY OF PLACEMENTS MARCH 1919 TO OCTOBER 9, 1920. 
ra RegULAR PLACEMENTS. Canada. Cae 
Beene EE eeeal OSes Mianito. (Shdkent-1 Alberta \e British pees 
Week Ended. |P.E.I. nee as ; Quebec. | Ontario. ian leon Colum-| Men. | Women.| Total. te 
1919 i bia baa 
Mar .$-90.. Seles 10} 101 Sat 0| 8599; Wie B66 wl 14284 (C1881 ol 1877-1. 2368 © |) 1,252.) 8620 | - 1.058 
Apne 12662) 43} 330) 571 501 | 5.566 | 1,731 | 2,229 | 2,428 | 2,797 | 14,807 | 1,889 ; '6TSF | 1416 
Apr. 28—=May @4| 178] . 817/775 | 1.872. | 7,106. 1-1,827 | 2,026 | 3,098 ,|. 2178 | 17,456 | 41.321 [18,777 | 1,953 
"May 26—June 21] 175} 612/915 | 1,683 | 8108 | 1,269 { 2322 | 2,087 | 1,994 | 17,769 | 1,396 | 19,185 | 1,760 
June 23—July 19} 119] 696] 1,238 | 1,685 | 8312 | 3.898 | 2,781 | 2,440 | 3,203 | 22.215 | 2,157 | 24,3722) 2,56@ 
July 21—Aug. 16] 125} 496] 1,201 | 2,558 | 9,480 |10037 | 5,179 | 3,469 | 3,827 | 34,461 | 1,861 | 36,322 | 3,637 
Aug. 18—Sept.13] 106] 577| 1,077 | 2,845 | 9,443 | 10,277 | 6,638 | 3.826 | 3,828 |36,909 | 1,703° | $8612 | 4,998 
Sept. 15—Oct. 11] 109} 655] 1,064 | 2.719 | 9,386 | 8,049 | 4.013 | 3,651 | 3,697 | 31,790 | 1,553 | 33,343 | 4,994. 
Getes Tosca 4 19] 100} 293 604 | 1,994 | 1,066 731 871 761 | 6,102 337 | 64392] 1,248. 
Ae) 21] 135) 244 665 | 2475 | 1:811 740 | 1,036 709 | 7,187 349 | 7,586 | 1634 
Now) * fb 00) 45| 144) 352 531 | 2,195 | 1,098 823 | 1,019 636 | 64,57 386 | 6,843"! 1,485 
“ Shoe s 85} 155} 306 603 | 2,306 | 1,296 909 -| 792 793 | 6,849 396 | 7,245.1 1,425 
Sel 1h fe thet BS e459}, (993 698 | 2.144 | £880 860 690 846 | 7,186 435 | 7,621 | 1,247 
eae yee 44, 119) 311 G2ott 308 "| 1.022 768 816 838 | 6,511 438 | 6949 | 1,450 
NE ee ace Glle et73) So OSs 621 | 2,106 821 738 680 880 | 5,936 427 | 6383 | 1,310 
By Rat sa Mw ere 23H IGS) | 240° by B85}, 2,148 825 635 586 955 | 5,745 407 | 6152 | 1.308 
Sete tS: nw 29 97| 252 466 | 1,927 589 480 538 758 | 4,803 333 | 5136 | 1,250 
tae eaete ae 32| 156} 249 429 | 1,695 495 481 566 975 | 4,671 407 |- 5,878 | 1,192 
oe 1 kane ane 2 TA 122 241 | 1,046 417 318 416 469 | 2,940 163 | 3,183 | 1,029 
1920 
Jane e3 rsh 13) 115) 27 328 | 1,454 502 377 493 700 | 3,852 277 | 4,129 954 
i Dhes (Sag rae F181 F, 1222 479 | 2,301 592 479 625 983 | 5,345 463 | 5,808 | 1,047 
Ate Fe alien tay 443)" 203 516 | 2,138 529 434 | . 470 852 | 4894 375 | 5269 | 1,152 
a) See ee Li} © 10404902 768 | 1,933 637 387 457 959 | 5,026 432 | 5,458 | 1,423 
a 4 dane ee 3 70| 154 709 | 1,934 582 331 553 882 | 4,807 411 | 5218 |. 1,029 
Bebe A ee sou), Ol. 11s, 999 675 | 1,975 601 295 599 992 | 5,057 424 | 5,481 | 1,280 
Ea CARR Gl SHOT Oh7 707 .:} 2,183 565 252 644 | 1,010 | 5,293 | .398 | 5691 | 1,198 
PENT Se 16 lex 299 855 | 2,100 739 368 501 |) LI7L 1 5,710 422 | 61825 | 1,251 
Co ee 175 14, 114] 176 700 | 1,996 597 348 562. 12 1,097" f, 5,154 450 | 5,604 | 1,250 
Marte 6.G447 6: 16) 131} 200 589 | 1,966 714 383 578 | 1,215 | 5,344 448 | 5,792 $79 
pot ic: ee aes 12tes 303) 5 175 565 | 1,987 721 383 613-1) 1,148. 5,238 474 | 5,707-° | 1,238 
id dese apes is) me Ya fy ae 1) 533 | 2,236 834 375 592 | 1,282 | 5,709 | -485 | 6,194 | 1,862 
ea ry ela 17} ~188}- 152 674 | 2,437 993 619 780 | 1,892 | 6,656 546 | 7.202 | 1,608 
Avtil 22850" ake, 12 Site 212 600 | 2,299 800 904 F200) 01,1136, 265 482 | 6,747 | 1,346 
POCA 2 fs St ° 102)... 20% 597. | 2,468 | 1,186 820 839 | 1.506 | 7,358 525 | 7,883, | 1,418 
eh by een 20| 1421 268 628 | 2,868 | 1,440 832 957 | 1,475 | 8,015 615 | 8,639. | 1,650 
Shae” Sea 44] 177] 516 640 | 2,560 | 1,585 894 940 | 1,333 | 8,068 621. | 8,689 | 1,774 
Navini Pine se Pecos 39 58 560 | 2,570 | 1,396 923 | 1,057 | 1,364 | 7,410 557 | 7,867 | 1,971 
z) ae 14] 143 515 | 2,570 | ° 1,567 926 | 1,160 | 1,285 | 7,518 | — 612 | 8,130 | 1.856 
papieton se cdl ae 20! 100 467 | 2,456 | 1,148 S02 <1 1,210 h 1598 <7, 208 508 | 7,716 | 1,937 
Ree OA SG. nl tat 19} 148 486 | 2,475 | 1,168 793 | 1,060 | 1181 | 6,814 511 | 7,325 | 1,939 
Ge ay EAS 16] 116 416 | 2,347 874 685 749 | 1,108. | 5,804 507, | 6,311 | 1,696 
Panes Ghose. 14 92 393 | 2,165 846 775 940 O77) [25,701 501, | 6,202 | 1,674 
Fi 1 eta reed en 1A a BM 405 | 2,453 954 900 895 | 1,192 | 6,404 563 | 6,967 | 1,870 
sabe \! Repeat ata it ape 7| 146 359 | 2,548 976 782 935 | 1,212 | 6,374 591 | 8965 | 1,974 
ight yee ne ae 1 87 388 | 2,548 830 807 918 | 1,460 | 6,348 6yi | 7,039 | 1,566 
uly y aeons re tem eked 53 230 {2,201 770 569 T7419} 5,072 654 | 5,726 | 1,887 
Sb LOt ie a hihar See beer 82 224 | 2,610 965 755 | 1,303 | 1,169 | 6,400 708 | 7,108 | 1,818 
ea Au bath Gite Ab vent [ene Op 95 185 2 |.2;741 960 687 |. 1,359 | 1,095 | 6,421 701 127,122 | 1,860 
ib Lal seat 5. eR BN Be 80 240 | 2,611 | 1,062 683 | 1,385 | 1,206 | 6,607 660 | 7,267 | 1,737 
et CES hie ei a ie Oe ed, 8 107 210 | 2,565 | 1,155 690 | 1,215 | 1.274 | 6,596 620 | 7,216 | 1,558 
AY gp toy ase we logit coor 89 329° = 2.408, “11,387 WT | 1,419% | "1,282" f.6,990 645 | 7,685 | 1,522 
Meee DaY. Ae feet”, [eens 93 227}. 2,593. | 4,886 |. 2.925" |. 1,489 | 1,887. | 12,547 1 8 | 13,250 | 2,019 
PT od et awessl Aimee et. bia stein 79 303 | 2,569 | 5,440 | 3,634 | 2,136 | 1,804 | 15,085 S80 | 15965 | 1,752 
OE Uk 9:1 Sa Ga ee ae 69 364 | 2,416 | 2,666 | 2,445 | 2.400 | 18,63 | 11,098 | 115 {12,223 | 1,733 
Be piee dase ee eae Me ee 83 280 | 2,471 | 2,047 | 1,525 | 1,992 | 1,201 | 8,843 756 | 9.589 | 1,795 
Peek bake bet ee ee ee 72 258 | 2,214 | 1,567 | 1,604 | 1,804 | 1,004 | 7,879 644 | 8,528 | 1,652 
Bee SEES EGS WP oRRE Bm pep ee 88 Ssh eel? | Aer l. 41 EAGey | O.087-4 e489) | 8.A76 737 | 9,213 -) 4,719 
Ae 1 ARR Re Ue el ngad tte pe 173 312 | 2,556 | 1,385 | 1,257 | 1,476 961 ! 7,438 632 | 8,070 |:.1,473 
Delsarte le Oe ee eaters lene: 84 320 19-521 | 1.274 |" 1.499" |. 1.577 952 | 7,571 658 | 8,229 | 1,581 
2: Ce ciieg aay ark 81 370 15 2:604..1 1,208"* P1254 0,599 1 12008 <2h. 7314 660 | 7,971. | 1,717 
Total to date ..| 1,524) 7.550} 16.620 | 38846 |179401 |99991 | 71.549 -| 74.222 | 80. 528 872 | 40373 |569 245 |101.214 
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UNEMPLOYMENT IN TRADE UNIONS AT THE CLOSE OF SEPTEMBER, 
1920, AS REPORTED BY UNIONS MAKING RETURNS 


“WHE present article on unemployment 
among the members of loeal trade 
unions deals with unemployment as at 
the end of September, 1920, and is based 
on returns received from 1,468 labour 
organizations with a total membership 
of 189,253. For all occupations report- 
ing, 3.25 per cent of the members were 
unemployed as compared with 4.0* per 
eent at the end of August, 1920, and with 
percentages of 2.19 in September, 1919, 
.72 per cent in September, 1918, 1.71 in 
September, 1917 and 1.47 in September, 
1916. Unemployment as used here has 
reference to involuntary idleness due to 
economic causes. Persons occupied in 
work other than their own trades or who 
are idle because of sickness or as the 
direct result of strikes and lockouts are 
not considered as unemployed. As the 
number of unions making returns varies 
from month to month with consequent 
variations in membership upon which 
the percentage of unemployment is 
based, it should be understood that the 
percentage of unemployment figures 








*Reviged figures. 


QUARTERLY 
MONTHLY 








have reference only to those unions re- 
porting. : 

The chart following gives the curve 
of unemployment by quarters for 1916- 
17-18, by months for 1919 and to Sep- 
tember of this year. 

From time to time this has been an- 
alyzed in previous issues of the LaBour 
GazerrE, the last review, covering the 
peried to June, appearing in the August 
issue on pages 1037-1088. A slight up- 
ward tendency in the curve manifested 
in July, as compared with June, was 
caused by slackening in the manufactur- 
ing group, particularly in the leather, 
boots, shoes and rubber industries, and 
also in navigation. Continued dullness 
in these lines, together with further 
slackness in the garment industry, made 
the curve mount to 4 per cent in August. 
While the situation in September im- 
proved somewhat in leather, this gain 
was more than offset by continued slack- 
ness in the garment industry. Improve- 
ment, however, was shown in transport- 
ation, especially in the navigation sub- 
sroup, longshoremen in British Colum- 
bia being especially affected. Some 
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improvement was shown also in Build- 
ing and Construction, due to the usual 
effort to complete contracts before win- 
hers ; 

That the percentage out of work at 
the end of September was slightly less 
than in the preceding month, as stated 
above, was due to there having been 
greater activity for workers in the trans- 
portation group, particularly for long- 
shoremen, and also in the building and 
construction group. Most of the in- 
erease in the percentage unemployed 
during September as compared with 
reports for the same months in previous 
years, occurred in the manufacturing 
and mechanical industries, largely in 
the clothing sub-group, but also in 
metals, machinery and conveyances. 

Table 1 on this page summarizes the 
returns by provinces. Nova Scotia, 
Prince Edward Island, New SBruns- 
wick, Saskatchewan, Alberta and British 
Columbia reported declines in the per- 
centage of unemployment in compari- 
son with the figures for August and 









































TABLE 1—PERCENTAGES OF UNEMPLOYMENT IN 
TRADE UNIONS BY PROVINCES 
S 
ay 3 
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Dec. 1916..... 74| 1.6613.6 | .55)1.01]1.63|1.70] 3.86/2.17 
June 1917..... 25} .20}2.23 | .94| .58] .25] .84] 2.50}1.25 
Dec. 1917..... 2.64| 3.07/2.96 |2.44'1.07|2.41]1.55) 3.0512. 42 
June 1918..... 16] .27| .44 | .37|. . 2M .18] .39] 1.70] .50 
esl 91 84h 2.01] .42/3.46 |2.95/1.31/2.15|2.07) 3.81]/2.76 
Janz 1919 |1.25] .84/4.07 |4.64/3.62/5.73|/1.97| 5.20/8.94 
Feb. 1919..... 5.68) 2.58/6.70 |5.48 2.82/4.47|4.16| 7.97|5.64 
Mar. 1919..... 2.41| 2.9316.93 |5.65 1.20/5.31/3.56| 8.05/5.62 
Apr. 1919.2... 2.41] 2.46/4.21 |4.25 1.65/3.95]/2.26) 9.65/4.38 
May 1919.....|4.66] 3.38/5.15 |2.60/1.47|2.86|1.43| 6 .52/8.33 
June 1919..... 2.68) 2.4313.79 |1.87)1.19/2.51/1.68) 3.32/2.57 
Tuly 2019. ons. 4 11) 1.15/2.51 |1.52| .92/2.77|1.90| 5.8212.49 
Aug. 1919..... 5.44] 1.69/2.52 |1.25) .81/1.95/1.09) 5.81/2.33 
Sevt.1919..... 1.63\11.22|2.12 |1.41| .73|1.29| .94| 8.03|2.19 
Oct. 1919..... 3.19) 1.06/2.39 | .81!1.28] .59) .93/11.58/2.71 
Noy. 1919..... 1.21} 1.53/2.93 |2.02,2.07|1.20] .52)16.18|3.53 
Dec. 1919..... 1.47| 5.80|5.39 |1.99,4.97|6.01/2.79|18.6214 $8 
Jan. 1920...... 2.72] 3.97|4.88 |2.66/4.50/4.92)4.01/12.17/4.28 
Feb. 1920..... 5.08} 2.31)1.93 |3.04)4.62)5.24/5.12/14.58|4.33 
Mar. 1920..... 1.88! 3.06/3.18 |2.53.3.18/4.03]2.06| 9.50)3.44 
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June 1920..... .56|  .28/2.82 |1.68,1.41|2.15]1.15} 9.57|2.48 
July 1920..... 10} .20/2.59 |1.50)1.38] .89}1.43}12.10/2.64 
Aug. 1920..... .26| 1.02\6.97*|1.73| .31| .68| .67)13.69|4.00* 
Sept. 1920..... 25| .07/6.99 |1.88] .49) .14| .55) 6.37|/3.25 








*Revised figures. 
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also as compared with the returns for 
September of last year. In Quebee and 
Ontario, the percentages of idleness 
showed nominal increases as compared 
with the preceding month, but they ex- 
ceeded those reported during September, 
1919. In Manitoba, the number out of 
work was slightly larger than in August, 
but there was some improvement over 
September of last year. 

The percentages reported unemploy- 
ed in the different groups of industries 
are indicated in Table II on page 1024. 


Unemployment in the manufacturing 
and mechanical industries, as reported 
by 362 unions having a combined mem- 
bership of 51,525 persons, was more pre- 
valent than at the end of August and 
also than in September of previous 
years, 8.80 per cent of the members 
having been out of work as compared 
with unemployment percentages of 7.74, 
2.57, .96, 4.05 and .70 in August, 1920, 
September, 1919, September, 1918, Sep- 
tember, 1917 and September, 1916, re- 
spectively. As mentioned above, most 
of this unemployment was registered 
by unions in the clothing subgroup. 
where the percentage reported out of 
work was larger than in any month for 
which returns have been received. 
Workers in metals, machinery and con- 
veyances also were less fully employed 
than in August, and also than in Sep- 
tember of previous years. Most of this 
slackness occurred in the vehicle indus- 
tries and was reported largely in On- 
tario and British Columbia. In food, 
tobacco and liquors, the percentage out 
of work was slightly larger than in Aug- 
ust, 1920, and September of 1919, 1918, 
and 1916, but there was some improve- 
ment over the returns for September, 
1917. Workers in textiles, carpets and 
cordage, as reported by 9 organizations, 
continued to be busy, there being only 
a nominal percentage of idleness as com- 
pared with small percentages in the 
previous month, and in September, 1919 
and 1916. The percentage of unemploy- 
ment among pulp, paper and fibre work- 
ers showed a slight increase over those 
registered in August and in preced- 
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TABLE IL—PERCENTAGES OF UNEMPLOYMENT IN TRADE UNIONS BY GROUPS OF INDUSTRIES. 
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* Revised figures. 


ing Septembers, partly on account of 
low water. In printing, publishing and 
paper goods, the number out of work 
exceeded that reported in August and 
the percentage was also larger than in 
September, 1918 and 1916. There was 
however, some improvement over the 
corresponding months in 1919 and 1917. 
Workers in woodworking and furniture, 
jewellery and oil refining were scarcely 
as fully employed as in any of the 
months used in this article for compar- 
ative purposes. The percentages out of 
work among workers in leather, boots 
shoes and rubber and glass bottle blowers 
were somewhat smaller than those re- 
gistered during the preceding month. 
In the former group, the number unem- 
ployed was larger than in September, 
1919, 1918 and 1916, but there was con- 
siderable improvement over September, 
1917. The same, in lesser degree, is 
true for glass bottle blowers. Some 
short time was reported by unions of 
boilermakers and iron _ shipbuilders, 








{ 


machinists, moulders, compositors, press- 
‘men, book-binders, papermakers, tailors 
and garment workers, woodearvers, up- 
holsterers and musical instrument mak- 
ers, boot and shoe and jewellery work- 
ers, but with the exception of that re- 
ported in the garment and shoe indus- 
tries, the number of tradesmen who were 
not working full time was smaller than 
in August. | | 

Reports from 613 organizations of 
transportation workers having a total 
membership of 78,861 persons, indicat- 
ed that .98 per cent of the members were 
unemployed as compared with 2.78 per 
eent in the preceding month and with 
2.06 per cent in September, 1919, .38 
per cént in September, 1918, .55 per 
cent in September, 1917 and .59 per 
cent in September, 1916. HKmployment 
for steam railway employees (whose re- 
turns constituted about 72 per cent of 
the entire group membership reporting) 
showed less activity than in August and 
also than in September, 1918, 1917, and 
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1916, but the percentage out of work was 
not quite as large as that in September 
of last year. Street and electric railway 
employees and teamsters and chauffeurs 
registered somewhat greater percentages 
of unemployment than in the previous 
month and also than in September of 
preceding years. The percentage out 
of work in the navigation sub-group 
was considerably smaller than in Aug- 
ust, 1920 and September, 1919, but. it 
slightly exceeded those reported in Sep- 
tember, 1918, 1917, and 1916. There was 
some short time recorded by organiza- 
tions of conductors, carmen, engineers 
and firemen, trainmen and street and 
electric railway employees. 

In the mining, quarrying and refining 
of. ores group, returns were tabulated 
from 34 unions with a combined mem- 
bership of 9,628 persons, showing that 
.06 per cent of the members were out 
of work as compared with percentages 
of .24; 1.11; .85; .22; and .70 in August, 
1920, and September, 1919, 1918, 1917, 
and 1916, respectively. Mine workers ap- 
peared to be more fully employed than 
in any month used in this article for 
comparative purposes. Mill and smelt- 
ermen continued to be active. 

The percentage out of work in the 
building and construction group, as re- 
ported by 252 organizations having a 
combined membership of 29,277 persons 
was 2.04 as compared with 2.99 per cent 
in August, 2.91 per cent in September, 
1919, 1.31 per cent in September, 1918, 
2.26 per cent in September, 1917 and 
6.34 in September, 1916. Bricklayers, 
masons and plasterers, and hodearriers 
and building labourers were more fully 
engaged than in any month used in this 
article for comparison. The percentage 


out of work among carpenters,and join- — 


ers was smaller than those registered 
in August, 1920, September, 1919, and 
September, 1916, but it showed a small 
inerease over September 1918 and 1917. 
Electrical workers were less fully 
employed than in the preceding 
month and also than in September 
1919, 1917 and 1916. Granite and 
gtone-cutters registered more unem- 
ployment than in any month here used 
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for comparison with the exception of 
September, 1916. Painters, decorators 
and paper hangers, as reported by 23 
unions, showed no members out of work 
as compared with slight percentages in 
August, 1920, and September, 1919 and 
1916. The percentages out of work 
among plumbers and steamfitters, tile 
layers, lathers and roofers were smaller 
than in the preceding month and also 
than in September, 1919, 1917 and 1916. 
The same is true also of bridge and 
structural iron workers, with the excep- 
tion of September, 1917 when the num- 
ber out of work was somewhat less. 
Among bricklayers, masons and plaster- 
ers, carpenters and joiners, plumbers and 
steamfitters there was some short time, 
but the members who were not fully em- 
ployed were not as numerous as in pre- 
ceeding months. 

In the public employment group as 
indicated by 73 unions having a com- 
bined membership of 5;766 persons, the 
percentage out of work was .02 as com- 
pared with percentages of .02; .11; 1.54; 
04; and .11 in August, 1920 and Septem- 
ber, 1919, 1918, 1917, 1916, respectively. 

Unemployment in the group of mis- 
cellaneous trades, as registered by 129 ~ 
organizations with an aggregate member- 
ship of 12,200 persons was slightly more 
prevalent than in the preceding month 
and also than in September 1918 and 
1917, but the percentage out of work was 
not as large as in September, 1919 and 
1916. Retail clerks, as reported by 4 
unions had no unemployment, as com- 
pared with nominal percentages in pre- 
ceding months. The number out of work 
among hotel and restaurant employees 
was smaller than that reported in Aug- 
ust and also than in September, 1916. 
It was, however, somewhat larger than 
in September, 1919, 1918, and 1917. Bar- 
bers, with a percentage of .84, were less 
fully employed than in. the preceding 
months used in this article for compara- 
tive purposes. The percentage of idle- 
ness for musicians and theatre employ- 
ees was considerably smaller than in 
August and also than in September, 
1919, but it exceeded those for Septem- 
ber 1918, 1917 and 1916. Stationary 
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TABLE III.—-UNEMPLOYMENT ON SEPTEMBER ‘30, 1920 
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engineers and firemen were scarcely as 


fully employed as in the preceding 


month and as in September, 1916. The 
percentage out of work, however, was 
considerably smaller than those recorded 
in September of the intervening years. 
The number of unemployed as regis- 
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tered by unclassified workers was larger 
than in any month here used for com- 
parison. Some unions of musicians and 
theatre employees reported that their 
members were not working full time. 
The tabular statement on pages 1526- 
1527 presents the returns in some detail. 


IN CANADA DURING THE PERIOD 
TO OCTOBER 23 AS REPORTED BY 


EMPLOYERS 


WEEKLY reports from employers to 

the Dominion Headquarters of the 
Employment Service of Canada, Depart- 
ment of Labour, during the six weeks 
from September 18 to October 23 in- 
clusive, show a decline in the volume of 
employment afforded by these employ- 
ers taking the period as a whole, increas- 
es being registered during three weeks 
of the period and decreases during the 
remaining three weeks. 


The change reported for each of the 
weeks under review as compared with 
the preceding week was as follows: 


Week ending September 18, an in- 
erease of 3,385 persons or .4 per cent. 


Week ending September 25, an in- 
crease of 1,373 persons or .2 per cent. 


Week ending October 2, a decrease of 
2,936 persons or .4 per cent. 


Week ending October 9, a decrease of 
81 persons, or .01 per cent. 


Week ending October 16, an increase 
of 175 persons or .02 per cent. 


Week ending October 23, a decrease 
of 7,354 persons or 1 per cent. 


During the six weeks period under re- 
view, employment conditions were sub- 
stantially the same in the different parts 
of Canada, declines in employment oc- 
curring during three or more of the six 
weeks in every district, and also in every 
province, with the exception of Manito- 
ba, where there were reductions during 
two of the weeks only. In the Maritime 
Provinces there were decreases during 


the weeks of October 2, 9 and 23, with 
increases for the remaining weeks of the 
period. Within this district employment 
in Nova Scotia, as during the preceding 
period reviewed in the Lazour GAzErTE, 
was better maintained than in the re- 
maining provinees, showing declines in 
three of the weeks, with increases for 
September 18 and 25 and October 16. 
In New Brunswick firms reported addi- 
tions to their payrolls during the first 
two of the weeks reviewed, with losses 
in the remaining four. In Quebee and 
Ontario conditions were very similar, in- 
creases being registered in both provin- 
ces during the weeks of September 18 
and 25, with declines for the weeks of 
October 2, 16 and 23. During the week 


of October 9, however, there was an in- 


crease in employment in Quebec, with a 
decrease in Ontario. Employers in the 
Prairie Provinces recorded additions to 
their payrolls during the weeks of Octo-- 
ber 9 and 16 only, with considerably 
smaller reductions for the remaining 
periods. There were slight fluctuations 
in conditions within this district, Mani- 
toba as noted above showing increases in 
employment during four of the weeks 
under review and Saskatchewan and Al- 
berta having increased during two weeks 
only. In British Columbia there were in- 
creases during the weeks of September 
18 and 25, with substantially larger de- 
clines for the four weeks in October. 

A summary of the returns by indus- 
trial groups shows that concerns in 
Logging, Clay, Glass and Stone Pro- 
ducts and Coal Mining reported increas- 
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es in employment during each of the six 
weeks under review. Building Con- 
struction, Edible Animal Products, Min- 
eral Products, n.e.s., Metallic Ores, Tele- 
phone and Telegraph Operation, Rail- 
way and Water Transportation reported 
fluctuations from week to week, with net 
gains during the period as a whole. On 
the other hand, Railway Constructfon, 
Edible Plant Products, Lumber and Its 
Products, Leather Goods, Non-ferrous 
Metal Products, Pulp and Paper, Rubber 
Goods, Textiles, Wood Distillates, Mis- 
eellaneous Manufacturing Industries 
(chiefly chemicals and tobacco), Non- 
metallic Minerals, other than coal (quar- 
-rying), Personal Services (chiefly laun- 
dries), Retail and Wholesale Trade and 
Local Transportation registered declines, 
taking the period as a whole, with in- 
_ereases during one or more of the weeks 
under review. In Hotels and Restaurants 
only, were there reductions during each 
of the weeks. 


The most pronounced inereases in 
volume of employment afforded during 
this period, as during the last previous 
period considered, occurred in Logging, 
where the additions from week to week 
amounted to 4,373 persons, the increases 
being due to seasonal activity in lumber 
camps. These additions were reported in 
Ontario and Quebec, while those in Coal 
Mining, which were also of a seasonal 
nature, took place mostly in Alberta. 
General activity in the three subgroups 
included under the Clay, Glass and Stone 
group occasioned the gains in that in- 
dustry. In Iron and Steel Products in- 
creases were registered in the car build- 
ing and repairing branch of the Vehicle 
eroup, while substantial declines were re- 
ported in the automobile section of this 
industry. With the exception of the ad- 
ditions to staffs registered in Railway 
and Water Transportation, which were 
fairly large, the changes in the remain- 
ing groups showing plus tendencies were 
shoh| 

The most decided reductions reported 
during the six weeks under review oc- 
eurred in Lumber and Its Products, 
where 5,975 persons were released from 
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employment, mostly on account of the 
completion of the season’s operations in 
saw mills. In Edible Plant Products 
large increases were indicated during 
the last two weeks in September due to 
activity in canning plants, but the re- 
lease of employees in such establish- 
ments, together with losses in cane sugar 
refineries occasioned the substantial de- 
elines which were recorded during Octo- 
ber. In Rubber Goods the decreases 
were the result of slackness in tire factor- 


jes which reflected the unsettled condi- 


tions in the automobile industry. Firms 
in Textiles reported additions to their 
staffs during the first three weeks of the 
period under review, with large declines 
during the last three weeks, most of the 
decreases being shown in the garment 
industry. Gradual reductions in the 
staffs of summer hotels accounted for the 
losses in Hotels and Restaurants. The 
general conditions in Retail Trade dur- 
ing the period were reflected in the de- 
elines which took place in this group. 


The accompanying chart shows the 
weekly percentage of change in the num- 
ber of persons on payrolls since the base 
week (January 17, 1920), as reported 
by those employers making returns, the 
number reporting being on an average 
over 5,200. While there had been con- 
siderable recovery from the declines in- 
cident to the annual inventory period 
by January 17, the chart shows that fur- 
ther increases took place in the remain- 
ing weeks of the month. From the be- 
ginning of February to the closing week 
of March the curve indicates little 
change in the volume of employment 
afforded. The marked rise at the end 
of March represents the resumption of 
spring time operations and the begin- 
ning of active railway, and, in a lesser 
degree other construction work. — The 
upward tendency continued almost un- 
interruptedly until the week of July 17, 
when the peak of employment -for the 
year was reached. On that date the em- 
ployers reporting showed increases as 
compared with their returns for January 
17, of 62,655 persons or 9.1 per cent. 
During the three succeeding weeks a 
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steady downward tendency was mani- 
fested, recovery taking place, however, 
in the first week of August, and the re- 
maining weeks in this month showed a 
rather stable situation. At the begin- 
_ ning of September the curve showed an 
upward tendeney which continued. until 
- the middle of the month. At this point 
the percentage increase over the base re- 
gistered 8.1 per cent. During the re- 
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maining weeks of September and those of 
October covered by the present report, 
the curve indicated an almost steady 
downward tendency and the percentage 
increase over the base reported on Octo- 
ber 23, showed for those employers mak- 
ing returns, a,net increase of 6.1 per 
cent in the volume of employment af- 
forded as compared with the number of 
persons on payrclls on January 17. 


PERCENTAGE CHANGE IN NUMBER OF PERSONS ON PAY-ROLLS AS REPORTED WEEKLY 
BY EMPLOYERS MAKING RETURNS. 
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REPORTS ON CIVIC EMPLOYMENT IN FIFTEEN CITIES, SEPTEM- 


BER, 


R EPORTS from fifteen cities showing 

the number of workers temporarily 
engaged and the wages paid these employ- 
ees during the month of September, 
showed decreases of slightly over 7 per 
cent in the number of workers and of 
5.0 per cent in the amount of wages paid, 
as compared with the figures for the 
preceding month. In September, 1920, 
10,578 persons were temporarily em- 
ployed and the payrolls amounted to 
$1,110,175.74 as compared with 11,386 


1920 


persons and an aggregate payroll of 
$1,174,620.02 in August. 

In comparison with the returns for 
the same period in 1919, increases of 
slightly over 4 per cent in the number 
of employees and of almost 86 per cent 
in the amount of wages paid are indi- 
cated, there having been 10,128 employ- 
ees with a total payroll of $818, 301.46 
in September, 1919. 

Montreal was the only city to report 
increases in the number of employees 
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as compared with the returns for both 
August 1920 and September, 1919. Re- 
ductions were registered by the remain- 
ing cities in the first comparison but 
were in most cases small. As compared 
with the reports for September of last 
year, Montreal, Toronto, London, Win- 
nipeg and Regina recorded increases. 


As to wages, Montreal, Toronto and 
Hamilton showed increases both as com- 
pared with the preceding month and 
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also September, 1919. At Edmonton 
there was an increase in comparison 
with the figures for August, with a re- 
duction as compared with the reports for 
September, 1919. On the other hand, 
St. John, London, Winnipeg, Brandon, 
Regina, Moose Jaw, Vancouver and Vic- 
toria registered decreases as compared 
with the preceding month and increases 
over the statements for last year. In 
Ottawa, Saskatoon and Calgary there 
were Cecreases in both comparisons. 


EMPLOYMENT (BOTH CONTRACT AND MUNICIPAL WORK) AFFORDED WORKPEOPLE TEMPORARILY EMPLOYED 
BY FIFTEEN CITY CORPORATIONS, SEPTEMBER 1920, COMPARED WITH AUGUST 1920, AND WITH SEPTEMBER. 1919 






































Number o*° employees temporarily Amount of wages paid employees temporarily em- 
employed during the month of ployed during the month o° 
City. 
August Septeraber, | September, August, September, September, 
1920 1920 1919 1920 1920 1919 

ig Te aie 2 nS 347 301 316 $ 26,814.40 $ 25,030.08 $ 19,609.32 
UVEemt reel tee Mic clnia trees oyaberir fe 3,405 3,445 2,714 297,549.83 305,962.30 188,428.17 
OUR WANSIEGHON. couse. sbeci 681 610 8 74,104.38 52,997.89 53,702.61 
TOROTILO MMe ese slelae ele eat was 2,696 2,432 2,182 290,047.19 292,206.53 185,581.65 
Ea raTl GOI ete ctee sie cickeiskes Rust ale « 684 617 760 72,883 .92 74,454 .60 60,071.67 
NG GTA OW se Aa Chan 5.2.0 Sete a ees ON 461 417 416 57,269.09 49,233 .53 38.389 .56 
WESTMAN OSB | ote AR aeslen od ae 1,168 1,130 1,124 153,864.96 137,835.63 102,737 .95 
ESTA TACO .tles cope yorseaa eye oa locenste KS aero 71 56 65 6.861 .96 5.83151 5,249.29 
PREP IM ADs ebare- eyease Mecetate ss aa 198 185 149 20,892.10 20,447.18 13,318.90 
INTOOSO WIEST Me cs e aa hte ce * 130 101 Held 14,585.81 PB l38an2o 11,450.55 
asks tOOMs -eyy at claw sane. ares 153 118 144 17,275.04 13,701.38 LZ BBs rant 
Galoaryi. - Sena cA Ries 467 304 380 46,731.89 36,394.79 38,889 .85 
Vp uas tera Ae) Sho ste Bipeaee Asai a. meres 13 128 227 9,599.77 10,304.69 16,251.42 
fV ATCO lial cis ce cis our enecersmae «hes 559 Spy) 593 60,360.81 51,302.01 59,350.43 
SVAICLORIC eet. bn trek ena pee 238 206 228 25,828 .87 21,430.37 29,124 .58 
MGbal coil etie eae Te 11,388 10,578 10,128 $ 1,174,620.02 | $ 1,119,175.74 $ 818,381.46 


*Revised figures. 











EMPLOYMENT IN THE BUILDING TRADES DUEING SEPTEMBER, 1920, 
AS INDICATED BY BUILDING PERMITS 


MPLOYMENT 


in. the 





building | 


total value of building permits falling 


trades as indicated by the value 
of building permits issued in_56 cities 
showed a decline during September as 
compared with the preceding month, the 


from $9,439,807 in August, to $8,921,- 
374 in September, a decrease of $518,433 
or 5.5 per cent. Prince Edward Island, 
Nova Scotia, Quebec, Alberta and Brit- 
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ish Columbia registered increases in this 
comparison, while in New Brunswick, 
Ontario, Manitoba and Saskatchewan, 
there were reductions, that of $639,635 
in the last named being the most pro- 
nounced. 


As compared with the figures for the 
corresponding month in 1919, there was 
a decrease of $4,382,458 or almost 33 
per cent in the permits issued, the value 
for September, 1919, having been $13,- 
303,832. In this comparison, Prince 
Edward Island, Quebec, Alberta and 
British Columbia recorded increases. 
Of the decreases registered in the re- 
maining provinees, that of $3,953,679 
in Ontario was the largest. 


Of the largest cities, Montreal and 
Vancouver, reported increases both as 
compared with the return for August, 
1920, and also for September of last 
year. At Winnipeg there was a gain in 
comparison with the preceding month, 
but a decrease as compared with Septem- 
ber 1919. 
showed a decline in comparison with 
the figures for August, with an increase 
over September of last year. In 
Toronto there were small declines in both 
cases. 


Of the smaller centres, Sydney, St. 
John, Sherbrooke, London, Woodstock 
and Lethbridge registered increases in 
the value of building permits issued as 
compared with both August, 1920, and 
September, 1919. 


The returns from 35 cities formerly 
used in this report (which are distin- 
guished by asterisks, and which are also 
tabulated separately for statistical pur- 
poses) show that the total value of 

building permits issued by these cities 
amounted to $7,948,163, a decrease of 
$582,174 or 6.8 per cent, as compared 
with the returns for August. In com- 
parison with the figures for 1919, more- 
over, there was a decrease of $4,052,520 
or 33.8 per cent. 
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ESTIMATED COST OF BUILDING WORK AS INDI- 
CATED BY BUILDING PERMITS. 





ey 





August September September 























City. 
1920 1920 1919 
x $ $ $ 
Prince Edward Island... 3,500 10,008 3,008 
Charlottetownn. sete eee: 3,500 10,000 3,000 
Nova Scotia.............. 425,995 199,450 878,585. 
Sol aE Fug: bce oe AA et, bp oa: 380,370 80,080 802.690 

New. Glaseowe Aa.) sent Nil. 11,390 4,475 

*Sydney-5. shew emt ee 45,625 108,070 71,520: 
New Brunswick.......... 293,868 172 415 133,540 

HragerictGna Masecckonees oe 15,000 12,800 25,500. 
FIMoOnGhOUe bie naires. tees eleslavare 256,600 50,915 113,040 
* Statd OWNS it omade ee a eee 22,200 108,700 Nil. 

LIS DEC hee ee ees 1,768,536} 2,404,380) 2,089,276 
*Montreal—Maisonneuve....| 1,336,350] 1,350,740] 1,050,976 
*GUCDECY he ones oe Ne Bee eeree 150,631). 174,299 282,565 

Shawinigan‘ Falls. 3:05... 1,000 12;800 14,500 
*Sherbrookess sy. ie. sesiseaele 123,500 688,600 246,000 
* Three dviversune ust oneceees 47,800 58,750 391,525 
* Westmount, scowls cies: 109,255 119,200 103,710- 

Ontariol cece ee eee 4,535,239) 4,305,093) 8,258,772 

Bellevallesik....2cteeateeee 10,300} - 6,500 14,800 
*BranitiOrds ce-ch ctiteaic cies. 78,305 50,275 287,665 

@nathamy. co no ences dese 49,650 27,790 54,515 
*Hort, William: is... =. 20.0% - 69,300 10,025 23,250 

Galt toot casinos tec maces 24,080 63,850 23,846 
S(SULElD Denes cntateanaiers oro constees 161,388 35,585 116,460 
*Harmltonee ccs pias cote oh 414,995 328,400] 1,461,035 
*KOngstOmst aatece oe croneciewies ® 22050 6,970 43,745 
*KipGhener > z.5-<5.0 details cece 47,025 71,925 892,702 
sells(ay ate Loy s etree oa i apc ate 236.040 273,175 149 210 

Niagara: Walls; cinheccessties « 24,750 142,400 201,497 

BUA WA hsieiccies sles evel: 30,000 52,400 223,800 
FOVELA WAL a ctiuk colans 4 totter] atest 284,157 312,255 488.665 

Owen Sounds ee tcc ee 41,000 Nil. 6,500 
*Peterborough. 0... 005 ¢s0560s 9,875 20,685 11,805 
* Port: Amthur cast atten oe 38,659 21,396) 1,028,500 
SStratsOLd..c | anus aeaciie minis 31,040 42,705 122,808- 
*St. Catharines ssacntciciiee ee 156,896 58,656 253,886 
+See homagie: 2oc meee ee 101,095 27,735 42,715 

Barnia is. fe ccice sien teeters 104,454 55,180 62,566. 

Sault Ste Marie: ........... 45,900 58,925 385,550 
POLOntOe fae eee ene 2,216,116} 2,180,000) 2,390,242 

Welland!. .ci.c% Seerice sn 32,705 19,600 14,250 
WWindsorh 2 ho. ate teas 272,125 373,530 444,965 

Woodstock.:.2:...0.eeee fens 83,053 65,131 13,795 

Manitoba). .4o..60%. cele oo 640,025 638,095 675,693 
*Brandon........ 58,700 1,100 26,615 

St. Boni ace 85,275 41,195 24,625 

BWV InTI Deans aici ai ietsleyecosrns eis 496,050 595,800 624,450 

Saskatchewan............. 841,395 261,760 595,970 
* Moose: Jaws < ootcre alate sarees 36,875 32,160 78,600 
COINN: ae ooraeet creates eames 647,220 141,100 224,875 
SSaskatoonw nse etes bacco): 157,300 28,500 292,495 
Alberta yao5, co eeieseeae 180,145 211,425 139.815 
*Calgaryi’t crccic atc fotran sae 100,200 96,600 83,500 
“Hammonton cd aecoe cto cet 68,711 41,925 29,025 
Tethbridees eas saare te cccs 5,885 64,900 26,840 
Medicine Hat.c.c sccomeetienn 5,350 8,000 450 
British Columbia........ 751,171 778 756 524 084 
AHAIINO ase Altace eles a 29,594 19,265 , 150 
*New Westminster.......... 13,550 19,700 14,000 

(PomtiGnrey, hence siete a 238,270 242,345 133,855 

Prince Ruperts). sciesecn ss 34,535 7,030 54,770 

South Vancouver...... eet 100,169 56,800 18,865 
* Vancouver sn: secs ¢ eosin 308,227 379,266 203,677 
*Victoria....: Psi aiiee mrtueizne 26,826 54,350 98,767 

Total—56 Cities...... ....{$ 9,439,897/$ 8921,374/$13,303,832 
Total—35 Cities.......... $ 852° 337/$ 7,943,153/$11,995, 683 
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“RECENT INDUSTRIAL AGREEMENTS 





Tz following is a summary of the 
more important industrial agree- 
ments recently received by the Depart- 
ment. While the conclusion of every 
industrial agreement implhes the accept- 
ance, to a greater or less degree, of the 
principle of collective bargaining, it 
should not be overlooked that in a 
number of cases the agreement was 
reached only after the employees had 
been on strike. By verbal agreement is 
understood a schedule of rates and con- 
ditions agreed upon between the employ- 
ees and the majority of employers, and 
in effect although not signed. The agree- 
ments are arranged by industrial groups. 


Metals and Machinery 


Amurrst, N.S.—I. MatrHESON AND 


Company, Limrrep AND INTERNATIONAL 
Movupers’ Union, No. 253. Agreement 
in effect from September 25, 1920, to 
March 31, 1921. | 


Hours of labour, fifty-three and one- 
half per week. Overtime rate: time and 
one-half; Sundays and holidays, double 
time. 


Wages: Per day—Those formerly re- 
ceiving $6 to receive $6.25. Those for- 
merly receiving $6.25 to receive $6.50; 
those formerly receiving $6.50 to receive 


$6.80. 


MontREAL, QUE—CANADIAN CAR AND 
Founpry Company, LIMITED, AND THEIR 
EMPLOYEES OF THE FEDERATED TRADES. 
Agreement in effect from May 11, 1920, 
to April 30, 1921. 


‘Hours of labour: forty-five hours per 
week, day or night. Overtime: time 
and one-half: Sundays and _ holidays, 
double time. A second or third shift in 
twenty-four hours to be paid overtime. 


_ Pieceworkers to receive overtime rates 
for overtime work. 


Married men to be given preference 
in the event of a reduction of staff. 


In case of disagreement, no cessation 
of work to take place until highest local 
available representatives of both part- 
ies have failed to come to an understand- 
ing. No strikes to take place until it 
shall have been found impossible to 
adjust grievances satisfactorily. A period 
of thirty days to elapse before action is 
taken, . 


Union to endeavour to secure extra 
help when there is labour shortage. 


Apprentices: one apprentice to five 
mechanics; to serve four years, and 
thereafter to receive mechanics’ pay if 
retained ; apprentices to be between ages 
of sixteen and twenty-one on entering 
apprenticeship. 


Minimum rates of pay: Per hour— 
Axle turner, 80 cents; axle fitter, 80 
cents. men assisting, classified as help- 
ers, 60 cents; common labourers 49 
cents; machinists, 80 cents; specialists, 
6014 cents; template maker, 80 cents. 
Apprentices: Per hour..first year, 30 
cents; each additional six months, 5 
cents per hour increase. 


Fort Wiuu1AM, Ontr.—Locau Firms 
EMPLOYING SHEET Mreran WORKERS AND 
AMALGAMATED SHEET Meta WORKERS’ 
INTERNATIONAL ALLIANCE, No. 580. 
Agreement in effect from June 1, 1920 
to May 31, 1921, with 30 days’ notice 
of change. 


Only union members to be employed. 


Hours of labour: eight hours, and 
four hours on Saturday. Overtime only 
in emergency; rate until 10 p.m., time 
and one-half; thereafter and Sundays 
and holidays, double time. Work on 
Labour Day only to preserve life and 
property. 

Grievances to be reported to the 
Superintendent; failing an adjustment 
in five days, to president of local. 


Wages demands: Per hour: mechanics, 
90 cents; improvers, 75 cents. 
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MontrraL, Qup.—Locau Firms Em- 
PLOYING Mrar CurtTEers, AND Mat 
CuTtrers AND ButrcHER WorKMEN, No. 
299. Agreement in effect. from May 1, 
1920, to March 1, 1921, and thereafter 
with 80 days’ notice of termination. . 


Hours of labour: forty-eight per week, 
stopping at noon on Saturdays, except 
in case of shift work. 

Overtime, time and one-half; Sundays 
and holidays, double time. 

Korty hours’ work per week guar- 
anteed to employees, excepting weeks 
in which there is a holiday, when thirty- 
three and one-third shall be guaranteed. 


Grievances to be taken to foreman, 
and then if necessary to the General 
Manager of the Company, by the em- 
ployee and a committee of not more than 
two fellow. employees. No employee 
covered by this agreement to be sus- 
pended, reduced or dismissed without 
just cause, reasons to be given on re- 
quest in the presence of the committee, 
and if considered unjust, employee to 
be reinstated. 

No discrimination against Union Mem- 
bers, or against employees because of 
creed, colour or nationality. 


HKmployees not to be forced to join 
Company Sick Benefit Association. 


Each honourably discharged soldier 
returning to work in any plant from 
which he enlisted to be given seniority 
as though after continuous employment. 


A flat increase of 6 cents per hour on 
the regular wages paid on April 30, 
1920, to be given to all persons engaged 
in the packing industry, not including 
office staff and travellers. 

Where piece work is in practice in the 
butcher trade, gross increase to be in- 
cluded and operated in piece work rates. 


Boys between 16 and 18 years to re- 
ceive minimum of 31 cents per hour. 
A boy of 18 years, doing a man’s work, 
to receive same pay as a man. 


ToRONTO, ONT. — EMPLOYING PAcK- 
ERS, AND ene Mrat Currers 
AND ButcHER WoRKMEN oF NOortTH 
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America, No. 188. Agreement in effect 
from April 11, 1920, ‘to March 1, 1921, 
and thereafter with thirty days’ notice 
of change. - 

Agreement identical 


with that for 
Montreal given above. . 


Lonpon, Ont.—Locau Breap MANv- 
FACTURERS AND Bakers’ Union, No. 
270. Agreement in effect from July 26, 
1920, to May 1, 1921. 


Only good standing Union members — 
to be employed. 

Hours of labour, fifty per week, Rene 
and ,day work. Overtime up to fifty- 
two hours, pro rata, thereafter time and 
one-half. 

Minimum wages, in shops employing 
four men or over. Per week—Foreman, 
$34; oven men and dough mixers, $32. 
Bench hand, $29; other help, $27. In 
shops employing three men or less, fore- 
man, $31; other help, $28. Head ship- 
per, $27; other help, $25. .Jobbers to 
receive Union scale. Employees after 
one year’s service prior to June 1, in 
any year to be entitled to one week’s 
holiday on full pay, between June 1 and 
November 1. 

Disputes to be submitted to a com- 
mittee of arbitration consisting of two 
employers, two members of Union and | 
a fifth disinterested party. 


KITCHENER, ONtT.—EMPLOYERS, AND 
Cigar Makers’ Union, No. 422. Verbal 
agreement in effect since May 3, 1920. 


Piece rates given for various classes 
of work. 

No team work by any Union member 
to be allowed. 

All jobs not provided for by the bill 
of prices to be decided by the Executive 
Board. 

All stock to be stripped properly, and 
booked and prepared in proper working . 
condition. | 

Members placed on limit to bé allowed 
to complete the limit in such time as they 
are able. 

After lay-offs or holidays, iibmbers 
working up till time of lay-off or holiday 
not to be discharged for at least one 
week thereafter. 


\ / 
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Apprentices: One apprentice for up 
to five men steadily employed; two for 
ten; three for fifteen; four for twenty- 
five; five for forty; five to be the limit. 
Packers’ Apprentices; One apprentice 
to a journeyman packer, to be included 
in the general limit. 


Clothing 


Toronto, Onvt.—Larer Loca Firms 
AND Toronto Fur Workers’ UNION 
Nos. 35, 65 anp 40. Verbal agreement 
in effect from January 1, 1920, to De- 
cember 31, 1920, and thereafter, with 
30 days’ notice of change. 


Hours of labour: eight per day; four 
hours on Saturdays. 

Overtime to be required during not 
more than twenty weeks, between Sep- 
tember 1, and March 1, except in emer- 
gency. 

Holidays to be paid if thirty-four 
hours are worked in week in which holi- 
day occurs. Work on holidays, time and 
one-half, plus the day’s pay, but work 
to be optional. - 

In emergency, workers to be permit- 
ted to take work home, but from their 
own factories only. 


In case of friction, employees to send 


a representative to present matter to 
employer. 

Disputes to be settled by arbitration. 

Minimum wages: Per week—learners 
at operating or finishing, $7, increased 
according to ability; after 6 months, 
$10, increased according to ability. 

No discrimination between union or 
non-union help whether on part of em- 
ployees or firm. 3 


Haminton, Ont.—OneE Loca Firm, 
AND UNITED GARMENT WORKERS OF 
America, No. 278. Agreement in effect 
from August 12, 1920, to March 1, 1921. 


Main clauses identical with general 
agreement under which Winnipeg Local 
works—(See Lasour Gazette for Octo- 
ber, 1920, page 1379.) 


Supplementary clauses: employees to 
be good standing union members, not 


/ 
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affiliated with any dual or outlaw 


society. No discrimination against 
union members. 
Overtime, time and one-half. 


Holi- 
days, double time. 


Lonpon, Ont.—MeErRcHANT TAILORS, 
AND JOURNEYMEN TarLors’ Union, No. 
30. Agreement in effect from October 
WeL920, 

Wages: . Per week—tailors, 
bushelers, $29; helpers, $20. 

One helper to every two skilled work- 
men. All employees, including fore- 


$30 ; 


man, to be good standing union mem- 


bers, or become members within ten days 
of employment. 


Hours of labour, forty-eight per week. 
Overtime, time and one-half; Sundays 
and holidays, double time. 


No person to be discharged through 
scarcity of work during slack season. 


Gaut, .Ont.—Grerry aNnp  Scort, 
Limitrep, AND Boor AND SHOE WORKERS’ 
Unton, No. 330. Agreement in effect 
from April 15, 1920, to September 30, 
1920. 


Hours of labour; forty-nine and one- 
half per week. 


Overtime rates: Sundays and _holi- 
days, double time; other, time and one- 
half: Overtime not to apply in case of 
breakdown of machinery, or individual 
absence from work. 

Minimum rates: Per day—beginners, 
first three months, $1.40; second three 
months, $1.60; third three months, 
$1.80; thereafter according to effici- 
ency. : 

Prices for any operation changed 
from day work to piece-work to be ar- 
ranged in same manner as this agree- 
ment. Piece workers placed on time 
work to receive a wage equal to their 
average earning capacity under normal 
conditions. 


This agreement contains a schedule of 
piece-work and weekly rates. | Weekly 
rates range from $20 for reinforcing 
insoles and lip turning, to $30 for pull- 
ing over welts and heel trimming. 
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Pulp and Paper 


DRYDEN, ONnT.—DRYDEN PULP AND 
PapeR CoMPANY, LiMiTED, AND INTER- 
NATIONAL BROTHERHOOD OF PULP, SUL- 
PHITE AND PapeR Mini WORKERS, AND 
INTERNATIONAL BROTHERHOOD OF PAPER 
Makers. Agreement in effect from May 
1, 1920, to May 1, 1921. 

Company when hiring men to give 
preference to Union members. Perma- 
nent operating employees to be Union 
members. New employees after thirty 
days to be instructed to join the Union 
within fifteen days this not to apply 
to outside labour or to men on new con- 
struction work. Only those foremen 
who have received sanction of manage- 
ment of Company to become members 
of either Union. 

Operation of paper mill, six days per 
week; pulp mill, six and one-half days, 
and longer if necessary. 


Sunday work, paper mill, time and 
one-half; pulp mill, double time. 


Hours of labour: day workers, eight 
per day. Overtime from 6 p.m. to 7 
a.m., time and one-half; this not to apply 
to outside men and transient labour. 
Holidays, time and one-half. 


No strikes or lockouts to occur during 
life of agreement. 


Grievances to ve reported in writing 
to management and if adjustment is un- 
satisfactory, to Vice-President and Gen- 
eral Manager and to the Union Presi- 
dent; and on failure to agree, arbitra- 
tion shall be resorted to. 

Apprentice system to be put into 
effect in the mechanical trade through 
the mill, under which youths and young 
men may learn their trade beginning at 
a minimum of 23 cents per hour. 

Employees eligible for, or members of 
Paper Makers’ Union may or may not 





join the Pulp, Sulphite and Papermill 


‘Workers’ Union. 

Wage schedule: ies hour—Recover- 
ing room, foreman, 58 cents; liquor run- 
ners, firemen, 55 cents; evaporators, 
causticiser, 58 cents; oiler, causticiser 
helper, 52 cents. Digester room: cook, 
63 cents; cook helper, screen man, 55 
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diffuser man, 58 cents; washer- 
out, 52 cents. Beater room, beater en- 
eineer, 60 cents; helpers, 52 cents; wet: 
machine, 46 cents. Machine room, No. 
1 machine: machine tenders, 75 cents; 
back tenders, 58 cents; rewinders, clean- 
er, 52 cents; pulp weighers, 55 cents. 
No. 2 machine: machine tenders, 90 
cents; back tenders, 70 cents; 3rd hands, 
52 cents (unless otherwise arranged) ; 
broke hustlers, 52 cents, oiler, 55 cents. 
A minimum of 6 hours’ pay will be al- 
lowed for changing a wire to off-tour 
workers during the week and on Sunday. 
If longer than 6 hours is required, 
straight time after 6 hours to be paid. 
Finishing room: cutterman, 58. cents; 
helper, 46 and 52 cents; rewinderman, 
58 cents; helper, 52 cents; roll packer, 
52 cents; paper wrappers, 58 cents; 
baling press,» 58 cents; general help: 
boys and young men, 23 to 46 cents, 
spare men, 46 to 52 cents; female help: 
beginners, 23 cents; experienced, 29 
cents; foreman’s helper, 63 cents. Boiler 
room: head fireman, 638 cents; firemen, 
58 cents; boiler repair man, salary; 
helper, 55 cents. Wood room: foreman, 
69 cents; chipperman, 55 cents; con- 
veyors inside and out, 52 cents. Electri- 
eal Department: electrician, salary; re- 
pair man, 63 cents; apprentice, 28 to 
46 cents; power house operators, salary ; 
floor men, 46 cents. Yard: working 
foreman, 60 cents; yard help, 46 to 48 
cents; barn boss, $103.50 monthly; 
teamster (regular) 52 cents; teamster 
helpers, 48 cents. Repair Department: 
boss pipe fitter, 75 cents; pipe fitter, 69 
cents; 1st helper, 58 cents; 2nd helper, 
o2 cents (when not an apprentice) ; 
machinists, Ist grade, 81 cents; 2nd 
orade, 75 cents; pump repair man and 
engine fitter, 75 cents; millwrights, Ist 
gerade, 81 cents; millwrights, 2nd grade, 
69 cents; mil:wrights’ helpers, 52 cents; 
carpenter, 69 cents; blacksmith, 65 
cents;: blacksmith helper, 52 cents; 
bricklayer, 72 cents; bricklayer helper 
(regular) 52 cents; mortar mixer, 52. 
cents; painting and glazing and odd job 
man, 58 cents. Minimum wage: Per 
hour—all mechanics, 63 cents; all help- 
ers, regularly employed, 52 cents. In 
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addition to above, 5 per cent on wages 
earned to be paid to employees (on 
straight time) who have remained con- 
tinuously in the employ of the company 
for a period of 4 months, the first period 
to date from May 1, 1920, the second 
from September 1, 1920, the third from 
January 1, 1921. 

Apprentices: Minimum wage: Per hour 
93 cents; where working on operating 
of machines where definite. rate 1s 
stipulated, to receive regular pay. Fol- 
lowing rates amended June 16, 1920: 
Per hour—machine tenders 86 cents 
changed to 90 cents; back tenders, 63 
cents changed to 70 cents. 


Printing and Publishing 


Orrawa, Master PRINTERS’ ASSOCIA- 
TION AND INTERNATIONAL BROTHERHOOD 
or Booxprnpers, No. 173. Agreement 
in effect from June 1, 1919, to June 1, 
1921. 

Wages: Per week-—first year, $30; 
second year, $31. (Employees of Gov- 
ernment Printing Bureau and some 
commercial shops now receive 10 per 
eent above scale.) 


Overtime during first four hours after 
quitting time: three hours, time and one- 
half; fourth hour, double time. Forty- 
eight hours to be worked before over- 
time commences, except to case of lay- 
offs, personal sickness or holidays. 

Hours of labour : forty-eight per week. 
Sundays and holidays, double time. 

Night staffs: 15 per cent over day 
rates. 

Apprentices to be indentured; to 
serve four years; one boy to first four 
men; one for each additional four or 
major fraction thereof. Wages: Per 
week—from $6, 1st 6 months, to $20 
last 6 months of 4th year, increasing $2 
every half year. 

No piece work to be permitted, but a 
bonus may be permitted over the stand- 
ard rates. — 

Women :—Apprenticeship term, three 
years. Wages: per week—lst year, 1st 
6 months, $4.50; 2nd 6 months, $5.50; 
Qnd year, Ist 6 months, $6.50; 2nd 6 
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months, $7.50; 8rd year, Ist 6 months, 
$8.50; 2nd 6 months, $9.50. After three 
years, $13.50. | 

No piece work to be permitted; bonus 
may be permitted over standard rates. 

Overtime regulations similar to men; 
no one to work more than three hours 
overtime on one day. 

Hours of labour: forty-eight per week. 
Sundays and holidays, double time. 


Sypnry, N.S.—Empioyine Firms 
AND SYDNEY TyrocRAPHIcAL Union, No. 
460. Wage scale from July 1, 1920, to 
December 31, 1920. 

Agreement printed in April, 1920 
issue of the Lasour GAZETTE. 

New Minimum seale: Per week—hand 
men, operators, day shift, $32; hand 
men, operators, night shift, $35. 


QurBec, Quse—lLocan EMPLOYING 
PRINTERS, AND QUEBEC TYPOGRAPHICAL 
Union, No. 302. Agreement in effect 
February 14, 1919, to February 14, 1922. 


Hours of labour: forty-eight per 
week in printers’, jobbers’ and evening 
newspaper shops; forty-five per week 
on morning papers. <A night’s work,, 
seven and one-half hours. Time over 
forty-eight hours, overtime, irrespective 
of time lost: 


fe eae eh ye eee 





Ter week. 











Feb. 14, Feb. 14, Feb. 14, 
1919-20. | 1920-21. | 1921-22. 














Daytime:— 
Hand composition........-. $21.00 $23 .00 $24 .00 
Machine composition....... 23 .00 24.00 25.00 
Casterman or machinists... . 25.00 26.00 27.00 
Night time — 
Hand compositor. .......--- 23.25 25.25 26.25 
Machine compos tor. ....., 25.00 26.00 27.00 
Casterman or machinist..... 27.00 28.00 29.00 
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Overtime: time and one half. 


Foremen in a shop to receive at least 
$3.00 per week over hand compositors. 
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Apprentices to try examination, and 
if qualified, to serve one year at $3 per 
week; to undergo second examination 
and if competent, to continue. Wages: 
per week, second year, $5; third year, 
$7; fourth year, $9; fifth year, $11. 

Apprentices to be given opportunity 
to learn all branches of the trade. 

One apprentice for every five journey- 
men, or fraction thereof, in each depart- 
ment. At least one Union member to 
be employed in composing room before 
office is entitled to an apprentice. 

Only Union members to be employed 
in the composing room. No Union mem- 
bers to work in Non-union shops with- 
out permit from the president. 

Double overtime price for work on 
Sundays, New Year’s Day, Christmas 
and Labour Day—with exception for 
morning papers. 

The foreman to have charge of em- 
ployment. 


STRATFORD, OntT.—Locan EmpLoyina 
PRINTERS, AND TYPOGRAPHICAL UNION, 
No. 189. Agreement in effect from 
August 1, 1920 to August 1, 1921. 


Union members bind themselves not 
to support fellow members who prove 
dilatory or unfaithful in the discharge 
of their duties. 

Wages: Per week—foremen, $35; 
machinist operators, $35; linotype oper- 
ators, $32; hand compositors, stone 
hands, etc., $380. 

Only Union men to be employed in 
composing room, if available. 

No employee to be discharged (except 
for cause) without one full week’s no- 
tice, nor to leave without giving same. 

A joint eonference committee to be 
established to settle disputes. 

Forty-four hour week to be inaugu- 
rated May 1, 1921. | 

Hours of labour: forty-eight per week, 
day; forty-five per weék, night. Over- 
time, first four hours, time and one-half; 
thereafter, double time. 

Union not to discipline a foreman for 
carrying out the written or verbal orders 

of the proprietors. 
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Work on Sundays and_ holidays, 
double time. 

Apprentices: one apprentice to three 
journeymen or fraction thereof. No 
office to be entitled to an apprentice un- 
less at least one journeyman outside of 
the proprietor be regularly employed in. 
the composing room. 

Foreman to determine if applicants 
are mentally and physically fitted for 
the trade. Apprentices to be not less 
than fifteen years of age and to serve 
five years. During last six months to 
receive two-thirds of regular scale. 


SASKATOON, SasK. — EMPLoyIne 
PRINTERS AND INTERNATIONAL PRINT- 
ING PRESSMEN AND ASSISTANTS’ UNION, 
No. 206. Agreement in effect from Oc- 
tober 1, 1920, to September 30, 1921. 

Job Press Rooms, first seven months, 
forty-eight hour week; next five months 
on forty-four hour basis. Webb Press 
Rooms, day forty-eight hours; night, 
forty-two hours. . 

Union to furnish capable men where 
possible. 

Webb Press Rooms: Minimum 
wages: Per week—foreman of press- 
room, $60; pressman in charge, $50; 
journeyman, $46; assistant, first year, 
331% per cent of journeyman’s scale; 
second year, 42 per cent; third year, 53 
per cent; fourth year, 78 per cent; fifth 
year, 80 per cent. 

Minimum crew on presses, single or 
double presses: pressman in charge, two 
journeymen, one assistant; and for each 
unit or portion thereof, one extra jour- 
neyman. 

Hours of labour: eight per day; seven 
per night. f 

Minimum wages on Presses: Per week 
—Pressman in charge, no seale; jour- 
neyman (platen), $42; journeyman 
(cylinder) $45; assistant first year, 40 
per cent of Journeyman’s scale; second 
year, 00 per cent; third year, 75. per 
cent; fourth year, 80 per cent; feeder, 
first year, no scale; second year, 3314 
per cent of Journeyman’s scale. 

Term for apprentice or assistant, four 
years; such apprentice to be a feeder of 


\ 
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at least two years, and to apply for full 
membership in Union on completion of 
fourth year of apprenticeship. 


One apprentice to every four jour- 
neymen. 


Night shift $2 over day scale. 


Work in excess of eight hours may 
be performed without payment of over- 
time if for making up for Saturday half- 
holiday, not more than nine hours to be 
worked in one day. - 


Overtime, time and one-half. 


Foreman to have charge of pressroom, 
to employ and discharge help, and to act 
under instructions of employer in ac- 
cordance with this agreement. 


GuetpH, Ont.—EmMpLoyIna PRINT- 
ERS AND INTERNATIONAL TYPOGRAPHICAL 
Unton, No. 391. Agreement in effect 
from October 1, 1920 to April 30, 1921. 


Disputed points in connection with 
agreement or wage scale to be referred 
to a joint committee, and if not settled, 
to a Board of Arbitration. 


Foremen to have right to employ help 
and to discharge, with approval of the 
management, for incompetency, neglect, 
violation of office rules or in order to 
decrease staff. 


Employees unable to work efficiently 
through disability or old age to be placed 
on a superannuation list. 


Apprentices: one to four journeymen 
or fraction thereof; not more than three 
to a department. Foreman to determine 
whether applicants are suited for the 
trade. Apprentices to be at least fifteen 
years of age, to be registered in Union 
and to serve five years; to try examina- 
tion at end of first year, and to continue 
apprenticeship 1f qualified. 

Rates: Per hour—third year appren- 
tices, one-third of journeyman’s scale; 
fourth year, one-half; fifth year, two- 
thirds. 


Hours of labour, forty-eight per week 
(day), forty-two per week (night). 

Overtime, first three hours, time and 
one-half; thereafter, and Sundays and 
holidays, double time. 
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Minimum wages: Per hour—hand 
compositors and machine operators, $32. 
Foremen, at least $2 above scale. 


Netson, B.C.—Locan HEMPLoyYING 
PRINTERS, AND NELSON 'T'YPOGRAPHICAL 
Union, No. 340. Agreement in effect | 


from May 1, 1919. 


Newspaper offices: All employees in 
composing rooms except apprentices, to 
be Union members. 

Hours of labour, seven and one-half 
per day. 

Wages: Per day—floormen, machin- 
ists, operators, $5.75; machinist operat- 
ors, $6.25; foremen, $6.25. Per night— 
floormen, machinists and operators, 
#6.3214; machinist operators, $6.82 ; 
foremen, $6.8214. An operator asked to 
take care of his own machine to be paid 
25 cents per shift above rates. 


Overtime, time and one-half for first 
five hours; thereafter, double time. 

Work on morning newspapers for 
holidays, six hours to constitute a full 
night’s work, with fuil pay. 

Only members and apprentice mem- 
bers to be allowed to practice on ma- 
chines in the jurisdiction of the Union. 
Learners’ period to be thirteen weeks. 

Wages for beginners on machines: 
Per day—first three weeks, $2; second 
three weeks, $2.50; third three weeks, 
$3; last four weeks, $4.50. 

Apprentices: one to every six Journey- 
men, or major fraction thereof. Begin- 
ning with an apprentice’s fifth year a 
second apprentice may be employed, 
provided that first apprentice has been 
continuously employed in the composing 
room. No apprentice to work overtime 
while journeymen are available, but one 
apprentice may be employed on over- 
time in his particular shift for up to six 
hours in a week. Term of apprentice- 
ship to be five years. 

Wages: Per week—Ist six months, $5; 
2nd six months, $6; second year, Ist six 
months, $7; 2nd six months, $8; third 
year, Ist six months, $11; 2nd S1x 
months, $14; fourth year, 1st six months, 
$16; 2nd six months, $19; fifth year, Ist 
six months, $22; 2nd six months, $265. 
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If given straight apprenticeship on ma- 
chine last 13 weeks, beginners’ wages; 
if during last six months half time on 
machine and half time on floor, two- 
third rate to apply. 

Apprentices to be given opportunity 
to become proficient in the trade. 


Book and Job offices: 

Hours of labour, eight per day. 

' Wages; per day, foremen, $6.25; job 
compositors, $5.75. 

Overtime and holidays, time and one- 
half. 


Newspaper scale for machines to 
govern in book and job offices. 


Transportation—Electric Railways 


Winnireec, Man.—WInnNIPEG ELEC- 
TRIC Ratmuway COMPANY, LIMITED, AND 
CERTAIN EMPLOYEES, MEMBERS OF THE 
INTERNATIONAL ASSOCIATION OF Ma- 
CHINISTS IN THE GAs DISTRIBUTION DE- 
PARTMENT. Agreement in effect from 
May 1, 1920 to April 30, 1921. 


Hours of labour: forty-four per 
week, ceasing at noon Saturday. Satur- 
day afternoons not to count as overtime. 


Grievances: to’ be adjusted by fore- 
man if possible; if this cannot be done, 
matter to be taken up by Company 
direct, with committee representing men 
having grievances; if understanding 
still cannot be reached, a committee of 
representatives from the different crafts 
employed by the company affected by 
this agreement to meet company and try 
to bring about an adjustment. No lock- 
out or strike to take place in the mean- 
time. 

No discrimination for being or not 
being Union members. 

Holidays,- time and one-half, except 
in case of shift work. 


Minimum Wage: Per hour—Gas -fit- 
ter, complaint man, meter setter, main 
and service foreman, caulker, 72 cents. 


SauLtt Ste. Mariz, Ont.—TuHeE In- 
TERNATIONAL TRANSIT COMPANY, AND 
AMALGAMATED ASSOCIATION OF STREET 
AND EuectTRic Ratmway EMPLOYEES, 
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No. 850. Agreement in effect from Oc- 
tober 1, 1920, and from year to year 
thereafter, with thirty days’ notice of 
change. 

Company agree to recognize Union; 
no employee’s standing: to be affected 
by reason of his membership. 

Company to meet and treat through 
officers upon questions and differences 
arising during life of agreement. 

Employees to have right of appeal to 
General Manager or Vice-President with 
a committee of the Union. 

Hours of labour: nine per day. 

Wages: Per hour—eonductors, motor- 
men, barn employees, 1st six months, 
45 cents; 2nd six months, 48 cents; 3rd 
six months, 50 cents. Interlocker signal 
men, per month, $112.50. Employees 
3 months and up to 6 months in service 
to receive $10 per year bonus; 6 months 
and over, $20 per year bonus. 


Transportation—Water 


Hauirax, N.S.—Crrrain STEAMSHIP — 
COMPANIES, AND LONGSHOREMEN’sS AS- 
SOCIATION. Agreement in effect from 
January 1, 1920 to December 31, 1920. 


Minimum wages: Per hour—day work, 
65- cents; night work, 75 cents. - Full 
cargoes of cement and handling bulk 
grain, day, 75 cents; night, 85 cents. 
Work on ships with eargo on fire 
(hatches affected by fire, steam, smoke 
or gas) day, $1.80; night, $1.50. Sun- 
days and three holidays, double rates, 
except. in case of ships with cargo on 
fire, minimum rate then to be: day. 
$1.95; night, $2.25. Work during meal 
hours, double time, double rate to con- 
tinue until relief is brought. Winter 
period, October 1 to April 30, work to 
start at 8 a.m., except in case of mail or 
passenger boats. 

Waiting time: 7 a.m., to midnight, 
full rate for first hour; half rate each 
succeeding hour; after midnight, full 
rate. 

Work not carried on after midnight 
to be concluded at 11 p.m. all over water 
front. This not to apply when a ship 
is nearing completion or in ease of a 
shunt or perishable cargo. 
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Non-union men employed on account 
of shortage of Union labour not to be 
replaced by Union men during remain- 
der of day on which they are hired. 

In case of minor disputes, business 
Manager of lLongshoremen’s Associa- 
tion to confer with employer, and deci- 
sion to be binding. 

Association to use efforts to prevent 
irregularity of attendance. 


AMHERSTBURG, 
ENGINEERING AND DREDGING COMPAN- 
IES, AND INTERNATIONAL SURFACE ROCK 
AND DritL Boat WorRKERS’ ASSOCIATION. 
Agreement, with amended wage scale in 
force from March 1, 1920 to March 1, 
1921. 


Union men to be furnished if avail- 
able. No discrimination against mem- 
bers of either party. Complaints and 
grievances to be submitted to arbitra- 
tion—the Board of Arbitration to con- 
sist of one representative of the em- 
ployer, one of the employees, and a third 
disinterested man; employees to continue 
to work pending a settlement. 


No beer or intoxicant to be brought 
on the premises. 


Foreman of drill-boat to hire his own 
erew, and not to employ a son, brother 
or brother-i in-law. 


No work to be done on Labour Day 
unless mutually agreed, nor on Sun- 
days or holidays except by order from 
Superintendent, or man in charge of 
drill-boat. 

Hours of labour: eight per day. 


Wages: Per hour—foreman, $1; 
blasters, 85 cents; runners, 75 cents; 
helpers, 65 cents; blacksmiths, 85 cents; 
blacksmiths’ helpers, 65 cents ; firemen, 
qo cents. 


Overtime, time and one-half; Sun- 


days and holidays, double time. 


© ~ > Coal, Mining 


Brute Mines, ALBeRTA.—THE BLUE 
DIAMOND CoauL ComPANyY, LIMITED AND 
District No. 18 or THE UNITED MINE 
Workers oF AmeEricA. Agreement in 
effect from August 19, 1920. 
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This agreement is similar to that en- 
tered into by District 18 of the United 
Mine Workers of America and the West- 
ern Canada Coal Operators’ Association, 
as in the Lasour Gazerts for August, 
1920, both agreements having been ap- 
proved by and put in effect by order of 
the Director of Coal Operations. 

The rates of pay for men on day wages 
working for the Blue Diamond Coal 
Company were the same as those of the 
agreement in the August issue of the 
Lasour Gazette. These were later re- 
vised (in October) by an amendment 
put into effect by order of the Director, 
increasing the rates by approximately 
$1.15 per day. The new rates are given 
in the article on pages 1547-1548. 


Building and Construction 


WINNIPEG, Man.— GENERAL CON- 
TRACTORS’ SECTION, BurLtpERS’ Ex- 
CHANGE, AND UNITED BROTHERHOOD OF 
CARPENTERS AND JOINERS OF AMERICA, 
Nos. 348 anp 2655. Agreement in effect 
from duly 1, 1919 to May 1, 1921. 


Hours of labour, eight per day, four 
hours on Saturdays. 

Minimum wage: Per hour—until May 
J, 1920, 75 cents; from May 1, 1920 to 
May | &s 1921, 80 cents. 

“Tn the event of the cost of living © 
increasing during the latter term of this 
agreement above the year 1919 as evid- 
enced by the Dominion Government re- 
port and published in the Lasour 
Gazmerrr, the wages herein agreed to be 
paid shall be raised, the amount of such 
raise to be determined in the manner 
provided ’? 1.e., by a committee consist- 
ing of three members of each of the 
parties to this agreement, who shall in- 
vestigate into and try to settle same, 
any ‘settlement to be binding on both 
parties. 

The wage rate was finally fixed at $1 
per hour from May 1, 1920. 

Union men to have preference of em- 
ployment. 

Overtime up to twelve hours, time and 
one-half. Thereafter, Saturday after- 
noon, Sundays and holidays, double 
time. No work on Labour Day. 
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Saskatoon, Sask.—Burpers’ Ex- 
CHANGE, AND UNITED BROTHERHOOD OF 
CARPENTERS AND JOINERS, No. 1390. 
Agreement in effect from September 27, 
1920 to May 1, 1921. 

Wages: Per hour, 85 cents. 

Overtime until 10 p.m., time and one- 
half; thereafter, and Sundays, double 
time. 

Hours of labour: fifty per week. 

No work on Labour Day except to 
save life. 


Haminuton, OnT.—HAmILTon Socrery 
or DomeEstTic SANITARY AND HEATING 
ENGINEERS AND UNITED ASSOCIATION 
oF PLUMBERS AND STEAM FITTERS OF 
THE UNITED STATES AND Canapa, No. 
67. Agreement in effect from May 1, 
1920, to April 30, 1921. ; 


Hours of labour, eight per day, four 
hours on Saturday. 

Minimum wages: Per hour—from 
May 1, 1920 to Sept. 30, 1920, 85 cents; 
from October 1, 1920 to April 30, 1921, 
90 cents. Apprentices who have passed 


examination, first year, 70 per cent of © 


journeymen’s wage; second year, 80 per 
cent. 

Overtime, until midnight, time and 
one-half. Thereafter, and Sundays and 
holidays, double time. 


Only Union men to be employed. 


Employees to work only for estab- 
lished sanitary and heating engineers. 


Grievances to be settled by a Joint 
Conference Board of three employers 
and three journeymen, to meet not less 
than once a month. If a dispute cannot 
be satisfactorily adjusted, matter to be 
referred to the General office of the As- 
sociation. No strike or lockout to take 
place before a decision shall have been 
rendered. 


St. CATHARINES, Ont. — MASTER 
PLUMBERS, AND UNITED ASSOCIATION OF 
PLUMBERS AND STEAMFITTERS OF THE 
’ Unirep Starrs AND CanapA, No. 244. 
Agreement in effect from September 1, 
1920, with three months’ notice of 
change. : 
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Hours of labour: eight per day; four 
hours on Saturday. 

Minimum wage: Per hour, journey- 
men, September 1, 1920 to September 
1,,1921, 90: cents. 

Overtime: until midnight, time and 
one-half; thereafter and Sundays and 
holidays, double time. 

Only Union men or prospective mem- 
bers to be employed. One apprentice to 
every three journeymen, but present 
number to be retained. Hach employer 
to be entitled to employ a man .to do 
general helping; each steamfitter to be 
allowed one helper, who may be an ap- 
prentice or a labourer, any additional 
help to be labourers. Apprentices to 
serve five years, three as a helper and 
two as a junior. 

Grievances to be referred to. a com- 
mittee or equal number of Masters and 
Journeymen. 


MoNnTREAL, QUE.—HMPLOYERS IN THE 
Marsie INDUSTRY AND MARBLE MASONS, 
CuTtrers, SETTERS AND CARBORUNDUM 
INTERNATIONAL Union, No. 2. Verbal 
agreement in effect from July, 1920. 

Minimum wage: Per hour—journey- 
men, 75 cents; foremen at least 10 cents 
per hour above. | 


Hours of labour: nine per day; five on 
Saturday. 

Overtime to be worked persistently 
only in emergency, and not if there is 
any unemployment in the trade. Over- 
time rates, until midnight, time and one- 
half; thereafter, Saturday afternoons, 
Sundays and holidays, double time. 


Members not to be discriminated 
against. No sub-contracting to be done. 


WINNIPEG, Man.—Mastrer PAINTERS’ 
ASSOCIATION, AND BROTHERHOOD OF 
PAINTERS, DECORATORS, PAPERHANGERS, 


GLAZIERS AND GLASSWORKERS OF AMERI- 


ca, No. 7389. Amendment in effect from 
May 25, 1920 to May 1, 1921. 
Agreement printed in  Lasour 
GazETTE for November 1919, page 1333. 
No member to work for anyone except 
recognized Master Painters who are 
paying business tax and workmen’s com- 


NOVEMBER, 1920 


pensation and are parties to this agree- 
ment, so long as said Master Painters 
can give employment. 

Minimum wage: Per hour, from Make 
17; 1920'to May 1; 1921, 871/ cents. 


Men working on swing stage at height 
of three storeys and over to receive 95 
cents per hour above minimum. 


If regular payday falls on regular 
holiday, wages to be paid on last work- 
ing day preceding such holiday, the em- 
ployee to go for his pay in his own 
time. 


Orrawa, OntT.—OTTAWA BRANCH OF 
ASSOCIATION OF CANADIAN 
AND CONSTRUCTION INDUSTRIES AND 
UNITED SLATE, TILE AND COMPOSITION 
Roorsrrs, Damp AND WATERPROOF WORK- 
ERS’ ASSOCIATION No. 64. Agreement in 
effect from May 15, 1920, to April 30, 
1921. 

For Clauses 1-13 of this agreement 
gee Lasour Gazerre for August 1920, 
page 1059. 

Hours of labour, forty-four per week, 
the pot man to be allowed to start one 
hour earlier in the morning; straight 
time for the extra hour. 

Wages: Per hour—roofers, 70 cents; 
roofers’ labourers, 55 cents; employers 
to be the judge between labourers and 
roofers. 

Driver not to be required to join 
Union; duties to consist in driving the 
horse and assisting the roofers except 
in laying felt or using the mop. 


LACHINE, QuE—DOoMINION BRIDGE 
‘CoMPANY, LIMITED, AND ITS HMPLOYEES 
IN THE FOLLOWING DEPARTMENTS: 
MACHINISTS, ELECTRICAL, STRUCTURAL, 
PLUMBING, PIPE AND STEAM FurtIna, 
TINSMITHING AND SHEET Metan Work- 
ING AND BuacksmirHs. Agreement in 
effect from May 15, 1920 to April 1, 
NEAR 


Hours of labour: for iron workers, 
‘blacksmiths and boiler department, fifty 
hours per week, being ten hours per day 
for first five days; for employees in elec- 
trical and steamfitting departments on 
maintenance work, fifty hours, nine 
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hours per day for five days, and five 
hours on Saturdays; for machinists, 
apprentices, specialists and machinists’ 
helpers, forty-four hours per week, eight 
hours per day for five days and four 
hours on Saturdays. Night shift, fifty 
hours per week, ten hours per night ex- 
cepting Saturday and Sunday nights. 
If Saturday night is worked, overtime 
will be paid. 

Overtime, time and one-half. Sun- 
days and holidays, double time. <A sec- 
ond shift in twenty-four hours will 
count overtime. 

Grievances: Company to meet a com- 
mittee of employees and if possible ad- 
just grievances. Work not to cease and 
company to take no action until chair- 
man of the federated crafts and the 
highest local available representative 
have failed to adjust matters. 

Employees engaged in work outside 
plant to receive 5 cents per hour extra. 


Seniority and efficiency to govern in 
a reduction of working force. 


Apprentices to be between. the ages 
of 16 and 18 years; to serve four years; 
one for the shop, and one for every 
five journeymen; apprentices to be 
given opportunity to become proficient 
in all branches of the trade. 

Minimum wages: Per hour—machin- 
ists, 80 cents; specialists, first year, 57 
cents; second year, 65 cents; third year, 
70 cents; helpers, 57 cents; apprentices, 
first year, 380 cents; second year, 39 
cents; third year, 40 cents; fourth year, 
45 cents. 


Toronto, Ont. — CrerTaIn Locan 
MANUFACTURERS, AND GRANITE CUTTERS’ 
INTERNATIONAL ASSOCIATION. Agree- 
ment in effect from April 1, 1919 to 
April 1;. 1922. 


In this agreement, as given in the 
Larour Gazetre for January, 1920, the 
wage rate was changed on April 1, 1920 
to $1.00 per hour. 


BROWNSBURG, QUE.—PROPRIETOR OF 
GRANITE QUARRIES IN CHATHAM TOWN- 
SHIP, AND Pavina Cutters’ UNION, 
BrancH No. 39. Agreement in effect 
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from January 1, 1920 to January 1, 
1921. 


Blocks, 31% ins. to 41% ins. wide, 434 


ins. to 514 ins. deep, 8 ins. to 12 ins. 
long: cut on track, $35 per M; cut in 
motions, $39 per M. 


Blocks 4 ins. x 4 ins. x 4 ins: cut on 
track, $20 per M; cut in motions, $24 
per M. 


Daywork, 75 cents per hour, eight 
hours per day. 


None but Union men to be employed, 
or those eligible to become so. Pro- 
prietor desiring more men must notify 


the Union Secretary of the number. . 


Proprietor not to employ more paving 
eutters than can be kept at steady work. 


Proprietor to have a supply of good 
drinking water at convenient places on 
each track. 


Orrawa, Ont.—Fovur Locau Firms, 
AND INTERNATIONAL ASSOCIATION OF 
BRIDGE, STRUCTURAL AND ORNAMENTAL 
Iron Workers, No. 26. Agreement in 
effect from May 1, 1920 to April 30, 
1921; 


Wage rate: Per hour—journeymen, 
80 cents; apprentices, 60 cents. 


Overtime: until midnight, time and 


one-half; thereafter and holidays, double © 


time. No work on Saturday after 12 


noon. 


Public Utilities 


SasKAaToon, SasK.—Ciry or SasKa- 
TOON AND BLECTRICAL WORKERS: Civic 
Bylaw in effect for year 1920. 


Section A—Outside electrical workers: 
Hours of labour: eight and one-half per 
day; four and one-half on Saturdays. 
Overtime, until 10 p.m., and Saturday 
afternoons, time and one-half; there- 
after and Saturday after 5.30 p.m., 
double time. 


One apprentice to every two journey- 
men. 


Workers on poles with high tension 
wires to wear rubber gloves and pro- 
tectors supplied by the city. 
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Electrical engineer or line foreman 
may dismiss any worker without notice 
if. work is completed or is unsatisfac- 
tory. 

Minimum scale: per month—meter 
readers and collectors, $142.50; meter 
repairer and tester, $161; electrical 
wiring inspector, $170. Per hour—sub- 
line foreman, 9614 cents; linemen, 91 
cents; wiremen, 8014 cents; arc patrol- 
men, 7434 cents; meter installers, 75 
cents; are trimmers, 70 cents; tung- 
sten patrolmen, 6314 cents; appren- 
tice linemen, 1st three months, 60 
cents; thereafter 214 cents raise every 
six months until 7214 cents is reached; 
last nine months of three years period 
7214 cents. 


Section B—Power house workers: 
Hours of labour, nine per day, four and 
one-half on Saturday. 


Overtime until 10 p.m., time and one- 
half; thereafter and holidays, double | 
time. Workers on monthly basis not to 
work over eight hours, except in event 
of a breakdown in plant. 


Minimum wages: Per month—chief 
engineer, $209.90; engineers in charge 
on shift, $163.90; spare engineers, 1st 
twelve months, $152.50; thereafter, 
$169.90; boiler room attendants operat-. 
ing automatic stokers, $142.50. Per 
hour—skilled mechanics, 74% cents; 
blacksmith, 6914 cents; mechanics’ help- 
ers, 5914 cents; foreman boiler cleaner, 
691% cents, boiler cleaners, ash and coal 
handlers, 5914 cents. Per month—chief 
electrician, $181.10; draftsman, $163.90; 
coal controller, $158.10; storekeeper, 
$130. Switchboard operators, per 
month, $122.50 to $152.50, difference. 
being made up by three increases, 
granted on recommendation of the elec- 
trical engineer. 

Section C—Pumping Station work- 
ers: Monthly workers not to work over 
eight hours a day except in event of a — 
breakdown in the plant. Workers 
working Sunday to have one day off in 
seven. Hourly workers to work nine 
hours per day. 

Minimum wages: Per month—chief 
engineer, $204.10; assistant chief, $175.- 
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35; shift engineers, $158.10; spare en- 
gineers, first twelve months, $147.50; 
thereafter $158.10; firemen, $137.50; 
oilers and cleaners, $122.50. 

Section. D: Workers on monthly 
basis with exception of chief engineers, 
wiring inspector, meter readers and 
draughtsmen, after one year’s service 
to be entitled to fourteen days’ holidays 
with pay each year, the above named to 
be entitled to twenty-one days. Hourly 
workers in service for a period of one 
year to be entitled to one week’s holi- 
days with pay, and after two years, to 
two weeks, each year. 


ALBERTA—GOVERNMENT TELEPHONES 
—REGULATIONS AND WAGE SCHEDULE, 
in force from February 1, 1920 to De- 
eember 31, 1920 and thereafter from 
year to year unless terminated by notice 
in writing. 

Hours of labour, eight per day. Over- 
time, Sundays and holidays, time and 
one-half, 10 p.m. to 8 a.m. double time. 

Overtime to be authorized by fore- 
man; not to be allowed employees on 
monthly basis, except in case of storms, 
fires or floods. 


Wage schedule; Per month—foremen, 
wire chiefs, plant inspectors, $160-$190; 
Per hour, sub-foremen, chief installer, 
90 cents; groundmen, 50 cents. Jour- 
neymen, 80-92 cents. Floating gang, 
per day $3-$5.50. 


Apprentices: Per month, plant inspec- 
tors, combination men, $75 to $135. Per 
day—line men, $2.00 to $5.35; per hour 
—others, 40 to 75 cents. 


Domestic and Personal Services (including 
amusements) 


GUELPH, OntT.— Master BARBERS, 
AND JOURNEYMEN BarBers. Agreement 
in effect from April 1, 1920 to April 1, 
1921 %-- 

Wages: Per week—journeyman bar- 
‘bers, $20, and one-half over $28. 


MontTrEAL, Qur.—Master Barpers, 
AND JOURNEYMEN BARBERS’ INTERNA- 
TIONAL Union, No. 659. Agreement in 
effect from July 2, 1920 to July 2, 1921. 
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Union shops to be open only between 
8 am. and 8 p.m., with exception of 
Saturdays and days before holidays. 
Shops to be closed on certain holidays. 
Journeymen to have one-half day off 
each week. 


Wages: Per week—$25 guarantee and 
one-half over $33. Wages for Satur- 
day man, $8 Essreiee: and one-half 
over $10. 


Employer to discharge any of his help 
at any time on request of the Union. 


Any journeyman found incompetent 
may be discharged and cannot collect 
more than 85 cents per hour, or than 
50 cents Saturday for the time he has 
worked. 


WINNIPEG, MAN. — PROPRIETORS OF 
Loca, Union BarBerR SHOPS AND Bar- 
BERS’ Loca Unit, ONE Bia UNION. 
Agreement in effect from May 1, 1920 
to April 80, 1921. 


All employees to be members of the 
Barbers’ Unit. 


Minimum wage: Per week—journey- 
men, $25, with 50 per cent over $35, and 
60 per cent over $40. Saturdayman, 
$6 guarantee and 60 per cent over $8. 
Any man employed for less than a week 
apart from Saturday, to receive $4, and 
60 per cent over $6. 


Shops to be open from 8.30 a.m. to 
6.30 p.m., 9.30 p.m. on Saturdays and 
days before holidays. 


CaugaRyYy, AuTA.— UNION BARBER 
SHOPS AND JOURNEYMEN BARBERS’ IN- 
TERNATIONAL UNtIon, No. 280. Verbal 
agreement in effect from August 30, 
1920. 


No barbers to be employed except 
Union members, or men with permit 
eards from Secretary-Treasurer. 


Minimum wage: Per week—$25, and 
60 per cent over $40. Saturday, 60 per 
cent of total receipts, with $7.50 guaran- 
tee; any other day, 60 per cent of total 
receipts, with $5 guarantee. 


Shops to remain open until 9 p.m. 
before holidays, and close on holidays. 
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Prince ALBERT, Sask. — Loca 
THEATRE PROPRIETORS AND MUSICIANS’ 
ProrectivE Union, No. 221, AMERICAN 
FEDERATION OF Musicians. Agreement 
in effect from September 1, 1920, 
to August 31, 1921. 


Only Union men to be employed. 


Grievances to be arbitrated by three 
local disinterested parties, this clause 
to be in effect if terms of agreement are 
carried out by employer, and not in 
event of a call by the Union officials. 


Rates: Empress theatre, casual rate, 
leader (afternoon or evening) $5; side- 
men (afternoon or evening), $3; 15 
minutes intermission each _ session. 
Strand and Orpheum theatres, per week 
of six days, leader, all day, $40; side- 
men, all day, $30; sidemen, evenings 
only, $18. Casual rate: afternoon or 
evening, leader, $4, sidemen, $3; after- 
noon and evening, leader, $7; sidemen, 
#5. When required to play on stage in 
uniform or in sight of audience, $1 per 
man per performance. 


One week’s notice of dark week or 
lay-off. If theatre orchestra is displaced 
by travelling orchestra, local members 
to receive full salary. 


Orrawa, Ont. — Local THEATRE 
MANAGERS AND INTERNATIONAL’ ALLI- 
ANCE OF THEATRICAL STAGE EMPLOYEES, 
No. 55. Agreement in effect from Sep- 
tember 1, 1920 to August 31, 1921. 


Only Union men to be employed. 


Wages: Per week—$36 to $40. Per 
performance, $2.60. Midnight show, 
not less than $10 per man. Rehearsals, 
$1 per hour—and not less than four 
hours. Taking in or putting out show, 
75 cents per hour or less. Sunday work, 
$1.50 per hour or less. Holidays, double 
time. 


Disputes to be adjusted by an arbitra- 
tion board of three members. 


Kineston, Ont. — TRANS-CANADA 
THEATRES, LIMITED, AND INTERNATION- 
AL ALLIANCE OF THEATRICAL STAGE EiM- 
PLOYEES AND Movina PIcTURE MACHINE 
Operators, No. 528. Agreement in 
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effect from April 1, 1920 to May 31, 
1921, ; 
Only Union members to be employed. 


Minimum scale: Per week—carpenter, 
$30; moving picture machine operator, 
$27.50; property man, electrician, as- 
sistant moving picture machine opera- 
tor, $25; head flyman, $23. Per per- 
formance, flyman, $2; grips, $1.50; 
others, $1.50. 

Union agrees to furnish competent 
men. 


Kingston, Ont. — Turee Locan 
THEATRES AND AMERICAN FEDERATION 
or Musicians, No. 93. Agreement in 
effect from September 1, 1920 to August 
Tago. 


Orchestra prices: Dance halls—per 
evening, man, $4 to $7, leader, $5 to $8. 
Concerts, dinners, ete., man, $3; leader, 
44. Picture Houses, per performance, 
man, $2 to $2.50; leader $3. Per week, 
man, $30; leader, $35; formal dress, $5 
extra; organist, $40. 

Band prices: Concerts, exhibitions, 
ee per man, $2 to $3; leader, $4 to 

5 


Leader only to engage or discharge 
musicians. 


VANCOUVER, B.C.—AMERICAN F'EDER- 
ATION oF Musicians, No. 145. Prices 
and working conditions, effective Sep- 
tember 6, 1920. 


Matters not dealt with in this scale 
to be reported to President or Secretary 
and adjusted by same pending a meet- 
ing by Board of Directors. 


Rates for out of town engagements— 
varying according to time of leaving 
and returning. Two members not to 
alternate on a weekly engagement.. 
Members blacking up, $5 extra; playing 
on stage in view of audience, $1 extra 
per performance; playing behind scenes, 
$5 extra per week; talking.or whistling 
to assist comedian, $5 extra per week: 
(paid by act). Overtime, $1 per half 
hour. 

No member to play more than one in- 
strument on any engagement without. 
permission from Board of Directors. 
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Grand Opera, Ballet and _ Classic 
dancing, single performances, $9; six 
evening performances, $50. 


Combination houses: one evening per- 
formance, $7; one matinee, $6; week of 
10 performances, $60. Dramatic stock 
houses: one evening performance, $6; 
one matinee, $5; six evenings and one 
matinee, $39. Burlesque and Musical 
comedy stock, one evening, $7; one mat- 
inee, $6; six evenings with one matinee, 
$41. Vaudeville (2 a day) : twelve per- 
formances, $51; leader extra, per week, 
$12. Unclassified vaudeville (3 a day 
or more): six days, $51; leader extra, 
per week, $12. 


Picture theatres, varying according 
to price of admission and length of show, 
$35 to $52 per week; leader 25 per cent 
above seale; overtime per half-hour, $1; 
relief players, $12 to $38. 


Rates are also given in detail for 
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dancing engagements, dancing schools, 
excursions and picnics, cafes, restaur- 
ants, cabarets, hotels, parades, funerals, 
fairs, park concerts, race mects, skating 
rinks, and symphony orchestra concerts. 


Civic Agreements 


Moose Jaw, Sask.—City or Mooss 
JAW AND City Fire FIicHTrErRS’ UNION, 
No. 151. Agreement in effect from Feb- 
ruary 1, 1920 to February 28, 1921. 


Wages: Per month—firemen, Ist three 
months, $110; next six months, $115; 
next twelve months, $120; thereafter, 
$125; Lieutenants, $135; Captains, first 
year, $185; further period, $140; Cap- 
tain in charge, $150; electricians, same 
as Captain; motor mechanie, first year, 
$160; second year, $165; thereafter, 
$170. 

No employee representing his fellow 
workmen to be discriminated against. 


SUPPLEMENT TO AGREEMENT BETWEEN COAL MINERS AND OPERA- 
TORS IN DISTRICT 18 OF THE UNITED MINE WORKERS OF 
AMERICA — 


OQ’ July 20, 1920, an agreement was 
entered into between the Western 
Canada Coal Operators’ Association and 
the United Mine Workers of America of 
District 18, which covers the Eastern 
British Columbia-Alberta coal field, to 
eover the period between April 1, 1920 
and Mareh 21, 1922. Working eondi- 
tions, rates of pay for men on day wages 
in the whole field, and rates for men 
working on contract, that is, by the ton, 
yard, ete., were specified for each mine 
and part of a mine. In the Lapour 
GazerTe for August, 1920, beginning at 
page. 1047, the details as to the agree- 
ment were given. The rates of pay 
agreed upon on July 20 were based upon 
inereases given to coal miners in the 
United States as had been agreed to in 
December, 1919. Further increases in 
wages to miners in the United States 
having been recently awarded to men 
on day wages, the rates of pay in Dis- 


trict 18 for men on day wages were ac- 
eordinely further advanced, the increases 
averaging $1.15 per day. The agree- 
ment entered into on July 20th and 
approved by the Director of Coal Opera- 
tions was aceordinely amended on Octo- 
ber 25 and a supplement issued giving 
the new scale of pay for men and boys 
on day wages, effective from October 25, 
as follows :-— 


OUTSIDE WaceEs. 


Cecupation. Per day. 
BOGtorn Tei nck ark a wh $ 
Site pickers\ (Dove) valu. ye. 
Slate pickers (men)......... 
Cer oilers (men)... os Sean: 


SAVOUCTS ADOVS) ya. ott ae ae 40) 8 
PAN OY Sige wun. ht ane : 
MCAITISPCR SK oe ee cca hes CS 8 


Blick emit en Gerais ek 
Blacksmiths’ helpers......... 
(Sarpenvera sect va tn aot ee 
Carpenters’ helpers... .. 


NOHWMONEROORN 
=) 
W 
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Occupation. 
Power house engineers....... /.61-8.32 
Hoisting engineers.......... 7.39-8 .05 
Pen wien: 7, ate eyo es 6.58 
Incline engineers............ 7.61 
Tail rope engineers.......... 7.88 
Endless rope engineers ...... 7.50 
Box car loaders engineers... . 7.61 
Tipple engineer. 2. . 3... - .--. eal 
Screen engine tender........ 6.76 
Locomotive engineer........ 7.61 
Locomotive switchman...... 7.20 
Mirena ase) ee ate ACs: 7.08 
Fireman’s helper............ 6.76 
Water-tender: cic ca.ciatas 6.71 
Railway car handler......... 6.70 
Tipple dumper (man)....... 7.08 
Tipple dumpers’ helpers..... 6.75 
Tipple dumper (boy)........ 4.40 
OD Gavel os ae i cies mick 6.75 
CAR TeUAITES: Gs rs oe ae als 7.61 
Car repairer’s helper........ 7.09 
Breaker engineer............ 7.61 
Desa PMA oon <.5.ol eae -. 6.58-7.08 
NEACIIDISTS ue Aenean 3 5 7.61-8.14 
Machinist’s helper.......... 7.09 
AAWMAN sy... SEG A 6.58 
WV AOR CT) Bi errata aren eras 6.58 


Ceiupler (Man) <b. st. Vantec. 
Coupler (boy) ©... eo es 
bpreaker.ouer:> - A ase. 
Washer or tipple oiler....... 
Breaker picker boss......... 
‘Limiber tramer 2655 ae ree 2 
Pi Der Ba Weyer. nai tie ater ers es 
Box car shoveller:.......... 
Breaker platform boss....... 
Breaker platform men....... 
Breaker screen men......... 
Rock bank men’ (a Be. 23 
Dire bank:imen . owt sie fe 
Han TreMaAni wee fae fc ceiyads 
StaplemAtia. ©. eet. oak setae. 
Finisher after Ass car loader.. 

Motor truck driver.......... 
All other labor not classified... 


INSIDE WAGES. 


NOL TIGHLeP rn) sc centres ae $ 


Bratticeman y.ch6 eet xoews 
Bratticeman’s helper...:.... 
IM DETIRAD te = tie hy Netelone sous 
Timberman’s helper......... 
racklavers iat Pai eee . 
Tracklayer’s helper......... 
WIGtOsIUIAD oe Ge a, ere 
Motorman’s helper.......... 
Locomotive engineer........ 
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8 
8 
8 
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8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
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Occupation. Per day. 
Locomotive switchman...... 6.89 
Driversigs oo Aer ee eee . eal 
Drivers (Spike team)........ 7.13 
Couplers (men)... ............ 6.89 
Couplers (boys) 2.07...) =: 4.40 
Switch boys eee fie at 4.034 .40 
Door DOYS: Cotes alee Ss aie 3.69 
Han DONG eo ee eis ee 3.69-4.40 
ROpe TIGCIS fh. ots. fea ees (ial 
Main and tail rope riders . 7.50 
Pishersiviewa tick tea ane 6.89 
Buekers ce sis ha cra oe eee 6.89 
Losderssees ok. faa cee 6.89 
IMimGrstis bart fe ee ese 7.50 
Rock Wnifiers 26705. 24 ee. 8.02 
Timber, handlers. 3ti05:9% 35% 7.21 
Cagers, slope and_incline..... 6.89 
Capete shalt. -cn-.55 582 se me 7.50 
Machineman (air).....6. 2... 8.02 
Machineman (electric)....... 9.42 
Machinemen’s helper (air)... 7,50 
Machinemen’s helper (electric) 7.62 
Pampmen: Ao: Mjots, Bee 6.89 
Pumpmen (Galt mines)...... 7.39 
FOwtMeN hc cet ate acai 7.21 to 7.50 
Drivers (oye) a eee 4.40 to 5.74 
QUI DOTS Ana ss ele naan tins 6.89 
Grippers (hove). 2.0 ban eek 4.40 to 5.74 
Pipe fitters’ helpers......... =". 6.39 
Pick Carriers: ws ore eee 4.03 to 5.74 
CTUECHIMGN TT: nai es cee ate ‘7.D0 
Rollermen is vise pees meee 6.89 | 


All other labour not classified. 6.89 


BreE Hive Coke OVENS. 


Steam locomotive engineers.$ 7.61 


IM OPONNIAN 2 i oe eee neers 7.35 
TOSEP VIED, ones 2s bates 6.58 
Plasterers..2 22, wave oe 6.58 
Carters and cleaners...:.... 6.58 
All: other-labour.:32ee-2be 6.58 


BELGIAN COKE OVENS. 


Ram engine men............ $61 
(Shareers cost he ee iiss cube’ 7.08 
Claes en cues ple ean Sah 7.08 
PraWera se oe ees ete Pe 7.08 
Loaders? 26.5 pe ee wea POY TE - 


Engineers fee, sabe $ 7.61 
Briquetter2eo7 hie ac 7.74 - 
Tar melteres’.. ass eee vicdert 6.89 
TAD OULETS fe ease ceo Frac an es 6.58 
Olen oA. + Nace see eee caine eesle 7.08 
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Hours. 


00 00 CO CO CO 


GO GO 00 CO CO CO 


QO GO 00 CO CO 


QO 20 00, 00 CO 
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FAIR WAGE CONTRACTS, OCTOBER, 1920 





D— UBING October the Department of 
Labour received for insertion in the 
Lasour GAZETTE the following informa- 


tion relative to twenty-five fair wage con- 


tracts, of which twenty were awarded by 
the Department of Public Works, and 
five by the Department of Railways and 
Canals. All the contracts contained the 
usual fair wage clause which provides for 
the prompt payment of such wages as 
are current in the district in which the 
work is to be performed, and for ob- 
servance on the various works under 
contract of the prevailing hours of 
labour, and which otherwise prevents 
abuses and secures the legitimate rights 
of the labour employed. 


A statement was also received as to 
supplies ordered by the Post Office De- 
partment, subject to the Regulations for 
the Suppression of the Sweating Sys- 
tem, the securing of fair wages, ete. 


DEPARTMENT OF PuBLIC WORKS. 


Restoration of a portion of Fairmont 
Barracks, Vancouver, B.C. Name of 
contractor, J. W. Bye, Vancouver, B.C. 
Date of contract, September 9, 1920. 
Amount of contract, $18,000. 


Repairs to wharf, Campbell River, 
B.C. Name of contractor, William 
Greenlees, Vancouver, B.C. Date of con- 
tract, September 23,1920. Amount of 
contract, schedule of prices. 

Construction of wharf, Lyall Harbour, 
B.C. Name of contractors, Vancouver 
Pile Driving and Contracting Company, 
Vancouver, B.C. Date of contract, Sep- 
tember 238, 1920. Amount of contract, 
schedule of prices. 

Renewal of wharf, Moresby Island, 
B.C. Name of contractors, Vancouver 
Pile Driving and Contracting Company, 
Vancouver B.C. Date of contract, Sep- 
tember 23, 1920. Amount of: contract, 
schedule of prices. 

Alterations and additions to heating 
system in Customs Building, Winnipeg, 
Man. . Name of contractors, Green & 


Lister, Ltd., Winnipeg, Man. Date of 
contract, September 25, 1920. Amo . 
of contract, $5,289. 

Reconstruction of wharf, Owen Sound, 
Ont. Name of contractor, Ed. Conroy, 
Peterborough, Ont. Date of contract, 
September 27, 1920. Amount of con- 
tract, schedule of prices. 

Alterations and additions to Court 
House for eonversion into Post Office, 
Red Deer, Alta. Name of contractor, 
W. H. Cawston, Calgary, Alta. Date of 
contract, September 20, 1920. Amount 
of contract, $11,750. 

Reconstruction of Public Building, 
Annapolis, N.S. Name of contractors, 
Denton & Condon, Digby, N.S. Date of 
contract, September 16, 1920. Amount 
of contract, $26,300. 

Water system for Air Station, Jericho 
Beach, Vancouver, B.C. Name of con- 
tractors, Weeks & Co., Vancouver, B.C. 
Date of contract, September 7, 1920. 
Amount of contract, $2,669.52. 

Alterations and additions to Public 
Building, Yarmouth, N.S. Name of con- 
tractors, H. A. Russell and D. K. Me- 
Aulay, Halifax, N.S. Date of contract, 
September 30, 1920. Amount of con- 
tract, $25,947. 

Construction of Ice-Breaker, St. 
Joseph de Sorel, Que. Name of con- 


tractors, A‘ -lacroix.. &° -H. Gravel, 
Montreal, Que. Date of contract, Octo- 
ber 1, 1920. Amount of contract, 
$2,800. 


Construction of floating wharf, Prin- 
cess Creek, B.C. Name of contractors, 
F. Cogle and H. Perry Leake, Proctor, 
B.C. Date of contract, September 27, 
1920. Amount of contract, $7,980. 


Restoration of. Ore Dressing Plant, 
Ottawa, Ont. Name of contractors, 
Taylor & Lackey, Ottawa, Ont. Date 
of contract, October 12, 1920. Amount 
of contract. $6,233, and unit prices for 
additions or deductions which may be 
made in connection with this contract. 


Alterations to heating plant in Public 
Building, Dauphin, Man. Name of con- 
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tractor, If. Hf. Moore, Dauphin, Man. 
Date of . contract, October 6, 1920. 
Amount of contract, $3,478. 

Construction of Assistant Medical 
Officers’ Quarters and Tile Conduit 
from Ward ‘‘H’’ to Nurses’ Home and 
for the execution of additional work 
above. mentioned at the Westminster 
Psychopathic Hospital, London, Ont. 
Name of contractor, W. H. Harvey, 
Kingston, Ont. Date of contract, Octo- 
ber, 14, 1920. Amount of contract, 
$158, 780. 

crea ation. of 466 feet of the 
superstructure of East Pier, Hastern 
Channel to Toronto Harbour, Toronto, 
Ont. Name of contractors, The C. 8. 
Boone Dredging & Construction Co., 
Litd., Toronto, Ont. Date of contract, 
October 12, 1920. Amount of contract, 
schedule of prices. 

2econstruction of portion of super- 
structure of wharf, Thessalon, Ont. 
Name of contractor, Geo. P. Sandie, 
Thessalon, Ont. Date of contract, Octo- 
ber 16, 1920. Amount of contract, 
schedule of prices. 

Alterations and additions to Heating 
Apparatus in Immigration Building, 
St. John,.N.B. Name of contractor, R, 
E. Fitzgerald, St. John, N.B. Date of 
contract, October Lb; 1920. Amount of 
eontract, $8,500. 

Construction of wharf, Lord’s Cove, 
Deer Island, N.B. Name of contractors, 
IF. L. Boone & G. 8S. Macdonald, South 
Devon, N.B. Date of contract, October 
20, 1920, Amount of contract, schedule 
of prices. 

Construction of Floating Wharf, 
Proctor, B.C. Name of contractors, F. 
Cogle and H. P. Leake, Proctor, B.C. 
Date of contract, October 22, 1920. 
Amount of contract, $7,940. 


DepartMENT OF RalLways AND CANALS. 


Grating for Locomotive Terminal 
Yard at Fairview, N.S., Canadian Na- 
tional Railways. ‘Name of contractors, 
Dominion Construction Co., Ltd., and 
Wheaton, Moncton, N.B. Date of con- 
tract, October 4, 1920. Amount of con- 
tract, schedule of prices. 
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Grading for Railway Yard in the 
parish of Moncton, N.B., Canadian Na- 
tional Railways. Name of contractors, _ 
Dominion Construction Co., Ltd., and 
Wheaton, Moncton, N.B. Date of con- 
tract, October 4, 1920. Amount of con- 
tract, schedule of prices. 

Construction of Mechanical Coaling 
Plants at Truro, Point Tupper, Pirate 
Harbour, N.S., and Newcastle, N.B., 
Canadian National Railways. Name of 
contractors, Williams & Wilson, Ltd. 
Date of contract, October 4, 1920. 
Amount of contract, schedule of prices. 

Sandblasting and painting certain 
steel bridges on the Lachine Canal. 
Name of contractors, Canadian Sand 
Blast Co., Lid., Montreal, Que. Date of 
contract, ’ October 4, 1920. Amount of 
contract, schedule of prices. 

Placing of stone protection along cer- 
tain portions of the summit level of the 
Welland Canal between Thorold and 
Port Colborne, principally between 
Thorold and Welland. Name of con- 
tractor, Joseph Battle, Thorold, Ont. 
Date of contract, October 11, 1920. 
Amount of contract, cost plus ‘basis. 


Post OFFIcE DEPARTMENT. 


The following is a statement of pay- 
ments made in October for supplies 
ordered by the Post Office Department, 
subject to the Regulations for the Sup- 
pression of the Sweating System, the 
securing of fair wages, and the per- 
formance of work under sanitary condi- 
tions: 





Amount 
_ Nature of orders. of 
orders 





Making metal dating stamps and type and 
other hand stamps and brass crown 





BORIS scorn ee te eine te a eee oot $ 739.90 
Making and repairing rubber stamps, daters 

Vee eh ey REN Soar Ma oats cL eaere igo Dean 171.56 
Supplying stamping material, pads and ink. 465.26 
Supplying mail bag fittings............... 6,249 .00 
Supplying mail bagging...........+..+++- 70,977.75 
Making up and supplying letter carriers’ 

TWUNIOTINS, CLC eer hie secon sete moet ey etek 23,026.40 
Seales, new and repaired.............-++: 325.70 
Repairine letter boxes) ca) criss er eel eet 45.85 

2.20 


Making and repairing miscellaneous vageew 





——_—__ 
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PRICES RETAIL AND WHOLESALE IN CANADA, OCTOBER, 1920 


ITE movement of prices was again 
downward, the chief decreases ap- 
pearing in grain, cattle, hogs, sheep, fish 
for export, butter, cheese, fresh and 
canned vegetables, bran, shorts, flour, 
rolied oats, sugar, molasses, cotton, hides, 
leather, boots, some metals and lumber, 
linseed oil, turpentine, several lines of 
chemicals, raw rubber, and_ starch. 
There were slight increases in hay, 
eges, iron, pulp and paper. 

in retail prices the average cost of a 
weekly budget of twenty-nine staple 
foods in sixty cities was $15.83 at the 
middle of October as compared with 
$15.95 at the middle of September, 
$i4:21 an- October, 1919, and: $7.93 “ur 
October, 1914. ‘The chief decreases were 
in sugar and potatoes but there were 
also slight decreases in beef, bread, flour, 
and roiled oats with advances in pork, 
bacon, lard, eggs and milk. Anthracite 
and bituminous coal were higher in many 
of the cities. Rent advanced in several 
localities. ‘ 

In wholesale prices the index number 
was again lower at 317.6 for October, as 
compared with 326.6 for September, 
299.6 for October, 1919, and 138.7 for 
October, 1914. The chief decreases ap- 
peared in the groups Grains and Fodder, 
Animals and Meats, Miscellaneous Foods, 
Building Materials, and Chemieals. The 
group index numbers were lower than a 
year ago in Grains and Fodder, Fruits 
and Vegetables, Woollens, Cottons, Silks, 
Jutes, Hides, Leather, Boots, Paints and 
Oils, and Raw Furs, but were higher for 
the other groups. 

The accompanying tables and notes 
give details as to the prices movement 
during the month and as compared with 
the same month in previous years. 


The table of retail prices gives statis- 
ties for some 60 localities in Canada, 
having a population of approximately 
10,000 or over. Quotations are obtained 


by the correspondents of the Labour 
GAZETTE, resident in each locality, from 
representative dealers doing a‘consider- 
able trade with workingmen. All prices 
are for delivered goods. The exact 
quality for which the quotation is given 
is set forth in the case of each commod- 


- ity, and every effort has been made to 


ensure that the quotations in‘each case 
refer to the same class of commodity in 
order that the statistics may be avail- 
able for pufposes of comparison from 
mouth to month, from city to city, ete. 
The lst of commodities includes over 
one hundred staple foods and groceries, 
coal, wood and coal oil, the number of 
articles having been increased twice 
since January, 1910, when the regular 
publication of these statistics was begun. 


The quotations for rent are the pre- 
vailing rates for six-roomed houses of 
two classes in districts extensively occu- 
pied by workingmen. The first class is 


of houses in good condition, favourably 


located in such districts, with good 
modern conveniences. The second class 
18 of houses in fair condition less desir- 
ably located, but still fairly central, 
without modern conveniences or with 
incomplete conveniences. 


The weekly family budget calculated 
in terms of the average prices in the 
cities for which reports are received 
includes twenty-nine staple foods, laun- 
dry starch, coal, wood coal.oil, and rent, 
these being the items. for which statistics 
have been obtained each month and 
published in the Lasour GAzErvrE since 
January, 1910. The quantities of each 
commodity included are modifications of 
those employed in similar calculations by 
various authorities. For some articles 
comparatively large quantities are in- 
cluded owing to the absence of other 
important items of the same class. For 
instance the only fruits are evaporated 
apples and prunes, and the only fresh 
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vegetable is potatoes. As market con- 
ditions affecting these usually affect the 
prices of other fruits and vegetables 
somewhat similarly, the relative* propor- 
tion of expenditure on the various foods 
therefore tends to be maintained* In 
fuel and lighting the quantities are esti- 
mated on a similar principle, anthracite 
coal being used chiefly east of Manitoba, 
and soft coal and wood in the western 
provinces, while no allowance is made 
for the quantities required in the various 
localities owing to climatic conditions, 
nor for the difference in quality. It 
was estimated, when the budget was first 
published in 1912, that these calculations 
represented from sixty to eighty per 
cent of the expenditure of an ordinary 
family, according to the total income. 
For the average family of five the 
expenditure on these items of food, fuel, 
light, and rent would be perhaps two- 
thirds or about sixty-five per cent of the 
total income. 
to show the increase or decrease from 
time to time in the cost of the items in- 
eluded, it does not purport to show the 
minimum cost of food and fuel supplies 
for an average family in the Dominion 
or in any one province. The quantities 
of meats, dairy products, cereals, etc., 
included were designed to afford a liberal 
supply for the healthy family of a man 
at hard physical work. On the other 
hand an average family with an income 
sufficient to do so would buy less meat, 
ete., but more fruit, fresh and canned 
vegetables, ete.; so that the comparative 
expenditure would be little changed. 
The index number of wholesale prices 
is based on the quotations for 271 com- 
modities, and is the simple average of the 
percentages of current prices of the 
several commodities in relation to the 
average prices for the base period, 1890- 
1899, these being therefore made equal 
to 100. The quotations for most farm 
products are obtained weekly and aver- 


*At times when the price of an aricle heavily 
weighted for this purpose rises (or falls) abnormally 
the increase (or decrease) in food prices so indicated 
is exaggerated and this should be taken into account 
in using the budget as an indicator of changes in 
the cost of living. 
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aged for the month, the quotations for 
other commodities are taken for the 
middle of the month. The table of 
index numbers shows the changes by 
groups and sub-groups for the previous 
month and for corresponding months 
back to 1913. 


Retail Prices 


In meats, beef prices again averaged 
slightly lower owing to slight decreases 
in a number of the cities. Lamb and 
mutton were lower in some of the cities. 
Pork and bacon averaged higher, there 
being increases in several cities. Prices 
of fish showed little change. Whitefish 
advanced in the cities between Brock- 
ville and Sorel. Canned salmon ad- - 
vanced in a number of the cities in the 
East. Lard advanced in several cities. 
There was a general advance in 
egos, the prices being 10 cents per 
dozen higher in several localities 
and 5 cents in some of the others. 
Milk was higher in Montreal, Hull, Otta- 
wa, Orillia, Guelph, Woodstock, Strat- 
ford, Owen Sound, Regina, Prince Al- 
bert, Saskatoon and Vancouver, but was 
lower at Brockville. Butter was slightly 
higher in several of the cities, but there 
were decreases in some. Oleomar- 
garine was lower in some localities. 
Cheese was steady. Bread declined 
slightly in nine cities, but advanced in 
three. Flour and rolled oats were lower - 
in most of the cities. Canned tomatoes 
were easier in some localities. Onions 
were substantially lower in nearly all 
of the cities. Potatoes declined in forty- 
one of the cities and advanced in five, 
the decreases being general throughout 
the country. Fresh apples were lower in 
most of the cities. Prunes and evapor- 
ated apples showed little change. Raisins, 
currants, jam and canned fruit were 
steady. Marmalade and corn syrup were 
steady. Honey was higher in some of 
the cities, but lower in others. In sugar 
there was a general decline, the price 
being three cents lower at the middle of 
October than at the middle of Septem- 
ber. 


Anthracite coal advanced in twenty- 
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COST PER WEEK OF A FAMILY BUDGET OF STAPLE FOODS, FUEL AND LIGHTING, AND RENT IN TERMS OF 
THE AVERAGE PRICES IN SIXTY CITIES IN CANADA. 











* December only. 





















































































































































Commodities. Quantity! 1900*|1905*| 1910] 1911] 1912] 1913 | Oct. | Oct. | Oct. | Oct. | Oct. | Oct. | Sept. | Oct. 
1914 | 1915 | 1916 | 1917 | 1918 | 1919 | 1920 | 1920 
. Cc. Cc. Cc. Cc. Cc. Cc. Cc. Cc. Cc. (GF C. Ce c. 
Beef, sirloin, steak......... 2 Ibs. | 27.2) 30.4| 37.6] 39.8] 41.6) 44.4] 50.2 | 47.6 | 52.4 | 62.8 | 76.2 | 72.2 | 81.2 | 80.2 
Beef, shoulder, roast....... 2 “ | 19.6] 24.6] 26.0] 27.8] 28.0] 29.6) 35.0 | 32.8 | 34.4 | 43.6 | 54.2 | 49.4 | 51.2 | 50.4 
Veal, roast, forequarters....| 1 “ | 10.0] 11.3] 12.8] 14.0| 14.4] 15.7] 18.1 | 17.5 | 19.7 | 24.0 | 28.0| 26.4 | 28.7 | 29.0 
- Mutton, roast, hindq’r..... 1 “ | 11.8] 12.2} 16.8] 18.0] 17.8} 19.1) 21.4 | 20.8 | 24.2 | 29.4 | 36.4 | 34.3 | 35.6 | 36.3 
Pork, fresh, roast ham..... | 1 “ | 12.2] 13.1) 18.0| 17.8] 17.5] 19.5] 20.4 | 19.6 | 23.5 | 32.7 | 38.0 | 39.7 | 41.5 | 42.3 
Pork, gult, mess .... ...... 2 “ | 21.8] 25.0] 34.4] 33.0] 33.2| 35.2] 38.0 | 35.8 | 40.2 | 59.4 | 70.0 | 72.6 | 74.0 | 74.4 
Bacon, break‘ast.......... 1 “ | 15.4] 17.8] 24.5} 23.8] 22.5} 24.7} 26.9 | 26.0 | 30.5 | 43.2 | 51.1 | 55.9 | 58.8 | 60.1 
Lard, pure lea’............ 2 “ | 26.2| 28.2) 40.6| 36.0] 35.6) 38.4] 37.4 | 35.8 | 42.2 | 68.8 | 74.2 | 82.4 | 73.8 | 74.4 
Bigwe;iresh.<s.suik sock. 1 doz. | 25.7| 30.0} 33.3] 32.6] 34.3} 33.7) 35.3 | 36.2 | 43.6 | 54.7 | 60.7 | 69.1 | 70.6 | 75.0 
Eggs, storage............. 1 “ | 20.2] 23.4] 28.4] 27.9] 31.2] 23.1] 31.5 | 31.6 | 38.3 | 48.5 | 55.0 | 60.4 | 64.3 | 68.3 
Milkie 3 Rk oe a 6 ats. | 36.6] 39.6] 48.0] 49.2] 49.8! 51.6] 54.0 | 51.0 | 54.6 | 64.8 | 75.6) 85.8 | 90.6 | 92.4 
Butter, dairy, solid........ 2 Ibs. | 44.2} 49.4] 52.0] 53.0] 58.4|- 58.0] 59.0 | 60.8 | 74.2 | 92.6 |101.2 |114.6 1124.0 |125.8 
Butter, creamery, prints....| 1 “ | 25.5} 27.7] 31.9] 31.5] 31.7| 38.9) 34.7 | 35.1 | 42.4 | 50.6 | 55.7 | 64.1 | 68.4 | 69.1 
@hieens, Olds. fo 8) ui5 hs. 1 “ | 16.1] 17.6|-18.5| 19.2] 20.1) 20.5] 22.0 | 24.0 | 27.8 | 38.5 | 33.3 | 39.6 | 40.8 | 41.2 
Cheene, D6W) as acclacees. Fu 1 14561-15.71- 17-01 17-8). 19.5) 19511203 | 20 di7]°9622 190.8 | 31.4 [36.9 | 88:8: b 38:6 
Bread, plain, white........ 15 “ | 55.5! 53.5} 66.0] 64.5] 60.0] 61.5] 67.5 | 66.0 | 84.0 [109.5 ]118.5 |118.5. 1145.5 1144.6: 
Flour, family.............. 10 ‘ | 25.0} 28.0] 33.0] 32.0] 34.0] 32.0] 38.0 | 35.0 | 48.0 | 66.0 | 69.0 | 67.0 | 83.0 | 80.0 
Rolled cates ©. .cc3.+.c0s 0s 5 “ 1 18.0] 19.5} 21.0] 21.0) 22.0] 22.0] 25.0 | 24.0 | 25.0; 32.5 | 40.5 ; 39.0 | 44.0 | 42.5 
Rice, good, medium........ 2 “ | 10.4} 10.6] 10.4] 10.6] 11.6] 11.4] 13.2 | 12.1 | 13.6 | 18.4 | 24.6 | 28.2 | 33.4 | 33.2" 
Beans, handpicked......... 2 So) 86h 40.7) 10.8] 10.4) 11.6) 12.4) 18.6.) 14.8 120-8 | 38.6 | 33.2 | 29.8 | 98.6.| 23.4 
Apples, evaporated... ...... be OOM ie ole. Sielosolmel2 Olio. Tee too tall Sea 16u sn l28. che) O20 MOO one 2o a 
Prunes, medium size....... 1“ | 11.5} 9.6] 9.9] 12.2].12.9) 11.9] 13.2 | 12.9 | 18.2 | 16.1 | 18.8 | 23.4 | 27.9 |-97.4 
Sugar, granulated.......... 4 ‘ | 21.6} 22.0] 24.0] 24.0] 26.0] 23.6] 31.2 | 30.0 | 36.8 | 42.4 | 48.8 | 50.8 | 92.4 | 86.4 
Sugar, yellow..........4- 2” **1-10;0) 9.81 10,3: 17.0) .12.0; . 12.0] 14:0. 13.8. 116.8 | 19.6 | 29.4'1 98.6 | 48-81 40:'8 
Tea, black, medium........ 2 SOG Si) Sze 8 Ole @o8k 18 .0| 9.9.) 907-1 0.019 4 1 15081 9b .@ Pe Bolte 
Tea, green, medium........ 7 ae Sai ea Sat enOnd ened Ge OG e923 cOr Ske OLOm tO von tele OF let desma liG fae tates 1780) 
Coffee, medium........... FS SHS 878.01. O. 2|-.0-31 4 .9Ab7. 99 10 85) = 0:91 10-1: 5 fe eelad4 .0-| S5.Bsc 15 4 
Potatoenee cei ew o0 doe 2 pks. | 24.1] 28.0] 30.3] 44.6] 46.3) 36.0} 35.3 | 35.0 | 58.0] 56.7 | 71.3 | 71.7 | 81.2 | 69.4 
Vinegar, white wine........ Ye pt eg Sig eager NE SS Ag es A 0 My I aN ea oa Ul OR 
We oo ie ee ee Be $5 .48/$5.96/$6.95'$7.14/$7.34| $7.34] $7.99] $7.82] $9.30/$11.811$13.54/$14.211$15.95/$15.82 
. @. Cc. €. (o Cc. Ge Ge G. Gs CS CG. ic eS 
Starch, laundry............ BG lbs t 2. 9S. 0s Sb el) B22 -B2la So 3.9 | 3.Bh lS ad Pica Bile aig |" 4-98) 9406 
Coal, anthracite........... pg ton.| 39.5] 45.2] 48.1) 48.8] 51.9} 55.0] 53.9 | 51.2 | 57.9 | 69.4 | 78.8 | 84.3 1118.3 1125.3 
Coal, bituminous.......... c « | 31.1] 32.3] 35.0] 35.0] 37.5] 38.7] 37.8 | 36.9 | 39.9 | 54.6 | 62.6 | 62.5 | 85.6 | 90.7. 
Wood, hard............... ‘¢ ed.| 32.5] 35.3] 38.8] 41.4] 41.3] 42.5] 42.6 | 41.5 | 43.9 | 57.3 | 76.9 | 81.1 | 83.1 | 83.7 
Wood, se't)>..4.%. (seuaes: ‘f "| 92.6] 25.5] 29.4] 30.6] 30.0} 30.6] 31.5 | 30.2 | 31.6 | 43.2 | 58.8 | 56.5 | 66.2 | 66.1 
ogl-ois (2 es rte 2 1 gal. | 24.0] 24.5] 24.4] 23.1] 21.0) 23.7] 24.1 | 23.0 | 23.0 | 25.8 | 27.4 | 29.3 | 39.2 | 39.8 
Fuel and lighting.......... |......-. $1.50|$1.63/$1.76 $1.78/$1.82| $1.91] $1.90] $1.83] $1.96/$2.50 | $3.05] $3.14] $3.92] $4.06 
Rents ots tse eet VY mo'th|$2.37/$2.89/$4.05 $4.051$4.60| $4.75] $4.55] $3.98] $4 08] $4.47) $4.85] $5.55] $6.45! $6.52 
Grand Totals.......... |...--..- $9.87|10.50/12.79 13.00/13. 79/$14 02/$14.47/$13.66/$15.38|$18 82|$21. 48|$22.23/$26.38/$26.46 
AVERAGE COST OF STAPLE FOODS BY PROVINCES. 
Bova Scotia: ..<+ccacoosdesaeas $5.61| $5.83| $6.82| $6.78] $7.17|$7.29/97.70 | 7.91 |$8.77 ($11.92/$13.781$14 .45/$16.37/$16.21 
Prince Edward Island.........-. 4.81} 5.26] 5.81) 5.80] 6.11] 6.34] 6.72 | 6.66 | 7.80 | 10.31] 11.90) 12.31] 14.13] 14.05 
New Brunswick.......... Lene 5.38] 5.83] 6.55] 6.84] 7.13] 7.04] 7.65 | 7.50 | 8.87 | 11.74] 13.26] 14.13] 15.58] 15.52 
Gee en ree, iss Ne case oss net 5.15] 5.64] 5.33] 6.46] 6.97] 6.87| 7.40 | 7.46 | 8.95 | 11.57] 13.19] 13.54! 15.03] 14.96 
Ontario.......... ee te hw aa 5.01] 5.60] 6.50] 6.67| 7.25] 7.20] 7.77 | 7.73 | 9.41 | 11.84] 13.58] 14.17] 15.91! 15.75 
Maniwbetc. 23s, cove Lace 5.35] 6.19] 7.46] 7.41] 7.88] 7.87| 8.27 | 8:03 | 8.87 | 11.13] 12.84] 13.98] 16.65} 16.34 
Gaskatchewan............0-.-005 6.86] 6.92} 7.86] 8.08] 8.16] 8.25] 8.64 | 8:01 | 9.11 | 11.66] 13.51] 14.10! 16.05! 16.09 
Ribera tt... cco vt aces ee 6.02) 6.50} 8.00] 8.08] 8.15] 8.33] 8.46 | 7.91 | 9.31 | 11.87] 13.27] 14.18] 15.60! 15.70 
British Columbia ............6. 6.90| 7.74) 8.32) 8.79| 9.03) 9.03] 9.51 }.8.04 | 9.79 | 12.42] 14.39] 15.32! 17.07 





16.83 © 
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_RETAIL PRICES OF STAPLE FOODS, GROCERIES, FUEL, LIGHTING 
: BEEF + a fs Pork Bacon 2 
fg he = 5 S fon Ry 
Se tee eee faa hon Me i Sati ae ae 
e Ke ‘— +3 be by Ss 3 s 2 3s $s)| 8 a 
m2 x G . — = ee 
Locatity 8 8 : § 3 | 3 0 a g |. 7s ene <3 
2 Bs ey ae i ete ae dine Sil) oe tl Se bh eS aca Preriaet oer 
Ce ale Beat ae otehice oath Teter te ie ee ae tee ees és 
ss | 85| 2.38] 3s| © | @8| Bs] Bs] S| 82] 2B] | SE] 28 
ae Dale ee cece sale eres ee 
ee cents cents | cents { cents, cents ) cents )] cents | cents | cents { cents { cents | cents | cents cents 
Dominion Average.... 40.1 35.0 | 31.2 | 25.2 | 21.3 | 29.0 | 36.3 | 39.2 | 42.3 | 46.3 | 37.2 | 60.1 | 63.5 | 78.9 
Nova Scotia (Average)...... 41.9 | 05.8 | 34.6] 27.8 | 24.1 | 25.0 | 32.5 | 38.0 | 36.6 "39.6 36.5 | 54.6 | 59.6 | 72.0 
A-Sydney Ee ee Rear fee 45 40 58 | 28-32} 28-30]...... 28-32} 46 40 40 40 60 65 85 
2-New-Glasgow (Qeoeee.. 40 385 33 25 Al) 22=25 an 28ia en otras 30 35 38 | 35-40} 53 58 65 
wie eae ar Bye EE 34 32 22 20 IR oa I fo kil Cates ince 32 35 35 35 55 60 75 
aoe 1% earl Vane Atal ae Sa My. 50 35 45 32 25 25 35 50 40 50 35 60 65 75 
LO PURO mire nia sch emeate 40 37 35 32 25 DOME: Reb cates by 33 35 35 45 50 60 
:6-P.E.1.—Charlottetown ....| 30-32 | 30-32 | 28-30) 20-25) 15-18]......|...... 27-30] 35 35 35 54 56 63 
Wew Brunaysicic (Aneragé)..| 40.0. | 34.4 | 28.9 | 23.0 | 19.5 | 20.7 | 31.3 | 35.0 | 85.6 | 35.6 | 35.8 | 56.8 61.3 | 75.0 
TANS YE IS 6 sas Ae O 6.00.00 40.45 | 35-40 | 28-32) 24-28) 18-20]...... 35 40 | 35-40] 35-40) 35 58 (LO alleaieee® 
BASES Tohnwers me Meee ee 50 40 35 23 22 24 35 35 40 40 35 50 55 75 
Os Wredonictolee miei. sete ae 35 30 28 23 20 18 30 35 35 35 36 52 65 75 
10=Bathurst) (@)es...e<e <2 cc 30-35 | 30 20-25| 18 17 20 25 30 30 30 35 65 65s disses 
Quebec (Aterage)..........- 32.7 323 | 27.6 | 22.1 | 20.3 | 25.9 | 30.4 | 34.5 | 36.3 | 37.6 | 34.6 | 58.5 62.1 | 79. 
T=OUeDeGe a dias aoew se siarnfete eke 99-30 | 28-30 | 23-24] 16-19) 14 92-27 25-28 | 25-28] 30-32) 28-30] 30-32) 48 48 70 
WS MhzceiRiverse a: cease oer 40 38 30 25 25 25 30 35 35 35 35 60 70 75 
13=Sherbrooke. fae... ne eee 25 25 25 20 US \ dears ek cs Sen tees 40 40 35 60 65 90 
{4 Soreleevati oa tem ene 38 38 30 29 22 30 35 35 35 35 35 65 65 1h, 
1o-oteaiyacinthei. ens arte: 22 22 16 16th 2 ae 20 20 30 DQ or eee Dhara gy Wiha aeeael ate eee crenetereke 
TS GAN Na ee ee ae oe 38 38 38 25 25 35 35 40 35. 35 35 70 70 90 
17-Thet ord Mines............ 35 35 35 OA ANd 45) Roe nag Aloette: 35 40 AQo Phe 50 5 al xsecere 
AS—Mionbreaisey. cote eete an G-cune 985-35 |28.5-3 | 24-28] 15-25] 15-18 15-28| 35-37| 39-40] 40-45] 45-49) 35-88) 60-62, 62-65 78-80 
TOT) ee ee eo cee tor 3 25 95 | 18-20} 25 30 5 40 40 leas ee 54 
Ontario (Aterage) .......... 42.3 | 37.4 | 32.5 | 27.6.| 22.2 | 31.4 | 37.1 | 40.9 | 44.5 | 48.5 36.9 | 56.8 | 61.2 | 78.0 
DV=OT Ca Wain gereicc sii asians 38 38 28 25 18-20} 25-28] 35-38) 40 38 gO lh Aes ea 60 60 75 
OEBrackvilleseece shoe ce 40 35 30-35| 25-30| 20 | 22-25) 25-30} 30-35} 40 40 38 65 70 80 
DO=KInestOn eww aie sie Seen 40-45 | 30-35 | 30-35| 20-24) 17-20} 22 30 35 40-45| 40-45} 32 55 55 65-70 
O2= Belleville eeeeeent Crees 42 38 35 25 18-20) 25 35 45 40 Cae ie ae 58 60 75 
924—Peterborough...........-- 45 40 30 28 | 22-26) 35 40 45 50 50 30 68 70 | «75 
DRO Masai etetereiiie a2 oe als 40-45 | 30-35 30 23-25) 15-23) 33 Sisal Bone ta 40 40-45)...... 63 65 75 
PGR— LOTONtO! sake oie st ceiees ese ahh 30-40 | 25-30 | 25-35] 15-20|12.5-15) 20-380 95-30] 35-40! 35-45] 40-50) 35-40} 50-55} 55-60 65-75 
97-Niagara Falls... a ons 50 45 30 25 2 25 45 45 42 48 38 55 60 80 
OS SteOatharines ens. stat 35 oe 30 | 25-28] 18-22] 27-32) 35-37; 38 | 38-40) 44 35 45 50 70 
OOS amiuvOnec emetic AQ-A5 A S8—40l Venu ne eel sarees 20-28] 25-30! 35-40] 55-40} 40-45; 48 | 38-40) 55 58 75 
Sh=Brantiond eee seetan mene eee 45 40 35 32 25 30a ular 50 55 55 40 60 65 80 
STaCaltee cca: Lea ect 48 40 40 35 30 35 45 45 45 55 40 50 55 75 
S9=Giclpli settee nen oe ceeiee 45 38 35 | 28-30) 25-30} 30-35) 40 45 40 50 35 55 57 80 
BS KIECHOMED eat rheiete 65 slg take 40 38 28 28 25 Oe ae 45 50 50 45 55 60 80 
34—Wioodstacks. sara esereeet ee 45-48 | 35-38 | 35 28 25 | 35-40} 30 35) 48-50 lb OO ieteecer 57 60 80 
S5—Strat Ord. fo aeace esos once 38 36 34 32 28 28 40 38 48 45 30 60 60 80 
SG—LOnd Olde oe shee ene stoke 45 40 30 “32 22 40 48 48 45 ee lero aere 56 60 80 
S77 Sb el NOMAGA weeusonite etal 43 40 32 30 23 37 38 43 50 55 38 60 65 80 
SSeChathamie yee eee se 45 40 32 28 25 35 35 | 40 40 55 35 55 60 | 75-80 
SO=Windsorn aeameccsceseres oe 38 ae 28-36] 28 | 24-28) 35 42 40m | S8—45)s.D0ae a.m ear. 60 66 85 
40-Owen Sound.............- 35 35 30 | 25-28] 20-25] 28-30) 35 35 40 406) 182-35). SOR |e ose 75 
AV=Cobaltiy ce. ee eee eee 48 40-45 | 40 | 22-30) 15-30} 35 |...... 45 40 Aes cms 50-58} 60 80 
42-Sault Ste. Marie........... 45 40 a 28-30) 15-20) 40 28 28 50 GS heres 2 55 60 80 
43=Port Artnureons- nse 40 35 25-38) 18 25 45 45 50 60 45 60 65 85 
44-Fort William.............- 40-45 | 35-40 ap. 35| 24-30) 17-25) 30 40 45 OES OOO tee seems ere 70 90 
Manitoba (A verage)........- 40.0 | 32.5 | 30.0 | 22.5 | 19.0 | 28.8 | 37.5 | 400 | 43. A508 ses 10:03 | eee 80.0 
Ab=*Winnipeg os soiseceis tenes 40 30 30 20 16 25 35 40 42 45 °a eee SONRE Saar 90 
AG=Brandonatw emcee nee ce 40 30 ' 30 25 22 | 30-35) 40 40 45 AB Tal ater can 60 70 70 
Saskatchewan (Average)...| 41.8 | 32.5 { 28.5 23.8 | 20.1 | 26.1 | 38.3 | 39. 5 45.0 | 48.8 | 39.0 | 66.3 | 78.8 | 81.3 
AT=Regia sce teen eres ei 45 35 32 25 20 | 25-30) 40 40 50 ype | aheeate iets 65 75 80 
48-Prince Albert.......-...-- 35 30 30 25 25 30 38 38 50 50 40 70 75 80 
49-Saskatoon: a/-cie0s. ol aceie sacl 45 30 25 20 12.5 20 40 45 40 50 45 70 80 85 
HO= Moose awanmtaocsinces 40 35 27 25 23 27 35 35 40 40 32 60 65 80 
Alberta (Average) .......... 36.5 | 30.5 | 27.5 | 20.8 | 15.8 | 25.8 | 35.5 | 38.3 47.5 | 57.5 | 39.5 | 62.5 | 67.5 | 82.5 
51-Medicine Hat.......-....- 40 30 25 22 15 20 40 40 40 40 38 60 65 70 
SQ Hdmontonsnineieccee ans 30 25 25 18 15 18 30 30 50 65 40 60 65 85 
De=Calvaryy svseeraaears ase 38 35 35 18 15 30 40 45 55 65 40 65 70 90 
4 —ethrid gern crtweine excise ers 38 32 25 25 18 30 2 38 45 60 40 65 70 85 
British Columbia (Average) ot 6 | 35.4 | 33.8 | 24.9 | 23.4 | 31.9 | 41.7 | 43.8 | 46.0 52.5 | 40.0 | 63.9 | 68.6 | 85.8 
HHP EMIC Sacas aes fala wice 38 35 28 30 25 £4 oad beeen 55 60 35 62 64 90 
BONGO St hone cae eine ate 10-45 38 35 18-25 18-26] 33-38] 38-43] 40-45} 40-45} 50 38 65 70 990 
Bye ralleiceitaa coe ee eee 45 40 35 | 23-28 20-25) 25-28) 45 |...... 40-45] 50-55)...... 70 75 90 
58-New Westminster.......... 40 30 25 20 18-22} 30 45 45 40 45 AOE | acy 70 80 | 
59-Vancollver. «.,. «00 c++ + =/% 38 32 40 22 20 30 35 42 48 | 45-60) 45 60 70 80 
GOAVAICHOLIVee ities esi ties 38 30 ONS 20 18 38 38 38 40 55 42 50 55 85 
GloNanaimowsceca cece 50 40 38 35 30 40 45 50 50 50 35 70 75 90 
62-Prince Rupert 45 35 35 27 25 30 45 45 50 55 45 70 70 80 


ea 


(a) Including Westville, Stellarton and Trenton. 
* Winnipeg prices tor October 1 


quoted for 10 Ib. pail. 


=f Y Representing the former Newcastle district. 





(c) Price calculated from price 


NOVEMBER, 1920 


THE LABOUR GAZETTE 


AND RENTALS IN CANADA AT MIDDLE OF OCTOBER, 1920 
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FisH 3 
aie ae hen Pit Ae a Pepa Pi PRIN) aula a Pa PR i ore | RBs pa 
Soe fl ot peel og eee geet oe Gel ee Vom eee a) “ee ete Se | eee ae |g 
Sara Soe ol Bay O10 eet ean Ea a eco seal en is si a A 80 OA ares RE fe Ae Ao a 
hae © Wetee) an tg te a Ge eae eee ah ee Sire aie Gel dR cree oe gr eh en Be ec | oe 
@2 (841 4cl4a| s6/ ool Bolacl £8] $8| cles! Zs] Ss] $5) ES) us| ts] oS ofl eal! es 
Be lee | STISel Bul Bs) -Selasl Sol-Gel Silos ssl ssl 8) os! Sel ss] 4) 28] sel os 
wi lei | She 8) $3] S8) GSES) G8) 68) S58) 28) 28) 28) 28) 28) 28) FS) ga) 2s] ES 
Sethe im a | aol le be tee ei Ol Oia a ra le lots Jo 18 
cts. ) cts. | cts. | cts.) cts. | cts. | cts. |cts. | cts. | cts. | cts. jcts. cts.) cts.) cts.) cts.| cts.{ cts.) cte.| cts.) cts.| cts. 
17.9 16.91 14.9'20.4| 32.2) 27.2) 14.0/12.6| 66.3) 50.8) 20.5)15.5) 23.9) 24.9/14.0.| 34.2) 24.6| 21.6) 51.2) 41.3) 28.4) 37.2 
16105268. 13.3 SONG es tcc lovee etc er ocle satete lich love a [bcs crates ievepsvaviell ennrasesar lie-er score 67.0) 26.0; 18.0) 42.6, 37.7)..... 39.9 
DORR Ste atlteiee ae 25 SOI ciate lieeteerediaeers te calla cid Ris ch orb ellis ona. de Rete ater si] loans vol we sietens 60 SOT see [tere ararellieenonss eevee es 45 | 1 
mele cee 15 SO ieee coil vavel ators te Celtel Stones or'es [Reavers lboratal s sildaretetel [ieseh over ofliouelioreie'l|(oisenezeire 5O—GONPS LO: te cone lie cece eile ake et oalicrete noes 42-45| 2 
Ay a ee Peer be Sal Pbe cecal doscacstent rouge sl ces Nd eis hea |icoabate elliot ORO ese eee la TRO PAY NS? oe 40 CSS: aes 33. | 3 
Tite e oe 10 30-40; 30] 7 7 ED OO > GOR eect Clnlate alisiette eeeers oil oe ol AQ B25 WeLSe i 4535) erases 40 | 4 
Se ees LB creer eed crate esescrtaet is ghiterey ce ents Nee cia a Pe batcad Notas ati eas |ejoharse brenetes GOL 2a 18) | eee. AOR eae, 8 | 5 
12 Fie ee DS pete slic pak es rete cosy | eoleetetes le eneret ie: Wevm ctlle love roo Dey aprons co! IVev ofa ay [:sreh evens [Poe cereret linavtetene 60 |15-18} 20 ]|..... re ee ge 38 | 6 
ASS le ess Tee pee allee ee dis Btellno Aa. dllAa ool bode daca Bcoeelinooe eoooelsceccl Isenno 61.3) 24.8) 18.0)..... 37.5) 31.0) 37.0). 
12 ele See Tale SFO crak colar ee ieteterel hala ice orto) Seek ote foitar et oral [otsrel oye ltsgciisveta 12 70 24 20 AO eevee 35 Sound 
Th SGNe Ess] em |e ce creed trctetes cae eee hhccate ce acute ouled vedere (tater sia ceilloniliscet iene] exotep|(ofovecona|vereceneve 60 25 18) jreaeteed 35 30 40 | 8 
1S sleet 1 ihe eile OL aera Zhe, ei eee cechiie Sices te Paves carta Wiavanaeey 6 retal essai |\acaberate 70 25 16 wilheve salsetle ee 35 | 9 
SSel same aes WO |e yee eas | rcs | eed, en tee leek ilar nail aya orailheieretenel tevexersts Abilities Bone 182 |eeas 40 | 28 | 38 |10 
16: 35)5.24 13.6)11.5) 87.1|..... go agli ary Aalto 282 Bisitaa Wie selves. 11.6} 72.5) 22.8] 24.5) 49.8) 39.1] 32.3) 36.8 
LOMAS cone LOG | PUR a Se) Soe eatinee tray ates al eaters (tae cate VSP Ue ral eles atlleresstersy te sates. Domenie SORIA sacva eiaapecct| ncenens 33 |11 
coe egers Mee aS SMa ee ln Cate PR Pee wkadce a tasmeldiatoarcte gant: Lacg ySOr | OO ho S0r a SOwks 400112 
eeu e bre US Rit aed Ret noe a, NE IES (hes te Luar tomes ae oo Painrsre [URS OL abt OO 20 55 45 40 35 {13 
Stance lee oes Cee th eels le Ree le oe eH RR DON Sarma lipid sw A hevosiel tere sae acct a'e lait phe one wisra by cen tyomegieda 35 35 |14 
SGbckeallannee | Gooaol con |onieca\|po0o0) pop om lasariicicd ol IactoIn OH WAN coal ae By ail Fee al teed fal [OAD Eee | ka a acl rab nu ee ca oe eee esa at ROPE Ud a 
PN race liceet ai lone Sue ok) AG el Se AON eel ERO Peet pk AN RO WOO Airc Vas ec cao agele | foe hk Oe SO 
Say Ae (Biers 17 AQ enue. Lo Me oe eal a So Ra ei faa PRA a Mos 1 HP 9 | ates earn Arte pias PRU CURA MMe day 1 be 
18-20)..... 9.5-12 SOROS ere low soe ls eters 70100)..... 1OS25 Ree eli tee erro ace 8 |70-90| 23-25) 18-22/38-50/30-33/25-28) 35 |18 
20 | 1255102. 138-4522. - 1G al beceBen | Seat ble ates DO dic dee, Glin Wil ai Raa 25 |20-25| 55 4 30 37 |19 
19.0 | 15.7) 14.2)11.7| 34.1; 27.9) 16.213.3) 60.6)..... 20.9|17.3) 21.8) 24.9] 14.8) 66.6) 24.3) 21.1] 52.7) 41.1] 30.1) 36.7 
AURIS Bore 12.5}....|/88-45}..... ADR eeer eee asian ete BAVA TE acd lie 8 Me fan leper V2 one 25 |20-25) 50 35 25 |38-40/ 20 
EPRI we Ose METS eit ale > : AO WG ee el a | eee Nas oe COD. OO NO0—85 | 2. ay 28e). 26) . 00 e045 28-35)5 7 B8o 21 
12515) 7510) 22:5) 5107) 230.) 257/10) 10.) 50 1 !.... TS=2O/T5S1|Sie scales s ace |isuscerele 50 |17-25) 18 | 50] 38} 30] 33 /22 
Fo i ed RS LON eae LO Wek sea ATE Ma CTL” Valse oat grrolenieps oall'as sett odie pe ewahy oO 50 Nines ola eo 35 |23 
Wahlen crete llaeuete aioe ots BWeldaats MDs lever all ecateds ites ettece De Nhe anes seer | erovere tel scarevers 75 25 20 50 45 30 |,¥40 |24 
x Soop a|IS55.5| Po Boe lobe aces | aoe kc o.dl abe lamocaol Ecker 15 Dialect exert ceailieceees ane On al ereron Ma OU 40 25 35 125 
20 sities 14 B3P125—S0i|) yebOr fete eleosere | iaisotecs 26 33-35|18-22)..... 70 | 22 18 50 40 25 35 |26 
ee ea eee Nl tase ieee (rereee lors = wie le Sreter eked tekei| clefo alle rereelein ainiy LO iil atten Were LE ali pevarde lnesererecatltccoterarel ress eusvedl enaccies 50 45 35 34 |27 
Diet ctecers lle 3 biel oo oe SO ayo ten eternal arseors il eave eral heteeone AEST Brae c lara ariel A ser Ori aaetts 25 25 65 |40-45|30-40/33-35 28 
20 alate tas 15 30-40 /.n 15 P00l4e ee. Gi rales al DECC Sry NE 15 75 |25-35|)18-25} 50 40 |25-35/32-34|29 
a Ce Resa ae alae peal, See 30-35|.....|15-20 S Pate ea OS oie eel 28xo0 meine | a Lone ite OU 20 55 50 40 |3236 |30 
lies 15 Soaleteeslt TST aes es le as 17 P Datu lege Doom (ere ee I laue tate: lbMeoerciall Sate nce BO! ates (eee 33 |3l 
Fok Abarl bres eee ied eee BUM ia ae peane kdl Rarer at becca le nog hymorAU 15ers er. | ee alee oO bot Ol le Sound Oma 
aba es. ar reseed eecieiel| aicacien er eeped ease 22 ARS ie eee tS eer SQM aaa of ee Leonean. (2 OO Wr oo Nar sar tol seehag 
MN avec wall rei arere || cre las) [cater ateve,| adm skaie 7 ete |e ee Ne Li Zuali sy: con Pees ODml neve alone el moe 23 50} 40 30 35 /34 
mee RA | tepoieroic: EGER WSO: DROWN te ISB Ieee eI Ube Ou ace uhens sabe ceil whois teas 20 20) pa 40 40 35 135 
PE aWeeielate Weve: ahe.olltstereee AOL eo hoak hin sala hc lee, | ceoalogesa lene euls «& o- | cOUo leone] e175 55 40 29 35 136 
eee cals 0) ane 10 10} 30 30 LTO dae wale (eels 18] eee leet LO 50 25 18 50 30 25 38 137 
Sisi\e<ro ae i Ua Yea Kee sea lr 349.0 ca eerste 1 i as ae ae eel eae. QO laces inet ara |ieveuscalisnsta tts |lnecewee 27 |20-23| 55 42 30 38 |38 
Dimantereortell stares tlliseetets AQ ere acts SOR RMalneae eles ee 1 S=—25 | Larts.|'s sertte! oveiorens DO=25\ "savers [ieee « 30 55 45 35 |40-45/39 
aut dollecGou Goode loicos aobcdl lo auc | Good giaue Ipckoca acon 20 ee |e ee Ie 3.t| Oe OB ees 40-00 leo) 30 35 |40 
5s 5, AER REE cal eee econ enmions Boa So Seine & IN ane a OR by ta Ne eee ee bes 70) Ins conn 20a 4o bo ac) a0 aor aed 
BM east. | eases stalls canto eees be mbielliowes «ole eg me Oh PRONE OO = (ene gin eemes | pat a. line, een aeten (a OO OO er hh Leeson) eas 
16-18'16-18| 17 |....| 30 |25-30]..... SaN je REDO lerelalets 15=17|....|15-20)..... 15-25]..... 25 20 |50-55|40-45| 25 |40-45/43 
90 |3820) 15.) 15 | 35 |25-30)..... ....|25-30|25-30} 17 Ge ee erlieaisse 25 118-20} 50 |40-45| 25 |40-45/44 
Rees al EWAIB Aart (a Choe Ita Golgate | eae eed SAB Ol eel mace qans| sce oelete sinless «| OOO MO. Ott 51 4478 
Sel sehr es| = eeserostteeeters Seong se ote Me UTR Ree ee ull a alec, colunimate 200) OO sly, DO: tiaau tn ed 4b 
Ria etre oe rartei| aa eiate Syn ren au eect ewer ee el Pea toe vl ak habe ShcA ah ae tat eal ee see le OULp AeO. La cose ao nae 
48.8 | 17. 5)8.2. sac: BOLO 26 Olas cienc seme tietses ViC20) eter ee wats icistoratsl iss strate otetote teers oe 22.5) 50.0) 45.0} 30.0) 41.3 
20 20 | 30 Cre SN. yeeros ells boos iGSnodl oce.26) lacie cl ote! eco len nol aac loge D5 5040) 2b econ ay, 
EA ret liars cistollisrerets SOU EN Bid ets al eee crit etea ierell  tolcts LSE eee apse A linckoauet eco crater | ev etersins| taro Dol O0l, | SRODE arn 40 148 
Ne fettelltsiciecevailiereters'| evsherns One Mae hie ne CIR cals retain Glass ehh (20 f. OO 45 40 40 \49 
17.5 1S de ae ie ee 30 23 ale LZR erate lietetterel|lsecneters Depa ees; [toes ares lPovenaveus 15 75 20; 20 45 40 25 40 
DPAO Sec deaille.. crs liste se CAL Ne GB RE eee a ie Al eat 16,9|....|-35.0)...... WES lenin 27.0) 22.3) 52.5} 42.5) 30.0) 36.3 
OR a Mel sehieis leee's BO lis banc 152 | ol eis ratarecs OA ile ced ate noe PAU] I St 30 | 25) 55} 50] 30) 35 {51 
20 APD hesevaeselhersiste 25 23 ED IBS) esac feuthoc 12.5|12.5| 30 25 ABest. 25 20 50 ADA cess 35 152 
Deal Meet stal lie efare!ss| ereles 25) ler ahs TD El eeeretaul ere tesee letese ae AO eeetaks 5) tere laekerore 105 ela eae 28 | 22 60 40 25 40 |53 
PS cltversebi lic ses ssSoilkaste 6 B30. osha LORD lates ote alareeas Py yalicres col br aierarallatsuarees QO eas. 25 22 45 40 35 35 (54 
96.61°18:8)120.0)>. 3 5127.9) 2725). 12 ios etl ge cemaeee sewn raat We Bie p 1225) S55 27.0) 22.9} 49.9) 41.6) 30.9) 35.5 
GE [LO Wa oye!| cat ss S01 SOT nad Sh Pant ee eee coat (etn, (bec tes ol EB ey oulas Sah Olea os ah DU tenant 400/08 
OOF A asec.4l OER) ec 32) |Bhelesss 1 55859 Ped el Sa ve | sy Slowed hich cal Wea eed Reaches a ERC TOL | cee 6 30 22 55 50 35 | (c) |56 
OA toes Oe 20 SO neat 1:30) | eee ee | eeB eee, lec en rete leeks [eat wae cl [Iesiesett ogertaes lio wha oi lisie eee be 45, oS oda (Cl ae 
TRB ctl ators eultoreters 250 oetr 1 CO bees LR el orca Tal hele Wea 30 Bia \uacimete teste ors 25 25 50 40 25 35 |58 
DE Ee: Poet verelllolsierstail sishe.» QSiiieeretens LOY | crceerciitetes ta ciliccrs stale terete wilians sce’ bee SUS estes LOY. 28 22 50 40 30 32 159 
TSisdleree ae |cbosivalliasrets Pst Ae GR ee cal cer ate cills terovehettoravere lierote te Ite Zw yom &|Ptatsratel|erezsrete 25 16 44 25 25 33 |60 
Foes Raia A Bae aed Pc DA ee A Be ae pllimeeen es [Maat etaatiecatere oll mrecets Dalles | leeeys orc liovotetores|tsres erate 25 | 50| 40; 35 45 j6l 
25 25 MOE UO er eee |e teihcverers aula seore Wharvererel Uecesuare 10 Pos etek vac 25} 55 50 45 35 |62 
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1556 THE LABOUR GAZETTE _ NoveMser, 1920 


RETAIL PRICES OF STAPLE FOODS, GROCERIES, FUEL, LIGHTING 

























































































































































Eees Burrer a CHEESE 
7 mn 
re) a ® 
: = < ee 
2 A of af e 3 le s 
.& 3 a a i = 2 ou ae : 
Locauiry eB ae Ny es oe os 2. - | : &, 3 = 
Be | 83 heey Ae ge ee ees a) ea Bale 
<3 | -ds | ds | gs | #8 eee Es : 
3 A. 2 a 2 A ga | gs = ‘a 8 8. a 3 3 
i) a i x D = a) oO S) o Z, 
cents cents cents cents. cents. cents. cents. cents. cents.. cents. cents. 
Dominion Average...... 76.0 68.8 66.1 65.8 68.3 15.4 62.9 69.1 43.6 41.2 38.6 % 
Nova Scotia (Average)...... 73.7 TO Ol ree secaleswester mre chstevetend 16.0 65.0 73.6 45.8 40.0 39.6 
SV GUENGS Ro eive serio sale nw ns Nehete ns meolone SO ee eete ee crell setae spoke arenes PAUP erie Bin 75 48 AO Seer 
2-New-Glasgow (a).......... LO Sap MSs waion Nl tintcoe eee lies Sone sl anion 16 65 CORR FBistets ate 40 so | Seoreee 2 
SHA MNES sbclese icles el orele's adele 75 70 OP RBA as estarasctell etnies 1D eaten 70 AB ail ren ee 2 38 
AH aAliiax sone vinatee eee See ettta 80 LO eel aera Seeacibere eiciace chai ache isieee 15 65 78 45 SO race oe 
[SH batino Ran Se pene Cre Ch Ute | Sea eae ee Reon fe) ee ie Sas ed a, 14 65 75 A al beret sot 40 
6-P.E.1I.—Charlottetown .... 60 |) 88 15 We hl ae a eras 12-13 58 Fe BB: pel tty tes hea 35 35 
New Brunswick (A verage). 68.8 (8x8 AS iaiat, silos Mallee oes 14.6 63.1 71.0 | 43.3 40.0 37.0 
f—Monoton i. a. . cosine eee ae. 70 Oe eis steverath ia ststarese tell crate teees 14-15 | 65-68 | 68-70 AD Salas a 35 
S=St JON ete sie ie ore osm eee al esietene nisie 80 Oasarll 2 cteyse ria vrata 17 65-67 70 AS: i aes 35 
Q—Fredericton... i... <s.s 26% 75 AUIS (ee aI a arte ; 60 15 65 75 42 40 38 
10—Bathurst (6)2 3.005 cee es OO ers Seer ollie ee cee cal see erred eae 12 55 1 Opel et eee 40 40. 
Quebec (Average)........... 76.7 74.7 69.8 eee 65.0 14.7 60.6 65.5 38.6 41.0 36.1 
TVSQUCHEC. scita silorce cn oe 75 MO Wee al ares 65 16 56-59 | 62-64 38 38-40 | 34-36 
12-Three Rivers.............. CJS De Sarees ema IY aa WR oe 65 16 61 65 35 45 40 
18-Sherbrooke............-e. 85 1D elle tele iallicteuceats lca ClaO ee setae 74 QOS IE oe eeeer, Ri nei Rae 
14 Sorel Sc erccerseeton suis 70 Ba, oil bee hee el Sateen tetatae eee 14 PR eae ee 65 - 40 35 35 
15-St. Hyacinthe............. Cri eects BO ser eee ei Seon eecenrea lane cate ft eed Dae or coer BO: ee bicwinae se canoes 30 
AG=St Wohn’scd oO: b ecwieaon noe 75 75 70 65 65 13 64 66 40 45 35 
17-Thet‘ord Mines............ (al Es tne Peace soa ee teas eee ah eed 60 40 os eae erate ene 
1S=Montreal:: eee nc ce cee ee ||eaae cisicre 78 10). cdhcsle deeicclisdetne she 16 59.5-62| 64-64.5) 40 40-42 40 
AGS Harlisees SACO S Lees eee (5 at) cic: G8) Sia. ae eH Ss Se 14 60 65 80-42 |........ 38 
Ontario (Average).......... 72.7 68.8 62.3 66.6 66.6 16.2 63.6 67.6 42.7 41.6 39.3 
20-Ottawate oe. cose eee M8-B0 | a cole talewasas PESTER OL Ole 14 60 65-68 | 37-43 | 40-45 40 
DISBrockvilleneces <n Maes eon ates GO Ape cael acerca e ee eee c12 58-65 70 40-42 40 40 
22-Kingston sae. eowee ee oni ODP Gl? eee ore Ob eee ey eee 12 55-60 | 65-70 | 37-40 37 85 
2a-bellevillere. ne. savseeanon. 65 BD, alll ctaeteataie hl ore cits 58 c13 VOL Mlisceacuee 45) 6 Noe Re 40 
24-Peterborough............. 
Db Orilidae- wean nak cadence 
AB LOTONLON EEE ss oc et wake te 
27-Niagara Falls............. 
28-St. Catharines............. 
29—Hamualton re atte, eee 
SO=Brantiordus: § tuice hemes 
DUAGA Ewe cAte soe peet etn oe 
Sa aue lphusecem en cae sorter 
SS Witchenel terse hice orcad 's weleraete lasis acer 
34—Woodstock........--.s0-%. 
SO OULAtlOrds hielo aco see Lewis lees [ac aieette 
SE—LOndON: .2 east ee slemeres 
Slob. THOMAS es ch des estates: 
$8-Chathams.2%)). abv sates 
BO WAIBOSOP.§ aceae oe oars cisensieleete 
40-Owen Soundex 00 es os cco oes tee 
Al=Cohalten teem: Soe cok ves 
42-Sault Ste. Marie........... 
4d—PorbrAreniiees scut cols Siar 
44-Fort William.............. 
Manitoba (Aterage)........ AT Be a ae BB Oi cek eal Mec 14.5 64.0 72.0 46.6 42:6 ree A 
45-—*Winnipeg.. .......600 8000. UO pes eer COE Naas Koller, wees 16 68 74 48 45 Malls seree ee 
46—Brandon: 2.1.45 5 0s eevee GOL g | Lee. ca MOAN Scnccce ae me 13 60 70 45 40 BB alah 
Saskatchewan (Average)...| 656.0 LLL RE Mine cs A Bee ens ok Os ia 16.8 61.3 70.8 46.3 41.7 40.0 4 
AT HReGina; 25.0 eden eerie eon CO Ait 5.5), Reads ces eh ols cawlaeee irene 16 60 68 45 40 40 
48-Prince Albert............. 70 OO ise wallow oct seal eee 16 60 70 Cte eb oe ek 40 
49-Saskatoon........eececes[evecsees COT Hcecmaucioaenmieutdes Joase 17 65 75 50 40 i 
50-Moose Jaw.........eeeee- CAFS 8 Wap aea SA Pec na Rae A Ae oe ae 18 60 70 45 Ce cat bese as 
Alberta (Average).......... 76.3 TOSO Et cael tate sel sere ass 16.5 62.5 70.6 45.0 41.8 40.0 3 
51-Medicine Hat............. 1 Arte RAE eae tears oor th ie ae acl ee ars eae 17 65 75 45 EL 40 
5Z-MAmMOnton see ice ees g el otorere 75 70 BOL Ee ren | Ce ee C1339 Pees 70 45 40 40 
DOA OMOREY Cte. Wika ws diame. Oe |e eee ae ers S650 \|\tertac tte Gy Pl Beg et see 65-70 45 | 42.5 40 
Reise Gane WAY SNe Ses ese eo on 80 COWe lec ctrasiic craton aera c16.7 60 70 CN tee eons acer 40 
British Columbia (Average); 89.8 82.5 1A ea Vetoes es 74.5 LILA 63.6 72.6 47.8 41.4 39.6 
BRP OLTie ess 's.ckae eiatein eaieketeeeisus SO tars cee. td 2 Divinliohtonerone | soeenee c16.7 60 75 GOON a eee 40 
BG6-Nelson, «iis. 0s fees eran 85 Died eccrine oe 019 60 70 50 CR pe ee 
57-Trail....... Ab oberg vee OOM a ee atorMicn ee eteies | eetieeion 75 15 60 4 70 50 y 40.4 5 ee A 
58-New Westminster.......... DOI: Petec-cocall atest feral oetrceen ee ee oe 16.5 72 Uae 45 40 40 #4 
59—Vancouver.....23.5-6.005% ps nt Red og oe IE Reeling of oh ler Sage 2 78 16 68 65 45 38 385 
GO=Victoria..:, iicc\. ae se an « SSree le eee aes OO) Ml Mu tolercreta 65 e154 65 80 42 42 38 
6i-Nandimo: 2. sop sans oe eas OF arerese cell Mesa ces aap ee eee ge ae 1 BS Gg ae tra 75 OOM eet 5) 45 
62-Prince Rupert............. 10.0 90 SO Meru 80 20 60 70 50 40 


ee ececee 


(a) Including Westville, Stellarton and Trenton. (b) Representing the former Newcastle district. | *Winnipeg prices for October 1 
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NovEMBER, 1920 1557 
AND RENTALS IN CANADA AT THE MIDDLE OF OCTOBER, 1920—(Conrtinued) 
a el 
FLour 3 Rice ; CANNED VEGETABLES 
. ~ eo} 2 — = 
= Amel opuens || Se pee | geo Oe F 
2 seer Grate She gee hios hye ta ee. Be Lk ml Bg og 
fal 8 <M (Lica wa a a ba ns ia a =| om oe amo a 
82 B Ey 2. 3 — o o Ky ks 13 oo By. : 
or o| PIs ° $ a Beavis se a gz 38 $6. re 
38. eee SN & a is & Ey =] = er) a Su = “ 
é Geechee Wee (Gael worl Shas | me | Be | Bey) OE 
a ar | d oe ) a co a = Pal a = oS 5 
cents cents. | cents. } cents. | cents. | cents. | cents. { cents. | cents. centa. cents cents cents cents. 
9.6 8.3| 8. $96) 940 11.4): 16.6)° 26.9) 20.1-| 17:7 | 21.2 | 21.2 4 21.2 > 20.2 
9.9 8.7/ 89] 83| 9.1] 9.4] 17.7] 18.0).......0]........ 19.8 | 24.0 | 22.8 | 28.4 |- 
10 LOM 8 9 9 9 20h so eRe nc clotted ae aa 18-20 | 25 25 25 es 
16 R208 oct owes 9.2 8-9) 8-9 Sides ectae VS alo wag abe as <in ve 25 25 25 2 | 2 
10 8.8} 8.3 7 9 10 ASiod ae itt sak sy te wo 18 22 22 IP) 8 
9.3 72D |: 8.8 8 10 LOS te ae eos eas 3s 17 22 23 22 23 | 4 
10 8.8 | 9.4 9 9 10 15 HS hoe eee hs ee : aoe 20 25 20 Deal G 
9.3 8.30) 7.9 8 8 8 1 ee (Cty eee 20 18-20 | 18-20 | 18-20 | 6 
10.6 84 178/86 | 8.4 | 9.8 | 18.0] 24.6) 16.5 | 18.5 | 20.0 | 205 | 200 | 20.0 
10-10.7 8.8 | 8.3 | 89 9 9 20-22 | 18-20 | 20-22] 7 
10.7 ee ee Oe 9 | 5-8 10 20 20 20 +|8 
10.7 S33 8-1 9 8 10 18-20 | 20-22 | 18-20 | 9 
10.7 8.1 | 6.9 8 10 8 2 20 0 110 
8.7 84 | 81 | 90 | 10.5] 11.8 19.8 | 20.6 | 19.9 
9.5 BS i. 8 (0 ean Dee io 20 18 20 {11 
8.7 es. 9 9 Salle 125) tele 20-25 19-20| 23-25 |12 
9.3 eo elles fin 10 ieee ba 20 20 20 |13 
Ses pot |; tae 7.9 10 10 12 17 23 20 |14 
ol MERE SMe: 1 By sa aR Shale ES Sea a 20 20 20. |15 
8 8.3 8.3 10 10 13 20-22 | 20 20-22 |16 
8.7 S135 7.3 TOM beheaoa: 8 20 23-25 | 17-16 |17 
9.7-10 | 22-24 |8.5-8.8/7.9-8.5| 8-9 10 .| 12-13 20 18-20 | 18-20 |18 
8 B.giiteaeous ae eee ae 12.5 17.5°| 18-25] 17.5 [19 
9.3 8.3 | 7.9 | 82 | 9.0 | 11.6 19.8 | 20.2 | 20.0 
E 8 8.3-9 | 7.9 | 8.3-10| 8.3-10) 10-12 20 20-25 | 20 |20 
9.3 8.8 | 8.8 8 8 10 20 18-20 | 18 [21 
9.3 T9455 8 6 10 18 18 V7 122 
Ly 8.3 9 10 1255 18-20 | 18-20] 18-20 |23 
9.3 9 | 7.9 8 10 10 19-20 | 17-20 | 20-22 |24 
9.3 6.5 | 8.8 E7 7 15 20 20 20 «(95 
8.7 Re a 2 toe eee 12 18 18 18 |26 
ei a Cae an eer 8.3 8 10 10 20 20 20 = |27 
9.3 ea Telnet hak B38 10 18-20 | 18-25 | 18-25 |28 
8.7 Ties). 67 h.- 6.8. te Oc5 10 17 17 17 |29 
9.3 8.384 1.7 7 10 13 22 22 22° |30 
9.4 VG bes, Sy aS ae a | 10 17-18 | 18 17-18 /31 
9:3 8.30 4° 7.9 + 8.31 48.3 15 20 20 20 = |32 
9.3 roe 7.4} 10 TOME oes 20 23 20 |33 
Si Baas 22) eas eke Gop be Ss - nl 8.8394) 12.5 20 20 20 «134 
2 eae ae I (es 8 8 8 15 20 20 138 
8.7 $.8 | 8:3. [-8.8 | 8.8 15 21 21 21 36 
9.3 8.3 8.3 7 bE ag) Es 20 15-22 20 |37 
9.3 TT Dh e One 8 10 23 22-25 | 20 28 
9.3 10 | 9.4 9 | 3.15 15 23-25 | 20-22 | 20-22 |39 
8.7 Ten 7G 8 8 10 18-20 | 18-20} 20 (40 
.12 8.8 | 8.8 10 10 10 24-25 | 24-25 | 24-25 |41 
10 S80 ado 9 Bes ae op 20-23 | 20-23 | 18-20 |42 
1 de 2 Jane ae 8.1 10 8711125 16.7-20| 19-20 | 24-25 |43 
141 7.9 | 7.9 | 7.5-8 8 12 16.7-20) 19-20} 20 44 
9.2 ee rae 7.7 | 10.0 | 11.5 24.0 | 22.0 | 24.0 
8.8 Siete Beer 8.3 10 13 25 25 25 |45 
9.6 rasa Reese 7 10 10 23 | 18-20 23-146 
9.3 7.952 V8 OA r9r9y 12.5 24.2 | 24.0 | 24.5 
8.9 To ae dee 8 8 12.5 23 23 eel 
8.3 7B oh Oo ee 10 25 257, 25 148 
| ig i ee ee 88 218.81 dO. He 32.8 22.5-25| 23 25 149 
10 8.8 |- 7.9 12 15 15 25 25 25 150 
9.5 ria eo seen 7.8 | 7.4 | 10.8 24.0 | 23.9 | 22.6 
8.7 7 Sanath: ek aw eg at 20.5-25| 21-25 | 21-25 |51 
: 10 Tigh erties m7 7 10 25 Pa Nr ely 
9.6 (eek ope ee 8.1 Be 128 23 25 25 183 
Caco OU? {a Ie eee 7.5 10 7p 12,5 25 25 20 |54 
11.3 83 | 8.2 | 93 | 9.4 | 13.1 22h 221 20 8 
10 S8o aes. S ie Ob 10 15 25 22 Sot > OF Bo ibe 
12.5 Qorle. ae 10.6 10 15 25 25 25 156 
11.5 Be Once » 8.3 8 | 12.5 22-23 | 22-23 | 23 [57 
TAO ak BOR | te ote cetera t's 9 9 | 12.5 22.5 20 20 158 
9.8 pA ya ay S| 8 ie en DO 20 20 20 |59 
10.7 Rabe 8. 9 | #9 12.5 20 23 20 |60 
10.7 So -10 10 | 12.5 20 20 20 61 
14.3 S Dilaivaticle kn: 10 10,1255 22.5-25| 22.5-25| 22.5-25| 69 








(c) Price per single quart is higher. (d) Dairy prints. 
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THE LABOUR GAZETTE 


NOVEMBER, 1920 


RETAIL PRICES OF STAPLE FOODS, GROCERIES, FUEL, LIGHTING 





LOCALITY 


Dominion Average 


Nova Scotia (Aterage) 


1-Sydney 


2-New-Glasgow (a) 


see wrens 


ee 


ater retos 
ey 
ee 
eee ceres 


ete ceres 


Cr 





6-P.E.1.—Charlottetown ........ 


New Bruanswick (Average) 
7-Moncton 
8-St. John 


coewe 
Se ee a ee ee ee 
Seeceece seve rerecceceses 
Ce ee 


eee eer reer esos rase 


Quebec (Average) 
11-Quebec 
12-Three Rivers 
13-Sherbrooke 
14-Sorel 
15-St. Hyacinthe 
16-t John’s 
17-Thet ord Mines 
18-Montreal 
19-Hull 


ee ce a) 
ee eee ee ee 
Cd 
ee Oe Oe eC 
ee ee 
ee Ce rr 
en eee eC ee 
ee ed 
Pee rr ee 


a 


22-Kingston 
23-Belleville 
24-Peterborough 
25-Oritha 
26-Toronto 
27-Niagara T’alls 
28-St. Catharines 
99-Hamilton 


ec ee eee ee re eee sre setae 
Per 
re ee ry 
ee 
Se eee ee 
ee 
Cr ee 
ie ee ry 
ed 


Se a ee 


32-Guelph 
33-Kitchener 
SAW GOOG STOGH cele mitre wis ssectotneud’s nee 
35—Strat ord 
36-London 
37-St. Thomas 
38-Chatham 
39-Windsor 
40-Owen Sound 
CWE QE) ae areal ge a aaa Nee SL AUE tS i de 
42-Sault Ste. Marie 
43-Port Arthur 
44-Fort William 


er ee ee 


ee ee ee ee 
i Cc 
Se ee ee 
ee 
i ee ed 


Ce ed 


ee cs 
ar 


i ed 


Manitoba (Average) 
45-* Winnipeg 
46-Brandon 


ee ed 


Saskatchewan (Average) 
47—Regina 
48-Prince Albert 
49-Saskatoon 
50-Moose Jaw 


dea woh ore) @ Sate oho Siel a. @7ers vie ale. @ 
ee errors ersenseees 


Alberta (Average) 
51-Medicine Hat 
52-Edmonton 
53-Calgary 
54—Lethbridge 


i ee 
er 
eee ee ee ee 
che tweeter sores oere sees 


woe) 6 is Leueliect] @ oes 8 ie meer eels she 


SD eae bs IRE E Cleoios wien 3 
58-New Westminste 
59-Vancouver 
60-Victoria 
_61-Nana'mo 
62-Prince Rupert 


wee e te were cores 


ee ee ee ee 


epee eseeeereccvcersarve 


Pe 


ee cd 


~~ (q) Including Westville, Stellarton and Trenton. ; 
(d) Calculated price per gallon from price quoted. 


from price quoted. 



































=) o 
g 3 
g m 3 
2 5] el ee 
me ° SS 
eB | 3 ay 
a Ste 
UD secs Sm oka) 
ge. | ge) sf 
~Q Cc alt 
cents cents $ 
V1 7. 2.083 
12.6 6.3 2 320 
13 6 3.60 
12 9-10 | ¢2,25 
12 4 1.40 
14 5 2.60 
12 7 2.10 
11 8 1.20 
11:5 6.3 2.375 
13 6 2.25 
11 5 3.00 
12 6 2.50 
10 8 1.75 
10.9 9.8 1.840 
8 8 1.25 
12.5 15 c2.25 
1275 5 2.25 
13 20 1.50 
LOSS alee ae 1.50 
10 15 c1.96 
11 5 2.10 
11-12 5 2.00 
10 5 1.75 
12.6 8.1 1 869 
12-5 6-7.5 |1.75-2.00 
10 8 1.80 
12%5 5 1.50 
12vo 10 1.25-1.40 
T225 12.5 1.60 
ee ays 5 1225 
13 5 2.00 
13 10 2.40 
12.5 15 c2.63 
10 8.5 2.00 
12" atioeess te 2.00 
bP Pete Wet oe shee 1.25 
12e5 8.3 1.60 
12.5 6.3 2.00 
10 4 ii 
10 15 125 
12.5 5 2.00 
12% 10 2.41 
12.5 8 0 O58 
20 1255 2.00 
12.4 5 1.35 
is, 12.5 Zee 
15 6 2.00 
1205 4.3 1.75 
10-15 4:3 2.50 
14.0 5 0 2.625 
15 6 (Bs ares. 
13 4 1.50 
11.9 ue 2.498 
L2n5 6 3.00 
1255 83 1.50 
12.5 8.3 c2hts 
10 10 3.00 
9.3 59 2.128 
7 6.3 2.80 
10 3-6 1.40 
10 4.2 (APA 
10 5 c2.46 
10.1 5.3 2.483 
10 125 CoE 70) 
12.5 4.1 Bials 
10 BED 295 
10 4 2.00 
8 3 1.70 
10 4 2.65 
10 Gielen eee, 
10 Din c2.93 


PoTaTOES 


& 
ma |Per peck, (15 Ibs.) 





87.7 
35-50 














cee ee eee 





eee ee eee 


a a ay 








’ 






































(b) Representing the ormer Newcastle district. 
*Winnigeg prices ior October 1 


APPLES ars 
3 3 g 19 i 
be ep Gituveee hed 3 
Q - © a —_ 
hea ley 38 ue Si me Be ae 
S08 | Sa | #2 ee os m7 
a = 80 & eo ee a 
os kh ea ae pean s 
m co ne ak ood pone 
eo ao ea pa 3m a 
By ice) ea) Ry [om] Oo 
cents. cents centx cents. cents, centa 
35.6 22.7 23.2 27.4 22.6 31.1 
BS aches, Al Tae ee ear 27 5 36 2 29 6 31.7 
Wee ues oo 25 25-30 wit 40 
a eee ial ORM GH eRe eehre cence eparretee 3 es eo. 
st PN AG een ice 25 Pers Mee 30 30 
a eepte ee dooce [Ue ccaran ae 30 30 35 35 
LARS eet costars ee 30 33 25 Sd Ree 
Ieee Bs 12 25 24 25 25 
$2.5 217 28.8 25.8 28 9 33.3 
d35 d25 30 22 22 35 
30 20 25 30 30 30 
SEER Se ale secs 27 26 30 35 
Ry 0c Sethe ee 20 25 25 30 33 
42.2 40.1 23 3 27.8 25.8 31.3 
Male Se otdoblne eee eile 20 30 20 Heat Hi 
50 35 30 30 30 35 
63 OD She alloniteieere 35 25 35 
AQ Mipanvedeeewc 30 25 30 30 
4 Fi gaes | Pek A Aart ed Soir Re ehe: eallcaceae Rie reRats 
d25 d20 35 30 25 25 
| Brean Rs ears ares 30 30 35 35 
50-75 35-60 30-32 25-30 30-32 35 
O° Vaal caer eect: una 25 30 24 
28.5 21.9 28.7 27.3 30.0 29.8 
50 35-40 30 20-30 30 30-35. 
20 15-20 30 25 27-30 30-35 
25 LGR Blicssters ere 23 25-30 25 
Be dette crall aioe tera mentee 35 30 30 
ae d15 30 28 28 25 
20 DOM Fie ee ae 30 30 3 
cn Peeeyn d25 Theos ase 25 35 30 
d20 NEO Mane bate 25 28 30 
ONS Bee ert ee 25 25 28-30 
CAT YEE aol |p sth PaO | eT oe 25 28 27 
AONE tee Steg iota avecsieretete 35 33 30 
oe apse al Gaur revels 28 25-30 83 25 
30 Dee IPE Aa eet 30 30 30 
Satins Soe Alles creer a eh Ali neee peeks 30 30 30 
Be ee ae 15 30 20 30 30 
d12.5 GIOE ONC eae e 20 35 33 
20 Loe Mn Amat 30 oo 30 
SMe site| karen Senet lsh eas 30 35 30 
BO=40 Alerter cies 30 25-30 380 28 
25 15 30 32 25 34 
20 Uy ieee ee eee 25 30 25 
OL) Pall ee eee pa 25 35 35 10: 
38 35 25 28 35 35 
$e Motes oailier. sine ates 29 20 25-30 30 
5, Seas oR d40 30-35 20 20 35 
eR AR lc eoeeee 21, Beaty. aoe eee COME 
FREER tdi See iarerencdlin ake ae 25 See 30 
5 RN AER oie 35 30 18 30 
Spa ae 11 eee ene aes 31.7 26.3 28.8 35.0 
Te ees Seta ade atecodl ais se: Mravake 25 35 30 
rat ar oc cea cs 35 30 25 35 
Bi, SAA cl eee 35 25 30 35 
tne 2a echoes See 25 25 25 | 40 
he ASO Setters ae 31.3 26.3 29.5 $2.5 
A ae ete Sate 35 25 30 30 
MaDe cial eachortcec 30 25 25 30 
ah ee ae ae 30 380 38 85 
Heh. Cah aatearn 30 25 25 35 
BE ab, terre lesreo cite ota 29.4 28.3 31.8 31 9 
75 70 25 30 30 35 
Norte sere cll Ohi tole teste 35 35 30 35 
Bhs Mat ieoca'l ete, ayerel there 30 27 28 35 
A ies | RSet 25 25 30 30 
Fes Rar FAS ed aos eetes 6 30 26 35 25 
a aes all Stennis 34 33 33 30 
See eats Cite srohavs cediRemaat Seca 6 25 35 385 
30 25 30 30 





(c) Calculated price per ba& 
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AND RENTALS IN CANADA AT MIDDLE OF OCTOBER, 1920—(Continued) 








a a a A ae aaa 


































































































































































































JAM CANNED FRUITS $ a g SUGAR TEA 
= 20 es $a oe re 
: eer: Wea ee aA ee Sar ee UN ae 
one 35 S bk ks og o. opel ae Ss Er go g= go. 
ei a) ro : - >t -» — oe pe em ot Cha ee 
Bale ee FES ime [ote | eee |e Se ee see ee | BS | Bee 
fo oo We a lease eee oe ei Ba -& | 2% =e Ae | ae Ho | ES 
Sl ee eee | oer Bet |) eal eee lt ee ef | es | 82.| #3 | gS 
So. 2 S, aS| s&| 3 cE B 50 See| Be =e) eee} so 3 $25 
a faa} 4 AY Ra a .S) a) O a jas) faa) O CS 
$ $ cents. { cents.&|cents. cents cents cents. | cents cents cents cents. cents | V4 
1.565 1.634 43 2 §| 1.206 | 74.8 1.852 | 21.6 20.4 3.9 66.9 67.9 
1.459 1.459 MOO eee eee V.126 | (226) |). a2... 22 5 20.8 63.4 CE Gees. eas . oe 
1.20 iO A etek eek on oN ines miei oltre heaters oie binre a ues 24 23 60-75 OP We haces odhne eee see 1 
UL Meena te Liste dete © [rare te oN sis Sibsle 9,5 Om allie aekaaest Lit Siaecs 22 21 CORE Oh OU Go hear resi at alais aot lve 
1.50 1.50 40 40 30 TSA Sree <3 1.25 22.2 20 60-70 Eig Marcie tajelvay (tela: acetone 3 
1.85 pA AC Wa RO pasa ay tera CU eS SOA ie ed ene « 22 20 52 fA se Rao Cy ene ee 4 
1.25 1.25 AVE teen hare 1.00 Oy I pee ge Bae 22.2 20 65 GH eee de citee spite 5 
1.50 1.50 35 40 25 1.25 60 1.75 20 20 60 Chr Oitioss iu ten eds 6 
1,650 1 560 408 | 41.2 | 38.3 | 1.133} 61.7 |........ 21.3 20.3 60.0 $5 0 70.00 |........ 
1.45 1.35 40 40 40 1.00 OS obits saete eke 21 20 65 GS 20% | wae ass, cveoiieeratatole ats 7 
1.35 1.35 40 40 35 1.00 BO ee acta ti 21 20 60 65 70 65 8 
1.85 TROY coetct Soles t stripe / 1.40 10 i ew peetacete 21.1 20 55 65 ype yee a aus 9 
Dh Aah OW, uIP Benes eA 40-45 | 40-47 | 40 |...... ce fee ee eee e fees eeeee 22 21 60 ii been Cooma Farge vetie Fara at 
1.568 + 568 43.6 | 44.3 | 32.1 | 1.164 | 71,8 1.886 | 21.2 19.9 66.8 63.6 67.1 | 62.9 
pli ret ants eee mies (SAAS es eaacadiecen eee el Crue heir ror ate 2 50 19 18 70 65 70 65 11 
1.50 1.40 40 40 30 1.25 60 1.50 24 23 60 50 70 50 412 
1.50 1.45 50 50 35 1.25 85 2.25 22 De Rios Newel: Wasi de eo Regerieiee oi ay ok Se 13 
1.50 1.50 45 45 Boe ote ciate ore Oy Pei eens 21 20 TOs Poca Sahar DOr? span takes 14 
RET er Te rd HAN Cc Ae Meu eigetie ae iewrethahe aired Sliiadsl ose ste be Viges So 20 1922 Yeree sont CO had. eo ara y COOL in 
1.50 1.50 45 45 35 1.50 70 1.50 22 2 20 70 60 70 60 |16 
1 80 1 90 40 40 40 90 G2.) eiconened 22 21 CO Aes EACG re leled eaters 7 
1.50-1.65/1.45-1 50) 40 45 30 | 95-1.10| 70-85 |1.50-180) 21 20 55-60 70 45-60 | 70-75 |18 
1.60 1 75 45 45 30 1.00 TORY hate oe 20 18 70 70 70 0 (19 
1.534 1 560 4o2| 395 | 303) 1 220 722 | 1 748 21.2 | 20.5 64.3 668 | 65 3 66 6 
1.35-1 75)1.35-1 75} 40-50) 40-50; 30 1.35 60  |1.75-1.85) 20-21 20 60 60 60-65 60 20 
1.50 1 50 40 40 35 1.20 65 1.75 21.1 21.1 70 70 70 21 
1.50 1 40 40 45 25 1.25 FA aie ae SUE a 21.1 20 45 50-55 60 50-55 |22 
1.60 1 45 35 50 25 1.25 75 1.75 23.3 22.2 70 60 70 60 |23 
1 35 1.25 40 40 35 1.25 70 1.50 20 20 70 70 75 TOS 
1 50 | | PN ro ee ee a 20 1.10 70 1 50 20 20 50-60 70 50 08 25 
1.35 1 35 4n 40 30 Db Meret Stats 1.75 20 19 60 70 60 70 = |26 
1.85 1 75 40 Ua Po 1.40 7 1 75 21.1 20 60 70 70 FOF N27 
1.50 1 40 35-40 45 | 35-45) 1.00 75-85 | 175 20 20 60-70 70 55-65 70 = |28 
1.50 1 45 32 35 3 1.10 70 17 18-21 | 19-20 60 70 70 |29 
1 65 TOOL: Wi pede te poise tel neadera e 1.15 70 1 75 21.1 20 70 70 80 65 |30 
1.50 1 50 30 30 25 1.25 68 1 65 20 19 BODE ewe rs Oy areca Sate 31 
1.50 1 40 40-50} 40-50} 30-40} 1.25 80 1.75 21 21 60 65 60 65 32 
1.95 1 95 40 35 35 1.50 70 1 90 21 21 65 70 65 10 Sige 
1 50 1 50 45 40 35 1.25 75 1.85 22.2 20 70 70 70 70 «(84 
1.50 1.50 25 DOW dearest 1.00 80 1 50 21 20 60 65 60 65 (35 
1.65 Vs Sa pe a gr aap ie Parr 1.25 7 1 90 20 20 68 70 68 70 |36 
1.40 1 40 35 30 25 1.25 65 1.50 22.2 20 60 70 69 (ane y 6 
1.75 1 75 50 | 45-50 | 30 1.40 80 1.85 22.2 2B. 60-80 | 70-80 | 60-80 70 8 
4550 1 50 40 48 40 1.40 90 1.75 20 18.5 50-80 | 50-80 | 50-80 | 50-850 |39 
1 50 PO) EL datodals oer crea liane ae 90 60 1.75 22.2 20 70 60 60 70. |40 
1 50 1 45 35 35 30 1 25 85 2.00 2 24 65 70 70 70 = |41 
1.60 1 60 60 60 35 1 60 75 1.90 22.2 20 80 70 70 70 =|42 
1.40 1.35 40-60| 35 | 25-30} 1.00 65 1 75 25 25 60-70 65 60-70 60 = |43 
1.25 1 25 30-50 | 35-40 25 2.00 60 1.80 20 20 60-70 55 55-60 5544 
16 50 15 50 426 | 400/325) 105.0) 87.5 1.909 | 24.5 24.9 75.0 72.5 TEOBY Wostereh ton 
1 65 1 65 40 35 30 1.10 90 1 90 24 23 80 75 BO) telbente rere 45 
1 45 1 45 45 45 35 1.00 85 1.90 25 25 70 70 70 70 =|46 
1 488 1 438 425 | 400 | 29.5 | 1.43 82.5 2.033 | 22.3 20 1 70.0 62.5 70.0 73.3 
1 50 1 35 45 35 28 1.00 Gay Ns Sata ee 21 21 65-75 70 65-75 75 (47 
1 70 1 70 40 40 30 1.10 90 2.00 23.1 23.1 (hag SA eed errs: 80 {48 
1.40 1 35 45 45 30 EiOe Vas een: 2 10 23 22 is oe ee Seen) 65 |49 
1.35 1 35 40 40 30 bee ans 2.00 22.2 14.3 65-75 65 G5-75ih. eee ven 55 
1 800 1 713 475 | 47.5 | 31.3 | 1.288] 85.0-| 2113] 22.4 20.5 67.5 68.8 71.7 72.5 
1.80 1.80 40 40 35 1.50 90 1.85 23 22 55 70 75 65. [51 
1 60 1.50 50 50 30 1.25 75 2.15 22 18 50 70 70 70 =—(|42 
2.00 2 00 50 50 30 1.15 90 2.20 22.3 Pile 60 GOar ler eaten: 80° |53 
1.80 1.55 50 50 30 1.25 85 2.25 22.2 20 65 75 70 75 = (|54 
1.656 1 625 46.9 | 456 | 36.4 | 1.291 | 82.4 2.092 | 21.5 19.5 60.0 63.4 75.4 75.4 
1.50 1 50 45 45 45 1.50 85 2.25 21 20 60 70 MG oe etek 5 
1.75 1 75 65 40 30 1.50 ee at Se a 22 21 65-70 85 70 75-80 |56 
1.60 1 65 40 40 ees 1.20 75 2.00 21.3 20 55-60 65 60 65 = |57 
1.60 1.50 50 60 50 1.20 85 1.85 22 21 70 60 SO Maha ssi ee 58 
1.70 1.70 40 40 30 1.10 80 1.85 20 18.2 50 70 70 80 = |59 
1.65 1 65 50 50 20 1.18 74 2.10 20 16.7 60 65 75 80 (60 
1 60 1.50 40 45 40 1.25 Sora Seah y Ses 22 16.7 65 70 75 W561 
1.85 1.75 45 45 40 1.40 85 2.50 23.5 22.2 50 70 70 75. 62 

















(c) Calculated priced per bag rom price quoted. (d) Calculated price per gallon irom price quoted. 
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1560 NOVEMBER, 1920 
RETAIL PRICES OF STAPLE FOODS, GROCERIES, FUEL, LIGHTING 
CorrreE 8 3 S43 ts r a Es = Soap 
= : ees qa oO o _— S 
2 gt) ee eee a= 5. 5 pe Awe: z 
AS 38 ian o > a mean ei fo > oO. Fg 
3 Beh peel eS hOB 1 LEE hs ay Ae ae o | g3 | 3 
LocaLitTy q Bb =f =o a Zia fey 3 | re 8 
Rs o8 aA va oa ce) oe io) 8 8 8 
i = - Ba = coe 7g is ; Ae) f 
2 oe - 3 is) BS 5) “s a> ae 
se | if | fy) ca] be] a | 2 | 2 | de | de 
ga 20 q an 2 3 o= 
O a Og S Ss a 3 a a S| & 
cents. cents. centx cents. cents. cents $ cents. { cents cents. cents, 
Dominion Average....... 62.2 58.0 33.1 16.1 1.0 15.0 | 1.157) 9.5 t t 6 
Nova Scotia (Average)..... 63.0 67.5 34.5 12.2 9.8 14.4 .96 8.6 15.5 12.0 35.0 
ASV ENCV re mer ee 60 pale eres 33 13 8 14 1.00 10 17 12 30 
2-New Glasgow (a).......... GO eet 35 10 10-12 12-14 1.00 6-10 15-16 i JERI oe Serre 
osAmherstee ssh. shee CO Res Ree Wee ae 35 10 12 15 .90 il 15 12 25 
AAS EN itt) oiler Setar aan oS as 60 70 35 1 Us Seagate te 15 .90 8 15 12 50 
DO HLTULON Se shore ceicta ce alee 65 VAGBS yt ee aes 13 8 15 1.00 10 15 Oe Fal eee ne 
6-P.E.1.—Charlottetown....| 65-70 60 25 22 12 18 1.00 6 15 11 25 
New Brunswick (Average)..| 67.5 62.5 30.0 12.5 8.3 14.3 .90 6.5 14.5 11.5 30.0 
N=MOnCbON Fee sasale oa Seber 65 60 30 12 6 15° .90 6 15 12 25 
S—St Onna ee sea eee 65 65 30 13 12 12 .80 6 12 VICE eeesie 
9-Fredericton..............- Cds, ibe Gees 30 10 8 15 .90 7 16 12 30 
10—Bathurst: (0) weciee cere telea > A ee (ee ae 30 15 7 15 1.00 if 15 11 35 
Quebec (Average)........... 61.6 60.4 31.1 15.2 11.8 16.5 1.2712; 8.2 |14.9 10.2 33.3 
T-Quehecn see es Rae 55-60 55 25 18-22 8 10=12 25). 'o ee ae 20 12-14 S=10 asec eee 
12-Three Riverg.............. 60 50 30 15 10 10 1320 BAG 5 15 1053S anre 205 
13-Sherbrooke............... Ca ee He ee 35 15 15 Rb 1.20 6 15 12 25 
14 Sorelig ss ne euicn ete cks 50 70 30 15 15 15 2.00 10 15 10 50 
15-St. Hyacinthe.............]. a oeeieteres BO ae ee Lh Shee Seisvast cel etccmreensy eel Recenelres oot fama Mon REN LOS a leaceanceere ouligtesrenateers 
16-St. John’s : 70 70 25 16 16 20 ROOM AN tide oes 18 1D SSA a ere ere 
17-Thetford Mines CO Wel &. Soe s 35 18 10 25 .90 5 15 9-10 eel icare sens 
18—Montreal.......... 50-70 50-65 32-35 15 7-8 12.18 {|1.00-1.20! 10 15 Sis 10S eee 
; LS SEY pte ie Re Ve aia te 60 60 35 LO Sale eee 15 1.00 10 13 10 25 
Ontario (Average) 62.5 58.3 32.7 13.4 10.4 14.9 1.195 §.7 14.1 11.4 35.6 
20-Ottawa. Sees aie 60-70 60 30-35 15 8-10 9-15 /|1.20-1.40] 10 12.5-15} 10-11 25 
21-Brockville 65270) Ne. eek 30 15 10 20 1.00 8 15 11-12 | - 40 
22-Kingston 55 60 30 12:5 10 15 1.00 8 14 11 25 
23-Belleville 65 65 35 12.5 10 15 .80 10 15 9-10 39 | 
24-Peterborough aeeees wines 8 Ce 65 60 40 15 12 15 1.20 8 14 TV. Bees Be 
25—-Ovillia )54. coal sae 50 60° 30 105 ae ie are ae 10 1.00 10 15 12 24 
2O= TOON. ee ae. tnind oss 60 60 35 LB Saleen 20 wilt ee ge 10 15 11 30 
27-Niagara Falls Sat Ahn ea hee BOR ae ees 35 14 10 D5 Ped esc cto ee 6 15 11-12. 3) oe 
28-St. Catharines............. 6O=70.i ete as 30 13 10 15 1.35 10 15-17 12 40 
29-Hamiltons.osn kimi biden 50 40 30 10 7-10 1 Vitae ofl ame BRS 5 14 10 27 
30-Brantford..:........500e-- 65 65 35 13 10 15 1.20 10 16 11 40 
SAH Gal th te et cee Or ec ee 65 65 35 14 orl Seta eee 13 .80 7 14 10 32 
S2EIDB I Ys). / Se eiaauterss ao + « 65 60 30 15 14 15 1.00 10 13 12 40 
B8-Kitchener... o...c.ceeceece 50 40 35 12 10 17 1.00 10 15 NOH “ices ae 
34-Woodstock:..0....:00cees > 65 50 35 13 7 15 1.40 10 15 LOS Weare 
Sb Strat ord set; sock aes 60 60 25 15 14 10 1.60 10 12.5 12 30 
36—LONGON ee en dca. 70 70 35 pA ipa Waa ae 15 na = ee pee 15 12 40 
Si sObIsENOMASAEES. ccctee oon c 60 50 35 12:5 10 15 1.00 10 15 12.5-15 35 
38-Chatham SEL'S Moco OOO PAGE 65-70 65 25 13 10 15 1.25 8 15 11-12 35 
SO WINUBOR. casks Sas ovina bas 50-65 | 50-65 50 12 10 18 1.50 20 12 |12-12.5 39 
40-Owen Sound i. 5. 6.5. vais 56 75 65 30 12.5 5 15 1.10 Ga 12.5 | 11-12.5] 45 
41 Cobaltein fo. see okies 65 55 35 15 15 15 1225 10 15 12.5 35 
42-Sault Ste. Marie........... 65 55 35 15 15 15 1.25 15 15 | 11.7-12| 35 
43-Port Arthur ses eecccccreees 50-60 55-70 25 15 10 15 1.40 10 10 10 40 
44-Fort William.............. WAIT Aes ccopteriee 25 10 10 12.5 1.70 10 10 10-12.5 50 
: : ———————— pees) De Oker avec See ae eae 
Manitoba (Average)........ 6010. ea 32.5 AB Oi ee Ae lneecere vit ak wee: os 11.9 (16.5 6.5 30.0 
£5-F Wan ES CS. SL eae aah yd he 40 rT Sone eee 15 1.20 12 18 5 30 
46—-Brandon.............0++0. pe Oe SA ae 25 15 Bi sha Sate char comae ee 10 15 8 30 
Cuslentthewan (Average). . 68.8 57.5 38.8 22.5 18.7 13.8 1.400 | 11.3 15.3 11.2 34.0 
Ri OGIA D7 tikes aielihatons Watts Che hs was 40 15 15 15 1.20 10 18 12 28 
48-Prince Albert............. OE tal eee 45 25 15 EI ape eat & 10 12k ee 1255 5b! Soe ee 
49-Saskatoon. . 20.00.00 +03 50 50 40 OE A a Eo uicoeie: ac 10 18 S-10> WieMres 
cee DEIN a efi ahs oid dns Wietawn 60 65 40 20 20 10 1.60 15 1D Pe Oo 40 
Alberta (Average)........... 60.0 50.0 36.3 18.8 13.3 13.8 1.175 10.0 |15.6 10.0. 83.3 
51-Medicine Hat............. 65 50 35 25 15 15 1.35 10 17.5 8-10 25 
52-Edmonton.............. - 60 50 35 LD a aii cee 10 1.10 10 15 10 35 
DI-CAISALY No cinbiclaelds dy nteoi's 50 50 40 15 15 15 1.10 10 15 TT Ghee. Sees 
nee BebMraterh fervor Rteane 65 50 35 90 10 15 1.15 10 15 10 40 
British Columbia (Average)| 61.3 65 6 33.6 25.0 11.4 15.4 1.244 11.1 {16.9 8.6 38.3 
Bb-Lerrile: nc: = ue dahetr eee 65 65 25 15 12.5 15 1.40 12 15 10 30 
OG NEMOR iene raid te cohen ne 85 55-75 40 25 15 15 1.60 10 20 9-10 50 
(= Urallesey tents concen 55 50 30 h25 10 15 1.20 10 16 8-10 35 
58-New Westminster.......... 65 60 40 920 10 15 1.20 10 15 a 40 
59-Vancouver.......+-.+++-+- 45 40 30 30 10 14 1.15 10 10 (Aa A 
BORViCtOrIAs. Hp ues sen’ eiie oy 60 60 34 h30 9 14 1.10 12 17 6.8-8 35 
BIl=Nanaimo oie Geen es 60 60 . 35 95 10 15 1.30 10 12 10 40 
G2—PnmCe AUPeDts.  a/biel- slcs = 55 45 35 30 15 20 1.00 15 LD sec] Bee ee oe Be ee tates 























(a)Including Westville, Stellarton and Trenton, (6)Representing the former Newcastle district. (c) Calculated price per cord from price quoted 


* Winnipeg prices for October 1 


























































































NOvEMBER, 1920 THE LABOUR GAZETTE 1561 
AND RENTALS IN CANADA AT MIDDLE OF OCTOBER, 1920— (Concluded) 
. 
ic oaaeaT Gi Sn a, ole ee eee ee See 
CoaL Woop a = Rent 
a 8 ~ a o8,.o0 
. ~] as 
5 ‘ ple, Re ye <| bba, 1 eees 
j 3 oP S B += a ae: Agoa | 298 ed 
$ 3 bo aes 2D g-= Bs & |G. | eee | BSoSH 
8 a Sin ema! 38 88.) Be ap PEs | EB pee Se 
eee Ces meee oye tive | bee |S lay | bees | Pees 
oo Le RS Ae La - aq mB S s 8 2 4 EO Oa = (a= 
< Bitcreiess in & & S Sri = & a 
Eee $ $ $ $ $ $ $ cents.{ cents. $ $ 
20.065 14.513 13.396 15.659 10.680 2.414 10.260 | 39.8 | 14.9 26.090 18.696 
eae ess 10.925 9.594 11.300 6.825 7.250 8.333 | 39.0 | 15.6 22.800 16.500 
REESE 7.20 6.00 7.00 5.00 6.00 |..........-| 40 | 15 | 16.00-25.00| 10.00-14.00| 1 
eerhz Serbs SENS saa 7.75-8. 00 8.00 8.00 8.00 8.00 40 | 15 | 16.00-25.00| 12.00-18.00) 2 
Ne ae ik TU 6O Ie eter 1ae OF 15: ON nee acca tex eteee eter BoD 40 | 15 | 15.00-18.00} 12.00 | 3 
24.00 14.00 14.50 5.00 9.30 9.00 10.00 40 | 18 | 30.00-45.00| 25.00-35.00| 4 
ries Shoes. 11.00 10.00 12.000 5.00 6.00 ecsseee| 35 | 15 | 18.00-20.00] 12.00-15.00| 5 
22.50 12.50 10.00 12.00 8.00 10.00 9.75 36-38 15 | 16.00-18.00| 12.00-13.00| 6 
22.6 12.875 13.250 15.500 8.375 9.750 7.827 | 33.6 | 15.0 24.500 18.000 
Behe een 10.75-14.25| 10.00 12.00 7.00 8.00 |..........-| 36-88, 15 | 25.00-45.00) 18.00-24.00| 7 
23.00 |12.00-15.00| 15.00 16.00 8.00 9.00 c7.58 | 29-35| 15 18.00 15.00 | 8 
25.00 13.00 18.00 20.00 10.00 12.00 c6.40 | 28-32) 15 25.00 18.00 | 9 
19.50 | 12.50 10.00 14.00 8.50 10.00 8.00 35 | 15 20.00 18.00 {10 
18. 438. 16.175 14.214 16.709 10.763 12.607 10.209 | 37.1 | 15.0 19.111 13. 563 
18.50 | 15.00 c16.00 16.00 c13.33 c13.33 00575) 8B «0 18: :} 20, 00-25-0018 fos aan: 11 
20.00 18.00 12.00 18.00 9.00 12.00 8.00 | 38-45|...... 20.00 12.00 12 
18.00 18.50 13.00 sed ipiy cll nyepeuretcoa eed PEE es tars Fe Ate Mere 40°) 15 20.00 18.00 18 
19.00 18.50 14.00 15.00 |13.00-14.00/14.00-15.00) 8.00 | 35-45) 15 14.00 7.00 |14 
DR OG EM oa et onsen ve Ss FS I eo ih SY My Cde cane ae 3840/2... 15.00 10.00 {15 
17.00 10-00 14.00 17.00 9.00 10.00 | cl2.00 | 30-35) 15 | 15.00-20.00| 10.00-15.00/16 
ne een PIG iaa [hey ee ea Sen ey n= alas Wages cts a Pe aa raure sg ib eacre 15 20.00 18.00 17 
18.00 12.00.17. 00118 00-18 00117 00-19 .00|10.50-12.00|12.50-13.00, 15.00 | 30-38) 15 | 18.00-25.00| 13.00-18.00|18 
17.00 17.00 14.00 16.00 .50 8.50 35 | 15 | 19.00-24.00) 13.00-18.00/19 
_ 19.500 16.857 14.500 16.832 11.765 13.896 11.626 | 836.2 | 14.7 27.600 19. 400 
17.00 17.00 14.00 16.00 8.50 11.00 8.50 | 35-40) 15 | 25.00-33.00) 18. ane 00/20 
Ros Scant ican? Oe SRG aa CAVVIDI ect c18.52 16.04 | 38-40) 15 20.00 21 
16.50 13.00 15.00 16.00 11.00 12.00 14.00 . | 33-35) 15. | 18.00-25.00|15. 00-20. "00 22 
17.00 16.00 14.00 15.00 11.00 12.00 | 10.00 | 25-30) 15 | 25.00-30.00| 20.00-25.00\23 
20.00 18.00 16.00 17.00 10.00 11.00 8.00 | 28-30) 15 | 20.00-30.00) 18.00-20.00|24 
20.00 18.00 12.00 15.00 BGR. tate oe: IEE c8.40 40 | 15 | 15.00-20.00| 13.00-15.00/25 
Ao Se SR t |S hee aan 19.00 20.00 16.00 17.00 13.00 | 40-43) 15 40.00 25.00 |26 
d d d d d d d 34 | 15 | 20.00-28.00) 18.00-23 .00|27 
PREG ICAO eR, eee a te dad [trae oo oOo a Rad wena treiy ae wisi amil ate ors 33 | 15 | 30.00-35.00| 20.00-25.00/28 
17.00-20 .00/15.00-18.00|15.00-16.00|15.00-16.00| 13.00 13.00 12.00 37. | 12-14) 25.00-35.00) 20.00-25.00)29 
19.00 NGebOC Sho ee leer, eee 6.00 16.00 6.00 40 | 15 | 20.00-35.00] 17.00 (30 
20.50 QOH IS. Secs 16:00m ) |pcaereet ce 12.00 c12.00 32ic -43 18.00 14.00 31 
22.00 18.00 17.00 18.00. 13.50 14.50 c14.50 40 | 15 | 22.00-26.00) 14.00-18.00/32 
21.00 16.00 14.00 16.00 11.00 12.50 c12.50 $941 16 40.00 25.00 [33 
18.00 18.00 12.50 15.00 11.00 14.00 c13.33 38 | 15 20.00 15.00 [34 
20.00 20.00 16;009 = Sree oe P3500 ee oes ene. eee 35-40|...... 30.00-35.00) 15.00-20.00/35 
19.00-22.00/ 18.00 |........... D008 irebecuaes.: 18.00 14.00 40 | 14 | 25.00-40.00| 16.00-25.00|36 
20.00 19, 002) 112306513,00} 17002 Fe eos: 14.00 c16.00 35 | 15 | 20.00-30.00| 15.00-20.00|37 
22.00 1B COL AE ee! oa A caries cacao oust unatnes c9.00-15.00| 384 | 15 | 20.00-25.00| 18.00-20.00|38 
23.00 EE SO ame an et Lae, aren. heen es Paid ae o's « 22-28} 15 | 35.00-40.00| 25.00-35.00/39 
20.00 14.00 12.00 14.00 10.00 10.00 | 5.00-9.00 | 38 | 15 |15.00-18.00 | 12.00-15.00/40 
22.50 19.50 15.00 c16.50 12.00 CIBLOUP Adee toh 40 | 15 22.00 14.00 {31 
19.00 14.00 13.00 18.00 10.00 15.00 c12.00 | 40-42) 15 35.00 | 20.00-25.00/42 
19.00 Ae Uh Om Ca eee end oan ented tan ee 13.00 TARBOP: Sh os Pee cs 40 | 13.3 | 25.00-40.00) 15.00-30.00/43 
19.50 UNG HS SSR, OR ll pt a 13.00 EK SM ater aR 40 | 15 | 25.00-40.00) 15.00-30.00/44 
23.750 13.625 14.000 15.250 12.600 13.500 - Weiss. se cic. 37.6 | 15.0 31.250 27.625 
23 .50 13.25 15.00 16.50 13.50 15.00 10.00 35 | 15 | 30.00-40.00| 22.50-30.00/45 
24.00 14.00 13.00 14.00 11.50 IQE00F nies ee 40 | 15 | 25.00-30.00) 18.00-20.00/46 
24.600 18.813 11.250 13.000 11.625 11.667 12.600 | 43.0 | 15.0 36.000 23.125 
B 25.00 13.00 e13.00 e500 11.00 12.00 12.00 | 40-48} 15 /|35.00-50.00 30.00 47 
See 15.00 e9 50 e11.00 8.59 10.00 |...........{..----| 15 | 25.00-80.00) 20.00-25.00/48 
94-00%: 112e60517 00 Poncecceets eek wees ee 15.00 13.00 13.00 40 | 15 | 30.00-40.00} 20.00 (49 
Sat EE to SO ee eee TS OOM AN =, oc cncteac le ve cate cs [t SO le 35.00 20.00 |50 
ASS ibio01 5 bd tt ie a ee oral Sa site 4 amon mocnor V4 BOO ee cc cesietecats 43.8 | 16.3 32.600 21.000 
d d d d d d ah a 25.00 15.00 |51 
PR iasts Se wenn to. leek (Riemer ang € eel S ANN > « [aca ois ewe |p 20m | 120 40.00 25.00 |52 
Aner ye Pe TRSIOTB hs ee eee eis cheese. «| 616260 c13.00 50. | 15 40.00 30.00 {53 
oe SDB eet tees Oe ee eat RRL loco diene et levees eterelee 40-7 by oa0 25 .00 14.00 2 
18.125 Wy Oe eel eA oe Gn bce! aed COGooor 9.875 12.440 6.832 | 54.8 | 14.0 24.875 19.929 | | 
been Siting BLOODS IE eee eh ea kg ee ee ele 12-00) CL aie coger <p 00s besiege aie - 20000 18.00  |55. 
WeaMe: cee 10-45-19 500| 2s oh m2 eval oop tetas 1 tO PaOR Oc ese SOO ee LD 20. 00 16.00 |56 
Sa ee AO AOS12- 7G. sea so | ea canm aul tas00 15.00 | 8.50 70 15 0.00 20.00 57 
PEEBO: ee leer Ailes Weeds sey cies neato aeea[epeeens sri ot yes xe c7.50 15 | 18. 0-20.00 12.00-14.00|58 
18.75 BGO AL te erk Shan Preral ret 8.00 10.00  7.00-8.00 s-89 10 9.00 25.00 59 
Siac hake RNS CY eos wocbalinpecoodemac 8.00 c10.95 c5.33 foe tee 18° 00-22. OO esa oe ee TOO! 
ASS GOrSORE Pic hee cn) ced tee bP een Gttohia|or nap steak .LCRO.O8 30 v..e+{| 22.00-30.00} 18.00-22.00|61 
+ tana aaa TARGET BOM ek ed ch Oe ee he ee ec dacady oJ, GOL’ 15” C30. 00-40-00}, 25. 00-90. 00/62 





(d) Natural gas used. 





(e) ae ee poplar, etc. (f) Hard. 


(g) Including delivery. 


(k) In bottles. 





(l) Lignite. 
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two out of the forty cities where it was 
quoted. Bituminous coal advanced in 
twenty-four cities. Wood and coal oil 
were comparatively steady. 


Rent was higher in several of the cities, 
Wholesale Prices 


GRAINS AND FoppErR.—Wheat No. 1 
Manitoba Northern, was down to $2.24 
per bushel at the beginning of the month, 
recovered to $2.39, but fell in the last 
week to $2.27. Ontario winter wheat 
fell from $2.30-$2.40 to $2.20-$2.30 at 
the beginning of the month, to $2.05- 


$2.15 the next week, and to $2.05-$2.10- 


the last week. Barley No. 3- Western 
had fallen to $1.06 at the beginning of 
the month but was up to $1.22 later. 
Ontario barley fell to $1.10-$1.15 but ad- 
vanced 2c. later. Oats, No. 2 Western, 
fell to 70e. the next week. Ontario oats 
fell to 68¢, but rose to 7le. American 
corn was down to $1.55 at the beginning 
of the month and still lower at $1.17 in 
the last week. Flaxseed fell to $8.10 at 
the beginning of the month and to $2.76 
in the last week. Ontario rye was down 
to $1.65. Hay advanced $2.00 per ton, 
reaching $33.00 at Montreal and Toron- 
to. Bran fell from $52.00 per ton to 
$40.00 and shorts from $61.00 to $45. 


ANIMALS AND Mrats.—Western cattle 
were down from $12.50 per hundred 
pounds to $10.50 at the beginning of the 
month, and after a recovery to $11.00, 
- fell to $10.00 in the last week. Butcher 
eattle’at Toronto fell from $14.75 per 
hundred pounds to $13.00. Beef, 
dressed hindquarters, fell from 27c. per 
pound to 25c. and forequarters from 16ce. 
to 15e. Hogs had risen to $20.25 per 
hundred pounds at the end of September 
but fell to $19.25 in the second week in 
October and to $18.25 in the last week. 
Bacon eased off toward the end of Sep- 
tember but advanced 2c., reaching 54- 
doc. toward the end of October. Ham 
fell from 42c¢. per pound to 40e. at the 
beginning of October and eased off to 39- 
40c. toward the end. lard advanced 
from 2814¢c. per pound to 30c. Sheep 
were lower at $6.00-$7.00 per hundred 
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pounds. Dressed lamb eased off from 
26-28¢, per pound to 24-26e. 

Dairy Propucts.—Creamery butter 
rose to 60c. per pound at Montreal the 
second week in the month but fell 10c. 
owing to lack of export demand. At 
Toronto, creamery butter fell off from 
638e. per pound to 6le. Cheese was 
slightly lower at 25¢e. per pound. Eggs 
reached 75-76ce. per dozen at Montreal 
in the last week of September, advanced 
le. at the middle of October, but fell off 
to 75-77e. in the last week. At Toronto 
fresh eges reached 67-69c. at the begin- 
ning of the month and advanced le. in 
the last week. Milk advanced from 31e. 
per gallon to 37e. at Montreal. At Tor- , 
onto the price had reached $3.25 for an 
eight gallon can in September but was 
reduced at the end of October owing to 
the fail in the prices of mill feed and the 
smaller demand for milk products. 

Fisu.—The export market for dried 
cod was reported very poor owing to un- 
favourable commercial conditions in the 
West Indies and to large stocks of fish 
on hand in those islands, in Nova Scotia, 
and in Newfoundland. Catches of cod 
for the year were large. Prices were 
reported to be down about 25 per cent. 
The catch of mackerel, alewives, and 
herrings was reported to have been less 
that expected, but the demand was good. 
The export market for canned lobster 
was reported to be quiet owing to a 
falling off in the demand in Europe and 
to unfavourable exchange conditions. 
Sales in the United States were reported 
to be curtailed owing to the general ex- 
pectation of lower prices for all food- 
stuffs. 

FRUITS AND VEGETABLES.—Peaches 
advanced to 50c.-$1.25 per basket but 
fell to 40-70c. Plums were up to 35-50e. 
for a six quart basket. Pears rose to 
50c.-$1.25 per basket, but fell to 40c.- 
$1.00. Grapes rose from 40-50c. per 
basket to 50-65c. Bananas were easier 
at lle. per pound. Lemons and oranges 
were lower at $4.50 and $8.00-$9.50 per 
box respectively. Evaporated apples 
were lower at 15-16c. per pound. Pota- 
toes were 10c. per bag lower at Toronto 
at $1.65-$1.75 in small lots. At Mont- 
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oe INDEX NUMBERS. 
£85 
g >" 8 *Oct. | *Sept. | *Oct. *Oct. Oct. Oct. Oct. Oct. Oct. 
A 1920 1920 1919 1918 1917 1916 1915 1914 1913 
L—GRAINS AND FODDER— Z 
Grains, Ontario. .......-.+++++ 6 395.2 | 362.9 | 330.6 | 371.3 | 334.7 952.7 | 165.9 | 167.4 | 138.1 
Grains, Western........-+++++°: 4 294.3 326.6 344.2 300.9 292.3 236.8 149.4 157.0 V5.5 
OCUCE see es calito tone erent 5 315.3 347.6 283.8 247.5 195.9 169.5 166.6 175.1 155.8 
INA Te tres BBE rciad ame 15 313.9 | 348.1 | 318.6 , 311.3 | 281.1 990.7 | 161.1 | 167.1 | 138.0 

IL—ANIMALS AND MEATS— 

Cattle and bee’........--+---+: 6 398.2 | 357.4 | 342.8 | 354.8 | 290.6 204.8 | 203.0 | 223.7 | 198.3 
Hogs and hog products......---- 6 377.8 | 387.4 | 359.95 | Ser 7) |v S34.) 1122164 ALTO 171.9 181.4 
Sheep and mutton........--++-> 3 929.2 | 939.0} 214.2; 300.7| 251.0 194.5 | 154.0 | 148.3 | 182.8 
Poultry.c acne tcttcs leer: see 9 496.0 496.0 327.7 399.9 298.6 227.4 218.5 185.0 186.5 

AIS eeets me Riel Ee errnsccsrs 17 348.4 | 363.4 | 324.2 | 354.4 | 299.9 211.5 | 187.3 | 187.6 | 179.4 

IlI.—DAIRY PRODUCTS .......-.++:> 9 318.7 | $11.1| 314.7 | 275.9 | 245.0 911.4 | 172.1 | 162.6 | 164.8 

Iv.—FISH— 

Prepared fish.........-----++++° 6 227.1 DAN Palaal 253.3 234.4 165.9 150.3 155.4 141.6 

Prestr isaee cries eer rie 2 ee 3 988 3.| 288.3]. 242.7} 260.3 | 230.3 173.3 | 154.9 | 168.1 | 160.7 

MICA chow Gran eB aca otuouT 9 949.5 | 249.5 | 221.6 | 264.0] 233.0 168.2 | 151.9 | 159.7 | 148.0 

V.—OTHER FOODS— 

(a) Fruits and Vegetables— 

resh fruits, native.......--+++> 5 143.1 | 142.6 | 158.4} 165.2 | 1385.8 95.1 79.0 82.1 87.7 

Fresh ‘ruits, ‘oreign.......---+--: 3 250.3 261.4 210.6 Dose 105.0 103.6 88.1 81.1 96.6 

Dried: fruits. 2. 35.5. 20% ele oe 2 8 4 243.5 259.7 266.1 275.8 219.7 168.4 143.0 126.9 115.1 

Fresh vegetables.........-+-+-+> 6 239.3 265.8 229.4 289 .0 280.3 246.2 182.8 141.8 114.2 

Canned vegetables........-+--++ 3 186.6 | 216.3 | 204.9 | 228.7 | 243.3 152.7 99.3 | 101.2 | 101.0 

AN oper era Moke antes a tegere: acariere iors 21 211.2 227.6 213.3 238 .0 204.0 165.8 12222 111.6 112.2 

(b) Miscellaneous groceries— 

Breadstufis. .......--200+--++2-> 10 293.1 309.9 274.0 266.5 250.3 190.8 13350 147.9 12381 
Tea, coffee, etc... 2... ee ere cree 4 209.5 213.9 218.9 191.9 148.1 132.3 121.9 121.8 109.7 
Sugar; ete.......-.c082ceee eens 6 376.7 402.0 294 .0 300.1 234.4 170.8 143.9 120.1 110.4 
Condiments. .........6--s--++:- 5 230.7 230.7 229.9 253.2 188.5 149.5 132.5 130.4 102.5 

I Seber orcop ders Aos 25 287.3 267.4 |° 261.2 259.9 217.8 168.4 133.9 133.5 113.8 

VI.—TEXTILES— 

: Wroollenasy can. ciceweiter seit c's 5 350.2 353. 2 389.2 429.4 359.5 228.4 199.9 147.3 136.6 
COttOTS ease eo eaeveeebte seiners > 4 340.4 374.8 344.5 359 9 250.6 180.9 137.0 129.7 150.4 
Gilkacthenrrs ear rceia: co oetine = 3 180.1 | 179.3 | 204.6) 149.5 | 121.9 114.3 86.3 90.0 | 100.2 
AMNAe ton, Pact ed Oe Oar tou UOO OC 2 489.3 471.0 631.5 609.5 514.3 323.9 255.7 235.4 247.5 
Flax products......-----+++++> 4 597.3.| 597.3 | 458.0 | 443.3 | 321.1 297.7| 1656] 119.8 | 141.6 
Oileloths es wuowats.< «bee epee oles oat 2 306.7 306.7 272.5 230.8 168.7 139.8 116.4 104.6 104.7 

FN | ea ee A Oe Pies Sorte 20 382.4 387.4 378.8 374.4 290.8 202.3 160.6 134.2 137.4 
VIL—HIDES,LEATHER,BOOTS &SHOES 

Hides and tallow.........--++-: 4 191.0 205.9 562.0 373.3 295.3 293 .2 207.4 201.4 187.1 

Teather: so sce ced ees a cierrest 4 285 .9 286.7 318.5 265.0 265.1 211.9 174.3 15524 151.4 

Boots and shoes........--++++> 3 301.9 312.6 339.7 224.6 232.9 198.6 162.4 158.3 155.7 

VERS Sree or awn at or ts: 11 255.8 264.4 412.8 293.3 267.3 237 .8 183.1 173.0 165.6 
VIIL—METALS AND IMPLEMENTS— 

Tronand steel’: -28)..ntases oo 11 986.1 | 282.9 | 204.4 | 281.0] 301.4 457.9 | 109.7] 100.4 | 101.7 

Other metals..... REPT RANE S iackts 12 202.0 212.4 197.0 279.2 240.4 240.9 198.4 126.5 130.2 

Implements... .......2.-2----% 10 273.2 273.4 237.9 236.6 198.6 141.2 114.2 106.6 105.6 

PAT er et tel rersyveka ce everson) sir 33 951.6 | 254.4 | 211.9 | 266.9 946 1) i 177.45) 143.3. }.-112.2°), 113.8 

IX.—FUEL AND LIGHTING— 
ured eers cise eerste core severe oto seel o> 6 402.2 402.2 231.6 253 .0 226.1 165.0 123.1 119.7 134.6 
Lightings cere cele 4 269.5 | 271.4| 245.3 | 236.8) 114.2 88.2 90.0 92.6 92.2 

UNE ants jpaeme obec OabOC a. 10 349.2 | 349.9 | 237.0 | 246.5 | 181.4 134.3 | f09.8| 108.9] 117.6 

X.—BUILDING MATERIALS— ~ oe 
Lumbersee eaten se aes. Ser 14 480.5 | 494.5 | 340.9 | 277.6 296.7 | 185.5 | 174.5.) 180.8 | 184.5 
Miscellaneous materials.......-- 20 273.8 GRY AN Peper nt 238.1 213.3 165.3 118.9 109.9 WSron 
Paints, oils and glass..........-- 14 415.3 437.3 420.8 334.5 267 .6 203.7 161.7 142.4 144.3 

ATI Sere rene cere, eras 48 375.3 | 385.6 | 315.1 | 277.7 | 233.1 179.1 | 147.6 | 140.1 | 148.3 

XI.—HOUSE FURNISHINGS— ue 
Rurmiturevcn sce eras heres ee 6 451.3 451.3 447.8 311.0 205.9 171.5 145.9 146.6 147.2 
Crockery and glassware.......- 4 yaa 512.0 404.9 Bored 280.0 198.1 170.3 144.8 130.9 
Table cutleryecs:.- 2s sos: 2 164.1 164.1 163 .4 155.1 150.7 132.2 80.3 78.4 72.4 
Kitchen furnishings.,.........-- 4 286.5 286.7 252.9 772.3 206.1 143 .0 125.5 123.4 124.6 

UM URE eee, ati RGR ie ite ito 16 390.2 | 387.6 | 352.8 | 296.3 | 217.6 166.1 | 138.7} 131.9 | 128.1 

XIL.—DRUGS AND CHEMICALS...... 16 938.6 | 245.4 | 224.7 | 276.8 | 267.2 243.9 | 224.8 | 136.4 | 112.3 
XIII.—MISCELLANEOUS— 

Rat wiUrs et eie oe oeotereleie 7 liek fe 4 868 .2 868.2 | 1190.0 (Alot 424.7 292.3 ilbsioal 172.5 247 .9 

Liquors and tobaccos.......-.-- 6 303.7 307.8 292.2 218.3 200.1 143 .6 135.1 138.6 136.2 

Guiness tcc mehersisietactelcneve ote io: ener i PH ite) 214.4 210.7 2230 199.0 144.6 120.9 107.8 111.8 

AL Preis cievcress caerane ee wissen 17 400.3 401.2 469.9 339.0 252.5 179.8 133.5 133.9 152.4 

All COMMOAItieS. ..-...-- seers ees e eee: 267¢| 317.6 326.6 299.6 289.6 244.7 188.2 152.4 138.7 134.6 





*Prelimjnary figures. fFour commodities off the market, fruits, vegetables, etc. One line o. spelter was dropped in 1915. 
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real potatoes were down to $1.40 per 
bag in ear lots. Tomatoes were down to 
20-30c. per basket at the beginning of 
the month but reached 50c.-$1.00 later. 
Onions were lower at $2.00 per bag. 
Turnips were down to 65-75c. per bag. 
Canned corn declined to $1.65 per 
dozen. Canned peas were lower at $1.80- 
$1.90 per dozen. Canned tomatoes were 
down to $1.80-$1.90 per dozen. Oatmeal 
was lower at $5.00 per bag. Flour was 
down from $14.00 per barrel to $13.00. 
Rice, Rangoon, was lower at 1214c¢. per 
pound. Sugar fell from $21.26 per 
hundred pounds at the middle of Sep- 
tember to $19.76 at the middle of Octo- 
ber but toward the end of the month was 
falling rapidly owing to large stocks on 
hand and demoralization of commercial 
and financial conditions in Cuba.  Glu- 
cose was $1.50 per hundred lower. Mo- 
lasses fell from $1.53 per gallon to $1.43. 
Honey was firmer at 26c. per pound. 


TEXTILES.—Raw cotton fell from 3l1c. 
per pound to 22c. Coloured cottons 
averaged lower. The market for raw 
silk was firmer after the substantial de- 
cline since February. Jute had fallen 
from 17c. per pound in February to 18ce. 
in July, rising slightly each month to 
13.48¢. in October. Hessians similarly 
were firmer after a decline. 


Hives, LEATHERS, Boots, AND SHOES. 
—Beefhides and calf-skins were down to 
10c. per pound. Harness leather was 
again lower at 86-88c. per lb. Several 
lines of boots declined, the decreases 
varying from $1.00 for the lighter 


. 
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grades to 15c. for the medium heavy 
grades. 


METALS AND IMPLEMENTS.—Pig iron 
advanced to $61.80 per ton owing to the 
increase in freight rates. Wrought iron 
scrap also advanced, reaching $25.00 per 
ton. Antimony was down to 8c. per 
pound. Copper fell to 22c. Lead was. 
down to 9c. Spelter was down to 934¢. _ 
Solder was lower at 3114c. Tin fell to 
48-50ce. Coil chain fell to $13.50 per 
hundred. 


FurL AND LigHtinc.—Coal and coke 
remained at the high prices reached in 
September but bituminous coal was re- 
ported to be easier in the United States, 
the weather being favourable for trans- 


‘portation and for the accumulation of 


supples. Calcium carbide eased off. 

Burupine Marertaus.—In lumber, oak 
and British Columbia fir continued to 
decline. British Columbia shingles were 
also easier. Coal tar, sash cord, and 
copper wire were lower. Linseed oil 
fell 10c. per gallon. Turpentine fell 
from $2.40 to $2.05 per gallon. Resin 
and shellac were lower. 

House FuRNISHINGS.— Wooden pails 
and tubs averaged higher. 

Druas AND CHeEmIcALS.—Alcohol, 
alum, bleaching powder, caustic soda, 
copperas were lower. 

MISCELLANEOUS.—Malt, raw rubber, 
and laundry starch were lower. News- 
print paper was higher. Pulp contin- 
ued searce and difficult to obtain but the 
situation was reported easier in some 
instances. 


PRICES IN THE UNITED KINGDOM AND IN OTHER COUNTRIES 


THE accompanying tables and the fol- 

lowing notes give the latest statistics 
as to the prices in the United Kingdom 
and in other countries. 


United Kingdom 


The Ministry of Labour reported the 
average cost of the principal articles of 


food at the first of October to be 170 
per cent higher than in July, 1914, as 
compared with an increase of 167 per 
cent by the first of September. The 
chief increases for the month were sea- 
sonal advances in milk and eggs, but 
there were also increases in bacon, mut- 
ton, and margarine. Potatoes. and tea 
were lower. Rent was reported to be 39 
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per cent higher, clothing 330 per cent, 
fuel and light 145-150 per cent, other 
items 140 per cent. The average in- 
crease in all items was, therefore, esti- 
mated at 164 per cent. 


The Economists’ index number of 
wholesale prices ni Britain declined 470 
points or 6.2 per cent during the month 
of October. But for a sharp rise in the 
- eereal and meat group, the decline in 
this period would have been still more 
pronounced. The drop was greater than 
in any preceding month since the down- 
ward movement began in April. In spite 
of the decreases in other lines, the 
strength of foodstuffs, especially cereals 
and meats, has been persistent. Whole- 
sale grain and meat quotations are 21 
per cent higher than in November, 1918. 


United States 


In the United States Bradstreet’s in- 
dex number of wholesale prices showed 
a sharp decline in October. ‘‘In fact, 
no single month in the country’s history 
shows a larger volume or proportion of 
decline, nor was the retreating tendency 
ever more general and at the same time 
varied, as regards the commodities in- 
volved’’. A decrease of 7.3 per cent 
during the month is largely accounted 
for by declines in hides, leather and 
textiles with smaller decreases in metals, 
foods and oils. 


The National Bank of Commerce of 
New York comments on the price situa- 
tion as follows: ‘‘ Wholesale commodity 
prices continued to decline during the 
month from September 16th to October 
15th. A striking feature of the last 
thirty days has been the further drop 
in the price of commodities which were 
among the first to show a downward 
tendency. Hides are practically at their 
pre-war level, and the prices of most 
grades of wool have further decreased. 
Spectacular declines have occurred in 
corn and cotton. The iron and steel 
market is reflecting the general tendency. 
The few increases in prices during the 
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month serve only to accentuate the un- 
certainties of the market and the con- 
tinued waiting attitude of buyers.”’ 


France 


The General Statistical Department of 
France reported that its index number 
of retail prices of food in the cities, ex- 
cept Paris, for the third quarter of 1920 
showed an increase of 2.5 per cent com- 
pared “with the second quarter and an 
increase of 288 per cent over the third 


‘quarter of 1914. 


Italy 


The Municipal Labour Office at Rome 
reported the general level of food prices 
in August, 1920, to be 1.3 per cent high- 
er than in July, and 227 per cent higher 
than in 1914. The general level of prices 
for necessaries was found to be 216 per 
cent higher than in 1914. The Munici- 
pal Labour Office at Milan reported the 
cost of maintaining a family in Septem- 
ber, 1920, to be 370 per cent higher than , 
in 1914, food having increased 368 per 
cent, clothing 578 per cent, heat and 
light 587 per cent, rent 8.3 per cent. 
The cost of food in September was 3.1 
per cent higher than in August. 


Sweden 


The general level of retail prices in 
Sweden showed a slight decline in Sep- 
tember as compared with August, though 
prices increased in Stockholm at the 
same rate as they declined elsewhere in 
Sweden. It is estimated that the cost 
for food, fuel and lighting is 207 per 
cent above a similar expenditure in July, 
1914, 


New Zealand 


In New Zealand, increases are still 
being reported in the retail prices of 
food, the cost in September being estim- 
ated at .8 per cent higher than in the 
preceding month and 72.8 per cent above 
the level of July, 1914. 
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THE COURSE OF RETAIL PRICES OF FOODS AND GROCERIES IN CANADA, THE UNITED KINGDOM AND 
CERTAIN OTHER COUNTRIES. 

































































United | Anstras- | New- | South | Den- | Switser-| Spein | France Italy | Hol- | Nor- | Sweden | United 
Canada |Kingdom| ks d | A'’rica} mark | land | Provin-| Chief | Milan! land way States 
Copen- cial cities Amster- 
Date haver capitals | except dam | Foods 
29 foods |21 feods|46 foods|59 “oods} foods Pais |9 foods OL 
80 cities}! 600 and |25 towns! 9 articles |22 ‘oods 
towns 'g oceries towns 44 towns|45 cities 
30 tewns ; 
1900 ...... I$ 5.48 | 88.50 )........ Cs ie Ne MOR BPMs Mrs ane | c faeteg a Sy RCM RY Me dearest Srtis! 9 UF: 4 
LQ0S cee 5 95 OP Uarines terse Co 1 0) A eds MU eyo fe en PEE rare Cnek MYR Pgs | Som actrcdl Hey econ alee ied Pree pe elt eS A 
POLO Re hee: 6.95 BOnsae neces 9916 1000) ta Wales eee 08 4c OOO. ofa BAN ee REE ec Pe ee SO 93: 
POUT Soke 7.34 96 3a | 1,000 9835 LOOSE SAR, cheer ae LOL GTS at. RR Aa eB aaah A ae he aan 92 
T9123 So eker 7.33 | 101.34 | 1,140 1,0176 TASS cepyyct oo Set 161 .3¢ 1026 TOO SSeS eee Ve ee aaa 93 
1913 7.33 | 101 6a | 1,106 1,0376 DIE A on eecos eae LOZ EOE Aes eat) Mle rae HOOL OR Pax ce sone 160: 
DOTA Ay ee bes 7.73 | 103.40 | 1,155 1 093d pS epee aan RRC RS Conc anil Re rs Opa (A EMO TOS 0 eRe ne tens 102 
AO ee: 7.86 | 131.5a@ | 1,428 1.2015 eS eee: ks tie NER See day | oA RAD a LS SOULS a ee 10k 
TOIG Soe 8.79 | 108.0 1,506 1,2683 BSL Gees at os eet ele Soiree hing ho ees sgt ay ue ZO ON ers ne nal etiees Perr ae i14 
BOT (canes 11.42 | 199.0 1,481 1.3605 ea Gi ieeisi cell ame onc ae ke eae Ge Ree 8 LSOV4 S|) ABSA ere 146 
LOTS ore 5h 13.02 | 214.7 1,523 1.4876 BS (cea aiaespeeveoeee Cc liby Loreal Wei ht a 1S0Z6siie sere. eos 168. 
O19 SS see SUS Tienes 1,555b 1647 (eee tiga eee lay gece nasal ae mle Ng 7-1) HAT i alate A es enol e 186 
1914 
January. . TELOU| te sae 1008 ee Spo eee eae as Mas. 112s eed ae ene Nie lee ascent Glee I= 6 ORR br Sires ee eee 104 
ADT ee. TeDOS. coe ae se LE LOL Oe es ee eatels ST eee lee ae ee OTA) a Rut Nay erage ch fae col | gle ers Corl eV EN UP eA 97 
AERIS ey a 7.42 | 100 1,164 TOTO) Blatt LOGE ts eee Fe 1004¢ 02 iether 100 100 103 
October. ... 7.99 | 112 1,156 OSGI Rite cose lence 103* NOG SOC Res Se | Ae oe lh see oe ah aah ete pe 108 
1915 
January. 7.97 | 118 1,240 DT OOMA amc cven as LO (rate deans 1105¢ 98 il « slasataticth| unk are ae feet i A 103 
Apriiry 7.79 | 124 1,318 UP ah ae An NPS oF Ro 114* LOT. 14! cscs ee eel Poe nam Um se tacu mee 99 
Viurkyen et Wat 7.80 | 132.5 1,522 L200 ey hs DIG TS TOR ae ee 1235¢ LOA Mishoo seen eee eee eer 106 
October.... 7.82 | 140 1,551 12020 a eee P2020 IID SR LOBE CIS. Mee cole techs eRe tee ee chee 103 
1916 
January.... 8.28 | 145 1,504 D236 ilivds co. te. Lares 2GRO CF eee ae 1136¢ LTS ire ences YA3) oc oocae2 107 
Apoiltsae ss 8.34 | 149 1,520 W258. wievetecel ae 120 45) SUTO de O18 7 ane ee | eo ee 155 See ee 169 
JUVE Eee ae 8.46 | 161 1,516 L278 ne 13529) 139°5* 0 Coe 1420¢ 126 sleet ae, 10610 eae lil 
October.... 9.30 | 168 1,454 W280 eet hs a T4378 90) 0120304 4666 Vira. sel eee! 18212) 2a 12 
1917 ‘ 
Jannary.. 10.27 | 187 1,453 1359) Fl eee ee TACO T plik Meeps 1547¢ 14a lietkschse Al seer 160 128 
Arlen: 10.77 | 194 1,473 1B eines Ol ea, 157.9” | 123.6d | 1717e LOOM Eee 212 175 145 
AU A aste el MIRO 2 O04 1,476 i Lbs Ey Ah cha ce 154 0 17 SaS Sle eee 18456 ASS hes a aee 261 177 146 
October... 11.81 | 202 1,506 DIRS LY pecan ie aie aba hae God tA 182.0° | 136.1e | 20086 LOST eer een. 273 192 137 
1918 
January....| 12.42 1-206 1,505 DAZE Aes oh pele L074 Bree 21206 211 USAC oe 221 160: 
February....| 12 54 | 208 15i 1430 ler 1665.1 1h .ce Rep leniae peecae | ci eeees 215 i he 227 161 
March 12.66 | 207 1,519 TASS iil eeeligee See 203.7 14S 4c. ee 225 L480: Wile oe 235 154 
Arteta est 12.57 | 206 1,528 LAG sce ae lan on a Oe Rei ee a paw 2331e 233 176.1 239 247 154 
Mia yee ae 12.66 | 207 1,539 BOR bali goe et ereenL TUN le et icoa Gaeta AS | SRM oe een ea 256 150 oe 258 1583 
Dunes. cee 12.79 | 208 1541 PASSES cites eae 220 TS 4 ees Mee Pat 258 LSBU bees Se 261 162 
Dultysrsnghres 13.00 | 210 1.523 LOA etal tac er e ESE 8) eed Noe 2446e 270 175.6 279 268 167 
A PUSt ene on ouadall ols 1 491 DBAs AR ASAE Pe Cel Cee tele Mellie es Fen iAal ew yes 272 C7 haoilst eee 284 17t 
September..| 13.21 | 216 1,489 TOO: Sis ay Sen alteme ke al ZolcO ne GIR Beales eee ‘278 197.8 270 310 178 
October.... 13.54 | 229 1,521 | SS Cita ae eae Ana cee De ESR ye a 26086 280 201, Gallertes te 320 181 
November..| 13.65 | 233 1,547 EBSD Ae Meters breve! Peer Ml tase go Geen a Va (Ucn ne alae Mae 278 PEAR g LAs Pasay 830 183. 
December...| 13.65 | 229 1,565 TOUS colar nome oe a athe LOL SO Ma a oye tell alee Cub 289 203.1 275 330 187 
1919 : 
January... TSs(8 A230 Pipe a ee 1,553 LOSS IAT SOlG oo een ane 2780e 290 194.9 279 369 185. 
February.. 13.41 | 230 1,645 1,522 LOB Siig) Rah ih ee atl game ORea 4 eae 291 212.4 278) 334 172 
March.... 13.05 | 220 1,661 1,505 TOS eee 257.4 LG feta Mae hoe 291 205.1 278 331 175 
*A Yoel yy Bhd 13.35) |) (213 1,686 1,516 ROG Tis, Spa glelee ek | anoms Rite vA OY eae Vee 195.8 276 336 182 
Naseer. 1S Oo uh 1,696 1,524 OC iets Sth ie nee Ae Rae mens a ie A BO 185.9 271 328 185 
UMCH WA Pee 13.72 | 204 1,706 1,528 LGD! Dei aee 26 Lada ev) ete Ekle wane al eet 3 204.3 290! ~ 319 184 
Julyun. 13 77 | 209 1,714 1,539 ae 0 Wa Coe tg 2893¢e 374 210.4 289 310 190 
August 14.45 | 217 1,723 1,565 EOS OG e aaa 3 CARPE OR er yh cote eae 283 206.7 291 313 192 
September 14.31 | 216 1,718 1,585 POS Bae alu eat at 1383660 Ween 304 203.2 298 309 188. 
October St a 2 Teo 1,814 1,695 1 B/S fo Wee el Nee SP a his) A 8 3019¢ 358 203.7 300 307 188 
November..| 14.23 } 233 1,839 1,635 TRS Peery wee demic PR Mecha fil WN 371 202.4 297 309 192 
December ..| 14.70 | 234 1,834 1,662 POTS ieee a AA OF Slterscomirysrenicte ae ett cn aa 199.0 299 307 197 
POZO GLa Ae AT Sree oe eae Be 
January....| -15.30 | 236 1,892 1,688 OOO 2ATS Gi ai ee oe lineata pte S21 0ey ances 203.3 295 298 20f 
February 15.70) 235 1,903 1,708 PAS USE HA AN) amie hit ia Sti a Pho NOE Ge hatha S Pil 205 1 294 290 200 
March TSO SiS 3 sen uel een oe 1,730 2074)...... PEE, SC een oe een eee Ns 204.9 298 291 200 
Aprii 15.99 | 235 2054 1,738 OTA or ee el ame © b BD S796 Aloe 205.6 305 297 21t 
May. chick. 16 65 | 246 2175 1,748 SSA) RAM Ae Paella le CMa ee el eas Be 208.5 311 294 215. 
Ain (yee Bee 1G Oe ORD ea acter. ae 1,742 PAY RT edt aC a wet ee emusag eg dT Adena ENON ue 210.3 311) 294 219 
UbyA hts TG 84a DOR meee ee CESS SEM RMN Bel MO Neem NAG CCC Wie ote gen soe yr 216.5 319 297 © 219: 
August..... LG 42262 sien ee a te LSE TEN i cieieeral | gd star 1h HIV eek hil, RMD ASN wot miei Hil at 218.6 333 308 207 
September. 215405 1267 orl eee ee For aad eed es OLD GRR RR ol Rie Pad bh ES ca tee as, 307 203. 
Oetotier 2) NG 88 tars 2 Disc snd sets eglte et w) Mien is \aeet a AUR eal acne eget yest aed Mae a se 
























bFour chie' centres only. 
“Previous month. 


aCalculated {rom annual index number prior to war and price level Aug.-~Dec. 1914. c6 months, 


ending September. _d6 months ending March. eQuarter beginning in specified month. 
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INDEX NUMBERS OF WHOLESALE PRICES IN CANADA, AND THE UNITED KINGDOM, AND CERTAIN OTHER 











































































































































































































COUNTRIES 
\ j New | South 
Canada | United Kingdom United States F ance Italy |Swed-| Aus- | Zea- | A‘ri- | Japan 
en | t:alia | land ca 
; Bu-eau| Annalist} Brad- | Dun | Gib- |Statis- Bachi | Offi- |Bureau Gov- |Census} Bank 
Depart- |Board |Econo-| Sta- oO st. eet son | ticue | Index| cial | _o en- | and 0! 
ment ti) mist | tistt |Labou- Géné- | No. Census! ment | Sta- | Japan 
oO Trade Statis- rale and | Sta- |tistics 
Labour | Index tics Stat- | tisti- | Office 
No. istice | clan 
No. o' com- 
modities. | 272* 47 44 45 346) 25f 96 200 223 1 45 44 C2 NG 188 | 50 
1890— | 1900 |1901—|1867—| 1913) 1890— |.......|..-----J|----:- 1901— 1901— 1913-| 1911 |1909—| Jan. 
Date. 1899 |==100 | 1905 | 1877 | =100| 1899 1910 | 1905 |]914 {= 1000/1913 {1914 
=100 = 100! =100} = 100 =100 =100|)=100 = 1000'= 1000 
4890...... 110.3{ 103.3) 102 2) 72 83.5| 109. 252/$...... $90.876| 43.4[......|....--|----. TOSS ieee Tee iets [erases 
1895...... 95.6; 90 7) 87 6| 62 69.2] 9 .604| 6.4346) 81.251) 42.0)......]....--[----) EO Marre ene ware lara ot ate 
T9002. -8 108.2) 100.0) 119.5} 75 81.7| 9 .388| 7.8889] 93.355) 44.2|......]).....-]----- SOM NS aaa Mere ascents 
1905... 55: 113.8} 97.6] 103.3) 72 85.7| 110 653} 8.0987) 99.315; 47.3; 98.3)......|..--- OT iia tai cualiehs | ges etecats 
1906...... 120.0} 100 8| 109.5] 77 90 6| 114.364] 8.4176/104.842) 40.8; 103.8/......|...-. GAS eaten |e sh tater 
19072 oe ee 126.2} 106.0] 118.0) 80 95.8] 11 .940| 8.9945/110 462; 50.9) 109.0'......]..... ya UPA Ee ier a Had ea eye emcee 
$008. ee 120.8] 103 0) 109.0) 7 90.8) 12 756) $ 0094/110.728| 54.2) 100.9)......]...-. 1 Uh BSI Oa) Oh Rae aM Er ccc) 
1900. s20% 121.8) 104.1] 107.0) 74 93.6| 133 852| 8.5153/115.434| 59.2) 101:4)......|..... 993 98D eC ekscegegd 
1910.4. 124.2] 108.8) 113.3) 78 07.31 137 172] 8.993111281.301) 50.3) 108.1]......|..... 1,003 GRE a ere eters 
1911203. 127.4) 1609 4] 113.6) 80 95.6| 131.068) 8.7132/116 616, $6 9) 113.2)......|..... 1,000 QO ase a Stet 
WO} 23s: 134 4| 114 9| 123.4) 85 ) 98.8) 143 254 9 1887|122.858' 62.6] 117.81......|..--. LV70 1 VO4T iets Jan 
$O1S205.%2 135.5| 116 5! 122.3) 85 100.0} 139 $80] 9.2076/118.576) 58.1) 115.6 126.0| 100] 1.088) 1,051|...... 18232 
SVR Se tee 136.1) 117.2) 120.8] 86 99.0] 146.069] 8 9030/122.188} 60.8; 117.9) 119 RWS aL OTT oe 126.3 
TOPDOC ee a: 148.0} 143.9! 159.6] 108 100 0| 143.950] 9 8330)124 563) 64.0} 161.6 167.2| 145] 1.604] 1,269|...... 127.8 
VOEG 07. 182.0} 186.5) 196 4] 136 123.0] 175.729\11 8251/148 808) 74.9| 217.6 951.6) 185) 1.604) 1,380)...... 154.9 
NOU7 crise 937.0) 243.0, 250.0) 175 175.0| 261.796/15 6385/204.121| 110.8| 302.4 385.9| 244] 1.662| 1,555)....-. 196.4 
AGIS Pate oe 978.3| 269.8] 275.3] 193 196 .0| 287.080/18.7117)229 220) 122 8| 392.1 515.5) 339] 1,984) 1.809|...... 259.0 
ae se 293.2] 296.3) 287.9| 205.6) 214.0] 295.607 18.6642/230 846) 121.4| 412.0) 460.9} 330 2,055| 1,834)......]ee-cee 
January W3G6o Bis ees 119.0| 83.5| 100.0] 142 452] 8.8857|124 628 58.2) 115.4) 128,6|....° ja 1,085/a 1,045 1,000 )2.2 0 
April.. VSG Tice om 117.5; 82.3) 98.0| 141.120] 8.7562|119 791 57.7| 115.7| 116.8|....° |@ 1,113 |a 1,067)....--].---0% 
Tulyece se T3461 xe 116.6| 82.4) 100.0] 144.879] 8 6566|119.708 HRA es 115.6|....°|a1,185)a1,073|.....- |e 
ae oat b ESAT Al tence 124.2) 89.8) 99.0] 150.245) 9.2416/123.531 (GN Rs 123.3|....° |a1,225\a 1,123|.....-]..--+- 
1915 
qo 138 °Olece 136.5| 96.4) 09.0] 150.95 | 9.1431|124.168) 64.7) 143.9) 132.7)....- a 1,387) 1,323) 1,109|.....- 
April... 146-4 sae 151.2) 105.9! 100.0} 153.21 | 9.7753) 125. 0G0| 67.8) 156.3] 132.3|....-|a 1,660)a 1.344|....-.]..--¢. 
July.. ; T5082) eectees 149.1) 106.4) 101.0] 147.29 Q 8598/124 958) 64.4] 163.7) 164.4]....- a 1,822)a1,403)......]..-- ae 
October... THLE anc 153.2| 110.0) 102.0] 140.91 | 9 9774)126.663 60.0] 182.4) 186.4]....-|a1,544/a 1,449).....-].--- 06 
January... 5 288 ites aio - 174 5| 123.6) 119.0] 153.17 |10 1956 /137 666 65:/6)).2% 5% 932.3|....-|a 1,502|a 1,450 1220 eee ae 
April eeecrer T8102 ees 190.5] 134.2) 117.0] 163.73 |11. 7598) 145-690 TASS isan 952.7|....-|& 1,493 )a LSIG).....-]eeees ; 
July. . 180-9)....5-- 191.1] 130.5] 120.0] 170.11 |11.5294)145.142 71.9| 210.6] 242.8)....- 2 1,505|)a1,593]....--|.---0% 
ies 1682256 ace 208.7) 141.5| 124.0] 190.13 |12.0399) 152.355 $919'1--993)/ Ol 26022 Wate © a 1514/8 1,665|.....-].---¢- 
January... DLO Tee 925.1] 159.3) 151.0) 208.88 |13.7277)169 562 87.4| 249.2) 290.0}..... @ 1,525 \a 1,684) 1,470].....- 
Apres a O23 WD tiles we 244.5| 173.0| 173.0) 262.50 |14.5769|190 012 109.2) 236.7) 333.7)|..... a 1,587|a1,759|....--].eeeee 
July. : ZA BiG) Rrcrctorr: 954.4| 176.9) 187.0| 268 20 |16.0680/211.950 116.4] 309.8) 383.3]..... a1,715\)a 1,849|....--]..050> 
oe Se OMEN WN iateee 250.1) 180.6| 181.0| 280.20 |16.9117/219.679 120.1| 327.9) 441.8]..... w 1,804/a 1,944).....-]..+-+- 
January 258.1) ...-. 262.9| 186.2) 185.0| 278.606) 17.9366'222.175 118.9| 361.6) 457.6)..... a 1,887| 1,677} 1,663|....- 
Apri. 260 4\u c.6 270.0) 189.8) 190.0] 29 404/18 4656'230.313| 130.5| 385.4) 505.6)..... a1,940| 1,741|....--].----% 
July. 2BAT Oo aoe: 278.5) 193.1| 198.0| 285.744|19.1849:232 575 123.3) 389.9) 3540.6)..... a1,954| 1,808]......]..--:- 
October 289.6| 288.0) 282.6] 197.8) 205.0) 284.213 19.0167)233.227| 119.9) 416.1] 556.4 370\a1,965| 1,917|....-- 285 5 
November. 290 9| 285.7| 282 6| 195.3} 206.0} 288.625 18.9110/230. 529} 118.8| 413.7) 550.7 SBT bexstose 1:995))...00.5.4: 283 .4 
cer reat 288 .8| 300.4| 277.0| 196.0| 207.0} 291.220|19.0376/230.375)...... 407.9| 467.9) 372)...... 1:96 Nl sasc2 282 .6 
January... 986.5| 288.5| 265.9] 190.7| 203.0) 200. 142/18. 5348/230. 146 119.7| 401.8] 410.1| 369] 1,959] 1,888 1,799| 283 2 
February... 279.8| 289.8) 263.8) 187.5) 197.0) 281.723 17.6344 220.050] 116.7] 393.5} 403 9 358| 1,914] 1,848)...... 281 6 
Mare 277.6) 296.3) 260.1| 184.7| 201.0) 297.961)17. 2244) \217 .037 122.9) 389.1] 410.1] 354) 1.925 TTBO ieiee are 2024 
April... 279.6| 293.3: 262.4] 184.6) 203.0) 311.801)17. 2795) '919.073| 120.8| 384.0) 417.9) 339 1,952| 1,770| 1,758| 273 2 
IMavirse nce 984.1| 274.6| 272.2| 194.6) 207.0] 313.041)17. 2376, ‘992. 193] 128.0| 375.8] 426.3| 336 1.958| 1,760)...... 283.7 
June 284.1| 277.8; 281.3} 199.4) 207.0] 301. 485/18 0900 927.973| 122.9) 381.5] 451.0} 324 VO72). 12762 )io0.4 301.6 
July.. 994.0) 281.6) 293.2] 206.4) 219.0) 313.647/18.8964 933.707| 127.9| 403.0) 436.6} 320 2.608| 1,788| 1,831] 326.8 
August. . 301.1) 299.8) 295.9] 212.7) 226.0} 309.820 N) 6017'241.630| 126.7) 401.7] 485.5) 321 9.670) 1.828)... =.- 332.2 
‘September. 3Q1.5| 308.2) 209.4 214.8) 221.0] 280.279|19.4726/238 342) 116.0 416.2} 468.3| 319] 2,111] 1,868)...... $40.5 
October. . . 299 6| 323.8) 308.9| 224.3) 223.0) 277.028)19.5215 35 887| 111.2| 441.4| 492.0} 307 2.278| 1,886| 2,079| 352.1 
November. 307.7] 336.6| 317.5| 231.0| 230.0) 282 486 19 9026'938.573| 114.6| 468.2) 552.8 308| 2,267| 1.899)...... 370 2 
Dor: 322.7| 345.8| 334.7| 235.2| 238.0| 280.876/20. 1756344 639/ 119.4 488 6| 576.2| 817] 2.250) 1,925)....-- 381.5 
192 
January... 338.4| 356.5| 353.1| 245.3] 248.0) 294 925/20 3638 947.394| 130.4| 562.7) 634.7] 319 2.311) 1.999] 2,360] 398.0 
ase : 343 5| 368.5| 370.9) 269.4] 249.0) 296 672/20 86% 53 748| 127. 3| 603 3) 701.0] 2842 2.354| 2.039).....- 414 6 
March.. B49 0| 375.1) 379.6| 261.8) 253.0) 298 909)20 7950 953 016) 133.8] 641.0) 780.6] 354 2,383) 2,123 425 2 
JAprilsc sce 353 1| 374.3) 374.2| 266.1| 265.0) 321.000/20 7124 257.991| 147.4] 679.2] 855.7| 354) 2,478 2.153| 2,500) 397.2 
May....,.- 356 .6| 371.7| 372.7| 260.0] 272.0| 321.898/20 7341 963 332| 155.4| 635.9] 830.3] 361 2,567| 2,167]...--+ 359.7 | 
June: . 6% 349.3] 393.4) 356.7| 255.7; 269.0) 381. 758/19 8752 3@2 149| 154.7) 569.6) 773.5| 366 2,658| 2,158)...--- 327.7 
ARIAS ay 346 8] 404.0) 358.0) 254.6 262.0) 397.6801 19 3528/3960. 414) 141.9)......]....-- SEB ea DASASAIR Secor 316.6 
August.... 330.2 379.1| 352.0) 353.5) 250.0| 809 820/18 .8273/252.288) 125.8)......|...-.- S60 Was tac cia ra wie eos 
September S266 were 347 .5| 248.7| 242.0| 268.100|17 9746/2348 257) 118.5)......).. 0.5. fee ee fers eee Pee eee poset pores 
October SITE Glee 32680 ee went eres 947.145] 16.9094|237.341| 106.9)......).....0 [eee [eee Pewee ee tesre rt | oceeee 
November siete olere tee siete cca clara tieinoucratotene SOL METALS ET SO D2 e LSS it hed ehh ee erie ois tis aces elim tistee Vey ose! RSENS 
*230 Commodities 1890—1909; 272, 1910—1914: 271, 1915—1920. tContinuing Save. beck’s index number. 


tFood omly.  uQuerter beginning in month specified. 
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FATAL INDUSTRIAL AC 
QUARTER 


ACCORDING to information received 

by the Department, there were 296 
fatal industrial accidents in the indus- 
tries and trades of Canada during the 
third quarter of 1920, 103 of which oc- 
curred in July, 100 in August, and 93 in 


September. The revised records for the 
preceding quarter indicate 259 fatal 
accidents, while in the corresponding 
quarter of 1919, 284 fatal accidents were 
reported. (Since the publication of the 
last quarterly statement there have been 
reported 24 fatal accidents pertaining 
to the first quarter and 36 to the second 
quarter of this year. Of these 23 occur- 
red on a trawler blown up at sea on 
March 11, and on a trawler which sank 
off Halifax on April 5 last.) 

An amendment to the Workmen’s 
Compensation Act of Nova Scotia, which 
became effective on January 1, of this 


UR GAZETTE NOVEMBER, 1920 


CIDENTS REPORTED DURING THE THIRD 


OF 1920 


year, brings within the protection of the 
Act any officer or member of the crew of 


a ship registered in Nova Scotia or oper- 


ated by a resident of the province ‘‘for 
the period that the operations of the ship 
are confined to the making of voyages 
or trips between places in Nova Scotia 
and places in New Brunswick, or Prince 
Edward Island, or Newfoundland, or to 
the making of fishing trips or voyages 
from ports or places in Nova Scotia.’’ 

The steam railway service group was 
responsible for the greatest number of 
fatalities during the quarter, there being 
47 reported in this group.. The record 
for the lumbering industry showed 42 
fatalities, and building and construction 
34 fatalities. 


The following table, while not neces- 
sarily containing all the fatal accidents 
that may have occurred, has been pre- 
pared from all sources available. 


FATAL INDUSTRIAL ACCIDENTS REPORTED DURING THE THIRD QUARTER OF 1920. 





Trade or Industry. 







—_—————— eee 


Metats, MacuINERY AND Convey- 


ANCES.— 
Chainman at steel foundry........ Hamilton, Ont........ 
IMaghinist 072 1...t4o0 22) oe. 6s ee Hamilton, Ont........ 


tt aa Sag 5 Quebec, Que 
tM SEY AND ISS eas arena, 6. 


% Hamilton, Ont 


siete is m0 1@ 6 se « 


chee ee ew 8 


-| Montreal, Que 
-Montreal, Que 
Sydney,.N Sey. eee 


Byips Oe ce es/8) elie aie 6 Ab hee: 


6 20 8 kel te aye ce 








Tay rie Twit ur ter) 


Sydneyn Noss erie te 
Sydney, Neh eae 
Vancouver, B.C. i ; 
Dartmouth, N ‘S. ; 3 : 
Fredericton, N.B... 5 


Pointe St. Charles, Que.. 

















Age. Cause of fatality. 
en a ae eee 
a8 27 |Struck by casting from load. 
AN 53 |Caught in planing machine. 
* 17 |Caught in shafting. 
: 36 | Vat containing acid exploded. 
af 30 |Collapse of derrick. 
BIH Pe tek HOA he ee Fall from window. ; 
43 |Crushed between slag pot and cart. 
- 25 |Heart strain when loading machinery. 
: 33 |Drowned; fell from engine. 
j 62 |Crushed when wall caved in. 
: 50 {Collapse of staging. 
al edemaamntes Seal STE 2 ated Leg crushed by falling steel. 
: 42 /Struck by mould falling from car. 
eee GL te tee Scratched hand; infection. 
Beek ogden) bY) Ree © fees Fall from staging. 
of] ON ae ea) I a Fall of elevator. 
i ead os ee ae Electrocuted. 
Palins) sy) ae 10) ene a Bruised foot; infection. 
3 65 |Explosion at oil stills. 
RQ) 2 Ae Fall from ladder. 
: 19 |Fall from tractor. 
385 |Struck by chain block. 
Fe tar eeu eek oe Fall from ladder. 
: 4€ |Struck by falling tackle. 
A 27 |Crushed when hoist block fell. 
28 |Struck on head by steel girder. 
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FATAL INDUSTRIAL ACCIDENTS REPORTED DURING THE THIRD QUARTER OF 1920. 

















. Trade or Industry. Locality. Date. | Age. Cause of fatality. 
eee se 0 eee 
Foops, LtQquors AND TOBACCO.— : 

Employee of fish company.....-.-- Sydney, N-S:.- sccm oe <1 July 10 Explosion of ammonia tank at abattoir 
Employee at sugar refinery......-- Montreal, Que.......... “ 49} 42 |Struck by belt when tongs gave way. 
Fireman at sugar refinery........-- Montreal, Que.......... ~«  97| 47 |Buried under coal from chute, 
Employee at packing plant.......- Mononto~Ont-q-tyae eee Septs | Sposa. . Electrocuted. 
Employee at packing plant........ Montreal, Que.........- Ne DA denies Crushed by truck in elevator shaft. 
CLOTHING AND LAUNDERING— : 
Employer at laundry.......--+.--- Sault Ste. Marie, Ont..../Aug. 16) 19 Caught in extractor. 
Employee at wearing apparel plant. APorontoeOnt..e ye se Sept. 27) 14 |Struck by descending elevator. 
Pup, PAPER AND FIBRE.— 
Foreman at pulp mill..........--- Fort William, Ont....... July ise Breaking of pike pole. 
Labourer at pulp mill..........---- St.Georse, N° Bien on. 2 $ 6| 17  |Drowned. 
Employee at pulp mill.........--- Rimouski, Que......... Sept. 16] 55 |Caught in chain used for drawing logs. 
Labourer at paper plant.........-- Smooth Rock Fall, Ont..| ‘“ 28} 19 |Struck on head by block. 


_ WooDWORKING AND FURNITURE.— 








Employee at sawmill..........-.-- Deer Park, B.C#....... July 5) 40 |Crushed by lumber from wagon. 
Employee at sawmill............-- Fernie, Be Csictics «1 ROT tana 6| 26 |Caught in saw. 
Labourer at sawmill............-- Cutler ,Ontuce & ach) sx “© 97| 44 |Fell off lumber pile. g 
PAG OUCOE Gee ee oa ates Castlegar, B.C.......... Aug. 3| 18 |While adjusting brake, horses bolted 
and cart tipped. 
Workman at sawmill...........--- Colpoy’s Bay, Ont...... ‘SOR i2ethew. Struck by board from an edger. 
Employee at sawmill............-- Rimouskin Que: sts «ves Sept. 16) 54 (Struck by falling log. 
_ bgaruer, Boots, SHors AND RuB- 
BER.— 
Employee of rubber plant........- Montreal, Que.........- Aug. 25} 49 |Fell down fuel economizer. 
Cray, GLASS AND STONE— 
Employee at cement works, ......-. Montreal, Que.......... Sept. 6) 24 |Caught in stone crusher. 
Employee at cement works........ Tuxedos Mami sie ss 9.0 cs 7| 26 |Crushed between cars. 


Paints,-O1Ls, CHEMICALS AND Ex- 











PLOSIVES.— 
Stationery engineer............+-- SydneyyiNcS. 8. cas July 10| 46 |Explosion at ammonia tank. 
Employee at powder plant......... Deseronto, Ont.......-- Le D2) eee Explosion. 
Section foreman at alkali plant..... Amherstburg, Ont...... ae oar Crushed under car. . 
Fireman at gas producer........-- Sydney, N.S.... aioe Ange 0 5ti e Collapse of staging. 
Sream Ratways.— i 
Sectionmaniwe. stent soe Pe nae oe ale Montreal Tunnel, Que...|July © 1} 31 |Run over by motor 
Shoo niin capa solo mea o mood one Headquarters, B.C...... e 3| 49 |Crushed when burning snag fell. 
Sectrommoremans. se. .-)) 0 Sharbot Lake, Ont...... sf 5| 65 |Fell under cars. 
BUSY AVAI eS eee eae a eke St. Thomas, Ont........ « 3| 41 |Crushed between cars. 
HMiremain cote Doe mos Wictosiaw:Conkine.atecctere ue 5| 23  |Struck by falling debris. 
ITEM oe ee a eco crs re Edmonton, Alta........ See OT MAS ica Derailment. 
POMPIO VES 02 evn oe ee wien helo? Aldershot; Ont..:....:.- Se LD beeen Struck by train. 
Rimploved ic toss asset eer eee Searchmont,-Ont........] ©". 23}...6.-. Run over by train. 
TIAMMAD Sie ccs ce os ee ee ee Poketiew( BGs genic a. “  97| 24 |Fell from train. 
IBrakkemanicc cts oite ele eed ae le eee St-slonnvN (Braces Seema Bitte ahs Run over by cars. 
Emgineer and baggageman (2)...... Strdohny Nab uetes es va: ‘© 30/55 &58| Collision. 
Nard helpers). 2h yon eee ie ye London East, Ont....... ‘© 91} 27 |\Crushed between cars. 
Switehuians +.0steee se eee ee Laan PorontosOnt..e hens «+ “ 97| 52  |Stepped from shanty in front of train. 
Labourer savant ee ns rato Chesterville, Ont........;Aug. 2/....-- Struck by train. 
Labourer: ero ore ce eta re Grandview, Man........| “.  24)....+- Struck by train. 
Labourer: tke a tierce alomstenemens VaAtrayen resect sere sie 6s “95! 55 |Fell striking head. 
Car repairer f.42556 6-6 ewe eee Tureot Yard, Que....... . Lente Struck by train. 
‘Prainmens()\ ss, ees eeetaalees otra ueras Fort William ,Ont....... # 4139, 22, 
37 |Engine overturned. 
Bralcenm anes oe sens oro er eneee ens Smith Falls, Ont........ “4921 28 |Struck by train. 
Engineer and fireman (2)........-- Headquarters, B.C...... iS POLS Seer Boiler exploded. 
Bridgeman... «cos bse eee see PindsayeOntarcaeccc-.. + SOR DA egies ies Struck by train. 
SectiOMeOLemiallea, sacs «ote wets rior ares Vineland. Ontir... 6. ion 5| 50 (|Struck by train. 
Section foreman: ..vs.2.. ¢. sere Saskatoon, Sask........ “ 98] 30 |Track motor collision. 
SSCtLOnMIAll yee viele tae lievete bate ores Sv. dneyatNecwaenie. scree “ 9| 47  |Struck by engine. 
_ BSectionman.........+.++++eseeees Flamey sels © comin oie ie eens “ 148! 48 |Struck by train. 
Section Mian sn. o viseseteteleelel senerene Lac du Bonnett Sub., E 
Viernes tient e slaps, o7e 0c = aN 74 hes caraeerte Struck by train. 
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Stream Rartways—Continued. 
Sectionman 


eee eee ero cere er eee ee eee oes 


Ce 


Employee 
Employee 
Employee 
Trainman 
Brakeman 
Brakeman 
Fireman 


ee ee eee eee oe eee ee ee reese 
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ee ee eee eee eee eee ee eeene 
2d 
eT 
i 
eee eee eer eer eor ere ere ere eerose 


ee eee eer oe ee eee eee seer oee 


Evecrric Ratbwary— 
Conductor. f.)..0 ov Cee ee ee eee 

MISCELLANEOUS TRANSPORT.— 
Expressman 
Driver for express company 
Teamster 


Sd 
eee eee ee 
CS ay 
6] (SST 'e 10.6 ele) 1 Bee: se) e964 8) 8 6) 16/0, 61.6.6 
Ce 


Driver with contractor 
Teamster for brick company....... 
Airplane, guide 


Cs 


Teamster 
Teamster 
Teamster 
Driver 


Cy 
eee oer e eee eee reece ee evrees 
SPC) OS yinj@) a (eki6. enle @ (9 © Rh -6) 6 le el ea 8) 6 16 
©) (8-76. WoL ate) le, 6) 0 16 8. dhe" Bevel ie 04d) we aR E ES ely 


ee ed 


NAVIGATION.— 
Cableship employee 
Deckhand 


eee eee eee eee eee 
CLs) /e 86) © 8 60 6. 60 6 0 :s oes 0p @ & 


B40 Se relrene! wa la fe’ © ‘wa Vele <eelie 


Boat captain 
Fireman 


OL Siie ele "se “e16) e've Tene!» be elas wos 
2) 0. '¢ 0) ele 8 pp lee! 16 0) 0-6 6 6 8) 616 66 ¢8 


Ce ee ee ey 


MINING AND QuARTYING— 
Brakeman 
Pumpman 
Miner 


Quarry employee 
Quarry employee 
Steam shovel runner 
Runner 


ee ry 


ee 


me 0 We) 16) om) 0d6, 16-8 Yare: elra’ ee kwhal el Ye, 0).6 8) 6a 
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4186'S 0 © aloha ets ierehe 2 eye) ef be! lee: (6 
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Locality. Date Age. 
Cranbrook; BiCs... .t... Aug. 26) 55 
MontrealwQue!.c... i. 2 120 sl 
TorontonOnt:s. ee Sept 1} 29 
ondonwOntis act nto “a 5} 29 
Foron to-Ontwmer.. ck CLD Ge2G 
BRopkuniwo:-Cga ee oe Slee? 
Brooking, Sask... ...... eis (end eer ene 
Kingsville, Ont......... # 7s Roh ote 
Stanley Jct., Ont...... Anas] ews Beane 
OakvallesOntaene.. so. nema ca LTH ihe: Sa 
Toronto Onts..+he ee Bahn CSUR ee 
St. Thomas, Ont. ..... Senay a LG 
Castleford, Ont......... rn 2Olee4 > 
Saskatoon, Sask........ Smee Al me 4 
Redwater, Ont.......... schememl ty PES 74 
Ingersoll POnt.)'...\/cee in 1923) 226 
Lavaltrie, Que.....2...|.. a OS. 

ay 
Montreal, Que.......... Septeiy 2|- 34 
Sta John Neb aoe eones July 10; 60 
MorontonOnt:.c scene bareime FG tears gee! 
Edmonton, Alta........ See 22 ee OS 
Strathmore, Alta....... eee rf iene! 
River Hebert, N.S...... A S26 leas 
Kongston, Ont..5-5 006 Aug. 4) 15 
DundastOntie-- fe oe oe ee Lee 39) 
Kitchener Ontsse alee EAL lea 7.5 
Near Lake Onathaway, 
Quieter oo ben sees net MAS) chara tote 
Toronto;Ont.w) eee Sept.. ~ 1). .55 
Grainger, Alta......... er. 9} 20 
‘Toronto: Onto oa ie eel Olean 
Princeton, b:Cany a oe ‘ Zi Seer 
Jordan [alls N.S....... seat 231 Mar 8 
East of Newfoundland. .|July 10} 48 
Jéeddorey NS ea es oes a Oi rere - 
Montreal, Que.......... “lL Gieees 4 
Over 
Bonshaw, P.E.I.........|Aug.. 16] 21 
KortiGeorge, B.Os He LON 28, 
Point Edward, Ont......|Sept. 8] 32 
Coppercliff, Ont........ Julyagenc menzie 
Rossiand,3B Crs. es oS Clarso 
Hillcrest, Alta.......... a 6} 30 
Gadsby-tAltaer. see) ot 6} 38 
South Wellington, B.C...| ‘“ 6} 26 
Hillsboro;"N Bios 42)... Bs 9| 26 
St. Romuald, Que....... ter SSO mos 
Asbestos, Que.......... eer 2A 4 
Cobalt®Ont ey Munk aa: meee lh eS 
Sellwood, Ont.......... W230 
Commerce, Alta... .... Te LE QS catse 
Sprmchill Nese Aug. 5] ° 85 
New Aberdeen, N.S..... Pal melts 343 
ING wultoss; IN Sas: eens AS BSS ce 1B ana, 
Suriiinlet 36 Cs. eae oe id 
Stellarton, Neste eS Mast Meet) 
Evansburg, Alta........ site 25 lh 38 
Coleman Altay. nts. fr TA Oe 
Galetta Ontiae eee Aug. 9] 18 
@assidy BiG. rats oe SO Th 7s 





Cause of fatality. 


Fell from car. 

Fell between cars. 
Struck by train. 
Caught between cars. 
Caught between cars 
Struck by train. 

Fell from speeder. 
Electrocuted. 

Struck by engine. 
Struck by engine. 
Crushed between cars. 
Fell between cars. 
Derailment. 

Crushed while coupling cars. 
Collision. 

Struck by engine. 
Struck by train. 


Struck by car. 


Fell down elevator shaft. 

Fell off wagon. 2 

Crushed between wall and wagon. 

Car overturned. 

Clothng caught in machinery. 

Electrocuted while carrying an exten= 
sion lamp. 

Thrown off motor truck. 

Crushed under load. 


Fall of airplane. 
Kicked by horse. 
Crushed under load. 
Horses ran away. 
Train struck truck. 
Fell off horse. 


Drowned while repairing cables. 
Drowned. 
Fell into hold of! vessel.. 


Drowned. 
Drowned. 


'|Struck by coal winch. 


Skull fractured. 

Fell into shaft. 

Asphyxiation. 

Asphyxiation. 

Struck by falling rock. 

Fall of plaster rock. 

Premature blast. 

Fell under shaft of engine. 

Struck on head by block. 

Eeplosion. 

Fell into hopper; suffocated. 

Burned by liquid from electric battery. 

lrall of coal. 

Cave-in. 

Fall of rock. 

Fall of coal. 

Pushed down shaft by truck. 

Crushed between locomotive and chute. 

Asphy xiated. 

Thrown against timber when car 
jumped. 
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Trade or Industry. _ Locality. Date. | Age Cause of fatality. 
ea po ee aes eS Set ee A ona ee ee 
Minine & QuarRyiNG—Continued. Under 

Roperider. 6... 0...--e-sseeeees ..|Cassidy, BiG ranchers Aug. 30| 21 |Struck by timber tram. 
ER PARTIINATNeesistcbe ster ete eis el oterenate eos Creighton Mines, Ont... « 99] 19 |Crushed between car and timber. 
TeabOuretise eee whee eicrrotere ete esis Robertsonville, Que.....} “10 36 |Fall of rock. oe 
Labourers at quarry (2).......---- Terra Cotta, Ont....... Sept 1150 &26|Crushed under derrick. 
Labourer at municipal quarry.....- Grimsby, Ont........-> «“ 47] 40 |Struck by box; fell into pit. 
Mere ese aie rer oraxe oe ageee pase Pocohontas, Alta......- “  47| 21 |Car jumped track 
BY Chats aa ne ic Pane ie ccaBerAtarenC iO AEN Stellarton, N.S........-- SPAIN Peas Fall of coal. 
ING TIOr eet ere re eer a emmuaiel s South Minto, N.B......| “23 23 |Crushed between shaft and cage. 
G@hain runner. of... se eee se Inverness, N.S.....-.--- 25) 50 |Fall of coal. 
BuILDING AND CONSTRUCTION.— 
Bridge builders, (4).......+--++++: Metabetchouan Bridge, 
Cue as yc Weenies as July cies  o Boat capsized; drowned. — 
Carpenter. .....--eeee eee seeree Charlottetown, P. E.I...| “ 2| Over |Fall from building. 
21 
Carpenter. ..\.. 2s. cc cece eset ees Toronto, Opt... 1-5 -> >: oe 6| 52 |Drowned. 
Carpenter. .......eecee ress eeeees London, Ont.~...+..... “ 16] 68 |Fell, striking head. . 
Wig pkinane cot eerie ce eles = cise Montreal, Que.......--- Sete 3O [rats tale Breaking of cable on boom. 
\ ioral ein ote 01 ert oc.chcs ccc? Bical OREN caOnU Toronto wOnta. tere ee Pe TSO Ue srt Fall from scaffold. 
Workman. cee scl ee es Drummondville, Que....| ‘* 31) 60 Fall from scaffold. 
Employee at excavation WOLK sre Edmonton, Alta........ “ 91| 29 |Dump wagon upset; crushed. 
POLreImAN eee ee ee nee oceerece sioner Beaumont, Alta........ “ 92) 48 |Fall from scaffold. 
e About 
Canal employees (3).....---+++++- Niagara Falls, Ont......| “ 31 28 |Lightning struck steam shovel where 
they had taken shelter. 
Employee at drydock......+.--+-- Sey Joby Ne Be stern. ose te 9| 48 |Struck by stone from derrick. 
Foreman with contractor........-- Twin Falls, Ont.........|Aug. 6) 52 Struck by car. 
WiOrkMaAM ech ae fe siebyere ole evel Buckingham, Que....... " 8} 18 |fell of Pier. 
Workman at power plant.......--. Twin Falls, Ont........-| “ 18}4..... Crushed by cable. 
\GI Ets | GeO b A One Ono BODO aE Montreal, Que.......... as 2 as Struck by falling beam. 
IW OHI AM neler miedo ee ise sis sioceromts Se obny Neier temrssacs- Tega Ute ein Struck by rock from blast. 
Rigger at cement plant..........-- Point Anne, Ont........ “94 25 |Fell off cooler on cement. 
Bridgeman) 220 Posse ee uses oes ee Winasaye Omtsncatacere s : 94} 39 {Struck by train. 
FROOLEL redone tree ee ehete ne ener oe Valleyfield, Que......... ‘ 98! 19 |Electrocuted. 
Pileman at canal work..........-- Queenston, Ont......... Sept. 7| 387 |Fall of rock. 
Driller at canal work.........+-+-- Niagara Falls, Ont...... “ 78) 20, |Fell under train. 
Bainter se ee eee een ete tern Montreal, Que..........- Sept. 10) 22 |Fall from ladder. 
Workman 6. 0200 ete ce es oe ee ..{|Toronto, Ont.........-. Os ENS Fall from scaffold. 
Carpenters. ste. sso sse esse ene Port Arthur, Ont....... “= 40] 50 |Fall from wall. 
@arpentemuns a. loss eke sro sce eis Hahfax, N.So. sesh. 99) °55  |Crushed by falling building. 
Over 
Carpenter at elevator,......+-++-- DeliaswAltar cra ccee ccc: 92) +21 + =«+|Feil into bin. 
Workman cs secisimiere see sete Pembroke, Ont......... Sede ANS ee ee Struck by train. 
VOKIMAI eects clecthe chose ctote eters eos Fort William, Ont....... SOh SEE Rika ek ee Fall from scaffold. 
Tea DOULCT. te cre cite eine eieole rs pe oeeroueh Montreal, Que.......... “ 93) 30 |Fall from scaffod. 
LUMBERING— 
TG reMaANin eee wake recite ereicroue meee ts Windigo; Ont..:.0:..2.. July 1} 32 |Drowned.= 
PONCIMAD eens oe ate eee: Wafiray.oe Case ce rerans slens os 7| 21 |Drowned while breaking log jamb. = 
Beller yk etter eh Pic sere iene eats Jacquet River, N.B..... “  99| 17. |Struck by falling tree. — 
Peer ec eee ie ee ee ree ses Courtenay Bay, B.C “  98| 23 |Struck by falling snag.~ 
NGOLRCL A cee tere te el clerenrsteriaie ere Haslam Lake, B.C...... ee kia cae Crushed by rolling log. — 
Mmploviecs cnt slates ees FA anion Hartt’s Lake, N.B...... SMARTS MELD coe Struck by falling tree. ~ 
Will worker ooo: be aeioee. wis Hons Head, Onty. «: .2s. cies Tole re meena Picaroon slipped from tie; drowned — 
PumbermMan eee see ho snee cle ee Brookfield, N.S......... “ 45! 36. |Struck by train. 
umberman. seein ee ee oer Fort Frances, Ont....... HSI PnL Glennie ie Struck by timber — 
TEADOULEE CORA eie clea erele sere sitereis North Bay, Ont. 7 .<... “ 90) +,...|Drowned.— 
River Griversn(o)l acetate ois French River, Ont...... Yoo ePA0) iS P10) 
52 |Drowned.— 
Hinetnan ore we cece cise ee seate set Georgian Bay, Ont...... “ 97| 34 |Scalded by steam from pipe.= 
Buginecrs SSO 0F Wee ae es oa ae Bolger, Ons... sss 2 Aug. 4| 35 |Drowned.— 
Buvinieers |. se. Hi eee Helen! Baye. C..dscscrnper’ mb le ae ee Struck by rolling log. 
Pinpineen save cee cs eeeentas eect Mernien Db .© 10nd eats 43) +33 |Run over by cars while applying brakes. 
@hrokermancoe cc wires + ee metre tor Ocean_Falls, B.C........ co 6| 21 |Struck by log.— 
MU ADOUTEI AAS Seca ore cele oteickerorer ct: Benny, Ontos dag st ff Gites Drowned. ~ 
TAbOULEr oi ars Bate ee en feats eres: Sarnias Ont.) aestie nee ss © °95) 38 |Struck by board. ~ 
“OVS orc okt Oe He on CHOOT Ce Frederickhouse, Ont.....|  “* ORR aS Caught in shafting. ~ 
TW G (ay ast on aN Recon ERrody Dace ButestnletwB.C:. 4:3. 4° “41! 30 |Jammed between logs.~ 
POAC eT Reece ee ote re teaiete onerd ReidiBbaye D.C... es “91! 28 {Struck by log. = 
Shi eal OLS) Pan SA enedlns odes CM DEG yore ernie Ouran de aiels “ 46) 50 [Struck by falling tree. — 
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Trade or ndustry. Locality. 
LumsERInG—Continued. 
Millwrights. 2.2 tens ile cites oaeta ac Fort Frances, Ont....... 
Buckerske 2 cet ace ere ap aes Sedgewick, Bay, B.C.... 
Eumberman: 272.4 eei-posates yee Cochrane,’ Ontieges «too |: cess 
TPeamaster.giree ears ci tishc peek Uae ce Regs icvnochpOnt sees 5 
IBUS AIA te concn eee reas Lake Kasaswaychin, Ont 
@hokermans yi k Soe Union Bay, B.Cy........ 
Weller bic Ay slaz sate: amen: baie Reid BayyB Ca. h.. «os. 
D1) yah eae nee en SRN a Le | RES Duncan, B.C.es cies Ss 
PVA Ana Sty: Ate eh, Zande hen Fickerel Ont vei... 18 
EB DOULGE GN ioeaecLe tees ahaa eee TOCON BAC se renee eee es 
imOUner force chek See ae OE Gogania, Ont... 200s Sean 
abouren, cht neneaies tebe ee here Madawaska, Ont....... 
Taboureriss ic. Agel: cat ake Kenneway, Ont......... 
TAMONretscer et ooh iste th ce Re Blind River, Ont........ 
A Seinen ooo os es Cae North Bay, Ont..4...... 
Wiatchmance. 3. sce. bottle Tie Waubaushene, Ont...... 
Employee .44es. on. deuckinenaess Vancouver, B.C......... 
Karployees sir. chek lhe leet Be Fort Frances, Ont....... 
Pusiic AnD MunicrpaL EMPLOYMENT 

TOUT OR oleh asc. ee TT POrento Ont: 1S ue. 
Engineer and foreman (2)......... Medicine Hat, Alta..... 
Rockman. 30..6e0 Aud saber inthe md te a Welland Canal, Ont..... 
Hlectricians saanntanetk a eee HOKONLG) ONG aie eons ee 
op kaiatts et ei nei one ee Port Arthur, Ont....... 
WITOWNAN 655 Sis 0a ah ee Oe Sudbury, Onte: 771. 25.02). 


Pusuic UTILITIEs— 





Employee electric light plant....... Dunnville, Ont......... 
Teinvein Anche yeeros. sah calles Beha ParisiOng.:# ain ce 
Bierman | se eke 2 oe ois Soa Chatham Ont. pee. ae 
DBOM AD os <7 neat OshawavOnts.t vba. s ce 
PANETTA TN CUT ews cite ek eee te Orillia (Ont. ese 
CANOMAI A coh ree < Scd Wok te eet HalifaxyN, Sites ci wae 
ineMmanks 2. s aes ses ee eae Regina: Saskieaeeie cca 
Employee at telephone company... .|Morinville, Alta........ 
Employee at power plant.......... Montreal, Que.......... 
Repairman at power plant......... Kingsville, Ont......... 
Patrolman, with power commission .|Vinemont, Ontario...... 
Helper with power commission..... Niagara Falls, Ont...... 
Mineman sa: nteisckis eee ae Saskatoon, Sask........ 
Floorman with power commission.. .|Orillia, Ont............ 
AGRICULTURE— 
Harm beng. cu iar yin Medic eu Wetaskinwin, Alta..... 
ARI OR ese cu daey hou ats eee eee Cornwall’ PVna ye 
Warrier Gist aa St ak ed ee Wellington, Ont........ 
BAraner A SON Miltod siete oak te) BrockvillesOnt..-.. os cee 
PROM OBI od. RA t me kr, ck ie eal MeMurphy Siding, B.C.. 
by gta ee aie ARE, CTS ft Yee MEO Stevensville, Ont........ 
Separator exporte,2h¢ sls iecwwensat Naulean,vAltazssrre.. coon 
brakeman 243 0 ais wok eas RimbeywAdtan. cs... 
GOO KIDOTINGA) 54 steel enone sol Merde Canora, Saskese ee cc. 


FisHING AND HuntTiInc— 


Wisherman ce eus ee ne Ac orbit as Riversinlet: B.C. el. 
Hishermanets wai eae ec nae Mie ortenentrews 73. Che -- 
PSiermayy<; 6... coc a Ok haan Bellai€oolaw8:Gia ero aae 
PBSC Ni ATs nls ee ete ed Oka eae Bella:;Coola, BC. 00. 
Mishenmisn tee 8.2,4.2ic oie s poke eek ede On Banks at Sea (N.S.). 
MISCELLANEOUS— 
Da avon lciy 3%, So. oO iho CR Ake Edmundston, N.B...... 
Caretaker... 5.0-. 8 wast nibetcic eee Buffalo Park, Alta...... 
= OTCIIRN co. Ss it mane ARR EL ees MobasRiversBiGaeos.e. 
POPCMe nl ec yi. ones cee ee North Vancouver, B.C.. 





Date. 








Age. 





eee woe 


eee eee 


eee eee 


ae a) 


oe) is) 6b re 


CRON Cre ic 















Cause of fatality. 





Crushed by lumber. — 
Struck’ by falling limb.<~ 
Caught in shaft. — 
Kicked by horse. — 
Drowned. — 

Struck by falling tree-— 
Struck by falling tree. — 
Struck by falling tree. _ 
Caught between cars. — 
Struck by falling tree. — 
Caught in saw. 
Drowned. _ 

Struck by tree.-7~— 
Drowned. — 


{Struck by falling tree. — 


Fell from elevation. — 
Crushed by load. — 
Fly-baek from split saw. 


Overcome by sewer gas. : 

Burned; lit match in manhole. 

Drowned. 

Electrocuted; cleaning wire with eme- 
ry paper. 

Electrocuted. 

Missed hold in attempt to catch a pass- 
ing fire wagon. 


Caught in wheel. 

Electrocuted. 

Electrocuted; slipped at top of pole. 
Electrocuted. 
Electrocuted. 
Electrocuted. 

Struck by motor car. 
Automobile overturned. 
Fell from pole onto wires. 
Electrocuted. 

Fell off pole; electrocuted. 
Fell under truck. 
Electrocuted. * 
Electrocuted. 


Struck by a breaking plough. 

Thrown from wagon when horses bol- 
ted. 

Gored by a heifer. 

Kicked by horse. 

Forest fires. - 

Caught in threshing machine belt. 

Fell from separator. 

Crushed between engines. 


.|Collision on railway. 


eee ewe 


eee ene 


Drowned. 

Drowned. 

Struck by swinging boom; drowned. 
Carried overboard by tow line. 
Drowned while attending trawl. 


“ 


Crushed by bevel gear. 

Fell from horse. 

Drowned. 

Burned while shutting valves of boiler; 
septic poisoning. ‘ 
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FATAL INDUSTRIAL ACOIDENTS REPORTED DURING THE THIRD QUARTER OF 1920. 


Degas ee cae te eee 
Se a ee Ce ee ee 














Trade or Industry. Locality. Date. 
MIsceLLANEOuUs—Continued. 
Tear Clr tiene acest, iis enw ays Montreal, Que:..-....-- July 9 
Tabourer...ccr 2 ORO Se ee screen Vancouver, B.C........- Usa be PATA 
Clerk at electric plant...........-- Toronto nOntess secrete SO 3 Nips} 
Watchman at box factory......... Montreal, Qué..id.e. is) 7 14 
Rtabler Doss sri mess aie ctie ie bas Giencate.s Niels ony si Gscne aerate oe 30) 
Wa CCHIMATIE Gere teikes ieee cola eens oe Montreal, Que.......... Aug. 2 
Grae ane cheers he tee se a eliee Sorelle Quer neces he 9 
TAD OULEL SMEs oes Taecombes Altain . suet cise er 9 
MSAD OURET cee feia claro orehor ley nai arate ensseas Ocean Halls "Bi @2e.. - Se Mere 
Geologists (2)...... Late are ipo, Great Slave Lake,N.W.T.| “ 12 
We Chamic tek otc Sie ara rarer lone aleer oye Windsor, Obie. -- se hal 
INeCHANI Cee ae ere ee ere Lethbridge, Alta........ aes 
Collector sn. cue ati he cae, coker eanarren PReterboro, Ont... .-<- so pte. 
Gonstablemer cet oe caine Passburg, Alta......... ie 9 
@anstabl errs teee sree ere col ckees BellevuewAltavce. secs ‘ 7 
Wether eta ti, 8 aye os Seetney Alem ta RA meV E onclaD (58e Sydney, IN Seventies eure os UE. aul 
WD OULET teers Be ecsietar eee oleelane olor Vancouver: Crs ae. se Sept. 7 
Tabouren ese tonnes Tees Vancouver, B.C........ i ela 
Di ADOULCR Me cee oi ela cote ce bance ea eea> Ocean Falls, B.C....... PN ALO) 
Messen eer pac se ees hens eres n Toronto, Ontec ce. ses Sept. 27 
Prospectorvs.. soe. t eres sa ssen eee Nelson: Camere cntern oh 9 
Stablemanen sn tite ae ote eas Moronto.. Outs seepaesres _ 1 
Well repairers (2).........--+-00> Brandon, Man... ...1.. ce Teak 
Wrelikcleaners vicar ae rene: Manilla vOnteesena.,- (oom 15: 
IF GTNATY ee re Oe ae Oe rae Boston Bar, B.C........ Mee Pals 
Eid cermantn. sacvices oclerse Helos sr yet: New Westminster, B.C..| “ | 21 
Wiekiunetheb ime atone aa cb oon aoe St. Hyacinthe, Que......| ‘“ 26 
EAD OULEL trun seae eee ies orckene Nelson, B.C..... Md icctsiahe meee LO 














«eeu ee 


eee eee 


Cause of fatality. 


ET 


Fell down elevator shaft. 

Drowned. 

Caught in elevator. 

Fall of wall. 

Struck head against tree while coasting. 

Crushed by locomotive. 

Electrocuted. 

Motor truck struck by train. 

Crushed by car. 

Drowned 

Electrocuted. 

Gas explosion. 

Thrown from auto. 

Shot. 

Shot. 

Collapse of air-plane hangar. 

Drowned. 

Crushed between carriage and rollcase 

Caught in rolls of machinery. 

Caught in elevator shaft. 

Believed to have slipped down rock- 
slide. 

Kicked by horse. 

Asphyxiated. 


? 


.|Struck by falling bucket. 


Engine derailed by earthslide. 
Jammed between cant and edger. 
Fell from window. 





Struck by car. 


eke a a ee 


SUPPLEMENTARY STATEMENT OF FATAL ACCIDENTS IN 1920 NOT PREVIOUSLY REPORTED. 


a Te 














Trade or Industry. Locality. Date. 
Tat GR eee eo ee a ese asta: 
Labourer at lumber company......-- Manitowaning, Ont.....|Feb. 28 
Employees on trawler (23).......--+-- Atlantic Ocean........- Mar. 11 
Caretaker at lumber company........ Dalhousie, N.B......... Apr. 1 
Employees on trawler (8)........-.--> Offnkralifaxne. ewe oniie 4 5 
Employee at underwear mill......... Windsor, Ont..........- i 8 
Builder .neeeioace tna e nas oie: Winnipeg, Man......... Sera 
Labourer at dairy............--565+ St. Thomas, Ont........ 20 
Workman with carriage company....|/Toronto, Ont..........- CPP 22 
DDR ee ene ek reese eel o aves are Sambro. No Ssccu ec. s s- Le ee 6 
Streamudriver:- 7c. cua. secon Sects Acadiaville, N.B........ May 8 
Streamiedriver cisco crete tela warereae ese Courchlan),NeBe. ere os. Sie oO) 
Workman at quarry............+++- StuMaryes Ontese... «er ie RO 
Employee on railway.............+-- College Bridge, N.B..... eee eZ. 
Constableme oye rk ice hae eee ees Grand Forks, B.C....... \June 10 
Gonstablet er. ee wee eto Montreal, Que....4....-|. “~ 18 
Tabourer. cee Se ee ee een see Gastlegar~B.Cunc su...) .. oe a 
Sorter? occ rea eee eae White Rock, B.C....... Gee ee 
Workman at lumber company........ Norman, Ont... .2h-.s-.*'- ene ZO 
Riveridrivers ceeiia. «colle eae eau Bolger Bridge, Ont...... Nia ks: 
Rivercsdriverticsdies cee tee ene Lake Pleasant, N.S..... eee 
SONIA Gs Sa IN RPENS ecad DINBIG Bano Beachburg, Ont. ....... ee fs 
Workman at lumber company ....... Smith Falls, Ont........ OS PB! 
Babourersnckaceiess- A bes oe oe ee Revelstoke,B.C........ veer ifs 
TCAD OUTGOING te eee cela ee eae Oe ers Carnes oe er eG 
Breakwater labourer..............-. St-gohnyN: Babe pyr. oe pei eykeo 
Carpenter. % c.f ctese ee eres Duncan, BiCricc spelen wis. Roky Pee 
MOremann, Soo te a ee ceases Vancouver, B.C......... Sen eO 
Boreman on, railway. cc «sits << sie « hone ates On teas. sss te 28 
Plate Mangere cee crdsnetes ste shaaneteearene Vancouver, B.C. .......- A Be.) 
Streamariyerecwic close) a ereerae scl shee ore Woodstock, N.B........ SS 
Stream driver s.<.<o.. dices bret seh Sta vohneNeBi acu css SF 30 





Age. 





oer eee 


Cause of fatality. 
Raa J ee Niacin echidna Nae oe oF 
Struck by limb. 
Trawler blown up. 
Stomach punctured when coasting. 
Sinking of trawler. 
(No particulars). 
Struck by falling timber; died 26-9-20. 
Collapse of building. 
Cut thumb; infection. 
Colic, while making underwater ex- 
amination of steamer. 


‘ Crushed by timber. 


Boat foundered. 
Crushed by timber. 
Struck by train. 
Shot. : 


.|Murdered while on duty. 


Drowned. 

Fell on saw. 
Drowned. 

Drowned. 

Drowned. 

Caught in saw. 
Broke leg by fall; complications. 
Struck by train. 
Struck by slab. 

Fell between cars. 
Struck by carriage. 
Car ran over bridge. 
Fell from car. 

Fell from scaffold. 
Fell between cars. 
Fell from train. 
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MIGRATION AND SETTLEMENT DURING THE THIRD QUARTER OF 
1920 


IMMIGRATION.—The following state- 
ments compiled from information fur- 
nished by the Department of Immigra- 
tion and Colonization give details as to 
the total immigration into Canada dur- 
ing the third quarter of 1920. For pur- 
poses of comparison the figures for the 
previous quarter and for the correspond- 


ing quarter in 1919 are also given: 


STATEMENT OF IMMIGRATION TO CANADA DURING 
THE THIRD QUARTER OF 1920. 
































From | Other 
British | U.S.A. | coun- Totals 

tries 

1920 

ly sereeiare na) cece Foes Cae 10,472 4,301 1,888 | 16,661 
AUC USUMA ety See 7,404 5,838 27010) 15,752 
Heptem bere eee: 6,405 4,227 2,718 13,350 
24,281 | 14,866 7,116 | 45,763 
Second quarter, 1920....... 28,487 | 16,397 4,358 | 49,242 




















Third quarter, 1919........ 23,218 | 14,451 1,987 | 39,656 
Be ee: 





The table on page 1575 gives the 
nationality, sex and destination of all 
immigrants entering Canada during the 
third quarter of 1920. 


HOMESTEAD Entries.—During the 
third quarter of 1920 there were 1,698 
homestead entries recorded in the Proy- 
inces of Manitoba, Saskatchewan, Al- 
berta and British Columbia, as com- 
pared with 1,612 for the second quarter 
of 1920, and 2,336 for the correspond- 
ing quarter of 1919. The statement oppo- 
site shows the number and nationality 
of those who took up homesteads in the 
various provinces during the third 
quarter of 1920. 


HOMESTEAD ENTRIES BY PROVINCES 'AND NATIONAL 
ITY OF HOMESTEADERS DURING. THIRD QUARTER 
OF 1920. 























‘ 2} 

a ce 

E | 8 

i 3 o 2 

Nationality. = s oily E 5 

gies eos 
=/8|/3is | & 
Canadians’ “romiOntario.s)as..ss ees se 17| 102) 85 2| 206 
# _ Quebecs vaste ce aes 1412 2344 eet 
i. HY Novaiscotiasso aues.e pa anlOV Al Oe eee Om 
o s New Brunswick........ 5 Seller aes, 
ie “ Prince Edward Island il Ai 229 
oe ¥ IMAaTICOba sae a eee BOs 2512 BIS ars ee 
as : Saskatchewan.......... Gie 8 39 
ss Se Adbertat. scien ea 2 61.27 35 
“ a British Columbia....... Re pee 1 9 
Persons who had previous entry......... 28} 90).174| 6] 298 
Newsoundlandersieisneiiau eo eee. i Veet fet aa 1 
ATHELICATIS Nees tr eye ame 14| 84} 241 2) 341 
Hing hsh ers ete pe ety, ere ee Mae ee 40} 100) 113} 11] 264 
DGOCCH SGU em ar ek ee ran nnn ee Ta 26) 28 2} 65 
Trish votae. eet A pee ee ee foe bee 6 S| aaa Deer 
Birerichin 3 det ty ee es eta 3 4 TANS dea les ob C§ 
Belotansirss et tan eee eRe ee 2 3 Gi henilame dt 
SWANS ec toc aed sacs, Siete eas pete yep ae ee 1 Gea 7 
Ttaliane racer men ae ae eee 3 Set 6 
Rowmanians?, syste eee 4 1 i 6 
Germans....... oBY, aes RES OE Ce SEER Le Tee 3 6 | aee 9 
A®stro-HungariansSs4....ass0<4 does: Osh Tie26 1; 49 
Hollanderst:.° aac seed eee ee (ene eel 3 hi eee. 4 
Danes (other than Icelanders).......... 2 Hi 6 13 
Teglariders ere wash owen pac mien Bilis rata 3 
DWEUER ere. ena tg eal rer 3 6} 14 22 
Norwegldnss a0. Sees. Vane ee eee a oe 1 6 9 16 
Ruissianst aac ten meee ake ee ee Ae tate tt 1} 30 
Poles Seis ete ee eee ees 1 api ee be * 
Hitilanders\40 sera He a ee J 1 
South Amoéricans) 6.3.5 Gos asa 345s Se Llc 1 
208] 573) 883) 34/1688 











Total homestead entries, third quarter, 1920:— 





TUN S LccSuitaci.a een seen ale 679 
VN ia Tol nae era a aro Ae Cae tye a 565 
DO DECIDON, sista ete devon Ie NS 454 

1,698 





Total homestead entries, second quarter, 1920..:. 1,612 
Total homestead entries, third quarter, 1919..... 2,336 


Lanps PatentTep.—According to in- 
formation supplied by the Department 
of the Interior with respect to letters 
patent covering Dominion lands in 
Manitoba, Saskatchewan, Alberta, Brit- 
ish Columbia and the Yukon Territory, 
the number of patents issued during the 
third quarter of 1920 was 3,804 and the 
number of acres was 573,012, as com- 
pared with 4,574 patents and 700,789 
acres in the second quarter of 1920, and 
3,798 patents and 613,593 acres in the 
corresponding quarter of 1919. . 
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RECENT LEGAL DECISIONS AFFECTING LABOUR 





F the five legal decisions which are 
summarized below two have refer- 
ence to the Workmen’s Compensation 
Act of Quebec, one has reference to an 
appeal in connection with a é@ase arising 
from an alleged violation of the Indus- 


trial Disputes Investigation Act, and 
the remaining two have reference to the 
issuing of injunctions against members 
of labour organizations in Alberta and ~ 
New York respectively, for matters 
arising in each case out of trade dis- 
putes. 


An employer or his foreman must supervise dangerous work and provide all appliances 
needed to prevent accident 


Six employees were ordered by a fore- 
man to raise from their supports a num- 
ber of : ‘copper tanks weighing nearly a 
ton,.and to place longer ones underneath. 
The first tank was raised under the 
orders and direction of the foreman, 
but he then left, and the men continued 
to work without supervision. There 
were no ropes, chains, or other appli- 
ances to support the tanks in case of a 
fall. One of the tanks slipped from 
its support and crushed the right foot 
of one of the men, permanently injuring 
him. The injured employee brought 
action against the employer in the Su- 
perior Court of Quebec. In delivering 


judgment, the Court declared that the 
work the plaintiff and his companions 
performed was difficult and dangerous, 
and it was the duty of the defendant 
company and its foremen to adopt all 
means and appliances necessary to pre- 
vent a fall or an accident, and to direct 
and oversee the workmen employed on 
the job. Failure to do so constituted — 
negligence. The plaintiff was aceording- 
ly awarded $3,812.50 with costs, the sum 
including$2,000 capital for his perma- 
nent partial disability, $1,562.50 for the 
period of complete disability, and $250 
as compensation for his sufferings. 
(Quebec — Marchand vs.. Canadian . 
Electro Products Company.) 


Suit taken under Quebec Workmen’s Compensation Act may proceed instead under 
Common Law if nature of action is not changed 


An action was brought against a rail- 
way company for $4,500 damages by a 
father and mother for the death of their 
son who had been in the employ of the 
company. The action was entered 
under the Workmen’s Compensation 
Act of Quebee and $2,000 of the amount 
was claimed on the ground of inexcus- 
able fault on the part of the Company. 
A motion was then made in the Prac- 
tice Division of the Superior Court, on 
behalf of the plaintiffs, for permission 
to change their. declaration by adding 
several allegations, modifying the con- 
clusions -and seeking to rest the claim 
on damages resulting under the common 


law. The amount of damages asked, 
however, was not changed. This motion 
was rejected by the Practice Court on 
the ground that the amendment would 
change the nature of the action. The 
ruling, however was reversed by the 
Court of Appeal. In the opinion of 
the Court it was stated: ‘‘The amend- 
ment proposed does not change the 
nature of the action, but only the basis 
of the plaintiff’s claim. The Work- 
men’s Compensation Act bars any claim- 
ants who proceed under that act from 
exercising at the same time any recourse 
under the common law. But in chang- 
ing the procedure the two means of re- 
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course will not be exercised at the same 
time. The law will not be violated. 
Article 522 of the Code of Procedure 
allows the court to modify or enlarge 
the conclusions provided that the facts 


Injunction issued restraining union 


Arising out of a strike of coal miners 
in Alberta, the coal mine operators at 


‘Wayne and Drumheller, members of the - 


Red Deer Valley Coal Operators’ Asso- 
ciation, applied for an injunction to re- 
strain certain officials and members of 
the One Big Union from -interfering 
with their miners. The statement of 
claim set out by the plaintiffs declared 
that on September 21 a demand was 
made by the miners through the secre- 
tary of the Drumheller Central Council 
of the One Big Union, one of the de- 
fendants, for the removal of the United 
Mine Workers of America check-off and 
for the opening up of negotiations for 
a new agreement; that on October 1 the 
miners went on strike, without making 
any application for a Board under the 
Industrial Disputes Investigation Act; 
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‘alleged give rise to the new relief de- 
manded. The amendment proposed in 
this instance does not exceed the limits 
of the text.’’ (Quebec—Barone et uxor 
vs. Grand Trunk Railway Co.) 


officials from interfering with workers 


and that the defendants were still con- 
tinuing to incite the striking miners to 
remain out, and to incite the plaintiffs’ 
employees who were still at work to go 
ont. The plaintiffs therefore claimed 
an injunction ‘‘restraining the defend- 
ants, and each of them from inciting, 
inducing, advising or requesting by or 
at meetings, by threats, intimidation, 
articles or appeals in the said publiea- 
tion ‘The Searchlight,’ or elsewhere, or 
by any other means, the employees of 
the plaintiffs, or any of them, from strik- 
ing or continuing to strike, in contraven- 
tion of the said The Industrial Disputes 
Investigation Act, or in breach of the 
said contract of the 20th of July, 1920.’’ 
The injunction was granted by the 
Supreme Court of Alberta. (Alberta 
—Rosedeer Mining Company, Limited, 
et al vs. Henry Beard et al.) 


Magistrate’s decision dismissing case against Mining Company for violation of Indus- 


trial Disputes Investigation Act upheld on appeal! 


In the issue of the Lasour GazerTe 
for last May, on page 625, an account 
is given of a case in the police court at 
Calgary against the Canmore Coal Com- 
pany, Limited, for alleged violation of 
the Industrial Disputes Investigation 
Act, 1907, and amendments. The mat- 
ter arose from the posting of a notice 
by the manager of the company to the 
effect that on and after March 23, 1920, 
all miners who were eligible for mem- 
bership in the United Mine Workers of 
America should sign the United Mine 
‘Workers of America check-off before 


being allowed to work. It was claimed 
for the Company that this notice was 
issued in compliance with an order of 
the Director of Coal Operations. The 
case was dismissed by the police magis- 
trate. An appeal by stated case was 
made to the Appellate Court but it 
was dismissed on October 7. The dis- 
missal was based on the Act passed at 
the last session of parliament validating 
the orders of the Director of Coal Oper- 
ations of Alberta and Southern British 
Columbia and continuing his authority. 
(Alberta—Rex et Rel Lynch vs. Can- 
more Coal Company, Inmited.) 


+ 
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Injunction issued in New York against picketing 


A preliminary injunction was recent- 
ly issued in the-Supreme Court of the 
State of New York against members of 
the Fur Workers’ Union prohibiting 
them from picketing during a strike 
against certain retail furriers’ of New 
York City. It was claimed by the em- 
ployers who applied for the injunction 
that the members of the defendant union 
were attempting to force them to enter 
into -a contract that was unfair, un- 
reasonable, against public policy and 
against the laws of the land. Affidav- 
its were also submitted disclosing as- 
saults, intimidation, threats and violence. 
In reply, only one affidavit was sub- 
mitted, that of the president of the de- 
fendant union, who made a general de- 
nial of any attempt to injure, but 
claimed that the strike was to enforce 
a forty-four hour week, and that it be- 
eame inevitable by reason of the dis- 
charge of large numbers of workmen 
because of the unsettled condition of 
the industry. In the opinion of the 


Court the case was-summed up as fol- 
lows: ‘‘It is clear from the affidavit of 


the defendant Kauffman and the brief 


submitted on behalf of defendants that 
the strike is not for the purpose of an 
increased wage, nor for the purpose of 
bettering the conditions of the employ- 
ees, but rather an attempt to meet a 
situation caused by depression in busi- 
ness to obtain employment for men con- 
ceeded by defendants to have been pro- 
perly discharged. It is apparent that 
the means pursued by the defendants 
were unlawful and tended to injure 
plaintiffs im their business and cause 
ereat loss. It is well settled that labour 
organizations may by lawful means se- 
eure adequate compensation for their 
services, fair hours of labour, and that 
picketing, while lawful if peacefully 
conducted will, however, not be per- 
mitted when its purpose is to effect an 
interference with another’s business.’’ 
(New York State—Various retail fur- 
riers vs. Kauffman et al.) 
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NOTES ON ‘CURRENT MATTERS OF INDUSTRIAL INTEREST 


This issue of the 
LABOUR GAZETTE con- 
tains an account of the 
work of the Junior Employment Service 
of: Canada which was recently formed 
in connection with the Employment Ser- 
vice branch of the Department of Lab- 
our, and a summary of similar work 
earried on in other countries. It also 
contains a report of the Fifth Meeting 
of the Governing Body of -the Interna- 
tional Labour Office. 


The cost of the weekly family budget 
of staple foods showed a decline, averag- 
ing $15.32 at the middle of November, 
as compared with $15.83 in October, 
$14.27 in November, 1919, and $7.96 in 
November, 1914. The index number of 
wholesale prices also declined, being 
304.2 for November as compared with 
317.6 for October, 307.7 for November, 
1919, and 137.5 for November, 1914. 


At the beginning of November, the 
percentage of unemployment among 
trade unions was 6.35 as compared with 
3.25 at the beginning of October and 
2.57 at the beginning of November, 
1919. According to returns from over 
5,100 firms, there was a steady decrease 
in the general average of employment 
throughout the month. 


The month 


in brief 


The time loss due to industrial dis- 
putes was less during November than 


‘during October, 1920, or November, 


1919. There were in existence during 
the month 20 strikes involving about 
1,959 workpeople and resulting in a time 
loss of 28,442 working days. At the 
end of the month there were on record 6 
strikes involving about 703 workpeople. 


Proceedings During November two 
under the applications were re- 
Industrial ceived for the establish- 
Disputes ment of Boards of Con- 
Investigation ciliation and Investiga- 
Act tion, and Boards were 


established in connec- 
tion with two disputes for which appli- 
cations had been received during the 
preceding month. 


International Reference was made 
Migration in the July , 1920, issue 
Commission of the Lasour GAZETTE, 


to the appointment by 
the International Labour Organization of 
a Commission to study the question of 
regulating emigration and immigration 
and protecting the interests of wage 
earners not residing in their own coun- 
try. The Migration Commission has — 
since been organized under the chair- 
manship of Viscount Cave, British Gov- 
ernment delegate. No meetings of the 
Commission have been held, but a ques- 
tionnaire, addressed by the Director of 
the International Labour Office to the 
Governments of the different countries 
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who are members of the International 
Labour Organization, has been received 
by the Dominion Government. The re- 
plies of the Canadian Government to this 
questionnaire were forwarded during 
October through Mr. J. Obed Smith, the 
Superintendent of Immigration in Lon- 
don, and the Canadian Government re- 
presentative on the Commission. The 
questionnaire referred to deals with three 
different points: (1) the actual position 
of immigration and emigration in the 
respective countries, including statistical 
returns showing movements of popula- 
tions; (2) the existing legislation and 
regulations in the respective countries ; 
and (3) questions intended to bring out 
an expression of the views of the respect- 
ive countries on the questions involved, 
including the co-ordination of the legis- 
lation of the different countries, equality 
of treatment of foreign workers, and in- 
ternational co-ordination of effort for the 
protection of immigrants through the 
Internatinoal Labour Office. 


The question of hours 
of labour in ships is to 
be discussed by repre- 
sentatives of the Interna- 
tional Shipping Federa- 
tion and the International Seamen’s 
Federation at a joint meeting to be held 
in January under the independent chair- 
manship of M. Albert Thomas, Director 
of the International Labour Office. This 
decision has just been taken by the joint 
committee of representatives of .ship- 
owners and seamen, which was appointed 
by the International Labour Conference 
at Genoa in June and July, and held its 
first meeting in Geneva in November. At 
the Genoa conference (an account of 
which appeared in the Lasour GAZETTE, 
October, 1920), a Draft Convention for 
the universal application of. the eight- 
hour day, or 48-hour week to seafarers 
failed by a fraction of a single vote to 
obtain the two-thirds majority required 
by. the Labour Section of the Peace 
Treaty to make it effective. The rejec- 
tion of the Draft Convention gave rise 
to some unrest among maritime workers, 


International 

conference on 
working hours 
in ships 
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and a congress of the International Sea- 
men’s Federation, held in Brussels in 
August, decided in favour of the declar- 
ation of a world strike of seamen unless 
the employers consented to reopen the 
question. M. Albert Thomas, at the re- 
quest of the seamen, approached the In- 
ternational Shipping Federation, and 
conveyed to them the proposal of the 
workers for a reconsideration of the 
hours problem. As a result the Execu- 
tive Committee of the Federation re- 
solved by a majority that they were pre-— 
pared to meet representatives of the sea- 
men, and the way was thus paved for 
the important decision now. announced. 


Proposed The Mothers’ Allow- 
amendments to ances Commission of 
the Manitoba Manitoba has recom- 
Mothers’ mended that certain 


changes be effected in 
the Mothers’ Allowan- 
ces Act of the province, and that the 
necessary order-in-council be passed to 
extend the operation of the Act, to enable 
assistance to be given where the father 
is living but is physically disabled, or 
where the father of a young family is in 
a penal institution, and where a mother 
is a Canadian citizen by birth, irrespec- 
tive of her nationality assumed through 
marriage; to make eases of desertion eli- 
eible under the Act; to raise the age of 
children coming within the meaning of 
the Act from 14 to 16 years; to make it 
obligatory upon all children of earning 
age to contribute toward the support of 
their parents where the latter are forced 
to appeal for assistance. They also re- 
commend that mothers of one child only 
should not benefit under the Act. 


Allowances Act. 


Mine rescue Addressing the Cana- 
dian Institute of Mining 
and Metallurgy at their 
recent convention in 
Winnipeg, Mr. Duncan 
McDonald, general sup- 
erintendent of mine rescue work in Al- 
berta, claimed that that province had 
taken a leading part in the provision of 
mine-breathing apparatus and in the 


equipment in 
Alberta and 
British 
Columbia 


=~, 
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- training of men in rescue and first-aid 
work, this work having been placed 
under the supervision of the Workmen’s 
“Compensation Board in 1919. Three 
rescue cars and six stations, he said, are 
now established in Alberta under the 
direction of the Provincial government, 
each car and station being in charge of 
a fully qualified superintendent. This 
equipment contains ninety sets of 
“‘Proto’’ apparatus, and 1,388 men have 
been trained in its use. Similar equip- 
ment provided by the government of 
British Columbia is deseribed in the 
Canadian Mimng Journal. At Fernie 
there are six sets of Gibbs apparatus, one 
pulmotor, an oxygen inhaler and six 
sets of Draeger apparatus. The latter, 
however, is being replaced by a more 
modern apparatus. The government also 
maintains similar stations at Nanaimo, 
Cumberland and Merritt. That at Na- 
naimo is fitted with six sets of the Paul 
and four sets of the Gibbs apparatus; 
that at Cumberland is still equipped 
with Draeger apparatus, while that at 
Merritt has six sets of Draeger and four 
sets of Gibbs. - 


Workers’ A meeting of the 
Educational Workers’ Educational 
Association Association of Ottawa 
of Ottawa was recently held and 


arrangements were made 
for the organization of the Association 
and for the holding of classes during the 
present season. Dr. J. H. Putman, In- 
spector of Public Schools, was elected 
president, and Mr. W. T. McDowell, a 
prominent trades union official, was 
elected secretary. Classes were enrolled 
in Canadian history and economics, the 
history course to be conducted by Dr. 
Adam Shortt, formerly of Queen’s Uni- 
versity, Kingston, and the course in 
economics by Professor S. Cudmore, 
B.A., formerly of University of Toronto. 
It is hoped that a class in English liter- 
ature will be formed later on under Mr. 
W. T. Sykes, B.A. Each class will meet 
once a week for fifteen weeks. To estab- 
lish a class a nucleus of ten or twelve 
trade unionists will be required after 


THE LABOUR GAZETTE 


1581 


which others may join. The fee for the 
courses is $1. 


Company Three years ago .elev- 
Co-operative en of the largest indus- 
Stores in _ trial companies in 
France France employing about 


250,000 workpeople or- 
ganized a society which is called the 
Sapeco, an. abbreviation of Société 
Générale d’Approvisionnements Econo- 
miques, for the purpose of purchasing 
supplies on a large scale, and distribut- 
ing them at the various industrial 
centres. The employees of these com- 
panies share in the profits realized on 
the sale of the commodities. In addition 
to the distribution stores, the society 
maintains grocery warehouses at Paris, 
Havre, Creusot and Bordeaux, coffee 
roasting plants and furnishing depots at 
Paris, Havre and Creusot, and a meat 
storage plant at Havre. 


Four plans for the 
promotion of better in- 
dustrial relations have 
been submitted by the 
Labour Relations Committee of the 
Seattle Chamber of Commerce, as a re- 
sult of 118 months’ investigation of 
labour problems. These have met with 
the approval of the Board of trustees, 
and the Chamber has recommended that 
such portion of the plans be applied as 
seems best adapted to the industry con- 
eerned: The plans are: (1) Scientific 
management by functional foremen. 
This includes scientific motion studies, 
time studies, fatigue studies, task set- 
ting, rate setting, cost accounting, rout- 
ing, dispatching, bonus calculation, and 
other important features. The report — 
says ‘‘In this highly refined type of 
industrial management there is a large 
increase in the forces of supervision. In- 
stead of one, there are five to eight fore- 
men, each an authority in his special 
field, and each in direct contact with the 
workers.’’ (2) Employment manage- 
ment by specially trained executives. An 
executive officer, trained in scientific se- 
lection and assignment of workers, en- 


Plans for 
better indus- 
trial] relations 
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gages, rewards, and discharges all em- 
ployees, and investigates all cases of 
workers leaving. their employment. / It 
is recommended that this office be held 
by one of the executive officers of the 
company, specially trained for the work. 
(3) Shop committee system of employ- 
ment representation. This plan is based 
on the result of two years’ use and study 
of shop committee systems, including 
such concerns as the Standard Oil Com- 
pany, the International Harvester Com- 
pany, and the General Electric Company. 
The report points out that the true com- 
mittee form is one wherein a committee, 
elected by the employees, meets jointly 
with a group representing the manage- 
ment, the authority of the two being 
usually equal; the shop committee com- 
prises committeemen elected by different 
sections or precincts of the plant and in 
some cases committeemen at large are 
added; the chairman and other officials 
are elected sometimes by general vote 
and sometimes by the committee. (4) 
Wage technique. The report states: 
““Any attempt to hold down to the com- 
mon wage level those persons who would 
do better work if paid to do better work, 
is not democracy. The scientific stand- 
ard of performance, with its equivalent 
of ordinary day pay is based, not upon 
the doings of some expert individual 
pace-maker as of yore, but upon an aver- 
age of all, intelligently and sanely ar- 
rived at, and in this special study is given 
also to fatigue, waste motion, and like 
subjects. ’’ 


Labour In order to determine 
efficiency in the effect upon the effi- 
Massachusetts ciency of labour of con- 


ditions arising out of the 
late war and the subsequent period of 
-reconstruction, the Department of Lab- 
our and Industries of Massachusetts re- 
cently undertook an investigation of 
certain selected industries, the results of 
which are given in the first number of 
the Industrial Review, a publication of 
the Department. The inquiry was of a 
tentative character, undertaken in the 
hope that a preliminary discussion would 
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open up new sources of information and 


thus provide tangible facts with which 


to test the statements commonly made 
that labour has recently declined in pro- 
ductiveness. he facts so far gathered 
appear to be insufficient to justify mfer- 
ences as to any marked upward or down- 


‘ward trend. The results, in fact, are so 


conflicting as to suggest a suspension of 
opinion until enough ground has been 
covered by the investigations to allow the 
workings of the law of general averages 
to become evident. The months of Octo- 
ber in the years 1914, 1918 and 1919 
were selected as representative of the 
pre-war, war and post-war. periods re- 
spectively. Standard units of produc- 
tion were taken, the process of manu- 
facture of each unit being alike in each 
year. Seven establishments were chosen, - 
namely two shoe factories, and one fac- 
tory each for paper, chairs, shirtings, 
eandy and rubbers. The investigation 
showed that between the years 1914 and 
1918 the hourly productiveness of lab- 
our declined in all these establishments 
with the exception of the two shoe fac- 
tories. A marked increase in efficiency, 
however, was evident in 1919, as com- 
pared with both the preceding year and 
1914, gains being apparent in all estab- 
lishments except those for the manufac- 
ture of chairs, shirtings and rubbers, the 
latter industry especially showing a 
steady decline over the whole period 
under review. Comparing. 1918 and 
1919 the report concludes that ‘‘ while it 
should not be assumed that these returns 
are typical, they indicate that, with re- 


‘spect to hourly production per em- 


ployee, the showing in all except two of 
the seven establishments was better in 
1919 than in 1918.’’ 


An attempt was further made by the 
investigators to correlate wage increases 
with the efficiency of the workers, the 
percentage of increase of wages in 1919 
over 1914 being shown in a parallel 
column with the percentages of efficiency. 
The result so far does not establish any 
clear relationship between. wage in- 
creases and productiveness, for while 
three establishments where wages were 
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most substantially increased showed de- 
clines, gains in efficiency occurred in the 
remainder, though the wages had in- 
creased in a somewhat less degree. The 
variations in the several industries, how- 
ever, are so wide as to render generaliz- 
ations difficult. 


Oil industry A working agreement 
plan for settle- of a new type is reported 
ment of indus- from the oil industry in 
trial disputes California. The arrange- 
ment, which pledges the 

workers to continuous production for a 

period of 14 months, was evolved through 
the efforts of a special Federal Mediation 

Commission named by President Wi'son, 

and consisting of J. L. Spangler, a for- 

mer coal operator, representing the cap- 

italists; Charles T. Connell, representing 

the public; and E. P. March, a former 

union officer, representing the workers. 

The purpose of the Commission accord- 

ing to the memorandum containing their 

proposals, was ‘‘to provide the necessary 

machinery to function in the preliminary 
stages of every dispute, with due recog- 

nition of the rights of all concerned.”’ 

The main features of the agreement are 

deseribed in the National Labor Digest 

as follows:—The basic wage, which is 

also a minimum wage, is fixed at 15 per 

cent higher than the wages provided 

under the agreement of the previous 

year. In addition, a bonus of 25 cents 

-a day is allowed to every worker who has 
been in continuous employ of any com- 

pany or operator for thirty days. Mem- 

bership in any labour union affiliated 

with the American Federation of Labour 

must not be a bar to employment, and 

discrimination against an employee for 

membership in such a union is not per- 

mitted; intimidation or coercion, how- 

ever, may not be used for the purpose 

of inducing or compelling a man to join 

a union at any time. For the adjust- 

ment of differences it is required that 
each individual employee having a griev- 
ance shall first seek direct adjustment 

through the foreman in charge of his 

work. Failing to secure a personal ad- 

justment he may carry his complaint 
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before the ‘‘Workmen’s Committee,’’ a 
body of three or seven members, accord- 
ing to the size of the plant, elected from 
the workmen employed in each plant; 
the members of this Committee must be 
American citizens, who have been en- 
eaged in the oil industry in California 
for one year preceding their election, 
but no official, foreman, straw-boss, gang- 
pusher, or employee having authority to 
hire or discharge men, is allowed to 
serve. Still failing of adjustment, the 
Workmen’s Committee, on behalf of the 
complainant, shall bring the matter of 
issue before an official named the ‘‘ Ad- 
juster.’? The Adjuster’s duty is to 
familiarize himself with operating con- 
ditions, and to make any suggestions to 
either party for the good of the indus- 
try; he is also constituted as the final 
court of appeal within the industry in 
regard to all disputes which have failed 
of adjustment by other means. 


About 50,000 workers of the fourteen 
oilfields in California are now bound by 
this agreement, together with most of the 
operators, the only important exceptions 
among the latter being the Standard Oil 
and Union Oil companies of California. 


By an order-in-coun- 
cil approved on Septem- 
ber 25, 1920, the Department of Soldiers’ 
Civil Re-establishment is authorized to 
manufacture and supply artificial arms, 
legs and other prosthetic appliances to 
any other Department of the Govern- 
ment of Canada, and to the various 
Workmen’s Compensation Boards upon 
request at prices to be determined from 
time to time by the Department, during 
such time as facilities exist for manufac- 
turing and supplying such appliances 
to ex-members of the Forces. 


Jottings 


Representatives of the Trades and 
Labour Congress of Saskatchewan re- 
cently waited upon the Saskatchewan 
eovernment and presented requests for 
state insurance, amendments to the Fac- 
tories Act and the Cities Act, and a 
protest against the civic income tax. 
Minor matters affecting public health, 
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mothers’ pensions, and the Fair Wage 
Act were also discussed, and slight 
amendments sought. The government 
conceded some of the points raised, but 
the more important issues were left for 
the consideration of the Legislative 
Council. 


The personnel of the Minimum Wage 
Board of Ontario was announced by- 
order-in-council of November 17 last. 
Professor J; W. Macmillan of Victoria 
College, Toronto, is chairman. The other 
mempbers of the Board are: Mr. R. A. 
Stapells, Managing Director of the Mc- 
Elroy Manufacturing Company, Toron- 
to, and Miss Margaret Stephens, of the 
Garment Workers’ Union, Toronto, each 
appointed for two years; Mrs. H. W. 
Parsons, Secretary of the Women’s Na- 
tional Council, Toronto, and Mr. H. G. 
Foster, secretary of the Hamilton Trades 


and Labour Council, appointed for one. 


year. 


According to a notice issued by the 
Trades and Labour branch of the Ontario 
Department of Public Works, all war- 
time special permits and other conces- 
sions with reference to Sunday work in 
bake shops are cancelled, the Setting of 
a sponge being the only work permissible. 
No employee is permitted to work more 


than sixty hours in one week, nor more 


than twelve hours in any twenty-four 
hours. This notice became effective on 
November 23. . 


By over 1,000 majority, the Civil Ser- 
vice at Ottawa have voted in favour of 
affiliation with organized union labour. 


By an amendment to the Civil Service 
Insurance Act passed at the last session 
of Parliament, all permanent members 
of the naval as well as those of the civil 
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and military services-may avail them- 
selves of the privileges of the Act. The 
maximum amount of insurance has been 
increased from $5,000 to $10,000, and 
in heu of payment in one sum a death 
claim or any portion thereof may be 
paid in equal annual instalments. 


A new co-operative union pattern- 
makers’ shop is being organized at Cleve- 
land, Ohio, by ° the Patternmakers’ 
League of America. They are selling 
stock at $50 a share and restricting 
holdings to fifty shares for a member. 
It is expected that 100 union members 
will eventually be employed by the shop > 
which will solicit business from foundries 
in Cleveland. 


A referendum on the introduction of 
the eight-hour day in Swiss railroad, 
telephone and postal telegraph and ad- 
ministrative services resulted in favour 
of its adoption by a vote of 369,000 to 
271,000. 


~The Belgian Trades Union Congress, 

on October 19, unanimously passed a 
resolution urging the socialization by 
successive stages, of various industries; 
the commencement to be with the rail- 
ways, shipping concerns, coal mines, in- 
surance companies, credit and banking 
institutions, and light and power organ- 
izations. 


At a congress of the International 
Union of Clothing Workers held at 
Copenhagen, Denmark, on August 19, it 
was decided to establish an internation- 
al bureau at Amsterdam.to be a clearing 
house of information for the needle 
trades of the world. The congress alse 
adopted resolutions in favour of week 
work, and for the abolition of piece work 
and home work. 
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INDUSTRIAL CONDITIONS DURING NOVEMBER, 1920 


-[.—General Review 


During November the total average 
volume of employment continued to de- 
eline throughout Cana- 
da, all the Provinces 
taking part in the down- 
ward movement, which, 
however, was less marked in the Prairie 
Provinces. In the group comprising the 
Metal, Machinery and Vehicle trades the 
decline was general and was attributed 
largely to continued inactivity in the 
automobile and shipbuilding industries 
as well as in forging and steel manufac- 
ture. In Food and Drink manufactur- 
ing, activity continued faitly steady in 
abattoirs and meat packing plants, but 
further declines in the canning, sugar 


The Labour 
Market 


and starch industries reduced the gener- . 


al percentage of employment throughout 
the group. The Textile and Clothing 
groups still recorded marked decreases, 
these being most pronounced in the gar- 
ment, thread, yarn and cloth factories 
in Ontario, Quebec and Nova Scotia; 
the boot, shoe and rubber footwear in- 
dustries also continued. to drop. The 
Pulp and Paper imdustry was still 
affected at several points by the shortage 
of power caused by low water, and by 
the closing of some mills for the season, 
especially in Quebec. The Woodwork- 
ing, and Clay, Glass and Stone Groups 
shared depression resulting from the be- 


ginning of the period of seasonal inac- 


tivity in Building and Construction, 
though the glass-working trade in On- 
tario and the brick and cement trade in 
Quebec still experienced considerable 
activity. Railway transportation show- 
ed some increase in employment, which 
was more pronounced in the Maritime 
Provinces due to the commencement of 
activity resulting from the opening of 
the winter ports. The opening of coast 
-winter ports and the closing of summer 
ports on the St. Lawrence effected the 


usual seasonal shifting of employment 
among water transport workers; in 


British Columbia this industry made 


steady gains. Mining showed increased 
activity in all coal-fields, but declines 
were recorded in the lead, tin, zine and 
copper group in Quebec, and in the 
smelting and refining industries of On- 
tario, particularly in nickel refining, 
owing partly to shortage of power; the | 
asbestos industry in Quebec was affected 


- by the closing of one large plant for one 
week during the month. 


The lumber 
mills continued on the period of seasonal 
slackness, many being closed down. Log- 
gine operations continued to extend in 
Ontario, Quebec and the Eastern Provin- - 
ces, but in British Columbia a sharp 
drop occurred, which was attributed to 
adverse conditions in the lumber market. 


The loss of time on account of indus- 
trial disputes was less during November 
than during October, 
1920, or November, 
1919. There were in 
existence at some time or other during 
the month 20 strikes, involving about 
1,959 workpeople, and resulting in a time 
loss of 23,442 working days, as compared 
with 20 strikes, 5,147 workpeople and 
65,556 working days in October, 1920; 
and 25 strikes, 5,160 workpeople and 73,- 
119 working days in November, 1919. 
On November 1, there were on record 10 
strikes, affecting 923 workpeople. Ten 
strikes were reported as having com- 
menced during November, as compared 
with 8 in October. Seven of the strikes 
commencing prior to November and 
seven of those commencing during Nov- 
ember were reported terminated, leavy- 
ing 6 strikes, involving about 703 work- 
people on record at the end of the month. 
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The prices movement continued down- 
ward, decreases appearing in both the 
whoiesale prices index 
number and the weekly 
family food budget. The 
Departmental index number of whole- 
sale prices was down to 304.2 for Novem- 
ber as compared with 317.6 for Octover, 
307.7 for November, 1919, and 137.5 
for November, 1914. In retail prices 
the average cost of a list of staple foods 
in 60 cities was $15.32 at the middle of 
November as compared with $15.83. at 
the middle of Oetober, $14.23 for Novem- 


Prices 
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ber, 1919, and $7.96 in November, 1914. 
In wholesale prices the chief decreases 
were in grains, animals and meats, mis- 
cellaneous foods, textiles, metals, coke, 
paints, oil and glass, chemicals and raw 
furs, and there were slight increases in 
dairy products, and fresh vegetables. In 
retail prices, the chief decrease for the 
month was in sugar, but there were ie 
decreases in the other items, except 
potatoes and eggs in which there were 
shieht inereases, In fuel and rent there 
were a'so some increases. 


II.—!ndustries and Trades 


» 


The Nova Scotia pce industry showed 
a marked fall ling off during November, 
in consequence of asti rike 
of yard trainmen which 
threw out of work about 
5,060 men at the Sydney 
steel plant and about 700 at Sydney 
Mines. ‘The month’s production at 
SYDNEY was as follows: pig iron, 15,589 
tons; ingots, 19,534 tons; blooms and 
billets. 5,100 tons; rods, 6,346 tons 
plates, 3,339 tons; wire, 150 tons; ae 
1,150 tons; three blast furnaces were in 
operation up to November 20 when one 
furnace closed down, the other two 
closing two days later; the open hearth 
and mills also shut down on the 22; the 
stove, furnace and metal roofing foun- 
dries continued active. ‘The production 
of the mills at Sypnny Mines was 3,240 
tons of iron and 8,150 tons of steel; the 
open hearth and ‘blast furnaces closed 
down about the middle of the month. 
AMHERST reported busy conditions in 
the malleable iron, tin and sheet metal 
works. At CHARLOTTETOWN Y electrical 
workers were very busy, engine and 
boiler shcps were fairly active and black- 
smiths bee a good month. The rolling 
mills at St. JoHN continued active and 
sheet m ot workers were well employed 
throughout the month. Foundries and 
machine shops at Mencron and FrRp- 
DERICTON were normally active. Baru- 
URSTZ reported activity among machi- 


Metals and 
machinery 


nists, linemen and blacksmiths. Mon_ 
TREAL reported a considerable reduc 
tion in employment in the metal trades; 
the structural steel, engine and boiler 
shops were quiet, but farm inplement 
and sheet metal factories continued 
fairly active and the electrical trade was 
normal. At QupBEC and SHERBROOKE 
architectural ee structural iron and 
stationary and portakle engine workers 
had a very slack month, “hours being 
reduced and workers laid off at many 
factories. Exper Pee moulders were in 
some demand at St. Hyacinrne at the 
foundries, and metal and machine shops 
were busy, though work on repairs was 
less plentiful than in the corresponding 
month of last year. The iron foundries 
at ‘THREE Rivers worked to capacity. 
At Sr. JoHN’s and IBERVILLE the sew- 
ing-machine factory ran full time, but 
other metal working plants were slack. 
SOREL reported considerable unemploy- 
ment in machine shops, foundries and 
other metal working plants. Orrawa 
and Huu reported foundry work rather 
brisk, with some demand for mounters 
and moulders; steel equipment workers 
were affected by the shimp in the auto- 
mobile trade; the Royvan Murunt - was 
very active with freguent overtime 
work. At Tokonto the metal and ma- 
chinery trades were generally quiet, 
with many men out of work; engine, 
boiler, machinery and tool makers “had 
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{ 


little work, but stove, furnace and elec- 
trical plants were more active; some 
men were laid off at the farm implement 
factories. The metal trades at Ha- 
MILTON continued fairly active, with the 
exception of one large and several small 
machinery plants; farm implement 
factories, foundries and steel, electrical 
and bridge plants worked with full staffs 
and without curtailment in hours of 
labour. Metal -workers at NiaGaRa 
Fauus were well employed, with female 
help. in demand in the cutlery and 
plating industry. Boiler makers at Sv. 
CATHERINES were well employed; elec- 
trical workers continued active. At 
BROCKVILLE the tin, too! and hardware 
industries were unusually busy; the 
stove and furnace trades were fairly 
At BELLEVILLE employment 
continued good in the metal trades; 
day and night shifts were worked at the 
roling mills; engine and boiler shops 
and foundries were fairly busy, staffs 
being maintained at full strength. The 
iron foundries at PETERBOROUGH were 
mostly active; at the electrical factories 
night shifts were discontinued, and in 
some departments the employees worked 
on alternate weeks; farm implement 
workers were slack, except those in 
moulding shops; dairy machinery plants 
were very busy; machinery factories 
were active in all departments. Gaur 
reported machine shops as continuing 
fairly busy but some worked only four 
or five days a week; the other metal 
working industries were also active. 
At Brantrorp the stove and furnace 
industry continued busy; electrical ma- 
nufacturing plants were fairly active, 
but a number of workers were laid off, 
as well as in the scale, engine and 
farm implement factories. At KircHr- 
NER farm implement and engine fact- 
ories were still fairly active; foundries 
ran full time, a few men being added 
to the staffs; tinsmiths were steadily 
employed; electrical fixture plants were 
somewhat slack. Quiet conditions pre- 
vailed at GUELPH in the metal trades, 
but the castings and hardware plants 
were busy on orders for export; staffs 
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were reduced at the piano plate factory. 
The machine and repair shops at Srrat- 
FORD had a rather quiet month. Em- 
ployment was reported good at Woop- 
STOCK among moulders, polishers and 
stove mounters. At Lonpon the‘rolling 
mills, wire and iron works, and structu- 
ral steel and farm implement factories 
were busy; furnace and galvanized iron 
workers were well-employed. Foundry 
workers at St. THomas had normal em- 
ployment during the month. At Winp- 
sor the bridge and trussed concrete steel 
plants still ran double shifts in produc- 
ing building materials; stove foundries 
also retained full staffs and the injector 
plant was very busy on foreign orders. 
The iron industries and machine shops 
at OWEN Sounp were still fairly active. 
At OrtuurA the farm implement andstove 
factories were busy. ‘The steel mills at 
SauttT Ste. Marie were shut down for 
about two weeks owing to a dispute 
arising out of a proposal to reduce 
crews, but they reopened before the close 
of the month. WINNIPEG reported all 
branches of the métal industries fairly 
well engaged during the month, without 
material change in the number of em- 
ployees. The machine and engine shops 
at BRANDON had a busy month. The 
steel industry at Rearva was very quiet; 
the farm implement, tractor and sheet 
metal trades were also slack, but elec- 
trical workers were well employed. 
The iron works at LETHBRIDGE conti- 
nued fairly active. Ironworkers, tin- 
smiths and sheet metal workers at 
EDMONTON were well employed. The 
engineering shops and _ sheet metal 
works at NEw WESTMINSTER were 
fairly active and the electrical trade 
was busy. Sheet metal and électrical 
workers at Prince Rupert were fairly 
well employed. At Vancouver the 
structural iron and steel, electrical appa- ~ 
ratus, metal roofing and sheet metal 
industries were quiet, and the stove and 
furnace industry slowed down. Vic- 
TORIA reported moderate activity in 
iron foundries, but stove foundries and 
electrical apparatus factories were fairly 
busy. : 
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‘The boat and shipbuilding and _ re- 


pairing industry at SypNEY continued 


steadily active during 
Vehicles (land November; railway re- 
and water) pair shops were still 

active. The carshops at 
AMHERST continued busy, but the rolling 
mill department was closed for several 
days for repairs. CHARLOTTETOWN 
noted great activity in the locomotive 
and car repair shops of the Canadian 
National Railways; engine and marine 
boiler makers were fairly active. Work- 


ing conditions in the locomotive and car. 


repair shops of the Canadian National 
Railways at Moncton remained steady 
throughout the month, and no reductions 
in staff were anticipated. Railway re- 
pair shops at FrrepERictTon had a busy 
month, but garages were quiet. At 
Montreat the shipyards were quiet, 
but tractor factories were fairly active. 
QUEBEC reported fair activity at the 
shipyards, about 600 men being at work, 
mostly on repairs, with the prospect of 
employment on new constructionshortly ; 
locomotive and car shops were active. 
The shipyards at THree Rivers re- 
duced their staffs almost by half. SorEn 
reported considerable unemployment 
among boiler makers and iron ship- 
builders. Orrawa and Huu reported 
a quiet month at the carshops, with the 
probability that many men would soon 
be laid off in the machine department, 
At Toronto railway repair shops were 
fairly busy, but automobile plants were 
very slack. The steel car factory at 
HAMILTON continued working full time. 
NriaGArA Fauus reported the steel ship- 
building plant at BripGEBuRG entirely 
shut down; the Michigan Central shops 
Jaid off a number of men. At Brock- 
VILLE the motor car industry was very 
quiet, activity being confined for the 
most part to finishing or repair work; 
motor engine factories were also rather 
slack. The locomotive works at Ki1neG- 
ston had a busy month with about 
685 men employed; the shipyards were 
quiet, with the likelihood of many men 
being laid off. The Grand Trunk Rail- 
way shops at BELLEVILLE were fairly 
active, and automobile repair shops busy. 
At BRANTFORD the malleable iron works 
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were busy on orders for car parts for the 
C. P. R.; the carriage and wagon fac- 
tories were also busy. At KITCHENER 
the motor and cycle trades were quiet; 
about 600 men were laid off at the rubber 
tire factories. Some men were laid off 
at the Grand Trunk railway shops at 
STRATFORD. The wagon factories at 
Woopstock were still busy, with good 
prospects for winter. At Lonpon there 
was a seasonal slackening-off in the 
motor factories; boiler and engine shops 
also slowed down; many railway car- 
shop employees were laid off. Heavy 
reductions were made at Sr. THOMAS 
during the month in the staffs at the 
railway car shops. -WINpsoR reported 
conditions in the automobile factories 
very unsettled, some being entirely shut 
down. At the carriage factory at ORIL- 
LIA the staff was reduced to one-third of 
its normal strength, as the result, it was 
said, of the collapse of the automobile 
industry. The shipyards at Port Ar- 
THUR and Fort Wiuuram took on addi- 
tional men during the month. WINNI- 
PEG reported all departments of the 
railway shops maintaining their usual 
number of employees; automobile re- 
pair shops were fairly active, but the 
Ford plant practically shut down, only 
about 20 men being retained. The rail- 
way shops at Branpon and REGINA 
were busy, but at Cateary the railway 
shops reduced their staffs. Machinists 
in the C. P. R. shops at LeTHBRIDGE 
were fairly active. VANCOUVER re- 
ported quiet conditions in engine and 
boiler, cycle and motor engine works; 
one shipyard was busy on two steel 
boats, but another yard was idle, owing, 
it was said, to shortage of steel, several 
hundred men. being laid off. At Vic- 
TORIA slack conditions were noted in the 
shipyards, work being confined to repairs 
or finishing. 


Continued activity was reported at 
SYDNEY throughout the food group, © 
excepting the aerated 
water and soft drink 
industries which every- 
where showed the 
usual seasonal slackness. The milk fact- 
ory at Trivro continued active. At 
CHARLOTTETOWN abattoirs and meat 


Foods, liquors 
and tobacco 
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packing houses were very busy, and 
bakers, confectioners, milk and tobacco 
factories were active. St. JoHN reported 
steady conditions in the flour mills; 
the sugar refinery remained closed; 
bakers and confectioners were increasing 
ly active; and creameries and dairies 
fairly busy, but breweries were rather 
quiet. At Moncton bakeries were 


busy, but the biscuit factory reduced . 


its staff. FREDERICTON reported steady 
activity in the flour mills and bakeries. 
At Monrreat bakeries and _ confec- 
tionery plants increased activity as the 
result of the lower prices of fiour and 
sugar and the approach of the Christmas 
season; flour and feed plants, abattoirs 
and meat packing houses were also busy, 
and cigar makers were fairly active. 
QUEBEC reported quiet conditions among 
bakers and confectioners, the high price 
of bread, together with the lower cost 
of flour, it was said, encouraging home 
baking; breweries were busy, but. to- 
bacco factories were quiet. Fair con- 
ditions continued in the food group at 
SHERBROOKE, but tobacco factories were 
quiet. At Sr. HyacrnruEm the flour 
mills, bakeries and confectionery plants 
were active, but butter factories were 
quiet; tobacco workers were only fairly 
active, working in some cases only for 
or five days a week. THREE RIVERS 
reported general activity in the food 
group. At Orrawa and Hutt abattoirs 
had a normal month, dairies continued 
active and confectionery plants were 
fairly busy. At Toronro flour, feed and 
cereal workers were fairly active; abat- 
toirs and packing houses worked steadily; 
bakers and ccnfectioners had a fair 
month, and as far as women workers 
were concerned, full staf's were retained, 
but without the rush usual at this season 
and sometimes on short hours; fruit 
and vegetable canners were active, and 
cigar makers fairly active, but breweries 
and soft drink plants were quiet. Ha- 
MILTON reported fair activity at the 
flour mills and in soft drink and tobacco 
factories: breweries were active and 
bakers and confectionery plants busy in 
view of Christmas; the Armour Com- 
pany closed its local plant, but other 
packing houses were fairly active. At 
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Nracara Fatus the canning factories 
reduced their staffs and the Port Col- 
borne flour mills laid off some men. Sr. 
CATHERINES, BROCKVILLE and GaLrT 
reported general activity in the food 
trades, excepting soft drink plants. The 
flour mills at BELLEVILLE were in steady 
operation in the latter part of the month 
was restored; 
bakers and confectioners were active 
and creamery workers exceptionally 
busy. At PrrerBoroucH the cereal 
plants were not so busy as last month, 
some employees being laid off; but 
packing houses, bakeries and confec- 
tionery plants and dairies were all active. 
At BRANTFORD some workers were laid 
off at the baking, confectionery and 
preserving plants; meat packing houses 
and creameries were fairly busy. At 
KITCHENER all the food working trades: 
except soft drink and tobacco workers: ’ 
were busy, especially those in the sugar 
factory which ran continuous 12-hour 
hour shifts. The brewery at WaTrRLoo | 
continued busy, but without overtime 
work. Active general conditions were 
also noted at GunLeH and Srratrrorp. 
At Lonpon biscuit and candy factories 
experienced an unexpected slackness, © 
due, it was stated, to the drop in the 
price of sugar which led consumers to 
expect a drop in the finished product 
and withhold: their orders, and some 
help was laid off and working hours 
reduced; the flour nills continued fairly 
busy; cigar factories worked only about 
half their usual staffs. At Sr. THomas 
the flour mills and the chocolate factory 
were busy. WINDSOR reported all food 
industries busy, with the exception of 


the breweries and soft drink and tobacco 


factories. Flour and cereal factories, 
bakeries and confectionery plants at 
OwEN Sounp were active; the saving of 
the apple crop was hindered by the 
shortage of barrels and of labour. The 
flour mills at ORILLIA were busy. Staffs 


were reduced in the vegetable canneries 


at WINNIPEG; confectionery plants con- 
tinued to employ the same force of la- 
bour; meat packing houses and abat- 
toirs were quiet, a large number of work- 
ers being laid off at one plant; creameries 
were steady and bakeries active as 
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regards experienced workers. ‘The flour 
mills and bakeries at BRANDON conti- 
nued busy; creameries and breweries 
were fairly active, but soft drink and 
tobacco factcries were quiet. Flour and 
other food workers at REGINA were 
fairly well employed, abattoirs and 
packing houses being normally active. 


The flour mills at LeraspripGe worked 


steadily. CanGary reported very quiet 
conditions in flour and feed plants, staffs 
being reduced; bakers and confectioners 
were fairly busy, but soft drink plants 
and breweries were quiet. The biscuit 
factory at EpMontTon was fairly active. 
Fernie reported much activity in dair- 
ies, brweries and soft drink plants. At 
VANCOUVER flour, feed, cereal and sugar 
plants were fairly active; abattoirs and 
meat packing ~plants were rather quiet; 
the baking and confectionery trades, 
_creameries, dairies and breweries were 
busy; fruit and vegetable canning plants 
closed for the season and soft drink 
factories were quiet; tobacco workers 
were fairly active. At New Wast- 
MINSTER the breweries and cigar fact- 
ories were busy. Vicrorra reported 
activity in the feed and cereal plants, 
creameries, dairies and breweries; the 
baking and confectionery trades were 
normally active, but fruit and vegetable 
canning and the tobacco industry were 
quiet: British Coutumpia’s salmon 
pack for 1920 was reported as amount- 
ing to 1,177,047 cases, compared with 
1,393,156 cases in 1919; the selling 
value this year was $13,307,719. 


At Truro the woollen mills resumed 
work with usual] staffs on full time. The 
cotton mills at Marys- 


Textiles, VILLE continued steadi- 
cordage and ly busy. MOoNTREAL 
carpets reported steady employ- 


ment in the woollen and 
knitting mills, but tent and sail factories 
were quiet. At QuxEBEc the cotton 
mills were very busy but sail factories 
were very quiet. Slack conditions were 
noted at SHERBROOKE in the textile 
group, the cotton mills discharging some 
of their employees and working only 
about half time. Woollen and knitting 
mills at Sv. HyacintHe were quiet 
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towards the end of the month, some 
temporary employees being discharged. 
The cotton mills at Turez Rivers ran 
steadily, without change in the number 
oi employees. , At Toronto woollen, 
hosiery and kinitted goods concerns 
were fairly active at the begmning of 
the month, but activity declined later, 
many operatives, many of them 
women, being laid off; hosiery plants 
were fairly busy; tent and awning . 
factories were quiet; the carpet plant 
worked only four and a half or five days 
each week. At Hamitton knitting and 
hosiery workers were fairly busy; carpet, 
tent and sail makers were fairly 
well employed. The cotton factory at 
WELLAND discontinued night staffs. 
The woollen mills at Sr. CATHARINES 
were less busy than in recent months, 
but knitting and silk workers continued 
well employed. The tent,- awning and 
sail works at BrocKVILLE were quiet. 
Textile workers at KINGSTON were nor- 
mally employed. At PrTrmrRBOoROUGH 
the textile industry was quiet, factories 


-running short handed or on short shifts; 


knitting factories, however, were very 
busy.. At Gat the cotton and woollen 
mills were busy, some working overtime; 
the silk mill worked only four days a 
week; bleaching and dyeing textile 
plants were still busy. Branrrorp re- 
ported the textile industry as generally 
dull, though the woollen, silk and cord- 
age factories were fairly busy. KitT- 
CHENER reported the knitting, felt and 
twine factories active. The linen, cotton 
and worsted spinning mills at GuELPH 
were active, and carpet and rug work- 
ers were fairly well employed. Female 
help was in demand in the woollen and 
knitting factories at STRATFORD. Quiet 
conditions were noted among textile and 
knitted goods workers at WoopsTock, 
the outlook in the industry being un- 
certain, but none were laid off. Many 
workers, including many. women, were 
laid off in the hosiery and underwear 
factories at Lonpon. ‘The knitting 
factory at St. THomas was normally 
active. At Owrn Sounp the woollen 
and hosiery trades were active, but the 
tent factory was' very quiet. The 
woollen mills at Orrura enlarged its 
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capacity and engaged more help. At 
Winnivee the cotton and jute works 
reduced their staffs; but one bag factory 
reported increased activity; knitting 
factory workers were busy, but the 
tent and awning trade was quiet. Knit- 


ting factories at VANCOUVER were not: 


very busy, and tent, awning and sail 
factories were slack. 


Sypney reported continued activity 
in the steam laundries. The hat and 
cap factory at TRURO 
resumed running on full 
time with full crew 
and the shirt factory was 
also running with cap- 
acity help. At CHARLOTTETOWN em- 
‘ployment continued good in the steam 
laundries and dyeing plants; tailors and 
garment makers and boot and shoe 
workers had a busy month. Readymade 
clothing factories at Sr. JOHN were 
fairly active, and steam laundries were 
busy, with good prespects ahead in view 
of the opening of the winter port. Boot 
shoe and larrigan workers at FREDE- 
RICTON were less active; but tailors wer 
busy. Monrreat reported dull condi- 
tions in the readymade clothing indus- 
try, many factories being closed and 
other working on short time; within 
recent months very few garment workers 
have been employed full time, some 
working only two or three days each 
week; about 3,500 of the 6,000 garment 
workers in the city were said to be 
women; hat, cap and whitewear workers 
were also slack, one women’s whitewear 
factory closing down, throwing from 50 
to 60 workers, mostly women, out of 
work; shirt makers, however, continued 
steadly employed; laundries were less 
active on the close of navigation; boot 
and shoe factories were quiet. At 
QusBEec the clothing and women’s 
whitewear trades were dull, but glove 
factories were active; steam laundries 
were quiet. Ready-made clothing and 
boot and shoe factories at SHERBROOKE 
were quiet, but laundries and cleaning 
plants were fairly active. Garment 
workers at Sv. Hyacinrue were fairly 
well employed, though a few were laid 
off at some plants; the boot and shoe 


Clothing, 
boots, shoes 
and laundering 
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factories employed only about one- 
fourth of their normal staffs; steam 
laundries were busy. At THREE RIVERS 
glove makers were fairly active, and 
laundries and cleaning plants had a busy 
month; the boot and shoe industry was 
rather quiet. The shirt and _ collar 
factory at Sr. Joun’s and IBERVILLE 
ran full time with full staff. The 
clothing trades at Soren has a good 
month. At Orrawa and Hutu clothing 
workers had a quiet month; laundries 
were normally active. At TorRoNnTo 
ready-made clothing, hat and cap and 
women’s whitewear factories were quiet, 
with some plants closed down and many 
employees laid off; unions reported 
about 400 of their women members un- 
employed, factories working either short- 
handed or on short time; glove factories 
were fairly busy; the boot and shoe 
trade was very quiet; steam laundries 
and dyeing establishments were nor- 
mally active. At Haminton the ready- 
made clothing factories were quiet, 
working four days in the week, with 
some out of work. The clothing trades 
at NIAGARA Fats were active. Rub- 
ber footwear workers at Sr. CatTHa- 
RINES were well employed. At Brocx- 
VILLE the hat factory let out some em-. 
ployees while new machinery was being 
installed; glove, fur, boot and shoe and 
laundry workers were all fairly active. 
The shirt and hat factories at BELLE- 
VILLE had an active month; steam 
laundries were also busy. Women’s 
whitewear and _ children’s clothing 
factories at PrerERBOROUGH were fairly 
active. Help was in demand for the 
shirt factory at PETERBOROUGH, but 
the boot. and shoe industry was quiet, 
though the largest factory, which was 
shut down for six weeks for renovation, 
reopened and was working five days a 
week. At Brantrorp the overall and 
shirt factories were practically idle; 
boot and shoe workers were employed 
but not busy. KircHENER reported 
considerable unemployment, especially 
among females, in the shirt and collar 
factories; robe and clothing makers 
worked only five days in the week, but 
button and glove factoies and laundries 
were busy; the boot and shoe trades 
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were rather quiet, some working only 
40 hours a week; felt’ shoe factories 
were busy, but many rubber shoe work- 
ers, including female help, were laid off. 
The women’s whitewear factory at 
. GUELPH was fairly busy. Ladies’ cos- 
tume workers at LonpON were well em- 
ployed, but makers of men’s clothing 
were less active than in the preceding 
month, this being the period between 
seasons; boot and shoe workers were 
employed about two-thirds of their time, 
mostly on piece-work. The shoe factory 
at St. Tuomas, which ‘recently closed, 
resumed operations, but a full staff was 
not yet employed. Very slack condi- 
tions were noted at WINDSOR among 
clothing workers, the overall factory 
being practically closed andthe shirt 
and button plants very quiet; laundries 
and cleaning plants were increasingly 
active. The whitewear factory at OWEN 
SOUND materially reduced its staff. The 
ready-made clothing trade at ORILLIA 
had a quiet month. At WINNIPEG 
ready-to-wear and whitewear and shirt 
workers were on short hours, one shirt 
factory being practically shut down; 
the cap plant worked only half time, 
but glove makers worked with full staff 
and on full time; laundries and cleaning 
plants were fairly active. Ready-made 
clothing, shirt and overall factories at 
VANCOUVER were very quiet, and steam 
laundries and dyeing plants were also 
rather slack; the boot and shoe trade 
was fairly busy. Vricroria reported fair 
activity in the shirt and overall factories 
and steam laundries. 


The pulp and paper mills in the 
Maritime Provinces continued to oper- 
ate steadily, the em- 
ployees in the large mill 
at Murray and at the 
: LivERPOOL mill (both in 
Nova Scotia) numbering about 800 at 
the close of the month, and those at 
BaTHuRST, ST. JOHN and CHATHAM, in 
New Brunswick, numbering about 1,050; 
about half the latter number were em- 
ployed at Bathurst pulp mills where the 
daily production averaged about 100 
tons. In the Province of Quebec em- 
ployment showed gains from the pre- 
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ceding month in the pulp and paper 
mills at Huuit, Winpsor Mitis and 
CHANDLER. Steady conditions were 
maintained in the mills. at La Tuauz, 
Cuicoutimi and Donnacona, while re- 
ductions in staffs occurred at Ture 
Rivers, SHAWINIGAN Fauus, East An- 
Gus,. Kenocami and Cap MaGpELAINE. 
In Ontario reductions in staffs were 
reported in the pulp and paper mills at 
Troquois Fauuis, EspaNoLa and Corn- 


WALL; slight increases were noted at 


Orrawa over the previous month, but 
owing to continued difficulties with the 
water supply employment was still much 
below normal; the mills at Sautr Stn. 
Mariz, THorotp and Smoota Rock 
Fauus, also showed small gains; condi- 
tions were fairly steady in the mills at — 
Toronto, SturGEON Fauus and Haw- 
KESBURY. VANCOUVER reported fair 
activity in the pulp and paper mills in 
British Columbia. The rubber roofing, - 
felt and tarred paper_plants at Vic- 
TORIA were busy. 


The printing trades continued steadily 
employed at Sypney and Amuprst. 
Linotype operators were 


Printing, in demand at Truro. 
publishing Employment was good 
and paper among printers at CHAR- 
goods LOTTETOWN. At St. ° 

JOHN printers were in 
demand, and binders and engravers 


were also active, but some paper box 
factories reduced staffs. The printing 
and publishing trades had a good month 
at Moncron and FReprricron. At 
MonTREAL printers, bookbinders and 
lithographers were fairly active in con 
nection with the Christmas trade, and 
makers of paper boxes, bags, novelty 
and allied products were busy. 
QUEBEC printers and binders were busy, 
but paper box and bag factories were: 
quiet. Jair conditions in the publishing 
trades were reported at SHERBROOKE 
and Sv. HyacinrHE. Orrawa and 
Hutu reported a busy month among 
lithographers, photo-engravers, printers 
and bookbinders, with good prospects. 
for the coming month; paper box fac- 
tories entered their busy season. At 
Toronto printers and allied trades were 
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generally well employed, but paper box 
and bag factories were quiet, many. or- 
- ders being cancelled. Some unemploy- 
ment resulted at Hamiuron from the 
closing of an old-established publishing 
plant; job printers were only fairly 
active; lithographers and bookbinders 
were fairly well employed. Activity was 
noted in the printing and allied trades at 
Sr. CATHARINES, BROCKVILLE, KING- 
STON, BELLEVILLE, PETERBOROUGH, and 
Gatt. The stationery factory at BRANT- 
FORD was very quiet, but printers were 
busy. At KircHENER some job printers 
were out of work, but newspaper offices 
were busy, bookbinders fairly active, and 
paper box factories worked full time. 
GuxELPH reported a quiet month among 
printers. Activity continued in the 
printing and publishing trades at Srrat- 
FoRD and WoopstTock, and at LonpoNn 
the printing and allied trades were all 
very busy. Sr. THomas reported prin- 
ters busy, especially in job offices. At 
Winpsor job offices were rather less 
active, but a new newspaper which was 
started during the month increased em- 
ployment; paper box factories were 
busy for the Chirstmas season. At 
WINNIPEG some unemployment resulted 
from the closing down of a daily news- 
paper; otherwise conditions remained 
practically without change, sufficient 
help being available to meet the demand; 
in the job plants a small number of men 
were unemployed; bookbinders were 
normally active, without change of 
staffs; paper box’ factories were fairly 
busy. The printing and allied trades 
~ eontinued well employed at Branpon, 
Recina and Epmonton, but at CaL- 
GARY conditions were quiet for most of 
_ the month, improving only in the last 
week. VANCOUVER and VICTORIA re- 
ported activity in the printing trades 
in connection with the Provincial elec- 
tions and the Christmas season: paper 
box makers were also fairly active. Good 
conditions were noted among printers at 
New WESTMINSTER and PRINCE Rv- 
PERT. 
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The sash and door factories and 


planing mills at Sypney continued 
running steadily. The 
Woodworking piano factory at Am- 


and furniture HERST was slack, a re- 
duction of staff being 
expected; other woodworking trades 
were steady. Woodworkers at Truro 
were on reduced time; the mattress 
factory ran full time. The sash, door 
and planing mills at CHARLOTTETOWN 
were busy, but the broom factory laid 
off a few employees; coopers had a very 
busy month. At. Sr. Jonun the mills 


'were busy, and the wooden box, brush 


and broom factories were also active; 
the sash, door and planing mills were 
busy replenishing stocks on the com- 
pletion of the building season. At Mon- 
TREAL wooden box, furniture and piano 
workers had a fair month. The mills at 
QuEBEC continued busy, but the wooden 
box, furniture and chair factories were 
quiet. SHERBROOKE reported fair con- 
ditions in the planing mills, and chair . 
factories. The mills at Sr HyacinTHE © 
were also active but the chair factory 
At THREE Rivers the 
woodworking trades were reported 
active. At Orrawa and Huu. general 
slackness was noted, staffs being reduced 
in the wooden box, washing machine, 
piano and furniture factories, while the 
broom plant. practically closed down; 
sash and door factories were active, with 
some exceptions. At Toronto the sash, 
door and planing mills and furniture 
and upholstery factories were active, but 
wooden box, piano, organ and phono- 
graph plants were quiet, with many out 
of work. HamiLTon reported some 
slackness in the furniture industry, short 
time being worked. The woodworking 
trades gt St. CATHARINES were well 
employed. At BrocKxvituE the office 
furniture factory ran six days of 10 
hours each per week; planing mills 
were also busy. BeLLEVILLE and PeTER- 
BOROUGH reported work fairly brisk in 
the sash, door and planing mills. At 
Gaut the mills were busy, but furniture 
factories were less. active, though no 
workers were laid off. General slackness 
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was noted at BRANTFORD in the wood- 
working group. At KircHEeneEr the sash 
door, wooden box, toy, ladder and coop- 
erage factories were still active, but fur- 
niture plants were slack, many uphol- 
sterers, finishers and machine hands 
being out of work; piano and broom 
factories were fairly active. GuELPH 
reported activity in the planing mills and 
sash and door factories, but piano and 
sewing machine workers continued slack. 
At STRATFORD quiet conditions were 
noted in the planing mills and sash, door 
and wooden box factories. Woopstock 
reported slackness in the furniture and 
piano factories, staffs being reduced and 
short time worked; the organ factory 
was fairly active. At Lonpon the 
planing mills were very busy on sashes, 
doors and interior house finishings; box 
factories were busy except those for 
cigar boxes; cooperage plants were slack, 
working only 35 hours a week, with 
many out of work; the piano factory was 
rather quiet. St. THomas reported that 
temporary unemployment resulted when 


a cabinet factory changed ownership. 
The woodworking trades at Winpsor 
were still rushed with orders for building 
materials; the piano factory closed for 
a few weeks. At Owrn Sounp the fur- 
niture industry was at a standstill, one 
factory having shut down completely and 
reopened with a greatly reduced staff; 
the sash, door and box factories were 
active. The planing mills at Orruiia 
slowed down, though bench workers 
were still active; the furniture trade was 
also quiet, but no workers were so far laid 
off. The sash and door factories at 
BRANDON were busy; but at CauGary 
conditions were quiet. Sash and door 
factories at FERNIn were practically 
inactive. At Vancouver the wood- 
working factories were quiet. Furni- 
ture makers at New Wesrminster had 
a fair month. Vricrorra reported mo- 
derate activity in the sash and door 
factories and planing mills and dulness 
in the wooden box factories. 
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The trunk and bag industry at Am- 
HERST was steadily active; tannery 
workers at Sr. Joun 
were well employed. At 
MontTrReaL the tanne- 
ries and trunk, bag and 
harness plants were 
fairly active, but about 200 employees: 
were laid off at the rubber factories. 
Trunk, bag and leather goods factories 
at QuEBEC were dull. The tannery at 
st. Hyacinrum worked only four or 
five days a'week. The saddlery factories 
at Orrawa and Huu reduced their 
staiis. The leather and rubber industries 
at Toronto were all very quiet. Ha-_ 
MILTON reported fair activity among — 
trunk, harness and leather goods work- 
ers. Harness and belting makers at 
BrRocKVILLE were fairly busy. The 
tannery at Kinaston laid off a number 
of men. At KircHenrrR both tanneries 
ran full time; trunk and bag factories 
were fairly active; rubber factories at 
GUELPH were active. At SrraTFoRD 
tannery and harness workers were rather 
quiet. Tannery, harness and leather 
factories at Lonpon were slack. The 
tanneries at OWEN SounpD and OrILura 
were normally active. At Branpon 
trunk makers were busy, but tanneries 
worked only part time. Trunk bag, 
harness and horse goods workers at 
CALGARY had a quiet month. 


Leather and 
rubber (other 
than clothing) 


Stone and granite cutters at Sr. Joun 
had a quiet month. Cement plants at 
Moncton operated on 
a smaller scale on ac- 
count, of weather con- 
ditions. The glass fact- 
ories at MonTREAL cori- 
tinued in steady operation. At QueBEc 
stone cutters were slack and brickyards 
for the most part finished for the season. 

Employment was fairly good in’ the 
cut stone and granite trades and brick- 
yards at SHERBROOKE. Artificial stone 
workers at THREE Rivers had a good 


Clay, glass, 
stone, cement, 
etc. 


month. Brick and sewer pipe workers at. 


Toronto were less active, the demand 
falling off as the season advanced, but 
glass factories were in steady operation. 
HamItton reported fair conditions 
among glass workers, and in the brick, 
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stone, lime, sand and sewer pipe yards. 
The cut stone, granite and brickyards 
at Brock VILLE were quiet. The brrck- 
yards at BenuEvitur had a fairly busy 
month; day and night shifts were worked 
at the cement plant. At KircHENER 
stone and marble cutters worked 
full time, and brick, tile and pipe makers 
were steadily employed. At LONDON 
stone cutters were very busy, but the 
brickyards were closing owing to severe 
weather. At Victorza brick and _ tile 
plants were quiet; but cement factories 
were busy, large shipments being made 
to the Orient. 


Continued activity was reported in 
the various chemical industries at Syp- 
NEY, including the tar, 
naphtha, carbolic acid, 
creosote, dead oil, naph- 
thaline and pitch plants. 
At Montreat the paint 
and varnish industry was rather quiet, 
but the chemical, drug and medicine 
trades were active. Dullness was noted 
at QUEBEC in the soap factories, and the 
cartridge and ammunition factory closed 
down temporarily. At SHERBROOKE 
fair conditions prevailed in the lubric- 
ating oil and grease, gunpowder, acid, 
extract, drug and chemical plants. The 
paint factories near THREE RIVERS were 
fairly active. Paint and varnish workers 
at Toronto were fairly busy. HAmMIL- 
TON reported activity in most of the 
factories for drugs, extracts, soap and 
toilet requisites, but some factories shut 
down. ‘The electro-chemical. plants at 
NraGaRA Fauus were active, but at 
Curppawa the abrasive factory laid 
off a number of its employees. The 
oil and grease plant at KitcHENER had 
a good month. The paint and varnish 
industry at WrInpsor was rather slack, 
but pharmaceutical workers were busy. 
VANCOUVER reported activity in the 
neighbouring oil refinery but the paint 
and varnish industry was quiet. At 
Victoria the paint and soap factories 
were fairly active; powder and ex- 
plosive plants were rather quiet. 


Paints, oils, 
chemicals, 
explosives 
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The gross earnings of the Canadian 
Pacific Railway in October were $24,- 
800,632, as compared 
with $18,296,652 in Oc- 
shipping and tober of last year. The 
‘longshore work gross earnings of the 

| Canadian National Rail-- 
ways for November were $12,426,824, as 
compared with $8,949,583 in the same 
period of last year. During Novem- 
ber the number of persons employed 
by the Canadian Pacific . Railway, 
Grand Trunk Railway and Canadian 
National Railways, in railway operation 
including general offices, trainmen, and 
engine crews, station employees, sleep- 
ing, dining and parlor car employees 
showed an increase over the preceding 
month of about 1,100 persons, the total 
employees at the end of the month 
being 71,500 in comparison with 70,400 
at the end of October. This increase was 
more than accounted for by additions 
to the Canadian Pacific Railway staffs. 
There were slight decreases made in the 
staffs of the Canadian National Rail- 
ways. Reductions in the railway oper- 
ating staffs of these three companies 
occurred in October, but the increases 
during November brought the total 
back to about the same number as were 
employed during September. 


Railways, 


During November steady activity 
continued at SypNEY on steam and 
electric railways, in navigation and- 
‘longshore work and in transfers, live- . 
ries and garages. TRuRO reported 
some slackness of employment among 
railwaymen, but at CHARLOTTETOWN 
the railway was unusually busy, the 
car-ferry making five trips daily to 
keep freight clear. At Sr. Joun the 
railways had a busy month, with the 
prospect of increased activity on the 
opening of the winter port; street rail- 
waymen were also well employed; ’long- 
shoremen were better employed owing 
to an increase in shipping; transfers and 
garages were busy. Railway transport 
conditions at MoncrTon continued good; 
express and transfer workers were busy. 
At FREDERICTON navigation closed on 
the river, and railways increased act- 
ivity. MontTReat reported a reduction 
of staffs on the railways; about 2,000 
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workers were said to be unemployed in 
consequence of the closing of navigation. 


At QuEBEC railways were running on 
their winter schedules, but fewer trains 
were taken off than during the past 
three of four years, passenger and 
freight traffic being still heavy; nay- 
igation closed towards the end of the 
month; street railways also reduced 
their service of cars but a new suburban 
route was opened. Railwaymen at 
SHERBROOKE were reported busy, and 
street car and transfer workers were 
fairly active. Transport workers at 
THREE Rivers had a good month, 


navigation closing after a busy season. 


At Str. Joun’s and IBERVILLE navig- 
ation closed on the Chambly Canal; 
railwaymen were well employed through- 
out the month. Good conditions were 
also noted at Soret. ‘TORONTO re- 
ported a decline of railway activity, a 
number of men, mostly unskilled workers, 
being discharged; street railwaymen 
were well employed; navigation conti- 
nued fairly active for the season, but 
declined toward the end of the month; 
garages had a busy month. HamILTon 
reported ’longshoremen slack, steam- 


ships being laid up for the year; rail- 


way freight was also light, but passenger 
trafic was heavy on both steam and 
electric roads. ‘Transport workers were 
well employed at NraGarRa Fats. 
Lake navigation practically closed at 
Port CoLBorRNE. Railwaymen were 
well employed at Str. CATHARINES; 
Section 1 of the Welland Ship Canal 
closed early in the month. BROCKVILLE 
reported navigation closed; railwaymen 
were well employed but garages were 
quiet on account of snow. Passenger 
and freight traffic on the three lines oper- 
ating at BELLEVILLE was heavy, and 
longshoremen had some work unloading 
coal; transfers and garages were also 
busy. All branches of transportation 
were reported busy at Gatt, but at 
BRANTFORD both freight and passenger 
traffic was lighter. KITCHENER re- 
ported heavy freight on the railways, 
and general activity among transport 
‘workers. At Lonpon railway workers 
had reduced employment. St. THomMas 
reported a falling-off in railway traffic 
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during the month. The Grand Trunk 
Railway reduced its freight train sche- 
dule at Own Sounp, but the Canadian 
Pacific continued as usual: navigation 
closed at the end of the month. During 
October 299,555 tons of freight passed 
through the Canal at Saunt’ STs. 
MariE compared with 308,900 tons a 
year ago (figures for November are not 
yet available.) At Port ArTrHurR and 
Fort WiLuiaAmM marked activity was 
reported at the freight sheds, elevators 
and coal docks in view of the short pe- 
riod before the close of navigation. Street 
railwaymen at WINNIPEG continued 
active without any change in the number 
of employees. Railway traffic was— 
heavy, especially on the line running | 
north. At CauGgary the railways had a 
fair volume of through traffic, but local 
freight sheds were very quiet; also 
transfers, liveries and garages. Freight 
handlers and transfer workers at NEL- 
son and TRaIL were well employed. At 
Vancouver the railways, both steam 
and electric, were fairly active; navig- 
ation and longshore work was slack at — 
the beginning of the month, improving 


~ towards the end; transfers and garages 


were normally .active. At PRINCE 
Rupert railway and longshore work 
was slow. VIcToRIA reported a consider- 
able decline in transportation, both by 
rail and water; longshoremen were © 
active, but transfers and garages were 
quiet. 


As the result of the closing of the steel 
plant at SypNey Minus the quarries at 
Pt. Edward curtailed 
activity during the 
-month, a large number 
of workers being affec- 
ted. Stone quarrying 
at. QUEBEC practically ceased for the 
-season. At SHERBROOKE the granite 
quarries and gravel pits continued 
fairly active; chrome iron mines were 
active but the copper mines were quiet; 
asbestos workers continued fairly well 
employed. Activity at the mines at 
TIMMINS -were affected by shortage of 
power. The nickel plant at SupBURY 
curtailed its staff during the month. 
The silver mines in CosBatr district 


Mining (other 
than coal) 
smelting and 
quarrying : 
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shipped 16 cars containing approxim- 
ately 1,266,934 pounds of ore; this 
compares with 46 cars containing approx- 
imately 3,578,468 pounds in the pre- 
vious month; bullion shipments amoun- 
ted to 340 bars containing 411,040 fine 
ounces of silver, as compared with 
425,098 fine ounces in October; under- 
ground work for the month was con- 
~ siderably below normal owing to the 
shortage of electric power, and the labour 
supply was reported adequate for exist- 
ing conditions. Sautt Ste. Martz 
reported that the Michipicoten iron 
-mines worked-full time with full crews; 
the 12 and 18-inch mills of the Steel 
Corporation closed down for about two 
weeks, the men refusing to agree to 
reductions in the number of working 
crews, but they reopened before the 
close of the month. Frrnie reported 
normal activity in the metalliferous 
mines in the district. The mines at 
RosstaAND continued shipping nearly 
one thousand tons of ore daily to the 
smelter at Trait; at the latter one 
copper and two lead furnaces were still 
in operation and the concentrator in- 
creased its capacity; the lead refinery 
turned out daily about 55 tons of re- 
fined lead, and the copper refinery 
about 20 tons of copper; the zinc and 
silver refineries ran as usual. Miners 
and timbermen were in demand at 
Stogan. Prince Rupert reported 


that the drop in copper prices resulted, 


in the discharge of several hundred 
men at ANYOX. 


The coal mines in Nova Scotia showed 
considerable gains in production during 
November. SYRNEY re- 
ported that the Domi- 
— nion Collieries produced 
296,367 tons of coal compared with 
271,000 tons (revised figure) in the 
previous month; 23,450 tons of coke 
was produced. SypNEY MINEs repor- 
ted that at the Nova Scotia collieries 
55,304 tons of coal was raised, compared 
with 50,800 tons in the previous month; 
the amount of coke produced was 4,950 
tons. Steady activity continued at the 
Minto coal mines during the month. 
Activity in the coal mines in the Prairie 


-Mining (Coal) 
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Provinces was reported from the various 
employment centres, with miners in 
demand at the beginning of the month, 
this demand, however, being filled later, 
leaving a surplus of men _ without. 
employment. LETHBRIDGE reported 
continued activity in the local mines, but. 
the mild weather tended to reduce the 
demand for coal. FrerRNIE reported 
normal activity in the coal industry, the 
mines there and at Micuru working 
full time with a plentiful supply of 
labour available (the production of the 
Crow’s Nest Pass coalfield in the pre- 
vious month was 48,240 tons). Nanat= 
mo reported good conditions and _ pros- 
pects in the Vancouver Island Coal 
mines; development work was pro- 
ceeding, and with the opening of new 
mines employment was expected to 
increase; the production of coal during 
November showed a considerable ad- 
vance over the previous month, (The - 
production in October in the Vancouver 
Island mines was 166,400 tons.) 


The value of the building permits in 
56 cities during October amounted to 
$9,660,538 as compared 
with $8,921,374 in Sep- 
tember. During Novem- 
ber considerable build- 
ing was still in progress at SYDNEY. 
At Hatirax outside operations slowed 
up during the month. Street paving 
work at CHARLOTTETOWN discontinued 
for the season, but work continued on 
buildings in course of construction, 
plumbers and pipefitters being busy, 
but masons and bricklayers quiet. St. 
JoHN reported some building still in 
progress; work was proceeding on the 
dry dock at Courtenay Bay; street. 
work was at a standstill. Mild weather 
permitted new buildings to be completed 
at Moncton and Batuurst. Mont- 
REAL reported the building trades fairly 
active, some large buildings being under 
construction. At QUEBEC outside work 
was for the most part finished, and in- 
terior work proceeded under cover. Fair 
activity continued at SHERBROOKE, 
THREE Rivers and Soret. Consider- 
able activity was noted in the building 
trades at Orrawa and Huuu, few men 


Building and 
construction 
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being so far laid off. At Toronto build- 
ing showed a marked slackening in 


activity as regards new contracts, as 
owing to uncertainty as to the cost of 
materials and labour there was a dis- 
position to postpone new undertakings 
until conditions become more settled; 
except, however, for interruptions caused 
by bad weather the building trades were 
well employed and construction in pro- 
gress was likely to furnish work for 
some time. Similar conditions prevailed 
at HAMILTON as regards new buildings 
better prices being awaited, but plumb- 
ers, furnacemen, electricians and pain- 
ters were well employed. The building 
trades were fairly active at NIAGARA 
Fauuts and Porr CoLBorne, and at 
ST. CATHARINES, canal construction 
was still procceding. Unusual activity 
in industrial and commercial building 
and dwellings was noted at BRocKVILLE 
but at Kinaston outside work prac- 
tically ended for the season. At BeLun- 
VILLE and PETERBOROUGH the building 
trades were still fairly active. At 
GALT many new buildings were in pro- 
gress; the C.P.R. had a large gang 
engaged on road construction. The 
building trades at Branrrorp were 
reported very slack. KITCHENER re- 
ported the season’s work being com- 
pleted, one hundred dwelling houses 
having been built this year. Bricklayers 
and masons at GUELPH were slack, but 
the other building trades were fairly 
active. Employment continued brisk 
at Woopstock. At Lonpon bricklayers 
plumbers and carpenters were busy, but 
painters were slack. Fifty houses were 
built at Wrnpsor during the season 
under the Housing plan; only 20 car- 
penters out of 600 members of the union 
were reported idle. Building  oper- 
ations concluded for the season at 
Sautt Sre. Marre. At WINNIPEG 
conditions in the building trades re- 
mained good until the middle of the 
month, when activity slowed down, 
almost ceasing entirely before the close 
of the month, except that a few mechan- 
ics were retained for inside work. Similar 
conditions prevailed at Branpon, RE- 
Gina and Mooss Jaw, although the open 
weather allowed operations to continue 
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unusually late. Building construction 
was very quiet at Caucary, but at 
EpMmonton the decline in activity was 
less marked. Vancouver and New 


_ WESTMINSTER reported slackness in all 


building trades. Victorra reported 
that construction work on the Island 
divisions of the C.N.R. was suspended 
pending completion of bridges on the 
route. At Prince Rupert the building 
trades continued fairly active, although 
many carpenters were out of work. 


Railway construction employment 
showed a large decrease during the 


month of November, the number of 
persons employed by the Canadian 
Pacific Railway, Grand Trunk and 


Canadian National Railways (including 
Maintenance of Way) being 36,200 at 
the end of the month in comparison with 
39,900 at the end of October or a total 
decrease of 9,200 persons. This reduc- 
tion was made up by decrease of 2,800 
persons by the Canadian Pacific Rail- 
way, 1,900 persons by the Grand Trunk 
Railway and 4,500 persons by Cana- 
dian National Railways. The reduc- 
tions were spread evenly over the 
whole month, over 2,000 persons being 
let out weekly. 


Lumbering operations during Nov- 
ember were reported at CHARLOTTE- 
TOWN to be quiet. At 


Lumbering ST. JOHN several saw- 
mills closed for the sea- 
son. At FREDERICTON a greatly re- 


duced production of logs-was anticipated 
in the coming winter, some former large 
operators remaining out altogether. The 
demand for men was reported at Batu- 
uRsT to be slowing down, some of the 
camps having filled up. In QuEBEc dis- 
trict a demand was noted for men for 
the woods, but as wages were only about 
half those of last season men were un- 
willing to go; it was anticipated that 
next winter’s cut would fall far short of 
that a year ago; the saw mills all closed 
down for the season. SHERBROOKE re- 
ported lumber, tie and pole camps all 
busy, and saw and shingle mills fairly 
The lumber industry was ‘re- 
ported at Soret to be quiet. At Orra- 
wa and Huui between 600 and 700 men 
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were thrown out of work by the closing 
of a large sawmill. Logging was less 
active in PrrerBorovuGH district, but 
the sawmills worked to capacity. OWEN 
Sounp reported that the lumber camps 
on the north shore of the Georgian Bay 
were busy, but some of the sawmills 
closed down for lack of logs. SauLr 
Srm. Marie reported the lumber camps 
well filled, with no demand except for 
experienced woodmen; lumberyards 
were quiet. A demand for loggers was 
noted early in the month at CoBatt, 
Nortu Bay, SupBpuRY, PEMBROKE and 
Timmins, but most.of these camps were 
filled up later. Wrnnipea reported the 
logging camps filling up in Northern 
Manitoba, but some demand for labour 
continued in The Pas district. ReGIna 
noted similar conditions in Saskatche- 
wan, vacancies in the camps_ being 
filled by men lately working in the har- 
vest fields and in threshing. At Princ 
ALBERT many men were unemployed 
and wages were reduced. In Alberta 
logging operations were rather quiet, some 
closing camps down and the demand for 
men generally falling off. FERNIE re- 
ported the period of depression in the 
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lumber industry as having reached an 
acute stage during November, the lower 
price of lumber products being credited 
with the decline; not a sawmill in the 
district was working, and few logging 
camps were open, wages being reduced, 
and many loggers unemployed. NELSON 
reported many sawmills closing for 
lack of market. At CRANBROOK the 
lumber camps were filled, no more men 
being taken on. VANCOUVER reported 
that almost all lumber camps were 
practically closed down; saw and shin- 
gle mills were also very slack, many 
being idle. At New WESTMINSTER one 
lumber mill closed for two months and 
the other mills ran much below capacity. 
Similar slackness was reported in the 
camps at Prince GrorGE and PRINCE 
Rurert, many large camps closing 
down, the only demand being for tie- 
makers along the line of the Grand 
Trunk Pacific Railway. VicTorra re- 
ported dull conditions in the industry 
on Vancouver Island. NaANaimo re- 
ported that the closing down of logging 
camps and mills in all parts of the 
Island had thrown many men out of 
employment. 





INDUSTRIAL DISPUTES INVESTIGATION ACT, 1907 


PROCEEDINGS FOR THE MontH or NoveMBER, 1920 


URING the month of November two 
applications were received for 


Boards of Conciliation and Investiga- 
tion, and Boards were established in 
connection with two disputes for which 
applications had been received during 
the preceding month. 


Applications received 


During the month of November ap- 
plications were received for Boards as 
follows: 


(1) From the employees of the Nova 
Seotia Steel and Coal Company, Limited, 
Sydney Mines, N.S., being engineers 
and firemen, conductors and trainmen, 
members of the Brotherhood of Locomo- 
tive Engineers and Firemen and the 
Brotherhood of Railway Trainmen. The 
dispute was taken up immediately with 
the President of the Company, who was 
at the time at Montreal engaged in an 
attempt to secure an adjustment of 
differences between the Company and 
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its coal miners. The President under- 
took to renew direct negotiations with 
the workers concerned in the railway 
dispute as soon as the negotiations in 
the coal workers’ case would permit his 
return to the east. In the meantime 


the workers concerned ceased work and — 


the application remained in abeyance. 

(2) From the Humberstone Coal 
Company, Edmonton, Alberta, in con- 
nection with a dispute with its miners. 
In this case the workmen had gone on 
strike without making application for 
a Board of Conciliation and Investiga- 
tion under the Industrial Disputes In- 
- vestigation Act, and in the Minister’s 
view, there being several other com- 
panies equally involved, no good pur- 
pose would be served in the meantime 
in establishing a Board. The disputants 
were advised that if the miners returned 
to work and made application for a 
Board of Conciliation and Investigation 
the application would receive the atten- 
tion of the Department. In the mean- 
time a special officer of the Department 
visited the locality with a view towards 
securing the adjustment of the dispute 
if possible without Board reference. 

The following application was omitted 
in the article covering the proceedings 
under the Act for the month of October: 

Krom the employees of the Wallace 
Shipyards, Coughlan Shipyards, Vulean 
Iron Works, and British Columbia 
Marine Company, members of the Metal 
Trades Council of Vancouver. In this 
case the disputants were advised that 
joint consent to a Board reference would 
be necessary, as this dispute was not one 
which fell within the direct scope of 
the Industrial Disputes Investigation 
Act, also that it would be necessary for 
them to agree upon one representative 
_In the event of a Board being estab- 
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lished. Consent to the establishment of 
a Board was, however, refused by the 
employing companies. An officer of the 
Department of Labour visited the local- 
ity and at the end of November efforts: 
were in progress looking towards con-- 
ciliation. 
Other proceedings under the Act 


During the month of November: 
other proceedings under the Act took 
place as follows: 


(1) The Board astablished 6 deal 
with the dispute between the Canadian 
National Tranfer Company and certain 
of its employees, being teamsters and 
chauffeurs, members of the Canadian 
Brotherhood of Railway Employees, was 
completed by the appointment of Mr. 
Philip C. Locke, Winnipeg, as chair- 
man. The appointment was made by 
the Minister in the absence of a joint 
recommendation from the other two 
members, Messrs. R. G. Persse and David 
Campbell, Winnipeg, nominees of the 
company and employees respectively. 


(2) A Board was established to deal 
with the dispute between (1) the British 
Columbia Electric Railway Company, 
(2) Vancouver Power Company, Lim- 
ited, and (8) Vancouver Island Power: 
Company, Limited, and certain em- 


ployees. of each of the said com- 
panies, being members of Local 
Unions Nos.- 213 and 280, Inter- 
national Brotherhood : of Electrical 
Workers. The Board was composed as: 
follows: Mr. M. H. McGough, Van- 
couver, chairman, appointed by the 


Minister in the absence of a joint re- 
commendation from the other two mem- 
bers, Messrs. A. G. McCandless and Ed- 
mund H. Morrison, Vancouver, nominees: 
of the company and employees respec- | 
tively. 
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‘PROCEEDINGS OF THE CANADIAN RAILWAY BOARD OF ADJUSTMENT 
No. 1 





F OUR new decisions of the Canadian 
; Railway Board of Adjustment No. 1 
have been received by the Department. 
Case No. 88 has reference to the payment 
of a passenger crew for handling freight 
trains between regular runs. Case 
No. 89 relates to a controversy over the 
payment of locomotive engineers and 
firemen on the Western Lines of the 
Canadian Pacific Railway when operat- 
ing electric trains in the mountain and 
valley districts. Case No. 90 has re- 
ference to the payment of firemen for 
watching and caring for engines. Case 
No. 91 deals with the age limit with 
respect to increases for office boys, mes- 
sengers, ete., and the retention of exist- 
ing minimums for inexperienced help. 


Case No. 88.—The Toronto, Hamilton and 
Buffalo Railway Company and the Order 
of Railway Conductors and the Brother- 
hood of Railroad Trainmen. 


A conductor and crew of the Toronto, 
Hamilton and Buffalo Railway Company 
in assigned passenger service were used 
during the interval between trips to 
- operate freight cars, being occupied on 
this work on two days for a little over 
one hour each time. The employees con- 
tended that the conductor and crew 
being in assigned passenger service 
when used in this way should be paid 
a minimum day at through freight rates 
in addition to their passenger earnings. 
‘They based their claim on Articles 6 and 
10 (a) of the schedule which read as, 
follows: ‘‘(6) Trainmen assigned to 
regular. passenger service will not be re- 
quired to do work other than their regular 
service on assigned runs when other 
eompetent crews are available.’’ * (10) 
(a) In all road service, except passenger 
service, 100 miles or less, eight hours 
or less (straight-away or turn-around), 
shall constitute a day’s work. Miles in 
excess of 100 will be paid for at the 


mileage rates provided. ’’ The company 
contended that the conductor and crew 
having performed more than one class of 
road service during a day should be paid 
for their entire service at the highest 
rate applicable, the overtime basis for 
the rate to apply for the entire service 
on the dates in question. The company 
based its claim on Article 10 (c) of the 
schedule which reads :—‘‘Road conduc- 
tors and trainmen performing more than 
one class of road service in a day or trip 
will be paid for the entire service at the 
highest rate applicable to any. class of 
service performed. The overtime basis 
for the rate paid will apply for the entire 
‘pipe? 


The Board declared that it could not 
recognize as consistent with existing 
schedule provisions the claim of the 
Company that irregular or intermittent 
freight service can be required of a regu-_ 
larly assigned passenger crew, and pay- 
ment made to such erew for such service 
on the basis of the highest rate applicable 
to any class of service handled by the 
crew for the entire day. 


The decision of the Board was as fol- 
lows: ; 


The claim of the employees is sustained, 
and payment shall be made to this passenger 
erew for the service in question on the basis 
of one day’s extra compensation for each day™ 
involved at freight rates for the extra service 
performed between Dunnville — Port Mait- 
land and return, February 26 and March 1, 
1920. 


Case No. 89.—The Canadian Pacific Rail- 
way (Western Lines) and the Brother- 
hood of Locomotive Engineers and the 
Brotherhood of Locomotive Firemen and 
Enginemen. 


A controversy arose between the man- 
agement of the Canadian Pacific Railway 
(Western Lines) and its locomotive en- 
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gineers and firemen as to the applica- 
tion of mountain and valley differentials 
in electric service. The employees 
claimed that rates for electric service 
were awarded in Supplement 15 accord- 
ing to weights on drivers and that the 
mountain and valley differentials should 
be added just as on steam locomotives. 
In support of their claim the men sub- 
mitted an account of their negotiations 
and correspondence relating to it. They 
stated that in accordance with the deci- 
sion of the Board in Supplement No. 1 to 
Case 40 (see Lanour Gazerrr, May 1920, 
page 024) an agreement was reached on 
April 6, 1920, concerning mountain and 
valley differentials in steam service, but 
the question of differentials in electric 
service was left for further negotiations. 
When the employees brought up this 
matter the representatives of the com- 
pany stated that in the event of an elec- 
tric service being established in the terri- 
tory where differentials were being paid, 
it would be a question for further nego- 
tiations, but as the company had no elec- 
tric service there was no need to enter 
into such negotiations at that time. 
When meeting the management in order 
to get out a supplement embodying in- 
creased rates in accordance with the 
United States Railroad Labour Board 
Decision No. 2. (see Lapour GaAzerre, 
August, 1920, pp. 1068-75) the men 
‘wished to provide that electric service 


should receive the mountain and valley | 


differentials, and they contended that 
the reference to electric service following 
the rate sheet in the existing schedule 
should not be perpetuated in the supple- 
ment. The management of the Company 
would not agree to this, but expressed 
their willingness to submit the question 
to the Canadian Railway Board of Ad- 
- jJustment No. 1. 
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In the opinion of the Board the ques- 
tion was not specifically covered in 
General Order No. 27, and supplements, 
but it appeared to be evident that the 
general intent of the provisions of sup- 
plements 15 and 24 was that the same 
rates should apply for electric service as 
for steam service, with certain stated 
exceptions. 


The decision of the Board was as 
follows: 


Unless otherwise mutually agreed, the same 
differentials shall apply as between Mountain 
and Valley and Prairie territories in electric 
locomotive service as obtain in steam loco- 
motive service. 


Case No. 90.—The Canadian Pacific Rail- 
way (Western Lines) and the Brother- 
hood of Locomotive Engineers and the 
Brotherhood of Locomotive Firemen and 
Enginemen. 

A controversy arose as to the hourly 
rate to be paid firemen for watching and 
caring for engines on the Western lines 
of the Canadian Pacific Railway. The. 
men claimed that the firemen should be 
paid as high a rate for service rendered 
as firemen on competing lines, as well as 
on other parts of the Canadian Pacific 
Railway, where one-eighth of the mini- 
mum daily rate for freight service was 
paid. The Company contended that the 
rate which had been established for fire- 
men doing this work, namely, 5614 
cents per hour, had been arrived at in 
a regular and proper manner. The ap- 
plication of General Order No. 27 in- 
creased the rate from 3714 cents to 
4214 cents per hour. Supplement No. 
15 increased it to 4314 cents, and the 
application of the Chicago labour award 
increased it to 5614 cents. The employ- 
ees’ representatives admitted that the 
company’s statement was correct, but 
claimed that a mistake had been made in 
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computing the rate of 1919, which should 


have been about 4814 cents instead of 

31% cents per hour, and they were now 
attempting to have the mistake corrected. 
On this basis the rate should be approxi- 
mately 6114 cents per hour. 


The decision of the Board was as 
follows: 


The rate of pay per hour for firemen waich- 
ing engines shall be adjusted and made at 
least equal to one-eighth of the minimum 
daily rate for firemen in passenger service. 


Case No. 91.—The Canadian Pacific Rail- 
way (Western Lines) and the Brother- 
hood of Railway and Stearnship Clerks, 
Freight Handiers and Station Employees. 


In drawing up an agreement between 
the Canadian Pacific Railway (Western 
Lines) and the Brotherhood of Railway 
and Steamship Clerks, Freight Handlers, 
and Station Employees, the two parties 
failed to agree on two points: (1) the 
age limit of eighteen years with respect 
to inerease for office boys, messengers, 
ete., which was Item No. 5 of the agree- 
ment, and (2) the retention of existing 
minimums for inexperienced clerical 
help, which was Item No. 10. 


Decision No. 2 of the United States 
Railroad Labour Board* provides in 
Section 6, Article 2, for a stipulated in- 
erease for office boys, messengers, etc., 
under eighteen years of age. The com- 
pany contended that this increase should 
apply to occupants of these positions 1r- 
respective of age, while the employees 
claimed that this article should read ex- 
actly ag it appears in the original award 
of the United States Railroad Labour 
Board. The company further contended 
that the existing minimum rates as 
named by the Railway Association of 
Canada for inexperienced clerks during 
their first three years should be con- 





*See Lapour Gazetre, August, 1920, pp. 1058-75. 
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tinued, but the employees contended that 
to the minimums quoted should be added 
the amount of increase provided in 
Section 6, Article 2 of the United States 
Railroad Labour Board Decision No. 2. 
The minimum monthly rates claimed by 


the employees were $100.76 for elerks 


with less than one year’s experience in 
clerical work, and $114.02 for clerks with 
experience of one year or more, these 
rates being arrived at by the addition of 
$13.26 and $26.52 respectively to the 
minimum rate of $87.50 for clerical 
positions as provided for in Supplement 
7 to General Order No. 27 of the Director 
General, United States Railroad Admin- 
istration. , 


The Board stated that as one of-the 
conditions under which the Board was 
organized was an agreement on the part 
of the railways to apply the provisions 
of General Order No. 27, and amend- 
ments, it could not consistently decide 
upon a minimum rate of less than $87.50 
per month for clerks over 18 years of 
age, but that there might be some justi- 
fication for lesser rates for inexperi- 
enced clerks, inasmuch as agreements 
had been concluded between the different 
railways and organizations providing 
for such lesser rates. 


The decision of the Board was as fol- 
lows: 


In respect to Item 5 of the agreement the 
contention of the employees is sustained. 

With regard to Item 10, unless mutually 
agreed otherwise, the minimum rate for clerks 
ower 18 years of age covered by the agree- 
ment shall be $87.50 per month, and for 
office boys $45 per month. To the minimum 
rates for clerks under 18 years of age, as 
named in the submission, shall be added 
$10.20 per month as contended for by the 
employees.” Any clerk over 18 years of age, 
appointed to a position for which a rate is 
specified in the agreement, shall be paid the | 
full rate named for such position. 
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NATIONAL JOINT CONFERENCE BOARD OF THE BUILDING AND 
CONSTRUCTION INDUSTRY OF CANADA 


Rules and By-laws, and Report of Second Quarterly Meeting 


i ENTION has been made in previous 
| issues of the Lapour GAZETTE of the 
creation of the National Joint Confer- 
ence Board of the Building and Con- 
struction Industry of Canada. The 
rules and by-laws governing the estab- 
lishment and operation of the Board are 
reproduced herewith. 


Rules and By-laws 


1. Mempersuip. (a) The National 
Joint Conference Board of the Building 
and Construction Industry of Canada 
shall be composed of five (5) representa- 
tives elected or selected by the Associa- 
tion of Canadian Building and Construc- 
tion Industries, and five (5) representa- 
tives elected or selected by the repre- 
sentatives of the Building Trades Inter- 
national Unions. 


(b) The two parties, members of the 
National Joint Conference Board, shall 
have the power to change their repre- 
sentatives at any time, and no organiza- 
tions other than those already included 
shall be admitted to membership except 
_by majority consent of the members of 
~ both groups. 


2. CHAIRMAN-SECRETARY. (a) The 
Chairman-Secretary of the National 
Joint Conference Board shall be ap- 
pointed by the Department of Labour. 


(b) The Chairman-Secretary shall 
preside at all meetings of the National 
Joint Conference Board, and shall per- 
form such other duties as are usual for 
such an officer, provided, however, he 
shall have no voting powers. 


3. PURPOSE OR OpsEecT oF Boarb. 
(a) The functions of the National Joint 
Conference Board shall be of an edu- 
cational and advisory nature, furnish- 
. Ing a common meeting eround for the 
discussion of questions affecting employ- 


ers and workmen in the building and 
construction industry of Canada. 


The National Joint Conference Board 
shall remain in this advisory and educa- 
tional form for an indefinite period, but 
it may exercise such powers as may be 
granted to it from time to time by the 
affihated memberships. 


(b) The National Joint Conference 
Board shall undertake to present to the 
Government such measures as may be 
requested by both groups, parties to the 
Board. 


(c) The National Joint Conference 
Board shall advise with the organiza- 
tions affiliated with it on measures which 
are considered to be of value in improv- 
ing the building and construction _in- 
dustry, such as technical education, 
apprenticeship system, movement of 


_ labour, ete. 


4. Revation tro Locanu Boarps. (a) 
The National Joint Conference Board 
Shall encourage the organization of the 
employers and workmen in the groups 
represented by this Board into Local 
Joint Industrial Boards, for the settle- 
ment of disputes in the building and 
construction industry of Canada. 


(b) The National Joint Conference 
Board may deal with disputes referred 
to it for settlement by affiliated organiz- 
ations or established Local Joint Indus- 
trial Boards, provided they have been 
submitted in writing to the Chairman- 
Secretary, and in his judgment are 
deemed of sufficient importance to be 
brought to the attention of the Board. 


dD. Mrerines. (a) Regular meetings of 
the National Joint Conference Board 
shall be held on the third Wednesday in — 
the months of August, November, Feb- 
ruary and May. 
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(b) Special meetings may be called, 
within seven (7) days on the request of 
any three (3) members of the Board, 
made in writing to the Chairman-Secre- 
tary. 


(c) At least two weeks’ notice in 
writing shall be given to members of 
all regular meetings of the Board. 


(d) At all meetings of the Board, at 
least three (3) representatives from each 
group shall be present, in order to trans- 
act. business. 


(e) Voting powers of each group 
ghall always remain equal. 


6. AMENDMENTS. These rules and by- 
laws may be amended by a two-thirds 
vote at any regular meeting of the 
Board, or a special meeting called for 
that purpose, provided that at least two 
weeks’ notice in writing of such pro- 
posed amendment has been given by the 
Chairman-Secretary to the members of 
the Board. 


‘Report of Second Quarterly Meeting 


The second regular quarterly meeting 
of the Board was held in Ottawa on 
November 17, with Mr. E. McG. Quirk, 
representing the Department of Labour, 
as chairman. Representatives were pre- 
gent from the Association of Canadian 
Building and Construction, Industries 
and the building trades unions includ- 
ing electricians, bricklayers, plumbers, 
painters and carpenters. A report was 
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presented outlining the modus operandi 
of the Employment Service of Canada. 
The chairman was asked to secure from 
the Employment Service such informa- 
tion as would enable employers and 
others to take advantage of the reduc- 
tion in fares provided. The question of 
standard wage zones was discussed. It 
was deemed necessary to secure addition- 
al information on the weekly family 
budget to that at present supplied by 
the Department of Labour. A commit- 
tee comprising the chairman, a repre- 
sentative of the employers, and a repre- 
sentative of the employees was appointed 
to consult the Department and to pre- 
pare what information they could obtain 
for presentation to the next meeting. A 
similar committee was appointed to bring” 
to the attention of the Dominion Gov-. 
ernment the necessity of additional 
housing schemes. It was felt that a man 
who owned a lot, but who was unable to 
erect a home, should be given financial _ 
aid. As no report had been received 
regarding apprenticeship two members 
were appointed to make a further study 
of this matter. A committee was ap- 
pointed to place the matter of creating 
an industrial board in Montreal before 
ihe General Contractors’ section of the 
Montreal Association. The chairman 
was requested to visit the existing joint 
industrial boards with a view to stand- 
ardizing their practices, and to familiar- 
ize himself with their work. It was de- 
cided to hold a special meeting of the 
Board on January 3, 1921. 


STRIKES AND LOCKOUTS IN CANADA DURING NOVEMBER, 1920 


Te strikes, involving 1,036 employees 

were reported as having commenced 
during November. There were in ex- 
istence at some time or other during the 
month 20 strikes, involving about 1,959 
workpeople. The total time loss on ac- 
count of industrial disputes was estimat- 
ed at 23,442 working days, as compared 


with 73,119 in November, 1919. The time 
loss occasioned by the 10 strikes which 
began in November was 10,948 working 
days, while a loss of 12,499 is charged 
to the 10 strikes that commenced prior 
to November. Termination was reported 
in the case of seven disputes which com- 
menced prior to November. Seven of 
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STRIKES AND Locxours During NovemBer, 1920 

















No. of Time loss 














Industry or Occupation. Particulars. employees jin working 
affected. days. 
Strikes commencing prior to November, 
Mines, SMELTERS, QuARRTES AND CLay Pro- 15920 
pucts, Erc.— ; 
Asbestos miners, Thetford Mines, Que.......|Commenced October 11. For increased wages. Settled by negotia- 600 5,400 
tions: men returned under same conditions as existed prior to strike. 
Work resumed November 11. 
Miners, muckers, ete., Sidney Inlet, B.C... .|Commienced October 24. Against discharge 0° employees. Settled 47 141 
by replacement of strikers by other workers: work resumed Novem- 
ber 4. 
BurLoine Anp Construction— 
Lathers, wamilton, Ont. 222... soc. cee Commenced September 11. Alleged non-payment o° union rates.|..........|......... 2 
Settled by mediation of Industrial Council. Work resumed 
October 29. 

Painters, Ottawa, Ontole.) ok. eto ce Commenced October 11. In sympathy with a strike of the firm’s em- 6 78 
ployees in New York. Settled by cancellation o° New York con- = 
tract. Work resumed November 16. 

Plumbers, Montreal, Que.................. Commenced October 4. For increased wages. Unterminated. x 140 3,500 

Merars, Macutnery anp Conveyances— 

Engineers, Hamilton, Ont..............0... Commenced May 1. For increased wages and better conditions.|..........|...ecc.eee 

Information received in the Department indicates that some men 
° returned to work while others secured employment elsewhere. 

Machinists, St- John) NOB... 4. flee Commenced January 26. For increased wages and shorter hours.|..........|.........- 
Information received in the Devartment indicates conditions no 4 
longer affected. 

Moulders, Collingwood, Ont................ Commenced June 2. For increased wages. Unterminated. ........ 10 250 

Moulders, Hamilton, Ont. ¢ oi. of. 0..0. 000 Commenced May 5. 1919. For increased wages and shorter hours.|..........|.........- 
Information received in the Department indicates that the Union 
has stopped strike pay. 

Moulders, Montreal, Que.................. Commenced May 5, For increased wages and shorter hours. In orm-|..........|...2... 06 
ation received in the Department indicates this strike was settled 
by negotiations when a compromise was effected and work was re- 
sumed during October. 

Mouldens, ferontc, Ont... 2. Commenced May 1, 1919. For increased wages and shorter hours.|..........|.......... 
Information recently received in the Department indicates that 4 
the strike was reported off. 

Plumbers, steamfitters and sheet metal work-|Commenced October 4. For increased wages. Unterminated....... 120 3,120 

ers. Vancouver, B.C. 
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STRIKES AND LOCKOUTS DURING NOVEMBER, 1920—C untinued. 
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No. of Time Joss 







Industry or Occupation. Particulars. employees jin working 
affected. days. 
Strikes commencing during November, 
1920 
LuMBERING— 
Loggers, Cowichan Lake, B.C..........-++- Commenced November 6. For recognition o° the union. Settled by 40 160 
* replacement of strikers. Work resumed November 11. 
Labourers, North Thompson River, B.C..... Commenced November 2. Objection to an extra hour being added to 150 2,250 
the regular working day. Settled by replacement. Work resumed 
November 19. 
Mines, SMELTERS, QUARRIES, CLAY PRODUCTS. 
Ere.— : 
Coal mincrs, Edmonton ,Alta.........-.--- Commenced November 20. For increased wages. Unterminated... 140 1,260 
Raitway, CANAL AND Harsotr Consteuc- 
TION— 
Engineers, scowmen and labourers, Prince|Commenced November 5. Against discharge o” a union delegate and 15 45 
Rupert, B.C. refusal by company to transport some o° the workers from their 
place o° employment to the town o Rupert. Settled by negotia- 
tions when the company agreed to transport the employees and 
reinstate the delegate. Work resumed November 8. 
Metars, MacHINERY AND CONVEYANCES— 
Railway employees, Sydney, INES uur ec Commenced November 22. For increased wages and improved 253 41,771 
working conditions. Unterminated. 
Stee] workers, Sault Ste. Marie, Ont.........|Commenced November 16. Against discharge of employees. Men 209 2,500 
returned to work on company’s terms. Work resumed November 30. 
PRINTING AND PUBLISHING— 
Printers, Edmonton, Alta..........-+-+600- Commenced November 10. For increased wages. Settled by media- 38 532 
tion; compromise effected. Work resumed November 26. 
CLoTHING— 
Shoe workers, Montreal, Que..........-++-- Commenced November 8. Against reduction in wages. Unterm- 40 800 
inatec. 
om 
Foops, Lrarors AND ToBacco— 
Butchers and casing employees. Calgary Alta. Commenced November 4. Demanded a signed agreement. Settled 70 1,085 
: by strikers returning to work under same conditions as existed prior 
to the strike. 
TRANSPORTA TiON— 
‘Longshoremen, Montreal, Que........-..-- Comrnenced November 3. For increased wages. Men returned to 90 540 


work under conditions existing prior to strike. Work resumed 
Noven ber 10. 
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the disputes which commenced during 
November terminated during the month, 
leaving the following six strikes affecting 


703 workpeople on record on November 


Disputes by 


The following is a review of the dis- 
putes by industries in theorder in which 
they appear in the statistical table. A 
brief summary is given of the more 
important strikes. 


LuMBERING.—There were two strikes 
in this group, both being in British Col- 
umbia. Together, they involved about 
200 employees and were settled by the 
replacement of the strikers by other 
workers. 


Mines, SMELTERS, QUARRIES, CLAY 
Propucts, Erc.—The strike of 600 as- 
bestos miners at Thetford Mines, which 
commenced on October 24 for a wage in- 
crease, terminated on November 11, the 
miners resuming work at the rate pre- 
vailing prior to the strike. <A brief 
strike of 47 miners and muckers at Sid- 
ney Inlet, B.C., was settled on Novem- 
ber 4 by the replacement of the strikers. 
One hundred and forty coal miners at 
Edmonton struck for increased wages. 
This ‘strike remained wunterminated. 
During the month, in this group, there 
were 787 employees involved with an 
estimated time loss of 6,801 working 
days. 


BUILDING AND ConsrrucTION.—The 
strike of plumbers and steamfitters, which 
commenced in Montreal on October 4, 
was unterminated. Approximately 140 
employees were still involved. In Otta- 
wa, there was a strike of painters em- 
ployed on the parliament buildings in 
sympathy with the decorators working 
for the same employers in New York. 
This strike was settled by cancellation 
of the contract with the New York firm. 
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30 :—coal miners, Edmonton; plumbers, 
Montreal; moulders, Collingwood; 
plumbers, steamfitters and sheet metal 
workers, Vancouver ; railway employees, 
Sydney, and shoe workers at Montreal. 


Industries 


Merats, Macuinpry anp Convey- 
ANCES.—Hight strikes, involving 583 
employees and an estimated time loss of 


7,651 working days, was the summary 


for this group. The principal strikes in 
the group were those of railway employ- 
ees.at Sydney and of steel workers at 
Sault Ste. Marie. In the former strike, 
which commenced on November 22, the 
employees demanded wage increases of 
from 371% per cent to 62 per cent which 
would bring their rates to the standard 
of the McAdoo award. This strike re- 
mained unterminated.. Two hundred 
steel workers at Sault Ste. Marie struck 
when the steel company, to reduce oper- 
ating expenses, laid off a number of men 
from each shift. The employees resumed 
work on November 30. The steamfitters 
and sheet metal workers, in two ship- 
building yards in Vancouver, who struck 
on October 4 for a minimum wage, were 
still out on strike at the end of the 
month, as wer also the moulders at Col- 
lingwood. 


oops, Liquors AND Topacco.—Seven- 
ty butchers of one Calgary firm struck 
on November 4, demanding a signed 
agreement instead of the existing verbal 
one. They resumed work on November 
23 under the same conditions as pre- 
vailed before the strike. G 

TRANSPORTATION.—Ninety ’longshore- 
men were on strike in Montreal for a 
week. Their demands included a wage 
increase, averaging 15 cents per hour, 
but they resumed work on the seale ex- 
isting prior to the strike. 
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STRIKES AND LOCKOUTS IN THE UNITED KINGDOM DURING 
OCTOBER, 1920 


THE following details with regard to 

strikes and lockouts in the United 
Kingdom during October, 1920, based on 
returns from employers and workpeople 
are taken from the November issue of 
the British Labour Gazette. 


NuMBER, MAGNITUDE AND DURATION.— 
The number of trade disputes, involving 
a stoppage of work, reported to the 
Department as beginning in October was 
71, as compared with 93 in the previous 
month, and 53 in October, 1919. By far 
the most important of these disputes was 
that involving coal miners throughout 
Great Britain, which began on October 
18, and was still in progress at the end of 
the month. In the 70 other disputes be- 
ginning during October about 31,000 
workpeople were directly involved, and 
1,000 indirectly involved (ie., thrown 
out of work at the establishments where 
the disputes occurred, though not them- 
selves parties to the disputes). In addi- 
tion, about 68,000 workpeople were in- 
volved, either directly or indirectly, in 
93 disputes which began before October 
and were still in progress at the begin- 
ning of that month. The total number 
of disputes in progress in October was 
thus 164, involving about 1,200,000 work- 
people, as compared with 104,000 work- 
people involved in disputes in progress 
in September, 1920, and 630,000 in Oc- 
tober, 1919, when 500,000 railway work- 
ers and over 60,000 ironfounders, etc., 
were on strike. 


Causss.—Of the 71 new disputes, 35, 
directly involving about 1,118,000 work- 
people, arose on demands for advances 
in wages; 6, directly involving over 
8,000 workpeople, on other wages ques- 
tions; 12, directly involving nearly 3,000 
workpeople, on questions respecting the 
employment of particular classes or per- 
sons; 6, directly involving about 2,000 
workpeople, on details of working ar- 
rangements; 8, directly involving nearly 
1,090 workpeople, on questions of Trade 
| 


Union principle; and 4, directly involv- 
ing nearly 4,000 workpeople, on other 
questions. 


Rrsuutrs.—Of the disputes in progress 
in October settlements have been effected 
in the case of 39 new disputes, directly 
involving nearly 1,120,000 workpeople, 
and 29 old disputes, directly involving 
nearly 8,000 workpeople. Of these dis- 
putes, 13, directly involving nearly 4,000 
workpeople, were settled in favour of 
the workpeople; 27, directly involving 
nearly 9,000 workpeople, in favour of 
the employers; and 28 directly involving 
nearly 1,115,000 workpeople, were com- 
promised. In the case of 15 disputes, 
directly involving about 6,000 work- 
people, work was resumed pending nego- 
tiations. 


Number of Disputes 











Groups of Trades 


disputes in October. 
Aggregate loss of working days during 


Number of workpeople involved in all 
October 


Started before October Ist. 


Started in October. 


| 
| 
| 
| 
| 

















Building...........- 20 30 | 6,000 117,000 
Mining and Quarry- ; 

ing ete tate 13 25 |1,122,000 | 12,800,000 
Metal, Engineering , 

and Shipbuilding} 23 32 5,000 98,000 
Tertiles ii suckovad 10 15 | 45,000*| *251,000 
(Rranspottsaice seo: 4 14 13,000 93,000 
Otber Trades....... 23 48 9,000 115,000 
Total Oct., 1920...) 93 164 |1,200,000 | 13,474,000 
Total, Sept., 1920...} 119 212 | 104,000 | T1,109,000 











Total, Oct., 1919.... 82 136 630,000) $4,670,000 











*These numbers are mainly accounted for by the dispute which 
began in September in the cotton industry at Oldham. (See 
Gazerre for Octcber.) 


_ +tRevised figure. 
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The foregoing table classifies the dis- 
putes by groups of trades and indicates 
the number of workpeople involved 
(whether directly or indirectly) at the 
establishments concerned, and the ap- 
proximate time lost by these workpeople 
during October. 
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Of the 13,474,000 working days lost 
in October by all disputes in progress, 
about 530,000 were lost by disputes 
which began before October and were 
still in progress at the beginning of that 
month, and about 12,944,000 by disputes 
which began in the month. 





THE GOVERNING BODY OF THE 


INTERNATIONAL LABOUR OFFICE 


Fifth Meeting of the Governing Body held at Geneva, Switzerland, October 5-7 


A meeting of the Governing Body of 

the International Labour Office was 
held at Geneva, Switzerland, on Octo- 
ber 5-7, under the chairmanship of Mr. 
Arthur Fontaine, the French Govern- 
ment delegate. The four previous ses- 
sions had been held at Washington, 
Paris, London and Genoa, this being, 
therefore, the first meeting at the 
permanent headquarters of the Inter- 
national Labour Organization in Gen- 
eva. 


Hleven of the twelve government de- 
legates were in attendance, together 
with a full representation of the em- 
ployers’ organizations and workers’ 
associations, each of which holds six 
seats on this Body. Mr. R. H. Coats, 
Dominion Statistician, attended as sub- 
stitute Government delegate for Can- 
ada, on behalf of the Honourable G. D. 
Robertson, Minister of Labour, who was 
unable to be present. Mr. E. W. A. 
O’Dell, of Hamilton, Ontario, attended 
as one of the workers’ delegates, on 
behalf of Mr. P. M. Draper, of Ottawa, 
who was unable to be present. 


The Chairman, in opening the session, 
expressed his great pleasure that the 
Governing Body were able finally to 
hold their meetings in the International 
Labour Office itself, in the congenial 
atmosphere of a democratic country, 
than which no better stronghold could 
have been chosen for organizations, 


such as the International Labour Office, 
devoted to furthering social progress. 


It was announced that Mr. Robert 
Pinot, Secretary-General of the Comité 
des Forges de France, had been ap- 
pointed to fill the vacancy on the Gov- 
erning Body caused by the death of 
Mr. Guérin, one of the employers’ re- 
presentatives. 


A resolution was adopted authorizing 
the Director of the International -La- 
bour Office to communicate to the 
states which are members of the Inter- 
national Labour Organization the min- 
utes of the Governing Body as soon as 
they have been regularly approved by 
the Governing Body itself. 


A report was received from the _ 


Director on the organization of the 
Office and its activities since the pre- 


vious meeting of the Governing Body: 


in June. It was decided that annual 


reports should be prepared by the 


Scientific Division based on a study of 
questions concerning security and the 
prevention of accidents. Attention was 
given to the information presented by 
the Director as to the steps taken 
in the various countries regarding the 
draft conventions and recommendations 
adopted by the Washington Con- 
ference. The representative of the 
German Government supplied informa- 
tion with regard to the convention on 
the eight-hour day, which allows of 
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hope that Germany will shortly ratity 
this convention. The International La- 
bour Office was asked to prepare for the 
next session of the Governing Body a 
memorandum setting forth the juridical 
and constitutional difficulties confront- 
ing the various members of the Inter- 
national Labour Organization as re- 
gards the procedure of ratifying the 
Washington conventions. 


Ii was announced that since the last 
meeting of the Governing Body the In- 
ternational Labour Office had instituted 
in Upper Silesia an enquiry into the 
production of coal and the conditions of 
labour in the coal mines. On the pro- 
posal of the Director, the Governing 
Body adopted the following resolution : 


In the case of future enquiries asked for 
by bodies which have a right to address them- 
selves to the Office, the Director, without 
awaiting the next session, shall consult by 
letter the members of the Governing Body, 
and shall then decide to accept or refuse the 
enquiry after consultation with the Chairman 
and the Vice-Chairman; if their assent is 
given he could at once send members of the 
Office, or even members of the Governing Body, 
to undertake those missions which are of first- 
rate interest only at the time when applica- 
tion is made for them. 


The International Miners’ Congress, 


which was held at Geneva in August 
last, passed a resolution calling for the 
creation of an interprovincial office for 
the distribution of fuel, ores and other 
raw materials. The Congress also 
asked the International Labour Office 
to consider this problem conjointly 
with the Sections concerned of the 
League of Nations. This question gave 
rise to a lengthy discussion in the Gov- 
erning Body and resulted in the adop- 
tion of the following proposal put 
forward by the Director: 


The Director is authorized to continue nego- 
tiations with the League of Nations on the 
following bases: 


1. The constitution of an International Of- 
fice of Statistics of prices and supplies (the 
first section of which might deal with coal) 
attached to the Economic and Finance Section 
of the League of Nations. 


2. This Office shall be constituted in such a 
manner that the International Labour Office 
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shall be represented on it and that, through 
the medium of its officers or of the members 
of the Governing Body, it can follow carefully, 
from day to day, the investigations made and 
the results obtained and thus respond prac- 
tically to the aspirations and desires expressed 
in the resolution of the International Miners’ 
Conference. 


It was decided by the Governing 
Body that a Government Seat on the 
International Commission on Immigra- 
tion should be offered to the United 
States. 


A resolution was adopted with re- 
ference to the procedure for determin- 
ing the agenda of the annual con- 
ferences. It was also decided to pro- 
pose to the 1921 conference the addi- 
tion of a new article to the Standing 
Orders of the Conference fixing the 
electoral procedure at elections to the 
Governing Body. 

A request was received from the 
German Government that the reports 
and records of the International Labour 
Conference should be published in Ger- 
man. <A lengthy discussion took place 
on this point and a resolution was 
adopted unanimously authorizing the 
Director to take measures in conformity 
with Article 396 of the Treaty of Peace 
and within financial limits of the Bud- 
get for the translation of the bulletin 
and eventually of all the documents 
published by the Office into such lang- 
uages aS May appear necessary to en- 
sure a wide circulation. 


The Joint Maritime Commission of 
the International Labour Office was 
completed by the selection of Mr. Pinot, 
French employers’ delegate, and Mr, 
Oudegeest, Dutch workers’ delegate, as 
representatives of the Governing Body 
thereon. 

A resolution was adopted calling the 
attention of the League of Nations to 
the embarrassment created to the In- 
ternational Labour Office by the fact 
that the full sums required for its work 
and provided in the budget for the 
purpose have not been available when 
they are needed, and expressing the 
hope that arrangements would be made 
to enable payment to be made of the 
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balance due to the International La- 
bour Office up to December 31 next, 
before the end of the year. 


On the proposal of the Committee on - 


Standing Orders, the Governing Body 
expressed the opinion that the Office 
might draw the attention of the Gov- 
erments to the value of including re- 
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presentatives of the Consumers’ Co- 
operative Societies among the Govern- 
ment Advisers for future conferences. 

The date of the next session of the 
next Governing Body was fixed for 


- January 11, 1921, at the seat of the 


International Labour Office at Geneva. 


INTERNATIONAL LABOUR OFFICE 





Exchange of Letters between the Right Hon. G. N. Barnes, M.P., and Director Thomas 


‘HE Bulletin of the International 
Labour Office No. 8, issued under date 

of October 27, contains the text of inter- 
esting communications exchanged be- 
tween the Rt. Hon. G. N. Barnes, M.P., 
formerly Labour Member of the British 
War Cabinet and Delegate to the Peace 
Conference, and Monsieur A. Thomas, 


Director of the International Labour - 


Office. 


Rome, 2nd October, 1920. 


_ My Dear M. Thomas,—While the matter is 

fresh in my mind I venture to write you a 
few lines in regard to my visit to Geneva. 
The visit was to me a great pleasure because 
_ I saw an idea assuming practical shape and 
form. I felt how the hearts of the pioneers 
of the Association for promoting internation- 
al labour legislation would be gladdened by 
the ‘knowledge that, at last, their advocacy 
had borne fruit and had matured into an 
organization of so much promise. For my 
visit was an inspiration as well as a pleasure. 
I could visualize the time when the Interna- 
tional Labour Office will be the effective 
agency for the inauguration of social justice 
in the world of industry. It will play a 
great part in the future readjustment of 
economic and social relations because it will 
at once promote, and appeal to, a growing 
social consciousness. 

Changes are inevitable because Labour is 
insurgent. But changes can be effected in 
an orderly manner by the co-operation of 
governments and peoples. To promote that 
co-operation is the distinctive work of the 
International Labour Organization and I 
congratulate you on having been ealled to 
be its first Director. I am sure that the work 
will be congenial to you and I sincerely hope 
that it may be as successful as congenial. 


May I add that, in my opinion, the most 
important thing at the moment is to get 
eadorsement by governments of the Conven- 
tions and Recommendations to which they 
were pledged by their representatives at 
Washington? It is. essential that govern- 
ments should carry out Conventions adopted 
at Conferences, or otherwise the organization 
will lose in moral authority and prestige— 
especially in the ranks of labour. That is 
why I have always emphasized the need for 
adopting only such Conventions as those upon 
which there is common agreement. 

I shall continue to do all I’ can to get en- 
dorsement by our Parliament of those Con- 
ventions to which the British Government is 
pledged by the votes given by me and my 
colleagues at Washington. 

With best wishes to yourself and staff, I 
remain, 

Yours sincerely, 


(Sgd.) Geo. N. Barnes. 


The Director replied in the following — 
terms : 
Paris-Cologne, 
16th October, 1920. 


Dear Mr. Barnes:—I wish to thank you for 
the very cordial and helpful letter you were 
good enough to send me after your recent 
visit to the International Labour Office. 

In the difficult and absorbing task which 


-we have undertaken, my colleagues and I 


need to feel ourselves constantly supported 
by the encouragement and approval of our 
predecessors, the pioneers and initiators of 
our labours. The encouragement of none of 
these could be more appreciated than that 
of yourself. We know, indeed, with what 
faith, understanding and devotion you, in 
your capacity as a militant worker, as a 
Member of Parliament, as a Minister and as 
the representative of your country at the time 
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when peace negotiations were proceeding, 
have devoted every effort to the creation 
‘and development of international labour legis- 
lation. 


The fact that you are kind enough to see 
to-day in our initial organization the living 
realization of the ideal which has been up- 
held by all pioneers in international legisla- 
tion, that you do not deem it all unworthy of 
the hopes which they had formed, is certainly 
for all of us most valuable and encouraging. 


You are, however, quite right to point out 
that in order to accomplish our task success- 
fully, we need unlimited assistance from 
every one who has confidence in our enter- 
prise, and I am grateful to you in particular 
for having expressed the desire to do every- 
thing in your power to further the ratifica- 
tion of the Washington Conventions by the 
British Parliament. 

In this respect I quite agree with you that 
our first duty is to ensure ratification of the 
Conventions as early as possible by all the 
States Members of the Permanent Labour 
Organisation. 

Now that the Office has been in some degree 
organized, I intend to devote myself to this 
task. The Draft Conventions adopted by the 
Conference for the purpose of incorporation 
in national laws must not long be allowed to 
remain a dead letter. The International Or- 
ganization will only be a reality when it has 
proved that it is capable of introducing equit- 
able and beneficent reforms in the several 
States. I believe, again with you, that it is 
alwoys desirable to endeavour to obtain 
unanimity of vote in the case of these Con- 
ventions. This would make our task easier. 
Without raising unnecessary difficulties, how- 
ever, there are obviously cases in which it 
might be useful for the International Organ- 
ization to try to induce the more backward 
countries to adopt a progressive policy. 


It will be thus, by the actual working of 
the institutions established by the Peace 


THE LABOUR GAZETTE 


1613 


Treaty, that we shall respond to the high as- 
pirations which animate the workers of the 
world at the present time, and to the high 
hopes which they have been able to place in 
our organization. 

We all feel in our hearts the conviction 
which you also feel, that the Office will he, 
in the near future, an instrument of social 
justice, and that it will be the means of 
bringing about, in an orderly manner, those 
great changes which you consider to be in- 
evitable. 

In order, however, that the office may fulfil 
its duty, two conditions are essential. 

The first is that the government of each 
country should use that sovereignty which 
the Peace Treaty has respected, for the pur- 
pose of putting the provisions of the Con-— 
ventions into practice. It must place its 
power at the service of these ideas of justice 
to determine and define which will be the 
constant care of the Conference and the 
Office; it must collaborate whole-heartedly 
and unreservedly with its people in the work 
which was inaugurated at Washington. 

The second is that the nations should con- 
tinue to regard the work of international 
legislation as the most rapid means of secur- 
ing justice. There can be no social legisla- 
tion, no national legislation, no international 
legislation, unless the people are themselves 
determined to obtain it. 

While we are endeavouring to secure the 
ratification of the Washington Conventions, 
we are also endeavouring to obtain the entire 
sympathy and adherence of the masses of 
workers. Your long record of hard campaign- 
ing in the ranks of the workers will enable 
you to understand, better than anyone else, 
the significance of this propaganda. 

Once more, allow me to express my plea- 
sure in your willingness to help us with your 
experience and great influence. 


Yours sincerely, 
(Signed) Albert Thomas. 


JUNIOR EMPLOYMENT SERVICE IN CANADA 


With a Summary of Junior Placement Work in Other Countries 


LAs? January there was formed a 

junior employment division of the 
~Employment Service Branch of the De- 
partment of Labour, under Mr. J. M. 
Wyatt, formerly Chief Probation Officer 
of the Toronto Juvenile Court. The aims 
of this division are: (1) To refer back 
to school every boy or girl not yet ready 


for employment; (2) To know the pro- 
spective worker through his physical, 
mental and social records in order to be- 
come acquainted with his special ability, 
adaptability, inclination and ambition; 
to know the opportunities afforded by | 
industry, the requirements and character 
of each position offered, and by means 
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of this knowledge of the worker and of 
the position offered, to refer intelligently 
the worker to the job; (3) To assist the 
young worker by means of ‘‘follow-up’’ 
work so that by taking advantage of the 
educational resources and the facilities 
for suitable recreation, he may develop 
greater efficiency in his work; and to 
continue with further care until he be- 
comes able to mark out for himself his 
own progress in the field of industry,, 


The method proposed for carrying on 
this work is, first to make a complete 
survey of the industrial life of the com- 
munity with a view of ascertaining the 
number of positions available for young 
workers and the character of the oppor- 
tunities. It is equally important to 
have as full information as possible 
about each prospective young worker. 
By means of a visit to the child’s home 
and ‘personal contact with his parents, 
the placement officer is enabled to as- 
certain whether it is really necessary 
for the child to go to work and if not, 
to endeavour to have the child return to 
school for further education. By this 
means the officer may also ascertain 
something of his personal inclinations 
and abilities. Through co-operation with 
the school superintendent, the principals 
and the teachers, the applicant’s school 
record may be secured. The medical 
history sheet will afford valuable in- 
formation for placement purposes. The 
Club Leader in the neighbourhood 
house, the Boy Scout Leader, the Librar- 
ian, all have valuable placement informa- 
tion. 

Careful follow-up work is essential. 
The young worker is easily discouraged 
and because of his immaturity may prove 
to be unstable. He may need to be en- 
couraged to stick to the job or guided 
into the proper technical class for train- 
ing in subjects which will enable him to 
master the difficulty and become more 
efficient in his work. A mistake may 
have been made in placement, or family 


necessity may occasion a temporary | 
' ghange in order to secure a larger wage. 


These contingencies can be dealt with 
only by good follow-up action. 
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It is advised that each community 
having a junior placement office should 
have a junior advisory council. The 
council might consist of representatives 
of the School Board, Inspectors, the 
Principals’ and Teachers’ Association, 
Primary, Secondary, Technical and Com- 
mercial Schools, Home and School Asso- 
ciation, School Attendance Officer, 
Manufacturers’ Association, Builders’ 
Exchange, Employment Managers’ Asso- 
ciation, Trades and Labour Council, 
Factory Inspection Department, Depart- 
ment of Public Health, Psychiatrie 
Clinic, After Care Committee, Big 
Brother and Big Sister Associations, 


Child Welfare Association, Boy Scouts, 


Girl Guides, Young Men’s Christian 
Association and Young Women’s Chris- 
tian Association. The juvenile counsel- 
lors or placement officers should also be 
members of the Advisory Council, and. 
the Local Advisory committee of the 
adult branch of the service might also 
be linked up with it. An analysis of 
the suggested council will show that the 
aim is to conduct the business of juven- 
ile placement in harmony with the laws » 
relating to child labour and compulsory 
education. The school attendance offi- 
cer might act as a clearance officer be- 
tween the school and the placement 
office, notifying the latter in advance as 
to the dates when certain children will 
be leaving school to go to work. After 
the organization has passed through its 
initial stages it is hoped that a clinic of 
the Department of Public Health may be 
established in connection with each jun- 
ior placement office, where every child 
before being placed may have a thorough 
examination so that any physical defect 
may be known, and children will not 
then be referred to positions for which 
their physical condition makes them un- 
suitable. Mental tests to discover the 
eeneral intelligence of a child and tests 
to show mental aptitude for particular 
trades will reduce the chances of mis- 
takes in placement. 


Last May, a committee on Junior Km- 
ployment was formed at Winnipeg along 
the lines of the Junior Advisory Coun- 
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cil to which reference is made above. At. 


the request of the committee, a survey on 
employment of junior workers i in Winni- 
peg was made by Mr. J. M. Wyatt, 
juvenile employment specialist of the 
Employment Service of Canada. Defi- 
nite information was received from over 
1,400 manufacturing plants, business 
houses and wholesale and retail stores in 
regard to the processes within various 
industries and the necessary qualifica- 
tions of young workers for particular 
duties. It was felt that the survey 
showed that a large number of employ- 
erg were very sympathetic to the contem- 
plated plans on behalf of the young 
workers; that young workers not only 
needed help in the early stages of their 
industrial career, but also that they 
wished to be helped ; that a large num- 
ber of boys and girls through lack of a 
clearing house of information in regard 
to junior employment were unable to 
secure the opportunity they wished, and 
consequently they were taking up some 
line of work entirely out of relation to 
the work at which they would like to be 
engaged, or for which they were best 
fitted; and that positions were going 
vacant because boys and girls of the 
right type were not in touch with the 
opportunity. 


Junior Piacement Work in Great Britain 


While various towns in England and 
Scotland have for years carried on some 
form of junior advisory and placement 

work, the present system is based on the 
Labour Exchange Act of 1909, since 
called the Employment Exchanges Act, 
and the Education (Choice of Employ- 
ment) Act of 1910. The employment 
Exchanges Act provides that juvenile 
applicants for employment shall register 
on prescribed forms, and that special 
advisory committees for juvenile employ- 
ment shall be established in such areas 
as the Ministry of Labour may think 


expedient. There committees are to give 
advice with regard to the management 
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of any labour exchange in their district 
in relation to juvenile applicants for em- 
ployment. Labour exchange officers 


designated by the Ministry of Labour — 


and School Inspectors designated by the 
Board of Education may be present at 
meetings of advisory committees but 
shall not be members thereof. Advisory 
committees may take steps either by 
themselves or in co-operation with any 
other bodies or persons to give informa- 
tion, advice or assistance to boys and 
girls and their parents with respect to 
the choice of employment, but the Min- 
istry of Labour and the officer in charge 
of a labour exchange shall undertake no 
responsibility with regard to any advice 
or assistance so given. 

If any local Education Authority 
which has statutory powers to give ad- 
vice, information or assistance to boys 
and girls with respect to the choice of 
employment, submits a scheme for the 
exercise of those powers, which is ap- 
proved by the Board of Education after 
consulting with the Ministry of Labour, 
the following modification of the pre- 
ceding rules shall apply :—The officer in 
charge of any labour exchange shall not 
register juvenile applicants except in 
accordance with the scheme. The Ad- 
visory Committee shall not take any 


steps along these lines except in accord- ~ 


ance with the scheme. In lieu of any 
special advisory committee established 
under these rules, the Board of Trade 
may recognize one constituted under the 
scheme, provided that such committee in- 
cludes an adequate number of members 
with experience or knowledge of educa- 
tional and industrial conditions. The 
Ministry of Labour may, if circumstan- 
ces require, either dissolve any special 
advisory committee or modify its area 
and constitution. These rules apply to 
England and Wales. The rules for Ire- 
land are similar with the omission of 
the one referring to schemes of local 
education authorities. The Education 
(Scotland) Act, 1908, gave school boards 
power to maintain, or combine with 


other bodies to maintain, any agency for ~ 


collecting. and distributing information 


~ 


1616 


as to the employments open to children 
upon leaving school. 


Co-operation was secured between the 
two boards by the Board of Trade re- 
fraining from setting up juvenile advis- 
- ory committees where local educational 
authorities wished to form them, allowing 
the latter to take the initiative. When 
the educational authorities do not wish 
to do so, the Ministry of Labour sets up 
a committee and arranges for not less 
than six members to be appointed by 
the local educational authority. 


The national system of employment 
exchanges in Great Britain comprises 
about 400 main employment exchanges 
and about 1,200 branch offices. All the 
main exchanges and some of the local 
offices deal with juvenile employment. 
The functions associated with juvenile 
committees have always been regarded 
by the authorities in Great Britain as 
the principal features of the juvenile 
work. In the spring of 1919, there were 
about 250 of these committees, and 
hardly any important industrial area 
was left uncovered. In addition to plac- 
ing the juveniles in suitable occupations 
most of the committees have successfully 
built up a system of exercising super- 
vision over such of them as needed help 
until their eighteenth year. This is car- 
ried on through co-operation with ex- 
isting agencies such as care committees, 
clubs, scout troops, guilds, ete., and with 
independent voluntary workers, This 
system of after-care supervision is re- 
garded as an essential feature of juven- 
ile placement work. The visitor should 
- bring the parents into touch with the 
work of the advisory committee. He 
should if possible persuade the child to 
consult him if difficulties arise or if the 
work is unecongenial. He should encour- 
age the child to attend continuation or 
technical classes, and where it is desir- 
able to do so advise the child to join a 
boys’ or girls’ club, brigade, scout com- 
pany or similar organization. Ifa child 
is in a blind alley type of work, or is out 
of work, the visitor should inform the 
secretary of the advisory committee. 
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Junior Placement in Germany 


There is no nationality organized 
junior placement work in Germany, but 
many labour bureaus, particularly the 
municipal bureaus, have special divisions 
for this purpose. In Munich a system 
was established in 1902 based on the co- 
operation of the Municipal Employment 
Office with the educational authorities 
and the trade organizations. A ques- 
tionnaire sent out by the employment 
office is filled in by every child who is 


leaving school at the end of the term. 
The teachers supply all the information 
possible about these pupils while the em- — 
ployment office collects information 
about industrial opportunities, ete. Ap- 
plication forms are filled in by children 
wishing to obtain work through the em- . 
ployment office. The example of Munich 
was followed by other Bavarian muni- 
cipalities. In Strassburg, under the 
German régime, Junior replacement was 
established in 1905 with the support of 
labour and the Chamber of Commerce. 
The municipal health officer co-operates 
in this work, and various conferences 
are held in connection with it. Twice a 
year, the Mayor of Strassburg calls a 
conference of teaehers at which a repre- 
sentative of the employment office and 
the school inspectors are present. At 
this meeting the employment office re- 
presentative reports which occupations 
are over-supplied with labour and which 
offer the best opportunities for advance- 
ment. Later the boys and girls leaving 
school are summoned with their parents 
for an evening conference at which the 
purposes of the system are explained. 
The employment office then sends out 
cards which are filled in partly by the 
pupils themselves and partly by the 
teachers. Finally the Municipal Health 
Officer examines these pupils and enters 
on their cards notes as to their suitabil- 
ity for various types of occupations. The 
plan of holding parents’ conferences 
has been adopted by a number of other 
German towns. : 
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Junior Placement in the United ‘States 


Within recent years very active in- 
terest has been shown in the United 
States in the after-school careers of boys 
and girls, and junior placement work 
has been conducted by philanthropic 
agencies, educational agencies, business 
organizations, public employment offices 
and the employment service of the Fed- 
eral government. In June, 1914, about 
50 cities reported the organization of 
vocational guidance in connection with 
their public schools. An inquiry con- 
ducted in 1918 as to the extent of place- 
ment work in connection with high 
schools showed that 932 out of 10,400 to 
which inquiries were sent and out of 
5,628 which reported, conducted some 
system of placing their pupils in occupa- 
tions. No statistics are available indi- 
eating the total volume of placement by 
school bureaus. 

Legislation providing for junior 
placement by Public Employment Offi- 
ces has been enacted in the states of 
Indiana, New York and Pennsylvania. 
The work is most advanced in New York 
where the law relating to public em- 
ployment offices was amended in 1917, 
by requiring the industrial commission 
to organize a separate juvenile placement 
department in each branch office of cities 
of the first and second class. In Greater 
New York the territory is divided into 
districts for the purpose of this work. 
All the jobs in any district which can- 
not be filled are pooled in a clearing 
house and distributed among the dis- 
tricts where they are needed. The work 
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of the juvenile departments consists in 


investigation of work-places, interview 
with and registration of applicant, test- 
ing of applicants for clerical positions, 
and placing them in their jobs. 


On December 6, 1918, the junior div- 
ision of the United States Employment 
Service was created for the purpose of 
earing for wage-earning boys and girls 
under 21 years of age. Upon request 


from local authorities the national office 


furnishes experts to co-operate in study- 
ing local needs and to make definite sug- 
gestions for meeting them. If local or- 
ganization be decided upon and financial 
assistance be sought from the Federal 
government, the final plans for organiz- 
ation, administration, and development 
must receive the approval of the national 
office, which will share equally in the 
responsibility of seeing that the stand- 
ards instituted are maintained and de- 
veloped. If the entire expense is as- 
sumed locally the work of the national 
office will be confined to giving assist- 
ance and advice upon request. In future 
much of the work of the national office 
will consist in the collection and dissem- 
ination of occupational information in 
such a way that analysis of the sources 
of labour supply and demand, informa- 
tion as to job specification, statistical re- 
cords, etce., may be uniform. 


The first Federal junior placement de- 


~ partment was established in Providence, 


R.I., in March, 1919. At the present 
time junior departments are in- operation 
or in process of organization in twenty- 
one cities. 
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VOCATIONAL OPPORTUNITIES FOR YOUNG WORKERS IN THE 
GARMENT-MAKING INDUSTRY OF ONTARIO 


~ 





A SURVEY of the garment-making in- 

dustry is made in Bulletin No 4 
of the series entitled ‘‘ Vocational Op- 
portunities in Ontario’’ published by 
the Department of Labour of Ontario. 
(Bulletins Numbers 1 to 3 were reviewed 
in the Lasour Gazerre for October, 
pages 1308-9). The purpose of this 
series is to assist young persons to choose 
their life work by means of detailed 
descriptions of the several trades. ‘“‘The 
clothing industries’’, this report finds, 
“offer a field for a large number of 
workers. On the whole the wages com- 
pare fairly well with those in the 
majority of other industries considered 
in the survey. In the manufacture of 
women’s clothing the weekly wages are 
_ frequently higher than in men’s, but 
the work is usually more seasonal in the 
former. In one of the women’s clothing 
industries, however, namely whitewear, 
work has been very much regularized 
by special sales in stores in what was 
formerly the dull season for the indus- 
try. There is a fair variety in the kinds 
of work in high grade firms, and for 
the few who are capable of becoming 
first-class designers garment-making of- 
fers some of the best opportunities in 
Canada. For those with executive gifts 
the opportunities are also good. In the 
making of men’s outer garments the 
proportion of workers who reach the 
rank of higher executive is greater than 
in women’s factory clothing, but the 
average salary of those who reach it is 
smaller. The spirit of co-operation and 
fairness evinced by the recent trade 
agreement augurs well for working con- 


‘ditions and the progress of the indus- 


trys ‘ 
In 1915, women’s factory clothing, in- 


cluding whitewear and exclusive of knit- 


ted goods, ranked third among the in-— 
dustries of Ontario in the total number 
of employees, and was by far the largest 
employer of female labour. Of a total 
in that year of 8,521 workers, 5,379 
were females. In the manufacture of 
men’s outer clothing 3,242 workers were 
engaged in 1915, and of this number 
1,385 were females. In 1917 the pro- 
portion of female employees showed an 
increase in both groups, rising from 63 
to 68 per cent in women’s clothing and 
from 42.7 to 52 per cent in men’s cloth- 
ing factories. In the women’s clothing 
industry, while the proportion of work- 
ers in each occupation varies, machine 
operators are generally the largest sub- 
group, forming over 40 per cent of the 
whole; finishers, hand-sewers, cutters and 
trimmers being next in numerical im- 
portance. One of the most coveted posi- 
tions in clothing factories is that of 
designer. Much of the success of a firm 
depends upon its designers and although 
fashions are set elesewhere, genuine 
ability is required in adapting the pre- 
vailing designs. Special adaptability is 
required by the designer of women’s 
clothing, a basis of practical experience 
in pattern drafting being essential, to- 
gether with a knowledge of drawing and 
design. Many of the designers are at 
present men of the Jewish race, but a 
good opening is expected as trade ex- 
pands for women designers in Canada. 
Much of the designing for garments of 
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lighter fabric is already done by Cana- 
dian women. ‘‘No limit can be set to 
the earning power of designers of first 
rank’’, the report says. Cutting is for 
the most part a man’s occupation, only 
ten women, all in women’s clothing 
firms, being found out of a total of 125 
cutters. This occupation is said to eall 
for average intelligence, great accuracy, 
and some mastery of arithmetic; the 
standing and reaching across wide tables 
is considered trying for women, even 
when the materials are light. Of the 
trimmers, also, the majority are men and 
boys, even in women’s factory clothing. 
In the operating department, however, 
where higher degree of specialization 
is called for, women form a large 
majority of the workers, the men 
working mostly on the heavier material. 
At present the latter are mostly Jews or 
Italians, but the number of non-Jewish 
Canadian men so employed is said to be 


increasing. Good workmanship is more 


important than speed, and consequently 
a good demand exists in normal times 
for good operators. The chief draw- 
backs to this occupation are nerve strain 
due to piece-work and the jarring of the 
machines, the sedentary nature of the 
work, and the danger of eye-strain. 


Considering. the light nature of the 


work and the large number of female 
workers employed, the wages of clothing 


INDUSTRIAL STATISTICS OF 


preliminary statistical survey of 
forty-four industrial cities and 
towns of Canada, based on returns for 
the year 1918, has recently been issued 
by the Dominion Bureau of Statistics. 


The figures show Montreal as leading 
Canada in the number of employees, 
amount of salaries and wages, capital 
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workers compare favourably with the 
rates in other industries, such as boots 
and shoes, furniture, and wooden boxes. 
Of the female workers, 80.5 per cent are 
paid under $15 a week, while 72.6 per 
cent of the men receive under $25 a 
week. Factory made clothing, however, ° 
has a higher proportion of women re- 
ceiving $12 a week and over than is 
found in any other large industrial 
group. The executive staffs in women’s 
clothing factories receive higher average 
salaries than in any other industry con- 
sidered, men’s clothing factories being 
considerably lower in this respect. This 
difference is probably explained by the 
fact that the former plants are larger, 
the average number of employees being 
105 in women’s, as compared with 56 
in men’s clothing factories. The in- 
vestigators found considerable variety in 
the methods of payment, piece work being 
the general rule in some plants, while 
in others the employees are allowed to 
choose between time or piece work, or 
serve a preliminary period on time be- 
fore going on piece work. The report con- 
cludes with an outline of the agreement 
entered into in Toronto in August 1919 
between the Associated Clothing Manu- 
facturers and the Amalgamated Cloth- 
ing Workers of America which secured 
favourable conditions for the workers, 
as noted in the passage quoted above. 


PRINCIPAL CITIES OF CANADA 


invested and annual value of products. 
Toronto takes the second place, though 
individual establishments there are more 
numerous; the average annual rate of 
wages in Toronto is also greater than 
that in Montreal. The statistics cover- 
ing employment and wages for the forty-— 
four cities are reproduced in the follow- 
ing table: 


al 
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Salaries 





Cities and Towns Establish-| Employees and 
ments wages 
: No. No. $ 
Montreal, Que.........+0-- 2,375 157,878 110,196,219 
Tgronto Ont snes net esis 2,835 106,128 105,509,698 
Hamilton; Ontins ..0...< o5% 685 30,944 31,901,388 
Winnipeg, Man...........- 779 19,181 18,773,622 
Vancouver, B.C.........2.6- 675 18,733 21,281,962 
‘Ottawa’ Onto. ccencus es 404 12,099 10,604,485 
Quebec, Que. .cs..cecine as « 2 424 11,160 6,981,436 
Dondon; Ont... scacistacs 380 10,254 8,702,694 
Kitchener; Ont....5..65....: 172 6,534 * 5,127,610 
Victoria, biGsnik yeti aes 213 4,460 3,858,565 
Calpary Alta. crccsrice sec ce 230 8,685 4,375,609 
Edmonton, Alta............ 213 3,974 3,469,119 
Brantiord, Ont.mecec. see 181 8,288 8,222,396 
Weterboroy Ont... ces. 6s 116 4,513 4,203,123 
Galt Ont.) tee wee lew cients ews 111 4,252 3,891,825 
Guelph Ont ae. sxe is oc < ate oe 34) 3,005 2,694,679 
Wieland "Ontos cc. sci eter 84 5,718 7,186,418 
St. Catharines, Ont......... 149 5,497 6,437,964 
Sarnia, Ont........ efron sets 80 2,778 2,846,488 
Stratvord:‘Ontictecces ces = 98 3,077 2,437,150 
Windsor, Onte tee. ..c-s en 162 2,554 2,416,422 
Walkerville, Ont............ 61 4,905 5,307,885 
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WORLD PROGRESS OF THE CO-OPERATIVE MOVEMENT 


T HE June issue of the LaAsour GAZETTE 
contained a brief account of the first 
‘post-war meeting of the Central Commit- 
tee of the International Co-operative 
Alliance, which took place in Geneva in 
April last. Since that time the Inter- 
national Alliance has issued an interest- 
ing memorandum which deals, among 
other things, with the growth of the co- 
operative movement in recent years 
throughout the world. | 


With respect to Consumers’ Co-oper- 
ative Societies, approximate figures 
_ showing the extent to which these had 
developed in 1914, are given as 
follows: 








; Salaries 
Cities and Towns Establish- | Employees and 
; ments Wages: 
Bit SADIE SAS RRB Se ED ec as ae ee 
Owen Sound, Ont........... 193 2,682 2,048,270 
Sherbrooke, Que...........- 129° 6,327 5,241,145 
Three Rivers, Que.......... 91 5,744 4,158,957 
ull Qile. aeaicttetem cere 49 OBR 2,451,477 
TachineiQuersiensia.g chee 47 4,847 . 6,222,824 
Stokoe NM Bee catia 280 6,504 5,057,189 
aliiaxNiSsc eee cweanes 285 8,315 5,689,915 
Fort William, Ont.......... 75. 2,411 3,422,773 
Port Arthur, Ont-.......:.. 46 2,412 2,770,781 
Révina; Sasaki y. cnt 117 1,578 1,863,494 
Moose Jaw, Sask........... 69 1,311 1,479,038 
Saskatoon, Sask............ 121 1,230 1,216,895 
Chatham, Ont. fees. eee 104 2,624 2,190,994 
Oshawa,Ontsa.. deepen eee 56 3,583 3,700,042 
Niagara Falls, Ont.......... 93 3,048 3,275,006 
Sault Ste. Marie, Ont....... 86 4,154 5,361,241 
New Glasgow, N.S.......... 69 2,635 2,403,816 
Valleyfield, Que............ 41 “9.954 1,455,507 
Kingston; Ont. cea sean. 108 3,116 2,633,523 
Steihomas (Ont. ..me sea 103 2,543 2,987,622 
Pord-Onte esis saat 3 2,813 3,874,054 
SydneyiuNio:c sectewiac scr tit 75 3,664 4,698,262 
Totale snd arene ees 12.796 511,747 450,609,582 
Number Number Total of 
Country 0° 0 sales . 
Societies members ~ (in millions 
(in thousands) of francs.) 
British Isles... ... 1,385 3,054 2,200 
Germany........ 2310 2,000 Fd COO! mee 
Russia ee cone 13,000 1,500 800 
France......-... 3,261 881 321 
MANISUDIS sheni cies 1,471 500 180 
Wtalyaek cesses 2,283 450 170 
Switzerland...... 396 276 144 
Denmark........ 1,560 250 150 
HUNG AT Yi. cote 1,750 200 80 
U3 lait lghocinety ae 205 170 48 
Sweden......... 608 153 61 
Hollands. cece 135 108 26 
Finland. ..3<.56 emer e 100 63 
Polandsccs chavs: 950 96 42 
Spalmssce ssc 200 40 . 16 


Norway....... 172 iS 5580 7d epsmiia 
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It is stated, however, that in addition 
to those tabulated above, there are some 
hundreds of consumers’ co-operative 
societies in the Balkan States and in 
Portugal, and about a thousand outside 
Europe, in-the United States, Canada, 
Japan, the Cape, India and the West 
Indies. ‘‘ Altogether it is possible to 
reckon that the number of con- 
sumers’ societies existing throughout the 
world before the war was at least 30,000, 
that their members numbered about 10 
millions, and that their sales were nearly 
© milliards of franes. As each co-oper- 
ator as a rule represented a family, the 
ten millions of co-operators represented 
from 40 to 45 millions of population. At 
the present time 100 millions of persons 
may be accepted as showing how large 
consumers’ co-operation looms in the 
~ community.’’ The approximate increase 
of members in 1919 as compared with 
1914, occurred mainly in the following 
countries : Norway, 119 per cent; 
Sweden, 102 per cent; Switzerland, 64 
per cent; British Isles, 31 per cent ; Den- 
mark, 30 per cent. 


The war, according to the memoran- 
dum, so far from having injured the co- 
operative movement, has added to its 


strength, enlarged its recruitment, and 
increased the amount of business under- 
taken by retail and wholesale co-opera- 


6os 


- tive societies ‘ 
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tion than can be explained as the simple 
result of the general rise of prices.’’ In 
proof of this claim, the following table 
is given to illustrate approximately the 
increasing commercial importance of the 
Wholesale Societies: 








Amount of ; 
Sales to Increase Index _- 
Wholesale Retail Societies (1913: numbers 
Societies (In thousands =100) -| July, 1919 
of (1914= . 
francs at par.) 100) 
1913 1919 : 
C.W.S. Manchester} 784,275 | 2,235,700 284 
8.C.W. Glasgow...| 224,100 619,100 276 QT 
LA.W.S. Dublin... 9,384 33,000 391 
M.D.G. Paris...... 13,700 | 152,000 1,109 261 
(Paris) 
F.S.C. Antwerp 9,297 15,100 163 374 
U.S.C. Bale....... 44,400 141,442 318 247 
CYr.@eMilan so... 1,410 30,000 212 310 - 
(Milan) 
Handelskramer- 

Rotterdam...... 9,480 23,100 244 204 
G.E.G. Hamburg. .}] 192,560 441,000 299 at 
Hangya Budapesth.| 31,900 220,300 690 
G.O.K. Vienna... 27,650 420,000 1,919 
Czecho-Sl. Prague 

Karine eeetere 3,126 295,000 944 
F. D. B. Copen- 

haven yess 82,800 183,600 222 212 
N.K.L. Christiania. 3,411 16,800 492 289 
N. F. Stockholm...} 10,700 96,000 897 319 
8. O. K. Helsingfors} 22,950 205,000 893 
Centrosoyus Mos- A 

COW eo Seiaoee 20,761 42,400,000 11,970 





HEALTH INSURANCE IN THE UNITED KINGDOM 


N DER the National Health Insurance 
‘Act which came into force in the 
United Kingdom on July 5 of the present 
year, the provisions of the National In- 
surance Act of 1911 in regard. to health 
insurance were amended to correspond 
with the lessened value of money and the 
higher cost of living. About fifteen mil- 
lion workers, and almost all the employ- 
ers in the country are affected by the 
new rates of money contributions payable 
and by the new benefit rates. The new 
act raises the total weekly contribution 


normally payable for male employees to 
10d, and for female employees to 94d., in- 
stead of 7d. and 6d. respectively. Of 
these amounts od. is contributed by em- 
ployers in every case, leaving 5d. as the 
weekly contribution to be deducted from 
the wages of male, and 4d. from the 
wages of female employees. Under the 
Act of 1911, the workers’ share was 4d. 
weekly for men and 3d. for women. 
Special provision is made for low-wage 
earners, aged 18 years and upwards, 
that is, those who are not in receipt of 
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board and lodging from their employer, 
and whose remuneration does not exceed 
4s. a working day; the amount of weekly 
contributions deducted from workers in 
this category continues at the old rates 
of 4d. and 3d. respectively for men and 
women. The benefits provided under the 
new Act are substantially advanced, the 
allowance in case of sickness being raised 
from 10s. to 15s. weekly for men, and 
from 7s 6d. to 12s. for women; the dis- 
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ablement allowance is raised in every 
case from 5s. to 7s. 6d. weekly; and the 
maternity benefit from 30s. to 40s. a 
week. While the amount of benefit, 
therefore, is advanced about 50 per cent, 
the contributions payable by the insured 
worker are increased only by 25 per cent 
in the case of mén and 3314 per cent in 
the case of women, the new act thus 
providing much higher benefits relatively 
to the workers’ contributions. 





NEW BRITISH RENT RESTRICTIONS ACT 


T HE new British Increase of Rent and 
Mortgage Interest (Restrictions) Act, 
1920, whcih became law on July 2, re- 
peals previous Acts, but renews, with 
some modifications, their provisions with 
regard to working class houses. It will 
continue in force until June 24, 1923. 
Inereases in rent permitted by the Act 
are based on the standard rent which is 
the rent of houses on August 3, 1914. 
Tf the rent of a house is higher than the 
Act allows, the amount of the excess shall 
be irrecoverable by the landlord in spite 
of any agreement to the contrary. In- 
ereases in rent are permitted as fol- 
lows :— 


(a) An addition of rent equal to 6 
per cent per annum of the amount spent 
on improvements or structural altera- 
tions. | 


(b) An amount equal to any increase 


in rates since August 3, 1914. 


(c) An increase of 5 per cent ealeu- 
lated on the net rent, which is the stand- 
ard rent, less the rates when they are 
included in it, or in other cases the 
standard rent. One year after the pass- 
ing of the Act rents may be increased 
by. 10 per cent calculated in the same 
way. 


(d) When the landlord is responsible 
for the whole of the repairs he may in- 
crease the rent by-25 per cent calculated 
on the ‘‘net rent.’’ No increase in rent is 
authorized, except in respect of a period 


during which the landlord would be en- 
titled to obtain possession, if it were not 
for the ‘‘security of tenure’’ provisions 
of the Act, and he must serve a valid 
notice in writing of his intentions to 
increase the rent. 


No order or judgment for the recov- 
ery of possession by the landlord shall 
be made or given, unless under the fol- 
lowing conditions:—(a) If the tenant 
is in arrears in rent, or (b) if the tenant 
is guilty of conduct which is a nuisance 
or annoyance to adjoining occupiers or - 
has allowed the house to deteriorate 
owing to acts of waste on his part, or (¢) 
if the tenant has given notice to quit and - 
the landlord has taken steps to sell or 
let the house so that he would be seri- 
ously prejudiced if he could not obtain 
possession, or (d) the landlord may ob- 
tain possession if he requires the house 
for: his own residence or for some one 
in his whole-time employment and if the 
Court is satisfied that alternative acco- 
modation reasonably equivalent is avail- 
able for the tenant. When a house is 
desired for the occupation of an ‘‘ex- 
service man,’’ who used to occupy the 
house and gave up occupation in conse- 
quence of his service, the landlord need 
not show the existence ‘of alternative 
accommodation. If an ex-service man 
became the landlord after service, he 
may obtain possession if he requires the 
house for his own occupation and offers 
the tenant sufficient accommodation on 
reasonable terms in the same house. 
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REPORT ON MINING AND QUARRYING IN THE UNITED KINGDOM 
DURING 1919 


\HE report of the Chief Inspector of 
Mines of the United Kingdom for 
the year 1919 (Cmd. 1007) shows that 
the total number of persons ordinarily 
employed in the mines was 1,212,974, 
_and in quarries 57,076, an increase Over 
the previous year of 183,286 and 13,861 
respectively. Of those employed at the 
mines 958,133 worked underground, and 
254,841 above-ground (of the latter 
number 9,647 were females). Compared 
with the preceding year an increase ap- 
peared in 1919 of 151,047 males working 
underground, and an increase of 34,353 
males and a decrease of 2,114 females 
working above-ground. 


The only legislation affecting mines 
and quarries passed during the year was 
the Coal Mines Act of 1919, which re- 
duced the hours of daily work from eight 
to seven; the new Act also included 
amendments affecting the hours of em- 
ployment of firemen, examiners or de- 
puties, and of onsetters. Investigations 
of certain dangers, especially those due 
to coaldust and spontaneous combustion, 
suspended during the war, were resumed 
in 1919, and resulted in new regulations 
being issued during the present year 
with reference to the prevention of acci- 
dents from these causes, rescue work and 
other matters. 

As throwing light on the miner’s aver- 
age production of coal the statement may 
be quoted that many returned soldiers, 
partially disabled during the war, were 
placed temporarily on light work such 
as repairing, and the effect of their re- 
turn was not immediately realized. 


A large section of the report is con- 
cerned with accidents and accident pre- 
vention. <A gratifying result of the 
year’s work is noted in the fact that for 
the first time on record the death-rate 
was less than one per thousand persons 
employed above and below ground at 
coal mines under the Coal Mines Act, 
while the death-rate per million tons of 
mineral raised at mines under the Coal 
Mines Act during 1919 was 4.67, as com- 
pared with the average figure of 95.18 
for the decennial period 1909-18. 


The number of separate accidents 
causing fatalities during the year was 
1,166, resulting in 1,229 deaths (1,183 
occurring at mines and 46 at quarries), 
a decrease of 258 fatalities as compared 
with the previous year. These figures 
show the death-rate from accidents per 
1,000 persons at all mines to have been, 
for surface and underground workers, 
975 in 1919, compared with 1.379 in’ 
1918. For underground workers alone 
the death-rate was 1.109 per thousand 
workers, and for surface workers .471, 
these figures being the lowest recorded 
since full statistics were kept. Of the 
fatalities at mines 51.3 per cent (or 57.1 
per cent of the deaths underground) 
were caused by falls of ground, 607 
deaths resulting during the year from 
falls underground; explosions of fire- 
damp or coaldust caused 27 deaths; shaft 
accidents 78 deaths, while 351 deaths or 
29.7 per cent of all deaths at mines re- 
sulted from accidents due to miscellan- 
eous causes, the chief of these being haul- 
age operations. 
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PROFIT-SHARING IN THE UNITED STATES 


VOLUME on profit-sharing* has re- 

cently been issued by the National 
Civic Federation in the United States, 
as a revised edition of a similar work 
published in 1916. Brief statements are 
given of about 460 specific plans fur- 
nished by the leading men of the firms 
or companies that have tried it. In 
cases where profit-sharing schemes have 
been tried and abandoned reasons for 
their failure are supplied by the man- 
agement. The volume contains an ad- 
dress by the late Mr. George W. -Perkins, 
former chairman of the Federation’s 
profit-sharing department, delivered be- 
fore the National Civic Federation on 
September 11, 1919, in favour of profit- 
sharing along certain lines. Elsewhere 
in the book various labour leaders ex- 
press the views of organized labour on 
profit-sharing. Some types of profit- 
sharing in France and England are also 
described. 


Arguments in favour of profit-sharing 
are summed up in the introductory 
chapter as follows: It promotes more 
continuous service; reduces cost of pro- 
duction ; secures more regular attendance 
at work; builds up confidence and cre- 
ates a spirit of co-operation; gets rid of 
rolling stones; encourages home build- 
ing’; enables a company to keep its em- 
ployees during rush seasons; keeps down 
expenses; induces salesmen as well as 


others interested to work harder; pro- 


motes efficiency, interest and loyalty; 
and increases the profits of the business. 
Employers who have discontinued profit- 


*Profit-sharing by American Emp!oyers—Profit-Sharing 
Department, National Civic Federation, Metropolitan 
Tower, New York City, U.S.A. 


sharing schemes give the following rea-’ 
sons: the efforts of the employers were 
not appreciated by the men; they seemed 
to prefer their total earnings in fixed 
wages with no variable element; they 
were suspicious of the employer’s mo- 
tives; they insisted upon joining unions. 
and presenting demands in spite of the 
employer’s efforts to give them a share 
in the extra gains of the business; when 
stock was sold to employees upon favour- 
able terms they would dispose of it at a 
profit when its value rose, and so get. 
the habit of watching the stock market; 
when the profit distribution was large 
the employees learned to expect a similar 
bonanza every year, and were disgrunt- 
led if they did not get it, to say nothing 
of their discontent if conditions forbade 
an extra payment at all; and all schemes 
of this sort are necessarily complicated 
and hard to understand, so that the 
workers, especially of the less intelligent 
grades, are not easily convinced that the 
system really benefits them and is not 
merely a device to withhold a part of 
what they might otherwise demand and 
get. 

The profit-sharing plan advocated by 
Mr. Perkins is based on the following 
principles: (1) Every business has, first 
of all, to earn operating expenses, depre- 
ciation, and fair returns on honest capit- 
alization. (2) Every business should 
consider that the compensation paid em- 
ployees is for the purpose of earning a 
sum of money sufficient to pay the above- . 
mentioned items. (3) Any profits over 
and above such sum should, on some per- 
centage basis, be divided between: the 
capital used in the business and the em- 
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ployees engaged in the business. 
In neither case should these profits be 
immediately withdrawn from the busi- 
ness; they should be left in the business 
for a reasonable length of time, to pro- 
tect and increase its financial strength 
and safety; in the case of capital, its 
share of these profits should be carried 
to surplus; in the case of employees, 
their share of these profits should be 
distributed to them in some form of 
security representing an interest in the 
business, and each employee should be 
required to hold such security for a 
_reasonable length of time, say three to 
five years. (5)The employees’ share of 
these profits should be allotted to them as 
nearly as possible on the basis of the 
compensation they receive. Up to this 
date, he claimed, this has proved to be 
the best method. He also advocated that 
a detailed annual statement of the busi- 
ness be furnished to all the employees, 
so that they may know the amount of 
business done and on what basis profits 
were distributed. 


This scheme is criticized by Mr. W. 
O. Lichtner, a consulting engineer, on 
four grounds: (1) The employees na- 
turally distrust the correctness of the 
financial statements. Any one who has 
any knowledge of costs and accounting 
knows that accounts can be juggled to 
show almost anything, and the workmen 
know this. (2) The plan is based on 
the business as a whole, which involves 
many variables over which the employ- 
ees have no control. (3) The plan forces 
the employee to invest money that he 
earned by his extra effort, and does not 
consult him as to whether he would not 
prefer being paid individually the full 
return for his increase in effort. (4) 
The plan withholds from the employee 
money which he should have had from 
week to week. ‘‘The ‘fairer remunera- 
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tion’ of which Mr. Perkins speaks should 
be a remuneration in proportion to in- 
dividual effort, and it should be certain, 
not subject to the efforts of other men 
or the general functions of the manage- 
ment. The only practicable plan to give 
a fairer remuneration to the employees 
is to determine definite standards as to 
output, quality, and saving in waste of 
material, and then pay them fairly for 
reaching the standard.’’ 


The objections of employees to profit- 
sharing by cash distribution is summed 
up as follows: That market wages are 
not paid where such cash distributions 
are made; that they prefer to have a 
fixed wage scale upon which they can 
count; and that when such percentages 
of profits are received they are regarded 
as gifts, which place the workers under 
obligation to the employer and in a posi- 
tion in which they cannot ask for in- 
creases in wages or salaries to which they 
may be justly entitled. With regard to 
stock selling plans, their criticisms are: 
That foremen will keep down the wages 
of the rank and file in order that the 
dividends on stock owned by the fore- 
men may be higher; that the aim of the 
company in selling stock is sometimes 
circumvented, as in the case of the 
Northern Pacific Company, which 
experienced disappointment because the 
stock was sold to the employees at a low 
price and when it rose the employees 
promptly sold it instead of remaining 
participators; and that, although stock 


-may be sold on the instalment plan, com- 


paratively few in the rank and file can 
afford to take advantage of such oppor- 
tunities; then there is the question of 
possible ‘loss by a company in any given 
year and employees who are owners of 
stock are likely to become interested in 


watching the market and to cultivate the 


gambling instinct. 
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ANNUAL CONVENTION, DIVISION No. 4, RAILWAY EMPLOYEES’ 
Le eer ea A. F. OF L. 


THE "Third Annual Gorsencon of 

Division No. 4 of the Railway Em- 
ployees’ Department, American Federa- 
tion of Labour, was held at Winnipeg on 
October 11 to iG: There were 145 dele- 
gates present representing 20,000 mem- 
bers who were employed in the shops 
of all the principal railways in Canada. 
President Tallon, who’ oceupied the 
chair, referred in his opening address to 
the steps taken since the last convention 
to secure affiliation with the Railways 
Employees’ Department of the American 
Federation of Labour, which was effected 
in February, 1919. The Secretary- 
Treasurer reported that despite the de- 
fection in their ranks which occurred a 
little over a year ago they were receiving 
per capita fees on a greater membership 
than at any other time since the Division 
was formed. A large number of reso- 
lutions were discussed, among the most 
important ones being the following. <A 
resolution was passed instructing the 
Executive Board of Division No. 4 to do 
everything possible to bring about a pact 
between the different standard railway 
organizations in Canada similar to the 
pact signed between the sixteen standard 
railroad organizations in the United 
States in 1919 in connection with wage 
negotiations and other matters of mutual 
interest. By another resolution it was 
decided to take the initial steps for affil- 
ation with the railway organizations 
known as the ‘‘Big Six Divisions.’’ 
(These are the organizations which, in 
conjunction with the railway companies, 
had formed the Canadian Railway Board 
of Adjustment No. 1). A resolution was 
passed in favour of taking immediate 
steps to have the piece-work system 
abolished. Another resolution was in 
favour of all employees when. laid off 
for old age being granted the same pen- 
sion remuneration. The Convention de- 
clared itself in favour of a free transfer 
card system between all the organizations 
affiliated with the Railway Employees’ 
Department, and recommended to the 


Grand Lodges concerned the advisability 
of standardizing their death benefit laws. 
It was resolved that Division No. 4 en- 
deavour to have all decisions and rulings 
rendered by the United States Wage 
Adjustment Board made applicable to 
Canada, and to make every effort to have 
a Canadian wage adjustment board 
established. In view of the alleged em- 
ployment of Orientals as car cleaners at 
points on the Pacific Coast at wages be- 
low those established by the wage agree- 
ment tending to deprive white men of 
employment, the executive was instruct- 
ed to take the necessary steps as soon as 
possible to secure the same rates of pay 
and conditions of employment for Ori- 
entals in the yards and shops as now in 
force for white men. It was resolved 
that Division No. 4 take the necessary 
steps to have labour represented on the 
board of directors of the Canadian Na- 
tional Railways. The Convention went 
on record as favouring the appointment 
of Mr. Calvin Lawrence on the Board of 
Railway Commissioners, and the officers 
of the Division were instructed to advise 
the locomotive engineers and all other 
organizations who seek their support in 
such matters that in future such nomin- 
ations must be made at a joint Conference 
of the representatives of all the labour 
organizations affected. 

A resolution was passed protesting 
against the instructions issued by the 
president of the Canadian National 
Railway that any employee of the rail- 
way who permits himself to become a 
candidate for any federal or provincial 
constituency automatically severs his 
connection with the Company. The in- 
coming executive was instructed to take 
this matter up immediately with the 
president of the railway, with a view to 
having the full rights of the employees 
restored. 

The following officers were elected: 
President, R. J. Tallon (re-elected) ; 
Vive-president, I. McKenna; Secretary- 
treasurer, Charles Dickie, Winnipeg. 
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REPORT OF THE EMPLOYMENT SERVICE OF CANADA FOR FOUR- 
WEEK PERIOD OF OCTOBER 11 TO NOVEMBER 6, 1920 


R EPORTS from Employment offices to 

the Dominion Headquarters of the 
Employment Service of, Canada, De- 
partment of Labour, for the four-week 
period of October 11-November 6, show 
a decrease in the number of placements 
as compared with the preceding period. 
The offices reported that 28,854 place- 
ments were effected during the period as 
compared with 33,483 reported during 
the previous four "weeks, a decrease of 
4,629. 

During the period under review, regu- 
lar placements by weeks were reported 
as follows: week ended October 16,— 
"7,584; week ended October 23,—7 084; 
week ended October 30,—7, 389 ; week 
ended November 6,—6, 847, In addition 
6,679 casual jobs (employment of a dur- 
ation of less than one week) were sup- 
plied and were reported by weeks as 
follows:—Week ended October 16,— 
1,721; week ended October 23,—1 600; | 
week ended October 30,—1 165 ; week 
ended November 6,—1 593. Placements 
in casual work during the preceding 
period totalled 6,490, representing a de- 
erease during the present period of 189. 





| 


The accompanying chart shows graphi- 
cally the number of applications, vacan- 
cies, and placements week by week since 
the beginning of April, 1919. The chart 
indicates that during the period October 
11 to November 6, a downward tendency 
was shown by the curves for placements 
and vacancies. The curve for applca- 
tions indicates that there was a decrease 
for the first two weeks of the period and 
a recovery during the last two weeks. On 
the whole, however, the number was not 
so high as during the preceding four 
weeks. On the other hand, the number 
of vacancies reported to the Service de- 
creased to a point where applications ex- 
ceeded vacancies—or the supply of 
labour was in excess of the demand. 
Placements showed a steady falling off 
throughout the period. 

The accompanying table presents in 
some detail the work of the offices for 
the four-week period ended November 
6. It will be noted that at the beginning 
of the period, October 11, there were 
4.279 applicants unplaced. This com- 
pares with 7,262 applicants unplaced on 
November 6 after allowance had been 
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REPORT OF EMPLOYMENT SERVICE OF CANADA FOR FOUR-WEEK PERIOD OCTOBER 11—NOVEMBER 6, 1920. 


Applicants Applicants Vacancies Vacancies Applicants Placements 

unplaced registered unfilled at notified re! erred to made 
Offices at beginning during beginning of during _ vacancies during 

oO period period period period ‘| during period period 


ee | | I | — | | [| | 


Men | Women| Men | Women| Men | Women| Men | Women| Men | Women| Men | Women 














NWNNNODWwOS 














Halifax + Wa nly apens Pe eo 0 0 0 0 53 10 26 11 23 8 
NCW MaPRSOW re ood cacao | cle oa goed eed eh NR ies | ae 21 oT 19 1 13 1 
0 |. 0 0 0 74 11 45 12 36 9 
Nova Scotia ...... 0 0 85 57 45 
Moncton! seas 76 22 75 9 340 27 394 31 356 29 
77 22 75 9 340 27 - 394 31 356 29 
New Brunswick. . 99 84 367 425 ; 385 
Tail her tae ceive me yy ill 0 104 0 21 | 0 200 0 195 0 
Montreal inane 154 30 144 17 325 142 446 126 380 91 
Quebec. = Seep: «3 207 22 116 34 181 15 351 32 339 23 
Sherbrooke.......... 0 0 Sia: 0 166 37 132 33 122 27 
Three Rivers....... 25 4 136 1 80 14 55 18 . Al 8 
497 56 587 52 773 208 1,184 209 1,677 149 
Quebec.......... 553 639 981 1393. 1,226 
Belleville say ae se 0 0 0 0 130 7 130 7 123 7 
Brantford: ...2.. 0s ses 6 0 10 3 Lidge 4 122 18 95 12 
Chatham. <0. cece 0 0 0 0 374 0 373 0 338 0 
Copaltayeter.. ue: sae 1 0 243 0 356 3 143 3 121 3 
Fort William......... 29 0 666 5 649 6 653 3 584 3 
Guelphieee chet. votes 102 17 116 484 231 39 224 9} 146 8 
LATAMLON GS ok oe eee 62 51 361 191 425 161 568 112 540 65 
ASONPRUON sien we oes Ee 11 0 23 2 138° 5 139 5 139 5 
Wibehener tls foe c 0 0 513 247 933 2 311 7 299 v4 
ondont tuce.cy alee 8 7 45 118 255 50 300° 53 295 40 
Niagara Falls. ....... 0 0 258 0 49 3 117 3 64 i 
Northepay. sun. eee 0 0 2 0 675 0 358 0 293 0 
Oshawa frie eee cei 1 0 260 0 48 2 102 4B 102 2 
Ottawa, Dalhousie St.. 11 0 31 0 50 0 120 0 110 0 
Ottawa, Queen St..... 39 34 100 106 350° 103 614 55 561 37 
Pembroke: vasso..27 1 0 337 0 310 0 151 0 141. 
3 Peterborough. ....... 15 1 25 11 193 3 165 12 144- 
Port Arinur sae eee 2 0 151 8 1,527 1 1,490 4 619 
St. Catharines....... 5 2 101 3 340 20 394 20 312 1 
Silhomasst.4 cscs 2 2 67 7 85 Z 96 1 96 
Sarnia gece eee at) 0 4 0 117 2 115 2, 115 
Sault Ste. Marie... ... 5 0 237 0 1,269 11 635 7 629 
Sudbury bes ey eae 1 0 332 0 1,458 5 15464) |) ioe 4. 850 
TiMINsS ce ae es 0 0 0 0 392 2 394 2 211 
Toronto— : > 
46 King StWiece ee 699 354 388 979 909 1,065 881 544 693 513 
47 King St. W. 0} 0 200 0 217 0 261 0 711 0 
Wandsorsecoss tate. 12 2 18 1 188 2 196 4 379 4 
1,012 470 4,488 2,165 | 11,082 1,509 | 10,516 877 8,710 747 
Ontario...... 1,482 6,653 12,591 11,393 9,457 
Brandon LA DePN CR ANS if 12 61 62 302 61 303 46 267 31 
Datiphin ea cress. 0 0 6 0 104° A ioe sie ROME gee Ue 78 2 
Portage la Prairie 0 0 22 15 215 24 250 33 211 20 
The: Pass. eeeeceen 0 0 1,216 1 52 2 140 ye 139 2 
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REPORT OF EMPLOYMENT SERVICE OF CANADA FOR FOUR-WEEK PERIOD OCTOBER 11—NOVEMBER 6, 1920—Con. 
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Applicants Applicants Vacancies Vacancies Applicants Placements 
unplaced registered unfilled at notified referred to made 
Offices at beginning during beginning of during vacancies during 
of period period _ ~perio : period during period period 
Men | Women| Men | Women| Men | Women| Men | Women| Men | Women} Men | Women 
Winnipeg— | 5 
220 Bannatyne..... 35 0 1,297 0 838 0 1,142 0 1175 0 894 0 
179 Henry Ave..... 0 0 1,526 0 669 0 1,908 0 1,526 0 1,526 0 
439 Main St....... 28 25 485 93 67 es 445 59 440 48 439 48 
216 Bannatyne..... 0 215 0 161 0 220 0 144 0 138 0 94 
210 Montreal Trust. 0 95 0 410 0 129 0 455 0 366 0 289 
Building ——_—_— ———_— 
70 347 4,092 749 2,879 430 4,168 748 3,834 633 3,554 486 
Manitoba...... Sie 417 4,841 3,309 4,916 4,467 4,040 
Estevan. oicssc.<- 2 0 171 5 210 0 122 7 171 5 104 4 
Moose Jaw.......... 60 10 657 48 104 29 565 57 591 40 520 22 
North Battleford..... 5 0 139 5 269 4 100 6 138 4 97 1 
Prince Albert........ 2 0 637 4 1,213 4 198 10 634 2 343 0 
1 Eeat ie ae ee ee 20 4 695 275 181 38 344 228 686 270 §20 256 
Saskatoon. .......... 162 (OS AWAY 134 675 43 993 173 1,551 126 1,444 91 
Swift Current. ....... 1 1 432 23 5 3 281 25 | 433 23 425 13 
BVO YOQETIC cu so, sp's,cle's.0 0 0:\) > 107 7. 33 2 60 5 94 7 86 6 
Yorktons .28 ots. 0: 9 0 144 6 39 6 - 143 8 140 6 126 3 
261 22 4,678 507 2.729 129 2,806 519 4,438 483 3,763 -896 
Saskatchewan... 288 5,185 2,858 3,325 4921 4159 
Caloatyeretricses ors 68 oye 2,629 394 346 99 2,021 287 2,410 322 2,234 205 
Drumheller.......... 58 21 1,100 35 908 11 896 11 525 11 } 345 7 
Edmonton........... 78 23 2,344 434 804 66 1,994 409 2230 425 2,101 382 
Lethbridge........... 0 0 516 27 345 0 352 27 516 27 377 27 
Medicine Hat........ 0 0 256 30 79 6 171 37 PBB Al 30 233 30 
204 157 6,845 920 2,482 182 5,434 771 6,917 815 5,290 651 
Alberta.......... 361 7,765 2,664 §,205 6,732. 5.941 
Cranbrook: seacssnece 3 0 318 0 140 2 283 1 315 0 209 0 
ernie to ceiaacoxec ce 0 0 71 0 43 0 ~ 36 0 63 0 63 0 
Grand Forks......... 0 0 38 1 8 0 31 1 38 1 15 0 
Kamloops..... el owes 19 5 718 17 49 2 563 13 565 15 211 12 
Kelownastascccasans. 1 0 18 3 0 0 19 3 19 3 19 3 
INaRaIMOM acascn oe tc 22 0 101 1 100 0 69 1 91 1 70 1 
NelsOner cs siacisusisoers's 30 13 471 3 342 2 441 2 447 0 233 0 
New Westminster.... 50 1 223 1 1 1 97 1 109 Z 94 2 
Prince George........ 0 0 163 0 SR 0 160 0 163 0 49 0 
Prince Rupert;. <4... 16 0 256 0 276 0 114 0 218 0 18) 0 
Revelstoke.......... 0 0 369 0 0 0 346 0 223 0 49 0 
Vancouver— 
Homer & Duns- 
HT IT UAS Ho Acti OG 145 74 1,044 226 3 10 238 175 321 224 285 167 
PowellsStisaienoees 138 0 1,823 0 659 | 0 676 0 1,609 0 1,518 0 
Wernons, coh itera sass 3 2 0 215 10 125 6 136 8 195 9 164 9 
Wittonian cin sc ames 534 31 572 142 ° 0 22 169 103 205 119 174 } 73 
British Columbia 960 124 6,400 404 1,749 45 3,378 |- 308 4,581 374 3,334 267 
1,084 6,804 1,794 3,686 4,955 3,601 
3,081 | 1,198 37,656 | 4,732 | 14,989 | 3,012 | 28,055 | 4,191 | 30,969 | 3,434 | 26,120 | 2,734 
Total for Canada. 4,279 | 42,388 18,001 32,156 34,343 28,854 
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made for cancellations and placements. 
The number of vacancies remaining un- 
filled on October 11, totalled 18,001 as 
compared with 9,969 vacancies unfilled 
at the end of the four weeks’ period, 
after making allowance for vacancies 
filled and cancelled. In comparing the 
above with corresponding period of last 
year, it will be of interest to note that 
the total number of applicants unplaced 
on November 8, 1919, was 7,005, and the 
number of vacancies unfilled was 16,868, 
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- as against 7,262 applicants unplaced and 


9,969 vacancies unfilled on November 6, 
1920. During the period at present 
under review the number of applicants 
registered at the offices totalled 42,388, 
while the number of vacancies notified by 
employers to the Service was 32,156. 
When compared with the report for the 
preceding period, this represents a de- 
crease in registration of 1,069 applica- 
tions and a decrease in vacancies of 
16,312. 


UNEMPLOYMENT IN TRADE UNIONS AT THE CLOSE OF OCTOBER, 
1920, AS REPORTED BY UNIONS MAKING RETURNS 


T HE present article on unemployment 

among the members of local trade 
unions deals with unemployment as at 
the end of October, 1920, and is based 
on returns received from 1,509 labour 
organizations with a total membership of 
215,212. For all occupations reporting, 
0.99 per cent of the members were un- 
employed, as compared with 3.25 per 
cent at the end of September, 1920, and 
with 2.57 per cent at the close of October, 
1919. Unemployment, as used here, has 
reference to involuntary idleness due to 
economic causes. Persons occupied in 
work other than their own trades, or 
who are idle because of sickness or as the 
direct result of strikes and lockouts, are 
not considered as unemployed. As the 


number of unions making returns varies | 


from month to month with consequent 
variations in membership upon which the 
percentage of unemployment is based, 
it should be understood that the per- 
centage of unemployment figures have 
reference only to those unions reporting. 


That the percentage out of work at the 
end of October was somewhat larger than 
in the preceding month and also than in 
the corresponding month of 1919, may be 
attributed to increased slackness in the 
manufacturing and mechanical indus- 
tries, particularly among garment and 
boot and shoe workers, and lumber 
workers. 


Table I on this page summarizes the 
returns by provinces. There were de- 
clines in employment in every district 
as compared with the reports for Septem- 
ber, 1920, the decreases in Quebec and 
British Columbia being specially note-_ 


' TABLE 1.—PERCENTAGES OF UNEMPLOYMENT IN 


TRADE UNIONS BY PROVINCES 


























m& OO OO Od PH OOH D= OHNO TWONMDODSenra-=I 




















8 
& 
[=i 
3| x 3 
8B [>) 
= “= fo} q 
24! E 3 
Month re nie ae ee = 
naa! & o fe | o ‘ 
se| = rs) gE) 28 |e 8 4| 8 
BS) Bie tet ete ae le 
=! =| 3 = mH 3S 
Z, Zon eeu ena eer ol eee m1 oO 
Dec.'1915....| .86} .7 | 9.9 18.1.13.2 |7.0-14.3 |14.3 |8.01 
June L9G. 40) SBT Say 1 22-618 Os nee sieed 
Decs LOL. 25 56.74) 2 166) 2366 .55)1.01]1.63/1.70 3 ,86/2.1 
June 1917....|..25] .20) 2.238 | .94) .58) .25] .84] 2.50}1.2 
Dec. 1917... .|2.64] 3.07} 2.96 2.44'1.07/2.41)1.55] 3.05/2.4 
June 1918;...1-16| 227) 2.44 1.37) 29) -18)) 39) 1.70 5 
Dec. 1918..../2.01] .42) 3.46 |2.95'1.3112.1512.07] 3.81/2.7 
Jan. 1919, 0 1.25) .84) 4.07 |4.64'3.62!5.73]1.97] 5.20/3.9 
Feb. 1919 .|5.68} 2.58] 6.70 15.48 2.82/4.471/4.16| 7.97/5.6 
Mar. 1919..../2.41) 2.93] 6.93 |5.65.1.2015.3113.56] 8.05/5.6 
Apr. 1919. .../2.41] 2.46) 4.21 |4.25)1.65/3.95/2.26) 9.6514.3 
May 1919..../4.66} 3.38) 5.15 |2.60)1.47/2.86]1.43] 6.52/8.8 
June 1919..../2.68) 2.43) 3.79 |1.87/1.19/2.5111.68] 3.32/2.5 
July 1919...../4.11) 1.15} 2.51 |1.52) .92)2.77/1.90) 5.8212.4 
Aug. 1919... .|5.44) 1.69) 2.52 1.25) .81/1.95]1.09] 5.81/2.3 
Sept. 1919... .]1.53]11.22| 2.12 |1.41] .73/1.29] .94] 8.03/2.1 
Oct. 1919..../8.19} 1.06) 2.389 | .81)1.28] .59) 2931114.5812.7 
Nov. 1919. ...)1.21) 1.53) 2.93 |2.02.2.07/1.20] .52/16.18/3.5 
Dec. 1919..../1.47| 5.80} 5.39 1.99 4.97 6.01/2.79)18.62/4.8 
Jan. 1920...../2.72] 3.97| 4.38 2.66 4.50 4.92/4.01/12.17/4.2 
Feb. 1920... ./5.08) 2.31) 1.93 |3.04/4.62/5.2415.12114.58/4.3 
Mar. 1920..../1.88] 3.06] 3.18 2.53 /3.18]4.03/2.06) 9.50/3.4 
Apr. 1920....| .61] 1.82) 2.50 |2.42,2.71)3.19]1.71} 8.09|2.8 
May 1920....| .38) .53} 3.62 |1.80:2.63/1.32/1.49/10.63/2.8 
June 1920....| .56) £28) 2.82 |1.68:1.41/2.15]1.15) 9.57|2.4 
July 1920....] .10) .20] 2.59 /1.50)1.33} .89}1.43/12.10/2.6 
Aug. 1920....| .26) 1.02 6.97*|1.73) .31] .53} .67)13.69/4.00* 
Sept. 1920....| .25| .07| 6.99 |1.88| .49| .14] .68| 6.37|3.25 
Oct. 1920....} .841 .42)10.26 |3.02 3.34| .34] .83[15.65/6.385 





* Revised figures. 
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TABLE II.—PERCENTAGES OF UNEMPLOYMENT IN TRADE UNIONS BY GROUPS OF INDUSTRIES. ; 
SE 
so | | | 
A sO S| AS } 
so s o |8 = mo} S 
a ala oS bes 3 2 1s (alae 
TH | > | q a ol a ss 2 ‘S | oon Q =| 
ABI |q |s Fa |. as) zal E see deer a a | 9 
oleate cs egal) 2. bee) gale 2|2(8 ales) 8 | 8 z 
Hgle3is |B alas» |S | S| e eo a lea" 3 |ks| 3/8 a |S 
STIS sls alge slcslselg.| sie | 2|2l elses 8] Bley] 2| 8 3|3 
SSeS lo B10 & stip earelea Mel es. i a e ae| 8] 0 |B] | Fal key 
“24 Saale Sles) ¢ |e |as| Fal Se} 9) B |S 5. @B| @ | .e@ |S] |” ow | | 8 
a |SelealeSe| 2 | co lee] 38) 2e| e/2l|8| a) 2 lesl & a \e3| S|2| 2)8/° 
8 AS SSSalko| S| SLs) SF) =| 2) Bia] é S|gs| a| 8 |g] 3B |S eS 1, Noe 
SUES SRS TIe. |S Racer LS Mee LO eles teas I ze ee ae te ta 
| | em 
Dee. 1915) 3.1 0| .8 OW Sine 013.7 | 3.7 0 0 0 013.0 2.4 |2.3 |12.2 0/5.9 |28.3 0) 23.3/8.4 |8.01 
June 1916} 1.1 0\4.9 0 6 Ole Sele! 0 0 0 eS enle Sa tee oe | ease 0/1.2 | 8.6 |. @ 0/3.1 (2.13 
Dec. 1916) 2.3) .71|1.2 0| 6.48} 0} .34| .6 | 4.33 OMWESO 011.62) .62} .20/10.57 0| .65) 5.24) .11 0\1.3 |2.17 
June 1917) 1.79) .11|1.50 0| 4.95 0| .79| .62| 6.28} 3.56 0 Q| .51) .35| .18} 1.79 0} -82| 3.21) .04 0| .$9\1.25 
Dec. 1917| 2.77| .76|3.29| 0/11.21) .34) .67| 3.00) 2.92) 4.48 0| O| .70| .76| .17| .74| 0/2.08; 9.58 .17 0/1.58\2.42 
June 1918| .42) .14/1.78| .05) ..18) 0] .72) 2,20 0 o| oo} 6O} 642) .21| 0] 2.12) .05) .18| 1.57) .02 0| .49| .50 
Dec. 1918] 2.89/3.53/8.63]1.41) 3.42 .43} .86 (0) fa sod 4 0 011.48| .35| .06| 7.80)2.57|/1.24| 8.68) .47 0|2.29/2.76 
Jan. 1919) 3.32)3.21/$.24)11.50; 3.22 9.23) .69]10.57) 1.19 0| .27/5.88/2.02/1.78| .83| 6.73/2.98)1.42 16.29) .$3|59.50/2.84/3.94 
Feb. 1919| 4.29/5.54/9.90)12.29) 26 -96| .70| 2.78] 4.00) 9.44] .74)4.61 4 56 12.7413.42|18.17/3.69|3.79|16.44| .48/17.54 4.67|5.61 
Mar. 1919| 4.1815.51|6.79|3.99| 2.27|3.29) .59) 2.21] 4.22/10.03) .48 014.7512.87| .38|17.73/2.63|1.87|16.45| .07|  6/4.74)/5.62 
Apr. 1919} 3.17)4.26/4.06 2.04) - O| .76| .59| 1.07) 8.63] 7.98 0 013.48/2.40| .20] 9.60/4.26/2.69)12.05| .01 0/4.30/4 38 
May 1919} 4.05)7.27 37891 32) 7.73) L177) 46 0) 1315.96 0 0|2.2111.62| .15|10.29| .82|2.84) 8.68 0| 4.10|7.26|3.88 
June 1919} 3.16/4.69)1.90]1.54 32|1.61/1.64| 4.08] .19] 9.89 0 011.84|1.98| .53| 2.93)2.28| .58| 4.71 ii] 0/3.99\2.57 
July 1919) 2.95/4.84)1.83] .60 0|. .34|1.86 0| .06 o| O| 0|2.0511.83| .14| 3.99]/1.25| .47) 3.88) 0 6|2.79/2.40 
Aug. 1919} 3.33)5.39 5.42| .87| .55)1.07|1.45) .59 .87|64.33 0 0/2 .0211.42/1.39| 5.05/2.26| .45| 2.86) .17 6|1.58/2.33 
Sept. 1919} 2.57 4.60| .80|1.08) .05} .30)1.71 PISizo tole iets 0 0|2.06; .99| .13|) 8.62) .36)1.11 2.91; .11 0|2.07/2.19 
Oct. 1919) 2.27/4.60)1.29| .05 -85| .21|1.13) .14] .20) 1.61 0 012.61) .76/2.19/10.88)1.36| .$1|; 5.42| .66 0\2.95/2.71 
Nov. 1919] 3.16/5.73] 1.58} .05 44\2.2311.05| .50) .47| 2.71 0 0|8.8711.17| .24/17.49|3.43|1.14) 5.82) .47 20.75|3.24/|3.58 
Dec. 1919) 2.79|3.72\11.32) .36 12] .62|1.08| .15| .44| 6.22 015.60/5.08 11.59] .62/29.37|2.89/2.10 12.061 .$1|72.16/4.23|4.98 
Jan. 1920) 2.96/4.11|7.90) .18 1.34} .54|1.31| .44| .39) 8.92] .44 9.99|2.73 11.90) .18/13.13| .75| .84|11.77| .68 24 .21|5.45\4.28 
Feb. 1920) 2.49/3.38]10.20 0) .15| .05|1.31) .26| .77) 1.93 0\2.2212.77|1.78| .20| 9.74] .12/4.18|12.14) .63 3.57/4.84/4.38 
Mar. 1920) 1.93/2.29|6.04| .03) .15 011.28] .38) 1.38)14.42 0|..../2.61|1.80| .10|12.44/3.29| .65| 9.88 1.66| 3.45|3.66/3.44 
Apr. 1920) 2.28/3.54/4.70 '05| .40| .02/1.24| .23) 3.25] 1.92) .11).... 2.57/1.95| .09| 9.75|2.43/1.18| 5.92) .43 0\2.49|2.33 
May 1920] 3.40/4.46 4.47] .02) 2.56 0\1.17/12.17| 5.87| 1.53} .42/2.92/2.62 1.51} .09/10.18|  0|1.16) 4.32) .04 0/1.57/2.88 
June 1920) 2.17|2.00/7.00) .02 1.84 0\1.14) 1.10} 3.98/27.16 0 0\2.49| .79| .05| 8.04; .23] .88| 4.28 0| .24/2.48/2.48 
July 1920| 2.86|2.09 4.33 0! 1.57 0/1.53| 1.56] 11.88) 1.87|8.18]5.38 2.52| .72| .09\14.48| .61| .94| 3.98, .03 0/1.84\2.64 
Aug. 1920| 7.74)1.74/1.49 .08/22.40| .04|1.37| .85)43.56)17 .36 3 .0/5.38/2.78| .53| .03/16.80| .09| .24) 2.99 12; .20|1.49/4.00 
Sept. 1920 48-80|5 .30 2.08| .02\38.96\1.20|1.68) 2.18|16.27 15.87|6.02\6.52| .98| .77| .20| 2.82| .78| .06 2.04\ .02\ 1.00|1.86\3.26 
Oct. 1920|'3.27/4.67(2.64] .55 57 .70(2.17|2.23) 7.92|20.63| .4815.82 0| .91| .53] .47| 4.54| .56) .11} 3.70) .01 1.40)4.44|6.35 














* Revised figures. 


worthy. As compared with the returns 
for October of last year, improvement 
was shown in Nova Scotia, Prince Hd- 
ward Island, New Brunswick, Saskatch- 
ewan and Alberta, while conditions in 
the remaining districts were not as good. 
The percentages reported unemployed 
in the different groups of industries are 
indicated in table II on this page. 
Unemployment in the manufacturing 
and mechanical industries, as indicated 
by 384 unions, having a combined mem- 
bership of 56,034 persons, was more pre- 
valent at the end of October than in 
September, 1920, and also than in Octo- 
ber, 1919, 11.90 per cent of the members 
having been out of work as compared 
with 8.80 in the preceding month, and 
with 2.27 per cent in the corresponding 
month of last year. Most of this in- 
erease in unemployment occurred in the 
clothing and boot and shoe industries, 
largely in Quebec and Ontario. Workers 
in metals, machinery and conveyances 























showed slightly more activity than in 
September, 1920, and October, 1919. This 
was true also of glass workers. In the 
food, tobacco and liquor, textile, cordage 
and carpets, pulp, paper and fibre, print- 
ing, publishing and paper goods, wood 
working and furniture industries, the 
percentages out of work were somewhat 
larger than in both September, 1920, and 
October, 1919. Jewelry workers, as re- 
gestered by 3 organizations, recorded a 
slight decline in unemployment as com- 
pared with the returns for the preced- 
ing month; in October of last year, how- 
ever, no members were shown as out of 
work. Considerable short time was re- 
ported by unions of moulders, machin- 
ists, boilermakers, metal polishers, pat- 
tern-makers, bakers and confectioners, 
cigar makers, brewery workers, tailors, 
garment workers, hat and cap makers, 
pulp and paper makers, compositors, 
pressmen, piano workers, leather, boot 
and shoe workers and jewelry workers. 
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TABLE III.-UNEMPLOYMENT ON OCTOBER 31, 1920 
ES.) eS) bln) a i Sa ae LS ee ee ee 


Nova Scotia & New 
Prince Ed. Island Brunswick Q cbhec Ontario 











No. re- | Unem- No. re- | Unem- No.re- | Unem- | No.re-| Unem- - 
OCCUPATIONS porting | ployed porting | ployed porting | ployed porting 
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12- Meat cutters and butchers. 2.00504... 
13- Bakers and confectioners............. 
14— Cigar and tobacco makers............ { 
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19~ Garment workers.....>....... pone 
20- Hat, glove and ‘ur workers........... 
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24- Pressmen and assistants.............. 
25- Bookbinders 
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37- Locomotive engineers................ 


38- Locomotive firemen:................. 
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49- Loneshoremen 
50- Others 
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58- Capentersand joiners............... 
59- Electrical workers...:...........1... 
60- Granite and stone cutters............ 
61- Painters, decorators and paperhangers.. 
62- Plumbers and steamfitters............ 
63- Tile layers, lathers and roofers........ 
64- Bridge and structural iron workers...... 
65- Steam shovel and dredgemen 
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67-Public Employment..,........, 3 

Goa vie employees. suis). at ake eal, ell Rages as 

69-_ Letter carriers and postal employees. .. 3 

70-Fishing......... Sigh ein Saieieei sie eee iw eitaticted es alate oie d ne: dat f cis aM Aeon tole cto] be hick Sree ence AeA. 
Up aera ber Worleinig iiss) -cua 55 ayo ave nae Pees tener ote ft amt a anne 
72-Miscellaneous..................... 2 

LOA t UOLMILICIOPR =. cleaiee wie eal ee Deb 0 en Be 

74- Hotel and restaurant employees.......//....[...0.)...0(0 PI 

15 BSD ina dies theme es yam vated ons Tesesjlucimiucd Rie Leet aet Rake 

76- Musicians and theatre employees......||....).....[.00.100000 Pe 

77- Stationary engineers and firemen......)/... 0)... ..40000(0 Ee 

NO TAOURPERERS). cahoots be RING ants kanes 1 

All occupations....... Neuse are c cnn 85}11953| 41 62| 6634) 28 





*Commercial and Railway organized in interprovincial divisions. 
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AS REPORTED BY TRADE UNIONS. 
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Manitoba Santora’ Alberta cones a Canada 
No. re} Unem- Unem- | No. re- | Unem- | No. re- Unem- No. Unemployed 
porting} ployed ployed porting ployed reporting 
ch p 2 Per cent 
a) 2 ei) ee © 
ote a HS) aQ 
2 Bal @ | Sept., | Oct., | Oct., 
Sis ils S 1920 | 1920) 1919 
14) 3776\156 Q 6669 8.80) 11.90 2.27| 1 
4| 2441|100 0 ggg; 5.30) 4.67) 5.03) 2 
1 Cala eins & | sae eee eed cs |e 49 .68| 2.05) 4.60] 3 
Pee zoe OCS Ts White cteacd e. candor 8 .59 .87 .26| 4 
2) 2380|100 0 595) -20.75|- 8.16} 1.72) 5 
Be ae ers ec ol tementte a [lew eee 26 .90| - 4.29) 4.13} 6 
“Peds Boe 9 (Rn ee ga Rd aE ae fel poet 10 0| 4.48 0| 7 
Bre eo 0 943). 1.21) 3.45) 6.02] 8 
Sats earn aren 0 57 Al 2.10} 11.81) 9 
1; 28) 0 73| 2.02 1. 
Salen del tese £610) 0 
Hee Soir Ol) soak, [uP aiced 52 eee 7) 2.85 
PERCE Glan Ace Pe ame te tes TP 45 
Aes MiB eeecades LEN eee etc inh eames 21| 4.23 
Pree ey nee beter ep. Wee, 8 ea 24 .02 
Tee SOO nO lio Ol ee aieeee ale sc lee serch 4436| 38.96 
Cerne eal) coca s., eee ome lt. calles wt |e abe 17) 10.53 
u lisg SSXUahy DNF eceepcsced Weekes 2 eles erases (ene 4392| 42.38 
ty awe SA ERE Riek Meigtels eee Waren in) eas 27 0 
eR) ed Pe Ae. Wate Rae Le tice 2 ic dey 82| 1.20 
6| 933) 56 293| 1.68 
2) 520) 50 108; 2.04 
i 35| 4 60 2.10 
“el ae Ae 27; 1.16| 
Ae 2G tt 0 0 0 
Lie 42) 20 6 ay | 
1) 310 2 53 
1 30 69 2.18 
se LE el (a 750| 16.27 
pal eae Sey (eas eee (a 2| 15.57 
1 44 42|  § 02 
Boca eet sh 0| 6.52 
48| 7806| 23 711 .98 
46) 6893} 23 308 mi 
~ 4] 204: 10 .56 
_ 6 412 ¢ 2 14 
6} 608 525 34 17 
2| 46 168 81) — 3.29 
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Reports from 614. organizations of 
transportation workers, having a com- 
bined membership of 77,969 persons, 
indicated that .91 per cent of the mem- 
bers were unemployed, as compared with 


.98 per cent in the preceding month, and. 


with 2.61 per cent in the corresponding 
month of 1919. Employment for steam 
railway employees (whose returns con- 
stitute about 75 per cent of the entire 
eroup: membership reporting) showed 
greater activity than in both of the 
months used here for comparative pur- 
poses. The percentage out of work 
among street and electric railway em- 
ployees was somewhat larger than in 
September, but it was considerably 
smaller than in October, 1919. The same 
is true also of workers in the navigation 
sub-group. .Among teamsters and chauf- 
feurs there was slightly less unemploy- 
ment than in the preceding month, and 
also than in October of last year. Some 
unions of conductors, engineers, firemen, 
trainmen, carmen, maintenance of way 
employees, “longshoremen, and teamsters 
reported that their members were work- 
ing on short time. 


In the mining, quarrying and refining 
of ores group, as reported by 35 organ- 
izations with an aggregate membership 
of 11,184 persons, the percentage out of 
work was .11 as compared with per- 
centages of .06 and .91 in September, 
1920, and October, 1919, respectively. 
Miners were not quite as fully employed 
as in the preceding month, but the per- 
centage of unemployment was consider- 
ably smaller than that recorded in Octo- 
ber of last year. Quarry workers and 
mill and smelter men, as indicated by 2 
unions in each sub-group, continued to be 
busy. 

The percentage out of work in the 


building and construction group, as 
registered by 261 organizations, having 


a combined membership of 34,143 per- . 


sons, was 3.70, as compared with 2.04 
per cent in September, 1920, and 15.42 
in October, 1919. The increase in un- 
employment as compared with the pre- 
ceding month may be attributed largely 
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to seasonal causes. Bricklayers, masons 
and plasterers, plumbers and steam fit- 
ters, tile layers, lathers and roofers, 
steam shovel and dredgemen, and hod 
carriers and building labourers reported 
more unemployment than in both the 
preceding month and the corresponding 
month of last year. The percentages out 
of work among carpenters and joiners, 
electrical workers, and painters, decora- 
tors and paper hangers were more pro- 
nounced than in September, but smaller 
than in October, 1919. On the other 
hand, granite and stone cutters and 
bridge and structural iron workers regis- 
tered smaller percentages of unemploy- 
ment than in the previous month, but 
they were larger than in the correspond- 
ing month of 1919. Considerable short 
time was recorded by unions of bricklay- 
ers, masons and plasterers, carpenters 
and joiners, electrical workers, painters, 
decorators and paper hangers, plumbers 
and steamfitters and lathers. 


In the public employment group, as 
indicated by 75 unions, having a com- 
bined membership of 6,687 persons, the 
percentage out of work was .01, as com- 
pared with .02 per cent in September, 
1920, and .06 per cent in October, 1919. 
Civic employees recorded the same per- 
centage of unemployment as in the pre- 
ceding month, with a slight improvement 
in comparison with the returns for Octo- 
ber, 1919, 


The percentage out of work among 
lumber workers, as reported by 4 organ- 
izations with an aggregate membership 
of 14,375, was substantially larger than 
in September, mainly on account of the 
closing of saw mills for the season. - Re- | 
ports for October, 1919, for this group 
are not available for comparison. 


Unemployment in the group of mis- 
cellaneous trades, as indicated by 131 
organizations with a total membership 
of 12,679 persons, was slightly more pre- 
valent than in September, 1920, and 
also than in October, 1919, the percent- 
age of unemployment standing at 4.4, as 
compared with percentages of 1.86 in the 
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former month, and 2.95 in the latter. 
Retail clerks, as registered by 3 unions, 
showed a small percentage of unemploy- 


ment as compared with no members out, 


of work in September, and with a slightly 
greater percentage in October of last 
year. Hotel and restaurant employees, 
musicians and theatre employees, and 
stationary engineers and firemen regis- 
tered larger percentages unoccupied 
than in September, but some improve- 
ment was shown in comparison with the 
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returns in October, 1919. In the 
unclassified trades unemployment 0c- 
curred mainly among camp and agri- 
eultural workers in Manitoba, largely 
on account of seasonal causes. Some 
unions of barbers, stationary engineers. 
musicians and theatre employees, and 
unclassified workers reported that not 
all their members were working full 
time. 

The tabular statement on pages 1632-3 
presents the returns in some detail. 





EMPLOYMENT CONDITIONS IN CANADA DURING THE PERIOD 
OCTOBER 30 TO NOVEMBER 20, AS REPORTED BY EMPLOYERS 


"EEKLY reports from employers to 
the Dominion Headquarters of the 
Employment Service of Canada, Depart- 
ment of Labour, during the four weeks 
from October 30 to November 20 inclu- 
sive, show a decline in the volume of 
employment afforded by these employers 
during each of the weeks under review. 


The change reported for each week as 
compared with the preceding week is as 
follows: | 


Week ending October 30, a decrease of 
2.671 persons or .4 per cent. 


Week ending November 6, a decrease 
of 7,090 persons or 1.0 per cent. 


Week ending November 18, a decrease 
of 4,850 persons or .7 per cent. 


Week ending November 20, a decrease 
of 7,666 persons or 1.0 per cent. 


During the four weeks’ period under 
review employment conditions in the 
different parts of Canada, with the ex- 
ception of the Prairie Provinces, were 
substantially the same, decreases being 
registered in the Maritime Provinces, 
Ontario and Quebec and British 
Columbia during all four weeks of the 
period. In the Prairie Provinces, how- 
ever, increases occurred during the first 
three weeks with a decrease on November 
20. In the provinces within the districts, 


moreover, conditions were very similar. 
New Brunswick only of the Maritime 
Provinces, reported increased employ- 
ment during the week ending October 
30, while losses were registered by firms 
in that province in the three remaining 
weeks and in the other provinces during 
all four weeks. Quebec showed an in- 
crease also during the week of October 
30 with reductions in the last three 
weeks of the period. In Ontario, steady 
declines were reported. Coneerns 10 
Manitoba and Alberta registered addi- 
tions to their staffs during the weeks 
ending October 30, November 6 and 18, 
while in Saskatchewan there were gains 
during the first week of the period only. 
first week of the period only. 

A summary of the returns by indus- 
trial groups shows that firms in Logging 
and Coal Mining, only, registered in- 
ereased employment during the four 
weeks of the period under review. Clay, 
Glass and Stone Products, Leather 
Goods, Telephone Operation, Retail and 
Wholesale Trade, Local and Railway 
Transportation, reported increases tak- 
ing the period as a whole, with declines 
during one or more of the weeks under 
review. On the contrary, in Railway 
Construction, Edible Animal Products, 
Mineral Products, n.e.s., Non-Ferrous 


Metal Products, Wood Distillates and 


Extracts, Metallic Ores, Non-Metallic 
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Minerals other than coal, Hotels and 
Restaurants, Telegraph Operation and 
Water Transportation there were net 
reductions, with increases in employ- 
ment during one or more weeks of the 
period. In Building Construction, Lum- 
ber and its Products, Edible Plant Pro- 
ducts, Fur Goods, Iron and Steel, Pulp 
and Paper, Rubber Products, Textiles, 
Miscellaneous Manufacturing Industries 
(chiefly Tobacco and chemicals) and 
Personal Services (mainly laundries) 
there were reductions during all four 
weeks. 


The most pronounced increases in the 
volume of employment afforded during 
this period, as during the last period 
considered, occurred in Logging, where 
the additions to staffs registered from 
week to week amounted to 2,450 persons. 
The bulk of this increase took place in 
Ontario and Quebec, though there were 
gains in other provinces also. The in- 
creases in this group and those reported 
in Coal Mining, which were also sub- 
stantial, may be attributed to seasonal 
eauses. In the latter, the additions were 
registered largely in Alberta and Nova 
Scotia. Most of the increases in Clay, 
Glass and Stone Products, were reported 
in the glass manufacturing sub-group, 
although some increases were also shown 
in the cement and brick industries. The 
increases in Leather while not particu- 
larly large, are interesting, because, 
since the beginning of June, weekly re- 
ductions in this group have been almost 
constant. In Retail Trade, the increas- 
es, which were recorded for the three 
weeks in November, indicate the com- 
mencement of Christmas activity in 
stores, and occurred largely in Quebec, 
Ontario and Manitoba. 


The most substantial reductions re- 
ported during the four weeks under re- 
view took place in Lumber and Its Pro- 
ducts, where 6,281 persons were released 
from employment during the four weeks. 
In Railway Construction, Textiles, and 
Tron and Steel Products, also, the de- 
ereases were large, in each group being 
over 3,800 workers. In the two groups 
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first named, the declines which were of 


a seasonal nature, were widespread in 
application. Most of the losses in Iron 
and Steel Products occurred in the ve- 
hicle sub-group and within that sub- 
group in the automobile and ship-build- 
ing industries. There were also declines 
in the steel manufacturing and forgings 
sub-groups. In Textiles the bulk of the 
reductions were registered in the gar- 
ment industry, but decreases in the 
thread, yarn, cloth, hosiery and knit 
goods sub-groups were also reported, 
particularly in the last weeks of the 
period. In Edible Plant Products, the 
declines were reported, for the most part, 
in the canning and sugar refining sub- 
groups, those in the former, which were 
Seasonal in character, taking place in 
Ontario, while in the sugar industry 
they were reported in British Columbia 
and Nova Scotia. In Non-Ferrous Metal 
Products, the largest individual declines 
were reported in the lead, tin, zinc and 
copper sub-group in Quebec, but there 
were also decreases in the nickel refining 
industry in Ontario. In Pulp and Paper 
Products, most of the losses occurred in 
the Pulp and Paper sub-group largely in - 
Ontario and Quebec, in some cases 
being caused by shortage of water-and in 
others, by the closing down of mills for - 
the winter months. Inactivity in the 
tire manufacturing and foot-wear sub- 
groups occasioned the decreases in Rub- 
ber Products, those in the former sub- — 
group reflecting the slackness in the 
automobile industry. In-the Rubber 
group the declines were reported almost. 
entirely in Ontario and Quebec. In 
Miscellaneous Manufacturing Industries 
the reductions were spread over a large 
number of sub-groups, the losses in 
musical instruments, soap and_ beer 
manufacturing establishments, particu- 
larly in Ontario and Quebec, being the 
most pronouneed. 

The accompanying chart shows the 
weekly percentage of change in the num- 
ber of persons on payrolls since the base 
week (January 17, 1920) as reported by 
those employers making returns, the 
number averaging over 5,100 firms a 
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week. The returns for the week of Janu- 
ary 17 are being taken as base figures. 
It had been the intention to take the 
week of January 1, but this was found 
impracticable because of the abnormal 
situation at that time, due to the annual 
inventory and holiday period, and the 
consequent reduction in staffs. The 
week of January 17 coincides fairly 
closely with the termination of this sea- 
gon and accordingly reflects more normal 
-eonditions. The chart indicates per- 
centage gains of varying size in the 
volume of employment during the weeks 
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under review, the curve showing, how- 
ever, an almost steady downward ten- 
dency. The highest point reached dur- 
ing the period under review occurred in 
the first week, the statements for October 
30 registering, for those employers re- 
porting, an increase in staffs of 40,874 
or 5.8 per cent over their payrolls on 
January 17. From then the curve 
dropped to 3.3 per cent over base on 
November 20, when the concerns making 
returns showed an increase of 22,597 
employees as compared with their figures - 
for the base week. 


PERCENTAGE CHANGE. IN NUMBER OF PERSONS ON PAY-ROLLS AS REPORTED WEEKLY 
; BY FMPLOYERS MAKING RETURNS . 
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E MPLOYMENT IN THE BUILDING TRADES DURING OCTOBER, 1920, AS 
INDICATED BY BUILDING PERMITS 


E\MPLOYMENT in the building trades, 

as indicated by the value of building 
permits issued in 56 cities showed an in- 
crease during October as compared with 
the preceding month, the total value of 
pbuilding permits rising from $8,921,374 
in September to $9,660,538 in October, 
an increase of $739,164 or 8.3 per cent. 
Nova Scotia, New Brunswick, Ontario, 
Saskatchewan and Alberta registered 


inereases in this comparison, that of 
$1,755,977 in Ontario being. the most 
pronounced. Of the reductions recorded 
in the remaining provinces, that of 
$1,418,954 in Quebec was the largest. 
Ag compared with the figures for the 
corresponding month in 1919 there was 
a decrease of $729,916 or 7.0 per cent in 
the permits issued, the value for October, 
1919, having been $10,390,454. In this 
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comparison, however, increases were re-- 


ported in all provinces except Nova 
Scotia, Quebee and Saskatchewan, that 
of $1,321,412 or 27.9 per cent in Ontario 
being the most noteworthy. The most 
pronounced decrease in this comparison 
occurred in Quebec, where the value of 
building permits issued showed a decline 
of $1,618,183 or 62.1 per cent. 


Of the larger cities, Montreal and 
Winnipeg reported decreases both as 
compared with September, 1920, and 
October, 1919; but on the other hand, 
in Toronto there were increases in both 
comparisons. At Edmonton the value of 
building permits issued showed an in- 
crease over September, with a reduction 
as compared with the report for October 
of last year, while in Vancouver there 
was a decline as compared with the pre- 
ceeding month but an increase over the 
corresponding month of 1919. 


Of the smaller centres, Sydney, Monc- 
ton, Brantford, Fort William, Kitchener, 


Ottawa, Peterborough, Sault Ste. Marie,. 


Brandon, Calgary and South Vancouver 
registered increases in the value of build- 
ing permits issued as compared with both 
September, 1920, and October, 1919. 


The returns from 35 cities formerly 
used in this report (which are distin- 
guished by asterisks, and which are also 
tabulated separately for statistical pur- 
poses), show that the total value of 
building permits issued by these cities 
amounted to $9,018,593, an increase of 
$1,075,430 or 13.5 per cent, as compared 
with the returns for September, 1920. 
In comparison with the figures for 1919, 
however, there was a decrease of $457,- 
034 or 4.8 per cent. 
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ESTIMATED COST OF BUILDING WORK AS INDICATED 
BY BUILDING PERMITS 








October 














City. September] October 
. 1920 1920 1919 
- $ $ $ 

Prince Edward Island... 10,000 1,200), sx eo eres 

Charlottetowne: «2.0 eke 10,000 1; 200 Nil 
Nova Scotia.............. 199,450 501,556) 1,524,803 
SE iva tie. Rees pace eyes 80,080 339,596} 1,445,935 
New Glasgow. ......:.20 08 11,300 920 6,100 
eSvdne yet eeemiac. ot eee 108,070 161,040 72,768 
ae 
New Brunswick.......... 172,415 231,523 134,665 
radenictone aes 12,800 5,600 7,000 
+ Monctont) 4a Cas csc ieonees 50,915 166,573 43,125 
Sted Onna ence wey . 108,700 59,350 aes 
Quebecor eck evic cles Son 2,404,388 985,426] 2,598 609 
*Montreal-Maisonneuve..... 1,350,740 725,526} 1,519,992 
EQVWEDEC cnn ene ithe utente 174,290 518,747 
Shawinigan Falls.......... 12,800 5,500 
*Sherbrookev ace acrotoeuer ts 688,600 71,500 
PANTee AVEVCRS cere ephen Gres 58,750 292,605 
*Westmont. semanas cee. 119,200 190,265 
Ontario... co alone ce 4,305,093 4,739,658 
Bellevilles ek. sree eee 6,500 6,600 
S Branthorde cr evamcrenirater 50,275 43,880 
Chatham. 72). ey es 27,790 5,800 
‘Hort Walliams, tonteedion sci 10,025 14,475 
Galt cee hee eee ae 63,850 57,255 
TGuciphs Sus veo Some 35,085 83,642 
“Hamiltonen mature chien 328,400 251,485 
SKimostons nme cuere ac cede 6,970 31,085 
MKAGCHENGH: He chavertn ike aoe 71,925 26,695 
*Tondon ca tere ee ee 273,170 178,145 
Niagara: Balle. Jah face ted 142,400 251,275 
Osha Wan cccas nets meen ries 52,400 113,125 
“Ottawa fase Ree Bane 312,255 298,680 
Owen Bound): .Avdeesc een Nil 3,000 
“Peter boroughs meas chtreaee 20,685 $9,390 
*PorteArthur sees teeter 21,396 33,465 
+ Sirathord), eens oe nena 42,705 7,636 
Sts Catharined ance ait ee 58,656 112,236 
be hOMase ee ak Sees Dahon 20,425 
Sarnia: hee soe aae 55,180 79,889 
Sault Ste. Marie........... 58,925 39,950 
MTOrontO snr aloes nes 2,180,000 2,490,936 
Welland.......7 HG Hom Me 19,600 48,050 
S Windsor eea-y Go ee eee 373,030 425,715 
Woodstock yitein acu ainen da 65, 131 684 
Manitobaltwenc fo. cnet 638,095 463,474 
*Brandounates as a tte oes 1,100 6,304 
Stonacer a nae eee 41,195 83,920 
+ Winmipeg are. 8 aia neste 595,800 373,250 
Saskatchewan........... 201,760 262,220 
T Moose Jawan: Hae tere aes 32,160 68,700 
*Repinian 2 ater neha. 141,100 151,250 
SASKATOON essa peewee 28,500 41,270 
Albertatsocecotaeile 5 use 211,425 273,211 
* Galdaryik va aiiteiie ne 96,600 179,200 
SEGMmOntOn ys Wes ee mete 41,925 80,541 
Tethb ridge eps ise » wisn osu 64,900 2,400 
Medieine Hat) 22. 8828. ....0 8,000 11,070 
British Columbia........ 778, 758 393,814 
Nanaimo:....22 Satins ee 19,265 16,574 
*New Westminster......... 19,700 16,400 
PomtiGreven. titans enee 242,345 106,100 
Erincesupent <aisenee see 7,030 31,540 
South Vancouver.......... 56,800 22,855 
pVancouvenscncaen 5 eee 379,266 164,080 
*VICtOMae os RoR eee Coen 54,350 36,265. 














-DEcEMBER, 1920 


/ 


THE LABOUR GAZETTE 


1639 


REPORTS OF CIVIC EMPLOYMENT IN FIFTEEN CITIES, OCTOBER, 1920 





EPORTS from fifteen cities showing 
the number of workers temporarily 
engaged, and the wages paid to these em- 
ployees during the month of October, 
showed a nominal decrease (.8 per cent) 
in the number of workers and a decline 
of 4.4 per cent in the amount of wages 
paid, as compared with the figures for 
the preceding month. In October, 1920, 
10,489: persons were temporarily em- 
ployed and the payrolls amounted to 
$1,061,696.59 as compared with 10,578 
persons and an aggregate payroll of 
$1,110,175.94 in September. 

In comparison with returns for the 
same period in 1919, increases of prac- 
tically 5 per cent in the number of em- 
ployees and of almost 25 per cent in the 
wages paid are indicated, there having 
been 9,993 employees with a total payroll 
of $851,334.96 in. October, 1919. 

Ottawa, Toronto, London, Winnipeg, 
and Brandon registered increases in the 


number of persons employed on munici- 


City 
September, October, October, 
“ 1920 1920 1919 
Stdohnsasa access = 301 282 395 
Montrealiess tae eel: 3,445 3,077 3,054 
OtEAWS oe i ae ie eon 610 420 707 
MLOONGO Sa tee cece eae 2,432 DAGSMay, 1,923 
iamiltouesmeckr oc meee: 617 627 632 
Mondones.. iit dken cei 417 455 390 
Wanminess. #5. uisindecee 1,130 17, 959 
IBTAnGOMie ese acu or ences 56 70 63 
Hecinay er ohh c2hagaseee 185 176... 162 
WMioOke JAW: koe aes 101 100 116 
Saka toone eins ce caitar 118 107 147 
Caloary eeepc ara 304 318 402 
Bidmontone.ciraackiou ids oF 123 158 222 
Vancouver.......-+++++++ 533 501 593 
VAChOMIa, soak eae ee aes 206 211 228 
Totals. <6 satan 10,578 10,489 9 993 


pal work as compared with both Septem- 
ber, 1920, and October, 1919. In Hamil- 


ton, Calgary, Edmonton and Victoria 
there were gains in the former comparl- 
son with decreases as compared with the 
returns for October of last year. On 
the contrary, Montreal and Regina re- 
gistered declines as compared with Sep- 
tember with slight Increases over Octo- 
ber, 1919. At St. John, Moose Jaw, 
Saskatoon and Vancouver there were de- 
ereases. in both comparisons. 

‘As to wages, Ottawa, London, Winn1- 
peg and Vancouver recorded imereases 
both as compared with the preceding 
month and with the corresponding month 
of last year. At St. John, and Moose 
Jaw there were gains in comparison with 
the returns for September, with declines 
in comparison with the figures for Octo- 
ber, 1919. On the other hand, Montreal, 
Toronto, Brandon and Regina registered 
reductions in the amount of wages paid 
as compared with September, but there 
were inereases over October of last year. 
In Hamilton, Saskatoon, Calgary, Ed- 
monton and Victoria there were de- 
ereases in both comparisons. 


EMPLOYMENT (BOTH CONTRACT AND MUNICIPAL WORK) AFFORDED WORK PEOPLE TEMPORARILY EMPLOYED 
BY FIFTEEN CITY CORPORATIONS OCTOBER 1920, COMPARED WITH SEPTEMBER 1920 AND WITH OCTOBER 1919 


Be 





Number of employees temporarily 
employed during the month of: 























Amount of wages paid employees temporarily employed during 
the month of: 


eke aS ee el ee Pe 





September, October, October, 
1920 1920 1919 
Ne ae Se 
$ $ $ 
25,030.28 25,342.07 97,418 .27 
305,962.30 260.027 .12 207,817 .32 
52,907.89 65,288.14 60,277.43 
292,206.53 273,123 .53 177,255.09 
74,454.60 67,213.25 67,253.81 
49,233.53 53,094.98 39,878.38 
137,835 .63 143,611.06 90,145.47 
5,831.51 5,539.10 4,771.26 
20,447.18 20,218.26 14,021.61 
13,133.25 13,420.20 13,834.45 
13,701.38 11,905.42 14,132.58 
36,394.79 33,936.48 39.023 .90 
10,304.69 6,825.21 17,327.19 
51,302.01 61,529.46 56,111.05 
21,430.37 20,622.31 22.067 .15 
LES id OEMS SRA TN| Saaaae Dee E eneeE 
1,110,175 .95 1,061,696 59 851,334.86 
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FAIR WAGE CONTRACTS, NOVEMBER, 1920 





DURING November the Department of 

Labour received for insertion in the 
Lazour Gazerte the following informa- 
tion relative to sixteen fair wage con- 
tracts, of which fifteen were awarded by 
the Department of Public Works, and 
one by the Department of Railways and 
Canals. All the contracts contained the 
usual fair wage clause which provides 
for the prompt payment of such wages 
as are current in the district in which 
the work is to be performed, and for 
observance on the various works under 
contract of the prevailing hours of 
labour, and which otherwise prevents 
abuses and secures the legitimate rights 
‘of the labour employed. 


A statement was also received as to 
supplies ordered by the Post Office De- 
partment, subject to the Regulations for 
the Suppression of the Sweating Sys- 
_ tem, the securing of fair wages, ete. 


DEPARTMENT OF PUBLIC WorKs. 


New partitions, fittings, sewage tank, 
Machinery Building, Lansdowne Park, 
Ottawa, Ont. Name of contractors, 
Cooper, McDonell and Beatty, Ottawa, 
Ont. Date of contract, November 1. 
1920. Amount of contract, $8,913. 


Repairs to breakwater, West Chezzet- 
cook, N. 8. Name of contractors, A. 
W. Girroir & W. F. MacKinnon, Anti- 
gonish, N. 8. Date of contract, October 
26, 1920. Amount of contract, schedule 
of prices. 


Reconstruction and repairing of por- 
- tion of the Shore Protection, Three 
Fathom Harbour, N.S. Name of con- 
tractors, Naugle & Hiltz, Lawrencetown, 
N. 8. Date of contract, October 26, 
1920. Amount of contract, $6,079. 
Repairs to Breakwater, Seaforth, N.S. 
Name of contractors, A. W. Girroir & 
W. F. MacKinnon, Antigonish, N.S. 
Date of contract, October 26, 1920. 
Amount of contract, schedule of prices. 


Construction of wharf, Bass River, 
N.S. Name of contractors, Naugle & 
Hiltz, Lawrencetown, N.S. Date of 
contract, October 26, 1920. Amount of — 
contract, schedule of prices. 


Sheet-pile wharf, Rondeau, Ont. Name 
of contractor, William Bermingham, 
Kingston, Ont. Date of contract, Nov- 
ember 1, 1920. Amount of contract, 
schedule of prices. 


Wharf and execution of repairs to crib 
and dredging, Hollyburn, West Vancou-_ 
ver, B.C. Name of contractor, William 
Greenlees, Vancouver, B. C. Date of. 
contract, November 2, 1920. Amount of 
contract, schedule of prices. 

Repairs to public wharf, Cap St. Ig- 
nace, Que. Name of contractors, E. 
Caron & Frére, L’Islet, Que. Date of 
contract, November 4, 1920. Amount of 
contract, schedule of prices. 

Repairs to Breakwater, Port Lorne, 
N. 8S. Name of contractors, Denton & 
Condon, Digby, N.S. Date of contract, 
November 10, 1920. Amount of con- 
tract, schedule of prices. 


Addition to East Breakwater, Port 
Maitland, N. S. Name of contractors, 
Denton & Condon, Digby, N.S. Date 
of contract, November 10, 1920. Amount 
of contract, schedule of prices. 

Supply and installation of Freight 
Elevator in East Block, (Finance Dept.), 
Ottawa, Ont. Name of contractors, 
Otis-Fensom Elevator Co., Ltd., Mont- - 
real, Que. Date of contract, November 
16, 1920. Amount of contract $3,337; 


Reconstruction of part of south half. 
of south pier, Bayfield, Ont. Name of 
contractors, Weston Bros., Bayfield, Ont. 
Date of contract, November 9, 1920. 
Amount of contract, schedule of prices. 


Alterations and additions to fittings in 
Post Office, Welland, Ont. Name of 
contractor, W. J..Hickey, Welland, Ont. 
Date of contract, November 12, 1920. 
Amount of contract, $1,267. 
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Reconstruction of portion of super- 
structure of western pier, Toronto, Ont. 
Name of contractors, Border Cities Con- 
struction Co., Windsor, Ont. Date of 
contract, November 22, 1920. Amount 
of contract, schedule of prices. 


Alterations to plumbing and toilet 
room in Post Office, St. Thomas, Ont. 
Name of contractors, Jones & Spry, 
London, Ont. Date of contract, Novem- 
ber 25, 1920. Amount of contract, 
$5,600. 


DEPARTMENT OF RAILWAYS AND 
CANALS. 


Sandblasting and painting Wellington 


Street and Seigneurs Street bridges on — 


the Lachine Canal. Name of contractors, 
Canadian Sand Blast Co., Ltd., Mont- 
real, Que. Date of contract, November 
15, 1920. Amount of contract, Welling- 
ton Street. bridge, $1,375, Seigneurs 
Street. bridge, $750. - 
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Post OFrFicE DEPARTMENT. 


The following is a statement of pay- 
ments made in November for supplies 
ordered by the Post Office Department, 
subject to the Regulations for the Sup- 
pression of the Sweating System, the 
securing of fair wages, and the perform- 
ance of work under sanitary conditions: 


ee eae 





Amount 
Nature of orders. of 
orders 
Plies hn nal ra 2 es ana Se ae oe 
Making metal dating stamps and type and 

other hand stamps and brass crown seals. $3,945.93 
Making and repairing rubber stamps, daters, 

Fes ere LR ai RE MCALEER ash MARU este! Crane rae 128.04 
Supplying stamping material, pads, and ink. 2,006. 54 
Supplying mail bag fittings.........--++-- 6,995.49 
Supplying mail bagging........-++--++++: 9,185.36 
Making up and supplying letter carriers’ 

UNIONS; UC Hwan vaca ere sne cease etalon 41,695.85 
Seales, new and repaired.........---++++- 11,487 .50 
Repairing letter boxes, etC........+-+-2+5 207 .35 
Making and repairing miscellaneous articles 72.52 


preteens ee ce ee ee 





RECENT INDUSTRIAL AGREEMENTS 


THE following is a summary of the 

more important industrial agree- 
ments recently received by the Depart- 
ment. While the conclusion of every in- 
dustrial agreement implies the accept- 
ance, to a greater or less degree, of the 


-- principle of collective bargaining, it 


should not be overlooked that in a num- 
ber of cases the agreement was reached 
only after the employees had been on 
strike. By verbal agreement is under- 
stood a schedule of rates and conditions 
agreed upon between the employees and 
the majority of the.employers, and in 
effect although not signed. The agree- 
ments are arranged by industrial groups. 


Metals and Machinery 


Amumrst, N. S. — Tue Ross En- 
GINEERING Works, LIMITED, AND THE 
SHop COMMITTEE REPRESENTING THE 
MACHINISTS, SPECIALISTS AND APPREN- 


tices, AMHERST Lopes, No. 605. Agree- 
ment in effect from September 1, 1920, 
until September 1, 1921. 

Hours of labour: forty-eight per week. 
Overtime, time and one-half; Sundays 
and holidays, double time. 


Apprenticeship: apprentices to be be- 
tween sixteen and twenty-one years when 
starting trade, and to serve four years. 
A boy wishing to learn trade to be em- 
ployed on probation for three months 
and then notified if unsatisfactory. 
Wages: Per hour—first year, 25 cents; 
thereafter, hourly increase of 5 cents 
every six months. 


Reductions: In times of depression, 
management to favour reduction of 
working hours to forty per week when 
practicable in order to maintain work- 
ing staff; Tractor Machine and Assembly 
Department to be separately on its own 
merits. Married men and those with 
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dependents to be given preference of em- 
ployment, seniority and efficiency to 
govern in lay-off. Grievance Committee 
to have right to discuss efficiency with 
Superintendent. One week’s notice of 
lay-off to be given, men laid off to be 
given preference over new men when 
seeking employment. 

Minimum wages: 
ists, 72 cents. 

Grievances: Company to meet repre- 
sentatives of the Union to adjust griev- 
ances. In case of disagreement, work 
not to cease until highest officials of 
Company can be reached. 


Per hour—Machin- 


MontTREAL, QuE. — CANADIAN STEEL 
Founpries Company, Limirep, AND 
THEIR EMPLOYEES, MEMBERS OF THE 
Merrat Trapes Counc, or Mon- 
TREAL. Agreement in effect from May 
16, 1920, until April 30, 1921. 


Hours of labour: forty-five per week. 


~ Overtime—day work men, until mid- 
night, time and one-half; thereafter; 
double time. Holidays, double time; no 
work Sundays or Labour Day except to 
save life or property. A second shift in 
twenty-four hours to be paid overtime. 


No cessation of work in ease of a dis- 
agreement until highest local represent- 
atives of each party have failed to come 
to an understanding. 


Any dispute must be referred to those 
interested; no strike or lockout to take 
place until it has been found impossible 
to adjust dispute satisfactorily; griev- 
ances to be reported to foreman, and 
failing adjustment matters to be taken 
up with superintendent by a shop com- 
mittee and the Company representative. 

In event of a shortage of workmen 
local unions to be notified where possible 
and to endeavour to secure help. 

Bonus or piecework not to be extended 


to any trade or section of the trade 
where not now in effect. 


Necessary reduction of expense to be 


effected by reduction of working hours 
or reduction of staff, married men and 
men with dependents to be given prefer- 
ence, Seniority to govern. 
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Hours of labour, nine per day, five on - 
Saturdays. Engineers and firemen to be 
allowed and paid an extra half-hour in 
the morning and at night, and to be paid 
for noon hour, owing to being on duty. 


Apprenticeship: one apprentice for _ 
shop, and one for every five mechanics 
employed; apprentices to serve four 
years, and to be between sixteen and 
twenty-one on entering. 


Minimum wages: Per hour—mechan- 
ics—blacksmiths, carpenters, electricians, 
electric welders, machinists, millwrights, 
plumbers and steam fitters, and sheet 
metal workers, 8214 cents; engineers, 
7114 cents; machinists’ specialists, 68 
cents; helpers, 60 cents; labourers, 45 
cents; apprentices, first year, 30 cents; 
each additional six months, 5 cents per 
hour increase. 


Kineston, ONT. — CanapiIAn Lo- 
COMOTIVE ComMPANyY, LIMITED, AND 
INTERN ATION AL ASSOCIATION | oF Ma- 
CHINISTS, LopaEr No. 54. Agreement in 
effect from June 15, 1920, to June 15, 
1921. 


Hours of labour, forty-five per week, 
to be worked in five shifts of nine hours 
on the first five days. 


Overtime and holidays, time and one- 
half. Second shift in twenty-four hours, 
time and one-half. 


Minimum wages: Per hour—machin- 
ists, 70 cents; first class specialists, 5214 
cents; non-skilled machine operators, 
including turret lathe operators, bolt 
threaders, bolt cutters, lassiters and auto- 
matic machine operators, 42 cent; drill 
operators on accurate work, 50 cents; 
drill operators on general work, 45 cents; 
air drillers, 44 cents; first- class helpers, 
461, cents; second-class helpers, 42 
cents ; orinders, 44 cents; belt men, oil- 
ers and pump men, 46 cents; first-class 
carpenters, 7614 cents; second-class car- 
penters, 58 cents; helpers for super- 
heater. tube fitters, 43 cents; pipe fitters, 
0814 cents; pipe fitters’ helpers, 48 
cents; tinsmiths and sheet metal work- 
ers, 59 cents; sheet metal workers’ help- 
ers, 44 cents; night forces in machine 
shops, 3 cents per hour additional. Ap- 
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prentices: Per hour—first year, 17% 
cents; second year, 2114 cents; third 
year, 2514 cents; fourth year, 30 cents. 


Before any reduction in staff of ma- 
chine shop be made, working hours to be 
reduced to eight per day, five days per 
week. 


Apprentices to serve four years, and 
not to leave without reasonable cause. 


Grievances to be taken up by shop 
committee with foreman; if not then 
settled, with supervisor of locomotive 
construction; and if still not settled, with 
executive members of the Company. In 
case of disagreement, no cessation of 
work to take place until the highest re- 
presentatives of the parties have failed 
to come to an understanding. 


Company to maintain right to dis- 
charge men for inefficiency or breaches 
in shop discipline. 

All employees represented by the In- 
ternational Association of Machinists, 
Local No. 54, to receive an increase in 
their hourly rate of not less than ten per 
cent on and from June 15, 1920. 


Foods, Liquors and Tobacco 


Fort WILLIAM AND Port ARTHUR, 
Ont. — Master Baxnrs, AND BAKeErs’ 
Union, CANADIAN FEDERATION OF La- 
Bourn. Agreement in effect from May. 1, 
1920, to May 1, 1921. 


Hours of labour: fifty-four per week; 
nine per day. Holiday work, time and 
one-half after forty-seven hours. 


Wages: Per week—foremen, $33; 
second men, $30; third men, $27; help- 
ers, $23; Sunday doughing, $1 extra 
above regular wage. 


Female employees to have same wages 
as men for same class of work. 


If cost of living goes up or down five 
per cent, a joint committee to discuss 
same. 


HamILtTon, Ont. — Master BAKERS, 
AND NatTIoNAL Baxers’ Union, No. 2, 
CANADIAN FEDERATION OF LABOUR. 
Verbal agreement in effect from May 1, 
1920 to May 1, 1921. 
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Wages: Per week of 50 hours—second 
men and oven men, $33; round table 
hands, $30. Helpers to receive 20 per 
cent over last year’s wages. 

Overtime for every hour worked over — 
eight hours in any one day, excepting 
Fridays and holidays, when overtime 
shall be after ten hours. 


Caueary, ALTA. — Twetve Loca 
FIRMS, AND BAKERY AND CONFECTION- 
ERY WorKERS’ INTERNATIONAL UNION 
or America, No. 197. Agreement in 
effect, from May 1, 1920 to May 1, 1921. 


Minimum wages: Per week—foremen, 
$39.25; doughmen, $87.25; ovenmen, 
$37.25; bakers and confectioners, $34.- 
25. Overtime, time and one-half; in a 
holiday week, time and one-half after 
514 hours’ overtime have been worked. 
Jobbers, per hour, $1.00. 


Hours of labour: eight per day. 


No ‘‘early man’’ (maker of bread 
dough) to be asked to start before 3 a.m. 


No man to be paid in any week less 
than his full weekly wage. Bread bakers 
working on Saturday, and cake bakers 
on Sunday, double time. 


Apprenticeship: one helper or one 
apprentice to five or less men, and one 
additional for every additional five jour- 
neymen employed. Apprentices to be 
between sixteen and twenty years at be- 
ginning of period, except in case of re- 
turned soldiers, to whom every facility to 
be apprentices is to be given. 

No bakery wagon driver to be allowed 
to do the work of a journeyman baker or 
confectioner. : 

Bakery and confectionery shops under 
this agreement to be “‘closed shops.”’ 

Disputes: workman concerned, with 
assistance of union officials, to endeav- 
our to effect a settlement with firm. F'ail- 
ing settlement, dispute to be referred to a 
joint committee of two members of the 
Union and two representatives of em- 
ployers—none of whom shall be actual 
parties to the dispute or members or 
employees of the firm involved; this com- 
mittee to appoint an independent chair- 
man not a member of the trade; deci- 
sion reached to be binding. 
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Should cost of living increase or de- 
crease, wages to be governed according- 
ly ; thirty days’ notice of change in wage 
schedule to be given by either party. 
Readjustments to be made September 1, 
January 1, and May 1. Calgary prices 
to govern increase or decrease. 


Moose Jaw, Sask. — Gorpon, [Ron- 
SIDES AND FARES, PACKERS, AND AMAL- 
GAMATED Mgat CuTTERS AND BUTCHER 
WorkMEN oF NortH America, No. 
305. Agreement in effect from June 1, 
1920 to June 1, 1921. 


Hours of labour : forty-eight per week; 
forty hours per week to be ouaranteed 
excepting in holiday weeks, when num- 
ber shall be thirty-three and one-third. 

Overtime (after regular day’s work), 
first four hours, time and _ one-half; 
thereafter, and Sundays and holidays 
(excepting in case of men who work 
regularly on Sundays or holidays) 
double time. 


Grievances: appeals to be made to 
General Manager by employee with a 
committee of fellow-employees; failing 
adjustment an officer of local union to 
join the above at an additional confer- 
ence. No employee to be suspended, re- 
duced or dismissed without just cause, 
or because of trade union membership or 
activity. 

No discrimination to be made against 
any employee or prospective employee 
on account of creed or colour. 

In reducing or increasing forces, seni- 
ority to govern. 


A permanent committee of seven to be 
appointed to adjust grievances. 


Returned soldiers returning to work 
in any plant in which they were em- 
ployed previous to enlistment to be as- 
sured of their seniority. 


Wages: Per hour (minimum except 
where range is given). Cattle killing: 
butchers, 60 to 80 cents; labourers, 50 
cents ; freezers, 50 to 60 cents; box fac- 
tory, 30 to 521, cents ; beef boning, 
labourers, 50 cents; hides department, 
521% to 5714 cents; lard refinery, 3114 
to 50 cents; janitors, 50 cents; loading 


THE LABOUR GAZETTE 


DECEMBER, 1920 


gang, inexperienced, 5214 cents, experi- 
enced, 5714 cents; tank department and. 
bones, 521% to 591, cents; country ship- 
ping, 5214 cents; produce department: 
labourers, 50 cents, girls, 3114 cents; 
temperature men, 50 cents; firemen, 60 
cents; hog killing and cutting: butchers, 
50 to 65 cents, labourers, 50 cents; ex- 
port packing and cellars, 50 to 57% 
cents; fertilizer department, 5214 to 
5914 cents; pork trimming: labourers, 
50 cents, girls, 3114 cents; sausage de- 
partment: men, 30 to 62 cents, girls, 
3114 cents; smoked meats: labourers, 50 
cents, girls, 3114 cents; casings, 50 to 55 
cents; ham boner, 60 cents; elevator 
operators, 50 cents; tripe department, 
30 to 55 cents; labour in boiler. room, 
5214 cents; sealers, 50 cents. Boys 
under eighteen years of age, not less than 
25 cents. 


HAMILTON, Ont. — HamILTon 
BREWERS, AND INTERNATIONAL UNION 
or Unirep Brewery, FLour, CEREAL 
AND Sorr Drink WORKERS OF AMERICA, 
No. 312. Agreement in effect from 
April 1, 1920, to March 31, 1921. 


Only union members to be employed. 
List of unemployed members to be kept 
by Union for use when vacancies occur. 


Brewers and foremen to be exempt 
from the agreement. - 


Sickness not to constitute a reason for 
discharge. 


Grievances to be adjusted by a joint 
arbitration committee consisting of two 
members from each side and a fifth dis- 
interested member. No strike or lockout 
to oceur until a board of arbitration 
shall have been appointed and award 
made. 


Hours of labour: fifty per week from 
April to December inclusive, and forty- 
five hours from January to March in- 
clusive. Overtime, time and one-half. 

Minimum wages: Per week—April 30, 
1920 to May 381, 1920—bottlers, machine 
operators, drivers, chauffeurs, stablemen, 
watchmen, cellarmen, fermenting room 
and cold storage, $25; other bottlers, 
drivers’ and chauffeurs’ helpers, wash- 


DECEMBER, 1920 


house men, $23; engineers (56 hours per 
week and one week’s holidays with pay), 
coopers, $28; kettlemen, maltsters (54 
hours per week), $24. From June 1, 


1920 to April 30, 1921, each item in 


above schedule to be increased $1, with 
the exception of coopers, who shall re- 
ceive $32 on and after June 1. F’oremen 
and other union members not mentioned 


above to receive a proportionate in- 
crease. 
Certain specified holidays, double 


time; other legal holidays, time and one- 
half. 


LETHBRIDGE, ALTA. —— LETHBRIDGE 
Brewinc AND Mattinc CoMPANY, 
AND INTERNATIONAL UNION OF THE 
Unirep BREWERY, Flour, CEREAL AND 
Sorr Drink WoRKERS OF AMERICA, 
No. 354. Agreement in effect from July 
1, 1920 to May 31, 1921. 


Only good-standing members of the 
union to be employed, or extra help, 
working under a permit card. 


- Hours of labour : forty-eight per week; 
eight and one-half per day, five and one- 
half hours on Saturdays. 


Minimum wages: Engineering De- 
partment: Per month—chief engineer, 
$210; per hour—operating engineer, 79 
cents (working not less than 8 hours per 
shift, with an ash wheeler while brew- 
ing); machinists, 7214 cents. Brewing 
Department: Per week—washhouse and 
cellar helpers, $34.50; first cellarmen, 
first kettlemen, $36; men starting in 
brewery, $31.50. Others: Per week— 
men starting in bottling department; 
first year, $30; other men, after first 
year, $33; tight barrel coopers, $36; 
slack barrel coopers, $36. Beer drivers, 
per month—#$140, 48 hours per week 
(exclusive of stable work). : 

Apprenticeship: one apprentice in 
each department; to serve two years. 
Minimum wages: Per week—first year, 
$18; second year, $21. 

Sickness to be no excuse for discharge. 


In event of stagnation of business, if 
reduction of staff is necessary, men to 
be laid off for equal periods of from one 
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day to one week, extra help being laid 
off two days previous to Union men. 


All employees to receive their beer 
and soft drinks at wholesale prices. 

Differences to be referred to a joint 
board of two from each side and a fifth 
disinterested member if necessary. 

All materials to be union-made if pro- 
eurable. 


Victoria, B. C. — Two LocaL 
BREWERIES, AND INTERNATIONAL UNION 
or Unirep Brewnry, Fiour, CEREAL 
AND Sort Drink WoRKERS OF AMERICA.. 
Agreement in effect from July 1, 1920 to 
December 31, 1920. 


Any competent man in his branch of 
the trade—brewer, cooper, bottler, en- 
gineer, fireman, or teamster, may be 
hired, and must then join the union 
within 15 days. 


If union help is not procurable, as in 
busy season, non-union men may be em- 
ployed. Extra help to have a permit 
eard good for one month. 


No discrimination against employees 
for upholding union principles. 

Hours of labour: eight per day, six 
days per week; firemen, seven days. 


Engineers and firemen, after one year, 
two weeks’ vacation with pay, in August. 


In event of reduction of working force, 
no man to be discharged; employees to 
be laid off impartially, never for less 
than one day at a time, first men in cellar 
and brew-house to be exempt. 


Employees to receive beer during 
working hours, under the supervision of 
the management. 


Work on Sundays and legal holidays, 
double time, except for engineers and 
firemen. Overtime, time and one-half. 


Minimum wages: Per week—brewers 
in cellar and kettle, $28; coopers with 
tools, $30; wash-house men, $27; engin- 
eers (seven days), $31.50; firemen (seven 
days), $29.50; bottlers, machine operat- 
ors, $26; all other labourers above 18 
years, $24.50; beer drivers (automobiles 
and - operators) $29; beer drivers 
(horses), $28; helpers on autos and 
waggons, $26; stablemen, $28. Higher 
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paid men to receive an advance of 50 
cents per day. Drivers and helpers to 
take care of their horses and waggons 
and autos as heretofore. 


Apprenticeship: each brewery to be 
entitled to three apprentices in the bottl- 
ing department, to be between sixteen 
and eighteen years, to serve two years. 


Minimum wages: Per week—first year, 
$20; second year, $22. 


Differences to be adjusted by a board 
of arbitration composed of two repre- 
sentatives from each side and one dis- 
interested person (if necessary); deci- 
sion to be binding. If board is unable 
to agree on choice of fifth person, either 
party to apply to Minister of Labour 
for the appointment; decision to be 
final. 

Pending settlement of a dispute or 
arbitration of same, no strike or lockout 
to take place. 


If no competent union men with re- 
ferences are available, company to have 
right to employ as they see fit. Union- 
made materials to be given preference. 

All members of local 280 to be or be- 
come citizens of Canada as soon as resi- 
dential qualifications have been complied 
with. 


Clothing 


Hamitton, Ont. — JoHn McPuer- 
SON SHOE COMPANY, AND Boot AND 
SHOE Workers’ Union, No. 444. Agree- 
ment in effect from May 1, 1920 to April 

. 80, 1921. 

Wages: Per week, in sole leather de- 
partment; channeller, $35; outsole cut- 
ter, outsole sorter, stock fitter, lift cutter, 
$28; insole cutter, insole sorter, $26; 
rounder, $24; lip turner, gemmer, $22; 
general work, $13 to $23. 

Overtime, time and one-half; Sundays 
and holidays, double time. 


Hours of labour, forty-seven per week. 
Pulp and Paper 
Iroquois Fatus, Ont. — ABITIBI 


PowER AND Paper Company, LimiTEep, 
AND INTERNATIONAL BROTHERHOOD OF 
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Putp, SuLpHItE snp Paper Muth 
WorkErRS, No. 109. Agreement in 
effect from May 1, 1920 to May 1, 1921. 


Questions of jurisdiction to conform. | 
to. the regulation as fixed by the Ameri- 
ean Federation of Labour. 


Preference to be given by the Com-. 
pany, when hiring or laying off help, to 
union members, length of service being 
considered among equally efficient em- 
ployees. New men to join union within 
fifteen days. Permanent employees to be 
eood-standing union members. 


Hours of employment: day workers, 
eight hours per day; six days per week. 
Overtime, time and one-half. Tour 
workers: three 8-hour shifts, starting at 
8 am., from 8 am. Sunday to 8 am. 
Monday, time and one-half. Special 
rates for holidays. 


No strikes or lockouts to occur during 
the life of this agreement. 


Grievances: to be reported to the Sup- 
erintendent, preferably in writing, reply 
to be given within 48 hours; if unsatis- 
factory, question to be referred to the 
General Manager or President of the 
Company and. the President of the 
Union, and on their failure to agree, 
question to be left to arbitration. Arbi- 
tration Committee to consist of one man 
from each side, and a third selected by 
them or, in failure to agree, by the Min- 
ister of Labour. 

Union agrees not to impose on Com- 
pany higher minimum rates or more 
onerous conditions than are given to the 
chief competitors of the said Company. 

Wages: Per hour—wood room: fore- 
man, 84 cents; saw filer, 81 cents; drum. 
operators, assistant foreman and knife 
changer, 6146 cents; sawyers, 5734 
cents; oilers, 57 cents; knife grinders, 
dol4% cents; eveners, conveyors (inside, 
out), bark cleaners, stackers, chippers, 
splitters, barkers, chip tank, chip screen, 
all cleaners, all operating labour, 54. 
cents. Grinder room: foreman, 84 cents; 
assistant foreman and jiggerman, 63% 
cents; erankman, floorman, oilers, 5734" 
eents. Sulphite mill: cooks, 9274 cents; 
acid makers, 8624 cents; stock runners, 
72 cents; cook’s first helper, 66 cents; 
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riffler men, 60 cents; cook’s second help- 
er, burner man, 5714 cents; lime rock 


handlers, blowpits, sereenman, 54 cents; - 


oiler and cleaner, 5714 cents. Wet room: 
foreman, 84 cents; refiner man, oilers, 
57 cents; screenman, wet machines, 
truckers, press men, loaders, 54 cents. 
Mixing room: mixers, broke beaters, 
_ broke hustlers, swipers, 54 cents. LEHlec- 
trical: operators, 81 cents; motorman, 
72 cents; wheelman, 60 cents. J inish- 
ing room: foreman, head coremaker, 72 
cents; finishers, weighers, coremakers 
5785 cents; markers, 5545 cents; car 
liners, truckers, wrapper cutters, loaders, 
cleaners, 54 cents. Steam plant: head 
fireman, 84 cents; engineers 2 and 3, 
8024 cents; engineers, 1 and 4, 72 cents; 
eoal crusher, 71 1/10 cents; fireman, 66 
cents; pump man, oilers, 63 cents; fire 
cleaners, coal trimmers, bunkermen, 
5735 cents; refuse conveyors, Sweepers, 
54 cents. Sanitary department and mis- 
cellaneous; fire mspector, 84 3/10 cents; 
store men, 66 cents; bull gang, 57 cents; 
loading crew, cleaners and swipers, store 
labour, sanitary crew, 54 cents. Yard: 
locomotive engineer, crane ~ engineer, 
84 9/25 cents; yard blacksmith, 77 1/10 
cents; yard foreman, 77 7/10 cents; 
conductor, 77.65 cents; locomotive fire- 
man, locomotive brakeman, 70 4/5 cents; 
teamsters, 56 2/5 cents; labourers, 954 
cents. Saw mill: foreman, 84 cents, saw- 
yer, 96 cents; machine man, 84 cents; 
engineer, 75 cents; edger, 6714 cents; 
eanter, checker, fireman, 60 cents; tail 
sawyer, 57 cents; jackladder, tail edger, 
slab man, sorters, oiler, piler, slab car, 
54 cents. Mechanics: machine shop fore- 
man, salary: A-1 machinists, 91 1/5 
eents; A-l blacksmiths, 85 4/5 cents; 
tinsmith, 8736 cents; No. 2 machinist, 
84 3/10 cents; No. 2 blacksmith, No. 3 
machinist, welder, 77 7/10 cents; driller, 
731% cents; machinist’s helper, black- 
smith’s helper, tinsmith’s helper, 6245 
cents. -Pipe fitters: foreman, $1.01 1/10 
cents; pipe fitters, 84 3/10 cents; pipe 
machine, 78 cents; pipe fitters’ helper, 
6414 cents. Electricians: motor winder, 
8736 cents; electrician and electrical 
hoist runner, 78 cents; Lineman, 63 cents; 
electrician helpers, 60 cents. Carpen- 
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ters, painters and masons: masons and 
bricklayers, 8546 cents; carpenters, 
77 7/10 cents; painters and glaziers, 72 
cents; masons’ first helpers, 71 1/10 
cents; masons’ second helpers, painters 
and glaziers’ helpers, 60 cents. Miull- 
wrights, etc.: digester mason, $1.1434; 
roll grinder, $1.01 1/10; paper mill mill- 
wright foreman, 99 3/10 cents; ground- 
wood millwright foreman, 9235 cents; 
lead burner, 9114 cents; steam plant 
millwright, 8784 cents; pump repairs, 
8546 cents; hydraulic wet press repair, 
8424 cents; sulphite millwright, 84 3/10 
cents; head oiler, 81 cents; millwrights, 
77 7/10 cents; scales repair. man, 72 
cents; steam plant millwright helper, 
71 1/10 cents; screen coverer, 6714 
cents; millwright helper (tools), 64% 
cents; hydraulic wet press repair helper, 
6414 cents; millwright helper 60 cents. 
Minimum of-72 cents for all mechanics; 
minimum of 60 cents for all mechanics’ 
helpers. 


Printing and Publishing 


KINGSTON, Onr. — Loca Em- 
PLOYERS, AND INTERNATIONAL ‘TyYpPo- 
GRAPHICAL Union, No. 204. Verbal 
agreement in effect from September 30, 
1920 to April 30, 1921. 


In all printing offices under jurisdic- 
tion of this union, printers and foremen 
to be active union members. 

Minimum wages: Per week of 48 hours 
—machinist operators, $33; operators, 
$31; all other journeymen employed by 
the week, $31; night work, $2 additional. 

All work to be time work. Overtime, 
first 3 hours, time and one-half; there- 
after, double time. 

Night work 48 hours per 
worked on five nighis. 


week, 


Apprenticeship: one apprentice for 
five journeymen or major fraction— 
number in no office to exceed two. One 
member of union, as well as Proprietor, 
to be employed in the composing room 
before an apprentice may be employed. 
Apprentices to be not less than fifteen 
years of age and possessed of a common 
school education. 
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Wages: Per week—first six months of 
third year, $10; $2 per week increase 
every six months until end of term of 
apprenticeship. Term of apprenticeship 
to be five years. 


St. Tuoomas, Ont. — Tue TIMEs- 
JOURNAL, LIMITED, THE SUTHERLAND 
Press, Limirep, THE MUNICIPAL 


Wor.p, Limitep, oF Sr. THOMAS, AND 
INTERNATIONAL TYPOGRAPHICAL UNION 
No. 459. Agreement in effect from 
February 1, 1920 to January 31, 1921. 


Only union members to be employed in 
composing rooms. 2 


Minimum wages: Per week—stone 
hands, floormen, operators and machine 
tenders, $28; foreman, $30. 


Hours of labour: eight per day; seven 
and one-half per night. Overtime, time 
and one-half; Sundays and _ holidays, 


~ » double time. 


Apprenticeship: in composing rooms, 
one apprentice to four journeymen or 
fraction thereof. Hours same as jour- 
neymen. Wages: Per week—$7, with 
not less than $1 raise every six months. 


In shops with five or more machines 
in operation, a machinist to be employed. 


A superannuated member may be per- 
mitted to work, with permission from 
this union at less than regular journey- 
men’s rate, provided there are journey- 
men in the office, not more than one such 
member to an office. 


Man. — EMPLOYING 
PRINTERS’ AND BoOOKBINDERS’ ASSO- 
CIATION, AND INTERNATIONAL ‘T’YPO- 
GRAPHICAL Union, No. 191. Agree- 
ment in effect from July 1, 1920 to June 
30, 1921. 


Disputes: Committees to be appointed 
and maintained by each party. In case 
of failure of adjustment by one party, 
an arbitration committee of three, one 
from each committee and a third mem- 
ber chosen by them to attempt settle- 
ment. : 

Parties guarantee each other against 
walkouts, strikes, lockouts or boyeotts or 
any form of interference with operation. 


WINNIPEG, 


- 
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Hours of labour : forty-eight per week, 
day, forty-five per week, night; on and 
after May 1, 1921, hours to be forty-four 
per week. Three shifts: day shift, eight 
hours; second shift, seven and one-half 
hours; third. shift, seven hours, the last 
two being considered night work. : 

Overtime, first three hours, and until 
6 p.m. Saturdays, time and one-half; 
thereafter, double time. Hach day to 
stand on its own; maximum overtime in 
any one week, nine hours, except in 
emergency. Holidays, double time. 

Union to furnish capable help at all 
times. Help may be borrowed between 
offices if union is unable to carry out 
obligations. Seale for members learn- 
ing machine operation: 


Night. 


Day. 
First three weeks $15.00 $18.75 
Second ‘‘ mn 17.50 21.25 
idee pi 20.00 reps aed i 
Fourth’ =. oe 22 DU 26°20 
Ware, Ste = 25.00 2o.00 


Situations of men on active service 
to be restored to them on their return un- 
less men are physically or mentally in- 
capable, when if possible suitable posi- 
tions will be given to them. 

Wage scale: Per week, day work, July 
1, 1920 to June 30, 1921, job composi- 
tors, composing machine operators, and 
proof readers, $44; Per hour, July 1, 
1920 to May 1, 1921, 92 cents; there- 
after, $1.00. Night work: Per week— 
$47; per hour, until May 1, 1921, 
$1.05; thereafter, $1.15. 

Apprenticeship : one for the house and 
one for every five men employed. HKm- 
ploying printer or local official examin-, 
er to examine applicants and determine 
if mentally and physically fitted to learn 
trade; apprentices to take a course of 
lessons in printing and to pass examina- 
tions. 

Wages: Per week—third year, first 
half, $21; second half, $22.50; fourth 
year, first half, $25; second half, $27.50; 
fifth year, first half, $30; second half, 
$32.50. Right to increases in wages to be 
judged by standing in half-yearly exam- 
inations; if apprentice fails, extension of 
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three months to be given to current 
wage period. 


Monotype Caster Apprentices: one for 
four casting machines or less, and one 
for each additional four. Apprentice to 
take course on Monotype Machine during 
second or third year, $1 per week having 
been. set aside from his previous wages 
for this purpose. 


WINNIPEG, Man. — MAniroBa 
Free Press Co., Limirep, TRIBUNE 
Pusuisnoine Co., TELEGRAM PUBLISH- 
Inc Co., Grain TrapE NEws, AND 
_ INTERNATIONAL TyPOGRAPHICAL UNION 

No. 19. Agreement in effect from July 
1, 1920 to July 1, 1921, and thereafter 
on thirty days’ notice of change. 


Employers to employ only union mem- 
bers. 

Committees of two members from each 
party to be appointed. Union commit- 
tee to take up questions about agreement, 
and joint committee to meet when ques- 
tions are referred to it by officers of 
either party. Should committee be un- 
able to agree, matter to be referred to 
a board of arbitration, of which one 
arbiter is selected by each pair of repre- 
sentatives, the two to agree on a third. 

When machine work is substituted for 
hand composition, wages to be arranged 
by joint committee. Employers not to 
enter into any association or combina- 
tion hostile to printing trades unions. 
Parties to agreement guarantee each 
other against walkouts, strikes, lockouts, 
or boycotts. 

Wages: Per week—day work—ma- 
chine operators, make-ups, proof-read- 
ers, bankmen, machinists and employees 
engaged in hand composition arid dis- 


tribution, $45; 8 hours per day, Monday 


to Friday inclusive; night work, same 
classes, $48, 714 hours per night, middle 
shift to come under night scale. Over- 
time, all shifts: first three hours, time 
and one-half; thereafter, double time. 
At’ end of six months’ period, July ], 
1920 to January 1, 1921, wage scale to 
be opened for readjustment according to 
figures of weekly Budget in the Lapour 
GazErte; basis to be the average figures 
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for December, 1919 to May, 1920 in- 
clusive ($24.84 per week). Should the 
average for June, 1920 to November, 
1920 inclusive, show an increase over this 
basic figure, wages to be increased for 
period January 1, 1921 to end of con- 
tract in same proportion. 

Machine learners’ scale: Per week— 
first three weeks, $16; second, $18; third, 
$21; fourth, $24; fifth, $27; sixth, $80. 
Night scale, $3 in advance of day. When 
learner has reached standard of effici- 
ency he shall be employed on regular 
scales, if not competent at end of sixth 
three weeks he may be granted two 
months’ extension. 

Holidays, double time, not less than 
four hours per day and three hours forty 
minutes night being worked. 

Overtime to be equally distributed 
where possible. 

Apprenticeship: two journeymen and 


under ten, one apprentice; ten journey- 


men and under fifteen, two; fifteen and 
under thirty, three; thirty and under 
forty, four; five to be maximum. Ap- 
prentices to try yearly examination and 
show qualification for wage increase pro- 
vided in following scale. Apprentices 
failing to qualify may have three 
months’ extension. 

Wages: Per week—start, $16; six 
months, $17; one year, $18; one year and 
six months, $19; two years, $22; two 
years and six months, $25; three years, 
$28: three years and six months, $32; 
four years, $36; four years and six 
months, $40. Night shifts, $2 above 
seale. 

Machinist’s assistant to be classed as 
apprentice, not to interfere with allot- 
ment, and to receive apprentice scale. 


Lonpon, Ont. — Master PRINTER 
AND BooxKBINDING ASSOCIATION, AND 
INTERNATIONAL BROTHERHOOD OF Boox- 
BINDERS, No. 206. Agreement in e‘fect 
from November 18, 1920 to May 18, 1921. 

All offices conforming to this scale to 
be considered as ‘‘fair’’ offices. 

Wages: Per week—November 18 to 
December 31, $384; January 1, to April 
30, $385. Overtime, first four hours after 


s 
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quitting time; no one to work more than 
three hours at time and one-half rate 
on any one day; thereafter, double time. 
Forty-eight. hours to be worked before 
overtime commences, unless employee has 
lost time through lay-off, sickness, or 
holidays. 

Hours of labour, per standard week, 
forty-eight hours. 

Sundays and holidays, double time. 

- Night. staffs, 15 per cent. over day 
rates; forty-five hours per week; over- 
time after forty-five hours, time and one- 
half. 

Apprentices to be indentured; no boy 
to be indentured under legal age. One 
boy for first four men or under, and one 
for each additional four. 

Wages: Per week—first year, first 6 
months, $10; second 6 months, $11; sec- 
ond year, $14 and $15; third year, $18 
and $21; fourth year, $24 and $30; 
thereafter minimum wage scale. 

Women’s section: Female apprentice- 
ship term, three years. 

Wages: Per week—first 6 months, $8; 
second 6 months, $9; second year, $10 
and $11; third year, $12 and $15; there- 
after minimum scale of $16.50 per week. 

Overtime for women, same as men. 
Holidays and Sundays, double time. 
Hours per week, forty-eight. 


Recina, Sask. — Locau PUBLISH- 
ING COMPANIES, AND INTERNATIONAL 


. BROTHERHOOD OF BOOKDINBERS, No. 


205. Agreement in effect from May 28, 
1920 to April 30, 1921. 


Men’s scale: 

Hours per week, forty-eight. 
per week—journeymen, $42. 

Overtime, first three hours, time and 
one-half; thereafter and Sundays and 
holidays double time. 


Apprentice scale: Per week—first 
year, first six months, $10; second 6 
months, $12; second year, $14 and $17; 
third year, $21 and $25; fourth year, 
$30 and $35; thereafter, $42. One ap- 
prentice to four journeymen. 


Girls’ seale: 


Hours per week, forty-eight. 
per week, $21. 


Wages 


Wages 
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Overtime, first three hours, time and 
one-half; thereafter and Sundays and 
holidays, double time. . 

Wage scale: first 6 months, $10; sec- 
ond 6 months, $12; third 6 months, $15; 
fourth 6 months, $20; thereafter, mini- 
mum $21. 

Wages of bindery women in local 205 
not to be less than 5% above the 
pending Winnipeg scale, same to be re- 
troactive from May 1, 1920. 


In event of reduction of staff, priority 
of employment to govern. Persons last. 
discharged to be first reinstated. 


Disputes to be submitted to arbitra- 
tion. 


ToRONTO AND HamILTon, ONT. — 
CANADIAN LITHOGRAPHERS’ ASSOCTIA- 
TION AND AMALGAMATED LITHOGRAPH- 
ERS OF AmemrRIcA, Nos. 12 and 42, 
Agreement in effect from July 1, 1920 to 
July 1,-1921. 

No discrimination against union lab- 
our on part of employers, or .against 
non-union employees on part of union 
labour. 


Hours of labour, forty-eight per week 
except in case of artists and engravers 
whose time shall remain as at present. 


Apprentice committee of two members 
from each organization to review the 
labour situation each six months and 
agree on ratio of apprentices to jour- 
neymen for following six months. 


Standing committee of four represent- 
atives from each party to be formed to 
eonsider all matters affecting the wel- 
fare of employees and the lithographic. 
trade in general. 


Minimum wage seale: Per week—pro- 
cess, crayon and stipple artists, engrav- 
ers on stone and litho plates, $45. Feed- 
ers, sizes up to 414 size 386 x 52, $25; 
sizes up to 5 and 514 size 4214 x 6214, 
$28; offset presses, $30; one colour ro- 
tary, $28; two colour rotary, $30 (men 
on stone or direct rotary machines). 
Press men, flat bed presses: presses up 
to 41% size 32 x 52, $42; presses up to 5 
and 51% size 4214 x 6214, $44. Rotary 
presses: single colour, size 30 x 40, $41; 
single colour, above 30 x 40 up to 44 x 
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64, $48; two colour, size 44 x 64, $48; 
three colour size 44 x 64, $53. Offset 
presses: one colour size 80 x 40, $42; 
one colour size above 30 x 40 up to 34 x 
48, $45; one colour size above 34 x 48 
up to 44 x 64, $50; two colour, $58. 
Proovers, $48; commercial transferers, 
$42; colour transferers, $45; stone and 
plate preparers, $30; photo lithograph- 
ers, $50. 

Men incapable of earning the mini- 
mum wage to be classified by committee 
mentioned above. 

Employees in shops included in this 
agreement to receive in July 1920 an 
increase of at least 10 per cent. of weekly 
wage as in effect for May 1, 1920. 

Should cost of living as reported in 
the Lasour Gazerrr, during period 
covered by this agreement, show an in- 
crease of over 5% _ over figures 
published in July 1920, wages to be 
advanced accordingly. 


ToRoNTO, Ont. — CANADIAN PRESS 
LiMiTED, AND COMMERCIAL TELE- 
GRAPHERS’ UNION oF AMERICA, CANA- 
pIAN Press Division, No. 52. Agree- 
ment in effect from September 1, 1920 
with 60 days’ notice of change. 


Only union members to be employed 
if available. 

No telegrapher working under this 
agreement to participate in sympathetic 
strike or walkout of any nature. 


Salaries—full time Morse leased wire 
telegraphers—salaries payable weekly, 
overtime twice monthly—Bureau offices 
at New York, Halifax, Ottawa, Toronto, 
Winnipeg, Calgary, Vancouver, Victoria 
and Seattle. | 

Bureau operators—Per week—day, 
_ $50; night, $51; line operators (extra 
operators engaged exclusively in indivi- 
dual newspaper offices) Per week—day, 
$45; night $46. 

Hours of labour: eight, including 30 
minutes for lunch by day or 45 minutes 
at night, and two rest periods of, not 
more than 10 minutes each day and 
night; six days or six nights to constitute 
a week. Seventh day or night worked to 
be paid double time. All other over- 
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time, time and one-half, each day being 
reckoned separately. 


Vacancies to be filled by promotion, 
other things being equal, length of ser- 
vice to decide. 


Two weeks’ vacation with pay to each 
telegrapher who has been in the service 
at least one year—holidays to be taken 
between May 1 and November 1. 


In reduction of staff, junior operator 
to be first dispensed with. ~ 


In case of vacancies, appointments to 
be open only to operators in same divi- 
sion as vacancy, there being two divi- 
sions, Eastern and Western. 


Grievances to be referred to District 
Traffic Manager or other official. Case 
may be presented in writing or in person, 
employee being accompanied by a fellow 
employee. Failing adjustment, case may 
be referred personally or through the . 
general committee, to the General Man- 
ager. Failing settlement, case to be 
submitted to a Board of Arbitration. 


Disputes in regard to this agreement 
to be submitted to a Board of Arbitra- 
tion of three members—one representa- 
tive of each party and a third, selected 
by these or by the Department of Lab- 
our. This shall be resorted to only if 
negotiations between general manager 
of Company and union chairman have 
failed. 


Transportation—Electric Railways 


QUEBEC, QuE. — QuEBEC RAILWAY 
Light aND PowrER Company, Mont- 
MORENCY DIVISION, AND WORKMEN 
EMPLOYED ON MAINTENANCE OF WAY. 
Agreement in effect from July 1, 1920, 
with 90 days’ notice of change. 

Hours of labour: eight consecutive 
hours, exclusive of meal hours, per day. 
The Company to have right to extend 
days’ work to ten hours. Overtime after 
ten hours’ work, time and one-half, holi- 
days, time and one-half. 

Permanent employees to be promoted 
to section foremen by grade of seniority, 
if qualified. 

In case of reduction of staff, length of 
service to be considered. Employees dis- 
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charged in reduction of staff to be first 
reinstated when staff is increased. Pre- 
ference to be given to actual employees 
in opening new lines or in extension 
work. ; 

An employee with a grievance to be 
entitled to a just and impartial inquiry 
within ten days if he submits claim in 
writing. Employee may bring along to 
the enquiry two or more fellow work- 
men. Appeals from decisions to be made 
in writing by employees to immediate 
superior within ten days of having been 
advised of decision. 

Holidays and free transportation to 
be granted to members of committees 
employed by the Company and ap- 


pointed for settlements of disputes. Raye 


to be given permanent employees when 
attending court. 

Employees moving by order of the 
Company to have furniture moved free. 

Foremen and road labourers to fix 
place of residence inside limits of respec- 
tive sections. | 

Wages: Per hour—section foreman, 
first class (section No 1), 50 cents; sec- 
ond class (sections Nos. 2 and 5), 49 
cents; third class (sections Nos. 2A, 3, 4 
and 6), 48 cents. Section men of more 
than three months’ service, 40 cents; 
less than three months, 35 cents. 


MontTREAL, Que. — MONTREAL AND 
Sournern Counties Rattway Com- 
PANY, AND EmpiLoyEEs. Agreement in 
effect from August 1, 1920, to August 1, 
1921, and thereafter, with 90 days’ no- 
tice of change. 

Employees attending court cases or 
inquests to be reimbursed. 

In reduction of staff, and reinstate- 
ment, seniority and proficiency to gov- 
ern. 


Employees may not, except for in- 


toxication, be disciplined or dismissed 
without proper investigation. If dis- 
satisfied with decision, they may on 
written request have a hearing before 
next proper official, and if still dissatis- 
fied before the next highest official. 
Other grievances to be reported to im- 
mediate superior. No discrimination to 
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be made because of membership or non- 
membership in trade unions. 

Employees on a monthly salary to be 
eranted one week’s leave with pay after 
one year’s service, and two weeks’ after 


two years, pay to be withheld until em- 


ployee has returned to work. 
Only such employees as are neces- 


sary to be required to work on Sundays 


and holidays. 

Wages: Per month—Agent, accord- 
ing to locality, $90, $95, $100, $110 and 
$125; ticket seller, $110; assistant agent, 
according to locality, $70 and $95; bag- 
gage agent, $55. Superintendent’s Of- 
fice, St. Lambert: chief clerk and time- 
keeper, $150; clerk and relief agent, 
$125; clerk and_ stenographer, $120. 
Substation operators: store keeper, $120; 
assistant storekeeper, $95; helper, $85. 
Motormen and conductors: Per hour— 
Suburban division—lst year, 45 cents; — 
2nd year, 47 cents; 3rd year, 90 cents; 
4th year, 53 cents. Interurban division, 
2 cents additional per hour for each 
class. Trainmen on Interurban division 
to be paid same rates as motormen and 
conductors on Suburban division. De- 
spatchers: Per month—chief, $179; 
trick, $150. Shopmen: Per month— 
foreman, $155; foreman (night), $150; 
Per hour—assistant foreman, 58 cents; 
armature winder, car inspector, ma- 
chinist, painters, carpenters, blacksmith, 
air brake inspector, motor repairer, 59 
cents; repairman electrician, 50 cents; 
armature winders’ helper, car inspect- 
ors’ helper, blacksmiths’ helper, motor 
repairers’ helper, electricians’ helper, 
repairers’ helper, 42 cents: chief car 
cleaner, 40 cents; car cleaners, 35 cents. 
Maintenance of way foremen, 45 and 50 
cents; trackmen, 35 and 40 cents; 
switchmen, 3714 cents; towermen, 28 
and 35 cents. Overhead: Ist class line-- 
men, 55 cents; 2nd class linemen, 50 
cents; groundmen, 40 cents; hole dig- 
gers, 3714 cents. Miscellaneous; Per 
month—ear starter, $125; Per hour— 
operators, 58 cents; station cleaner, 3214 
cents. : 

Employees other than motormen, con- 
ductors and trainmen, required to work 
over ten hours, time and one-half. . 
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Freight train, snow-plow, and sweeper 
service: five cents per hour over regular 
rate. 


NortH Cospaut, Ont. — NIPISSING 
CENTRAL RamLway CoMPANY, AND Em- 
PLOYEES. Agreement in effect from 
November 1, 1919, amended June l, 
1920. : 

Employees may if eligible join the 
Amalgamated Association of Street and 
Electric Railway Employees of America, 
No. 700, within 60 days of accepting 
employment. 


. Wages: Per hour—motormen and 
conductors in passenger service — first 
3 months, 40 cents; second 3 months, 
4214 cents; second 6 months, 45 cents; 
third 6 months, 4714 cents; thereafter, 
50 cents. Freight and snow-plow ser- 
vice, motormen and conductors, 60 
cents; brakemen, 55 cents. Hours per 
day, eight. After tenth hour and from 
midnight to 5 a.m., double time. 

Shop employees: Per hour—armature 
winders, electricians, machinists, 67 
cents; blacksmiths, 62 cents; general 
repairmen, 57 cents; car cleaners, 42 
eents. Car cleaners with 6 months’ ex- 
perience to receive maximum rate. Sub- 
station operators, per hour—lIst year, 
46 cents; thereafter, 49 cents. Hours 
per day, eight. Midnight to 8 am., 
double time; other overtime, time and 
one-half. Holidays and Sundays, for 
armature winders, electricians, machin- 
ists and blacksmiths time and one-half. 

Line employees: Per month — line 
foreman, $130; lineman, $115; linemen 
assistants, $110. Hours per day, eight; 
overtime, time and one-half. Line fore- 
men, after one year’s service to have two 
weeks’ leave of absence each year, with 
pay. 

Company willing at all times, upon 
reasonable notice, to interview employees 
or any committee appointed by them on 
any matter for mutual benefit of em- 
ployees and Company in relation to the 
General Public. 


BRITISH COLUMBIA. — BritisH Co- 
LUMBIA ELEcTRIC RatLway Company, 
LIMITED, AND THE AMALGAMATED Asso- 
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CIATION OF STREET AND ELECTRIC 
Raipway EmpLoyrees or AMERICA. Sup- 
plementary agreement, effective from 
October 1, 1920, with 30 days’ notice of 
change. For previous supplementary 
agreement see the June, 1920 issue of 
Tue LABOUR GAZETTE, page 721. 


Schedule to govern all employees ex- 
cept conductors, motormen and train- 
men employed on Lulu Island Branch, 
Fraser Valley Line and Saanich Divi- 
sion. 


Wages: Per hour—city and suburban 
lines, motormen and conductors, first 
6 months, 54 cents; second 6 months, 
59 cents; third 6 months, 62 cents ; there- 
after, 65 cents; in work train service, 
2 cents per hour in addition. 


On interurban lines: Per hour— 
motormen and conductors, first 6 months, 
54 cents; second 6 months, 60 cents; 
third 6 months, 64 cents; thereafter, 
67 cents. Freight motormen and con- 
ductors: first 6 months, 57 cents; 
second 6 months, 63 cents; third 6 
months, 67 cents; thereafter, 70 cents. 
Passenger brakemen: first 6 months, 54 
cents; second 6 months, 58 cents; third 
6 months, 61 cents; thereafter, 64 cents; 
freight brakemen, 65 cents; trolleymen, 
621% cents. 

Sundays and holidays, time and one- 
half. 


Shop and barn wages: Motor ear re- 
pairers and freight car repairers: Per 
hour—first 6 months, 59 cents; second 
6 months, 64 cents; third 6 months, 67 
cents; thereafter, 70 cents. Armature 
winders’ helpers, blacksmiths’ helpers, 
carpenters’ helpers, machinists’ helpers, 
sawyers: first 6 months, 54 cents; second 
6 months, 59 cents; third 6 months, 62 
cents; thereafter, 65 cents. Barn jani- 
tors, and car cleaners, first 6 months, 
D1 cents; thereafter, 58 cents; freight 
car inspectors, 72 cents; freight car re- 
pairers’ helpers, 59 cents, painters, 77c. ; 
freight car painters, 62 cents; brush 
hands, 59 cents; carpenters, 77 cents; 
freight car carpenters, 70 cents, ma- 
chinists, 80 cents; babbitter, 72 cents; 
trolley retriever repairer, 7214 cents; 
blacksmiths, 80 cents; car wiremen, 7414 


1654 


cents; air brake fitters, 74144 cents; 
armature winders, first class, 80 cents; 
second class, 75 cents; third class, 72 
cents; leading hands while so acting to 
receive 3 cents per hour additional. 


Apprentices: Per hour — first vear, 
-32 cents; second year, 37 cents; third 
year, 44 cents; fourth year, 49 cents. 

Freight Shed Department: Per hour 
—checkers, 60 cents; truckers, 57 cents. 
Per month—auto drivers, switching 
clerk, first abstract clerk, $128.50; rate 
and chief clerk, $153.50; cashier, $148.- 
50; accountant, $143.50; billing clerk, 
demurrage clerk, $118.50; shedman, 
$123.50. 

Track maintenance men: Per hour— 
interurban, first 3 months, 50 cents; 
thereafter, 55 cents; city, first 3 months, 
55 cents, thereafter, 60 cents. Per 
month—foremen, regular gang, $133.50; 
extra gang, $143.50. Where section 
houses are not provided, $5 per month 
extra to be paid. Per hour—track weld- 
ers, 7114 cents; track welders’ helpers, 
62 cents. 

Monthly employees: Per month— 
baggage room, $123.50 and $128.50; 
auto drivers, $128.50; interlocking tower 
men, $118.50; depot master, $128.50; 
ticket clerks, $128.50; train despatchers, 
$188.50. 

Bridge and building masters’ main- 
tenance gang: carpenters, painters and 
pipe fitters, per hour, 75 cents. Station 
agents: Per month—$128.50 to $148.50 
according to station; assistant agents, 
$123.50 and $83.50. 


Transportation—Water 


Port ARTHUR, ONT. — CANADIAN 
NationaL RaIbways, AND EMPLOYEES 
ON THE Port ARTHUR CoaL Dock. 
Agreement in effect from May 1, 1920, 
to May 1, 1921, and thereafter with 
thirty days’ notice of change. 

Hours per day, eight. Men working 
less than one day to receive minimum of 
four hours’ pay. Overtime, time and 
one-half. A man sent home during day 
in order to work at night to be paid 
overtime for night work; but if going 
home by own request, or if starting late 
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in morning, overtime to start after eight 
hours’ work. Sundays and_ holidays, 
double time. 


An employee to be disciplined or dis- 
missed only after having been proven 
euilty on full and impartial investiga- 
tion. 

- No discrimination against union la- 


bour. Promotion by seniority, fitness 
and ability. | 
Wages: Per hour—cable road men, 


6914 cents; tower hoisters, 83 cents; 
firemen (power house), engineer’s help- 
er, 72 cents; cable splicer, repairmen 
(over one year), 771% cents, foreman, 
7434 cents; H. C. operator (scraper), 
7014 cents; H. C. Shed foreman, 76 
cents; engineers’ assistant (power 
house), 83 cents; car loader operator, 
7314 cents; labourers, 65 cents. 


Fort WILLIAM, ONT. — CANADIAN 
Paciric Ratpway COMPANY, AND EM- 
PLOYEES ON THE Mprap ANpD ISLAND 
Coat Docks at Fort Wiiuiam. Agree- 
ment in efféct from May 1, 1920, to 
April 30, 1921, and thereafter with 30 
days’ notice of change. 

Hours per day, eight. Men working 
less than one day to receive minimum 
of four hours’ pay. 

Overtime, time and one-half. A man 
sent home during day in order to work 
at night to be paid overtime for night 
work; but if going home by own request, 
or if starting late in morning, over- 
time to start after eight hours’ work. 
Sundays and holidays, double time. 

An employee to be disciplined or dis- 
missed only after having been proven 
euilty on full and impartial investiga- 
tion. No discrimination against union 
labour. Promotion by seniority, fitness 
and ability. 

Wages: Per hour— Hulett Dock: 
Hulett operator, 8814 cents; Hulett 
bridge operator, 83 cents; Hulett trans- 
fer car operator, 72 cents; conveyor car 
operator, 7434 cents; head repairman, 
8014 cents; repairman, 72 to 771% cents; 
box car loader, 7314 cents; oiler, 6914 
cents; weighman, 6614 cents; coalman, 
65 cents; watchman, 5314 cents. Mead 
dock: tower or pick-up operators, start, 
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8014 cents. after one year, 83 cents; 
trolley man, 83 cents; fireman on towers, 
72 cents; fireman in boilerhouse, 6914 
eents; cable splicer, 7714 cents; boat 
repairman, 7434 cents; repairmen, 6715 
to 77144 cents; operator No. 5 hard 
coal sheds, 7314 cents; scraper operator, 
7014 cents; oiler, 6914 cents; carpenter, 
74 cents; bridge engineer, 72 cents; 
men changing cables, cable road men, 
6914 cents; car checker and sealer, 6714 
cents; spur track foreman, foreman No. 
5 hard coal shed, 7434 cents; dockmen, 
ear trimmers, 65 cents; night watchman, 
5314 cents; box car loader, 7314 cents. 


Building and Construction 


Sr, CATHARINES, ONT. — BUILDERS’ 
EXCHANGE, AND UNITED BROTHERHOOD 
or CARPENTERS AND JOINERS OF AME- 
rica, Nos. 38 and 2632. Agreement in 
force from May, 1919, to April 30, 1921. 

Agreement published in August, 1919, 
issue of the Lasour GAZETTE, page 997. 

Minimum wage rate per hour changed 
on May 1, 1920, from 70 cents to 8d 
cents. 

Sarnia, Ont. — Four Loca Con- 
TRACTORS, AND INTERNATIONAL Bro- 
THERHOOD OF ELECTRICAL WORKERS, 
No. 1004. Verbal agreement in effect 
from May 1, 1920, to May 1, 1921. 

Hours of labour, eight per day; four 
hours on Saturday. Overtime, until 
midnight, time and one-half; thereafter 

and Sundays and holidays, double time. 
Any workman reporting five or more 
minutes late to be docked one-half hour ; 
if more than one-half hour late, to be 
docked one hour. 

Wages: Per hour—journeymen wire- 
men, $1.00; improver wiremen, 65 to 
80 cents; apprentice, one year’s ex- 
perience, 55 cents. Electricians, same 
classes and rates as wiremen. Improvers 
to receive increases in pay on passing 


examination. Foreman to receive 50 
cents per day above scale. 
> Pornt Epwarp, Ont. — CENTRAL 


CanapA STONE Company, LIMITED, 
AND JOURNEYMEN STONE CUTTERS’ As- 
sociaTION oF NortH America. Agree- 
ment in effect from April 15, 1920, to 
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April 14, 1921, with three months’ no- 
tice of change. 

Wages: Per hour—journeymen stone- 
cutters, 8714 cents; planermen, 721 
cents. Stonecutters employed as planer- 
men or lathemen to receive 5 cents above 
regular rate. 

Hours of labour: Per day — stone- 
cutters, eight hours, machinemen, ten 
hours; in each case, four hours on _ 
Saturdays. Overtime in necessity only. 

Apprentices: term for machine men 
who are not stonecutters, one year. 
Wages: Per hour—start, 45 cents; end 
of year, 721% cents. 


Branpon, Man. — GENERAL CON- 
TRACTORS’ SECTION OF BRANDON BUILD- 
ERS’ EXCHANGE, AND BRICKLAYERS 
AND Masons’ INTERNATIONAL UNION, 
No. 2. Agreement in effect from May 
1, 1920, until May 1, 1921—although 
not signed until October 25, 1920. 

Hours of labour, eight per day, four 
hours on Saturdays. Time and one- 
half until 10 p.m., thereafter and Sun- 
days and holidays, double time. 

Minimum wage: Per hour — brick- 
layers and masons, $1.25; foreman, at 
least 10 cents per hour above journey- 
men’s rate. 

Employer to pay car-fare if necessary 
or walking time to be allowed, three 
miles per hour. 

Disputes to be referred to a joint com- 
mittee of three from each party. No 
strike or stoppage of work to be per- 
mitted while readjustment is in process. 

Parties to meet during February, 
1921, to formulate a new agreement. 


SASKATOON, SAsK. — BurupErRs’ Ex- 
CHANGE AND BRICKLAYERS’, Masons’ 
AND  PLASTERERS’ INTERNATIONAL 
Verbal agreement in 
effect from May 1, 1920. 

Hours of labour, eight per day, four 
hours on Saturdays. 

Wages: Per hour—$1.25. Work on 
holidays, only when extremely urgent, 
double time. 


VANCOUVER, B. C. — CONTRACTORS, 
AND Pite Drivers, Bripee, Dock 
AND WHARF BUILDERS OF BRITISH 
CoLUMBIA, CHARTERED BY THE UNITED 


1656 


BROTHERHOOD OF CARPENTERS» AND 
JOINERS oF AMERICA, No. 2404. Verbal 
agreement in effect from January 1, 
1920. ey 

Hours of labour, eight per day, fou 
on Saturdays. Overtime, double. On 
road jobs outside twenty-five miles’ 
radius from Victoria and Vancouver, 
forty-eight hours per week. 

Wages: Per day—pile drivers; boom- 
men, $7.50; bridge men, $7; wharf car- 
penters, $7; firemen and crew, $7; fore- 
man not less than $2 per day more than 
erew. Double time for the second shift 
in twenty-four hours, and for holidays. 


No personal grievance to be recog- 
nized by the union unless for promotion 
of union principles. Member accepting 
less than minimum to be fined or ex- 
pelled or both. 

Members may go on sympathetic 
strike to uphold union conditions and 
principles. 

Union members not to work in open 
shop, under police protection or where 
an injunction has been issued against 
maintaining union principles. 


: Glass, Stone, Cement, etc. 

REDCLIFF, ALTA. — EMPLOYERS, AND 
AmpricAN Furnt GuLAss WORKERS’ 
Union - Cuimney Brancu. Verbal 
agreement in effect from September 15, 
1920, to September, 1921. 

Piece rate earnings per turn, on listed 
move; off-hand chimneys: blower, $4.- 
60; gatherer, $3.45. Special chimneys: 
blower, $5.18; gatherer, $3.74. Re- 
flectors: per turn, gaffer, $5.85; gath- 
erer, $4.00. Paste mould chimneys: 
(German system), blower $5.18; blocker, 
$4.31; gatherer, $3.74; (American sys- 
tem) blower, $4.89; gatherer, $3.45. 
German method, chimneys blown in 
paste mould, two blowers, each, $4.7414 ; 
one ball gatherer, $3.74; or one blower, 
$5.18; one blocker, $4.31; one ball 
gatherer, $3.74. 

No work before 6 am. Monday or 
after noon on Saturday. 

Hours per day, eight; nine if neces- 
sary. Four hours of turn to be worked 
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continuously; paste mould chimney 
shops, 414 hours per turn. 

Every member to be fined $5 if he 
does not insist on seeing all chimneys 
deducted from his wages broken down. 

One new finishing boy once a year 
to each shop short of a boy. Hleven 
turns per year of 414 hours’ work on 
an average turn’s pay. A new boy to 
be one who has had no experience in 
finishing. 

Any disagreement to be settled in 
factory in which it occurs; in case of 
failure to agree, matter to be referred. 
to manufacturers’ and workers’ com- 
mittee for settlement. Pending deci- 
sion, no lockout, strike or cessation of 
work by employer or employed. De- 
cision of committee to be binding. 
Union to assist in procuring competent 
workmen to fill place of employees vio- 
lating this rule. 


Domestic and Personal Services 


BROCKVILLE, ONT. — CERTAIN Mas- 
TER BARBERS AND JOURNEYMEN Bar- 
BERS’ INTERNATIONAL UNION OF AME 
RICA, No. 283. Verbal agreement (By- 
laws) in effect from July 1, 1920. 

Minimum wage: Per week—$20, and 
half over $28 on gross receipts. 

No union man to work in non-union 
shop except when given permission. 

One half-day off each week. Union 
shops to close Monday and Friday 
nights at 6 p.m., Tuesday, Wednesday 
and Thursday nights at 7.30 p.m., and 
Saturday nights, Christmas Eve, New 
Year’s Eve at 10 p.m., and on all holi- 
days, except when falling on Saturday, 
shops to close at noon. No Sunday work 
except in case of sickness. 

Union shops to have their blinds raised 
or leave doors unlocked on holidays and 
Sundays. 

Any member not taking his half-day 


off, or returning to work on night of 


his half-day, to be fined $1. 
Any member out of work to report 
same to secretary without delay. 


WINbsor, OntT.—MasterR BARBERS, 


Agreement 
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in effect from May 1, 1920, until May 
peu SP 

Wages, guarantee, Per week — jour- 
neymen barbers, $25 and 65 per cent of 
gross receipts over $35. 

RuGina, SASK.—MASTER BARBERS, AND 
JOURNEYMEN Barpers. Agreement in 
effect from July 26, 1920, to July 26, 
1921. 

Wages: Per week—65 per cent with a 
minimum of $25. 

Hours of labour; nine per day, be- 


tween 8 a.m. and 6.30 p.m.; Saturdays, 


between 8 am. and 10 p.m. 


One week’s holiday per year at mini- 


mum pay, after January 1, 1921. 
Present Wednesday half-holiday to 
remain for balance of this year. 
VANCOUVER, B. C.—HMPLOYERS, AND 
Sorr Drink DispENsERS. Verbal agree- 
ment in effect from January 1, 1920. 
Only good standing members to be 
employed. Wages: Per day, men $0. 
Hight hours per day. Overtime: 75 
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cents per hour. Extra shifts: men, $6 
per day of eight hours. ; 


Cau@ary, ALTA. — Local THEATRES 
AND Moving Picrure Operators, No. 
302. Agreement in effect from Septem- 
ber 6, 1920, to September 5, 1921. 

Only union men to be employed. 

Wages per week of six six-hour days, 
$45, Extra work, per hour, $1.25. Sun- 
day work, $2 per hour or less. Day work, 
$1.25. : 

Employer to regulate working con- 
ditions and management of perform- 
anees but not to enforce anything which 
conflicts with agreement. 

If Government reports show an in- 
erease in cost of living in any quarter 
of term agreement, wage schedule to 
be increased or decreased for and during 
the succeeding quarter in the same pro- 
portion or percentage as said total in- 
erease or decrease in cost of living is 
shown in reports. Provided scale in this 
agreement shall be a minimum basis. 





WAGES IN THE AGRICULTURAL IMPLEMENT INDUSTRY IN CANADA 


(HE Dominion Bureau of Statistics 
continues its detailed industrial 
census of Canada with a preliminary re- 
port, issued in November, on the agri- 
cultural implement industry in 1919. 
The statistics presented in the report 
cover the operation of 86 plants distri- 
buted by provinces as follows :-—Ontario, 
51; Quebec, 20; Manitoba, 7; Alberta, 
3; Saskatchewan, 3; and Prince Edward 
Island, 2. The selling value of factory 
products during the year ageregated 
$36,703,943, the largest items in the list 
in value being harvesters, ploughs, drills 
and threshers. The total capital invested 
in the industry was $83,276,450, while 
the annual expenditure including ma- 
terials used, fuel and miscellaneous oper- 
ating expenses, but excluding wages and 
salaries, totalled $19,856,234. 


The total average number of employ- 
ees in the industry was 10,808 (of whom 
566 were females), with wages or salar- 


ies aggregating $11,858,013. Of the 
employees 9,234 males and 301 females 
were on wages, which amounted to $10,- 
011,029 during the year; while officers 
and other salaried employees numbered 
1,263, reciving $1,844,940 for their ser- 
vices during the year. The employees 
on wages are classified in groups as fol- 
lows :— 





16 yearsand over} Under 16 years 

















Wage group. |! | ————. Total 
Male | Female | Male | Female 
Under $10 per week 114 9 80 11 214 
$10-$15 per week.. 611 111 32 a 754 
$15-$20 per week..| 2,235 87 11 2,333 
$20-$24 per week..| 2,193 20 4 2,217 
$24-$28 per week..| 1,751 13 1,764 
$28-$30 per week.. 670 Ss 670 
$30 and over..... 1,601 2 1,603 
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Zot hata IN THE ANTHRACITE COAL MINING INDUSTRY OF THE 


UNITED STATES} j 


N June 3 last, a Commission was ap- 
pointed by President Wilson to 
award a new scale of wages for anthra- 
cite coal miners after the failure of a 
joint conference of operators and mine 
workers to reach an agreement. The 
report of the Commission with its find- 
ings and award was made public on 
August 30. A minority report was also 
submitted by Commissioner Neal I. 
Ferry, representative of the men. On 
September 2, representatives of the 
miners and operators signed a two-year 
agreement embodying the terms of the 
award of the Commission. 

The agreement provides for an in- 
erease in the contract rates at each col- 
liery amounting to 65 per cent above 
the rates effective in April, 1916, as 
established under the agreement of May 
5, 1916. The hourly rates of outside and 
inside company men receiving $1.545 or 
more per day under the agreement of 
May 5, 1916, are increased by 17 per 
cent of the total rate in effect, namely, 
the base rate established under the agree- 
ment of 1916, plus the war allowance 
granted under the supplementary agree- 
ment of November 15, 1918, but the new 
rate must not be less than 5214 cents per 


hour for those employed on the basic. 


eight-hour day. The shift rate is also 
increased 17 per cent but must not be 
less than $4.20 per shift. Consideration 
miners also receive an increase of 17 per 
cent. The hourly rates of outside and in- 
side employees receiving less than $1.545 
per day under the old agreement are 
increased 4 cents an hour over the total 


% 


rate in effect. Contract miners’ labour- 
ers and consideration miners’ labourers 
shall receive the same increase per day 
as company labourers, but in the case of 
contract miners’ labourers the miner is 
to pay so much of the increase ‘‘as shall 
be represented by the application of 65 
per cent to the rate per basic shift,’’ 
the balance being paid by the operator. 
Monthly men coming under the old - 
agreement shall be paid an increase of 
17 per cent over the existing rate. The 
increased rates are made retroactive to 
April 1, 1920, and the amounts due to 
employees who have died since that date 
will be paid to their legal representatives. 
The case of inside pumpmen and inside 
and outside hoisting engineers working 
a 12-hour cross shift will be referred to 
a Board of Conciliation which shall 
work out a basis of 8-hour shifts and 
the rate to be paid for an 8-hour day. 
The Board of Conciliation shall report 
to the joint conference at the expiration 
of this contract, or sooner, on the matter 
of uniformity in day rates for the several 
occupations of day men of the respective 
collieries. Compensation for work of 
contract miners under abnormal condi- 
tions shall be referred to the grievance 
committee, if the foreman and men 
affected cannot agree upon the compensa- 
tion. Work shall be continued pending 
adjustment, and whatever decision is 
made shall be retroactive. 

A summary of an agreement similarly 
arrived at in the bituminous coal mining 
industry of the United States appeared | 
in the Lasour GazeTTs of May last. 
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PRICES, RETAIL AND WHOLESALE IN CANADA, NOVEMBER, 1920 





‘HLE downward movement in prices 
since the early summer continued, 
decreases appearing again in the whole- 
sale prices index numbers as well as the 
weekly family food budgets. The chief 
changes were in grains, in live stock and 
meats, flour, and sugar. In textiles, 
metals, and in some lines of building 
materials, there were also considerable 
decreases. 


In retail prices the average cost of a 
list of staple foods in sixty cities at the 
niddle of November was $15.32 as com- 
pared with $15.93 at the middle of Oc- 
tober, $14.23 in November, 1919, and 


$7.96 in November ,1914. The chief de- 


crease for the month was in sugar, but 
there were slight decreases in nearly all 
of the 29 items included, except in 
potatoes and eggs which advanced. In 
coal, wood, and coal oil there were slight 
increases, and rents were higher in sev- 
eral of the cities. 


In wholesale prices the departmental 
index number fell to 304.2 for Novem- 
ber as compared with 317.6 for October, 
307.7 for November, 1919, and 137.5 for 
November, 1914. The chief decreases for 
the month were in grains and fodder, 
animals and meats, miscellaneous foods, 
textiles, metals, coke, paints, oils, glass, 
ehemicals, and raw furs. There were 
slight increases in dairy products and in 
fresh vegetables. 


The accompanying tables and notes 
give details as to the prices movement 
during the month and as compared with 
the same month in previous years. 


The table of retail prices gives statis- 
ties for some 60 localities in Canada, 
having a population of approximately 
10,000 or over. Quotations are obtained 
by the correspondents of the LaBour 
Gazerrer, resident in each locality, from 
representative dealers doing a consider- 
able trade with workingmen at the 
middle of the month. All prices are for 


month, from city to city, ete. 


delivered goods. The exact quality for 
which the quotation is given is set forth 
in the case of each commodity, and 
every effort has been made to ensure that 
the quotations in each case refer to the 
same class of commodity in order that 
the statistics may be available for pur- 
poses of comparison from month to 
The list 
ef commodities includes over one hun- 
dred staple foods and groceries, coal, 
wood and coal oil, the number of articles 
having been increased twice since Janu- 
avy, 1910, when the regular publication - 


of these statistics was begun. 


The quotations for rent are the pre- 
vailing rates for six-roomed houses of 
tvo classes in districts extensively occu- 
pied by workingmen. ‘The first class 1s 
of houses in good condition, favourably 
located in such districts, with good 
modern conveniences. The second class 
is of houses in fair condition less desir- 
ably located, but still fairly central, 
without modern conveniences or with 
incomplete conveniences. 


The weekly family budget calculated 
in terms of the average prices in the 
cities for which reports are received 
includes twenty-nine staple foods, laun- 
dry starch, coal, wood, coal oil, and rent, 
these being the items for which statistics 
have been obtained each month and 
published in the LaBpour GAzETTE since 
January, 1910. The quantities of each 
eommodity included are modifications of 
those employed in similar calculations by 
various authorities. For some articles 
eomparatively large quantities are in- 
eluded owing to the absence of other 
important items of the same class. For 
instance the only fruits are evaporated 
apples and prunes, and the only fresh 
vewetable is potatoes. As market con-. 
ditions affecting these usually affect the 
prices of other fruits and vegetables 
somewhat similarly, the relative propor-. 
tion of expenditure on the various foods 
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therefore tends to be maintained.* In 
fuel and lighting the quantities are esti- 
raated on a similar principle, anthracite 
coal being used chiefly east of Manitoba, 
and soft coal and wood in the western 
provinces, while no allowance is made 
for the quantities required in the various 
localities owing to climatic conditions, 
nor for the difference in quality. It 
was estimated, when the budget was first 
published in 1912, that these calculations 
represented from sixty to eighty per 
cent of the expenditure of an ordinary 
femily, according to the total: income. 
For the average family of five the 
expenditure on these items of food, fuel, 
light, and rent would be perhaps two- 
thirds or about sixty-five per cent of the 
total income. While the budget serves 
to show the increase or decrease from 
time to time in the cost of the items in- 
eluded, it does not purport to show the 
minimum cost of food and fuel supplies 
for an average family in the Dominion 
or in any one province. The quantities 
of meats, dairy products, cereals, etc., 
included were designed to afford a liberal 
suply for the healthy family of a-man 
at hard physical work. On the other 
naud an average family with an income 
sufficient to do so would buy less meat, 
ete., but more fruit, fresh and canned 
vegetables, ete.; so that the comparative 
expenditure would be little changed. 


The index number of wholesale prices 
is based on the quotations for 271 com- 
modities, and is the simple average of the 
- percentages of current. prices of the 
several commodities in relation to the 
average prices for the base period, 1890- 
i899, these being therefore made equal 
to 100. The quotations for most farm 
products are obtained weekly and aver- 
aged for the month, the quotations for 
other commodities are taken for the 
middle of the month. The table of 
index numbers shows the changes by 
¢eroups and sub-groups for the previous 


*At times when the price of an article heavily 
weighted for this purpose rises (or falls) abnormally 
the increase (or decrease) in food prices so indicated 
is exaggerated and this should be taken into account 
“ in using the budget as an indicator of changes in 
the cost of living. 4 
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month and for corresponding months 
back to 19138. 


Retail Prices 


In meats there were slight declines in 
nearly all lines following decreases in 
live stock, as is usual in the autumn. 
Lard averaged lower. Eggs advanced as 
is usual for the season, but averaged 5 
to 7 cents per dozen higher than the year 
before. Milk was higher at Halifax, 
Moneton, Brockville and Kingston, but 
was lower at Toronto, Hamilton and 
Stratford. Butter averaged 2 to 3 cents 
lower, having declined in several cities, 
but there were slight advances in others. 
read, flour and rolled oats were. lower. 
In tapioca there were decreases in a 
number of cities. 
clined in 5 cities and canned peas in 9. 
Beans averaged slightly lower. Potatoes 
were down in some of the cities, but up 
in others, the average being slightly 
higher. Evaporated apples and prunes 
were slightly lower. Sugar averaged 3 
cents per pound lower, being down to 14 
and 15 cents per lb. in Ontario and Que- 
bec, but 18 to 20c. and 22¢. in some cities. 
Anthracite coal was higher and bitumin- 
ous coal also advanced in several cities. 
Wood advanced in a number of the 
cities. Rent was higher at Windsor, 
Winnipeg and Edmonton. 


Wholesale Prices 


GRAINS AND FoppER.—Manitoba wheat, 
No. 1, Northern, had recovered slightly 
at the beginning of the month, reaching 
$2.81 per bushel, but was down to $1.87 
in the last week. Ontario winter wheat 
was down from $2.10 to $1.70. Barley 
fell at Winnipeg from $1.18 per bushel 
to 93e. At Toronto, barley fell from 
Oats fell at Winnipeg from 
68e per bushel to 58¢. and at Toronto 
from 64¢. to 48c. American corn fell 
from $1.23 per bushel to $1.05 at Tor- - 
onto, Flaxseed fell at Winnipeg from 
$2.80. per bushel to $1.86 but recovered 
in the last week to $2.00. Peas came on 
the market at $2.10-$2.15 per bushel at 
Toronto but fell to $1.75-$1.80. Rye fell 


Canned tomatoes de- ~ 
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COST PER WEEK OF A‘ FAMILY BUDGET OF STAPLE FOODS, FUEL AND LIGHTING, AND RENT IN TERMS OF 
THE AVERAGE PRICES IN SIXTY CITIESIN CANADA. é 


























Commodities. Quantity 1900*|1905") 1910] 1911] 1912] 1913 | Nov.,} Nov.,| Nov., | Nov., | Nov., Nov., | Oct., | Nov., 
1915 | 1916 | 1917 | 1918 | 1919 | 1920 | 1920 


—_——_— 



































Cs Cre G, c. C. C. G 
47.4 | 52.2 | 62.6 | 75.2 | 69.2 | 80.2 | 75.6 
32.4 | 34.2 | 48.4 | 53.2 | 46.6 | 50.4 | 48.4 > 
F726 1 10°84. 3: P27 61) 26.5 1229. 00) 2827 
99.9 | 24.3 | 29.7 | 35.2 | 33.0 | 36.3 | 35.2 


Beef, sirloin, steak......... 
Beef, shoulder, roast....... 
Veal, roast, forequarters.... 
Mutton, roast, hindq’r..... 
















Pork, fresh, roast ham..... 17.8| 17.5| 19.5} 20.0 | 19.8 | 23.4 | 32.5 | 37.3 | 36.6 | 42.3 | 41.7 
Pork, ault, mess .... ....-- 33.0| 33.2| 35.2| 37.6 | 36.2 | 42.6 | 59.8 | 70.0 | 70.6 | 74.4 | 73.4 
Bacon, break'ast.......... 4 i 93.8| 22.5| 24.7| 26.4 | 26.2 | 30.6 | 44.1 | 51.4 | 53.7 | 60.1 | 58.5 
Lard, pure leaf............ ; f 36.0| 35.6} 38.4] 36.8 | 36.4 | 45.0 | 64.8 | 74.2 | 79.2 | 74.4 | 73.8 
LOL Pg patleitne Perc Oe doz. : : 32.6| 34.31 33.7) 40.3 | 42.6 |'50.1 | 58.1 | 67.1 | 74.7 | 75.0 | 81.7 
WEee, BLOTALE..2 ce ceo. lee 97.9| 31.2| 23.1| 32.5 | 34.6 | 41.3 | 50.7 | 58.5 | 65.0 | 68.3 | 70.3 
IVER re cos Mics cievstests Oetarviers 49.2| 49.8! 51.6] 52.8 | 51.6 | 56.4 | 69.6 | 81.0 | 87.0 | 92.4 | 93.0 
Butter, dairy, solid........ : : ; 53.0| 58.4] 58.0) 60.0 | 64.6 | 82.8 | 94.4 104.2 |122.4 |125.8 |123.0 
Butter, creamery, prints.... 31.5| 31.7] 33.9] 34.5 | 36.8 | 45.6 | 51.4 57.2 | 67.3 | 69.1 | 66.5 
GHeese. Old cactuyeis 1<s:0iaie,s0 19.2| 20.1] 20.5] 22.1 | 24.3 | 28.7 | 84.0 | 32.4 | 40.0 | 41.2 | 40.7 
Cheese, New... 26.020. 26 17.8| 19.5] 19.1] 20.2 | 21.3 | 26.9 | 30.1 | 32.3 | 37.0 | 38.6 | 38.4 
Bread, plain, white........ é : 64.5| 60.0] 61.5] 66.0 | 66.0 | 87.0 |112.5 |118.5 [118.5 |144.0 |141.0 
Plours familys ey ce esis 6 32:0| 34.0| 32.0] 38.0 | 34.0 | 54.0 65.0 | 69.0 | 66.0 | 80.0 | 75.0 
Rolledoats. i... cscs : : 91.0! 22.0} 22.0] 24.5 | 23.5 | 27.0 | 33.0 | 41.0 | 38.5 | 42.5 | 40.0 
Rice, good, medium........ ; : 10.6] 11.6] 11.4] 13.2 | 11.8 | 18.4 | 18.8 | 25.2 | 28.8 | 33.2 | 33.0 
Beans, handpicked........ 10.4] 11.6| 12.4] 13.6 | 15,8 | 22.4 | 32.6 | 33.0 | 22.4 | 23.4 | 22.2 
Apples, evaporated.. ...... 13.8] 13.5) 12.0) 12.8 | 12.1 1SH6n i 16eS bf Sab 26579 29). 201 528.-5. 
Prunes, medium size....... ° : 9| 12.2) 12.9) 11.9] 18.1 | 12.8 | 13.3 | 16.5 19.2 | 24.4 | 27.4 | 26.6 
Sugar, granulated.......... F : 24.0] 26.0! 23.6] 32.4 | 30.4 | 37.6 | 42.8 | 49.2 | 51.2 | 86.4 | 64.0 
Sugar, yellow...........-. : > 41.0] 12.0: 11.0] 14.8 | 14.0 | 17.6 | 19.8 ; 22.6 ; 23.8 | 40.8 | 30.8 
- Tea, black, medium........ : : : 8.9} §.8| 8.9} 9.8] 9.6] 9.9 | 12.5 | 15.6 | 15.5 | 16.4 | 15.7 
Tea, green, medium........ : g : 9.4] 9.5} 9.3} 9.8] 10.0] 9.8 | 11.9 | 15.0 | 16.2 | 17.0 | 16.5 
Coffee, medium........... : : ‘g| 9.2)" 9:3) 9.41 9.9} 0:9 |. 9.9] 10ST 211.6: 114205 The d.@ 
Rotatoesinnse cee cscteh « : al ; 44.6| 46.3| 36.0] 31.7 | 38.3 | 61.0 | 67.0 | 48.0 | 71.3 | 69.4 | 73.2 
Vinegar, white wine........ : : i eae 7 8 8 8 adh 8 9 ) SOs, GeO alsO 


em ns PE Sa eee a a a ae mean cee oat cr 


All Foods............-- ; : ; 95) $7.14/$7.34| $7.34 $8.02| $9.81/$12.10/$13.49/$14.27/$15.83/$15.32 — 


ee | ee | | | | | 








i ss 





; ! CG. C. c. 
Starch, laundry..........-. ‘ : : : Sollmons one 


i eR 


Coal, anthracite........... = ton. 48.8] 51.9] 55.0| 54.0 | 52.8 | 62.4 | 69.7 | 78.4 | 82.9 |125.3 |127.2 
Coal, bituminous.......... 35.0| 37.5| 38.7| 37.4 | 36.3 | 44.2 | 54.9 | 63.6 | 63.3 | 90.7 | 93.8 
Wood, lard.....2s>2.00% : 41.4] 41.3} 42.5} 42.6 | 41.3 | 48.5 | 59.6 | 79.0 | 78.5 | 83.7 | 87.0 
Mend sails «s. sss te cb se 30.0! 30.0; 30.6] 31.4 | 30.2 | 32.7 | 43.5 | 57.3 | 59.9 | 66.1 | 67.4 


23.1 | 22.9 | 26.0 | 27.8 | 28.6 | 39.8 | 39.9 


———<—<—— _ | ————— 


$1.84| $2.14] $2.54] $3.06} $3.13] $4.06] $4.15 





(Cholli Bare dos nunocdce con ‘ 23.1] 21.0| 23.7 


—_—. 


Fuel and lighting.......... ; ; : $1.78/$1.82) $1.91) $1.89 


——-. 


Rentaesnctace sacieie a + aleielers YZ mo’th|$2.37|$2.89|$4.05:$4.05|$4.60) $4.75) $4.38 























$3 .97| $4.10} $4.51) $4.85) $5.54) $6.52] $6.62 








Grand Totals.........- $9.37|10.50)12.79'13.00)13.79|$14 02 $14 .25|$13.86/$16.07/$19.19|$21 .45)$22.99/$26 46)$26.13 

















AVERAGE COST OF STAPLE FOODS BY PROVINCES. 














Nova Scotia......-.seesseesee $5.61| $5.83| $6.82| $6.78| $7.17|$7.29/$7.76 |$8.07 [$9.68 /$12.15 $13 .54($14.63/$16.21/$15.75 
Prince Edward Island....... ...e| 4.81] 5.26} 5.81] 5.80} 6.11) 6.34) 6.73 | 7.02 8.20 | 10.66] 12.02) 12.67) 14.05] 13.17 
New Brunswick.........e+-+s++- 5.38] 5.83) 6.55] 6.84| 7.13] 7.04] 7.72 | 7.87 | 9.66 | 12.05) 13.52) 14.35) 15.51 15.16 
Quebec... cooesecceesecereree 5.15] 5.64] 5.33) 6.46) 6.97 6.87| 7.44 | 7.58 | 9.88 | 11.66) 18.16) 18.66} 14.96) 14.45 
Ontario. .ccsccececcsorccorerces 5.01| 5.60| 6.50| 6.67| 7.25] 7.20] 7.72 | 7.95 |10.03 | 12.20 13/61| 14.30) 15.75] 15.24 
Manitoba...... ....-++-- Robes 5 35| 6.19| 7.46] 7.41| 7.88] 7.87| 8.15 | 8.19 | 9.30 | 11.53] 13.05) 13.91) 16.34) 15.26 
faskatchewan....... sislaleloloieyalsiciel= 6.86] 6.92| 7.86| 8.08] 8.16] 8.25} 8.82 | 8.18 | 9.83 | 11.95) 13.70) 14.51 16.09) 15.36 
Alberta............- veccecsesee| 6.02} 6.50] 8.00} 8.08} 8.15) 8.83] 8.41 8.18 | 9.75 | 12.06] 13.51) 14.65] 15.70) 15.43 
British Columbia ..........+--- 6.90| 7.74) 8.32) 8.79| 9.03} 9.03] 9.32 | 8.62 {10.27 | 12.63) 14.19] 15.40| 16.83 16.58 





*December only. 
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Breer rey i b Pork Bacon 
pe ee ee an ea 
<I - 
as bed. A bg Pret fee Berges ag fay en Be clue bile en 
i A f=) ~ = oS (e) s 2 ae rol os g— | 4 
4 4 Leal a ; i as} i & os DO by 7} 
Locatity 8 § 4s 2 a 2 2 bo 20 S gi | as | ys 
SO Ae gael ne irs a) toes I Nags lire Ce aie Ae ee ne 
aes 4 ny =, . - hy acd Mel oe dt hy ws | 43S] Me 
Ss | #s} 28] 83] & | G2) SS/ 84] 2S) SE | 28] So) 38 
zo oa aj za al > = a a ey a ea ea 
cen cents { cents { cents cents cents | cents | cents | cents | cents { cents 
Dominion Average...... 33.0 | 30.1 24.2 | 29.3 2 : 38.1 41.7 | 45.5) 36.7 | 58.5 | 63.3 
Nova Scotia (Average)...... 35.8 | 38.6 | 29.0] 24.0 34.5 | 35.0 yh He 35.0 | 54.5 | 59.6 
H=SVGNCVA.noacte case on aie 35 ote 28-32} 25-27 - 40 40 40 60 65 
2-New-Glasgow (a).......... 30 Bil ies ik gale 25 30 30 7 35 53 58 
SSAMNHErsty. wee. ole ees 82 25 22 18-20 28 32 32 SO eae ee 60 
STH AXo ae gee Moareenaoe ee oo 40 82 25 40 40 50 30 60 65 
DI DEULOs se oo ae ree antee 37 35 32 25: ital ve 2D Mil derceess len eats 33 35 35 45 50 
6-P.E.1.—Charlottetown .. 23-25} 20-23) 23-25) 18-20 15 23-26] | 32 33 32 52 54 
New Brunswick (A verage).. 33.8 | 38.9 | 23.0] 19.5 85.0 | 35:0 | 35.0 oe 3 | 58.8 | 63.8 
V—MONCEOnEa oat eisiee Goeiee 35 28-32} 24-28] 18-20 40 35 35 58 60 
S-ft: Fontan ada east 40 35 25 22 35 40 40 38 60 65 
9-Fredericton............0.- 30 28 Py 20 35 35 35 36 52 65 
10-Bathurst (b).............. 30 20-25 18 17 30 30 30 35 65 65 
Quebec (Average)........... 30.7 | 27.0 | 20.8 | 18.6 34.2 $5.7 | 36.6 | 34.5 | 56.8 | 60.4 
AJ=“Quebee cies meee ccs w cate 28-30} 23-24! 16-19 14 25-28] 30-32) 28-30) 30-32) 48 48 
12=Vhree Riversaaneee « saleanec 38 30 25 25 35. 35 
13-Sherbrooke............... 25 25 20 13) sale ORC y wey See eee eh es 40 
Te—Sorele- wastes secwatone 38 30 25 22 35 35 
15-St. Hyacinthe............. 20 16 AGins hs tse: 28 30 
TE—styvohms os ets ete oe aD 35 22 20 40 35 
17-Thetford Mines............ 30 35 20 D3 Ale, Chey 1k POO cleo tee 40 
18-Montreal............c8005 25-27.5] 22-95)14.5-18]12.5-14.5 37.5/39.5-40} 40 
TO SEad as ore ts eck oe oO ele iD 25 13 3 35 
Ontario (Average) .......... 35.4 | 31.2 | 26.0) 21.5 339.7 | 43.8 
20-Ottawads.ctrchuce on scenes 35 28 25 18-20 40 SO 
PADLOCK VAUG  elenees hoe ee an 30-32} 25 25 18 30-32} 35 
DEMANGREON ste aaa hie ce 30-35} 25-30] 20-24) 15 18 35 38-40 
25—Belleville st: 9. wee aeons 30 32 24 18-20 35 32 
24-—Peterborough............. 40 30 28 22-26 45 50 
20-Oviliaae 7s. see ne oleic. 30 25 20 pas l2 0-18)" so0'es (aban al seen & 35 
26=Torontose, seid see ee oe 25-30} 25-35) 15-20] 12.5-15 ae 33-40 
27-Niagara Falls. .:.........- 45 35 25 25 50 
28-St. Catharines............. 32 30 25-28] 18-22 S weno es 
O=EHam tons. see tohe te cle 30 30 26 20 33 35 
O-Brantiords):.sscencea nel 40 35 30 25 40 50 
Ol Galore venta ores 40 40 35 30 45 45 
S2—Guelpncywe sai aee tie 35 32 28-30} 25-30 45 45 
BOS MIL CHENEL werent cee ae 38 28 25 23-25 45 48 
84-Woodstock.............0. 35-38] 35 28 25 35 48-50 
SUsaOUAtLOLG dani ieee 36 34 32 28 38 48 
SO LONMON yah ee ae eae 35-40} 30 28-30) 20-22 45-48} 50 
BiHpte Lhomiasys.: so sates, 32 28 22 20 43 50 
o8-Chathaminccenek os cn ean 35 30 22 20 35 45 
OO- WAINGEON 22. ok Sec aceite oe Bien ee? 28 24-28 40 38-45 
40-Owen Sound.............. 35 30 | 25-28 | 20-25 35 40 
41—Cobalt. loiesocseeees te 40-45} 40 22-30) 15-30 45 40 
42-Sault Ste. Marie........... 40 30 25 15-20 35 45 
43=PortArthurciciectieccesccs 35 32 | 25-28 18 45 50 
44-Fort William.............. 40-45) 30-35] 30-35] 24-30] 17-25 45 55 
Manitoba (A verage)........ 30.0} 27.5 | 20.0| 17.8 $7.6 | 42.5 
AF WIANNIPEE ces. on ele eee oe 25 25 15 1255 35 40 
426-Brandonss.cacras secs 35 30 25 23 40 45 
Saskatchewan (Average). . 27.5 | 26.0] 23.3 19.0 37.0 43.3 
Aj=Resina see ot au sic ace 30 28 25 18 38 50 
48-Prince Albert............. 28 25 25 25 35 33 
49-Saskatoon................ 25 20 18 10 40 40 
50-Moose Jaw...........3... OOy nee meeee 25 23 35 50 
Alberta (Average) .......... 26.8} 27.5] 20.0| 14.4 $9.5 | 47.5 
51~Medicine Hat.........<... 25 25 20 12.5 40 45 
62Z-Hdmonton: nears 20 20 15 12 85 45 
O3-Calpary sient. ca atc one 30 35 20 15 45 55 
54-Lethbridge................ 32 25° 25 18 38 45 
British Columbia (Average) 84.5 | 32.6 24.9 | 21.1 43.0 | 46.9 
DOB ERNION miss Mule aor ee ae 36 33 es} 1S oe POO gloan a Ores neta: 55 
Ob=Nelsony wee y.c tte ee ae 35 30 20 15-20 45 45 
Oia railiyee et uct: aval ae. ett 40 35. | 23-28 | 20-25 | 25-28 | 45° 1....... 40-45 
58-New Westminster.......... 30 25 25 18-22 45 40 
59-Vancouver.........cececes 30 40 21 18 35 45-50 
60—-Victorigeoces.) co retee ke 30 25 2008 18 38 40 
6l=Nanaimo..c.e casein 40 38 35 30 50 50 
62-Prince Rupert............ oy 35 25 25 45 55 
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AND RENTALS IN CANADA AT MIDDLE OF NOVEMBER, 1920 
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ROT 2Oet 2014, BO) 28 VBI 2B ahs | eet ese areal casein pong PE are came Selma Hgieaks mihoy oo 30 | 50 
G5: accel ete ees SA TPR Ph mb Bine ie ISIE aay, ol baaeab ides 's op seats ease open a mtaeMtaan (ae Suh pace ens 25 55 
pe BS Bie ea aye BAe | (ey Mitel ane aT lees No 20 | 50 
90 | 15 | i2.5]....f-...] 23 hg cane aig te Gs: a Peto ig 20} 20 | 45 
82.5| 22.0)..... snk ie | BB AAA) elk oslo 18.8). f. 21 86.012 %, 7318.6) o 27.0) 22.8| 63.8] 43.8) 27.5 
80 De erate SOE So ROL eel D clea cote] Me tenlors Seed c 4O Ning © eit themes Is ee ra eew daebar cs 30 sy) 
Sele Bost 1? Bieae els) ea e283 1S MB eBt a gielje eed be OL-y-22)= 901 28 [lB | ae 25 30 55 
85 Ps |v dls ane A ae Oe eens ad gy oll teens totais onatlieeel eiotaslas FOP lhavoisia 2 eacteete fl exarmuete) [Mp SS Lorena es 28 22 60 
Bea: Vers | ead 180 | RA IQA ee a eleateco sb: WE [et alas bole ba| ae O nl tnwten 25 | 22) 45 
95 6| 19.5| 19.220.7\21.0] 27.9| 28.3/12.1/12.5)......].....]...--[--25-] 27.0).....] 12.2)... 24.7| 28.8] 48.4) 40.4) 27.1 
G0 e. sap paces eas cor PRCT haf lea ete ea brea Meme Pee )y eetbed ecg ia LD * 97.5| 23 
ge 1 92'| 20} 92 | 22 | 30) 30] 15 | 16 jon n.f.... | eee[eseee|eernefeene=[1B-16)...-. 95 | 25 | 50 
peta aera ta reg BI Ue as Or het ees ed eo esos coca c ol ct Gea 95 | 45 
Bar 1B. Le meh c (Reap eet lec -crelces elias es|oy-srhu80 (meee ee seepage? 95'| 25 | 50 
Boole 20st eek |oohete LeleBON eco al) BAlvece| Sakees tase? frone|oncso fy 28 [aunque sta 23 | 22 | 50 
Sei LGM gies WeuD eeepc O'lecel DBL NGs acto w|-taneh BO | pecpimeee |g se 25| 18 | 44 
Bic 18) ets VRP ORN Mee sul Chie Mee Ae | c MtGk. (|) Sahel air Pere be ees 25 | 50 
85 (17.5 | 17.5| 20 eee aleve bo ouleg Venetia, i7.5| 25 | 50 


































































































1664 THE LABOUR GAZETTE DECEMBER, 1920 
“ RETAIL PRICES OF STAPLE FOODS, GROCERIES, FUEL, LIGHTING 
45 Eaas - Burrer CHEESE 
® ee ee 
me re 5 ee 29 | 
re — a a oe a 2, ‘tk o 
= 8 “ x, a 5 m2 Oa 8 : 2 
Locauirr Be mie i be Wek Gal ae s a eZ = pS & = & 
Be ES) SB 12S | Behl) ped Burl e | Bs emit 3 
> he lm | ot ae oj i be N a rm = 
EE) BE/ 2/22) #2 | £8 |e |B [pe | Be] S| 
Wi em Fa 3 & n = a OF Oo Ss 7, 
cdtns { cents | cents ) cents { cents cents cents cents. cents cents cents. { cents 
Deminion Average...... 36.9 | 81.7 | 75.8 | 71.2] 69.0 -10.3 15.5 61.5 66.5 42.9 | 40.7 38.4 
Nova Scotia (Average)......]...... CES US ey Ge Mp | Penal at Cr vi 16.4 63.8 71.8 44.5 406 Pe ets. ; 
PSV de yern seine Mocleroem ee: AD ict absl ROU uk Nene icone cara Pere a 20 ee slits eee 75 48 40. Tyo) ere 
2-New-Glasgow ............. BAO TOME SO emt a. ie alo antsy ante le else 16 65 OM Nh cat pee AO AY Aa a 
S-AMErSt hie we uictialee Sores nae (PRES) eee on eae | oe ok te 15 60 64 40 40:41) eae 
a Halitaxncnctieiscc toon eee 40 80 LONE ls ceb deca SEARS Gos Soh] <a ae 17 65 75 45 AOS ee er 
OaLTULO Mi Mao Teh oe 38 fy STM MME Pe Ne) Oh ae: ier Des it = 14 65 75 BOPP Net eee 40 
6-P.E.I.—Charlottetown....|}. 35 65 58 citi er cua hae iete | a a 12-15 56 RPA is Ra oe 35 35 
New Brunewick (Average).| 37.0 | 73.3 | 75 0 |......|......../........ 9 62.0 69.8 432.3 40.9 37.0 
W=Monctons ese ee ee 35 73 LOS Ree etal aceon aye eae eee 15-16 65-68 68-70 AY try esa eee 85 
8-StaJohn. so. sos 6 cece See AQ ilies tae 80 OSE Sie es ea te ce Bo ite 65-68 70 ASTD Lelepaes ae 35 
9~Fredericton.........e0.08: 35 80 1B Sieh ahw cee! 65 15 60 ' 70 42 40 38 
LO—Bathirst paces coe 38 GBB Rc tase! ierantens [eh meet co Ml tae eR 12 55 LO Seas eee, Sone 40 40 
Quebec (Aterage)........... 35.6 | 83.9 | 75.6 | 72.0 ]........ 69.5 14.7 56.6 60.5 38.6 39 9 35.6 
RI Opehee, 61 ie ee bce soci ton 30 | 80-90]...... (i eee ie 65 16 52-55 | 58-60 38 38-40 | 34°36 
12-Three Rivers..... Ses or ee 40 ROO coo: | Sees Neer oe 75 16 58 60 35 40 38 
13-Sherbrooke............... 35 90 Oy Gccetiey stil naam atelier 614.3; Bineiee rss 70 40 40 Fwd See hin os 
14—Sorelaveerset has ic ee 35 75 0 aol asap aec atelier Pe ae ORE 1a ile ee es 54 40 35 35 
15=St-syaeinthe. 0c... cc cion Sam Hee ea BON a+ 20> Solemn sued ade Nee 1a ake eee. eee AR aids Se 30 
1OSStrJGOhn aes poet ees eee 40 80 80 70 13 63 65 40 45 35 
17-Thetford Mines............ Boma eu ae LOANS hate cee aces ete elle we 15 60 40 AO Suu tea ee 
18=Montrealiacceeies. cacy 35-36| 75-90) 69-78} 68 |........].6...... 16 50-58 57-60 40 40 38 
SEIU Se erage sere AoA 38 OO caer Re 68 14 56 60 80249: || a eke 38 
Ontario hres SEARIINSR CY © 36.0) 30.2 69.7 15.2 61.8 64.9 42 0 41.3 38.9 
20-Otta wa soni acer eee eae |p| Pain gated co nce D3 Jar ri iy CG gt 14 60 60-65 | 37-49 45 40 
21-Brockvil'@ nec oaam cece Doin ae ae rag” 1" Ss Paras A eden! bee Seer 13-14°| 55-60 65 40 35 35 
22 7WINORLON vee ee ea 33 TEN ey Eee date wii Me 14 55-60 60-65 | 97 49 37 33 
25-Belleville: Suen eee 35 75 70 65 c13 60 60 : LO hI 40 
24-Peterborough............. 40 75 TOZU te Bie ees ate cee c 63 635 A5 44 40 
25—Orilliavecdk <0 18 ate, Peet 35 HAULS era ee Be 70 15~-c15.5 65 68 49 45 40 
26-Toronto...... Mi Ace. 37 1 003| eee al SOUaIe eerie ay cee tee CLEA Stee 65 49 Qo Ag Pek 
27-Niagara Falls............. 36 2M litearcerailbaetayercallieeas eee ae abe a Gia piceses to: 64 AA 40 38 
28-St. Catharines..:.....°...% SSOOLT BF i125. OR nae ana rene 15 55-60 68 49-45 40 38-40 
29-Hamilton: disc. ieee. DO STOO WOR-Tol ua ote lake nue rhec os lees 15 64 65 | 40 40 F237 
BO-Brantiordssss.eh sec. ee. 30o4| eae 85 72 14-15 62 65 40 45 FAO 
Sl-Galt a Be eee ee 33 70 SO Bias ane ees al ccs con aoe c12.5 63 61 40-42 35 r30 
BoATeIDN ies k tee ooh oe 37 85 85 70 c14.3 d60 63 45 A5 40 
33-Kitchener. 5.5 Jesse ecco SD tlh eee SOM Metpralinenetet tee sik ak cee mee c14.3 65 66 40 AO a) Ra 
84—Woodstock......./........ 35 (pane ad Peepese ciel Weegee cts (te Sse eee 14 60 62 45 45 40 
Somowatiordspse unre eee DORR eatin en Sat tes 69 c13.3 55 BO el ia ies 40 42 
SO-LORGORS EAs, Kade sper 35 83 BO Hc da talette mae tees Vee 14 63 63. 40-42 45 40 
O1-0b-) DNOMRS! = 3.19.8 bok Lek 35 72 CZ UG chars ances | Vac ae ats | rae ee c13.5 60 62 © 40 40 38 
S8-Chatham: 555i see cac oes: 37 75 75 72 16 63 65 49 40 38 
O-Windsor. 5. .c sce daks co aGs 40-45} 75 W255 |bont aul MOO Nl ese ee 16-20 72 75 | 40 48 45 
40-Owen Sound.............. OO) {lc tenes Oia tehorhalates[tosenre erieeileece mel ee 15 60 60 ~42 40 38 
41—Cobalth 2 aio meee eeen - 40 85 AUB s aie 2 coisa i i a | a PAU amen Rape toe 2 Ai 70 49 40 40 
42-Sault Ste. Marie........... 32 LOOM IYO: Bile etre eee eat Oceans nce 16 68 70 SRY 6 Be ogee 40 
43-Port Arthurs. ceecuskek soos 35-40} 90 SOUR race linet eter a |, tae ae 20 we kilsminuee ae 70 45 AQHOSE aor se 
44-Fort William.............. BI BO nha CASI RET ee nicks ho See 20a Milestones 70 45 40 F40 
Manitoba (A verage)........ Ae 6 1007 ect BBO Neer tee | 15.5 61.0 70.0 45.5 40.0 1}. 2's 
45-—"Winniper 3 v sos. aces nc 40 OEY ode enlay 00 Mine tueae iene sou, 16 62 70 46 AO) tees = 
AG-Brandon- tase ecew eae 45 sa ene ae Ate a Ue tt nA een Were 15 60 70 45 Ain 1 Lanter 
- Saskatchewan (A verage),..| 41.0 | 66.7 | 62.5 |......]......../........ 16.8 59.4 65.8 45.0 41.7 40.0 
A (Regina: ey cake ee ee 38 COS elo ate) MACOMB a tate as eee aera 16 60 Coa = o4r 40 40 
48—Prince Alberts .:,</./s.<-els.ocls aeee 65 60 60 16 55-60 | 65 45 fi eee 40 
40-Saskatoon. sn .sasieeaccsee ta | Rees = Oa eee ita Fan ae rene a Sages aie 17 65 75 45 C4 Aon dean eg te 
50-Moose Jaw..............- 45 TOLER seb | neaeee ah Meee ye i ee| Se eee 18 55 60 45 Ca ad We apse 
Alberta (Average).......... S780 8070.) 72.6 tied Ate ee 15.5 65.0 68.1 AB 0 7s| Seaton 40.0 
51-Medicine Hat............. 36 Lael sche ae |e dears lteter ee nese ee 17 d65 70 AS alee ae hee 40 
§2-Edmonton............. cet Ta 75 COM aL Oma cere tl ® here fu C1SHO? Woeocete 65 45 40 40 
ba-Caleary’. fsx, sbxkeesn eer 40 SOE al ctelaare ll aameclie aceite. 75 BE WE AS 2 eae: 60-65 CE eee 40 
54-Lethbridge................ 35 85 Ow elststelc ame eck ies ee C1657 65 75 AS i call Soc eaeeaae 40 
ritish Columbia (A terage) - BY 100.6} 96.7 | 81.7 74.8 17.1 64.6 72.4 46.5 40.7 39.6 
VEINIG ke cee EEL ee SOSH Magee Nee COWb sarerimen tice nies c16.7 60 gi eG | Yaa ae ga 
SNelsonnnsu tem ee 32 rer Edis Moh aeip ahs LUBY Gs eC by sae eh Ue EN a c19 65 75 45 AO ENS Oita Coe 
aa Dratln eter ce brome ns Wee 5} 110 90 75 15 60 70 50 AQ aa Tene 
-New Westminster..........} 35 OD Silks heetle ok tell eee Nica eee 5 72 75 45 40 40 
=Vancouveri. js. .5500605 61. 38 100 95 68-70 16 70 64. 45 38 35 
=Victoria’: SP asen eit cocks 33 WSs ae 70 c15.4 65 80 492 42 38 
-Nanaimo........2........ 45 LONG ec oh lees wee ad age peter ter eler a on cee ee i be dal PES AA 8 © 75 50 45 45 
-Prince Rupert............. 35 110 105 85 20 60 65 45 AOR Ir eee ate 
; (a) Including Westville, Stellarton and ‘Irenton. (6) Representing the former Newcastle District. (c) Price per single quart 
higher. (d) Dairy prints. (e) Calenlated from weight of loaf before baking. 
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AND RENTALS IN CANADA AT THE MIDDLE OF NOVEMBER, 1920—(Continued) 
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iS 7 FLOUR ‘4 Rice CANNED VEGETABLES 
Pa Sea eee vay Oe ah ck Bie Wane te 4 
+ o ke E a Z 
Poe) aes Cie ees a | #2 |S. | 3a | 
ao cee gt ee lee eatin a ; Bot ga.) ae ee 
a | aS &| pas|. © § ‘e 2. ga 8s | $6 ne 
ga 3 | #2) 8%e| 3 E 3 gules gon ay. ee ; 
B >| 88) Ea) 228) 3 | B Pe @ | a2 | 88 | ga | & 
ca iD) TD © fae} (S) jaa MD & isa Au i's) 
cents. cents. cents. { cents. | centz. { cents. | cents cents. cents cents 
9. 22.0 7. 7.5 8.0 8.7 die 20.8 20.7 20.6 
10.0 8.6 8.8 8.5 6.3 9.4 23.6 22.4 23.9 
10 LOS leraee eer: 9 9 OV ah a As hy Blaha. aateuall 2 ogioimctonlickamacone 25 25 20 1 
TOs. Pee 20 aicests ee Gere ee lO! Woe Patan hC wey pee -coh by gbre «a2 25 25 25 2 
TOE ltrs recat On On me lint gece ct 20 20 20 3 
9.3 23 22 23 4 
eae PS Sk Oa ah Or abc ea lon AOL te AOE yee Re Sa fee Sh 25 20 22 5 
OE a Bee AE PY Ge Ses PGF falar aa ear Gear Eee cok peace 18-20 18-20 18-20 | 6 
10.6 20.5 19.5 28.0 
10-10.7 20-22 18-20 920-22 | 7 
10.7 20 20 20 8 
10.7 18-20 18-20 18-20 | 9 
10.7 2 0 20 10 
8.6 19.7 20.2 19.6 
Ge Ped tela, GMa eS ete LOR OMN Gaeta haga Ae Se ee ae, tal oa Rane eo 20 18 2 11 
Be iacoo ates Guenie FOch |. Oe tiene ane Negation ese cee ied anes 20-25) 19-20 93-25 }12 
TONS ier ia a eeelate eoia seed Cyc 20. 20 20 13 
pie paca ctoneectut y Ol | mors + dy SHOe malmm Gea meer RM Og bees apo haat att 17 23 20 14 
Rl io hy Ota es dee weal nist Sephari apie A. Baia Seg rea ater 20 20 20 i} 
Rav i rer So ote Oe eae, 20) cui) a cheetahs. (mal RO) eRe i eae tte ate 20-22 20 20-22 |16 
S20 20 25 1 17 
8.3-9.7 18-20 18-20 16-20 |18 
UO Tere Oe nites Ozer ane ticle 17.5 17.5 15 19 
9.0 7.8 7.5 7.7 8.6 11.3 19.2 19.4 19.2 
8 3-8.8| 7.9 |8.3-10 |8.3-10 | 10-12 17-20 17-20 17-20 |20 
8.7 7.3 7.3 8 8 US rN h nL She cise all ters setersova | cuavacsespatale 18 18 18 21 
8.3 7.9 eo Go ee Ge re ROT Ie ako ear aU i on fartare bold Hihcgr 18 17 15 22 
thaws 7 8) 873 u 18-20 18-20 18-20 |23 
8x7. 9 7.9 OU pe Paty tree) UG CEOG NT es ane by. eat Maeda taaen 19-20 17-20 20-22 |24 
9.3 6.3 (ewe 7 20 20 20 25 
Suz Sra AS sts ale Wane Set; 0 Me aes est med ods ena Sob ee 18 18 15 26 
he 7a ieaeeeie st | Sucre scr eal 8 FUY oes allt ARDY RAS DE PP tel 8 5 Teal ive. Ricky ac 20 20 19 27 
9.3 8.8 -6.7 Tat, 8.3 TOd ane: CPS cee wO) i sO Fie et eisre 18-20 18-25 18-25 |28 
8 tel 6.3 5 6.3 10 16.7-17 17 if} 29 
8.7 7.9 all 8 8 OM GeO! Ferme sian |e L Giese arerens: fore 22 22 22 30 
8.7 6.5 6.9 7.1 8.3 9 16-17 18 14-15 |31 
8.7 eG 6.9 8.3 8.3 15 iL 15 15 32 
8.3 ctl aM 8.3 10 iy alaseisedcls Pale! PB arctic 20 20 20 33 
QT O Ly Acie ssenyere 6 eal 8.3 1275 15 15 15 34 
9.3 is ates ath fees) 8 8 oy lho OAD ss aise Reet le) akon diseases 15 20 20 35 
8.7 8.8 8.3 8:3 9 TOne eek Spee 20m Ieee io 8 fateh stare tee 20 20 90 ~©|36 
9.3 6.5 6.9 7 110 eae ete aoe pa IS ines ere inn Suereieh WiC Bs 20 15.22 20 Sif 
9.3 Wee 123 8 8 10 23 22-25 18-20 |38 
8.7 8.8 8.1 9 15 LSeee 20 beter lines ei LOm oNitereyes ect 23-25 20-22 | 20-22 |39 
8.7 Cz 6 8 8 10 18-20 18-20 20— |40 
10 8.3 8.3 10 10 TAP uly RUAN len, aes a Bevan (nin oaeeoe: 6 24-25 24-25 94-25 |\41 
£10 ie Or Sl seers ee 8 8 12 20-23 20-23 20-23 |42 
Pie leila 1 22a ler oersc: ‘ 8 f2e5 16.7-20 19-20 94-25 143 
ile 8 12 16.7-20| 19-20 20 44 
Oy sete oS ted dee aes ICs) SARL Fn RELL aN es pres Plena 24.0 21.0 24.0 
Bee De en Tee Wek pear ROD [Eig Ra ase oa bom | Sac git or peck 2 
Game leeeec tere sksl nae cc Clgens | ouerteerenate 
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RETAIL PRICES OF STAPLE FOODS, GROCERIES, FUEL, LIGHTING 
eee CEE th Se aa ee aS tae 
Ppl ats hk aa oy RENO Ra nis DG aca ES sae ee 
a Ba PoTaToES APPLES oo 
z ¥ SR: ae fie 
Bs 2 2 3 § S 8 oe 2 
oa E € # Bx oh) R= apa be 
sh ° ‘S aS os ag -3 ——— 3 8 S 
Loca.ity BS. 3 <7 a Bey io = as OM 
J « > pw ao} re Ors SS & a ! = 
Go ae a 8 “8 85 fa : 3 A ¢ 
pe | SE OS bee) BR) Be bee ee ee 
BS Pee Ren ae ieee nee ees 
cents. cents. | $ cents. cents cents cents cents. cents. 
Dominion Average........... 11.1 5.1 2.197 ¢ 41.4 29.6 28.5 29.8 30.5 
Nova Scotia (A rerage) 12.2 | 5.6 25200.) |= A407 0i. 4 a ee 36.5 27.5 30.5 31.7 
PIS YVCheyee aaa eye chae eke aa 13 5 PU eae ka set yee yd 33 30-35 30 
2-New-Glasgow (a).............. 12 5-9 HL D| Giccense-o bvlluce epee Orayaul cee cde Nee ea) Ree ee a ac OD 80: ,a| seems 
SPAMNETAG a son ccsten-a dea oo ee 10 5 : 60 40 25 30 30 
Ao Ha ltax ios ar. ht. cetera eee 14 5 Os Bl Ber ie ira ik Sn Bae ee ra 30 35 30 74 
OmPruro: Seo seeee sees 12 6 SLU! Bh tere) Aol onens 2, Sera Lore eee 380 2D) Siva epee 
6-P.E.1.—Charlottetown........ 11 Cpe) et 20) 8 ue Onan 20 30 25 20. 
New Brunswick: (Average) ..... 11.0 5.5 2.313 30.0 20.0 26.8 30.0 33.3 
(—MOnCEON Rae oe ieee ee - 13 5 BI QOAY lca VEO cee eer es Aas eae 30 25 3 
Sob Oliiiewy Aah ocr rcs eee 11 5 3.00 30 20 25 30 30 
O-lrederittontan ests leeuckinocec ss 10 4 ROO) dil, eecOg nin paint ever altaya | 27 35 35 
TOSBathurst (6) wescicc ese eos 10 8 1.50 30 20 2 30 3 
Quebec (Arerage).......... 000s 10.8 6.0 1.979 50.3 36.5 27.9 28.5 30.6 
Ti =Qucheen cr Reh an's ced aes 8 ih 13-2200 oO eager eee iy enh 20 pd oo ear en acs 
12 Mhree Riversmet cescrculoeeone A hee ee a C22 50 30 30 30 35 
13-Sherbrooke tcc s.ceeesen ne wesc 1225 5 2925 60 Soe tle eee 25 35 
14 Sorelle tae vay. bic cao RSs aie ay 1.50 AO ee aaa 30 30 30 
15-St.Eoyacmtbhe,... ' savcs cade ee A Ose PRG epee oe 125 25 eee PE, iron Meant, Brae Renn heat Be. 
LG Sb. WObmay rue se gels adetvtcieee 10 10 Cl .a3 45 35 35 25 25 
17-Thet’ord Mines.) ...:.......... 10 i De 60 50 20 35 30 
18-Montrealics.c cesses sisi il 4 | 2.40-2.50 50-75 | 35-60] 30-35 30-32 35 
y ROT A) gp ee a Obed ab ? 11 5 2.0 60 BOM gl ehin sees 32 24 
Ontario (Average).............. 11.6 6.4 2. 32.0 23.9 27.3 30.4 28.9 
ZO AOtta warts eke eee oe 1255 5 2: 40-60 | 40-50 30 30 30 
2i-Brockyille: aoe eens 10 8 les 35-40 | 20-25 30 25-30 | 30-32 
22 INS BLOM: Jeans Sena es ieee 10 6 ake 25 DS iatials eietar ee 25-30 25 
23-Bellevallo vis. eis cwee ximien es 1285 10 LOU No lima. Oi <heeertenta [eee aaa goes eee 30 30 
24-Reterboronghitracnt cis «ileisck ces 10 5 ills 25 20 30 28 25 
25- Orillia Cites ee Vaal 8.3 4.2 il. 20 ZO Mpls’, omens 30 30 
O-LOLONLON AEs akl, sakes ee 10 5 Pye 25 Dim alll see Wane 35 28 | 
27-Midgara Wallen. e. waters ee o iI: 7 De 30 LO Meets tee 30 30 
28-St. Catharines). ccsese seen vee 1 Aire 1 Wares ad COs on Mt £80k UN hs eee hy sek ne) ae ene 25 28-30 
DO Mamiltons: Weblo eck eee es 10 8.5 oe 30 SOME Rl es eee 28 Bai 
SO orantlords, uae cee cockios al Biceheke 5 ZeOU Wy) priko Ses) Neer eenenl eet ee 20 35 25 
LG) ere te Nee cree edo ee a 12 oll BAO we Nias crete ssa Ree ste ee 28 33 25 
eC isVel 00) py Wuhsee g onees Sea > ame 125 8.3 De 30 20D eee |) penne (ae By 25 
SS=WIGCH ENR: wis Aeuls ies alcalestord 12:0 6.3 MNO Tet 5 OO. Wal nanan ree 10 15 30 30 
34—=W O0d8tOCK: We'.0 0s oe visions els oe 10 4 HATES IRM thea CUM 2) Begg ih, Fa als 30 30 30 
SO OOrAtlOnl iy). usi heme e mcs KOS Sates] ie eens 2s 20 TODA Mince eee 35 ae 
at 5 2 RAO UAE alt em EO! male aie LSI pall" fes) cet 34 25 
10 225 ac Sa, eee Lia he Aes 35 20 
F465) a BO=4A0 ies does 30 30 28 
12/30) ye 20 15 30 25 By 
5 ily, 25 LOG Al ae 30 25 
12.5 2: 50 30 30 35 35 
6 Yh 50 40 25 35 35 
4.3 00)? Bil seetO0 Gee eee 35-45 25 25-30 30 
4.3 Dye 40 35-45 30-35 20 35 
Manitoba (Average)............ 13.0 4.1 2,200 WerAO. Oa Sa elie wee o., ah ee fee 22.5 30.0 
Ais VW ITI Seis alec Bee e elole arses owe 13 4.2 OE OOM) iloayp Oe aap eee Donal aiore Soe 27 30 
AG=BVAaNGdOM ALM sacs aeace sieainccienel: 13 4 Ha pies de 10 nl aoe ae a Dae 35 18 30 
Saskatchewan (Average).......|. 11.9 6.8 LOR. | greGs Ga) Nic eatin ay eid eae 31.7 28.8 35.0 
BE Ve gIN Ati eae Sao Wee eer hele as 12.5 5 2.80 90 OR icweo eee 35 30 
48=PrincepAl bert. . <<eictewtSe sie sae 12.5 6 PARPAT TAM | Weer CV ATE lan ite °F Brag BL 8 aD 25 35 
AQ=OASKAGOOM aspera clench sli atele ere oee 12.5 6.3 OOOO r ye Bis cen eee Meet, eee te Ree 35 30 abe 
DOUSMOOSEWaWitislacs calesmleclectiane 10 10 Phe dare’ | nro. (OMe Pephdaa rape lg. ee) TO" 25 2D 40 
Alberta (Average)...........05. 9.3 4.8 Fag | BS Sie. Md OS rs ISS Sy $0.5 25.0 30.0 31.3 
Ol=Medecine. Hats. citineetsie so 0s 7 8.3: Asked bet Wie ROM Ser ene NR 0 IG go 35 25 30 30 
HIS AMON COM, .Micin's'ole sf alticia iets lre 10 3 PSD Umea 20 > pe | reste eee | ens eae 30 20 30 pa) 
bd=Calearye. ce sien cwsbiew etic: 10 2.8 C220 Se ial. 4b <Salktaes. Ate | ee ee ON OO gees be Ser 35 
HA—heth Omid gers: e'ecccesis ee omiece 10 5 eOU Rae ap tole state eae eee ee 30 25 25 35 
British Columbia (Average)... 9.6 4.9 2300 8) AG SAH mE Wee 28.9 27.0 31.3 31.5 
BO-HeRNIC Here k costes s aistine ome cien 10 1s c2.70 1053 70 25 30 30 35 
DON ElMOM Arie sciences iheeneccob ere 12 4 Co OA stig ene OO. val year Menage | ree We 30 25 By) 35 
De LPAU iis Bisco wo ati wets aelcoes 10 4.1 C2R29 rae A) 2 it Pe eat ey 30 27 28 35 
58-New Westminster.............. 10 4 CLAS OEE Al react re crcl ee een ee 25 25 39 30 
HO- VANCOUVER. cates eine Seistls Soka « 7.5 2 Lise rides | erie esa iar ghar Sli Ok 28 26 37 B25 . 
GO=Vietoriare ae cicec oe ctetarcem anton eS 3 C22 DT eA Orig cle artnet ero ieee 34 33 33 27 
Gl=Nanaimosieeniscs,canlee eet eer 10 5 BNE. NA ur OO.” Vitae eee ta. Riese eNnotagagt 25 30 35 
$62—Prince:Rupertiie cee ees ae Oa eS aa Bega COHORT AY aren tel Falak < Maal | ea «aa 30 25 30 30 








from price quoted. 





(a) Including Westville, Stellarton and Trenton. 






































(b) Representing the former Newcastle District. (c) Calculated price per bag 
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JAM CANNED FRUITS . Bs =I Suaar TEA 
=e : De rue Net a atl WEED BLAS ST sete SS 
S : a | 2 iS 28 ais E eee: 
he On. Be Bs) s : be sag 2, = eee S ee bs 
Be hee eh wl oe atl eh Bac) Sees 5) (Bee) Ee aa | a8 
“6 ‘ a a 5 5 ! -2 = = tee8 = mas 
peice pe) ee eer Sclgeap ie ea C 8 aml ese eh | 82 
Sa a ea aera a | as | Ba eid -% | Ae | Ba A= | os 
B® oS aq a | By a> 55 Be oe “a 48 : gS ge. 
Qe a So ao 3 oS A S 6® Sos) Dao 32 | ee) ea 
E S A 2 epee 38 es ‘S Se a i ‘S Ss 
 $ $ cents. | cents. | cents. $ cents. $ cents. cents cents. cetns. cents. cents 
1.541 1.505 | 42.2 41.3 31.8) 1.223 73.0 1.877 16.0 15.4 62.6 63.2 66.7 65.6 
1.325 1.325 AB Sale e cals ol tenacs 1.175 7 Ata Yinan ie Secs 3 16.6 15.7 64.0 BO 2 Bir ome orn Norcia 
He Ouest an alle 2 lee lepeeiereasee mcm aetoicreray afer |O.oavezo labors ecetereuel crepe l\ioyekcns lohan 18 ily 60-75 VA Uy pti Uerers ae penra "oan es Sine 
rai Sieg a ea ne ide ee SPN eh Ne ah, Kes Cac an GS Ata gh tes 16 65-70 GO =D Mar oooar eller etenckasere 
1.;00 1.00 40 40 30 eS hia eestras ciltererus PN Na oi Ves 13.3 60 ctl wae ea SCN 
1.85 1.85 Paes ()imadl eae al es cronseresl tal eae: coos SO eae 18 1 60 FEU) i tetra ek cares lhe aetna 
1.25 1.25 AQ lle ten ries Reach ae 1.00 Gd) Sepelimanreree 16 15 65 GODoey lesciaerseiereeietelt: 
1.50 pe leo0 35 40 25 (325 60 1.75 13 13 55 GORE ae eae ee eh 
1.559 1.500 49.8 41.9 | 33.3 1.133 HRY Mica ten Mien co 15.1 14.1 60.0 65.0 70.0 70.0 
1.45 1E85n i 40 40 40 1.00 Give alternator 17 16 65 Spat eat Meee eal uate ort Nias 
1s) Heo 40 40 35 -|- 1.00 IV erigiead a steetea ys 13 60 65 70 65 
1.85 WekCe AY: Sl me Ae ll es teas GOL Samet ce 1.40 Olas | eicteters aoe 14.3 13.3 55 65 OI Ge Searcy. 
a eR Plc Reena RE 40-45 | 40-47 7A) | ae eee lana awoke) tare epee ates 14 60 65 Ree sctere ai 75 
1.525 1.479 43.6 43.6 | 31.4 1.254 72.1 1.839 15.3 14.4 64.4 69.9 65.6 58.8 
Rm a armel eat tals Wot moo" |S ace ah in cea nes a oes 2.50 14 lowe 70 65 70 65 
1.50 1.40 40 40 30 £25 60 1225 20 18 60 50 70 50 
A DO ae ents act 50 50 ay) 1.25 85 Qe20 15 15 50 55 50 55 
1.50 1.50 45 45 DI Pail Werke heroes anette eoeten oi Nar shonansaeteys 15 14.5 TOero ee eee y AG) raen Vesferaemetc aS 
enn ler seme 8 Uh MEE Lote Gimli wea Sie Melneianas h cong ecelabas yim ag gr 14.3 13.3 nbterane 60 Fey aoa 60 
1.50 1.50 45 40 35 ibe ay!) 70 1.50 15 14.3 70 60 70 60 
ns) ie 40 40 BHD 60 5a elmer: 16.7 15.4 70 70 70 50 
1.50-1.65|1.45-1.50} 40 45 30 95-1.10} 70-85 |1.50-1.80 13 12 60 55-70 60 55-7518 
1.60 .50 45 45 30 1.00 tsar i ete Arte 15 14 65 5 65 65 
1.528 1.486 AG.7 38.6 | 30.4 1.223 70.5 1.763 14.7 14.5 62.7 64.3 63.1 64.3 
1.35-1.75|1.35-1.75| 40-50) 40-50 30 125 60-75 |1.75-1.85} 138-15 13-14 60 53-60 53-60 53-60 
.50 1.50 40 40 35 1.20 65 1.75 14.3 13.8 65 65 65 65 
1.50 1.40 40 35 25 1.25 GO mhieets epee 144 15 45 50-55 60 50-55 
1.60 1.45 Bo) 50 25 1.25 163) 1.75 GE 16 65 6 65 60 
1.35 1.25 40 40 35 1225 70 1.50 14.3 14.3 70 70 75 70 
4 EY PAE Marie mare ration Seciaa ens 20 1.10 70 1.50 15 15 40-50 60 50 70 
1.25 1.25 40 30 30 Tas Sy baad Pg pee 1.75 13 12 60 55 60 55 
1.85 1.75 40 AQ he hagas 125 75 AS 15.4 12.9 60 70 60 70 
1.59 1.49 35-40 45 35-45; 1.00 75-85 is 14.3 14.3 60-70 70 55-65 70 
1.50 1.45 32 35 23 1.10 70 tea 12 11.8 60 70 60 70 
1.690 1.60 ATEN Irae Sane 30 15 70 1.90 14.3 14.3 Oe 70 70 70 
1.40 1.40 30 30 28 ils) 60 1.65 16 14.8 GOBER Bra etre: ED Dralion Arta 
1.50 1.40 50 50 40 1.25 80 175 14 14 50 60 50 60 
1.95 1.95 409 35 30 1.50 70 1.90 14 14 65 70 65 70 
1.50 1.59 45 409 35 1.25 75 1.85 14.3 13.8 70 70 70 70 
1.50 1.50 25 PATE | Aenea 1.00 80 1.50 14 14 65 60 60 65 
1.65 FONG Eta Po eaeee cent (esc cewgauct salle = cheats te 25 59 1.90 |13.3-16.7/13.3-16.7| 68 70 68 70 
1.40 1.40 35 30 25 Pao) 65 1.80 14.3 14.3 50 55 50 55 
1.75 1.75 50 45-50| 30 1.40 70 1.85 15.4 15.4 60-80 | 70-80 | 60-80 70 
1.60 1.69 45 45 45 1.40 90 1.75 15.4 14.3 50-80 | 59-80 | 50-80 50-80 
1.50 SRY. leat eetiges || ces cts rama | ieee ical (tres aGee ie 6 1.75 14.3 13.8 70 55 60 55 
1 .50 1.45 35 35 30 1 25, 85 DOES Wate ree wer  aas Bares te 65 70 70 70 
1,60 1.60 60 50 30 1.60 70 1.90 15 14.3 80 70 70 70 
1.40 1.35 40-60 35 25-30; 1.00 65 1.75 16 16 60-70 65 60-70 60 
Hed 1.25 830-50} 35-40) 25 1.00 60 1.90 16.7 16.7 60-70 55 55-690 55 
1.550 1.556 42.5 40.0 | 35.0 1.206 85.0 1.875 17.5 16.6 72.5 65.0 Te Veal eesti ties 6 
1.65 1.65 40 35 35 TAO 85 1.85 15 13 15 60 TASS Me ace de eat 45 
145 1.45 45 45 35 1.50 85 1.90 20 20 70 70 70 70 46 
1.450 1.388 42.5 49.0 | 29.5 1.113 73.3 2.083 17.9 14.9 68.8 69.0 1.7 70.0 | 
1.50 1.35 45 35 28 1.00 Pen | ee Sh 16ne Gia 65-75 60 65-75 85 47 
1.65 1.60 40 40 30 1.10 80 2.00 {So SSE eae EO Wat | ecsasters stats SO peel e A ee ets 48 
1.40 13) 45 45 30 ESTOS tee caren nen 210 19 18 GO alec ste reed tenet ceceis fe 65 49 
1.25 1.25 40 40 30 1.25 65 2.00 14.3 10 65 60 65 60 50 
1.738 1.659 46.3 47.5 | 31.3 1.288 82.5 2.213 17.9 16.3 56.3 60.0 73.3 72.5 
1.65 100 40 40 35 Tet 80 1.85 iWeo 16 55 60 75 60 51 
1.50 1.40 50 50 30 125 He) 2.10 16 MeN oe 50 60 75 75 52 
2.00 2.00 45 50 30 1.15 * 90 2.65 18 17 60 GOMER eee 80 53 
1.80 1.55 50 50 30 1.25 85 225 20 18.2 60 60 70 75 54 
1.650 1.618 43.8 43.6 | 36.4 |. 1.248 79.6 2.043 19.5 18.2 59.3 61.3 72.5 72.9 
1.59 1.50 45 45 45 1550) 85 Qa2e 22 20 60 60 Soir apes 55 
i 1 20 55-60 65 75 56 
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RETAIL PRICES OF STAPLE FOODS, GROCERIES, FUEL, LIGHTING 


































































































CorFrEE 3 - Re a s = = Soap 
g a | 8° | e¢ Ee owe ee ce. 5 
Ee 3s | Sa | oo ee AE os wee 
3 2s, owe Se a) E 5 3s “te 
Locatiry = a of eX | 8 a ms 3 5 £4 1 8 
ake O43 a, S ae, eg . ty M 3s o S 
32 ee m3 bd eA ° oe <e Fagen a 
se | 9o a. | Spd Se q rl cs Sar? become 
oa BAG 33 a-ha bb ey a 3 a 32 
O ea) Og S nw 'é) a a te Ee 
cents cents cents cents. cents $ cents. | cents cents, | cents. 
Dominion Average....... 61 57.6 $2.7 15.8 14.7 1.150 9.5 | 14.4 4 
Nova Scotia (Arerage)..... 63.0 67.5 34.3 12.8 14.4 975 8.6 15.5 12.0 ee 
i Me Sing V1 eR Me ee ng aoa i BOM ae cae 33 13 14 1.00 10 17 12 30 
2-New Glasgow (a).......... Besa eee 35 10 12-14 | 1.00 6-10 15-16 19 yale Pees 
o-Amberst=-e3 es ee LOSS Bia Sell oki ie en See 8 hei lon Ul Nake te ee 7 15 i PPP iat ns 
SNH AK ee hee ae eee 60 70 35 15 15 90 8 15 LO RAE ets 
BearTarg. hi rk ales kas tee 65 Gbio ahokte. es 13 15 1.00 10 15 12” Tiere 
6-P.E.I.—Charlottetown....| 65-70 60 25 22 18 1.00 6 15 10.5-11| 254 
New Brunswick (Average)..| 67.5 60.0 30.0 12.5 14.3 79.8 6.3 13.5 11.3 30.0 | 
F=MORCHION.. .shcc seen cae oak 65 60 30 12 15 .80 6 15 10-12 25 4 
B-St JON. ev vice Teas 65 60 30 13 12 .80 6 12 Lb ee 
9-Fredericton...........000: MON Kem Cae 30 10 15 75 Zz 16 12 30 
10-Bathurst (6). 2.2.06) .05. PSA Wied iat 30 15 15 ‘BO, Veet Tae ee oe 35 
Quebec (Average)........... 61.6 62.2 30.4 14.9 15.2 1.257 8.2 14.8 10.3 31.3 
LiOudbeey ic ksi... aha 55-60 55 25 18-22 p (Re. Ae een Pears 12-147) S-30) ~eeoene 
12-Three Rivers.............. 60 50 30 1s 15 Le DO viel es tees Sls 9=10" ees ee 
13-Sherbrooke: .. 6. ¢25.5..0.. CB gale pees 35 15 15 1.20 6 ae ly 12 25 
La-Botel hes eke ee het et 50 70 30 15 15 2.00 10 15 10 50 
15-Se; Ei yacintheys:).. 6.620 soedee denies COS eet Pein te ae. Wc adh ound ee eal cote ce met ie anes Loe Chas Seeteae totes 
AG-Si John eee ee 70 70 25 16 20 FUSS Rabo, ate 18 $9) eg kee 
17-Thetford Mines............ 70 80 30 Ler ye 0 aa Sees .90 5 14 9.5-10 25 
18—Montreal sae aac iene 50-70 | 50-55 | 32-35 15 12.5-18{1.00-2.40! 10 15 8.3-10 25 
10-Finll or et Ate Valin 60 60 35 10 15 1.00 10 13 10:oo AS 
Ontario (Average)........... 62.1 57.1 32.9 13.4 14.9 1.205 9.4 13.7 11.1 33.9 
W-Otiawas wick usin: Usete 60-70 60 30-35 | 10-15 15 {1.20-1.40] 10 12.5-15] 10-11 25 j 
2i-Brockville. .. sc scces4e.k GD: a oie 30 15 20 1.00 8 15 10 35 
22-Kingston...........0.00.. 55 60 35 12.5 15 1.00 8 13 10 25 | 
95-Belleyille.. 4". savin Peers. 60 60 $5 12.5 15 .80 10 12.5 9-10 39 
24—Peterborough............. 65 60 40 15 15 1.20 8 14 (o's Ty i ee es A 
25-Orilliang bor sues oy 50 60 30 15 10 1.00 10 15 12 24 
26-MOFOnLOs wi een ae 60 60 35 15 Tipe ettesscase 10. 13 10 30 
27-Niagara Falls............. NL Red a rel Bb. babes Dect g oat ese 10 15 11-12 35 
28-St. Catharines............. GO=/Oala et pee 40 13 15 1.50 10 15-17 2 40 
20-Hamiltone. 12. Gees tec. 50 40 30 10 Thy hiner 5 14 10 27 
30-Brantford..:.... os 5.c0.. 65 65 35 13 20 1.25 10 15 11 40 
Sl -Galtiges 7 eee 60 60 32 12 13 .80 7 12 10 27 
Se-Guelphs. inoue deo cb ewes 75 60 35 15 15 1.00 10 13 11 30 
so—Kitchenets.4 occ. sito: 50 “40 35 12 17 1.00 10 15 10210 elleee ace 
34-Woodstock................ 65 50 35 13 15 1.40 10 155 PY) A OF13 leer tote cre 
25—Strationd. 26. eb 60 60 25 15 10 1.60 10 12.5 Haid Vast. 
BhaLandone.: fic. yates or 70 70 35 15 Dou thsenee se eee 15 12 40 
37-St. Thomas. ....5....0.00, 60 50 35 12.5 15 1.00 10 15 12.5-15} 35 
S8-Chatham?. 7A on... ee 60 50 25 13 12 1.25 8 15 11-12 35 
BO-Windsok. os cbesedes css. 50-65 | 50-65 |........ 12 18 £250n |i ee 12 12 39 
40-Owen Sound.............. 75 65 35 12.5 15 1.10 i 12.5 10 25 
A1-Copalies. 5. kee. 65 55 35 15 15 1.25 10 15 12-12.5| 35 
42-Sault Ste. Marie........... 65 55 35 15 15 1.25 15 15 11.7-12} 35 
43-Port Arthur............... 50-60 | 55-70 25 15 15 |~1.40 10 10 10 40 
44-Fort William.............. 10 ee eae, 25 10 12.5 1.70 10 10 10-12.5| 50 
Manitoba (Average)........ 600s) rear. 32.5 1 Ph ama i Sa Reon ae EY Ihe 10.0 15.0 6.4 30.0 
45-Winnipeg. .........cccsee. GD ome een a 40 15 15 1.20 10 15 5 30 
46-Brandon...............0.. lates Melb ae adage ts 25 LE SRL de tee i a | ts el 10 15 7.5-8 30 
Saskatchewan (Average)...| 68.8 57.5 36.7 PANT 13: 85 heel ace ote eo Le: 10.3 34.0 
47[=Revinay ad oe ces Gtinks 657 Sal aera 40 15 15 1.25 10 18 12 28 
48-Prince Albert............. GO Piacl  eeiys pal ere ae eel oie ae | A ee heen LD! ot, saimeka ee) | cee iseenel cesta ie Wels gfeaoee a) Sete ee 
49-Saskatoon................ 50 50 40 30 15 | Fi as be ry ee 18 SION 4 een F 
50—Moose Jaw............... 60 65 30 20 20 10-27 eddies |<, 10 10 40 
Alberta (Average)........... 57.5 48.8 35.0 18.8 16.3 13.8 1.175 | 10.0 15.6 10.0 32.5 
51-Medicine Hat............. 65 45 35 25 15 15 1.35 10 17.5 8-10 25 
§2-Edmonton................ 50 50 30 15 25 10 1.10 10 15 10 35 
ba-Caloary. cee he AS 50 50 40 15 15 15 1.10 10 15 11 30 
54-Lethbridge................ 65 50 35 20 10 15 1.15 10 15 10 40 
British Columbia (Aterage)| 59.1 55.3 33.0 24.4 12.1 15.2 1.194 10.5 | 15.0 8.4 35.7 
§5-Pemiod.. ce sorb aS 65 65 25 15 12.5 15 1.40 12 15 10 30 
BO-Neleons.. .is.k ces ccc che 60-75 | 60-65 35 25 15 15 1.20 10 20 8 45 
Bi-leail cee te ee, rn 50-60 50° 30 925 15 15 1.20 10 16 8.8-10 35 
58-New Westminster.......... 65 60 40 20 10 15 1.20 10 15 7 40 
59-Vancouver............-.0- 45 35 30 930 10 12.5 1.15 10 10 5-6 20.5 
B0=V teboria (<5. cer eee lek 60 60 34 930 9 14 1.10 12 17 6.8-8 35 
61-Nanaimo................. 60 60 35 25 10 15 1.30 10 12 10 40 
62-Prince Rupert............. 55 50 35 25 15 20 1.00 102 eos 10 40 
(a) Including Westville, Stellarton and Trenton. (b) Representing the former Newcastle district. 


from price quoted 


.(d) Natural gas used. 


(e) Jack pine, poplar, ete. 


(f) Lignite. 


(c) Calculated price per cord” 
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Coa Woop 
BS PR a A Tal Ne ecger eee 
5 8 | 
a 3 3 s zs - 
a = S a c) © 2 
o 3 oo ee i=] ro 
fe dg oe woe LE Se 
=e eo ae — O r=] ° 37 
io (oa) m a op) on 
$ $ $ $ $ $ 
29.350 15.007 13.924 15.947 19.781 12.671 
25.020 11.690 10.625 12.009 9.369 7.509 
Me A, 7.20 00 7.00 5.00 6.00 
Ay oe RT 8.75 8.00 c8.00 8.00 c8.00 
24.00 TAS OO Aes crete coors 14.00 ONT) (Ves s naieecrcieteroseas 
26.00 14.50 14.50 15.00 9.30 9.00 
pact? Geet Ban 14.00 14.00 16.00 6.00 7.00 
94.50 12.50 11.00 13.00 9.00 11.00 
21.125 13.375 15.687 16.500 8.625 19.000 
92.00 10.75-15.00 12.00 — 14.00 8.00 9.00 
23.00 13.25-17.00 15.00 16.00 8.00 9.00 
90.00 13.00 20.00 22.00 10.00 12.00 
19.50 LES OMe i a ee Pe 14.00 8.50 10.00 
-18.183 15.857 14.214 16.852 11.634 13.156 
18.50 16.00 c16.00 c16.00 c13.33 613.33 
20.00 18.90 12.00 18.00 9.00 12.00 
18.00 18.50 13.00 RAO (Deen laa eters tates ice aca eeoucrec ere fom 
18.50 17.00 14.00 15.00 |13.00-14.00)14.00-15.00 
ASE OW? Veet Semen sselle deere ah. oft CIS. Oe ms ete exces 014.67 
17.00 10.00 14.00 17.00 9.00 10.00 
LQEGHTE eee eee oe ee anes eee 18.00 17.00 17.00 
18.00 |12.00-17.00\15.00-18.00|17. 00-19 .00|10.50-12.00|12.50-13 .00 
17.00 17.00 14.00 16.00 8.50 11.00 
20.919 17.023 14.406 16.342 11.971 14.080 
17.00 17.00 14.00 16.00 8.50 11.00 
RG Oise rare terest Oietall ererare pre Sreerane OD Pe” den deme tigk se 18.52 
16.50 13.00 14.00 16.00 13.00 14.00 
17.50 16.50 14.00 15.00 11.00 12.00 
21.50 20.00 16.00 17.00 10.00 11.00 
22.00 18.00 12.00 15.00 SOO joes ah conten 
TERODMI IA ceceaee eee 19.00 20.00 16.00 00K 
~qd 15.00 d d d d 
TOOL TROD es arte aeeaatel ade cae Memes haere a laaceaine rec oe Le Tn eee 
17.50—20.00|15.00-16.50/15.00-16.00 15.00-16.00 13.00 13.00 
19.00 UL Go Ot per arerreel di auteteceneretarexs 16.00 16.00 
91.25 DTD Ae eee eae, 1.G50 ORS!) lone ee oes 12.00 
92.00 18.00 17.00 18.00 13.50 14.50 
22.00 16.00 14.00 16.00 11.00 12.50 
18.00 18.00 12.50 15.00 11.00 14.00 
20.00 20.00 TG LOOP ri ewes echoes TAOO SS eae ieee 
19.00-24.00 TS 0 0mes eis ars YG YACAY Vin aca eck Ray Oe 18.00 
22.00 18.00 |12.00-13.00 PE SOOr De PEA raw ctore 14.00 
23.00 TN | ee ell ein calor O1/0, De praca OF nao aU Gan 
25.00 Ae Orme cutee rcs, Ne ac terete eraee [tamereen cared “taco | etoexscedeysicrs cri 
20.00 14.090 12.00 15.00 10.00 10.00 
25.50 20.00 15.00 c16.50 13.00 c16.50 
19.09 14.00 13.00 18.00 10.00 15.00 
19.50 iP ai) tae cried lke cnc eo 13.00 14.50 
19.50 1700; 14.00 15.00 13.00 14.00 
23.750 14.800 15.250 16.500 12.750 14.000 
23.50 15.60 16.00 17.50 13.50 15.00 
24.00 14.00 14.50 15.50 12.00 13.00 
| 24.933 14216 Mica ee 13.000 10.875 12.000 
25.00 OL GOte © inex oe erases e15.00 11.00 12.00 
95.80 15.80 e9.50 e11.00 7.50 9.00 
$4.00 |12.50-17.00). 2.000200 e [ee cose enere 13.00 15.00 
Pre tan Se 12.50 ASUS ete Ie ES eke 12.00 SU eae 
Pe ete Roe 8.828 Sr Ae RIE ht SET On.Cl Oo ODE 14.509 
d d d d d d 
Aa 8 are 7.75 ata hte Nea cee ag] bout ea cae eae 13.00 
st ay hangs {0 10~19- 95) Sos oe ac ie penance spe sen cannes * 16.00 
pan ear Bee 8.50 ESR entre UD eee at vent talline a atitelsione Natasa siaxeisiag> 
18.125 A22O9G rare eet eet ek tele 9.875 12.490 
Sy ey as Ha AUN liners hb Boca idle acon poder Or 12.00 
ae BY Reese 1005 0= 15705 0) ee eral Se ote pte acs 11.50 14.50 
Reais eer OPQ OS 12 7.0 eee te tare oe ree ceceror ca ote > 12.00 15.00 
AL 7 50 Oe eee erties we Bee er rantees sia wie ss es pe rinks Fe aks 
LSauD 15 BOGE Beira aavecertcas| | stittete Seacers = 8.00 10.00 
Bee eg Net NRE TR GT aI aa pes Calico cc 8.00 c10.95 
SS Seedy ce hi 19.30 BME MeN NR he 8 oS 5 lieved eet olacu Violin: > osha teagy® 
Ae bapa 14.50 Pte RIE tay, radios, sl ates a eecneicee sil noe ae ioe ee 
(9) In bottles. (h)} Hard coal. (Q) Including delivery charges. 





























































































ke 
a [8 
ra —_— Lot 
“i ae 
ceanaiey be & 
53 Reg he Se 
oa eda es 
eee (2 | Se 
= 5 & 3 
= Ce er 
$ (Of Cs 
9.679 39.9 | 14.9 
8.750 39.9 | 15.6 
SN Sahn Sees 40 15 
x Bie Cnet reed 40 15 
7.00-8.00 | 40 15 
10.00 “40 18 
aise eee 35 15 
c10.50 35-37| 15 
7.327 34.8 | 15.0 
caus eA 36-38] 15 
c7.58 29-35| 15 
c6.40 32-38} 15 
c8.00 35 15 
8.383 37.6 | 15.0 
c*9 75 35 15 
c8.00 38-45] 15 
Ui aie 40 15 
c8.00 35-45] 15 
ash ieee atl Nea 88-405... 
4:12.00 30-35) 15 
6.00 38 15 
6.43 35-40) 15 
8.50 35 15 
11.423 36.3 | 14.6 
8.50 35-40] 15 
16.04 35-40). 15 
14.00 33-35| 15 
10.00 25-30) 15 
8.00 28-30) 12.5 
c8.40 40 15 
14.50 40-43} 15 
d 34 15 
33 5 
SEN eer anal 42 12 
6.00 40 15 
c12.00 32 12.5 
14.50 40 15 
c12.50 32 15 
c13.33 38 15 
Le es rs ReneS SOL |e eee 
14.00 40 14 
Ree Cee 35 15 
9.00-15.00] 34-35} 15 
SS ee sein 22-28) 15 
5.00-9.00 | 38 15 
Pee ey 8 40 15 
c12.00 40-42) 15 
Sets ake 40 13.3 
sa ER 40 15 
ANE oN Es 37.5 | 15.0 
10.00 35 15 
aac Arlt 40 15 
12.500 43.1 | 15.0 
12.00 40-45) 15 
Pee ns a Ae 45 15 
13.00 40 15 
Prarie MPN Sept 5 15 
fae Aepuaat lee 43.8 | 16.3 
d 35 15 
sees Oeay ccs 45 15 
c13.00 50 15 
i ge aa 5 20 
7.175 54.8 | 14.0 
pees IA e S 0: eter 
c12.047 60 15 
8.50 70 15) 
c7.50 40 15 
7.00-8.00 | 50-55} 10 
CO.80 VOM [miosis 
05.35 OWE ltcve setes 
4.00 60 15 


* Per load of 34écord. 
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conveniences 


Six-roomed house 
per month. 


«| with modern 


26 . 460 
22.700 
16.00 -25.00 
18.00-25.00 
15.00 
30.00-45 .00 
18 .00-20.00 


16.00-18.00 





24.500 
25 00-45 .00 
18.00 
25.00 
20.00 


—— —— ——— 


18.888 
20. aa 00 


1800-25 .00 
19.00-24.00 


18 .00-25.00 
25 .00-30 .00 
20 .00-30.00 
15 .00-20.00 
40.00 
20 .00-28 .00 


2200-26 .00 
40.00 
20.00 

30.00-35 .00 

25 .00-40.00 

20 .00-30.00 

20 .00-25 .00 

35 .00-50.00 

15.00-18 .00 
22.00 
35.00 

25 .00-40.00 

25 .00-40.00 
35.000 

35.00-50.00 

25.00-30.00 





18.00-22.00 
22.00-30.00 
30.00-40.00 














e 


with incomplet 


Pes modern conve- 
niences,or none, 


Six-roomed house 
per month. 


18.875 


16.500 
10.00-14.00 
12.00-18.00 

12.00 
25 .00-35 .00 
12.00-15.00 


—— 


12.00- 13.00 


— 


Eee hriaC nO a at YON 


10. 
10.00-15 .00 
15.00 
13 .00-18.00 
13.00-18.00 
19.400 
18 .00-24.00 
14.00 
15.00-20.00 
20.00-25 .00 
18 .00-20.00 
13.00-15.00 
25.00 
18 .00-23.00 
2000-25 .00 
20.00-25.00 

17.00 
14.00 
00-18.00 
25.00 
15.00 
-00-20.00 
“00-25 .00 
-00-20.00 
-00-20.00 
00-35 .00 
00-15 .00 
14.00 
20.00-25.00 
15.00-30.00 
15.00-30.00 
24.500 
25 .00-35.00 
18. 00-20.00 
23.125 
30.00 
20.00- 25. 00 


14. 


25.00 
"1800-2000 
25 .00-30.00 





16 
17 
18 
19 








61 
62 
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from $1.75 per bushel to $1.50. Hay at 
ifontreal was .down from $33.00 per ton 
to $30.00. Bran and shorts eased off to 
$38 and $48 per ton respectively. 
ANIMALS AND Mrats.—Cattle at Win- 
nipeg fell from $10 per hundred pounds 
to $9.50, and at Toronto from $12.50 to 
$11.50. Beef, dressed hindquarters, at 


Toronto fell from 25c. per pound to 23c.. 


Flate beef was down to $25 per barrel. 
Ilogs had fallen to $18.25 per hundred 
pounds at Toronto at the end of October 
and declined throughout November, be- 
ing down to $14.75 at the end of the 
month. Dressed hogs fell from 28¢c. per 
pound to 23ce. Breakfast bacon declined 
from 50e. per pound to 48e. and medium 
weight hams from 40c. per pound to 
36c. Lard declined from 3014c. per 
pound to 2814c. Sheep were firmer at 
$6.00-$7.50 per hundred pounds. Mutton 
declined le. to 14-19¢ per pound. 
Dressed lamb fell from 24-27c. per pound 
to 23-26c. Fowl at Montreal was up to 
33e. per pound. Turkeys eased off from 
hoe. per pound to 48-52e. 

Dairy Propucts.—Butter had fallen 

to 50c. per pound at Montreal at the 
‘end of October but recovered to 52c. at 
the beginning of November and reached 
doe by the end of the month. Cheese 
fell from 24%c. per pound to 201éce. 
Eggs advanced from 75c. per dozen to 
85¢. at Montreal and Toronto. Milk de- 
clined at Toronto from $3.25 per 8 gallon 
ean to $2.90. 

F'1sa.—Dried cod fell to 9c. per pound 
and haddock to 6c. Canned lobsters fell 
from 45c. per pound to 40c. The ex- 
port market for fish was still quiet. Salt 
raackerel advanced from 8e. per pound 
to 9e. and salt herrings from 214. to 3c. 
Lake trout at Toronto fell to 17-18¢c. per 
pound. 

I’RuITs AND VEGETABLES.—No. 1 apples 
were up to $6.00-$8.00 per barrel at 

. Toronto. Late pears came on at 35-60c. 
per basket and rose to 50-65¢.  Cali- 
fornia lemons came on at $5.50 per box 
and navel oranges at $7.50-$8.50. Eva- 
porated apples were lower at 15c. per 
pound. Prunes came on the market at 
1414¢. per pound for 70-80 size. Pota- 
toes advanced to $2.40-$2.50 in small lots 
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at Toronto. Quebec potatoes were up to 
$1.85-$1.90 at Montreal in car lots and 
New Brunswick potatoes were up to 
$2.00. Beans were firmer at $4.50-$4.75 
per bushel at Montreal. Onions were up 
to $1.50-$2.25 per hundred pounds, 
urnips were firmer at 75c. per bag. 
Canned corn was lower at $1.50-$1.65 
per dozen. Canned peas were down to 
$1.75 and canned tomatoes to $1.7214. 


MIscELLANEOUS Foops.—Flour ‘was 
lower at $12.20 per barrel for spring 
wheat patents at Toronto. Rolled oats 
fell to $4.25 per bag. Tapioca was 
lower at 10-1014c. per pound. Several 
grades of tea were down 5c. per pound. 
Sugar was down to $15.76 per hundred 
at Toronto at the middle of the month 
as compared with $19.76 at the middle 
of October. In yellow sugar the de- 
crease was from $19.36 to $14.76. Qlu- 
cose, honey, pepper, cream of tartar, and 
baking soda were lower. . 


TEXTILES.—Ontario wool, unwashed, 
was down to 15-25c. per pound. A line 
of yarn was lower at $1.70 per pound. 
Raw cotton at New York was down from 
22c. per pound to 20e. Several lines of 
cotten goods were down 10 and 15 per 
cenit. Raw silk was lower at $6.50 per 
pound. Jute, hessians, flax products, 
and oileloth were lower. 


Hives, Leatuur, Boots anp SHOoES.— 
Beef hides were down to 8c. per pound, 
and calf skins to 10e. Harness leather 
was lower at 81-84c. per pound for No. 
bere 


Mrraus AND IMPLEMENTS.—Wrought 
iron scrap fell from $25. per ton to $20, 
Aluminum was 2¢. lower at 33c. per 
pound. Brass was 2e. lower at 381%e. 
per pound. Copper was 214¢. lower at 
Wipe. Lead declined 14c. per pound to 
fl4c. Quicksilver fell from $75 per 
fiask to $60. Silver bar was down to 
74c. per ounce. Spelter was lower at 9c. 
per pound. Tin was 3c. lower at 47c. 


I'uEL AND LigHtine.—Bituminous coal 
averaged higher in Vancouver Island, 
Connellsville coke, furnace, was down to 
$10.00-$12.00 at the ovens and foundry 
coke was down to $8.00-$10.00, 
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InpEX NUMBERS OF WHOLESALE PRICES BY Groves or CommopitTizs FoR NovEM- 
BER, 1920, OcroBER, 1920, NovemBER, 1919, 1918, 1917, 1916, 1915, 1914, anp 1913 


(Average price 1890-1899—199.) 
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B48 
oust 
ow 
oS q *Nov., | *Oct., | *Nov., | *Nov., Nov., Nov., | Nov., # 
1920 1919 1918 1917 1914 1913 
ee ee ee De ae aay ee 
I.—GRAINS AND FODDER— } 
Grains, Ontario. .........ee++e 6 965.9 | 325.8 | 340.1 | 318.6 } 888.7 180.8 | 141.3 
Grains, Western: ......-.-+-++- 4 952.1 | 294.3 | 369.0] 309.3 | 301.9 167.1 | 115.8! 
| Royo (ols) weal occa iS HO ro cenoaet iy OGG m5) 4 315.3 282.8 263.5 207.0 Vitek 15523 , 
On ils Walcaeie nits 15 8 | 313.9 |, 82827 | 295.7 | ~305.0 1752 9m 139.08 
IL.—ANIMALS AND MEATS— 
@attleandibech= -swcvcsme oscil 6 3) 328.2 322.3 343.6 290.5 215.5 202.1 
Hogs and hog products.........- 6 8 377.8 | 345.4 356.9 336.6 160.9 177 4 
Sheep and mutton............-- 3 6 229.2 211.2 256.9 266.1 148.1 137 3 
Roultryant sien eae ere on 2 ay 496.0 363.2 390.6 303.3 161.6 186.5 5 
A Pee oer etere ce ten aiatiev sv eter avers ce 17 .0’| 348.4 315.6 338.8 304.0 177.9 180.1 
Tie — DAIRY PRODUCTS iierinccisect > 9 (yh S18:7 Pe 840-341 2286.9 bocaeh. 4 L715 i APD 
‘ TV.—FISH— 
Preparedsiishinceiis scneele seca: 6 5 297 A DAL 264.9 241.6 151.8 155.4 | 1438.6 
Pipes lighters cs erseccemiors atest 3 6 288.3 252.3 238.8 DAW oa! 157.8 161.3 165.5 
TNR a8 ae at Se a A Say Sera Com 9 pt 249.5 224.8 256.2 23300 Nees} 157.4 150.9 
_ V.—OTHER FOODS— 
(a) Fruits and Vegetables— 
Fresh fruits, native........----- 2 1 143.1 | 234.4 | 193.0 |. 254.0 16. IB 78.0 | 100.0 
Fresh ‘ruits, foreign.......+--++- 3 7 | 950.3 | 215.6 | 195.3 | 128.3 ; 109.3 84.9 95.6 
Driecdiriitsat- cen savatersis aietsreisiet 4 of 243.5 278.6 PURINA) 264.6 q 167.2 115.9 115.9 , 
Fresh vegetables..........0-+++- 5 8 | 239.3 | 395.1} 304.7 | 342.7 ; 198.0 | 132.0) 159.0 
Canned vegetables..........---- 3 a 186.6 | 204.9 | 225.7 | 265.6 “ 105.4 | 101.2 95.9 
PAU pe reateterctertiavsk ere asets ete 17 0) 211.2 286.5 sya SL 263.0 ‘ 152.2 111.3 126.5 
(b) Miscellaneous groceries— 
ger Wel Abt, SHAY HO. IHOOOUSCU OE 10 ‘Sb B08 te 272.2) | 268.5. he 251.4 : 135.3 | 145.9 | 123.1 
Tea cotlee eterna ee cies ss 4 Win e209, Ball 2hOnk 19226.) 150.2 i 121.9 | 122.9 | 110.3 
Sugareteusk os nsieios session er - 6 Teh BY Bi Wied 309.5 | 238.5 : 143.1 130.4 108.2 
Condimentgiis..ccc ocitious 2 s.ctere! stele 5 Al 230.7 Ws 227.9 252.3 196.0 k 136.5 118.3 97.6 
F AT PRN NNN oa cet cc, oPelenerest 25 COE AEOST eo le 26D son 20.4 [pecan : 135.3517 133-0] 112.43 
VI.—TEXTILES— 
Woollens: vents cte y ceeserias 5 318.7 | 353.2 | 895.8 | 429.4 | 368.1 ; 200.7 | 148.2 | 136.6 
Cottongeis, saan ts cree ais ss ciee 4 328.4 340.4.| 369.2 359.9 267.8 ‘ 138.1 123.8 150.5 
Si eee ee, co een aoa: samt 3 47.6 880.1 1522073.) 149-5 | 120.5 ; 88.7 S73 99.4 
H Eth + auike eae niokosedu mo BODO CaO Ud 2 462.3 489.3 639.2 609.5 574.3 ail 197.5 243.7 
Flax products... 0+ sae 00+ 2+ s 4 563.4 | 597.3 | 462.6 | 469.0 | 329.0 g | 119.8 | 114.6 
Oilclothawiececereee oes coe 2 966.0) 306.7 | 277.8 | 288:7.)° 171.4 OTe ee 104s Ge lhe Oa 
NOEL RAD cesT AEEG SL 5 sk.) 20 357.5 | 382.4 | 390.0 | 380.4 | 304.2 6 | 129.0 | 186.9 
VII—HIDES, LEATHER, BOOTS &SHOES 
idemand tallowarcec ce es > ine 4 182.7 | 191.0] 562.0 | 373.5 | 295.3 4 | 196.9 | 187.7 
Weather So psc ues sc scl oe oe eioieue 4 280.3 285.9 318.5 265.0 265.1 68 155.7 151.4 
Boots and shoes.........--+-+++- 3 501.9) B01.9") 4339" 294 Gre. 9 aS 158.3 Wave yl 
ikpeeccte Pe age}. ce tae er ces ee 11 950.7 | 255.8 | 412.8 | 293.4 | 267.3 Bal 171.42) -165.8 
VIIL—METALS AND IMPLEMENTS— ; 
Tron and steels. o. cece connec 11 989.1.| 286.1 | 204.0 | 281.0} 287.3 1 99.8 | 101.4 
Othersmetals-.- 2 sees eee os 12 193.3 202.0 203.8 270.1 240.1 0 W333 130.0 
Implements:s: 7 -sbas ee see ces 10 973.9 | 273.2 | 245.0 | 242.3 |. 197.8 8 | 108.2 | 105.6 
AML. co 3% pe MS Ae foie PE 33 944.4 | 251.6 | 216.3 | 265.3 | 243.0 4°) 111974 1). 113-53 
IX.—FUEL AND LIGHTING— 
Mitral tee oy co aay erence ate vexeneas 6 352.5 | 402.2 | 2382.7 | 256.5 | 234.0 9 | 119.0) 180.4 
Gt Tat iyo ee ee cee tatolatslctese «le oteiels! orarels 4 69.5 269.5 245.3 236.8 114.2 ii 92.6 92.2 
ATW Sete ete pul ets eee 10 319.3 | 249.2 | 237.7 | 248.6} 186.1 “7A er OSs bc ed Loew 
X.—BUILDING MATERIALS— 
Thm berieer es ec a teeeale ns 14. 480.5 | 480.5 | 352.6 | 279.1 | 231.8 ai 178.4 | 184.4 
Miscellaneous materials......... 20 Wi | MUR YN OPMetey |b PBCad 210.4 Ar 108.4 113.4 
Paints, oils and glass..........-- 14 395.4 | 415.3 | 409.7 | 348.1 | 264.6 ‘Ay 139.5 | ¥42:0 
A See coean tars lec mares ckesee 48 963.5 | 375.3 | 316.8 | 282.0 | 2382.4 ee 18788 | 142s) 
XI—HOUSE FURNISHINGS— 

: BuUrnituress aioe lo pee eae ete ee 451.3 | 451.3 | 447.8 | 311.0] 205.9 : 9 | 146.6 | 147.2 
Crockery and glassware........ 512.0 512.0 404.9 367.7 280.0 Z 170.3 147.7 130.9 
Tabletcuthery. ices cross te 164.1 164.1 163.4 Spr 150.7 : 87.3 78.4 72.4 
Kitchen furnishings...........-- 286.5 286.5 253.1 272).3 211.4 ; 12575 123.4 124.8 

FAL eee rere ek OAL Reet 16 390.2 | 390.2 | 352.8 | 296.0] 218.9 : ASO SE. Ot 1238.8 

XIL—DRUGS AND CHEMICALS...... 16 932.5 | 238.6 | 205.3 | 276.8 | 275.7 _ 297.7 | 185.5 | 111.6 
XIII.—MISCELLANEOUS— i 

Raw urs 459.4 868.2 | 1190.0 ; 725.8 427.0 ; 7.8 ieveo 247 9 

Liquors and tobaccos 303.7 303% 300.1 218.3 168.7 : 134.3 138.7 134.6 

ALLL OS vasiocatareter cracls elosiave: stenelace 208.9 AUS oT 210.4 UPA MN 197.7 i te 6 110.0 111.2 

pte et Near te hie ei verehalacers 17 01.3 400.3 472.6 340.1 254.4 : 158.1 126.6 151.6 

AUN COMIBOGIBICRS Gace rials citelesusisteoraieielers 263+ | 304.2 ob? 6 807.7 290.9 PAS iD 158.7 HEB) 135.8 





*Preliminary figures. tEight commodities off the market, fruits, vegetables, etc. One line of spelter was dropped in 1915. 
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BUILDING MatTERIALS.—Lumber mark- 
ets were reported easier as the demand 
was quiet for building and for wood- 
work in factories. In British Columbia 
several grades declined $5. per M. Lead 
pipe was le. lower at 16c. per pound. 
Copper wire was le. lower at 19c. per 
pound. Sash cord was higher at Toron- 
to owing to an increase in freight rates. 
Linseed oil was down to $1.20 per gal- 
lon and turpentine was down to $1.80. 
Window glass declined nearly. 20 per 
cent. 

Housz FurnisHines.—No 
were reported. 


changes 
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Drugs AND CHEMICALS.—Bleaching 
powder, copperas, and soda ash were 
lower. 

MISCELLANEOUS.—In raw furs, prices 
declined considerably, mink being down 
from $12 per skin to $10, muskrat from 
$2 to $1, raccoon from $9.50 to $5, and 
skunk from $6.75 to $2.50. In pulp and | 
paper markets the demand was reported 
to be lighter and supplies were easier to 
obtain. Crude rubber was again lower 
at 20c. per pound. Manila rope fell 
from 331é¢. per pound to 31c. and laun- 
dry starch from 1034¢. per pound to 
S346. 





PRICES IN THE UNITED KINGDOM AND IN OTHER COUNTRIES 


THE accompanying tables and the fol- 
lowing statistics as to the prices in 
the United Kingdom and in other coun- 
tries. 
United Kingdom 


In Great Britain, the Ministry of 
Labour reported a marked increase in 
the general level of retail prices of the 
principal articles of food, the average 
increase since July, 1914, in the cost of 
pre-war budget of foods being 191 per 
cent at the first of November as compared 
~ with 170 per cent at the first of October. 
About two thirds of this increase for the 
month is said to be due to the advance 
in the prices of bread and flour, follow- 
ing on the further reduction in the 
Government subsidy which was estab- 
lished during the war in order that flour 
and bread prices might not rise beyond 
the reach of the poorer classes. The 
maximum price of butter was raised by 
the Government 4d. per lb. Milk and 
eges were also reported higher. Thus 
_ the transition from Government-con- 
trolled prices to priceg fixed in the open 
market is marked by increased prices for 
foods in Great Britain. 

Rents were estimated as having ad- 
vanced about 42 per cent since July, 
1914, one-half of this increase being due 
to higher local rates and water charges. 


Clothing prices were declining, the 
prices of boots showing more numerous 
decreases during the month than those 
of other articles. Suits and overcoats, 
underclothing and clothing materials all 
showed some fall in prices’ on the aver- 
age. The increase at the first of Novem- 
ber since July, 1914, was estimated at 
320 per cent as compared with 330 per 
cent at the first of October. 


Little, if any, change for the month 
was noted in the cost of fuel and light- 
ing. 

In wholesale prices, the Economist’s - 
index number indicated a considerable 
decline in the general level during the 
month. Since April last, the decline 
has been continuous except in one month 
but in none of these months has the drop 
been so marked as in October. On Octo- 
ber 1, the percentage change was esti- 
mated at 326.1. On November 1, the 
corresponding figure was 299.7. A fall 
in textile prices was responsible for a 
large part of the decline, but there were 
decreases also in rubber, timber, oils, 
cereals, meat, and minerals. 


France 


In Paris, the general level of retail 
food prices in October rose 3.3 per cent 
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THE COURSE OF RETAIL PRICES OF FOODS AND GROCERIES IN CANADA, THE UNITED KINGDOM AND 
CERTAIN OTHER COUNTRIES. 
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United | Austra- | New- |South| Den- | Switzer-| Spain France | Italy | Hol- | Nor- | Sweden United 
Canada |Kingdom| iia Yeatand | Africa| mark | land | Provin-| Chief | Milan land way States 
open- cial cities Amster- 
Date hagen vapitals | except dam | Foods 
29 foods |21 a 46 foods|59 foods| foods Paris |9 foods 
60 cities and 125 towns| 9 articles |22 foods 
ph groceries towns 44 towns |45 cities 
30 towns 
1900....... eA aR: RS Bah osc es he QOGRS New trcatn | hole aip ll aate's qlee eu aye “yma s nd erie sec cieme a mLo ee sn” [ees Se Se 
1905.3 545. Behe OE DG reer it GOOD cee ca | ton cael ceo cecal i daeat rotamer aetna uA aliginnine sap daeinies > beagle +P" si7 7 See 
1910} 30... 6.050) 06:00! owe csc LOGO Ms cai te FOOO! Venerol were lees ated a's 93 
1OVlee 7.14 | 96.3a | 1,000 1093 hic oo Ve vn LONR TO: | Geta rea Ai ace af aleteiaereieiaterein sie lnarete anh > 92 
LOTS. es 7.33 | 101.3a | 1,140 F138/2> Siete 1020 {00s eee eee 98 
Tse. > 7.33 | 101.6a | 1,106 VEST el ese EDD Oe: Vase eae es (LOO GS | errs 2 a's oh 100 
oe eet 7.73 | 103.40 | 1,155 VASE hee Wee cl etary ecg cs) chia oll eS hO a Banstead yates sate oth 102 
101582 5. is. 7.86 | 181.54 | 1,428 NOTA Abie) mar cheer a Les ay, ede aesee Ds BRE oa [eciuten haan 101 
1916.4, 85 8.79 | 106.0 | 1,506 Pott teen ate Wetted a. ak Pee ss WE LIA@ OL an eemm ck eoe ns 114 
19lze see? 11.42 | 199.0 | 1,481 TAAG| Sorter Re Ge Wee ood orn ah eee tee mw ee ta cae aie peaewe ces 146 
1918....... 13.02 | 214.7 | 1,523 TELE tae ie ets ote | Comes Ir RRO Ortas a ecare Eeamaivaner § 168 
1010... 6.06. 1SIST. ee eh TORT: Peace rahe Nolan dameiarlisioteee sence dws teas ay Reg ee Ura anradiceers cai 186 
1914 
January. (SUN errcee 1,099 Pee EID rate IR es Re ite Sebi ON trendy a 1 le gps «lope wargelree Was aos utiNe gab Riese 104 
April ise. ss PEDO le actee eos PACTS cs eee le eee hare e eae Pee e | LOPTAES secs oles | Salto sc Tasman? Lams [abr soar 87 
tL ysasece ore 7.42 | 100 1,164 | 1,070 |......|....-. 100* 1004¢e 92 100 102 
October. ... 7.99 | 112 1,156 | 1,006 |......|...... 103% |. 106.96 Ve ee oe ae aise sean ee etn cle selsinle 105 
1915 2 
January.. 7.97 | 118 1,240°<|-1,190 ans cee aes « 107* 1105¢ Ohh lege cutial bcp oullocenoger 103 
Aprile 7.79 | 124 TS18 21 teeters ss yy Soper en KO ilar 7 aerate re Pa SA inact Sie fo el eee eee $9 
Julyeecnes 7.80 | 1382.5 1.522) (11,2000 (sc. 25 116.3] 119* 12356 109 Ve oak ates 106 
October 7.82 | 140 1,551 | 1,202 |...... 190501 220.3% \oLVS Bee Nie oe oes staan allie ale ew ecece |e w ela rset | eves) ime 103 
1916 
January .*. 8.28 | 145 1,504 | 1,286 |......|.....- 126.0° 1136¢ LES) \teeese ee Teter AO Ueete cores « 107 
IAD Eales oees 3 8.34 | 149 1 BIO ee leZOSeu incense lessee 129.4" 13°79 ose et i eaene corel | LOD fers terece at 3 109 
Afi iiGeneacse 8.46 | 161 1,516 -| 1,276 |.....- 135.9} 130.5° 1420¢ ADO res |e. litace aieneyess lil 
October 9.30 | 168 PAGE al 280 et eee aie rioe 143 .8* 146Cer ee eee: |S PSSA eee 121 
1917 
January. 10.27 | 187 T4530 ed 00" [oa tes] ces 147.9* 1547e PADs eee Me 160 128 
iAprilecee cs 10.77 | 194 ye Eta egl wy REL Atal ae Al en 157.9* 1717e 160 175 145 
Duly casts 11.62 | 204 1,470 | 1,857 |,....-. 154.7) 178. a 1845¢ 183 177 146 
October 11.81 | 202 1506. 1,392 > pa cetl-s s 192. 20086 198 192 157 
1918 
January. 12.42 | 206 15058 athens aioe 197.4* 21206 211 221 160 
February 12.54 | 208 1,510 | 1,480 |...... SGX asd he is ee es eet beige on 215 227 161 
March 12.66 | 207 1,519" | 1,434 >|... 203.7 | 145.4d |........ 225 235 154 
Aorilect acs: 12.57 | 206 1528 018 LAGE ie a aah, sil cag eee] sie 6 0 2331e 233 247 154 
Mayrinse:. 12.66 | 207 DeBB0 AS ere acers | (cjonaloe si haleke seokekers [lets overatersilieern's eras: 256 258 158 
JUME ses hc 12.79 | 208 1,541 | 1,485. |......)...... ODA ai (eal IRs Loses al La lr 258 261 162 
Juasly esas 13.00 | 210 1,823. |.1,491 |..-..5 UST Bie oneal seis eieiale 2448s 270 268 167 
August..... 13.41 | 218 TAG WOE SOT Sieve este. cae (ees sem or pocleaeae sVehetmne® 272 284 171 
September 13.21 | 216 1,489 | 1,509 |....-.|...... 251.0 | 161.8c.|........ 278 310 178 
October .| 13.54 | 229 Sede 3 ka GieeRS SGA e545 rolloo ences opiates dc 2608e 280 320 181 
November..,| 13.65 | 233 4,647 FT OSB iy es emateselev sce ier ern cp sear fee 278 330 183 
December...| 13.65 | 229 £565. P°1,608) eee clea ae Q5OE 0 lnceles cea ee eee 289 275| 330 187 
1919 
January....| 13.78 DSO ear vee LOSS TSO Ore cc eile etnies 2794e 290 279 369 185 
February 13.41 | 230 1,645 PBB 2 Sr ea ter free) loiatatece eer |laeretoneus sek 291 _ 278 334 172 
March...... 13.05 | 220 1,661 1555). ....- O57 4a. 167 altos ore 291 278 331 175 
Apuleces: 13.35 | 213 1,686 SUG sire k Olesen Poche acm coc 29456 |...... 276| 336 182 
May... 13.53 | 207 1,696 1 1474 Occ tere BOY [ot rt al les ates ier eal ener: Cioest hagas 271 328 185 
Junie. acne 13.72 | 204 1,706 T59Ol eee DET a ee ei Ssoral hs ecu Nedenes oenetecene 290 319 184 
Julyt tee 13.77 | 209 1,714 V5 (4 OTe Pee. sateters siete 2897e 374 289 310 190 
August..... 14.45 | 217 1,723 NOS eee eeroerearate. in cielatecstace Jlniebe leotaters 283 291 313 192 
September 14.31 | 216 1,718 TGSO} oe (eee eG OCle ate orcreets 304 298| 309 188 
October 14.21 | 222 1,814 WET Nee h so. le icine myrecerer een 3021e 358 300} 307 188 
November 14.23 | 233 - 1,839 HSOS' ae hire eer ier ees eater cote lte testo ones 371 297 309 193 
December 14.70 | 234 1,834 TOMI. cere DAAC Gals crag rete: a icaerontennte | elscereiens 299 307 197 
O20 sewn ne meee os [tcterere sue one 
January.. 15.30 | 236 1,892 TO OLE oe Aeaaud lsodalce 32046) jeu 295|. 298 201 
Februaiy...| 15.70 | 235 1,903 Oy ieee abies: CIN Cache en ecient coded Storrs 294} 290 - 200 
Warchi. cs: MO OB a seee-. Veet Ja, S074 ees: GAA d irate a ee el eo ect ten ote 298| 291 200 
April....... 15.99 | 235 2054 DOTA Ce tet eth aan s Ete) ee Sake 305) 297 211 
May.....-- 16.65 | 246 2175 S494) MERE ke, ote ena a de cudan diem mate 311} 294 218 
Funes cos 16.92 | 255 Fe, sets POT eee te ke alee theca ets 311| 294 219 
July... rie: Salih Co: aeileal Gor erie OF ese) Wyle cad bee Ig IAA 3808 @¢ loves os 319; 297 219 
August..... 16742 262 ee ees DOOR ah eb eal) cas celta mente ate 5 Oe 333} 308 207 
September 15205 | 26M Alte 1,849 1 Seb ela ea alcatel aden seal aee ore hearse. 336| 307 203 
October..... PRE ge 1 70 neel Pr ke eT SOU nose cola sa weak wile cll nase on allame Ses eines tonsrane no tt <2 306 198 
WavennberetelB Gar aed - mal a euge shined cos lie, caries ola weawee eer ienaians 6S aang Nee Oe ee 














bFour chie! centres only. c6 months 


*Previous month 


aCalculated from annual index number prior to war and price level. Aug.-Dec. 1914. 
ending Septembe: . d6 months ending March. eQuarter beginning in specified month. 
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ew 
Canada|} United Kingdom United States France) Italy |Swed-| Aus- | Zea- | Afri- | Japan 
en | tralia | land ca 
Bureau} Annalist] Brad- | Dun |.Gib- |Statis-/Bachi | Offi- |Bureau|Gov- Census} Bank 
Depart- |Board |Econo-} Sta- of street son | tique | Index| cial | 0° en- | and of 
ment O° mist | tist} |Labouz Géné- | No. Census} ment | Sta- | Japan 
o* Trade Statis- rale and | Sta- /|tistics 
Labour | Index tics Stat- | tisti- | Office 
No. istics | cian 
No. of com-- 
modities. | 272* 47 44 45 346} 25t 96 200 22445 44 47 | 92 188 | 50 
1890— | 1900 |1901—/1867—| 1913] 1890— |.......].......]...... 1901—|1901—/1913-| 1911 |1969— 
Date 1899 |=100 | 1905 | 1877 | =100] 1899 1910 | 1905 |1914 |=1000/1913 {1914 
; =100 =100!) =100! =100 |. =100 =100/=100 =1000!= 1000 
1890...... 110.3] 103.3] 102.2! 72 So0 LOO 2b 21 Ste.) 290-876 48k Seer al we eal nn ds 1 Oey gee er minis let oa 
1895....... 95.6) 90.7; 87.6] 62 6921) 19.6046. 4846 3 8h251) 760.0 epee aene liege TOD Se sri! ont aet anal eeerteas 
1900...... 198.2} 100.0} 110.5) 75 STAT wiGin B88! 788391. G3 G55) ad eo nea, emer SOS Te eh weccceice |b 
1905...... 113.8) 97.6] 103.3) 72 85.7] 110.652) 8.0987) 99.315} 47.3] 98.3]......]..... OO: eae Steet SS Seal eames 
190M ea 126.2) 106.0) 118.0} 80 95.8] 11 .940|-8.9045/110.462] 50.9| 109.0]......]..... p02) IR amy (sree Pama 
1908. .'3.'.. 120.8; 103 0) 109.0] 73 90.8] 12 .756| 8.0094/110.728} 54.2] 100.9]......]..... 5 sce eee ee i 
1909...... | 121.8) 104.1) 107.0] 74 93.6] 133 852] 8.5153/115.434| 59.2] 101.4)......]..... 993 Ee ER eal eer ary A 
TOO ess 124.2) 108.8) 113.3] 78 97.3) 137 172), 899811121 300! (59 3) O84) eo 1,003 O84 te eeseleiaelave < 
TOM xe 127.4] 109.4; 113.6} 80 95.6] 131.068] 8.7132/116.616) 56.9] 113.2|......]..... 1,000 G4) ae capers é 
I9I2 eae 134.4] 114.9) 123.4] 85 98.8) 143.254] 9.1867)122.858] 62.6] 117.8]......]..... 1120) S04 Serena eee 
1ORS oss Fs 135.5) 116.5! 122.3} 85 | 100.0] 139.980! 9.2076/118.576' 58.1| 115.6! 126.0 100! 1,088] 1,051}...... 132.2 
1914...... 136.1} 117.2) 120.8) 8&6 99.0] 146.069) 8.9030/122.188] 60.8] 117.9/ 119.8] 116] 1,149] 1,077|...... 126.3 
AOLO Sue ar. 148.0) 143.9) 150.6} 108 100.0) 143.050} 9.8530/124 563] 64.0] 161.6! 167.2 145] 1,604] 1,269)...... 127.8 
1916.8. 3: 182.0! 186.5} 196.4] 136 123.0} 175.720|11.8251/148.808| 74.9] 217.6) 251.6 135), 1)504) 380i... & 154.9 
AGU ao so 237.0) 243.0) 250.0} 175 | 175.0} 261.796|15.6385/204.121| 110.8] 302.4] 385.9 244) 1,662) \1:555|..... - 196.4 
1918.58 278.3) 269.8) 275.3] 193 | 196.0] 287.080|18.7117/229.920| 122.8] 392.1] 515.5 339| 1,934] 1,809] ..... 259.0 
sot ae 293.2) 296.3) 287.9] 205.6} 214.0] 295.607|18.6642/230.846| 121.4! 412.0 460.9} 330] 2,055) 1,834 Sie orate 
January POG ROMs cue 119.0} 83.5} 100.0] 142.452) 8.8857/124.528] 58.2] 115.4 128,6 a1,085}a 1,045] 1,000]...... 
April.. ASG sMloe re 117.5); 82.3} 98.0} 141.120] 8.7562/119.791| 57.7] 115.7] 116.5 @ 1113 \ast-067)| ncercalaaer te 
DUNG eeaeee 1342 Ghee oe. 116.6] 82.4) 100.0] 144.879] 8.6566)119. 708! 58.9]|...... 115.6 a lish ted O73}... 2c aalves stale 
October... LSS Ae: 124.2} 89.8) 99.0) 150.245) 9.2416/123.531| 62.9]...... 123.3 BL 225) a 12s ao eles ere 
~ 1915 
Janvuary.. 13829 ln See 136.5} 96.4) 99.0] 150.95 | 9.1431/124.168] 64.7] 143.9] 132.7 - {a 1,887/a 1,323} 1,109]...... 
Apri 146.4) e008 151.2] 105.9; 100.0} 153.21 | 9.7753]125.090] 67.8] 156.3] 152.3]....-1a 1.660 & 1/344 e see. ee 
July...... 1507 Zigwe se 149.1) 106.4) 191.0] 147.29 | 9.8598/124 958] 64.4] 163.7] 164.4]..... a1 S22is TAOB SS eae 
yee 152 4 cee 153.2} 110.0) 102.0} 140.91 | 9.9774/126.663| 60.0] 182.4] 186.4]|..... 91,5449 14490) 2 claims 
1 
January P72 wae eee 174 5) 123.6) 110.0] 153.17 |10.1936|137.666| 65.6|...... Dever theo ee 2.1,502)a 1,450) 1,229) ..2..2 
April... T8120). es ale 190.5} 134.2) 117.0] 165.73 |11.7598|145.690!| 71.3]|...... 7ASy Tet (hee ae a 1,493 al SiG ee. | oes 
July... TSO SO ns 191.1} 130.5; 120.0] 170.11 |11.5294/145.142] 71.9] 210.6] 249.8]..... a1 OO5iia 1 508 os cileeree 
Be 1SSA2ie Se 208.7) 141.5) 124.0} 190.13 12.0399|152.355| 82.2) 223.0) 260.2]..... 1 O34) o WGGB I xk | tere 
191 , 
January 7A WAST eae ee 225.1) 159.3} 151.0] 208.88 |13.7277|169.562| 87.4] 249.2] 290.0]..... a 1,525)a 1,684) 1,470]...... 
Aprile & AES OB lie es Ae 244.5} 173.0} 173.0) 262.50 |14.5769|190 012] 109.2| 236.7] 333.7|..... BL, 58 Mia 16759 ly omic eres 
July.: ZANT wae: 254.4/°176.9| 187.0} 265.20 |16.0680/211 950] 116.4] 309.8] 383.3]..... al (Si al S4Gter leek 
Coie ber PAA A PRN 259.1} 180.6} 181.0] 280.20 116.9117/219.679| 120.1] 327.9] 441.8|..... & 1 SOS a Oda ee ae orn 
Fe> 1918 
January Pav hve eae ee 262.9) 186.2} 185.0) 278.696|17.9366/222.175| 118.9| 361.6! 457.6|..... a 1,887] 1,677| 1,663 Vale 
Agoriicet <8 BGO Als ce 270.0} 189.8| 190.6} 291.404}18.4656'230.313! 130.5| 385.4] 505.6|..... B98 0 SU ALS culate ee 
July. 2OLEO eee 278.5) 193.1] 198.0] 285.744119.1849, (232.575) 123.3] 389.9] 540.6]..... P1054) USO INR ee hee P 
October. . 289.6) 288.0) 282.6] 197.8] 205.0] 284.213]/19.0167: \233 227) 119.0) 416.1) 556.4] 370]a 1,965) 1,917!...... 285.5 
November. 290 9| 286.7; 282.6] 195.3] 206.0] 288 625118.9110; 230 529) 118.8] 413.7) 550.7) 367]...... 1,995} . 283.4 
Décember. 288.8] 300.4) 277.0] 196.0) 207.0) 291.220119.0376 230.375|...... 407.9] 467.9] 372]...... LO6iieaeea: 282 .6 
1919 
January... 286.5| 288.5) 265.9} 190.7) 203.0! 299.142/18 5348'230.146| 119.7] 401.8 410.1} 369] 1,959} 1,888] 1,799] 283.2 
ebruary 279.8] 289.8) 263.8] 187.5] 197.0} 281.723]17.6344 220.050! 116.7| 393.5 403 9} 358] 1,914] 1,.848]...... 281.6 
March. 277 .6| 296.3] 260.1] 184.7) 201.0] 297.961 17.2244 217.037) 122.9] 389.1] 410.1] 354] 1,925] 1.789]...... 272.7 
Aprils 2.) 279.6] 293 3; 262.4] 184.6) 203.0] 311.801 17.2795 219.073} 129.8] 384.0] 417.9} 339] 1,952] 1,770 1,758 | 273.2 
Maye, cou 284.1] 274.6) 272.2) 194.6) 207.0] 313.041 17.2376 222.193] 128.0] 375.8! 426.3) 330] 1956] 1.760|...... 283.7 
Jumeves ee 284 1| 277.8) 281.3] 199.4| 207.0] 301.485]18 0900 227.973] 122.9| 381.5 451.0) 824] 1,972) 1,762|...... 301.6 
July .. 294.0) 281.6] 293.2) 206.4] 219.0] 313.647/18.8964' 233.707) 127.9] 403.0) 456.6] 320] 2,008] 1,788] 1,831] 326.8 
August 301.1} 299.8} 295.9 212.7) 226.0} 309.820/20. 0017, 241.650} 126.7| 401.7) 465.5] 321] 2.070] 1898]...... 332 2 
September 301.5) 308.2) 299.4] 214.8) 221.0] 280.279119.4720/238 342] 116.0] 416.2 468.3) =819)) 2,110) D868i. v.. 340 5 
ctober 299.6) 323.8) 308.9} 224.3) 223 0] 277.028/19.5215/235.867| 111.2] 441.4 492.0| 307| 2,278) 1,886} 2,079] 352.1 
November. 307.7) 336.6) 317.5} 231.0) 230.0] 282.486/19 9026/238.573! 114.6| 468.2 5o2 Oeoos) 2.2671) DROOle 370.2 
ecember. $22.7| 345.8) 334.7] 235.2} 238.0] 280.876|20.17561244.639] 119.4] 488.6 576 22)| Sa Las250i 2 100512. % oo 381.5 
1920 
January... 338.4! 356.5) 353.1) 245.3) 248.0) 294 925/20.3638 247.394] 130.41 562.7] 634.7) 319 2,311 1.999; 2,360! 398.0 
February 343.5) 368.5} 370.9] 260.4) 249.0] 296.672/20.8690| 253.748] 127 3] 503.3] 701.0) 342 DSS 2080 meee 414.6 
March 349.0) 375.1) 879.6] 261.8) 253.0] 298 909120.7950| 253 016] 133.8] 641.6 (30.0) B54. 2:8ai| we osk eae 425 2 
Apt co. 353 1| 374.3) 374.2] 266.1) 265.0) 321.090/20.7124] 257.901) 147.4 . 679.2) 855.7] 354] 2,478] 2.153] 2,500] 397.2 
May. cme 356.6) 371.7) 372.7} 260.0) 272.0) 321.898/20. 7341 263.332] 155.4] 635.9] 830.3 861) 2,567) 2,167)...... 359.7 
dune.ee 349.3} 393.4) 356.7) 255.7} 269.0) 281.758|19 8752|262.149| 154.7] 569.6] 773.5] 366 2.608 P2158 elec 82727 
Duly oun 346 8| 404.0) 358.0) 254.6) 262.0] 307.680|19.3528/260.414| 141.9] 572.9]...... 364)| ae 2,262) 2,608! 316.6 
August 330.2} 379.1} 352.0) 353.5) 250.0} 399.820/18 .8273|252.288] 125.8] 579.5|...... BOs er eetal lvensvey Meal [eke arcs all neers 
September 920561): , sae 347.5) 248.7| 242.0] 268.109]17 9746/248 257] 118.5] 607.7|...... AOA Neer Betas eset a] Pan scar pl peas ee 
October... eid W/O Me ike 326.0) 239.9] 225.0] 247.145|16.0094|237 341] 106 9]......|......|oecceleccdee|ieeccclecesecl sce, ats 
November. SOAR Deyo 2 ZOD TE se etl Meas 281 AST AKO S022 TARO SOB can eon onal Ee Se eter he cola gain Pierre eet S 
Decsmbenss aT ea On ec ie Saar a PAPA itera owdev sa) eA MEGAN 2S 2 cee eMbe | oes bene ae 


*230 Commodities 1390—1909; 272, 1910-1914; 271, 1915—1920. 
aQuarter beginning i in month specified. 


tFood only. 


_ fContinuing Saue:beck’s index number. 
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ever that of the previous month and is 
320 per cent higher than in July, 1914. 


Holland 


Retail prices of food in Amsterdam 
rose in September 2.2 per cent as com- 
pared with August, the percentage in- 
erease over the level for 1918 being 123.4. 


Sweden 


In Sweden, the index figure for the 
eost of living was slightly lower in Octo- 
ber than in September, food, fuel and 
lighting being included in the compila- 
tion. Prices in Stockholm decreased 
more than in the other centres. Com- 
pared with July, 1914, the increase in 
the principal towns was estimated at 206 
per cent. 
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* Finland 


Official investigations into the cost of 
living in Finland were not made during 
the latter part of the war. Prices of 
certain of the more important necessar- 
ies in various districts were published 
in the journal of the Finnish Ministry 
of Labour. The Department for Sociat 
Affairs has undertaken recently to con- 
duct an investigation at the request of 
the employees of the public service of 
Finland. Preliminary results of this 
inquiry have been published and trans- 
lated by the International Labour Office 
at Geneva. The accompanying table of 
index numbers is based on returns from 
20 places and refers to the cost of main- 
taining the pre-war standard of living 
for a workingman’s family of five mem- 
bers. 


“INDEX NUMBERS OF COST OF LIVING IN FINLAND, 1920. 





Articles 














July, Jan 
ASR Rina lk Pee cat eee SU ne 100 898 
Glothingar Sen sete tees oan ss 100 924 
MON Gre arse She et alaienre sien aa ane eloce cs 100 307 
Gels oa sc ee a ter ale ie 100 949 
STODACCO Seas ese Es oe ae 100 1175 
Newspapers. 235 .c..nccc accion soc ne 100 401 
AUitemisiac pore cewen cine) sass 100 819 


New Zealand 


In New Zealand retail prices of foods 
im 25 towns increased during October 
2.7 per cent over those of September. 
As compared with similar prices in July, 
1914, the inerease is estimated at 77.5 


per cent, regard being had to the rela-— 


tive importance from the point of view 
ef consumption of the various commodi- 
ties before the war. . | 


United States 


The Bureau of Labour Statistics pub- 


lished in the Monthly Labour Review, 








Febr. March April 
909 915 920 
944 958 979 
308 308 309 

1000 1014 1085 
1202 1278 1320° 
401 401 401 
832 840 850 


sf a |) tr | | | 














October, 1920, the accompanying table 
showing the changes in the cost of hving 
in the United States from 1913 to June, 
1920. The figures are averages based on 
the prices. secured in 18 eities up +t@ 
December, 1917, and in 31 cities from 
that date to June, 1920. The first eol- 
umn in the table shows what percentage 
the average expenditure for each group 
of items is of the average total expendi- 
ture per family. It will be noted that 
the total increase during this period is 
116.5 per cent, the largest increase being 
that of 192.7 per cent in furniture and 
furnishings and the next highest being 
187.5 per cent in clothing. ,° 
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INCREASE IN THE COST OF LIVING IN THE UNITED STATES. 














Per cent 0° increase ‘rom 1913 (average) to— 


a LR RS 


Per cent 
o total 
item of Expenditure Expenditure |——————, —__—__, —__—_—— 
Des., Des., Dec., Dec., Dec. June, “De-., June, 

1914 1915 1916 1917 1918 1919 1919 1920- 
Food. Prat septs args | DMA 38 2 5.0 5.0 26.0 57.0 87.0 84.0 97.0 119.0 
Clothing Ne i oe Ua Rete Ne ag 16.6 1.0 4.7 20.0 49.1 105.3 114.5 168.7 187.5 
Housing. . . Dea scien eA DB ee A A alk 1.5 20 ail 9.2 14.2 Jove 34.9 
Fuel and light... . Site te cet obo 1.0 1.0 8.4 24.1 47.9. 45.6 56.8 71.9 
Furn ture and urnishings.. 5.1 4.0 10.6 27.8 50.6 113.6 125.1 163.5 192.7 
Miscellaneous............ 21.3 3.0 7.4 13.3 40.5 95.8 Tese?? 90.2 101.4 
Ota Sen: ere ck 100.0 3.0 38.6 18.3 42.4 74.4 V7.3 99.3 116.5 





In wholesale prices, Bradstreets’ in- 
-dex number for December Ist reflects 
a decrease greater than that for any 
previous month since the decline began 
in February. <A fall of 13 per cent 
brings the index number to the lowest 
point reached since November, 1916, and 
the price level stands now at 56 per cent 
above that of August 1914. 


That this decline, as no doubt was the case 
with the advance, has perhaps been rather more 





precipitate than has been warranted by trade 
conditions, seems possible from the reports re- 
ceived since December 1st of rallies in some’ 
commodities, notably wheat, the other grains, 
flour, raw cotton, gray goods, lead, zine and 
other products. As for month past and in- 
deed since the decline began, the weakness in 
prices in November was most marked in the 
textile group, mostly raw materials and staple 
manufactured cotton goods. Coming next to 
these in importance of decline shown was the 
hide and leather, metal, oil, live stock, naval 
stores, and chemical and drug groups. 


RECENT LEGAL DECISIONS AFFECTING LABOUR 


\HE three legal decisions which are 
summarized below deal respectively 
with the power of provincial legislat- 
ures and governments with respect to 


Japanese workers; a dispute between 
two trade unions over the ownership of 
funds; and the powers of a minor to 
bring an action under Quebec law. 


The Legislature and Government of British Columbia cannot exclude Japanese from 
employment on public works 


In response to four questions submit- 
ted, in pursuance of an order-in-council, 
‘to the British Columbia Court of Ap- 
‘peal by the Attorney General of that 
Province, an important judgment was 
recently handed down which was to the 
_effect that the province had no power to 
exclude Japanese from employment on 
public works. 


The order-in-council set forth that by - 


the Japanese Treaty Act, 1913, the Do- 
minion of Canada had declared its ad- 
hesion to the Treaty between the United 
Kingdom and Japan, but that on April 
2, 1902, a resolution had been passed 
by the Legislative Assembly of the pro- 
vince providing ‘‘that in all contracts, 
leases and concessions of whatever kind 
entered into, issued, or made by the 
Government, or on behalf of the Gov- 
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ernment, provision be made that no 
Chinese or Japanese shall be employed 
in connection therewith.’’ Since the 
passing of this resolution the Govern- 


ment of the province had continuously. 


inserted in its contracts for public works 
a provision that no Chinese or Japanese 
should be employed in connection there- 
with, and had caused a similar provision 
to be inserted in its contracts and leases 
in respect to public lands. 


The questions submitted and the judg- 
ment of the Court were briefly as fol- 
lows: 


1. ‘*Does the said Japanese Treaty Act, 
1913, operate or apply so as to limit or affect 
the legislative’ jurisdiction or powers of the 
Legislative Assembly of the Province, and, if 
so, in what particular or respect? 


2, ‘‘T£ the said Act does not operate or apply 
so as to limit or affect the legislative juris- 
diction or powers of the Legislative Assembly 
of the Province, does the said Treaty itself 
operate or apply so as to limit the legislative 
jurisdiction or powers of the said Legislative 


Assembly and, if so, in what particular or in - 


what respect?’’ 


Tn the opinion of the Court the answer 
‘to both questions is to be found in the 
judgment of the Privy Council delivered 
by Lord Watson in Union Colliery Com- 
pany, of British Columbia, vs. Bryden 
and the Attorney-General of British 
Columbia, 1899, A. C. 580. The Pro- 
vincial legislation in question in that 
case prohibited the employment of 
Chinamen underground in coal mines. 
The decision makes it clear that in all 
matters, which directly concern aliens 
and naturalized persons resident in 
Canada, the Dominion Parliament is in- 
vested with the exclusive jurisdiction. 
Therefore, the Legislative Assembly of 
‘the Province has no jurisdiction in the 
premises, not because of the Treaty or 
the Treaty Act but -because power to 
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legislate was withheld by the British 
North America Act. 


3. ‘‘Is it competent to the Legislature of 
British Columbia to authorize the Government 
of the Province to insert as a term of its con- 
tracts for the construction of Provincial public 
works a provision that no Japanese shall be 
employed upon, about, or in connection with 
such works? 


4, ‘‘Is it competent to the Legislature of 
British Columbia to authorize the Government 


_of the Province to insert as a term of its con- 


tracts and leases conferring rights and con- 
cessions in respect of the public lands belong- 
ing to the Province, including the timber and 
water thereon and the mineral therein, a pro- 
vision that no Japanese shall be employed in 
or about such premises?’’ 


On these two points the opinion of 
the Court was as follows: 

“‘T£ follows from the answer to the 
first and second questions, that it would 
not be competent to the Legislature to 
pass a law prohibiting the employment 
of Japanese in or about the works and 
premises referred to in the questions, but 
it was argued by the Attorney-General 
that the Government might, with pro- 
priety, insert in its contracts terms plac- 
ing the other party under obligation to 
refrain from employing persons of a 
particular race just as the Government 
itself might, if it were the employer, 
pick and choose its employees. 

‘The answers to the other two ques- 
tions, I think apply as well to these but, 
if not, then as the Treaty Act has made 
the Treaty the law of Canada, in so far 
as the subjects embraced in it are with- 
in the legislative powers of Parliament, 
any Act or resolution of the Provincial 
Legislature ‘repugnant thereto would 
be contrary to the Dominion statute and, 
therefore, beyond the competence of the 
Provincial Legislature to enact or pass.”’ 
(British Columbia—In re the Japanese 
Treaty Act, 1913.) 
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Dispute between two Unions over Ownership of Funds 


An action was brought in the Court 
of King’s Bench of Manitoba for the 
possession of certain funds claimed by 
two rival labour organizations. The facts 
of the case as set forth in the judgment 
were as follows: In April, 1919, Jubilee 
Lodge No. 6, a local branch of the Inter- 
national Brotherhood of Railway Car- 


men situated at Winnipeg, voted a sum — 


of money to the One Big Union for pro- 
paganda work. The Grand Lodge of the 
International Brotherhood took the view 
that this action was a diverting of lodge 
funds to a purpose and object not re- 
eognized by the Brotherhood. On May 
9, the General President wrote .to the 
lodge making the charge that such action 
could only have been taken to destroy 
and depreciate the usefulness and stand- 
ing of the Brotherhood, and intimating 
that unless their officers showed cause 
to the contrary within fifteen days the 
charter would be revoked. No action 
was taken by Jubilee Lodge on this 
letter, and it appeared that the Grand 
Lodge considered the charter revoked at 
the time stated. Similar steps were 
‘taken with regard to North Star Lodge 
of the same union also situated in Winni- 
peg. 

At a general meeting of the Railway 
Carmen of Winnipeg, members of the 
three local lodges of the International 
Brotherhood, held on May 13, it was de- 
cided to form themselves into Carmen’s 
Council, Sections A., B. and C., which 
was to come into being on the revocation 
of the lodge charters. Two days later 
the regular meeting of Jubilee Lodge 
No. 6 was held, and it was there decided 


that the executive officers of the lodge 


should consider themselves as executive 


-tinuing organization. 


officers of Carmen’s Council, Section A, 
when it came into existence. 


On May 21, on a motion earried at a 
meeting of the Executive Committee of 
Jubilee Lodge, the money to the eredit 
of the Lodge, over $800, was withdrawn 
from the bank and placed in the hands 
of the treasurer, with the object of ap- 
propriating it for the Carmen’s Council. 
Three days later the charter of Jubilee 
Lodge No. 6 was revoked. 

On June 5, there took place a meeting 
of ex-members of the defunct lodge, or, 
as it was held by some, a meeting of 
Carmen’s Council Section A. The meet- 
ing unanimously endorsed the action of 
the executive in transferring funds from 
Jubilee Lodge No. 6 to Carmen’s Coun- 
ceil Section A, The ex-treasurer of 
Jubilee Lodge apparently considered 
that he had become treasurer of Car- 
men’s Council Section A, for a few days 
later he sent in his resignation as such. 
Soon after he handed over the funds of 
Jubilee Lodge to the newly appointed 
treasurer of Carmen’s Council Section 


A. On June 20, the Grand Lodge of 
the International Brotherhood issued a 


new charter to Jubilee Lodge No. 6. 
Suit was then brought by this lodge in 
conjunction with certain of its members, 
laying claim to the funds of the defunet 
lodge. 

The plaintiffs, in their pleadings, as- 
sumed that the original Jubilee Lodge 
was revived by the second charter and 
that the two might be considered a con- 
The court ex- 
pressed the opinion that this was not the 
cage, since there was not a single name 
appearing in one charter that appeared — 
in the other, and the name in itself signi- 
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fied nothing as it could have been given 
to any new lodge. Nor was there any- 
thing that made the new lodge successors 
to or trustees for the old lodge. There 
was in short no continuity between them. 
For these reasons the Court held that 
the present Jubilee Lodge No. 6 could 
not sue, nor could its members either as 
such or as representing this lodge. Nor 
could old Jubilee Lodge No. 6 sue, as it 
was out of existence. For the same 
reason the plaintiffs could not sue in its 


name, but they could sue individually by . 


virtue of having been. members of it. 


There was no provision for, the distri- 
bution of unexpended funds in the con- 
stitution of the original Jubilee Lodge. 
In the circumstances the money left be- 
longed to the original contributors, that 
is to the members of the original lodge 
who were in good standing when it went 
out of existence. The treasurer of the 
original. lodge was right when he con- 
for med to the orders of the Lodge Execu- 
tive to withdraw the money from the 
bank, but he was wrong in transferring 
the funds to the new treasurer of Car- 
men’s Council Section A. 
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order for further directions. 
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The judgment of the Court was as 
follows: ‘‘With respect to the defend- 
ants, I would allow to amend the style 
of cause so as to embrace all members 
of Carmen’s Council Section A. The 
action will be dismissed as to Jubilee 
Lodge suing in its own name, but with- 
out costs. The other plaintiffs are en- 
titled to a declaration that the fund is 
the property of the members of Jubilee 
Lodge as originally constituted, who 
were in good standing on May 24, 1919. 
It will also be ordered that the defend- 
ants deposit the said fund into Court. 
This is advisable, as it has not been 
clearly shown that the Grand Lodge was 
formally notified, and it may be neces- 
sary to enquire further into the amount 
at one time claimed by the joint protec- 
tive board. It may also be advisable 
that a receiver be appointed to make 
the distribution. There will also be an | 
The indi- 
vidual plaintiffs should have their costs.’’ 
(Manitoba—Jubilee Lodge No. 6 et al vs. 
Carments Council Section ‘‘A’’ et. al.) - 


Suit of minor under Quebec Workmen’s Compensation Act must be brought in name of 
tutor 


A minor employed in a factory met 
with an accident when at work which 
caused the loss of the tips of two fingers 
of his left hand. He brought an action 
in his own name against his employers 
under the Quebec Workmen’s Compen- 
sation Act. The plaintiff claimed that 
the accident was due to the fault of his 
employer as the machine on which he 
was working was defective. He further 
alleged that he was a flutist in an or- 
chestra and that the loss of his two 
fingers compromised his musical career 
and caused him considerable loss. The 
defendants produced an inscription in 


law demanding that the last two allega- 
tions be struck out as being foreign to 
the case, and also entered a plea deny- 
ing the allegations of the plaintiff and 
attributing the accident to his own in- 
excusable fault. 

In the opinion of the Superior Court 
the accident was not caused by inexcus- 
able fault on the part of either the 
plaintiff or the defendants. The two 
physicians called by either side agreed 
that the plaintiff would be handicapped 
very little if at all as a labourer or for 
ordinary shop or factory work, but that 
he might be more or less incapacitated 
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in special callings. The Court estimated 
this theoretical permanent disability at 
six per cent which would entitle the 
plaintiff to $18 per annum, or a capital 
sum of $340, if he had capacity to in- 


stitute an action. In its judgment, how- 
ever, the Court maintained the inserip- 
tion in law and declared that Article 
304 of the Civil Code lays down the 
general rule that actions belonging to a 
minor are brought in the name of his 
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Shingle Siding Company.) 


4utor, with the exception that a minor 
of 14 years of age may himself directly 
bring actions to recover his wages. Wages 
earned are quite different in character 
from the compensation provided by the 
Act. The present action should have 
been taken in the name of a tutor duly 
appointed to the said plaintiff, and not 
by or in the name of the plaintiff. The 
action was therefore dismissed with 
costs. (Quebec—Dufour vs. Metal 
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INFORMATION RESPECTING THE RUSSIAN SOVIET 
SYSTEM AND ITS PROPAGANDA IN 
NORTH AMERICA 


THE Department of Labour has 

gathered, from many sources, au- 
thentic information respecting the Rus- 
sian Soviet system, its professed ob- 
jective, and the visible results of its 
operation. 


Numerous sympathizers with the 
communistic ideal, as experimented 


with in Russia, have publicly advocated 
a world-wide adoption of the Russian 
constitution. Much socialistic and re- 
volutionary literature has been publish- 
ed and distributed, doubtless calculated 
to disturb and render discontented the 
minds of people in many lands at a time 
when economic conditions, due to and 
arising out of the world war, would seem 
to aid in the fulfilment of that purpose. 


Little has been spoken or written in 
Canada upon the subject, except by its 
advocates and those idealists who would 
experiment with the imaginary rather 
than endeavor to perfect the real. It is 
obvious that the people of Canada do 
not as a whole fully appreciate the 
gravity of the socialist revolutionary 
movement in this country. 


Canada went to war in 1914, her 
people fired with righteous indignation 
against a nation which sought by force 
to impose its will upon the world, and 
which repudiated and violated every 
national, legal, and moral obligation 
which it had voluntarily assumed. 
During the intervening years the Cana- 
dian people have been feverishly en- 
gaged in contributing to the success of 
our country’s effort in the struggle, and 
in re-establishing our war-worn men and 
women, as well as our nation’s indus- 
tries, on a permanent peace footing. 
Those thus nobly engaged have not had 
much time and still less inclination to 
listen to or be influenced by the doc- 
trines preached by the Soviet system 
_ sympathizers. 


Of all the national tragedies which 
occurred during the war that which 
befell unfortunate and unhappy Russia 
was and is the most pathetic. By reason 
of German duplicity and intrigue the 
Russian people were betrayed, the last 
vestige of confidence in their rulers was 
dissipated, and, in March 1917, the 
overthrow of the dynasty and govern- 
ment of the Romanoff Czars was ac- 
complished. 


Accustomed to ‘obedience without 
question, generally illiterate and in- 
competent to govern themselves, the 
Russian people were easy victims to a 
disguised but, nevertheless, more real 
autocracy than that from which they 
had been freed. 


From March to November, “1917, — 
Kerensky endeavored to establish a 
stable government similar to and pat- 


terned after the form existing in the 


United States, but meanwhile the doc- 
trines of Lenine and Trotsky were wel- 
comed, accepted, and adopted by masses 
of workers and soldiers who, in the name 
of liberty, committed every crime ima- 
ginable, from theft to murder. In No- 
vember, 1917, a new Government was 
declared to exist, the character and 
constitution of which may be described 
in the words of the report of the United 
States Senate Committee on foreign 
relations, dated April 14, 1920, which 
Committee had been delegated to inm- | 
vestigate the status and activities of 
Ludwig G. A. K. Martens, the self- 
announced representative in the United 
States of the Soviet regime in Russia. 
His own sworn evidence shows his cre- 
dentials to have been issued by the 
‘Peoples’ Commissariat of Foreign Af- 
fairs of the Russian Socialist Federated 
Soviet Republic” from Moscow, under 
date of January, 2, 1919, and sealed with 
the official seal of the Commissariat. 


This Government, as was brought out 
in the course of the testimony, was set 
up in November, 1917, by counter re- 
volution to the movement of March in 
that year, which had accomplished the 
dethronement of the Czar. The Repu- 
blic operates under a constitution by 
the terms of which ‘‘all property rights 
in the land, treasures of the earth, water, 
forest, and fundamental natural re- 
sources within its boundaries are abo- 
ished; which confirms the transfer of 
banks into the ownership of the Govern- 
ment, by which there pass over without 
indemnification to the disposition of the 
county, provincial, regional, and Federal 
Soviets, all private live stock and in- 
ventoried property of non-labouring 
homesteads, and under which private 
merchants, trade and commercial bro- 
kers, monks and clergy of all denomin- 
ation, and, in general, all persons who 
do not “perform useful social functions”’ 
have no right to vote or to be voted for. 
Under examination Martens explained 
that a man who owns a farm or other 
property in Russia and leases it to an- 
other cannot vote or be voted for. 
Under this constitution all banks are 
converted into a state monopoly, and 
holdings of bonds in excess of ten 
thousand roubles, or about five thousand 
dollars, were confiscated (a rouble is 
normally worth fifty-one cents in our 
currency). The confiscation had oc- 
curred without authority prior to the 
adoption of the constitution but was 
confirmed by that instrument. Under 
it no Russian is permitted to invest his 
capital or ship it out of the country or 
receive interest upon it. The consti- 
tution also provides for the disarming 
of the property classes and the arming of 
‘all toilers’”’ and the organization of a 
“Socialist Red Army”’. 


Under this constitution, in an election 
the records are received by a Soviet 
composed solely of workers, which ap- 
points a commission of verification, 
which in turn reports back to the Soviet, 
and the Soviet decides the question 
when there is a doubt as to which can- 
didate is elected. By this means depu- 
ties are elected to the ‘All Russian Con- 


gress of Soviets”, and by this Congress 
the Prime Minister is chosen. 


It is not difficult to understand the 
economic disaster which has fallen upon 
Russia when one considers the effect of 
the adoption of such a constitution and 
form of government in our own country. 
Imagine all land not personally tilled 
by the owner confiscated without com- 
pensation, and all banks nationalized 
and deposits above a lmited amount 
confiscated to the State. Imagine all 
merchants engaged in trade or distri- | 
bution of goods of any sort, monks and 
clergy of all denominations being classed 
as ‘‘persons who do not perform useful 
sotial functions” and deprived of voice 
or vote. 


The inevitable result of such a suicidal 
policy has brought to Russia utter in- 
dustrial demoralization, poverty, hunger, 
disease, and death, following a couple 
of years of profligate living and waste- 
fulness by those who suddenly acquired 
wealth by confiscation, and who were 
without desire or ability to use it wisely 
in the interests of the community. 

The writer, in personal conversation 
with a gentleman who left Petrograd in 
1918, was informed that it was a desolate 
City of only 700,000 (formerly 2,000,000) 
people, hungry and cold, and who held 
life itself to be of little value. No light, 
little fuel, shops closed because of 
shelves stripped and few goods being 
manufactured outside of army require- 
ments. People of formerly comfortable 
means were either dead or forced to do 
the most arduous work. Many, in order 
to get food at all, had been forced to 
join the Red army. Moscow, he said, 
was in almost as pitiable a state as 
Petrograd; in both Cities the Com- 
munists simply took possession of any - 
homes that suited them and occupied 
them at pleasure, frequently destroying 
property when it could no longer be of — 
use to them. Industry was paralysed, 
due to lack of both men and material, as 
well as demoralized transportation. 
Wages had risen to such giddy heights 
that to carry on any industry except 
with Government paying deficits was 
impossible; but high wages were of 


little value because goods and food were 
so scarce that prices were still far in 
excess of wages. Hundreds of thousands 
of people left the cities of European 
Russia, especially women and children 
to seek food and shelter from the revo- 
lution, in rural districts. Subsequently 
organized raids on grain and other stores 
of food by the Red Army discouraged 
production, as the only reward for pro- 
duction was confiscation: railway trans- 
portation for commercial purposes is 
very limited, in many districts abandoned 
because of no available rolling stock or 
motive power in running order; mining 
and lumbering, both very important 
industries, are curtailed to a minimum 
because of no transport inward for 
supplies or outward for their product. 


Many men and women have come 
‘out of Russia and given evidence to the 
world verifying each other’s testimony 
as to the facts pertaining to conditions 
there. Reliable labour men, well known 
to many in Canada, have added. their 
quota. 


Ben Turner and Tom Shaw, British 
labour leaders on their return from 
Russia, indicate disagreement with the 
Bolsheviki Government policy, espe- 
cially as regards the franchise. Mr. 
Turner states there is great lack of 
clothing, food, and transport, and that 
smallpox, typhus, and malaria are pre- 
valent. He describes the people as fifty 
per cent hungry, and that scenes of deso- 
lation exist in Petrograd. He states a 
great division exists between urban 
and rural populations; the former de- 
pends upon the latter for food, the 
latter upon the former for other commo- 
dities; the towns have no commodities 
to supply, and the rural people are not 
inclined to satisfy the food requirements 
because they get no compensating re- 
turn, currency being practically value- 
less. 

Miss Emma Goldman, the famous 
anarchist, who, with a number of others 
was deported from the United States to 
Russia, has definitely repudiated Bol- 
shevism since she has witnessed it in 
action, 


A most interesting revelation of the 
existing situation in Russia was pub- 
lished in England on June 3, 1920. It 
confirms and goes further than the 
interun report of the British labour 
delegates referred to. © It is from a 
member of the Council of the People’s 
Economy (Sounarhos) a Bolsheviki body, 
on the present situation in Soviet 
Russia. This document is reproduced 
in full from The Times, London June 3, 
as follows: 

The economic position of Soviet Russia is 
growing worse. Every branch of industry and 
labour is being affected by the process of des- 
truction, which has reached enormous pro- 
portions. Partial measures for reconstruction 
are now totally inadequate. 

The chief reason for the catastrophe lies in 
the general loss of capacity for work in all 
classes of the population owing to the following: 

(1) Depriving the individual of all incentive 
to work; - 

(2) Remunerating work so inadequately that 
the payment does not cover the living expenses; 

(3) Hunger, privation, and illness; 

(4) The absence of personal security; 

(5) The appointment to responsible posts of 
people without adequate qualifications simply 
because they happen to belong to the Communist 
Party; 

(6) The deliberate or unconscious sabotage of 
the Soviet Government by the whole population, 
carried out in every branch of national life in so 
far as it manages to escape detection and punish- 
ment; 

(7) Military operations, which prevent three- 
and-a-half millions of the population from 
engaging in productive work; 

(8) Constant changes in the personnel of the 
Government, as well as in the existing laws, 
which often contradict each other, provoking 
constant inter-departmental friction and loss 
of time. 

It is scarcely possible to effect a remedy in the 
near future for this loss of working capacity 
among the working masses and peasants. The 
peasants are in possession of huge sums of 
money of various issues, and so long as this is 
kept in the villages, the peasants feel like million- 
aires and will not undertake any work outside. 


THe BonDAGE OF WoRKMEN 


-By a series of Soviet decrees workmen have 
been turned into bondmen, bound to whatever 
situation they may have been working in at the 
time the decree was issued; bondmen, moreover, 
without any prospect of promotion, nor any right 
to exchange their situation even within the 
confines of factory work or trade union. The 
Commissaries have not been able to reintroduce 
dsscipline among the factory hands, abolished 


in 1917, notwithstanding the privileges accorded 
‘to Labour, the high level of wages, and the 
stringent regime to which they have latterly 
been subjected. The workmen desert works and 
factories wholesale, even at places where peasant 
industries have been developed. For instance, 
in the district of Pavlovsk, in the Government 
of Nijni-Novgorod, the whole metal industry has 
ceased to exist, and whole suburbs are deserted ; 
ihe FAPROH Shs have either fled to the south, or 
died. 


At works and factories previously belonging 
to big manufacturers, which have been na- 
ticnalized, there is a heavy penalty on the work- 
men who desert, but nevertheless the desertions 
continue to increase. In corresponding ratio with 
the loss of working capacity and desertions, the 
preduction of the factories continually dim- 
inishes, and experts are of the opinion that it is 
impessible to produce above 10 per cent of the 
pre-revolution output, although official returns 
state that 25 per cent and even 30 per cent have 
been reached. The falling off in the output of 
the factories is also due to the absence of (1) fuel; 
(2) lubricating oils; (8) repairing material; (4) 
raw waterial and raw products. All this has 
created such a situation that at present it is 
impossible to speak of the factories as working 
concerns. The only thing that can be done is to 
keep tke factories running, and this specially 
occupies the attention of the High Council of 
the People’s Feonomy. Unfortunately, however, 
even the mére effort to keep the factories from 
closing down is, in the majority of cases, im- 
possible, as the factory property is stolen bit 
by bit by the starving workmen, they barter it 
for the necessities of life—bread, salt, etc.—to 
those peasants who are willing to exchange these 
commodities. 


LOCOMOTIVES 


Up to tke present, all efforts. have been 
directed towards maintaining and diminishing 
transport service and supplying the army. Only 
15 per cent of tke locomotives awaiting repair 
have been overhauled. A further decrease in this 

ercentage way be predicted, as thé remaining 
mperial stock of spare parts and material for 
yepairing Iccomotives and_ railway carriages 
has been exhausted, and it is now necessary to 
take from one engine the parts which are 
required to repair another. By applying this 
method it is possible to repair, on an average, 
one locomotive by collecting the spare parts 
from seven others. 


The number of new locomotives produeed is 
steadily decreasing; in the whole of Soviet 
Russia only three or four locomotives per month 
- are turned out, viz., 40 to 50 per annum, as 
against 800 to 1,000 under the old regime. Nor 
does the number of new railway carriages In any 
way correspond with the ever-growing needs of 
the moment. | 


Besides the lack of fuel (the wood used being 
of the 1919-20 season, therefore, still full of 
sap) and lubricating oils, there is a great dearth 


_tires. 


" necessary 


of white metal (babbit) for the railway bearings 
(which are gradually being replaced by oak 
bearings lubricated by graphite) and a shortage 
of steel for railway wheel tires. Only one Martin 
oven at the Koulebak Works provides the whole 
of Soviet Russia with steel for railway wheel 
The non-existence of steel for springs 
makes it impossible to replace the weakened 


_ springs; in consequence, the buffers and coupling- 


hooks not being on the same level prevents the 
composing of trains. Moreover, the pneumatic 
brakes are completely out of order, as well as all 
the lighting and heating apparatus. The carry- 
ing capacity of the railway trucks is not mea- 
sured by weight, but by space, which makes 
matters still worse for the railways. 


Although the means of transport is so seriously 
impaired, the Government—by irony—propose 
to electrify the railways, whilst there are no 
macadamised roads, no horses and no carts. 
The railways are falling to pieces at an alarming 
rate and experts predict that by August, 1920, 
all railway communication will have come to a . 
standstill. Krassin, for instance, thinks that 
under the most favourable circumstances this 
branch of industry may possibly begin to revive 
by 1928, if taken in conjunction with the rartial 
revival of the iron producing and metallurgice 
industries in 1927 which is hoped for, provided 
that the maximum amount of help from Ger- 
many is obtained. Other members of the 
Government are, in their hearts, of the same 
opinion. The views of engineers are still more 
pessimistic, as not only the rolling-stock, but 
also the earthworks, water-supply, workshops, 
apparatus for signalling, and the like are in a 
state of dilapidation. In their opinion it is 
to invest, in round figures, three 
billions of gold roubles to make the Russian 
railways more or less fit to meet the require- 
ments of the country. 


The Covernment expects a great deal from 
the “Labour Army’’: but these hopes are without 
foundation, as no raw material ready for use is 
available, the mining industry and agriculture 


being ruined. 
Waterways AND LAND TRANSPORT 


As to waterway communication, hardly 3 
per cent of all steamships do not require re- 
pairing; the tonnage available for cargo in 
Soviet Russia is only equal to 3 per cent, to 4 
per cent of the general tonnage in 1913. It 
should also be remembered that the waterways, 
ports, and docks have not been repaired for a 
long time past, and to put the same into working 
order would take years and cost at least half a 
billion gold roubles. New ships are not being 
built. as the cost of building them is rising more 
rapidly than freights, For instance, the price of 
one pood of ship nails at the present time 
amounts to 25,000 Soviet roubles. : 


Land transport is almost non-existent, as the 
number of horses has, on an average, diminished 
by 70 per cent since 1917, and in the towns even 
more; for instance at Moscow there are now only 


8,000 horses as against 136,000 in 1914. More- 
over, in the Soviet Republic there is an extreme 
scarcity of the following commodities:—QOats 
(price 5,000 roubles per pood*); hay (400 roubles 
per pood); harness (65,000 roubles); horses 
(60,000 roubles); horse-shoes, nails, iron hoops, 
sledges, and the like. 


DISORGANIZATION OF FACTORIES 


Other branches of industry are likewise in a 
state of disorganization. For example, on 
December 31, 1919, only four Martin ovens, 
three converters, six cupola furnaces, one blast 
furnace (being fed with inferior iron ore at the 
Wiksynsky factory) were in working order, and 
then only intermittently, and there was not a 
single rolling machine of any description to be 
had. In the Urals, immediately after their 
occupation, all industry collapsed, and at 
present, according to information received from 
one of the most prominent engineers, “after 
destroying everything, they hoped to set up a 
form of factory trust of Soviet Russia in the 
Urals, in competition to the United States of 
America.’ There, under threat of being shot or 
punished with the knout, only the Ishevzky fac- 
tories are still at work, and they are turning out 
2,000 rifles a day. The critical situation of the 
Ural factories is enhanced by the fact that they 
depend almost entirely upon wood fuel; there- 
fore the aforementioned shortage in horses has 
had a particularly bad effect, as without them 
it is impossible to. fetch the wood. At present 
_ there is no wood available, and there will be 
none for the next two or three years to come; the 
Ural region, therefore, cannot be counted upon. 


The Petrograd group of factories has ceased 
to exist; the Moscow group is almost in a like 
condition; the Sormovo Works at Nijmi-Nov- 
gorod produce army trains, a small number of 
cannon and ammunition, approximately 8 per 
cent of the amount produced in 1914; the Tish- 
insk Works are practically at a standstill; the 
Bulebansky Foundry turns out a small quantity 
of cast iron; the Vyksa has practically ceased to 
work, although their budget amounts to nearly 
three billions of Soviet roubles. The Kolomensky 
and Briansky Works belong to this group; they 
specialize in building locomotives, and their 
annual output was at one time 220 and 250 
locomotives respectively; at present, however, 
they turn out 1/4 locomotives per month, that is, 
18 per annum, instead of 470. The output of 
munitions is also extraordinarily small, not 
exceeding 10 per cent of the work turned out 
during the Tsarist Government. 


Other requirements of the country are 
equally badly looked after. When thought fit by 
the administration, orders are accepted, but no 
guarantee is given as to time of delivery, ma- 
terials and fuel being supplied by the customer 
who gives the order. 

Many kinds of iron which are only used by 
village blacksmiths and for agricultural purposes 
are not being produced at all, as, for instance, 
_ soldering iron and bloom-steel. 


* Note—A Pood is equal to 36 pounds avoirdupois. 


The position is bound to become worse in the 
near future, as the Soviet Government is still 
drawing on the reserve stocks left over from 
former times, which are now almost exhausted. 
They cannot last longer than three or four 
months. — . 


ABSENCE OF FUBL 


There is no fuel, because only one-eighteenth 
of the estimated minimum quantity has been 
prepared. The cause of this is due to the absence 
of bread, horses, forage, necessary implements, 
and the new psychology of the workmen and 
peasants, who have lost their working capacity. 
Even this one-eighteenth was only achieved 
through the Government enforcing work by aid 
of exorbitant wages. Private individuals, who 
could not use this lever, were unable even te 
fulfil their contracts. 


The drying and cutting of peat, which was 
limited to the district around Moscow, now 
yields only 20 per cent on the amount required, 
consequently there is no electric current for the 
weaving industry and other factories at Moscow. 
In the autumn of 1919, at the Moscow Electrical 
Power Station, a load of eight railway trucks of 

interest-bearing papers was burnt. Never 
before has a kilowatt cost Russia so much. 


Tur Posrrion or AGRICUL TURE 


_ The position of agriculture is the worst of all. 
A murrain among the animals, and the various 
‘decrees’ issued by the Government, have 
worked havoc, until the number of agricultural 
horses has decreased by 50 per cent, and even 
90 per cent in the less fortunate quarters. Thus, 
in many instances, there is only one horse to 
150 dessiatins of ploughable land. Hope of 
procuring horses from the Steppes has also had 
to be abandoned, as— (1) vast droves of horses 
have succumbed to mange, vaginitis, and the 
Siberian plague; (2) horses from the Steppes are 
useless for the plough and for other agricultural 
work. Experiments with tractors and the 
adaptation of motor lorries to the plough have, 
since October, 1919, had both time and money 
spent upon them, but they have not yet pro- 
duced any good results. 


There are no seeds for sowing either field 
or garden, and only 20 per cent of the 
arable land is under cultivation. The 
last harvest was poor, chiefly owing to bad 
tillage, unsatisfactory manuring, and inferior 
seeds, and also partly to unfavourable weather. 
It is now impossible to get seeds from Siberia, 
as there is no means of transport. Soviet estates 
have not fulfilled the high hopes anticipated; 
over one billion of roubles has been spent, and 
they have not even grown sufficient corn for the 
requirements of the labourers working on them. 


Under the influence of the Soviet policy, the 
peasants have restricted their production to the 
limits of their own indisputable needs, and, in 
consequence, there is no agricultural produce 
which can be sent to the towns. There is no 


corn, hemp, flax, seeds, no breeding of animals. 
Under normal conditions all this should be 
flourishing prosperously, because there has 
béen no export trade since 1916. The first blow 
at the production of raw products and food- 
stuffs had already been struck in October, 1916. 

Restrictions were levied against the transport of 
- goods from one province to another, and the 
shortage of raw products began to be felt. The 
revolution put an end to production altogether, 
and at the present time there are no raw pro- 
ducts, nor will there be any until the means of 
transport is reorganized and personal freedom in 
working is restricted. 


PoLicy AND PRICES 


The Soviet policy was based on the granting of 
certain privileges to the town workers at the 
expense of the peasants. At first there were 
established disproportionately high prices for 
factory products as compared with low fixed 
prices for agricultural products. This has led to 
the necessity of obtaining agricultural produce 
from the peasants by foree—‘“‘by pricking them 
with the point of the bayonet’’—as the Soviet 
saying goes; thus the peasant has been com- 
pelled to diminish his production to the limits of 
his own personal needs. 


In January, 1920, in Moscow, 


One pound of bread cost......... 200 roubles 
ce ce ‘ 
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Thus prices became more or less equivalent to 
those of town products, as for instance :— 


lL ydoucotton faDric. ities. a, 400 roubles 
(nstead of 8 copecks. ) 


FDOX. GT WSL CUCS © ak cds ee 75 roubles 
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ete. 
EFFECT ON THE PEOPLE 


Such an economic policy of the Soviets has 
only fostered and strengthened the feeling of 
ownership, and produced a marked leaning 
towards reaction. This tendency is becoming 
very pronounced, and if the present regime 
should collapse, the re-establishment of the 
strongest bourgeois capitalistic structure in the 
world may be expected. With this evolution of 
“‘deeper Russia”’ there appears a growing dissatis- 
faction with the present regime and its rulers, 
who take no measures (and indeed are quite 
incapable of doing so) to change this attitude 
of the people. Peasants and workmen often say 
now, ‘‘The time will come when we shall have 
a real master.” 

The attitude of the people towards our former 
Allies is sympathetic, and hostility towards the 
Germans is gradually dying away. Unfortun- 
ately, however, there is a spread of anti-Semitic 


' improve, 


feeling, as the result of the activities of some 
commissaries, who are often of Jewish origin, 
and who are held responsible by popular opinion 


for the disappearance of foodstuffs and increase. - 


of prices. 


Many members of the Bolshevist party and 
leaders in Soviet Russia realize the situation, 
but cannot remedy it; others still remain opti- 
mistic owing to incorrect information they have 
obtained from officials and institutions con- 
cerned. It is not easy to obtain correct informa- 
tion, as otherwise the unsatisfactory state of 
affairs disclosed would lead to an inquiry, and to 
the discovery of malpractices among officials, 
resulting in punishment inflicted by the ‘‘All- 
Rsssian Extraordinary Committee for Fighting 
Counter-Revolution and Speculation.’ Thus an 
accurate report would in the first place affect 
those representing the department. Mal- 
practices are generally not found out, even by 
the Government control, as those who issue the 
reports usually have a secret understanding 
between the supervising controllers and them- 
selves, and if one suffers the other does likewise. 
Besides, Government contro! is not encouraged; 
it is only tolerated by the members of the Soviet, 
and they endeavour to avoid it as much as 
possible. For instance, in the Military Com- 
missariat and the All-Russian Extraordinary 
Committee control of any sort is de facto, non- 
existent. Control officials have no claim upon 
the Government rations, are badly paid, and 
belong mostly to anti-revolutionaries, so they 
are more susceptible to clandestine intrigue, 
which hampers national economy. With ail 
this it is difficult to expect any improvement in 
the inner situation of the country. Even if the 
blockade is raised and international commercial 
relations are re-established things will scarcely 
because the Soviet Government’s 
means of transport has been destroyed to such 
an extent that all traffic and trade will be difficult 
for many years to come. The people have no 
means of production, and no incentive to work. 
Therefore the Soviet Government is unable to 
export much. The reserve stocks of timber, corn 
and flax, which are still in the hands of the 
peasants, serve their own needs, and the en- 
forced export of such goods abroad would pro- 
voke an outburst of ill-feeling towards the 
Government and the importing countries. 


Goopvs FoR ExXPoRT 


The only available goods for export would be 
timber, and accordingly the Labour Army has 
been commandeered for lumbering work. Un- 
fortunately their working capacity has proved 
extremely low, only equal to about one-third of 
the average. Besides, the need of fuel in the 
interior of the country is so pressing that the 
Labour Army will hardly be able to prepare 
sufficient timber even for the railways, not to 
speak of other requirements. Lastly, the Labour 
Army could not be sent to lumbering districts in 
the north as there are no foodstuffs, and it is 
very difficult to transport bread and fodder to 
such places. Thus the Labour Army can only be 
used in Eastern Russia and in the region of 


, 


Moscow, Nijni-Novgorod, and other districts, 
whence no timber could be exported abroad 
owing to the extreme distance from shipping 
porte = 

Wages on terms of free hire are now prohibitive 
in all branches of industry; six hours of work per 
diem is paid 600 roubles per man; six hours of 
work per diem is paid 500 to 700 roubles per 
hcrse with a lad. If the export of timber is to 
begin, means of communication must. be re- 
cstablished beforehand, and horses, men, vic- 
tuals, fodder, and industrial implements must be 
provided. 

To maintain the power of the Soviet Govern- 
ment it is necessary to improve the economic 
conditions of the country, and, first of all, to 
re-establish the means of transport. The export 
of wood to Entente countries would, by the 
imy ort of certain goods, relieve the country to 
some extent, and thus strengthen the position 
of the Communist party. Besides, it would 
furnish a reason for keeping up a strong Labour 
pany which at any time could be used in the 
Lea’. 


FLAx AND WHEAT 


As to flax, it is necessary to bear in mind that 
the nanufacture of cotton goods has stopped, 
and, simultaneously, a regulation has been 
issued prohibiting the peasants from receiving 
such goods; therefore, the flax produced is kept 
exclusively for home use, and that flax seed is 
used for oil pressing in such quantities that 
difficulties are expected in resowing the fields. 
This is the result of the absence of fats and the 
high price of oil; linseed oil fetches 1,200 roubles 
per pound. Besides, flax demands a strong 
potassium fertilizer and very careful preparation, 
and, in the absence of alkali salts and manure, 
flax cannot possibly yield a satisfactory harvest. 
Lastly, flax is at present subject to a fixed price, 
therefore the peasants grow it only for their 
personal requirements. There existed old stocks 
of flax in the provinces of Kostroma, Tver, and 
Pskov, but most of them have been already used 
up by the peasants themselves, and a part has 
been requisitioned by the Government and used 
for the production of yarn and peroxiline. All 
this renders the collection or requisitioning of 
the remaining small stocks of flax very difficult. 


The same thing may be said of the export of 
wheat. The production of wheat has decreased at 
the present moment by two-thirds or more. Up 
to the year 1914, Russia had been able to export 
15 per cent of her total production, after satis- 
fying her own standard of consumption, which 1s 
the lowest in Europe. Putting our pre-war pro- 
duction at 100 per cent, we consumed 85 per cent 
of it, which meant about 14 poods per person, as 
against 17 poods in Western Europe. At present 
Russia only produces about 45 per cent which 
is 40 per cent less than her previous home con- 
sumption. We may expect famine in Soviet 
Russia, and an entire population may die out 
altogether in Northern. Russia, as it chiefly 
existed on corn transported from the South. 

Agriculture has suffered most in Soviet 


Russia; to re-establish it special concerns must 
be created, run by joint-stock companies in the 
South and South-East, which regions are sparsely 
populated. In more crowded areas small farms 
should be set up. This would meet with the 
approval of the people, who even now realize 
that they must not appropriate land without 
payment of taxes. The peasants are ready and 
willing to buy the land which they occupy. That 
is one of the reasons why the Soviet Government 
finds it difficult to collect taxes from the peasants 
who are saving up and hiding money with a view 
to eventually buying the land from its legitimate 
owners. The holding back of currency notes has 
created the necessity of issuing new emissions, 
as the notes which reach the villages do not 
return to the State Bank. 


LAND AND THE MONETARY SYSTEM. 


A settlement of the land question in this sense 
may provide the means for reorganizing the 
monetary system, and influencing the mentality 
of the masses, who will give away their money for 
their land, and will no longer consider themselves 
millionaires. Then they will settle to work again. 
This would be the best way for redressing the 
trade balance of the country, as the former 
landowners will invest the money received in 
industrial and other undertakings. 


The adverse trade balance could hardly be 
restored by granting concessions to foreigners, 
because the Soviet Government -could never 
admit the existence of concessions, which could: 
have the privilege of ex-territoriality. This 
would involve the admittance of payments in- 
gold, along with the prevailing Soviet currency, 
and the contrast between the two currencies 
might bring about a counter-revolution. Be- 
sides, concessions could only be worked ad- 
vantageously if the conditions of the local labeur 
market—7.e., re-victualling, fodder, necessaries 
of life, dwelling-houses, clothing. etc.—were sat- 
isfactory. No concessions could be profitably 
worked with imported labour; they would have 
to depend on local labour; but it must be re- 
membered that normal working conditions are 
at present non-existent in Soviet Russia. The 
transport service is destroyed, and there are no 
victuals, no necessaries of life, no raw materials, 
and no possibility of getting them. First of all, 
the transport. service must be restored with 
foreign assistance, the economic situation of the 
country must be improved, and the ‘Labour 
Army” must be reinforced and reorganized as a 
strictly military institution—a rifle in a work- 
man’s hand is the best weapon against the 
bourgeoisie! Accordingly, such concessions will 
not be intended to serve solely economic purposes 
and cannot be expected to yield profit. If the 
Government of Soviet Russia were to guarantee 
a profit on the concessions to be granted, this 
would be a sort of payment made on behalf ot 
the people. It would supply in an indirect way 
the necessary sum for the upkeep of the Labour 
Army. Lastly, such concessions would be the 
means of fomenting agitation among the popular 
masses against the Powers holding concessions. 


KRASSIN’S CONDITIONS. 


The conditions under which the Soviet Govern- 
ment could grant concessions are very aptly 
defined by Comrade L. B. Krassin—viz., ‘‘Re- 
cognition of the decrees of the Soviet Republic 
in the conceded territory, adoption of the same 
system of payment and labour regulations as are 
in force over the territory of the Republic, the 
recognition of and submission to the Soviet 
Republic.”’ 


Regarding the future status of eventual con- 
cessions, Comrade Tchitcherine, in a letter to 
President Wilson, clearly set forth our fund- 
amental principles. He states that the Com- 
munist Party do not consider the present bour- 
geois Governments to be legitimate, and that the 
Communists have entered into agreements only 
as a temporary measure, being forced to do so 
by the prevailing circumstances, owing to which 
those who will one day take the place of ruling 
presidents and monarchs are still detained in 
prison. This letter is, so far, the credo of the 
foreign policy of the Soviet Republic. It is 
evident that, owing to lack of recognition from 
the bourgeois Governments, it is not necessary 
- to be too particular in the observance of those 
obligations which have been voluntarily con- 
tracted, as, in coming political changes, all such 
obligations will be automatically set aside. 
Thus, the Communist Party is ready to conclude 
any agreement, which will only turn out to be a 
repetition of the Treaty. of Brest-Litovsk. This 
applies also to negotiations with Poland, with 
which country we shall certainly be at war as 
soon as circumstances permit, as, because of 
the impossibility of a Socialist Communist State 
being able to conform to its ideals if situated in 
juxtaproximity to bourgeois States, according to 
the fundamental principles of the Communist 
Party, wars must go.on so long as all existing 
States are not transformed into Soviet Republics. 
This is a basic principle, and demands the use of 
all and every means: in the fight for existence. 
It does not necessarily imply the use of arms. 
The reign of true Communism cannot be etern- 
ally maintained by arms alone; it must be based 
on the very essence of human nature. The most 
splendid victories of Communism have been 
brought about mainly by the power of its prin- 
ciples, and by the judicious -inoculation of its 
ideas by peaceful means. 

An example of this is the clever way in which 
the Soviet authorities took advantage of the 
politieal mistakes committed by Koltchak and 
Denikin. The Soviet Government was not slow 
to realize these errors; it took quick action and 
all the anti-revolutionary forces soon collapsed. 
In the rear of Koltchak the Government ex- 
pended 80 million roubles in gold for purposes 
of propaganda, and in the rear of Denikin about 
-70 millions. Vast sums of money are being sent 
to Poland in the rear of the Polish armies for the 
same purpose. This has proved a very efficacious 
as well as practical method, because, after the 
occupation of the territory by the Soviets, the 
money being requisitioned returns almost in full 
to the State Exchequer. This measure, there- 
fore, scarcely affects the gold balance of the 
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Soviet Republic, and further requisitions of 
gold from the bourgeoisie in the occupied terr- 
tory helped to swell the State Treasury. 

Even the 15,000,000 roubles in gold paid by 
the Republic to Euthonia in accordance with the 
Peace Treaty may be expected to return to the 
State Exchequer in due course. 


In the closing paragraphs of the fore- 
eoing statement three things are partieu- 
larly noteworthy—i.e. the war with Po- 
land, which is even now in progress ; the 
anticipated granting of eoncessions te 
foreign countries, which is borne out by 
press reports in our own Canadian pa- 
pers of July 17, indicating that the 
Russian Soviet Government is proposing 
to obtain necessary imports to restore 
transportation an@ industry within her 
own borders by granting large timber, 
iron, gold, oil, and oilshale concessions 
to outside countries in payment for goods 
received, and the propaganda methods 
adopted by which Koltchak and Denikin 
were first betrayed and then annihilated. 

Briefly stated, the Soviet regime in 
Russia has resulted in the murder of 
thousands, the death of millions by war, 
plague, and hunger, and in the destruct- 
ion of industry, of agricultural produc- 
tion, and financial credit. No one can 
accurately foretell the extent of the loss, 
suffering, sorrow, and death which must 
inevitably still occur before the final aet 
in this terrible drama is ended. 


Numerous other reliable authorities 
might’ be quoted to verify the foregoing 
facts indicating the utter failure of so- 
ejalistic ideals as practiced in unhappy 
Russia, but these are probably sufficient 
to indicate the truth. 

Our concern, however, does not: end 
with a knowledge of the disasters 
wrought there. What is the cause 
and purpose of the active socialist pro- 
paganda in North America? The creden- 
tials of Mr. Martens, the accredited Am- 
bassador of the Soviet Republic to the 
United States did not warrant his as- 
sumption of diplomatic privilege. He 
never presented himself at the State 
Department or sought the usual audience 
with the Secretary of State which is cus- 
tomary for diplomatic representatives. 
He protested constantly to the United 
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States Senate Committee, which was 
conducting an investigation of his acti- 
vities, that his sole purpose in the United 
States was to develop trade relations 
between the United States and Russia, 
although he had never communicated in 
any way with the War Trade Board or 
any other Department of the United 
States Government respecting trade. 
What then was his real purpose? Docu- 
mentary evidence submitted to the Com- 
mittee indicated that a Bureau had been 
organized in the City of New York for 
the purpose of establishing communica- 
tions with Russia, and carrying on pro- 
paganda work in America. This Bureau 
was composed of eight persons, Martens 
being the head, and Mr. Santeri Nuor- 
teva the Secretary. (This latter gentle- 
man will be remembered in connection 
with certain Canadian matters during 
and since the war.) Communications 
between Mr. Martens and his Govern- 
ment were almost invariably carried by 
couriers whose travels are presumed to 
have been facilitated by spurious pass- 
ports, or otherwise certainly in violation 
of the laws governing foreign inter- 
course between the two countries at that 
time. He testified that twenty couriers 
were engaged in this service. In addi- 
tion to letters, instructions, and other 
communications, large sums of money 
were brought over hg them. 

As to his real mission in America the 
following excerpt from the United States 


Senate Committee’s report is illuminat- 


ing; 


In seeking to determine what propaganda, 
if any, he is carrying on, for the overthrow 
of Governments, as directed. by the resolu- 
tion of the Senate, the testimony is some- 
what complicated. It is evident from the 
constitution of the Government which he 
affects to represent (p. 165) that the funda- 
mental problem of Soviet Russia is to bring 
about ‘‘the victory of socialism in all lands’’ 
In this motive Martens admitted (p. 166) 
the United States is ‘‘absolutely’’ included. 
There were also adduced in evidence two 
letters, copies of which were furnished by 
Martens himself, purporting to have been 
addressed by Nicolas Lenin, Prime Minister 
of Soviet Russia, to American werkingmen. 
The first of these letters (p. 111) dated 
August 20, 1908, counted ‘‘on the inevitabi- 


lity of the international revolution’’ (p. 116), 
while the second, dated January 21, 1919, 
laid emphasis (p. 117) on the tremendous 
rapidity with which the workers in various 
countries have gone over to communism and 
Bolshevism, and boasted (p. 120) ‘‘that the © 


Soviet power is great and spreading, growing, 


and establishing itself all over the world.’’ 
These documents, the authenticity of which 
Martens admitted (p. 121) were justified by 
him—the earlier appeal on the ground that 
this was necessary counter-propaganda against 
the activities which, as he asserted, the so- 
called Creel Committee had carried on in 
Soviet Russia (p. 122). He pointed out that 
this letter was written prior to his appoint- 
ment as Soviet representative in this country. 
But the second letter, dated January 21, 1919, 
and also offered by himself in evidence, (p. 
117) was written some three weeks after 
Martens’ appointment, and he justified it (p.- 
179) upon the ground that American troops 
were in Russia opposing Bolshevikis, though 
he qualified this justification by declaring (p. 
180) that propaganda of this character a few 
months later would have no justification. 

It appeared, however, that even at this time, 
when as he contended, propaganda of this kind 
would be uniustifable, there met in Moscow the 
so-called Third Internationale, which is_ the 


parent body of all Communist: organizations, 


and, in fact, its international court of last resort. 
From this body issued ,a manifesto signed, 
among others, by Nicholas Lenin, the Soviet 
Prime Minister, and by Leon Trotsky, the 
Soviet Minister of War, who are the ruling 
spirits in the Soviet Government. It is addressed 
“to the proletariat of all lands” and purports 
to contain (p: 182) “the authentie direct message 


from the conquering proletariat of great Russia 


to the toiling masses of the world.” It pictures 
“alongside the dethroned dynasties of the Ro- 
manoffs, Hohenzollerns, and Hapsburgs, and the 
capitalistic cliques of these lands the rulers of 
France, England, Italy and the United States .. . 
revealed in the light of unfolding events and 
diplomatic disclosures in ‘their - immeasurable 
vileness.”’ ; 


With these sentiments (p. 183) Martens said 
that he agreed; and (p. 185) in an article signed 
by him and published in the New York Call on 
Thursday May 1, 1919, he declared that she 
attitude of the workers of the world toward the 
Russian workers’ revolution has proved that the 
spirit of International solidarity of the workers 
isnot dead. It.is resurrecting in the Third Inter- 
nationale a new glory,” and he concluded his 
article with the exclamation, ‘Long live the 
Third Internationale.” He later (p. 185) tes- 
tified that he approved of the Third Interna- 
tionale and its principles. It also appeared 
(p. 187) that the Russian Soviet Government, by 
a decree issued in December, 1917, appropriated 
2,000,000 roubles “for the needs of the revolu- 
tionary international movement for the dispo- 
sition of the foreign representatives of the 
commissariat for foreign affairs’. Martens 


himself, by the prima facie evidence of his own 
letter of credence, is such a representative, and 
this appropr iation of money for the purpose of 
propaganda in foreign lands he Justified (p. 189) 
on the ground that at this time “Russia was in 
the throes of a revolution and civil war and was 
attacked by all Governments”. He added that 
he supposed the amount allocated was much 
more than 2,000,000 roubles. He declared that 
the Bureau through which this money was to be 
expended has now passed out of existence, but 
admitted that his information on this point was 
gained through the Russian newspapers (p. 190) 
In this connection it was developed that a report 
alleged to have been sent by Martens to Frede- 
rick Strom (p. 191) the Soviet representative at 
Stockholm, spoke of Martens’ agents being 
“busy in the Western States and in Canada where 
they are.... creating secret Committees for 
propaganda and becoming acquainted with pro- 
fessional organizations and local press’ and that 
“American workers” associations are passion- 
ately interested in the state of Russia and they 
are becoming more and more firm in the creed 
that nothing but Bolshevism could advance the 
proletariat”. Martens admitted to have sent 
many communications by courier to Strom, but 
he denied that any report of this character was 
among them. 

In line with the foregoing it may be significant 
that. Martens, in his closing words of testimony 
before the Committee, testified that it “would be 
an improvement to have the Soviet Gov ernment 
here” and that he ‘‘would call that revolution.’ 

It further appeared (p. 208) that a newspaper 
published in Petrograd in the interest of trade 
unions of that City, and known as the ‘‘Trud”’, 
on November 10, 1919, published an article de- 
claring that “soon the victory of the proletariat 
dictatorship in the whole world will be guaran- 
teed”, that “with the proletariats of all countries 
an agreement would be reached without any 
diplomats. But with you, Messrs. Imperialists, 
we shall carry on conversations just as vou do 
with us—behind every word force; behind every 
condition force—behind every demand force”’. 
In commenting on this Martens testified that he 
did not believe in “force as such”’ but that he did 
believe in it “if necessary”’. 

Martens admitted (p. 239) that he had been a 
revolutionist for 25 years and in every country 
where he has ever lived; that he was a revolutior- 
ist when he came to the United States, and that 
he is a revolutionist now. 

As indicating the difficulty of separating 
Martens and his activities from propaganda 
carried on for the purpose of replacing the exist- 
ing Government of the United States with 
Sovietism, it is instructive to note (p. 52) his 
emphatic testimony that he never “attempted 
in any way to have the people of this country 
advocate a soviet form of Government; that he 
was not connected directly or indirectly with any 
organization or association which advocated 
sovietism in this country; and that he had never 
given support either moral or financial to such 
an organization. This testimony, however, was 
followed immediately by an admission (p. 52) 

hat he was “very often in touch with these 
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organizations” and that ‘‘on several occasions” 
he “accepted their invitation and spoke about 
Russia but never in regard to the internal | 
affairs of the United States”. These speeches,-he 
testified (p. 53) were fully reported in the New 
York Call yet in connection with speeches made 
by others and likewise reported in the New York 
Call he protested vehemently that they were in- 
correctly reported (p. 24). This leads. to the 
suggestion that Martens possibly occupied a 
privileged position in the columns of the New 
York Call such as he testified attended him 
when he sought to obtain Russian citizenship. 

Referring to the secret activities of Martens, it 
will be noted from the testimony (pp. 212,220 
and elsewhere) that he denied all knowledge or 
relationship with the Russian Socialist Federa- 
tion except in so far as the evidence presented by 
counsel for the Committee compelled qualifica- 
tions in reply to interrogations. For example 
the telegram addressed to the convention of the 
Russian Socialist Federation in Detroit (p. 284) 
is documentary refutation of the witness’s state- 
ment that he never gave, directly or indirectly, 
moral support to an organization which advoc- 
ated a soviet form of Government in the United 
States. The record shows (p. 251) that in spite 
of repeated denials on the part of the witness he 
was regarded by his most important assistant, 
Mr. Nuortova, and his friend, Dr. Mislig, Trea- 
surer of the Russian Federation, as an actual 
member of the association. This association, be 
itnoted, not only advocates a soviet form of Gov- 
ernment but is organizing for the purpose of over- 
throwing the present form of Government under 
which we live, by force and violence. Martens 
denied explicitly (p. 281) that he had engaged in 
secret political activity, yet when confronted 
with the minutes of the secret convention held 
by the Russian Socialist Federation ‘n Detrcit 
in August 1919, he was compelled to admit 
making a speech before the delegates. On at 
least two other occasions also he had tried to 
reach a basis of co-operation in conference with 
the executive committee of the Association. 

In connection with his Bureau Martens pub- 
lished a weekly newspaper known as ‘Soviet 
Russia’’ which has a circulation of from 15,000 to 
30,000, about one half of this number going to 
subscribers, some 2,000 being ‘‘sent without 
charge to public men in the country” and the 
balance distributed by new agencies (p. 57). He 
also contemplated opening a technical school for 
Russians purposing to return to this country 
(p.57),but this plan was never consummated. He 
proposed ‘‘to call a technical conference of those 
who desired to help Soviet Russia” and for this 
purpose registered over 20,000 people. This re- 
gistration took place not only at the office of the 
Soviet Bureau in West Fortieth Street, New 
York City, but also at the Rand School, where 
some form of branch office was maintained 
(p. 845). A questionnaire was furnished to each 
registrant and in its original form a registrant 
was asked if he preferred to “remain in America 
to work with the Soviet Government” (p. 347). 
Martens adduced no adequate explanation of 
what this ‘“‘work with the Soviet Government” 
in this country would comprise. 
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Martens himself appeared to have had very 
little to do with the practical management of this 
Bureau. He seems to have been something on 
the order of a show figure, and he frequently 
responded in tactful terms of gratitude to letters 
and resolutions of greeting which were sent to 
him by numerous organizations of a socialist na- 
ture, both American and Russian in their mem- 
bership. One of these letters of greeting pre- 
sented in evidence (p. 279) came from the Social- 
ist party of the eighth assembly district of New 
York, in which the members of this organization 
pledged themselves ‘‘to work unceasingly for the 
propagation of those principles and policies and 
tactics that wil! aid directly in the establishment 
of a socialistic federated soviet republic in 
America.’’ Against such sentiments Martens 
testified (p. 280) he did not protest, saying that 
he regarded this as none of his concern, and 
adding that he did not regard it as a crime “‘to 
propagate the Soviet idea in the United States”’ 
(pH 284).. 

Prominent among, Martens’ activities was his 
attendance upon public meetings generally held 
under the auspices of some of the numerous 
branches of the Socialist party. One such (p. 
215) was addressed by Gregory Weinstein, who 
was reported in the newspapers to have said 
‘‘we have come here to tell Comrade Martens 
that we intend to prepare to take over this great 
country just as the working class has taken over 
Russia’. Another, held April 1, 1919, presided 
over by Nicholas Hourwich, a near relative of 
whom later became the head of a Department 
in the Martens Soviet Bureau, and who was 
quoted in the New York Call as having said in 
his opening address that the “left wing proposed 
to bring Bolshevism to America” (p. 218). Mar- 
tens declared that he did not remember having 
heard either of these declarations, that he made 
no protest about it at any rate, that he is a 
Bolshevist, that he ‘“‘would be very glad to see 
America Bolshevik” and that ‘‘any means which 
would produce this condition would be justified” , 


The repeated reference to the fact 
that Martens used the New York Call 
extensively as his publicity medium is 
interesting to Canadians in that this was 
the publication for which the Rev. Wm. 
Ivens of Winnipeg was the reputed cor- 
respondent. During the brief period 
that telegraphic communication was in 
the hands of the strike Committee, of 
Winnipeg, in 1919, reports of the situa- 
tion there continued to appear in the 
New York Call apparently transmitted 
by its Winnipeg correspondent. 


~ The reference in the foregoing report 
to. funds received by the Martens’ Bu- 
-reau, for propaganda work, recalls to 
mind the fact that United States eur- 
reney in Fifty Dollar denominations 


was quite extensively circulated in Win- 
nipeg in May 1919, being presented at 
Banks, chiefly by foreigners, to be chang- 
ed into bills of smaller denomination. 


It is apparent from the foregoing re- 
port that the alleged mission of Mr. 
Martens to America was not his real 
mission, and, further, that his propa- 
ganda campaign included Canada as 
well as the United States. 


Indicative of the Soviet Government’s 
ultimate aim the following extract from 
Lenin’s letter of May 30, 1920, to the 
members of the British Labour delega- 
tion then in Russia, is. significant: 
‘““ Shaw and Guest, members of your 
delegation, were obviously surprised 
and hurt by my statement that England, 
notwithstanding our peace proposals, 
continues her intervention, is carrying 
on a war against us in the Crimea and 
in Poland, and they asked me whether 
I have proofs to this effect. I replied 
that, for the purpose of getting access 
to the secret agreements of the British 
xovernment, it is necessary to over- 
throw it by revolutionary means and 
to lay hold of all documents of its for- 
elgn policy, as was done by us in 1917.”’ 
Needless to observe Mr. Lenin’s answer 
was not accepted as proof of his state- 
ment. 


Is Canada Affected ? 


It is reasonably apparent that Socia- 
lism, as practiced under the Russian 
Soviet System, has proven a disastrous 
failure in Russia, and that it was and 
‘is the ambition of the Soviet Republic 
to make their revolution world-wide in 
scope. Neither a nation nor an indivi- 
dual can live wholly independent of all 
others. It is equally obvious that Soviet 
Russia cannot hope to perpetuate her 
ideals unless they are practiced interna- 
tionally, hence her object is to involve 
the world. 


Various organizations in Canada are 
spreading socialistic propaganda, the 
promoters and leaders in most instances 
knowing full well that they are wilfully 
misleading many honest-intentioned eciti- 


zens by the various disguises under 
which their aims are cloaked. 


Among the numerous organizations re- 
ferred to may be named the following: 
The Socialist Party of Canada; 
International Bible Students ; 
The One Big Union; 
The Labour Church; 
The Russian Socialist group; 
The Ukranian Socialist group ; 
The Finn Socialist group; 
~The Ukranian Dramatic 
Moose Jaw; 
Ex-Soldiers and Sailors Labour Par- 
ty, Winnipeg; 
The Union of Russian Workers; 
Zluka (Ukranian Bolshevik.) ; 
Spujnia (Polish) ; 
The Bulgarian Bolshevists ; 


Society— 
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The Jewish Bolsheviki party ; 

The Socialist Revolutionary group ; 
The Anarchist Communists ; 

The Communist Labour party ; 


Their policies differ in degree only. 
Almost all repudiate religion. Hach in 
their own way propose to make over our 
economic system by forcible means, add- 
ing, as most of them do, “* if necessary ’’. 

A number of these organizations con- 
trol certain so-called labour papers, the 
most influential of which are the B. C. 
Federationist of Vanvouver, Searchlight 
of Calgary, O. B. U. Bulletin of Winni- 
peg, Vanpas (Finnish ) of: Sudbury, Tra- 
vailleur (in English and French) of 
Montreal, together with others published 
in various languages. 

Pamphlets and cards are extensively 
printed and distributed. Following is 
a sample: 


CARD OF MEMBERSHIP 


ONE BIG UNION 


NATIONAL INDUSTRIAL UNION OF 
THE DOMINION OF CANADA 








“Money is the Root,of All Evil,” 
saith the Lord. 





I, the undersigned, do hereby declare 
that, by the help of God, I will STRIKE 
against the use of money at any time I 
may be called upon. 


Witnesses es RO SR a ae Shares * 


“Come unto me, all ye that labor and are. 
heavy laden, and I will give you rest,” saith 
the Lord. 
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Space will not permit reference to each 
of the organizations referred to herein, 
but mention of two would seem desir- 
‘able, viz: THE One Bic Union: THE 
LABOUR CHURCH. 

‘The One Big Union is an industrial 
organization conceived by prominent 
Socialists in this country, who evidently 
hoped to effect an economic and political 
revolution ky means of the strike wea- 
pon. It proposes that all who toil 
would become members of one union and 
by economic force, compel acceptance 
of their demands. ‘1o many the 
thought appeals. Is not organization 
~ the order of the day? Organized capi- 
tal, organized employers, and organized 
labour are all realities; why not create 
one huge union of which all workers 
would ke memters and thus greatly add 
to the efficiency and strength of labour? 
Why not try the new idea?..:. The 
idea is not new; it was first seriously 
advanced in 1869, by Uriah Smith, in 
Philadelphia, when he and other gar- 
ment workers originated the ‘Knights 
of Labour’. That organization advoc- 
ated public ownership and operation of 
all public utilities, co-operation in the 
production and distribution of goods, 
for the common good of all. ‘An in- 
jury to one is the concern of all”, was 
their declaration of faith. They were 
organized in one body, without distinc- 
tion of trade or craft. They denied all 
identity of interest between employer 
and employee and objected to being 
expected to respect any contractual 
obligations. In 1875 at a National 
convention at Tyrone, Penn., the Social 
Democratic party of North America 
joined the Knights of Labour. For a 
decade the dual organization progressed 
until, in 1885, they introduced sabotage 
in the Gould strike, which brought upon 
them public condemnation resulting in 
their dissolution as a labour organization 
in the nineties. The One Big Union of 
to-day, is in principle, a reproduction 
of the “Knights of Labour’ of 1869. 

Following close upon the dissolution 
of the Knights of Labour the ‘Socialist 
Trade and Labour Alliance” sprang into 
existence, in 1895, when a delegation 
from District Assembly 49 of the Knights 


of Labour met with the Central Labour 
Federation of ‘New York City and 
formed the new alliance. The plan 
originated with Daniel DeLeon, a fervid 
Marxian Socialist, and the organization 
was endoised by the f£ocialist Labour 
Party. The alliance never prospered 
and ceased to exist in 1905, but its 
leaders played a prominent role at a 
Convention in Chicago in the same year, 
at which the Industrial Workers of the 
World was formed, and into this latter 
organization the Socialist Trades and 
Lakour Alliance was merged. 

To indicate the close similarity be- 
tween the policy of the €ccialist Trades 
and Lakour Alliance and the One Big 
Union a letter addressed to Mr. R. B, 
Russell, just prior to the first One Big 
Union convention at Calgary, in 1919, 
which has for some time keen a public 
document, is here quoted: 


Dear Friend Russell: 


Clad to hear from you. I know how busy you 
are so never apologize for not writing me. 
had the enclosed tucked safely away for the 
last nine years awaiting the day which I knew 
wes coming. I want you to have a print made 
of it by someone whom you can trust not to des- 
trov the original, then carefully send it on to 
Wells, B. C. Federationist, with similar instruc- 
tions. I want it returned to me; gold cannot 
buy it. It is off this that Lenin has formed his 
Soviet administration as far as possible. It was 
drawn up by Daniel DeLeon, 9 years ago. Get 
paper copies of this on a circular and send it 
broadcast. The Henry Dubbs will get the idea 
quickly, much more so than dozens of lectures. 
So you see I was in O. B. U. before I was a So- 
cialist or Bolsheviki. 


(Signed) Rosk HENDERSON. 


The preamble of the One Big Union 
constitution is also quoted to indicate 
similarity between the “Knights of 
Labour” and the One Big Union. 


CONSTITUTION AND LAWS OF THE ONE 
BIG UNION. 


AMENDED AT WINNIPEG CONVENTION, 
JANUARY, 1920. 


PREAMBLE. 


Modern industrial society is divided into two 
classes, those who possess and do not produce 
and those who produce and do not possess. 
Alongside this main division all other classific- 
ations fade into insignificance. Between these 


two classes a continual struggle takes place. As 


with buyers and sellers of any commodity there. 


exists a struggle on the one-hand of the buyer 
to buy as cheaply as possible, and, on the other, 
of the seller to sell for as much as possible, so 
with the buyers and sellers of labour power. In 
the struggle over the purchase and sale of labour 
power the buyers are always masters—the sel- 
lers always workers. From this fact arises the 
inevitable class struggle. 

As industry develops and ownership becomes 
concentrated more and more into fewer hands; 
as the control of the economic forces of society 
become more and more the sole property of 
imperialistic finance, it becomes apparent that 
the workers, in order to sell their labour power 
with any degree of success, must extend their 
forms of organization in accordance with chang- 
ing industrial methods. Compelled to organize 
for self-defence they are further compelled 
to educate themselves in preparation for the 
social change which economic developments will 
produce whether they seek it or not. 

The One Big Union, therefore, seeks to or- 
eanize the wage worker, not according to craft 
but according to industry; according to class 
and class needs, and calls upon all workers to 
organize irrespective of nationality, sex, or craft, 
into a workers’ organization, so that they may 
be enabled to more successfully carry on the 
every day fight over wages, hours of work, etc., 
and prepare themselves for the day when pro- 
duction for profit shall be replaced by produc- 
tion for use. 


WoRKERS OF THE WORLD UNITE. 
NAME. 


Clause 1.—The name of the organization shall 
be THE ONE BIG UNION. 


MEMBERSHIP. 


Clause 2.—Membership in the O. B. U. shall 
be open to all wage workers. No member shall 
be eligible for any elective office in the O. B. U. 
who is carrying a membership card in any Inter- 
national Union, and no delegate to represent a 
unit who carries any other form of union card. 


INITIATION FEE. 


Clause 8.—The maximum initiation fee to be 
charged by local units for new members shall 
be One Dollar. 


The I. W. W. headquarters advertised, 
published, and distributed One Big 
Union literature in 1919, and gave aid 
and encouragement to its organization 
in Canada. The name ‘‘One Big Union’ 
was adopted at the Calgary convention, 
it being stated that it would not do for 
them to be known as the I. W. W. in 
“anada. Scores of documents and inci- 
dents could be quoted in evidence to 
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prove the close connection existing 
between Martens’ Soviet Bureau in 
New York and O. B. U. leaders in 
Canada. A few will doubtless suffice. 

Appeals are being directed to all O. 
B. U. units in Canada to contribute to a 
fund for sending medical assistance to 
Soviet Russia. These appeals have ap- 
peared in the British Columbia Federa- 
tionist, and have been read in most if 
not all of the O. B. U. branches in Ca- 
nada. In some cases they have been 
presented by emissaries who appeared 
in person. It will be noticed that the 
Soviet Bureau in New York is ac- 
quainted with the whereabouts of the 
O. B. U. branches in Canada. 

In Toronto, on April 9, last, a speaker 
said that “in the very near future the’ 
O. B. U. will be a real _communistic 
organization and a lot of members of 
this body are communist anarchists, and 
I. W. W., and are getting more powerful 
all the time. Very soon all the Unions 
will join the O. B. U., All organized 
workers are waiting and getting ready 
for a general strike; then will break out 
something.” 

At an O. B. U. meeting in Montreal, 
on March 28 last, a well known  or- 
eanizer stated “he was in Winnipeg 
during the strike and no one can deny 
at the present time it was the object 
pure and simple to overthrow the 
Government and establish a Soviet 
Government in Canada. All realized 
now they had made a mistake in starting 
in Winnipeg alone, but that they should _ 
first have got a thorough organization 
all over Canada and then made one big 
revolution which it would have been 
impossible to suppress’’. 

These examples of the utterances of 
the O. B. U. leaders surely indicate their 
real purpose. It is, however, only fair 
to point out that they have at the mo- 
ment many adherents who are not aware 
of and would not willingly support their 
revolutionary intentions. 

The name ‘‘ One Big Union ’’ was 
adopted to mislead the worker who 
would not affiliate with the I. W. W. 
movement. The Labour Chureh is a 
subsidiary of the One Big Union, as the 
following information will indicate ; 


The first so-called Labour Church was 
established in Winnipeg during the 
winter of 1918-1919 under the auspices 
of Rev. Wm. Ivens, the reputed Win- 
nipeg correspondent to the New York 
Call. 


In June 1919 a New People’s Church 
was set up in Brandon, presided over by 
Rey. A. E. Smith. In September 1919, 
the Labour Church in Edmonton was 
formed, with the Rev. G. L. Ritchie as 
pastor. In June 1920, an effort was 
made to establish one in Fort Wilham 
under Mr. A. Henry, one in Vancouver 
under Mr. J. S. Woodsworth, and also 
one in Calgary. It may be recalled that 
the Russian Soviet Republic in its con- 
stitution adopted in 1917 repudiated all 
forms of religion as then practiced and 
declared that monks and clergy of all 
denominations do not perform any use- 
ful social functions. | 


Mr. Martens is the authorized am- 
bassador of the Soviet Republic in the 
United States and head of the Soviet 
Bureau in America for the conducting 
of a propaganda campaign admittedly 
financed by the Russian Soviet Govern- 
ment. 


There is evidence of the fact that Mar- 
tens had agents at work in the Western 
States and Canada, and proof that Rev. 
Wm. Ivens was an active O.B.U. pro- 
moter, and correspondent for the New 
York Call, Marten’s chief publicity 
medium. 


Mr. T. A. Barnard, of Victoria, in 
mentioning the Labour Church said, 
‘fone could speak on anything which 
would benefit the state of things in the 
present world and let the world here- 
after take care of itself.’’ 


Mr. A. Henry, at Fort William, said, 
‘“We could get some recruits from the 
Orthodox Church; the best thing to eall 
this education is the Labour Church, 
because if it is called a socialist meeting 
there are a lot of people who would not 
NCONTE.; 

Many more similar utterances of the 


men acting as pastors of these so-called 
Labour Churches might be quoted. It 


Pr 
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would appear that this movement is 
merely a subsidiary of the Socialist Re- 
volutionary movement and a piece of 
hypocrisy, evidently conscious in the 
ease of most of its promoters, designed 
to interest in the revolutionary move- 
ment persons of religious and humani- 
tarian principles to whom the ordinary 
Marxian propaganda would not be at- 
tractive. It surely contains no genuine 


element of religion. 


Mr. R. B. Russell, Manitoba Secretary 
for the O.B.U. and a member of the 
Executive, was asked, in May 1919, why 
they were attacking the international 
trade union movement so bitterly. His 
reply was that the Trade Unions had 
always stood in the way of the progress 
of socialism and that they must be de- 
stroyed. This was exactly the attitude 
of the Knights of Labour. In Canada 
the International Trade Unions have a 
total membership of about 260,000; their 
policies are well known. In the indus- 
trial field they endeavour, by crafts, to 
negotiate agreements with employers by 
direct conference or arbitration, a strike 
always being a last resort. They respect 
and uphold constitutional Government ; 
their members are obligated before God 
and hold sacred the moral law. 
following table will give the reader an 
idea of the relative standing of the vari- 
ous organisations of labour in Canada: 


Branches | Member- 
ship. 
International...) 01) 50. 2,309 260,247 
Non-International. . . 325 Oo,018 
Independent.......... 29 8,278 
National Catholic .... 83 35,000 
One Big Union... .... 101 41,150 
Potals win oe vas 2,847 378,047 


There is at the moment some indica- 
tion of an attempted alliance between 
the non-Internationals and the One Big 
Union, but there would appear to be 
little probability of success. 


The - 
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The National Catholic Unions are 
located in the Province of Quebee and 
are very anti-socialist. 


It is to be remembered finally that the 
insidious propaganda campaign which 
has resulted so disastrously in Russia is 
still being carried on in North America 
and in other parts of the world. The 
popular motto is ‘‘bore from within.’’ 
This process is going on in both the 
religious and industrial field. Em- 
ployers who do not show due regard 
for the needs and rights of their work- 
men are substantially aiding the enemy 
that would destroy them. Many do not 
recognize that the legitimate labour 
movement is today playing a large part 
in preventing industrial and economic 
disaster, it is also the power that guar- 
antees to the worker a reasonable re- 
turn for his labour, a standard of living 
much above that which would prevail 
were his interest not protected, and is 
an anchor to steady him from the waves 
of radicalism which from time to time 
seek to wreck all that has been accom- 
plished by way of constructive per- 
manent improvement. Trade Unions 
which retain within their ranks men who 
use their membership to ‘‘bore from 
within’’, and destroy instead of support, 
are assuming a serious responsibility 
and risk. There is unquestionably need 


of and opportunity for work by the 
Christian Churches of every donomina- 
tion. 


The Government of Canada has given 
serious and constant attention to this 
problem during the past year and a half. 
Every action taken to protect the people 
has been misrepresented by the Red 
propagandists. If further sympathy or 
support is given to this revolutionary 
movement, that would if it prevails de- 
vastate North America, as it has de- 
stroyed Russia, it will not be done in- 
nocently. 


It was not deemed advisable to make 
any official statement regarding this 
propaganda campaign until a thorough » 
examination of it had been completed. 


The facts as they exist are outlined in 
this article. It is for every citizen to de- 
cide as to how his or her influence will be 
directed. If our industrial, social, poli- 
tical, and religious institutions, estab- 
lished through years of experience, 
should, inthe opinion of our people, 
be replaced by a Constitution such as 
now exists in Russia, then their course 
is clear; if, on the other hand, they 
desire to perpetuate the British con- 
stitution, civil and religious liberty, love 
of God, home and native land, then 
their line of duty is also plain. 


on 
Np oie ew ae 
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